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specifying performance objectives. Staff's recommendation to the 
Commission will be to eliminate "equivalents" for the Supervisory 
and' Management Course for those individuahl appointed to super- • 
visory or management positions after January l, 1980. 

MOTION -·Pantaleoni, second Tliordan, carried unanimously 
to support staff's recommendation to the Commission. 

BASIC COill'8E TESTING 

Brooks Wilson [>;ave the committee a brief background on the PSI 
contract established to develop a statewide standard test that 
could be administered to all academy graduates based on perfor­
mance objectives. Estimated completion of the contract is 
October 19';9. 

The series of tests being have three objectives (1) student 
mastery of the course by means of a final test, (2) student mastery 
in specific areas with progresl3 tests and (3) POST will be able to 
evaluate quality of academies by testing graduates and comparing 
results. There will be two test pools of written items dealing 
with job knowledge and performance objectives and secured job 
knowledge tests that POST can administer. Tests, instructions, 
scoring materials, and methods to update the tests will be provided. 

Helen Lewis, a project researcher with PSI, explained how PSI 
develops test questions. A group, formed oi' police personnel through- • 
out the state, were first trained in item writing. That group will 
supply the test content and then PSI personnel will develop questions. 
After the items are developed, they are to be evaluated by an Advisory 
Board to determine if the items are job related and there is agreement 
with the test answers. 'l'he test will then be administered to students 
in order to determine the final test items. At least two questions 
will be developed for each objective and 1080 items for the .State 
test. 

Ms. Lewis stated that more emphasis could be put on particular 
objectives byeither the number of questions asked or the difficulty 
of questions. 

TEf)'I'ING OF BASIC ACADEMY GHADUNrES 

George WillimnB explained that effective July 1, 1979, POST is 
required by law to test all basic academy graduates. PSI is develop­
ing tile questionB for this te8t. He also explained some of' the 
problems that might be encountered by testine; graduCJtes CJfter graduG­
tion day, i.e., being able to got the students to return to t3ke the 
test., expenses involved. The purpose of the test is to evaluate 
basic academics presentations. Alex l"nntc1leoni pointed out the mnny 
varinbles involved in an evaluation process frnm the academy stand-
point. • 
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flEPOitTS FROM ME:M.BERS 

ClfP - Larr,y Watkins provided a video prencntation on the CHP' s 
Phyuicnl I'erl'orm:mce Standards Program. Jo'i ve ;i ob rc lnted tents 
were developed and tested at the academy to determine the physical 
condition rwcessnry to perform various ;job functions safely. 
01'ficerG will be given the teBt twice a year and if unable to 
pass will be given help in physical fitness to come up to accept­
able standards. 'rho test is designed to be given to all rnnks 
and also to applicants. 

Speciali7.ed Irnw Enforcement - Wayne Caldwell reported that they 
are involved in the implementation of the collective bargaining 
bill, SB 839, and are providing testimony. 

CAAJE - Alex Pantaleoni reported that the annual CAAJE Conference 
would be held in Monterey in April. 

PUBLIC - ,Tay Rodriguez. informed the committee that he was working 
on a proposal to do a Crime Prevention Program developing a . 
doCtlffientary dealing with precautions people can take before going 
on vacation to avoid home burglaries and auto theft, etc. 

WPOA - Barbara Ayres reported on a successful training session in 
March on disasters and the physical effects on police officers. 
They will have their annuaL conference with CPOA in May • 

COMMUNITY COI,LEGES - Win Silva reported that the curriculum revision 
·ror pre-service training has been approved and it is going before 
the Joint Policy Council for final approvaL 

CAPTO - Dale Rickford reported the State conference is being planned. 
i'or October. A seminar to acquaint new training officers with 
programs available through DOJ and CSTI is scheduled at CSTI for 
April 21 and 22. 

PORAC- John Riordan·reported that PORAC continues to be busy with 
legislation dealing with workmen's compensation and retirement 
benefits. 

SHERIFFS' ASSOCIATION - Roy Whiteaker stated the annual Sheriffs' 
Conference would be held this year in Sacramento at the Sacramento 
Inn in April. 

POLICE CliiEFE' ASSOCIA'riON - George Tielsch, the newly appointed 
preroident of the Cali1'ornia Chief's' AfJE;ociation, reported the 
location for their mmual conference would be Monterey. 

CPOA- Bob Wasserman congratulated Hal Snow, the new Executive· 
Dlrector of Cl'OA, and briefly outlined future mwociati on activities·. 
He also thanked Otto Sal tonberger for his work with the corruni ttee 

(. as Executive Secretary. 
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NJi;W BUSINESS 

Bill Kinney who hod been elected in December to serve as Vice 
Chnirman of the Committee submitted his·letter of resignation in 
,January. 

George Tielsch nominated and Dale Rickford seconded Woyne Caldw&ll 
to serve as Vice Chairman for 1979. The nominations were closed 
and Caldwell was unanimously elected. 

The meeting adjourned at 3 p.m. 

·, 
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State of California Department of Justice 

Memorandum 

'eJt, 
To : All Commissioners Date April 4, 1979 

From Commission on Peace Officer Standards and Training 

Subject: REPORT OF MARCH ADVISORY C01'1!1ITTEE 11EETING 

•• 

ADVANCED OFFICER COURSE 

Because of having to augment the budget due to increasing 
reimbursement for Advanced Officer Course attendance for the 
last fiscal year, a control on money expended must be fourid 
in order to stay within the allotted budget. Several alter­
natives were discussed including a 32 hour maximum salary 
reimbursement, limiting the frequency of attendance, and the 
possibility of not approving additional courses when the 
budgeted amount was expended, 

MOTION - Meese, second - Silva, and passed unanimously 
that the committee recommend to the Commission to 
continue reimbursement of the Advanced Officer Course 
under present policy but place a two million dollar 
ceiling to be administered by staff for this fiscal 
year and to be reviewed annually. 

LEGISLATION 

MOTION - Pantaleoni, second- Meese, that the committee 
support staff's recommendations in total regar,ding all 
the bills being presented to the Commission for action. 
Motion carried (No - Riordan). . · · 

SUPERVISORY AND MANAGEMENT COURSE EQUIVALENCY 

The committee agreed v1ith staff's recommendation to eliminate 
acceptance of equivalent training for the Supervisory and 
Management Course. 

MOTION - Pantaleoni, second - Riordan, carried unanimously 
to support staff's recommendation to the Commission. 

!I 
I 

! 



Commissioners 2 April 4, 1979 

ELECTION OF VICE CHAIRMAN 

With the resignation of Bill Kinney in January, Wayne Caldwell 
was unanimously elected to serve as Vice Chairman of the Advisory 
Committee for 1979. 

