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POST COMMISSION MEETING MINUTES





Wednesday, November 10, 2004 


Radisson Hotel


500 Leisure Lane


Sacramento, CA  95815


(916) 922-2020














CALL TO ORDER





Jim Fox called the meeting to order at 10:00 a.m., explaining that Commission Chairman Marc Cobb was not able to attend the meeting and that he would be the Acting Commission Chairman for this meeting.


	


COLOR GUARD AND FLAG SALUTE





The Color Guard was provided by the Folsom Police Department.  Chief Sam Spiegel of the Folsom Police Department led the flag salute.





MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE LINE OF DUTY SINCE THE LAST MEETING





Those in attendance remembered the following officers who lost their lives while serving the public since the last Commission Meeting:





�
Deputy Ronald Ives of the San Bernardino County Sheriff’s Department





Deputy Daniel Lee Archuleta of the Kern County Sheriff’s 


			Department





WELCOME NEW COMMISSIONERS





�
Acting Chairman Jim Fox welcomed newly appointed Commissioners Anthony Batts, Chief of the Long Beach Police Department; Collene Campbell, Public Member and former POST Commissioner; Robert G. Doyle, Sheriff of Riverside County; Deborah Linden, Chief of the San Luis Obispo Police Department; and Nelson C. Lum, Sergeant with the San Francisco Police Department.   


					


�
�
ROLL CALL OF COMMISSION MEMBERS





A calling of the roll indicated a quorum was present.





Commissioners Present:


Lee Baca


Anthony Batts


Lou Blanas


Collene Campbell


Robert Doyle


Joe Flannagan


James P. Fox


Bud Hawkins


Ted Hunt


Deborah Linden


Nelson Lum


Michael Yamaki





Commissioners Absent:


Marc Cobb





AUDIENCE INTRODUCTIONS





Members of the audience introduced themselves.





Visitors Present:





Axel Anderson, Los Angeles County Sheriff’s Department


Patrick Boyd, POST Advisory Committee (PORAC)


Mario Casas, POST Advisory Committee (CCLEA)


Ron Cottingham, PORAC


Steve Dawson, Solano County Community College District


David De Luz, Governor’s Office


Hugh Foster, Lake Tahoe Community College (CADA)


Suzanne Foucault, San Diego Regional Training Center


John Gollogly, Riverside County Sheriff’s Department


Rich Gregson, CPOA 


Judy Lewis, Department of Justice, Attorney General’s Office


Steve McLean, Los Angeles County Sheriff’s Department


Tom McMains, CPOA


Greg Meyer, Los Angeles Police Department


Jeffrey Miller, POST Advisory Committee (CPCA)


Kevan Otto, POST Advisory Committee (Specialized Law Enforcement)


Jeff Scroggin, Los Angeles County Sheriff’s Department


Ted Siara, Los Angeles County Sheriff’s Department


Michele Thompson, San Diego Regional Training Center


Marc Wolf, Los Angeles County Sheriff’s Department





POST Staff Present:





