
State of California Department of Justice 

Memorandum 

-~ : All Commissioners Date February 20, 1974 

Executive Director 

From Commission on Peace Officer Standards and Training 

Subject: COMMISSION MEETING 
Wednesday, February 20, 1974 
lOa. m., Camellia Room "A" 
Host Airport Hotel 
Sacramento Metropolitan Airport 

AGENDA 

l. Call to Order 

2. Introduction of New Commissioners 

• 3. Election and Appointments 

a. Vice-Chairman 
b. Committees: 

• Course Certification Committee 
• Legislative Committee 
• STAR Representatives 

4. Proposed Regulation Changes and 
POST Administrative Manual Directives 

- Lunch-

5. Public Safety Planning Council Presentation 
Proposed Commission on Criminal Justice Standards 

6. Legislation Pending and Proposed 

7. Next Meeting: April 25-26, Carmel 

8. Adjournment • 9. Briefing of New Commissioners 



State of California 
Department of Justice 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

MINUTES 

February 20, 1974 
Sacramento Metropolitan Airport 

The meeting was called to order at l 0 a.m. by Chairman Grogan. 
A quorum was present. 

Present: 

ROBERT F. GROGAN 
WESLEY R. BARRETT 
FLOYD 0. BAR TON 
JACK G. COLLINS 
LOREN W. ENOCH 
DAN KELSAY 
EDWIN R. MeGA ULEY 
DONALD F. MciNTYRE 
ROBERT S. SEARES 

- Chairman 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 

BEN CLARK and LYELL CASH, former Commissioners serving as 
resource persons. 

Absent: 

ERIC E. YOUNGER 

Also Present: 

ROBERT CRESS 

GENE S. MUEHLEISEN 
RONALD T. ALLEN 
CARL R. BALL 
BRADLEY W. KOCH 
JEWELL L. ROSS 
EDWARD M. TOOTHMAN 
GERALD E. TOWNSEND 
GEORGE W. WILLIAMS 
LOIS WILLMAN 
IMOGENE KAUFFMAN 

- Representative of the Attorney General 

- Advisory Committee Member and 
P. O.R.A. C. Representative 

- Executive Director 
- Special Assistant, Executive Office 
- Director, Police Standards 
- Director, Technical Services 
- Assistant to Executive Director 
- Director, Administration 
- Director, Education and Training 
- Bureau Chief, Education and Training 
- Secretary, Technical Services 
- Recording Secretary 



• 
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Visitors: 

Gordon Bissegger 
Herbert E. Ellingwood 

Office of the Legislative Analyst 
Legal Affairs Secretary, Governor's Office 

INTRODUCTION OF NEW COMMISSIONERS 

Due to the termination of appointments of Commissioners John Fabbri, 
Ben Clark and Lyell Cash, three newly appointed Commissioners were 
present: 

Wesley R. Barrett, Chief of Police 
Oroville Police Department 

Floyd 0. Barton, Sheriff 
Inyo County 

Donald F. Me Intyre, City Manager 
City of Pasadena 

The Executive Director gave a brief background on each Commissioner 
and welcomed them to the Commission. 

ELECTION AND APPOINTMENTS 

The changes on the Commission necessitated the appointment of a 
vice-chairman to replace the incumbent, Ben Clark. 

MOTION by Commissioner Seares, seconded by Commissioner 
McCauley, motion carried that Commissioner Dan Kelsay 
be appointed as Vice-Chairman for the remainder of 1974. 

Replacements of the POST Commission Committees were also necessary. 
The Chairman announced the following appointments: 

Course Certification Committee 

Robert Seares - Chairman 
Don Mcintyre - Member 
Floyd Barton - Member 
Ed McCauley, Alternate #1 
Eric Younger, Alternate #Z 

Administrative Counseling Advisory Committee 

Floyd Barton - Chairman 
Don Mcintyre - Member 
Robert Seares - Member 
Ed McCauley - Member 
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Legislative Committee 

Robert Grogan - Chairman 
Wes Barrett - Member 
Loren Enoch - Member 

Budget Screening Committee 

Loren Enoch - Chairman 
Jack Collins - Member 
Dan Kelsay - Member 
Robert Grogan - Member 

Alternates shall normally be of the same professional category as the 
committee member for whom he is serving. 

S. T.A.R. Representatives 

MOTION by Commissioner Enoch, seconded•Gominis<eioner 
Collins, motion carried that former Commissioners Ben Clark 
and John Fabbri continue to serve as Chairman and Vice-Chair
man, respectively, of the Project S. T. A. R. National Advisory 
Council. 

PROPOSED REGULATION CHANGES AND POST ADMINISTRATIVE 
MANUAL GUIDELINES AND PROCEDURES 

The Executive Director briefed the Commissioners on Administrative Code 
procedures for hearings required to change administrative regulations. 
The schedule follows: 

February 20 

April 15 

April 25-26 

May 15 

Commission approval of initial draft of proposed 
changes in the POST Regulations and the conver
sion of Regulation Specifications to the POST 
Administrative Manual of Procedures. 
Notice of Public Hearings mailed to all interested 
parties. 
Commission Meeting, agenda will include a review 
of any additional changes in the Proposed Regula
tion changes. 
A public hearing at the Sheraton Harbor Island 
Hotel, San Diego, in conjunction with the CPOA 
Annual Conference. Commission meeting to follow 
for review of testimony and adoption of proposed 
regulation changes. 
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Filing of adopted POST Administrative Regulations 
with the Codification Officer, Office of Administrative 
Hearings. 

Effective date of adopted revised Regulations. 

The Executive Director reviewed, by section, the suggested changes presented 
by staff. 

Following is the individual action taken by the Commission on various sections 
of the Regulations. The result of this action is set forth as an attachment 
and will be forwarded to the POST master distribution list of approximately 
1,400 persons prior to the May 15 hearing. 

1. MOTION by Commissioner Collins, seconded Seares, motion 
carried that Section 1001 (b) be changed to read: 

2. 

"Department Head" is the chief of police, sheriff or chief 
executive of a law enforcement agency. 

MOTION by Commissioner Enoch, seconded Kelsay, motion 
carried (7 ayes, 2 nays - Mcintyre and Grogan) that Section 
1001 ~t:)-(e) be changed to read: 

"First-Level Supervisory Position" is a position occupied by 
a police officer or deputy sheriff, most commonly holding 
the rank of sergeant, who in the upward chain of command 
directly supervises employees, and for which commensurate 
pay is authorized. 

3. By consensus of the Commission, Section 1001 (k) read: 

"POST Administrative Manual (PAM)" is a document containing 
Commission procedures and guidelines which implement the 
Regulations. 

4. MOTION by Commissioner Seares, seconded McCauley, motion 
carried that Section 1001 (n) and (o) be combined to read: 

"Lateral Entry" refers to the appointment of an officer whose 
employment is based upon special qualifications and/or 
experience in the law enforcement field • 
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MOTION by Commissioner Collins, seconded - Enoch, motion 
carried (nay- Barrett), to remove Section 1002 (a) (1) from 
the Regulations, which states: 

(a) Every officer employed by a department shall: 

(1) Be a citizen of the United States. 

6. MOTION by Commissioner Enoch, seconded Collins , motion 
carried (nay - Mcintyre), that Section 1002 (a) (5) and (8) 

7. 

shall not be changed at this time (Minimum Standards for 
Employment for (5) high school or GED requirement, or 
(8) requirement to acquire 6 college units within 24 months 
of hire). 

