PROPOSED LANGUAGE 

Background Investigation Requirements - Regulations 1002, 1007, 1018, & Procedure C-1, and Related Changes to 1008, 1015, C-2, D-1, D-11, H-3, H-4

1002.
Minimum Standards for Peace Officer Employment (Reference Regulation 1007 for reserve peace 
officer standards)
(a) Every peace officer, other than reserve peace officers, employed by a department shall be selected in conformance with the following requirements: as determined by a thorough background investigation. The background investigation shall be conducted as prescribed in PAM Section C-1. The background investigation shall be completed on or before the appointment date. 

(1)
Felony Conviction. Government Code section 1029(a)(1). Employment of convicted felons is prohibited.

(2)
Fingerprint and Criminal History Check. Government Code sections 1030 and 1031(c). Fingerprinting and search of local, state, and national files to reveal any criminal records.

(3)
Citizenship. Government Code sections 1031(a) and 1031.5. Citizenship requirements for peace officers. Government Code section 24103. Citizenship requirements for deputy sheriffs and deputy marshals. Vehicle Code section 2267. Citizenship requirements for California Highway Patrol officers.

(4)
Age. Government Code section 1031(b). Minimum age of 18 years for peace officer employment.

(5) Moral Character. Government Code section 1031(d). Good moral character as determined by a thorough background investigation.


The background investigation shall be conducted as prescribed in the PAM, section C-1. The background investigation shall be completed on or prior to the appointment date.

(6)
Education. Government Code section 1031(e). United States high school graduation, passage of the General Education Development Test (GED) or attainment of a two-year or four-year degree from a college or university accredited by the Western Association of Colleges and Universities.


When the GED test is used, an examinee must earn a standard score of 40 or higher on each of the individual sub-tests and a total standard score of 225 or higher. If the individual tested before July 21, 1984, he or she must have earned a standard score of 35 on the individual tests and a total standard score of 225 or higher.


Per Education Code section 48412, passage of the California High School Proficiency Examination is the legal equivalent of attainment of a California high school diploma.

(b) Every peace officer candidate shall successfully complete the following evaluations prior to the appointment date: 

(17)
Medical and Psychological Suitability Examinations. Government Code section 1031(f). Examination of physical, emotional, and mental conditions. The examinations shall be conducted as prescribed in the PAM, section C-2.

(28)
Interview. Be personally interviewed prior to employment by the department head or a representative(s) to determine the persons suitability for law enforcement service, which includes, but is not limited to, the persons experience, problem solving ability, communications skills, interest/motivation, interpersonal skills, and community involvement/awareness. This regulation may be satisfied by an employee of the department participating as a member of the persons oral interview panel.


For assistance in constructing and administering an oral interview, refer to the document, POST Entry-Level Peace Officer Oral Interview Guidelines Manual - 2003.

(39)
Reading and Writing Ability. Be able to read and write at the levels necessary to perform the job of a peace officer as determined by the use of the POST Entry-Level Law Enforcement Test Battery or other job-related tests of reading and writing ability. Peace officer candidates who have completed the Regular Basic Course or the Specialized Investigator’s Basic Course are not required to complete reading and writing assessments. Reserve peace officer candidates are not required to complete reading and writing assessments.

(cb)
All requirements set forth in Regulations 1002(a) shall apply to each lateral entrant, with the exception of the Regulation 1002 (b)(3) requirement, regardless of the rank to which the person is appointed, unless waived by the Commission.

PAM section C-1 adopted effective April 15, 1982, and amended May 23, 1997 and TBD* is herein incorporated by reference. *To be determined after the public comment period ends.
PAM section C-2 adopted effective April 15, 1982, and amended January 1, 1985, July 1, 1985, January 29, 1988, and May 23, 1997, and TBD* is herein incorporated by reference. *To be determined after the public comment period ends.
Authority cited: Sections 13506 and 13510, Penal Code. Reference: Sections 13503, 13510 and 13510.5, Penal Code; Sections 1029-1031 and 24103, Government Code; Section 48412, Education Code; Section 2267, Vehicle Code; Americans with Disabilities Act of 1991; Title VII of the Civil Rights Act of 1966 and Uniform Guidelines on Employee Selection Procedures.


