                  POST COMMISSION MEETING


    Thursday, January 25, 2007


                Holiday Inn



         1900 Hilltop Drive



         Redding, CA  96002



            (530) 221-7989

                                         MINUTES

CALL TO ORDER - 10:00 A.M.

Chairman Anthony Batts called the meeting to order at 10 a.m.
COLOR GUARD AND FLAG SALUTE
The Color Guard was provided by the Shasta County Sheriff's Department. 

Chairman Batts led the group in the flag salute.
MOMENT OF SILENCE HONORING THE OFFICERS WHO LOST THEIR LIVES SINCE THE LAST MEETING
Commissioner Batts, Chairman, read the names of the following individuals who lost their lives in the line of duty since the last meeting.  Those present engaged in a moment of silence in their honor.
·   Deputy Jeff Mitchell of the Sacramento County Sheriff's Department

·   Deputy William "Joe" Hudnall of the Kern County Sheriff's      

    Department                                                                                                                                                                                                                

·   Officer Bryan Tuvera of the San Francisco Police Department

·   Officer Dan Bessant of the Oceanside Police Department

CHAIRMAN BATTS' COMMENTS
Chairman Batts asked for a few more seconds of recognition for the four officers who lost their lives.  Chairman Batts, as the Chief of the Long Beach Police Department, announced that two officers from his department were shot and seriously injured on December 22, 2006; the officers almost lost their lives.  Chairman Batts said he was thankful that both officers were recovering nicely and expressed gratitude that the Long Beach Police Department did not have to add their names to this list.
Chairman Batts congratulated Commissioner Collene Campbell on winning a court case relating to the murder of her brother, race car legend Mickey Thompson, and his wife Trudy, who were murdered execution-style 19 years ago.  Michael Goodwin, a former business associate, was found guilty of the murder and was given the maximum sentence.  
ROLL CALL OF COMMISSION MEMBERS

Members Present During Roll Call:

Anthony Batts

John Avila

Collene Campbell

Robert T. Doyle (Marin)

Bonnie Dumanis

Floyd Hayhurst

Deborah Linden

Ron Lowenberg

Pat Lunney

Henry T. Perea

Laurie Smith 

Mike Sobek

Members Absent During Roll Call:

Lai Lai Bui

Robert G. Doyle (Riverside)
AUDIENCE INTRODUCTIONS

Members of the audience introduced themselves:

Leonard Moty, Chief of Police, Redding Police Department

William Darden, State of California Attorney General's Office

Leonard Geise, Advisory Committee Member (Public Member)
Joe Flannagan, Advisory Committee Member (PORAC)

Ed Bonner, Advisory Committee Member (CSSA)
Laura Lorman, Advisory Committee Member (WPOA)

Mario Casas, Advisory Committee Member (CCLEA)

Bradley Young, Advisory Committee Member (CAAJE)

Adam Cuevas, Former POST Advisory Committee Member (CHP)
Scott Rate, Los Angeles Police Protective League (LAPPL)
Gary Campbell, Interested Citizen

John Berner, Consultant to POST
Dennis Sowder, Shasta County District Attorney's Office

Laurie Sowder, SHASCOM 911

Joy Willis, SHASCOM 911
Ramon Barboa, Governor's Office of Homeland Security

Thomas Bosenko, Shasta County Sheriff's Department

Michele Thompson, San Diego Regional Training Center

Silas Bollinger, Lassen County Sheriff's Department

David M. Schmidt, Lassen County Sheriff's Department
POST Staff Present:
Hal Snow, Interim Executive Director, Executive Office

Mike DiMiceli, Assistant Executive Director, Executive Office

Dick Reed, Assistant Executive Director, Executive Office

Alan Deal, Assistant Executive Director, Executive Office
Tom Liddicoat, Bureau Chief, Administrative Services Bureau

Dave Spisak, Bureau Chief, Information Services Bureau

Ken Krueger, Bureau Chief, Standards and Evaluation Services Bureau

Bob Stresak, Bureau Chief/Legislative Liaison, Executive Office

Frank Decker, Bureau Chief, Basic Training Bureau

Ron Crook, Television Production Manager, Training Program Services Bureau                                      
Karen Lozito, Law Enforcement Consultant I, Center for Leadership Development

Dave Hoig, Senior Consultant, Management Counseling Services Bureau
Michael Gomez, Senior Consultant, Training Delivery Services Bureau

D'Karla Leach, Project Facilitator, Training Program Services Bureau
Gary Sorg, Senior Consultant, Center for Leadership Development

John Dineen, Bureau Chief, Center for Leadership Development

Daria Rowert, Executive Secretary, Executive Office
Karen Hightower, Administrative Assistant, Executive Office

WELCOMING ADDRESS

Chief Leonard F. Moty welcomed everyone to Redding and expressed appreciation  for the meaningful work done by the POST Commission.  Chief Moty stated that POST's accomplishments and professionalism in law enforcement result in California serving as a model for the nation.  Chief Moty said that, as a member of the California Police Chiefs' Association, he had the opportunity to serve on a POST planning committee and found the experience informative and helpful.  Chief Moty complimented POST staff noting that they work diligently to improve and to enhance California law enforcement. 
Chief Moty thanked POST Commissioners for their willingness to travel so far north for the meeting and said it was nice that the Commission provides access to law enforcement clients throughout the state.  Chief Moty said he and his staff were available to offer assistance during the Commission's stay in Redding.
PUBLIC COMMENT
Chairman Batts asked if any members of the audience wanted to make comments (two minutes maximum) relating to any agenda items pending before the Commission at the meeting.

No comments were made.

A.
APPROVAL OF MINUTES
MOTION - Lowenberg, Second - Perea, carried unanimously to approve the minutes of the Thursday, October 26, 2006, Commission Meeting held at the Hyatt Regency Hotel in Long Beach, California.

CONSENT CALENDAR

B.1
Receiving Course Certification Reports
In approving the Consent Calendar, the Commission received the reports.  

B.2
New Entries in the POST Program 


Since the last meeting, there were no new entries in the POST Program.
B.3
Withdrawals From the POST Reimbursable Regular Program


Since the last meeting, there were no withdrawals from the POST Program.
B.4
Quarterly Progress Report on POST Strategic Plan Implementation

The report indicates progress made in researching and implementing POST's Strategic Plan since the last meeting.  Of the 39 objectives, staff reported:


24 - Are in progress (being researched and/or implemented)


  3 - Previously deleted


  4 - Recommended for deletion


  8 - Not addressed at this time

The objectives (A.8, B.12, C.1, and C.13) were recommended for deletion for reasons indicated in the report.

In approving the Consent Calendar, the Commission approved the staff recommendation to delete the four identified Strategic Plan objectives.

Commissioner Deborah Linden asked for clarification regarding items A.8, B.12, C.1, and C.13, asking why the items were described as being deleted which may give the appearance that they did not exist at all.  Commissioner Linden asked why they were not shown as completed and implemented, thereby giving staff credit for completing the work.
   Interim Executive Director Hal Snow stated that they would be deleted from 



active status but will remain in the Strategic Plan and shown as completed.
B.5   Update on Anti-Terrorism and Weapons of Mass Destruction (WMD) Training 
for Peace Officers


This was an informational report on the status of anti-terrorism and weapons of 
mass destruction (WMD) for peace officers.  From the initial terrorist attacks in 
New York City, Washington, D.C., and the crash of the third hijacked airliner 
that crashed in Pennsylvania in September 2001, much has been accomplished 
in the training arena.

POST staff has conducted two training needs assessments and has worked closely with the Governor’s Office of Homeland Security (OHS), the California Military Department (CMD), the Office of Grants and Training (G&T), and POST's partners at the Governor’s Office of Emergency Services (OES), the Emergency Medical Services Authority (EMSA), and the Office of the State Fire Marshal to collaboratively address the state’s critical training needs across multiple disciplines. 


This report provided information on what has been accomplished during 
2006 and what is being planned for the immediate future.  The Commission 
received a similar update at its January 2005 meeting.


This report was provided for information purposes, and no Commission action 
was required. 

B.6
Update of Sexual Assault Investigation Guidelines 


Penal Code §13516 (added by statutes in 1976 and amended by statutes in 1980, 
1981, 1985, and 1986) required the Commission to prepare guidelines 
establishing standard procedures which may be followed by law enforcement 
agencies in the investigation of sexual assault cases.   Staff brought together 
subject matter experts and developed the guidelines as required.  These 
guidelines were last revised in 1999 and published as the Guidelines for Sexual 
Assault Investigation.


POST recently convened a group of subject matter experts, including law 
enforcement officers and trainers, prosecutors, forensic examiners, criminalists, 
psychologists, dispatchers, advocates, and counselors to update the structure and 
content of the 1999 guidelines.  The guidelines were substantially revised to 
incorporate recent changes in law and investigative procedures, including new 
strategies and protocol for these cases.  The work resulted in the development of 
the Guidelines for Adult/Adolescent Sexual Assault Investigations 2007.  



If the Commission concurred, approval of this consent calendar would include 

approval 
of the Guidelines for Adult/Adolescent Sexual Assault Investigations 

2007 for 
distribution to California law enforcement.
B.7
Follow-Up on Read/Write Academy Best Practices

At its October 2006 meeting, the Commission directed staff to draft a new 
section for the Basic Course Management Guide that would provide an 
overview of best practices in report writing.  The intent of the new section is to 
provide academy staff with information regarding techniques and tools that 
have proven successful in identifying and remediating the reading and writing-
related deficiencies of peace officer cadets.  A preliminary draft of the Report 
Writing Best Practices Overview had been completed and was shown under this 
tab.  It is anticipated that a final version of this information will be available 
to 
academies by January 2007. 


