State of California Department of Justice

Memorandum

.o : All Commissioners Date : February 20, 1974

Executive Director

From : Commission on Peace Officer Standards and Training

Subject: COMMISSION MEETING
Wednesday, February 20, 1974
10 a.m,, Camellia Room "A"
Host Airport Hotel
Sacramento Metropolitan Airport

AGENDA
1. Call to Order
2. Introduction of New Commissioners
. 3. Election and Appointments
a, Vice-Chairman
b. Committees:
® Course Certification Committee
° Legislative Committee
. STAR Representatives

4, Proposed Regulation Changes and
POST Administrative Manual Directives

- Lunch -

5. Public Safety Planning Council Presentation --
Proposed Commission on Criminal Justice Standards

6. Legislation Pending and Proposed
7. Next Meeting: April 25-26, Carmel
8. Adjournment

Briefing of New Commissioners

ENE S. MUEHLEISEN



State of California
Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
MINUTES
February 20, 1974

Sacramento Metropolitan Airport

The meeting was called to order at 10 a.m, by Chairman Grogan.
A quorum was present.

Present:

ROBERT F. GROGAN - Chairman

‘ WESLEY R. BARRETT - Commissioner

. FLOYD O, BARTON - Commissioner
JACK G, COLLINS - Commissioner
LOREN W. ENOCH - Commissioner
DAN KELSAY - Commissioner
EDWINR., McCAULEY - Commissioner
DONALD F, McINTYRE - Commissioner

ROBERT S. SEARES - Commissioner

BEN CLARK and LYELL CASH, former Commissioners serving as
resource persons,

Absent;

ERIC E. YOUNGER

Representative of the Attorney General

Also P:_'esent:

—
,
v

ROBERT CRESS - Advisory Committee Member and

GENE S. MUEHLEISEN
RONALD T. ALLEN
CARL R. BALL
BRADLEY W, KOCH
JEWELL L. ROSS
EDWARD M. TOOTHMAN
GERALD E. TOWNSEND
GEORGE W. WILLIAMS
L.O1Is WILLMAN
IMOGENE KAUFFMAN

P.O.R.A.C. Representative
Executive Director

Special Assistant, Executive Office
Director, Police Standards
Director, Technical Services
Assistant to Executive Director
Director, Administration
Director, Education and Training
Bureau Chief, Education and Training
Secretary, Technical Services
Recording Secretary



Visitors:
Gordon Bissegger - Office of the Legislative Analyst
Herbert E, Ellingwood - Lepgal Affairs Secretary, Governor's Office

INTRODUCTION OF NEW COMMISSIONERS

Due to the termination of appointments of Commissioners John Fabbri,
Ben Clark and Lyell Cash, three newly appointed Commissioners were
present:

Wesley R, Barrett, Chief of Police

Oroville Police Department

Floyd O, Barton, Sheriff
Inyo County

Donald F. Mc Intyre, City Manager
City of Pasadena

The Executive Director gave a brief background on each Commissioner
and welcomed them to the Commission.

ELECTION AND APPOINTMENTS

The changes on the Commission necessitated the appointment of a
vice-chairman to replace the incumbent, Ben Clark,

MOTION by Commissioner Seares, seconded by Commissioner
McCauley, motion carried that Commissioner Dan Kelsay

be appointed as Vice-Chairman for the remainder of 1974.

Replacements of the POST Commission Committees were also necessary.
The Chairman announced the following appointments: '

Coursge Certification Committee

Robert Seares - Chairman
Don Mclntyre - Member
Floyd Barton - Member

Ed McCauley, Alternate #1
Eric Younger, Alternate #2

Administrative Counseling Advisory Committee

Floyd Barton - Chairman
Don Mclntyre - Member
Robert Seares - Member
Ed McCauley - Member



. Legislative Committee

Robert Grogan - Chairman
Wes Barrett - Member
Loren Enoch - Member

Budget Screening Committee

Loren Enoch - Chairman
Jack Collins - Member
Dan Kelsay - Member
Robert Grogan - Member

Alternates shall normally be of the same professional category as the
committee member for whom he is serving.

S. T.A.R. Representatives

MOTION by Commissioner Enoch, seconded:Commissioner

Collins, motion carried that former Commissioners Ben Clark
and John Fabbri continue to serve as Chairman and Vice-Chair-
man, respectively, of the Project 5. T.A.R. National Advisory

. Council.

PROPOSED REGULATION CHANGES AND POST ADMINISTRATIVE
MANUAL GUIDELINES AND PROCEDURES

The Executive Director briefed the Commissioners on Administrative Code
procedures for heerings required to change administrative regulations.
The schedule follows:

February 20 Commission approval of initial draft of proposed
changes in the POST Regulations and the conver-
sion of Regulation Specifications to the POST
Administrative Manual of Procedures.

April 15 Notice of Public Hearings mailed to all interested
parties. ‘
April 25-26 Commission Meeting, agenda will include a review

of any additional changes in the Proposed Regula-
tion changes.
May 15 A public hearing at the Sheraton Harbor Island
Hotel, San Diego, in conjunction with the CPOA
" Annual Conference, Commission meeting to follow
- for review of testimony and adoption of proposed
. regulation changes.



June 1

July 1

The Executive Du-ector rev1ewed by section, the suggested changes presented

by staff.

Following is the individual action taken by the Commission on various sections

Filing of adopted POST Administrative Regulations

with the Codification Officer, Office of Administrative

Hearings.

Effective date of adopted revised Regulations.

of the Repgulations. The result of this action is set forth as an attachment
and will be forwarded to the POST master d1str1but10n list of approximately
1,400 persons prior to the May 15 hearing.