(A major consideration voiced was that the educational 
requirements should not be changed until the State Personnel 
Board Validation Study now being conducted is completed. ) 

MOTION by Commissioner Barrett, seconded - Kelsay, motion 
defeated that the "grandfather" sentence be stricken from the 
proposed changes. ("This section does not apply to any person 
who was a regular full-time officer, as defined in Section lOOl(f), 
prior to July 1, 19741') 

8. MOTION by Commissioner Kelsay, seconded -Mcintyre, motion 
carried (Nays: Collins, Grogan and Enoch) to leave the newly 
worded Section 1003, Notice of Officer Appointment, in the 
proposed Regulation changes. 

9. · MOTION by Commissioner Seares, seconded - Collins, motion 
carried that the suggested 18-month requirement for completion, 
following promotion, of Supervisory and Middle Management 
Courses be modified to 12 months in the proposed changes in 
Section 1005 (b) (1) and (c) (1). 

10. It was the consensus of the Commission that the phrase, "unless 
waived by the Commission" should be added to proposed 
Section 1005 (c) (2). 

11. MOTION by Commissioner Barrett, seconded - Mcintyre, motion 
defeated (Nays: Collins Ayes: Barrett ) 

Enoch 
Grogan 
Kelsay 
McCauley 

Barton 
Mcintyre 
Seares 

for adoption of the proposed wording in Section 1005 (e) (1) 

which stated, "After July 1, 1974, each and every person 
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appointed as a department head shall have satisfactorily 
completed the certified Executive Development Course before 
or within 18 months after his initial appointment or election 
to such position." 

It was the consensus the proposed change should state: 

"The Executive Development Course is designed for department 
heads. Officers occupying middle management positions or 
above may attend and their jurisdictions may be reimbursed 
provided the officers have satisfactorily completed the 
certified Middle Management Course. The Executive 
Development Course is optional." 

12. It was the consensus of the Commission that the proposed 
wording of Section 1011 (b) should read:· 

13. 

Certificates and awards remain the property of the 
Commission and the Commission shall have the power to 
cancel or recall any certificate or award issued in error, 
through fraudulent application, when the recipient is 
convicted of a felony, or other due cause as determined by 
the Commission • 

MOTION by Commissioner Collins, seconded - Enoch, motion 
carried to authorize staff to move forward with the POST 
Procedures concept, which would eliminate all Specifications 
by incorporating them into the POST Administrative Manual. 

All Sections of the POST Procedures were acceptable to the Commission 
with one exception: 

14. MOTION by Commissioner Seares, seconded - Collins, motion 
carried to add to POST Procednre 5-1.9 (d) Reimbursements, 
a PLAN C which would include n1eals and lodging only. 

PUBLIC SAFETY PLANNING COUNCIL PRESENTATION 

Proposed Commission on Criminal Justice Standards 

Herb Ellingwood appeared before the Commission, as the Governor's 
Office representative for the newly instituted Public Safety Planning 
Council, to present an issue of concern. He reported, in brief, on the 
Council, which will be composed of all directors of all departments in 
the State of California that deal with criminal justice as well as the 
agency secretaries who have supervision of those departments. The 
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Executive Director of POST was also appointed to the 27-member council. 

Mr. Ellingwood stated, in part, that because the California Commission 
on Peace Officer Standards and Training had became the model for the 
Nation as far as standards and training for peace officers. and because 
of the good job POST has done, and the needs for standards and training 
in other areas, various groups of people had been demanding training for 
their departments. The Department of Corrections has been the most 
vocal and most in need of training. A bill came down last year, authored 

. by Senator Nejedly, that would have established a Commission on 
Correctional Standards. Seeking a solution for Correctional training needs. 
the following proposal was presented for Commission consideration: 

a. Promote legislation to mandate Corrections standards and 
training. 

b. The Commission on Peace Officer Standards and Training 
be given the responsibility to develop and implement these 
Corrections standards and training. 

c. The Commission on POST be augmented as follows: one 
Chief Probation Officer to be appointed by the Governor; 
the Director of Corrections, and the Director of Youth 
Authority. 

A mixture of 1 to I was also discussed, i.e., one pro
bation officer and one state director. Commissioners 
Grogan and Collins stated that would be their preference. 
Commissioner Clark suggested a representation of one 
probation officer, one state director and one superior 
court judge. Commissioner McCauley supported this 
suggestion. The Executive Director suggested drafting 
the legislation to read, "the Director of Youth Authority 
or Corrections." 

d. Request a budget augmentation for POST (amount to be 
determined) to cover costs of additional staff and Com
missioners' expenses. One of the most important items 
to be included in the bill would be language to assure 
that monies from the Peace Officer Training ..Fund not be 
diverted to Corrections training. 

At the conclusion of the presentation, Mr. Ellingwood invited questions. 
During the question and answer period, Mr. Ellingwood re-assured the 
Commissioners there would be no utilization of POST funds in the 
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program and stated that allocations were planned as follows: 

Additional Commissioners' expenses 
Additional administrative costs (including staff) 

$ 1, 000 
100,000 

Reimbursement for the trainees will come from the General 
Fund. 

An official position of the Commission was not required at this time. 
The Executive Director and Mr. Ellingwood requested that if any 
member of the Commission had further questions or strong objections, 
that they be contacted. 

LEGISLATION PENDING AND PROPOSED 

Proposed PORAC legislation regarding licensing of police officers. 

POST consultant, Rick Baratta, who is the POST liaison with PORAC, 
and Bob Cress, PORAC representative and member of the POST Advisory 
Committee, presented a briefing on the proposed legislation which will 
deal with the concept of police licensing. Highlights were: 

1. All classes of .peace officers in P. C. 830 will be considered 
for licensing to afford control of who is to be a peace officer 
by way of licensing through testing procedures. 

Z. There is to be established a separate autonomous hearing 
board that will investigate complaints and revoke licenses. 

During discussion, Commissioner Seares stated he felt this was a noble 
idea but not of priority nature. He requested that the proposal be presented 
to the POST Advisory Committee for study and then brought before the 
Commission for action. The POST certification program is a form of 
licensing, and with the adoption of the proposed regulation changes, 
there will be better defined authority for revocation of certificates. 
Commissioner Collins voiced approval of this opinion, as did Commissioner 
Enoch, who stated he was well aware that law enforcement representatives 
are interested in the licensing concept, and it deserved to be explored. 
If staff has limited involvement so that staff time would be held at a 
minimum, the concept should be developed and presented to the Advisory 
Committee for study. 

This comprised the consensus of the Commission. 

Mr. Cress informed the Commission that Senator Schrade had routed a 
proposed bill which would add two members to the POST Commission, 
each being peace officers with at least five years experience and of a 
rank no higher than sergeant. 
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Commissioner Enoch requested that legislation be discussed and action 
considered only after it has been introduced. 

DATE AND PLACE OF NEXT MEETING 

Commissioner McCauley extended an invitation for the next Commission 
meeting on April Z5-Z6 to be held in Monterey County; the exact loca
tion will be announced at a later date. (Since confirmed at the La Playa 
Hotel in Carmel. ) 

ADJOURNMENT 

There being no further business, the meeting was adjourned at 3:30p.m. 

Respectfully submitted, 

:!;! ~=::::--
Executive Director 
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STATE OF CAliFORNIA 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWliNG DRIVE, SUITE 250 

SACRAMENTO 9'8:13 

July 1, 1974 

REGULATIONS 

DE?ARTMENT OF JUSTICE 

The Regulations of the Commission on Peace Officer Standards and 
. Training are established and adopted in com.pliance with Sections 13506 

and 13510 of the Penal Code of California. 