Ray Bray, Bureau Chief, Training Program Services Bureau


Paula Burnette, Bureau Chief, Standards and Evaluation Services Bureau


Ron Davis, Information Systems Analyst, Computer Services Bureau


Alan Deal, Bureau Chief/Legislative Liaison, Executive Office


Michael DiMiceli, Assistant Executive Director, Field Services Division


Tamara Evans, LEC, Training Program Services Bureau


Rodger B. Fluke, Staff Information Systems Analyst, Computer Services Bureau


Jack Garner, Bureau Chief, Management Counseling Services Bureau 


Bill Groome, PSC II, Standards and Evaluation Services Bureau


Paul Harman, Bureau Chief, Information Services Bureau


Bob Harrison, POST Management Fellow, Basic Training Bureau


Karen Hightower, Administrative Assistant, Executive Office


Thomas B. Hood, Bureau Chief, Training Delivery Services Bureau


Mike Hooper, LEC II, Training Program Services Bureau


John Huynh, Information Systems Technician, Computer Services Bureau


Teresa Keller, Accountant I, Administrative Services Bureau 


Bud Lewallen, Bureau Chief, Basic Training Bureau


Thomas S. Liddicoat, Bureau Chief, Administrative Services Bureau


Rosemary Martin, Business Service Assistant, Administrative Services Bureau


Mike McVean, Program Technician II, Administrative Services Bureau


Greg L. Murphy, LEC II, Training Delivery Services Bureau


Colin O’Keefe, Network Administrator, Computer Services Bureau


Evalina Olivarria, Program Technician II, Administrative Services Bureau


Clifton R. Peppers, LEC II, Management Counseling Services Bureau


Richard Reed, Assistant Executive Director, Administrative Services Division


Daria Rowert, Executive Secretary, Executive Office


Shirley Sheppard-Jackson, Program Technician II, Administrative Services Bureau


Hal Snow, Assistant Executive Director, Standards and Development Division


Gary Sorg, LEC II, Center for Leadership Development


Kenneth L. Whitman, Bureau Chief, Center for Leadership Development


Ronald T. Wood, LEC II, Training Delivery Services Bureau








�
ACTING EXECUTIVE DIRECTOR COMMENTS





Michael DiMiceli explained that he was the Acting Executive Director in Executive Director Ken O’Brien’s absence.  Mr. DiMiceli noted that Mr. O’Brien recently had surgery, was progressing well, and that he anticipated returning to work the following Monday.  





For the benefit of the Commission, Mr. DiMiceli explained that a large number of POST staff were in the audience so they could observe the dynamics of a Commission meeting.  Mr. DiMiceli noted that it was convenient to do so since the meeting was held in Sacramento and that meetings held in other locales would be attended only by staff having items on the agenda.


 


 WELCOMING ADDRESS





Chief Sam Spiegel of the Folsom Police Department gave the welcoming address.  Prior to the welcoming address, Acting Chairman Fox announced that Chief Spiegel had been selected Chairman of the Advisory Committee the previous day.





APPROVAL OF THE MINUTES OF THE AUGUST 17, 2004, TELECONFERENCE MEETING





�



Approval of the minutes of the August 17, 2004, Teleconference Commission Meeting held at POST in Sacramento (the Oxnard Police Department and the Los Angeles County Sheriff’s Department were also meeting sites).





MOTION - Hawkins, Second - Yamaki, carried to approve the minutes of the August 17, 2004, Teleconference Commission Meeting.  (Abstention - Campbell)





�
CONSENT CALENDAR





B.1	Receiving Course Certification Reports





In approving the Consent Calendar, the Commission received the report.





B.2	Receiving Financial Report - First Quarter FY 2004/05





In approving the Consent Calendar, the Commission received the report.





B.3	Withdrawals From the POST Reimbursable Program





�



Sonoma Police Department


San Jacinto Police Department


�
B.4	Quarterly Progress Report on POST Strategic Plan Implementation





This was a routine informational report about progress since the last meeting in implementing the POST Strategic Plan.





In addition to the progress described on 31 or 65% of the objectives, staff is recommending extended completion dates for 13 objectives and that six objectives be declared as completed for reasons described in the report.





This report was submitted for information and action.





B.5	Informational Report Clarifying HR 218: The Law Enforcement Officers’ Safety Act of 2004





House Resolution 218 chaptered into federal law – the Law Enforcement Officers’ Safety Act of 2004 – enables certain current and retired officers to legally carry concealed firearms in other states.  Because of numerous field inquiries and misconceptions about the provisions of the law, aninformational bulletin has been sent to law enforcement agencies clarifying that the State of California, including POST, does not issue certifications described by HR 218 to retired law enforcement officers. 





This report was presented for information, and no Commission action was required.





