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Commission on Peace Officer Sta,lclards and Training 

Con1n1ission Meeting 

(;ctober 23, 1980, 10 a.m. 
Sacrc.~r>lento Inn- Sierra .r~ tt B 
1401 l\i:den Way- At Freeway 
Sacramento, California 

October 24, 1980, 9 a.m. (if needed) 

AGENDA 

CALL TO ORDio:R ------
HOLL CALL OF CO!'ilMLSSION MEl'v1BERS 

INTROD\..lCTcONS 

Introduction of nev;ly appointed Comrnissioner Joseph Trejo, Deputy 
Chief, F re f~no Police D~..~partment. 

Approval of n1inutes of regular quarterly Comn-.t_ission tneeting 
July 17, 1980, Hanalei Hotel, San Diego 

B. CONSENT CALENDAR 

~ e ~e i::_~.n g Course Cc rtification/Modific~t~on /Dece rti.~ication H.c port 

Since the July n1eeting, there have been 16 ne\-v certifiCations, 
50 rnoclifications, and 13 decertifications. 

In app-"oving the Consent Calendar, youJ: Honorable Commission 
t<~kes oificial note of the report. 

Consistent \Vith Con1mis r.:. ion ins t:ructions, state rnents of policy at 
previous Commission n1eetings are brought b;'}.ck for affitn12.tion 
by the Cornrnission at a subsequent rneeting. This agenda item 
covers thor:;e policy st<Jtctnents n1ade at the. Ju!.y 17, 1980, and 
the special meeting of June 19, 1980, regarding policy relating 
to p(lyn1cnt of reinlbursernents. 

,, 
The staff report and con1plctc policy stat•~tTi.cntf: are shown under 
Tab B~ 2., co:vcring the f0Llowing nubject areas: 

a.. POST ce rtificatc cnvards affect. ing bas j.c training require­
ments are to corne bcfc..'J.re the Cornnliss·ion as a rnattcr of 
cnur~c, consi.td:cnt \Vith c:·.:inting policy. 

c. 
Hcqu:::~st: for {JJ."()p!)S;l.l process for ccnt.ra,~:tt~. 

Policy on rein1bu.t·ser11cnt of clairns '.vil:hin the fiscal yeaJ:'s 
all neat ions. 
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Consent Calendar - cont. 

In approving the Cons~nt Calendar, the Comtniss ion affirn;s the 
policy statements shown in the staff report under the tab. 

3. Maximutn Reimbursement Rate for Taxi Use 

Commission Procedures do not establish a maximum allowable 
rate for taxi use by trainees attending certified courses. Staff 
recommends bringing this subject into conformance with other 
guidelines follows: "because of the high cost, the taxi should be 
used only in unusual situations. Normally, reimbursement is not 
authorized to exceed 21¢ per mile if a taxi is utilized", (or the 
approved state rate). 

4. Policy Statement- Reimbursement for Travel- Cost Effective Opti_?_~ 

5. 

There is a need to establish Commission policy to ensure equity 
and flexibility in un'lSual situations in the transportation rein1-
bursement process. It is sometimes less costly and more con­
venient to both POST and the agency to reimburse at lower than 

the rate set in the procedures. 

In approving the Consent Calendar, the Commission would p1·ovide 
flexibility to handle the exceptional cases: 

"In those cases where circumstances show it to be r:nore cost effec­
tive to the jurisdiction and a more prudent use of the Peace Officer 
Training Fund, allow payment of the less expensive method of 
reimbursement upon the approval of the Executive Director.'' 

Motorcycle Training - OTS Grant 

Existing certified training courses are inadequate to meet the 
need for training of motorcycle officers. This problem has existed 
for some time and has become aggravated by increased use of 
motorcycles by law enforcement agencies. A two- to four-year 
waiting period now exists for certified courses. Recent inquiry 
of adn-,inistrators reveals an itnrr1ediate need for training of n>ore 
than 300 n>otorcycle officers. 

This lyp<o of training is expensive. POST currently anticipates 
investing $285,000 in motorcycle training in the next two years. 
The Office of Traffic Safety hns recently agreed to provide $120,000 
as a grant to POST to help offset the cost of this training over the 
two-year period. Staff is seeking authority from the Commission 
to accept the grant funds to otfset costs of the program 
to meet this training need. 

Accept<-o..nc.:.~ of these funds Irorn OTS does not require rnatching 
fundo. POST administrative costo will be recovered from the 
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Consent Calendar - cont. 3. 

6. 

7. 

8. 

grant. OTS's purpose in awarding the funds to POST is to assist with 
funding a problem of mutual concern. In approving the Consent 
Calendar, the Commission authorizes POST to receive the grant • 

Chemical Agent Training, California Youth Authority (CYA) 

The California Youth Authority field parole agents have been re-. 
quired to complete the chemical agents course required of regular 
police officers and deputy sheriffs. A request has been made by 
the CYA to change Commission Procedure D-7, effective November l, 
1980, to allow CYA field parole agents to complete the DOJ Tear 
Gas Training for citizens in order to satisfy the requirements of 
P. C. 12403. CYA parole agents are restricted by administrative 
procedures to carrying and using the Federal Mini-Streamer 282 
CN tear gas aeresol tear gas device while on duty, and therefore 
do not need the full-length POST -required course for their personnel. 
Since CYA parole agents are not POST reimbursable, there will be 
no fiscal impact on the Peace Officer Training Fund. In adopting 
the Consent Calendar, the Commission approves this type of 
training for the CYA. 

Adjusting Executive Development Course Contract 

At its January, 1980, meeting, the Commission approved five 
Executive Course contract presentations, totaling $42, 010. Sub­
sequently, at its April meeting, the Commission approved a general 
increase in the tuition guidelines. Because of this action, the 
adjustment to the Executive contract is $2, 770. To meet the state 
provisions and requirements of General Services, it is necessary 
for the Commission to formally approve the addition of $2, 770 to 
the contract. In approving·the Consent Calendar, the Commission 
authorizes the $2, 770 contract amendment. 

Computerized 832 Training - College of the Redwoods 

In adopting the Consent Calendar, your Honorable Commission takes 
note that staff intends to certify a pilot course in computerized 
training at the College of the Redwoods. This is brought to the 
Corisent Calendar only because. the Commission had previously 
expressed concern in POST's working with Control Data Corporation, 
developer of the concept. No out-of-the-ordinary costs for POST 
will be involved in the exploratory presentation. 

9. $etting Public Hearing for April16, 1981, Meeting Re. A. B. 1055 
Requirement 

It is rec;ommended a public hearing be scheduled for the Aprill6-17, 
1981, meeting to amend appropriate Commission Regulation Sections 
as required to implement the requirements of A. B. 1055, which 
requires POST to make available the basic course equivalency test 
to persons who have ·acquired prior equivalent peace officer train­
ing in lieu of attendance of the POST -cet:tified basic course. In 
approving the Conse·nt Calendar, your Honorable Commission sets 
this item for public hearing as indicated. 
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C. PUBLIC HEARING -Supervisory and Management Courses Attendance 
Eligibility 

In accordance with the. provlSwns of the Administrative Procedure Act, 
a public hearing will be held on the proposed revision of the present 
language of Section 1001 (k) and (o), add a new Section 1001 (s) relative 
to the quasi-supervisory position, and add new Sections l005(b)(2)(c) 
and 1005 (c)(2) (c) relative to minimum standards for training. 

Existing provisions of the Commission 1s Regulations allo\v for reirn­
pursernent of training e:<penses of participating jurisdictions related 
to supervisory and management training only for officers who have 
been appointed to such classes or are so appointed withi.a one year 
following such training. 

The proposed regulation amendments and a.dditions would also allow 
for rcirnbursemcnt to participating jurisdictions for travel and per diern 
ex!Jens'"" related to (1) supervisory training for officers wbo are appointed 
to quasi--supervisory positionsJ a:1d (2) management trainin.g for officc·rs 
who are appointed to supervisory positions. Also included arc technical 
changes to renumber and .sinrplify the lane;uage contained in the cY:isting 
regulations. 

St:1.ff recornn1.cntls adoption of the above proposal. 

Written testirnony in suppor.t of the above proposal has been received 
frotn the following: 

John C. Smi. th, Chief of Police, Porterville 
John Ca.rpeni·.er, Sheriff, Santa B;ul:Jara County 
Robert Norman, Chief of Police, Ridgecrest 
Lester Reese, Mayor, City of Buena Park 
Gary E. Brown, Chief of Police, San Clemente 
J. V!. Moore, Chief of Police, San Marino 
Karel A. Swanson, Chief of Police, ·walnut Creek 

As of the writing of this report, no negative cotnments bavc been 
received. 

D. FI,!i!.\NCIAL REPORT, lst: Quarter 1980/81 

E. 

The Quarterly Report reflects tt'aining and reimbursement activity 
as well as revenue and fund balance staten1ents for the first quarter of 
F. Y. 1980/!ll. 

Cotnrnissioncr Vernon, Chairrnan of t:he Budget Con1n1ittee, \Vill rcvie\v 
Ute Con1rnittcc's &ct.iviti.cs an(l l:nu1get.chanp,(~ propoGat rcconlrr1cndat:ions 
\Vit:h the ConltniHsion for n1odifl.cation and/or adoption. The signing by 
the Governor of S. B. 1447 and S. B. 1428 will have a beneficial irnpact 
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on law enforcement training. In view of the additional available resources, 
suggestions for modifying this year's budget and adjusting next year's 
budget change propo~als are it1cluded under the tab . 

SPECIALIZED TRAINING FUNDING PROPOSALS 

At the April 1980 Commission meeting, the Military Depal'tment's 
California Specialized Training Institute (CSTI) presented a request that 
POST fund its training program in the amount of approximately $686, 000 
for F. Y. 1 980/81, in view of their loss of LEAA funding. After study 
and discussion, the Con:>mission approved funding in approximately one--half 
that atDount to assure continuity of training while staff gathe:·ed additional 
training delivery options through a cotDpetit:ive process for presentation 
at the October meeting. 

The four areas of tt·ai ning for which POST invited requests for certifica­
tion were Officer Security and Field Tactics (Officer Survival), Civil 
Emerr,cncy- lvLano.gernent, Terrorisrn_ lvlanagen1ent~ and B.azai·dous 
Materials Managernent. Requests for certification \vere submitted by 

·.a nurnbe r of vendol~s includin.g CSTL A full report and analysis is in·~ 

eluded under the tab, 

Based both on the results of the proposals and the military naf:urc of the 
presenter, staff is recornmending lhat a contract witb t·he !vlilit~.ry Depart-­
ment be ente!:ed into for the January 1 to Junz 30, 1 'J8l pzl"icd reflect., 
ing greater emphasis on the police, military, civilian authority ·types of 
u .. ~aining such as Civil Erner gency Managen1.ent, wh;.ch are particularly 
adapted to the CSTI situation. The recornn1endation is tbat POST take un 
a greater concern for the la\v enforcenJ.cnt aspects of. preparation and 
prevention for the various kinds of dvil and natural disasters that could 
very conceivably occur at any tinte. While POST, aml possibly other 
agencies, would be involved in research and planni;.1g, CSTI could 
appropriately constitute the tl•aining purveyor under a contract with POST. 
Training could include area-specific exercises as ·well as presc~ntations at 
San Luis Obispo. 

As a matter of policy, the Cormnission may wish t:o adopt a strateg)' that 
California law enforcement will be tl'e best schooled in prevention and 
preparation for potential disasters of any state in th" Union. For example, 
one hopes the "earthquake" is perpetually postponec'. in which case the 
training should be viewed as an insurance investn1C:11t, but ·we should not 
count on it. Other examples of sin1ilar potential disasters will be cited. 

In the area of Officer Safety and Field Tactics, pro~>osals were received 
frotn sc ve ral con1n1unit:y colleges, a. private pres en'i-c r (La \V Enfot.· cc­
ment Research Asaociates), and CSTI. Officer Safety is also being pre­
sented by San Ikrnardino Sheriff's Department tu a Hmited number of 
attendees, and aspects of officee safety are found in Basic Cour::;e and 
.f..,dvancecl.Officer Courses. 
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The cost analysis of the proposals for Offi·cer Safety/Field Tactics follows: 

A nnuu.l ized A nnualhoe d 
Nun1ber of Presentation 

Cost per 
Student 

Presenters Students Costs 

Annuali,;ed 
Reimbursement 

Costs 

Annualized 
Total Cost 

to POST 

CSTI 
LERA 
Community 

1,260 
700 

$ 252, 000 
143,500 

$ 325,000 
47,000 

$577,000 
190,500 

$ 458 
272 

Colleges 300 0 14,000 14,000 46 

Though the cost for cornmunity colleges is by far the lowest, and while the 
potential for presenting officer safety instruction at community colleges 
presents a possible cost-effective way of providing this type of training 
to a greater number of officers than POST could otherwise afford, 
and though the requests for certifications arc well prepared and have 
all the ear marks of being successful, there is still the matter of eval~ 
uating quality and efft~ctivenes.s. Therefore, unless instructed to the 
contrary, staff will certify those requests to present officer safety 
training and evaluate what develops. Meantime, to assure continuity of 
this training, the Comrnission n>ay wish to temporarily fund officer 
safety and field tactics training at CSTI. The recornmcncled overall 
objective is to provide the truly specialized kinds of training mentioned 
previously in this report through CSTI. 

The following recommendations are offered for the Commission's 
cons ide ration for adoption: 

1. Adopt a policy pas it ion that any future role of the California 
Specialized Training Institute in presenting POST-funded training 
be restri.ctc,d to those areas of disaster management, civil emerg­
ency and disorder rnanagernent., terrorisn1 managernent or train·· 
ing otherwise as it appropriately relates to a police-n-,ilitary­
civilian authority training situation. 

2. Cons is tent with policy embodied in recommendation #l, authorize 
the Exec:utive Director to negotiate and sign an Interagency Agree­
ment with the Military Department for presentation of POST courses 
at CSTI en>phasizing civil and natural disaster preparedness and 
prevention and related areas as appropriate. The contract should 
include Officer Safety/Field Tactics training but with tho object of 
eventually phasing this training out of CSTI's curriculum. Hazard­
ous materials training should not be: included in the contract:. The 
tenYt of the contract is a six-month period from January 1, J 981, 
to July 1, 1981, and the amount: is not to exceed the overall 
presentation cost: of $296,000 shown in CSTI's proposal. 
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TR1\INING NKIO:DS ASSESSMENT (Training Information Management) 

A POST survey instrument concerning training was disserninated to 
all chiefs of police and sheriffs on October 3, 1980. A copy of the 
questionnaire is included under Tab G. Questionnaires are due to be 
returned to POST by October 15, and preliminary results will be 
prepared for the Commission at the October 23 meeting. A final report 
will be available in January after regional conferences are held. 

BASIC COURSE COMMITTEE REPORT ON READING AND WRITING TESTS 

At the .July, 1980, rneeting, the Commission asked the Basic Course 
Committee to study the issue of the best way of making the POST-pre­
pared reading and writing tests available to the field. After considering 
alternatives, the Comm.ittec is recommending that the tests be dissem­
inated through Cooperative Personnel Services of the State Personnel 
Boa.rd. This pro,,.idcs POST \Vii:h n1axirnun1 control over and security oi: 
the ter>ts consistent \Vith minin1.urn costs to the field. · 

REPORT FROM ORGANIZATIONAL SURVEY COMMITTEE ON 
REORGANIZATION 

Con1rnissioner Jackson, Chairn1an of the Organizational Survey Comn1ittee, 
will rnake a report on the organizational adjustlnents at POST which pro·· 
vides for a 1nanagement tearn approaeh and gives institutional status to 

the key services and programs of POST, This is brought as an info·rma­
ti.on iten1. 

J. LEGISLATIVE REVIEW COMJvll'fTEE 

K. 

A report on the Commitl:ee's recornmendations resulting £ron1 its 
October 23, 8 a. n1., tnecting v;ill be presented. 

The second year of the two-year legislative cycle has corne to a close 
and al.l pe!nding legislation has either been passed into law or otherwise 
disposed of. This spot on the agenda is reserved for an update on 
significant le gislc.tion affecting POST which was signed by the Governor 
during l:he 1980 legislative year. Proposed legislation for the next 
session will also be discussed. Information concerning these topics 
is incluclcod in t:he agenda packet under the appropriate tab. 

LONG-RANGE PLANNING CO!v1MITTF.E 

Con1mittec Chairtnan Trivcs 'vill report on the Con1n1ittec 1 f::l August: 8, 
1980, meeting. The minnles of that meeting will serve as the agenda 
.fo.t• the next Cotnrnil"f"(-;oe tnecUng on October LA, ]<)gO~ The rninuh~E: arc 
included uncle r H1e tab, 



• 
L. 

M. 

N. 

8. 

ADVISORY COMMITTEE 

Advisory Committee Chairman Wasserman will report on the Committee's 
request that a final report of recommendations on the makeup of the 
Advisory Committee be set forward to the January, 1981, Commission 
meeting. 

APPEAL OF COMMISSION PROCEDURE f-l-4. f 

Cornmission Procedure F-l-4.f states, "In other law enforcement categ­
ories designated by the Commission, tbe acceptability of the required 
experience shall be determined by the Comm.ission, not to exceed a 
total of five years". The question of continuing this policy has been 
appealed, as is shown in the correspondence under this tab. The policy 
seems to have worked well over all, and unless some overriding 
reason for changi.ng it- is found, the policy should be contimwd. 

RESERVE LEGISLATION ----------------·-·· 

The Governo1· has. signed A. B. 3217, the reserve training bill establish-· 
ing tv.'O levels of Type I reserves, regular Level I reserve and 11 fnJl 
powers and duties 11 reserves. "Full powers and duties 11 reserves a!·e 
vested with all the powers of peace officers appointed under authority of 
R30. l P. C. The bill also mandates tko Regular Basic Course as the 
training standards for reserves. lvlajor changes in Comrnission Pro­
cedures H-1 through H-5 are necessary to itnplement the new law, and 
the suggested changes are presented as part of this agenda itein under the 
tab. 

In addition to the necessary recomrnended procedural changes, there 
will be a need for additional reserve-accessible training. Staff is recorn­
rr,ending that the Commission authorize staff to expand the nurnL>er of 
extended format basic course prcAentations to nl.eet emerging reserve 
training needs. M.embers of the Comn;ission will recall that the 
extended fonnat has been field-tested for the past year and found to be 
highly acceptable. 

0. OLD/NEW BUSINESS 

I. Comn1unication fron1 Orange County Chiefs 1 and Sheriff's P,ssociati.on 

Under the tab is a letter from Orange County Chiefs 1 and Sheriff's 
Association requesting that POST approvP- eight-hour, one-day 
modular trainlng blocks even under a reduced rein1bursen1cnt 
schedule. Don Forkus, Chief of Police of B1:ea, is planning on 
being present at the n'""'lceting, and would apprer:iatc rnald.ng sonle 
brief conunent:s to the ConnniBsion on this i:-:;cuc~ Tile Chief is 
a\v.n.re that nHJdttlar-type traini.ng is a subject of t:he recent 1rceds 
aosessn1cnt q11cst:ionnaire inst:rurnent and that the issue will be 
reviewed ao part of the rJCt.!dtt assofiSll'lCnt regional conferences 
which will take place between now and the January rnceting. 
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Old/New Business - cont. 

