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POST COMMISSION MEETING
Thursday, October 27, 2005

Flamingo Hotel

2777 Fourth Street

Santa Rosa, CA  95405-4795

(707) 545-8530

MINUTES

CALL TO ORDER - 10:00 A.M.
Commission Chair Collene Campbell called the meeting to order at 10:00 a.m.
COLOR GUARD AND FLAG SALUTE
The Color Guard was provided by the Santa Rosa Police Department.  Chairman Campbell led the flag salute.

MOMENT OF SILENCE HONORING OFFICERS WHO LOST THEIR LIVES SINCE THE LAST MEETING
After Commissioner Ron Lowenberg read the names of the officers killed in the line of duty since the last meeting, the fallen officers were honored with a moment of silence. 

· Officer Nels “Dan” Niemi of the San Leandro Police Department

· Officer Dave Romero of the California Highway Patrol

· Special Agent Bill Garvey of the Department of Justice - Division of Law Enforcement

· Deputy Kevin Elium of the Tulare County Sheriff’s Department

· Officer Matthew Redding of the Rocklin Police Department

· Deputy Daniel Lobo of the San Bernardino County Sheriff’s Department

· Officer David Lamoree of the Rio Vista Police Department

ROLL CALL OF COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.
Members Present:

Leroy Baca
Lou Blanas

Lai Lai Bui

Collene Campbell

James Fox

Roosevelt Johnson

Deborah Linden

Ron Lowenberg

Nelson Lum

Henry Perea

Pat Lunney

Members Absent:
Anthony Batts

Robert Doyle

AUDIENCE INTRODUCTIONS

Members of the audience introduced themselves.
Visitors Present:

Chief Edwin Flint, Jr., of the Santa Rosa Police Department

Jack Garner, Retired POST Bureau Chief
Diana Garner, Guest
Dr. Philip del Campo, POST Advisory Committee (Public Member)

Leonard Geise, POST Advisory Committee (Public Member) 
Norm Cleaver, POST Advisory Committee (CADA)

Laura Lorman, POST Advisory Committee (WPOA)

Nicki Woods, POST Advisory Committee (COPS)

Sheryl Bray, Guest

Gary Campbell, Guest

Mario Casas, POST Advisory Committee (CCLEA)

Tom Anderson, Guest

Eileen Anderson, Guest

Jeff Miller, POST Advisory Committee (CPCA)

Cliff Ruff, Los Angeles Police Department

Brian H. Smith, Los Angeles County Sheriff’s Department

Ted Siara, Los Angeles County Sheriff’s Department 

Axel Anderson, Los Angeles County Sheriff’s Department

Eric Bartsch, Los Angeles County Sheriff’s Department

Marc Wolf, Los Angeles County Sheriff’s Department

Steve Hood, Petaluma Police Department 

Edward Bonner, POST Advisory Committee (CSSA)

Stephan Passalacqua, District Attorney Sonoma County District Attorney’s Office

Kevan Otto, POST Advisory Committee (California Specialized Law Enforcement)

POST Staff Present:
Kenneth O’Brien, POST Executive Director, Executive Office

Alan Deal, Bureau Chief, Executive Office

Daria Rowert, Executive Secretary, Executive Office

Frank Decker, Bureau Chief, Basic Training Bureau

Ray Bray, Bureau Chief, Training Program Services Bureau

Mike DiMiceli, Assistant Executive Director, Field Services Division

Tom Liddicoat, Bureau Chief, Administrative Services Bureau

Paula Burnette, Bureau Chief, Standards and Evaluation Services Bureau
Bud Lewallen, Bureau Chief, Training Delivery and Compliance Services Bureau

Hal Snow, Assistant Executive Director, Standards and Development Division

Dick Reed, Assistant Executive Director, Administrative Services Division

Ken Krueger, Personnel Selection Consultant II, Standards & Evaluation Services Bureau

Dr. Shelley Spilberg, Ph.D., Personnel Selection Consultant II

Ken Whitman, Bureau Chief, Center for Leadership Development/Homeland Security Ron Crook, Director, Televisions Communications Center Specialist
WELCOMING ADDRESS

Chief Edwin Flint, Jr., of the Santa Rosa Police Department gave the welcoming address on behalf of the City of Santa Rosa. 

