
Commission on Peace Officer Standards and Training 
Commission Meeting /Public Hearing 

AGENDA 

July 27, 1978, 10 a.m. to 5 p.m. -Barcelona Room 
July 28, 1978, 9 a.m. to 3 p.m. - Toledo Room 
Sheraton Inn - Airport 
1590 Harbor Island Drive, San Diego 

A. Open of Meeting - Introduction of Guests 

B. Approval of Minutes of Apri120-21, 1978 Meeting 

C. Consent Calendar 

Note: Consent Calendar items will be placed on the regular agenda 
upon request by a Commissioner. 

1. Financial Report- F. Y. 1977/78 

Fiscal year financial report will be distributed at the meeting. 

2. Report of final approval of F. Y. 1978/79 Budget 

3. Yearly Contract Report 

A summary of all contract activity in which POST was 
engaged during the past fiscal year. 

4. Course Certification/Modification/ Decertification Report 

Since the April meeting, there have been 38 certifications, 
6 modifications, and 14 decertifications. 

5. Staff Organization and POST Objectives for 1978/79 

This report contains organization charts reflecting administra­
tive budget reductions effective July 1, 1978. It also evaluates 
staff objectives from 1977 and details staff objectives for 1978/79. 

6. Commission Policy 

This report details policy decisions made by the Commission 
at a previous meeting. On approval, the following will become 
a part of the Policy Manual: 

a. Basic Course Certification 
b. Certification of Labor Negotiation Courses 

Action 



Consent Calendar - cpnt. 2. 

D. 

E. 

F. 

7. Resolutions 

a. Resolution of appreciation for Donald Mcintyre, City Manager 
of Pasadena, for his four dedicated years as a POST 
Commissioner~ 

b. Resolution of appreciation to retiring Assistant Director 
Ed Toothman for his outstanding· 11 years of service to 
the Commission. 

c. Resolution of appreciation to retiring State Senator Dennis 
Carpenter for his exceptional legislative assistance to the 
Commission. 

8. Correspondence 

Public Hearing 

1. Definitions 

To amend Section 1001 (d) and (v), definitions of "Certified" 

Action 

and "Approved" Course; subsequently modifying 1005 (g). "Approved" 
Courses, and add new Section 1007, Standards for Approved Courses. 
(Bulletin 7 8-11) 

2. Proposal to re-establish citizenship as a Commission standard for 
employment as a California peace officer. 

Note: There will be a request to remove this item from the 
agenda until the U. S. District Court, Los Angeles, 
completes its review of California's peace officer 
citizenship laws. 

3. Reserve Officer Standards 

To set standards for reserve officers, effective January 1, 1979, 
as required by Penal Code Statutes 830. 6, 832, 13510 and others. 
(Bulletin 7 8 -1 0) 

Aid to Local Government Reimbursement 

Proposal and alternatives to increase salary reimbursement level for 
job-specific and mandated courses, i.e., Basic, Advanced Officer, 
Supervisory, and Management. 

Advisory Committee 

Committee Chairman Tielsch will 
and recommendations on: • 

• 

report on his Committee's activities 
Advanced Officer Training 
Others 

Action 



• 

G. 

H. 

3. 

Specialized Law Enforcement Committee 

Committee Chairman Anthony will report on his Committee's 
recommendations for continuance of the Public Hearing at the 
October Commission meeting. 

POST Selection Standard -- Reading Skills Test 

Alternatives for the implementation of Regu1ation 1002 (a)(7), 
reading skills requirement. 

I. Future Basic Training Committee 

Committee Chairman Jackson will report on his Committee's meeting. 

J. Legislative Review Committee 

Committee Chairman Ellingwood will present his Committee's report. 

K. Validation Committee Status Report 

L . 

M. 

N. 

0. 

P, 

Committee Chairman Grogan will give a status report on the L. E. A. A. 
funded Validation Project. 

Approval of October 1978 Public Hearing Agenda 

l. Travel Reimbursement Plan Revision 
2. Technical Modifications of Regulations 

Appeal 

Professor Ian McAndrew, California State University, Sacramento, 
will appear to appeal Executive Director's decision to deny course 
certification, "Employee Relations in Law Enforcement". 

Contracts 

l. CPOA Legislative Update Seminars and Legislative Manual 
2. Executive Development Course renewal -- Tom Anderson 
3. Management Course renewal C. S. U., Humboldt 
4. Management Course renewal-- San Jose State 
5. Management Course renewal -- C. S. U., Northridge 
6. Management Course --C. S. U., Long Beach 
7. Revision of C. S. T. I. Contract 
8. Law Enforcement Report Writing Course - Bruce Olson 

Appointment of Budget Review Committee and Set Meeting Date 
for Mid-August 

Election of Vice-Chairman 

Action 

Action 

Action 

Action 

Action 

Action 
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4. 

Q. Old/New Business 

1. Police Vehicle Accident Study Report 
a. Driver Training Allocation 

2. Implementation of Revised Basic Course (BCEE) 

R. Dates of Future Meetings/Hearings 

October 19-20, (proposed) Eureka Inn, Eureka, California 
January 18-19, Southern California 
April 19-20, Northern California 
July 26-27, Southern California 
October 18-19, Northern California 

S. Adjournment 



• 

State of California 
Department of Justice 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

MINUTES 

April 20-21, 1978 
Oakland Hilton Inn 

The meeting was called to order at 10 a.m. by Chairman Sporrer. 
A quorum was present. 

Commissioners present: 

Louis L. Sporrer 
William J. Anthony 
Brad Gates 
Robert F. Grogan 
Kay Holloway 
Jacob J. Jackson 
William B. Kolender 
Edwin R. McCauley 
Donald F. Mcintyre 
Nathaniel Trives 
Herbert E. Ellingwood 

- Chairman 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner (4/20 only) 
- Commissioner 
- Vice-Chairman (4/20 only) 
- Commissioner 
- Representative of the Attorney. General 

Advisory Committee Representative: 

George P. Tielsch, Advisory Committee Chairman and representative 
of the California Police Chiefs' Association, present April 21. 

Staff present: 

William R. Garlington 
David Y. Allan 
Glen E. Fine 
Bradley W. Koch 
Otto H. Saltenberger 
Harold L. Snow 
Gerald E. Townsend 
George W. Williams 
Imogene Kauffman 

Visitors: 

Fred E. Allen 
Chuck Anderson 
Neil L. Andre 
Glen D. Barnett 
J. Barney 

- Executive Director 
- Bureau Chief, Management Services 
- Bureau Chief, Special Projects 
- Director, Standards and Training 
- Director, Administration 
- Special Assistant, Executive Director's Office 
- Director, Executive Office 
- Bureau Chief, Administration 
- Executive Secretary 

- Butte Center 
- Central Coast Counties Police Academy 
- San Pablo Police Reserve 
- Southern Pacific Police 
- Sr. Special Investigator, D. M. V. 
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Visitors - Cont. 

Frank Benaderet 
Richard Bendel 
Nick Bennett 
Bruce Bickle 
Rober Binkley 
Robert D. Bryn 
R. W. Cain 
J. Patrick Carter 
Charles H. Chapman 
Leslie A. Clark 
Judge George Crawford 
P. N. Curtin 
Paul D'Andrea 
Harry C. Dana 
Dick Diltz 
Ed Doonan 
Keith Emerson 
Albert W. Errick 
Jon A.Fasana 
Robert C. Fox 
Dennis Garton 
Cliff Gerst 
Jerry G. Gilliam 
Robert L. Grate 
Wm. J. Gregoire, Jr. 
Andy Grimes 
Ron Hedberg 
Dennis Hendrickson 
John Holmes 
W. A. Hopper 
Herbert B. Hoover 
Tim Huff 
A. V. Iannarelli 
Henry W. Ingwersen 
Charles Iverson 
Thomas Jay 
Peter Jensen 
Gerald J. Johnson 
Richard Klapp 
J. S. Kruger 
Arthur G. LeBlanc 
Jim Lenzen· 
John Macintyre. 
Owen McGuigan 
Gilbert Magness 
John F. Mahon 
Eugene L. Majors 
Donald E; Moura 
Bruce Nelson 
Guillermo 0' Lea 
Martin J. Mayer 

2. 

- San Rafael Police Department 

- Manager, D. M. V . 
- Broadmoor Police Department 
- Manteca Police Department 
- Lieutenant, Redwood City Police Department 
- Ohlone College 
- Captain, Alameda County Sheriff's Department 
- Atchison, Topeka & Santa Fe Railway Co. 
- Marshal, Sta!lislaus County 
- Sacran1ento Training Center 
- Retired, San Diego 
- South Pasadena Police Department 
- Department of A. B. C. 
- Lafayette 
- Department of Forestry 
- Sacramento She riff's Department 
- San Diego Police Academy 
- Santa Cruz County She riff's Department 
- South Pasadena Police Department· 
- Department of A. B. C. 
- Colma Police Department 
- San Carlos Police Department 
- Southern Pacific Police 
- Solano County Marshal's Office 
-San Bernardino County Marshal's Office 
- Fairfax Police Department 
- Manteca Police Department 
- U. C. Berkeley Police Department 
-Chief, Division of Compliance, D. M. V. 
- Chabot College 
- Department of Justice 
- California Division of Forestry 
- Lieutenant, Cal. State - Hayward, Police Dept. 
- San Rafael Police Department 
- Contra Costa County Marshal's Office 
- Ohlone College 
- Assembly Criminal Justice Committee 
- Chief, Personnel Utilization, Parks & Recreation 
- Lieutenant, San Francisco Police Department 
- Training Officer, Parks and Recreation 
- Chief of Police, Coronado· Police Department 
- Oakland Police Department 
-.Marshal, Ventura County 
- San Carlos Police Department 
-Sacramento Sheriff's Department 
- Marshal, Los Angeles County 
- San Bernardino Sheriff's Department 
-Criminal Justice Resource System 
- E l Cerrito Police Department 
- Salinas Police Department 
- League of California Cities 
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Visitors - cont. 

Alex Pantaleon i 
David B. Parker 
R. C. Randolph 
Thomas G. Reese, 
Lee Reynolds 
Earl Sargent 
Roland Schaf£e r 
James Shannon 
G. R. Sherman 
Bob Shusta 
J. Winston Silva 
Rich Silverman 
Bruce Simpson 
Tom Sims 
Kip Skidmore 
Donald R. Spencer 
Wm. A. Thompson 
John Thomassen 
Walt Tidwell 
Bill Vencill 
Mike Weymouth 
Jim Wictum 
Richard G. Williams 
Fred Woods 
Ralph H. Woodworth 

3. 

- Rio Hondo College and CAAJE Representative 
- College of Sequoias 
- Marshal, San Bernardino County 
- Sergeant, Daly City Police Department 
- East Bay Regional Park District 
- Sergeant, Oakland Police Department 
-East Bay Regional Park District 
- Captain, San Francisco Police Department 
- Union Pacific· Railroad 
- Training Manager, Concord Police Department 
-Chancellor's Office, California Community Colleges 
- Concord Police Reserve Association 
-Deputy, Santa Cruz Sheriff's Department 
- East Bay Regional Park District 
-Management and Manpower Services, D.O. J. 
- Lieutenant, CHP Academy 
- Peralta College 
- Peralta College 
- California District Attorney Investigators Assn. 
- Concord Police Reserves 
-Contra Costa Sheriff's Department 
- Inspector, Fish and Game 
- San Bernardino County Sheri££' s Department 
-Undersheriff, Stanislaus County Sheriff's Dept. 
- Riverside County Sheriff's Department 

A. Opening of Meeting - Introduction of Guests 

Recently appointed Commissioner, Nathaniel Trives, was introduced. 
Commissioner Trives is an associate professor, Criminal Justice 
Department, Cal State University, Los Angeles, and a Santa Monica 
City Councilman. 

B. Approval of Minutes of January 19-20, 1978, Meeting 

MOTION -Ellingwood, second - Jackson, carried unan­
imously for approval of the minutes as presented. 

C. Consent Calendar 

1. Financial Report- 3rd Quarter F. Y. 1977/78 

Report, "Analysis of Change in Peace Officer Training Fund", 
is Attachment "A" of these minutes . 

2. Course Certification/ Modification/Decertification Report 

Report is Attachment "B" of these minutes. 
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Consent Calendar - cont. 

3. Commission Policy 

Details policy decisions made by Commission at its last meeting. 

MOTION - Grogan, second - Holloway, motion carried 
for approval of the consent calendar. 

D. Public Hearings 

1. Public Hearing on POST Professional Certificates 

No person in the audience desired to discuss this matter. The 
Commission then took action which approved without change the 
Public Hearing proposal listed below: 

MOTION -Ellingwood, second - Kolender, carried unanimously: 

a. Amend Regulation 1 Oll (b) to provide that professional 
certificates be awards for achievement and subjec to 
cancellation only if they are obtained through misrepre­
sentation, fraud, or issuance due to administrative error. 

b. Amend Commission Procedure F-3 to implement the 
change in Regulation lOll (b). Amendment to become 
effective July 1, 197 8. 

2. Public Hearing •on POST Supervisory Certificate 

After discussion by persons in the audience, the following action 
was taken which approved without change the Public Hearing 
proposal listed below: 

MOTION - Gates, second - Trives, carried unanimously: 

a. Amend Regulation 1001 to change the definition of "First­
Level Supervisory Position" as follows: 

b. 

(i) "First-Level Supervisory Position" is a position above 
operational level for which commensurate pay is 
authorized, occupied by an officer who, in the up­
ward chain of command, principally is responsible for 
the direct supervision of employees of a department 
or is subject to assignment of such responsibilities 
and most commonly is the rank of sergeant . 

Amend Regulation 1011 (c) to provide a professional 
certificate for qualified supervisors. 
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5. 

Public Hearings - cont . 

c. Amend Regulation 1011 (e) as follows: 

Prior to the issuance of a Basic Certificate by the 
Commission, the department head shall attest that the 
officer for whom the certificate is being sought has com­
pleted a period of satisfactory service of not less than 12 
months. This requireme1_1t shall apply also to an officer who 
enters a department laterally. 

d. Amend Commission Procedure F-1 to implement the change 
in Regulation 1011 (c) as follows: 

1-8 The Supervisory Certificate: In addition to the require­
ments set forth in paragraphs 1-2 and 1-3, the follow­
ing are required for the award of the Supervisory 
Certificate: 

a, Shall possess or be eligible to possess the 
Intermediate Certificate. 

b. 

c. 

d. 

e. 

Shall have been awarded an associate degree or 
no less than 60 coUege semester units at an accredited 
college as defined in Section 1001 (a) of the 
Regulations. 
Shall have completed satisfactorily the Supervisory 
Course or its equivalent as provided in Section 1008 
of the Regulations, 
Currently and for a period of two years shall have 
served satisfactorily as a supervisor as defined 
in Section 1001 (d) of the Regulations, The required 
experience shall have been acquired within five 
years prior to date of application. 
The Supervisory Certificate shall include the 
applicant's name, official title and name of his/her 
jurisdiction, 

3, Public Hearing on Revision of Basic Training Requirements 

After discussion by persons in the audience, the following action 

was taken: 

MOTION - Jackson, second - Holloway, carried unanimously 
to adopt the proposed Commission Procedure D-1 which will 
expand curriculum requirements and establish a minimum 
400-hour Basic Course . 

(Note: Same as original Public Hearing proposal.) 
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6. 

Public Hearings - cont . 

MOTION - Gates, second - Jackson, motion carried 
(Noes: Holloway and Me Cauley) to adopt the following proposed 
policy change regarding certificatioo of basic academies: 
(Note: Change from original Public Hearing proposal. ) 

Continue to certify the entire course, but issue a policy 
statement clarifying the Commission's position regarding 
certification. This would put the Commission on record re­
garding its intent and preclude misunderstanding by academy 
directors. The policy statement would read as follows: 

"When the Commission certifies presentations of the Basic 
Course, the act of certification means: 

1. The Commission has been assured that facilities, 
instructional staff, and course management are adequate. 

2. The Commission has been assured that at least the 
minimum curriculum content and hours of instruction 
(Section D-1, POST Administrative Manual) will be 
presented in the Basic Course . 

3. Agreement exists that the Commission will monitor pre­
sentations in order to assure conformance of its minimum 
standard and to maintain quality control. 

"Certification does not imply the Commission has adopted any 
locally required training subjects as state-level requirements, 
nor does the Commission take responsibility for the adverse 
impact of any locally required subject matter." 

MOTION - Holloway, second - Gates, carried unanimously 
for adoption of the Consortium Committee's proposal that 
the adopted changes become effective July 1, 197 8. 

4. Public Hearing on Specialized Law Enforcement Certification Program 

After extended discussion by persons in the audience, the 
Commission took the following action to extend completion of the 
Public Hearing until October. 

MOTION - Anthony, second - Kolender, carried unanimously 
there be appointed a "Specialized Law Enforcement Committee" 
to study the Specialized Program; to work with the Advisory 
Committee and return with a report to the Commission at the 
October meeting. Until that time, the Specialized Law Enforce­
ment Certification Program shall remain status quo, including 
the moratorium on new agency entry. 
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Public Hearings - cont . 

Chairman Sporrer appointed the following Commissioners to 
serve on the Specialized Law Enforcement Committee: 

William Anthony 
Brad Gates 
Nathaniel Trives 

Advisory Committee Chairman 
following members to serve: 

Wayne Caldwell 

Roberta Doran 
James Grant 
Larry Watkins 

- Chairman 
- Member 
- Member 

Tielsch appointed the 

- Specialized Law Enforcement 
Representative 

- WPOA Representative 
- State She riffs' As soc. Representative 
- CHP Representative 

E. Selection Standards Validation Committee 

Commissioner Grogan, Chairman of the Selection Standards Validation 
Committee reported on the results of the March 23 meeting. 

MOTION - Grogan, second Holloway, carried unanimously 
for adoption of the Validation Committee recommendations 
from the March 23 meeting, as follows: 

1. The Commission authorize the Committee to review and 
approve grant project progress reports in order to 
avoid calling special Commission meetings. 

2. The Commission approve the following as research priorities 
for the grant project: 

a. Validate physical ability and physical performance 
requirements which may incorporate height and 
weight, and 

b. Validate written test for entry level which would 
include reading and writing skills testing. 

MOTION - Grogan, second - Anthony, carried unanimously 
for approval of the LEAA request that POST submit application 
to augment the grant in order to provide for monies to prepare 
written documents which will enable other states to make use 
of the research. 
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8. 

Selection Standards Validation Committee - cont . 

In response to the LEAA request that POST consider submitting 
application for grant funds to test a model designed to enable 
projections of future criminal justice manpower requirements: 

MOTION - Grogan, second - Kolender, carried unanimously 
that POST take on no further programs at this time. 

F. Advisory Committee 

Advisory Committee Chairman Tielsch reported on his Committee's 
recommendations for reserve Officer standards for the July Public 

Hearing. List of recommendations is Attachment "C" of these 
minutes. 

MOTION - Gates, second - Grogan, carried unanimously 
that the POST Advisory Committee and Chairman Tielsch 
be commended for the excellence of the research and report 
on reserve officer standards. The report addressed in-depth 
recommendations on: 

a. Training standards for reserve levels I, II, and III; 
b • Definition of 11 working alan~'', 11 imrnediate supervision 11

, 

"prevention and detection of crime and the general enforce­
ment of laws'; "limited function"; and peace officers 
possessing a Basic Certificate. 

c. Certificates 
d. Selection standards. 

Commissioner Jackson stated, due to his concern with the rationale of 
the Advisory Committee having recommended dual standards of training 
for a reserve working alone, he mailed a questionnaire to all chiefs 
and sheriffs in California. 239 responses were received to the questions: 

• Reserves should receive the same training as regular 
peace officers 79% 

• Reserves should receive more training than regular 
peace officers 0 

• Reserves should receive less training than regular 
peace officers 21 o/o 

Jack Pearson, President of PORAC, ·addressed the Commission in support 
of 400-hour basic training requirement for level I reserves . 
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9. 

Advisory Committee - cont . 

Art LeBlanc, Chief of Police of Coronodo Police Department, representing 
the San Diego Chiefs and Sheriffs Association, addressed the Commission 
in opposition to a 400-hour training requirement for reserves. 

MOTION - McCauley, second - Holloway, the Commission accept 
the report of the Advisory Committee and use it as the basis for 
the July Public Hearing. Question not called. 

SUBSTITUTE MOTION - Gates, second - Jackson, carried 
unanimously that the Commission accept the report and 
recommendations submitted by the POST Advisory Committee. 
The report will be presented as one alternative for the Public 
Hearing in July; staff is to develop an alternative proposal 
providing that the training standards for level I reserves be 
the same as required for regular officers, and background 
investigation and medical screening requirements be the same 
as for regular officers. 

The Chairman gave informal direction that staff prepare and send out a 
questinnaire to the field requesting input on the following controversial 
issues: 

a. Training requirement for the level I reserves. 

b. Background investigation requirement. 

c. Medical Requirement. 

G. Legislative Review Committee 

Herb Ellingwood, Chairman of the Legislative Review Committee, 
presented the following legislation for Commission action: 

1. Proposed Legislative Resolution - Role of POST 

MOTION - McCauley, second -Gates, carried unanimously 
to oppose the "Role of POST" Resolution, 

2. Proposed Legislation - Tear Gas Training for Private Security 
and Citizens (S. B. 1931) 

MOTION - Ellingwood, second - Grogan, carried unanimously 
that the proposed legislation, S. B. 1931, be referred to 
interim study . 

(It is planned that S. B. 19 31 would be amended to deal with the 

problems of transferring the authority for private security 
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1 0. 

Legislative Review Committee - cont . 

3. 

training standards from POST and/or Department of Consumer 
Affairs to the Department of Justice, and amend P. C. Section 
12403.7 by removing POST and giving sole authority to 
D. 0. J. for tear gas for citizens.) 

Proposed Legislation - Corrections Commission 

MOTION - Ellingwood, second - Trives, tnotion carried 
(No - McCauley) there should be a Corrections Commission 
and the POST Commission would support the concept but 
would oppose any dilution of the PO TF. 

4. Proposed Definitions - Course Approval for Certification 

5 . 

6. 

MOTION -Ellingwood, second -Grogan, carried unanimously ' 
to approve for the July 1978 Public Hearing the proposed 
regulation and procedure changes concerning definitions for 
approved and certified courses, and consolidation of curriculum 
standards pursuant to legislative training mandates. 

Citizenship Standard 

MOTION- Ellingwood, second- Gates, carried unanimously, 

as upheld by the U. S. Supreme Court in Foley vs. New York 
State on 3-23-78, there be a citizenship entry requirement for 
peace officers; to approve for the July 1978 Public Hearing a 
citizenship requirement as a POST standard. 

Status of Legislation 

The Status of Legislation for 1978 Report is made Attachment "D". 

7. Proposed Change in Board of Corrections Regulation 1020 
Concerning Jail Operations Training. 

MOTION - Ellingwood, second - Gates, carried unanimously 
to endorse the proposed changes in Corrections Regulation 
1020 to upgrade jail operations training standard to increase 
training hours from 40 to 80 and reduce the time period required 
for successful completion of the course from one year to 
90 days. 

H. Driver Training Status Report 

Dave Allan, Bureau Chief, Center for Police Managernent, presented 
an update of the Driver Training Study. 
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Driver Training Status Report - cont. 

MOTION - McCauley, second - Grogan, carried unanimously 
to conclude the present Police Vehicle Accident Study and 
present a final report of findings to the Senate Finance 
Committee. 

At the direction of the Chairman, staff is to initiate these procedures: 

1. Adjust the curriculum ~n present driver training courses, 
through POST Special Problem Solving Seminars, in response 
to the accident problem identified in the current study. 

2. Initiate a separate study in the largest departments over a 
five-year period to provide sufficient accident data collection 
for conclusive results. Solicit the cooperation of Los Angeles 
Police Department, Los Angeles Sheriff's Department, San 
Francisco Police Department, San Diego Police Department, 
San Diego Sheriff's Department, and Oakland Police Department. 

3. As a separate study, examine the possibility of developing an 
accident liability prediction equation based on selection criteria 
resulting from background investigations and officer activity 
and field experience in the Los Angeles Sheriff's Department. 

I. __ -=S00u:.:b:.:c::.o=m=m=it"'t00e:.:e~o"'n:;...;F::....:u:::t:.:u:.:r:.;e"--'B::..:a::.:so:.;i:..:c::__;T=-:;r.::a:..:i:.on:..:i:.on:.g, 

Jake Jackson, Chairman of the Task Force to Study Future Basic 
Training Requirements, reported on the meeting held March 21, 1978. 
Arguments in favor of and against pre -employment basic training were 
enumerated. Alternatives were defined. Discussion was held on the 
work plan of the Task Force. There was consensus task force members 
would contact the groups they represent for input at the next meeting on 
April 26 at POST headquarters. 

MOTION - Jackson, second - McCauley, carried unanimously 
for approval of the minutes of the March 21, 1978, meeting 
of the Subcommittee on Future Basic Training. 

J. Approval of Public Hearing Agenda, July 27, 1978 

Definitions: "Course Approval" and "Course Certification" were 
approved under Agenda Item G, Legislative Committee action, to go to 
Public Heal'ing July 27, 1978. 

Two issues were held over for a Public Hearing in October: 

• 
• 

Technical Modification of Commission Regulations 
Travel Reimbursement Plan Revision . 
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12. 

Implementation of the POST Revised Supervisory and Management Courses 

MOTION - Grogan, second - Holloway, motion carried 
(Noes: Anthony and Jackson) to approve the follow~ng 
staff recommendations: 

l. Establish January 1, 1979, as the date specific for 
implementating the revised performance objective 
Supervisory and Management Courses. 

2. Continue the "dual track" method to January I, 1979, 
until all presenters have implemented the revised 
training program. 

3. Establish 100 hours as the maximum reimbursement for 
the Management Course with a view towards reducing 
the maximum to 80 hours when all presenters have 
converted to performance objectives (until January 1, 
~). At that time go back to a maximum of 80 hours. 
19 7 7 

4. Establish 80 hours as the maximum reimbursement for 
the Supervisory Course after January l, 1979 • 

Old/New Business 

1. Spanish Course Reimbursement 

MOTION - Trives, second - Grogan, motion carried (no - Sporrer) 
for approval of the following staff recommendation: 

For the "Spanish for Peace Officers" Course only, allow 
agencies to receive tuition reimbursement for officers attend­
ing off-duty when the training takes place at a department 
facility and the trainee successfully completes the course. 

2. Advanced Officer Course 

MOTION - McCauley, second - Gates, carried unanimously 
for approval of the staff recommendation: 

To provide adequate fiscal control and to revise and update the 
Advanced Officer Course, it is recommended the following points 
be provided to the Advisory Committee for review and their 
recommendations for Commission consideration at the July 
Commission meeting: 

1. Approve, for the October 1978 Public Hearing, proposed 
changes concerning the Advanced Officer Course. 
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13. 

Advanced Officer Course - cont . 

2. Consider adoption of policies regarding certification of the 
Advanced Officer Course: 

a. Allow flexibility in curriculum content to meet local 
training needs. 

b. Allow attendance by all members of a department. 
Consider mandating attendance by all members of the 
department once every four years. 

c. Allow attendance as often as deemed necessary. 

d. Discontinue salary reimbursement for the Course and 
provide reimbursement under Plan IV. 

e. Continue the 20-hour minimum and limit maximum 
out-of-pocket reimbursement to 40 hours each year. 

f. Short training sessions prior to personnel going on 
watch or shift (roll call) will not be certified as 
Advanced Officer training • 

g. Continue to allow the requirements of the Course to 
be met by satisfactory completion of any technical 
course of 20 or more hours. 

h. Eliminate the required course content as specified in 
Commission Procedure D-2, 2-3. 

3. In order to provide sufficient time to prepare and implement 
the proposed policy changes, it is recommended any changes 
in the program become effective July 1, 1979. 

3. Word Proce-ssing'- Lease/Purchase Contract· 

MOTION - Grogan, second - McCauley, carried unanimously 
for approval of lease extension with Wang Laboratories, Inc. in 
order to maintain the continuity of the selected word processing 
equipment during the current year (6 months) at a cost not to 
exceed $7, 840. 80. 

It is anticipated no more than $2, 613. 60 will be expended in the 
current contract, and any lease costs will be credited against 
the purchase price . 

..) '. ~ 
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14. 

C. S. U., Humboldt, Contract Amendment 

MOTION - Grogan, second - Anthony, carried unanimously 
for approval of amending the Interagency Agreement between 
C. S. U., Humboldt, and POST by increasing the Management 
Course presentations from three to four at an increased 
cost of $6,336. 55, to be presented April 4, 1978 through 
April 14, 1978. 

M. Dates of Future Meetings 

Meeting/Public Hearing, July 27-28, 1978, San Diego 

Meeting/Public Hearing, October 19-20, 1978. Location to be 
announced. 

N. Adjournment 

---~~ c-;;' 
Imogene Kauffman 
Executive Secretary 



<XMUSSION <N PFACE OFFICER srANDARDS AND TRAINING • ANALYSIS OF CHANGE IN 

PEACE OFFICER TRAININ:i FUND 

Accumulated Resources July 1, 1977 

Revenue July 1, 1977 through 
March 31, 1978' 

Total Resources 

Expenditures 

Admdnistrative COSts 

Aid to Iocal Governments 
Reimbursem:nt for training 

claims received 
Letters of .llgreem:nt 

• 
Contractual Services 

Total Aid to IDeal Governments 
Total Expenditures 

$6,566,852.44 
22,518.72 

493,484.82 

. Resources March 31, 1978 

Projected Accumulated Resources June 30, 1978 
Per 1977-78 Budget 

< 

Less: uooerestimatioo of 
Aid to Local Government Reimbursements 1976-77 F.Y. 
Aid to Local Government Reimbursements 1977-78 F.Y. 

Revised Accumulated Resources June 30, 1978 

$3,476,711.00 

9,631,548.25 

$1,775,443.21 

$7,082,855.98 

$13,108,259.25 

$8,858,299.19 

$4,249,960.06 

$2,798,487.00 

315,000.00 
750,000.00 

$1,733,487.00 

Attachment "A" 
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Course Certification/ Modification/Decertification Report 

Commission Meeting 
April 20-21, 1978 

The following courses have been certified, modified or decertified since the 
January 26-27, 1978, Commission Meeting. 

Course Title 

Complaint Dispatcher 

Security Guard 
Baton Training 

Criminal Investigationii 

Law Enforcement Self 
Defense and Arrest 
Techniques Instructor Course 

PR-24 Baton Instructor's 
Course 

Complaint Dispatcher 

Advanced Driver 
Training 

Calif. Crime 
Prevention Inst. 

Stress Management for 
Criminal Justice Personnel 

Homicide Investigation 

POST Management Course 

POST Management Course 

Defensive Tactics for 

Instructors 

CERTIFIED 
Course 

Presenter Category 

College of SanMateo Technical 

Martinez Adult School Special 

L.A. Co. Sheriff's Technical 
Department 

FBI, SanFrancisco Technical 

Rio Hondo College Technical 

Criminal Justice Technical 
Education and Trng. 
Resource System (CJRS)) 

Annual Law Enforce­
ment Refresher Course 
(ALERC) 

Loss Prevention, 
Inc. 

U. C., Santa Cruz 

CSU, SanJose 

CSU, SanJose 

Intergovernmental 
Training and Devel­
opment Center 

C. J. Education & 

Trng. Resource 
System (CJRS) 

Technical 

Technical 

Executive 
Seminar 

Technical 

Management 

Management 

Technical 

Reimbursement 
Plan 

II 

N/A 

IV 

IV 

IV 

II 

IV 

I 

III 

.I 

I 

I 

IV 

Attachment" B" 
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Course Report - cont. 

Course Title 

Special Problems 
in Jail Custody 

2. 

MODIFIED 

Presentel' Category 

CSU, San Jose Technical 

Certification period extended to 5-1-78 (from 2-18-78). 

Firearms Instructors 
Course 

FBI, San Francisco Technical 

Course expanded to 80 hours (from 35 to 48 hours). 

Advanced Officer 
Course 

C. J. Education & 
Training Resource 
System (CJRS) 

12 additional pre<Jentations requested. 

Techniques of Teaching 
Criminal Justice Role Trng. 

Emergency Care & 
Cardiopulmonary 
Resuscitation Instructors 

Role of Management 
& Labor in Developing 
Contract Agreements 

Jail Management 

Jail Operations 

Criminal Justice 
Role Training 

Crisis Intervention 

Community-Police 
Relations 

DECERTIFIED 

Santa Clara Valley 
C. J. Trng. Center 

Santa Clara Valley 
C. J. Trng. Center 

CSU, Humboldt 

Santa Rosa Center 

San Joaquin 
Co. She riff's Dept. 

Modesto Regional 
C. J. Trng. Center 

Law Enforcement 
Trng. & Research 

East Los Angeles 
College 

A.O. 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Reimbursement 
Plan 

III 

IV 

II 

IV 

IV 

III 

IV 

N/A 

II 

III 

IV 



• 

• 

• 

Commission on Peace Officer Standards and Training 

ADVISORY COMMITTEE'S PROPOSAL FOR JULY 1978 PUBLIC 
HEARING ON RESERVE OFFICER STANDARDS 

TRAINING STANDARDS 

Level III Reserve: 

Level II Reserve: 

Level I Reserve: 

SELECTION STANDARDS 

PC 832 Course (40 hours). 

Two part requirement: (1) a certified PC 832 
course (40 hours) and (2) a minimum of 40 hours 
of classroom instruction to include first aid, 
CPR, and the role of the backup officer. (80 
hours tot a 1) 

a. Two part requirement: (1) 200-hour course 
prescribed by POST and (2) 200 hours of 
structured field training using the POST 
Field Training Manual as a suggested 
guide. Or, 

b. Completion of regular basic course. (In 
this proposal, the regular basic course is 
not required. Its completion is simply 
recognized as an acceptable alternative to 
the minimum requirement specified under 
Sub a.) 

Apply all Government Code requirements for peace officers as specified in 
Government Code Sections 1029-1031. The Government Code requires the 
following standards: 

Section 1029. "Any person who has been convicted of a felony in this 
State or any other state, or who has been convicted of any offense in any 
other state which would have been a felony if committed in this State, is 
disqualified from holding office or being employed as a peace officer ••• " 

Section 1030. "A classifiable set of the fingerprints of every person 
who ••• becomes employed, as a peace officer .•• whether with or without 
compensation, shall be furnished to the ·state Division of Criminal 
Identification and Investigation and the Federal Bureau of Investigation •.• " 

Attachment "C" 
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Section 1031. "In any instance in which, after the effective date of 
this section, members of a class of public officers or employees are 
first declared by law to be peace officers or to have the powers of 
peace officers, each member of such class must meet at least the 
following minimum standards: 

(a) 
(b) 
(c) 

(d) 

(e) 

(f) 

Be a citizen of the United States; 
Be at least 18 years of age; 
Be fingerprinted for purposes of search of local, state, and 
national fingerprint files to disclose any criminal record; 
Be of good moral character, as determined by a thorough back­
ground investigation; 
Be a high school graduate or pass the General Education 
Development test indicating high school graduation lev.el; 
Be found, after examination by a licensed physician and 
surgeon, to be free from any physical, emotional, or mental 
·condition which might adversely affect his exercise of the 
powers of a peace officer." 

Be interviewed personally by department head or his/her representative 
prior to appointment. 

CERTIFICATES 

Eligibility: 

Requirements: 

Requirements for 
Grandfathered Reserves: 

Title: 

Type: 

Only reserve officers qualified for Level I 
assignment will be eligible for award of a 
professional reserve officer certificate. 

Completion of Level I training requirement 
(200-hour course prescribed by POST and 200 
hours of structured field training), and 

Completion of 200 hours of work experience 
while assigned to the prevention and detec­
tion of crime and the general enforcement of 
laws, and 

Endorsement by agency head. 

Satisfaction of all certificate require­
ments with recognition of previous training 
and experience. 

Distinctively labeled as "Reserve Officer 
Certificate.'·' 

One type (contrasted with hierarchy of 
Basic, Intermediate and Advanced). 
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Renewal: Lifetime unless recalled for error/fraud. 

Fees: No fee should be charged. 

DEFINITIONS 

· The following are proposed working definitions of terminology used in PC 832.6. 

"working alone": 

"prevention and detection 
of crime and the general 
enforcement of laws: 

"immediate supervision" 
(refers to a Level II 
reserve only): 

"field training program 
approved by POST" (refers 
to Level II reserve only): 

This refers to a Level I reserve officer who 
works without immediate supervision and 
makes independent decisions. This defini­
tion should not preclude two Level I re­
serves or a Level I and a regular officer 
from working together. 

This refers to a Level I or Level II reserve 
assigned to: 

o investigation of crimes, or 
o assigned to patrol a geographic area and 
o respond to handle personally the full 

range of citizen requests for police 
services and 

o take enforcement action on the full 
range of law violations for which the 
reserve's department has enforcement 
responsibility. 

Supervision which is routinely in the 
physical proximity of and acting under the 
direction of a qualified officer and shall 
allow for temporary separations. 

An approved field training program for re­
serves is a program adopted by the agency, 
using qualified instructors, modeled after 
the outline for the regular POST field 
training program, and will include but is 
not limited to the following subjects: 
Officer Survival, Weaponless Defense and 
Baton, Police Community Relations, Car 
Stops, Traffic Control, Crime Scene Proce­
dures, Radio and Telecommunications, Role of 
the Backup Officer, Booking Procedures, Note 
Taking, Shotgun, and Crowd Control. 
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"peace officer possessing a 
basic certificate'': 

"limited function" (refers 
to Level Ill reserve only): 

4 

This refers to a regular officer and pre­
cludes a Level II reserve from working under 
the supervision of another reserve, unless 
that reserve possesses a regular Basic 
Certificate awarded while he was a regular 

officer. 

The language of law--"Deployed onlY in such 
limited functions as would not usually 
require general law enforcement powers ... " 
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Bi 11 Number 

II.CR 124 
(Hori) 

su 236 
(Zenovich) 

SB 418 
(Beht} 

AB 1068 
(Fazio) 

SB 1244 
(Zcnoq ich) 

SB 1502 
(Alquist) 

SB 1759 
(Robbins) 

SB 1808 
(Vicencia) 

SB 1893 
(Dunlap) 

AB 1902 
(Knox) 

SB 1927 
(P. Carpenter) 

SD 1931 
(Beverly) 

AB. 1987 
(Vasconcellos) 

SB 1995 
(Zenovich) 

AB 2254 
(Boatwright) 

AB 2491 
(Antonovicb) 

AB 2664 
(Fenton) 

AB 2802 
(Chimbole) 

AB 2900 
(Fenton) 

AB 2909 
(Bates) 

1\B 2913 
(Kapi loff) 

AB 2915 
tKapiloff) 

AB 2971 
(Levine) 

Effective 4-21-78 

COM.'11!';510tl ON PI::l\Cl-: OFFICER STANDARDS AND TRAINING 

S'fA'J'U!O OF' I.EGISf,l\TION f·Qr~ 1978 - (ACTIVE) 

Narcotic 'l'r.<tining for Peace 
Officer~: PCP 

Polygraph F.xaminers 

~iedical Records: Waiver 

Administrative Adjudication 
of Vehicle Code Violations 

CorrectionQl Officers: 
County Jails 

Peace Officers: Airport 
Security, FOST Reimbursement. 

Reserve Peace Officers: 
Authority 

Specialized Law Enforcement 
Certification Program: 
Required establishment by POST 

Community College Attendance 
Accounting: Short Term Courses 

D. A.'s lnvestigators: 
POST Reimbursement 

Peace Officer Certification 
(Same as A9 1603) 

POST 
Pos~ 

Approve 

Oppo!>e 

Watch and oppose, 
if waiver deleted 

W"\tch 

Seek Amendments 

Oppose, unless 
amended 

No position, if 
purpose limited to 
carrying firearms 
off duty 

Oppose, unless 
amended to delete 
mandatory provisions 

Approve, suggest 
inclusion of non­
credit courses 

Oppose 

Oppose 

Tear Gas Training for Citizens: Interim study 
'Removes POST 

Community College Out of 
District Cost for POST 
Courses 

Peace Officers: Felons 
~empts persons holding 
Certificate of Rehabilitation 

D.A. & Public Defender's 
Training 
Appropriation from P.O.T.F. 

Required Child Abuse & Neglect 
'"l'raining: POST 

Requires POST Testing for 
Basic Course 

Training standards: Local 
Detention t•acilities: 
POST 

POST Certification Program 

Victims of Crimes: .Required 
Training: POST 

First Aid Training: Peace 
Officers, Basic Training, 
3-year CPR refresher 

Arrest and Firearms Training: 
Del~tes one year 

California Crime Resistance 
Task Force 

No Position 

Oppose 

Oppose, unless 
amended 

Approve in principle, 
prefer legislative 
xesolution 

Oppo5e 

Approve 

Oppose 

Approve in principle, 
prefer legislative 
resolution 

Approve 

Oppose 

Oppose to the 
provision which 
duplicates POST's 
training 

~ 

A.C.J. Committ~e 

Assembly Committee 
on Labor, Employment, 
and Consum~r Affairs 

Assembly Health 
Committee 

Senate Judiciary Com. 
Hearing date 4-4-78 

To third reading before 
Assembly 

Senate Judiciary Com. 

Senate Judiciary Com. 

Senate Judiciary Com. 
Hearin9 date 4-25-78 

Senate Education Com. 

To Senate third readin9 

Senate Judiciary Com. 

Senate Judiciary Com. 
-Hearing date 5-2-78 

Chapter 32 
(Effective 3-9-78) 

Not assigned to 
committee yet 

Assembly 'Hays & Means 
Committee 
Bearing Date 4-5-78 

Assembly Human 
Resources Committee 

A.C.~. Committee 
Hearing date 4-10-78 

A.C.J. Committee 
Bearing date 4-17-78 

A.C.J. Committee 
Hea~ing date S-8-78 

A.C.J. Committee 
Bearing date 4-24-78 

A.C.J. Committee 
Hearing date 4-24-78 

A.C.J. Committee 
Hearing date 4-24-78 

A.C.J. Committee 

Attachment "D" 
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Bill Numhcr 

ACA 63 
(Statham) 

AB 81 
(Chappic) 

SB 216 
(Ncjcdly) 

AB 1016 
(Antonovich) 

SB 1164 
{Robhins) 

SB 1189 
(Nejedly) 

SB 1436 
(D. Carpenter) 

SB 1498 
(Presley) 

SB 1508 
(Bolden) 

SB 1513 
(Johnson) 

SB 1646 
(Ho1mdah1) 

AB 2205 
(Maddy) 

AB 2233 
(Hughes) 

AB 2:169 
(Imbrecht/Ellis} 

AB 2674 
(Craven) 

AB 2823 
(ellis) 

AB 2916 
(Kapi1off) 

AB 3215 

AB 3226 

Effective 4-4-78 

CO.\IMZSSlON ON PL\CJi OfF!Cf:H STA.~IJAJWS /\.''-in TRAI~ING 

STATUS OF I.EGISLATJON FOR 1!178 - (INFORMATIONAl.) 

Snhj cct. 

Governor: Appo i ntt!JCnts 

Identification of Dead Bodies 
Dental Records 

Governor: Appointncnts 

Humane Officers 

Peace Officer Employer-Employee 
Relations 

Marshals: Appointment of Reserve 
Officers 

Records: Peace Officers 

T~Jl Bridge Operators: Peace Officers 

Records: Citizen Complaints 

Bill of Rights E~tended to 
S'tate Officers 

Municipal Utility Districts: Peace 
Officers and Reservoirs 

Collection of Fines 

Burglary Prevention: DOJ Pilot 
Project, Prevention 

State Regulatory Aeencies: 
Abolition 

Classification of Director & 
Investigators of San Diego County 
Department of Revenue & Recovery 
as Peace Officers 

Safety Equipment: Police Officers 
and Depllty Sheriffs 

Public Safety Officers: CoEifiilential 
Information 

Peace Officer Powers:- DOJ Agents 11 
District Attorney's Investig;1tors 

Public Safety Officers Procedural 
Bill of Rights Act: Unlawful to Deny 
or Refuse Rights 

Status 

Assembly Governmental 
Organization Co~:unittcc 

Senate Finnncc Committee 

Held in Assembly Govern•ental 
Organization Co~mittee with­
out recommendation. 

Senate Judiciary Committee 

A.C . .J. Committee 

Passed Assembly 
ln Senate to unfinished 
business 

Senate Judiciary Committee 
Hearing date 4-4-78 

Senate Judiciary Committee 

Senate passage refused 
Reconsider3tion granted 

Senate Public Er.oployees 
A Retireme11t Co~mittce 
Hearing date 4-3-78 

Senate Judi<:iar)' Committee 

Assembly Judiciary Committee 

Assembly Ways & Means 
Committee 

Assembly Governmental 
Organization Committee 

Assembly Criminal Justice 
Committee 
Hearing date 4-17-78 

Assembly Criminal Justice 
Colllinittee 
Hearing date 4-24-78 

Assembly Judiciary CoL1rni ttee 
Hearing date 4·20-78 

Assembly Crir.linal Justice 
Commit tee 

Assembly Public Employees 
and Retirement Committee 
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State of California 
Department of Justice 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

MINUTES 

April 20-2.1, 1978 
Oakland Hilton Inn 

The meeting was called to order at 10 a.m. by Chairman Sporrer. 
A quorum was present. 

Commissioners present: 

Louis L. Sporrer 
William J. Anthony 
Brad Gates 
Robert F. Grogan 
Kay Holloway 
Jacob J. Jackson 
William B. Kolender 
Edwin R. McCauley 
Donald F. Mcintyre 
Nathani<>l Trives 
Herbert E. Ellingwood 

- Chairman 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner (4/20 only) 
- Commissioner 
- Vice-Chairman (4/20 only) 
- Commissioner 
- Representative of the Attorney General 

Advisory Committee Representative: 

George P. Tielsch, Advisory Committee Chairman and representative 
of the California Police Chiefs' Association, present April 21. 

Staff pre sent; 

William R. Garlington 
David Y. Allan 
Glen E. Fine 
Bradley W. Koch. 
Otto H. Saltenberger 
Harold L. Snow 
Gerald E. Townsend 
George W. Williams 
Imogene Kauffman 

Visitors: 

FredE. Allen 
Chuck Anderson 
Neil L. Andre 
Glen D. Barnett 
J. Barney 

- Executive Director 
- Bureau Chief, Management Services 
- Bureau Chief, Special Projects 
- Director, Standards and Training 
- Director, Administration 
- Special Assistant, Executive Director's Office 
- Director, Executive Office 
- Bureau Chief, Administration 
- Executive Secretary 

- Butte Center 
- Central Coast Counties Police Academy 
- San Pablo Police Reserve 
- Southern Pacific Police 
-Sr. Special Investigator, D. M. V. 



Visitors - Cont. 

Frank Benaderet 
Richard Bendel 
Nick Bennett 
Bruce Bickle 
Rober Binkley 
Robert D. Bryn 
R. W. Cain 
J. Patrick Carter 
Charles H. Chapman 
Leslie A. Clark 
Judge George Crawford 
P. N. Curtin 
Paul D'Andrea 
Harry C. Dana 
Dick Diltz 
Ed Doonan 
Keith Emerson 
Albert W. Errick 
Jon A.Fasana 
Robert C. Fox 
Dennis Garton 
Cliff Gerst 
Jerry G. Gilliam 
Robert L. Grate 
Wm. J. Gregoire, Jr. 
Andy Grimes 
Ron Hedberg 
Dennis Hendrickson 
John Holmes 
W. A, Hopper 
Herbert B. Hoover 
Tim Huff 
A. V. Iannarelli 
Henry W. Ingwersen 
Charles Iverson 
Thomas Jay 
Peter Jensen 
Gerald J. Johnson 
Richard Klapp 
J. S. Kruger 
Arthur G. LeBlanc 
Jim Lenzen 
John Macintyre 
Owen McGuigan 
Gilbert Magness 
John F. Mahon 
Eugene L. Majors 
Donald E. Moura 
Bruce Nelson. 
Guillermo 0' Lea 
Martin J. Mayer 

2. 

- San Rafael Police Department 
Manager, D. M. V. 

- Broadmoor Police Department 
- Manteca Police Department · 
- Lieutenant, Redwood City Police Department 
- Ohlone College 
- Captain, Alameda County Sheriff's Department 
- Atchison, Topeka & Santa Fe Railway Co. 
- Marshal, Stanislaus County 
- Sacramento Training Center 
- Retired, San Diego 
- South Pasadena Police Department 
- Department of A. B. C. 
- Lafayette 
- Department of Forestry 
- Sacramento Sheriff's Department 
- San Diego Police Academy 
- Santa Cruz County Sheriff's Department 
- South Pasadena Police Department 
- Department of A. B. C. 
- Colma Police Department 
- San Carlos Police Department 
- Southern Pacific Police 
- Solano County Marshal's Office 
-San Bernardino County Marshal's. Office • - Fairfax Police Department 
- Manteca.Police Department 
- U. C. Berkeley Police Department 
-Chief, Division of Compliance, D. M. V. 
- Chabot College 
- Department of Justice 
- California Division of Forestry 
- Lieutenant, Cal. State - Hayward, Police Dept. 
- San Rafael Police Department 
- Contra Costa County Marshal's Office 
- Ohlone College 
- Assembly Criminal Justice Committee 
- Chief, Personnel Utilization, Parks & Recreation 
- Lieutenant, San Francisco Police Department 
- Training Officer, Parks and Recreation 
- Chief of Police, Coronado Police Department 
- Oakland Police Department 
- Marshal, Ventura County 
- San Carlos Po lice Department 
- Sacramento She riff's Department 
- Marshal, Los Angeles County 
- San Bernardino Sheriff's Department 
- Criminal Justice Resource System • - ElCerrito Police Department 
- Salinas Police Department 
- League of California Cities 
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Visitors - cont. 

Alex Pantaleon i 
David B. Parker 
R. C. Randolph 
Thomas G. Reese, 
Lee Reynolds 
Earl Sargent 
Roland Schaffer 
James Shannon 
G. R. Sherman 
Bob Shusta 
J. Winston Silva 
Rich Silverman 
Bruce Simpson 
Tom Sims 
Kip Skidmore 
Donald R. Spencer 
Wm. A. Thompson 
John Thomassen 
Walt Tidwell 
Bill Vencill 
Mike Weymouth 
Jim Wictum 
Richard G. Williams 
Fred Woods 
Ralph H. Woodworth 

3. 

- Rio Hondo College and CAAJE Representative 
- College of Sequoias 
- Marshal, San Bernardino County 
- Sergeant, Daly City Police Department 
- East Bay Regional Park District 
- Sergeant, Oakland Police Department 
- East Bay Regional Park District 
- Captain, San Francisco Police Department 
- Union Pacific Railroad 
- Training Manager, Concord Police Department 
- Chancellor's Office, California Community Colleges 
- Concord Police Reserve Association 
-Deputy, Santa Cruz Sheriff's Department 
- East Bay Regional Park District 
- Management and Manpower Services, D. 0. J. 
- Lieutenant, CHP Academy 
- Peralta College 
- Peralta College 
- California District Attorney Investigators Assn. 
- Concord Police Reserves 
-Contra Costa Sheriff's Department 
- Inspector, Fish and Game 
- San Bernardino County Sheriff's Department 
-Undersheriff, Stanislaus County Sheriff's Dept. 
-Riverside County Sheriff's Department 

A. Opening of Meeting - Introduction of Guests 

Recently appointed Commissioner, Nathaniel Trives, was introduced. 
Commissioner Trives is an associate professor, Criminal Justice 
Department, Cal State University, Los Angeles, and a Santa Monica 
City Councilman. 

B. Approval of Minutes of January 19-20, 1978, Meeting 

MOTION- Ellingwood, second- Jackson, carried unan­
imously for approval of the minutes as presented. 

C. Consent Calendar 

1. Financial Report- 3rd Quarter F. Y. 1977/78 

2. 

Report, "Analysis of Change in Peace Officer Training Fund", 
is A ttac hme nt "A" of these minutes . 

Course Certification/Modification/Decertification Report 

Report is Attachment "B" of these minutes. 



4. 

Consent Calendar - cont. 

3. Commission Policy 

Details policy decisions made by Commission at its last meeting. 

MOTION - Grogan, second - Holloway, motion carried 
for approval of the consent calendar. 

D. Public Hearings 

1. Public Hearing on POST Professional Certificates 

No person in the audience desired to discuss this matter. The 
Commission then took action which approved without change the 
Public Hearing proposal listed below: 

MOTION -Ellingwood, second - Kolender, carried unanimol>sly: 

a. Amend Regulation 1011 {b) to provide that professional 
certificates be awards for achievement and subjec to 
cancellation only if they are obtained through misrepre­
sentation, fraud, or issuance due to administrative error . 

b. Amend Commission Procedure 
change in Regulation 1011 (b). 
effective July 1, 1978. 

F-3 to implement the 
Amendment to become 

2. Public Hearing on POST Supervisory Certificate 

After discussion by persons in the audience, the following action 
was taken which approved without change the Public Hearing 
proposal listed below: 

MOTION - Gates, second - Trives, carried unanimously: 

a. Amend Regulation 1001 to change the definition of "Fi'rst­
Level Supervisory Position" as follows: 

b. 

{i) "First-Level Supervisory Position" is a position above 
operational level for which commensurate pay is 
authorized, occupied by an officer who, in the up­
ward chain of command, principally is responsible for 
the direct supervision of employees of a department 
or is subject to assignment of such responsibilities 
and most commonly is the rank of sergeant. 

Amend Regulation lOll {c) to provide a professional 
certificate for qualified supervisors. 

/ 

L 

• 

• 

• 
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5. 

Public Hearings - cont . 

c. Amend Regulation lOll (e) as follows: 

Prior to the issuance of a Basic Certificate by·the 
Commission, the department head shall attest that the 
officer for whom the certificate is being sought has com­
pleted a period of satisfactory service of not less than 12 
months. This requirement shall apply also to an officer who 
enters a department laterally. 

d. Amend Commission Procedure F-1 to implement the change 
in Regulation 1011 (c) as follows: 

l-8 The Supervisory Certificate: In addition to the require­
ments set forth in paragraphs l-2 and 1-3, the follow­
ing are required for the award of the Supervisory 
Certificate: 

a. Shall possess or be eligible to possess the 
Intermediate Certificate. 

b. Shall have been awarded an associate degree or 
no less than 60 college semester units at an accredited 
college as defined in Section 1001 (a) of the 
Regulations. 

c. Shall have completed satisfactorily the Supervisory 
Course or its equivalent as provided in Section 1008 
of the Regulations. 

d. Currently and for a period of two years shall have 
served satisfactorily as a supervisor as defined 
in Section 1001 (d) of the Regulations. The required 
experience shall have been acquired within five 
years prior to date of application. 

e. The Supervisory Certificate shall include the 
applicant's name, official title and name of his /her 
jurisdiction. 

3. Public Hearing on Revision of Basic Training Requirements 

After discussion by persons in the audience, the following action 
was taken: 

MOTION - Jackson, second - Holloway, carried unanimously 
to adopt the proposed Commission Procedure D-1 which wil~ 
expand curriculum requirements and establish a minimum 
400-hour Basic Course • 

(Note: Same as original Public Hearing proposal.) 



6. 

Public Hearings - cont. 

MOTION- Gates, second- Jackson, motion carried 
(Noes: Holloway and Me Cauley) to adopt the following proposed 
policy change regarding certification of basic academies: 
(Note: Change from original Public Hearing proposal.) 

Continue to certify the entire course, but issue a policy 
statement clarifying the Commission's position regarding 
certification. This would put the Commission on record re­
garding its intent and preclude misunderstanding by academy 
directors. The policy statement would read as follows: 

"When the Commission certifies presentations of the Basic 
Course, the act of certification means: 

l. The Commission has been assured that facilities, 
instructional staff, and course management are adequate. 

2. The Commission has been assured that at least the 
minimum curriculum content and hours of instruction 
(Section D-1, POST Administrative Manual) will be 
presented in the Basic Course. 

3. Agreement exists that the Commission will monitor pre­
sentations in order to assure conformance of its minimum 
standard and to maintain quality control. 

"Certification does not imply the Commission has adopted any 
locally required training subjects as state-level requirements, 
nor does the Commission take responsibility for the adverse 
impact of any locally required subject matter." 

MOTION -Holloway, second - Gates, carried unanimously 
for adoption of the Consortium Committee's proposal that 
the adopted changes become effective July 1, 1978. 

• 

• 

4. Public Hearing on Specialized Law Enforcement Certification Program 

After extended discussion by persons in the audience, the 
Commission took the following action to extend completion of the 
Public Hearing until October. 

MOTION - Anthony, second - Kolender, carried unanimously 
there be appointed a "Specialized Law Enforcement Committee" 
to study the Specialized Program; to work with the Advisory • 
Committee and return with a report to the Commission at the 
October meeting. Until that time, the Specialized Law Enforce-
ment Certification Program shall remain status quo, including 
the moratorium on new agency entry. 
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7. 

Public Hearings - cont . 

Chairman Sporrer appointed the following Commissioners to 
serve on the Specialized Law Enforcement Committee: 

William Anthony 
Brad Gates 
Nathaniel Trives 

Advisory Committee Chairman 
following members to serve: 

Wayne Caldwell 

Roberta Doran 
James Grant 
Larry Watkins 

-Chairman 
- Member 
- Member 

Tielsch appointed the 

Specialized Law Enforcement 
Representative 

- WPOA Representative 
- State Sheriffs' Assoc. Representative 
- CHP Representative 

E. Selection Standards Validation Committee 

Commissioner Grogan, Chairman of the Selection Standards Validation 
Committee reported on the results of the March 23 meeting. 

MOTION - Grogan, second Holloway, carried unanimously 
for adoption of the Validation Committee recommendations 
from the March 23 meeting, as follows: 

1. The Commission authorize the Committee to review and 
approve grant project progress reports in order to 
avoid calling special Commission meetings. 

2. The Commission approve the following as research priorities 
for the grant project: 

a. Validate physical ability and physical performance 
requirements which may incorporate height and 
weight, and 

b. Validate written test for entry level which would 
include reading and writing skills testing. 

MOTION - Grogan, ·Second -Anthony, carried unanimously 
for approval of the LEAA request that POST submit application 
to augment the grant in order to provide for monies to prepare 
written documents which will enable other, states to make use 
of the research . 



8. 

Selection Standards Validation Committee - cont. 

In response to the LEAA request that POST consider submitting 
application for g'rant funds to test a model designed to enable 
projections of future criminal justice manpower requirements: 

MOTION - Grogan, second - Kolender, carried unanimously 
that POST take on no further programs at this time. 

F. Advisory Committee 

Advisory Committee Chairman Tielsch reported on his Committee's 
recommendations for reserve Officer standards for the July Public 

Hearing, List of recommendations is Attachment "C" of these 
minutes. 

MOTION - Gates, second - Grogan, carried unanimously 
that the POST Advisory Committee and Chairman Tielsch 
be commended for the excellence of the research and report 
on reserve officer standards. The report addressed in-depth 
recommendations on: 

a. Training standards for reserve levels I, II, and III; 

• 

b. Definition,of 11 working alone", 11 immediate supervision", • 
"prevention and detection of crime and the general enforce­
ment of laws'; "limited function"; and peace officers 
possessing a Basic Certificate. 

c. Certificates 
d. Selection standards. 

Commissioner Jackson stated, due to his concern with the rationale of 
the Advisory Committee having recommended dual standards of training 
for a reserve working' alone, he mailed a questionnaire to all chiefs 
and sheriffs in California. 239 responses were received to the questions: 

• Reserves should receive the same training as regular 
peace officers 

• Reserves should receive more training than regular 
peace officers 

• Reserves should receive less training than regular 
peace officers • • • • 0 • • • 0 • • • • • • • • • • • • • • • 

Jack Pearson, President of PORAC, addressed the Commission 
of 400-hour basic training requirement for level I reserves. 

79.% 

0 

21% 

in support 

• 
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9. 

Advisory Committee - cont. 

Art LeBlanc, Chief of Police of Coronado Police Department, representing 
the San Diego Chiefs and Sheriffs Association, addressed the Commission 
in opposition to a 400-hour training requirement for reserves. 

MOTION - McCauley, second - Holloway, the Commission accept 
the report of the Advisory Committee and use it as the basis for ' 
the July Public Hearing. Question not called. 

SUBSTITUTE MOTION - Gates, second - Jackson, carried 
unanimously that the Commission accept the report and 
recommendations submitted by the POST Advisory Committee. 
The report will be presented as one alternative for the Public 
Hearing in July; staff is to develop an alternative proposal 
providing that the training standards for level I reserves be 
the same as required for regular officers, and background 
investigation and medical screening requirements be the same 
as for regular officers. 

The Chairman gave informal direction that staff prepare and send out a 
questinnaire to the field requesting input on the following controversial 
issues: 

a. Training requirement for the level I reserves. 

b. Background investigation requirement. 

c. Medical Requirement. 

G. Legislative Review Committee 

Herb Ellingwood, Chairman of the Legislative Review Committee, 
presented the following legislation for Commission action: 

1. Proposed Legislative Resolution - Role of POST 

2. 

MOTION - McCauley, second - Gates, carried unanimously 
to oppose the "Role of POST" Resolution. 

Proposed Legislation - Tear Gas Training for Private Security 
and Citizens (S. B. 1931) 

MOTION - Ellingwood, second - Grogan, carried unanimously 
that the proposed legislation, S. B. 1931, be referred to 
interim study . 

(It is planned that S. B. 1931 would be amended to deal with the 

problems of transferring the authority for private security 
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Legislative Review Committee - cont. 

training standards from POST and/or Department of Consumer 
Affairs to the Department of Justice, and amend P. C. Section 
12403. 7 by removing POST and giving sole authority to 
D. 0. J. for tear gas for citizens.) 

3. Proposed Legislation -Corrections Commission 

MOTION - Ellingwood, second - Trives, motion carried 
(No - McCauley) there should be a Corrections Commission 
and the POST Commission would support the concept but 
would oppose any dilution of the POTF. 

4. Proposed Definitions - Course Approval for Certification 

MOTION -Ellingwood, second -Grogan, carried unanimously 
to approve for the July 1978 Public Hearing the proposed 
regulation and procedure changes concerning definitions for 
approved and certified courses, and consolidation of curriculum 
standards pursuant to legislative training mandates. 

5. Citizenship Standard 

MOTION -Ellingwood, second - Gates, carried unanimously, 
as upheld by the U. S. Supreme Court in Foley vs. New York 
State on 3-23-78, there be a citizenship entry requirement for 
peace officers; to approve for the July 1978 Public Hearing a 
citizenship requirement as a POST standard. 

b. Status of Legislation 

The Status of Legislation for 1978 Report is made Attachment "D". 

7. Proposed Change in Board of Corrections Regulation 1020 
Concerning Jail Operations Training. 

MOTION - Ellingwood, second - Gates, carried unanimously 
to endorse the proposed changes in Corrections Regulation 
1020 to upgrade jail operations training standard to increase 
training hours from 40 to 80 and reduce the time period required 
for successful completion of the course from one year to 
go days. 

H. Driver Training Status Report 

Dave Allan, Bureau Chief, Center for Police Management, presented 
an update of the Driver Training Study. 

• 

• 

• 
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Driver Training Status Report - cont . 

MOTION - McCauley, second - Grogan, carried unanimously 
to conclude the present Police Vehicle Accident Study and 
present a final report of findings to the Senate Finance 
Committee. 

At the direction of the Chairman, staff is to initiate these procedures: 

l. Adjust the curriculum ln present driver trainil).g courses, 
through POST Special Problem Solving Seminars, in response 
to the accident problem identified in the current study. 

2. Initiate a separate study in the largest departments over a 
five-year period to provide sufficient accident data collection 
for conclusive results. Solicit the cooperation of Los Angeles 
Police Department, Los Angeles Sheriff's Department, San 
Francisco Police Department, San Diego Police Department, 

3. 

San Diego Sheriff's Department, and Oakland Police Department. 

As a separate study, examine the possibility of developing an 
accident liability prediction equation based on selection criteria 
resulting from background investigations and .officer activity 
and field experience in the Los Angeles Sheriff's Department. 

I. Subcommittee on Future Basic Training 

Jake Jackson, Chairman of the Task Force to Study Future Basic 
Training Requirements, reported on the meeting held March 21, 1978. 
Arguments in favor of and against pre -employment basic training were 
enumerated. Alternatives were defined. Discussion was held on the 
work plan of the Task Force. There was consensus task force members 
would contact the groups they represent for input at the next meeting on 
Apri126 at POST headquarters. 

MOTION - Jackson; second - McCauley, carried unanimously 
for approval of the minutes of the March 21, 1978, meeting 
of the Subcommittee on Future Basic Training. 

J. Approval of Public Hearing Agenda, July 27, 1978 

Definitions: "Course Approval" and "Course Certification" were 
.approved under Agenda Item G, Legislative Committee action, to go to 
Public Hearing July 27, 1978. 

Two issues were held over for a Public Hearing in October: 

• 
• 

Technical Modification of Commis sian Regulations 
Travel Reimbursement Plan Revision . 
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K. Implementation of the POST Revised Supervisory and Management Courses. 

L. 

MOTION - Grogan, second - Holloway, motion carried 
(Noes: Anthony and Jackson) to approve the following 
staff recommendations: 

1. Establish January 1, 1979, as the date specific for 
implementating the revised performance objective 
Supervisory and Management Courses. 

2. Continue the "dual track" method to January 1, 1979, 
until all presenters have implemented the revised 
training program. 

3. Establish 100 hours as the maximum reimbursement for 
the Management Course with a view towards reducing 
the maximum to 80 hours when all presenters have 
converted to performance objectives (until January 1, 
1978), At that time go back to a maximum of 80 hours. 

4. Establish 80 hours as the maximum reimbursement for 
the Supervisory Course after January 1, 1979. 

Old/New Business 

1. Spanish Course Reimbursement 

• 
MOTION - Trive's, second -Grogan, motion carried (no - Sporrer) 
for approval of the following staff recommendation: 

For the "Spanish for Peace Officers" Course only, allow 
agencies to receive tuition reimbursement for officers attend­
ing off-duty when the training takes place at a department 
facility and the trainee successfully completes the course. 

2. Advanced Officer Course 

MOTION - McCauley, second - Gates, carried unanimously 
for approval of the staff recommendation: 

To provide adequate fiscal control and to revise and update the 
Advanced Officer Course, it is recommended the following points 
be provided to the Advisory Committee for review and their 
recommendations for Commission consideration at the July 
Commission meeting: 

1. Approve, for the October 1978 Public Hearing, proposed 
changes concerning the Advanced Officer Course. 

• 
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1 3. 

Advanced Officer Course - cont. 

2. Consider adoption of policies regarding certification of the 
Advanced Officer Course: 

a. Allow flexibility in curriculum content to meet local 
training needs. 

b. Allow attendance by all members of a department. 
Consider mandating attendance by all members of the 
department once every four years. 

c. Allow attendance as often as deemed necessary. 

d. Discontinue salary reimbursement for the Course and 
provide reimbursement under Plan IV. 

e. Continue the 20-hour minimum and limit maximum 
out-of-pocket reimbursement to 40 hours each year. 

f. Short training sessions prior to personnel going on 
watch or shift (roll call) will not be certified as 
Advanced Officer training • 

g. Continue to allow the requirements of the Course to 
be met by satisfactory completion of any technical 
course of 20 or more hours. 

h. Eliminate the required course content as specified in 
Commission Procedure D-2, 2-3. 

3. In order to provide sufficient time to prepare and implement 
the proposed policy changes, it is recommended any changes 
in the program become .effective July l, 1979. 

3. Word Processing - Lease/Purchase Contract 

MOTION - Grogan, second - McCauley, carried unanimously 
for approval of lease extension with Wang Laboratories, Inc. in 
order to maintain the continuity of the selected word processing 
equipment during the current year (6 months) at a cost not to 
exceed $7, 840. 80. 

It is anticipated no more than $2,613.60 will be expended in the 
current contract, and any lease costs will be credited against 
the purchase price . 
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4. C. S. U., Humboldt, Contract Amendment 

MOTION - Grogan, second - Anthony, carried unanimously 
for approval of amending the Interagency Agreement between 
C. S. U., Humboldt, and POST by increasing the Management 
Course presentations from three to four at an ~ncreased 
cost of $6,336. 55, to be presented April 4, 1978 through 
April 14, 1978. 

M. Dates of Future Meetings 

Meeting/:Publi~ Hearing, July 27-28, 1978, San Piego 

Meeting/Public Hea,ring, Octqber 19-20, ~978. Location to be 
announced. 

N. Adjournment 

"-~,=-=£.""'., • -
_..-/ ) 

{__-/ 

I~ogene Kauffman 
Exec~tive Secre~ary 

• 

• 

• 



• <XMUSSION CN PFACE OFFICER STANDARDS AND TRAINING 

• 

ANALYSIS OF ~ IN 

PFACE OFFICER TRAINING FUND 

Accumulated Resources July 1, 1977 

Revenue July 1, 1977 through 
March 31, 1978 

Total Resources 

Expenditures 

Administrative Oosts 

Aid to Local Governments 
Reimbursement for training 

claims received 
Letters of Agreement 
Contractual Services 

Total Aid to Local Governments 
Total Expenditures 

Resources March 31, 1978 

$6,566,852.44 
22,518.72 

493,484.82 

Projected Accumulated Resources June 30, 1978 
Per 1977-78 Budget 

Less: Underestimatioo of 
Aid to Local Government Reimbursements 1976-77 F.Y. 
Aid to Local Government Reimbursements 1977-78 F.Y. 

