April 22, 10 a, m. to 5 p.m,

Commission on Peace Officer Standards and Training

Commission Meeting
AGENDA

Sheraton Inn - Airport, Madrid Room
1590 Harbor Island Drive
San Diego, California

Call to Order and Introduction of Guests
Introduction of New Commissioners
Election of Officers

Approval of Minutes of January 22, 1976/77 Quarterly
* Commissi on Meeting

Budget Report - Status of F.Y. 1976/77 Budget
Quarterly Financial Report

Proposed Reimbursement Plan - F. Y, 1976/77
Certification of Courses

Standards and Training Projects Report

1 Operation Plan

2 Supervisory/Management Course Revision
3. Basic Course Revision

4 Role Training Integration

Reserve Training Impact

Amador County - Compliance Report

Merced Irrigation District - Specialized Program Qualification
Proposed Regulation and Procedure Changes

Conflict of Interest Statement

Validation Studies - Progress Report

April 23, 9 a.m. to 3 p. m.

Information

Action

Action

Information

Information

Action

Action

Information

Action

Information

Action

Action

Action

- Action
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Agenda - continued -2~

Advisory Committee Report

1. POST Mission, Goals & Objectives Study
2. Advisory Committee March Meeting

Advisory Committee Appointment

Legislative Report

Executive Director Selection Committee Status Report
Administrative Counseling Report

Commission Meeting Calendar

Old/New Business

Next Commaission Meeting/Hearing, July 29-30, 1976

Adjournment

Action

Action

A ction

Information

Information

Action



State of California
Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

@ MINUTES

January 22, 1976
Pasadena, California

The meeting was called to order at 10 a, m, by Chairman Barrett. A quorum
wag present,

Commissioners present:

Wesley R. Barrett - Chairman
Loren W, Enoch - Vice-Chairman
William J. Anthony - Commissioner
" Floyd O. Barton - Commissioner
Robert F. Grogan - Commissioner
"Edwin R. McCauley - Commissioner
Donald F. Mclintyre - Commissioner
Jay R. Stroh - Commissioner
Herbert E. Ellingwood - Representative of Attorney General
Absent:
. Jack G. Collins - Retired, November 1975

Advisory Committee Representative:
Robert Cress - Peace Officers Research Association

Staff present:

Gene S, Muehleisen - Executive Director
Dave Allan ' - Bureau Chief, Standards and Training
Glen Fine - Assistant to the Executive Director

and Executive Secretary, Advisory Committee
John Davidson - Special Assistant to the Executive Director
Bradley Koch - Director, Technical Services J
Edward Toothman - Director, Administration
Gerald Townsend - Director, Standards and Training
.George Williams - Bureau Chief, Administrative Counseling
Brooks Wilson - Bureau Chief, Standards and Training
Imogene Kauffman - Recording Secretary



Minutes

Visitors:

Jackie Baird
Dorothy Berry
Robert E. Buckley
Donald V. Chaney
Colonel L, O. Giuffrida
Bill Martin

Gerald 8. Martin
Jerry O'Brien

R. M. Phillips

A, A, Pierce
Mike Rice

Nick Roberts

California State University and Colleges
California State University, Long Beach
Modesto Criminal Justice Training Center
Orange County Sheriff's Department
California Specialized Training Institute
South Gate Police Department

California Specialized Training Institute

- Academy of Defensive Driving

Phillips Driving School

Department of Justice Advanced Training Center
San Diego Police Department

Pasadena Police Department

Palmer Stinson
Dr. Charles Smith
Howard White

Alameda Regional Criminal Justice Planning Board
American Justice Institute
Imperial Valley College

Mayor's Welcome

On behalf of the host, the City of Pasadena, Commissioner Mclntyre introduced
Mayor M. J. Matthews who welcomed the Commission and visitors to Pasadena.

- Approval of Minutes of October 23-24, 1975, guarterly Commission Meeting and

Special Meetings on November 20 and December 29, 1975

MOTION by Commissioner Mclntyre, seconded by Stroh, motion
carried for approval of the above-mentioned minutes with two
corrections. The ""no'" votes of Mclntyre, Stroh and Enoch be
clarified in the voting of the addition of regulation section
1002(a)(8), page 3 of the October 23 meeting minutes, and the
word "inadequate' be changed to "adequate' in the statement by
Commissioner McCauley on page 8, next to last line.

1976/77 F.Y. Budget - Progress Report

Mr. Toothman reported on the progress of the POST Budget for F. Y., 1976/77.
The action taken by the Department of Finance and the Governor's Office on
each Budget Change Proposal is shown on Attachment "A".

The Executive Director reported on Budget Item 39 of the Governor's proposed
budget which contained a provision for a direct appropriation to the Department
of Justice from the Peace Officer Training Fund in the amount of $176, 045,
Attgéhment "B,
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1976/77 Budget Report - cont.

The Executive Director stated that the inclusion of a direct appropriation of this
nature was unprecedented in POST history and was said to be a test case by the
Department of Finance to determine whether or not the Legislature could make

direct appropriations from the Peace Officer Training Fund. An Attorney

General's Opinion had been requested as to the legality of the method of appro-
priation,

MOTION by Commissioner Grogan, seconded by Mclntyre,
carried unanimously that all necessary steps be taken to
oppose the method of appropriation in Budget Item 39.

Financial Quarterly Report - Status of POTF December 31, 1975

Mr, Toothman .presented the "Financial Report - First Half of 1975/76 F.Y."
which showed revenue, reimbursements and a breakdown of training costs.
The report highlighted the following:

Revenue - First half . Y. 75/76 $ 5,694, 380

(Comparable figure for previous year was $6, 391, 373
which was 11% higher. )

Reimbursements - First half F. Y. 75/76 3,533,915

{Comparable figure for previous year was $3,713,813
which was 5% higher. )

Revenue and Expenditures for the Second Quarter, F. Y. 1975/76

Reserve, October 1, 1975 291,630
Revenue, Second Quarter 2,733,570

$ 3,025,200
Administrative Costs $ 553,568

Aid to Local Government:

Reimbursements 2,031,545
Contracts 381, 467
Total Expense - Second Quarter $ 2,966,580

Reserve, December 31, 1975 58,620
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Financial Report - cont.

Mr. Toothman projected that revenue for the full current year will be approx-
imately $11, 000, 000; reimbursements will range between $8, 000, 000 and

 $8,400, 000; contracts, $750, 000; administrative costs, $2,267,353. Total

expenditures will be $11,417, 353. Subtraction of the current reserve of
$58, 620 would leave a deficit of approximately $358, 733.

In view of these facts, there was concurrence that modified reimbursement

plans will be prepared for Commission consideration at the April Commission
meeting., .

Appeals

Deputy George H. Hicks, Los Angeles Sheriff's Department

Mr, Toothman presented the following background:

On September 2, 1975, Deputy George Hicks, L.os Angeles Sheriff's
Department, was erroneously issued an Intermediate Certificate; therefore,
the Certificate was recalled, Upon being advised, Deptuy Hicks submitted
an additional 6 valid education units. He was, however, still short one
education unit.

By January 22, 1976, Deputy Hicks completed 6 years of law enforcement
experience, qualifying him for the Intermediate Certificate. However,
he desires to appeal to the Commission that his Intermediate Certificate

- be retroactive to September 1975 to enable him to obtain incentive pay.

Deputy Hicks did not appear.
MOTION by Commissioner Grogan, seconded by Mcintyre,
motion carried that Deputy Hick's appeal be denied.
(Anthony abstained)

Chowchilla Police Department, Appeal of Rejected Reimbursement Claim

Mr. Townsend -stated that Chowchilla had submitted a claim for reimburse-
ment for out-of-pocket expenses incurred for training at Rio Hondo which
was not completed due to a back injury incurred while in training. After a
recurring injury, the training was completed at Modesto. Chowchilla had
appealed for consideration of a waiver of POST Procedure E 4-3 (g) which
gstates, '"Reimbursement for training will not be made if trainee does not
satisfactorily complete the course."

MOTION by Commissioner Grogan, seconded by Stroh, motion carried
{(Anthony - No), that this case should be considered an exception and
POST Procedure E 4-3 (g) be waived in this instance and the per diem
expenses for the incompleted training be honored,
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L Appeals - cont.

Reimbursement for City of Carson

-Mr., Townsned reported.that reimbursement had been requested by

C. J. Calkins, Director, Community Safety Department, City of Carson,
for two employees who attended the 832 P.C. Course at Los Angeles
Sheriff's Department. The request was denied as the employees function
under P, C, 836.5, depending upon their assignment. It was ascertained
that the non-sworn employees participated only in that portion of P.C. 832
dealing with search and seizure and the laws of arrest.

MOTION by Commissioner Barton, seconded by Mcintyre,
motion carried {Grogan - No), to honor the request for
reimbursement for the P.C. 832 training for the two City of
Carson employees.

Reimburse.
Certification of Courses Category - Title Plan Hours
1. California Fire Service Technical Course -
Academy Fire Investigation I, II, & III III 36
I. MOTION by Commissioner Barton, seconded by McCauley, carried

unanimously for approval of these three arson investigation courses
certified under Plan III with a tuition of $35.

2. American Justice Exec. Devel. Seminar - II1 24
Institute "Role Performance & the Crimin-
al Justice System'!

‘MOTION by Commissioner McCauley, seconded by Barton, carried
unanimously to certify the American Justice Institute to present
the topic specific Executive Development Seminar '""Role Perform-

.ance and the Criminal Justice System' in an intensive 24-hour
format statewide with an initial offering tuition of $152 and sub-
sequent presentations at a tuition of $113 under Plan IIL

3, LOSS Prevention, Inc. Technical Course - II1 80
"Crime Prevention Institute"

MOTION by Commissioner Stroh, seconded by McCauley, carried
unanimously that the California Crime Prevention Institute be
certified to LLOSS Prevention, Inc., under Plan 11l for a period of
o one year, and that during this time five presentations will be made,
. each accommodating 30 students. The total budget to be $5, 454
with a tuition cost of $215,
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Certification of Courses - cont,

Certification Modifications

Reimbursement
Catepory - Title Plan Hours -
4. State Specialized Law P.C.832, Arrest and v 40
Enforcement Training Firearms
Academy

MOTION by Commissioner Barton, seconded by Stroh, carried
unanimously for approval to convert this course from non-reim-
bursable to reimbursable under Plan IV,

. 5. Dept. of Justice Specialized Surveil- iv 40
lance Equipment

MOTION by Commissioner Stroh, seconded by Mclntyre, carried
unanimously for approval to be granted for an increase in course

hours from 24 to 40,

Decertifications

Mr. Townsend stated that the Napa College Advisory Committee had reguested
decertification of the following courses:

6. Napa College Technical Course - '"Auto Theft Investigation
7. Napa College Technical Course - '"Advanced Nércotics and Drﬁés“
8. Napa College Technical Course - '""Techniques of Scientific
' Investigation"
9, Napa College Supervisory Course

MOTION by Commissioner Grogan, seconded by Mclntyre, carried
unanimously for decertification, effective January 22, 1976, of
the above-listed courses at Napa College.

Continuing Certification

Specified Training Seminars and Special Courses
‘Institutions

MOTION by Commissioner McIntyre, seconded by Anthony, carried
unanimously for approval of continued certification for seminars
and special courses as shown on Attachment '""C",
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Certification of Courses - cont.

. Reimbursement
Policy Consgiderations Category - Title Plan Hours
11. Department of Justice Narcotics Investigation and Iv 80/20
Narcotics Investigation for
Patrolmen

MOTION by Commissioner Grogan, seconded by Mclntyre, carried
unanimously for approval of the following two staff recommendations:

. That the Commission approve an interagency agreement between
POST and the Department of Justice for instructional costs on two
narcotics courses in the amount of $82, 089 and $33, 348 respectively,
subject to stipulated conditions as follows:

1. That the interagency agreement between DOJ and POST shall be
considered only a one-year continuation of previous agreements,
with no commitment for continuing beyond 1976-77 Fiscal Year.

2. That the Department of Justice coordinate with POST staff the
location of presentations for the Narcotic Investigation for
Patrolmen in advance of presentations.

. 3. That the Department of Justice provide POST, on a quarterly
basis, an accounting of actual instructional costs incurred.

4, That the Peace Officers Training Fund in this agreement be used
only for the training of agencies in the POST reimbursement
program,

5. That the Department of Justice adhere to the below minimum
and maximum number of students from reimbursable agencies:

Hours Presentations Minimum Maximum
Students Students
Narcotics Investigation 80 10 15 20
Narcotics Investigation
for Patrolmen 20 20 20 35

6. Any unused funds revert to the Peace Officers Training Fund.

. Further, that the Narcotic Investigation and Narcotic Investigation
for Patrclmen Courses continue to be certified to the Department
of Justice for Fiscal Year 1976/77.
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Ljo;unm/ 22,1976

Certification of Courses - cont.

Policy Considerations Category - Title Plan Hours

Reimbursement

12,

13.

California Specialized Interagency Agreement - v

Training Institute Civil Emergency Management
Course and Officer Survival
Course

MOTION by Commissioner Anthony, seconded by Stroh, motion
carried (McCauley - No), to fund the California Specialized
Training Institute to the level not to exceed $411, 928; if at all
possible the Institute Director will keep participation at the

level of $350, 000 and hold the remainder of $61, 928 in a reserve
account for use if necessary. If the Director is able to obtain the
$61, 928 from other sources, he will do it. The following four
recommendations were approved in this motion:

1. Approve an interagency agreement in the amount of $411, 928
for the Fiscal Year 76/77 for the provision of not less than
40 instructional weeks in courses based on needs as deter-
mined by the Commission and CSTI,

2. This agreement is to be regarded as a one-year arrangement
subject to evaluation of continuing needs and the availability
of alternate funds.

3. The exact'composition of the 40 instructional weeks will be
determined after evaluation of four presentations of the
School Security Course to be offered in Fiscal Year 75/76.

4, Approval is for the purpose of insuring continuation of
programs at CSTI through F. Y. 76/77, which will allow
them to develop alternate funding sources or appropriate
tuitions in succeeding years,

MOTION by Commissioner Grogan, seconded by Stroh, motion
unanimously carried for approval of the staff recommendation that
the California Specialized Training Institute be certified for four
presentations of the '"School Security Course'', Reimbursement
Plan IV, intensive format, maximum enrollment - 50 students.

Redistribution of Driver Training Quota
Requests to increase driver training quotas by 500 additional students

were presented by Mr., Robert Phillips of Phillips Driving School and
Mr, Jerry O'Brien of Academy of Defensive Driving.
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Certification of Courses - cont.
Redistribution of Driver Training Quota

MOTION by Commissioner McCauley, seconded by Anthony,
carried unanimously for approval of the staff recommendation
for the reallocation of 100 trainees from the CHP to the other
tuition-charging driver training institutions on an equal basis,
effective 12/10/75.

Amador County Eligibility for Reimbursement

Mr. Townsend reported that the Amador County Sheriff's Office is not meeting the
requirement in conducting background investigations. Numerous efforts by staff
to assist in obtaining compliance have been unsuccessful.

MOTION by Commissioner Anthony, seconded by Grogan, carried
unanimously for approval of the motion as amended by Stroh, that
the Amador County Sheriff's Department be temporarily suspended
from the POST program until compliance with POST standards is
verified, If compliance is not made before March 1, 1976, the
Department will be formally removed from the program. Further,
if at the April Commission meeting, compliance can be verified,
the Department will be reinstated, retro-active to March 1, 1976.

Standards and Training Operation Plan - Progress Report

Mzr. Townsend reported that the exploratory phase of the Standards and Training
Operation Plan had been completed. The statewide questionnaire had been pre-
tested and was available for administration within the time schedule. He also
reported that processing had been arranged through the Bureau of Criminal .
Statistics in the Department of Justice without charge to the Commission.

Dr. Bruce Olson provided assistance to develop the final questionnaire. Several
inﬁﬁbi‘tant subject areas will be addressed, such as:

1. Training needs based on geographical location, size of agency and
users of particular academies.

2. Opinions concerning the time requirement for advanced officer training
based on geographical location, size of agency and use of particular

academies,

3. Opinions concerning preferred use of the Peace Officer Training Fund.
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" Standards and Training Operation Plan - continued

The final report addressing all objectives and subject areas of the project will
be presented at the July Commission meeting.

Advisory Committee Report

Advisory Committee ChairmanBob Cress reported the Committee had completed
the review of the Administrative Counseling service at the December 11-12, 1975,
meeting and desired to present the following three findings to the Commission:

I, The Advisory Committee supports in principle administrative
counseling service for law enforcement.

2. The Advisory Committee recommends that the Cormmission
continue to provide an avenue to allow the use of special outside
expertise to assist staff when needed in conducting specialized
aspects of a survey. '

3. The Advisory Committee requests consideration of the proposal
that any special surveys requiring more than 30 consultant
working days for completion would have to be approved by the
Commission.

Item number 3 was discussed, and following discussion the following action
was taken: ' '

MOTION by Commissioner Ellingwood, seconded by Grogan,
carried unanimously that the Commission will be notified of
any special surveys requiring more than 30 consultant working
days.

* Mr. Cress presented for discussion the following two items which had been

adopted by the Advisory Committee:

® By motion, the Committee recommends that the Commission
critically review its current involvement in the revocation for
cause of professional certificates. Though no specific recom-
mendation for change was made, the Committee's intent in its
motion was for a reassessment of the desirability of engaging in
the process of revocation for cause.

Chairman Barrett advised that the recommendation had been duly
received by the Commission.

. By consensus, the Committee wishes to advise the Commission
that it has reviewed the proposal by Sheriff Ben Clark, Riverside
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. Advisory Committee Report - continued

County, for the formation of a new advisory committee and has
concluded that the present Advisory Committee can capably
fulfill the role described by Sheriff Clark in his proposal.

There was Commission concurrence.

Advisory Committee Membership Considerations

Following discussion, the following action was taken on the recommendations
which were presented at the Commission meeting in October 1975:

1. Place the appointment cycle of Advisory Commitiee members on a
September to September basis in conformance with Commission
appointments,

(See action following recommendation 3, below, )

2. The election of Chairman and Vice-Chairman be held at the .last scheduled
meeting of each calendar year.

MOTION by Commissioner McCauley, seconded by Anthony,
carried unanimously that the election of Chairman and Vice-
Chairman shall be held at the last scheduled meeting of each
year,

3. The term of appointment of members be a normal three years for all
members, but the member should always serve at the pleasure of the
Commission.

MOTION by Commissioner Ellingwood, seconded by Stroh, carried
unanimously to combine recommendations 1 and 3 as follows:

That the appointment cycle of Advisory Committee members
be on a September to September basis in conformance with
Commission appointments on a three-year staggered term
for all members, but the member should always serve at
the pleasure of the Commission.

4, A member's absence from two consecutive regularly scheduled meetings
should result in formal review of the member's status, and consideration
of removal from the Advisory Committee.
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Advisory Committee Membership Considerations - continued

MOTION by Commissioner Stroh, seconded by Anthony, carried
unanimously that a member's absence from two consecutive
regularly scheduled meetings shall result in formal review

by the Commission of the member's status, for consideration
of removal from the Advisory Committee.

5. Where appropriate, a member's service should be reviewed annually
with the association or group represented.

MOTION by Commissioner Ellingwood, seconded by Anthony
carried unanimously that where appropriate, a member's
service shall be reviewed annually by the Commission with
the association or group represented.

6. A member be allowed to send an alternate to represent him at a
‘meeting, but with no expenses paid by POST and no transfer of voting
privileges,

MOTION by Commissioner Stroh, seconded by Grogan, carried
unanimously that a member shall not be allowed to send an
alternate to represent him at a meeting.

7. The student position be reclassed as a general public representative.

MOTION by Commissioner Stroh, seconded by Ellingwood
carried unanimously that the student position shall not be re-
classified as a general public representative.

8.  The vacant four-year college position be deleted and a fourth public
member be substituted.

MOTION by Commissioner McCauley, seconded by Barton, carried
unanimously that the vacant four-year college position shall be
deleted and a fourth public member be substituted.

9, Appointments to the Advisory Committee be formally approved by the
Cbmmission, after recommendations are solicited from the organization
to be represented,

MOTICN by Commissioner Ellingwood, seconded by Anthony,
carried unanimously that appointments to the Advisory Committee
shall be solicited by the Commission Chairman from appropriate
organizations to be submitted to the Commission for approval.
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. Advisory Committee Membership Considerations - continued

10. The formal review of member's service and status indicated in recom-
mendations 4 and 5 be made on behalf of POST by the Commission.

MOTION by Commissioner Anthony, seconded by Barton,

carried unanimously for approval of this recommendation,
as incorporated in recommendations 4 and 5.

Legislative Report

John Davidson presented the legislative report, There was discussion and
Commission action on the following two bills:

AB 1127 - Would provide specific qualifications and training requirements
for reserves.

MOTION by Commissioner Ellingwood, seconded by Grogan,

carried unanimously that the Commission take no position at

this time and that the decision of a Commission position be

put over until the next Commission meeting, as had been
. recommended in the discussion.

SB 1232 - Proposes that the Bay Area Rapid Transit District should employ
a '"police department' rather than a ""security force! thereby
making the Distirct "'a District” as defined in Section 13507 of the
Penal Code and eligible for reimbursement of training costs from
the Peace Officer Training Fund.

MOTION by Commissioner Barton, seconded by Mclntyre,
carried unanimously for approval of the staff recommendation
that the Commission adopt a neutral position on the current
legislation removing the ""'security force'" label from BART police
and permitting them to enter the regular program.

Old/New Business

The 1976 Commission Meeting calendar was approved as presented. Meetings
will be as follows:

April 22-23, July 29-30, and November 4-5. No special meetings are scheduled
at this time.

. *  Commissioner Anthony requested the minutes of the Problem Solving Seminar,
held in Burlingame November 17, 18 and 19, be reviewed. It was suggested
that more control should be exercised in the publication of minutes of a

POST -sponsored seminar., The Executive Director responded that this would

be done.
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Next Commission Meeting

The next Commission meeting is scheduled for April 22-23. The exact location
will be at the call of the Chairman.

Adjournment

There being no further agenda business, the general session was adjourned at
5 p.m. The Chairman then called an Executive Session for purposes of discussion
of personnel issues.

Respectfully submitted,

st e by

ENE S. MUEHLEISEN




)

Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda ltem Title Meeting Date
POST Budget 1976-77 Fiscal Year - Progress Report January 22.23, 1976
Division Division Director Approval Researched By
Administration Edward M. Toothman
ive Director Approval Date of Approval Date of Report
@7&'1 /Zcu,/oém.\, /-F-76 January 6, 1976

. . 2o Anal
ose Decision Renuested D Information Only Status ReporlD Financial Impact Yﬁs ":,,_., d:{;.’[:')’ IE?

I.Vthe space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.yg., ISSUE Page ).

=

Since the Commission Meeting of October 23-24, 1975, the following actions on
the POST 1976-77 Budget have occurred.

Budget Change Proposal No, 1

Standards and Training Division originally requested two additional consultants
and one support position.

Department of Finance recommended approval of one
consultant position,

Governor'!s Office approved. $ 29,811

Budget Change Proposal No. 2

Technical Services Division origihally requested one additional consultant and
one support position to create Publication Management Unit.

Depo.rtment of Finance did not recommend approval.

Governor's Office did not approve.

Budget Change Proposal No. 3

Technical Services Division requested one analyst position.

Department of Finance recommended approval.
Governor's Office approved. $ 18,676

Budget Change Proposal No. 4

Request an increase of allocations from base line of $13, 865 to $29, 925 for cost
of printing publications which would permit POST to expand program of publishing
research documents, manuals, project reports, studies and training material.

Department of Finance did not recommend approval.
Governor's Office did not approve.

Utilize reverse side if needed

POST 1-187 Attachment A"



Budget'Change Proposal No. 5

. R.equest increase of allocation from base line of $3 040 to $14, 406 for the -
trammg of POST personnel.

Department of Finance did not recommend approval.
- Governor's Office did not approve.

Budget Change Proposal No, 6

Request by POST to increase allocation to satisfy required pro rata expenses
(State-wide Allocation Plan) and the Department of Justice Plan of Financial
Ad_)ustment.

Department of Finance recommended increase of
"-1976-77 allotment. . :
"Governor's Office approved. . ' $ 71,290

Department of Justice Advanced Training Center

As shown in the Governor's Budget, revised as of December 26, 1975, the
Department of Finance, by unilateral action, allocated $176, 045 to the
Department of Justice Advanced Training Center from the Peace Officer
Training Fund., Of the $176, 045 allocated, $115,437 is for the continuation
- of Narcotics Trauung and $60, 608 for training in the Organized Crime
Program.

Summary of POST 1976-77 Budget Requests as J"&pproved for Governor's Budget

Standards and Training Division

One Law Enforcement Consultant II $ 29,811

Technical Services Division

One Staff Analyst 18,676
Administration
. Pro rata charges , . - 71, 290
~ Total Amount of POST Budget Increase - $119, 7?7
- Department of Justice-Advanced Training Center - | 176, 045 |
Total - $295, 822
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(h) Amount pavable from Molor Ve-
hicle Account, State Transporta-
tion Fund (Ttem 400 . ~ 5,393,378
37—~For support of the Department of Justice, to be
transferred to, and in augmentation of, Item 36,
payable from fingerprint fees dopositcd in the
General Fund pursnant to subdivision {¢) of See-
tion 111035 of the Penal Code...
38—For support of the Departmcm of jmnce !o bc
transferred to, and in augmentation of, ltem 36,
payable from the Attorney General Antitrust Ac-
count, General Fund ............
39—For expenditure by thc Departmout ol']usuco for
faw enforcement personnel training, notwith-
standing the provisions of Secction 13320 of the
Penal Code, to be transferred 1o and in auginenta-
tion of Item 36, payable from the Peace Officer's
Training Fund s
provided that this appropriation shall be in addi-
tion to appropriations made in this act for expend-

" iture by the Cominission on Peace Officer

Standards and Training.

40—For support of Department of Justice, 1o be trans-
ferred to and in augmentation of [tem 36, payuble
{rom the Motor Vehicle Account, State Transpor-

£AYION FUND ot reere e e a e e seas
Schedule: - ‘
(a) Data processing .. oo 4,633,941

(b} Uniform Blood klcohol I‘rogmm 759,437

41—For support of Commission on Peace Officer .

Standards and Training, payable from the Peace

Officers’ Training Fund...oweoccrenn.

Schedule: : ~

(a) Personal services ..o 1,632,976

{b) Operating expenses and equip-
ment ... e 643,991

42-—For allocahon to cmes, Counhes. and cities and

counties, pursuant to Section 13323 of the Penal

Code, and for payiment of contracts pursuant to

Section 13503{c) of the Penal Code, Commission

on Peace Officer Standurds and Training, payuable

from the Peace Officers’ Training Fund..............

43~—For support of the Office of Criminad Justice Plan-

111 47U
Schedule: '

© {a) Personal Services .....uiwmmrisvesrsnes 771312

.
Amoaet

2,435,112

1,260,705

176,045

5,393,378

2,276 917

9,152,392
141,945

36 6 240 61

A‘&‘achment 0 -1



Commission on Peace Officer Standards and Training

‘ AGENDA ITEM SUMMARY SHEET

prenda lrem Title Meeting Date
' AUTOMATIC COURSE CERTIFICATION REVIEW - January 22-23, 1976
‘L)w A1on waxgn)wector Approval Researched By
| Stahdarda and Training | &7 et Ronald T. Alleﬂfﬁb
se DL O‘: App};oval Date of Approval Date of Report
/chcfﬁéﬂéwfr/ /-7 7E January 7, 1976

[

HPPOSEl Decision Requested D_{l [nformation OnlvD Status Repurtg Financial impact \ﬁ]s per dutails)

(52e Analysis  No

Use seprate labeled paragraphs and include page numbers where the expanded information can be located iu the

In the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

{report. le.y,., IS5CE Page )

BACKGROUND

The Automatic Certification Review Schedule adopted by the .

{ . Commission at the April 1975 meeting required that Seminars and

i Special Courses be reviewed and a report he made at the January
- 1976 Commission Meeting. :

ANALYSIS

Bach of the courses in the "Seminar" and "Special Course'category
has been reviewed by the Area Consultant. Courses with recommen-
. dations for modification or decertificatlon willl be identified by
individual memos .

" RECOMMENDATION -

Continue certification for each of the follow1ng for a period of
two (2) years.

Middle Management Seminar

Csy, Humboidt 526-350 Management Control
CSU Humboldt 526-351 Small Agency Management
' Methods )
CSU, Long Beach 527-350 Management by Objectives/
: Stress Problem 801V1ng
Los Angeles Police Dept. 185-350 Team Management

Executive Development Semlnar

CS8U, Humboldt 526-450 Communication Problems

CSU Humboldt 526-451 Planning Process
Golden Gate University  550-450 Planning .
UC, Santa Cruz 650-450 *
USC Center for Trng. 682-451 Change Agent
USC, Center for Trng. 682-452 Organizational Development
USC, Center for Trng. 682-45 Personal Growth

‘ : USC, Center for Trng. 682 -45 City Manager-Police Chief

i Seminar
*Action to be taken at April 1976 Commission Meeting
Utilize reverse side if needed

POST 1-187
: Attachment 'rCn



Special Courses

American River College

Bakersfield College

Berkeley Adult School

Cabrillo College

Canada College .

Central Coast Counties
Police Academy

Chabot College

Chaffey College

Contra Costa Co. Sheriff's

Cuesta College '

Desert, College of the

El Camino College

Feather River College

FBI, Los Angeles

FBI, Sacramento

FBI, San Diego -

FBI, San Francisco

Fresno City College

Fullerton College

Golden West College

Allan Hancock College

Hartnell College

Imperial Valley College

Lassen College

Long Beach Police Department

Los Angeles City College

Los Angeles Co. Sheriff's

Los Angeles Police Department

Los Medanos College

Marin, College of . '

Mendocino Community College

Merced College

Merritt College

Modesto Reg. Crim. Jus. Trng.

Monterey Peninsula College

Napa College

NCCJTES, Butte Center

NCCJTES Redwoods Center

NCCJTES Sacramento Center

NCCJTES, Santa Rosa Center

Oakland Police Department

Ohlone College

Orange Co. Sheriff's Dept.

Palos Verdes College

Pasadena City College

Reedley College

Rio Hondo College

Riverside City College

Sacramento LE Trng. Center

Saddleback College

San Bernardino Co. Sheriff's

San Diego Police Department

302-780
310-780
909-780
320-780
321-780
365-780

324-780
325-780
137-780
332-780
341-780
349-780
3%7-780
967-7

968-780
969-780

970-780

355-780
356-780
367-780
301-780
375-780
380-780
391-780
178-780
393-780
182-780
185-780
400-780
405-780
414-780
L06-780
407-780
192-780

4%10-780 .

420-780
295-780
296-780
297-780
298-780
201-780
L25-780
206-780
431-780
432-780
k4 0-780
441 -780
LWyo 7%0

0-780
h38a780
233-780
240-780
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Sracial Courses (Continued)

San Francisco Police Department
San Joaguin Delta College

San Mateo, College of

Santa Barbara City College

Santa Clara Vly. Crim. Jus. Trng.

Sequoias, College of

Shasta College

Siskiyou, College of the

Solano College

Southern Pacific Trans. Folice
Department '

Southwestern College

State Spec. LE Reg. Academy ’

Ventura College

West Hills College

Yuba College

Calif. Spec. Trng. Institute

Los Angeles Internaticnal
Airport
San Francisco Police Department

242-780
455-780
L57-780
459-780
254.780
462-780
L63-780
Lé5-780
467-780
995-780

468—7%0
272-780
480-780
L85.-780
490-.780
956-780

980-781
2L4o-781
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State of California

Department of Justice

COMMISSION ON PEACE QOFFICER STANDARDS AND TRAINING

MINUTES

January 22, 1976

Pasadena, California

The meeting was called to order at 10 a. m, by Chairman Barrett, A quorum

was present.
Commissioners present:

Wesley R. Barrett
Loren W. Enoch
William J. Anthony
Floyd O. Barton
Robert F. Grogan
Edwin R. McCauley
Donald F. Mclntyre
Jay R. Stroh

Herbert E. Ellingwood

Absent:

Chairman

Vice-Chairman

Commissioner

Commissioner

Commissioner

Commissioner

Commissioner

Commissioner

Representative of Attorney General

Jack G, Collins ~ Retired, November 1975

Advisory Commitiee Representative:

Robe rt Cress
Staif present:

Gene S. Muehleisen
Dave Allan
Glen Fine

John Davidson
Bradley Koch
Edward Toothman
Gerald Townsend
George Williams
Brooks Wilson
Imogene Kauffman

Peace Officers Research Association

Executive Director
Bureau Chief, Standards and Training
Assistant to the Executive Director

and Executive Secretary, Advisory Committee
Special Assistant to the Executive Director
Director, Technical Services
Director, Administration
Director, Standards and Training
Bureau Chief, Administrative Counseling
Bureau Chief, Standards and Training
Recording Secretary
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Visgitors: .

Jackie Baird California State University and Colleges

Dorothy Berry \ California State University, Long Beach

Raobert E. Buckley Modesto Criminal Justice Training Center
Donald V. Chaney Orange County Sheriff's Department

Colenel L. O, Giuffrida  California Specialized Training Institute

Bill Martin South Gate Police Department

Gerald S. Martin California Specialized.Training Institute

Jerry O'Brien Academy of Defensive . Driving

R. M. Phillips Phillips Driving School

A, A Pierce Department of Justice Advanced Training Center
Mike Rice San Diego Police Department

Nick Roberts Pasadena Police Department

Palmer Stinson Alameda Regional Criminal Justice Planning Board
Dr. Charles Smith American Justice Institute

Howard White Imperial Valley College

Mayor's Welcome

On behalf of the host, the City of Pasadena, Commissioner MclIntyre introduced
Mayor M. J. Matthews who welcomed the Commission and visitors to Pasadena. .

-Approval of Minutes of October 23-24, 1975, quarterly Commission Meeting and
Special Meetings on November 20 and December 29, 1975

MOTION by Commissioner MclIntyre, seconded by Stroh, motion
carried for approval of the above -mentioned minutes with two
corrections. The '""no" votes of Mclntyre, Stroh and Enoch be
clarified in the voting of the addition of regulation section
1002(a)(8), page 3 of the October 23 meeting minutes, and the
word '"inadequate'’ be changed to '"adequate' in the statement by
Commissioner McCauley on page 8, next to last line.

1976/77 ¥.Y. Budget - Progress Report

Mr, Toothman reported on the progress of the POST Budget for F. Y. 1976/77.
The action taken by the Department of Finance and the Governor's Office on
each Budget Change Proposal is shown on Attachment " A",

The Executive Director reported on Budget Item 39 of the Governor's proposed

budget which contained a provision for a direct appropriation to the Department .
of Justice from the Peace Officer Training Fund in the amount of $176, 045,
Attachment "B'.
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1976/77 Budget Report - cont.

The Executive Director stated that the inclusion of a direct appropriation of this
nature was unprecedented in POST history and was said to be a test case by the
Department of Finance to determine whether or not the Legislature could make

direct appropriations from the Peace Officer Training Fund. An Attorney

General's Opinion had been requested as to the legality of the method of appro-
priation.

MOTION by Commissioner Grogan, seconded by Mclntyre,

carried unanimously that all necessary steps be taken to
oppose the method of appropriation in Budget Item 39,

Financial Quarterly Report - Status of POTF December 31, 1975

Mr. Toothman presented the "Financial Report - First Half of 1975/76 F.Y."
which showed revenue, reimbursements and a breakdown of training costs.
The report highlighted the following:

Revenue - First half F. Y. 75/76 $ 5,694, 380

(Comparable figure for previous year was $6, 391,373
which was 11% higher. )

Reimbursements - First half F.Y. 75/76 3,533,915

(Comparable figure for previous year was $3, 713,813
which was 5% higher. )

Revenue and Expenditures for the Second Quarter, F.Y, 1975/76

Reserve, October 1, 1975 291,630
Revenue, Second Quarter 2,733,570

$ 3,025,200
Administrative Casts $ 553,568

Aild to Local Government:

Reimbursements 2,031,545
Contracts 381,467
Total Expense - Second Quarter $ 2,966,580

Reserve, December 31, 1975 58,620
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Financial Report - cont,

Mr. Toothman projected that revenue for the full current year will be approx-
imately $11, 000, 000; reimbursements will range between $8, 000, 000 and
$8,400, 000; contracts, $750, 000; administrative costs, $2,267, 353. Total

expenditures will be $11,417, 353. Subtraction of the current reserve of
$58, 620 would leave a deficit of approximately $358, 733.

In view of these facts, there was concurrence that modificd reimbursement

plans will be prepared for Commission consideration at the April Commission
meeting,

ABEeals

Deputy George H. Hicks, Lios Angeles Sheriff's Department

Mr. Toothman presented the following background:

Cn September 2, 1975, Deputy George Hicks, Los Angeles Sheriff's

Department, was erroneously issued an Intermediate Certificate; therefore.

the Certificate was recalled. Upon being advised, Deptuy Hicks submitted

an additional 6 valid education units. He was, however, still short one ‘
education unit.

Ey January 22, 1976, Deputy Hicks completed 6 years of law enforcement
experience, qualifying him for the Intermediate Certificate. However.

he desires to appeal to the Commission that his Intermediate Certificate
be retroactive to September 1975 to enable him to obtain incentive pay.

Deputy Hicks did not appeaf.
MOTION by Commissioner Grogan, seconded by Mclntyre,
motion carried that Deputy Hick's appeal be denied.

(Anthony abstained)

Chowchilla Police Department, Appeal of Rejected Reimbursement Claim

Mr. Townsend stated that Chowchilla had submitted a claim for reimburse-

ment for out-of-pocket expenses incurred for training at Rio Hondo which

was not completed due to a back injury incurred while in training. After a
recurring injury, the training was completed at Modesto. Chowchilla had
appealed for consideration of a waiver of POST Procedure E 4-3 (g} which

states, '""Reimbursement for training will not be made if trainee does not
satisfactorily complete the course." .

MOTION by Commissioner Grogan, seconded by Stroh, motion carried
{Anthony - No), that this case should be considered an exception and
'PCST Procedure E 4-3 (g) be waived in this instance and the per diem
expenses for the incompleted training be honored.
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. Appeals - cont.

Reimbursement for City of Carson

Mr. Townsned reported that reimbursement had been requested by

C. J. Calkins, Director, Community Safety Department, City of Carson,
for two employees who attended the 832 P, C. Course at Los Angeles
Sheriff's Department. The request was denied as the employees function
under P, C. 836.5, depending upon their assignment. It was ascertained
that the non-sworn employees participated only in that portion of P.C. 832
dealing with search and seizure and the laws of arrest.

MOTION by Commissioner Barton, seconded by Mclntyre,
motion carried (Grogan - No), to honor the request for
reimbursement for the P.C. 832 training for the two City of
Carson employees,

Reimburse. '
Certification of Courses Category - Title Plan Hours
1. California Fire Service Technical Course -
Academy Fire Investigation I, II, & III II1 36
. MOTION by Commissioner Barton, seconded by McCauley, carried

unanimously for approval of these three arson investigation courses
certified under Plan III with a tuition of $35.

2. American Justice Exec. Devel, Seminar - I11 24
Institute "Role Performance & the Crimin-
al Justice System"

MOTION by Commissioner McCauley, seconded by Barton, carried
unanimously to certify the American Justice Institute to present
the topic specific Executive Development Seminar '""Role Perform-
ance and the Criminal Justice System'' in an intensive 24-hour
format statewide with an initial offering tuition of $152 and sub-
sequent presentations at a tuition of $113 under Plan IIIL

3. LOSS Prevention, Inc. Technical Course - ‘ II 80
"Crime Prevention Institute"

MOTION by Commissioner Stroh, seconded by McCauley, carried
unanimously that the California Crime Prevention Institute be
certified to LOSS Prevention, Inc., under Plan IIl for a period of
one year, and that during this time five presentations will be made,

’ each accommodating 30 students. The total budget to be $5, 454
with a tuition cost of $215,
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Certification of Courses - cont. , . .
Certification Modifications
Reimbursement
Category - Title Plan Hours
4. State Specialized Law P.C.832, Arrest and v 40
Enforcement Training Firearms
Academy
MOTION by Commissioner Barton, seconded by Stroh, carried
unanimously for approval to convert this course from non-reim-
bursable to reimbursable under Plan IV.
5. Dept. of Justice Specialized Surveil- - v 40
lance Equipment
MOTION by Commissioner Stroh, seconded by Mclntyre, carried
unanimously for approval to be granted for an increase in course
hours from 24 to 40, '
Decertifications
Mr. Townsend stated that the Napa College Advisory Committee had requested .
decertification of the following courses:
6. Napa College Technical Course - '""Auto Theft Investigation"
7. Napa College Technical Course - ""Advanced Narcotics and Drugs"
8. Napa College Technical Course - ''Techniques of Scientific
Investigation"
9. Napa College Supervisory Course

MOTION by Commissioner Grogan, seconded by Mclntyre, carried
unanimously for decertification, effective January 22, 1976, of
the above-listed courses at Napa College.

Continuing Certification

Specified Training Seminars and Special Courses
Institutions

MOTION by Commissioner Mclntyre, seconded by Anthony, carried
unanimously for approval of continued certification for seminars .
and special courses as shown on Attachment "C'', ’



Minutes 7

Certification of Courses - cont,
. Reimbursement
Policy Considerations Category - Title Plan Hours
11, Department of Justice Narcotics Investigation and Iv 80/20
Narcotics Investigation for

Patrolmen

MOTION by Commissioner Grogan, seconded by MclIntyre, carried
unanimously for approval of the following two staff recommendations:

[ ] That the Commission approve an interagency agreement between
POST and the Department of Justice for instructional costs on two
narcotics courses in the amount of $82, 089 and $33, 348 respectively,
subject to stipulated conditions as follows:

1. That the interagency agreement between DOJ and POST shall be
considered only a one-year continuation of previous agreements,
with no commitment for continuing beyond 1976-77 Fiscal Year.

2. That the Department of Justice coordinate with POST staff the
location of presentations for the Narcotic Investigation for
Patreolmen in advance of presentations.

3. That the Department of Justice provide POST, on a quarterly
basis, an accounting of actual instructional costs incurred.

4. That the Peace Officers Training Fund in this agreement be used
only for the training of agencies in the POST reimbursement
program,

5. That the Department of Justice adhere to the below minimum
and maximum number of students from reimbursable agencies:

Hours Presentations Minimum Maximum
‘ Students Students
Narcotics Investigation 80 10 15 20
Narcotics Investigation
for Patrolmen 20 20 , 20 35
‘6. Any unused funds revert to the Peace Officers Training Fund.
. Further, that the Narcotic Investigation and Narcotic Investigation

for Patrolmen Courses continue to be certified to the Department
of Justice for Fiscal Year 1976/77.
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Certification of Courses - cont. g
‘ Reimbursement .
Policy Considerations Category - Title Plan Hours
12. California Specialized Interagency Agreement - v 47
Training Institute ©  Civil Emergency Management '
Course and Officer Survival
Course

MOTION by Commissioner Anthony, seconded by Stroh, motion
carried (McCauley - No), to fund the California Specialized
Training Institute to the level not to exceed $411, 928; if at all
possible the Institute Director will keep participation at the

level of $350, 000 and hold the remainder of $61, 928 in a reserve
account for use if necessary. If the Director is able to obtain the
$61,928 from other sources, he will do it. The following four
recommendatiohs were approved in this motion:

1. Approve an interagency agreement in the amount of $411,928
for the Fiscal Year 76/77 for the provision of not less than
40 instructional weeks in courses based on needs as deter-
mined by the Commission and CSTI.

2. This agreement is to be regarded as a one-year arrangement .
subject to evaluation of continuing needs and the availability
of alternate funds.

3. The exact composition of the 40 instructional weeks will be
determined after evaluation of four presentations of the
School Security Course to be offered in Fiscal Year 75/76.

4, Approval is for the purpose of insuring continuation of
programs at CSTI through F. Y. 76/77, which will allow
them to develop alternate funding sources or appropriate
tuitions in succeeding years.

MOTION by Commissioner Grogan, seconded by Stroh, motion
unanimously carried for approval of the staff recommendation that
the California Specialized Training Institute be certified for four
presentations of the '""School Security Course'’, Reimbursement
Plan IV, intensive format, maximum enrollment - 50 students.

13, Redistribution of Driver Training Quota
Requests to increase driver training quotas by 500 additional students

were presented by Mr. Robert Phillips of Phillips Driving School and .
Mz, Jerry O'Brien of Academy of Defensive Driving.
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Certification of Courses - cont.
Redistribution of Driver Training Quota

MOTION by Commissioner McCauley, seconded by Anthony,
carried unanimously for approval of the staff recommendation
for the reallocation of 100 trainees from the CHP to the other
tuition-charging driver training institutions on an equal basis,
effective 12/10/75,

Amador County Eligibility for Reimbursement

Mr. Townsend reported that the Amador County Sheriff's Office is not meeting the
requirement in conducting background investigations. Numerous efforts by staff
to assist in obtaining compliance have been unsuccessful. '

MOTION by Commissioner Anthony, seconded by Grogan, carried
unanimously for approval of the motion as amended by Stroh, that
the Amador County Sheriff's Department be temporarily suspended
from the POST program until compliance with POST standards is
verified. If compliance is not made before March 1, 1976, the
Department will be formally removed from the program. Further,
if at the April Commission meeting, compliance can be verified,
the Department will be reinstated, retro-active to March 1, 1976,

Standards and Training Operation Plan - Progress Report

Mr. Townsend reported that the exploratory phase of the Standards and Training
Operation Plan had been completed. The statewide questionnaire had been pre-
tested and was available for administration within the time schedule. He also
reported that processing had been arranged through the Bureau of Criminal
Statistics in the Department of Justice without charge to the Commission.

Dr. Bruce Olson provided assistance to develop the final questionnaire. Several

important subject areas will be addressed, such as:

1. Training needs based on geographical location, size of agency and
users of particular academies.

2. Opinions concerning the time requirement for advanced officer training
based on geographical location, size of agency and use of particular

academies,

3. Opinions concerning preferred use of the Peace Officer Training Fund.
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Standards and Training Operation Plan - continued

The final report addressing all objectives and subject areas of the project will
be presented at the July Commission meeting.

Advisory Committee Report

Advisory Committee ChairmanBob Cress reported the Committee had completed
the review of the Administrative Counseling service at the December 11-12, 1975,
meeting and desired to present the following three findings to the Commission:

1.

Item number
was taken:

The Advisory Committee supports in principle administrative
counseling service for law enforcement,

The Advisory Committee recommends that the Commission
continue to provide an avenue to allow the use of special outside
expertise to assist staff when needed in conducting specialized
aspects of a survey.

The Advisory Committee requests consideration of the proposal
that any special surveys requiring more than 30 consultant
working days for completion would have to be approved by the
Commission.

3 was discussed, and following discussion the following action

MOTION by Commissioner Ellingwood, seconded by Grogan,
carried unanimously that the Commission will be notified of
any special surveys requiring more than 30 consultant working
days,

Mr. Cress presented for discussion the following two items which had been
adopted by the Advisory Committee:

By motion, the Committee recommends that the Commission
critically review its current involvement in the revocation for
cause of professional certificates. Though no specific recom-
mendation for change was made, the Committee's intent in its
motion was for a reassessment of the desirability of engaging in
the process of revocation for cause.

Chairman Barrett advised that the recommendation had been duly
received by the Commission. s

By consensus, the Committee wishes to advise the Commission
that ithas reviewed the proposalby Sheriff Ben Clark, Riverside
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Advisory Committee Report -~ continued

-

County, for the formation of a new advisory committee and has
concluded that the present Advisory Committee can capably
fulfill the role described by Sheriff Clark in his proposal

There was Commission concurrence,

Advisory Committee Membership Considerations

Following discussion, the following action was taken on the recommendations
which were presented at the Commission meeting in October 1975:

1. Place the appointment cycle of Advisory Committee members on a
September to September basis in conformance with Commission
appointments,

(See action following recommendation 3, below.)

2. The election of Chairman and Vice-Chairman be held at the last scheduled
meeting of each calendar year.

. MOTION by Commissioner McCauley, seconded by Anthony,
carried unanimously that the election of Chairman and Vice-
Chairman shall be held at the last scheduled meeting of each
year,

3. The term of appointment of members be a normal three years for all
members, but the member should always serve at the pleasure of the
Commission.

MOTION by Commissioner Ellingwood, seconded by Stroh, carried
unanimously to combine recommendations 1 and 3 as follows:

That the appointment cycle of Advisory Committee members
be on a September to September basis in conformance with
Commission appointments on a three-year staggered term
for all members, but the member should always serve at
the pleasure of the Commission.

4. A member's absence from two consecutive regularly scheduled meetings
should result in formal review of the member's status, and consideration
of removal from the Advisory Committee.
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Advisory Committee Membership Considerations - continued

MOTION by Commissioner Stroh, seconded by Anthony, carried
unanimously that a member's absence from two consecutive
regularly scheduled meetings shall result in formal review

by the Commission of the member's status, for consideration
of remaoval from the Advisory Committee.

5. Where apprbpriate, a member's service should be reviewed annually
with the association or group represented.

MOTION by Commissioner Ellingwood, seconded by Anthony
carried unanimously that where appropriate, a member's
service shall be reviewed annually by the Commission with
the association or group represented.

6. A member be allowed to send an alternate to represent him at a
meeting, but with no expenses paid by POST and no transfer of voting
privileges,

MOTION by Commissioner Stroh, seconded by Grogan, carried
unanimously that a member shall not be allowed to send an
alternate to represent him at a meeting,

7. The student position be reclassed as a general public representative.

MOTION by Commissioner Stroh, seconded by Ellingwood
carried unanimously that the student position shall not be re-
classified as a general public representative.

8. The vacant four-year college position be deleted and a fourth public
member be substituted.

MOTION by Commissioner McCauley, seconded by Barton, carried
unanimously that the vacant four-year college position shall be
deleted and a fourth public member be substituted.

9. Appointments to the Advisory Committee be formally approved by the
Commission, after recommendations are solicited from the organization
to be represented,

MOTICN by Commissioner Ellingwood, seconded by Anthony,
carried unanimously that appointments to the Advisory Committee
shall be solicited by the Commission Chairman from appropriate
organizations to be submitted to the Commission for approval.
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Advisory Committee Membership Considerations - continued

10. The formal review of member's service and status indicated in recom-
mendations 4 and 5 be made on behalf of POST by the Commission,

MQOTION by Commissioner Anthony, seconded by Barton,

carried unanimously for approval of this recommendation,
as incorporated in recommendations 4 and 5.

Legislative Report

John Davidson presented the legislative report. There was discussion and
Commission action on the following two bills:

AB 1127 - Would provide specific qualifications and training requirements
for reserves.

MOTION by Commissioner Ellingwood, seconded by Grogan,
carried unanimously that the Commission take no position at
this time and that the decision of a Commission position be
put over until the next Commission meeting, as had been
recommended in the discussion.

SB 1232 - Proposes that the Bay Area Rapid Transit District should employ
a ""police department'' rather than a '"'security force' thereby
making the Distirct ''a District" as defined in Section 13507 of the
Penal Code and eligible for reimbursernent of training costs from
the Peace Qfficer Training Fund.

MOTION by Commissioner Barton, seconded by Mclntyre,
carried unanimously for approval of the staff recommendation
that the Commission adopt a neutral position on the current
legislation removing the ''security force' label from BART police
and permitting them to enter the regular program.

Old/New Business

The 1976 Commission Meeting calendar was approved as presented. Meetings
will he as follows:

April 22-23, July 29-30, and November 4-5. No special meetings are scheduled
at this time.

Commissioner Anthony requested the minutes of the Problem Solving Seminar,
held in Burlingame November 17, 18 and 19, be reviewed. It was suggested

, that more control should be exercised in the publication of minutes of a
POST-sponsored seminar, The Executive Director responded that this would
be done.
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Next Commission Meeting

The next Commission meeting is scheduled for April 22-23. The exact location
will be at the call of the Chairman,

Adjournment

There being no further agenda business, the general session was adjourned at
5 p.m. The Chairman then called an Executive Session for purposes of discussion
of personnel issues.

Respectfully submitted,

s Yo biur

ENE S. MUEHLEISEN




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title

Meeting Date

POST Budget 1976-77 Fiscal Year - Progress Report January 22.23, 1976

Division Division Director Approval Researched By
Administration Edward M. Toothman

Ex ive Director Approval Date of Approval Date of Report
CZ’}L(/J, )?/ZLL(//({d;MN /-F-76 January 6, 1976

P%‘Jse: Decision Requested D

Information Only

Status Report D

Yes (Sce Analyvsis  No

Financial Impact per dutails)

report. (e.g., ISSUE Page R

ib/the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYS5IS and RECOMMENDA.TIONS-
Use seprate labeled paragraphs and include page numbers where the expanded information can he located in the

Budget Change Proposal No. 1

and one support position.

Budget Change Proposal No. 2

Budget Change Proposal No. 3

Department of Finance recommended approval
Governor's Office approved,

Budget Change Proposal No, 4

Utilize reverse side if needed

Since the Commission Meeting of October 23-24, 1975 the following actions on
the POST 1976-77 Budget have occurred.

Standards and Training Division originally requested two additional consultants

Department of Finance recommended approval of one
consultant position.
Governor's Office approved,

$ 29,811

Technical Services Division origiﬁally requested one additional consultant and
one support position to create Publication Management Unit.

Department of Finance did not recommend app-roval.
Governor's Office did not approve,

Technical Services Division requested one analyst position.

$ 18,676

Request an increase of allocations from base line of $13, 865 to $29, 925 for cost
of printing publications which would permit POST to ‘expand program of publishing
research documents, manuals, project reports, studies and training material,

Department of Finance did not recommend approval,
Governor's Office did not approve.

POST 1-187

Attachment ""A"




Budget Change Proposal No, 5

Request increase of allocation from base line of $3, 040 to $14, 406 for the .
training of POST personnel.

Department of Finance did not recommend approval.
Governor's Office did not approve.

Budget Change Proposal No. 6

Request by POST to increase allocation to satisfy required pro rata expénses '
(State-wide Allocation Plan) and the Department of Justice Plan of Financial
Adjustment,

Department of Finance recommended increase of

1976-77 allotment, :
Governor's Office approved. % 71,290

Depar.tment of Justice Advanced Training Center

As shown in the Governor's Budget, revised as of December 26, 1975, the
Department of Finance, by unilateral action, allocated $176, 045 to the

Department of Justice Advanced Training Center from the Peace Officer .
Trazining Fund. Of the $176, 045 allocated, $115,437 is for the continuation

of Narcotics Training and $60, 608 for training in the Ofganized Crime

Program.

Summary of POST 1976-77 Budget Requests as Approved for Governor's Budget

Standards and Training Division

One Law Enforcement Consultant II $ 29, 811

Technical Services Division

One Staff Analyst : 18, 676

Administration

Pro rata charges 71, 290

Total Amount of POST Budget Increase - $119, 777

Department of Justice Advanced Training Center - 176, 045
Total - $295, 822 .
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(hy Amount pavable from Molor Ve
hicle Account, Stute Transporta-
ton Fund (e A0) o, —5,393,378
37—For support of the Departinent of Justice, to be
transferred to, and in augmentation of, Item 36,
pawyable from fingerprint {ees deposited n the
General Fund pursnant to subdivision (e) of Sec-
tion 11163 of the Pena) Code e
38—For suppaort of the Department of Justice, to be
transferred to, and w augmentation of, em 36,
pavable from the Attorney General Antitrust Ac-
count, General Fund L
39—For expenditure by the Department of Justice for
law enforcement persennel training, notwith-
standing the provisions of Section 13320 of the
Penul Code, to be transferred to and in augmenta-
tion of ltem 36, pavable fromn the Peace Officer’s
Tratning Fund e
provided that this appropriation shall be in uddi-
tion to appropriations made in this act for expend-

iture by the Commission on Peace Officer |

Standards and Training.
40—For support of Department of Justice, to be trans-
ferred to and in augmentation of [tem 36, payuble
from the Motor Vehicle Account, State Transpor-
tation FPund ... U ST
Schedule: : .
{a) Data processing .., 4,633 941
(h) Uniform Blood Alcohol Program 739.437
41—For support of Commission on Peace Officer
Standards and Training, payable from the Peace

Officers” Training Fund .,
Schedule: ' :
{a) Personal services ..., 1,632 976
(b) Operating cxpenses and equip-

ment ... et asrreretererosreepeees sreneeeeannne 643 941

42—For allocation to cities, counties, and cities and

© counties, pursuant to Section 13523 of the Penal

Code, and for payvinent of countructs pursuant to

Section 13303 {¢) of the Penal Code, Commission

on Peaee Officer Standards and Training, payuble

from the Peace Officers’ Training Fund.... T

43—For support of the Office of Criminal Justice Plan-

BHINE oot iriee e reett saneane s aesrae e e ne e e e e e e aeas e Rt bbb s ..
Schedule:

{a) Personal services i, 7771312

4
Amount

2,435,112

1,290,705

176,045 7

5,393,378

2,276,917

9,152,392

141,845

35 6 240 61

Al-.’t"achment R



Commission on Peace Officer Standards and Training

[ AGENDA ITEM SUMMARY SHEET

hpenda [tem Title

AUTOMATIC COURSE CERTTIFICATION REVIEW -~

Meeting Date

January 22-23, 1976

Divisian

i 7 ¥
1 ~ 4 4

IDIVI .-;mnﬂ});rectcr Approval -

Researched By

Ronald T. Alled?ﬁp

té dards and Training | &7 el s o’
< Ve l)/)/ﬁ T APP"OV‘HL Dale of Approval
Lgazd_éﬁi—-—&r/ | /-7 7 &

Date of Report

January 7, 1976

Aurpose: 5 sion Requested FX] [nformation OM.VD

Status Report :

Yes (Sze Ao ;lys’s No

Financial Impact per dutails

report. fe.g., ISSUE Page ).

