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The Commission on Peace Officer Standards and Training proposed this action to

amend sections 1951, 1958, 1954-, and 1955 of title 11 of the California Code of

i-“tegulations, which pertain to poem officer selection standards. The proposed

amendments provide clear and consistent requirements 'for the sharing of background

information between a background investigator and a screening psychologist, outline

the requirements for the reporting of continuing professional education courses by

peace officer screening psychologists, clarity that only candidates found medically and

psychologically suitable can be appointed as peace officers, and update three

incorporated by reference documents related to testing and assessments oi peace

officer candidates.
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l1 951(;.r)...tlrroi,rgl“r 1951(e)(3)..eontinu<-t>dl

(h) A department that uses; the POST l~%ntry~l.ev<-2l Law [Enforcernont ‘l'eel tinttery must have :i

current Test Use and Security Agreement (03/2010wl-Rev,O81gt);i_1)), herein incorporated by

reference, on file wittr l4’OS’l‘.

Note: Authority cited: Sections 13503, 13506 and 13510, Penal Code
Reference: Section 13510, Penal Code

a

§ 1953. Peace Officer Background Investigation

[1953(8)..,t|’lt‘()tl(jjh 19530))”leontinued]

(<3) l’"’orssonal History Statements;

Every peace officer candidate shall complete, Sign, and deft-3 a personal history staterrrent at
the onset of the background investigation. /\ personal l'ristory statement can be either the

Personal History Statement ~ Peace Officer, l’v‘r’OS'l‘ 2~251 (Rev 02/201 23;) or an alternative

personal history statement. An alternative personal history statement shall include inquiries
related to the following areas of inveetigation: personal identifying information, relatives and

referer‘iees oor‘rterot information, education i'llStUiy, residence history, experience and
employment history, military history, financial history, legal history, driving history, and other
topics related to moral ol‘rareoter.

[1953((1)...through 19!53(g)(2)...oontinued]

(8) information Access;

’llie-information .tlQlTl’QltL‘:,.l1©i29iltfiltl rd , gnyother relevar‘rtpaoknround information shall he

shared with the psyfiolroleg1ie;_rl_>_ey_elrig-rte ' notation 'LQ!35(e)(,3)fl. This information shall
it others: involved in t re. hiring process, such £18 the-«screening

wroteneond psyolrologieto, it it is releva’rnt to their respective evaluations.

il"lrerteir.; arch rty and/or- legral-ohligzrtionto»-t'ui'niz-rii tithit-‘s infonrretion irrtrgst he furrriei‘rerl“to

thooe oor‘rduotihg’; lmokgiround invosaligzrtions; of peace ofiioor onnditle’t "in behalf of
other law turforoernont dopnrhrron'ha except :rzi; s-nrtreiiirxrlly provided try o'tzi‘rtulo
(t{iovr-zrnnrmrt ("Lode emotion 1031.1, (:frovornnrent (lode section (-5250 (rt tron, labor (Bode
rsootion 105i), lather Code section 10554, ()‘éilrozr v, (florierni ’l”<>lor.)horrn (to, (1987’) 1518

Hall App 11d 10/10) this; infornrrrtion shall only he unlit/ed for irivmstigntive ioz‘rdo end this

irrl'orrnution .e-rhz‘rll he indopeirdontly verified by the pr‘onpootive derxir'inrorrt to determine
the suitability oitho pozure officer ozrrrtliriote.

irlote: Authority mitod: Sentient: ‘iliiii'i, 1 (1:11, 1031.2 and 'l()13'i.i}, triovormneul (mite; {Section

2.1387, Vehiole (Lode; znrd {Emotions ‘iififihfi, ‘ltililiti and 1135310, l’enel Chili}, l-{rrt‘t-ar'erioe: Seotionu

'i (if/1‘1), 1030, 1031, 11.1331 1i, 'iliiri'ltfi rind 125100 er‘ nod, t-toverrrnrmri (Torin; iii-roliorrs 272.07 and



't i‘iig't' t 3%? pm m I: it it! (itiiét it at! it"; M iii été
times: i auteur detection i:‘£.:nit§urd:z
;
. )4

l

'iteggtitutimtzi rsité‘i, ’ti‘ifiii, ’iéitété, Iiittt thin;

12500, Vehicle (judo; Sections ‘ll'ili'iii and 2fltiiili, l'onul ('iudo; :ind litiu it; Section Sl22(cl)(9),
US"; (Ludo.