1'

MOTION by Commissioner Collins, seconded Seares, motion
carried that Section 1001 (b) be changed to read:

"Department Head'" is the chief of police, sheriff or chief
executive of a law enforcement agency.

MOTION by Commissioner Enoch, seconded Kelsay, motion
carried (7 ayes, 2 nays - Mclntyre and Grogan) that Section
1001 {£f)-{e} be changed to read:

"First-Level Supervisory Position" is a position occupied by
a police officer or deputy sheriff, most commonly holding
the rank of sergeant, who in the upward chain of command
directly supervises employees, and for which commensurate
pay is authorized.

By consensus of the Commission, Section 1001 (k) read:

"POST Administrative Manual (PAM)" is a document containing

Commission procedures and guidelines which implement the
Regulations.

MOTION by Commissioner Seares, seconded McCauley, motion

carried that Section 1001 (n) and (o) be combined to read:

""Laateral Entry" refers to the appointment ‘of an officer whose
employment is based upon special qualifications and/or
experience in the law enforcement field.



10.

11.

MOTION by Commissioner Collins, seconded - Enoch, motion
carried (nay - Barrett), to remove Section 1002 (2) (1) from
the Regulations, which states:

(a) Every officer employed by a department shall:
(1) Be a citizen of the United States.

MOTION by Commissioner Enoch, seconded Collins , motion
carried (nay - Mclntyre), that Section 1002 (a) (5) and (8)

shall not be changed at this time (Minimum Standards for
Employment for {5) high school or GED requirement, or

(8) requirement to acquire 6 college units within 24 months

of hire).

(A major consideration voiced was that the educational
requirements should not be changed until the State Personnel
Board Validation Study now being conducted is completed. )}

MOTION by Commissioner Barrett, seconded - Kelsay, motion
defeated that the ""grandfather'' sentence be stricken from the
proposed changes. ("This section does not apply to any person
who was a regular full-time officer, as defined in Section 1001(f),
prior to July 1, 1974!)

MOTION by Commissioner Kelsay, seconded - Mclntyre, motion
carried (Nays: Collins, Grogan and Enoch) to leave the newly
worded Section 1003, Notice of Officer Appointment, in the
proposed Regulation changes.

MOTION by Commissioner Seares, seconded - Collins, motion
carried that the suggested 18-month requirement for completion,
following promotion, of Supervisory and Middle Management
Courses be modified to 12 months in the proposed changes in
Section 1005 (b) (1) and (c) {1).

It was the consensus of the Cornmission that the phrase, "unless
waived by the Commission' should be added to proposed
Section 1005 (c) (2).

MOTION by Commissioner Barrett, seconded - Mclntyre, motion

defeated (Nays: Collins Ayes: Barrett )
Enoch Barton
Grogan Mclntyre
Kelsay Seares
McCauley

for adoption of the proposed wording in Section 1005 (e) (1)
which stated, "After July 1, 1974, each and every person



12,

13,

appointed as a department head shall have satisfactorily
completed the certified Executive Development Course before
or within 18 months after his initial appointment or election
to such position."

It was the consensus the proposed change should state:

""The Executive Development Course is designed for department
heads. Officers occupying middle management positions or
above may attend and their jurisdictions may be reimbursed
provided the officers have satisfactorily completed the
certified Middle Management Course. The Executive
Development Course is optional."

It was the consensus of the Commission that the proposed
wording of Section 1011 (b) should read:’

Certificates and awards remain the property of the
Commission and the Commission shall have the power to
cancel or recall any certificate or award issued in error,
through fraudulent application, when the recipient is
convicted of a felony, or other due cause as determined by
the Commission.

MOTION by Commissioner Collins, seconded - Enoch, motion
carried to authorize staff to move forward with the POST
Procedures concept, which would eliminate all Specifications
by incorporating them into the POST Administrative Manual.

All Sections of the POST Procedures were acceptable to the Commission
with one exception:

14.

MOTION by Commissioner Seares, seconded - Collins, motion
carried to add to POST Proceduvre 5-1,9 (d) Reimbursements,
a PLAN C which would include rneals and lodging only,

PUBLIC SAFETY PLANNING COUNCIL PRESENTATION

Proposed Commission on Criminal Justice Standards

Herb Ellingwood appeared before the Commission, as the Governor's
Office representative for the newly instituted Public Safety Planning
Council, to present an issue of concern, He reported, in brief, on the
Council, which will be composed of all directors of all departments in
the State of California that deal with criminal justice as well as the
agency secretaries who have supervision of those departments. The



Executive Director of POST was also appointed to the 27-member council.

Mr. Ellingwood stated, in part, that because the California Commission
on Peace Officer Standards and Training had become the model for the
Nation as far as standards and training for peace officers, and because
of the good job POST has done. and the needs for standards and training
in other areas, various groups of people had been demanding training for
their departments. The Department of Corrections has been the most
vocal and most in need of training. A bill came down last year, authored

.by Senator Nejedly, that would have established a Commissgion on

Correctional Standards. Seeking a solution for Correctional training needs,
the following proposal was presented for Commission consideration:

a. Promote legislation to mandate Corrections standards and
training.

b, The Commission on Peace Officer Standards and Training
be given the responsibility to develop and implement these
Corrections standards and training.

c. The Commisgsion on POST be augmented as follows: one
Chief Probation Officer to be appointed by the Governor;
the Director of Corrections, and the Director of Youth
Authority.