ANNOUNCEMENTS
Chairman Collene Campbell thanked Norm Cleaver, his family, and sponsors for providing the reception the previous evening.  (Refreshments were provided by the Santa Rosa Training Center, the Los Angeles School Police Association, the Northbay Training Managers’ Association, the Sonoma County Law Enforcement Chiefs’and Sheriffs’ Association, and the California Organization of Police and Sheriffs.)

Chairman Campbell stated that she was very proud to serve as the Chair and complimented those present who serve in law enforcement as they analyze and seek information in the pursuit of justice.  Chairman Campbell stated that she, a civilian, has had first-hand experience with law enforcement as a victim of crime and recognizes how critical proper training is as officers pursue criminals, killers, and evil individuals in an effort to make the world better.  Chairman Campbell thanked POST staff and all those present for their contributions.  

A.
APPROVAL OF MINUTES
Approval of the minutes of the July 21, 2005, Commission Meeting held at the Bahia Hotel in San Diego, California.

MOTION - Fox, Second - Lowenberg, carried unanimously to approve the minutes of the July 21, 2005, Commission Meeting.

Items were addressed in the following sequence:

CONSENT CALENDAR

B.8
Resolutions

· Tom and Eileen Anderson -  Justice Training Institute (JTI)

· Jack Garner - Retired POST Bureau Chief
PRESENTATION OF AWARDS
Executive Director Ken O’Brien and Chairman Collene Campbell presented resolutions to Tom and Eileen Anderson of the Justice Training Institute (JTI).  Additionally, a resolution was presented to Jack Garner who recently retired from POST after 15 years of service.  The Executive Director thanked recipients for their commitment to the continual enhancement and professionalism of California law enforcement and wished them well in their future endeavors.
Mr. Anderson, on behalf of he and Eileen, thanked the Commission for the resolution and said that he wanted to extend a warm and sincere thanks to POST staff.  Tom noted that he and Eileen have worked with POST for 35 years and noted that staff has always been gracious, open, responsive and willing to “go the extra mile.”  Mr. Anderson said that he and Eileen have presented training classes over the years in 30 other states and said POST staff is reflective of California POST training which is not only the finest in the United States -- but in the world.  
Commissioner Ron Lowenberg thanked Jack Garner for his service and amplified what Mr. Anderson said regarding POST staff.  Commissioner Lowenberg agreed that POST staff is outstanding and that Jack Garner is a prime example of the quality of people at POST.  Commissioner Lowenberg,  as past president of the California Police Chiefs’

Association (CPCA), especially thanked Jack for his outstanding service in the capacity of the POST liaison to CPCA, noting that Jack’s diverse background and formal and informal training greatly benefitted both POST and California law enforcement.
Mr. Garner responded saying that he has enjoyed his tenure at POST, working with staff, the Commission, and the field.  Mr. Garner said the work of the Commission is so rewarding and so important, noting that everyone involved makes a difference.  Mr. Garner thanked everyone for the kind comments.  

AGENDA ITEM M.  

Chairman Campbell said if there were no objections the Agenda Item M - Finance Committee Report, on the regular agenda, would be reviewed out of sequence to accommodate staff who had to travel to other meetings.

·   Finance Committee Report

Commissioner Jim Fox noted that, per Commissioners’ request, the Financial Report which was historically included under the Consent Calendar will be included as part of the regular agenda.

After Commissioner Fox, Chairman of the Finance Committee, gave the report for the meeting held the previous day at the Flamingo Hotel in Santa Rosa, no discussion ensued. 
CONSENT CALENDAR (continued)

B.1
Receiving Course Certification Reports
In approving the Consent Calendar, the Commission received the report.  

B.2
New Entries in the POST Reimbursable Program

· The Bishop Police Department was accepted into the Public Safety Dispatcher Program.
· Merced Community College District Police Department was accepted into the Community College District Program
B.3
Quarterly Progress Report on POST Strategic Plan Implementation

This was a routine report describing progress made in researching and implementing the POST Strategic Plan since the last meeting.  Staff is currently addressing 20 of the 23 remaining objectives.  Twenty objectives have been previously declared as completed or deleted by the Commission.  Two objectives are recommended for deletion for reasons indicated in the report.