{} 1954. Peace ()i'ticer liilmiicatl Evaluation

['l954(2)).through 195.3409) ...contini.iod]

(c) ililedical Screening Procedures and t33vnluation Criteria

The medical screei‘iing procedures and evaluation criteria used in the conduct of the medical
evaluation shall be based on the peace officer duties, powers, demands, and working
conditions as defined by the department, This information shall be provided to the physician,
along with any other information (e..,g risk management considerations) that will allow the
physician to make a medical suitability determination. The POST Medica Screening Manual
for California Law Enforcement (ZOO/igmgjg) provides n‘iedicol examination and evaluation
protocols that are based on patrol officer job den'iands and working conditions. These
protocols: may be adopted or adapted for use by the department, it end as appropriate.
However, the use of the manual '5; d’eoretionaiy.

[195461) through "i 954(d)( 1) ...continued]

(2) Medical History Stetet’nent. Prior to the medical evaluation, every peace officer
candidate shall complete, Sign and date a medical history statement. The POST Medical
i-iisz‘ory Statement ~ Peace Officer, POST 2-252 12/20fl'l38etvg21gtl’lfl) can be used for
this purpose, or an alternative form that includes inquiries about past and current
medical conditions and procedures, physica symptoms, lin'iitatione, reetrictior e, and the
uee of medications; and drugs.

['1 954(d)(3)...through ’l954(e)(1)((1)...oontinu<~3d]

(D) /\ statement, Signed by the l.)hysioian, affirming thrit the :andidz-tte was. evaluated in
accordance with Commission Regulation 1954. The etotoment shall include a
detmminetion of the candidate's n‘iediczti suitability for exerc‘eing the powers; of a
peace officer. fitter to .aimointtigtsztttesie,areGe. cities?!) ti it), rrzt,i_).rl_id:r:ttetnutithe
determined 10__b.0.,,_ti§|£i<tic...My}?!“table:

['i 954(c)(2) . . . through ’l 954 (o)(1-5). . continued]

(I!) ’l he Wit-”ti lVlt-rdioeil lfxuzninution Eupuit i’cziix: Hitter-2r, l’tXS'i' ”2-2533 (0(3,’iitittov_
jl 2/2013) is; uvuilr’ihlo ior nix-so in reporting; this intonrmiiou; liuwevor, its: use it;
discretionary.

['lii!3/Z.(e)(f:§)...omiiiiiuedl

(i) For our? “random

_(‘l) [A candidate who it; found medically iiii:~;iiii;ihlo iiuf; the rigi‘ri, to :5i_li)liiii :in iliiiiréi)télldtilli
evaluation for consider;iiiou mom :1 tinril (lute tninz‘tiion oi distort:tlil’icsttiui’i is; made if),t
tiulii‘orniu (Zorlu oi ltuuulz-tiiunx ratsciion ’l ‘ltl'i'l(h)(.1%)'_l.
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(i’ ') When :1. condidoto noiiiioo tho dooenlino 111 111211. 1/111115: .11 ol<ing1 £111 indopcnd (1int opinion,
tl1o<ioport11nnt1.11:1ll111:11111:1vz1ilz1hlotheponconi'tiooi (1111111011, powers,1.1011111'111151 and
woikinq condit ion 1 1:.111d tho inodknl 511110111119 1(11111111-111111111. :.;por.;iii(-1<lrn (loinmismion
Rooulotion 10511011101 “13011111111013!3711(1) 21:1 ..p(1c111(‘pro( (11111101 or iii'1dingofron1tl1c
initizil11v;.1|112;t'1hon, 111z1y he1‘i12‘1rcrlwittl1 them-11101111 opinion ovalunior (.11 the diccrotion of
111111101121111110111 1111111111151111 ioi rocolving (-lissc Ieponcios in evah1ations is; {1111111 discretion
of the department 1701181:1111111 with local personnel policies and/or rules.

