               
POST COMMISSION MEETING


Thursday, October 26, 2006



      Hyatt Regency Hotel



    200 South Pine Avenue



    Long Beach, CA  90802




(562) 491-1234

                                                            MINUTES
CALL TO ORDER - 9:59 A.M.
COLOR GUARD AND FLAG SALUTE
The Color Guard was provided by the Long Beach Police Department.
Commissioner Perea led the group in the pledge of allegiance.  
MOMENT OF SILENCE HONORING THE OFFICERS WHO LOST THEIR LIVES SINCE THE LAST MEETING
The following officers who lost their lives were honored with a moment of silence:

·   Deputy Sheriff David S. Piquette, Los Angeles County Sheriff's Department

·   Officer Brent Clearman, California Highway Patrol

·   Officer Nick-Tomasito Birco, San Francisco Police Department

·   Officer Landon Dorris, Los Angeles Police Department

ROLL CALL OF COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.

Members Present During Roll Call:
Anthony Batts

Lai Lai Bui

Collene Campbell

Robert G. Doyle (Riverside)

Robert T. Doyle (Marin)

Bonnie Dumanis

Floyd Hayhurst

Deborah Linden

Ron Lowenberg

Pat Lunney

Henry T. Perea

Laurie Smith

Mike Sobek

Members Absent During Roll Call:
John Avila
COMMENTS BY EXECUTIVE DIRECTOR KEN O'BRIEN
Executive Director Ken O'Brien presented four recently-promoted Bureau Chiefs -- Tom Liddicoat of the Administrative Services Bureau, Ed Pecinovsky of the Training Delivery and Compliance Services Bureau, Dave Spisak of the Information Services Bureau, and Ken Krueger of the Standards and Evaluation Services Bureau.  Mr. O'Brien stated that they all  deserved to be promoted, noting that they have been at POST for quite some time and have a great deal of experience.  Ken congratulated them. 
The Commission offered a congratulatory round of applause for the recently-promoted Bureau Chiefs.
AUDIENCE INTRODUCTIONS

Members of the audience introduced themselves:
Thomas G. Soberanes, Walnut Creek Police Department 

Brian H. Smith, Los Angeles County Sheriff's Department

Greg Block, Self-Defense Firearms Training (S.D.F.T.)
Todd E. Frank, San Diego County Sheriff's Department

Marc Cobb, Long Beach Police Department
Scott Rate, Los Angele Police Department/LAPPL

Leonard Geise, POST Advisory Committee (Public Member)

Edward Bonner, POST Advisory Committee (CSSA)

Nicki Woods, POST Advisory Committee (COPS)
Jeff Miller, POST Advisory Committee (CPCA)

Christine Shippey, Long Beach City Manager's Office
Brad Young, POST Advisory Committee (CAAJE)
Andrew Crider, POST Advisory Committee (CAPTO)

Greg Allison, Long Beach Police Department

Butch Etheridge, San Diego County District Attorney's Office

Mark DiMaggio, Riverside County Sheriff's Department

William Darden, State of California Attorney General's Office

Alex Cabassa, California Office of Homeland Security

Kenneth Bayless, American Homeland Solutions (AHS)

Victor Thies, American Homeland Solutions (AHS)
Barbara Keith, Rio Hondo Junior College
POST Staff Present:
Ken O'Brien, Executive Director, Executive Office

Mike DiMiceli, Assistant Executive Director, Executive Office

Hal Snow, Assistant Executive Director, Standards and Development Division

Dick Reed, Assistant Executive Director, Field Services Division

Alan Deal, Bureau Chief, Training Program Services Bureau

Tom Liddicoat, Bureau Chief, Administrative Services Bureau

Dave Spisak, Bureau Chief, Information Services Bureau

Ed Pecinovsky, Training Delivery and Compliance Services Bureau

Ken Krueger, Bureau Chief, Standards and Evaluation Services Bureau

Bob Stresak, Bureau Chief/Legislative Liaison, Executive Office

Frank Decker, Bureau Chief, Basic Training Bureau

Ron Crook, Television Production Manager, Training Program Services Bureau 
John Ruffcorn, Management Fellow, Standards and Evaluation Services Bureau

Elizabeth Wisnia, Personnel Selection Consultant, Standards and Evaluation Services                                                                                                                                             

  Bureau 

Ken Whitman, Special Consultant

Daria Rowert, Executive Secretary, Executive Office

Karen Hightower, Administrative Assistant, Executive Office

WELCOMING ADDRESS
Chairman Batts said he was pleased to have the Commission Meeting in the wonderful city of Long Beach and welcomed everyone.  Chairman Batts introduced his immediate supervisor, Assistant City Manager Christine F. Shippey, who gave the welcoming address. 

Ms. Shippey said she appreciated the opportunity to be at the meeting and that she was pleased that Chief Batts is serving as the Commission's chair.  Ms. Shippey noted that she is gratified to know that, the Long Beach Police Department, due to its participation in the POST Program, is eligible to receive the Commission's services and benefits, including job-related assessment tools, research into improved officer selection standards, management counseling services, and a host of other services.  Ms. Shippey said she is grateful that there is an organization in the state such as POST that offers frequent, high-quality training to officers, oftentimes, at no cost to the agency.  
Ms. Shippey noted that Long Beach is the fifth largest city in the State of California and         is a unique city in that the city has services that many cities do not enjoy, including oil and 
gas operations, marinas run by the city, and city golf courses.  Ms. Shippey was hopeful that attendees would be able to enjoy the amenities of Long Beach during their stay.

A.
APPROVAL OF MINUTES


MOTION - Doyle (Marin), Second - Perea, carried unanimously to approve 
the minutes of the July 20, 2006, Commission Meeting held at the Town and Country Resort in San Diego, California.

CONSENT CALENDAR

B.1
Receiving Course Certification Reports
In approving the Consent Calendar, the Commission received the report.  

B.2
New Entries in Both the POST Reimbursable Regular Program and the Public Safety                                                                                    Dispatcher Reimbursable Program

Since the last meeting, the following agencies were seeking entry into the POST Reimbursable Program:

·   Citrus Heights Police Department

·   Elk Grove Police Department

B.3
New Entries in the POST Public Safety Dispatcher Reimbursable Program


·   Brea Police Department
·   Palos Verdes Estates Police Department Public Safety Dispatchers

B.4
Withdrawal From the POST Reimbursable Regular Program
·   West Contra Costa Unified School District Police Department
B.5
POST-Participating Agency Mergers
· 
Merger of the Oakland Park Rangers with the Oakland Police Department
·   Merger of the City of Santa Clara Communications Department - Dispatch Division with  
the Santa Clara Police Department
B.6
Quarterly Progress Report on POST Strategic Plan Implementation

The report indicates progress made in researching and implementing POST's Strategic Plan since the last meeting.  Of the 39 objectives, staff reported:


25 - Are in progress


  1 - On hold for Commission action


  3 - Recommended for deletion


10 - Not addressed at this time

The objectives (A.6, A.7, and C.8) were recommended for deletion for reasons indicated in the report.