1007.
Reserve Officer Minimum Training Standards and Waiver of Training Requirements for 
Modules B and/or C.

(a)
Every reserve peace officer shall be selected in conformance with the following requirements:

(1)
Felony Conviction. Government Code section 1029: Employment of convicted felons is prohibited.

(2)
Fingerprint and Criminal History Check. Government Code sections 1030 and 1031(c): Fingerprinting and search of local, state and national files to reveal any criminal records.

(3)
Citizenship. Government Code sections 1031(a) and 1031.5: Citizenship requirements for peace officers. Government Code section 24103. Citizenship requirements for deputy sheriffs.

(4) Age. Government Code section 1031(b): Minimum age of 18 years for peace officer employment.

(5) Moral Character. Government Code section 1031(d): Good moral character, as determined by a thorough background investigation. The background investigation shall be conducted as prescribed in PAM, section C-1. The background investigation shall be completed on or prior to the appointment date.

(6) Education. Government Code section 1031(e): United States high school graduation, passage of the General Education Development Test (GED) or attainment of a two-year or four-year degree from a accredited college or university accredited by the Western Association of Colleges and Universities.

When the GED test is used, an examinee must earn a standard score of 40 or higher on each of the individual sub-tests and a total standard score of 225 or higher. If the individual tested before July 
21, 1984, he or she must have earned a standard score of 35 on the individual sub-tests and a total standard score of 225 or higher.

Per Education Code Section 48412, passage of the California High School Proficiency Examination is the legal equivalent of attainment of a California high school diploma.

(7)
Medical and Psychological Suitability Examinations. Government Code section 1031(f): Examination of physical, emotional and mental conditions. The examinations shall be conducted as prescribed in PAM section C-2.

(8) Interview. Be personally interviewed prior to employment by the department head or a representative(s) to determine the person’s suitability for law enforcement service, which 

includes, but is not limited to, the person’s experience, problem solving ability, communication skills, interest/motivation, interpersonal skills, and community involvement/awareness. This regulation may be satisfied by an employee of the department participating as a member of the person’s oral interview panel.
(ab)
Every reserve peace officer shall be trained in conformance with the following requirements:

[(1) – (3) continued ***]


(bc)
Every school police reserve officer appointed by a K-12 school district on or after July 1, 2000, in addition to the entry level training requirement set forth in (b) of this section shall complete the POST-certified Campus Law Enforcement Course [Regulation 1081(a)(20)] within two years of the date of first appointment.

(cd)
To be eligible for the award of the Reserve Officer Certificate, a reserve peace officer, shall be currently appointed or deputized as a reserve peace officer as described in Penal Code 830.6(a), meet the 

selection requirements for Level I reserve peace officer assignment as described in paragraph (a), and have completed the training and general law enforcement experience as described in paragraph (b)(1), PAM, sections H-3-2 or H-3-3(a) or (c) and H-4.

(de)
The Commission may waive completion of Modules B and/or C for an individual who has completed equivalent training. This waiver shall be determined by an evaluation and examination process as specified in PAM, section D-12, Waiver of Training for Reserve Officer Modules B and/or C.

PAM Section D-1-1 adopted effective July 1, 1999 and amended January 1, 2001, and September 15, 2004, and TBD* is herein incorporated by reference. * To be determined after the public comment period ends.
[PAM Section D-1-3 – H-1 continued ***]

PAM Section H-3 adopted effective July 15, 1982, and amended January 16, 1987, June 15, 1990, July 1, 1992, February 22, 1996, September 12, 1998, July 1, 1999, January 1, 2000, March 10, 2000, and March 24, 2000, and TBD* is herein incorporated by reference. *To be determined after the public comment period ends.
PAM Ssection H-4 adopted effective July 15, 1982 and amended October 10, 1990, and July 1, 1999, and TBD* is herein incorporated by reference. *To be determined after the public comment period ends.
[PAM section D-12 continued ***]

Authority cited: Sections 832.3, 832.6, 13503, 13506 and 13510, Penal Code. Reference: Sections 832.2, 832.3, 832.6, 13503, 13506, 13510, 13510.5 and 13512, Penal Code; Section 48412, Education Code; and Section 1031 (d), Government Code.