B.6	Informational Report on Recommendations of the California Performance Review Commission





Upon assuming office, Governor Arnold Schwarzenegger established the California Performance Review (CPR) Commission to modernize California state government.  On August 3, 2004, the CPR Commission released a 2,500 page report with over 1,200 recommendations for abolishing over 100 boards and commission, reorganizing and establishing two new departments, and establishing revised operational practices.  This report identified the recommendations that may have potential impact upon POST.





The report was presented for information purposes, and no Commission action was required.





B.7	Update Report on Pre-Academy Physical Conditioning Program Pilot





This was an informational report on the status of the pilot study to evaluate the proposed pre-academy physical fitness test.  In July 2002, the Commission authorized staff to conduct a validation study to examine the empirical relationships between scores on the proposed test and subsequent academy performance of recruits.  Staff is continuing to work with nine basic academies to administer the proposed test to recruits upon academy entry and record 


�
�
relevant outcome measures of Basic Course performance.  Data collection will continue through May 2005.





This report was provided for information purposes, and no Commission action was required. 





B.8	Approval of Resolution for Senior Law Enforcement Consultant Tom Hood





Bureau Chief Tom Hood has retired from POST and taken a position as training coordinator with the Los Rios Community College District, Sacramento Regional Public Training Center.





MOTION - Hawkins, Second - Yamaki, carried unanimously to accept the items on the Consent Calendar as presented. 





PRESENTATION





C.	Presentation of Commission Resolution to Senior Law Enforcement Consultant (Bureau Chief) Tom Hood.





Acting Commission Chairman Jim Fox presented Tom Hood with a resolution recognizing his contributions to POST and to law enforcement.





BASIC TRAINING BUREAU





D.	Contract Request for Scenario Development Training





This request sought Commission approval to contract with Inter Lec, Inc., for the purposes of developing new scenario training and tests for the Basic Course.  POST has used the services of Inter Lec, Inc., for this training since the initial scenario tests were developed.  The scenario training and testing revisions are part of the integration of the Leadership, Ethics, and Community Policing Project.  





Bureau Chief Bud Lewallen presented the agenda item.  





Jim Fox, Chairman of the Finance Committee, recommended that the Commission approve this agenda item and all agenda items that were before the Finance Committee the previous day requiring roll call vote and having fiscal impact. 





MOTION - Yamaki, Second - Campbell, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with Inter Lec, Inc., for the purposes of developing new scenario training and tests for the Basic Course in an amount not to exceed $23,300.


�



E.	Transfer of Contract for POST Basic Course Instructional Materials and Support Services 





In April 2004, the Commission authorized the Executive Director to enter into a contract with the Office of State Publishing (OSP) not to exceed $75,000 to provide Basic Course Workbooks, instructor packages, instructor guides, and Website support for the 2004/05 fiscal year.  After staff made this recommendation to the Commission, OSP informed POST that they would not be able to fulfill the terms of the contract.  As a result, staff is requesting authorization to transfer this contract to Kinko’s with slight modifications to deliverables as indicated in the staff report.





Bureau Chief Bud Lewallen presented the agenda item.  No discussion occurred.





MOTION - Hawkins, Second - Yamaki, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with Kinko’s to provide Basic Course instructional materials and support services in an amount not to exceed $75,000. 


	


F.	Contract Request for Facilitation Skills Training 





In April 2002, the Commission approved the Leadership, Ethics, and Community Policing


(LEC) project for the Basic Course.  The four pilot academies have integrated LEC concepts into the Basic Course curriculum and have submitted more than 6,000 instructor and student evaluations regarding the effectiveness of the changes.  The pilot course requires instructors to include “real life” activities as part of classroom training and to move the learning environment from lecture and rote memorization to a facilitated interactive delivery.  The pilot presenters reported that the weakest link in the project is the training of academy instructors in this methodology of teaching.  The Commission has approved the acquisition of a Management Fellow to perform research, to develop a course, and to oversee this project.  





