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Commission on Peace Officer Standards and Training

201-700

‘ ) AGENDA ITEM SUMMARY SHEET

Apenda ltem Title DECERTIFICATION - Qakland Police Meeting Date

Department - Communication/Dispatcher Course July 29-30, 1976 ,

Division Dlw--u\ ector Approval Researched By ﬁ}’z

Standards & Training { Lloyd L. DeVore:

F;""F}”“""‘ Dircctor ,A}’P"“W‘l Date ﬂf \;)})I“U\!ll . Date of Report

g e ) 7 1770~ | May 18, 1976

B AT B Aol A et —~ \\, //Q; ,Cﬂ V4 ay '

3 R . Tew (e Snaliysi ™
Purpose: DL( ision Renuested r}g [nformatlgn 0‘113' l Status Report D Financial lmpact \[':Ih (l"f"r )’ ]_1

In the space provided below, briefly describe the i55UFS, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Usc seprate labeled parapraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

BACKGROUND -

This course was certified by the Commission on December 14,
1972. It was originally certified for 120 hours, and at
their request was modified to 45 hours by the Commission
on April 2L, 1975.

ANALYSIS
This course has never been presented. Previous attempts to
-decertify the course have been resisted and we have acguiesced.

! "On May 17, Sgt. Barry Whalley, the training manager, was con-
tacted and he concurred there was no need for continued certi-
fication.

RECOMMENDATION

Decertify the course effective July 29, 1976.

Milize reverse side if needed
POsT 1-1487




Commission on Peace Officer Standards and Training A

AGENDA ITEM SUMMARY SHEERET

Agenda ftem Title  pRCERTIFICATION — MOTORCYCLE Meeting Date

TRAINING ~ INGLEWOOD POLICE DEPARTMENT /) July 29-30, 1976

ivision HSIRSIEY rector Approvi Rescarched By

Standards and Training Yj%fzziJn4UL~_.Ji//. George A. Estrada
ExeCutfve Dirgelar Sapuroval |I¥ate of Approval . Date of Report o
< TNy i / 3 o T
s 9 o | \ bt 0T [P TE July 6, 1976

Ves (Bee doadvais IO
[jﬁ per uraila) l"]

Purpose: T A ) o T - :
b NDecision Requested 'E Information Only | | Status churtD Financial Empact

in the space provided below, briefly describe the {53UES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use seprate labeled parupraphs and include page numbers where the expanded information can be located in the

).

report. f{e.uv., I3SUE Page

BACKGROUND

The Motorcycle Training Course was transferred from El Camino College
to Inglewood Police Department by Commission action effective
August 1, 1975 as an 80-hour Technical Course. .

ANALYSIS

Chief Jay R. Stroh, Inglewood Police Department, advised by letter
dated June 30, 1976 that due to increases in cost and reductions
in the budget, his department could no longer afford to continue
. ~ presenting the training. Chief Stroh requested that the Motorcycle
{
[
|

Training Course be decertified.

RECOMMENDATION

Decertify course.

Utilize reverse side if needed

PusT ) - 187



Commission on Peace Officer Standards and Training

1o

- AGENDA ITEM SUMMARY SHEET .
f T : i t
genda lrem Titlepo i rements Relating to Course Meeting Date
Announcement Form - July 29-30, 1976
Division ) IDivis'oi’Pirector Approval - Researched By
Standards and Training S I A . Ronald T. Allen
— R Ty e N N )
;&velcutive DiréctoT Approval Date of Approval Date of Report
e -5 Y T tl /// P ol -
( —‘:’4'-—‘;/{ ) _‘;"‘—‘('\“ fe T g e Lz“'_-'"{_".f__.-{‘__,sf-;/ ,-:"._.,,_,! [ ’frr.f.-.".) June 21’ 1976 <
1 AN ‘ . . g Sae Analysi
Pirpose: Decision Requested &] Information Only'D Status Report[:' . Financial Impact Yes (pei d:L:\i\;.ﬂs ['j)__

report.

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

(e.g., ISSUE Page ).

BACKGROUND

Utilize

The POST Administrative Manual presently requires that POST Course

Announcement Forms (POST 2-110) be submitted to POST at least 90
days prior to the offering of a certified course. (Refer to PAM
Commission Procedure D-10, 10-23b).

ANALYSTS

The 90 day advanced notice has been required in order to allow
sufficient notice of the course offering to trainees desiring to
attend POST courses. ,

The Commission has directed staff to develop a method of master

calendaring all POST certified courses. On June 11, 1976, each -

law enforcement agency in the state was sent a copy of the POST
Magster Calendar of certified courses - the Master Calendar indi-

cates the available POST certified training course offerings for

the next two year period. The information contained in the
Master Calendar eliminates the need to notify local agencies 90
days prior to the offering of the course.

The POST staff presently needs approximately 30 days  advanced
noctice of proposed course offerings for processing requested
presentations.

The master calendaring process required the cooperation of the
105 POST certified training institutions. A few of the training
institutions had difficulty in planning their training programs
in advance., POST staff desires to help these training institu-
tions with their future planning. We feel the 90 day advance
notice of proposed course offerings is needed for the training
institutions that have not been able to master calendar POST
certified courses. The specific agencies involved will be noti-
fied individually of the 90 day notice requirement for their
institution.,

reverse side if needed

POST 1

-187



June 21, 1976

RECOMMENDATION | .

1. The Course Announcement Form, POST 2-110, be submitted to POST
-at least 30 days prior to the offering of the course described,

if the training institution has master calendared POST certified
courses. -

2. The Course Announcement Form, POST 2-110, be sﬁbmitted to POST

at least 90 days prior to the offering of the course described
if courses are not master calendared.

Attachment
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AGEICTIES THAT DID NOT MASTER CALENDAR

Academy of Justice Institute —~ Role Periormance and the
Criminai Justice System

Academy of Justice Riverside -~ Criminal Justice Role
Traininz Program

Central Coast Counties Consortium — Jail Operations

El Camino College — P. C. 832

Humboldt, C3U - Small Agency Management Methods

Long Beach Police Department - Complaint/Dispatcher
Long Beach Police Department — P. C. 832

Los Angeles Police - Latent Fingerprint School

Los Angeles Sheriff -~ Disaster and Riot Training

Los Angeles Sheriff ~ Jail Operations

Los Angeles Sheriff — Security for Law Enforcement
Modesto RCJTC - Criminal Justice Role Training Program

Modesto RCJTC ~ Organigational Development Seminar for Police
Agencies

Napa College — P. C. 832 _ .

NCCJTES, Butte Center — Criminal Justice Role Training Program
NCCJTES, Butte Center - Field Evidence Technician

NCCJTES, Sacramento Center — Field Evidence Technician
NCCJTES, Sacramento Center — Jail Operations

NCCJTES, Santa Rosa Center - Field Training Officer Course
NCCJTES, Santa Rosa Center — Underwater Search and Recovery
NCCJTES, Santa Rosa Center - Unusual Incident Tactics
Orange County Sheriff -~ P. C. 832

Cal Poly, Pomona ~ Behavioral OUbjectives Course

Rio Hondo College - P. C. 832

Solano College — P. C. 832

University of Southern California ~ Team Building Workshop

Ventura College ~ P. C. 832

* Courses scheduled on demand

Did not submit schedule

¥ No classes scheduled to date
“"'%*

L}



AND
EXECUTIVE DEVELOPMENT COQURS

Fiscal Years 1976-19

STATE OF CALIFORNIA
Commission on Peace Officer Standards and Training
MIDDLE MANAGEMENT & EXECUTIVE DEVELOPMENT SEMINAR

7!% TRAINING SCHEDULE

INSTITUTION OFFERING COURSE

Jul

—July 1, 1976

Aug | Sep | Oct

Nov

Dec

Jan

January 1, 1977

Feb

May

Apr

May

Jun

Jul

Aug

Sep

Oct

Dec

—January 1, 1978

Jan

Feh

Mar

Apr

May

!
i

[ ]
MIDDLE MANAGEMENT SEMINAR

Management Contrel
California State
University, Humboldt

|
I

12-17

9-14
23-28

30- 4

8-13
29-4

Jun

Small Agency Management
Methods
California State
University, Humboldt

No ¢

asses

sched)

uled tq

date.

Management by Chjectives

Stress-Problem Solving
California State
University, Long Beach

12-14

23-25

22-24

27-29

17 -19

15-17

26-28

14-16

28-30

25-27

16-18

20-22

Z4-26

26-28

24-26

14-16

14-16

25-27

20-22

20-22

17-19

15-17

19-21

Team Management
Los Angeles Folice
Department

One

presen

taticn

per m

pnth.

EXECUTIVE DEVELC

Rele Performance and the

Criminal Justice System
American Justice
Institute

Communication Problems
California State
University, Humboldt

Cour|

JPMENT SEM

ses sq

fleduld

INAR

d on d|

pmand

3-8

15-24

Planning Process
California State
University, Humbolde

Planning
Golden Gate Univeraity

20-22

Agsessment Center
Methods
University of California,
Santa Cruz

29-4-a

ZB-30

Change Agent
University of Southern
California, Center for
Training

14-16

10-12

14-1¢

17-19

20.22

City Manager-Police

Chief Seminar
University of Southern
California, Center for
Training

-1

17-19

28-30

27-29

12-14

23-25

18-20

Organizational

Development
University of Southern
California, Center for
Training

16+18

20-22

17-19

15-17

13-15

19-21

16-18

Personal Growth
University of Southern
California, Center for
Training

13-15

10-12

12-14

9-11

12-14

9-11

11-13

EXECUTIVE DEVELOPMENT

FOST Contract Course

No cl

s5&8

cou

chedu

RSE

ed to

Hate.

Jul

INSTITUTION OFFERING COURSE

Aug

Sep

Oct

July 1, 1976

Jan

Feb

Mar

Apr

May

January 1, 1977

Jun

Jul

Sep

Dec

Jan

Feh

Mar

Apr

May

t__ January i, 1978

Jun

POST 1-209 (Rev. 3-76)

-1 -




STATE OF CALIFQRNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

INSTITUTION OFFERING COURSE

—July 1, 1976

Jul | Aug | Sep | Qct

Jan

—January 1, 1977

Feb Mar Apr May

Jun

Jut

Aug | sep

Dec

— January 1, 1978

dan Feb

Mar

Apr

|
ADMINISTRATION & SERVICES

Advanced Bloodstain
Analysis
Department of Justice

1-22

20-31

May

Jun

Background Investigation
Course
Rio Honde College

22-24

16-18

21-23

Civilian Supervisory
School
Los Angeles Police
Department

11-15

15-23

7-1

Complaint/Dispatcher
Long Beach Police
Department

Courses sfheduled on

deman

Camplaint/Dispatcher
San Bernardinoe County
Sheriff's Department

15-23

14-23 16-24

15-23

14-22

13-21

15-23

Complaint/Dispatcher
San Diego Police
Department

1-18

1-19

Controlled Substance
Analysis
Department of Justice

Coest Analysia and
Budgeting
Academy of Justice,
Riverside

L5-17

14-16

22-24

17-20

Crime Prevention
Institute

Loss Prevention, Inc.

17-29

13-25 [17-29

Criminal Justice

Information Systems
California State
University, Long Beach

21-23 19-21

19-21

25-27

14-16

22-24

14-16

Dispatcher/Complaint

Desk Onerator
Sacramente Law
Enfercement Training
Center

13-17

28--

5-9

20-24

Firearms and Toolmark
Identification
Department of Justice

10-21

Forensic Alcchal
Supervisor
Department of Justice

Forensic Micruacopy
Department of Justice

Internal Affairs
California State
University, Long Beach

17-19| 14-16}12-14

24-26

7-9

25-27

22-24|29-3]1 |26-284-26

23-25|27-29

25-27|15-17

24-26 |21-23

28-30

25-27

23-25

Jail Management
California State
Polytechnic University,
Fomana

-9

12-18

12-19 17-23

5-11

9-15

Jail Operations
Academy of Justice,
Riverside

3-9

10-16

-9

Jub | Aug

INSTITUTION OFFERING COURSE [ July 1' 1976

Sep | Oct | Mov | Dec

Jan | Fab | Mar

January 1, 1977

Apr | May | Jun

Jul

Aug | Sep

Oct | Now

Dec

I Jan ] Feb

Mar

Apr

May

e January 1, 1978

Jun

POST 1.209 {Rev. 3-76)

-2




STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

INSTITUTHON QFFERING COURSE JUIy 1’ 1976
| Jw | Aug | Sep | Oct

Jan Feb | Mar Apr

January 1, 1977

May

Jun

Oct Nov | Dec

—January 1, 1978

Jan

Feb | Mar | Apr

Ma

Jail Operations
Alameda County Sheriff's
Department

P
ADMINISTRATION & SERVICES

20-24

27-]

-1 26-30

27-31

Jun

Jail Operations
Bakersfield College

14-18

Jail Operations
Central Coast Counties
Consortium

Ceur

es sch

eduled on df

mand.,

Jail Operations
Los Angeles County
Sheriff’s Department

No ¢lhsses

Fchedyled to

date.

Jail Operations
Modesto Regional
Criminal Justice
Training Center

29--

16-20

28--p-2

8-1z

Jail Operations
NCCITES-Butte Center

11-15

18-22

10-14

17-21

Jail Operations
NCCJITES-Redwoods
Center

20-24

19-23

Jail Operations
NCCJTES-Sacramento
Center

No cl,

hsses

scheddled to

[date.,

Jail Operations
NCCITES-5anta Rosa
Center

2327

31--{--4

22-26

30

be-3

Jail Operations
Orange County Sheriff's
Department

19-25

Z0-26 19-25

20-26

20-27

27--

L-2 26--

L--2

Jail Operaticns
Sacramente Law
Enforcement Training
Genter

6-10

21-25

28--t-2

13-17

Jail Operations
San Bernardino County
Sheriff's Department

28--

L2

27-4--1

27-31

28-4--1

27--

-1 26-30

26-30

27-31

29~

L-2

Jail Operations
State Center Peace
Officers' Academy

13-17

5-9

20-24

Jail Operations and

Property Procedures
Los Angeles Police
Department

13-24

19-30

14-25

Non-Sworn Police
Fersonnel Training
Riverside City College

17-21
24-28

9-13
16-20

QOrpganizational Development
Seminar for Police
Agencies
Califernia State
University, Long Beach

Courd

es ach

eduled on dd

mand.

Flanning, Research and
Development
Modesto Regional
Criminal Justice
Training Center

20-24

19-23

Jul i Aug | Sep

INSTITUTION OFFERING COURSE July 1 1976

Gct | Nov | Dec

Jan | Fab | Mar | Apr

May

L—January 1, 1977

Jun

Jul I Aug | Sap

Oct | Nov | Dec

Jan

Feb | Mar | Apr

May

t— January 1, 1978

Jun

POST 1-20% (Rev. 3-76)

-3 -



STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

INSTITUTION OFFERING COURSE JUIy 1’ 1976

—January 1, 1977

F—January 1, 1978

dul | Aug | Sep | ©Oct | Nov | Dec [ Jan Feh | Mar | Apr | May | Jun ] Jul Aug | Sep | Qc¢t | Nov | Dec Jan Fab | Mar | Apr | May | Jun
POST Special Seminar Courpes scheduled on d Lmand
Commission on Peace
Officer Standards and
Training
Program Evalvation and 3-7 14-16 7-9 12-14 16-18 8-10 14-14| 16-18
Review Techniques
California State
University, Long Beach
Protective Services 16-19 18-21
Department of Justice
Research and Development 31--F-5 22-27
California State
Polytechnic University,
Poemona
Research Design 11-13 2-4 8-10 8-10 15-18 1i-14
California State
University, Long Beach
Schoel Security Course 11-16 | 1-5 26-1-1 12-1% 9-13 |21-25] 6-l0 |17-21 5-9 1-5 125-30 29-4--3 5-10
California Specialized 29-4-2 19-23] 14-19
Training Institute 26-3( 29-4--2
Supervisory Update One Rresenjation per mgnth,
Los Angeles Police
Department
Supplemental Management 9-20
Training
Los Angeles Police
Departmant
Team Building Workshop €Courfes scheduleli on démand,
University of Southern
California, Center for
Training
Workshop on the Mentally |12-14 {23-25|20-2320-22|10-12|20-22|1%-21| 7-9 |14-16[18-20| 9-11 |13-15]13-15]29-31|19-21 |17-19 | 7-¢ 12-14(18-20 |13-15 | 13-15 | 10-12 | 8-10]12-14
Il
California State
Univeresity, Long Beach
Community-Police L3--f--=-epommedamame -28 12--q-----p e 2T
Relaticnes e R et EEEETY EEEES r-17 30-q--=-f----qesrrctan—an --15
East Los Angeles College
Community-Police 16-22 16-22 17-23 16-22 15-21 15-21 16-22 15-21
Relations
San Bernardino County
Sheriif's Department
Advanced Investigation 11-22 11-22 17-28| 10-21
for Coroners Cazes
Modesto Regional
Criminal Justice
Training Ceater
Advanced Latent Courdes scieduled on demand.
Fingerprint School
Federal Bureau of
Investigation, Log Angeles -
Jul | Aug | Sep | Oct [Nov [ Oec | san | Feb | Mar | Apr | May § Jun | Jul | Aug | Sep | Oct | Mov | Dac | Jan | Feb | Mar Apr | May | Jun

INSTITUTION OFFERING COURSE

t_July 1, 1976

—January 1, 1977

POST 1-209 (Rev. 3-76)

-4 -

L January 1, 1978




STATE OF CALIFQRNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

INSTITUTION OFFERING COURSE July 1, 1976
Jul | Aug | Sep | Oct

Jan Feb

Mar

Apr

January 1, 1977

May

Jun

Jul

Sep

Oct

Dec

——January 1, 1978

Jan

Feb

Mar | Apr

May

Jun

INVESTIGATION

Advanced Latent Courkes schedulad on d
Fingerprint School
Federal Bureau of
Investigation, Sacramento

emand|

Advanced Latent Courjses scheduldd on d

Fingerprint School
Federal Bureau of
Investigation, San Diego

mand

Advanced Latent Courjses schedulgd on d

tmand

Fingerprint School
Federal Bureau of
Investigation.

San Francisco

Analysis of Urban 25---- 6 19--f-1
Terrorist Activity 22----13 17-29
Department of Justice

7-19

13-25

17-29

15-27

19--

--1
24--

21
-5

-2
25-

24-1
-7

--4
27-4

1527

12-24

12-2419-21

14-26

18-30

Auto Theft Investigators

Workshop {Advanced)
California State
University, San Jose

10-14

20-24

16-20

19-23

Aute Theft Investigators

Werkshop {Basic) '
California State
University, San Jose

10-14

206-24]

16-20

19-23

Basic Vehicle Theft 20-24

Investigation
Mcdesto Regional
Criminal Justice
Training Center

6-10

17-21

5-9

Chief Executive Criminal 21-23
Intelligence Seminar
Department of Justice

5-8 [24-26

26-28

20-22

12-14

23-25

22-24

Coroners Course
San Bernardino County
Sherifi’s Department

13-21

12-20

Crime S¢ene Investigation 13-17| 12-16
Bahn-Fair Institute 20-24{ 18-22

8-12
29-

6-10
--3

10-14] 7-11
17-21
31--f-4

7-11
14-18

11-15
18-22

9-13
16-20

6-10
13-17

12-16
19-23

10-14
17-21

7-11
28--

5-9
)

9-13
16-20

13-17
20-24

13-17( 1g-14
20 -2417-21

8-12
15-19

12-16]
19-23%

Criminal Intelligence 22-27 17-22
Commanders Course
Depariment of Justice

20-25

17-22

31-~

30--

19-24/23-28

Criminal Intelligence 25--1- 6 19---1
Data Analyst 22---3 17-29
Department of Justice

7-19

5-17

16-28 | 6-18

13-25

24--

L-s
15-27

19--

17-29

21--4

--z
18-30

16-28

4-16

22--|

--4
19-+

2-14
--4

7-19

18-30

Criminal Intelligence 11-23 |8-20¢ [12-24| 3-15

Data Collector 24-d--5

Dcecpartment of Justice

2-14 | 27--
30-+4-11

-11
27--

24-
L-8

10-22

7-18

I1-23

6-18

§-20

5-17

5-17| 2-14
30~

Criminal Investigation 21-27
Los Angeles County
Sheriff's Department

28~--

22-26

27+ 1

Criminal Investigation
Medesto Regional
Criminal Justice
Training Center

17-28

Criminal Investigation
San Diego Police
Department

ir-15

25-29

9-13

Jul | Aug | Sep | Qct
INSTITUTION OFFERING COURSE July 1, 1976

T Now

Dee

Jan | Feh

Mar | Apr

May

t— January 1, 1977

Jun

Jut T Aug | Sep

Oct

Dec

Jan

Feb

Mar | Apr | May

L. January 1, 1978

Jun

POST 1-209 (Rev. 3-76)

-5 -



STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1378

INSTITUTION OFFERING COURSE

—July 1, 1976

Jul Aug | Sep | Oct

Jan

Feb

—January 1, 1977

Mar Apr May

Jul

Sep

Oct

—January 1, 1978

Dec Jan

Feb

Mar

Apr

May Jun

INVESTIGATION

Economic Crime
Investigation Training
Department of Justice

3-15
31--

11-23] 12-24

28--
-12

2-14
30--

-1l

27--L-u

27--4-8

10-22

11-23

g9-21

6-18

4-16 | 15-27

12-24

12-24

9-21

14-26|18-30

Evidence Technician
Orange County Sherifi-
Coroner Department

13-26

10-21

Field Evidence Technician
Academy of Justice,
Riverside

z-13

5-16

Field Evidence Technician
California State
University, Long Beach

6-23

2-19

1-28

10-27

12-29

10-27

9-26

Field Evidence Technician
NCCITES-Butte Genter

No c”.lasses scheduled t

date.|

Field Evidence Technician
NCCJITES-Redwoods
Center

Field Evidence Technician
NCCJITES-Sacramente
Center

No dlasseg sch&Juled t

date.|

Field Evidence Technician
NCCJITES-5anta Rosa
Center

20--F--1

19-30

Modesto Regional
Criminal Justice
Training Center

Field Evidence Techniques

25--

Z4--

Fingerprint School
Federal Bureau of
Investigation,

Los Angeles

SeE B

hedulpd on Gemand

Fingerprint School
Federal Bursau of
Investigation,
Sacramento

ses sfheduled on

leman

d.

Fingerprint School
Federal Bureau of
Investigation,

San Diege

rses stheduled en

eman

Fingerprint School
Federal Bureau of
Investigation,

San Francisco

tses srheduled on

emang

L

Fire Investigation I
California Fire Service
Academy

.-

16-21

6-11

Fire Investigation 1}
California Fire Service
Academy

5-10

13-18 22~27

Fire Investigation III
Califernia Fire Service
Academy

25-30

Homicide Institute
Yuba College

12-23

18-29

Irvestigators School
Los Angeles Police
Department

L

7-25

INSTITUTION OFFERING COURSE

Jul Aug | Sep

t—July 1, 1976

Oct | Nov | Dec

Jan

Feb | Mar | Apr

L— January 1, 1977

May | Jun

Jul

Aug

Sep

Oct

Dec | tan

Feb

L January 1, 1978

Mar

Apr

May [ Jun

POST 1-209 (Rev. 3-76)

-5~




) STATE OF CALIFORNIA
: Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

wsTTuTion oFreminG caunse T JulY 1, 1976 January 1, 1977 ‘ f—January 1, 1978

Jul Aug | Sep | Oct | Nov | Dec | Jan Feb | Mar | Apr | May | Jun | Jul Aug | Sep | Oct Nov | Dec Jan Feb | Mar | Apr | May | Jun

INVESTIGATION

Latent Fingerprint School No classes|schedliled tof date.
Los Angeles Police

Department
Organized Crime Informantl 25-30/22-27 26-{-1 14-19 | 12-17 |23-28|20-25] 20-25 17-22{22-27 | 26--}-1 28--1-2 2-7 27-4--2 8-13 |5-10 | 5-10 | 2-7 4-9
Development and 18-22 31-4--5 30--F-4 30-4--5
Maintenance

Department of Justice

Physical Evidence 27--F-1 1519 | 13-17 [24-28| 14-18 |21-25 [25-29 123-2720-24] 26-30|24-28[14-18 |12-16 |23-27| 27-4--3 24-28|22-26]26-30)
Presentation 26-30 27-31
Bahkn-Fair Institute

Practical Investigative Courkes schedulad on d¢mand
Case
Federal Bureau of
Investigation, Los Angele

Practical Investigative Courges scheduldd on demand
Case
Federal Bureau of
Investigation,
Sacramento

Practical Investigative Courpes scheduled on demand,
Case
Federal Bureau of
Investigation,
San Diego

Practical Investigative Courpes scheduled on d¢mand
Case
Federal Bureau of

Investigation,
San Francisce

Rape Investigation 24-25 19-20 18-1% 123-24 25-26

Academy of Justice,

Riverside
Specialized Surveillance 1-6 3-8 [14-19|12-17| 2-7 6-11 3-8 |15-20 |12-17|10-15 | 7-12 j11-i6 | 9-14( 6-11 B-13 | 5-10| 5-10 | 2-7 4-9
Equipment 29-1-13 30-4--4 27--F-2 30-4--5

Department of Justice

Sex Crime Investigation Courpes Bcheduled on demand
Federal Bureau of
Investigation,

Los Angeles

Sex Crime Investigation Courpes scheduled cn demand
Federal Bureau of
Investigation,
Sacramento

Sex Crime Investigation Courpes scheduled on demand
Federal Bureau of
Investigation,

San Diego

Sex Crime Investigation Courpes scheduled on demand
! Federal Bureau of
! Investigation,
San Francisco

Vice School 21-24 11-15 5-9 14-18
Los Angeles Police
Department

Jul | Aug ['sep | Oct [Nov Dec [ Jan | Feb | Mar [ Apr | May [ Jun | Jul | Aug | Sep | Oct | Mov | Dec | Jan | Feb | Mar | Apr | May | Jun
INSTITUTION OFFERING COURSE L-——--'uly 1’ 1976 L"'"—Ja"uary 1’ 1977 *——Jal‘luary 1' 1978

POST 1-209 [Rev. 3-75)
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STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

Jul

Aug

INSTITUTION OFFERING COURSE JUIy 1’ 1976

Oct

Dag

Jan

Feb

Mar

Apr

—January 1, 1977

May

Jut

Aug

Nov

Dec

— January 1, 1978

Jan

Feb

Mar

Apr

May

JUVENILE

Delinguency Control
Institute
Univereity of Southern
California

--1

23--

--17

Jun

Juvenile Justice Update
University of Southern
California

5-10

Juvenile Law Enforcement

Officers’ Training Course
California Youth
Authority

12-27

3-8
31-4

16-21

27=4

-1
24-29

8-13

12-17

18-23

i0-

14-19

18-23

Juvenile Procedures
School
Los Angeles Police
Department

Cne }

resantation

per me

nth.

Juvenile Officers Course
Los Angeles County
Sheriff's Department

20-24

14-18

12-15

13-17

School Resource Cfiicer
California State
University, Long Beach

24-286

28-30

26-28

16-18

14-16

24-26

7-9

4-6

2-4

-8

11-13

22-24

12-14

lo-12

5-7

g3-25

6-8

6-8

3-5

School Resource Officer
Institute
Academy of Justice,
Riverside

29-4

--1

20-4--1

LANGUAGE

Total Immersion Spanish
University of California,
Davis, Extension Diviaion|

15-28

19--

16-~

13-28

18-~

Jul
17--

NARCOTICS

Basic Narcotics and
Dangerous Drugs
U. S. Department of
Justice, Los Angeles

12-27

13-24

11-24

8-19

30—

7-18

16-29

i3-24

u-22

15-27

12-23

Narcotic Enforcement for
Patrolmen
Department of Justice

26-30

6-10

3-4--2

28-34

4-8
2r-29

14-16

Narcotics Investigation
Department of Justice

12-23

16-27

13-24

11-22

5-19

10-21

18-29

9-20

13-2418-29

15-26

12-23

10-21

14-25

13-2410-21

8-19

5-16

Narcotics Investigation
Advanced
Los Angeles County
Sherifi's Department

18-22

18.22

17-21

17-21

Narcotics Investigation
Basic
Los Angeles County
Sheriff's Department

19-23

17-21

18-22

16-20

Jul

Aug

Sep

Oct

INSTITUTION OFFERING COURSE 4 July 1 1976

fNov

Dec

Jan

Feb

Mar

Apr

May

i January 1, 1977

Jun

. dul

Aug

Sep

Qct

Nov

Dec

Jan

Feb

Mar

Apr

May

L January 1, 1978

Jun

POST 1-209 {Rev. 3-T6)



STATE OF CALIFORNIA
Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1378

INSTITUTION OFFERING COURSE . JU|y 1’ 1976

Jul | Avg | Sep | Oct

Nov

— January 1, 1977

Jan Feb | Mar | Apr | May

Jul -

Aug

Sep

Dec -

——January 1, 1978

Jan Feh | Mar | Apr | May

Jun

PATROL

Advanced Driver Training
Program
Academy of Defensive
Driving

Two doursesy offered per|

week

on Mondays

innin

ind Wednesdays be

July I 1974

Advanced Patrol Special

Enforcement Training
Los Angeleas County
Sheriff's Department

24-- 18a-aeb

13-~

--26

3.21

23-f-10 17--}--5

Boating Safety and
Enforcement
California Department of
Navigation

27-1--3

Civil Emergency

Management Courss
California Specialized
Training Institute

18-23;: B-13 17-22

12-17

20-25
274

16-21| 6-11 1-6

12-17 [17-22

16-21

1-16

15-20 | 5-10 | 19-24 T-12

11-16

Crime Specific
California State
University, Long Beach

12-i4

12-14

14-16

18-20 15-17

Crisis Intervention
Academy of Justice,
Riverside

19-23

10-14

11-15

Disaster and Rict Training
Los Angeles County
Sheriff's Department

.No clhases peheddled te

date.

Driver Tr’aining. Allied
Agency
California Highway Patrol

2l-23 1-3

2z2-24

5-7

24-24 26-28

22-24]

-9
2]-23

8«10

22-2422-24(19-21

7-9
21-23(19-21

9-11

19-21

18-20

8-10

13=15

3.5
1719

11-13
25-27

-9 -2 9-1
21-23f 21-23 23-25

6-8
20-22

Driver Training Program
Los Angelea County
Sheriff's Department

Two dourseg offafad pen

weel

, o cpursed

offergd in Spptem

Driver Training Scheol
Las Angeles Police
Department

Threg couryes offered p

Br mo

hth.

Field Command Post Cadre
School
Los Angeles Police
Department

14-16

22-24

22-24

Law Enforcement Legal

Education Program
California State
Univeraity, Long Beach

&-10

14-18 1u-15

13-17

15-19

10-14

6-10 10-14

12-16

Law Enforcement Legal
Update
California State
University, Long Beach

19-21 2]-23

16-18

24-2¢ 21-23

23-25

25-21

20-22

15-17

16-18 20-22

22-24

Officer Survival and

Internal Security
California Specialized
Training Institute

25-30|22-27|13-18

19-24

T-12
14-19

5-10

23-28| 27-
30~+f-5

15-2¢

24q-2922-27

5-10¢ [24-29
26-{--1

2l-26

11-16
18-23

-7
31-4

13-18
--4
27--

4-9

-z

8-13
g2-27

26- 9-14

23-28

14-19
21-26

25-30

Police Defensive Driving
Course
Rio Honde Coliege

16-18

Political Violence and
Terrorism
California Specialized
Training Institute

1-6
B8-13
29~} -4

18-23 19-24

24-29

23-28; 27-f--3 3-8 [ 15-20

17-22

21-26

il-16
18-23

13-18

8-13
22-27

i9-24| 12-17 | 16-21

30-4--5

INSTITUTION OFFERING COURSE

Jul Aug | Sep Oct

- July 1, 1976

Jan | Feb | Mar { Apr | May

L - January 1, 1977

Jun | Jul

Aug | Sep | Oct

Nov

Dec

Jan | Fab | Mar [ Apr [ May

L January 1, 1978

Jun

POST E-209 (Rev. 3-76)
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STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

INSTITUTION OFFERING COURSE JUIy 1' 1976

Jul

Nov

dan

Feb

Mar

Apr

—— January 1, 1977

May

Jun

Jul

Aug

—January 1, 1978

Dec

Jam Feb

Mar

Apr

Jun

PATROL

Security for Law
Enforcement
Los Angeles County
Sheriff's Department

No ¢l

Aué;.

LTELL]

Sop | Oct
Sals

chedyled to

Hate.

Team Policing Leadership
Los Angeles Police
Department

T-9

15-17

13-15

9-11
n6-18

21-23

20-z2

1
o~

4
10-12

15-17

Underwater Search and
Recovery
NCCJITES-Butte Center

120-24

Underwater Search and

Recovery
NCCJTES-Santa Rosa
Center

No cly

cheduied to

date.

Unusual Incident Tactice
NCCJTES-Butte Center

16-20

Unusual Incident Tactics
NCCITES-Redwoods
Center

10-12

B2-24

22-24

Unusual Incident Tactics
NCCJITES-Sacramento
Center

No cl

saes

cheduled to

Hate.