A mixture of 1 to 1 was also discussed, i.e., one pro-
bation officer and one state director. Commissioners
Grogan and Collins stated that would be their preference,
‘Commissioner Clark suggested a representation of one
probation officer, one state director and one superior
court judge, Commissioner McCauley supported this
suggestion. The Executive Director suggested drafting
the legislation to read, ''the Director of Youth Authority
or Corrections,

d. Request a budget augmentation for POST (amount to be
determined) to cover costs of additional staff and Com-
missioners' expenses. One of the most important items
to be included in the bill would be language to assure
that monies from the Peace Officer Training Fund not be
diverted to Corrections training.

At the conclusion of the presentation, Mr. Ellingwood invited questions,
During the question and answer period, Mr. Ellingwood re-assured the
Commissioners there would be no utilization of POST funds in the



program and stated that allocations were planned as follows:

Additional Commissioners' expenses $ 1,000
Additional administrative costs (including staff) 100, 000

Reimbursement for the trainees will come from the General
Fund.

An official position of the Commission was not required at this time.
The Executive Director and Mr. Ellingwood requested that if any
member of the Comrission had further questions or strong objections,
that they be contacted.

LEGISLATION PENDING AND PROPOSED

Proposed PORAC legislation regarding licensing of police officers.

POST consultant, Rick Baratta, who is the POST liaison with PORAC,
and Bob Cress, PORAC representative and member of the POST Advisory
Committee, presented a briefing on the proposed legislation which will
deal with the concept of police licensing. Highlights were:

1. All classes of peace officers in P.C. 830 will be considered
for licensing to afford control of who is to be a peace officer
by way of licensing through testing procedures.

2. There is to be established a separate autonomous hearing
board that will investigate complaints and revoke licenses,

During discussion, Commissioner Seares stated he felt this was a noble
idea but not of priority nature. He requested that the proposal be presented
to the POST Advisory Committee for study and then brought before the
Commission for action. The POST certification program is a form of
licensing, and with the adoption of the proposed regulation changes,

there will be better defined authority for revocation of certificates,
Commissioner Collins voiced approval of this opinion, as did Commissioner
Enoch, who stated he was well aware that law enforcement representatives
are interested in the licensing concept, and it deserved to be explored.

If staff has limited involvement so that staff time would be held at a
minimum, the concept should be developed and presented to the Advisory
Committee for study.

This comprised the consensus of the Commission.

Mr. Cress informed the Commission that Senator Schrade had routed a
proposed bill which would add two members to the POST Commission,
each being peace officers with at least five years experience and of a
rank no higher than sergeant.



Commissioner Enoch requested that legislation be discussed and action '
congidered only after it has been introduced.

DATE AND PLACE OF NEXT MEETING

Commissioner McCauley extended an invitation for the next Commission
meeting on April 25-26 to be held in Monterey County; the exact loca-
tion will be announced at a later date. (Since confirmed at the Lia Playa
Hotel in Carmel. )}

ADJOURNMENT

There being no further business, the meeting was adjourned at 3:30 p.m.

Respectfully submitted,

L ruhlin

GENE §. MUEHLEISEN
Executive Director



STATE OF CALIFORNIA - ) . DEPARTMENT OF JUSTICE

- COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO 93323

July 1, 1974
REGULATIONS

~ The Reguiations of the Commission on Peace Officer Standards and
Training are established and adopted in compliance with Sectioms 13506
and 13510 of the Penal Code of California.

The Regulatiouns have been codified in Title 11, Chapter 2 of the
Administrative Code of California, originally effective October 23, 196Q,
end revised effective OCedobes-1y-1972 July 7, 1974,

1000. OBJECTIVES

The objectives of the Commission on Peace Officer Standards
and Training ere:

(1) To raise the level of competence of locel law enforce~
ment officers:

. {(a) By establishing minimum standards relating to
physical, mental, and moral fitness which. shall
govern the selection of city police officers
and peace officer members of county sheriffs!
departments, and

(b} By esteblishing minimum standards for training
such officers.

(2) To provide such services to local law enforcement as
: are authorized by law.

1001. DEFINITIONS

{ny {a) "Accredited College" 48 a community college, colfege ox
university accredited as such by:

For-the-purpese-of-avarding-edueation-and-training
eredit-acquired-in-edueatbionat-insbitubionsy-bhe
Cemmiggion-shall-pecognige-only¥-thopge~unito-awarded
in-a-eourse-fro@-a-juinior-eoilegey-eatlege-or-univer-
sity-aceredised-as-pueh-by+
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1001. DEFINITIONS (Continued)

(1) The Department of Education of the state in
which the junier community college, college or univer-
sity is located, OR

(2) The recognized national accrediting body, OR

(3) The state university in the state in which the Juniex
communily college, college or university is locateds;.OR

{4} ——-The-Comminaiony

{63 (b) "The Act" refers to Part 4, Title L of the Penal Code
of California, commencing at Section 13500 and entitled,
"Standards end Training of Local Law Enforcement Officers.”

£a) {e) "Assistant Department Head" is an officer occupying
the first position(s) subordinate to a department
head, and for which commensurate pay is authorized.

{ed (d) "Certified Course" is a fermalised foamaf progrsm of
instruction approved by the Commission. &»iberia-for
approval-inelude-a-demeonsbrabed-necdy-ond-eonplianee
with-minipuR-shandnrds-fon-supriculuny-inebrueborey
faoilitian-and-insbrustionat-gualifye-~-Cabagovien
ef~aerbificd-oounsen-for-vwhtoh-veinbursenend-nay-be
paid-are-preseribed-in-Seation-10056-0f-these-Regulations~

{ad {e) "Commission" is the Commission on Peace Officer
Standards and Training.