Revised Accumulated Resources June 30, 1978 

• 

$3,476,711.00 

9,631,548.25 

$1,775,443.21 

$7,082,855.98 

$13,108,259.25 

$8,858,299.19 

$4,249,960.06 

$2,798,487.00 

315,000.00 
750,000.00 

$1,733,487.00 

Attachment "A" 
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Course Certification/Modification/Decertification Report 

Commission Meeting 
April 20-21, 1978 

The following courses have been certified, modified or decertified since the 
January 26-27, 1978, Commission Meeting. 

Course Title 

Complaint Dispatcher 

Security Guard 
Baton Training 

Criminal Investigationll 

Law Enforcement Self 
Defense and Arrest 
Techniques Instructor Course 

PR-24 Baton Instructor's 
Course 

Complaint Dispatcher 

Advanced Driver 
Training 

Cali f. Crime 
Prevention Inst. 

Stress Management for 
Criminal Justice Personnel 

Homicide Investigation 

POST Management Course 

POST Management Course 

Defensive Tactics for 

Ins true tors 

CERTIFIED 
Course 

Presenter Category 

College of SanMateo Technical 

Martinez Adult School Special 

L.A. Co. Sheriff's Technical 
Department 

FBI, SanFrancisco Technical 

Rio Hondo College Technical 

Criminal Justice Technical 
Education and Trng. 
Resource System (CJRS)1 

Annual Law Enforce­
ment Refresher Course 
(ALERC) 

Loss Prevention, 
Inc. 

U. C., Santa Cruz 

CSU, SanJose 

CSU, SanJose 

Intergovernmental 
Training and Devel­
opment Center 

C. J. Education & 

Trng. Resource 
System (CJRS) 

Technical 

Technical 

Executive 
Seminar 

Technical 

Management 

Management 

Technical 

Reimburse merit 
Plan 

II 

N/A 

IV 

IV 

IV 

II 

IV 

I 

III 

I 

I 

I 

IV 

Attachment "B" 



Course Report - cont. 

Course Title 

Special Problems 
in Jail Custody 

2. 

MODIFIED 

PresenteJ! ----- Category 

CSU, San Jose Technical 

Certification period extended to 5-l-78 (from 2-18-78). 

Firearms Instructors 
Course 

FBI, San Francisco Technical 

Course expanded to 80 hours (from 35 to 48 hours), 

Advanced Officer 
Course 

C. J. Education & 
Training Resource 
System (CJRS) 

12 additional pre~entations requested. 

Techniques of Teaching 
Criminal Justice Role Trng. 

Emergency Care & 
Cardiopulmonary 
Resuscitation Instructors 

Role of Management 
& Labor in Developing 
Contract Agreements 

Jail Management 

Jail Operations 

Criminal Justice 
Role Training 

Crisis Intervention 

Community-Police 
Relations 

DECERTIFIED 

Santa Clara Valley 
C. J, Trng. Center 

Santa Clara Valley 
C._ J. Trng. Center 

CSU, Humboldt 

Santa Rosa Center 

San Joaquin 
Co. She riff's Dept. 

Modesto Regional 
C. J. Trng. Center 

Law Enforcement 
Trng. & Research 

East Los Angeles 
College 

A.O. 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Reimburse me. 
Plan 

III 

IV 

II 

IV • IV 

III 

IV 

N/A 

II 

III 

IV 

• 
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Commission on Peace Officer Standards and Training 

ADVISORY COMMITTEE'S PROPOSAL FOR JULY 1978 PUBLIC 
HEARING ON RESERVE OFFICER STANDARDS 

TRAINING STANDARDS 

Level III Reserve: 

Level II Reserve: 

Leve 1 I Reserve: 

SELECTION STANDARDS 

PC 832 Course (40 hours). 

Two part requirement: (1) a certified PC 832 
course (40 hours) and (2) a minimum of 40 hours 
of classroom instruction to include first aid, 
CPR, and the role of the backup officer. (80 
hours total) 

a. Two part requirement: (1) 200-hour course 
prescribed by POST and (2) 200 hours of 
structured field training using the POST 
Field Training Man·ual as a suggested 
guide. Or, 

b. Completion of regular basic course. (In 
this proposal, the regular basic course is 
not required. Its completion is simply 
recognized as an acceptable alternative to 
the minimum requirement specified under 
Sub a.) 

Apply all Government Code requirements for peace officers as specified in 
Government Code Sections 102g-1031. The Government Code requires the 
following standards: 

Section 1029. "Any person who has been convicted of a felony in this 
State or any other state, or who has been convicted of any offense in any 
other state which would have been a felony if committed in this State, is 
disqualified from holding office or being employed as a peace officer .•. " 

Section 1030. "A classifiable set of the fingerprints of every person 
who •.. becomes employed, as a peace officer ... whether with or without 
compensation, shall be furnished to the State Division of Criminal 
Identification and Investigation and the Federal Bureau of Investigation ... '' 

Attachment "C" 
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Section 1031. "In any instance in which, after the effective date of 
this section, members of a class of public officers or employees are 
first declared by law to be peace officers or to have the powers of 
peace officers, each member of such class must meet at least the 
following minimum standards: 

(a) 
(b) 
(c) 

(d) 

(e) 

(f) 

Be a citizen of the United States; 
Be .at least 18 years of age; 
Be fingerprinted for purposes of search of local, state, and 
national fingerprint files to disclose any criminal record; 
Be of good moral character, as determined by a thorough back­
ground investigation; 
Be a high school graduate or pass the General Education 
Development test indicating high school graduation level; 
Be found, after exanii nation by a licensed physician and 
surgeon, to be free from any physical, emotional, or mental 
condition which might adversely affect his exercise of the 
powers of a peace officer." 

Be interviewed personally by department head or his/her representative 
prior to appointment. 

CERTIFICATES 

Eligibility: 

Requirements: 

Requirements for 
Grandfathered Reserves: 

Title: 

Type: 

Only reserve officers qualified for Level I 
assignment will be eligible for award of a 
professional reserve officer certificate. 

Completion of Level I training requirement 
(200-hour course prescribed by POST and 200 
hours of structured field training), and 

Completion of 200 hours of work experience 
while assigned to the prevention and detec­
tion of crime and the general enforcement of 
laws, and 

Endorsement by agency head. 

Satisfaction of all certificate require­
ments with recognition of previous training 
and experience. 

Distinctively labeled as "Reserve Officer 
Certificate." 

One type (contrasted with hierarchy of 
Basic, Intermediate and Advanced). 

• 

• 

• 
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Renewal: Lifetime unless recalled for error/fraud. 

Fees: No fee should be charged. 

DEFINITIONS 

The following are proposed working definitions of. terminology used in PC 832.6. 

"working alone": 

"prevention and detection 
of crime and the general 
enforcement of laws: 

"immediate supervision" 
(refers to a Level II 
reserve only): 

"field training program 
approved by POST" (refers 
to Level II reserve only): 

This refers to a Level I reserve officer who 
works without immediate supervision and 
makes independent decisions. This defini­
tion should not preclude two Level I re­
serves or a Level I and a regular officer 
from working together. 

This refers to a Level I or Level II reserve 
assigned to: 

o investigation of crimes, or 
o assigned to patrol a geographic area and 
o respond to handle personally the full 

range of citizen requests for police 
services and 

o take enforcement action on the full 
range of law violations for which the 
reserve's department has enforcement 
responsibility. 

Supervision which is routinely in the 
physical proximity of and acting under the 
direction of a qualified officer and shall 
allow for temporary separations. 

An approved field training program for re­
serves is a program adopted by the agency, 
using qualified instructors, modeled after 
the outline for the regular POST field 
training program, and will include but is 
not limited to the following subjects: 
Officer Survival, Weaponless Defense and 
Baton, Police. Community Relations, Car 
Stops, Traffic Control, Crime Scene Proce­
dures, Radio and Telecommunications, Role of 
the Backup Officer, Booking Procedures, Note 
Taking, Shotgun, and Crowd Control. 



"peace officer possessing a 
basic certificate": 

•nmited function" (refers 
to Level III reserve only): 

4 

This refers to a regular officer and pre­
cludes a Level II reserve from working under 
the supervision of another reserve, unless 
that reserve possesses a regular Basic 
Certificate awarded while he was a regular 
officer. 

The language of law--"Deployed only in such 
limited functions as would not usually 
require general law enforcement powers .•. " 

• 

• 



I • 

'. 
I 

Bill Number 

ACR 124 
U·lod} 

SB 236 
(Zenovich) 

58 418 
(Behr) 

AB 1068 
(Fazio) 

SB 1244 
(Zenovich) 

58 1502 
(Alquist) 

SB 1759 
(Robbins) 

SB 1808 
(Vicencia) 

SB 1893 
(Dunlap) 

AB 1902 
(Knox) 

SB 1927 
(P. Carpenter) 

SB 1931 
(Beverly) 

AB. 1987 
(Vasconcellos) 

SB 1995 
(Zenovich) 

AB 2254 
(Boatwright) 

AB 2491 
(Antonovicb) 

AB 2664 
(Fenton) 

AB 2802 
(Chimbole) 

.AB 2900 
(Fenton) 

AB 2909 
(Bates) 

AB 2913 
(Kapiloff) 

AB 2915 
(Kapiloff) 

AB 2971 
(Levine} 

Effective 4-21-78 

COM.'iiSSION ON P.EACf: OfFICER STANDARDS AND TRAINtNG 

STA'J'Ufi OF' t.t-:Gf.SLATION FOf~ 1978 - (ACTIVE) 

Subject 

Narcotic Training for PeacP. 
Officers: PCP 

Polygraph Examiners 

Hedical Records: Waiver 

Administrative Adjudication 
of Vehicle Code Violations 

Correctional Officers: 
County Jails 

Peace Officers: Airport 
Security, POST Reimbursement 

Reserve Peace Officers: 
Authority 

Specialized Law Enforcement 
Certification Program: 
Required establishment by POST 

Community College Attendance 
Accounting: Short Term Courses 

D.A. 1 S ~nvestigators: 
POST Reimbursement 

Peace Officer Certification 
{Same as AB 1603) 

POST 
Position 

Approve 

Oppose 

Watch and oppose, 
if waiv~r deleted 

W<=~tch 

Seek Amendments 

Oppose, unless 
amended 

No position, if 
purpose limited to 
carrying firearms 
off duty 

Oppose, unless 
amended to delete 
mandatory provisions 

Approve, suggest 
inclusion of non­
credit courses 

Oppose 

Oppose 

~ 

A.C.~. Committee 

A~sembly Committee 
on Labor, Employment, 
and Consumar Affairs 

Assembly Health 
Committee 

Senate Judiciary Com. 
Hearing date 4-4-78 

To third reading before 
Assembly 

Senate Judiciary Com. 

Senate Judiciary Com, 

Senate Judiciary Com. 
Hearing date 4-25-78 

·senate Education Com. 

To Senate third reading 

Senate Judiciary Com. 

Tear Gas Training for Citizens: Interim study 
Removes POST 

Senate ~udiciary Com. 
·Bearing date 5-2-78 

Community College Out of 
District Cost for POST 
Courses 

Peace Officers: Felons 
~empts persons holding 
Certificate of Rehabilitation 

D.A~ & Public Defender's 
Training 
~ppropriation from P.O.T.F. 

Required Child Abuse & Neglect 
"Training: POST 

Requires POST Testing for 
Basic Course 

"Training standards: Local 
Detention Facilities: 
POST 

POST CertifiCation Program 

Victims of Crimes: 
,-raining: POST 

_Required 

First Aid Training: Peace 
Officers, Basic Training, 
3-year CPR refresher 

Arrest and Firearms Training: 
Deletes one year 

California Crime Resistance 
Task Force 

No Position Chapter 32 
(Effective 3-9-78) 

OppoSe Not assigned to 
committee yet 

Oppose, unless Assembly Ways & Heans 
amended Commit tee 

Bearing date 4-5-78 

Approv~ in principle, Assembly Human 
prefer legislative Resources Committee 
resolution 

Oppose A.C.J. Committee 
Hearing date 4-10-78 

Approve 

Oppose 

Approve in principle, 
prefer legislative 
resolution 

Approve 

Oppose 

Oppose to the 
provision which 
duplicates POST's 
training 

A.C.J. Committee 
Bearing date 4-17-78 

A.C.J. Committee 
Hearing date 5-8-78 

A.C.J. Committee 
Bearing date 4-24-78 

A.C.J. Committee 
Bearing date 4-24-78 

A.C.J. Committee 
Hearing date 4-24-78 

A.C.J. Committee 

Attachment "D" 



Bi 11 Numhcr 

ACA 63 
(Statham) 

AB 81 
(Chappie) 

sn 216 
(Nejedly) 

A8 1016 
(Antonovich) 

58 1164 
(Robhins) 

58 1189 
(Nejedly) 

58 1436 
(D. Carpenter) 

58 1498 
(Presley) 

58 1508 
(Holden) 

58 1513 
(Johnson) 

58 1646 
(Holmdahl) 

AB 2205 
(Maddy) 

AB 2233 
(Hughes) 

A8 2369 
(Imbrecht/Ellis) 

AB 2674 
(Craven) 

A8 2823 
(ellis) 

A8 2916 
(Kapiloff) 

A8 3215 

.AB 3226 

Effective 4-4-78 

CO!oiMISSlON ON PEACE Ol'fiCEil STJ\.''WARDS l\ . .''W TRAINING 

STATUS OF I.EGISLATJON FOR 1978 - (INFORMATIONAl.) 

Subject 

Governor: Appointments 

Identification of Dead Bodies 
Dental Records 

Governor: Appointments 

Humane Officers 

Peace Officer Employer-Employee 
Relations 

Marshals: Appointment of Reserve 
Officers 

Records: Peace Officers 

To_.ll Bridge Op_erators: Peace Officers 

Records: Citizen Complaints 

Bill of Rights Extended to 
State Officers 

Municipal Utility Districts: Peace 
Officers and Reservoirs 

Collection of Fines 

Burglary Prevention: DOJ Pilot 
Project, Prevention 

State Regulatory Agencies: 
Abolition 

Classification Or Director ~ · 
"Investigators of San Diego County 
Department of Revenue & Recovery 
as Peace Officers 

Safety Equipment: Police Officers 
and Deputy Sheriffs 

Public Safety Officers: Confidential 
Information 

Peace Officer Powers:· DOJ Agents & 
District Attorney's Investigators 

Public Safety Officers Procedural 
Bill of Rights Act: Unlawful to Deny 
or Refuse Rights 

~ 
Assembly Covc&nmcntal 
Oiganization Co~ittce 

Senate Finance Committee 

Held in Assembly Govern'!lental 
Organization Co~mittee with­
out recommendation. 

Senate Judiciary Committee 

A.C .. J. Committee 

Passed Assembly 
In Senate to unfinished 
business 

Senate Judiciary Committee 
Hearing date·4-4-78 

Senate Judiciary Committee 

Senate passage refused 
Reconsider3tion granted 

Senate Public Employees 
~ Retirement Committee 
Hearing date 4-3~78 

Senate Judio:iary Committee 

~sembly Judiciary Committee~ 

Assembly Ways & Means 
Committee 

Assembly Governmental 
0Tganization Committee 

Assembly Criminal Justice 
Committee 
Hearing date 4-17-78 

Assembly Criminal· Justice 
Conuuittee 
Hearing date 4-24-78 

Assembly Judiciary CoL1mlttee 
Hearing·date 4-20-78 

Assembly Criminal Justice 
Committee 

Assembly Public Employees 
and Retirement Committee 



Commission on" Peace Officer Standards and Training 

• AGENDA ITEM SUMMARY S!!EET 

Agenda Item Title Meeting Date 

1977-78 FISCAL YEAR CONI'RACT INFDRMATION July 27· 28 1978 
Division Divitdon Director Approval Researched ily 

ADMINISTRATION Otto Sa1tenberger Staff 
Executive Director Approval Date of Approval Date of Report 

w. R. Garlington 7/26/78 7/25/78 
Purpose: D · . 0 Information Only@ Status Report 0 Financial Impact yEt (sc- ... ,\n.dy'3is No ecu>Jon Rcf)_uestcd pc1· d•;ln 1!-;) 0 
In the space provided below, briefly describe the ISSUES, llACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use sepratc labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g.' ISSUE Page ). 

Attached is a swnmary of all contract activity in which POST was engaged in the 

1977-78 Fiscal Year. • 

• 

• 
Utili:r.~ rever He Hide if need<•d 

POST I- I H7 
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• 
Contract 
Number 

77-357-1 

77-357-2 

77-357-3 

77-357-4 

77-357-5 

77-357-6 

77-357-7 

77-357-8 

77-357-9 

Commission on Peace Aicer Standards and Training 
Summary of Aid to~ocal Government Contracts 

as of June 30, 1978 

Name of Contractor and Services Provided 

Department of Justice - ATC 
To provide training in Narcotic Investigations, 
Narcotic Investigation for Peace Officers and 
Heroin Influence Courses - S & T Estrada 

Department of Justice - ATC 
To provide training in Law Enforcement Skills -
S & T Estrada 

State Controller 
Field auditing services of money expended for 
Aid to Cities and Counties - Adm. Saltenberger 

Thomas H. Anderson 
Four presentations of the Executive Development 
Course - S & T Koch 

Department of Water Resources 
Microfilming of Training Records - Adm. Williams 

Department of Justice - LECDC 
Data processing feasibility study - Exec. Townsend 

State Personnel Board 
Response punch CEI's - S & T Rhodes 

California Specialized Training Institute - CST! 
To conduct various training courses - S & T Brown 

Stephen P. Teale Consolidated Data Center 
Data processing services - S & T Rhodes 

Amount 
of Contract 

$ 90,255.59 

43,750.25 

45,000.00 

31,945.00 

650.00 

13,999.00 

1,000.00 

270,000.00 

1,300.00 

C - Contract Comp 1 ete 

Expenditures 
to Date 

$90,255.59 

43,750.25 

28,081.40 

23,395.15 

586.72 . 

9,000.00 

776.06 

270,000.00 

0 

• 
Balance 

to be Paid 

0 

0 

16,918.60 

8,549.85 

63.28 

4,999.00 

223.94 

0 

1,300.00 

c 

c 



' . • 
Contract 
Number 

77-357-10 

77-357-11 

77-357-12 

77-357-13 
77-357-14 

77-357-15 

77-357-16 

77-357-17 

77-357-18 

77-357-19 

Name of Contractor and Services Provided 

California Peace Officer Association - CPOA 
System presentation of Legislative Update 
Seminar - Exec. Snow 

Department of General Services 
Data processing services for processing 
CE I' s - S & T Rhodes 

• 

California Peace Officers' Association CPOA 
Prepare 3,500 manuals for Legislative Update 
Seminars presented under Contract 77-357-10 -
Exec. Snow 

City of San Diego Police Department 
'Provide two police officers to gather data 
needed for study of Defensive Driver Training 
Programs - MSD Allen 

City of Sacramento Police Department 
Provide one police officer to gather data 
needed for study of Defensive Driver Training 
Program - MSD Allen 

City of Richmond Police Department 
Provide one police officer to gather data 
needed for study of Defensive Driver Training 
Program - MSD Allen 

State Personnel Board 
Duplicate questionnaires - Exec. Kohls 

California State University - Northridge 
Five POST Management Course presentations -
S & T DeCrona 

Research Consulting Services Incorporated 
Process data for Job Validation Study -
Exec. Fine 

C - Contract Complete 
- 2 -

----~- -~----,.-

Amount 
of Contract 

$ 12,320.00 

3,960.00 

15,000.00 

3,040.00 

1,562.00 

1,034.00 

1,118.00 

22,408.00 

15,000.00 

Expenditures 
to Date 

$11,327.00 

585.93 

15,000.00 

2,Q6g,79 

838.10 

529.52 

1,105.55 

22,408.00 

10,156.35 

• 
Balance 

to be Paid 

$ 993.00 

3,373.07 

0 

970.21 

723.90 

504.48 

11.45 

0 

4,843.65 

c 

c 



- -·""---·· 

b 

• • • • .... 

• Contract Amount Expenditures Balance • 
Number Name of Contractor and Services Provided of Contract to Date to be Paid 

77-537-20 Lawrence E. MurQhy $ 900.00 $ 900.00 $ 0 c 
Provide law enforcement selection bibliography 
in relation to Job Validation Study - Exec. Fine 

77-357-21 California State University - Humboldt 26,345.20 26,037.19 308.01 
Three presentation of Management Course 
Curriculum - S & T Rhodes 

77-357-22 California Peace Officers' Association 4,800.00 1,800.00 3,000.00 
Management of Stress in the Police 
Family - S & T Stewart 

77-357-23 Criminal Justice Research Foundation 3,522.00 3,522.00 0 c 
Police Vehicle Accident Study - MSD Allen 

77-357-24 California State University - San Jose 7,582.71 0 7,582.71 
One presentation of Management Course 
Curriculum - S & T Fox 

77-357-25 Intergovernmental Training DeveloQment Center 7,730.00 0 7,730.00 
One presentation of Management Course 
Curriculum - S & T Cartwright 

77-357-26 Psychological Services Inc. 0 0 0 
Basic Course Performance Testing - Exec. Kohls 

77-357-27 DeQartment of Justice 
Patrol Institute & Investigation 

92,424.16 0 92,424.16 

77-357-28 California State Sheriffs Association 4,242.01 4,Q98.16 143.85 c 
Civil Procedures Manual -

77-357-29 Dr. Bruce 01 son 3,335.15 0 3,336.15 
Law Enforcement Report Writing Course 

77-357-30 DeQartment of Justice 4,500.00 0 4,500.00 
Domestic Violence Training Conference 

GRAND TOTAL $ 728,724.07 $566,224.76 162,499.31 

C - Contract Complete 

- 3 -



,, C<lflllllit-tiion on' Pc.lcc tlfficer St.1ndard~ and Tr.,ininr, 

ITFM SU~I AltY Sllr:t:T 

Mcetirq.; lJ.Itt:! 

This report is the annual financial report for the 1977-78 Fiscal Year, 
July 1, 1977, through June 30, 1978, showing revenue for the Peace 
Officers' Training Fund and expenditures made from the Fund for administra­
tive costs and for reimbursements for training costs to cities, counties, 
and districts in Califor~ia. Detailed information is included showing a 
breakdown of training costs by category of expense, i.e., subsistence, 
travel, tuition and salary of the trainee (Schedule I). Also included is 
the annual cumulative report of reimbursement (Schudule II) made from the 
Peace Officers' Training Fund providing detailed information on: 

Reimbursements made for each course category of training, 
Number of trainees, 
Cost per trainee, 
Hours of training. 

REVENUE 

Revenue from traffic and criminal fines for the 1977-78 Fiscal Year 
totalled $12,931,408.64 compared to $12,562,096.44 for the 1976-77 Fiscal 
Year, an increase of $369,312.20 (+2.94%). See Page 3 showing detail of 
revenue by month. · 

REIMBURSEMENTS 

Reimbursements to cities, counties and districts for the 1977-78 Fiscal 
Year totalled $10,550,977.58 compared to $7,183,340.45 for the correspond­
ing period 1976-77 Fiscal Year, _an increase of $3,367,637.13 (+46.88%). 
See page 4 showing detail of reimbursement by month. 

A record number of claims were processed during the 1977-78 Fiscal Year, 
8,403 compared to 7,356 for the 1976-77 Fiscal Year, an increase of 1,047 
(+14.23%). Reimbursement was made for a record number of trainees, 24,839, 
during the 1977-78 Fiscal Year compared to 18,720 for the same time period 

976-77 Fiscal Year, an increase of 6,119 trainees (+32.69%). 



• 

• 

• 

CO}'JMISSION ON PEACE OFJ:i'ICER STJ\NDMDS AND THIIINING 

ANALYSIS OF CHI\NGE IN 

PEJ\CE OFFIC!ill. THIIINING FUND 

Accumulated Resources July 1, 1977 

Revenue July 1, 1977 throl@1 JW1e 30, 1978 

futa1 Resources 

Ex)?endi t ures 

Admb1istrative Costs 

Aid to Local Gcvernments 
RejJrbursemcnt for traj11ing 
claims received 

Letters of 1\gt"eement 
Contractual Services 

futal Aid to Local Gcverrunents 

1btal Expenditures 

$10,550,977.58 
5.4,128.21 

566,2211.76 

Unadjusted Accumulated Resources JW1e 30, 1978 

Less: AccoW1tS Payable 

Adjusted Accumulated Resources JW1e 30, 1978 

-2-

$ 3,476, 711.00 

·13,368,339. 79 

2,457,925.65 

$11,171,330.55 

., 

$16,845,050.79 

$13,629,256.20 

$ 3,215, 794.59 

$ 1,371,061. 45 

$ 1,844. 733.14 



{, 
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• 

Month 

July 

August 

.eptember 

October 

November 

December 

January 

February 

March 

April 

May 

June 
Total 

• 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

Traffic 

$ 803,787.61 

688,023.62 

565,675.18 

871,906.27 

662,059.00 

652,068i'0.'1 
--rr-z- '1'3- 5i 

764,825.09 

631,003.61 

857,317.18 

689,459.66 

917,285.78 

844,181.98 
$8,947.593.02 

$ 

PEACE OFFICER TRAINING FUND 

STATEMENT OF REVENUE 

Surplus 
Investment 

Crimina 1 Fund Income 

398,797.60 $ 

262,567.16 

328,765.05 

390,099.60 

262,123.29 

_ _z~.!ig_65L_0..'1_~ y, 17 1 s-c() 
I '1< 0~ L I 

302,252.66 206,520.98 

272,086.15 

425,599.49 

284,359.72 

408,556.26 

362,957.60 
$3,983,815.62 

226,081.93 
$432.602. 91 

-3-

Other 
Misc. 
Income 

$ 

9.00 

410.63 

3,908.61 

$4.328.24 

Total 

$ 1,202,585.21 

950,590.78 

894,449.23 

1,262,005.87 

924,182.29 

938,129.71 

1,273,598.73 

903,089.76 

1,282,916.67 

977,727.99 

1,325,842.04 

1,433,221.51 
$13,368,339.79 



. 
Corntnission On Pt>acc Officer SlouHlarda and Training 

REIMBURSEMENTS- I3Y MONTH 
Administration Division - Claims Audit Section 

,. 

• MONTH 1975-76 1976-77 1977-78 TOTAL l 
$ $ $ $ I July 619,777.0?. lfl, 860.85 b38,637.fl7 

August 21q.·nq J2 c;l)c;_q/17 ill ilns <?h n< I 
September 147,609.51 5 511, 69il.ll 702 307.62 I 
October 2 ,97l.ill 618, :-'35. 31 62).,207 .12 I 

·November 6.126.12 684.314.12 r-qn 44n. ?4 I 
I 

Dccen1bcr 
7. 7 44 110 l 220 658.31 1,228,1102.71 ! 

,ranunry 0 972,095.23 972,095.23 I 
' 

February 
0 1.062 619.82 1 Ofi? filQ R? i 

i 
March 2 028.82 915 913.62 917 942.44 1 

April 0 1 ,038, 770.44 I 1 ,038, 770.44 i 

• May I 0 1 I ! 

394 906.16 1 3g4.90fi.lfi ! 

June I 4,288.00 1,563,312.44 I 1,567,600.44 I 
Total I$ $ $ $ i 

I Before Adjustments, 1,029,924.80 10 610 332.27 11,640,257.07 

-Adjustments on 

(-)909.fi0 (-)33,sol.15 l (-) 34,71 0. 75 I J>rior lleimb. 

Audit Adjustments l I by Controller I (-)25,553.54 (-)25,553.54 

Total 1$ ~ ~ $ 
After Adjustments I 1,029,015.20 10 550,977.58 11,579,992.78 

• -4-
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<.71 
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• 
CLAIMS PROCESSED BY MONTH 

1977-78 Year 

NEW CLAUS 75-,76 

RECEIVED 
76-77 

77-78 

TOTAL 

Claims returned to 
Claimant for Correction 

Correct Claims 
returned by Claimant 

Claims completed 75-76 
and forwarded to 
Controller's Office 

76-77 

77-78 

TOTAL 

Jul Aug 

0 0 

489 235 

57 270 

546 505 

23 

22 13 

0 0 

479 241 

50 248 

529 495 

• • 
Commission on Peace Officer Standards and Training 

Administration Division - Claims Audit Section 

Sep Oct Nov Dec Jan Feb Mar Apr May Jun Total 

0 0 0 0 0 0 0 0 0 0 0 

120 0 12 '5 0 2 1 0 0 1 874 

'no 643 844 864 823 811 872 947 942 1 069 8,512 

490 652 856 869 823 813 873 947 942 1 07 9 386 

8 12 42 14 14 44 31 11 6 25 230 

12 u. 34 17 21 36 2il jg_ 15 28 248 

0 0 0 0 0 0 0 0 0 0 0 

n8 10 9 10 2 0 9 0 0 1 905 

357 596 777 949 773 837 358 921 926 1111 8.403 

495 606 786 959 775 337 867 921 926 lll2 9 308 



DISTRIBUTION OF REIMBURSEMENT 

~uring the 1977-78 Fiscal Year $10,550,977.58 was reimbursed for training; of this amount 
$7,377,218.90 {70%) was reimbursed for mandated training, $1,67g,252.43 {16%) for Job 
Specific Courses and $1,553,860.94 {14%) for Technical Course training, the difference 
of (-) $59,354.69 is for adjustments to prior reimbursement payments. 

PERCENT CO~PARISON 

Basic 
Advanced Officer 
Supervisory Course 
Management Course 
Job Specific Course 
Technical Courses 
Subtotal 
Adjustments 
GRAND TOTAL 

$ 4,778,462.12 
1,883,136.12 

410,021.18 
305,599.48 

1,679,252.43 
1,553,860.94 

101610,332.27 
(- 59,354.69 

$10,550,977.58 

45% 
18% 

4% 
3% 

16% 
14% 

lOO% 

• The following chart shows a percent comparison of reimbursement and training between the 1977-78 Fiscal Year and the 
same time period 1976-77 Fiscal Year: 

MANDATED TRAINING 

Reimbursements Number of Trainees 

Courses 1977-78 .1976-77 I of Change 1977-78 1976-77 \ of Chanse 

Basic $4,778,462.12 $3,198,915.63 + 49 2, 543 1 '770 + 44 

AdvAnced Officer 1,883,136.12 1,~29,953.35 + 32 10,546 7,958 + 33 

. Supervisory 410,021.18 370,792.34 + 11 606 588 + 3 

Management 305·
1
599.48 399 778.70 __ 2_4 315 368 14 

TOTAL MANDATED $7,377,218.90 $5,399,440.02 + 371 14,010 10,684 + 311 

TECIINICAL TRAINING 

Job Specific $1,679,252.43 $ 3,796 

Technical Courses 
and Seminars 1 ,5s3,B60.94 1 1782 1 078.52 7,033 8 1 036 

TOTAL TECHNICAL TRAINING $3,233,113.37 1,782,078.52 + 811 10,829 8,036 + 351 

Net Adjustments (·) 59,354.69 (+) 1,8Zl.91 

GRAND TOTAL $10 1 550 1977.58 $7,183,340.45 + . 471 24 '839 18 '720 + 331 

• 

• -6-



• • • SCHEDULE I 

Oepertt'l'lef\t of Justic:e 

REIMBURSEMEIH BY CATEGORY OF EXPENSE 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

7100 Bowling Drive, Saer8rMnto, CA g5823 

BASIC 

ADVANCED OFFICER 

SUPERVISORY 
COURSE 

MI DOLE MANAGEMENT 
COURSE 

EXECUTIVE 
DEVELOPMENT 

COURSE 

JOB SPECIFIC 
COURSES 

TECHNICAL/ 
SPECIAL 

COURSES 

__EllR_ TRnTNfNr. TO DATE FOR 1077-

Subsi<tence~ Travel Salary __Z_ JQiill. lx_ 
~ot~.l this 136,031.21 9,991.86 I 614,047.90 J l ~070.97 j : 

~~p;.'·n~cn~----~~~~~~ 1------------ n+----------+;n':r-------------tncir------------~,,,,,,1 
r-_j.k,~~"""t.h,:s~-----t--6-33_,_60_8_. o_o t---11_6...;.' 2_8_3 ._1_4 -+""'1---------+-· 3, 268,500. 01 ~~g 4 ~391.15 Jii 

Tuition 

~otal to.J&tg_ 769,639.21 16 126,275.00 3 3,882,547.91 81 4~452.12 45 

~~~~~-this 15,303.34 5,085.12 241,195.11 ti 261,583.57 I 
~~~~~us 119,831.94 43,820.23 1,457,900.38 i 1,621,552.55. 

Jntal to_llat" 135,135.28 7 48,905.35 3 1,699,095.49 ~ 1,883,136.12 18 

f--"'"1 ~;;'-';~"-';.i,o,~tu_hsi_s __ t-_::_:_::_:_::_:fl .. ·'':::' fl--1--'::'--:-::-:-~:--f'') +-------1)''/:+--2-:--'::-:-~:-:-::--i-:'{: 3::::::::: I 
Total to_Date 97,638.10 24 22,541.30 5 289,841.78 71 410,021.18 4 

;,otal this 11,427.44 1,529.81 ~~~:~::: 7,936.00 21,457.57 42,350.82 

t-ii ~"~~~~'~h~ 0
5
uu;--s--j--75-,-23_2_. 3:-:3/}i 14, 091. 22 [: 30, 986. 00 ,----14_2'-, 9_3_9 ._1_1 --r=r--2_63~,_24_8_. 6_6-t-''4 

_illta L to.Jla.te. 86, 659. 77 2,8,.___1_5-'-, 6_2_L_o_3 +""s,.___3_8_, 9_2_2_. o_o__,,13,__1_6_~_3_96_. _6s_,,s,4 t--30_5~, s_9_9 _. 4_s--m:c13 

~~~~ this 8,328.63 1,112.25 J I 9,440.88 
~~~-------r---~---- +-----'----~<n~~r----------,::::x:r-----------~; 'r---~------~>c>'l 

~-~~'r'"""n1ev"'hii 0s,__u:s ---r--16_,_24_4_. 0_8, 2' 130. 69 Wllt--------t~t----------t"' "j-----1_3~, 3_7 4_._77--t"=; 

TotaLJ:ll...lla.te. 24,572.71 88 3,242.94 12 27,815.65 

~m this 61.704.7 3 13. 329. 01 r :: d:: ---2-0-.8-2-2.-7-6 +»+--,,,-,A-n?.-61--t:~r---~-~'--6-59...;..1;..;.1-+ 

1-=~~~;·~li~i!L.• o,us __ -+_3_7 8_:,_52_4_. 2_7 -f""9--8_9_:_, 3_1_6 ._5_6 :· '~- +:. _13_4.:..., 1_86'--.'--69_-P' i:':~:::::+-81_8_6_7 ':-5_6 5_. 8_0--f=t--1,'---,., 4-----'69 ,_ ·5 9_3_. 3_2---f'"4 

0 

Total to Date 440,229.00 26 102,645.57 6 155,009.45 9 981,368.41 59 1,679,252.43 16 