This report was provided for information only, and no Commission action was 
required.
B.8
    Resolutions

Resolution were recommended for the following individuals:

·    Kenneth J. O'Brien, POST Executive Director

·    David Willey, retired POST programmer, who has done an exemplary job 





of maintaining and enhancing the Basic Course testing programs.  

· 
   Ray Bray, retiring POST Bureau Chief

· 
   Pat Boyd, former POST Advisory Committee member

· 

Adam Cuevas, former POST Advisory Committee member

MOTION - Lowenberg, Second - Perea, carried unanimously to approve the Consent Calendar as presented.
PRESENTATION OF RESOLUTIONS
Chairman Anthony Batts said that he attended Ken O'Brien's retirement luncheon which was held in Sacramento.  Chairman Batts reported that Mr. O'Brien served 51 years in law enforcement.  Chairman Batts said he was honored to attend the event and was pleased to express appreciation to Mr. O'Brien on behalf of the Commission for his years of service in law enforcement.

Chairman Batts read the highlights of the resolutions for David Willey, Ray Bray, and Pat Boyd who were not present to receive the resolutions but did receive them previously in other settings.

Interim Executive Director Hal Snow presented a resolution to former POST Advisory Committee member Adam Cuevas who represented the California Highway Patrol on the Committee.   

ADMINISTRATIVE SERVICES BUREAU

C.


Proposed Regulation Change Adding Intermediate and Advanced Dispatcher 




Certificates



In October 2006, the Commission approved the development of intermediate 

and advanced certificates for Public Safety Dispatchers.  This action was the 

culmination of staff’s work on Strategic Plan Objective C-1 “to study the 


feasibility of providing intermediate and advanced professional certificates for 

dispatchers.”  At that meeting, staff advised the Commission that they would 

bring back proposed strike-out and underlined text for Commission review 

and approval.  The text was attached to the agenda item.



Note: Agenda Items C. and D.  were acted upon at the same time.  See 


motion following Agenda Item D.
BASIC TRAINING BUREAU
D.
Proposed Revisions to the Training and Testing Specifications for Peace 
Officer
Basic Courses

As part of an ongoing review of Regular Basic Course content, POST staff 
and curriculum consultants (academy instructors and other subject matter 
experts) thoroughly review learning domain content to determine if revisions 
are necessary.  The curriculum and supporting materials for the learning 
domains have been updated to reflect emerging training needs, compliance 
with legislatively mandated subject matter, changes in the law, or 
improvements in student learning and evaluation.  Additionally, a review of 
the Learning Domains (LDs) specific to the Specialized Investigators’ Basic 
Course was conducted, and the subject matter experts recommended 
revisions to the content and hourly requirements.
In July 2005, the Commission approved the recommended revisions to 38 of the 42 LDs in the POST Basic Courses.  In September 2006, as part of the quarterly Academy Director’s Consortium meeting, an analysis by the Basic Course Testing Committee found that two of the revised domains no longer require written tests.  Accordingly, it was recommended that the existing specifications requiring students to pass a POST-Constructed Knowledge Test in LD 13 (ABC Law) and in LD 41 (Hazardous Materials) be removed from the Training and Testing Specifications for Peace Officer Basic Courses.

MOTION - Doyle (Marin), Second - Sobek, carried unanimously to approve, 
subject to the Notice of Proposed Regulatory Action (the rulemaking process), 
amendments to the POST Administrative Manual (PAM) Regulations 9072 
adding intermediate and advanced certificates for Public Safety Dispatcher for 
Agenda Item C. and approve the changes as described in the staff report for 
Agenda Item D. 


If no one requests a public hearing, the changes outlined in Agenda Item D. 
will become effective 
July 1, 2007. 

CENTER FOR LEADERSHIP DEVELOPMENT

E.

Proposed Policy Change to Allow Non-Sworn Personnel to Attend the 



Command College
   There have been numerous requests from various agencies over the past 
 several years to develop a program that would allow selected non-sworn 
 personnel to attend the Command College program.  The Command College  program was developed initially for sworn personnel from law enforcement agencies throughout California.  In the past few years, interest in non-sworn personnel in command positions attending the POST professional training program has increased considerably.
The Command College program commenced in 1982 and was developed for sworn command staff holding the management rank of lieutenant (or the equivalent) or higher to attend this comprehensive training program.  Many departments in California have changed the supervisory and management structure of their organizations during the past decade for a variety of organizational reasons.  Some command positions that previously were held by sworn personnel have been transformed to non-sworn positions over the past several years.  The California Police Chiefs' Association has indicated support to allow non-sworn personnel to attend the Command College program. 


POST surveyed police and sheriff departments throughout California to 


ascertain support for sending non-sworn employees to the Command 


College.  Completed surveys indicated that the majority of agencies support 


non-
sworn employees attending the program. 


 It was staff’s recommendation that non-sworn law enforcement personnel, at a 
 management level, be allowed to attend the POST Command College and to be 
 reimbursed at the same rate as sworn personnel.  The policy for attendance of 
 the Sherman Block Supervisory Leadership Institute would be deferred until 
 mid-2007 or a later date, to permit further study. 
After presentation by John Dineen, Bureau Chief of the Center for Leadership Development, the following occurred:

Commissioner Floyd Hayhurst asked why POST wants to reimburse non- 

sworn personnel in the Command College when there are similar courses 
 
offered by colleges or private entities for non-sworn individuals to attend.   
Commissioner Linden commented that she agrees with the amendment and noted that the agenda item referred to non-sworn personnel who are already in high-level management and executive positions.  Commissioner Linden said that many departments have positions equivalent to that of an assistant chief/sheriff, lieutenant, or commander who manage significant areas of a department and, in many cases, are doing a terrific job.  Commissioner Linden stated that, as a graduate of the Command College, she knows the training is not tailored just for sworn personnel; the learning and information would be as applicable to non-sworn as sworn, and the outcome in either case would be more effective managers.  Commissioner Linden said she did not view this amendment as a threat to replacing sworn with non-sworn personnel.   


Interim Executive Director Hal Snow clarified that supervision referred to in 

this agenda item is second level (managers who supervise supervisors).  


Commissioner Lowenberg said that agency Chief Executives, those in 

command positions, would determine what non-sworn personnel would attend 
the Command College.

Commissioner Smith asked if there was a waiting list for Command College 
classes.  


Mr. Dineen responded that there is not a waiting list; however, he stated that 
both the May and December classes are full.


Commissioner Bob Doyle (Marin) asked if priority will be given to sworn 

personnel when attending the Command College.  

Mr. Dineen answered that it depends on who applies; only one person will be able to attend the class per department.  Mr. Dineen said that the number of non-sworn who have applied is not significant -- one or two per class. 
Chairman Batts asked what criteria candidates must meet to be selected for participation in the Command College.


Mr. Dineen responded that the process is a competitive process - whoever 

comes out highest in the competitive process will be selected.

   Commissioner Lowenberg said that when he attended the Command College 
   he was pleased with the diversity of the class. 

Chairman Batts said that he and Commissioner Smith graduated from class 20, 
and he said it was a wonderful experience.  
 
MOTION - Dumanis, Second - Linden, carried to approve the recommended 
changes to the Command College program.  (Oppose - Hayhurst)          
EXECUTIVE OFFICE

F.

 
Approval of Nominees for the Governor's Award for Excellence in Peace 




Officer Training 




The POST Advisory Committee met on January 23, 2007, to review the                      


nominations for the Governor's Awards for Excellence in Peace Officer 





Training.  Recommended recipients for the 2006 awards were announced by 





Jeff Miller, Chairman of the POST Advisory Committee.  Recommended 






recipients were in the Individual Achievement, Organizational Achievement, 





and Lifetime Achievement categories. (See Advisory Committee report - 


 


Agenda Item Z-3.)
Note:  Agenda Item F. and Agenda Item G. were acted upon at the same time.                 See the motion following Agenda Item G.

  
G.
Approval of O.J. "Bud" Hawkins Exceptional Service Award
The Commission previously assigned, to the POST Advisory Committee, the task of identifying a suitable recognition for past Commissioner O.J. "Bud" Hawkins who passed away in 2005.  The POST Advisory Committee conceptually identified, and the Commission concurred, that an O.J. "Bud" Hawkins Exceptional Service Award was appropriate.  Indication was made that specifics of this award would be developed for Commission consideration at its January 2007 meeting.


MOTION - Dumanis, Second - Avila, carried unanimously to approve the recommended recipients of the 2006 Governor's Awards as described in Agenda Item F. and announced in Agenda Item Z-3, and to approve the proposed O.J. "Bud" Hawkins Exceptional Service Award criteria as specified in the report for Agenda Item G. 
H.
Augmentation of University of California - Irvine Distance Learning Contract


The Office of Homeland Security (OHS) and the California Military 

Department (CMD) have previously approved Interagency Agreements that will 
provide Fiscal Year 2006 federal funds to support anti-terrorism training.  


The Interagency Agreements provide funds to develop a variety of specific 
training courses for law enforcement personnel statewide from the state’s share 
of federal homeland security grants.


While negotiations were in progress with OHS/CMD to identify projects and 
funds, POST began the development work on a telecourse entitled Protecting 
Our Transportation Systems.  This telecourse will be designed to train line-level 
officers, 
supervisors, and managers on the myriad issues involving law 
enforcement response to incidents at airports and seaports, and on public 
transportation systems.  


Using funds allocated in the University of California-Irvine (UCI) annual 
contract, staff was able to begin work on the project immediately.  However, 
funds need to be replaced in order to deliver the other 
planned telecourse 
productions during the contract period.  Using the federal funds would allow for 
development of this new telecourse without impacting the POST annual 
telecourse program development. 