The Regulations have been codified in Title 11, Chapter 2 of the 
Administrative Code of California, originally effective October 23, 1960, 
and revised effective Qet"eP-~..,-~9!fa Ju..ty- 1, 1974. 

1000. 

1001. 

OBJECTIVES 

The objectives of the Commission on Peace Officer Standards 
and Training are: 

(1) To raise the level of competence of local law enforce
ment officers: 

(a) By establishing minimum standards relating to· 
physical, mental, and moral fitness which. shall 
govern the selection of city police officers 
and peace officer members of county sheriffs' 
departments , and 

(b) By establishing minimum standards for training 
such officers. 

(2) To provide such services to local law enforcement as 
are authorized by law. 

DEFINITIONS 

"Accredited College" ..U. a. c.ommun.U:y c.oU.ege., c.oU.e.ge. OJt 
wUVeJL6Ulj a.c.c.Jte.cf..Ue.cf ah .!>U.c.h by: 

FeP-~fie-~;ppeee-e~aw&Pa~R8-e&He~ea-aa&-~l!'aiR~R8 

el!'ea~~-ae~t.H~P&a-i.R-&ftH&a~~9RM-4R&~i.~HM&R&-,-:ifie 
Semmi.ee~&R-sfia~~-l!'ee&SRiee-eR~-=ieeee-HR4=ie-awap&e& 
~R-a-e&HPee-~Pem-a-~HRieP-ee~~ese..,-ee~~e-eP~i.vel!'
&i.~y-aeePea~=iea-ae-eHee-ey+ 
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1001. DEFINITIONS (Continued) 

.fk~ (b) 

.fa~ (c.) 

te1 (d) 

ta1 (e) 

(1) The Department of Education of the state in 
which the 6~!8• c.ommunity college, college or univer
sity is located, OR 

(2) The recognized national accrediting bo~, OR 

( 3) The state university in the state in which the 6~ii.ep 
c.om~~ college, college or university is located;,QR 

"The Act" refers to Part 4, Title 4 of the Penal Code 
of California, commencing at Section 13500 and entitled, 
"Standards and Training of Local Law Enforcement Officers." 

"Assistant Department Head" is an officer occupying 
the first position(s) subordinate to a department 
head, and for which commensurate pay is authorized. 

"Certified Course" is a #el'l!la~!eeEl 6o.IUIIIl.l. program of 
instruction approved by the Commission. GP;i,~ep;i,a-leP 

EIJJP&¥~-iaelaEle-a-Elemeae~Pa~eEl-ReeElT-aeEl-eempliEiftee 
w~~a-m~R;i,mam-e~aREl&Pae-'e•-eaFP~eal~T-~R&~Pae~&PeT 
faeil~~~ee-aREl-4ae~e~ieRal-~a~i~~.--Ga~gel!'ii.ee 

e#-eeP~~#ieEl-eeaPeee-#eP-waiea-•e4mea.eeme~-·~-ee 
Ja~El-aP&-JPe&ePieeEl-iR-iee~iea-lQQ;-e#-~aeee-Regala~ieR&• 

"Commission" is the Commission on Peace Officer 
Standards and Training. 

( 6) "Commu.t.lllr. TJtahtee" .b. one who a.ttend6 a .tlutin.i.ng 
c.oWL6 e and c.ommu.t.eA eac.h da.y to and 6JLOm the c.oWL6 e 
t..U:e. 

~} (g) 

.fe~ (h) 

"Department" is a ci-ty police department , ei!' a c.otu'l-tq 
sheriff's department, t:t ILeg.ional pt:tll.k c{.iA.:tft.{.c,t, t:t 
d.iA.t!Uct t:tu.t.hoM.zed by t.;ta,tu.t.e to ma..inta..i.n a po.U.c.e 
depaJttme.n.t OIL the Ca.U.6o1Lni.a. H-ighwt:tq Pa:tJtoi. 

"Department Head" is a the chief. of police, eP-a 
sheriff., OIL exeCLLU.ve o6 a taw en6oll.c.eme.n.t agenc.y. 

te~ llKHeea~i¥e-Q##iee•ll-ie-~ae-KHee~¥e-8eePe~a~-e#~ae 
Gel!llllieeieR • 
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1001. DEFINITIONS (Continued) 

"First-Level Supervisory Position" is a position 
occupied by a an pe~iee officer e•-ae~~~-BfiePi~~ 
wl\ie&, who, in the upward chain of command, directly 
supervises employees of ~iee-ep-&Ae.i##e~-aep~
l!leB"l;& taw en6oJLC.ement agenciu and most commonly is 
the rank of sergeant, and for which commensurate pa,y 
is authorized. 

(j) "High School" is a school accredited as a high school 
by the Department of Education of the state in which 
the high school is located, or a school accredited as 
a high school by the recognized regional accrediting 
body, or a school accredited as a high school by the 
state university of the state in which the high school 
is located. 

~19+ (k) "Lateral Entry" eP-WPM&#el!'l! Jt.e.6eJt.6 .to .the. appo.intlne.nt o6 
an o66.i.ceJr. who-se employment .U, ba.6e.d upon .6pe.cial quaU
Q.icat.ion4 and/ 01!. e.xpell.ience. .in .the. taw en6ol!.Ceme.nt Q.ie.ld. 

~e-1 (!) 

FeP-~eeee-el-"l;l\eee-RegH~~ieBe-f&e~ieB~QQ3-f&+~ 

L&~el!'&*-eB~~-l!'ele•e-~e-eap~~eB~-ae-&B-e~~ieel!'-eaeea 

~peB-epeeia~-~~a~iliea~ieBe-8~~-wi~l\~~-pl!'i&P-~aw-es-
~el!'eemea~-e*Pel!'ieBee? · 

L&"l;epa~~l!'aaeleP-l!'elePe-~e-~l\e-appeiB~~-e&-aa-e~~ieeP 

waeee-emp~e~es-1;-ie-eaeea-~peB-ep~&*-~~~iliea~iese 
&Bi-e*Pel!'iesee-wi"l;aiB-"l;ae-~aw-eR#el!'e&meB~-~e~a? 

~~epa~-es"l;Paaee-l!'e~~i•es-s~i&ie~ies-ll!'ea-~l\e-l\~iR8 

ageBe~-ae-~~~iBe&-iB-Se~ieB-~QQ3-~a1-el-"l;&e-Re~atiese? 

"Middle Management Positions" are those positions with 
supervisory and/01!. command responsibilities which are 

between first-level supervisory positions and aeeie~as~ 
department head positions as defined in this section, 
and for which commensurate pa,y is authorized. 

"Non-Sworn Personnel Performing Police Tasks." Non-
sworn personnel performing police tasks are those full
time, non-peace officer members of participating juris
dictions for whom reimbursement ma,y be .. claimed, based 
upon actual job assignment, as determined and approved 
by the Commission. P&P"l;ieipej;;j,SII-l!'~~il!'el!leR"l;e-ape 
a~iBea-iB-See~ieB-~~4-e#-~l\e-Re~~e • 
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1001. DEFINITIONS (Continued) 

t8~ (n) 

Col 

E-JJ (p) 

(q J 

(IL) 

"Officer" is a peace officer member of a city police 
department, county sheriff's ~~~ee depall.tment, a 
regional park district, a district authorized by 
statute to maintain a police department, or the· 
California Highway Patrol. 