!.;;;~~~thiS 110.610.73 14,080.211 96,737.20 I 221,428.14 

~~~~~us 584,461.74 210,051.27 510,104.14 1,304,617.15 

...I!Lta 1 _tQ...[ltle_ 695 , 072 . 4 7 4;;,5,~=;;22;,4,;,;, 1;,;;3;;,1.;,4;;,8 9;:;1:;:;5;:,'==,;.60=6,;,, 8=4,;.1 ;,;· 3.;,4 9;:;4;;;0i======l;~p..;!.c.=.,5 2;,;~~=·;,;;2,;,9 =F1~4 

TOTAL FOR MONTH 359,839.341 49,136.27 J:ssl 125,495.95 jJlj_1,028,840.87. 1,56~.441 ~~TOT~AL~mR~~PREo~VJO•~LUS~~N~THS _________ t-1_,8_8--'9,_1_07_._20-f 4_49~4_:_'_:22~6~.4~0-~ffQ4-_6_75...;.,_27_6...;..8~3-~WJJ,_~s,·9_8_8:___,4_09_._40---f~t---"-9,•0_47~,01 __ 9 .. 8_3-f~ 
GRAND TOTAL~ 2,248,946.54 21 543,362.67 5 800,772.79 8 7,017,250.27 66 10,6~2~27 100 

POST 1-0!23 (Rev. 10-77) $10,610,332.27 Less Adjustments (-) $59,354.69 =Grand Total Reimbursed $10,550,977-58 



Commission on Peace Officer Standards and Training 
Administration Division · Claims Audit Section 

Total 1977-78 Fiscal Year REIMBURSEMENT BY COURSE CATEGORY 

~ 
.977 throu•h June 30, !978 

AI'DUNT OF 
AVERAGE 

CODE COURSE COST PER 
REI>IlURSEMENT TRAINEE 

100! Basic 4,778,462.12 1,879.06 

2001 '· Officer 1,883,!36.12 178.56 

_lOOl SuPervisory 410,02!.18 676.60 

4001 Middle Mana•emcnt Course 305.599.48 970.!6 

5001 Executive Development Course 27,815.65 _'187_. 99_ 

Job Specific 1,679,252.43 442.37 

Technical Courses 1,526,045.29 218.76 
. 

Subtotal 10,610,33L27_ 

Adiustments to Prior Pavments . 33,801.15 

State Controller Audit . 25.553.54 

Total Reimbursements 10.550,977.58 

1000 BASIC 

!001 Basic Course 4,778,462.!2_ 1,_879.06 

1050_ Arrest and Firearms (P.C. 832) 1,892.34 _70. 09_ 

2000 

2001 '"' '"' . .; Officer Course 1,883,136.12 178.56 

• 3000 >ION 

3001 Supervisory Course 410,02!.18 ~76.60 

:1.0 5_\_ Civilian Sunervisorv School 234.20 234.20 

400Q_ TRAINING 

4001 
"'""' M. 

oemont r. 305,599.48 970.16 

4050 <nnnl emental Mo nt Training 2,906.86 132.13 

4055 o. Evaluation and Review Terhninne< 4. 807. 55 160.25 

4060 Cost Analysis and Budgeting 1,134.77 113.4 8 

4062 Field '' Training 18,798.49 162.06_ 

JS 4065 Planning, Research and 

4065_ Plannin•. :h and Development 

JS 4066_ o. ch and "' 17,017.26 607.76 

4066 Research and Pl • ,; '" 2,170.93 361.82 

4067 •• rh Design 

4070 Team Bu\!din• Workshop 77,248.25 221.34 

407 5_ Middle Mana•cment Seminar ~.725.19 164.61 

4080 
Ko2~n~~~~r~~"' and Labor tn uev< 5,981.76 _460. 14 

5000 CVE AND ADMIN! 

SOOt Executive flcvelonment Course 27,815~65 487.99 

• 5050 Executive Devclonment Seminar 70,699.89 208.55 

600(}_ FIRLD OPEitATIONS 

60Q>_ Nc•otiat\ons ' «> " 102.45 

6007 Advanced llosto•e Ncoot\ations 17.435.87 198. Ll_ 

POST 1-178 (Rev. 10-77) 

Page 1 of 6 

NU>IlER OF HOURS OF 
TRAINEES TRAINING 

2,543 983,810 

10,546 306,690 

606 51,775' 

31 s 26,356 

57 4,560 

3,796 193,209 

6,976 247,256 

24,839 1,813,656 

24,839 1,813,656 

2,543 983,810 

27 912 

10,546 306,690 

606 51,775 

1 40 

315 26,356 

22 1,760 

30 714 

10 240 

116 2,943 

28 1,120 

6 240 

349 8, 540 

296 7 ,'440 

13 528 

57 4. 560 

339 7,809 

25 1 ,000 

88 2,112 



~ 
6008 

6010 

6020 

_6030 

_6040 

6045 

JS 6047 

6047 

6048 

- 6049_ 

60 5()_ 

6051 

6052 

JS 6054 

6054 

6060 

JS 6070_ 

f6070 

6075 

6080 

6090 

6095_ 

6100 

6101 

61Q_S_ 

6!07 

6110 

6115 

6120 

612_1_ 

6125 

6130 

6135 

6140 

6!45 

6150 

7000 

! 7005 

7005 

JS 7010 

Commission on Peace Officer Standards and Training 
Administration Division · Claims Audit Section 

REIMBURSEMENT BY COURSE CATEGORY 

Ar-I:JUNT OF 
AVERAGE 

COURSE COST PER 
RE!ffiURSEMENT TRAINEE 

Basic Host"!e N'_!totiations 38,656.42 266.60 

Analysis of Urban Terrorist Activities 9,920.27 21S.66 

Boating Safety and Enforcement 6,!40.90 175.45 

"'""" Course 

Civil Emergency ManaQement 36,064.10 231.18 

Commercia 1 Enforcement_ Tr_«i n i ng 1,729.80 216.23 

Crime Pro Institute 156,244.70 1,132.21 

Crime Pr< ,; Institute 10,004.09 714.58 

AQ~~~~~~ Cf~~=l Q~;l~~ ouu ~ o>" no 11,762.76 336.08 

Crisis_Identification & 25.14 12.57 

Crisis Intervention 

Crisis Intervention (LETRA) 10,274.29 238.94 

Disaster and Riot Training 

Field Evidence Technician 217,345.82 1,200.81 

Field Evidence Technician 11,288.20 705.51 

Field _command P~t Cadre Sch_ool 

Fi~ld_'l'raining Officer _CC>_UrS() 13 9 '06_9_. 7_7_ 3_01.67. 

Field Training Officer 1,008.72 144.10 

Law Enf• Legal Education P· •o· 45,642.38 240.22 

Law Enforcement Legal Education ~pdate 19,041.77 167.03 

Law Enforcement Skills & ~nowledQes 64S. 64 23.91_ 

N"_fc_o_t_ic_ lnve• ,; for Peace Officers 4,725.97 50.82 

Officer Sur vi val and Tn• •1 Security 176,084.91 217.93 

Officer Survival - San Bernardino 21,677.74 314.17 

Political Violence and Terrorism 29' 254.25 215.10 

Prison Gang Activity 

Protection of Public Officials 4,289. 94 . 134.06 

Protective _Se~~ces 3,919.59 206.29 

School Resource~~ic~ _1_2_,610.96 194.01 

School Resource Officer Institute 

Crime and Crisis M' in Schools 

Search and Rescu~_Manaccment 5,367.13 92.54 

Team Policing Le~dership 

" Search and • 

Unusual Incident Tactics 2,632.98 154.88. 

Workshop on the Mcnta_l_lr_lll_ 14_,623_.53_ 2_! 5 .o_s_ 

! TRAFFIC 

Tra f f i_c Ace_\ dent I nvcs t i gat ion R5,265.25 Z80.4R 

Traffi_c Accident Investigation 890.32 R0.94 

Advanced Traffic Accident Investigation 11,140.23 24 7. 56 
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Commission on Peace Officer Standards and Training 
Administration Division - Claims Audit Section 

REIMBURSEMENT BY COURSE CATEGORY 

AI'IJUNT OF 
AVERAGE 

COURSE COST PER 
REII1lURSEMENT TRAINEE 

_'l'r!>ffic Accident Inves 72.00 72.00 

Traffic Mana.ement Institute 34,830.70 405.01 

Speed from Skidmark 1,888.90 171.72 

le Training 56,358.63 1,024.70 

Mota cvc.l e Training 3,660.00 522.86 

Motor Officer Training School 12,488.25 734.60 

Motor Officer _1'raining School 1,025.80 512.90 

TIRIVER TRAI~ING 

Driver Traini~g Allied Agency 8,467.42 256.59 

Tiriver Training Program 903.64 32.27 

D:civer _1'raining School 313.90 104.63 

In· '"' •n Driver T_raining 251,866.64 279.23 

1'olice Defendv• Driving Course 460.57 38.38 
. 

'"Driver Training 

'MllMINAL INVESTfr.,nnN 

Criminal Investigation 42,799.26 385.58 

Criminal Investigation 548.93 274.47 

Criminal Investigation II 29.00 29.00 

Managing Criminal Investi 2,852. 28 109.70 

Crime Scene Investigation 33,328.75 38:1.09 

1'hysi cal Pvi "' Pre<nntotion 70,831.80 722.77 

C:cime Sj>ecific 8,376.40 158.05 

Economic Crime Investigation Training 12,079.21 402.61 

lnvestigation of Violent Crimes 45.965.40 483.85 

111ve~ti_!;a_tion of Vio~ent Crimes 2,311.27 256.81 

3n~~:~~·~~,~~r~o~;~~~~uuon or urganmu 2,857.03 89.28 

lnvestigators School 69,021.82 775.53 

Investigators School 

Practical Investigative Case 

1'_rac<ci<:«1_ Investigative Case 

'Homicide Svmoos i um 32,424.73 289.51 

Questioned n. >t Investigation 18,562.15 488.48 

Questioned Document Investigation 207.00 207.00 

Rrrsic A_,t_Q Theft Investigators Workshon 14.625.22 365.63 

R_!>s_li Auto Theft Investigators hl"·"·' 175.42' 175.42 

Advanced Auto Theft Investigators Worksho' 3,003.69 187.73 

'1\asic Vehicle Theft Investigations 8,028,14 308.77 

nn<ic Vehicle Thdt lnvosti•ntions 290.20 145. 10 

Rape igat't oo 7.483,69 162.69 

l<.i'T'c_ Tnvcstio,,tinn 135.53 135.53 
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Commission on Peace Officer Standards and Training 
Administration Division - Claims Audit Section 

REIMBURSEMENT BY COURSE CATEGORY 

Af'OUNT OF 
AVERAGE 

COURSE COST PER 
REIKlURSEMENT TRAINEE 

Robbery Investigation 7,301.02 243.37 

Robbery Investigation 1.116.28 !59.47 

. S~x Crime Investigation 

Sex Crime lnvesti<ation 

Sexual •· .1 Investigation 9,745.36 389.81 

Sexual Assau1 t Investigation 530.69 176.90 

Advanced Investigation for s Cases 2,703.42 207.96 

Coroners Course 

Homicide Institute 49,591.60 - 644_._o_s_ 

Homicide Institute 391.38 195.69 

Homicide Investigation Cases 52,614.28 491.72 

Homicide Investigation Cases 819.13 136.52 

Homicide Investigation 14,219.30 507.83 

AM• '""" Homicide Investigation 3.659.87 130.7_1_ 

Basic Narcotic and Dangerous Drugs 3B.633.~ _56 8,_1_4_ 

Basic Narcotic and Dangerous Drugs 617.65 308.83 

Heroin Influence 2,245.44 38.71 

Narcotics Investigation 136.805.21 834.18 

Narc~tics Investigation 5.623~ 432.6~ 

Narcotics Investigation Advanced 148.00 49.33 

Narcotics Investigation Basic 5,306.68 252.70 

"" " lnve<'' "' Basic 

Vice School 26,595.20 274.18 

Vice School 

Vice Investigation 18,966.16 541.89 

Vice lnve"ti•ation 2,101.54 300 ._z_z_ 

Air & Marine Smuggling 

Air & Marine · "" Smuggling 

Ch!~~ ~~~;~;;,;~l~~vention, Keferral 5.504.67 196.60 

T.lnk Analvsis 

Visual Investigation Ano1v<1< 

CR!MlNALTSTTCS 

"' mcint School 2.075.26 94.33 

1. '" ,, Fi ·i nt Srhnnl l.RSS.75 123.72 

An• .nren t.ntent Fin•ernri nt c. • 1 •.027.09 103.26 

A•'· ··'., ·" ..... ,, '" ,;, . 

Cnnt co" ·" Suh '"' '""'"''' 

"' ,; TeolmocC Tolontirirntinn 

Cr "c Mlr•n•rnnv 

r.. "'" Alrnhnl Sunervi<nr 
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Commission on Peace Officer Standards and Training 
Administration Division · Claims Audit Section 

REIMBURSEMENT BY COURSE CATEGORY 

Al>llUNT OF 
AVERAGE 

COURSE COST PER 
REiffiURSEMENT TRAINEE 

INTELLIGENCE OPERATI 

Ch~~~i~~~ cnm.' H 1nceu1gence 
S30.60 66.33 

Criminal Intelligence Commanders Course 3,192.76 212.8S 

Criminal Intelligence Data Analyst 12,286.97 423.69 

Crimi_n_al Intelligence D."ta Collector 13,126 12 364.61 
ur~a~~,~~ crime veve1opment 

12.062.<1 215.40 

Specialized Surveillance Eouioment 21.688.02 204.60 

JUVENILE 

De'· Institute 34.916.35 969.90 

Juvenile Justice Uodate . s, 70.A... 7L 2..4..1L o.3.. 

Trai~~n~a~ourse 
utt «er 's 

R9.771.6R Sed OR 

'";-;~;*~n;a~ourse Officer's 
2.782.06 347.76 

Juvenile Officers 6.600.45 253.86 

Juveni 1 e Officers 

Juvenile Procedures School_ 40,230.62 146.83 

Juvenile Pr• School 

Background Investigation 2,368.97 76.42 

Internal Affairs_ 26,388.27 177 10 

Internal Affairs Investigation Procedures 12.678 '09_ 3_4_1. 52 

'"' 11 Affairs Investigation " 545.87_ 2_7_l. 2_4_ 

TCATJON< 

Compl · "/n; 'tc.h 66,658.03 275.45 

Complain t/Di sn>t.ch•r 784.99 130.83 

Criminal Justice Information Systems 9 735.75 198 69 

TRAINING 

Behav~oral Objectives Course 1,680,80_ ~.04_ 

Writing POST Performance Objectives 4,476.94 IOl. 75 

Criminal Justice Role Training Program 

Chemical Agents Instructors Course 2,278.17 119.90 

Firear:ms '' >rs Course 21,376.34 207.54 

Defensive Tactics for Instructors 994,43 76.73 

Instructor Development Course 1,898.24 135.59 

Police Training Course _47,310~03_ 1_,278.65 

Police Training Managers Course _77Q_. 5_3_ 72().>:1_ 

POST Spec i a 1 Scm in,, 25,698.40 66.06 

Je~~~~q~~~i~:n~caching Criminal Justice 

lloua<i i ng ·Ins u uc t o[s _'[_[a in i ng 

Mana< i ng Pc; Dbicctive< Trainino 

Mnnagino the Volunteer in l.a• En[nrcemcnt L074.n '97 41 

POST 1-l7B (Rev. 10·77) 
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Commission on Peace Officer Standards and Training 
Administration Division · Claims Audit Section 

REIMBURSEMENT BY COURSE CATEGORY 

AM:lUNT OF 
COURSE REHilURSEMENT 

AVERAGE 
COST PER 
TRAINEE 

La~e~~~f~~~~·n,s•lf nefe2~~,~~d Arrest 7 _ _.7_" 317.37 

i COMMUNITY POLICE RELATIONS 

c. ,; Police Relations 540.8S 28.47 

JAIL 

Jail Mon• 34.728.98 330.7S 

Jail Operations 110 "n 41 217.74 

_]a_i 1 Operations 1.70,80 100.22 

Jail Onerations and Prnner<v p, .A. ?<.701 ,. 279.36 

Jail Onerations and Proncrtv p, " 
Sneciai p, '" in .Jail Custodv 

ur•urc 

Total Immersion Spanish I6.644.67 573.95 

Spanl.sh fnr Peace Offi r.er< 14.600.00 200.00 

MI:'r"'''""""" 

Aviation Securitv Course 

Fire Investioation 66.80 66.80 

Police Personnel Trainino 

Securi tv C.uard Baton Tra i nino 

Po Officer Course 9.787.81 227.62 

Records Officer Course 276.94 92.31 

EmeroenCY Co·e/CPR Instructor Course 4S 00 4S.OO 

Le•islative Update Seminar 2.071.77 10.52 

PR·24 Baton Instructor's Course 3I7.0S 63.4I 

. 
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NOTE: 

• 

To be handed out at the Commission Meeting will 
be the following Consent Calendar Agenda Items: 

1. Financial Report - F. Y. 1977/78 

2. Report of final approval of F. Y. 1978/79 Budget 

3. Yearly Contract Report 

~ '. 



Commission on Peace Officer Standards and Training 

1978 

June 30 1978 

space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
se separate labeled paragraphs and include page numbers where the expanded information can be located in the 
eport. (e. g. , ISSUE Page ). 

The following courses have been certified, modified or decertified since the April 20-21, 
1978 Commission Meeting: 

Course Title 

Spanish for 
Peace Officers 

Summary: 

Presenter 

BI Language 
Services 

CERTIFIED 

Course Category 

Technical 

Reimbursement 
Plan 

III 

Fiscal Impact 

$ 64,800 

The course is designed to develop the officer's ability to carry on a basic conversation 
in Spanish. Instruction will be as a group, but will also be directed at individual pro­
ficiency. Grammar is not emphasized, except indirectly. The course will be taught at 
1 oca 1 po 1 ice or sheriff facilities to on or off-duty, full-time 1 aw enforcement personne 1. 
Course format provides for a minimum of 10 hours of instruction each week, for ten weeks. 

Course Ti.tl e 

Phencyclidine and 
Clandestine Lab­
ora tory Schoo 1 

Summary: 

Presenter 

Los Angeles 
Co. Sheriff's 
Department 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fiscal Impact 

$ 6,533 

The Los Angeles County Sheriff's Department will present two, one-day seminars on PCP. 
The semi.nars will cover the history, effects, use, scientific investigation, laws and 
methods of handling PCP and its users. One seminar will be presented in the south and 
one in the north. The need is immediate for this type of training. 

Utilize reverse 

POST 1-167 
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Course Title 

.ommercial 
Vehicle 
Enforcement 

Summa1·y: 

Presenter 

Los Angeles 
Co. Sheriff's, 
Department 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fi sea 1 Impact 

$ 2,587.50 

The course will acquaint officers having traffic responsibility with federal, state 
and local laws pertaining to commercial vehicles. The officers will be provided with 
a working knowledge and experience in the inspection of comnercial vehicles. The 
California Highway Pa tro 1 (Sacramento) is the only presenter of this course. There 
is an established need in southern California for the training. 

Course Title 

Exec. Development 
Seminar-Terrorist 

Suurnary: 

Presenter 

FBI, 
Sacramento 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fi sea 1 Impact 

$ 9,232 

The FBI has invited top administration from 100 local, county, state and federal level 
law enforcement agenci'es to participate in an l8~hour seminar in terrorism. The in­
structors are from the FBI Academy at Quantico,~Virginia and they will be speaking on 
the terrorist problem. They will cover the international, tile national and the state 

•
situation. Included are some "how-to" in hostage negotiations and planning function 
on combating terrorism. 

Course Title 

Homicide 
Instftute 

Summary: 

Presenter 

Rio Hondo 
College 

Course Category 

Technica 1 

Reimbursement 
Plan 

II 

Fisca 1 Impact 

$ 44,52B 

Criminal Investigation was a number one priority ,,identified in the POST Training Needs 
Assessment study. The two 1977 offerings were fflled within one week after the course 
announcements were mailed to agencies by the college. In addition to the Federal Bureau 
of Investigation, instructors will include investigators from the following local agen­
cies: los Angeles Police Deparbnent, Los Angeles District Attorney's Office, Los Angeles 
County Coroner's Office and San Jose Police Deparm1ent. 

Course Title Presenter 
Reimbursement· 

Plan 'Fi.sca 1 Impact 

Crisis Identifica- DOJ-Advanced 
tion & Manag~nent Training Center 

Course Category 

Technical Contract 

Summary: 

e·ooJ was requested by POST to 
used are free from copyright 
modified 1977/78 contracts. 
were decertified. 

develop and present a Crisis Course wherein all materials 
action. Funds for the course are to be taken from the 
Course is needed to fill void left when other presenters 

-2-



Course Title 

.upervisory 
Course 

Summary: 

Presenter 

Orange Co. 
Sheriff's 
Department 

Course Category 

Supervisory 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 217,280 

Recertification of existing course. Course is 80 hours in length, intensive format. 
Approximately 160 officers to be trained per year at a cost of about $679 per officer. 
Supervisory Course will be taught in the Performance Objective format. There are no 
other Supervisory Courses in the area utilizing performance objectives. CEI's indi­
cate the courses are satisfactory. 

Course Title 

Jail 
Operations 

Summary: 

Presenter 

Allan Hancock 
College 

Course Category 

Technical 

Reimbursement 
Plan . 

II 

Fiscal Impact 

$ 9,400 

This replaces, in part, a course formerly certified to the "Central Coast Counties 
Consortium." See attachment. 

.Course Title 

Jail 
Operations 

Presenter 

Santa Barbara 
City College 

Course Category 

Technical 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 9,400 

• 

Summary: 

This replaces, in part, a course formerly ce.rtified to the "Central Coast Counties 
Consortium." See attachment. 

Course Title 

Jail 
Management 

Summary: 

Presenter. 

NCCJTES, Santa 
Rosa Center 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fi sea 1 Impact 

$ 7,000 

This course was previously certified for one presentation in November 1977 .• It is a 
forty-eight hour, six-day course designed to meet the requirement of Administrative 
Code Section 1021 for all custodial personnel in Type II and Type III custodial facil­
ities. Only one Jail Management Course is presently certified and that course is 
presented in southern California. The need for this course is well established by 
the Training Needs Assessment. Presently the course is ranked as priority II. 

-3-



Sumnary: (Continued) 

~he proposed 48-hour course.addresses the needs of medium and small, as well as larger 
sized detention facilities. The course will emphasize the jail, its operations, its 
personnel and its management as a critical component of the administration of justice 
system. The maximum number of students will be 25 in a live-in condition to increase 
maximum student participation and interaction. The 48-hour course will cost POST 
approximately $280 per student. 

Course Title 

Traffic 
Accident 
Investigation 

Summary: 

Presenter 

Academy of 
Justice, 
Riverside 

Course Category 

Technical 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 9,600 

Thi.s course is designed to meet the training requirements of CVC Section 40600 for 
officers assigned to the accident investigation function. Based on the approved 
CHP course, it covers types of causing violations, accident scene procedures, 
reporting, follow-up and prosecution. 

Course Title 

•
Traffic 
Accident 
Investigation 

Summary: 

Presenter 

Bakersfield 
College 

Course Category 

Technical 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 33,420 

This job-specific course is designed to fulfill the requirements of CVC Section 40600. 
The course is di1·ected to officers responsible for traffic accident investigation in 
their respective departments. Completion of this course will qualify an officer to 
write a notice of violation for a nonviewed, nonfelony traffic offense which is a 
factor in a traffic accident. Traffic investigation is priority one, rank order 2 
in Zone 8 in the Training Needs Assessment. 

Course Title 

Traffic 
Accident 
Investigation 

Summary: 

Presenter 

Los Angeles 
Pol ice 
Department 

Course Category 

Technical 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 33,696 

This is a 40-hour, intensive format course. There will be 5 presentations for a total 
of approximately 150 trainees. The subject matter will cover all traffic investigator 

•
functions and will satisfy the requir~nents for Vehicle Code Section 40600. This 
course is in the job-specific category. Primary user of the course will be the Los 
Angeles Police Department personnel. . · 

-4-



Course Title 

ttrraffic 
Accident 
Investigation 

Sumnary: 

Presenter 

Rio Hondo 
Co 11 ege 

Course Category 

Technical 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 18,200 

This is a Basic Traffic Accident Investigation Course designed to meet the requirements 
of California Vehicle Code Section 40600. The course is offered to police personnel who 
have a primary traffic accident investigation responsibility. 

Course Title 

Traffic 
Accident 
Investigation 

·summary: 

Presenter Course Category 

State Center Technical 
Peace Officer 
Academy-Fresno 
City College 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 22,280 

This job-specific course is designed to fulfill the requirements of CVC Section 40600. 
The course is directed to officers responsible for traffic accident investigation in 
their respective departments. Completion of this course will qualify an officer to 
write a notice of violation for a nonviewed, nonfelony traffic offense which is a 

•
factor in a traffic accident. Traffic investigation is rank ordered number. 2 in 
Zone 6 in the Training Needs Assessment. A total of go officers will be trained at 
a cost of $22,280 to the POTF. 

Course Title 

Managing Patrol 
Operations 

Summary: 

Presenter 

Thomas H. 
Anderson 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fi sea 1 Impact 

$ 6,699 

Thomas H. Anderson has entered into an agreement, at POST request, with the National 
Institute of Law Enforcement and Criminal Justice (a branch of La11 Enforcement 
Assistance Administration) to present one seminar on Managing Patrol Operations. 
Exemplary programs will be presented to chiefs or designated personnel for management 
of patrol operations. 

Course Title 

Managing Criminal 
Investigations 

Summary: 

Presenter 

CSPU, Continuing 
Education 

Course Category 

Technical 

Reimbursement 
Plan 

III 

Fi sea 1 Impact 

$ 7,350 

.California State Polytechnic University, Pomona has entered into an agreement, at POST 
request, with the National Institute of Law Enforcement and Criminal Justice (a branch 
of Law Enforcement Assistance Administration) to present one seminar on Managing Crimi­
nal Investigations. Exemplary programs will be presented to chiefs or designated per­
sonnel responsible for management of criminal investigations. 

-5-



Course Title 

41trntroduc~ion to 
Crime Analysis 

Summary: 

Presenter Course Category 

DOJ-Advanced Technical 
Training Center 

Reimbursement 
Plan 

IV 

Fi sea 1 Impact 

$ 13,050 

This course will enable students to analyze crime reports both statistically and through 
the use of keysort cards. Teaching segments include: definition of averages; standard 
deviation; correlation; use of keysort; mapping and graphing techniques; f01·ecasting 
techniques; frequency distribution; cluster analysis. Commission has approved this one 
of the 19 courses covered in umbrella contract. 

Course Title 

Visual Investi­
gati.on Analysis 

Summary: 

Presenter 

DOJ-Advanced 
Training Center 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fi sea 1 Impact 

$ 7,337 

This is an 8-hour training course in the development and use of charting techniques for 
investigative purposes. The techniques learned in this course serve as a practical tool 
for monitoring and scheduling investigative efforts as 11ell as for making visual presen­
tations of investigative results. Commission has approved this as one of the 19 courses 
covered in umbrella contract . 

• Course Title 

Investigation r, 
Prosecution of 
Pornography 

Summary: 

Presenter 

DOJ-Advanced 
Training Center 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fiscal Impact 

$ 9, 783 

This program is an extension of the Attorney General's five (5) day seminars on 
"Investigation & Prosecution of Organized Crime in Pornography. It is specifically 
geared to the needs of small city and rural community law enforcement agencies. 
The material will cover such areas as organized crime involvement, red 1 i ght abate­
ment, unfair and fraudulent business practices, child pornography, civil investiga­
tions, and case and court preparation. This course will be offered as an option to 
one of the other 8-hour courses offered in either the Investigative or Patrol Institute. 

Course Title 

Link Analysis 

Summary: 

Presenter 

DOJ-Advanced 
Training Center 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fiscal Impact 

$ 3,261 

4lt This is an 8-hour training course in the use of link charting techniques for analytical, 
investigative and prosecutorial purposes. The products of this course graphically por­
tray and clarify associations among persons and/or organizations involved in complex 
criminal activity. Commission has approved this as one of the 19 courses covered in 
umbrella contract. 
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Course Title 

.Prison Gang 
Activity 

Summary: 

Presenter Course Category 

DOJ-Advanced Technical 
Training Center 

Reimbursement 
'Plan 

IV 

Fi sea 1 Impact 

$ 12,228 

The course will look at the problem historically; the individual gangs and their cultural 
and philosophical background; modes of homicides and narcotic trafficking; wars and alli­
ances; sources of funds; political factors; and communication systems. It will also cover 
legislative impact; jail procedures; problems in CYA; criminal intelligence functions; 
current and future problem areas; and ways to reduce the impact of prison gangs. The 
major objective is to provide a needed awareness program to local law enforcement. 
This awareness would be the first step in offering concerned agencies methods to deal 
with prison gangs in their community. A second objective will be to provide local 
agencies with ideas on how to counter the impact of prison gangs. Commission has 
previously approved this course. 

Course Title 

Basic Course 

Summary: 

Presenter 

California 
Highway Patrol 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fiscal Impact 

-0-

This is a 1 ,024-hour Basic Course, consistent with POST guidelines as set forth in 
·e<:ommission Procedure D-1. This course is for California Highway Patrol trainees only. 

Course Ti.tl e 

Basic Course 

Summary: 

Presenter 

A 11 an Hancock 
College 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 75,960 

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in 
Commi.ssion Procedure D-1. 

• 

Course Title 

Basic Course 

Summary: 

Presenter 

Los Angeles 
Police Dept. 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 911 ,520 

This is a 960-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1 . 
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Course Title 

.Basic Course 

Presenter 

Ventura Co. 
Pol ice and 
Sheriff's 
Academy 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 455,760 

Sullllla ry: 

This is a 596-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

Course Title Presenter Course Category 

Basic Course Kern Co. Peace · Basic 
Officer Training 
Acadmey 

Summary: 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 341,820 

This is a 400-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

Course Title 

.Basic Course 

Presenter Course Category 

San Berna1·dino Basic 
Co. Sheriff's 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 455,760 

Department 

Summary: 

. This is a 726-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

• 

Course Title 

Basic Course 

Sullllla ry: 

Presenter 

Orange Co. 
. Sheriff's 

Department 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 319,840 

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1 . 



Course Title· 

easic Course 

Summary: 

Presenter 

San Diego 
Sheriff's 
Department 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 799,600 

This is a 683-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

Course Title 

Basic Course 

Summary: 

Presenter 

San Diego 
Police Dept. 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 799,600 

This is a 83~-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

Course Title 

Basic Course 

• Sunmary: 

Presenter 

Golden West 
College 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fisca 1 Impact 

$ 284,850 

This is a 520-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

Course Title 

Basic Course 

Summary: 

Presenter 

Los Angeles 
Co. Sheriff's 
Department 

Course Categor).'_ 

Basic 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 493,740 

This is a 640-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

Course Title 

Basic Course 

Summary: 

Presenter 

Rio Hondo 
College 

tltThis is a 600-hour Basic Course, 
Commission Procedure D-1. 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 455,760 

consistent with POST guidelines as set forth in 
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Course Title 

.as1c Course 

Sunmary: 

Presenter Course Category 

NCCJTES, Santa Basic 
Rosa Center 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 284,850 

This 1s a 480-hour Basic Course, consistent with POST guidelines as set forth in 
Commtssion Procedure D-1. 

Course Title 

Basic Course 

Summary: 

· Presenter 

NCCJTES, 
Butte Center 

Course Category 

Basic 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 512,930 

This is ·a 480-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

Course Title Presenter Course Category 

Basic Course NCCJTES, Basic 
Redwoods Center 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

$ 398,790 

.Summary: 

• 

This is a 490-hour Basic Course, consistent with POST guidelines as set forth in 
Commission Procedure D-1. 

Course Title 

Basic Vice 
Investigation 

Summary: 

Presenter 

CSU, San 
Jose 

MODIFIED 

Course Category 

Technical 

Reimbursement 
Plan 

I 

Fiscal Impact 

$ 26,000 

The University was certified on August 8, 1g77 to provide two approved Vice Investigation 
Courses. The success and demand for the course indicates a justifiable need for additional 
presentations. Modification of costs was requested to allow for per diem, material and 
meeting room cost increases. Two additional presentations will train 50 vice investigators 
at about $520 per student. POST courses have received outstanding evalu~tions • 

-10-



Cours.e Ti.tl e. 

411stress Management 
for Criminal 
Justice Personnel 

Sunmary: 

~res.enter 

UC, Santa 
Cruz Ext. 

Course Category 

Exec. Dev. Sem. 

Reimbursement 
Plan 

III 

Fiscal Impact 

$ 3,792 

The university has requested that the course be certified for one additional presentation 
to acconmodate students turned a11ay from the original course presentation. The first 
presentation received adequate ratings from its participants. The course is designed to 
allow law enforcement managers and supervisors to recognize the potentially stressful 
situations that arise from the "life style" of police work. Diagnosis and neutralization 
of the stress producing situations will be featured. 

Course Title 

Driver Training 
for Allied Agency 

Summary: 

Presenter 

Ca 1 iforni a 
Highway Patrol 

Course Category 

Technical 

Reimbursement 
Plan 

III 

Fiscal Impact 

$ 86,700 

CHP has requested that they be allowed to increase the tuition of this course from $180 
to $225. The increase is due to an increase in operating expenses. Previous change in 
the tuition occurred effective July 1, 1977. Change was a reduction in tuition. 

• . 1 Course T1t e 

Field Training 
Officer 

Sunmary: 

Presenter 

Los Angeles 
Police Dept. 

Course Category 

Techni ca 1 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 61,593 

This course has been certified since December 10, 1970. On September 30, 1975, the 
department requested to reduce the number of training hours from 40 to 24. On April 7, 
1978, a request was submitted to increase the training to 32 hours. The new course 
outline indicates an increase·in those activities specifically designed to increase 
the effectiveness of the Field Training Officer. 

• 

Course Title Presenter Course Category 
Reimbursement 

Plan Fiscal Impact 

Fi.e l d Evidence 
Technician 

Sunrnary: 

NCCJTES, Technical 
Redwoods Center 

This course is currently certified for 80 hours. 
a request for a variable fonnat of from 50 to 80 
sented one to two times per year . 

-11-

IV -0-

The course coordinator has submitted 
hours. This course is normally pre-



Course Title 

.Robbery 
Investigation 

Sunmary: 

Presenter 

CSU, San 
Jose 

Course Category 

Technical 

Reimbursement 
Plan 

I 

Fiscal Impact 

$ 18,675 

The University was certified on March 22, 1977, to provide two approved Robbery Investi­
gation Courses. Present d~nand for the course indicates a need for additional presenta­
tions. The two previous presentations have received excellent evaluations and support 
of field officers. Three additional presentations wnl train 75 investigators at about 
$249 per student. POST presentations have been rated from very good to excellent. 

Course Title Presenter 

Political Violence CSTI 
and Terrorism 

Summary: 

DECERTIFIED 

Course Category 

Exec. Dev. s~. 

Reimburs~ent 
Plan 

IV 

Fi sea 1 Impact 

-0-

As scheduled and under contract terms, two presentations were made in 1977/78 to a total 
of 83 POST-reimbursable trainees. The institute plans to substitute a Terrorism Analysis 
Course at CSTI to replace this s~inar . • 

• 

Course Ti.tl e 

Supervisory 
Course 

Summary: 

Presenter 

Chaffey 
College 

Course Category 

Supervisory 

Reimbursement 
Plan 

II 

Fiscal Impact 

-0-

This Supervisory Course was certified in 1972 with an 88-hour semester length format. 
When the POST Commission adopted the compacted, intensive format for the Supervisory· , 
Course, it was offered by Chaffey College only once, in July 1976, and cancelled be­
cause of insufficient demand. The last presentation of the course was in 1975. 

Course Title Presenter Course Category 

PC 832 Canada College Special 

Summary: 

Reimbursement 
Plan 

IV 

Fiscal Impact 

-0-

This course was certified on Sept~ber 14, 1973. Since that time, we have had continual 
probl~s. On December 6, 1977, a letter was written to the coordinator that we would 
decertify if we did not hear from him. We received no response. On March 29, 1978, 
we repeated the above and have received no response . 
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Course Title 

~pecial Problems 
in Jail Custody 

Sumnary: 

Presenter 

CSU, San 
Jose 

Course Category 

Technical 

Reimbursement 
Plan 

III 

Fi sea 1 Impact 

-0-

The university requested decertification due to a lack of interest in the course. 

Course Title 

Basic 
Specialized 

Summary: 

Presenter Course Category 

DOJ-Advanced Basic 
Training Center 

Reimbursement 
'Plan 

N/A 

Fi sea 1 Impact 

-0-

This course has not been offered for the past 12 months and presenter does not know when 
it will. be offered again. 

Course Title 

Advanced Blood­
stain Analysis 

Summary: 

Presenter Course Category 

DOJ-Advanced Technical 
Training Center 

Reimbursement 
Plan 

IV 

Fiscal Impact 

-0-

~This course has not been offered for 
it will be offered again. 

the past 12 months and presenter does not know when 

Course Title 

Forensic A 1 coho 1 
Supervisor 

Summary: 

Presenter Course Category 

DOJ-Advanced Technical 
Training Center 

Reimbursement 
Plan 

IV 

Fi sea 1 Impact 

-0-

This course has not been offered for the past 12 months and presenter does not know when 
it wi.ll be offered again. 

Course Title 

Controlled 
Substances 
Analysis 

Summary: 

Presenter Course Category 

DOJ-Advanced Technical 
Training Center 

Reimbursement 
' Plan 

IV 

· Fi.sca 1 ·Impact 

-0-

This course has not been offered for the past 12 months and presenter does not know when 
... it will be offered again. 
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Course Title 

.ireanns and 
Tool mark 
Identification 

Summary: 

Presenter 

OOJ-Advanced 
Training 
Center 

Course Category 

Technical 

Re imbu rs em en t 
Plan 

IV 

Fiscal Impact 

-0-

This course has not been offered for the past 12 months and presenter does not know when 
it will be offered again. 

Course Title Presenter Course Category 

Basic Course Fullerton Police Basic 
Training School 

Summary: 

Reimbursement 
Plan 

II 

Fiscal Impact 

-0-

This course has not been used since 1975. Fullerton College does not have suffjcient 
classroom space and academies were held at Anahe~m and Fullerton Pol ic'e Departin~n'ts. 
Those facilities are no longer available and upon discussing this matter 1•1ith the 
coordinator, Nathan Iannone, it has been agreed that the course should be decertified. 

Course Title 

.ail Oper'ations 

Summary: 

Presenter 

Central Coast 
Counties 
Consortium 

Course Category 

Technical 

Reimbursement 
Plan 

II 

Fi sea 1 Impact 

-0-

In 1974 Santa Barbara City College,'Allan Hancock College and Cuesta College each applied 
7'"for certification of a Jail Operations Course to meet the needs of the Santa Barbara and 

San Luis Obispo Sheriff's Departments. At POST staff suggestion, the three agreed to a 
single certification to be coordinated at Santa Barbara. The course was certified to a 
national "Central Coast Counties Consortium." Nine presentations have ~een made: 7 by 
Santa Barbara (80 students - primarily Santa Barbara Sheriff's Department); and none by 
Cuesta College. The choice of names was unfortunate as it has been a constant source of 
confusion to staff and users since there is a "Central Coast Counties Police Academy" at 
Gavilan College in Santa Clara County. In actuality, Santa Barbara College and Allan 
Hancock College have made presentations independent of each other and coordination has 
been handled by the POST area consultant. Since the consortium has not developed as 
originally envisaged and control could be better maintained if the two active presenters 
were individually certified, decertification would appear justified. The presenters 
concur . 

• 
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Course Title Presenter Course Category 
Reimbursement 

Plan Fi sea 1 Impact 

.earn Pol icing 
Leadership 

Los Angeles 
Police Dept. 

Technical IV -0-

Summary: 

The above course has been very active and had 87 trainees in 1977. Based on information 
received from Los Angeles Police Department on April 7, 1978 "request course be decerti­
fied as it wi.ll no longer be presented." 

Course Title 

Crisis Identifi­
cation Management 

Summary: 

Presenter 

Los Medanos 
College 

Course Category 

Technical 

Reimbursement 
Plan 

IV 

Fiscal Impact 

-0-

This course was certified on March 24, 1977, and has not been offered. Mr. Joe NcKeown 
has been contacted and he reports there is no local tnterest in the course. He concurs 
with the recommendation to decertify the course. 

Course Title Presenter Course Category 
Reimbursement 

Plan Fiscal Impact 

Police Dispatcher/ 
... Comnunications 

Course 

Criminal Justice Technical 
Education & Train-
ing Resource System 

II -0-

... 

Summary: 

Course certified for one presentation that has been completed. Course is therefore 
decertified . 
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State of California Departnumt of Justite 

Memore:8ndum 

··' 1 POST Commissioners Date 1 July 1, 1978 

Executive Dil·ector 
From : Commission on Peace Officer Standards and Training 

Subiect: Staff Organization and POST Objectives for 1978-79 and an Evaluation 
of Our 1977 Objectives 

• 

The Commission directed a staff reduction and reorganization for Fiscal 
Year 197 8/79. This has been accomplished as illustrated in the attached 

·charts. 

Als.o, as you recall, the POST objectives for 1977 were submitted so you 
would be aware of staff's collective commitment to accoinptish certain 
work products last year. I indicated that follow-up and evaluation would be 
an important part of the process. A condensed version of those objectives 
and their evaluation is submitted for your review • 

In addition, the POST staff objectives for 1978/79 are listed to keep you 
aware of our major work efforts for this year. Your comments and direction 
will be appreciated. 

ttJ, ~. 3J n · Ci::\ 
WILLIAM R~~~TON 
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•• Co~~ission on Peace Offili(_Standards and 
Authorized Pos~n Comparison 
July l, 1977 tu July 1, 1978 

Professional Positions 

Executive Director 
Assistant Director 
Sr. Law Enforcement Consultant 
Law Enforcement Consultant II 
Research Specialist III* 
Research Specialist II* 
Staff Services Manager I* 
Associate Governmental Program Analyst 
Senior Librarian 
Accounting Officer II 
Staff Services Analyst 

*Transferred to LEAA Grant 

Clerical Positions 

Graphic Artist 
Secretary I 
Secretary 
Stenographer 

Sub-total 

Office Services Supervisor I 
Office Technician 
Office Assistant II (T) 
Office Assistant II (G) 
Accounting Technician 
l>.ccoen tan t I 
Library Technical Assistant 
Word Processing Technicians 
Seasonal Clerk 
Temporary Help 

TOTAL 

- . 

Sub-total 

Julv l, 1977 

1 
4 
9 

20 
1 
l 

-1 
l 
1 
1 
2 

42 

1 
l 
6 
8 
2 
3 
4 
2 
6 

1 

--
1 

35 
n 

Training 

July 1, 

1 
2 

10 
21 

1 
l 
1 

1 
38 

1 
1 
3 
7 
2 
1 
3 
4 
5 
1 
l 
4 
1 
1 

35 
73 

1978 

• 
Difference 

-2 
+1 
+1 
-1 
-1 

-1 
-1 =r 

-3 
-1 

-2 
-1 
+2 
-1 
+1 

+4 
+1 

-o 
:::r 



• Commiuion .:ce O!!iee.r Standards a.nd Tratn.lng 

(coVERNOr:) -

I 
Commission on Peace O!!ieer r----------· Standards and Trnlning 

, POST 
Advi.!lory Committee Executive Office 1----------------

L.-----------· 1 Executiv<! Director 
-Special Projects 1 Executiv~ Assistant 

LEAA Grant Funded (Ass't Director rc:-

~----------------~- classi!iedfromSr. u::r:) 
1 Sr. L.a.,.,- I:r.!o~cement Consultant• 1 Executive Secretary 
1 La.-..., Er.!orcerr.ent Consultant U l Secretary 
1 Research Specialist Ill r- _I:_e £i!l!,t.!.,o~ _ 
1 Research Spe,cialist U I 
1 Crirr.in•l Jus:ice Spec:ia.lht 11 I 1 LEC I! 

1 St.&!! Services Analyst ---·· .... - .. . ... 1 Stenographer 

1 l.e sal Sped•li •t 
1 Secretary 

~!!:!:~l:'!!!.t].o~E~~i~~ ~-<2I;.:::~~!. !!i;:~!2~ 1 C!uk Trp!st 
1 Director 1 Director 
1 Secretary 1 Secretary 

-

I l 
Sta!! Services Internal Support Program Service& Standards and Training Management Services 

r-
Bure3.u 

~ 
Bureau 

r-
Bureau r---~o.!t~~r~~~~a~-- Bure01u · r----------- r------------ r------------ 1- - r------------------1 Sta!i Svcs. Mg:r.I 1 Sr. L.E.C. t Sr. L.E.C, l s,. l..E.C, 1 Sr. L.E.C. 

l Steno l OiC. Svc:s. Supv. l 4 L.E.C, 11 4 L.E.C. 11 
1 Steno 1 O!lice Svcs Supv. I 

Fiscal Sect!on Analysis Unit Aid to Cities a.nd ;---------- ---------- Counties Standards an4 Tuining Cer.ter !or Police Manage!fl.cnt r- 1 Accountant I , - 1 LEC 11 i-- ---------- . 
r-~~~~~B~~~---

______ _B~~~u ______ 
1 Atctg Tech. 1 Office Tech. IT) l Staf!Svcs. Ana~. 

1 Sr. L.E.C. - 1- ~Sr. L.E.C. 
4 L.E.C. 11 ~ L.E.C. II 

~.:!!~:2.·.:.~.:.'7~ Library 
Certificate l Secret.:i.ry 1 Office Asst. II (1) 
Pro.Qr:.tm OWce .Asst. II {G) - -,---------- -!-:---------~-

1. Sr. Libro.rian z Pfficc T•ch, (T) 
1 Lib. Tech. Ass~. 1 Stcno 

StandarQs and Traini!"Lg 
Progr::J.m pevelopment Bureau Ht· S~.<.ppl.,· & Mail 1-l.I !!-a.:;!tU:.<~.!!:! 1!-~U..::~I!, ----------------

Ui!ice A~ut. 1 (G) l s •. f..,.E.C, .......... l s,. LEC 

I- --~!.?~~~::~--
Claim Audi~ 4 t..E.c. n l Steno 

1 Graphic Artist 
~ 

---~~!.2t!!e.."l. --- l Seqe~ary 
~:.:.~E~:_a_ry_':!:,:_?_ i Acctg. Tecp•ns I Steno 

Various l Office Asst. I! ~~ l Office Ass~. II !Tl 
\Vord Processing l Offjcc Asst.JI o . - ··- . .. .. 

..... Uni~ ---------
~ Wor~ Processing 

Te<:hniciaps .. 
• Fun~ed. by POTT 



• • 
(?ovERNOR) 

r-------~~ 
~ommission on Peace O!!ice~ 

; ·-----·- ---
Standards and Tratning 

POST 
Advisory Committee Executive Office 

Special ?rojt:c:U "'.-----------
L-.., ., "' ~ ,.,., "' , "' .,. ,.... 

Willio.m R. G<:~.rling~on 

f-_~E..:..\~ .E!!~t _f~n~e2 ... Otto Salti!nbc:rger 
Geo: ge \\'iHia.I':'.s • Imogene Kauffman 
John Kohls She:rry·naone 

Jo!-.n Oerner Lcgisb.tion 
George F'ox l:r--;tsn;;.----- . ... .. 
ArMld Beck Au<!rey Gilberg 
L~,;.e~~a Luke 

I I txlnna Brown 
Le&al Sz:.edali.st Administration Division Operations Division 
Clerk Typist ------------ G;r;idTo-:.n~;nd-~·-Bra.d Koch 

Irene Thorsteinson Carla Nasca 
• Func!ed by POTF 

I I 
Staff Services Internal Support Program Services St<l.ndo.rds and Training :V!anagement Services 

~ 
Dl.!rcau 

r-
nurcau Durcau Northern Bureau Bureau 

Jim-Phii.iip-;- -~ ';;--------- - rB~bbY Ri~h;;'d~; r~----------- Joh~D;rid;~--------Bill Stahr Dave Allan 

.... . SteMgrapher (\') Leah Cherry Gene Pember .John Gist 
Lloyd DeVore Tom Farnsworth 
Bud Perry Palmer Stinson. 

fiscal Section An:dy!>is Unit Aid to Cities and Don ncauchamp DCJbby Sadler 
~ --------- r-C7.--------- Counties ?atti :-.::.J.rph;.- D:urcll Stewart - 1---------- Sally Carney_ Mary White 

S•;zanne Spit~er Dave Wallis Bev Clemons 

!;tandards and Training Center !or Folic~ Management 
?ersor.nel Section --~~:_a.:~- Ccrtiftcate Southern Bureau Bureau - r---------- r- - Program eo.----------- --------------
D.1ve J .. ~hr.drc.lu Claire Phipp;~ - '-::-------- - Glen Fine Ron Allen 

Pat !\"oda. Linda Fowders Gene De Grona George :-.:iesl 
Gwyn Coolidge Gene Cartwright Jim Me Cell 

S~:p?lY & :-.~ai! G.1y Clark Ted Morton Dick Vernon - ---------- Graphic Arts George Estrada !\~argaret Williams Ste\·e i-:a·.~o.•nlo f-----------
Kay Fong Georgia Pinola 

Claim AudH 

- Te ... porary Help - Program ---------- Word ProecGsing ~;:;'"aP:;-1~---- St .. ndards and Training 
Program Development Bureau Vario~.J 

Unit f-n~I.:_a~~a_:t_;,r.:, ~U_!~~ ..... 
J;a~; O·K;;r;--

Debbie Elayart --------------Dolores Schmitt 13rooks Witson Austin Smith 

Carol Kist Su:~art Rus:~cll Jim Drown Chris Stephen 

~1arla Batson Debbie Goddard Fred Williams 

Kathy Hodges Della Garibaldi Ray Bny 
Gene Rhodes 
Kathy Jackson 
Judy Y_amamoto 
Grace nccse 
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• 

EVALUATION OF EXECUTIVE OFFICE DIVISION OBJECTIVES - 1977 

1. To insure that every POST employee receives a performance 
evaluation and counseling relative to career expectations. 

Results Expected 

e To insure that each employee knows the standard of per­
formance expected and how management perceives his per­
formance in relation to this standard; 

o . To aid individual employees to attain career goals, 

Evaluation: 

Considerable research and work has been done. A format 
combining performance evaluation and career counseling has 
been designed, The model will be tested during 1978. Time 
extended to January 1, 1979. 

2. To complete the Basic Course Revision and to coordinate and 
evaluate pilot presentations . 

Results Expected 

Assure appropriate basic training on a timely, cost-effective 
basis. 

Evaluation: 

Commission has set the completion date for this long-range 
objective as July .1, 1979. Feedback on the Basic Course Revision 
Project is positive, and most academies are now either converted 
or are converting to the Revised Basic Course. The updating process 
for the performance objectives is also on schedule . 

4. 



Executive Office Objectives - cont. 

3. 

4. 

To prepare Annual Report describing major accomplishments 
and some projections for the new year. 

Results Expected 

To make available usable information about POST which will 
be furnished to all agencies in the POST program as well as 
response to requests from the public; also usable for presenta­
tions to professional organizations and as content in appro­
priate certified courses. 

Evaluation: 

This ongoing objective was completed on schedule, and the 197 8 
Annual Report was combined with the Master Training Calendar. 
The new format will be evaluated and improved upon in coming 
years. 

If field demand is any measure of success, the 1977 report did 
well. All 2, 000 copies were "sold out" by August. This year's 
report is receiving even greater demand. 

To implement a word processing system that can be utilized by 
POST staff as well as all client agencies. 

Results Expected 

To develop expeditious processing of typewritten and/or 
reproduced documents with maximum quality and a reduction 
in the present clerical staff. 

Evaluation: 

·This system is up and running and is exceptionally successful. 
Not only do we obtain a better work product faster, we have 
been able to reduce clerical staff by 2 positions. 

5. To complete electronic data processing study; select appropriate 
hardware and software and convert principal records. 

Results Expected 

c. • 

To provide more timely information and retrieve data not now •.. · 
available in order to assist in program management and decision 
making. 

5. 
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Executive Office Objectives - cont. 

Evaluation: 

The state bureaucratic procedure is such that we have been required 
to have a feasibility study conducted. ·This has been done by DOJ' s 
data processing division. The next step, also required which will take 
until August 1979, is development of the system. Our earliest hope 
for a up-and -running computer program is about September 1979. 
Especially frustrating when we know we could buy a mini computer, 
have the Company"do the programming, and be up and running in a 
few months. 

7. To develop an effective system of recording and tracking the status 
of pending legislation. 

8. 

Results Expected 

To assist in conducting legislative activities on behalf of the 
Commission which will enhance the "leadership role" the 
Commission has adopted. 

Evaluation: 

With the active participation of the Legislative Review Committee 
and improvements made by our staff legislative assistant, this 
objective has been accomplished. 

Ongoing Objecitves 

a. Expansion of the manual, "State Laws of Interest to POST", 
to include reference to pertinent PAM Regulations, Attorney 
General's Opinions, Legislative Counsel, and court decisions. 

Accomplished. Second printing distributed March 1978. 

b. Resolve the "ADA problem" by drafting legislation. 

Out-of-District Cost, Chaptered into law, #32, effective 
3-9-78. 
Open Enrollment, pending S. B. 1126. 

c. Complete and distribute Commission Policy Manual. 

Accomplished during March 1977. 

6. 
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Executive Office Objectives - cont. 

Ongoing Objectives - cont. 

d. Prepare and distribute four editions of POST Scripts annually. 

This has been done, including a new format at less cost. 

e. Coordinate preparation of all new or modified Regulations 
or Procedures· in POST Administrative Manual and POST 
Internal Manual. 

System has been developed, Complete rewrite presented 
to Commission July 1978, for Public Hearing at October meeting. 

f. Maintain addressograph list and address rosters. 

Accomplished -- ongoing. 

g. Coordinate printing and publication of all POST documents. 

Satisfactory procedure established. 

Especially favorable feedback received on the Exemplary 
Project Program. 

7. 
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EVALUATION OF STANDARDS AND TRAINING DIVISION OBJECTIVES- 1977 

1. 

2. 

To reduce agency non-conformance with Commission Regulations 
and Procedures. 

Results ExpeCted 

Improved personnel selection and training practices. 

Evaluation: 

518 agencies were inspected in 1977; only four were not contacted 
for inspection purposes. At year's end, only one agency (specialized) 
was in voluntary non-conformance and 53 were in technical, involun­
tary non-conformance. 

For lack of data, no comparison can be made with previous years to 
establish degree of success in attaining objective. However, of those 
agencies inspected in the first half of 1977, 50 were in non-conformance 
as of June 30. By December 31, only 21 remained in non-conformance, 
a reduction of 58o/o. It is believed this reduction indicates success in 
attaining the objective. 

To itnprove course presentations. 

Results Expected 

Better trained law enforcement officers. 

Evaluation: 

The standard of performance for this objective was: 

Improve the mean average of course ratings on our Course 
Evaluation Instrument by • Zo/o, and to conduct an evaluation of 
each new training course. 

This objective may hav:e been accomplished b\}t complete proof is 
lacking. Because of an error by another state agency in ordering the 
Course Evaluation Instrument forms, presenters were without them 
for nearly three months. No complete comparative data base was 
established. 

It has been found that present staff, consistent with other duty require­
ments, do not have sufficient time to monitor all new courses. Cours'e 
review is being done on a prioritized needs basis. This objective has 
been extended to June 30, 1979 • 

8. 
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3. To develop a strategy for determing the effectiveness of peace 
officer training. 

Results Expected 

A methodology which will measure the effectiveness of POST 
training programs. 

Evaluation: 

This long-term objective was only partially addressed during 1977. 
Approval by the Commission of the Basic Course test contract to 
Psychological Services, Inc., is a start. Also, the recent comple­
tion of the statewide job analysis and its correlation with the Basic 
Course has given us an increased ability to 1neasure the effective­
ness of some courses. This will remain an objective for several 
years and has been transferred as an objective from the Standards 
and Training Division to the Special Projects Bureau (July_l8, 1977). 

4. To develop statewide standardized course titles. 

Results Expected 

Course listings which by title will give the potential user. 
accurate information about the content of the training course 
and its reimbursement category. 

Evaluation: 

Completion date set up to July 1, 1978. 

The objective was modified as course descriptions were determined 
to be of more value than standardized titles. The format and pro­
decures for a monthly catalog of POST Certified Courses have been 
prepared and are undergoing testing as work copies for staff. It is 
anticipated that catalogs for the field on a quarterly basis will be 
available on or about the stated completion date., 

9. 



EVALUATION OF MANAGEMENT SERYICES DIVISION OBJECTIVES- 1977 

1. To compile, evaluate, and index research material and survey 
data by subject matter, for use by POST staff and law enforce­
ment agencies. 

Results Expected 

Research data more readily available. Survey recom­
mendations may be evaluated and utilized in a more 
productive manner 

Evaluation: 

This ·objective was not addressed due to the reduction of positions in 
Administrative Counseling and the survey workload. It will be a continu­
ing objective during 1978-79 under Operations Division Objective 1. 

2. To complete the backlog of surveys now in various stages of 
completion and keep abreast of current incoming survey 
requests. 

Results Expected 

More timely response to requests for counseling 
assistance from law enforcement agencies. 

Evaluation: 

51 surveys completed in 1977. 

38 surveys completed in 1976. 

These statistics speak for themselves. In addition, waiting time by 
. the field for a survey has been reduced to no more than 30 days, 
and 90% of the surveys are now completed in less than 90 days 
including the written report. 

1 o. 
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EVALUATION OF ADMINISTRATION DIVISION OBJECTIVES- 1977 

To provide the Commission and POST staff with appropriate budget 
planning and preparation direction. 

Results Expected 

Assure adequate and timely budget planning, needs justification, 
and program e·valuation. 

Evaluation: 

A satisfactory method has been devised for the administrative 
.budget process. 

2. To increase local law enforcement jurisdiction ability to submit 
correctly prepared claims forms in conformance with Commission 
procedures. 

3. 

Results Expected 

Reduce the number of claims requ1nng either staff modifica­
tion or resubmittal by agency • 

Evaluation: 

By the end of the first six months of 1977, 25"7o of the number of 
claims submitted required correction. By April 1978, 10 months· 
later, the rate of incorrect claims had increased to 30%. This 5"/o 
increase is attributed to Job Specific Course claims, improperly 
claiming salary reimbursement, and to claims which improperly 
stated the number of hours. for reimbursement. 

Special attention was given to those agencies experiencing difficulty 
in implementing new Commission policy, such as the limitation of 
Job Specific reimbursement course attendance to only once per fiscal 
year. Administration Division contacted such agencies to discuss 
the Commission's new policy and offer appropriate recommendations 
to implement the new policy. This procedure resulted in more prompt 
payment of reimbursement claims and subsequently, more productive 
submission and processing of similar claims. 

To. increase local agencies' ability to submit reimbursement claims 
in conformance with Co1nmission time procedures. 

Results Expected 

Maximize legitimate reimbursement to field by reducing the 
percentage of late claims received. 

12. 



Evaluation: 

The number of agencies that submitted late claims to POST remained (a 
at I% of the agencies in the POST program. Approximately 98% of .. 
the agencies that submitted late claims, however, did not do so again. 
The elimination of repetitive late claim submission is attributed to 
the activities of Administration Division staff. In addition to contacting 
the area consultants so that they can follow-up with the agencies, 
Administration Division staff contacts each involved agency to discuss 
the reasons for the late submission of claims, and to suggest system­
atic procedures for timely submission of claims. 

· Evaluation - General: 

POST assumed the responsibility of scheduling reimbursement claims for 
payment by the Stat.:, Controller's Office in July 1976. Prior to that date, 
Department of Justice Fiscal Office performed this function; since then, 
including 1978, Administration Division has processed claims for payment 
with almost no errors and has caused reimbursement checks to reach 
jurisdictions approximately I to 2 weeks earlier than when this was handled 
by Department of Justice Fiscal Office; 

The number of reimbursement claims submitted for payment for the first 
10 months of the 1977-78 F. Y. has increased approximately 20%. During •.. 
the same period, the total of trainees increased 36% over the corresponding 
period 1976-77 F. Y. The additional workload of auditing and scheduling of 
the reimbursement claims has been accomplished without an increase in the 
Administration Division staff. 

13. 
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EXECUTIVE OFFICE OBJECTIVE 1 for 1978/79 

Objective 

To minimize the effect of Jarvis- Gann Initiative on ability of 
local law enforcement to meet mandated training requirements. 

Results 

Law enforcement officers will be able to continue mandated 
training courses at an acceptable level. 

Methods 

o Analyze local mandated training needs. 

o Develop a reimbursement formula which will aid agencies 
to meet requirements. 

.. 

• 

Analyze impact of reduced budgets on community colleges' 
ability to provide mandated training. 

Develop alternative methods to assure training will be 
available. 

Standard of Performance 

All agencies will remain in substantial compliance with Commission 
regulations and state laws. 

Completion Date 

June 30, 1979 

14. 



EXECUTIVE OFFICE OBJECTIVE 2 for 1978/79 

Objective 

To implement statutory and Commission requirements for the 
selection and training of reserve peace officers. 

Results Expected 

Local agencies will be able to make a.satisfacto:ry transition from 
their present reserve officer standards to the new requirements. 

Methods 

o Effect liaison with other POST personnel assigned to the 
reserve program. 

o Distribute and interpret selection and training standards. 

e Determine and list agencies with reserve programs and how 
each uses reserve officers. 

o Develop written division policies and procedures .for program 
implementation and management. 

0 Coordinate training institutions statewide to assure that 
reserve training is provided for in convenient locations. 

e Determine degree of compliance with 832. 6 P. C. and 
Commission regulations through inspection program. 

Standard of Performance 

o By January 1, 1979, present reserve officers will have been 
given designations by their chiefs or sheriffs. 

o Initial certificate issuance for level I reserve will have been 
completed. 

o System for reserve training will be ready for Commission action. 
This will inClude outreach programs or other suitable training 
for "remote locations". 

e Written policy and procedures for implementing P. C. 832. 6. 

e Establishment of a compliance data base. 

Completion Date 

January 1, 1979 

15. 
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EXECUTIVE OFFICE OBJECTIVE 3 for 1978/79 

Objective 

To revise the POST Specialized Law Enforcement Certification 
Program. 

Results 

Update requirements for the program which meet the needs of 
partiCipating agencies, and meet the legislative mandate of 
P. C. 13510.5. 

Method 

o Staff the Commission's Subcommittee and develop appropriate 
information for its use. 

o Involve participating agencies in curriculum revision. 

o Continue public hearing for purpose of revising regulations. 

Standard of Performance 

o Implement revised Commission policy. 

e Remove moritorium on entry of additional law enforcement 
agencies. 

Completion Date 

January 1, 1979 

16. 



EXECUTIVE OFFICE OBJECTIVE 4 for 1978/79 

Objective 

To update the Advanced Officer Course requirement. 

Results 

Development of a workable policy which reflects the intent of 
the Commission's goal ~f requiring every law enforcement 
officer to have update training. 

Method 

o Staff the Advisory Committee which will review the issue 
and provide it with adequate information. 

o Solicit input from user agencies on Advanced Officer Course 
needs. 

0 Coordinate development with agencies and presenters. 

Standard of Performance 

Take before the Commission a specific policy recommendation 
acceptable to local law enforc,ement. 

Completion Date 

January 1, 1979 

17. 
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ADMINISTRATION DIVISION OBJECTIVE I for 1978/79 

To carry out the Validation Grant Program in an expeditious, 
satisfactory manner. 

Results Expected 

Development of validated, job-related entry level standards which 
will be of value to every law enforcement agency in the United States. 

Methods 

o Complete a thorough statewide job analysis of the entry level 
patrol officer position. 

o To the extent that grant funds permit, subject priority selection 
processes and standards to extensive scrutiny using recognized 
research methodology. Establish job relatedness relying upon 
results of the statewide job analysis. 

0 Develop, with LEAA funds, replication manuals describing 
each component of the research project. Manuals will be made 
available to other states by LEAA. 

Standard of Performance 

A series of documents which can become a Selection Standards 
Manual, including entry level tests, physical ability examinations, 
medical and background requirements, etc. 

The quality of the products will be assessed by their utility and 
perceived by local law enforcement administrators, personnel 
directors, and perhaps by civil rights compliance agencies, 

Time scheduling for individual research components will be 
established within the framework of an 18-month grant project. 

Completion Date 

October 31, 1979 

18. 



AIMINISTRATION DIVISION OBJECTIVE 2 for 1978/79 

Objective 

To further reduce the number of late and erroneous claims, 

Results Expected 

Assure local agencies of receiving reimbursement to which entitled. 

Methods 

o POST Special Seminars 

o POST Scripts articles 

o Working with departments that consistently make errors. 

Standard of Performance 

Reduce the number of late claims to below 1 o/o. 

Reduce the number of erroneous claims from 15% to less 
than 1 O%. 

Completion Date 

June 10, 1979 

19. 
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ADMINISTRATION DIVISION OBJECTIVE 3 for 1978/79 

Objective 

To establish an accounting procedure which will accurately account 
for financial commitments to insure that spending does not exceed 
the authorization for Aid to Local Government expenditures. 

Results Expected 

Give the Commission accurate data on which to base financial 
decisions. 

Methods 

o Accurately forecast the financial impact of course 
certifications. 

0 Establish a new accounting procedure covering financial 
obligations, reimbursement claims, and authorization to spend 
in lieu of and compatible with eventual computerization. 

Standard of Performance 

Staff will have the ability to answer Commission questions regarding 
impact of new programs on POTF and the Aid to Local Government 
Budget as well as give accurate (to within 1 O%) forecasts of train­
ing needs and expected costs. 

Completion Date 

January!, 1979 

20. 
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OPERATIONS DIVISION OBJECTIVE 1 for 1978/79 

Objective 

To develop and publish needed "how to do it" manuals on the 
subject of police management. 

Results Expected 

An improvement in POST.'s ability to give timely, effective 
administrative counseling service and "self help" advice. 

Methods 

Through the Center for Police Management research, develop, 
and/or update manuals on the following subjects: 

0 .. .. .. 
0 .. 
0 

0 

Property Control 
Crime Reporting Systems in Local Police Agencies 
Crime Investigation Procedures 
Field Interrogation 
Response Time on Calls for Service 
Manpower Allocation and Distribution in Patrol 
Records Systems 
Computer Use by Police 

Standard of Perfortnance 

Reduction in the amount of time needed to complete management 
surveys. Ability in more instances {or agencies to set up improved 
procedures simply by following directions or with minimum ass is­
tance from POST staff. 

Completion date 

At least two manuals by June 30, 1979, and two each year 
thereafter. 

22. 



OPERATIONS DIVISION OBJECTIVE 2 for 1978/79 

Objective 

To develop statewide stand<;<rdized course core curricula. 

Results Expected 

Standardize course curricula of all POST certified courses 
to assist agencies to more accurately identify and effectively 
plan for training. 

Methods 

o POST course revision activities. 

o CPOA Performance Objective activities (24 job-specific 
categories). 

o Application of Performance Objectives concepts. 

Secure complete curricula information on present 
POST certified courses. 

Standard of Performance 

Standardize the Basic, Supervisory, Managetnent, Executive 
Development, Training Managers Course and the job-specific 
courses to be developed by CPOA. 

Completion Date 

June 30; 1979 

23. 
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OPERATIONS DIVISION OBJECTIVE 3 for 1978/79 

Objective 

To improve the quality of training course presentations. 

Results Expected 

Improved law enforcement training. 

Methods 

o Continuously evaluate courses by analyzing the Course 
Evaluation Instruments (CEil and developbg and evaluat­
ing data from other sources. 

o Monitor/audit those courses with CEI mean averages greater 
than 2. 2, or those in which information indicates their 
ineffectualness. 

e Improve by counsel, or terminate those courses which are 
marginal or ineffectual in quality, including Field Training 
Officer programs. 

. 
e Establish and maintain effective liaison with presenters and 

advisory committees. 

o Through a harmonious relationship with the project staff 
and consortium members, assist in the development of the 
Basic Course Revision Project and the conversion by course 
presenters. to performance objectives. 

Standard of Performance 

A redu::tion by. 2o/o in the mean average of the course ratings on 
CEI' s. . 

Completion Date 

June 30, 1979, and continuously thereafter. 

24. 



OPERATIONS DIVISION OBJECTIVE 4 for 1978/79. 

Objective 

To complete the Basic Course Revision Project. 

Results Expected 

Provide appropriate job-related basic training on a timely, 
cost-effective basis. 

Methods 

o Assignment of full-time POST staff to coordinate the 
Basic Course Revision process. 

o Identify and validate the core set of objectives to be 
implemented in the Revised Basic Course. 

o Performance appraisal feedback in the Field Officer 
Training Program for comparative evaluation. 

0 Use of CEI for comparative evaluation. 

<> Periodic meetings with the Basic Course Consortium group. 

o Coordinating and working with agencies and presenters. 

o Update Basic Course unit guides through consortium process. 

o Eliminati<;>n of marginal academies. 

o Liaison with academy advisory committees and college staff. 

o Assist in development and evaluation of Basic Course Test 
and monitor its use in the academies •. 

Standard of Performance · 

Course evaluations increased by • 2% as measured on the CEI and 
subjective evaluations by departments which hire graduates. 

Completion Date 

June 30, 1979 

25. 
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OPERATIONS DIVISION OBJECTIVE 5 for 1978/79 

Objective 

To optimize the use of the POTF for training in Fiscal Year 1978/79. 

Results Expected 

Use of cost-effective methods for delivery of the training product. 

Method 

e Strategic certification of course presentations. 

o Careful evaluation of course costs to determine cost 
effectiveness. 

e Decertification of marginal or ineffectu;il courses. 

e Close control of high-cost presentation sites. 

e Encouraging selective application of training or training 
by assignment. 

o Encouraging equitable distribution of training with and 
among agencies. 

o Through seminars, developing within agencies knowledge 
and understanding of available _courses and· their application. 

e Encourag\ng outreach programs. 

Standard of Performance 

Quality courses that meet agency training needs and that do not 
exceed present costs plus reasonable inflation. 

Z6. 
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Commi::;sion on' Peace Officer St._tn<.brd':i and 1'r,1ining 

• AGENDA 11TM SUMJ\·!AI\ Y SIIEE:T 

..\gt.:n(b Item Title Meeting Date 
Commission Policy and Procedures July 27-28, 1978 

r Ji v ~ ~ i o :1 Division Director Approv.t~l 

~ 
H.csearched By 

Executive Office Brooks Wilson 
------ -;c:-

L~~D~c·ct~rml Date of Approval Date of Report 

~~~ lq 78' May 11, 1978 
Purpose: D . . rzJ lnformation OnlY 0 Status Rt·porrO Financial Imp<lct Y~5<'r- 1\r . .:lly,.Lt No 
~ __ CClslon R£:f1UcstcU per C.:o:tai!·d 0 .. --
lu the ~pace provided below, briefly describe the IS::iUES, ElACKGEOUND, Ai':ALYSJ::) and H.ECOMt'vlEt':DATIOI\:5. 
c~e scprate labeled p{\ragraiJhs and include p~tge numbers where !he expande\I inform<~.tion can be located in the 
rcp0rt. (c. g. ' ISSUE Page ). 

Background 

Staff has been directed to report on actions taken by the Commission 
which establish or affect Commission policies and procedures. This 
report is made for approval of action taken at the previous meeting. 

Analysis 

On April 20-21, 1978, under Agenda Item D-3, the Commission approved the 
following policy statement: 

• uwhen the Commission certifies presentations of the Basic Course, the act 
of certification means: 

l. The Commission has been assured that facilities, instructional staff, 
and course management are adequate. 

2. The Commission has been assured that at least the minimum curriculum 
content and hours of instruction (Section D-1, POST Administrative 
Manual) will be presented in the Basic Course. 

3. Agreement exists that the Commission will monieor presentations in 
order to assure conformance of its minimum sta·ndards and to maintain 
quality control. 

"Certification does not imply the Commission has adopted any locally-
required training subjects as state-level requirements, nor does the 
Commission take responsibility for the adverse impact of any locally~ 
required subject matter. " 

This action will be reflected in the appropriate. section of the 
Commission Policy Manual. 

Recommendation 

• The above action be codified as indicated. 

,_.! i l i .-.c rl'Vcr.·;e side if nccdt•tl 



Cornmi5sion on.' Peace Officer St.:J.ndards and Training 

AGENDA ITF.M 

and Procedures 1978 
on Di.:r-ector Approv-1. 

Brooks Wilson 
Dat 

Information Onl.'f 

n .the ::;pace provid~d below, briefly describe the 
Cse scpr<lte labeled P?-.t'agraphs and include pag~ numbers \.Vhere the expanded inform~tion can be located in the 
report. (c. , ISSUE Pa ), 

Background 

Staff has been directed to report on actions taken by the Commission which 
establish or affect Commission policy and procedures. These reports are 
designed to approve and confirm action taken by the Commission at the 
previous meeting. This policy was not confirmed at the next subsequent 
Commission meeting due to·. staff oversight. · 

Analysis 

On March 25, 1977, under Agenda Item E, the Commission adopted the policy 
expressed below: 

The Commission will not certify any course which trains personnel 
of any rank in labor negotiations, but it will treat certifica­
tion requests for labor management courses which exclude negotia­
tions training as any other potentially certifiable course. 

Recommendation 

Staff recommends the above policy be codified for insertion in the 
Commission Policy Manual. 

Ctilizt: rl·vcrse ~.it!e if need· 
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Srarc of California 

illomm izs ion on lleuce ®fficer ~tundurds und Wruining 

· ~ezolutiou . 
WHEREAS EdwaJu:l M. Toothman hcu, !.>eJwe.d .the. Commi.J..~.>-i.ort ort Pe.ac.e. 01J6.{.c.e.ll 

S.tandaJtdl.> and Tnammg -i.rt many c.apac.d-i.u -- be.g-i.rtVI.-i.rtg -i.rt 196 7 cu, Supenv-i..6oJt 
o6 .the. Ca.U60JtVI.-i.a Law Ert6onc.eme.n;t Re.t:'JilLU:me.n;t PJtOgMm; irt 1968 he. nueanc.he.d 
and aut:hone.d :tlte. '->llftvey "Citime Con;t;Jto£. irt .the. Ca.U6onrt.<.a St:at:e PaJtlu."; duning 
1970-1971 he .6upe.llv-i..6ed .the imple.me.rtt:at:iort o6 Penal Code. Se.c.tiort 13513, wh-i.c.h 
CJte.at:e.d .the POST Martagemen;t CoUrtl.>etirtg Se.llvic.e.; irt 197Z he. p-i.one.ene.d and 
OJtgaVI.-i.ze.d .the. Te.c_hVI.-i.c.a£. Se.llvic_u Viv-i..6iort; 6Mm 1973 .to 1976 he. .6eltved M 
Vi.Jte.c.t:o!t in c.haJtge. o!) .the Adm-i.n-i..6t:Jtative Viv-i..6iort artd cu, .the. Te.mpO!taJty Exec.u­
Uve V.<.Jte.c.t:oJt; 01wm 1976 until t:h-i..6 date., he. -i..6 '->e.Jlving cu, .the. 0-i.Jteet:oJt irt 
c.haJtge. o 6 Management: Svwieel.>; an.d · 

WHEREAS EdwaJui M. Toothman hiv., made. a .6igVI.-i.6.{.ean;t impaet: nat:-i.oi'IL!ti.de 
.<.rt .the. 6.{.eld o6 po.Uee. adm-i.n-i..6:t;uU:{.ort .tfvwugh hi'-> .6e.Jlvlee wUh POST, M Ch-i.e.6 
o6 Po.Uc.e. in Oakiand, Ca.U0o!UUa, ,6Jtom 1959 .to 1966, and M Ac.Ung Ch-i.efi o6 
PoUC.e. in Se.at:ile., Waoh-i.ngt:on, irt 1970; by hi'-> manage.me.n;t inrtovat:-i.ort.6 ~.>ueh cu, 
.the. fri_M;t naUoi'IL!ti.de. Jte.CJtuilme.nt: efifio!tt: ;to h-i.lte. college. gJtadua.tu; .the. 6-<.Mt: 
.6 uc.eU.6 6u£. "on- !.>Ue." m-i.no!tUy Jte.t:'JilLU:me.nt: p!tO gltam; .the. NaUo rt' '-> mMt: e. 6 6 ec.Uve 
U6e o6 eltime artd t:Jtafifi.{_e analy.6-i..6; .the. Nat:.<.on''-> h-i.ghe~.>t: ut:il-i.zaUon o6 rton­
hWo!tn employee~.> in po!.>.<.ilort.6 p!tevioU6£.y oeeup.{_ed by t:ltairte.d po.Uc.e. o66iee.M; 
6Uitt:he~tm01te, Oakland PoUc.e. Ve.paJtt:me.nt:' <> e.aJtty t:Jta.-LVI.-i.ng butle.tirt.6 wene. 
dup.Uc.at:e.d t:l111.oughout: t:lte UnUe.d St:at:eo; and hi'-> fiillm, no-noMe.rt.be. ye;t humane. 
handUng o6 po;te.rttia£. Jt.{.ot:l.> irt .the. 1960'.6 <>et: a ht:andaJtd t:l1!1.oughou.t .the. 
eowd!ty; and 

WHEREAS EdwaJtd M. Toothman -i..6 Jt~ng on June. 30, 1978, a6;te.Jt 37 
·ye.a!t.6 o6 de.d.<.c.at:e.d '->e.Jlviee t:o .the. people. o6 t:lte St:at:e. o6 CalifiOJtVI.-i.a: 
The.lle.60Jte. be. U , 

June. 30, 1978 
Date 

.. = 
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Srarc of California 

Olommission on fence ®fficer ~tandards and '<irraining 

~tsolutiou · 
WHEREAS The Honorable Dennis E. Carpenter is retiring December 31, 

1978, as a member of the Legislatui'e, having corrrpleted eight years of dedi­
cated service to his constituents in the· 36th Senatorial District and to all 
Californians; and 

WHEREAS he is a graduate of the University of California at Los 
Angeles, where he earned Bachelor of.Science, Bachelor of Law, and Doctor of 
Jurisprudence degrees; and 

WHEREAS Senator CaT'[Jenter's illustrious career includes serving as 
a Special Agent for the FBI, practicing attorney, and business consultant; and 

WHEREAS he has served. ·actively on numerous professional, charitable 
and service organizations; and 

.WHEREAS Senator CaT'[Jenter has brought to his office intelligence, 
humor; knowledge, and leadership qualities; and 

flHEREAS he has continuously supported legislation to irrrprove ZCILJ 
enforcement and protection of the public from crime; and 

WHEREAS Senator Carpenter has carried and supported legislation 
concerning the Commission on Peace Officer Standards and Training: Therefore 
be it 

RESOLVED, that the California Commission on Peace Officer Standards 
and Training expresses its appreciation to the Honorable Senator Dennis E. 
Carpenter for his invaluable contribution to lCILJ enforcement and standards 
for peace officers, and conveys to him its best .wishes for every succes in 
his futui'e e~deavors. 

July 27, 1978 
Date Chairman 

Executive Director 
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SALVATORE V. ROSANO 
Cl-llfF OF POLICE 

July 7, 1978 

POLICE DEPARTMENT 
CITY HALL, P. 0. BOX 1678, SANTA ROSA, CALIF. 95403 

POLICE 528-5222 100 SANTA ROSA AVE. 

William R. Garlington, Executive Director 
Commission on Peace Officer Standards and Training 
7100 Bowling Drive, Suite 250 
Sacramento, CA 95823 

Enclosed for your review and for distribution among members of your 
staff, is an evaluation of the Santa Rosa Police Department's train­
ing for calendar years 1975, 1976, and 1977. 

You will note that 95% of the training accomplished during this period 
of time was largely the result of P.O.S.T. reimbursement, which pro­
vided both the funds and the assistance in selecting the appropriate 
programs. 

During the period of these three years, a number of different P.O.S.T. 
area representatives have assisted us. I would like to take this 
opportunity to express our department's appreciation for all their 
assistance and, of course, the assistance of the various bureau chiefs 
who also played a part in this endeavor. 

Without the funds and expertise of your agency, I am certain that very 
little, if any, of this training would have been accomplished, which, 
of course, would have made our agency less able to serve the community 
in a professional manner. 

If any of your staff have any comments or suggestions after their 
review of this material, please do not hesitate to submit them to us 
for our consideration. 

SVR/dh 
Enclosures (3) Reports 
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POLICE DEPARTMENT 
P.O. Box 4002 • 303 S. Johnson St. • Visalia, Ca. 93277 

Nay 11, 1978 

Ed Toothman 
Nanagement Services Division 
Commission on Peace Officer Standards & Training 
7100 Bowling Drive Suite .250 
Sacramento, California 95823 

Dear Ed: 

POST has at our request recently completed a workload and manpower 
study with recommendations to more effectively deploy our police 
personnel in the Patrol Division. 

We have implemented many of POST's recommendations as of this date, 
and are planning the implementation of many more in the near future. 
This study has provided us wtth an in-house method for making 
future operational deployment evaluations, and the assistance provided 
by your consultants has proved to be very valuable in this assessment. 

Our spectal thanks to .John B. Davtdson, Bureau Chtef, Fteld Counseling 
Bureau I, for his efforts and attentton to details and excellent cooper­
ation, and that of his people. 

The capable assistance of POST is sincerely appreciated. 

Very truly yours, 

<:::~ 
Raymond 1\. Forsyth 
Chief of Police 

RHF/ 
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City of Patterson 
CALlFORNrA 

344 West Las Palmas Avenue • P.O. Box 667, Zip 95363 • (209) 892-2041 

April 25, 1978 

Hr. N'illiam Garlington 
Executive. Director 
Commission on Peace Officer Standards 
and Traiilil).g 
7100. Bolvling Drive 
Sacramento, CA 95823 

Dear Bill: 

Over the years P.O.S.T. has completed a number of surveys for 
a number of departments and it is my understanding that rarely 
do you get feedback. 

In.l974 P.O.S.T. completed a management survey for the Patterson 
Police Department titled Records Hanagement Study. I'm pleased 
to inform you that on June 1, 1977, a records system ,.,as imple­
mented which closely resembles that suggested in the study with 
some modifications based upon Police Records, Their Installation 
and Use 1 by 0. i'l. Nilson. This system \vas suplemented by the 
employment of a clerk ~1ho is responsible for the records function •. 

Additionally on January 10, 1977, P.o.s.T. completed a special 
survey of the Police Department. Every recommendation of this 
survey has been implemented except the proposed ordinance l-lhich 
was rejected by the City Council. A copy of the Implementation 
Schedule is attached for your records. 

I 'vish to thank you for the assistance you have provided. With­
out your support and recommendations these improvements might 
not have been made. 

Sincerely, ~ 

.>-=--~ ~~~~ 
!-1, Ruddic 
of Police 

LHR/gg 



ffice of the Sheriff JOHN R. McDONALD, JR. 
SHERIFF 

HAROLD N. BARKER 
ASSISTANT SHERIFF 
OPERATIONS 

COUNTY OF SAN lVlATEO 
MACDONALD U. CRAIK 
ASSISTANT SHERIFF 
ADMINISTRATION 

HALL OF JUSTICE AND RECORDS • REDWOOD CITY • CALIFORNIA 94063 TELEPHONE (415) 364-1811 

June 23, 1978 

Commission on Peace Officer 
·Standards and Training 

Peace Officers' Employment Registry 
Standards and Training Division 
7100 Bm~l i ng Drive, Suite 250 

ADDRESS ALL COMMUNICATIONS TO THE SHERIFF 

• Sacramento, CA 95823 

,. 

Attn: \lilliam R. Garlington 
Executive Director 

Dear t-lr. Garlington: 

Please fon1ard 50 applications for di stri buti on to our personne 1. 
He are pleased to see that POST has taken the lead in assisting 
with the reemployment of police officers \jho were caught in the 
Proposition 13 crunch. 

arp 

Sincerely, 

JOHN R. McDONAlD, JR. 
Sheriff 

-~ ~-:\ARKER 
Assistant Sheriff 
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CITY HALL • 

CITY OF VALLE.JO 

DEPARTMENT OF PERSONNEL AND 
LABOR RELATIONS . 

June 26, 1978 

William R. Garlington, Executive Director 
Commission on Peace Officer Standards and Training 
7100 Bowling Drive, Suite 250 
Sacramento, California 95823 

Dear Bill: 

Pursuant to your letter dated June 20, 1978, 
this is to advise you that the City of Vallejo is 
in the process of conducting a recruitment for the 
position of Police Officer. 

While we do not expect, for obvious reasons, 
any great amount of hiring during 1978/79, we do 
anticipate that the eligible list being created as 
a result of the aforementioned recruitment will 
see some minimal usage-owing primarily to upcoming 
retirements. 

I have enclosed a few job announcements for 
your possible use. You will note that the physical 
agility portion of the selection procedure is pre­
scheduled. You also will note that in an effort 
to contain processing costs, the City is not pro­
viding application forms immediately, but-rB instead 
accepting resumes from interested candidates. 

I hope the foregoing will be useful to you and 
if you desire any further information, please give 
me a call. 

/cnw 

Enclosures 

cc: Roland C. Dart, III 
Police Chief 

VALLEJO • CALIFORNIA • 

Best personal regards, 

~ 
DENNIS D. BRITTENBACH 
Director of Personnel 

and Labor Relations 

94590 • AREA CODE 707 • 553-4364 
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SANTA MONICA 
CALIFORNIA 

DEPARTMENT OF POLICE 
GEORGE P. TIELSCH 

Chief of Police 
1685 Main Street, Santa Monica, Calilomia 90401 

Mr. Glen Fine 
Bureau Chief and Executive Secretary 
POST Advisory Comnittee 

-7100 Bowling Drive, Suite 250 · 
Sacramento, California 95823 

Dear Glen: 

JW1e 23, 1978 

(213) 395-9931 

The members of the POST Advisory Corrnnittee W1animously wish to extend 
their thanks and commend you on an·outstanding display of organization and 
quality in providing direction, serVice, and information.to the committee. 
Without your dedication_ to the task of assisting the committee we feel that 
the Advisory Committee could not have served the POST commission effectively 
in discharging its duties. 

Again we thank you and. wish you success and satisfaction in your new 
assignment. 

GPT:tm 

cc: LL. 
W.R. 

Sporrer· 
Ga:i::lington• 

Our best regards, 

() . ·. 

~~ 
GEORGE P. TIELSCH 
·chairman.· 

BL, HV n: 01 BZ Hnr 
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Commission on Peace Officer Standards and Training 

rovcd 11 Courses 8 

s ReportQ 

the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
s(J separate labeled paragraphs and include page numbers where the expanded inforrnatjon can be located in the 

report. (e. g., ISSUE PA.ge ). 

At the April 20, 1978 meeting, the Commission approved for public hearing the 
attached regulation changes and additions: 

1. Amend Section 1001 (d) and (v), 1005 (g), definitions for 
"Approved Course" and "Certified Course". 

2. Add new Regulation 1017 which incorporates standards for 
approved courses as· set forth in revised Procedure D-7, 
"Approved Courses". 

The purpose of these technical changes is to: 

1. Clarify course definitions so that priority attention can be 
given to legislatively mandated courses for law enforcement. 

Z. Consolidate all course standards which the Commission has 
been legislatively mandated to promulgate. 

To supplement the revised Procedure D-7, "Approved Courses", a POST Publication 
is being printed which defines the expanded course outlines. 

Attachn1ent 



OTA.Til 01" CALIFORNIA 
EDMUND G. BROWN JR. 

i'ltpartmfnt of aluntirr 

• 

(;0VE:RNOR EVELLEJ. YOUNGER 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING DRIVE, SUITE 250 

SACRAMENTO, CALIFORNIA 95823 

May 24, 1978 

78 - 11 

"TTORNE:V <0£NERAL 

Subject: NOTICE OF PROPOSED CHANGES IN THE REGULATIONS 
OF THE COMMISSION ON POST 

Notice is hereby given that the Cornmission on Peace Officer Standards and 
Training, pursuant to the authority vested by Section 11422 of the Government 
Code, and to implement Section 13506 of the Penal Code, proposes to amend 
Regulations in Title 11, Chapter 2 of the California Administrative Code: 

Amend Section 1001 (d) and (v) -Definitions, to read: 

(d) "Certified Course" is a formal program of instruction for law enforce­
ment for which the Commission approves individual presentations for 
the purpose of maintaining quality control. 

(v) "Approved Course" is a curriculum that is determined by the Commission 
to satisfy a legislative mandate. Approved courses are described in 
Section 1017 of the Regulations . 

Amend Sections 1002 and S-102 Standards for Employn1.ent 

Add new subsection to re-establish "citizenship" as a POST standard for 
employment for both Regular and Specialized Programs. 

Amend Section 1005 (g) and establish new Section l 017 

To incorporate standards for already approved courses as set f·Jrth in 
revised Procedure D-7, "Approved Courses". 

Any person interested may present statements or arguments orally or in writing 
relevant to the action prop.osed, at or before 

10 a.m., July 27, 1978 

Sheraton Inn - Airport 
1590 Harbor Island Drive 
San Diego, California 

Notice is also given that any person interested tnay present statements to: 

William R. Garlington, Executive Director 
POST, 7100 Bowling Drive, l/250 
Sacramento, California 95823 

The Commission has determined 
• ; to local government, pursuant to 

~s~~ 
that the above regulations will create no new costs 
Section 2231 of theRevenue and Taxation Code . 

-- ~~~~~'an 



1005. 

PROPOSED REGULATION CHANGES 

Minimum Standards for Training 

(g) $;peeia.-l- Approved Courses (Legislatively Mandated) 

(1) Spe£4al- Approved Courses are mandated by the 
Legislature for selected peace officers and 
other groups. 

(2) Requirements for Speeia-1- Approved Courses are 
set forth in PAM, Section D, "Speeia-1- Approved 
Courses.,. 

Proposed New Section 

1017. Standards for Approved Courses 

State law requires theCommission to establish curriculum standards 
for various kinds of peace officers and other groups. Standards 
for the following approved courses are provided in PAM D-7. The 
Con1mission may designate training institutions or agencies to 
present approved courses. 

Penal Code Section 

832 
832. 1 
832. 3 
832.6 
12002 
12403 
12403.5 

13510.5 
13516 

Vehicle Code Section 

40600 

Civil Code Scct.ion 607£ 

Arrest and Firearms 
Airport Security 
Basic Course 
Reserve Peace Officer 
Baton for Private Security 
Chemical Agents for Peace Officers 
Chemical Agents for Private 

Security 
State Agency Peace Officers 
Sex Crimes Investigation 

Traffic Accident Investigation 

Humane Officer Firearms Course 

• 

• 

• 
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Commission on Peace Officer. Standards and Training-----------, 

' 
(To replace existing Procedure D-7) 

'-
POST Administrative Manual Commission Procedut-e D-7 

Training 

APPROVED COURSES 

Purpose 

7-1. Specifications for Approved Courses: This Commission Procedure implements that portion 
of the Minimum Standards for Training established in Section 1017 of the Regulations which re­
late to Approved Courses. State law requires the POST Commission to establish curriculum 
standards for various kinds of peace officers and other groups. 

Content and Minimum Hou'rs 

1-2. Standards for Approved Course Content and Minimum Hours: Approved courses shall meet 
the following minirnurn content and hours. Expanded course description and performance objec­
tives are availabJe at POST Standards and Training Division. 

Penal Code Section 832 
Arrest anO Firearms * 

Arrest (26 hours) 

A. 

B. 
c. 

Introduction 
1. Orientation 
2. Ethics 
Discretionary Decision Maldng 
Arrest. Sca.rch and Seizure 

Minimum 
Hours 

(40) 

1. Laws of Arrest, Search and Seizure 

Penal Code Section 832. 3 
Basic Course~' 

See PAM Specification D-1 

Penal Code Section 832. 6 
Reserve Peace Officer :~ 

To be pron1ulgated. 

Penal Code Section 12002 
Baton For Private Security*)!: 

Minimum 
Hours 
(400) 

(8) 
+ D. 

2. Methods of Arrest 
Examination 

A. Legal & Ethical Aspects of Force 
Firearms (14 hours) B. Baton F;.uniHarization and Uses 

C. First Aid for Baton Injuries 
A. Moral Aspects, Legal Aspects and Policy D. Prad:ical - Techniques 
B. Range 
C. Safety Aspects (First Aid) Penal Code Section 12403" 

+ D. Examination Chemical Agents for Peace Officers :<,c{e 

+ When the Arrest and Firearms Courses are 
presented togethc1·, only one .examinaticn A. 

B. 

(8) 
Legal and Ethical Aspects 
Chemical Agents Familiarization 
Me.dical and Safety Aspects (First 

is ncces::~ary~ c. 
Pcna 1 Code Section 832. 1 

D . 
E. 

. Aid) 
Usc of Equipment 

.Aviation s~c\ldly ~' (20) 
Silnula.tions and Exe rcisc s 

A. 
B. 
c. 
D. 
E . 
F. 
G. 
ll. 
I. 

* 

Introduction and nackground 
Criminal Threat to the Aviation Industry 
Federal Orgonization and Jurisdiction 
Legal Aapcctn 
Psychological Aspects 
Pasucngcr Screening 
Aviation E:xp1oflivns 
Aviation Security 0\tcHtions and Issuos 
Exatnination and Critiquo 

**Not certified. Public institutions curn~ntly 
presenting certified courocs~ and others LiH 
detcrn1inetl by the Conmtission nrc dcaip;hatcd 
to present lhcs~ approved c::ourscs. 



Commission on Peace Officer Standards and Training 

Penal Code Section 12403. 5 
Chemical Ag~nts for Private Security** 

San1e as Penal Code Section 12403 

Penal Code Section 13510. 5 
State Agency Peace Officers 

To be promulgated. 

PP.nal Code Section 13516 

Sex Crin1c Investigation ~: 

Prclin1inary Sexual Assault Investigation 
(Required part of Basic) 

.A. Overview of Problems, Issues and 
Prevention Considerations 

~. Sensitivity of Responding Officer 
C. Treatment of Victim 

Minimum 
Hours 

(8) 

• (6) 

D. Preliminary Investigation Procedures 
E. Collection and Preservation of . 

Evidence 
F. Classroom Den1onstration 

Follow-up Se:>..--ual Assault Investigation * 
(Optional Technical Course) 

A. 
B. 

c. 
D. 
E. 
F. 
G. 

Basic Assault Investigation 
R~view Report of Preliminary 

Investigation 
Re-lnterview the Victim 
Investigation of the Suspect 
Physical Evidence 
Prosecution 
Pretrial Preparation 

Vehicle Code Section 40600 
Traffic Accident Invf':stigation * 

A. Vehicle Law and Court DP.cisions 
Relating to Traffic Accidents 

B. Report Forms and Terminology 
C. Accident Scene Procedures 
D. Follow-up and Practical Application 

Civil Cod~ SP:ction (,O?f 
1-Jumanc Officf':r Fi l'f~:J.rm~ * 

Firearms portion of Penal Code Section 832. 

*' Certifi~d Courses. 

(40) 

(15) 

** Not certified. Public institutions currently presenting certified courses, and other as 
dctern1incd by the Commission arc designated to present these approved courses. 

• 

• 

• 



Commission on Peace Officer Stnndnrd9 and Training 

1978 

In the space provid below, briefly describe the I,SSU£!::>, 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (c. g., ISSUE Page ). 

At the April 20-21, 1978 meeting, the Commission approved for public hearing a 
proposal to re-establish. "citizenship" as a POST standard for employment by amend­
ing Sections l 002 and S -102. 

The action was taken as the result of the March 23, 1978 U.S. Supreme Court de cis 
(Foley vs. New York State), which held aliens may be excluded from a state police 
force. 

On .tviay 8, 1978, an informal optnton from the California Attorney General concluded 
in view of the Foley Decision a citizenship requirernent may be held violative of the 
Equal Protection Clause of the C2.lifornia Constitution and that the POST Commission 
lacks statutory authority to promulgate such a requirement under Penal Code 
Section 13510. Even though there is justification for questioning the conclusions of 
this opinion, it does serve to confuse the legality of such a requirement. 

On May ~6, 1978, the U.S. Supreme Court ordered a Los Angeles federal court to 
exan1ine California's requirement that all civil servants categorized as '1peace 
officers" must have citizenship. There appears to be reason to conclude that 
Government Code Section l03l,requiring citizenship for peace officers,may be too 
broad because it includes many peace officers who do not perform broad discretion­
ary powers referred to in the Foley Decision. 

Since results of this review have not been published, a decision to re-establish 
citizenship as a requirement rnay be premature. 

RECOMMENDATION: 

Action on this matter be postponed until the Comn,ission receives the results of the 
review by the District Court in Los Angeles. 

Attachments 

iliz~ reverse side 

POST l-187 
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Saugus Detoxificction Center 

Reopening Effort f\bandcned 
fh )!a:-_y Ar::1 ~.::~t-v-.:::-n 

E::·c:-~s to :-e-2;-e-. t::e S.:'.1_b...:.S 
P..f:;.:.t-:L::!t~:::: Ce:::e:- f-;::- <:.lcc':::.::c 
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~~-~-~[i ~~~~c~::-.~ft~~;~::s Ci~~ 
fc:-:::~d L":~ co;;..~_:y w::.s no~ in· 
te;--?..5:~..:! ;__,, C:<: ;:-.;;:c:-::.:1. 

1:-..s~:::.:d of n-~:::;e:-::::g !he city's 
s;~-2cre r.:!-;:b:!ita~i0:1 fac:ili~Y. lie 
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-;:-..:..-.,·..:e e:"fc:-:.s to get the l;;;..nci 
-- ~ -.--l r ~ ._,.,:c:,,.,;..,: !1-''<'-

Bcsic'<i.s s;(:;::f;."\r;g se\'e.-z.l im· 
rr.edia~e rer::e:i-;.s to the prct:iem, 
J-.:::;e Bu;:p o.:!;o su:;_;;e.:;ted the city 
n::>:{e additional use of civil 
de~c:..:.i~ica.tio:: fac!li:ies. 

T!',e city purchase<! the Saugus 
bcilitv in the 19:i0s for the 
<::e .. ax.i"f:catio:-J and re!".abilitztion of 
al::v':"wlics. 

Eo·,q~ver the cer.te:- fell victim to 
bud:::d c-..:ts i!'. L~c e.:rrlv 1S5·Js a.nd, 
anc:- t.c-bg usN br':c-ny .o1s a 

··• ~- r.-,- ,...,....1; .. ,.. :<.--,rJ ti--,.:--;;_ 

Pol 
Scvercl courts across the cou~try 
have sdit 0:1 the issue. 

But ·Justice Petter Stewart, 
v.T;tlr.g: fv; the majority, S:!id t.he 
S'..:or:;tr:.e Court's e::o.dier o~:~:on on 
tl:e issu~ >J:as cm:.cerned orJy \villi 
"adverse cor:-,r:lcnt" bv the 
proseeJ~cr or t:inl juf..gc in6catir:.g 
L~::.t the d'2fc::.rJ.:::.nt's s:Je;;ce "is 
evidcnc~ v: gu:Jt.'' 

"A _io.:Cgc's in .. -,tr-uction tha.t the 
j:J..-y mu.st d:e.w r,o ad\'erse in­
fe:-enccs of c.ny tlnd from the 
defcndar:t's exe:-cise of his 
pri·.-il~Z:0 :iut to tc:s:ify is 'comment' 
of an eat:rdy d.ifere:nt orl.!cr,'' he 
SJ.id. 

"lts ·very pu:-~~~ is to rer:-.o,·e 
from the jury's do:liUerc.tic:1..s a..;.y 
i:~fl·Jence of unspokc:-1 o.d·.-erse 
iii'e:-e:1ce3. It ·,,:ould be strar.ge 
ir.deed :o con::::lu-:le that this 
C3"J~ion:ory ir:.strt:cti0n violates the 
vel)-' c,)r;~tit'.ltic"?J pro--.-isiv;~ it is 
inte::.Crl! to prot~ct." 

He ad.:'.d, hov;'.!vcr, each state 
may dcc:I::c on t!:e cvursc it '-':;;:.n~s to 
!ollo\;· o~ t~_:s i:sJe, a.~d is free to 
fxbid t~ia! jo.1Cgcs f:-cr:--t g\\'ing such 
a caut\c:-;::ccy ir:.::;truction over a 
c,iefe::.:i<t:Xs •Jbjection . 

He S::Cid ',\'c.j;,c-silily's rulir.g holds 
cniy tila~ s;;cil <1::. iJ:structior:. do-es 
Yiola' .. e a cri..;.r,inal C;:::"enda.nt's right 

under the FifLI-J Arnenc!::1e:1t not to 
be "co:-r:p-elled to be a wi~ness 
a;;ainst himself." 

Justic~ Joh:1 Paul Stevens, in a 
dissent jotr.ed by Jus~i-:e Tht.:...']Ood 
!l!ars~::til, ~aid the e[~ect C:l t1-.e jury 
of 3 {!('~;;:1d~:1~'s ~ai!u;-e to testify 
m:,y vary from trial to trial. 

"Wl;e:l L~c jc:ro:'s h:::;e L'l fact 
ovcr!co:.:cd it, te:1::1g the:n to ig:-!ore 
the dde:-,d:m~'s sikr.ce is like 
tcll:r:;; l!-:e:n r.ot to tb-.k of a ·,.·hite 
b<:2.r.;' he ::.?.id. 

J~st:cc \\'Jlia:n Bref'~Ja."l did not 
particl;Ja!e. 

The cc.urt ruit-d 9-Q 1\.:,:-sd3)' that 
all sto.te cc.•.:.rt j-..:r~es vr!:ic.h hear 
c.-',:-r::r.:'..l trials mJ:st be co~?JSed of 
at le:>.~t six perso:-:s. 

r·,,:eh·e-p..-;rson j,__;:-ies a:e the rJle 
in f<:Ce:-a! cou:-ts. but <:. ~l..L:':".~:- of 
s~t<:>s h<:·:~ e~:;:e:-i:ne.nte:i wit~ six~ 
r..'2:::ber )-..:rio;:; L: a,, efiort to 
rcCu:e t.he fint:.r:cd cost of L.-ials 
3Jld to c;~t L-:12 tbe tl".ey take. 