Unusual Incident Tactics
NCCJITES-Santa Rosa
Center

21-23

29-4--1

20-22

‘leo-22

28=30

19-21

TRAFFIC

Advanced Accident
Investigation
Los Angeles Police
Department

15-17

a-10

11-13

19-20

14-16

Advanced Traffic Accident
Investigation
Los Angeles County
Sheriff's Department

13-17

20-24

12-i6

19-23

Breathalyzer Course
Fullerton College

16-17

22-23

Commercial Enforcement
Training
California Highway Patrol

27-{--8

18-29

12-23

Motorcycle Training -
California Highway Patrel

4-16
27--

17-27
L-6

T=17 | 19-29
28-1-8

9-19
30--

L-10

15-25

5-15

17-27

26-+-6

7-17

12-22

2-12
231

13-23(4-14

--2 | 25-1

29-
--4

14-24

4-14
25-]

16=26
-5

Motorcycle Training
Inglewood Police
Department

9-20

14-25

13-24

Motor Officer Training
School
Los Angeles Police
Department

10-28

Speed from Skidmark
California Highway Patrol

R0-24

15-19

21-25

16-20

12-16 |24-28

27--

22-26

: Jul | Aug
INSTITUTION OFFERING COURSE [} July

Dec

Sep | Oct

1, 1976

Feb

Jan

Mar

Apr

[ "Wy

t* January 1, 1977

Jut

Aug

Sep | Oct

Nov

Deac

Jan ] Feb

Mar

Apr

t__January 1, 1978

May l— Jun

POST 1-209 (Rev. 3-76)
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STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

INSTITUTICN OFFERING COURSE JUIy 1' 1976

Jul

Aug

Sep

Oct

Dac

Jan

Feb

War

Apr

——January 1, 1977

May

Jun

Jul

Sop

Nov | Dec

F—January 1, 1978

Jan

Feb

Mar

Apr

May

TRAFFIC

Traffic Accident M
Investigation

California Highway Patrel

12-16
19-23
26-30

2-6

9-13
16-20
23-27

30-4

13-17
27-4

4-8
--1
1-15
18-22
25-29

1-5
8-12
29-

6-10
13-17
--3

3-7
10-14
17-21
24-28

31--

7-11
14-18
21-25
28-1
L4

7-11

14-18

28--
--4

4-8
18-22]
-1
25-29

Z-6
9-13
23-27

6-10
13-17
20-24]

27-

11-15
18-22
25-29
=1

1-5

8-12
15-19
22-26

19-23
26-30

29-4--2

3-7
10-14
17-21

3--

T-11} 5-9
14-18 ; 12-16
28-1--2
-4 19-23

9-13
16-20
23-27

30--

6-10
13-17
20-24

L-3

&-10
13-17
20-24

3-7
10-14
17-21
24-28

1-5
8-12
15-19

5-9
12-16
19-23
26=-30

Traffic Program

Management Institute
California State
Polytechni¢ University,
Pomona

3l--

b

9-15

13-19

22-28|

6-12

15-20

TRAINING.

Behavioral Objectives
Course
California State
Polytechnic University,
Pomona

Cour

pes 8¢

hedulef

d on d

mand.

Chemical Agents
Instructors Courae
Stockton Police

Department

Criminal Justice Role

Training Program
Academy of Justice,
Riveraide

Ne c)

lasses

sched

nled to;

date.

Criminal Justice Role

Training Proegram
Modesto Regional
Criminal Justice
Training Center

No ¢

lasses

ached:

nled to

date.

Criminal Jystice Role
Training Program
NCGJITES-Butte Genter

No el

lasses

achedy

hied to

date.

Field Training Officer
Course
Golden West Coilege

&-10

Field Training Officer
Course
Allan Hancock College

14-18

20-24

Field Training Officer
Course
Lo#s Medanaos College

15-19

18-22

14-18

17-21

Field Training Officer
Courae
Modeste Regional
Criminal Justice
Training Center

Field Training Officer
Course
NCCJITES-Butte Center

2-6

Field Training Officer

Course
NCCJTES-Redwoods
Center

17-22

10-15

16-21

9-14

Field Training Qfficer

Course
NCCITES-Sacramento
Center

12-17

10-14

1-16

INSTITUTION OFFERING COURSE

Jut

Aug

Sep | Oct

July 1, 1976

Dec

Jan | Feb | Mar

Apr I

May

t— January 1, 1977

Jul

. Aug

Sep I Oct | Nov | Dec

Jan

Feb |

Mar

Apr | May | Jum

t January 1, 1978

POST 1-209 (Rev. 3-76)
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STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1978

{. INSTITUTION oeferine course T July 1, 1976 — January 1, 1977 —January 1, 1978

Jul | Aug | Sep | Oct | Nov | Dec | Jan | Feb | Mar | Apr | May | Jun | Jul Aug | Sep | ©ct | Nov | Dec | Jan | Feb | Mar | Apr | May | Jun

! TRAINING

Field Training Officer No clisses jcheduled to Hate.

Course
NCCJTES-5anta Rosa
Center

Field Training Officer 27-29 4-8 1-3 27-2% 5-7 30-4--1
Course
Rio Honde College

Field Training Officer 12-16 | 10-14 -9 7-1 18-22 6-1¢ 12-16 [16-20 5-9 4-10 3-7 5-9
Course

! Santa Clara Valley
Criminal Justice
Training Center

Field Training Officer Cne cpurse |oifered per | mont}.
School
Loa Angeles Police
Department

=

Field Training Officer 22-27 7-12 &-11 [24-25 4-9 b-11 5-10 23-28
i Seminar
! Oakland Police

Department

Firearms [nstructors Courdes scheduled on dgmand.
Course
Federal Bureau of
Invesatigation, Los Angeles|

Firearms Instructors Courqes acHeduleq on demand
Ceourse

Federal Bureau of
(. Investigation, Sacramento

Firearms [natructors Courdes scheduled on defmand.
Course
Federal Bureau of
Investigation, San Diege

Firearms Instructors Courges scleduled on dejmand
Course
Federal Bureau of
Investigation,
San Francisco

Firearms Instructors 20-24 2G-24 19-23 18-22
Course
Stockton Police Training
Center, Affil: San Joaquin
Delta College

. Instructor Development Courdes acHaduleg on de¢mand
Courae
Federal Bureau of
Investigation, Los Angeled

Inatructor Development Courges dulefl on demand
Course
Federal Bureau of
Investigation, Sacramento

Instructor Development Courges scheduledl on dgmand.
Course
Federal Bureau of
Investigation, San Diego

Instructor Development Courges scheduled on dgmand.|
Course
Federal Bureau of
Investiggtion,
8an Francisco

(. Police Training Managers 19--F--1 §-21 20--1-1

Course
Golden Gate University

Jul Aug | Sep | Oct | Nov | Dec | Jan Fab | Mar ; Apr | May | Jun Jul Aug | Sep | Oct | Nov | Dec Jan Feb | Mar [ Apr | May | Jun

INSTITUTION OFFERING COURSE t July 1' 1976 Janl.lary 1’ 1977 { January 1’ 1978

POST 1-209 (Rav. 3-76}

-1Z -




S5TATE OF CALIFORNIA

Commission on Peace Officer Standards and Training

TECHNICAL COURSE TRAINING SCHEDULE

Fiscal Years 1976-1378

—January 1, 1978

INSTITUTION OFFERING COURSE | July 1, 1976 January 1, 1977
Jul Aug | Sep Qct Nov Dec Jan Feb | Mar | Apr May Jun Jul Aug | Sep Oct Nov | Dec Jan Feb | Mar | Apr | May Jun
TRAINING
Techniques of Teaching 11-22 14-25 6-17 17-28
Criminal Justice Role
Training
Academy of Justice,
Riverzide
Upgrading Instructors 18-22 21-25 13-1% 17-21 2024 12~16
Training Program
California Peace Officers
Association
~
Jul | Aug | Sep | Oct | Nov | Dec | Jan | Feb | Mar | Apr | May | Jun | Jut | Aug | Sep | Oct | MNov | Dec Jan | Feb [ Mar | Apr | May [ Jun
INSTITI N OFFERING COURSE
sTuTio L July 1, 1976 January 1, 1977 : t January 1, 1978

POST 1-209 {Rev. 3-76)
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STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
SPECIAL COURSES TRAINING SCHEDULE

Fiscal Years 1976-1978

. INSTITUTION OFFERING COuRSE | July 1, 1976 r—January 1, 1977 f—January 1, 1978

dul Aug | Sep | Qct | Nov | Dec | Jan Feb | Mar | Apr | May Jun | Jul Aug | Sep | Oct | MNov | Dec Jan Feb | Mar | Apr | May | Jun

P.C. 832

Arrest and Firearms 1b--f-=-ed - -4 l4emgmmmmm -2 8--1-27 13=-f-===- b1
Course
American River College

Arrest and Firearms P e --16 15-=4====up=12 23- --15 4=~
Course 28-4--aue F-ZZ 17--4---- +-25 27- 16--
Bakersfield College 18---| -19 17mmdfmmmmef o m == - -11

Arrest and Firesrms 6--1-~-31 12-=f=-mmm -6
Course
Herkeley Adult School

Arrest and Firearms 30k deao oo ’-_17 15-19 30--foemmdmcmm g L-16 21-25
Course 12-16
Cabrillo College

Arrest and Firearms B--d-memcleme - --9 i 5 SYSUSIRN R PEpE S --6
Course
Canada Cellege

Asrest and Firearms 21--f---=d----- --14 TS Ep, --22 .

Course 29-F---- S E—— —-17
Central Coast Counties
Police Academy Affil:
Gavilan College

Arrest and Firearms b-eq----- 4--8 Tocpnen-d--g 3--}-28 [ S --8
Course - Teeqgmm--- --9 10--fwaang--12 demgmmm-- F-18 -EEE EEEESS --10
Chabot College Gandumemrp-i2 Goudamemmdn=]]

4--4

' Arzest and Fircarms FETI S ------l--s 3-- Y I 4 .24 PPN VRSN S I (RPN I Loss | 3--teee- -2z

Course

. Chaffey College

Arrxest and Firearms 12--fF-16 27--1--===t=3 17—J--ZS 2eaed--8 | 11-=4--1% 3--d--9 9--4--15 3--4--8
Course

Contra Costa County
' Sheriff's Department

Arrest and Firearms 12=16 1-15
Course
Cuesta College

Arrest and Firearms 12--f--amepr—m-d-cu—Jammrrf e EETEE SEEEE EEh] 12-drmmmc e e S [ S— [P -
: Course
! . Desert, College of the

Arrest and Firearms Did net subrhit scledule
Course
El Camino College

Arrest and Firearms Bemecamm - 13 l4-+per-ca--19 l4aedunn-nd--]9 13eafoumadanl?
Course :
Feather River College

Arrest and Firsarms Courges scheduleqd on defnand.
Course
Federal Bureau of
lavestigation, Lo Angeleq

Arrest and Firearms Courdes acHeduled on defnand
Course
Federal Bureau of
Investigation, Sacramento

L Arrest and Firearms Courdes scheduled on demand.
Course
Federal Bureau of
Inveatigation, S5an Diego

Arrest and Firearms Courdes scHeduleq on defnand. .
Course

Federal Bureau of
Investigation, .
San Francisco

Jub | Aug [ Sep | Oct [ Nov | Dec | Jan | Feb | Mar [ Apr [ May [ Jun " Jul | Aug | Sep | Oct | Nov | Dec | Jan | Feb | Mar Apr | May | Jun

INSTITUTION OFFERING CO.I.IRSE July 1' 1976 " 1 <o mary 1’ 1977 ' January 1’ 1978 .

oSt 1208 (we 378 T L .



STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
SPECIAL COURSES TRAINING SCHEDULE

Fiscal Years 1976-1978

. [lNSTITUﬂON OFFERING COURSE

—July 1, 1976

Jol Aug

Sep

Oct

Nov | Dec

— January 1, 1977

Jan Feb | Mar | Apr May Jun

Jul

Aug | Sep

Oct_| Nov | Dac

F—January 1, 1978

Jan | Feb | Mar | Apr

Ma Jun

P.C. 832

Arrest and Firearms
Course
Fresno City College

13--
14 -~
15 -~

z--1
7--4
a--4

=23
24
-25

[

B-nin

14
-12
-13

Arrest and Firearms
Course
Fullertan College

----- <29 | 19--f---t-28

17--

----- L-28 | 18--

Arrest and Firearms
Course
Golden West College

13--

31 T P -17

Arrest and Firearms
Course
Allan Hancock College

24--

=11

25--}.5

23----10

24--

k-4

Arrest and Firearms
Course
Hartnell College

7--

a--w -----

-6
-22

31--q--- - } ----- r-zs

30--

----------- -17

Arrest and Firearms
Course
Imperial Valley College

----------- -26

] T DA SN B[R Do L10

-27

P S boees

Arrest and Firearms
Course
Lassen College

13-~

----- e iar-1: I T SRS ----ﬁ---—--~3

13-18

[EROR . 1 _____

-20

Arrest and Firearms
Course
Long Beach Police
Department

No clpssees

gched

ied to

date.

Arrest and Firearms
Course
Los Angeles City College

1-12

1-12

1-12

Arrest and Firearms
Course
Los Angeles County
Sheriff's Department

9-13

18-22

10-14 |10-24| 7-11 [14-28)|16-20( 9-23

13-17

4-18
8-

6-20 1-15
17-21, 5-9

2-16 | 6-10 | 6-20

15-19|1-15

Arrest and Firearms
Course
Las Angeles Police
Department

16--

--17

22-f-mmmf b 4

-en--}-25

Arrest and Firearms
Course
Les Medapes College

18-~

19--26

18--1--18

Arrest and Firearms
Course
Marin, College of

----- L3

3 S ISR PN D --13

19--b-----

----- —memofe-9

27 ~

Arrest and Firearms
Course
Mendocine Community

College

10---f-7

6--4--4

5-aq--3

Arrest and Firearms
Course
Merced College

10-

4m=A----- 1-30

16--

S S -3

10-Jammmmgommen

Arrest and Firearms
Course
Merritt College

22--1-10

28-4-18

20--1-8

27-{--17

Artest and Firearms
Course
Modesto Regicnal
Criminal Justice
Training Center

26-30

13-~
18-~

F-25
L-16

) F-1 [23-27| 25-4
19--1-19

;

--23
26-29

19--
24--

-28 5-9
-22

6--1-31
8--1-18

15-19

INSTITUTION OFFERING COURSE

Jal | Aug

Sep

Oct

July 1, 1976

Nov | Dec

Jan | Feb | Mar | Apr | May | Jum

L January 1, 1977

Jul

Aug | Sep

Oct | Mov | Dec

Jan

Feb | Mar Apr

May | Jun

L January 1, 1978

PUST 1-203) (Rev. 3-78]

—-15i~-




STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
SPECIAL COURSES TRAINING SCHEDULE

Fiscal Years 1

976-1978

INSTITUTION OFFERING COURSE

—July 1, 1976

Jul | Aug | Sep | Oct

Jan Feb

Mar | Apr

January 1, 1977

May

Jul

—January 1, 1978

Sep Dac Jan

Feb Mar Apr May

Jun

P.C. 832

Arrest and Firearms
Course
Monterey Peninsula
College

15- -
254

26--
27--

r-23
-22

Arrest and Firearms
Course
Napa College

Did niot submit schedule

Arrest and Firearms
Course
NCCJTES-Butte Center

21-25

T-11

20-24

Arrest and Firearms

Course
NCCJTES-Redwaods
Center

12-16

8--1-5

----- k-30

11-15

L-z29

Arrest and Firearms

Course
NCCITES-Sacramento
Center

16-20 1i-14

6-10

6-10

15-19

10-13

Arrest and Firearms

Course
NCCJTES-Santa Rosa
Center

15-19

24-28

13-17

l4-18 23-27

12-16

Arrest and Firearms
Course
Oakland Police
Department

7--4

1---

b~

-l¢

-1

Arrest and Firearms
Course
Ohlone College

13e-framnnd

4--

dmefmmmm o

--15

13-~

--15

----- l--15

Arrest and Firearms
Course
Orange County Sheriff's
Departiment

Did not submit schedule

Arrest and Firearms
Course
Palo Verde College

23-demmas

-23

Arrest and Firsarms
Course
Pasadena City College

13--

-24

12--

_____ R RS- 1]

20-

.23

Arrest and Firearms
Course
Reedley College

13--1

22--

-23

Arrest and Firearms
Course
Ric Honde College

Did rfet submit schedule

Arrest and Firearms
Course
Riverside City College

13--
14--

r-i2
L-23

3 T I

 JS A |1z

-18

-28
-29

19} mmem
20-f-mmom

16--
17 -~

Arrest and Firearms
Course
Sacramento Law
Enforcement Training
Center

14-28

10-24

13-27

Arrest and Firearms
Course
Saddleback College

21--f-
22--}-
22--f-

F-21

--22
--23
--23

20-4

2l -

--19
--20
--20

INSTITUTION OFFERING COURSE

Jul | Aug | Sep | Oct

L July 1, 1976

Nov |

Feb

Dec \ Jan

Mar ] Apr

May | Jun

t_ January 1, 1977

Jul

Aug

Sep | Oct | Nov | Dec | Jan

Feb | Mar | Apr i_ﬁay

L January 1, 1978

Jun

POST 1-209 (Rev. 3-76)
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STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
SPECIAL COURSES TRAINING SCHEDULE

Fiscal Years 1976-1978

INSTITUTION OFFERING COURSE | July 1, 1976

Jul

Aug

Sep

Oct

Jan

Fob

Mar

—January 1, 1977

Apr May

Jul Sep | Oct

Dec

— January 1, 1978

Jan Feb

Mar | Apr

Ma, Jun

P.C. 832

Arrest and Firearms
Course
San Bernardino County
Sherifi's Department

20-31

10-14
17-28

14-25

9-20

7-11} 4-15

‘18-29

15-19

1-12
22-

12-16,
-
19-30

10-21
31-4

7-18
-4

5-16
19-23

2-13
16-27

6-10
13-2411-22

1-12
15-19
z29--

F-10

10-21
24-28

718

2144

14-18 | 11-22

28-

z-6
9-20
ao-

13-17

--10

Arrest and Firearms
Coursae
Sarn Diego Police
Department

8-22

15-19

13-17

Arrest and Firearma
Course
San Francisco Police
Department

13-~

3o

18--

-

12-- --2b

|

F-18 17--

Arrest and Firearms
Course
San Joaquin Delta College

7--
9--

r-12

-z2
-10

Z4-4
26-+

F-11

Arrest and Firearms
Course
5an Mateo, College of

Trld
21-4

30--

--10

6-17
20-

6-17
20-31

Arreat and Firearms
Course
Santa Barbara City
College

13-17

.-

12--F-16

6-17

Arrestand Firearms
Course
Santa Clara Valley
Criminal Juatice
Training Center

8-12

25-29

14-18

17-21

Arrest and Firearms
Course
Sequoias, College of

1--4

12--

18--F-25

31--

--7

9--1--17

17--

--26

Arrest and Fircarms
Course
Shasta College

13-~

F-15

13--

~-15

--28

Arrest and Firearms
Course
Siskiyou, College of the

260 -

L-z24

boe27

25-focmodennnn

F-23

U--

- 26

Arrest and Firearme
Course
Selano College

Did {

at suﬂ

mit sq

heduld.

Arrest and Firearms
Course
Southern Pacific
Transportation Police
Department

17-21

16-20

Arrest and Firearms
Gourse
Southwestern College

16--

17--

-28

L Y

16--

Jul
L6

Arrest and Firearms
Course
State Specialized Law
Enforcement Regional
Academy

25-29

16-20

17-21

10-14

Arreat and Firearms
Course
Ventura College

Did 3

ot syl

mit s

hedule.

Arrest and Firearms
Course
West Hills College

24--

--21

P R e et

F-21

Jui

Aug —|—sap

Oct

INSTITUTION OFFERING COURSE n}__July 1, 1976

Dec | Jan

Feb

Mar

Apr | May

L January 1, 1977

Jun

Jul | Aug | Sep | oct

Nav | Dec

Jan Fab

L January 1, 1978

Mar | Apr

May | Jun

POST 1-209 (Rev. 3-T76)
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STATE OF CALIFORNIA

Commission on Peace Officer Standards and Training
SPECIAL COURSES TRAINING SCHEDULE

Fiscal Years.1976-1978

INSTITUTION OFFERING COURSE

7 July 1, 1976

Jul Aug | Sep Qct

Nov

January 1, 1977

Jan Feb | Mar | Apr | May Jun Sep | Oct

Dec

—January 1, 1978

Jan Fab

Mar

Apr | May

P.C. 832

Arrest and Firearms
Course
Yuba College

13-—--1&

10 B L Bttt F--3 13-1--16

8-

b=

P.C. 8321

Aviation Security Course

Airport

Los Angeles International

10-1z

Aviation Security Course
San Francisce Police
Department

20-22

21-23 19-21

24-26

SECURITY GUARD

Security Guard Baton
Training
Chabot College

BATON TRAINING

Coufses sghedul

d on demand.

Security Guard Baton
Training
Allan Hancock College

Coutses 8

heduled on d

emand.

Security Guard Baton
Training
Los Medanos College

ses sghedul

td on demand.

Security Guard Baton
Training
Monterey Peninsula
College

ses sthedul

bd on demand.

Security Guard Baton
‘Training
NCCJITES~Butte Center

ses Sthedul

ed on 4

emand.

Security Guard Baton

Training
NCCITES-Redwoada
Center

Coutses sthedulpd on

emandg.

Security Guard Baton
Training
NCCJITES-5acramento

Coufaes 8

thedulpd on ¢

emand.

Security Guard Baton

Training
NCCJITES-Santa Resa
Center

Cou

rses sfhedulpd on deman

Security Guard Baton
Training
Riu Hondo Gollege

Courses sthedulled on deman

Security Guard Baten
Training

San Joaquin Delta Colleg

Courses srheduled on

ernan

Security Guard Baton
Training
State Center Peace
Officers' Academy

Courses schedulled on

Jemand,

Security Guard Baton
Training
Yuba College

Courses spheduled on

deran

d.

INSTITUTION OFFERING COURSE

Jul Aug Sep I Oct

L July 1, 1976

Nov

i
Dec ] Jan | Feb | Mar | Apr | May | Jun Aug | Sep | Oct

t January 1,1977

Jul

Nov

Dec

Jan | Fab

Mar

Apr | May

t— January 1, 1978

Jun

POST 1-209 {Rev. 3-76)
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Commission on Peace Officer Standards and Training

-

‘ AGENDA ITEM SUMMARY SHEET
| genda Item Title ) Meeting Date .
REVISION OF TUITION GUIDELINES | . July 29 - 30, 1976
Division ' Divisi recror Approval Researched By
’ Standards and Training w(%%fiidjuﬂh___fffy. Gerald E., Townsend
Efieifftiﬂ'e Qifwal ['D%te of{ gppro;a.._l_) P Date of Report
e ,ﬁgfi?é44%¢?$ﬁauzﬂwg, Eéﬁﬂfiy /¢;b,/q//ﬂév July 7, 1976 .
irpose: Decision Requested EI Infe’f-;nation 6nIyD " Status Repor'tD Financial Impact Yes (";i‘; d‘&‘,‘ﬁi‘)s :[\‘30;

In the spacc provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMKIENDA.TION::.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. l(e.g., ISSUE Page ).

BACKGROUND .

The tuition guidelines adopted January 10, 1975, spelled out

broad categories to be used in determining budgets for tuition
courses. They have been amended once to increase, from $4 to
$5 per hour, the maximum amount payable for clerical support. .

ANALYSIS:

Category 3, Coordination, spells out general responsibilities
relating to scheduling, instructor selection, and other
administrative.items. Experience has shown that,,in certain
| . tuition courses such as the Executive Development Course, the
Training Managers Course, and the Management Course, it is
desirable to employ an on-site coordinator to facilitate the
presentation. In some non~tuition courses, such as the
Basic Academy, an on-site coordinator has proven to be
beneficial, '

Staff has allowed a fee not to exceed $9 per hour, up to the
maximum number of certified reimbursable hours.

RECOMMENDATION:

. 1. Amend Category 3, Coordination, to include a maximum of
$9 per hour for on-site coordination.

2. Review totally the guidelines at the November 1976 meeting
to determine any adjustments necessary, to be effective
January 1, 1977.

3. Review all tuition courses at the November 1976 meeting
for any changes appropriate as a result of tuition
guideline changes or increased costs of operation. Such
tuition adjustments will also be effective January 1,

1977. .

Utilize reverse side if needed
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) OYATE OF CALIFORNIA
-RONALD REAGAN ' EVELLE J. YOUNGER

’ CovERNOR E?mnt af auﬂﬁtf u*ronus; GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

January 10, 1975

BULLETTIN 75~1
Subject: CERTIFIED COURSE TUITION GUIDELINES

This bulletin is directed primarily to course coordinators

and other individuals presenting, or planning to present,
training programs certified by the Commission. The purpose

-1s to identify the expenses that may be approved in establishing
the tuition amount reimbursed to local jurisdictions.

The guidelines contained in this bulletin are to be utilized
in completing POST forms 2-103 Course Certification Request,
and 2-106 Course Budget when requesting initial certification.

o The guidelines are also applicable to currently certified
(. courses for which tuition reimbursement is provided, These
courses will be reviewed with the coordinators to effect
whatever changes may be necessary.

-Following are the adopted guidelines:

1) Instruction: $25 per hour maximum for each certified
hour of instruction per instructor. It is expected
that fringe benefits and Instructor preparation will
be included in this amount.

Normally, only one instructor per certified hour will
be approved; however, team teaching may'be approved
by staff if deemed necessary.

In instances of special need for particular expertise
in an instructional area requiring, for example, a
Doctor of Medicine, a $50 per hour maximum may be
approved by staff,

2) Development Costs: For new courses the cost of necessary
research and other attendant developmental activities
will be included only in the first presentation using
this formula:

f’. $15 per hour maximum for each of the first 40
certified course hours: $7.50 per hour maximum
for the remainder of the certified course hours



——

Bulletin © =2 January 10, 1975

3)

L)

5)

6)

7)

8)

to a maximum of 100 hours (e.g., certified course
of 100 hours; 4O hours at $15 per hour plus 60
hours at $7. 50 per hour = $1,050).

Coordination: For a certified course of 24 hours or less

a rate of $100 is allowed. For courses in excess of
2L hours to 40 hours, a rate of $150 is allowed. For
courses exceeding 40 hours, a rate of $3 per hour to
a maximum of 100 hours is allowed.

The coordinator has responsibility for the presentation
of the course including scheduling, instructor selection,
avoidance of duplicative instruction, provision of
alternate instructors or instruction if necessary, and
administrative reporting requirements.

Clerical Support: For a certified course of 24 hours

or less, a maximum of 40 hours of support is allowed.

For courses in excess of 24 hours to 40 hours, a maximum

of 50 hours of support is allowed. For courses exceeding
4O hours, a maximum of 100 hours is allowed on the basis

of an hour of support to a certified instructional hour.

Clerical hourly rates may not exceed $4 per hour.

Printing/Reproduction: Actual expense for brochure and

handout printing or reproduction are allowed. These
figures should include a per sheet cost breakdown.

Books/Films/Instructional Materials: Actual expenses

are allowed provided each expense 1s identified. Expend-
ables such as programed texts are allowed in the same
manner. Textbooks may be purchased and a one time
expenditure allowed for textbooks which will be used

in future class presentations. Should the course be
decertified or the texts no longer be necessary in this
course, they shall be delivered at the expense of the
training institution to the Commission for disposition.

Films and other expensive instructional aids should
normally be rented or obtained without charge from the
various sources available, Should a purchase be necessary,
and authorized by the Commission, such materials shall
remain the property of the Commission.

Paper/Offlce Supplles/Malllng: Actual expenses are

allowed provided each expense is identified.

Instructor/Coordinator Travel: Limited to-actual expense

necessary and approved in advance in the budget in an
amount not to be exceeded.
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, Bulletin -3 January 10, 1974

9)

10)

Expenses for local area travel are not normally allowed.

- If a course presentation is authorized out of the immediate

vicinity of the presenter's normal area, travel expenses
may be allowed in accordance with ex1st1ng State regula-—
tions covering travel and per diem.

Miscellaneous: Any other item that can be identified

and Jjustified may be allowed.

Fee or Indirect Costs: A maximum of 15% of the total. of

all the above items will be allowed.

This amount will include such items as research, main-
tenance, general administration or use allowances.

If you have any questions, please contact your area consultant
from the Standards and Training Division.

WESLEY R, BARRETT
Chairman

| _(j_‘.



Commission on Peace Officer Standards and Training

Y

AGENDA ITEM SUMMARY SHEET

Agenda Item Title . Meeting Date
ADVANCED OFFICER COURSES ﬂ July 29 - 30, 1976
Division Divisio 3 ) 'Ctor Approval Researched By
Standards and Training u{{f) . Gerald E. Towmsend
Execu.!f\fe remor pproval g te of Approval - ; . Date of Report
\;~?n gﬁ ,7rl/gp J L | duly 9, 1976

. . Sae Analy No
Purpose: |, Dec151on Requested [X] Inkfo{manon OnlyD Status Reporl[:] Financial Impact \’[jb tp.f; Y M ]

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

ISSUE:

There is a need for flexibility in the format for currently
certified courses,

BACKGROUND ¢

Several Advanced Officer Courses are now authorized on a .
variable format of from 20 to L0 hours. This proves very
satisfactory in individual presentations.

. ANALYSTS:

Most of the Advanced Officer Courses were initially certified
for a specific period of time. Presenters have asked for
changes to meet differing local needs and we have asked for
changes in several cases. It appears expeditious to grant a-
blanket change for all Advanced Officer Courses to a variable
format of from 20 to 40 hours.

RECOMMENDATION :

Grant all currently certified Advanced Officer Courses a

blanket change to allow variable format presentatlons of
from 20 hours to 40 hours.

Utilize reverse side if needed

"POST 1-187




Commission on Peace Officer Standards and Training

(q

AGENDA ITEM SUMMARY SHEET

Agenda Jtem Title POLICY CONSIDERATION - . Meeting Date
ADVANCED OFFICER COURSE FORMAT . # July 29-30, 1976
Division iDivisi jfector Approval ',; Rese:arched By
Standards & Training !(:?égzzf Mo c A Gerald E. Townsend
;E‘}-'oc‘ﬁtive D/ﬂ}tor Approval . Date gof Apprygval . Date of Report
Ao Tl | (Voo lr 37774 | dune 1, 1976

se: - N ’ . . Fes (Sev Analysis  No
Purpose: pecision Requested yd Inform?’%n Only Ij Status Report{ ] Financial Impact \tls (P"—f details)

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

In the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,

BACKGROUND:

The Advanced Officer Course consists of at least 20 hours
of instruction.

ANALYSIS:

The Commission has indicated previously that the Advanced
Officer Course is designed to update officers in a
formalized setting, away from the normal workweek's called~
for services. Additionally, the "intensive" format has
‘.. been required, rather than a roll-call setting. Commission

minutes do not specifically reflect these guidelines;
however, staff direction from previous Commission actions
has been to require the course to extend no longer than
five weeks, one day per week, eight hours per day.

a

RECOMMENDAT TON s

Reaffirm the above as a policy statement.

¢

Utilize reverse side if nceded

POST 1-187
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Ag(‘_ﬂda Itemn Title ADVANCED OFFICER COURSE — . I\Aeel’.ing Date
ALTERNATIVE METHODS OF COMPLIANCE h July 29-30, 1976
Division IDivisih irector App'rolyail Researched By
Standards & Training | éi:jmaaaqy4’ . Gerald E. Townsend
Exegalive Dir(f:;?jr;\pprival Date KAppy'al Date of Report
P - P,
s i T L Nyids #3777 | gune 1, 1976
— - e = rard — 7 . . N Soe Analysg N
Purpose: piiicion Requested [ ¥ Informatién/OnlyD Status Report{ | Financial Impact & t;” arraiind er
In the space provided below, briefly describe the 1S3UES, BACKGROUND, ANALYSIS and RECCMMENDATIONS.
pace p y : _
Use seprate labeled paragraphs and include page numbers where the expanded information can be located iu the

report. {e.g., ISSUE Page ).

BACKGROUND:

Currently the Regulations require every officer below the
first-level supervisory position to complete an Advanced
Officer Course of at least 20 hours once each four years
after completion of Basic Academy training,

ANALYSTS:

Any certified course of 20 or more hours may also serve
to fulfill the requirement. Additionally, Section 1008
. of the Commission Regulations allows determinations of

equivalent training to be made for the same purpose.
This evaluation is done on an individual course basis
and can be quite time consuming.

RECOMMENDATIONS:

For purposes of compliance with the Advanced Officer
training requirements allow:

1. Any course presented "in-house" totaling 20 or more
hours, approved in advance by the department head
of the local jurisdiction and POST, provided it is
presented in the intensive training day concept and
is not an accumulation of "roll-call training"
sessions.

2. Any course presented by an academic institution
approved in advance by the department head of the
local jJjurisdiction and POST.

3. Any other non-certified course approved in advance
by the department head of the local jurisdiction

and POS3T.

. h There is no reimbursement for the above non~certified
courses., They are deemed to be equivalent training
only.

Utilize reverse side if needed
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Commission on Peace OQfficer Standards and Trairning

‘ AGENDA ITEM SUMMARY SHEET )
Agenda ltem Ti‘lle Meeting Date '
DRIVER TRAINING QUOTAS .. ) July 29 - 30, 1976
Division Division r}f Cror Approval Researched By -
Standards and Training ﬁﬁﬁmﬁm_',_ Gerald E. Townsend
Execuylive Dirgctor, Approval Date of Rppraval . ../ |Date of Report
/ﬁ:‘ Iy N ( 3 NP /"‘; / ;G J g 6
I B o PP Sl e v Soinoel R Y FANES uly s 197
p“rPOse:D(:zcision Requested K\ [nformgt/{’c‘;h Only L—_] Status Report[] Financial Impact Yes ‘f,i‘; :I\L_rt}]ILYl:;S D[Lj__

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers whére the expanded information can be located in the
report. (e.g., ISSUE Page L

TS SUE =

The number of trainees to be authorized in Fiscal Year
1976-77 in driver training courses charging tuitions.

BACKGROUND:

In order to- assure appropriate use of the Peace Officer
Training Fund, the Commission imposed maximum numbers of
trainees in certain tuiltion-charging courses. In Fiscal
Year 1975-76 the Commission authorized 1,000 trainees,
distributed among three driver training schools.

®

ANATLYSTS:

The California Highway Patrol Academy states they can
accommodate 300 trainees this fiscal year. The Phillips
Driving School is out of business, with no plans to re-—
institute course offerings. The Academy of Defensive
Driving indicates they can train substantially more than
the total quota allocated last fiscal year.