In the space prov1ded below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use webratle labeied paragraphs and include page numbers where the expunded information can be located in the

BACKGROUND

1976 Commission Meeting.
ANALYSIS

‘ .‘ individual memos.
" RECOMMENDATION -

two (2) years:

CSU, Humboldt 526-350
CSU, Humboldt 526-351
CSU, Long Beach 527-350

Los Angeles Police Dept. 185-350

CSU, Humboldt 526-450
CSTU, Humboldt 526-451
Golden Gate University 550-450
UC, Santa Cruz 650-450
UsC, Center for Trng. 682-451
USC, Center for Trng. 682-452
UsC, Center for Trng. 682-#5&
USC, Center for Trng. 682-45

*Action to be taken

Utilize reverse side if needed

The Automatic Certification Review Schedule adopted by the
Commission at the April 1975 meeting required that Seminars and
Special Courses be reviewed and a report be made at the January

Each of the courses in the "Seminar" and "Special Coursée'category
has been reviewed by the Area Consultant.
dations for modification or decertification will be identified by -

Courses with recommen-

Continue certification for each of the following for a perlod of

Middle Management Seminar

Management Control

Small Agency Management
Methods

Management by Objectives/
Stress Problem Solving

Team Management

Executive Developmeﬁt Seminar

Communication Probiems
Planning Process
Planning

*

Change Agent

Organizational Development

Personal Growth

City Manager-Police Chief
Seminar

at April 1976 Commission Meeting

POST 1-187
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Special Courses

- American River College

Bakersfield College

Berkeley Adult School

Cabrillo Cocllege

Canada College

Central Ccast Counties
Police Acadeny

Chabot College

Chaffey College

Contra Cesta Co. Sheriff's

Cuesta College

Desert, College of the

El Camino College

Feather River College

FBI, Los Angeles

FBI, Sacramento

FBI, San Diego

FBI, San Francisco

Fresno City College

Fullerton College

Golden West College

Allan Hancock College

Hartnell College

Imperial Valley College

Lassen College

Long Beach Folice Department

Los Angeles Cilty College

Los Angeles Co. Sheriff's

Los Angeles Police Department

Los Medanos College

Marin, College of

Mendocino Community College

Merced College

Merritt College

Modesto Reg. Crim. Jus. Trng.

Monterey Peninsula College

Napa College

NCCJTES, Butte Center

NCCJTES, Redwoods Center

NCCJTES, Sacramento Center

NCCJTES, Santa Rosa Center

Oakland Police Department

Ohlone College

Orange Co. Sheriff's Dept.

Palos Verdes College

Pasadena City College

Reedley College

Rio Hondo College

Riverside City College

Sacramento LE Trng. Center

Saddleback College

San Bernardino Co. Sheriff's

San Diego Police Department

302-780
310-780
909-780
320-780
321-780
365-780

324-780
325-780
137-780
332-780
341-780
349-780
350-780
967-780
968-780
969-780
970-780
355-780
356-780
367-780
301-780
375-780
380-780
391-780
178-780
393-780
182-780
185-780
L00-780
L405-780
L1h~780
406-780
Lo7-780
192-780
410-780
420-780
295-780
296-780
297-780
298-780
201-780
425-780
206-780
4131-780
L32-780
LL0-780
L3 -780
h%2n7go
230-780
R8-780
233-780
240-780

832



Srecial Courses (Continued)

San Francisco Police Department 2h42-780
San Joazquin Delta College 455-780
San Mateo, College of L57-780
Santa Barbara City College 459-780
Santa Clara Vly. Crim. Jus. Trng.254-780
Sequoias, College of 462-780
Shasta College L63-780
Siskiyou, College of the 465-780
Solano College 467-780
Southern Pacifiec Trans. Folice 995-780
Department
Southwestern College 468-780
State Spec. LE Reg. Academy 272-780
Ventura College 480-780
West Hills College 4L85-780
Yuba College 490-780
Calif. Spec. Trng. Institute 956~780
Los Angeles International 980-781
Airport
San Francisco Police Department 2L2-781

PC
PC
PC
PC
PC
PC
PC
PC
PC
PC

PC
PC
PC
PC
PC
PC

PC

832
832
832
832
832
832
832
832
832
832

832
832
832
832
832
832

832.1
832.1



LCemmission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda ftem Title

Meeting Date

POST Budget 1976-77 Fiscal Year - Progress Report April 22-23, 1976
Division Division Director Approval Researched By
Administration Edward M. Toothman
Es tive Direc Approva Date of Approval Date of Report
((? h @bt L T~ T April 9, 1976

P VS€I Decision Requested D

Information Only|x

Status Report D

Yes (Szc Analysis No

Financial Impact per deteilst [

report. f{e.g., ISSUE Page

L;?lhe space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

Since the Commission Meeting of January 22.23,
actions have occurred relating to the 1976-77 POST Budget,

Department of Justice Advanced Training Center

Fiscal Year.

Budget.

In a letter dated February 17,
POST Budget the item of $176, 045,
Department of Justice Advanced Training Center.

has agreed to the removal of the item from the POST Budget.

At its meeting of January 22, 1976,

1976,

Analysis of the Budget Bill

follows:

Utitize reverse side.if needed

1976,

sent to POST Executive Director,
Attorney General advised that he was requesting the elimination from the
which was to provide funding for the
"The Department of Finance

the following pertinent

the

the Commission approved an interagency
agreement with the Department of Justice Advanced Training Center, in which
$115, 437 was to be provided by POST to continue Department of Justice
instructional costs for two Narcotics Courses to be presented in the 1976.77
The continuation of the interagency agreement will provide the
training funds which were contained in the $176, 045 item removed from the

As part of the State budget process, each year near the end of February the
"Analysis of the Budget Bill" is published by the legislative analyst.
volume of more than 1, 000 pages, in which the legislative analyst reports to
the Joint Legislative Budget Committee his analysis of the State Budget,
cluded in the report is the following relating to the POST Budget.

It is a

In-

In reviewing the POST Budget, the legislative analyst identified four major
issues on which he commented and made recommendations,

They are as

POST 1-187




I. Out-af-State Trave! :

We recommend a reduction of $4.8%) in out-ofsstate travel costs to (1)
reflect the lower expencdliture level proposed by the commission (82.240
less than the amount contained in the Governor'’s Budget), and (2) eling-
nate multiple attendance at conforences in Miami and Washington, D.C
($2,650). .

The Governor's Budget contains $13,080 for out-of-state travel for the
POST staff, but detail of the POST budget shows scheduled out-of-state
travel requirements of $12,840. We are advised that the $2,210 difference
represents funding for “unanticipated travel requirements.” However,
provision for such contingencies is not stundard practice and, in our view,
this item is overbudgeted. )

The §12.840 requested for the scheduled trips includes funds For four
persons {the director and three assistant directors) to attend the Interna-
tional Association of Chiefs of Police (IACP) conference in Miami, and for
two persons (the director and one assistant director) to attend the Na-
tional Association of State Directors of Law Enforcement Training
(NASDILETY conference in Washington, D.C. We beleve that attend-
ance, at state expense, of more than one representative of POST is un-
necessary and accordingly recommend a further reduction of $2,630.

Table 3 shows the components of our recommended reduction.

Table 3
POST Qut-of-State Traval

Amount in Gevernor's Budget ... 815,080
Amount in POST Budget ... 12,840 .
DIfeONCE. cwirinemrrrrncreeceresesiommsisesess e $2240 -
Eliminate 3 persens to TACP Conference s 2,050
Eliminate I person to NASDLET Confercnce ‘ __ 60
Total Reduction....nn. s iree R b sttt . $4.800
Recommended POST Qut-of State Travel Budget ..o LRI

~

In the POST Budget meeting with the Senate Finance Budget Committee
on March 3, and the Assembly Ways and Means Budget Committee on
March 11, the Executive Director of POST accepted the recommended
reduction to $10, 190,, with the provision that we retain discretion in-
the numbers and destination of POST staff members assigned to Out-of-
State trips. This was agreed upon by the législative analyst and the
Department of Finance, and was acceptable to the committees.

II, Staff Aealignmont Needs Justification .
¥ We withhold recommencdation on the retention of five positions which
are proposed to be transferred from the Administrative Counseling Iivi-
sion to the Standards and Training Division, pending the submission of

workfoqad d-ita. :
Last year on our recommendaticn the Conference Committee on the
. Budget Bill adopted language requesting the commission to study the
administrative counseling program and to evaluate alternatives for deliv-

ering such services to local police agencies. :




The commission’s report concluded that administrative counseling sery-
ices should continue 1o be provided by POST staff, but that the most
time-consuming, service, the general administrative survey, be discon-
tinued except for cases demonstrating exceptional need and spectfically
approved by the commission. The resulting workload reduction will per-

“ il three professional and two clerical positions to be deleted from the
Administrative Counseling Division. The commission has indicated that
these five positions should be assigned to the Standards and Training
Division in 1976-77. Although this proposal is not reflected in the Gover-
nor’s Budget, we understand that the commission desires to implement it
during the budget year.

While we agree that five positions can be deleted {rom the Administra-
tive Counseling Division because of the program reduction, we find no
worklioad basis for trunslerring the positions to the Standards and Training
Division. U'nless the commission can justify this action, the positions should

: be deleted for a savings of $120.000 in Item <41,

Local Assistance Program
Table 4 illustrates the broad categories of courses comprising the POST

program.
Table 4
POST-Certified Coursa Categorios
Number of  Minimum Mavimum .
Courses Hours of Hours Completion
- Certified Training FReimbursed ‘Requirements
BASIC vveermsinerir st 39 200 400 Prior o exercise of
peace officer powers
Advanced Officer ....oovrene 49 20 40 Once every lour years
SUPEIVISOTY cevvrereaeeennseereeninass 28 80 100 Within 18 months -
of prometion
Middle Management ........ 8 100 120 Within 18 months
of promotion
Execulive Development ... 1 100 . 120 "Opticnal
Management, Supervisory, )
and ' ’
Executive Seminars ... 12 18 . T Optional
TechnicaliSpecial e 242" Unlimited None  Optional

Il

+ *Includes eight courses for specialized law enfercement personnel.
B Ineludes 70 courses estublished pursuant to Penal Code Section 832.

The commission establishes the amount of reimbursement provided for
each course by assigning individual courses to one of four reimbursement
plans as outlined in Table 5.

Table 5 )
) POST Reimbursoement Plans
FPlin No. . . Sabary Subsistence Travel | Twuitior?®
veer e e enb b e B e e 60% Yes Yes Yes
........ 0% Yes Yes No
None Yes - Yes Yes
................ None " Yes Yes No

The legislative analyst, after further study, has now recommended the
transfer of three consultants from the Administrative Counseling Division
to Standards and Training Division. He also recommended the elimination
of the two clerical positions. At the time of this writing, the Department
of I'inance has withheld recommendations on this matter pending further
study.



III.

The POST staff was in accord with the concept of this recommendation
and advised it would be forwarded to the Commaission for their consideration.

v

The POST staff agreed that the subject should be studied, and further advised
the concept was in concert with the Commission's emphasis on specific job

training.

Roimburae Out-ol-Pockat Expensos
We recommmend that the commission reimburse local i enforeement
agencies for all out-of-pecket (travel. subsistence .and tuition fees) ox-
penses incurred in sending peace officers to POST cortitfied courses.
The stated purpose of sulary reimbursement is to encourage police
agencies to participate in training programs by providing funds to pay

* overtime costs or hire auxiliary police trom other jurisdictions to fill in for

those in training. Two years agzo we reported in the Analysis that overtime
was seldom used, and subistitute officers almost never used, to replace
“officers who are attending POST courses beciuse POST reimbursements
are paid directly into local general funds. This results in a tendency for
local budget authorities to incorporate a major portion of these monies
inte the regular budget base for support of the ongoing staffing level of
the law enforcement agencies. No action was taken on our suggestion of

the need for legislation to tighten administration of the salary reimburse-

ment to insure that the moncy is used to cover overtimne costs, employ
substitute officers or otherwise enhance the local police program.

An analysis of reimbursements made during the first quarter of 1975-76
shows that 70 percent of total expenditurces is for salary costs (at the 60
percent rate). On an annual basis, salary reimbursements will amount to
about 86.3 million out of a total reimbursement program of over $9.1
million. ‘

In view of the above local budgetary practices, we belicve the first
priority in the POST local assistance program should be to reimburse law
enforcement agencies for all out-of-pocket expenses incurred by officers
attending POST certified courses. As shown in Table 5, tuition and fees are
not reimbursed for all courses and, consequently, local agencies either
have to absorb these costs in their operating budgets or forego participa-
tion. Unlike salary reimbursements which tend to remain in the local
general funds, reimbursements of these expenses should “flow through®
to the individual law enforcement budgets beecause they can be tied di-
rectly to expense claims submitted by program participants. This policy
should encourage greater participation in thase more specialized POST
courses which have the highest tuition. Annual implementation costs,
estimated at 51.3 rillion, could be offset by a reduction in the level of
salary reimbursements.

Specialized Training Above the Basic Coursa

We recommend that the cormnmission study methods for increasing par-
ticipation in specialized courses and report recommendations to the Jorint
Legistative Budget Committee by November 1, 1976.

Asindicated in Table 4, the POST basic course provides 200 to 400 hours
of training (with 60 percent salary reimbursement) designed to prepare
a new recruit to function as a peace officer. The basic course covers such
elementary police subjects as weapons bandling, accident und crime scene
investigation, arrest procedures and report writing. Other courses which

- provide “job specific” or specialized training in such areas s juvenile

justice and burglary, homicide and narcotics investigations are classified
as technical training and, as such, do not quulify for salary reimburse-
ments, We believe that the state should encourage tocal Liw cuforcemoent
agencies to upgrade the training of officers assigned to these specialized
Low enfarcement areas.

In implementing this recommendation, the commission should consider
development of a two-tier salury reimbursement factor with appropriate
guidelines and accounting controls {to avoid the local budygelury proce-
dures noted earlier) as o means of encouraging greater utilization of these
specialized courses by loeal Taw enforeement agencies. Rather than limit-
ing the reimbursement to €0 pereent of salary us under present policy, a
higher reimbursement percentage could be established for the “job spe-
cific” law enforcement courses.

4



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

.

Agenda ltem Title

Financial Report -

Meeting Date

First 9 Months 1975.76 Fiscal Year April 22-23, 1976
Division Division Director Approval Researched By
Administration Edward M. Toothman
ExeTuyive Dn—ecl r Approval Date of Approval Date of Report
Z;% j iuéﬁ/luh ‘9?##7@ April 12, 1976

P

POSE Decision Requested [ ]

Information Qnly

Status Report D

Financial Impa

Yg g {Goe Aralysis
ct é per d‘l.!ﬂllb)

No

E]

{e.g., ISSUE Page ).

i the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT IONS
Use seprate labeled paragraphs and mclude page numbers where the expanded information can be located in the
report.

This report covers the first, second and third quarters of the 1975-76 Fiscal
Year, showing revenue for the Peace Officer Training Fund and reimburse-
ments made by POST for training costs to cities, counties and districts in
California. Included is a breakdown of training costs by category of expense,
i.e., subsistence, travel, tuition and salary of the trainee. At the back of
the report is the quarterly summary of reimbursements made from Peace
Officer Training Fund. The summary provides detailed information on:

Reimbursements made for each category of training
Number of trainees .

Cost per trainee

Man hours of training

Number of training courses presented.

Revenu.e
Revenue for the first three quarters, ending March 31, 1976, was as follows:

First Quarter

$1,522,371 {73%)
561,962 (27%)

Traffic Fine Assessments

Criminal Fine As sessments
Revenue - First Quarter $2, 084, 333

Adjustment to correct computer error
in the Controller's Office

Adjusted Total ~

876, 477
$2,960, 810

Utilize reverse side if needed

POST 1-187




Revenue {(continued)

Second Quarter

Traffic Fine Assessments $2, 004, 602 (73%)
Criminal Fine Assessments 728,968 (27%)

Revenue - Second Quarter - $2,733,570

Third Quarter

Traffic Fine Assessments $2,168,899 (72%)
Criminal Fine Assessments 827, 443 (28%)

Revenue - Third Quarter 2,996, 343

Revenue - First nine months ending _
March 31, 1976 _ $8, 690,723

Revenue for the first nine months was $8, 690, 723; an average of

$965, 636 per month. The monthly average projected for the fiscal
year would amount to $11, 587,596, See Page 3 for detail of revenue.



Commission on Peace Officer Standards and Training

ADMINISTRATION DIVISION

Amount of Revenue Received for the

Peace Officer Training Fund for the Fiscal Year 1975.76

Month Traffic
July $ 715,579,42 3
August , 301, 953.00
September 504, 838,59

First Quarter .
Total $ 1,522,371.01

Adjustment to correct computer error
in Controller's Qffice

$ .

Criminal

279, 561.31
112,377.39

170, 023.70

561, 962.40

First Quarter Total with Adjustment added -

October $ 682, 480.18

November 660, 703.05
December 661, 419. 00

Second Quarter

Total $. 2,004, 602.23
January 7 $ 672,187.72
February 619, 409.16
March 877,302,59

Third Quarter _
Total $ 2,168, 899, 47

Total Revenue first nine months, ending March 31,1976

$  273,515.90
226, 033.80
229, 418, 28
$  728,967.98
$ 271,037.09
224, 870, 82
331, 535. 04
$ 827, 442.95

Total

$  995,140.73
414, 330.39

674, 862.29

$ 2,084,333.41

876, 477.23

$ 2,960, 810. 64

$  955,996.08
886, 736. 85

890, 837. 28

‘$ 2,733,570.21

$ 943, 224. 81
844, 279.98

1, 208, 837,63

$ 2,996,342, 42

$ 8,690, 723,27



Reimbursements

In addition to reimbursements made for training given in the current year,
. reimbursements are made {rom current funds for training given in previous
years. [This occurs when agencies fail to submit claims at time of first
eligibility for reimbursement,

Listed below are reimbursements made for current training and for training
given in previous years,

Reimbursement for training given
in first and second quarters of
1975-76 (after adjustments)

First Quarter $ 508,301.87
Second Quarter 1,876, 751.00
Third Quarter ) 1,907, 822.96

$4,292,875.83

Reimbursements paid from current
funds for training given in 1974-75
Fiscal Year

First Quarter $ 086,218,03

Second Quarter i52,952. 85
Third Quarter 26, 790.18

. ﬁ $1, 165, 961. 06"

Reimbursements paid from current
funds for training given in 1973-74
Fiscal Year

First Quarter $ 7, 850,33
Second Quarter 1, 841.04
Third Quarter . 6, 676.17
$ 16,367.54
TOTAL - $5, 475, 204. 43

Summary . by Quarter

First Quarter Reimbursements \ -$1,502,370.23
Second Quarter Reimbursements 2, 031, 544,89
Third Quarter Reimbursements 7 1,941, 289,31

Total reimbursements first 9 months
0f 1975-76 Fiscal Year $5,475, 204.43

. See charts on Pages 7, 8, and 9, showing detailed information on
reimbursements for current and two previous years.




Revenue and Expenditures for the Third Quarter of the 1975-76 Fiscal Year

Revenue for the first nine months, ending March 31, 1976, was $8, 630,723, -
which was approximately $440, 000 higher than that projected.

Reimbursement for the first nine months ending March 31, 1976, amounted
to $5,475,204. This amount is $314, 135 below the 1974-75 figure for the
same period. Although a $1, 041, 320 surplus is shown at this time, it is
anticipated that the money will be needed to meet the heavy reimbursement
claims for the last three months of the fiscal year.

Reserve as of July 1, 1975 $ -115,421
Revenue through March 31, 1976 8, 690, 723
Total Revenue $8,575,302
Administrative Costs $1,611, 834
Reimbursements 5,475, 204
Contracts 446,944
Total Expense - Third Quarter $7,533,982
Reserve as of March 31, 1976 $1, 041, 320

See Page 6 for projected revenue and expenditures for the first nine months
of the 1975-76 Fiscal Year.




Commigsion on Peace Officer Standards and Training

Projected Revenue, Reimbursements, and Administration Costs
for 1975.76 Fiscal Year

‘$12, 000, 000

‘Expenditures $11, 417,353

11’ 000; 000 . / Revenue $lls 000: 000 .
10, 000, 000 ' / ‘

) Rbvenuc A
g9, 000, 000 .-$8,090,7 V ‘ -
' - /*ﬂ Reimbursements $ 8,400, 000
4

7, 000, 000 ' f - .
% P

,,./’Iii:imburseme hts
5,475, 204
/Ja& 1$ 4? 0

42
5, 000, 000 ' =
4, 000, ooo‘ . /f'd’ .

| .
3, 000, 000 o ';, ’
. . é'ﬂ’
i ) A:’ = Administration $ 2,267,353

|
-
8, 000, 000 Y2 -
: K,/ l P
|

&, 000, 000

2, 009, 000 e
p
1, 000, 000 & & -
» 000, B/’o-uﬁ L ,_'_.....L----"'""“""'F--‘-"""‘-"'""'j : L Contracts $ 750, 000
e ererls om o ooia s S g o LIRS '
gl Y __j - _ o
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Revenue for 75.76 L asssss il
Reimbursements for 15-T6 ez cx om =
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Staté of £ralifornia
. ' Departmeal of Justice
Commission on Peace Officer Standards and Training

Administration Division

QUARTERLY REIMBURSEMENTS - Fiscal Year 1975.76

.~ vy

Cousrse First Second Third . Fourt Fiscal Yearx
- Quarter Quarter Quarter Quarter Total
Basic $327,055.08 |§ 1,021,013.33 s 1,033,761.72 $2,381,830.13
Advanced Officer’ | 4, 459,48 269,383.17 323,584,867 677,427.32
Supervisory Course - -0- . 116,453.57 95 .Bé:ll. 67 o 212,0_45. 24
Supervisory Seminar . -0- -0- . ‘ -0~ ' | -0- .
Middle Management Course : 35,629.72 107,241,58 |° 94,907,300 ]. - 240,778,60
Middie Management Seminax 6, 743,82 10,036.55 ' 5,364,25 22,144.62
Execcutive Development Course 765,21 3,140.65 6,495.66 : 1C,402.52
Executive Development Seminar -0- . 12,481.57 17,975.40 ' 30,456,097
Technical/Special Courses. 87,932.13 . 392,533.29 350,695.50 | ' 831,160.92
Sub-Total $545,585,44 |$ 1,832,283.71 |$-1,928,377.17, $4,406,246.32
Claims for prior
vears paid from
current FY funds
Adjustments on prior payments (<) 151.75 {(-) 2,320.68 |(-) 10,328.92 {-) 12,901.35
 Audit adjustments by Controller (-}37,131,22 (-) 83,112.03 {(-) 10,225.29 {-}100,469.14
GRAND TOTAL - $508,301.87 |$ 1,876,751.00 |s 1,907,422.96 $4,292,875.83
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Reimbursement to local jurisdiction for training which occurred durin

I

tate of California
. Departmes
Commission on Peace Officer Standardas and Training

»f Justice

Administration Divisien

QUARTERLY REPORT - Supplement for Fiscal Year 1974-75

but presented for reimbursement in the 1975-76 Fiscal Year.

g thq Fiscal Year 1974-75,

Total Reimbursemént for the Fiscal Year 1974-75 as of June 30, 1975

$ 6,916,163.3]

Reirmbursement for the Fiscal Year 1974-75 made during the First, Second and Third
Quarters of the 1975-76 Fiscal Year

$1,165,961.06

Total Reimbursement for ﬁhe Fiscal Year 1974-75 as of March 31, 1976

$8,085,124.37

Distribution of reimbursements by course category and fiscal quarter

Course QFiTSt_ Second Third Fourth Fiscal Year
. Quarter Quarter Quarter Quarter Total
Basic $  594,510.50 |$ 126,407.12 |3 17,027.52 $ 237,%45.14
Advanced Officer | 134,819.74 1,699.11 -0- 136,318.85
Su#ervisory Course 57,499.32 15,946.49 557.86 74 ,003.67
Supervisory Seminar -0- -C- -0- -0-
Middle Management Course 61,916.13 18,488.84 1,326.80 81,731.77
Middle Management Seminar 1,403.05 ~0- 187.50 1,600.55
Executive Development Course - -0- ~0- -0~ -0-
Executive Development Seminax 3,284.46 -0- -0- 3,284.46
Technical/Special Courses 132,322.00 - 6,259.07 2,460.50 141,041.58
Adjustment to prior payments (+) 662.82 |(-) 11,314.40. (;) 5,220.00 (<) s,a31.s8
Audit adjustment (-} 4,533.38 -0- (<) 4,533,38
Total §  986,218.03 IS, 152,952.85 5  26,790.18 $1,155,961.06

PO3T 1-162
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State of California .
_ Department of Justice
Commissicn on Peace Officer Standards 'and Training

Administration Division

QUARTERLY REPORT - Supplement for Fiscal Year 1973-74

Reimbursement to local jurisdiction for training which occurred during the Fiscal Year 1973-74,

but presented for reimbursement in the 1975-76 Fiscal Year.

Total Reimbursement for the Fiscal Year 1973-74 as of June 30, 1975

$10,008,458.97

Reimbursement for the Fiscal Year 1973-74 made during the First | gecond and Third
Quarters of the 1975-76 Fiscal Year 3

S  16,367.54

Total Reimbursement for the Fiscal Year 1973-74 as of March 31, 1976

510,024 ,826.51

Distribution of reimbursements by course category and fiscal quarter

Course First  Second Third | Fourth Fisc‘gl Yecar
Quarter Quarter Quarter Quartgr Total

Basic
Advanced Officer $ 3,456.23 % $ $ 3,456.23
Supervisory Course )
Supervisory Seminar
Middle Management Course .
Middle Management Seminar
Executive Development Course . &
Exccutive Development Seminar '
Technical/Special Courses 1,950.00 'f;733.04 N 296,17 . 3,979.21
Adjustment to prior payments {+) 6,380.00 (+) 6,380.00
Audit adjustment (+)2,444.10 (+) 108.00 (+) 2,552.10

Total $ 7,850.33 $7,841.04 $  6,676.17 $ 16,367.54

POST 1-162




Distribution of Reimbursement by Category of Expense

Reimbursement to local law enforcement agencies for cost of training
covers four categories of expense. They are:

1. Subsistence (lodging and meals)
2. Travel

3. Tuition

4, Salary (trainee)

100% of subsistence is paid for a maximum of $28 per day. For the
nine months ending March 31, 1976, $850, 744 was expended for sub-
sistence. This amounted to 19% of the total Peace Officer Training
Funds reimbursed.

100% of travel costs are reimbursed (not to exceed 15¢ per mile for
vehicle travel). Only $244, 013 (6%) of Peace Officer Training Fund
was expended for travel.

Tuition at 100% is reimbursed for selected categories of courses,
1nclud1ng the Middle Management Cour se, Middle Management Seminar,
Executive Development Seminar, and selected Technical Special Courses.
$414, 761 (9%} of Peace Officer Training Fund was reimbursed for
tuition.

60% of trainee’s salary is reimbursed for the Basic, Advanced
Officer, Supervisory, and Middle Management Courses. Selected
Technical Special Courses are also included. There was $2, 896, 726
(66%) of Peace Oificer Training Fund reimbursed for trainees' salary.

See Chart on Page 11. Also, further information is prov1ded in the
spread sheets attached to the back of the report.

10
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Distribution by Category of Reimbursement

from Peace Officer Training Fund
Tiscal Year 1975-76

July 1, 1975 te March 31, 1976

(First, Second and Third Quarters)

" State of California - Department of Justice

COMMISSION ON PZACE QFFICER STANDARDS AND TRAINING
Administration Division - Claims Audit Section

Course Sibeistence 5% -Travel % Tuition % Salary % Total

EASIC ¢ 305,153.52 113 |ls 51,385.62] 2 $2,025,310.9% 85 [1$2,381,830.13
LDVALCED OFFICER .

: ' 97,237.35 | 14 21,081.46| 3 " 559,108.51| 83 677,427.32
SUPERVISORY COURSE .

s , 33,476.43 | 16 13,998,73] 7 164,570.08] 77 212,045.24
FIDDLE MANAGENENT
CCUESE 46,657.17 | 19 9,894.93| 4 53,240.50 | 22 130,986.00 55 240,778.60
NITDLE MANAGEMENT '
STUTIAR 7,275.89 | 33 1,905.73} 9 12,963,00 |58 22,144.62
ZXECUTIVE DEVELOBMEIT '
CoURsE 8,575.97 | 82 '1,826.55} 18 10,402.52
¥/Z7UTIVE DEVSLOBMENT
STMINAR 8,323.32 | 27 - 5,833.52| 19 16,300.13 | 54 30,456.,97
TESIVICAL/SPECIAL : :

FiICAL/SPE 344,045.08 | 41 || 138,107.04) 17 || 332,257.46 |40 16,751.34 2 831,160.92
Total 5 850,744.73 | 19 |I$ 244,013,58] 6 | $414,761,09 | 9 $2,896,726.92 66 | $4,5406,246,32 -

POST 1-164 (Rev. 7/74)




Data Sheets Information

The data sheets on the following pages provide detailed
information relating to the reimbursement of Peace

Officer Training Funds to local law enforcement agencies,

The first column of the sheets lists ‘each category of
training for which reimbursement is made, There are
107 courses currently listed,

Information relating to each course is shown for each
quarter of the fiscal year under the following headings:

Amount of reimbursement

Nurﬁber of tra;nees

Cost per trainee -
Man hours of training

Course presentations

12



3rd Quarter, Ending March 31, 1976

State of California - Dept;rimeni of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1975/76 FISCAL YEAR FLMDS Administration Division - Claims Audit Section Page 1 of 5
Amount of Reimbursement Number of Trainues Cost Per Trainee Man Hours of Training Course Presentations
Course 1st Quarter | 2nd Quarter 3rd Quarter ath Quarter Total st | 2nd | 31d | 4h |Total 1st 2nd 3rd 4th Average ist 9nd 4rd ath | Total | 1st |ond | 3rd | 4th| Total
$ $ $ § $ $
1.BASIC 327,055.08 | 1,021,013.33] 1,033,761.72 2,381,830.13) 205 | a1l 654 1,520 ¥ 1,453.58( 1,592.84 | 1,580.68 1,566.99 § 85,561242,644(246,527 574,732 ) 21|30 | 26 17
2. ADVANCED OFFICER 84,459,48 269,383.17 323,584.67 677,427.32 397 |1,284[1.656 3,337 212.74 209.80 195. 40 203.00] 15,443 45,761| 56,579 118,183 ] 71116 111 298
3. SUPERVISORY 116,453.57 95,591.67 212,045.24 196 164 360 594.15 582.88 589,01 17.993| 14,136 32,129 41181 1 34
4. MTDDLE HANAGEMENT COURSE 38,629.72 | 107,241.58| 94,907.30 240,778.60| 33 | 100| 91 noa | 1,170.60| 1+072.42 | 1,042.04 1,074.90] 3,215 10,1471 g 209 22,5700 3| 7| 4 14
5. MIDDLE MANAGEMENT SEMINAR 6,743.82 10,036.55 5,364.25 22,144.62] 42 65) 36 143 160.57| 154.41 149.01 154.86 | 1,008 1,560 876 3,441 ,| 3| 4 n
6. EXECUTIVE DEVELOPMENT COURSE 765.21 3,140. 65 6,496. 66 10,402.52) 2 8 18 28] 382,61} 39258 | 360.93 371.52 160 640 1,440 2,200 2 3
7. EXECUTIVE DEVELOPMENT SEMINAR 12,481.57|  17,975.40 30,456.,97 59| 81 40 211.55 991,42 217.55 1L,a16| 1 ga4 3,360 4 . 9
&. TOTAL TECHNICAL/SPECTAL COURSES* } 87,932.13 392,533.29} 350,695.50 831,160.92} 3ss |1,923]1,683 3,994 226.63| 204.13 208.38 208.10 | 16,107 73.519] 71,889 161,515 | 188 o6 |285 769
$ i3 $ 5 $ ;)
9.Subtotal 1975-76 Fiscal Year 545,585.44 [1,932,283.71(1,928,377.17 4,406,246.32]1087 |4,2764,383 9,746 501,92 451.89 439.97 452.11 §121,4921393,680 | 402,999 918,173 | 292 A75 |448 1,215
10.  Adjustments to Prior Payments 151.75 |. 2,420.68|~ 10,328.92 - 12,901.35 '
State Controller
11. Audit Adjustments - 37,131.82  53,112.03(- 10,225.29 - 100,469.14
TOTAL REIMBURSEMENT FROM $ 3 $ 3 {3
12.1975-76 FISCAL YEAR FUND — 508,301.87 1,876,751.00 1,907 ,822.96 4,292,875.83 1087 4,276 4,383 9,746 21,494 893,690 402’999 918,173 292 475 448 1,215
13. |
1974-75 Fiscal Year Training $ $ 3 ¢ i
14. Paid in 1975-76 Fiscal Year 986,218.03 152,952.85 26,790.18 1,165,961.06 p171 236 20 2.427 L34, 818 49,083 4,836 288,737
1973-74 Figcal Year Training e
15. Paid in 1975-76 Fiscal Year 7,850.33 1,841.04 6,676.17 16,367.54| s4 5 1 60 1,536 200 54 1,792
GRARD TOTAL PAID IN 3 3 3 A : ‘
16.1975-76 FISCAL YEAR §,502.370.23 |2,031,544.89 | 1,941,289.31 5,475,204.43 k312 14,517 3,404 2 233 57,848 442,963 |, o oo 1.208.7¢4 202 h75 |ads 1215
_——— — — e e e o - —
1 e
17, ? !
* Breakdown of
1B. Technical/Special Courses: |
, $ $ § $ ¥ f $
19.Advanced Accident Investigation 1 » 5
Advanced Auto Theft
20.Investigator's Workshop 2,632.37 2,632.37 16 '16 164.52 164.52 560 56 1 1
21. Advanced Bloodstain Analysis ;
22.Advanced Driver Training Program 20,886.91 124,841.37 37,629.80 183,358.08] 86 512 le64 1762 242.87 243.83 22G.45 240 2,064} 12788 1936 18.28d -1 |25 a £n
Advanced Investigation g l
23. for Coroners Cases 1,994.00 1,994.00 15 15 132.93 132,93 1,200 1.20 1 1
Advanced Latent |
24. Fingerprint Scheol 1,262.54 73.00 1,335.54 19 1 |20 66.45 73.00 66.78 760 10 200 3 s 5
. I
25, Advanced Narcotics and Drugs |
26.Advanced Narcotics Investigation : :
Advanced Patrol and
27.8pecial Enforcement ' e 1 3
Advanced Traffic
28. Aceident Investigation
29. . ,
30.

POST 1-170 (Rev. 7/74)




3rd Quarter, Ending March 31, 1676
1975/76 FISCAL YEAR FUNDS

State of California - Depariment of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Administration Division - Claims Audit Section

Page 2 of 5

Amount of Reimbursement

b

Number of Trainees

Cost Per Trainee

Man Hours of Training

Course Presentations

C
ourse 1st Quarter 2nd Quarter 3rd Quarter 4th Quarter Total - 1st | 2nd 3zd | 4th [Total | 1st 2nd 3rd 4th Average 1st Znd 3rd 4th Total 1st [9nd | 3rd | 4th| Total
Analysis of Urban $ $ % $ $
1. Terrorist Activity 2,464, 46 2,464,488 7 7 352.07 352.07 560 560 1 3 4
2. Arrest and Firearms P.C. 832 153.20 142.01 205 .7] 2 1 3 76.60 142.01 98.40 80 40 120 48]98 | 91 237
' 3. Auto Theft Inmvestigation 3,415.55 3,415.55 22 22 155.25 155.25 770 770 ) 1
4. Aviation Security Course 311.98 311.98 4 ;4 78.00 78.00 80 80 14 1 2
5, Background Investigation 250.89 362.96 613.85 5 8 :13 50.18 45,37 47.22 105 168 273 1 1
Basic Narcotics and '
6. Dangeroue Drugs 422.50 | 2,165.93 1,138.45 3,726,883} 8 | 11 17 36 52.81 ) 196.90 66. 97 103,52 560 ) 880 | 1360 2800 3|l | 2 6
Basic Vehicle { "
7. Theft Investigation 110.02 1,258.44 1,368.46 2 10 12 55.01 125.84 114.04 80 400 AB0 1 1
8. Boating Safety and Enforcement | 3 3
1
9. Bombing Matters 986.62 58.00 1,044.62 17 1 118 58.04 58.00 £8.03 360 20 380 2 5
¥
10. Breathalyzer Course 70.28 70.28 11 111 6.39 6.39 99 99 2 2
Chemical Agents , 1
11. Instructors Course 485.84 485,84 8 8 60.73 60.73 167 192 .
Chief Executlve \ ‘, = 1
12. Criminal Intelligence Seminar 880.20 880.20 13 ‘13 67.71 67.71 208 208 \ )
13. Civil Emergency Management 6,184.60 8,025.67 14,210.27 34 43 77 181.90 186. 64 184.55 1561 2000 3661 . ) 5
14. C}vilian Supervisory School N 1
15. Commercial Enforcement Training ) 1,292.63 412.85 1,705.48 6 2 8 215.44 206.43 213.19 180 160 610 1 ‘
16. Communication/Dispatcher School 179.38 5,174.81 493.86 5,848.051 7 36 3 46 25.63 | 143.74 164.62 127.13 392 2000 240 2632 a1 .
17. Community Police Relations 44,70 123.08 123.08 290.86) 1 1 1 ‘ 3 44.70 | 123.08 123.08 96.95 24 45 a5 114 ala 1 9
18. Controlled Substance Analysis
19. Coreoners Course
20. Cost Analysis and Budgeting 697.46 697.46 11 11 63.41 63.41 264 264 1 1
Z1l. Crime Scene Investigation 17,103.74 17,348.02 34,451.76 52 52 104 328,92 333.62 331,27 2040 2080 4120 2lg a 18
22. Crime Specific 1,953.45 | 1,549.01 4,961.45 8,463,913 18 | 10 32 60 108.53 | 154.90 155.05 141.07 432 | 240 768 1340 .11 1 4
23. Criminal Investigation 3,986.92 1,233.49 5,220.41 23 14 37 173.34 88.11 141.09 700 680 2380 1l3 |1 5
Criminal Intelligence i
24, Commanders Course 1,055.58 1,055.58 5 5 211.12 211.12 216 216 1 )
Criminal Intelligence
25. Data Analyst 1,598.13 1,064.19 2.662.32) 5 } 18 | 319.63 354,73 332.79 400 240 640 313 |2 8
Criminal Intelligence 16 ] . —_
26. Data Collector 2,438.73 303.10 5,713.93 8,455.76] g 1 25 304.84 |303.10 357.12 338.23 650 [ 80  [1280 2000 31 | o &
Criminal Justice
27. Information Systems 2,532.31 | 1,816.13 822.78 5,171.22) 13 | 10 4 27 195.79 |181.61 205.70 191,53 288 | pag o 624 2|, .
Criminal Justice -
28. Role Training Program 27,216.05 27,216.05 4 .47 579.06 579.06 5624 5624 2 5 7
29, Behavioral Objectives Course 1,539.7 1,539.71 9 , 9 171.08 171.08 216 216 7 .
30.

POST 1-170 (Rev. 7/74)

#3 AKA Auto Theft Investigator's Workshop ¢

AKA Complaint/Dispatcher, Dispatcher/ Complaint Desk Operator
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3rd Quarter, Ending March 31, 1976
1975/76 FISCAL YEAR FUNDS

State of Californio - Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
Administration Division - Claims Audit Section

Page 3 of 5

Amount of Reimbursement

Number of Trainees

Cost Per Trainee

Man Hours of Training

Course Presentations

Course 1st Quarter 2nd Quarter 3rd Quarter 4th Quarter Total 1st | 2nd 3rd 4th ]Total 1st 2nd 3rd 4th Average 1st 2nd 3rd 41h Total 1st [2nd | 3rd | 4th| Total
$ ;

1. Crisis Intervention 341.15 341.15 9 9 37.91 37.91 342 o ) ] ,
2.

3. Delinquency Control Institute 4,962.04 6.867 75 11,824.79 7 7 14 708.86 980. 39 844.63 2040 | 2,200 4,480 ] .
4. Disaster & Riot Training

5. Driver Training 3,810.04 11,109.87 [ 10,781.42 25.701.33 L 30 | 64 51 145 127.00) 173.59 211.4¢ 177.25 | 640 | 1416 | 1,184 3,240 J30 123 34 87
6. Drug Control |

Economic Crime

7. Anvestigation Tratning 2,912 1,398.75 3,989.95 ) 8 4 12§ 323.90 389. 69 332.50 || 640 320 960 | 1 2 5
8. Evidence Workshop

9, Field Command Post Cadre School . 2
10. Field Evidence Technician 14,152.00 29,697.55 21,761.36 65,610.91 19 ! 53 54 131 144.84 | 512.03 402.99 500.85 b.280 6164 5360 13,804 , ) \ .
11. Field Management Training 208.43 864.00 2,176.69 3,249.12 2 5 15 22 104.22 ] 172.80 145.11 147.69 40 100 440 580
12. '
13. Field Training Officer Covtoc 1 2,189.92 8,141.20 | 10,996.37 21,267.49 | 17 |66 | 95 178 128.82 | 123,35 155.33 119.59 § 765 | 2825 | 3,984 7,571 § o | 6| 7 14
14. Fingerprint 5School 238.40 462.54 700.94 2 2 4 119.20| 231.27 175.24 80 80 160 , ] ]
15. Firearms Instructors Course 1,576.46 2,925.72 681.04 5,183.22 | 10 | 22 12 44 157.65 | 132.99 56.75 117.80 4 4s0 | 1000 492 1,942 § 3 6
16. %ﬁiﬁ; ;:llintification 1,258.91 7,258.91 7 7 179.84 179.84 336 336 1 B
17. Forensic Alcohol Supervisor 860.85 700.58 1,561.43 2 2 '4 430.43 350.29 390.36 240 240 480 . .
18. Forensic Microscopy

19. Gran:sn'llanlsh;.p L 1
20. Homiclide Institute
21l. Instructor Development Course ] ]
22. Internal Affairs 1,807.50 4 .659.49 9,308.17 15,775.16 10 27 54 9 18075 172.57 172.37 17345 240 gan | ) 14 . , . ,
23. Investigatora Schood 6%8.40 819.27 1,457.67 S 5 212.80 | 409.64 291.53 60 | 420 600 2 4
24. Jall Management 6,263.08 | 16,401.24 22,664, 32 19 47 %e 329.64 248.96 333,40 836 | 2,068 2.904 2| 1 3
25, Jail Operations 932.70 2,208.22 6,114.68 9,255.60 12 | 66 106 'l')84 77.73 | 33.46 57.69 50.30 480 2640 4,240 7,360 110 |14 7 31
26. Juvenile Justice Update

27. Juvenilé Law Enforcement Officer 7,196.97 | 3,118.37 10,315.34 25 |12 37 287.88 259.86 278.79 1272 590 1862 |2 | 6! 8 "
28. Law Enforcement Legal Education } 3,891.52 12,%44.85 | 16,725.83 33,562.20 | 15 | 77 82 1174 259.43 | 168.11 203.97 19289 | coo | ace0 | 3,280 6;960 N : 6
29, tZEEEnESEﬁZ'E?Eﬁ Update 1,022.12 3,959.28 4,981.40 7 34 4 146.02 116.45 121.50 w0 684 82 AR s
30.

POST 1-170 {Rev. 7/74) #5 AKA Allied Agency Driver Training #10 AKA Fleld Evidence Techniques  #27 AKA Juvenile Officers Course, Juvenile Procedures School




3rd Quarter, Ending March 31, 1976

State of California - Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1975/76 FISCAL YEAR FUNDS Administration Division - Claims Audit Section Page 4 of 5
’ Amount of Reimbursement Number of Trainees Cost Per Trainee Man Hours of Training Course Presentations
Course 1st Quarter ond Quarter 3rd Quarter 4th Quarter Total 1st 2nd 3rd 4th |Total 1st 2nd 3rd 4th Average 1st 2nd 3rd 4th Total 1st | 2nd | 3rd | 4th| Total
$ $ i $ $ 5
1.Law of Search & Seizure 35.80 35.80 2 2 17.90 17.90 32 32 1 1
Media Production
2. for Law Enforcement
3. Mororeycle Tralning 11,783.87 20,046.70 5,072.20 36,902.77) 18 3 7 56 } 654.66 646.67 724.60 658.98 2472 2392 566 4,430 6 2 1]
Narcotic Investigation
4. for Beat Patrolmen 737.19 200.75 937,94 56 12 A 13.16 16.73 13.79 1120 252 1.372 6| 61 ¢ 15
5, Narcotics Investigation 5,031.55 15,383, 57 9,407.81 29,822.93] 13 48 28 94 ] 279.53 320.49 335.99 37.27 L440 3840 |2,240 7.520 3| 3| 2 8
Non-Sworn Police
6. Personnel Training 3 3
Officer Survival
7. & Internal Security 30,356.86 37,491.47 67,848, 33} 170 | 204 374 178.57 183.78 181.41 7948 J9.560 17.508 [ g 11
Organized Crime Informant
8. Development & Maintenance 4,045.26 1,342.07 4,987.20 10,373.53] 23 7 27 57 175.84 191.72 1R4,71 181,99 920 280 (1 nan 2 241 21 21 1 7
Organizational Development
9. Seminar for Police Agencies 2,566.00 2,566,000 29 20 § 128.30 128.30 _480 480 1 1
10. Physical Evidence Presentation 7,740.46 13,040.78 17,781.24 24 3 55 322.52 323.90 323.30 960 {1,200 2,160 1l 3| 3 7
11. Planning, Research & Development 2,238.72 3,512.47 5,751.19 13 16 29 172.21 219.53 198.32 312 477 789 1] 2 3
12. Police Defensive Driving Course
Police School
13. Resource Officers Seminar 1,018.30 1,691.26 2,786.25 5,495.811 6 9 13 28 § 169.72 | 187.92 214.33 196.28 144 216 312 622 1p 2] 2 5
Police Self Defense Advance
14. Course for Instructors
’ Police Self Defense
15. 1ngtructors Ingtitute
16. Police Training Managers Course 9,993.39 4,432.84 14,426.23 13 6 19 768.72 738.81 759 28 1040 480 1,520 1 1 2
17. POST Special Seminar 254.25 4,438.96 2,809.35 7,502.56] 7 ¢ 94 | 46 147 36.32 47.22 61.07 51.04 53 882 | zig 1.457 50121 44 og
‘18. Practical Investigative Case 71.60 71.60 2 2 35.80 35.80 60 60 1 1
Program Evaluation
19. & Review Techniques 608.16 |  1,144.08 1,752,244 41 8 12 152.04 143.01 146.02 9% | 184 280 1 1
20. Protective Services 268.04 268.0 2 2 - 134.02 134.02 56 56 1 1
21. Rape Investigation 3,346.74 1,774.41 5,121.15 36 24 0 . 92,97 73.93 85,35 560 384 944 1{ 2 3
22. Report Writing
23. Security for Law Enforcement
24. Sex Crime Investigation 53.70 53.70) 2 2 26.85 26.85 48 48 1 1
25. Spanish for Peace Officers . ) )
Specialized .
26. Surveillance Equipment 1,515.12 2,999.32 5,041.96 9,556.40 17 26 | 30 73 89.12 | 115.36 168. 07 120,91 407 640 | 918 2,022 3| 5| 2 11
27.5peed from Skidmarks 1,587.10 477.90 2,065.00 15 3 18 105.81 159. 30 114,72 600 | 120 720 1{ 11 1 3
28. Supervisory Update
29. Schoal Security Course 1,419.22 1,419.2 8 8 V7740 17740 376 76 1 :
30.

POST 1-170 {Rev. 7/74) #11 AKA Ressarch & Development, Research Design #13 AKA School Regsource Offi
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3rd Quarter, Ending March 31, 1976
1975/76 FISCAL YEAR FUNDS

State of California - Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Page 5 of 5

Course

Amount of Reimbursement

Administration Division - Claims Audit Section

Number of Trainees

Cost Per Trainee

Man Hours of Training

Course Presentations

18t Quarter

2nd Quarter

3rd Quarter

4th Quarter

Total

1st

2nd

3rd

4th

Total

2nd

3ed

4th

Averapge

1st

ond

3rd

4th

Total

1st | 2nd | 3rd

4th

Total

. Supplemental Management Training

$

. Team Buildin§ Workshop

7,377.81

7,173.88

14,551.69

46

4

87

160.39

174.97

167,26

1104

984

2,088

+ Team Policing Leadership

235.04

235.04

117,52

117,52

a8

48

Techniques of Teaching Criminal

. Justice Role Training

594.20

594.20

297.10

297.10

156

156

. Traffic Accident Investigation

3,471.91

4,757.52

8,229.43

29

36

65

119.72

132.15

126.61

1160

1,400

2,560

Traffic Program

. Management Institute

6,506.77

11,460, 92

17,967.69

19

33

52

342.48

347.30

345.53

836

1,452

2,288

Training & Education

. Dfficer Development Program

. Underwater Search & Recovery

, Unusual Incident Tactics

175.00

886.72

861.99

1,923.71

21

43.75

98.52

197.75

91.6]

96

216

192

504

10.

Upgrading Instructors
Training Program

1,365.28

1,365.28

151.70

151,70

360

360

11.

Vice School

210.28

210.28

70.09

70.09

120

120

12.

Workshop on the Mentally Ill

2,227.95

4,396.88

6,624.83

12

20

32

185.66

219.84

207.03

288

480

768

13.

14.

15,

16.

i7,

18.

i9.

20.

21.

22.

23,

24.

25,

26.

27,

28,

29,

30.

PQOST 1-170 {Rev. 7/74)




" Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Apenda Item Title

Summary of Contracts - 1975-76 Fiscal Year

Meeting Date

April 22, 23, 1976

Division

Administration

Division Director Approval

Edward M. Toothman

Researched By

ive Diregior Approval
€
@u /d/} W

Date of Approval

S-0-76

Date of Report

April 1, 1976

b
Dlfpose: Decision Requested D

Information Onlyg

Status Report D

Financial Impact Yés

{5ze Analysis
per details}

No
£

report. (e.g., ISSUE Page ).

L4 the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYS15 and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

The total amount allocated to POST for contracts in the 1975-7{) Fiscal Year was
$750, 000. Contracts and letters of agreement, which have been entered into as
of March 31, represent 2 commitment of $446, 944, leaving a balance of $303, 056_.

Contracts and letters of agreement are as follows:

EXECUTIVE OFFICE

Letter of Apreement

POST Problem Solving Seminar, ''Development
of Canon of Police Ethics'. '

TOTAL - EXECUTIVE OFFICE

ADMINISTRATION DIVISION

1-P State Controller

7-1-75 through 6-30.76

TOTAL - ADMINISTRATION DIVISION

Utilize reverse side if needed

$ 329 .

$32, 000

Provide necessary office and field auditing services,

329

$32, 000

POST 1-187




STANDARDS AND TRAINING DIVISION

21-P

22-P

23.P

26-P

67-P

i5-P

85.P

Department of Justice Advanced Training Center $101, 921

Ten presentations of 80-hour Narcotic Investigation
Course, and 20 presentations of 20-hour Narcotic
Investigation for Patrolmen.

7-1-75 through 6-30-76

County of Riverside . : 59, 248

Four presentations of course, '"Techniques of
Teaching Criminal Justice Role Training Program',
8-1-75 through 6-30-76

John P. Moore, II _ 22,000

Consultant for second phase of Basic Course
Revision Project,
8-1-75 through 7-31-76

John A. Metcalf ) 39, 000

Develop designated components for second
phase of Basic Course Revision Project,
8-1-75 through 7-1-76

Thomas H, Anderson , 25,420

Develop and coordinate four presentations
of Executive Development Course.
721-75 through 4-30-76

Center for Teacher Preparation, California
State Polytechnic University, Pomona
{Dr. Evelyn Rossi) - : 11,826

Develop two seminars, ''"Utilization of POST

Behavioral Objectives' to be presented at
California State Polytechnic University, Pomona,
12-1-75 through 6-30.76 '

‘Dr. Bruce Olson : ‘ 675

Prepare research instruments to poll POST
constituency re Standards and Training
Operation Plan. '

12-22-75 through 1.22.76



®

("..

1,

STANDARDS AND TRAINING DIVISION (Cont'd.)

184-P

185-P

Department of General Services,

Management Services Office $12,127

Developmént of computerized system to provide
weekly processing of C. E.I. Questionnaires.
7-1-75 through 6-30-76

California Specialized Training Institute 34, 453

Conduct 7 Civil Emergency Management Courses
and 14 Officer Survival Course presentations.
8-1-75 through 6-30-76

letters of Apreement . 6, 586
POST Problem Solving Seminar $1, 986
Supervisory/Middle Management
Course Revision Seminars : 595
Basic Course Revision Project 2,358
Advisory Committee for Executive
Development Course 234
Role Training Instructional Workshop 663
City Manager/Chief of Police Seminar 750

TQOTAL - STANDARDS AND TRAINING DIVISION

TECHNICAL SERVICES DIVISION

11

13-P

Crime Prevention Institute Instructors . , $ 7,376

Preparation, instruction and tr.avel costs for
two institutes,
7-7-75 through 2-20-76

City of Sacramento 20,477

For services of Sgt. James F, Deaton as follows:

.a, development of POST Personal History Questionnaire,

b. development of POST Perscnal Investigator's Manual,
c. research, analyze and evaluate police management
problems,
d. participate in POST project to validate POST medical
examination.
10-1-75 through 9-30-76
(Additional $7,470 allocated to 1976-77 Fiscal Year}

$313, 256



TECHNICAL SERVICES DIVISION {Cont'd. )

-80-P

164-P,

24-P
25.P
86-P
87-pP
88-P
42-P

32-P

California State Polvtechnic University,
Kellog West, Pomona ’

Provide meals, lodging and conference room
facilities for one Crime Prevention Institute.
2-1-76 through 2-28-76

California State Polytechnic University,

Kellog West, Pomona

Provide meals, lodging and conference room
facilities for one Crime Prevention Institute,

7-6-75 through 7-18-75

Medical Validation Contracts

Dr. Ronald Schwartz, 11-1-75 through 9-4-76
Dr. Anthony DeMaria, 11-1-75 through 9-4-76
Gerald W. Mowat, 12-1.75 through 9-4-76
Dr., John H. Allen, 12-1-75 through 9-4.76
Ann H. Duncan, 12-1-75 through 9-4-76
Stephen S. Algea, 4-1-76 through 9-4-76

Participate in Medical Decision-Making Process,
(perform research, literature review, and written
documentation, ) :

John W, Kohls, Ph.D.

Participate in Medical Examination Project and .
have responsibility for completion of same,
9-5-75 through 9-4-76

Letters of Agreement

Crime Prevention Advisory Committee $ 360
Crime Prevention Students 1,707
Background Investigation Decision-

Making Meetings 2, 065

TOTAL - TECHNICAL SERVICES DIVISION

TOTAL - CONTRACTS AND LETTERS OF

$10, 245

9,165

3, 000
3, 000
3, 000
3, 000
3, 000
2, 500

32, 464

4,132

AGREEMENT.......-II‘..l.....'l.l

$101, 359

$446, 944



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda ltem Title Proposed POST Reimbursement Program  [Meeting Date
1976-.77 Fiscal Year April 22-23, 1976
Division Division Director Approval Researched By
Administration Edward M, Toothman
Ex ive Direcior Approva Date of Approval Date of Report
o L )V Inedliain e F£-7 April 8, 1976

- - . . Goe Analysi
Pu},yuse. Decision Requested D Information Qnly D Status ReportD Financial Impact yes tper d:miﬁ;s 1[\_1_]0

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page }.

indhe space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Under the present Commission peolicy, reimbursement to local agencies for
costs of training is allocated in four categories of expense, i.e., subsistence, -
travel, tuition and salary. In the 1974-75 Fiscal Year $8, 411, 314 was reim-

" bursed. Of that amount, approximately 16% was for cost of subsistence, 4%
for travel, 10% for tuition, and 70% for trainee salary, The ratio for the
current year is about the same, '

Currently, Commission policy provides 100% reimbursement for subsistence,
- travel and tuition, and 60% for trainee salary. Subsistence and travel costs

are paid on all training courses, Tuition is paid for the Middle Managejnent
Course, Middle Management SeminaX, Executive Developm ours d

Executive Development Seminar, Tuition is not paid for the Basic, Advanced
Officer, Supervisory Courses and certain Technical/Special Courses.,

If the revenue for the Peace Officer Training-Fund continues at its current
rate, it should range between $11, 500, 000 to $12, 000, 000 for the 1976-77
Fiscal Year.

Inflation has contributed to a steady increase of POST administrative costs,
reflecting a probable 24% increase for 1976-77 over 1974-75 Fiscal Year.

It is expected that in the same two year period revenue will increase no more
than 8%.

There are several major expenditures réquested for 1976-77, in addition to
established administrative costs. These include:

Continuation of the Criminal Justice Role

Training Program $100, 000

POST Recruitment Selection Manual $146, 000

This is a proposal for contract funds to
complete the manual,

% (9,1 e M,\J—)&‘&"‘

Utilize reverse side if needed

POST 1-187




California Specialized Training Institute $411,928

This proposed interagency agreement was
approved by the Commission at its
January 2Znd meeting.