Note: Authority cited: Sections; 1031, Governnmnt Code; Sections 13503, 13506 and 13510,
Penal Code. Reference: Section {56.11, Civil Code; Section 1031, Government Code;_z.-1nd
Section 13510, Penal Code.

§ 1955. Peace Officer Psychological Evaluation

(:51) (:Soverrnnont. Code lViartdaic/Eival11:11:01" Requirements

[if-153501). through 1055(o)(i )(l{3.). o1'111tinued]

(2) The psychological evaluator (l‘iereinafter referred to as “o1/aluetor”) shall be competent in
the conduct of preempioyment psychological screening of peace officers. The required
{110215 of con‘ipetence, as defined in the POE‘T Peace Officer Psychological Evaluator
(30111petencies (90-13) (Competencies) are herein incorporated by reference l'he
Competencies are contained and defined :11 C1motor '1 r11111“ POSTI":woo Officer
Psychological Screen/ho Manual (2014).

[1955(1231X ).. 1111011911 101.1(b)(:3)(/\) continued]

(13) Prior to Sep'tcn‘nwr 'l, 2014, all evaluators must 11n completed a minimum of six (0)
hours of OPE. The I-’08T~-z1p|111‘ovccl OPE must have been completed between May
'1, 2.012 or1d/\11gnst(1(), 2.01/1.

Attor September '1 2014,1110 1?. hour two yew (31’ i 11qi.1ir(—1n1ont Witt-begin
coining-1110ed. (.‘ i’l: hou 1.1 will howc o‘proratod 1.11.13 hours per month, based on 'tho
evaluator ‘1 license renewal 1' :yr: lo. l 1.11‘oxz'11'1'1ple if the ovz1lnotor'1.1 licon so renewal
dotoi 1111:1131! 111111101}! 28 201’1 by 1111.11 (1:111) 111mNoluotoi 11111311121110 completed {1'
l1(‘1iii$;01'(_31’tzl for 11.11 h o‘r'tho oix 11101111150111 olopcod $311100 tierfimnhor i,21.)1-/1-(i.o.,
ihroo hours) lhoroz 11111 tho 1111:1111: 11111 11111 1111111111 tho regular 1?. hours:1.1101313. ior
111/1111/ tWo--yt-1:111 cyolo111:1l'xogiulzition 1051130.1)(11).

[V'is1!1’§5(11)(:‘-1)(1‘;,) 11111111111111]

(/1) \./< 111121111111 (11(211111'..1 (:(1111 11111111111

'lov110111111110111.111r 111111111 (11111141111111 111315101)(1), 111 1111.11l1111‘1‘oi 1111111 51111111111111
11 1:11.! 1111.111): 1 11114-11!11111111111" inolilornxgnoct to i’OfB’l' viz-1 11111. 111111
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(/\) livnluzitor intorrriz-ition

fljtieproille ijeriueetiiiitietirioluclettic ovehnr’c {name and contact information;
lit,:r;,iiee if and renewal (late; and additional information (.2ur‘r‘ici,iluni vitae, )ro'i’eesitnizilI
website URI), it 222V£'iil£;ti')l€}}, and

(l3) Course lniorinotioii--(courec-«title,--»dntevcompletedrend- CZP-iii hot-ire)

Once the profile is approved, the evaluator can request approval of OPE course
completion throuqh the onwline OPE Treckinq Svstem. The request must be
accompanied by official documentation of course completion, such as completion
certificate, roster, and/or other official education or training records,

A list of evaluators and their contact information is available on the POST website
(WWW,l)OSi.CEJ.gOV).