This request is to enter into a contract with a public agency to deliver pilot presentations to train academy instructors on topics of facilitation skills, refine the presentation based on results of the pilots, and, finally, deliver the course statewide at regional and academy sites.  The request includes train-the-trainer seminars, consultation with Subject Matter Experts and administrative costs necessary to fulfill the scope of the effort.  It will also include seminars with current basic instructional skills presenters to align their work with the emerging LEC curriculum.  





Bureau Chief Bud Lewallen presented the agenda item.


�
After discussion, the following occurred:





MOTION - Hawkins, Second - Yamaki, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with a public entity to present pilot facilitation skills training workshops to basic academy instructors as part of the integration of leadership, ethics, and community policing for the Basic Course in an amount not to exceed $162,000. 





CENTER FOR LEADERSHIP DEVELOPMENT





G.	Proposed Regulation Change Concerning Prerequisite for Executive Development Course (Change to Regulation 1005. Minimum Standards for Training)





In 1974 the Commission adopted into regulation the Management Course, or its equivalent as a prerequisite to the Executive Development Course (EDC).  By 1981 the equivalency language had been dropped from the regulation, but the Management Course remained and continues to be the prerequisite to the EDC.





Historically, chiefs and sheriffs generally promoted through the ranks and were mostly Californians.  However, in recent years it was not unusual for a law enforcement executive to come from another state with a wealth of experience, training, education, and knowledge.  Some who have served as executives of larger agencies, employing hundreds or even thousands of officers, would find the Management Course content elementary and of little benefit, as well as a misuse of the valuable training time of all who are involved.





Additionally, officers and supervisors with considerable law enforcement training and experience may move directly to the position of sheriff or chief of police.  Some of these executives, particularly those who were supervisors with small agencies, performed in the capacity of  managers or assistant executives for many years prior to achieving the executive position.





A change to Regulation 1005. Minimum Standards for Training, would authorize the Executive Director to waive the Management Course prerequisite based on the individual’s prior experience, training, and current executive responsibilities.  It is proposed the Notice of Proposed Regulatory Action process be used to effect this change.  If a public hearing is


not requested, the changes will become effective 30 days following approval by the Office of Administrative Law (OAL).


	


Bureau Chief Jack Garner presented the agenda item.	


	


�
After discussion, the following occurred:





MOTION - Hunt, Second- Flannagan, carried unanimously to refer this issue to the Long Range Planning Committee.





EXECUTIVE OFFICE





H.	Acceptance of Federal Funds to Support Anti-Terrorism Training for First Responders





The California Military Department (CMD), acting as the executive agent for the California Office of Homeland Security (OHS), has requested that POST develop a number of specific training programs.  These programs would be developed as national models and would benefit the public safety community in California as well as any agency in the United States that wanted to use the training material for its personnel.





The OHS/CMD has approved a new interagency agreement that will provide funds from the Fiscal Year 2004 federal budget in the amount of $250,000 to continue support of law enforcement first-responder training.  The funds will be used for Emergency Response Training Advisory Committee (ERTAC) activities, to support ongoing development and maintenance of a number of courses that are being presented statewide, and to assist POST with ongoing funds that support its training efforts.





The OHS/CMD has also given tentative approval to an interagency agreement in the amount of $150,000 for costs associated with developing a 40-hour Terrorism Liaison Officer (TLO) Course.  The federal funds will allow for the finalization of the course curriculum and two pilot presentations in conjunction with the California Specialized Training Institute (CSTI).  This course will become a national model and will be given to the federal Department of Homeland Security for distribution to other states requesting it.





Additionally, the OHS/CMD has given tentative approval to separate interagency agreements in the amount of $150,000 for the costs associated with developing a public safety dispatcher weapons of mass destruction (WMD) awareness course ($75,000) and a tactical officer response to a WMD incident course ($75,000).





Bureau Chief Ken Whitman presented the item.