T!--.rc·~ st-::.tc:o-G~-c:-g:n. lo>Jis:an.a 
3 . .nd \'irgir::a-::~.,-e tr!d red·xL1'J.g 
the s!ze of j'JriE·S to f': ve :.n certain 
c2.t~gv:-:-::s o!' cr:.r:tir • .:U cr~es. 
· ·rr.c Cor.stit:.1tio:1 6::~ r.at s.:t a 
nu.llber or j:.::-ors neeci2d to give a 
crimi:1al S:.lS~ct a br triaL i;.ut ior 
a lvng tir:-:P it w~ assl.:.r.:e-d !Z were 

&.:-o Pa~o l9- SUP:H. ... \E 

Litigation Project Rules 
J\llov; Pt~1lended Pleading 

B-.· Bob de Carteret 
Eco:;_o;i.tc:al lit\g~tion project 

rules bOVC"ni:1G chil cc::ses ir. t:r.e: 
Los Ar:g-~ie;) :,:u:--.:c:~:D. Court no·.-' 
':)rcv:c!.e tJ-:2.~ p:endiq_:;s may b~ 
a.'r'.2:~cted, Ju:lge :\or:na.n L. Ep-­
s~e:Ln e:11;;h:.sizes. 

J~.:dsc Zpstc(n, chairman of the 
c0~u-t's con:mia('-0 on t:--,e projl2'ct, 
s~:d attorr.l.'y::> h~d OCcn concerr.cd 

very s.ubsl:l:-1tial. Without it, a pa:ty 
V<as stuck with its orig\:1al 

p:;.~c~;-~~,c;Ocr?eu::f~:~;~cb,e:-.~ for 
a m\1Eo;;. reJScr.s. A pl<:.::.ti.fi may 
wan~ to c..::.1 ;rt:es or r:-,s..ke a 
motion to fix a Cc~ett." 
H~ added ~at ::;.n <:....'--:l.C:J.d:ne:--.t ca:1 

s~p a co.sc ::ro:u b-c:.ng C.is:n:55cc!. 
JuC:;;e. S_;x-;tei=t s~C ::o !it:~ar;~ 

I 
I 
l 

'lc' 



.,., ..... ! 'l•·.w·t :-;~.~:":·;.-;'it t11•:·•· ~·t,n;~-ii~t-..1 
-·•r•"''"'"'' ~~· lljl l·•r" tho•JJ" Ill".':! of· 

Supreme Court 
··.:··~,.'"1 ·;,~ 1 1 \tun I• t'\'•·u snrne of the 1 ;;,,';dlltot·r.~ would m·t dilkty~tlly If 

ton·d wtlh lite Hdual dectswn In 
/mtrl.'' . 

SH•V('I\S not('d the lncn•asmg 
ft·;uku 1·y b~· Jawmak<•t·s to. ~~hip 
IIWI!Y II( thS('I't!(IOJWry dt:Ct.':IOW; 
trw!"itiot~:dly t:ivcn to tlu· t·ourl room 
jud1•,t. A~Lo~r com~Lll'll,tinl: thnt 
jud1cial d1scretwn lS 'absoh_Jtdy 

('onlhHu·_tl f1·om Puf:l~ I 

required. The Supreme Court ruh~tl 
ill l~J"lO that .n six-man jury WI!S 
pt•rmbsiblc, but it ditJ not ut that 
lill11: ~;('( any miuimum sin•, 

All uim! jll!.tiet~:; a:.:n•ed Tuesduy 
that 11 fivP-!llau jury is too .small, 
ult!hHtgh they thtl uot nll !>hare tltt! {'1-:S('tltiill," StcveJIS WhS /t.':ked If IIC SHill~ rca~iOIIS. 

uow Ita~; Sl'(.'Ond lhuuJ:hts nhout Justice l!arry Hlnckmun nn· 
ct•dain Oills he him~;(']( voted on uouuc•!d 11 11• deci:>ion of the courl in 
while in the k~:i~d:ilurc. Stevens nu opiuiou joined by Justice .John 
mentiOII('d Otlt~ o/ tho:-;p hills, ~B 42• l'uul Stevens. 
lht: ddenuim1tc M·ntt~!ICl) bw. ".Stnti:;ticnl studies Sll!'J~cst the 

"When I w<ts first ;ossignl'd lo the ri~;k of cou\'icting nn inllocent 
criminal cmwlo.;, Illy cc,Jle:q,:ues person rises ns the ~;ire of the jrrry 

·:,;cully l;idded me nbout _SII _IJ 2, tliminisl~t•!>," said Blndonun . 
. ·which I h<Hl voted for. I st11l lhmk .lurit:s mm'l nJl

11
wed to take 

the lhrur;t of the detc:rminatc nott·~;. he noted. As juries decrease 
r.vntcnce is good," Stevens .said, in :-;ize, lhcy m·c less lil:elv to ilave 
t:dding, howt~ver, ll1;1t he Jool\s will! llJCnlllers wlto r<'tncmLe

1
• im~ 

Jovoron efforts lo modify SB -12 nnd port ant pieces of evidence or 
•·aron out some of the bu1~s." argument. And studic:> t:ho\v, he 

Since :tssmning his judidal post, S<tid, "the smaller the group, the 
Stevens ha~ al:;o become Jc:-;s Jikdy it is to overcome the 
ecqU~linted \·villi other flaws in the bias<'s of its members ... " 
ju:;licc S)'!:ilern, problems. not lte concluded, "The purpo;;e nnd 
.t;enct'."llly nppm·cnt to o~t:mlc!rs, functil)uing 

11
r the jury in H criminal 

even Uw~e in the Lcgtslalure. tri:ll is serionsly impaired .. to il 
:Anron1! Utt'sc problems, .ac~~tJrding constitutional Ues~rcc, by a 

. to Stevens, is occ~tsional "sloppy reduction i
11 

size to lx!low six 
JX>lice worlo;." m<"mbers. 

"lnow can Cd di~;turbed wh~n Chief .Justice \\'nrrcn Burger and 
· .r;<:>e exump!cs of poor police work in .Justice.'> Lewis Powell and William 

tHms o! nol having [ju(~l e\"iJencc I~chnquisl ar,rccd thnt "a linehr:s to 
wlwn it could have 11(.'('11 obtnillcd," l>l' drav.-!l somewhere." 

.1!:1id Stevens. Oflen, he contir.ucd; The dceision came on nn nppe<1l 
. llw public may blnmc JUdJ~<·s for bv Claude H:JI/ew, mtlflill!cr of the 
-i..otllllf! dcf~m.la:1ts b:lc!, onto the p',"lris Art Tbeater i:1 A!l:mt::~. 

• ;.<.rcets even Uwur;h I be rcle<.Jse was Ballew w~1s convicted hy o five­
due r.nlo,ly to foulty o1· lax police member j~lry, st~ntc!J<:Cd lo one 
.wnrk. ye<J.r in prison and fine..! ~2.000 for 

·norn in S:lit L:1lw City, .June 10, ~;Jwwin;.~ the pomographic film, 
tf>Hi, .Stevens ob!aincd his B.A. and "Behind the Green Door." 

TOMORROW 
FHIDAY, r,lAHCII ~-1 
Ln~ Angd•:s Sti!Jl'rim· Courl. Good 

Frid;ry prayer bn•;,ktast; ~rdor 
De;rn Jones, spe;Jiu:r. Courlhotl~<~ 
C;i!etcria, G::lO p.m. He~;erv;Jtinns, 
lto01u 203 or 42UF, Courllamse. 

lr:w degree at Stanford Univcn;ity. Justices William Hn'lllMH, Potter 
· .\iter n bril'f lrnure with the Los Stc••:art und 'J"!mrgnL•d Mnrsklil 
An;~clcs linn ol Walker, Adams :mt.l supported the jur.v jw.lgmcnt, but 
f"lnquc, ~Ieven:-; opened his own said the Gl'oq:

1
a ob:>ccnity l11w is 

firm where he remained in civil Lllll'un~.:titutionnllv broad. Justice 
pr.aetire for :J:l YP:lrs. lJurin~ pnrt of Byron White :;ai(l a Jive·nwn jury 

. ~.hal time, he ! aught business law dues not satisfy the requirement for 
wurscs at USC. a "fair cross-section" of the 

J..on~~ Beach Burisl1~rs. I>·lyron 
Bhrmben:, speaker, on "The 
Pr~Jctic.:d Aspects of Ne1-:oti:tt ion 
and Settlement." Intrrnatiorwl City 
Clnb, noon. Ht~servations, Bar 
Office, 4:1Hi::I21"J. 

!-ilevcns wns t~lcct{'d to lhe community. 
: .. ssembly in 1%2 and nuw(~d to the r----·-------· 
\:!late in 19GG. t\s a senator, 
.... !·\'ens was n JucrnUcr cor lhc 
.::Jifornia Law Hcvi~ion Com-

~;m Dlq{o County Ral" As~;u . 
Criminal L;tw Scctiun nnd Criminal 
Justice Committee. Zolezzi's 
H.c~;tauranl, HO:J Indin St.., noon. 

NEW MEETING 
ANNOUNCEMENTS 

:::i.,sion and llll' ,Joint Corn mil l<!t: on 
:·t· .Structure of tlte Judiciar·y. He 
-:;:; also rh::irman of the J(1inl 
• ;:i!;htivc Ethics Committee. 
.Jud·•eStPvens is nclive in severn! 

JLegaRNews 
TUESDAY, J\1AHCH zn 

'•ttn~Uuity; oq~aniwtions including 
··:.Junior C/t;tntht.•t• ul Comlllt:l"l'C, 
"Hlnunilv CIH~St, the Hoy Scou!s 
:I the 1\i.wanis. lit~ enjoys tt:nnis 

·; i11~ his leisure lime. 

Juges 
('ontlnurd from Pu)it' 1 

::ui!t'd Stnlt~s trustee under the 
·' 

11i'Y ~:ezwral." 
htsnpproved, as n nurtter of 
)", tin~ prm~ti('C of ft·dPntl 

. lnwe1w1: nhroud to l<lkt~ 
•
11hJil)-; or tPstimony in eus('s 

:'•1: bt'fnrc tht•m. 
'''-:tgrt•t:d with <"L'rlnin ~.;nh· 
:~: tmd pr(~<,'t'dur:~l provisions 
1
·•, the Civil Hights Im· 

·" 1 ~"tll Ad of l~r.-;. 
· t·oufert•nt·t~ n•comnu'tHlt'tl 

'lqs:;a1:•! of flu• bill n:; il now 
· •ltl louk lltl \xlsi!ion on tilt~ 
;·ft'x!t•tldintt I w t'O\'t'I"H~:•: of 
:/ l~il ri1:ht~ Jnws ltJ iudutlt~ 

1-"LIIr.t·as u.::aimt :;lute ur 
'·''1'1'Jruncut. 

l.os ,\uJ:~It-.~ l'urnlr.J(Ill ,\r,sn. 

JBn~iefs ! __ , ___ _, 
t'untinut•tl frmu 1':1g~ I 

Probate ticdion. Lawn~uce E. 
Lips!Jt'l" ;uul Irving FidnJnn, 
inher·it;mct~ (;tx rclcrt"l'!>, !>JW:tkPrS, 
on m•w inht'l"il<~m:e t;tx laws nnd 
r<:t:ulalioJl:;. J\.listt•lt:'s lte~laiJrnnt 
1'::-.t:t•utivt: ltoom. Cocktaib, S::JO; 

forccm('nl Assistance Ad- dimwr, li; \~) p.m. l'nid reservations 
ministr;ttion rt·senrch project. by 1\l;u·t•ll :!·I requin·d. 
designed to t'VHiuatc w;pcc!s of tile ·TIIt!HSIM\', i\1,\HCII JO 
t~riminn/ jw;ticc system. ~:m l·'t~t·nutulo Vnll1·y Hm· A'lsn. 

The study snid rapid l"l'J"lOrliug of Trial l'r<tclict• 0tTI.ion . .lut!gc 
c-rinws f~rt~n.tlv increases ctu.mc<.•s of Willt;nu .f. He a, Hnd .John lvt•rson, 
nn ltl"rl'!;l, ' · l'lud of ar!Jilralion /tdrniui::tration, 

f:iJW:tkl'rS, on "Arbilt·;Jiittg Civil 
Cast·:; in tlu: Vun Nuys !-iupcrior 
Cuurt." 

StJI'I' 
WOLVEHIIA~11'1'0N, ~:NG· 

LAND - 'l'wt•nly·yt·nr-nld l'<•lt·r 
A~.hton owns one suit. /It~ ~:ot il fqr 
!tis wt~ddint: ami, IH! lil~lll"l'd, if il 
W;J:; good t:IJOltJ:h to \\"l:;u· at ldN 
Wl'dditlf.:, It w."ls t't•rt;lin!y ~:oud 
t'lLOll):h to \1,'1:111" !"or Iris Job us 1111 
nulo•~twltil<~ sHk~:nwn. 

/\:;htott's l'lllplovt•r dl:<l)l~l"t~t•d, 
hu\\'t'\"t'l', 1111d llrt't.l hi111 lllltT six 
rnotlllt~ on tlw jllh l.c·,·aw:e IIH• ~trit 
WH!l ''lou liiTttlfv'' lor ht•l!ing ('lll".'l. 

A~lilorJ louh lti~; ronrpbrittl In a 
luhor tl"ihunal nlm,l: with n 
plwloJ:rtllrh u( hitu:;df II! his 

!"'uuth lin\' liar ANIIII. Joint 
ltlt'dtnJ: willt. Crimin:d Court:; llur: 
in::t;dlotl inn of new Crirrrinal Currrl.s 
ll;•r nllkt•rs-" Ch·rl<'s Ni1:ht;'' 
"Annual Aw;~rds of <:n•nltu·:::; lind 
l\lt'ril", l'lll"d's l!t•slmtrnnt llall of 
1-'aHH~ HootiL, TlltTiutCt~. Cud:t;lib, 
n::m; tlinm·r, 7::1\l p.rn. llt'~;cr· 
\"H!ion::, l';t( ur Ciudy, :t:ti·15Ia. 
~.\'l"trHIIt\\', Al'ltll, 1 

t"ldru·s•· 1.111\"\"l'l"fi A~NII, Atlltmtl 
lw:t:tll:ttiott diurit•r·datLt'o•, J.:\•1'!11~ .1. 
Yullll!:tT, hi"'Hkt·r. tioldo~u l'nlucc 
lto·:;tauntttl . . -· ..... ,, ......... ,,. .. 

fJR 15100) Mar 2J, '/ 
--·--· ···----·-----. 
NOTIC!~ OF HE,\11 
f'E Ill ION FOR I'J,IQI 
Wll.l. AND 1'"011 I 
1!.:~1/\f,..',J"t/Tf,RY A1 
f,lJlHOHtlf,TlO~~ T 
Mll<l~.tl!l UIHH:t! 
OEl'l.NIH NT AIJMINIS 
OF L~l"/\TC::; A<.:T 

(.,r•.o• f~UJll~H:r t·:WPl 
Sup!'l ior C11urr ui (:.rtilotn 

LosAo•wl•·· ..• 
\~·.!.or, . .,J c:,r ; D. ; 
Nul" I" 1•. lii•H:i :n HI.! 

TUIIZ...ltot•, !iit:d ;o ion ft•1 
Will ollld '"' klto•t', io;•,t.lll' 
Autliorlt,llion lo <Hio~ri111~ 
lrHII'fWihl<"l\1 A(l!llini~lr,,lion 
Ac1. 

A lol'•11"illl/ rm !hC' iohov~ PI: 
tor 1\JH il ~. lY!O .~r 'i: 15 "·' 
1/·'*"X~'"-"1-~:'I?.:;;o:;;c;.;;!":\:~~7.?-!J;.;?,;.;i~' 

k': ""'["~- 1'\ ~ (1'"'} ' 
t;,_ ~~.J u '\.,; .:c .. il I 

1-:xper! '1'1·.· 
Feasihili.!y ~ 

Wcstw• 
Willi'! \\"il<-:hire Bl\"d. 
I ,n., A tll:t-lt·s. C,\. 9B02·1 

·, 
--......:-..:-. .:.. 

• Chruu 

• wl!ho 

•

Qilol\lf 

tun\f 
Rtqulrtm~oll (10 

· l'honr (~ 

UN IV[({~ 
22'1. Ll~t! 
I'.L\,Uil'll.l, 
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• . . . ·.. . .' · , ~.:: '. '. r:. ': ·. · :, ; / :,· · .' . ,: .. : .::: 1 .' ',::.· :.:>~.:·,j: Tho ~~~:~mont.o Utn, T~~s~oy~ M~y 16, 197B.:,A_~:)~ \ eou:rr~evaaes.:uomosexuat,issue:J : 
. .. v.· ASHJ~GTON. { UPI )' - · The Supreme·. Court ·has-'.· rrO;ri. teaching;!~ publiC. s~h~~ls: -·/;:.->~ ··->, :_f _::_ ~ ' :- ·,.::'-: :':-..;~--r~~~~~-i~I~' ~n I~w~' r~p~rte_r to disclose sou~c~s !and ~qt~~l;~ · 
~!used 9:1ce ega in t? n_x guidelines _(or .. s~ates V,'hich ~> ; ":"But_ ~e~sti~~ a_d~C_ls!on st~lklng d~wn.~.f:':~:Y~r~) used i_n writlrig a~ticles ~bout Z divorce case.:.:>.·; i .. j \ f.~· .. ' 
undertake to regulate pnvate sexual behav:_or, su9h as I a~··, ~eq'Jmng .. 3l!ens l!cerosf"d, RS · d?Clo.rs·.-t~ ,become::_: ·:This Jet stand ~ ru!:ng by the Iowa ~uprerne Co'Jrt-:. --~ 

· ~orr:osexUa! acts, among c~.1sentlng adults.)--- ·. ~~- :_ •.. f:it!.~n~ ... !i.lllJ.in . .JP-.. Y.~2J~1j;..~ .. ~ .. ~~'~"T""""'~'!='""~~--·~--;,!Nhat a reporter iS _not privileged to protec·t confident_lalr! ' 
. The .jUstices, without comr_nB~t. reje:~ed ror t~e·~ .. -v~nd or~ere~ .. a Lo_s._Angeles fcder~_l C~!Jrt to re~\:A_ou~ces ln a civil suit if L'le in_for~ation is r;levant a_nd_J ·. 

second t!l'!!e an appeal by a North Carolma m.Jssage· ._ examme Ca!1forma s reqmrement t_hat ~I! civil servants .)here are no other sources for 1t. . ,. · ... , .• ~ .J .. 

parlor o·.mer ·ccn\·icted of \'!elating the state's ''c~irr.O · categorized as ''peace officers'' ~ust ~~.,.~ ~~~~z:~S.h!p,;.t~~ · In- still other actio~s: th~ court: ·: .- : · · , .· ', '.' · :~~-~.._- .. 
against na!u:-e'! law by' committing a homosexual act'=~~North71C<ir·ouna·s•![f\{"]CV~'fflin[(hO:rios1xUality ~2~.'/,--_.- vEased a requirement in fede'ral law that FBr;,,; ·_. 
·-.\'ith a 17-year,{)ld ~.!a:-:ne ... _. : .- · ·. i: ~-, ·. : . : . :· · . been upheld iil both S~at~ a~d !ewer· fede:-a! co;JrtS::. --; · :.;·.:,::- ··agcrits carrylni; cut. \Viretaps in criminal Cases must he ~ :.-: :<. 

The mari, Eugene· Enslin, t:.ad been· f!ihtlng tn botil -~··.;··.'In 1?76 ·the· Supreme _Cou~~ ~Ustalncd. \Vitholit arg·u::)careru;' r,ot to ·record irreievant coiiversat!cns. Dl~sen:;~ ~: : .. 
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In your memorandum dated May 8, 1978, you have 
requested the advice of tllis office upon the POST Commission's 
proposal to req11ire peace officers to be citizens of the 
United States. It is understood that prior to 1972, the 
Commission's regulations contained a requirement of citizenship 
for peace officers employed by POST participant jurisdictions. 
This regulation 1·1as J:epealed in 1972, but is no1v being con­
sidered for posslble readoption in vl.ew of the U.S. Supreme 
Couxt's recent decision in Foley v. Connelie, decided March 22, 
1978, and reported at 46 u.~.L.W. 4237. Folez, in an opinion 
by the Chief Justice in which tl1ree other ju~tices concurred, 
held that to justify a statutory exclusion of aliens from 
employment in a state's police force, the state need only 
demonstrate that a rational relationship exists between 
citizenc;hi.p· and the demands of the particular position in 
which employment is sought, and concluded that New York 
State's limitation of employment as a State Trooper to citizens 
satisfied that test. 

For the reasons whicl1 follow, I coJtclude that 
imposition of a citizenship requirement is permissible under 
the Equal Protection Clause of the Fourteenth Amendment but 
is likely to be lteld violative of the Equal Protection Clause 
of the California COJ1Stitution. It is also my opi11ion that 
whether or not a citizenship requirement is constitutionally 
permi[c>S.i.ble, the I'OS'l' ComnJi~;sion J.acl~s statutory authority 
to promulgate such a requirement under Penal Code section 
13510(a). These matters, and other inquiries raised by the 
Commission on this subjcc.t, are addressed seriatim below. 

~1c Commission first asks whether Foiey authorizes 
a citizenship requirement for peace officer employment in 
the face of apparently contrary holdings by our Supreme 
Court: in ~'.'3.l~dy __ ~2':!_!:_g_!J2.<:J . .I:Ei..C:E v. S ta te_o_f CCJ.l if:o 1:ni CJ 71 
Cal.2d 5GG (lS/l•<J) and Hatraelli v. Colllmittc"c or Bar Examiners 
7 Cal.3d 2!W {1972). -
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In brief, Foley rejected a claim that the New York 
statute violated the Equal Protection Clause of the Fourteenth 
Amendntent, consistent, the Court implied, with its prior 
holdings under the Equal Protection Clause that "although we 
extend to aliens the right to education and public welfare, 
along witl1 the ability to earn a livelihood and engage in 
licensed professions, the right to govern is ~eserved to 
citizens.'' (4G U.S.L.W. at 4239.) Noting that ''[a) description 
of the police functior1 is essentially a description of one 
of the basic functions of government, esp~cially i11 a complex 
modern society where police presence is pervasive," the 
Court ide11tificd numerous incidents of the police power 
which distingui[;h its exercise from the common occupations 
of the community and routi11e public employment. Considering 
it to be ''as anomalous to conclude tl1at citizens may be 
subjected to the broad discretionary powers of non-citizen 
police officers as it would be to say that judicial officers 
and jurors with power to judge citizens can be aliens'' (46 
U.G.L.W. at 4239), the Court concluded that "[i]n tl1c enforce­
ment and execution of the laws the police function is one 
\·1he1~e citizenship has a rational reli.!tionf;hip to tLc special • 
demands of a particular position" and held that the State 
"consonant with tl1e [U.S] Constitution" may limit the perform-
ance of the function to citizens. (46 U.S.L.W. at 4240.) 

'l'hus, fQ)cy first explicity authorizes the use of 
the "rational basis'' test rather than the more demanding 
"strict scrutiny'' test in federal constitutional review of 
the citizenship requirement for employntelJt as a state police 
officer, and then holds that the requirement of citizenship 
for police officers satisfies that test. 

In 1969 the California St1preme Court in Purdy and 
Fitzpatric~ v. State of Calif()_E_l1ia, _suprE_, held that Labor 
Code section 1850 (wl!ich excluded aliens from employment on 
public works projects) violated the Equal Protection Clause 
of the Fourteentl1 l\mendment. 1'he Court in Purdy_ and Fit~atrick 
held that the "stl:ict scrutiny" test was the applicable 
standard for review of a classification based upon alienage 
(71 Cal. 2d at 579), and specified upder such test, 

"(n]ot only must the classification reasonably 
relate to the purposes of tl1e law, • but 
also the state must bear the burden of estab­
lishing tllat the cla!>sification constitutes a 
·necessary means of accomplishing a legitimate 
state intel~est, and that the law serves to 
peomotc a compelling state interest • • " • 
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(71 Cal.2d at 579, footnote references omitted.) The Court 
then concluded that alienage bore no relationship to suitability 
of workers or the need of the laborer for the restricted 
employment (71 Cal.2d at 581), that the classification operated 
irrationally wit!Jout reference to any legitimate state interest, 
and that the only state interest served was to favor U.S. 
citizens over citizens of another country (71 Cal.2d at 
585) - an objective which the Court stated not only failed 
to qualify as ''compelling'' but constituted prima facie dis­
crimination for its own sake (71 Cal.2d at 581). 

Subsequently, in 53 Ops.Cal.Atty.Gen 54 (1970), 
this office expressed the opinion that the requirement of 
citizenship for peace officers set out in Government Code 
section 1031 was unenforceable because it constituted a 
denial of equal protection under the holding of Purdy and 
Fitzpatrick, supra. In light of the U.S. Supreme Court's 
decision in Foley, the question is whether a citizenship 
requirement for pence officers such as is contained in section 
1031 is now constitutior1ally permissible . 

First, Foley's_ authorization of the "rational 
basis" test for reView of a citizenship requirement for 
police officer employment prescribes the applicable rule 
under the Equal Protection Clause of the federal Constitution. 
This holding docs not affect either tl1e result in Purdy and 
Fitzp_?j:rick, or the application of that decision to employment 
in "the common occupations of the community;'' but it now 
clearly precludes applicatibn of the "strict scrutiny" test 
employed i11 Purdy and Fitzpatrick, for examination of the 
·citizenship require1nent tor peace officers under the federal 
Equal Protection Clause. Thus the fact that a citizenship 
requirement such as that in Government Code section 1031 
cannot pass the "strict scrutiny" test woGld not render that 
requirement void under the Equal Protection Clause of the 
Fourteent!J Amendment. 

Second, however, in unequivocally invalidating the 
requirement of Dusiness and Professions Code section 60GO(a), 
which required u.s. citiz~nship as ·a prerequisite to admission 
to the practice of la1~ in Haf:faell i v. ~>tate Bar, supra, the 
California Supreme Court in 1Y72 affirmed the applicability 
of the ''strict scrutiny" test to discriminatory classifications 
based 011 alienage eligibility for purposes of employment (7 
Cal.3d at 295-296) under the Equal Protection Clauses of 
both the United States and the Californi.:~ Constitutions. (7 
·cal.3cl at 304.) IIJ.thou·<)Tithe U.S. Constitution is subject 
to final authoritative interpretation by the u.s. Supreme 
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Court, the California Supreme Court is the ultimate authority 
on California law, including the California Constitutjon. 
Raffaelli's holding U11der the Califor~ia Constitution presents 
the poss Ihil i ty that even though the "rational basis" test 
will suffice for examination of certain classifications 
based on alienage under the federal Constitution, the ''strict 
scrutiny" test may yet be applicable to exa1nination of such 
classifications.under the California Constitution. 

Third, it is not only possible, but likely, that 
the California Supreme Court would choose to apply the "strict 
scrutiny'' test in inquiring into the validity of a citizenship 

-requirement such as that of Government Cocle secti_on 1031 
under the California Constitution. Even though the Court.in 
Purdy_ and Fi t7::)_:>atd.ck specifically invalidated Labor: Code 
section 1850 under the U.S. Constitution, it relied upon 
both federal and California decisional law in holding the 
"strict scrutTny" standard of review applicable. (7l Cal.2d 
at 579.) Moreover in justifying the application of that 
test under botl1 tl1e California Constitution and the_U.S. 
Consti1:utior1r the Court in RafaelJ.i reiterated tl1ntr as it 
bad earJier observed in Pcll:rJLancT-1-'-i_tz_pa~_~).c_J_~. 

" • because of the ever present risk of 
prejudice 'a special mandate compels us to 
guard the interests of aliens'; that 'particular 
alien groups and aliens in general have suffered 
from such prejudice. Even without such prejudice, 
aliens in California, denied the right to vote, 
lack the most basic means of defending themselves 
in the political processes. Under such circum­
stances, courts should approach discriminatory 
legislation witW special solicitude.' 
(1\ccord, Sei_Fujii v. ~-tate of Calif~~~nia (1952) 
38 Cal.2d 718, 730-731 [242 P.2d 617].)" 

(7 Cal.3d at 292.) Further, the Court in Raffaelli explicity 
declared, "It is not only. the basis of the discri1nination -­
alienage-- which prompts'tbe concern of the courts; no less 
significant is the method by Hhich ·that discriminution is 
often practiced, i.e., by totnlly excluding aliens from 
engaging in certain occupations." (7 Cal.3d at 292-293, 
emphasis in original.) Quoting from Purdy and Fitzpatrick, 
_?UPJ:Zl, the Court in HafLH2lli stated: 

• 

• 

• 
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"'1\ny limitation on the opportunity for 
employment impedes the achievement of economic 
security, which is essential for the pursuit of 
life, liberty and happiness; courts sustain 
such limitations only after careful scrutiny.' 
(Fn. omitted.) " 

(7 Cal.3d at 293, emphasis added.) 

Fourth, it is highly probable that the California 
Supreme Court would conclude that a citizenship requirement 
such as that contained in Government Code section 1031 denies 

'equal protection under the California Constitution, whichever 
test it applies. Initially it is notable that even though 
the "strict scrutiny" test was held applicable both in Purdy 
and Fit~patrick and in Raffaelli, the Court in each case 
found that the questioned classification could not meet even 
the ''rational basis'' test, which requires only a rational 
relationship to a conceivable legitimate state purpose to 
sustain the classification. In Purdy and Fit~patrick the 
Court held that "[t]l1e fact of alienage bears no relationship 
either to the suitability of those w!Jo work upon public 
projects or the need of the laborer for such employment.'' 
(71 Cal.2d at 581 emphasis added); and in Raffaelli the 
·court stated, "l~e conclude that the challenged c la~ss if ication 
does not have 'a rational connection with the applicant's 
fitness or capacity to practice law. ' 1\ fortiori 
respondent has not sustained its burden of establishing that 
the classification ... not only promotes '"a compellinq 
interest that justifies the law but that the distinctions 
drawn by the la1-1 are necessary to further its purpos'"."' " 
(7 Cal.3d at 301, emphasis in original.) Even if the "rational 
basis'' test is applied, the citizenship requirement for 
peace officers is unlikely to fare better than the same 
requirement for attorneys when examined by the California 
Supreme Court under the California Constitution. In Raffaelli 
the Court noted that this office had previously concluded 
tl1at pursuit of certain occtlpations, including that of peace 
officer, could not be conditioned on citizenship, and quoted 
with apparent approval this office's conclusion (in 55 Ops. 
Cal.l\tty.Gen. flO) that "'[ijt seems clear. that citizenship 
bears no relationship to one's professional or vocational 
competency on qualification.' (Id. at p. 82)" (7 Cal.3d at 
303.) Observing that "[ijn its own way, each of the pro­
fessions is as sensitive a repository of public trust as the 

. profession of attorney" (7 Cal.3d at 303), the California 
Supn!mc Court appears to hav0. implicitly concluded that the 
profession o( pence officer, among olhcr.s, is 11 in its own 
way" a subject of equal, but not gr.cater., public concern 
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than that of attorney. The California Supreme Court would 
tl1us apparently disagree with the view of the plurality in 
Foley, that the duties of a police officer are somehow sui 
generis (see ~G U.S.L.W. ~239) and this disagreement, of 
course, is one which that Court is entitled to entertain and 
act upon in determining the validity of the citizenship 
requirement under the California Constitution. Some further 
indication that the Cal.ifornia Supreme Court would indeed 
decide the question differently from the ·u.s. Supreme Court 
in Fol--'.'_Y, is found in the nature of the State's interests 

.asserted in defense of the citizenship requirement in Raffaelli, 
and in our Court's rejection of those reasons. 'l'he Court'S ___ _ 
discussion of these interests as failing to justify the 
requirement is found at 7 Cal.3d 296-301. Inasmuch as you 
have a copy of the full oplnion, I shall not reiterate that 
discussion here, but merely observe that the justifications 
conceived by the plurality opinion in Foley appear to me to 
be as easily anEwered as those dic.posed-ofby the Com:t in 
Raffaelli. 

• 

For the foregoing reasons, it is my opinion that • 
though a citizenship requirement such as that contained in 
Government Code section 1031, and a regulatiOil restating and 
imposing that requirement, without more, would be upheld by 
tl1e U.S. Supreme Court under the Equal Protection Clause of 
the Fourteenth Amendment, they would in all probability be 
declared invalid by the California Supreme Court under the 
Equal Protection Clause of the California Constitution. In 
the event of such a declaration, the result is not subject 
to review by the u.s. Supreme Court. 

Wholl~ apart from considerations of constitutionality, 
however, I do not believe that the adoption of a citizenship 
requirc1ncnt bv the Commission is within the parameters of 
the J:ulemalcin<~·;er conferred by sections 13506 and 13510(a) 
of the Penal Code. Clearly il citizenship requirement is not 
a "minimum standard of training" under section 13510(a). 
The 011ly other rules authorized by that section are those 
"relilting to physi.c;Jl, me.nt.::;l, .::;nd moral fitness, lvhich 
shall govern the recruitment of" pe.::;ce officers. In my 
opinion the proposed regul.::;tion relates to none of the subjects 
enumerated in section 13510(a). Rather the proposed regulation 
excludes applicants for police officer positions solely on 
the b;JI;is of status as an illicn, completely independent of 
considerations of the forms of fitness cont:cmpl.::;ted by section • 
13510(a). No1: docs the £'oley decision, which indicates that 
citiZCII st.::;t:us m.::;y properly be considered a qu.::;lif:ic.::;tion 
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for a peace officer position, hold that such consideration 
is one based on physical, mental or moral fitness. Rather, 
that decision is based upon historical limitations of the 
governing function to citizens, and the perceived anomaly of 
subjecting citizens to police officer powers exercised by 
aliens, in light of those historical limitations. For these 
reasons I likewise conclude that a regulation imposing citizen­
ship requirement would not be one which is ''necessary to 
carry out the purposes of this chapter" within the meaning 
of Penal Code section 13506. 

The Commission further inquires whether Foley, if 
applicable in California, would not apply equally to peace 
officer employees of local jurisdictions as well as the 
state. If Foley constitutes the rule of decision, I am 
unaware of any reason that the rule would not be equally 
applicable to state and local peace officer employment situa­
tions. Clearly, the justifications for a citizenship require­
ment per~civcd in Foley apply to the job functions of a 
local police officer with as much force as they might to an 
officer in the statewide service in California. Unless the 
Commission is aware of some potential ba.sis for distinguishing 
the police function at the local level, I would conclude 
that. Fole_y, if applicabJ.e to the sta\:eHide service, would 
apply to local law enforcement as well. 

The Commission has also requested an opinion upon 
the legality and the advisability of providing for retroactive 
effect of a citizenship requirement. Viewed in terms of the 
Equal Protection Clause of the Fourteenth l\mendment, there 
appears to be no federal constitutional objection to discharg­
ing a public employee on the basis of noncitizcnship so long 
as the discharge "rests on legitimate state inte.rests that 
relate to qualifications for a particular position .•• " 
(Su~-~ v. Do~.:. 413 U.S. 634, G47 (1973).) Foley makes 
it quite plain tl1at as far a~ the U.S. Supreme Court is 
concerned, tl1c requisite "legitimate state interests" are 
present. (46 U.S.L.W. 4239-4240.) For reasons already 
discussed, I do not believe the Commission has authority to 
adopt <lilY rule limiting eligibility for peace officer employ­
ment to citizens. Whether the Commission uJ.timately agrees 
with this view ot: not, I believe the Commission \vould be 
\"/ell advised to take no action lvhich would deprive alien 
police officers of their present employment. If the Commission 
does adopt a regulation having retroactive effect, provision 
should be 1nadc, at tl1c very least, to permit aliens subject 
to termination to avoid r.;cp;1r.ation by demonstrating that 
they arc diligently pursuing citizen status. 
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This communication is intended to be responsive to 
your request for advice dated May 8, 1978, and 1s not an 
Opinion of the Attorney General. If the present response is 
not adequate to your purpose, or in the event that a further 
analysis is required of any aspect of the subject discussed 
herein, it is understood tl1at you will either·be in touch 
with me or submit a request for a formal Opinion of the 
Attorney General. 

Thank you for your 

L. MUKAI 
Deputy Attorney General 

RLM:etg 
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In 1972, the Gommicsion amended its Rc~ulntions by deleting the 
prov:i.r:ion that rcct1.lirec1 pcLlce o.t"f:Lcerc to be citi:ocnc of the 
Unitl'<l Stntes who ore employed by ~juriscl:ictions p~u~h.ci1)ntine; 
in ·~!Je J.'OS'J: l'rogrmn. '!.'he rotionnJ.c for this wncnclmcnt is 
cxprcr;cccl in the <:1ttachrncnt entitled "Poocc Officer Citizen­
ship Hequircrncnt," Hb:i.ch war: a handout at the public hearings 
held. by tl1e Cowrn:i.c:sion rec;urdinc; th:i.c~ amendment of the Hcguln­
t:i,ons. It chould be noted that at the time of the hearings 
the Raffaelli decision had not been rcnclcrccl by the CLlliJornia 
Sup1:ome Court. 

In vi.cv1 of :D'oley vs. ConncJ.ie, No •. 76-1339, the recont c1ecis:Lon 
of the United Stc1tes Supreme Court, it i.G In:oporc:od that the 
Comm:i.sclion amend it;; Hcc;ulat:i.ons l1y ac;nin rcquir:Lnc; peace 
oJ.'ficen; to l>e c:Lt:i.zens of the United States. 

V.lc I'ccp.1cst that you advise us· os to t.hc J.ec;aJ. rauiifications, 
if any, in the. Gommisc:ion foJ.J.ovJ:i.ng this proposed courr:e of 
action. Docs Foley take precedence over linf.Ccwlli and the 
other Cc:d.:i.i'orn:Lo cur;e:J relatud to thic: matter? lf Foley has 
nppJ.icut:i.on in CaJ.:i.fornj_a, docs this dcci.sion oppJ.y to state 
nf; well os locally cimploycd peace o.i"f:i.ccrrJ? Vlhat, if any, 
bearinG wouJcl tJJiu propor.;cd courr;c; of action have for nlicn 
peace officers presently employed as such in Gal:i.forni::~'? 

Your prompt reply to this matter will be appreciated • 
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PEACE OFFlCEit CITIZENS!llP HEQUlltEMEN'l' 

The cilizenr;hi.p iss\lc, an il1·elatcn to general governnH~ntal etnployrnenl, 
!lit,; been clearly ::elih"l by the Ca\iforni:l Supreme Court; hn~wevcr, the 
Court has not dealt with peace officc•·u apccifically. !11 a number of canca 

the Court. hau held that alicnll cannot he denied govermnent cn1ploynwnt; 
prcsnn1cdly thin includes pence officers •. 

The .landmark decision io: 

PUIZDY AND FiTZPATRICK vs. STATE OF CALIFORNIA 71 Cal 2c\ 566 
(1')(,')) 71 AC 587 

The California Suprerne Court held in thin caHc, ao in a number of other 
caflcs regarding lhc san1e issue, that citizenship l'cquiren1.er~to for govcrn­
lTlent en1ployn1ent were invalid. The Slatuten fall within a "Bullpect" category 
subject to review. 

The rnn.jor findingo of the Court were:· 
. : .; : 

1. The citizenr;hip rcquirem.ent encroaches on the congressional sche1ne for 
im.ntigration and naturali?.ation. Congress has the exclusive right in the 
field. (U.S, Constitution I, 8(4)) 

2 • Denial to aliens the opportunity to worl< when lawfully aLhnittcd would be 
equivalent to barring entrance as in !TIOBt canes they cannot live \Vhcre 
they cannot \VOrk. 

3, Is contrary to the 14th AnlCndnlCnt which applies to all "persons" which 
includes aliens. 1\ state n1ay not condition cmployn1cnt llpon a waiver of 
constitutional right or arbitrarily restrict a person the ri.ght to an other­
wise lawful occupation. 

On the in sue of whether an alien police officer can legally carry a weapon, the 
Attorney General, in an opinion (indexed.lettcr 71-185) dated October 1, 1971, 
stated that Penal Code Section 12021 docs not prohiuit nonciti?.ens who have 
been hired as peace officers fro1n carrying and possessing concealable weapons. 

In the case of Paolo Raffaelli vs. California State Bar, the State Bar refused 
Mr. rtaffaclli admi !.Lance to the Bar as he is an alien. It is believed thb caac 
will provide greater guidC>nce regarding the issue of alien pe01ce officers. The 
iusue regarding alien attorneys has be?n' Cxarnincd in the court a of scvcr<\l 
states; most recently in Alaa]ca and W<liJhington. These states found citizcn­
ahip did not conntitute a valid prerequisite to practice law. It io believed the 
California Snprernc Court will not reverse itHelf by ruling contrary to Purdy 
anc! Fitzpatrick, nor will It dl,.agrcc with the flndingll in the Alanka and 
Waohington Slate cases. If it doco, tho Cornmloolon would then be able to 
·rclnolatc the eitlzcnflhlp requirement, 

. ' 



Commission on Peace Officer Standards and Training 

- RESERVE 

Jn the space provided below, briefly describe the ISSUES, 
Usc scpratc labeled paragraphs and include page numbers Where the expanded information can be located in the 

(c .. 1 ISSUE Pa 

At its April 1978 meeting the Commission approved a public hearing for purposes of 
adopti.ng standards for selection, training and certification of reserve officers. 
The Commission approved for submittal to public hearing the recommendations of the 
Advisory Committee and alternative recommendations for selection standards and for 
training of Level I reserve officers. Those recommendations, with announcement of 
the hearing, were disseminated to chiefs, sheriffs, educators, and city/county 
officials. 

Recommendations of the Advisory Committee and alternative recommendations are 
attached (Attachment A) . 

At its June 1978 meeting the Advisory Committee discussed modifications of certain 
recommendations relative to the field training and certification of reserves. Their 
proposed modifications of previous recommendations are attached (Attachment B). 

During the April meeting, the Commission directed staff to survey the opinion of 
law enforcement administrators regarding selection standards, training for Level I 
reserves, and the use of alone working reserve officers. A summary of the results 
of that survey is attached (Attachment C). 

Once final decisions are made by the Con~ission provision must be made for place­
ment of regulations in the POST Administrative Manual and Administrative Code. 
Proposed language for and placement of such regulations are attached (Attachment D). 

Curriculum must be approved for training requirements which are established. Pro­
posed curriculum which would implement the Advisory Committee's proposed training 
requirements are attached (Attachment E) • 

.' 

'H7.e revenH~ side 
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ATTACHMENT A 

Commission on Peace Officer Standards and Training 

ADVISORY COMMITTEE'S PROPOSAL FOR .JULY 1978 PUBLIC 
HEARING ON RESERVE OFFICER STANDARDS 

TRAINING STANDARDS 

Level III Reserve: 

Level II Reserve: 

.Level I Reserve: 

SELECTION STANDARDS 

PC 832 Course (40 hours). 

Two part requirement: (1) a certified PC 832 
course {40 hours) and (2) a minimum of 40 hours 
of classroom instruction to include first aid, 
CPR, and the role of the backup officer. {80 
hours tot a 1) 

a. Two part requirement: (1) 200-hour course 
prescribed by POST and (2) 200 hours of 
structured training using the POST Field 
Training Manual as a suggested guide. Or, 

b. Completion of regular basic course. (In 
this proposal, the regular basic course is 
not required. Its completion is simply 
recognized as an acceptable alternative to 
the minimum requirement specified under 
Sub a.) 

Apply all Government Code requirements for peace officers as specified in 
Government Code Sections 1029-1031. The Government Code requires the 
following standards: 

Section 1029. "Any person who has been convicted of a felony in this 
State or any other state, or who has been convicted of any offense in any 
other state which would have been a felony if committed in this State, is 
disqualified from holding.office or being employed as a peace officer ... " 