The Training Needs Assessment Survey recently completed
indicates local agencies had some difficulty differentiating
between defensive driving and pursuit driving tourses. The
attached table shows the number %o be trained in each
category by training zone. The statewide average for
defensive driving was 4.17 and for pursuit driving was 3.99,
on a scale where 5 was the maximum priority.

In addition to the two tuition-charging courses at 24 hours
each, there are two l6~hour courses presented by the

Los Angeles County Sheriff's Department and the Los Angeles
Police Department and a 21-hour course presented by

Rio Hondo College. Also, driver training is presented in
each Basic Academy, with increasing emphasis on actual

. behind~the-wheel experiences,

Utilize reverse side if needed
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ANALYSTS (Continued):

We are currently working with the Academy of Defensive Driving
to implement a shorter defensive driving course with less
emphasis on pursuit driving requirements. In addition, we are
advised that the Modesto Regional Criminal Justice Training
Center is developing a driver training program and a new
facility for defensive driving instructicn.

Fiscal Tmpact:

Maintaining 1,000 trainees would require approximately
$278,000 for tuition, per diem, and travel if the CHP
handled- 300 trainees and the Academy of Defensive
Driving handled 700 trainees.

RECOMMENDATTON

Authorize the California Highway Patrol to present the Driver
Training Course to 300 trainees, and authorize the Academy of
Defensive Driving to present the course to 700 trainees for
reimbursement from the Peace Officer Training Fund.

POST staff, in conjurnction with agencies in the 12 training
zones, will establish percentage quotas for each of the 12
training zones to insure equal opportunity for access to the
training among all jurisdictions.

Allow other presenters to continue without quota restriction
due to the negligible fiscal impact.



Zone 1
Zone 2
Zone 3
Zone L
Zone 5
Zone 6
Zone 7
Zone 8
Zone 9
Zone 10
Zone 11
Zone 12

TOTAL

Defensive
Drivin

210
112
326
409
837
58
173
60
2,291
219
302
_163

5,190

Pursuit
Driving
C 225
107
2LL
122
829
52
173
7
2,129

153

236

4,364



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title

COMMISSION P
ENROLLMENT IN CERTIFIED

OLICY -~ OUTSIDE
COURSES

Meeting Date

July 29 - 30, 1976

Division

Standards and Training

Ja)
DivW;Z)ctor Approval F /

Researched By
Gerald E, Townsend

E’%e D1r(2;5dr§rcﬁnl

Date of A[;E')r pval
. -
I (\2‘://2’7{ /C.J;

/97

Date of Report

July 7, 1976

-yt

A
P et M o W 2

Purpose: nocision Requested @ Inform&lﬁon Only

Status Report El

Yes (See Analvsis

Financial Impact per details)

No

]

report. (e.g., ISSUE Page ).

In the space provided below, briefly describe the 1S3UES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeledlparagraphs and include page numbers where the expanded information can be located in the

BACKGROUND:

ANALYSTS:

letter was furnished

in response,

Commission staff has been operating under what they believed
to be Commission policy to require, as a condition of certi-
fication, that personnel from agencies other than the
presenting agency be permitted to enroll in certified courses.

In April, the Orange County Sheriff's Department requested
clarification of Commission policy in this area.

The attached

The responsge is in conflict
with what the staff has been doing for the last two years.
addition, the Commission has been advised that outside

In

®

by the presenting agency as a condition of certification.

the policy requiring outside attendance as a condition of

on certification issues to insure equitable distribution of
the Peace Officer Training Fund, without underwriting in-
service training for a particular agency.
policy is obviously required.

RECOMMENDATTON:

Adopt as policy:

upon request from those

exceed 25% of the available trainee spaces in any given
presentation.

In the event the
the 25% figure,
s0.

Utilize reverse side if needed

attendance, when requested by an outside agency, was required

Although not reflected in the minutes of a Commission meeting,

certification evolved from Commission discussions with staff

A clear Commission

1. That, as a condition of certification, any course must be
open to attendees from other law enforcement jurisdictions
Jurisdictions in an amount not to

presenting jurisdiction wishes to increase
they may do so but are not required to do
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STATE OF CALIFORNIA

EDMUND G. BROWN JR, Govarnor

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
BOWLING CRUVE, SUITE 250

CRAMENTO 95523

EXECUTIVE OFFICE
(P16) 445-4515

ADMINISTRATION
Certitncar ¥y
Reimbursements

(P14} 522-2233

STANDARDS AND TRAINING
(P18} 322-2180

ADMINISTRATIVE CQUNSELING
(P16} 445-0345

TECHMICAL SERVICES
(F18) 443-4315

EVELLE J. YOUNGER, AMorney Genaral

April 27, 1976

Brad Cates, Sheriff
Orange County

1600 W. Katella
Orange, CA 92667

Attention Sergeant Dennis LaDucer
Dear Sheriff Gates: .

Sergeant LaDucer has inquired regarding Commission policy on
"outside" enrollment in POST certified courses. The Commis-
sion's formal policy is somewhat flexible. The following is
an excerpt from Minutes of the Commission's March, 1973 meeting:

That outside agency enrolliment requirements be

only that cutside participaticn be encouraged

except in courses where circumstances might be

such that more specific requirements would be

necessary. ' .

Implementation of this policy has entajled encouraging but not
flatly requiring that any and all courses be open to outside
enrollment. Twenty-five per cent outside enrcllment has been
a staff suggested "rule of thumb" suggestion when outside
enrollment is required.

Essentially, the policy allows for consideration of unique
needs and a given course might be certified by the Commission
without an outside enrcllment requirement.

We hope that this elarifies this issus for your staff. If
there are further questions, please contact us.

Sincerely,

o D A

GENE S, MUEHLEISEN
Executive Director

bec: Standards & Training Division
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Purpose: Decision Requ'ested @ Informa};fgr{ Only D Status ReportD Financial Impact per details) ]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDA‘TIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the .

report. {é&.g., ISSUE Page ).

ISSUE:
Los Angeles County is assessing out—of-county trainees to

attend courses presented by the Los Angeles County Sheriff's
Department, '

BACKGROUND:

Los Angeles County Sheriff's Department holds several certifi-
cations which do not include tuitions or use fees as part of
the certification. The Chief Administrative Officer of

Los Angeles County and the Auditor have established rates to

- . be charged out—of-county trainees. '

ANALYSIS:

The attached shows the charges for 1975-76, and it is anticipated
that the 1976-77 rates will be higher. Not all of the courses
presented by Los Angeles County Sheriff's Department are POST-
certified. However, it is apparent that for those that are
certified the charges would not meet the POST tuition guidelines
in some cases., An example is Basic Recruit Training, which
currently costs in excess of $1,700 per trainee.

Other agencies that present courses also charge some type .of
"use fee', such as Oakland Police Department and Los Angeles
Police Department. Local agencies choose to pay these fees
even though they are non-reimbursable by POST. :

RECOMMENDATTON:

1. Examine the extent of such fees throughout the State and
report recommendations as part of the tuition guidelines
revision due at the November meeting.

, 2. Amend the course catalog to show additional charges for
. these Los Angeles County courses. :

Utilize reverse side if needed
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RECOMMENDATION (Continued):

3, Examine and make recommendations realtive to reimbursement .
programs based on the results of the study.

L. Examine and make recommendations relative to the impact - .
on regionalization based on the results of the study.
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Commission on Peace Oificer Standards and Training -

AGENDA ITEM SUMMARY SHEET

Agenda e Titie

Private Security Baton Training

Meeting Date

A July 2§-30, 1976

Division

Standards and Training ; /f

rector Approval Researched By

Ronald T. Allen

4 e 2

Eyeoutive o ¥l Peta g, ‘Kr’,prc"""l 'D=ie ol Approval Date of boeporr

e / ,j_m

— o Pt . -
B it "\ iy 2L LT e July &, 197¢C

Purpose: i :
Dec1s'0n Requested D InfoEration nly CI Status Report(:l Financial [mpact [i-'s (See o

per O

tlyeem

raiiag AD

[n the space prox ided below, briefly describe the 1$S5UES, BACKGROUND, ANALYSIS and RECOMNMENDA TLONS,

Use seprate labeled paragraphs and include Page numhbers Whe_re the expanded information can be located in the
|report. (e.g., ISSUE Page____ ).

BACKGROUND '

The Commission certified twelve (12) POST training institutions
to offer baton training courses for private security guards at
the April 22-23, 1$76 Commission meeting.,

The Commission directed staff to present a status report on the

baton training activities at the July 29-30, 1976 Commission
meeting.

ANALYSTS

Six (6) of the twelve training institutions have offered the
baton training course for private security guards. -

There have been 11 individual presentations of the course.

Two hundred thirty-seven (237)individuals have successfully;

completed the course.

Senator Carpenter's office was contacted on May 14, 1G76

in an attempt to amend Penal Code Section 12002, A written
request identifying a prOpOQed amendment has been forwarded.
The proposed amendment should be heard during the next
legislative session. The proposed amendment identifies the
Department of Consumer Affairs, Bureau of Collection and
Investigative Services, as the ageRcy responsible for
administering the security guard baton training program.

Mr. Douglas Faigin, Chief, Bureau of Collection and
Investigative Services, Department of Consumer Affairs,
indicated his agency currently can assume no responsibility
concerning baton training for private security guards.

Mr. Faigin, on July 7, 1976, advised POST the Bureau of
Collection and Investlgatlve Services could not handle the
issuance of baton training cards (permits) to private
security guards once they successfully complete the course,
even though he had initially planned to do so.

Utilize reverse side if needed
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-2~ o July 8, 1976

Approximately 50 private trainers have requested POST certification
to present the baton training course to date.

Fiscal Impact

No monetary impact relative to reimbursement.

+ POST Staff Time: May 1, 1976 -~ July 9, 1976
Director's Time: & hours :
Bureau Chief Time: 100 hours
Consultant Time: 100 hours
Clerical Time: 4O hours

Total approximate staff time from May 1, 1976 to July 9, 1976
248 hours.

RECOMMENDATTION

1., Continue to seek legislative amendment to Penal Code Section
12002.

2+ Advise graduates of private security baton courses to obtain
verification of their satisfactory completion of the course
from the course presentors. A .
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AGENDA ITEM SUMMARY SHEET

vgenda rem Title  PRIVATE SECURITY GUARDS - Meeting Date -
TEAR GAS TRAINTING . A July 29-30, 1976
Division Divisif yrecior Approv Researched By
Standards and Training RPN _,? : Gerald E. Tovwmsend
E_xe}utive Diyector Approval Date of :ﬁ\pproval ) Date of Report
I A e : i .o e

ey S A\ A 8 July 7, 1976

. - N 3 - . Yes (See Analysis  No
Purpose: pacision Reguested @ Information Only [:] Status ReportD Financial Impact f‘] |

per Sutails

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDA.TLONS-
Use seprate labeled parégraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page }.

BACKGROUND:

The Tear Gas Act of 1969, resulting from Assembly Bill 478,
was effective -November 10, 1969, for peace officer members
of police and sheriffs' departments. At that time, POST
developed a course of instruction in non-lethal chemical
agents totaling eight hours of instruction.

The law was amended to establish Section 12403.5 of the Penal
Code in 1971. This amendment allowed licensed private investi-
gators or private security guards to possess and utilize tear
gas 1f such person had "satisfactorily completed a course of

instruction approved by the Commission on Peace Officer
' . -Standards and Training in the use of tear gas".

ANALYSTS:

At the time of this amendment, POST provided the tear gas
curriculum to what is now the Department of Consumer Affairs,
Bureau of Collection and Investigative Services, and took no
further action relative to private security licensees.

Utilizing the same rationale that exists in the language of
the baton training legislation for private security, the
Bureau of Collection and Investigative Services states they
have no authority to provide any courses in this area, as it
is, in their view, exclusively Commission responsibility.

The chemical agents course has not existed as a separate
course for some time, as the Commission felt the immediate
one-~time training need had been met and the continuing need

could be accommodated as part of the Basic and Advanced
Officer Courses. ' )

RECOMMENDAT ION:

4 1. Do not re-establish chemical agents training as a
. separate course, solely for private security guards.

Utilize reverse side if needed
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RECOMVMENDATION (Continued):

2.

3.

Allow private security guards to attend the chemlcal agents
portion of currently certified courses.

Examine the legislative intent relative to the use of the
word "approved" contrasted to "certified", and seek
legislative amendments to place responsibility with the
Department of Consumer Affairs in the same manner as the
baton training requirement,

vh



Commission on Peace Officer Standards and Trairning

AGENDA ITEM SUMMARY SHEET

Agenda {tem Title

REQUEST FOR CITY OF LOS ANGELES © |Meeting Date .
HOUSING AUTHORITY TQ PARTICIPATE IN SPECIALLZED July 29-30 1976

Division  PROGRAM Divisi ?%ﬁector Approval/ Researched By
Standards and Training }<i134 -f//. D

At oS ¥ George A. Estrada

E/ec{rnve Dlrectbr Approval Date\of Approval { Date of Report
S ; —_— ’) ,
e ,) F /""'—"" / ./'-ﬁf"?«-z:.f——/— q?)\> /{/__{/’ ,—_—.3. // //”f JU_].Y 6, 19?6

Purpese: Det:lsmn Requested E‘_Z:] [nforr‘g_atxon OnlyD Status ReportD Financial Impact Y& {f,:‘; fg:t; ,:;., N[j)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECCOMMENDATIONS.,

Use seprate labeled paragraphs and mclude page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

BACKGROQUND

On February 20, 1976, the Commission, the governing body, of the
Housing Authority of the City of Los Angeles adopted a resolution
to adhere to the standards for selection and training as prescribed
by the POST Commission Regulations as they pertain to agencies in
the POST Specialized Program.

ANALYSIS

The Patrol Division of the Housing Authority of the City of Los
. Angeles has a staff of 47 peace officers. The Patrol Division is

under the Director for Administrative Services of the Housing
Authority, a non-sworn position.

The day-to—day operation is supervised by four sergeants. ' The

- sergeants assist the Director in the formulation of patrol policy
and procedures. The first line supervision is conducted by officers
patrolmen IT positions. The selection standards meet or exceed the
minimum standards prescribed by POST. The training meet the standards
prescribed by POST. All newly hired personnel attend the Basic Course
at Rio Hondo. - : '

The Houéing Authority has shown that they have the ability to adhere
to POST standards for selection and training.

Fiscal Impact:

20 hours consultant time
25 hours clerical time

L5 hours total

RECOMMENDATTON

. This is a new category for consideration for the POST Specialized
Program. Recommend that the Housing Authority for the City of
Los Angeles be accepted into the POST Specialized Program.

Utilize reverse side if needed
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(. : HOUSING AUTHORITY - CITY OF -LOS ANGELES

"SUMMARY OF
DUTIES:

DISTINGUISHING
FEATURES :

®

EXAMPLES OF
DUTIES:

CLASS SPECIFICATION

HOUSING PATROL OFFICER

Under general supervision, performs crime prevention
work at housing developments; protects Authority
property; detects lease violations; or other personal
conduct contrary to the best interest of the Authority
or its residents; may make arrests for any known or
suspected criminal offense committed on Housing
Authority property; performs crowd control at

social functions; patrols Authority property on

foot or in a vehicle; and does related work as
required.

Performs as a peace officer while in uniform on
duty on Housing Authority property. Incumbents
of this class are not considered to be peace
officers at any time other than when officially on
duty on Housing Authority property or in the
protection of Housing Authority property. Under
general supervision, routinely patrols Authority
developments and leased properties by vehicle and
on foot, for the purpose of protecting Authority
tenants and Authority property; apprehends law
violators and detects and reports nuisances;
cooperates with local law enforcement agencies.

Patrols assigned areas, in radio cars or on fcot;
observes all laws and regulations governing

peace officers; maintains a daily log of activities
in duplicate; attempts to settle all lease violations
peacefully; disperses loiterers; breaks up or

reports to police any undesirable juvenile activities;
enforces Authority parking regulations; reports
health and safety hazards; requests police assistance
and holds suspects pending police arrival concerning
any illegal activities observed during patrol;

may make arrests for any criminal offense committed
on Housing Authority property, or where there

is probable cause to believe a crime has been
committed; maintains effective working relationships
with the Managers of housing developments, local

law enforcement officers, tenants, tenant groups



EXAMPLES OF
DUTIES : {(cont)

QUALIFICATIONS :

6/15/76

and the general public; checks Housing Authority
offices and maintenance buildings and secures

same where necessary; stops all acts of vandalism
and malicious mischief; reports promptly to his/her
supervisor any unusual situations which might
develop into a serious problem of personal injury
or property damage; cooperates with other law
enforcement agencies in the developments; may be
assigned to enforce Housing Authority regulations
at authorized public gatherings in the developments
and appears in court as a witness when required.
May be assigned to work alone in a patrol car or
assigned a fixed post.

An associate-in Arts degree in police science.

Two years of recent, full time, paid, public law
enforcement experience including criminal investi-~
gation, apprehension, arrest, and interrogation
may be substituted for the degree requirement.
Continued employment will be contingent upon
completion of a certified police academy program.

Must possess no felony convictions; must be between .1
the ages of twenty-one and fifty; at least 5'7"

tall with weight proportionate to height; excellent

physical condition and with no disabling conditions

and have at least 20/67 vision in the better eye,
correctable to 20/30 with either glasses or contact

lenses; will be required to work irregular hours

as well as weekends and holidays. Must possess a

valid California driver's license.

.-Ability to analyze situations and adopt quick,

effective and reasonable courses of action; understand
and follow directions; speak and write effectively;
perform the regular duties of Housing Patrol

Officers; knowledge of criminal law, preservation

and presentation of evedence in c¢riminal cases;

and knowledge of elements in misdemeanor and

felony coffenses.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda ltem Title  pagTy COURSE EQUIVALENCY Meeting Date
EXAMINATION -~ SECTION 1008 EQUIVALENCY - July 29 - 30, 1976
Division Divisio ifcior Approval _ Researched By
Standards and Training e;ﬁw E Gerald E, Townsend
Exegulive Dircepor Approval Date of Agproval Date of Report
/. -,
ff:fr-n / = /,, Q e r SN ,/47( July 13, 1976

Sen Arayais N
Purpose: pecision Requested IX] inform{hon On{y D Sratus Repor[D Financial Impact \‘{ﬁ €pf-‘r ditails) E?ﬁ

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

BACKGROUND:

Section 1008 of the Commission Regulations authorizes
determination of "equivalent training". 'The most common
evaluation is for completion of the Basic Course require-
ments. Currently, we make a very subjective evaluation
by reviewing documentation that normally includes only
subject-matter titles and hourly distribution.
Increasingly, we are being requested to utilize 1008 in
cases of lateral transfers from out-of-state or other law
enforcement classes and for reserve officers becoming
regulars,

ANALYSTS:

The BCEE has historically been utilized to test personnel
that have been employed by an agency prior to that agency's
entry in the POST Program., Since the advent of Section 832,
a person utilizing the BCEE has also been required to show
proof of completion of the 832 course to insure the
performance of manipulative skills.

It is anticipated that ultimately, as part of the Basic
Course Revision effort, there will be a validated job-
related series of State examinations to assure a minimum
standard of competence. In the interim, it is believed
necessary to have a more definitive vehicle of determing
compliance with applicable regulations and laws relative to
"equivalency",

RECOMMENDATION:

Continue 1008 evaluations of written documentation supplemented
by the administration of the existent BCEE and completion
of the P. C. 832 course.

\
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Commission on Peace Officer Standards and Training

!‘ AGENDA ITEM SUMMARY SHEET
+ - f\gendu [tem Title CERTIFICATION _ PRIVA‘IE SECURITY ) Ieeiing Date
BATON TRAINING bd July 29-30, 1976
Division

[Divi o, ,ﬁi‘rector APPIO\;éV Researched By
Standards and Training L L f

,, _ | P i Brooks W. Wilson
Executive Director. Approval iDate of Approval / P Date of Report
T £ < . - T ¥ ; .::) c}' e
g G - A - - 5 . )
C /’;:'?"‘_*":f” . _,f{".“s_—: i ."‘/‘:;’_r'}"'{v':(.:-"ﬁ—"'/‘\ l }’,‘: J*M/‘(':/ / <y 4 ,/ Lo Jme 30, 1976
Purpose? ‘

Decision Renuested [2] Information Only D Status ReportD

Financial Impact Ylﬁs (Sen Amt{:)is %O

per catai

report.

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and EKECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

{e.g., ISSUE Page____.__ ).

BACKGROUND :

ANATYSIS:

RECOMMENDATTON :

Mr. L.E. Mattice of the United States School of Law Enforcement has requested
certification of a baton training course for private security officers.

Mr. Mattice was told that his school did not meet the requirements for
certification and his request could not be considered.

At the April 22-23, 1976 Commission meeting the policy was established

to certify private security baton training courses only to schools

with existing certified courses. This policy was established as a result
of a staff recommendation based on the need to minimize staff time in
quality control and to minimize costs to the users. This policy was
articulated to the field in Special Bulletin 76-1 (attached). Mr. Mattice
was advised of the policy and of the reasons, and expressed a desire for
an audience with the Commission to request a policy change.

@

Utilize reverse side if needed

The rationale for the original staff position has not changed. It is
recommended that the policy remain the same.
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June 22, 197¢

Mr. ¥illiem J. Anthony
Comiission Chariran
Cormission On Feace Ufficers
Standcards and Training

7100 Bowling Drive
Sacramento, California 95523
Dear Wr, Anthony,

»

Tnis letter is intended to formally request an audience with the Com-
nission at the July 29th-30th reet1ng

I am requastinc to be put on the agenda for the purpose of asking for
a revisien of tha Commission's Folicy for approval of Security Officers
Baton Training Courses.

In addition, I am requesting a copy of the acenda to be sent to rme as
scon as it is formalized

Cord1a]?y,

,—,E’/L{/—r%

i. E fiﬂtfﬂ ce

District Fanager

LEH: pi :

‘cc: b. Spukler
Attorney at Law
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GTATE OF CALIFORNIA .
EDMUND G. BROWN JR EVELLE J. YOUNGER

GUYERNOR ) . Btmm?ﬂt of ’uﬂtﬂ‘? . ‘ - ATTORNEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAIN[NG

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

March 20, 1976

SPECIAL BULLETIN:  76-1

SUBJECT: REQUIREMENTS OF PENAL CODE SECTION 12002
' o (SENATE BILL 1740) UNIFORM SECURITY GUARD
BATON TRAINING REQUIREMENTS

The above law requires each individual operatlng under a private
security licensee to utilize only a batéon of a type approved by
the California Crime Technological Research Foundation and the
- Department of Justice, and to successfully complete a course of-
instruction approved by the Commission on Peace Officer Standards
- and - 'Training. :

The baton specifications have been approved, with appropriate
: information disseminated by the Bureau of Collection and Investi-
. gative Services to licensees. The course of instruction has been
: approved by the Commission and set forth as follows.

L. BATON TRAINING COURSE OUTLINE

A. ‘INTRODUCTION
l. Legal Aepect
2. Use of Force .
3. Baton Familiarization and Uses .
4. 'First Aid for_Baton'Injuries '
B. PRACTICAL ASPECTS
‘ l.' Stances and Grlps .
2. Target Areas
3. Defensive Techhiques
4. Control Techniques' A
5. Arrest and Control Teehniqués
II. BASIC BATON COURSE BEHAVIORAL OBJECTIVES
= . LEARNING GOAL: .. . |

. - The student will be able to explain h:.s moral obliga-
- tion and justification for use of a baton and will
- demonstrate that he possesses the ability to effectively .
defend: himself and others by ualng basic baton techniquea.



At

BEHAVIORAL OBJECTIVES :

. The student will select the proper baton for hls
personal use. .

. The student will recognize the difference between
excessive baton force and needed Katon force and
demonstrate same. .

. The student will demonstrate his ability to maintain
‘ effective body balance under combat conditions while
. mindful of his gun and/or baton' exposure. :

" . ‘The student will demonstrate the recogniZed method -
of subduing a combative subject who is re51st1ng
but unarmed. ‘

. The student will demonstrate the ablllty to use the
: ‘baton from a ringed position.

. 'The student w1ll demonstrate the dblllty to use the
baton when it is unringed as a defensive tool to
block.blows directed at the student.

- leen a varlety of hypothetlcal 51tuatlons, ‘both -
practlcal and written, the student will decide
whether or not utilizatioen of the baton would be
'approprlate and/or Justlfled.

. . The student ‘will 1dent1fy and list the vital body
points and bone edges recognlzed as baton “target
areas" _

. The student will demonstrate the-ability to remove
a resisting suspect from a location through the
utilization of recognized baton techniques.

. The student will demonstrate the recognized baton.
techniques to be- used in’ subdulng an aggre551ve
suspect B ‘ : . _

. The student will demonstrate the . approved first aid
techniques for injuries caused by the use of the
baton. .

It is antlclpated that the minimum tlme required by each student to
successfully demonstrate thé identified behavioral objectives will

be approximately eight (8) hours. It is estimated that the maxlmum

time required will be approxlmately s1xteen (16) hours.

Although the Comm1531on has no respon31b111ty for enforcement of
the requirements of this legislation, it is similar to the require-
ment 1mposed on the Comm;ss1on by Section 832 of the Penal Code.

P}



Therefore, it is necessary that each course be certified by POST.
Certification will be limited to institutions currently presenting
POST certified courses. Requests for course certification will be
processed in accordance with Comm1851on Procedurg D-10 as set forth
in the POST Administrative Manual.

- Any questlons concernlng certification and presentation should be
.addressed to the Standards and Training Division, Commission on-

Peace Officer Standards and Training, 7100 Bowling Drive, Suite 100,

- Sacramento, California 95823, telephone number (916) 322-2180.

Agencies desiring certification at the April 22-23, 1976 Commission
Meeting must submit requests to POST ?o later than April 1, 1l976.

/W

GENE S. MUEHLEISEN
Executive Director



Commission on Peace Officer Standards and Training

. ‘ AGENDA ITEM SUMMARY SHEET
Agenda ltem Title Meeting Date .

OPERATIONAL PLAN-TRATINING NEEDS ASSESSMENT July 29-30, 1976

Division [D'wisi ‘?ﬂctor Approval ( Researched By
Standards and Training | . Jack W. Beecham
Ex ve EyCEOY,’Ak roval Date of Approval Date of Report
o et ffrinn July 15, 1976

. . . { Sae Analysls No
UIPOS€: Decision Requested [X] Information OnlyD Status Report[ |  Financial Impact Yes (;ei deralls) ]

In the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page ____ ). '

ISSUES:

Commission acceptance of Training Needs Assessment recommenda-
tions.

BACKGROUND:

The Commission at its July 31-August 1, 1975, regularly scheduled
Commission meeting declared a moratorium on the certification of
new courses. Staff was directed to update the Operational
Training Plan and provide short and long range programs to address
such questions as:

‘ ° who should be trained?
i ° what training should be provided?
° where should the training be offered?
.9 who should be conducting the training?
° can POST project future expenditures through

the development of "upfront controls”?

ANALYSTS:

Staff has conducted a study, the results of which are reported
in the attached document-~recommendations on pages vii through x.

RECOMMENDATTION:

That the Commission accept the staff recommendations.

Note: Appendicies are not included due to their extreme volume;
however, they will be included in the final publication.

The appendicies are:

1. Personal interview questionnaire.
2. List of interviewees.

3. Responses to personal interviews.
L. Mail-out questionnaire.
5. Supporting tables.

Attachment

Utilize reverse side if needed
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Commission on Peace Officer Standards and Trairing
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..: A AGENDA ITEM SUMMARY SHEET _ ’

Agenda ltem Title  prNa, REPORT ON REVISION OF . |Meeting Date *
THE SUPERVISORY AND MANAGEMENT LCOURSES 7 July 29~-30, 1976

Division Diviaig Zector Approval Researched By maﬁ,'..
Standards and Training s A David Y. Allan

E:\ecv,:nve l?lrpctor f:\pproval (Dgte of Approval ' _ Date o§ Report )

D N e B p 7 LTTL~ | July 9, 1976

PLIrpos'e'Il}.ecision Renquested @ Inlarédation OnlyD Status Report@ Financial Impact Yes t;zi &‘:ﬁ:ﬂ:is NO—_

In the space provided below, brxe‘Iy dESCribe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATI.ONS

report. (e.g., ISSUE Page ).

Background Sl . . L e e ’“5
The curricula for the currently required Supervisory  and Management '
Courses wexre developed in 1964 and 1968 respectlvely.

High quality superv1sory and management programs must continue to be
-made avallable to California's Law Enforcement Supervisory and Manage-
ment level personnel. For this reason, the California Legislature in
July 1975 directed POST staff to review current requirements to ensure
continucous relevancy. The final report of this major undertaking is
attached.. . . P A .

[BES
RS

Analysis

In response to this direction, the POST Standards and Training Division
staff, beginning in August 1975, undertook an intensive review and
revision effort of POST's existing Supervisory and Management Courses.
A Task Force of two consultants and .a bureau .chief was assigned to the
project and a Consensus Review Committee, comprised of law enforcement
supervisors and managers throughout California was appointed to provide
guidance and assistance.

Recommendations to the Commission for revising the Supervisory and
Management Courses were formulated by staff with the assistance of the
Congsensus Review Committee. The revision design is based on perfor-
mance oriented training. ‘

Recommendations

Supervisory Course

It is fecommended that staff test and evaluate the revised curriculum
requirements resulting from the identified behavioral objectives in
existing certified institutions.

I Utilize reverse side if needed
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It is further recommended that the Commission approve the established
behavioral objectives and deem all successful graduates during the
test and evaluation phase to have met the requirements of the speci-
fications of the Supervisory Course contained in Commission Proce-
dure D-3 of the POST Administrative Manual.

It is further recommended that, fdlIé%ing public hearings, Commis-
sion Procedure D-3 be amended in accordance with the findings.

Management Course

It is recommended that staff test and evaluate the revised curricu-
lum requirements resulting from the identified behavioral objectives .
through implementation at the currently certified Callfornla State
University at Northridge.

It is further recommended that the Commission approve the established
behavioral .objectives and deem all successful graduates during the

. test and evaluation phase to have met the requirements of the specifi-
cation for the Middle Management Course contained in Commission
Procedure D-4 of the POST Administrative Manual. .
It is further recommended that, follow1ng publlc hearlngs, Commis="
sion Procedure D-4 be amended in accordance with the findings.
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The contract portion of the Basic Course Revision Project is scheduled
to end July 31, 1976. To date the following products have been de-
livered to POST:

1. One draft copy of criterion questions (each on 5" x 8" cards)
indicating answers, source of data, and behavioral objective
reference number, and one draft copy of instruments for use
by -instructors in evaluating learner performance in simulations,
indicating how to use instrument and behavioral cobjective
reference number.

2. One draft copy of procedures for tracking and scheduling instrucH

q tional activities, including simulations.

3. One draft copy of course and unit outline with needed instruc-— -

tional presentation data to meet POST behavioral objectives,
with suggested presentation methods and media.

L. One draft copy of instructional presentation data for academies
-with capabilities to exceed minimum requirements, and description
and source of any recommended available advanced training
materials. ‘

5. One draft copy of field problems and simulations for use in
meeting objectives, indicating behavioral objective reference
numbers and data sources. '

6. One draft of artwork for simple overhead projector trans-—
parencies or graphic handouts for less affluent academies to
utilize as instructional materials to meet standards, indicating
behavioral objective reference numbers and data sources.

The above products are now being categorized into 190 instructional
units. These units are a part of the guideline system for implementing
basic training. An instructional sequencing chart has been developed
to illustrate logical training sequence and will be part of the guide-

. line system.
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The guideline system will be a compilation of the products in a y
uniform format, with introductory and summary information. .

As of July 10, 1976, 40 units were completed and ready for production
typing, 90 units were complete and being edited, 40 units have been
edited and are being rewritten, and 20 units are still in rough

draft for editing on or before July 31.

It is anticipated that approximately 907 of the instructional units
.will be ready for production typing by August 1, 1976. Typing,
artwork, printing, 'and binding are estimated to take approximately
three months.

The performance objectives from which the instructional materials
were derived have been revised to include proficiency levels and
will be reprinted in a new document. That document will be available
in October for Commission review and public hearings. At that time,
plans for implementation will be submitted.
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BACKGR OUND:

The continued financial support of POST certified courses through community college
ADA (Average Daily attendance) has been a past concern to the Commission. The
Commission has directed staff to seek solutions to problems associated with ADA for
the purpose of preserving this funding source. These ADA problems summarized in
Attachment #1 include:

Costs to local taxpayers for out-of-district trainees..
Additional program costs for in-service training courses.
Community college growth limitations.

Open enrollment interpretations and audits.

Attachment #2 is a status report of efforts in resolving these issues.

ANALYSIS:

Many of these issues are unresolved at this point and staff is requesting authority to
continue activity in resolving these problems. '

On June 28, 1976, the Training Committee of the California Peace Officers' Association
examined proposed open enrollment guidelines for community college courses (Attach-
ment #3) developed by the Chancellor's Office of the California Community Colleges.
Several objectional provisions were identified which would adversely impact state man-
dated training programs and particularly the Basm Course. As a result, the Training
Comumnittee has proposed to the Executive Committee of CPOA that these concerns be
transmitted to appropriate persons and agencies in state gpvernment. It is recommended |
similar concerns be expressed by the Commission.

RECOMMENDATIONS:

1. It is recommended the Commission reaffirm previous direction to staff to
continue activities to resolve ADA problems.

2. It is recommended the Commission make approprlate comn'mnlcat].ons to the
Chancellor of the Callfornla Communlty Colleges expressing its pOSltJ.()n on l
specific provisions of the proposed open ‘enrollment gu:.delmes similar to ‘those
listed on Attachment #4.