ROBERT WASSERMAN, Chairman 
POST Advisory Committee 

••• 



State of California Department of Justice 

Memorandum 

Organizational Survey Committee 
Chairman - Louis Sporrer 
Members - Herb Ellingwood 

Tony Anthony 
Bob Grogan 
Joe Williams // _; 

_,/<ls;:{t<'-'L 
Brad Koch, Executive Director F 

Date March 26, 1979 · 

From Commission on Peace Officer Standards and Training 

Subject. MEETING- Monday, April 16, 9 a.m. - 11 a.m. (approximately) 

•• 

• 

Louis Sporrer, Chairman of the POST Organizational 
Committee, has called a meeting as follows: 

Monday, April 16, 9 a.m. - 11 a.m. (app.) 
Horizon Room, Western Airline Terminal 
Sacramento Metropolitan Airport 

Agenda items· "Upward Mobility for Support Personnel" and 
"Space Reallocation and Consolidation of Work Groups" are 
enclosed. Other agenda items will be at the call of the 
Chairman . 
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State of California Department of Justice 

Memorarullum 

• : Organizational Survey Committee Date ~larch 26, 1979 

./"? ,l 
/ ?!'' 

Bradley W. Koch, Executive Director 
From Commission on Peace Officer Standards and Training 

Subject: UPHARD MOBILITY FOR SUPPORT PERSONNEL 

• 

To increase opportunities for support personnel to be promoted to professional 
classifications and to comply with the legislation mandating an "Affirmative 
Action Upward ~lobility Program", I am proposing that three Law Enforcement 
Consultant II positions be reclassified to Staff Services Analyst positions 
as they become available through normal attrition. 

Discussion 

Excepting positions in the LEAA-funded Validation Project, there are tv1o 
Management Services Technician positions which can ultimately lead to a 
Staff Services Analyst position, and one only Staff Services Analyst position 
in the POST organizational structure. These are the only opportunities for 
support personnel to advance to a professional position in the POST organiza­
tion. 

There are three Law Enforcement Consultant II positions currently used for 
research and development of analytical and procedural studies. Although a 
thorough background in law enforcement is essential in some projects, it 
is not essential in most. It is my considered opinion that the work can 
be performed nearly all the time by a professional staff analyst. For 
those few instances special expertise would be needed in the law ·enforce­
ment field, a consultant could be assigned to assist. 

At the present time, one Law Enforcement Consultant II position is vacant and 
available for reclassification. The remaining two positions in mind could be 
reclassified when vacated by attrition. ·One position is in the Internal 
Support Bureau and two in the Center for Police Management. 

The monthly salary range for Staff Services Analyst begins at $987, Range A 
and tops at $1556, Range C. For Law Enforcement Consultant II, the range is 
$1876 to $2265. The minimum salary savings would be $8508 per year per 
position ($2265- $1556 = $708 x 12 = $8508}. 

Recommendation: 

That three Law Enforcement Consultant II positions be reclassified to Staff 
Services Analyst positions as they become vacated by attrition; and that the 
Executive Director be authorized to take appropriate steps to secure State 
Personnel Board approval. 



State of California Department of Justice 

Memorandum 

• : Organizational Survey Committee Date f·1arch 26, 1979 

~~c 
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Bradley W. Koch, Executive Director 
From Commission on Peace Officer Standards and Training 

Subject: SPACE REALLOCATION AND CONSOLIDATION OF WORK GROUPS 

• 

• 

I believe the amount of space for POST operations can be reduced, with 
corresponding savings of approximately $5,000 per year in rent, and our 
work relationships improved. 

Over the past three years, POST staff has been reduced without a corre­
sponding reduction in space use. POST has been reorganized into two 
divisions and personnel, especially in the Operations Division, are no 
longer grouped together according to work assignments. One building 
houses units and bureaus of both divisions and the Executive Office. 

Through a reallocation of space, consolidation of divisional personnel, 
and realignment of allocated space to current needs, it is possible to 
eliminate an isolated area of approximately 920 square feet of rented 
space, for a savings of approximately $5,000 per year in rent, and at 
the same time, bring like work units into closer proximity to each other, 
thus improving supervision and work relationships. 

Construction of ne1~ POST facilities is approximately 2- 21/2 years away. 
To implement this proposal, a 60-day notice to the lessor is required. It 
is suggested that the decision be made as quickly as possible in order to 
maximize the benefits that will accrue. 

Recommendation: 

Authorize the Executive Director to adjust divisional space allocations 
and locations as appropriate and feasible to improve work relationships 
and to reduce rental costs accordingly . 



Commission on Peace Officer Standards and Training 

In the space below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separ-ate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ). . 

1. ISSUE 

Should the Commission's policy and/or procedure regarding life experience degrees 
or credit be amended or rescinded. 

2. BACKGROUND 

At the January 18-19, 1979 meeting, the Commission adopted the following motion: 

Staff prepare a procedure for consideration of the Commission which 
provides that a department head attest, in writing, to the training 
an employee has completed under the department's auspices, and that 
this attestment may be used by life experience degree granting in­
stitutions in order to give recognition to such training and the 
granting of units of credit. 

3. ANALYSIS 

The above action calls for the development of a procedure for attestment of in­
service training which can be used by a college when giving recognition to a 
student's experiential learning. Alternative A in the Recommendations is sub­
mitted accordingly. 

It is not clear whether the above direction constituted the Commission's resolve 
of the life experience issue, or whether further consideration is intended. Should 
the latter be the case, Alternative 8 is offered for consideration .. 

Additional consideration may conclude that it is an appropriate function of accred­
itation rather than a Commission responsibility to promulgate qualifications on the 
acceptance of units of credits or degrees and the policy concerning the Life Experi­
ence Program should be rescinded. Alternative C provides for this. 

4. RECONMENDATIONS 

The following alternatives are submitted for consideration: 

A. The requested procedure: 

Life experience degree granting institutions, in order to give recognition to 
training a student has completed under a law enforcement employer's auspices, 
may use in their learning assessment process the written attestment a law 

Utilize reverse 
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4. RECOMMENDATIONS (Cont.) 

enforcement department head has prepared concerning such specified training 
conducted by said employer. 

If f,.·~ther consideration of the Life Experience Program is intended: 

B. Ir1 order for an educational institutidn'~ degree/credits to be accepted in 
the issuance of any POST certificate,· the following conditions must be met: 

l. The course catalogue of the degree/credit granting institution 
must contain a detailed description of any course for which 
credits are awarded. · 

2. Units of credit awarded on the basis of an evaluation of life 
experience must be based upon an evaluation by a faculty member 
who teaches the specific subject area. 

3. The course must be offered as a regular part of an educational 
institution's curriculum, and members of the student body who 
are not earning units of credit on the basis of life experience 
must be able to attend the course. 