This report was submitted for discussion and direction.  No discussion ensued.

B.4
 Proposed Updating Process for the POST Strategic Plan
This report outlines a proposed updating process for the POST Strategic Plan that involves POST input, field input from a February 14-15, 2006, Symposium, andCommission approval in April 2006.  Commissioners and POST Advisory Committee Members are invited to attend this Symposium.

This report was submitted for information purposes.

B.5

Basic Course Scenario Testing Manual
In February 2004, a committee of academy scenario managers was convened to assess the need to update existing scenario tests that are required, by regulation, to be administered in the basic course.  The existing scenarios have been used for the past ten years.
Members of the scenario committee concluded that all scenarios should be reconfigured as some had become outdated, some were deemed too predictable by recruits taking these tests, and others did not test state minimum standards or were too difficult for academy administrators to replicate real-life field situations.  It was also determined that existing tools used to evaluate student performance needed to be restructured to more accurately assess student performance.  

As a result of the scenario committee’s efforts, all existing scenarios have been restructured and performance measurements have been established to assess student competencies.

Ten training sessions for 2005-06 have been scheduled to address evaluator training and scenario management training.  To support this training, an updated Basic Course Scenario Testing Manual has been prepared.

This informational item was submitted to report progress of updating existing scenario testing procedures.
B.6

Report on POST’s Use of Social Security Numbers

To accurately maintain training information for peace officers, dispatchers, and reserves, POST stores training information received on course rosters in a computer database.  This database has used social security numbers for many years to track training information.

Based on requests from the field, POST’s security concerns, and pending legislation to prohibit the use of Social Security Numbers to track information in computer files, POST has initiated a study to look at alternatives to replace POST’s use of Social Security Numbers to track training information.
B.7

Status Report on the National Incident Management System (NIMS) Pilot Presentations and Statewide Implementation Plan
At its July 2005 meeting, the Commission authorized a contract for two pilot presentations of the National Incident Management System (NIMS) Instructor Course.  The 24-hour course was developed by a team of POST staff and statewide emergency management experts to meet the federal requirements outlined in Homeland Security Presidential Directive-5 (HSPD-5).  

The HSPD-5 and the Department of Homeland Security (DHS) will require states and local governments to implement the NIMS and comply with all federal requirements no later than September 30, 2006, or risk the loss of federal disaster preparedness assistance funding.

The two pilot presentations have been completed, and appropriate modifications and revisions are being finalized for both the 8-hour basic course and the 24-hour instructor course.  Pilot #1 was conducted at the Santa Ana Police Department on August 16-18, 2005.  Twenty-nine students successfully completed the course.  Pilot #2 was conducted at the Northern California Public Safety Training Center in Sacramento on September 13-15, 2005.  Twenty-nine students successfully completed the course.  The 58 students were approved to begin training students at their respective agencies or in their regions using the 8-hour NIMS curriculum.  

POST staff has certified both the 8-hour basic and the 24-hour instructor course presentations to American Homeland Solutions (AHS) of Anaheim.  AHS provided all of the necessary experts and logistics for the development of the two new courses.  The courses have been submitted to the Office for State and Local Government Coordination and Preparedness (SLGCP) for approval.  The SLGCP process is still in progress, and it is anticipated that the courses will be approved soon.

Based on initial assessments and preliminary projections, it is anticipated that approximately 70,000 law enforcement personnel may need to attend the NIMS/SEMS/ICS training.  Staff anticipates a significant cost to both POST and agencies to become fully compliant prior to October 1, 2006.  

Federal funds from either the State Homeland Security Grant Program or the Urban Area Security Initiative must be utilized to deliver training for instructors and law enforcement personnel from the line level to command and executive level.  POST staff is working at the State level to secure funding for this training.

This report was for Commission information only. 

MOTION - Perea, Second - Bui, carried unanimously to approve all items on the consent calendar.