Attachments
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Attachment # 1

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
Technical Services Division

THE ADA PROBLEM IN 1976

(its Effects on POST Certified Training Programs)

Qut-Qf-District Trainees

For community college operated regional training centers, the cost to local
taxpayers for out-of-district trainees has been identified as an acute problem.
The districts of attendance are incurring the cost of instruction rather than the
districts of residence. This problem severely impedes the regionalization of
law enforcement and criminal justice training. '

Additional Program Costs for Inservice Training Courses

In order to maintain high quality training, some community college inservice law
enforcement training programs incur cost for supplemental instructional and non-
instructional services. It is claimed the revenue from ADA is insufficient to
accommodate anything more than normal instructional costs and thus serves to
inhibit the growth of program quality. Compounding this problem is pending
legislation (AB 2790) which proposes to reduce the level of ADA support for

adult classes from $1143. 00 to $800.00.

Community College Growth Limitations

The Governor's Budget proposes to continue a 5% growth limitation on state ADA
funding for each college district which places a burden on local district taxpayers
for any college growth. Inservice training programs, both existing and proposed,
are adversely affected.

Open Enrollment Interpretations

The Department of Finance audits of community college academy programs have
taken exception to the manner in which many courses are presented, claiming
certain practices have the effect of discouraging non-employed students from
attending, thus making such courses ineligible for ADA. Such practices include
course advertisement and registration procedures, student costs, initial screening
requirements, non-instruction related course standards, and the testing of students.

3-2-76



Attachment #2

State of California Department of: Justice

Memorandum

._ : POST Commission = 4 Date - _.July' 12, 1976 ¥

i
H

Acting ‘Executive Directdr
From : Commission on Peace Officer Stondards and ‘I'ru:mng

Subject: Status Report on ADA Problems

Community college ADA funding problems have been a continuing concern
of POST and has resulted in considerable staff attention. This is a status
report on the several included problems generally classified under the

heading of ADA problems. These ADA problems include: | . . _ .../

1
e Costs to local taxpayers for out-of-district trainees.

. | e Additional program costs for in-service training courses.
e Community college growth limitations.
e Open enrollment interpretations and audits.

Besides POST, other organizations and agencies have been concerned with
various aspects of the ADA problem. These include: the California Peace
Officers Association Training Committee, California Association of Admin-
istration of Justice Educators, Chancellor's Office of the California Community
Colleges and the California Department of Finance. In addition, there has been
an Ad Hoc ADA Committee with diversified representation which has met
periodically to develop solutions. '

Considerable controversy has been generated on these issues since they relate
to funding and training philosophy. Common among all of these ADA problems
was the need for and lack of necessary information., Therefore, a systematic
approach in assembling data and developing alternative solutions has been
employed. Attachments a and b are results of such efforts by POST staff.
It is believed such information may also be useful for other POST planning
activities. POST's involvement with the solutions to ADA problems is
founded on the premise that the POST comprehensive training program is

. dependent upon diversified funding sources of which ADA is a2 major contrib-
utor.
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The following is a brief status report on each of the ADA issues. ‘

Costs to Local Taxpayers for Qut-of-District Trainees

The problem of local community college district taxpayers having to pay for
out-of-district trainees has been found to be especially acute at three or four
community college operated academies which are regional in nature and have
a high percentage of non-district attendees. This problem is considered a
major deterrent to continued regionalization of POST certified training,

' Several alternatives are being explored which would have the effect of requir-
ing the district of residence to pay for the local share of ADA to the district

of attendance. These proposals are controversial and will require legislation
for implementation, '

Additional Propgram Costs for In-Service Training Courses

Some academy program coordinators have suggested that the revenue generated

for ADA is insufficient to accommodate the high costs for in-service academy
training courses because of their unique features. Some have indicated that if
supplemental funding were available that program quality would be improved.

To validate this assertion, a study was undertaken to examine community

college program costs in relation to revenue generated. Attachment b, which

reports the results of this limited study, reflects the following points: .

o Community college academy coordinators are generally apathetic
to this cause, resulting in a low response to the questionnaire.

e Community college district budgeting systems which do not dis-
tinguish between pre-service and in-service program costs thwart
the verification of this alleged problem. ‘

e Community college Administration of Justice Programs very con-
siderably in their profit or loss status.

As a result, POST staff has generally concluded that this matter cannot be

dealt with on an across the board manner but must be examined on a course

by course basis. For example, the basic course revision project has begun

to devote some attention to what effect performance objective based instruction
will have on course funding. In addition, several pending legislative proposals
to reduce ADA for adult classes bring cause for continued POST concern.

Community College Growth Limitations

The community college growth limitation of 5% imposed by the state budget .
has resulted in shifting a greater percentage of educational costs to the local .
community college districts. Most districts in meeting local needs have
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chosen to ignore this limitation and simply have local taxpayers fund the full
cost of instruction for growth above the 5%. In some isolated instances, new
training programs or additional presentations of offerings have been curtailed.
The effect of additional state legislatively mandated training programs have
aggravated the situation. For the time being, however, the problem does not
appear to be acute., The proposal to have state mandated training programs
exempt from this limitation, currently without much widespread appeal, may
require encouragement in the future as competition among college programs
increases.

Open Enrollment Interpretations and Audits

Perhaps the most controversial of the ADA issues have been the open enroll-

. ment interpretations by the California Department of Finance pursuant to

Education Code Section 11251(c). Audits of community college academy pro-
grams have taken exception to many longstanding practices which, in the
judgment of Finance auditors, discourage course attendance by non-employed

students. Even though most colleges have eliminated employment prerequisites,

no clear guidance has been given by the Chancellor's Office on these practices.,
The only guidance has been rumors of the results of these audits which have
been conducted, in our judgment, prematurely. Colleges audited are being
required to pay back the state large sums of money. Many of the "objectional
practices', again in our judgment, were instituted many years ago for legiti-
mate educational reasons and have been retained for the same reasons. POST
staff has repeatedly pointed out to the Department of Finance the unfairness of
these audits in the absence of guidelines on open enrollment.

So that the community college and law enforcement cormnmunity would have
opportunity to comment upon these interpretations and have some guidance,
a tentative guidelines docwment was developed by POST staff, The guidelines
were initiated to stimulate discussion, obtain input, and provide interim
guidance. The guidelines were written in such a way to reflect the current
thinking of the Department of Flnance auditors.

The Chancellor's Office has recently undertaken an effort to develop open
enrollment guidelines that would be placed into Title V of the Government
Code. The tentative guidelines (Attachment 3) have been written in a general
way to apply to all community college programs. Subsequently, more detailed
guidelines pertaining to individual programs may be developed. POST staff
has encouraged the Chancellor's Office to hold hearings on these guidelines

to allow for input.

When and if guidelines are finally adopted by the Board of Governors of the
California Community Colleges, the issue of open enrollment will undoubtedly
continue to be controversial. The law enforcement community is notably split
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on this issue with some comfortable with open enrollment while others
adamantly feel academy courses should be closed. Unfortunately, few

of those who desire closed classes are aware of the financial conseguences

of closed classes. Some believe ADA should be retained and the law changed
to permit closed classes. The latter proposal appears to be wishful thinking
since the use of public education money for all is firmly entrenched in state
law. The suggestion to have a separate funding system outside of ADA is also
one that has many potential problems.

POST staff believes that most colleges have adjusted their program 'to accom-
modate open enrollment interpretations without disrupting the quality of their
programs., There is no evidence to suggest there is any difference in the
quality of the trainees coming out of closed versus open academies. Of
interest and concern are the proposed guidelines being formulated by the
“Chancellor's Office. Staff is currently analyzing these guidelines for the
purpose of recommending changes to minimize adverse effect on POST certi-
fied training courses. Staff is also concerned about the potential problem of
hastily conceived legislation being introduced which would have the effect of .
eliminating ADA as a source of financial support for POST certified courses.

POST staff has been working closely with the Chancellor's Office staff in
attempting to draft acceptable open enrollment regulations and guidelines.

The draft guidelines shown on Attachment #3 have incorporated some of the
suggestions of POST staff while others have been omitted. We believe the
recommended provision of allowing registration preference to be given to
employed trainees once optimal enrollment has been reached for state man-
dated training courses is critical. Examples already exist where courses with
open enrollment have reached maximum enrollment and employed trainees were
turned away who were required by POST and state law to have the training. To
date this recommendation, spelled out on Attachment #4, has not been accepted.
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: deslgned to meet certain specialized needs. However, [f such statement is made
T .

Attachment #3

‘DRAFT no. 3 - 6-8-76
JAFCom

The Board of Govermors of the California Commuﬁity Colleges does enact as
follows:
Chapter 11 is added to Division 2, Part Vi of Title Sl(commencing with

Section 51900) to read:

CHAPTER 11, OPEN COURSES

o ;51900. Open Enroliment. Every course section for which average daily

"attendance is to be reported for state aid shall be open for enrollment and
-+ i participation by any person who is eligible for admission to the college and

..who meets the academic prerequisites of such course.

51901. District Policy. The governing board of every Community CoIlegé district

| shall adopt by resolution the following or comparable statement: "it is the
_;poiiéy of this district that every course section wherever offered and conducted
'lthroughout the district shall be fully open to enrollment and participation.by
“any person who is eligible for adm{ssion to the co!lege(sj and who meets the

. academic prerequisites of such course."

. The adopted statement of policy shall be published in the official catalog,

schedules of courses and addenda, and all brochures and other announcements

of each coliege.

‘51902. Course Description. The description of each course shall be written

as clearly and simply as possible but as comprehensively as necessary to insure

~ that a prospective student may reasonably be expected to understand the contents

";fand fts applicability to his objectives, interests, and capabilities.

”:~5'ij_statement in the description may indicate that the course fs generally

7

" " the availability of the course to all students must also be affirmed in
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accordance with district policy. Nothing iIn a course description shall be so

stated as to constitute limitation of enrollment solely, or to imply that it ‘

has value only, to a specialized clientele.

Course descriptbns shall be made readily available to facilitate ease of

_ review by all prospective students prior to registration.

51903. Prerequisités. Academic prerequisites for a course should be clearly
related to course content and should be the academic foundation of such course.
That a course is one in a logical sequence of courses in which understanding

of the one is dependent upon successful cémpletion of the preceding is acceptable

* as one aspect of academic prerequisite.

. Prerequisites shall not state or imply that enrollment in a course is timited
. to a specialized clientele. The governing board may establish official policy
- delineating alternative requirements and procedures where student safety is a .

" factor. ' . o

' “permission of the instructor' as an alternative to a prerequisite shall be.
limited in application to the determination of equivalence to academic prerequisites

- or to the meeting of performance standards in activity type courses, according

to policy established by the governing board.

" 51904. Dissemination of Information. To the maximum degree possible all courses

to be conducted shall be included in the official general college(s) catalog,

schedule of courses, and addenda.

Courses which ére established after publication of the general'catalog or
regular schedule of courses shall be publicized as widely as possible.
Announcements of course offerings shall not be limited to a specialized clientele

nor shall any group or individual receive notice prior to the genera! public.

-



“enrollment procedures shall be uniform for all short-term courses.

‘Where off-campus sites and facnl;t:es are utilized for instructional purposes,
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51905. Counseling and Guidance. Counseling services shall be that provided

by the college and shall be consistent in application to all students. Standards

for enrollment in any éourse shatl be only those official?y adopted by the
goverﬁing board and administered by apﬁropriately authorized employees of the
district. No student shall be required to confer or consult with or‘receive
permission to enroll in any course section from any person not empioyed by

the d{strict.

- No dean, counselor, instructor, or other district employee shall represent

any course section as being only for a specialized clientele.

No one shall be allowed to harass or to intimidate anyone who wishes to enroltl
or is enrolled in>any course section. No student is to be required to

participate in any pre-registration activity not uniformly required.

_ 5f906. Registration and Enrollment Procedures. Registration and enrollment -

procedures shall be the same for all term-length courses. Registration and

>
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registration shall be available at both the campus and at the off-campus sute,

. 1f possible. Nhere access to the site is restrlcted from the general public

With respect to accessibility
reglstratlon shall be available in the vicinity of the site. /No student is to

be requared/;o make any special effort not requ:red of all students to enroll.
in or attend any course section. Once enrolled, all students must have equd

access to the site. - ) ‘ K

No speclal pre-registration, block reglstration, or other procedure shall be

used to give any person or group of persons an advantage or preferential

. treatment in the enroliment process.
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Attachment #4

Suggested Revisions to the Proposed
Regulations on Open Enrollment

Include A Provision Giving Preference to Employed Trainees Once
Maximum or Optimal Enrollment Has Been Reached.

Amend Proposed Title V Section 51906 - Registration and Enrollment
Procedures ' o

Courses which are approved to meet state mandated training
requirements must meet all open enrollment requirements.
However, special registration and enrcollment procedures may
be approved pursuant to the Chancellor's Office Guidelires.

Guidelines for State Mandated Police Training

1.

Colleges are permitted to accept advanced notification of
intent to register from law enforcement agencies using the
fictitious name of John Doe. ‘

(Agencies very often do not know the identities of prospective

. employees at the time courses are advertised.)

(This procedure would be based upon the assumption that all
groups and individuals have simultaneous notification and
equal opportunity to enroll.)

Once maximum or optimal enrollment has been reached at either
the advanced notification of intent to register stage or at formal
registration, colleges without affecting the status of those already
committed course registrants can give preference for additional
enrollments to employed trainees who are required by state law
to complete the training.

Include A Provision Permitting Community Colleges to Screen Out Convicted
Felons for Courses Requiring the Use of Firearms and Tear Gas.

Add: "Prerequisites must conform to all other provisions of law.'

Amend Proposed Title V Regulation Section 51903

1

Include in Proposed Supplemental Guidelines for Police Academy Courses

"With reference to the provision in Section 51903 (prerequisites must con-

form to all other provisions of law), courses which require the possession

and use of firearms and tear gas may:



Include explanatory language in the course descriptions
of student eligibility requirements related to Penal Code
Section 12403 and 12560.

Require, at the time of official course régistration, the
signing of an affidavit or oath disclaiming previous felony
conviction. " '



Attachment #5

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

A STUDY OF FUNDING SOURCES FOR POST
CERTIFIED TRAINING COURSES

Introduction

As incidental to a POST effort to resolve community college ADA {(Average
Daily Attendance) funding problems, this study was undertaken by the POST
Technical Services Division in March 1976 to develop and analyze information
from course rosters submitted to POST during the 1974-75 Fiscal Year. It
was determined that information on training volume and funding sources was
needed to help resolve ADA problems. The information developed may also
be useful for long range POST planning and prioritization of training. At the
very minimum, the information does answer many questions heretofore un-
answered such as: ‘

o How much ADA is generated by POST certified courses?

o How much ADA is generated which is not expended on training
. programs?

‘e How much ADA is generated per instructional hour per trainee?

o How much training is funded and provided by local, state, and
federal agencies, grants, etc.? o

e What is the relationship between funding sources and volume of
training? :

e What is the volume of training by institution?

e What is the comparison between the volume of non-reimbursable
and reimbursable trainees?

o What is the nurnb_er of trainees per course category?
@ Others?
To our knowledge, no similar kigd of study has been undertaken to date.
It is hoped that the findings and conclusions reached from this limited study

will serve to stimulate further and continuing research efforts which will aid
in management decision-rnaking information and long range planning.



Scope of the Study

Primarily, this study deals with POST certified courses which have instruc- ‘
tional costsl funded by non-POST sources such as community college ADA,
local, state and federal agencies, etc.

Although better information concerning the total POST training program would
have resulted if the entire 1974-75 Fiscal Year rosters were analyzed, it was
neces'sary due to practical limitations to limit the inquiry to only ‘trainin.g'
courses classified under reimbursement Plans II and IV, This provided in-
formation about some of the POST funded training and all of the necessary
information related to instructional costs for non-POST funded training. It .

is estimated the overwhelming majority of training by number of training hours -
or trainees occurs in Plan II or IV courses.

Not included in the study are courses classified under reimbursement Plans I
and I for which tuition is charged, and by definition reimbursable by POST.
Additionally, courses classified NA for which no reimbursement is applicable,
were not analyzed. Chart 1 illustrates which course categories were included
in this study.

Methodology

In order to analyze a full fiscal year period, the methodology employed in this .
study was to record certain data from 1974-75 Fiscal Year course rosters

lJocated in the POST Administration Division and filed by month and reimburse-

ment plan. A raw data collecting form shown on Attachment A was used to

record the training institution, type course, certified course hours, enrollment,

and actual class hours attended by all attendees. It is believed the rosters exam-
ined were all inclusive since the Administration Division had filed with each

roster the corresponding course announcement, Since the Administration Divi-

sion uses these rosters to varify eligibility for POST reimbursement, it must

be assumed the data collected has a high degree of reliability.

Problems Involved in Data Collection

Since there were thousands of course rosters involved to be tabulated by hand,
a considerable number of man-hours were expended. It is estimated 120 man-
hours were expended collecting the raw data. Converting the data to usable
chart form and calculating revenue required approximately another 120 man-
hours. Finalizing the report, including typing, required approximately 80

L nstructional Costs' are those costs for instructors, coordinators, facilities,
etc. '"Consumer Costs' include trainee costs for travel, per diem and occa-
sionally tuition. For all POST certified courses, POST reimburses eligibles .
for travel and per diem. Tuition is sometimes re;.mbursable dependmg upen
the Commission's policy.



man-hours. It is estimated an automated,or at least a semi-automated system,
which is later referred to, would reduce the total time necessary to gather such

. information considerably and, at the same time, would provide more periodic,
timely information.

Non-POST Funding Sources

As illustrated in Charts 2A and 2B, community colleges account for 56% of the
total non-POST funded trainees and 54% of the instructional hours. With the
exception of technical courses, in excess of 50% of all course categories is

funded by ADA. For example, ADA funded programs account for 55% of the

basic course, 59% of the supervisory course, 66% of the advanced officer and

79% of special courses. Many agency operated training programs have part or

all of their instructional costs paid for by ADA. Other agency operated programs
affiliated with community colleges but not funded by ADA were classified as agency
funded.

Besides ADA, there are several other funding sources such as local agencies,
the California Highway Patrol, grant funds from LEAA, POST, and tuition paid
by consumer local agencies. Examples of training funded by POST are the
Department of Justice Advanced Training Center narcotics courses and

. the POST seminars. POST actually funds a greater volume of training through
tuition reimbursement on Plan I and III courses, These other funding sources
provide over 75% of the funding for technical training in comparison to the
roughly 25% funded by ADA,

Chart 2B shows the total actual class hours was 3, 157, 842 for all funding
sources on Plan II and IV courses. :

Chart 3 indicates that at least $3, 540, 031 was generated from ADA by Plan II
and IV courses. This figure is based upon the actual 1974-75 revenue limith
for each community college district. The basic course because of its length
and number of trainees generated the majority (61%) or $2, 153, 456 of the total,

The '"special' course category was the second largest category in terms of
ADA generated which amounted to $708, 686 or 20% of the total. The special

courses include P,C. 832.1 Airport Security and P.C. 832 Arrest and Fire-
arms with the latter far and away the largest ADA generator proportionately.

IR evenue limit is a variable amount of money for each community college
district; this limit is a combination of state apportionment and district

. taxation.



These ADA figures are estimated conservatively and dé not include:-

a. Courses offered under reimbursement Plan NA or III which ‘
are presented by community colleges.

k. FBI, CPOA and other certified courses which are offered at
commmunity colleges and ADA is collected.

c. Agency operated training courses which are affiliated with
community colleges for which ADA is claimed yet no funding
is provided by the particular college. The latter is estimated
to be approximately $1, 177, 393 in generated ADA.,

Generated ADA Funds

As stated relative to Chart 4, it is estimated that an additional $1, 177, 393 was
generated from ADA by community colleges for agency operated programs. It

is estimated that little, if any, ADA funds were expended on these programs,
Stated differently, roughly 54% of the agency funded programs by training hours -
are believed to result in ADA being generated by colleges, but that there is '
little or no expenditure by the colleges for these programs, The number of
colleges claiming ADA in this way is small. ' '

It is estimated there is considerably more training which generates ADA for .
which no costs are incurred which are paid for by community colleges, such

as training certified by POST and conducted by the Federal Bureau of Inves-

tigation, but presented at various community colleges, Currently, there is

no convenient method of identifying this practice since there is little compliance

with Education Code Section 11251(e) which requires the submission of a special
attendance report on in-service courses conducted by community colleges.

ADA Funding Generated by Trainee and by Hour

Future planning should take into account the ADA funding generated by each
trainee for each course category. Chart 5 reveals that an average $940. 37
is generated for each basic course trainee with an average $2, 05 revenue
generated per trainee hour. The revenue generated per t{rainee hour differs
slightly between courses due to average class size differences. The overall
average is $2.10 generated per trainee per hour in 1974-75. '

Reimbursable and Non-Reimbur sablé Trainees

At present POST does not maintain complete data regarding trainees who are
ineligible to generate reimbursement., POST records concerning the number

of trainees who complete certified courses are based upon trainees who are

eligible to generate reimbursement and do not reflect total number of trainees. .



Chart 6 permits a comparison of the volume of reimbursable and non-
reimbursable trainees; the chart indicates that approximately 62% or
20,279 trainees are non-reimbursable. Previously, these trainees were
not accounted for in POST's records. During the 1974-75 Fiscal Year only
413 or 12% of the total 3, 461 basic course trainees were non-reimbursable,
The percentage of non-reimbursable trainees will increase for the 1975-76
Fiscal Year due to the requirement of open enrollment in these classes in
community colleges. Assuming the majority of these trainees subsequently
become employed as peace officers by local government, the average cost
reimbursed by POST for such training ($1,483 average per trainee during
19°74-75 Fiscal Year) will be reduced. Since the basic course represents
the largest amount reimbursed for by POST ($4,521,451 in 1974-75 Fiscal
Year) there are budgetary implications. Virtually 100% of the 10, 832 trainees
in the special courses {legislatively mandated P.C. 832 and 832.1) are non-
reimbursable.

Average Course Hours Attended

Chart 7 illustrates the average course hours attended in relation to the course
category and funding source. Regarding the mandated courses considered in
this study, (Basic, Supervisory, and Advanced Officer) local agency funded
programs are 34% longer in hours attended than those funded by ADA, The
overall averages for course hours aftended per trainee for these mandated
courses are 556 hours for the basic, 102 hours for the superwsory and 36
hours for the advanced officer course.

Estimated Total Non-POST Funding

Chart 8 illustrates a rough estimate of funding provided by all non-POST
sources, Using the $2.10 hourly average ADA revenue generated figure in
relation to the number of actual trainee hours, it is estimated no less than

$6, 546, 922 was generated from non-FPOST funding sources in 1974-75. It is
estimated the amount would be substantially higher if determined by a study
which also calculated the actual costs expended by all non-POST funding sources.

Comparison of Trainee Volume by Institution

Charts 9, 10 and 11 list training institutions in rank order by the amount of
enrollment for the mandated courses considered in this study - basic, super-
visory and advanced officer. For the basic course the average number of
presentations per institution is three with approximately 35 trainees per
presentation during 1974-75 which should indicate a need for continued efforts
toward regionalized training. At least one of these basic academy institutions
has since been decertified..

The supervisory course shown on Chart 10 best exemnplifies the need for fewer
available courses. More than half, or 17 institutions, offe/red only one pre-
sentation of this course. Considering all 31 institations, the average number



of presentations was only 1.9. The often heard rational for retaining a course

on the grounds "it meets local needs'' appears invalid since supervisory train- .

ing is more generally applicable than many other types of training. It is con-
cluded that because of the infrequency of presentation, the supervisory course
presents the poorest reputation of quality of all POST certified courses. There
should be no question far fewer supervisory course presentors are needed.

For the advanced officér course shown on Chart 11, in terms of compliance with
this requirement, the average hours attended per trainee was 36 which is well
above the minimum 20 hours. This, of course, does not reveal the frequency
of the taking the training. However, 7,334 trainees underwent this training,
of which 50% were POST reimbursed. It is entirely probable that many non-
reimbursable trainees were also employed peace officers. It is also probable
that many officers satisfy the once every four year requirement by attending
some other POST certified course. For these reasons, it would appear not
valid to judge compliance with this requirement on the basis of number of
attendees,

Conclusions

Diversified Funding Sources

The agencies participating in POST's comprehensive training program are de- . .

pendent upon diversified funding sources which presently subsidize instructional
costs and services. Even though POST currently provides more than $1, 000, 000
in instructional costs annually either through tuition reimbursement or contracts,
it is estimated non-POST funding sources provide more than six times this or
$6,546, 922 per year in the form of instructional costs and services. POST
should continue to do whatever is necessary to preserve the availability of these
funding sources, '

Need for Action Regarding Certain Practices of Comrnunity Colleges

The Chancellor's Office and the Department of Finance should take whatever
action is required including législation to obtain compliance with Education
Code Section 11251(e) which is a necessary means to identify the colleges that
generate ADA for in-service training programs for which they experience no
expenditures.

Need for Ongoing Research by POST

POST desperately needs to expand the development of management information
similar to the data presented in this study. Such information, if generated
periodically, can assist in planning, budgeting, prioritizing and scheduling.

In the absence of automated data systems, a semi-automated logging of roster .

information can b‘e\ periodically put on IBM punch cards similar to the Course



Evaluation Instrument System with minimal costs and staff effort. Even with
this limited retrospective study, there are many fundamental questions that
need answers, such as how many people are trained in POST courses annually.
Follow up studies to this one will reveal considerably more information in terms
of trends in training.

Some examples of how such management information assist various POST
activities in accomplishing long range planning include:

Reimbursement and Funding

e More accurate predictions of the number of reimbursable
trainees.

o Better information to deal with proposals to restructure
reimbursement. For example, if the Commission determined
that there were going to be far fewer presentors of supervisory
courses and would henceforth be reimbursed under Plan III, one
of the logical questions would be the cost factors,

o Provides a basis to calculate the fiscal impact of various leg-
islative proposals and ADA curtailment plans.

e Provides information in dealing with various proposals for
POST to alter priorities or reimburse tuition for other courses

heretofore not reimbursable,

General
e More accurate indicators of POST activities and workload.
© An aid in answering questions such as, '"What are the costs
to train a basic recruit, supervisor, etc." Even though
costs are not the same as revenue generated, it can be
assumed based upon other studies there is little difference
for most colleges.

e Elimination of certain ADA generation practices,

Regionalized Training and Quality Control

e Reveals the need for fewer courses and more regionalized
training.

e Pravides picture of average class size.



CHART 1

SCOPE OF THE STUDY

Course Category

Basic (Regular)
Basic (Specialized)
Advanced Officer
Supervisory
Supervisory Seminar
Technical

Special

Middle Management
Management Seminar
Executive Course

Executive Seminar

Included
in Studz

(Plan II}

(Plan II)
(Plan II)
{(Plan IV)
(Plan IV)

(Plan IV)

Not Included

in Study

(NA)

(Plan III)
(NA)
(Plan I)
(Plan III)
(Plan III)

(Plan III)




CHART 2A
. FUNDIKG SOURCES FCR
POST CERTIFIED COURSES

(Plan IT and IV Courses)
1974-T5 Fiscal Year

ENROLLMENT
Superv. Advanced

Funding Sources Basic Superv. Seminar Officer Technical Special Total

ADA 2,290 6L8 L, 805 2,220 8,504 18,h67

(66%) (59%) (66%) (22%) (79%) (56%)

¥Local Agency 1,001 kiz 104 1,129 3,579 1,806 8,037

Funded (29%) (37%2)  (100%) (15%) (36%) (17%) (25%)

State Agency 170 Lo 1,350 72 : 1,632

Funded (CHP) ( 5%) ( 4%) (18%) { 1%} ( 5%)

Federal Agency 50 803 522 1,375

Funded (FBI, \ { 1%) ( 8%) ( 5%) ( 4%)

. ete. )

Grant (CSTI 2,211 2,211

and DOJ) (22%) ( 7%)

* #%¥p0ST (DOJ Con- 763 763

tract and . ( 8%) : { 2%)

POST Seminar) ‘

Tuition Paid 250 250

by Consumers ( 3%) ( 1%)
TOTAL 3,461 1,100 104 7,334 9,838 10,832 32,T29%#*

(100%) (100%)  (100%) (100%) (100%) (100%) (100%)

‘% Tt is estimated that approximately 55% of the "Local Agency Punded" training
generates ADA funds which are not expended by the colleges for instructional
purposes on these training programs.

*¥% Data does not include courses classified as NA, I or IIT - the latter two being
POST funded through tuition reimbursement.

The above figures were developed using information compiled frem 197L4L-T5 Fiscal Year
POST course rosters classified under reimbursement plan IT and IV.)



CHART 2B

FUNDING SOURCES FOR
. . POST CERTIFIED COURSES

(Plan II and IV Courses)
19TL-T75 Fiscal Year

ACTUAL CLASS HOURS

Superv. Advanced
Funding Sources Basic sSuperv. Seminar Qfficer Technical Special Total
ADA 1,047,263 56,k4k5 160,757 105,310 332,973 1,702,738
(54%) {50%) (62%) ‘ (247) (80%) (542%)
*Local Agency 710,1h47 ho, 762 3,112 47,362 120;339 68,256 998,978
Funded (37%) (Ly%)  (100%) (18%) (27%) (16%) (32%)
State Agency 167,509 6,320 51,373 L k4o 229,642
Funded (CHP) - 9%) ( 6%) " (20%) ( 17) ( T%)
Federal Agency 1,h2h 36,398 16,541 54,363
Funded (FBI, ( 1%) { 8%) ( 4%) ( 2%)
ete.) : :
ant (CSTI 109,070 109,070
nd DOJ) - (25%) ( 3%)
**p03T (DOJ Con- _ 23,471 23,471
tract and { 5%) (1%)
. POST Seminar) '
Tuition Paid 39,580 39,580
by Consumers _ ( 9%) { 1%)
TOTAL 1,924,919 112,527 3,112 260,906 438,608 L1T,770  3,157,8k2
(100%) (100%)  (200%) (100%) (100%) (100%) (100%)

¥ [t is estimated that approximately 55% of the "Local Agency Funded" training
generates ADA funds which are not expended by the colleges for instructional
purposes on these training programs.

¥* Data does not include courses classified as NA, I or III - the latter two being
POST funded through tuition reimbursement.

.e above figures were developed using information compiled from 19T74-T5 Fiscal Year
POST course rosters classified under reimbursement plan II and IV.)



CHART 3

COMPARISON OF COMMUNITY COLLEGE FUNDED
TRAINING BY COURSE CATEGORY AND ADA
REVEKUE GENERATED

(Reimbursement Pian IT and IV Courses)
1974~T75 Fiscal Year

Community
College Funded  Actual Class Revenue

Trainees Hours ADA Generated
Basic 2,290 (12%) 1,047,263 1,997.46 $2,153,456 (61%)
Supervisory - 648 ( 4%) 56,445 107.55 118,185 { 3%)
Advanced Officer %,805 (26%) 160,747 o 306.38 333,437 ( 9%)
Technical 2,220 (12%) 105,310 199.23 226,265 ( T%)
Special 8,50k (L6%) 332,973 632.41 708,686 (20%)
TOTAL¥ 18,467 (100%) 1,702,738 3,268.63  $3,540,031%*

¥ The above training does not include reimbursable Plan I and IIT courses or
NA classified courses. Not only is this training fully funded by ADA but
it is, in some cases, supplemented by agency funds for agency operated programs.

#% Tt ig estimated that at least an additional $1,177,393 is generated in ADA for
other agency operated programs for which the particular colleges do not
expend funds on such programs.

The above figures were developed.using information compiled from 1974-T75 Fiscal Year
POST course rosters classified under reimbursement plan II and IV. '



CHART 4

FUNDS GENERATED BY ADA RELATIVE
TO LOCAL AGENCY FUNDED TRAINING*
(1974-75 Fiscal Year)

Totals Funds Generated By ADA

i Actual . Actual ADA

Course Catepory Enroliment Class Hours Enrollment Class Hourg Revenue
Basic l,dOI 710, 147 465 371,380 $ 8;68,433
Supervisory 412 49, 762 203 22, 9927 $ 54, 593
Pfdvanced Officer 1,129 47,362 432 20, 640 $ 48,546
Technical 3,579 120, 339 1, 820 | 58,226 $ 138,748
Special 1,806 68,256 1, 680 63,316 & 67,071

Total 8,031 998, 978 4,600 536, 554 $1,177,393

*Some local agency funded training programs are affiliated with community colleges.
On the basis of informal information, it is believed some of these community colleges
collect ADA and expend little or no funds on the programs.

(The above figures were developed using information compiled from 1974-75 Fiscal
Year POST course rosters classified under reimbursement Plan II and IV.)



CHART 5

PER CAPITA AND HOURLY ADA FUNDING

GENERATED BY COURSE CATEGORY

19Tk-75
Revenue Revenue
Actual Revenue Generated/ Generated/
Trainees Class Hours Generated Trainee Trainee Hour
Basic 2,290 1,047,263 $2,153,456 $9k0.37 $2.05
Supervisory 648 56,445 118,185 182.38 2.09
Advanced Officer L,805 160, 74T 333,437 69.39 2.07
Technical - T 2,220 105,310 226,265 101.92 2.15
Special 8,504 332,973 708,686 83.34 2.13
TOTAL 18,467 1,702,738 $3,5k0,031 $2.10 average/trainee

hour

The above figures were developed using information compiled from 19TL-75 Fiscal
Year POST course rosters classified under reimbursement plan II and IV.