2 . Advanced Officer Reimbursernent 

At the request of Cornmissioner Vernon, this item is put on the 
agenda for discussion with the notion that any action now would 
become effective in a year or so, and that the Corrunission 
address some appropriate controls on Advanced Officer Reimburse­
ment. 

3. Report from the Chairman on the Symp_osium on Professional 
Is sues -----
Chairrnan Trives will present a report on the Sym.posium on 
Professional Issues held October 1-3, 1980. Included in the agenda 
packet is a synopsis of what transpired. The chronicle of con­
clusions and recorrnnendations of the Symposium is still being 
prepared, and will be distributed to the Commission at the 
October 23rd meeting. 

PROPOSED DATES OF FUTURE lv1EETINGS 

Januaey 29-30, 1981 -San Diego Hilton, San Diego 
April 16-17, 1981 - Northern California (suggested location .. Sacramento) 
July 16·-17, 1981 -Southern California (.suggested location- Santa Barbara) 
October 21-22, 1981, Northern California (suggested location- Fresno) 

ADJOURNMENT 

The desirability of a POST Commission study session has been suggested. 
The tirning of such a rneeting in the next three IT10nths rnight be desir­
able in view of the need for discussing POST priorities and practic0s. 

-No action would be taken at the meeting. If it is the Comrnission's 
desire to hold such a workshop meeting, a date should be selecte<l. 
Desirable locations will also be discussed. 
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Commission on Peace Officer Standards and Training 

R Y SHEET 

1980 

Date of Report 

October 1 , 1980 

Financial Impact· 

the .space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
se separate labeled paragraphs and include page numbers where the expanded information can be located in the 
cpo:-t. (c. g., ISSUE Page ). 

The following courses have been certified, modified or decertified since the July 17-18, 
1980, Commission Meeting: 

Course Title ------
Sexual Exploi­
tation of 
Children 
Investigation 

Level· I, Module 
C, Reserve Off. 
Training 

Presenter 

NCCJTES, 
Redwoods 
Center 

Lake Tahoe 
Community 
College 

3~ Advanced Off·i cer l~oorpark 
Course College 

Personal Growth 
& Development 

Change Agent 

L.E. Modular 
Training 

Terrorism Mgmt 
Seminar 

Weaponless 
Defense Inst. 
Course 

Driving 
Instructor 

·Course 

Sapin/Scott 
Associates 

Sapin/Scott 
Associates 

CSTI 

CSTI 

NCCJTES, 
Los ~1edanos 
College 

Bob Bondurant 
L. E. Driving 
Academy 

Uti\izt~ n~vcr. Hide if nct•clcd 

POST 1-lH? 

CERTIFIED 

Course Categot:Y 

Techni ca 1 

Approved 

Advanced 
Officer 

Exec. Dev. 
Seminar 

Exec. Dev. 
Seminar 

Techni ca 1 

Technical 

Technical 

Technical 

Reimbursement 
Plan 

IV 

N/A 

II 

III 

III 

IV 

IV 

IV 

IV 

Fiscal Impact 

$ 6,192 

$ -0-

$ 19,664 

$ 17,286 

$ 17,286 

$ 3,125 

$ 5,156 

$ 5,160 

$ 3,065 



Certification Report 2 October 1 , 1980 

Reimbursement • Course Title Presenter Course Category Plan Fi sea 1 Impact 

10. Investigation DOJ-TC Technical IV $ 16,380 
of Crimes 
Against the 
,Elderly 

11. Cargo Theft DOJ-TC Technical IV $ 16,386 
Investigation 

12. Assertive Southwest Supervisory II $ 5,000 
Supervision Reg. Trng. Seminar 

Center 

13. Reserve Shasta Approved N/A $ -0-
Training College 
Level II 

14. Crimina 1 Chapman Technical III $ 6,192 
Investigation College 
Course 

15. Po l·i ce De fen- NCCJTES, .Technical IV $ 7,224 
sive Tactics Redwoods 
for Instructors Center • 16. Driving Under CHP Technical IV $ 9,288 
the Influence 
Allied Agencies 

• 



Certification Report 3 October 1, 1980 

~100I FIED 

Course Title Presenter 
Reimbursement 

Plan Fi sea 1 Impact 

1. P.C. 832 Arrest San Bernardino 

Course Category 

Approved IV -0-
and Firearms Co. S.O. 

Description of Change: Maximum enrollment changed from 36 to 45. 

·2. Basic Course SLETC Basic I $ 162,392 

Description of Change: Modified course to include Commission-approved Driver 
Training fee of $150. Changed from Plan II to Plan I 
for reimbursement purposes. 

3. Basic Course NCCJTES, 
Butte 
Center 

Basic I $ 212,615 

4. 

Desc1·i ption of Change: Modified course to include Commission-approved 
Training fee of $150. Changed from Plan II to 
for reimbursement purposes. 

Basic Course Central Coast Basic I 
Co. Police Academy 

Description of Change: Modified course to include· Commission-approved 
Training fee of $150. Changed from P"lan II to 
for reimbursement purposes. 

Driver 
Plan I 

$ 116,769 

Driver 
Plan I 

5. Basic Course LASO Basic I $ 518,976 

Description of Change: ~1odified cou1·se to include Commission-approved 
Tra·ining fee of $150. Changed from Plan II to 
for reimbursement purposes. 

6. Basic Course LAPD Basic I 

Driver 
Plan I 

$ 518,976 

·Description of Change: Modified course to include Commission-approved Driver 
Training fee of $150. Change from Plan II to Plan I 
for reimbursement purposes. 

7. Basic Course NCCJTES, 
Los Medanos 
College 

Basic I $ 103,794 

Description of Change: Modified to reflect change from Plan II to Plan I. 
Reimbursable fee of $56 was established by budget 
submitted for their interim Driver Training course 
which was previously submitted. 



Certification Report 4 October 1, 1980 

8. 

Reimbursement 
Course Title Presenter ·course·catego!:t_ Plan Fi sea 1 Impact 

Basic Course San Francisco Basic I $ 324,787 
Police Dept. 

Descriptio~ of Change: ~1odi fi ed course to include Commission-approved Dl'i ver 
Training fee of $150. Changed from Plan II to Plan I 
for reimbursement purposes. 

9. Basic Cciurse Golden West 
College 

Basic I $ 259,488 

Description of Change: Modified course to include Commission-approved Driver 
Training fee of $150. Changed from Plan II to Plan I 
for reimbursement purposes. 

10. Basic Course Orange Co. 
Sheriff's 
Depar-tment 

Basic I $ 116,769 

11. 

12. 

13. 

14. 

Descr·i pti on of Change: ~1odified course to include Commission-approved Driver 
Training fee of $150. Changed from Plan II to Plan I 
for reimbursement purposes. 

Basic Course [\cademy of Basic I $ 155,692 
.Justice, 
Riverside 

Descri ~ti on of Change: Modified COUt'Se to include Commission--approved Dr-i vet· 
Training fee of $150. Changed from Plan II to Plan I 
for reimbut·sement purposes. 

Basic Course NCCJTES, Santa Basic I $ 182 ,448 
Rosa Center 

Descl'iption of Chan__g£_: Modified course to inc 1 ude Commi ssion-appt·oved Dr·i vet' 
Training. Fee of $134. Changed from Plan II to Plan I 
for reimbursement purposes. 

Basic Course Modes to Reg. Basic I $ 211,918 
Crim. Jus. 
Trng. Cntr. 

Description of Change: Modified course to include Commission-approved Driver 
Training fee of $150. Changed from Plan II to Plan I 
for reimbursement purposes. 

Basic Course Rio Hondo Basic I $ 345,984 
Co 11 ege 

Description of Change: Modified course to include Commission-approved Driver 
Training fee of $150. Changed fram Plan I I to Plan I 
for rei nibursement purposes. 

• 

~ 

-



Certification Report 5 October 1, 1980 

• Course Title Presenter 
Reimbursement 

Plan Fiscal Im£>act 

15. Basic Course Bakersfield 
Co 11 ege 

Course Ca teqory 

Basic I $ 69,196 

DeSCI'iption of Change: r~odified cour_se to include Commission-approved Driver 
Training fee of $150. Changed f1·om Plan II to Plan I 
for reimbursement purposes. 

16. Basic Course Ventura 
Co 11 ege 

Basic I $ 90,822. 

Description ·of Change: Modified course to include Commission-approved Driver 
Training fee of $150. Changed from Plan II to Plan I 
for reimbursement purposes. 

17. Basic Course NCCJTES, 
Red~1oods 
Center 

Basic I $. 182,692 

Descript·ion of Change: Modified course to include Commission-approved Driver 
Training fee of $150. Changed from Plan II to Plan I 
for l'eimbursement purposes. 

Team Building 
Workshop 

Justice 
Research 
As soc·. 

Team Bldg. 
Wo1·kshop 

III $ 58,500 

Description of Chanqr;: !~odified to reflect a flat fee of $22~i0 per agency, 
1~ith a maximum of 26 presentat·ions. 

19. Team Building 
Workshop 

Justice 
Trng. Inst. 

Team Bldg. 
Workshop 

III $ 36,000 

20. 

21. 

• 

Description of Change: !'1odified to reflect a flat fee of $2250 per agency, 
with a maximum of 16 presentations. 

Team Building Ross, Lewis Team Bldg. III $ 27,000 
Workshop and Assoc. Workshop 

Descri[Jtion of Change: Modified to reflect a flat fee of $2250 per agency, 
with a maximum of 12 presentations. 

Team Building Sapin/Scott Team Bldg. III $ 9,000 
Workshop Associates Workshop 

Description of Change: Modified to reflect a flat fee of $2250 per agency, • 
with a maximum of 4 presentations .. 
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Course Title Presenter Course Category Reim~~;~ement Fiscal Impact ~· 

22. Reserve Trng. 
Module B 

Bakersfield 
College 

Reserve N/A $ -0-

. Description of Change: Add t1vo addition a 1 presentations to meet 1 oca 1 needs. 

23. Defensive Tac- FBI-San Techni ca 1 IV $ 
tics for Inst. Francisco 
Update 

Description of Change: Reduce hours from 32 to 24 and fiscal impact from 
$8,256 to $6,192. 

24. Latent Finger- DOJ- TC Technical IV $ 
print Tech. 

Descrit_I:Jion of Chanqe: Title change from Advanced Latent Fingerprint to 
Latent Fingerprint Techniques. 

25. Grim. Justice 
Info Sys terns 

CSU, Long 
Beach 

Techn i ca 1 

Description of Chan£@_: Inuease tuition from $85 to $100. 

26. Crime Specific CSU, Long 
Burglary Inv. Beach· Techn i ca 1 

Descri p~.i QI)_Qf_ Ch~: Incl'ease tuition from $85 to $1 DO. 

27. Mgmt. by Objec- CSU, Long Mgmt. Sem. 
tives/Stress Beach 
Problem Solving 

Description of Chang~: Increase tuition from $85 to $100. 

III $ 

III $ 

III $ 

6 '192 

3,096 

2,476 

5,458 

2,476 

28. Internal 
Affairs 

CSU, Long 
Beach 

Technical III $ 16,374 

Description of Change: Increase tuition from $85 to $100. 

29. Research 
Design 

CSU, Long 
Beach 

Technical 

Description of Change: Increase tuition from $85 to $100. 

30. ProgNm Eval. CSU, Long Technical 
& Review Tech. Beach 

Description of Change: Increase tuition from $85 to $100. 

III $ 5,458 

III $ 1,238 

• 

• 
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Course Title 

P.C. 832 
Arrest & 
Firearms 

Presenter 

Long Beach 
Police Dept. 

7 

Course Category 

Approved 

Reimbursement 
Plan 

IV 

October 1 , 1980 

Fi sea 1 Impact. 

$ -0-

-Description of Change: Increase maximum reimbursable hours from 40 to 80. 

32. Commercia 1 
Vehicle 
Enforcement 

LASO Technical 

Description of Change: Changed from Plan II to Plan IV. 

33. L.E. Basic 
Photography 
Seminar 

Tri-Community 
Adult Ed. 

Technical 

IV $ 10,233 

IV $ 27,288 

Descri pti_on of Change: Incl'ease maximum reimbursab 1 e hours from 24 to 40. 

34. Adv. Narcotic 
Investigators 
Course 

U.S.-DOJ 
Dept. of 
Drug Admin. 

Technical IV $ 22,740 

Description of Change: Changed Course Control No. from 996-3263 to 996-3261. 

- •. Report Vlriting Bruce Olson Technical III 
for Instructors & Associates 

Description of Change: Increase in tuition from $142 to $"162. 

36. A·ir ~1arine 
Narcotics 

. Smuggling 

DOJ-TC Techn·i cal 

Description of Change: Changed·from Plan II to Plan IV. 

37. Physical 
Evidence 
Presentation 

Bahn- Fair 
Institute 

Technical 

IV 

IV 

$ 24,300 

$ 7,278 

$ 14,646 

Description of Change: Changed maximum number of presentations from ll to 3, 
maximum enrollment fl'Orn 14 to 15 and tuition change 
from $179 to $250. 

38. Crime Scene 
Investigation 

Bahn- Fair 
Institute 

Technical IV $ 47,920 

• 
Description of Cli<mge: Changed maximum number of presentations from 12 to 8, 

maximum enrollment from 14 to 20 and tuition change 
from $146 to $222 . 
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Reimbursement 
Course Title Presenter Course Category 

Mgmt. Sem. 

Plan Fiscal Impact • 

39. Effective Mgmt. Cal Poly, III 
Communications Pomona 

Description of Change: Increase in tuition from $75 to $86. 

40. Crim. _Investi- Cal Poly, Mgmt. Sem. III 
gat·i on Mgmt. Pomona 

Description of Change: Increase in tuition from $98 to $113 

41. Patrol Opera­
tions Mgmt. 

Cal Poly, 
Pomona 

Mgmt. Sem. III 

Description of Change: Increase in tuition from $96 to $113. 

42. Police Planning Cal Poly, Techn i ca 1 III 
Ski 11 s Ins t. Pomona 

$ 1 ,486 

$ 6,192 

$ 7,224 

$ 4,128 

DescriPtion of Change: Change in course title from Research and Planning to 
Police Planning Skills Institute, change from a Plan I 
to Plan III, and increase in tuition from $"145 to $166. 

43. Jail l~gmt. Cal Poly, 
Pomona 

Mgrnt. Sem. III 

Des_qjpti on of Chanqe_: Increase in tuition ft·om $138 to $170. 

44. Traffic Program Cal Poly, Mgmt. Sem. III 
Mgmt. Ins t. Pomona 

Description of Change: Increase in tuition from $170 to $189. 

45. Field Training San Diego Technical III 
Officer Reg. TC · 

Description of Change: 

46. Motorcycle 
Course 

CHP 

Changed course control number ft·om 907-3170 to 
907-3175. Changed course category from Job 
Specific to Skills and Knowledge. 

Techni ca 1 I 

Description of Change: Increase in tuition from $600 to $645. 

47. Child Abuse Gavilan 
College 

Technical IV 

$ 11 ,352 

$ 11,352 

$ 21 ,831 

$ 46,246 

$ 4, 776 

Description of Change: Pay plan changed from Plan II to Plan IV. Course 
category changed from Job Specific to Ski 11 s and 
Knowledge. 

• 

• 
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~8. 
Course Title Presenter 

Internal Affairs CSU, San Jose 
& lnves. Proc. 

9 

Course Category 

Technical 

Reimbursement 
Plan 

III 

Description of Change: Changed from Plan I to Plan I I I. 
. 

49. Basic Course College of 
the Sequoias 

Basic I 

October l, 1980 

Fiscal Impact 

$ 10,916 

$ 109,617 

Description of Change: Modified course to include Commission-approved Driver 
Training fee of $150. Change from Plan II to Plan I 
for reimbursement purposes. 

50. Supet·visory 
Seminar 

Glendale 
Community 
Call ege 

Sup. Sem. IV 

Description of Change: Increase maximum ent·ollment from 25 to 40 . 

• 

• 

$ 1,548 
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DECERTIFIED • Reimbursement 
Course Tit 1 e Presenter Course Category Plan Fi sea 1 Impact 

1. Management Oakland Mgmt. I -0-
-Course Police Dept. Course 

2. p .c. 832 FBI, San Approved IV -0-
Arrest & Francisco 
Firearms 

3. Advanced FBI, San Advanced II -0-
Dffi cer Francisco Officer 

4. Robbery CSTI Technical IV -o~ 

Investigation 

5. Juvenile-Invest. CST! Techni ca 1 IV -0-
for Patrol 
Dffi cers 

6. Intemati on a l CST! Exec. Dev. . IV -0-
Terrorism Sem. Sem. 

7. Invest. uf CSTI Technical II -0- • Vio.lent Crimes 

8. Advanced Pa.lomar Advanced II -0-
Officer College Officer 

9. Contempora1·y San Diego Mgmt. Sem. IV -0-
Issues in Co. Pro b. 
Corrections Dept. 

1 0. Reserve Grossmonf Approved N/A ~o-
Training Co 11 ege 
Modules A, 
B and C 

. 11. P.C. 832 So. Pacific Approved IV -0-
Arrest & Trans. Co. 
Firearms Police Dept. 

12. Training NCCJTES, Santa Technical IV -0-
Manager Rosa Center 
Techniques 

13. Advanced Annual L.E. Technical r·v -0-
Driver Refresher 
Training Course • 
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Commission on Peace Officer _Standards and Training 

EM SUMMAR 

Meeting Date 

October 

e space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 

eport. (e. g., ISSUE Page ). 

ISSUE: 

The Commission has·directed that staff shall submit policy matters for affirmation 
by the Commission prior to inclusion in the Commission Policy Manual. The attached 
policy statements are being submitted for such affirmation. 

BACKGROUND: 

Policy statements are being submitted for approval as adopted ·by the Commission 
at its Special Meeting held June 19, 1980, and its Regular Meeting of July 17, 1980. 

The policy statement regarding the request for proposal for contracts adopted 
by the Commission at its April 24, 1980, Meeting is being resubmitted for affirmation. 

ANALYSIS: 

The policy statements being submitted for approval are appropriate for inclusion 
in the Commission Policy Manual. 

At the July 17, 1980, Meeting, a motion was made to amend the minutes of the April 24 
Meeting relating to request for proposal for contracts. This action concurrently 
changed the material proposed to be incorporated in the Commission Policy Manual. 

RECOMMENDATION: 

Adopt policy statements as follows for inclusion in the Commission Policy Manual. 

AS. POST Certificate Awards Affecting Basic Training Requirements 

All matters relating to the issuance of POST certificates, as they affect 
basic training requirements, are to come before the Commission as a 
matter of course. 

Commission Meeting 7/17/80 

' ' e reverse side if (continued) 
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Request for Proposal Process for Contracts 

Prior to POST entering into any contract with a course presenter 
for the purpose of presenting training, a request for proposal 
process shall be completed. This process would provide an oppor­

. tunity to potential vendors to competitively submit proposals to 
. present training on a contract basis and to provide the Commission 
with data for decision making to assure that the training will be 
presented in the most effective manner possible consistent with 
quality, cost, and need consideration. 