In approving the Consent Calendar, the Commission approved the staff recommendation to delete the three identified Strategic Plan objectives.

B.7
Report on the Issuance of POST Certificates
The item under this tab addressed the analysis conducted by staff to determine a method to reduce the backlog in certificate issuance.  The report addressed Strategic Plan Objective C.13 - "Develop means for expediting the issuance of POST certificates." 

         This report was submitted for information.

B.8
Re-Purposing In-Service (Peace Officer) Videos for Dispatchers
Since the transition to DVD in 2003, POST has been distributing video telecourses in a format that allows the viewing of program segments in convenient 20-minute increments.  Video from these segments has been re-used to develop scenario-based, line-up training programs for in-service training and, more recently, DVD-based training for basic training/academy settings.  POST can now extend this valuable training to dispatchers, fulfilling their ongoing need for training courses.  Several training segments currently being used to train peace officers have been selected to create a prototype of a DVD-based training program for dispatchers.  Titled On the Edge: A Dispatcher Training Series Volume 1, this program includes nine training segments and five bonus segments covering domestic violence, workplace harassment, legal issues, tactical response, and emergency operations.  The program offers five hours of CPT credit that may be earned by dispatchers who complete the training.

This status report on re-purposing in-service peace officer telecourse training videos into dispatcher training packages was presented for informational purposes to provide Commission review and to solicit comment.

B.9
Background Investigation Records
         At its June 22, 2006, meeting, the Long Range Planning Committee (LRPC) requested that       

         staff research the need for, and appropriateness of, amending the Background Investigation 
         Manual to require that background investigators check POST candidate records for felony 
         convictions.

In response, staff reviewed the POST Profile Report (P-101) and consulted with subject 



matter experts.   
Based on this review, staff recommends that the Background Investigation Manual not be revised to require a check of POST records for felony convictions as that is neither the most efficient nor the most reliable manner to determine the candidate’s legal history.  However, staff is planning to create a background investigation “Frequently Asked Questions” (FAQ) page on the POST website to complement the new manual.  Included in the list of initial questions and answers will be a recommendation that investigators review the POST P-101 on all applicants with previous law enforcement experience, along with an admonition that this information should not be the sole basis for determining legal history.  This recommendation will also be discussed during the upcoming regional workshops on pre-employment background investigations.  
This report was submitted for information.

B.10  2006 Training Needs Assessment Report
In 2002, POST conducted a Terrorism Training Needs Assessment (TNA) to identify terrorism-related needs and priorities.  In June 2006, POST conducted a second terrorism TNA.  The intent of the survey was to gain a statistical snapshot of the training received by local agencies and to provide a template for course development in the future.
The 20-question electronic survey was sent to all law enforcement agencies
 in the state.  The survey focused primarily on three phases of local response to terrorism:  pre-incident preparation, response during an actual incident, and post-incident activities.  The survey also addressed the extent of compliance with state and federal training requirements, training for senior leadership, funding, and the need for refresher training.

A total of 196 agencies responded to the survey, including 176 police departments and 13 of 58 sheriff departments.  Some of the responses include:

· 
Fewer than 20% of all responding agencies reported training needs as being fully                 
satisfied in pre-incident preparation, incident response, and post-incident activities;  
· 
Forty-nine percent (49%) of respondents reported having trained their personnel in 
an awareness-level terrorism training course (SB 1350 – Law Enforcement 
Response to Terrorism [LERT]); 

· 

Thirty-seven percent (37%) of respondents reported their agency has satisfied the 



basic SEMS/NIMS training requirements.  Most respondents indicated their intent 



to satisfy the requirements by the federal deadline of September 30, 2006, and

· 

Respondents reported a need for refresher training in first responder awareness 


(80.9%), use of personal protective equipment (76.4%), dispatcher awareness 


(65.6%), and domestic/international terrorist groups (63.7%).

The report presents a summary of the survey, including results and preliminary recommendations to address the identified needs.  The report will be distributed to the 

major management associations, Office of Homeland Security, and the Office of Emergency Services.


The report was presented for information and discussion.



The Consent Calendar was voted on as a whole; no items were pulled for individual 



motion and vote.  



MOTION - Lowenberg, Second - Perea, carried unanimously to approve the Consent 


Calendar as presented.   

PRESENTATION OF RESOLUTIONS

B.11
Executive Director Ken O'Brien presented a resolution to POST Management Fellow  


Lieutenant John Ruffcorn, commending him for his exemplary work on the Academy 

Read/Writing Standards Alternatives project.
NEW COMMISSIONER WELCOME 
Chairman Batts introduced and welcomed recently appointed Commissioner Floyd Hayhurst from the Los Angeles County Sheriff's Department representing the Association for Los Angeles Deputy Sheriffs (ALADS). 
Commissioner Hayhurst briefly described his background and stated that he was pleased and honored to be appointed to the Commission and hopes to be an asset.
ADMINISTRATIVE SERVICES BUREAU
C.

Proposal to Establish Intermediate and Advanced Professional Certificates for Dispatchers
POST currently issues 21 professional certificates to peace officers based on                            levels of education, training, and experience as they pursue professional excellence.  Though there are six certificate levels for three of the categories, there is only one certificate for dispatchers -- the Public Safety Dispatcher Certificate (e.g., General, Specialized, and Coroner Certificates).   POST Strategic Plan Objective C-1 requests POST staff to “study the feasibility of providing intermediate and advanced professional certificates for dispatchers.”  

Staff convened a meeting of dispatcher subject matter experts (SMEs) in June 2006 to discuss the idea of establishing an intermediate and advanced certificate for dispatchers.  The group agreed that intermediate and advanced certificates were essential in recognizing those dispatchers who have increased their level of professionalism in their field through education, training, and experience levels  which would assist in the retention of  valued personnel.

New intermediate and advanced dispatcher certificates would cause increased workload to the Certificate Section which may adversely affect staff’s ability to address Strategic Plan Objective C.13, “Develop means for expediting the issuance of POST certificates,” it was recommended that the two new dispatcher certificates be approved for implementation effective July 1, 2007.  Staff will assess the impact on the workload associated with the new certificates and will propose recommended solutions if necessary.

It is further recommended that staff be authorized to develop and to process the necessary regulation changes in accordance with the Office of Administrative Law procedures.


 Chairman Batts asked if Commissioners wanted a staff report.  No report was requested.
  

MOTION - Sobek, Second - Dumanis, unanimously approved, subject to the results of the Notice of Proposed Regulatory Action, to make amendments to POST regulations.

BASIC TRAINING SERVICES BUREAU
D.