Federal funds identified for this telecourse are part of  the funding that the Commission approved at the October 2006 meeting.  It is proposed that the UCI annual distance learning contract be augmented in the amount of $137,000 to reimburse costs associated with the terrorism-related telecourse to be completed in July 2007. 


After presentation by Assistant Executive Director Mike DiMiceli, the 
following occurred:

MOTION - Linden, Second - Perea, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to augment and amend the University of California-Irvine annual telecourse FY 2006-07 contract in an amount not to exceed $137,000. 

INFORMATION SERVICES BUREAU
I.
Revision and Reformatting of Regulation 1019 - Feasibility Studies

The revision and reformatting of Regulation 1019, Feasibility Studies, is a continuation of the project to reformat the POST Administrative Manual (PAM) per Objective C.4 in the POST Strategic Plan 2006.  


This proposal addressed the requirements found in Regulation 1019, Feasibility Studies, and reformatted the regulation as Chapter 2 in the revised PAM.  There were no substantive changes in the proposed revision.

Upon completion of the public comment period, POST staff will forward the rulemaking file to the Office of Administrative Law (OAL) for approval.

Note: Agenda Item I. and Agenda Item J. were acted on at the same time.  See  the motion following Agenda Item J.

J.
Revision and Reformatting of Regulation 1010 - Participation in the POST Program 

The revision and formatting of Regulation 1010, Participation in the POST Program, is a continuation of the project to reformat the POST Administrative Manual (PAM) per Objective C.4 in the POST Strategic Plan 2006.


This proposal addressed the requirements found in Regulation 1010, Participation in the POST Program, and reformatted the regulation as Chapter 3 in the revised PAM.  


There were no substantive changes in the proposed revision.  Minor amendments were proposed to improve clarity of the regulation.


Upon completion of the public comment period, POST staff will forward the rulemaking file to the Office of Administrative Law (OAL) for approval.


No presentation was requested.

MOTION - Linden, Second - Doyle (Marin), carried unanimously to approve the proposed regulation text and to proceed with a Notice of Regulatory Action as described in Agenda Item I. and to approve the proposed regulation text and proceed with a Notice of Regulatory Action as described in Agenda Item J.  
STANDARDS AND EVALUTION SERVICES BUREAU

K.
     Proposed Contract for Acquisition of Internet-Based Reading and Writing 
Testing Software 

This was a contract request to develop Internet-based testing software for 


web-based administration of the POST Entry Level Law Enforcement Test 
Battery (PELLETB).  In July 2006, the Commission approved a number of staff 
recommendations concerning the reading and writing abilities of peace officers.  
One of the approved recommendations was that staff pursue the development of 
a 
web-based testing system for the PELLETB.  Acquisition of the proposed 
software would not only accomplish this goal but would also lead to many other 
significant benefits, including:  1) improved test security, 2) expeditious 
generation of alternate test forms, 3) continuous tracking of exam statistics, 

4) improved collection and analysis of test validation data, and 5) provision of 
instant test results for local agencies.  


After presentation by Ken Krueger, Bureau Chief of the Standards and 
Evaluation Services Bureau, the following occurred:

MOTION - Hayhurst, Second - Perea, carried unanimously by ROLL 
CALL VOTE to authorize the Executive Director to contract for the 
development of computer-based testing software for the POST Entry-Level 
Law Enforcement Test Battery in an amount not to exceed $175,000.

.     L.
Proposed New Strategic Plan Objective Concerning Expanding Cognitive Testing for Entry-Level Peace Officers

The current POST Entry-Level Law Enforcement Test Battery (PELLETB) is a cognitive ability test.  While shown to be a good predictor of 
performance, the scope of the cognitive abilities that the PELLETB addresses is small; it only addresses verbal abilities and does not attempt to measure any of the other cognitive abilities, such as critical thinking, problem-solving, spatial ability, situational judgment, reasoning, numeric functioning, etc.  


Given the growing body of research that supports the complexity of tasks 
performed by peace officers, the PELLETB is in danger of becoming outdated. 
While the existing test was appropriate for its time (as indicated by the test’s 
ability to withstand court challenges and predict peace officer performance), 
national trends and current research support a study to evaluate the merits of 
including additional cognitive assessments to the PELLETB that move beyond 
tests of reading and writing. 


No presentation was requested.


MOTION  - Linden, Second - Avila, carried unanimously to modify 
POST’s Strategic Plan to add an objective to study the feasibility of adding 
cognitive assessments to the PELLETB.

M.

Report on Pre-Offer Personality Assessment of Peace Officer Applicants

In 2005, the Commission approved a two-year project to evaluate the inclusion 
of pre-offer personality testing in the selection process for entry-level peace 
officers.  This project is now complete.  The results provide necessary 

information in support of pre-offer personality testing; however, additional 
information is needed prior to POST committing the considerable resources 
needed to develop and to maintain a pre-offer personality testing requirement 
for all agencies in the POST program.  As a next step, staff recommends that 
POST incorporate much of what has been learned in the current project into a 
resource document for agencies that are considering adoption of pre-offer 
personality testing and that staff collaborate with interested agencies to assess 
their experiences with such tests.  Development of the resource document can 
be accomplished using already-approved contract resources.


During his presentation Ken Krueger, Bureau Chief of the Standards and 
Evaluation Services Bureau, stated that staff is not sure about the relationship 
between pre-offer personality testing and how it would predict how individuals 
will perform in the background investigation and the psychological screening 
areas.  Mr. Krueger said background screening is high-cost for agencies and is 
hopeful that by using the pre-offer personality assessment costs for agencies 
will be reduced. 

Commissioner Dumanis asked William Darden, POST Legal Counsel, if it is legal to conduct pre-offer personality testing.  Commissioner Dumanis said she has been led to understand, from the San Diego County District Attorney's employee relations department, that there is a current case that states pre-offer personality testing cannot be conducted before a background check has been made.  Commissioner Dumanis asked Mr. Darden if he was aware of such a case.  
Mr. Darden responded that the concern is with the Americans With Disabilities Act and state law relating to hiring individuals.  Mr. Darden stated that when such inquiries are made prior to a job offer, courts look at this suspiciously.  He said there are cases and regulations that would suggest that any medical testing should not be done until after an employment offer has been extended.  Mr. Darden said he was not familiar with the case referred to by Commissioner Dumanis.  

Dr. John Berner, contractor and author of the report, advised that he had performed a legal review which had been reexamined by POST's Legal Counsel -- a Deputy Attorney General.  Dr. Berner said there was nothing in the review that contradicted what he found.  Dr. Berner's findings indicate it would be possible to use pre-offer personality assessments if the tests meet certain criteria in terms of what they measure, how they were developed, and who is limited in the use of the tests.   Dr. Berner said, for example, a type of personality test used frequently in private industry is integrity testing which is used widely in the industry pre-offer.  Dr. Berner stated that a test such as the Minnesota Multiphasic Personality Inventory (MMPI) which identifies underlying psychopathology could not be used pre-offer.     
Commissioner Batts asked if there was urgency to proceed and approve the agenda item that day and was told that there was no urgency to approve the item immediately.  In light of that response, Commissioner Batts suggested that since the POST Legal Counsel did not have the opportunity to review the issue, that the Commission err on the side of being too conservative on this volatile subject and have the proposal undergo further legal review.

Interim Executive Director Hal Snow advised that a decision could be delayed on this item, but the time lapse should not be too long because the contract funds are allotted for this fiscal year.  POST would like to make use of the funds rather than developing a separate contract.  
Commissioners agreed that they would like to have more information from POST's Legal Counsel before taking action on the item. 

After presentation and discussion, the following occurred:
MOTION - Campbell, Second - Dumanis, carried unanimously to move this item to the April 2007 Commission meeting for action based on additional legal review by POST's Legal Counsel. 
N.


Proposed New Strategic Plan Objective Concerning POST Establishing Basic 




Academy Report Writing Testing Standards 


As part of the ongoing efforts to improve the reading and writing skills of entry-
level officers, staff is proposing a new Strategic Plan objective to study the 
feasibility of raising end-of-academy reading and writing requirements.  The 
proposed study would examine both types of requirements (e.g., stand-alone 
assessments and cumulative assessments) and the potential implications of new 
requirements (e.g., the need for standardized instructor training, possible 
linkages to field training).  It is theorized that increasing end-of-academy 
reading and writing requirements may minimize the need for remediation in 
field training without negatively impacting pre-academy recruitment efforts.  If 
approved, a new objective would be added to the POST Strategic Plan.



After presentation by Ken Krueger, Bureau Chief of the Standards and 


Evaluation Services Bureau, the following occurred:

MOTION - Lowenberg, Second - Linden, carried unanimously to modify the 
POST Strategic Plan by adding an objective to study the feasibility of increasing 
the writing requirements for academy graduation.

O.
Approval of Modification of Basic Course Competency Contract


At the April 2006 Commission meeting, the Commission unanimously approved an 
authorization for the Executive Director to renew the contract with California State 
University Long Beach (CSULB) for Basic Course Competency Test Development, 
Evaluation, and Training in an amount not to exceed $415,000.  Because of 
unforeseen events, however, this contract was not executed and staff now seeks 
approval to redirect the approved funds as follows: 1) submit a Special Category 
non-competitive bid (NCB) package to the Department of General Services (DGS) 

for $148,000, 2) transfer $102,091 of the proposed funds to Golden West College 
(GWC), and 3) transfer $120,000 of the proposed funds to Crown Pointe 
Technologies.