1018.
Public Safety Dispatcher Programs.
[(a) – (b) continued ***]

(c)
Minimum Selection Standards for Public Safety Dispatchers.


Every public safety dispatcher shall be subject to the following requirements:

(1)
Background Investigation: A thorough background investigation shall be conducted before hire to verify the absence of past behavior indicative of unsuitability to perform public safety dispatcher duties. The background investigation shall be conducted as prescribed in PAM section C-1.include a check of Department of Motor Vehicle records, and a search of local, state, and national fingerprint files to disclose any criminal record. Results of the background investigation shall be reduced to writing and retained by the department.
(2)
Medical Examination: A medical examination shall be conducted before hire to verify the absence of any medical condition thatwhich would preclude the safe and efficient performance of dispatcher duties. Signed written verification of the medical examination having been conducted in accordance with this requirement, by a licensed physician and surgeon, shall be retained by the department. The department shall retain the signed written verification that the medical examination was conducted by a licensed physician and surgeon, in accordance with this requirement.



[(3) – (4) continued ***]
Authority cited: Sections 832.3, 13503, 13506 and 13510, Penal Code. Reference: Sections 832.3 and 13510, Penal Code.



COMMISSION PROCEDURE C-1
PERSONAL HISTORY BACKGROUND INVESTIGATION

Purpose
1-1.
Personal HistoryBackground Investigation: This Commission Procedure implements the personal historybackground investigation requirements established in Section 1002(a) and 1018(c)(1) of the Commission Regulations. The purpose of the personal historybackground investigation is to verify the absence of past behavior indicative of unsuitability to perform the duties of a peace officer or public safety dispatcher. The POST "Background Investigation Manual: Guidelines for the Investigator" or its equivalent should be followed in conducting an investigation.

Procedure
1-2. Personal HistoryBackground Investigation: This procedure shall be followed in the pre-employment investigation of each proposed peace officer and/or public safety dispatcher candidate employee and shall be completed on or prior tobefore the appointment date.

1-3. Completion of Personal History Statement: The department head shall require the candidate to complete the POST Personal History Statement Form 2-251, or its equivalent prior to conducting a personal history questionnaire before the onset of the background investigation. The questionnaire shall include the following categories of inquiries:

(a)
Personal Identifying Information - to verify the candidate’s identity and obtain contact information, to determine that the candidate meets statutory requirements, and to enable fingerprinting and the accurate acquisition of documents required to successfully conduct the background investigation.

(b)
Relatives and Other References - contact information for family members and other persons sufficiently acquainted with the candidate, to assess moral character and other relevant qualifications.

(c)
Educational History - to establish that the candidate meets educational requirements and to assess the ability to master the knowledge and skills required for the position.

(d)
Residential History - to permit local police record inquiries and contacts with those acquainted with the candidate.

(e)
Employment History - to assess past performance as an employee.

(f)
Military History - to assess legal compliance with selective service registration requirements and performance while a member of the armed forces.

(g)
Financial History - to assist in obtaining credit reports and to assess the candidate’s ability and willingness to effectively manage financial responsibilities.

(h)
Legal History - to establish legal eligibility for employment and to evaluate past behavior associated with compliance of the law.

(i)
Driving History - to enable acquisition of all official driving records and to assess the ability to safely and lawfully operate a motor vehicle.

(j)
Other Topics as necessary to assess moral character through the evaluation of relevant aspects of the candidate’s past behavior.

The POST Personal History Statement - Peace Officer, POST 2-251, and the Personal History Statement – Public Safety Dispatcher, POST 2-255, are provided to assist agencies in collecting the above information.   