Section 1030. "A classiflable set. of· the fingerprints of every person 
who ... becomes employed, as a peace officer ... whether with or without 
compensation, shall be furnished to· the State Division of Criminal 
Identification and Investigation and the Federal Bureau of Investigation ••• " 
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Section 1031. "In any instance in which, after the effective date of 
this section, members of a class of public officers or employees are 
first declared by law to be peace officers or to have the powers of 
peace officers, each member of such class must meet at least the 
following minimum standards: 

~~~ 
(c) 

(d) 

(e) 

(f) 

Be a citizen of the United States; 
Be at least 18 years of age; 
Be fingerprinted for purposes of search of local, state, and 
national fingerprint files to disclose any criminal record; 
Be of good moral character, as determined by a thorough back-
ground investigation; . 
Be a high school graduate or pass the General Education 
Development test indicating high school graduation level; 
Be found, after examination by a licensed physician and 
surgeon, to be free from any physical, emotional, or mental 
condition which might adversely affect his exercise of the 
powers of a peace officer." 

Be intervie~ted personally by department head or his/her representative 
prior to appointment. 

CERTIFICATES 

Eligibility: 

Requirements: 

Requirements for 
Grandfathered Reserves: 

Title: 

Type: 

Only reserve officers qualified for Level I 
assignment will be eligible for award of a 
professional reserve officer certificate. 

·completion of Level I training requirement 
(200-hour course prescribed by POST and 200 
hours of structured field training), and 

Completion of 200 hours of work experience 
while assigned to the prevention and detec­
tion of crime and the general enforcement of 
laws, and 

Endorsement by agency head. 

Satisfaction of all certificate require­
ments with recognition of previous training 
and cxpcr i ence. 

Distinctively labeled as "Reserve Officer 
Certificate." 

One type (contrasted with hierarchy of 
Basic, Intermediate and Advanced). 
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Renewal:· Lifetime unless recalled for error/fraud. 

Fees: No fee should be charged. 

DEFINITIONS 

The following are proposed working definitions of terminology used in PC 832.6. 

"working alone": 

"prevention and detection 
of crime and the general 
enforcement of 1 a11s : 

"immediate supervision" 
(refers to a Level II 
reserve only): 

"field training program 
approved by POST" (refers 
to Level II reserve only): 

This refers to a Level I reserve officer who 
works without immediate supervision and 
makes independent decisions~ This defini­
tion should not preclude two Level I re­
serves or a Level I and a regular officer 
from working together. 

This refers to a Level I or Level II reserve 
assigned to: 

o investigation of crimes, or 
o assigned to patrol a geographic area and 
o respond to handle personally the full 

range of citizen requests for police 
services and 

o take enforcement action on the full 
range of law violations for which the 
reserve's department has enforcement 
respons ib i 1 ity. 

Supervision which is routinely in the 
physical proximity of and acting under the 
direction of a qualified officer and shall 
allow for temporary separations. 

An approved field training program for re­
serves is a program adopted by the agency, 
using qualified instructors, modeled after 
the outline for the regular POST field 

:training program, and will include but is 
not limited to the following subjects: 
Officer Survival, Weaponless Defense and 
Baton, Police Community Relations, Car 
Stops, Traffic Control, Crime Scene Proce~· 
dures, Radio and Telecommunications, Role of 
the Backup Officer, Booking Procr.rlures, Note 
Taking, Shotgun, and Crowd Control. · 
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"peace officer possessing ·a 
basic certificate'': 

"limited function" (refers 
to Level III reserve only}: 

:-

4 

This refers to a regular officer and pre­
cludes a Level II reserve from working under 
the supervision of another reserve, unless 
that reserve possesses a regular Basic 
Certificate awarded while he was a regular 
officer. 

The language of law--"Deployed only in such 
limited functions as would not usually 
require general law enforcement powers ••. " 
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Commission on Peace Officer Standards and Training 

ALTERNATIVE PROPOSALS FOR JULY 1978 PUBLIC HEARING 
ON RESERVE OFFICER STANDARDS 

Training Standards 

Leve 1 I Reserve: 

Selection Standards 

Background Investigation: 

f1edical Examination: 

Complete the requirements of the basic 
course (same minimum training as required 
for regular officers-~this minimum course is 
currently 400 hours). 

Impose the same requirements that POST has 
established for regular officers (this would 
be a more stringent requirement than the 
Government Code provision recommended by the 
Advisory Committee) . 

Impose the same requirements that POST has 
established for regular officers (this would 
be a more stringent requirement than the 
Government Code provision recommended by the 
Advisory Committee) . 

• 



ATTACHMENT B 
State of California Department of Justice 

Memorandum, 

COMMISSIONERS 

George P. Tielsch, Chairman 
POST Advisory Committee 

Date , July 6, 1978 

From Commission on Peace Officer Standards and Training 

Subiect: RESERVE OFFICER STANDARDS 

• 

At its June meeting the Advisory Committee reviewed certain previ.ous recom­
mendations and agreed that changes should be made as fo 11 ows: 

Issuance of Certificates to Grandfathered Reserves 

The consensus of the Committee was that such reserves should be allowed to 
take the BCEE. If they pass the test, the certificate should be awarded upon 
their designation as Level I reserves and endorsement by their department 
head. If they fail the test, they should be required to meet all new re­
quirements for certificate issuance. 

Definition of "Field Training Program Approved byPOST" 

By motion, the Committee recommends the following substitute definiti.on: 

"An Approved Field Training Program (Type II Reserve) is a 
formalized on-the-job training program with instruction pre­
sented by experienced officers who are deemed qualified by 
the chief administrator. The program should be consi.stent 
with guidelines developed by POST for such programs." 
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Commission on Peace Officer Standards and Training 

RESERVE OFFICER STAilDARDS SURVEY 

SUMf.IARY 

July 13, 1g78 

1. Responses received: 

2. Number of departments using reserves: 

3. Percentage of respondents using reserves: 

4. Approximate total number of reserves in the responding 
departments: 

5. Number of departments that ro"tinely assign reserves 
alone to general law enforcement work: 

a. Approximate total number of reserves in such 
departments: 

6. Number of departments that do not routinely assign 
reserves to work alone but make such assignments on 
occasion: 

a. Approximate total number of reserves subject to 
such assignments: 

7. Administrators' opinions regarding background investi-
. gation requirement: 

a. Government Code only: 
b. POST requirement for regulars: 
c:. Other: 

8. Administrators' opinions regarding medical requirement: 

a. Government Code only: 
b. POST requirement for regulars: 
c:. Other: 

9. Administrators' op1n1ons regarding training requirement 
for Level I reserve officers: 

a. PC 832 only: 
b. 20G-hour reserve course: 
c. 20D-hour reserve coUrse + 200 hours of 

field training: 
d. 20D-hour reserve course + 200 additional 

hours classroom or field training: 
e. £x1sting regular Basic Course: 
f. 40D-hour extended format reserve course: 
g. Other: -

No. 65 
172 

1 

llo. 69 
163 

13 

llo. 13 
24 

107 

33 
34 
33 
2 

251 

227 

6726 

57 

1293 

114 

1212 

27% 
70% 

3% 

28% 
67% 

5% 

5% 
!n 

43% 

13% 
1U 
13% 
.8% 

67% of those responding favor·onc of the three options calling for a 200-hour 
course .. 

27% favor one of the two options calling for the Baste Course or equivalent. 

5% favor PC 632 training only. 
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Commission on Peace Officer Standards and Training 

RESERVE OFFICER STANDARDS SURVEY 

SUMMARY OF RESPONSES OF DEPARTMENTS 
IN REMOTE AREAS 

July 13, 1978 

1. Responses received: 

2. Number of departments using reserves: 

3. Percentage of respondents using reserves: 

4. Approximate total number of reserves in the responding 
departnEnts: 

5. Number of departments that routinely assign reserves 
alone to general law enforcement work: 

a. Approximate total number of reserves in such 
departnEnts: 

6. Number of departments that do not routinely assign 
reserves to work alone but make such assignments on 
occasion: 

a. Approximate total number of reserves subject to 
such ass.i gnments: 

7. Administrators' opinions regarding background .investi­
gation requirement: 

a. Government Code only: 
b. POST requirement for regulars: 
c. Other: 

8. Administrators' opinions regarding medical requirement: 

a. Government Code only: 
b. POST requirement for regulars: 
c. Other: 

9. Administrators' op1n1ons regarding training requirement 
for Level I reserve officers: 

a. PC 832 only: 
b. 200-hour reserve course: 
c. 200-hour reserve + 200 hours of 

field training: 
d. 200-hour reserve course + 200 additional 

hours classroom or field training: 
e. Existing regular Basic Course: 
f. 400-hour extended format reserve course: 
g. Other: 

No. 15 
23 
2 

No. 13 
20 
8 

No. 6 
5 

16 

8 
2 
4 

41 

32 

78% 

569 

7 

85 

13 

56 

37% 
58% 

5% 

32% 
49% 
19% 

15% 
12% 

39% 

19% 
5% 

10% 

71% of those responding favor one of the three options calling for a 200-hour 
course. 

·14% favor one of the two options calling for the Basic Course or equivalent. 

14% favor PC 832 training only. 
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1001 

ATTACHMENT D 

REGULATIONS 

Definition 

(s) (New- requires letter designation change for existing (s) through (w)) 

"Reserve Officer" is a person deputized or appointed as a reserve or 

auxiliary sheriff or city police officer, o~ as a deputy sheriff. 

Advisory Committee Proposal 
1002 

Selection Standards 

• (d) (new) 

The foUOI.Jing minimwn standm'ds for employment shall apply to aU 

reserve officers appointed on or after January 1, 1979: 

(1) Be fingeP,Drinted for pur,ooses of search of local, state, and 

national fingerprint files to disclose any criminal record; 

(2) Not have been convicted of a felony in this state or any other 

state or in any federal jurisdiction, or of any offense in any 

other state or in any federal jurisdiction, which would have 

been a felony if committed in this state; 

(3) Be of good moral character, as determined by a thorough back-

ground investigation; 

(4) Be a high school graduate or pass the General Education Develop­

ment teat indicating high school graduation level; 

( 5) Be found, after examination by a licensed physician and SW'-

geon, to be free from any physical, emotional, or mental con-
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(6) 

dition which might adversely affect his/her exercise of the 

powers of a peace officer; 

Be interviewed personaUy prior to employment by the depart­

ment head or a representative(s), to determine the reserve . 

officer's suitability for ZaN enforcement serl)ice, U!hich may 

include appearance, personality, maturity, temperament, back-

ground and ability to communicate. This regulation may be 

satisfied by an employ~e of the department participating as 

a member of the reserl)e officer's oral intePI)i~w panel. 

Alternative Proposal 
1002 

(d) (New) 

Minimum standards for employment described under 1002(a}, sub-

sections (1), (2), (3), (4), (5), and (6); shall apply also to all 

reser>l)e officers appointed on or after January 1, 1979. 

TRAINING STANDARDS 

1005 

(j) (New) 

The foll-owing minimum standards for training shaU apply to reserve 

officers appointed on or after Januar:y 1, 1979: 

(1) Level I reserve Officers (as defined in Penal Code Section 

832. 6(a) (1)) :· 

.•. to be completed after Commission action ••. 

(2) Level II reserve officers (as defined in Penal Code Section 

832.6(a)(2) 

• •• to be completed after Cornnission action ••• 
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(3) Level III reserve officers (as defined in Penal Code Section 

832.6(a)(3)) 

••• to be completed after Commission action ..• 

(4) Specific requirements for the training courses established 

under subsections (1}, (2), and (3) above are set forth in 

PAM, Section D, "Reserve Officer Training". 

(5} Guidelines for POST-approved Field Training Programs for Level II 

reserves described in subsection (2) above, are set forth in 

PAM, Section D, "Reserve Officer Training". 

·CERTIFICATES 

(f) (New) 

Reserve Officer Certificates are provided to qualified reserve 

officers in compliance with Penal Code Section 830. 6(c) (3}. Re­

quirements for Reserve Officer Certificates are set forth in PAM, 

Section F, "Reserve Officer Certification Program" . 



.. RECOMMENOEO COURSE CONTENT FOR RESERVE TRAHllNG REQUIREI~ENTS 

TO II~PLE11ftlT AOVISORV COI~I~ITTEE Rf.COMI~ENOAT!DtiS 

ATTACHMENT E 

• 

• 
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RIDE ALONG RESERVE AlONE WORK l!IG LIMITED fUNCTION 

level Ill . level I 

-"(O"'n"'e~P:...;a,.,r_,t_R:.:;e,_,q"'u-'-lr,_,e"'m'=e"-nt::__:;-:_.;:;40::...:.Ho:oo:.ur:...;s,.)'-----'('-'T"'w"-o-'P'-'a"-r-"t-"-R'e_guirement - 80 Hour'.-'s'-.l.) __ -.\(.!..f£ou:!!r~P~ar~t~Re~q~u'-'-l~rc~·m~e"'n"-t ..::-:_..:::40,0'--'-'ll"'ou'-'r-'s:.J.)_ 

level II 

MODULE A - Arrest and Firearms (40) 

f!!:E_s t 

A. Introduction 

1. Orientation 
2. Ethics 

B. Discretionary 
Decision Making 

C; Arrest, Search 
and Sc lzure 

o. Examination 

Firearms 

[\, Moral Aspects, 
Leg a 1 Aspects 
Md Policy 

B. Range 

c. Safety Aspects 

o. Examination 

1 
2 

2 

16 

1 

4 

8 

2 

1 

MODULE A - Arrest and Firearms (40) 

MODULE B - leve 1 II Course ( 40) 

A. First Aide ~ CPR 15 

B. Role of Back-Up Officer 25 

1. Orientation 
2. Officer Survival 
3. Weaponless Defense & Baton 
4. Traffic Control 
5. Crime Scene Procedures 
6.· Shotgun 
7. Crowd Cant ro 1 
8. Cooking Procedures 
9. Community !~elations 

10. Radio & Telecomnunication 
11. Examination 

.. 
·. .. 

!10DULE A - Arrest and Firearms (4D) 

MODULE B- level II Course .(40) 

MODULE C - Level I Course (120) 

Hours* 
1\. Professional Orlcntatlon-3' 

a. Police Community Relat. 10 

c. law 25 

o. Communications 7 

E. Vehicle Operations 5 

F •. laws of Evidence 6 

G. Patrol Procedures 24 

II. Traffic 10 

1. Criminal Investigation 18 

J. Custody 2 

t:. Physical Fitness ~ 
Defensive Techniques 4 

L. Examinations 4 

*!lours and Instructional topics 
may be adjusted with prior POST 
approval. . 

MODULE 0 - Structured Field 
Training · (200) 

Structured Field Training Is 
an ~pproved course presented 
by a police or sheriff's 
department with minimum 
content b•sed upon the POST 
Field Training Guid''· 
Departments l'rc rcqu ired to 
maintain documcnt•tlon of 
course comp lctlon. 



~ State of California Department of Justice 

<t Memorandum :D. 

\ 

COMMISSIONERS Date July 18, 1978 

From . Commission on Peace Officer Standards and Training 

Subiect: ALTEllNATIVE STANDARD - LEVEL I RESERVE OFFICER TRAINING 

• 

• 
\ 

Jack Pearso~, President, PORAC, bas requested that the Commission consider an 
alten1ative calling for a proficiency test. See attached letter. 

As staff understands this testing proposal, it would call for Level I reserves 
to pass a test before they are deemed to have satisfied the training require­
ment. Although the attached letter.does not clearly state this, under PORAC's 
proposed alten1ative the test would be designed to cover the curriculum re­
.quireroents of the Basic Course. 

If the Commission approved a requirement of a 200-hour course and 200 hours of 
field training for example, the reserve, after completing the training would 
become eligible. to take the proficiency test.. The test would be either the 
Ba?ic Course Equivalency Examination or somethi_ng similar. 

ANALYSIS 

Since passage of the proposed test would establish satisfaction of the minimum 
requirements of the Basic Course, Level I reserve officers would be eligible 
for eJ!)ployment as regular officers without further basic training being required. 
Viewed in one way, this.could simply apply the.Basic Course Equivalency process 
currently in use.· The reserve officer would have to complete the .process before 
exercising the authority of a Level I reserve. 

Viewed in another way, this could be seen as establishing a testing basis for 
licensing. The test would establish equivalency for purposes of assignment as 
a regular. But, for purposes of assignment as a Level I reserve, the test would 
be ·a mandatory standard. · · 

Should this alternative be implemented, a number of decisions would ultimately 
have to he made regarding: 

2. Content of the test including extent to which validation 
would be assured. 

2. Pass/fail criteria . 
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3. How to administer the test;. 

4. Whether to charge a fee of applicants taking the test. 

If the test used was the BCEE, which POST staff is currently revising, costs 
would be minimal. If the. test was new, professionally developed and validated, 
costs would be substantial. 

Penal Code Sectiori .832.6 does allow proficiency testing for reserves and allows 
POST to charge a fee to recover costs. 

v~~ 
WILLIAM R. GARLINGTON 
Executive Director 

Attachment 
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SrATE OFFICE 

SENATOR HOTEL 

THE 08JE'CTtVE OF THIS ASSOCIATION IS TO UNIT£ All Pto•,I)NS WITHIN ITS JUII:ISOICfiON FO~ THEIR FCC­
NOMIC, PROH~IONA.l AND SOCIAL AOVANCEMfNr. IT SHAU BE r.~E AIM OF 11-US A~OCIATtON TO COllECT, 
STUDY, STANOAROtlE, SUMMARIZE AND OtSTRtBUT£ FACTUAl DATA IN 01!0£11: TO PROMOTE Tl-iE PROFESSIONAl 
QUAUFICAliONS AND STANDING OF PEACE Of fiCUS, TO STIMutAJE MUTUAL COOPER.-.TION B(TWUN lAW EN· 
f0RC£Mt.NT AGENCIES, TO SECURE POR All PEACE OfFICE~ AD[QUAH COMPENS...TION FOR ll-IEIIl Pli!Of£S· 
StCNAl QUilES AND lO IMPROVE CONDITIONS OF f:MPlOYN'ENT 

July 11, 1978 

12th & "L" STREETS 
SACRAMENTO, CALIFORNIA 95814 

{916) 44 Hl660 

• 

• 

William R. Garlington, Executive Director 
Commission On Peace Officer Standards and Training 
7100 Bowling Drive, Suite 250 
Sacramento, CA. 95823 

Dear Bill: 

We can understand your position regarding staff 
recomendations on reserve standards. We still 
tend to think that the role of staff should in­
clude evaluation and the proposal of solutions, 
but if you can't feel free to do that we under­
stand. 

You mention that you will provide the commission 
with the arguments pro and con and the "reasonable" 
alternatives. That sounds like the evaluation of 
issues that was presented to the Advisory Committee. 
I understand that that evaluation is not for general 
release and will not be given to the committee. 

Bill, we would greatly appreci'ate receiving a 
copy of the arguments and alternatives which you 
plan to submit to the commission. And, since 
we consider it at least a reasonable alternative, 
we'd like to request that you include an alternative 
calling for passage of a proficiency test. We 
strongly believe that if some standard less than the 
basic course is approved for level I's, that it 
should not be implemented without a proficiency 
test requirement. 

Thank you for your consideration. s:frly,. 
uefcL 

~L. ~~~ ES § h\ lnr 



'• Cumlllitosion on' Pco1~c Offic~r St.tndard~ and Tr.\ininr, 

c~ting lJ.tte 

AID TO LOCAL GOVERNMENT REIMBURSEMENT PROPOSAL July 27 and 28, 1978 
i_,-;v~~''"~':-;-~~u~;r•'V~r-- --l-,-(c"-"~~n-----1 [Jivi~;l(•l\ 
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W. R. Garlington July 14, 1978 

In lht~ !>JlotCc provided bdow, briefly de~critH~ tht·. JSSU£S, 1\ACKCli.OUNf>, ANALYSt:> and 1-:.E:-co.!\.-tME S. 

L':-.e scprate labeled p<,tr.lgraphs and include P•'\f:o! numbers where the expandl'd informa.tion can be located in thr.: 
report. (c. , ISSUE Page __ ). 

ISSUES 

There have been numerous requests from sheriffs, chiefs of police and 
city managers to increase reimbursement to 100%. 

Attached is a document outlining a reimbursement proposal for FY 1978/79, 
providing comparisons of 60% and 100% salary reimbursement on POST man­
dated courses, and placing a limit on the total amount to be reimbursed 
for each category of POST certified training. 

By establishing the maximum amount to be reimbursed for each category of 
POST certified training, the open-ended nature of POST reimbursement for 
training would be terminated. Bookkeeping procedures would be established 
which would enable the Commission to allocate and control the dollar 
amounts available for reimbursement. 

The Administration Division of POST would monitor expenditures and pro­
vide the Operations Division with timely information on training expendi­
tures by category so that expenditures could be controlled and POST 
reimbursement for each training category kept within the budgeted amounts 
approved by the Commission. · 

BACKGROUND 

The recent passage of Proposition 13 placed severe budget restrictions on 
City and County Governments by reducing the amount of revenue they could 
derive from property taxes. The budget restrictions have been relieved, 
at least partially, by the State's allocation of a large portion of its 
surplus to augment local government revenue. Nevertheless, it is antici­
pated that law enforcement training may be limited. The attached Aid to 
Local Government proposal was developed in an effort to assist local law 
enforcement in meeting POST mandated training requirements by providing 
100% reimbursement. However, in order to provide 100% reimbursement for 
POST mandated training, and insure continuation of a balanced training 
program, it will be necessary to limit the number of trainees and to 
place dollar limits on the amount that can be reimbursed for each cate­
gory of POST certified training. 

t'tilo'/o· l"t'\'t'l''·t' ~-ide if IH'l'd~·d (continued) 
I'U'>T 1-IH7 
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Following are some major issues which should be resolved before adopting 
a new reimbursement proposal . 

0 With State aid to cities and counties available contingent upon 
maintenance of local law enforcement at the FY 1977-78 level, 
are we likely to see the major reduction in training originally 
envisioned? (The field is currently being surveyed to determine 
what the level of training is likely to be during FY 1978-79). 

o Should we increase reimbursement for the Basic Course when many 
of the personnel who complete basic training during FY 1977-78 
may be subject to layoffs when State aid is lowered or elimi­
nated and the full effects of reduced property taxes are felt? 

o Should we adjust the salary reimbursement rate before we have 
sufficient experie~ce to determine what the trend for reimburse­
ment is likely to be during FY 1978-79. 

o If the attached reimbursement proposal is accepted by the 

ANALYSIS 

·Commission, should the limit on expenditures be placed on the 
total amount of money to be spent by training category, or 
should the limit be placed on the amount of money available to 
each agency by training category. 

Although the total number of claims received to date for training in FY 
1978-79 appear to be on the decline, there is good reason to believe that 

•
the volume of claims received for the Basic Course will be heavier during 
the first three months of FY 1978-79 than it was for the same period of 
FY 1977-78. 

There are, for example, 539 potential claims (maximum) on the Basic 
Course which could.be filed as of the end of July 1978.* These claims 
would be chargeable against FY 1978-79. 

If only 54% of the maximum potential claims are received, a total of at 
least 286 claims for the Basic Course become due in July 1978 alone. 
This raises a serious question as to whether or not Basic Course claims 
will drop off at all in FY 1978-79. 

It would appear that, rather than having layoffs as originally envisioned 
by staff for FY 1978-79, the layoffs have been delayed for at least one 
and possibly two years, depending upon the amount of State aid made 
available to local government. 

No clear indication exists at this time as to whether or not the hiring 
and subsequent training of basic trainees will decline dramatically dur­
ing FY 1978-79, or will decline slowly over the next year or two as more 
and more administrators realize that State assistance to local government 
may be reduced or eliminated in the next two or three years . 

• * By actual experience, only about 53% of the maximum potential 
claims were received last year. 
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If layoffs are inevitable, the question arises as to whether or not we 
should increase salary reimbursement for the Basic Course when those 
trained during FY 1978-79 face layoffs in the very near future . 

• 
As an alternative, the Commission may wish to wait until its January 1979 
meeting before taking any action to increase the reimbursement rate. 
This will give staff sufficient time to study the results of an ongoing 
survey of the field concerning training during FY 1978-79 and compare it 
against actual reimbursement experience. Then, if there are sufficient 
monies available, the Commission can retroactively increase the rate. 

In the event the above issues are resolved and a 100% reimbursement pro­
posal is adopted, a decision must be made on how and where control will 
be maintained of reimbursement expenditures. 

MAINTENANCE OF FISCAL CONTROL 

In order to establish fiscal control so that reimbursement does not 
exceed that amount approved by the Commission and POST's budget, it will 
be necessary to monitor the fiscal impact of all course presentations. 

Present procedure for course approval would be modified so that indi­
vidual presentations would not be approved over 60 days in advance of a 
course's starting date. Copies of all course announcements would be 
filed with the Administration Division immediately on approval where 
preliminary estimates of cost per course presentation would be made 
(using past experience on the average cost per trainee}. This amount 
would be multiplied by the maximum number of POST reimburseable trainees 
authorized to attend a course . 

... Projections could then be made concerning the estimated maximum potential 
cost to POST for reimbursement by month. Then, using a figure based upon 
analysis of past experience, probable attendance can be estimated for 
each course category. Two estimates would be derived for each month: 

• 

(1} Maximum potential cost to POST per course and, 
(2) Estimated actual cost to POST per course 

Rosters would be revised so that presenters would be required to indicate 
those attendees eligible for POST reimbursement. 

A declining balance system would be instituted and, as the estimated 
actual cost to POST was determined, the amount would be subtracted from 
the amount available for reimbursement during the concerned fiscal year. 
This would enable the Administration Division to estimate reimbursement 
costs at least four to six months before actual costs are known. When 
the declining balance reached a pre-designated level, the Operations 
Division would be advised so that area consultants could be instructed to 
approve mandated courses only for the remainder of the fiscal year. 

To ensure that the percentage derived from analysis of past attendance 
remains accurate, continuous monitoring of actual claims received by 
course would also be initiated. Correlary studies would be made 
quarterly . 
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The staff suggestion would be: 

• 

• 

• 

1. Assure reimbursement for basic training at the level set by the 
Commission even if it requires adjustment of other course limits. 

2. Within the dollar amounts listed, provide mandated training, 
limiting reimbursement for the advanced officer and job specific 
courses, or any combination thereof, to a maximum of 40 hours 
for one quarter of the officers in any department . 

-4-



• Commission on Peace Officer Standards and Training 

AID TO LOCAL GOVERNMENT REIMBURSEMENT PROPOSAL 

A. Reimbursement Allocation 1978/79 

B. Alternative Reimbursement Consideration 

C. Other Contracts 

• 

• July 1978 -5-



• 

MANDATED COURSES 

Basic 
AO/ Job Specific 
Supervisory 
Management 

LEGISLATIVELY MANDATED 
Jail Operations 
Traffic Accident Investigation 

CONTRACTS 
CSTI 
DOJ 

$356,447 
502,376 
120,000 

(see Attachment B) 281,354 
PSI 
Other 

CONTRACT COURSE 
REHIIBURSEMENT COSTS 

CSTI 
DOJ 
Management 
Other 

Course 

FIELD MANAGEMENT TRAINING 

$420,258· 
374,561 
206,082 

53,000 

TECHNICAL COURSE ALLOCATION 
(Sk>lls & Knowledge 

• 
Commission on Peace Officer Standards and Training 

REIMBURSEME~7 ALLOCATION 1978-79 

~ 1QQ2! 
Cost Per Cost Per 1978/79 ALLOCATION 

Trainees Trainee Trainees Trainee* BY CATEGORY 

1,624 $1,879 1,000 $3,052 $ 3,052,000 
16,581 272 11,000** 410 4,510,000 

475 677 350 919 321,650 
)18 970 250 1, 236 (~09,000) 

Total $ 7,83,650 

298 218 180 360 $ 65,000 
243 280 148 460 68,000 

Total $ 133' 000 

Total $ 1,260,177 

Total $ 1,053,901 

Total $ 93,300 

Total $ ?2S, 364 

TOTAL 
Note: All estimates are based on 1977-78 expenditures. 

$11,152,)92 

* Reimbursement for salary does not cover overtime pay. 
** One fourth of departmental personnel per year. Forty hours 

*** Does not include late claims payable for 1977-78. 
maximum. 
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ATTACHMENT A 

1977/78 FISCAL YEAR*** 
60% 

Trainees Reimbursement 

2,543 $ 4,778,462 
A/0 10,546 $1,883,136} 3 175 0)3 
J/S 2, 6$5 $1,291,897 , ' 

606 
315 

565 
315 

1,204 
355 

--Included 
57 

465 

i· 18~ 2 , 83 

410,021 

Total $ 
~0~ 1 ~92 

8,69,115 

$ 121,024 
86,116 

Total $ 207,140 

Total -..$-"""6"'"1.,.5 ,~3'""0""9 

$ 246,586 
38,2)0 

in Management above -
27, 81-f 

Total $ 312,63 

Total ~$--~9~6~,70~4~6 

Total $ 1,325,359 
Less Audits 591 354 

TOTAL $11,166,246 

7-17-78 
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Attachment B 

ALTERNATIVE REIMBURSEMENT CONSIDERATION 

BASIC COURSE FIXED SALARY AMOUNT ALTERNATIVES 

Rather than pay salary which may vary from agency to agency, the 

Commission could consider paying a flat rate for salary for Basic 

trainees. The salary maximum could be between $7 50-$850, The 

establishment of a fixed salary amount for reimbursement for a 

Basic Course may provide the stimulus for the reduction of high 

cost police salaries while the trainee is in the Basic Course . 

BASIC COURSE REIMBURSEMENT 
(400 hrs,@lOO%) 

Trainee 
Monthly Salary 

Hourly 
Salary 

Hourly 
Per diem/ 

Travel 

Hourly X 1000 
Per Trainee x 400 hrs. Trainees· 

Cur rent avg. salary $6. 68 $ • 95 $7.63 $3,052 $3,052,000 
($1150) 

$850 per mo. salary 4.90 • 95 5.85 2, 340 2,340,000 

$800 per mo. salary 4.62 . 95 5,57 2,228 2,228,000 

$750 per mo. salary 4.33 .95 5,28 2, 112 2, 112, 000 
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OTHER CONTRACTS* 

State Controller 

Executive Development Course 

Date Processing Study 

CEI Processing 

Legislative Update Seminars 

~lanagement Courses 

Attachment C 

$ 45,000 

33,900 

41,000 

6,600 

32,000 

102,918 

Miscellaneous Cont1·act Training Courses 11,336 

1·1iscellaneous POST Training Research Studies 8,600 

TOTAL. . . • . . . • . . • • • $281 ,354 

Estimates are based on contract experience 1977/78 
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State of California Department of Justice 

Memorandum 

• COMMISSIONERS Date July 18, 1978 

William R. Garlington, Executive Director 
,from Commission on Peace Officer Standards and Training 

Subjech SPECIAL TRAINING NEEDS QUESTIONNAIRE RETURNS 

·Preliminary information of returns from a special survey now being 
·conducted on revised training needs for 1978-79 is attached for your 
review. More complete data will be furnished in a handout at the meeting. 

Attachment 

• 

• 
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7-14-78 

Training Needs Questionnaire Tabulation 

' & date 25 of the 58 Sheriffs' Departments queried have responded to the 
questionnaire. This is a 43.1 % return. 

To date 203 of the 357 Police Departments queried have responded ·to the 
questionnaire. This is a 56.8 %return. 

Number of Personnel To Be Trained 

Sheriff Police Total 

Basic 317 734 1,415 
. Advanced Officer 703 2,744 4,996 
:Supervisory 82 402 724 
-·Management 73 279 44.1.. 

Total 1,175 4,159 7. 579 

--Job Specific Sheriff Police Total Priority· 

.. Arson and Explosive 9 47 56 5.6 
.Investigation 

, tltackground Investigations of 20 101 121 2.9 
.Law Enforcement Applicants 

·Burglary Investigation 24 229 253 3.8 
.Check/Forgery and Questioned 12 79 91 6.1 

Document Investigations 

~Complaint Dispatching 53 189 242 4.3 
-Consumer Fraud Investigat"ion 1 23 24 7.8 
Crime Prevention 12 746 758 4.4 

.. Delinquency Control 1.0 111 121 4.5 
Field Training Officer 84 356 440 3.5 
·Firearms Instruction 1.3 158 171. 5.2 

-,General Criminal Investigations 76 283 359 3.1 
·Homicide Investigations 37 137 174 3.1 
~ntelligence (Includes collec- :w 70 80 5.1 

ting and analyzing intelli-
gence data) 
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.~b Specific - cont. 

nternal Affairs 

Major Fraud Investigation 

.Narcotics Investigation 

Photo/I. D. Lab 

.Property and Evidence Control 

Research and Development 

,Robbery Investigation 

.sex Assault Investigation 

.Theft Investigation 

Vice Investigation 

,,,White Collar Crime 

Skills and Knowledge 

41tdvanced Latent Fingerprint 
School 

. ..Analysis of Urban Terrorist 
·Activity 

Basic Latent Fingerprint 
. School 

··Breathalyzer Training 

:community Relations 

'Criminal Justice Information 
Systems 

.:Crisis Intervention 

1)ealing with Mentally Ill 
·Persons 

.·'Defensive Driving 

•Defensive Tactics 

• 

Sheriff 

13 

1 

62 

13 

7 

5 

10 

16 

4 

4 

2 

11 

5 

14 

15 

14 

14 

39 

7 

251 

102 

-2-

Police 

102 

32 

191 

47 

128 

59 

106 

148 

66 

54 

31 

31 

110 

316 

677 

72 

401 

98 

678 

391 

Total 

115 

33 

253 

60 

135 

64 

116 

164 

70 

58 

33 

95 

36 

124 

331 

691 

86 

440 

105 

929 

493 

Priorit_y 

5.5 

4.5 

4.8 

5. 5 

5.2 

6.7 

4.2 

5.7 

4.4 

6.0 

6.8 

3.4 

5.1 

5.2 

4.8 

6.6 

5.2 

6.5 

4.2 

4.6 
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.• kills and Knowledge - cont • Sheriff Police Total Priority 
I 

Field Evidence Collection 63 352 415 4.4 
Techniques 

Firearms and Toolmark 64 68 6.2 
Identification 

Hostage Negotiation Techniques 19 187 206 5.9 

Instructor Development 11 23 39 6.2 

Interpersonal Communications 2 90 92 5.9 

Knowledge of Specialized 14 51 65 6.6 
Surveillance Equipment 

Law of Arrest, Search and 118 310 428 3.6 
-Seizure 

-Officer Survival Techniques 228 1,409 1, 637 3.0 

--'Organized Crime Informant 9 32 41 6.2 
Development and Maintenance 

Personal Stress Reduction 10 162 172 5.0 
1
41tursuit Driving 117 335 452 4;2 

:.Report Writing 84 1,105 1,189 3.8 
Hiot Control 6 68 74 7.3 
:spanish for Peace Officers 3 77 eo 6.3 
.S.W.A.T. Training 61 223 284 5.6 

'*Jail Operations 15 0 15 

-·*School Resource 0 1 1 5.0 

. -*Not included in questionnaire 

• 
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Agenda Item E 

Commission on. Peace Officer Standards and Training 

Title 

Allocation 

Info 

In the space provided below, briefly describe the ISSUES, UND, 
Use scprate labeled p~ragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE 

BACKGROUND: 

The FY 77-78 Driver Training Allocation was 1000 trainees, 500 of which 
were authorized in July 1977 and the remaining 500 in April 1978. The 
1978 Training Needs Assessment indicates a need to train 3697 officers in 
defensive driving within Priority I. 3152 officers are proposed under 
Priority II for training in pursuit driving. It is ·assumed that.proposed 
pursuit driving trainees are duplicated in the defensive driving category. 

ANALYSIS: 

Two tuition based driver training programs presently exist, the Academy of 
Defensive Driving in Orange County and the California Highway Patrol. Academy 
in Sacramento. An attempt has been made to provide allocations not to 
exceed $250,000. 

The fiscal impact computations are based on actual reimbursement cost 
averages for the respective training institutions for the period of July 1, 
1977 to March 3i, 1978 together with estimated adjustments based on the 
increase in per diem and mileage rates effective January 1, 1978. 

RECOMMENDATIONS: 

It is recommended that tuition based driver training allocations be 
provided as follows: 

Academy of Defensive Driving 
532 trainees @ $286 average = $152,152 

California Highway Patrol Academy 
432 trainees @ $226 average = 97,632 

$249,784 

It is further recommended that departments wishing to participate in 
reimbursable tuition based driver training programs be required to collect 
and analyze police vehicle accident data, maintain current data, and 
establish accident review procedures designed to evaluate and reduce their 
accident problem. 

Utilize reverse side if needed 

POST 1-187 
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State of California Department of Justice 

Memorandum 

·~ 
COMMISSIONERS 

William R. Garlington 
Executive Director 

Date July 18, 1978 

From Commission on Peace Officer Standards and Training 

Subiect: UPDATE OF THE EFFECTS OF PROPOSITION 13 ON COMMUNITY 
COLLEGE TRAINING 

• 

• 

The following information concerning the effects of Proposition 13 on POST 
training was obtained from the California Community Colleges Chancellor's 
Office. 

Under urgency legislation (Chapters 292 and 332), designed to bail out local 
government and education, all community colleges will receive for the 
19 78-79 Fiscal Year 83o/o of their "targeted budget" which is defined as the 
1977-78 FY income plus 6. 8%. This amounts to a 17% reduction in income 
for each community college • 

This year's funding will be lump-sum regardless of the amount of ADA 
generated, Community colleges, however, must report ADA in the usual 
manner. The effect will be that regardless of how much training/education 
is conducted:; community colleges will receive the above specified funding, 
The key point for POST is that we have been reliably informed next year's 
funding level (1979-80 FY) will in all p,robability be based upon this year's 
volume of training/ education. 

It is likely community colleges will generally attempt to maintain most pro­
grams and particularly the most cost-effective ones. The sketchy informa­
tion we have, to date, indicates the effects on our police training programs 
are mixed. For some, it is business as usual, and for others there is 
reduced financial support. In some cases, clerical/coordination/facility 
support is being reduced while others have frozen or reduced salaries of 
part-time instructors. It is likely PropoBition 13 will intensify competition 
between college programs. More information will become available in 
September when most training will be operational. 

It is increasingly apparent that maintenance of POST training presented by 
community colleges will require strong law enforcement support at the local 
level. Even more forceful support will be required to establish new training 
programs such as for reserve officers. Proposed courses will often have to 
compete against existing courses and programs. Local arguments will have 
to be advanced indicating these courses represent "compelling community 
needs 11
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Commission on Peace Officer Standards and Training 

ADVISORY COMMITTEE MEETING 

MINUTES 

June 22-23,· 1978 

Sacramento 

The meeting was called to order at 10:04 a.m., Thursday, June 22, 1978, by 
Chairman George Tielsch. A quorum was present. 

PRESENT 

GEORGE P. TIELSCH 

WAYNE CALDWELL 

JAMES GRANT 

WILLIAM KINNEY 

EDWIN MEESE III 

DALE RICKFORD 

JOHN RIORDAN 

JAY RODRIGUEZ 

J. WINSTON SILVA 

lARRY WATKINS 

ABSENT 

ROBERTA DORAN 

ALEX PANTALEONI 

ROBERT WASSERMAN 

CPCA 

Specialized Law 
Enforcement 

Sheriffs' Assoc .. 

Public 

Public 

CAP TO 

PORAC 

Public 

Community Colleges 

CHP 

WPOA 

CAAJE 

CPOA 

Chief of Police, Santa 
Monica Police Department 

california State Employees' 
Association 

Sheriff, Yuba County 

Retired Chief of Police 

Attorney at Law 

Captain, Antioch Police 
Department 

Sergeant, San Rafael Police 
Department 

Manager, Community Relations, 
KNBC-4, Los Angeles 

Supervisor, Criminal Justice 
Education and Training, 
california Community Colleges 

COmmander, Training Division, 
California Highway Patrol 

Lieutenant, University of 
california at Los Angeles 

Rio Hondo College 

Chief of Police, Fremont 
Police Department 
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STAFF PRESENT 

WILLIAM GARLINGTON 

BRADLEY KOCH 

OTTO SALBENBERGER 

GERALD E. TOWNSEND 

GLEN E. FINE 

SHERRY BOONE 

GEORGIA PINOLA 

VISITORS 

LT. DALE HOAGLAND 

JACK BEECHAM 

LARRY McCRACKEN 

CLIFFORD SMITH 

APPROVAL OF MINUTES OF MARCH 9-10, 1978 MEETING 

MOTION by Wayne Caldwell, second by 
the minutes be approved as written. 
UNANIMOUSLY • 

. INFORMATION REPORTS 

POST Reorganization 

Executive Director 

Director, Standards and 
Training Division 

Director, Administration 
Division 

Director, Executive Office 

Bureau Chief and Executive 
Secretary to the POST Advisory 
Conunittee 

Secretary, Administration 
Division 

Secretary to the POST Advisory 
Connnittee 

Turlock Police Department 

Undersheriff, Yuba County 

President, Folsom Reserves 

Chief of Police, Folsom 

Jay Rodriguez, that 
MOTION CARRIED 

Mr. Garlington briefed the members on the POST reorganization which will take 
effect July 1, 1978. Under the approved budget for FY 1978/79, POST will re­
organize into two divisions. Changes that will occur under the new reorganization 
include: 

e, The two new divisions, Operations and Administration, will be headed 
by Gerald Townsend and Brad Koch respectively • 
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Mr. Edward Toothman, presently Director of the Management Services 
Division, will retire effective June 30, 1978. 

e Otto Saltenberger, presently Director of the Administration Division, 
will be given a technical demotion and will assume the position of 
Executive Assistant in the Executive Office. 

• Glen Fine, Executive Secretary to the Advisory Committee, and Georgia 
Pinola, Recording Secretary to the Advisory Committee, will be replaced 
by Otto Saltenberger and his secretary. 

Pursuant to the above change, the following action was taken: 

MOTION by Win Silva, second by Wayne Caldwell, that 
the Advisory Committee send letters of commendation 
to Glen Fine and Georgia Pinola for the excellent work 
they have done on the Committee. MOTION CARRIED UNANIMOUSLY. 

Mr. Garlington also presented an overview of POST's goals and objectives for 
the coming fiscal year. Proposition 13 has been, and will be, taken into con­
sideration in the accomplishment of the goals; however, Mr. Garlington foresees 
no drop in the work load of POST. 

Joint Commission Meeting 

Mr. Garlington reviewed the agenda for the July 27-28, 1978, Joint Commission 
meeting which will be held in San Diego. The agenda includes: 

e Public Hearing on Reserve Standards. 

e Public Hearing to Re-establish "citizenship" as a POST Standard 
for Employment. 

• California State University, Sacramento Appeal due to denial of 
certification of "Employee Relations in Law Enforcement" course. 

e Resolutions of Appreciation for Commissioner Mcintyre, Edward 
Toothman, and Senator Dennis Carpenter. 

POST Registry 

Mr. Garlington reported that POST will be offering a new service to the field. 
This new service will be a registry--developed and maintained by POST--for 
officers who will lose their jobs due to passage of Proposition 13. POST will, 
upon request from an agency having a vacancy, refer officers who are interested 
in the position. 

Aid to Local Government 

Brad Koch provided the Committee with backgro~ld material and an overview of 
the proposed reimbursement allocations for FY 1978/79 and alternative reimburse­
ment considerations. The alternative considerations were discussed at length 
with the following action being taken: 
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Mandated ·courses - The Cmmnission may. consider paying a flat rate 'for 
salaries of basic trainees. 

The CONSENSUS of the Committee is to support 100% reimbursement 
for a fixed salary amount for trainees attending the Basic Course. 
The Committee believed that the fixed salary amount should be de­
cided upon by the Commission. 

By supporting the above recommendation, the Committee believes that 
a new entry-level trainee salary range may be created, thus making 
the salary of a trained officer incentive for the trainee. 

Reimbursement Controls - The Commission may consider eliminating open-
ended reimbursement and establish "caps" on expenditures_ for all cat_egories. 

High-Cost Courses - Certain high-cost courses--driver training, Bahn 
Fair., contract courses--may be considered for elimination by the Conunission. 

The CONSENSUS of the Committee on both of these issues was to adopt 
a "wait and see" attitude until the effects of Proposition 13 are 
known. It was believed that the natural inclination of cities and 
counties will be to not send people, or not as many people, for 
traini_ng., and·, .this in itself, would impose a cap on reimbursement. 

Mr. Townsend suggested establishing prerequisites for departments who 
want reimbursement for attendance at driver training courses. Request 
·the departments develop and maintain accident review policies and pro­
cedures and reporting procedures of what caused the accidents, rate per 
100, etc. 

The CONSENSUS of the Committee was in favor of the suggestion. 
Mr. Garlington stated staff will establish a proposal of what the 
requirements will be for review by the Committee. 

Jay Rodriguez suggested that, in light of Proposition 13, another train­
ing needs assessment survey be taken at the end of August. The survey, 
he believes, may show. a different trend in the type of.training needed plus 
a need to re-allocate training funds. 

ADVANCED OFFICER TRAINING 

The Commission requested the Committee to review the Advanced Officer training 
requirements and to submit recommendations for the July Commission meeting. 

Mr. Koch briefed the Committee on the problems presented by the Advanced Officer 
Course that needed to be resolved, i.e., what material should be taught, quality 
control, reimbursement caps, alternative means of satisfying the course, who 
should attend, etc. Mr. Koch stated that the l;Jriginal intent of the course 

.had changed over the years, bringing about the need for new policy and direction • 
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The following was considered and discussed. at length by the Commi.ttee with 
• the following action being taken: 

• 

• 

I. Course Objective 

MOTION by William Kinney, second by Wayne Caldwell, that the 
Advisory Committee reconunend to the Conunission POST Administra­
tive Manual Procedure D-2, Section 2-2 read as follows: 

2-2. Advanced Officer Course Objectives, The Advanced Officer 
Course is designed to provide updating and refresher training 
and an opportunity to address new problems confronting ~e~ law 
enforcement officers. Flexibility is to be permitted in course 
content and manner of course offering in order to meet changing 
conditions and local needs-aRa-ye~-~emaiH-ee~sis~eH~-wi~k-~ke-~~­
dft~iH9-~efresker-eeHee~~-

MOTION CARRIED UNANIMOUSLY. 

II.· ·course Content 

MOTION by Ed Meese, second by John Riordan, that the Advisory Com­
mittee reconunend to the Commission POST Admini.strative Manual Pro­
cedure D-2, Section 2-3 read as follows: 

2-3. Advanced Officer Course Content: 

Re~a~FeR-6eRe£a;-H~da~~a~-Re~~esAe~-SRB4ee~-MaEee£~--~e-eeH~eH~ 

ska±±-aeve~e-He-±ess-~hafl-±8-fieH~s-~e-aHy-eemeiHa~±eH-e£-~fie 

£e±±~iH9-sfib;ee~s~ The Commission recommends the foZZau~ng 
topics be considered as a part of the Advanced Officer Course: 

New Laws 
Recent Court Decisions and/or Search and Seizure Refresher 
Officer Survival Techniques 
New Concepts, Procedures, Technology 
Discretionary Decision Making (Practical Field Problems) 

B±ee~ive-sHb;ee~-Ma~~e~~ The course may contain such other currently . 
needed subject matter which fall within the topical areas of the 
Basic Course Conunission Procedure D-1. It is suggested elective 
subjects focus on current and local problems or needs of a general, 
rather than specific, nature. 

!'DTION CARRIED UNANIMOUSLY. 

The CONSENSUS of the Committee was Section 2-4 would remain as 
written. 

l'DTION by Ed Meese·, second by John Riordan, that the Advisory 
committee recommend to the Commission that POST Administrative 
Manual Procedure D-2, Section 2-5 read as follows: 
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2-5. Minimum Hours: The Advanced Officer Course shall consist 
of a-~iai~WM-ef-~9-ke~~s~ segments which will be presented in not 
less than 4 hoUX's of instruction. 

MOTION CARRIED UNANIMOUSLY. 

III. Regulation Section lOOS(d) 

IV • 

MOTION by Wayne Caldwell, second by John Riordan, that the Advisory 
Committee recommend to the Commission Regulation lOOS(d) (1) and (2) 
read as. follows: 

lOOS(d) Advanced Officer Course (Required) 

(1) A£~eF-JH±y-±r-*9+±r-eaee-aRa-every officer ee±ew-the-FaRk 
.ef-fiFs~-level-sH~eFviseFy-~esi£iea-as-ae£iHea-iR-See~iea 

~ee±fi}-shall satisfactorily complete the certified Advanced 
Officer Course of 2e 40 or more hours at least once every 
four years .after completion of the Basic Course. 

(2) The above requirement may be met by satisfactory completion 
of any reimbursable course of 2e 40 or more hours. 

MOTION CARRIED UNANIMOUSLY. 

Reimbursement 

Ed Meese suggested that a new Section 2-6 be added to Procedure D-2 
to cover·reimbursement which resulted in the following: 

MOTION by Ed Meese, second by Win Silva, that the Advisory Committee 
recommend to the Commission a new Section 2-6 be added to POST 
Administrative Manual Procedure D-2 which shall read as follows: 

2-6. Rei!libUX'sement for the Advanced Officer ColAX'se shall be provided 
upon completion of the entire course. 

MOTION CARRIED UNANIMOUSLY. 

MOTION by John Riordan, second by Win Silva, that the Advisory 
Committee recommend to the Commission an officer is eligible for 
reimbursement of 40 hours maximum within a four-year period for the 
Advanced Officer concept. MOTION CARRIED UNANIMOUSLY. 

MOTION by John Riordan, second by Ed Meese, that the Advisory Com­
mittee recommend to the Commission the 12-week time frame for completion 
of the Advanced Officer Course remain the same. MOTION CARRIED 
UNANIMOUSLY • 
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V. ··Attendance 

MOTION by Win .Silva, second by John Riordan, that the Advisory 
Committee recommend to the Commission all personnel be required 
to take the Advanced Officer Course at least once every four 
years. MOTION CARRIED. (Opposed: Jim Grant) 

Jim Grant was in opposition of the motion because he believes there 
will be problems in requiring elected sheriffs to attend mandatory 
courses. 

RESERVE STANDARDS 

The Committee received a request from an individual .to address the reserve 
issue. Mr. Fine introduced Chief Clifford Smith, Folsom Police Department, 
and Folsom Police Department Reserve Officer Larry McCracken. 

Officer McCracken, President of the Folsom Police Department's Reserves, ad­
dressed the Committee on the Level I training requirement. Officer McCracken, 
a reserve himself for 2~ years, expressed his belief that the Level I reserve, 
working alone in a unit, needs to be a fully trained reserve not a 200-hour 
course with 200 hours of field training. 

Chairman Tielsch distributed a letter received from Jack Pearson, President 
of PORAC. He asked the Committe to review Mr. Pearson's request for the 
Committee to reconsider its recommendations on Level I reserves . 

Meeting adjourned at 3:36 p.m. 

June 23 1 l978 

The meeting was reconvened at 9:0l a.m., Friday, June 23, 1978, by Chairman 
.George P. Tielsch. A quorum was present. 

PRESENT 

GEORGE P. TIELSCH CPCA 

WAYNE CALDWELL Specialized Law Enforcement 

JAMES GRANT Sheriffs' Association 

WILLIAM KINNEY Public 

EDWIN MEESE III Public 

DALE RICKFORD CAP TO 

JOHN RIORDAN PORAC 
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JAY RODRIGUEZ 

J. WINSTON SILVA 

ROBERT WASSERMAN 

LARRY WATKINS 

ABSENT 

ROBERTA DORAN 

ALEX PANTALEONI 

VISITOR 

LARRY STRAMM 

REVIEW RESERVE STANDARDS RECOMMENDATIONS 

a 

Public 

· . Community Colleges 

CPOA 

CliP 

WPOA 

CAAJE 

Chief Deputy, Sacramento county 
Sheriff's Department 

Glen Fine briefed the Committee on the Bulletins which were sent to city and 
county administrators, and chiefs and sheriffs. The Bulletin sent to the 
chiefs and sheriffs included a questionnaire on the proposed reserve standards. 
The results of the questionnaires were compiled totally with a separate 
compilation of departments in remote areas and distributed to the members • 

Mr. Fine reported that in both summaries the responses favored: 

• Background Investigation Requirements - The POST requirements for 
regular officers. 

• Medical Examination Requirements - The POST requirements for regular 
officers. 

o Training Requirement for Level I Reserves - 200-hour reserve course 
plus 200 hours field training (Advisory Committee Recommendation). 

The members were also provided "Comments of Administrators 11
, taken from the 

surveys, which showed the perspective of administrators on alone working 
reserves. 

Chief Deputy Larry Stramm, Sacramento County Sheriff's Department, asked to 
address the Committee. He stated that the 200-hour course with 200 hours on­
the-job training will be the recommendation for training of Level I reserves 
from the State Sheriffs' Association. He further stated that Sheriff Lowe will 
provide his Level I reserve deputies with the same basic training provided 
regular deputies--a 584-hour course. During questioning, he stated the Sacramento 
Sheriff's Department would have no objections to a 200-hour field training re­
quirement on top of the 584-hour course • 
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The Committee members were provided a staff analysis of the recommendations for 
reserve standards by Glen Fine • 

On the issue of.Level I reserve officer training, Mr. Fine emphasized the 
concept described in the written analysis that would provide for splitting the 
Level I training into two requirements. The major purpose would be to specif­
ically identify a "Limited-Law Enforcement" reserve officer who could work 
alone but not perform at the same level as a regular officer. It was explained 
that a "Limited-Law Enforcement11 assignment seems to reflect a widespread use 
of reserve officers working alone. Administrators who give reserve officers 
such assignments are confused as to whether these reserves are, in AB 641, 
Level I's or Level III's. The "Comments of Administrators" was reviewed to 
emphasize the "Limited-Law Enforcement" perspective of administrators. 

Mr. Fine stated that there could be a legal problem if the Commission divided 
the Level I category into two groups. Ed Meese stated that as long as the 
Commission was simply establishing two different training requirements within 
that category there should be no legal problem. 

Bob Wasserman asked whether, since Level III reserve officers might be able 
to exercise greater authority than Level II reserve officers, the proposed 
training for Level III's should be increased to 80 hours. 

John Riordan made a motion for the Committee to change its recommendation on 
Level I reserve training to the Basic Coursei however, the motion died for 
lack of a second . 

The Committee, after having the evening to consider Jack Pearson's letter 
(distributed the day before) on Level I training, was in agreement not to re­
open its recommendations on Level I training. 

MOTION by William Kinney, second by Larry Watkins, that the 
Advisory Committee not consider changing its recommendations 
on the Level I Reserve Training. MOTION CARRIED. (Opposed: 
John Riordan) 

The CONSENSUS of the Committee was also to not consider splitting the Level I 
Reserve training requirement. 

Mr. Fine reviewed other issues with the resolutions of such as follows: 

I. Level I definition - The suggestion was to delete "investigation of 
crimes" from the definition of the Level I Reserve. 

The CONSENSUS of the Committee was to not change the definition. 

II. Impact of 200-hour Field Training Program for Level I Reserves -
The problem related to smaller departments being unable to meet the 
FTO requirements and, thus, being unable to develop Level I reserves • 
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Mr. Garlington suggested this issue be subject to a trial run and 
then brought back before the Conunittee at a definite period of time, 
i;e., 1980, to be reviewed completely again. The Committee could make 
any necessary changes at that time. 

The CONSENSUS of the Conunittee was in favor of the suggestion. 

III. Certificates· for ·Grandfathered Reserves - The problem related to who 
shall be awarded the certificates and by what determination. 

Mr. Fine outlined two approaches to the problem: (1) give the certi- · 
ficates to all grandfathered reserves or (2) administer the BCEE--if 
they pass the BCEE, they are awarded the certificate; if not, they 
must meet all new requirements to receive the certificate. 

The CONSENSUS of the Committee was in favor of approach #2 with 
the added stipulation that the BCEE could only be taken once by 
a grandfathered reserve wishing to obtain the certificate. 

IV. Field Training Program definition - The problem related to constraint 
of specified curriculum for Level II reserves. 

Mr. Fine submitted a substitute definition which he believed would 
provide administrators with more flexibility in the required curriculum. 

MOTION by Larry Watkins, second by Wayne Caldwell, to change 
the Advisory Committee's previous field training program defi­
nition to: 

"An Approved Field Training Program (Type II Reserve) is a 
formalized on-the-job training program with instruction pre­
sented by experienced officers who are deemed qualified by 
the chief administrator. The program should be consistent 
with guidelines developed by POST for such programs." MOTION 
CARRIED UNANIMOUSLY. 

Training curriculum 

The Committee at its last meeting indicated that POST should certify the presen­
tations of reserve training. The Committee was provided with an outline of 
11recommended course content for reserve training" that could be approved to 
implement the training recommendations of the Committee. 

John Riordan stated that the curriculum for the Level II reserve should be 
geared for the reserve not to a module taken from the regular Basic Course. 

The CONSENSUS of the Committee was that the Level II training, when presented, 
should be oriented to the role of a backup officer. 

Delivery of Training to Remote Areas 

Mr. Fine reported that staff plans to meet with the Directors of Basic Academy 
programs who are presently serving the remote areas; they may have answers to 
the delivery problem. 
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STATUS REPORT - SELECTION STANDARDS VALIDATION PROJECT 

Mr. Fine reported that LEAA has awarded the $500,000 grant to POST. However, 
the State will not allow staff to spend the money until POST's budget has been 
augmented with the. grant. This is expected to be done by the end of June. At 
that time, POST will begin hiring for the.project unless constrained by the 
State hiring freeze. 

Job Analysis 

Mr. Fine introduced Dr. John Kohls and Dr. John Berner, Research Specialists 
for the Validation project. 

Dr. Kohls presented the Committee with an overview of the job analysis, presently 
in its final stages, which included the job analysis design, the development 
of the tasks,. and an indepth review of the surveys that were sent to the depart­
ments participating in the analysis. 

LEGISLATIVE REPORT 

Mr. Fine addressed the Committee on legislation of interest to POST. One bill 
of particular interest was ACR 144. ACR 144 would create an ad hoc legislative 
committee to study peace officer classes, their powers, duties, training, etc. 
One question concerning the bill is the degree and kind of support, if any, 
POST should provide the committee. The. general feeling of the Committee members 
was that POST should coordinate with the legislative committee conducting the 
study. 

·REPORT FROM MEMBERS 

Specialized Law Enforcement: Wayne Caldwell reported that his main interest is 
still primarily with legislation. He is also working closely with CSEA to keep 
abreast of Proposition 13 implementation. 

Public: Jay Rodriguez, Chairman of the Media Committee for the Governor's Crime 
Reduction Force, reported that the Committee approved the advertising. campaign, 
and they are moving ahead with the target date of Septembe·r 20 for the kick-off 
of the campaign. 

Public: Ed Meese reported he is currently working on a project for the University 
of San Diego to evaluate Proposition 13's effect on the various agencies in the 
Criminal Justice System. He also reported that the court judges are contemplating 
imposing higher fines to supplement their budgets. 

Sheriffs' Association: Jim Grant reported that due to the fact that this is an 
election year the Sheriffs' Association is limiting its activities to closely 
watching the effects of Proposition 13. 

·CAPTO: Dale Rickford reported that CAPTO, Northern and Southern Regions, just 
held an election for new officers. Captain Rickford is also watching Proposition 
13 closely in relation to CAPTO's conferences since his budget has been cut to 
nothing. 
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PORAC: John Riordan stated that PORAC is still.actively involved with legis­
lation and that their salary survey is available.to associations that bel.ong 
to PORAC. 

CHP: Larry Watkins stated that due to the effects of Proposition 13 the CHP 
has 110 vacant positions with no authorization for replacements. He also 
stated that due to Proposition 13 their·driver training class would have slots 
available for students from various agencies. 

Chiefs' Assocfation: George Tielsch reported that the Chiefs' Association is 
working with POST on a course for newly·elected chiefs. 

OLD/NEW'BUSINESS 

Glen Fine, this being hfs l.ast meeting with the Commfttee as Executive Secretary, 
expressed his pleasure to have worked with the Committee for the past 3~ years-­
it has been fun, interesting, and rewarding. 

ADJOURNMENT 

There being no further business to come before theCommfttee, the meeting was 
adjourned at 12:10 p.m • 

• ~ ·(Ln . . 
u<__t ' · JL...,. 

ORGIA PVJOL 

., 

Recording Secretary 

Distribution: Advisory Committee 
Conunissioners 
POST Staff 

/ 



State of California Department of Justice 

Memorandum 

COMMISSIONERS 

George P. TielSch, Chairman 
POST Advisory Commi.ttee 

Date July 6, 1978 

From Commission on Peace Officer Standards and Training 

Subject' REPORT FROM JUNE ADVISORY COMMITTEE MEETING 

• 

At its meeting, the Committee was briefed on actions being taken by staff in 
light of Proposition 13. Included in this briefing were alternative considera­
tions for reimbursement .. The Committee, by consensus,·recommends the fo)lowing: 

1. 100% reimbursement for a fixed salary amount for trainees attending 
the Basic Course. (The Committee is supportive of the creation of 
a new entry-level trainee salary range.) 

2. Strengthen controls on driver training reimbursement by requiring 
departments to meet certain prerequisites before becoming eligible 
for -reimbursement. Prerequisites could be development of depart­
mental policies on accident review and analysis of causation . 

Advanced Officer Training 

The Commission directed the Committee to review the Advanced Officer training 
requirement. Following considerable review and discussion, the Committee · 
took the following actions: 

1. Course Objective 

MOTION by William Kinney, second by Wayne Caldwell, that the 
Advisory Committee recommend to the Commission POST Administrative 
Manual Procedure D-2, Section 2-2 read as follows: 

2-2. Advanced Officer Course.Objectives. The Advanced Officer 
Course is designed to provide updating and refresher training 
and an opportunity to address neuJ probl-ema confron·ting fa¥" 1 aw 
enforcement officers. Flexibility is to be permitted in course 
content and manner of course offering in order to meet changing 
conditions and local needs aA~-yet-l'"effia~A-eeAststeAt-witA-the-M~­
~attA~-PetfesheP-eeAee~t. MOTION CARRIED UNANIMOUSLY. 
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2. · Course Content 

MOTION by Ed Meese, second by John Riordan, that the Advisory • 
Committee recommend to the. Commission POST Admini.strative Manual 
Procedure D-2, Section 2-3 ·read as follows: 

2-3. Advanced Officer Course Content: 

ReEjlitl'eEl-GeRel'al-~!'lElat:i-R§-Refl'esflei'-S!i9jeet-Mattel"~--+11e-eeRteRt 
sflall-Elevete-Re-+ess~tflaR-±9-Aelii"S-te-aRy-eefflsi-Rati-eA-ef-tfle 
'i'eHewtR§-Siisjeets"' The· Commission recormzends the folZOUJing . 
topics be considered as a part of the Advanced Officer Course: 

New Laws 
Recent Court Decisions and/or Search and Seizure Refresher 
Officer Survival Techniques 
New Concepts, Procedures, Technology 
Discretionary Decision Making (Practical Field Problems) 

ei eethe-Siisjeet-Mattel""' The course may contain such. other currently 
needed subject matter which fall ~1ithin the topical areas of the 
Basic Course Commission Procedure D-:-1. It is suggested electi.ve 
subjects focus on current and local problems or needs of a general, 
rather than specific, nature.· MOTION CARRIED UNANIMOUSLY. 

The CONSENSUS of the Commi.ttee was Section 2-4 would remai_n as. 
wri. tten. 

MOHON by Ed Meese, second by John Riordan, that the Advisory 
Committee recommend to the Commission that POST Admi_nistrative 
Manual. Procedure D-2, Section 2-5 read as follows:· 

2-5. Minimum Hours: The Advanced Officer Course shall consist 
of a-mtfllffilim-ef-29-Aelil"57 segments which will be.presented in not 
less than 4 hours of instruction. MOTION CARRIED UNANIMOUSLY . 

. 3. · Regulation Section 1005(d) 

MOTION by Wayne Caldwell, second by John Riordan, that the Advisor.)_' 
Committee recommend to the Commission that Regulation Section 1005(d) 
(1) and (2) read as follows: · 

(1) AfteP-Jii}y-l,-1971,-eaeA-aAEl every officer eelew-tAe-l'aAk-ef 
Hrst-}eye}-Siii'Jel"vtsel"y-j'lesHteA-as-EleHAeEl-tA-Seett eA-l99ltf1 sha 11 
satisfactorily complete the certified Advanced Officer Course of 
29 40 or more hours at least once every four years after completion 
of the Basic Course. 

• 

(2} The above requirement may be met by sati_s.factory completion of 
any reimbursable course of 29 40 or more hours.. MOTION CARRIED 
UNANIMOUSLY. • 
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4. ··Reimbursement 

MOTION by Ed Meese, second by Win Silva, that the Advisory Committee 
recommend to the Commission that a new Section 2-6 be added to 
POST Administrative Manual Procedure D-2 which shall read: 

2~6. ReimbUPsement for the Advanaed Offiaer Cou:r>se shaU be pro­
vided upon aompletion of the entire aoUPse; MOTION CARRIED 
UNANIMOUSLY. 

MOTION by John Riordan, second by Win Silva, that the Advisory 
Committee recommend to the Commission ari officer is el'[gib1e for 
reimbursement of 40 hours maximum within a 4 year period for the 
Advanced Officer concept. MOTION CARRIED UNANIMOUSLY. 

MOTION by John Riordan, second by Ed Meese, that the Advisory 
Committee recommend to the Commission the 12-week time frame 
for completion of the Advanced Officer course remain the same.· 
MOTION CARRIED UNANIMOUSLY. 

,1; 

5. ·Attendance 

MOTION by Win Silva, second by John Riordan, that the Advisory 
Committee recommend to the Commi.ssion that all personnel be 
required to take the Advanced Officer Course at least once every 
four years. MOTION CARRIED .. (Opposed: Ji.m Grant) 
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i,; State cf California Department of Justice 

Memorandum (. 
.o COMMISSIONERS Date July 21, 1978 

From Commission on Peace Officer Standards and Training 

Subject: SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGRAM 

,. 

Staff and representatives from the Specialized Program have reviewed and 
concur with the Commission's Specialized Committee recommendations. 

It is suggested the attached refinements be· considered part of the Com­
mittee's recommendations. 

~~ 
WILLIAM R. GARLINGTON 
Executive Director 

Attachment 
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1. 

SUGGESTED REFINEMENTS FOR 
THE SPECIALIZED PROGRAM CHANGES 

Revised Specialized Basic Investigators Course Curriculum 

Comment: Attachment A is the revised Commission Pro­
cedure D-12, which was reviewed by staff and Specialized 
Agency representatives. 

2. Modify the Basic Training Requirement. to Allow the Regular Basic 
Course to Be the Universal Standard: 

"Effective January 1, 1979, every trainee shall satisfactorily 
meet the training requirements of the regular Basic Course 
within 12 months from the date of his/her appointment as a 
regularly employed specialized peace officer. The chief law 
enforcement administrator may elect to have this requirement 
satisfied by the Specialized Basic Investigators Course. 

3. Change Effective Date of Basic Training Requirement from July l, 1980 
toJanuaryl, 1979 

Comment: The basic training requirement should be qualified by: 

"The Commission may extend the compliance date to no later 
than July l, i980 based on the agency's written request for 

·special consideration. " 

4. Applicability of Reading Examination Requirement 

Comment: Specialized agencies have indicated their desire 
to have the same reading examination employment standard 
as that for the regular program. 

5. Suggested Eligibility Status for Peace Officer Categories 

Comment: Attachment B is a suggested, revised classification 
system for peace officer categories concerning their eligibility 
for participation in the Specialized Program. 

Attachment 

(7 -21-78) 
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NOTE: 
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12-3. 

~-----------------A-. 

Revised Commission Procedure D-12 

·specialized Basic Investigators Course 

Specification of Specialized Basic Investigators Course: 
This Commission Procedure implements that portion of the 
Minimum Standards for Training established in Section S-105 
(a) of the Specialized Law Enforcement Regulations which 
relate to Basic Training for Specialized Investigators. 

the 
the 

1. In broad functional areas, establish appropriate learning 

2. 

goa s. 

Establishment of appropriate performance objectives for 
each learning goal. 

3. Following instruction, each student demonstrates an 
acceptable level of knowledge and/or proficiency tor each 
learning goal. 

This training methodology is not mandatory. It is in a trial 
stage undergoing testing, evaluatiOn and reviSIOn. At this 
t1me, use of performance obJeCtives tra1n1ng elements, other 
than those described, 1s not precluded; nor IS the use of 
other instructional methodologies proh1bited. 

Specialized Basic Investigators Course and Minimum Hours: 
The Specialized Basic Investigators Course is a minimum of · 
ZOO hours and consists of the following functional areas and 
learning goals, and minimum hours of instruction; w1th1n this 

·framework of minimum hours and subJect content, flexlbtlity 
1s provided to adjust hours and instructional topics with 
pr1or POS1 approval. 

-1-
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REVISED COMMISSION PROCEDURE D-12 

Specialized Basic Investigators Course (Continued) 

(Existing Content Deleted and the Following Added) 

Major Functional areas and learning goals: 

12-4. PROFESSIONAL ORIENTATION 

A. History and Principles of Law Enforcement 
B. Law Enforcement Profession 
C. Ethics 
D. Unethical Behavior 

Proposed: 10 Hot 

E. Department Orientation & Role of the Investigator 
F. Administration of Justice Components 

.G. Related Law Enforcement Agencies 
H. California Court System 
I. California Corrections System 

12-5. POLICE COMMUNITY RELATIONS 

12-6. 

A. Community Service Concept 
B. Community Attitudes and Influences 
C. Citizen Evaluation 
D. Crime Prevention 
E. Factors Influencing Psychological Stress 

LA I'/ 

A. Introduction to Law 
B. 'crime Elements 
C. Intent 
D. Parties to a Crime 
E. Defenses 
F. Probable Cause 
G. Attempt/Conspiracy/Solicitation Law 
H. Obstruction of Justice Law 
I. Theft Law 
J. Extortion Law 
K. Embezzlement Law 
L. Forgery/Fraud Law 
M. Burglary Law 
N. _ Receiving Stolen Property Law 
0. · Malic_ious Mischief Law 
P. Arson Law 
Q. Assault/Battery Law 
R. Assault with Deadly Weapon Law 

-2-

Proposed: 15 Hou 

Proposed: 

• 
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Specialized Basic Investigators Course (Continued) 

s. 
T. 
u. 
v. 
w. 
X. 
Y. 
z. 

Mayhem La1~ 

AA. 
BB. 
cc. 
DD. 
EE. 
FF. 
GG. 
HH. 
II. 
JJ. 
KK. 
LL. 
MM. 
NN. 
00. 

LAWS 

A. 
B. 
c. 
D. 
E. 
F. 
G. 
H. 
I. 

Felonious Assaults La1~ 
Crimes Against Children Law 
Public Nuisance Law 
Crimes Against Public Peace Law 
Deadly Weapons Law 
Robbery 
Kidnapping La1~ 
Homicide Law 
Sex Crimes Law 
Rape Law 
Gaming Lm~ 
Controlled Substance La1~ 
Hallucinogens Law 
Narcotics Law 
Marijuana La1~ 
Poisonous Substance Law 
Alcohol Beverage Control Law 
Constitutional Rights Law 
Laws of Arrest 
Local Ordinances 
Juvenile Alcohol Lm~ 
Juvenile Law and Procedures 

OF EVIDENCE 

Concepts of Evidence 
Privileged Communications 
Witness Qualifications 
Subpoena 
Burden of Proof 
Rules of Evidence 
Search Concepts 
Seizure Concepts 
Showups 

SPECIALIZED LAWS 

A. Laws Relevant to Agency Responsibility 

COM!>!UNICATIONS 

A. Interpersonal 
B. Note Taking 
c. Introduc.tion to Report Writing 
D. Report Writing Mechanics 
E. Report Writing & Diagnostic Testing 
F. Usc of the Telephone 

-:s-

Proposed: 

Proposed: 

Proposed: 

15 Hours 

10 Hours 

21 Hours 
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Specialized Basic Investigators Course (Continued) 

12-10 VEIUCLE OPERATIONS 

A. Introduction to Vehicle Operations 
B. Vehicle Operation Factors 
.c. Vehicle Operation Liability 
D. Vehicle Inspection 
E. Vehicle Control Techniques 

12-11 FORCE AND WEAPONRY 

A. 
B. 
c. 
D. 
E. 

·F. 
G. 

* H. 
I. 

* J. 
* K. 

L. 
M. 
N. 
o. 

. * P •. 
* Q. * R.­
* s. 

Effects of Force 
Reasonable Force 
Deadly Force 
Practical Problems in the Use of Fore~ 

·Firearms Safety 
Handgun 
Care and Cleaning of Service Revolver 
Shotgun 
Handgun Shooting Principles 
Shotgun Shooting Principles 
Identification of Agency Weapons & Ammunition 
Handgun/Day/Range (Target) . 

Proposed: 

Proposed: 

Handgun/Night/Range (Target) 
Handgun/Combat/Day/Range 
Handgun/Combat/Night/Range 
Shotgun/Combat/Day/Range 
Shotgun/Combat/Night/Range 
Use of Chemical Agents 
Chemical Agent Simulation 

*Time to be adjusted according to agency needs 

t 

20 Hours 

•• 
12~12 FIELD PROCEDURES Proposed: · 14 Hours 

A. Perception Techniques 
B. Observation Techniques 
C. Person Search Techniques 
D. Vehicle Search-Techniques 
E. Building Search Techniques 
F. Search/Handcuffing/Control Simulation 
G. Handcuffing 
H. Prisoner Transportation 
I. Officer Survival 
J. Mutual Aid 
K. News Media Relations 
L. Mental Illness Cases 
M. Crowd Psychology and Tactics 

• 
-4-



I •' Specialized Basic Investigators Course (Continued) 

( -13 CRIMINAL INVESTIGATION 

• 

12-14 

I ( 

12-15 • 
12-16 

A. Preliminary Investigation 
B. Crime Scene Search 
C. Crime Scene Notes 
D. Crime Scene Sketches 
E. Latent Prints 
F. Identification, Collection, 

and Preservation of Evidence 
G. Chain of Custody 
H. Interviews & Interrogations 
I. Information Gathering 
J. Courtroom Demeanor and Testifying 
K. Administrative Hearings 
~. Vice and Organized Crime 
M. Controlled Substance Abuse 

SPECIALIZED INVESTIGATIVE TECHNIQUES 

A. Sources of Information 
B. Use and Control of Information 