Analysis of POST revenue and expenditures for 1976-77 indicates that
approximately $7, 619, 000 will be available for reimbursement to cities
and counties,

The Staff recommends continuation of the current reimbursement program
for the 1976-77 Fiscal Year, with modification of salary percentage.

Continue 100% reimbursement for subsistence, travel
and tuition, within the provisions established by the
Commission, :

Provide 40% reimbursement of salary for mandated
courses.

The seven Charts, A through G, shown on the following pages, reflect the
effect of the variation of salary percentage on total reimbursement costs.

Each chart has seven columns, showing:

Column 1. Training course categories.

Column 2, Number of trainees to be trained in 1976-77.

Column 3. Pay Plan under which a course is reimbursed.

Column 4, "Qut-of-pocket Costs', which include subsistence,

travel and tuition.

Column 5. The percent of a trainee's salary which is reimbursable

by POST.

Column 6., Cost to train one trainee under plan shown.

Column 7, Total reimbursement for each category of training

course shown.

Each chart shows a different percent of salary reimbursement, as follows:

AT 20% "EYM 40%
"BH 259, CMEn 507
nen 30% nGH 60%
Hpn 35% '



Pay Plans - The following are the pay plans used as the basis
for the reimbursement of claims for training expense.

Plan I, Subsistence 100% (Lodging and Meals)
Travel 1060%
Tuition 100%
Salary 60% (In effect 1975-76)

Plan II. Subsistence 100%
Travel 100% '
Salary 60%

Plan III. Subsistence 100%
Travel 100%
~ Tuition 100%

Plan IV, Subsistence 100%
Travel 100%




Commission on Peace Officer Standards and Training

PROJECTED REIMBURSEMENT COST FOR 1976.77 Fiscal Year

(Number Out-of-pocket . Cost
of Pay Costs ' 20% to Train : TOTAL
Trainecs|Plan 100% of Salary One Man |} Reimbursement
Basi 3,600 | 11 {$§ 898,128.00 $1,837,080.00 | $759.78 $ 2,735,208
asic _
Advanced Officer 4,550 | II 61,880.00 259,696.00 {  70.72 321,775
Supervisory Course ~ 800 I 97,008.060 . 136,_15[2.00 291.40 . 233,120
Middle Management . ' .
Course } 400 ) I ) 216,140.0C 85,648.00 754.47 301,788 N
Middle Management . X .
Seminar 600 | III 103,000,00 - 180.08 -~ 108,000
Executive Development . . ) ‘
Course 100 IV £1,040.00 - 610.40 61,040
Executive Development I . . . :
Seminar ' - 200 } 111 51,300.00 - - 256.50 ] 51,300
. B 11 -
Technical/Special ISOOR N : L .
Courses - 6,000 | 1v | 1,488,960.00 - 248.16 1.488,960
TOTAL - . _ B
Reimbursement 16,150 $2,982,456.00 $2,318,735.00 i $. 5,301,192
10 | Administration . 2,276,917
11 [ Contracts ' ‘ d 500, 000
12 TOTAL Ls 8,078,109 ~
Continuation of Criminal Justice |
) 13 Role Training Program 100, 000
14 | Comprehensive Selection Manual 146, 000
15 C.5. T, L . 411,928
16 RESERVE . 500, 000 -

Anticipated Revenue for 19?6_?7 - $11, 500; 000 to $12, 000, 000, -

A
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Commissgion on Peace Officer Standards and Training

PROJECTED REIMBURSEMENT COST FOR 1976-77 Fiscal Year .

|
Number Cut-of~pocket ) Cost
of Pay Caosts 25% to Train TOTAL
[Trainees|?lan 1009% of Salary One Man Reimbursement
. 3,600 | 11 |§ 898,128.00 | $2.299,752.00 | $853.30 $ 3.197.830
Basic
Advanced Officer 4,550 | 11 61,880.00 324,870.00 85.€0 386,750
Supervisory Course 800 11 97,008.00 159,95:2-00 333.70 265,960
Middle M
l(f-cz’u(i-seam‘gmm:nt 400 T ¢16,140.00 107,060.00 B05.00 323,200
Middle Management : :
Scininar 6C0 | III 103,C00.00 - 180.00 108,000
Executive Development : C
Cozrsc ? 100 v 61,040.00 - 610.40 €1,040
Executive Development : - - '
Seminar - 200 | IT 51,300.00 - 256.50 51,300
T 1™ TT ‘ _
Technical/Special 111 | ’ ) ‘
Courses 6,000 t v | 1,488,960.00 - 248,16 1,488,950
TOTAL : .
Reimbursement 16,150 $2,582,456.00 | $2,801,634.00 i $ 5,884,050
‘ i
10 | Administration 2,276,917 —i
: . E
11 | Contracts 500, QOO0
1?2 TOTAL s 8 661, 007
Continuation of Criminal Justice m—
13 Role Training Program 100, 000
14 | Comprehensive Selection Manual 146, 000
15| @5 1L 411, 928
16 RESERVE 500, 000 1
———
. 17 GR‘AND TOTAL $ 9,818,935 g

Anticipated Revenue for 197677 - $11, 500, 000 tc; $12, 000, 000,

8



Commission on Peace Officer Standards and Training

PROJECTED REIMBURSEMENT COST FOR 1916.77 Fiscal Year

. Number Out-of-pocket Cost
of Pay Costs 30% to Train TOTAL
' "[Frainees|Plan 100%. of Salary One Man Reimbursement
1 | Basic 3,600 IT | 4% 898,128.00 $2,762,424.00 § $1,016.82 : $3,660,552
2 | Advanced Officer 4,550 11 61,8£0.00 388,297.00 98.94 450.177
3 | supervisory Course 800 | 1I 97,008.00 203,792.00 ]  376.00 300,800
4 Middle Management
Course 400 1 216,140.00 128,472.00 £61.53 - 344,612
Middle Management _
s Seminar 600 | 111 108,000.00 - 180.00 108,000
Executive Development
6 Course 100 v 61,040.00 - 610.40 61,040
Executive Development
7 Seminar 200 | 111 51,300.00 - 256.50 51,300
. I
8 Technical/Special 111 _
. Courses 6,000 1V 1,488,960.00 - 248.16 1,488,960
TOTAL
‘ Reimbursement 16,150 $2,982,456.00 | $3,482,985.00 $ 6,465,441
! - 25T F TR T P S e = L
10 | A<dministration 2,276,917
11 Contracts 500, 000
12 TOTAL b 9,242,358 - g
Continuation of Criminal Justice -
» 13 Role Training Program 100, 000
14 | Comprehensive Selection Manual 146, DOO
15 -.-C. S. T. I, l4‘11’ 928
16 RESERVE 500' 000 E
17 GRAND TOTAL $ 10, 400, 286

Anticipated Revenue for 1976-77

- $11, 500,000 te $12, 000, 000.



Commission on Peace Officer Standards and Training

PROJECTED REIMBURSEMENT COST FOR 1976-.77 Fiscal Year

I'\Iumber Out-of-pocket . Cost
. r of Pay Costs - 35% to Train TOTAL
Trainees{Plan 100% of Salary One Man Reimburscment
1 | Basic 3,600 | Il [$ 898,128.00 $3,211,488.00 | $1,141.56 $4,109.616
2 | Advanced Officer 4,550 1l 61 ,880.A00 453,271.00 113.22 515,151
3 | Supervisory Course 800 11 97,008.00 © 237,632.00 418.30 334,640
Middle Management
4 Course 400 I 216,140.00 149,884,00 915.06. - 366,024
Middle Management .
S Semninar 600 | III 108,000. 00 - 180.00 108,000
Executive Development | .
6 Course {100 |1V 61,040.00 - - 610.40 61,040
Executive Development
7 Seminar 200 | 111 51,300.00 - 256,50 51,300
T 1T
8 Technical/Special . 111 -
. Courses 6,000 IV [1,488.960.00 - 248.16 1,488,960
TOTAL - : '
‘ Reimbursement 16,150 52,982,456.00 $4,052,275.00 $ 7,034,731
10 | Administration 2,276,917
11 | Contracts 500, 000
12 TOTAL
Continuvation of Criminal Justice
> 13 Role Training Program 100, GOO
14 | Coruprehensive Selection Manual 146, 000
i5 C.s, T, 1. - -411,928 .
16 RESERVE 500,000 |
17 GRAND TOTAL

$

10, 969, 576

Anticipated Revenue for 1976-77 - $11, 500, 000 to $12, 600, 000

D



Commission-on Peace Officer Standards and Training

PROJLCTED RI‘IMBUR‘;FMFNT COST IOR 1976..77 F;sca] Year

. - -
IL\Iumber Cut-of~.pocket . Cost
Pay Costs £0% to Train TOTAL
"Iramccs IPlan 100% of Salary One Man Reimbursement
Basic 3,600 IT {$ 898,128.00 $3,674,160.00 | §1,270.08 $ 4,572,288
Advanced Officer 4,550 IT 61,880,00 519,792.00 127.84 581,672
Supervisory Course 800 IT 97,008.00 271,472.00 460.60 368,480
Middle Management
Course 400 I 216,140.00 171,296.00 968,59 387,436,
Middle Management
Seminar 600 ;111 108,000.00 - 180.00 108,000
Executive Development . .
Course 100 IV 6‘1’040-00 - 6?0.40 6] ,040
Executive Development )
.Seminar 200 §III 51,300.00 - 256.50 51,300 -
I1
TechnicalfSpecial 11
Courses 6,000 1V ],488,960.00 - 248,16 1 ,488,960
TOTAL :
Reimbursement 16,150 $2,982,456.00 $4,636,720.00 J § 7,619,176
) R T T T T T vy e - Tl
10 | Administration 2,276,917
11 Contrhacts 5G0, DOC
12 TOTAL $ 10,395,093
Continuation of Criminal Justice
13 Role Training Program 100, 000
14 Comprehensgive Selection Manual 146, 000
] 15 | C.S5.T.L 411,928
_ S E
16 RESERVE 500,000 !
!
GRAND TOTAL $ 11,554, 021

17

Anticipated Revenue for 1976-77

$11, 500, 000 to $12, 000, 000.



Commission on Peace Qfficer Standards and Training

PROJECTED REIMBURSEMENT .COST FOR 1976-77 Fiscal Year

At e o kA § 7 e e § My o L T e P L L g

(Nurnber Qut-of~pocket
of Pay Costs 50% to Train TOTAL
[Trainces|Plan 100%". of Salary One Man Reimbursement
Basic 3,600 | IT |$ 898,128.00 $4,599,504.00 | $1,527.12 $ 5,497,632
Advanced Officer 4,550 I1 " 61,880.00 648,193.00 156.06 710,073
Supervisory Course 800 I 57,008.00 339,152.00 545.20 436,160
Middle Management .
Course 400 1 1 216,140.00 | 214,120,00 | 1,075.65 430,260
Middle Management
Seminar 600 | 111 108,0C0.00 - 180.00 108,000
Executive Development 17
Course 100 IV 61,040.00 - 610.40 61,040
Executive Development ’
Seminar 200 §Iil 51,300.00 - 256.60 51,300
T 11
Technical/Special 111 '
Courses 6,000 | 1v 1,488,960.00 - 248.16 1,488,560
TOTAL :
Reimbursement 16,150 $2,982,456.00 $5,800,969.00 $ 8,783,425
‘—- i % T I T T T e x-—.J._._.__ Y ey RS P it 1
10 | Administration 2,276,917
11 Contracts 500, 000
12 TOTAL $11,560, 312
Continﬁation of Criminal Justice
13 Role Training Program 100, 000
14 | Comprehensive Sclection Manual 146, 000
15 C.58,T.L 411, 928
17 GRAND TOTAL ¢ 12,718,270

Anticipated Revenue for 1976-77 - $11, 500, 000 to $12, 000, 000,

e —



Cominission on Peace Officer Standards and Training

PROJECTED REIMBURSEMENT ‘COST FOR 1976-77 Fiscal Year

Number Out-of-pocket . Cost
of Pay Costs 60% to Train TOTAL
Trainees|/Plan 100% of Salary’ One Man Reimbursement
Basic 3,600 11 |$ 898,128.00 $5,511,240.00 | $1,780.38 $ 6,409,368
Advanced Officer 4,550 I1 61,880.00 778,141.00 184.62 840,021
Supervisory Course 800 11 97,008.00 406,832.00° 629.80 503,840
Middle Management ’ '
Course 400 1 215,140.00 256,540.00 1,181.70 ° 472,680
Middle Management
Seminar 600 [III 108,000.00 - 180.00 108,000
Executive Development . ‘
Course 100 v . 61,040.00 - 610.40 61,040
Executive Development ' i '
Seminar 200 JIT1 51,3C0.00 - 256.50 51,300 -~
I1 ]
Technical/Special 111
Courses 6,000 1v 1,4688.960.00 - 248.16 1,488,960
TOTAL )
Reimbursement 16,150 $2,982,456.00 %6,952,753.00 $ 9,935,208
T T T T T e s e v N Ca o e e s
10 | Administration 2,276,917
11 | Contracts 500, 000
12 TOTAL .$ 12,712,126
Continuation of Criminal Justice
13 * Role Training Program 100, 000
14 Comprehensive Selection Manual 146, 000
15 | S T.L 411,928
16 RESERVE 500, 000
17 GRAND TOTAL 13,870, 054

Anticipated Revenue for 1976-77 . $11, 506, 000 to $12, 000, 000.

G



TO:
FROM:

SUBJECT:

COMMISSIONERS
EXECUTIVE DIRECTOR
CERTIFICATION AGENDA

CERTIFICATION REQUESTS:

1, Private Security

A,

L.icensees

Chabot College

A1lan Hancock
College

Los Medanos College

Monterey Peninsula

Northern California
Criminal Justice
Training and
Education System

Rio Honde College
San Joaguin Delta

State Center Peace
Officer Academy

Yuba Community
College

~— APRTL 22 and 23, 1976

COURSE CATEGORY
O TITLE

Security Guard Baton Training

Technical Course, "Security
Guard Baton Training”

Technical Course, "Security
-Guard Baton Training"

Technical Course, "Security
Guard Baton Training"

Technical Course, "Security
Guard Baton Training"

Technical Course, "Security
Guard Baton Training"

Technical Course, "Security
Guard Baton Training"

Technical Course, "Security
Guard Baton Training"

Technical Course, "Security
Guard Baton Training"

Technical Course, "Security
Guard Baton Training"

REIMBURSEMENT
PLAN

N/A
N/A
N/A
N/A

N/A

N/A
N/A
N/A

N/A

DATE:

COMMENT S

Policy statement.

16
16

16

g
16/

g/
16
12

15

APRIL 6, 1976



APRIL 6, 1976

COMMISSIONERS -2 -
COURSE CATEGORY REIMBURSEMENT
OR TITLE PLAN HOURS COMMENRTS
CERTIFICATION REQUESTS (Continued)
2. California Specialized Technical Course, " Pclitical Iv L7
Training Institute Viclence and Terrorism"
3. San Bernardinc County Technical Course, "Accldent Iv LO
Sheriff's Office Investigation Training" ‘
L. State Police Technical Course, "Protective IRY 40
Services Operation Briefing"
5. California Specialized Executive Development Seminar, Iv k 16
-Training Institute "Political Violence and
_ Terrorism Executive Seminar®
/// 6. Commission on POST Management Course 1 20
CERTIFICATION MODIFICATIONS
7. DModesto Regional Criminal Advanced Officer Course 11 2L/ Variable 24 or LO-hour format,.
Justice Training Center - . L0
8. DNorthern California Supervisory Course . IT 120 Increase from 80 to 120 hours.
Criminal Justice
Training and
Education System
9. UC-Santa Cruz Executive Development Seminar 11T Topic—-specific, "Assessment
Center Methods"; tuition $85.
DECERTIFICATTIONS:
10, Cerritos College Advanced Officer Course
11. John F, Kennedy Middle Management Course

University




COMMISSIONERS

DECERTIFICATIONS (Contiﬁued)

12. Napa College
y//’13. Phillips Driving School

NEGATIVE RECOMMENDATIONS:
p///lh. Attorney General

VV/IB. Los Angeles County
Sheriff's Office

RETMBURSEMENT PLANS

I. Meals & Lodging  100%

Travel 100%
Tuition 100%
Salary 60%
II. Meals & Lodging  100%
Travel 100%
Salary 60%
III. Meals & Lodging  100%
Travel 100%
Tuitien 100%

IV. Meals & Lodging  100%
Travel 100%

COURSE CATEGORY
CR_TITLE

Police Community Relations

Advanced Driver Training

Legal Information for Law
Enforcement Program

Middle Management Course

APRIL 6, 1976

REIMBURSEMENT

PLAN HOURS COMMENTS
$350,000 Inter-agency
Agreement.
I | 120

COURSE CATEGORIES PLANS

Basic ‘ Plan IT

Advanced Officer Plan II

Supervisory Plan II

Maﬁagement Course. Plan I

Management Seminar Plan IIT

Executive Development Course . Plan ITI

Executive Development Seminar Plan IIT -

Technical/Special Plan III or IV

(as specified)




Commission on Peace Officer Standards and Training - -

AGENDA (TEM SUMMARY SHEET
Agenda jitem Titie PRIVATE SECURITY LICENSEES _— o . |Mzeting Dais ’
BATON TRAINING ~ . - L e 1 April 22-23, 1976

Division . ) . . iDivisic ';?to} Approvai - Researched By
| Stapdards and Training - :

" Gerald B, Townsend
- Dire r Approval .. __|DPate of .—\p{);ovai S . Date oE.Report ‘ o
Zot A ugéiiﬁazz;; A R .| ‘April 5, 1976

Yes {Sae Aandlyeis Noao

uzi
"'rﬁse‘ Dzcision Reauested @ Information Oniv[ |  Status Reportr:] _ Firancial Impact (F per detaiis) o
Ia he space provided below, briefly describe the ISS5UES, BACKGROUND, ANALYSIS and.RECOMMENDA_IIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can as located ia the
report. (e.g., ISSUE Page !

Ex
I3

BACKGROUND: - <= i .o .. | o . A S s

Senate Bill 1740 amended Penal Code Section 12002, effective

January 1, 1976. The amendment requires that uniform security

‘guards must complete a course of instruction approved by POST

prior to being authorized to carry batons. Additionally, the

‘batons must be approved by the Department of .Justice and.the

California Crime Technological Research Foundation, In July '~
. 1975, the Commission approved the instructional conteént, based’
. on performance objectives,. for this course. - - ... o -

At that time, it %éé"Eéiieved_the'Cqmmiséfon's fésﬁoﬁéiﬁiiity ”
"had been completed.’ E L i

ANALYSIS:

The Department of Consumer Affairs, Bureau of Collection and
Investigative Services, was believed by POST staff to be
responsible for individual presentations of the baton course
-utilizing the POST-approved content. However, in December
they indicated that they did not believe they were responsi-
ble for individual presentations but that POST, in fact, was.
An opinion of the Legislative Gounsel supports the contention
of Consumer Affairs, indicating that when two separate bills
were merged in the legislative process, the reference to
Consumer Affairs was deleted. oo ‘

The impasse resulted in private security licensees being
unable to possess any baton until one or the other State
‘agency provided for presentation of courses. The Commission
staff recognized that the Commission's position on SB 1740
was to oppose as being outside.the purview of its
regponsibilities. Now that it is law, the staff believes that
it must be treated in the same manner as 832 P.C., insofar

- as being certified for maintenance of the Legislature's

. intent. ' C - .




ANALYSTS (Continued):
A delivery system currently exists that w111 allow prlvate .
_patrol licensees to obtain the necessary training and cause
a minimal amount of work for the POST staff. The certifi-
cation process assures quality control and accurate reporting
. realtive to graduates successfully completing the: course. -
Using our rosters, the Department of Consumer Affairs has
indicated they will -handle the individual certification of
graduates through some type of a card to be carried for
f_dlsplay upon demand of any peace officer.

. Fiscal Impact-

.[fNo monetary 1mpact relatlve to relmbursement. fffi“”‘“;”:T“'“”“

_ ‘Approx1mately 100 hours of staff time if the follow1ng eTTL Il
L recommendatlons are; adopted , .

s ._4,"[-“ oot --._;_. . 5-,\ ",,\.._:_, <_‘

RECOMMENDATIONS

e

"l.'_Certlfy selected presenters that currently present other
,_;.3cert1f1ed courses. huh,_“" W _T“a_nm”mhr“_\w”““ L e
";2.".Seek amendment to place respon51b111ty for 1nd1v1dual
_ bresentations in the Department of Consumer Affairs, . . |
Bureau of Collection and Investigative Services. B .

v




GTATE OF CALIFORNIA

GOVERNON ) prmnt of 31(5“1? : ATTORNEY GENERAL

EDMUND G. BROWN JR EVELLE J. YOUNGER

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

March 20, 1976

SPECIAL BULLETIN: . 76-1

SUBJECT: REQUIREMENTS OF PENAL CODE SECTION 12002
(SENATE BILL 1740) UNIFORM SECURITY GUARD
BATON TRAINING REQUIREMENTS

The above law requires each individual operating under a private

security licensee to utilize only a baton of a type approved by

the California Crime Technological Research Foundation and the

Department of Justice, and to successfully complete a course of-

instriuction approved by the Commission on Peace Officer Standards
- and’ Training.

The baton specifications have been approved, with appropriate

information disseminated by the Bureau of Collection and Investi-
. gative Services to licensees. The course of instruction has been

approved by the Commission and set forth as follows: ‘

I. BATON TRAINING COURSE OUTLINE

A, INTRODUCTION
1. Legal Aspect
2. Use of Force _
3. . Baton Familiarization ahd Uses

4, First Aid for Baton Injuries

B. PRACTICAIL ASPECTS
' 1. Stances and Grips
2. Target Areas
3. Defensive Techniques
4., Control Technigques _
5. Arrest and Control Technigues

II. BASIC BATON COURSE BEHAVIORAL OBJECTIVES
LEARNING GOAL:. R

.' The student will be able to explain his moral obliga-
: tion and justification for use of a baton and will
demonstrate that he possesses the ability to effectively
defend himself and others by using basic baton techniques.



BEHAVIORAL OBJECTIVES: - ' .

. The student will select the proper baton for hlS
personal use. .

. The student will recognize the difference between
excessive baton force and needed katon force and
demonstrate same.

. The student will demonstrate his ability to maintain
' effective body balance under combat conditions whlle
mindful of his gun and/or baton exposure.

. The student will demonstrate the recognized method
of subduing a combative subject who is re51st1ng
but- unarmed.

. The student will demonstrate the ability to use the
baton from a ringed position.

. The student will demonstrate the zbility to use the
baton when it is unringed as a defensive tool to
block blows directed .at the student.

. Given a variety of hypothetical.situations, both
practical and written, the student will decide .
whether or not utilization of the baton would be
" appropriate and/or justified.

. _The student will identify and list the vital body
- points and.bone edges rsccgnized as baton "target
areas" :

. The student will demonstrate the ability to remove
a resisting suspect from a location through the
utilization of recognized baton techniques.

. The student will demonstrate the recognized batonr
techniques to be used in subdulng an aggress;ve
suspect.

. The student will demonetrate the approved first aid
techniques for injuries caused by the use of the
baton.

It is anticipated that the minimum time reguired by each student to
successfully demonstrate the identified behavioral objectives will
be approximately eight (8) hours. It is estimated that the maximum
time required will be approximately sixteen (16) hours.

Although the Commission has no respon51blllty for enforcement of
the requirements of this legislation, it is similar to the require- .
ment imposed on the Commission by Section 832 of the Penal Code.



.
B

Therefore, it is necessary that each course be certified by POST.
Certification will be limited to institutions currently presenting
POST certified courses. Requests for course certification will be
processed in accordance with Comm1581on Procedure D-10 as set forth
in the POST Administrative Manual.

. Any questlons concerning certification and presentation should be
-addressed to the Standards and Tralnlng Division, Commission on-

Peace Officer Standards and Training, 7100 Bowling Drive, Suite 100,

- Sacramento, California 95823, telephone number (916) 322-2180.

Agencies desiring certification at the April 22-23, 1976 Comhission
Meeting must submit requests to POST ?o later than April 1, 1976.

GENE S. MUEHLEISEN
Executive Director
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CALIFORNIA CRIME TECHNOLOGICAL RESEARCH FOUNDATION
2433 Florin Road, Suite 650, Sacrumanto, California 95323, Telaphone 916/322-2700
DOUGLAS €. ROUDABUSH, Exscutive Director

NOTICE OF OFFICIAL APPROVAL
Office of the Executive Director
California Crime Technological Research Foundation

SUBJECT: BATONS, Penal Code Section 12002 (b) Amended
The California Crime Technological Research Foundation hereby
makes formal notice of approval of batons as requlred by Penal

Code Section 12002 (b)‘

iApprovad baton specifications:

 Material - : The baton shall be constructed of (1) °

o : S hickory, oak, maple, walnut, or other
wood of equal density and strength; or.
{2) a synthetic (plastic) substance of
equivalent physical properties to the
wooden batons (i.e., strength, density,
toughness). A metalic material is not .
.acceptable. : : -

. - Length The baton shall be from 24 inches to .
: o 27 inches in length.

Weight | o The baton shall weigh in proportion to
. - its size in the range of 14 ounces to -
19 ocunces. : o

Diémeter o ' The baton shall have a consistent diameter
in the range of 1% inches to 1 1/8 inches..

Finish | The baton shall be of a dark walnut

stain finish with a protectlve varnlsh
coat. A . .
Surface ' The ends of the baton shall be rounded

blunt. There shall not be a cutting,
. : ' ridged or sharp edge on the bateon.

MWWg s




Page Two _
Notice of Qfficial Approval re/Batons

Loading The baton shall not be "loaded" with
any substance.

Thong or Strap The baton shall not be fitted with
a thong or strap.

Grommett o As an option, the baton may be fltted
- - : with a grommett. ,

Perpendicular Handle The baton may have a handle perpendicular
: to the baton shaft if the handle is -
fitted to the baton at the time of
. manufacture. The handle shall be of
- . . the same diameter as the baton shaft )
- and shall he in the range of six inches -
to seven inches in length. . e

| -Examples of 2 baton of the type approved by the Executlve Dlrector |
of CCTRF are shown as follows. X

-ﬁi{::’?"i‘
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v e 4 g e Py s i s o3 T

The baton is hereby approved.

- . - - . :
Richard K. Steesle December 30, 1975
Interim Executive Director
California Crime Technological
Research Foundation




. STATE OF CALIFORNIA~AGRICULTURE AND SERVICES AGENCY EDMUND G.

DEPA?TMENT OF

' BUREAU OF COLLECTION AND INVESTIGATIVE SERVICES
nsumes'

1 J a | SUITE 431, 1127 - I;IE:'IZ’E:;, (S;(i;u‘:?;:gt CALIFORNIA 95314
T0: PRIVATE PATROL LICENSEES
FROM: DOUGLAS FAIGIN, CHIEF, BUREAU OF COLLECTION = 2
AND INVESTIGATIVE SERVICES J— = 2
. JE O <= in
~ SUBJECT: FIREARM TRAINING | A
DATE:  JANUARY 15, 1976 - ) —;—-—~~ 5 2

»

o The Bureau has been very gratified by the efforts most guarad licen--
- sees have put forth in order to comply with the new filrearm training
requirements by January 1, and the courses were widely'available.<

‘There were one or two problem areas. San Diego, for example,-

appeared not to have sufficient spots available for the number of
- guards there bexore the January 1 date.

Nevertheless, the law included that January 1 date and no ong
could have changed it without a new law.

. The Bureau did maill out letters to law enforcement agencies through—
: . out Californiz notifying them of the deadline, and alsc pointing
out that 1In a few areas 1t might have been extremely tough to meet
- that deadline. The Bureau suggested each agency check in its own
. area to determine the local situation. We noted that local law
‘enforcement 1s certalnly up to the local agency involved, but we
wanted to 1nform the agencies in case there was a problem-

The letter also pointed out that by February l everyone will have
had the opportunity to take the course,

The Bureau will be sending out another 1etter on or about February 1
to all those pollce agencles, reminding them of the new law, sug-
gesting they ask armed guards for their proper identification and
"noting that the Bureau wlll support tough prosecution of violators.
Bureau support will, of course, include action agalnst a licensee

if the licensee was found to have instructed or in any way knowlingly
contributed to the guard 1lllegally carrying a firearm.

Therefore, we strongly recommend you do not violate this law, and
that you have your guards properly qualified before arming them.

Some llcensees and reglstrants are falling to send in their firearm
applications, even though we recelve rosters noting that the indi-
viduals have passed the course. WE CANNOT SEND QUALIFICATION CARDS
B WITHOUT PROPER APPLICATIONS BEING RECEIVED BY US FIRST, as well as
. being properly notified by the school of course completion. Some
schools have apparently told guards they do not need to send us

applications - this 1s wrong. If you have not recelved your qualin
fication cards yet this may be the problem. : -




PRIVATE PATROL LICENSEES -2 JANUARY 15, 1976

Also, at least one school neglected to send in 2 roster from 1ts
classes. If you haven’'t recelved your cards even though you
applied some time ago, call us. We have a rather swift turnaround
time on this, and there 1s most often 1ittle or no backlog. Don't
sit back and walt - make sure you get those firearm cards.

This will notify you that after February 1, 1976, the Bureau will
no longer accept firearm courses which use anything other than
live-fire ranges. This means such things as "plastic" or 'rubber"”
bullets or “red jéts" will be unacceptable, and guards will not receive
quallflcation cards for obtalning scores after February 1 on these
kinds of ranges. Timed firings with live ammunition on a 25-yard
range wlll be the only acceptable method of qualification. The
Bureau wants guards to know exactly what to expect 1f use of a

- gun 1s necessary, and also the Bureau wants tc know that a guard

1s able to qualify in a "real" situation.

EE R o
In qualifylng, guards MUST use the weapon they will be using in
employment. Sometimes a guard's gun is virtually useless, or too
dangerous, and we do know of schools whilch have provided working
weapons with whleh to qualify. 1In so doing, there is no assurance
‘the guard 1s able to handle his or her individual weapon safely. .

Batons have been approved officially for use by private security
guards. Attached to this letter is a copy of the new regulations
for the kinds of batons which will be acceptable. Batons failing

to meet these requirements are illegal, and do raise the possibility
of e¢riminal prosecution. . .

Of course, before a guard can legally carry an approved baton, he

or she must complete a proper course in baton use. For information
on where these courses can be taken, contact the Commission on Peace
Offlcer Standards and Training which 1s charged with approving the
baton course. :

* F ¥

There won't be any more private patrolmen in California

The Bureau 1s now in the process of changing over to ID cards for
guards which refer to "private patrolperson.” At the present time
there are only about five to ten per cent of the registrants who

are women, but the Bureau believes they should not be made to carry
cards ldentifying themselves as men. Some licensees have told me

of the excellent jJob women guards are doing, and the Bureau believe'
they should be recognized,. . T

DF;1lh



Commission on Peace Officer Standards and Training
.. AGENDA ITEM SUMMARY SHEET
Agenda Item Titde  GERTTFICATION — BATON TRAINING Meeting Date

COURSE ~ Chabot College April 22-23, 1976

. /]
Division Il)ivi.- irector Approva Researched By
Standards and Training | _ Lioyd L. DeVore

mive Dire r Approva}{,. Date of Approval Date of Report
e o VMiidbvaei Y576 March 29, 1976

- i 1 Ygs (Gee Analysis No
e Decision Requesied D Information Only D Status RepurlD Financial Impact [‘:I per details)
£ el e e E—

Inh the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDA.TIONS-
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page

BACKGROUND:

Penal Code Section 12002 (Uniform Security Guard Training Require-
ments) requires each individual operating under a private security
licensee to utilize only a baton of a type approved by the
California Crime Technological Research Foundation and the
Department -of Justice, and to successfully complete a course of-
instruction approved by the Commission on Peace Officer Standards
and Training. : :

ANALYSTIS:

. Chabot College is certified to present Advanced Officer and

P. C. 832 courses and is requesting certification for this
Baton Training course, This course will be presented from 12
to 16 hours in length, with the format variable. The course of
instruction as approved by the Commission will be followed., It
is anticipated there will be two to four presentations per year
and the maximum number of students in each class will be 20,

Fiscal Impact:

Staff Time: 8 hours per year.

RECOMMENDATTION :

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to Chabot College.
Reimbursement is not applicable as the course is not
designed for peace officers.

Utilize reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

. AGENDA ITEM SUMMARY SHEET
A

genda Item Title CERTIFICATION ~ BATON TRAINING Meeting Date
COURSE - Allan Hancock College April 22-23, 1976

, Ve
Division [Divi.-;in Jighetor Approv; ﬁ‘:@ Researched DBy
Standards and Training | )4 _ . Fravel S. Brown

Exegfitide Directoy Approval Date of Approval ’ Date o) eport 6
Approvar .o et April 2, 197
Do d e /-5 76 e
| . 25 (Bee Andlys
p‘}*fz}se:‘l’)ecision Rerquested D Information OnlyD Status chortl:l Financial Impact per details) {7

i/ the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled parugraphs and include page numbers where the expanded information can be located in the
report. (e g., ISSUE Page ). )

BACKGROUND:

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully compiete a
course of instruction in Baton Training approved by the
Commission on Peace Officer Standards and Training.

ANALYSTS:

Allan Hancock College is requesting.certification to present
the POST-approved Baton Training Course,

The course will be 16 hours in length, presented four hours
per day, four days per week, for one week. The course will.
utilize the behavioral objectives developed by POST staff.

Fiscal-Impact:

Staff Time: 2 hours per presentation,

RECOMNENDATION:

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to Allan Hancock
College. Reimbursement is not applicable, as the course is
not designed for peace officers. )

Utilize reverse side if needed

POST 1-187
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Los Medanos College

genda ftem Title CERTLFICATION — BATON TRALNING COURSE—Memhmlxue

April 22-23, 1976

Division

Standards and Training

ID]VIH rector Approva w Researc¢hed By
fﬁ Lloyd L. DeVore

ihive Director Approvql
/?/;}c( é/ )7 féc/uéd‘u,\,

Date of Approval Date of Report

/-3 70 March 29, 1976

oo lysis
/7})01"-’ Decision Rc.qu;sted)@ [nformation OnlyD Status Reporl[:] Financial Impact }é per R ‘n\l':)

No
[C]

repoert. {e.g., ISSUE Page

th the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDA flON“)
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

BACKGROUND

and Training.

" ANLAYSIS

there will be six

Fiscal Impact:

Staff Time:

RECOMMENDATION

It is recommended

Utilize reverse side if needed

Los Medanos College is certified to present POST certified
courses and is requesting certification for this Baton Training
course. This 8 hour course will be presented in the format of
2 hours per day for 4 weeks. The course of instruction as
approved by the Commission will be followed., It is anticipated

presentations per year and the maxlmum number

of students in each class will be 25.

8 hours per year

that the course entitled, "Baton Training

Course" be certified as a Technical Course to Los Medanos
College. Reimbursement is not applicable as the ccurse is not
designed for peace officers.

Penal Code Section 12002 (Uniform Security Guard Training Require-
ments) requires each individual operating under a private security’
licensee to utilize only a baton of a type approved by the
California Crime Technological Research Foundation and the
Department of Justice, and to successfully complete a course of
instruction approved by- the Comm1551on on Peace Officer Standards

POST 1-187




Commisgion on Peuce Officer Standards and Training

‘ AGENDA ITEM SUMMARY SHEET
A

penda tem Title CERTLYICATION — Uniform Securlty Guargiecting Date

Baton Training Course — Monterey Peninsula §$1lege April 22-23, 1976

Division Divisiog @ifictor Approval Rescagefied By - o
. . t - L —~ .
Standards and Training | 44 ; : Afgvel STTEToWH

Approval

Ef.cul\‘ve Direg ‘; A ’Dale of Appraval Date of Report
A s 2P . ‘ —
'ﬁé'h*44/ JL”E/L€2“%LJ ! Y-85 76 March 31, 1976

¥ e - ! - i e s {ioe Analysis
P}”/’O“"'Derismn Requested @ Information Only[] Status RCporLD Financial Impact \Kf' (p,,, AN

detuils

Une seprate labeled paragraphs and include page numbers where the expanded information can be iocated iu the
report. (e.g., ISSUE Page ). '

l(j)/the spuce provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSLS and RECOMMENDATIONS.

BACKGROUND

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton training approved by the
Commission on Peace Officer Standards and Tralning.

- ANALYSIS

Monterey Peninsula College, Monterey County, is requesting

certification to present the POST-approved Uniform Security .
Guard Baton Training Course.

The course will be 16 hours in length, given 8 hours per day,

1 day per week, 2 successive weeks. The course will utilige

‘the behavioral objectives developed by POST staff. The College

. anticipates 10 presentations at 25 students each during schocol
year -1976-77 to meet the needs of local private security agencies.

Fiscal Impact:

Staff Time -~ 20 hours
Reimbursement Costs - None
RECOMMENDATION

It is recommended that the course entitled, "Uniform Security
Guard Baton Training" be certified as a Technical Course to

the Monterey Peninsula College. Reimbursement is not applicable
as the course is not designed for peace officers,

Utilize reverse side if neceded

POST 1-187



Commission on Peace Officer-Standards and Training

AGENDA I'TEM SUMMARY SHEET

dti\gnnda Iter Title

COURSE ~ NCCJTES

CERTIFICATION

~ BATON TRAINING

Meeting Date

April 22-23, 1976

Division

Standards and Training

IDivis;

j

rector Approvi

Researchued By

Vo A
Donald L. Méyers;é/jéz/

F-?x?‘x/ﬂ?se Direcglor Approval Date of Approval Date of Report
Sy 4 ,_
. i 1 ’ . . .
i )L/.-q-,’-{_ )71’.“6«/;&:0&; Y-N-76 April 2, 1976 .
Yose: i - . s (Bee Antlysis O
P“}?{”‘e' Decision Requested § l Information Only[:] Status RepUrLD Financial Impact \t"‘ per dearia) ]

[Th the space provided below, briefly describe the 15SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled parapraphs and include page numbers where the expanded information can be located in the

report. {e.g.; 13SUE Page )

BACKGROUND:
Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton Training approved by the
Commisgion on Peace Officer Standards and Training.

ANALYSTS:

The Northern California Criminal Justice Training and Education

System is requesting certification to present the POST-approved
Baton Training Course.

The course will be in the variable format, from eight to
sixteen hours in length., The course will utilize the behavioral

Fiscal Impact:

Staff Time:

‘RECOMMENDATION

Utilize reverse side if necded

objectives developed by POST: staff.

2 hours per presentation,

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to the Northern
California Criminal Justice Training and Education System.
Reimbursement is not applicable, as the course is not
designed for peace officers,

POST 1-187

— wen



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET '

Agenda Item Title CERTIFICATION — BATON TRAINING Meeting Date
COURSE - RIO HONDO COLLEGE . - e April 22-23, 1976
Division Divie ,mn 17)1rt:ctor Appru\luiff" Rescarched By

1 Standards and Training Iq' dvav_e,___.J’ : George A, Estrada

E \(v(ﬁe Direciog Approval Dale of Approvai Date of Report
A 6/ ) 3

ny Dt {ué,‘,cg{,,\, -5 -7 April 5, 1976

. . Con (Sov Analysis N
/1"’*'" Decision Requested D Information OnIvD Status churlr_—, Financial Impact \‘t]b (p., aais __‘[j’

faor the space provided below, briefl ly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS
Use scprate labeled paragraphs and include page numbers where the expanded information can be located iu the
report. {e.g., ISSUE Paye ).

BACKGROUND :

Penal Code Section 12002 (Uniform Security Guard Training Require-
ments) requires each individual operating under a private security
licensee to utilize only a baton of a type approved by the
California Crime Technological Research Foundation and the
Department of Justice, and to successfully complete a course of

instruction approved by the Commission on Peace Officer Standards
and Training

ANALYSIS:

Rio Hondo College is certified to present several certified courses
and is requesting certification for this Baton Training Course.

This course will be presented from 8 to 16 hours in length, with

the format variable. The course of instruction as approved by the
Commission will be followed. It is anticipated there will be six
to eight presentations per year. Each presentation will be split
into several sections with nco more than 50 students per presentation
and no more than 25 students per section. Practical portions of
this course will maintain an adequate student to instructor ratio.

Fiscal Impact:

Staff Time: 8 hours per yeaf

RECOMMENDATION:

It is recommended that the course entitled, "Baton Training Course",
be certified as a Technical Course to Rioc Hondo College. Reim-—
bursement is not applicable as the course is not designed for

peace officers,

Utilize reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

‘A penda [tem Title CERTIFICATION — UNIFORM SECURITY Meecting Date
GUARD TRAINING COURSE - San Joaquin Delta Cohlege| April 22-23, 1976

Exgctidve Directos Approval } Date of Approval Date of Report
5t T —
Arned )]t s &-3 - 76 March 31, {97§ DU
O S0: ’ . . T s (See Analyais
P f’“‘"’o" Decision Requested D Information Only D Status Report D Financial impact tr per details)  [7

L&

Division il)ivis' wn Pirector Approval .RL‘SCJTC}‘Cd B3y T/L
Standards and Training ic:éf . Donald L. Meyers ﬁ:f{b

Ixthe space provided below, briefly describe the iISSUES, BACKGROUND, ANALYSIS and }{ECOI\.'ll\-IENI)A.TJONb-
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page

). e

-

BACKGROUND:

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton training approved by the
Commission on Peace Officer Standards and Training.

ANALYSTS:
San Joaquin Delta College in Stockton, California, is requesting
certification to present the POST-approved Uniform Security
Guard Baton Training Course.
The course will be 12 hours in length, given four hours per day

for three weeks. The course will utilize the behavioral
objectives developed by POST staff.

| RECOMMENDATION:

It is recommended that the course entitled, "Uniform Security
Guard Baton Training" be certified as a Technical Course to

.the San Joaquin Delta College, Reimbursement is not applicable
as the course is not designed for peace officers.

Fiscal Impact:

Staff Time: 2 hours per presentation,

Utilize reverse side if needed

POST 1-187
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title

CERTIFICAT
COURSE - State Center

ION —~ BATON TRAINING
Peace Offcr, Acadeng(7

Meeting Date

April 22-23, 1976

Division

Standards and Training

Toi ég: Fircctor A ov;(. / T
izw /}"lrl.t r ApPpTr 1 }'}

Researched By

Fravel S, Brown

7

"

I’}Z@MV\J& Diregto ‘Approva’l
j/ § 2% ,’f )) LLLLA»{L-(/,{ ‘g f,

Date of Approval .

£-y-7

Date of Report

April 2, 1976

!J\yfosci Decision Requested D In

formation Only D Status chort[]

Financial Impact \[‘jb £E;Hl1

> Analysis

No
i

dytails

13

report.

{e.y., ISSUE Page

7 f T =" SN : 1S
Infthe space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and }{]-“(,OMMLI\DA"I FONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

BACKGROUND+

ANALYSTS:

day for one week.
objectives develope

Fiscal Impact:

Staff Time: 2 h

RECOMMENDATTON:

Utilize reverse side if needed

Penal Code Section 12002, passed by the California Legislature,
requires private security guards to successfully complete a
course of instruction in Baton Training approved by the
Commission on Peace Officer Standards and Training.

The State Center Peace Officer's Apédemy is requesting certi-
fication to present the POST-approved Baton Training Course.

The course will be 9 hours in length, given'nine hours per

The course will utilize the behavioral

d by POST staff.

ours per presentation

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to the State
Center Peace Officer's Academy.

: Reimbursement is not
applicable, as the course is not designed for pesace officers.

POST 1-187
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Commission on Peace Officer Stundards and Training

AGENDA ITEM SUMMARY SHEET

Apgenda ltem Title CERTIFICATION — BATON TRAINING Meeting Date
COURSE — Yuba Community College April 22-23, 1976
Division iDiv:'__Uireclor Approv Resecarched By | Q\:‘ u/f
Standards and Training 14449 Donald L. Meyers 7wV
Ex?rm e Directo rﬂ:\pprova]n Date of Appraval Date of Report
- //ﬁg,{f ) Flog lCsaps. o -3 T s April 1, 1976

so - . Ygs (See dnalysis No
Pj}/"”‘c‘ Decision Requested D Information Only D Status chorlD * Financial Impact tl per dutails) 3

Ini/the space provided below, briefly describe the 1S3UES, BACKGROUND, ANALYSIS and KECOMMENDATIONS,
Use seprate labeled parapraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

BACKGROUND

Penal Code Section 12002, passed by the California Legislature,
requires private seccurity guards to successfully complete a :
course of instruction in Baton Training approved by the
Commission on Peace Officer Standards and Training.

ANALYSTS:

Yuba Community College in Marysville, California, is requesting
certification to present the POST-approved Uniform Security
Guard Baton Training Course.

The course will be 15 hours in length, given five hours per
day, three days per week, for one week. The course will
utilize the behavioral objectives developed by POST staff,

RECOMMENDATION:

It is recommended that the course entitled, "Baton Training
Course" be certified as a Technical Course to Yuba Community
College. Reimbursement is not applicable, as the course is
not designed for peace officers.

Fiscal TImpact:

Staff Time: 2 hours per presentation.

Utilize reverse side if needed
POST 1-187




Commwmon on Pedce Officer btandards and Traxrmg _‘

ThlS item is processed notw1thstand1ng the course certlflcatlon moratorlum,
at the specific request of the Director, Office of Criminal Justlce Planning.

< . AGENDA ITEM SUMMARY SHEET
Avmmlubrmeng EIFICATI M -~ Technigal Ciugse - Mecting Date

"Political ence and Terrorism”- v
91:1901;1']179(‘! Trs1n1na Institute . DI‘ll 22--234 19746
Division |Divi irector Appro L Researched By
Sta:ldards and Training fg.&mmﬁ‘ : Fravel S. Brown % “)
Exeedfive Dlrec r Approval Date of Approval . i Darte of Report .
bLu,fu&mg;_ Tl " Mareh 2k, 1976

. Anal N
P’V‘/ﬁo*’e DECT.SIOH Requested @ Information O—xlyD Status ReportD Financial Impact Y&s Lrie: d‘-n!at{:i’ i
“ i the space previded below, briefly describe the 133UES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use seprate labeled paragraphs and include page numbers where the expanded mformanon can. be located in the

report. f{e.g., ISSUE -Page ).

- The California Spec1allzed Tralnlng Instltute requests certlflcatlon
" of.a.Technical Course ‘on “Political Violence and Terrorism”. The
|-  course will provide training to local law- enforcement officers at
e . the mlddle _and upper management levels..: ,

BAGKGROND L Tr T

Political violence and terrorism is not a new phenomenon but the
secrecy which distinguishes it internally has also clouded the public
understanding of the.nature and depth of the problem. Law enforce~
d ment management shares ‘this clouded vision. I
In view of the pre551ng nature of the’ problem, an QCJP grant of
$4,00,000 is being processed to fund training in this area and CSTI
proposes to utilize these funds to subvent the direct costs of the
proposed course as well as an Executlve Semlnar (see addltlonal
.. course. certlflcatlon 1tem). . _

mgsts = s R

..A.ﬂ”The CSTI proposes to present 12 offerlngs of the Polltlcal
"7 Violence and Terrorism Course during Fiscal Year 1976-77, B E
" with the first tentatively scheduled for July 18, 1976. Each
class will accommodate 50 students, 25 of which Wlll be reserved
for California law -enforcement. An estimated 250 . students will
be POST reimbursable for the fiscal year. -~ -

P b

B. The objectives of the_course are.;‘_ar_.mff¥jp};h

1) To raise, through education, the levels of community -- ...--
awareness to the magnltude and complexity of polltlcal S
“v1olence and ‘terrorism . in our soc1ety. T R

o~ \-‘

O oy A-.u' i e om

2) .To’ develop among the part1c1pants, a mutual understandlng

‘"7 "of-the historical. development of terrorism and the confliectin
C ideology aad methodology present in the varlous concepts of

. A . terrorism activity.

Y9

o2

Tl

Utilize reverse side if needed 7 (CONTINUED ON REVERSE)
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3} To 1nform the partlolpants of the’ roles and respon51b111t1es RS
- ‘of local, state, and federal agencies in responding to the
'Tzchallenges Of polltlcal v1olence and terrorlsm.

— e S e ey e i gt e s

L) - To develop, through the process of student/feacher exchanges
a central source of information within California regarding.
" ....specialized equipment, definition.of terms and concepts ‘and
i methods for counterlng polltlcal v1olence and terrorlsm.

The currlculum covers the follow1ng areas: Analy51s of Recent
Incidents; History of Internatianal Political Violence and
frome oo Terrorism; History of American Political Violence and Terrorism;
. Violence in a Democracy; Revolutionary Organization and Goals;
. Threat Assessment; Psychiatric Anzlysis of Terrorists; Contemporary
. Terrorist Groups; Bombs and Bombings; Kidnapping and Hostages;
fiiws - .~. Arson and Incendiary Devices; Assassinations; Facility Protection;
o - Vehicular Incidents; Tactical Countermeasures - The Team Response,
’ Vlolence and Terrorlsm Devices Demonstratlon.. e ..”“w”_“er;Hw

“ .i R
v T e Tt S el

Tﬁ?The GSTT proposes “the’ Polltlcal Vlolence and Terrorlsm ‘Course

...'be presented in the same format as other CSTI certified courses
“'in School Securlty,Offlcer Survival and Civil Emergency Management;
.47 hours, Sunday afternoon through Friday. ‘As are the other courses,
~ the Violence and Terrorism Course will be accepted as an elective

. . for the Bachelor and Master S program at San Luls Oblspo Polytechnlc
:;Unlver31ty.. . L N

s ;. [CN) '.” . -\‘ar-, A

Pt B T ,_'; P

Ef;C;afThe Staff is aware of the W1despread 1nterest of. Callfornla
7" law’enforcement in the subject and believes a demonstratable
need has been documented in the funding grant process. -The .
staff has some minor reservations as to the capacity of the
. .7 "CSTI to easily accommodate this new course in addition to. the
7 "'new School Security Course proposed for FY.1976-77 and the
.7 Political Violence and. Terrorism Executive Seminar proposed
~ elsewhere on this course certification agenda. .However, the
CSTI assures that the hiring of an additional two faculty and
..o use of guest lecturers/spe01allsts will permit it to handle . ..
SR 58 weeks of instruction in FY 197677 with 14 of those weeks - ----
.- . having two courses in progress at the same time. Staff plans
=-:to- monitor closely these offerings to assure that the traditional
=" "high level of quality.of all CSTIL.courses. is maintained in view
"T_“of the very substantlal 1noreased level of act1v1ty.“,‘

hfﬁFlSC&l Impact (12 presentatlons, FY 1976—77)

Staff Time - 18h hours S
Relmbursement Costs - $39 387 50 B
: RECOMMENDATION ‘7-?' - :? - g

That the Callfornla Spec1allzed Tralnlng Instltute (CSTI) be
~certified for presentations of the "Political Violence and.
o N;tTerrorlsm Course”, Reimbursement Plan-IV, intensive format,

‘”*:jmmaxlmum enrollment 50 students, through July 31 1977

R Lt
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COURSE CERTIFICATION REQUEST COMMISSION ON PEACE OF:—ICER STA\IUARBS AND TRA!NING

7100 BOWL!NG DRIVE, SACRAMENTQ, CALIFORN!A g5823

- 1. AGENCY SUBMITTING REQUEST ) . FOR POST USE ONLY
. Catifornia Specialized Training Institute =~ : : e e
2. CCURSE TITLE ] _ o PR
Political Violence and Terrorism (Resident) ' : ' 1
3. COLLEGE AFFiLIATION 4. POST COURSE CATEGORY
California Polytechnic State University Technical
5. COURSE LENGTH 8. FORMAT 7. PRESENTATIONS PER TEAR]| B. UNITS GRANTE 53
‘| HouRrs: 9.6 hwours pER DAY D DAYS PER WEEKS WEEKS 12 —_SEM. QTR
9, PARTICIPATING LAW ENFORCEMENT AGENCIES AND ESTIMATED NUMBER QF YEARLY YRAINEES FROM EACH AGENCY
Police--150 : : ‘ .
Sheriff--90

State § University Police--24 T
Other law enforcement types~-36  ~ ~ .. ..

PO, ENROLLMENT RESTRICTIONS . . . O[T MAXIMUM NUMBER OF STUDENTS

Recommendation of Head of Agency and Institute Approval -
-{12. RESIDENCY REQUIRED . 13. LIVING ACCOMMODATIONS . N S t4. COST:

YESD C NO . ON CAMPUSD 'COMMERCMLE NOT APPLICABLED meaLs__ %726 TUITION

15. ADORESS OF COURSE SITE . R . - I
Bldg. 904, Camp San Luis Obispo, CA 93406 .. | Lovems } oTER

168. FACILITIES - NUMBER AND SIZE QF CLASS5RO0MS . . 17. TOTAL SEATING CAPACITY
2--Approximately 30' x 50' and varjous other meetmg rooms L 50 each classroom

- .|'8. COURSE OBJECTIVES AND NARRATIVE DESCRIPTION OF COURSE (USE-ADDITIONAL SHEETS OF PAPER IF NECESSARY)
The objectives of the Political Violence and Terrorism Course are: . s
' .a. To raise, through education, the levels of community awareness to the

'magmtude and complexity of political violence and terrorism in our society.. o
’ b. To develop among the participants, a mutual understanding of the h:storlcal

davelopment of terrorism and the conflicting ideology and methodo[ogy present in the var[ous
. concepts of terrorism activity. . = ,
¢. . To inform the participants of the ro!es and TESpOnSIbI[!tleS of [ocal state, and

federal agencies in responding to the challenges of political violence and terrorism.
“d. - Todevelop, through the process of student/teacher exchanges, a central source

of information within California regarding specialized equipment, definition of terms and
concepts and methods for countermg pohtlcal v1olence and terrorism.__ B :

.

K 19, METHOD QF PRESENTATION [INOICATE ALL TECHNIQUES USED} L . . |20, NO. OF INSTRUCTORS
LECTUHE[? DEMONSTRATIGN@ SJMULATtON@ RCLE PI..AYINGG( CONFEHENCEE}( OTHEF!D( .8 ’

21. TRAIMING A105 USEZT .
Visual 35mm and 16mm; Intrusion Detection devices and Sophisticated Bomb Handling Equipmen

22. TZXTS AND REFERINCE MATERIAL ATl available books, periodicals, after-action reports, entries from the
Congressional Recard, court decisions, and prepared presentations of noted authorities in the
subject fields addressed in the coutrse. Additionally, films, video tapes and still photographs

depicting problems, situations, and solutions which are applicable to this training effort.

23. REQUIRED PROJECT ’ . 24, METHOD OF EVALUATING 5TATE.D QBJECTIVES
None o POST CEI and Institute Critique System

25. NAME AND TITLE OF FERSON REQUESTING COURSE GwMW /’// 26. DATEZ OF REQUEST
_ L. O. GIUFFRIDA, Director % / K 3 March 1976
. - =7 FOR PDST uaefomv

RECEIVED: !’coéydlssmu ACTION - ) ) T DATE
o COURSE QUTLINES O " BUDGET D R ‘ : L
i S LESSON PLANS D | - RESUMES [:] CoL -

REVIEWING CONSULTANT ] : R

" oSt 2103
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‘Commission on Peace Uificer Standards and Training

‘ AGENDA ITEM SUMMARY SHEET
Ape L e . . . i i
genda ltem Title oo e s 4 cation-San Bernardino Sheriff'gMesting Date
Department-Accident Investigation Training April 22-23, 1976
Division Divij}i" irector Approvarl,.’?’ Researched By
Standards and Training |<=-ni @dgzkggﬂ__/ﬁ' . Richard A. Baratta
E&'E‘;ﬁ"e Director Approval Date of Approval Date of Repé)rt 6
g / Y f — April 197
Ve o P uedbe g L- 576 pril 6, 19 -
F"'}*fépow Decision Requested | | Information Onty[ ]  Status Report{ |. Financial Impact Yes b ko

lih the space provided below, briefly describe the 1SSUES, BACKGROQUND, ANALYSIS and RECOCMMENDATIONS.
Use seprate labeled paragraphs and inciude page numbers where the expanded information can be located in the
report. {(e.g., ISSUE Pagye ¥y,

BACKGROUND e e R B TR RIS SO S

" The San Bernardino Sheriff's Department in affiliation with the
San Bernardino Valley College is requesting course certification
of the 4O-hour Traffic Accident Investigation course designed to
satisfy requirements of Vehicle Code Section 40600(a). The
certification request calls for a one-week, eight-hours per day,
five days per week course certified under reimbursement Plan IV.
A maximum of six presentations per year are anticipated with a
maximum of 35 students per presentation.

: The course is designed to meet the LO-hour training requirement
] . specified in Vehicle Code Section 40600(a). Course participants

- will include qualified traffic accident investigators as well as
general law enforcement patrolmene.

The California Highway Patrol was certified to present the course
on August:l, 1975, in the northern part of the state. At the
present time, there is no available source or training to meet
this requirement in the Southern California area.

ANALYSIS

The course content has been examined and found to be appropriate
to meet the specified legislative training requirements. Course
content includes a review of pertinent Vehicle Code Sections,
accident reporting, accident investigation scene procedures,
accident investigation follow-up, and prosecution. The instruc-
tional staff for the course includes well gualified, experienced
California Highway Patrol accident investigators with extensive
additional teaching experience. Staff believes that such a course
will meet the training need as expressed by numerous Southern
California law enforcement agencies. The San Bernardino Sheriff's
Department has surveyed Southern California law enforcement agencies
~and has documented the need for this course in terms of commitment

. ' o o o (Continued on Reverse Side) =~ .. .