"POST Ac:~m.i.n,W.t/la..ti.ve Manual (PAM)" .i4 a doc.ument 
con.ta.in.i.ng Comm.i.6<>.ion PILoce.du.lt.u and Gu.i.deU.nu 
wh..i.c.h .imptemen.t the Regtda.ti.on<>. · 

"Reimbursement" is the money allocated from the Peace 
Officer Training Fund, ~ provided in Section 13523 
of the Act. 

"Re.imbUJLOement P.f.an" con<>.U.t!> o6 a c.omb.ina.t<.on o6 
expencl.itwLu t>how.i.itg the pell.c.e.n.tage o6 the amount 
6011. wh..i.c.h ILe.imbUJLO ement .i4 made 6011. each ex.pencl.itwLe 
w.ithbr the pJt.ov.U..ion<> u:ta.bU!>hed by the. Collllll.i!>t>.ion. 

"Ru.ident TII.Cl.inee" .i4 one who a..ttend!> a :t:Jza.inhtg 
coUJLO e and ob.ta..inl> todg.ing and mea.l.!> a.t OIL neaJL the 
coUJLO e <>de 6011. one oiL m011.e n.ight!> • 

llSefie~ll-~e-&ay-eefiee~~-ee~~ge~-~~ePB4~~~aea6~ 
ep-;eea;~.a~a~ag-~e~~-wa~efi-~~ePe-;aw-ea~&Pee- · 
mea~-~.a~ft~ag-&Ba-~fte~~&ee-~tfi~-~te-meaa~ag-tfie 

eeme~aat~ea-e#-ee~ee-e~•~e~~~~aet~ete•s,-&Ra 
~aeU~Uee.. 

(<> J . "Spec<a.Uzed Law En0o11.c.ement Agency" .i4: 

( I J a <> egment o 6 an agency wh..i.c.h ha!> po.ucing OIL 
.e.aw en0o11.c.ement au..tho.uty .impo<>ed by .e.aw and 
whcJe emptoyeu Me. peace o66.ic.ell.!> a!> de6.ine.d 
by .e.aw; 

( 2 J a gove.~~.nment agency engaged .in the en6o11.c.emen.t 
o6 l!.egtda.ti.on<> OIL law!> .u.m.u:e.d .in &cope OIL na.twr.e; 
~; . . 

( 3) a gove.~~.nment agency that engagu .in .inve.<>t.i.ga.t.ive 
OIL othe11. .u.m.u:ed .e.aw e.n6o~~.c.ement ac.t.i.v.it.i.u .in 
the e.n6Mcement o6 c.IL.im.ina.R. taw; ANV 

( 4 I wh.ic.h .i4 au..tholl..ized by the Co11117!.i!><>.ion to paJr..ti.c..ipa.te 
.in the Spec..ia..Uzed Law En6ol!.cement Ce.ll.t.i.6.ic.at.ion 
Ptr.l'gJtam • 
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DEFINITIONS (Continued) 

. (.t) 

( u) 

"Spec,ia.U.zed Peace 066-(.cell." .U. 11 peace. o66.i.c.e.IL membell. oo 
11 <'ope.c,ia.Uzed .f.aw enooJr.c.emen.t 11gency IIILth.oJU.ze.d by .the. 
Cornm.i.6<'o.i.on :to pa!Lt.i.c..i.pll.te. .i.n .the. Spec,ia.Uze.d Law 
En0o1tcemen.t Ce.Jt.t.i.0..i.c.a.tion PMgltllm. 

~Spee~#~eat~ea~-~e-a-aeeeP~~eft-9#-a-Pe~~emest 
&1ipp;bellleBt~Rg-a-eeeUSB-e&-tae-Re81i;bat4&Ba.. 

"Titll.i.nee" .U. 11n empl.oye.e. o6 11 .f.aw e.nooJr.c.eme.n.t 11genc.y 
who a..tte.nd<'> 11 POST- cell..t.i.o.i.ed C.OU!t<'> e.. 

MINIMUM STANDARDS FOR EMPLOYMENT 

(a) Every officer employed by a department shall: 

~~---Be-a-e~t~eea-e#-tae-Ys~tea-Statee. 

~a+ (I) Be fingerprinted and a search made of local, state, 
and national fingerprint files to disclose any 
criminal record • 

(2) Not have been convicted by any state, a.-8~ the 
federal government, Olt by 11 oOJte..i.gn gove.Jtnment 
of a crime, the punishment for which could have 
been imprisonment in a federal penitentiary or 
state prison. 

( 3) Be of good moral character as determined by a 
thorough background investigation as prescribed 
in the-9peeifieat±on-l-entitled; PAM, Section , 
"The Personal History Investigation." . -~ 

(4) Be a high school graduate.or have passed the 
General Education Development test with an 
overall score of not less than 45, and a 
standard score of not less than 35 on any 
section of the test, as established b,y the 
American Council on Education, or have attained 
a score on a written test of mental ability 
approved by the Commission and equivalent to 
that attained by the average high school 
graduate. 

(S) Be examined by a licensed physician and 
e~geen-aaa must meet the requirements 
prescribed in Spee;i.#kat~SB-a-eat;H;;!,.u,. 
PAM, Se.c..t.i.on , "Physical Examination." 
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MINIMUM STANDARDS FOR EMPLOYMENT (Continued) 

~:;:+ {6) Be interviewed personally prior to employ-
ment by the .department head or his repre
sentative(6), e~-~e~eeeft~a~~vee; to determine 
his s1litability for the police service includ-
ing such things as the recruit's appearance, 
personality, ma.tu/U.ty, temperament , background and 
ability to communicate. 

~i+ {7) At the date of hire or vi thin 24 months have 
been awarded by an accredited college and/o~ 
un..i.vei!A-U:y no less than 6 college and/ o~ un..i.vei!A.Uy 
semester units or 9 quarter units a.6 a.u.tho.!Uzed 
by .the Co111110.6.Wn. 

(b) It is emphasized that these are minimum entrance 
standards. Higher standards are recommended when
ever the availability of qualified applicants meets 
the demand. 

(c.) AU ~eq!Wr.emen-U o6 Sec.ti.on I 002 o6 .the Regu.lation6 
6haU. app!y .&!. each and ev~ c.a.6e o6 .la.telta.l. entlr.y, 
a.6 de6.&1.ed .&!. Section 1001 ( k), ~egcvu.lle66 o6 .the 
~k to w!Uc.h .the pei!Aon ..iA appo.&t:ted, unle66 
waived by .the Co111110.6..i.on. Th..iA 6ec.ti.on doe6 not 
appty to any pei!Aon who Wa.6 a ~eguf.alt, 6ull-Ume 
o66..i.e~, a.6 de6.&1.ed .&!. Sec.ti.on 1001 (n), p.!Uo~ 
.to July 1, 1974. 

~a+ Wftefteve~-aft-e~~~ee~-e~-aRY-~aRk-eft~e~e-a-aep~ft~ 
ey-ia~e~ai-eft~~-eP-~~afte~e~;-~fte-aep~meft~-efiaii 

~ePWa~a-6e-~fie-Semm~ae~eR-w~tfi~e-3Q-aaye-~~em~~8e 
aa~e-e~-8~e-appe~H~M8ft~;-&-88~~ee-~-i&~eFei-eB~PaHee 
eR-e-~epm-ppev~aea-ey-~ae-Semmiea~ea? 