After discussion, the following occurred:





MOTION - Hawkins, Second - Blanas, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to take two separate actions: 1) execute interagency agreements to accept federal funds from the Office of Homeland Security/California Military Department for ongoing POST operations ($250,000), the development of the Terrorism Liaison Officer (TLO) course ($150,000), a public safety dispatcher WMD awareness course ($75,000), and a tactical officer response to WMD incident course ($75,000), and 2) enter into contracts or interagency agreements to disburse the funds received for the administration, development, and presentation of training in an amount not to exceed $550,000. 


	


MOTION - Blanas, Second - Hunt, carried unanimously to refer the issue of contracts to the Long Range Planning Committee at which time POST staff will provide a report describing existing contract procedures and regulations.  After review, the Long Range Planning Committee will submit its recommendations to the full Commission for consideration and review.





I.	Approval of SB 1350 Law Enforcement Response to Terrorism (LERT) Course





SB 1350 (McPherson) created the Responders Emergency Act to Combat Terrorism (REACT) that was signed into law in 2002.  In addition to the creation of the Emergency Response Training Advisory Committee (ERTAC), the law enacted Penal Code Section 13519.12 that required POST to develop a course of basic terrorism awareness training for peace officers and a companion Instructor Course.





The eight-hour Awareness Course and the 32-hour Instructor Course (which includes the entire eight-hour curriculum) have been developed and successfully pilot-tested statewide.  At its August 26, 2004, meeting ERTAC members approved the curriculum for both courses.





Both of these courses comply with the legislative mandate and also address 26 critical tasks that are contained in the Office for Domestic Preparedness (ODP) national training strategy.





It is proposed to amend Commission Regulations 1070 (b), 1081 (a)(35), and 1082 (d)(15) relating to these legislatively-mandated courses and to conform to the necessary requirements contained in Penal Code Section 13519.12.  Proposed regulatory language is included in the agenda item report.  It is also proposed that the Notice of Proposed Regulatory Action process be used to enact these amendments.  If a public hearing is not requested, the changes will become effective 30 days following approval by the Office of Administrative Law (OAL). 


	


MOTION - Flannagan, Second - Blanas, carried unanimously to approve, subject to the Notice of Proposed Regulatory Action, the amendments described in the agenda report. 


		


�
	


INFORMATION SERVICES BUREAU





�



J.	Library Contract Services





POST=s Library contracts out the journal/magazine subscription purchases and renewals instead of requiring staff to perform in the time-consuming requirements of dealing with over 90 individual publishers from the United States and Europe.  This service provides POST with a single point of contact for purchasing the journals/magazines.  The vendor is also used as POST=s agent to obtain missing issues of these magazine/journal subscriptions.  At the current 15% yearly increase in subscription prices plus the service charge of 7%, with the addition of six more titles, the contract will exceed $10,000. 





MOTION - Hunt, Second - Doyle, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to contract with a journal/magazine subscription vendor in an amount not to exceed $22,500. 





STANDARDS AND EVALUATION SERVICES BUREAU 





K.	Contract Request for Basic Course Firearms Skills Test Development





POST Strategic Plan Objective A.4 requires the development of standardized Basic Course skills tests for firearms.  In support of this objective, POST retained a firearms training expert to conduct the initial research and develop a draft set of statewide firearms competencies for further consideration.  Interviews with key subject matter experts show a developing consensus for these firearms competencies.  





Now that this preliminary work has been completed, a part-time Management Fellow with appropriate subject matter expertise and facilitation skills is required to continue the work.  The final product will be a thoroughly researched, field-tested, reliable, and defensible statewide firearms skills test for use by basic course academies.   





MOTION - Flannagan, Second - Hawkins, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into an interagency agreement with a local law enforcement agency for a part-time Management Fellow to develop Basic Course Firearms Skills Tests for a period not to exceed one year and in an amount not to exceed $82,000 for salary, benefits, and contract administrative costs.