Utilize reverse side if needed
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et

of law enforcement agencies to sending personnel to this course. .

We feel no additional courses need be certified by POST.

Fiscal Impact '~ T CEr
7 POST Relmbursement - $ll 600 total T B
POST Staff Tlme - Admlnlstratlon Division=100 hours
: Standards and Tralnlng D1v151on-h0 hours

RECOMMENDATION B “‘;; P },;gf;;_,;f

we recommend ‘the course be certlfled to the San Bernardlno Sheriff's
Department in affiliation with the San Bernardlno Valley College

S under relmbursement Plan IV. T T




Commission on Peace Qfficer Standards and Training -

tThis item is processed, notwithstanding the course cgr?ificatiog moratorium,
at the specific request of the Director, Office of Criminal Justice Planning.

N

. ‘ AGENDA ITEM SUMMARY SHEET

Meeting Date . .

- April 22-23

Agenda Item Title CERTIFICATION — TECHNICAL COURSE ~

Protective Services Oper. Briefing --State Pglice y 197Q\n 

Division Researched By

Standards and Training

B
Donald L.'MEyers&J{W

Divisign Di: actor Approval /

Ex€cutive Di.re,ctojr Approval Dat¥ of A‘pproval - Date of Report

o d [ Dl S-y-7¢_ | aprida, 1976

No
L1

'L -
o 3 : : Yes (Sce Analysis
I 1?_.3"}'}"”&: Decision Requested [::] Information OnlyD Status ReportD Financial Impact [%

per duetails) [
In the space provided below, briefly describe the ISSUES,. BACKGROUND, ANALYSIS and RECOMMENDA.TIONb.
|Use seprate/labeled paragraphs and include page numbers where the expanded information can be located in the
ISSUE Paue ). - : . - e

report. (e.g.,

BACKGRQUND: - ~iwi o w0 s s S

. The California State Police is requesting the certification of a - - .- ..
~Technical Course entitled, "Protective Services Operation .
- Briefing". The objective of the course is to improve the security .-
~ and survival capability of local officials by specialized : R

training of local peace officers. '~ . ool o T TE

N el . .

ANALYSIS:

.

This.éoursé; although similar to one presented by the California
Department of Justice, is more extensive and includes more
practical application in the following areas:

The greview and critiques of prior assassinations.
Cardiopulmonary Resuscitation _
Methods of providing protection in motorcades.
Basic methods for keeping a person alive. l
Advanced procedures and techniques.
The course was developed by the State Police, with assistance
from the United States Secret Service. It has been presented

previously in California and has been viewed favorably by
attendees. : ' . .

Although no formal survey has been utilized, oral communications
between staff of the State Police and local agencies lead them
- to the conclusion that the

Cr

enforcement officers,

y need to train approximately 300 law

Although this course was not develo
it is the wish of the present State
Certify this course, in conjunction
receiving an OCJP grant.

The Office of Criminal Justice Plan
with approximately 3$130,000. This
reproducing, training aids, and oth

Utilize reverse side if needed

ped prior to the moratorium,
Administration that we
with the State Police

ning plans‘to fund the course
would pay instructional costs,
er miscellaneous costs., If

. POST 1-187




ANALYSIS (Continued): ' Co Tl T L .
‘POST certifies the course under Plan IV, we would pay per dlem T
.. and travel -costs for attending: tralnees. : o ]

’Flscal Impact: - : _ . s B N

POST Staff Time: . 158 hours - - o s

© Per Diem: _300 trainees X $120 = $36 ooo - QQH_;;ff; if:ffiff
. Travel: . 300 trainees X 200 miles ; ST T
. - X 15¢ per mile = __ﬁhQQQ T

$0$A;  L 3 _‘,_;  $45 000

.’.I:RECOMMEJNDATION "‘-"f3'fﬁ~5?=;;f';j,'_'; | "* f‘_'_'_‘:':
"f‘é It is recommended that the course entltled, "Protectlve Serv1ces f?f
. Operation Briefing" be certified as a Technical Course, L e

»reimbursable under Plan IV.. The certification is to be for one"””
year to allOW POST to Properly‘evaluate the course for future -

- needs, . L
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. . ‘ _ . Lo STATE QF CALIFOHN]A . .' Sk ] AN , .
COURSE CERTIFICATION REQUEST co AMISSION ON PEACE CIFF!CER STANDARDS AND TRAI\IING

N 7100 BONLING DFHVE SACHAMENTO CAUFOHNIA 95823
N 1.7 AGENCY SUSMITTING REQUEST o . o FOR PQST USE ONLY
. California State Police ) ' ! COUASE CERTIFICATION NUMBER i

2,77 | 2. COURSE TITLE D ST

Protective Services Ooeratlon Briefing

<z U T3 CoLLEGE AFFILIATION 4. POST COURSE CATEGORY
. : . . ; IR
None ‘ Teshnical
T CoURSE CEnzTH PR : 7. PRESENTATIONS PER YEAR| 8. unITS GRANTED

wours: 40 8 Houss ezapay B _parvs pER weeks l__weexs 20 - 25 __SEM. - QTR

3. PARTICIPATING LAW ENFORCEMENT AGENCIES AMD ESTIMATED NUMBER OF YEARLY TRAINEES FROM EACH AGENCY

Approx1mate rumber to be tra1ned . 500 to 750 1 st Year

60% of part1c1pants from Southern Ca11forn1a

40 of Dart1c1pants from Northern Ca11forn1a ' e e T 1
T0. ENROLLMENT RESTRICTIONS , . Sl e st e |V MAXIMUM HUMSZR OF STUDEATS
- Selection Standards see Attached A N e
12. RESIDENCY REQUIRED ] 13, LIVING ACCOMMODATIONS T 14, CosT: T
A ovesDd - wo[J oN cAMpus&:] couuencmcD not appLicasLel | | means 7.13 Tun' N 0_
. [TS7A00RESS OF COURSE §IT% . L - 7 75 et O
California Highway Patrol Acadewa Sacramento o LO0GING oTHER L
16. FACILITIES = NUMBER ANO 5)ZE OF CLASSHOOMS e e . ‘ . . Coe 3 t?._‘TQTAL SCATING C:.\PAEi o
" One Classrocm G ) ' e

13. COURSE QBJECTIVES AND NARRATIVE DESCRJPT!OM QF coyRse  (ysz ADDITIQNAL SHEETS aF PAPEH tF NECESSAR‘”

L The objective of th1s course 15 to 1mprove the secur1ty and surv1va1 capab111ty
©. " of Tocal officials by enhancing through specialized training, the protective .--.:
. services capabilities of local peace officers and other: involved officials
-~ . 0f the criminal justice system, to permit successful management of violence
. -'directed toward 1oca1 off1c1a1s and 1nst1tut1ons dur1ng per1oqs of soc1a1

e stress. . : el s : - R ) N

*'NCourse sy]]abus (attached) )

T

19, METHOD OF PRESENTATION [INDICATE ALL TECHNIQUES USED? ' 20. Ka, OF I.NSTFUCTGRS
‘LecTurelBX pemonsTraTiondE simurationiy movg eLavineiY coursaaucsﬂ orner(] et .. q e
21, TRAINING AID5 USED ; "

Films Graphics, First Aid, Weapons, Veh1c1es, E. 0 D. Mockuo

‘ 22, TEZXTS ANDO REFERENCE MATERJAL

_PSCB Course Format, U.S. Secrete Serv1ce Course Format Assass1nat1on/

K1dnapp1ng F1]ms B O TR e ST R AR PN
23, REQUIRED PROJECT _ 24. METHOD OF EVALUATING STATED GRIECTIVES . O L
Field Exercise, Advance Pkg., NotebooM Written Test & Program Review - 7% -
3. MAME auG TITLE OF PERSGN REQLESTIH« CoUA3TAE ﬂrlFicaraLM(-\ 28. ODATE oF RLQuesT S
. Guy R. Oates, Chief }\# 3/8/76 - T ®
@ FOR POST USE ONLY

AECEIVED: . CGMN!'SSiON ACTAIGN ] o . . R 7 o QATE

", COURsE ouTuNESﬁ - . BUD.G'E-‘T Nﬂ\
o LlESSON PLANS .5 mesumes [
BT B

» POST 2- ‘oz




STATE SPECIALIZED LAW ENFORCEMENT
REGIONAL ACADENY
Of THE
CALIFORNIA STATE POLICE

Protective Services Briefing Operation 1976

SYLLABUS
Number of Class
Required Subjects - Hours in Session
1. Advance Presentations: Oral presentations of 2 Hours
advance reports.
2. Advance Procedures and Techniques: This sub- 4 Hours

ject will cover the methods of conducting an
advance and preparing related report.

3. Advance Report: Will include the preparation 2 Hours
of the results of an advance conducted. '

by, Advance Survey: Will be the culmination aof a 2 Hours
comprehensive study of an area or place to be
visited by a principal.

5. Assassinations - Preview: A preview of some 1 Hour
assassinations and attempted assassinations, ‘
foreign and domestic.

6. Assassinations Critique: A guided critique of 2 Hours
various aspects of actual assassinations and
attempted assassinations committed.

7. Cardio Pulmonary Resuscitation: American 2 Hours
Heart Association method of mechanically
starting blood circulation and heart stoppage.

8. Course Critigue: Student evaluation of course % Hour
content and presentation.

8,  Definitions and Terminology: The subject will 1 Hour
acquaint students with terms commonly used in
protective service operations and their
definitions.

Mo. Dress and Demeanor: To include guidelines 1 Hour
regarding the type and mode of dress. Also
how one should conduct himself during z pro-
tive services assignment.




SYLLABUS (Continued)

Number of Clasé

Reguired Subiects Hours in Session
11. Examination and Critique: A written examina- % Hour
' tion covering material presented in the :
course. ' :
12. Explosive Ordinance Disposal (EOD): This 2 Hours

subject will cover identification of explo-
sive devices, their use in terrorist acti-
vities in threats against public officials,
and how to conduct a bomb search.

13. Firearms Orientation: Orientation regarding 2 Hours
the type and use of firearms used in protec-
. tive services assignments.

14. Graduation: Closing remarks and the issuance 1 Hour
of certificates. S .

15. JYdentification Svstems: Methods and means of 1 Hour
identifying certain persons when on a pro-
tive services assignment,

16. Intelligence: Basic methods of obtaining 2 Hours .
and analyzing intelligence information, and
sources of information and its use in the
protection of a protectee.

17. Introduction znd Orientation: Introductions, 2 Hours
summary of course content and orientation
regarding students' participation.

18. Legal and Practical Aspects: Statutes and : 2 Hours
practical aspects related to the praviding
of security and protection of public officials.

/'19. Motorcades: Methods of providing protection 3 Hours
in motorcades. To also cover alighting from

and returning to follow-up cars, The coverage

of the protectee in automobile and basic for-

mations for providing on-foot protection.

20, Office and Residence Securitv: The strategic 2 Hours
location of men and other aids in providing
security in an office and at a residence,

2). Security Posts: Strategic location and place- 1 Hour
ment of men in manning security posts. _ .

-2




SYLIABUS (Continued)

Mumber of Class
Required Subiects . Hours in Session

22. Ten-Minute Medicine: Basic method for keeping 2 Hours
a person alive for ten minutes. '

23. Working the Principal: Methods for providing 3 Hours
protection for protectee on foot.

TOTAL: ‘: 40 Hours
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Commission.on Peace Officer Standards and Training__ e '

- This item is processed, notwithstanding the courséfééftificétidh morator@um,
- at the specific request of the Director, Office of Criminal Justice Planning.

AGENDA ITEM SUMMARY SHEET

genda ftem Tir,‘; ' JC_E{L'i‘J.FJI_C{}'}.‘J.?N - i e%utlve,_ﬁev Topment]yveeting Date
eminar -~ "Politica iolence grrorism Executivie ) '
seminar" - Calif. Specialized Training Institute April 22-23, 1976

Division B - D_ivi?’lfector Approval ) Researched By - //G
R .. . ? ’ ) y //
Standards and Training ) ez éi. Fravel S.- Brown, .

?‘E;f""e Director Approval - |Date of Approval Date of Report _ ..
i )%uﬁ&ma\, | BT March 24, 1976

7 " . . Yy Sze Analysi No
E’}?POSQA Decision Requested m Information Only D . Status Repartm Financial Impact, iﬁ (pe: detatts) 1]
A LA the space provided below, briefly describe the ISSUES, BACKGRQUND, ANALYSIS and RECOMMENDA_T!ONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUFE Page ).

ISSUES T I aEgepalen [D00 0 j-:r":.‘;-"z:‘.'_«f_-'-_'f:.';:. e

- - e e w S R

The California Specialized Training Institute requests certification
of an Executive Development Seminar entitled, "Political Violence
and Terrorism Executive Seminar". The seminar will provide training
to the most senior officers of law enforcement agencies; local,

state and federal government agencles; public and private utilities;
and selected businesses. S RS HRUE d e
BACKGROUND(;j  R R e AT iﬁi?*?ﬁﬁ

Political violence and terrorism is not a new phenomenon but the
, . .~ secrecy which distinguishes it internally has also clouded the .
E public understanding of the nature and depth of the problem.

Law enforcement management shares this clouded vision. .-

PR .

. In view of the pressing nature of the problem,. an OCJP: grant of
$400,000 is being processed to fund training in this area and
CSTI proposes to utilize these funds to subvent the direct .costs
of the proposed course as well as a Political Violence and -
Terrorism Course for lower-level law enforcement-officers at
San Luis Obispo (see additional course certification item).

ANALYSTS

- .

A. The CSTT proposes to offer 6 Political Violence and Terrorism
Executive Development Seminars during Fiscal Year 1976-77,
with the first tentatively scheduled for October 12, 1976.
Each class will accommodate up to 150 attendees; of the '
possible 900 students, 700 will represent higher levels of"
law enforcement. and an estimated 550 will be from local law
.enforcement and POST-reimbursable. . The seminars will be
presented in San Diego, Los Angeles, Santa Barbara, - v .-
San Francisco, Stockton, and Sacramento.

B. The objectives of the seminars are:

1) To enhance, through‘education; the level of awareness-
. to the magnitude and complexity of political violence

-

-~ (CONTINUED ON REVERSE)

Utilize reverse side if needed
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and terrorlsm in our 5001ety. 7 .

.2) To develop mutual understandlng on the part of partlclpants,
—-+ - - of the historical development of terrorism and the con-
. flicting ideology and methodology present in the various

concepts of terrorlsm acthlty L I S

‘3)'“To inform the partlclpants of the roles and respon31b111t1es'

of local, state, and federal agencies in respondlng to the
'challenges of political violence and terrorism.

Ce e ) To deVelop, through the‘process of student/teacher ex—
~__. . changes, a central source of information within California-
- regarding specialized equipment, definition of terms and
-concepts and methods for countering polltlcal violence

CTRDG S LT Pa T T Bedi oD SR ST TR T I A D T v e v2e % =T

. and terrorlsm o e et e e

" The curriculum covers the following areas: Hlstory of
International Political Violence and Terrorism; History of
~ . American-Political Violence and Terrorism; Violence in a
> -Democracy’;” Governmental Response to Political Violence and -

i :7 Terrorisms Threat Assessment; Psychiatric Analysis of ' .-

“igTerrorlsts, Contemporary Terrorlsts Groups; Kidnapping and
e sviir Hostagess; Revolutlonary Organization- and Goals, Facility
. Protection. S I T 't"rf““fifi

The CSTI proposes the seminar to be presented in a lé-hour, e |

72 day format. ' _ o en

.C.;—As 1t has for the Polltlcal Vlolence and Terrorlsm Course also
on the: agenda, the staff has the same. reservations as to the
capacity of the CSTI to accommodate..this new seminar in its
roster of presentations. However, the CSTI assures that the

.. anticipated OCJP funding will permit the hiring of sufficient
».additional faculty and guest: lecturers/spe01allsts to cover
.. the multiple-site presentations of the seminars. POST staff
- plans to monitor .closely these seminars t0 assure maintenance
of the tradltlonally hlgh level of quallty of CSTI courses.

D.. Flscal Tmpact (6 presesentatlons, FY 1976-77)

_ Staff Time - 247 hours
*;:rff Relmbursement Costs - $25 975

RECOMMENDATION

That the Callfornla Spe01allzed Tralnlng Instltute (CSTI) be
certified.for 6 presentations of the "Political Violence and
Terrorism Executive Seminar”, Helmbursement Plan IV 16 hour
intensive format, through July 31 1977 e ‘ SR

v e w6 AR e o1 e An g cnme 1




e .t . 7w ) STATE OF CALIFORNIA . ..o 7 U
.- COURSE CER’TIFICATION REQUEST CUMMiSSIUN ON PEACE OFFICER STANDARDS AND TRA!NING

7100 BOWLING DHiVE SACRAMENTO CALiFORNlA 95823

1. AGENCY SUEMITTING REQUEST FOR POST UST ONLY

. . California Specialized Training Institute o ' ST COUPSE CIRTIFICATION NUWEER
o 2. COURSE TiTLE o e X
Political Violence and Terrorism (Executive Seminar) LT A )
3. COLLEGE. AFFFLIATION 4. POST COURSE CATEGORY - .
Catifernia Polytechnic State Umversuty Middle Management Seminar ' -
5. COURSE LENGTR 6. FORMAT . 7. PRESENTATIONS PER YEAR| 8. UNITS GRANTED
HOURS: HOURS PER DAl___?_ DAYS PER WEEKS WEEKS 6 . SEM. 2°TR
9. PAATICIPATING LAW ENFORCEMENT AGENCIES AND ‘-'S'flMATED NUMBER OF YEARLY TRAINEES FRDM EACH AGENCY -
Police-~350 L . :
Sheriff--150 S o
~ State & University Police--100 T R T 2
Other law enforcement types-=100 - . 5 - M
. 10, ENROLLMENT RESTRICTIONS . . T1. MAXIMUM NUMBER OF STUDENYS -
Recommendation of Head of Agency and Institute Approval STt T 150 e -
S 112, RESIDENCY AREQUIRED 13. LIVING ACCOMMODATIONS . : . 14. COST: . ; N
; ves| ] wnolK) | oncampus[] cowmeactaLI Xl woT apericasiel | | meacs Noneryirion .
“1i5. ADDAESS OF COURSE SITE . - e o - N R =
Various Metropolstan Areas —_ ' S R e e 7l Lobeing _421 oTHER
16, FACILITIES ~- NUMBER AND SIZE OF CLASSROQMS . ) R 17. TQTAL SEATING CAPACITY -
Appropriate commercial facilities. (Convention Centers, etc.}] . . =+ = 150 S
7":~ 18. COURSE OBJECTIVES AND NARRATIVE DESCRIPTION OF COURSE (USE ADOITIONAL SHEETS OF PAPER IF NECESSARY) . . -
The objectives of the Political Violence and Terrorism Executive Seminar are: * *
- - a, .. To enhance, through education, the level of awareness to the magmtude _
and complexity of political violence and terrorism in our society. e I C R
by To develop a mutual understanding on the part of partlmpants of the hlstorlcai
development of terrorism and the canflicting :deology and methodology present in the var':cus
¥, | - concepts of terrorism activity. : : S Ry
< Lo : - €. ~To inform the participants of the roles and responSlblllties of Iocal state and
federal agencies in responding to the challenges of political violence and terrorism. . ... . o
B “d. . To develop, through the process of student/teacher exchanges, .a central source

of information within California regarding specialized equipment, def:mtion of terms and
concepts and methods for countermg polltical wolence and terror:sm Lol

19, METHOD OF PRESENTATION (INDICATE ALL TECHNIQUES USED) - 20. MO, OF INSTAUCTORS

LECTUR)D DEMONSTRATIONE ssMULATIONE ROLE PLAY!NGE:] CONFERENCEE oTHER@ ' 8 ’

Z1. TRAINING AIDS USED o e . _ - ] .
Mostly visual 35mm and lemm . Tl e T T T e Tt

o [PF TEXTS ANDREFERENCE MATERIL Al available books, periodicals, after-action reports, entries from the

Congressional Record, court decisions, and prepared presentations of noted authorities in the
subject fields addressed in the course. Additionally, films, video tapes and still photographs
depicting problems, situations, and solutions which are applicable to this training effort.

23, REQUIRER PROJECT . 24. METHOUD OF EVALUATING STATED CBJECTIVES
None . " POST CEl and Institute Critique System
25, NAME AND TITLE OF PERSON AREQUESTING COURSE™ CEW; J 26. DATE OF REQUEST )
s L. O. GIUFFRIDA, Director . /Z _L ,.,4/4_,,‘_/&‘ 3 March 1976
C ) FOR FOS¥ USE BNELY
RECEIVED: ] , coyﬁl 55108 ACTION e _ D:Tl-_‘
caurse outLings L . . BUDGET - D et s '

Lesson pLaNs = L] resumes ] © 4.

REVIEW ING CONSULTANT

’ " posT 2-103




Commission on Peace Officer Standards and Training - .. - S

AGENDA ITEM SUMMARY SHEET
Agenda Item Title  CERTIFICATION — MANAGEMENT COURSE — |Meeting Date
Commission on Peace Officer Standards & Training | April 22-23, 1976

Division Divii? {ector Approvai ,"ﬂ Researched By
Standards and Training | ,<f%f6' vy 1 A Gerald E. Townsend

Exetutive Diregtqr Approval, Date of Approval Date of Report
e A1 AT Ay - . .
‘ng /J %aM&m,«. - f- 7k April 8, 1976

. . . Yeg {(Sze Analysis No
Pyypose:pacision Requested E] Information Only l:' Status REPU”D Financial Impact PE: 2etails) [

iy( the space provided below, briefly describe the 1S3UES, BACKGROUND, ANALYSIS and RECCMI\-'[END_A.TLONS-
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

BACKGROUND: LT e e e L T e

- The Management Coufsé Reviéion effort has progressed to the
point that the Commission may adopt the behavioral objectives
~ that have been developed. : . _ SR :

ANALYSIS:

As was the case with the Executive Development Course Revision,
it is believed appropriate to conduct pilot presentations of
the revised course to determine applicability and need for

. - revision in an operational setting.

A contract was utilized in the Executive Development Course.
The time constraints involved in processing contracts make
this method of conducting pilot programs undesirable.
Therefore, it is requested that, on a limited basis, the
Commission provide certification for the revised Management
Course pilot presentations to the POST staff, with the
understanding that staff will negotiate appropriate
presenters within the guidelines. This limited certification
would extend only to the July Commission meeting.

RECOMMENDATTION:

Certify POST to present pilot presentations of the revised
Management Course for critique purposes until July 29, 1976.

Fiscal Impact:

Not to exceed $5,000.

Utilize reverse side if needed
POST 1-187




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda ltem Fite - MODTFICATION — ADVANCED OFFICER Meeting Dute
COURSE - Modesto Reg. Criminal Justice Trng. Cty April 22-23, 1976

Division DivisionsDirector Appidval ,f;: Researched By M%i
'Standards & Training ¢£T“ 3 Donald L. MeEyers

Tutive Diregtor \]J[ncn.qj Date of Apprnva‘l Date of Report

//}u,l/];,ww{‘( 72 Z/; 3-76 _ February 24, 19‘76

4¥ 13 RS 'S !
}’)'/‘1’0“ Decision Requested Information Only D Status chortD Financial Impact \‘f] per ‘Tr“""; ]%)

o the space provided below, briclly describe the 1S3UES, BACKGROUND, ANALYSIS and RECCMMENDATIONS.
Use seprate labeled puragraphs and include page numbers where the expanded information can be located in the
report. f{e.p., I3SUE Page__.___ ).

BACKGROUND

The Modesto Regional Criminal Justice Training Center is
requesting that their certification for Advanced Officer
training be modified to permit them to offer both a LO~
hour and Z24-hour program format as needs dictate. The
24-hour program would consist of subject matter currently
mandated by POST, as well as fulfilling the mandatory
training. refresher requirements by the California Depart-—
ment of Corrections for jail personnel in city and county
law enforcement agencies.

ANALYSTS

A review of the curriculum submitted by Modesto Regional
Criminal Justice Training Center revealed that the POST
mandated subject matter for Advanced Officer training is
included. The curriculum also fulfills the jail
refresher training required by the Department of
Corrections,

RECOMMENDAT ION

It is recommended that the certification of Advanced
Officer training for Modesto Regional Criminal Justice
Training Center be modified to permit them to offer
both the Z4~hour and 4O-hour program formats.

WMilize reverse side if needed

POST 1-187
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Commission on Peace Officer Standards and Training - ‘:.‘f

L1

AGENDA ITEM SUMMARY SHEET
vwenda rem Title MODIFICATTION — SUPERVISORY COURSE - |Meeting Pate i :
Northern Calif. Crim. Justice Trng.- & Educs Sys..| April 22—23,.1976

Division - |Divis or?irector Appr'ova}" .- |Researched By SRR .
Standards and Training 1!Af#ima$~1- . Donald L. Meyers’

Ezefh;-‘i_‘ye Directo/r) Approval Date of Approval - ‘ Date of Report
. 1 Y - ; - i
ﬁq,xj )/i f,.,‘.b,/\},b/d.a_ﬁw “-3-76 - March 11, 1976

R ] Sce Acalysis No
P:.‘ff"{pose:Det:isicm Requested | | Information Only[ |  Status Report] ]|  Financial Impact Y ‘pe: Teratied 0

‘?'?1 thé space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDA_T}.ONS-
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ). '

BACKGROUND:

The Northern California Criminal Jﬁstice”Traiﬁing and Education _
System has requested a modification of their certified Supervisory"
Course from 80 hours to 120 hours.

The course curriculum has been developed by a coordinated effort
between the Sacramento Law Enforcement Training Center, the
Sacramento Area Training Council, the Sacramento Center of
NCCJTES, and POST. : :

The course will be presented at the new California Highway
Patrol Academy in Bryte. - :

d ANALYSIS:

The NCCJTES-Sacramento Center has developed curriculum which
utilizes the behavioral objective material being developed by
POST in our Supervisory Course Revision Project and the
presently required 80 classroom hours specified in the POST
Administrative Manual.,

The course will be affiliated with the Los Rios Commuinity
College District, which will contribute ADA for instructional
costs. Other miscellaneous costs, such as reproduction,

Suppliis, etc., will be paid for by the Sacramento Area Training
ocuncil.

A total of 11 local law enforcement agencies have notified NCCJTES
that they have 26 supervisors needing Supervisory training and
would utilize this course if presented.

Fiscal Impact:
Estimated 2 presentations per year.

Estimated 50 reimbursable trainees.

Additional 20 hours reimbursement from present 80 hour certification

POST Costs:

 $1‘, 167.00

50 trainees X $23.34 per diem =
‘ 50 trainees X 20 hour salary ' . , B
.r _ reimbursement X 60% = _3,360.00

TOTAL : | T $4,527.00 -

Utilize reverse side if needed
- pOST 1-187 . . . . ) O S




.RECOMMENDATTION: L . e e e B e e e e e e, .~

It is recommended that the certified -Supervisory Course of the .
Northern -Califorria Criminal Justice Training and Education - 7 .-

, Sggtem be modified from its present 80 hours of :mstructlon to o

’ 1 hours.- E . “ : .




Commission on Peace Qfficer Standards and Training

l AGENDA ITEM SUMMARY SHEET

q*‘*-‘f“"‘da trem Title. MODTFICATION — EXECUTIVE DEVELOPMENT |Meeting Date . LSS
SEMINAR - UC, Santa Cruz ' g April 22-23, 1976~

K P
Division . Divi;i'g’p_,’!p irector Approval i / Researched By //
. , PIVLAS . 4 .
a ini . Fravel S, Bro
Standards and Training 9ﬁil¢mf. , _ _/k

Ezfu-‘\/e Director Approval g Date of .:\pproval‘ _ _ ~ [Date of Report T
oy ’j FibuAldasn | - L-5-76 = .March 26, 1976~ = ..

Yes (Sce Analyasis No
=)

per dutails})

p}if’lmsm Deci{sion Refuested D Information Only D Status ReportD Financial Impact
Irf the space provided below, hriefly dascribe the iS:iUES, BACKGROUND, ANALYSIS and RECOMMENDA‘TIONS.
~ |Use seprate labeled paragraphs'and include page numbers where the ‘expanded information can be located in the
{report. (e.g., ISSUE Page ). ' '

The University of California at Santa Cruz requests topic specific
. modification of an Executive Development Seminar entitled, "Assess—
ment Center Methods". The course is designed to familiarize law:- .
enforcement executives with the development and contemporary - - ..
applications of the Assessment Center Method in the identification
of supervisorial and managerial potential, the career development,
and the decision for promotion of law enforcement officers. - '

L

R T A T e e aan D e

BACKGROUND:

UC-Santa Cruz has been certified to present Executive Development --.:i-.
. Seminars since 1971. .:A.24-hour seminar was presented, primarily . -

\ . for undersheriffs,.in December 1972, and a 20-hour seminar dealing

. - with.the Decision-Making Process was presented in a 20-hour format.:
in 1973, Several changes in UC-Santa Cruz coordinators halted

further presentations. The current coordinator,_ dJanice Corriden,; . -
broached the presentation of a topic-specific seminar on "AssessSment
Center Methods" in late 1975. :

ANALYSIS: |

UC-Santa Cruz proposes two presentations of the topic-specific
seminar during Fiscal Year 1976~77. The first is proposed for
October 1976 in Santa Cruz. Each will accommodate 20 students.
The principal Instructor is identified as Dr, Terry Eisenberg, a
well-known research psychologist in the area of police selection
and presently a police officer with the San Jose Police Depart-—
ment, - ‘

The proposed course is divided into two parts, Part One will be
composed of an overview of the Assessment Center Method, including
its higtorical development and contemporary applications. Addi-
tionally, the four basic steps to development will be discussed
(i.e., dimension development, exercise development, assessor train-
ing, and participant feedback). Part Two will be devoted to
exposing the course participants to at least one exercise, thereby
allowing them to acquire a hands—on feel for the method. Operational
issues will be_discussed (e.g., scheduling, confidentiality and use
of results, dollar and manpower costs, forms of technical

q assistance, etc.) _—

Utilize reverse side if needed

N

POST 1-187



ANALYSIS {(Continued):

Planned enrollment will come from police chiefs/sheriffs and senior- .
level law enforcement management from throughout-California.
UC-Santa Cruz plans extensive publicity of the offering by - .

" extension catalog and flyers. The Assessment Center approach--well
known for many years in private industry--is Jjust establishing
itself in public employment, and particularly law enforcement.
Agencies which have recently utilized it for levels from sergeant
through chief include: Buena Park, Sacramento, Costa Mesa,

San Mateo County and Santa Clara County. UC-Santa Cruz has
canvassed graduates of its Middle Management Course, and the
results indicate a positive interest in the method.

Fiscal Impact: o .
Staff Time - = 30 hours L
Relmbursement Costs - $9 600 f{jﬂﬂ? "5“*}%£ff”?;n:ijifﬁfffjb*jr-

Tultlon charges fall w1th1n the guidelines of Bulletin 75-1 and’
represent-a decrease-of $30 from tuition currently'approved. S o

| A

_Tuition, First Presentation . $103 s P
(Includes Development Costs) -
Tultlon, Subsequent Presentations $ 85-
RECOMMENDATION-~ BT _”,NT_-.',,nigﬂnﬂx‘ff;, . m~~z'~;§w::?7waf -
That the Executive Development Seminar be modified by the = ¢ . .
Commission for the topic specific of "Assessment Center Methods";

that the maximum number of students per presentation®be limited
to 20 in an intensive 20-hour format; and that the course be _
‘giémgursed under Plan 117, tultlon $85 Lflrst presentat10n~ :
~.‘ 3 . [ - ; _-_...7 _' ) _:“ . e
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73;Ff-. S ‘ S s o f?f | STATE OF CA!lFOPVlA o i e ‘
. COURSE CERTIFICATION REQUEST co.wmsssom ON PEACE OFF!BER STANDAHUS AND TRAINING

N ) e o C 7100 BOWLING DBFVE SACHAMENTO CALIFORNIA 95823

ST1 1. AGEMCY SUBMITTING REQUEST C
. | UNTVERSTTY OF CALTFORNTA EXTENSION, SANTA CRUZ, CALIFORNIA =~ - FOR POST USE ONLY

F Y ? COURSE CEATIFICATION HUMBER :
2. COURSE TITLE . . ' . {

THE DEVELOPMENT AND APPLICATION OF THE ASSESSMENT CENTER METHOD J
{3 COLLESE AFFILIATION . . - 4. POST CGURSE CATEGORY
: - A ' EXECUTIVE DEVELOPMENT SEMINAR
3. COURSE LENGTH 6. FORMAT *3me below 7. PIESENTATIONS PER YEAR] 3. UNITS GRANTED
Hours: 20 HOURS PER DAY DAYS FER WEEKS WEEKS 2 . SEM. ____QTR.

e
-1 9. PARTICIPATING LAW ENFORCEMENT AGENCIES AMD EST]MAT:.D NUMEIER OF YEARLY TRAIN'-'ES FROM EACH AGENCY
T t . W "

(advertlsed statew1de)

“u‘- 10. ‘hRO LWENT RESTRICTIONS 11, MAXIMUM NUM -QF STUBENTS
:{* Completion of Police Middle Management course and police executives : -
T T2 RESIOENTY REQUIRED . ) $3. LIVING ACCOMMODATIONS e t3. casy . i i ‘:’
FEovesXX] T owe[ ] | oncampusl | comusncme@ NOT AFF'LICABLED MEALS $16  ruimiom it} -
"+ [T5. ACOHESS OF COURSE SITE " T . $12 dbl occupancy
- Holiday Inmn,. 611 Ocean. St., ‘Santa Cruz IR LS T LOOGING OTHER
. 16, FACILITIES = NUMBER AND S1ZE OF CLASSR00MS X . ) - 17. YOTAL SEATING CAPACITY .
= * 1 classToom, CAPACItY ~-merem st e et e e e — - --+~~30 persons g

VB, COUAST USIECTIVES ANO NARRATIVE CESCRIPTION CF COURSE  [USE ADDITIONAL SKREETS OF PAPER IF NECESSARY}
For the past 20 years, the Assessment Center Method has been used for identifying Super—

visory and managerial potential, career development and promotional decision making.. .
‘Initially developed in the sphere of private sector employment, Assessment Center recently N
o - | has been applied to public employment, including law enforcement. The Assessment Center -
.- ‘} Method has been developed and implemented, for example, by the New York City Police Depart;
. ment, the International Association of Chiefs of Police, and the Federal Bureau of Inves- |.
= tigation. Much of the growth and acceptance of the Method has been due to its demonstrated
validityand fairness with the opportunity for feedback regarding the participant's per-
~{ formance. For these and other reasons, the Method has met: w1th unusual acceptance and ,ET
4 . | endorsement by those exposed to its procedures * il N
’ The course is divided into two parts. Part One will be composed of an overview of the
Assessment Center Method including its historical development and contemporary applica-
tions., Additionally, the four basic steps to development will be discussed (i.e., dimen-
sion development, exercise development, assessor training, ‘and participant feedback). Part
Two will be devoted to exposing the course participants to at least one exercise thereby
allowing them to acquire a hands-on feel for the Method. Operational issues will be dis-
cussed (e.g., scheduling, confidentiality and use of results, dollar and manpower costs, -

Eoyom of tochnicgl -assistancs
19. WETHOD OF PRESENTATION [INDICATE ALL recm«rburs uszu’) _ 20, NO. GF IN5TRUCTORS

LECTUREE DEMONSTRATIONE SIMULATIOND RCLE PLAYiNGm CONFEHENCEE} QTHERD :
2t, TRAINIKG AIGS USEC o . ] o - . S ) . - ] :
exercises, handouts = - I ' " R T A RS I
22. TEXTS anD REFERENCE MATERIAL

reprlnts gffarticles on Assessment Centers

publlshed "

- 23. REQUIREC PROJECT Z4. METHQOOD QF EVALUATING STATED OBIECTIVES . . .

|Participation in 2nd day's exercise - Questionnaire L o I

25. NHAME ANO TITLE GF PERSON REQUESTING COURSE CERTIFICATION . 26. DATE OF REQUEST . L

AR B U

: Janice V. Corriden, Continuing Education Spec1a115t yEed 72 z

- . FOR POST USE ONLY i

., AECEIVED: _ )  commissios ACTION U _ T DATE _ )

’ . COURSE OUTLINES - i BUDGET D R I S R RN & R I
- rLEsson PLANS | L] 7 - mesumes D . Lo T

REVIEWING CONSULTANT

. POST 2-103
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Commission on Peace Officer Standards and Training

& AGENDA ITEM SUMMARY SHEET .
enta tum Title  HpARRTIFICATION - ADVANCED OFFICER | Mesting Date
COURSE - CERRITOS COLLEGE s . Vi April 22, 1976
Division IDivis}f@ IXrector Approvgl Researched By
Standards and Training /(S A/) A . . ?5' George Estrada
1532,2-011'”3 Director Approvalﬁ Date of}\pproval - Date of Report
Tt Vi hles t-5-7, March 15, 1976

52‘7%}“5‘3: Decision Renuested E}Z{] Information Oniy D Stams'ReporzD Financial impact Yﬁ'js [?,i} Geaye !ﬁ}
= : = R IN I
i{ the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSLS and RECCMIMENDA TIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

BACKGROUND

The Advanced Officer Course currently certified to Cerritos College
was initially certified by the Commission on POST to the South Gate
Police School on December 9, 1971 retroactive to November 13, 1971.
By Commission action, the certified Advanced Officer Course was
transferred to Cerritos College on March 24, 1972.

ANALYSIS

This course has been offered in the semester-length format once per
year since November 13, 1371 and the only department which have
’ personnel attending this course is the Downey Police Department.
Dr. Carl Specht has agreed to modify the course to the intensive
format but is still unable., due to demand for the course, to. offer
it more than once a year, and the only department which can take
advantage of this course is the Downey Police Department. The
Downey Police Department can send no more than twenty officers per
vear to this course. Dr. Specht concurs with the below recommenda-
tion. The Downey Police Department has been advised of this
recommendation. Downey Police Department would not object to the
recommendation.

RECOMMENDATION

Decertify course.

Utilize reverse side if needed

POST 1-187




Comrmission on Peave Orficer Standards and Training

AGENDA ITENM sUMNMMARY 2HEETY

Agendd Liem Tive  DECERTIFICATION — John F. Kennedy — |-eetng Dat
University - Middle Management Course (610-300) April 22-23, 1976

Division fDi"‘?I ;1f7.:-et:'.o: Aporoval e.;u;ﬁ, Hesearched Bv
Standards and Training {gifi o Jren | Lloyd L. DeVore

ifjéf}ve Uzrfﬁ)gﬁ-%vyrova; Dare of Approval Date of Repor:

E i - ,.1 ¢ f" . ‘.- e . . - 6

K”LiﬁJ. ’ﬂnfﬁxﬁar /*d 7 March 22, 197

— . }(/U {z 4 é"‘— P N " Yas 1522 Andlysis —:‘\:4::\—4
‘/"fp""e‘ Decision Re1uested [_Z‘j Information Qunivi ] Status Report .’:] Financial Impact 7 cer cuiaiial 7} l

U4 the space provided below, briefly describe the (So5UES, BACKGROUND, ANALYSIS aad RECC:.»[MENDATILUN:‘.
Use seprale idbeled parayraphs and include page numbers where the expanded Information can be located in the

).

report. f{e.u., I35UFE Page

BACKGROUND

On April 11, 1969, this 100-hour Middle Management Course was

certified to John F. Kennedy University.

ANATYSTS:

Two offerings in 1974 and the most recent, in April 1975, were
under—-enrolled, POST staff has been attempting since February
1975 to obtain a budget in conformance with Commission guide-
lines, but has been unsuccessful. 1In September 1975, the
University was notified that no further presentations would

be approved until the budget issue is resolved. There are .
presently sufficient certified courses to meet agency needs,

Dr. Robert Fisher, President of the University, does not
agree with the proposed decertification, states that budget
difficulties are due to under-enrollment, is concerned that
decertification may adversely affect pending accreditation,
and wishes to appear before the Commission in opposition to
the staff recommendation.

RECOMMENDATTION«

Decertify this Middle Management Course,

Tiilive raverse side if navdad

POST i-167



Commission on Peace Qfficer Standards and Training

AGENDA ITENM SUMMARY SHEET

Apenda Tiem Title DECERTLFLCATION — Mceting Date

Divisiaon . Divigigneirector Appfapai Rescarched By ]_JL
Standards and Training L{ﬁ?ﬁ ‘ Lloyd L. DeVore”/ ™

Napa College — Police Community RelatiOQ§'(420_710) April 22-23, 1976

Z'?wc Dxrcuor Approvwl Date of Approval Date of Report
[l /j it /'&,uf/m =& 7l

P L‘r‘,'{"’"" I)L-:l'amn Remmstodg Information On]yD Status chorl[:] Financial Impact \tr per details)

[Ger Anatysis  No
(]

Use seprate labeled paragraphs and include puge numbers whoere the expanded information can e located in the

report. le.g., ISSUE Page

In,'{he space provided belew, briefly describe the 1SSUES, BACKGROUND, ANALYS1S and RECOMMENDATIONS.

). s e

BACKGROUND

This 48-hour course was certified on February 26, 1969 and
was presented in-an extended format of four hours/day, one day/
week for 10 weeks.

On October 23, 1975 the Commission approved the change to an
intensive format.

ANALYSIS )
q Mr. Ronald Havner has been contacted and he stated they will
. not be presenting this course in an intensive format and agreed

to decertification.

RECOMMENDATION

Decértify this course effective April 22, 1976.

.

Utilize roverse side if needed

POST 1-187



Cominission on Peace Officer Standards and Training

. AGENDA ITEM SUMMARY SHEET
Agenda ltem Title DECERTIFICATION - Advanced Driver Meeting Date

Training Course — Phillips Driving School April 22-23, 1976
Division iUivi_.:'-'Tl-U: digrotor Approval Rescarched By
Standards and Training M . Donald L. Meyers

Joctitytive Diregtor Approval . Date of Approval Date of Repourt
s ,f\lj . / é{ . - :
[ A e YNt A - -7 March 11, 1976
T . ’ ] . , Yus {5ee Aoalysis  DNo
)“pob"' Decision Requested D information Only D Status RCP””D Financial fmpact " Ty detaits] [
In the space provided below, briefly describe the IS3UES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and inciude page nuntbers where the expanded information can be located in the
report. (e.g., IS5UE Page ).

R e

BACKGROUND:

The Phillips Driving School was certified in January of 1975
to present a 24-hour Advanced Driver Training Course. The
school was authorized a maximum of 400 trainees for the
1975-76 fiscal year.

ANALYSIS:

At the January Commission meeting, Mr. Phillips appeared and

requested an allotment of additional trainees., This was

d rejected by the Commission. The following week, Mr. Phillips
contacted POST to inform staff that he was closing his driver

training school and going.out of business.

On February 26, 1976, Mr, Phillips was notified that POST
planned to decertify the course at the April Commission
meeting.

On March 9, 1976, Mr., Phillips notified POST that his

license was placed on inactive status, per his request, and
that he had closed his school.

RECOMMENDATION:

The 24-~hour Advanced Driver Training Course certified to the
Phillips Driving School be decertified.

Utilive reverse side if needed
POST 1-187




Commission on Peace Officer Standards and Training -
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LEGAT INFORMATION FQR LAW ENFQORCEMENT PROGRAM April 22-23, 1976
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:}4 the space provided below, briefly describe the I1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and inciude page numbers where the. expa.nded information can be located in the
report. (e.g., ISSUE Page }. )

@

BACKGROUND - - 1T e

. L .'- s
l

C Mr. Jack Wlnkler, Chlef A551stant Attorney General D1v1310n of
', Criminal Law, California Attorney General's Offlce, requested, . F
_on behalf of Evelle J. Younger, California Attorney General,_d; '
that the Commission on Peace-Officer Standards and Training enter
.into an interagency agreement to fund the Legal Information for-
. Law Enforcement (LILE) Program from the Peace Officer Training
- .Fund. The amount requested to fund one year's production of the
LILE Program is $350,000. (See Attachment A, pages 1-4, for budget
information.) This is a direct result.of the decision of the
Department of Flnance not to 1nclude thls 1tem in the Governor s
Budget. , C - - : ‘

ANALYSTS

advised that LILE is a monthly television and film production to
provide law enforcement persconnel in California with legal educa-
tion regarding new laws, recent court decisions, etc., which
directly affect their day-to-day work. The goal of the project
is achieved by maximum distribution of legal training material
through the medium of public television programming and the
circulation of 16mm film on a loan basis to local law enforcement
agencies. Fach monthly program includes as supplements to the
visual programming, written legal summarles, lesson plans, exam-
inations and bulletlns._ : : ,

The primary cost factor in the LILE Program is'in.the production
and distribution phases. Both the production and distribution
are let on contracts to professional film makers and film distri-
bution firms. Contracting with commercial firms is necessary in
order to meet the high standards required by the television _
broadcasting companies which air these programs. .- = - . - ..

All pre-production story line planning, basic script writting,
and ancillary activities are conducted by Mr. Katz and his staff

- (Continued oﬁ‘Reverse Side)

Utilize Teverse side if needed

Mr. Robert F. Katz, Deputy Attorney General, LILE Project Director,

- POST 1-187



RECOMMENDATION -~ 3f?i 'J:i”_ﬁ__': g“f_ f“;‘ " i -

of two lawyers, a law enforcement coordinator, an accountant,
and support staff. Additionally, in order to maintain accuracy
to law, Mr. Katz supervises the program throughout the production
phase. Except for one half of the accountant's time, the Attorney
General does not seek compensation for the LILE staff's tlme,
should this program be funded by POST. '

- Mr., Katz discussed the potential for the reduction of POST funds
through the profits from the sale nationwide of these programs.
. Currently, the sale outside of California is handled by contract

.. with a film distribution firm. The Legal Projects Office of the

Attorney General's Office receive 20 per cent royalties of all

7 out-of-state sales. Should Peace Officer Training Fund monies be
.. used to finance LILE, nationwide distribution under the present

arrangement could possibly be contrary to law. ~ This should be . i

studled carefully before actlon to fund thls program 1s made.

‘Prlmarlly, the LILE Program is an in-service: or roll call type E
training delivery system. Although recognized as a wviable local
training system, POST does not recognize in-service or roll call
training in the reimbursement program. Records as to what subjects
are taught, who attends how each student faired on the examinations
" and who the training personnel are, have been the responsibility
- of each department to keep. ©Should POST enter into this area of
training, it would require controls much like the controls which
are maintained on the certified courses which would be costly in
terms of the demands it would place on our professional as well as
on our support staff's time. : :

JJJJJ

_Recommend the request for ‘Peace Offlcer Tralnlng Funds for the
LTLE Program be denied. This recommendation should not be
considered as a negative criticism of this high quality audic-
visual program; however, utilization of the Peace Officer
Training Fund for this program is not consistent with either
the graotlcal or the phllOSOphlcal 1ntent of Penal Code Sectlon
13523, :

If the Comm1581on w1shes to con31der an alternate to fundlng
the entire program, we recommend a program consisting of a
written lesson plan, written instructor's guide and student's
gulde as well as an examination on a monthly basis much like.
the Attorney General's Office does now as a supplement to the
audio=-visual program. This program would be much less costly
~and would still serve the purpose of providing law enforcement
personnel in California with legal education.

N Y S I Ly




- BUDGET CHANGE PROPOSAL
1976~77 Fiscal Year =

Budget 1.D. No.
L

Reguest No,
CRM -~
DEPARTMENT i DATE
Justice
PROGRAM Criminal Law °
ELEMENT COMPONENT

Legal Projects

NATURE OF PROPOSAL

0 Program Maintenance

- O New Funclion

.. 0 Expansion of Existing. Function

O Reduction or Elimination of Existing Funclmn

(] Redlrechon of Exnshng Function

SUMMARY OF PROPOSAL

" This is a proposal to convert the Legal Informat.lon for Law Enforce'nent progec:t
from federal funds to general funds. A .

LEGISLATION REQUIRED:

O Siate

[0 Federal £ None

FISCAL IMPACT

-

m Tolal

General Fund
Federal Funds
Special Funds

m Existing Progra

Man-Years

Proposed Changes Tolal
General Fund
Federal Funds
Special Funds

Man-Years

Revised Program Tolal
General Fund
Federal Funds
Special Funds

Man-Years

PAST YEAR CURRENT YEAR BUDGET YEAR

$386,189
13,689
372,500
1.0
$3645,489
365,459
1.0

ADVERSE EFFECT IF DENIED

Should the program be discentinued,

it appears that no law enforcement apency would
have the resources or capability to duplicate the LILE training materials provided
to law enforcement. throurhout the state.

PREPARED BY DATE REVIEWED DATE APPROVED DATE
' Depuly or Director
O APPROVED DATE CABINET ACTION
O Approved O Disapproved
Agency Secretary Date

BD-9G(8-73 500)

- Ty B

[ 5




‘72f2ﬁmwjfmijﬁfw?7:ffiff7»m'

.JU’D'-‘ i ¥ A%

- PROPOSED BUDGET
Civil Service Class " 'salary Range . No. Positions ' Salaries

ﬁountant I - L $892 - 51078 | _ | O '$12 720 .

TOTAL SALARIES AND 'WAGES | -

_ " salary Sav1ngs (Less 44) ‘?T o T*?’ "5f: 5é ?‘. :'f¥??aL:T:ﬁﬂﬁ5bg'
NET SALARIES AND WAGES o o T
o ~Staff Beneflts. No. at lSA . L
~TOTAL PERSONAL SERVICES 'ifif._.f,fl£f¥_ f_y5°***“

_OPERATING EXPENSE‘
jGeneral Expense k f:;d
~:Pr1nt1ng S

_'Communlcatlons ;w'w

?,Travel -in-State B R FOUR L . )
'.Aiﬁmvel ~out-of- State S o o A e 1,100 .

Contractual Servmces

Cost of Suit Expense h

Data Proce351ng Expensé‘

Tralnlng

Production Cost ;"-'.1-ﬁ'ffi,"'  R A Lo Pfﬂ. 246 000-7?:”

Distribution Expense L L ' N 60,000 -

TOTAL OPERATING EXPENSE AND EQUIPMENT .« « v o v « o o o o & .:l .'i‘$351,080 N

TOTAL v v v v v o v eie e e e e e e e e e e e e e e e e e e e .. $365,489

FUNDING S o o T R e
General Fund ‘ - R $365,489
- Federal Fund : . : U . L
. Motor Vehicle Fund
" Reimbursements (CCCJ)
" Other _
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. Budget Requast

Fiscal Year o OUT-OF-STATE TRAVEL ' N .

‘ ’ ) ) ) - .7 l -: A ., ' - ) ‘ ‘ :.. ' . E

é e Criminal : SN
.DLVlSLon: . .

Law Section/Branch: Légal Projects

Unit/Bureauw: (Legal Information for Law Enforcement)

. No. of Days _ Estimated
Title of Person Traveling | Distination Atsent Purpose of Trip - Cost . !

Law Enforcement Attend law en IR
Co-ordinator . East Coast! & " { enforcement - §550 . :
- i - seminar or con-- | - T, : :
vention dealing
with audiovisual
and other ‘
techniques of law R
enforcement . R s
training BN DL N

Attorney A - |East Coast| 4 . Same as above. ' 550 o

<

Submitted by: Reviewed and Approved:
: Division or Bureau Chief Chief Assistant Attorney Geperal

@JS-ZSO C
i Original and 1 copy to Budget Office




T DEFARIMUNT OF JUSTICE

. ‘- .".‘ T T ' R TR R
. o R SRR

Budeot Reguest SP"CIA'IZED TRAINTNG PROGFRALL

- 1976-77 Fiscal Year IN-SERVICE AND OUT-SSRVICE
"Criminal Law _ Lo En IR
Division: L _ .

Legal Projects
Law Section/Branch: & J

(Legal Information for Law Enforcement)

Unit/Bureau:

. . ) CoL U

Statement of Training Needs: Brief descriptlion of the needs of the unit in order
to better perform its assigned function. Include a description of the training
needed in terms of the aubJect matter to oe covered and the akxll and knowledge
to be gained. ; S S T N -

Training needed: Four university extension courses in screen
writing, television and film production, and
related fields, Two attorneys Wlll atcend two courses each
Costr $300 ' ‘s . - :

The productlon of dramatlc film or telev1510n programs conveying
legal information involves the writing of scripts, which must
_contain credible dialogue and efficient stage dlrectlons. Attorneys
;ordlnarlly possess no specxal tralnlng as screen wrlters..

: Tralnlng requested w1ll enhance ability of LILE staff to wrlte
and produce programs, and to understand and control production
aspects of programs whose technical expertise requirements

‘currently dictate that they be left to discretion of vendors.

Training Officer

- Jus-251 ' _
Criginal and 1 copy to bBudget Office
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h . LEGAL PRoOJECTS SECTION

Program Need

-

During the last twenty years rules and procedures for
the-investigation of crime have undergone many fundamental
changes due to both legislation and court decisions. The thrust
of many of these changes is to require a higher standard of
conduct on the part of police officers in the interest of pro-
tecting the civil rights of individuals. The principal device

‘used to enforce these changes is to nullify police conduct which
e ‘ does not meet the new standards by reversing convictions or
S - .excluding evidence. This has made the training of California
o . peace officers in the law of arrest, search and constltutlonal
rights absolutely essential, not only to protect citizens'
-rights, but to make the peace officer's job effective.

Tradltlonal pollce education methods call for the

creation of training facilities, such as police academies with
-police officers enrolled for the duration of a prescribed course
- . .of study. The cost of training facilities, instructor salaries,
L - officers' salaries during training and their travel expenses
LT when training away from home make this form of training very
expensive. The Legal Projects Section was created in 1970 to
meet a sizeable portion of this training need in a far less
expensive yet effective manner.

The technique used is to produce half-hour training
sessions which are recorded on video tape and movie film and
: - distributed to most of the peace officers throughout the state in
— _ the form of television broadcasts and on-the-jobh training
o sessions. The presentations portrary typical problems faced by
police acted out on the screen which has proved to convey more
information and hold the officers' interest much better than
verbal descriptions. The law involved in such problem situations
is then explained in the dialogue written by lawyers in the
- Criminal Law Division to maintain legal accuracy but in language
used by officers in situations they are familiar with, such as
conferences with prosecutors and testimony in court. The screen
presentation‘is supplemented by written text materials which
further explain the legal principles involved in the problem and
by written examinations designed to test what the officers have
" learned.

Production costs for the preparation of one ¢f these
presentations each month has been funded for the past three
Kears by an LEAA grant. The 36 presentations produced to date

ave proven very popular and effective throughout the state as



the general fund

the attached documentation will demonstrate. Federal fundin
of this project is scheduled to terminate June 30, 1976. The
proven worth of this project and considerations of government

economy justify continuation of thlS training method under the
state general fund. :

The fiscal impact of this project is two-fold.
First, this method has proved to provide the most training at
the least cost per officer than any other training method.

. Second, this kind of training will prevent many of the errors
- which produce grounds for appeals of criminal convictions and

applications for writs by state prisoners and thus has the
effect of reducing the appeal and writ caseload for the Criminal
Law .Division, Simply put, we believe that the costs for con-
tinuing the Legal Projects training program will be offset by a

corresponding decrease in the appeals and writs caseload which

the Criminal Law Division must meet Wlth attorneys supported by

-




MANPOWER ALLOCATIONS

Table Reflecting Percentage of Time on LILE and Legal Projects Section Functions

76-77 €.

LILE

 PUBLICATIONS

MONTHLY SALARY

LILE SALARY

DESCRIPTION OTHER PLUS BENEFITS COSTS MONTHLY
Attorney 75% 20% 5% $2,147 $1,691
Attorney 75% 20% 5% $1,767 $1,366
Attorney 75% 15% 10% $1,453 $1,202
Section Head 50% 20% 30% $2,147 $1,691
Law Enforcement

Coordinator¥® 95% (= 5% $2,043 $1,940
Secretary 75% 20% 5% $1,117 $ 838
Secretary 60% . 20% 20% $ 898 $ 539
Secretary 25% 10% 15% $1,117 $ 279
Accountant** 50% 10% 5% $1,138 $ 569

* This position is on loan from Division of Law Enforcement.

*% It is anticipated that this position will be allocated approximately

65% to Legal Projects work and approximately $35% to other
Depdrtment of Justice functions. _ .
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Commission on Peace Officer Standards and Training - : .

AGENDA ITEX SUMMARY SHEET

OPERATICONAL PLAN

/

Meeting Date

April 22, 1976

LHvision

Standards and Training

L s -
Divigie firector Approval. ¢
ffrign;ngagnﬂdi//

‘Researched By
Jack Beecham

EIx ve Directqr Approval
q}?&ﬁ44tézaﬁh

Date of ﬁCpproval

S 5-76

Date of Report

April 2, 1976

P:*ff

ose: _Dec:s:on Requested | ] ‘Information Only [

Status Report [E

Yes (Sce Analysis

per details}

Financial Impact i\[j)

report. (e.g., ISSUE Page L

In/the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

Issue

Background.—

Aﬁalzsis

"

Recommendatlonv_}

Utilize reverse side if needed

Pages one and two. . -

Informatlon only - status report

Progress report for the Standards and Training Operational.Plan Study._f

This is a restatement of activities undertaken in response to Commission
requests to update the Operational Plan.