   Proposed Changes to Basic Training and Testing Specifications 

 As part of an ongoing review of Regular Basic Course content, POST staff and curriculum                 

 consultants (academy instructors and other subject matter experts) thoroughly review  

 learning domain content to determine if revisions are necessary.  The curriculum and 

 supporting materials for these learning domains have been updated to reflect emerging 

 training needs, compliance with legislatively-mandated subject matter, and changes in the 

 law.

At its July 20, 2006, meeting, the Commission approved the newly-proposed Learning Domain 43, Emergency Management, which complies with the state requirement for eight hours of training in Law Enforcement Response to Terrorism (LERT) and the federal mandate for eight hours of training in the Standardized Emergency Management System (SEMS)/National Incident Management System (NIMS).  While the absence of verbs was purposeful at the time the training specifications document was approved, the addition of verbs will bring this course into alignment with the current 3-level classification used in all the learning domains throughout the Training and Testing Specifications for Peace Officer Basic Courses.
Chairman Batts asked if anyone wanted a staff report.  No report was requested.
MOTION - Doyle (Marin), Second - Bui, carried unanimously to approve the changes as described in the staff report. 
If a public hearing is not requested, the changes will become effective April 1, 2007. 

CENTER FOR LEADERSHIP DEVELOPMENT

E.
Approval of Transfer of Executive Development Course Contract to San Jose State 
University Foundation


This is a request for the Commission to approve the transfer of the Executive Development 


Course (EDC) contract, in an amount not to exceed $169,151, from the Santa Rosa 



Regional Training Center (SRRTC) to the San Jose State University Foundation (SJSUF).  


The Santa Rosa Regional Training Center contract was approved at the April Commission 


Meeting.  This request does not change the requested amount.  Although the SRRTC has 


done an excellent job in providing services, the facility closes during the summer months; 


rendering the needed services unavailable.  The Executive Development Course is a 


year-round program, and the SJSUF will be able to provide continuous services.
Chairman Batts asked if anyone wanted a staff report.  No report was requested.
MOTION - Lowenberg, Second - Doyle (Riverside), carried unanimously by ROLL CALL VOTE to authorize the Executive Director to transfer the Executive Development Course contract from the SRRTC to the SJSUF in an amount not to exceed $169,151.

EXECUTIVE OFFICE
F.     
Acceptance of Federal Homeland Security Funds and Augmentation of the University of 



California-Irvine Foundation and Santa Rosa Public Safety Training Center Contracts

The Office of Homeland Security (OHS) and the California Military Department (CMD) have approved a total of $510,000 in FY 2005 federal homeland security funds for a variety of programs and projects.

Currently, POST has three Interagency Agreements in the amounts of $250,000, $160,000, and $100,000 to support training and the development and presentation of specific courses and programs statewide.  These agreements provide development and presentation funds from the state’s share of federal homeland security grants.  

POST contracted with the University of California-Irvine Foundation to develop specified telecourse training programs.  Recently, the National Incident Management System (NIMS) telecourse was completed using existing funds authorized for telecourse programs.  The total cost of the telecourse exceeded the budget by $15,213.  Federal funds have been received for this telecourse.  It is proposed that the UCI annual contract be augmented in the amount of $15,213 to reimburse costs associated with the NIMS telecourse.

At its April 2006 meeting, the Commission authorized the acceptance of $96,000 to present four additional Terrorism Liaison Officer (TLO) courses.  The OHS/CMD has requested five courses and has provided an additional $24,000 in federal funds for that purpose.  It is proposed that the Executive Director be authorized to enter into a contract with Santa Rosa Junior College Public Safety Training Center (SRJCPSTC) in an amount not to exceed $120,000 to provide support for the presentation of the five TLO courses. 

It is also proposed that the Executive Director be authorized to enter into a contract with American Homeland Solutions (AHS) to provide one presentation of the NIMS/SEMS Train-the-Trainer Course for students at the California Department of Parks and Recreation in an amount not to exceed $15,575 to train 35 instructors.

The third Interagency Agreement provides $100,000 to support delivery and presentation of the Tactical Emergency Medical I & II course certified to, and presented by, the Palm Springs Police Department.  It is proposed that the Executive Director be authorized to enter into contracts with the Palm Springs Police Department in an amount not to exceed 

$100,000 to support the course and that all equipment purchased with federal funds be dedicated for use in the Tactical Emergency Medicine I & II course only.
         Chairman Batts requested a staff report on this item.  

         After presentation by POST Special Consultant Ken Whitman, the following occurred:

Chairman Batts asked that a follow-up report be brought before the Commission describing  how the amount of $259,212 was spent.  Mr. Whitman said that a report would be presented to the Commission at a later date.

Chairman Batts stated that a TLO course was presented at the Long Beach Police Academy and received rave reviews; Chief Batts thanked staff for conducting this course.  Chairman Batts said citizens must be ever-vigilant in the area of homeland security.

Commissioner Lowenberg said that a lot of work has gone into this project and others as law enforcement has progressed through post-911 training.  Commissioner Lowenberg commended and thanked former Bureau Chief Ken Whitman for his efforts in the development of  this training.  Commissioner Lowenberg also expressed appreciation to Executive Director Ken O'Brien for the continuing utilization of the services of Ken Whitman even after his retirement.   

MOTION - Lowenberg, Second - Linden, carried unanimously by ROLL CALL VOTE (with the caveat that staff provide the Commission with incremental financial and operational reports) to authorize the Executive Director to: 1) accept the $510,000 in federal homeland security funds; 2) amend and augment the annual UCI telecourse contract in the amount of $15,213; 3) enter into a contract with the Santa Rosa Junior College Public Safety Training Center, or other governmental entity, to present five additional Terrorism Liaison Officer (TLO) courses at a cost not to exceed $120,000; 4) enter into a contract with American Homeland Solutions (AHS) to present one instructor course in an amount not to exceed $15,575; 5) enter into a contract with the Palm Springs Police Department to support course presentations of the Tactical Emergency Medicine I & II courses in an amount not to exceed $100,000; and 6) enter into contract(s) to disburse the remaining federal funds for law enforcement terrorism training in an amount not to exceed $259,212.

G.
Approval of the Standardized Emergency Management System (SEMS)/National Incident Management System (NIMS) Course

Homeland Security Presidential Directive-5 (Managing Domestic Incidents) requires all state, local, and tribal governments to integrate and institutionalize the National Incident 

Management System (NIMS) requirements statewide in order to receive federal disaster preparedness funds in federal FY 2007.  

On February 8, 2005, Governor Schwarzenegger issued Executive Order S-2-05 that directed the Governor’s Office of Emergency Services (OES), in cooperation with the Standardized Emergency Management System Advisory Board, to develop the statewide plan that would integrate the NIMS, to the extent appropriate, into the state’s emergency management system.  California agencies have been required to use the Standardized Emergency Management System (SEMS) since 1996 when responding to incidents.