C. Criminal Intelligence 
D. Identification and Location of Suspects 
E. Scientific Aids: Use And Limitations 
F. Applicant And Permit Revie1v 
G. Surveillance And Undercover 

PHYSICAL FITNESS AND DEFENSE TECHNIQUES 

A. Physical Disablers 
B. Prevention of Disablers 
C. Weight Control 
D. Self-Evaluation 
E. Lifetime Fitness 
F. Principles Of Weaponless Defense 
G. Armed Suspect/lyeaponless Defense 

FIRST AID AND CPR 

A. Medic Alert 

12-17 EXAMINATIONS 

( 

• 

A. Written and Performance 

~s-

Proposed: 24 Hot 

Proposed: 14 Hou 

and Witnesses 

Proposed: 8 Hom 

Proposed: 15 Hom 

Proposed: 8 Hom 

TOTAL PROPOSED: ·zoo Hou: 
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POST SPECIALIZED LAW ENFORCH!ENT CERTIFICATION PROGRAM 

Eligibility Status for Peace Officer Categories 

Acceptable Categories* Potentially Acceptable* 
(Currently Participating. by Categ ry) 

Members Arson Investigating 
Unit 

Community College Police 
Railroad or Steamboat 

Police 
DA's Invest./Inspectors 
Security Officers-Municipal 

Utility District 
Marshals 
Dept. of Motor Vehicles 
Dept~ of Justice 
State Fire Marshal/Investigators 
Dept. of Consumer Affairs 
Coroner & Deputies 
Welfare Fraud Investigator~ 
Harbor Police 
California State Police 

(1-pt. of Conservation/ 
o_rcstry 

pt. of Fish & Game 
Alcoholic Beverage Control 

*Presumption of eligibility, 
individual agencies must be 
examined for capability upon 
application. 

Calif. Horseracing Board 
Div. of Labor La~< Enforcement 
Marshals & Police Calif. Exp. 
Bethel Isl. Muni. Imp. Dist. 
Dept. of Navigation & Ocean 

Development 
Dept. of Health Hospital 

Police 
L.A. Housing Authority 
Southern California Rapid 

Transit District 
Security Patrol-School 

District 
Calif. Bd. of Medical Quality 

Examiners 
Park Rangers-Local Agency 
Dept. of Parks &: Recreation 
Dept. of Health- Investigation 
San Francisco Port Commission 

*No presumption of eligibility, 
individual agencies must have 
in-depth examination of 
duties, powers, capability 
upon application. 

Non-Enforcement/Investigative• 

Calif. National Guard 
State Fire Marshal-Deputies 
Bureau Food & Drug-Health 
Security Officers-Calif. 

State Police 
Sgt. of Arms-Legislature 
Bailiffs Supreme Court & 

Appeals Court 
Guards & Messengers" 

Treasurer 
L.A. Dept. of Airports 
Dept. of Transp.-Toll Bridge 
Security Guards-L.A. County 
Monterey Airport Police 
Airport Security-S.F., 

Orange, & San Joaquin 
Airport Security-City of 

Fresno 
Airport Sec.-Palm Springs 
Dept. of Corrections-Parole 
Youth Authority-Parole/ 

Probation 
Dept. of Corrections-Guards 
Youth Authority-Guards, 

Supervisors · 
Nevada State Prison-Officers 
Dept. of Corrections-Liaison 
Constables-Deputies 
Cemetary Sextons 
Federal Employees 
Reserves 

*Duties are ceremonial, 
correctional, inspectional 
or guard/property. 

Capability= Includes present and future capability to meet POST standards and motivation of 
decision making authority. 

=~lust include a substantial amount of enforcement and/or investigativ~. 
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PENDING REQUESTS TO ENTER PROGRAM 

Agency 

Los Angeles City Housing Authority 
California Board of Medical 

Quality Assurance 
California Horseracing Board 

. San Mateo County Parks & Recreation 
Dept. of Parks & Recreation 
Southern Calif. Rapid Transit Dist. 
San Jose Community College Police 
West Valley Community College Pol. 

Peace Officer 
Category 

Sworn 
Officers 

L.A. City Housing Authority 
California Bd. of Medical 

Quality Examiners 
California Horseracing Board 
Park Rangers - Local Agency 
Dept. of Parks & Recreation 
Southern Calif. Rapid Transit Dist. 
Community College Police 
Community College Police 

33 
50 

13 
20 

775 
58 
6 

l 1 

*Based upon proposed classification system, 
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"' Eligibility " 
Status 

B 
B 

B 
B 
B 

' B 
A 
A 

• 



State of California Department of Justice 

To COMMISSIONERS Date July 10, 1978 

From Commission on Peace Officer Standards and Training 

Subject: SPECIALIZED LAW ENFORCEMENT COMMITTEE REPORT 

• 

The Connnission' s Specialized Law Enforcen1ent Committee met June 28, 1978 
in Los Angeles and modified the previous public hearing recmnmendations for 
the POST Specialized Law Enforcement Certification Program. These pro­
posed standards are reflected in the attached revised Notice of Public Hearing. 

It is recommended. these m.odifications be approved for public hearing at the 
October Commission Meeting. 

WILLIAM J. ANTHONY, Chairman 
Specialized Law Enforce1nent Co1nmittee 



8TA.TI1 OP' CALIFORNIA 

EDMUND G. BROWN JR. 
l!ltpttrtment nf 41ull!trr EVELLEJ.YOUNGER 

• 

GOVERtlOR 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING DRIVE, SUITE 250 

SACRAMENTO, CALifORNIA 95823 

ATTOJWEY GENERAL 

BULLETIN: 78-

SUBJECT: NOTICE OF CONTINUATION OF PUBLIC HEARING -
SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGRAM 

In accordance with the provision of the Adrninistrative Procedure Act and 
pursuant to the authority vested by Section 11422 of the Governrnent Code, 
NOTICE IS HEREBY GIVEN that a hearing will be held by the Commission 
on Peace Officer Standards and Training: 

10:00 a.rn., October 19, ,1978 
Eureka Inn 
Eureka, California 

NOTE: This will be a continuation of the Public Hearing from April 20, 1978, 
and certain new recommendations will be considered which were not 
listed in the original Notice (Bulletin 78-6). 

This hearing will addrcs s POST regulation changes which relate to standards 
for (1) the POST Specialized Law Enforcement Certification Program and 
(2) Penal Code Section 13510.5 (Training Standards for Specified State Agencies). 
Regulations will become effective January 1, 1979 unless otherwise noted. 

" 
Regulation Changes 

1. Add Section 1009 to POST Regulations. 

Discontinue separate Specialized Regulations and place the authority 
and provisions for the POST Specialized Law Enforcement Certifica­
tion Program into the California Administrative Code. (See Attach­
ment) 

2. An<ends minimun< Basic Training Requiren<ent to either the regular 
Basic Course or Specialized Basic Investigators Course. Note this 
change will become effective July 1, 1980. (Sec attached Regulation 
1009 (c) (2).) 

A1nencls Advanced Officer Course fl·orn optional to required. (See 
attached Regulation 100') (c) (2).) 



3. Atnend Commission Procedure D-7 (Specifications for Approved 
Courses) • 

Penal Code Section 13510. 5 requires POST to adopt training 
standards for specified State Agency peace officers. The 
Advanced Officer Course is designated as the training standard. 

4. Adds Standards for Agency Entry into Program. 

(See attached Regulation 1009 (b) 

5. Commis sian Procedural Changes 

a. Specialized Program participants will become eligible for 
POST Supervisory and Management Certificates. (See 
attached Regulation 1009 (c) (4).) 

b. Effective imtnediately, the n1oratorium on entry of new agencies 
into the Specialized Program is removed. 

Notice is also given that any person interested 1nay present state1nents or 
argurnents orally or in writing relevant to the action proposed at the hearing. 
Written con1munications sh011ld be directed to: 

William R. Garlington 
Executive Director 
Commission on POST 
7100 Bowling Drive, Suite 
Sacramento, CA 95823 

250 

The Commission has determined that the above regulations will create no new 
costs to local govermnent, pursuant to Section 2231 of the Revenue and Taxation 
Code since the Specialized Law Enforcement Certification Program is voluntary. 

LOUIS L. SPORRER 
Chairman 

A ttac lnnent 

• 

• 
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SUPPLEMENT TO BULLETIN 78-

Aclcl Section 1009 to POST Regulations: 

1009. Speciali?.ed Law Enforcement Certification Program. (Effective 
January l, 1970) 

By authority of Penal Code Section 13506, the POST Specialized Law Enforce­
ment Certification Program is established for tbe purpose of raising the level 
of competence of specialized state, county, and city law enforcement officers 
not identified in Penal Code Section 13510. Only eligible law enforcement 
agencies, as determined by the Comn<ission or otherwise required by law 
n<ay participate in this voluntary program and receive benefits. The cost of 
the education and training to meet minimmn standards of the Prog ran< is the 
responsibility of tbe individual and/or agency. Acceptance and adherence to 
POST standards of selection and training are required if a specialized law 
enforcernent agency is to participate in the Progran<. 

(a) Objective. 

The objective of the Con<n1ission on Peace Officer Standards and 
Training in establishing the Specialized Law Enforcement Certification 
Program is to foster profes sionalization: 

(1) By establishing n<inimum standards related to the physical, 
1nental, and n<oral fitness which govern the selection of 
specialized law enforce1nent officers; . 

' (2) By establishing minimurn standards of education and training 
dee1ned necessary to perform adequately the duties and respon­
sibilities of specialized public law enforcen<ent services. 

(b) Standards for Agency Entry into Program'~ 

(1) Must perform enforcement or investigative duties, as defined 
by the Comtnission. 

(2) At the time of application for entry into the Program, the 
Specialized Law Enforcen<ent Agency n<ust submit a schedule 
which insures that all its presently en<ployed peace officers 
will meet POST training standards within a reasonable period 
of tilne. 

(3) Present to the Commission a certified copy of an ordinance 
requesting entry into the progran-, or in tbe case of agencies 
not empowerecl to pass ordinances or resolutions--a letter of 
intent a.s prescribed by the Conu1<ission. 

''Note: Agencies currently in the progra.n1 arc not required to 
adhere to this regulation. 
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1009. Specialized Law Enforcement Certification Program. (Continued) 

(c) Program Provisions. 

The provisions for the Specialized Law Enforcement Certification Program 
are the same as the Regular Certification Program with the following exceptions: 

(1) Standards for Employment. The following does not apply: 

Be able to read at the level necessary to perform the job of a 
peace officer as determined by passing a '1>rofessionally 
developed" exan1ination 

(2) Standards for Training. The basic training requirement is: 

Effective July 1, 1980, every trainee shall satisfactorily m.eet 
the training requirements of the regular Basic Course or 
Specialized Investigators Basic Course within 12 n1onths fron1 
the date of his /her appointment as a regularly employed 
specialized peace officer. 

(3) Eligibility for Reimbursement. 

• 

POST reimbursement is limited by Penal Code Section 13510 
to specified jurisdictions. Specialized Progran1 participants .• 
are not eligible. 

(4) Certificates and Awards. 

Basic Certificates are denoted "Specializkd" with the type of 
basic course c01npleted. 

Executive Certificates shall not be issued to participants in the 
Specialized Program. 

Requirements for Specialized Law Enforcement Certificates 
are set forth in PAM, Section F, "Specialized Law Enforcement 
Certification Program". 

(5) Services Provided by the Commission. 

Specialized agencies arc not eligible for manage1nent counsel­
ing services since Penal Code Section 13513 limits such services 
to certain local jurisdictions specified in Penal Code Sec-
tion 13510. 

• 



Commission on Peace Officer Standards and Training 

POST SELECTION STANDARD - 1978 

Information 

!n the space provided below, briefly describe the ISSUES, 
Use seprate labeled paragraphs and include page numbers where the expanded information can be locatc:d in the 
report. (e. ISSUE Pa 

Regulation l002(a) (7) became effective January 1, 1977. The regulation reads as 
follows: 

Be able to read at the level necessary to perform the job of a peace 
officer as determined by passi_ng a "professionally developed" examina-:· 
tion designed to test this skill. A professionally developed examina­
tion shall be job related as required in Title VII of the Civil Rights 
Act of 1964 as amended and defined in Equal Employment Opportunity 
Commission guidelines. This requirement shall become effective on 
January 1, 1977. 

Because of a lack of availability of pr9fessionally developed, job related reading 
skills tests 1 the Co:mmission directed that enforcement of this regulation be delayed 
until July 1, 1978. Unless the Commission directs otherwise, staff will now begin 
requiring compliance with this regulation. 

At least three tests which seem to meet the requirements of the regulation are 
readily available to law enforcement agencies. These tests are available from the 
following firms: 

Cooperative Personnel Services - State of California 
Selection Consulting Center - State of California 
Wallack and Associates - Private Consulting Firm 

Price schedules for test rental .·from CPS and sec are attached (Attachment A). Both 
firms have expressed strong interest in cooperating with POST and local law enforce­
ment in this testing area. sec has developed a special price schedule which could 
be made available to small departments. 

Staff believes that enforcement of this regulation is now feasible. There exists, 
however, two basic economic concerns r_egardi_ng this testing: 

1. Because of Proposition 13, the Commission could consider .again delaying 
enforcement or could consider paying the cost of testing. 

2. Because the cost per applicant tested will be generally higher for 
small departments with fewer applicants, the Commission could consider 
paying the cost for departments below a certain size. 

Should the Commission desire to subvent costs and soften. immediate impact of this 
regulation; it could allow aministration of the test at the academy to satisfy the 

Utilize reverse s needed 

POST J-187 



2 

standard. This would make it easy for the very small departments to comply and make 

POST subvention of costs more feasible.· If the test was administered to all recruits •····.· 
in all academies, a normal year cost would be approximately .$1,700.00. 

Alternatives 

1. Continue to delay enforcement of the regulation. 

2. Commence enforcement of the regulation for all departments. 

3. Commence enforcement, but direct staff to develop an overall cost and 
procedure· for POST to pay for testing of applicants. 

4. Commence enforcement and pay the cost of testing for departments below 
a certain size. 

5. Allow the regulation to be complied with by. administration of the test 
at the basic academy and pay the· cost of testing at the academy. 

• 

• 
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Candidates 

1- 10 

11-100 

101-200 

201 + 

• 

\ 

COOPERATIVE PERSONNEL SERVICES 

Price Schedule 

.CPS Score & Tab. 

$58.00 

$58.00 + 
$1 per over 
10 

$148.00 + 
77¢ over 
100 

$225.00 + 
55¢ over 
200 

ATTACHMENT A 

Scored by 
Local .. Agency 

/ 

$53.00 

$53.00 + 
83¢ per 
over 10 

$128.00 + 
50¢ over 
100 

$178.00 + 
45¢ over 200 



SELECTION CONSULTING CENTER 

Examination Price List 

Number of Candidates 
. ·Scheduled 

1-, 10 

11-100 

101'-200 

201 or more 

*SCC Scored & Tabulated. 

**Scored by Local Agency. 

Schedule A* 

$125 (minimum) 

$125 + $1.95 
per cand. over 
10 

$300 + $1.50 
per C.and .. _over 
100 

$450 + 90¢ 
per cand. over 
200 

--------------

Schedule B** 

$105 (minimum) 

$105 + $1.65 
per cand. over 
10 

$253 + $1.00 
per ·.cand;. over 
100 

' $353 +55¢ 
per cand. over 
200 

• 

• 

• 



NOTE: Agenda Item I. - "Future Basic Training Committee" -

will be an oral report by Committee Chairman Jackson 

on the Committee's progress to date. 



State of California Department of Justice 

Memorandum re 
fo COMMISSIONERS Dote July 10, 1')78 

From Commission on Peace Officer Stt..1ndards and Tr~ining 

Subject: LEGISLATIVE REVIEW COMMITTEE REPORT 

The Legislative Review Committee will meet on Thursday, July 27, 1978, 
9:30a.m., at the Sheridan Airport Hotel, San Diego, and will present 
recommendations concerning the .following at the Co:r:nrnission Meeting 
July 27-28, 1978. 

• 

1. 

2. 

3. 

4. 

5. 

6. 

AGENDA 

SB 1808 - POST Specialized Law Enforcement 
Certifi.cation Program 

ACR 144 - Joint Committee on Peace Officer 
Classification 

SB 1126 - Basic Course: Preferential Enrollment 
for Employed Officers 

Proposed Study on Private Security 

Informational - Status of Legislation 

Other 

~!J..-zh~.~-6/ 
HERBERT E. t:f::LI1"8JWOOD, Chairman 
Legislative Review Com1nittee 

Attachments 

Attachment 

A 

B 

c 

D 

E 

F 
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BILL ANAl VSIS 
Till[ on SUUJ[CT 

POST Spccializ<ld Law Enforcement 
Certification Program: 

Statutor Creation 

SUMMARY 

Slate ol Caldorn1a 

COMMISSJON ON PEACE OFFICER STANOAJ1DS AND TRAINING 
7100 Bowling Drive, ~.acramcnto, CA 9SB23 

SB 1808 (1) deletes the current requirement under Penal Code Section 
13510.5 to establish minimum standards of training for specified state 
peace officers, (2) requires the Commission to establish and operate a 
Specialized La1' Enforcement Certification Program, (3) requires specified 
state law enforcement agencies to participate in the program, and (4) 
requires sucl1 state agency peace officers hired after January 1, 1979 to 
have completed a specialized basic training course within one year. 

ANALYSIS: 

SB 1808 was introduc~d by C.S.E.A., which represents rank and file state 
peace officers. The bilJ. was originally intended to correct deficiencies. 
in Penal Code Section 13510.5, which requires POST to establish minimum 
training standards for specified state peace officers. The bill l1as since 
been expanded to statutorily create the existing POST Specialized Law 
Enforcement Certification Program, which was established in 1970 by the 
Commission under its broad authority. The Specialized Certification 
Program prescribed by SB 1808 is substantially the same as the current 
program with the following exceptions: 

o Section (b) expands certificate eligibility to add supervisory and 
management certificates. 

o Section (c) specifics that required courses be appropriate to the 
level and training needs of specialized peace officers. 

o Section (f) requires specified state law enforcement agencies to 
participate, which cl1anges in part the voluntary nature of the 
program. 

o Section (g) removes peace officer author.ity from peace officers of 
state l:tw enforcement agencies required to participate in t]JC 
program and employed after January 1, 1979 unless the person has 
successfully completed a maximum ZOO hour specialized basic course. 

The later exception, Section (g), is duplicative of tl1e basic training 
requirement in Section (c) but adds the loss of peace officer powers as 

(continued) 

To be reviewed again. 
y 
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a sanction for non-compliance and limits the course to a maximum 200 
hours. This limitation was included to accommodate state investigative 
agen~ics Hho have expressed concern about. a. pro1?osa~ to in~r~ase the • 
requirement to 400 hours. The ZOO-hour l1mJtat1on 1s qual1f1ed to state 
"such peace officers may receive additional training as needed from 
participating agencies.'' Because the 200-hour limitation refers only to 
state law enforcement agencies, flexibility is provided the Commission 
to require ad0itional training for county or local officers. · 

Numerous sta-te laH enforcement agencies Here exempted from required 
participation in Section (f) in order to remove opposition from affected 
agencies. It is likely tl1e Legislature Hill further amend Section (f) 
by limiting required participation to state agencies already partici­
pating in the program. 

Advantages: 

o Cleans up existing inoperable Penal Code Section 13510.5 
o Provides statutory authority and budgetary justification for 

Specialized Program 
o Provides consistancy Hith existing program provisions 
o Provides considerable degree of commission latitude in 

establishing standards and admitting new agencies 
o Does not increase POST's costs significantly 

Di sad v;m to ge s: 

o Removes nominal degree of Commission flexibility regarding • 
certificates, standards, and participation 

o Provides a future avenue for specialized agencies to influence 
the program legislatively 

o Provides potential justification for state agencies to seek 
POST reimbursement even though none are currently making 
effort. · 

Fiscal Impact: (See Attachment) 

Upon POST 

Upon affected agencies 
required to participate 
(Costs to General Fund Hill 
be removed if bill is a~ended 
to apply only to existing 
particip<tting agencies) 

POTF 

$3,000 

General Fund 

$48,740 

At the April 20, 1978 Commission meeting, the Commission took action to 
oppose SB 1808 due to the mandatory aspects of the bill. SB 1808 has 
since been amended to remove some of tile previous POST objections. The 
Commission may wish to re-evaluate its position in view of considerable. 
amendments. 

Attachments: SB 1808, Fiscal Impact 
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Revised 6-20-78 

FISCAL IMPACT OF SB 1803 (Ayala) 

POST Administrative (from POTF) 

Includes certificate issuance, consultive services, and 
compliance checks. These costs can be absorbed in the 
existing POST budget. 

Affected State Law Enforcement Agencies (from General Fund) 

Agencies already participat·ing in Specialized Pt·ogram 
and hence no new costs: 

Alcoholic Beverage Control 
Department of Conservation-Forestry 
Department of Consumer Affairs-Investigation 
Department of Fish and Game-Hildlife Protection 
Department of Just·ice 
Department of f,1otor Vehicles 
State Fire Marshal-Arson 

Estimated · 
Annual 
Costs . 

$ 3,000 

None 

Agencies not now participating but substantially meet training None 
requirements: 

Department of Parks and Recreation 
Division of Labor Law Enfm·cernent 
Department of Health-Investigations 
Board of Medical Quality Assurance 

* General practice is to hire laterally or 
previously trained peace officers 

Agencies l'lhich would be impacted: 

Personnel 

750 
47* 
93* 
lQ•k 

Personnel 

California Horse Racing Board 12 
State Fire Murslwl (Deputy State Fire Marshals) 80 
Department of Health-Police Officers liJ6 
Marshals and Police, California Exposition & 

State Fair (Parks and Recreation) 12 

Total Personnel 250 

Total Cost (Sec Attachment) 

Total Cost Excluding SalJry 

$48, 7iJO 

$14,500 

• 

• 

• 
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Revised 6-20-78 

ATTACHMENT 

Basic Training 

Salary 
existing peace officers arc grandfathered under SO 1808 

- usin9 an average turnover rate of 10%, approximately 41 
officers would be trained annually beginning January l, 1979 
using an average $7.00/hour salary cost x 200 hours basic = 
$1 ,400/tra inee 
20 trainees x $1,400 = $28,000 

Travel and Per Diem 
$500/.trainee x 20 = $12,000 

Tuition - None 

Basic Total $40,000 

Continuation - Advanced Officer 

Current requirement is 20 hours once every 4 years 1·1h i ch 
most agencies already satisfy. 

Supervisory 

Estimated 5 supervisors sent annually to the POST two 
week supervisory course 

Salary - $9.00 x 80 hours x 5 
Travel & per Diem $200 x 5 
Tuition - none 

$ 3,600 
$ 1,000 

None 

Superv i SOl'Y Tot a 1 $ 4,600 

r'lan agement 

Estimated 5 managers sent annually to the POST two 
week management course 

Salary- $11.00 x 80 hours x 3 
Travel & Per Diem - $200 x 3 
Tuition - $300 x 3 / 

$ 2,640 
$ 600 
$ 900 

Management Tot a 1 $ 4, 140 

Grand Total (General Fund) $48,740 

Total Excluding Salary* 
(Genera 1 Fund) 

$14,500 

*Note: Salary is a fixed cost and may not be budgeted for training purposes 
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POST CDr·1~~ENT ON SB 1808 

The POST Commission opposes SB 1808 in its current form, .r_artic:_ulm-l_,)l__)·lith· 
x:_f~Lerence to Section (f) ~1h ich mandates cet·ta in state l a\1 enForcement agency 
purticipation. 

Most major state lm1 enforcement agencies currently participate voluntarily 
in the POST Certification Programs including: 

Regular Certificat-ion Program 

California High11u.y Patrol 
University of California Police Dept. 
State College Pol ice Department 

Specialized Cert if i cat ion Progt·am · 

California State Police Division 
Department of Justice 
Department of Alcoholic Bevet·age 

Control 
Department of Consumer Affairs/ 

Investigation 
Department of Fish and Game 
Department of Conservation/ 

Fm-estry 
Department of Motor Vehicles 
State Fire Marshal/1\rson 

Section (f) would, unnecessarily and at increased costs to the State General 
Fund, require the participat-ion of the follovling additional state law 
enforcement agencies: 

California Horse Racing Board 
Department of Parks and Recreation 
State Fire Marshal/Deputies 
Division of Labor Law Enforcement 
Department of Health/Investigators 
Department of Health/Hospital Police 

Marshals & Police California 
Exposition 

Security Officers- California 
State Police 

Baliffs Supreme Court & Appeals 
Courts 

Guards & Messengers- State 
Treasurer 

Department of Navigat·ion & Ocean 
Development 

r·lost of these peace off-icers have very limited authority and la~1 enforcement 
responsibilit-ies. Currently, by la••l, they must satisfy Penal Code Section 832 
required training related to arrest and firearms. Section (a) gives the 
Commission latitude to admit additional agencies as they demonstrate their 
capability and need to meet higher standards required for the Specialized 
Certification Program. Each agency should be examined individually to 
determine the need for higher standards. 

POST Recommended Amendments: 

1. Limit Section (f) to those state law enforcement agencies which 
currently participate in the POST Specialized Certif'ication Program. 

2. In Section (g), delete the "maximum 200 hour" qualifier to the special­
ized basic course. 
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State Coh lornia 

mll A~~AL YSIS COMMISSION ON PEACE OFF ICC I\ SlANOAilOS AND HtAINING 
7100 Uowling Onvr!, S;u:nuTH!nlo, CA !J~U23 

[ OR SUUJECT 

Jo·int Committee on Peace Officer 
Classification 

SU~li~ARY: ----

Assemblyman Roos, et al ACR 144 

ACR 144 would cl-eate an ad hoc legislative cornm·ittee culled Jo·int Committee on Peace 
Off·icer Classification to study peace officer clusses, their pm~ers, duties, training, 
etc., with a final report to be fi Jed not later than December 30, 1979. 

ANALYSIS: 

As indicated in ACR 144, the Committee ~1ill consist of thr·ee Senator·s and three 
Assemblymen. The need for the study is brought about by the pro 1 H erat ion of peace 
officer categories, lack of a cle<lt'ly defined law enforcement commun'ity, and confusing 
peace officer authority, powers, responsibilities, benefits, and training. The mass of 
legislation introduced every year to amend Penal Code Section 830 ancl subsequent 
sect'ions results in disorganized, confusing and inconsistent legislation. 

This study has potent·ial for facilitating the Commission's standards and tra·ining 
responsibi 'lities by: 

o Consolidating and standardizing tr·airling requirements wll'ich are currently 
scattered in various codes; 

o 1\ssisting in the determination of ilppropriate curriculum stimdards by 
establishing more clear cut, accurately defined dut·ies and responsibilities for 
peace officers; 

o Helping to identify entry standards for the SpecialiZed Progr·am; and 

o Reduce pers·istent efforts by some groups to legislatively obtain POST 
re ·irnbtll"sement. 

At question is the degree and kind of support, if any, POST should pr·o·.Jide the 
Committee. In the past POST has avoided involvement due to the controversial nature of 
the issue. Hov1ever, the Commission may wish to re-evaluate its involvement in view of 
gr·ov1ing legislative concern. One alternative may be to formally offer POST staff 
assistance in the development of data and non-advocacy alternatives or solutions which 
address problems ACR 11)4 seeks to resolve. The success of the study v1il1 be determined 
in large pat·t by the degree of accurate information developed upon v1hich to base 
decisions. Much of the information would be of assistance to POST in its ongoing 
activities. Furthermore, prov·icling staff assistilnce may have considerable benefit to 
POST in its future relationships with the Legisli!ture. 

ACR 141) 

·)¥ 
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AMENDED IN ASSEMBLY MAY 4, 1978 

' .- I I 
I . I . , y 

1 ' [-{ 
·vI · 

CA LIFOHNI.-\ LEG!SLATUHE-1977-78 HEGULAH SESSION· 

A:;sembly Concurrent Resolution No. 144 

Introduced by. Assemblymen Boos,. Maddy, Nestande, 
Alatorre, Antonovich, Bannai, Hates,. Berman, lhown, 
Dixon, Ellis, Fazio, Fenton,. Gage, Goggin, Hayden, 
lmbrecht, Ingalls, Kapiloff, Knox,· Levine, MeVittie, 
Miller, Rosenthal, Statham, Stirling, Torres, l'Vray, and 
Young · · ·. . . . . . . . . _ . 

(Coauthors: Senators Presley att4 ~, Sierot;~ Dunlap, 
Song, and vVIlson) 

April 18, 1978 

HEFEHHED TO COMMITTEE ON CHIMIN.-\L JUSTICE 

Assembly Concurrent Resolution No. 
creation of the Joint Committee 
Classification. 

144--Helative to the 
on Peace Officer 

LEGISLATIVE COUNSEL"S D!GI"~ST 

ACR 144, as amended, Hoos (Crim. J.). Joint Committee 
on Peace Officer Classification. 

This measLire would create the Joint Committee on Peace 
Officer Classification and provide for its membership, powers, 
and duties during the 1977-78 Hegular Session of the Legisla­
ture and during 1979. 

Fiscal committee: no.· 

98 20 



ACH 144 -2-

1 WHEH.EAS, There are currently over sixty cbsses of ( 
2 peace officers in the State of California encompassing 
3 over 100,000 officers; and 
4 WHEHEAS, The California Slate Legislature has 
5 considered over 40 bills in the first year of the 1977-78 
6 legis\a(ive session concerning the powers, privileges, 
7 responsibility, and training of peace officers; and ( 
·8 · WHEREAS, A professional, well-trained, clearly 
9 defined law enforcement community is essential to the . 

10 peace, safety, and well being of our state; and 
11 WHEREAS, The proliferation of peace officer classes, 
12 and tbe fragmentation of their legal authority, powers, 
13 and responsibilities is a source of confusion and concern 
14 to the law enforcement comrnunity, the public, and the 
15 Legislature and an impediment to effective law 
16 enforcement; now, therefore, be it 
17 Resolved by theAssemblyoftheStateofCaliform~1, the 
18 Sen.1le thereof concurring, as follows: 
19 l. The Joint Committee on Pehce Officer Classificat-ion 
20 is hereby created and authorized and directed to ( 
21 ascertain, study, and analyze all facts relating to the 
22 formation of peace officer classes, their powers, duties, 
23 and responsibilities in the State of California, includ,ing, 
24 but not limited to, the operation, effect, administration, 
25 enforcement, and needed revision of.any-and all laws in 
26 any way bearing upon o.r relating to the subject of this 
27 resolution, and to report thereon to the Legislature, 
28 including in the report its recommendations for 
29 appropriate legislation. · 
30 2. The committee shall consist of three Members of the 
31 Senate, appointed by the Committee on Buies thereof, 
32 :md three Members of the Assembly, appointed by the 
33 Speaker thereof. Vacancies occurring in the membership ( 
34 of the committee shall be filled by the appointing power. 
35 3. The committee is authorized to act during the 
36 1977-'78 H.eguhtr Session of the Legislature, includin-g any 
37 recess, ,?nd dwing 1979, with authority to file its final 
38 report not later th~u1 December 30, -HH-8 1979, at which 
39 time the J'oint committee is dissolved. 
40. 4. The committee and its members shall have and ( 
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1 exercise all of the rights, duties and powers conferred 
2 upon inve~tigating committees and their members by the 
3 provisions of the Joint Hules of the Senate lllld Assembly 
4 as they are adopted and amended from time to time, 
5 which provisions are incorporated herein and made 
6 applicable to this committee and its members. 
7 5. The committee has the following additional po\vers 
8 and duties: 
9 (a) To cooperate with and secure.the cooperation of 

10 cotinty, city,· city and county, and other local law 
11 enforcement agencies in investigating any matter within 
·] 2 the scope of this resolution. · 
13 (b) To do any and all other things necessary or 
14 convenient to enable it fully and adequately to exercise 
15 its powers, perform its duties, and accomplish the, objects 

· 16 and purposes of this resolution: 
17 G. The Joint Hules Committee may make such money 
18 availal:le from the Contingent Funds of the Assembly and 
19 Senate as it deems necessary for the expenses of the 
20 committee and its members. In accordance with Joint 
21 Hule 36.8, any such expenditure of funds shall be made in 
22 compliance vvith policies set forth by the Joint nules 
2~i Committee and sktll be subject to the approval of the 
24 Joint Hules Committee. 

0 

9il 50 



c. 
State ot California 

IB~ll ANAl YS~S COMMISSION ON PE.ACE OFFICER STANDARDS AND TRAINING 
7100 Oowling Drive, Sacramento, CA 95823 

SUMMARY: 

Preferential 
Employed Officer 

Senator Presley 

SB 1126 would amend Penal Code Section 832.3, relating to the required 
Basic Course, by providing community college-operated academies aut!Iority 
to give preference in enrollment to employed law enforcement trainees who 
must complete the t1:aining. 

ANALYSIS~ 

Penal Code Section 832.3 requires that policemen and deputy sheriffs 
complete the Basic Course prior to assignment. Education Code Section 
845UO(c), on the other hand, requires community college courses receiving 
state apportionment to be open to all on a first come first serve basis. 
Prior to January l, 1975, academies were closed and there was no problem. 

Most law enforcement agencies now, although a trend is emerging to the 
trary, employ officers and then send them to one of 27 basic academies 

(22 are communit:y college funded 01: operated) . Numerous cases have 
occurred where maximum enrollment has been reached ori a first come first. 
serve basis, and employed officers have been turned away from their local 
academy, resulting in considerable additional expense to POST and local 
agencies. Some academies in attempting to meet open enrollment require­
ments have increased their maximum class size (in some cases over 100 
trainees) to the detriment of quality training. 

Administrative solution to the problem has been sought with the Chan­
cellor's Office of the California Community Colleges to no avail. 

Law enforcement is in general agreement vii. th the open enrollment concept 
since it has brought many benefits. The California Peace Officers Asso­
ciation and Peace Officers Research Association of California have an 
"approve'' position on the bill. Listed below are additional reasons why 
this legislation is needed: · 

o Provides for continued law enforcement flexibility to employ 
either the already trained or untrained. Many law enforcement 
agencies for affirmative action reasons and others must retain 
the flexibility to employ untrained persons. 

(continued) 



SB 1126 
Page 2 

• o Continues the pre-employment training concept through retention of 
open enrollment. 

o Reduces unnecessary expenditures both for POST and local agencies 
in not having to send trainees to an academy out of the area. 

' o Allows employed officers to be sent to a Basic Course which best 
meets local training needs. 

o Provides greater inducement for agency academies to affiliate with 
comnmnity colleges. 

• 
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OPEN ENl\.OLLMENT 

{Propotied Legislative Amendment)· 

832. 3 Sheriff!J, under sheriffs, deputy sherif£5, city and 

district policemen; employment after January l, 1975; 
cornplction of tr:1.ini.ng course 

(a) Except as provided in subdivision (b).· any sheriff, 
undersheriff, or deputy sheriff of a county, any police­
n1an o£ a city~ and 2-ny poli.cen1~n of a. district authorized 
by statL1te to nct<ointai.n a police depar'tment, who is first 

employed after January l, 1975, for the purposes of the 
prevention and detection of crirne ~nd the general en.force­
ment of the criminal b.ws of thls state, shall successfully 
complete a course of training ::>.pproved by the Commis5ion 
on Peace Officer Standards and Training before exerci.si.ng 

the powers of a peace officer, except while paxticipating 
as a trainee in a supervised fi.elcl training program approved 
by the Co.mn1ission on Peace Officer .Standal.""d~ and Training. 

_Q~--~.JoJ:::'d:ll~stan.C!i:~~ _EdL!(:ation _s-;octe Section 8~500 (c) ~tr:td 
J\ drr~n i.s t~~ti._~ Coc~[~ S e ~~io~~ S !_~~-Q.~- 5_1 ()36,. _s:_~rnl'"0_':lnity 
colleges 1nay gi.v~ pre!_:::~1ce i~_·:::.:~ _ _EolLrnenl: to et_._nployed 

COMMENTS 

Existing La·w 
(Basic Conrse) 

la\v enforcen1.ent 1:1-a~n.ees \vho n1nst comulet.e training pL·c- Preference in 

scri!Jed l:_y_~his~~cti.9n. l-\t least l~1!!...._of each prcsen_t2-t~_9.n enrollment 
!l_!lall conrsi~~~ non--la.w en.forc~:cnent trait~~es if they are 
avCJ.ilable~ .Averar;e daily attendance for :-'iuch COlll_'~~h::-11 
be rcnorb~cl for si:ate ~i.d . 



D. 
State of California Departmont of Justlco 

COMMISSIONERS Date July 10, 1978 

Subject: PROPOSED STUDY ON PRIVATE SECURITY 

• 

• 

Past attempts to est::tblish standards and regulations for private security 
have been fragmented and ineffective. Bifurcated standards -set'ting authority 
between POST and the Department of Consmner Affairs continues to exist 
with the Legislature's failure to pass SB 1931. This Cmnmission-approvecl 
bill would have consolidated private security standards -setting authority in 
the Departrnent of Justice thereby removing arrest and fircanns responsi­
bility from Consumer Affairs and baton and chemical agents from POST. 
Current legislation cs tablishi.ng these mini.rr.a.l standarch: car1·ics no 
se.nctionsJ and hence there is \Vi.despread non-compli2.ncc . 

The regulation and licencing re spans ibilitie s for private s ecul~ity a1:e vesterl 
with the Dcpartrnent of Consumer Affairs. State legislative pre-emption in 
this field has precluded satisfactory local regulation by cities and counties • 
. As a consequence, private security o:fficel·s often are found performing 
peace officer type duties with no coordination with local law enforcement, 
and very often uniforms and vehicles are nearly identical. Interest has been 
expressed in providing local law enforcement a degree of authority to 
regulate/license private security officers in conjunction with a single effec­
tive state standards-setting body. 

RECOMM.ENDA TION: 

It is recomnu,ncled a Commission Comn1ittee exarnine the following: 

l. Develop alternative legislative solutions for improved 
state and/or local regulation of the private security , 
industry. 

2. Ascertain the views of law en£orcen1ent agency achninistrators 
and other groups concerni.ng alternatives, problems, and 
and suggestions • 

3. Consider the degree of POST involvernent, if any. 
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--------------------------------~£. 

lHll Number 

ACR 124 
(Mer i) 

ACR 144 
(Roos) 

SB 236 
{Zenovich) 

SB 418 
{Behr:) 

ACR 160 
(Bates) 

AB 1068 
(Fazio) 

SB 1126 
(Presley) 

SB 1244 
(Zenovich) 

SB 1502 
(Alquist) 

SB 1759 
(Robbins) 

SB !BOB 
(Ayala) 

SB 1893 
(Dunlap) 

AB 1902 
{Knox) 

SB 1927 
(P. Carpenter) 

SB 1931 
(Bever: ly) 

SB 1995 
( Zenovich) 

AB 2254 
(Boatwr: ight) 

AB 2491 
(Antonovich) 

AB 2664 
(Fenton) 

AB 2802 
(Chimbole) 

AB 2900 
(Fenton) 

li.B 2913 
(Kapiloff) 

AB 2915 
(Kapilo[f) 

AB 2971 
(Levine) 

Effective 7-10-?B 

CONMIS.SJON Ot~ PeACE OFf<'ICEH. S'l'ANUAJU>S AIW TH/\JNl NG 

S1'ATTJS OP' T,E(;r.SL!\TION FOT~ 1978 - (l,C'I'IVG) 

Subject 

Narcotic Truining for Peace 
O((icers: PCP 

Peace Officer Definition: 
Legisl.ativc Study 

Polygraph Examiners 

Medical Hecor:Cis: Waiver 

POS'l' 
Po~ition 

Approve 

Oppose 

Watch and oppose, 
if waiver deleted 

Victims of: Crime: Basic Trng. Approve 
(Previously 2909) 

Admi11istrative Adjudication 
of Vehicle Code Violations 

Basic Course: 
Enrollment for 
Q(f icers 

Preferential 
Employed 

Correctional Officers: 
County Jails 

Peace Officers: Airport 
Security, POST Reimbursement 

Rezerve Peace Officers: 
Authority 

Specialized Law Enforcement 
Certification Program: 
Required establishment by POST 

Community College Attendance 
Accounting: Short Term Courses 

D. A.'s Investigato~s: 
POST Reimbursement 

Peace Officer Certification 
(Same as AB 1603) 

Watch 

Seek Amendments 

Oppose, unless 
amended 

No position, if 
purpose limited to 
carrying firearms 
off duty 

Oppose, unless 
amended to delete 
mandatory provisions 

Approve, suggest 
inclusion of non­
credit courses 

Oppose 

Oppose 

Tear Gas Trajning for Citizens: Interim study 
Removes POST 

Peace Officers: Felons 
Exempts persons holding 
Certificate of Rehabilitation 

D.A. & Public Defender's 
Training 
ll.ppLopriation from P.O.T.F, 

Required Child Abuse & Neglect 
Training: POST 

Requires POST Testing for 
Basic Course 

Training standards: Local 
Detention Facilities: 
POST 

POST Certification Program 

First Aid Training: Peace 
Officers, Basic Tr;;ining, 
3-year CPR refresher 

Arrest and Firearms Training: 
Deletes one year 

California Crime Rcsistanbe 
Task l''orce 

Oppose 

Oppose, unless 
amended 

Approve in principle, 
prefer legislative 
resolution 

Oppose 

Approve 

Oppose 

Approve 

Oppose 

Oppose to the 
provini.nn which 
duplicates POST's 
trnining 

Statun 

Passed Senate JtJdiciary 
Committee 6-27-7U 

Senate Rules Committee 
Hearing date 0-8-78 

1\sscmhly Committee on 
r,abor, Employment, and 
Consumer Affairs 

Assembly Health Commi.ttce 

A.C.J. Committee 
Hearing date 8-7-78 

Third reading Senate 
Floor 

Assembly Educ. Sub-Com. 
Hearing date 8-9-78 

Vetoed 6-2-78 

Held in Senate 
Judiciary Committee 
5-2-78 (Dead) 

Failed passage before the 
Senate 5-25-78 (Dead) 

A.C.J. Committee 
Hearing Date 8-7-78 

Passed Assembly Sub-Com. 
on Postsecondary Educ. 
Rcoferred to Assembly l~ays 
& Means Committee 

Failed passage before 
Senate 5-18-78 (Dead) 

Failed passage of Senate 
Finance Comrai ttee 
6-5-78 (Dead) 

Passed A.C.J. Committee 
6-26-78 

Failed passage of Senate 
Judiciary Committee 
5-16-78 (Dead) 

Assembly Ways & Means 
Committee (Dead) 

Senate Judiciary Com. 
Hearing date 8:..8-78 

Senate Finance Committee 
Hearing date 8-7-78 

Failed passnge of Senate 
JudiciaLy Committee 
6-13-78 (Dead) 

Fai.led passage of A.C.J. 
Committee 5-8-78 (nead) 

Senate Finance Hearing 
date 8-7-78 

Pending Senate Finance 

Senate Judici.~r.y Com. 
llearing date 8-8-78 



Bill Numhcr 

ACA .63 
(Statham) 

AB 81 
(Chappie) 

SB 216 
(Nejcd1y) 

AB 1016 
(Antonovi.ch) 

sn 1164 
(Robbins) 

SB· 1189 
(Nejedly) 

SB 1436 
(D. Carpenter) 

SB 1498 
(Presley) 

SB 1508 
{Bolden) 

SB 1513 
{Johnson) 

AB 1532 
(Tuci,er) 

SB 1646 
(Holmdahl) 

AB 2205 
(Maddrl 

AB 2233 
(Hughes) 

AB 2369 
( lrnbrech t/ Ellis) 

AB 2674 
(Craven) 

AB 287.3 
(Ell is) 

AB 2916 
(Knpiloff) 

AB 3215 
(Boatwright) 

An 3226 
(Montoya) 

AB 3696 
(Ellis) 

Effective 6-2\l-78 

-----------

COM~t!SSION ON PEf\CE OHlCI..lR STANDARDS ANJ) TRAINING 

STATUS OP LEGfSLAT10N FOR 1978 - (lNl~ORMATIONJ\L) • 
Governor: Appointments 

Identification of Dead Bodies 
Dental Records 

Governor: Appointments 

Humane Officers 

Peace Officer Employer-Employee 
Relations 

Marshals: Appointment of Reserve 
Officers 

Records: Peace Officers 

Toll Bridge Operators: Peace Officers 

Records: Citiz.en Complaints 

Bill of Rights Extended to 
State Officers 

Harbor Police Personnel: Peace Officer 
StAtus: Retirement 

Municipal Utility Districts: Peace 
Officers and Reservoirs 

Collection of Fines 

Durglary Prevention: DOJ Pi1ot 
Project, Prevention 

St~tc Reg11latory Agencies: 
Abolition 

Classification of Director & 
Investigators of San Diego County 
Depurtment of Revenue & Recovery 
as Peace Officers 

Safety Equipment: Police Officers 
and Deputy Sheriffs 

Public Safety Officers: Confidential 
Information 

Peace Officer Powers: DOJ Agents & 
District Attorney's Investigators 

Public Safety Officers Procedural 
Bill of Rights Act: Unlawful to Deny 
or Refuse Rights 

Police Protection: Cities 

Sta~ 

Assembly Govcrilrnenta] 
OrgaJlization Committee 

To enrollment 6-15-78 

Held in Assembly Governmental 
Organ~zation Committee with­
out recommendation. 6-14-17 

Senate Judiciary Committee 

A.C.J. Committee 
Hearing date 8-7-78 

Chapter 99 on 4-18-78 

A.C.J. Committee 
Hearing date 8-14-78 

A.C.J. Committee 

Failed Senste passage 
6-15-78 (Dead) 

A.C.J. Committee 
Hearing date 6-26-78 

Assenbly Pnblic Employees &,. 
Ret i rem en t. 
Hearing date 8-7-78 

A.C.J. Committee 
Hearing date 6-26-78 

Assembly Judiciary Committee 

Senate Finance Committee 

Assef.lhly Governmental 
Or~anization Committee 

Senate Judiciary Committee 

Ways & Neans Suspense File 

To Senate third reading 

Assembly Criminal Justice 
Committee. Subject matter to 
Senate Rules Committee 

Passed Assembly Public 
Employee and Retircmctlt 
Committee as amended 6-13-78 

To Assembly third reading 

• 



NOTE: Agenda Item K. - "Validation Committee Status Report" 

will be an oral report by Committee Chairman Grogan. 



•• ' Commission on Peace Officer Standards and Training 

genda Item 

Revision of Commission Regulations and 

of Report 

July 17, 1978 

Financial Impact 

the space ANALYSIS and RECOMMENDATIONS. 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 

(e. g., ISSUE Page ). 

BACKGROUND: 

Since the Commission's Regulations were originally adopted, they have 
been amended and added to on numerous occasions. It has been several 
years since the Commission's Regulations and Procedures have under­
gone systematic review and revision to correct: (a) inadvertent 
inconsistencies which sometimes have resulted from the gradual amend­
ment process; or (b) to express more clearly provisions that are found 
to be misleading or ambiguous; and (c) to revise certain provisions so 
that they are consistent with contemporary policy or practices of the 
Commission. All of these types of changes are considered to be technical 
in nature. 

In addition to these technical changes, substantive revisions also are 
found to be necessary from time to time. These result from the per­
ceived need for new policy or procedures. 

In the attached material, Section A, the proposed revtstons of the 
Commission's Regulations and Procedures are substantive in nature. An 
explanation of each such change is provided. Those changes which are 
technical are in Section B. 

Should the Commission wish to adopt the proposed substantive changes in 
the Regulations and Procedures, the public hearing process is necessary 
and should be scheduled for the October meeting of the Commission. 

reverse side if n 
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SECTION A 

SUBSTANTIVE AMENDMENTS 

Departments participating in the POST program have for several years 
submitted the POST form "Notice of Peace Officer Appointment" to up­
date our files and to assist the area consultants in performing their 
inspectional role. Over eighty thousand file cards are now on hand. 
Many of the persons named on these cards are now deceased, retired, 
or have terminated their peace officer employment. Notification of 
such changes of status of individuals would, in time, provide POST with 
current valid data upon which to make management and planning decisions 
and provide better service to participating agencies. The proposed 
amendment: 

Regulation 1003. Notice of Peace Officer Appointment/Termination 

Whenever a peace officer is newly appointed, eF enters a 
department laterally, or terriiinates';,.the department ;shall 
notify the Commission within 30 days of the aJ'J'Sffi.bf"ReRt­
such action on a form approved by the Commission as pre­
scribed in PAM, Section C, Notice of Peace Officer 

·Appointment/Termination . 

The Regulations now permit any officer to attend a Supervisory Course, 
and the jurisdiction to receive reimbursetnent, without regard to the 
officer being appointed as a supervisor. The only prerequisite has been 
that the trainee has been awarded or is eligible for the award of the 
Basic Certificate. This practice supported the theory that such training 
would encourage greater productivity through awareness of a person's 
current assignment and would encourage and prepare the person for 
promotion. 

In observance of current fiscal constraints, the suggested amendment 
would permit the training to be provided with reimbursement for those 
having a need and who are addressed by the mandate to have this train­
ing. Agencies that might like to support such training as a type of 
career development could do so at their own expense. The proposed 
amendment: 

Regulation 1005(b) Supervisory Course (FR equired) 

(1) Every officer promoted, appointed or transferred to a 
first-level supervisory position shall have satisfactorily 



(2) 

completed the Certi-f.iea Supervisory Course prior to 
promotion or within 1 2 months after the initial promotion, 
appointment or transfer to such position. 

Reim-0-u-r-&ea>en-t-J:ll<>.-y- be -g-"""nt-ed-eRly- 4:eF -o-Ui<J.e.r-& w-oo -ha-v-e-
9 eeR -a-waFElea-o-r- <>.'<'.&eli.g.;.i>:~,& 4:eF -the-awa'<'-d- ef -tke -Eas w. 
Cer-t:i.f-ieal;e-. Every officer who is appointed or who will be 
appointed within 12 months to a Supervisory position may 
attend a certified Supervisory Course and the officer's 
jurisdiction may be reimbursed provided that the officer 
has been awarded or is eligible for the award of the Basic 
Certificate. 

(3) Requirements for the Supervisory Course are set forth in 
PAM, Section D, "The Supervisory Course". 

3. Proposed amendments to Regulation 1014 and Procedure E-1, sub­
paragraph (f) would discontinue the requirement for departments 
obtaining prior written approval of the Commission on an individual 
basis. The present procedure has not proven to be effective, as granting 
these requests is, in effect, pro forma. The few requests that are denied 
do not merit the workload imposed upon participating jurisdictions or 
POST staff in processing requests for approval. As proposed, only • 
requests for training in courses which are not specific to the job assign-
ment of these persons will require prior approval. The suggested 
amendments would also express within the Commission's procedures the 
Commission's present policy regarding the reimbursement for expenses 
related to the basic training of non-sworn personnel. The proposed 
amendment: 

Regulation 1 014. Training for Non-Sworn Personnel 

(a) Reimbursement shall be provided for the training of non­
sworn personnel performing police tasks as determined 
by the Commission. 

fh-)- N-on-sWG-r,.n- ~-s<>n-ncl-I>el'f·ONRffig -poli<J.e. -tasks ..a,.r,.e .£l.e..s.<:.;:-ilaea 

i-n- .PAM,- Sec-ti-on--&.-

(eb) Request for Approval 

(1) ln--ev-El't'y-ease Whenever it is necessary for the employ­
ing jurisdiction to obtain prior written approval of the 
Commission, it shall be obtained on an individual basis 
(See PAM, Section E-1 ). A request for approval must 
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include: 

(a) The trainee's name and job title. 
(b) Job description. 
(c) Course title, location and dates~ of presentation. 

(2) Request for approval must reach the Commission 30 days 
prior to the starting date of the course. 

(EI:f) Reimbursement 

Reimbursement for non-sworn personnel w-i-±1-.!J.e is computed 
in the same manner (except as noted below) as for sworn 
personnel according to the reimbursement schedule for each 
course as set forth in PAM, Section E, "Reimbursement 
Schedule". 
Note - No reimbursement is provided for the training of 
non-sworn personnel for expenses associated with courses 
enumerated in Regulation 1005 except as provided in PAM, 
Section E"l (f). "Training of Non-Sworn Personnel". 

Procedure E 
l-3(f) . 

Training for Non-Sworn Personnel: Reimbursement 
is provided for the training of non-sworn personnel 
performing police tasks..:_ as -det-e<e-<Ri-n-e<l- -lry-&he­
~ffi-i-&£-ieR~ (1) The training shall be specific to 
the task currently being performed by an employee 
or may be training specific to a future assignment 
which is actually being planned. (2) Non-sworn 
personnel may attend the courses identified in 
Section 1005 (a) (b) (c) (d) (e) but normally reim­
bursement shall not be provided. Notwithstanding 
the provisions of Regulations 1015 (b), reimburse­
ment for expenditures related to a successfully 

. completed certified Basic Course may be claimed 
after a non-sworn employee is appointed as a peace 
officer and the basic training was completed not 
more than two fiscaf years prior to the submission 
of the claim for reimbursement. (3) For attendance 
of certified Basic Course and for attendance with 
reimbursement for training which ·is not ·specific to 
one of the job classes enumerated hereafter, :;r':!he 
employing jurisdiction must obtain p;rior approval 
ei- from the Commission on an individual basis. A 

request for approval must include: the trainee's 
name and title, job description, course title, school 

-3-



4. 

and dates of presentation. It The request must 
must reach the Commission 30 days prior to the 
starting date of the course, as specified in 
Section 1014 of the Regulations. (4) Persons who 
are to be assigned or are assigned to the following 
tasks are eligible, without prior approval from 
POST, to attend training courses, as provided by 
Section 1014, that are specific to their assignments, 
Job descriptions shall be used to determine those 
fl9Si-t.,ia:as persons eligible,_:_ E.ca-rn.fl1e-s- a-<"-&. 

Complaint Dispatcher 
Criminalist 
Community Service Officer 
Fingerprint Technician 
Jailer and Matron 
Traffic Director and Control Officer 
Parking Control Officer 
Polygraph Examiner 
Administrative Positions 

As proposed, the Commission's procedure regarding reimbursement for 
subsistence would provide reimbursement for subsistence of trainees in 
route to and from training sites, not to exceed an aggregate of 24 hours. 
Participating jurisdictions have, on numerous occasions, identified this 
inequity of design in the Commission's present reimbursement provisions; 
that is, while expenditures for travel by automobile or public conveyance 
to and from the training site are .reimbursed, and. while subsistence is 
reimbursed while engaged in training at the training site, subsistence 
related to the travel before and following training is not reimbursed. 
For this reason and other reasons, some trainers have planned their 
classes in such a manner that trainees are scheduled to arrive the 
afternoon or evening on the day previous to beginning of regular instruc­
tion. This is ostensively to receive instruction and introduction to the 
instructional topics, 

Anadditional proposed amendment would provide for commuter trainee 
allowance to be raised to $5. 00, consistent with the noon meal allowance 
provided for by Board of Control rule. The proposed amendment: 

Procedure E 
4-1> 5-6. 

Maximum Reimbursable Hours: :r'-he-ea"rses-list.ed­
\lel,o.w-hu-v.e-.,.. The maximum number of hours that 
may be reimbursed, for the courses is listed 
below. Actual expenses incurred by and for the 
trainee for subsistence, ea~eF travel an4 or 
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salary may be claimed, within the prov1s1ons 
established by the Commission, up to the date and 
time the maximum number of reimbursable hours 
is completed. :;;, a 8 i-&ten-ce-aRa -<:G!llfR"l;e-p. ·i:Favel-
f.o.p. .ta e -B a 8 ><: Cou-P-&eo -a-.:--e- ~ e Hnbu-.:--s-aN e -f-(H'-a -m-a.;c-i­

RHH'l'>-ef.J..()...w-eek-s-. In addition, reimbursement of 
subsistence expenditures for a resident trainee is 
allowable, not to exceed an aggregate time period 
of 24 hours, while enroute to and from the course 
site and the trainee's headquarters or home, which­
ever distance is less. Exceptions in hardship cases 
may be granted. 

Commuter Trainee: Daily Aactual travel expenses, 
and meal allowances for the trainee within the pro­
visions as established by the Commission, not to 
exceed $3 $5 daily peP -day- .from the tiree date the 
course begins until the t.i£Re date the course ends. 

5. This proposed amendment will permit reimbursement for auto travel to 
and from the course site for two or more trainees traveling together, or 
when scheduled commercial air transportation necessitates greater sub­
sistence/travel expenditures than would result were auto or other surface 
conveyance used. 

Procedure 
5-7 e. 

Line 5 - Travel: The category of travel prevhle-s­
is used to account for all modes of transportation 
including air, auto or other types of surface t.Fa-""'"1-
conveyance. The mode of transportation selected 
should be the least expensive, except as provided 
below. Auto or other surface travel saeB±d shall 
not be· "sea claimed when commercial air trans­
portation is conveniently available at lesser cost. 
In those eases instances when the wh-e->-e·cost>of 
commercial air transportation plus necessarily 
related surface travel is less than auto, or other 
surface travel, POST will reimburse only to. 4:ae 
l-e-""'"1-ef.ti-GJ..et- east. the expenditure for commercial 
air travel at coach-class~ plus necessarily related 
surface travel.f.h-g.flt. 

Notwithstanding the provisions of the preceding 
paragraph, when two or more trainees travel 
together in one auto, or when departure times for 
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scheduled commercial air transportation necessi­
tates greater subsistence/travel expenditures than 
would result were auto or other surface conveyance 
used, mileage to and from the training site and the 
trainee's headquarters may be claimed. 

6. This proposed amendment would clarify and define straight hourly rate 
of salary--before benefits--paid to an employee class, and the means 
to uniformly and equitably determine the salary rate to be claimed. 
The proposed amendment: 

Procedure E 
5-7 
kj_, 

Line ~~ _!2- Salary: Concurrent with the provisions 
of Commis.sion Procedure E-4-5- E-5-6, pertaining 
to maximum hours, the basis for figuring salary 
reimbursement for each trainee is: 

Hours Claimed times Straight Hourly Salary 
Rate times percentage rate; i.e., 40 X 
$5.77 X 60o/o = $138.40 

Straight Hourly Salary Rate is that rate of salary 
earned on the first day of the course. ·The straight 
hourly salary rate is the employee-class basic 
salary and shall not include .incentive pay and 
hazard pay, education subvention, scholarships, 
insurance· premiums, medical benefits, watch 
differential pay, pension plans, uniform allowance, 
or other employee benefits. 

Methodology for Determining Hourly Salary Rate: 
The number of holidays and vacation days or sick 
days allowed by the jurisdiction must be accounted 
for as "paid days", and included in the, days-worked­
year. 

l. The total days in a week minus the allowed days 
off, times the number of hours worked daily, 
equals the hours worked in a week. 

(7 days - 2 days) X 8 hours = 40 hours 

2. The hours in the work week, times the number 
of weeks in the year, equals the number of 
hours in the work year. 

40 hours X 52 weeks = 2080 
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3. Monthly salary'', at straight time, paid to the 
trainee, times the number of months in the 
year, equals the annual average yearly salary 
rate. 

$1, 000 X 12 months = $12, 000 

4. The annual average salary rate--that is, the 
basis upon which the trainee is paid at the 
start of the training period--divided by the 
number of hours in the work year, eguals the 
hourly salary which may be used in computing 
what may be claimed as reimbursement from 
the Peace Officer Training Fund. 

$12, 000 7 2080 -hour:s -=:$5. 7'7} Fer hour 

':'Salary at straight time is the regular sum, 
before benefits, paid periodically to an 
employee class. 

The reimbursement percent rate is that rate of 
salary reimbursement for the particular plan or 
training course as authorized by the Commission. 
See Commission Procedure E-2-6. 

This proposed amendment would resolve a heretofore contended inequity 
in the Commission's reimbursement procedures; at present, travel 
otherwise related to the training activity is generally reimbursed by the 
Commission, except while the trainee is involved in training. Daily 
commuting from the lodging accommodation and the training site itself, 
where they are separated, is not reimbursed by POST. The proposed 
amendment: 

Procedure E 
5-7 

(2) _ F .0:..-a-p.e·s-i-d-ent-t.._.-a-i:aee; -m-i~e- .;_a -J>eoi:tr<_B<~l' s-efi ·::·_:-~:·: -? 
fo.p. -one- l'BldRa-t..--ip-u-rrl-e-s-£-M<e-1'-e- -a..--e- sph-t-s-e-s-s-i<>ns-. 
F ..,..._a -&[>"l-it. -s..,..;-s-ie:a, -wfii-e-fi, .; s-a- -1>-i-ea.Jc- ffi. -the -eou-:..-s-e 
ei- 4'eldl' """"' -£Rel' e-da.y-s-,- -tw-o- l'Blda<l.-t..--ips -o-f-ari~eage 
al'e-r-e-i-<RB'dl'Sea.- Daily t.r-a-¥-e-1 mileage related to 
the training activity of a resident trainee to and 
from the course site and the place of temporary 
habitation is :aet. reimbursable. The one-way 
distance and the number of trips should be 
explained in the Comments section . 
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This proposed amendment would resolve another complaint of inequity 
in the Commission's present reimbursement procedures by allowing, in 
lieu of subsistence, that on weekends and breaks in training the trainee 
may travel to and from the training site and the department. To pay for 
such travel, some trainees allegedly check out of their lodging accom­
modations over the weekend or during the break but, nevertheless, claim 
reimbursement from POST for subsistence on these days. The proposed 
amendment: 

Procedure E 
5-7 

(3) For weekends and holidays, or split sessions, 
the expenses of travel to and from the trainee's 
headquarters and the training site may be 
reimbursed in lieu of subsistence to the extent 
that such travel expenditures do not exceed the 
amount that would be reimbursed for subsis­
tence had the trainee selected to remain at the 
training site; this should be explained in the 
Comments section. 

-8-

'~ ' 

• 



" 

,) 

SECTION B 

TECHNICAL AMENDMENTS 

NOTE: The stars in the margins indicate substantive issues referred 
to in Section A. 



POST Administrative Manual 

··,--------------------------------------

• 

REGULATIONS 

CALIFORNIA ADMINISTRATIVE CODE 

The Regulations of the Commission on Peace Officer Standards and 
Training are established and adopted in compliance with Sections 13506 
and 13510 of the Penal Code of California. 

The Regulations flave-~eeH are codified in Title 11, Chapter 2 of the 
Administrative Code of CalTIOrnia, originally effective October 23, 
1960, and revised effective Se~~emse~-!57-!9+6. January 1, 1979. 

TITLE 11 

PEACE OFFICER STANDARDS AND TRAINING 

CHAPTER 2 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

1000. Objectives 
The objectives of the Commission on Peace Officer Standards and 
Training are: 

(a) To raise the level of competence of local law enforcement 
officers: 

(1) By establishing minimum standards relating to physical, 
mental, and moral fitness which shall govern the selection 
of city police officers and peace officer members of 
county sheriffs' departments and districts as authorized 
by law, and · 

(2) By establishing minimum standards for training such 
officers. 

(b) To provide such services to local law enforcement as are 
authorized by law. 

1001. Definitions 

(a) "Accredited College" is a community college, college or 
university accredited as such by: 

( 1) The Department of Education of the state in which the 
community college, college or university is located, OR 

(2) Tee A recognized national or regional accrediting body, OR 



1001. DEFINITIONS (continued) 

(3) The state university in the state in which the community 
college, college or university is located. 

(b) "The Act" refers to Part 4, Title 4 of the Penal Code of 
California, commencing at Section 13500 and entitled, 
"Standards and Training of Local Law Enforcement Officers." 

(c) "Assistant Department Head" is an officer occupying the first 
position(s) subordinate to a department head, and for which 
commensurate pay is authorized. 

(d) "Certified Course" is a formal program of instruction approved 
by the Commission. 

(e) "Commission" is the Commission on Peace Officer Standards and 
Training. 

(f) "Commuter Trainee" is one who attends a training course and 
commutes travels between his or her department or normal 
r~sidence; and the course site each day. to and f~:om the eourse 

-sJ:te. 

(g) "Department" is a city police department, a county sheriff's 
department, a regional park district, a district authorized by 

·statute to maintain a police department,--&~:- the California 
Highway Patro~, or the University of California and the 
California State University and Colleges police. 

(h) "Department Head" is the chief of police, sheriff, or chief 
executive of a la11 enfm:eement a~ene:~~ department. 

(i} "First-Level Supervisory Position" is a position above 
~ ''"'l\.MC-operational levels for which commensurate pay is authorized, -i--s-­

\1" "'" \~- a position and is occupied by an officer who, in the upward 
~· .s c< chain of command, principally is responsible for the direct±y-
"""'\ supervi-ses ion of employees of la·.1 eRforsmnel'l\; ag'ilt~ci es .i!_ 

0 department or is subject to assignment of such 
responsibilities, and most commonly is the rank of sergeant;. 
and for which eemmeHsurate pa} is aut~~ed. 

~Full-time Employment" - As defined by local charter or 
ordinance; and, the employee normally works in excess of 20 
hours weekly or 87 hours monthly; and, the employee is tenured 
or has a right to due process in personnel matters; and. the 
employee is entitled to public safety workmans compensation and 
retirement provisions as are other full-time officer employees 
of the department. 

"High School" is a school accredited as a high school by the 
Department of Education of the state in which the high school 
is located, or a school accredited as a high school by the 
recognized regional accrediting body, or a school accredited as 
a high school by the state university of the state in which the 
high school is located. 

"Lateral Entry" refers to the appointment of an officer whose 
employment is based upon special qualifications and/or 
experience in the law enforcement field. 

-~-

•• 

• 



•• 

• 

• ' 

1001. DEFINITIONS (continued} 

"Middle Management Position~" -are those is a position¢ -<-li+ft­
super>'isory and/or oommanEl responsieiliti es ·.1hieh aEe between 
first-level supervisory positions and the department head 
position1 as defined in.this section, and for which 
commensurate pay is authorized;, occupied by an officer who, in 
the upward chain of command principally is responsible for 
supervisory and/or command responsibilities and most commonly 
is of the rank of lieutenant or higher. 

(n) . .(.mJ "Non-S•JOrn Per:sonnel Performing Police Tasks." Non-swor:n 
personnel per:forming police tasks are those full-time, 
non-peace officer--mem&ers- employees of participating 
~eflB-depar:tments for whom reimbursement may be 
claimed, based upon actual job assignment, as determined and 
approved by the Commission. 

(o} ~ "Officer" is a peace officer·- member--€>'€--regulary employed and 
paid as such who is subject to assignment to the prevention and 
detection of crime and the general enfor:cement of the criminal 
laws of this state while employed by a city police department, 
~ county sheriff's depar:tment, a regional park distr:ict, a 
district authorized by statute to maintain a police department, 
or a peace officer regularly employed and paid as such who is 
employed by the California Highway Patrol the University of 
Califor:nia, or the California State University and Colleges. 

( t) (.s1 

"POST Administrative Manual (PAM}" is a document containing 
Commission Regulations, and Procedures and Guidelines which 
implement the Regulat1ons . 

"Reimbursement" is the money-financial aid allocated from the 
Peace Officer Training Fund, as prov1ded in Section 13523 of 
the Act. 

"Reimbursement Plan" consists of a combination of training 
related expenditures sho11ing the peEeentage of the amount tor 
which reimbursement is made foE each expendituEe 11ithin the 
p!'ovisions established· approved by the Commission. 

"Resident Trainee" is one who while away from his or her 
department or normal residence attends a training course and 
obtains takes lodging and meals at or near the course site for 
one or more d~ys/nights. 

"Specialized Law Enforcement Agency" is: 

(l} ~ A segment of a agency which has policing or law 
enforcement authority imposed by law and whose employees 
are pe~ce officers as defined by law; 

(2} ~ A government agency engaged in the enforcement of 
r:egulations or laws limited in scope or nature; OR 

(3} ~ A government agency that engages in investigative or 
ottiet: limited law enforcement activities in the enforcement 
of criminal law; AND 

-3-



1001. DEFINITIONS (continued) 

(4) vl'!rhich is authorized by the Commission to participate in 
the Specialized Law Enforcement Certification Program. 

"Specialized Peace Officer" is a 
of a specialized law enforcement 
Commission to participate in the 
Certification Program. 

peace officer membet' employee 
agency authorized by the 
Specialized Law Enforcement 

(v) M "Trainee" is an employee of a department lm1 enforcement a§-8-nGY­
who is assigned to attend~a POST-certified cours~ 

1002. Minimum Standards for Employment 

(a) Every officer employed by a department shall: 

(1) Be fingerprinted and a search made of local, state, and 
national fingerprint files to disclose any criminal record. 

(2) Not have been convicted of a felony in this state or any 
other state or in any federal jurisdiction, or of any 
offense in any other state or in any federal jurisdiction, 
which would have been a felony if committed in this state. 

(3) Be of good moral character as determined by a thorough 
background investigation as prescribed in PAM, Section C, 
"The Personal History Investigation." The background 
investigation shall be completed on or prior to the 
appointment date. 

(4) Be a high school graduate or have passed the General 
Education Development test with an overall score of not 
less than 45, and a standard score of not less than 35 on 
any section of the test, as established by the American 
Council on Education, or have attained a score on a written 
test of mental ability approved by the Commission and 
equivalent to that attained by the average high school 
graduate. 

(5) Be examined by a licensed physician and must meet the 
requirements prescribed in PAM, Section C, "Physical 
Examination." 

(6) Be interviewed personally prior to employment by the 
department head or his a representative (s), to determine 
~-the officer's suitability for the police service, as 
well as the officer's including such-things as the --­
reeruit's-appearance, personality, maturity, temperament, 
background and ability to communicate. This regulation may 
be satisfied by a~~mber employee of the law enfot'cement 
agency department participating as a member of the officers 
oral interview panel. 

-4-
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.1002. MINIMUM STANDARDS FOR EMPLOYMENT (continued) 

(7) Be able to read at the level necessary to perform the job of a 
peace officer as determined by passing a "professionally 
developed" examination designed to test this skill. A 
professionally developed examination shall be job related as 
required in Title VII of the Civil Rights Act of 1964 as 
amended and defined in Equal Employment Opportunity Commission 
guidelines. This requirement shall become effective on January 
1, 1977. 

(b) It is emphasized that these are minimum entrance requirements 
standards and do not preclude~ml enforcement agencies 
departments from hiring the best qualified individuals.for the 
:iOOo 

(c) Effective July 1, 1974, ;( ~11 requirements of Section 1002 of 
the Regulations shall apply -±fl. to each and eoer:~~ case of 
lateral entrant~ as-defined in-section 1001 (k), regardless of 
the. rank to which the person is appointed, unless waived by the 
Commission. This ceetion does not apply to any person 11ho 11as 
a-reg·u±a-E-,--:HJ.l-1-E-irne-e-H-icer, as--def-i!'led in Section 1001 (ttl, 
-f)-r-i~e-- July l, 19'7-4-. 

1003. Notice of Peace Officer Appointment/Termination 

Whenever a~~eace. officer is newly appointed, ~ enters a department 
laterally or terminates, the department shall notify the Commission 
within 30 days of ·the appoi!'ltme!'lt such action on a form approved by 
the Commission as prescribed in PAM, Section C, Notice of Peace 
Officer Appointment/Termination. 

1004. Conditions for Continuing Employment 

(a) Every officer employed by a department shall be required to 
serve in a probationary status for not less than 12 months. 

(b) Every officer employed by a department shall at the date of 
hire or within 24 months have been awarded by an accredited 
college and/or university no less than 6 college and/or 
university semester units or 9 quarter units acceptable to the 
Commission. 

1005. Minimum Standards for Training 

(a) Basic Course (/gequired) 

Penal Code Section 832.3 requires that officers of cities, 
counties and districts complete a course of training approved 
by the Commission on Peace Officer Standards and Training 
before exercising the powers of a peac& officer. The course of 
training approved by the Commission is the Basic Course. Penal 
Code Section 832.3 further provides that officers who have not 
completed an approved course may exercise the powers of a peace 
officer while participating as trainees in a field training 
program approved by the Commission on Peace officer Standards 
and Training. 
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1005. MINIMUM STANDARDS FOR TRAINING (continued) 

(1) Every officer, except those participating as trainees in a 
POST-approved field training program, shall be required to •. 
satisfactorily meet the training requirements of the Basic . 
Course before being assigned duties which include the 
prevention and detection of crime and the general 
enforcement of State laws. 

Requirements for the Basic Course are set forth in PAM, 
Section D, "The Basic Course." 

(2) Agencies may assign newly appointed sworn personnel as 
peace officers for a period not to exceed 90 days from date 
of hire, without such personnel being enrolled in the Basic 
Course, if the Commission has approved a field training 
plan submitted by the agency and the personnel are 
full-time participants therein. 

Requirements for POST-approved Field Training Programs are 
set forth in PAM, Section D, "Field Training Program". 

(:il) Reiml;nusement may be paid to j~o~r isdictions •.·1hich terminate-­
a trainee or allo11 a trainee to resi<JA prior to eompletion 
of the Basie CetJrse pEovi:"led tfie reqtJiremeAts of SeetioA 
1002 (a) (1) tfiEOtl§ft (6) fiave beeR completed pdor to the 
date the course eommeAeesr-

(b) Supervisory Course <{~equired) 

( 1) 

( 2) 

Every officer promoted, appointed or transferred to a 
first-level supervisory position shall have satisfactorily 
complete¢ the Certified Supervisory Course prior to 
promotion or within 12 months after the initial promotion, 
appointment or transfer to such position. 

/ ~rv,"\ -/k>.l-Q \ · 
Every officer who is appointed or who will be appointed 
within 12 months to a/LSupervisory position may attend a 
certified Supervisory Course and the officer's jurisdiction 
may be reimbursed provided that the officer has been awarded 
eligible for the award of the Basic Certificate. 

(2) ReimbursemeAt may be <JraAted OAly for officers 11ho have 
beefl a1varded or are e:!.i§ible fer the m1ard of the 8asi c 
Certifioate .-

(3) Requirements for the Supervisory Course are set forth in 
PAM, Section D, "The Supervisory Course." 

(c) Middle Management Course (Required) 

(1) Every officer promoted, appointed or transferred to a 
~middle ~management position shall have satisfactorily 
complete~-the Certified Management Course prior to 
promotion or within 12 months after the initial promotion, 
appointment or transfer. 
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1005. MINIMUM STANDARDS FOR TRAINING (continued} 

(2} Every p!9_fficerl_ occupying appointed to a first-level 
supervisory or higher position# or above may attend the 