POST 1-187




- State of Caiifornia” o Lo ' S 7. .. 7" Department of Justice

Memorandum

Vi

From

_ - Subject:

~'aAnalvsis - A P ;j%aiifjfifv“'“”m

‘Taking into account the rapid growth experienced byuthe POST

GERALD E. TOWNSEND A Date : April 2, 1976
Dixectox ‘
Standards and Training

Via: Brooks W, Wilson, Bureau Chief
Central Bureau

Jack Beech ggSenior Consultant
Cammission on Peace Officer Stendords and Training

PROGRESS REPORT - STANDARDS AND TRAINING OPERATIONAL PLAN

program over the past 16 years and the multitude of activities
in which the Commission has been involved, the Commission, at
its July 31 to August 1, 1976 meeting, granted a moratorium
on the certification of new courses., Staff was directed to
update the Operational Training Plan and provide short and
long range programs to address such questicns as:

1. who should we be training?

2. What training should we provide?

3. Where should we provide the training?
4, Who should be conducting the training?

5. How can we more effectively use our training dellar?
6. Can we project future expenditures through "up front
- controls" and divorce certification entirely from

control of expenditures?

The research methodoleogy, including the cobjectives of the study
and a timetable for completion of the exploratory phase of the
plan (attachment A), was presented to the Commission at its
October 23 to October 24, 1975 meeting and staff was authorized
to proceed with the plan as designated.

At the January 22 to January 23, 1976 Commission meeting, staff
provided a progress report which emphasized the completion of
the experience survey and provided a timetable for completion
of the descriptive phase of the project (attachment B).




GERALD E. TOWNSEND Page 2 : April 2, 1976

The Training Needs Assessment Survey was mailed on March 10, 1976
to the following agsncies:

1. All California Police Dspartments

2. All califormia Sheriff's Departments
3. All State College Police Agencies

4, All University Police Agencies

5. California Highway Patrol

6, California State Police

Due to printing and mailing delays, the results of the Training
Needs Assessment Survey (attachment C) will not be made available
- for the April Commission meeting; however, the results will be

- provided with the final report at the regularly scheduled Commission
- meetlng in July° . : :




B LR L T,

e | P o . (attacment A) s e e

METHODOLOGY

FA 4L e e P e 1T T

A, Exploratory Phase

% Purposs - To identify 1) problems and their background; 2) available infor-
? mation sources; 3) the exact boundaries of the population to be studied;
L) concepts or variables to be studied.

lathod of Exploration

1. Survey of literature,

2. Records search to include examination of POST certification, reimbursement
and course evaluation records; examination of Commission minutes and
other related records.

3. Experience survey to include interview with POST Commissioners, selected

members of POST staff, POST Advisory Comnittee members, persons from
the law enforcement and educational disciplines, etc.

B. Descriptive Phase

Purpose - To gather data for the recommendations that will be contained in
- tne final draft of the Standards and Training Operational Plan Report.

Method

1, Develop and edminister research instrumonts that will be used to collect
information needed for a Standards and Training Operational Flan.
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STANDARDS AND TRA!NNG OorE RATEDNAL PLAN

OBJECTIVES AND SUBJECT ARFEAS TO BE STUDIED UNDER EACH

1,

Perform a training needs assessment for specific job training and provide
recommendation on who should be trained and what training should be provided.

e

b,

Ce

de

Qe

T

. g *

-Subject Areas:

Schedule for implementation of the Basic Course Revision with landmark
dates for evaluation of current efforts and anticipated dates and numbers

of other academies to convert.

Revlew the current advanced officer course requirement and provide recom-
mendations as to lts validity or non-validity. .

Mandated and technical courses will be viewed in the Commissiont's perspec-
tive of specific Job training. A list willl be developed of specific jobs
that the staff recommends for specific job training.

The problem of equivalency training will be examined to establish firmlx
Commission policy on what is and what 1s not and should and should not
bae considered equivalent trailning from entry to executive level.

Provide an implementation schedule for integration of role training
programs Into the basic course.,

Explore the possibility of integrating the specialized program into the
regular program or other appropriate recommendations,

Review training requirementé for reserves and the POST position,
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STANDARDS ANTD TRAIMNG OPERATICNAL PLAN
(Cont'd)

OBJECTIVES AND SUBJECT AREAS TO BE STUDIED UNDER EACH

2,

Analyze training patterns, Provide recommendations on where the training
should take place and who should be conducting the training. Examine
training results.

a. Reexamine POST's role in regionalized criminal justice training centers.
Identify a delivery system that can accommodate other criminal justice
components in addition to police, :

Analyze our funding procedures for certified courses and provide recommendation
for the lmplementation of "up-front controls"™ in an effort to better plan the
utilization of the training dollar,

e T e el e . U e 2 e o e "




STAMNDARDS AND 'H‘Ef&fsf NG C?L TATIONAL PLAN
’ Timetable

TASKS/EXPLORATORY PHASE SEPT. OCT. NOV, DEC, JAN.

1. Study POST Publications

2. Study Related Literature

3. Examination of Commission
minutes & other related records

L. Experience Survey

X<

5. Progress Report for October
Commission Meeting

< IXNX

6, Progress Report for January
Commission Meeting

7. Beginning of Descriptive Phase ”/y,//’;:jyi::;

Date to start &
projected completion

e
Date completed

“The progress report for the January 1976 Commission Meeting will include a time=-
table for the projected completion of the Standards and Training Opsarational Plan,
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Memorandum

, Yo : GERALD E. TOWNSEND Dote & January 7, 1976

(. Director

Via: Brooks W, Wilson, Chief
Central Burezu

Jack Beecham, Senior Consultant
From : Commission on Peace Officer Standards and Training
" Central Bureau

Subject: PROGRESS REPORT - STANDARDS AND TRAINING OPERATIONAL PLAN

-

-

T am pleased to report that the exploratory phase of the Standards
and Training Operational Plan has been completed (see Attachment A~
Timetable).

ANALYSIS
Experilience Survey
_(. During the experience survey Standards and Training professional

staff conducted 35 interviews obtaining responses from 49 respondents
(each interview had 1 to 5 respondents present). The respondents
represent three categerized groups: 1) law enforcement administered
training programs who are also users of the training; 2) educators;
3) users who represented various sized agencies from diverse geo-
graphical locations throughout the state. - The seventeen questicons
developed for the questionnaire were designed to address the three
broad objectives of the plan,

The purpose for the expérience survey was to: 1) obtain information
that would assist staff directly in formulating appropriate recommen-
dations for Commission consideration; 2) obtain information to be
utilized in the final mail questionnaire which will be used to gzain
input from all participants in the program. A compilation report,
for your review, of the eXperience survey responses will be forth-
coming.

Final Survey

Through a letter of agreement we have gained the assistance of

Dr, Bruce QOlson to develop the final questiocnnaire. With

the use of the final questionnaire and the State General Services
computer capabilities, we will be able to address several important

-



Gerald E. Townsend -2~ January 7, 1976

subject areas. Tne following is a2 limited list of the information .
we will be able to obtain:

1. Training nseds based on geograprhical location, size
of agency and users of particular academles,.

2., Opinicns concerning the time requirement for advanced
officer trzining based on geographical location, size
. of agency and users of particular academies.

3. Opinions concerning preferred use of the Peace Officer
Training Fund.

Also, we will have a survey instrument at our disposal for use,
at any given time, to update training needs as perceived by our
total constituency. ‘

"~ The total cost for Dr. Olson's assistance and the General Sefvices
computer services will be less than $5,000.00,

Descriotive Phase Timetable
(Attachment B)

Vieware-presently working-onr the-rouglrdrzft- off the final questlonnalr.
which will be ready for “staff review and input on January 16, 1976.

By February 15, 1974, the questionnaire will be pretested and mailed
with a return deadline of March 15, 1976. We will be able to present
the training needs assessment to the Commission at their regularliy
~gcheduled meeting in April 1976, at which time the moratorium can

be lifted.

The final report addressing all objectives and subject areas of
the project will be presented at the July Commission meeting.



. S . _ Attachme." B
STANDARDS AND TRAINIFG OPERATIONAL PLAN
TIMET: BLE
DESCRIPTIVE PHASE

TASKS JAN, FeB, MAR. APR. MAY JUNE JULY

Develop rough draft of final
guestionnaire

Pretest and staff review of _ ,
questionnaire

Mail and return of
questionnaire

Present list of prioritized training
needs to Commission -~ lift
moratorium

teria for training agency certi-
fication

S&T staff workshop to develop cri- ///////

Completion of final report which
will address all of the objectives &
subject areas as is stated in the
research design

Date to start &
projected completion

l//x%/ Date completed
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{ ' . AGENDA ITEM SUMMARY SHEET
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MANAGEMENT CQURST REVISION April 22, 1976
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M\ the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded mformatmn can be located in the.

report. {e.g., ISSUE Page______).

Background

The curriculum for the 'Middle Management Course was originally -
developed in 1968. POST staff was directed by the State Legislature,
in July, 1975, to review it to ensure continued relevancy. A final
-and more detailed report of the revision progect w1ll be presented
to the Commission in July of thls year. T - R

Analysis R S I

Input to the revision project was solicited nationwide and an

. extensive literature search was conducted. As a result, the & &7 .°

decision was made early in the'project to base the course on -
behavioral objectives. The basis for the behavioral objectives:
was the job analysis conducted by the State Personnel Board, e

under contract with the Commission. The results of the job .

analysis are found in the report;.State Personnel Board Selection
Study - Component B, Job Analysis for Promotional Law Enforcement
Classes. '

With the assistance of a '"Consensus Review Committee", comprised
‘of law enforcement supervisors and managers throughout California
(roster attached), behavioral objectives were written based on

the task and knowledge statements identified in the State Personnel
Board report. Suggested instructional strategy was identified
through the use of a "Resourse Committee", comprised of educators
and management course presentors in California (roster attached).

POST staff has been working with Doctor Alan Glassman, of Calif-
ornia State University at Northridge, to identify the specific
instructional activities which will meet the behavioral objectives.
Doctor Glassman has been working with the Los Angeles Police
Department and the Los Angeles County Sheriff's Department in
revising and developing their management programs. POST staff
feels that the revision project is at the stage where we can test
the viability of the behavioral objectives in a pilot program

and that Doctor Glassman, at California State University at
Northridge, would provide an ideal vehicle.

Utilize reverse side if needed
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An optinum number and location of future POST Management Course
presentors will be based on the Standards and Training Operational .
Plan, which will be addressed at the July Commission meeting. ’

1

Recommenﬂatlons

1. Change the tltle from "POST Mlddle Management Course“ to "POST
Management '‘Course”. The term "Middle Management" is unnecessarily
.constraining. - - Ca :

2.. Certify a pilot program to the Commission on Peace Officer Standards
.and Training for three presentations of the POST Management N
‘Course., The terms of the limited certification to be as e e
H-follows- : . .“,,5 . _ﬂ‘x_w;qt;i_cﬁ . o

. . Perlod of certlflcatlon to be from May l. 1976 through
.o oo July 29, 1976. el e
~ b..: Course currlculum to address the Jdentlfled behav1oral oI
. objectives. SN e
c. Length of course shall not exceed ‘two weeks and must Lo
be presented in an intensive format. T
d. Course budget and tuition must be within present
o Certified Course Tuition Guidelines established by S
the Commission. _ o ] ‘ e T e

3, The pilot program presentations to be "dual track" with =~ =~ 7. .
" the current Middle Management Course, and to satisfy the ' -
requirements established in the POST Administration Manual

for completion of a POST Middle Management Course. .l
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POST Conszsensus Review Committes

Sergeant Kathy Barrow

. Santa Clara Co. Sheriff's
Department o '

Wemen's Detention Facility

701A South Abel Street

Milpitas, CA 95035

Sergeant Frank Burke
Covina Police Department
141 E. College Strleet
Covina, CA 91722

Lieutenant Don Colinske
Brawley Police Department
790 "B" Street

Brawley, CA ©2227

Lieutenant Dennis DeWitt
Petaluma Police Department
22 Bassett Street
Petaluma, CA 94952

Sergeant Bill Essex
University of California,

Davis Pclice Depariment
Davis, CA 95616

Lieutenant Larry Haines
Concord Police Department
2905 Willow -Pass

Concord, CA 94520

Sergeant Ed Haslam
Anaheim Police Department
P. O. Box 3369

Ansheim, CA 92803

Lieutenant Bob Hebert
Lompoc Police Department
117 S. "D" Street
Lompoc, CA 93436

oy

Lieutenant Bob LaBerge
Redwood City Police Department
P. O. Box 189

Redwood City, CA 9L406L

Lieutenant Don Mawn
Riverside Police Department
P. O. Box 88

Riverside, CA 92502

Sergeant Norm Scarr
Placerville Police Department
P.0. Box 872

Placerville, CA 95667

Sergeant Stan Voogd

Alameda Police Department

Santa Clara Avenue & Ozk Street
Alzameda, CA 94501
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Thomas Anderson

Janice Corriden

Michael Graham

RESQURCE COMMITTEE

- Jack Kuykendall

. Paul O'Rourke

Ruth E. Minnis

Joyce Ross

Chairman, Criminal Justice Program
Golden Gate University

536 Mission Street

San Francisco, CA 94105

(415) 391-7800

Continuing Education Specialist,
University of California Extension
University of California, Santa Cruz
Santa Cruz, CA 9506L

(408) 429-2351

Lieutenant, LASO Training Bureau
Los Angeles County Sheriff's Office
1060 North Eastern Avenue

Los Angeles, CA G0063

(213) 267-2722

Associate Professor, Administration of
Justice Department

San Jose State University

125 South 7th Street

San Jose, CA 95192

(L08) 277-2960

Director, Management Institute
College of Notre Dame '
5 Encline Court

Safl Francisco, CA OQLL27

(415) 587-3011

Deputy, LASO Training Bureau

Los Angeles County Sheriff's O0ffice
1060 North Eastern Avenue

Los Angeles, CA 90063

(213) 267-2712

Director, Center for Training and
Development

University of Southern California

311 South Spring Street

Los Angeles, CA 90013

(213) %26—8127



Curtis Sanders

Donald E, Dawson

Dr. Alan Glassman

Bruce T, Olson, Ph.D.

-2 =

Sergeant, Management Develcopment Unit
Los Angeles Police Department

15C North Los Angeles Street

Los Angeles, CA 90030

Assistant Professor
Rio Hondo College

3600 Workman Mill Road
Whittier, CA G0&08
(213) 692-0921

11325 Sunshine Terrace
Studio City, CA 91604

California State University,
Northridge
(213) 885-2457

Curriculum Development Specialist
Modesto Criminal Justice Training Center
2201 Blue Gum Avenue

Modesto, CA 95352

(209) 526-54L0
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ln/ihe space provided below, briefly describe the 155UES, BACKGROUND, ANALYS!S and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

in June, 1973.

ANALYSTS

RECOMMENDATION

@

Utilize reverse side if needed

Information only —- status

repart. le.g., ISSUE Page ).
ISSUE
Status report on Basic Course Revision Project.
BACKGROUND

The Project was initiated at the direction of the Commission

We are now midway through the second phase.

See attached report.

report.
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State of California

Memorandum

( 2

From

Subject:

Gene S. Muehleisen Date : April 5, 1976
Executive Director

Standards and Training Division
Commissien on Peace Cficer Standards and Training

BASIC COURSE REVISION PROJECT — STATUS REPORT
The purposs of this memo is to provide a brief history and the

current status of the project.

BACKGROUND: .

In March 1972, the Commission approved a staff report recommending
that the Basic Course be expanded from 200 to 400 required hours.
The Commission, in approving the recommendation, directed staff

to work with the POST Advisory Committee in its revision activities.
At the following meeting of the Advisory Committee, in October 1972,
the Advisory Committee agreed to work with staff in the project but
recommended that, to conserve staff time and to insure a greater
degree of objectivity in the final product, an outside individual
or agency be utilized in the research.

Shortly afterward, POST staff was contacted by staff members of the
Los Angeles County Sheriff's Department Training Division. They
had been directed to update their current Basic Course and suggested
an agreement between the Sheriff's Department and the Commission in
which the research staff would be provided by the Sheriff's Depart-—
ment and coordination, clerical support, and travel expenses
provided by the Commissicn. A formal agreement was prepared and
the Commission, in June of 1973, approved the arrangement and the
project was initiated at that time. The arrangement not only
facilitated a practical and widely endorsed program, but minimized
costs to both agencies; the input from numerous local agencies
insured universal application.

PHASE 1

The first phase of the project was directed toward identifying the
statewide basic training requirements. These needs were set forth
in a report entitled, Behavioral Objectives for POST Basic Course,
submitted to the Commission in January 1975. Research activities

were as follows:

Department of Justice
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Developmental Process

The first step was an eéxtensive literary review of generic
training and education literature, followed by a study of the
applicability of the related principles in projects such as

MILE, STAR, the Washington D.C, Metropolitan Police Project,

and a project conducted by the Police Training Institute at the
University of Illinois. This was followed by visits by project
staff to each certified basic academy in California to determine
their areas of excellence and training capabilities, with a view
in mind of ensuring that the revised course was as compatible as
possible with existing capability. One project staff member also
visited six carefully selected out—of-state training agencies.
Beginning the project with an open mind, and with the very general
objective of "reviewing our current basic training standards",
directed us toward a performance-objective oriented training

. program.

The first step in developing a performance-objective oriented

training program is a job analysis. Fortunately, two excellent
broadly based job analyses had already been conducted for

Projects STAR and MILE. Using these studies as a starting

point, a group of operational and training personnel from the

Los Angeles Sheriff's Department reviewed them for attainability .
and universal applicability. Since this process tended toward
contraction, rather than expansion, in the identified tasks, the
validity of the original job analysis was not jeopardized.

The next task in the process was the formulation of behavioral
objectives based on the job analysis. This was done by our
project staff from the Los Angeles Sheriff's Department, who
provided the bulk of the substantive input, with technical
editing provided by three educators with extensive education and -
practical experience in training and educational technology.

The result of this process was a preliminary version of the
document named above.

Consensus Review

The original version of the behavioral objectives was then

reviewed by operational and training personnel on a statewide

basis for the purpose of determining if each objective was

universally applicable and written in such a manner as to make it
understandable, measurable, and attainable. Invitations to

participate in the "Consensus Review" were extended to every

police agency in the State.. Specifically, they were asked to

send their training officer, a recently trained patrol officer,

and a field training officer. In addition, coordinators of every .
certified baslc course were invited to participate.
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The "Consensus Review" consisted of a series of meetings held

in various locations throughout the State, conducted in two
phases. More than 100 persons, representing more than 39
agencies, participated. The first phase was an orientation to
the identified behavioral objectives—-their advantages and the
methodology used in their selection. Participants were given
instructions on the "Consensus Review" process, and were asked
to take the documents back to their departments and to critique
the applicability, clarity, and attainability of each behavioral
objective on a predesigned questionnaire. Respondents were also
asked to provide key demographic information concerning their
department, in order to capture any differing views based on
these demographic factors. An electronic data processing
program was established to tabulate the responses and to identify
any such difference. .

Our intent was to discuss these differences during the second
phase of the "Consensus Review" and to make whatever changes
necessary for general accommodation or to segregate those
behavioral objectives that were relevant only to particular
locations or department types. The opportunity was provided to
make comments on suggested treatment of each behavioral objective.

Qur analysis of the response indicated nearly universal applica-
bility of the entire program; comments were few and were
predominantly supportive., Nevertheless, the second phase of the
"Consensus Review" was held as scheduled, and a report made to
the participants regarding the results of the tabulations. As

a result of the review, approximately 20 of the objectives were
modified in wording and, to a limited extent, content; and 10
objectives were added. The original document was appropriately
revised and submitted to key professional groups throughout the
State for thelr endorsement. Finally, the document was submitted
to and approved by the Commission, who authorized staff to
proceed with a contract to develop the necessary training material,

Establishment of Success Criteria

The document resulting from the "Consensus Review", Behavioral
Objectives for POST Basic Course, does not include the required
proficiency level (success criteria). This omission was due
primarily to the more extensive research necessary to make this
determination. It was our thinking at the time that desired
proficiency level may vary with locale and with agency type. The
possibility that it may vary with locale and agency type was
examined in the process of establishing the success criteria.
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Since participation by local agencies had been more limited than
desired, more care was taken in determining success criteria in
order to obtain a much broader participation by local law enforce-
ment. A copy of the project report, along with a questionnaire,
was submitted to some 300 departments who had indicated, in
response to a bulletin, a desire to participate in the project.
Nearly 200 responses were returned and were analyzed, with the
assistance of electronic data processing. Between the two
reviews, nearly one-half of the California law enforcement
agencies reviewed the objectives; we feel confident of the

ability to show job=relatedness of our subsequent training program.
The analysis of the gquestionnaires showed us that there was
virtually no jurisdictional difference in the relative importance
of the objective as viewed by operational law enforcement
personnel, but did demonstrate the need to establish at least

two levels of success criteria for the objectives. The document
referred to above, Behavioral Objectives for POST Basgic Course,

is now being modified to reflect the required success criteria.

PHASE 2

The second phase of the project, the development of the required
training material, 1s currently in progress through a consortium
of POST staff, law enforcement trainers, and technical experts.

-

Consortium

The project staff congists of a nucleus of approximately 24 (the
number has varied from time to time) representatives of 12
training agencies throughout the State of California. Project
direction and technical advice is provided by Dr. John P. Moore
and dohn Metcalf. Both are well-known to the Commission and
have extensive backgrounds in law enforcement training and
education. The services of Mr. Metcalf, who is on sabbatical
leave from Rio Hondo College, and Dr. Moore were secured through
a contract extending from August 1, 1975, through July 31, 197%.

Project Advisory Committee

To direct the project and to provide policy recommendations, an
advisory committee consisting of a sub-committee of the POST
Advisory Committee was appointed early in the project. The sub-
committee consisted primarily of the members of the curricula
committee. For the second phase of the project, due to the high
degree of involvement of the POST Advisory Committee and the
nature of the resesrch of the second phase, a different advisory
committee was appointed. The advisory committee for Phase 2
consists of representatives of CAAJE, CAPTO, the CPOA Training
Committee, the LAPD, the LASO, and the CHF who have been active
in basic training.



Gene S. Muehleisen ~5= April 5, 1976

Methodology

Responsibility for development of the training materials——lesson
plans, test questions, and training aids-——-was apportioned among

the various participating agencies, with technical advice and
direction provided by the contractors. As the material is
submitted to the contractors, it is edited for format, technical
accuracy, and universal application. The edited material is to

be fed back to the participating agencies for use in implementation
at their academies. Workshops are held periodically to discuss
problems, progress, and to work as a group on training material.

Staff members of participating agencies contribute their time,
both at the workshops and at their individual academies. The
Commission reimburses them for their.travel and per diem while at
the workshops. The result is an extremely low-budget project and
much more effective implementation.

Status

The project was divided into 13 distinct "deliverable" products
for which the contractors are incrementally reimbursed. The

first seven "deliverables" have been received and accepted; we

have partial delivery of Number Eight., We are currently working

on the criteria examination and the lesson plans. We have had

to deviate somewhat from the scheduled submission of "deliverables"
due to more difficulty than anticipated in material development by
participating agencies, We still expect to complete the project

on time, although our sequence may have to be altered,

The final product will be a guideline implementation system which
will consist of a series of documents containing the required
instructional material and references.

In conjunction with this project and with the Operational Plan
study, we are considering the additional cost that behavioral
objective—-oriented tTraining will entail, and exploring alternative
means of reimbursement.
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n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ). '

BACKGROUND a l g”‘fﬁ. ,;x 2\A““:iﬂ;{;ﬁﬁﬂﬁ.;ﬁﬂ:;: i;ﬁ_;fgb;ﬁtﬁQﬁi%,;'”

In January, the Commission directed the Standafds énd Training
Division to research the training and fiscal implications of
A.B. 1127. This is a preliminary report. o
Passage of Assembly Bill 1127 would requife all reserves employed
after June 1978 to be used in only three general capacities with
different training for each capacity.
l. As a part-time officer workihg génefal'patrol dﬁties ‘
without immediate supervision. Training required would

7 . be similar to state mandated training for a regular

officer.

2+« As a second officer in a car under direct supervision of
a certified officer. The Commission is required to
establish a course of training. . -

3. In limited capacity not usually requiring peace officer
powers. Heserves in this capacity would be.required to
complete training as required by 832 P. C. before being
gqualified to occasionally act as a peace officer.

In addition, a reserve while enrolled in a course of training,
described in 1 or 2 above, could work under the direct supervision
of a certified officer after having completed 832 traininge.

ANALYSTS

There are approximately 12,000 reserve officers in California.
It is estimated that 300 reserves employed in 1978 will be
immediately affected by the basic training requirements of the
bill; 800 reserves employed in 1978 will be immediately affected
by the intermediate training (paragraph 2 above). The remain-

ing reserves hired in 1978 will not be affected by the require-

: (Cohtinued on Reversé_Side)

Utilize reverse side if needed
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_A11 bug 38 departments employing about 557 reserves are within a

';vj?.

s s doma e m e e s a = m s S 7 - U S

- ments of the blll since they are already requlred to undergo 40

hours of training (P. C. 832). These figures represent training
required by the bill beyond the tralnlng presently belng conducted
by law enforcement agencies, ™~ e

RN

commuting distance of 100 miles of a POST basic course. Some of
these basic courses can be modified from an e format to
.facilitate an extended reserve basic. reserve

=

" training course could also be established at these locations.

“departments, not within commutlng dlstance, hlrlng an estlmate.'
-jllZ reserves in 1978. e .

;'Jl. The ba51c course,_

‘”%“;52 An 1ntermed1ate course of shorter duratlon,.'ai.

Geographical problems relative to travel may arise with the 38

3, The AO hour 832 P._C. course.

The currlculum of the 1ntermed1ate course would be developed by

Three training dellvery methods are con51dered feas1b1e t0 prov1de
" basic and intermediate reserve training in the state: academy, .

T community college semester length, college extension or outreach,

'fg ThlS suggested dellvery system would requlre POST tO"

| The reserves employed by those agenc1es out51de commutlng dlstance

"of the blll._ The most fea51ble are:

"and a multi-media, mediated.training such as Project MILE. A

single system, employing all three methods appears to be the most

- feasible. Many basic academies provide reserve basic courses of

over 300 hours.  Similar courses can be developed by other basic
academles in the state. _ ‘ _T i ﬂ.wump.ﬂ e 'ﬂ.' .

Il R

(approximately 100 per year) can be serviced by academy extension
or outreach programs and multl—medla, modular tralnlng.

P

.= Develop an 1ntermed1ate reserve course,

~ Certify reserve basic and 1ntermed1ate reserve courses
throughout the state, or . ,;,“.hr_- _ '

- Contract for the deveIOpment of a multl—medla, reserve ba51c~

_.and intermediate course - complete with program material and . .
testlng 1nstrument. SHTR I .H.;T_uimw_ﬂgifmkﬂ;,_mjs -._15_;;;f}%5

'Several alternat:n.ves are ava:f.lable to meet the tralnlng requlrements .




1.

®

Develop intermediate and basic reserve curriculum and certify
reserve academies and colleges. Provide testing for equivalent

training. A

Fiscal Impact

<

-

Staff :ﬂ76,000
2« Develop intermediate and basic reserve curriculum and certify
reserve academies and colleges. Provide a modular, multi-media
basic and intermediate program for purchase or rental by local
agencies. Provide testing for multi-media and equivalent train-
ing. _ . ——
=L, _ , ST —
Fiscal Impact ' ' M T T T T
_ Staff _ ég. 76, 000 s
Contract - 300,000 o
 Total - 376,000
3. As above, but provide multi-media program material and hardware
_ to ten areas of the state beyond commuting distance without
‘ charge. :
.’ Fiscal Tmpact
Staff 76, 000
Contract 300, 000
Program & Material 60,000
Total ‘ 436,000
RECOMMENDATTONS
1. Continue to monitor A.B. 1127 and continue staff study to
identify alternatives.
2. Study the need for selection standards for reserves;
3. Identify fiscal impact for use of POTF and potentlal staff
requirements.
" 4. Support the concept of A.B. 1127.



@

obhganon created for the relmbursement of anyv local a

. AME\IDED w SE\A’I‘E \IABCH 23, 1975
'. .ME\IDED N SE\J ATE ]A.\'UABY 2, 19 5

.. REFERRED TO COMMITTEE ON. CRIMINAL JUSTICE:

“An act to amend Secnon 830 6 of the Penal Code relatmd :
to eace ofncers '
‘LEGISLATIVE COUNSEL'S DIGEST _
AB 1127, as amended Sultt ( Cnm] ) Peace officers: sp'ef- :
cific assignments.
_-'.Under exsting law, whenever any quahﬁed Derson is depu- :
tzed or appomted by the proper authority as a.reserve or.;
awdliary sheriff or city policeman, or as a deputy sheriff, and -
is assigned specific. police functions by such authority, such .
person is & peace. offlcer for the duratmn of, such spec1ﬁc '
-assignment. U e - :
~ This bill weuld prescnbe specf ic quahﬁcanons for such per--.
-sons..This bill provides that no appropriation is' made Tor.
gency




aBnm e
for costs mcured pursuant to thls act e L LR
- Vote: majority. Appropriation: no. F15cal comrmttee no

State—mandated local program no.

-.‘;; *t

'.'.-'-~SECTIO‘\4 3 o Secnon 8.306 of the Penal Code is
amended to read: , L

‘ ~ 830.6..5{a) Whenever‘._ q i ;

4—3 deputxzed or appointed by the proper authonty as a

7.: suen authority; such person is a peace.officer; provided,
"8 that the authority of such person as a peace officer shall

‘10 -~ For the purposes of this subd1v1s.on quahﬁed person
11 means either of the following: "~ ST 5
12554 (1)- A person appomted prior to Januarv 1, 19"’8 if t"le

;216770 (2) A person: aopomted on or 'rfter January 1 1978
17 who meets.any of the following requirements: "= % .c
<718 (i) Has. co'npleted a course as prescribed by the-
12197 Comrmsuon on Peace Officer Standards and Training for-
=20 peace officers as defined in Section 832.3. -7 i -
217.7-(ii) Is ‘enrolled in a. course as prescribed. by th.,-

23 ‘peace officers as defined in Section 832.3, has completed

*:26 -agency and certified by the Commission on Peace Officer
-'; 27."Standards- and -Training’ and’ is under- the’ immediate -
1. 28 “supervision of a peace officer who possesses a certificate
= 29 “issued by the- Commlssmn on Peace Offioer Standards
580 and Tralruncr < PN R . A

« 3L (i) Has completed a “course” aoprm ed bv the
32 - Comxmsswn on Peace Officer Standards and Trammg or -
- 33"tis enrolled in such a course, and has completed-a course .

34 .as requlred by Section 832. A person ‘qualifying under this:

75 reserve or auxiliary sheriff or city policeman, or-as:a
6‘“deputv sheriff:and is assigned specific police functions by—- :

9. e\:tend only-for the duration of such specific’ assignrment.

137 Chief of police or sheriff believes the person is quahfied RENETY
“14"to perform general law enforcement duties by reason of
215 hlS training “and experience.’ .- L RN

22. Cornrmssmn on Peace Officer Standards and Training for f'__._:-z

;- 24 training as required by Section 832, and is engaged in a ;'_'-:_
- 23" continuous ‘training program developed by~ the local




subparagraph as a reserve ofﬁcer shall only have Peace '
_officer powers while under the immediate supervision of"
‘3 .a - certified peace officer; and while engaged in a-
1--4'..continuous -training program developed by the local .
; '-agency and certlﬁed by the Commxsszon on Peace Ofﬁcer -

~any uniformed peace officer, such person shall be vested -
“swith. such powers of a peace officer as are-expressly *

< otherwise reasonably necessary to- properly assist such
i;-'off' icer. ; - o

anv obligation created thereby under Section 2231 of the -
‘-;‘éBevenue and Taxation Code, for the reimbursement of
~any local agency for any costs that may be incurred by it -

. required to be carried on or performed by it by this act..

"(b) Whénever any person, '15 summoned-to the aid of .

delegated  him: by~ the-summoning -officer or as.are

..SEC. 2. :No appronnatlon is made by th.ts act, -nor is.

in carrying on any program or performing any service
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e . . . 3 {See Analysis No
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Vthe space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDA_TIONS’
Use seprate labeled paragraphs and include page numbers where the expanded information ¢an be located in the
report. le.g., ISSUE Page_____ ).

~ BACKGROUND:

- C L e P T R . g A

L

At the January 1976 Commission meeting, the Amador County
- Sheriff's Office was advised that, due to non-compliance
-~ with selection standards, they were suspended-from
- participation in the POST Program until March 1. At tha
- time, they were to be removed from the POST Program
unless full compliance had been attained. = -

ANALYSIS:

, .- On January 27, 1976, a compliance inspection indicated
- .‘_ considerable progress toward compliance. Staff assistance
T and direction was provided. A subsequent inspection on
February 26, 1976, revealed that the Sheriff's Office had
corrected all of the identified deficiencies in the
background investigations of their personnel. On March 1
the Executive Director notified the Sheriff that the
temporary suspension was lifted, and that the Amador County
. Sheriff's Department is regarded as being in full
-compliance with the POST Program requirements.

. E P el Ty e e o Uao o PR

_ RECOMMENDATION:.

Confirm full participation for Amador County Sheriff's
Office. - - : T

Utilize reverse side if needed
~ POST 1-187
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T {Agenda Trem Tiile MERCED IRRIGATION DISTRICT - Meeting Date
Removal from POST Specialized Program April 22-23, 1976
Division DIVLW ctor Approval Researched By
Standards and Training =, ﬂ: Fomnila ,4 Donald L., Meyers
Ex utwe Dlrcutor Approval Date o‘ Approval Date of Report
(i A P i o aiie AR el March 11, 1976

65 (See Aralysis No
Purpose Decision Requested D [nformanon O—xlyD Status Re-mrl.D Financial Impact ‘Ifj’ P'f: Fifails) ]

,;n the space provided below, briefly descr;be the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be locatad in the
report. (e.g., ISSUE Page ).

BACKGROUND :

On November 16, 1971, by resolution, the Merced Irrigation
District entered the POST Specialized Program.

On February 26, 1976, a compliance inspection was conducted
at their office in Snelling, Mariposa County, California.

ANALYSIS:

The compliance 1nspect10n revealed that this agency has 12
; . employees designated as Park Rangers. They are paid by the
: Merced Irrigation District and have been sworn in as non--
paid deputles by the prior Sheriff of Mariposa County.
Their primary duties are park maintenance and to regulate
conduct of persons entering the Lake McSwain and McClure
recreational area owned by the Merced Irrigation District.

Undersheriff Gould of the Mariposa County Sheriff's Depart-
ment was contacted, and he stated that they did not consider
these men as deputy sheriffs. He further stated that
Sheriff Paige was having them turn in the badges given to
them by the former Sheriff.

RECOMMENDATION:

It is the staff contention, supported by Mr. Jack Higgins,
Park Superintendent, that these men are not peace officers.
Therefore, it is the staff recommendation that the Merced
Irrigation District be removed from the POST Specialized
Program.

H
.i

Utilize reverse side if needed
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Ao the space provided below, briefly describe the 155UE5, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.y., ISSUE Page ).

| BACKGROUND e T R

Commission Procedure C-1, dealing with the Personal History Investigation, has been

modified to reflect current Commission policy. It is necessary to modify the wording in
Regulation 1002(a)(3) and S-102(a)(3) to clarify the process.
ANATYSIS = B o T S

The recormended changes sim@lify and clarify Commission procedures.

: _;.R.Ecomrm'rrom | o - .
" Amend Cormission regulations as follows: _
| 1002(&)(3) ' , :--, . o L . T e

.Be of good moral character aé determlned by a thcrough background 1ﬁvest1gatlon |

as prescribed in PAM, Section C, "The Personal History Investigation." The
background‘investigation shall be completed on or prior to the appointment date.

8-102(5)(3)

Be of gocd moral charaﬂter as determlned by a thorough background 1nvest1gat10n
as prescribed in PAM, Section C "The Personal History Investigation.” The
background investigation shall be completed on or prior to the apnointment date.

Utilize reverse side if needed
POST 1-187
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/n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use :-el-‘re.te labeled paragrapins and include page numbers where the expanded information can be located in the

report. le:e,, ISSUE Page: ).

PR T T

Several Commission regulations and ‘pr-ocedures must be amended to reflect current
practlces and to comply w1th changes in VE!.I‘IOU.S 1aws affect1ncr POST. . '

BACKGROUND - - = - - S oL

Penal Code Saction 832, 4 requires identified peace officers to obtain the POST. -

‘- Basic Certificate within 13 months of employment in order to continue to exercise
peace officer powers. The recommended changes in POST regulations and pro-
cedures eliminate the conflict created by POST requiring an officer to have com-
pleted probation prior to receiving the Basic Certificate and the fact that the length
of probationary pericds vary between none and 5 years.

-

ANALYSIS

‘Changing the affected regulations and procedures will not have adverse impact on
participating law enforcement agencies.

RECOMMENDATION

. Amend Commission regulations as follows:

1002. Minimlum Standards for Employment
At-the-date of rire-or -within 24 menths have-beern-awarded by an

aceredited-college-andfor -university no-less than-b college and/or

YRIersty —semesier -uniis oF 9-quarter units a—s—aut—hor—-med—by.t.he
G-OfﬁHH.-S-S-lQH.

(a)(7)

Utilize reverse side if needed
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RECOMMENDATION - Continued)

1004.

1004.

1010,

1011.

§-102

Probationary Reriod .

(a)

{b)

Every-oHicer-emplayed by a-department-shall-satis foctorily complete

- a-probatienary -period-ef notless-Hran 12-monthsy - -This requiremeant-

shall-zsplyalse to-eHicers ~vho -enter-a department laterally.

Every-sfficer -who-is-promoted-oF appointed to-a -supervigsory, -middle
managernent » -0 4651 stant-department -head position shall-satisfaetorily
compleie a probationary perisd-of-net less than-6-meonths,

- the laws-er charter-previgion-eof a-jurisdietion-speeify-a-probatienasy
period of -less-than 12-monthss -paragraph {a)-above shall net-become

e ffecibve in-that -jurisdictien -before-the legislative body-or-electorate
has -elecied 4o-econform-with pavagraph-ta)

Conditions for Continuing Employment

(a)

Every officer employed by a departrhéht shall be required to serve in a
probationary status for not less than 12 months.

Every officer employed by a dernartment shall at the date of hire or
within 24 months have been awarded by an accredited college and/or
university no less than 6 college and/or university semester units o.
9 quarter units acceptable to the Commission. ‘

Eligibility for Reimbursement

(a)(3)

Has 'in its employ any officer hired after January 1, 1971, who has not
acquired the Basic Certificate within 6 months after date of completion

of his prebationary-period 12 months of satisfactory service as attested
to by the department head, or

Certificates and Awards

(e)

(al{7)

Prior to the issuance of certificates by the Commission, the department
head shall attest that every trainee/officer employed by the department
has completed a period of satisfactory service of not less than 12 months,

This requirement shall apply also to officers who enter a department

Mlmmum S.t.a-nda'rAd s for Emplo y_ment

At the dete-of hire ot within 24-monthe-have been awarded by-an
aceredited college andlor univer sity-ne dess-than 6-college-andfor
university seynestor units ox-9 quarter-units-as -authorized by the .
Gemurdssion. )




RECOMMENDATION - {Continued)

5-104 Probationary HFeriod

ta)

o)

(e)

Ewvery-specialized -peace officer-employed-by & depariment-shall
satisfactorily complete a-probationary-period of not-less than-12
monthss - ~Fhis- cequirement-shall-apphy 2l 56 4o-speeialized -peace
officers «who -entter-a deparirnent laterally.

Every-speeialized-peace oificer-who-is promoted or-appointed-te-a~

sUpeE visomy,~ rriddle- management 5 -OF a66istant-department head position
shal-sarsfactorily complete a-probationary-period of not-less

than 6«monthe-

H-the laws-oF charter-provisions-of a- jurisdietion-specify-a
probationary-period of less-than 12-months; -paragraph {al abowve shall
net becorne effaetive-in that jurirsdiciion before the-logislative-bedy

o -electarate has-elected-to conform with poragraph {a).

Conditions for Continuing Employment

(a)

Every specialized peace officer employed by a department shall be

required to serve in a probationary status for not less than 12 months.

Every specialized peace officer employed by a department shall at

the date of hire or within 24 months have been awarded by an accredited
college and/or university no less than 6 college and/or university
semester units or 3 quarter units acceptable to the Commission.

Amend Commission procedures as follows:

F-1-5, The Basic Certificate:

(a)

Shall have completed the probetienary-peried-preseribed by-the
employing -jurisdiction; -but-in no-ease-of-less than-one year: a period
of satisfactory service of no less than one year, as attested to by the
department head.

F-2-6 The Specialized Law Enforcement Basic Certificate

(a)

Shall have completed the probationary peried prescribed-by-the
employing -agency,- but-in-ne -case of-less-than one-year. a period of
satisfactory service of no less than one year, as attested to

by the department head,
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Agenda Item Title o Meeting Date
Revision of Commission Regulation 1005 April 22, 1976
Diwvision ' Division Director Approval - |Researched By
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’In the space provided belaow, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g-, ISSUE Page IR .

ISSUE et ) -.“ e . .7 e - A'A . 1“ . . ‘“,.;m::‘ . » . | .—'

s e 2

In order to a.ccurately reflect the contlnulty of Commission procedures, Regulatlon
1005 must be rev1sed L _ P S -

[T PR - E R .

BACKGROUND

Due to changes in Commission procedures and various laws affectlng POST, itis
necessary to modify the wording of Regulation 1005, '

ANALYSIS

The proposed changes will not have adverse effects on participating agencies and will
merely allow regulation Wordmg to more accurately reflect the existing conditions

under the law. o

RECOMMENDATION
Amend Commission regulation 1005 as follows: T
1005. .Minimmr‘l Standards for Training

(b)(1) Each-ard Every officer promoted, appointed or transferred to a
first-level supervisory position shall have satisfactorily _
completed the Certified Supervisory Course before o+ prior to
promotion or within 12 months after the initial promotion,
appointment or transfer to such position. This-sectien-applies
to officers-promoted-er -transferred to-a first-level-supesvisoryr
pesition within o depariment;-and to-officers-empleyed -from ot v
side a-department-and appeinted to o firsi—level superiisery
pe sHisn -without -heving-completed the-Ceriified -Supervisory
Courses

(c)(1) Ea<ch-and Every officer promoted, appointed or transferred to a
Middle Management position shall have satisfactorily completed

(CONTINUED ON REVERSE)

Utilize reverse side if needed
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RECOMMENDATION -

(Continued)

the Certified Middle Management Course before or prior to
promotion or within 12 months after the initial promotion, .
appointment or transfer. This-seetion-applies-to officers-pro-
moted-ar transferred to-a-Middle Management-positien+within

a -departinent and- to ofFcers-from- outside-a -departraent and
appeinted-to a-Middle Management position-without-having cosn-
pleted-the course. '

5-105 Minimum Standards for Training

(a)(1)

(b)(1)

Each-and Every tfainee must. ...

Fach-and Every specialized peace officer promoted, appointed or
transferred to a first-level supervisory position shall have satis-

factorily completed the Certified Supervisory Course before or

{c)(1)

prior to promotion or within 12 months after the initial promotion,
appointment or transfer to such position. This-seclien-applies-te
speeialized peace officers-er transferred fo-a first-level -super-
YISO poetion within a~specialized Jaw enforeement-ageney;y and {eo

a -first-level -supervisory-pesition-without-havwing-completed the-
Cceriified SuperWleory- Courses

Eaeh-and Every specialized peace officer promoted, appointed or
transferred to a Middle Management position shall satisfactorily
completed the Certified Middle Managment Course before ox
prior to promotion or within 12 rmonths after his the initial

(d){1)

promotion, appointrment or transfer. This-sectien-applies<o
specialised oificers proyueted or-transferred-to a~Middie

Manageinent pogition swithir a- speeialized -law enforeement-ageney

and 4o~ speeialized peace of Heers- employead- from-outwide-a -apecialized
law -enfor<erpent agency-and appointed 4to-a-Middle Management

pe sition ~withowut ha-ving-completed the-esurse~

Fach-and Evéry specialized...
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g saprate labeled paragraphs and include page. nu.r-:bers where the expanded information can be laocatad ia the

report. (e.g., ISSUE Page ).

. - - ' o R

' BACKGROUND' I ol -

: Cornrnlssmn Procedure C-1 must be slightly modlfled to reﬂect termlnology more ;
consistant with Commission Policy and to clar1£y' procedures requu'ed dur:.ng th.e
personal hlstory 1nvest1gat10n. ) L

ANALYSIS - o T

RECOMMENDATION - R NS

See attached revised Commission Proceaure C-1.

LUtilize reverse side if needad
BOST 1187




Collpabi Al LT eateTulrrdes—otandards—and—-training

POST Administrative Manual

COMMISSIOW PROCEDURE C-1

Rev. July 1, 1976

Personnel Selection and Standards

PERSONAL HISTORY IRVESTIGATION

Purpose

1-1. Personal History Investigation: This Commission procedure implements the
personal history investigation requirements established in Section 1002(a)(3) of the
Comnission regulations. The purpose of the personal history investigation is to find
examples of any character traits in the applicant's life which might prevent the
applicant from becoming a successful peace officer. The .investigation will also
examine the applicant's past work performance and impact on other people to determine
whether or not those affirmative characterlstlcs which are desirable in a peace
officer are possessed. ‘

Praocedure

1-2. Personal History Investigation: These proaédurés shall be followed in the
pre-employment investigation 0f each proposed peace officer employee and shall be
completed on orn prion to the appointment datfe.

1-3. Completion of'Personal History Statement: The department head shall require
the applicant to complete the POST Personal History Statement, Form 2.5, or its
equivalent prior to conducting the background investigation.

i-h. Written Evaluation Required: . The results of the investigation must be reduced
to writing and made available to the department head for the purpose. of evaluaticn to
determine whether the applicant is sultable. The results shall be retained by the
Jurisdiction as a source of authenticated information on personnel for present and
successive administrators.

1-5. Bources of Iavestigation: The investigation shall include an lnqulry into
the followlng gources of information for the purpose indicated:

a. The State,Department of Motor Vehicles, Division of Drivers' Licenses - to
deternine the applicant's driving record.

b. High school and all higher educaticnal institutions that the applicant
attended - to determine the educatiocnal achievements, character and career
potentiazl of the applicant.

¢. Btate bureaus of vital statistics or county records - to verify birth and
age records. In the case of foreign born, appropriate federal or local
records. :

d. All police files in jurisdicticns where the applicznt has lived or worked -
to determine if any record exists.

1-1



CP 1-5.

Sources of Investigation (continued) - July 1, 1976

Criminal records of the California Bureau of Identification. A copy of .
the return shall be retained in the applicant's perscnnel record.

' The Federal Bureau of Investigation records. A copy of the réturn shall be
retained in the applicant's personnel records.

All previous employers — to determine the quality of the applicant's work
record. _

Within practical limits, references supplied by the applicant, and other
references supplied by them, if any -~ to determine the. applicant's character
and career potential., : .

The applicant's present neighborhood and where practicable, neighborhoods
where the applicant may have previously resided - to determine reputatlon as
a good nezghbor and citizen. : .

The appllcant's.credlt records - to determine credit standing with banks,
department stores and other commercial establishments that would tend to
give a clear record of the applicant's reliability.

When appropriate, military records, including ﬁedical, in the service of the
' United States, Jjurisdictions therein, or foreign goverrmment - to determine
the quality of the applicant's service.

Hospitals, clinics, or physicilans having medical records of the applicant
to determine the past health of the applicant.

1-2
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Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
repart. {e.g., ISSUE Page_ ... ).

Czlf.»mﬁ.e Decision Requested S Inicrmation Onty[ ] Status Report[ | Financial Impact Q Bor vy I\ﬁ

. L

[SSUE 1 T LTI e

e i g v et e o Lo e eeaes e eemm e - e A S

- 93-579 (The Privacy Act of 1974), The procedures involved deal with the mandatory ..
submission, on various POST forms, of an officer's social security number,

Sectioh 7(a)(1) of Public Law 93-579 states, ''It shall be unlawful for any federal, s';t-ate

| ‘ or local government agency to deny to any individual any right, benefit, or privilege

" provided by law because of such mdlw.dual's refusal to disclose his social security
account’ number.

Several of the Commission procedures make the payment of a reimbursement claim
contingent upon the submission of the involved officer's social security number.

I

Additional procedures also mandate the submission of an officer's social security
number relating to attendance at POST certified {raining courses.

ANALYSIS
Due to the fact that claimants are identified, during reimburseme_ﬁt claim pi‘ocessing,
by name, department, age and title, sabmission of the social security number need

not be mandatory.

RECOMMENDATION

The submission of an officer's social securlty number by the employing agency as an
1dent1f1er in the POST paperwork process be categorized as voluntary

The wording of the following Commission procedures be modified as follows:

.

(CONTINUED ON REVERSE)

IItilize reverse side if needed

Several Co’rnmissic;n procedures must be modified in order mto' c.omply with Public Law
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RECOMMENDATION - Continued

1) C-4-3. Required Information: The required information
includes the appointee's full name, date of birth, sex, rase;-and
soeral-seenrity-numrber. and race. The appointee's social security
. number may be submitted, on a voluntary basis. Social security
numbers submitted will be used solely as an identifier of the
- .subject in the processing of POST relmbursements certificates
" and other 1n-house POS'I‘ procedures : -

it

2)- D- 10 261 Social Securlty‘ Number Each trainee must should
' _'submlt his- the social security number so that it can be hsted

'w-lt-h-h-zs NarRe w1th the appropriate records.

ot 3y 0 E-4-3K. Space K - Social Security Nu.mber- E-n&es-t-r-a-;nee-s—-so-c&al— \
B . '+ ' gseeurity-aceeuntsusmber. The trainee's social security account .
number should be entered for listing with the appropriate records. - -
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Technical Services Bradley W Ko ",—;_:k/u Jon D. Schorle
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¥esg {S2c Analysis INo

.:—-oae Decz:non Renuestaed @ [nisrmation Only D Status ReportD Financial Impact (T per ¢=tatis)

an the space provided below, brieily dascriba the ISSUES, BACKGRQUND, ANALYSIS and RECOMMENDATIONS.
Lie seprate labeled paragraphs and include page numbers where the expanded informatian can be locaied ia tha

repart. (e.g., ISSUE Page ¥

ISSUE ' . ' ' S 'Iifiif:‘”"fffiiﬁ"

Commission Procedure D-10,. dealing with certification and presentation of training i
courses, must be revised to accomodate the use of the Cour.s‘é Evaluation Instrument. °

BACKGROUND - I "VA..iJTf'

The Course Evaluation Instrument, developed in compliance with Commission Policy, .
is being utilized currently in the evaluation of Certified Training Courses. Com.tnlssmn_f-
Frocedure D-10 must be revised in order to clar1fy and simplify the procedures

| . governing the use of the form.

ANALYSIS

Use of the Course Evaluation Form and clarification of the procedutes concerning the
form will improve the quality control exercised over Certified Courses.

RECOMMENDATION

See attached revised C-F D-10

°

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

POST Administrative Manual COMMISSION PROCEDURE D-10

. Rev. Ju,?.y 1, 1976
' Training

CERTIFICATION AND PRESENTATION OF TRAINING COURSES

Purpose )

10-1 Course Certification Program. This Commission Procedure implements the Course
Certification Program established in Section 1012(a} and (h) of the Regulations, which
cutlines the criteria for certification and presentation of POST courses.

Standards

10-2. POST Standards for Training: A primary responsibility of the Commission is to
establish minimum standards for the itraining of persomnel in those local police and
sheriffs' departments that participate in POST approved training programs. In ful-~
filling this responsibility, POST conducts ongoing evaluation of training programs in
the many colleges and academies tc assure a sustained level of qualitiy training,

Evaluatioh

10-3. POST Evaluation of Training: Every training course for which reimbursement is
made to local law enforcement agencies for personnel training costs, must be approved
b . and certified by the Commission on Peace Officer Standards and Training. The purpose
‘ of the regquirement for course certification is to evaluate those factors that justify
the need for, and assure the guality of, the training course. Factors evaluated
include:

A

course content

gualification of instructors
adequacy of physical facilities
cost of course

potential clientele

need for course

time frame of course presentation
method of course presentation

. . L3

B oo o

Forms
10-4. Forms Used for Certification and Presentation of Training Courses: There are
4ive forms to be used by a college, training academy, or other training agency in re-
questing certification and in presenting a POST certified training course. The forms

are.
1
a. The Course Certification Request Form {POST.2-103) submitted by the coordinator
to POST is the basis for obtaining Commission certification of a training course.
b. The Course Budget Form (POST 2-106) is to be submitted with the Course
. Certification only if tuition is charged for the course.

10-1




CP D-10 | . - ' o Juty 1, 1976

10-4, Forms {(Continued)

c. The Course Announcement Form (POST 2-110} is subtmitted to obtain POST .
approval for the presentation of a specific certified course. FEach
separate presentation of a specific certified course requires the
submission by the cocordinator to POST of a Course Announcement before
the course is presented.

d. The Course Roster Form (POST 2-111), listing the names of trainees
attending a given class, is to be submitted Ty the coordinator to POST
at the termination of each course.

e. The Course Evaluation Foam (POST 2-245) is to be distributed to each
thainee, by the course coordinatorn orn his nepresentative, on the §inst
day of the presentation and <s to be completed at the end of the cowrse
by every thainee. The completed foums will be collected, on the Last
day o4 the presentation, by the coorndinator on his hepresentative and
shall be submitted with the Counrse Koster Form {POST 2-117).

Fach form serves to accomplish a progressive step in assuring that training courses
are approved by the Commission, and presented in conformance with POST standards. -

The forms have been distributed to all using agencies. Additional quantities will be

furnished upon request,
Certification . . .

10-5. Obtaining Course Certification: The course coordinator or training officer
who wishes to have a training course certified by the Commission, must:

a. Contact POST Standards and Training regional consultant for consultation
on the proposed course. ‘

b. Fill out a copy of the Course Certification Reguest (POST 2-103). (Fill
out a copy of the Course Budget (POST 2-106) only for those courses for
which a tuition is to be charged.}

‘¢. BSubmit a ¢ourse outline, showing hours of instruction.
d. Submit resumes of instructors' education and experience.

e. Submit completed forms and cother required material to POST Standards and
Training Division, 7100 Bowling Drive, Sacramento, CA 95823.

Tuition Guidelines

10-6. Approved Expenses for Establishing Tuition: The following guidelines are to

be utilized by course coordinators and other individuals presenting or planning to

present training programs certified by the Commission. They identify the expenses

that may be approved in establishing the tuition amount reimbursed to local Jurisdic-
tions. The guidelines are applicable to currently certifiéd courses and are to be
utilized in completing POST forms 2-103 (Course Certification Request) and 2-106 .
(Course Budget) when requesting initial certification.

10-2
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Juby 1, 1976

10-6. Approved Expenses for Establishing Tuition (continued)

Current adopted guidelines are as follows:

a.

Instruction: $25 per hour. maximm for each certified hour of instruction
per instructor, It is expected that fringe benefits and instructor

"preparation will be included in this amcunt.

Normally, only one instructor per certified hour will be approved; however,
team teaching may be approved by staff if deemed necessary.

In instances of special need for particular expertise ih an instructional
area requiring, for example, a Doctor of Medicine, a $50 per hour maximum
may be approved by staff.

Development Costs:. For new courses the cost of necessary research and other
attendant developmental activities will be included only in the first pre-
sentation using this formula:

$15 per hour maximum for each of the first 40 certified course
hours: $7.50 per hour maximum for the remainder of the certified
course hours to a maximum of 100 hours (e.g., certified course of
100 hours; 40 hours at $15 per hour plus 60 hours at $7.50 per
hour = $1,050).

Coordination: For a certified course of 24 hours or less a rate of $100 is
allowed. TFor courses in excess of 24 hours to hO hours, a rate of $150 is
allowed. TFor courses exceeding 40 hours, a rate of $3 per hour to a
maximur of 100 hours is allowed.

The coordinator has responsibility for the presentation of the course

. including scheduling, instructor selection, avoidance of duplicative

instruction, provision of alternate instructors or instruction if necessary,
and administrative reporting requirements.

Clerical Support: For a certified course of 24 hours or less, 2 maximum

of 40 hours of support is allowed. For courses in excess of 24 hours to

40 hours, a maximum of 50 hours of support is allowed. TFor courses exceeding
40 hours, a maximum of 100 hours is allowed on the basis of an hour of
support to a certified instructional hour.

Clerical hourly rates may not exceed $5 per hour.

Printing/Reproduction: Actual expenses for brochure and handout printing

_or reproductlion are allowed. These figures should include a per sheet

cost breakdown.

Boocks/Films/Instructional Materials: Actual expenses are allowed provided
each expense is identified. Expendables such as programmed texts are
allowed in the same manner. Textbocks may be purchased and a one time
expenditure allowed for textbooks which will be used in future class pre-
sentations. Should the course be decertified or the texts no longer be
necessary in this course, they shall be delivered at the expense of the
training institution to the Commission for disposition.

10-3
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10-6. Approved-Expenses for Establishing Tuition

f. Books/Films/Instructional Materials (continued) : .

Films and other expensive instructional aids should normally be rented

or cbtained without charge from the various sources avallable. Should

a purchase be necessary, and authorized by the Commission, such materials
shall remain the property of the Commission.

g. Paper/Office Supplies/Mailing: Actual expenses are allowed provided each
expense is identified. .

h. TInstructor/Coordinator Travel:  Limited to actual expense necessary and
approved in advance in the budget in an amount not to be exceeded.

