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Meetings and Public Hearings 
of the 

Commission on Peace Officer Standards and Training 

to be held on 
October 25, I 0 a.m. to 5 p.m. 

Oetobct Z!IS, 3 a. rn. to N·uan (apfJP9il'•) 

at the 
Sacramento Inn - Comstock III 
1401 Arden Way (at Freeway 80) 
Sacramento, California 

Commission's Executive Summary 
AGENDA 

The agenda for this meeting is in the format o,f the agenda items being accompanied 
by an executive summary highlighting the issue, its policy implications and staff 
recommendation where such is indicated. Further staff reports and backup 
material are found under the appropriate tabs, as usual. This executive summary 
approach is offered in the belief that it will be convenient for members of the 
Commission and facilitate agenda review. 

A. 

CALL TO ORDER 

ROLL CALL OF COMMISSION MEMBERS 

INTRODUCTIONS and ACKNOWLEDGEMENTS 

1. Introducing new Commissioner John Van de Kamp. 

John Van de Kamp, District Attorney for Los Angeles County, was 
appointed to the POST Commission by Governor Brown on 
September 12, 1979, filling the county official designation. 

2. Acknowledging outgoing Commissioner Ed McCauley. 

3. 

Ed McCauley, retired County Administrator of Monterey County, 
served on the POST Commission from June 1973 to September 1979, 
in the county official designation •. In keeping with the Commission's 
past practice, a MOTION would be appropriate to order the preparation 
of a POST Special Commendation Plaque recognizing Mr. McCauley's 
service and instruct staff to prepare it and see that it is fittingly 
presented. 

Commending Brad Koch on his service as Interim Director 

At the July 1979 meeting, your Honorable Commission asked that a 
plaque commending Brad Koch on his service as an Interim Director 
be prepared for presentation at this meeting. As of this writing, the 
plaque is being completed by the Perma Plaque Company in Los Angeles, 
and we anticipate it will be available for presentation to Mr. Koch at 
this meeting. 
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2. 

Introductions &: Acknowledgements - cont. 

4. Commending Otto Saltenberger 

Otto Saltenberger resigned effective September 24, 1979, to assume 
the position of Chief of the Division of Investigation, Department of 
Consumer Affairs. Otto served POST well for the past eight years, 
five years of which was at a division director level. In view of this, 
the Commission may feel it appropriate to commend Mr. Saltenberger 
for his service as a member of the staff of the Commission on Peace 
Officer Standards and Training, and order that a plaque be prepared 
and duly presented on behalf of the Commission. 

B. APPROVAL OF MINUTES 

c. 

Meeting of July 26-27, 1979. This meeting was held at the Airport Park 
Hotel, Inglewood, California. The minutes of the meeting have been 
prepared and are included in the agenda packet under tab. B. After any 
corrections, additions or deletions, the appropriate action would be a 
MOTION to approve the minutes of the July 26-27, 1979 POST Commission 
meeting .. 

PUBLIC HEARINGS 

The following public hearings will be held as four distinct and separate 
hearings. Each matter will be taken up, heard, and acted on in turn. 

1. Specialized Executive Certificates 

This public hearing is to consider a Regulation revision of Commission 
Regulation 1001 (h) and (i) and Commission Procedure F-l-10, to 
include designated chief executives in specialized agencies as being 
eligible for the award of the POST Professional Executive Certificate. 
This issue was approved in concept by the Commission at its July 
1979 meeting and scheduled for public hearing at this meeting. After 
the hearing, the Commission will consider formal adoption of this 
position in the Regulations. 

Staff recommends adoption of the above proposal. 

2. Supervisory, Management and Executive Course Reimbursement 

This public hearing is to consider a Regulation revision of Commission 
Regulations l005(c)(2) and 1005 (e)(l) and Commission Procedure 
E-l-3(c) and (e). 

In October 1978, the Commission adopted a Regulation change for 
reimbursement related to the Supervisory Course. That change requires 
that persons must actually be appointed to supervisory positions at 
the time the course is completed in order for jurisdictions to be reim­
bursed. Subsequently, the Commission adopted a similar policy for 
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3. 

Public Hearings - cont. 

Management and Executive Course reimbursement. The Commission, 
at this hearing, will consider changing the Regulations to bring them 
into line with the Commission's policy. 

Staff recommends adoption of the above proposal. 

3. Specialized Investigators Basic Course Revis ion 

This hearing concerns changes in the curricula and hour requirement 
of the Specialized Investigators Basic Course. The Regulation change 
under consideration, revision of Commission Procedure D-12, will 
establish the P. C. 832, 40-hour Arrest and Firearms Course as a 
prerequisite and will also establisha 180-hour course, all of which 
would be attended by all users. In addition, any agency-specific 
training would be completed separately following the Basic Course. 
This curriculum has been developed by POST and the major users 
and presenters of the Specialized Investigators Basic Course. Adoption 
recommended. 

4. Certificate Cancellation Policy 

This hearing is to consider a Regulation rev1s1on of Commission 
Regulation lOll(b) and Commission Procedure F-2. 

Penal Code Section 13510.1 enacted by Assembly Billl637 mandates 
the POST professional certificate program and, in addition, requires 
that certificates be cancelled if the certificate holder is convicted of 
a felony subsequent to certificate issuance. This requires appropriate 
regulation. and procedure changes. In essence, certificates will no 
longer be merely awards for achievement of certain requirements, 
(e. g., which include education, training and experience) but in addition, 
certificate holders will have to satisfy a continuing behavior require­
ment, i.e. , no felony conviction. This regulaticn change will 
accommodate the legislative change. 

Staff recommends adoption of the above proposal. 

D. CONSENT CALENDAR 

l. Financial Report- lst Quarter F. Y. 1979/80 

2 . 

This report will be handed out at the meeting as it has been specific­
ally exempted by Commission action from the premail requirement. 
This report will outline the revenues and reimbursements for the 
first quarter ofF. Y. 1979/80. 

Course Certification/Modification /Decertification Report 

Since the July tneeting, there have been 44 new certifications, 

19 modifications, and 5 decertifications. Of the 44 new certifications 
10 are reserve courses. 
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Consent Calendar - cont. 

3. This is a reaffirmation of policy decisions made by the Commission 

at the July 1979 meeting. Upon approval, they become a part of the 
Commission's Policy Manual. 

a. The Executive Director is authorized administrative discretion 
to resolve situations of equity, for example, allowing reim­
bursement when a trainee successfully completes a major 
portion of a course but for some reason - such as injury - is 
prevented from completing the entire course. All such actions 
are to be reported annually to the Commission. 

b. The Executive Director is instructed to report to the Commis­
sion annually on the memberships and activities of POST staff 
in professional organizations. 

c. Paraprofessionals will be included in the regular reimburse­
ment process for attendance at the Basic Course. 

4. Correspondence 

Twenty-two agencies have indicated a desire to continue a 
driver training allotment. The letters will be available in a 
notebook at the secretary's desk. Two samples and POST's 
response are included here . 

E. BUDGET REVIEW COMMITTEE 

The 1980-81 Fiscal Year Budget has been completed and submitted to the 
Department of Finance: 

1. Budget Summary 

Adm. Budget 
Asst. Cities & Count. 
Sub Total 
Add: 

Actual 
1978-79 

$ 2,230,388 
10,799,173 

$13,029,561 

Tab 2 .- Move to DOJ Bldg. 1 

·Tab 3 - Valid. Unit 
Tab 4 - Computer Fund 2 

Tab 5 - i Office Asst. II 
Tab 6 -Asst. Cities & Cou~n:!:tO!·-----:--

TOTALS $13,029,561 
Percent of Increase 

Over 1978-79 

Estimated 
1979-80 

$ 2,746,261 
11,652,392 

$14, 398, 653 

(48, 000) 

$14,398,653 

10.5 

Proposed 
1980-81 

$ 2,825,825 
11,652,392 

$14,478,217 

51, 800 

$ 234, 972 
(48, 000) 
- 3,889 
901,222 

$15,662,322 

20.2 

1 
Staff has just been advised that the DOJ building may be delayed for six 
months to a year which would permit elimination of the BCP. We will 
know more about this in the next two weeks. 

2 
To be financed from resources currently budgeted. 
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5. 

Budget - cont. 

Commissioner Trives, Chairman of the Budget Review Committee, will 
report on the issues addressed at the Committee meeting of August 23, 1979 
at POST Headquarters, Sacramento. Details of these issues are shown at 
tabs E. 2 through 6. (Minutes of the Budget Committee are included at tab 8) 

2. Move to the Department of Justice Facility 

The amount of $51, 800 was approved. This is the estimated cost of 
a new Centrex telephone system, moving costs, movable partitions 
and task lights for each work station. (See Tab 2. Also see Note 2 

on previous page re. DOJ building delay. ) 

3. Validation Unit 

Continuation of this unit was approved. Estimated full-year costs 
are $234. 972. The existing LEAA funding will be sufficient to carry 
the unit from May 1 through June 30, 1980. (See Tab E. 3.) 

4. Computer Funding 

5. 

The amount of $48, 000 was approved. This is a shift from purchase 
to lease arrangement. The $48,000 is in addition to the $52, 000 
already authorized for computer purposes. (See Tab E. 4.) 

Half-Time Office Assistant II Position 

This half-time position will result in a net savings of $3, 889 per year. 
Effective July 1, 1979, POST began performing that portion of the 
personnel work previously done by the Department of Justice. The 
Department of Justice performed this service at a cost of $9, 271 per 
year vs POST's estimated cost of $5,382 per year. (See Tab E. 5.) 

6. Assistance to Cities and Counties 

It was agreed that the Assistance to Cities and Counties Budget should 
be increased to approximately $12,500,000 for F. Y. 1980-81. Based 
on expected increases in salaries, per diem, travel and number of 
trainees, an increase of $901,222 was approved. (See Tab E. 6.) 
A meeting with the Deputy Director, Department of Finance, indicates 
it would not be possible for an increase during the current 1979-80 
Fiscal Year. 

7. Please refer to a three-year budget flow summary under Tab E. 7. to 
see the dynamics of fund balances,. receipts and disbursements for 
fiscal years 1978-79, 1979-80, and 1980-81 . 
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DEPARTMENT OF JUSTICE REQUEST FOR INCREASED CONTRACT 
MONIES 

Members of the Commission are aware that the Department of Justice (DOJ) 
has a $511, 000 contract to present a number of POST certified courses 
throughout the State. Last year there was a similar DOJ /POST contract 
amounting to approximately $502, 000. A number of out-of-state tuition 
payb1g participants attended the DOJ courses last year. The Legislature 
required that the tuition revenue from out-of-state participants be remitted 
to POST. This amounted to approximately $75,000 for last year. The 
remittance of this money to POST caused a short fall in anticipated revenues 
for DOJ. 

DOJ has now requested a $75, 000 amendment to the 1979-80 contract for 
which they would put on a number of additional courses. 

Staff does not recommend that the contract be adjusted: 

First, any new course proposals which are stronger or more 
desirable than the present DOJ curriculum can be accommodated 
by way of substituting a better course for less needed ones 
within the existing contract. 

Second, there is no money in the budget for a contract supple­
ment. Even though POST is in the process of receiving the 
$75, 000 tuition reimbursement, the amount is not budgeted this year, 
and augmentation of the budget has been strongly discouraged by 
Finance. 

CSTI REQUEST FOR CONTRACT AMENDMENT FOR TERRORIST 
DEVICES TRAINING 

Included in the agenda booklet is a letter from Commissioner Gates 
requesting that an attached letter from Colonel Giuffrida asking for $185, 000 
to begin work on a terrorists devices disposal school at CSTI be included 
on the agenda of this meeting. Unfortunately, staff did not receive an 
application for a contract amendment and course certification from CSTI 
until October 2. This did not permit sufficient time to do the research and 
prepare a staff report and recommendation at this meeting. Still, the 
matter is on the agenda and may be treated by the Commission at one or 
more of the three following levels; 

Level I: Receive this as an information item and request that 
it be brought back at the January meeting after there is 
opportunity for staff work to be completed. 

Level II: Discuss some of the practical and policy implica­
tions of this request, such as: 

1. What bomb disposal ca9ability currently is available to 
California law enforcement agencies? 
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7. 

CST! Request - cont. 

H. 

2 . If additional and updated training is needed, what sources 
are available to provide this training in addition to 
CSTI's proposal? 

3, Is it appropriate for POST to fund the building of facilities 
for other agencies? 

a. What are the guidelines in handling future requests 
for facilties from other agencies? 

b. Who would own the facilities at San Luis Obispo? 

c. What kind of useful life span do we expect for the 
facilities? 

d. What will the cost beyond capital start-up costs be? 

4. What are the trends for bomb disposal needs in California? 

5. Should a more coordinated "network" organization among 
departments be encouraged? 

6. Which existing training programs should be cut to carve 
$185,000 to $195,000 out of this year's budget in view of 
impracticality budget augmentation? 

In the absence of instructions fron> the Commission, staff would normally 
plan on researching the issues typified by the questions posed here and 
report back with recommendations at the January meeting of the Commission. 

Level III: The Commission might wish to address the immediate 
and the eventual organization and financial relationship of CSTI to 
POST in view of almost certain cutbacks in CSTI funding by LEAA. 
Is CSTI anything more to POST than a training vendor? If so, what 
is its relationship? What should CSTI's role be? Who should define 
it? What is the -impact of CSTI' s involvement with the National Guard? 

ADVANCED OFFICER COURSE REIMBURSEMENT POLICY 

At its April 1979 meeting, the Commission received a recommendation to 
fund the Advanced Officer (AO) Course program on the basis of one Plan II 
(salary) reimbursement every four years; that is, agencies would be 
reimbursed for an officer attending AO Course once every four years. The 
suggestion was also discussed that more frequent attendance of the AO 
Course would be encouraged but be reimbursed by POST at the Plan IV 
rate (travel and per diem only). The reason for this recommendation was 
the potential for uncontrolled AO expenditures. At that meeting Commission's 
action was to set a $2 million dollar cap on AO reimbursements. 
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8. 

Advanced Office - cont. 

POST is experiencing an accelerated trend in requests for AO reimbursements, 
well above the normal rate of AO training. The Commission's $2 million 
dollar cap on AO training will most likely be reached before the end of this 
fiscal year. In view of this apparent inevitability, the response possibilities 
for POST would include: 

l. When the $2 million cap is reached, POST would simply not honor a 
request for reimbursement above that limit. This would leave a 
number of departments unreimbursed or unable to comple 
regular program of AO training and raises questions of equity in a first 
come fir served environment. 

2. Ignore the $2 million cap and pay for AO training at the expense of 
other anticipated training this year. Such a course has the dangers of 
another budget over-run on .the one hand, or displacing established 
training needs and programs on the other 

Neither of these alternatives seems to bode well for POST or for the agencies 
we serve. 

In view of the dilemma, staff respectfully recommends that your Honorable 
Commission again consider a policy of controlling AO reimbursements 
to read as follows: 

Effective immediately, an individual may attend only one Advanced 
Officer Course for which salary reimbursement will be made 
every four years. When additional Advanced Officer Courses are 
attended during the same four-year period, salary reimbursement 
is not authorized, but subsistence and travel expense may be 
claimed. In no event will any more than 25o/o of the personnel of any· 
law enforcement agency be eligible for salary reimbursement for 
Advanced Officer training during a fiscal year (July l through June 30). 
Salary reimbursement will not be paid to supervisors and above who 
attend Advanced Officer Courses. 

In assence, this policy would pay salary reimbursement for 25o/o of a depart­
ment attending AO Courses during a year. Any AO attendance above 25o/o of 
a department is reimbursed at the Plan IV travel and per diem only. 

Staff estimates that if l OOo/o of the officers in California were to attend the 
AO Course each year on recommended 25o/o - 75o/o formula, the cost to POST 
would be $2, 594, 515. By comparison, this cost would be $7, 088, 284 if all 
officers attended each year under the present salary reimbursement formula. 
The cost to POST for training 25o/o of the officers each year under the salary 
reimbursement amounts to approximately $1, 772, 071. By going to the 25o/o 
salary/75o/o travel & per diem formula, the total cost of AO training will 
likely approximate the $2 million dollar cap. 
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Advanced Officer - cont. 

I. 

J. 

This recommended policy is consistent with POST's desire that officers have 
regular training beyond the Basic Course and still retains an equitable control 
on the amount of POST funds being used for this particular type pf training. It 
is also consistent with the Commission's policy that the mandated courses 
contain salary reimbursement in that the law prescribes that the regulations 
provide that an officer will attend an AO Course not less than once every 
four years. 

If theCommission concurs, the appropriate action would be a i-.i.OTION to 
amend the POST Administrative Manual, Section E, to reflect the language 
of the policy stated above. 

The Commission should be aware that with the adoption of the recommended 
policy, there may be a tendency among departments to shift the training emphasis 
away from the AO Course to the job specific and technical courses where 
salary reimbursement is now authorized in all instances. In view of that 
potential problem, staff is going to be studying possible recommendations 
for further guidelines on this type of training as well, and plan on bringing 
a report back to the CommiEsion at its January meeting. 

BASIC COURSE EQUIVALENCY PROCEDURE 

Included in the agenda packet under Tab I. is an Agenda Item Summary Sheet 
and detailed analysis outlining some recommended guidelines and policy 
statements pertaining to the Basic Course Equivalency procedure. Among 
these, a couple of salient points are worthy of special attention. 

l. The recommended guidelines provide that POST will only evaluate 
and test persons for Basic Course Equivalency {BCE) who are currently 
employed as full-time law enforce.ment officers. This is consistent with 
1008; however, it is a departure from past practice where POST has 
acted as sort of a recruitment screen by evaluating potential hirees. 
The supporting concept is that agency hiring decisions should be made 
on standard selection criteria with the presumption that qualifying 
persons are either trained or trainable. 

2. Also, the recommended guidelines instruct POST staff to evaluate the 
training and education relating to the degree to which reserve course 
training may be comfR red to regular basic training for purposes of 
makingjudgments on equivalencies. 

LEGISLATIVE REVIEW COMMITTEE 

Commissioner Edmonds, Chairman of the Legislative Review Committee, 
will report on the issues discussed at the Committee meeting of October 16 
in Los Angeles. Items to be discussed include {l) active legislation, 
{2) Attorney General's Opinion on A. B. 1637 {cancelling POST certificates 
for felons). and (3) proposed legislation. 
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ORGANIZATIONAL SURVEY COMMITTEE 

The Organizational Survey Committee met with the POST Advisory 
Committee on August 23, 1979, and discussed the Commission's expecta­
tions of the Advisory Committee. The "Role of the POST Advisory 
Committee" was defined, and the proposed Role Statement is in the agenda 

packet under Tab J. This has been sent to the Organizational Survey 
Committee and the Advisory Committee for final editing at a joint 
meeting to be held on October 24. The Commission will receive a 
verbal report, and the matter will then be before the Commission for 
discussion and adoption. 

ADVISORY COMMITTEE APPOINTMENTS 

The Commission's Advisory Committee consists of 13 positions so that a 
number of constituencies can be represented. Members of the Committee 
are selected to 3-year overlapping terms. A number of terms have expired 
and are before your Honorable Commission for appointment. As members 
of the Commission are aware, the practice has been to receive nominees 
from respective organizations. The following reno111inations / recommenda­
tions have been received: 

C. Alex Pantaleoni (CAAJE) 
Barbara Ayres (WPOA) 
Robert Wasserman (CPOA) 
John Riordan (PORAC) 
Edward Meese,III (Public Member) 
Robert H. Coombs (Public Member) 

(Nominated by Chairman Holloway) 

The representative from CAPTO (Dale Rickford) has asked not to be 
reappointed, and CAPTO will designate their nominee by the time the 
Commission meets. 

M. AD HOC BASIC COURSE REVIEW COMMITTEE 

As the Commission has been previously advised, the Ad Hoc Committee 
to study and make recommendations on mandatory and voluntary performance 
objectives in the Basic Course is in the process of meeting. It is anticipated 
that their report will be forwarded to members of the Commission separately 
from the agenda, and yet in time for members of the Commission to review 
the report for discussion at the October meeting. 

N. OLD/NEW BUSINESS 

1. Request from CPOA for Printing o.f "Code of Professional Conduct and 
Responsibilities for Peace Officers" 

Included in the agenda packet is a copy of the "Code of Professional 
Conduct and Responsibilities for Peace Officers", prepared, 
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11. 

Old /New Business - cont. 

2. 

3. 

copyrighted, and published by the California Peace Officers' Associa­
tion. Hal Snow, Executive Director of CPOA, had given a copy to the 
Executive Director in August, along with a request that POST publish 
it. In the crush of business, the copy and the request just plain was 
not handled until the matter surfaced again in the midst of preparation 
of this agenda. 

We are bringing this to the Commission although, as of this writing, 
we do not have cost figures but plan on having them by the Commission 
meeting date. CPOA is requesting approximately 45, 000 copies to be 
printed and distributed to all peace officers in the State. Though we 
will try to have cost data on printing available at the meeting, we are 
including a copy of the text in this packet for Commission's review. 
(Note: The copy has already been duplicated by the Los Guilucos 
Criminal Justice Training Center in Santa Rosa, but we understand 
that CPOA had something more formal in mind.) 

0. ELECTION OF OFFICERS 

Traditionally, the Cornmission has considered the election of officers 
(Chairman and Vice-Chairman) at the conclusion of its October meeting. In 
view of this past practice, the election of officers is placed on the agenda 
at this point as a reminder should your Honorable Commission decide to 
act on it. 

P. DATES OF FUTURE MEETINGS 

January 17-18, 1 980 - San Diego Hilton, San Die go 
April 17-18, 1980 - Northern California (Redding suggested, not confirmed) 
July 24-25, 1980 -Southern California (Santa Barbara suggested, not confirmed) 
October 16-17, 1980- Northern California 

0. ADJOURNMENT 

I would be pleased to discuss matters concerning items on the agenda and other 
items of Commission business with members of the Commission at any time. 

Respectfully submitted, 

~4~d1' c. 4kL/( 
NORMAN C. BOEHM 
Executive Director 
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Commission on Peace Officer Standardt~ and Trammg 
Comr'nission Meeting/Public Hcaringo . 

October 25, 1979, 10 a.m .. to S p.m. 
Sacramento Inn - Comstock III 

October 26, 9 a.m.· to Nqon (approx.) · 

1401 Ar<len Way (at Freeway 80) 
Sacramento, California 

,. 

AGENDA 

CALL' TO ORDER 

ROLL CALL OF COMMISSION MEMBERS 

A. INTRODUCTIONS and ACI<NOWLEDGEMENTS 

D. 

c. 

1. Introducing new Commissioner John Van de Kamp. 
2. Acknowledging outgoing Commissioner Ed McCa;,ley 
3. Commending Brad Koch on his service as Interim Director. 
4. Commending Otto Saltenberger 

Otto Saltenbcrger resigned effective September 24, 1979, to 
assume the position of Chief of the Division of Investigation, 
Depart·n·1Pnt. of Contiurner Affairs. 

Approval of Minutes of July 26~27, 1979, Commission Meeting at 
the Airport Park Hotel, Inglewood, California. 

PUBLIC llEARINGS ' 

1. Specialized Executive Certificates 

z. 

To consider a regulation revision of Commission Regulation 
l 001 (h) and (i) and Commi<:sinn Procedure F~l-1 0, to include· 
dc.signate;l chietexecutives in specialized agencies as being 
eligible for the award of the POST Professional Executive Certifi­
cate. 

Supervisory, Mana~cmr:nt· and Executive Course Rcirnburscn1ent 

ln October, 1978, the Cnmmi~sion aclopt:cd a regulation chan~·.c for 
rcimburscmenl. related to the Supervisory Cou1·se .. That chang.: 
requit·''" !hat po:l"Sons must actually be app0inl!'d tp onopcrvisory 
positions at the tinw th,, course is <'omplet"d in orch:r for jurisdic~ 
tions to be n:imb.ua·so•rl. Suh:il'qawntly, the CnnuniR!lion adopted a 
ailnilat• pulit;y for rvtanap,t.!llH!nt and Exccutiv ... Course rehnbursc­
mcnl, The Con1111ission will n>nHid"r chan;:ing the- l{egulalions to 
bring th<'m into line with the Coai1mission's polky. 
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z. 