Both SEMS and NIMS require using the Incident Command System (ICS) as the major component in responding to critical incidents that require multiple-agency responses. POST, the OES, and a group of statewide subject matter experts have been working on the development of SEMS/NIMS/ICS courses that would meet all of the state and federal training requirements. 
POST has completed the development and pilot-testing of the course curriculum for a

16-hour ICS 300 & 400 Course for Response Personnel and a 24-hour ICS 300 & 400 Train-the-Trainer Course.  These courses contain all of the required content and have been submitted to the Department of Homeland Security, Preparedness Directorate, Office of Grants and Training (G&T) for review as to meeting all federal task requirements for NIMS training for public safety response personnel.  The course curriculum has been 

designed so that it may be used to train first responders from all disciplines in SEMS/NIMS and the ICS.
It is proposed that Commission Regulations 1070(b), 1081(a)(38), and 1082(d(22) be amended to reflect these legislatively-mandated courses and to conform to the necessary federal NIMS requirements and the state-mandated SEMS requirements.  Proposed regulatory language was included in the agenda report.  It is also proposed that the Notice of Proposed Regulatory Action process be used to enact these amendments.  
If a public hearing is not requested, the changes will become effective 30 days following approval by the Office of Administrative Law (OAL).

         Chairman Batts requested a staff report on this item.  

         After presentation by POST Special Consultant Ken Whitman, the following occurred:

MOTION - Doyle (Riverside), Second - Sobek, carried unanimously to approve, subject to the Notice of Proposed Regulatory Action: 1) the curriculum of both the 16-hour ICS 300 & 400 Course for Response Personnel and the 24-hour ICS 300 & 400 Train-the-Trainer Course, and 2) the amendments to Regulations 1070(b), 1081(a)(38), and 1082(d)(22) as described in the agenda item. 
STANDARDS AND EVALUTION SERVICES BUREAU

H.
     Report on Academy Read/Writing Standards Alternatives
   At the July 2006 meeting, the Commission directed  the POST Advisory Committee 


To review the feasibility of establishing a basic academy requirement for



applicants to pass a reading and writing test for admission into the academy.  



The POST Advisory Committee will discuss this issue at its October 25 meeting.

Assistant Executive Director Hal Snow provided the report, noting that staff has done    additional research on the topic and has obtained input (legal and practical) from POST clients agreeing that a standard should not be established.  Mr. Snow said that the Advisory Committee was in support of staff's proposal to, instead of establishing a standard, recommend to the academies that they establish voluntary, diagnostic testing at their discretion for academy entrance for the purpose of providing counseling and remediation.  Specifically, staff's recommendation stated:  "POST identify in its Basic Course Management Guide a best practices guideline that academies may voluntarily implement diagnostic testing for academy applicants for the purpose of counseling and remediation; staff will report at a future date on the success of diagnostic testing."  
Mr. Snow explained that diagnostic testing is different than the POST read/write, pass/fail test.  Mr. Snow said the POST read/write, pass/fail test must be given to peace officers upon entry into law enforcement which is pass/fail; agencies are free to use the POST read/write test or choose another test.  Agencies are allowed to set the pass/fail score.  Mr. Snow stated that the diagnostic test, on the other hand, is one that identifies strengths and weaknesses for individual candidates in terms of their reading and writing ability
(e.g.; spelling, punctuation, grammar, paragraph construction, etc) and allows academies to counsel candidates entering the academy or to remediate students already in the academy.  Mr. Snow stated that some academies already have this practice in place and find it successful.  Mr. Snow said that staff does not believe it is appropriate to mandate diagnostic testing for entry into the academy but, rather, to make it a guideline to give staff the opportunity to examine how successful this practice is across the state and to report back to the Commission at a future date.
Mr. Snow advised that most academy instructors have placement tests at their disposal which are tantamount to diagnostic testing and which are approved by the Chancellor's Office.  Mr. Snow indicated that staff is not proposing duplication of the available tests, nor does it recommend a particular test be used to determine reading/writing proficiency.
Advisory Committee Chairman Kevan Otto added that the Commission sent this item back to the Advisory Committee to study the feasibility of establishing basic academy requirements for applicants to pass a reading/writing test before entering the academy.  Mr. Otto referred to the detailed report provided by staff the previous day and stated that the Advisory Committee, after reviewing the report, agreed that it is not feasible to propose the establishment of an entry-level reading/writing test.  The Advisory Committee unanimously recommended that POST move forward with the proposal to make diagnostic testing available to academies.  
Commissioner Lowenberg suggested that this information be taken to the next Consortium Meeting. 

Commissioner Linden said she is hopeful academies will utilize the tests to determine reading/writing proficiency.

Executive Director Ken O'Brien advised that this meeting would be Hal Snow's last; he will retire at the end of the year with 33 years of service at POST.  Mr. O'Brien noted that Mr. Snow has been in charge of the Standards and Development Division which includes the Standards & Evaluation Services Bureau, the Training Program Services Bureau, and the Basic Training Bureau.  Mr. O'Brien said this division deals with involved, complex projects on an ongoing basis and noted that Hal has provided excellent leadership over this division.  Mr. O'Brien pointed out that Hal has been the moving force behind the POST Strategic Plan from its inception and has been exemplary in his methodology, his commitment, and his professionalism.  Mr. O'Brien said POST staff will miss Mr. Snow and wished him "happy days."

Chairman Batts said that he believes POST staff is not recognized often enough and said staff's work is superb.  Chairman Batts asked those present to stand and recognize the career of Mr. Hal Snow with a round of applause.

Commissioner Collene Campbell said Mr. Snow has been fantastic, noting that in all her time on the Commission there had not been a time that Mr. Snow had not answered her questions with grace and dignity.  Commissioner Campbell said she was sorry to see Mr. Snow leave and wished him good luck in his future endeavors.  

Mr. Snow said that he is retiring with a great deal of optimism for POST and is pleased that the Commission and Advisory Committee have an interest in maintaining and setting higher standards which he believes is an indicator that the Commission is on the right course.  Mr. Snow commended members for their efforts in pursuing this goal.   
I.


Proposed Regulation Change Concerning California Citizenship for Deputy Sheriffs and 

    


Deputy Marshals

California Government Code Section 1031(a) states that a peace officer shall be a citizen                                                                                                                         of the United States or a permanent resident alien who is eligible and has applied for citizenship.  California Government Code Section 24103 further stipulates that deputy sheriffs and deputy marshals must be “citizens of the state” (i.e., California residents). Recently-passed legislation (SB 1241) repeals GC 24103 as of January 1, 2007; thereafter, peace officer citizenship requirements will be standardized across law enforcement agencies throughout the state.  The only remaining exception is California Highway Patrol officers who, per Vehicle Code Section 2267, must be United States citizens at the time of appointment. 
Chairman Batts asked if anyone wanted a staff report.  No report was requested.