1-4.
Written Evaluation Required: The results of the investigation must be reduced to writing and made available to the department head for the purpose of evaluation to determine whether the candidate is suitable. The results shall be retained by the jurisdiction as a source of authenticated information on personnel for present and successive administrators.

1-45.  Peace Officer Background Sources of Investigation: The investigation for peace officer candidates shall include an inquiry into the following sources of information for the purpose indicated:


(a)
The State Department of Motor Vehicles, Division of Drivers Licenses, - to determine the candidate’s driving record and adherence to the law.

(b) High school and all higher educational institutions that the candidate attended, - to determine that the candidate has attained a minimum of a high school diploma or its equivalent, as stipulated in Government Code section 1031(e), and to determine the school record, and character and career potential of the applicantcandidate.


(c)
Appropriate official documents, - to verify birth and age records. In the case of foreign born, appropriate federal or local records.


(d)
All police files in jurisdictions where the candidate has frequently visited, lived orresided, worked or frequently visited, - to determine if any criminal record exists.

(e) Criminal records of the California Bureau of Investigation and IdentificationDepartment of Justice, including a firearms clearance letter, to establish legal eligibility for employment and possession of a firearm. A copy of the return shall be retained in the candidate’s personnel record.

(f)
The Federal Bureau of Investigation records. A copy of the return shall be retained in the candidate’s personnel records. 


(g)
Previous employers withinfor at least the past 10 years, - to determine the quality of the candidate’s work record.

(h) Within practical limits, references supplied by the candidate, and other references supplied by them initial references, if any, - to determine whether or not the candidate has exhibited behavior which would or would not be incompatible with the position sought.

(i) The candidate’s present neighborhood, and where practicable, neighborhoods where the candidate may have previously resided, - to determine whether or not the candidate has exhibited behavior which would or would not beincompatible with the position sought.


(j)
The candidate’s credit records, - to determine his/her credit standing with lenders as an banks, department stores and other commercial establishments that would tend to give a clear indication of the candidate’s reliabilitydependability and integrity.


(k)
When appropriate, military records in the service of the United States, jurisdictions therein, or foreign government, --to determine the quality of the candidate’s service and proof of selective service registration where required by law. 
1-5.
Public Safety Dispatcher Background Investigation: The investigation for public safety dispatcher candidates shall include an inquiry into the following sources of information for the purpose indicated:

(a)
The State Department of Motor Vehicles, Division of Drivers Licenses, to determine the candidate’s driving record and adherence to law.

(b)
All police files in jurisdictions where the candidate has resided, worked, or frequently visited, to determine if any criminal record exists.

(c)
Criminal records of the California Department of Justice, to establish legal eligibility for employment. 

(d)
The Federal Bureau of Investigation records. 
(e)
The public safety dispatcher may include an inquiry into the following sources of information for the purpose indicated:


(1)
High school and all higher educational institutions that the candidate attended, to determine the school record and character of the candidate.



(2)
Appropriate official documents to verify eligibility for employment in the United States.



(3)
Previous employers within the past 10 years, to determine the quality of the candidate’s work record. 
(4)
Within practical limits, references supplied by the candidate, and other references supplied by the initial references, if any, to determine whether the candidate has exhibited behavior incompatible with the position sought.

(5)
The candidate’s present neighborhood and, where practicable, neighborhoods where the candidate may have previously resided, to determine whether the candidate has exhibited behavior incompatible with the position sought.



(6)
The candidate’s credit records, to determine credit standing with lenders as an indication of the candidate’s dependability and integrity.

(7)
When appropriate, military records in the service of the United States, jurisdictions therein, or foreign government, to determine the quality of the candidate’s service.

1-6.
Written Evaluation Required: The results of the investigation must be reduced to writing and made available to the department head for the purpose of evaluation to determine whether the candidate is suitable. The official documents obtained during the course of the background investigation shall be retained in the candidate’s background investigation file. The results shall be retained by the jurisdiction as a source of authenticated information on personnel for present and successive administrators.