ADMINISTRATIVE SERVICES BUREAU
C. Contract Request for an Internal Control Risk Assessment Audit
Commission Policy E.2, POST Internal Audits, states “For purposes of maintaining sound fiscal controls, staff will cause the review of the internal control structure of the organization on a biennial basis.  These audits will normally be conducted by the State Department of Finance, under a contractual agreement.”  The last audit was conducted during Fiscal Year 2000-01.  Due to staffing and other organizational changes, the audit that should have occurred during FY 2002-03 was not performed.  It is, therefore, time to once again have an internal control risk assessment conducted.

Staff has had discussions with the Department of Finance, Office of State Audits and Evaluations (OSAE) regarding cost estimates to conduct an audit of POST’s internal controls.  For $35,000, the OSAE will conduct a limited internal control risk assessment as was done in FY 2000-01.  For $70,000, auditors will do a full scope internal control review like the one done in FY 1997-98.  This audit will provide a detailed evaluation and quantification of all findings.  Though both proposals will provide an internal control review/audit that will satisfy the review and reporting requirements of the State Administrative Manual (SAM), Section 20060, it is recommended that the limited internal control risk assessment be performed.

Bureau Chief Tom Liddicoat of the Administrative Services Bureau presented the agenda item.

No discussion ensued.  After presentation, the following occurred:

  

MOTION -  Linden, Second - Johnson, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into an interagency agreement with the Department of Finance, Office of State Audits and Evaluations, to perform a limited internal control risk assessment in an amount not to exceed $35,000.

D. Contract Request for Law Enforcement Consultant Job Analysis

Section 50, Title 2 of the California Code of Regulations (CCR), provides policy direction and guidance related to ensuring and documenting the job-relatedness of the examination processes.  Each state agency, such as POST, with delegated and centralized selection responsibilities, is required to develop and maintain a selection program in accordance with existing laws and rules.  This is done through a “job analysis.”  The Law Enforcement Consultant (LEC) series, which includes the 

LEC I, LEC II, and the Senior LEC, was established in1972, modified in 1989, and was last revised in 1997.  Previous revisions to the classification series were completed based on studies and surveys conducted by POST, but they do not meet the definition of a “job analysis” and do not meet the full requirements of CCR Section 50, Title 2.

The LEC series is a difficult-to-recruit-for classification because POST primarily hires from the management and executive levels of local law enforcement agencies.  As POST continues to have difficulties recruiting to fill LEC vacancies, a job analysis is required to expand POST’s recruitment efforts, to possibly modify the existing minimum qualification requirements, and to establish adequate documentation as specified in Section 50, Title 2 of the California Code of Regulations.

POST proposes to contract with the State Personnel Board (SPB) which has the experts in the field of selection and is also the state agency responsible for handling examination appeals to conduct the job analysis.  Staff considered the alternative of directing this project to the Standards and Evaluation Services Bureau, but the Standards and Evaluation Services Bureau staff have other priorities and do not have the time to commit to this effort.

Bureau Chief Tom Liddicoat of the Administrative Services Bureau presented the agenda item.

No discussion ensued.  After presentation, the following occurred:

MOTION - Fox, Second - Perea, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into an interagency agreement with the State Personnel Board to conduct a job analysis of the Law Enforcement Consultant classification series in an amount not to exceed $76,795.

BASIC TRAINING BUREAU
E. 
Contract Request for Critical Peace Officer Training Incident Review Program
This request seeks Commission authorization to enter into a contract with a public entity to create a review program that will establish a reliable information base to enhance safety training, policies, or procedures to prevent or reduce officer injury or death.

Since 1986, POST has published the California Law Enforcement Officers Killed and Assaulted in the Line of Duty (LEOKA) reports.  This report is completed every five years and addresses accidental deaths, assaults, firearm attacks, and felonious murders of on- and off-duty peace officers.  It has been highly acclaimed by the law enforcement community for its administrative and training value.  Consequently, it is crucial that law enforcement agencies be provided with accurate, comprehensive data that is gathered and analyzed in a timely manner.  Presently, POST does not have the staff resources to meet this need.