Public IIearin!\S -.cont. 

D. 

3 • Specialized Investigators Basic Course Revision 

. To' consider cha¥cs in the cu..;ricula and hour raoquirement of 
the Spcciali~.ecl Iiwcstigators Basic Course. The 1\cgulation 
change under consideration, revision of Comn1ission Procedure 
D-12, will establish the P. C. 832, 40-hour Arrest and Firearms 
Course as a prcrf!quisite and wilf also establish ·a 1 flO-hour course, 
ail of which would be attended by all users. ln a<ldition, any 
agency-specific: training woulcl be cnmplc:ted separately following 
the Basic C,;tirs<:. This curriculurri has been developed by POST 
and the major users and presenters of the Specialized Investigators 
Basic Course. 

4. Certificate Cancellation Policy 

To consider ,a rc gulation rev is ion of Com miss ion He gu!'ation 1 011 (b) 
and Commission Procedure F-2. 

Panal Code Section 13510. I enacted by Assembly Bill 1637 mandates 
the POST professional certificate program and, in addition, requires 
that certificates be cancelled if the certificate holder is convicted of 
a felony subsequent to certifieate issuance. This requires appropriat 
regulation and procedure changes. In E' s sence, cert ificatc s will no 
longer be n1crely awards for achicvernent of certain requircrncnts, 
(a. g., which include education, training and experience) but in additi< 
certificate holders will have to satisfy a continuing behavior require­
ment, i.e., no felony conviction. This regulation change will 
accommodate the legislative change. 

CONSENT CALENDAR 

1. Financial Report- 1st Quarter F. Y. 1979/80 

. 
2. Course Certification/Modification/Decertification 1\eport 

Since the July meeting, there have be<'n.44 new certifications, 
19 modifications, and 5 decertifications. Of the 44 new certifications 
10 arc reserve courses. 

3. Commission Policy 

This is a reaffirmation of policy decisions made by the Commission 
at. the July 1 ')79 meeting. Upon approval, they bccm~1~ a part of 
the Comn,1ission 1s Policy Manual. 

a. Th~' Execut iv~ ,Director i>l authorized aclmi·nistrativc cliHcrc­
ti;,n to res<;lvc' >lituatinns of nquity, for cxampl.~,, allowing 
tc,irnbnrtil~~llC.'I\l Whl~fl· a tr"itu•c.~ HUC.:Cl'tiSflll)y CO~llpleh~!i a 

rnajur purtion of a ~:out·Hc." hut fot· BonH· rt~aHun,- H\h.:h aH 
' 



• 

• 

-- - - - - -- ~ -. - - -- . - - ~ .. -- ----- - --- --

3, 

Consent Calendar - cont. 

b. 

injury - is prevented from completing the entire course. 
All such actions arc to be reported annually to the Commission • 

The Executive Director is instructed to report to the Commis­
sion annually on the memberships and activities of POST 
staff in professional organizations. 

c. Paraprofessionals will be included in the regular reimburse­
ment process for attendance at the Basic Course. 

4. Correspondence 

Twenty-two agencies have indicated a desire to continue a driver 
training allotment. The letters will be available in a notebook 
at the secretary's desk. 

E. BUDGET REVIEW COMMITTEE 

Commissioner Trives, Chairman of the Budget Review Committee, will 
report on the issues addressed at the Committee meeting of August: 23, 
1979, at POST Headquarters, Sacramento: 

1. Budget Summary 

2. Move to the Department of Justice Facility 

3. Validation Unit 

4. Computer Funding 

5. Half-Time Office Assistant li Position 

6. Assistance. to Cities and Counties 

It was agreed that the Assistance to Cities and Counties Budget 
should be increased to approximately $12,500,000 for F. Y. 1980-81. 
Based on cxpccte<l incrt~ase!:i in salaries, per dictn, travel and 
number of trainees, an incr<'ase of $')01, 222 was apjJroved. 

7, Three-year budget flow summary for Fiscal Years 1978/7'), 1979/80, 
and 191l0/81. 

F. DEPARTMI·:N'r OF .TUS.l'ICE ltF:QUEST FOR INCREASED CONTRACT 
MONI!;:S. 

G . CST! Ill':CIJio:ST FOlt CONTitAC:T AMFNDrv\F:NT FOit TF.l1ROIUST 
DEVICES Tlt1\lNINC<. 
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4. 

H. ADVANCED OFFICER COUHSF: rtF.JMmJI~SF.MENT POLICY 

I. 

J. 

K. 

Staff respectfully recommcnds as follows: 

EfCcctivc immediately, an individual may attend only one Advanced 
Officer Course for which ~alary reimbursement will be made 
every four years. When additional Advanced Officer Courses arc 
attended during the same four-year period, salary reimbursement 
is not auth.ori?.ed, but suhl:list.encc and trairel expense may be 
claimed. In no event will any more than 25')\, of the personnel of 
any law enforcement agency be elig~ble for salary reimbursement for 
Advanced Officer tt·aining during a fiscal year (July 1 through June 30). 
Salary reimbursement will not be paid to supervisors and above who 
attend Advanced OHicer Courses. 

BASIC COUrtSE EQUIVALENCY PROCF:DURE 

1. The recommended guidelines provide that POST will only evaluate 
and test persons for Basic Course J;;quivalency (BCE) who are 
currently employed as full-time law enforcement officers. 

z. Guidelines permit evaluation of training and education in reserve 
courses for comparability to regular basic training for equivalencies. 

LEGISLATIVF: REVIF:W COMMITTF:F: --- ·- .. -· -- -- ·- --· 

Comn1issioner Edn1onds, Chairman of the Legislative Review Committee, 
will report on the issues discussed at the Cotnmittec meeting of 
October 16 in Los Angeles, 

OrtGANIZATIONAL SURVF:Y COMMITTF:E 

The Organizational Survey Committee met with the POST Advisory 
Committee on August 23, 1979, and discussed the Commission's 
expectations of l)lC Advisory. The Commission will receive a verbal 
report. 

L. ADVISORY COMM!TTF:F: APPOINTMlcNTS 

M. 

The Con1mission's Advisory Committee consists of 13 positions so 'that 
a number of constituencit·s can be represented. Members of the Cornn1illec 
arc selected to three-year overlapping terms. A number of terms have 
expired. Renominations/ recommendations will be cons ide red, 

AD !IOC l\AS!C COlmSE r~EVIEW COMMITTE~': 

The Ad Hoc· Comrnitt.t',., to s.!ncly ;~ncl mal<c rcc.:omm<'ndations on mandatory 
and voluntary. performanc,c objel'livt•s in llH' Basic rcpo~~ will be reviewed, 
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5. 

N. OLD/NP.W fiUSINP.SS 

1. 

2. 

3. 

Request from CPOA for Printing of "Code of Professional Conduct 
and Hcsponsibilities for Peace Officers" 

0. ELECTION OF OFF!CElZS 

Traditionally, the Commission has considered the election of officers 
(Chairman and Vice-Chairman) at the conclusion of its October meeting. 

P, DATES OF FUTUrtE MEETINGS 

January 17-18, 1980 - San Diego Hilton, San Diego 
April 17-18, 1 980 ~ Nol"thern California (Redding suggested, not confirmed) 
July 24-25, 1980 -Southern California (Santa Barbara suggested, not confirmed) 
October 16-17, 1980 - Northern California 

· 0. ADJOURNMENT 

• 



• 
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· State of California 
Department of Justice 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

MINUTES 

July 26-27, 1979 · 
Airport Park Hotel, Inglewood 

The meeting was called to order at 10 a.m. by Chairman Holloway. 
A quorun1 was present. 

Comnrissioners present: 

Kay Holloway 
Nathaniel T rives 
Al Angele 
Robert Edmonds 
Brad Gates 
Jacob Jackson 
Willi3.m l<olender 
Edwin McCauley 
Jay H.odJcigue;o 
·Louis Sporrer 
George Dc:ukmejian 

ConHTlissioner absent: 

Joe V{illian1s 

Chairman 
- Vice-ChaLrrnan 

Conunissioner 
Comtnissioncr 
Commissioner (present 7/26-79 only) 
Cornmiss ioner 

- ·comn1issioncr 
Comrnissioncr (present 7/26-79 only) 
Comnl.iS s ionc r 
Conl.missioner 

Attorney General, Commission Membet· Ex Officio 
(present 7/26-79 only) 

Advisory Committee Representative; 

Robert Wasserman, Advisory Cornrnittee Chairman and representative of the 
California Peace Officers' Association, present July 26 only. 

Staff present: 

Norn,an Boehm 
Bradley l<och 
Don Beauchamp 
Ron Allen 
Bobby Richardson 
Otto Saltenherger 
Gerald Townsend 
George 'N i 11 ian1s 

13roolo' 'Vil~on 
Ln1ogene J.·~auffn1at1 

- Executive Director, Incoming 
- Executive Director, Acting 

Legislative Coordinator 
Bureau Chief, Program Services Bureau 

- Bureau Chief, Northern Bureau 
- Director, Operations Division 
- Director, Aclrninistration Division 

Bureau Chief, Center for Police Management: 
Bureau Chief; Central Bureau 

- Executive Secretary 
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Visitorn: 

Fred Allen 

Tennisc Allen 
Don Antoine 
Barbara Ayres 
Dorothy Baggett 
Jack Beecham 
Pierre Bidou 
Saundra Brown 
John Burtt 
Lee Clingan 
Chuck Conaway 
Richard Dana 
Gary Davis 

. Robert Dlugos 
Lee Dohn-, 
Ed Doonan 
L. 0. Giuffrida 
John P. Gruber 
A. L. Hartfield, Jr. 
John Hastie 
Michael He be 1 
Herb Hoover 
Michael Jacobs 
Frank Kessler 
R icharcl I\: lapp 
Sam Lowery 
Eugene· Majors 
Martin .T. Mayer 
Gerald Martin 
Joseph Mcl\:eown 
Robert Meboger 
Donald Meyers 
Beauford T. Miller, Jr. 
C. C. Norment 
Jerry O'Brien 
C. A. Pantaleoni 
David Park.cr 
Donald Peterson 
Norman Phillips 
Phillip Pounders 
John Riordan 
J. Winston Silva 
Harold Snow 
Michael Sorg 
Ed StcCkrnan 
Bernie S\V:l in 
C. Vaughan 

2. 

Northern California Criminal Justice Training and 
Education System (NCCJTES) 

- Sacramento County·Sheriff's Department 
Garden G1·ove Police Department 
Captain, Orange County Sheriff's Department 

- CSU, Long Beach 
California Dis'trict Attorneys·• Association 
Bene cia Police De partrnent 
Consultant, Assembly Criminal Justice Committee 

- Riverside Police Depar.tment 
Pasadena Police Department 

- Orange County Sheriff's Department 
- Riverside Police Department 
- Huntington Beach Police Department 
- Inglewood Police Deparlm<!nt 
- Sacramento Police Department 
- Sacramento County Sheriff's Department 

-Director, C.S.T.I. 
Chapman College 
Compton 

- San Luis Obispo Sheriff's.Departn1ent 
- San Francisco Police Department 
- DOJ Advanced Training Center 
- Huntington Beach Police DepartnJent 

- Garden Grove Police Department 
- San Francisco Police Department 
- Riverside Sheriff's Department 
- San Bernar·dino Sheriff's Depavtrnent 

League of California Cities 
C.S.T.I. 
Los Medanos College 
Montclair Police Department 
DOJ Advanced Training Genter 

- League of California Cities, Criminal Justice Planning 
C. J. T. C., San Jose 

- Academy of Defensive Driving 
- Rio Hondo College 

College of Sequoias 
College of the Hedwoods 

- South Gate Police Department 
- San Bernardino Sheriff's Department 
- San Rafael Police Department- PORAC Representative 

California Community Colleges 
C.P.O.A. 

- Training Sergeant, Huntington Beach Police Dept. 
- District Attorney's Office -San Diego 
- San Diego Police Department 
- Sacratncnto 
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Vi~itors - cont. 3. 

Larry Wat:kino 
H.. S. Weaver 
Horman Vvilcs 
Shelby Worl"y 
David Yancey 

CHP, Pertwnnel and Training Division 
- Rio Hondo R. T. C . 
- San Diego 
- Riverside Sheriff's Department 
- Sacramento Police Department 

A. Introductions 

California Attorney General George Deukrnejian and the following 
newly appointed Commissioners were introduced: 

Al Angele General Manager, California Organboation 
of Police and She! riffs (C. 0. P. S. ), to fill 
the vacant public member posit ion. 

Hobert A. Edmonds- Assistant Sheriff, Los Angeles Sheriff's 
Department, to replace William Anthony 

Jay Rodriguez Publicity Manager, KNDC, to fill vacant 
public member position. 

B. Aj)proval :?f Minutes of April 19-20, 1979, Commission Me5'tin_g 

MOTION- Trives, second- Jackson, carried unanimously 
for approval of the minutes of the April 19-20, 1979 meeting . 

Ncv.,r E.xc cutive Di.recl: .... ' ,_4 

MOTION- Trives, second- Jackson, carried unanimously 
that the appointment of Norman C. Boehm to the position 
of Executive Director be ratified by the Commission in 
public session. 

Newly appointed Executive Dirccto1· Doehm was introduced and welcomed. 

D. Consent Calendar 

1. Report of final approval of F. Y. 1979/80 Budget 

z. 

It was reported that the F. Y. 1979/80 budget had been approved as 
presented. A Management l'vlemo from the Director of Finance was 
distributed. It stated POST will be required to make an additional 
salary savings of 3% of the 1979-80 salary budget. 

Yearly Contract: Report 

The required yearly· report of all contracts entered into during 
F. Y. 1978/7') was presented. Some que,;tions wet·e raised on the 
pt·npriety o[ budget category given the J..;ot·n/Fe rry contract and 
clarification of unproportionate atnount.s on presentations o( the 
Intergovernmental Tt·aining Development Center contract: //78-384-3. 
With cJ;nificat ion ,,r the questions raised, the following action was 
taken: 
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Consent Calendar -cont. 4. 

3. 

MOTION- Trives, second- Edmonds, carried unanimously 
for approval of the annual contract report. 

Course Certification/Modification /De certification Report 
(Made Attachment "A" of these m.inutes.) 

Discuss ion was requested on certification 1/42, Third Annual National 
Homicide Symposiurn. 

Jack Beecharn, Training Director, District Attorneys' Association, 
responded to questions regarding disbursement of funds. 

MOTION- Jackson, second- Trives, carried unanirnously 
for approval of the Certification Report and the remaining 
items on the Consent Calendar as follows: 

4. Con,mission Policy and Procedures 

The following action was taken at the April 1979 meeting, presented 
for fi,al approval for inclusion in the Commission Policy Manual: 

l. Advanced Officer Reimbursement: Effective F. Y. 1979/80, 
A. 0. reimbursement will be limited to a total of two million 
dollars pr>l~ year. This limit will he Y'BvievvC:~d :::tnnnally . 

2. Advanced Officer Course Content: ·The A. 0. Course is designed 
to provide update and refresher training at the operations level. 
It is not to be used to present single subject presentations. Since 
these arc designed to train personnel in a specific subject area, 
single subjects arc rnore properly addressed in POST-certified 
Technical Courses. 

The A. 0. Course shall not be used to circumvent Commission­
imposed limitations on funding for specific training. 

3. Computing First 18 Months of Employment -- P. C. 832. 4(a): 

4. 

In adhering toP. C. Section 832.4 which requires a peace officer 
to obtain the POST Certificate within 18 months of the elate of 
hire, POST may count the most recent 18 months of continuous 
service. 

Teacher Training Course Certification: The Commission will not 
allow certification of teacher training courses that: arc required 
for state credentials on the premise that: the training is available 
in the state college system • 
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Consent Calendar - cont. 5. 

E. 

The Commission reaffirmed the existing policy regarding legislatively 
mandated training. (Policy DZ, April 1 '!79 Commission Policy Manual): 
Legisl;Jtively Mandated Training: The Cornrnission shall be supportive 
of only those Legislatively mamlated training programs whicb include 
funding provisions. 

The Commission eliminated its policy allowing reimbursement of 
paraprof cssionals for attending the Basic Course, if subsequently 
appointed as ·regular officers. {Policy F3-2> April~ 979 Commission 
Policy Manual. ) 

5. Spec ializecl Agency Approvals 

o Allan Hancock Community College District. 
o Trinity County District Attorney I1!vestigators 

6. Resolutions 

Special A.\vards for Corntnissioners Grogan and Anthony. 

7. Facilitators Report on POST Staff Team Building Workshop 

8. Correspondence 

Financial H.eport- F. Y. l97H/_7_9 

The complete Financial Report is on file at POST headquarters. The 
report covering revenue, reitTlbursetnenf:s and analysis of accun1ulated 
res.::rvc is rnade Attachrnent 11 B 11 of these n1.inutcs. 

M.OTION- Trives, second- Kolender, carried unanimously 
to accept the Financial Report as presented. 

F. Public Hearing - Basic Com·sc EquivalencY.:_ 

The Public Hearing addressed the proposed climinatio~ of POST~~~ulation 
lOOM's itip12l~·"l. to ~asic tra.ining. The regulation pro0~i~i'(rl~at\h~a~~~-·Fo.~ 
t&~ L1'tliA ~ I IIN\a . . . . . . . • 
'J'll PAAE 'or stc ·ratntng n1ay bq watvcd by the CornnllSSton ~tpotv·acccpt-· ·· · 
ance of documt,ntation submit.t:cd by a departmcnl:that a peace officer·'has 
satisfactorily completed equivalent training. 

Oral l:est:imony was received from the following: ' 

Sergeant Eel Doonan, representing lhe Sacran1ento Sheriff's Deparllnent, 
stated the Sheriff's Depat·tnwnt agreed with the staff .recommendation to 
clintinah! equivalencies for t:he Dasic Course and the prnponerl suggestL'd 
policy guidt~linen for arllniniHturing Section 1008 excepting paragraph 2. c., 
on p::>ge 3 of the guidelines, 
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Public Hearing - cont. 6. 

Chief Francis Kessler, Garden Grove Police Department, addressed the 
Commission in opposition of elimination of the B. C. E. E. process. 

Captain Eugene Majors, representing .Sheriff Frank Bland, San Bernardino 
Sheriff's Department, addressed the Commission in support of maintaining 
the B. C. E. E. process. with the stipulatim that the testing procedure be 
performance objectives oriented. 

John Hastic, San Luis Obispo Sheriff's Department, stated the Sheriff's 
Department was opposed to elimination of the B. C.E. E. process; however, 
they would like to see some definite guidelines established regarding 
equivalency testing. 

The following written testimony was received: 

J. P. Connole, Chief·of Police, Escondido Police Department, sent a 
telegram stating support of retaining the B. C. E. E. process. 

Duane Lowe, Sheriff, Sacramento Sheriff's Department, opposed elimination of 
the B. C. E. E .. 

Gerald T. Galvin, Director of Public Safety/Chief of Police, City of Marina, 
opposed elimination of B. C. E. E .. as it pertains to out-of-state reciprocity. 

William J. Anthony, Chief of Police, Santa Maria Police Department, wrote 
in support of elimination of the B. C. E. E. 

Francis Kessler, Chief of Police, Garden Grove, opposed as it creates a 
form of "closed shop". 

Roger L. Neuman, Chief of Police, San Luis Obispo Police Department, 
opposed to elimination of B. C. E. E. 

Roy J. Kundtz, Chief of Police, Carlsbad Police Department, opposed. 

E. M. Spatz, Chief of Police, Imperial Beach, opposed 

R. A. Henze, Chief of Police, Oceanside, opposed. 

Donald Forkus, Secretary, Orange County Chiefs of Police and Sheriffs 
Association, stated the Association opposed elimination of the B. C. E. E. 
because of the negative impact on recruitment options. 

After hearing all written and oral testimony, the public hearing was closed, and 

,. discussion evolved the following motions: 

MOTION- l'olenc!er, se.cond - Trives (question not called) 
to redirect staff to investigate the problems of examination 

(. 
I ' 
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Public Hearing - cont. 7. 

G. 

and procedural validity and report back to the Commission 
at the next meeting. 

The legal problems that could arise in dealing with out-of-state challenges 
to the Basic Course requirement were discussed. 

The Attorney General suggested the Commission give staff some direction 
on whether or not the regulation is to be eliminated and under what guide­
lines the regulation is to be administered if it is retained. 

SUBSTITUTE MOTION -Rodriguez, second - McCauley, 
·motion carried (no- Sporrer) that Regulation Section 1008, 
as it applies to basic training, be retained. 

There was Commission CONSENSUS that staff will make a 
study of how the regulation is to be more effectively admin­
istered and present the proposed guidelines for consideration 
at the October 1979 Commission meeting. 

Commissioner Gates made a motion, seconded by McCauley, which failed. 
The motion .stated that until the next Con1mission meeting and approval of 
the guidelines, any applications for Basic Course equivalency testing be 
suspended . 

Public Hearing - Chemical A gent Training Standard for Private Security 

The Public Hearing addressed the issue of POST changing the chemical 
agent training standard for private security from the peace officer course 
to the private citizen course. The recomn1ended changes would provide a 
more appropriate training vehicle for private security personnel and fur­
nish them with official documentation of training. It would also resolve the 
Commission's proolem relating to private vendor course approval. 

No oral testimony was presented. 

Written testimony was received from John Duffy, Sheriff, San Diego 
County Sheriff's Department, which addressed the exceptions to be considered. 

MOTION -Gates, second - Kolender, carried unanimously 
for approval of the staff recomn1endation that effective 
October 1, 1979, the private citboen chemical course, cert­
ified by the Department of Justice, will be the chemical 
agent training standard required under 12403. 5 of the Penal 
Code for private security personnel. Private security personnel 
assigned to duties requiring the use of defensive tear gas 
weaponry may satisfy the provision of P. C. 12403. 5 by attend-
ing the peace officer tear gas course established under P. C. 12.403. 



H. 

•• 

• 

• 

8. 

Basic Course Revision Committee 

Commissioner Trives, Chairman of the Basic Course Revision Committee, 
reported the Committee met May 18, 1979. The Committee's recom­
mendations to the Commission and Commission action follows: 

1. The Committee recommended to increase the reimbursement 
rate for this fiscal year. 

2, 

MOTION- McCauley, second -Jackson, motion carried 
that there be a 90-day grace period for staff to study the 
surplus in the budget and make recommendations at the 
October Commission meeting on the highest possible rate 
that can be reimbursed for F. Y. 1979/80. 

A roll-call vote was requested: 

Ayes: Holloway 
Trives 
Angele 
Edmonds 
Jackson 
McCauley 
Rodriguez 
Deukmejian 

Noes: Gates 
Kolender 
Sporrer 

The Committee agreed to recommend to the Commission that the 
performance objectives, as proposed by those agencies who studied 
the problem and formalized the performance objectives, be adopted. 

MOTION- Trives, second- Sporrer, carried unanimously that 
the Commission accept the performance objectives as drafted 
by the Performance Objectives Consortium Committee. 

3. The Committee recommended that those performance objectives which 
have comnwnality throughout all law enforcement agencies in the State 
be tnandated, and those performance objectives which remain should 
be identified as optional to be taught within the prerogative of the 
acadenlY, its advisory group, and to fit local needs. 

4. 

MOTION - Trives, second, Sporrer,. motion carried unanimously 
to accept the recommendation of the Committee. 

The Committee recommended that the Commission establish an ad 
hoc advisory group of six to eight agencies (choice to be. the preroga­
tive of the Executive Director) to provide a recommendation to the 
Commission as to thos'e performance objectives which should be 
mandated and the number of hours required for their training . 

MOTION- Trives, second -Sporrer, motion carried (4 Noes: 

Trives, McCauley, Angele, and Jackson) to accept the recom­
mendation of the Committee. 
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9. 

Basic Course Committee - cont. 