~e+ Aii-Pe~~~~emeR~a-e~-See~~eR-iQQa-e~-~ae-RegHie~~eee 
efieii-appiy-~R-eeea-&Ha-eve~-eeae-e~-ia~BPai-ee~~ 
e~-~P&Ha~e~;-ee-ae~~Hea-~R-See~~ee-iQQi-tP+;-PegePa
ieae-e~-~8e-P&Bk-~e-w8~e8-~8e-e~e~ee~-~a-appe~s~ea; 
~ieae-wa~vea-ey-~ae-Semm~ae~SH? 
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1003. NOTICE OF PEACE OFFICER APPOINTMENT 

1004. 

1005. 

Whene.veJL a pe.aee. o6 6ic.eJL .i.6 nwty a.ppoblte.d, oJr. en.teM a 
de.pCVLtmen.t latellall.y, the. de.pCVLtmen.t .sha.U. no.U6!! the. 
Commi..s.s.(on w.wu.n 30 da.yll o6 the. appo.Ut.tmen.t on a 6oiUII 
pMv-ide.d by the. Commi..s.sion. 

PROBATIONARY PERIOD 

(a) Every officer employed by a department shall satis
factorily complete a probationary period of not 
less than 12 months. This requirement shall apply 
also to officers who enter a department laterally. 

(b) Every officer who is promoted or appointed to a 
supervisory, middle management, or assistant depart
ment head position shall satisfactorily complete a 
probationary period of not less than 6 months. 

(c) If the laws or charter provisions of a jurisdiction 
specify a probationary period of less than 12 
months, paragraph (a) above shall not become effective 
in that jurisdiction before the legislative body or 
electorate has elected to conform with paragraph 
(a). 

MINIMUM STM!DARDS FOR TRAINING 

(a) Basic Course (Re.q~e.d) 

tl~ (2) Requirements for the Basic Course are set 
forth in Speei~iea~~eB-3-eR~~~ea, PAM, Se.etion~--~· 
"The Basic Course." · 

~a~ (1) Each and every trainee muSt satisfactorily 
complete the pt'e&ei'~eea c.IVLU6ie.d Basic Course 
within 12 months from the date of his appoint
ment as a regularly employed officer. 

(3) Reimbursement may be paid to jurisdictions 
which terminate a trainee or allow a trainee 
to resign prior to completion or. the Basic 
Course provided the requirements of Section 
1002 (a) (1) through ~~~ (6) have been completed 
prior to the date the course commences • 
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MINIMUM STANDARDS FOR TRAINING (Continued) 

Supervisory Course 

(3) Requirements 
set forth in 
Se.c.ti.on __ , 

(Re.q!Wted) 

for the Supervisory Course are 
Spee~~~a~~e8-4-ea~~~ea; PAM, 
"The Supervisory Course." 

Each and every officer promoted, appointed or 
transferred to a first-level supervisory 
position shall have satisfactorily completed 
the ~~eee~&ea e~nied Supervisory Course 
before or within ~g 12 months after his initial 
promotion, appointment or transfer to such 
position. This section applies to officers 
promoted or transferred to a .first-level super
visory position within a department, and to 
officers employed from outside a department 
and appointed to a first-level supervisory position 
without having completed the ~eee~~eee e~~e.d 
Supervisory Course. 

~3~ ( 2) Reimbursement mey be granted only for officers 
who have been awarded or are eligible for the 
award of the Basic Certificate • 

(c) 