CHART 6

COMPARISON OF REIMBURSABLE AND
NON-REIMBURSARLE TRAINEES BY COURSE
: . (Reimbursement Plan II and IV Courses)

' 1974-75 Fiscal Year
Trainees®

Course Category *  Reimbursable Non-Reimbursable Total
Basic 3, 048 (88%) ' 413 (12%) 3,461
Supervisory 599 (54%) 501 (46%) , 1,100
Advanced Officer | 3, 646 (50%) . 3,688 (50%) 7,334
Technical 5,044 (51%) 4,854 (49%) 9, 898
Special (P.C. 832 & 832.1) 9 (0%) 10, 823 (100%) 10, 832

Totals 12, 346 (38%) 20,279 (62%) 32, 625

(The above figures were developed using information compiled from 1974-75
Fiscal Year POST course rosters classified under reimbursement Plan II
and IV.) )



AVERAGE COURSE HOURS ATTENDE D%
PER TRAINEE BY COURSE CATEGORY
AND TYPE FUNDING SOURCE

CHART 7

Supervisory Advanced

Funding Source Basic Supervisory Seminar Officer Technical Special
ADA 457 87 -- 33 47 39
Local Agency 709 121 30 42 34 38
State Agency (CHP) 985 158 -- 38 62 -
" Federal Agency --- --- -- 28 45 32
Grant (CSTI & DOJT) - -—-- -- -- 49 --
POST (DOJ Contract --- - -~ -- 31 --

and POST Seminar)

Tuition Paid By Con- --- - -- -- 158 --
| sumers o - N _ e L
| . Overall Average 556 102 30 36 44 39

Hours Attended
Per Tra.inee

*Average course hours attended although similar is not the same as average course

length.

(The above figures were developed using information compiled from 1974-75 Fiscal
Year POST course rosters classified under reimbursement Plan II and IV.)
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CHART 8

ESTIMATED FUNDING PROVIDED

BY NON-POST SOURCES
. 1974-75
) Superv., Advanced :
Funding Sources Bagic Superv. Seminar Officer Technical Special Total
ADA $2,153,456 $118,185 $333,437 $226,265 $708,686 $3,540,031
Local Agency 1,491,309 104,500 $6,535 99,460 252,712 143,338  2,097,854*
State Agency 351,769 13,272 107,883 9,324 LBZ2,248%
Federal Agency ' 2,990 76,436 34,736 11k ,162%
Grant 229,047 22G,0u4T*
Tuition Paid By
Consumers 83,580 83,580%
TOTAL $3,996,534  $235,957 $6,535 $543,770 $877,364  $886,T60 $6,546,922

* Since 1t is beyond the scope of this study, the estimated funding provided is
calculated by multiplying the actual class hours times the $2.10 average’
revenue generated by ADA courses.

The zbove figures were developed using information compiled from 1974-75 Fiscal Year
POST course rosters classified under reimbursement plan IT and IV.



CHART @

: TRATNING INSTITUTION LISTED IN RANK
CRDER BY THE NUMBER OF TRAINEES
. 1974-75 Fiscal Year
Basic Course

Type Actual Class
Institution Funding Enrollment Presentations Hours Attend.
1. Los Angeles P.D. LA 38L T 239,126
2. Modesto RCJITC A o 201 6 117,477
3. Los Angeles S.D. LA 289 T 268,133
L. San Jose City A 187 7 83,506
5. Rio Hondo A 179 L 88,706
6. Calif. Highway Patrol SA 170 L 167,509
T. San Diego P.D. A 160 | 3 132,529
8. San Bernardino S.D. LA 135 L 69,500
9. Alameda S.D. A 125 Y 50,724
10. Sacramento LETC LA 119 b 70,821
11. TLos Medanos A 117 3 42,69
12. Riverside A 116 3 50,763
13. Orange S.D. A 11k L 54,925
14. Butte ~ NCCJTES A 105 3 2k ,690
15. Santa Rosa - NCCJTES A 93 4 36,L98-
16. State Center - Fresno A 83 3 34,952
.17. Central Coast A 79 3 30,965
18.  S8an Matdo A 73 2 27,Lk9
19. Ventura A 71 3 39,886
| QO. Sequoias A 65 2 26,168
1. TImperial Valley A 6L 2 19,072
22. Bakersfield A 64 2 2L ,690
23. Redwoods - NCCJTES A 63 2 24,860
24, Fullerton A 56 2 24, 6L0
25. San Diego S.D. A 51 2 33,896
26. Golden West A L1 1 19,072
27. San Francisco P.D. LA L3 1 33,747
28. Alan Hancock A 36 . 2 14,400
29. Qakland P.D. LA 33 2 28,820
30. Pasadena City Coll. A 25 1 10,000
31. Long Beach P.D. A 17 1 10,200
32. Santa Barbara A 15 1 7,020
3461 99 1,924,919
Type of Punding Averages
A - ADA Community College 35 Traineces/Presentation
LA -~ Loocel Agency 556 Hours/Trainee
SA -~ State Agency 3 Presentations/Instit,

(The above figures were developed using information compiled from 197L-T75 Fiscal Year
.FOST course rosters classified under reimbursement plans IT and IV.)



Chart 10

TRAINING INSTITUTION LISTED IN RANK
ORDER BY THE FUMBER OF TRAINEES
197475 Fiscal Year
Supervisory Course

Type ' Actual Class
Institution Funding Enrollment Presentations Hours Attend.
1. TLos Angeles S.D. LA 189 8 21,872
2. Los Angeles P.D. LA 96 L 16,360
3.  Oakland P.D. LA 90 L 7,650
4.  Rio Hondo A 71 b 7,38k
5. State Center - Fresno A Lo 2 3,976
6. Golden West A L7 2 3,773
7. San Jose City Coll. A L 3 3,436
8. Modesto RCJITC A Lo 2 4,872
9. Calif. Righway Patrol SA Lo 2 6,320
1¢. Santa Rosa - NCCJTES A 38 3 3,165
11. Los Medanos A 28 2 2,139
12. San Bernardino S.D. A .28 2 2,520
13. Sequoias ' A 28 1 2,328
1L. Cuesto College A 28 e 1,67k
15. Riverside A 28 P 2,252
16. Imperial Valley A 23 1 1,2k2
17. Sacramento LETC LA 23 1 2,760
8. Redwoods - NCCJTES A 22 1 1,760
t G Butte - NCCJITES A 21 1 1,680
20. Napa A 18 1 1,94k
21. Central Cosst A 18 1 1,800
22. $San Francisco P.D. LA 1L 1 1,120
23. San Mateo A 13 1 S 1,0k0
24, Sacramento - NCCJTES A 12 1 960
25. Bzkersfield A 1z 1 878
26. Fullerton A 11 1 990
27. Ventura A 10 1 goo
28. Santa Barbara A io 1 1,080
- 29. Qrossmont A 10 1 1,080
30. Allan Hancock A 8 i 736
31. Miramar A 9 1 486
1100 59 112,527
Type of Funding Averages
A -~ ADA Community College 18.6 Trainees/Presentation
LA - Local Agency 102 Hours/Trainee
SA - State Agency : 1.9 Presentations/Instit.

The above figures were developed using information compiled from 1974-75 Fiscal Year

08T course rosters classified under reimbursement plans II and IV.)



CHART 11

TRAINING INSTITUTION LISTED IN RANK
ORDER BY THE NUMBER OF TRAINEES

197L-T5 Fiscal Year

Advanced Officer Course

Type

Institution Funding Ernrollment
1. Calif. Highway Patrol SA 1350
2. San Jose City A 811
3. Qakland P.D. LA 374
4,  Santa Rosa - NCCJTES A 362
5. Los Angeles S.D. LA 338
6. Orange S.D. A 336
7. Ric Hondo A 335
8. Golden West A 333
9. Los Angeles P.D. LA 277
10. Long Beach P.D. A 259
11. San Diego S.D. A 186
12. Los Medanos A 180
13. S8Santa Barbara A 175
14, Redwoods - NCCJTES A 166
15. <Chabot A 155
16. Marin A 155
17. BSteockton P.D. A 151
18. San Bernardino A 113
19. San Mateo A 112
20. San Francisco P.D. 1A 9l
21. Modesto, RCJTC A 83
t. Mt. San Antonio A 80
.  Napa A 81
24, Sacramentc — NCCJTES A 76
25. Fullerton A T3
26. Monterey A 66
27. Butte - NCCJTES A 59
28. Ventura A 58
29. Ohlone A Sl
30. Pasadena A 58
31. State Center - Fresno A 53
32. Saddleback A 52
33. Paloc Alto P.D. LA L6
34. Riverside A LL
35. Imperial Valley A bl
36. FBI-San Francisco FA 26
37. FBI-Los Angeles FA oL
38. Cerritos A 20
39. Cuesta A 17
LOo. Central Coast A 11
7334

’ A

LA

@ s
: FA

(The above figures

f

were developed using information compiled

Type of Funding

ADA Community College
Local Agency

State Agency

Federal Agency

Presentations

Actual Class
Hours Attend.

23
36

POST course rosters classified under reimbursement plans IT

b1

LYy
36
18
11
18
12
10
17
18

)
o
"

I._I
IHl—':-'mwr\)wwwmmr—'wmmmrmmwwmrwmrqqo'a-

51,373
28,280
13,802
13,376
16,880
11,624
7,079
8,116
11,080
10,360
6,816
6,513
6,700
6,640
4,878
4,088
3,624
2,080
3,176
3,760
3,320
1,920
3,305
1,81k
2,920
2,384
2,356
2,320
2,064
1,392
2,108
2,080
1,840
1,760
916
624
800
756
680
L40
260,906

Averages

Trainees/Presentation
Hours/Trainee
Presentations/Instit.

from 19T4-T5 Fiscal Year
and IV.)



Attachment #6

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

v

TECHNICAL SERVICES DIVISION

Results of A Cbmmunity College ADA Funding
Study For Administration Of Justice Programs
(1974-75 Fiscal Year)

RESEARCH PROBLEM:

Early in 1976 POST in cooperation with an ADA Committee (composed of repre- - =
sentatives from the California Peace QOfficers Association, California Association R
' of Administration of Justice Educators, Peace Officers Research Association of =~ .~ .~

- California, Chancellors Office of the California Community Colleges, several college:
presidents and their business managers) undertook a limited study of community college
ADA funding problems for Administration of Justice Programs and more spec:xflca.lly
law enforcement training courses. It was determined at the outset that data was

needed to document the following expressed problemas.

JLiocal taxpayer costs for training out-of-district trainees.
JAddijtional program costs for in-service trammg courses.
LCommunity college growth limitations. . '
«Open enrollment interpretations.

It was determined necessary to survey the community collegés which fund'ihsérvic:‘e T

law enforcement training programs for their program costs, revenue generated and
funding problems. : :

3-15-76



R A questi.onnai.re_: wasg developed to. obtain cost and revenue . .
" . data. - Question items were keyed to standardized community college budgeting -
(CID) codes. The instrument with a letter of explanation was distributed to all

law enforcerment academies or centers which have basic courses operated by
and/or funded by community colleges.. Strictly agency operated programs whlch
receive no college ADA support were not surveyed.

e PRy

"Of 22 colleges surveyed only 9 questxonna.z.res were: retumed. Thi_.s l-owirespeﬁse -
7_(_e.ppr'9_agmately 40%) was due to several factors including time constraints for re-
turning the questionnaire, complexity of the instrument, and apprehension from -
=" - coordinators. One of the nine questionnaires had to be completely disregarded be- ‘
o=’ ‘cguse of erroneous responses. The eight colleges included a samp].e of large, medlum 3
7 and small training programs in terms of volumn.

e e aiirane

SURVEY LMTATIONS

o Besides the relatively small percentage of responses, the eurvey was limited in th
- respect that community colleges do not routinely distinquish between preservxce
(pre employ'ment degree) and in-service training program costs.

Secondly, most’ colleges are unable to conveniently and accura.tely' determine the -
7 number of out-of-district tramees part1cu1arly when they are counted as d:.strlct
res:.dents. :

t - The survey results cover only the 1974-75 fiscal year period. Also, some responses
~ to individual questions were known to be obvious errors and were excluded in the -
computation of results. Individual colleges are not ldentl.fled in this report sn.u:e
conf:.dentlahty was assured.

.. MAJOR FINDINGS

"T. Some community colleges are making a significant profit on the

- Administration of Justice (A.J.) Program even when considering

. ] an average 60% indirect cost rate. Stated differently, the total
revenue generated from State apportionment and local taxation ex- !
ceeds the total costs for the A.J. Program in many cases.. The
indications of some colleges making excess profit suggest they are o
either extraordinarily efficient or present some courses with nominal .
costs. The college with the highest profit was $289, 989. 00 while the



average profit considering all eight courses was

$113, 154, 00.

The table below indicates unnamed colieges and their respective
profit or loss staftus,

Colleges Total A.J. Program Costs Total Revenues Profit or Loss
L : 1 $659, 100. $761,220. $102, 120.Profit
o T2 154,251, 438, 240. 283, 989. Profit < .-
T B T 175, 491. 172, 845, 2,646, Loss ‘
o 4 270, 267. 467,326, 197, 059.Profit .
5 539, 707. 649, 491, - 109, 784.Profit
. 6 195, 862. 387, 937. 192, 075. Profit
7 300, 882. 459,296, 158, 414. Profit.
8 441,047, 305,486, 135,561, Loss

: Two of the eight colleges surveyed are ‘ope].;ating at a loss--one at a_
T C $2,646.00 loss and the other at a $135,561.00 loss.

. 2. For two of the largest training programs, the problem of local taxpayers -~
' - having to pay for ocut-of-district trainees was documented. District
. - ' taxpayers in one district paid $198, 084. 00 for the training of non-district
residents who were in-service law enforcement trainees while the other
district expended $164, 222. 00 for the same thing. Results suggest this

problem exists for only a few training institutions which train on a broad
geographical basis.

T "ADDITIONAL RESULTS

" Other results in the form of averages and na.rra.twe responses to fund1ng problems
are presented on pages 5-7. i o

CONCLUSIONS:

" 1. Broad generalizations about community college Administration of
~ Justice Programs either making excess profit or losing money
should be cautiously made since each college must be considered
individually.



- -2. The alleged problem of additional or excess program costs above . - ‘ ‘
- s : revenue generated has not been sustained by this survey. - If such
. - a problem exists, it should be explored on a course by course basis.

3. Costs to college district taxpayers for out-of-district trainees is a

problem for some regmnal centers and should be leg:.sla.txvely
corrected. ' -

4, 'I'here i's a need for more audits of community colleges to eliminate . .
————=-'- .- the few questionable practices of paper affiliated programs in which .
local law enforcement agencies operate the academy program and '
. bare the major cost burdens. Legislation needs to be introduced to'
" compel colleges to submit the required attendance accounting reports
ECSl 125(e) which can ’oe useful in 1dent1fy1ng 1llega1 pra.cnces.

5. There is a current and contmumg need for resea.r-ch. and long ra.nge

'~ planning on the funding of training programs.. Information is needed
to effectively make current ma.na.gement deCISlOD.S and forecast trends
in the future.

LIST OF ATTACHMENTS = -

1. The ADA Problem in 1976. L e S

2. Survey Questionnaire. o SRR -
3. List of Community Colleges Surveyed. : ' B '

4. Additional Survey Results, o
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Cunningham, contracted with the CORO Foundation to study and develop a report on
"Criminal Justice Training in California'’,
Angeles, is a non-profit educational foundation which places college graduate interns
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The CORQO Foundation, based in Los

The CORO Report makes substantial findings and recommendations based upon inter-
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cursory overview of the criminal justice training system in California.
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‘ ' CORO REPORT
RECOMMENDAT IONS

. 1. Maximize Training Resources

¢ Needs assessment.
e Behavioral objective training.

o Centralized planning and scheduling.

™~
> o Consolidation of training courses. - regionalization.
e . o Clearly defined role and expectations of the trainer.
~. e
.
h"ao%%“‘- e
2. Criminal Justice System
e DPolice, corrections, courts should attend same core courses,
e STAR
o Policemen encouraged to possess AA Degree,
Probation - encouraged to possess BA Degree,
[ . e Open enrollment - need for,
3. Funding Mechanism - Reflected a Deliberate Policy Decision on
‘Allocating Resources
e OCJP should pay start-up cost for regional centei-é;,
@ Serious look at POTF which does not receive a legislative
once over,
- e Audit system and policy decision made to divide costs between,
i .. community college-districts, local police departments and state =
: expenditures through ADA, - . SRR '
4,  Commission on Criminal Justice Standards and Training - -
. - © .. e Funding source larger than POTF.. - - ..
e Subsume POST.
. o Within Commission would be included another body for training

of other criminal justice personnel,



CORO Report - Recommendations -2-

5.

POST Related R ecommendations

POST discontinue salary reimbursement.

POST establish minimum standards for instructors -
certification of insfructors. -

POST examine the feasibilify and cost for reimbursing tuition,
travel and per diem for instructors who teach in POST certified
courses,

POST allocate additional staff positions to insure quality control
(Priority over resources currently expended on Administrative
Counseling).

Note: No examination of Administrative Counseling
done by CORO,

POST institutionalize research for curriculum development
and Aff;.rmatlve Action.

CCCJ recommend to Legislature to mandate an audit control
system by CCCJ in conjunction with Department of Finance and
Chancellor's Office to monitor the fiscal and programmatic
relationship between community colleges and loca.l pohce
departments. :

CCCJ urge the Legislature to require that POST certify an
"abbreviated basic' course to include those practical aspects
of police work not covered in college degree programs.and
that POST create a proficiency exam to qualify students for
this abbreviated basic course.

e CDC and CYA improve the sfatp.s of tra..'h‘li.ng'.

Corrections Related Recommendations -

S :

.CDC or CJSTC address the use of and trainiﬁg of volu};’zgéi"s."

OCJP promulgate spec:.flc criteria for avalla.blhty of fmancml
and technical assistance. R RN

BA Degree requirement for all probation.

OCJP develop selection criteria for trainers.
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INTRODUCTION

There is currently no such thing as the California Criminal Justice System,

if we define "system" as a coordinated group of interdependent parts. Those
100,000 individuals in the State of California who administer criminal justice --
law enforcement officials, probation, parole and corrections officers, court
personnel (judges, district attorneys, public defenders, clerks, etc.) -- are
Just beg1nn1ng to admit that they indeed do share common concerns and have a
stake in solving similar problems. They are coming to realize that the actions
of one sector impact upon the others, and that each one depends on the workings
of the whole,

Training must be considered to be of vital importance in the criminal justice
sphere:- some 80% of the budget is spent on personnel.

It is to training as a system-wide phenomenon that this study -is addressed.
It examines and seeks to answer the following questions:

1. What is the nature, purpose and status of criminal justice training in

California?
2. What are the sources of funding for these programs?

3. MWhat are the issues and problem areas arising from this situation?

4. Given these concerns, what conclusions can we draw and what directions

can we chart?
WHO ARE WE?

The eight project researchers are 1975-76 Los Angeles Coro Fellows. The Coro
Foundation is 2 non-partisan, non-profit educational foundation which has been
in the business of offering experiential training in public affairs and public
policy-making for over 30 years. Thirty-six Coro Fellows are chosen annually
Tor the nine-month graduate program centered in Los Angeles, San Francisco,
and St. Louis. Fellows are placed in a series of internships in the sectors
of government, labor, business, media, community organizations, and political
campaigns. They meet and work closely with top decision-makers from all these
sectors to develop policy-making skills, interviewing expertise, and a wide
exposure to issues Trom a variety of perspectives.

The primary advantage of assigning Coro the task of assessing and surveying
criminal justice training in California was that the Foundation Fellows were

complete outsiders with no vested interest in any particular segment of the

system and no political or philosophical axe to grind.

STRATEGY

The study, prepared.af the request of Doug Cunningham, Executive Director
of the Office of Criminal Justice Planning, was divided into three areas:

Alan Katz, Richard Lichtenstein, and Bill Lynch investigated funding resources
available for criminal justice training;

“3-



Alisa Belinkoff, Robin Kramer, and Ken Willis described the kinds of training
presently offered and the kinds of training needed for criminal justice personnel
in the field of law enforcement;

Pat Forte and Alicia Madrid described the kinds of‘tféfning presently offered
and needed for criminal justice personnel in the field of corrections,

While understanding that the criminal justice system is composed of court:

_ personnel as well as police and corrections officers, the group determined that-
investigation into the judicial system would not be productive because of a

lack of manpower, time, and centralized data needed to adequately study this

- topic.

Even within our Timited purview, we could not interview everyone or read every-
thing because Coro granted us only five weeks to complete the project. Thus,
our aim was simply to act as "sensors" moving through the milieu of criminal
justice training, exploring its varied philosophies, educational and training
delivery points, personnel and personalities, We believe this report accurately
describes what we heard, saw, read and learned, Often times, we felt that
clarifying issues was as important as mak1ng recommendations and drawing
conclusions.

A FINAL NOTE

Much to our horror and dismay, we discovered an everwhelming number of studies,:
reports, audits, conjectures, strategy papers, and 1ists of goals and obaectxves :
on our topic, many of tnem pinpointing the same issues over and over again, ; .
We were particularly chagrined because "cost effecti veness" became one of our . .
pr1many concerns.

Optimistically speaking, we'd like to believe this will not be yet another
report on another shelf. We recommend that within sixty days of receipt of
this document, all readers send Doug Cunningham, OCJP Executive Director,
their comments and actions, if any. We further recommend a second follow-up
to take place within 180 days. : '

THANKS
We'd particularly like to thank the Region R offlce and the following 1nd1V1—
duals, who patiently and generously shared with us their time, ideas, and
expertise:

Bill Koontz - : . Gene Muehleisen

Larry Roskens Hal Snow -
Edward Toothman : . Gerry Townsend



- OVERVIEW OF RECOMMEMNDATIONS TQ SOLVE SYSTEM-WIDE PROBLEMS

We found this commitment of the State of California to criminal justice training
to be inadequately thought-out and uncertainly administered. The current
system for financing criminal justice training, which the State condones and

to which it contributes, is essentially confused, overlapping and inefficiently
monitored.

There are several telling factors which emerge from this report. Some are
startling. Most are not. Indeed, a great number of these “1ssues" and "prcblems”
have been in the wind of d1scu351on for years.

The sector of criminal justice most well-off in terms of dollars, quantity,
quality, and awareness and dedication to standards and training is indisputably
the police. The peace officers have created their own state commission to over-
see training with a substantial budget and expertise.. Most local agencies

hold it in great respect, On the other hand, parole agents and probation
officers' state agencies and local departments are not so keen on iraining.

We have learned that their commitment to training is unsure, that their require-
ments for trainees and trainers are poorly conceived and haphazardly followed,
that communication about training between providers and rec1p1ents of training
is lacking, and that money for training is not abundant,

The several research teams, wanting to avoid the pitfalls of examining each
sector is a vacuum, met together to create the following system-wide recom-
mendations. Not without considerable difficulty did we arrive at these points..
They do paint, however, a reasonably vivid portrayal of where the system qua
system is today based on the composite of its few strengths and many deficiencies.

1. Training is considered a good: the more training, the better. However,
in an age of scarcity we must maximize our training resources. What
training is "needed" and how much training is "enough"? When and where
should training be offered? Who should be trainers? "We recommend:

a. .needs assessment for every category of trainee.

'b. behaviorel objective training in which trainees must meet those needs
by reaching certain Tevels of proficiency (instead of studying a
certain number of hours).

c. centralized planning and scheduling for training needs: what courses
should be offered where?

d. consolidation of tra1n1ngﬁcourses in reg1ona11zed, system—w1de training
academies, .

e. clearly defined role and expectations of the trainer: delineated job -
qualifications, responsibilities, proper training and monitoring of
instructors. .

2. Police, courts, and corrections personnel play a vital role in society.
Society should demand that the three sectors work together as a smoothly-
flowing system, and that the system be responsive to community needs.



‘a. Personnel from police, corrections, and (presumably) the courts-

"should attend. some of the same core classes and/or the same academies,

workshops and symposia so that the personnel from each sector can meet,

yell and even talk to each other in non-threatening environments.

b. Programs such as Systems and Training Analysis of Requirements (STAR)
should be utilized. STAR is a set of courses in which different
criminai Justice personnel analyze their roles in society and ]earn
how to relate to the communities they serve.

¢. Employment standards should reflect the.expectations of society. For

the police world, today's A.A. is nearly equivalent to the high school
diploma of 20 years ago; policemen should be encouraged to possess
that degree. Similarly, but on a different track, probation officers
are required to have a B.A. degree, but the Job re1atedness of this
degree is tenuous in many lnstances

d. Police officers serve the commun1ty, and there is no reason why com=
munity members should not be allowed to Tearn police work. Open
enroliment should apply to most criminal justice training courses.

The funding mechanism for criminal justice training should reflect a
deliberate policy decision on the allocation of resources:

a. 0CJP should pay the start-up costs for regicnal training centers in
under-served areas.

b. A serious look should be taken at the Peace Officers' Training Fund .
method of financing pelice training in which monies now automatically
go to police training coffers without suffer1ng a legislative once-
over.

c¢. Mo one seems certain of how much training costs in community colleges.
An audit system should be established and a policy decision should
be made to divide the determined costs between community college
districts, local police departments, local police academies, and
state expenditures through ADA.

A1l these duties and responsibilities should be grouped under one system-
wide agency, the Commission on Criminal Justice Standards and Training
{CJST). CJST would be similar to the current Peace Officer Standards

and Training Comnission but, to avoid shortchanging one sector or another,

it would concern itself with all criminal justice personnel; its programs

would be funded by some source of monsy larger than POTF; and it would
carry out the recommendations outlined above. Generally, pcople we -
spoke with were excited about a Criminal Justice Standards and Training
Commission until funding was mentioned,

Not surprisingly, Tocal police chiefs were reticent about redirecting
POTF to other segments of the criminal justice sphere. Their attitude
is perhaps best summarized in the candid remarks- of one police chief:

"We created the POTF system. We want to protect what we set up for our

- own professional benefits. . . We recognized our need for training. If

-6~
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they (other criminal justice system members) want training dollars, let
them have a bake sale."

Yet we found remarkably consistent consensus on the part of POST adminis-
trators interviewed, including the current Executive Divector and the
Director of Standards and Training Division, to amalgamate POST's role
into a California Criminal Justice Standards and Training Commission,
using POTF and other (unspecified) sources.

CJIST should not merely be an expansion of the POST Commission's present
powers and obligations. First, it would subsume POST and would aiso
inciude a body to create, monitor, and regulate standards and goals

for training of other criminal justice personnel. The CJST would not
be resiricted to the policies, programs and procedures of the current
POST system, but would delve into new areas outlined above. For, as

a recent Frank Fal's fortune cookie warned,

"Little post cannot support heavy weights"

Many of the ideas we suggest are already being carried out to a greater
or lesser extent in some parts of the State. OQur purpose in recommending
them is to elevate these trends to state-wide policy. A1l the recommnenda-
tions but #4 are discussed at length in the body of the paper. We group
them here in "cosmic" fashion to provide an overview of our findings

and thoughts. Finally, the CJST is a long range goal, whereas the recom-
mendations in the following sections more closely address the existing
system. It is good and well to discuss what might be, though such an
endeavor is less than fruitful if it does not examine what is.



PART 11: PEACE OFFICER TRAINING
METHODOLOGY

Information gathering for this section of the report combined reading matter
with extensive 1ntervxew1ng in the criminal justice field. We spoke to police
training personnel at various academies, Administration of Justice instructors
at community celleges, community college administrators, elected officials
with law enforcement backgrounds; lobbyists for police organlzat1ons, police
and sheriffs' personnel; administrators in state and federal agencies respon-
sible for police training grants, policy, etc., as well as criminal justice
training auditors and fiscal experts.

Institutions and personnel with conflicting ideologies and opinions were
selected in hopes that we might hear some commonly shared perceptions. Andz
indeed, as the following pages indicate, some consensus does exist in certain
. areas. :

Those interviewed included:

Joseph Aceto, State President, Peace Officers Research Assocxat1on
of California.

Dr. John F. 0'Toole, Jr., Project Director, Central Coord1nat10n,
Services Unit, Northern California Criminal Justice Training and

- Education System.

Gene S. Muehlejsen, Executive Director, Commission on Peace Officer
Standards and Training, Department of Justice, State of California.

Rick Berman, Senior Criminal Justice Program Specialist, U.-S.
Department of Justice, Law Enforcement Assistance Administration.

Don Forkus, Chief of Police, The City of Brea.

Philip K. Schuy]er, Captain, San Bernard1no Ceunty Sher1ff s Tra1n1ng
Academy. :

Robert F. Gray, Principal Program Budget Analyst Justice and Jud1c1a]
Unit, Department of Finance, State of Culifornia.

Sid Smith, Editor, P.O.R.A.C. News. '

M. Shelby Worley, Director, Academy of Justice, Riverside County

~ Sheriff's Department. :

State Senator Robert Presiey.

Assemblyman Bi11 McVittie,

Supervisor James Mayf1e1d Board of Supervisors, County of San

" Bernardino. ‘

Sheriff Frank Bland, County of San Bernardino.

Larry Roskens, Pregrams Analyst, Regional Criminal Just1ce Tra1n1ng
Center, Modesto Community College, Modesto, California.

Mr. Frank Peterson, Instructor, Adwinistration of Justice,
San Bernardino Valley College, San Bernardino, California.

tir. Gene Kaplan, Graduate Student, Administration of Justice,
California State University, Fullerton. Also, Captain, Military .
Police, Army National Guard. : : ‘

Bill Oates, Lobbyist, C.0.P.S.

Edward Toothman, P.0.S.T. Fiscal Director.

-Jack Beecham, P.0.S.7. Studies and Training Division.

Dr. Archie McPherran, California Community Colleges, Fiscal Services.



Persans interviewed: {(Con't)

‘Lt. Baker, Los Angeles County Sheriff's 0ffice. .
Arlen Bean, Director, Criminal Justice Research Foundation. .

Gerald Townsend, Directar, Studies and Training Division, P,0.S.T.
Alex Pantaleoni, Director, Rio Hondo Police Academy.

Jim Bale, Chief, Whittier Police Department. i

Bill Koontz, Manpower Development Specialist, 0.C.Jd.P.
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. OVERVIEW: THE POST SYSTEH

Police training in California is essentially a function of local government.
Those agencies that can afford their own academies have them. Many community
colleges offer police training courses either toward an A.A. degree, and/or

in conjunction with agency academies, and/or as academies for smaller agencies.
Regional training centers have pulled geographical districts together to
provide community college-based police courses as well.

The State steps in only as a guarantor of minimal training standards and
direction and as a source of funds. Money is provided either to local govern-
ments to pay the expenses of trainees or to community college districts, in

the form of ADA monies, to "equalize" the property tax levy. The State does
not generally provide teachers and classrooms directly for Tocal academies

but funnels funds for instructional costs through tuition and other reimburse-
ments. However, the State does provide training to some local criminal justice
people through the California Highway Patrol, the Department of Justice, the
State Police and the California Specialized Training Institute. .

IT we define "system" as a set of interlocking elements designed to function
symbiotically and for the benafit of the whole, we currently have a non-syctem
for police training which consists of the following providars: POST, or
Commission on Peace Officers Standards and Training, which provides the only
state-wide control over training by setting minimé? standards for it and

which reimburses local government for its trainees' costs; local agency
academies; community ccilege-based training and its funding source, ADA;:
regionalized training and its initial funding source, the Ca]1forn1a Council
on. Criminal Jurt1ce.

It should be noted that California is generally regarded as being far ahead
of most other states in this field. The standards maintained by this state
and the quality of training generally available exceed what can be. found in
the rest of the United States. This primacy is of course another argument
for the need to rationalize and streamline what already exists, so to continue
to lead the way towards better peace officer training.

THE POST SYSTEM - INTRODUCTION

The primary objective of the Commission on Peace Officers Standards and
Training, as set forth in Taw, is "to develop and implement programs to
increase the effectiveness of law enforcement" (California P.C., Sec. 13500-
13523). To accomplish this end, POST was empowered to establish minimum
peace officer selection standards of physical, mental and moral fitness, as
well as provide management counseling and research. But the Tocus of its -
mandate, as POST has indicated through the allocation of its budget was to
establish and monitor standards and training. Both the jaw and the resulting
POST modus operandi rest on the assumption that the utilization of quality
training will resu]t in improved local ]aw enforcement. .

 The POST Commission is composed of 10 members appointed by the Governor after
consulting with the Attorney General and an additional ex-officio position
filled by Attorney General. By law, five of the appointees must be sheriffs
or chiefs of police or police officers nominated by their respective chiefs,
deputy chiefs, etc.; one commissioner must hold the rank -of s@rgeant or
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below with a minimum of five years experience as a deputy sheriff or city

policeman; two must be elective officer-holders or chief administrative

officers of cities, two must be elected or-chief adninistrative officers of .
counties. Commissioners serve three year terms.

To increase the effectiveness of California law enforcement, POST has laid
out its goals as follows:

Provide financial aid

Establish minimum training standards

Maintain Quality controls

Assure adherence to standards

Establish minimum selection standards
~ Improve management and operations

Provide a research resource center

Provide special programs

‘The first four goals Tisted above were identified by the research team after
preliminary research and interviews, as highly volatile issue areas and it is
to them the following is addressed.

POST: BACKGROUND

Local police departments and county sheriffs' departments are not required

by state law to adopt the POST standards and requirements. VYet 99.9% of .

California police agenc1es subscribe to the POST program. The irresistable

Tures are two-fold: One is the professional status POST certificates in

California accord the peace officer who has successfully completed POST .
certified courses. The other is money. Different viewers of the POST system .
cite one or the other as being the more enticing.

Post revenues are gleaned exclusively from the Police Officers Training

Fund (POTF)}, which by law (P.C., Sections 13520-13523) are generated through

a court assessment of a]]‘crimlna1 and traffic offenders. The current assess-
ment is an additional $5 for every $20 fine, so that an individual making a
"$40 mistake" would be charged a Tine of $50, $10 of which would go into

POST coffers ‘ , .