The specific objectives of this contract were: 1) the completion of 
appropriate pilot-test research, 2) the development and delivery of training to 
those who administer the competency components, 3) conversion of the 
scenario demonstration videos from VHS format to DVD format, and 4) the 
development of an automated scoring system to integrate competencies as 
they are measured across firearms, defensive tactics, vehicle operations, and 
scenario testing components.  

Initially, staff sought to accomplish each of these objectives via a contract with CSU Long Beach.  Unfortunately, the Department of General Services (DGS) has announced that it will reject this type of contract request.  The DGS did, in fact, reject a similar contract with Santa Rosa Community College, interpreting  the agreement as in violation of the State Contracting Manual.  This action marks a significant change in DGS’s practice of approving similar POST contracts over the past several years.

The first two project objectives are affected by this change in the DGS policy.  Discussions with the DGS, subsequent to its rejection of the Santa Rosa contract, resulted in the identification of a type of contract that is both acceptable to DGS and will serve the needs of this project -- a “Special Category” Non-Competitive Bid (NCB) agreement.  A Special Category NCB enables POST to contract for a category of goods or services, rather than a specific individual.  Once approved, such a contract will allow POST to enter into non-competitive contracts with multiple individuals as needed over the course of the project.

In addition to the need to pursue a Special Category NCB for project consulting assistance, staff also anticipates significant savings in terms of costs and expediency if Objective 3 is transferred to Golden West College (GWC) and Objective 4 is contracted with Crown Pointe Technologies.  These changes are due to an existing media relationship between POST and GWC and to POST’s ability to contract directly with the TMAS software vendor for enhancements to their proprietary software.  None of these items were foreseen at the time the contract renewal was approved.


After presentation by Ken Krueger, Bureau Chief of the Standards and 
Evaluation Services Bureau, the following occurred:

MOTION - Linden, Second - Avila, carried by ROLL CALL VOTE to 
authorize the Executive Director to transfer funds from the approved CSU Long 
Beach contract to a Special Category NCB package to the DGS in an amount 
not to exceed $148,000; to Golden West College in an amount not to exceed 
$102,091 for the conversion of the scenario demonstration videos from VHS 
format to DVD format; and to Crown Pointe Technologies in an amount not to 
exceed $120,000 for an enhancement of TMAS which will automate and 
integrate the assessment of peace officer competencies. 

 (Abstain - Batts and Lowenberg)
 P.
Approval of Modification of Psychological Consulting Services Contract

At the July 2006 meeting, the Commission unanimously approved an authorization for the Executive Director to enter into a $190,000 contract with a governmental entity for the services of experts in pre-employment psychological screening and associated training program development, to assist in creating psychologist training, as mandated by recent changes to California Government Code 1031(f), and to assist in finalizing the revised POST Psychological Screening Manual and associated regulations, forms, and other products.  To this end, POST sought to contract for these services through Santa Rosa Community College, a governmental entity.  However, the Department of General Services rejected this contract request, arguing that the nature of the agreement was in violation of the State Contracting Manual.  This action marks a significant change in the DGS practice of approving similar POST contracts over the past several years.

Discussions with the DGS, subsequent to its rejection of this contract, have been quite fruitful, resulting in the identification of a type of contract that is both acceptable to the DGS and that will serve the needs of this project -- a “Special Category” Non-Competitive Bid (NCB) agreement.  A Special Category NCB enables the department to contract for a category of goods or services, rather than a specific individual.  Once approved, this contract will 
allow POST to enter into noncompetitive contracts with multiple individuals as needed over the course of the project.

A Special Category NCB supports the effective and efficient completion of this work and allows POST the flexibility needed to select the optimal expert(s) for each distinct project phase.  Over the course of the larger POST psychological screening project, staff have become well-acquainted with and, in fact, have worked with many highly-regarded experts in the field of pre-employment psychological screening of peace officers.  Several such experts have distinguished themselves in terms of their contributions as members of the POST Psychological Advisory Board; they will be among the first individuals contracted for this effort.  They will help finalize the POST Psychological Screening Manual and associated materials and will assist in developing the psychologist training program curriculum.  The direction of the latter phases of the project, including the implementation of the training program and the course evaluation procedure, will be defined during this initial phase.  Once developed, additional contractors will be sought as needed.         



No presentation was requested.



MOTION - Dumanis, Second - Sobek, carried unanimously by ROLL CALL 

VOTE to authorize the Executive Director to revise the previously-approved 

contract and to enter into a Special Category NCB contract for the services of 

experts in pre-employment psychological screening and associated training 


program development and implementation over a 36-month period in an 


amount not to exceed $190,000. 

Q.   
Request for Augmentation to Contract for FY 2006/2007 POST Entry-Level 
Dispatcher Selection Test Battery

 
The item under this tab recommended that the Commission authorize the 


Executive Director to augment the existing contract with Cooperative Personnel 

Services 
(CPS) for the administration of the POST Entry-Level Dispatcher 


Selection Test Battery for Fiscal Year 2006/2007 in an amount not to exceed 

$24,000.


 
Since the inception of this contract year, the number of dispatcher tests 


requested by agencies in the POST program has far exceeded projections, and 

the size of the typical candidate test group has also significantly increased 


compared to last year.  A trend analysis conducted by CPS, and verified by 


POST staff, indicates that there will be insufficient funds in the current contract 

to meet the projected testing needs during the life of the current contract.  


Therefore, to ensure that local agencies continue to be provided timely test 



administration services for dispatchers, staff is requesting that the existing 


contract be augmented by $24,000.

         No presentation was requested.


 
MOTION - Doyle (Marin), Second - Campbell, carried unanimously by ROLL 

CALL VOTE to authorize the Executive Director to augment the contract with 

CPS for the administration of the POST Entry-Level Dispatcher Selection Test 

Battery during Fiscal Year 2006/2007 in an amount not to exceed $24,000.

TRAINING PROGRAM SERVICES BUREAU

R. 
   Approval of Guidelines on Law Enforcement Response to Human Trafficking   

The California Trafficking Victims Protection Act enacted in 2005 (Penal Code 
Section 13519.14) requires the Commission to prepare guidelines for law 
enforcement response to human trafficking.  Human trafficking involves the 
recruitment, abduction, transport, harboring, transfer, sale or receipt of persons, 
within national or across international borders, through force, coercion, fraud, or 
deception, and places persons in situations of slavery or slavery-like conditions, 
forced labor or services, such as forced prostitution or sexual services, domestic 
servitude, bonded sweatshop labor, and other debt bondage.   


Staff convened a group of law enforcement officers representing various city, 
county, state, and federal agencies, social service agencies, advocates and 
attorneys, to develop the guidelines.  The guidelines address the: 1) dynamics 
and manifestations of human trafficking, 2) identification and communication 
with victims, 3) documentation provided to satisfy the law enforcement agency 
endorsement (LEA) required by federal law, 4) collaboration 
with federal law 
enforcement officials, 5) investigative techniques that are therapeutically 
appropriate, 6) availability of civil and 
immigration remedies and community 
resources, and 7) protection of the victims.  The work resulted in the 
development of the Guidelines on Law Enforcement Response to Human 
Trafficking 2007.  

         After presentation by Assistant Executive Director Alan Deal, the following 


occurred:

MOTION - Dumanis, Second - Hayhurst, carried unanimously to approve the 
Guidelines on Law Enforcement Response to Human Trafficking 2007 for 
distribution to California law enforcement.

S.

Proposed Contract for Investigation Training and Resource System

Based on the combined findings of a 2005 blended learning feasibility study, 
and a recently completed detective job analysis, it is recommended that an 
Investigation Training and Resource System be developed.  The System would 
constitute an array of instructional resources that would offer investigative 
personnel a total training environment.  Central to the System is the 
investigative “mental model.”  The investigative mental model, created as part 
of the job analysis, is an articulation of the decision-making process employed 
by expert detectives.  The model, based upon tasks common to all 
investigations, provides decision rules that lead an investigator to a well-
considered next step or conclusion.


The existing mental model will need to be refined before implementation to 
make it user-friendly.  It must also undergo the technical modifications that will 
enable it to reside as a downloadable file on the POST Learning Portal.  The 
funding requested for this work will be $170,000.  Funds in this amount already 
exist within the Training Program Services Bureau via redirection of unspent 
funds residing within the Bureau’s Regional Skills Training Centers Program.  

         No presentation was requested.

MOTION - Sobek, Second - Dumanis, carried unanimously by ROLL CALL 
VOTE to authorize the Executive Director to contract with an entity to initiate 
development of the investigative mental model component of an Investigation 
Training and Resource System in an amount not to exceed $170,000 out of the 
FY 06-07 budget.

T.
 Proposed Curriculum Update and Conversion of the First Aid/CPR Course


As a continuation of the Commission’s support of the use of technology in law 
enforcement training, staff recommended updating the First Aid/CPR CD ROM 
curriculum and converting it for web-based delivery.  


Funds for the conversion were previously approved by the Commission in the 
request for a Budget Change Proposal for 2006/2007.


No presentation was requested.


MOTION - Dumanis, Second - Perea, carried unanimously by ROLL CALL 
VOTE to authorize the Executive Director to contract with an entity through the 
competitive bid process to update the First Aid/CPR CD ROM curriculum and 
convert the course for web-based delivery in an amount not to exceed 
$350,000.
U.

POST Learning Portal Support and Maintenance Contract

The POST Learning Portal, launched in December 2005, is a secure website 
where California law enforcement can access POST-developed, web-based 
training, tools to help peace officers do their jobs, instructor resources, and a 
place where officers and instructors can collaborate with others.  