									


�
TRAINING PROGRAM SERVICES BUREAU





L.	Contract Request for Academy Instructor Certificate Program





To assist academies participating in the Academy Instructor Certificate Program (AICP) with their record keeping responsibilities, POST has developed and pilot-tested an automated tracking system.  Testing at four pilot academies has validated functionality.  The extension of the system to the other 14 members of the AICP is planned to occur as soon as possible.  However, before extension of the automated system to other academies may occur, staff in academies need to be trained by POST on use of the system.  This is a labor-intensive endeavor that involves both providing initial hands-on training and liaison for questions that arise during system implementation.  POST does not have sufficient personnel to handle this responsibility.  The bureau within which instructor development programs resides has experienced a loss of two senior consultant positions coincidental with the growth of the AICP.    





�



This is a time-sensitive matter in that the corps of certificated instructors, i.e., those who are under the three-year recertification requirement now numbers in excess of 1,000, with the AICP continuing to grow.  If the automated system is not implemented, maintenance of the existing manual records keeping system may prove to be an excessive drain on academies’ resources and jeopardize further participation in the AICP.  The AICP is an integral component of POST’s Strategic Plan Objective B.3, “Establish instructor training and certification requirements.” 





It was proposed that a Management Fellow provide the training and assistance necessary for system implementation at the academies.  The Management Fellow could also develop the recognition program that has been planned to accompany implementation of the automated tracking system.  





MOTION - Blanas, Second - Hawkins, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with a local or state governmental entity for the services of a Management Fellow in an amount not to exceed $140,000 for a one-year period.





M.	Proposed Academy Instructor Training Requirement





�
It is proposed that Regulations 1071 and 1083, which delineate training requirements for academy staff, be amended to require instructor development training for individuals appointed to Regular Basic Course Academy, Level I, or Level II instructor positions on or after July 1, 2006.  Currently, with the exception of the Academy Instructor Certificate Program (which is voluntary) and the minimum standards for instructors of certain specialized training, there exists no requirement that instructors of POST-certified courses receive instructor training.  The concept of instructor training as a prerequisite for instructing is an expectation that is consistent with nationally established “standards of care” set by academy accrediting bodies.  Since 1999, POST Strategic Plan Objective B.3 has focused on establishing instructor training and certification requirements for all persons teaching POST-certified courses.  Initiating the instructor training requirement at the academy level enables an incremental approach toward accomplishing this objective.





The content of the proposal has been analyzed by key stakeholders and has received their endorsement.  Reviewing bodies include the Instructor Standards Advisory Council, the California Academy Directors’ Association, and the POST Commission Long Range Planning Committee.  The training requirement includes exemptions for guest speakers and short-term replacements (in instances of unforeseeable circumstances), as well as a provision for equivalency determination.       


 


MOTION - Hawkins, Second - Yamaki, carried unanimously, subject to the results of Notice of Proposed Regulatory Action, to approve the proposed regulation requiring training for individuals appointed to Regular Basic Course Academy, Level I, or Level II instructor positions on or after July 1, 2006. 





N.	Contract Request for Law Enforcement Recruitment and Retention Symposium





Recruitment and retention of peace officers continue to pose challenges for the California law enforcement community.  Despite the fact that POST committed a substantial amount of attention to the matter in 2001, recruitment and retention difficulties linger.  It is likely that the influencing variables have changed significantly since the 2001 symposium (which was conducted  pre-“9-11" and amid more robust local government budgets).  This is an area worthy of further study and effort as it directly impacts the quality of performance of the law enforcement mission.  It is also the subject of POST Strategic Plan Objective C.1, “Develop programs to enhance peace officer and dispatcher recruitment and retention.”    





The appointment of a Management Fellow for a one-year period would enable the following to occur: 1) identify principal factors that currently influence recruitment/retention,


2) review the “best practices” identified at the 2001 symposium for current viability,


3) develop, as necessary, and disseminate new practices for contending with emergent issues, and 4) stage another recruitment/retention symposium.