t4~ Wftea-a-aepaF~mea~-Pe~~pee-aa-eG~eeP-~e 
eem~~~e-~&e-~ee&P~eea-s~~eP¥~ee~_ge~ee 
~~~e~-~e-8~&-pPeme~eBy-appe~a~mea~y-&P~Paae
Gep-~e-~&e-G~Pe~-~eve±-e~pePV~ee~-pee~~~efty 
t&at-fr~~ea~et~ea-~e-aet-e~g~e~e-~eP-~~me~ee
mea~-~~~~-~&e-e~~~ee.-~e~a-€eet-~Pem~eay 

eppe~ate&y-eP-tPaae~ePPea-~e-e~e&-e-~e~t~ea 
w~t&~a-t&at-aepaPtmeat-~~eee-~~P-e~~ 
~e-eeta~aea~Pem-t&e-Gemm~ee~. 

Middle Management Course (Re.qtWted) 

(1) A~~e•-J~-~y-~~~;-eaeh Each and every officer 
promoted, appointed or transferred to a middle 
management position shall have satisfactorily 
completed the ~eeeP~eea e~6ied Middle Management 
Course be.no~e. o~ within ~g 12 months after his initial 
promotion, appointment or transfer. This section 
applies to officers promoted or transferred to 
a middle management position witiiin a department 
and to officers employed from outside a depart-
ment and appointed to a middle management position 
without having completed the ~Pe&eP~eea course • 
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MINIMUM STANDARDS FOR TRAINING (Continued) 

~2~ ~-ee~ee-~e-aee~gaea-feP-eff~eePe-eew~-~Pe-
me~ea-frem-~ee-f~Pe~-~evel-~~~~~es~~~ea~ 
ae-aef~aea-~a-See~~ea-~QQ~-tf+~--Heweve•~-~ee 
ee~ee-~e-ava~~ae~e-~e-~~-~eeP-P&RH&-a&eve-~ee 

f~Pe~-~eve~-e~~PV~eeP-a~-~e-a~eeP~~es-ef~ee 
aepaptmea~-aeaa~-aaa-Pe~me~eemeR~-m~ee-gPaa~ea 
~pea-ea~~e~e~e~-eem~e~~ea-ef-~ee-ee~se~-~ae 

Pe~~~Pemea~e-feP-~ee-~aa~e-Maaagemea~Ge~se 
aPe-ee~-feP~ft-~a-Spee~f~ea~ies-,_ea~~~~ea~-~~e 
~aa~e-Maaageme~-GeW*&~~ 

(2) 066-ic.eM occupybtg 4upeJtv.U.oJty po4Won4 011. above 
may a.tte.nd the Midd.e.e Management CoU/L6e a.nd the.Vt 
ji.IIW.d.i.c.Uonh be JLeimbUIL6ed p!r.ov.W.ed the o66.i.ceiL6 
have .~>a;t.iA 6a.c.toJL.U.y compi.e.ted the c.eltU6.{.ed 
Su.peJtv.U.oJty CoUIL6e, unie-64 wa..i.ved by the Comm.i.64.i.on. 

~~7 Wftea-a-aepar~mea~-Pe~~Pee-aa-eff~eeP-~e-eemp~e~e 
~ee-~a~e-Maaagemea~-Ge~P&e-pP~P-te-fi~s-pPe

me~~ea~-appe~a~mea~-eP-~PaBefeP-te-a-m~a~e-maBage
mea~-~ee~~~ea~-~aa~~~P~ea~e~~&a-eea~;-ae~eeeeme 
e;~gie;e-&eP-Pe~e~eemea~-~i;-~e-eff,eeP-~e 

ia-fae~-pPeme~ea~-a~e~a~e~-er-~aaefePPe4-~e-e~e8 
a-pee~~iea-wi~e~a-~8a~-aepa~mea~-~;eee-p¥ieP 

appPev~-ie-ee~a4aea-&Pem~ee-G&mm~eeieaY 

( 3) ReqtWr.ement4 nolL .the M.i.dd.ee. Management CoU/1.6 e 
Me 4e.t 6oJLth bt PAM, Sec.t.i.on "The Midd.e.e 
Management CoU/L6e." 

(d) Advanced Officer Course (ReqtWr.ed) 

(1) After July 1, 1971, each and every officer below 
the rank of first-level supervisory position as 
defined in Section 1001 tf1 (.{.) shail satisfactorily 
complete aa-a~evea the c.eltU6.i.ed Advanced Officer 
Course of 20 or more hoUrs at least once every four 
years after completion of the Basic Course. ~e 

re~~Pemea~e-feP-~ee-Aavaaee&-G#f~eeP-Ge~ee-SPe 
ee~-fer~a-~s-8pee~fiea~'ea~~-ll~e-A4vaaeea-Qf~eeP 
ge¥Jtee,.!! 

(2) The above requirement may be met by satisfactory 
completion of a.ny reimbursable.PT~~~y-eeP~'fiea 
courses of 20 or more hours. 

( 3) Reimbursement for the Advanced Officer Course 
is provided as set forth in Speeii.~eaMea..;;., 
PAM, Sec.t.i.on , "Reimbursement Schedule·" 
~QP68PS~ft-AF3F&F 
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1005. MINIMUM STANDARDS FOR TRAINING (Continued) 

(4) Req!Wteme.nt& 60JL the. AdvMc.ed 066-i.c.eJr. CoW!.6e. 
Me .6 e.t 6 olt.th .in PAM, Sec.:ti.on , "The. 
Adva.nc.e.d 066-i.c.eJr. CoW!.6e." --

(e) Executive Development Course (Optional) 

EMee~~~ve-~eve!epaea~-Ge~~ses-aPe-ep~~eaa*-aaa-aFe 
Pe&~P'e~ea-~e-ae~aptmea~-aeaas-aai-ase~~aa~-i~a~mea~ 

lieaas-~!ees-~~~e;p-a~~Peva!4e.P-Peime~P-B~-ei!-~lieP 
~&Rks-~e-gPaa~ea-ey-~lie-Gemmiasiea~e-Pe~~i~emea~s 

aPe-se~-i!e~~a-ia-S~eei&isa~iea-e-ea~~~!eaT-~EMe~~~ve 
Beve!e~mea~-Ge~&&7~ 

( 1 J The Executive Ve.vel.opme.n.t CoWL6e. .i.-6 dM.i.gned 
6oll de.pa.JU1nen.t he.a.d-6. 066-i.c.e.M oc.c.u.py.i.ng 
m.U:idte management po.t.W..On-6 OIL a.bove. ma.y 
a..ttend aJ'Ld thW!. jwW,d.i.ctl.on-6 ma.y be JtehnbW!.6ed 
p!t.OV.i.de.d the. o66.(.c.e.M ha.ve. 4a.U66a.cto.!tily completed 
the. ce4ti.6.i.e.d M.iddte. Ma.na.g emen.t CoWL6 e. The. 
Executive Ve.vetopmen.t CoW!.6e. .i.-6 opt.i.ona.t. 

(2) Req!Wteme.n.t-6 6oll the. Executive Vevel.opment CoWL6e 
Me .6e.t 6olt.th .in PAM, Se.ctl.on , "Executive 
Ve.vetopmen.t CoW!.6 e." 

(f) Technical aaa-8~eia± Courses (Opt.i.ona.t) 

(g l 

~eeft&iea~-eaa-S~eia!-Ge~ses-e~e-aeeePieei-~B 

s,eeii!iea~iea-Q-aai-a~e-~ieae!7 

( 1) Techn.i.c.a.t CoWL6e.6 Me de.-6-igned tfJ develop 
.t.IU.UA a.nd knowledge. .in 4ubj ect4 Jteq!Wt.i.ng 
.6pec..i.a.t e.xpeJ!UH • . The coU/t6e.6 Me opt.i.ona.t. 

( 2) Req!Wteme.nt& nOlL T e.chn.i.ca.t CoW!.6 ~ Me .6 e.t 
6olt.th .in PAM, Se.c.Uon --J. "Te.chn.i.ca.t 
CoW!.6 e.-6." · 

Spe.c..i.al CoW!.6M ( leg.i..6.ea..t.i.vetq MMda..ted) . . 

( 1) Spec.i.a.t CoW!.6 e.-6 Me ma.ncl.a.ted by the. 
Le.g.i.-6 ta.twte. 

( 2) Req!Wteme.nt& 601!. Spe.c.i.a.t CoW!.6·~ Me 4 e.t 6olt.th 
.in PAM, Se.c..ti.on ___, "Spe.c..i.al CoWL6M." 

Seminars (Opt.i.ona.tl 

SellliaaPe-ePe-aeaei'ieea-~-Speeii!iea"l;iea-;!,3-r-!:!1fte:ra.,e 
e~~ieaa~-aaa-ePe-ieaigaei-"l;e-s"l;~&y-&Ra-ee;!,ve-e~~Pee~ 
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MINIMUM STANDARDS FOR TRAINING (Continued) 

l.l.l 

ftfta-~~e-ppeelems-eaee~~e~ea-ey-lew-eftfeP&emeft~ 

pe~eeaae*-ftfta~ftei•-aseae'ee~-A~eaaaaee-a~-semiB&Fe 
a&r-Be-~epe~e6-pe~~a,e&~Q&-&ppPe¥ea-ey-~fte 

Gemaie~ea.--Je-e~~eaall-ee-ee~'"ea~a~-4e 
e#-leee-~a&B-li-9~e-&Qp~9fty 

I I l Sem.i.HM6 Me de.s.igned ~ .Atu.dy and .Aolve c.uMent 
and 6u:twLe powblern4 enc.ountell.ed by laJA1 en6o~teement 
agencie.s. EIIJt.oUment .U. open ~ any IUU!k.. Sem.i.HM6 
Me optional. 

121 Re.qiWteme.ntA 6oll. Sem.i.HM6 aM. l>et 6o1Ltk .ln PAM, 
Sec.ti.on "Sem.i.HM6. " 

IOptionall 

I I l F.l.eld Manttgement TJta.i.n.lng .l..6 de.s.igned to IL6.6.U.t 
.ln the ~>o.t.u.ti.on o6 ~>pec.i6..i.c. management p11.obtem6 
wU:h.ln .i.nd.iv.iduat ag enele.s • The .tJr.a.i.nhtg .U. 
optional. 

I 2 l Pall..tic.lpa.ti.on 11.e.qu.Ur.eme.nt.6 and pMc;.edwte.6 6011. 
F.i.el.d Manttgement T.llahti.ng Me .Aet 6o1Ltk .in 
PAM, Sec.ti.on "F.i.el.d Manttgement T.llahti.ng." 

EXTENSION OF TIME LIMIT FOR COURSE COMPLETION 