(§) ~ "Commuter Trainee" is one who attends a Lraining
cournse and commutes each day 1o and from .the counse
sdite. ‘

n} (9) "Department" is a oifly policé department, e® a county

sheriff's department, a negional park distrnict, a
disinict authorized by statute to maintain a police
department or the California Highway Patrol.

Led (h) "Department Head" is a the chief of police, er-a
sheriffy, on execufive of a Law enforcement agency.

£5) ﬂExeeutive—foéeerﬂ—is—thé-Exeeu%éve—Seeretary-e#-%he
Copmisedony ’
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() (k)

tey (&)

4 l(ml

DEFINITIONS {Continued)

"First-Level Supervisory Position" is a position
occupied by a an pekiee officer or-deputy-shewifs
whiehy Who, in the upward chain of command, directly
supervises employees of pelies-er-sheriffal-depard~
mense fLaw enforcement agencdes and most commonly is
the rank of sergeant, and for which commensurate psy
1s authorized.

"High School” is a school accredited as a high school
by the Department of Education of the state in which
the high school is located, or a school accredited as
a high school by the recognized regional accrediting
body, or a school accredited as a high school by the
state university of the state in which the high school
is located.

"Lateral Entry" es-Trameferl refers o the appo&niment of
an officer whose employment is based upon special quali-
fications and/on experience in the Law enforcement field.

For-purpeses-ef-these~Regulationa~{Seetion-1003-fat—v

haterat-entry-referg-to-ecnployaent-ao-an-officer-based
upen-speeial—qua;&£ieat}ens-but-watheut—ppaei—law-ea-
foreement-expericneey

Lateral-tranefer-refers—bo-the—appeintmont—of-an-officer
wheose-employRent-ie-based-upen-apeeiat-gquatifiocabions
and-experienee-wibhin-the~lav-enforeement-ficldsy

Lateral-entraaea-requises-neti#&aaﬁien—#;em—the—hiring
ageney-as-eublined-in-Seebien-1003-La}-of-the-Regulationsy

"Middle Management Positions” are those positions with
supervisory and/on command responsibilities which are
between first-level supervisory positions and aeseissans
department head positions as defined in this section,
and for which commensurate pay is authorized.

"Non-Sworn Personnel Performing Police Tasks." Non-
sworn personnel performing police tasks are those full-
time, non~peace officer members of participating juris-
dictions for whom reimbursement may be .claimed, based
upon actual job assignment, as determined and approved
by the Commission. Parsieipadbien-requirements-are
defined-in-Seebion-102l-of-the-Regutations.
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Ex)

DEFINITIONS (Continued)

(n)

(o)

(p)

(q)

()

£4)

(s)

"Officer" is a peace officer member of a city police
department, county sheriff's effiee department, a
regional park district, a district authorized by
statute to maintain a police department, or the’
Californie Highway Patrol.

"POST Administrative Manual [PAM)" 48 a document
containing Commission Procedunes and Guidelines
which implement the Regulations.

"Reimbursement” is the money allccated from the Peace
Officer Training Fund, as provided in Section 13523
of the Act. :

" "Redmbunsement Plan" consists of a combination of

expenditunes showing the percentage of the amount
for which heimbunsement is made for each expenditure
within the provisions established by ithe Commission.

"Resident Trainee" is one who attends a training
course and cblains Lodging and meals at or nean the
courde site for one or more nights. :

LSehooll-ip-any-peheoiy—collegey-universityy-acadeny
er-zoeai-training-progran-whieh-offora-tov-enferee—
repb-training-and-ineludep-within-its-meaning-the
eombinatbion-of-oounse—ourrioululiy~inetruotoroy-and
faeititicoy

"Specialized Law Enforcement Agency™ is:

(1) a segment of an agency which has policing on
Law enforcement authonity imposed by fLaw and
tghcﬁw employees arne peace officers as degined

y Law; ,

(2) a government agency engaged in the enforcement
og negulations on Laws Limited .in scope or nature;

2

(3) a government agency that engages £in investigative
on othen Limited Law enfonrcement activities in
the enforcement of erniminal Law; AND

(4)  which 4s authorized by the Commission to participate
ii)n the Specialized law Enforcement Centification :
nogram.
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1001.

1002.

- (£)

=

{u)

DEFINITIONS (Continued)

"Specialized Peace Officen” 4is a peace officer member of
a specialized fLaw enforcement agency authonized by the
Commisaion to participate in the Specialized Law
Enforcement Centification Program.

USpeaifiecationl-in-a-deperipiion—of-a-reguirenens
pupplementing-a-seebion-of~the-Regulatbionee

"Trainee" 48 an employee of a Law enﬁoncéne.n,t agency
who attends a POST-certified counse.

MIRIMUM STANDARDS FOR EMPLOYMENT

(a)

{a)

£33

Y%

453

Every officer employed by & department shall:

{1)---Be-a-eibinen-of-the-United-Bbatesr

(1}

(2}

{3)

(4)

(5)

Be fingerprinted and a search made of local, state,
and national fingerprint files to disclose any
eriminal record,

Not have heen convicted by any state, ew-by the
federal government, 04 by a §oreign government

of a crime, the punishment. for which could have
been imprisonment in a federal penitentiary or

state prison.

Be of good moral character as determined by &
thorough background investigation as prescribed

in the-Specification~i-entitied; PAM, Section ’
"The Personal History Investigation."