4. Units of credit awarded for training completed at other than 
the awarding institution, sometimes referred to as "certificated 
learning", must be restricted to obviously comparable courses 
offered by the educational institution and which are courses 
that may be attended by members of the inst·itution's student 
body who are not earning units of credit on the basis of life 
experience. 

5. Assessments in the award of credit for experiential learning, 
both "extra institutional learning" and certificated learning, 
must be limited to that which is demonstrated by students in 
terms ofspecific articulated curriculum and course equivalence. 

C. ~lithdrawal of the Life Experience Policy: 

The Commission will accept all units of credit or degrees awarded by any 
accredited college, including those awarded through life experience. 

-2-
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ISSUE 

Commission action on Advanced Officer course reimbursement was put over to the 
April meeting in order to give staff sufficient time to provide the Commission with 
a complete fiscal impact report. 

BACKGROUND 

I 

Since the inception of the Advanced Officer (AO) Course, there has been little or 
no control over the amount of monies expended for this training. Expenditures have 
ranged from a low of $707,886 (1974-75) to a high of $2,056,592 (1977-78). The 
Commission has attempted to control expenditures through adjustments in the per­
centages of salary reimbursement. .I 
ANALYSIS 

Analysis of the information available to Administration Division, which \vas 
previously presented to the Commission and the Advisory Committee, indicates that 
agencies with the greatest resources, in terms of sworn personnel and available 
training funds (because of more frequent attendance), are being reimbursed a 
greater share of the funds expended for AO training than other departments. 

Course costs and per diem expenses are steadily rising and POST revenue has not 
paralleled this inflationary rise. This, coupled 1vith the demands for more reim­
bursement for some courses and legislative attempts to place additional agencies 
into the reimbursement program, tends to diminish the pool of funds available for 
training. 

It may not be appropriate to discourage the use of AO training. However, it is 
essential that reimbursement for salary be controlled. 

Current Commission policy provides a maximum of 40 hours of reimbursement for 
Advanced Officer Course attendance. In the past fiscal year (1977-78), the average 
course length for reimbursement was thirty-one (31) hours. The average cost per 
hour for AO training was $6.14. 1979-80 fiscal year reimbursement projections 
indicate that the average hourly cost will increase to $6.27. Using the same num­
ber of average hours, 31, it indicates that, if current project·ions are correct, 
{9,117 reimbursable trainees), POST will be expending approximately $1,772,071 for 
AO training in fiscal year 1979-80. 

l t:t:ri:.-t: n·vcr.'--t' !-Lde if needed 

PUST 1-187 

•. •·· •·· "·•"-·' ••rO••> ,._. "'" _,. ,,_, ___ -«~··-~-



-2-

At its last meeting, the Commission directed staff to conduct a study on the fiscal 
impact of reimbursement for the Advanced Officer Course at varying lengths, i.e., 
20 hours, 24 hours, 32 hours, and 40 hours. 

At 50% salary reimbursement, the following chart reflects the projected cost per 
student of reimbursement for the AO category, using the lengths described above: 

# AO Course Total # Average Hourly Cost Per Total 
Hours Trainees Cost Student Cost 

20 9,117 $6.27 $125.40 $1,143,272 

24 9,117 $6.27 $150.48 $1,371,926 

32 9,117 $6.27 $200.64 $1,829,235 

40 9,117 $6.27 $250.80 $2,286,544 

The cost figures projected for 32 hours of reimbursement for the Advanced 
Officer Course most closely parallel the average hours of reimbursement cur­
rently being expended for Advanced Officer Training and the projected amount 
to be expended for Advanced Officer Training in 79/80 fiscal year. (Please 
see Attachment A) It is reasonable to assume that current practices of 
attending courses, usually of 24 or 40 hours, will continue. The present 
31-hour average course reimbursement would therefore sustain continuance of 
the 40-hour maximum reimbursement rate. Unless other substantial realloca­
tions for course funding are made, the amount projected for allocation would 
be within our existing capability to accommodate. 

RECOMMENDATION 

Continue to authorize a maximum of 40 hours of salary reimbursement for the 
Advanced Officer Course. 

FREQUENCY OF ATTENDANCE AT THE ADVANCED OFFICER COURSE 

A recent survey·indicated 69% of the agencies in the POST Program are training 
their personnel in AO type courses more than once every four years. 

Present policy allows reimbursement for attendance at an AO course on a yearly 
basis. This policy coupled with an increasing tendency to use the AO course 
to present single subject presentations (11hich more properly should be pre­
sented as certified Technical Courses), has resulted in major ·increases in the 
cost of AO training. Because of high frequency use of the AO format by some 
departments and the need for control of the allocation of POTF funds for AO 
training, it is recommended that the Commission modify the policy of reim­
bursement on a yearly basis. 

It is suggested that, since the AO course is mandated once every four years, 
POST should reimburse departments for no more than one reimbursement per 
trainee every four years. 

• 

•• 

•• 
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STAFF RECOMMENDATION 

The policy of allowing reimbursement on a yearly basis be changed to allow for 
one reimbursenent per trafnee every four years. 

USE Of THE ADVANCED OFFICER COURSE TO PRESENT SINGLE SUBJECT COURSE CURRICULUM 

The current wording of the Regu 1 at ions plll'pose 1y permits a wide range of cur­
riculum content in the AO course. However .• it is necessary, because of our 
present problems with AO course content, to adopt policy which will ensure 
that presentations meet the intended purpose of the training, i.e., update, 
refresher training, and to meet special training needs of an urgent and/or 
short-term nature Nhich are consistent with the refresher-update concept. 
This implies that the training must be related to training on new 1aws; new, 
pertinent information; or training previously received which will be ampli­
fied, reinforced, corrected, modified or increased by the AO present_ation. 

RECOMMENDATION 

Staff recommends that the Commission adopt the following pa1icy statement: 

The Advanced Off1cer Course is designed to provide update and refresher 
training at the operations level. rt is not to be used to present single 
subject presentations. Since these are designed to train personnel in a 
specific subject area, single subjects are more properly addressed in 
POST-certified Technical Courses • 

USE OF AO COURSE TO AVOID COMMISSION-IMPOSED TRAINING liMITATIONS 

Staff requests that-the Commission adopt a policy which wi11 ensure that the 
AO course is not used to present training which if presented as a Technical 
Course 1~ould be prohibited because of )imitation placed on the type of train­
ing by Commission action. 

An example would be the Defensive Driving Course. Although the Commission has 
placed a liotitatton of $250,000 on Driver Training courses, this limitation is 
being circumvented by using the AO course as a means of avoiding the restric­
tion. This would not preclude update-refresher training in driver training as 

·a segment of an AO course. 

STAFF RECOMMENDATION 

Staff recommends that the Commission adopt the following policy state~ent: 

The AO course shall not be used to circumvent Commission-imposed limita­
tions on fur1ding fot• specific training. 