I, 

5, ·It was the recommendation of the Committee that the mandated per­
formance objectives be reimbursed. not to exceed a maximum of 400 
hours, and that if the mandatory content is less than 400 hours, it is 
proposed that optional perfortnance objectives may be added to make 
up the difference between the mandatory hours and the 400-hour 
maximum. It was also recommended that no reimbursement for 
optional performance objective training will be granted unless they 
conform to the adopted performance objectives standards. 

MOTION- Trives, second- Sporrer, motion carried 
(Noes; Trives, Edmonds, and Angele) to accept the Committee's 
recommendation. 

6, The Committee recommended that these performance objectives 
not become mandatory until July 1, 1980, 

M.OTION - Trives, second, Sporrer, carried unanimously 
to accept the Committee's recommendation. 

7. It was the recommendation of the Con<mittee that there be· no require­
ment to use a particular instructional or tracking technique. 

MOTION - Trives, second - Edmonds, motion carried 
(Noes; Y.cl.:toder, Rodriguez, Deu:"'.'"ji<ll>, and Gates) 
to accept the Committee's recommendation. 

Driver Training Committee 

Commissioner Gates, Chairman of the Driver Training Committee including· 
Brad Gates and Joe Williams as tnembers, reported that Committee had been 
unable to meet. The data prepared for the Committee meeting had been re­
viewed and Commissioner Gates presented a number of recommendations, 

The following action was taken on the recommendations; 

MOTION - Sporrer, second - Trives (question not called) that 
the Academy of Defensive Driving be certified for 1, 000 training 
slots for F, Y, 1979-SO, Staff would develop a bid proposal 
with supportive data on the most effective driver training program 
and submit it to the Commission at the January 1980 meeting for 
consideration, then open a bidding process for this training. 

During discussion, tlw Attorney General expressed concern at allocating 
1, 000 trainee slots in any method other !:han going through the bid process 
fir~t. Further, if it is a quality course, it should be given to basic trainees 
as well as cxpct·if~nccd officers. Since there arc no tinu! constraints, thi·s 
matter should be reviewed further followed by a bidding process for this 
training. 
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Driver Training Committee - cont. 

SUBSTITUTE MOTION- McCauley, second- Trives, motion 
carried (Noes: Sporrer, Rodriguez; Abstention- Gates) that 
staff be directed to review alternative approaches to present 
driver training and report the findings at the January 1 980 
meeting. 

J. Organi><ational Survey Committee 

Commissioner Sporrer, Chairman of the Organizational Survey Committee, 
reported the Committee had met on June 20, 1979. The Committee discussed 
the possible development of guidelines for Commissioners and staff relating 
to Commissioner-staff communication. The Committee believed that staff 
communication activities on a personal basis should be encouraged, but 
vvheneve r it relates to Con1.mis s ·ion business or activity, communications 
should be more appropriately directed to the Executive Director. 

A conceptual role of the Advisory Committee was formulated which will be 
discussed with the Organizational Survey Committee and the Advisory 
Committe'e before bringing the suggested role of the Advisory Committee 
before the Commission at the October meeting. The Con1mittee felt the 
Advisory Committee should be continued until' the Commission reviews 
the conceptual role, frequency of meetings, and its responsibilities . 

The Committee also reviewed and approved for finalization, subject to 
the Executive Director's review, four procedures for inclusion in the 
POST Internal Manual: 

1. POST Policy Designation of Inconsistent, Incompatible, or 
Conflict of Interest Activities. 

2. Work Adjustment Time Off For Personnel in Work Group 4C (profes­
ssional staff). 

3. Travel Expenses and Policies 

4. Procedures and Policy for Staff Training, Education, and 
Related Rein1bursement. 

K. Future Basic Training Committee 

Commissioner Jackson, Chairman of the Future Basic 
reported on the Con1mittee's n1eeting on July 9, 1979. 
Comn1ittee recommendation ·was presented: 

Training Committee, 
The following 

Effective in F. Y. 1')Rl/82, or any subsequent year selected by the 
Commission, Commission Procedure E, 2-6, be changed as follows: 
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Future Basic Training - cont . 

L. 

CP E, 2-6 

. Subsistence 
Travel 
Tuition 
Salary 

REIMBURSEMEI'JT RATES 

no change 
- no change 
- no change 

The rate of reimbursement for the trainee's salary 
·in the Basic Course will be actual rate up to $4. 33· 
per hour. For all other cou.rses for which salary 
is reimbursed, the percent of reimbursement will 
be 50o/o. The plans for which salary may be reim­
bursed are: 

Plan I 50% salary 
Plan II Actual rate up to $4. 33 per hour for the 

Basic Course, 50% of salary for all others. 
Plan III No salary reimbursed. 
Plan IV No salary reimbursed. 

MOTION- Trives, second - Jackson, carried unanimously, to 
set for public hearing at the Apr ill 7, 1980 Commission meeting, 
the issue of establishing a fixed rate of salary reimbursement 
for trainees who attend the Basic Course. 

Legislative Report 

A status report was made on pending legislation affecting POST. That report 
is made Attachment "C" of these minutes. 

M. Executive Certificate for Specialized Program 

At the April Commission meeting, staff was directed to present a proposal 
at the July meeting.to consider issuing the Specialized Executive Certificate 
to eligible executives in the POST Specialized Program. It was reported 
that sufficient information had been received frotn specialized agencies to 
identify chief law enforcen1ent executive positions. 

MOTION- Trives, second- Kolender, carried unanimously 
for approval of the following staff recotnrnendation: 

A public hearing will be held on the following proposal at the 
October 1979 Commission meeting to consider: 

1 • Approval of the issuance of Specialboed Executive Certifi­
cates to qt)a[ified specialized agcnc,y executives in lhc 
POST Spcciali,,ed Program . 

2, Staff is to br. required to evaluate Specialbed Executive 
Cct·ti.ficate reque::;ts.tn insure applicants are pcrfortning 
executive I eve l duties. 
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1 2. 

POST Standards Validation Unit 

The issue of the POST Standards Validation Unit being continued after the 
termination of the grant, April 1980, is to be reviewed by the Standards 
Validation Committee as soon as possible, and appropriate recommendations 
will,be made at the October 1979 Commission meeting. 

Reimbursement for Paraprofessionals Attending Certifier! Courses 

At the April 1979 meeting, the Commission eliminated a two-yea·r pilot study 
of 11 cadets", 11 community service officers 11

, and other nonsworn personnel 
whose employing jurisdiction could be reimbursed for the Basic Course if 
the individual was subsequently appointed as a regular peace officer. Staff 
was directed to develop guidelines which would more effectively accommodate 
the possible reimbursement of paraprofessionals. 

The guidelines were discussed, and the following action was taken; 

MOTION - Trives, second - Jackson, carried unanimously 
to approve for implementation the following staff recommenda­
tions; 

1. 

2. 

3. 

4. 

s. 

6. 

Include paraprofessionals in the category definition in 
Regulation 1001 (o), which states: 

"Nonsworn Personnel Performing Police Tasks 11 are those 
full-tin•e, nonpeace officer employees of participating 
departments for whom reimbursement may be claimed, 
based upon actual job assignment, as determined and 
approved by the Con•miss ion." 
(Note; Community service officer is already included.) 

Include completion of Background Investigation requirements, 
as stated in Regulation Section 1002 (a) through (6), for 
paraprofessionals prior to attending the Basic Course, 
(As set forth in Procedure E-1 3(f) (2).) 

Include paraprofessionals successfully completing the 
Basic Course in the regular reimbursement process. 

Include paraprofessionals successfully con•pleting portions 
of the Basic Course (designated in advance by the agency 
head; i. c., "all but Firearms Range Training") in the 
regular reimbursement process. 

Include paraprofessional$ unsuccessful in the Basic Course 
in the same pro rata as the regular reimrursement process . 

Allow r.eimbursemcnt to be continued from March 25, 1979, 
(the date the pilot program was suspended), 
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13. 

Paraprofessionals - cont. 

7 . Require approval by PO.ST of all paraprofessional trainees to be 
-enrolled in the Basic Course for a two-year period beginning 
January 1, 19tl0, to allow staff to "track" the success/failure of 
the program relative to fiscal impact and retention in the police 
sei-vicc. 

P. The Commission has established policy that reimbursement can only be 
paid for completion of the Supervisory, Management and Executive Courses 
to persons actually appointed to these classifications. This policy is in 
conflict with the Regulations as presently worded. 

MOTION- Edmonds, second -Jackson, carried unanimously for 
approval of the following staff recomtnendation: 

Approve for public hearing at the October 1979 Commission 
meeting the following Regulation changes: 

.. 1005 (c)(2). Every regular officer who will be appointed 
within 12 months to a middle management or higher position 
may attend a Certified Management Course; notwithstanding 
the provisions of Regulation-1015 (b), the regular officer's 
jurisdiction, upon th.e officer's appointment and within one 
year from the satisfactory completion of such training, may 
be reimbursed, provided that the officer has met the training 
requirements of the Supervisory Course. 

o 1005 (e)(l). The Executive Development Course is designed 
for department heads and their executive staff. Every 
regular officer who will be appointed within 12 months to 
such an executive position may attend a Certified Executive 
Development Course; notwithstanding the provisions of 
Regulation 1015 (b), the regular officer's jurisdiction, upon 
the officer's appointment and within one year from the satis­
factory completion of such training, may be reimbursed, 
provided that the officer has satisfactorily completed the 
training requirements of the Management Course. 
The Executive Development Course is ·optional. 

Q. Reimbursement Policy Appeal - Torrance Police Department 

Torrance Police Department subn1itted a claim for reimbursement of Basic 
training for Officer Cindy Elliot. The claim was reduced as another agency. 
had previously been paid for .192 hours for partial completion of the Basic 
Course six years previously. 

Commission Procedures norn1ally preclude reimbursement more than 
once for the Basic Course, but Torrance Police Department appealed reduc­
tion of the claim. 
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14. 

Torrance Appeal - cont. 

MOTION- Trives, second- Edmonds, carried unanimously 
for approval of the following staff recommendation: 

1. Allow full rein,bursement of the claim from the Torrance 
Police Department for completed training of Officer Cindy 
.Elliot. 

2. Add to Commission Procedure E-1-3 (h) and Regulation 
1 OlS(c) the underlined requiren,ent: 

3. 

h. Trainee May be Claimed Only Once: When a trainee 
has attended a course certified by the Commission, for 
which reimbursement has been legally claimed and paid, 
the employing jurisdiction may not receive reimburse­
ment for repetition of the same course unless the course 
is authorized to be repeated periodically. For example, 
Seminars or Advanced Officer Courses and selected 
Technical Courses which deal with laws, court decisions, 
procedures, lechniques and equipment which are 
subject to rapid development or change. Exceptions or 
special circumstances must be approved by the Execu­
tive Director prior to beginning the training course. 

Add as Commission Policy the following: 

The Executive Director is authorized administrative discretion 
to resolve situations of equity (for example, allowing reitn­
bursetnent when a trainee successfully completes a major 
portion of a course but for some reason, such as injury, is 
prevented from completing the entire course.) 

.All such actions are to be reported annually to the Commission. 

R. Specialized Inv<'stigators' Basic Course Revision 

Presently, the minimum course for Specialized Investigators Basic Course, 
established in Section 1005 (a)(3) and described in Commission Procedure D-12, 
is 200 hours. The present format presents some major problems: 

o Each user of the course requests a variance of up to 45 hours 
of instruction for agency-specific material. 

• 
• 

There is not adequate time left for such training as pistol 
range; dt·ivin~ activities nor 832 P. C. 
There is a ma.jor problem for POST staff in drafting an equiv­
alency examination for this curriculum· . 

Following discussion on the staff recommendations addressing these issues, 
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1 5. 

Specialb:ed Investigators' Basic Course - cont . 

this action was taken: 

lvlOTION - Trives, second - Edmonds, carried unanimously 
for approval of the following staff recommendation: 

The following proposal is to be set for public hearing at the 
October 1979 Commission meeting: 

832 P. C. is to be required as a prerequisite for the Specialized 
Basic Investigators Course and require a 180-hour core of 
instruction. Any additional agency-specific instruction is to be 
completed separately subsequent to the Specialized Basic 
Investigators Course. 

S. Old/New Business 

1. Professional Associations- POST Membership and Activities 

A request for information from Commissioner Jackson to Chairman 
Holloway was referred to the Organizational Survey Cornmittee for 
a response to the question, "Are POST staff time and expenses 
appropriate in professional associations?" 

Brad Koch responded with a written report in answer to the eight 
questions posed by Cotnmissioner Jackson, That report is on file 
at POST headquarters. Cotnmissioner Jackson requested that his 
response to the report be refle.cted in the n'inutes, which were to 
the effect that he was not satisfied with the response ·to the questions 
asked in his correspondence. They were "less than candid, mis­
leading, and there should be a limit to the liaison afforded any one 
association." 

MOTION - Sporrer, second - Edmonds, carried unanimously 
that a policy is to be set which would require the Executive 
Director to report to the Commission annually on the member­
ships and activities of POST staff in professional organizations. 

2. Departtnent of Justice Request for Increased Contract Monies 

The proposed contract with the Department of Justice for training 
courses in 1979/80 is $511,028. Department of Justice wishes to 
increase the contract by $75,857, to a total of $586,985, and in return 
for the increase, present 32 additional courses. 

MOTION- Edmonds, second - Trives, carrieclunanimously 
for approval of the following staff recommendation: 

The Commission's Budget Committee is to study the request 
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16. 

Justice Contract - cont. 

3. 

from Department of Justice that their contract for 1979/80 
be increased by $75, 857 to provide 32 additional presentations, 
and to include the adequacy of the 15"/o indirect cost allowance, 
and report its findings at the next Commission meeting in 
October 1979. 

Data Processing Implementation Contracts 

At the January 1979 Commission Meeting, POST staff informed the 
Commission of the Department of Finance's approval for POST to 
buy a minicomputer and of the implementation schedule for the 
purchase and installation of that computer. Staff also requested and 
received approval for the 'Executive Director to enter into a data 
conversion contract with the lowest bidding, qualifying vendor, 

MOTION- Jackson, second - Trives, carried unanimously 
for approval of the following staff recommendation: 

1. That the Commission authorize the Executive Director 

2. 

to enter into an interagency agreem.enl not to exceed $20, 000 
with another state agency for assistance in developing the 
Invitation for Bid and' supportive tasks, and 

that the Commission renew its authorization for the 1979/80 
fiscal year for the Executive Director to enter into a contract 
not to exceed $40,000 with the lowest bidding qualifying 
vendor for the conversion of POST's file to an electronic 
storage n1ediurn. 

4. Annual Report - Management Counseling Bureau 

A report was presented which showed the departments which were 
provided counseling services in F. Y, 1978/79 and the types of 
services provided, The recap of the report is made Attachment "D" 
of these minutes. 

5. POST Commission Committee Appointments 

Due to the changes in Commission appointments, committee 
appointn1ents were also necessary. The Chairman n1ade the 
following appointments to serve on· standing Committees: 

Budget Review Committee 
Nat Trivcs - Chairman 
Drad Gates 
Jake Jackson 
·Kay Holloway 
Ed McCauley 
Louis Sporror -Alternate 

Contract Committee 
Drad Gales - Chairman 
Jay Rodriguez 
Jake Jackson 
Kay Holloway -Alternate 
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1 7. 

Committees - cont. 

Legislative Review Committee 
Bob Edmonds - Chairman 
George Deukmejian (or designee) 
Jake Jackson 
Brad Gates 
Louis Sporrer -Alternate 

Standards Validation Committee 
Kay Holloway- Chairman 
William Kolender 
Louis Sporrer 
Bob Edmonds 

Driver Training Committee - Ad Hoc 
Brad Gates - Chairman 
Louis Sporrer 
Joe Williams 

6. Award for Interim Executive Director 

Future .. Basic Training Requirements 
Jake Jackson - Chairman 
I<: a y I-Iollowa y 
Ed McCauley 
Nat Trives 

Organizational Survey Committee 
Louis Sporrer - Chairman 

. Kay Holloway 
Bob Edmonds 
Jay Rodriguez 
Joe Williams 

Basic Course Revision Committee 
Nat Trives, Chairman 
Brad Gates 
Louis Sporrer 
Al Angele 

MOTION - Sporrer, second - Holloway, carried unanimously 
that: .::..u -....1 ... prupric...Le award be preya.red i'or presentation to 
Bradley Koch to signify the Commission's debt of gratitude 
for an outstanding job as Acting Executive Director for the 
past nine months. 

Commissioners Sporrer and Rodriguez will act as a two-man 
cmnn1ittee to handle this award. 

T. Dates of Future Meetings 

October 25-26, 1979 - Sacramento Inn, Sacran-,ento 
January l 7-18, 1980 - San Diego Hilton, San Diego 
April 17-18, 1980 -Redding (to be confirmed) 
July 24-25, 1980 - Santa Barbara (to be confirmed) 

U. Adjournment 

There being no further business 
meeting was adjourned at 9:45. 
Session of the Commission. 

to come before the Commission, the 
Chairman Holloway called an Executive 
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AGENDA ITEM SU MMA!t Y 

tern Title 

wertification/Modification/Oecertification 1979 

rt 0 Financial Impact 

tlu~ !<pace p , briefly d~scribc the ISSUES, BACI\.Gl{OUND, ANALY:)JS and H.ECOMMENDAi'JONS. 
e !iCparate labeled paragraphs and include page numbenJ where the expanded information can be located in the 

cport. (c. g., ISSUE Par,c ). . 

Title 

l. · Reserve Officer Course 
Level II 

2. Traffic Accident Investi­
gation 

~eserve Officer Course 
Leve 1 II 

4. Reserve Officer Course 
Level I 

· 5. Background. Investigation 

6. Reserve Officer Course 
Level II 

7. Reserve Officer Course 
Leve 1 I I 

8. Reserve Officer Course 
Level I .. 

9. Reserve Officer Course 
Level li & III 

10. Reserve Officer Course 
Level I 

11. Reserve Officer Course 
Leve 1 II 

1illzr Trv~r"'l'" "'iti~ iC nr 

I'OS'I' 1·1H7 

C E R T I F I E D 

Presenter 

NCCJTES - Santa Rosa 

Ventura College 

Ventura College 

Ventu1·a College 

Cabri1lo College 

San Diego Sheriff's Dept. 

San Diego Sheriff's Dept. 

Los Angeles Sheriff's Dept. 

Los Angeles Sheriff's Dept. 

~ong BPach Police Dept. 

.. 

Fi seal Impc:.c:t 
(Per Presentation)_ 

$10,850 

--

925 

• 
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Title 

Reserve Officer Course 
Level I.- Module C 

13. Reserve Officer Course 
Level I - Non~n~dular 

14. P.C. 832 

15. Chemical Agents Trng. 
for Peace Officers 

2 

Presenter 

Lohg Beach Police Dept. 

Long Beach Police Dept. 

California Youth Authority 

California Youth Authority 

16. Field Training Officer NCCJTES - Santa Rosa 

17. Staff Officers Update Los Angeles Police Dept. 
Seminar 

18. Crime Scene Investigation Bahn~Fair Institute 

19. Physical Evidence Presentation Bahn-Fair Institute 

20. Reserve Officer Course 
Level III 

21. Reserve Officer Course 
Level II 

Mendocino Community College 

Mendocino Community Call ege 

1

_. 22. Organized Crime Gambling DOJ - Training Center 

23. Reserve Officer Course 
Revel II 

24. Radar Enforcement Training 

25. Reserve Officer Course 
Level II 

26. Skidmark Analysis in 
Accident Investigation 

27. Trng. Managers Techniques 

28. Reserve Officer Course 
Level II 

29. Advanced Arson Investigation 

30. Advanced Offi.cer Course 

31. Team Building Workshop 

.32. Reserve Officer Course 
level II 

Monterey Peninsula Coll~ge 

Los Angeles Sheriff's Dept. 

Reedley College 

NCCJTES Redwoods 

NCCJTES - Santa Rosa 

College of the Sequoias 

Columbi4 Junior College 

.California Dept. of ForestrY. 

Thomas 11. Anderson 

So 1 ann Conm1un i ty Co 11 cge 

Fiscal Impact 
(Per Presentation) 

( 

9,168 

4,561.92 

3,706 

2,912 

3,970 

810 

5,000 

4,260 

6,352 

498 

3,984.12 

I 
' 
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Title. ---
33. Milnagement Seminar 

' \ Reserve Officer Course e 35. Jail Operations 

36. Sexual Ass~ult Irtv~st,­
gation 

37. Advanced Officer Course 

38. Crisis Intervention 

39. Jail Operations 

40. Child Abuse Investigation 

41. Arson & Explosive Invest. 

42. Third Annual National 
Homicide Symposium 

Presenter 

los Mcdanos College 

lassen Community College 

Santa Clara Valley Criminal 
. Justice Training Center 

Central Coast Counties 
Police Academy 

Dept. Parks & Recreation 

Central Coast Counties 
Police Academy 

. .. 
II 

II 

State Fire Marshal 

University of San Diego & 
CA DA Association 

Fiscal Impact 
(Per Presentiltion) 

4,692 

14,616 

3,653 

3,176 

6,090 

6,510 

6,307.20 

51,987.60 
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M 0 0 I F I C A T I 0 N 

• 

! 

Ti tlc 

1. Advanced Office~- Traffi~ 
Officer In-Service 
hr. decrease 38 to 32 

2. Narcotic Commanders Course · 
hr. decrease 40 to 36 

3. Juvenile Justice Update 
tuition increase $72 to 
$150 

4. Chief Executive Criminal 
Intelligence Seminar 
change course to partial· 
Plan IV - travel only 
reimbursed by POST 

! 5. Police Supervision 
Recertification l 6. 

.! .7. 
! 

J;d 1 Operations 
40 or 80 hr. presentation 

Motorcycle Training 
Tuition increase from 
$460 to $GOO 

8. Jail Operations 

Presenter 

California Highway Patrol 

DOJ - Training Center· 

OCI/USC 

DOJ - Training Center 

San Bet·nardino Sheriff's Dept. 

NCCJTES - Butte 

California Highway Patrol 

San Bernar·dino Co. Sheriff's 
Office 

Fiscal Impact · 
(Per Presentation/ 

4,860 

7,779 

12,600 

10,250 

7,468.92 ( 

11 ,200 

' 

\. 
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DEC E'R T I F I CAT I 0 N 

Title 

1 . . Officer Survival Course 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

11. 

Organized Crime in 
Pornography· 

Investigation & Prosecution 
of Pornography 

Field Evidence Technician 

P.C. 832 

Jail Operations 

P.C. 832 

Po 1 ice Defensive Driving 

PR-24 Baton Instl·uctors 
Course 

Driver Training, Allied 
Agency 

Defensive Dr1ver Training 

12. Advanced Officer 

13. Instructor Development 
Course 

14. Firearms Instructors 
Course 

15. Sex Crimes Investigation 

16. Practical Investigation 

17. Fingerprint School 

18. Advanced Latent Finger­
print School 

• ( 

Presenter 

Public Safety Educators, Inc. 

DOJ - Training Center 

DOJ - Training Center 

NCCJTES - Sacramento 

State Spec. Law Enforcement 
Regional Academy 

Sacramento Law Enforcement 
Training Center 

FBI - ·sacramento 

Rio Hondo College 

Rio Hondo Co 11 ege 

Califo1·nia Highway Patrol 

Ca 1 iforn i a Highway Pa tro 1 

'FBI San Diego 

FBI - San Diego 

FBI - San Diego 

FBI San Diego 

FBI - San Diego 

FBI - San Diego 

FBI - San Diego 

Fiscal Imract 
JEer Presentatio~ 



This report is the annual financial report for the 197fl-79 Fiscal Year, July 1, l97fl 
throu9h June 30, 1979, showimJ t·evctHIC for the Peace Officers Trainin~ Fund and 
expenditures mode from the Fund fot· administrative costs and for rcimbur·scmcnts for 
trainin~ costs to cities, cotlntics, and districts in California.· Detailed information 
is included shovring a breakdm·m of training costs by category of expense, i.e., 
subsistence, travel, tuition and salary of the trainee (Schedule I). Also included is 
the annuul cwnulativc report of reimbursement (Schedule II) made from the Peace Officers 
Training Fund year to date, 197fl-79 Fiscal Yeilr, providing detailed information on: 

Reimbursements ma.de for each course category of training 
Number of trainees 
Cost per trainee 
!!ours of tt·aining 

REVENUE 

Revenue ftwn tt·affic and criminill fines for the 19713-79 Fiscal Year totaled 
$13,G91,1l52.1l5 compared to $12,931,~08.64 for the 1977-7fl Fiscal Year, an increase of 
$760,~4'1.21 (+S.flfl',f,). (See Page 3 showing detail of revenue by month.) 