Be a high school graduate or have passed the
General Education Development test with an
overall score of not less than LS5, and a
standard score of not less than 35 on any
section of the test, as established by the
American Council on Education, or have attained
& score on a written test of mental ability
approved by the Commission and equivalent to
that attained by the average high school
graduate,

Be examined by a licensed physicien and
surgeon-and must meet the requirements
prescrived in Speeifieation-P-enditledy
PAM, Section » "Physical Examination."
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1002.

1008

MINIMUM STANDARDS FOR EMPLOYMENT (Continued)

£ (6} Be interviewed personally prior to employ-
. ment by the department head or his repre-
sentative(4 ), er-mepresentetivess to determine
his suitability for the police service includ-
ing such things as the recruit's appearance,
personality, matunity, temperament, background and
ability to communicate.

£83 (7} At the date of hire or within 24 months have
been awarded by an accredited college and/or
undvensity no less than 6 college and/on university
semester units or 9 quarter units a4 authonized
by the Commission.

(b) . It is emphasized that these are minimum entrance

‘ standards. Higher standards are recommended when-
ever the availability of qualified applicants meets
the demand. '

().  ALZ requinements of Section 1002 of the Regulations

shall apply in each and every case of Lateral entny,
as defined in Section 1001 (R), regandless of the
nank 1o which the person 48 appointed, unfess
waived by the Commission. This section does noi
apply to any person who was a negulan, full-iime
officen, as defined in Section 1001 (n), prior

Zo July 1, 1974.

MEINZIMUM-STANDARDS-FOR-LATERAR-ENTR¥ -OR~-TRANSFER

e} Whepever-an-offigen-of-any-rapk-cnbens-a-deparsment

by-teterat-entry-or-transfers-the-deparbment-shat:
forvard-to—-the-Commianion~wibthin-30-deys-fron-the
dete-of-hip-appointhenby-a-nebire-of-labeval-enbranece
en-a-formp-previded-by-the-Commiaaiony

4% All-vequivements-of-Seetion-1002-of~the-Regutabione
shall-eppiy~in-each-and-every-ease-ef-laterat-entry
er-transfens-an-~defined-in-Seetion-1001-L{p)y-vegard-
lesp-0f-She-rank-o-whiech-the~subjeat-in-appoinbedy
unleps~vaived-by-the~Commisaiony
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1003.

100k,

1005.

NOTICE OF PEACE OFFICER APPOINTMENT

Whenever a peace officer s newly appointed, or enterns a
depantment Laterally, the department shall notfify the
Commiss.ion within 30 days of the appointment on @ form
provided by the Commission.

PROBATIONARY PERIOD

(a) Every officer employed by a department shall satis-
factorily complete a probationary period of not
less than 12 months. This requirement shall apply
also to officers who enter a department laterally.

() Every officer who is promoted or appointed to &
supervisory, middle management, or assisteant depart-
ment head position shall satisfactorily complete s
probationary period of not less than 6 months.

" (e) If the laws or charter provisions of a jurisdiction

specify a probationary period of less than 12

months, paragraph (a) sbove shall not become effective
in that Jurisdiction before the legislative body or
electorate has elected to conform with parsgraph

(a).
MINIMUM STANDARDS FOR TRAIRING

(a) Basic Course {Required)

£33 {2) Requirements for the Basic Course are set
forth in Speeifieataen—B—entatleég PAM, Section
"The Basic Course.”

(23 (1) Each and every trainee must satisfactorily
complete the preseribed centified Basic Course
within 12 months from the date of his sppoint-
ment as a regularly employed officer.

(3) Reimbursement may be paid to jurisdictions
vhich terminate a treinee or allow a trainee
to resign prior to completion of, the Basic
Course provided the requirements of Section
1002 (a) (1) through £%} {6) have been completed
prior to the date the course commences.

r
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1005. MINIMUM STANDARDS FOR TRAINING (Continued) -

{v)  Supervisory Course (Required)

£2) (3) Requirements for the Supervisory Course are
set forth in Bpeeifieation-b-entibied; PAM,
Section , "The Supervisory Course.”

¢2} {1} Each and every officer promoted, appointed or
transferred to a first-level supervisory
position shall have satisfactorily completed
the presexibed centified Supervisory Course
before or within 28 712 months after his initial
promotion, appointment or transfer to such
position. This section applies to officers
promoted or transferred to & first-level super-
visory position within a department, and to
officers employed from outside a department
and appointed to a first-level supervisory position
without having completed the preseribed certified
Supervisory Course. :

£3) {2) Reimbursement may be granted only for officers
who have been awarded or are eligible for the
award of the Basic Certificate.

{4}  Vhen-a-department-vequives-an—effieon-to
ecmprese-the-preseribed-Supervisory-Course
prior-Ho-his-premosiony-appeininenty-ov-Srans-
fev-to-tho-Firpb-tevel-pupervicorF-positiony
thab-juriediebion~-ip-Rot-etigible-for-reimburpe-
BeR$-uhbit-the-officer-ip-in~faob~promesedy
eppoinbedy~on-bransferred-to-pueh-o-position
within-thab-departnent-unieso-prior-approvat
is-obbaiped-frem-the-Conminaion

{c) Middle Management Course |Requixed)

(1) Afbew-Jury-27;-19F3s-eeeh Each and every officer
promoted, appointed or transferred to a middle
management position shall have satisfactorily
completed the preseribed cerfifi{ed Middle Management
Course before oi within 28 12 months after his initial
promotion, appointment or transfer. This section
applies to officers promoted or transferred to
a middle management position within a department
and to officers employed from outside a depart-
ment and appointed to & middle management position
without having completed the pwmeseribed course.
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1005. MINIMUM STANDARDS FOR TRAINING {Continued)

(a)