• • Attachment • 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

Administration Division 

1979-80 FY Reimbursement Projection* 

PROJECTED 

COURSE PAY TOTAL NO. AVERAGE AVERAGE COST NO. HOURS OUT OF POCKET 50% SALARY TOTAL 
CATEGORY PLAN TRAINEES HOURLY COST PER TRAINEE PER TRAINEE COSTS COSTS REIMoURSEMENT 

Basic II 2, 500 $ 4.80 $ 1,920.00 400 $1,030,000 $3,770,000 1 s 4,soo.ooo 
** (2,842) ** (1,895.95) ** (5,383,288.62) 

Adv. Off. II 9,117 $ 6.27 $ . 194.37 31 $ 274,148 $1' 497 '923 $ 1,772,071 
**(11,469) ** (179.58) (past actual) ** (2,056,592.00) 

Supervisory Ii 567 $ 7.42 $ 593.60 80 $ 93,895 . $ 242,676 $ 336,571 
** (656) ** (677.52) ** ( 444,451.13) 

Management I 380 $ 11.07 $ 885.60 80 $ 155,648 $ 180,880 II s 336,528 
** (350) ** (982.25) l ** (343,737.25) 

Executive ,, IV 70 $ 7.02 $ 551.60 80 $ 39,312 -0- I **$ 
39,312 

' ** (53) ** (487.55) (33,153.25) 

1 Job Specific I & 3,970 $ 9. 32 $ 503.28 54 $ 952,566 $1,035,455 $ 1,993,021 
II ** (4,320) ** (433.22) (past actual) ** (1,871,504.86) 

Technical & Ill& 5,927 $ 6.45 $ 206.40 32 $1 '223' 332 -0- s 1,223,332 
Seminars IV ** (7,815) ** (218.09) (past actua 1) ** (1,704,391.07) 

I 

TOTAL 22' 531 $3,778,901 $6,725,934 $10,505,835 
**(27' 520) **(11,842,163.19) 

Aid to local gov. $ 1,115,357 
CONTRACTS ** (568,652.86) 

*79-80 FY projection based on 50% salary reimbursement, 100% out of pocket costs (includes 7% 
salary cost of living plus 10% out of pocket cost increase)· Letters of Agreement $ 30,000 

Estimated ** (54,128.21) 
**77-78 FY actual figures for comparison. Salary reimbursement was at 60%. I 

Aid to local gov. 
reimb. TOTAL $11,652,192 

**(12,564,95g.26) 

4-3-79 ' 
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Cotnmiasion on Peace Officer StumlardH and Trnlnlng 

the !'pace prov below, b '· y describe the ISSUI..:S, HACI'\GHOUNlJ, ANALYSIS and HECOMMENlJATIONS. 
·e separate lahclcd part~~p·aphs and include page numbers where the expanded information can be locnted in the 

cport. (t'. g., ISSUE Page ). 

fl/\CKGROUND -------
The origin of the Basic Course Equivalency process dates back to Junuary 1, 1966. (See 
attached bulletin titled, "Specification," page 2 and 3, subsection VI, A, [3, C, 0, 
and E) 

Subsection VI reads as follows: 

VI. THE BASIC CERTIFICATE 

In addition to the requirements set forth in Section I, General Provisions, the 
following are required for award of the Basic Certificate: 

A. Shall have completed the probationary period pt·escribed by the employing 
jurisdiction, but in no case of less than one year. 

B. Shall have completed the POST Basic Course or, 

C. Shall have completed the required police science subjects designated in a 
pre-service college course certified by the Commission at a junior college, 
college or university, or 

D. Shall possess no less than 200 classroom hours acquired from courses which 
include all the required subjects set forth in the specification titled, 
"The Basic Course." 

E. Upon a finding by the Executive Office that an officer has received training 
equivalent to that specified by the Commission for the 8asic Course, the Exec­
utive Office may issue the Basic Certificate to said officer. 

Subsection VI was subsequently amended so that Section A now reads, "no less tha~ 12 
months satisfactory experience;" Section C was eliminated; and Subsection 0 now re­
quires no less than 400 hours training. Those individuals who qualify under the former 
Section ll, according to Commission action at its July 1976 n1eeting, must also success­
fully pass the 8asic Course Equivulency Examination (8CEE) as a condition for being 
eligible to receive a waiver of training requirements under POST regulation 1008. 

While the alternatives described above were the original conditions under wl1ich a 8asic 
Certificate could be issued, a fourth means for obtaining a !lasic Certificate was added 
in about 1968. The llCEE process was described in a proposed POST bulletin which reads 
in part as follows: 

if needed 
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Subject: POST Basic Course Equivalency Examination 

The Conm1ission on Peace Officer Standards and Training has available an 
examination to assist those officers who are eligible to apply for the 
POST Basic Certificate, but who l1ave not qualified for the certificate 
due to a lack of sufficient academy trainin9. The examination encom­
passes th~ materia 1 s norma 11 y found in the POST Basic Course. 

El iqibil ity 

An applicant is eligible to take the examination if: 

a. He was employed prior to the effective date of his department's 
participation in the POST program. 

b. He has not satisfactorily completed a basic course certified by 
the Comnission, or its equivalent. 

As officers covered by these provisions, i.e., those who were employed by a law enforce­
ment agency prior to its participation in the POST program who had not attended a Basic 
Course or its equivalent, either elected not to seek a waiver or were granted a waiver as 
a result of passing the DCEE, the demand for BCEE testing under the above process began 
to decline, although this alternative is still available to agency personnel who meet the 
requirements. Most of the BCEE's administered since July 1976 were given to those indivi­
duals who possessed no less than the 200 hours of required subject matter set forth in 
Commission Regulation D-1. With the Commission's adoption of the new 400-hour D-1 re­
quirement, certain problems which require a policy decision by the Commission have been. 
brought to staff's attention. 

1. Should Comnission regulation 1003 be continued as it applies to the basic train-
ing requirement? 

In past discussions of the Basic Course Equivalency, (DCE), the Commission has con­
tinued the application of 1008. The i~sue is raised again because recent results 
indicate that hardly any of the ''Equivalency'' applications meet the new D-1 standard; 
and because of the increased demand on staff time to make comparative evaluations. 

A OCE takes an average of about 3!2 hours to complete and 32 OCE' s have been con­
ducted since adoption of the new D-1 standard, requiring approximately 112 hours of 
staff time. Since July 1, 1978, only one individual has successfully documented 
the required training. 

At best, staff evaluations of Basic Course Equivalency have become an educated guess. 
While the new D-1 standard is extremely specific in content, the material submitted 
in support of an equivalency evaluation contains little information other than an 
identification of the broad subject or topic area taugl1t. Many hours are spent re­
viewing college catalogues and searching through academy course curricula in an honest 
but usuallyfruitless attempt at determining whether or not a particular course has 
the required subject matter. 