MOTION - Doyle (Riverside), Second - Perea, carried unanimously to authorize the revision of Regulation 1002(a)(3) to be consistent with the change in the California 


citizenship requirement for deputy sheriffs and deputy marshals as a result of the revocation of Government Code 24103.

TRAINING DELIVERY SERVICES BUREAU

J.
Contract Request for Critical Incident Training Courses



Since 1997, D-Prep, LLC, a private company, has been certified to present training courses on disaster preparedness and critical incident response to law enforcement supervisors and management.  These courses have been continually updated to address the critical issues that face law enforcement today.  The training is presented by instructors who are well-qualified and experienced and are well-received by the field.


The courses are currently certified as Plan III for tuition reimbursement which requires the agencies to pay for the training and to then be reimbursed. 


A contract for the presentation of these courses will allow agencies to participate in this training without first paying the tuition.  This is more cost-effective for agencies and is consistent with Commission practice established in the 1990s.

Chairman Batts asked if anyone wanted a staff report.  No report was requested.

MOTION - Doyle (Riverside), Second - Linden, carried by ROLL CALL VOTE to authorize the Executive Director to enter into a contract with D-Prep, LLC, for the presentation of forensic crime scene courses in an amount not to exceed $35,925.

TRAINING PROGRAM SERVICES BUREAU

K.

Report on POST's CPT Requirement
The Continuing Professional Training (CPT) requirement has been the linchpin of the Commission’s commitment to continually enhance the professionalism of California law enforcement in serving its communities.  While the current CPT requirement is a minimum of 24 hours of in-service training every two years, in 2002 the Long Range Planning Committee recommended a public hearing on consideration of increasing the CPT hourly requirement to 40 hours.  However, the hearing was canceled due in large part to the economic downturn and funding uncertainties that had emerged at that time.  

POST staff has continued to monitor the degree to which law enforcement agencies satisfy the biennial, 24-hour CPT requirement.  Recently, staff randomly sampled six agencies (large, medium, and small).  The 2004 calendar year CPT records for all sworn personnel within each of the six agencies were analyzed.  Median CPT hours exceeded 20 hours for five of the six agencies, with one large agency attaining a median figure of 32 hours.  In addition to these median figures, total CPT hours for combined calendar years 2004-2005, for all the state’s sworn police and sheriff personnel, were calculated.  This yielded an average of 76 CPT hours per individual sworn employee during the two-year period.  Thus, data continues to support the staff view that the job of a peace officer has become more complex, requiring more update training than POST standards currently require. 

On September 12, 2006, at the Long Range Planning Committee Meeting the committee recommended that staff research strategies for POST to recognize training and education beyond that currently certified to lessen the impact of an increased CPT requirement.  

After presentation by Bureau Chief Alan Deal of the Training Program Services Bureau, the following occurred:

MOTION - Sobek, Second - Doyle (Riverside), carried unanimously that staff conduct further research to identify strategies to recognize training and education beyond that currently certified in order to lessen the impact of any future increased CPT requirement.
L. 
   
Proposed Regulation Changes on the Vehicle Pursuit Training Mandate
Penal Code §13519.8 was added in 1993 by SB 601 (Senator Marks) and required the Commission to create vehicle pursuit guidelines and training.  These training guidelines were developed for law enforcement agencies in 1995.  

In 2005, SB 719 (Senator Romero) was enacted, expanding Penal Code §13519.8 guidelines and training.  The Commission approved these changes to the Pursuit Guidelines at its July 2006 meeting.

The original Vehicle Pursuit Training Regulations (§§1081(a)(22) and (23)) made distinctions between different levels and types of peace officers.  The changes to Penal Code §13519.8 made by SB 719 includes all peace officers (regardless of rank or function) of an agency “authorized by law to conduct vehicular pursuits.”  Changes in the law also require annual re-training of these officers on the guidelines and vehicle pursuit policy.   Staff has revised the regulation to reflect the changes in the law.  

After presentation by Bureau Chief Alan Deal of the Training Program Services, the following occurred:
MOTION - Linden, Second - Bui, carried unanimously to approve, subject to the Notice of Proposed Regulatory Action, regulation changes to the High-Speed Vehicle Pursuit Training.

M.

Approval of Instructor Certification Program Guidelines


In 1998, the Commission approved the Academy Instructor Certificate Program (AICP) in 

         concept.  Since 1999, the AICP has been in existence as a voluntary program.  At its 

         January 2006 meeting, the Commission approved (effective July 1, 2007) the AICP as a 

         mandatory program.  Regulations and training specifications to support the AICP were 

         approved by the Commission at its April 2006 meeting.

Guidelines and curriculum for implementation and delivery of the AICP were first published in March 2000 and were revised in August 2003.  The Commission previously approved the minimum content standards for the AICP curriculum at its April 2006 meeting.  Staff worked with subject matter experts representing both academy and in-service instructors to develop updated Guidelines and revised curriculum.  Content for the updated AICP Guidelines and curriculum were presented to, and approved by, POST’s Instructor Standards Advisory Council (ISAC) at the January and August 2006 meetings.  The curriculum developed by SMEs, and approved by the ISAC, is included in this item as information only.  Staff does, however, seek approval of the revised AICP Guidelines.

Chairman Batts asked if anyone wanted a staff presentation.  No report was requested.
MOTION - Doyle (Marin), Second - Doyle (Riverside), carried unanimously to approve the revised AICP Guidelines for distribution to California law enforcement agencies and academies.
N.
 Authorization to Accept Grant Funds and Renew Contract for Instructor Development 
         Programs
The Carl D. Perkins Vocational and Applied Technology Education Act (VATEA) of    1990, which became effective on July 1, 1991, authorized $125 million nationwide to fund cooperative programs and agreements between secondary schools and community colleges.  A share of this grant is being administered by the Chancellor's Office of the California Community Colleges and the California Department of Education.  Recently it was announced that $21,689 was available for appropriate work to be completed prior to June 30, 2006.

Staff gathered necessary data and submitted a proposal to secure the VATEA grant funds offered by the Chancellor’s Office.  The funding proposal identified expenditures during FY 2005/2006 on a contract for services of a POST management fellow to assist in the development and implementation of the Academy Instructor Certificate Program (AICP).  

The current contract for services of a POST management fellow expires in January 2007.  Implementation of the AICP and integrated instructor development programs continues.  Staff recommends utilizing the VATEA grant funds to renew the contract for these services, allowing four additional months of management fellow program support.
Chairman Batts asked if anyone wanted a staff presentation.  No presentation was requested.
MOTION - Dumanis, Second - Sobek, carried unanimously by ROLL CALL VOTE to accept the VATEA grant funds and authorize the Executive Director to renew a contract for services of a POST management fellow for instructor development programs in an amount not to exceed $21,689.