423

(2)

£33

{3)

The-eourpe-ip-depigned-for-offioere-novwly-pro-
Rebed-from-the-£irsb-tovel-supervisory-pesibiony
ap-defined-in-Seebion-1001-{£)r—Howevery~the
egunpe-ig-available-bo-atk-esher-ranks-abave-the
fireb-level-supervisor-at-the-diseretion-of-the
department-heady-and-reinburscreni-ney-be~granted
upen-sabipfaebery-eomplebien—of-the-eourea~-The
roguirements-for-the~-Middle-Managemnent-GCourse
ere-peb-forth-in-Speeifioabion~b-cnbitledy-"The
Middle-Management-Coursers

Officens occupying supervisory positions on above
may attend the Middee Management Counse and theirn
junisdictions be redmbursed provided the officers
have satisfactonily completed the certified
Supervisony Cournse, unless waived by the Commission.

When-a-department-requiren-an-officar-to-conplesa
the-Middie-Monagemont-Course-prior-to-his-pro=-
Bebiony-appeintnent-or-tvansfor~-to—a-niddie-nanage-
Repb-posibiony-that—-jurindietion-shati-nob-beacme
eligible~fer-neimbursement-unbil-the-effioer-is
in-faeb-propobedy-appointedy-cr-transferred-Ho—-sueh
a-popiticon-within-that-dopartmenb-uniess—prior
epprovet-ig-obtained-fron-tho-Conmiansiony

Requinements for the MiddZe Management Counse
are set fonth in PAM, Section , "The Middee
Management Counse.”

Advanced Officer Course (Required)

(1)

(2)

(3)

After July 1, 1971, each and every officer below
the rank of first-level sypervisory position as
defined in Section 1001 ££} (£} shall satisfactorily
camplete an-appreved the certified Advanced Officer
Course of 20 or more hours at least once every four
Years after completion of the Basic Course. The
reguirenents-for-the-Advaneed-0fficer-Coursa—are
seb-forth-in-Speeifieation-Fy—Tho-Advaneed-Officew
Geu?se-r!

The sbove requirement mey be met by satisfactory
completion of any reimbursable P+O-S+Er-eexrtified
courses of 20 or more hours.

Reimbursement for the Advanced Officer Course
is provided as set forth in Speeifieabion-ii.y
PAM, Section , "Reimbursement Schedule."
paragreph-Aviver
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‘el

(e)

(£)

{g)

(h}

MINIMUM STANDARDS FOR TRAINING (Continued)

(4)  Requirements for the Advanced 0654.(:% Cowwse
ane set forth in PAM, Section  , "The
Advanced Officen Counse.”

Executive Development Course (Optionall

Exeeubive~Bevelophent-Cources-ane-epiional-and-are
resbrieted-bo-departmoni-heads-and-asaisbant~deparvRend
heads-untess—-prior-appreval~for-reimburoenent-of~other
panks~in-granted-by-the-Conminsionr—The-reguiremenss
are-pet~forth-in-Speeifioation-6-enbitledy-CBrocubive
Develeopment-Courpearl

(1) The Executive Development Counse £s designed
gon department heads, Officens occupying
middle management positions or above may
attend and thein furnisdictions may be reimbunsed
provided the oﬁﬁ&cw have satisgactornily completed
the certified Middle Management Counse. The
Executive Development Counse L3 optional.

(2)  Requirements for the Executive Devefopment Counse

are set forth in PAM, Section  , "Executive
Development Course. n

Technical erd-Speeiai Courses (Optional)

Peehnieat-and-speotat-couvrses-ave-deseribed~-in
Speeifieation—--and-are-opbionaiy

(1] Technical Cowrwses ane designed Lo develop
skills and knowledge in subjects nequiring
special expertise.  The courses are optional.

(Z)  Requinements for Technical Comu are set.
forth in PAM, Smtwn , "Technical
Counses.”

Special Cowrses (Legislatively Mandated)

{1} Special Courses are mandated by the
Legisfature.

(2)  Requirements for Special Coundes are set fonth
An PAM, Section , "Special Counses.”

Seminars (Opfional)

Seminars~are-deseribed-in-Speeifieation—13y—They-avre
opbionsl-and-are-desigred-to-gbudy-and-selve—ouyrend
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1005.

1006.

300%v

1008,

MINIMUM STANDARDS FOR TRAINING (Continued)

and-future-problens-eneounbered-by-ltav-enforeenent
pevoennei-and-their-ageneiepr~-Attendanee-ab-ceninare
pay-be-repeated-periodiecaiiy-as-approved-by-the
Conmippionv--No-geninar-shali-be-eerbified-that-is
ef-lese-than-1i-heurs-durations

(1) Seminans are designed to study and solve cuwwrent
and future problems encountered by Law enforcement
agencies. Enrollment 48 open fo any hank. Seminans
are optional.

{2)  Regquirements for Seminans ane sel ﬁovu:h in PAM,
Section , "Seminans.”

() Fietd Management Training (Opt.wnall

(1) Field Management Training 44 designed to assist
in the sofution of specific management problems
within individual agencies. The Training 4is
optional. ,

(2) Participation requirements and procedwres fon
Field Management Training are set fonth in
PAM, Section , "Field Management Training."

EXTENSION OF TIME LIMIT FOR COURSE COMPLETION

The Commission may grant an extension of a time limit for
completion of any course required by Section 1005 of the
Reguletions upon presentation of evidence by a department
that, an offlcer is unable to complete the requlred course
within the time limit prescribed because of illness, injury,
military service, or special duty assigmment required and
made in the public interest of the concerned Jurisdiction.