The Basic Course has become a highly finite, topic specific course, with definite 
subtopics and performance objectives which must be met in order to establish equi- • 
valency. It is virtually i1npossible to conduct Basic Course Equivalency evalua- · 
tions with the information provided by individuols and their ugencies. The neces­
sary details, such as course outlines, are often not available to the individuals 
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and, consequently, to POST staff for comparison • 

Staff Recommendation 

Eliminate the Commission Regulation 1008 as it applies to basic training. 

If the above recommendation is approved, schedule for public hearing at 
the July Commission meeting. 

2. In the event the Commission elects to continue the equivalency process 
and retain 1008 as it applies to basic training, staff requests additional 
Connission policy direction which will facilitate the processing of Basic 
Course Equivalency Evaluations. 

~ested Policy Guidelines for Administering 1008 

The following sugoested policy guidelines are offered for processing Basic 
Course Equivalency Evaluations. 

a. Individuals who have completed a POST-certified Basic Course under the 
former D-1 (200-hour) requirement are deemed to have met the basic train­
ing requirements of either new D-1 or D-12, depending upon the indivi­
dual's peace officer category, and no evaluation or testing is required. 

b. All other individuals for whom the basic training equivalency waiver is 
requested, for example, new employees from out of state, must meet either 
new D-1 or D-12 standard, depending on the type of employment the indi­
vidual is applying for. 

c. Individuals who meet the current D-1 training standard are also deemed 
to meet the training requirements of D-12. 

d. If the appointing authority requests an evaluation of equivalency for 
basic training, the request may be submitted only after the individual 
has been hired, and the request for evaluation must reach POST within 
30 days of the date of appointment as a regular officer in that juris­
diction. The equivalency evaluation request must be accompanied by a 
comparison of completed training made by the department, using POST 
Form 2-260, and must specifically identify the basis upon which the 
equivalency is deemed to exist when the training is compared to POST 
Commission Procedure D-1. 

e. When POST agrees that the material submitted in connection with an equi­
valency evaluation request satisfies the basic training requirement, a 
Basic Course Equivalency Examination (BCEE), will be administered by 
POST staff within fifteen days. If the individual successfully passes 
the examination, he/she wn 1 be deemed to have met the basic training 
requ·irement. If the individual fails the examination, the department 
will be notified, and, if the department has a POST-approved field 
training officer program, the individual will st'ill have a maximum of 
45 days in which peace officer pov1ers may be exercised before being 
enrolled in a Basic Academy. 

Note: The POST-cert'ified reserve courses do not equate vlith the 400. 
hours (D-1) basic training required for·regular officers for 
purposes of Regulation 1008 equivalency. 



-4-

Staff Recommendation 

Adopt the above describe policy. 

3. In the past, an individual who failed the BCEE was allowed to nmke up 
portions of the llCEE. This pol icy enabled an individual who marginally 
met the former 200-hour, D-1, Basic Course training requirement to take 
the BCEE, fail part of all the exam, and then, make up the required 
training with 200 hours classroom instruction, or less. No time limita­
tions were placed on the make up period. POST files contained, at any 
given time, 100 to 120 applications from individuals who, although they 
failed the BCEE, were in the process of making up deficiencies. Many 
of these individuals were employed as lav1 enforcement officers and were 
in violation of 332.3 P.C., because the maximum 90-day period allowed 
for participating in a Field Training Officer Program had expired prior 
to a make up of the failed portions and the person was not enrolled in 
a certified Basic Course. 

Staff Recommendation 

a. Authorize staff to establish m1n1mum scores for successfully 
passing individual modules of the BCEE. 

b. Adopt the policy that an individual must pass the BCEE with an 
aggregate score of at least 70% and that a maximum of three 
modult:s of the BCEE may be failed befor·e the individual is re­
quired to attend a POST-certified Basic Course to satisfy the 
basic training requirement. 

c. Require individuals who fail three or fewer modules of the BCEE 
to remediate the modules at a POST-certified Basic Course, or 
at any institution approved by the Commission. 

/ 

L 

• 
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SPECIFICATION 

Subject: BASIC, INTERMEDIATE AND ADVANCED CERTIFICATES 

I. GENERAL PROVISIONS 

A. All applications for an award of the Basic, Intermediate 
or Advanced Certificate shall be completed on the prea­
cribed Commission form entitled, "Application for Award 
of Certificate". 

B. Each applicant shall attest that he subscribes to the Law 
Enforcement Code of Ethics. 

c. Each applicant shall meet the minimum standards for 
recruitment as set forth in Section 1002 (a) (3), (4) and 
{6) of the regulations. 

D. Each applicant shall have completed the designated edu­
cation and training, combined with the prescribed law 
enforcement experience, OR, shall hold the college 
degree designated combined with the preecribed law 
enforcement experience. 

11. EDUCATION AND TRAINING POINTS 

A. One college unit shall equal one point. 

B. Twenty classroom hours of police training approved by 
the Commission shall equal one point. 

III. LAW ENFORCEMENT EXPERIENCE 

A. The validity of the required law enforcement experience 
shall be determined by the Comn1isaion. 

orrr:c 
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IV. MINIMUM COLLEGE, POLICE SCIENCE AND TRAINING 
REQUIREMENTS 

A. 

B. 

For the award of the Intermediate and Advanced Certifi­
cates, no less than 15 education and training points shall 
have been acquired in police training approved by the 
Commission or acquired from police science subjects 
designated in a course leading to a degree in police 
science, law enforcement or criminology, as described 
in a catalog of a junior college, college or university, 
AND, 

It is also required that no less than 15 college units be 
completed. When more than 15 college units are claimed, 
technical, vocational, and professional subjects shall not 
exceed two-thirds of the total. 

V. RECOGNIZED COLLEGES 

A. For the purpose of awarding education and training credit 
acquired in educational institutions, the Commission shall 
only recognize those semester units awarded in a course 
from a junior college, college or university accredited as 
fJUCb by: 

1. The Department of Education of the state in which 
the junior college, college or university is located, 
or 

Z. The recognized national accrediting body, ·or 

3. The state university in the state in which the junior 
college, college or university is located, or 

4. The Commission. 

VI. THE BASIC CERTIFICATE 

In addition to the requirements set forth in Section I, General 
Provisions, the following are required for the award of the 
Basic Certificate: 

A. Shall have completed the probationary period prescribed 
by the employing juriodktion, but in no case of less than 
one year. 

B. Shall have completed the POST Basic Course, or 

• 
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Shall have completed the required police science subjects 
designated in a pre-se.rvice college course certified by 
the Commiusion at a junior college, college or univeruity, 
or 

D. Shall possess no less than 200 classroom hours acquired 
from courses which include all of the required subjects 

E. 

set forth in the specification entitled, "The Basic Course". 