O.     Renewal of Project Facilitator Contract
   Since February 2005, POST has been using contracted services of a Project Facilitator 
for staging recruitment symposiums and implementing the Academy Instructor Certificate 
Program (AICP) Tracking System.  This position has been invaluable in presenting two 
recruitment and retention symposiums and in preparing for a third recruitment program.  
The facilitator has also been instrumental in establishing automated record keeping 
capabilities for 23 regular basic academies participating in the AICP. 

The contract for the Project Facilitator position ends in January 2007.  Recruitment and retention continue to challenge the state’s law enforcement community, and demand remains high for POST-sponsored research and workshops on these crucial topics.  The AICP becomes mandatory on July 1, 2007, and several academies must attain compliance with the requirement.  Use of the AICP’s automated tracking system is an integral part of AICP participation.  The Project Facilitator is the coordinator and “trouble-shooter” for this system.
After discussion, the following occurred:  

MOTION - Doyle (Marin), Second - Perea, carried unanimously by ROLL CALL VOTE  to authorize the Executive Director to contract with the South Bay Regional Public Safety Training Consortium, or another governmental entity, to renew the contract for the services of a Project Facilitator for a period not to exceed one year and in an amount not to exceed $53,000.

COMMITTEE REPORTS

P.


Long Range Planning Committee

Chairman Batts asked Assistant Executive Director Mike DiMiceli to report on issues discussed at the Long Range Planning Committee meeting held on September 12, 2006, at the Long Beach Police Department.  
Mr. DiMiceli referred to the statewide Terrorism Training Needs Assessment, noting that the summary was presented to the Long Range Planning Committee and was included on the Consent Calendar under Item B.10.  Mr. DiMiceli said the summary report has been sent to all the major associations in the state, the Office of Emergency Services (OES), and the Office of Homeland Security (OHS).  Mr. DiMiceli stated that staff is currently making plans to address some of the needs identified in the survey.  Mr. DiMiceli invited members to make comments or ask questions regarding the meeting, minutes, and /or the survey.
Chairman Batts said he attended the Long Range Planning Committee meeting, and members discussed future project planning for POST.  Chairman Batts, at the 
Commission Meeting, asked members if there were any future goals (five, ten, or 15 years) that should be addressed/discussed by the Commission.  
Members responded that the Long Range Planning Committee direction and goals are on target, and no additions are necessary.
Q.


Finance Committee

Henry Perea, Chairman of the POST Finance Committee, and Bureau Chief Tom Liddicoat, of the Administrative Services Bureau, gave the report on the results of the Committee meeting held on Wednesday, October 25, 2006, in Long Beach.

(See attached Finance Committee Minutes.)
R.

   Advisory Committee

   
   Kevan Otto, Chairman of the POST Advisory Committee, reported that members of the Advisory Committee reviewed the Commission agenda at the meeting held on Wednesday, October 25, 2006, in Long Beach.    


Mr. Otto reported that Item H. - Report on Academy Read/Writing Standards Alternatives was the only item acted upon by members of the Advisory Committee (reported previously in the minutes).  



Mr. Otto stated that the Advisory Committee received a report from Bureau Chief Bob Stresak regarding the Basic Course Media Workbooks which have been updated with imbedded links which access additional detailed information.


Chairman Otto said the Advisory Committee members held elections at the meeting.  Mr. Otto announced that Chief Jeff Miller was elected Chairman and Mario Casas was elected Vice Chairman.


Mr. Otto said that he had enjoyed serving as Chair of the Advisory Committee the past year and thanked Commissioners for being receptive and open.  Mr. Otto also thanked Hal Snow and Daria Rowert for their efforts in supporting the Advisory Committee.


Commissioners thanked Chairman Otto for his contributions to the Advisory Committee and Commission.


Assistant Executive Director Hal Snow said that the Advisory Committee was tasked with the responsibility of creating an award in recognition of deceased Commissioner Bud Hawkins.  



Mr. Snow presented the following concept recommended by the Advisory Committee for recognizing Bud Hawkins who served California law enforcement for approximately six decades.  The Committee looked for standards that would reflect his life and service to POST and law enforcement.  


Mr. Snow reported the following:


Criteria



The Advisory Committee unanimously endorsed a proposal that POST staff, POST Advisory Committee members, and POST Commissioners be considered eligible to receive the O.J. "Bud" Hawkins Exceptional Service Award for exceptional service.  Criteria would include: 1) impact, 2) longevity, 3) furthering the goals of POST, and 


4) dedication.  Members of the Advisory Committee believe that Bud Hawkins' career exemplified these service attributes.  The Committee proposed that a perpetual plaque be placed at POST in Sacramento where recipient names would be added yearly. The plaque would describe Bud's service to POST and to California law enforcement.   Recipients would receive an award with some type of emblematic inset; e.g., an inscribed pen and pencil set.  


Process



The sequence of events would parallel the Governor's Awards with nominations occurring at the end of each calendar year.  The Advisory Committee would screen the nominations and the Commission would approve those nominations at the January meeting (same time line as Governor's Awards).  The award would subsequently be presented yearly at the April meeting.  The Advisory Committee proposed that the Advisory Committee and Commission have their joint meeting in April.  In order to maximize POST staff attendance at presentations of the award, the Advisory Committee suggested that the Commission might wish to consider that the April meeting be held in Sacramento ever year.  



Mr. Snow said that if the recommended concept sounded appealing, staff will write a formal report, have the Advisory Committee review it, and bring it before the Commission in January.  


The Commission directed staff to proceed as suggested with the O.J. Bud Hawkins Exceptional Service Award and to report back in January.

S.

Advisory Liaison Committee
Ron Lowenberg, Chair of the Advisory Liaison Committee, reported on the meeting                                                 



held on Wednesday, October 25, 2006, in Long Beach.



Commissioner Lowenberg stated that the Advisory Liaison Committee and Chairman Kevan Otto of the Advisory Committee, who was invited to participate, had met the prior day.  Commissioner Lowenberg reminded everyone that the Liaison Committee had been tasked with looking at the composition of the Advisory Committee.  Commissioner Lowenberg said it was the consensus of the committee to recommend that the Commission proceed slowly and methodically on this issue.  Commissioner Lowenberg said that the Liaison Committee agreed to meet with the Advisory Committee for active participation and feedback before making a recommendation to the full Commission.


Commissioner Lowenberg advised that the following recommendations would be reported by the Liaison Committee at the next Advisory Committee meeting:

· 
Create a public member position as a media representative with the 


California Law Enforcement Image Coalition to discuss, prior to making any 
decision, relative to creating an Image-Building Advisory Council.
· 
Continue with the current composition of the Advisory Committee.
· 
Increase the number of complex assignments given to the Advisory Committee.
· 
Recognize the members of the Advisory Committee; for example, placing signs in 


the first row at Commission meetings stating " Reserved for Advisory Committee 



Member." 