Expenses for local area travel are nor normally allowed. If a course
presentation is authorized out of the immediate vicinity of the presenter's
normal area, travel expenses may be allowed in accordance with existing
State regulations covering travel and per diem.

i. Miscellaneous: Any other item that can be identified and justified
mey he allowed.

j. TFee or Indirect Costs: A maximum of 15% of the total of all the above
items will be allowed.

This amount will include such items as research, maintenance, general
edministration or use allowances. . .
oyt

Certification Request Action

10-7. Time for Submission to POST: The Course Certification Request (POST 2-103)
along with supperting decuments enumerated above shall be submitted by the course
coordinator or training officer to POST at least 45 days prior to the date of the next
Commission meeting.

a. Review by POST 3taff: After review by POST Standards and Training Staff,

the Standards and Training consultant assigned will conduct an on-site
ingpeection at the training institution and will confer with the course
coordinator regarding details of the proposed course. The consultant then
will prepare a staff report to the Commission and the Course Certification
Request will be submitted, with recommendations, to the Commission for action.
The decision of the Commission is recorded on the Course Certification
Request, and a copy returned to the applicant advising as to whether the course
is certified. The Commission has the option of: (1) certifying the course; '

" (2) not certifying the course; (3) certifying with modifications or .
stipulated conditions; or (4) deferring action until a later date.

b. Commission Action: At the time the Course Certification Request is presented
by the POST staff to the Commission, the course coordinator, training officer
of a law enforcement agency making the application, or other interested
persons may personally appear before the Commission and offer oral testimony
to augment the presentatiom. ‘ .

10-b
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10-7. Time for Submission to POST (continued)

c. Appearance Before the Cormission, Notification: A coordinator or
training officer cor other interested persons wishing to appear
personally before the Commission should so notify the POST Executive
Director in writing at least 30 days beTore the scheduled Commission
meeting.

d. Rejection 0§ Certification — Appeal: If the Commission s£aff rejects
a Course Certification Reguest, the applicant for course certification
may appear before the Commission at a regularly scheduled meeting to
appeal the Commission action. In any event, after such appeal, the
decision of the Commission is final. .

e. Time and Place of Commission Meeting: Commission meetings are normally
held quarterly. The date, time and location of a scheduled Commission
meeting may be cbtained by contacting POST at T100 Bowling Drive,
Sacramento, CA 05823, (916) kLks5-L515.

Restrictions
10-8. Restrictions to Course Certification: A course remains certified only as
long as it is presented in the manner in which’ it was certified znd with any and
all attached restrictions or stipulations stated by the Commission.

Counse Review for Continued Centification

10-:9. Automatic Course Review Schedule: Commission policy Limits counse centifd-
cation Zo no more than fioe yearns at a time.

Each category of cownse 48 scheduled forn blannual review to deteamine 4§ cerntigica-
tion shculd be continued.

Notwiths tanding the fcregoing, certiflcation may be withdrawn for cause at any Lime.
Identification Numbers

10-10. Identification Mumber for Education and Training Facility: Each police

academy, college or university in the State is assigned a permanent identification

number. The number is used as an integral part of the numbering systems adopted by

POST for purposes of identifying and controlling (1) the certification of training
and education courses, and (2} course presentations.

10-5
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Idenrication Category

3

1.1 [dentification Nuinbess Awiso=d by Cuievnry: Bach tzaining Diciliy and educatianal institetion i awiznzd o

sermarent bhnilication seembe s s the aumber blocks 2s follows:
a. Acdemies - | 100 - 299
b.  Currmumity Colleves ) 300 -359
¢ Sute Universitizs and Colleges and Povate Colleg2s 300 -5%9
d. Universities &0 - 659
e. Other Trainiag Institutiaons 900 -$59 -

T P T TSR
Course Numberm .

10-12. Eduestion and Training Course Number by Category: For purposes of idaarification and contral, a number s

assigned to esch training coursz within the number blocks as follows:

a. Basic Training Courses " 001-09%

b. Advancsd Officer Coursas - 100159

c. Supervisory Courses . 200-293 ' s

d. Middle Managemert Coursas ' T 300-349 - B a-‘-"- L
e. MiddZe Management Seminats . 350-399 -t T
4. Executive Developmant Csurses " L00-499 .-

g. Executive Development Seminais 450-499 T

L. 'T'ac:ﬂm.cal/Spec:La.;. Course 'TOO 599 .. L

course category. . - : .

“ Lt ; .

7 Changes ~
[0-13. Changes in Total Hours or Tuition: Any changze wh\h increzses or d2crezses toial howves of prasasiztion or
tuition rmust bz submittad to POST for 2apzroval

Valid Certificmtion

10-13. Validity of Coume Certificztion: A trzinimg coursz which has bean certified by the Commission is valid far

course prasentaiion only by tha training ficility receiving the certiftcztica. ILis mat tzzasfembla,

Raquest for Changs

10-15. Certified Course Mot to bz Chanzed: A training course, once cartified by the Commission tndar the cenditions
sgzcifized in the Coursa Certilicazion Reguast, is not to be changad or modified witkout POST apgroval. If 2 coursa
cihang2 is necassacy or desirable, the coursa coordinator or training officar must rasubrmit course changas for agzraval ta

F(:)ST .n..'.l.[,

Certification Number

10-16. Course Certilicztion Number: At the time of certification of a caurse by tire Comrmissian, 2 course cevtificatian
numaze is assizned. The number is recardzd in the upper right-hand carmer of the Covrwe Cectitization Requast {Facrm
POSY 2-103). Tlis number is 1r'|pgru1r 10 the coordinator and the POST staff, bezause it is the refzeznes K2y ia all

furues commuaications and actions regarding the pacticular course ceetifization. .
5 jei

- . . . . - [

S
4. As pew courses are certified, they are assigned numbers within the appx opriate

_/

106 .
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Assignment of Number

10-17. Assignment of Course Certification Number: The Course Certification Number cansists of a two-part serizs of
six digits. The first thres deigits destunate the permanently assigned number of the school or acadamy; s2paratad by a2
hyphen, the sccond thres digits designate the course category. For example, assume that Sacramento City Colizgs hasa

-Supervisory Course certified by POST. The Course Certification Number is shown as “447-2017—4-47 (school number)

.

- 201 (course number).
Purpose of Number .

10-18. Purpose of Cowrse Certifimtion Number: The Course Certification Number is essential to:
a. Idemify and account for the courses that are certified and presented. -

b. Maintain quality control of training courses presented.

c. Expedite and control the reimbrursements of funds to purticipating agencies and institutions submitting

..'mfﬂermbu&meﬂ! - I "-“_f',: T A

10-19. Basis for Reimbursement of Certified Courses: Only those training courses that are certifisd and assignred 2
cartificaticy number by POST are recogniced a3 the basis for POST reimbursement, |

" Title and Control Number

10-20. Course Titl2 and Cowse Control Number: A course must be publicized vnder the title axactiv 2s it was
cartified by the Commission, Titles must also conform to the POST designatad classification. The POST course control
nurtber musi 2lio be printed in any course announcements, brochures, buiietms or publiations, when circulating
informativn aout the course presantation. .

Instructions for Completion Form 2-103

10-21. Instructions for Compietion of Course Certification Request Form (POST 2-103):

a. Agzancy Submitting Request: Enter name of law enforcement or trainiag agzney s brmtrmv tha requast for

course certification,
b. Course Title: If course hasa descriptive title, other than POST category, give tha title,

c. Collegze Affiliation: If course is given by a non<ollege agency bl.z is affiliated with 2 collegs or university,
enter th= name of that college or university,

d. POST Course Category: Enter the POST category of course, i.e., Basic, Advanced Officer, Supervisory.
e. Course Length in Hours: Indicate total training hours in course.
f. Format: Indicate the chronological arranaement of the course: hours per day, days per week, aad numbar of

wesks,

Presentations Per Year: Enter the number of times this particuler courszs wilt b2 given each year.

ga

h.  Units Grantad; Semester, Quarter: Enter the number of semester or quarter units grantad for the coucse.

PAM Rav, 3-73
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_ _ e ‘ STATE OF CALIFORNIA T _
COURSE CERTIFICATION REQUEST | COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SACRAMENTO, CALIFORNIA 95323

1. AGERCY SUBMITTING AEQUEST FOR POST USE ONLY

) ) COURSE CERTIFICATION NUMBER
. 2. COGRSE TITLE )

3. COLLEGE AFFILIATION 4. POST COURSE CATEGORY

5. CGURSE LENGTH G. FORMAT 7. PRESENTATIONS PER TEAR| B, unITS GRANTED

HOURS; HOURS PER DAY DAYS PER WEEKS WEEKS ___SEM. ____QTR.
5. PARTICIPATING LAW ENFORCEMENT AGENCIES AND ESTIMATED NUMBER DF YEARLY TRAIMEES FACM EACH AGENCY

10, ENROLLMENT RESTRICTIONS

oo 11, MAXIMUM NUMBER QF STUDENTS
1 .

1Z2. RESIDENCY REQUIRED 13, LIVING ACCOMMODATIONS 14, CQST:
YESD NO D ON CAMPUSD commsacm_l:j NOT APPLICABLED MEALS TUITION
15. ADDRESS OF CUURSE 51TS . T -
- =~ 7 7] LobGing QTHER

18, FACILITIES ~ NUMBER AND SLZE OF CLASSROOMS 7. TOTAL SEATING CAPAC:TY

tB, COURSE DBJECTIVES AMD NARRATIVE DESCRIPTION OF COURSE {USE ACDITICNAL SHEETS OF PAPER IF NECESSARY}

19. METHCD QF PRESENTATION (INDICATE ALL TECHNIQUES USED)

Lzcturel) oemonstraTion] simuLaTion[] more eraving[] conrsazscel] orweal] :
21. TRAIMING AIDS USED

20. NQ. QF INSTAYCTCRS

22. TEXTS AND REFERENCE MATERIAL

23. REQUIRED PROJECT 29, METHOD QF EVALYATING STATED GBIECTIVES

-

25, NAME AND TITLE OF PERSON REQUESTING COURSE CERTIFICATION 26. DATE QF REQUEST

FOR POST USE ONLY

RECEHED: COMMISSION ACTION ] DATE
COURSE OUTLINES D BUDGET D Lo . N e
LESSON PLANS D RESUMES D ST AL Lt o

REVIEWING CONSULTANT ’ o A o . T .

POST 2-103

e S s



- o~ oL Avae - . . -

Comrrission on Peace Officer Stnnd.zrds and T':unmg

trstructions for Completion Farm 2-103 {cantinued)

- - e T e T TC oy

i.  Participating Law Enforcement Agencies and Estimated Number of Trainces from Each Agency: List the law
enforcement agenciss that have committed personnel to attend this course, and the yeacly estimatad number
. - ... . of personnel attending from each agency. o L -

Craeee,

j- Enrollment Restrictions: Indicate any pre«:onditicns necessary for admutance to the class e.3., prepasaiory
training, approval of chief, sworn police oificer, ete. . S

. k. Maximum Number of Students: State the maximum number of tramees that will be permxtted to enrolj in
’ - each class, e T : o

- L B - - . - — - R it

T .'.. I.. Is Residency Requued C‘mck :pcro prmn. bcx to mdtcate whether or not the trmnee as r=q.ured ta resxdz at .
oy the course site. - . : . T 2 : : -

e . Li'n'ng Accommodatiﬂﬂs‘ Che;:vk ;h; appropriate box to indicate wher= living accommeodations are availaﬁke-.
If the course is one at whzch the trainees would commute daily, check “‘Jot Apphcabie. :

= o [ A . f—

.__-,. az- -

Costs. Smte any costs in the app'mpnate box. If tuition is charged thxs request must be :ccampamed by a
> detailed course budget, If t‘wre are costs other than tuition, meais and Iod,m . ghve details in namrative (Block

o I8 o e

T a. Addrcss of Course S:te. Ermr ad ress. where course is to be actu::liy given. If course is to be siven at a&‘ltf‘&l
differe=nt {ocations, write “'ﬂ-vnral and give details in narrative (Blodc 18). -

- IR T T tend L

p. Facilities - Number and Siza of Classrooms: Indicate the number :md size (dxmensnons) of avmlnoi“
classrooms.

Total Seating Capacity: Give seating capacity.

£

t. Course Chjective and Narrative Description of Course: State precisely, the objective of the course, Present
any relevant feature of the course not stated elsewhere. Narrative description is optional. Artach topical
outline and hourly class schadule. Lesson plans are to be kept on file for POST mspect.on.

s. . Method of Presentation: Indicate all techniques to be employed in presenting the training course.

t.  Number of Instructors: Indicate the number of instructors to be used and attach a brief resume for each,
showing his quahncatxons to teach his subject.

u. Training Aids Used: Indlcate specﬁ':cnliy the training aids to be used, ' ) -
v. Textsand Reference Matarial: List text books or other refarence material to be used. o I
t .. w. Required Project: Describe briefly, any required project.

x. Method of Evaluating Stated Objectives: State briefly, how achievement of course ob]ectwes will bz
evaluated, e.g., written exammatlon performance examination, critique, etc. '

y. Name and T1tle of Person Requesting Course Certification: Self-explanatory. L

z.  Date of Request: Setfexplanatory. ) ‘ _ s

Instructionsfor(.'ompletionForml-lﬂé ' . A

'10-22. Insteuctions for Co-rp!etlon of Course Budget Form (POST 2-108): The Course Budvet Formis subrmtted only
far [l ose courses for which a tuition fze is charged. Co s : :

e e e e e s R gt e

- PAM Rev. 3.73 S “10-9 ¢




COURSE BUDGET

STATE OF CALIFORNIA

SACRAMENTO,

COMNMISSION ON PEACE QFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250 CALIFORNIA 95823

1. AGENCY SUBMITTING BUDGET 2. PO.S.T.COUASE CATEGORY 3. COURSE
CERT. NQ.
COURSE TITLE
5. ’ SUMMARY
CQSTS
BUDGET CATEGORIES
5U8TOTAL TOTAL

ODIRECT COSTS

A. SERVICES

{1HINSTRUCTION

(2} CCORDINATION

{31 CLERICAL

{4} PRINTING/REPRODUCTION

YOTAL SERVICES

. SUPPLIES
P

{1} BOOKS/PAMPHLETS/HANDQUTS

(2] CERTIFICATES

{3} NOTEBCUKS

(4) PAPSR/OFFICE SUPPLIES

TOTAL SUPPLIES

C. EQUIPMENT

B. TRAVEL

{1} COORDINATOR

{2} INSTRUCTORS

TOTAL TRAVEL

E. MISCELLANEQUS

TOTAL DIRECT COSTS

INDIRECT COSTS (DEPARTMENT OF HEALTH, EQUCATION AND WELFARE AUDITEDR RATE OR 15%)

TOTAL ALL COSTS

6, NANE AMD TITLE OF PERSON SUBMITTING BUDGET

7. DATE SUBMITTED

3. SIGNATURE OF P.OS.T.STAFF MEMBER REVIEWING BUDGET

4. DATE REVIEWED

* PORT - 2-108




10.

.P.O.S.T. useanly,

INSTRUCTIONS

. Indicate the name of the law enforcement or training agency submitting the

budget.

. Indicate the P.O.S.T. course category: Middle Management Course,

Executive Development Coursz, Seminar, etc.

. If course has a descriptive titte other than P.Q.5.T. category, indicate this

title,

. A through E, list the cost of each item included under budget category in the

appropriate box in the cost columns.

through 14. Provide a narrative explanation of each cost item, listed in 5
A-E, which is included in your budget. State unit costs, number of units, and
give a brief explanation of its contribution to the course.



STATE OF CALIFORNIA

. COURSE BUDGET COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLIMNG DRIVE SUITE 250  SACRAMEMNTO, CALIFORMIA 95223
: DETAILS '

g SBUDGET CATEGORIES

.10. SERVINES
PNSTRUCTION

CasT

CQORDINATION

CLERICAL

PRINTING/REPRODUCTION

TOTAL

11, SUPPLIES
a. BOOKS/PAMPHLETS/HANDOUTS

b. CERTIFICATES

c. NGTEBOOKS

4. NOTEBOOKS

TOTAL

FOST - 2-106

e Fvem.



'STATE OF CALIFORNIA -
. COURSE BUDGET COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BGWLING DRIVE, SUITE 250 SACRAMENTO, CALIFORNIA 95323
DETAILS
CATEGORIES COST ’
: 4
7. ZQUIPMENT -
’
TOTAL
13, TRAVEL
| s cooroiNaTORS
b. INSTRUCTORS
|
TOTAL
13 MISCELLANEDUS
1]
|
}
1
|
.
f
%
% TOTAL
: Paga

SOST-ITTs
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COURSE AMMOUNCEMENT

State of Califormia . -

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 Bowting Drive, Sacramento, CA 95823

Department of Justice

I

1. SCHOOL OR AGENCY CERTIFIED TO PRESENT COURSE

2. OATE FORM PREPARED

i
.[ ]

. ADDRESS OF ABOVE SCHCOL 2R AGENCY

4. COURSE CERTIFICATION NUMBER

5. ADDRESS WAERE COURSE WILL BE F'-R-ESEMTED

& TOTAL CERTIFIED MAURS

7. POSY CQURSE CATEGORY

scHoOGL —
= ves ( NO

B. LCOGING AND MEALS REQUIRED AT,

9. CERTIFIED COURSE TITLE

10. MAXIMUM ENROLLMENT

11, COURSE FRESENTATION DATES

STARTING DATE . TIME

TIME

{5 REACHED

13. COURSE HOURS 14, HOURS PER WEEK

EMDING DATE
15. )

TOTAL NO. OF WEEKS

t2. DATE & TIME MAXIMUM REIMBURSEMENT

3

WHICH CLASS WiL.L NOT BE HELD

PER DAY _ o

s e TATAL MO, OF CLASSROOM DAYS pave riMe
16. LIST HOLIDAY DATES DURING 17. SPLIT SESSION {IF YES, OR OTHER SCHESULE YARIATIONS,, §
EXPLAIN UNDER COMMENTS) . ]

(3 ves [T ne

18, IS A RETREAT PART OF COURSE?

] ves

[} mo

IF YES EXPLAIM UNDEP COMMENTS AMD ENTER APPLICABLE COST ON LINE 24

12,15 ADDITIONAL TRAVEL AEGUIRED OTHER THAN TOQO COURSE SITE!?

{1 ves i No

IF YES, ENTER NUMBER OF MILES FROM COURSE SITE

26 COURSE COSTS

. {
ACTUAL COURSE COSTS ¢

MILES

PCST REIMBURSASLE
i AMOUNT. IF DIFFERENT

21,
> TUITION

22

"MEALS (NUHBER OF DAYS

TIMES CGST PER DAY

23.
- LODGING (HUMEER OF DAYS

TiMES COST PER DAY

RETREAT EXPENSES IF DESIGNATED BY LINE 18

REGISTRATION FEES.

MATERIALS FEES.

27. :
OTHER (PLEASE SPECIFY)

8.

TOTAL

31, COMMENTS

32. SIGNATURE OF COORDINATQR

33. PHONE
{ i

34, NAME OF ALTERNATE

35. FHONE
{ }

FOR POST USE ONLY

ACTION TAKEH

LOG DATE RECEIVED

APPROVING AUTHORITY

LOG DATE APPROVED

REIMBURSEMENT PLAN FOR THIS PRE-
SENTATION

A . PR

POST 2-110 [REV. 12-75)

_—
v .
. ek K PR - o " .




Commission on Peace Officer Standards and Training

N

CP D-10 January 23, 1975

Course Announcement Procedures

10-23. Procedures Relating to Course Announcement Form (POST 2-110): For the purpose of reimbursement from
the California Peace Officers” Training Fund, no course certified by POST shall b2 presented without first having a
Course Announcement Form (POST 2-110) approved by the Standards and Training Division of POST.

a.

Procedures: Course coordinators who wish to present 2 course of instruction which has been previously
certitied by POST must prepare and submit:

{1) Course Announcement Form (POST 2-110)

2) Course Qutline

- (3) Hourly distribution scheduiz A .

{4) Names and resumes of all new instructors that were not submitted in the Course Certification

Deadline for Submission:’ The Course Announcement Form must be submitted to POST at least 90 days
prior to the offering of the course described.

Course Contro! Number: After the Course Announcement has been reviewed and approved by the POST
staff, the third series of three digit numbers is added to the Course Certification Number which then becomes
the Course Control Number. The Course Control Number identifies a particular offering of a specific course
and must be used on all documents or when making any references pertaining to this offering.

Sequence for Submission: A separate Course Announcement form must be submitted for approval sach time
a certified course is offered.

Concurrent Sessions: In those instances where two sessions of the same certified course are scheduled to run

concurrently, then two Course Announcement forms must be submitted. In the Comment Section of the
Course Announcement form a remark should be made to the effect that this is one of two sessions of the
same course being conducted concurrently.

Standards for Presentation: The presentation shall adhere to the conditions as stated in the course as
certified by the Commission. Any change ar modification requires POST staff appraval.

Modification Procedures: If subsequent to the receipt of an approved Course Announcement, the course
coordinator becomes aware of unforeseen events which may dictate the changing of the course starting date
or location, he should adviss POST by returning the approved Course Anncuncemeant with a lsiter of
transmittal explaning the facts and circumstances. Even though the facts and circumstances may be known to
a member of the POST staff, reimbursements may be delayed or denied without the submission of a forrmal
request for change.

Approval: Once the Course Control Number is given to a particular course presentation, it is recorded on the
Course Announcement Form and that form is returned to the coordinator. The retumed Course
Announcement Form constitutes course approval and is the basis for the presentation of a certified course,

Instructions for Completion Form 2-110

10-24. Instructions for Completion of the Course Announcement Form (POST 2-110): The Course Announcement is
to be completed and submitted to Commission on Peace Officer Standards and Training each time a certified course s

to be presented.

Please fill in each numbered box. If the box is not applicable, indicate by writing N/A,

1.

School or Agency Certitied to Present Course: Selfexplanuatory.

PAM Rev. 1.76
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A1

10.

1l

6.

17.

18.

19.

by

tJ
tJ

\

——

. Total Number of Weeks

Comemission on Peace Officer Standards and Training

Instructions for Comptlstion Form 2-110 (continued)

Date Form Prepared: Self-explanatory.
Address of Above School or Agency: Self-explanatory.

Course Certification Number: Enter the course certification number that was approved by the Comraission
for this course.

. Address Where Course Will be Presented: Self-expianatory.

Total Certified Hours: Enter number of hours for which the course was certified by POST.

POST Course Category: This refers to the category to which the course has been assigned by POST as, Basic,
Supervisory, Advanced Officer, etc.

Residency Required: Check box to indicate whether or nct trainee is required to reside and take meals at
school site.

Certified Course Title (If different than Course Category): If the course title is different than that as
indicated in Box 7, enter in this box.

Maximum Enrollment: Enter the maximum number of trainees that will be allowed for this course
presentation.

Course Presentation Dates: Enter dates course is to begin and end. Indicate the time the course is scheduled
to start and end. This is important because the starting and ending times are a factor in calculating traines
subsistencs if this is reimbursable.

Date and Time Maximum Reimbursement is Reached: Enter the date and time the maximum reimburzshle
hours of instruction. were completzd. For example, ‘the course may be certified for 600 hours, but
reimbursable for only 400 hcurs. (For courses with maximum reimbursable hours see PAM Section E, pagzs
4-5.)

Course Hours Per Day: Enter the number of hours per day that course is in session, If there are variations,
not# under “Comments’.

. Hours Per Week: Indicate number of hours per week school is in session.

Total Number of Days Enter number of weeks and classroom days school is in session.

List Holiday Datas During Which Class Will Not be Held: Particular atténtion should be paid to locz! or
school district holidays in addition to tegal holidays. If holiday is made up by holding class weekends or
extended days, give details in “Comments” section.

Split Session: Yes — No.: Check box :ndxcatmg whether split sessions are scheduled in the course. If ves,

explain under “Comments” any split sessions or other course variations, {ncfuding appiccable dates.

Is a Retreat Part of Course: Yes — No: Check box indicating whether retreat is part of course. If it is, give

- details in “Comments™ section, such as reason, location, distance from school, length of retreat, facilities, and

other pertinent facts, Enter any applicable costs on Line 24,

Is Additional Travel Required Other Than To Course Site: Yes — No: Check box indicating if additional
travel ta and from course site is required. If yes, enter number of miles from course site. When additional
travel is required it is a reimbursable item.

. Course Costs: Specified cost iterns are enumerated on lines 21 through 30. When applicable, costs are to be

divided into two categories, actual course costs and POST reimbursable amount.
Tuition: Enter the amount of tuition to be paid by each trainee for the complete course.

Meals: Indicate the number of days times cost per day, and extend total meal cost in the applicabie column
or columns.

_/

PAM Rev. 1.76
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Instructions for Completion Form 2-110 (continued)

23. Lodging: Indicate number of days times cosi per day and enter totasl cost
for lodging in applicable column or columns.

2. Retreat Expenses: When applicable, list fotal of all expenses with a
category distribution to be furnished in Section 31, Comments.

25.-26. Registration Fees: This item and Item 26, Materials Fees, pertain to
expenses not reimbursed by POST. Local agencies may be required by the
presenter to pay these costs. For example, fees for college units, ammuni-
tion, tear gas, or other expendables not normally included in POST reim-~
bursement plans.

27. Other: Lines 27 through 29 are provided to record any other costs which
are not otherwise accounted for. Extend total to applicable column or
columns. ®

30. Total Course Costs: Add figures in "Bmount" columns and enter totals.

31. Comments: Enter such information which will serve to clarify or supplement
the request.

32. Signature of Coordinator; Self-explanatory.
33. Phone: The reason for regquesting the phone number of the coordinator is
to assist the POST staff in making informal contact in the event there is

need for additional datz or clarification of information.

34. Name of Alternate: The name of coordinator's alternate is helpful if the
cogrdinator is not available,

35. Enter vhone number of alternate.
Instructions for Completion Form 2-111
10-25. Instructions for Completion of Course Roster (POST 2-111): The Course Roster
provides a record of all trainees sttending a training course. In addition to bheing

used by the POST Standards and Training Division, it is also utilized by the Reim-
bursement Section in preparing reimbursements, and by the Certificate Section in

maintaining training records and awarding certificates for training.

10-26. Submission of Course Roster: The Cowwse Roster 4s to be completed and
submitted by the Coondinaton to Commissdion within seven days following completion of
the thaining cowwse. The Couwse Roster must be accompanied by a Course Evaluation
Fomm (POST 2-745) completed by each trhainee Listed on the rosten. .

A. School or Agency Certified to Present Course: Enter name of schocl or
academy.

B. Date Course CGiven: Enter date the training course began and date it

ended. If there ware break pericds or interruptions in the course .
extending more than four days, so indicate.

10-17



10-26. Submission of Course Roster {continued)

C. Course Control Numhers: Enter course control number. The course control .
nunber must be obtained from POST prior to the start of the course.

D. Title of Course: Must be the same as reported on Course Announcement.
E. Total Graduates: Enter the number of trainees who actually graduated.
F. Name of Coordinators: Self-explanatory.

G. Total Certified Course Hours: Enter course hours actually certified for
the course, by the Commission.

H. XName of Trainee: Group names of trainees by department or agency and list
alphabetically, with the trainee's last name listed first. If there are
more than 25 trainees in the class, list on a second form.

I. Social Security Number: Each Trainee's social securnity number should be
submitted as an Ldentiflen of the trhainee Ln POST {iles.

J. Department or Agency: Enter name of depariment or agency by which the
trainee is, employed. If the trainee s not an employee of a Law enforce~ -
ment agency entern "student" on othen appropriate information.

K. Completed Course: Check whether ot noi fhe trainee safdisfactonify completed
the training course. )

L. HNumber of Course Hours. Completed: Enter the number of training hours .
attended by each trainee.

M. Date trainee ccompleted course or was separated: ZEnter date that trainee
completed the training course. If a trainee failed to complete the class
for any reason, indicate the date of last class attendance. On a separate
sheet of paper explaln the reason for the non-completion or separation and
submit to POST with the Course Roster.

N. ©Signature of Person Making Report: The person preparing or causing to have
the report prepared, shculd sign it: Ordinarily, this should be the
coordinator.

0. Date: BSelf-explanatory.

P. Page of pages. Record the Roster page number followed by the

total number of Roster pages submitted. This is done to account for all
pages submitted.
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BACKGROUND B

 Several problem areas in the processing of reimbursement claims have been identi- .-
- fied and-solved. "It is now necessary to correct Commission Procedure E-1 in- order
‘ to simplify and clarlfy the reimbursement process for participating agencies. a

CANALYSIS .. . .o o N S

The proposed amendments to Commission Frocedure E 1 do not have adverse affects on
pa.rt1c1pa.t1ng agencies.

RECOMME N_DATION _ -

See revised Commission Procedure E-1.
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Commission on Peace.Officer Standards and Tralning

POST Administrative Manual COMMISSION FROCEDURE E-1

Rev. July 1, 1376

Reimbursements
REQUIREMENTS FOR REIMBURSEMENT

Purpose

1-1. Reimbursement Requirements: The purpose of this Section is to provide agencies
participating in the POST program with general information on procedures to be
followed in claiming reimbursement from the Peace 0fficers Training Fund for costs
expended in training police personnel.

Eligibility for Reimbursement

1-2. Eligibility: As provided in Section 13522 Penal Code, cities, counties, and
districts which, by formal agreement with the Commission, adhere to the standards
for recruitment and training as established by the Commission, may be reimbursed from
the Peace Officer Training Fund for allowable costs expended for the training of
personnel ia POST certified courses.

Requirements ERelating to Reimbursement

1-3. OSpecific Requirements: The following specific requirements relating to reim-
bursement are indicated in the Commission Regulations:

a. Basic Course: Every officer must satisfactorily complete the certified
Basic Course as specifdied in Section 1005(a){l). In compliance with
Section 1005{a) (3] ¢f the Regulations, reimbursement may be paid to juris-
dictions which terminate & trainee or allow a trainee to resign prior to
completion of the Basiec Course, provided minimum sfandands fon employment
of Section 1002(2)(1) through (6) have been completed prior to the date the
course commences.

b. Supervisory Course: Every officer promoted, appointed or transferred to a
first-level supervisory position shall have satisfactorily completed the
certified Supervisory Course pAlox £0 04 within 12 months after £he initial
promotion, appointment or transfer to such position.

An offdicen occupying a non-supervisory position may attend the Supervisorny
Couwnse.

Section 1005{b] of the Regufations grants hreimbursement forn the certified
Supervisony Course provided the trainee has satisfactonily completed the
cerntified Basic Course, or its equivalent.



CP E-1

July 1, 1976

1-3., Specific Requirements (continued) . .

c.

Middle Management Course: Every officer promoted, appointed or transferred.
to a middle management position shall have satisfactorily completed the
certified Middle Management Course pitiox £o ot within 12 months after fhe
initial promotion, appointment or transfer.

An officen occwpyding a supervisony paﬁ&ixon may attend the Middle
Management Counse.

Section 1005(c] of the Regulations grants reimbursement for the cerntified
Middle Management Course provdided -the thainee has satisfactorily completed
the centaéced Supervisory Cowrse on Lts equivalent.

Advanced Officer Course: After July 1, 1971, every officer helow the rank
of first-level supervisory position as defined in Section 1001(i) shall
satisfactorily complete the certified Advanced Cfficer Course of 20 or more
hours at least once every four years after completion of the Basic Course.

Section 1005(d] of the Regulations allows the requirnements of the Advanced
Of ficen Cournse fo be met by satisfactory completion of any certified
Technical Couwrse of 20 orn more houns.

Executive Development Course: The Executive Development Course is designed

- for ‘department heads.

An officer occupying & middle mansagement position or above may attend.

Section 1005{e] 04 the Regulations grants reimbursement forn the certified
Executive Development Cowwse provdded the officer has satisfactorily
completed the certifled Middle Management Counse. The Executive Develop-
ment Counse L opxxunai

Training for Non-Sworn Personnel: Reimbursement is provided for the training
of non-sworn personnel performing police tasks as determined by the Commission.
The employing jurisdiction must obtain prior approval of the Commission on an
individual basis. A request for epproval must include: trainee's name and
title, job description, course title, school and dates of presentation. It

must reach the Commission 30 days prior to the starting date of the course,

as specified in Section 1014 of the Regulations.
Job descriptions shall determine those positions eligible. Examples are:

Complaint Dispatcher

Criminalist

Community Service Officer

Fingerprint Technician '

Jailer and Matron

Traffic Direction and Control Officer .

Parking Control Officer _ _ .
Polygraph Examiner '
Adninistrative Positions

i-2
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Specific Requirements (continued)

g. Field Managsment Training: Field Management Training is designed to
assist individual agencies in the sclution of specific management
problems, as Specified in Section 1005(L] o4 the Regulations.

Field Management Training must be approved for reimbursement in accordance
" with Commission Procedure D-9.

h. Trainee May b2 Claimed Only Once: When a trainee has attended a course
certified by the Commission for which reimbursement has been legally
clained or paid, an employing jurisdiction may not submit a elaim for
reimbursement for repetition of the same course unless the course is
authorized to be repeated periocdically, such as Seminars or Advanced O0fficer
Courses and selected Technical Courdes,

L. On-Duty Status: Section 1015(d] of the Regufations provides that nreimburse-
ment will only be made for trainees attending certified courses 4in an
"on-duty" status. Howevern, this provisden does noit precfude atiendance
by an. employee, othemwise qualified, at a POST certified counse on the
employee's own Lime, for which redlmburnsement {s not claimed.

{. . Federal or Other Funded Programs: A furnisdiction which employs full-time,
a thainee whese salary L5 paid by a sowrce othen than the employing furis~
diction, such as a federal grant on other funded program, 4is not eligible
fo necetve POST reimbursement fon the trainee's salary. Howevern, the
employing jurisdiction may be rneimbursed forn actual expenses Llncurnned {for
subsdistence, thavel, tultion and a percentage of any salany paid that Ls
not covered by the grant, dependent upon the reimbursement plan approved
by the Commission.

k. Trainee Must Complete the Cowwnse: Within the provisdions established by
the Commissdicn, a jurisdiction L8 eligible to necelve redmbursement fon
thadining costs provided the fthainee satisfactorily completes the POST
certifled tralning cowrse. The only exceplions are Basic Cowrse and
Motoreycle Taalning whnich are explained {in Commission Procedune E-4-3{g).

1-3
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and practxces. : ' ‘ ' R o L
R BACKGROUND - i
. Several Commission Procedures dealing with reimbursement procedures.are being . -
-1 revised to clarify and simplify the process by whlch partictpating acrem:les claimy -ls ~ 72
o relmbu.rsement S . R . ,_j.:_q e
. ANALYSIS ST o S e
This revision will not have adverse affects on participating agencies. )
" RECOMMENDATION i
See attached sheet - Revised Commission Procedure E-2. i
B 1
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b L - - Commission on Peace Officer Standards and Troining

FOST Administrative Menual ' | . COMMISSION PROCEDURE E-Z
" Rev. July 1, 1976 -
Reimbursements
RETMBURSEMENT PLANS AND RATES

Purpaose

- 2-'! Reimbursement Plans and Rates: This Commission Procedure explains the variousd

" Levels of reimbursement based upon "Aeimbursement plans ® The relationship between
-a training course and its designated plan for reimbursement is discussed wit_h refarence .
to completion of claim forms (POST 2-101 and 2-102). It also discusses reimbursement

Relmbursement Pla.ns T } _ * —.';_ ol

Z-2. Redmbursement PLans:  POST reimbursement for tra.:.n:x.ng costs to local’ agencles
{4 based on reimbursement schedules known as Plans. Each plan varies £in the amount
and/on category of reimbursement provided. The categories of expenditures approved
for reimbursement from the Peace Officer Training Fund are: ,

. Subsistence

a

b. Travel
¢. Tuition
d.. Salary

There ane ﬁaw‘t.fte/fmbmmerbt plans which are designated as I, I1, III, ‘and TV. Each
" neimbunsable tnaining course ce,wnﬁ.«.ad by POST 43 neumbuns ed under one of the 5oﬂzow~

ing plans:

Plan T . 7 Plan I1 Plan 11T | Pean 1
Subs{stfence . Subsistence Suhsistence Subs.istence .
"Thavel Travel Thavel . Travel

Tudltion _ - Salanry Tultion o

Salarny ' - ‘ o

Each plan has application within the provisions established Eg the Commission as
outlined in Commission Procedure E~4.

2-3. whe)ia fo Obtain Training Counse Tufeumation: TInfomation on raining cowrses
and the "plan" under which each 45 gdiven, Ls d.éaaem(mied to the Local agencies in

sevenal ways: ‘ _
a. the POST Adninistrative Manual, Section D, cmgu_d Courses, D-14

b. Ln POST s::;upm a quanterty newsfetten pub&.&had 6g POST '

J2-1
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2-3. Where to Obtain Training Course Information (continued)

¢. obtained by contacting the school or course coordinator'

d. ocbtained by contacting POST Headquarters at TlOO Bowling Drive, Sacramento,
CA 95823 or phonlng {916} 322-2@25

. Rate of Reimbursement |

2-4. Reimbursement Rates Established Annually by Commission: The Commission
. annually establishes the amounf of reimbursement for categories of training expendi-
.tures. Relmbursement plans are in effect for a fiscal year, July 1 to June 30, unless
* modified by Commission action. : "

: .2-5, DNotification of Reimbursement Percent Rate: Iocal jurisdictions and districts
_ "participating in the POST program will be notified by the Commission at least 60 days
. prier to July 1 as toc the percentage rate of relmbursement for cost of meals and
lodging, travel, tuition and salary. . L ) _ LI

-2-6. REIMBURSEMENT RATES FOR 1976 77 FISCAL VEAR

Resident Thainee: 100% of actual expenses within the provisions as
- -+ estabfished by the Commission, not to exceed $2§

.- per day from the Lime counse beguw until ,the Lime
| zhe counse ends. , : .

Commuter Trainee: Actual expenses within the pz‘LOU«fA«CGM as eAiabUAhed
.. by the Commission, not to exceed $3 pen day grom the
. time the counse begins until the time the cowuse ends.
CTRAVEL: T | o | | o
Common cariien mpoua,twn neimbursed at 100% 05 ac/tua& cost.
Au,to vae& _ 1009 of acma,ﬂ cost not Lo axce.a_d 15¢ pern mile.
1009' 06 tuition coat as appnove,d by the Commdission.

- SALARY: (to be determined by the Commission)

2-2
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e 7 AGENDA ITEM SUMMARY SHEET
Agenda item Title Meeting Date
Revision of Commission Procedure £E~3 4-22-76
Division . iDivision Director Approval Researched By
.""echnical Division Brad W. Koch Jon Schorle
tive Difecsor Approval Date of Approval Date of Report
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(/n the space provided below, briefly describe the IS3UES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the .
report. (e.g., ISSUE Page ).

ISSUE" B s IR

Cornrrnssmn Procedure E-3 must be rev1sed to clarlfy' Cornnussmn Pohcy on the = B
submlssmn of Ia.te reimbur sement claims. . T

BACK‘GROUND L " S R T L
In order to implement Commission Policy regarding a reduction in the amount to be
paid for late submission of relmbursement claims, it is necessary to revise several .
procedural phrases contained in Comm1s sion Procedure E-3. S T :

The recommended revision to C P E-3 does not alter prev1ously stated Gomm:.ssmn

Pollcy . o R : - Lo
RECOMME\TDATION
See attached revised Commission Procedure E-3.

Utilize reverse side if needed

‘POST 1-187 . . _ . . .
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Commission on Peace Officer Standards and Training -

POST Administrative Manual . COMMISSICN PRCCEDURE E-3
Rev. July 1, 1976
Reimbursements

SUBMITTING CLAIMS AID RECEIVING REIMBURSEMENTS

Purpcse

3-1. Reimbursement Claims: This Commission Procedure descrﬂbes how agenczes oy
claim reimbursement for t*alnlnt? expenses and dets time Limitation fon submission of

' Submission of Claims i
3-7. C(Claim Submitted on POST-Provided Forms: In order for a local Jurisdiction or
districet to obtain reimbursement for costs expended in the training of its police
personnel, a claim for reimbursement st be submitted on the forms provided, to the

- Commission on Peace Offlcer Standards and Training, 7100 Bowling Drive, Sacramanto,

CA 95823.

3-3. Two Forms Used for Fack Claim: There are two forms to be used when submitting
claims for reimbursement. ‘

They are:
TRATITNG EXPENSE CLAIM (yellow) POST 2-101
CLATMS SUMMARY  (pink) " POST 2-102

The Training Expense Claim (yellow) is to be campleted, in duplicate, by each trainee
attending a POST certified course. The completed form provides information sbout the
course, and the zmount znd type of expenditures made by the itrainee. Tnstructicons
for using the Training Expense Claim form are set forth in Cormission Procedure E-L.

The Claims Summsry (pink) form swmarizes the total costs as shown on the Training
Expense Claims for a specific training course. Instructions for using the Clains
Swurrmary form are set forth in Commission Procedure E-5.

3-4, Multiples of Each Form Required: TFor each claun submitted to POST, the clalm
mist contain:

a. Training Expensé Claim (yellow) in duplicate for each trainee for which
reirbursement is claimed.

Example: If an.agency sends three trainees £0 a specific training
i course, a separate training expense tldim must be sub-
nitted in duplicate for each Drainee. o
, . . .
b. The Claims Summary (pink)} in triplicate, summarizing the experfitures shown
on the yellow forms. .




ceE-3 - Rev. Juey 1, 19760}

3-5. White Ccpies Not Acceptable: When sutmitting the Training Expense Ciaim .
{721llow) and Claims Summary (pink), do not sand white copies. The color of tha forms .
are a necessary factor in their processing. -
If it is necessary to send copies other than POST—-provided forms, paper matched to the cola
of the POST forms is acceptable.

3-6. One Training Course Per Set of Forms: Only one course presentationlfor which
reimbursement is requested can be shown on the forms. . Separate sets of forms must be
subnitted for each training course attended by a trainee.

3-7. Additional Forms Obtained From POST: If additional Trzining Expense Claim,
- POST 2-1Cl, or Claims Swmary, POST 2-102, forms are needed, please contact POST

. - Administration D1v151on,,TlGO Bowllng Drive, Sacramento, CA 95823, or phone

'5_(916) 322~2235 . : .

‘3-3. Time-Limitation on Submission of Reizbursement Claims: Effective January 1, 1975,

A claims for reimbursement must be forwarded to POST no. later than 90 dszys after the

" completion of a certlfled course in accordance w1th Section 1015(b} of the Comm;sszon
Regulations. ) ' : - - __— -

f;Claﬁns forwarded rore thaqt90 days following the date of completion of a certified
:ftralnlng course shall be reduced by 25% of the approved reimbursable amount.

Claims 602L.L’a/'1ded mone than 180 days 5amuu_ng the compte,twn date of the ce/z,tc,gx.ed .f}mfcnutg
cournse 6W noit be nedmbursed.. _ .

- The Cormission has not provided for any exceptions or special considerations.

:3-9.‘ Payment of Claims for Reimbursement: Claims for reimbursement received and
approved within a given quarter are paid approximately gix weeks after the end of
the quarter. The fiscal year is divided into four quarters: :

- July 1 through September 39

. Octobar 1 through December 31
January 1 through March 31
April 1 through June 30

52 oL
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Avenaga [tem Tiie Aeeting Date
Revigion of Commission -Procedure E-4 4.22-76
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6 n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page_______ ).

Commission Procedure E-4, dealing with reimbursement procedures,- must be revised
to centralize and simplify the information necessary to complete requlred reimburse-
ment forms -

 BACKGROUND

Instructions for completion of reimbursement forms and applica'ble rules governing
‘ their completion have been located in various PAM Procedures. Previous changes
approved by the Commission relative to reimbursement rates must also be reflected in
Procedure E-4. The current recommendations attempt to update, clarify and simplify
the reimbur sement process.

ANALYSIS

Current recommendations will not have any adverse affect on participating agencies.

RECOMMENDATION

See attdached revised procedure.

Utilize reverse side if needead
POST 1-187




FOST Administrative Manual COMMISSION PROCEDURE E-L

Reimbursements

Training Expense Claim, PQOST 2-101

Purpose

hel. Training Expense Claim: This Commission Procedure provides instructions for the
completion of each item on the Training Expense Claim, POST 2-101, as well as sules
applying Lo each categorny of reimbursement.

Instructions for Completion Form 2-101

4-2. TForm Completion: The Training Expense Claim POST 2-101 is a structured form which
is prepared in duplicate by each trainee when submitting a reimbursement claim for
training expense: '

a. The upper part of the form has a series of lettered spaces, "A" Through "N",
on which to record information for identification purposes.

b. The middle part of the form has numbered lines, 1 through 13, for recording
Information pertaining to expenditures for training.

¢. Line 1Lk is to be signed by the trainee who attended the POST approved training
course for which the claim is made.

4-3. Identification Information, Spaces A through N: It is necessary that accurate
information be provided to identify the trainee, the agency and the specific training
course taken. The following instructions for providing this information apply to
letterspaces A through N on the Training Expense Claim, POST 2-101.

a. Space A - Agency Claiming Reimbursement: Enter the name of the agency claiming
remTrTedent.

b. Space B — Course Control Number: The Course Control Number is a nine digit
FCmber assigned oy PUSL 10 each training course for the purpose of identifica-
tion. The §inst three digits Lidentify the training {imsititution; the second
three digits identify the cowrse title; and the Last three digits identify
the counse presentation. The trainee should obtain the Course Control Number
from the Coordinator while training is in session. The claim will not be
reimbursed by POST unless the Course Control Number is shown on the claim., If
a claim is submitted to POST without the Course Control Number, it will be
returned to the submitting agency.

¢. Space C — Title of Course ag Certified by POST: Enter the certified course
Title. It must be the same as thac shown in the Certified Course Catalog.
The certified course title can be obtained from the Course Coordinator. To
not depend on brochures and other course advertisements as the source for
authorized course titles.

L-1



h-3.

Identification Information, Spaces A through N {continued) .

a.

Space D'- Total Course Hours Completed: Enter the actual number of coutse

WOWAA that the traines completed. AL the time of completion of the training !
course, the coordinater will provide the trainee with the actual number of !
hours compléeted.

Spvace E - School or Agency Certified to Present Course: Enter the name of
The SChOOL, &cademy OF OTEAaniZation Certilled by SUST to present the training
course. POST has assigned to each training institution in the State of
California an identification number as follows: !

(1) The first three digits of the Course Control Number is the training

: institution identification number. The name of the school shown in Box E
must be the same as the training institution, as indicated by the first
three digits of the Course Control Number Box B.

(2} A listing of all the training institutions with their identification
numbers is shown in Section D of PAM. Using the first three digits of
the Course Control Number, locate in the Section the name of the training
institution that presented the ‘course.

ISpace F - Starting Date of Course: Enter the actual starting date of course.

trainee did not complete the course, indicate in the Comments section last 4
of attendance. Reimbursement fcr training will not be made if trainee does not
satisfactorily complete the course, with the following exceptions:

Space G - Ending Date of Course: Enter the date the course actually ended. ab

(1) Basic Course: If trainee is separated from the department before comple-
tion of the Basic Course, the date of the separation should be noted under
Comments on Line 13. Indicate in Comments that "the requirements of
Section 1002(a)(1) through (4] have been completed prior to the date the
course began."

(2) Motorcycle Training: If a trainee assigned to motorcyele training fails
to complete. the course, fhe last day of training and the circumstances
that made it necessary for fraining to be discontinued should be noted in
the Comments on Line 13. ’

Space H - Name of Trainee-Rank/Classification: Enter the last name first,
Tollowed Dy Tirst name and middle name or initial. Give the trainee's present
rank or classification.

Space I - Date Appointed to Rank: ZEnter date trainee was appointed to present
Tank or classlIiCation.

Space J -~ Previously Employed Under Name Of: Ehter any name by which trainee 1s
OF has been employed. TWHis Has special application to a woman whose name has been
changed by marriage, or anyone who has legally changed his/her nane.

Space K - Social Security Number: The frainee's social securily account numb e
FHOWEd be enteied {or LOATUG With the appropriate hrecords.

b -



. A~3. Identification Information, Spaces A through N (continued)

1. BSpace L - Employment Status: Check the box indicating whether trainee is
FFull-time Sworn ™ oF Filictime Non~Sworn". In order to cbtain reirbursement
for training of non-sworn personnel, Commission Regufaiion 1014{c] stipulates
that spproval must be obtained 30 days prior to the starting date of the course.

m. Space M - Date Employed: Enter the month, day and year trainee was employed
with presen® employer. 1f trainee is sworn, enter the date hired as a sworn
officer. If trainee is non-sworn, enter date first hired.

n. Space N - Date of Birth: Enter trainee's date of birth by month, day end year.

4-4., Expenditure Information: There are four major categories of expenditures that cover
all costs for which an agency may c¢laim reimbursement. To simplify the preparation of the
Training Expense Claim, each category of reimbursement is shown on numbered lines. The
steps for the completion of each line are described in paragraph 4-6.

The four categories of expenditures are:

Subsistence Lines 1 -~ 2 - 3 - 4
Travel Lines 5 -6 ~7-8-9
Tuition Line 10

Selary . Line 11

L-5. Maximum Redmbursable Hours: The cournses Listed below have a maximum number of howrs
that may be neimbursed. Actual expenses incurred for subsistence, commuter travel and
salary may be claimed, within the provisions esitabfished by the Commission, up to the
date and time the maximum number of reimburnsable howrs L5 complfeted.

" Maximuim Hours

Basic 400 ﬁ¥
Advanced Officer Lo

Supervisory 100

Middle Management Course 120

Executive Development Course 120

Management, Supervisory and

Executive Seminars 4o 'f\‘
Suég“%@nc_g VIG‘!‘ 1LQ QXQZQA. /4 W-é&

L-6. Instructions 4o Lines 1 through 13: On the following lines enter the expenditures
for the training course. Complete the lines for which expenditures were made in accordance
with the course plan. In the right column, enter the amount of expenditures for which
reimbursement is reguested. JIf no reimbursement is claimed on a given line, place an "x"
in the column contiguous to the amount column. This is done to assure that the submitting

agency has not overlooked an expenditure for which reimbursement may be claimed.

4-3



L-6. Instructions for Lines 1 through 13 (continued) .

a. Line 1 - Subsistence: Check either one 04 the two boxes. Both boxes may
be checked only .(f the officen attended part of the cowrse as a nesident
trhainee and parnt cf the course as a commuter trainee. 1In the Comments
section, Line 13, indicate the dates and times the thainee was a resident
and the dates the tradinee commuted.

Resident Trainee
Commuter Trainee

(1) Resident Trainee Definition: A residemt trainee is one who atiends a
training course and has lodging and meals at or near the course site
for one or mcre nights.

(2} Commuter Trainee Definition: A commuter trainee is one who attends
a training course and commutes each day to and from the course site.

* No neimbursement is allowable fon subsdistence while Traveling Lo and grom
the counse.

Forn audit purpcses the agency 4is nesponsible forn retaining all necords 04 costs
paid to the thainee by ithe agency. _ .

b. Line 2 - Resident Trainee - Actual Cost of Lodging and Meals at Other Than
School: The Aate 0§ AeUnbwisement Shall not exceed Y28 per dayj. Reimbursement
will be granted for the actual cost of lodging and meals, noct to excezd the
meximum subsistence allowance computed fon ithe entine peniod from the tine
the course is scheduled to begln until the course is scheduled to end oi until
the counse has neached the maximum neimbursable howrs. It is stressed that
only that amount actually expended for Lodging and meals may be claimed.

Compute in full 24-hour segments, Leaving any parntial days to be computed at
the end. Keep .n mind those courses with maximum reimbursable howrs.  See
Maximum Reimburnsable Hourns, Commissdion Procedunre,. E4-5.

To compute maximum subsistence forn nesidents, use the following example:

Suppose that a trainee attended a training counse that began on Monday at
9:00 a.m. and concluded the following Wednesday at 4:00 p.m.

Monday, 9:00 a.m. to Tuesday, 9:00 a.m. $28.00 (24 hours)

Tuesday, 92:00 a.m. to Wednesday, 9:00 a.m. 28.00 (24 houns}
Wednesday, 9:00 a.m. to 4:00 p.m. T 8,17 { 7 houns)
MAXTMUM ALLOWANCE 64.77

For a gractional pant of a day, the following howrly allowances are au,thou.zed:‘



L-6, Instructions for Lines 1 through 13 {continued)

Houwnrs Amount “Houts " Amount " Howns ‘Amount
% $ .58 g $10.50 17 $19.84
1 1.17 10 11.67 18 21.00
7 2,34 11 12.84 19 22.17
3 '3.50 12 14.00 70 23,34
4 4.67 73 15.17 21 24.50
5 5,84 14 16.34 27 75,567
6 7.00 . 15 17.50 23 26.54
7 §.17 16 18.67 74 25.00
§ 9,34

c. Line 3 - Resident Trainee - Cost of Lodging and Meals as Charged by

the School: ese 1o Maxamum ReAmbuis e nows, CommLAs4Lon
hoceduhe E4-5,

(1)

(2}

If the school indicates it is #equited that the trainee resdide

in accommodations arranged by the schoof fon the entirne course,

no other costs for subsistence ate allowable. However, if the
trainee has the option of 4esdding at the school or using motel

or other accommodations near the course site, jfuch accommodations
may be wtifized and reimbursement will be made for subsistence

. not to exceed the maximum as explained in instructions for Line 2.

When the school does not arrange for accommodations necessary to
complete the entire course, the trainee may use outside accommoda-
tions and enter £he costs on lines 2 and 3 as applicable. This
combination, when totaled, shall not exceed the maximm
subgistence allowance. '

Retreats - A retreat is a location for instruction other than
where the main portion of the course is being held. It is usually
two to three days in length. When it is necessary for a trainee
to reside in the location of a retreat, actual daily expenses of
lodging and meals may be claimed. The fofal nretreat and resident
costs forn Lodging and meals cannoi exceed the maximum subsistence
allowance. .Please note in the Comments Section the amount which
L8 being cladimed as "Retreat Expense'.

d. Line 4 ~ Commuter Trainee - Meal Costs Only:  Refer fo Maximum

Reimbunsable Houns, Commission Procedure, E£4-5. A commuter trainee
may be reimbursed for the actual cost of meals not fo exceed $3.00 pet
day from the time the counse begins until the time the couvnrse ends.
Meal costs, before cournse stants or after course ends, are noit
reimpursable.

A thainee attending a one-day courde L4 considerned eligible fon only
oene day of commuter allowance.

L5



L-6..

——— 2t i e et

Instructions for Lines 1 through 13 {continued) .

A Lrainee attending a course starting at 6:00 p.m., ox agten, 45 not
eligible fon commutern allowance fon that day.

e. Line 5 - Travel: The category of travel provides for all modes of
Transportation including air, auto and other types of surface travel.
The mode of transpontation selected should be ‘the Least expensive.
Auto on other sunface travel should not be used when ain transposta-
Lion 48 conveniently available at Lessen cost. 1In those cases where
cost of air transportation 4s Less than auto, on other surface trhavel,

. POST will redimburse only to the fLevel o4 ticket cost for air travel,
T coach-class gLight.

f. Line 6 - Auto Travel: If the trainee used auto thavel to and from the
COWTAe SATe, check one on more applicable boxes. If the trainee drove a
private vehicle or any agency vehicle part of the time but also was a passen-
""'ger part of the time, check applicable boxes and explain in Comments on
"7 Line 13.7 If two or more trainees travel in one auto to the school and re-
T turn, mileage reimbursement may be claimed by only one trainee. . Y

g. Line T - Auto Travel: When a vehicle is driven, enter the number of
"miles being claimed and the rate per mile actually allowed by fhe o

department, not to exceed 15¢ per mife. . Y

(1) The Number of Miles is miles traveled by the most direct route
between the frainee's assigned headquarters and the cowrse site.
Mileage from the trhainee's home may be claimed if it is Less than
assigned headquarnterns; this should be indicated in Line 73,
Comments.

(2) TFor a resident trainee, mileage is reimbursed for ene-iound trip
unless there are split sessions. For a split session, which 44 a
break in the counse of four cr more days, two round trips of mileage
are reimbursed. Uaily travel Lo and from the couwrse site L8 not
rneimbursable. )

(3) For a commuter trainee, mileage is reimbursed for one roum_i trip
per day of class instruction a4 defadiled under Maximum Reimbursable
Hours, Commission Procedure E4-5. o o

(L) Mileage for travel to a retreat location will be reimbursed for
both the commuter and resident trainee, {f Af {8 part of the
approved couwrse certiflication. :

(5) Fon a nental vehicle, heimbunsement is authorized at 15¢ per mile,
- the same as fon an agency on private car. No costs othern than
- mileage may be claimed.

(6) The ' agency is hesponsible 'ﬁon maintaining a record of travel .
: dates, vehicles used and mileage, for audit wuwiposes.

4-6



L.6. Instructions for Lines 1 through 13 {(continued)

h.

Line 8 - Cormmercial Air Travel: Enter actual cost of air travel
inciuding tax. A€ agency 15 responsible for retaining all
receipts for audit purposes.

Private ainplane travel may be reimbunsed at 17¢ per mile based on
actual "ain miles.” Explain in Comments Section 4§ this mode of
Transpontation L8 used. = o
Line 9'— Commercial Surface Travel: Enter cost of surface travel
other than autc. This would Inciude:

(1) Bus

(2) Train -

(3) Taxi - Because of the high cost of this type of transporta=-
tion, a taxi should be used only in unusual situations.
If used, please explain in "Comments" why this mode of
transportation was necessary. Under normal circum-
stances the airport bus is to be used for travel from
airport to school or lodging and return.