Commission Meeting 
Reiterated 

Payment of Reimbursement Claims 

4/24/80 
7/17/80 

The Commission directs that every effort shall be made to accurately 
forecast training needs and the reimbursement of such training 
for each fiscal year. The Commission shall pay all reimbursement 
claims from the allocation appropriated for the fiscal year in which 
the claims are received. 

In the event reimbursement claims exceed forecasted estimates 
and the amount of appropriated monies available, prior approval 
of the Commission shall be required to withhold payment of such 
claims until the following fiscal year's appropriation from the Aid 
to Local Government Budget. 

Special Commission Meeting 6/19/80 

2 
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23,. 24, 1980 

space p describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
e separate labeled paragraphs and include page numbers where the expanded information can be located in the 

rt. (e. g., ISSUE Page ). 

ISSUE 

1

1 Should there be a maximum reimbursement rate established for taxi use 
:,' relative to reimbursement for attendance at certified courses? 

BACKGROUND 

Current regulations and procedures do not limit the use of taxis for 
attendance at certified courses. Commission Procedure E-5-7. j cautions 
agencies that "because of the high cost a taxi should be used only in 
unusual situations.'' A recent claim disclosed taxi costs in the amount 
of $108 for a three day course divided among three trainees. 

LYSIS 

The Commission currently authorizes reimbursement up to 21¢ per mile for 
use of a rental vehicle, a departmental vehicle, or a private car. No 
other expenditures are allowed. Although it is a rare case when taxi use 
is necessitated to commute to and from the course site or point of 
lodging, it seems that a consistent application is appropriate. This is 
to prevent abuse and encourage adherence to the same standard. Therefore, 
it is appropriate to impose a 21¢ per mile limit on taxi use. 

RECmlMENDATI ON 

Amend Commission Procedure E-5-7. j.to read "because of the high cost, a 
taxi should be used only in unusual situations. Normally reimbursement 
1s not authorized to exceed 21¢ per mile 1f a tax1 is utilized." 

"li:r.e reverse side if nee 
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Financial Impact 

space provided below, br describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
se separate labeled paragraphs and include page numbers where the expanded information can be located in the 

lreoo:rt. (e. g., ISSUE Page ). 

ISSUE 

There is a need to establish Commission policy to ensure equity and 
flexibility in unusual situations in the reimbursment process. 

BACKGROUND 

Commission Procedures outline amounts of reimbursement that can be 
allowed in the use of rental vehicles, private vehicles and department 
vehicles. Using this as an example, it is sometimes less costly and 
moie convenient to both POST and the agency if certain established 
guidelines could be reimbursed in an alternate me·thod at a lessor cost. 

ANALYSIS 

A specific example is in the area of rental vehicJ!es. At this time only 
the maximum of 21¢ per mile can be reimbursed. lt is conceivable that 
the cost of air fare from a participant's jurisd~tion to a course site, 
coupled with the use of a rental car, could in fact·, be less expensive 
than if the 21¢ per mile rate was applied and the trainee drove an 
vehicle. Current procedures preclude reimbursemmtt for total expenses 
of this less expensive method of travel. The folllmw.d.ng recommendation 
would provide flexibility to handle the exceptiomill. cases. 

RECOMMENDATION 

Adopt the following policy statement: "In those G:ases where circu s 
show it to be more cost effective to the jurisdi;ctt:iion and a more prudent 
use of the Peace Officer Training Fund, allow pa'¥mmt of the less 
expensive method of reimbursement upon the approm\1! of the Executive 
Director." 

Utilize reverse side 
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Date of Report 

Bpace provided below, briefly describe the ISSUES, BACKGROUND, ANA!.YSIS and RECOMMENDATIONS. 
e separate labeled paragraphs and include page numbers where the expanded information can be located in the 

eport. (e. g., ISSUE Page ). 

ISSUE 

Because of high tuition costs, certified training courses have long been 
inadequate to meet demand. Demand is now increasing due to expanded use 
of motorcycles by law enforcement agencies. The State Office of Traffic 
Safety has made available $120,000 in grant funds which could be used·by 
the Commission to offset costs of providing this training. 

BACKGROUND 

POST currently certifies two week-long motorcycle training courses at the 
Los Angeles Police Department and the California Highway Patrol. During 

1979/80 Fiscal Year the two presenters combined graduated 129 trainees 
their courses. Fifty-six (56) of the trainees were from other 

departments. 

Several police departments have their own-non-certified training programs 
for motor officers. Some of them train a -few officers for other depart­
ments. Many motor officers in smaller departments receive their training 
by simply riding for a few days with an experienced motor officer in a 
larger department. 

In May, 1980 POST staff distributed a memorandum to chiefs and sheriffs 
requesting advice on the number of newly assigned motorcycle officers 
needing training in their departments this year. Their responses in­
dicated a current need for 333 trainees. 

The volume of trainees is attributable in part to increased use of motor­
cycles due to gasoline prices and to Office of Traf~ic Safety grants 
that fund establishment of motorcycle enforcement programs. Because of 
the Office of Traffic Safety's involvement in this area, they have 
offered grant funds to help meet the training need. 

The available grant funds from OTS amount to $120,000 over a two year 
period commencing immediately. 

RECOMMENDATION 

thorize staff to formally apply for OTS grant funrlls to help establish 
additional POST certified.motorcycle training cours~s. 

Utilize reverse ~ide 
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space provided below, briefly describe the ISSUES, BACKGROUND, 
e separate labeled paragraphs and include page numbers where the expanded information can be located in the 

eport. (c. g., ISSUE Page ). 

ISSUE 

The California Youth Authority (CYA) has requested that all field parole agents be 
allowed .to take the course of training approved for private persons and secunty 
guards to satisfy Penal Code Section 12403 requirements. 

BACKGROUND 

The CYA field parole agents have been required to complete the chemical agents course 
required of a 11 regular po 1 ice officers and sheriff's deputies. This course does 
not meet the needs of their department personnel. 

The CYA has restricted, by administrative procedures, all field parole agents to the 
carrying and use of the Federal 11ini-Streamer 282 CN aerosal tear gas device while 
on duty. 

The course of training described in Penal Code Section 12403.7(a)(5) would satisfy 
all requirements of Penal Code Section 12403 and would permit the CYA to train their 
field parole agents in a more cost effective manner. 

The Commission, at its regular meeting July 26-27, 1979, made a similar policy change 
for private security guards. Private security guards now satisfy the required training 
by completion of the Private Citizen Chemical Agent Course certified by the Department 
of Justice. 

ANALYSIS 

There·appears to be no problems in allowing the CYA field parole agents to satisfy 
the requirements of PC Section 12403 through attendance of the private citizen 
chemical agent course. 

The parole agents assigned to institutions will continue to be trained in the regular 
chemical agents course. 

A change of policy will significantly reduce the paper workload of the POST Course 
Control Clerk and area consultant. CYA has a Chemical Agents Course certified to 
them. Most of their training is for field parole agents that would be trained 
under the Department of Justice certified course. 

Utili.-.e reverse Hide i 
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Analysis (continued) 

The Federal Mini-Streamer is one of four approved tear gas devices for private 
persons. Department of Justice chemical agent training coordinator stated that 
they would certify CYA to present the private citizens course if the Commission 
approves the change. 

CYA parole agents are non-POST reimbursable; therefore no fiscal impact is reported. 

REC0~1MENDATION 

Change Commission Procedure D-7 effective November 1, 1980 to allow California 
Youth Authority, field parole agents, as described in Penal Code Section 830.5, 
to complete the Department of Justice course, Tear Gas Training for Citizens, 
to satisfy the requirements of PC Section 12403. 
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Financial Impact 

space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIO!\'S. 
separate labeled paragraphs and include page numbers where the expanded· information can be located in the 

. (e. g., ISSUE Page ). 

ISSUE 

Oammission approval is required for increase in total amount approved. 

BACKGROUND 

The Commission, at the January 1980 meeting, approved $42,010 for five Executive 
Development Course presentations through Cal Poly Kellogg Foundation. Subsequently, 
at the April 1980 meeting the Commission approved a general increase in tuition 
guidelines. 

ANALYSIS 

As a result of the tuition instructional cost guidelines increase, the actual cost 
to present five offerings of this course has been increased by $2,770. The 
Department of General Services requires confirmation· by Commission action of the 
higher amount in order to approve the contracts. 

REl:XMMENDATION 

Authorize an increase of $2,770 for the Cal Poly Kellogg Foundation to make five 
presentations of the Executive Development Course with a total amount not to exceed 
$44,780 and each presentation not exceeding $8,956. 

rsc aide if needed 
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ISSUE: 

Request certification for a test presentation of a computerized Arrest & Firearms 
Course. The presentation will be evaluated for possibility of future use. The 
presenter will be NCCJTES, Redwoods Center. 

BACKGROUND: 

Control Data through a grant with NASDLET has been two years working with College 
of the Redwoods developing a computerized 832 PC course. The course meets the 
standards established by POST and the quality established by subject matter experts 
at College of the Redwoods. 

ANALYSIS: 

. Because of Commission action over two years ago regarding Contra Data, this is 
being presented to the Commission for action. Normally, there is no cost to POST 
for attendance at this course. Evaluation of the presentation will be made on 
site. by .POST staff. 

RECONHENDATION: 

Certify for one presentation and provide an evaluation for future needs. 

Utilize rcvcrHc s n<>cdcct 
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the space ow, briefly describe the ISSUES, BACKGROUND, ANALYS1$ and RECOMMENDATI0?\5. 
Use separate labelt:d paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ). 

ISSUE: 

AB i055, Statutes 1980, Chapter 213, P. C. Section 13511, requires POST to develop 
basic course equivalency testing procedures to be implemented no later than 
July 1, 1981. 

BACKGROUND: 

The Commission Budget Committee moved at its September 8, 1980, meeting to 
recommend to the Commission the adoption of staff's recommendation for a Budget 
Change Proposal in the amount of $400,251 for two temporary positions and for 

ractural consultant and professional services to develop appropriate basic course 
uivalency testing procedures to meet the requirements of AB 1055. To implement 

the procedures will require an amendment to the Comn1ission Regulations. 

ANALYSIS: 

AB 1055 requires POST to make available the basic course equivalency test to persons 
who have acquired prior equivalent peace officer training in lieu of attendance of the 
POST-certified basic course. The law also provides that the person does not have 
to be employed prior to testing. Provisions for implementing AB1055 will amen:l 
the Commission Regulations and Commission Procedures. 

RECOMMENDATION: 

It is recommended a public hearing be scheduled for the April 16-17, 1981, meeting 
to amend appropriate Commission Regulation Sections as required to implement 
the requirements of AB 1055. 

Utili7.e reverse if needed 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING DRIVE, SUITE 250 

SACRAMENTO, CALIFORNIA 95823 

August 13, 1930 

II.TTOIItN.Y GiltNERAL 

BULLETIN: 80-11 

SUBJECT: NOTICE OF PUBLIC HEARING - REVISION OF REGULATIONS 

NOTICE IS HEREBY GIVEN that the Commission on Peace Officer Standards and 
Training, pursuant to the authority vested by Section 13506 of the Penal Code, 
and to implement Section 13503 and 13510 of the Penal Code, proposes to amend 
its Regulations in Title 11, Chapter 2 of the California Administrative Code 
following a Public Hearing at: 

10:00 a.m., October 23, 1980, 
Sacramento Inn, Interstate 80 at Arden Way 
Sacramento, California 

The hearing will address the proposed rev is ion of the present language of 
Section 1001 (k) and (o), add a new Section 1001 (s) relative to the quasi­
supervisory position, and add new Sections 1005{b){2)(c) and 1005(c){2)(c)' 
relative to minimum standards for training. 

Digest of Proposed Action: 

The existing provisions of the Commission's Regulations allow for reim­
bursement of training expenses of participating jurisdictions related to. 
supervisory and management training only for officers who have been 
appointed to such classes or are so appoint~d within one year following 
such training. 

The proposed regulation amendments and additions would also allow for reim­
bursement to participating jurisdictions for travel and per diem expenses 
related to, (1) supervisory trainin~ for officers who are appointed to 
quasi-supervisory positions, and {2) management training for officers who 
are appointed to supervisory positions. Also included are technical 
changes to .renumber and simplify the language contained .in the existing 
regulations •. 
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L~)he amendments-and additions as prOp()Sed are: 

DEFINITIONS 

lOOl{k) "First-Level Supervisory Position" is-1r the supervisory peace officer 
position al;eve between the operational level and the "Middle Manage­
ment Position", for which commensurate pay is authorized, and which-4-s­
eecl:lflieel 8y a fleaee effieel" ~o·ha, in the upward chain of command, 
fll"iACiflally is responsible principally for the direct supervision of 
emlllBiees ef a eleflal"tmeAt subordinates, or is subject to assignment of 
such responsibilities and most commonly is of the rank ·of i ,tergeant. 
The first-level supervisory position does not encompass positions with 
limited or intermittent supervisory responsibilities. 

lOOl{o) "Middle Management Position" is a management peace officer position 
between the first-level supervisory position% and the department head 
position,~ for which commensurate pay is authorized, acel:lflieel l;y a 
peaee effieel" and~ which, in the upward chain of command, is 
responsible principally for &wpel'"liSBI":Y mana ement and/or command 
duties, and most commonly is of the rank of L ieutenant or higher. 

• 

lOOl{s) "Quasi-Supervisory Position" is a peace officer position above the 
operational level position, for which commensurate pay is authorized, 
is assigned limited responsibility for the supervision of subordi­
nates, or intermittently is assigned the responsibility of a "First­
Level Supervisory Position", and most commonly is of a rank below that 
of Sergeant. • 

100~ t 
+t+ u 
fttT v 
-+4-
t.rr 
~ m- z 

1005 (b)( 2 }{£) 

Every regular officer who is assigned to a quasi-supervisory position 
may attend a certified Supervisory Course and the officer's jurisdic­
tion may be reimbursed under Plan IV following satisfacto~ completion 
of such training, provided that the officer has been awarded or is. 
eligible for award of the Basic Certificate • 

. 1005{c)(2){£) 

Every regular officer who is assigned to a first-level supervisory 
position may attend a certified Management Course and the officer's 
jurisdiction may be reimbursed under Plan IV following satisfactory . 
completion of such training, provided that the officer has satisfacto­
rily completed the training requirements of the Supervisory Course • 

2 
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Also to be revised as part of this action, but not subject to public hearing, 
is POST Administrative Manual, Procedure E 1-3{b), and (c) to add the following: 

(b) Reimbursement for attendance at a certified Su ervisor Course b 
personne in "Quasi-Supervisory ositions" may be granted under Plan 
IV when requested by the chief administrator of the agency, providing 
the trainee has been awarded or is eligible for the award of .the Bas1c 
Certificate. If the agency elects to train .quasi-supervisory person­
nel in the Supervisory Course and receive reimbursement for the 
course, the agency may not subsequently claim additional reimbursement 
for attendance of this course if the personnel are later appointed to 
full-supervisory positions. 

(c) Reimbursement for attendance at a certified Management Course by 
personnel in "First-Level Supervisory Positions" may be granted under 
Plan IV when requested by the chief administrator of the agency pro­
vided the trainee has satisfactorily completed the training require­
ments of the Supervisory Course. If the agency elects to train super­
visory personne 1 in the Management Course and receive reimbursement 
for the course, the agency may not subsequently claim additional 
reimbursement for attendance of this course if the personnel are later 
appointed to middle management positions. 

The Commission has determined pursuant to Section 2231 of the Revenue and Taxa-. 
tion Code that the above proposed changes will not create new or additional 
costs to local government • 

The Commission has prepared a statement of the purpose of the proposed action 
and the. information on which it is relying. This statement is available upon 
request. 

Notice is also given that any person interested may present statements or argu­
ments orally, or in writing, relevant to the actions proposed at the hearing. 
Written communication should be directed by September 19, 1980 to: 

Norman C. Boehm, Executive Director 
Commission on Peace Officer Standards 

and Training 
7100 Bowling Drive, Suite 250 
Sacramento, California 95823 
Phone Number {916) 445-4515 

The above regulation changes are proposed to become effective on 
January 1, 1981. 

~·e~ 
NORMAN C. BOEHM 
Executive Director 

3 
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the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 

. (e. g., ISSUE Page ). 

This report oovers the First Quarter of the 1980-81 Fiscal Year, July 1 through 
September 30, 1980. Revenue for the Peace Officers' Training Fund and expenditures 
made from the Fund for administrative oosts and for reimbursement of training oosts 
to cities, oounties and districts in California are shown. Detailed information is 
included showing a breakdown of training costs by category of expense, i.e., 
subsistence, travel, tuition and salary of the trainee (Schedule I). Also included 
.is the cumulative report of reimbursement (Schedule II} made from the Peace Officers' 
Training Fund providing detailed information on: 

Reimbursement made for each course category of training 
Number of trainees 
Cost per trainee 
Hours of training 

REVENUE 

Revenue from traffic and criminal fines for the first three months of the 1980-81 
Fiscal Year totaled $3,637,624.98 compared to $3,355,235.~ for the corresponding 
quarter in 1979-80, an increase of $282,388.99 (8.4%}. (See page 3 showing detail 
of revenue by month.} · 

· REIMBURSEMENTS · 

Reimbursements to cities, counties, and distric;ts for the ·fiirrst three months of 
the 1980-81 Fiscal Year totaled $2,840,292.63. Included im tthis amount is the 
carry over for claims submitted after June 5, 1980. These ~aims were not paid 
because of insufficient funds. 

A total of $12,553,614 has been authorized for reimbursement!: in Fiscal Year '80/81. 
Historically, the largest portion of the total expenditure ff~ reimbursement occurs 
in the seoond half of the year. 

The last page reflects activity relating to the POST Professional Certificate 
Program. 

Utili7.e reverse s 

pOST 1·187 

-1-
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CCM1ISSION ON PEACE OFFICER STANDARDS AND TRAINING 
PEACE OFFICER TRAINING FUND 

ANALYSIS OF CHANGE IN ACCCMULI\TED SURPWS 
FOR THE QUARI'ER ENDING SEPI'EMBER 30, 1980 

Resource. 

Accumulated Reserve: July 1, 1980 
Revenue July 1, 1980 through September 30, 1980 

'Ibtal Resources 

l':xpenditures 

Administrative Costs 
Cash Disbursed 
Debts to be Paid 

'Ibtal Administrative Costs 

Aid to Local Governments 
Training Claims to be Paid 
Contractual Services Paid 
Contractual Services to be 

Paid 
Letters of Agreement and 

Room Rentals Paid 
' 

'Ibtal-Aid to Local Government 

Prior Year Net Expenditures 

'Ibtal Expenditures 

Subtotal, Accumulated Reserve 

Plus Reimbursements 

$ 654,991.61 
2,073,726.77 

$2,840,292.63 
29,482.06 

1,340,709.58 

4,770.15 

Accumulated Reserve, September 30, 1980 

-2-

$4,991,738.73 
3,637,624.98 

$2,728,718.38 

$4,215,254.42 

-159,435.26 

$8,629,363.71 

$6,784,537.54 

$1,844,826.17 

91,243;oo 

$1,936,069.17 



• 
JULY 

AUGUST 

·SEPTEMBER 

. '!OrAL 

•• 

• 

~~ISSION ON PEACE OFFICER STANDARDS AND TRAINING 

PEACE~OFFICER TRAINING FUND 

TRAFFIC 

$1,005,966.53 

586,493.64 

836,256.59 

$2,428,716.76 

STATEMENT OF REVENUE 
1980-81 FISCAL YEAR 

CRIMINAL 

$ 461,647.01 

271,555.75 

465,416.93 

$1,198,619.69 

-3-

SURPLUS INVESTMENT 
AND OI'HER 

$ 8,380.00 

1,908.53 

$10,288.53 

'!OrAL 

$1,475,993.54 

859,957.92 

1,301,673.52 

$3,637,624.98 
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DISTRIBUTION OF REIMBURSE1'1ENT 

During the first three months vf the 1980-81 fiscal year $2,840,292.63 was 
reimbursed for training. Of this amount $1,774,777.15 (62%) was reimbursed 
for mandated training; $7,553.61 for the Executive Development Course; $401,120.78 
(14%) for Job Specific Courses; and $659,681.05 (23%) for Technical COurses. 
The difference of (-)$2,839.96 was for adjustments to prior reimbursement 
payments. 