REI Mlllm SE~1ENT S 

Reimbtwsemcnl:s to cities, coimties, and districts for the 1978-79 Fiscal Year totalled 
$9,396,015.90 compared to $10,550,977.58 for the corresponding period, 1977-7fl Fiscal 
Yeur, a decreose of $1,1511,9Gl.GI3 (-10.95%). See page 4 showing detail of reimbursement 
by month. 

The new fiscill ilccounting procedure of paying clilims without regard to fiscal yci\r of 
training 1~ill n~sult in appt·oximate1y $1,200,000 llcing paid from ~19/'l-UO Fiscal Yeat 
funds for 1971\-79 tr.1inin<J. This CiltT.Y-OV<~t· results fl'om .claims being received after 
the end of tiH~ fisc<Jl ye<~r in 1~hicll the trainill\1 occurred. The numbt:r· of tt·ainccs, 
types of training and <unnullt reimbursed for this traininqt~ill not be reflected on 
19/!l-79 Fiscal Yeilr reports but wi 11 be i!lcludcd with 1~79-llO Fiscal Ycut· reimbursement 
figut·es without a differcntiution between fiscal years. · 

----------------------
Attachment "D" 



C0~1MISSION ON PEACE OFFICER STANDAI<DS AND TI<AINING · 

PEACE OFFICER TRAINING FUND 

• ANALYSIS OF CHANGE J N ACCUt1ULATED SURPLUS 
7/l/78 - 6/30/79 

· Resources 

Accumulated Reserve July 1, 1978 
Less Prior Yeilr 1\tJjustment 
Adjustment ~1ade in Error 
Total Accumulated Reserve 

Revenue July 1, 1978 through 
June 30, 1979 

Total Resou1·ses 

Expenditures 

• 
Administrative Costs 

Cash Dis IJLws ed 
Debts to be Paid 

Total Administrative Costs 

Aid to Local Governments 
Training Claims Paid 
Training Claims to be Paid 
Contractual Services 
Lette1·s of /\gl·ccrnent & Room Rentals 
Contractural Services to he Paid 
Letters of Ag1·ccrnc~nt to be Paid 

Total Aid to Local Goven11nents 

Training Proficiency Testing Progrmn 
Reserve Peace Officc1· Tra·ining Program 
Prior Year Net Expenditures 

Total Expcnditt1res 
Plus Rci1niJurs~ncnts 
Accwnulated Reserve June 30, 1979 

• 

$ 1,573,237.81 
- 13,208.75 

13,20il.75 

$2,409,687.60 
43,306.25 

$ 5,960,687. 51 
3,471,633.33 

986,826.00 
83,526.88 

296' 051. 25 
448.31 

13,295.90 
16,791. DO 

$ 1,573,237.81 

14,219,728.47 

$ 2,452,993.85 

$10,799,173.28 

- 2 3 ,148. 55 $ __ .:::.6.L; 9::..:3::.:8:..:·.:::.3::;_5 

-2-

$15;792,966.28 



• 
Month 

July 

August 

September 

October 

November 

December 

January 

.ebruary 

larch 

April 

May 

June 

Total 

• 

CO!~I1!SSIO!l O!l PEACE OFFICE!< STANIJ/\!WS AND THAINING 

Traffic 

$ 727,190.36 

845,064.51 

707,006.88 

797,942.46 

707,525.47 

798,990.50 

863,832. 54. 

666,125.34 

877,395.04 

609,805.06 

911,558.00 

994 5GI3.38 

$ 9,507,004.54 

PEACE OFFICER Tr<AI!HNG FUND 

STATEMENt OF REVENUE 
1978-79 Fiscal Year 

Surplus· 
Investment 

Criminal and Other 

$ 308,8~7 .16 $ 

387,727.42 

346,145.65 

372,183.63 35.98 

328,909.31 

342,590.96 

385,378.00 237,657.64 

2135' 6131. 55 

393,1377.86 

265,975.10 7,274.70 

378,474.59 

389,057.08 282,907.30 

$ 4,184. 84 8. 31 $ 527,875.62 

-3-

Total 

$ 1,036,037.52 

1,232,791.93 

1,053,152.53 

1,170,162.07 

1,036,434.78 

1,141, 581.46 

1,4136,13613.113 

951,806.89 

1,271,272.90 

883,05~.86 

1,290,032.59 

1,666,532.76 

$14,219,7213.47 
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SlAWS OF PUWING LU;ISLMION OF INlUH.ST TO POST 

!!..!.!fl\~1!!:. 

so 313 
(Briggs) 

AB 332 
(Mountjoy) 

SB >1GB 
(Ollis) 

All 493 
(Moore) 

AS 529 
(Bllnnai) 

All SJO 
(Bannai) 

so 719 
(Richardson) 

A3J96 
VlcAllister) 

SB 922 
(tl11 son) 

S!l 9?4 
<~·· i th) 

AB 937 
HtcVittic} 

AB 1055 
{Fenton) 

All 1310 
(Young) 

AB 1337 
(Altltorre) 

All 1637 
(Tllnner) 

ACTIVE• 

Stitt!'! Pollee 
~ exrant!s authority of St.1te Pollee 

Court Fundlnq: Ohpo<:.Hion of Fines 
rcr~tli,·~~. ·the' St,Jt.~· tu r·~lllllllw',f'! 0.1ch C1:1unty for the 
total ,11nOH!Il s.1larv fur cour·t p~~r:;onncl 

• make<; h:cluliC,ll ch .. lthJC', to code sections rclJtln!J to 
penalty dSSC'>SinC!Il"S 

~\otorc.vclc .1nc1 ~totol'izcd Bicycle Rider Training: funding 
and l'en<~lty A<;<>·~~srn.~nt~ 

·creates lt('W sneci.ll fund 
·used po1rt of Ol'iVl~t' irJining Fund 

Revise Pcn.llty Assessment to PercentilrJf'S 
-deletes the formulaS~ on cvcrv S20 fine or increment 

First Aid & CPR Training~ Exemrlions 
- ex('mlllo; peace offic('_rs assigned to clerical and 

administrative functions 

Technical ClcanliP! Traininq Laws 
.:. amends Prnal Code S<::":tions 831, l3Sl0.5 
~ repeals Pt: 13510.5, ~mends CVC 40600 

POST Reimbursement (same as f..B 93i) 

Penalty Assessments: Additional Assessment 
adds addition;!l penalty assessment of $3 on traffic 
offensP.s to reirntmrsc b:w for costs of processing 
traffic citations 

Advanced Driver Trainino 
- POST to establish sianduds 

Correctional Stand.::rrls 
- Board of CorrecLlons to establish 

DA's Jnvcstigators: POST Reimburse~cnt (same as SB 729) 
- makr.s counties c 1 i g ib le for rc imb•Jrsemcnt of DA' s 

investigators traini'1g 

Basic Course: Knowledge and Skills, Jesting 

Selection and Training 
- POST to dev~lOfl job-related education and 

selection stand.::rds 

Whit~ Collar and Crime Prevention Tr~ining 
• POST to provide 

Certificates 
• POST to provide 

•Acttve means the Commission has or may t~ke an offtctal position. 

7/?./79 
Rev. iJ/14/79 

g~tu~ 

In Scndte 

Two Year Bill 

In Assembly 

2 Year 8i 11 

Signt.d by Governor 7-9-7g 
Chapter llo. 228 

Signed by Governor 7-9-79 
Chapter llo. n9 

Dropped by Author 7-23-79 

2 Year Bill· 

2 Year Bill 

Set for hearin9 in 
Senate Finance 8-20-79 

In Senate 

Referred to Study 

In Senate 

Signed by Governor 7-10-79 
Chapter No. 231 

Conmlsslon Jlo<;1_t1on 

Watch 

Watch 

Watch 

Oppose 

Support (POST Bill) 

Support _(POST B i 11) 

Oppose 

Watch 

Watch 

Watch 

Oppose 

Ovposc 

Oppose 

Oppose 

Oppose 

Attachment "C" 
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Cm~r~J SS JON ON POST 
14ANAGE1:11:Nl COUNSELING BUREAU 

F.Y. l97El-/9 

Following is a list of departments which 1·1ere provided counseling services in 
the 197El-79 F·iscal Year. 

I. Services ~1hich resulted in a bound report: 

Agency. 

Ahmt:er Pol ice 
llreu Police 
Dos Palos Police 
Exeter Po l'i ce 
Hayward Police 
La Mesa Police 
Livermore Police 
Marysville Police 
Monterey Park Police 
Monterey County Sheriff 
Needles Police 
Pleasanton Police 
Sal·inas Police 
Victorville, City of 

Waterford Police 
Yuba County Sheriff 

Subject of Report 

Organ i zat i on-Recot'ds-Commun i cat i ens-Property Contra 1 
llecords 
Records-Property Control-Depl oytnent 
Organi zat i on-l{ccords-Property Contra 1 
Records 
Patrol-Assessment of Crime 
Organization-Adninistration-Property Control 
Records-Communications 
Records-Patrol 
Organization 
Organization-Adninistration-Records-Property Control 
Organization-Ac~inistration-Operations 
Property Control-Crime Reporting-1'1unagement Information 
Asssessment of Sheriff's Services 
Identification of Costs & Cnt1cerns Regarding 

the Establishnent of a Police Departmctlt 
Organization-Records-Prnrerty Control 
Records 

II. The following agencies received services which were not suffic-iently extensive 
to require an extensive written report and which were handled by letter. 

Clayton Pol ice 
Fairfax Pol ice 
Galt Pol icc 
nocklin Police 
San Mateo Police 

Communications -Property C ont ro 1 
Communications-Records 
Records 
Facility-Records-Property Control 
Records-Commun·i cations 

III. Nany agencies contracted the Munagernent Counseling llUt'eau for information on 
patrol ~1orkload mcusurcmcnt. The following ilgccncies took on the task of 
conducting a patrol workload study .and were providccl consulting services to 
assist in ~Jetting the study \ltHicnvay and Lo analyze and organize the data after 
it had been collected. Some of these studies are still undenvuy. 

Ahvatcr 
llaldwin Park 
llur 1 i n<],1tlle 
Contra Costa County 
Foste1· City 
La f·1es a 
L i vcnHorc' 
Marywillt! 
Men ·1 o I' ark 

Monterey 
Monterey Park 
Dee an s ·ide 
Pleasanton 
Pomona 
Salin,ls 
Turlock 

AUachnwnt "D" 



. ' Commission on Pence Officer Standards and Train.!ng 

October 12 
Financial Impact 

spnce provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and HECOMMENlJATIONS. 
·c scpanl.te labeled paragraphs and include page numbers where the ·expanded information can be located in _the 

. (c. g., ISSUE Page ). 

This report covers the First Quarter of the 1979-80 Fiscal Year, July 1 through 
September 30, 1979, showing revenue for the Peace Officers' Training Fund and 
expenditures made from the Fund for administrative costs and for reimbursements for 
training costs to cities, counties, and districts in California. Detailed informa­
tion is included showing a breakdown of training costs by category of expense, 
i.e., subsistence, travel, tuition and salary of the trainee (Schedule I). Also 
included is the cumulative report of reimbursement (Schedule II) made from the 
Peace Officers' Training Fund provi~ing detailed infor~ation on: 

Reimbursements made for each course category of training, 
i~wnla~r· of trainee$, 
Cost per trainee, 
Hours of training. 

REVENUE 

Revenue from traffic and criminal fines for the first three months of the 1979-80 
Fiscal Year totaled $3,355,235.99 compared to $3,321,981.98 for the corresponding 
quarter in 1978-79, an increase of $33,254.01·(1%). (See Page 3 showing detail of 
revcnue.by month.) 

RE IM!lURSE~1ENTS 

Reimbursements to cities, counties, and districts for the first three months of the 
1979-80 Fiscal Year totaled $2,113,100.91. Included in this amount is approxi­
mately Sl,GOO,OOO in rein~ursement for training completed during the 1978-79 Fiscal 
Year. Revised accounting procedut·es beginning July 1, 1979, provide for the pay­
ment of claims from funds available for the fiscal year in which the claims are 
received by POST without regard to the fiscal year of training. 

Caution n1ust be exerci!Jed in estimating reimbursements solely from the first 
quarter experience as the following quarters historically have been larger, 
This is due to increased training activity following the summer vacation period, 
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• COMi~I.SSION ON PEACE OFFICER STANDARDS AND TRAINING 

PEACE OFFICER TRAINING FUND 

ANALYSIS OF CHANGE IN ACCUMULATED SURPLUS 
7/1/79 - 9/30/79 

RESOURCES 

Accumulated Reserve July 1, 1979 

Revenue July 1, 1979 through 
September 30, 1979 

TOTAL RESOURCES 

EXPENDITURES 

.Administrative Costs 
Cash Disbursed 
Debts to be Paid 

Total Administrative Costs 

•
u to Local Governments 

Training Claims Paid 
Training Claims to be Paid 
Contractural Services 
Letters of Agreement & Room Rentals 
Contractural Services to be Paid 
Letters of Agreement to be Paid 

Total Aid to Local Governments 

Prior Year Net Expenditures 

TOTAL EXPENDITURES 

Subtotal, Accumulated Reserve 

Plus Reimbursements Due 

ACCUMULATED RESERVE SEPTEMBER 30, 1979 

• 

$ 602,440.27 
546,011.26 

$ 0 
2,113,100.91 

9,352.15 
7,655.82 

. 1, 175, 966. 68 
2 ,041. 70 

-2-

$ 2,786,553.30 

3,355,235.99 

1,148,451.33 

3,308,117.26 

245,331.89 

$ 6,141,789.29 

4,211,236.90 

$ 1,930,552.39 

57,193.99 

$ 1,987,746.38 



Month 

July 

August 

September 

Total 

• 

• 

$ 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

PEACE OFF! CER TRAINING FUND 

STATEMENT OF REVENUE 
1979-80 Fiscal Year 

Surplus 
Investment 

Traffic Criminal and Other 

894 '060.10 $ 474,508.67 $ 

907,291.92 427,382.27 

437,654.95 214!338.08 
$ 2,239,006.97 $ 1,116,229.02 $ 0 

-3-

Total 

$ 1' 368,568.77 

1,334,674.19 

651,993.03 

$ 3,355,235.99 
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DISTRIBUTION OF REIMBURSEMENT 

During the first three months of the 1979-80 Fiscal Year $2,113,100.91 was 
reimbursed for tra·ining. Of this amount, $1,341,416.82 {68%) was reimbursed for 
mandated training; $2,464.69 for the Executive Development course; $353,509.38 
(17%) for Job Specific courses; and $334,299.01 (15%) for Technical courses. 
The difference of (-) $8,588.99 was for adjustments to prior reimbursement 
payments. 

Course Reimbursed % # Trainees 

Basic $ 1,099,399.93 52% 581 
Advanced Officer 186,054.10 9% 1,010 
Supervisory Course 88,308.16 4% 126 
Management Course 57,654.63 
Executive Development Course 2,464.69 

3% 60 
0% 4 

Job Specific Course 353,509.38 
Technical Courses and Seminars 334,299.01 

17% 746 
15% 1,415 

Subtotal $ 2,121,689.90 100% 3,942 

Net Adjustments (-) 8,588.99 
to prior payments 

GRAND TOTAL $ 2,113,100.91 3,942 

-6-
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State of califO'fni• Oe?,utme<1t of Jus:>ee 

REH3URSEf·~EiH BY CATEGORY OF EXPENSE 
COMMISSlON ON PEACE OFFIC~R STANOAROS AND TRAINING 

7100 BoY<V:ing Drive, S&era:nento, CA S5SZJ 

J.l':"",'lT'o-1 Se?te<::ber FOP TR~ltJ!I;" Tn OATF Fn~ 197.9-8° FISCAl V!'AR 

rrH:;"r Subsistence J % Trave 1 Tuition I % Sa1arv I % TOT~L I~ 
Total this 44,443.16 15,853.84 k {)~ 323,183.81 

[ 
383,435.81 ....... ,..,t;., 

i I BASIC ?revic:.~s 162,379.36 22,175.78 531,353.93 715,914.12 
~)"'\ .. , •;, 0::: 

Total to. Date 206,827.52 119 38,029.62 I 03 I 854,542.79 173 1,099,399.93 I -2 ,, 
7Gt31 this 

~:::::::i .. l 1;:~::: ~.il 
:· -::..-.· 

726.82 ::): 39,487.16 45,660.13 ·: :·-·-;.: 
'.':"'1"'! ti, .-:-·-· ! i l 
?rev~ous 4,48?.10 :-:-:.: .:-:.:- 127,197.04 139,393.97 i l AC'/A:;CEO OFFICER __].:""-''- n? :::;::: 
Tn~.!}_ t0 r'l~to. 

14,100.93 tos 5,25t.92 103 166,684.20 189 185,054.10 ! 09 

T:.tc.l this 4,433.03 [~ @}:, 1,39:.46 1 i:i :::r : :[i:::: 15,609.43 
•••••• 

21,.;35.92 

•••••• 

............ ;.. 
18,353.42 :I i l ·Previous 4,240.54 

::::::: 
44,278.28 i 65,872.24 SL'?ER'/!SOKY ~::· :": <:;<: ~~-'"'rJth~ 1::·::: 

COU~E 
:::::::::·:·:· .... 

:"t-:::1 tl"l n-"tP 
22,785.45 !2s s,53t.oo fo7 59,887.71 163 80,303.16 I o" ' 

Total this 5,314.64 955.22 0 
•••••• 

6,593.53 12,958.3' ........... ., 
MI C:JL:: :'...;,'tAGEXENT ?revicus 15,951.37 3,272.19 2,100.00 .. 23,352.68 44,635.24 

CCU?.SE V n~h<;; 

T."l-:--:::1 tn n,.ta 
21,266.01 137 4,227.41 I 07 2,100.00 1 04 30,051. 2! js2 57,554.53 1 o3 

Total this 553.03 l ,_'28.50 ~1~1!):[:~~:~: ~· 631.53 
'1,~ "'l ':'i Ex::curr v:. Previous i CE\'E:LC?!·~NT 1,539.36 i• }~:: 24:.80 i)?> 1,703.15 !-'.-ot"s :·:·:· ·:····· 

CGU~E ' 372.30 115 I I I o T~·'"-"1 tn n::~tp 
2,092.39 iSS ! 2,~54.69 

Total this 37' 101.24 9,;·s .. 82 !····••·•• 11,800.50 

ir 1 
56,593.99 

! ~!:? 
115,247.55 

~~·Jf'lth 

17,9L.10 i;· Previous 71,597.83 17,094.00 131,658.90 nt 238,251.83 JCS. SPECIFIC 
'-'-:nth~ !}~: 

cm;?.sEs 
108,699.07 131 ' 117 Trt-~1 to n,.t,::o 

27 ,66<. 92 08 28,894.50 OS 188,252.89 !53 353,509.38 

Total this 62,040.67 17,50c.45 35,082.30 114,626.42 
1·~Jnth 

TECri~II C:..L/ Previous 130,6~1.84 40,806.27 48,224.48 219,672.59 
SPECI,\L ~·i::inths 

COU?.SES ' 117 I 115 Total tn ~t.o. 
192,682.51 j58 53,309.72 83,306.78 25 334,299.01 

'":"ni!.l C(l'J V",'"'"";-{ ~::::;:::: !ll :::::::~: ~~~~ 
46,832.80 441,572.92 -II 695,105.75 

•••••• 

T07~! FOR ?R£VIO:.JS ~:01~TriS 
67,418.48 857,855.83 1.426,584.15 

•••••• 
568,454.93 127 l39,so4.89 Jo7 1114,301.28 1 o5 1,299,428.80 16! ' G?.:.,..•;a TOTAL iO DAi£ 2,121,689.90 !!.O·J 

' 
POST 1-<23 (Rov. 10-77) 

$2,121,689.90 tess Adjustm~nts (-) $8,538.99 • Grand Total Reir.bursenent $2,113,100.91 

~ 
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~ 
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Stale of Cai!!Orllla - Da!HHimonl of Ju1tlce 

Commission on Peaee Officer Standards and Training 
Administration Division - Claims Audit Section 

Total 1979-80 Fiscal Year REIMBURSEMENT BY COURSE CATEGORY 
July 1, 1979 throu,>!ll Scptcmhcr 3t)' 1979 

COURSE AVEMGF. 
CODE COURSE AMJUNT OF COST PER 

REINBURSEMENT TRAINEE 

0010 Basic $ 1,099,399.93 $ 1,892.25- -
0030 Advanced Officer 186 054.10 18-l. 21 

0040 Supervisory 88,308.16 700.86 

0050 Mana~cment Course 57 654.63 960.91 

7000 Executive Development Course 2,464.69 616.17 

Job Snccific 353 509.38 473.87 

-Technical COl,!!'_?~?_ 334 299.01 236.25 

Subtotal 2 121 689.90 

Adjustments to Prior Pavments • 1 894.77 

State Controller Audit Adiust.ments - 10 4 83.76 

TOTAL REl!-!BIIRSEME!'HS $ 2 113,100.91 

0000-0999 MANDATORY TRAI~ING 

0010 Basic Course 1 099 399.93 1 892. 25 

0030 Advanced Officer Course 186,054.10 184. 21 

0040 Sunervisorv Course 88 308.16 700.86 

0050 Manar>ement Course 57 654.6:5 960.91 

1000-1999 SE~ll~ARS 

1010-1050 Manaoement Seminars 8 343.87 160.46 

1110-1150 Executive Deve1onment Seminars 19 935.77 188.07 

1200 Sunervisorv Seminars 

1310 Leois1ative Undate Seminars 

1320 POST Special Seminars 1,224.21 42.21 
-ch~txecutive~rlmlnar 

1330 IntelliS!ence Seminars 

2000-2999 TECH:-!"! CAL, SKILLS - KNOWLEDGE TRAINING 

2010 Analysis of Urban Terrorist Activities 8,540.14 275.49 

2011 Advanced Terrorism Analysis Course 658.50 329.25 

2020 Boating Safetv and Enforcement 183.29 183.29 

2030 Breathalyzer Course 

2031 Dri v·i no Under the Influence 76.20 76", 20 

2040 Civilian Su~crvisory Sch~_ol 

2050 Communitv Police Relations 161.34 40. 34 

2060 Criminal Justice Information Systems 210.33 210.33 

2070 Criminal .Justice Role Traininl! Proo:ram 

2080 Crisis Intervention 

2090 Workshon on the Mcntallv Tll 640.73 320.37 

2100 llcfcnsive Tactics 

211 0 rJrivcr TralninQ l 7RO. 71 296. 79 

Pa~c 

NllmER OF 
TRAINEES 

58! 

l 010 

126 

60 

4 

746 

1 415 

3 942 

3 942 

581 

1 010 

126 

60 

52 

106 

29 

31 

2 

1 

1 

4 

1 

2 

6 

2111 Advanced Driver Tr~J_!!L~g 2 0 ,J!..!~0_4 __ ____ .]65. 7_?__ ____ 5_7 __ --
2120 Fin'!crnrint School 1 .'>()4,36 167. 15 9 

POST 1-178 (Hev. 10-77) 

1 of 5 

HOURS OF 
TRAINING 

215-Jl.L 

30 740 

10 541 

4 800 

320 

38 279 

48 558 

348 953 

348 953 

215 715 

30 740 

10 541 

4 800 

1 344 

2 376 

626 

1 443 

94 

40 

24 

160 

24 

48 

136 

___ 1 J.:l_68 __ 

360 
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COURSE 
CODE 

2121 

2130 

2140 

2150 

2151 

2160 

2161 

2162 

2163 

2164 

2170 

2171 

2172 

2180 

2190 

2200 

2210 

2211 

2220 

2222 

2230 

2240 

2250 

ZZ60 

ZZ70 

2280 

2290 

2300 

2310 

2320 

2330 

2340 

2990 

3000-3999 

JS 3010 

3010 

3011 

JS 3020 

~~ 
3021 

Sllto ol Ca!llornla - Oopatllllfl"t of Juttlce 

Commission on Peace Officer Standards and Training 
Administration Division · Claims Audit Section 