1-67.
Relationship to Medical and Psychological Examinations: Pursuant to the provisions of the Americans with Disabilities Act of 1991,and the California Fair Employment and Housing Act, employers the hiring department may not make medical inquiries or impose any medical and/or psychological testing of a candidate prior to extending a conditional offer of employment. For a job offer to be considered bona fide, all non-medical information should be gathered at the pre-offer stage, unless doing so is practically or legally unreasonable. Subsequent to a conditional job offer of employment and provided that the confidentiality provisions of state and federalthe law are observed, the background investigator, examining physician, and/or examining psychologist can and should work cooperatively to ensure that each has complete information upon which to make their respective assessment of the candidate.
Historical Note:

Procedure C-1 was adopted and incorporated by reference into Commission Regulation 1002 on April 26, 1982, and amended effective May 23, 1997 and TBD*. *To be determined after the public comment period ends.


REFERENCE CHANGES

1008.
Basic Course Waiver and Requalification Requirement.

(a)
Basic Course Waiver.

(1)
An individual who has completed training comparable to a POST‑certified Regular Basic Course or Specialized Investigators’ Basic Course may request a waiver of the basic course training requirement specified in Regulation sections 1005(a) or 1007(ab). The application, evaluation, and examination processes are described in PAM, Section D‑11, Basic Course Waiver Process.




[(a) (1) (A) – (B) continued ***]


(b)
Requalification Requirement. 



(1)
Three-Year Requalification Requirement: Requalification is required for any individual who seeks appointment or reappointment to a position for which the Regular Basic Course (RBC) or the Specialized Investigators’ Basic Course (SIBC) is required as the minimum training standard [reference Regulation sections 1005(a) or 1007(ab)] when the individual:




[(b) (1) (A)
- continued ***]




PAM Section D-11 adopted effective January 28, 1982, and amended August 17, 1986, November 2, 1086, January 29, 1988, February 22, 1996, June 16, 1999, and July 1, 2002 and TBD* is herein incorporated by reference. *To be determined after the public comment period ends.
[PAM Section D-10 continued ***]

Authority cited: Sections 832.3, 13503, 13506 and 13510, Penal Code. Reference: Sections 832.3, 13505, 13506, 13510, 13510.5 and 13511, Penal Code.



1015.
Reimbursements.
[(a)
 (c) (4) continued ***].

 (5)
Reimbursement may be made to a jurisdic​tion which terminates a basic course trainee, allows a trainee to resign prior to completion of a certified basic course, or if the trainee is unable to complete a certified basic course due to illness, injury, or other physical or academic deficiency, provided the background investigation requirements of Regulation 1002(a) or Regulation 1018(c), respectively, (based on the applicability of the regulation to the classification of the trainee) have been completed prior to the date the trainees was appointedment date and the date the course began. The remaining reimburse​ment entitlement for a trainee eligible to be re-enrolled, may be applied to attendance of any certified basic course which is subsequently attended by the trainee.

[(6) continued ***]




COMMISSION PROCEDURE C-2
MEDICAL AND PSYCHOLOGICAL SUITABILITY EXAMINATIONS


Purpose

2-1.
Medical and Psychological Suitability Examinations: This Commission procedure implements the medical and psychological suitability examinations requirements established in Government Code Section 1031(f) and Sections l002(a)(7) and 1007(a)(7) of the Regulations. The purpose of the medical examination is to select personnel who are free from any medical condition whichthat would be expected to adversely affect their performance of peace officer duties. The purpose of the psychological suitability examination is to select personnel who are free from any mental or emotional condition whichthat would be expected to adversely affect their performance as a peace officer.

[2-2. continued ***]

Historical Note:

Procedure C-2 was adopted and incorporated by reference into Commission Regulation 1002 on April 15, 1982, and amended on January 1, 1985, July 1, 1985, January 29, 1988, and May 23, 1997, and TBD*. *To be determined after the public comment period ends.