COurse 

Basic 
Advanced Officer 
Supervisory Course 
Management Course 
Executive Development Course 

Job Specific Course 
Technical COurses & Seminars 

Subtotal 
Net Adjustments to Prior 
.Payments 

GRAND TOTAL 

Reimbursed 

$1,150,330.92 
473,189.29 
100,629.41 

50,627.53 
7,553.61 

401,120.78 
659,681.05 

$2,843,132.59 

(-)2,839.96 

$2,840,292.63 

-4-

Percent Number Trainees 

40% 943 
17% 4,499 
04% 249 
02% 77 

0% 14 

14% 1,208 
23% 3,032 

100% 10,022 

10,022 
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REIMBURSEMEIH BY CATEGORY OF EXPENSE 

"'''Til SEPTEMBER FOR TRAINING TO DATE FOR 19.:0-81 FISCAL YEAR 

COURSE Subsistence % I Travel TIJ Tuitio~ 
~~t~~ this 63,889.48 ••• 

i!i 

14,441.24 
BASIC 

~~~~~~us 216,782.32:, 55,315.81 

Total to Date 280,671.80 24 69,757.05 06 

Total this 3,327.14 I 821.21 Vc,nth 

ADVANCED OFFICER r~~~~~us 26,504.18 !I 42,996.20 

Tntel tn nato 
29,831.32 OE 43,817.41 09 

!otal this 
... >h 

7,773.02 2,170.21 

SUPERVISORY ~~~~~~~us 21,748.67 5,597.96. 
COURSE 

Tnt>l tn neto 29,521.69 29 7,768.17 08 

Total this 
>'r 

5,949.51 1,254.85 564.00 

MI DOLE ~A!IAGEMENT Previous 14,462.90 3,132.21 1,974.00 
COURSE ~~nth' 

Total tn n,to 
20,412.41 40 4,387.06 05 2,538.00 

~~;~~ this 548.37 228.30 
EXECUTIVE 

~~~~~~us DEVELOP~.ENT 5,813.ou 963.66 
COURSE 

Total to neto 
6,361.65 84 1,191.95 H 

~z~~~ this 22,276.55 7,116.98 8,689.75 

JOB SPECIFIC j~~~~~us 126,266.37 38,244.07 28,451.50 
COURSES' 

Tntel tn nato 148,542.92 37 45,361.05 1 37,141.25 

1~~1~ this 54,638.57 23,303.93 29,444.72 

TECHNICAL/ ~~~~~us 286.211 ,, 109,000.67 157, OBI. 72 
SPECIAL 

COURSES 
Tntel tn ll,;to 340,850.01 52 . 132,304.60 2( 186,526.44 

TnTAI FOR ~n"TII 158,402.64 .I} 49,336.72 38,698.47 

TOTAL FOR PREVIOUS MONTHS 697,789.16 • 255,250.58 187,507.22 

GP.AND TOTAL TO DATE 856,191.80 301 304,587.30 u: 226,205.69 

- - $2,843;132.59 Less Adjustments POST 1 a3 (Rev. 10 77) 

·' • 
Stat• of C.tifor"'• O~m•nt of Juu;e. 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 Bowling Drive, Saer•men1o, CA 95823 

Salary I % I TOTAL 

305,073.30 383,404.02 

494,828.77 766,926.90 

799,902.07 7( 1,150,330.921 41 

12,416.95 16,565.30 { 

387,123.61 456,623.99 .{ 

399,540.56 a: 473,189.29 1) 

9,879.03 19,822.26 

l?{] 53,460.52 80,807.15 

63,339.55 63 100,629.41 1 03 

7,233.95 15,002.31 

16,056.11 35,625.22 

o: 23,290.06 46 50,627.53 02 

776.67 

6,776.94 . ' 
7,553.61 c 

30,641.03 68,724.31 

139,434.53 332,396.47 

05 170,075.56 43 401,120.78 11 

107,387.22 

•••••• 552,293.83 
•••••• 

2f 659,681.05 2: 
··: .· 

365,244.26 611,682.09 

1,090,903.54 2,231,450.50 

Of 1,456,147.80 51 2,843,132.59 10[ 

=Grand Total of $2,840,,92.63 



~1illc ol C.Jidurwa Ocpaflmonl ol Ju~IKU 

ADMINISTRATION DIVISION COMMISSION ON PEACE OFFICER STANDARDS ANO TRAINING 

Claims Audit Sect jon 1100 CowhnU Drive, Sacramcnlo, CA D!.)02J 

1980-81 
Rei mb u r semen t Claims Claims Claims ,, 19RO-Rl Accumulated 

By Month Recei v_e9 , Returned Processed Reimbursemen Total 
Reimbursement • 

July $ $ 
748 21 1,652 1 434 959.34 1 434 959.34 

August 543 21 526 796,491.16 2. 231.450. 50 

September 413 9 468 611,682.09 2,843,132.59 
Adjustments on Prior 
Reimburser.1ents ls t ()tr 3.169.04 2,846,301.63 
AUdlt AdJustments by 

Contro11 er 1st Qtr (-)6,009.00 2,840. 292.63 

October 

November 
' . 

December . 
Adjustments on Prior 
Reimbursements 2nd Qtr 
Audit Adjustments by 

• Contro 11 er 2nd Qtr . 

January 

February 

' March 
' 

Adjustments on Prior 
Reimbursements 3rd Otr 
Audit Adjustments by 
Contro 11 er 3rd Otr 

April 

May • 

June . 
Adjustments on Prior 
Rei mb ut·s Pill<' n tr. 1\tll Ot:r . 

Audit Adjustments by· $ $ . 
Controll1!r l\t:l1 Ot:r 

POST 1-245 (Rev, II /7 H) 

• 
-6-
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ADMINISTRATION DIVISIO;l 
Claim /\udit Section 

Reimbursement 
By Month 

JULY 

AUGUST 

SEPTEMBER 

OCTOBER 

NOVEMBER 

DECfl.lBER 

JANUARY 

FEBRUi\RY 

MARCH 

APRIL 

1>11\Y 

JUNE 

TOTAL 

1CJRO-S1 F. Y •. 
Reimbursements 

$ 
1 434 959.34 

796,491.16 

611,682.09 

' . 

POST l-24G (Ne1~ 3/nO) 

State of C<~lifurnio · "Department of JuH1CO 

COMMISSION ON PEACE OFfiCER STANDARDS AND TRAINING 
7100 Uowling Or~vc, Sacwmcnro, C~ 9!iU23 

Adjustments Ltr. of Agr. 
and 

Audit Report Room Re'nt 

. . . . 
...... ·. . .. 

-7-

• 

• 

Contract 
Reimb. 

0 

444.62 

037 

..... 

Total Aid to 
Local Gov't 
Item 456 

$ 
1 

.34 

544.84. 

'· 

$ 

• 
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.Commission on Peace Officer Standards and Training· 
Administration Division · Claims Audit Section 

Total 1979-80 Fiscal Year REINBURSEMEIIT BY COURSE CATEGORY 
Julv 1 1979 throu'h Scotcmhor ~· 19RO 

~·~' 

COURSE 
Al'llUNT OF 

AVERAGE 
CODE COURSE COST PER 

REIMJURSEMENT TRJ\INE[ 

0010 Basic 1,150,330.92 t.!l9.86 

0030 Advanced Officer 473,189.29 105.18 

0040 Supervisory 100,629.41 404. 13 

0050 Management Course 50,627.53 657.50 

7000 Executive Development Course 7,553.61 539.54. 

Job Specific 401,120.78 332.05 

Technical Courses 659,681.05 217.57 

Subtotal 2,843,132.59 

Adjustments to Prior Paywcnts l•J 3,169.04 

State Controller Audit Adjustments (·) 6,\109.00 

TOTAL REI1-lBURSE~IE~TS 2,840,292.63 

0000-0999 MA...'lDATORY TRAI~ISG 

0010 Basic Course 1,150,330.92 1,219.86 

0030 Advanced Officer Course 473,189.29 105.18 

0040 Supervisory Course 100,629.41 404.13 

0050 Management Course 50;627.53 657 .. 50 

1000-1999 SE~INARS 

1010-1050 ~lanagement Seminars 26,79~.53 125.19 

1110-1150 Executive Development Seminars 27,918.81 313.69 

1200 Supervisory Seminars 8,132.02 - 219.78 

1310 Legislative Update Seminars 

1320 POST Special Scm~~ars tl 25,832.28 117.42 
· Chjef Fxccutivf' ·hinnl 

1330 Intelligence Seminars I 

2000-2999 TECH:-./ I CAL, SKILLS . KNOWLEDGE TRAI~ING 

2010 Analysis of Urban Terrorist Activities 6,827.73 284.49 

2011 Advanced Terrorism Analysis Course -
2020 Boating Safety and Enforcement 2,088.31 261.04 

2030 Breathalyzer Course 

Z031 Driving Under the In[lucnce 

Z032 Forensic Alcohol 975.58 75.04 

2040 Civilian Supervisory School 957.92 319.ll 

2050 Community Police Relations 855.68 57.05 

2060 Criminal Justice ln(orm"ltion Systems 3,308,52 275.71 

2070 Criminal Justice !tole Truining Program 

Z080 Crisis Intervention 221.53 ?J.84 

2090 Work~hQp on the Hcntally Ill 3,261.26 ZSfJ. 117 

2100 llcfcnsivc Tactics 129.14 32.29 

2110 llrivcr TraininR 1~,oso.oo 144.3Z 

--·-·-· -···-A~i ~a ;;c~~lll r~·v;;-r-·~i f:~-~~~ -- -· -
21 II "f, 269:3-r--· ··-t"oi--:-as 

-8-

SCIIEUULE II 

Paac I of 5 

NUmER OF HOURS OF. 
TRAINEES TRAINING 

943 352,383 

4,499 116,917 

249 20,762 

17 6,144 

14 l,lZO 

1,208 58,550 

3,032 95,018 

10,022 650,894 

10,022 650,894 

943 352,383 

4,499 116,917 

249 20,762 

77 6,144 

119 2,912 

89 2,116 

37 916 

220 3,568 . 

24 936 

8 320 

13 1' 177 

3 120 

15 600 

12 288 

3 120 

13 312 

4 . iiz 
lH 2 1 } ll 

70 
__ _:_noo 

• 
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COURSE 
COOE 

2ll2 

21 2 0 

2121 

2130 

2140 

2150 

2151 

2160 

2161 

2162 

2Hi3 

2164 

2165 

2166 

2167 

2170 

21'71 

2172 

2180 

2190 

2200 

2210 

2211 

2220 

2222 

2230 

2240 

2250 

2260 

2270 

2280 

2290 

2300 

z:so l 
2:\10 

2J20 

--~23_2_~-

~ 7'10 

-~ 
B~!L .. 

lHl 

Still of Calllo1nla - Department of Ju1UC1 

Commission on l'cacc Officer Stamlards and Training 
Administration Divi~ion · Claims Audit Section 

RWUlURSE~1EIIT BY COURSE CATEGOitY 

AVERAGE 
COORS£ AW!U!H OF COST PER 

R(tt-uUiiSH1lNT TRAINEE 

' Refresher _pr i ve r ....!..G'Uni.!!& 118.52 16_._~.) 

Fi n"<'rnr i nt School ~ OCit 01 2S> .O<l 

Advanced L_:1tcnt F i n!l£!' .. .P ... !....i...!!...L~hoo_l ____ 846-.76 169.35 

Fi rc:~ rms and Toolm:-.rk Iilcntification 

Forcns i c Microscopv 

· llostnp,c Ncgoti<ttion Tcchniqncs 10 563.89 25 I. 52 

Hostaj:!C Negotiation, Advanced 5 875.46 267.07 

Instructor Dcve1or>r.1Cnt Skills 

PR-24 Baton Instructor's Course 892 70 81. IS 

Chcmic:ll .II. a en t s Instructo:s Course 2 70R.S. 
1 "'-" 

Defensive Tactics 

Firearms Instructors Course 11.700.29 260.01 

Reoort Writin2 for Instructors 17-587 66 262.50 

Defensive Tactics Instructors Course 375 06 125,02 

Driver Trainin!! Instructors 1.929.34 964.67 

Instructor Dcvclo'lmen~ Col1r!"e 
Techniques of Teaching Criminal Justice 

Role TraininJL 

Wri ti Q~t_ POST Performance Oh"cctives 

Interpersonal Cor-.:nunications 

Juvenil~ Justice Uodate 11 996.39 363.53 

Specialized Surveillance Equipment 4 960.88 215.69 

Law Enforcement LcQ.al Education Pro2ram s 362.52 357. so 
Low 'Enforcement Legal Education U_Q_da te 12 397.03 195.70 

Nnrcotic Invest_i_!!._ation f QC Peace Officer 810 38 73 67 

Heroin Influence Course 4 853.79 130.64 

Non-Sworn Police Personnel Tr:tininp, 

Officer Survival Tef._h.D..!9.ttes 86 065.01 190.76 
Organized Crime Informant IJcvelopment 

and Ma i ntcrwncc 7 059.80 213.93 

Personal Stress Reduct ion 

Rcrort Writ i Of! 2638. R3 lt9.90 

Riot Control 

Spnnl~h foe Peace OffiCI!fS 7.566 87 263.10 

S.W.A.l'. Tr.'!inin2 ... IS 520.Il7 212.60 

A(\v:u\e(~d Srwc i-11 W(•:rn0n~ ,,d T·octlc< 
'.s.w.A.T.!. · 

._lln t!2.!.. w_;!_J._ ~L-~ ~i!..li.h ...... !Ut <LRc_c .Q.YSl.Y 

Pchon G;oo><• ActivitY 1.002.16 !{,1.../,U!_ 

___ C)r1 JJ u I<{ _ _MQ t'Jf.t Y.!.;J_c__ Cia nz..Ac tlvJ.tY. -
1\il!!ill:_llit!.o.rJ;.<;JJ!lJ' t 1' . ' IILlG lB. 53 

__ Cornputt~r .. l~[fllo:tmnmi n~ .. 
f.•~tn 111 t i' r F r :t 11 I 

POST 1·1711 (lll~v. 10-71) 
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Ntlri\ER OF HOURS OF 
TRAINEES TRAJNL'iG 

7 216 

" 440. 

5 ?00 . 

" t (, RO 

" 52 8 

11 36fl. 

" 4H 

" '- 805 

67 '-'" 
' o< 

2 192 

'' t 784 

23 828 

" 600 

64 I 536 

II 220 

37 740 

296 13 42a 

33 1. 18~ 

12 . '" 

28 '-7" 

75 2 9-lfl 
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COURSE 
CODE 

2990 

3000-399. 

JS 3010 

3010 

3011 

JS 3020 

3020 

3021 

3030 

3051 

3052 

JS 3060 

3060 

JS 3070 

3070 

JS 3030 

3080 

JS 3090 

3090 

3110 

3111 

3120 

3121 

JS 3130 

3130 

3131 

JS 3140 

3140 

3141 

3142 

JS 3160 

3160 

3161 

.JS 3170 

3!70 

317' 

~UJ.?.tL 

'JIJI) 

-1-:'L~J .. ~.L 

'"' 

Low 

11•11 of C•Uforntt - Oeputmtnt of Jullice 

Commission on Peace Ofriccr Standarrls and Training 
Administration Division . Claims Audit Section 

RE!r.BURSU\EIH BY COURSE CATEGORY 
' 

' 

AJ.rJUNT OF 
AVERAGE 

COURSE COST PER 
RElnlURSniENT TRAINEE 

Enforcement S'k i 11 s and Kl}owtcdgcs 636 76 " " . 

TECHNICAL srr:c: T !\1. F\!\'C:TION' T1AT~I:-J<~ 

Domb Scene ltwcstigation s 583 12 '"-'" 
Arson and Exnlosivc Invcsti ~tinn 170 nn R< nn 

Arson Invcsti\•ation Course 

Auto Theft lnvestipntion 10 710.65 411.95 

All to Theft Invcsti"ation I 396.73 349.18 
AclvanccJ Auto Theft Investigators 

Workshop 2 818.87 234.91 

Back2round In\'esti£ation 5 222.33 145.06 

Fencincr Investi<>ation 7 749.31 242.17 

Bur_glary Investi<>ation Advanced I 574.16 174.91 

Ouestioned Document Investi-zntion 3 026.41 605.28 

nuestioncd Document I~vestiPation ' . 

Civil Process 4"·~8.09 336.01 

Civil Process 

Commercial Vehicle Enforceli'ent 808.16 134.69 

Cornnercial Vehicle Enforcement 835.75 83.53 

Comnlaint/Disontcher s 706.77 285.34 

ComQlaint[Dispatcher 
Contingency Planning for Ha~ardous 

~bt~rials 8020.12 308.47 

Hazardous ~ateria1s Fa:niliari!ation 
. 

Coroners Course 

Advanced Investi_gation for Coroners Case I 121.28 280.32 

Crime Prevention 

Crime Prevent ion s 151.27 245.30 

Advancerl Crime Prcventi on 

Criminal Investi~ation General 14 459.94 438.18 

Crimi n:tl Inveo:;pjf'l1.tion General 

Criminal Investi!!ation II 2 120.05 353.34 

Yi!'u.1.1 lnvcc:tit•;'ttinn Analvsis 

Field Evidence Technician 35 575.48 1 046.34 

Field Ev i rl~nc•~ Technician 4 515.72 645.10 

Phvs i ca 1 Evidence Presentation 7 348.07 018.51 

Field Trainin('l Offic·~r Couro;c 66 R75.55 270.75 

F i q,.1.Q_I.L~!..!l!..L!1.!L.QfJ i c c r Cour-;c 14 601.49 ~10.67 

,:· f'l d 1'r;1inirH! flffirror 2 ZAO.SA 3:!'i. RO 

___ I lc_Hll i_r._L_l_Q_j!l_'{Q.'Uj_ga !,j_ I'JO 4 ZRZ. 80 535,35 

1111!!]; ~-~ ,~,. Jnv·~·;t i !':rt i'ln 

- If om i _C_ i _•t c~l_!.~_!; r l.!.!!f..•! ·-

llnml !" idr• In·: t I t t1 t •' 

POST 1-11(1 (Hcv. 10-77) 
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Pa e 3 o£ S 

NtJMlf.R OF HOURS OF 
TRAINEES TRI\INING 

30 <R4. 