Support and maintenance is vital to keep the POST Learning Portal available to 
the field.   Support includes the assistance of the vendor in the resolution of 
changes POST may need to make to the Learning Management System or 
Portal screens.  Maintenance includes software upgrades provided by the 
vendor as well as enhancements in functionality of the Portal.  The length of 
this contract is for two years.


No presentation was requested.

MOTION - Campbell, Second - Smith, carried unanimously by ROLL CALL 
VOTE to authorize the Executive Director to enter into a contract with an 
entity to support and maintain the POST Learning Portal in an amount not to 
exceed $40,000 out of the FY 07-08 budget.
V.
Proposed Instructor Development Institute

In July 1989, the Commission approved an agenda item authorizing a pilot 
program for instructor development.  The vision was for three modular 
programs aimed at basic instructor development, specialized instructor 
development, and master instructor development.  Between 1989 and 2005, 
instructor development programming grew but became somewhat fragmented 
in the process.  Three stand-alone programs emerged: 1) the Academy Instructor 
Certificate Program (AICP), 2) the Master Instructor Development Program 
(MIDP), and 3) the various specialized instructor courses.

Through a series of reports and agenda items delivered in 2005 and 2006, the 
Commission took action to create a single, entry-level standard for instructors --
the AICP.  The AICP was simultaneously identified as the prerequisite to the 
MIDP and all specialized instructor courses.  Still, training gaps and disconnects 
exist between the entry-level AICP and the MIDP.


Through a series of formal and informal meetings and workshops with 
stakeholders, the Instructor Development Unit is proposing a new concept for 
instructor development programming infrastructure -- the Instructor 
Development Institute (IDI).  The IDI would provide three, multi-track 
programs beyond the AICP.  Each subsequent level would build in a modular 
format and provide for advancement and specialization in different areas of law 
enforcement training.  An outline framework has been drafted.  Staff proposes 
development of the IDI 
curriculum and pilot presentation of the programs.


Funding for the development and pilot presentation will be covered by recurring 
contracts for instructor development.  It is premature to identify overall IDI 
costs until development and pilot-testing have been completed.  At this time, 
staff expects to bring forward a report that identifies the results of pilot-testing 
and projected costs.


This proposal reflects continuing efforts by staff to implement Strategic Plan 
Objective B.2 - Establish Instructor Training and Certification Requirements.

A presentation and discussion regarding this proposal took place at the Long 
Range Planning Committee meeting on December 14, 2006.  

No presentation was requested.


MOTION - Dumanis, Second - Perea, carried unanimously to authorize staff to 
develop and pilot-test the Instructor Development Institute concept.
W.    
Acceptance of Cal/EPA Grant Funding for Environmental Crimes Training 


and Management Fellow Contract Extension

In 2004, POST received a grant of $35,151.36 from Cal/EPA from the 
Environmental and Training Grant funds to produce a video on environmental 
crimes awareness for local and state peace officers.  In 2005, POST received 
additional $100,000 grant funds from Cal/EPA and is currently developing the 
second phase of training focusing on the investigation of environmental crimes.


The Local Environmental Enforcement and Training Programs statute directs 
Cal/EPA to annually grant POST up to $100,000.  These funds are to be used 
for the development of environmental crimes training for local and state peace 
officers and would be used during 2007 to develop and deliver training related 
to environmental enforcement.


Past budget curtailments have resulted in staff reductions in the Training 
Program 
Services Bureau.  In order to design and implement additional 
environmental crimes courses and to maintain the Cal/EPA grant, the Training 
Program Services Bureau is requesting the extension of an existing contract 
with a governmental entity for the half-time services of a Management Fellow.  


No presentation was requested.

MOTION - Lowenberg, Second - Campbell, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to: 1) accept $100,000 of Cal/EPA grant funding for the development and delivery of training related to environmental crimes and regulatory enforcement, 2) authorize the Executive Director to contract with a governmental entity for the development and delivery of three, two-day courses designed to train instructors of environmental crimes and regulatory enforcement, in an amount not to exceed $59,100, and 3) extend an existing contract with a governmental entity for the half-time services
of a Management Fellow in an amount not to exceed $40,900 from the Cal/EPA grant.

X.
Proposed Contract for Online Instructor Development Training

POST was contacted by the South Bay Regional Public Safety Training 
Consortium (SBRPSTC) in September regarding a collaborative partnership in 
online instructor development training.  SBRPSTC staff advised that they had 
received Carl D. Perkins Vocational and Applied Technology Education Act 
(VATEA) grant funds to develop online programming to enhance training 
delivery.  POST staff determined that this effort was in line with existing POST 
Strategic Plan objectives and began meeting with SBRPSTC staff and subject 
matter experts (SMEs) to discuss the project.


Through a series of meetings, it was determined that the online training should 
help to satisfy instructor development recertification requirements (eight hours 
of training every three years) in line with POST’s ongoing efforts and current 
regulations.  Based on the funding SBRPSTC has available, a two-hour block of 
instruction would be feasible and could be offered on the Learning Portal.  
Production costs are estimated at $120,000 - $130,000.  SBRPSTC has VATEA 
grant funding for approximately $100,000.  Staff proposed contracting with 
SBRPSTC in an amount not to exceed $30,000 to complete the project and to 
make the training available to POST instructors through the Learning Portal.

No presentation was requested.


Assistant Executive Director Alan Deal advised that there was a minor 
amendment to include the language "for online instructor development 
training."  Mr. Deal said the language was assumed in the item but was absent 
from the motion.

MOTION - Hayhurst, Second - Sobek, carried unanimously by ROLL CALL 
VOTE to authorize the Executive Director to contract with the South Bay 
Regional Public Safety Training Consortium (SBRPSTC) for online instructor 
development training in an amount not to exceed $30,000.
Y.
Request for Contract for Line-Up Training Instructors' Workshops


The item under this tab recommends that the Commission authorize the 
Executive Director to enter into an interagency agreement with the Napa Valley 
College Criminal Justice Training Center (NVCCJTC) and/or another 
government entity or public university for presentation of 25 Line-Up Training 
Program Train-the-Trainer Workshops.


The Commission in 2004 approved the release of POST(s new Line-Up 
Training Program with the stipulation that facilitators using the program must 
first receive 16 hours of training before administering the program locally for 
POST credit.  This two-day instructors’ workshop is currently offered under 
Plan III reimbursement which requires agencies to prepay tuition and travel 
expenses.  This has adversely impacted agency participation, resulting in low 
attendance and cancellation of scheduled workshops.  

The new contract would allow POST to convert the workshop to Plan IV 
reimbursement (travel and per diem), and POST would pay for instructional 
costs under the contract.  The funding will also be used to expand the program 
by increasing the workshops from 20 to 25 statewide presentations and adding 
new topics and participants.  The Line-Up Training Program is cost-effective, 

high-quality, and available to all law enforcement agencies in the POST 
program.  


After presentation by Assistant Executive Director Alan Deal, the following 
occurred:

MOTION - Linden, Second - Sobek, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into an interagency agreement with the Napa Valley College - Criminal Justice Training Center and/or another government entity or public university for presentation of 25 Line-Up Training Program Train-the-Trainer Workshops in an amount not to exceed $200,000.

COMMITTEE REPORTS

Z-1.

Long Range Planning Committee

Chairman Batts stated he was unable to attend the Long Range Planning 


Committee meeting held on December 14, 2006, at the Riverside County Sheriff's Department - Ben Clark Training Center.  Commissioner Batts said that many of the issues brought before the Long Range Planning Committee had been addressed in the Advisory and Commission agendas.
Commissioner Lowenberg added that members of the Long Range Planning Committee were appreciative of Chief Jeff Miller who attended the meeting and had the benefit of his input on issues.  Commissioner Lowenberg said he strongly recommends to the Commission that the present Advisory Chairman, and those in the future, attend the Long Range Planning Committee meetings whenever possible.  
Commissioner Lowenberg announced that the next Long Range Planning Committee meeting would be held in Sacramento on Thursday, 

March 15, 2007.

Z-2.

Finance Committee

Henry Perea, Chairman of the POST Finance Committee, requested that POST Assistant Executive Director Dick Reed report on the results of the Committee meeting held on Wednesday, January 24, 2007, in Redding.  
(See Attachment #1 - Finance Minutes.)
Commissioner Linden said that Dick, Tom, and staff should be commended for their outstanding accomplishments working with the Department of Finance on the Budget Change Proposal (BCP) process. 
Assistant Executive Director Dick Reed said a Letter of Commendation, signed by Committee Chairman Henry Perea, would be prepared for and presented to Karen Cramer of POST staff.  Mr. Reed said Ms. Cramer worked closely with the Department of Finance on the BCP process and was instrumental in obtaining BCP approval. 
MOTION - Linden, Second - Perea, carried unanimously by ROLL CALL VOTE to approve the list of recurring contracts as presented.  
(See Attachment #2 - List of Contracts.)
Z-3.

Advisory Committee

   
   Chief Jeff Miller, Chairman of the POST Advisory Committee, reported on the results of the Advisory Committee meeting held on Wednesday, January 24, 2007, in Redding.



Chairman Miller shared the following highlights of the Advisory Committee meeting: 

·    Review of the proposed O.J. "Bud" Hawkins Exceptional Service Award - 
    The Committee has asked staff to pursue and bring some back some styles 
    and examples of awards for review and discussion at the April Commission 

 meeting with a recommendation brought before the Commission at that   
   


    time.
·    Discussion and review of the 2006 Governor's Awards recipients.