(c) Timing of the Psychological Evaluation

[1 955(0). . . continued]

(d) Psychologica Screening Procedures and Evaluation Criteria

[1955(d)(i)...continued]

(12.) Every peace officer candidate shall be evaluated, et'a minimum, against job~related
psychological constructs herein incorporated by reference contained—and-detinedwin the
POST Peace Officer Psychological Screening Dimensions (DimensionsXQOOtS): Social
Competence, Teamwork, Adoptability/Flexibility, Conscientiousnoes/Dependobility,
Impulse Control, integrity/Ethics, Emotional Regulation/Stress Tolerance, Decision
Making/Judgment, Aseertiverrcos/Poreueeiveness, and Avoiding Substance Abuse and
Other Rislv-‘l'aking Behavior. The Dimensions; are contained and defined in Chapter 4 of
the POST Peace Officer I-iécycno/oqico/ Screeninq Manual (2014).

(3) The [JCS/"Peace Officer Psychological Screening Manual (2014) iiirovirles quidarice in
the evaluation of peace officer,candidates. The use of this manual is discretionary with

ceptionmoftije reguirertikayo]tologicplwfiyeluator Competencies and the
tolocrical Somonimi Dimenstereoutlirwd,inBerri.fictions195$(g)(2)..arrit,._ii 955mm,.

(o) itififitfii’tfig E'§t>tti‘t‘ir->:: or tr's'tor'irmtimr tor the i-‘swciroiog‘gimi §:-Ev.=tiimt.irrii

l4"95i!3((>2)(’i),..i.hi"(it,i§ll”i ’il»).’i£5((-e)(?)...i':oiiilllur_>il]

(3:) Personal t-iitztoiy Iniorrnniion

Personal irinioiy iiii'or’rniiiion include“: the r_:z.iii<tirt:~ito‘:; relevant“; work, mo, and
i.lovolo;intent:ii history t}£~l.‘1(2(i on information collected rinrinu tho titiclagrouuil
invmiigizition l‘l€<)iji_irlz_iiioii jil}§j3i$,(u)(1l)'l_ this; iniom‘izzition may he anoint-intuit by i’tucpnrisaec
on :3: pui'St'iiiz-ii history igrritrs'tir‘mriziir‘o crilltmod as; pzrit oi the pct/clii'rlogiitnl ovuluntior‘i.

|fl£if'i.’,i(o)(«'i),,.tiu‘rmgjh 'ilitifi(i)('l)_..«:orii.iniioril

A
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(7.) the ovzgiluator Shit” ouhn’rit a psychological ovnluntion report to the department that shall
include the f<,)liowing.; information:

(A) "the cvaluator‘s; contact information and pi“oi'e:';::ir.)iial license nun'iber,

(Li) The name of the cartdidate,

(C) The date the evaluation was; completed, and

(D) A statement, signed by the evaluator, affirming that the candidate was; evaluated in
accordance with Commission Regulation 1955. The statement shall include a
determination of the candidate'e psycl‘iological suitability for exercising the powers of
a peace officer. Prior to appointn'ient as a peace officer, the candidate must be
determined to be psycholoqicallv suitable.

[1955(f)(3)...through 1955(f)(5)...continued]

(g) Second (“minions

(1) A candidate who is found psycl'iologically unsuitable has the right to submit an
independent evaluation for consideration before a final determination of disqualification
is made [2 California Code of Regulations section 11071(b)(2)]. Qonsideration should
include determining whetl'ier the second opinion evaluator meets the requirements set
forth in Government Code section 1031(1‘) and Requlation 1955(b).

,(gjmhen a candidate notifies the department that s/he is seeking an independent opinion,
the department shall make available the peace officer duties, powers, demands, and
working conditions and the requirements specified in Commission Regulation 1955.
Other information, such as specific procedures or findings from the initial evaluation,
may he stiored with the eecondwopinion evaluator at the discretion of the department.
The means; for resolving diecrepancies in evaluations is at the discretion of the
department, consistent with local pereoni’iel policies and/or rules.

Note: Authority cited: Section 'itlii'i, (V:‘.ovornment Code; Sections; 11-3503, 11-3506 and 131310,
Penal Code. Reference: Section 56.1 'l, Civil Code; Section 'i 031, (Government Code; and
E_.3<.>ci‘i(,in ’liiti’lt), l'~’erml (lode.