_23_ "" 
' .. ._ 

26 922 

4 ISO 

12 420 

36 840 

32 I 100 

9 216 

s 190 

13 416 

6 200 

10 229 

20 780 

26 I 144 

4 320 

21 504 

33 3 720 

6 240 

34 3 654 

7 440 

8 640 

247 9 687 

47 I 612 

7 224 

• 320 
. 
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COURSE 
COO( 

3201 

3202 

l204 

3205 

JS 3210 

3210 

JS 3220 

3220 

JS 3221 

3221 

JS 3230 

3230 

JS 3231 

3231 

JS 3232 

3232 

3233 

3240 

JS 3250 

3250 

JS 3260 

3260 

3261 

JS 3262 

3262 

~'' 
326j 

. 3270 

-:rnrz 

3>00 

"',----,' 1 0 

..-rro-
I JS 3>:2lr 

-3320 

~ 

3l30 

r Js- 3340 

t--mo-

_:t3__SQ_ 

.IS :BM 

Stall of Calllornla - Department of Justice 

Commission on Peace Officer Standards and Training 
Administration Division · Claims Audit Section 

REir.SURSEMEIH BY COURSE CATEGORY 

~' 
~ AVERAGE 

COURSE A»JliNT OF COST PER 
REIMJURSOIUH TRAINEE 

Criminal Intc t 1 i ~nee D.1ta Collector 3 748.57 416.51 

Criminal Intelliocnce Data Analvst 2 741.39 548. 2S 

Link Anatrsis 22.22 2 2. 2 2 
----c~-1 cT"l:XCcUH~cr tm 1 na 1-

Intelligence Course 

Internal Affairs 2 086.71 298.11 

Intcrn:ll Affairs 9 107.43 222.13 

Jail Onerations (SO-hour c:oursel 35 Bl. 77 347.37 

Jail Qnerations (SO-hour course) 

Jai 1 Oncrations (40-hour course) 28 932.19 143.94 

Jail Onerations (40-hour course) 216.40 108.20 

Juvenile Traininl!: 6 126.18 85.09 

Juvenile Tr~inin~ 2 916.45 2 916.45 
~venile Law Eniorcer.;cnt OTficer's 

Trainincr Course 6 557.93 546.49 
~uvenile"~aw Enforcement Officer's 

Trainin Course 1 195.57 398.5 z 
Chi 1d Abuse InvestifTation 267.01 267.01 

-ClliiO AOusc: Intervention, Referral 
and tnvesticration 12 179. 16 358.21 

School Resource Officer 6 773,43 322.54 

Fraud Investigation 63!.66 316.33 

Motorcvcle Oneration 32 219.67 785.85 

Motorcvc1e Oncration s 395.67 770.81 

Narcotics Investigation 27 935,89 517.33 

Narcotics Invcstitration 2 968.76 371.10 

·Narcotics Investi~ration Advanced 8 344.09 490.83 

Air and M~rine Narcotics Sm111'P"lin11 958,53 319.51 
-Air aiiU"Nartnc 1rarcotics-S"muggltng 463.19 231.60 
SuE£rvisort N~rcotic 

---rnvcsttgafors Course 709.06 263.02 
s;;~crviso~~- Narcotic 

lnvc s t 1 go. tors--c-ourse . 941.56 235.39 

Photo-~ -r,7TI-. jJ I 1. 93 
Investigation and Prosecutinn of 
Urgantzcd Crtmc 1n Pornography 

-prOfccttvc;)crvtccs -3,039.39 159.97 

Records Ollu:cr i,;oursc 

··Records Off1ccr Course 

Rcsc.uCTt uilUTICvCTopmcnt 

Rcsc.:trc"flii"iltl"!Jcvclopmcnt IT8.14 158.14 

-Rohhcry Invcstq~atton 1,044.33 348. 11 

RO"lllicry lnvcst"fKittton 307,09 307.09 

.Sc.:x A~;snultlnvcstq.tatlon 20,634,53 355,77 

~SC-xAssauftl:llvost 1 !{at ion 10,980,92 224.10 

Ll vc :;tot.:kiTiCTt lnvcs t lJPt tun 
and -~~r_tl_Vt:.l_! ~J~.l} ----· 

Tr:1rr1~· A(·1: i<IPnt lnvt:•;tii'~Jtlon 21 I)I)J 711 21l7 II 
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Commission on Peace Officer Standards and Training 
Administration Division · Claims Audit Section 

REIMBUHSH1ENT BY COUilSE CATEGORY 
Pn11e 5 or 5 

AVERAGE 
COURSE AM'JUNT Of COST PER NUI1lER OF HOliRS OF 

RE IKIURSEMENT TRAINEE TRAI/iEES TIV\!NING 

Traffic Accident Investi~;~tion 504.10 126.03 4 160 . 
Skidm.:~.rk Analysis 8 SZl. 36 327.74 ·26 o<n 

Vice InvestiRation 6,000.61 193.57 31 1 240 

Vice Invcsti~ation 1 767.59 44 L 90 . 4 160 

Investigation of Violent Crimes 24,463.23 407.72 60· 2 400 

·Investigation of Violent Crimes ···- . . .. .. I 823.30 364.66 s . .. . 200 

Wh i tc Collar Crime . s 021.21 358.66 14 848 

Introduction to Crime Analysis -2.873.68 169.04 17 . . . .. 556 

Organized Crime Gambling Investigation 6,335.46 287.98 22 880 

TECHNICAL, \tANAGE/>\ENT TRAPl'I\'G 

Civil Emergency Managc!'lent 1Z 219.37 290.94 4Z 1 728 

Disaster ~!anagement Trainin«: 9 291.69 331.85 28 448 

Cost Analysis and Budgeting 1 261.41 126.14 10 240 

Criminal Intelli,gence Commanders Course 1,611.84 268.64 6 216 

Managing Criminal Investigations . . .. -- ·- . . . ... 

Jai 1 Mana:;<ement .. -- -- -- .. -8 982.38--- . -· 256.64-. --- -- . -35--- .. -·-·- 849 
.. 

Ja i 1 Managers Seminar .. -- -- . . .. ... . ----

Narcotic Commanders Course ... - --- . .. 1,921. 75 ---- 320. 29--·· .. -- -6---·- 216· 

Managing Patrol Operations ·-·- ···--. . -- . ·--- . .... 

Police Training ManagP.rs Course - -·· .. 26 899.88 1 169.56 ... -23 . . --·1 768 

Police Training Managers Course .. .. 

Program Evaluation and Review Techniques .. ... -------262.13 ~--- .... -·· -262.-13-- --·-··- --}-~- ~. .. --· 24 

Records Management . 2.991.06 199. 4 G - -- ..... - 15-- . 600 

Managing the Volunteer in Law Enforcemen 

Search and Rescue Man3p,:ement 1,209.53 120.95 10 600 

Traffic Program Management In'sti tute ·6,291. 75 483.98 13 572 

Planning and Research .. 6,384.53 580.41 11 -·- 44 0 . 

Planning and Research 1,075.57 'i37.79 2 80 

Supplemental Mannp,cmcnt Tr3ining 19,542.24 66.0Z 296 2 110 

·Tc3m Building Wor"kc;hop 701321.07 t45.88 286 11 184 

Field Manap,cment Training 4,387.16 199. 4 2 22 560 

EKccutive nl!vclopmcnt Course 7 553.61 539.54 14 1 120 

APPROVED TltAIN"ING 

Arrest and rtrcnrms r r. c. 8l21 1 627.30 125.18 13 478 

Aviation Security Course 

. 

' 
... --
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FINANCIAL REPORT 

As usual, the Financial Report for the.quarter just ended will be 

met iled out separately or handed out at the meeting. 
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1980 
Financial Impact 

e space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
se separate labeled paragraphs and include page numbers where the eXpanded. information can be located in the 

rt. (e. g.,. ISSUE Page ). 

ISSUE 

Should the Commission change the per diem rate for trainees in certified courses 
to be consistent with the Board of Control schedule effective January 1, 1981? 

BACKGROUND 

The State Board of Control has made the following changes in Rule 706(c) (1)-Per Diem. 

IDdging 
Breakfast 
Lunch 
Dinner 
Incidentals 

Current 

$25.00 
3.00 
5.50 
9.00 
3.50 

$46.00 

January 1 , 1981 

$29.00 
3.00 
5.50 
9.00 
3.50 

$50.00 

This $4.00 increase in the lodging portion of the daily per diem rate is applicable 
across the board. In addition the Board of Control has approved a lodging portion 
over and above this amount for downta.vn San Francisco, downtown Los Angeles, and 
da.vntown San Diego locations if the claimant supports.the $35.00 cost by a voucher 
from hotels in these areas. 

ANALYSIS 

The Commission has established policy to maintain the reimbursement rates for 
participants in certified courses consistent with the maximums allowed for state 

.employees through Board of Control rules. This means that if the Commission wishes 
to maintain this policy, that effective January 1, 1981 the maximum reimbursement 
rate will be increased from $46.00 per day to $50.00 and in specified locations, 
to $56.00. Commission Procedure E5 outlines the hourly allowance chart used to 
compute maximL@ subsistance for the resident trainee and maximum en-route expenses 
for the trainee. 1he attached chart outlines these amounts at both the $50.00 level 

and the $56.00 level. 

li:t.e reverse sirlc if needed 
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HOURLY ALID'JANCE CHART 

$50.00 CHART 

HOURS AMOUNT HOURS AMOUNT HOURS AMOUNT 

~ $ 1;04 9 $ 18.75 17 $ 35.42 
1 2.08 10 20.83 18 37.50 
2 4.17 11 22.92 19 39.58 
3 6.25 12 25.00 20 41 .67 
4 8.33 13 27.08 21 43.75 
5 10.42 14 29.17 22 . 45.83 
6 12.50 15 31.25 23 47.92 
7 14.58 16 33.33 24 50.00 
8 16.67 

$56.00 CHART 

HOURS AMOUNT HOURS AMOUNT HOURS AMOUNT 

J, $ 1.17 9 $ 21.00 17 $ 39.67 
1 2.33 10 23.33 18 42.00 
2 4.67 11 25.67 19 44.33 
3 7.00 12 28.00 20 46.67 
4 9.33 13 30.33 21 49.00 
5 11.67 14 32.67 22 51.33 
6 14.00 15 35.00 23 53.67 
7 16.33 16 37.33 24 56.00 
8 18.67 

As yet undefined by the Board is a working definition of "downtown." It 
is anticipated that guidelines will be established by the 13oard in the near 
future. We would propose to utilize these definitions and guidelines if 
the $56.00 rate is adopted by the Commission. 

The estimated fiscal impact for the six months from January 1, 1981 to the 
end of the fiscal year is approximately $112,092.00. The estimated full 
year impact at this level for fiscal year '81-82 is approximately $224,185. 
The fiscal impact for the additional $6.00 for the downtown San Francisco, 
Los Angeles and San Diego locations is extremely difficult to estimate as 
our records do not readily reflect the number of trainees from outlying 
jurisdictions in the State of California that travel to these locations and 
remain overnight for training programs. Anticipating approximately 2,000 
trainee days in the six month's period for this fiscal year would amount to 
not more than $12,500. Similarly, for fiscal year '81-82 a total of 4,000 
trainee days would add approximately $25,000. · 



• 

• 

• 

The Corrunission has the option of maintaining the per diem at the current 
level, adopting only the $50.00 amount, adopting only the$56.00 amount, 
adopting lx>th of the new amounts consistent with the Board of Control's 
rules, or some other combination. 

The rate for reimbursement for mileage for automobile usage remains 
unchanged at this time. 

Rff:CMMENDATION 

Adopt the reimbursement rate outlined to be consistent with Board of Control 
rules for $50.00 for normal per diem and for $56.00 in the specified 
downtown locations of San Francisco, Los Angeles and San Diego effective 
January 1, 1981 • 



FINANCIAL REPORT 

As usual, the Financial Report for the quarter just ended will be 

mailed out separately or handed out at the meeting. 
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Financial Impact 

ISSUE 

Presented for Commission consideration is the budget submitted for the 1981-82 Fiscal 
Year outlining the Baseline Budget and Budget Change Proposals (BCP's) reviewed by 
the Commission Budget Committee. Also included for consideration are proposals to use 
the additional monies in Fiscal Year '80/81 resulting from the Governor's affirmative 
action on Senate Bills 1447 and 1428. 

BACKGROUND 

The Commission staff prepared a budget from the base line furnished by Department of 
Finance incorporating our projections and identifying several areas requiring Budget 
Change Proposals. These were reviewed by the Commission Budget Committee with resultant 
action being as described in the attachments. Subsequent to this action both Senate 
Bills were chaptered to provide additional revenues to the Peace Officers Training Fund 
in both the current fiscal year and the budget year 1981-82. 

ANALYSIS 

The first section reflects the galleys with specific emphasis on the Administration 
Budget submitted to the Department of Finance. The second section outlines the Budget 
Committee's recommendations relative to seven Budget Change Proposals to be included 
in the Aid to Cities and Counties Reimbursement Budget, and one Budget Change Proposal 
for the Administration Budget. The third section is the minutes of the Commission 
Budget Committee held on September 8, 1980. The fourth section is a restatement of the 
Peace Officers Training Fund estimated condition showing the additional revenues 
generated by SB 1447 and SB 1428. The fifth section proposes utilization of these funds 
in the current fiscal year and modifications of the Budget Change Proposals for fiscal 
year '81/82. 

Note that the estimated $2 million added to the '81/82 budget due to legislative 
action is currently a one time only windfall. If it is anticipated that the Peace 
Officers Training Fund will continue to draw from this source at this level, it will 
be necessary for legislative action to be initiated. Note also that tl1e $12,553,614 
total previously approved for 'B0/81 included a 50% salary reimbursenent rate. 

Rl'XXM1ENDJ\TION 

modify or approve the proposals for use of the funds available for this fiscal year 
the modifications inherent in the BCP's for Fiscal Year 1981-82. 

Util rcvcrHe side if needed 

POST 1-187 
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CO:\IMISSION ON PEACE OFFICEII STA~DAHDS AND THAINING 

The OOjo::tivo of the CI>Tnmh-4on on Pace Officer Standard~ illld Training (POST) are to rai:.c: the level ufcompetc:ncc ofC.Iifomia reacc officers 

4 
and toprovitk 5ucb (It her 5.erviccs to loullaw cnforccnu::nl u arc authorizn:l by \1.111. To accomplilo.h this, the CommiWon C!ilahli)hes minimum 51andarcb 

of pbysicml, mcntml, and moral fitneou for the recruitment, ~Icc! ion ;ond training of pc:acc officers. The Commicion on Peace Officer Standards 11nd 
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Training apportion\ rcvmue receivC'd from --..~cnts on criminal and tr:r.ffic fines to Joe:,.! jurisdictions to reimbw"K lhe(n for a portion (I( the C()l.l 
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L OPERATIO!'JS DIVISION 
Program Objectives and Dc~riplion 

The objectives of the Opcrat'ons Division are to: 

4Li..Uk.U..l. 

::- ~1:.,?/...L 

'1.:;.§..1.~ 
?.:t . .,j 

I. Coordinate crTorts to increa01e the dfo::tiveneuol law ~nfon:ernent reoonnd by dc:vd"J'ing ed~ior! •IMI trail\iftJcoun=tu·mect nteds idc:nlifKd 

tbrou&h planninz:; to provide: quality control •nd adcq~J&tc: t.ehc:duling of such courKS; to •~ist pul~ a~'!i t.a~HW't' trainina a.J~d career 

ctcvdopmc:nt programs; and to rc:ndc:r odtoer rdated cniscc:ll:u~ SC:rYitn to "'f~t agencic:s and traimng innhttions. 

2. 1"o solve srecif!.C admini\lrativc or(lrc:rational problems related to ma~fi:Cfl'enl Of oper~~tional tt(:hniquel and proecduradllocallaw mforecmmt 

aacncic:s. 

Sland111rds and Truiniug 

Education and !raining cou~ are (lrg;onizcd 111 local community colleger., fnur-yc:ar rollc:gn. univc:r..ilic:s, police~.and olhc:r in~tituli(>Cis 

lo mc:cl lht ncnh nr rc:a~ officc111. CouN"!~ oiTcral an: Clltcp•rir~ n recruit off~C"~:r, IU('IC'rVi'-Ory, middle OllltU:;anad."~ oiTtccr, necutive 

ckvdormc:nt, and a wide variety of technical and ~pc:ci:d cour"'-'$. 

ar.·U~tance it 1ivc:n to loo;al aluc;olnn ami police lraincn. in rrc:l"'ring tht'l<C counn afl\J trainina plalls, 

Pe..Wic ridd in•r«tinn~o arc: made: In in'lut t!IO't in~tructn/11, cnonhnatnn. o.i\1.1 trainer.. ore adhering to C!<lbblr..bcd ~I inC"! and 1ft cnc:ctinl 

1.11 in1truclional ~tand;ml,. F<~ilurc: to mc:c:t ihe c:ducntional and rralt~ing M1nd11rtl~ nu1y be: nu'l<t' for rc:vocation of~ Q'Hfito.lioo. lmpkmc:nlation 

usi~lan« i• rtmidc:d to kocal asmcico. to obtain the bat mull~ (r<m~ uailat>lc: training programL 

Authority 

Scl;tkm IJ~), Penal Code. 

Manat[<mtnlSc:1"t1icnwlwn'(li'Qnc ac.hnini~.tnti¥Cll1' O("IC'flllinnal rnlhlc:m• rc:L1tnJ m mnna11rmc:nl uf nrocrati~~·nd rmc-edufetoflocal 

law «nror~tml"nt aJ<'I>Citl;· Thrn: major cuun'tlinl tcn'IC« are rrovided to ltiCIII juri...Jiclion, upon rcqunl: 

~MMMM rx,ll,222 tM I 
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To111l ccniricd cou~ .................... . -----~.H-. __ HI... __ .. :r..t.r.._. 
Cclun.c rrc-.cnlatitln5! 

Rcimbun.>hle ... --·········-··········--............ _,. _______ ,. ____ ,,.,.,,_, .. , ........... .... ...... J.J.l~- __ _L!l.j.J_ __ /...Uf... 

Nonrrimhu ..... ,blc: ....................................... -·--··---·---· .................................... . __ . .l.a.L ___..u . .a. _: ..... - . .1..1.0. 

Comrliclllce in,pe.:lion\ and rollow-up. .... · ..... t ................................... , ............. :: .... ; ......... . 
___ H5._. __ ._1.!2-E. -·----~ .. d. 

Mano.semc-nl •ur-.-~ ........................... , ........... , ..................................... : ....................... . -·----·!.'L ----1-~. ----·--1.£ 
Mo.na~cmC"nl eMi,tance Ulho:r I han 'urvc:p ................. : ................. , ... , .. , ....... ;:, ............. i/. . .J. ... ___ . .1.~. ______ .;?.:!:. 

ll. All~tiNI~IHATIO:-o-; 

Pro,:;rHm. Objel'lin-' mul J>e,cril,lion 

The ohjcclive! nf Adntini\lrllln>n i1 tu ncculc: 1he ~'<_lntmi"ann·~ rulicar--. nnd •"urt! the '"~'miuliun\ C"llllll'limn~ 'Wilh-Strt11:"rr::&ul.linns. Thrre are 

two c:lcmenl~ ln1·hadcd within A..!nttni•lf•tinn: F.~ccutivc and Sl'l'l""'ft Scrva<'<"' whkh rrovi.!e~ ovcr•JI auidan~'C! 10 the cnmmilll'iun and the Cmlcr ro1 

rolicc: M:m•gcmml whkh ('l'lni..Jn r~an;:h u,i,tan~ lo.> M~lve l'ft>hkttt• id.;-nttli.-d t>y h'I.'LII I11'W enfon:rmc:nl and I'OST. 