() Tolls - Toll bridge f{ees paid in travel by auto to and from
school are redmbursable.

Surface travel costs will not be reimbursed for daily transportation
use during school sessiocn.

Parking costs are not hedmbursable.

‘The “agency is nesponsible fon netaining heceipts fon surface

travel, for audit purposes.

Line 10 - Tuition: Reimbursement may be claimed for tuition, not
to exceed the zmount certified by the Commission. If the billing
from the school includes more than one cest, contact the Course
Coordinator for a breakdown of charges. Registration, unit fees,
materniaks, books, and ammunifion will not be reimbursed. )

Line 11 ~ Salary: Concurrent with the provisdions of Commission

PROoceduie E9-5, pertaining Lo maxdimum houns, the basis forn figuring
salarny &e&mbu&bement jorn each thainee L4:

Hours Claimed £imes Straieght Hourly Salaery Rate Limes percent

The Hours Claimed cannot exceed:

(1} Actual hours attended — If the trainee attended less hours
than the course is certified for, claim only those hours
attended, and explain in Comments.

(2)- Certified length of course - If the trainee attended L8 hours,

and the course is only certified for L6 hours, then 46 hours
is the maximm that can be reimbursed.

47



4-6. Instructions for Lines 1 through 13 (continued) .

(3) Maximun houwtrs -~ Commission Procedurne E4-5 establfishes max.imum
. hedmbunsable hours gon specific couwrses. 1§ the certified Length
0f the course exceeds the maximum nelmbursable hours, only ithe
maxdmum number of houwrs may be claimed.

{4} Hours of salary paid to trainee by department - If the course is
48 hours in length, but the department paid the trainee for only
40 hours of salary, only 40 hours of salary may be claimed.
Indicate in the Comments Section that a lesser number of hours of
salary was paid to the trainee as the reason why course hours
_completed is different than course hours claimed.

Stnaight Hourly Salary Rate is that rate earned on the first day of
the course. ‘

(1} The straight hourbly salarny rate may Lnclude {tems Such as Lincentive
pay and hazard pay. The atnaight hourly salary rate shall noi
- Anelude costs to a olty on county for payment of insurance premiums,
medical benedits, pension plans, uniform allowance, or other
employee beneflts.

The percent rate is that rate of salanry reimbursement for the .
particular Plan o1 fraining cowrse as approved by Zhe Commission.

1. Line 12 - Total Exzense Claimed: Enter the total expense claimed for the
Trainee In the smount column. ' '

m, Line 13 - Comments: Make necessary explanations in the space provided.
For example, show:

(1) The date of termination if the trainee does not complete the Basic
Course or Motorcyecle Trazining Course.

(2) The neason hours claimed, Line 1T are Less than the cowise houts
completed 4in Space D, L.e., thainee's absence from cowtse, oh agency
requesting reimburnsement fon Less than total nedmburszble hours.

(3} The reason for taxi use.

(L) The neason that the numbern of miles 48 different than from assigned
agency headquarferns to course sife.

4-7. Line 14 - Signature of Trainece: Specific legel and other requirements must
be met by properly S1gNing the completed Training Expense Claim Form. By A4gning
the thaining expense cfaim, the trainee certifies that the expenditures for training
recorded in Lines 1 through 13 are correct. The Training Expense Claim constitutes

L8



-4-T. Tustruetions for Line 14 {continued)

a legal document authorizing expenditures of State Funds, therefore, the reguire-
ments as stated must be strictly adhered to. If the claim form is not properly
signed, it will Be returned for correction.

Exception: If the trainee is separated from the Department before completing
the training course and is not available to sign the Training Expense Claim,
the claim may be signed by a second party so authorized., After writing the
name of the trainee, the second party shall sign his/her own name in full
immediately below that of the trainee's.
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Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
ceport. {e.g., ISSUE Page ).

Commission Procedure must be revised to reﬂect procedural chancres deahnd with the
submlssmn of POST Claim Summary Forms. - o :

BACKGROUND

In order to clarify and simplify the submission of reimbursement claims, sex}er'a.-l'..‘
minor changes have been made in the language of Commission Procedure E-5.

ANALYSIS

The proposed changes will not have adverse effect on participating agencies.

RECOMMENDATION

See attached revised Commission Procedure E-5.

Utilize reverse side if needed : T

Farmrmor  r v oo T




POST ADMINISTRATIVE MANUAL

COMMISSION PROCEDURE E-5
July 1, 1976

Reimbursements

CLAIMS SUMMARY, POST 2-102

Purpose

5-1. Claims summary: This Commission Procedure provides instructions for the
completion of each item on the Claims Summary, POST 2-102,

Instructions for Completion Form 2-102

5-2. Form Completion: The person assigned by the agency to prepare reimbursement
claims shall submit in triplicate the Claims Summary which summarizes the individual
Training Expense Claim (s),

a.

The Claims Summary (POST 2-102} is a matching form to be used in con-
junction with the Training Expense Claim (POST 2-101). While the completed
Training Expense Claim reflects the expenditures for training of an individual
member of the department attending a specific POST certified course, the
Claims Summary summarizes from the Training Expense Claims, showing .
total reimbursement to the police agency.

Any number of Training Expense Claims may be attached to a Claim Summary

 but all must bear the same course control number. Even though only a single

reimbursement claim is made, it is to be summarized on the Claims Summary
and submitted with the Training Expense Claim (s) to POST.

. The Claims Summary is structured as follows:

(1) Spaces "A' through "H", to record information for identification purposes.

{2) Lines 1 through 12, for summarizing expenditures and claims, correspond
to identically numbered lines on the Training Expense Claim, POST 2-101.

{3) Lines 13 and 14, for signatures and titles of authorized persons attesting

to the correctness and truth of the agency or jurisdiction claim. -

5.3, Identification Information, Spaces A through H: It is necessary that accurate

information be provided to identify the agency makingthe claim, and the specific
training course expenditures-for which reimbursement is claimed. The following
instructions for providing this information apply to letterspaces A through H on the
Claims Summary POST 2-102,

S_p_a.ée A - Agency Claiming Reimbursement: Enter the name of the agency

claiming reimbursement,



b. Space B - Course Control Number: Enter £, Course Control Number. This
1s a course identification number assigned by POST and given to the course
coordinator, authorizing the presentation of the course. The trainee shoul
obtain the Course Control Number from the coordinator while attending
the course.

c. Space C - Title of Course: Enter the certified course title for which reim-
" bursement is being claimed.

d. Space D - Date Claim Prepared: Enter the date the Claims Summary is
prepared,

e. Space E - Preparing Claim: Enter the name of the person to be contacted by
POST. Give the complete phone number, including area code and extension
number. Often it is necessary for a member of POST staff to contact the
person who prepares the Claims Summary to clarify certain points of in-
formation or obtain additional data to complete the claim for reimbursement.
It saves time and makes the job easier for everyone concerned if there is

.ready means of informal communications.

f. Space ¥ - Number of Trainees Claimed: Record the number of trainees for
which the jurisdiction is making claim. There should be a completed copy
of the Training Expense Claim (POST 2-101) for each trainee. Do not claim
reimbursement for rmore than one course on each Claimg Summary submitted.

g. Space G - Starting Date of Course: Enter actual starting date of course. .

h. Space H - Ending Date of Course: Enter actual ending date of course,.

5-4. Summary of Expenditures Information, Lines 1 through 12: It is necessary that
expenditure information of the Trainee Expense Claim be accurately summarized on
the Claims Summary. The following instructions apply to number lines 1 through 12
on the form. ‘ :

a. Lines 1 through 11 - Summary of Expenditures: Subsistence, Travel, Tuition
or Salary: Summarize expenditures listed on Lines 1 through 12 of ail
Training Expense Claims and enter the total for each line on the corresponding
line of the Claims Summary.

b. Line 12 - Total Amount of All Individual Claims from Line 12 of Training
Expense Claim: Add the right column and enter the total on Line 12.

5-5. Signatures and Titles, Lines 13 and 14: Specific legal and other requirements must
be met by authorized persons properly signing the completed Claims Summary. Separate

a. Line 13 - Signature - Title: The authorized official of the agency or juris-
diction shall sign fhe form giving §ull name and title. Signature stamps .
and/on nitials are not acceplable.

-2-




b. Line 14 - Signature - Title: The authorized person responsible for the
examination and settlement of accounts for the agency or jurisdiction shall

sign the fomm gx.U&.ng full name and title, therebyattesting to the correctness
of the claim. Signature stamps and/on initials are no»t accapmni_e

5-6. Forwarding Claims: Forward three copies of the Claims Summary with two
coples of each Training Expense Claim to:

Commission on Peace Officer Standards and Training
7100 Bowling Drive

Sacramento, CA 95823

Attention: Claims-Audit Section

57, Attach to_the cfaim a copy 0f any time waivers, non-sworn personnel approval
. Letters, on ozhe}z conrnespondence necessarny to process ;hz claim. .
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(the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ). ~

ISSUE

The Political Reform Act of 1974 Government Code, Section 81, 000 et seq.,
enacted June, 1974, requires all state agencies to develop a conflict of interest
code. ) :

BACKGROUND

Chapter 7, Article 3, of the Political Reform Act of 1974 states, in part, the
following:

"Every agency shall adopt and promulgate a Conflict of Interest Code pursuant to
the provisions of this article. A Conflict of Interest Code shall have the force
of law and any violation of a Conflict of Interest Code by a designated employee
shall be deemed a violation of this chapter."

Originally, POST was required to have a Conflict of Interest draft prepared by
May 1, 1976. At that time we were to have been included in the Department of
Justice Conflict of Interest Code. Because of the unique position of the POST
Commission relative to the Department of Justice, it was determined that POST
should prepare its own Conflict of Interest Code. Therefore, an extension of time
to October 10, 1976 has been granted as the deadline for the submission of 2 Con-
flict of Interest Code for the Commission on Peace Officer Standards and Training.

ANALYSIS

The POST Conflict of Interest Code has been developed from an example draft pre-
pared by the Attorney General's Qffice,

The Fair Political Practices Commission (FPPC) regulations require that all
Conflict of Interest Codes are adopted pursuant to the hearing process as outlined

in the Government Code.

(CONTINUED ON REVERSE)

Utilize reverse side if needed

POST 1-187



ANALYSIS - (Continued)

As noted in Section #2 of the proposed Code, the persons holding the following

positions or appointments within or on the Commission on Peace Qfficer Standards .
" and Training are designated employees and must file financial disclosure statements
pursuant to this code:

Commissioners . . o ) - . e
Executive Director : LT e o=
' Asswtant D1rectors

-~ RECOMMENDATION

1. Approve in concept the proposed Conflict of Interest Code to be 1nc1uded
" 7in POST Internal Procedures Manual. B _ - e

2. Hold a hearlng on the Conﬂlct of Interest Code at the July Connmssmn
- meetmg ' :
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APPENDIX A

PROPFPOSED CODE for POST INTERNAL MANUAL



P.0.5.7 Management iemo

Subject: Conflict of Interest Code of the Commission
on POST March 26, 1974
' : ~ To be included in
. : POST Internal Manual

Purpose

-1. Conflict of Interest Code. The Political Reform Act of 1974, Government Code
section 81000 et seq., enacted on June 4, 1974, requires the Commission on POST as a |
state agency to adopt and promulgate a Conflict Interest Code pursuant to the pro- :
visions of Chapter 7, Article 3, of the Political Reform Act of 1974.

Among the goals the Act seeks to achieve are that: . . T : : i
(a) . Public employees should perforrri their duties in al.n“ir.npartia.l manner free
© from bias caused by their personal financial interests; o

{b) Assets and income of public empldyeés which may be materially affected by -_-
their official actions should be disclosed and in appropriate circumstances the .
.employee should be disqualified from acting in order that conflicts of interest

- may be avoided.

To accomplish the above goals, to satisfy the requirements of the Political Reform Act
of 1974, to maintain the integrity of and trust in the employees of the Commission while

. seeing that the laws of the State. of California are uniformly and adequately enforced and
to ensure that the interests of the public served by the Commission are of controlling
significance, the Commission on POST hereby adopts and promulgates the following
Conflict of Interest Code. Nothing in this Code shall exempt compliance from applicable
provisions of any statute. ' o

This Code is intended to provide reasonable assurance that foreseeable conflict of in-
terest situations will be disclosed and prevented, to provide to each affected person a
clear and specific statement of his duties under the Code, and to adequately differentiate
between designated employees with different powers and responsibilities.

Applicable Employees

-2. Who Shall File. The persons holding thé' {uilowing positions or appointments within
or ¢on the Commission on Peace Qfficers Standards and Training are designated empléyees
and must file financial disclosure statements pursuant to this Code:

All Commissioners
Executive Director
All Assistant Directors

‘ . All designated employees shall report all financial interests, including all investex.ﬁents;
interests in real property and income, in a manner specified in this Code.




IISENEOTSRPRE S

Disclosure Statement: Investments and Pr'opert‘y

-3. First Statement Requirements. The first statement filed under this Code shall di

close orﬂy reportable investments and interests in real property and not income.

-4, Investrments and Interest in Real Property. When an investment or an interest in

real property is required to be disclosed under this article, the statement shall contain:

(a)

(b)

{c)

(e)

(£)

A -statement whether the fair market value of the investment or interest in
' real property exceeds ten thousand dollars ($10, 000), and whether it exceeds

- A statement of the nature of the investment or interest;

The name of the business entity in which each investment is held, and a general
description of the business activity in which the business entity is engaged;

The address or other preéise location of the real property. This information )

" "need not be provided with respect to an interest in real property which is used
"_,pr1n<:1pa.11y' as the re51dence of the fller

- Aos
- B -
; e

one hundred thousand dollars {($100,000). This information need not be pro-

" vided with respect to an interest in real property which is used pr1nc1pa11y' as
: the res:.dence of the fller

In the case of an investment which constitutes fifty percent or more of the
ownership interest in a business entity, disclosure of the investments and
interests in real property of the business entity;

If the investment or interest in real property was partially or wholly acquired
or disposed of during the period covered by the statement, the date of acqui-
sition or disposal.

Income Reporting

-5, Information Pertaining to Income. When income is required to be reported under
this article, the statement shall contain:

(a)

(b)

(c)

(d)

The name and address of each source of income aggregating two hungired and
fifty dollars ($250) or more in value, or twenty-five dollars ($25) or more in

.value if the income was a gift, and a general description of the business activity,

if any, of each source;

A statement whether the aggregate value of income from each source was
greater than one thousand dollars ($1, 000), and whether it was greater than
ten thousand dollars ($10, 000); '

Il

A description of the consideration, if any, for which the income was receive.

In the case of a gift, the amount and the date on which the gift was recaived.

.2 -




Income Reporting (Continued)

-6. Exceptions. When income of a business entity, including income of a sole “_”\ .
proprietorship, is required to be reported under this article, the statement shall
contain:

(a) The name, address, and a general description of the business activity of the
business entity;
(b) In the case of a business entity which provides legal or brokerage services,

the name of every person who paid fees to the business entity if the designated
employee's pro rata share of fees from such person was equal to or greater
than one thousand dollars ($1, 000);

{c) . In the case of a business entity not covered by paragraph {2), the name of
every person from whom the business entity received payments if the desig-
. nated employee's pro rata share of gross receipts from such person was equal
- to or greater than ten thousand dollars ($10, 000) during a calendar year.

Time of Filing Statements |

o

-7. Present Designated Employee. Statements shall be filed by each designated em-
ployee within thirty days after the effective date of this Code. .

-8. New Employees (Civil Service)}. New civil service designated employees shall fﬂe.
statements within thirty days after assuming office.

-9. Non-Civil Service Employees. . New non-civil service designated employees shall
file statements not less than ten days before assuming office or, if subject to confir-
mation, ten days before being confirmed, unless an earlier assumption of office is
required by emergency circumstances.

-10, Annual Filing Required. A new statement shall be filed annually during the month
of February. The period covered for this annual statement is the preceding calendar
year or if a statement was filed pursuant to sections -7, -8, or -9 of this Code then
from the date on which the last statement was filed to the December 31st of that
calendar year.

‘ Place of Filing

~11, Preparation and Filing Requirements. The disclosure statement shall be prepared
in quadruplicate on the form approved by the Fair Political Practices Commission. The
original and two copies shall be filed with the Administration Division which shall for-
ward the original to the Fair Political Practices Commission, retain one copy in the
employee's personnel file, and forward one copy to the individual's superwsor The
employee shall retain the fourth copy. - .




Prohibition

-12. Decisior Making Disqualification. A designated employee specified in section -
of this Code must disqualify himself or herself from making or participating in the b
making of any decision, made or participated in by the designated employee by virtue

of his or her position within the Commission on POST, when it is reasonably fore-
seeable that the decision would have a material financial effect d1st1ngu1shable from its
effect on the public generally on:

(a) An investment, or interest in real property reportable pursuant to sections
3 and 4 of this Code;

(b) A source of income other than loans by a commercial lending institution in

the regular course of business, aggregating $250 or more in value received

- by or promised to the designated employee twelve months prior to the time
when the decision is made.

(¢) Any business entity in which the designated employee is a director, officer,
partner, trustee, employee, or holds any position of managemaent.

-13. Exception. No designated employee of the Commission shall be required to dis-

- qualify himself or herself from making or participating in the making of any decision,
- made or participated in by virtue of his or her position within the Commission, which
- could not legally be acted upon-or decided without his or her participation.

Manner of Disqualification

-14, Disqualification Statement. If a designated employee is given an assignment in
which the employee has a financial interest, and the assignment involves the making or
participation in the making of a governmental decision, the employee shall execute in
triplicate the disqualification statement attached as Exhibit A. The original and a
copy shall be given to the employee's supervisor and a copy retained by the employee.
The supervisor shall forward the original to the Administration Division of POST and
one copy shall be placed in the file of the case. |

~15 . Reassignment. If the employee's supervisor concludes that the employee is dis-
qualified from acting, then the supervisor shall give the assignment to another employee.’

-16.Review of Disqualification. If the employee's supervisor concludes that the employee
is not disqualified, then the supervisor shall submit the employee's disqualification
statement to the supervisor's supervisor for review.

Sanctions

-17. Willful Viclation. Any employee who knowingly or willfully violates any provisiom,
of this Code is guilty of a misdemeanor and, in addition to other penalties provided b
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Sanctions - {Continued)

law, a fine of up to the greater of $10,000 or three times the amount the employee fai'l.
. to report properly may be imposed upon conviction for each violation.

~18. Disciplinary Action. Any employee who violates a provision of this Code is subject
to discipline by the Cormmission or his appointing authority including dismissal, consis-
tent with any applicable civil service or other personnel laws, regulations and procedures.

- 19, Liability for Civil Action. Any employee who intentionally or negligently violates
any of the disclosure requirements of this Code shall be liable in a civil action brought
by the Fair Political Practices Commission or by a person residing within the State of
California for an amount not more than the amount or value not properly reported.

-20.Civil Action Penalty. Any designated employee who realizes an economic benefit
as a result of a violation of a disqualification provision of this Code is liable in a civil
action brought by the Fair Political Practices Commission or a person residing within
the State of California for an amount up to three times the value of the benefit.

Availability and Use of Disclosure Statements -

-21. Location. All disclosure statements required by this Code are filed with the
Administration Division of the Commission on POST. The Commission shall make and
retain copies and forward the original to the Fair Political Practices Commission. .

-22.No Fee Required. No fee or charge may be collected by any officer for the filing
of any report or statement or for the forms upon which reports or statements are to be
prepared. ' '

-23. Public Record. Every statement filed pursuant to this Code is a public record open
for public inspection and reproduction during legal business hours, commencing as soon
as is practicable, but in any event not later than the second business day following the
day on which it was received. Copies shall be provided at a charge not to exceed ten
cents ($0. 10) per page. :

-24.Retention Period. Copies filed pursuant to this Code shall be preserved by the
Commission for four years and may thereafter be destroyed in the absence of knowledge
on the part of the Director of the Administration Division of the pendency of litigation
involving such copies.

-25.Coordination Responsibility. The Director of the Administration Division shall:
{a) Supply the necessary forms;

(b) Determine whether required documents have been filed and, if so, whether
they conform on their face with the requirements of the Code;



Availability and Use of Disclosure Statements - (Continued)

(c) Notify promptly all persons who have failed to file a statement in the form
and at the time required by the Code; .

(d) Report apparent violations of the Code to the Executive Director; and

{e) Compile and maintain a current list of all statements filed with this office.

Rights of Employees Regarding Adoption and Amendment of Conflict of Interest Code

-_-u26. Administration Procedure Act. The preparation of this Code by the Commission on
POST and the review of this Code by the Fair Political Practices Corrumission shall be
subject to the Administrative Procedure Act.

-27. Amendments. The Commaission may, at any time, amend this Code subject to
approval by the Fair Political Practices Commission either upon its own initiative or
in response to a petition submitted by an officer, employee, member or consultant of

" the Commission on POST .or a resident of the State of California.

-28.Judicial Review. Judicial review of any action by the Fair Political Practices

‘Commission as the code reviewing body for the Commission on POST" may be sought

by the Commission on PQST,. by an officer, employee, member or consultant of the
Commission on POST, - or by a resident of the State of California, .

Definitions
-29.Business Entity. Any organization or enterprise operated for profit, including but
not limited to a proprietorship, partnership, firm, business trust, joint venture, syn-
dicate, corporation or association.

-30. Gift: Any payment to the extent that consideration of equal or greater value is not-
received, Any pérson, other than a defendant in a criminal action, who claims that a
payment is not a gift by reason of receipt of consideration has the burden of proving
that the consideration received is of egual or greater value. The term 'gift' does not
include informational material such as books, reports, pamphlets, calendars or period-
icals. No payment for travel or reimbursement for any expenses shall be deemed
"informational material. " '

-31.Income. (a) Except as provided in subsection (b), income of any nature from any
source, including but not limited to any salary, wage, advance, payment, dividend,
interest, rent, capital gain, return of capital, gift including any gift of food or
beverage, loan, forgiveness or payment of indebtedness, discount in the price of any-
thing of value unless the discount is available to members of the public without regard.to
‘official status, rebate, reimbursement for expenses, per diem, or contribution to

an insurance or pension program paid by any person other than an employer, and . '
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Definitions - (Continued)

including any community property interest in income of a spouse. Income of an in-
. -dividual also includes a pro rata share of any income of any business entity or trust in
which the individual or spouse owns, directly, indirectly or beneficially, a ten percent

interest or greater.

(b}  "Income'' does not include:

1.

Campaign contributions required to be reported under Chapterv 4
of the Political Reform Act of 1974. ‘

Salary and reimbursement for expenses or per diem received

from a state or local government agency and reimbursement for
travel expenses and per diem received from a bona fide educational,
academic or charitable organization. '

Gifts of informational material, such as books, pamphlets, reports,
calendars or periodicals.

Gifts which are not used and which, within thirty days after receipt,
are returned to the donor or delivered to a charitable organization
without being claimed as a charitable contribution for tax purposes.

Gifts from an individual’s spouse, child, parent, grandparent,
grandchild, brother, sister, parent-in-law, brother-in-law,
sister-in-law, aunt, uncle, or first cousin or the spouse of any
such person; provided that a gift from any such person shall be
considered income if the donor is acting as an agent or inter-
mediary for any person not covered by this paragraph.

Any devise or inheritance,

Interest, dividends or premiums on a time or demand deposit in

a financial institution, shares in a credit union or any insurance
policy, payments received under any insurance policy, or any bond
or other debt instrument issued by any government or government
agency.

Dividends, interest or any other return on a security which is
registered with the Securities and Exchange Commission of the
United States Government.

-32.Interest in Real Property. Any leasehold, beneficial or ownership interest or an

option to acquire such an interest in real property located in the State of California if
the fair market value of the interest is greater than $1,000. Interest in real property




Definitions - {Continued)

of an individual includes a pro rata share of interest in real property of any business ’
entity or trust in which the individual or spouse own, directly, indirectly or benef1c1a.1 Vs
a 10% interest or greater.

-33.Investment. Any financial interest in or security issued by a business entity in--
cluding, but not limited to, common stock, preferred stock, rights, warrants, options,
debt instruments, and any partnership or other ownership interest, if the business
entity or any pa.rént, subsidiary or otherwise related business entity has an interest

in real property in the State of California, or does business or plans to do business

~ in the State of California, or has done business within the State of California at any

time during the two years prior to the time any statement or other action is required
under this Code. . No asset shall be deemed an investment unless its fair market value
exceeds §1,000. The term "investment' does not include a time or demand deposit in

.a financial institution, sharés in a credit union, any insurance policy, or any bond or

other debt instrument issued by any government or governmenbagency Investments of
an individual includes a pro rata share of investments of any business entity or trust.
in which the individual or spouse owns, directly, indirectly, or benef1c1a115r, a 1l10%

interest or greater.

-34, Legally Required Participation. A designated employee is not legally required to
make or to participate in the making of a governmental decision within the meaning of
section 13 of this Code unless there existg no alternative source of decision consistent.
with the purposes and terms of the statute authorizing the decision. The fact that a .
designated employee's vote is needed to break a tie does not make his participation
legally required.

-35, Making or Participaﬁng in the Making of a Decision.

(a) A deéignatedf éz."n;‘a'.l—o&eﬂé "makes a decision,' except as provided in (¢) when
he or she, acting within the authority of his or her position within the
Commission on POST:

(1) Votes on a matter;
(2) Appoints a per soﬁ;

(3} Oingateé or commits the Cormmission on POST, to any course of action;
(4) Enters into any contractual agreement on behalf of the Commission !
on POST;

(5) Determines not to act within the meaning of subparagraphs (1), (2), (3),
or {4) unless such determination is made because of his or her invest-
ment, income, or interest in real property.

{b) A designated employee ''participates in the making of a decision' except as . |
_provided in {(¢) when he or she, acting within the authority of his or her position




Making or Participating in the Making of a Decision - (Continued)

within the Commission on POST:

(1) Negotiates in any manner with a governmental entity or private person
regarding the decision;

(2) Conducts research or investigations regarding the decision which are
made available to others for the purpose of attempting to influence the
decision; ‘

(3) Prepares any report, analysis or opinion regarding the decision which

is made available to others for the purpose of attempting to influence
the decision; , .

(4) Participates in any governmental discussions or debates regarding the
decision; or

{(5) Advises or makes recommendations to the decision-maker.
(c) "Making or participating in the making of a decision' shall not include:

(1) Actions of designated employees which are solely ministerial, secre-
tarial, manual or clerical;

f . (2) Appearances by a designated employee as a member of the general

public before an agency in the course of its prescribed govermmental
function to represent himself or herself on matters related solely to
his or her personal interests; or

(3) Actions by a designated employee relating to his or her compensation
or the terms or conditions of his or her employment or contract,

-36, Material Financial Effect. |

(a) The financial effect of.a governmental decision on 2 financial interest of
a designated employee is material if, at the time the designated em-.
ployee makes or participates in the making of the decision, in light
of all the circumstances and facts known at the time of the decision,
the designated employee knows or has reason to know that the existence
of the financial interest might interfere with the designated employee's
performance of his or her duties in an impartial manner free from bias.

(b) In determining the existence of a material effect upon a financial
interest, consideration should be given, but not be limited to, an
analysis of the following factors:



Material Financial Effect - (Continued)

(1)

direct or indirect investment worth more than one thousand dollars
($1,000), or in the case of a designated employee who is a director,
officer, partner, trustee, employee, or holds any position of management
in a business entity:

In the case of a business entity in which the designated employee has .

(A)- Whether the effect of the decision will be to increase or decrease the
annualized gross revenue of the business entity by one percent or
more or the annual net income of the business entity by five percent
or more; '

(B} Whether the effect of the decision will be to increase or decrease the:
assets or liabilities of the business entity by $50, 000 or more, or
by {five percent of its current assets or liabilities, whichever is
less.

In the case of any real property in which the designated employee has a
direct or indirect interest worth more than one thousand dollars ($1,b00):

(A) Whether the effect of the decision will be to increase the income-~
producing potential of the real property by $100 or five percent per
month, whichever is less:

(B) Whether the effect of the decision will be to increase the fair max.‘f‘
value of the real property by $1, 000 or more or by five percent,
whichever is greater.

In the case of a source of income of a designated employee:

(A) Whether the decision will affect the source of income in the manner
described in subsection {(b) (1) above;

(B) Whether the governmental decision will directly affect the amount
of income to be received by the designated employee;

(C) Whether there is a nexus between the governmental decision and
the purpose for which the official receives income. '

The specific dollar or percentage amounts set forth above do not constitute either
absolute maximum or minimum levels, but are merely intended to provide guidance
and should be considered along with the other relevant factors in determining
whether a financial interest may interfere with the designated employee's exercise
of his or her duties in rendering a decision.

-37.Residence. Any single-family dwelling or dwellings used primarily by the .

designated employee.

-10-



EXHIBIT A

STATEMENT OF DISQUALTIFICATTION

My fipancial interest in

(Name orf entity)
as set forth below is such that I have concluded that ary official

action taken by me will have a mater1a1 effect upon my financial
interest distinguishable from the publlc cfeneral‘.!.y. The-actlon

or decision 1 am to participate in is as follows:

My financial interest is as follows:

I request that

) (Employee s immediate SUp2rvisor)
determine that I am disqualified from taking official action.

. (Employee)

(bate)

SUPERVISOR'S ACTION ON REQUEST
FOR DISQUALIFICATION

I have reviewed the above declaratiom, and my action is anoted
below. )

[~7 Employee not disqualified.

77 Employee disqualified from taking action.

Reasou:

{SuperVvisOr s Signature)

{(Date)

EXHIBIT A.
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ORDER ADOPTING RECULATIGNS OF THE = . -

FAIR POLITICAL PRACTICES COMMISSION

After proceedings had in accérdénca witﬁ‘thé
provisions of the Administrative Procedvure Act (Government
Code Title 2, Div. 3, Part 1, Ch. 4.5) and pursuant to
the authority vested by Section 83112 of the Governmant
Code, to implewent, interpret or make spscific Sections 87300,
et.seg. of the Government Code, the Fair Political Préctices
Commission hereby adqpts its reéulation in Division VI,

Title 2, California Administrative Code, as follows:

Adopt Section 18750

Chapter 7; Article 3: Conflictis of Interest Codes

18750. Procedures for PReviow of Conflict o¢f Interest

Codes by the Fajr Political Practices Commlission

(a}) The Fair Political Practices Commission shall

establish by resolution a deadline for the submission of
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]
a proposed Conflict of Interest Cede for eaéﬁ state
agency, city council, county board of supervisors, aor
local governmanit agency with jurisdictiog in more than
one counﬁy for which it is the "cods reviewing.body."__
Uﬁless otherwise modified, the term "agehcy“ as_used
in this Section shall refer to a state agency,.éity-
council, csunty board of supervisors,.cf local goverﬁf'
ment agency‘with jurisdictibn in more thén one:éounty.i
Each agencf_shall be notified of iﬁs deadline at least
60 days pfior to the deadline establishedhfor'that
agency. ; o

(b) After cecmpletion of its.own‘hearing purﬂ 

suant to Government Code Section 87311 and its tentative

adoption of its Conflict of Interest Code, each agency
shall submit an original and two copies af its propoéed
Code to ;he Fair Political Practices Commission by the
establishea deadline. , ‘ o : . --

| {c) & proposedlConflict of Interest Ccdé of
an agency shall bé deemed to be received for purposes
of reviéw.pursuant to Government Codé Section 87303 on
or before the-dcadline_date if submitted Eo the Fair
Political Practices Commiésion ea:iier than the dead-
line date.

{d) The proposed Code shall satisfy the regquire-

ments of Government Code Scction 87300, et seq. The Code

I U mrvisaras ayy 1ie
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shall be accompanied by: ' R .

(1) A doclaration of the chief exacutive S

officer of the agency declaring that the agency
has satisfied theo notice and hearing recuire-
ments preliminary to formulztion of the Code
purSuant to Government Code Section‘87311;

{(2) A summary of the hearing held_bf_the
agency with appropriate identification of any
areas of controversy and the manner of their
resoclution;

(3) The original or one copy of all writ-
ten submissicons made to the agency regarding the
proposaed Code, unless the person making the
written submission requests its omission from
the record of the agency hearing;

(4) In the case of state agencies and

DO NOT WRIYE IN THIS 8PACE

local government agencies with jurisdictionlin
more than one county, materials describing
generally the reasons for the desiénations and
the disclosure responsibilities of officers,
employecs, menbers or consultants of the
agency; and

{5} The names and addresses of all persons
who participated in the public hearing of the

agency on the proposed Code or of all persons

BIME-220 ¥y 24w
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who, on or before £he date of the agéncy hearing,
reguested notice from the agcncy of the date
for hearing on the adopiion of the Code by the
Fair Political Practices Comnmission.
(e} Within 40 days.of receipt of the proposad
' Code by the.Fair Political Practices Comﬁission pursuant
to subsection (¢c) of this Section, the Executive Director
or his or her designee shall: B -
| (1) Notice the proposed Code £or a hearing
before the Fair Peclitical Practices Commission
to be held no later than the seventieth day fol-
lowing receipt of the Code pursuant to subsec-
tion {¢) of this Section, or )
{2) Return the proposed Code to the agency
. with written fecommendations for revision. Any
agency which objects to the recommendations for
revision méy request a full hearing pursuant to
subsections {(o)-(q) of this Section.

"{f) Procedure for notice and content of notice
of Commission review of a proposed Code is established
by Government Code Sections 11423 and 11424.

(g} If the proposed Code is returned to the
agoncy pursuant to Government Code Section 87303(c), a
new deadline shall be established by the Fair Political

Practices Commission upon a recommendation of the

I3e3-T9D TN MV
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Executive Director or his or her designeec. The revised
deadline shall be no later than 60 days after the Code
is returned to the agency.

(h) All persons wishing to comment on any

provision of the proposed Code may submit in writing to

" the Fair Political Practices Comrmission a concise state-

ment of their objections to thz proposed Code at least

10 days prior to the hearing cf the proposed Ccde.

(i) Upon the recommendation of the Executive

Director or his or her designee, the proposed Code may

be placed on the Fair Political Practices Commigsion
Summary Code Review Calendar for Commission action pur-
suant to Covernment Code Section 87303, if no signifi-
cant controversy gxists with respect to the proposéd

Cade.

(1) Any interested person or his or her duly

-authorized representative may reguest the removal of a

proposed Code from the Summary Code Review Calendar and
request the opportunity to be heard at a full hearing 6n
the proposed Code before the Fair Political Practices
Commissién in accordance with subsections (o}-~{g} of
this Section bvy:

{1} Petitioning the Executive Director

or his or her designee in writinag, with a copy

PRI RIY
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to the affeccted agency, for removal-af the pro- )

posed Code from the Summary Code Review Calendar T .

at least 10 days prior ﬁo the date noticed for

Summary licsaring on the Code, or

(2} Appearing inr person or through his

or her duly authorized reérpsentative at the

scheduled Sﬁmmary Hearing on the proposz=d Code.

(k) A propos=d Code will be removed from the
summary Code Review Calendar and schaduled for a full
hearing upon the reguest of any Commissioner Ar of the
Exccutive Director or his or her desianesa.

(1) If any Code placed on the Summary Code
Review Calendar is approved by the Fair Political
Practices Commission without amandment, it shall h_)e .

signad as approved and returned to the agency and, in

~the case of state agencies, filed by the agency, as

approved, pursuaht to Government Code Section 11380.‘ A .
{m) If a Code placed on the Summary Ccde

Review Calendar is revised by the Fair Political

Practices Commission and approved as revised, any person

may, within 30 days, submit in writing to the Fair Polit-

ical Practices Commission objections to the approval of

the Code. 1If written objection'is received,‘ihe Codlc

shall be rescheduled for full hearing pursuant to subsc&—

tions (0)-{g) of this Section. If no written objection

is received to the revision and approval of the Code

' .
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* T

under this paragraph, the Code shall bz signed as revised
and appro§ed and returned to the agancy and, in the case
of state agencies, filed by the agency, as revised and
approved, pursuant to Governﬁent Cod2 Scction 11380.

{n) _If a Code placed on the Summary Code Review
Calendar is returned to the agency for revision and resub-—
mission, it shall be resubmitted within 60 days.

(o} A proposed Code not placed on the Summary Code
Review Calendar shall be reviéwgd at a full héaxing. On ' i-r
the date and at the time and place designated in its

notice pursuant to subsection (£f) of this Section, Fhe
Fair Political Practices Commission shall afford any
agency or interested person or his or her duly authorized
representative, or koth, the opportunity to present
statements, arguments, or contentions in writing. Oral
testimony shall be eﬁcouraged; howewver, oral stztemaents
may be limited at the discretion of tha Chairman. The
Fair Political Practices Commission shall consider a2ll
relevant matter presaﬁted to it during the public hearing,
or app<aring on the record of-such hearing, prior to )
approving or revising and approving ths proposed Code, or
returning the proposed Code to the agency for revision.
(p) During any public hearing held pursuant to

this regnlation, the Fair Political Practices Commission

or its duly authorized represcntative shall have authority

. ' CEYEITD .3 ey
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»

to administer oaths or affirmations, ard may continue or ’ .

postpone such hearing from time to time and at such place

as it shall detzrmin

0]

(g) After a full haaring as provided herein
above, the Commission shall:
(1) Appfove the proposed Code as sub-
mitted and return the Code to the agency for | ’
action consistent with the terms of paragraph

(L) above; or

(2) Revise the propossd Code and apoprove
it as revisaed consistent with the terms of
subsection (m) above; or : ‘ -7

{3) Return the proposed Code to th= RS .
agency for revision and resubmission within

60 days. ' »

DO NOT WHRITE 1IN THIS SPACE

* * % * Xk %

This regulation will not create any new or
increased costs to local governmoni pursuant te Section

2231 of the Revanue and Taxation Codel

BIPIBTW) 3,73 Jus




POLITICAL REFORM ACT OF 1974
CHAPTER 7. CONFLICTS OF INTEREST

Article 1. General Prohibiti'on

87100. No public official at any level of state or local government shall i
make, participate in making or in any way attempt to use his official position
to influence a governmental decision in which he knows or has reason to know
he has a financial interest.

87101. Section 87100 does not prevent any public official from making or
participating in the making of a governmental decision to the extent his parti-
cipation is legally required for the action or decision to be made. The fact
that an official's vote is needed to break a tie does not make his participation
legally required for purposes of this section.

87102. The requirements of Section 87100 are in addition to the requirements
of Articles 2 and 3 of this chapter and any Conflict of Interest Code adopted there-
under. No provision of Chapter 11 of this title is applicable to this article except
the provisions of Section 91003. The remedies - provided in that section may be
sought against any public official other than an elected state officer, and those
remedies are the exclusive remedies for a violation or threatened violation of
Section 87100.

87103. An official has a financial interest in a decision within the meaning of
Section 87100 if it is reasonably foreseeable that the decision will have a material
financial effect, distinguishable from its effect on the public generally, on:

(2) Any business entity in which the public official has a direct or
indirect investment worth more than one thousand dollars ($1,000);

(b} Any real property in which the public official has a direct or
indirect interest worth more than one thousand dollars ($1, 000);

{c} Any source of income, other than loans by a commercial lending
institution in the regular course of business, aggregating two hundred
fifty dollars ($250) or more in value received by or promised to the
public official within twelve months prior to the time when the.decision
is made; or

(d) Any business entity in which the public official is a director, officer,

partner, trustee, employee, or holds any position of management.

For purposes of this section, indirect investment or interest means any invest-
ment or interest owned by the spouse or dependent child of a public official, by
an agent on behalf of a public official, by any business entity controlled by the
public official or by a trust in which he has a substantial interest. A business



87103 - (Continued)

entity is controlled by a public official if the public official, his agents, spouse .
and dependent children hold more than fifty percent of the ownercship interest e
in the entity. A public official has a substantial interest in a trust when the

official, his spouse and dependeunt children have a present or future interest

worth more than one thousand dollars ($1, 600).

Article 2. Disclosure

87200. This article is applicable to elected state officers, members of the
board of supervisors and chief administrative officers,of counties, rmayors, city
managers, chief administrative officers and members of city councils of cities, -
and to candidates for any of these offices at any election.

87201. Every candidate for any office specified in Section 87200 shall file
with his declaration of candidacy a statement disclosing his investments and his
interests in real property.

87202. Every person who is elected to an office specified in Section 87200
shall within thirty days after assuming such office, file a statement disclosing
his investments and his interests in real property. Every person who is appointed
to an office specified in Section 87200 shall file such a statement not less than ten
days prior to assuming office. Persons who hold an office mentioned in Section .
87200 on the effective date of this article shall file such a statement within thirty
days after the effective date of this article. '

87203. Every person who holds an office specified in Section 87200 shall,
within thirty days after each anniversary of assurning office, file a statement
disclosing his investments, his interests in real property and his income during
the period since the previous statement filed under this section or Section 87202.
The statement shall include any investments and interests in real property held
at any time during the period covered by the statement, whether or not they are
still held at the time of filing.

87204. Every person who leaves an office specified in Section 87200 shall,
within thirty days after leaving the office, file a statement disclosing his invest-
ments, his interests in real property, and his income during the period since the
previous statement filed under Sections 87202 or 87203. The statement shall in-
clude any investments and interests in real property held at any time during the
period covered by the statement, whether or not they are still held at the time
of filing.

87205. (a) For purposes of determining the anniversary of assuming an
office, the date on which the term of office began is deemed the date of assuming
office, whether or not the person bolding the office actually assumed the office .
on that date. i



(b) A person who completes a term of an office specified in Section

87200 and on the same day begins a term of the same office or another
such office of the same jurisdiction is not deemed to assume office or .
leave oifice. The day on which the new term begins shall be deemed

an anniversary of assuming the office.

7206, When an investment or an interest in real property is required to be
disclosed under this article, the statement shall contain:

{a) A statement of the nature of the investment or interest;

(b) The name of the business entity in which each investment is held,
and a general description of the business activity in which the business
entity is engaged;

{c} The address or other precise location of the real property;

(d) A statement whether the fair market value of the investment or
interest in real property exceeds ten thousand dollars ($10, 000), and
whether it exceeds one hundred thousand dollars ($100,000). This in-
formation need not be provided with respect to an interest in real
property which is used principally as the residence of the filer.

(e) In the case of an investment which constitutes fifty percent or more
of the ownership interest in a business entity, disclosure of the in-
vestments and interests in real property of the business entity; .

{f) In the case of a statement filed under Sections 87203 or 87204, if
the investment or interest in real property was partially or wholly
acquired or disposed of during the period covered by the statement, the
date of acquisition or disposal.

87207. (a) When income is required to be reported under this article, the
statement shall contain, except as provided in subsections (b) and (c¢):
. A )

1) The name and address of each source of income aggregating

two hundred and fifty dollars ($250) or more in value, or twenty-
five dollars ($25) or more in value if the income was a gift, and

a general description of the business activity, if any, of each source;
(2) A staterment whether the aggregate value of income from each
source was greater than one thousand dollars ($1, 000), and whether
it was greater than ten thousand dollars ($10, 000);

(3) A description of the consideration, if any, for which the income
was received; ‘

(4) In the case of a gift, the amount and the date on which the gift .
was received,

3.
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(b) When income of a business entity, including income of 3 sole .
proprietorship, is required to be reported under this article, the
statement shall contain: -

(1) The name, address, and a general description of the business
activity of the business entity;

(2) In the case of a business entity which provides legal or broker=-
age services, the name of every person who paid fees to the business
entity if the filer's pro rata share of fees from such person was
equal to or greater than one thousand dollars ($1, 000);

{3) In the case of a business entity not covered by paragraph (2),
the name of every person from whom the business entity received
payments if the filer's pro rata share of gross receipts from such
person was equal to or greater than ten thousand dollars ($10, 000)
during a calendar year.

Article 3, Conflict of Interest Codes

8§7300. Every agency shall adopt and promulgate a Conflict of Interest Code
pursuant to the provisions of this article. A Conflict of Interest Code shall have .
the force of law and any viclation of a Conflict of Interest Code by a designated
employee shall be deemed a viclation of this chapter.

87301. It is the policy of this act that Conflict of Interest Codes shall be
formulated at the most decentralized level possible, but without precluding intra-
departmental review. Any question of the level of a department which should be
deemed an "agency'' for purposes of Section 87300 shall be resolved by the code
reviewing body.

87302. [FEach Conflict of Interest Code shall contain the following provisions:

(2} Specific enumeration of the positions within the agency which involve
the making or participation in the making of decisions which may fore-
seeably have a material effect on any financial interest;

(b) Requirements that each designated employee file annual statements
disclosing reportable investments, interests in real property and in-
come. The Conflict of Interest Code shall set forth for each position or
category of positions enumerated under subsection (a) of this section the
specific types of investments, interests in real property and income which’
are reportable and the manner of reporting each item. An investrent,
interest in real property or income shall be made reportable by the

-4
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87303,

Conilict of Interest Code if the business entity in which the investment is
held, the interest in real property, or the income or source of income
may foreseeably be affected materially by any decision made or parti-
cipated in by the designated employee by virtue of his position. The
manner of reporting reportable items shall be substantially equivalent
to the requirements of Article 2 of this chapter. The first statement
filed under this section by a designated employee shall disclose any re-
portable investments and interests in real property. Statements shall be
filed by each designated employee within thirty days after the effective
date of the Conflict of Interest Code. Thereafter, new civil service
designated employees shall file statements within thirty days after
assuming office. All other new designated employees shall file state-
ments not less than ten days before assuming office or, if subject to
confirmation, ten days before being confirmed, unless an earlier
assumption of office is required by emergency circumstances. The
rrovisions of the Conflict of Interest Code adopted under this subsection
shall not be applicable to any designated employee who is covered by
Article 2 of this chapter.

(c) Specific provisions setting forth any circumstances under which
designated employees or categories of designated employees must dis-
qualify themszelves from making or participating in the making of any
decision. Disqualification shall be required by the Conflict of Interest
Code when the designated employee has a financial interest as defined
in Section 87103, which it is reasonably foreseeable may be affected
materially by the decision. No designated employee shall be required
to disqualify himself with respect to any matter which could not legally
be acted upon or decided without his participation.

No Conflict of Interest Code shall be effective until it has been ap-
rroved by the code reviewing body. Each agency shall submit a pro-
posed Conflict of Interest Code to the code reviewing body by the
deadline established for the agency by the code reviewing body. The
deadline for any agency in existence on April, 1975, shall not be earlier
than April I, 1976. The deadline for any agency not in existence on
April 1, 1973, shall be six months after it comes into existence. Within
ninety days after receiving the proposed code or receiving any proposed
amendments or revision, the code reviewing body shall:

{a) Approve the proposed code as submitted;
{(b) Revise the proposed code and approve it as revised; or

{c} Return the proposed code to the agency for revision and resubmission
within sixty days. The code reviewing body shall either approve the re-
vised-code or revise it and approve it. When a proposed Conflict of
Interest Code or amendment is approved by the code reviewing body, it

-

- -
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shall be deemed adopted and shall be promulgated by the agency. .

87304. If any agency fails to submit a proposed Conflict of Interest Code or
amendments within the time limits prescribed pursuant to Sections 87303 or
§7306, the code reviewing body may issue any appropriate order directed to the
agency or take any other appropriate action, including the adoption of a Conflict
of Interest Code for the agency.

87305. If after six months following the deadline for submission of the pro-
posed Conflict of Interest Code to the code reviewing body no Conflict of Interest
Code has been adopted and promulgated, the superior court may, in an action filed
by the agency, the code reviewing body, any officer, employee, member or con-
sultant of the agency, or any resident of the jurisdiction, prepare a Conflict of
Interest Code and order its adoption by the agency or grant any other appropriate
relief. The agency and the code reviewing body shall ‘be parties to any action filed
pursuant to this section.

87306. Every agency shall amend its Conflict of Interest Code, subject to the
provisions of Section 87303, when change is necessitated by changed circumstances,
including the creation of new positions which must be designated pursuant to
Section 87302 (a) and relevant changes in the duties assigned to existing positions.
Proposals for amendments or revisions shall be submitted to the code reviewing body
within ninety days after the changed circumstances necessitating the amendments h
become apparent. If after nine months following the occurrence cof such changes the
© Conflict of Interest Code has not been amended or revised, the superior court may
issue any appropriate order in an action brought under the procedures set forth in
Section 87305.

87307. An agency may at any time amend its Conflict of Interest Code, subject
to the provision of Section 87303, either upon its own initiative or in response to a
petition submitted by an officer, employee, member or consultant of the agency,
or a resident of the jurisdiction. If the agency fails to act upon such a petition within
ninety days, the petition shall be deermmed denied. Within thirty days after the denial
of a petition, the petitioner may appeal to the code reviewing body. The code re-
viewing body shall either dismiss the appeal or issue an appropriate order to the
agency within ninety days.

87308. Judicial review of any action of a code reviewing body under this chapter
may be sought by the agency, by an officer, employee, member or consultant of
the agency, or by a resident of the jurisdiction.

87309. No Conflict of Interest Code or amendment shall be approved by the code
reviewing body or upheld by a court if it:

(a) Fails to provide reasonable assurance that all foreseeable potential .
conflict of interesi_: situations will be disclosed or prevented;

{b) Fails to provide to each affected person a clear and specific statement

—6-
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of his duties under the Code; or

(¢) Fails to adequately differentiate between designated employees with
different powers and responsibilities.

87310. If the duties of a designated employee are so broad or indefinable that the
requirements of Section 87309 cannot be complied with, the Conflict of Interest Code
shall require the designated employee to comply with the requirements of Article 2
of this chapter,

87311. The review of proposed Conflict of Interest Codes by the Commission and
by the Attorney General and the preparation of proposed Conflict of Interest Codes by
state agencies shall be subject to the Administrative Procedure Act. The review
and preparation of Conflict of Interest Codes by local government agencies shall be
carried out under procedures which guarantee to officers, employees, members, and
consultants of the agency and to residents of the jurisdiction adequate notice and a
fair opportunity to present their views.

87312. The Commission shall, upon request, provide technical agsistance to
agencies in the preparation of Conflict of Interest Codes. Such assistance may
include the preparation of model provisions for various types of agencies. Nothing
in this section shall relieve each agency of the responsibility for adopting a Conflict
of Interest Code appropriate to its individual circumstances.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda 1t i
genda liem Title pynding of Project to Develop Recruitment Meeting Date -
_ and Selection Manual April 22-23, 1976
Division . Division Director Approval Researched By .
Technical Services ' o Bradley W. Koch _‘8‘-9‘&— ‘Michael S. Freeman
Execulive Director Approv‘:}‘l . Date of Approval . Date of Report _
& ” ‘
’f,é!u &/ fiiic- fb&’::.&v : "7/’ / A April 5, 1976
P
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In' the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECO M JENDATIONS,
Use seprate labeled paragraphs and include page numbers where the expanded information can he located in the.

report. {e.g., ISSUE Page ).

ISSUE

Staff is presently receiving approximately 15 inquiries per week from administrators
desiring information related to selection requirements in the areas of hearing, vision,
physical agility, educational requirements, and reading and writing skills tests. In
order to provide accurate answers to questions in this area, staff is proposing the
development of a Recruitment and Selection Manual, which will be available to law en-
forcement agencies and provide them with the most current legal and technical guide-
lines for the use of a full range of recruitment and selection techniques and practices.

@ =2cxcrounD

Since the Equal Employment Opportunity Act was passed in 1972, POST and California
‘law enforcement have expended a considerable amount of funds as well as staff re-
gsources to assure that recruitment and selection standards are job-related, as require
by law. These efforts have included: (1) the establishment of two entry-level paper ang
pencil examinations in 1972 at a cost of approximately $100, 000; (2) funding by the
_Commission on Peace Officer Standards and Training in the amount of $214, 000 to es-
tablish the job-relatedness of the minimum qualifications which were required by POS
Regulations; and (3) the two current projects designed to establish the job-relatedness
of the medical examination and the background investigation (total budget of $110, 000).

h

Despite this expenditure of funds and staff resources, a review of the total system of
recruitment and selection reveals that there is still a need to address hearing, vision,
physical agility, job announcements, application forms, educational requirements, and
the use of reading and writing skills tests.

ANALYSIS ~

In response to the needs of local law enforcement, and in concert with the POST policyl.
in the past of providing assistance to local law enforcement agencies in recruitment
and selection practices, the proposed project will address the important areas men-
ticned above. In addition, the reSults will be presented in the form of an mstructlonal
manual for _]urlSdICtIOHS- : ' -

The proposed starting date for the project is June 1, 1976. Once completed, the re-
sulting manual will consist of 7 sections entitled Recruiting, Pre-Screening, Testing,
Background Investigation, Medical Examination, Supplementary Information, and Final
Emplojrmer_lt Decisions. Materials developed in previous projects and .guidelines for

Utilize reverse side if needed
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ANALYSIS-(Continued)

their use will comprise part of the manual. In addition, the manual will include result
from proposed work on hearing, physical agility and guidelines for the agencies on the ‘
use of application forms, job announcements, educational requirements, reading and
writing skills tests, and procedures for making the final hiring decisions.

The project can be accomplished with the hiring of one additional staff member; an
associate personnel analyst, who will commence the project activities in June 1976.

The present project staff will begin work on the project in September 1976. All positions
will be filled by contract for the specified length of the project. Cost of the project will
be $126, 700. A breakdown of the cost is shown on Page 5. - -

‘RECOMMENDATION

Approve the expendr.ture of $ 126 700 from POST contract monies to develop the pI‘OJeCt
‘as: proposed

i -
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State of California - Department of Justice

Memorandum

From

Subject:

' POST Commissioners ‘ Date April 5, 1976

Executive Director
Commission on Peace Officer Standards and Training

Request for Funding of Project to Develop Recruitment and Selection Manual '

ISSUE

The following is a request for the funding of a preoject to complete a compre-
hensive recruitment and selection manual which will be available to law enforce~
ment agencies. The manual will provide the agencies with the legal and technical
guidelines for the use of a full range of recruitment and selection techniques.

BACKGROUND

Since the 1972 amendment to the 1964 Civil Rights Act, law enforcement has

been compelled to establish the job-relatedness of their selection devices. Begin-
ning in 1972, approximately 80 law enforcement jurisdictions joined a consortium
designed to validate two entry-level paper and pencil examinations. This was
comipleted by the Selection Consulting Center at a cost of approximately $100, 000.:
In 1972, the Commission on Peace Officer Standards and Training approved funding
in the amount of $214, 000 to establish the job-relatedness of the minimum qualifi-
cations which were required by the POST Regulations. That project answered the
questions of citizenship, height, weight and age. It also provided an entry-level
interview and preliminary work in the area of performance evaluation and employee
development.

In 1976, the Commission approved funding of two projects designed to establish
the job-relatedness of the medical examination and the background investigation
(total budget of $110, 000). Both of these projects will be completed at the end of
August 1976. -

Despite this considerable expenditure of funds and staff resources, a review of

the total system of recruitment and selection reveals that there is still a need to
address some very important issues if we are to provide law enforcement with a
complete product dealing with the areas of recruitment and selection. These issues
include hearing, vision, physical agility, job announcements, application forms,
educational requirements, and the use of reading and writing skills tests.
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Staff is presently receiving approximately 15 inquiries per week from admin-
instrators desiring information in these very important areas.

f

ANALYSIS

The proposed project is designed to establish a comprehensive recruitment and
selection manual. This manual will be available to law enforcement agencies and
" provide them with the most current legal and technical information concerning the
use of a full range of employee selection techniques, including those which have
not yet been addressed.

In addition, the proposed product will be in the form of a loose-leaf binder, similar
to PAM, which can easily be updated to assure law enforcement agencies of the most
current and accurate information. ' S

The project is anticipated to begin in June 1976. Once completed, the manual will
consist of the following sections:

Recruiting
.Pre-Screening

Tésting

Background Investigation
Medical Examination
Supplementary Information
Final Employment Decisions

Materials developed in previous projects and guidelines for their use will comprise
part of the manual. In addition, the manual will include results from proposed work
on hearing, physical agility, and guidelines to agencies on the use of application
forms, job announcements, educational requirements, reading and writing skills
tests, and procedures for making the final hiring decision.

Only three areas of concern will remain aiter the completion of this project. They
include vision, polygraph examination and psychological examinations. A study
concerning vision would be very complex; because of its complicated nature, it is
proposed that it be addressed as a project in itseli. Work on the polygraph exami-
nation and the psychological evaluation should be postponed at this time because of
the uncertaintly of the outcome regarding pending, relevant legislation and because
of methodological problems.
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In addition to developing the Recruitment and Selection Manual, the proposed pro-
Ject includes the following areas of study:

Hearing. This study is designed to ascertain the hearing acuity required
for entry-level patrol officers. In addition, the issue of functional utility
of corrective devices will be studied. The purpose is to provide law enforce-
ment with guidelines for the screening of applicants with hearing disabilities.

Physical Agility. This report will consist of a complete "how~to~do-it"
package regarding the setting-up of physical agility tests for the screening

of patrol officer candidates. As such, it will deal with such topics as job
analysis, design of physical testing events, the actual testing of the applicants,
scoring and the setting of cut-off scores.

Reading and Writing Skills. The need for a patrol officer to read and write
effectively has been well documented. Reflecting this need, the POST Com-
mission has mandated a reading skills test for entry-level candidates as of
January 1, 1977. When writing skills tests become available, the POST
Commission has stated that it will require a writing skills test also. In light
of these requirements, it is proposed that POST develop guidelines for juris-
dictions regarding the development, validation, installatio and use of reading
and writing skills tests.