REIMIJURSHIEIH BY COURSE CATEGORY 

AVERAGE 
COURSE MlOU!H OF COST PER 

REIMBURSEMENT TRAINEE 

Aclv:1nccd Latent Fingerprint School 41L39 139.13 

Firearms and Tool mark Identification 

Forensic Microsc_QEy 

llost:JP:c Ncrrotintion Tcchnit1ucs 6 003.75 207.03 

Hostage Negotiation, Advanced 5,088.02 267.79 

Instructor Development, Skills 

PR-24 Baton Instructor's Course 639.40 319.70 

Chemical Agents Instructors Course 703.92 175.98 

Defensive Tactics 470.00 78.33 

Firearms Instructors Course s 954.23 330.79 

Instructor DeveloEment Course 484.81 121.20 
Techntques of Teachtng Cnmtnal Justtce 

Role Train in' 

Writin_g POST Performance Obiectives 

Inter:_personal Communications 

Juvenile Justice Update 10,426.40 254.30 

Specialized Surveillance Equipment s 909.72 227.30 

Law Enforcement Legal Education Program 17,173.96 :S50.49 

Law Enforcement Legal Education Update 13,037.61 188.95 

Narcotic Investigation for Peace Officer 278.50 55.70 

Heroin Influence Course 2,806.86 155.94 

NonMSworn Police Personnel Training 177.87 59.29 

Officer Survival Techniques 49,928.26 268.43 
urgantze'! L.rtme ITI.~:orman~.- uevetopmenL 

and Matntenance 5,309.78 165.93 

Personal Stress Reduction 

Report Writing 5,362.87 144.94 

Riot Control 

Spanish for Peace Officers 

S. W.A. T. Training 

Underwater Search and Recovery 

Prison Gang Activity 5,433.46 150.93 

Radar Enforcement Training 305.50 101.83 

Computer Programming 

Law Enforcement Ski 1 1 s and Knowledges 459.91 16.43 

TECllNICAL, SPECIAL HJNCTION TRAINING 

Bomb Scene Investigation 1,825.99 228.25 

Arson and Explosive invcstigntion 

Arson Investigation Course 840.68 280.23 

Auto Theft Invcsti)'";Jt.ion 10,349.15 Ol.Zl 

Auto Theft Tnvesti~atinn 449.45 224.73 
~i\llV""iliil:C!:r-At:lt.OTii<! r CTil Yl:St iP,71lor s 

Workshop 2,137.RI 31lS. 40 

Pu:.T 1-171) (r~ev. 10-77) 

Page z of s 

NUmER OF HOURS OF 
TRAINEES TRAINING --

3 IZO 

zo 1-160 

19 456 

z 80 

4 96 

6 480 

18 I 048 

4 160 

41 I 272· 

Z6 900 

49 I 945 

69 1 656 

s 100 

18 360 

3 48 

186 8,843 

3Z 1 ,1 52 

37 864 

36 1,296 

3 48 

Z8 416 

8 196 

3 IZO 

Z4 870 

2 70 

7 2 4 s 
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COURSE 
CODE 

3030 

3052 

JS 3060 

3060 

JS 3070 

3070 

JS 3080 

3080 

JS 3090 

3090 

3110 

3120 

3121 

JS H30 

3'130 

3131 

JS 3140 

3140 

3141 

3142 

JS 3160 

3160 

3161 

JS 3170 

3170 

JS 3190 

3190 

JS 3191 

3191 

3201 

. 3202 

3204 

JS 3210 

3210 

,JS 3220 

3220 

JS 3221 

3221 

JS 3230 

3Z30 

Sllto of C011llloroiR - OC!partmont ot Justlco 

Commission on Peace Officer Standards and Training 
Administration Division - Claims Audit Section 

REIMBURSE~1ENT BY COURSE CATEGORY 

AVERAGE 
COURSE AMJUNT Of' COST PER 

REI:.DURSEMENT TAAINEE 

Background Investigation 533.66 106.73 

BurglarY lnvcsti~Zation Adv:mccd 816.49 204. 12 

Questioned Document Invcsti gat ion 6 4 7 6. 66 588.79 

nucstioncd Document Investigation 

Civil Process 2 430.82 405.14 

Ci viJ Process 

Commercial Vehicle Enforcement I 538.17 256.36 

Commercial Vehicle Enforcement 

Comnlaint/Disnatcher " 820.80 363.71 

Conml a i nt /Di s_pa tcher 715.03 178.76 
Cont1ngenc;: Planning for Hazardous 

Materials 2 679,01 297.67 

Coroners Course 

Advanced InvestiPation for Coroners Case 876,00 438.00 

Crime Prevention 33 825.22 I 252.79 

Crime Prevention 2 840.77 710. 19 

Advanced Crime Prevention 7 428,90 436.99 

Criminal Investil!ation General 2Z 626.11 580.16 

Criminal JnvestJitJation General 

Criminal Investio-ati.on 11 

Visual InvestiRation Analvsis 

Field Evidence Technician 47 757.22 1 085.39 

Field Evidence Technician 3 870.21 430.02 

Physical Evidence Presentation 6 207.81 775.98 

Field Trainina Officer Course 36 365.48 336.72 

Field Training Officer Course 1.212.78 242.56 

llomicide Investigation 9.212.55 541.91 

Homicide Investigation 1.093.75 273.44 

Homicide Institute 22.389.68 722.25 

Homicide Institute 

Criminal Intelligence Data Collector 4.109.84 513.73 

Criminal Intelligence Data Analyst 1.536.18 307.24 

Link Analvsis 25.30 12.65 

Internal Affairs 802.08 401.04 

Internal Affairs 5 351.78 232.69 

Jail or.erations (SO-hour course) 3 899.77 487.47 

.Ja i 1 Oncrations (80-hour course) I 113.58 371.19 

J~crations (40-hour course·) 35 028.07 199.02 
-

.Jn I I Onerntions (40-hour course) 562.32 281 . 16 

Juvcn i lc Tra i_n i nP 

.Juvuni Jc TraininP 

pQ:,T 1-178 (Ht.!>~, 10-77) 
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COW~SE 
COD£ 

Commission on Peace Officer Standards and Training 
Administration Division · Claims Audit Section 

REII-lllURSEMENT BY COURSE CATEGORY 

COURSE 
A~UNT OF 

REII£URSEMENT 

AVERAGE 
COST PER 
TRAINEE 

NUmER OF 
TRAINEES 

HOURS OF 
TRAINING 

Juv~nt7c.I.aw.hniorc.:mcn( t1'i11c<:r s 
JS 3231 1rau11n):! Course 12,282.09 646.43 19 760 

~"-~~~--Juvcnllc:l~\,ll:fllorccmenr-orT~·>,cc7-o7-rT<,-------t--------C~~~~----1---~~~---r------~C---t-------C~--1 
3231 TrainiBf: Course 

3232 
en~~'! ~\llusc:. Jn~~~rvcJnlon, Kererr<ll 

,, n d I n ve s t t gat 1 o . .::nc _____________________ +--------"9,_, :_1 -:_, 8::_·:_8::_1:,__ __ -f----"'"'8_::2_:. ::_4::_5 __ -/--------'2"4'-------11------'9"6'-'0'---j 

3233 School Resource Officer 1,547.91 309.58 5 118 

JS 3250 Motorcycle Operntion 12,280.43 1,116.40 11 762 

3250 Motorcycle Operation 360.50 360.50 1 32 

JS 3260 Narcotics Investigation 27,721.41 660.03 42 2,960 

3260 Narcotics Investigation ·1,152.66 576.33 160 

3261 Narcotics Investigation, Adv<Jnced 

JS 3262 Air and Marine Narcotics Smuggling 2,787.03 398.15 224 

1 ___ ::_3~2~6~2_,f-~Ar,i~'~a~n~d~~>~la~'•""ine·Narc~o~tii~c~>~S~m~c~cg~g~1~i~:'~'gc_ ____ l--------------------,r-----------l------------1------------j r J.nves t 1 g;lt ton---ana-Prose-..:ut ton of 
3282 

3300 

JS 3310 

3310 

JS 3320 

3320 

JS 3330 

3330 

JS 3340 

3340 

JS 3360 

3360 

3362 

JS 3370 

3370 

3380 

3390 

3400 

3410 

Organized Crime in Pornography 

Protective Services 3,511. 21 250.80 14 560 

Records Officer Course 3,274.88 297.72 11 440 

Records Officer Course 

Research and Development 

._: __ Research and Develo_pmen~ 

Robbery Investigation 
.-----1-------- ·--·- ,_ . 

2,936.78 326.31 9 180 

Robbery Investigation 705.06 235.02 3 60 

Sex Assault Investigation 4,889.65 325.98 15 405 

Sex Assault Investigation 4 64. 2 z 92.84 5 100 

Traffic Accident Investigation 9,443.63 295.11 32 1,272 

Traffic Accident Investigation 19.88 19.88 1 40 
-~=~~----------+------------~~---~--~~~-------~---~-------~--1 

Skidmark Analysis 4, 383.33 313.10 14 560 

Vice Investigation 2,582.02 516.40 5 200 

Vice Investigation 418.54 418."54 1 40 

Investigation of Violent Crimes 20,346.15 508.65 40 1' 712 

Investigation of Violent Crimes 753.60 376.80 2 80 

White Collar Crime 4,646.90 357.45 13 882 

Introduction to Crime Analysis 1,426.36 203.77 7 168 

Organized Crime Gambling Investigation 2,971.48 198.10 15 592 

4000-4999 TECHNICAL, MANAGINENT TRAINING 

1----'-4 0:_2:_0;:__-t--'C'-i'-v"i'-'1'-'E"'mccccc'~g e n c y Man a gem c n t 10,423.62 248.18 4Z 1, 713 

4030 Cost Analysis and Budgeting 

4050 Criminal Intelligence Commanders Course 59.00 59.00 1 

4060 Managing Criminal InvcstiRations 

4080 

4090 

Jail Mana~gc~m:cc~n~to_ ______________________ ~--------~'~·~4~4~6=-.6~5~---+---"4~8~2~·~2~2--+-------C3c_ __ 1 ______ _c13~2c_-j 

4120 

JS 4150 

Narcotic Commanders Cours~ 4,636.1"2 257.56 18 ~ 648 

Manap. i ng Patrol Ope rat. ion·=-'-------------- ---------------------~------·------1------------ -------------{ 
Pol icc Training Mana1:cr-; Course 

POST 1-170 (f{cv. 10-77) 
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41St) 

4HO 

4180 

4190 

4200 

JS 4210 

4210 

4990 

5000 

6000 

7000 

8000-8999 

8010 

8020 

Stilto ol CJiilorula - Oep1rtmoot ol Ju,tl~:o 

Commission on Peace Officer Standards and Training 
Administration Division - Claims Audit Section 

REWI\URSPIENT BY COURSE CATEGORY 

AMJUNT OF 
AVERAGE 

COURSE COST PER 
REH'DURSEMENT TRAINEE 

Police Training Managers Course -
Program Evalurrtion and Review Techniques 2,125.00 85.00 

Mana)';ing the Volunteer in La1.; Enfor~e:::JCn 

Search and Rescue Mana)":cmcnt 

Traffic Program Managencnt Institute 6,622.61 413.91 

Planning anJ Research 6,617.54 661.75 

Planning and Research 

Supplemental l>!anagement Training 

Team Building Workshop 28,980.90 221.23 

Field Management Training 2,851.98 167.76 

Executive Deve 1 opmen t Course 2,464.69 616.17 

APPROVED TRAINIXG 

Arrest and Firearms (P. C. 832) 730.61 73.06 

Aviation Security Course 

. 

--

POST 1-178 (l<cv. 10-77) 

Pago5of5 

NU/13£R OF HOURS OF. 
TRAINEES TRAINING 

25 600 

16 704 

10 400 

131 3,264 

17 524 

4 320 

10 288 
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Comnlission on Peace Officer Standards and Training 

1979 

the !'pace: p bclov.·, briefly describe the 
f;cparatc labeled paragrapllfi and include page numbers where the expanded informiltion can be located in the 
rt. (e. g., ISSUE Page ). 

This issue is to consider a reVJ.ston of Cotnmission Hegulation 1001(h) and 
(i) and Commission Procedure F-1-10. This will include designated chief 
executives in specialized agencies as being eligible for the award of the 
POST Professional Executive Certificate. 

BACKGH01JND: 

This issue was approved in concept by the Commission at its July 1979 
meeting. At this hearing, the Commis sian will accept additional testimony 

ANALYSIS: 

In order to identify the chief law enforcement executive of a specialized 
agency for POST certification purposes, there is a. need to further define 
"departm.cnt," "department head" and "chief executive" in POST Hegulations 
lOOl(h) and (i) and revise PAM F-1-10. (See Attachment Ill for Hecommended 
Hevision.) 

All existing requirements for the Hegular Program. Certificates included in 
PAM Procedure F -1-2 through F -1-4 would also apply to specialized agency 
chief law enforcement executives. 

Most specialized agencies have provided necessary job descriptions and 
organization charts to allow POST to identify the chief executive. 

Only supportive material has been received relative to this proposed change, 
which bas an estimated financial impact the first year of only $525. 00 and 
an additional cost thereafter o£ $265.00 per year, 

HECOMMENDATTON: 

Adopt proposed revisions to allow issuance 9f Specialized Executive Certificates. 

POST J-JH7 
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Attachment Ill 

Specialized Progran1. Executive Certificates 

In order to implement this program., the following PAM Hevisions are 
recommended: 

lOOl(h) "department'' in the Regular. or Specialized Program 
is a city police department, a county sheriff's 
department, a regional park district, a district 
authorized by statute to maintain a police department, 
the California Highway Patrol, the University of 
California Police, and the California State University 
and Colleges Police; or in the Specialized Program is 
a specialized agency, dep~rtment, division, branch, 
bureau, unit, section, office or district that provides 
investigative or general law enforcement services. 

lOOl(i) "department head" in the Regular or Specialized 
Program is the chief of police, sheriff, or chief 
executive of a department; or in the Specialized 
Program is the peace officer chief law enforcement 
executive, directly responsible for ad1ninistration 
of the specialized law enforcen1ent agency. 

PAM 
F-1-
10 

The Hegular or Specialized Program Executive 
Certificate: In .addition to the requirements set forth 
in Paragraphs F-1-2, F-1-3 and F-1-4, the applicant 
for the award of the Executive Certificate or 
Specialized Executive Certificate must: 

a. Possess or be eligible to possess the appropriate 
Regular or Specialized Advanced Certificate; and 

b. Have no less than 60 college semester units 
awarded by an accredited college; and 

c. Satisfactorily meet the training requirements of 
the Executive Development Course; and 

d. Currently serving and, for a period of two years 
have served satisfactorily as a department head, 
as defined in Sections lOOl(h) and (i) of the 
Regulations • 



Comrnis~>ion on Pence Officc1· Standard& und Tr<tining 

sory, Managernent anti Executive 
Course Heimbursemcnt 

Financial Impart 

1979 

th<~ ~pact: provided briefly describ~ the ISSUES, ANALYSIS and H.ECOMMENDATIONS. 
se separate labeled p<Hilgraphs and include page numbers where the expanded information can be located in the 

report. (e. g., ISSUE Pngc ). 

ISSUE: 

This is sn e is to consi.dc r a re VlSlon of Commis sian H egulations 1005 (c) (2) 
and 1005(e)(l) and Commission Procedure E-l-3(c) and (e). 

BACKGHOTJND: 

In October 1978, the Commission adopted a Hegulation change for reimburse­
ment related to the Supervisory Course. That change requires that persons 
must actually be appointed to supervisory positions at the time the course 
begins or within one year from. the time the course is completed in order for 
the jl1,~1sdiction l·o he .re-•~!'•"n·."-;erl~ Subsequently, the ('')~mission adopted a. 
similar policy for Manag.emcnt and Executive Course rcimbursernent. The 

Commission,· at this hearing, will consider changing the Hegulations that 
currently allow reimbursement without the necessity of being appointed to 
a mange1nent or executive position to make all of the Hegulations consistent. 

ANALYSIS: 

The Hegulations now permit any officer to attend a Management or Executive 
DevclopnlCnt Course, and the jurisdiction to receive reimbursement, without 
regard to t:he officer being appointed as a Manager or Executive. In obser­
vance of current fiscal. constraints, the suggested amendments would permit 
the training to be provided with rcimbu rsen1ent for those having a need and 
who arc required to have this training. Agencies that m.ight like to support 
such training as a type of career development could do so at their own expense. 

To accommodate t:hc intent of this change, a definition for "Executive 
Position" must be added to the Hegulations. 

ili•·.c l'evt~l'!l<' nid~! if IH'<~d~d 

POST 1PJH7 
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Adopt· the following regulations. 

1005(c)(2) Every regular officer who will be appointed 
within 12 months to a middle management or higher 
position rnay attend a Certified Management Course; 
notwithstanding the provisions of Hegulation 1015(b), 
the regular officer's jurisdiction, upon the officer's 
appointn1ent and within one year from the satisfactory 
completion of such training, may be reimbursed, 
provided that the officer has met the training requirements 
of the Supervisory Course. 

1005(e)( 1). The Executive Development Course is 
designed for department heads and their executive staff. 
Every regular officer who will be appointed within 12 
months to such an executive position m.ay attend a 
Certified Executive Development Course; notwithstanding 
the provisions of H egula.tion 10 15(b). the regular officer's 
jurisdiction, upon the officer's appointment and within one 
year from the satisfactory com.pletion of such training, 
may be reimbursed, provided that the officer has satisfactorily 
completed the training requirements of the Management 
Course. The Executive Development Course 'is optional. 

lUUl(x) "Executive Position" is a posi_tion occupied by a 
Department Head, Assistant Deparhnent Head, or a 
position between Middle Managem.ent and Depart mont 
Head that is responsible principally for command assignm.ents, 
the supervision of Subordinate Middle Management and 
Supervisory Positions, is most commonly the rank of 
Captain or higher, and is a position for which com1nensurate 
pay is authorized • 

• 
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REGULATIONS 

1005. Minimum Standards for Training 

(b) Supervisory Course (Required) 

(1) Every peace officer promoted, appointed or 

,~, 

,~, 

transferred to a first-level supervisory 

position shall satisfactorily complete ~fte 

~ certified Supervisory Course prior to 

promotion or within 12 months after the initial 

promotion, appointment or transfer to such 

position. 

(;,.) :G-vc;ry Tegular office1' w!.o is appointed tu 

a first-level supervisory position mey shall 

attend a certified Supervisory Course and the 

officer's jurisdiction may be reimbursed 

provided that the regular officer has been 

awarded or is eligible for the award of the 

Basic Certificate. 

(B) Every regular officer who will be appointed 

within_ 12 months to a first-level supervisory 

position may attend a certified Supervisory 

Course; notwithstanding the provisions of 

Regulation 1015(b), the regular officer's 

jurisdiction, upon the officer's appointment 
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and within one year from the satisfactory 

completion of such training, may be reimbursed, 

provided that the officer has been awarded 

or is eligible for award of the Basic Certificate. 

(3) Requirements for the Supervisory Course are 

set forth in PAM, Section D,. "The Supervisory 

Course". 

(c) Management Course (Required) 

(1) Every peace officer promoted, appointed or 

transferred to a middle management position 

shal~ satisfactorily complete ~fte a certified 

Management Course prior to promotion or within 

l<! mon-chs after the initial promotion, appointment 

or transfer to such position. 

(2) (A) Every regular officer who is appointed to 

a f±~e~-±eve±-e~~ePv~eePy-eP-ft~~fteP middle 

management or higher position m~y shall attend 

~fte ~ certified management course and the 

jurisdiction may be reimbursed, provided the 

officer has satisfactorily me~ completed the 

training requirements of the Supervisory Course. 

(B) Every regular officer who will be appointed 

within 12 months to a middle management or 

higher position may attend a certified Mcmagement 

Course; notwtthstanding the provisions of 

Regulat,ion 1015(b), t.he rer;nl;tr officer's 
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jurisdiction, upon the officer's appointment.; 

and within one year from the satisfactory 

completion of such training, may be reimbursed, 

provided that the officer has satisfactorily 

completed the training requirements of the 

Supervisory Course. 

(3) Requirements of the Management Course are set 

forth in PAM, Section D, "The Management Cour:se." 

(e) Executive Development Course (Optional) 

(1) The Executive Development Course is designed for 

department heads and their executive staff. 

Every regular officer who is appointed to a 

ffl~~~±e fflt:~fia~emefi~ e~ fi~~he~ ~ee~~~efi such 

executive position may attend and the jurisdiction 

may be reimbursed, provided the officer has 

satisfactorily completed the training 

requirements of the Management Course. The 

Executive Development Course is optional. 

ill Every regular officer who will be appointed within 

12 months to a department head or executive 

position may attend a certified Executive Course( 

notwithstanding the provisions of Regulations 

1015(h), the rer;ular officer's jurisdiction, 

upon the officer's appointment and wi t,hin one 

year from the ElDt:i.sfactory completion of such 

training, may be reimbursed provided the officer 



has satisfactorily complet,ed the training 

requirements of the Management Course. 

(3) Requirements for the Executive Development 

Course are set forth in PAM, Section D, 

"Executive Development Course." 

• 
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Commission ml Peace Officer Standards and Training . 

• AGENDA ITEM SUMMARY SHEET 

Agenda Item Title Meeting Date 

SPECIALIZED INVESTIGATORS BASIC COURSE REVISION October 25/26, 1979 

Di vi sian Division Director Approval Researched B~ 
~.). Executive, ' c - Ray BraY,'-.fJ·_;. 

E/}JK~;~;;;; ?o7Jj7£;t( Date of A/;roval (, Date of Report '' 
~ ftqrf r'779 October 4, YH9 ' ' -~ 

Purpose: DeCisiOn Reques-ted !;X] ln£6"rrriation Only 0 Status Report D " . · . · 'YEt (S~(' rAn"!Y.~i!• F1nanC1al Impact per dctath} ~ 
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g. , ISSUE Page ). 

ISSUE 

The current turriculum design for Specialized Program Investigators presents 

problems to both trainers and users and to POST as well. 

BACKGROUND 

PAM, Procedure D-12 is the mmrmum standard for training for Specialized 
Investigators. The minimum course at present is 200 hours including eight 
hours for examinations with flexibility to adjust some instructional hours and 
topics with prior POST approval. 

This course design presents a problem for the presenter and users, in that all 
users of the course request a variance of up to 45 hours of instruction for 
presentation of their agency specific material. This causes the presenter to 
reduce the core subject matter to only 155-160 hours and then for the rest of the 
course divide the class into three groups of trainees, DMV! ABC, and one for 
the other agency specialized investigators. This arrangement in effect results 
in at least three de facto "standards" and does not leave enough time for pistol 
range and driving activities. Nor is a satisfactory amount of time permitted 
for the 832 P. C. Arrest and Firearms curriculum. 

The present curriculum for the specialized basic investigators was adopted 
by the Commission at the October 1978 meeting. 

ANALYSIS 

After several meetings with the presenter and major users, there was con-
sensus that the 40-hour 832 P. C. laws of arrest and firearms training be 
made a prerequisite for a 180 hour course all of which would be attended by •• all users. In addition, that any additional agency specific material be com-
pleted separately, following the basic course. Adoption of the recommendation 
results in no additional cost to local government. 

Utilize reverse side if needed . 

POST I-187 



SPECIALIZED INVESTIGATORS BASIC 
COURSE REVISION 

RECOMMENDATIONS 

Require 832 P. C. Arrest and Firearms Course as a prerequisite for the -... 
Specialized Basic Investigators Course and require a 180-hour core of 
instr;,ction (see 'attachment). Any additional agency specific instruction. 
to be completed separately subsequent to the Specialized Basic Inv.estigators 
Course. 