	INDIVIDUAL ACHIEVEMENT CATEGORY



	Recipient
	Sergeant Raymond Backman, Oakland Police Department



	Runner-up
	Betsy Lee Mazzuola, Criminal Investigator, San Joaquin 
 

County District Attorney's Office  


	
	

	LIFETIME ACHIEVEMENT CATEGORY



	Recipient
	Sergeant Kenneth Whitley, Retired, Garden Grove Police Department


	Runner-up
	Captain Daniel Martini, Orange County Sheriff's       Department


	ORGANIZATIONAL ACHIEVEMENT CATEGORY



	Recipient
	Behavior Analysis Training Institute (BATI)


	Runner-up
	Alameda County Sheriff's Department - Regional Training Center


· 
A motion was passed by the Committee that the 2006 Governor's Awards 

would be held in conjunction with the April 19, 2007, Commission 
meeting in 
Fresno and, also, that future award recipients would be 
presented their awards in conjunction with the April Commission 
meetings.  (Staff will contact recipients and make arrangements for them 



to meet in Fresno.)
·     The Committee reviewed the recommendation of the POST Advisory
Liaison Committee that the composition of the POST Advisory Committee be retained.  Also, there is a public member vacancy on the Committee.  The recommendation is that the Commission make an appointment to the public member position on the Advisory Committee and that the Commission exercise flexibility with no criteria established or recommended by the Advisory Committee.   
·     The Committee also reviewed the recommendation of the POST Advisory 




Liaison Committee that the Advisory Committee continue in the role of 

  
reviewing the Commission agenda and engaging in special projects as 


    
assigned by the Commission.  The Advisory Committee chairman will 




participate in the Long Range Planning Committee meetings and keep 




abreast of the long-range planning projects that POST is recommending.   
·     The question was raised as to whether or not Committee members who 

have separated from their nominating agencies continue their three-year committee appointments or be immediately replaced.  The Liaison Committee recommended that the issue be referred to the nominating agencies and, if they wish to replace individuals, they will notify POST. 



Chairman Miller announced that the next POST Advisory Committee meeting will be held at the Piccadilly Inn - University in Fresno on April 18, 2007.




Chairman Batts thanked Chief Miller for his presentation and asked Commissioners to attend the Advisory Committee meetings as time allows,  



noting that the meetings are excellent and provide a wealth of diverse points of view and information.


Z-4.

 Advisory Liaison Committee

Ron Lowenberg, Chairman of the Advisory Liaison Committee, reported that 
Chief Miller's report included all the recommendations of the Liaison                                   
Committee.  Commissioner Lowenberg said that the Advisory Committee 
handles assigned tasks well, which reinforces the need for the  
Commission to recognize and identify issues for the Advisory Committee to 


assist with. 
 Commissioner Lowenberg said there are no upcoming meetings scheduled for   the Advisory Liaison Committee.  Chairman Lowenberg stated that the Committee can convene, if necessary, to address issues identified by  Commissioners.
 

Commissioner Lowenberg thanked Chief Miller and Advisory Committee members for their efforts and excellent work.  Interim Executive Director Hal Snow reminded everyone that there is a public member vacancy on the Advisory Committee, and it was the conclusion of the Committee that if Commissioners have suggested nominees, they should bring the name to the attention of the Commission Chairman, and it can be considered at the next Commission meeting. 

 (See Attachment #3 - Advisory Liaison Minutes)

Z-5.

Legislative Review Committee
Deborah Linden, Chairman of the Legislative Review Committee, reported on the issues discussed at the Committee meeting held on Thursday, January 25, 2007, in Redding.

Commissioner Linden said that the Committee met with Bureau Chief Bob Stresak of POST staff.  Commissioner Linden reported that there was not a lot to discuss since the Legislative Session had just begun.  Commissioner Linden advised that Mr. Stresak reviewed the make-up of the Public Safety Committee and some legislation which had just been introduced.
Commissioner Linden said the following two items required Commission action:

·   
A new item relating to the Museum of Tolerance to be discussed by 
Interim Executive Director Hal Snow, and 

· 
SB 15 -  Career Technical Education, which Mr. Stresak would discuss. 

(This was moved from a bill of interest to one with a Commission 
position.)  



Interim Executive Director Hal Snow reported that the Simon Wiesenthal 





Museum of Tolerance in Los Angeles has been a longstanding training 





institution for law enforcement and receives $2M a year from the POST 





budget.  Mr. Snow explained that Museum administrators have approached 





POST and asked that the Museum's student body be expanded because of 


declining enrollment -- difficulty in filling 6,000 slots from local law enforcement.  Museum administrators have suggested budget control language that would include state agency peace officers to be counted in the 6,000 and to be reimbursed by POST.  Included would be such agencies as the California Highway Patrol, the Department of Corrections, and others.  POST has no concerns about this recommendation, noting that the Museum has agreed to some suggested revisions on the Commission's part; training for state agency peace officers would take place only after all of local law enforcement have the opportunity to send their personnel to the training.  Any remaining slots would be filled with state agency peace officers who can benefit from the training.  Mr. Snow said the intention of the Museum is to go forward with some budget control language changes that staff recommends supporting. 

Commissioner Linden stated that the Legislative Review Committee discussed the issue and voted unanimously to recommend to the Commission to: 

1) support the proposed budgetary revisions to include state agencies with priority being given to local officers over state officers, 2) to support POST conducting a program review of the Museum of Tolerance Program to ensure it still remains relevant to officers, and 3) that the program review also include discussions having to do with a review of the marketing and emphasis of the program to local agencies.



Assistant Executive Director Alan Deal added that a fourth issue was also 





included which had to do with supporting and amending the language of the 




budget bill to allow POST to be reimbursed for some of the administrative 





costs related to the Museum of Tolerance Program. 



MOTION - Doyle (Marin), Second - Lowenberg, carried unanimously to 






support the intent of the Museum of Tolerance administration as outlined 





above.



Mr. Bob Stresak briefed the Commission on SB 15 (Wyland) - The Career 




Technical Education (CTE) Vision Council.  Mr. Stresak said that the creation 





of the CTE Vision Council is a collaborative effort of secondary and post 





secondary educators to develop a bridge class from primary and secondary 





schools into career technical courses.  It has been described as moving from a 

social model to an economic model.  Mr. Stresak said with the social model,  students are advanced through high school with the hope of graduating; however, the graduation rate is often low.  Mr. Stresak explained that with the  economic model, students who decide not to go on to higher education would have the opportunity to be trained, thus making them viable economic candidates.  Staff recommends a "support" position on this bill and recommends seeking a position on this Council in light of the current hiring crisis that law enforcement is facing.    
Commissioner Linden advised the Committee's recommendation to the Commission was to take a "support" position on SB 15 and to direct Mr. Stresak to work with the author to seek a POST Commission designee on the Vision Council.  
MOTION - Dumanis, Second - Perea, carried unanimously to take a "support" position on SB 15 and to direct staff to work with the author to seek a POST Commission designee on the Vision Council.
Z-6.
  
Correspondence



The following correspondence was available for review:
· 

Letter from Executive Director Ken O'Brien to Sheriff John McGinness, 



Sacramento County Sheriff's Department, expressing sympathy over the 


     tragic, on-duty death of Deputy Jeff Mitchell.

·    
Letter from Executive Director Ken O'Brien to Mack B. Wimbish, Sheriff-


    Coroner of the Kern County Sheriff's Department, expressing sympathy 


over the tragic, on-duty death of Deputy William "Joe" Hudnall.

· 
Letter from Executive Director Ken O'Brien to Frank Steven McCoy, Jr., 


Chief of the Oceanside Police Department, expressing sympathy over the 



tragic, on-duty death of Officer Dan Bessant.

· 
Letter from Executive Director Ken O'Brien to Heather J. Fong, Chief of 



the San Francisco Police Department, expressing sympathy over the 
tragic, on-duty death of Officer Bryan Tuvera.
·    
Letters to Commissioner Lowenberg from organizations desiring  
representation on the POST Advisory Committee being reviewed by the 


Advisory Liaison Committee:

	1)
	Terry L. Stewart, Chief of Police, Santa Rosa Junior College

	2)
	Karl T. Ross, Chief of Police, University of California - Los Angeles

	3)
	Michael P. D'Amico, Chief of Police, El Camino College Police 



 Department

	4)
	Marc E. Bromme, Chief of Police, San Joaquin Delta College

	5)
	Mickey Aluffi, Chief of Police, University of California - Santa Cruz 

	6)
	Rory Buchmiller, Director of Campus Safety, Vanguard University of

Southern California

	7)
	Harry P. Parmer, Chief of Police, Saddleback College

	8)
	Kenneth L. Arnold, Chief of Police, Napa Valley College Police 



Department

	9)
	Robert Norcross, Chief of Police, Mira Costa Community College District

	10)
	Emilio Perez, Director of Campus Safety, Fullerton College

	11)
	Philip L. Mullendore, Executive Director, California College and 



University Police Chiefs' Association

	12)
	Gary C. Kuncl, Director, Public Safety Training Center, Campus Police Department


·    Sample letter from Hal Snow, POST Assistant Executive Director, 
responding to organizations desiring representation on the POST Advisory 
Committee.

· 
Letter from Monty Holden, Executive Director of (COPS), to Executive 


Director Ken O'Brien requesting the reappointment of Nicki Woods to the 



POST Advisory Committee.

· 
Memo from Commissioner Michael Brown, of the California Highway 


Patrol, requesting the appointment of Captain Troy Abney to the POST     



Advisory Committee.

· 
Letter from Ron Cottingham, President of PORAC, to Executive Director 


Ken O'Brien requesting the appointment of Joe Flannagan to the POST


Advisory Committee.
OLD/NEW BUSINESS

· 

Reappointment of Sergeant Nicki Woods to the POST Advisory   
  


     Committee, representing COPS.