- These collected fines, which amounted to $11.2 million in fiscal year 1974-75, :
are channeled into the POST reimbursement program. (See Budget) Close to B
75% of the eleven-plus miilion dollars went to reimburse local governments
whose law enforcement officers had attended POST required and POST certified
courses.- For the four courses POST requires as minimum training -- Basic
Course, Supervisory Course, Middle Management Course and the Advanced Officer.
Courts -~ POST reimbursed city and county general fund accounts in the amount
of 60% of the trainee's salary, and through the general fund, reirmbursed the
individual trainee for travel expenses and awarded him a Qgr_d1em. POST will
got reimburse tuition for the four regquired courses except the Middle Management
ourses,

POST also reimburses tuition costs, travel and subsistence to general funds

for individuals taking part in any of the host of POSI certified {(but not

required) Technical Special Courses. According to the fiscal 1974-75 figures .
provided by POST, about 40% of law enforcement members involved in POST courses

viere participants in special technical courses, like Juvenile, Investigation, etc.
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FUND

LI

. ’—$ from Crime and

Traffic Assessment

POST COMMISSION: Cash Fiow

POST _
_ _ COMMISSION ‘“\\\\\\\\\\\\\\\\
Administration | Aid to Local
Government
Standards -{ Technical Contracts
and ' Services
Training
' Reimbursement
Admin.
Counseling
REVENUE and REIMBURSEMENTS
Peace Officers Standards and Training
.Fiscal Year 1974-75
| . Revenue
- Traffic Fine Assessment . . . . . . . . . . B8,429,642.25
Criminal Fine Assessment . . . . .. ... 2,809,880.75 o
11,239,525.00
Reimbursements : ) ' '
Late Claims 972-73 . . . . . . . . . .. 33,641.48
Late Claims 1973-74 . . . . . . . « .« .. 1,450,215.52
Current Year 1974-75 . . . . . e e e e s 6,927 ,457.46
8,411,314.46
Costs

Personnel, Operating Expense, and Contracts. .

POST - Costs by Division

Reserve -

Administrative. . .

Technical Services

. Counseling . . . .

Executive Director
POST Commission and Advisory Committee . . 10,534.96 \

........... . 280,492.60

............ 160,857.43

Standards and Training . . « « « ¢ ¢ « o o

Other:

Minority Recruitment'Program e e e e s

1,995,420.56

(831,787.98)

" 451,884.99

274,724 .93
487 ,895.54
563,621.98 .

'5,264.80



Concern: Allocation of sa1aky reimbursément

R
4 |

Findings: The 60% salary re1mburspwent to local government was originally
envisijoned as a reliable means for the state to encourage departments to .
partake of training. The reimbursement would provide replacement resources

so that, especially in small departments, the loss of one police officer

would not hinder law enforcement operations. Small agencies of 24 officers

or tess currently comprise about 40% of the departments in California.

The nub of the issue is where the POST reimbursements ultimately land.
Currently, to paraphrase remarks by a training officer in the NCCJTES, "POST
reimbursements convince the City Council that training can be cost-beneficial.
The problem is that the general fund gets all the bucks. We'd 1ike some of
it in our own agency operating budget to hire manpower replacements.:

The usual rule is that departments don't hire manpower replacements and they
also don't find training reimbursement dollars back in their training coffers.
~ Further, a recent study of NCCJTES members (AJI Study, 1975) revealed that
manpower replacement was a problem, but not lTocal departments' top priority:
Police departments said they first needed more money for travel and per .diem
and improved scheduling of classes to reach a higher training level all
arcJnd.

Although POST currently allows agencies to charge tuition for the four POST
- required courses, it will not reimburse tuition for the basic, supervisory -
and advanced officer courses. This has meant that most agencies don't charge
tuition because they would have a difficult time attracting client police
agencies who could elect to go elsewhere tuition~free. In the case of community-
college operated mandated programs, tuition is of course never charged. .
Incidentially, the percentage of salary reimbursed varies from year to year,
?epend1ng on the total amount of POST funds generated from traffic and court

ines. ,

Recommendations: That POST completely discontinue salary reimbursements.

. That the POST Commission, working with the DOF, establish criteria and guide-
lines for cost—effect1ve, 1eg1t1mate tu1t1on charges for required and approved
courses and,

That the POST Commission pay 100% of tu1t1on and continue current travel and
subs1stence remunerat1on.

This woultd sat1sfy "SB gqQ" fequ1rement$ because the state Qou?d reimburse f.l;:;?
the cities and counties for uhat it is requiring them to spend, name]y, Tl
dollars for t ra1n1ng ‘ '

These procedures would preéumab]y force POST to establish clear-cut policies
for and definitions of "cost effective training" because currently, few, if
any, training institutions know how much it costs them to train a s1ng1e
student. . _

Concern: POST standards are quantity standards, not necessarily quality

standards. : . .
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Findings: POST minimun standards include the following:

1. Basic Course completion u1tn1n 12 months from the date of employment
{200 hours required; vet all courses have at least 400 hours).

2. Supervisory Course completion before or within 12 months from the date
an officer 1s promoted, transferred or appointed to a first level super-
visory position (80 - 120 hours).

3. Middle Management course completion within 12 months of a promotion,
transfer or appointment te a middle managemant position (100 hours).

4. Advanced Officer course completion - a 24 to 40 hour course which must
be taken once every four years by every officer below the first level
supervisory rank. :

POST also requires a trainee to obilain six units of college credit within
18 months of being hired, but most of the required Basic courses are worth
at least six unit themselves.

If this were the best of all possible worlds, the agency charged with setting
standards would go about its business with a particular, articulated end
product in mind. Until Jjust recently, POST "copped out" in its obligation

to define what a “good cop" is and what effective training means. To date,
their Standards and Training Division has only begun to develop means by

- which to measure the effects and efficacy of available training. Why has

this occurred?

Because until recently no one took the Tirst obvicus step: POST, and in a
larger sense, the entities who subscribe to the POST program, didn't compre-
hensively assess the training needs of police officers. They were never
required to do so by law, guidelines, or executive order. While departments -
could in vague terms describe the current level of officers' performance,
they could not readily identify a desired leve' of performance, and hence,
they could not and did not determine actual training needs,

The grant issue here is that POST had not clearly delineated what a “training
need" entailed; there was no attempt to correlate police efficiency with-
training, nor had POST "precisely defined the jobs to be filled and then
established standards that will aid in se]ecting those who will do the job
best", as the National Advisory Commission of Cr1m1na1 Justice Standards and
Goals recommended in 1973. (p. 335, Police) .

To remedy some of these inconsistencies, the Standards and Training Division
has within the last two years undertaken what appears to us to be a compre-
hensive, scientific needs assessment inventory. POST has already built
performance objectives into the basic and executive courses based on analysis
of task and job functions. Performance objectives will be worked into POST
Supervisor and Management courses by mid-summer. We applaud these efforts;
these findings allayed our concerns, -

Concern: Maintaining quality control - lack of standards for instructors.
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Findings: POST does not require training or set a minimal Timit of competence

Tfor any specialized assignments. Many local departments also lack these i
standards, so that a narcotics investigater may have no more training than a

first level supervisor, : .

POST seems to be moving to set these standards, but it has neglected to set
meaniqgful ones for the "specialized assignment” of training instructors.

Instructors of community-coliege-affiliated courses are required to have
vocational education teaching credentials. However, the POST Commission has
reviewed the current requirement for this credential and has determined that
this training does not by itself deliver to instructors of peace officers
adequaie and appropriate preparation.

Recommendations: That the POST Commission, working closely with staff, repre-
sentatives from community colleges, tra1n1ng academies, local departments and
professional educators, establish m1n1mum standards and goals for training

of all tra1n1ng instructors.

That the POST Commission require instructors to be POST certified, based

upon clearly delineated levels of expertise and compentence, including the
successful completion of a trainers' training course, perhaps similar to those
already certified courses for instructors (See POST Admin. Manual, 14-35), or
by passing a POST written exam and performance evaluation.

That the POST Commission, working in close association with the Department

of Finance, determine the feasibility and cost to POST for reimbursing

tuition {(and/or travel and per diem) for instructors before the above-recommended
plan is adopted, .

“In the event such a plan were feasible: that the POST Commission require
instructors to renew their POST teaching credential with additional units,

" courses and evaluations at regular 1ntervals that the Commission deems proper
and at leveis it can afford

That the POST Commissicn 1nst1tute (into their Standards and Training Division)
corresponding personnel slots to reqularly monitor the performance of POST
.certified instructors, by use of the Course Evaluation Instrument and any

" other means deemed feasible, and to decertify instructors in much the same

fashion that institutions and courses are decertified

Concern: Quality Control - Impossible Given Current Dewands on POST and BRI
Current POST Practices? : . e

fjndings: It was a widely shared feeling by those 1nterviewed that thea current
POST staff cannot adequately supervise over 300 courses at more than 100

© training institutions. This notion was also the finding of a 1972 report,
POST Training Program - A Review and Critique. The answer to this problem is
to either restrict the number {and geographical Tocation) of training delivery
points, reduce the number of courses, or increase the POST staff.

Recqmmendation: That the PGST Commission allocate additional staff posi?ioqs
to insure quality of courses, trainees and trainers. This would take pr1.omty .
~over dollars and resources currently expended on “administrative counseling”
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(approximately $488,000 in fiscal 1974-75) which a majority of those interviewed
felt to be an improper or ineffective receptacle of dollars.

That the POST Standards and Tréining Division continue its rigorous efforts to
decertify ineffective, overly costly institutions and courses.

-Cancern: The POST Comm1ss1on does not seem to keep pace with training change

and innovation.

PGST has not institutionalized position for research and development personnel
to monitor curricula. Because no institutionalized preplanning exists,
curricular change and upgrading of standards comes slowly, too s1ow1y, some
say to keep up with a rapidly expanding body of available know]edge in a
fluid and constantly changing f1e1d

The Course Evaluation instrument now being used everywhere in California may
check weak points before they aggravate, but until the Needs Assessment poll

is completed, the POST system, it seemed to us, often sets standards of quality
aftter accepted practices exist, not the reverse.

Many new and nor-traditional demands are currently being.placed on police
departments, the most pressing of which are Affirmative Action and unionization.
Small and medium-sized local police departments do not have the resources to
shoulder the burden of research and implementation studies in these Fields.
Because of the confidence local police departments place in POST, the Commission
is in a unique position to make a significant contribution, and should continue
and expand .its efforts in these areas.

Recommencations: That POST institutionalize positions for curriculum research

and development, as well as Affirmative Action .implementation guidance.

That Governor Brown appoint open-minded, innovative POST Commissioners at

the earliest possible date in order to meet the many challenging and pressing
praobiems confrorting POST, particutarly Affirmative Action, egual emp10yment
opportunity broadly construed and unionization.

The following address different sectors {grouped by "issue area") of peace
officer training in the state. Explored are local agencies with academies,
regionalization, the ADA question and AA degrees.

LOCAL AGENCIES WITH ACADEMIES

QVERVIEW - -

Nine local 1aw erforcement agencies run their own training academies. These
are either the Sheriffs' offices of large counties such as San Bernardino or
big-city Police Departments Tike Oakland or Los Angeles. In many cases two
or more agencies with private academies serve the same area. The City and
County of San Diego each has one; so do the three Los Ange]es County agencies
of L:A. City, L.A. County, and Long Beach.
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Local academies offer many advantages to the sponsoring agency. They give
the agency complete control‘over the specifics of the curriculum, as well as
over teaching methods  and instructors within-the purview of POST's minimum
standards. One can therefore teach Jocal recruits the lacal P.D. operating .
procedures in the context of local training philosophy. (Although the POST
staff maintains -that academies rarely teach departmental policies, a half
dozen of those interviewed claimed they had to learn and unlearn other
departments® procedures.) Police training styles cover a spectrum from para-
military "stress" academies to more relaxed, college-style courses. 1In
sponsoring their own academies, agency chiefs can closely tailor. training to
their tastes.

Local academies are politically important. In order to operate at capacity, ..
all training centers accept students from other jurisdictions. Each academy-
has a “following" of small agency users who agree with its training philosophy
and desire the quality of its courses. Local academies demonstrate the
political clout of their sponsoring agencies vis-a-vis local government.
Capital outlays for building and equipment are often met by local taxpayers,.
as are operating expenses. It appears that Sheriffs and Police Chiefs do

not often have to account closely for these expenses: the training directors
of two large Sheriff's Academies with whom we spgake did not know their total
costs or cost per trainee. In.contrast, the L. A. County Sheriff's Department
recently changed its practice so that it not only knows its per training cost
{$1,761 for Ba31c) but also charges out-of-County students that amount.

At other academ1es, this cost is borne by local taxpayers even when the trainee
comes from outside the local Jjurisdiction, and outside students are not at

all rare. In a recent San Berrnardino-County Sheriff's basic course, 15 students.
vere Sheriff's Deputies, 15 came from cities within the county, and 8-10 were

from other counties,

The following anecdote might help illustrate this point and the confusion
that results: When we visited one county'’s training facility, the commander.
- could not come up with a cost-per-student figure. One researcher asked how .
muéh the county charged out-of-county departments and. the tra1n1ng director
replied that no fee was charged. OQur next stop was a Supervisor's office
in that same county. Could he tell us how wuch it cost to train a single
recruit? The Supervisor thumbed through his annual budget but discovered it
didn't contain the pertinent information. "Well," he said, "how much do we
charge for people from outside the county?" Qur puzzled expressions worried
nim. "What's the matter?" he asked., After we'd shared our newly-learned
information, he proceeded to call the training department's budget officer _
and told him a policy would be created at the next Supervisors' meeting to change
~.the situation wherein one county's taxpayers were shouldering ancther county's-
- obligation. The training department official -informed the Supervisor that

i his people were just in the process of assembling the information to make a -

cost-per-trainee calculation.

Local academies affect state monies in three ways: 1) POST reimburses local
treasuries for students in cevtified local academy course at least for travel

and per diem, 2) most academies are in some way affiliated with community or

state colleges which recmive ADA dollars, and 3) some local academies have

received financial assistance from state-administered grants from LEPA. (See

Sections on OCJP and Regionalization). - ‘ .



~ REGIONALIZATION

OVERVIEW

California has 361 POST certified courses which can be tuken at 111 different
delivery points. There is no central coordinating body to organize and control
- this enerqgy other than POST and its minimal standards. According to many
sources, the result is a host of gaps and duplications, under-subscribed and
inefficient academies, low gquality courses and poorly trained police. There
have been proposals to rationalize this non-system by creating a state-wide
regionalized training network for police and other criminal justice personnel.

Through its Manpower Training Branch, 0CJP has grouped its 21 regions.inta 12
"natural” regional training areas. To date, approximately $4 million has gone
into a three year start-up grant to build a regional training center in the
Northern California area, $3 million for one in Modesto, and $100,000 towards
planning 3 others. These funds have come from the state's portion (25%) of
LEAA "C" or "action" money, matched by $% - $1 million dn state and some local
funds. The Brown administration's policy has been to transfer as much LEAA
money as possible from the state to the regions. Accordingly, since 1975 the
Santa Clara-Monterey and the San Bernardino-Riverside regions have used
regional money on regional training centers, Two others have decided to use
funds for this purpose, At this time, plans for the six other centers have
been temporarily shelved. -

 Concern: Continued funding for regionalization.

Findings: "The first two centers to be funded were at Modesto, serving the

upper San Joaquin Valley, and another for the 26 county Northern Celifornia

area (Northern California Criminal Justice Training and Fducation System,

or NCCJTES). Each suffered from a severe lack of training before regionalization.
The Modesto area had two academies that were insufficiently attendad and equipped.
1t now boasts a self supporting institution (through comnunity coliege funding}
that provides over 300,000 hours of instruction per year for both police and
other criminal justice personnel, utilizing the latest in curricuium and
instructicnal techniques. The academy is located on a part of the liodesto
Community College campus on the western edge of iis 8 county service area.
Northern Catlifornia had no full-fledged academies before regionaiization struck.
It now operates 4 "centers” spread over its enormous territory, coordinated by

a central unit in Sacramento. NCCJTES has brought corrections and courts courses
to its area for the first time; it has raised the number of trainees by 165% '
(in FY 1975) and the number of student contact hours by 133%. 1Its 3 year grant
will run out this year and it is hoped that the center will support itself -.-.
-thereafter. '

Regions M and J in the Santa Clara-Monterey area are likewise without much

in the way of training resources. Astudy on the feasibility of regionalization
in the area was conducted with state "C" money, and creation of a system is
getting under way. .

The quality of this training is a question for POST. It is evident nonetheless
that regionalization has brought an increased training consciocusness to areas
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that scarcely saw it before. However, this very lack of prior commitment
.to training may jeopardize the future of regional programs after LEAA funding

has run out. .

The regional system has also been set up where strong, viable agency academies
already existed. The "GCJP Region S Tri-County Area" serving Imperial, Riverside,
and San Bernardino counties has a "Two Center Cooperative System". This arrange-
ment was funded by LEAA Discretionary and regional funds, as wel? as local

money, with zero from state "C" wmoney. 4

"Two Center Cooperation" seems to mean that the Riverside and San Bernardino
County Sheriffs' Academies, which predate the region, are carrying on now

pretty much as before. There is some added cooperation between the academies,

but "regionalization" has meant little in terms of consolidation, rationalization,
or cost-effectiveness., Much of this is due to differences in tra1n1ng philoso~
phies betueen the Sher1ffs and to the political needs of both.

. Of the remaining 8 proposed systems, 4 are similar to "Region S" in that they
have more than one local agency academy. The rest have academies run by
community colleges and by no mcre than one agency.

Recommendations: 1In order to as-.ure maximum cost effectiveness and bring
facilities to the areas where they are needed, CCCJ should make the creation
of regional training centers a pr1or1ty for those regions suffering from a
lack of training facilities.”

THE ADA QUESTION

INTRODUGTION ' : _ .

Cormunity colleges throughout the state offer courses in both police and
corrections training. A host of controversies has grown up around this system,
primarily in the case of peace officer training courses. Average daily
attendance (ADA) describes the funding mechanism for state monies used in the
cc (community college) system. ADA is the per student allotment given by

the state to each community college to assure a minimum level of funding for
each student who attends. The allotment varies for each of the 108 colleges
in the system according to the district's ability to provide that minimum
tevel of funding. The district's ability to pay is determined by a 39¢ tax
on the assessed valuation of real property. What the district cannot raise
in taxes, the state glves in ADA. The maximum ADA that a district could

. receive from the state in 1974 -~ 1975 was $1,080 and the minimum was $125

Controversy currently surrounds ADA's relation to po]ice'training courses.

~In order to facilitate understanding of the cc connection, consider the case
of John Doe, a recent recruit of the police department in City X. XPD decides’
that Doe should attend YCC's basic training academy 200 miles south of X since
it is best suited to XPD's needs. XPD takes care of all the arrangements and
application forms. Leaving X on July 1, 1974 (Doe's firsi day on the XPD
payroll), Doe travels to Y courtesy of POST, which also gives him a per diem
allowance to cover his room and board costs while attending the academy. The
City Manager of X is glad to know that the POST Conmission will also pay 60%
of Doe's salary for the time he spends in tra1n1ng because the course is

POST mandated. Of course, since the acadeny is a community college c]ass, .
there is no tuition fee.
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While at YCC, Doe goes through intense physical training, firearms training,
and c1assroom work to learn about his duties as a policeman. The instructors
and classroom facilities are provided by the college. By and large, the
instructors are off-duty, credentialed policemen who are employed at. local
police departments.

Most of the students are, Tike Doe, employed by police agencies as well. YCC
doesn't know how much this Basic Course costs, but it can state with.certainty
that Basic is more expensive per pupil than most other college classes. ADA
covers part of the cost and the balance is paid by the taxpayers of the YCC
district in the form of the .0039% assessed valuation tax. This represents

- a heavy burden, since 80% of Doe's class comes from outside-the district

and will be employed outside of it too.

Doe returns to X, does an exemplary job, and four years later goes to ZPD's
private Academy for his POST-mandated Advanced Officer course. Again, POST
pays travel and per diem. Two-thirds of the instrutional costs of Advanced
Officer trainees are funded by ADA, accord1ng to recent POST statistics.

As at YCC, the city of X pays Tor 40% of Doe's salary during the course while
losing ]OD% of his services. .

John Doe's training story points at two main issue areas in the cc criminal
justice system: 1) the complex funding mechanism; and 2) the open enrollment
question.

Concern: Who currently pays for community college policy training? - the
state, local coliege districts, or Tocal police agencies? Who shouid pay’

Findings: Involved. in this issue is:

.The failure of the-colleges to provide accurate accounting of ADA claimed
for in-service police training programs on a pre-course basis as required by
Section 11251 (e) of the Education Code;

The failure of the community college system and POST to requlate the fiscal
and programmatic relatijonship between colleges and local poiice department .
academies {although POST has lately made vigorous and earnest attempts to
untangle this web and create new policy directions).

The failure of the college system to provide an adequate mechanism for the
equa11zat1on of costs incurred by one district in tra1n1ng po11cemen from
outside the d1str1ct and -

.No one at the community co]]eges at the time this report was made knew who
was paying how much for criminal justice iraining. (POST informs us that it
has recently completed a study revealing funding sources.} YCC doesn't know
its cost per student, and no apparent mechanism exists to compute expense
state-wide. YCC knows how much it gets per student through ADA, but the
accounting system for keeping track of ADA expenditures state-wide is non--
functional. Section 11251 (e) of the Education Code requires each college
that offers inservice training courses (police, fire, corrections, etc.) to
file a yearly report on ADA claimed for these courses by July 10th for the
preceding year. But as of March 1, 1976, only 22 of the sixty colleges involved
had filed their reports. No penalty is imposed for failure to report.
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Even when reports are subm1tted their usefulness is limited. This can he
attributed to several factors: 1) the term “inservice training classes" is

not clearly defined; 2) there is no ciear division made between claims for
classes in police science and those for fire science, corrections, etc. -

nor are the different levels of training specified; 3) Since there is no state-
wide criminal justice cost figure and no way to compare criminal justice ADA
allotments to allotments for other programs, there seems to be no way to
investigate allegations that some colleges, especially those affiliated with
local academies, are channeling monies received for cr1m1na] Justice programs
into unrelated courses in an inappropriate way.

S1m11ar1y, w1thout a proper account1ng system, it is 1mposs1b]e to assess
each community college district's demand for training and .each district’'s
supply. Many colleges claim they lose money when they train policemen from
outside their districts. Solutions have been proposed for this problem,
-1nc1ud1ng the creation of one state-wide district for criminal justice train-
~ing taxation purposes, or the transfer of ADA monies from the sending to

the receiving district. '

Recommendation: That the CCCJ recommend that the California State Legislature
mandate an audit control system by CCCJ in conjunction with the Department of
Finance and the community college chancellor's office which would monitor

the fiscal and programmatic re1at10nsh1p between community colleges and

Tocal police departments, by assessing the class-by-class and per-student

cost of criminal justice training, to accomplish the following:

1. to monitor the fiscal and academic relationship between community colleges
and local police department academies;

2. to create a more equitable system for apportioning criminal justice tra1n1ng
costs among districts, and among Tocal police departments

Concern: the commun1ty colleges are accused of violating the open enrollment
regu?at1ons by not permitting the public to enroll in police training classes.

In January 1974, the State Department of Finance published an audit of Rio
Hondo Community College charging that it was in violation of the law by opera-
ting a police training academy that was closed to all but employed police
officers. The audit further stated that because of this viclation, Rio Hondo
should reimburse the State for all state monies claimed for the enraollment

of police academy students for the past three years, totaling several hundred
thousand dollars in ADA Won1es . : o

Rio Hondo, a?ong with every other—poTice acadeiny in the cc system}'was apparent]y .

totally unaware of the violation, and thus the audit took them by surpirise. As
a result, the community co1Teges lobbied the Legislature and persuaded it to
pass Senator Arlen Gregorio's bill rescinding the Department of Finance's

claim for reimbursement and reaffirming the policy of open enrolliment hence-
forth. At that time, Rio Hondo moved to publicize the fact that its police
academy was open to enrollment by non-employed police officers.

However, Finance issued another audit of Rio Hondd Police Academy claiming

that it was not in de facto violation of the open enrollment law for the
following reasons:
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4.
5.

It had.separate.faciTities from the rest of the campus and was isolated
Turther by the existence of a no trespassing sign;

Lt maintained the strici regulations of a police or military training
camp such as marching to and from class, intense physical training, and
extreme hair length regulations;

It required all recruits to have expensive uniforms and equipment, thus
placing a financial burden on those recruits not yet employed by a police
department which would have furnished them;

That its sole pre-service recruit was unfairly dismissed by the academy;
That its pre-registration requirements placed a hardship on pre-service

personnel who did not have the benefit of sponsorship by a police
department.

The second audit caused much consternation among the community college academies
because they felt that the Department Finance was meddling in academic matters
as opposed to financial. Rio Hondo felt that it is a legitimate, open institu-
tion that provides top quality training for its recruits, and that it would be
untair to the students to compromise their training standards.

On the whole, the open enrollment issue revolves around the interpretation of
Section 11251 (¢} of the Educational Code, the open enrolliment clause.
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AA DEGREES

Concern: An AA degree in Administration of Justice from a comsunity college
s of Jittle or no value in finding a job as a police officer. Uhether a new
police officer has such a degree or not, the hiring agency will have to send
him or her to a POST-certified basic training academy because of current
state law. Although the POST staff has said that oral interview boards often
pltace a premium on education, there is no AA entry requirement, even though
the average education of entering recruits exceeds the AA degree level. The
lag in standards setting evidenced here is troubling. :

Findings: Commun1ty college involvement in the field of police training began
with the two year Associate of Arts Degree in what used to be called Police
Science, but is now labeled “Administration of Justice". This program is suited
to people right out of high school who desire to become policemen or wish to

go on to a four year degree program in criminology or Administration of Justice.
[t has always focused on theory or the "educational approach". Administration
of Justice at some community colleges goes beyond law enforcement education

to include corrections, parole, probaticn, and pre-law students.

Once a successful graduate of a two year program in Administration of Justice
goes looking for a jcb in Taw enforcement, he or she runs intc a problem:
Associate of Arts degrees in this field alone do not qualify a person to
become a policeman. These degrees are not POST certified and POST certifica-
tion is really all that counts. Consequently, this person must compete with
h1gh school graduates for acceptance by a police agency, or seek enrollment

in a communqty college Basic po11ce program (which requires only a high school
diploma} in hopes of later gaining employment with a police agency.

Community colleges which possess basic police academies do have POST certifi-
cation. HMany times, the courses taught in the basic academies are similar

to those taught in the degreed program and they are taught by the same
instructors. Differences do exist between the programs in that academies

are "training oriented" rather than "theory oriented" and include such courses
as fire-arms, auto pursuit, baton, and methods of arrest as well as strenuous
physical training.

" Recommendation: That CCCJ urge the California State Legislature to require
that POST certify an "abbreviated Basic" course to include those practical
aspects of police work not covered in college degree programs; and that

POST create a proficiency exam to qualify students for this "abbreviated

. Basic" course. The cembination AA-abbreviated Basic would be the equiva]ent
~of tha current Basic and, if successfully conp]eted, would cu1m1nate in the
granting of a POST. cert1f1cate

Discovery: The POST Basic Course Revision project is addressing this problem
by implementing self-paced instruction and pre-testing. This may be a viable
means to achieving quality, indjvidudlized education. '
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PART 1II: CORRECTIONS

Corrections training is a field yvet in its infancy which lacks the established
1nst1tut10ns, state-wide regulations and budgetary support of the p011ce train-
ing network. Therefore, the following section scores the obvious gaps in
training programs which do exist and bemoans the apathy surrounding corrections
training in general. It does not attempt to analyze diverse individual programs
or to present a blugcprint for the ideal training systen. It is more a gut
reaction to what was perceived than a thorough-going analysis of a young and
changing.discipline.

METHODQLOGY

The method and scope of this section includes the training phenomena occuring
in state penal institutions, state parole agencies, county probation departments
and affiliated state and comunity colleges offering criminal justice training.

Of these we limited our visits to facilities we felt were representative of
their kind and to training centers representing major trends in the field.

e utilized a standard questionnaire (see Appendix} which conta1ned quest1ons
on training offered, training needed, and fiscal concerns.

‘Me visited and interviewed training personnel at:

Los Angeles County Probation Training Academy

Los Angeles County Probation VISIT Volunteer Program

San-Diggo- Countty Prebation T:u111ng Aeademy

Modastc Criminal Jdusiice Training Center

Modesto Correctional Training Acadeny

Southern Training Center, Corona

California Institution for Men Training Department, Chino

Northern California Criminal Justice Training and Educational
System, Sacramento

Local Justice Training System, Sacramento

Sacramento County Probation Training Department

California State University, Los Angeles

In addition, we interviewed:

The Training Director of the Department of Corrections

Attended a State-wide Correcticnal Training Officer Conference in

- Los Angeles where we interviewed training off}cers from institutions
- and parole agencies -~

A member on the Senate Se1ect Committee for Penal Institutions
Assistant Deputy Probation Officer, San Diego

District Administrators, Parole, Region III

Parole Agent, California Youth Authority, Los Angeles
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TRAINING IN STATE PENAL INéTITUTIONS AND STATE PAROLE AGENCIES

QVERVIEM

There are 19,000 correctional workers in California, or 13% of the total criminal
justice manpower pool. The California Department of Corrections (CDC) comprisecs
both state prisons and parole. All standards are estabiished by individual
agencies and their personnel boards at state and Tocal levels. There is no

one state-wide organization with this designated responsibility.

Corrections training is a brand new discipline. Until 1960, no university had
a criminal justice curriculum. The Law Enforcement Assistance Act (LEAA) ‘
~created money for police training and correctional tra1n1ng as well, but to
date, corrections receives very 1little LEAA support.

Institutions and parole agencies receive training funds from CDC based upon

their staff population according to this formula: 3153 is annually granted

for each of 4,045 uniform staff (custodial positions) and $74 annually for

ezch of 3,669 non-uniform staff (administration, parole agents, etc.), or a

total of $890,3971. This budget is for over-time, in-service training and

does not includa the 220 central office personnel or the 76 releasing authorities.

INSTITUTIONS

There are 12 penal institutions in California. Entry level training for

correctional officers for CDC and group counselors at the California Youth

Authority is conducted at the Modesto Correctional Academy (affiliated with

the Modesto Criminal Justice Training Center) where 90 hours of entry level o
training are offered. The academy, established in April 1973, also conducts’ .
ongoing courses for both parole and institutional staff. This facility can

train up to 660 people per year. During its three year existence, it has

trained some 1,400 correctional personnel.

Each month, the academj trains entry level personnel and conducts a one week
outreach program in which staff visits institutions and sheriffs'® departments
to develop personnel skills, After the initial academy training, new. .
‘institutional personnel receive on-the-job training by supervisors. New
employees in institutions receive ”prescr1bed“ training, which is an agreement
that the employee makes with his supervisor to develop needed skills. All
levels of personnel must undergo prescribed training. .

PAROLE

" There are five parole regions in the-Department of Corrections. Each region
has two to four districts and each district has three to five units. In
parole, entry level training is done at the unit level by a unit supervisor.
~ Sometimes, as in Region 3, the district training officers work with the unit
supaervisor to develop a two week training package. '

During his or her first year (which is a probationary period}, the new parole
agent receives the following mandatory training: :
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2weeks . . . . 4 4w+ v o . . » 0TI training at unit level

Tweek ... .. .. .. ... Parole Agents Institute

Tweek . .. .. .......832 training (Peace Officer status)
Tweek . . ... ... ... .Crisis intervention training

5 weeks total '

Personnel with two or more years of experience receive training as needed or
available at the Southern California Training Center, located at the California
Rehabilitation Center in Corona. . They also receive "off- swte“ training, con-
ducted at hotels, schools, or cowmun1ty centers.

There are no provisions for relief staff for parole agencies while agents are
being trained and, as a conseguence, caseloads and papen«ork are handied on
an emergency bas1s in their absence . : o

Concern: ~ Supervisors do not recognize the need for or vaTue of training.
Findings: In many instances, there is no real interface between supervisor
and subordinates in assessing needs, comp]eu1ng the prescription training
form and following. through with specitic training..

Supervisors do not disseminate training course information in a systematic-
way, and do not encourage their subordinates to attend offered courses.

- Nowhere are supervisors' training respons1b111tles de11neated

ClearTy, ngt all superintendents and parole adm1n1strators are sold on the
iiportance .of a well-trained stalf, and they lack motivation to implement
training. :

Recommendation: That there be a concerted effcrt on the part of the Director
of CDC and the Director of CDC Training to improve the status of training
with institutional and parole administrators. For instance, "cross training®
in classes composed of administrators, supervisors, and their staffs seems.

to improve communication as well as attitudes toward the need for qua11ty _
training. . , , ‘ I

Concern: Training for personnel at all level of corrections does not occur
in a quality, standardized fashion,

Findings: In the past, training courses have, for the most part, been of
inferior quality and/or irrelevant to the job.. Further, not all correctional

.counselors (equivalent te parole agents) in institutions are receiving mandated~ S

831 p.c. training which would certify them as peace off1cers. B
Not all medical staff members receive speC1a]1zed tra1n1ng to work w1th a
offenders. . :

The training guidelines state that all personnel should receive prescrlbed
training, but not all do. A prototype for excellent training occurs at Chino
Institute for Men, where the superintendent works with his executive staff

in agreeing upoen h1s own training needs.
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':”; That the Director of Corrections, the D1rector of Correctlonal Tra1n3ng, S

. .often do not receive information about 1) the number of pasitions and personnel '_:;g;

...and 3) job-related training needs. - In some cases, the training center does

A lack of standards for training is widespread:. There is no standardized

on-the-job training program for first year administrative persomnnel jn

institutions. There is no systematic procedure to upgrade the skills of .
parole personnel with more than one year's experience and there is no-

standardized training package for parole and institutions supervisors to-

use in their training programs,

Fina]ly, and.most significantly, there is no standardized audit procedure
to monitor what first year training does exist. It is difficuit, therefore,
to distinguish between training, performance appraisal and employee discipline.