. ' . . ... 
-.,t:,CJ31' . .. -. " ... 

' 

--· ~-··"'" ---~-~-.. -~~--- ·--------~-·-----. ---·-····---·~------
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3 

• 
5 

COM~IISSIO~ 0~ PEACE OFFICE!l STANIHIIDS A~D.TIIAINING--Contt)wcd 

lqi~:ltion for li...:.:al in1pou;t and pro~rammatic in1plication\. II a!"' pro~iJcs reo.e:m;:h &~\t;.mcc to other orgowiz.ational unit1, ..ord procev.ing center 

servtccs., library scrvice5, gr:~phi<:: •"' !oenico:s and initiatn ~pccial rruicct! and pro~ide!> direction :~nd control over the local ns.i\tancc programs s.o 

1~1 the commi~"ion's -uvc:r:~ll ubj,..:ti•·C"lo Ill:!)' be rcali1ai in the mmt cfficic:nl and eronomie«l manner {lOl>.'>iblc. 

When an ffilpl~>yc:e f'C"rforminj: police ta~ks complcto a ccr1iricd cnur-.e. a claim j,. s.ubmiucd to POST by the cmployingjuri!.Jiction for reimbursement 

6 of the money rxpcnd,-d in lfainins the: poc:n.on. Upon rrcc:ipt. the claim i~eho.:led 10 inwrc: thai 1hc eoun.c i~eerlified in the amoun1 and for !he number . 

' 
I 

9 

of houn claimed, and fnr arithmclical accuracy. Ccrru:l aud valid clain:_s an: forward~ to the Com roller for payment. V•rious. llali~tical reporu an: 

abo JITl'pared for m:~nag.::menl U"l' and f<>r 1he commi1..\iun. 

Arplications by officen. for prnft'~ionallaw enforcemenl ccnificllles, acconJpanicd by college !r.m~rip1s. ccnificala or c.ouf\C compktio.n, and olht:r 

IO 141pponing do..-umcnh arc re\"ie1•1ed to determine eligibilily for a ccntlkall' and kvel o( prof~eiency o( c:u;h applicant. All a.pp-orfiall' cc:nif~ealc is 

II 

12 
comrlc!ed and m:r.ile.J lo c:r.ch qualdicd applicant. 

.f<toen pu,.ili<.NIS •·ueo admimlrr.ui•dy o.t.:~.blis/mi in /<179-SO to dc•dop ~rd.ucd entp/OJ« s.clCL·ticn st.:J.ndards znd .n svpporuJ by~ F~Vcul 

U putt. Si~ ofth~ pa.itions •·ill ~ h»ltinucd OtJ a pcnrum~t ba~is in the- bud~t J"CitT to form a R=rrh 11/ld E~~rion Bwcau. It is csp«tcd tlal .. 
15 

16 

n. 

" 
19 

20 .. 

Authority 

Section 13500, ren:~l Code. 

Center ror .l'olicc l\.lu.un~c-mcnt 

n.c C'~nltr for l'olicl' Mana~CT~t v;.u admir.i~tro~tivcly lranoJ"crn:d from !he Opc:ration' Di"'i"'ion in February 1'~79. 

n1crc is a continuing need foe r~~rch inlo manasc-rnClll rruhlem\ ctmfronling lo<:al luw enforcement aJ:encics. Thio. ~ is na::csury so tl""<.~~( 

bw cnfotcement can nlon:- dfccti,.dy carry out it\ rr.:>"n'ibility for maintenance of public on!~ and rrotection o( life and prorerty. The quality and 

2l dl'c:cti\"mcss of local law enforcement 5<:1"\'ice i'> dir~ly rd:ued Ill the dTc-cli~ene<..\ of ma.na~l. Many ageocit" h11.Ye lurntd 10 POST a~ 1 resource 

center (Of" guidance ;md a~~hl>~oce in rcwlving !ipcdfic police man:~gcment problem-.. 

lu concen with other POST or~ani1.3li<'nal element\, !he center for rnlice management rrovidc:s man:~gtmenl re<Qtcll ~and dcvel0()5 and 

Wrinm flUblic•tio"n~ de~ling witlllhc: "how to~ •srec:ts of prohkm s.olution in,.ol...-ing the muo;t prcuing rolice mnlla&anmt questions or problems 

oficn rc<iull frnm I hi~ (:OIIf!Crativc: cfi"ort . 

Authority 

19 Scc1inn 1350, Penal Code. 

!O 

)I 

l1 

)) 

34 

lS 

)6 

l7 

)I 

l9 

Pro~ram ltrquircnH:nts 

Continuing pw~ram co.."········· ................ .: ....... .. 

Wrorkk>ad adju,ztnCIIt\ ........................................ . 

Tot•l\o Adminht1a1inn .................................. .. 

.1,.4 ... 
<.~.n 

!!.'-:.1.. 

1.J .. l... 

1.AL. 
P~~""t' OJ!kl.'r..' Tr.Jining F1.1nd ............. _ ................. _, __ ,, ...... ~ .. ·--"-··----

Reimlour«."flll.'fii:J ....................... , ... _,.. ____ ,,"_"_"'"'"~---·"M""''"""'"'-·-·-·"' 

Progrtun Elcmcnls 

,J.,;,.g,. Jl, . .L. 
CC"IIII:"f fur l'1•lke MIIOllltC"Oiml .......................... • .. ~.:.!?.. ... :.~.e .. ... §. •. Q . 

40 Oulpul 

" •• 
4) .. 

............................................................ , .................................... .J. • 

Claim• for reimhur<w:111enl fl«JoCc-.o.al ........... , .................................................................... .. 

Number or ruliec fl"n.<IOnd fur whmu reimhun.cmtol """ d~in!C\1 ........................... .. 

J!mJ.<i/1 

.:4 !t .. ~Ji! ... /t.-}.t;!., 

.tt 
l •. ?J.~A.f:-..?t.9.. 

.. _f.YJ.J.e.l. .. 

.... i!.1.1 •. 1a.t. 

tt/ •. Q.f.'i.].;i'?, 

...!.!2.1 .. 7..1 .. 

...... ~ ..... 1.Q .... 
__ .8 •. '-l..l... .. 
...>. .. 1 •. 7. .. 1..1 ... . 

1.9S:J-IIJ 19.11-&i 

4!·.JQP...!..'I.A.. 4.i. •. 'i.~.;i,J!. . 
.. ............... --- ...................... .. -·---

"h.taM .. ft. # ! •. k.:!£.:;.:.r. . 
h .. UJ, 'iS.$" !!..!: .. '.~.V.I. . 
_, .. ,1.1.2.."-l 

.. .. I.J.l,.i..O-l. 

...... .f •. 9.1.:/.: .. 

...... ~ •. e.~.~. 

.. il..l .... e.t.L. 

.... ?. ... f.i.1. ... . 

.. .. 'J •. Q.1..i .... .. 

.. . ., ...... e1..1 .. .. 
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60 CENERAL COVEH~ME~7 

COMMISSION ON PEACE OFFICI·]{ STA:\'DAUDS A:"; I) THAINIXC-ContiuuNI 

2 III. ASSISTANCE TO CITIE.'5 A~r> COU~TIES 
J Prngrarn Objcctiv.:s nnd Description 

• The enforccm.:nt of l;~w\ and the prote.:lion of life ~nd property without infrin,.:cment on individuallibcrtin. i~ one of modern &ovc:mment's most 

S ptcs,ing problems. Carefully M'lc:.:tc.J, hishly lrainc,J and prvpczly ffl(>ti•atcd ~cc ollkcn. ;uc impon:un fo.~cton. in the ~Jution of thi\ probkm. To 

6 en.:ouugc and av.h-tlocallaw enforcement agcnciC"> to me~: I and mainlain minimum ~tandards in. the ~kerion :~mltraining of Jaw enfon::.;mmt officers, 

1 fin:tncU!I &-\\i~tnncc is provide-d to thu!<e cities ami counties which qualify for St;~le aid for p.:.acc o!Ticcr training. £3ch juri<.diclion p;~rtidp.ating in the 

·a pro~ram is rcimbur.;cd from the Peace OffiCe~· Training Fund in pro;)(:.rtion to the numtxr of officers who qualify for rei~bun.cd tl".lining. 

9 Authorit)' 

10 Section~ llSOO to ll5ZJ, Prnal Cottt. ; .. -. 

II• 0 utput/Inlntt 1979-90 /930-8/ 

-1 J.I...>.2J..>.d 

1.951--M 
6Jd..5..-!H.t.f .l RcimbuBC:meut to cities and c:ou:uio (Pu~ Of!i::.:,.,• 7/::irdns Fund) ---·~---.. --. A_L/.,(.•_N._:f./9.. 

I! 

14 
SUM~I:\.RY 8\' OBJE<..."'T 

15 PERSONAl SERVICES 

16 

17 

" 
19 

2D 

" 
21 

2J 

Authorizn.f ~itions -~------------------------- ~ 1.:?. •. 12.. 
~c:rit s.alary adju~lmcnl .......................... _ 

Worl.to.d and aJmini~lrnlivc IOdju.'\tmcntl .... Jlr.:.~) 
. Propos.cd niw ~tions ........................... __ ---

TO'Ials. Adju..tmcnls ..................... _. _______ = 

Total~ Salaries and Wages ...................... 7.~Jl. ... 

&tiflUtcd s.:Jl.lry uoin~ ........................ ----· 

24 Net Total\, Sa!.arie<. and Wages .................. 1?..Jl. .. 
2S Staff bo:nc:rit~ ..................... __________ , ............. -... --

26 Tota!~o Penonal Services .............................. 11..-/L 

OPERATING !OO'E.'£ES AND FX)UIPNENT 

General E>q:lense 
.printing 
Ccmnunications 

·Postage 
Insurance 

. Travel: In-State 
Per Diem 
StD.tc Vchiclc-Gencrol services 
Cbmmcrciul Air Transportation 
Other 

Travel: Out-o(-Stotc 
Per Diem 
Comncrci~l Air Transportwtion 

Training 
Facili ticG Q_)crution 
Contrilctu.:.l & Profcc.sionol Services 
Intcr<lep,""trtmcntal 
Ccntrul /\(lminbtr..1tivc Services 
F<juipmcnt 

81>-li/ 

U .. 9.. 

11..1 
-$ ... ~. 

7.?.,.J ... 

1i!. •. .3. 

'lbtalo, 4>crotin<J Expcn~c and F.quipmcnt 

rorl\LS, E.'<PrnDI'l'Ulu::..c:; 

Rcimburr:ciOC'ntn 

8/-&Z 

?L.'L. 

7.1 ... 1. 
--:.1:!. 
Z!!~-~ 

.ZR. •. ~ 

$ 

$ 

15179-80 J!JtJi)..$1 199/...,t}:Z 

.e.J •. 1J.9,4~0 
_{!_t-~.d 

8 .t ... ~_U, .. 2..~.;. 4J. .. f..!.9 ... l.l.d. 

-·-----·-----·-- ·----·-----·--·--·---.4 -e--~ 

...Z.?..~ .. .r.--~.f-~ 
.... 'l.s..~ .. r..z,_ 

t ?-•. o.J.i..~.1l. 

'78,169 $ 
. 64,057 

33,669 
7,478 
2,302 

157,294 
(86,632). 
'( 5,2101 
(42,140) 
(23,312) 

2,849 
(920) 

( 1,929) 
4,003 

77,971 
11,932 

44,314 
32,049 

-:::1.1:?-•. ':!.t?.~ .. ::: ___ g,:!,,,??.J. 
-----

11!,1ik..l.Zi. 

----~.1.3~J.S:2 

D' ..Uk." .. L~J' .. 

(i .!..7..!. S.:Z.!l. 

--~~-! .. ~-~~ 
~ ••. ~.f..P..e.:l 

148,453 :s 
72,380 
52,546 
9,108 
2,302 

209,829 
(118,871) 
( 6,6771 
( 35, 704) 
(48,5761 

9,641 
( 3;1141-
( 6,5271 
12 '741 

103,672 
16,18() 

88 ,81B 
42,101 

128,432 
72,883 
55,978 

9,617 
.% .3o1. 

221,346 
(125,638) 
( 7 ,070) 
{ 36,785) 
( 51,853)' 

10,316 
( 3 ,332) 
{ 6,904} 
11 ,042 

109,324 
14,577 

95,035 
4J_, 101 

536,007 $ 767.776 $ 772,953 

$ 2,62~,42U S 3,127,9~ $ J,)U6,957 

-271,009 ===9=1=,2=4=-J ==== 
$ 2,353,619 ~ 3,036,661 $ J, 106,9~7 

_-,. 
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COMMJSSI()N ON PEACI·: OFFICEH STANDAHDS A!\D THA1!\'I~G-Conltiwcd 

2 

• , 
• 
• 

.. 10 

II 

12 

ll 

~ 14 . 

·ts 

IG 

·n 

" 
19 

RECONCIL'IATl()i': \VITII Al'I'HOI'HIATIOXS 
STATE OI'ERATIOSS 

Pence Officers' Truining Fund 
APPROPRIATIONS .. .-... 

Budget Aet appropri~tion ... ················-··-·-·-··--·-·····-···------·-··--····· 

AIIOClltio_n for t:mployc-.: compcn...alion ·············-··········----·---· -~-·--·· 

Allocation for price inc~:a!>C ......................................................... -.-·-·---....... __ _ 

~87, Stuhiln of 1971 

Total$ Available .................. .' ......................... _ ....... ------~--~-----· 

· Unexpended balance, ~timlitted ~vinp:~ .............. ··-·--·---------

TOTALS. EXPENDITURES (.<itoJU ~f"3tion.f) .. .............................. ---·----· 

SU~I~fAI1Y ll\' OBJECT 
RECOXClUAT!O~ WITII ,\PPHOPHIATIONS 

LOCAL }\SSISTANCE 

Peace Officers' Train in~; Fund 
20 APPROrRTATIONS 

21 

22 

2l 

24 

Bucl&d Act aprlr(lpriation ............................ --·········----·-··---.. ----·-

Unexpended balance, e<.timJicd !l.:tving\. ....................... ,, .. ________ ..:_ ___ ~-. 

To·rALS, EXPENDITURES ('-<'-";•/ A .... ~,:,t.1t~«) ... .......................... ---·------.. 

2
, TOTAI.5, EXI'ENDITURES, ALL FUNDS (St:Jt~Op:r;,tion.f ~d la:~A.J.!i.l!it;,.ncc} 

26 

27 

21 

FUND CONDITION 
Peace Officers' Training Futid 

29 A«UmulatcJ 1urrlu\, July! ................................. _ .................................. _,., .. ..: ...... _.,, 

)0 Pri1lf yrar adju,tmcnl .................................................................. _ ................... , .... ,_, ...... . 

31 Accumulall:\l ~urplu~. adju~lcd ...................................................... _ ....... _, ____ _ 

)2 RevcllU('f.: 

)3 ,. 
, 
36 , 
)I 

.. 
" 
" 4) .. 

Pc-nultin on crintin11.l fin~ .................................................................. - .................. : ... ~ 

rc-nallin on lranic fin~ ........................................... ~ ...................... ~ ..................... ,, __ _ 

Income from 1\lf(>lus muncy invo.lmenl fund ........................................ - ............ ,_ 

Mi-.cci1J.ncou• .......................................................................................................... _,,_ 

Tot•h, Rewcnuc-s ........................................................ _ ................ , ... , .... _ ...................... . 

Tol•l,_, Re<.Ourccs ..................................................................................................... . 

Comnli\\iun on l'tlll"C Offio:u Sllllltlurd' and Trainiu• .............................................. .. 

l.o.:•l •ui\l•n("C .................................................. , ........................................................... .. 

Tol•b., r_..rcnlliluru .................................................................................................. .. 

1979-&IJ 

~~--~~-9.4.!:'.?.:.? 
~ .... f., •. i!.e:l. 

J!JS0-.81. 

" . .?. ... .t..~.Lf.~.~ 

·--~.t!..-. .!.~~ 

~-?.t.?.f.f •.. -f?.~L 1r.i?.:l_f ... (!o:.~l. 
- __ ,!,.9~.k{.~ 

. iJ ~ ... ?I.~J .. k..!.'i . 

J9Sf!..81 

J!JS/--82 

~~ •. Li?.f. .... ~.?..l 

~~l.!.!..f:..~..'!.§ . .1 

1951-l/2 

~~ .. ~~d.JJ:?. · .4!r.:?~.n:;..~J. "'!t.?. .. ~~--! .... !-:.!.:1 
-: .... !'!.l •. !.~ .. ?:. 

lt_t/ ... t..n.J.-I.P .. 

· I>IUJ.~.l/i.f 

/97!J.8/J 

II .Z.N.5.? .;;~.1 
.... l.IL.H.1.. 

IA~l.~,.!/..7.1. 

.... ,.u. .. u.i 

........ ?IQ • .?'l.-! 

"t• .. .,.:l.!A.? 
b 7.u.1 f •.. ~.t! 

_g_~-~.!.t.~.-!.f!. 