The development of the LEOKA report utilizes recognized officer safety and tactics experts, including experienced members of the LEOKA committee, to review incidents where California peace officers have died and situations that posed significant tactical challenges where officers survived deadly assaults.  After the data has been assimilated, an annual summary report, or a report covering a specific time period, will be produced that addresses accidental and felonious deaths.  A companion report will be prepared to cover the selected incidents in which officers survived.  Recommendations and findings for leadership, operations, and force option training will be described in the reports.

Under the program, the officer safety experts will be available as needed to participate in POST training video productions and to serve as facilitators or trainers to increase dissemination of officer safety, use of force, and tactical information.

Bureau Chief Frank Decker of the Basic Training Bureau presented the agenda item.

No discussion ensued.  After presentation, the following occurred:

MOTION - Lowenberg, Second - Bui, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with a public entity to create a program that collects, analyzes, and distributes critical peace officer incident information and training in an amount not to exceed $58,000.

CENTER FOR LEADERSHIP DEVELOPMENT
F.

Use of Department of Homeland Security (DHS) Federal Funds to Support Statewide Anti-Terrorism Training

This informational report proposes that POST staff study the feasibility of ending reimbursement for anti-terrorism and weapons of mass destruction (WMD) training and, instead, require agencies to use their federal homeland security funds to pay the costs of tuition, travel, and per diem for that training, beginning

July 1, 2006.

SB 1350 (McPherson) was signed into law in 2002.  This bill requires POST to develop anti-terrorism and WMD-related courses.  The bill also specifically requires that federal funds be used for this training when they were made available to the State.  Federal funds have been allocated to the State and the 58 Operational Areas (counties) in FY 2003, FY 2004, and in FY 2005.

More than $849 M has been allocated to the State and the 58 Operational Areas (counties) for homeland security needs since the inception of the federal grants in FY 2003.  Under the prescribed federal formula, 80% of the funds are allocated to the 58 Operational Areas, and 20% of the funds are retained to meet State needs.  The federal funds from the State Homeland Security Grant Program (SHSGP) are to be used to train, to equip, to plan, and to exercise.

The State Office of Homeland Security (OHS) and the office of Emergency Services (OES) controls all of the federal funds and decisions on how those funds will be allocated at the State level.  The OHS has designated the California Military Department (CMD) to be the executive agent and to control all decisions relating to statewide training and exercises. 

The CMD has notified POST staff that the State's share of the federal funds may only be used for training for State law enforcement agencies.  No federal funds may be allocated to support training at the local level because local agencies receive federal funds that may be used to pay for terrorism training.

Staff proposes to study the feasibility of shifting the costs for anti-terrorism and WMD training by ending reimbursement from the POTF and requiring local agencies to pay tuition, travel, lodging, and per diem costs for their personnel.  

The use of federal funds for terrorism-related training for local agency personnel is clearly indicated in SB 1350.  However, this requirement appears to conflict with federal funding requirements or the OHS/OES interpretation of those requirements.  

This item was discussed at length in the Finance Committee meeting and the Advisory Committee meeting.  Commissioners engaged in a lengthy discussion, including concerns about possible changes to POST reimbursement to agencies for anti-terrorism and weapons of mass destruction training.  There was consensus, that regardless of the amount of funding, it would be important to use the existing, system (POST) for disbursement of funds and that law enforcement training reimbursement should be processed as it is currently.

Executive Director Ken O’Brien stated that he and other POST staff met with the newly appointed director of the Office of Homeland Security who appears to be interested in developing a solution to help provide funds for training, particularly for small departments.   The discussions with OHS are ongoing. 

Commissioners agreed that POST staff should further seek federal funding for terrorism training and report back to the Commission.

STANDARDS AND EVALUATION SERVICES BUREAU

G.

Contract Request for Basic Course Scenario Competency Test Development, Evaluation, and Training

This request seeks Commission approval to enter into a contract with a public entity to provide research, consulting, and training development services for a competency-based academy testing system. 

POST Strategic Plan Objective A.4 requires the development of Standardized Basic Course performance tests in four areas: 1) Scenario Testing, 2) Firearms Testing, 3) Defensive Tactics Testing, and 4) Vehicle Operations Testing.  All of these competency-based testing procedures have been under development for some time and are in varying stages of completion.  POST’s developmental effort, however, has not been unified regarding a number of factors that are integral to both the immediate and long-term success of the program.