· 
Request that the Advisory Committee make a recommendation regarding how the

 
Advisory Committee and the Commission can meet informally once a year (lunch or 



otherwise) to get to know one another better.  
· 
Assign the Advisory Committee complex/controversial issues to assist the 
Commission.
Commissioner Lowenberg thanked Daria Rowert of POST staff for providing the 


Advisory Committee name tents.


Commissioner Linden stated that members of associations/organizations who do not serve on the Advisory Committee should be allowed an opportunity to express concerns and discuss issues.



Commissioner Lowenberg advised that Commissioner Linden's concerns would be brought before the Advisory Committee.

T.

Legislative Review Committee
Deborah Linden, Chair of the Legislative Review Committee, reported on the issues discussed at the committee meeting held on Thursday, October 26, 2006, in Long Beach.

Commissioner Linden said there were no items of action brought before the Committee because the Legislature is out of session until January when new bills will be introduced.

Commissioner Linden commended Bob Stresak on his work on AB 2051 (Cohn) Domestic Violence which specifically mandated training that addresses victims of specified sexual orientation (LGBT community); the Commission took an "oppose, unless amended" position on the bill.  Commissioner Linden said it was recommended at the last meeting that Mr. Stresak meet with the author to discuss concerns that it was not 
necessary to address the LGBT community specifically, noting that domestic violence occurs in all types of relationships.
Mr. Stresak advised that the outcome of the meeting with the author was that representatives of the LGBT community be included in the development of the curriculum.  The Commission has withdrawn its opposition to the bill.
Commissioner Linden said SB 1544 (Migden) Eye Witness Line-ups would require POST, in consultation with local law enforcement, to develop guidelines for policies and procedures relative to collection and handling of eyewitness evidence in criminal investigations by December 31, 2007.  POST's position was "neutral."  Commissioner Linden said the bill was vetoed by the Governor.
Commissioner Linden noted that AB 2945 was chaptered and exempts some multi-agency task forces from being subject to the Brown Act.
U.       Correspondence to the Commission From Executive Director Ken O'Brien

Chairman Batts read a letter that he received from Executive Director Ken O'Brien confirming his retirement.  (Please see copy - Attachment #2)

Chairman Batts said Mr. O'Brien's name is known throughout the state, if not throughout the country, as the leader, for the last decade, of the POST Commission which is considered one of the finest standards and training organizations that exists today.  Chairman Batts asked those present to stand and applaud him for his outstanding service to this state. 



Executive Director O'Brien thanked everyone.  Mr. O'Brien said that he has worked since 




he was eleven years old and stated that when he retires from POST this will be the first 




time in many, many years that he will not be going to work; he expects this will be quite 


an adjustment.  Mr. O'Brien said that serving as a POST Consultant, Bureau Chief, and 


Executive Director has been very rewarding, noting he has enjoyed meeting with the 




chiefs and sheriffs throughout the state on an ongoing basis.




Commissioner Dumanis thanked Mr. O'Brien, whom she had the pleasure of meeting just 




recently, noting that his name is a legend in San Diego.  Commissioner Dumanis thanked 




Mr. O'Brien for his devotion to law enforcement and said Mr. O'Brien is highly regarded 




in San Diego by Sheriff Kolender and all those in law enforcement for what he has




accomplished and extended a "thank you" from San Diego.  




Commissioner Linden echoed Commissioner Dumanis' comments and said that Mr. 




O'Brien's wife would be in the Commissioners thoughts and prayers. 



Commissioner Campbell thanked Mr. O'Brien for all his efforts throughout the years.



Commissioner Batts said he has watched Mr. O'Brien and known his name for many years 

and said he is a walking legend.  Chairman Batts thanked him for his outstanding 



dedication and contribution to law enforcement.  
 

Regular Correspondence
Chairman Batts again acknowledged the brave, heroic officers who lost their lives in the line of duty and mentioned the correspondence from Mr. O'Brien to their agencies offering his condolences on behalf of the Commission and POST staff.  Mentioned were Deputy Sheriff David Piquette, Officer Brent Clearman, Officer Nick-Tomasito Birco, and Officer Landon Dorris.
· 
Letter from Executive Director Ken O'Brien to Chief Heather J. Fong of the San                                                                                                                           
Francisco Police Department, expressing sympathy for the on-duty death of Officer                                                                                                      
Nick-Tomasito Birco.

· 
Letter from Executive Director Ken O'Brien to Sheriff Lee Baca of the Los Angeles 



County Sheriff's Department, expressing sympathy for the on-duty death of Deputy 



David Piquette.

· 
Letter from Sheriff Lee Baca, of the Los Angeles County Sheriff's Department,

thanking Executive Director Ken O'Brien for his expression of sympathy for the 

on-duty death of Deputy David Piquette.

· 
Letter from Executive Director Ken O'Brien to Commissioner Michael Brown of the 



California Highway Patrol expressing sympathy for on the on-duty death of Officer 



Brent Clearman.

· 
Letter from Commissioner Michael Brown of the California Highway Patrol 
thanking Executive Director Ken O'Brien for his expression of sympathy for the 


on-duty death of Officer Brent Clearman.

· 
Letter from Steven J. Dawson, Chief of the Solano Community College District 



Police Department, to Executive Director Ken O'Brien stating that the California 



Community College System would like to be considered for representation on 
the 



POST Advisory Committee.

· 
Letter from Peter J. Sysak, Chief of the Cuesta College Police Department, to 
Commissioner Ronald Lowenberg stating that College and University Police 
Departments would like to be considered for representation on the POST Advisory 

       Committee.
· 
 Letter to Assistant Executive Director Hal Snow from Monty D. Holden, Executive 

 Director of the California Organization of Police and Sheriffs (COPS), requesting the 
         
                  reappointment of Nicki Woods to the POST Advisory Committee.

· 
Letter to Executive Director Ken O'Brien from Frank McCarton, Chief Deputy 
Director of OES -- OES' Public Comments to Notice of Proposed Regulatory Action -- 
National Incident Management System (NIMS) Training Courses, Regulations 1070, 


1081, and 1082.

· 
Letter from Acting Executive Director Michael DiMiceli to Chief Deputy Director 


Frank McCarton, addressing the written comments on the Notice of Proposed 
Regulatory Action -- National Incident  Management System (NIMS) Training course, 
Regulations 1070, 1081, and 1082.
OLD/NEW BUSINESS

Commissioner Linden suggested that, if feasible for POST staff, she would like to host the 

July 2007 meeting on the central coast in San Luis Obispo.  Commissioner Linden said Nicki Woods from the Advisory Committee would work with her to host the meeting.  Commissioner Lowenberg agreed that staff should research the possibility of meeting in San Luis Obispo for the July 19, 2007, meeting.  Commissioners agreed that San Luis Obispo should be considered.
NOTE: 
 It was not cost-effective for POST to conduct a meeting in San Luis Obispo (SLO) in 





the summer which is the busiest time of the year. The October 2007 meeting will be 





held in SLO when rates will be lower.