EXAMENATRIONS

Writtan-examénatiens~ahaliébe—raquiﬂed-eﬁ-e#eh-e££ieey-in
edeh-0ourse-eerbified-by-the-Comnianions

WAIVER FOR EQUIVALENT TRAINING

. The Commission may waive the requirement forﬁthe completion

of any course required by Section ‘1005 of the Regulations upon
presentation of documentary evidence by a department that an
officer has satisfactorily completed equivalent training.
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1010.

PRIORLIT¥~-FoR-REIMBURSEMENT

" Reimbuvsement-for-eourses-shaltli-be-padd-in-the-feliewing-

iaritiea1-depend1ng-upen-#unds«availdble+

14
{ad
£33
4
£53

Basie-ané-Supeyvisery-GeureeB
Advaneed-Dffiecer-and-Middie-Managanens-Sources
Exeeubive-Development-Courses '
Teehnieat-and-Speeial-Cournes

Seminern

ELIGIBILITY FOR REIMBURSEMENT

(a)

()

To be eligible for reimbursement, a Jurisdiction
must adhere to the minimum standards as defined
in these Regulations for each and every officer
employed. A Jurisdiction shall be ineligible to
receive reimbursement for any training if it:

(1) Employs one or more officers who do not
meet the minimum standards for employment,
OR .

(2) Does not requiré that each and every officer
satisfactorily complete the required training
as prescribed in these Regulatioms, OR

(3) Has in its employ any officer hired after

January 1, 1971, who has not acquired e £he
BeDrS+Tw Basic Certiflcate within six months
after date of completion of his probatlonary
periods, OR .

(4) Fails to permit the Commission to make such
inquinies and inspection of necords as may be
necessary Zo detemine whether the juniadiction
48, 4n fact, adhering to the.Commission's
Regu&at&ona.

If, in the judgment of the Commission, a Jurisdiction
has failed to adhere to the minimum standards for
recruitment and training, the Commission shall notify
the Jurisdiction of said Jjudgment and of its probable
ineligibility for reimbursement. The Commission
shall also request compliance. In the event that the
Jurisdiction fails to comply, the Commission may afford
the concerned jurisdiction's official representatives
the opportunity to appear before it and present what-
ever arguments the Jurisdiction may deem appropriate
in support of the claim. If the Commission finds that
the standards have not been adhered to, it must reject
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1010.  ELIGIBILITY FOR REIMBURSEMENT (Continued)

all claims for reimbursement. A jJurisdiction may be
reinstated in the program and agein become eligible
for reimbursement when, in the opinion of the

Commission, it has demonstrated that it intends to

adhere to the prescribed standards. - The period during
vhich the Jurisdiction shall remain ineligible for
reimbursement shall be at the discretion of the
Commission.

1021.  CERTIFICATES AND AWARDS

(a)

()

)

(a)

Certificates and awards may be presented by the Commission
for the purpose of raising the level of competence of

_law enforcement and to foster cooperation among the

Commission, agencies, groups, organizations, jurisdictions
and individuals. . : , :

Certificates and awards remain the property of the
Commission,K and the Commission shall have the power to
cancel or recall any certificate or award upen-due-eause
es-debermined-by-the-Gommiseien L8dued: .n ewworn; through
graudulent application; when the neciplent 45 convicted

of a felony; on other due cause as deteamined by the
Commission. '

Basic, Intermediate, Advanced, Management and Executive
Certificates are established for the purpose of fostering
professionalization, education and experience necessary

 to perfowm adequately accomp{ish the general police service

duties eesempliched peiformed by peace officer members of
eity police departments, county gheriff effieesy depart-
ments, districts, or by the California Highway Patrol.
Requirements for the Certificates are as prescribed in
Speeifieation-O-entitled PAM, Section . , “Peiliee
Cerbifieation-Bregramy? "Professional Cerfificate
Program. ™ ' _ _ .

Specialized Law Enforcement Certificates are established
for the purpose of fostering professionalization, educa-
tion and experience necessary to perform adequately the
duties of specialized publie law enforcement services such
as those performed by special investigators, cempus
police, police officers of the California State Police
Division, marshals, and-eemnsiabiesy and such others sas

mey be deemed appropriate by the Commission. Requirements
for Specialized Law Enforcement Certificates are set

forth in Speeifieatieon-1i2y PAM, Section

"Specialized Law Enforcement Certification Progrem.”
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1012.

1013.

101k,

el

{e)

{a)

)

(b}

CERTIFICATION OF SCHOSES COURSES

The-Commiaosion-shatl-eerbify-thone-gohoois—deered
adeguate~to-effeebively-tenoh-one—ar-nere-of-the
preseribed-eoursesv-—The-tdenbéity-of-oaoh-aehood
so-eerbified-shail-be-periodioakly-publiched-and
distributed-by-bhe-Conmieniony

The Commission may centify counses. Cniteria fon
cetigication include, but ane not Limited to: a
demonstrated need and compliance with minimum SZandards
for cuwriculum, facilities, (nstructors and instructional
quality. : ‘

Eersifieabion-nay-hbe-revolicd-by-action—of-the-Commisnion
wheroved-a-pehool-in-deened-inadequate-or-ne-—tonger
presenb-eertified-courpesr--In-sueh-e¥entiy-ihe-oporsoring
ageney-of-paid-sehoot-and-tho-head-of-pcackh-deparbmend
whese-trainees-parsieipatbe~-in-the-sehooi-shali-bo-pobified
by~the~-Commipaiony--The-pehoolk-pay-be-reeersified-by-the
Comminnien-when-ib-deems-the~defieienoies-have-been
eoxrasbadr

Centification of cowrses may be revoked by action of
the Commission when:

(1}  there 48 no fLonger a demonstrated need for the counse;

(2)  there is faillure fo comply with standards set

fonth in (a) above; OR,

{3} there ane othen causes as determined by the
Commission.