Educational Requirements. The high school diploma and/or its equivalent

is the subject of current, substantial controversy. Since POST requires a_
high school diploma, there is an urgent need to address the issue head-on.
This portion of the study is designed to gather together relevant legal, tech-
nical and professional information regarding an educational requirement.
This information will be provided in the manual so that jurisdictions can
respond to the various inquiries concerning this requirement.

Final Employment Decisions. This section is designed to provide a guide
for the use of selection information upon which employers will base their
employment decisions.

Recruiting. In this section, the principles of recruiting, as they appear

in the Minority Recruitment Handbook, will be reiterated and expanded

as necessary to include such topics as the job announcement and application
blank.

The unique format of the proposed Recruitment and Selection Manual, being a
loose-leaf binder, lends itself to updating and making easy additions. If later
approved by the Commission, the scope of the manual could be enlarged to include
the legal and technical information in such areas as training, the probationary
period, performance evaluation, and retention apd turnover.
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It is anticipated that once the initial work on the manual is completed, main-
tenance would be provided by the internal support staff and would require approxi-
mately 8 hours per week. The consultant responsible for updating the manual
would keep current on all changes in the law, relevant court cases, changes in
guidelines, various technical information and be able to assess the need for
updating the manual. Printing and mailing costs for updated material would be
approximately six to eight hundred dollars per year.

This projec-t will begin June 1, 1976, with the hiring of an associate personnel
analyst. The present project staff will then begin work on this project in Sep-

tember 1976.

The salary figures listed below include 19.37% for fringe benefits.

VOne law enforcement consultant II $ 28,464
One research psychologist 28, -;164
One associate per;onnel analyst (15 mos.) 29, 984
One staff services analyst, range C 16, 230
One clerk-typist II, range B 11,058
Total salaries $114, 200
Contracts and printing costs 15, 000
Tra§el and per dierr-l 7,500
Total cost of project T $126, 700

"RECOMMENDATION

It is the recommendation of staf{ that the Commission approve funding in the
amount of $126, 700 for the necessary personnel and support activities to com-
plete the above outlined project.

4
wyd %iuw(//c’/'-am

GENE 5. MUEHLEISEN

Executive Director



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Technical Services Division

CALIFORNIA LAW ENFORCEMENT ESTABLISHES JOB-RELATED SELECTION STANDARDS

1972 1973 1974 1975
EEO Act Rehabilitation Act Amendments to the Fair
Employment Practices
Act
Mental Alertness Tests Selection Study Components | Minority Recruitment Hand- | Personal History State-
A~«1l and 51 X A-F 1 book ment
($100, 000) ($25, 000) Investigator's Manual
Standards and Minimum Medical History State-
Qualifications ment
" Height Medical Examiner's Guide
Weight : Guide to Establishing
Age Medical Disqualifiers
Citizenship ($110, 000)
Interview '

($214, 000)
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Technical Services Division

RECRUITMENT AND SELECTION MANUAL

SECTIONS
RECRUITING PRE-SCREENING TESTING BACKGROUND MEDICAL EXAM |SUPPLEMENTARY | FINAL EMPLOY-
INVESTIGATION INFORMATION MENT DECISIONS

Minority Recruit-
ment Handbook

"Job Announcement.

‘Application Blank

Standards and
Minimum Quali-
fications
Component A

Height

Weight

Age

Citizenship

Educational Re-
rquirement’

Completed
Proposed
ot Proposed}?

Mental Alertness
Tests
A-1and 51 X

Interview Compo=
nent C

Physical Agility

Reading and Writ-
Ang Skiils

Personal History
Statement

Investigator's Man~-
ual

Medical History
Statement

Medical Examiner'§Psychological Eval

Guide
Guide to Establish-
ing Medical Dis-

qualifiers

:Hearing Standards

(Vision Standards )}

olygraph Exami-
nation

uation

)

‘Guide for the use of
Information for
Employment
Decisions:




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

ADVISORY COMMITTEE MEETING
MINUTES
March 11 and 12, 1876

San Jose

The meeting was called to order at 10 a.m. on March 11 by Chairman

Bob Cress. A guorum was present.

PRESENT:
ROBERT BLANCHARD . CAAJE
BOB CRESS PORAC
WILLIAM A, FRADENBURG CHP
WILLIAM J. KINNEY CPOA
JEROME E. LANCE CAPTO
' CHARLES OLIVER SPECIALIZED LAW
ENFORCEMENT
W. BERT RITCHEY PUBLIC
JAY RODRIGUEZ PUBLIC
J. WINSTON SILVA COMMUNITY
COLLEGES
GEORGE P. TIELSCH CPCA

Riverside City College

Officer, Stockton Police
Department

Commander, Training
Division, California
Highway Patrol

Chief of Police,” Sacramento
Police Department

Lieutenant, Long Beach
Police Department

California State Employees'
Association

Attorney at Law

Manager, Community
Relatiyns, KNBC-4,
Los Angeles

Supervisor, Criminal Justice
Education & Training, Calif.
Community Colleges

Chief of Police, Santa
Monica Police Department



Advisory Committee Minutes

ABSENT: .
BRAD GATES
VISITORS:

RAUL RAMOS

. WAYNE CALDWELL

STAFF PRESENT

DON BEAUCHAMP
JACK BEECHAM

GLEN FINE

MIKE FREEMAN
BRADLEY KOCH
JOHN KOHLS
GERALD TOWNSEND

WINNIE YATES

2=

SHERIFFS' ASSOC.

Sheriff, Orange County

Chief Deputy, Orange
Co. Sheriff's Dept,

State Department of Fish &
Game; Chairman, Law '
Enforcement & Public Safety
Council, California State
Employees' Association

Consultant, Administrative
Counseling Division

Consultant, Standards.and
Training Division .

Assistant to the Executive
Director & Executive
Secretary POST Advisory
Committee

Consultant, Technical
Services Division

Director, Technical
Services Division

Consultant under Contract,
Technical Services Division

Director, Standards and
Training Division

Recording Secretary, POST
Advisory Committee

.W
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ANNOUNCEMENTS

It was announced that Chuck Oliver will be resigning from the Advisory
Committee. Mr. Oliver stated that CSEA was recommending Wayne
Caldwell, Department of Fish and Game and Chairman of the CSEA
Liaw Enforcement and Public Safety Council, as his replacement.

It was also announced that Karen Hawkins had resigned as the Advisory
Committee's student representative.

MOTION by Jay Rodriguez, seconded by Bob Blanchard
that a resolution be presented to Karen Hawkins for her

time on the Advisory Committee.
MOTION CARRIED,

APPROVAL OF MINUTES

Jerome Lance had questions regarding the actions taken at the January
Commission meeting relative to the Advisory Committee. He asked
that the record be clarified to show that there are three public member
positions and one student member position. (This is in regards to
Item #8 of the Advisory Committee Report to the Commission at its
January meeting. )

Mr. Lance also questioned whether staff or the Commission would
conduct the formal review of mewmbers' service and status as provided
in the report to the Commission. It was explained that the Commission
would provide the review. (Reference to Item #10 of the. same report.)

Mr. Lance also commented on the Minutes of the Problem Solving Seminar
held in Burlingame in November. He stated that he shared Commissioner
Anthony's concern regarding the accuracy of those Minutes.

MOTION by Jay Rodriguez, seconded by Bob Blanchard that
the Minutes of the December 11 and 12, 1976 Advisory
Committee Meetiﬁg be approved as written.

MOTION CARRIED,
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INFORMATION REPORT FROM THE CHAIRMAN

Chairman Cress stated he would like to review the procedure used to
establish salaries for the POST staff. He expressed the feeling that
staff gets locked into salary ranges and perhaps these should be
reanalyzed to give staff a better career ladder. Discussion resulted
regarding salary compaction throughout state service. Chuck Oliver
stated that CSEA would be happy to supply the Committee with any
information they could and would be happy to work with POST staff
regarding this matter. Staff was asked to provide information regarding
salary ranges and salary setting procedures for the June meeting.

POST STAFF INFORMATION REPORTS

Glen Fine stated that Gene Muehleisen sent his regrets that he was not
able to attend what would probably be his last Advisory Committee
Meeting before his retirement.

MOTION by Bob Blanchard, seconded by Chief Kinney that
staff develop an appropriate resolution in recognition and
appreciation for Gene Muehleisen's long service and support
of the Advisory Committee to be presented to him by the
Chairman at his retirement dinner,

MOTION CARRIED.

POST BUDGET

Glen Fine briefed the Advisory Committee on ltem 39 of the Governor's
1976/77 Budget. He stated that this item, if passed, would have appropriated
$176, 000 from the Peace Officer Training Fund for expenditure by the
Department of Justice Advance Training Center. The Commission voted

to very strongly resist this action, because it would have set a precedent
whereby the Administration would decide how to appropriate money from

the fund rather than the Commission. Mr. Fine stated that it was presently
understcod that this item will be deleted from the Budget at the request of
Attorney General Evelle Younger. ‘

The Advisory Committee voiced a grear deal of concern over the subject
of direct appropriation by the Administration from the Peace Officer
Training Fund.
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PROPOSED TRANSFER OF P_O_S_I_']:[_O_}E)

Glen Fine briefed the Committee on the status of the proposcd transfer
of five positions {three consultants and two ¢lerical positions) {rom
Administrative Counseling Division to Standards and Training Division.
He stated that the Legisltative Analyst apparently supports the transfer
of the three consultants. but Department of Finance has indicated they
desire a stronger justification by way of worklead data.

STATUS OF PEACE OFFICER TRAINING FU\D

Glen Fine gave a brief report to the Committee regarding the status of
the Peace Officer Training Fund. He stated that current projections
indicate that there is some likelihood of a deficit by July 1, 1976,
Moere should be known regarding this after the first of April when the
next quarterly report is available. The condition of the fund will, of
course. have some bearing on the reimbursement plan for the next
fiscal year.

Mr: Fine mentioned the authorization by the Commission at its January
fmeeting that provided approximately $400. 000 to the San Luis Obispo
Specialized Training Institute for continuation of its courses. This
prompted discussion regarding STl's Officer Survival Course. Basad

upon input from some of the Committee members that the POST certificd
Officer Survival Course utilizes 'scare tactics' and is making some ofiicers
who have attended overly cautious. the Committee believed that an on-site
evalaation of the course is necessary. The following motion was passed:

MOTION by Jerome Lance, seconded by Win Silva that
the Exccutive Sceretary contact the Director, Standards
and Training Division, and have the San Luis Obispo
Specialized Training Instiute monitored prior to the next
Advisory Committee meeting and report back to the
Committec at the June meeting.
MOTION CARRIED.
Mr. Fine continued with hig=Tat
last.

s report on the Peace Offyceyr Training
l 13- har-
hroueh paper chan;_m:‘.A a et of S1.o

Fund cexplatning that POS
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CURRENT LEGISLATION ’

Mr. Fine gave a report on current legislation. He stated that S13 189
which would have eliminated the Penalty Assessment on fines in favor -
of a percentage of fines has been rewritten and now provides enabling
legislation for bail by mail on tratfic fines. The Commiission cdoes
not have a position on that bill. The other provisions of the old SB 189
have been redrafted into Si3 1550. SB 1550 now calls for elimination
of the Penalty Assessment system in favor of a percentage of fines,
Based on the Commiission's position last year on SB 189, we are
assuming they have a neutral position on SB 1550,

Mr. Fine also briefed the Committee on AB 1127, This is PORAC's
legislation to establish mandatory requirements for the training of
police reserves. This legislation seems likely to be passed to the
Governor.

[t was the consensus of the Committee that they would like a copy of
AB 1127, and also a copy of the Legislative Report prepared for the
January Commission meeting. ‘

POST EXECUTIVE DIRECTOR POSITION

Mr. Fine explained to the Committee the planned selection process,
He stated that anncuncements had been mailed and that it would he
appreciated if the Committee would refer announcements to interested
and qualificed persons. Additional announcements were made a\'ailziblfz
to the Committee.

BACKGROUND INVESTIGATION AND MEDICAL VALIDATION STUDIES

Myr. Bradley Koch gave a brief background report on the studices hefore
introducing staff. Fle stated that the purpose of these studies is to

take a close critical look at the medical examination and background
imvestigation and develop job related forms, standards and procedures.
These studies are product oriented. Mr. Koch introduced Mike Frecman.
Project Coordinator and Dr. John Kohls, an industrial psvchologist.
emplayved by POST to assist with these studies,
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Dr. Kohls explained to the Committee why they are using "procedural
job-relatedness' which is a rational validation process. He also
explained job relatedness and some of the laws and guidelines in this

araa,

Mike Freeman explained the steps that have been completed including
development of the decision making process. He stated that a question-
naire was mailed to every law enforcement jurisdiction in the State and
also nationwide through NASDLET. Respondents were asked to provide
us with infermation they had on medical and background disqualifiers
they were using and the rationale that they had for those disqualifiers.

Mr. Freeman stated that their response from these mail-outs was
about 200-300 responses in various forms. He stated that they ended
up with 700 medical disqualifiers that are currently being used in
California.

The 700 disqualifiers are being evaluated by a Decision Malking Panel
composed of physicians, one peace officer and one personnel director.
The objective is to finalize a list of medical conditions that are job-
related disqualificrs.

Outcomes from the Medical Validation study will be:

o A revised Medical History Guestionnaire.
A series of five {3) seminars throughout the
State to present and explain results of the study.
e A handbook to be distributed to local jurisdictions.

Mr. Freeman described the Background Investipation study. This study
is5 being conducted with a Decision Making Panel and an advisory group.
The Decision Making Panel is evaluating the broad range of inquirics
generally made in the investigation of an applicant. The advisors arc
prescenting their views on adverse 'mpact to the Decision Making Panel.

Outcomes from the Background Investigation study will be:

A revised Fersonal Thstory Cuestionnaire,
A revised Personnel investigator's Manual.

A Backeround investigator's Training Course.
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Mr. Koch stated that completion of buth validation studies are scheduled

for Sentember 19270,

Jerome Lance questioned how members of the advisory group woere sclected,
He stated the group was heavily oriented towards the Sacramento County arcea.
Other members raisced questions regarding how law enforcement members
were selected for the Decision Making Panels., Mr. Freeman explained

the sclection processes that were used,

A status report on the validation studies is being prepared and will be
available in the near future. Committee members requested copies of
the report when it is available.

Meeting adjourned at 12:15 p.m. and reconvened at 1:30 p, m.

TRAINING NEEDS ASSESSMENT CUESTIONNAIRE

Jack Beecham gave a brief report on what has been completed on the
Standards and Training Operational Plan. He explained the objectives
and subject areas that had been studied. The major purpose of the

plan is to address such gquestions as; .
o Whom should we be training?
° What training should we provide?
] Where should we provide the training?
o Who should be conducting the training?
° How can we more effectively use our training dollar?
° Can we project future expenditures through "up front

controls' and divorce certification entirely {from
control of expenditures?

Mr. Beecham stated a Training Needs Assessment Cuestionnaire had just
been malled to every law enforcement agency in California. The Question-
naire was developed with input from 49 individuals after statewide interviews.
iois Iﬁopc’.! that Cuestlonnaire responses can be ovaluated before the

April Commission meeting,
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The Questionnaire should provide the Commission with a prioritized
list of specific training needs. The Questionnaire will also provide
information in the following three areas:

1, Training nceds based on geographical location,
size of agency and users of particular academies.

2. Opinions concerning the time requirement for
advanced officer training based on geographical
location, size of agency and users of particular
academies. '

3. Opinions concerning preferred use of the Peace
Officer Training Fund.

The Advisory Committee requested copies of the Questionnaire,
copies of the overview of the Standards and Training Operational
Plan and also a copy of the status report that is going to be
presented to the Commission.

BASIC COURSE REVISION PROJECT

Jack Beecham gave a brief report on the Basic Course Revision Project.
He statcd that Brooks Wilson is in charge of this project. Mr. Wilson

had indicated they expect to have a completed package by August 30, 1976,
which will include success criteria and the criteria for examination.

At this point there is a slow down on the project due to a lag in receipt of
responses to questions asked of participating agencies. .Between August 30
and the October Commission meeting the completed package will be avail-
able for review by the Advisory Comimittee.

Mr. Beecham stated that the proposed course revision could possibly
be ready for public hearing by the October 1976 Commission meeting.
He emphasized that once the revised course is accepted there will be
adequate time for implementation with direct assistance from POST staff.

There was discussion regarding the 12 "natural” training zones identified
during the study. Mr. Beecham offered to provide more information at
the June meecting.
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Mr. Blanchard stated that the Advisory Commitiee anieht Hke to 2tudy
and consider twoe policy issues that he belicves arve the maior tssues
set forth 1in his memorandum to the Committee.  The two issues are:

1, Institution certification instead of course certification.

Certify an institution to put on a series of courses
rather than certify courses on a one-at-a~time basis,

2. Reimbursement Plan

Logk very carefully at whether salary reimbursement
is an appropriate option,

Mr. Blanchard stated that he is proposing the elimination of salary
reimbursement and utilizing the funds for reimbursement of total

expenses for sending a person to a training facility.

Institution Certification

Mr. Blanchard stated that there would have to be established a series of
requirements for institutions to meet before they could be certified.
Requirements would be based upon staff, facilities, support scrvices
available to offer the courses and content of carriculum. This would
strengthen programs that are already strong and probably phase out
programs that are marginal.

He stated that once the institution is certified it is certified to offer a
series of courses that are agreed upon and approved by the Commission.
The institution would have to demonstrate its ability to offer courses and
would have to go through an approval process.

Chief Tielsch asked how the proposedinstitution certification program
would differ from what POST is now doing, Mr. Blanchard responded
that it would centralize ithe cortification process and place the responsi-
bilitics with the institutions. It would eliminate weoerkload star; now
expends dealing with individual certification and allow staff to spend

muore time 1o on-site guality control of these courses,
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Mr. Blanchard indicated that POST would not have any control over the
number of courses an individual institution presented. There would have
torbe a check and balance on this because of expenses. Every institution
that is to be certified would submit a program presentation for the next
fiscal year. The number of courses to be offered would be based on a
needs assessment. Any additional courses would have to be justified
and approved on an individual basis.

Chief Tielsch asked if each of the 107 institutions that now exist would
have to be certified? Mr. Blanchard replied that they would not in his
opinion. He stated that private organizations would likely affiliate with
a regional training zone.

Chairman Cress asked who would review the quality of the instructor?

Mr. Blanchard stated that once the institution was certified, the responsibility
is placed on the institution, Sufficient POST staff time should be available

to verify the quality of the programs - rmore than is presently being done.

Jerome Lance asked if it wouldn't be more efficient for the Commission

to certify all courses approved for a given year at a single meeting?

Mr. Townsend stated that a more viable solution to the time consuming
certification process would be establishment of criteria by the Commission
by which staff could authorize course presentations.. Then later, the
Commission would confirm the certification. This would cut down time.

Chief Tielsch stated that he is concerned with the institutional certification
concept. He asked what the role of specialized training institutions
or academies would be in the plan. ’

Mr. Blanchard stated that politically speaking we would have to begin
with 31 institutions, as there are currently 31 certified basic academies:
and those would serve as the beginning institutions to be certified.
Criteria would have to be established. Large agencies that have been
operating programs and have a track record of operating high guality
programs, there is no doubt, would continue to have certification.

Chief Tielsch asked bhow staff felt about this type of concept and if it
would help to free staff for more monitoring time, Mr. Townsend
stated that from prior experiences, he would have to be opposed to this,
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Mr, Blanchard stated that his suguestion would be {for the Conumnittece to

put forth a series of items that would go along with this concept - the

paper flow, the certification process, the inspection and quality control - and
then let staff work with it and find ocut whether 1t would be cost effective.

[f it would not save staff any time, then there would not be any purpose for

bringing about a change.

Reimbursements

Jerome Lance stated that perhaps we should get out of the ADA program
completely and put on programs that are reimbursable or self-supporting
from funds through the POST program. This would, of course, require

a change in the POST reimbursement program.

Chief Kinney stated that he would hate to see reimbursement of salaries -

lost.

Win Silva stated that there are many studies going on regarding the
subject of ADA. Mr. Silva briefly reported on some of the studies
he is involved with. He briefly reported on the ADA study that the
Community Colleges and POST are working on,

MOTION by Jerome Lance, seconded by Chief Kinney to

table Mr. Blanchard's draflt until the next meeting when :
more data will be supplied, including both the POST
Questionnaire and studies being conducted by the

Community Colleges and POST, and, additionally, that

POST staflf be requested to respond to some of the

conmments made in this document - pros and cons.

MOTION WAS WITHDRAWN,

Mr. Blanchard stated that he would take his concept and reword it
to address the institution certification portion. This will be an agenda
item for discussion at the June mecting.

.

POST REIMBURSEMENT PLAN FOR FISCAL YFAR 1976/77

The Committee desired to formulate recommendations in order to
provide input to the Commission’s expecied action in establishing
new reimbursement schedules at the April mmeeting, Lacking
adequate buduoet information, however, the Committee believed
that it should recommend only that the present level of reihmburse -

ments be maintained if possible. The following motion was passcd:
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MOTION by Jerome Lance, seconded by Chief Kinney that
there be no change in the status of the reimbursement

plan for the next fiscal year.

MOTION CARRIED,

MEETING DATES

MOTION by Bob Blanchard, seconded by Chiefl Tielsch
to move the meeting days from Wednesday/Thursday

to Thusday/Friday.
MOTION CARRIED.

The June meeting will be held in San Diego on.June 10 and 11, 1976.

Meecting adjourned at 4:30 p.m. to reconvene the following morning.

Meeting was reconvened at 9 a.m. on March 12, 1976, by Chairman Cress.

PRESENT:
ROBERT BLANCHARD

BOB CRESS

WILILIAM A, FRADENBURG

WILLIAM J. KINNEY

JEROME E£. LANCE

CAAJE

"PORAC

CHP

CPOA

CAPTO

Riverside City College

Officer, Stockton Police

Department

Commander, Training
Division, California
Highway Patrol

Chief of Police, Sacramento
Police Department

L.iecutenant. Lonu Beach
Police Department
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RAUL RAMOS

WAYNE CALDWELL
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GLEN FINE
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California State Employees’
Association

Manaver, Community
Relations, KNBC-4,
L.os Angeles

Supervisor, Criminal Justice
Education & Training, Calil.
Community Colleges

Chief of Police, Santa
Monica Police Department

Sheriff, Orange County

Attorney at Law

Chief Deputy, Orange .
Co. Sheriff's Dept.

State Department of Fish &
Game; Chairman Law
Enforcement & Public Safety
Council, California State
Emplovees' Association

Consultant, Administrative
Counseling Division

Consultant, Standards A

Traiming Division
Assisiant Lo the Excoutive

Dirveclor & Executive
Sccoretary POST Advisory

Committee
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OTTO SALTENBERGER Dircctor, Administrative
Counseling Division

GERALD TOWNSEND . Dircctor, Standards &
Training Division

WINNIE YATES Recording Secretary, POST
Advisory Committee

REPORTS FROM MEMEBERS

CPCA

Chief Tieclsch stated that his Association had been very concerned over
Item 39 of the Governor's 1976/77 Budget. He stated that his Association
had contacted various people regarding this item.

cPoa

(‘hlef Kinney stated that his Assaciation also had been very concerned
over Item 39 of the Governor's 1976/77 Budget and had contacted various
neople regarding it.

CAAJE

Bob Blanchard reported on the ALademy of Criminal Justice Sciences.
He stated this was an association of educators on a nationwide basis

who are invelved in developing accreditation standards for pre-scrvice
programs. CAAJE is working with this association making sure that the
standards developed on a nationwide basis are going to be acceptable

to California. He stated that the Board has not finalized their stand on
the accreditation standards that have been developed. They are to do so
at the Annual Confercence to be held in San Dicuo at the end of March.

Mr. Blanchard also remarked on an articlie written by Joel Greenfield
appuaring in the CPOA Bulletin regarding education reguirements for
the Basic certificates. AMro Blanchavd felt that perhaps the Advisory

Conurtittee should lvok at these o ducational reguirenients.
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CSEA

Chuck Oliver expressed his pleasure to have had the opportunity tg
work with the Advisory Committee and with POST staff, He stated
that he is resigning as a result of being promoted and reassigned.

CAPTO
Jerome Lance expressed CAPTO's concerns regarding Budget Item 39.

Mr. Lance stated that CAPTO was looking into the PORAC Resolutions
regarding: 1) reopening of the ""grandfather' clause, 2) undertaking a
study to provide a definition of a peace officer, 3) certifying field
training officers and, 4) establish and maintain an accountability
system of issued POST certificates. ‘

Mr. Lance voiced concern about the National Guard's LEAT program.
He questioned the background and qualifications of those persons
serving as instructors in the training program. He asked if POSY has
any control, or any input or influence over the people that are doing
this training. He stated that the gquality of training the guardsmen are
getting is of concern.

Staff explained that the National Guard is certified by POST to put on

832 P.C, training only. Considerable discussion was devoted to reports
that members have received of inadequacy in the 832 P, C. training of
guardsmen under POST certification. Some members believe that PO5T's
image is adversely affected. The feollowing motion was passed:

MOTION by Jerome IlL.ance, seconded by Chief Tielsch that
the Executive Secretary contact the Commission and
recommend that we put an information bulletin out on the
role POST has played in the training of the National Guard.
MOTION CARRIED. :

COMMUNITY COLLEGES

Win Silva stated that he was secretary of the Articulation Committec
composed of representatives of four year colleges, Universitics of
California and Community Colleges. He stated that they have been
discussing whether basic academy courses should get any college
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credits or not, Fle stated that a resolution has been passed by the
Commiittee stating that in the future all basic academies would
receive no more than 10 units ol credit rcyardless of the length
of the academy. [t would be in a block credit, The Articulation
Conference Administrative Committee in January adopted the
resolutions passed and are forwarding these to the three segments
of education. This is not binding, it is only a recommendation to
the three segments,

Mr. Silva reported on AB 1821 (Montoya) which would create in all
areas of the state, in every community college district, a major
planning organization for adult and vocational education. These
units are intended to control the growth or duplication of programms.

Mr. Silva also reported on the ADA Study. He stated that there
were presently several organizations studying the ADA problem.
He stated that POST staff is studying the problem in conjunction
with the Training Committee of CPOA, He stated that research
into this problem is necessary to find out what it is really costing
“us to put on existing programs. Mr. Silva stated that he hoped to
have more information regarding this by the next meeting and would
report on the status of it at that time.

Mr. Silva also briefly reported that the Chancellor's Office is holding
workshops for upgrading instructors and upgrading instructor trainers.

The hope is that the workshops will result in improved instruction.

CHP

Inspector Fradenburg briefly reported on CHP's concern with training
course evaluation, and their current efforts to evaluate the effectiveness
of their courses,

PORAC

Bob Cress briefly reported on several issuecs that PORAC was reviewing.
He ‘stated they were concerned with the development of a delinition of a
peace officer, the Tgrandfather” clause, training standards {or field

offtcers and the legal defense rfund.
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Mr. Fine commented on a letter received from Dale Rickford, CAPTO,
supporting PORAC's resolutions.  In the letter there were veferenves

to uncthical uses of POST certificates and incidents of fraud in the achui_
sition of certificates. Mr, Fine stated that PO37T is very concerned about
maintaining the integrity of the professional certificate program. He
urged that if anyone learns of unethical or fraudulent practices n the
obtaining or use of the certificates to please let POST know so they can
investigate,

He also reported tha_t, as of March 1, 1976, POST has instituted number
control of professional certificates. ' '

MISSION, GOALS AND OBJECTIVES STUDY

Chairman Cress stated that the emphasis of this study would now be
directed to reimbursements and to what Standards and Training Division
is doing. '

Jerome Lance stated that he felt the Advisory Committee should now be

looking at where POST should be {ive years from now. He would like

to look at the other divisions to see if they are fulfilling their objectives.

Don Beauchamp mentioned that the final report was due to the Commission .
last January, based upon the timetable approved by the Comymittee in
April 1975, Mr, Fine inquired if the Committee was satisfied with the
Mission, Goals and Objectives statements thus far approved; and if the
Committee has arrived at consensus on the broad purposes of PGST as

.

outlined in the Goal Statements.

Mr. Lance recommended that the Advisory Committee, through staff
{(Don Beauchamp), prepare a final report on the overall Mission and
Goals, reflecting some of the activities that were gone through. The
report should include the document, Hierarchy of Mission and Goals
Chart, dated 12/31/75, that was reviewed and approved in concept

and design by the Advisory Committee; and should further state that
the Committee is in the next stage of examining where POST is going
and how it 1s getting there., The report should indicate thar we are
planning now on looking at vach of the divisions as we did Administrative
Counseling. Mr. Lance further expressed his belief that, for the
overall Mission and Goals Study, we have done as much as we could do,

and that we should now come in with recommendations.
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Following additional discussion the {ollowing action was taken:

The Chairman directed Don Beauchamp to prepare
a status report on the progress of the Committee
on the Study of Mission, Goals and Objectives.

MOTION by Jercome Lance, seconded by Win Silva
that the Advisory Committee adopt the Hierarchy of
Mission, Goals and Program Activities Chart dated
12/31/75; and that it be forwarded to the Commission
with a report stating these are the Mission and Goals

as we accept them today.
MOTION CARRIED.

ADMINISTRATIVE COUNSELING DIVISION

Otto Saltenberger briefed the Advisory Committee on the current
status of the Administrative Counseling Program.

-

STANDARDS AND TRAINING DIVISION

Chairman Cress proposed to the Advisory Committee that Mr. Townsend
prepare an outline for submission regarding what Standards and Training
Division does, how many hours are devoted, etc. This outline should

be available for the next meeting. Chairman Cress also reqguested the
Committee to submit questions to Mr. Townsend regarding Standards and
Training so he could have the answers available at the next meeting.

The following questions were submitted to Mr. Townsend for reply in
his report:

1. Analysis on how much.time is spent by the staff -- what are they
doing, how much time are they using to perform different functions,
are they spending a lot of time traveling, are there any ways that
can be identified to improve the use of allotted time available with
the Iimited persunneld?”

2. Give some thouuht or comments regarding where starf would hke
to see Standards and Training o, what are some of the division
projections on where Standards and Training should go {ive vears
fromm now, what new services and responsibilities are necdoed or
contemplated”
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3. Time spent in traveling - would it be more effective to decentralize
Standards and Training throuchout the State? Have resident
consultants?

4. Regarding the resident consultants - should they be centralized
within the 12 training zones?

5. Difference between education and training - is there a possibility
that an academy presenting the basic course as revised, with '
performance objectives, would not overlap the education that is
going on in the pre-service programs? If so, would a person taking ,
the academy training program have to repeat certain things they
already had in a pre-employment educational course?

6. How does Standards and Training stalf monitor those projects
they arc involved in? How do they manage to insure that there is
a propet integration and not an overlap or a duplication of effort
and not a wasting of staff time? '

7.. Give a list of projects that are going on, and a list of projects
planned for the future.

8. Give a report or responsge on what is happening in the evaluation ‘ .
of the questionnaire results that are coming back.

9. ILook at the possibility of consolidating Standards and Training
and Administrative Counseling with the idea that Standard and
Training consultants would also be management consultants.

10, Staff travel and attendance at meetings - is there criteria
established regarding how many consultants go to a meeting?

At 11:30 a.m. the meeting was adjourned to Executive Session called
by the Chairman. “

Respectiully submitted,
AN L
Winnic Yates

Recvording Secratary

Distribution: Advisory Committee NMembers 4

Commissioners

POST svars - ) .




Advisory Committee Report on the Review of
POST Mission, Goals and Objectives

SUMMARY SHEET
of Recommended Changes of POST Mission and Goals

Mission of POST

Original Statement - To increase the effectiveness of California
Law Enforcement.

Revised Statement - To provide law enforcement with service and
assistance in increasing professional expertise.

=

Goals of POST

Goal #1
Original Statement - Establish standards and guidelines for the
selection of law enforcement personnel.
Revised Statement - Establish minimum standards and guidelines
for the selection of law enforcement personnel.
Goal #2

Original Statement - Establish standards and guidelines for the
training of law enforcement personnel.

Revised Statement - Establish minimum standards and guidelines
' for the training of law enforcement personnel.,

Goal #3
Original Statement - Establish and maintain quality training courses
designed to meet the needs of law enforcement
personnel,
Revised Statermnent - Receive, approve and maintain quality training

courses designed to meet the needs of law
enforcement personnel,



. Goal #4

Original Statement

Revised Statement
Goal #5

~Qriginal Statement

Revised Statement

Goal #6

Original Statement

.' Revised Statement
Goal #7

Original Statement

Revised Statement

Assure adherence by participating agencies
to minimum standards of selection and training
of law enforcement perscnnel.

Assure adherence by participating agencies
to minimum standards of selection and training
by law enforcement personnel.

Improve management operational practices
in law enforcement agencies,

Provide assistance in developing management
operational practices in law enforcement agencies.

Conduct research in selected areas of law
enforcement.

Serve as a resource center for law enforcement.

Encourage and promote cooperation and
coordination between all components of
the Criminal Justice System.

Deleted

These statements summarize the Advisory Committee activities
which are discussed in the attached report on the review of POST
Mission, Goals and Objectives. '
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From

Subject:

Commission on Peace Officer Standards : Date : March 25, 1976
and Training ‘ '

POST Advisory Committee Chairman
Commission on Peace Officer Standards and Training

FOURTH REPORT ON THE REVIEW OF POST MISSION, GOALS AND OBJECTIVES

This is the fourth report to the Commission concerning the status of the
Advisory Committee's study of POST mission, goals, objectives and major
priorities, The third report addressed final recommendations regarding
the Administrative Counseling function of POST and was forwarded to the
Commission for consideration at its QOctober 23/24, 1975 meeting,

Because of the time devoted to the Administrative Counseling function, it
was the consensus of the Advisory Committee that a final report on the
POST organization could not be completed within the original time frame.
Premature issuance of the final document would not allow for proper
consideration of all the issues and therefore not fulfill the charge given
to the Advisory Committee by the Commission,

The subject of POST mission, goals and objectives was first addressed

at the initial meeting held February 26, 1975. At that time, the Advisory
Cormmittee requested that staff furnish the group with previously develcped
data relating to POST's mission, goals and objectives. The Executive
Director and Division Directors were also asked to brief the group on
their perceptions as to where staff sees POST at this time and where they
perceive it to be heading in the future.

Early in the study the Advisory Committee discussed several key issues
which were thought to be germane to the review of POST mission, goals
and objectives, These included such topics as:

° Why not 2 Criminal Justice Standards and Training organization
which includes all disciplines {courts, corrections and police)?
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) Should POST have a full-time Commission?
[ Should POST be a part of another state agency?

. Is salary reimbursement the best use of POST funds?

During this initial phase, the committee also began work on the modifi-

cation of the mission, goals and objective statements provided by staff,
These are discussed below in the relative order of their consideration.

Goal seven of the original POST goals as envisioned by staff was discussed
in detail over a period of several meetings with the committee agreeing

it should not be considered a primary goal of POST. The goal read
""encourage and promote cooperation and coordination between all com-
ponents of the criminal justice system. ' The discussions relating to this
goal centered on the two questions listed below:

1. 1Is this a legitimate aspect of POST's mission?
2. Does POST have the resources to pursue this goal?

Goal six, which relates to the conducting of research by POST, was also
modified early in the study to reflect the committee's feeling that POST
should be more involved in the coordination of research, as opposed to
the conducting of research, to ensure minimum duplication of research
efforts.

As the study progressed, issue was also taken with goals one and two
which dealt with the establishment of standards and guidelines for the
selection and training of law enforcement personnel. The committee felt
that POST should limit their activity to the establishment of minimum
levels of selection and training.

Goal three, which originally began by stating that POST would "establish
and maintain quality training courses, etc.', was revised to read "receive,
approve and maintain quality training courses, etc.' to reflect the fact
that POST does not establish training courses, but rather receives and
approves courses conducted by outside groups. The difference between

the two approaches is felt to be of such significance as to be reflected

in the goals of POST.
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Goal four was reviewed and appeared to adequa-tely address the issue of
assuring adherence to minimum standards of selection and training.

Goal five was changed to reflect the concern of the committee regarding
ambiguous and sometimes misleading goal statements. Whereas the
original goal stated that POST would work towards "improving manage-~
ment operational practices in law enforcement', it was felt that it more
appropriately should say that POST will provide assistance in developing
these practices. The theme that the Advisory Committee felt should be
stressed was one of assistance. '

In the same vein, the group felt that the mission statement of POST,
which supposedly ties all the goals together, was overly vague. In
addition, there is no way to measure the progress made towards this
very broad and general statement. Effectiveness is something that
should be addressed at the local level with POST concentrating on
service and assistance to allow the law enforcement agencies to
increase their professional expertise.
A revised statement of POST mission and goals is attached to this
report as Appendix A. This chart also includes objectives and programs
which support the stated goals. Although the Advisory Committee has
discussed and modified these statements during the course of the study,
further revisions will probably be effected prior to the completion of this
project.

As mentioned earlier in this report, it is the intent of the Advisory Com-
mittee to carry this study through to its logical conclusion and ultimately to
provide the Commission with a comprehensive report with specific recom-
mendations. Although a completion date has not been formalized, the ‘
Commission may rest assured that the task will be pursued diligently and
the final report completed at the earliest possible time,

@f.w

BOB L. CRESS
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. State of California ‘ : 7 Depuﬂmam of Justice

- Memorandum o '

i .: : POST Commission ' Date : April 5, 1976

Advisory Committee Chairman
From : Commission on Peace Officer Standards and Training

Subject: . Mission, Goals and Objectives Study - Request for
Commission Direction

You have received for review the Advisory Committee's status
report on POST's Mission, Goals and Objectives. By consensus,
the Committee decided at its March meeting to continue this study
. with an in-depth review of the Standards and Training Division's
programs and activities, i
There exists, however, some confusion as to the lengths to which
, the Committee should go in pursuing this study. In a broad sense,
.' the study may be considered completed. That is, the Committee
i has concurred on a matrix of Mission, Goals and Objectives.
' Further work on the study will, as stated, be in program, activity
“and organizational areas,

As Chairman, I feel compelled to seek further guidance from the
Commission by asking the following questions:

Does the Commission desire that the Advisory Committee
continue the Mission, Goals, Objectives and Prxorxtles
study in greater depth and detail?

Does the Commission desire that the Committee's study
include evaluation and recommendations on POST's
organizational structure?

'iﬂ-{a:w

BOB L. CRESS



State of California A : : Department of Justice

Memorandum

Il : POST Commission ' | . Date :  April 5, 1976

Advisory Committee Chairman
From : Commission on Peace Officer Standards and Training

Subject: Report from the Advisory Committee's March Meeting

At its March meeting, the Advisory Committee addressed the following
issues and, by motion, expressed its recommendations to the Commission.

Reimbursements

The Committee desired to formulate recommendations in order to
provide input to the Commaission's expected action in establishing
new reimbursement schedules at the April meeting. Lacking

.. adequate budget information, however, the Committee believed
that it should recommend only that the present level of reimbursew
ments be maintained if possible. The following motion was passed:

"MOTION by. Jerome Lance, seconded by Chief Kinney that
there be no change in the status of the reimbursement

plan for the next fiscal year. MOTION CARRIED

QOfficer Survival Course ~ Specialized Training Institute

Based upon input from some members that the POST certified
Officer Survival Course utilizes ''scare tactics'' and is making
some officers who have attended overly: cautious, the Commeittee
believes that an on-site evaluation of the course is necessary.
The following motion was passed: '

MOTION by Jerome Lance, seconded by Win Silva that
the Executive Secretary contact the Director, Standards
and Training Division, and have the San Luis Obispo
Specialized Training Institute monitored prior to the next
Advisory Committee meeting and report back to the
Committee at the June meeting. MOTION CARRIED.
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National Guard "LEAF" Training

Considerable discussion was devoted to reports that members have
received of inadequacy in the 832 PC training of guardsmen under
POST certification.. Some members believe that POST's image is
adversely affected. The following motion was passed:

MOTION by Jerome Lance, seconded by Chief Tielsch that
the Executive Secretary contact the Commission and
recommend that we put an information bulletin out on the
role POST has played in the training of the National Guard.
MOTION CARRIED.: '

These issues and recommendations are being presented to the
Commission for whatever action is deemed appropriate by the
Commission.

BOB L. CRESS




Commission on Feace Officer Standards and Trairning

AGENDA ITEM SUMMARY SHEET

Agenda [tem Title - Meeting Date
Advisory Committee Appointment April 22-23, 1976
Division wausmn Duector Approval B Researched By
Executive Office VR it
Ex ive Dirﬁqtor Approval Date ofIA(pproval Date of Report
z};’ﬂ.{,/}/ )/,7/[;,%,:{&(,% April 8, 1976 April 8, 1976
P;}r' ©%€: Decision Renuested [X] Information Only{ ]  Status RepurtD Financial Impact YE]S L:,;? aoane l\[%?

In/the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIQNS.,

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

).

report. (e.g., ISSUE Page

Mr. Charles Oliver, Program Manager, California State Employees' Association,

has resigned from the POST Advisory Committee because in his present position
he no longer represents specialized law enforcement,

Mr. Dan L. Western, ‘General Manager, CSEA, has recommended that the Com-
. mission appoint Mr. Wayne C. Caldwell to replace Mr. Oliver on the Committee.

Mr. Caldwell is a State Department of Fish and Game Warden and currently serves

as Chairman of the Law Enforcement and Public Safety Council.

Traditionally, the CSEA position on the Advisory Committee has been filled by a

. staff analyst and turnover has been frequent, Mr. Caldwell's appointment is

believed to be one that would provide more continuity of service.

As Chairman of the Law Enforcement and Public Safety Council, Mr, Caldwell
represents approximately 4, 700 state public safety personnel in 93 position
classifications. Those groups represented include:

State Police
‘State College and University Police
Special Investigators, Department of Justice
ABC Investigators
Consumer Affairs Investigators
Fish & Game Wardens
Department of Motor Vehicles Investigators
Regional Park District Rangers
State Fire Marshall ‘

Recommendation: . ,

Approve appointment of Mr. Caldwell.

Utilize reverse side if needed

POST 1-187




" CALIFORNIA STATE EMPLOYEES” ASSOCIATION

1108 "O° STREET SACRAMENTO, CALIFORNIA 95814 PHONE (8916) 444-8134

REPRESENTING
the peopie who serve (he paople

March 5, 1976

Chief Wesley R. Barrett, Chairman
Commission on Peace Officer Standards
e e and Training
ST R 7100 Bowling Drive

Cie et Sacramento, California 95823

Chairman Barrett:

‘As General Manager of the California State Employees'

Association, I am writing to inform you of the change
in job assignment of one of my staff. Chuck Oliver, who

S was previously assigned to our Law Enforcement Program
B as a staff analyst, has been promoted to Program Manager
. over our statewide health services program. As part of

' Chuck's previous position with CSEA, he was serving on

your advisory committee.

To best serve the interests. of specialized law enforce-
ment people in the state, and after discussions with my
: staff and our law enforcement representatives, I would
cerhe e like to recommend state game warden, Wayne C. Caldwell,
R for consideration by the commission as Chuck's replacement
on your advisory committee. Warden Caldwell has expressed
a desire to serve on the advisory committee. My staff

Cet L wbi and our law enforcement representatives have recommended
Warden Catdwell very highly to me.

As Warden Caldwell has served CSEA on the Law Enforcement
and Public Safety Occupational Council for three years

and has been recentiy reelected for another three-year term
and based upon his knowledge and background in law enforce-
ment matters, I would like to recommend him very highly

for the position on your advisory committee. -
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Chief Wesley R. Barrett
March 5, 1976
Page 2

1 believe you have received a full resume as to
Warden Caldwell's background in law enforcement.
Should you require any further information from me
or my staff, please do not hésitate to contact us
at 1108 "0 Street, Sacramento, 95814 or phone 444-8134.

Thank you for your consideration.
S1ncere1y,

oo 7 (il

Dan L. Western
General Manager

das e
cc: Robert Bark =
Jim Milbradt/ “3“)
Wayne Caldwell
Robert Cress, Chairman
Advisory Committee



RESUME

NAME: ' Wayne C. Caldwell
AGE: 44

BIRTH DATE: July 26, 1928
BIRTH PLACE: Vernon, Texas

MARITAL STATUS:

Married to wife Penny Caldwell, in Las Vegas, Nevada on February 26, 1954.
One daughter Cindy (married), age 20 years.

RESIDENCE:

Reside at 121 Lloyd Way, Auburn, California since 1968; own home, lived in
Auburn since 1962, California since 1943.

MILITARY SERVICE:

U.S. Navy. Entered U.S. Naval Reserve Forces August 1947, transferred
to active duty January 1951. Upon completion of Naval Air Cadet school
was assigned to combat flight duty, carrier based aircraft. Served two (2)
combat tours during Korean conflict. Honorably discharged November 1954.

FORMAL EDUCATION:

Graduate of Newport Harbor High School, Newport Beach, California.
Graduate of U.S. Armed Forces Institute (AA) Jacksonville, Florida. After
military service continued graduate study in a Police Science major at
Orange Coast College, San Joagquin Delta Ceollege and Sierra College.

SPECIALIZED EDUCATION:

Have Advanced Certificate from California Commission on Peace Officers
Standards and Training (POST). Am a graduate of Orange County Peace Officers’
Academy; California Fish and Game Warden's Law Enforcement Academy and the
FBI Firearms Instructor Training Academy. Also, hold certificates of specialized
training in; Personnel Management and Supervision, Criminal Law, Homicide
Investigation, Sex Crimes Investigation, Police-Community Relations, Burglary
and Auto Theft Investigation, Juvenile Offenders and Narcotic Offenses, Care/
Collection and Preservation of Evidence and Police Search and Rescue Techniques.



SYNOPSIS
LAW ENFORCEMENT EXPERILNCE AND TRAINING:

Law Enforcement experience spans 21 years full-time, diversified police
work. Began Law Inforcement career in January of 1855 as a police patrolman
for the city of Costa Mesa, California. ' During ensuing five years gained
experience as a Traffic Officer in enforcement and accident investigation,
Community Relations Officer for juvenile affairs, Senior Investigator Juvenile
Division and Inspector, Bureau of Detectives in Crimes Against the Person
Section.

On November 1, 1959 accepted an appointment with the Law Enforcement branch
of California, Department of Fish and Game. Upon completion of the training
academy was assigned as a Area Warden for the northern half of Los Angeles
County at Palmdale. In November 1962 was appointed District Warden and
transferred to Placer County in Auburn. During the ensuing 11 years have
gained much indepth administrative experience and capability in managing
Fish and Game Law Enforcement in the county which includes: Planning and
coordinating field assignments, field supervision, preparation of district
budget, management and supervision of cooperative hunting areas, plan and
~coordinate District Hunter Safety Training Schools, plan, coordinate and
instruct in the annual San Juan School District “outward Bound" youth

program at Camp Arcade (over 1,200 young people have completed this
program since its inception), plan and participate in the annual Career Day
Programs at Placer, Colfax and Del Oro High Schoels, instruct at the
- Fish and Game Law Enforcement Academy, Instructor and Training Officer for
deputized department personnel at training seminars and instruct at Sierra
College and Placer High School in Fish and Game Law Enforcement and related
subjects. Also, have full responsibility for field investigation of violations
of Fish and Game and related codes and act as Patrol Captain and Inspector
in absence of regular Captain and Inspector.

Am a member of the Auburn Masonlc Lodge, Auburn Elks Lodge, Veteran of
'Poreign Wars, Northern California Peace Officers' Association and the
California State Law Enforcement and Public Safety Council. Past Director
for the California Fish and Game Wardens' Association, Advisor to the
Placer County Fish and Game Committee and the Recreation and Planning
Commission. '
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State of California . Department of Justice

Memorandum

.

From :

Subject:

POST Commission Date : April 8, 1976

Executive Director
Commission on Peace Officer Standards and Training

Legislative Report

The following summary shows the present status of current legislation of
interest to the Commission.

Action Items

AB 1127 - Peace Officers: Specific Assignments (Suitt)

Would provide specific qualifications and training requirements for
reserves,

Passed by the Assembly June 12, 1975; passed out of the Senate Judiciary
Committee on March 16, 1976; still in Senate third reading. It is probable
the bill will pass.

At the January 22-23, 1976 meeting, the Commission requested further
study by staff on this bill which has been accomplished.

Recommended Commission position: Support in Concept

AB 2977 - District Attorney Investigators and Inspectors (Lockyer)

Would include peace officer members of a District Attorney's office
under Penal Code Section 13510 for the purpose of receiving State aid.

On March 31, 1976, the Assembly Criminal Justice Committee approved
an amendment which would remove the requirement that District Attorney
personnel would be eligible for reimbursement from the Peace Officer
Training Fund. Instead, language was substituted which would appro-
priate funds from the State General Fund and transfer such funding to
POST for reimburserment. The bill is presently in the Assembly Ways
and Means Committee; has not been set for hearing.

Recommended Commission position: Further Study
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SB 575 - Training for Sex Crime Investigation {(Robbins)

Requires POST to develop guidelines for sex crime investigation and
to develop a special course of instruction relating to the investigation
of sexual assault cases. Legislation currently carries no increase
for POST staff to undertake the required activities.

Passed the Assembly Criminal Justice Committee on March 7, 1976;
presently in Assembly Ways and Means Committee.

Recommended Commission position: Request legislative support to
augment budget to permit sufficient staff to implement and maintain
the program.

Information Items

AB 1384 - Marshals of the Municipal Court (Tucker)

This bill would include peace officer members of the Marshals Depart-
ment of the Municipal Court under Penal Code Section 13510 for the
purposes of receiving State aid,

1
Received a do pass on March 30 from Senate Judiciary Committee;
set for hearing on May 10 in Senate Finance Committee.

Previous Commission position: Oppose

SB 189 - Vehicle Offenses: Mailed Bail Deposits (Roberti)

Proposes a system of posting bail by mail and would repeal the system
of penalty assessments, '

Passed Senate January 28, 1976; will be heard on Assembly floor on
April 8, 1976.

Previous Commission position: Neutral

SB 1232 - Bay Area Rapid Transit District (Nejedly)

Proposes that the Bay Area Rapid Transit District should employ a
‘'police department' rather than a '"security force'’’ thereby making
the District '""as defined in Section 13507 of the Penal Code and eligible
for reimbursement of training costs from the Peace Officer Training
Fund.




POST Commission ~3- April 8, 1976

Before the Assembly Ways and Means Committee; has not been set
for hearing.

Previous Commission position: Neutral

Chine o Y Pueed Lo

/GENE S. MUEHLEISEN
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, . Staté of California - " Department of Justice

Memerandum

From

Subject:

* POST Commissioners . Date : April 15, 1976

Executive Director . ;
Commission on Peuce Officer Stoendards and Training

Peace Officer Research Association of California (PORAC) Resolutions

In December 1975, we received from PORAC President, Joe Aceto, four ‘
resolutions adopted at PORAC's November 1975 Annual Conference. Copies
of the Resolutions are attached. The resolutions urge POST to take action on
each of four subjects. ‘

The Executive Director attended PORAC's Board of Directors' meeting in

San Diego in January 1976, and provided them with a preliminary staff

reaction to the resolutions; however, there remains a need to provide PORAC

with a formal response. Following are the resolutions and staff recommendations:

L. Establish and maintain an accountability system of issued
- certificates, (Attachment "A')

Staff concurs with the need for stronger control over
professional certificates. A number control system
has been initiated. Each certificate now being issued
has a control number. Further steps to tighten control
over certificates will be considered by staff as a part of
an overall review of the certificate program.

2. Reopen the ""grandfather''clause for issuance of certificates.
(Attachment '"B")

Staff is of the opinion that there are significant and con-
troversial issues involved with this request. Reopen-
ing the ""grandfather'" clause could, for example, he
unfair to those officers who have acquired the certificates

by undergoing training, attending college courses, and
completing equivalency examinations., If Advanced
Certificates were awarded as in the past, city and county
administrators could object to blanket awards that would
qualify additional personnel for bonus pay.
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It is recommended that the POST Advisory Committee
review this resolution, with input from associations
represented, and make appropriate recommendations
to the Commission.

3. Identify, classify, train and certify Field Training Officers
(Attachment "C')

The Comrmission has certified courses for Field

Training Cificers, and pursuant to 832.3 P.C. has set
requirements for the selection of Field Training Officers.
POST Bulletin 74-16 states, in part:

"Designated field training officers shall be carefully
screened and selected. Selection standards include:

a. . Possession of a POST Basic Certificate.
b. - Supervisor's nominations based upon the officex's

{1) Past and present performance;
{2) Skill in inter-pexrsonal relationships;
(3) Knowledge of training responsibilities;

(4) Verbal and teaching techniques;
(5) Comprehension of coach-pupil check
sheet or field training guide.

Field training officers shall be periodically evaluated by
trainees and supervisors."

Maintaining initial and continuing certification of '"qualified"
field training officers from the state level would be costly
and time consuming. Such certification could also lead to
demands to certify other functions of police categories.

There are many other problems which must be considered
as higher priorities for consideration at this time.

It is recommended that PORAC be advised that the
Commission cannot undertake this task at this time,

4. Undertake a study to provide the definition of a Peace Officer,
(Attachment "'D'')

This is a greatly needed study for which interest seems to
be growing in several quarters. Under present staffing
priorities the POST staff does not have the capacity to
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provide a study of this depth. It must, however, be

. viewed as a high priority item of great interest to all
peace officer groups, to the Public Employees' Retirement
Systermn, and especially the Legislature. If and when the
study is undertaken, it will be an extremely controversial
issue. It is a ""no win'' issue for whomever or whatever
agency or group conducts the research. The mere men-
tion of the issue raises suspicion, challenges and mis-
trust by many peace officer groups who fear they will be
reshuffled to a less prominent or more restrictive category.

Staff recommends the Commission take the following action
at this time:

‘a. Endorse the need for a study;

b. Confer with the Senate Judiciary Committee and
CPOA, who have recently expressed interest in
developing such a study;

¢. Keep the Commission advised on the problem for

' any action deemed appropriate.

GENE 5. MUEHIEISEN
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RESOLUTION

PORAC is a professional organization dedicated to the up~-grading
of law enforcement in California; and,

PORAC is a leading force in the drive toward pohce professzouahsm
in California; and, ' S C - :

PORAC established in the 1973 Annual Conference, police licensing
as a number one priority into legislative efforts toward the geal of
pohce professxonahsm, and, :

PORAC supports the California Peace Officers Standards and
Training Commission's certification program as presently the

~ closest program to police licensing and professionalism in California;

and,

The POST Commission is dedicated to the up~grading and professionalism
of law enforcement and controls the certificates issued; and,

Accountability of issued certificates is needed to maintain the
integrity of the certification program; now,

THEREFORE BE IT RESOLVED, that PORAC, at the 23rd Annual Conference

urges the POST Commission to establish and maintain an accountability
system of issued certificates,

CE ACETO
tate Preaident
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RESOLUTION

The Commission on Peace Officers Standards and Training has
the obligation to set standards for California Law Enforcement
Members; and,

POST has been given legislative authority to enforce these standards
and ensure compliance with what has becorme recognized as minimum
job knowledge requirements for all Peace Officers; and, .

All newly hired Peace Officers are thereby required to attend
classes and display learned ability before they are allowed to

“function in their chosen profession; and,

WHEREAS,

WHEREAS,

POST has previously recognized the learned abilities of officers - -
employed before these mandatory standards were enacted; and,

For various reasons in different locations throughout the State
some members of the profession were not credentialed during these

" limited periods of open certification; and,

WHEREAS,

PORAC feels that these officers, by their day-to-day job performance,
display the standards equal to or exceeding the standards of POST,
and that these requirements were acquired through years of job

- experience; and, _ _ :

WHEREAS,

The tirne for certification has now expired and these officers are
unable to gain recognition for their displayed abilities; now,

THEREFQRE BE IT RESOLVED, that POCRAC, at its 23rd Annual Conference,

urges the POST Commission to recognize this need and reinstate
the ""grandfather' clause policy of acknowledging and certifying
these Peace Officers.

Lo (et
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RESOLUTION

WHEREAS, The Commission on Peace QOfficers Standards and Training
(POST) is responsible for the initial training, evaluating,
and certifying of Peace Cfficers; and,

WHEREAS, It is a recognized fact that a novice officer with basic academy
training has not achieved a conclusion to his Basic Training; and,

. ¥VHEREAS, This continued training should be under the &irection of a person
: of exceptional ability; and,

WHEREAS, It is felt that this ability can be classified and acknowledged
o and that POST can and should certify a Field Training Officer;
now, - Co : L

THEREFOQRE, BE IT RESOLVED that PORAC urge the Peace Officers
Standards and Trailning Commission to undertake the task of
identifying, classifying, training and certifying Field Training

- Qfficers.

[§¥=

JEE ACETO
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RESOLUTION

WHEREAS, There exists a substantial question throughout the state as
to the definition of a Peace Qfficer; and,

WHEREAS, Effort to solve this problem has disclosed that the question has
many facets that require research, examlnation, and review; a.nd,

WHEREAS The most qualified aaency in the state to undertake thls task is
the Commission on Peace Officers Standards and Training
(POST) who has access to information and ability to undertake
this research; now,

THEREFORE, BE [T RESOLVED that the Peace Qfficers Research Assoclation
of California (PORAC) encourage POST to use their resource to
obtain any or all sclutions to this problem. Andé, further, that
POST make recommendation to the Legislature of this State for

action. . . Tl
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