The Commission may grant an extension of a time limit for 
completion of any course required by Section 1005 of the 
Regulations upon presentation of evidence by a department 
that an officer is unable to complete the required course 
within the time limit prescribed because of illness, injury, 
military service, or special duty assignment required and 
made in the public interest of the concerned jurisdiction. 

W~4~~BB-eH&aiB&~'9B&-Sft&ll-ee-~e~v~ea-e#-e&eft~#~eP-4B 
eaea-eevPee-ee~''4ea-ey-~ae-Gemm£&e49fty 

WAIVER FOR EQUIVALENT TRAINING 
.· 

. The Commission mey waive the requirement for the completion 
of any course required by Section·l005 of the Regulations upon 
presentation of documentary evidence by a department that an 
officer has satisfactorily completed equivalent training • 
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· Reim~eemea~-fe~-ee~eee-eaa~~-ee-pa,a-ia-~a~f~~evins
~,e~~il:ee~-ae~eaa'a~-~peB-fwaae-a~~ae~e+ 

~~+ Baeil:e-aBa_g~peF¥il:ee~_ge~~eee 

fa+ Aavaaeea-Qffil:ee~•BBa-Mia~e-Maaasemeat-Ge~ee 
t3~ EKee~~'ve-~eve~epmea~-ge~Peee 
{4~ ~ee8Bil:e~-aBa-Spe~a~.ge~~eee 
{§~ Semil:aue 

ELIGIBILITY FOR REIMBURSEMENT 

(a) To be eligible for reimbursement, a jurisdiction 
must adhere to the minimum standards as defined 
in these Regulations for each and ever,y officer 
employed. A jurisdiction shall be ineligible to 
receive reimbursement for any training if it: · 

(b) 

(1) Employs one or more officers who do not 
meet the minimum standards · for employment, 
OR 

(2) Does not require that each and ever,y officer 
satisfactorily complete the required training 
as prescribed in these Regulations, OR 

(3) Has in its employ any officer hired after 
Januar,y 1, 1971, who has not acquired a .the 
P~Qygy~~ Basic Certificate within. six months 
after date of completion of his probationar,y 
period~, OR . · · · 

( 41 Fai..f.6 .to peJun.i..t .the Commi.6.s.ion .to m£tke. .such 
.i.n.qr.WU.e..s and .&r.opec.:ti.on o6 ~~.eeoltdt. a.s ma.y be 
neee..s.saJty .to de-te/UII.ine whe.theJr. .the jwr..iAcUc.:ti.on 
.U., ht 6a.e.t, adhe!Ung .to .the. Commi.6.s.ion'.s. 
Regul.a:t.ion.s • . . 

If, in the judgment of the Commission, a jurisdiction 
has failed to adhere to the minimum standards for 
recruitment and training, the Commission shall notify 
the jurisdiction of said judgment. and of its probable 
ineligibility for reimbursement. The Commission 
shall also request compliance. In the' event that the 
jurisdiction fails to comply, the Commission may afford 
the concerned jurisdiction's official representatives 
the opportunity to appear before it and present what
ever arguments the jurisdiction may deem appropriate 
in support of the claim. If the Commission finds that 
the standards have not been adhered to, it must reject 

/ 
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ELIGIBILITY FOR REIMBURSEMENT.(Continued) 

all claims for reimbursement. A jurisdiction mey be 
reinstated in th~ program and again .become eligible 
for reimbursement. when, in the opinion of the 

. Commission, It has .demonstrated that. it intends to 
adhere to the prescribed standards •. The period during 
which the j~risdiction shall remain ineligible for 
reimbursement shall be at the discretion of the 
Commission. 

CERTIFICATES AND AWARDS 

(a) Certificates and awards may be presented by the Commission 
for the purpose of raising the level of competence of 

(b) 

. law enforcement and to foster cooper~ttion among the 
Commission, agencies, groups, organizations, jurisdictions 
and individuals. 

Certificates and awards remain the property of the 
Commission.and the Commission shall have the power to 
cancel or recall any certificate or award ~pea-a~e-ea~e 
ae-ae~ePlllbea-ey-~lie-l;eiii!Bi.&e;i.&R .U../Iu.ed: .in eM.Oit; .tlvwugh 
~en.t a.ppU.c.ation; when .the. Jte.c.i.p.i.en.t .U. c.onv.i.&e.d 
o6 a. 6el.ony; oJr. o.the.Jt due. c.a.u./le. a../1 de.teJrm.i.ne.d by .the. 
Cornmi6.6.i.on. · 

(c) Basic, Intermediate, Advanced, Management and Executive 
Certificates are established for the purpose of fostering 
professionalization, education and experience necessary 
to pe~~&Plll adequately a.c.c.ompti6h the general police service 
duties aeeempli.sliea pe.Jt6oJtme.d by pe~e officer members of 
city police departments, county sheriff ~i.eee-y de.pa!Lt
me.nt6, districts, or by the California Highway Patrol. 
Requirements for the Certificates are as prescribed in 
Speei.,i.ea~i.ea-9-ea~;i.~lea PAM, Se.c,t.i.on ~ ~Peli.ee 
~eni#i.eaUea-P~eg~-!! "PJto6e,t~.6.i.ona.l Ce.Jtt.i.6.f.c.a.te. 

(d) 

PJtogJta.m." · . . . 

Specialized Law Enforcement Certificates are established 
for the purpose of fostering professionalization, educa
tion and experience necessary to perform adequately the 
duties.of specialized public law enforcement services such 
as those performed by special investigators, campus 
·police, police officers of the California State Police 
Division, marshals, aaQ-eeR&~al>lee-y and such others as 
may be deemed appropriate by the Commission. Requirements 
for Specialized Law Enforcement Certificates are set 
forth in Spe&i.fi.&adea-3:2" PAM, Se.c,t.i.on --=--' 
"Specialized Law Enforcement Certification Program." 
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1013. 

1014. 

CERTIFICATION OF 8~HQQ~ COURSES 

~a~ ~e-~emm~ee~ea-e~•-ee~~~-tfte&e-eekee*e-&eeaee 
aae~~a~e-~-e##ee~~¥e~~eaea-eae-&P-a&Pe-e&-tfte 

~eeeP~eea-ee~eee.--~e-~aeR~,~~-ea&ft-e&ftee* 
ee-ee~~~~ea-eaa**-8e-peP'ee~e~~-p~~e&e4-&Ra 
aie~P~e~~a-ey-~ae-~~ee~R• 

(a) The Corrm<.6.6.Wn ma.y c.e/Lti.6y C.OUIL6e6. ClrLteM.a. 6011. 
c.e/Lti.6.i.c.a.ti.on .i.nclu.de., but Me. not Um.U:e.d to: a 
de.mon4tll.ate.d ne.e.d and c.ompUa.nc.e. w.i.th rn.UWnwn .6.t4nclaJr.d.6 
6oll. c.uiiJI..i.c.ul, 611C..i.Uti.e6, .i.n.6.tlw.c.to1!4 an.d .i.n.6tlw.c.t.ionat 
qu.a.Uty. 

tb~ Ge~~~~a~ea-may~e-Pe¥ekea-By-ae~eB~ke-~&4eB 
waeRe¥&P-a-e&fteti-~e-tieeaee-kaa~~fie-er-Re-*eageP 

~reee&~-ee~~~a-~eee.--~-e~ea-e¥eR~-tae-epeae&PiRg 
age&ey-9#-ea~a-eeaee*-a&&-~ae-aeea-e#-eaea-a~&PtmeBt 

waeee~Pakeee~~e~~e-4&-~ae-&eketi-eka~-ee-R~~#'ea 
ey-tfte-Gemai&B~R•--~e-&eft&~-m~-ee-Peee~~~e&-ey-tfie 