· nJ r . 1 :! . -.i.f! ~ . . l . ~ . .- '1' ' 'T ·•; .. 
c 

' ( .i .1 .• ~ ., .... ( (i :l :: J ( -. ~ 

: J ,{ .L •; .i '' I . ': 
' \J -

·r !" j (- >"i_(' :) 

r r • ., j ' ' '. :i .i ,- ' 

'·' !:i J.i, :)· ·. r•c·· r.:; 
c:i 

(; ( : L- ,. \ .1 __ [. "' L 

' ' 
:, J:'f' :J-

l 

_, -, ' ;'; .C:f ,' 

( L' - .. 

·; ( .'. -, ' .' ,,. f J '.1 '.' 
'· .i:i ' \ :· I 

'.• I r.- 't c[· :'•r 

j .. . i ; .- c ','.I 
:l.j' i .. _ ( ;- { 

L.i ,( .. (, 
·'' 

! , ( -1 :) ' i:.:. r.r-.f:)r_ (l' 

-~- . -c-1 

.i. ; :: ' 'r;' 

•; ,'' 

.cf·· ~-~Jj_.- ··_il~·:l 

.i ~ . . • ·. r. , .. ,. (.. . _( c: 

c ;:':i 

' ' 
:r • l' ' l ~i .. · i} I. '. 

,) c.J '.' . . i ·: _( '.!:0 

l.:) (; '' .:.! ' ' 
.i v:!:, 

.: J i '.' .i ,i' I [ 't ! ', ,, J ; 

' ' ' . 

· .r.-.1 r·· i -~ · L':.... Y· 

,-:i: 1:~-J-)•t'C.~ _i ( . (; ! >,(! · .. 

< :j ..• ! .--. 

0 . ::_i .ir 

.i ,·: ~ .f .i ( ' . 

r 
' 

t! 

I., 

:; -_--, 

f. I. ' 

• (l.i:U:' r ('( cJ -.:Uf; 

• 



',.,,t' 

" 

• 

• 

---------------,---------------'' ''' 

Commission Procedure D-12 

12-4. PROFESSIONAL ORIENTATION: -t& 6, Hours 

12-5. 

12-6. 

a. History and Principlies of Law Enforcement 
b. Law Enforcement Profession 
c. Ethics 
d. Unethical Behavior 
e. OeflartffleRt Orien:atioR & Role of tF!e IR':esti§atsr 
e. Role of the-Investigator 
f. Administration of Justice Components 
+ 1. Re 1 a ted La~; Enforcement Agencies 
-l:h. 2. California Court System 
+. 3. California Corrections System 
~- Discretionary Decision Making 

POLICE COMMUNITY RELATIONS: 15 hours 

a. Community Service Concept 
b. Community Attitudes and Influences 
c. Citizen Evaluation 
d. Crime Prevention 
e. Factors Influencing Psychological 

LAH: 20 hours 

a; -Introduction to Law-
b. Crime Elements 
c. Intent 
d. Parties to a Crime 
e. Defenses 
f. Probable Cause 

Stress 

g. Attempt/Conspiracy/Solicitation Law 
h. Obstruction of Justice Law 
i. Theft Law 
j. Extortion Law 
k. Embezzlement Law 
1. Forgery/Fraud Law 
m. Burglary Law 
n. Receiving Stolen Property Law 
o. Malicious Mischief Law 
p. Arson Law 
q. Assault/Battery Law 
r. Assault With Deadly Weapon Law 
s. Mayhem Law 
t. Felonious Assaults Law 
u. Crimes Against Children Law 
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v. Public Nuisance Law 
w. Crimes Against Public Peace Law 
x. Deadly Heapons Law 
y. Robbery Law 
z. Kidnapping Law 

aa. Homicide Law 
bb. Sex Cr·imes Law 
cc. Rape Law 
dd. Gaming Law 
ee. Controlled Substances Law 
ff. Hallucinogens Law 
gg. Narcotics Law 
hh. Marijuana Law 
ii. Poisonous Substances Law 
jj. Alcoholic Beverage Control Law 
kk. Constitutional Rights Law 
11. Laws of Arrest 
mm. Local Ordinances 
nn. Juvenile Alcohol Law 
oo. Juvenile Law and Procedure 
~· Vehicle Code 

12-7. lAWS OF EVIDENCE: +5-8 hours 

a. Concepts of Evidence 
b. Privileged Communi cab on 
c. Witness Qualifications 
d. Subpoena 
e. Burden of Proof 
f. Rules of Evidence 
g. Search Concepts 
h. Seizure Concepts 
i. Showups 

12-8. SPECIALIZED LAI•'S. 10 lloW"S 

a. La11S RelevaAt to AseAcy Res~eflsi8ilit:)' 
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12-8 ~- cm~~IUNICATIONS: 21 hours 

12-9 12=10. 

12-10 12 ll. 

a. Interpersonal 
b. Note Taking 
c. Introduction to Report Writing 
d. Report Writing Mechanics 
e. Report Writing & Diagnostic Testing 
f. Use of the Telephone 
.!!· News r~edia Relations 

VEHICLE OPERATIONS: -6-8 hours 

a. Introduction to Vehicle Operation 
b. Vehicle Operation Factors 
c. Vehicle Operation Liability 
d. Vehicle Inspection 
e. Vehicle Control Techniques 

a. 
b. 
c. 
d. 
e. 
f. 
g. 
h. 
i. 
j. 
k. 
1. 
m. 
n. 
o. 
p. 
q. 
r. 
s. 

FORCE· AND WEAPONRY: -rG- 24 hours 

Effects of Force 
Reasonable Force 
Deadly Force 
Practical Problems in the Use of Force 
Firearms Safety 
Handgun 
Care and Cleaning of Service Handgun 
Shotgun 
Handgun Shooting Principles 
Shotgun Shooting Principles 
Identification of Agency Weapons and Ammunition 
Handgun/Day/Range( Target} 
Handgun/Night/Range(Target} 
Handgun/Combat/Day/Range 
Handgun/Combat/Night/Range 
Shotgun/Combat/Day/Range 
Shotgun/Combat/Night/Range 
Use of Chemical Agents 
Chemical Agent Simulation 

*Tiiile te~ be aej~stee i'!CCBi'EfiRg tB a§CRCY Reecls 



• 

• 

12-11 12 12. FIELD PROCEDURES: -M- 12 Hours 

a. Perception Techniques 
b. Observation Techniques 
c. Person Search Techniques 
d. Vehicle Search Techniques 
e. Building Search Techniques 
f. Search/Handcuffing/Control Simulation 
g. Handcuffing 
h. Pr·i saner Transportation 
i. Officer Survival 
·j. tlutual P.id 
k. NeH5 t12€1i a Rel ati e;15 
1. f1el9t al I 11 ~e:;s c~ 
m. Gt'eHe Ps:;·ehology af!€1 Taet+e5-

12-12 -!r-l:-3': CRIMINAL INVESTIGATION: 24 hours 

a. Preliminary Investigation 
b. Crime Scene Search 
c. Crime Scene Notes 
d. Crime Scene Sketches 
e. Latent Prints 
f. Identification, Collection, and Preservation Of Evidence 
g. Chain of Custody 
h. Interviews & Interrogations 
i. Information Gathering 
j. Courtroom Demeanor and Testifying 
k. Administrative Hearings 
1. Vice and Organized Crime 
m. Controlled Substances Abuse 

12-13 12 H. SPECIALIZED INVESTIGATIVE TECHNIQUES: +t- 11 Hours 

a. Sources of Information 
·b. Use and Control of Information 
c. Criminal Intelligence 
d. Identification and Location of Suspects and Hitnesses 
e. Scientific Aids: Use and Limitations 
f. Applieaf!t aflel Pen11it Revie11 
§. s~l"·;eillaRee al'lel U11eb ee~el" 



• l. . 

• 
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12-14 -tr=-15-: PHYSICAL FITNESS AND DEFENSE TECHNIQUES: -8- _l~ hours 

a. Physical Disablers 
b. Prevention of Disublers 
c. Weight Control 
d. Self-Evaluation 
e. Lifetime Fitness 

·f. Pr-inciples of Weaponless Defense 
g. Armed Suspect/Weaponless Defense 

12-15 ~~ FIRST AID AND CPR: 15 hours 

a. ~1edic Alert 

12-16 12-17~ EXAMINATIONS: --& 4 hours 

a. Written and Performance 

12-17 12 18. TOTAL REQUIRED HOURS: -rett- 180 Hours 



Commission on Peace Officer Standards and Training 

Certificates 1979 

Date of 

Financial Impact 

.space pr below, briefly descrihe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
se separate labeled paragraphs and include page numbers where the expanded information can be located in the 
port .. (e. g., ISSUE Page ). 

BACI<GROUND 

Effective January, 1980, Penal Code Section 13510.1 will require, among other 
things, that the Commission cancel certificates issued to persons adjudged 
guilty of a felony. 

ANALYSIS 

This"law legislatively mandates the Commission's Professional Certification 
Program; restricts the issuance of certificates to peace officers who are 
employees of agencies that participate in the POST Program; and requires 
that certificates be cancelled when the certificate holder is convicted of a 
felony. The law necessitates the amendment of Regulation lOll(b) and PAM, 
Procedure F-2, to incorporate conviction of a felony as a cause for can­
cellation and to require that concerned agencies give the Commission notice 
of such occurances. Adoption of the recommendation results in no additional 
cost to local government. 

RECOMMEND/\ TION 

Effective January 1, 1980, adopt language amending Regulation lOll(b) and 
PIIM, Procedure F-2 a.s follows: 



• 

• 

!~lalion I OJ I (b) 

Prof e" s i on;d. c e r l:i fica 1: e:; shall he -<HHt&i.Ue-r-<'<.1- ~"he- aw<H"<l-ti­
J',.o·JL-it-c~l~.evetHt~itt-TPrnain l he pro1~ of the Cotnrnission 
ancl suhjc:ct: t:o denial or caucellatiun only: j( a peace 

officer is ad iudged guill:~t felony; if the cerliJicale 
~ohl.aint:d t.brouglt nlisrepresentation, fraud, cJr ~ 
iHBUdT!.eei due t:o acln1iniHtrativc et·ror. Hequiretnents 
for f.he dt~ni;IJ. or c~lllC<~J.l;,f·ic,n o( profession;tl ccrl:ificates 

are as pre!;criiH~d in lJJ\M, Section Ji'-2, 11 DeniaJ or 

Cancellation of Profcsnion;ll C:crl:ificat:e~;. 11 

Whenever a 1:r~acc officer, or a forrncr peace office1·, 
is ad judged guilty of <1. J'cdony, 1 he <·n1p1oying d('pcl rl nH•nt 

in t:he ca~_;c of •-~ JH.';tct~ officer, ot· the dep<trl:l11cnt partici­

pating in the POST Progt·;_trn !hat: is rcspCJnsible for !he 

invcstig~ttion of the felony ch<lrge aga.insl. a forn1e1· peace 

officer, ,;hallnolifv lhe Commission within :lO days 

fo]Jowing t-he fin;d <Hljudicafjvc disposition. The notifi­

cation sh;tll incJLHie the JH!t·~;on 1 s nante, charge, date of 
adjudicat-ion, case nurnbcr <tnd cout·[:, <llHI the la\v cnforce­

rnP.nt iuriHdiction responsible for the investigation of the 

charge . 

PAM, Procedure F-2 

DENIAL OH CANCELLATION OF PROFESSIONAL 
Cl;;H TlFlCATES 

Purpose 

2-1. Denial or cancellation of Professional Certificates: 
This CollH1lis:·don Procedure provides for the dcrdal or 

cancellation of POST professional certificates i.lS descrihcd 
in PAM, Section 1011 (b). 

Dtonial or Canctollation 

2-2. Hight to ]),•ny o1· Caned: l.'rof<'sHional C<'rlifkaleH 
rt~lll.'1iu tlu• propt•!J.y_ of till• Curnuli:~:;ion ;111d t-he CununiHsion 

l'eHcrveu lhc right lo deny or caned any ccrlifical:c when: 



• 

• 

• 

Page 2 

a. The person is adjudg(~d gnHl:y of a felony; or 
1>-a-. The certificate wa~• instJcd by adnJiJJl:Jtrative 

error; or 
The cerlificatc waH obtained or isnuance is 
attempted through misrepresentation or fraud. 

2.- 3. Notification by Department 1-l cad: When i-n- -the --<t[>-i-niHH 
ef- a dcpart.n1ei1t ltead obtains infori··oation that .a certificate 
should be denied or cancelled because of '-'-I1Y of the conditions 
listed in paragraph 2-2 above, it shall be the departrnent 
head's respmH;ibility to notify the Commission. 

lnv e s ti gati on 

Z-4. lnitbtion of Investigation: When it is brought to the 
attention of the Commission that a professional certificate 
may have been applied for or issued involving conditions 
listed under paragraph 2-2, the. Executive Director shall 
initiate an investigation. The department head and the 
concerned individual shall l>c notified of .the investigation. 

Z-5. Notification of Hearing: If the facts of the case appear 
to substantiate cause for denial()}" c;ulr••J l;d-irl!1, nl(" i!1c,li\'idual 
concerned shall be notified by registered mail of the right to 
a hearing and the grounds for the proposed denial or cancella­
tion. The notice of hearing shall advise the individual of his/ 
her right to appear and testify and question any witnesses that 
may be called to testify.· The individual's department head 
shall also be notified of the hearing. 

Hearing 

Z-6. Procedures for Bearing: If the applicant· or holder of a 
ccrti!ica.h.! which iH propo:->cd for dcn.l;tl or canccJlaf'ion action 
dcHircs a hearing rcga1·ding ~•uch at.:tiun, hc/:-.be nnn->t not-iiy 
the Commission of lhc desire for a bearing within 30 days of 
the individual's rc,ccipt of the notice of hc.aring • 

a, .All hcal'ings shall be conduclcd in confo1·mance 
with the Adnlinisi:J"alive PJ'(>ccdurcs Act (l<ovcrn-
11lent. Cotles :::>c·clion 11500 d. seq.) . .All hearing>' 
Ahall he conducll"d by a q11alificd hearing officl!r 
\vho tdaall pt·t.:p;t I'P ;l pl'opoHt•d cleci:-don: in Huch 
form lhal it 1nay lJ<' adol'icd "" lhe dcd,;ion in 
the caHe. The CunuuiHHion t~hall dl~cide tiH~ caHc. 



• 

• 

• 
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Procedures for Hearing· (continued) 

b. A cornmittec of the Commission fo1· tl1e purpose of 
hea.riHgH or reaching decisions regarding profc.s­
sional certificate denial or cancellation shall be 
no lctHJ than thr(:c rnc1nbers. 

c. The Commi,;sion may dcc.ide the case on the basis 
of the transcript of the hearing conducted by the 
hearing officer. 

'd, All n1cctines and hearings of the Commission to 
considei· the denial or cancellation of a professional 
certificate sh<dl be open to the public except upon 
request of the involved p<!rson and when sufficient 
reason is presented that in the judgment of the 
Con1mission the hearing be closed. 
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e space p , b . des e the ISSUES, BACKGROUND, 
se separate labeled paragraphs and include page numbers where the expanded information can be located in the 

rt. (e. g., ISSUE Page ). 

The following courses have been certified, modified or decertified since the July 26-27, 
1979 Commission Meeting: 

Course Title 

Field Training 
Officer Course 

Law Enforcement 
ientation for 
vilian 
loyees 

ry 

ens 

Presenter 

San Francisco 
Police Dept. 

Glendale 
Community 
College 

Rio Hondo 
Cell ege 

Region a 1 
Training 
Center 

Los Angeles 
Police Dept. 

Gel den Gate 
University 

Ca, Dept. of . 
Corrections 

Ca. Board of 
Corrections 

Palo Verde 
College 

reverse side if needed 

POST 1-187 

CERTIFIED 

Course Category 

Techni ca 1 

Technical 

Technical 

Techn i ca 1 

Approved 

Technical 

Approved 

Techni ca 1 

Approved 

-1-

Reimbursement 
Plan Fi sea 1 Impact 

II $ 38,325.60 

IV $ . 750.00 

IV $ 2,006,00 

III $ 35,376.00 

N/A -0-

I $ 105,213.60 

N/A -0-

IV $ 7;940.00 

N/A -0-



Reimbursement 
Course Tit 1 e Presenter Course Category Plan Fi sea 1 Impact 

Supervisory NCCJTES, Technical IV $ 6,845.00. 
Seminar Sacramento 

Center 

Basic Course NCCJTES, Basic II -0-
Exteri ded Format Redwoods· 

Center 

Outlaw Motorcycle DOJ-Training Technical IV $ 4,764.00 
Gang Activity Center 

Burglary NCCJTES, Technical II $ 4,358.40 
Investigation Sacramento 

·Center 

Adv. Special FBI - San Techni ca 1 IV $ 19,056.00 
Weapons and Francisco 
Tactics 
(SWAT) 

Child Abuse NCCJTES, Technical IV $ 2 ,858. 40 
Investigation Sacramento · 

Center 

Reserve Training NCCJTES, Approved N/A -0-
Level II-Modul e B Sacramento •• Center " 

Sexual Assault NCCJTES, Technical II $ . 5, 328.00 
Investigation Sacramento 

Center 

Basic Reserve NCCJTES, · Apprcl\red · N/A -0-
Academy-Level I Santa Rosa 
Module C Center 

Reserve Officer NCCJTES, Approved N/A -0-
Training-Level I Santa Rosa 

Center 

Defensive NCCJTES, Technical IV $ 7,940.00 
Tactics Sacramento 

Center 

Fencing DOJ Training Technical IV $ 12,704.00 
Investi ga ti on Center 

Reserve Officer State Center Approved N/A -0-
Module C Peace Officers 

Acadmey 

• -2-



Reimbursement 
Course Title Presenter Course Category Plari Fi sea 1 Im~act 

\-upervisory William P. Mott Supervisory II $ 1,396.00 
ourse Jr. Training 

Center 

Reserve Officer State Center. Approved N/A -0-
Module B Peace Officers 

Academy 

Basic Course Fresno College Basic II $ 47,016.00 

Driving Under Torrance P.O. Technical IV $ 4,420.00 
the Influence 

Reserve Officer · Cha ffey Co 11 ege Approved N/A -0-
Level II-Module B 

Reserve Officer Imperial Valley Approved N/A -0-
Level I-Module C College 

Ca. Si nsemi 11 a DOJ Training Technical IV $ 19,425.00 
Marijuana Eradi- Center 
cation 

Legislative Up- Ca. Peace Officers Technical IV $ 2,320.00 
date: New Laws Educational Research 

'. 411J Court Decisions & Training Corp. 
' 

Supervisory Nar- U.S.-OOJ, Drug.En- Technical II $ 31,840.00 
cotic Investi- forcement Admin. 
gator's Course 

Special Weapons NCCJTES, Santa Technical IV $ 6, 720.00 
and Tactics Rosa Center 

Police Chief/ Ross, Lewis and Exec. Dev. III $ 36,787.00 
City Manager Associates Seminar 
Team Dev. 

Patrol Opera- Ca. Polytechnic Mgmt. Seminar III $ 29,900.00 
tions Mgmt. Uni-v., Pomona 

Basic Course Ca. Dept. of Basic II $ 1,898.00 
Forestry 

Basic Course Ca. Dept. of Basic II -0-
Parks & Rec. 

Supervisory NCCJTES, Santa Technical 1 IV $ 1,152.00 
Update Rosa Center 

• -3-



Reimbursement 
Course Title Presenter· Course Category Pl ari · · Fiscal· Impact. 

Traffic Acci- Academy of Technical II $ 13,600.00 
dent Investi- Justice, 
gat ion Riverside 

City College 

Law Enforce- NCCJ_TES, Technical IV $ 1,072.00 
ment Report Redwoods 
Writing Center 

Reserve Officer San Bernardino Approved N/A -0-
Level II Co. Sheriff's 

Department 

Bomb Scene FBI - San Technical II $ 15,254.40 
Inves ti ga tion ·Francisco 

Special Weapons NCCJTES, Technical IV $ 1 ,780.00 
and Tactics Redwoods 

Center 

Commercial Oakland Technical IV $ 9,540.00 
Vehicle Enforce- Police 
ment for Munici- Department 
pa 1 Traffic • Officers 

. ' ,, 

P.C. 832-Laws of California Approved N/A -0-
Arrest, Search National 
and Seizure Guard 

• 
-4-



e 
Course Title 

Sexual Assault 
Investigation 

Presenter 

Central Coast 
Co. Police 
Academy 

MODIFIED 

Course Category 

Technical 

Reimbursement 
Plan 

II 

Fiscal Impact 

$ 17,160 

Description of Change: Modified from a Skills and Knowledge, Plan IV, course to a 
Job Specific Course under Plan II reimbursement. 

Advanced Officer Wm. Penn Matt 
Jr. Training 
Center 

Advanced Officer II 

Description of Change: Modified maximum class enrollment to 50 students. 

Juvenile Inves­
tigation for 
Patrol Officers 

CSTI Techni ca 1 IV 

Description of\Change: Modified to reduce hours from 24 to 22 •. 

Patrol Violence 
and Terrorism 

CSTI Technical IV 

~escription of Change: Modified to reduce hours from 47 to 44. 

Officer 
Survival 

CSTI Technical IV 

Description of Change: Modified to reduce hours from 47 to 44. 

Ci vi 1 Emergency 
Management 

CSTI Technical IV 

Description of Change: Modified to reduce hours from 47 to 44. 

Contingency 
Planning for 
Hazardous 
Materia 1 s 

CSTI Technical IV 

Description·of Change: Modified to- reduce hours from 47 to 44. 

Adv. Terrorism 
Analysis 

CSTI Technical IV 

Description of Change: Modified to reduce hours from 47 to 44. 

•
In~. of Violent 
nmes 

CSTI 

Description of Change: 

Technical II 

Modified to reduce hours from 47 to 40. 

-5-

-0-

-0-

-0-

-0-

-0-

-0-

-0-

-0-



Course Title 

Introduction to 
Crime Analysis 

Presenter 

DOJ Training 
Center · 

Course· Category 

Technical 

Reimbursement 
·plan 

IV 

Description of Change: ~1odified to increase hours from 24 to 28. 

Management 
Seminar 

Los ~1edanos 
Cell ege 

Mgmt. Seminar IV 

Fiscal Impact 

$ 11 ,466 

$ 9,528 

Description of Change: Modified to include two additional presentations during 
Fiscal Year 1979/80. 

Economic Crime 
Investigation 

DOJ Training 
Center 

Techni ca 1 .IV 

Descritpion of Change: Modified to increase hours from 70 to 76. 

Supervisory 
Course 

Rio Hondo 
Cell ege 

Supervisory II 

$ 51,984 

$ 34,920 

Description of Change: Modified to an 80-hour Supervisory Course instructing the 
34 POST performance objectives. 

Research and 
Planning 

Cal Poly 
Pomona 

Technical. I 

Description of Change: Modified change in tuition from $142 to $145. 

Traffic Program 
Mgmt. Inst. 

Cal Poly . 
Pomona 

Techni ca 1 III 

Description of Change: Modified to increase tuition from $165 to $170. 

Jail Management Cal Poly 
Pomona 

Techni ca 1 III 

Description of Change: Modified to increase tuition from $136 to $138. 

Jai 1 Operations San Bernardino 
Sheriff's Dept. 

Techni ca 1 II 

Description of Change: Modified to a 40 or 80-hour variable format. 

Ca. Crime Pre­
vention Inst. 

Loss Preven­
tion, Inc. 

Technical I 

Description of Change: Modified to reduce tuition from $253 to $241. 

Crime Preven­
tion Inst. 

Int'l. Training Technical 
Research and 
Evaluation Council 

III 

$ 12,280 

$ 40,500 

$ 31,752 

$ 56,000 

$ 1 ,800 

"'-0-

• 

• 

Description of Change: Merged with another company; the only change is the name • 
and address of the presenter. 

