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The Commission on Peace Officer Standards and Training (POST) proposes to amend 
Regulations 1005, 1007, and 1008, and sections of the document Training and Testing 
Specifications for Peace Officer Basic Courses (rev 10/1/20) to address the following changes: 
 

• Make additional updates to curriculum as part of an ongoing review 
 

All changes to basic academy curriculum begin with recommendations from law enforcement 
practitioners or, in some cases, via legislative mandates.  POST then facilitates meetings with 
curriculum advisors and subject matter experts (SMEs) who recommend changes to existing 
academy curriculum.  The Commission approved them at the May 30, 2019, and February 13, 
2020, Commission meeting, subject to the Notice of Proposed Regulatory Action process. 

 
Additional Curriculum Updates 
 
As part of the ongoing curriculum review, the following domains have been revised to either 
reflect emerging training needs, improve student learning and evaluation, or to comply with 
legislative mandates: 
 
 LD 25, Domestic Violence 

LD 42, Cultural Diversity/Discrimination 
 

The numbers on the attached Legend of Recommendations corresponds with the reference 
numbers on the LD pages for each topic of the Training and Testing Specification for Peace 
Officer Basic Courses.  Each number explains the rationale for the amendments. 

 
Penal Code Section 13510.5 specifies the Commission will “adopt, and may, from time to time 
amend, rules establishing minimum standards for training of peace officers” for the “purpose of 
maintaining the level of competence of state law enforcement officers,”  The proposed changes,  
maintain the level of competence of state law enforcement officers by modifying required 
minimum training standards to levels corresponding to current industry standards in regards to 
specific legal terminology and law.   
 
AB 2504 added section 13519.41 to the Penal Code, requiring POST to develop and implement 
a course of training on sexual orientation and gender identity minorities in the Regular Basic 
Course (RBC).  The new mandate requires the content to include the terminology used to 
identify and describe sexual orientation and gender identity and how to create an inclusive 
workplace within law enforcement for sexual orientation and gender identity minorities. 
 
In January 2019, POST convened a 3-day workshop comprised of subject matter experts 
including but not limited to one male, one female and one transgender person. The content 
developed in the workshop included adding objectives to the basic course of training for law 
enforcement to include the following: 

• The difference between sexual orientation and gender identify and how these two 
aspects of identity relate to each other and to race, culture, and religion. 

• The terminology used to identify and describe sexual orientation and gender identity. 

• How to create an inclusive workplace within law enforcement for sexual orientation and 
gender identity minorities. 

• Important moments in history related to sexual orientation and gender identity minorities 
and law enforcement. 

• How law enforcement can respond effectively to domestic violence and hate crimes 
involving sexual orientation and gender identity minorities. 
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This content was added to Learning Domain 25 – Domestic Violence and Learning Domain 42 – 
Cultural Diversity/Discrimination. 

 
Justification – Regulation 1005, 1007 and 1008 
 
New effective date updates the incorporation by reference statements for historical accuracy. 

 
Significant Statewide Adverse Economic Impact Directly Affecting California Businesses, 
Including Small Businesses 
 
The Commission on Peace Officer Standards and Training has made a determination that the 
amended regulations will not have a significant statewide adverse economic impact directly 
affecting California businesses, including the ability to compete with businesses in other states.  
The Commission on Peace Officer Standards and Training has found that the proposed 
amendments will have no effect on California businesses, including small businesses, because 
the Commission sets selection and training standards for law enforcement and does not impact 
California businesses, including small businesses. 

 
Cost Impacts on Representative Private Persons or Businesses 
 
The Commission on Peace Officer Standards and Training is not aware of any cost impacts that 
a representative private person or business would necessarily incur in reasonable compliance 
with this proposed action. 

 
Assessment 
 
The adoption of the proposed regulation amendments will neither create nor eliminate jobs in 
the State of California and will not result in the elimination of existing businesses or create or 
expand businesses in the State of California. 

 
Considerations of Alternatives 
 
The Commission determined that there were no reasonable alternatives to the proposed 
regulation. 

 
Benefits Anticipated 
 
The specific benefits anticipated by the proposed amendments to the regulations will be to 
increase the effectiveness of law enforcement standards for peace officers in preserving peace, 
protection of public health and safety, and welfare of California.  There would be no effect in 
regards to the environment, the prevention of discrimination, and the increase in openness and 
transparency in business and government.  

 
Economic Impact Analysis  
 
Impact of Jobs/New Business:  
The Commission on Peace Officer Standards and Training has found that the proposed 
amendments will have no effect on California businesses, including small businesses, because 
the Commission sets selection and training standards for law enforcement and does not impact 
California businesses, including small businesses.  
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Assessment  
The adoption of the proposed regulation amendments will neither create nor eliminate jobs in 
the State of California and will not result in the elimination of existing businesses or create or 
expand businesses in the State of California.  These proposed regulations will set standards for 
consistency across the State.   
 
Benefits of Proposed Regulation:  
The proposed amendments of regulations will increase the effectiveness of law enforcement 
standards for peace officers in preserving peace, protection of public health and safety, and 
welfare of California. 
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25-2 Learning Need III, A – Added new objective 1) Making contact with members of the 

LGBTQ community, this was added to comply with Penal Code Section 

13519.41(b)(5) and emerging training needs. 

42-3 Added new Learning Need IV – This section was added to include training in regards 

to sexual orientation and gender identity the skills necessary to understand, 

effectively communicate, and respond to the needs of the community and the law 

enforcement work place. (Penal Code Section 13519.41) 

42-3 Learning Need IV, A – Objective added to discuss the difference between sexual 

orientation and gender identity.  (Penal Code Section 13519.41(b)(1) 

42-4 Learning Need IV, B –Objective added to discuss how sexual orientation and gender 

identity intersect with each other, race, culture, religion. (Penal Code Section 

13519.41(b)(1)   

42-4 Learning Need IV, C – Objective added to define the terminology used to identify 

and describe the difference between sexual orientation and gender identity.  (Penal 

Code Section 13519.41(b)(2)  

42-4 Learning Need IV, D – Objective added to discuss the ways to create an inclusive 

workplace within law enforcement for sexual orientation and gender identify 

minorities, including:  1) demonstrating respect for diversity 2) recognizing personal 

bias and its potential negative effect on workplace conduct 3) honoring the right to 

privacy and confidentiality 4) not making assumptions 5) understanding reason why 

employees may not report incidents of harassment/discrimination added objective to 

comply with law and emerging training needs.  

42-4 Learning Need IV, E – Objective added to identify important moments in history 

related to sexual orientation and gender identify minorities and law enforcement 

including 1) protests 2) changes in law 3) defining moments added objective to 

comply with law and emerging training needs. (Penal Code Section 13519.41(b)(4) 

42-7 Required Learning Activity VIII, A, 2, Updated to include sexual orientation and 

gender identity to comport with the contemporary language in the law.  The word 

homophobia was removed because it was found to be derogatory and outdated. 
 