Among the issues that would be addressed under the proposed contract are: 1) the completion of appropriate pilot-test research which is necessary to support the establishment of statewide standards, including the collection and analysis of validation data, 2) the development and delivery of high-quality, video-enhanced training for those who administer and score the testing components, and 3) the development of a system to integrate the assessment of peace officer competencies as they are measured across these testing components.

The firearms, defensive tactics, and vehicle operations testing procedures have been developed and are currently being pilot-tested.  The scenario tests have been developed but will require extensive pilot-testing before they can be implemented.  Once developed, it will be critical that each academy be thoroughly trained to administer and to score each test.  Presently, POST does not have an acceptable method to provide this training, nor does it have the internal resources to develop it.

Bureau Chief Paula Burnette of the Standards and Evaluation Services Bureau and Frank Decker of the Basic Training Bureau presented the agenda item.  Completion of this project will be shared jointly by both bureaus. 

No discussion ensued.  After presentation, the following occurred:

MOTION - Linden, Second - Blanas, carried unanimously by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with a public entity to complete the research and develop the training products described in the staff report in an amount not to exceed $100,000.

H.

Revision of Background Investigation Dimensions for Peace Officers and Public Safety Dispatchers
At its April 2005 meeting, the Commission approved changes to regulations and Personal History Statements associated with the conduct of background investigations on peace officers and public safety dispatchers.  These documents were developed in conjunction with the upcoming revision to the POST Background Investigation Manual, which will provide guidance for those responsible to conduct background investigations on candidates for these two job classifications.

An integral part of the work was the creation of revised background investigation dimensions for evaluating both peace officer and public safety dispatcher candidates.  A description of the development and content of these dimensions is provided.   

Bureau Chief Paula Burnette introduced Dr. Shelley Spilberg who presented the agenda item.

After presentation, Commissioner Ron Lowenberg stated that it was mentioned in the Advisory Committee Meeting the prior day that all the staff work that had been done on this agenda item was very good.  Commissioner Lowenberg thanked staff for the excellent work done on this scientific project, noting that projects such as this is one of the reasons California law enforcement is far more advanced than our counterparts across the nation and probably the world.  

Bureau Chief Burnette thanked Commissioner Lowenberg for his kind remarks and told the Commission that Dr. Spilberg has been the project manager on oral interview guidelines, medical and psychological screening, and now the background investigation project, all while working part-time for POST.  

MOTION - Lowenberg, Second - Perea carried unanimously to approve the background investigation dimensions outlined in the report.

I.

Basic Course Training and Testing Specifications
At its July 2005 meeting, the Commission approved revisions to 38 of 41 Learning Domains (LDs) in the POST Basic Course.  In September, as part of the quarterly Academy Directors’ Consortium meeting, an analysis by the Basic Course Testing Committee found that two of the revised domains can no longer be assessed using written tests.  Accordingly, the Consortium has recommended that the requirements for a written test for LD 17 (Presentation of Evidence) and LD 30 (Preliminary Investigation) be removed from the Training and Testing Specifications for Peace Officer Basic Courses.

Personnel Selection Consultant II Ken Krueger of the Standards and Evaluation Services Bureau presented the agenda item.

No discussion ensued.  After presentation the following occurred:

MOTION  - Johnson, Second - Fox, carried unanimously to approve the changes as described in the staff report.  (If no one requests a public hearing, the changes will become effective January 1, 2006.)

TRAINING PROGRAM SERVICES BUREAU

J.

Request for Extension of Symposium Program Facilitator Contract

Since January 2005, POST has been using the contracted services of a Project Facilitator to research the law enforcement recruitment/retention problem and to coordinate the myriad tasks involved in staging the upcoming Recruitment Symposium.  The Project Facilitator has proved to be invaluable in enhancing the efficiency of the Symposium development process.  The current contract ends during January 2006.  In light of the fact that the Training Program Services Bureau has planned to stage four symposia during calendar year 2006, renewal of the Project Facilitator contract for an additional year would be a prudent step toward ensuring the logistical soundness of the four upcoming symposiums. 