Recommendations: That there be a concerted effort on the part of the Director
of CDC, the State Personnel Board and the Director of CDC Training toward the:

development and availability of quality, standard1zed tra1n1ng for entry level,
supervisorial and management posxt1ons :

R T

[N
-

and the State Personnel Board, develop classification specifications with
clear guidelines ragarding training officers' minimum requirements, duties,
gcals, relationship to other departmental staff, and 1ength of comm1twents

ﬂCon!ent Perhaps more tra1n1ng courses given "off-site” would serve as an -
" impetus toward training. Department trainers state that feedback from
employees about this kind of training is positive because employees are in
a more relaxed atmosphere and there is less 1nterference from job re1ated
matters. - :

Perhaps if the organizational traim‘ng needs of the institutions and the , .iﬁ
parole agencies were properly addressed and effectively communicated to the

staff, there would be more motivation toward tra1n1ng for both organ1zatlona1

and individual- needs. )

- .'... P S

Cancérn: Communucat1ng training 1nformat1on from 1nst1tut1ons to tra1n1ng
academies 15 haphazard and 1neffect1ve e

A e

Findings: Informatlon regarding the cancellation of academy courses are sent
to 1nst1tut10ns, but this 1nformat1on 15 e1ther not disseminated or not taken.
seriously. o - S e e -

Training academies (Modesto and'Southern California Training Acedemies)

in those positions at each. facilityy 2) the turnover rate and the growth rate, - .. gk

" “not receive requested feedback from institutional supervisors about their

trainees' job performance after training. The Modests Training Center, for
- example, would 1ike this evaluation based on a three month observation fo
- improve their own program and tailor it more cTose1y to job-needs. gt

Recoﬂmendat1on ~That the Director of Correct1ona1 Training deve1op guidelines
and policy to standardize the communication of tramnwng information and evalua- -
tions from institutions to tra1n1ng academies. . - : .
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Concern: There appears to be inadequate use of manpower to supplement training
needs. ‘

There are qualified volunteers, paraprofessionals, college students, W.I. N
(Welfare recipients) workers whose proper utilization would free parole and
some institutional personnel to attend training classes. There is untapped
inmate manpower to aid in the implementation of training. C.E.T.A. personnel
are p“esent1y being used by some training departments, and if this group of
employees is refunded by the federal government, th1s manpower could continue
to be of service.

‘Recommendations: That the Department of Corrections (or the-CriminaT Justice

Standards and Training Commission, if created) address the use and training
of volunteer manpower to better fac1]1tate the training of criminal Just1ce
personnel. _

That the departmental trainers in CDC investigate the avai]abi]ity of funds'
to develop recruitment and utilization of non-Civil Service manpower.

Concern: There is still insufficient federal support available to state and
Tocal correctional agencies, despite the enactment of two major crime and
delinguency laws a1m°d at strengthening state and Yocal criminal justice
systems.

Recommendation: That OCJP promulgate specific criteria about the avaf]abi1ity
of financial and technical assistance for all correctional personnel training.

~ PROBATION |
OVERVIEN ', o

The role of probation in criminal justice is to monitor for a certain period
of time the activity of offenders who for legal or economic reasons are not
considered dang~rous enough to be incarcerated. The role of probation is

also to house offenders or suspected offenders during their processing from
the arrest to trial. During a "cooling off" period,.it is intended to keep

.offenders away from an environment or crime scene. Although corrections

workers spend moie time with offenders than any other criminal justice

personnel, they are primarily caretakers who provide basic custcdial maintenance
and. perform follow-up tasks. As staffing patterns and job descriptions indicate,
the serv1ces they provide are v1ewed as supportive to police work.

Probat1on services in Califarnia are adm1n1stered by the f1fty-e1ght county

probation departments. Most probation departments are financed by general

county funds. According to the OCJP 1574 Manpower Report of the Comprehensive
Plan, there are approximately 9,400 people employed in probation throughout
the state. Based on on-site interviews with probation department heads and

training officers, the training and manpower development of personnel usua]lyﬁiiffﬁg
has one of the Towest fiscal priorities in the department. Probation also . . ...

tends to have Tow priority in the counties' budgets. ) L
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* Most training and manpower efforts began two to three years ago. Some probation
people attribute this to the influence of Affirmative Action. Despite the
recent nature of the training component and the lack of support for it, some

of probation training appears to reach a quality standard.

Training needs are assessed by either training personnel and their supervisors
or by both of these plus the trainee. Once an entry level corrections worker
is hired and it is determined that he or she needs training, he may either
receive it on the job or by attending workshops and conferences. Also, a
corrections worker may elect to attend (or may be sent to attend) special
courses in his field at criminal Justice training academies. These academies
are basically of two types. One was founded by O0CJP funding and LEAA and

is part of an OCJP regional training concept. The other type is an offshoot
of a probation department tra1n1ng component 11ke those at Los Angeies or
San Diego County. :

“”TConcern Entry level requ1rements p]us entry Tevel traxn1ng do not produce
- a qualified probation officer. ,

Findings: Most probation departments' entry level requirements include a

B.A. degree in criminal justice or a.related field. It was found through
interviews of training personnel -and trainees that the degreec subject matter

" did not prepare personnel to adeguately carry out their responsibilities. As
-a consequence, newly hired probation workers often do not know how to do daily,

" routine tasks without orientation and training. Usually training is not .

formalized and skills are developed on the job, often with considerable
negltigence and inefficiency-in serving the offender and the caretaker systan.

Wnat role does the Bachelor of Arts degree play in prepar1ng the probatwon

- off1cer to carry out his responsibilities?

- The reguirement of a B.A. in Criminal Just1ce or a related field is genera]1y
interpreted to mean sociology but can include any of the social sciences.
According to training personnel at Los Angeles County Probation, sometimes

an even more liberal interpretation allows for a B. A. in any major, thus
diluting the value of the entry requirement,

According to the 1974 Manpower Report of the State Comprehensive PTan, most
state colleges and universities and community junior colleges offer criminal

. Justice courses. Several institutions of higher learning offer degrees in

the fields of criminal justice administration, corrections administration and
“program management, as well as a certificate in correctional counseling. '

:-A1though no comprehensive- study has been conducted, some 0CJP staffers believe ... . .-

"E”jthat graduates- of these schools do not go pr1mar11y~1nto corrections.
~According to corrections personnel interviewed, many peaople go into corrections

work, particularly as parole and probation off1cers, as a second or third

career choice. Those who make this choice tend to cbtain their criminal

Justice education (if any) from comnunity colleges and from colleges and

. universities other than those mentzoned in the 1974 Manpower Report as the
most outstanding. o o
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Like their counterparts in parole, probation officers receive haphazard

entry level training. Some are trained before they actually begin their jobs;
others, after they've been in the field. The training they do receive does
not, as Gilhert and Sullivan once described the situation, "fit the crime".
For example, a 1975 audit prepared for the L.A. County Board of Supervisors
revealed that probation officers lacked basic skills, such as report writing,
gvgdence gathering and interviewing techniques, to adequately perform their
Jobs.

Recommendation: That the entry level Bachelor of Arts requirement for probation
personnel be re-examined by county probation departments and county decision-
makers, and either removed or made specifically related to job requirements.

Concern: MNeither current training nor orientation provides the future
probation officer with a clear idea of his role in the criminal justice
system,

Findings: The probation training system fails to provide its students with

an understanding of their role. Many training personnel and probation officers
interviewed are unsure how training can he related to and supportive of the
goals of California criminal justice. They do not know how training and

Job performance can be responsive and responsible to the needs of the offender. .

According to an L.A. County trainee, one of the primary weaknesses of current
programs is that they are largely reactive and unyielding to environmental
and institutional changes and needs.

Recommendation: That to effectively address this.and related problems, the-
establishment of a state-wide Criminal Justice Standards and Training
Commission be a top priority for the Governor and Legislature.

That for the present, standardized training packets be created for probation
officers, utilizing methods and approaches 1ike those of Project STAR and
that "non-traditional participants" such as probation officers and offenders
be enlisted to a:d in the creation of these programs. OCJP grant require-

- ments can act as a policy tool to encourage this participation.

Concern: Attitudes, abilities and credentials of trainers seem to vary wide}y;

Findings: According to the training divisions of L.A. and San Diego County
Probation Departments, not all trainers have community college teaching
credentials or similar training experience, and finally, not all trainers
are selected because of their interest or skill in teaching. :

-Recormendation: That as an impetus, OCJP deveiop'ﬁe]ection criteria for

training grants to include minimum qualifications for trainers.
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APPENDIX I: OCJP AND CCCJ RECOMMENDATIONS

Concern There is soma confusion among the applicant pool for LEAR money as
To the | proper componentsof an application for tra1n1ng funds, especially in
the corrections field.

Fiodings: Some of those interviewed stated their wish for more explicit
criteria and/or guidelines for their training programs.

- Recommendations: In clarifying the existing guidelines, some elements to

include might be:

1. The applicant should identify potential continuing funding sources after
LEAA funds expire. . .

2. Criterija for fiscal and administrative competence should be created and
publicly dispersed so applicants can take steps to qualify.

3. Policy Boards of applicants should be encoufaged to reflect a broad
constituency and approach to the criminal justice system.

4, Program elements toc be encouraged:
a.  vocational counseling, when appropriate,
b. comprehensive evaluation and follow-up,
c. supportive services (i.e., day care centers, travel, per diem)
where appropriate.

Concern: Applicants for LEAA dollars do not have adequate information for
properly planning their training programs.

Recommendation: That OCJP make available: information regarding the funding

cycle; a compendium of funding sources; purposes of the fund; the relationship

and invoivement of agencies on the Federal, State, local and regional Tevels
and those in the Tield. We feel the State Conprehensive Plan is an ideal, but
not the sole, place for this information.

. Concern: There are many people involved in the system who feel estranged from |

participation in the formulation of the State Comprehensive Plan.

Recommendation: Better publicize public hearlngs Encourage Regional offices

-to 1mplement outreach programs .. L S TR : SRR

Concern. Notu1thstand1ng the ex1stence of a deta11ed "F1sca] Affa1rs Manua}" .
presently there are no real administrative guidelines available to meet the -
needs of directors of projects supported by OCJP grants. As a consequence,

key management functions such as periodic and t1me1y~eva1uation of the program
are not being conducted, which in turn has resulted in a lack of adequate
pianning, programmatic weaknesses and the undetected and uncorrected cont1nuat1on
of problems. . : : _

Recommendation: That OCJP develop and publish a comprehensive.edministrafive‘

manual for the gquidance of its grantees.
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TRATNING AND DOLLARS:

" AN ILLUSTRATED OVERVIEYW
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EXHIBIT I

QUESTIONNAIRE

TJRATINING QFFERED

-What are the course outliines for sach training unit (subject matter coﬁered)?
-How does each trainer approach the subject matter? | |
-How often is each Eraining unit offered? | |

-Does the job description adequately reflect the aétual job duties?

-What do job descriptions and job performance 1nd1cate about po11cy—makers
attitude toward inmates, parolees and probationers?

~How responsive is the training program to the atmosphere/act1v1ty of the
institution? _

-What are the kinds of training offered?

-What are the positions at each institution/agency?

. =Does each position receive training?

-Is the training geared to behavior objective or to job classification?
-How many hours spent on each unit of training?

~Which occupations are considered more important for training pu?poses and
how does that relate to the needs of the inmates, parolees or probationers?

-Who does the training and what kinds of training'background do they have? .

TRAINING NEEDS

-‘-Hov did you determine what your training needs-were?

-Who participated in identifying those training needs? ST
-Is the training appropriate for the need? _
-Is the quality and quanity of training what it shduld be to meet the neéd?

-What are your trainers' needs?



I
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FISCAL COMCERNS

~What sources of funding do you receive?
-What do you spend your meney for? (major cost categories)
-What are your funding cycles from various funding sources?

-1f you applied for funds, what kind did you apply for, when did you apply
for it, and when did you receive it?

-What is the pattern of services and tra1n1ng due to the ava1]ab111ty of
funds and your funding cycle?

«What is your cost of training per student? per hour? per behavior objective?

-What is consfdered a cost effective figure in your training budget?

-Is fiscal information used to make management and programatic adjustwents
during your grant or yecur training cycle. ‘

-Is funding history information used in subsequent planning docuﬁents?
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Commission on Peace Officer Standards and Training

L
' AGENDA ITEM SUMMARY SHEET

Agenda Jtem Title Meeting Date
Legislative (Informational) July 29-30, 1976
Division Division Director Approval Researched By
Executive Office . Harold Snow
E‘éﬂﬁne yector Ap;.\roval W)e/ of Ap oval ) ‘IDate of Report

C s e L A (L2 77| say 9, 1976

f . (S2¢ Analysis  INO
Purpose: Uecnsmn Requested D Inforf'ﬂatlon OnIyE’ Status Report[:] Financial Impact Y& per Eitait) J{_J__,

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSI3 and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {(e.g., ISSUE Page 1.

The following summary shows the present status of current legislation of interest
to the Commission, -

AB 1127 - Peace Officers: Specific Assignments (Suitt)

Would provide specific qualifications and training requirements for reserves.
Status: Passed by the Assembly June 12, 1975; passed out of the Senate Judiciary
Committee on March 16, 1976; still in Senate third reading. It is uncertain whether

the bill will pass.

At the April 1976 meeting, the Commission, after considerable discussion, voted
to support the bill in concept. *

Previous Commission position: Support in concept. -

AB 1384 - Marshals of the Municipal Court {Tucker)

This bill would include peace officer members of the Marshal's Department of
the Municipal Court under Penal Code Section 13510 for the purposes of receiving
State aid,

Status: Passed Assembly, scheduled for hearing in Senate Finance Committee on
August 12, 1976.

Previous Commission position: Oppose,.

AB 2866 - Abolition of State Regulatory Agencies (Campbell)

Requires abolition of all regulatory agencies on January 1, 1982, unless legislature
conducts special inquiry into such agencies and adopts a concurrent resolution dis-

approving abolition, Further requires such inquiry and resolution every five years

aiter,
h?f?—uﬁ rse side if nceded

POST 1-187




Legislative (Informational) -2- ‘July 9, 1976
: v

Status: This legislation is considered dead for this session.

SB 189 - Vehicle Offenses: Mailed Bail Deposits (Roberti)

Proposes a system of posting traffic offense bail by mail.
Previous Commission position: Neutral

Status: Signed by Governor on May 4, 1976,

SB 575 - Training for Sex Crime Invesﬁgation {(Robbins)

Requires POST to develop guidelines for sex crime investigation and to develop
a special course of instruction relating to the investigation of sexual assault
cases. Legislation currently carries no increase for POST staff to undertake
the required activities.

Status: Passed Senate; denied concurrence on June 30; to Senate Conference
Committee in August.

Previous Commission position: Neutral. Request legislative support to augment
budget to permit sufficient staff to implement and maintain the program.

SB 1232 - Bay Area Rapid Transit District (Nejedly)

Proposes that the Bay Area Rapid Transit District should employ a 'police

department' rather than a "security force' thereby making it ''a District" as
defined in Section 13507 of the Penal Code and eligible for reimbursement of
training costs from the Peace Officer Training Fund,

Status: Signed by Governor on July 9, 1976; Chapter No. 420

Previous Commission position: Neutral.

AB 3124 - Fair Employment Practices (Dixon)

Makes it unlawful for employers and various organizations, including licensing
agencies which have authority to grant licenses or certificates, to require any
examination which has adverse effect unless the examination is demonstrated
to be job-related. Makes it unlawful for a licensing board to discriminate in



Legislative (Informational} -3- July 9, 1976

#

carrying out its duties. Renames Division of Fair Employment Practices, and
the State FEPC and empowers them to prevent unlawful employment practices.
Specifically permits persons alleging discrimination to bring civil action against
licensing boards. The bill would make POST more vulnerable to civil actions
and require greater emphasis on validation of standards.

Status: Hearing scheduled in Senate Industrial Relations Committee on

August 4, 1976.
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The following is submitted for legislative policy consideration by the Commission:

1. AB 2977 - District Attorney Investigators and Inspectors {Lockyer)

This bill would include peace officer members of a District Attorney's office
under Penal Code Section 13510 for the purpose of receiving State aid.

Previous Commission Position: Neutral as of April 1976.. The bill at that
time provided for the funding to be appropriated from the State General Fund
and transferred to POST for reimbursement.

On June 4, 1976 the Assembly Ways and Means Committee passed the bill out
deleting the above provision thus requiring the funding to come from the Peace
Officer Training Fund. ‘

Status: Passed Assembly, to be heard in Senate Judiciary Committee on
Aygust 3, 1976.

POST Staff Position: It is the position of POST staff there is merit for i
entering District Attorney Investigators into the POST

reimbursement program. District Attorney criminal investigators perform
very similar duties to investigators of police agencies and in some cases work
together as teams. Their peace officer authority in terms of the scope of
activities and geographical area is similar. Since most District Attorney
Investigators have former employment as detectives in local agencies, the
costs for entry level training would be negligible for POST. The total reim-
bursement for all District Attorney Investigative personnel is estimated to be
abproximately $64, 000 annually, AB 2977 would include both c¢riminal and
domestic relations investigators which should be examined.

There have been continuous attempts from various specialized law enforce-
ment agencies to have themselves legislatively entered into the POST reim-
bursement program. Existing legislation in Section 13507 of the Penal Code
which defines a "district" provides no useful criteria for determining which
agencies should be included. Section 13507 currently reads:

Utilize reverse side if needed

POsST 1-187
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2.

As used in this chapter, '"district" means any of the
following: '

(2) A regional park district.

(b} A district authorized by statute to maintain
a police department.

{c) The University of California.
(d) The California State University and Colleges.
POST staff believes a need exists for the Legislature with the research

assistance of POST and input from other affected organizations to study
and develop specific eligibility criteria which can be incorporated into

'Section 13507 or related legislation. Before other groups are admitted

to the reimbursement program, the Legislature should be requested to
refer AB 2977 to interim study with an offer of POST research assis-
tance.

Recommended Commission Position: No position. Reguest the
Legislature to refer the matter to interim study for the purpose of
developing specific eligibility criteria which can be incorporated into
law. An offer of POST research assistance should be made with this
reguest.

AB 4249 - Mandatory Certification (McVittie)

Requires certification of peace officers by POST. (See attached
analysis)

Status: Passed Assembly, set for hearing in Senate Judiciary on
August 10, 1976.

Recommended Commission position: Support if amended.

Attachment



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

: . . Amended Analysis
?olssi;-!‘?sNALYSIS , | ' July 8, 1976
TITLE GR SUBJECT AUTHOR ) . BILL WUMBER
Mandatory Certification McVittie AB 4249
SPONSORED BY RELATED BILLS DATE LAST AMENDED
PORAC . ) June 16, 1976

BILL SUMHARY (GEKERAL, ANALYSIS. AODVANTAGES, DISAOYANTAGES, COHHENTS)

AB 4249 calls for mandatory certification of peace officers specified in Penal Code
Section 830.1 which includes undersheriffs, deputy sheriffs, policeman and any
policeman of a district authorized by law to maintain a police department.

For several years, the Peace Officers' Research Association of California has had
legislation introduced calling for the licensing of peace officers in California. AB 4249
removes some of the previous objectional features, including the term '"licensing', and
instead substitutes the term '"mandatory certification'". AB 4249 formalizes much of

what is required by existing law in P.C. 832 4 and the POST certificate issuance-
rev0cat10n process.

Without the benefit of a formal Commission position on AB 4249, staff has offered
numerous technical amendments which have been incorporated into the June 16 amended
bill. Before staff can recommend Commission support for the legislation, additional
changes shown on the attachment will be necessary.

-
-

Because this proposed legislation has many complex 1ssues involved and has far .reach-

ing implications for POST, staff is recommending careful consideration by the Commissian.
. On the basis of staff analysis to date, staff is recommending to the Commission it take

an approved position only if the attached indicated changes are made.

Attachrﬁents
l. Expanded Analysis
2. AB 4249 (Amended June 16, 1976) Showing Recommended Changes

FISCAL IMPLICATIONS/WORXLOAD CHANGES

INFORMAL POSITION

OFFICIAL POSITION

Approval only if modlflcatlons are made,

AHALYSTS BY
Harold Snow _

DATE

8-76

REVIEWED BY

DATE

ya:vs DIRECTOR L7/
H—-‘H///‘LV"L T e
2

DATE

7.4 Tl

CONRENT




Attachment #1

Expanded Analysis of AB 4249

Noteworthy provisions of AB 4249 include:

Powers and
Duties of
POST, Section
13527

Grandfather
Provision,

. Section 13535

Loss of Peace
Officer Powers,
Section 13536

Provisional
Certificate,
Section 13537

1.

2,

3.

4,

5-

Adds the Commission on POST to Section 11501 of the Government
Code which lists regulatory agencies.

Authorizes the Commission to:

a. To establish standards and procedures for the certification of
peace officers defined,

b. To adopt and amend appropriate rules and regulations to carry
out, .

c. To develop or supervise the development of objective examina-
tions to measure subject matter knowledge. . .

d. To prevent the unfit and unqualified from becoming certificated
peace officers.

Between January 1, 1977 and July 1, 1977 the Commission shall
grant a permanent certificate to each person coming within the
definition of a peace officer at any time during that period, pro-
vided that any peace officer receiving a permanent certificate
under this section who fails to satisfactorily complete his
probationary period, as determined by his employing agency,
shall not retain a certificate granted pursuant to this section,

After July 1, 1977, no person shall practice as, or possess the
powers of, a peace officer unless he possesses a certificate
granted by the Commission.

After July 1, 1977, the Commission may grant a provisional
certificate to any applicant whose employing agency certifies
that:

a. Applicant has passed a thorough background investigation.
b. Medical examination. . .

c. Fingerprinted.

d. Applicant is employed by a police or sheriff's department, .

e. Applicant has passed an examination. . .

f. Other legal requirements,



Limited Term 6.
for Provisional
Certificate,
Section 13539

Permanent 7.
Certificate,
Section 13540

Denial of Cer- 8,
tificates,
Section 13542

Lost or Stolen 9.
Certificates,
Section 13546

Suspend or 10.
Revoke Cer-
tificates,

Section 13549

Hearing Pro- 11.
cess, Section
13550

Illegal Use of 12,
Certificates,
Section 13570

Required Noti- 13,
fication, Section
13571

Local Estab- 14,
lishment of
‘Standards,
Section 13575

Appropriation, 15.
Section 13575

_2-

A provisional certificate shall be valid for no longer than two
years, provided that a one-year extension may be granted at
the request of the employing agency.

After July 1, 1978, the Commission may grant a permanent
certificate to any peace officer possessing a provisional
certificate who has:

a. Successfully completed one-year probation.

b. Successfully completed college courses as determined by
the Commission. . .

c. Passed an examination administered by the Commission. . .
d. Received the endorsement of his employing agency.

Provides for numerous reasons for denial of certificates.

Provides for the issuance of identical duplicate certificates for
lost or stolen. . . '

Empowers the Commission to suspend or revoke certificates.

Provides for right to hearing.

Specifies misdemeanors for violations regarding use of
certificates and engaging in conduct without a certificate.

Requires notification to the Commission within 30 days of
such employment the name of any certificated officer.

Provides for local agencies to set higher standards.

Appropriates $130000 from the Peace Officer Training Fund
for the first year development.



ANALYSIS

h

AB 4249 eliminates many of objectional features of previous peace officer licensing
bills (e.g., SB 461) such as hearing boards and the term "licensing'. The law in
effect codifies many of our current certificate issuance and revocation processes.
The major change this legislation would bring about is requiring the completion of
a subject matter examination rather than successful completion of a Basic Course. '

Advantages of AB 4249

1.

2-

3.

Enhances the professionalization of law enforcement,

Major step toward improving the standarization of requirements
by requiring specified peace officers to pass an examination.
The successful Basic Course completion has not been an effective

standard to measure knowledge and skills.

Provides the POST Commission considerable flexibility to
modify standards or adopt necessary regulations.

Disadvantages

1.

Will require increased staff and administrative costs for
POST above current levels. It is estimated the first year
will require developmental costs of at least $130, 000. Part
of the developmental costs can be absorbed by existing staff
currently assigned to related functions (i.e., validation,
basic course revision, certificates). To finance the program
on an ongoing basis, staff is recommending specific language
which will empower the Commission to charge appropriate
fees. It is suggested that because there are many intangibles
regarding estimating program costs, some experiencé'will'bé
needed to accurately project costs for such items as validated
examination development, certificate issuance and revocation,
exam administration, etc. - It is projected some gosts can be
defrayed by fees while others may be necessarily borne from
the Peace Officer Training Fund. The Commission may wish
to ultimately modify its reimbursement policies to provide
for the reimbursement of such fees in the case of eligible
employed applicants. ‘

Subjects POST to a potentially greater number of civil suits
involving the job relatedness of standards. It is true that
denial of employment on the basis of effective standards may
bring about more litigation but perhaps this is desirable.

Alter POST's traditional role by becoming more of a regulatory
agency with regard to individual peace officers affected. How-
ever, it is suggested POST can maintain its service oriented
philosophy to agencies. The change with regard to individual
peace officers may be regarded as consistent with POST's
primary mission.



RECOMMENDED MODIFICATIONS

7

I . From the perspective of efficient administration of this mandatory certification
program, several additional modifications or amendments appear in order. Referring
to the amended June 16 version of AB 4249 (attachment #2), the following substantive
modifications are recommended:

1. Pape 4, line 3. Modify Section 832(d) of the Penal Code by
deleting the word "basic'' and insert ''provisional or permanent"
: effective July 1, 1978,

2. Page 4, lines 5-15. Repeal Section 832. 4 of the Penal Code
effective July 1, 1978. '

3. Page 4, line 20. Insert repeal of Section 832. 3 of the Penal
" Code effective July 1, 1978, (See page 6, Section 13536 for
suggested amendment, )

4, Page 5, line 10, Delete the term '"'subject matter' and simply
refer to the requirement as "examination'', ({(See attachment #2.)

5. Page 6, line 11. Add section (e), "to establish and levey
appropriate fees for the taking of the examination and issuance
of certificates provided the fees do not exceed the cost for

. administering the respective services''. Without this provi-
' sion, the Commission would be unable to charge fees to offset
various program costs.

6. Page 6, lines 14-22, Delete the entire language and substitute
the following so that the grandfathering provision is clarified
and at the same time modify the effective date so as to provide
additionally needed time to accomplish the program activities.

Substitute;

13535, Between July 1, 1977 and June 30, 1978 the
Commission shall;

(a) Grant a permanent certificate to each person
defined in this chapter as a peace officer who hasg
completed one year of satisfactory service.

(b) Grant a provisional certificate to each person
defined in this chapter as a peace officer who has
completed less than one year.

‘ 7. Page 6, Section 13536, line 25. Add "except while participating
. as a trainee in a supervised field training program approved by

by the Commission''.



10,

11.

12,

-5-

Page 6, line 25. Insert the words "an unrevoked' in place
of "a', '

Page 6, lines 23 and 26. For July 1, 1977, substitute July 1,

- 1978,

Page 7, line 40. Delete the entire language of Section 13541
and substitute:

13541, The Commission shall determine:

(a) Eligibility requirements to take the examination
required by Section 13537 and 13540,

{(b) How and when the examination is to be
- administered.

Page 9, lines 20-24. Delete the entire section (b) referring
to Department of Mental Hygiene furnishing records.

Page 9, line 37, Add after the word Commission "in carrying
out the provisions of this act, ', . .

Page 10, line 3. Insert 'on the basis of the employer's admin-

- istrative disposition or judicial adjudication that the peace officer'.
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AMENDED IN ASSEMBLY JUNE 16, 1976 -

AMENDED IN ASSEMBLY MAY 12, 1976 .

CALIFORNIA LECISLATURE—1973-76 HECU’I;AR SESSION
ASSEMBLY BILL : No. 4249

Introduced by Assemblyman MeYittie
©" March 24,1976 -

REFERRED TO COMMITTEE ON CRIMINAL JUSTICE

. An act to amend Sectlon 11501 of the Government Code to ,. -
‘amend Section 832.4 of the Penal Code, and to add Chapter -

2 (commencing with Section 13525) to Tltle 4 of Part 4 of the

Penal Code, relating to peace: offlcers and making an

appropnabon tberefor .

| ' LEGISLATIVE COUNSEL'S DIGEST o N

- AB 4249, as amended, McVittie (CrimJ]J.). Peace officerS'
certification.

Existing law defines peace officers and thelr authcnty re-

- quires spemﬁed training and certification and authorizes

other training and certification of such persons, and makes

certain prohibitions against the exercise of peace officer pow- .

ers by unquahﬁed persons and persons acting without lawful
process #r or authority.
" This bill would require addltlonal cerhﬁcahon of spec:ﬁed

peace officers by the Commission on Peace- Ofﬁcer Standards

and Training. P

~ The bill provides misdemeanor. pumshment for spec1f1ed
violations re use of certificate and engavmg in conduct mth-

out a certificate.

The bill appropriates 5‘130000 to the commuission for pur- - |

2 4249 13 32

Attachment #2

- POST Analysis

Recommended Amendments
July 8, 1976 .

I
)
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AB 4249 - o

poses of the act,
The bill also provides that neither approprlatlon is made
nor obligation created for the reimbursement of any local
. agency for any costs incurred by it pursuant to the act.- .
Vote: majesity 75 . Appropriation: se yes, Fiscal cornmlttee
yes. State-mandated Iocal program: yes. Lo

coooqcsu_nhobmp'

Tbe peop]e of the State of C'aﬁfonua do enact as ﬁ)ﬂaws _l' '

. ' .“_ '_.:_”_

SECTION 1. Sectmn 11501 of the Governrnent Code _'

is amended to read:

11501. (a) The precedure of any agency shall be .-

conducted pursuant to the provisions of this chapter only
as to those functions to which this chapter is made

applicable by . the statutes relatmﬂ' to the parncular_rr

agency. :

(b) -The enumerated agenc1es referred to in Sectlon
11500 are: -
Board of Dental Exammers of Cahforma

Board of Medical Examiners of the State of Cahforma E

and the district review committees.

Board of Osteopathlc Examiners of the State of:

California. :
California Board of Nursmg Educatlon and 1\Iurse
Registration. o )
State Board of Optometry
California State Board of Pharmacy.
State Department of Health. R
Board of Examiners in Veterinary Mechcme
State Board of Accountancy. | o
California State Board of Architectural Exammers
State Board of Barber Examiners.

State Board of Registration for Professwnal Engmeers '

Registrar of Contractors.

State Board of Cosmetology. :
State Board of Funeral Directors and Embalmers
Structural Pest Control Board. :
Department of Navigation and QOcean Development
Director of Consumer Affairs. L
Bureau of Collection and Investigative _Ser\nces. i

2 4249 25 34
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State Fire Marshal.

State Board of Becnstratlon for Geologlsts
Director of Food and Agnculture :
Labor Commissioner.

Real Estate Commissioner. .
Commissioner of Corporations.
Department of Benefit Payments.

Board of Pilot Commissioners for the Bays of San-

Francisco, San Pablo and Suisun.
Bar. -

Diego: . .
Fish-and Game Comrmsswn

State Board of Education. ©+ = - - . S g

Insurance Comunissioner. _

Savings and Loan Commissioner.

State Board of Dry Cleaners.

Board of Behavioral Science Examiners.
State Board of Chiropractic Examiners.
State Board of Guide Dogs for the Blind.
Department of Aeronautics.

- Board of Adrmmstrahon' Public Employeéé’ o

Retirement System. .
Department of Motor Vehxcles

" Bureau of Home Furnishings. .
Cemetery Board. _
Department of Conservation.

Board of Pilot Comnussxoners for Humboldt Bay and e

Boaf.d of Pﬂot Comr.msswners for the Harbor of San ,

Department of Water Resources acting: pursuant to o

Section 414 of the Water Code.

Board of Vocational Nurse and Psychiatric Techmcxan o

Examiners of the State of California,
Certified Shorthand Reporters Board.
Bureau of Repair Services. ' ' _
California State Board of Landscape Architects. .-
Department of Alcoholic Beverage Control. '
California Horse Racing Board.

Code.

State Fair Employment Practice Commission.

School districts under Section 13443- of the Educanon _ o

2 4249 30 35 -
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Bureau of Employment Agencies. e

Comimission on Peace Officer Standards and Tramlng

- SEC. 2. Section 8324 of the Penal Code is amended
to read:

832.4. {a}&ny&ﬁéeﬁheﬁffe?éeﬁuﬁ&keﬁfﬁefe_:

eeuﬂ%%&nypeheemaﬂefa&byhaﬂéaﬁypeheemﬂﬁefa

distriet eutheorized by stetute te mainkain a pelee
dep&ﬁmeﬂt—w%eﬁ&rﬁemp}eyeéa&er}ﬁﬂaﬁryi-%
and 19 respensible for the prevention and deteehon eof
erte and the ceneral enforcement of the errninnl lows
&%hﬂ&a%e-shaﬂebb&mtlﬁebaﬁeeeﬂh&e&emeéby&e
GCommission en Pesee Gificer Standurds apnd Frainins
within 18 menths of his eraployment in ordes o eontinue

tee*efeﬂerhepewefeef&pe&ee&ﬁee-raﬁeft-he;-'

expiration of suen I¥/renth perted:

+b% Housing authority patrol officers of the city of I..os.
Angeles shall “be and shall remain a part of the Los .

Angeles City Housing Authority Retirement System and

shall not become a part of any. other peace ofﬁoer.,

retirement system or plan.’
SFEC. 3. Chapter 2 (commencing with Section 13525)

- is added to Title 4 of Part 4 of the Penal Code, to read

- CHAPTER 2 P“‘ACE OFFICER CEB’I’IFICATION ’
Arhcle L Leglslatwe chhngs and Deﬁmtlons '

| 13525. The Legislature finds and declares

(a) That the occupation of peace officerisa profeésmn .

requiring adherence to high standards of selection,
education, special training, and ethical conduct. -

(b) That the technical competence of persons
practicing this profession is a matter of the highest

significance to the health, welfare, and safety of the

citizens of this state.

(c) That the establishment and maintenance of high |

professional and technical standards is best accom phshed

by the certification of persons who are, or seek to become .-~

peace officers.:

{f&%&e#hereeeﬁﬂﬁieﬁeftheeee&pa%&eﬂdpe&ee

24935 37

<

| Modify Section 832 (d) of

Y

Recomnended Amendments

the Penal Code by deleting
the word "basic!" and
insert “provisional or
permanent" effective

July 1, 1978.