Upon a finding by the Executive Officer that an officer has 
received training equivalent to that specified by the 
Comxnission for the Basic Course, the Executive Officer 
may issue the Basic Certificate to said officer. 

VII. THE INTERMEDIATE CERTIFICATE 

In addition to the requirements set forth in Section I, General 
Provisions, the following are required for the award of the 
Intermediate Certificate: 

A.· Shall possess or be eligible to possess a Basic Certificate. 

B. Shall have acquired the following combinations of education 
and training points combined with the prescribed years of 
law enforcement experience: 

Education and !Baccalaureate 
T raininp; Points 30 60 90 Degree 

and. & & & & 
Years of Law 
Enforcement 
Experie.nce 8 6 4 2 

VIII. THE ADVANCED CERTIFICATE 

In addition to the requirements set forth in Section I, ·General 
Provisions, the following are required for the award of the 
Advanced Certificate: 

A. Shall possess or be eligible to possess the Intermediate 
Certificate. 

B. Shall have acquired the following combinations of educa­
tion and training points combined with the prescribed 
years o£ law enforcexnent experience, or, the college 
degree designated combined with the prescribed yeara 
of law enforcement experience: 

l~' 
~ 
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Education and Baccalaureate Masters 
Training I->ointu 60 90 Degree Degree or 

E<Juivalent 
and b: & & & 

Ycar~ of Law 
Eniorcernent 
Experience 12 9 6 4 

Until July 1, 1966, the Commission may accept applications 
for and may ther<~after award the Advanced Certificate to 
any person who in lieu of the rcquire1nents of Sections IV D, 
and VIII A and D, has acquil:ed the following combinations 
of education and training points and yearo of law enforce­
ment experience: 

Education and 
Trainin,.,. Points 10 3~-

and t, & 
Years of Law 
Eniorccinent 
Experience 20. 15 

The last five years of either of the above combinations 
shall have been at the supervisory level or higher. The 
rninilnum acceptable ~<upervioory experience nhall be at 
a level no leoo than that defined in Section 1001 (1) of the 
regulationn . 

• 
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Commission on Peace Officer Standards ~nd Training 

POST Administrative Manual C0Nt4ISSION PROCEDURE F-1 

Basic Certificate 

GASIC COURSE EQUIVALENCY 

Purpose 

1-1 Basic Course Equivalency: This Commission Procedure sets forth policy guidelines for 
processing equivalency requests (under Commission Regulation 1008) for the Regular 
Basic Course (D-1, and the Investigative Basic Course (D-12), for those individuals 
who have completed a POST-certified Basic Course prior to implementation of the new 
D-1 (400-hour), Basic Course standard. 

1-2 The following guidelines are to be followed· in processing Basic Course Equivalency 
Evaluations for those individuals described above: 

a. I ndi vi dua 1 s who have completed a POST -certified Basic Course under the former 
D-1 (200-hour), requirement are deemed to have met the basic training require­
ments of either new D-1 or D-12, depending upon the individual's peace officer 
category, and no evaluation or testing is required. 

b. All other individuals for whom the basic training equivalency waiver is requested, 
for example, new employees from out of state, must meet either new 0-1 or 0-12 
standard, depending on the type of employment the individual is applying for. 

c. Individuals who meet the current 0-1 training standard are also deemed to meet 
the training requirements of 0-12. 

d. If the appointing authority requests an evaluation of equivalency for basic 
training, the request may be submitted only after the individual has been hired, 
and the request for evaluation must reach POST within 30 days of the date of ap­
pointment as a regular officer in that jurisdiction. The equivalency evaluation 
request must be accompanied by a comparison of completed training made by the 
department, using POST Form 2-260, and must specifically identify the basis upon 
which the equivalency is deemed to exist when the training is compared to POST 
Commission Procedure 0-1. 

e. When POST agrees that the material submitted in connection with an equivalency 
evaluation request satisfies the basic training requirement, a Basic Course Equi­
valency Examination (BCEE), will be administered by POST staff within 15 days. 
If the individual fails the examination, the department >~ill be notified, and, 
if the department has a POST-approved field training officer program, the indi­
vidual will still have a maximum of 45 days in >~hich peace officer po>~ers may be 
exercised before being enrolled in a Basic Academy. 

f. Individuals who fail the BCEE by obtaining an aggregation score of less than 70% 
and those who fail more than three modules are required to attend and successfully 
complete a POST-certified Basic Course in order to meet the Basic training require­
ment. 

NOTE: The POST-certified reserve courses do not equate >~ith the 400 hours (D-1) 
basic training required for regular officers for purposes of Regulation 
1008 equivalency. 
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State of California Department of Justice 

Memorandum 

ALL COMMISSIONERS Date :April 9, 1979 

Robert F. Grogan, Chairman 
From Commission on Peace Officer Standards and Training 

Subiect: Validation Committee Status Report 

• 

With the field work completed for the Job Analysis of the California 
entry-level patrol officer position, the activities of the Validation 
Project Unit have been directed to the primary areas of study 
under the LEAA grant, the development of job-related entry-level 
selection tests of reading, writing and physical performance skills. 
Another product resulting from the grant will be a Recruitment and 
Selection Manual containing information on .many important aspects 
of the selection process. All products will be developed for use by 
local agencies, estimated completion date: April 30, 1980 • 

To begin the component· of the project devoted to physical performance 
testing, POST-has begun surveying all police and sheriff agencies and 
basic training academies to determine the "state of the art" regarding 
physical performance testing. In order to compile and summarize the 
data in a timely manner, the Validation Project Unit is asking that all 
surveys be completed and returned to POST by Monday, April 9, 1979. 

In the near future a sampling of police and sheriff agencies and basic 
training academies will be requested to provide information for the two 
remaining components - reading and writing testing. 
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space provided below, efly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMME!\DATIONS. 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 
rt. (e. g. , ISSUE Page ). 

ISSUE 

A participating department bas requested certification for a 64-hour Teacher Training 
Course for supervisors under POST Plan IV. 

At one time, teacher training was a part of the Supervisory Course. In 1974, the 
teacher training portion was eliminated by Conmdssion action in part because it was 
available through the community colleges as a specific course. 

Although not in writing, staff believes the Commission articulated a policy that 
teacher training will not be certified. 

There is a need to restate Commission policy on ·:the subject. 

BACKGROUND 

For a number of years, teacher training was a part of the POST Supervisory Course. 
Several years ago, the Commission discontinued Supervisory Courses being ta'ught over 
a period of two or three semesters. The change was to the intensive format. The 
intensive courses generally were 80 to 120 hours in length. POST reimbursed for 100 
hours. Effective January 1, 1979, the Commission has mandated a minimum of 80 class­
room hours and 80 hours maximum salary reimbursement~ 

ANALYSIS 

As presently being used, the POST performance objectives relating to training now only 
touch on the general principles of the training role of the supervisor. The request for 
separate certification of a teacher training course reflects a local desire to provide 
training beyond what is certified in the Supervisory Course. 