COMMISSION PROCEDURE D‑1

BASIC TRAINING

Purpose
1‑1. 
Basic Training: This Commission procedure implements the training and testing requirements which relate to basic training as required in Regulations 1005(a), 1007(ab), and 1018(d). Basic training includes the Regular Basic Course, Specialized Investigators' Basic Course, Public Safety Dispatchers' Basic Course, Coroners' Death Investigation Course, and PC 832 Arrest and Firearms Course.

[1-2. – 1.7 continued ***]

Subparagraph 1-1 adopted and incorporated by reference into Commission Regulation 1005 effective September 26, 1990, amended January 14, 1994, August 7, 1996, September 25, 1998, January 1, 2004, and September 15, 2004, and TBD*. *To be determined after the public comment period ends.

[Subparagraph 1-2 - 1-7 continued ***]



COMMISSION PROCEDURE D‑11

BASIC COURSE WAIVER PROCESS

Purpose
11‑1.
Establishes Guidelines: This Commission procedure establishes the guidelines for determining whether or not an individual’s prior law enforcement training is sufficient for a waiver of attendance of a POST‑certified Regular Basic Course (RBC) or Specialized Investigators’ Basic Course (SIBC). The prescribed course of training appropriate to the individual’s assignment is determined by the Commission and is specified in section 1005(a) or 1007(ab) of the Regulations. The requirements for the Regular Basic Course and Specialized Investigators’ Basic Course are specified in POST Administrative Manual (PAM), section D‑1. A waiver of attendance of a POST-certified basic course is authorized by section 1008 of the Regulations.

[A waiver of attendance . . . – 11.9 continued ***]

Procedure D-11 was adopted and incorporated by reference into Commission Regulation 1008 on January 28, 1982, and amended on August 17, 1986, November 2, 1986, January 29, 1988, February 22, 1996, July 1, 1999, and July 1, 2002, and *TBD. *To be determined after the public comment period ends.


COMMISSION PROCEDURE H‑3
RESERVE OFFICER TRAINING
[3‑1-3-2.
continued ***]
3‑3. Exemption to Minimum Training: The Commission has established the following exemptions to the reserve peace officer training requirements:


[(a) – (c) continued ***] 

(d)
A reserve peace officer who has previously satisfied the training requirements specified in H-3-2 above, and who has served as a Level I or II reserve peace officer, shall be deemed to remain qualified into POST minimum reserve training requirements if the reserve peace officer accepts a new appointment at the same or lower level within three years of the date of last service as a Level I or II reserve peace officer [see Regulation 1007(ab)]. A Level I or II reserve peace officer who has more than a three-year break in service shall satisfy current training requirements. [Penal Code section 832.6(a)(5)]

[3‑4.
continued ***]
Historical Note:

Procedure H-3 was adopted and incorporated by reference into Commission Regulation 1007 on July 15, 1982, and subsequently amended February 14, 1987, June 15, 1990, July 1, 1992, February 22, 1996, September 12, 1998, July 1, 1999, January 1, 2000, March 10, 2000, March 24, 2000, August 18, 2001, and April 10, 2002 and TBD*. *To be determined after the public comment period ends.


(Continued)

COMMISSION PROCEDURE H‑4

RESERVE OFFICER CERTIFICATES
[4‑1. – 4.4 continued ***]
4‑5. Eligibility: To be eligible for the award of a Reserve Officer Certificate, a reserve officer must:

a)
Have been selected according to minimum selection standards described in Commission Regulation 10021007(a); AND

(b) Currently be appointed or deputized as a Level I reserve officer as described in Penal Code section 830.6 (a); AND

(c)
Have completed the training and general law enforcement experience prescribed by the Commission as set forth in paragraph 4‑6 of this section and Regulation 1007(a).
[4‑6. – 4.9 continued ***] 
Historical Note:

Procedure H-4 was adopted and incorporated by reference into Commission Regulation 1007 on July 15, 1982 and amended July 1, 1999 and TBD*. *To be determined after the public comment period ends.
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