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The Commission on Peace Officer Standards and Training (POST) proposes to amend 
Regulation 1005 to address the following changes: 
 

• Clarify the language for qualifying out of state or federal employment. 
• Require all Basic Course Waiver applicants to participate in the Requalification Course 

unless entering middle management or executive rank. 
 

The Commission approved proposed revisions at the October 24, 2019, Commission meeting, 
subject to the Notice of Proposed Regulatory Action process. 

 
Justification – Regulation 1005 
 
Regulation 1005 Section Title 
The removal of POST Administrative Manual (PAM) from the Regulation 1005 section title was 
updated to reflect the proper terminology of Commission Procedure since PAM is no longer 
used.  
 
Basic Course Waiver 
The proposed revision to Commission Regulation 1005 would allow individuals who have 
completed the Regular Basic Course (RBC) or Specialized Investigator Basic Course (SIBC) in 
California, with qualifying out of state or federal law enforcement experience, and more than six 
years has elapsed since completion of the RBC or SIBC, to participate in the Basic Course 
Waiver process. 
 

• The addition of “A BCW” is necessary to clarify the start of new sentence.   
• The proposed changes to language in Commission Regulation 1005 seek to clarify 

eligibility for the Basic Course Waiver. The term “from another state” and “no prior 
California law will be replaced with “qualifying out of state or federal” law enforcement 
experience. The proposed revision is necessary to allow individuals who have completed 
the Regular Basic Course (RBC) or  Specialized Investigator Basic Course (SIBC) in 
California, with qualifying out of state or federal law enforcement experience, and more 
than six years has elapsed since completion of the RBC or SIBC, to participate in the 
Basic Course Waiver process. 

• The language change for “qualifying out of state” will be consistent with the language 
used in Regulation 1008(a)(1)(C) which defines qualifying employment “as service in a 
position for which the RBC or SIBC is required, as appropriate.”  

• The term “federal” was added to be consistent with Basic Course Waiver process in 
Regulation 1005. 

• POST Administrative Manual (PAM) was removed and updated to reflect the proper 
terminology of Commission Procedure since PAM is no longer used. 

• The term “qualifying” was added in front of the California law enforcement experience to 
make it consistent with the  terminology used in the previous paragraph.  

 
Basic Course Waiver Assessment Process 
The proposed revisions to Commission Regulation 1005 will require all Basic Course Waiver 
applicants to participate in the Requalification Course unless entering California law 
enforcement at middle management or executive rank. This would align the waiver 
requirements with the current regulation requirement for individuals with California training and 
experience. The POST-certified Requalification Course serves to refresh a peace officer's ability 
to perform critical manipulative skills and provide updated instruction for those portions of the 
Basic Course that have changed, including legislative mandates and areas involving safety or 
potential liability. It is necessary to ensure that individuals are competent and proficient prior to 
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appointment as a peace officer.  Requiring Basic Course Waiver applicants to attend the 
Requalification Course would ensure they receive the legislative mandated content and 
increase the applicants' chance for success in the field training program and successful 
completion of a probationary period.   
 
Regulation 1005(a)(1)(C)(Step 3)(a)(2) 
This revision is necessary to make Regulation 1005 consistent with Regulation 1008(d)(1)(A) 
Exemptions from attendance of the Requalification Course.  

• The phrase “The BCW testing Process is only available to individuals who have less 
than a three year break from the last date of service as a peace officer” was replaced 
with “which is only available to individuals who meet the following criteria” to clarify the 
testing process is only available to those who meet the criteria outlined in of 
1005(a)(1)(C)(Step 3)(a)(2) and to add the criteria consistent with Regulation 1008.   
 

• 1005(a)(1)(C)(Step 3)(a)(2)(a) and (c) is necessary to designate qualifying out of state or 
federal law enforcement experience needed to choose the testing process option. 

 
• 1005(a)(1)(C)(Step 3)(a)(2)(b) is necessary to limit the testing option to middle 

management or executive rank and will function at the second-level of supervision or 
above and be consistent with the exemption specified in 1008(d)(1)(A). 
 

• 1005(a)(1)(C)(Step 3)(a)(2)(d) is necessary to specify the process in which a prospective 
hiring agency can request the BCW Testing Process for a BCW applicant and be 
consistent with the process described in 1008(d)(2). 

 
Significant Statewide Adverse Economic Impact Directly Affecting California Businesses, 
Including Small Businesses 
 
The Commission on Peace Officer Standards and Training has made a determination that the 
amended regulation will not have a significant statewide adverse economic impact directly 
affecting California businesses, including the ability to compete with businesses in other states.  
The Commission on Peace Officer Standards and Training has found that the proposed 
amendment will have no effect on California businesses, including small businesses, because 
the Commission sets selection and training standards for law enforcement and does not impact 
California businesses, including small businesses. 

 
Cost Impacts on Representative Private Persons or Businesses 
 
The Commission on Peace Officer Standards and Training is not aware of any cost impacts that 
a representative private person or business would necessarily incur in reasonable compliance 
with this proposed action. 

 
Assessment 
 
The adoption of the proposed regulation amendments will neither create nor eliminate jobs in 
the State of California and will not result in the elimination of existing businesses or create or 
expand businesses in the State of California. 

 
Considerations of Alternatives 
 
The Commission determined that there were no reasonable alternatives to the proposed 
regulation. 
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Benefits Anticipated 
 
The specific benefits anticipated by the proposed amendments to the regulations will be to 
increase the effectiveness of law enforcement standards for peace officers in preserving peace, 
protection of public health and safety, and welfare of California.  There would be no effect in 
regard to the environment, the prevention of discrimination, and the increase in openness and 
transparency in business and government.  

 
Economic Impact Analysis  
 
Impact of Jobs/New Business:  
The Commission on Peace Officer Standards and Training has found that the proposed 
amendments will have no effect on California businesses, including small businesses, because 
the Commission sets selection and training standards for law enforcement and does not impact 
California businesses, including small businesses.  
 
Assessment  
The adoption of the proposed regulation amendments will neither create nor eliminate jobs in 
the State of California and will not result in the elimination of existing businesses or create or 
expand businesses in the State of California.  These proposed regulations will set standards for 
consistency across the State.   
 
Benefits of Proposed Regulation:  
The proposed amendment of regulation will increase the effectiveness of law enforcement 
standards for peace officers in preserving peace, protection of public health and safety, and 
welfare of California. 
 