Since no written· policy is available, staff requests a policy decision. 

ALTERNATIVES 

Disallow certification of such courses on the premise that the training is available 
in the State, college system. 

Allow certification on the basis of need to train supervisors as instructors. 

Utilize reverse side if 
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ISSUE: 

Should reimbursement for expenditures related to a satisfactorily completed Basic 
Course continue to be allowed after a nonsworn employee is appointed as a regular 
peace officer? 

BACKGROUND: 

At its March 25, 1977 meeting, the Commission passed the following motion: 

"On a two-year trial period (until March 25, 1979) the employing agency may • 
claim reimbursement for attendance at the Basic Course by paraprofessionals 
if and when those employees arc appointed as a police officer or deputy sheriff. 
Only the agency which employed the paraprofcs sional employee can claim- this 
subsequent reimbursement. During this period, such claims will be exempt from 
the time limitation for submission of claims as set forth in POST RcgulD.tions'. 11 

ANALYSIS: 

The above actions resulted from agencies requesting reimbursement for "Community 
Service Officers", "Cadets" and other categories of nonsworn employees. 

Minimal usc has been made of the program; Problems have occurred becD.u:>c of 
reimbursement claims being processed in different fiscal years. 

RECOMMENDATION: 

1. Elim"inatc Commission Policy R52 relative to the Basic Course: 

"Until March 25, 1979, paraprofessionals may be reimbursed after they have 
been appointed as a police officer or deputy sheriff. Such claims during this 
period will be exempt from the time limitation for submission of claims. 
(Commission Procedure E-3-8) 11 Commission Meeting 3-25-77. 

2. Authorize staff to develop guidelines which will more effectively accommodate 
the pousihle reimbursement of paraprofessionals for presentation at the next 
Corn1ni::~sion Meeting, 

l'llST l-IH7 
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space provided below, briefly <h.:scribc the ISSUES, BACKGHOUND, ANALYSIS and HECOMME:NDATIONS. 
c separate labeled paragraphs and include page n.urhbers where the expanded information can be located in the 

CJ}ort. (c. g., ISSUE Page ). 

ISSUE: 

Should a local government be reimbursed from the Peace Officer Training Fund for 
salary levels increased as a result of retroactive pay raises? 

BACKGROUND: 

Several local agencies have recently inquired if they could make an amended claim 
to reflect the increased salary level due to retroactive pay increases as a result 
of the court decision on Proposition 13 pay freezes. 

ANALYSIS: 

In prior years, the problem of retroactive pay raises has been addressed. It has 
been the policy that the Commission would not modify or accept amended claims to 
cover reimbursement for retroactive salary increases. The most notable case was 
when the Los Angeles Police Department obtained a retroactive salary increase 
covering two fiscal years as a result of a court order. In that instance, Commission 
pol icy was to maintain reimbursement only for the salary actually paid at the beginning 
of the course. 

RECOMMENDATION: 

Reaffirm the Commission policy of not honoring claims to cover retroactive salary 
increases for local agencies. 

Utili'/'.(' rt•v{' 
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In the ~puce d below, briefly dcncribc the ISSUES, BACKGltOUNlJ, ANALYSIS and RECOMMENDATIONS. 
Usc separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (c. g., ISSUE Pane ). 

ISSUE: 

How shall the calculation be" made of the 18-month period after initial hiring during 
which an officer must obtain the POST Basic Certificate? 

BACKGROUND: 

Penal Code Section 832.4(a) requires a peace 
ficate within 18 months of the date of hire. 
18-month period if the officer is hired by a 
18 months or more. A prob 1 em occurs ~1hen an 

officer to obtain the POST Basic Certi­
There is no problem in determining the 

department and serves continuously for 
officer: 

l. Within the 18-month period, 1 eaves one department, joins another and neither 
department head has observed the officer for a 12-month period; or 

2. Has a break in service for several months or longer and does not obtain 12 
months service in an 18-month period; or 

3. Is unable to secure an attestation of satisfactory service from his first 
employer and his service with the second employer is less than 12 months 
by the end of the 18th month of employment. 

ANALYSIS: 

The Attorney General has advised that it is within the rulemaking functions of the 
Commission to decide the issue, consistent with the intent of the legislature. Also, 
it is within the purview of the Commission to define "satisfactory service" and to 
require employers of peace officers to certify service meeting the definition. Three 
a 1 tern a ti ves were offered:· 

l. Commence the 18-month period from the calendar date of initial employment. 

2. Count only the most recent 18 months of continuous service. 

3. Allow the service to be cumulative, which would account for the individual's 
actual employment as a peace officer designated under Penal Code Section 832.4, 
and require certification before the aggregated periods amount to a cumulative 
total of 18 months. 

Uti\l:r.r• t'eVI.'l'H~ flido if n~cdccl 
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ANALYSIS: (Cont.) 

Alternative No. 1 would prohibit a peace officer returning to peace officer 
employment if he leaves such employment before completion of 12 months of 

. satisfactory service and does not return until after the 18th month following 
his initial employment. This would penalize an officer with a break in service. 

Alternative No. 2 would allow a peace officer to avoid the 18-month requirement 
by frequently changing employers, but it would not penalize those with breaks 
in service or who are unable to obtain certifications of satisfactory service 
from previous employers. 

Alternative No. 3 does not penalize an officer with a b·reak in service. However, 
it does not relieve those who are unable, for whatever reasons, to secure attes­
tations of satisfactory service from previous employers, yet may be serving 
satisfactorily with their present employers. · 

RECOMMENDATION: 

Adopt Alternative No. 2 which would count only the most recent 18 months of 
continuous service. 

";""":• _,- • -·--• .:< ~'-" .,_ ---· ••• .,. 
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• AGENDA ITEM SUMMARY SHEET 

Agenda Itern Title Meeting Date 

Department of Justice, Personnel Function /) April 19-20, 1979 
Di vi sian Division/!(:t. ~pproval l/ Researched By 

Administration Jim Phillips/Townsend 

Exz~ D)rector}gpr~val Date of Approval Date of Report 

. .- Mt:ltlt-/tJ. oc.L 3-3--7cl April 3, 1979 

Purpose: DeCZ"ision Reqt.tested 0 Information Only 0 Status ReportO Financial ImPact YC:f (s~(' Ar .. 1lysis No 
per dd<l!l>~) 0 

In the space provided below, briefly describe the IS.SUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 

Use scprate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (c. g., ISSUE Page ) . 

ISSUE: 

Should POST continue to contract with Justice Personnel or perform the function 
in-house? 