· Appointment of Captain Troy Abney, Academy Commander, replacing Adam Cuevas and representing the California Highway Patrol on the POST Advisory Committee.    
· Appointment of Joe Flannagan, replacing Pat Boyd and representing PORAC on the POST Advisory Committee.      
MOTION - Linden, Second - Perea, carried unanimously to approve the reappointment/appointments to the POST Advisory Committee.

Commissioner Lowenberg reminded the Commission that a nominating committee needs to be appointed to report at the April meeting regarding the appointment of the new Chairman and Vice Chairman.
Chairman Batts asked those who wish to participate on the nominating committee to contact Karen Hightower.  Commissioner Batts said the Committee will bring the recommendations to the April meeting. 
Commissioner Dumanis requested that thank you letters be sent, under Interim Executive Director Hal Snow's signature, to POST staff members responsible for developing Guidelines on Adult/Adolescent Sexual Assault Investigations (Item B.6) and Guidelines on Law Enforcement Response to Human Trafficking (Item R.)
Mr. Snow said thank you letters would be sent to staff.

FUTURE LONG RANGE PLANNING COMMITTEE MEETINGS 

All meetings will be held at POST at 10:30 a.m. unless advised otherwise.
June 14, 2007

September 6, 2007

December 13, 2007

FUTURE COMMISSION MEETING DATES
July 19, 2007 - Embassy Suites, Burlingame

October 25, 2007 - Embassy Suites, San Luis Obispo

January 24, 2008 - Town and County Inn, San Diego

April 24, 2008 - Location to be determined

Chief Batts thanked Chief Moty of the Redding Police Department for his warm welcome.  Chief Batts also thanked POST staff for doing an outstanding job every time making sure the Commission's job is easier.  

Chief Batts asked newly-appointed Bureau Chief John Dineen to introduce himself to members of the Commission. 
Bureau Chief John Dineen said he has been with POST for six and half years, starting in Management Counseling and moving to the Center for Leadership Development where he serves as Bureau Chief.  Mr. Dineen said he has served in law enforcement for 40 years.

Chairman Batts thanked the Advisory Committee for the work they do, Interim Director Hal Snow for his work, and Karen Hightower for the job she does.  Chairman Batts thanked guests for traveling so far to attend the meeting.
Chairman Batts advised everyone that there would be a Closed Session with the full Commission, upon adjournment of the Commission Meeting, to discuss filling the vacant Executive Director position.
ADJOURNMENT - 11:27 a.m.
CLOSED SESSION CONVENED - 11:35 a.m.
The full Commission discussed the need to clarify with the Governor's Office who has responsibility for selecting the POST Executive Director.  It was agreed that Chairman Batts and Vice Chairman Lowenberg would meet with representatives of the Governor's Office for clarification.  
CLOSED SESSION ADJOURNED - 11:57 a.m.
OPEN SESSION CONVENED - 11:58 a.m.

OPEN SESSION ADJOURNED - 11:59 a.m.

Respectfully submitted,

Karen Hightower

Administrative Assistant
ATTACHMENT #1

State of California    

                                                       Department of Justice 

M E M O R A N D U MM E M O R A N D U Mtc "M E M O R A N D U M"
To:
POST Commissioners

                                      Date:   January 25, 2007

     From:
HENRY PEREA, Chairman


Finance Committee


Commission on Peace Officer Standards and Training
Subject: FINANCE COMMITTEE
The Committee met yesterday, January 24th, at 10:00 am, at the Holiday Inn, Redding, CA.  Present were Finance Committee Members Deborah Linden, Floyd Hayhurst, Collene Campbell, and Bob Doyle (Marin). Also in attendance were Interim Executive Director Hal Snow, Assistant Executive Director Mike DiMiceli, Assistant Executive Director Alan Deal, Assistant Executive Director Dick Reed, and Administrative Services Bureau Chief Tom Liddicoat.  Other POST staff in attendance included Karen Hightower, Daria Rowert, Ron Crook, Dave Hoig, and Frank Decker.
The Committee discussed the following issues:




Financial Report - Second Quarter for FY 2006-07

The Committee received and reviewed the Financial Report for the Second Quarter FY 2006-07.  The report reflects that the number of peace officer trainees and their training reimbursement is approximately 15% greater than for last fiscal year at this time.  Staff will continue to monitor training volumes and expenditures monthly.  Revenue for the first six months of the fiscal year is slightly more than originally anticipated but is significantly less than the amount received at this time last fiscal year.  This is due to a change in the method of distribution of the Driver Training Penalty Assessment Fund by the State Controller’s Office.  As the distribution should start this month, staff expects to receive the total budgeted amount of $14 million prior to the end of the fiscal year.

The Committee reviewed projected expenditures for the balance of this fiscal year.  As a result of some contracts being encumbered for less than the amounts approved previously by the Commission, staff projects an estimated $874,466 balance at this 
time.  Funding the $774,000 of new expenditure proposals on the Commission agenda will leave a projected year-end balance of $100,466.
Review of New Expenditure Items on the Regular Commission Agenda
The Committee reviewed FY 2006-07 Items H, O, P, Q, S, T, W, X, and Y, and 
FY 2007-08 Items K and U on the regular Commission Agenda and recommends approval of all items to the Commission.

Commissioner Linden referred to Agenda Item T.  – Proposed Curriculum Update and Conversion of First Aid/CPR Courses – and expressed concern that the number of students utilizing the CD ROM course to satisfy the classroom portion of the state mandate was low.  Commissioner Linden stated that it may not be cost-effective to proceed with expending the amount requested in the item if the number of individuals accessing the Learning Portal is low.

POST Staff (Alan Deal and Hal Snow) responded that new programs will be added to the Learning Portal, making it more desirable for students to demonstrate proficiency in many areas including the popular First Aid/CPR Course.  There is added value that CPT credit is immediately posted to each officer’s POST training record.  Additionally, the Learning Portal is more flexible.  With the generation shift, younger individuals will be more likely to access the learning portal for learning and testing.  Staff also noted that use of the CD ROM may have been underreported.

Commissioner Deborah Linden referred to Agenda Item K.  – Proposed Contract for Acquisition of Internet-Based Reading and Writing Testing Software – and asked what the process is for testing.  

Bureau Chief Ken Krueger responded that the candidates would test with paper and pencil, tests would be submitted, and results would be scored immediately which would assist law enforcement in expediting the hiring process.

MOTION – Linden, Second – Campbell, carried unanimously to approve FY 2006-07 Items H, O, P, Q, S, T, W, X, and Y, and FY 2007-08 Items K and U on the regular Commission Agenda.

Review of the Proposed FY 2007-08 Budget

A copy of the proposed FY 2007-08 Budget, which was just released by the Governor on January 10th, was distributed and reviewed.  It was reported that the FY 07-08 budget will be approximately $62.7 million ($61.4 million from the Peace Officers' Training Fund and $1.3 million in reimbursements). The $4.605 million increase over the adjusted FY 2006-07 budget is due to $439,000 for miscellaneous employee compensation and price increase adjustments and four Budget Change Proposals (BCPs) for $158,000 for three new positions, $250,000 for local agency audits, an increase from $350,000 to $650,000 to develop web-based training courses, and $3,458,000 for the replacement and warranty of Law Enforcement Driving Simulators.  
Interim Executive Director Hal Snow stated that staff is pleased with the results of the Governor’s Budget, noting that the Budget has not been officially approved, but staff does not anticipate problems with passage.

Mr. Snow thanked Assistant Executive Director Dick Reed and Bureau Chief Tom Liddicoat and staff for their diligence in pursuing the Budget Change Proposals (BCPs) which were initially rejected by the Department of Finance (DOF).  Mr. Reed and Mr. Liddicoat met numerous times with DOF staff to discuss the BCP issue.  

Commissioners present acknowledged Mr. Reed and Liddicoat.

Mr. Reed announced that he would like to express appreciation for staff member Karen Cramer who was instrumental behind the scenes providing additional language and content for the BCPs so they could be presented to DOF for further consideration.

MOTION – Campbell, Second - Linden, carried unanimously to extend a note of gratitude, on behalf of the Commission, to Karen Cramer for her outstanding efforts on the BCP project.
Review of Proposed Contracts for FY 2007-08 



The Committee reviewed the list of annually recurring contracts and recommends that the Commission authorize the Executive Director to enter into new contracts for FY 2007-08.  Agenda items for these contracts are immediately following the list of Proposed FY 2007-08 Contracts in the Finance Committee Agenda.
MOTION –Doyle, Second – Hayhurst, carried unanimously to approve the proposed contracts for FY 2007-2008 as proposed. 
Item of New Business

The Committee was provided a letter sent by Ken O’Brien, POST’s Past Executive Director, to David Gilb, Director of the State Department of Personnel Administration.  Staff discussed with the Committee the intent of the letter, which was to express the Executive Director’s concern over the erosion in compensation (i.e., the salary) for the Law Enforcement Consultant (LEC) classification as compared to a similar classification in the Department of Corrections and Rehabilitation – namely that of Field Representative for the Corrections Standard Authority.   Interim Executive Director Hal Snow and staff will be meeting with DPA 
staff in the next few weeks to discuss possible solutions to the inequity.  This was an informational item with no action necessary or taken by the Committee.