FUTURE LONG RANGE PLANNING COMMITTEE MEETINGS
Meeting times and locations will be announced prior to the meetings.
The next meeting will be on Thursday, December 14, 2006, at the Riverside County Sheriff's Department - Ben Clark Training Center. 

FUTURE COMMISSION DATES
January 25, 2007 - Holiday Inn - Redding

April 19, 2007 - Piccadilly Inn University - Fresno (4961 North Cedar Avenue)

July 19, 2007 - Embassy Suites, Burlingame
October 25, 2007 - Embassy Suites, San Luis Obispo
Chairman Batts asked POST staff to remain outside the meeting room while the Commission convened for a closed session.

ADJOURNMENT - 11:36 a.m.

CLOSED SESSION
CALL TO ORDER - 11:50 a.m.
There was a closed session to discuss personnel issues.
MOTION - Dumanis, Second - Smith, carried unanimously to hire a consultant to work with the Commission's attorney in conjunction with members of the Personnel Subcommittee (Chairman Anthony Batts, Commissioner Ron Lowenberg, and Commissioner Collene Campbell) to establish the process for Executive Director evaluation.  

MOTION - Linden, Second - Perea, carried unanimously to negotiate with POST Assistant Executive Director Hal Snow to request that he serve as Interim Executive Director during the Executive Director search process.

Assistant Executive Director Hal Snow agreed to serve as Interim Executive Director.

After the Closed Session, Chairman Batts selected a subcommittee to establish a process for hiring the next POST Executive Director.  Included on the Committee are Commissioners Anthony Batts, Ron Lowenberg, Bonnie Dumanis, and Laurie Smith.
ADJOURNMENT - 12:30 p.m.
Attachment #1
FINANCE COMMITTEE MINUTES

State of California    


                             
                      Department of Justice 

M E M O R A N D U Mtc \l1 "M E M O R A N D U M
To:
   POST Commissioners

   


   Date:  October 26, 2006
From:
    HENRY PEREA, Chairman

    Finance Committee

    Commission on Peace Officer Standards and Training

Subject:  FINANCE COMMITTEE REPORT 
The Committee met on Wednesday, October 25, at 10:00 a.m., at the Hyatt Regency Hotel in Long Beach, California.  Present were Finance Committee Members Henry Perea, Deborah Linden, Floyd Hayhurst, Pat Lunney, and Bob Doyle (Marin).  Also in attendance were Assistant Executive Director Mike DiMiceli, Assistant Executive Director Dick Reed, and Administrative Services Bureau Chief Tom Liddicoat.  Committee member absent was Collene Campbell. Commissioners also in attendance were Michael Sobek and Lai Lai Bui.
The Committee discussed the following issues:




Financial Report - First Quarter for FY 2006-07
The Committee reviewed the Financial Report for the First Quarter FY 2006-07.  The report identifies monthly revenues which have been transferred to the Peace Officers' Training Fund (POTF).  Through September 30, 2006, POST received $10,236,958 which is $368,958 more than the amount projected for this fiscal year. 

The report compares the number of trainees reimbursed this fiscal year with the number reimbursed last year.  The 13,804 trainees reimbursed through the First Quarter represent an increase of 723 (5.5%) compared to the 13,081 trainees reimbursed during the similar period last fiscal year.

The report compares the reimbursement paid by course category this year with the amount reimbursed last fiscal year.  Reimbursement for courses through the first quarter of $5,016,759 represent a $700,018 (16.2%) increase compared to last fiscal year.

Report on Expenditure Projections for FY 2006-07
A report showing expenditure projections was provided at the meeting and discussed by the Committee.  The current projected fund balance is $385,000.  There will be a $296,000 balance of expenditure items on the October agenda are approved by the Commission.

Status Report on Budget Change Proposals (BCPs) Submitted to the Department of Finance for Fiscal Year 2007-08
POST submitted six BCPs for three positions and five programs for a total of $10,349,000.

POST is currently involved with the justification process with representatives of the Department of Finance (DOF).  

Staff received a denial from the DOF on BCP #2 (TMAS Computers at Academies) citing it did not comply with the Office of Technology Review Services information technology reporting requirements.  This action was accepted.

Staff also received a denial on BCPs #5 (Increase Training Reimbursement) and #6 (Increase SCO Audits) citing they were viewed as “program expansion.”  The Executive Director sent a letter to the Department of Finance objecting to this denial.  A copy of this letter will be provided to all Commissioners.

MOTION – Linden, Second – Doyle (Marin), carried unanimously for the Committee to postpone making a recommendation to the full Commission to further pursue DOF approval of BCPs #5 and #6, pending a response from DOF regarding POST’s letter.  Taking no action on BCPs #1, #3, and #4 was also approved by the Committee, pending communication on these items from DOF.

Review of New Expenditure Items on the Regular Commission Agenda
Routinely, the Committee reviews matters on the regular agenda that have a fiscal impact.  It is appropriate for the Committee to review these items and to make recommendations to the full Commission.  Items before the Commission for approval include Agenda Items E, F, J, N and O, totaling expenditures of $620,614.  As there are sufficient funds in the current year, the Committee recommends approval of all items to the Commission.

MOTION – Doyle, Second – Linden, carried unanimously to recommend to the full Commission approval of expenditures as outlined in Agenda Items, E, F, J, N, and O for a total expenditure of $620,614.

New Business
An item of new business was discussed.

Staff informed the committee that re-negotiated, recurring contracts will be brought to the Commission for approval in January as opposed to the past practice of bringing just the list of annually recurring contracts in January and the renegotiated contract amounts in April.  This change is necessary to provide staff sufficient time to have approved contracts in place prior to the July start date.
ADJOURNMENT – 10:44 a.m.
Note:  Henceforth, the Finance Committee Meeting Minutes will be attached to the Commission                   
  Meeting Minutes. tc \l2 "ADJOURNMENT 
tc \l2 "
Attachment #2
October 16, 2006

Anthony W. Batts, Chief

Long Beach Police Department

400 W. Broadway Street

Long Beach, CA  90802

Dear Chairman Batts:

This letter will confirm our conversation regarding my retirement as Executive Director of POST.  As you know, my wife has been diagnosed with advanced cancer, and I feel my place is with her as she faces this tremendous challenge.  Presently she is doing fine but will encounter some difficult times in future months.  To that end, I would like to retire no later than
December 31, 2006.

I would like to express my appreciation to the Commission for all the support that staff and I have received from the many past and present Commissioners.  I know staff members will continue their dedication, their commitment, and their professionalism with attitudes that make POST the outstanding organization we all know.

I entered law enforcement in 1955 and, throughout these many years, I have served in various positions and organizations.  My 13 years with POST as Consultant, Bureau Chief, and Executive Director have been the most rewarding.

Thank you.

Respectfully,
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KENNETH J. O'BRIEN

Executive Director

KJO:kh

c:  Linda Aguas

     POST Personnel
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