BACKGROUND: 

Justice Personnel Section now does all of our personnel transactions, reclassification 
work, and contacts with the State Personnel Board under a contractual arrangement 

• currently costing $9, 271. 00 per year. 

ANALYSIS: 

There would be several advantages to our handling the total personnel operation: 

.. Reduction in cost. The existing contract with Justice could be 
cancelled with a reduction in cost of approximately $9,271. 00. 

.. Development of a posture with State Personnel Board regarding 
classification and allocation of positions that is consistent with 
the needs and desires of the Commission. 

0 Elimination of duplication of work. Justice and POST both maintain 
records of employee's vacation and sick leave balances. This 
represents the most time consuming portion of the personnel work 
at both places. For appointments, separations and transfers we 
prepare a Request for Personnel Action (RPA). Justice then initiates 
the appropriate State Per sor:nel Board document to actually accorn-
plish this transaction. 

DISADVANTAGES: 

1. We ,might be precluded from participation in Justice's examination and 
promotional process. • 

Utilize reverse side if needed 
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Department of Justice, Personnel Function 2 April 19-20, 1979 

2. Some additional workload will have to be assumed. 

To perform our total personnel function, additional training would be needed 
in the use of allocation guidelines established by the State Personnel Board, 
transaction work, attendance and payroll procedures, NDI procedures, and 
establishment of accounts receivable for employees who are overpaid. 

Approximately . 5 of an additional clerical position would be required. 
Shifting of workloads and the assignment of the more complex activities to 
the Administrative Services Officer could absorb this increase by existant 
staff resources. 

RECOMMENDATION: 

Effective July I, 1979, assume full responsibility for all personnel functions 
and do not renew the contract with Justice Personnel Section. 

•• 
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Exe~?::Z;rector1 ~;val Date of Approval Date of Report 
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (c. g., ISSUE Page ) . 

ISSUE 

Which categories of peace officer are subject to the recruitment, selectior 
and training requirements of the POST Program? Which of these categories 
qualify for regular professional certificates, and which qualify for the 
reserve officer certificate? 

BACKGROUND 

Over the years, police and sheriff's departments have evolved a variety of' 
categories or officer classes used to distinguish regular from non-
regular officers employed by the department, e.g.: • " . ·~ ... 0 Part Time 

• Provisional 
41 On-Call 
0 Seasonal 
0 Intermittent, etc. 

Because usage is not consistent from one department to another, and in 
some instances a clear distinction is not made between full-time regular 
officers and part-time non-regular officers, such terminology has tended 
to cloud the issue of' recruitment, selection and training requirements of' 
the POST Program. Further, the determination of' which categories of' 
officer properly are subject to the training requirements of Regulation 
1005(a) and which qualify for regular professional certificates or 
which qualify for the reserve officer certificate is often obscure. 

This lack of common terminology, or of a clear-cut distinction between 
categories of' officers has led, in certain instances, to jurisdictions 
attempting .to circumvent the intent of the legislature by the 
jurisdiction's non-adherence to the standards established by the Commission 
for recruitment and training of peace officers. .. 
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ANALYSIS 

Section 830 et seq. of the Penal Code establishes those persons 
who are peace officers under the law. 

Section 830.1 P.C. establishes that certain regularly employed 
officers who are designated broad powers are peace officers. 
(Regular officers, e.g., sheriff's personnel and city police are 
appointed as peace officers under this section). 

'1. ,, 

Section 830.6(a) P.C. establishes that a qualified person deputized 
or appointed as a reserve or auxiliary sheriff or city policeman 
is a peace officer for the duration of a specific assignment. 
(Reserve police officers and reserve deputy sheriffs are appointed 
as peace officers under this section). 

In the appointment of peace officers, the sheriff of a county or the 
chief of police of a city, as the local appointing authority is the 
logical .official to determine whether an individual is to be appointed 
and employed as a regular officer or as a reserve officer. At the 
time of appointment of such peace officer, it is incumbent upon the 
appointing authority to establish intent of the appointment, i.e., 
as a regular officer appointed under authority of 830.1 P.C. or as 
a reserve officer appointed under authority of 830.6(a) P.C. 

Appointment status of individual peace officers should be recorded 
and reflected as "Appointed under 830.1 P.C." or "Appointed under 
830.6(a) P.C." Such record of appointment status should be reflected 
on.POST Form 2-114, Notice of Appointment/Termination, and on POST~. 
Form 2-116, Application for Award of POST Certificate. In each '•:·<wr 
instance the appointment status should be entered in block 10 of · · 
the respective form. · 

PAM Commission Procedures should be amended as necessary to reflect 
this policy. By doing so it would provide guidance to law enforcement 
agencies consistent with state laws, assist in determination of POST 
certificate eligibility: and facilitate standards compliance actions 
of POST. 

RECOMMENDATION 

Require, at the time of appointment of a peace offic,er, that the 
appointing authority establish intent by citing that section of the 
Penal Code under which authority the appointment has been made, e.g.: 

e 830.1 
o 830.6(a) 
o Other 

Authorize POST staff to amend PAlJ! Commission Procedures to reflect 
this policy. 

-2-
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Commission on Peace Officer Standards and Training 

March 12 
Financial Impact 

the space describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
e separate labeled paragraphs and include page numbers where the expanded information can be located in the 

. (e. g., ISSUE Page ). 

The Advisory Committee membership includes two public representatives. In 
October, 1978, Hilliam J. Kinney was appointed as the public member. Mr. 
Kinney resigned in January, 1979 and one of the positions is now vacant. 
This term ends in September, 1981. 

Recommendation: 

That a public member be appointed to the Advisory Committee to fill the 
existing vacancy for the unexpired term. 

Utilize reverse side if 

POST 1-187 
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POST Commission Committees and Appointed Members 

•• ~ Budget Review Committee 

Tony Anthony - Chairman 
Brad Gates 
Jake Jackson 
Kay Holloway 
Ed McCauley 
Lou Sporrer - Alternate 

Legislative Review Committee 

Herb Ellingwood - Chairman 
Tony Anthony 
Jake Jackson 
Brad Gates 
Lou Sporrer - Alternate 

Standards Validation Committee 

Bob Grogan - Chairman 
Kay Holloway 

'.'

··. William Kolender 
Lou Sporrer 

,\. \ ,, 

Contracts Committee 

Brad Gates - Chairman 
Herb Ellingwood 
Bob Grogan 
Jake Jackson 
Kay Holloway - Alternate 

Selection Committee 

Kay Holloway - Chairman 
Brad Gates 
Jake Jackson 
Bill Kolender 
Ed McCauley 
Nat Trives 

Future Basic Training Requirements 

Jake Jackson - Chairman 
Kay Holloway 
Ed McCauley 

0 1:-ganizational Survey Committee 

Louis Sporrer - Chairman 
Herb Ellingwood 
Tony Anthony 
Bob Grogan 
Joe Williams 
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