Bureau Chief Ray Bray presented the agenda item and noted that the Recruitment Symposium would take place on November 15, 16, and 17 and that Commissioners would be receiving letters of invitation.

No discussion ensued.  After presentation, the following occurred:

MOTION - Blanas, Second - Johnson, carried by ROLL CALL VOTE 

(Ayes -10, Commissioner Lowenberg absent from room) to authorize the Executive Director to enter into a contract with the South Bay Regional Public Safety Training Consortium or another governmental entity to renew the contract for the services of a Project Facilitator for a period not to exceed one year, in an amount not to exceed $53,000.
K.

Proposed Minimum Curriculum Requirements for (Taser) Electronic Weapons Training
The deployment of Tasers/Electronic Weapons as less-lethal weapons has brought unwanted publicity and controversy to law enforcement.  There are currently 45 different Taser or Electronic Weapons training courses certified by POST, and there is significant variation among them in terms of curriculum and duration of training.  The controversy surrounding the use of Tasers/Electronic Weapons, the variation in training curricula, and the fact that approximately 80% of officers are now equipped with Tasers/Electronic Weapons, require that critical topics are addressed in each training course.  In light of this situation, POST has convened subject matter experts who have identified minimum curriculum requirements and minimum course duration (four hours).  Establishment of minimum requirements for Taser/Electronic Weapons training would not make the training mandatory, but any POST-certified training course would have to address the required topics.
Bureau Chief Ray Bray of the Training Program Services Bureau presented the agenda item.

After discussion, the following occurred:
MOTION - Fox, Second - Linden, carried unanimously to adopt minimum curriculum requirements for Electronic Weapons (Tasers) training courses. (If no one requests a public hearing, the changes will become effective upon approval by the Office of Administrative Law.)

COMMITTEE REPORTS

L.


Long Range Planning Committee

Chairman Campbell advised that there would not be a Long Range Planning Committee Report because the meeting scheduled for Tuesday, September 13th was canceled since the majority of committee members were unable to attend.

Chairman Campbell announced that Long Range Planning Committee meetings will be scheduled a year in advance to ensure member attendance.  Committee members agreed to meet on Tuesday, December 13, 2005, at 10:30 a.m. for the next Long Range Planning Committee Meeting.

N.     Advisory Committee

   
Kevan Otto, newly elected Advisory Committee Chairman, in the absence of Chairman Sam Spiegel, reported on the results of the Advisory Committee meeting held on Wednesday, October 26, 2005, in Santa Rosa.
Kevan reported that the Advisory Committee meeting was well attended.  Currently, officers are required by the Chancellor’s Office to give their home addresses as record of attendance for training offered through the community college system.  There was a motion made, seconded, and passed to request the Commission to consider the issue and, perhaps, direct staff to send a letter to the Chancellor’s Office seeking an exemption for peace officers who attend training at community colleges.

O.
Legislative Review Committee
Commissioner Deborah Linden, Acting Chairman of the POST Legislative Review Committee, reported that there were no action items on the agenda at the committee meeting held on Thursday, October 27, 2005, in Santa Rosa.  Commissioner Linden stated that the committee focused on a year-end report prepared by Bureau Chief Alan Deal reviewing the status of chaptered bills.

Commissioner Linden referred to SB 986, a two-year bill, (Consumer Credit Report bill) that is of concern because credit information could not be used in law enforcement backgrounds.  POST has taken an “oppose unless amended” position, and Alan will keep the Commission updated on the status of the bill. 

Commissioner Linden stated that at the Commission meeting in July 2005, Commissioner Batts asked whether staff could provide information alerting law enforcement on legislation with potentially significant impact.  Research was conducted to identify alternate ways of providing legislative information to the Commission and to law enforcement.  Two alternatives were described in the report.

Commissioner Linden said the options were reviewed, but the committee decided to table an in-depth discussion on this issue until the next Legislative Review Committee meeting when Commissioner Batts would be able to attend.

Commissioner Blanas, Chairman of the Legislative Review Committee, stated that law enforcement had a good year relative to legislation.  Commissioner Blanas commended Alan Deal, Legislative Liaison from POST, for his diligence and also the CSSA and CPCA lobbyists for their hard work.  Commissioner Blanas additionally commended Sheriff Baca’s staff for their contributions in the legislative process.