     ADJOURNMENT
ADJOURNMENT
ADJOURNMENT" \l 2
 - 10:50 a.m.
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	PROPOSED RECURRING CONTRACTS

FY 2007-08



	
	A. TRAINING CONTRACTS
	Bureau
	FY 06-07

Amount
	FY 07-08

Amount

	1.
	Peace Officer Critical Incident Review Program

(CSU - Long Beach)
	BTB
	$        125,000
	$      125,000

	2.
	Basic Course Competency Test 

Development

(Various Presenters)
	BTB

S&E
	415,000
	314,000

	3.
	Management Course

(CSU - Long Beach)

(CSU - Humboldt)

(CSU - San Jose)

(San Diego Rgnl. Trng. Ctr.)
	CLD
	881,443
	908,043

	4.
	Supervisory Leadership Institute

(CSU - Long Beach)
	CLD
	2,081,315
	2,043,533

	5.
	Executive Development Course

(Santa Rosa Training Center)
	CLD
	169,151
	184,151

	6.
	Executive Training Seminars

(Santa Rosa Jr. College Public Training Center)
	CLD
	140,667
	120,644

	7.
	Supervisory Course

(Various Presenters)
	CLD
	298,650
	298,650

	8.
	Command College

(Santa Rose Jr. College Public Training Center)
	CLD
	440,885
	462,929

	9.
	Supervisory Course Facilitator Training Workshops

(Various Presenters)
	CLD
	69,000
	70,000

	10.
	Dispatcher Test Administration

(Cooperative Personnel Services)
	S&E
	228,310
	270,674

	11.
	Various Law Enforcement Training Courses 

(Department of Justice)
	TDC
	2,184,0551 
	2,184,0551

	12.
	Basic Course Driver Training -EVOC

(Various Presenters)
	TDC
	2,144,520
	2,177,892

	13.
	Coroner Training Courses

(Orange County Sheriff-Coroner)
	TDC
	88,800
	103,900


	
	A. TRAINING CONTRACTS (cont'd)
	Bureau
	FY 06-07

Amount
	FY 07-08

Amount

	14.
	Crime Analysis Training

(CSU - Sacramento)
	TDC
	15,000
	14,218.80

	15.
	Crime Scene Forensic Training Course

(National Crime Investigation & Training)
	TDC
	88,247
	88,247

	16.
	Critical Incident Training Course

(D-Prep, LLC)
	TDC
	35,925
	93,132

	17.
	Tools for Tolerance
	TPS
	1,556,000
	1,556,000

	18.
	Case Law Update Video Production

(Alameda County DA)
(Golden West College)
	TPS
	205,596
	332,000

	19.
	Telecourse Programs

(UC - Irvine)
	TPS
	1,907,500
	1,907,500

	20.
	Instructor Development Programs

(MIDP - San Diego Regional Training Center)

(AICP - Napa Valley College)
	TPS
	923,068
	425,000

498,000

	21.
	(ICI Course, Homicide, and Sexual Assault Courses)

(CSU - Sacramento)
(CSU- San Jose Foundation)

(Los Angeles Police Department)

(San Diego Regional Trng. Center)

(San Francisco Police Department)

(Los Angeles County Sheriff's Dept.)

(State Center RTC - Fresno)
	TPS
	2,592,859
	2,682,239

	22.
	Driving and Force Options Simulator Training

(Various Presenters)
	TPS
	2,351,068
	2,253,608

	23.
	Simulator Instructor Training

(Various Presenters)
	TPS
	129,032
___________
	129,032
_______________

	
	TOTAL
	
	$ 18,942,059
	$  19,113,415.80


	
	B. ADMINISTRATIVE                                                        CONTRACTS
	Bureau
	FY 06-07

Amount
	

	1.
	Auditing Services

(State Controller's Office)
	ASB
	100,000
	106,424

	2.
	Travel Agency Services

(Davisville Travel)
	ASB
	42,000
	42,000

	3.
	Network Support Services

(Department of Technology Services)
	CSB
	89,000
	89,000

	4.
	CA State Accounting & Reporting Systems

(Department of Technology Services)
	CSB
	12,000
	12,000

	5.
	Student Assistant Services

(CSU - Sacramento)
	CSB
	30,000
	40,000

	6.
	Testing Management and Assessment System - TMAS

(Department of Technology Services)
	S&E
	134,348

___________
	134,348

______________

	
	TOTAL
	
	$   273,000
	$   289,424

	
	
	
	
	

	
	GRAND TOTAL


	
	$19,215,059
	$19,402,839.80




ATTACHMENT #3
POST Advisory Liaison Committee Meeting Minutes
Holiday Inn

1900 Hilltop Drive

Redding, CA  96002

Wednesday, January 24, 2007

A. WELCOME AND INTRODUCTIONS

Chairman Ron Lowenberg called the meeting to order at 3:48 p.m.

Members Present

John Avila

Robert T. Doyle (Marin)

Floyd Hayhurst

Ron Lowenberg

Henry Perea

Members Absent

Pat Lunney

Laurie Smith

Audience

Ed Bonner - California State Sheriffs’ Association (CSSA)

Collene Campbell - Commissioner

Mario Casas – California Coalition of Law Enforcement Associations (CCLEA)

Andrew Crider - California Association of Police Training Officers (CAPTO)

Ron Crook - Production Manager, Training Program Services Bureau 

Alan Deal – POST Assistant Executive Director, Standards & Development Division 

Frank Decker – Bureau Chief, Basic Training Bureau

Joe Flannagan – Peace Officers’ Research Association of California (PORAC)
Leonard Geise – Advisory Committee Public Member

Laura Lorman - Women Peace Officers’ Association of California (WPOA)

Jeff Miller - California Police Chiefs’ Association (CPCA)

Scott Rate – Los Angeles Police Protective League


Daria Rowert - Executive Secretary, POST Executive Office


Sam Spiegel - California Peace Officers’ Association (CPOA)


Nicki Woods - California Organization of Police and Sheriffs (COPS) 

B.
APPROVAL OF MINUTES

Approval of the minutes of the October 25, 2006, Advisory Liaison Committee Meeting held at the Hyatt Regency in Long Beach. 

MOTION – Doyle (Marin), Second – Perea, carried unanimously to approve the minutes of the October 25, 2006, meeting.

C. DISCUSSION OF ISSUES
1. Advisory Committee Composition

Hal Snow announced that Commissioners should be aware that there is a vacancy for a public member which needs to be filled.  Hal said that there are no stated criteria for selecting a public member.  Ron Lowenberg thanked the Advisory Committee for allowing flexibility in choosing a public member.

Bob Doyle believes that having a public member on the Advisory Committee that is not in law enforcement will add value by providing a different perspective on addressing issues.  Ron Lowenberg concurred and stated that previous public members had a broad perspective in terms of community involvement.

Henry asked when the spot needed to be filled.  Ron responded that the position has purposely been left vacant until the Liaison Committee completed the review of the Advisory Committee composition.  Ron said that since the Liaison Committee has chosen to retain the current composition, a formal recommendation may be made to the Commission that the position is ready to be filled immediately.  Ron Lowenberg suggested that Commissioners provide names of recommended candidates to POST staff who will place the suggestions on the agenda for the next meeting.  

Ron noted that several additional letters were received from the Community College and University Police Chiefs.  Ron stated that the Liaison Committee respects the opinions of the Community College and University Police Chiefs; however, it has been decided that the size of the Advisory Committee will not increase.  Ron suggested that Laura Lorman wear “two hats” on the Advisory Committee and represent both the WPOA and the Community College and University Police Chiefs (CCUPC).  Ron also suggested to Jeff Miller that he ask Cal Chiefs to be sensitive to college law enforcement issues.

Laura announced that college and university chiefs are excluded from Chiefs’ Association membership, including county associations.  Laura believes that college and university chiefs are disconnected from representation whish is why the CCUPC Association would like to be represented on the POST Advisory Committee.

Sam announced that he is a member of Cal Chiefs and the incoming president of CPOA.  Sam reported that the discrepancy in chief classifications is an issue which is addressed each year.  Sam said that CPOA has provided representation to other specialized groups where there isn’t an existing association.  Sam stated that he would be willing to meet with the CCUPC Association leadership and further explore the issue after he is appointed President of CPOA.

2. Role of the Advisory Committee

Ron said that the last discussion regarding the role of he Committee was very productive.  Ron believes that the Commission has a better understanding of how to best utilize the Advisory Committee in terms of projects and research.

3. Related Commission Policies

Ron stated that the Advisory Committee recommended that associations choose whether to have a member finish their term or be replaced immediately when a change in status occurs.  Hal suggested reviewing current Commission policy to ensure it is consistent with the recommendations and that the policy clearly states that it is up to the appointing association to replace the member immediately or allow the member to complete the term.

Ron Lowenberg asked if any additional policy issues needed to be discussed.  Floyd Hayhurst voiced concern about non-sworn personnel attending the Command College.  Floyd suggested that non-sworn personnel attend civilian command classes instead of the POST-accredited Command College.

Floyd also commented on the POST Learning Portal.  Floyd stated that he was concerned about raising standards for reading writing when there are already a large number of vacancies in law enforcement positions.  Hal responded that the Commission agreed not to add additional barriers for recruits entering law enforcement.  Hal stated that staff, in conjunction with POST’s clients, will review the type of graduate that academies are producing.  Hal said that each academy establishes its own report writing test so there is no standard.  Hal also stated that academies do not receive guidance on how to remediate trainee deficiencies while they are in the academies.  Hal announced that POST will research the need for some sort of standardization or guidelines for report writing, testing, and 
remediation.  Hal noted that the objective does not request that the Commission adopt a standard for testing, but instead to research and review possible improvements.

Ron Lowenberg stated that no future Liaison Committee meetings are scheduled at this time.

D.  ADJOURNMENT – 4:06 p.m.
Respectfully submitted,

DARIA ROWERT

Executive Secretary
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