MOTION - Yamaki, Second - Doyle, carried unanimously by ROLL CALL VOTE  to authorize the Executive Director to contract for the services of a Management Fellow to examine recruitment/retention issues and to coordinate staging of a recruitment symposium, for a period not to exceed one year and in an amount not to exceed $140,000. 


�



O.	Contract Request for Study on ICI Core Course





The Robert Presley Institute of Criminal Investigation (ICI) has been legislatively mandated since 1994 to meet the advanced training needs of the State’s criminal investigators.  Within the legislative mandate, Section 13519.9 P.C., is language requiring the ICI to “make use of the most modern instructional design and equipment, including computer-assisted instruction, scenarios, and case studies.”  Emergent forms of technology have led to the formation of a training method called blended learning, in which Web-based technology is used to deliver portions of a training course’s content.  





The employment of a blended learning approach in the ICI Core Course could yield significant dividends.  The Core Course, which covers topics applicable to all criminal investigations, is the prerequisite for any other courses offered by the Institute.  It is 80 hours in length and, because of its duration and frequency (25 sessions annually), it is the Institute’s most expensive course.  From the standpoint of agencies, blended learning would result in less time consumed in traveling and in time away because Web-based portions of training would not require any travel or classroom attendance.  Reducing the extent of classroom attendance would result in a cost savings for POST in terms of reimbursement for travel costs.  Use of blended learning could also benefit presenters by reducing the logistical complications of presenting the course which requires more instructors than any other course sponsored by the Institute.  





Before POST adopts blended learning for the Core Course, it is essential that a feasibility study be conducted.  Staff limitations at POST preclude an in-house study.   


Therefore, it is proposed that POST enter into a contract with an expert in needs analysis and instructional design to study and to prepare a comprehensive feasibility report.





MOTION - Flannagan, Second - Linden, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with San Jose State University, or another State governmental entity, to conduct a study of the feasibility of integrating technology into the ICI Core Course in an amount not to exceed $100,000. 





COMMITTEE REPORTS





P.	Long Range Planning Committee





Jim Fox, Acting Commission Chairman, noted that the Long Range Planning Committee minutes for the meeting held on Tuesday, September 7, 2004, at POST Headquarters, 1601 Alhambra Boulevard, Sacramento, was under Tab “P” on the agenda.  


�
�



Q.	Finance Committee





Commissioner Jim Fox, Chairman of the POST Finance Committee, mentioned that he was the only committee member in attendance at the meeting held on Tuesday, 


November 9, 2004, in Sacramento.  Chairman Fox recommended that all items on the Finance agenda be accepted as presented. 





R.	Advisory Committee





Sam Spiegel, Acting Chairman of the POST Advisory Committee, reported on the results of the Advisory Committee meeting held on Tuesday, November 9, 2004, in Sacramento.


	


S.	Legislative Review Committee





Commissioner Ted Hunt, Chairman of the Legislative Review Committee, waived the report, noting that there was not a quorum at the Committee meeting held on Wednesday, November 10, 2004, in Sacramento, that the Legislature was not in session, and that no bills were pending.





T.	OLD/NEW BUSINESS





Reappointment of Patrick E. Boyd to the POST Advisory Committee, representing the Peace Officers’ Research Association (PORAC)





Reappointment of Sheriff Mike Prizmich to the POST Advisory Committee, representing California State Sheriffs’ Association (CSSA)





�



Reappointment of Chief Sam Spiegel to the POST Advisory Committee, representing California Peace Officers’ Association (CPOA)





MOTION - Flannagan, Second - Blanas, carried unanimously to approve the nominations to the Advisory Committee as presented.








FUTURE COMMISSION DATES





January 20, 2005 - Hyatt Regency - Long Beach


April 21, 2005 - Embassy Suites Hotel - Burlingame


July 21, 2005 - Bahia Hotel - San Diego			


October 27, 2005 - Flamingo Hotel - Santa Rosa








ADJOURNMENT - 11:45 a.m.








Respectfully submitted,





Karen Hightower





Administrative Assistant
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