P.
Correspondence 

The following correspondence was included for information only.

Letters to Executive Director Ken O’Brien From: 
Bill Lockyer, Attorney General, Office of the State of California Attorney General, thanking Executive Director Ken O’Brien for his outstanding service on the Task Force on Local Criminal Justice Response to Domestic Violence.
Michael S. Carona, Sheriff, Orange County Sheriff’s Department, thanking POST staff, particularly Assistant Executive Director Dick Reed, and members of the Commission for working with the Orange County Sheriff’s Department on the complex issue regarding 56 Level III Reserve Deputy Sheriffs.
Leroy Baca, Sheriff, Los Angeles County Sheriff’s Department, thanking Executive Director Ken O’Brien for his expression of sympathy over the loss of Los Angeles County Deputy Sheriff Luis Gerardo “Jerry” Ortiz.
Eileen and Tom Anderson of the Justice Training Institute (JTI) advising Executive Director Ken O’Brien that JTI will be ending all POST-certified training activities and efforts on June 30, 2006.  Additionally the letter thanks the “POST family - past and present- ” for the “long” and “wonderful” working relationship. 

Letters From Executive Director Ken O’Brien to:
Joseph Kitchen, Chief of the San Leandro Police Department, expressing sympathy over the tragic, on-duty death of Officer Nels “Dan” Niemi.
Commissioner Michael Brown, California Highway Patrol, expressing sympathy over the tragic, on-duty death of Officer Dave Romero.
John Gaines, Department of Justice - Division of Law Enforcement, expressing sympathy over the tragic, on-duty death of Special Agent Bill Garvey.
Chief Siemens of the Rocklin Police Department, expressing sympathy over the tragic, on-duty death of Officer Matthew Redding
Sheriff Bill Wittman of the Tulare County Sheriff’s Department, expressing sympathy over the tragic, on-duty death of Deputy Kevin Elium.
CHP Commissioner Michael Brown advising that POST is currently researching the recommendation in the CHP Issue Paper - Standardized Field Sobriety Test (SFST) that states that NHTSA DUI training standards be incorporated into the POST curriculum requirements of the basic academy.
Maria Trevino, of the Women Peace Officers’ Association (WPOA), congratulating her on being elected president of the WPOA.
Ben Tisa (David Bliss and Randy Quon) of International Training Resources regarding the conclusion of the investigation of the unsafe training practices in the 80-hour Basic Special Weapons and Tactics (SWAT) course certified to Monterey Peninsula College.

Michael Gilmartin, Dean, Monterey Peninsula College, regarding the conclusion of the investigation of the unsafe training practices in the 80-hour Basic Special Weapons and Tactics (SWAT) course certified to Monterey Peninsula College.
Commissioner Deborah Linden commended POST staff on the timely, important investigation relating to the unsafe training practices employed by the International Training Resources and Monterey Peninsula College in the 80-hour SWAT courses.
OLD/NEW BUSINESS
The Commission approved the reappointment of Assistant Chief James McLaughlin - California Highway Patrol to the POST Advisory Committee.
Commissioner Jim Fox announced that it has been several years since the Commission has done an evaluation of the Executive Director, and POST procedures require an annual evaluation.  The chairman, the vice chairman, and the past chairman of the Commission should perform the evaluation.  Last year, unfortunately, the Chairman and Vice Chairman terms expired and they were not reappointed so the process did not continue as a result.  Commissioner Fox stated that Commissioner Campbell, Commissioner Batts and he would be performing the evaluation and would report back to the Commission. 
Chairman Campbell wished everyone happy holidays and a great new year.  Commissioner Campbell thanked those present for their great work.

FUTURE COMMISSION DATES
January 19, 2006 - Hilton Hotel - Burbank
April 27, 2006 - Doubletree Hotel - San Jose 

July 20, 2006 - Town and Country Resort - San Diego

October 26, 2006 - Hyatt Regency - Long Beach 

ADJOURNMENT - 11:45 a.m.
Respectfully submitted,

Karen Hightower

Administrative Assistant