I!'IJ •. ,.I.:/. f.~.1 

~:?~.s:.~-~L.~ •.f 

~-~ ... ~fg,~S 

J!W-01 

41.19.!.1.?.2 
. ......... ____ _ ----

!.~ ... t'!.?. ... :?. Jj 

..... 7.:t: •. !.J.Q 

........ ~~ .... ~~-;: 
r--~ 

/?,.~_f!.Jc •. Q.'?.~ 

~~~-

t?..~.~J •. l-..t.:l. ----
~(.f .. $.'!..~ •. ?.1.'; --

1981-M 

4f. .. >.R.dd. 

u . .1..7..~~-~-~.<J 
- ... ?..:!.?. ... ~ ... Mf . 

...... ~~-:.'!..~ .. :[. 
4 
.!.1 ... ~.(!'1...~~ 

;:-=-,.._,_---=;=-J 
.:-:?.~ .. 1.~.1 ..... ':: .. 

~:1 •. $.-tJ •. !i-.!..'1 ..----
A:i..¥.~.!? .. :1 . .?.( 

• 
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62 CENEUAL CO\'EU:\MENT 

COM~IISSION ON PEACE OFFICEH STA!'i'DAHDS AND Tl\AINI:'\G-ConlliJUcd 

2 

J ACI:t!mu!:atcd ~urplu~, Juue )0 .. ····················-~-···········----·--············"'-"'-

6 

7 

CIIA:'\CES l~ 
AUTIIOlllZEJJ l'OSITIO:o.;S 

Total~. Aulliorized Po->itinns .. ·················-···· 
.----'----,~ 

9 WOrUoou.land Admini,trah~c Adju~tmcnts: 

10~~~ 

II~ 

79-,5() 

. ?..~-~-

.IJ 1"PIII; • J ";;j II !" el; E:t·ll'bH~ 

14 

15 P•o1 o cd flew Pto<iti< m.v-

Bt>-81 81-&l 

_7_!: .. 9. . J.lL 

lf. .. 1. .. /:i~1 ~-~~.f~:~~~~--
.. 1.~..'!..n .. ?..~f. .f .. ~-~! .... :!.~.t.. 

1$79-60 1i>SIJ-81 

:1 j,_(f. _ _B.f.,;.~.': •. f. ~!t..f.!.1.J..I.:! 

~ Jf).!JJ...,f$ 
';.L.L:!.'?. .. I..1J 

LJ.~~-. .1..1.-}. 

/9S/-S:! 

l.i~..tt.?J .. 'I.~~(! 

v-

~·~~~~~--------~--~~-----------------------~--,r~~--r t7 Grant F11mh: - c;:/'. 

" 
19 

20 --,.-
22 

2J 

24 

" 26 

27 

RCMareh and E~aluation Bureau: 

RC!oe:lrth spccia.!i\t 111 ......... _ ........ - ......... (_~.:.'?.) .. 

R~rch 1-['«"iJiist II ···········-·····-··"--· (.1:J!)_ 
Auac I'C"' ana!)·~t ............................ _____ (f.: .. ~J. 

Stair scr•·ic" analy~t ................................ (L.~J 
""''' ................................... _, ____________ ,, h.~} 

ore ·~• 11 .................................................. . C.!: .. ~J 
' -

,--~ wrtal~~d NcY.' l'n"t~ ........ (~.:.n. 
· Totals, Adju~tmcnt~ .......................... fb.r) 

28 
TOTAlS, SALARIE!:i ANO WAGES .............. J.!:J!. .. 

7..<1.. 
--:..!::!... 
7..t.1. ... 
-;:,,J..,, 

-::: .... 1. .. 
-::. .• ..!. .. 
-::.!!-.?. 

-:'L~ .. 
n1 .. 

o?.J::H.:.!::.'f.:!.~ 

,:zAJl=.;.,.nJ 
(,,,.~.k:::!?,.J.~1 

L..?.'l~-~./,..1§.~ 

t~.f.>.ll:~:..ft .. ~.-!l 

.. .. H<.,t,.r.U. 

!!_;,f,_,.:~__ 
. -:.?.?J..i.'i_ 

-:: .. ~~.:.!!.~L 
-::.!~.~.t!.~!_ 

-:: .... 9.J.'i!L .. 

-:: .. o.~ .. t~ .. L 

~.n':!~.~_sf_ 
~.I.!..J~J.S.J ... 
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....... U'O!'U.~~ ...... .l.l.JJ\1 VJ'IJ l'l.'J\\.....J:.. lJI'J'.JI...J•,J\ ~/J'i\NJJ/\WX:i /\ND 'fH!\ININC 
DUI.X;t::l' Cl 1/\NCC PHOF'OS!\L 

FI}:;CI\L DI::J'!I II. 
l98l-U2 !2UDGL'r 

Sltor': 'ri.tlc of Pror n::ccl Chanqc 
BCJ:;;J.c 'J.'r.:t.li1li1~- J·:qu-lva.1.cn(:Y .. 'i\.::.;tin<J - DuC:Irjct· 

Per~:;onnel Ye.::.1rs 
--c'f---,.w­
ly---- --:r-

Stcno 

'lOThL f3!\Ll\RIP.S liND W1GBS 
Salury Suvinqs 

HE:£ 'IO'l'l\fJ S/\U\IUE/" · 1\ND \K1GES 
Staff: 13cnefi tf;: 

'J\)1:'\L PEHSONI\L SEP.VICES 

O,:Y.'!rnting E:-:pcnses nnd r:,quipm::nt 
General cxp;omse 
Printing . • • 
Q)rm:unica.tions 
Postwgc 
Insllrance 
'~\~cavel- in··st.ate 
'l'ravcl-out-of-statc 
Traini.ng 
Fecili ties operc..!tions 
Utiliticf; 

• • ' . 

1 
1 

Cons. and Prof. Svcs: Interd2pt'l 
Cons.. and P1~of. Svcs: · External 
D2partmentul Services 
Consolidated Datil Center 

. . . . . . 
·neta Processing .••• 
Central lld1i1inistrative 
D:itJip:nent . . . • • . • 

Services 

Oi:hcr items of c:.;pcnse (by nam2) 

'l'OD'\L OPEHi\TJNG EXPENSES liND J.X)Uip;<]GN1' 

SPlX:Jl\T, I'1'2-iS OF EXPENssC:/ 

'J.'OT!IL F.XPENDITlJlU'CS 

·. 

BCP Nunux· r 
1\-·l 

C.\1rrcnt YC'ar 

$ __ _ 

$ 

$ 

$ 

$ __ .. ____ __ 

$ 
Source of Funds 

General Fund 
Spc.'Ci.al Fund:; 
Federal Fund:j 
Other Fund:; 

. . . . . . . . . . . . . . . . . . .. . . . . 
• 1 Hciu~Jur~cn~t~nts 

Page ]. 

llm:>unt 
Jj'{ 

$2o,JOU-
27,012 
10,E47. 

~\iT£': .. 1\'iZ 

Budget Year 

$ 77,058 

2,889 
3,000. 
1,797 

7,200 
3,000 

3,220 

293,950 

5 ,.QOO 

3,129 

{; 323,193 

$ 

$ 
400,2Sl 

\ 

•1•.1.17~::l by cl;~:::d.fico~tinn '"~ in };;~lilriL•:; ;md W;~qe:: Sll[>plelllcnt. U::c r:evcr:::c t•ide if ncc'<.ll!<l, 
J ' I ' I - .. Prov.1dt' ( l'L.Il. on l"l'V<'I':;e, 

5:/:;p,,:j;,L il.t~111:: ,,1 1·::-q'<'ll:'·<' lllll':t: he• Ut.h;od. 01lly llollll<':; incllldt·d in tllf' :;t:,11l<bnli;:c•cl li::t 
of ~;p(!ci,1l ll<'lil:: ul E;-;l'Cll:.:c L~>jcct:.J p .. >rtiun uf tile lJniJ:<Juu l'udc:; ~Lnual uuy IlL' u:;c•d. 

4~l'Jlll 



Staff Benefits Detail: 

0'\SDI 

• 
Health andJlelfare Insurance 

'·I !<etirernent__! f•li:cccll~lllC'OllS 
\\brkers' CompeiLa tion 
Industrial Disability Leave 
Nonindustrial Dis.Jbili ty Leave 
Unemploymcnt Insur.Jnce 
Other 

'IO'.rl\J.., 

Personnrel Years 
__ C:::::.Y::_ BY 

499lD 

$ 

$----· 

,. 

Page 2 

$ 3,930 
l,7G<1 

ll,<1SG 
363 

Am::mnt 
CY 13\' 



• 

• 

CQ'li'1ISSION ON PEI\CE OFFICER S'l'I\ND!ITUY; liND 'I'Ri\INING 

Authority for Function 

'!'he Commisc;ion is n:quired by Pe!'1al Code Section 13510 to adopt standards for the 
selection and traininq of ,_;pecified peace officers clas,ccs th;;t are er11ployed by the 
State .:mel local <J<.Nernmcnt. Penal Code Section 13510.5 requires the Conunission to 
adopt st:::mdurds for the traininq of specified peace officer cl.::tsscs employed by the 
State. 

'Jhrou<Jh the enactment of Assembly Dill 1055, Statutes 1980, Chupter 213, Penal Cod:: 
Section 13511 v1as amended to require POS'l', no l.::tter than July l, 1981, and thereufter, 
to provide persons 1-1ho h<Jve acquired prior equiv.::tlent peace officer traininq the 
opportunity for test inc; in lieu of .::tttendunce at a b.::mic tr.::tininq academy. 

Present and Proposed f.iethocl Deinq Used to 1\ccomolish Task 

At present, POST under an Ll'7.l\A grant, is generically conductinq research J:egardinq 
peace officer selection standurds, included in 1-1hich is research on physical performance 
which includes the sub--topic, physical aqili ty. Traditional researcl1 procedures 
will be folJ_o\-Jed, i.e.: review of relc:Vant literature; contacting subject mattN 
-experts; consider various technical and legal pertinent stundards; when appropriate, 
obtain ·adcli tional data via field tested questionnaires or interview cl1eck lists, 
analyze data, stanclards, etc. ; design proposed standards and related tests (1,1hen 
app!:opriate); initiate trial administr.::ttions, etc., and analyses. POST has not 
heretofore been milnclated to develop basic traininq equivalency testing. POST proposes 
·to-meet this ne\v legislative nBnclate by developing ancl ad;ninisterinq an appropriate 
equivalency examination to persons who have been evaluutecl and found to be qualified. 
Evaluute applicants v;i th prior peace office!: training who arc? under consideriltion for 
hire by an agency participating in the POS'l' program to ascertain l'lhether or not they 
do in fact have egui valent tr.::tininq. Provide for j'etesting so thut any portion of 
the examination previously pilSSE'd need not be retaken. 

O:Jnseguence if BCP is Not l\p;::Jrovec1 

FE'cleral and Stute laws, guidelines, and case decisions now clearly require that 
standurcls for the selection and training of peace officers can survive challenc;e 
by control aqencies and in the courts only if the stancbrds are adopted pursuant to 
-these rules and guidelines. The 1112thocloloqy called for requi::es professional 
researchers v;ho are as qualified as those now employed in the Bureau. Failure to 
approve the BCP could pluce POST and law enforcement aqencies participating in the 
POS'r proqram in the courts. 

POST would bc:- in non compliunce with a legisl.::ttive mandate to develop basic trainin<J 
equivalency testing ancl might be brought into court to explain 1·1hy it foiled to 
proceed us clirectcd by the legislature. 

Staffing 

Positions proposed ore limitccl term for a period of one year. • 



• 

BUlf ... J::r Cll!\NCE l 'nOI.DS.I\L 
FISC!\L m:mr L 

l98l-tl2 JJUOCL"l' 

Short Title of Proposed Chanqc· 
SCH - ~)L UJL. l-'cn~ll Cod~ 

Pers_onn0l YcG~rs 
--c.'f--Tii-

---

'JI)I'J\L s~.LTITIII:S 1\l-JD l·li\GES 
Salury Savings 

NEr '1'01'1\L Sl\l/\Jl.IF:l !1i\'D b'i',GES 
Staff JJenefits':' 

. 'IOJ'l\J:, PECSO>J!l.L SERVICES 

'ro'l'l\L 

OLJeratic·g Expenses and Equip:nent 
General c:<pense 
Printin9 
Com11unicD. tions 
Postage 
·rnsurancc 
Travel-in-state 
'l'Tavcl-out-of-st:t te 
rrraining 
Fi!cilities operut.i.or!S 
Utilities 
Cons.· and Prof. Svcs: 
Cons. and Prof. Svcs: 

Intenlcpt' 1 
External. 

Dc,partmcntul Services 
'Cons0lidated Data Center 
03 t~ Pr.o::cssing . . . . 
Central l\clministrative 
Eqt1ipm2n t 

Services 

Oth2r i te..'Tls of e:-~p12nse (by name) 

'IDJ'l\L Ol'Efv'\'l'Il\G Eo:PEi-JSES N'JD ))JUIPi,l1::N'l' 

SPD::Il\L l'lTI•1S OF EXPENSr;<:/ 

'li)I'I\L EXJ?ENDl TUI::.ES 

' ·" .2 
.7 

BCP Number 

/\-2 

O.:rrent Yeat 

$ ___ _ 

$ ----

... 
· ....... ... 

.. - . 

$ 

$ 

$ ______ ,_ 

$ 
Source of Funds 

General Fund 
Special Funds 
Fcdcr;Jl l"und:; 
OtllCJ: FUll< b 

. . . .. . . . . . . . . . . . . . 
Hcill1L>ur: ;(.'llll'll ts 

CY 

. . . . 

Page l 

.Date 

JIJIDunt 
J3'{ 

:;;H,J'A 
2 ,12(• 

$16,2ll0 

.Budqet Year 

$16 ,:!flO 
.:1,61~ 
$J:if;652-

3,tl74 -------
$18 ,52G 

486 
2,000 

300 

1,176 

10,00() 

17,512 

$50,000 
== 

$ 
50,000 

•
1
1'::'.1

/I,i.!:t l.1y cld:.;:~i Cic.1tinn il~l }n Sdl~n·ics llnd h'':l(J<'.:J !;uppl.C'l:ll.~nt.. lJ:::c rcver!J0. riidc if nc('(lcxL 
' ) ' ' l -· Provtd(• th~L.ll ot\ .,.('V<~r:~t~. . 

Ut;l''":Lal il.c'\11:; uL I·:x1'<'11"'' lllll:;t i,c tiLll•d. Ollly lldlll<':; incltJ<!t-<1 in the r:lilll<Lu:dizc,d li:.:t 
of ~;t•cci<~l lLe111:> uL Expcn::e Ul>:icc.:t:; p.n:tion oL Ute lJnifunu Cudes ~Llllll~1l llUY llL' u:;,•d. 

4991!) 



•• 

• 

Staff Benefits Dctuil: 

Q'\SDI 
Heulth and 1\·Jclfarc lnsur<mcc 
Hetircmc-nt~/ J\li::~ccJ.J:JtlC'OU!.:-: 
t·brkcrs 1 Co!llpc~n~:;.:.lt:HJn 

Industrial Di!oabili.ty Leave 
1\'onindustrial Disubili ty Leave 
Unemployment lnsut·uncc 
Othc,r 

$ 

$----~-

Sal_arv P.anqe 
--·-·----·-· 

·, 

.... Ci?r..ist type or retirement, i.e., mi!~c., s<.lfcty, indu!otriul, etc. 
'. Yspcciry i[ conti.nuc'd Crun1 other side. 

499lll 

Page 2 

$ 974 

---ex 

296 
2,515 

89 

BY 



Page 3 

CG'if'1ISSlON ON PEI\CE OFl~ICEll. S'l'I\NDl\IIDS AND 'I1l.l\INING 

Prcx] Elm Au thor i ty 

.Authority to estublish minimum stunck,rds for truinins of peace officers is provided by 
Sections l35CJO-US23 of the Penal Code. 

'l'he Comnission lw Senate Concurrent Resolution 52 has been directed to concluct u study 
of trainin<J st;mcl;ll~rls rcelating to Section 832 of the PcnCJl Coclc. The Conunission must 
rqx:>rt to the Lc<JiSlutlll~C by Januury 2G, 1982, describing the plun of uction that the 
Conunission has udoptecl. 

Senate Concurrent R:"solulion 52 recomnendcd that $50,000 be uppropriatcc1 for th2 
proposed study. 

Present l•lethod Beinq used to Acco;nplish 'l'ask 

·Regular lm~ enforcement officers receive training relating to Section 832 of the Penal 
Code while attendinq basic tJ:aininy acudemies. Other specializced agencies receive 
training relating to Section 832 of the Pc,nal Code at various presenters of a POST 
certified course relating to Section 832 of the Penal Cocle. 

Proposed ~1ethoc1 to 1\ccomplish Task 

'l'o mc1ke a study of all the presenters of POST certified 832 Penal Code traininq. 
F'indinqs of this stt.:dy \,•ould bo used to deveJop a more appropriate training pro.Jram~ 

Con~~Jucr:_?c:-s if BCJC. is ~~~~~ppr-ove~ 

··The Conunissio;1 1·1ill not be able to comply with the Jeqislatures mandate. 'll1c Commisc;ion 
nuy be found liable for deficiencies thdt could clev.elop under its existing training 

. pro:Jl:am relating to Section 832 of the Penal Ccxle. 

POST does not have enough available 
hire one LZM Enforcement Consultant 
\~e 110uld regui.rc related operating 

staff to accoa1plish this tc:tsk. 
II ancl . 2 posi ti.on of clerical 
=sts to conduct the study. 

Positions proposec1 are limited term for: six m:>nths. 

I·Je proposed to 
staff. In addition 



,,,,·•-·~·-"' '~'' "'·"''--·'' '"·' '·'-·'''' o!/{\1"~//o\1 .. 11,_) f\l\ij.) J.l•J\j_J'J.lJ'li.J 

13U!XillT CliNiC!·: PHOPC.Yi!IL 
FISC!IL DJ;J'fll L 

l981-U2 UUDCE'l' 

Short T i tl.0. of Proposed Ch.:mq~ DCP Number 
. l\id to Ci U.c,:. <mel Countic:o 

• 
Price l.nc:rc<l!;c, a; 

Salaries and \•J.J'l(_;;,_ 

Pers::mnc1 Yc,:,rs 
--c~,-----rly-

• 

Salaries ncimbur.scd 

'.IOJ'J\L S!,IJI!UFS N:D I·Jl\GES 
Salary Suving~:; 

1-TET 'll.JT!\L. Sl\L'\RIE~ 1\ND l':t~GES 
Staff Benefi ts-!1 

IJUTl\L PERSONl\L SEJ{VICES 

0;?'2ruting Exp2nses and Equipment 
G:=:nerc1l cxpcn::~e 

Printing 
O::m;munica t:i.ons 

.Pvstage 
Insurance 
Travel-in-state 
'J.'ravcl -'Jut·--cif-state 
Tiaining 
F<.).cilitics operations 
Ut.Uities 
C.ons~ and Prof .. Svcs: 
Cons. <md Prof. Svcs: 

IntercJc~pt' l 
Ex-ternal 

Departmental Services 
·eonsol.i.datcd Date~ Center 
Data Pro:::eE;sing 
Centr:al !1drninistr2tive 
Bguipment 

Ssrvices 

Otl1c1: items of £):pense (by name) . 

SPf:l::JJu~ ITIJilS OI' EXPFllSJ:3/ 

'lOJ.'f'.L fXPENDI'l1JlillS 

l\--3 

O.Jrrent Yevt 

... ,,_ ____ _ 
$ ---

$ 

$ 

$ _______ _ 

$ 

c; 

Source of Funds 
Gcnerul Fund 
Spcci~1l I·'untls 
Fcdcr~1l. l'und!; 
Other Fund:; 

0 • • • • • • • • • • • • • • • • • . . . . . 

He imuu r t:c:IIK'n ts 

Page 1 

'D3te 

]~_.rrount 

BY 

$Gl.6,10S 

Budget Year 
--~------

$ GlG,lOS 

$ G1G ,105 

$ 

$ 1, 0'>2, 52G ·---·------

$ 
1,052,526 

• i:ll· 1 ··· · · <'l. · 1 - 1 ·1 ·r r;Ll:.:t: )y CLl:;:a ( l.CdtJ.Oll .:1!1 _H"l .. •~\ \.l[lCS ~111\ \'J.:.lCJC'~i !.lupp .cmcnt.~ U:::c reverr;c ~.ac c 1 ' tll'C'<lCd. 
· ..!. P rov j dl~ ( h ~ t. 1 i 1 l )n r<.'V() r: ;<~. . 

.E/t.;p,,,LII. ituu:·, ui: l·:xpt'll!:t.' tnu:;t he til!Pd. Only IliUm':; inch:ih'd in tit<' !;t~mcbrdi::,,d l.i!;t 
o[ :3p<,ciitl J.Lcul!: of 1-:X[><~n:.;c Objects l~>rtion of the llttit:unn Cudcc; ~11\llhl.l uuy l>e u,;,,d. 

499lD 



• 

• 

Staff Dcncfits Detail: 

OZ\SDI 
Ileullh ;:md .\~c~lfarc Insur.uncc 