~emmiee~-w&eB-'~-&eeae-tae-a~~~ee-fta¥&-eee& 
&efi'eetea.. 

lbl Ce.ll.t.i.6.i.c.at.Wn o6 c.oWL6e6 ma.y be. 11.e.voke.d by ac.ti.on o0 
the. Corrm<.6.6.i.on when: 

Ill the.11.e. .i.-6 no l.onge.ll. a de.mon.6tll.ate.d ne.e.d 0o11. the. c.oWL6 e.; 

121 thelr.e .i.-6 6a.Uulr.e. to c.omp.l.y w.i.th .6.t4nclaJr.d.6 .6 e.t 
6oll.th .i.n Ia) above.; OR, 

(31 the.11.e. Me. othe.11. c.I1LL6 e6 a-6 de.telrm.i.ne.d by the. 
Corrm<.6.6.Wn. 

CODE OF ETHICS 

The Law Enforcement Code of Ethics, as prescribed in 8peeU;L-
ea~~R-*9-eB~"*ea PAM, Se.c.t.ion , "The Law Enforcement 
Code of Ethics,"· shall be administered as an oath to all trainees 
during the Basic Course. 

TRAINING FOR NON-SWORN PERSONNEL 

(a) Non-.6WOII.n pe.1!4onnd pe.~r.0oJUn.i.ng poUc.e. ta.6k.6 Me. duc!Li.be.d 
.i.n PAM, Se.c.t.io n • 

' 
~~ (bl Reimbursement shall be provided for the training of 

non-sworn personnel performing police tasks as 
determined by the Commission. Nea-ewePR-peP&BBRe* 
are-ae#iRea-~a-8eet~R-*9~-f~· 

Pee~t~eae-El~g~B*e 
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TRAINING FOR NON-SWORN PERSONNEL (Continued) 

Jee-aeeePi,~ieaa-eh~i-ae~eFmiRe-tfteee-peei~ieae 

eiigieie?--EH&m'*ee-aPe+ 

iY Qsm,*aia~-Pie'a~eh&P 
2Y GPimiaa*i&~ 
3? G&mmYBi~~-ieP¥~ee-Qf~ie&P 

4? Fiage~P~ft~-~eehaiei&R 
§y JaiieP-aaa-Ma~Pea 

6. ~Pa~~~e-PiPeetiea-aRa-QsatP&i-Q#~ieeP 
~? PaPk~Rg-QefttPei-Qi~ie&P 
i? Peiygpa,h-EHamiaeP 
9? AamiaietPati¥&-Peei~~eae 

(c) Request for Approval 

(7) In every case it is necessary for the employing ageae~ 
jiJJLU.di.c,ti.cn to obtain prior approval of the 
Commission on an individual basis. A request for 
approval must include: 

(a) 
(b) 
(e) 

The trainee's name and title. 
Job description. 
Course title, location and dates • 

(2) Request for approval must reach the Commission 30 
days prior to the starting date of·the course. 

(d) Reimbursement 

Reimbursement for non-sworn personnel will be 
computed in the same manner as sworn personnel 
according to the reimbursement schedule for each 
course as set forth in s,eei~!:ea-llie~i; PAM, 
Se.cti.on , "Reimbursement Schedule." 

REIMBURSEMENTS 

(a) Proportionate Reimbursement 

Reimbursements to cities, counties, and districts 
shall be granted by the Commission in accordance · 
with Section 13523 Penal Code, which is quoted 
as follows: 
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REIMBURSEMENTS (Continued) 

(b) 

(c) 

"The Commission shall annually allocate and 
the State Treasurer shall periodically pay 
from the Peace Officers' Training Fund, at 
intervals specified by the Commission, to 
each city, county, and district which has 
applied and qualified for aid pursuant to 
the chapter, an amount determined by the 
Commission pursuant to standards set 
forth in its regulations. The Commission 
shall grant aid only on a basis that is 
equally proportionate among cities, counties, 
and districts. 

"In no event shall any allocation be made to 
any city, county, or district which is not 
adhering to the standards established by the 
Commission as applicable to such city, county, 
or district." 

Claim for Reimbursement 

Claims must be forwarded on forms provided by the 
Commission no later than fourteen days after the 
completion of a certified course • 

Trainees May·Be Claimed Only Once 

AR-s&&ieeP-was-aa&-SQ&eee&~~-esm~etea-&-e~ee 
eeP6'''ea-e~-~ae-S~&eies-aaa-&eP-waem-Pe,me~se
mest-aas-eees-•es~~-e~~mea-ep_pa~-~set-asa~ 
ee-e~aimea-I&P-Pe,meQPeemeRt-&&P-Pepet~'&R-e&..tae 

eame-eeQPee-•esa.4*e&e-el-t.aaeleP-eP-Pe-es~~est 
&Y.-aaetaep-aepaPtaeR~y-YB~es..tae-e&¥P&e-4e-aQtft&~eea 

~-ee-Pepea~ea-pePieaie~~y-SQefi-as-Sem,Ra.s-e• 
AavAReea-QI:ieeP-S&QPeesy 

When a tluWte.e. ha.6 a..tte.nde.d a c.oWt6 e. ce!Lti.6-(.e.d by tke. 
Conurr.it.~.um 601t wh.i.c.h ILWnbWt6emen.t ha.t> been le.ga.U.y 
c.la.ime.d OIL pa.i.d, an employ-ing jU!LiAdi.c.:tion may not ~u.bmU 
a da.im ~oiL ILe..imbWt6eme.nt 6011. .l!.e.pe.tUion o6 the. ume. c.oUJt6e. 
un!e64 the. C.OUJt6 e. .l6 authol!.i.ze.d ~ be. ILe.pe.ate.d pe.l!.i.od
lca.U.y, ~uc.h a.t> SemUuw. oiL Advanced 066lce.l!. CoWt6e6. 
Exc.e.p:Uon4 may be. authol!.i.ze.d by the. Conmi.64lon. 

(d) Reimbursement Limited to Actual Expenses 

Reimbursement is limited to actual expenses or any 
portion thereof actually incurred by a jurisdiction 
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REIMBURSEMENTS (Continued) 

and approved by the Commission. Reimbursement for salary 
m~ be provided only for training acquired in an on-
duty status. ep-waea-eeapeaeat;i,ea-;I,:R-;b4.e<:~-e#-etia"Y' 

4.e-!ll'ev;!,&e4-taP&¥88-e¥e.time-p~~-eempeBeat~t;i,me 
e##~-eaQeat;!,ea-&R4-t•a;i,a;l,ag-&I'-&&Peel'-&e¥e*e,meRt 

;I,Reeat;i.¥&-!l~~~e•-e~eP-!IP&gPams-ap!ll'&¥8&~tae 
GEIIII&ee;i,ea. 

(e) A schedule setting forth reimbursements allowed for 
each course or progrsm certified by the Commission 
is set forth in Spee;i,#;!,eat;!,ea-;1.*-eatitle& PAM, 
Sec.:tion , "Reimbursement Schedule." 

SERVICES PROVIDED BY THE COMMISSION 

(a) 

(b) 

In accordance with Section 13513 Penal Code, upon the 
request of a local jurisdiction, the Commission shall 
provide a counseling service to such local jurisdictions 
for the.purpose of improving the administration, 
management, or operations of a police agency, and m~ 
aid such jurisdiction in implementing improved practices 
and techniques in accordance with Commission policy and 
guidelines for the counseling service • 

In accordance with Section 13503(e) Penal Code, the. · 
Commission m~ develop and implement programs to 
increase the effectiveness of law enforcement, and 
when such programs involve training and education 
courses to cooperate with and secure the cooperation 
of state-level officers, agencies, and bodies 
having jurisdiction over systems of public higher 
education in continuing the development of college
level training and education programs. 

(c) The Commission~ periodically publish or.recommend 
that other governmental agencies·publish curricula, 
manuals, lesson plans and other material to aid local 
departments in achieving the objectives of the Act • 