CODE OF ETHICS

The Law Enforcement Code of Ethics, as prescribed in Speeifi-
eabien-10-ensisied PAM, Section , "The Law Enforcement

Code of Ethics,".shall be administered as an oath to all trainees
during the Basic Course.

TRAINING FOR NON-SWORN PERSONNEL

(a)

(b)

&8

Non-swonn personnel performing police fashs are described
in PAM, Section . i
Relmbursement shall be provided for the training of
non=-sworn personnel performing police tasks as
determined by the Commission., Nem-ewern-pewseonnel
are-defined-in-Seebion-1002-Lg)r

Ponitions-Biigible
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Job-deseriptions-phall-debernine-those-positions
etigiblev--Exanples-avres

v  Complainbt-Dispateheyr

2r criminalist

3r Ceumunity-Serviec-0ffiaer

4y Fingepprinb-Technieian

5 Jaiter-and-Matron

[ Traffio-Dirveetion-and-Control-0ffiecer
Fv Parking-Controi-0ffieew

&r Polygnaph-Bxaminew

O» Adminipbrabive-Posibiens

(¢} Request for Approval

(1) In every case it is necessary for the employing asgeney
jwuisdietion to obtain prior approvel of the
Commission on an individual basis. A request for
approval must include:

i» {a) The trainee's name and title.
2 (b} Job description.
3+ [e) Course title, location and dates.

(2) Request for approval must reach the Commission 30
days prior to the starting date of the course.

(&) Reimbursement

Reimbursement for non-sworn personnel will be
computed in the same manner as sworn personnel
according to the reimbursement schedule for each
course as set forth in Speeifieabtien-iiy PAM,
Section , "Reimbursement Schedule."

1015. RETMBURSEMENTS
- {a)} Proportionate Reimbursement

Reimbursements to cities, counties, and districts
shall be granted by the Commission in accordance
with Section 13523 Penal Code, which is quoted

as follows: :

Ed
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"The Commission shall annually allocate and
the State Treasurer shall periodically pay
from the Peace Officers' Training Fund, at
intervals specified by the Commission, to
each city, county, and district which has
applied and qualified for aid pursuant to
the chapter, an amount determined by the
Commission pursuant to standards set

forth in its regulations. The Commission
shall grant aid only on & basis that is
equally proportionate among cities, counties,
and distriets.

"In no event shall any allocation be made to
any city, county, or district which is not
aedhering to the standards established by the
Commission as applicable to such city, county,
or district.”

(v) Cleim for Reimbursement

Claims must be forwarded on forms provided by the
Commission no later than fourteen days after the
completion of a certified course.

(c) Trainees May Be Claimed Only Once

An-effiecev-vho-has-~-sueeessfully—ocmpleted-a~oourse
eerbified-by-bhe-Conmispion-and-for-vhon-reimburde-
menb-has-been-lagatir—olained-er-paid-nay-net—again
be-elaimed-for-reimbursenent—fer-repebibion-ef-the
same-esurpse-regardiess-of-trannfer-or-re—cuployunens
by-anether-deparsunenty~unless-the—ocurse~io-ankherisad
ta-be-repea%ed-pe!ied&eaélyy-sueh—as-Seminaaa—er
Advaneed-0fficer-Souvsesy .

When a trainee has attended a course certified by the
Commissdion fon which reimbursement has been Legally

- claimed on paid, an employing jurdisdiction may not submit
a claim fon reimbursement for repetition of the same course
wnfess the cowwse 48 authorized Lo be nepeated perdiod-
deally, such as Seminars or Advanced Officern Courses.
Exceptions may be. au.thouze.d by the Commission.

(d) Reimbursement Limited to Actual Expenses

Reimbursement is limited to actual expenses or any
portion thereof actually incurred by a jurisdiction
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1016.

REIMBURSEMENTS (Continued)

and approved by the Commission. Reimbursement for salary
may be provided only for training acquired in an on-

duty status. e»-when-cempensatien-in-iieu-of-palery
ie-provided-through—overiine-payy—eonpensatory-tine
offy-odueaticon~-and-svaining-or-oareer-devalopient
ineentive-payy-or-obher-prograns-appreved-by-the
Commieaiony

(e) A schedule setting forth reimbursements allowed for
each course or program certified by the Commission
is set forth in Speeifieatien-li-entitled PAM,
Section , "Reimbursement Schedule."

SERVICES PROVIDED BY THE COMMISSION

_ (a) In eccordance with Section 13513 Penal Code, upon the

request of a local Jurisdiction, the Commission shall
provide a counseling service to such local Jurisdictions
for the purpose of improving the administration,
manegement, or operations of a police agency, and may
ald such Jurisdiction in implementing Iimproved practices
and techniques in accordance with Commission policy and
guidelines for the counseling service.

(v) In accordance with Section 13503(e) Penal Code, the
Commission may develop and implement programs to
increasse the effectiveness of law enforcement, and
when such programs involve training and education
courses to cooperate with and secure the cooperation
of state-level officers, agencies, and bodies
having jurisdiction over systems of public higher
education in continuing the development of college-
level training and education programs.

(c) The Commission may periodically publish or recommend
that other governmental agencies publish curricula,
manuals, lesson plans and other material to aid loeal
departments in achieving the objectives of the Act.