 Repeal Section 832.4 of the
Penal Code effective
July 1, 1978.

Repeal Section 832,3 of
the Penal Code

N (8ee page 6 Section 13536)

effective July 1, 1978.
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(d} That the recognition of peace officers as
professionals having both status and obligations beyond

observance of professzona] standards.
13526. As used in this chapter: . s
(a) “Commission” means the Cormmssmn on Peace
Officer Standards and Trammg

instrument to measure¥subject matter knowledge, the

" successful completion of which shall be mandatory for x

any apphcant for a peaed effieer certificate.

(c¢) “Provisional certificate” means a cond1t10nal.

‘effieer certificate issued to an applicant who
possesses all the qualifications for a pesee efficers

certificate with the exception of the required education,and

exper:ence., and—eompieton—eof—the—subject—rantter.

(d) f‘Permzment certificate” means a certificate issued
by the commission to a peace officer applicant who has

met all requirernents set forth in this chapter and bythe

COI'DIT]ISSIOII

(e) ° Cernﬁcate means a prowsmnal ora permanent

‘ cernﬁcate
(f) “Peace officer” means an undersherlff or deputy _

sheriff of a county, regularly employed and paid as such,

any policeman of a city, and any policeman of a distnct' .

authorized by law to maintain a police department as
these terms are used in Secnon 830.1.

Arhcle 9. Commission on Peace Officer Standards
~ and Training

Be%ﬂwé&&&eithems&maféﬁ%.

ehapter shalt be to implesent this ekapter;
13527. The commission, consistent with the terms and
provisions of this chapter, shall have the following powers

and duties:

2 4249 40 38

the temporary conditions of employment will further

_-enhanceebsewaﬁeeeft-h-estaﬁé&réseithepféeﬁm

(b) <Subjeetsratter examination” means an-ebj-eetwe- -

.examination approved by the commission to be used asan -

Recommended Amendments

‘ (—— deletions

{— Insert: “"skills ang"

' ;& deletion gnd insert
|

“"provisional"

k— Will be amended to include

\ .chiefs and sheriffs,
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(a) To establish and amend standards and procedures
for the certification of peuace officer personnel.

(b) To adopt and amend appropriate rules and
regulations to carry out the provisions of this chapter.

(c) To develop or supervise the development of , and

to administer, ebieetwe examinations to mea-s-u—re&abjeeé
matter—kpowledze—ok applicants for a peace officer

Cergﬁcate ensure only qualified persons tecome
(dy T . Re—uid h
be?eﬂa-mﬂ certificated peace officers. oo

Article 4. Certification o=
13535. - aryd 07T e

MWW%M&?&%W&E

- o - - 3 .

13536.. After Jadwd—18%77, no person shall practice as,

or possess the powers of, a peace officer™inless ke such
persorn possesses ¥ certificate granted by the commission¥a

13337. After fubwad—torr, the commission may grant a

‘provisional certificate to any applicant whose employmc

agency certifies that:

(1) The applicant i ef sesd mer ehoraetes a5
gerermined v Aas passed a thorough background
investgation conducted in accord with the regulations of
the commission.

(b) The applicant has been examined by a licensed
physician and has been determined to meet the
requirements of the commission.

(c) The applicant has been fingerprinted and a search
has been conducted of local, state and national
fingerprint files to dlsclose any criminal record kus been
Perrorared ane e eon vt |, and the commission has
been notified of the fmdmos

. 2 4249 46 40

; .

Recommended Amendments

o

-
1Y

lﬁ——-deletlons

-P—deletlow

Reworad:

Insert:

{e) To estutlisk mnd lever appsonriate
fees far the tariny o » examiration
Al jssuance of aerti
the fees do nol vrcermd the cost for

adrinistering the ressective scrvices.

-

Insert:

13535, Between July 1, 1997 and June 30, 1976
the Conimissinn chatl;

{a) Grant a peomanent certificate ta each
pereon defined in tmis chapter 33 a peace ofiicrr
who bas completed chne year of aatisfaciory
service.

{b) Grant a provigional certificate 1o cach
pereon delined in thie chapter as a peace officer
who bas completed ieva than one year.

f“"Reword; July 1, 1978
e"’”as defined in this Chapter™

Insert: "an urrevoked™

f——-—Reward: July 1, 1978

Insert: "except while
participating as a
trainee in a supervised
field training progran
approved by the
commission,"
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(d) The applicant shall be employed b_y a police or *.

sheriff’s department or departinent authorized by law.

(e} The applicant has  passed “@eot—ma#er B

examination prepared by, or under the djrecbon of t]ze
COmIIissIOn. '

{g) The apphc::;nt has met all other requlrements of '

the employing agency.-

13538. A provisional certlﬁcate shall be vahd for no- S
longer than two years, provided that a one-year extension ..~
may be granted at the request of the employing agency.- = - -
- .13339. A peace officer possessing a . provisional 7.

certificate and unable to meet physical requirements for

- continuance of the person’s employment status at the

Hme of the certificate’s expiration because of imjuries

Job-ralatedeinjuries or sickness received in the course of- -,

of kis such provisional certificate.

13340. After July 1, 1978, the commission may grant a R
permanent certificate to any peace officer possessing a 7
" valid prowswnal certificate who has met all of tfze'

following requirements:

(a) Been determined by his tbe peace oﬁ"cers T
employing agency to have successfully completed one . . o
-year as a peace ofﬁcer : U
erieee-leaeqwker%pﬂef%ehﬁeﬂpbjmeﬁae&f LT
pe&eee‘meféﬁmgﬂﬁpeﬁﬁeesteﬁef&p%eﬂal_gg

periifoate:

e} Ressed o subjeet matter exnmingtion pfeeafet} by—i'

(0) Successfully ~completed college courses as

determined by the commission prior to such pé&rson’s
employment as a peace officer or during such person’s .

posse;s;on of a prowszona] certificate.

(c) Atz
examination administered by, or under the d1rect10n of,
the comrnission.

(d) Received the endorsement of hts the peacev -

officer s emnploying agency.
13541.

2 4249 50 41
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< Reword:

H'isl!

—Deletion. Insert "the"
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his or Aerofficial duties shall receive a one-year extensmn PR n

- &Reword: "Has passed the"
<“Ineert: "department head of th.
"t-'Deletion: (See page 8)
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15542, The commission seay shal/deny a certificate to
any applicant who:
(a) Lacks the qualifications which are prescribed by

law, ineluding or as prescribed by the reculanons :

adopted by the commission.

(b) Is physically or mentally so disabled as to be"'

rendered unfit to perform the duties authorized by the . -

certificate for which ke such person applies.
{c¢) Is addicted to the use of controlled substances as
defined in Division 10 {commencing with Sectlon 11000)

_of the Health and Safety Code. _
(d) Has intentionally practiced or attempted to'

practice any material deception or fraud in‘ his
apphestien such person’s applicatdon for a certificate .

{e) Falls or refuses to furnish reasenable evidenee of

e er gopd moral enarseter 4 compfeted :

background investigation questionnaire.

(f) Has entered a plea of guilty or nolo contendere to, -
or been found guilty of, or been convicted of, a felony or -

VY

crime involving moral turpitude arising out of, or in = -

connection with, or related to the activities of such
person in such a manner as to demonstrate kis unfitness
to acquire or held a peace officer certificate, and the time
for appeal has elapsed or the judgment of conviction has
been affirmed on appeal, irrespective of an order

- granting probation following such conviction, suspending .
the imposition of sentence, or of a subsequent order -

under the provision of Section 1203.4 allowing such
person to withdraw his plea of guilty and to enter a plea

of not guilty, or setting aside the plea or verdict of gmlty,‘.

or dismissing the accusation or information.

512 13543. The commission may deny a certificate -
to any applicant who comes w1th1n any of the following -

classes:
{(a) Has been determined to be a sexual psychopath

under the provisions of Article 1 {commencing with
Section 6300), Chapter 2, Part 2, Division 6 of the Welfare
and Institutions Code or under similar provisions of law

2 4249 60 43

Recommended Amendments

Substitute:

13541, The Commission shall determing
(a) Eligibility requirements to take
the exarnination required by Sections
13537 and 13540, '
{b) How and when the examination
ie to be administered.
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of any other state.
(b) Has been convicted of any sex offense as defmed
in Section 12912 of the Education Code.

(c) Has been convicted of a narcotics offense as -

defined in Section 12912.5 of the Education Code.

he has subseribed to the low enforcerment code of ethies: -~ -

- 13545, The commission is authorized to secure

information, records, reports, and other data relative to-
the identification or fitness of any applicant for a -

certificate estor-tho-repewal-ofa—certifeate from any |

local agency or agency or department of the state and for
taet such purpose any provision of law to the contrary

notwithstanding:

(a) The Department of Justlce shall furmsh upon-.

application of the commission, all information pertaining

to any applicant of whom there is a record in its office.

The commission, upon written request of any agency
employing peace officers, shall release to that agency

information and other data relative to the identification -

or fitness of any applicant for a peace officer position in

the requesting agency, so long as such release is not- .

prohibited by any other provision of law. _

13546. Whenever satisfactory proof. is presented to
the commission by any person to whom the commnission
has granted a certificate, that the certificate issued has
been lost, stolen, or destroy ed, the commission shall issue
another eoriifiente; identienl a duplicate to the certificate
lost, stolen, or destroyed.

13547, The commissionYupon request, may make such
inquiries as may be necessary and may examine the files
and recerds of any agency employing peace officers

~described in this chapter.

24249 70 45
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13549. The commission may suspend or revoke the
the certificate of any peace officer under described in this
chapter who # the commission determinesV

(2) Has committed any act which, if committed by an

applicant, would be grounds for refusal to grant a

certificate. -

{

(b) Has aided or abetted any person in the violation of (

any provision of this chapter.
(c) Has violated any provision of this chapter. -

Any person whose certificate is revoked shall physieardy
surrender it to the commission.

13550. When a person is denied a certificate pursuant
to Section 13541 or 13342, or any cther provision of this
chapter, and when a certificate issuspernded-or revoked
pursuant to this section, &e the person’shall be entitled to
a hearing which shall be conducted pursuant to Chapter
5 (cornmencing with Section 115C0) of Part 1 of Division
3 of Title 2 of the Government Code, and the commission
shall have all the powers granted thereln

Article 5 " Misdemeanor and Penalhes

13570. Any person who knowingly commits any of the
following is guilty of a misdemeanor, and for each offense
is punishable by a fine of not more than one thousand
dollars (81,000) or imprisonment in the county jail not to
exceed one year, or by both fine and imprisonment:

{a) Who practices or offers to practice as a peace
officer in this state without being certificated as required
by this chapter. _

(b) Who presents or attempts to present as &y the
person’s own the certificate of another.

(c) Who permits another to use his or Aer certificate.

(d)y Who kAnowingly gives false evidence of any
material kind to the commission, or to any :member
thereof, including the staff, in obtaining a certificaie.

(e} Who impersonates a certificated peace officer.

() Who uses, or attempts to use, an expired,
suspended or revoked certificate.

(g) Who uses the title of “‘certificated peace officer”

T2 4249 B0 47

Recommended Amendments

-f(.;Insert: “on the basis of the

-employer's administrative
disposition or judicial
adjudication that the peace
officer:"
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without being certificated as required bv this chapter.

(h) Who employs or causes to be emploved. as a peace
officer subject to the provisions of this chapter, a persen
who is not a certificated peace officer.

(1) Who refuses, or fails to return 2 certificate
suspended or revoked under the provisions of this
chapter. '

(i) Who violates any of the provisions of this chapter.

Article 6. Report of Resignations and Terminations

13571. Anyv department or agency nloy ving peace
officers required to be certificated un d this chapter,
saall repori to the commission within thirty (¢ ) days of
such employment the name of any certificated orficer
who is. newly emploved by that agency, or whose
emplovment terminates. after the effective date of this
c‘upte” upon a form provided by the commission:

Artcie 9. Local Establishment of Standards

13573. Nothing in this chapter shall be construed to
o
1 L0 3

prevent the establishment by local agenciss of personnel
standards higher than those establisned under this

S 2 SEC A The sum of cne bundred thirtv
thousond r’u/’;irs (3150.000) s .';r:oroorz'.'J.fef" from the
Poace Officers' fl'"f‘-".v"' Fund to the Commiission con
Penee u‘:'rf"r Stand Jr" and T';,'n.’"" fer e&::em“ f1rs

durinctne 1876-77 feea t»ﬂzrmr.‘.c"‘ rposes of Ers ack

37C 5 No approoriddion is mace b_\ this act, nor is

Ine 3 [T 2.t N s Xalal
anv oDlwation created meredy under Section 2231 or the

Nevenoe and Taxation Code, for the reimbursement of
any incul azency for any costs that may be incurred by it
N 'c;'.rr_vinj.{ on any program or periorming any service
required to be carried on or perfocrmed by it by this act.

)
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THE OBJECTIVE OF THIS ASSOCIATION 15 TO UNITE ALL PLESONS “WITHIN ITS JURISDICTION FOR THEIR ECO-
NOMIC, PROFESSIONAL AND $OCIAL ABVANCEMENT. T SHALL BE THE AtM OF THIS ASSOCIATION TO COLLUECT,
STUDY, STANDARDIZE, SUMMARIZE AND DISTRIBUTE FACTUAL DATA IN ORDER TO PROMOTE THE PROFESSIONAL
QUALIFICATIONS AND STANDING OF PEACE OFFICERS, TO STIMULATE MUTUAL COOPERATION BETWEEN LAW EN-
FORCEMENT AGENCIES, TO SECURE FOR ALL PEACE OFFICERS ADEQUATE COMPENSATION FOR THEIR PROFES-
SICNAL DUTIES AND TO IMPROVE CONDITIONS OF EMPLOYMENT,

STATE OFFICE

SENATOR HOTEL
12th & "'L’* STREETS
SACRAMENTO, CALIFORNIA 95814
(916) 441-0860

July 15, 1976

Commission on Peace Officer Standards and Tralmng
7100 Bowling Drive

Suite 250

Sacramento, California 95823

Dear Commissioner:

As sponsors for AB 4249 (McVittie) - MandatoryCertification, PORAC has
. been advised that POST will be reviewing the matter during their July
meeting. :

PORAC Director Walter Colfer has been assignéd this legislation since its
introduction and will be in attendance at the Commission meeting to pre-
sent our position and answer any questlons.

Prior meetings have been arranged with representatives of the POST staff,
C.P.O.A. and other interested groups to take care of their concerns.

Please find attached a position statement in advance for your review.

O{JL & t Q e

Sincerely,

EPH A.'ACETO o o o
State President : . -

JAAzer

Attachment
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THE OAJECTIVE OF THIS ASIOCIATION 15 T UNITE ALL PERTOMS WITHIN ITS JURISDICTION FOR THEIR €CO-
NOMIC, PROFESSIONAL AND SOTIAL ADVANCEMENT, 1T SHALL 2 THE AlM OF THIS ASSCCQIATION 1O COILECT,
STUDY, STAMDARDIZE, SUMMARIZE AND DISTZIRUTE FACTUAL DATA 1N ORDER YO PROMOTE TME PROFESSIOMAL
QUALIFICATIONS AND STANDIMG OF PEACE OFFICERS, TC STIMULATE MUTUAL COOPERATION BETWEEN (AW Efi. .

. FORCEMEMNT AGENCIES, TO SECUZE FO? ALL PEACE QFFICERS ADEQUATE COMPENSATION FOR THEI® PROFES.
SICMNAL DUTIES AND TO IMPROVE JOMDITIONS OF EMPLOYMENT.

STATE OFFICE .

SENATOR HOTEL
12th & ""L"' STREETS

SACRAMENTO, CALIFORNIA 95814

(916) 441-0660

CERTIFICATION

Government, whether local, state or federal, has the responsibility of giving service
to its citizens. It is up to government administrators to give the highest level of service
possible with the greatest cost efficiency.

The first item I would like to address is the.concept of iicensiﬁg public employees.
It has been demonstrated that in order to achieve the desired high level of service, stan-

.dards are needed. Generations ago there was no minimum modality for the medical pro-

fession. Quacks and charlatans received the same deference and respect that the most
knowledgeable member of the profession deserved. On rare occasions, even now, fakes
are uncovered in this field. The same statement can be made with the other "professions";
educatlonai legal, engineering, religious and the like. :

As the need for specialization, in giving service to a growing and sophisticated
citizenry, grew so did the need for minimum standards. Occupations that were not even

- in existence not too many years ago, have developed the need for levels of acceptability.
. Among these are Social Workers, Paramedics, X-Ray Technicians, and Court Reporters.

These are only a tiny percentage of the pubhc employees who are required to possess a
degree, certification and/or license in order to serve society.

A review of any of various codes of the state of California will reveal canons set
forth for public servants to operate under. I refer to thé Government Code, the Educanon ‘
Code, the Business and Professsions Code and the list can go on and on. '

How many teachers are not licensed in this state? How many professional and para-
professional medical personnel? How many services do cities, counties and the state offer
that require licensed people? The enumeration of these jobs would be substantial.

It seems inconceivable that there would be organizations and groups, some whom
are very professional, who oppose the concept of having minimum standards for law enforce-
ment. | am not going to recite the various jobs and problems that Peace Officers are called
upon to handle, they are common knowledge to all. 1 question the intent of opponents in
not forcing people with "life and death" responsibilities to upgrade the profession.

The second poirit I want to touch upon is the argument that this would reduce local
control. Almost every agency in the state that would be affected has already subscribed
to the present standards and intent of the Commission on Peace Officers Standards and
Training and there has-been no detectable loss of local control. In fact the Commission,

- and indeed this bill, encourages local agencies to set even higher criteria than those deter-

mined to be the minimum. With this capacity to set higher standards the local agencies
enhance their ability to determine exactly what their community needs above the minimum.



“The history of this Commission, with its predominant Commissioners from local
agencies, is resplendent with the improvement of local services. Unfortunately, as in every
type of profession, there are some few peace officers who subscribe to the Commission
Standards who either cheat on their responsibilities or are incompetent in their ability
to fulfill their obligations. These few attain salient positions when v1ewed by the public,
our employers, and the entire group is judged by this minority.

The Commission is aware of this and has striven to cleanse the law enforcement
profession of these incompetents. But, instead of aiding in this quest there are those who
would want to keep sanguinaries wherein the malevolents can find positions and shelters.

Where is the threat to a city or county in this proposal? Where is the threat that
the state is going to take over local governments responsibility? Is it possible that some
sze any movement as a threat? Do they perceive some distant and murky motive that'-
"might" happen and therefore they want to keep status quo? I suggest that opposition is
premature; there is neither language nor intent to usurp local standards or controi, merely

" to improve the level of local performance and ultimately locaI service.

. The third point I have heard from opponents of this bill is that it would create mone-
tary problems. What does this truly mean? It is a fact that the Commission has predicted
the ability to handle the responsibilities of this edict. They are already doing so. What
additional monetary problems are anticipated? The cost of background investigations,
or maybe the clerical and administrative work in the employment of pro;ects, that any
personne] officer at any level is already doing. -

Could it be that some government agencies want to retain the ability to employ
sub-standard people, vest thern with all the majesty and authority of the law and then turn
them loose on a trusting citizenry? There are many persons who would be willing to work
at being a cop for sub-standard wages, but what kind of peace officer would you have?

A sub-standard one.

I propose that there is, and will always be, a need for effective and efficient peace
officers. It is not Quantity that counts but Quality and until we begin to force the i 1mprove—-
ment of Quality, the system is not meeting its obligations to the taxpayers. Where is the
effectiveness in employing semi-trained, or untrained, people as peace officers? If there
is a fear of losing-local control it is most paramount in this area.

Walt Colfer
7-13-76



e

..r?." -

Mr, Koch, Director of Technical Services Division, will present

an cral progress report on the Validation Studies Project.




State of California Department of Justice

Memorandum

.9 . POST Commission | Date : June 30, 1976

POST Advisory Committee Chairman
From : Commission on Peace Officer Standards and Training

Subject: Report from the POST Advisory Committee's June Meeting

The Advisory Committee held its regular meeting on June 10 and 11, 1976 in
~Ban Diego. The Committee principally devoted its time to a review of POST
revenue and expenditure considerations, and to reimbursement policy. The

Committee formulated nc specific conclusions or recommendations in this
area because, in part, the members believe direction will be forthcoming
in the near future from the Commission regarding the Advisory Committee's
role. This direction is believed necessary before the Committee engages
in new study areas.

The Committee reviewed action taken by the Commission on Advisory Committee
recommendations presented at the April meeting. Committee members expressed

. disappointment that the requested on-site evaluation of the CSTI Officer
Survival Course was not directed. Commitiee members believed that the
Commission was perhaps not made fully aware of the concerns expressed about
this course.

The concern that the course unduly heightens fears of officers and brings
about an "overreaction" on the part of officer/trainees remains with
Committee members. The Committee believes that the course should be fulliy
audited by a staff member or other person who can view the training presented
from a management perspective.

The following motion was passed for the Commission's reconsideration:
MOTION by Chief Tielsch, seconded by Chief Kinney that POST
staff conduct a full on-site audit from a management perspective

of the California Specialized Training Institute's Officer
Survival Course. MOTION CARRIED.

C%@»fw

BOB CRESS
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title ) Meeting Date
Advisory Committee Appointment July 29-30, 1976
Division Division Director Approval Researched By

Executive QOffice

Ez‘:live D/irpclor;‘\;:prova] Date of Approval Date of Report
0 ¢ A - June 30, 1976 June 30, 1976
ki T ‘/ APt R 5
: isi - . ’ Sa2e Analysi
PUT'POSC'Demsmn Renuested Information Only[:] Status REportD Financial Impact YE$ {m‘: d-f:daiylﬂ;s o

In the space provided below, briefiy describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page ).

The Executive Committee of the California State Sheriffs' Association -
has recommended that the Commission appoint Sheriff James H. Grant, Jr.
of Yuba County, as a member of the POST Advisory Committee. Sheriff
Grant would replace Sheriff Brad Cates as the State Sheriffs' Associa-
tion's representative.

Sheriff Grant has been Sheriff of Yuba County since 19T4. He previously

was the Campus Police Chief at Yuba College and an Administration of
Justice Instructor. :

Recommendation:

Approve appeointment of Sheriff Grant.

Attachments:

Letter from Sheriff John Duffy . -
Resume of Sheriff James H. Grant

Utilize reverse side if needed

POST 1-187




[alifornia State Sheriffs” Assoriation
(;rganization Founded by the Sherifis in 1891

June 2, 1976

William J. Anthony, Chairman
Commission on P.0.S.T.
7100 Bowling Drive, Suite 250
Sacramento, Ca 95823

Dear Tony: i

The Executive Committee of the California State Sheriffs'
Association 1s submitting Sheriff James H. Grant, Jr. of
Yuba County as our nominee to be appointed to the P.0.S.T.
Advisory Committee to replace Sheriff Brad Gates.

Sheriff Grant is uniquely qualified not only because of his
law enforcement experience, but immediately prior to being
elected Sheriff in 1974, Grant was the coordinator of a

. college level criminal justice program. He has had both law
enforcement and academic experience. ‘

Sincerely, .

(. Duffy, Sheriff
nt, California State Sheriffs' Association
n

cc: Sheriff James H. Grant, Jr.
Sheriff Michael Canlis

fe

-
boon p
=7 i
l., ‘-"“). b .-
fres -
At v g
— A I~ -
Jonxn F. DurFey, Presidemt WiLLiaM B. Evans, Jr.. First Vice-President DuaNE H. Lowk. Sceond Vice-President
.herzfj. San Diego County Sheriff. Mono County Shenff, Sacramento County

JAMES W. CAMERON. Sergeant- At- Arms

MiCHAEL N. CANLIS, Secretury-Treasurer
Sheritf, Yolo County

Sheriff. San Joaguin County

RICHARD C. DINKELSPIEL, General Counsel
San Francisco



JIM GRANT -

SHERIFF - CORONER

COURTHOUSE

P.0.Box 13389
- I I MARYSVILLE, CALIFORNIA
- = 95901 .
| .mjﬂh G yida Ta3.463
RESUME
of
JIM GRANT

PERSONAL HISTORY ‘

James H. Grant Jr. Born February 24, 1942

1903 Glenmore Drive at Kannapolis, North Carolina

Olivehurst, California 95961

Telephone: 742-2290 (Home) Son-of Mr. and Mrs. James H. Grant Sr.
743-4634 (Business) : '

EDUCATION

Elementary Schools: Georgia, Flordia, California

© .c=% .7 High Schools: -

Colleges:

Law Enforcement

= Florida, California, Okinawa (American -- . R
Dependent School)
Santa Rosa, California; America River, California;
University of Maryland (Overseas Europe Branch);
University of California at Sacramento and
Berkeley, Yuba College, Marysville, California.
Advanced, Intermediate and Basic certificates -

educational back- (POST); Feather River Police Academy at Oroville,

_ground:

WORK HISTORY
- 1962-65
1965-72
1970-74
1971-74

1971-74
' 1974-Present

California; Coroner's Institute; Homicide Insti-
tute; Civil Disorder Management Yorkshop at Cal
Poly at San Luis Obispo, California; Advanced
Peace Officers' School.

U.S. Army (Cryptograhic Specialist)

Deputy Sheriff, County of Yuba, Marysville, CA,
Director, Qlivehurst Public Utilities District,
0livehurst, CA. (Elected)

Instructor, Administration of Justice, Yuba College,
Marysville, CA. (Hold 1ife-time teaching credential).
College Police Chief, Yuba College, Marysville, .CA.
Sheriff-Coroner, Yuba County, Marysville, CA.

-

s



RESUME of JIM GRANT (Cont'd)
Page Two

WORK _HISTORY (Cont'd)

As Sheriff-Coroner of Yuba County, member of California State
Sheriffs' Association; member of the Executive Committee and
Law and Legislative Commnittee of the Sheriffs' Association;
member of Police Advisory Board at Yuba College; member of
California Peace Officers' Association; Yuba-Suiter Police
Administrator's Council; National Sheriffs' Association.



Eiota of California CAPRULY - Department of Justica

Memorandum

‘“ : All Commissioners , Date  : June 11, 1976
and Advisory Committee Members

Commission Chairmsan
From : Commission on Feuace Officer Standards and Training

Subject: Committee Appointments -- Advisory Committee Role Study

Pursuant to 2 motion approved by the Commission at the Api‘i.l 1976 meeting,
I am appointing a joint ad hac committee which will meet to review the role
of the POST Advisory Committee. - B e e

Those appointed to serve on this committee are: -

Commissioners

. , ' Donald F. Mclotyre - Chairman

: © ' William B, Kolender

_Herbert E. Ellingwood -
William J. Anthony - Ex Officio . .

Advisory Committee Members

William J. Kinney

J. Winston Silva

William A. Fradenburg
Robert Cress - Ex Officio

; A meeting of this committee will be scheduled as soon as possible after the
newly appointed Executive Director reports for duty. Written background
material will be provided prior to the meeting.




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

"[Agenda 1tem Title © |Meeting Date .
POST Mission and Goals Statement ; July 29-30. 1976
Division Division Director Approval Researched By
Technical Services Bradley W, Kocb%/z'/ Bradley W. Koch
cuﬂve Di tor Ap val Dxte, of Approval Date of Report
y.ﬁ, iw:b w /L /77& July 13, 1976

p“"’I""s"'Demsmn Requested ] Infot;é tion Only k] Status Report[ |  Financial Impact Y{ﬁs I:;: oy 1[\_%,

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

{Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., 1SSUE Page

BACKGROUND

POST Advisory Committee submitted to the Commission, recommended changes
to POST Mission and Goals Statements. The Commission directed POST staff
to review the revised statements and present their position to the Commission
for consideration.

As directed bgl,r the Commiésioﬁ all POST Division Directors met and a
consensus was reached on acceptable language for the POST Mission and
Goals. '

ANALYSIS | _ )

These recommendations have been developed after careful review of the study
recently completed by the POST Advisory Committee relative to their recommended
changes of the Mission and Goals Statements.

In order to clarify the various statements under consideration during our study,
a.format has been developed which identifies the original statemert, the
Advisory Committee revised statement and POST staff recommended position.
A copy of these statements are included as addendum.

RECOMMENDATIONS

It is recommended that the Ccmmission accept this report for review and study only
and place the subject on calendar for action at the October Commission meeting.

The following are POST staff recommendations for POST Mission and Goals
S_tateme:l:ts:

-

Utilize‘reverse side if needed
POST 1-187




RECOMMENDA TIONS:
Mission of POST:
Goal 1:

Goal 2:

-Goal 3:
Goal 4:

. .Goal b:
Goal 6;

Goal Ts

~To develop and implement programs to increase the
effectivengss of California law enforcement.

.Establish minimum standards and guidelines for the

_selection of law enforcement personnel.

Establish minimum standards and guidelines for the
training of law enforcement personnel.

Establish and maintain quality training' courses
designed to improve the performance of law enforcement

--personnel.

Determine that law enforcement personnel have met
and continue to meet minimum selection and training
standards.

Provide assistance to improve management operational
practices in law enforcement agencies.

Conduct research and serve as a resource center for law
enforcement.

Encourage and promote cooperation and coordination
between all components of the criminal justice system..

-2 -



ADDENDUM

Mission and Goals Statements

Mission of POST

Original Statement

Advisory Committee Revised
Statement

POST Staff Recommended
Position

Goals of POST

Goal #1

Original Statement

y
Advisory Committee Revised
Statement

POST Staff Recommended
Position

Goal #2
Original Statement
Advisory Committee Revised
Statement

POST Staff Recormnmended
Position

Goal #3

Original Statement

To increase the effectiveness of California
law enforcement,

To provide law enforcement with service and
assistance in increasing professional
expertise,

To develop and implement programs to increase
the effectiveness of California law enforcement.

Establish standards and guidelines for the
selection of law enforcement personnel.

Establish minimum standards and guidelines
for the selection of law enforcement personnel.

It is recormmended that the revised statement
be adopted.

Establish standards and guidelines for the
training of law enforcement personnel.

Establish minimum standards and guidelines
for the training of law enforcement personnel.

It is recommended that the revised statement
be adopted.

‘¢

Establish and maintain quality training courses
designed to meet the needs of law enforcement
personnel.



Goal #3 - (Continued)

Advisory Committee Revised

l. Statement

POST Staff Recommended
Position

Goal #4

Original Statement

Advisory Committee Revised
Statement

POST Staff Recommended
. Position

. " Goal #5

Original Statement

-

Advisory Committee Revised
Statement

POST Staff Recommended
Position )

Goal #6

Original Statement

Advisory Committee Revised
Statement

Establish and maintain quality training
courses designed to meet the needs of law
enforcement personnel.

Establish and maintain quality training courses
designed to improve the performance of law
enforcement personnel.

Assure adherence by participating agencies to
minimum standards of selection and training
of law enforcement personnel.

Assure adherence by participating agencies to
minimum standards of selection and training
by law enforcement personnel.

Determine that law enforcement agencies have
met and continue to meet miinimum selection
and training standards.

Improve management operational practices
in law enforcement agencies.

Provide assistance in developing management
operational practices in law enforcement
agencies.

Provide assistance to improve management
operational practices in law enforcement
agencies.

Conduct research in selected areas of law
enforcement,

Serve as a resource center for law:
enforcement,



Goal #6 - (Continued)

POST Staff Recommended - Conduct research and serve as a resource

{ ‘ . P '
."} Position center for law enforcement.

Goal #7

Original Statement - Encourage and promote cooperation and
coordination between all components of the

criminal justice system.

Advisory Committee Revised -~ Deleted.

Statement
- It is recommended that the original

POST Staff Recommended
statement be retained.

Position



PROPOSED MEETING_ CALENDAR - 1976

11 12 13 14 15 16 17
18 19 20 21-22223 24
25 26 27 28 29 30 31

JULY
S M T W T F §
1 2 3
4 5 6 7 8 9510
11 12 13 14 15 16 17
ig 19 20 21 22 23 24
25 26 27 28 29530 31
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DECEMBER
$ M T W T F S
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5 6 7 8 971011
12 13 14 15 16 17 18
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POST
Commission Meetings

POST

Advisory Commitee Meetings

as follows:

Mar. 30 - Apr. 4
Apr, 11-14

May 23-27
Jun. 2023

Sept. 25-30
Sept. 25-30
Oct. 17-20
Oct. 18-22
NOV. 9"'12
Nov. 17-20

Associations' Meetings

CAAJE
Sheriff's Assoc.
{State)

CPOA

Sheriff's Assoc.
(Nat'l,) )
Int'l. City
Mgrs. Assoc.
IACP

League of Calif.
Cities

CAPTO

PORAC

CSAC

Rev. 4/76



CITY OF COVINA

. COVINA, CALIFORNIA 91723 . [213] 331-2391

444 NORTH CITRUS AVENUE

FOLICE DEPARTMENT
MICHAEL J. O'DAY, Chief of Palice

June 9, 1876

Gene Muehleisen
Executive Director
Commission on Peace Officer Standards and Training

7100 Bowling Drive
Sacramento, California 95823

Dear Gene,

On May 27, 1976 Lt. Pat Patterson of this Department had the
opportunity to confer with Dale A. Kelley, Senior Consultant,

P.0.S.T. Administrative Counseling Division, regarding a Patrol
Pat advises that he was able

Workload Study we are undertaking.
: to obtain valuable information and assistance from P.0.S.7., and
. in particular Dale Kelley, relative to our study.
It

I wish to thank everyone at P.0.5.T. for their assistance.
is aratifying to know there is an agency in the State that truly

complements Tocal law enforcement agencies.

P.0.S.T. and its Administrative Counselling Division are to be
commended for the outstanding service they provide. The service
is vital to the continuing advancement of local law enforcement

agencies.

I wish to close by commending Dale Kelley individually for the
fine and intelligent assistance he provid@d us. I wish him and

P.O0.5.T. continued success.
Sipﬁerely,

. !/ /’f)z L. /'é
7 Michael J. 0'Day
Police Chief s
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