-6-



DECERTIFIED 

• Reimbursement 
Course Title Presenter Course Category Plan Fi sea 1 Impact 

Advanced Fresno Co. Advanced Officer II -0-
Officer Sheriff's 

Department 

Planning, Modesto Reg. Techn i ca 1 II -0-
Research Crim. Jus. 
& Dev. Trng. Cntr. 

p. c. 832 CST! Approved N/A -0-

Crim. Justice Academy of Techni ca 1 II -0-
Role Training Justice, 

Riverside 

Non-Sworn Police Academy of Technical IV -0-
Personnel Trng. Justice, 

Riverside 

• 

'· 

• 
-7-



Commission on Peace Officer Standards and Training 

AGENDA ITEM SUMMARY SHEET 

Agenda Item Title Meeting Date •• Commission Policy October 25-26, 1979 
Division Division Di<ecto< Approva~ - Researched By ~ 

Executive Office David A. Wallis\~~ 
Ex~e Directo/1.~. / Da':f)~f77l t_<-;7-; 

Date of Report 

u ~/A.~, . . . dAu October 11, 1979 
Purpose; Decision Requested 0 Information Only [J_ Stat~s Report 0 Financial Impact YCi (S~t- Anal~sis No 

per d~ta! ~) 11 
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate labeled parag:taphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ).' 

Background 

Staff has been directed to report on action taken by the Commission which establishes 
or affects Commission policies and procedures. This report is made for approval of 
action taken at the July 26-27, 1979 meeting. 

Analysis 

The Commission adopted the following policies: 

• (1) ·The Executive Director is authorized administrative discretion to resolve 
. situations of equity associated with certain reimbursement questions (for 

ex amp 1 e, allowing reimbursement when a trainee successfully completes a 
major portion of a course, but for some reason. such as injury, is pre-
vented from completing the entire course). 

All such actions are to be reported annually to the Commission. 

(2) The Executive Director shall report to the Commission annually on the 
membership and activities of POST staff in professional organizations. 

{3) Paraprofessionals will be included in the regular reimbursement process for 
attendance at the Basic Course. 

Recommendation 

Approve the above policies for inclusion in the Commission Policy Manual. 

Utilize reverse side if needed 

POST l-187 
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C I T Y 0 F 8 U EN A PARK 

c A L F 0 R N A 9 0 6 2 0 
6650 8EACH BOULEVARD, PHONE:·!714l 521-1121 POLICE DEPARTMENT 

ROBERT T. REBER, Chief 

Mr. Norman Boehm, Executive Director 
Commission on· Peace Officer Standards and Training 
2100 Bowling Drive 
Sacramento, CA 95823 

Dear Director Boehm: 

August 24, 1979 

I wish to congratulate you on your recent appointment to the Commission on Peace 
Officer Standards and Training. I believe P.O.S.T. to be a far-sighted organization 
that has made significant contributions to law enforcement throughout the state of 
California, and my department has benefited through their continued support. 

There is, however, a matter that has come to my attention that I believe is of 
utmost importance to law enforcement in California. I understand that P.O.s.T. 
has declared a moritorium on Advanced Driver Training until January, 1980, in 
order to give the P.O.S.T. staff time to once again study the cost effectiveness 
of this form of training. In the meantime, there is no mechanism whereby I can 
have officers with marginal driving abilities or officers new to my department 
receive adequate instruction in the operation of a patrol car under emergency con­
ditions. 

I believe both my officers and I will be vulnerable to legal action if a patrol car 
is involved with a civilian automobile and it could be established in court that 
Advanced Driver Training had been available at the time and the officer was untrained. 
I strongly suggest that this matter be discussed at the next Commissioner's meeting 
and that a temporary allocation be made until the results of whatever study P.O.S.T. 
is making is completed. I understand that this form of training is of high priority 
in most departments, and I can assure you it is considered to be the same in my 
department. 

Once again, my congratulations on your appointment. I will appreciate your con­
sideration of my suggestion. 

Sincerely, 

~W&-9-j_~ 
ROBERT T. REBER 
Chief of Police 

RTR/dr 
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August 20, 1979 

345 T AMALPAIS DRIVE AT PIXLEY AVENUE, . P. 0. BOX 159 
CORTE MADERA, CALIFORNIA 94925 (415) 924-2123 

No:mBil Boehm, Executive Director 
Commission on Peace Officer Standards & Training 
2100 Bowling Drive 
Sacramento, CA 95810 

Dear l1r'. Boehm: 

I wish to congratulate you on your recent appoinbnent to the Corrmission 
on Peace Officer Standards and Training. I believe P. 0. S. T. to be a 
far-sighted organization that has made significant contributions to law 
enforcement throughout the State of California, and my deparbnent has 
benefited through their continued support. 

There is, however, a matter that has come to my attention that I believe 
is of utmost importance to law enforcement in California. T understand 
that P. 0. S. T. has declared a mori torium on Advanced Driver Training until 
January, 1980, in order to give the P.O.S.T. staff time to once again 
study the cost effectiveness of this form of training. In the meantime, 
there is no mechanism whereby I can have officers with marginal driving 
abilities or officers new to my department receive adequate instruction 
in the operation of a patrol car under emergency conditions. 

I believe both my officers and I will be vUlnerable to legal action if 
a patrol car is involved with a civilian automobile and it could be es­
tablished in court that Advanced Driver Training had been available at 
the time and the officer was untrained. · I strongly suggest that this 
matter be discussed at the next Corrmissioner's meeting and that a temporary 
allocation be made until the results of whatever study P. 0. S. T. is rraking 
is completed. I understand that this form of training is of high priority 
in JI'Ost deparbnents and I can assure you it is considered to be the sane 
in my department. 

Once again, my congratUlations on your appointment. I will appreciate 
your consideration of my suggestion. 

Sincerel=>:, ~J 
~G Chief Phillip D. reen, 

Larkspur/Corte Madera 

PDG/pb 
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September 14, 1979 

Dear Chief -------------------Or 

Dear Sheriff-----------

Thank you for your letter pertaining to the Advanced 
Driver Training Course. 

As you are aware, at the July 1979 meeting, the POST 
Commission decided not to fund Advanced Driver Training 
and asked that the matter be brought before them again at 
its January 1980 meeting. In the meantime, staff was 
instructed to prepare a report with some alternatives and 
recommendations. That report is in the process of being 
prepared, and we anticipate having it completed in time 
for the January 1980 meeting. 

Your input is noted, and we appreciate your interest. 

Sincerely, 

NORMAN C. BOEHM 
Executive Director 
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the space provided below, briefly d!.!scribe the ISSUES, BACKGH.OUND, ANALYSIS and RECOMMENDA~JO!\:S. 
se separate labeled paragraphs and include page numbers where the expanded information can be located m the 
eport. (e. g., ISSUE Page ). 

ISSUES: 

The Commission Budget Review Committee discussed each of the following items. 
Backup information is provided at each tab corresponding to the item number. 

BACKGROUND AND ANALYSIS: 

1. The 1980-81 Fiscal Year Budget has been completed and submitted to the 
Department of Finance. 

Budget Summary 

Adm. Budget 
Asst. Cities & Counties 
Sub-Total 
Add: ~love to 

Tab 2-DOJ Bldg. 
Tab 3-Valid. Unit 
Tab 4-Comp. Fund1 
Tab 5-1/2 Time Off. Asst. II 

Actual 
1978-79 

$ 2,230,383 
10,799,173 

$13,029,561 

Tab 6-Asst. Cities & Counties 
TOTALS ""$ "'13', 0""2""9', 5'"""61 

Percent of Increase 
Over 1978-79 

Estimated 
.1979-80 

$ 2,746,261 
11,652,392 

$14,398,653 

Proposed 
1980-81 

$ 2,825,825 
11,552,392 

$14,478,217 

51,800 
234,972 

(48,000) (48,000) 
- 3,889 
901 ,222 

$14,398,653 $15,662,322 

10.5 20.2 
1To be financed from resources currently budgeted. 

Commissioner Trives, Chairman of the Budget Review Committee, will report 
on the issues addressed at the Conmlission meeting of August 23, 1979 at 
POST Headquarters, Sacramento. Details of these issues are shown at tabs 
2 through 6. 

et"dcd 



2. Move to the Department of Justice Facility 

The amount of $51,800 was approved. This is the estimated cost of 
a new Centrex telephone system, moving costs, movable partitions 
and task lights for each work station. See Tab 2. 

3. Validation Unit 

Continuation of this unit was approved. Estimated full year costs 
are $234,972. The existing LEAA funding will be sufficient to 
carry the unit from May 1 through June 30, 1980. See Tab 3. 

4. Computer Funding 

The amount of $48,000 was·approved. This will be used to lease a 
computer through a recently negotiated statewide master rental 
agreement. See Tab 4. 

5. Half-Time Office Assistant II Position 

This half-time position will result in a net savings of $3,889 per 
year. Effective July 1, 1979, POST began performing that portion 
of the personnel work previously done by the Department of Justice. 
The Department of Justice performed this service at a cost of 
$9,271 per year vs POST's estimated cost of $5,382 per year. See 
Tab 5. 

~ 6. Assistance to Cities and Counties 

It was agreed that the Assistance to Cities and Counties Budget 
should be increased to approximately $12,500,000 for fiscal year 

.1980-81. Based on expected increases in salaries, per diem, travel 
and number of trainees, an increase of $901,222 was approved. See 
Tab 6. A meeting with the Deputy Director, Department of Finance, 
indicates it would not be possible for an increase in fiscal year 
1979-80. See Tab 6. 

RECOt1MENDATION: 

Adopt Committee Recommendation. 



• SUMMARY BY OBJECT • .--s 
PERSONAL ·SERVICES 78-79 79-80 

71.9 

80-81 78-79 79-80 80-81 

Authorized Postions............................ 76.6 71.9 $ 1,515,275 $ 1,627,047 $ 1,643,675 

Workload and administrative adjustments •••••••• 
Proposed new postions •.•.•••••.•••••••••••••.•• 

Totals, Adjustments •...........•...•.......•• 

Totals, Salaries and Wages ••••••••••••••••••• 76.6 71.9 
- 1.4 
70.5 

71.9 $ 1,515,275 $ 1,627,047 $ 1,643,675 
Estimated Salary Savings •..••••••••••.••••.•••• - 1.4 - 16,472 - 18,273 

Net Totals, Salaries and Wages ••••••••••••••• 76.6 ·70.5 $ 1,515,275 $ 1,610,575 $ 1,625,402 
Staff Benefits ....................•••.......•.. 385,707 456,644 476,696 

Totals, Personal Services ...•••...•• ~ •...•••• 76.6 70.5 70.5 $ 1,900,982 $ 2,067,219 $ 2,102,098 

OPERATING EXPENSES AND EQUIPMENT 
General expense............................................................... $ 68,921 $ 123,833 $ 132,501 
Printing ..•......•.•••.•....•.•••......•.•.....•••.......•..•...•.....••.......• 

Corrtnun i cations ••••••••••••••••••••••••••••• ~ •••••••••••••••••••••••••••••• · •••• 

Travel--in-state .••.••••.....•.•••.••.••••.•....• ~ ........•..••.........•..... 
Travel--out-of- state .. ....................................................... . 

Facilities operations ........................................................ . 

Prorated expense ........................................... ~ .................. . 

Contractua 1 services ......................................................... . 

Equipment ............................ • .. t: •• ••••••••••••••••••••••••••••••••••• 

Totals, Operating Expenses and Equipment •••••••••••••••••••••••••••••••••• 
TOTALS, EXPENDITURES •••••••••••••••••••••••••••••• . • ••••••••••••••••••••••••••• 

Reimbursements ........................................... .: ................ . 

NET TOTALS, EXPENDITURES •••••••••••••••••••••••••••••••••••••••••••••••••••••• 

TOTALS, EXPENDITURES (Local Assistance) ••••••••••••••••••••••••••••••••••••••• 
TOTALS, EXPENDITURES, ALL FUNDS (State Operations and Local Assistance) ••••••• 

45,928 63,659 68,115 
50,006 57,293 61,304 

145,066 193,332 206,865 
1,667 9,010 9,641 

88,348 95,488 102,172 
99.776 83,007 88,818 
27,325 12,732 13,623 
55,062 40,688 40 688 

$ ~-~· <;Q? 099 $ 679,042 $ 723,727 
$ 2,483,081 $ 2,746,261 $ 2,825,825 

- 252,693 

$ 2,230,388 $·2,746,261 $ 2,825,825 
$10,799,173 $11,652,392 $11,652,392 
$13,029,561 $14,398,653 $14,478,217 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
BUDGET CHANGE PROPOSAL 

FISCAL DETAIL 
1980-81 BUDGET 

Short Title of Proposed Change 

Move to New Justice Building 

Salaries and Wagesa/ 

N/A 

Personne 1 
Years 

CY BY 

N/A 

BCP Number 

4 

Salary Range 

N/A 

Current Year 

TOTAL SALARIES AND WAGES 
Salary Savings 

NET TOTAL SALARIES AND WAGES 
Staff Benefits 

TOTAL PERSONAL SERVICES 

Operating Expenses and Equipment 
General expenses 
Printing 
Communications 
Travel--in-state 
Travel--out-of-state 
Facilities operations 
Data processing 
Consolidated data center 
Consultant and prof. services 
Pro rata charges 
Equipment 
Other ------------

TOTAL OPERATING EXPENSES AND EQUIPMENT 

TOTAL EXPENDITURES 

Source of Funds 
General Fund 
Special Funds 
Federal Funds 
Other Funds 
Reimbursements 

$ 

$ 

$ 

$ 

$ 

$ 

!flist by classification as in Salaries and Wages Supplement. 

ll55C 

Priority 
Date Number 

9/14/79 4 

Amount 
CY BY 

N/A 

Budget Year 

$ 

$ 

$ 2,000 

3,648 

46,152 

$ 1,800 

$ 1,800 

$ 
51,800 



Commission on POST 

Move to New Justice Building 

JUSTIFICATION: 

The Commission on Peace Officer Standards and Training is a part of the 
Department of Justice and has a close working relationship with Justice's 
Training Center. To improve this working relationship, the Commission on POST 
will be moved into the Department of Justice's, Division of Law Enforcement, new 
building being constructed on the site of the old state fair grounds. The 
scheduled occupancy date for the Commission on POST is September/October 1981. 

The proposed new building is designed to be energy efficient and around the open 
space concept. The funds requested by this budget revision are to provide 
movable partitions, task li.ghts for each work station, a new Centrex system and 
cost of moving POST's furniture to the new location. 

Cost data included in this estimate was obtained from Marquis & Associates, 
architects for the new Department of Justice building, Pacific Telephone & 

·Telegraph Co. and an estimate from a moving firm. 

COST DETAIL: 

... Movable partitions - 857 linear ft. @ ·$44.52 ft. $ 38,152.00 

• 

Task lights - 80 @ $100 

Telephones - relocation of system 

Moving cost 

TOTAL 

8,000.00 

3,648.00 

2,000.00 

$ 51,800.00 
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COMMISSION O.N PEACE OFFICER STANDARDS AND TRAINING 
BUDGET CHANGE PROPOSAL 

FISCAL DETAIL 
1980-81 BUDGET 

Short Title of Proposed Change 

Standards Validation Unit, Center for 
Police Management 

Personnel 
Years 

BCP Number 

1 

Salaries and Wagesa/ 

See attached page 5 

CY BY Salary Range 

TOTAL SALARIES AND WAGES 
Salary Savings 

NET TOTAL SALARIES AND WAGES 
Staff Benefits 

TOTAL PERSONAL SERVICES 

Operating Expenses and Equipment 
General expenses 
Printing 
Communications 
Travel--in-state 
Travel--out-of-state 
Facilities operations 
Data processing 
Consolidated data center 
Consultant and prof. services 
Pro rata charges 
Equipment 
Other ------------

TOTAL OPERATING EXPENSES AND EQUIPMENT 

TOTAL EXPENDITURES 

Source of Funds 
General Fund 
Special Funds 
Federal Funds 
Other Funds 
Reimbursements 

6 See attached page 5 

Current Year 

$ 

$ 

$ 

$ 

$ 

$ 

!/List by classification as in Salaries and Wages Supplement. 

1155C 

Priority 
Date Number 

9/14/79 1 

Amount 
CY BY 

$ - $143,055 

Budget Year 

$ 143,055 

143,055 
40,804 

$ 183,859 

$ 500 
8,000 

9,000 
4,200 

25,000 

3,000 

1,413 

$ 51,113 

$ 234,972 

$ 
234,972 
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VALIDATION UNIT · 

JUSTIFICATION: 

INTRODUCTION: SOCIETY AND PROFESSIONALISM 

It almost goes without saying that contemporary U.S. society 
complex, legalistic, and demanding of demonstrable results. 
cularly true of governmental agencies, some of whom might be 
demonstrate effectiveness under the best of circumstances. 

Commission on POST 

is increasingly 
This seems parti­
hard pressed to 

Fortunately, POST is in an advantageous stage to move into a solid position of 
being able to show how welT it is ·serving the law enforcement community in the 
State. This is important from a professional as well as a societal perspective. 
This BCP is a proposal of how this may be done. 

AN INVESTMENT; NOT EXPENSE 

POST's major role is to provide local law enforcement with funds and standards 
for selection and training. This is an investment of State funds, and any 

· investment should have a return. POST's return is a continually improving local 
law enforcement service throughout the State. 

In most instances POST does not know, but can only informally guess the effective­
ness of the resources it invests in its Standards and Training in the State. We 
hypothesize, we guess and make informal-judgments, but we often just plain don't 
know. 

In the spirit of ensuring that the resources that POST makes available to local 
government is as effective an investment as possible, POST must consider the 
value of making permanent its research resources. 

SAVING MONEY, TIME, AND TROUBLE 

We need to have an on-going statistical and analytical resource on staff for 
determining training and·program effectiveness. With this.resource POST can be 
in a position of assisting local government to save large sums of money through 
effective recruitment methodology, proper training, enhancing success in courts, 
and avoiding tortious situations (which not only take time and money but sap 
morale and energy as well.) 

CERTITUDES: THE NEED TO KNOW 

Such a resource would increase the confidence of the Commission about the invest­
ment in training of peace officers in California. We would have the advantage of 
increased reliability, relevance, and predictability in demonstrating what we do 
to public, governor, and legislator. We would have a degree of legal and statis­
tical certitude that we do not now enjoy • 
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Commission on POST 

VALIDATION UNIT. 

ONE EXAMPLE: SELECTION 

One aspect alone serves as an example of the kinds of savings that would be 
possible by making an investment in a research capability at POST. That is in 
providing local units of government with tools ~nd techniques that would enable 
them to maximize their resources in what is now an expensive process in placing 
completent officers on the job. POST-prepared selectional tools would include 
such things as self-screening, polygraph techniques, assessment center procedures, 
interview procedures, psychological fitness profiles, background investigation 
techniques, and appropriate affirmative action procedures to assure that people 
are not improperly selected by the process. These are impractical to develop and 
maintain many times over, but would be a great benefit if available to agencies 
wishing to use them. 

THE PROPOSAL 

At the present time, the Validation Unit consists of 
confident that we can do a solid job with six, which 
searchers, an assistant researcher, and two c 1 er i ca 1 
annual cost of this would be approximately $234,972. 
viewed in terms of an investment with a return. The 
three-fold. 

eight positions. We are 
would include three re­
support positions. The 
This should, however, be 

return is potentially 

Qne, ~s has been mentioned, is the measurability of effectiveness of training in 
the field. We don't have that capability now. we are vulnerable until we get it. 

Two, the savings potential on the part of local government, by using scientifi­
cally verified methods and techniques at their volition. 

Three, is the potential for reimbursement to the Peace Officer Training Fund for 
the developmental work done by POST that could be packaged and made available in 
other states. We don't have an estimate but it could come to a substantial 
figure. 

EXPERIENCE AS AN EXAMPLE 

You should understand that we are not dealing with an untried concept. The 
Standards Validation Unit has already done some important work. For example: 

1) Entry Level Law Enforcement Officers Job Analysis STudy will allow both the 
local government and POST to make judgments and assessments regarding the most 
effective kinds of entry-level and subsequent training needs; 

2) the Background Investigators Manual which has been a great boon to local 
government in the selection process; 

3) the Medical Screening Manual, which is also widely used; 

4) the design of appropriately worded job announcements and employment applicat~ 
ion forms have been completed. These are also in pla.ce and in use in the field; 
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Commission on POST 

VALIDATION UNIT 

5) The Medical History Statements which meets both the needs of local government 
and protects the interests of the applicant, have been developed and are in use. 

Where would Law Enforcement be without these valuable tools? Who would have 
developed them? 

In addition, under the LEAA grant, validated tests for reading, writing, and 
physical ability are being prepared and are nearing completion. These tests will 
soon be in use in the field and provide a valuable and equitable tool for the 
recruitment of officers • 



Commission on POST 

VALIDATION UNIT , ..... , ., 
COST DETAIL 

Personnel 
Years Amount 

Salaries and Wages CY BY Sa 1 ary Range CY BY 

Research Specialist III 1 $2,595 - $3,137 $ - $ 37,644 

Research Specialist II 1 2,253 - 2,723 32,676 

Associate Personnel Analyst 1 1,782 - 2,149 25,788 

Staff Services Analyst (G) 1 1,132 - 1,782 21,384 

Secretary 1 981 - 1,173 13,515 

Office Assistant II (T) 1 804 - 960 12,048 

Total 6 $ - $143,055 

Staff Benefits 

• Retirement @ 19.136% $ - $ 27,375 

OASDI @ 6.13% 7,634 

H & W @ $471 per month .- 5,652 

Workmens Comp. 143 

Total $ - $ 40,804 

• 
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Computer Funding Analysis 

POST staff recolllnQnds that, for implementing the automated data processing system, 
an equipment lease alternative be pursued and approval obtained for this alterna­
tive from the State Department of Finance and the State Office of Procurement. 

This recommendation stems from a POST Management Meeting on August 21, 1979, at 
which the atlernatives--purchase of a turnkey system, lease equipment only and 
lease-purchase of equipment only--were discussed. 

The lease alternative was selected based upon the following considerations: 

o It costs less to lease based upon the life expectancy of three years for 
the equipment. 

o The lease alternative provides the quickest system "start-up" time to 
respond to our immediate needs. 

o The leasing means is more adaptable for accommodating POST's future data 
needs which are not yet clearly defined. 

o Because computer technology changes rapidly, the lease alternative allows 
easier upgrading to more advanced equipment as it is developed. 

o POST wi 11 not need to be "stuck" with pass i b 1 e obso 1 ete equipment three 
years from now. 

To pr::ccsc 11ith the recornmc~dution, the Executive Direc"!:c;· ~:ill n2ed, in additio~ 
to the existing authorization of $52,000*, authority to contract for various 
necessary services and materials in an amount not to exceed $48,000. This 
represents a total investment this year of less than $100,000 under the lease 
arrangement. Subsequent years' costs will be approximately $30,000 each for the 
period of the lease. 

Attached is a cost comparison chart of the three alternatives available and a 
time line, charting the occurrence of the various tasks needed for implementation 
of the data processing leasing alternative • 



f. COST .?ARISON •·· 
For this chart, Turnkey, option Ill, is the purchase of equipment and software from a private vendor. Lease and 
Purchase, options #2 and #3; are for leasing f;or lease-purch1sing of equipment only; software will be developed 
in-house. ' 

System Development 
IFB Deve 1 opment 
DP Anaiyst (Software) 
Equipment Rent (9 mo. devel. period) 
Data Entry 
Purchase Price 

TOT. SYST. DEVEL. 