IHddle Management Course and thett jurisdiction1 may be 
reimbursed provided the officer¢' has~ satisfactorily 
completed the csrtified Supervisory-Course, unless Haived 
by the Commission or its equivalent. 

(3} Requirements for the t4iddle Management Course are set forth 
in PAM, Section D, "The IHddle Management course." 

(d) Advanced Officer Course (Required} 

(1} After July 1, 1971, each and every officer below the rank 
of first-level supervisory position as defined in Section 
1001 (i} shall satisfactorily complete ~~certified 
Advanced Officer Course of 20 or more hours at least once 
every four years after completion of the Basic Course. 

(2} The above requirement may be met by satisfactory completion 
of any reimbursable course of 20 or more hours. 

(3} Reimbursement for the Advanced Officer Course is provided 
as set forth in PAM, Section E, "Reimbursement Schedule." 

(4} Requirements for the Advanced Officer Course are set forth 
in PAM, Section D, "The Advanced Officer Course." 

(e) Executive Development Course (Optional} 

( 1} The Executive Development Course is designed for department 
heads. Every J!9_fficerj-eeeupying appointed to a middle . 
management or higher positionj-or above may attend and 
thetT-jurisdiction~ may be reimbursed provided the officer~ 
haslfe- satisfactorily completed the-.certified Uiddle 
Management Course. The Executive Development Course is 
optional. 

(2} Requirements for the Executive Development Course are set 
forth in PAM, Section D, "Executive Development Course." 

(f) Technical Courses (Optional} 

(1} Technical Courses are designed to develop skills and 
knowledge in subjects requiring special expertise. The 
courses are optional. 

(2} Requirements for Technical Courses are set forth in PAM, 
Section D, "Technical Courses." 

(g) Special Courses (Legislatively P4andat-ed-)--

(1} Special Courses are mandated by the Legislature. 

(2} Requirements for Special Courses are set forth in PAM, 
Section D, ''Special Courses." 

-7-



1005. MINIMUM STANDARDS FOR TRAINING (continued) 

(h) Seminars (Optional) 

(1) Seminars are designed to study and solve current and future 
problems encountered by la•o~ enforeement ai§Jeneies. 
departments. Enrollment is open to any rank. Seminars are 
optional. 

(2) Requirements for Seminars are set forth in PAM, Section n, 
''Seminars. 11 

(i) Field Management Training (Optional) 

(1) Field Management Training is designed to assist in the 
solution of specific management problems within individual 
ai§JeHeies departments. The training is optional; 

(2) Participation requirements and procedures for Field 
Management Training are set forth in PAM, Section D, "Field 
Management Training." 

1006. Extension of Time Limit for Course Completion 

• 

(a) The Commission may grant an extension of time limit for 
completion of any course required by Section 1005 of the 
Regulations upon presentation of evidence by a department that 
an officer is unable to complete the-required course within the 
time limit prescribed because of illness, injury, military • 
service, or special duty assignment required and made in the 
public interest of the concerned jurisdiction. Time extensions 
granted under this sub-section shall not exceed that which is 
reasonable, bearing in mind each individual circumstance. 

(b) The Commission may grant an extension of time for any course 
required by Section 1005 of the Regulations upon presentation 
of evidence by a department that an officer watr is unable to 
complete the required course within the time prescribed for 
reasons other than those specified in sub-section (a). In the 

· event that an agency does not require an individual to complete 
the applicable training by the end of the extension period, 
such agency shail not be eligible for the reimbursement of any 
expenses which are incurred as a result of the training when it 
finally occurs. 

1008. Waiver for Equivalent Training 

The Commission may waiveL the reqtlirement for an already trained 
officer, the completion of any training cetlrse required by Section 
1005 of the Regulations upon preseHtatieH acceptance of 
documentatio~ evideHee by submitted by a department that ~ the 
officer has satisfactorily completed equivalent training. 

• 
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1010. Eligibility for Reimbursement 

{a) To be eligible for reimbursement, a jurisdiction must adhere to 
the minimum standards as defined in these Regulations for ~ 
and every officer employed. A jurisdiction shall be ineligible 
to receive reimbursement for any training if it: 

(1) Employs one or more officers who do not meet the minimum 
standards for employment, OR 

(2) Does not require that each and every officer satisfactorily 
complete the required training as prescribed in these 
Regulations, OR 

(3) Effective January 1, 1971 J( has in its employ any officer 
hired thereafter January 1, 1971, who has not acquired the 
Basic Certificate within six months after date of 
completion of 12 months of satisfactory service from the 
date of hire, as attested to by the department head, OR 

(4} Fails to permit the Co~mission to make such inquiries and 
inspection of records as may be necessary to verify claims 
for reimbursement and to determine whether the jurisdiction 
is, in fact, adhering to the Commission's Regulations. 

(b) If/ in the judqment of it appears to the Commission, a 
jurisdiction has failed to adhere to the minimum standards for 
recruitment, selection and or training, the Commission shall 
notify the jurisdiction of said jud§mcnt its concern and of 4k~ 
the jurisdiction's probable ineligibility for reimbursement. 
The Commission shall also request compliance. In the event 
that the jurisdiction fails to comply, the Commission may- shall 
afford the concerned jurisdiction's official representatives 
the opportunity to appear before -H the Commission and present 
appropriate whatever evidence or testimony. -the-j-urisdiction 

-may deem appropriate. in support of the e1aim. If the 
Commission finds that the standards have not been adhered to, 
it mustL beginning with a date determined by the Commission, 
reject all of the jurisdiction's unpaid claims for 
reimbursement. A jurisdiction may be reinstated in the program 
and again become eligible for reimbursement when, in the 
opinion of the Commission, 4t the jurisdiction has demonstrated 
that it ~ntends to will adhere to the prescribed standards. 
The period during which the jurisdiction shall remain 
ineligible for reimbursement shall be at the discretion of the 
Commission. 

1011. Certificates and Awards 

(a) Certificates and awards may be presented by the Commission for 
the purpose of raising the level of competence of law 
enforcement and to foster cooperation among the Commission, 
agencies, groups, organizations, jurisdictions and individuals. 

(b) Prdfessional certificates shall be considered to be awards for 
achievement and subject to denial or cancellation only if 
obtained through misrepresentation, fraud, or issuance due to 
administrated error. 



lOll. CERTIFICATES AND AWARDS (continued) 

(c) Basic, Intermediate, Advanced, Supervisorv, Management and 
Executive Certificates are establ{shed provided for the purpose • 
of fostering professionalization, education and experience 
necessary to adequately accomplish the general police service 
duties performed by peace officer.§_. -members of city polic~ 
<'lepar-tome&t--s-,-e~-&hecr-i-f-f--depar-torne&t-s,--d-:i:-&-ti-i-ets,-c--et±-H0r-n-i-a 
-sta-te-un-ive-r-s-i--ty---and--ce±-le<:J-e-----pE>t-i-ee---dep-a-r-emettt-s-,--Un i~ e~ sit:~~ o-f 
-8-a-±-Hern-i-a--pel-iee---depar--~-the---California llighwao; 
~1-. Requirements for the Ce.rti f icates are as prescribed in 
PAM, Section F, 'tProfessional Regular Certification Program." 

(d) Specialized Law Enforcement Certificates are established for 
the purpose of fostering professionalization, education and 
experience necessary to perform adequately the duties of 
specialized public law enforcement services such as those 
-perrer-med--by--spec-i-a-l--i-nv est ig a tor s , c-a-mpttS po 1 ic-e , po 1 ice 
-o-f-f-i-cer-s--~!'le Ca±-H-er-fl-i-a---8-to-a-te---Po-l-i-ee---B-i-v-i-i-eft-;---marshals, and-
such others as may be deemed appropriate by the Commission. 
Requirements for Specialized Law Enforcement Certificates are 
set forth in PAM, Section F, "Specialized Law Enforcement 
Certification Program." 

(-e-}-P-r-i-o-~:-te----hll-e--4-&Stlaftce of a Basic Cet:tificate by t!'le Co!!\lllission, 
t-he--depar-tment head sha-H-a-ttest that the officer for w!'lol!l t-he 
cer-t-i-f-icate is ee-~~mpleted a perjod of 
-s-a-t-i-&f-aetBf-y---Ser-v ice 0f-no t less t-ha-n---1-2--mon th s • 'Phis 

--r-eqtlll-ement sha-l-±---am;>ly also to an officer w!'lo eRters a- • 
--departl!lent late~ally. 

1012. Certification of Courses 

(a) The Commission may certify courses. Criteria for certification 
include, but are not limited to: a demonstrated need and 
compliance with minimum standaeds foe curriculum, facilities, 
instructoes and instructional quality. 

(b) Certification of coueses may be revoked by action of the 
Commission when: 

(1) There is no longee a demonstrated need foe the course; 

(2) There is failure to comply with standards set foeth in (a) 
above; OR 

-to--
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1012. CERTIFICATION OF COURSES (continued) 

(3) There are other causes warranting revocation as determined 
by the Commission. 

~ 1013. Code of Ethics 

• 

Jif 
)\ 

(b) Nan Sll9l:n personnel performing police tasks ai:e aescrib<Jd in 
- Pl\l'1 1 Section E. 

(c) Request for Approval 

(d) 

(1) In every ease Whenever it is necessary for the employing 
jurisdiction to obtain prior written approval of the 
Commission, it shall be obtained on an individual basis 
(See PAM, Section E-1) . A request for approval must 
include: 

(a) The trainee's name and job title. 
(b) Job description . 
(c) Course title, location and datesJof presentation. 

(2) Request for approval must reach the Commission 30 days 
prior to the starting date of the course. 

Reimbursement 

Reimbursement for non-sworn personnel will be is computed in 
the same manner (excett as noted below) as for-sworn personnel 
according to the reim ursement schedule for-each course as set 
forth in PAM, Section E, "Reimbursement Schedule." 
Note - No reimbursement is provided for the training of 
non-sworn personnel for expenses associated with courses 
enumerated in Regulation 1005 except as provided in PAM, 
Section E-1 (f), "Training of Non-Sworn Personnel. 

1015. Reimbursements 

• 

(a) Proportionate Reimbursement 

Reimbursements to cities, counties, and districts shall be 
granted by the Commission in accordance with Section 13523 
Penal Code, which is quoted as follows: 

-11-



1015. REIMBURSEMENTS (continued) 

"The Commission shall annually allocate and the State Treasurer 
shall periodically pay from the Peace Officers' Training Fund, 
at intervals specified by the Commission, to each city, county, ~ 
and district which has applied and qualified for aid pursuant 
to the chapter, an amount determined by the Commission pursuant 
to standards set forth in its regulations. The Commission 
shall grant aid only on a basis that is equally proportionate 
among cities, counties, and districts. 

In no event shall any allocation be made to any city, county, 
or district which is not adhering to the standards established 
by the Commission as applicable to such city, county, or 
district." 

(b) Claim for Reimbursement 

Claims must be forwarded ~ubmitted on forms provided by the 
Commission and received no later than ninety days after the 
completion of a certified course. 

Effective January ~~' ~ ~ll claims eligible for 
reimbursement, for training expenditu~, from the Peace 
Officer Training Fund for trainin~ wl,ieh oeeurEed afte• January 
1, 1975, are subject to the following provisions: 

(l) Claims forwarded received more than 90 days, but less than 
180 days following the date of completion of a certified 
training course shall be reduced by 25% of the approved • 
reimbursable amount. 

(2) Claims fon..arded received more than 180 days following the 
completion of a certif1ed training course shall not be 
reimbursed. 

(c) Trainees Training Expenses May Be Claimed Only Once 

When a trainee has attended a course certified by the 
Commission for which reimbursement has been legally claimed -e£­

and paid, an employing jurisdiction may not submit a claim fer 
receive reimbursement for repetition subsequent attendance of 
tEe-same course unless attendance of the course 1s authorized 
to be repeated periodically, such as for Seminars,~Advanced 
Officer Courses;.!. Blweptions may be i.itlthorized by the -
COJRmission and selected Technical Courses which deal with laws, 
court decisions, procedures, techniques and equipment which are 
~bject to ~id development or change. 

-12-
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1015. REIMBURSEMENTS (continued) 

... (d) Reimbursement Limited to Actual Expenses 

• 

• 

Reimbursement is provided only for expenses related to 
attendance of POST certified courses. Reimbursement is limited 
to expenses as authorized in PAM, Section E, or actuallY_ 
incurred expenses which are approved by the Commission, 
whichever is less.-er-any-p&~ion thereof actually incurred by 
a jur-i-sd-iet:ioiT-a-l'ld approved by the Commission. Reimbursement 

--may-b~-prev-idcEl-on-l:r-for trai-&~~d in an-on duty status. 

~ Reimbursement may be provided only for training acquired in an 
on-duty status. 

c f) <I> A schedule settin~ fort& of reimbursements allowed -for each 
course or program certified by the Commission is set forth in 
PAM, Section E, "Reimbursement Schedule Plan and Rates." 

Reimbursement may be paid to a jurisdiction which terminates a 
trainee or allows a trainee to resign prior to completion of a 
certified Basic Course provided the requirements of Section 
1002(a) (1) through (6) have been completed prior to the 
trainee's appointment date and the date the course began . 

1016. Services Provided by the Commission 

(a) In accordance with Section 13513 Penal Code, upon the request 
of a local jurisdiction, the Commission shall provide a 
counseling service to such local jurisdictions for the purpose 
of improving the administration, management, or operations of a 
police agency, and may aid such jurisdiction in implementing 
improved practices and techniques in accordance with Commission 
policy and guidelines for the counseling service. 

(b) In accordance with Section 13503(e) Penal Code, the Commission 
may develop and implement programs to increase the 
effectiveness of law enforcement, and when such programs 
involve training and education courses to cooperate with and 
secure the cooperation of state-level officers, agencies, and 
bodies having jurisdiction over systems of public higher 
educat,ion in continuing the development of college-level 
training and education programs. 

(c) The Commission may periodically publish or recommend that other 
governmental agencies publish curricula, manuals, lesson plans 
and other material to aid local departments in achieving the 
objectives of the Act . 



POST Administrative Manual COMMISSION PROCEDURE E-l 

• Reimbursements 

REQUIREMENTS FOR REIMBURSEMENT 

Purpose 

1-l. Reimbursement Requirements: The purpose of this Section is to 
provide agencies departments participating in the POST program with 
general information ~r about procedures to be followed in claiming 
reimbursement 
from the pPeace ¢Officers' Training Fund for-costs expeRaeditures in 
training police personnel. 

Eligibility for Reimbursement 

l-2 Eligibility: As provided in Sections 13507, 13510 and 13522 
Penal Code, cities, counties, and districts which, by formal agreement 
with the Commission, adhere to the standards for recruitment and 
training as established by the Commission, may be reimbursed from the 
Peace Officers' Training Fund for allowable costs expendeaitures for 

~for the training of their personnel in POST certified courses. 

Requirements Relating to Reimbursement 

• 

l-3 Specific Requirements: The following specific requirements 
relating to reimbursement are indicated in the Commission Regulations: 

a. Basic Course: Every officer must satisfactorily complete the 
eeFtiHea Basic Course as specified in Section 1005 (a) (1). 
In COffl]9liaRee ·,1it:h Section 1005 (a) f--3+=-of the Regulations, 
re+fflbur sfflent: may be pa+E!-t-o juris a iet ions ',lh ieh terminate a 
-t-r-a+nee--er allo11 a trainee to resign prior to completion of 

-t-he-Basic Ceutse, pB&~i&ed minimum standards for employment, 
o-f-Seet-i-en-±-(}02 (a) ( l-l-~+6~a-v-e-----beeft-e~ 
~a-t:e---E-!Je course COl!lffieftces. 

b. Supervisory Course: Every officer promoted, appointed or 
transferred to a first-level supervisory position shall haoe 
satis.factor ily completep ae£tified the Supervisory Course 
prior to or within 12 months after the initial promotion, 
appointment or transfer to such position. 

An officer oecuj3ying a non sup-er-visory position may attend 
-t-Re Supervisory Course . 

-24-
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1-3. SPECIFIC REQUIREMENTS (continued) 

Section 1005 (b) of the Regulations §~ants permits 
reimbursement for ~attendance of a certified Supervisory • 
Course provided the trainee is appointed or who will be 
appointed within 12 months to a supervisory position and has 
s~i-s-faetor il:l' eomp'!:-e-ted-ttte--eer-t+f-i-ed-B-a-s-i-e- Bourse, or its 
~ateftt been awarded or is eligible for the award of the 
Basic Certificate. 

c. Middle Management Course: Every officer promoted, appointed 
or transferred to a middle management position shall bB:oe 
satisfactorily completejll certifies !Iiddle- the Management 
Course prior to or within 12 months after the initial 
promotiori, appointment or transfer. 

d. 

An officer occupying appointed to a first-level supervisory 
or higher position may attend the Hiddle Management Course;L 
and reimbursement may be paid. 

Section 1005 (c) of the Regulations grants permits 
reimbursement for kfte attendance of a certified liiddle 
Management Course provided the trainee has satisfactorily 
completed certified the Supervisory Course or its equivalent. 

Advanced Officer Course: After July 1, 1971, each and every 
officer below the rank of first-level supervisory position as 
defined in Section 1001 (i) shall satisfactorily complete ~ 
a certified Advanced Officer Course of 20 or more hours at 
least once every four years after completion of the Basic 
Course. 

Section 1005 (d) of the Regulations allows the requirements 
of the Advanced Officer Course to be met by satisfactory 
completion of any certified Technical Jis:_ourse of 20 or more 
hours. 

e. Executive Development Course: The Executive Development 
Course is designed for department heads. 

An officer occupying appointed to a middle management 
position or above may attend/ the Executive Development 
Course, and reimbursement may be paid. 

Section 1005 (e) of the Regulations grants permits 
reimbursement for attendance of a ~certified Executive 
Development Course provided the officer has satisfactorily 
completed certified lfiddle the Management Course. The­
Executive Development Course is optional. 

f. Training for Non-Sworn Personnel: Reimbursement is provided 
for the training of non-sworn personnel performing police 
tasks. as determined by tne Commission. 

l. The training shall be specific to the task currently 
being performed by an employee or may be training 
specific to a future assignment which is actually being 
planned. 

-25-
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1-3. SPECIFIC REQUIREMENTS (continued) 

g. 

h. 

2. Non-sworn personnel may attend the courses indentified 
in Section 1005 (a) (b) (c) (d) (e) but normally 
reimbursement shall not be provided. Notwithstanding 
the provisions of Regulations 1015 (b), reimbursement 
for expenditures related to a successfully completed 
certified Basic Course may be claimed after a non-sworn 
employee is appointed as a peace officer and the basic 
training was completed not more than two fiscal years 
prior to the submission of the claim for reimbursement. 

3. For attendance of certified Basic Course and for 
attendance with reimbursement for training which is not 
s ecific to one of the 'ob classes enumerated hereafter, 

4. 

the employing jurisdiction must obtain prior approval 
~ from the Commission on an individual basis. A 
request for approval must include: the trainee's name 
and title, .job description, course title, school and 
dates of presentation. ~ The request must reach the 
Commission 30 days prior to the starting date of the 
course, as specified in Section 1014 of the Regulations. 

Persons who are to be assigned or are assigned to the 
following tasks are eligible, without prior approval 
from POST, to attend training courses, as provided by 
Section 1014, that are specific to their assignments. 
Job descriptions shall be used to determine those 
-positio11s persons eligible_:_ -E-J<amples are: 

Complaint Dispatcher 
Criminalist 
Community Service Officer 
Fingerprint Technician 
Jailer and Matron 
Traffic Director and Control Officer 
Parking Control Officer 
Polygraph Examiner 
Administrative Positions 

Field Management Training: Field Management Training is 
designed to assist individual agencies in the solution of 
specific management problems, as specified in Section 1005 
(i) of the Regulations. 

Field Management Training must be approved for reimbursement 
in accordance with Commission Procedure D-9. 

Trainee May be Claimed Only Once: When a trainee has 
attended a course, certified by the Commission, for which 
reimbursement has been legally claimed~ and paid, an 
employing jurisdiction may not-submit a claim fOf receive 
reimbursement for repetition of the same course unless the 
course is authorized to be repeated periodicallyj. such as 

-26-
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1-3. SPECIFIC REQUIREMENTS (continued) 

... __ i. 

For example, Seminars, or Advanced Officer Courses, and 
selected Technical Courses; which deal with topics, laws, 
court decisions, procedures, techniques and equipment which 
are subject to rapid development or change. 

On-Duty Status: Section 1015 Vdl~ of the Regulations 
provides that reimbursement will be made only for trainees 
at'tending certified courses in an "on-duty" status;or when 
appropriate overtime or compensatory time off is ~uthorized. 
This does not preclude attendance of ~ a POST certified 
course, for which reimbursement is-not claimed, on the 
employee's own time. 

j. Federal or Other Funded Programs: A jurisdiction which 
employs full-time, a trainee whose salary is paid by a source 
other than the employing jurisdiction, such as a federal 
grant or other funded program, is not eligible to receive 
POST reimbursement for the trainee's salary/ or other 
expenditures covered by the grant. Howeve~, the employing 
jurisdiction may be reimbursed for allowable actuallY 
incurred expenses by and for the trainee ineurre~ for 
subsistence, travel, tuition and a percentage of any salary 
paid exclusive of the employing jurisdiction's match, and 
that is not covered by the grant. depeRdeRt upoR the 
reimbursemeRt plaR appro~e~ by the CommissioR. 

k. 'Trainee Must Complete the Course: Within 'the provisions 
established by the Commission, a jurisdiction is eligible to 
receive reimbursement for training eosts expenditures 
provided th~ainee sat is factor ily completes the POST 
certified i ing course. The oRly ~xceptions are the 
Basic Cour e; nd in addition Motorcycle Training whigh are 
as explaine ·n Commission Proe)'edttre PAM, Section E-fi 2-3(g) 
( 1, 2 and 3) • 

1· 

J 
m. 

; 

The department submitting a claim for reimbursement of 
training expenditures shall for audit purposes retain, for 
three fiscal years, (July 1 through June 30) all records and 
receipts, for such expenditures paid to, by or for the 
trainee as hereinafter specified. E5-7a, ~7g, 7h, 7i, 7j. /) 

b;c,d · k. ~<-
Reimbursement provided by POST to a jurisdiction for tuition, 
meals, lodging, and other travel-related expenses shall not 
exceed the amounts actually paid for or to the trainee, and 
shall not exceed the rates or allowances otherwise enerall 
authorize by t e JUris 1ct1on. 

-27-
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POST Administrative Manual COMMISSION PROCEDURE E-2 

Reimbursements 

--------~------------------------------------------~­~··-

REIMBURSEMENT PLANS AND RATES 

Purpose 

2-1. Reimbursement Plans and Rates: This Commission Procedure 
explains the various levels of reimbursement based upon "reimbursement 
plans." The Eelationship between a trainin~ couEse and its desi~nated 

--P-:baR--fur reimbursement is discussed 11ith Eeference to completion of 
claim forms is also explained. (POST 2-101 and 2-102). It also 

--discusses This Commission procedure states reimbursement rates, and 
the current amounts approved. 

Reimbursement Plans 

2-2. Reimbursement Plans: POST reimbursement for training-costs to 
expenditures of local agencies departmen~s fi" based on reimbursement ~/ 

. schedules known as j"plans". Each 1Wfl&l vart s in the amount and/or . '· 

•
category of reimbursement provided~ The cat gories of expenditures ~ 

'appEoved for reimbursement from the Peace Officer Training Fund are: 

-a.- Subsistence 
-In Travel 

-co Tuition 
-do Salary 

There are four reimbursement plans which are designated as I, II, III, 
and IV. Eaefi reimbuEsable Most training courses certified by POST~ 
~reimbursed under one or:more of the following plans: 

Plan I 

Subsistence 
Travel 
Tuition 
Salary n. 

Plan II 

Subsistence 
Travel 
Salary 

Plan III 

Subsistence 
Travel 
Tuition 

Plan IV 

Subsistence 
Travel 

Each plan has application within is subject to the provisions 
established by the Commission as outlined in Commiss.ion Procedure 
E-~-~ 

2-3. Where to Obtain Training Course Information: Information~ 
regarding training courses and the ~plan/ under which each is given 
presented, is disseminated to the local agencies in several ways.L 

.e.g.,: 

-28-
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2-3. WHERE TO OBTAIN TRAINING COURSE INFORMATION: (continued) 

a. J !he POST Administrative Manual, Section D, Certified • 
Courses, D-14 

·-·~·-----

·-- .. _-----!?/. .f> Obtained by contacting the school or course coordinator 

~~ ¢Obtained by contacting POST Headquarters at 7100 Bowling 
~ brive, Sacramento, CA 95823, or phoning (916) 322-2180. 

I 
J 

Rate of Reimbursement 

2-4. Reimbursement Rates Established Annually by Commission: The 
Commission annually establishes the amount of reimbursement for 
categories of training expenditures. Reimbursement plans are in 
effect for J. one fiscal year, July 1, to June 30, un],ess modified by 
Commission action. 

2-5. Notification of Reimbursement Percent Rate: Local jurisdictions 
and districts participating in the POST program will be notified by 
the Commission at least 60 days prior to July 1 as to the percentage 
rate of reimbursement for eost expenditures-e£ for meals and lodging, 
travel, tuition or~ salary. 

2-6. REIMBURSEMENT RATES~F~O~R~l~9~7~6---f777-FF7I~S~C~A~Lr1Y~E~A~R 

SUBSISTENCE 

Resident Trainee: 

) 
·-· 

I 

100% of daily actual expenses of the trainee 
for subsistence within the provisions as 
established by the Commission, not to exceed 
~ $40, -per day from the time/date the 
course begins until the time/date the c~urse 
ends. 

Reimbursement 
a resident 

distaRee ie less. 
cases may be 
5-6) 

- 2 9-

enditures for 
not to 

of 24 hours 
course and 
home A -whiehevar 
in hardship . 
PAM, Procedure, 

·• 
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2-6. REIMBURSEMENT RATES FOR 1976 - 77 FISCAL YEAR (continued) 

~ Commuter Trainee: Daily fi~ctual travel expense~ and meal 
allowancea{ for the trainee within the 

Jt provisions as established by the
1 
Commission;QKP"~Q:> __ 

t t d "" ~ $ 5 d · 1.~,-," '" ~"' 1 d ' "" f=--<o""'-' ~-h"'""'"""" > -- · no o excee .,...,- a1 y per ay r m ~ e __ ,,.-· 
time date the course begitts until the ~ •• 

• 

• 

date the course ends. 

TRAVEL: 

-G~ear--£--i-e-£--trafrSpe£tat4en-reimbuFsed at 100% of allowable actuai 
oost expenditures for common carrier transportation. 

Auto Travel: 100% of allowble actual cost expenditures not to exceed 
~ 20¢ per mile. (Note: E5-7H) 

TUITION 

100% of tuition ~ expenditures as approved by the Commission. 

The percent of reimbursement for the trainee's salary for the 
19"l-f>77-H78 Fiscal Year shall be -Ml-% 60%. -'Phe Plans fer Hhich salary 
ma-y--!7e--£-e-i-mbursed are indicated belmi:-

.Pc1·a n 4 0-%-6-0 'II sa 1 a r y 
-F±a-H---±-I 40% 60% salal"y 
Pran--I-I I N~-e-i-mbtt-r-s-e 
-Pla!T-W--Ne-salary reimbursed 
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POST Administrative Manual COMMISSION PROCEDURE E-3 

Reimbursements 

h 

JOB SPECIFIC TRAINING - REIMBURSEMENT 

Certain technical co~rses ~re designated as "Job Specific" and 
Leimbursement of salary is authorized as well as the other allowable 
training related expenses. An individual may attend only one Job 
Specific course for which salary reimbursement may be claimed during a 
fiscal year (July 1 through June 30). When additional courses 
designated as Job Specific are attended by an individual during the 
same fiscal year, salary reimbursement is not authorized, but per 
diem, and allowable tuition and travel expenses may be claimed. 

Technical courses which are designated as Job Specific are listed as 
Plan I or II. 

When two or more technical courses which are designated as Job 
Specific are attended by an individual during the same fiscal year, a 
claim for reimbursement for the second course, etc., listed as Plan I, 
must be submitted as Plan III; and in similar circumstances, a claim 
for a course. listed as Plan II must be submitted as Plan IV. 

Refer to the catalog of certified courses in POST Administrative· 
Manual to determine which plan applies to specific technical courses. 
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POST Administrative Manual 

• 
COMMISSION PROCEDURE E;i ! 

Reimbursements 

SUBMITTING CLAIMS AND RECEIVING REIMBURSEMENTS 

Purpose 

4-1~. Reimbursement Claims: This Commission Procedure describes how 
agencies departments may claim reimbursement for training 
expenses of a trainee and sets time limitation for submission of 
claims. 

Submission of Claims 

4 - 2---3-.--2-. Claim Submitted on POST-Provided Forms: In order for a local 
jurisdictioR or district department to obtain reimbursement to 

• 
..! ... !:.~ ... jurisdiction for costs expende€1itures in the training of'"lts 
police personnel, a claim for reimbursement must be submitted, 
on the forms provided, to the Commission on Peace Officer 
Standards and Training, 7100 Bowling Drive, Sacramento, 
California 95823. 

4-3-3-3·. Two Forms Used for Each Claim: There are two forms to be used 
--when submitting claims for reimbursement. 

They are: 

TRAINING EXPENSE CLAIM (Yellow) POST 2-101 

CLAIMS SUMMARY (Pink) POST 2-102 

The Training Expense Claim (yellow) is to be completed, in duplicate, 
by each trainee attending a POST certified course. The completed form 
is designed to provide% information about the course, and the amount 
and type of expenditures made by and for the trainee. Instructions 
for using the Training Expense Cla1m form are set forth in Commission 
Procedure E~jf 5. 

The Claims Summary (pink) form is designed to summarize ,i the total 
allowable costs expenditures as shown on the Training Expense Claims~ 
for a specific tra1n1ng course. Instructions for using the Claims 
Summary form are set forth in Commission Procedure E-~ ~· 

.3=4-~-M-u±t-i-~lce&-€>-JO-....Eaeh-·F-EH'-m-Requ-i-F-Cd: For e Each claim submitted to 
... POST the claim must consist eontaiR of: 

,, 

-32-



a. Training Expense Claim (yellow) in duplicate for each 
trainee for which reimbursement is claimed. 

Example: If a~ department sends three trainees to 
a specific training course, a separate Training 
Expense Claim must be submitted in duplicate for 
each trainee. 

b. The Claims Summary (pink) in triplicate, summarizing the 
expenditures shown on the Training Expense Claim (yellow) 
forms. 

3-5. White Copies Paper Reproductions of the POST Forms Are Not 
Acceptable: When submitting the Training Expense Claims (yellow) and 
Claims Summary (pink), do not send white paper copies. The proper 
color of the paper for the fo~ms is a necessary faetor in tReir for 
processing. If it is necessary to send copies other than 
POST-provided forms, paper matched to the color of the POST forms is 
acceptable. 

3-6. One Training Course Per Set of Forms: Only one course 
presentation for which reimbursement is requested can be shown on the 
one set of forms. Separate sets:of forms must be submitted for each 
traJhing course attended by a trainee. 

3-7. Additional Forms Obtained From POST: If additional Training 
Expense Claim, POST 2-101, or Claims Summary, POST 2-102, forms are 
needed, please contact POST Administration Division, 7100 Bowling 
Drive, Sacramento, CA 95823, or phone (916) 322-2235. 

3-8. Time Limitation on Submission of Reimbursement Claims: 
Effective January 1, 1975, claims for reimbursement must be forHarded 
+e received by POST no later than 90 days after the completion of a 
certified course in accordance with Section 1015 (b) of the Commission 
Regulations. Claims forwarded received between 90 and 180 days 
following the date of completion of a certified training course shall 
be reduced by 25% of the approved reimbursable amount. Claims 
forwarded received more than 180 days following the completion date of 
the certified training course shall not be reimbursed. The Commission 
has not provided for any exceptions or special considerations. 

3-9. Payment of Claims for Reimbursement: Claims for reimbursement 
received and approved within a given quarter are paid approximately 
six weeks after the end of the quarter. The fiscal year is divided 
into four quarters. 

July 1 through September 30 
October 1 through December 31 
January 1 through March 31 
April 1 through.June 30 
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POST Administrative Manual COMMISSION PROCEDURE E-J{-~ 

• Reimbursements 

TRAINING EXPENSE CLAIM, POST 2-101 

Purpose 

5-l ~. Training Expense Claim: . This Commission Procedures provides 
instructions for the completion of each item on the Training Expense 
Claim, POST 2-101, as well as and rules applyifig te for each category 
of reimbursement. -- --

Instructions for Completion Form 2-101 

S-2 ~. Form Completion: The Training Expense Claim, POST 2-101, is a 
structured form ~~fi that is to be prepared in duplicate by each 
trainee when submitting-a-reimbursement claim for training expense: 

a .. The upper part of the form--ftas- provides a series of lettered 
. spaces, "A" through "N", on which torecord information for tl identification purposes. 

b. The middle part of the form~ provides numbered lines, 1 
through~ 14, for recording information pertaining to 
expenditures-for training. 

c. Line~ 15 is to be signed by the trainee who attended the 
POST approve:"l certified training course for which the claim is 
made. 

S-3 4 3. Identification Information, Spaces A through N: It is necessary 
that accurate information be provided to identify the trainee, the 
-~·department and the specific training course takefi attended. 

The followning instructions for providing this information apply to 
lettered spaces A through N on the Training Expense Claim, POST 2-101. 

• 

a. Space A - Agency Claiming Reimbursement: Enter the name of 
the agency claiming reimbursement. 

b. Space B -Course Control Number: The Course Control Number 
is a nine digit number assigned by POST to each training 
course for the purpose of identification. The first three 
digits identify the training institution; the second three 
digits identify the course title category; and the last 
three digits identify the course presentation. The trainee 
should obtain the Course Control Number from the course 
training~coordinator while the training is in session. The 
claim - --
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4-3. IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued) 

will not be reimbursed by POST unless the Course Control 
Number is shown on the claim. If a claim is submitted to ~ 
POST without the Course Control Number,~ the claim will be 
returned to the submitting agency department. 

c. Space C - Title of Course as Certified by POST: Enter the 
certified course title. It must be the same as that shown 
in the Certified Course Catalog. The certified 7course 
title can be obtained from the ~£OOrdinator. Do not depend 
on brochures and other course advertisements as the source 

_j for authorized course titles. 

Correct Example of Titles: Basic Course, Supervisory 
Course, Management Course, Advanced Officer Course, Field 
Training Officer Course, and Executive Development Seminar. 

d. Space D - Total Course Hours Completed: Enter the actual 
number of course hours that the trainee completed. At the 
time of completion of the training course, the course 
training coordinator will provide the trainee with the 
actual number of course hours the trainee completed. 

e. Space E - School or Agency Certified to Present Course: 
Enter the name of the school, academy or organization 

,eertified authorized by POST, as shown in the Certified 
Course Catalog, to present the training course. POST has 
assigned to each training institution in the State of 
California an identification number~ as follo~s: 

(l) -'rhe first three eigits of the Course Co_n-EFOol=--Nttlftber is 
~he-EF~ng instittttion ieentifieation numbeF. The 
name of the school shown in~ Space E must be the 
same as the training institution, as indicated by the 
first three digits of the Course Control Number entered 
in Be2f--Space B. 

(2) A listing of all the training institutions with their 
identification numbers is shown in the Certified Course 
Catalog, Section D of PAM. Using the first three 
digits of the Course Control Number, locate in the 
Section Catalog the name of the training institution 
that presented the course. 

f. Space F - Starting Date and Time of Course: Ente~ the 
actual starting date and time of course. 

g. Space G - Ending Date and Time of Course: Enter the date 
and time the course actually ended. If trainee did not 
complete the course, indicate in the Comments section the 
last day of attendance. Reimbursement for training wi~not 
be made if trainee does not satisfactorily complete the 

• 

course, with the following exceptions: 41 
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5-3 ~ IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued) 

• 

• 

• 

(l) Basic Course: If trainee is separated from the 
department before completion of the a certified Basic 
Course, the date of the separation should be noted 
under Comments section on-- Line 13 , the circumstances 

(~) 

for the trainee's termination, and whether or not ~/ 
!the requirements of Section 1002 {a) {1) thropgh (6) 
have been were completed pr: ior to the trainees ____ . -- 1 • 

appointmentdate and the date the course began.(_ · _ . 

Basic Cour:se: If the trainee failed a certified Basic 
Course only because of not passing any locally-required 
training subject, state in the Comments Section, 
"Failed, because of not passing locally-required 
training subject(s), but otherwise satisfactorily 
completed the course. See attached statement from 
trainer." Attach the statement from the trainer that 
the trainee satisfactorily completed all of the minimum 
requirements as provided in PAM, Section D 1. 

<l> ( 2) Motorcycle Training: If a trainee assi§nee to in. a 
certified motorcycle training course fails to complete 

h. 

the course, the last day of training and the -
cirsumstances that made it necessary for training to be 
discontinued should be noted in the Comments ~n Line l3 
section. 

Space H -
last name 
initial. 

Name of Trainee-Rank/Classification: Enter the 
first, followed by first name and middle name or 
Give the trainee's present rank or classification. 

i. Space I - Date Appointed to Rank: Enter the date the 
trainee was appointed to the present rank or classification. 

j. Space J - Previously Employed Under Name Of: Enter any 
name(s) used by Hhieh the trainee. is or has been employed. 
This has special application to a-woman whose name has been 
changed by marriage, or anyone who has legally changed 
his/her name. 

k. Space K - Social Secur:ity Number: 
security account number should be 
appr:opr:iate records. 

The trainee's social 
enter:edj for: listing on 

l. Space L - Employment Status: Check the box indicating 
whether the tr:ainee is "Full-time Sworn" or "Full-time 
Non-Swor:n." In order to obtain reimbursement for training 
of non-sworn personnel, Commission Regulation 1014 (c) 
stipulates that when approval is necessary, it must be 
obtained 30 days prior to the starting date of the course. 

m. Space M - Date Employed: Enter the month, day and year the 
trainee was employed ~vith by the present employer. If the 
trainee is sworn, enter the date hired as a sworn officer • 
If the trainee is non-sworn, enter the date first hired. 
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5-3 ·4--:3-;- IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued) 

n. Space N - Date of Birth: Enter the trainee's date of birth • 
by month, day and year. 

5-4 4 4o Expenditure Information: There are four major categories of 
---expenditures that co~er all cofr~ for which an a§ency a department may 

claim rei,mbursement. To simplify the preparation of the Training 
Expense Claim, each category of reimbursement is shown on numbered 

. __ .lin__3s. The steps for the completion of each line are described in 
paragraph~ 5-7. 

The four categories of expenditures are: 

Subsistence 
Travel 
Tuition 
Salary 

Lines 1 - 2 - 3 - 4 
Lines 5 - 6 - 7 - 8 - 9 - 10 
Line +G-- 11 
Line -H- 12 

5-S. Resident Trainee and Commuter Trainee Definitions: 

5-6 4 5. 

. ...___ 
' 

~ Resident Trainee Definition: ·A resident trainee is one who 
while away from his or her department or normal residence 
attends a training course and takes lodging and meals at or 
near the course site for one or more days/nights. 

Commuter Trainee Definition: A commuter trainee is one who 
attends a training course and travels between his or her 
department or normal residence and the course site each day. 

Maximum Reimbursable Hours: 'l'he-eeurses listed belou have a The 
maximum number of hours that may be reimbursed/ for the courses 
is listed below. Actual expenses incurred by and for the 
trainee for- subsistence, -~ travel or~ salary may be 
claimed, within the provisions established by the Commission, up 
to the date and time the maximum number of reimbursable hours is 
completed. Subsistence and commuter travel fer the Basic Course 
~re reimbursable fer a maximum ef 10 weeks. In addition, 
reimbursement of subsistence expenditures for a resident trainee 
is allowable, not to exceed an aggregate time period of 24 
hours, while enroute to and from the course site and the 

·trainee's headquarters or home, whichever distance is less. 
Exceptions in hardship cases may be granted • 
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5-6-4-5-. MAXIMUM REIMBURSABLE HOURS (continued) 

• Basic 
Advanced Officer 
Supervisory 
Middle Management Course 
Executive Development Course 
Management, Supervisory and 

Executive Seminars 

Maximum Hours 

400 
40 

100 
120 
120 

40 

5-7--4---6-. Instructions for Lines 1 through 13 14: On the follmling lines 
---1 through 14 enter the expenditures for the training course. Complete 

the lines for which allowable expenditures by and for the trainee were 
made in accordance with the applicable course reimbursement plan. In 
the ~ight amount column, enter the amouflt of sums for expenditures for 
which reimbursement is requested. If flO reimbursemefit is c~aimea OR a 

• 

----g-ivefi line, place aft "Jt" iR t-~o!'ltiguous to the amount 
column. 'Phis is done to assure ensure that the subm~ttifig ageficy has 
not O\'erlool<eEI an eJtpenEiiture for 11hieh reimaursement may ae elaimeEI. 

a. Line 1 - Subsistence: Check either one of the two boxes. 
Both boxes may be checked only if the officer trainee 
attended part of the course as a resident trainee and part 
of the course as a commuter trainee. In the Comments 
Section, liRe 13, indicate the dates and times the trainee 
was a resident and the dates the trainee commuted. 

A trainee attending a one-day course is considered eligible 
for only one day of commuter allowance. (See Procedure 
5-7 d) 

ResiEient 'l'rail'lee 

Qommuter Trainee 

(1) Resident 'Prainee Befinition. A resident trai!'lee is 
ene-who attends a training course and has lodging ana 
-~ls at or near the course site. 

(~) Qommuter 'l'raiflee Definition. A commuter trainee is 
one 11ho attends a traiRing course and commutes each 
day to ana from the course site. 

~geimbursement of expenditures of a resident trainee is 
allowable (see Procedure E 2-6 and E-5 6) for subsistence,.--------· 
not to exceed 24 hours, while traveling to and from the .--~-­
course.-eite, such expeRelitu£es ahoYlEI So explaiAeGI in the­
Commeni!s Section. 

For ~udit purposes the agency is responsible for retaining 
all records of costs amounts paid to the trainee by the 
agency . 

• 
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S-7 ~. INSTRUCTIONS FOR LINES l THROUGH~ 14 (continued) 

b. 

-
Line 2 - Resident Trainee - Actual~ Expenditures of 
Lodging and Meals Allowable at Other Than School: The rate 
of reimbursement shall not exceed--vz-a $40 per day. 
Reimbursement will be is granted for the actual cost 
expenditures of lodgingL and meals, not to exceed the 
~ximum subsistence allowaRBeble computed for the entire 
period from the date/time the-course is scheduled to begin 
until the course is 'scheduled to end or until the course 
has reached the maximum reimbursable hours. It is stressed 
that only that amount actually expended for lodging and 
meals may be claimed. . 

~t>WK..Q__ l'Q/-..-\-e~ 
Compute-~he4 subsistence reimbursement in full 24-hour 
segments, leaving any partial days to be computed at the 
end. Keep in mind those courses with maximum reimbursable 
hours. See Maximum Reimbursable Hours, Commission 

;L --~ Procedure ; E4 5 ~· 
~J'SIS < 

·------

Examp e for Determining Subsistence: 

Computing subsistence for resident trainees is illustrated in 
the following example: 

Suppose that a trainee attended a training course that 
began on Monday at 9 a.m. and that concluded the following 
Wednesday at 4 p.m. 

Sunday 4 p.m. to Monday 9 a.m. $28.33 (17 hours) 
Subsistence in travel from 
headguarters to training site 

Monday 9 a.m. to Tuesday 9 a.m. $40.00 {24 hours) 
Tuesday 9 a.m. to Wednesday $40.00 ( 24 hours) 

9 a.m. 
Wednesday 9 a.m. to Wednesday $11.67 ( 7 hours) 

4 p.m. 
Wednesday 4 

?.p.m. 
p.m. to Wednesday $ 5.00 ( 3 hours} 

Subsistence in travel from 
training site to headguarters 

TOTAL $ili.oo 

Whenever meals and/or lodging are furnished without charge to 
trainees, appropriate deductions shall be made from the subsistence 
claimed. 
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S-7-~ INSTRUCTIONS FOR LINES 1 THROUGH-t3- 14 (continued) 

• 

• 

• 

AND ES LS: 

rainees are expected to depart from their residence or headquarter 
at the latest reasonable hour that will allow them to arrive atqtheir 
destination at a reasonable time. 

When the training is completed, trainees shall return promptly t~ 
their residence or headquarters, or adjust their subsistence cla1m 
accordingly. 

~ -'1'0-eempute -m~ubs-is-t-enee--fer-J:'esii!ents, use the follo11in§ 
eJtampl e: 

Suppose that a--t-r-a-1-nee--a-t-t-ended--a--t-r-a-in-i-ng-course that ee§aFt O!'l 

Monday-at-9-:-EHl-a-;-m-;---and concluded the fo:!-lmiiFt§ Wednesday at 
4.00 p.m. 

-Monday, 9 a.m. to Tuesday, 9 a.m. $28 ,QQ (24 hours) 
-'l'~m.-te-Wed~ay, 9 a.m,.-.--i2!-l:8h • .lQ}1Q:I-f(~2444htto~uHr~s>C)I-
-Wednesda:;; 9 a.m. to 4-~·--:------lB:!-.o:lb?f-f-( -7+-h!TeOtitl-f'l'-DS+-) 

-MAXH!Uio! ALLOWANCE $64.T7 

-F'er a fractional pa•·t of a day, the follmlin§ hourly al:!-01;anees are 
author iswd: 

Hetirs .~,lllOtifl t Hours .",moull:t Hours Amount 

:1T2 $ .ss-----9 $ '1:0.56 i7 $ '1:9.84 
1-.l-7 ±0 H.67 18 21.00 

-z-- 2-;-3-4--- 12.84 '!::9 22-;+9-
-3- 3.50 12 1:4-;i}O 20 23.34 
-4 • 6-7 B l5.l7 2l 24.50 

.&4- 14 16.34 22 25.67-
-6 9-;-fr(}----T5 ]:-']-;-5- --2-3 26.8 4-

--8-;-H--- ±6- 18.67 24 28.00 
-8 9.34-

HOW TO COMPUTE SUBSISTENCE FOR THE RESIDENT TRAINEE 

Subsistence while in travel to and from the course site, not to exceed 
24 hours in the aggregate is allowed, all other subsistence expenses 
are to be figured from the date and time the course is scheduled to 
begin (and actually begins) until the date and time the course ends. 
In computing maximum subsistence for lod~ and meals, one full __ -~·-··-
subsistence allowance of· $40 will be paid for each full 24-hour day.~-·­
For a fractional part of a day, the following hourly allowances are 
authorized: 

---

Hours Amount Hours Amount Hours Amount 

~ $ .84 9 $ 15.00 17 $ 28.33 
l l. 67 10 16.67 18 30.00 
2 3.33 11 18.33 19 31.67 
3 5.00 12 20.00 20 33.33 
4 6.67 13 21.67 21 35.00 
5 8.33 14 23.33 22 36.67 
6 10.00 15 25.00 23 38.33 
7 ll. 67 16 26.67 24 40.00 
8 13.33 -40-



-----------

5-7~. INSTRUCTIONS FOR LINES 1 THROUGH~ 14 (continued) 

-- --.... .... 

c. Line 3 - Resident Trainee - Cost of Expenses for Lodging and 
Meals as Charged by the School: Refer to Maximum 
Reimbursable Hours, Commission Procedure E4 5 ~· 

(1) If the school indicates -it is requir:ed that the trainee 
~st reside in accommodation arranged by the school for 
the entire course, no other costs expenditures while in 
training for subsistence are allowable. However, if the 
trainee has the option of residing at the school or 
using motel commercial or other accommodations near the 
course site, such accommodations may be utilized used 
and reimbursement will be made for subsistence covering 
allowable expenses not to exceed the maximum as--­
explained in intructions for Line 2. When the school 
does not arranges for accommodations neeessar:y to 
complete for less than the entire course, the trainee 
may use other outside accommodations to the extent 
necessary and enter the expenditures costs on lines 2 
and 3 as applicable. This combinat1on, when totaled, 
shall not exceed the maximum allowable subsistence. 
alloltanee. 

-··--.. (2) Retreats- A retr:eat is a location for-instruction other 
·t·ha·n-whe-~e--e--to-he-m-a-i-n-pOI:'·t-iorr--of-t·he-eeur:-s-e---i-s he in g 

• 

.. -- he-3:-a.-I-t--.is--ttsually two-e-o-t-h-rcee--days in length. A • 
retreat is a traini~event usually conducted at an--
lsolated location which may be away from the campus of 
the presenter of the course. The length of a retreat 1s 
~~aliy two or more days-wh1ch may involve more than a 
norma number of daily 1nstruct1onal hour~ When 1t 1s 
necessary for a trainee to reside 4ft at the location of 
a retreat, actual allowable daily expenses of lodging 
and meals may be cla1med. The total retreat and 
resident costs expenditures for lodging, and meals 
cannot exceed the max1mum allowable subsistence. 
allmwnee-. Please note in ti'le Comments Seetion t The 
amount which is being claimed as "Retreat Expense;" 
should be noted in the Comments Section. 

d. Line 4 - Commuter Trainee - Meal Costs Expenses Only: Refer 
to Maximum Reimbursable Hours, Commission Procedure, E 4 ~ 
E-5-6. A Reimbursement may be provided for a commuter trainee 
may be reimbursed for the trainee's aetual cost of 
expenditures for meals not to exceed an allowance of $3.00 
$5.00 per 1nstructional day from the time date tne-course 
begins unt1l the date time the course ends. P1eal costs­
Expenditures for meals taken before a course starts or after 
a course ends are.not reimbursable. -

A trainee attending a one-day course is considecd eligible 
for only one day of commuter meal allowance. 
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.s -7 -4-6-, INSTRUCTIONS FOR LINES 1 THROUGH -'l:-3- 14 (continued) 

• e. 

f. 

• 

• 

-A--{c-r-a-inee atct~nd ing a--ee\H'-s~tar t in<J-a-t---6-·:-0-G--jT.-m..-,--{}f--fr€-1=-er; 
-i·s-not--e±~Hrle.....for co~wanee--fuE---tfta-t--EJ.ay-. 

Line 5 - Travel: The category of travel~ is used to 
account for all modes of transportation including air, auto _ 
and other types of surface travel conveyance. The mode of 
transportation selected should be the least expensive, except 
as provided below. Auto or other surface travel·-s-ftetthl- shall 
not be asee claimed when commercial air transportation is 
conveniently available at lesser cost. In those~~ 
instances when the-where cost of commercial air 
transportation plus necessarily related surface travel is 
less than auto, or other surface travel, POST will reimburse 

-Ofrly-te--the level of ticket cos-t the expenditure for 
commercial air travel at coach-class; plus necessarily 
related surface travel. f~igfit. . 

Notwithstanding the provisions of the preceding paragraph, 
when two or more trainees travel together in one auto, or 
when departure times for scheduled commercial air 
transportation necessitates greater subsistence/travel 
expenditures than would result were auto or other surface 
conveyance used, mileage to and from the training site and 
the trainee's headquarters may be claimed. 

Line 6 - Auto Travel: If the trainee usee auto traveled ·by .. ~·­
auto to and from the course site, check one or more 
applicable bones spaces. If the trainee drove a private 
vehicle or any agency vehicle part of the time but also was a 
passenger part of the time, check applicable boxes· spaces and 
explain in Comments section. 011 Li11e lJ.-- If two or more 
trainees traveled together in one auto to the school and 
return, mileage reimbursement may be claimed by only one \ ... I 1 ·'I + 
trainee. · ~""\,M,~t~<ehlrlv·d \tl-..~~ .\c ~l~'K~ '-f"' "'0 

~ ut ~<P ...,~ '-'~"l "''1"<- ".\- 7e-- "' lkl< '. 

Line 7 - Auto Travel: When a vehicle i ~iven, enter actual 
expenditures for parking and toll fees.-r l'l~k C.-.1-:,-.Q) 

Line;r~- Auto Travel: When a vehicle is driven, enter the 
number of miles being claimed and the rate per mile, actually 
generally allowed by the trainee's-Qepartment jurisdiction, 
not to exceed-±5¢ 20¢ per mile (Note: E-1-3-1). 

(1) The "Number of Miles" i-s- refers to the miles traveled by 
the most direct route between the trainee's assigned 
headquarters and the course site. In some instances, 
one route of travel may in fact be a greater distance 
than another but it is the more reasonable commute. For 
example, a freeway route may involve greater mileage but 
is more efficient than taking congested surface streets; 
in such circumstances, the freeway route may be traveled 
and the related mileage used to determine the distance . 
Mileage from the trainee's home may be claimed if it is 
less than from the assigned headquarters; this should be 
indicated ~n Line 13, the Comments; Section. 
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5-7 -4---+, INSTRUCTIONS FOR LINES l THROUGH B- 14 (continued) 

{2) -E'm:---a-Fes-i-€1~-t-f.'-a-i..nee,--mileaE'je is reimburses for one • 
-£-eu-nEl---t-E--ip----un-±es-s-----t-h-et-€-aFe--sp-1-i-t--ses-~E--a---spl i t 

-:~. - . -

--se-s-s--ion, wh ie.fl-i s a b ~~~ae'dt~~~----t'O\HO---B>r--ffij3re--
-days, ~-r-i-ps of milea§e are reimburses. Daily 

-trave-l- mileage related to the training activity of a 
resident trainee to and from the course site and the 
£lace of temporary habitation is --ne-t- reimbursable. The 
one-way distance and the number of trips should be --­
explained in the Comments section. 

J1l For weekends and holidays, or split sessions, the 
expenses of travel to and from the trainee's 
headquarters and the training site may be reimbursed in 
lieu of subsistence to the extent that such travel 
expenditures do not exceed the amount that would be 
reimbursed for subsistence had the trainee selected to 
remain at the training site; this should be explained in 
the Comments section. 

For a commuter trainee, mileage is reimbursedable for 
one round trip per day of class instruction as detailed 
under Maximum Reimbursable Hours, Commission Procedure 
£-4--5 ES-6. 

-------·· 
Mileage for travel to a retreat location 11ill be is 
reimburse&able for both the commuter and the resident 
trainee, if it this type of tra'ining formatis part of 
the approved course. certificatioa. 

For a rental vehicle, reimbursement is authorized at 15* 
up to 20¢ per mile, the same as for an agency, 
department, or private car. No e~- expenditures other 
than mileage may be claimed/related to a rental 
vehiclei i.e.~ the daily rate, insurance, gas, etc. 

-'1'-he--ag-~peas ible f€>f-ma-in-t~a---r-~ 
~Favel dates, veh±eles uses a~leage, fo~ 

-purposes. Note: E-1-3 m. Trainees should be aware that 
when they claim mileage reimbursement in excess of 17¢ 
per mile for use of a privately owned vehicle the IRS 
requires that trainees keep adequate records of all 
expenditures for operating vehicles. The IRS considers 
mileage reimbursement in excess of 17¢ per mile taxable 
personal income. 

i -h--. Line )f 9 - Commercial Air Travel: Enter actual cost of 
expenditure (not to exceed coach-class) for air travel 
including tax. ~e agency is responsible for retaining all 
-!'-eeeipts ~ audit purposes. NOTE: E-1-3-(1). 

• 

Private airplane travel may be reimbursed at~ per mile 
based on actual "air miles." Explain in Comments Section if • 
this mode of transportation is used. 
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5-~ INSTRUCTIONS FOR LINES l THROUGH --±-3- 14 (continued) 

• 

• 

i -:i:-. Line fJ 10 - Commercial Surface Travel: Enter cost of ~~~ 
expenditure for surface conv~yances \:ravel other than auto. 
When suitable city/count¥7er1va~ehicles or common carrier 
facilities, including airport l1mouSine serv1ce, are 
ava1lable, such transportation shall be used in lieu of 
taxicab. Because of the high cost, a taxi should be used 
oniy-~nusual situations. If used, explain 1n the 
"Comments" Sect1on why IH" mode of transportation was 
~essary. Under normal circumstances when public or private 
automobiles are not available, the airport bus is to be used 
for travel from a1rport to school or lodging and return. 
NOTE: E-l 3 (}) . 'Phis 110 ul cl in eltHk +-

(1) Bus 
(2) 'Fr-ain 
{3 )----Ta-xi------B-eea-us-e---e-:€-t-he-h-i-<jh-e0S-t--<:>€ this type e€ 

transportation, a taxi should be used enly in 
unusual situations. If used, please explain 
in "Comments" ·,;hy this mode of transportation 

-Was-H-ecessary. UnEier normal eireumstanees the 
airport bus is to be useCl for tra,·el from 
~-a-i.-q>G±-t-to school or lodgi n9 and return, 
Note: E 1 d!!l• 

\,-~--. ·-- ___ __.,..,' 
-(-4-}------Tol-l-s----'Pe-l-l-b·r·i-dge---f-ees--pa+d-i-n---t--t'ca-~tcl--l:-:rv--a-tm~t-c------an-d 

~em-seheol are reimbursable • 

--S-u-r:-f-aee---1=-£-ave-1:--ee-s-t-s---i 11 not be E e imbur sed for- daily 
transportation use Eluring school session. 

Par-king ee-sts--aTe net r-eimbur-sable. 

---'l'he-a-g-enej is Eespeusible feE E-e-t-aiuing r-eceipts for stufaee 
·travel, for auEiit purposes~ 

Line -H 12 - Salary: Concurrent with the provisions of 
Commission Procedure-E 4 5 E 5 6, pertaining to maximum 
hours, the basis for figuring salary reimbursement for each 
trainee. is: 

Hours Claimed times Straight Hourly Salary Rate times 
percentage rate; i.e., 40 X $5.77 X 60% = $138.40 
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~. INSTRUCTIONS FOR LINES 1 THROUGH ~ 14 (continued) 

Straight Hourly Salary Rate is that rate of salary earned on ~ 
the first day of the course. The straight hourly salary rate 

'I 

\ 
• 4f II' , ' 

(\ 

--~ ... ~- ~------

is the employee-class basic salary and shall not include 
incentive pay and hazard pay, education subvention, 
scholarships, insurance premiums, medical benefits, watch 
differential pay, pension plans, uniform allowance, or other 
employee benefits. 

Methodology for Determining Hourly Salary Rate: The number 
of holidays and vacation days or sick days allowed by the 
jurisdiction must be accounted for as "paid days," and 
included in the days worked-year. 

1. The total days in a week minus the allowed days off, 
times the number of hours worked daily, equals the 
hours worked in a week. 

(7 days - 2 days) X 8 hours = 40 hours 

2. The hours in the work week, times the number of 
weeks in the year, equals the number of hours in the 
work year. 

40 hours X 52 weeks = 2080 

3. Monthly salary,* at straight time, paid to the 
trainee, times the number of months in the year, 
equals the annual average yearly salary rate. 

$1,000 X 12 months = $12,000 

4. The annual average yearly salary rate - that is the 
basis upon which the trainee is paid at the start of 
the training period - divided by the number of hours 
in the work year, equals the hourly salary which may 
be used in computing what may be claimed as 
reimbursement from the Peace Officer Training Fund. 

$12,000 ~ 2080 hours= $5.77 per hour 

*Salary at straight time -is· the regular sum; before 
benefits, paid periodically to an employee class. 

The reimbursement percent rate is that rate of salary 
reimbursement for the particular plan or training course as 
authorized by the Commission. See Commission Procedure E 2 6. 

The Hours Claimed cannot exceed: 

(1) Actual hours attended - If the trainee attended ~ 
fewer hours than the course is certified for, claim only 
those hours attended, and explain in Comments. 
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5-7 4 6. INSTRUCTIONS FOR LINES l THROUGH -3:-3-14 (continued) 

• 

•• ,. 

• 

{2) Certified length of course - If the trainee attended 48 
hours, and the course is only certified for 46 hours, 
then 46 hours is the maximum that can be reimbursed. 

( 3) 

{4) 

Maximum hours - Commission Procedure-~ ES-6 
establishes maximum reimbursable hours for-specific 
courses. If the certified length of the course exceeds 
the maximum number of reimbursable hours, only the 
maximum number of hours may be claimed. 

Hours of salary paid to trainee by department - If the 
course is 48 hours in length, but the department pai~ or 
otherwise compensated the trainee for only 40 hours of--­
salary, only 40 hours of salary may be claimed. 
Indicate in the Comments section that a lesser number of 
hours of salary was paid to the trainee as the reason an 
explanation of why course hours completed is different--­
tnan course hours claimed. 

Straight llourl:y Salar'i Rate is that rate earned on the first 
day of the course. 

-fl) ~he straight hourly salary rate ma~ include items such 
as incentive pay and hazard pay. The straight hourly 
salary rate shall not include costs to a city or county 
for paj'lllent of insurance premiums, medical benefits, 
Lpens-f.~HEl-flll all01.-ance, or ethel' employee 
benefits. 

~~B-Pet-een~t~~~at rate of salary reimbursement 
fo-r--t-h~e-u±-ar Pla!T-f>r training course as approved 
-by the Commission. 

m+· Line --:1::2!-13 - Total Expense Claimed: Enter the total expense 
claimed-ror the trainee in the amount column. 

n .-!!!-. Line ~14 - Comments: Make necessary 
space provided. For example/~ show: 

explanations in the 

(l) The reason, and the date of teEmination the last day of 
train in; 1f the trainee does not complete. the Basic·· ... -· 
Co,urse 4 r Mo~torcycle T,.r;:aining,_Cq_urse/1 o'r';th.eJ'da.t•e,_oi.:C 

o......,-cl:,~~h-·1..~~ ~l'\Q\-'.~~fl~"t":ft~C.04-=rV-<!.~u\JJC"~.f+•l£ -·--r-~ -
term1nat10n, no related Clrcumstances VlUS~whether the 

( 2) 

revisions of Section 1002 (a) (l) throu h (6) were 
complete pr1or to t e tra1nee s appo1ntment date and 
the date the Basic Course b~~ 

The reason hours claimed, Line-r! 12 are less than the 
course hours completed in SpaceD~ i.e., trainee's 
absen~rom oourse, or ageney-requesting reimbursement 
~r less than tBtal reimbursable hours . 

(3) The reason for taxi use. 
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5-7--4----tr-;· INSTRUCTIONS FOR LINES 1 THROUGH --±-3- 14 (continued) 

( 4) The reason that the number of miles i.s different than 
from assigned agency headquarters to the course site. 

5-8-4-'7-. Line H 15 - Signature of Trainee: Specific legal and other 
requirements must be met by· require properly signing-~ and 
complet~ion of the Training Expense Claim Form. By signing the 
training expense claim, the trainee certifies attests that the 
amounts -expenditures for tfaining recorded in L1nes 1 through :I:T 
14 are-correct and were ac~lz_expended and allowable. The 
Training Expense Claim constitutes a legal document authorizing 
expenditures of State Funds, therefore, the requirements as 
stated must be strictly adhered to. If the claim form is not 
properly signed; it will be returned for correction. 

.. ........ --.... 
\ 

Exception: If the trainee is separated from the i department 
before completing ~he training course and is not aviilable to 
sign the Training Expense Claim, the claim may be signed by a 
second party so authorized by the department. After writing 
the name of the trainee, the second party shall must sign 
his/her own name in full immediately below that or-the 
trainee's. · 

I 
.,, l ''• , .•. ' )1. • t f I }>, ,. ' ' ' ,, 

\ 
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POST Administrative Manual • COMMISSION PROCEDURE E-~ ~ 

·Reimbursements 

CLAIMS SU~~RY, POST 2-102 

Purpose 

6-1 5-±-. Claims Summary: This Commission Procedure provides instruct ions 
for the completion of each item on the Claims Summary, POST 2-102. 

Instructions for Completion Form 2-102 

6-2~. Form Completion: The person assigned by the agency to prepare 
~reimbursement claims shall submit +fl-tr:iplicate the Claims Summary 
in triplicate. ·.:hich This form summarizes the individual Training 
Claim(s). 

• 

• 

a.· The Claims Summary (POST 2-102) is a matching companion form 
to be used in conjunction with the Training Expense Claim 
(POST 2-101) . While the completed Training Expense Claim 
reflects accounts for the expenditures for training of an 
individual member employee of the department attending a 
specific POST certified course, the Claims Summary summarizes 
from the Training Expense Claims, showing the total claim for 
reimbursement -to- submitted by the -po:!.ice a9"Cficy department 
for a specific course presentation. 

b. -AFty muaber: of One or more Training Expense Claims may be 
attached to a Cla1m Summary but all must be payable by the 
same Reimbursement Plan and bear the same course control 
number. Even though only a single reimbursement claim is 
made, it is to be summarized on the Claims Summary and 
submitted >vith the 'Pr:aining ExpeRse Claim (s) to POSer. to 
POST with the Training Expense Claim. 

c. The Claims Summary is structured a~ follows: 

(1) Spaces "A" through "H", to record the information for '---· 
identification purposes. 

( 2) Lines 1 through -±-£ 13 for summarizing expenditures and 
claims, correspond to identically numbered lines on the 
Training Expense Claim, POST 2-101. 

(3) Lines -:1-3- 14 and 15, for signatures, and job titles of 
authorized poersons who attesting to tha~he amounts 
stated in the claim are correctness a~ruth of the 
agency or: jurisdiction claim. were expended by and for 
the trainee. 
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6-3~. Identification Information, Spaces A through H: It is necessary 
-- l:1'iaf accurate information be provided to identify the ageney •. 

department making the claim, and the specific training course 
expenditures for which reimbursement is claimed. The following 
instructions for providing this information apply to letter spaces A 
through H on the Claims Summary, POST 2-102. 

a. Space A - A9eney Department Claiming Reimbursement: Enter 
the name of the ageney department claiming reimbursement. 

b. Space B - Course Control Number: Enter the Course Control 
Number. This is a course identification number assigned by 
POST and given to the course coordinator, authorizing the 
presentation of the course. The trainee, while attending the 
course, should obtain the Course Control Number from the 
coord1nator. while attendiA§ the eoHrse. 

c. Space C- Title of Course: Enter the certified course title 
for which reimbursement is being claimed. See E-5-3-C 

d. Space D - Date Claim Prepared: Enter the date the Claims 
Summary is prepared. 

e. Space E - Preparing Claim: Enter the name of the person to 
be contacted by POST. Give the complete phone number, 
including area code and extension number. Often it is 
necessary for a member of POST staff employee to contact the • 
person who prepares has prepared the Claims Summary to 
clarify certain points of information or obtain additional 
data to complete the claim for reimbursement. It saves time 
and makes the job easier for everyone concerned if there is a 
ready means of informal communcation;(. 

f. Space F -Number of Trainees Claimed: Record the number of 
trainees for which the jurisdietion department is making ~ 
claimj for reimbursement. There should be a completed copy 
of the Tra1n1ng Expense-Claim (POST 2-101) for each trainee. 
Do not claim reimbursement for more than one course on each 
Claims Summary submitted. 

g. 

h. 

Space G - Starting Date ~~~~ of Course: Enter actual 
starting date ~Cf.,1;z\i~ of course. 

v vv 
Space H - Ending Date a~ of Course: Enter actual 
ending date a~ W/!5 of course . .., 

6-4--5-4-. Summary of Expenditures Information, Lines 1 through --±r 13: It 
is necessary that expenditure information of the Training Expense 
Claim be accurately summarized on the Claims Summary. The following 
istructions apply to number lines 1 through --:1:2- ]d on the form. 
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6-4 5 4. SUMMARY OF EXPENDITURES INFORMATION, LINES 1 THROUGH ~-13 

• (continued) 

a. Lines 1 through +r- 12 - Summary of Expenditures: For 
Subsistence, Travel-,-Tuition or Salary: S~mari3e Add the 
expenditures listed on Lines 1 and successively Lines 2 
through --1-r 13 of all Training Expense Claims -afl€1- enter the 
total for each line on the corresponding line of the Claims 
Summary. 

b. Line~ 13- Total Amount of All Individual Claims from Line 
~- 13 ofTraining Expense Claim: Add the ri<Jht "amount" 
column and enter the total on Line~ 13. 

6-5~ Signatures and Titles, Lines H 14 and H 15: Specific legal 
---and other requirements must be met by require authorized persons to 

properly sign~ the completed Claims Summary. Separate signatures 
are to be shown on Lines -l-3- 14 and -:1:-4- 15. 

• 

a. Line -'1:-3-14 - Signature - Title: The authorized official of 
the ageflcy de!?artment or jurisdiction shall must sign the 
form giving h1s or her full name and title. If a signa~ 
stamp is used or if someone is authorized to sign for the 
de artment head, the erson affixing the stamp, or signing, 
must a so s1gn 1s er name 1n ru1.1 on the Claims Summar~ . 
form, initials are not applicable. Sigflature stamps afld or 
iRi~ials are ROt acceptable. --

b. Line -'1:-4- 15 -Signature- Title: The authorized person 
responsible for the examination and settlement of accounts 
for the ageReydepartment or jurisdiction-sllall must sign 
~he form ;Jiiring his or her full name and title, thereby 
attesting to the correctness of the claim. If a signature 
stamp is used or if someone is authorized to sign for the 
department head, the person affixing the stamp, or signing, 
must also sign his/her name in full on the Claims Summar~ 
rorm, 1n1t1als are not appl1cable. Si;Jflature stamps afld or 
Tfiit1als are Ret acceptable. 

6-6~ Forwarding Claims: Forward three copies of the Claims Summary 
---with two copies of each training Expense Claim to: 

Commission on Peace Officer Standards and Training 
7100 Bowling Drive 
Sacramento, California 95823 
Attention: Claims-Audit Section 

6-7-5-'7--. Attach to the claim a copy of any time 1~aivers, non-sworn 
---personnel approval letters or other correspondence necessary to 

process the claim • 

• 
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POST Administrative Manual COMMISSION PROCEDURE F-l 

Professional Certificates 

PFI:OFDSSIONAL REGULAR CERTIFICATION PROGRAM 

Purpose 

I 

1-l. The P£-o-f-ess-4.-o-Ha'l- Regular Certification Program: This Commission 
Procedure describes i~~effi~S the P~~tes~i~Ra~-Regular Certification 
Program established in Section lOll (c) of the Regulations. 

General Provisions 

l-2. Eligibility: To be eligible for the award of a certificate, an 
applicant must currently be a full-time re~ularly employed and paid as 
such peace officer employed as such 1n Cal1fornia by a city police 
department, a county sheriff's department, a regional park district, a 
district authorized by statute to maintain a police department, the 
California Highway Patrol, the University of California Police, or the 
California State University and Colleges Police. 

a.-- -A-full--t-im~.,- .paid. -P<ililca--of.t.i.G:~r -.memb.e&-Of- .a. _c a.L:Lfor .n.ia _ c.i.t.:,z 
I>&l-1-ee- -de-]3afk-nte Rk-,- -a- C-a-~ i fE>L-rtia- -cGH R-t-y- -Sfler-if£-'-& -a epa-e- tmen-t 7 

the--Ga 'l+l'el'fr:i:-a-H-4.-gftway- -Pa t-£-o-} r- -t-11-€- tlfl-i-'l'eH3-i-l=y- o-f--(;a-l-i-fenri-a 
P&l-ie e-.- -<7E- '1:-he- E:frl-H en-ria --&t-ate- -Uni ver-s i ty--aR €1- -GG1 J.-eq.&s­
Pe:l-i-e e-.- .OR-

£>..---A--f-e EHI~- -f !:i'l..-1-e i mer -p-a-id- p-euee- -o-f-f i ee-r--membe E--o-f--a­
en±-fo-r-n-:i:-a-ci-ty -po-l:- ice--de~me-nt ,-a- -Bal: i -f-o-~fl i-a--eel:ifl-1;.}'­
she~i: f.f-'-et- o-ep-ar tment ,--o-r- the -€e:'L-i-:Eef-n-i-a-H-i-g-hway--Pa t;:-e-};- -+rhe 7 
a '1:--t:-he- -t-ime- -o-:f -app-~i:e-a~i-efl- -i-s-- s~-v-i: fl<g- -as --a- -l'til'l-t-i: m-e-,- -]3a-4.4-
]9eaee- &f-l' i:eer--as--deH -ned -fly- -Ga J.-4.-f-<HI'l-4.-a--law-.-

l-3. Application Requirements: 

a. All applications for award of certificates covered in this 
trocedure speei-f-iee-1:-ien- shall be completed on the prescribed 

ommission form entitled "Application for Award of POST 
Certificate • ..!." POST 2-116 (Rev. ) . --

b. Each applicant shall attest that he or she subscribes to the 
Law Enforcement Code of Ethics. 
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l-3. APPLICATION REQUIREMENTS (continued) 

c. The application for a certificate shall provide for the 
following recommendation of the department head: 

;, 

( 1) "It--i-s I recommende-€1-that the certificate be awarded. I. 
~e,.~i-Fy~attest that the applicant ~as-completed a period 
of satisfactory service of no less than-r2 months and 

(2) 

has been employed in compliedance with the minimum 
standards set forth in Section 1002 faH-1-h-+2-h--anG--(-4-)-
or S-102 of the Commission's Regulations. The applicant 
in my opinion is of good moral character and is worthy 
of the award. My opinion is based upon personal 
knowledge or inquiry. and t The personnel records of 
this jurisdiction/agency substantiate -t-his- !!!X_ 
recommendation." 

When a department head is the applicant, the above 
recommendation shall be made by the department head's 
appointing authority such as the 6ity manager pr mayor. 
Elected department heads are authorized to submit an 
application for approval by the Commission. 

Education, Training, Experience 

1-4. Basis for Qualification: To qualify for award of certificates, 
applicants shall have completed combinations of education, training 
and experience as prescribed by the Commission. 

a~---EEI~tion--Pe-i..n-ts-i---GRe--&eme&t-eE-~it-£-h.aH.--eqB&l--eRe- • 
e d.u.Ga I; 4. .on. - pf>'i-n.t.- <>n<'l- -{HI-e- -f!H a->: .,j,.e .-- "-HT :i, t- -s!Ta l J.- -eq H a-1--t; we- -1:-fi 4. '£-de--
0 f_ .a. -pci.n.t. ~ 

b~-- -T ,r-a-i-Ri Fl<]--Pei -nt-s •-- -'1'-wefl-t-y- -e l-as-s EE>OIIt-AetK-s- ef--E>el-i-ee- k:-1:-a in-i-ng 
af§lpr-eve& -by- t* -~«1\!l\ is£-i-GR- frh.all--eqtJ&l- -eR e--t-Fa i. -n-ift<J- pG i Hk:-.- · 

a. 

b. 

c. 

ropriate 

Education Points: One semester unit shall equal one 
education point and one quarter unit shall equal two thirds 
of a point. Such units of credit shall be awarded by an 
accredited college or un1versity. 

In the evaluation of transcripts, concerning courses begun 
on or following February 15, 1977, the following shall apply: 

ill No more than six units of credit based on experiential 
learning are allowable that have not contributed to the 
award of a degree. 

No more than six units of credit are allowable for 
other than the law enforcement occu ational, 
superv1sory or manager1a exper1ent1al learn1ng. 
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l-4. BASIS FOR QUALIFICATION (continued) 

lll Units of credit based on experiential learning are 
limited to courses which are offered by the awarding 
education institution . 

ill Transcripts which include units of credit based on 
experiential learning are accompanied by an explanation 
by the educat1onal 1nst1tut1on relative to the award of 
such units. 

121 Experience or training related to law enforcement is 
allowable only once; either to sat1sfy the experience 
or tra1n1ng requisites for the issuance of a 
E£Ofessional certificate, or as a1-1arded un1ts of credit 
FOr experiential learning. For example, a person 
applies for an Advanced Certificate who has six years 
of experience and a Baccalaureate Degree which involves 
30 units of credit awarded as a result of experiential 
learning. On the basis of an allowance of one month of 
experience for 2.5 units of exper1ent1al cred1t 
accepted, the person would be required to have seven 
years of experience rather than six. 

d. .:,- When college credit is awarded, .f-o-r-!*>-1-i-ee--t-Faifr~R''h it may 
be counted for either training or education points, 
whichever is to the advantage of the applicant. 

e. Training acquired in completing a certified Basic Course may 
be credited toward the number of training points necessary 
to obtain the Intermediate or Advanced Certificate. When 
education points as well as training points are acquired in 
completing the Basic Course the applicant may select, 
Without apportionment; the use of either the education 
po1nts or the tra1n1ng po1nts. 

f. -6-.- Law enforcement experience in California as a full-time, 
paid peace officer employee of a city police department, a 
county sheriff's department, a regional ~ark district, a 
district authorized by statute to mainta1n a pollee 
department, 01- the California H1ghway Patrol, or the 
University of California and the California State Un1versity 
and Colleges Police, may be acceptable for the full period 
of such exper1ence in these agencies. 

9..:. e~- In other law enforcement categories designated by the 
Commission, the acceptability of the required experience 
shall be determined by the Commission, not to exceed a 
maximum total of five years. The experience must be 
documented and indicate the name of the organization(s), 
years of service, duties performed, and types of 
responsibility. 
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Professional Certificates 

1-5. The Basic Certificate: 
forth in paragraphs 1-2, ~ 
the applicant, for the award 

In addition to the requirements set 
1-3, and 1-4, the foll011in§ are required 
of the Basic Certificate; must: 

a. &hall hHave completed a period of satisfactory service of no 
less than one year, as attested to by the department head. 
For an applicant whose service with the current employer is 
satisfactory, but less than one year in length, the 
aggregate of one year of service with the current and a 
previous employer is also acceptable. When the aggregate of 
service is used, both department heads' signatures are 
required. 

b. Shall hHave satisfactorily completed th-e- met the training 
requirements of the POST Basic Course.or its eqtiivalent as 
detent~ined by the Commission. 

1-6. The Intermediate Certificate: In addition to the requirements 
set forth in paragraphs 1-2, -i:H't6 1-3, and 1-4, ·all of the fells·.; in§ 
a-re t:equired-the applicant, for the award of the Intermediate 
Certificate/ must: 

a. _ghall ~ Possess or be eligible to possess a the Basic 
Certificate. 

• 

b. -Shall Satisfy the basic training requirements and have ... 
acquired the fellewin§ combinations of edtication and 
training and education points and/or the college degree 
designated, ~h the and the prescribed years of 
law enforcement experience, or the colle§e de§ree desi§nated 
Hitfi tfie prescribed years of-:1-aw enforcement enperiel'lce in 
one of the following combinations. 

I .... --l 
Hinirnvm Tr.tinlng Point5 : -Jltl5.l- ~ 

I ~!tlill~j i'iiST 15 30 ~5 ll.l :i r e P"'ri" 

I Bd:.iL b. ,j I': t!-·H·::•J!Iil'Cd -wm~ Gl ~/I'H~ 

---~ 

M lllilm,·.n [th!tcl t ion ro i" b f\sso<:ic1tC llaccJ 1 o urc.Hc 
OJ' /I.'!Ji'(.'C }.'.:rJ:ll ,•.:d 15 30 45 l.X!gt't'C !kgrcc 

- --~- -
YcJrs of lchl' [nforcc·tL;~nt 

LxpL•rkucc },"..!t[ld z·,·d ll 6 4 ' 4 2 I l_ __ 

1-7. The Advanced Certificate: In addition to the requirements set 
forth in paragraphs 1-2, and 1-3, and 1-4, tfie foll011in§ are required 
the applicant, for the award of the Advanced Certificatej must: 

a. Sfiall pPossess or be eligible to possess the Intermediate •. 
Certificate. 
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1-7. THE ADVANCED CERTIFICATE (continued) 

b. Shall Satisfy the basic training requirements and have 
acquire9 the follolliRg comail'wtioRs of education and 
training and education points and/or the college degree 
designated ~ombiRed :1ith the and the prescribed years of law 
enforcement experience,~r the college degree desigRated 
~-~h the prescribed years of---±aw enforcement 
experience. in one of the following combinations. 

··- -~------- --- ----- . --· -- .------- ----------
----·· 

Niniltltlm Tri"linin:J Pvints ~ -f'f;l'.+- -JlB5f-
J11E~.!~Ii1~J P:..;.;.+- . 30 45 Be .. i e f!df" iE -~ l' ~5 j!:; ~'"'"'" Hc([ll'~l·ccl -f~ --~WP.>e- EtHn se 

·------
Hinimwn Fduc.tl ion Point5 30 '15 Ao;,-;oc i.:, tc lli'lCCJlJurc<ttc r-:~stcr 
Oi' JJ..:!jl'O.:C! J,'r,.·clllil•.:•d Llc-~n-c Degree Degree 

l_:"r" of Lo1-1 Enforcement 
. Experience li.::clldl•cd 12 9 9 . - IG 41 

1-8. The Supervisory Certificate: In addition to the requirements 
set forth in paragraphs 1-2, 1-3, and 1-4, the applicant for the award 
of the Supervisory Certificate shall comply ><ith the follmling: !:l:ust: 

a. 

b. 

c. 

d. 

Possess or be eligible to possess the Intermediate 
Certificate. 

Been awarded no less than 60 college semester units at an 
accredited college. 

Satisfactorily meet the training requirements of the 
Supervisory Course. 

Currently and for a period of two years have served 
satisfactorily as a supervisor as defined in Sections 
lOOl(i) of the Regulations. The required experience shall 
have been acquired within five years prior to date of 
application. 

-eo The Supervisory Certificate shall include the applicant's name, 
official title and name of his/her jurisdiction. 

l-i.9 The Management Certificate: 
forth in paragraphs, 1-2, ~ 1-3, 
the applicant for the award of the 

In addition to the requirements set 
and 1-4, the follo>~ing are required 
Management Certificate; must: 

a. Shall p Possess or be eligible to possess the Advanced 
Certificate • 

b. Shall have 13 Been awarded a baccalaureate degree or aR 
associate de~ or no less than 60 college semester units 
at an accredited college. as defined in Section 1001 (a} of 
the Regulations. -
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1-j.~.THE MANAGEMENT CERTIFICATE (continued) 

c. --shall have eemJ:lleted s -§_atisfactorily meet the training • 
requirements of the the Middle Management Course.or its 
-equivalent as provided in Seetien lO~f the Re§ulatiens. 

d. Currently and ;! _!.or a period of two years shall have served 
satisfactorily as a department head, assistant department 
head, or as a middle manager as defined in Sections 1001 
l£L_ (g), (h), -4C-J- and (1) of the Regulations. The required 
experience shall have been acquired within five years prior 
to date of application. 

The Management Certificate shall include the applicant's name, 
official title and name of his or her jurisdiction. When a holder of 
a Management Certificate transfers as an assistant department head or 
middle manager to another jurisdiction, and upon the completion ef one 
year of satisfactory service in a ne11 department, upon request, a new 
certificate may be issued as provided for in Procedure F-5, displaying 
the name of the new jurisdiction. 

9.10 The Executive Certificate: In addition to the requirements set 
forth in paragraphs 1-2, --and 1-3, and 1-4, the follm;ing are · 
required the applicant, for the award of the Executive 
Certificate~, must: 

a. Shall p Possess or be eligible to possess the Advanced 
Certificate. 

b. Shall have b Been awarded a baccalaureate or associate 
degree er higher, or no less than 60 college semester units 
at an accredited college. as defined in Section 1001 (a) of 
~e Regulations. -

c. Shall have comJ:llcted s Satisfactorily meet the training 
requirements of the the-Executive Development Course~or its 
~quiva±e~a&--p~ided in Section 1008 of the Regulations. 

d. Currently andJFfor a period of two years shall have served 
satisfactorily as a department head as defined in Sections 
1001, (g) and (h) of the Regulations. The required -
experience shall have been acquired within five years prior 
to date of application. 

The Executive Certificate shall include the applicant's name, official 
title and name of his or her jurisdiction. When a holder of an 
Executive Certificate transfers as a department head to another 
jurisdiction, and upon the completion ef one ~ear of satisfactor1 
service in a ne"W department, upon request, a new certificate may be 
issued as provided for in Procedure F-5, displaying the name of the 
new jurisdiction. 
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POST Administrative Manual COMMISSION PROCEDURE F-3 

Professional Certificates 

-Ap-r-i-J:--25-t-19-7-4-­
July l, 1978 

CANCELLATION AND RECALL OF PROFESSIONAL CERTIFICATES 

Purpose 

3-l. Cancellation of Professional Certificates: This Commission 
P raced u r e -icm!'-lemeH-t-s-,-t-lT~i-B-R---&f-t:ohe--Ge-r-1=-i-f-ieat-e-s--a-Ftcl-
Awards Program, established in Section 1011 (a) and (b) of the 
Re<}Ulations, 11hich provides for the cancellation of POST professional 
certificatesy'which are described in PAM, Section 1011(2). 

Cancellation ane Recall 

3-2. Right to Cancel: The Commission reserves the right to cancel 
any certificate when: 

a. /The certificate was issued by administrative error; or 
b. ~The certificate was obtained through misrepresentation or 

fraud. 

3-3. Notification by Department Head: When in the opinion of a 
department head a certificate should be cancelled-eue to because of 
any of the conditions listed in paragraph 3-2 above, it shall be his/her 
the department head's responsibility to notify the Commission. 

3-4. Responsibility for Cancellation: The Executive Director is 
responsible for the cancellation of POST professional certificates and 
the establishment of procedures to carry out this responsibility. 

Investigation 

3-5. Initiation of Investigation: When it is brought to the 
attention of the Commission that a professional certificate holder may 
have ;ielatee any applicable pro~isien been issued involving 
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3-5. INITIATION OF INVESTIGATION (continued) 

conditions listed under paragraph 3-2, the Executive Director shall 
initiate an investigation. The department head and the concerned 
individual 'shall be notified of the investigation. 

3-6. Notification of Hearing: If the facts of the case appear to 
substantiate cause for cancellation, the individual concerned shall be 
notified by registered mail of the right to a hearing and the grounds 
for the proposed cancellation. The notice of hearing shall advise the 
individual of his/her right to appear and testify and question any 
witnesses that may be called to festify. The individual's department 
head shall also be notified of the hearing. 

Hearin~ 

3-7. Procedures for Hearing: If the holder of a certificate which is 
proposed for cancellation action desires a hearing regarding such 
action, he/she-must notify the Commission of the desire for a hearing 
within 30 days of the individual's receipt of the notice of hearing. 

• 

a. All hearings shall be conducted in conformance with the 
Administrative Procedures Act (Government Codes Section 
11500 et. seq.). All hearings shall be conducted by a 
qualified hearing officer who shall prepare a proposed • 

' decision in such form that it may be adopted as the decision 
in the case. The Commission shall decide the case. 

b. A committee of the Commission for the purpose of hearings or 
reaching decisions regarding professional certificate 
cancellation shall be no less than three members. 

c. The Commission may decide the case on the basis of the 
transcript of the hearing conducted by the hearing officer. 

d. All meetings and hearings of the Commission to consider the 
cancellation of a professional certificate shall be open to 
the public except upon request of the involved person and 
when sufficient reason is presented that in the judgment of 
the Commission the hearing be closed. 
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POST Administrative Manual COMMISSION PROCEDURE F-5 

July 1, 1978 

Certificates 

REQUEST FOR REISSUANCE OF POST CERTIFICATE, POST 2-250 

Purpose 

~ Request for Reissuance of POST Certificate: 

This Commission Procedure outlines the requirements for 
requesting the reissuance of a POST certificate if the original 
is lost, stolen, destroyed, bears incorrect information at the 
time of issuance, or a Management or Executive Certificate 
holder changes jurisdiction of employment. 

General Information 

5-2. A person who has been awarded a POST Certificate which is 
deSCribed above and who applies to POST for a reissuance must: 

a. Complete a single copy of the Request for Reissuance of POST 
Certificate, POST 2-250, and submit it to the Commission on 
Peace Officer Standards and Training, 7100 Bowling Drive, 
Sacramento, California 95823. 

A completed form, POST 2-250, shall be submitted 
for each certificate for which replacement is 
requested. 

b. Indicate on the POST 2-250 the certificate for which a 
replacement is being requested, and a narrative statement 
explaining the circumstances surrounding the status, 
condition or reason necessitating the replacement of the 
original POST certificate. 

c. Sign and date the POST form 2-250, and include the mailing 
address where the replacement certificate is to be sent. 

d. Return the original certificate with the POST form 2-250 if 
the circumstances for reissuance merely involve an exchange 
of certificates . 

• 5-3. Upon the issuance of a replacement certificate, the original 
certificate is void. In the event the original certificate, if lost 
or stolen, is recovered, it shall be immediately forwarded to the 
Commission. 
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Commission on Peace Officer Standards and Training 

ceting Date 

July 20, 21, 1978 

IT.J~Pf~ye;;An appeal from. staff decision to . not certify· a course titled, 
1· Relations in Law Enforcement - Modul.e I". 

The· Center for' Research and Mariagement Services, by Dr. Ian 
~rllLr·~w, Assistant Professor, California State University, Sacramento, 
. March ·15, 1978, 'requested certification of the above named, 17-hour. 1 ., 

course, with· six presentations throughout the state. The request was.· · 
'"'"""'-ed on .May 9, 1978, on. the basis .of it not being consistent with. 
IG<)mmission policy for certification' of courses dealing with labor · 
1ma1nag.ememt. ' · · ·· · ' ' , 

In its meeting of March 25, 1977, the Commission. adopted the 
policy: "The Commission will not certify courses which train ... 

management' and/or. ··emploYees' in labor negotiations, but treat ·certifi-
ation. requepts. for' labor management as any ,other .course." ..... , . 

.. - :. . . ' ' .. ' . . ' . . . . . ·''-

proposed course o bj ecti ve was the development or' 'ari understanding: o'f 
negotiations process, and the fiscal and non-fiscal implications fcir 
management of law enforcement agencies at the city and county level. 

dule I was to be the first in a series of courses, . each dealing" with 
specific aspect of employee relations in law enforcement agencies. 
dule I covers the legal framework for negotiations in law enforcement 
California, the dynamics· of the negotiation process, standards and 

sources of pertinent data, including implications for the budgetary. 
rocess. Instructional portion includes readings, lectures, group 
scussions and culminates in a supervised simulated law enforcement 

egotiation exercise. 

"Later modules will be proposed dealing with other aspects of employee 
•r•~Lntions in law enforcement, though these should not be considered a 

of this proposal." 

aids to be used included visual aids, handouts, simulation 
text. 

and reference materials included the Peace Officers Research of 
iv<~L~Lornia Representation Manual, reproductions of professional journals, 

ertinent laws, with commentary and analysis. 

required project was to be simulated ·negotiation exercise. 

Utilize reverse side i (continued 
POST 1-187 



Dr. McAndrew was listed as coordinator, instructor and author of the 
PORAC Manual noted above. 

Discussion: Staff's interpretation of the Commission's statement of ; ... 
policy is that certifiable courses should not attempt to ·teach "how· to" 
conduct labor negotiations, bu4 rather, the topic of negotiations per 
se should be treated in a broader sense and as part of a larger whole, 
such as a part of the subject of labor management and then in an 
informational manner only. 

A 40-hour course titled, "The Role of Management and Labor'in Developing 
Contract Agreements" was presented at Humboldt State University in 
January 1978. The course was designed for role identification of manage-
ment and line personnel to help them understand the management/labor 
contract process. It was to "introduce the student to the history of 
the labor movement in the· United States", "to.clarify .the law as it 
relates to public agencies and emplqyees in California; to. describe the·. 
function an·d role of the' contract negotiator; and to help the student · · · 
be informed on all· matters pertaining to the collective bargaining process." 

.. ·- . ~-. . . 
. . . . . ' . - . ',·,- . . (. .. ·. ' . . . 

Lecture, demonstration and role playing methods of instruct'ion 'were . 
employed. . Text and reference material consisted- of the .''California Public. 
·Sector Employer/Employee Relations Law" Manual. There were three • .· . ' 
instructors--an attorney· specialist in labor .relati.ons in .the· public . 
sector; an economics professor; and a president and executive officer· 
of an industrial relations association. 

In staff's opi~io'n, the ·latter cour~e pres~nted the topic as part of a· . 
larger program, did not ,emphas,ize · th,e negotiation process, and presented (1. 
instructors with varying perspectives and roles in the labor management· . ., 
processes. It appeared to be,more exemplary of the Commission's policy 
than the. course. r,equeste,d. , , '· 

Atta.chments: 
. :r· : :. ' . .:: I. :· (;' 

~~- J ' ·- . . •. ::· r , , , , . 

1. 
2. 
3. 
4. 
5. 
6. 
7. 

. : .. 

Ian .McAndrew Letter .of Appeal .. ,, 
POST Response to Appeal Letter , .: . " , .. , 
POST Letter Denying C,ertification · 
Letter of .Explanation, .. to C,ommiss,ioner 'Jackson 
Course Certification. Request · , . , 
Article, PORAC News, ·June. 1978 · .. . . . 
Advertisement, PORAC. Representation Manual - •' . . '. . ... ' . 
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~::~t.~~r;l;~:r"-:: :__·. '--."·,.:._"'_·:;:.-:": ~'"'. :'... "-.,-'-.. -."-~--""~,.~~~---::-r·~~·.--- :::': . 

. ::· -· ·.. Mr.· \\'illiam Garlington 
:-;,.::" 

'. '1.- ' .•. 
Page 'lWo ;· .. ·• 

/ Please be advised by receipt of this letter that ·I wish to appeal this 
staff decision directly to the POST Cbrrrnission, and hereby request that :·. 
the rratter be placed on the agenda for the next regularly smeduled rreet­
ing of the Ccrnmission, which I understand will be in late July. 

Additively, I now find myself in a state of conplete ronfusion as to 
Comnission "policy" on certification of rourses dealing with employee 
relations in law enforoerrent agencies. I find it difficult to believe 
that a public body of the stature of the POST Corrmission would choose to 
ignore such a vi tal aspect of the effective managerrent of police agencies . 
And, in fact, the evidence, in terms of the previously mentioned Hurrbolt 
State rourse is to the contrary. It seems clear to me that the rourse 
which I have proposed fclls within the precedent established by the 
certification of that rourse. · 

.By this letter,· I fonnally request a copy of the official POST Cbrrrnission / 
"poiicy" on the subject of employee relations rourses , and their certific­
ation. Under the circumstances described above, a mere staterrent to the 
effect that such a policy exists seems inappropriately casual. 

Sincerely; 

,:·~&] 

., 

·'·. . ·• ·.· 

-. _; 

·,._ 

".: 

Ian McAndrew · 
Assistant Professor of Personnel 
~lanagerrent and Labor Relations 

.. -, 

cc.: 

dh 

Austill J. ~rber, J£an 
School of Business & Public Administration·;;; · 
California State University, Sacri3I!El1to .- · 

. /· .. : . 

Rid!ard E. Hill, Director 
Center for Research and Management Services · 
Cal,ifomia State University, Sacri3I!El1to 

',:. 

'.- .-

',;' 

•.:.• 

. ~ .. 

_, ... 

. ... ,_ __ 



STATE OF CALIFORNIA EDMUND G. BROWN JR .• Go'lernor 

DEPARTMENT OF JUSTICE EVEllE J. YOUNGER. Attorney Generol 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING @ .BOWLING DRIVE~ SUITE 250 

AMENTO 95823 June 16, 1978 
EXECUTIVE OFFICE 

(916) 4.45-.4515 

ADMINISTRATION 
Certifkotes 
Reimbunemenh 
(916) 322-2235 

STANDARDS AND TRAINING 
(916) 322-2180 

MANAGEMENT SERVICES 
(916) .445-0345 

• 

• 

Dr. Ian McAndrew 
Assistant Professor 
California State University 

Sacramento 
6000 J Street 
Sacramento, CA 95819 

Dear Professor McAndrew: 

As requested, your appeal from a staff decision 
not to certify the Employee Relations in Law 
Enforcement - Module I Course has been placed 
on the agenda of the next meeting of the Commission, 
which vdll be held on July 27 and 28, 1978 at the 
Sheraton Inn - Airport, 1590 Harbor Island Drive, 

,San Diego. You will receive a copy of the agenda 
when it is set • 

The Co~~ission's policy on the subject of ce1~ification 
of labor management courses may be found on page 4 
of the minutes of the Narch 25, 1977 Commission meeting, 
as follows: 

"E. Labor Management Course Certification Alternatives. 

(MOTION - Sporrer, second - Enoch, carried 
unanimously, as follows: 

The Commission will not certify courses which 
train "management" and/or "employees" in 
labor negotiations, but treat certification 
requests for labor management as any other 
course." 

Sincerely, 

viTLLIAM R. GARLINGTON 
Executive Director 
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··· .. 

Dr. Ian MeAndre•'1 
Assistant Professor 
California State University· 
· · · Sacramento 

.. 6000 J Street 
Sacramento,. .cA ····• 95g19 •· 

· .. ·· 

. ·: ' 

.. __:· .... , 

,·' 
. · .. · .. Your course certification request and the 

· ··· acco:::panyl_ng in.i'omation :for the "Employee 
P.elations in Law En.forceaent-Hodu.le I" 
course has been tho:roughl;r renewed. 

I. am retu...~ngill of' the doctxne.."ltz to you, 
as the Coon:dssion has a policy that they ~·d.ll. 
not certify courses which train ~"agement 
and/or enpJ.oyees in labor negotiations. It 
is readily apparent that the objective oi' your 
cou..~e i"all.s within this Co:=.i ssion policy. 

Regardless of' our rejection f'or certification~·. 
I do nsh yow· personal. success i'd.th your courc'...:$""' 

SincereJ.y ~ · .. 

l'l!LLIA.r-1 R.. . G;L'll.I!JGTO~l 
Executive Director 
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ITay 23, 1.97g. 
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.;-:· 

Jacob J. Jac!cson 
Cc::oissioner ·-
8770 t-!eu.:.brook Drive· 
Sacramento, CA 95326 - · 

-~;··,-:.,.. 

.··.-

_, : ~ -. ': 

. ' ~ . 
:·• . 

. :·- : · ... : .. 
• . .,._ .. 

.· ... : . ,:- .,,_- . 

Dear Jake: . · 
. '---~-- -::'-~~~~:~;,_ ·,;..; ---- > 

1 - . 

Enclosed is a: copy of' our._letter to. Dr .. · 1-TcAndrew 
in.f'or=ri"'g him that his request for certi.f'ica:tion 
of the. course titled~ .''Eoployee Relations in ··· · ': .;-, .. 
La'lll Enforcement", was rejected .. · · . -:- "{ _ .... 

. ~e rejecti~Il_·~~s based on ~~e decis:i.~n oitb.~ .f's·i.'-' -·- · 
Co=ission that the . "Co=ission -r.r."ill not· certifY . ._ . 
courses ":;t.ich _ train ·~anage:tent' and/or • employees' 
in labor negotiations,. but treat certi.f'ication _.· 
request;;; :for labor managooe..·xt as a.'ly other cou..-se". · 
(Please r€i'er to Itm E - "Labor I.'i;;nagem.ent Course 
Carti.i"ication ,ute=at:ives", page. 4, . Co .. -'i ssion:: ·.~-- -·_. · 

• .. :· . .. 

_J:.-Hinutes o£ J:•Tarch 25,. .1.977 .. ) · · · · · · : :'/;·· \~:;:_' :. ·. • -~~:;:>.-: .. . ·•.- • '," -.-,:1_-;-.;,~:-,··"'"-" .. ,-_,_.·,,-

Pe:rllaps you recall the Advisor-}' Committee's Reyo;h,·,. : 
on it;s 2evi.e«r of: Labor.!<'lanagement Course Concepts, · 
from wl:>..ich the above mentioned decision was cL.--ai:JU. 
The two al.ternatives presen:ted to the Co=iss:icn.": ' 
-vrere adopted and joined in a. s1pgJ e decision.. . Our.' 
interpretation o.f tnat decision is _that no course, 
could be certi:fied which, irt ~"bole or in part, • 
teaches how to negotiate i'rom a labor and/'or .. ,­
oanagement position. The course must be open to ·> .. 
al1 ra.'lks of law eni'orcem.ent. and tai.J..ored to· labor ·_·· .. 
management-. aspects .. ·'- c ·:·~·-., 

--·-:.· ·. ,_·. >-~->: 

It tlas stai'fts opi,-do;~ with which I canc-urred, 
~hat the nronosed co~-se did not .fit the Commission•s 
criteria for~ certif'ication in that. it dealt primaril.y 
•'lith the negotiation process.. :_: · · 

should ~i:~i:/discussiori of' ilr •. :t-!cAnd~,·s request. 
be desired, I and/or Brad Koch 1rul be pleased to · 
do so.. Dr.:· ~rc"'u'"ldrm-1 has a1ready been exte.."lded the 
i!l'litationy. incl.ud.ing.appealing to the Co:::aission. L 

Please let J:l~ : k:nov1 i£. 71"~ vJish !u,.-ther ini'or.nation. 
,,·, 

. '· : : ~ . : ( ·., 
Typist: .. Itemt~~~~i-'.;s ~-n this Copy ...... . '·\ -.... 

. ;-~ 
-;; 

Consultant 

~%!>;~ 
Bureau Chief Standards and Training Division· Xerox copy to: 

,' -·. 
!-I .. · File Copy 

- '.· 
.·. ',: 
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·;Association of. Cal.tfornia Representation· Manual; .. 
journal. articles, ·pertLTtent· laws·; 'with<;::'>'·'·• 
.. ·. . .. . . :· ~.; ... ·.r~.-:<..... ·_ ·'. ·-:· ... ·. ;_ . : :~·::-~·~~~/.~~~~~~~~-~\·~;-._·:~-~.:.<~~~{;;~~:~'/~.:?~~:-< 

. ·.' 



STA CALIFORNIA 

COURSE BUDGET COMJ\IliSSIOI~ ON PEACE OFFICER STANDARDS AND TRAINII\JG 
7100 BOWLING SUITE 250 SACRAMENTO. CALIFOHNIA 95323 

Services, csus· 

in Law Enforcement -- Module I 

COSTS 

BUDGET CATEGORIES 

DIRECT COSTS 

A_ SERVICES 

(liiNSTRUCTION 

(21 COORDINATION 

(3) CLERICAL 

(4) PRINT!NG/REPRODUCTIOI'+ 

TOTAL SCRVICES 

B. SUPPLIES 

(1) BOOKS/PAMPHLETS/HANDOUTS 

J (2) CEATIFJCATC:S 

(3) NOTEBOOKS 

(4) PAPER/OFFICE SUPPLIES 

TOTAL SUPPLIES 

C. EQUIPMENT 

D. TRAVEL 

(1) COORDINATOR 

(2) INSTRUCTORS. 

TOTAL TRAVEL 

E. '·"SCELLANEOUS 0. oc 
TOTAL DIRECT COSTS 

INDiil=CT COSTS (DEPARTMENT OF HEALTH. EDUCATION AND I'IELFARE AUDITED RATE OR 151",} 200. o: 
TOTAL ALL COSTS 1533. 5: 

7. DATE SUBMITTED 

Cal St U, Sacto 
9. IE'I'JEO 



L' , . 

STATE~ CALIFORNIA 
COURSE BUDGET <:;OMMISSIOI\l Of\1 PEACE OFFICER STANDARDS AND TRAINING 

7100 BOWLING DRIVE. SUITE 250 SACRAMENTO. CALIFORNIA 95323 
DETAILS 

10. SeRVICES 

17'·!SIRUCTION 

D!'. Ian IkA..r1drew, Assistant Professor of PersoD..nel Hanagernent and 

Labor Relations, School of Business and Public Administration, 

California State University, Sacramento vrlll instruct the course 

@ $25.00 per hour 
.. _· 

•. 

COORDINATION 

The Center for Research and. Illanagement Services vlill perform advan 
coordination for the course, inclucling .brochure preparation and 
rr:ailing, registration coordination, facilities selection and. book­
ing, course scheduling in terms of dates and geographical location, 
coordinatim1 of materials preparation and fon·rarding, provision of 
;e.lternate instructors >•mere necessary, and adBinistrative reporting. 
Advance coordination @ $100.00. On-site coordination by Center 
staff seems essential in light of division of participants into 
several groups for team based simulation. $9. 00 for 17 hours: $153. 

CLeniCAL . . . · · ·. 

Clerical t,urk. associated. vlith the course calculated on the basis of 
•. . . . ~ 

24 hours @ $4.50 'per. hour 

PAJNTJNG/MEPRODUCTION 

Printing and reproduction of materials calculated on the follovling 

basis: 175 pages per participant x 35 participants x $0.04 per page 

TOTAL 
11. SUPPLIES 

a. P.OOKS/PAMPHLETS/1-fANDOUIS 

b. CERTIFICATES 

c. NOTEBOOKS 

Calculated on the following basis: $1.00 per participant x 35 

d.:r,:n=_=c Paper/O_ffice Supplies calculated on the basis of $2.50 

COST 

253.00 

. 108.00 

21,5. 00 

0.00: 

0.00 

35.00 

• 
87.50 

·1-...,...rr--rn 
TOTAl. l.LL. _)U 

per participant x 35 



•---c-o_u_R_s_E_ a_u_o_G_E_T-----I--c-o_iV_lM-,-ss-,o-N_O_N_P_E_A.cita~F 'F'Hi'F!' sTA·N·DARDs AND TRAIN lNG 
!f9' 7100 BOWLING DRIVE, SUITE 250 SACRAMENTO, CALIFORNIA 95823 

DETAILS 

:::,i\TEGORIES COST I 
12. EQUI?,'J\Ei'JT • ·. 

·. 
TOTAL 

13. TRAVEL . I. 

a. COORDJNATOJ;S 
. . ... 

Calculated on the basis of average trave:t distances to present­

ation sites around. the State of California, plus per diem for 

one Coordinator 
... 

· .. · ... . .. 
•. 

. ' :· •. 
·. -· 

·. ··· . .· 
·:, . ·····:-.--, . ·. 

•. 

· .... ·.·_· 
.. .-

. -- ---' 
: • r • . ~-· 

·. .. : . :· 
•. · .. - ·. ·-. ·-,. •. . . _·_ ·. ·. · . 

.... - '':." 

b. INSTRUCTORS 
'· .-·- •. 

Calculated on the basis- of .average travel distance's .t() present-. 

. -~~on sites~ around the_ State of California, 
n~ Instruct-or . _ . . _. 

plu:; per diem for _ 

·. 

TOTAL 

~- MISCELLANEOUS 

·- · . ·. 

• 
TOTAL 

· .. 

90.00 

• . 

·.,· 

90.00 

:· .. -. 

I 

u.uu 
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IAN NcAi.JDRE':'l 

Assistant Professor of Personnel Nanagement & Labor Relations . 
School of Business a~d Public Administration 
California State University 
Sacramento, California 95819 

Business: 916-454-6921 Residence: 916-485-2118 

Education: BA (Industrial Relations), University of 
New South Wales, Sydney, Australia, 1969 

. . - . 

. JI-IA (Labor and Industrial Relations), University 
of Illinois, Champaign, Illinois, 1971 

PhD (Labor and Industrial Rela:tions), University 
. of. illinois, Champaign, Illinois, 1975 · 

Professional Affiliations: 

Industrial:Reiations Association of 'Northern California, I.RRA 
{Founding ·and .. current Secretary-Treasurer) 

Industrial Relations Research Association 
International: Personnel Nanagement Association 
A.l'!lerican Society for Personnel Administration. 
A.l'!lerican Academy of Political and So.i::ial Science 

Publications: 

Co-author of profe~~io~al journal articles on various ~spects ... 
of public employee relations and negotiations. 

IEA Negotiati~~s Handbook (Springfield: Illinois Education ·. 
Association, 1974) . · . . ... ·.· ·. ·.. . .. · . . · · . 

. . . . . . . : . . -

GSFA Emulo ee-Ernp1over Relations and Political Education 
·Nanual Qacrameni..o: California State Firemen's Association, 
Inc., 1977) 

. PORAC Represe~tation Nanual (Sacramento: Peace Officers· 
Research Association of California, 1978) · 

Past Consultant/Staff Affiliations: 

American Federation of State, County and r•Tunicipal Employees 
Illinois Education Association 
American Federation of Government Employees 

Present Consultant Affiliations: 

California State Firemen's Association, Inc. 
Peace Officers Research Association of California 
Employee Relations Instructor, 
Justice Training Institute POST Certified EDG 
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:mplev.e·e':~: t:rripl&t;e·n;·Re~tiern_s·t-~P>·ri-Qm ittEJe·t!::_ji/0>· /.·~1{ 
By Elud Treece ·.: ·. ··:· · ' : • ·•• · · ·· 

··.The purpose 'of this report is · TtJe semin~r was.hqld at tho ,:.<an idea that it will ctci'sclyfollow'•:. servic~ for~ ·~pacified amount labor relations master plan has ··' 
.tci bring you and tho Board Woodlake lnn:jn·~a~ram.g~t?•::)!o;~he_'s~gd~stionpf pr.~~AndreY'.i)'3•~t monoy,i~'.grectod with. gr~~t,,,.,.~een developed,.:. "·, ..... ·.,.<>,:; :.i 
'members u·p·: to ·spoed 'on th~: w1th 34 attondmg:· .,·,:· :'·'' ...... ,.,.~, ..... ,,,.,, as•• discussed: in·. the ... seminar,·:o··•i· skept1clsm,··m light· of. somo: of \·o:: ·'i• .t·have mentioned .. "master :·c:ic·•.'·) .• ;.,: 
status of this 'committee: ': . . . The PRM was used as the text,•~,')! evaluation summary, " ii . /:' /'·.•:.'i~;:tlie' problems'''enc.ciuntor~d' ln'/i:'p I an',; sever a I t i m'o s>T h .1 s ·.;';'h•:'.n 
•'.The • committee· has:· been"·: ·and Dr. ian McAndrew, assist-·•,•' •::.Y. · C. Interstate Training ..... · ', ·• our Other planJ· :···.•".>: '.,. ::: · '·,·committee teals that this must · :< · '; 
concentrating in :three main .' ··ant professor,· CSUS, was the.• • . · 1 have been disc·ussing with ·• ... It would seem that a'compre- : .. · t)e done in this area in order to ·: !.·.; 
areas, all of which emcompass .. · nstructor: Attached is·an .several people of late, tho idea •.,.·,. hensive program in. this area. ·assure orderly direction for . .j 
additional subtopics:. . outline .. of :the course,' which· .. _,·of PORA'c's involveme·nt (n'!c'·.:'cannof: be divorced t'rom the'/.•,som'e time to come. As I have "' 
.1 ) The Com p 1 ctlon ci !·the was available f~r credit through.};,; lab?r'relations training outside ,:.:;;:. f'RM .:arid· the 'representation:/'' expressed before, this commit-· 
PORAC Representation Manual: .. CS US to r·th cise, w h b :.were·::_":·:: of California.'ln fact, tw'ci weeks· ''"c;::sem in a is. 'Let:s' take· a few -:.;",.tee: might move· slower •than · 
''Tho first edition of the PRM .. :. interested... . . ·,.. ;: •. ·<).; {.jago I received a·phone call from ·:·.'words frorri the PRM'forward,:;-:c some prefer, but hopefully, all· . "· 

. has been delivered to the· State ... . .. Prior to· this meeting,a" recap . :·'a Sheriff's Department in .. · that the· base of the PORAC ·: movement will be positive and 
'Office and is ready for distribu- ... of the seminar p0rticipants•·: ~:. Oreg0n requesting that PORAC·>., labor·· realtions· philosophy is. forwan:L · · · ,. . 
,:_tion. The PRM may be purchas- >'C. critiques was ·mailed: to' eacli/) bring a: labor relations training ~;:·:;.:::thatnobody Is better equipped 

1 
: At this writing, this commit· .. 

:ed for. $75.00 per copy plus a • .-:director: Based on thecommil~T;·'' program "to· their ar-ea''This ••,.; to ',represent the peace officer<:; tee will continue to develop a 
',subscription f~e. The subscrip~_';( .. tee' s ol:ise rva ti6ns ·and :,th e>;,-i committee· is interested 'iri this"i:'~,'tlian peace officers themselves})/' plan based around the PRM and 
tion fee ·will include an update:'· ''written and verbal input from.: ·'•.·. concept, and v1ith the approval·,:··,•; frairied in tho· art' of representac··:.'•'\: the 'repre'sentation seminars 

'of all pertinent changes in re- ' ... ·the participants, the. seminar' ·:·:.of your office· and the Board of''":-:: .ilon.' The vehicle to attarn this· .. ,,with Dr. McAndrews and a· 

·,• 

Ia ted law and procedures. In, • · must be judged a success. 'As\<.· Directors, would like to pursue' ,.;·.:·art':· is the PRM.coupled with· consultant/on,site service. · 
.·.addition to an update service,·.', :with any maiden. venture, some.;·:·:·. t hi s··ar e a and present ·a ,.)'the seminars. Hence; half of the · : .. As to the outline of commit- \; 
·:several new chapters are being .• <:modifications to the ·presenta~:::;·; _.proposal,' if the project app·earso' •.:·.· problem issolved.: · ... · · '· tee responsibilities included in. , .: : 
(planned:··.·:·· ..... ·.-: :·/):';:tion will pe made prior to t~e}\;'feasible.<This .should fit righ(·i)'·>;"·.The·.issues no(,addressed, yourPORACpolicymanual,we " . 
.•... The subscription fee has not ·.:··.:next seminar. . ., · · · · . ·.;'·''~·'' .. into' a master plan 'of PORAC's·,. }.'·center','. I. believe,: around the are not making any recommen-:' 
: been established at this tim,e':)\! •:_The broad ran.ge in back"i':}:' involvement in th~ area of law<-i\. following: . · ·· dations at this time .. 
. <and is depend e ri t on' the .'·:: ground 'of those attending':'.';: enforcement training. . : :.: ''.:··:.·:.:·· . ·' 1) • The ·need for· peri·odic.. . . · .,c·. .. · ,,. . .. 
,.structure·and depth· of' service·•. ,·:added greatly to the ··success;·.'.}(·;' .. :, .. D. Post' Certification"· :.:· '':Oi;;·:c'o n suIt a ti on·,' and ·2) an':.-.. · •. ; . · · • ·; . . .. , , . 

to .be provided. This._y1ill b~ ;;: and 1 believe thai:itwa~ a!:;-:: .. Cln March 15, 1978,·a request): .. ,;_: alternative for those'associa::·r'····Aidtng pollee b1!1 :; :·, 
forthcoming soon.,: . : .. :. . "·>;;. le~r:ning' experience for ~H:c·;; .. ,i :C:.''.l or Post: C e rtif ica ti on was\· :(tiops,": that;>fo_r ·other' reasons; , /• .. : · .... ' .. ,.· · .. · .. •· • <. . ... : ·:: 

·. The PRM was used as the text ··' · B. Future Seminars ···:·"''·,•. ·.:,:.:.submitted by'· Dr. • McAndrev1;"· /'·'·are •unable 'to·. handle it them-•/.·:·:,, .. SACRAMENTO - People ',';'-,·'-::·: '· 
forthe pilot seminar held earlier' , ·'· At· a 'minimum, one semi Mar and 1n fact was delivered to Post ' ·. selves, , · '· . ' : · · , '·', . who go to the aid of a peace·: ' · 

:this month in Sacramento. The · · tor each zone is beirig planned·,',::· by ya)J,' I believe.At the time of '.:fZ••:-'·:T h rea·' al te'rn·a lives. h a·ve . • · officer would be eligible for a 
·.committee intends the PRM to ... foi this year .. : To be successful •?. this w ri tin g, 1: knoW 'of·· no" •':•,: ·surfaced: 1) A plan· b.ased 'on a · .. ; re'(lard under new legislation 

''be sold only to PORA~ mem-: :·.:.for PORAC, each seminar must 110'/response, · ··:::'-' • · ·· ·'·"' ·' .·• ''.<monthly'per:capit? for certain;;·, int.roduced to . the State 
c:bers. . . ·' · '· . . , . . . .-,.,(have tv1enty-tour (24) students: ;y·:::The committee· has 'a )ent:V ''>·consultant services, and 2) The.} Assembly ... ·· .• •·.. . .·. . . . 
:' Copies will be available at the ; ,.Jhe text for these ·classes will':· .... tive position on this subject, bui-·,-o;,. utilization of PORAC affiliated·;::: AssemblY. Bill. 2657•; by. 
-,spring board meeting, to be'!{{ be the .PRM and the· instructor:'' .. is awaiting a response··from·l <••attorneys a_t a· PORAC. group'-: Assemblyman <~ouis. Papan, · .. 
·.held in· that '"city on the bay,".:·' .. ': will be Dr.McAndrews; with the ..;'::: Post. and .the 'completion. of:::;;,• rate .. 3) A combination of one or , : . Daly City,would broaden pro-,.:·· .. 

Eureka. . ·>. assitance of E.E.R. committee':·. ·. f u t u r a· p 1 an s in the 1 abo r '.,:., more of the above, coupled with ·.· visions in existing law to at-.. · 
2) Labor Relations Training: .· ·-· . members and our friend 1 y ... i·relations area before speaking' "·.the services of the paralegal. ·. ·. ·,low a reward for people who 

:; >; '• A. PORAC Pilot Seminar .. ,-;::!,:·.(PORAC atiorheys: ::: :•:.::·.'>:': }'.;(out on this issue. :., .c· .. / :. ,:,:i·if'+ ;, .I. think. that we· all knciw somt ;,_,. assist policemen. or· other law 
>'j. On.· April' 8th. and· 9th, this:.];;;-.: The in jtial. concep(of' ttie 'f}!3) Pre·~Pald:!'MMB" Plan: c.)';::;·:;:\::;•of the problems inv.olved in the :>:;, entqrcement • , officers·· ·under ...... · .... ,.,·'' 
t;committoe held its first lab~r :·'· formal taining process was that .t.·-,·.~ _It Is this' part of th·e progr::im ''•>"./ ad m inistratlon of a pre~pai~ ;':·;specified circumstances. •':· :· · · 
·:.relations seminar... ' ;':·:·: J t be av a i 1 a b 1 ~ to ,PO RA C :;·o: ·.that ·gets tough. Since confer-·.. ·· plan. Are we. ready for anothec~•.:··. The law presently allows for a 

. .; :. . .. , , -: ·,,. ass o ·cia f i o·n s. W .e II ,'I i k e.:• :'ence .. time .. · several proposals· , .. plan?. : .. ·: ... .. ·: '· .: ;. · · 1; ;• .. reward of· up to $5,000. t.o a ...... ,.,,,..,, ... 
<:· everything else i~ this world,;•.(have·been submitted, all of··:' .:;·: ·'''""·'·" ·,,::,,:· · ;:·.t,person who supplies informa-·· 

·.•. '•'' ·,;;tillS thinking ls'subjoct toj'.;;,which.:.havo,boen coplod.and:;.'/'iConcluslon,.J,i.:i:-:•,i,';.'\:•:.1' ,. '(:':·;.lion l.oading to thO arrost and.; .... 
.. ., ·chango and will bo discussed at 1·,,:scnt·. to. your:offlce .and oach·'.'.:; .. :.,-.. Any: recof11me'ndatlon on~;:·;, conviction .. of. any. parson:·· .. 
:. , , Fasl'lio.n· tho board mooting.··· : . ·· .. : ·; 2 ·:·''director.':',:,:,·;· · · ··:.::C. ·,:;-:r::commlttment by this committee ktl!mg,,.lnJurlng, or assaulting .• ~: ·. . 

· 5 ts '·A revised course outline will i:,;> ···-··Any pro~ p a 1. :1 a ri. that :,:,:c,•. on this Issue VIlli bo· made only .. · a~y county or ctty' ·'leo officer-: i · ·'· 

, . por ~ar .. , o. , . : . bo pl•blis!1ed shortly, but I have i• :·. gua~antoes a· cci·'""'iQ level· ot:;,c:t ~Her a comprehensive PORAC ·;;:·:~t\h a deadly wer... _. i. . . . · ·. · .. ·. · 
t "'f ,_f1()t>.JTf=f":!T() · ~,~.::c..::~.-::--~~~~-~<7.~<-~:.-r:.~~~ .. ~...,. .. - · "== ..... ~~~~~-s.~-~~~~~'$1 ~ 
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Commission on Peace Officer Standards and Training 

1978 

the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
se separate labeled paragraphs and include page numbers where the expanded information can be located in the 

(e. g., ISSUE Page ). 

ISSUES 

The California Peace Officers Association proposes to conduct sixteen 
one-day, 6-hour legislative update seminars between October and December, 
1978, and develop and provide attendees and others with a manual entitled, 
"The. 1978 Legislative Changes Affecting Law Enforcement". CPOA has 
requested contracts with the Commission to finance this proposal. 

BACKGROUND 

Starting in 1976, and again in 1977, CPOA conducted legislative update 
seminars throughout the State for local law enforcement. The seminars 

designed to provide timely information on statutes passed during 
'the year that directly affect law enforcement. The 1977 series was 
funded by POST, and critiques and feedbackwere favorable to the format 
and materiaL 

ANALYSIS 

Two contracts were written for the 1977 seminars and manuals. The seminar 
contract was for $12,320, and the manual contract was for $15,000. This 
year's proposal is higher due to increases in per diem and mileage 
allowances, and the increased cost of publishing the manual. This year's 
proposal is for $12,688 for the seminars, and $16,000 for the manual, for 
a total of $28,688. Additionally, last year there were 189 claims for 
expense reimbursement (averaging $10.54 per claim), but due to possible 
effects of Jarvis-Gann up to $10,000 may be claimed on reimbursement 
this year. 

RECOMMENDATIONS. 

Contract for sixteen (16)presentations of a 6-hour legislative update 
seminar at a total cost of $12,688. 

Contract for purchase of 4,000 legislative update manuals at a cost of 
$4 each, for a total cost of $16,000. . 

, ertify the seminar for reimbursement under Plan IV. 

Utilize rse side if ne 

POST 1-187 



BACKGROUND 

Commission on Peace Officer Standards and Training 

Approval 
Course -

,. 

In accordance with recommendations resulting from the Executive 
Deyelopment Course Revision•Study approved by'the Commission in July.'· 
1974, the Executive Development Course curriculum has been developed 
through contract with Mr. Thomas H. Anderson and eight highly successful 
presentations have been offered by Mr. Anderson and his associates. The 
response of the graduates indicates this concept of delivery· far· ·' ·· 
surpasses the prior method of certification to a number of different 
colleges. : .:· ·,. 

Mr. Anderson's performance has been highly satisfactory and· .he has 
developed a very successful series of offerings providing aid and 
assistance to contemporary law enforcement administrators iw their. · : 
co~plex roles. · ,<· ! ;, · 

ANALYSIS ; ,, 

Negotiations have been completed with Mr. Anderson to continue a con­
tractual relationship with POST to present an additional four (4) . 
offerings of the Executive Development Course during the fiscal year 1979 
in an amount not to exceed $33,900.00 in accordance with the Commission's 
policy relative to tuition courses. The contract includes·all costs of 
services, as well as full-time, on-site coordination. The costs of meals, 
lodging and travel of participants will be paid through normal reimburse­
ment procedures under.Plan IV. 

FISCAL IMP ACT 

Categorical breakdowns for· allocation of funds· of· each course'· is as·, ... : 
follows: . , · , .... ·. ·, · , .. , :: ·~.; ::.. ·•,•:·2 

Total 
Instruction: ... ,. : ' ' ' ' ' ·~~ 

~ .... :~ .... ~:..:..:.':·,.,.'~: ......... -.. ~~..:.·-· 

100 hours.@ $25 per hour, including fringe·benefits and •.J·$2500.00 
preparation. . Twenty of. the. hours allow for. team teaching . ·x · · 
by multiple instructors. , .. 

rse side if 



:. 

Coordination: 

Pre and POST course administration - $270 

eo hours @ $9 per hour, on-site coordination - $720 

Clerical: 

eo hours @ $5 per hour 

Printing and Reproduction: 

Announcement brochures, printing and reproduction 

Supplie-s: 

Binders and indexes - 20 @ $8 each - $160 . '. (. .. . . ,. .. , ' . ~ 

Flip charts, · transpareri~ies and film rental -:$174 · 

Certificates: 
.. 

Office Supplies:· ., ' 

. ._, 

Travel: 

Coordiriator$40 per diem x 10'days- $400 
. ' ·. ' '( ' . . . . ·.' 

Instructors ·.$40 per· diem x 10 days - $400 · 
,.,. 

250 mile average x 15 instructors @ 17¢ per mile 

Miscellaneous Expense: 
·.·. :-

I'• 

$637.50 

Telephone . i . 

'. .. - . ' .. ·' :.• . '~ ' ' .. ' i 
r 

.! ·-Postage_· • "! 

'. • r l 
': .- . 

· Meei:,ing Room 
Totai Direct Cost :':.' . 

·rJ,'. 
. . ~ ... ! ' ' " I '," 

Total Indirect Cost 

Total Cost 

Four presentations are proposed for.Fiscai Year 1979. 
The total costs of the proposed four courses are $33,900.00 

RECOMMENDATIONS 

Total 

$ 990.00 

. •' . 

400.00 

700.00 

. ' 

334~00 

40~00 

75~00 

. { ~ 

40~~00. 

1037.50 
. .... ' .. -- . 

'75: 00 

6e.oo 

. . 750.00 
$7369.50 

. $i105. 50 

. - $e475.00 

~ ' ' . 

1. .Authorize four (4) contract presentations for _Fiscal Year 1979~ 
Courses to be held on: September 24-0ctober 6, 1978 

January ?-January 19, 1979 
March 4-March 16, 1979 141t 
April 22-May 4, 1979 

(I 
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·Item 

Commission on Peace Officer Standards and Training 

e Approval of Contract -· POST 
nt Course - Humboldt State Univers 

.'I : 

In the space p below, briefly describe the ES, BA UND, arid 
Use' sep~ate labeled paragraphs and include page numbers where the e-xpanded inforffiation c"afi·be lC?cated in the 
repori:. (e. , ISSUE 

,·._ 
.. ,. ( .. 

BACKGROUND 
) ;: _,_;·. ·. I",'· .. 

At the direction of the Commission, Humboldt State University has revised 
the POST Middle Management Course into the new POST Management: Course 
based on performance objectives. Three highly successful presentations 
hav~ been offered. Critiques from these· past offeripgs of the ·course 
hav~ been excellent and student participation· a:(lpears high.·. Because of 
the success of this course and the demand, six t6) presentations have · 
been requested· for: the. year. 1978-1979. : · ·, .. ' ·· · · . 

ANALYSIS ·'· . ~ ._' 

Negptiations .have .been·:completed with Humboldt State University to con­
tinue a contractual relationship with POST to present six (6) offerings 
of the Management Course during year 1978-1979 in an amount not to exceed 
$38,868.90 in accordance with the Commission's policy relative to tuition 
courses. The -contract inc:;tudes all costs of services, as well as full­
time, on-site coordination •. The costs of meals, lodging, travel and 
salary reimbursement of participants vall be paid through normal reim­
burpement procedures· .under: .Plan I. 

FISCAL IMPACT ... ' ' . ' . ' ' . ' ~ 
.,.. · .. '· . 

. '.' ·. 

. . l"·r ! . 1 ' ' . ( .".·'; :,<· ,·:· (·, I' C '· , • 

Categorical breakdo~s for allocation of funds of each 
course is as follows: \ ..... ~ ..... C. ·• ~, 

--·" ·- · · Tcita:i'··· 
Instruction_: ._, '·'· : -. ' .. ~- .. '. ( . ) 

'··'· .. 
:._ ( 

c ~ . • ~ ., 

94 holirs at $25 per hour $2,300.00 
'F ., .. ]",. ', .. ·: ";::· \ 

Coordination:· ... _ .. . . .- '· ) 

. • ,· '• I: ' '•:: • • ' ' : J 

80 hours at $3 per hour $240 · 
80 hours at $9 per hour, on-site coordination - $720 960.00 

.-: 

Clerical: 

80 hourJ at $5 per hour 

. :,,;. 
.-. '. (r: 

.· .. 

: 

e side if needed 



FISCAL IMP ACT 

Printing and Reproduction: 

20 packets of 400 pages plus printed materials 
for notebooks 

' .. 

,; .. 

Supplies: 

Certificates - 20 x $2 = $40 
Notebooks - 20 x $3.30 = $66 
Paper office supplies = $15 
Testing devices & 

questionnaires = $66 

Equipment: 

Film rental ( 2) 

Travel: 

Coordinator travel & per diem 
Insturctors (6) travel &.perdiem 

.. t J.. ' . ' • ' ~· ) : : . • . '· ' 

Miscellaneous: 

Postage and brochures 
.,. 

' . 

.'., ·.·. 

Total Direct Cost 

Total Indirect Cost 
(Does not include · 

15% of ·'the travel·· 
cost) · · · · 

Total Cost 

Six presentations are proposed for Fiscal Year 78/79. The 
total cost of the,proposed three courses are $38,868.90~ 

RECO!VJMENDATIONS 

.,. 

Total 

$ 200.00 • 
187.00 

' ' ' ' 90.00 

' ' 

630.00 
975.60 

• 100.00, 

5,842.60 • 

63 5. 55 

6,478.15 

1. Authorize six (6) contract presentations for Fiscal Year' 1977/1978. 
Courses to be held on: 

October 22, 1978 through November 2, 1978 
November 27, 1978 through December 8, 1978' 
January 8, 1979 through January 19, 1979 
January 22, 1979 through February 2, 1979 

·' February 12, 1979 through February 23, 1979 
March 5, 1979 through March 16, 1979 

2. Each presentation not to exceed $6,478.15. Total six (6) 
presentations not to exceed $38,868.90. · ' • 
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3. Each course presentation contains 18 to 24 reimbursable students and 
a minimum of 120 reimbursable students will attend the six authorized 
presentations. 

4. Funds not used be returned to the Peace Officer Training Fund. 

5. At the conclusion of each cause offering, an itemized statement of 
expenditures shall be submitted to POST before payment will be 
authori'zed. 

6. That team teaching be defined as two instructors in the classroom 
for actual teaching purposes and under conditions which the 
particular subject matter, material or format of instruction may 
require, which may include workshops, exercises or panel discussions., 
No coordinator or observer shall be considered a teacher • 

• 

• 
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Commission on Peace Officer Standards and Training 

. ·h, 

-~~~.----~~~~~~~--~ 
POST t Course 

Division 

space pr , br describe the ISSUES, BACKGROUND, ANALYSIS 
se separate labeled paragraphs and include page numbers where the expanded information can be located in the 

(e. g., ISSUE Page ). 

BACKGROUND 

At the request of the Commission, California St~te University - San Jose 
has revised the POST Middle Management Course into the new POST 
Management Course based on the performance objectives format. 

Cost per presentation: 

First presentation- $8,452.S9 (Includes $900 development costs.) 
Subsequent presentations - $7,302.S9 . 
Total amount of contract for three presentations- $23,05S.67 

ANALYSIS 

The revised POST Management Course is SO hours in length and is presented 
in an intensive format. There are from 20 to 25 students in each class. 
The class is POST mandated for newly appointed middle management 
personnel. There are about 600 persons that require the training each 
year. 

The proposed SO-hour course is partially team taught for a total of 
124 hours of instruction. The proposed budget and fiscal statement 
reflect that the course cost is based upon the $25 per hour maximum. 

FISCAL IMPACT 

A categorical breakdown of funds allocated for each course is as 
follows: 

Total 
Instruction: 

124 hours at $25 per hour $3,100.00 

Coordination: 

36 hours at $9.00 per hour 324.00 

Clerical: 

·so hours at $5.00 per hour 400.00 

Utilize r se side if needed 

POST 1-187 



Page 2 
POST Management Course (Contract) 

FISCAL IMPACT - (continued) 

Printing-Reproduction: 

25 packets of 400 pages plus 
printing materials 

Supplies: 

Testing devices and Questionnaires 

Certificates- 25 at $2.00 each 

Notebooks and indicies 25 at $6.50 

Paper and other supplies 

Travel and Per Diem: 

Instructor travel 752 miles at $.17 per 
mile 

Instructor per diem, 14 days at $40 per day 

Miscellaneous 

Film rental 

Meeting room rental - 10 days at $60 per day 

Total direct cost 

Total indirect cost 

Total cost 

RECOMMENDATIONS 

$ 500.00 

301.00 

50.00 

162.50 

125.00 

127.84 

560.00 

100.00 

600.00 

$6,350.34 

952.55 

$7,302.89 

1. Authorize three (3) contract presentations during tbenext 
year. Courses to be held on: October 2-13,. 1978; 
January 8-19, 1979; June 4-15, 1979 •. 

fiscal 

2. Course costs: First presentation not to exceed $8,452.89, second 
and third presentations not to exceed $7,302.89. Total for the 
three (3) presentations not to exceed $23,058.67. 

3. Each course presentation to have 20 to 25 POST reimbursable 
students and a minimum of 65 POST reimbursable students will 
attend the three authorized presentations. 

;;' 

• 

• 

• 
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3 
Management Course (Contract) 

•• 

• 

RECOMMENDATIONS- (continued) 

4. Funds not expended will be returned to the Peace Officer Training 
Fund. 

5. At the conclusion of each course offering, an itemized statement 
of expenditures shall be submitted to POST before payment will 
be authorized. 

6. Team teaching will be defined as two instructors in the classroom 
for actual teaching purposes and under conditions which the 
particular subject matter, material or format of instruction 
may require, which may include workshops, exercises or panel 
discussions. No coordinator or observer shall be considered a 
teacher • 



Commission on Peace Officer Standards and Training 

Meeting Date 

Course July 27, 1978 

Status ReportO 

space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS­
separate labeled paragraphs and include page numbers where the expanded information cati be located in the 

'·•·nn•t. (e. g., ISSUE Page ). 

BACKGROUND: 

This is a request for renewal of a one year contract with CSU, Northridge 
to present the POST Management Course under the performance objective 
format. CSU, Northridge has been involved in the presentation of.this 
course since the inception of the revised Management Course in 1976. 

Cost per presentation = $5,801.75 
Total amount of contract for 5 presentations during 1978/1979 = $29,008.75 

ANALYSIS: 

,The revised POST Management Course is 80 hours .in length. There are 
18-24 trainees in each class. The training is mandatory for newly 
appointed middle managers. 

There were 400 middle managers trained in 1977/1978 Fiscal Year. 
Eighty-two were trained by CSU, Northridge. 

The POST Management Course is partially team taught for a total of 
124 hours of instruction. An on-site coordinator will be present during 
the entire course. The proposed budget and fiscal statements indicate 
course cost based on the fees established by Commission Regulation 
guidelines. 

RECOMMENDATION: 

Authorize five (5) contract presentations for Fiscal Year 1978/1979.· 

side if needed 



Commission on Peace Officer Standards and Training 

Course 

Information 

In the space provided below, briefly describe the lS.:iUES, BACKGROUND, 
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. , ISSUE __ ). 

BACKGROUND 

This is a request for a contract with CSU, Long Beach to present the POST 
Management Course under the performance objective format. CSU, Long Beach 
has been Presenting the Management·course for several years under the tui­
tion guidelines. It is now requesting to convert to contract to be con­
sistent with other presenters. 

Cost per presentation= $5,508.50 
Total amount of contract for 3 presentations during FY 1978/1979 = $16525. 

ANALYSIS 

The revised POST Management Course is SO hours in length and attendance is 
mandatory for newly appointed middle managers. There will be 18 - 24 
trainees in each class and to be no less than 60 trainees for the 3 pre­
sentations. There were approximately 400 middle managers trained and re­
imbursed in FY 1977/1978. CSU, Long Beach trained approximately 130 of 
those trained. An on-site coordinator will be present during the entire 
course. The proposed budget and fiscal statements indicate course cost 
based upon the fees established by Commission Regulations guidelines. 

RECOMMENDATION 

Authorize three (3) contract presentations for FY 1978/1979. 

'dr. if needed 

I'OST 1 • 1 H7 
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Commission on Peace Officer Standards and Training 

AGENDA ITEM SUMMARY SHEET 

Agf:nda Item Title Meeting Date 

CSTI FY 1978/1979 July 27-28, 1978 
Division 
Standards and Training 

Fravel S. Brown 
Researched By 

Date of Approval 

Cc-~'1-1'3' 
Executive Director Approval 

IS-~~~~ 
Date of Report 

June 20, 1978 
Purpose: Decision~quested ~ Information Only 0 Status ReportQ Financial Impact YQs 1~;~ ~;t~1X~i!j ¥:]= 
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ). 

ISSUES 

At the January 1978 meeting, the Commission approved the CSTI co~tract re­
quest for $355,447. The Commission approved the following courses and num­
ber of presentations per course. CSTI proposes the following courses and 
the number of presentations per course: 

COURSE 

Civil Emergency Mgt. Course 
. .. \ 

Officer Survival Course 
Terrorism Course 
Inter. Terrorism Seminar 
Invest. of Violent Crimes 
Adv. Terrorism Analysis Course 

Nuclear Site Security Seminar 
Contingency Planning for 
Hazardous Materials Course 
Robbery Investigations Seminar 
Juvenile Invest. for Patrol Sem. 

ANALYSIS 

APPROVED BY COMMISSION 
Janu·ary 1978 

8 
26 
10 

3 
6 
0 

0 

0 

0 

0 

PRESENTLY PROPOSEI 
· BY CSTI 

6 
20 

5 
1 

6 
2 

1 

3 
3 
3 

CSTI is requesting recertification for Officer Survival, Political Terror­
ism, Civil Emergency Management, International Terrorism, and Investigation 
of Violent Crimes. 

CSTI is requesting new certifications for Contingency Planning for Hazar­
dous Materials Course, Nuclear Site Security Seminar, Advanced Terrorism 
Analysis, Juveinle Investigations, and Robbery Investigations. 1 

In order to accommodate the new courses, CSTI proposed some changes from 
the course offering schedule approved at the Commission meeting of January 
1978. The new certifications request indicate they wish to substitute some 
identified needed courses. The total number of instructional hours is 

(~slightly reduced and the total projected number of POST-reimbursed trainees 
•lis slightly increased. The offsetting charges result in a reduction of 
f Utilize reverse side if needed 

POST 1-187 



$65,612 in the estimated cost of reimbursements. The Commission originally 
approved a total reimbursable cost to the Peace Officer Training Fund of 
$342,317. The proposal being submitted to the Commission to date is to ap­
prove a total reimbursable cost to the Peace Officer Training Fund of $77~~5-
The contract request figure, $356;447, remains the same as originally appc-d. 
(See attached contract and course certification action request) . 1' · 

RECO~WIENDATION 

Reco1nmend the certification actions be approved as supmitted and the changes 
in the course schedule be accepted. 



Commission on Peace Officer Standards and Training 

OF REVISED BASIC COURSE 
I . . . 

te of Approval 

By Commission· action, the Basic Course has been increased from .200 to 4·oo hours 
minimlrn, effective July l, 1978. 

A problem has been identified relative to· equivalency. evaluations requested by 
Chiefs and Sheriffs prior. to the· effective date of the· revised standard. Equiv~ 

alency evaluations are requested on an ongoing basis. Such requests were being 
routinely received and BCEE examinations scheduled during the months preceding 
adoption of the revised course. During the.month of June requests for equivalency 
evaluations increased. 

Evaluations by staff during that time were based upon the 200-hour minimum course. 
All equivalency requests received prior to July l have not been cleared. Because 
the process allows :for· makeup of' de:f'icienci_es, severR.l months are somet,jmes re­
quired formakeup training to occur and final equivalency approval to be granted. 
In addition, all applicants approved for the BCEE did not take the test prior to 
July l and must still be scheduled. 

In order to clarify this issue, staff suggests that the Commission approve the 
following policy statement.: 

All applicants for Basic Course equivalency waivers may be employed 
subject to.the training requirements in force at the time of equiva­
lency request. Applicants for whom equivalency waivers were requested 
prior to July l, 1978, may be employed subject to the 200-hour minimum 
only if employed prior to January l, 1979. 

ze reverse side · needed 

Q 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

CENTER FOR POLICE MANAGEMENT 

POLICE VEHICLE ACCIDENT SURVEY 

GENERAL SUMMARY OF 
FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS 

The attached document is a synopsis of more extensive findings, 
·concus ions, and recommendations which will be found in the 
final report of the Police Vehicle Accident Study. 

In reviewing this synopsis, it will be productive to recognize 
that the broadened findings and conclusions contained in the 
final document will be more specific than this general overview 
based on generalized analysis. 

Agenda Item Q 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

CENTER FOR POLICE MANAGEMENT 

POLICE VEHICLE ACCIDENT SURVEY 

GENERAL SUMMARY OF 
FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS 

AGE OF THE POLICE DRIVER 

o Finding 

Trained officers under the age of 30 are over-represented in the 
accidents studied while untrained officers in the same age group 
are under-represented. Trained officers 30 years of age or older 
are under-represented while untrained officers in the same age 
group are over-represented. 

o Conclusion 

Trained officers under the age of 30 experience more accidents 
than expected while untrained officers experience less. For offi­
cers 30 or ove1· the opposite is true. Driver training may cause 
younger officers to develop an inflated impression of their driv­
ing skills and abilities while older officers, as a result of 
maturation and experience, may be more responsive to training. 

o Finding 

Police drivers under the age of 35 are generally over-represented 
in accidents occurring while in pursuit of violators, and while 
responding to emergency and high stress calls. The same age group 
is under-represented in accidents occurring during routine driving 
situations. The opposite is true with officer 35 years of age and 
over. 

o Conclusion 

The police officer under 35 tends to overdrive during stressful 
situations while his older counterpart generates greater driving 
difficulties while engaged in routine situations. The younger of­
ficer tends to display a greater aggressiveness with an overempha­
sis on accomplishing some police purpose without consciously con­
sidering the accident potential. 

EXPERIENCE OF POLICE DRIVER 

o Finding 

Officers with less than twelve months police experience are over­
represented in accidents involving pursuit, emergency, and high 
stress driving situations. Over-representation again occurs when 
officers exceed three years of police experience during the same 
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driving situations . 

o Conclusion 

lack of experience may be a factor in officers employed less than 
twelve months while the time elapsed since training may be a factor 
in the over-representation of officers with three years or more of 
police experience. 

o Finding 

Officers with between two and three years experience are signifi­
cantly over-represented in single vehicle accidents. 

o Conclusion 

If one subscribes to the concept that single vehicle accidents 
involve loss of control and a finding of fault on the part of the 
police driver, accidents in this experience group appear to be 
attributed to overconfidence. 

o Finding 

Officers with less than three years experience are highly over­
represented in accidents at speeds between 21 and 50 miles per hour 
while their more experienced counterparts are over-represented in 
accidents while traveling less than 21 and in excess of 50 miles 
per hour. 

o Conclusion 

The less experienced officers are more likely to become involved 
in accidents at medium speeds due to inattention or overconfidence 
in their driving abilities. The more experienced officers may lack 
concern in the possibility of slow speed accidents while their high 
speed accidents may have a relationship to time elapsed since train­
; ng. 

TYPE OF DRIVING 

o Finding 

Excessive speed, right of way, traffic signals, and stop signs are 
highly over-represented as primary collision factors of the police 
driver in accidents involving pursuit, emergency, and high stress 
driving situations. 

o Conclusion 

Officers depend too heavily on the use of emergency warning devices 
to obtain the right of way. With the increased speed utilized in 
these driving situations the probability of becoming involved in 
an accident is significantly increased. 
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• o Finding 
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Emergency driving with lights and siren and high stress, pursuit, 
and emergency driving without emergency warning devices is over­
represented in fatal and injury accidents. 

o Conclusion 

Although the percentage of time or mileage devoted to these driving 
situations could not be determined, it is assumed it is comparatively 
small. With the limited comparable time and mileage allocated, these 
driving situations are extremely dangerous in terms of accident se­
verity. 

o Finding 

Pursuit driving with lights and siren or lights only is under-repre­
sented in fatal and injury accidents when compared to all other dri­
ving situations. 

o Conclusion 

While pursuit driving with lights and siren or lights only is more 
dangerous, in terms of severity, than routing driving, it is consi­
derably less dangerous than emergency or high stress driving . 

SOBRIETY OF OTHER DRIVER 

o Finding 

In fatal and injury accidents the other driver who has been drinking 
is highly over-represented. 

o Conclusion 

The additional hazard of the drinking driver has long been evident. 
It is clear that the drinking driver is contributing measurably to 
the severity of the police vehicle accident problem. 

TRAINING 

o Finding 

Drivers trained at one particular driver training institution were 
highly over-represented in both single vehicle and fatal and injury 
accidents when compared to all others trained. 

o Conclusion 

That training institution, prior to the study, lacked a skid pan and 
provided limited controlled speed practice. If one subscribes to the 
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concept of single vehicle accidents relating to loss of control 
and fault attributed to the driver; and further, that high sever­
ity is related to speed, then it may be concluded that a lack of 
this type of training may result in increased severity and a higher 
incidence of single vehicle accidents related to loss of control. 

o Finding 

Contrary to the above finding, officers trained at tuition related 
training institutions which provide skid pan and controlled speed 
practice, were significantly under-represented in single vehicle 
accidents. 

o Conclusion 

It appears that training programs with a full range of facilities 
reduce the incidence of single vehicle accidents. This may be at­
tributable to an increase in the level of manipulative skills. 

o Finding 

Officers trained at the Academy of Defensive Driving are signifi­
cantly under-represented in single vehi~le accidents when compared 
to all others trained.· 

o Conclusion 

Officers trained at the Academy of Defensive Driving are considerably 
less likely to become involved in single vehicle accidents associated 
with loss of control. 

RECOMMENDATIONS 

o Data collection efforts disclosed a distinct lack of knowledge within 
many departments of their individual accident problem including inade­
quate reporting, analysis, management review, and efforts toward a 
reduction of accidents. It is therefore recommended that individual 
de artments should establish s ecific accident re ortinq rocedures 
includin a re ort of ever accident on a standard form no narrative 
memorandums from which a statistical analysis is extracted; a formal 
review including an appropriate finding of preventability; and a spe­
cific plan, based on accident experience, to combat the problem. 

o The study also disclosed a high frequency of accidents attributed to 
specific individuals within departments. Through a view toward vi­
carious liability or other concepts, some police administrators tend 
to believe training will produce a solution to the problem. Experi­
enced driver training instructors, when faced with the problem of 
retraining such individuals, find that skill levels are high, but 
attitudes are poor. The driver training staff strongly believe that 
it is not possible to successfully alter attitudes in a period of 24 
hours of training. It is therefore recomnended that administrators 
review the entire record of a high accident frequency 1ndividual, 
s ecificall in the affective area of his behavior, rior to his as­
s gnment to additiona training. 
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o During seminars of driver training managers and instructors in which 
statistically significant findings were presented, it was strongly 
emphasized by participants that it should be recommended that depart­
ments should recoonize their real problems and develop individual 
programs in response to these problems; that vicarious liability and 
negligent retention concepts should be recognized especially on the 
part of the chief executive; that there is a real need for adequate 
supervision in the area of driver training; that management must re­
alize that training is not the answer to all attitude and discipli­
nary problems nor is it the answer to supervisory problems or the 
lack of supervision; and that management should support instructors 
to the extent of dismissing officers who are disciplinary problems. 

o Th~ reduction of costly police vehicle accidents is the responsibility 
of all supervisors and managers as well as chief executives. This re­
sponsibility is frequently not accepted or accountability not roecc; ired, 
expeci ally at the supervisory 1 eve l. It is therefore recommend eo 
that aspects of driver training be conducted for supervisors and _!-hat 
management training include instruction on managing accident reduction 
programs. 

o The driver training seminars were extremely successful from the point 
of view of the participants. They appreciated the opportunity to con­
sider findings, propose conclusions, and become a part of the process 
of providing recommendations. Their expertise was extensive, their 
enthusiasm evident, and their recommendations considered and throughtful . 
Their association was productive in the interest of improving driver 
Vraining in California. It is therefore recommended that bringing to­
gether these instructional experts in driver training as well as other 
highly technical training fields be continued and expand§.£. 

o Driver training instructors, after having considered the statistically 
significant findings, have concluded that present driver training 
teaches skills that cannot counteract poor attitudes and disciplinary 
problems. They recognize, however, needs to improve training and con­
cur in the recommendations that trainers must guard against training 
that may cause overconfidence in younqer and less experienced officers 
to the extent that the student must be appraised of the reality of 
street conditions at the conclusion of training. Further, the ever 
changing and stressful street situations must be more realisticallY de­
picted and experienced during training. 



Training Needs Assessment Update 

7-25-78 

The information contained in this handout is intended to be an update on 
the Training Needs Assessment completed early in 1978. Although this 
latest information is not complete, the data recorded includes input from 
most of the police and sheriff departments having over 50 sworn employees. 
On the date of this report returns have been received from 54 of the 
58 sheriff departments and 301 of the 357 police departments involved in 
the study. This represents an 85% return of the concerned departments. 

I. Mandated Courses 

Course Title 

POST Mandate 

Basic 
Advanced Officer 
Supervisory 
Management 

*Actual 
Trainees 77/78 

2,543 
10,546 

606 
315 

Legislative Mandate (Not on ques­
tionnaire) 

Jail Operations 
Jail Management 
Traffic Accident Investigation 

565 
105 
315 

*Reimbursed by POST as of June 30, 1978 
**From the special questionnaire responses 

., 

**Estimated 
Trainees 78/79 

2, 553 
9,075 
1, 253 

717 

18 
0 
2 

Change 

+: 10 
-1471 
+ 647' 
+ 402 

- 547 
- 105 
- 313 
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II. Optional Training - Job Specific 

•• Priority of 
Course 

Original Special 
Course Title Assessment Assessment 

General Criminal Inves-
tigation 

Burglary Investigation 

Narcotics Investigation 

Sex Assault Investigation 

Field Training Officer 

Crime Prevention 

Homicide Investigation 

Background Investigation 

Robbery Investigation 

Complaint Dispatching 

, .perty and Evidence Control 

Internal Affairs 

Firearms Instruction 

Theft Investigation 

Delinquency Control 

Check/Forgery Investigation 

Intelligence 

Research and Development 

Arson/Explosive Investigation 

Vice Investigation 

Photo/I.D. Lab 

Major Fraud Investigation 

vfuite Collar Crime 

C~sumer Fraud Investigation 

TOTALS 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

3 

4 

11 

16 

1 

9 

6 

19 

11 

7 

27 

17 

12 

18 

12 

26 

13 

25 

14 

24 

23 

21 

30 

29 

Estimated Number 
of Employees 

Original Special 
Assessment Assessment 

1150 

551 

501 

481 

994 

445 

446 

282 

352 

BOO 

292 

293 

392 

299 

246 

220 

201 

174 

224 

320 

200 

162 

118 

68 

9211 

975 

621 

610 

504 

821 

981 

318 

190 

311 

519 

255 

184 

1147 

340 

335 

168 

170 

112 

150 

151 

159 

90 

90 

2.2 
9256 

Change 

-175 

+ 70 

+109 

+ 23 

-173 

+536 

-128 

- 92 

- 41 

-281 

- 37 

-109 

+755 

+ 41 

+ 89 

- 52 

- 31 

- 62 

- 74 

-169 

- 41 

- 72 

- 28 

- 13 

+ 45 



III. Optional Training - Skills and Knowledge 

Priority of 
Course 

Original Special 
Course Title Assessment Assessment 

Report Writing 

Laws of Arrest, Search 
and Seizure 

Officer·survival Techniques 

Defensive Driving 

Field Evidence Collection 
Techniques 

Community Relations 

Pursuit Driving 

Hostage Negotiation Techniques 

Crisis Intervention 

P..onal Stress Reduction 

Defensive Tactics 

Dealing With The Mentally Ill 

Basic Latent Fingerprint 
School 

Criminal Justice Information 
Systems 

Interpersonal Communications 

Instructor Development 

Advanced Latent Fingerprint 
School 

Spanish for Pea.ce Officers 

Riot Control 

Knowledge of Specialized 
Surveillance Equipment 

~liJthalyzer Training 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

5 

2 

2 

5 

7 

7 

8 

18 

10 

15 

9 

26 

16 

24 

20 

22 

13 

23 

31 

28 

17 

Estimated Number 
of Employees 

2494 

2508 

2285 

3697 

1140 

1363 

3152 

838 

1690 

1857 

1713 

684 

568 

893 

1416 

526 

304 

1033 

2227 

265 

1655 

1822 

2174 

2546 

2511 

1330 

1076 

1073 

585 

1420 

1039 

1114 

395 

399 

339 

943 

198 

151 

469 

439 

118 

842 

-672 

- 334 

+261 

-1186 

+ 190 

- 287 

-2079 

- 253 

- 270 

- 818 

- 599 

- 289 

- 169 

- 554 

- 473 

- 328 

- 153 

- 564 

-1788 

- 147 

- 813 



III. Optional Training- Skills and Knowledge (Cont.) 

Course Title 

Organized Crime Informant 
Development and 
Maintenance 

S.W.A.T. Training 

Analysis of Urban Terrorist 
Activity 

Firearms and Toolmark 
Identification 

Priority of 
Course 

Original Special 
Assessment Assessment 

22 

23 

24 

25 

21 

17 

19 

23 

TOTALS 

Estimated Number 
of Employees 

Original Special 
Assessment Assessment Change 

190 

700 

294 

33746 

655 

194 

22173 

107 

---- 45 

100 

+ 4 

...:11573 
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