System Operation (after first 9 mos.) 
Year #1 

Equipment Rent 
Equipment Maintenance 
Softvtare f·la i ntenance 

Year 112 

TOT. YR. #1 
CUt~ULATIVE TOTAL 

Equipment Rent 
Equipment Maintenance 
Software Mai~tenance 

Year #3 

TOT. YR. #2 
CUMULATIVE TOTAL 

Equipment Rent 
Equipment Maintenance 
Software Maintenance 

TOT. YR. #3 
CUMULATIVE TOTAL 

Turnkey 
(Software and 

Equipment 
Purchase 

$ 20,000 

38,400 
130,000 

$188,400 

7,000 
9,000 

$ 16,000 
$204,400 

7,000 
9,000 

$ 16,000 
$220,400 

7,000 
9,000 

$ 16,000 . 
$236,400 

*This $10,000 has· alread been committed and used for IFB devt'lopment 

Lease 
(Equipment) 

$ 10,000* 
31,500 
16,731 
36,500 

$ 94,731 

27,540 

3,400 
$ 30,940 
$125,671 

27,540 

3,400 
$ 30,940 
$156,611 

27,540 

3,400 
$ 30,940 
$187,551 

Lease­
Purchase 

(Equipment) 

$ 10,000* 
31,500 
16,731 
36,500 
92,103 

$186,834 

7,884 
3,400 

$ 11,284 
$198,118 

7,884 
3,400 

$ 11,284 
$209,402 

7,884 
3,400 

$ 11,284 
$220,686 
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COMMISSION QN PEACE OFFICER STANDARDS AND TRAINING 
BUDGET-CHANGE PROPOSAL 

FISCAL DETAIL 
1980-81 BUDGET 

Short Title of Proposed Change 

One Half-Time Office Assistant II 

Salaries and Wagesa/ 

Office Asst. II (T) 

Personne 1 
Years 

CY BY 

.5 

BCP Number 

3 

Salary Range 

$804-$960 

_Current Year 

TOTAL SALARIES AND WAGES 
Salary Savings 

NET TOTAL SALARIES AND WAGES 
Staff Benefits 

TOTAL PERSONAL SERVICES 

Ooerating Expenses am! E~tlip.ment 
·General expenses 
Printing 
Communications 
Travel--in-state 
Travel--out-of-state 
Facilities operations 
Data processing 
Consolidated data center 
Consultant and prof. services 
Pro rata charges 
Equipment 
Other -----------

TOTAL OPERATING EXPENSES AND EQUIPMENT 

TOTAL EXPENDITURES 

Source of Funds 
General Fund 
Special Funds 
Federal Funds 
Other Funds 
Reimbursements 

$ 

$ 

$ 

$ 

$ 

$ 

!h ist by classification as in Salaries and Wages Supplement. 

l155C 

Priority 
Date Number 

9/14/79 3 

Amount 
CY BY 

$4,826 

Budget Year 

$ 4,826 
241 

4 585 

$ 

$ 

$ 

$ 4,585 

$ 4,585 
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Commission on POST 

ONE-HALF TIME OFFICE ASSISTANT II (T) 

JUSTIFICATION: 

·Effective July 1, 1979 POST began doing all personnel pay and classification work 
and personnel transactions documents previously done by the Department of Justice. 

This will result in a net savings of $3,889 per year. 

The increased work 1 oad is shown on the attached. To meet this work 1 oad, we have 
requested that a one-half time Office Assistant II (T) position be administra­
tively established during fiscal year 1979-80. The position will be used to 
assit in the procurement property inventory control and miscellaneous functions. 
This BCP provides for permanent continuance beginning with fiscal year 1980-81. 

COST DETAIL: 

Prior Dept. of Justice Contract 

Office Asst. II (T) 1040 hrs. @ $4.64 · 
Less: Salary Savings @ 5% 

Net salaries & wages 

Staff Benefits: 
OASDI @ 6.13% 
H&W 12 mo. @ $43.00 

Total Staff Benefits 

Total Personnel Services 

Net Savings 

$ 281 
516 

$ 4,826 
- 241 

$ 4, 585 

797 

$ 9,271 

$ 5,382 

$ 3,889 



Commission on POST 

ONE-HALF TIME OFFICE ASSISTANT II (T) 

PERSONNEL 
o Attendance- typing 634's, posting 

672's, posting vacation and sick 
leave balances, and reconciling 
vacation and sick lease balances 
with attendance clerk. 

o Documentation - preparing PAR's, 
EAR's, 607's, 613's, 625's, 
HR12's, reading SPB's "pinkies," 
and attending training classes. 

o Payroll - reconciling time paid to 
time submitted for pay, CD66's, 
computing salary advances, prepar~ 
ing 603's, 674's. 

'"'~CCUREt~~:: NT 
41jo Purchasing - preparation of subpurchase 

· orders, estimates, stores orders, 
printing requisitions, duplicating 
orders, pick up of orders, reading 
and training. 

PROPERTY INVENTORY AND CONTROL 
MISCELLANEOUS 

o Vacation 
o S/L 
o Vacation relief mailroom 
o S/l relief mailroom 
o Training relief mailroom clerk 
o Xerox key operator 
o Form orders for local government 
o Office machine maintenance 

TOTAL 

• 

Total Man Hr. 
Per Month Needed 
for Reg. Tasks 

35.0 

40.0 

6.0 

103.9 

16.0 
49.1 
14.0 
4.0 
6.6 
4.0 
3.5 

10.0 
5.0 
2.0 

250.0 

Total Man Hr. 
Per Month 
Available 

103.9 

16.0 
49.1 
14.0 
4.0 
6.6 
4.0 
3.5 

10.0 
5.0 
2.0 

169.0 

Add' l Man Hr. 
Per Month 
Needed 

35.0 

40.0 

6.0 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
BUDGET CHANGE PROPOSAL 

FISCAL DETAIL 
1980-81 BUDGET 

Short Title of Proposed Change 

Increased Aid to Local Government 

Salaries and Wagesa/ 

N/A 

TOTAL SALARIES AND HAGES 
Salary Savings 

NET TOTAL SALARIES AND VJAGES 
Staff Benefits 

TOTAL PERSONAL SERVICES 

Operating Expenses and Equipment 
Generai expenses 
Printing 
Communications 
Travel--in-state 
Travel--out-of-state 
Facilities operations 
Data processing 
Consolidated data center 
Consultant and prof. services 
Pro rata charges 
Equipment 

Personnel 
Years 

CY BY 

N/A 

Other ------------

TOTAL OPERATING EXPENSES AND EQUIPMENT 
TOTAL EXPENDITURES 

Source of Funds 
General Fund 
Special Funds 
Federal Funds 
Other Funds 
Reimbursements 

BCP Number 

2 

Sa 1 ary Range 

N/A 

Current Year 

$ 

$ 

$ 

$ 
$ 901,222* 

$ 901,222* 

Priority 
Date Number 

9/14/79 2 

Amount 
CY BY 

N/A 

Budget Year 

$ 

$ 

$ 
$901,222* 

. $ 901, 222* 

• ~7List by classification as in Salaries and Wages Supplement. 

ll55C 
*The Aid to Local Government Budget is a non-category appropriation. For detail 

of requested increase, see page 3. 
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Commission on POST 

INCREASED AID TO LOCAL GOVERNMENT 

JUSTIFICATION: 

An additional $901,222 is required for the 1980:...81 fiscal year; The need for 
these additional funds is caused by three factors: salary increases, travel/per 
diem increases, and a larger number of trainees. 

o Salary Increases - Law enforcement personnel have received an average 7 
percent salary increase over that which was included in data used to 
develop the 1979-80 budget. 

o Travel/Per Diem Increases - Travel and per diem increases of 10 percent 
have been granted to law enforcement personnel to meet increased costs. 

o Increased Trainees- During the 1978-79 fiscal year, 20,751 trainees were 
reimbursed. Based on labor agreements reached with law enforcement 
personnel in the Los Angeles area, we anticipate reimbursing 25,000 
trainees during fiscal years 1979-80 and 1980-81. This represents an 
increase of 4,249 trainees. This increase is based on several large law 
enforcement agencies labor agreements to send every officer to at least 
one POST certified course each year. The POST certified courses that most 
likely will be attended are in the job specific and advanced officer 
c<:tegory and are of ;i,ul't duration. Average cost per attendee at job 
specific courses in fiscal year 1978-79 was $463.82 • 
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INCREASED AID TO LOCAL GOVERNMENT 

COST DETAIL: 

1979-80 Aid to Cities and Counties Approved Budget 
Increase requested for 1980-81 Aid to Cities and 
Counties approved budget: 

o Salary 7% of salaries reimbursed 
during 1978-79 - $5,868,880 

o Travel/Per Diem 10% of travel/per diem 
reimbursed during 1978-79 $2,933,240 

o Increase trainees 4,249 (actual trainees) 
1978-79 20,751. Estimated 1979-80 25,000) 
@ $463.82 Job Specific 

Total Increase Requested 

Total Required Budget For 1979-80 and 1980-Bl 

Commission on POST 

$ 11,652,392 

410,821 

293,324 

197,077 

$ 901,222 

$ 12,553,614 
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BUDGET FLOH SUI~t1ARY 

Accumulated Surplus, Adjusted, July 1, 1978 
Total Revenues ( '78-79) 
Reimbursement~ 
TOTAL RESOURCES 

Expenditures '78-79 
Commission Operations 
Local Assistance 
TOTAL EXPENDED 

Acct1mulated Surplus, July 1, 1979 
Projected Revenue ('79-80) 
TOTAL RESOURCES 

Projected Expenditures 
Commission Operations 
Local Assistance 
TOTAL EXPENDITURES 

Accumulated Surplus, July 1, 1980 
Requi t·ed Reserve 
Available for Jl.ppropriation 
Pl'Djected Revenue ( '30-81) 
TOTI\L RESOURCES AVAILABLE 

Projected Expenditures (without BCP's) 
Comnission Operations 
Local Assistance 
TOTAL EXPENDITURES 

Available for Appropriation to 1\pply 
in '80-81 or Subsequent Budget: 

$ 1,596,386 
$ 14,218,728 
$ 252,693 
$ 16,068,807 

$- 2,433,081 
$-10,799,173 
$ 13,282,254 

$ 2,786,553 
$ 14,500,000 
$17,286,553 

$ 2,746,261 
$ 11,652,392 
"f14:398,653 

$ 2,887,900 
$- 1,000,000 
'$ 1 ,887, 900 
$ 14,500,000 
$ 16,387,900 

$ 2,825 ,825 
$ 11,652,392 
$ 14,478,217 

$ 1,909,683 



To 

• NELS HASM.USSEN 
Budget Ar~<dys l 

Norman C. Boehm 

Executive Director 

Dcpanmont ~f Justicn 

Dato October 9, 1 979 

From Commission on Peace Officer Standards and Training 

Subiech Budget Ch<Lnge Proposal for Validation Unit 

• 

• 

At your request we are pleased tu subrnit supplemental inforn1ation 
pertaining to our Budget: Change Propos<tl. II l ;·to permanently estahlish 
a Rcse<::.rch and Evaluation Bureau vvit:hin the Pettee Officer Standcu·ds 
and T.raining staff. As you are a\va.rc, these services have been .:..vail­
able within POST for the past five years under various titles and most 
recently under the no.rne Stand<J.rcb Validation Unit. 

Since May of 1978 this activity was funded by an LEi\A grant. Prior 
to that funding was through contractuc:l arrangcrnents paid for by F'OST. 
Dln-jJ•g these years the rRsearch staff has c0tnr1~~1:r·d ;1 nurnbt~r of 

in1portanl: projects. w·e have a t:rac:"k record of taking on complex 
problems ;.tnd p1·cparing rccon1ntendations, proce·dures and guidelines 
which haye inu11ediatc de sir able irnpact in favor of local government 
la.w enforcement agP.ncies throughout the_ state. Son1e of these projects 
arc described in rnore detail in Attachment ill. 

Included anwng POST's statutory responsibilities 1s tbc charge to 
11 increase the effectiveness of law cnforccrncnt:." To this end, f>QST 
nov.; rccp.d.rcs an ongo~ng research and evaluabon capalJilit:y to: 

I) Develop peace officer related rcse.:u:ch in the areas of 
peace officer selection and training, n·HHJel rnanag<~rncut 
and operationu procedures, and perforrnancc and prograrn. 
evaluation tecl1niqt1e~, to narne ju::;t a few, and; 

2) Do professional evaluation of peace officer training ·to help 
cnsu r c t.l1at the St:a tc 1 s in v (! s t.n·1enl: 1n pe;tcc officer training 

is as effective as possible. 

We are pleased to respond to Mr. Meroney's memo tbted October 2, 
1 fJ79, in \vhich he ;t:ikcd for further inforntati.on regarding: 1) research 
being· cotH.lucted jn other Gtatet>; 2) the potential con~;equen'~l!S uf inappro­
priate rccruit"rnent st:tndan.it•; <.trHl 3) "'bc!ther !:;f:~t!.fing a rc:H!:trch tllld 

,. 
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evaluation fonction can Le accornplishcd without staff increase or by use 
of contractual services or redirection o£ existing staff. 

l. Other States' Activities -I am advised ·that certain types of job 
analyses and selectional tc:-Jting work bas been done or is under \Vay 

in Georgia., M.innesof:a, New York, Texas, Washington, Wi~;cons.i.n, 

Florida, Maine, Oregon, Pennsylvania, and Virginia. Typically the 
work has been done on a projccl: basis by a consultant V/ho::;c interest 
ends with the contract. In one state a staff psychologist performs a 
coordinative role ratner than as a research.cr. Further, these efforts 
are often in response to judicial mandates and therefore are defensive 
in nature. There is a need to be assertive and affirmative not only in 
personnel selection and training but in program and training evaluation 
te.chniqucs as well. Tbis requires a continuity and rc8ident cornpetence 
of perrnanent staff familiar with the flow of needs and the law enforcernent 
environrnent. 

?.. Potential Consequences of Inappropriate Hecruitm.ent Standards-
The following example illustra.tes the potential for undesirable conse­
quences of inadequate research and.evaluati.on capability. As a 
consequence of the Equal Employment Opportunity Act of 197Z, public 
Cn1ployers bave been called upon with ever-increasing frequency to 
defend the validity of their c1nployee selection practices. The growing 
body of case law in !:he field of fair employment indicates that a success­
ful defense cannot be achieved without the possession of good job-analy»is 
information. The Uni.forrn Guidelines on Employee Selection Procedures 
(1978) state: 

14 Technical standards ~?r validity studies 
a. Validity stu~lies should b_e bctscd on review of information 

about the job. Any validity study should be based U];On a 
revhow of information about the job for which the selection 
procedure is to be used. The review should include a job­
analynis (except as provided in 14b(3) below) with respect 
to criterion-related v~li.dity. l'.ny method oi job analysis 
may be used if it: provides the information required fol· 
the Hpecific validation strategy used. 

Doing an adequate job analysis which ultimately will cun1ply with the 
guidcllncn i:-1 exp(Hl~ivc and requires expertise which n1any local agencies 
do not have at their clir;po:;al. This is why POST decided to develop a 
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job-analysis motlwdology which would result in agency-specific 
information. The resulting data could be made available to each 
agency so thcLt ea.ch vtould have the ba.sic job-relevant inforrnation 
required should it become necessary to defend the <lgency 1 s selection 
practices and procedures. The potential for savings of rn;1ny dollars 
among California local. letw etllorcen-,ent agencies is considerable. 

The potential consequence of loosing a court cac.e ctlleging inappropriate 
recruitment stancbrds may be summed up as follows: Where a court 
has found that an employer has violated a statute, r<Cgulation, or guide­
line which discriminates against an individual or group on the basis of 
race, sex, national origin, religion, age. or handicap, tbe following 
sanctions may be imposed: 

~' Heinstatement or hiring of the individual(s) 

':' Up to two years of back pay 

':' Obtain senority points commensurate with their rightful 
place in the agency 

~:' Attorney's fees and court Costs 

'~ . Injunctive relief to prohibit further discrirni.natory 
activity (e. g., testing, hiring, prom.otions, etc.) 

:o:~ Suspension or terrnination of federal financial assistance 
(in the case of a public agency's involvement, the whole 
jurisdiction of which the agency is a part may be denied 
financial assistance) 

,;, Other equitable relief as deemed appropriate by the .court 
(c. g., estabLishment of hiring quota.s until the work force 
composition equates to the qualified labor market). 

3. Staffing and Consulting Alternatives -We have earlier outlined 
son1c of the problctTlU at~snciatcd with the use of con!:>ultant-contract:ors 
in other states. In addition to the weakness of tho totally consultant 
approach, the princip<tl advantage to POST iu that we hav" proven by 
experience that our research staff arc of the highest professional 
cornpetcncc. Their educ;ttion:L1 preparation and previous profcsHional 
experience have been enhanced by the subst;Lntial cxpcrli~i!=! g.1.incd by 
their experience in the p1·actlccs of la\v enforcen1cnt in California and 
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the POST Programs. Resident staff provides the advantage· of 
continuity rc:.;ulting ft·urrl their pcr~;onal involvc1T1ent if1 past a.nd 
current research for POST. Hcliancc upon contractual consultive 
services, \Ve believe, iS only appropriate and cost cffccUvc for short­
term projects when workload or specialty require it. POST's require­
ments are on-going ancllong-tcrm in nature. 

Redirection of existing staff to this highly spcciali7,ed research is 
infeasible. Moreover, POST staff bas been reduced approximately 
14% since the 73/7-'t .Fiscal Year. POST's tnission impacts more 
than 50,000 peace officers in the state and we believe the point .has 
been reached where further reductions in our c;taff will not be bene­
ficial to local laYv cnforcernent agencies in California. I-lo\vever, we 
have purposely not filled t-wo authorized positions - a Senior Lav.r 
Enforcement Consultant and a Law Enforcement Consultant li - which. 
in the last resort, could offset the six additional positions we arc 
requesting for our research and evaluation capability for POST. 

Establishing a research and evaluation bureau is consistent with the 
comments in a 1976 :Finu.ncc Departrncnt study of POST, which stated, 
11 ••• We would hope that POST will increase its efforts to match 
trai11iug to required skills, for only· then can if: begin to demonstrate 
the value of the training given ..• 11 It is POST's proposal to effectively 
apply research and evaluation techniques t:o benefit the operations of 
local y;overnn1ent la\v cnforccrncnt agencies. In a very real sense, 
POST is l-esponsible for standards in selection and training, r.c.search 
and evaluation, al a level sin1.ilar to that needed by an organization of 
approximately 50,000 pen;ons. POST tnust be able to address research 
and evaluation needs a!: a stcttewidc level {with the potential savings of 
millions of dollars for local government) to rernain effective in an 
increasingly con:1plcx and legalistic social and governmental environn:ent. 

In summary: 

1) _There it-; a need for a He search ~-ttH-1 Evaluation .Bureau; 
the nnrnbcr of poh:ntial useful projects of which we arc now 
a\varc can be projecl:cd rnany years in the future. 

2) There arc pressures frorn the courts for .valid, demon­
strable t•csearch. 

3) 'I'here j~; a need for evaluation of instruction~1l prog1·;.uns to 
help ;uJsurc the greatest rel\trn po::;siblc on the tr~lining 
doll"r invc!;!:cd . 
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4) There is a potential for saving local f'<Wernments signific<lnt . . . 
·sum[; of rnoney by nof: requiring rcsea.rch to he duplicated 
n1any tirnes over by local agencies \Vhen it can be done at 
the State POST level for all. 

5) There is a need for procedures and programs nwdels 
development in law cniorcenlent. 

6) We bave a proven track record - we produce. 

We trust that this material will provide you with the needed information. 
Your attention is respectfully directed to the atf:aclunents which include 
specific information on projects cun'lplctecl, under way and those which 
should and vrill be done as approva.l for staffing is given. At the salTie 

tinle, we ernphasize that \Ve would be pleased to provide additional 
information or to arnplify on infonnation already presented, if this is 
needed, at your request. · 

~( espectfully, 

JdqJ/h, I/ /If < ,;;,;( 
0f't.'M;!t/t!;{( ~-- . {)~YP!·!---{ 

NOHMAN C. BOEHM 
Executive Director 

NCB/GWW /lr 
Attachments 



• ESTABLISHING A RESEARCH AND EVALUATION BUREAU 

o POST is mandated to establish employee selection and training 
standards. (Penal Code Section 13510) 

o For financial, professional, and fair employment reasons, POST 
must ensure the job-relatedness and effectiveness of its selection 
and training standards. 

o To accomplish this, POST needs to establish a bureau composed 
of doctorate and masters level researchers to establish, evaluate 
and maintain the effectiveness of its standards. 

o These researchers must possess expertise in the following: 
statistics, research design, survey methodology, validation, 
industrial psychology, psychometrics, employee selection· 
and training and fair employment. 

0 These qualifications are not possessed by POST's law enforcement 
consultants.. What is required is highly specialized and highly 
trained individuals. To totally staff the proposed function by mere 
redirection of positions will severely reduce POST's capab'ility in 
its other programs. 

• Due to the breadth and scope of POST's responsibilities, a staff 
with special qualifications is needed on a continuous basis. This 
makes periodic contracting with outside consultants inefficient 
and fiscally unwise. 

• As of July 1, 1980, POST will have at least six major programs 
(e. g., statewide job analysis) that must be continually researched, 
evaluated, and updated. Due mainly to fair employment require­
ments, there are as many as ten major topics (e. g., the selection 
interview) that should be addressed as soon as possible. POST 
needs a research staff of sufficient size to meet its responsibilities. 

• In conclusion, POST is obligated to have a Research and Evaluation 
Bureau of sufficient size and expertise to simultaneously research, 
develop, evaluate and maintain high quality selection and training 
standards for California law enforcement. 

~ .. 
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PROPOSED ACTIVITIES OF THE RESEARCH AND EVALUATION BUREAU 

The estimated percentage of time devoted to each component of the pro­
posed Bureau's activities is based upon the following staff composition: 
three researchers, one staff analyst, two clerical support staff. 

a) POST Internal Consulting - (estimated percentage of time to 
be spent - 15o/o). This activity will include designing and con- 012>~ MY 
ducting periodic training needs assessment surveys; training /' ( 
POST consultants regarding the Bureau's products; responding 
to requests from consultants for technical information; and in 
general assisting POST in providing services to the field. 

b) Technical Support to Local Law Enforcement Agencies - (es-

c) 

d) 

e) 

timated percentage of time to be spent - lOo/o). This activity 0J ,A 
will include: visiting the agencies concerning implementation JO fd 111 f 
of POST's selection and training standards; training agency 
personnel on the use of selection techniques; answering in-
quiries concerning problems encountered by agencies. 

Maintenance of Current Selection Program's - (estimated per­
centage of time to be spent - lOo/o). This activity will include: 
updating the Background Investigation and Medical Screening 
Manuals to reflect .changes in fair employment laws and guide­
lines; incorporating the 200 unsurveyed agencies into the job 
analysis project; maintaining and updating reading ability, 
writing ability and physical performance tests. 

Maintenance of Current Training-Related Programs - (es­
timated percentage of time to be spent - 15o/o). This activity 
will include: consulting on the research aspects of the Basic 
Course Proficiency testing program, developing a revised 
course evaluation program, consulting on the research as­
pects of the Basic Course Equivalency test program. 

Project Work - (estimated percentage of time to be spent-
50o/o). Two major projects which have a high priority and which 
will require approximately one man year each are proposed. 

(1) Self screening. As standards become more and more dif­
ficult to defend and the applicant population grows continually 

larger, identifying· the best law enforcement candidates 
becomes more troublesome. One technique pioneered by 
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the U.S. Civil Service Commission is a viable and at­
tractive solution. It consists of developing extentive 
informational programs designed to assist prospective 
applicants in making realistic career decisions. Such 
a project will help local agencies by encouraging only 
those individuals who are truly qualified and interested 
to apply for law enforcement positions. (estimated time 
to be spent - one man year). 

(2) Evaluation of Training. It is important for POST to know 
whether its training programs are having their desired 
effect. Utimately training ought to make possible ef­
fective performance or improve level of functioning. A 
study will be designed to the 'evaluate impact of POST 
training on the .quality of performance which job incumbents 
exhibit. :(estimated time to be ·spent - one man year). 

POST anticipates that the Research and Evaluation Bureau will, in 
future years, spend at least 50o/o of its time on internal consulting, 
technical support and maintenance of established programs. The 
remaining 50o/o of the time will be spent doing major projects to ad­
dress a number of high priority issues. They include: vision and 
hearing standards, polygraph examining, the selection interview,, 
psychological screening, educational standards, performance ap­
praisal, and promotional procedures • 
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