. ( 1/ 
Het1 reu1cn t.:....:... 
1\:orkerr; • com_p_c_r-,s-<-, t,..,~_on-
Industriul DisubHi ty Leave 
1\'0ninduslJ:iul Dic;abili ty li?uVt: 
Unernploymcn l: lnsur.zmcc 
Otbc:r 

.. 

'IOiiii. 

.. . $ 

$ 

Salr.u~v R~n1qe 
-·----'·---...::..--

f;r.ir:t. type o[ ret:irelllcnl:, i.e., mi~:c., s.:~fcly, industrial, etc. 
·- t;pccJ.J.y J.J: continued LrOIII ol.lier :;ide. 

4991D 

l'u<Je L 

$ 



CCY.'1'·1ISSION ON PEI\CE OFFICER STi\ND/\EDS /\J•nJ 'l'PJ\INING 

PrCX]J:Cun 1\uthori ty 

1.scction 

Prc!::·.cnt 

13500·-1352] of the~ PcnZJl COde. 

Tasl: 

iD:::ul L.:11v enforcement agencies are rci.mburc;~·cl for POST certified training under one 
of the folJn1vin~~ fou1~ reimbursement plans: 

Plun I - Subsistence, 'l'r:wel, Tuition, Salary 
Plan II - Subsistence, 'l'ravel, Salury 
Plan III - Subsist~ncc, 'J.ll~avcl 1 'l\1i tion 
Plan IV - Su!:>si~;tence, 'I'ravel 

Sc:mK~ as present. 

Consc"~qucnce if DCP is not Approved 

·The biJseline will not reflect actual costs of local agencies training and adjustme1it of our 
. reimbursement pluns v1ill be necessilry. 'l'his increase is needed to keep pace with gencrill 
~ubsi~.;tence, tr-ovel, tuition and salary costs granted to local lc:r1v enforcPme;·Jt p~rsonnel 

-by their agencies . 

• 

• 



• 

• 

lJUU::,Ic7J' CIIIINCE PI ~opo;O:I\L 
FISC/\L !JL'l't\I L 

198! -U2 lJUL£L'l' 

Short 'J'i tlc o[ Proroscc1 Chungc 
1\id to Ci ti;::;-;--::;~~~1 Countic'~ 

BCP Numbc'r 

I11cre..-.!~;c S~1lr1ry l~c!.~yiiJur ~·;cJtiC:rTl'(~r~::onn(-:J. 
Balarjc~-~ ~Jnd VJ;.v.lc~.~~ ----c-t 
S~tli..ir ics He:inl!JLn·~_;c~d 

'1'0'1?\L SI\.Il\lUE.S l\ND \•7,\GES 
Salary s.winCjS 

NBI' 7UD\L SI\LhPJ:/~J !1lJD \'li\GES 
Staff Bcncfl ts-'-

'IDIA.L PERSONAL SEHVICES 

0s?2J:a ting Expenses and Ec,ru~\.p:r.2nt 
C-::meral expense 
Printing 
Co~1tnunicu tio::s 
Postage 
Insu!~ance 

~.eruvc? l·-in--r;;ta te 
'L(avel·-out-of-sbte 
T.·cainir-;g 
Facilities op21:·c~tio:1s 
Utili ti<:•s 
Con~> .. and Prof .. Svcs: 
C..c-ris .. u.nd Prof .. Svcs: 

lntcn!cpt' 1 
E:"tc;:nal 

D2partrnentu.l Services 
Con~t?lj_d.:lted Data Cc!nter 
D:1ta PJ:occs::dng 
Cc-:1tral l\c1mini~;trutive · SerVices 
D.:juipment 
Otb2r i \:ems of e:-:pens2 (by no.iilc) 

'lUfi\L EXPENDI1Um:S 

Ycurs 
lJY 

~ .:. · .. 

Source of Fcmlls 
Gcncro.l Fund 
Special Fun<b 
l·'c<.lcr ,11 FllildS 
OLlK'r Fund:; 

. . . . . . . . .. . . .. . . . .. . . 

HciuuJUt:SClllC11 ts 

l\-~ 

Current Ycur 

$ ____ _ 

$ ---'--

$ 

$ 

$ _______ _ 

$ 
... 

Page 1 

·Date 

1\n::xmt 
--c:~------:::..:.:'---lJ;-:;Y-,--

$1,2Cd,H0(i 

Dudgct Year_ 

$1,263 ,BOG 

$1,263,806 

$ 

$ 
1,2G3,BOC, 

f~I.i.::t: l>y cl;l!;::iric.ltion ,1:; in ~;,ll<>t:ies and \~;,<Je::: ~;uppl.ement. U:~c rcvcr:>c :>ide if nccxlctl . 
.l.. Pruvi.dt~ lk.•t.1i.l on rc·vcr:;e. · 
£/:.;p<X:i,d. i.l.<'lll:; oJ.' 1·~'1"'11!;,, lllllc;L !·,,, t:it:l.cd. Oiily llillll\.':; inc.lll<hl in Lilc~ :;l:zllldilrdi::o•d .li:;t 

ol' ~;pcci<d. ll.clll:; ot: J·:,;l>L'll::<~ l~.>jccl:s porliun o[ Lilc Unif,>J.'lll Cudc~s ~l<lllll,tl llkiY l>L' ll!O<~d. 

tl<J9l.D 



• 

• 

St:zff Benefits Det.:Jil: 

01\.SDI 
Health .:Jncl }Jelfare Insuro.nce 
Retirement'-' 

----~~----------------1\"brkcrs • Contpcn:..:atlon 
Industr io.l Dis;1biJ.i ty Le<1ve 
N".mindustrial Diso.bili ty wave 
Unerrploymcnt lnc.uro.nce 
Otl1er 

f/ Salaries and 1·Jages-=. 

TOTAL 
__ / 

Personnel Years 
CY BY 

$ 

$ 

Salary Range 

· ~r,it:t type or retirement, i.e., mi[:c., s.:Jfcty, indU!-:trial, etc • 
• - Spccily iL cuntinu<'u frum oU1cr :•ide. 

4991D 

$ 

$ 

Arrount 
CY BY 

•' 

.. 

,. 



• 
CG1MISSION 001 PE/\CE OFFICEr! S'I'/\ND!IIUX; /\ND 'J'W\INING 

Pre] ram /\uthori ty 

Section 13500-13523 of the Penal Code . 

Present ~1ethocl EcinC] Used to /\ccompli.sh _2?s~ _ 

The COJmni~;sion hus in past years established· the rate of sulary reimbursement from a 
lo1~ of 30 percent to u hiqh of 100 percent. 1\t the< present time the salury reinJJursemcnt 
rate is 30 percent plus. 

Proposed ~1ethocl to Accomplish Tilsk 

We propose to increilse the rate of salary reimbursement-from 30 percent plus to 
appro):inutely 50 percent. This will substanti.ully increase the reimbursement to local 
law enforcement agencies and encourage training in those courses certified as salary 
reimbursable. 

Oonse~1enccs of BCP if Not Approved 

Revenues derivecl from penalty assessments on traffic and criminal fines will not be 
returned to locullal~ enforcc=ment a<Jencies at the appropriate rate possible within 
existing resources. Current requests from local government require that we 
stengthen our pcsi t.i.on in neeting the demand for training and subsequent reimbursement 
rather than continuing to build an unappropriated surplus in the rorF. In addi lion 
to justifiable criticism of the State there will be unnecessary financial burdens 

·.placed on l=al government if t11e BCP is not approved . 

• 

l • ' 



• 

.. 
·. 

• 

13Ur:GLT Cl JNJGE PEOPO:>!\L 
FISCAL DJ:~J'/\IL 

1981-82 JJUr:GL'l' 

Short 'I'.i tle of Pror;osed Chcmqe 
law J::nl.un:elllcnt 
Executive cmd H:ma"c)ncnt Pcn;onnel Yc.Jrs . u;, ---==:__::.; 
SalurJ.c~ ancl VJ.:Jqc~.:r- 1l'r:Jininq CY BY 
----------·- Prof. -- ----

'IDl'l•L S/\L!\RIES l1ND \•11\GPS 
Salary Savings 

NET '.lDT/\L 5/\L!\P.I[:~S AND \·:1\GE.S 
Staff 13enefit~ 

'rorl\L PERSONI\L SERVICES 

Op;?rating Expenses and &]:uipncen'c 
Gencr al el:pense 
Printing 
Corrmunications 
Postuge 
Insurance 
'J.'ravel-in-sta'cc 
•.rravel-ou t-<::iE-state 
Training 
Facilities operations 
Utiliti<2s 
Cons·. und Prof. Svcs: 
Coris. and Prof. Svcs: 

Interdept'l 
External 

D2par.trm:.~ntal Services 
Consolidated Data Center 

.D:lta Processing 
Ccntr<:ll /\clministrati ve Services 
El:juipment 
Other itew5 of expense (by name) 

'IOTAL OPERI\TING EXPENSES AND JX)UIPl'lEl\'T 

SPECI/\L ITil'lS OF EXPE.NSg::/ 

'.ID'J'J\L EXPENDI'l'UllliS 

I3CP Number 
1\-'.J 

Salary Jbnge 

Current Year 

$ 

$ 

$ 

.. . . . . . . . . . . . . 

$ 

$ 

$=== 
$ 

Source of Funds 
Generul Fund 
Special Fund:..; 
1-'cder ill Funds 
Other Fund,; 
Hei.mi..Jurc:cHIC'n ts 

. . . . . . . . . . . . . . . . . . . . . . . . . . 

Page 1 

Date 

Arrount . 
CY 13Y 

13udgct Year 

$ 

$ 

----
$ 

800,000 

$ 

$ 

$ 800,000 

$ 
800,000 

elf;'r.i ~;t:. [,y cL~: ;'.' i r i.c;1t.ion <t~; in S;:Jliu: ies and \'i,l<jes_ Suppl.elllont. U~;e reverse side if needed. 
· - ProvHk~ d(~L11J. o1r rcVL'r:.;e • 

. .!:YI;p,x:i.tJ. iL<'""; uL t·:xp<'ll~:<.' lllll~;t he ti Ll.cd. Only lliliiiC'c; incJ.ud<xl in Lll<' r;t,lll<Llrdi·:.<'<l l.L;L · 
o[ !;pccidl ll.c111!> ul. t::xpcn~;c~ UJjvt:t!; lXJrtion oL the Unifuun lh.lt~:; ~L.IIllkl.l uuy lHJ w;,,d. 
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Staff Bcncfi. ts Dct.:~il: 

O'ISDI 
Hea~_th <:mdcllclfare Insurance 
Hctlrcrncnt-
\'llorkcrs' o-mopcn,3.:J t1on 
Industrial Di,~ublli ty Leuve 
NonincJustri.:~l Disubili.Ly !1,ave 
Unemployment Insuruncc 
Otbcr 

'IDI'AL 

Personnel Years 
-cy---BY--

$ 

$ 

~Lbt type o[ rcUrcmcnt, i.e., misc., safety, industrial, etc • 
• - Spcx;ify if continued from otllcr !>ide. 

4991[) 
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$ 

/mDunt 
CY BY 
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CO'·ll•IISSION ON PEI\CE OFFICER c>TI\NDAiillS AND 'l'I'J\INING 

Program Authority 

Authority to c~ctabli.sh minimum stEmclurcls for training of regular peuce officers is 
provided in Section 13510 of the Pen,'ll Code. 

'J'hesc minimum stambrds for training .:Jre set forth and expanded in Section 1005 of 
the POST Fc•wlations and coclified in Title II, Chapter II of the l\dministrL1tive 
Code of: California. 

'l'hcc POST Administrative t1anual, in Sc_'Ction D-Training, iclentifies each category whi.lcc 
implemcnting and cxpundiwJ on the provisions of Section 1005 of: the POST H<CXJulations. 

Pr.csccnt. I•lethocl Usccl to Accomplish Task or Function 

Presently there arc tv1o principal courses in the management/administrative? area. 
These arc the ~lanagement Course and tl1e J,-:.'{ecutive Development Course. 

The !<lana')cmccnt Course is mandated under Section lDOS(c) of the Regulations and content 
. is enurn<?ratccd in Connnission Procedure D-4, reimbursed undccr Plan I or II (Sub:;istence, 
travel, percent of salary, tui lion, if Plan I). 

The l·1anagement Course constitutes 4 percent of the total funds reimbursed to local 
agenc1.e::;. 

Currently eight l•1cmagement Courses are certified, while five courses are presented 
under contract. 

The performance objectives are enumerut.ec1 in the do:::::wnent 111'-lanagc~inent Course 
Perforrnance Objectives" and are organized under the following broad topic areas: 

Administrative l'lanagement 
Personnel l:.valuation 
Hcdia Comnunicutions Relations 
13ehavorial Science 
Internal Communications 

Tne Executive Development Course is authorized in Regulation 1005 (e) and is optional; 
it is reimbursed under Plan IV (subsistence and travel). 

('_ommission Procedure D--5 prescribes thut tl1e Executive Development Course shall be 
BO hours in length und that its content will include segments on internal manac]cmcnt, 
mwnagci110nt techniques and aids, opcrZltions munugcmcnt, fiscul nlanc(JCmcnt, environmcnto1 
relationships, community relations and conununicutions. 

'l'he Executive Development Course reimbur"~cment is less than a froction of a pccrccntage 
point of the totul funds reimbursed by POS'J'. 

'l'he Executive Development Coun.;c is rn:csentcd under. contruct. 

1\n.:Jlysis of the PCX.>'l' l:r;dning proqr:1m inclicot:es the ncccl for '-n:c::Jter cmph;.r:~is on 
superv.i.:.:.ot:y, m.-.lll::l~J<"~JlK'nt (111<1 executive trDiniilCJ tll\:Hl I1Z.1~; been g.i.vcn i.n tl1c p~1~.~t. 
After /.0 yecu::; of I'OS'l' opcr;.rtiun, it ir; time~ t:h;lt tile middle ilnd upper c•chelonr; of 
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CCX.l'HSSION ON J>EI\CE OFFICE!l. S'li'\ND/\ll.JX3 1\ND 'l'HI\INING 

lavl enf:orccmcnl organizutions received truinin'J rcccxJni lion und oprX>rtuni tics Hi th 
encouraqctnent from POST. POST should toke u JciKiership role and start plannin9 e· upper-level truininC) prCXJriUllS for lillY entOJ:cement leadership in Californiu. 

• 

• 

At the present tinJCe, only B percent of the POST resources arc provided f:or supervisory, 
manil'JOnent, executive und ilclministrative \:ruining, and, yet, thr:'se levels in law 
enforcement constitute a minimum of 18 percent of the personnel to be trained. 
~·herefore, 1·/e huve not been meeting the current traininCJ neecls of these personnel. 

For years v1e have placed our primary \:ruining emphasis on the line officer. Very 
little uttention has been given to those v1ho make and implement jXJlicy. If we are to 
achieve u truly bulunced POST training [JrCX)ram in the 80's we must invest a 
pro[Jortionate unount of the POST training dollar on the nunagers, administrators, 
and executives who arc the decision makers in California la1·1 enforcement. 

l\le are proposing to develop ilnd establish a training series for supervisors, managers 
and executives usinCJ selected universities strategically located throughout the 
State as presenters. 'l'hrough a job analysis, 1-1e 1vill c'letermine the duties the 
personnel ussignecl to each of these JX>sitions perform and develop a series of intensive 
courses that will train the personnel to the desired level of· competence. 

·Ti·1e present Management und Executive Development Courses 1voulcl become the keystones 
for the prOLX>Scd training series. It is prOJX>secl that in order to standardize and 
improve the efficiency and effectiveness of these ·=urses, they be ccxxdinatecl, 
facilitated and (in a few instances) presented by POST. The remaining courses in the 
series could be certificcl to colleges and universities. The Conunissioncoulcl control 
the coun;e curriculum by approving specifications for each course, ensuring that law 
cnforccm0nt tro.ining needs \·;ere Qeing met Hhilc providing top law cnfoJ~ccrncnt 
personnel with an opportunity to improve their academic background. 

Failure to i:lpprove the l3CP in order to e>q:>and the training \.:auld 1imi t the lX>ter:tial 
for lrilining of rnunagers and administrators and could seriously hamper our efforts 
to improve lav1 enforcement where it can be the nnst effective in nnnagement and 
administration. 

Number and Level of Positions 

'I11is prCX)ram can be accomplished within the existing perscrmcl resources. 

Proqram Cost 

~his prcx.Jram will provide reinu:>ursement to participuting agencies for uttendance 
at developed courses. Cost of prOcJr;:un is estimated at .!l million clollurs. 

'• 
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BUD:;ET CJ 1/\NGE PHOPOS!\L 
FISC/\L Dlol'/\IL 

19Ell··B2 l.llJLCL"l' 

!_)hort Ti U.c of Pro; :osecl Chan(je 

Computer /\SEoi~~tcd ln~,·.truction 
· I Personnel Years 

§alaric·~'l_!Xl \·I_;:'.:JC0; CY BY 

'JUJ}'\L S.'\L'IRIES liND W1GES 
Salary Savings 

lwr "Y'Y"' I. ,, ~LI\RJF" '' 'D \ "IG''"' \_. J.\.JJ.t \ ·' 0~ \ · -[;~.~ n.1'~ ",t JiJ..;> 

Staff Benefits-1 
· 

'IC.rr.l\L PEPSONZ\L SE.tT\TIC?...S 

a;.~cr~LinJ Expenses cmd Eq:Jip;r:G:nt 
G~n2ral C:~xpense 

Pdnting 
Q)ilT!I'..inicu. t:ior.s 

. l'OStDC)C 
!nsnr a nee 
Travel-in--state 
'1.1ravel-.:)u t.-of-s ta t0 
'l'taininC) 
Fc::cili t.ies operations 
Utilities 

R-'l' Number 
1\-G 

Salury P"'-::m;;~ 

Current Yc;'ar 

~-·--
$-.----­
----

Cons~ 2nd PLof. Svcs; 
Cons. and Prof. Svcs: 

Interdept'l 
External . .. . . . . . . . . ' . 

Dcpartmentul Services 
Consolidated D:Jta Center 
_nata Proc~ssing 
Centr<:ll 1\dminic;trative Services. 
Equipment 
Ot-J)cr ite .. ms of expense (by na:n-2) 

'lCJ'l\L OPEI~l\TING EXPEUSES 1\ND EQUIHIECH' 

SPB:Il'.L ITIT-LS OF EXPENSl:;Si 

'IUI'l\L EXPENDI'l'UllliS 

.. ·· •'. 

$ 

$ 

$ 
== 

$ 
Source of Funds 
Gcncr~l Fund 
Special Fund!" 
Fcxkral Funcb 
Other Fund:: 

. . . . . . . . . . . . . . . . . . . . 

nc in~Ju r !,;l'lllcil t~: 

Pugc 1 . 

Date 

llmxmt 
-CY"'_~-- -'=--,l""JYc;--

Budget Year -------· 
$ ___ _ 

(· ,, __ _ 

50,000 

$ 

$ 

$50,000 

$ 
50,000 

' ' 

.· 

• 
'0':. I l . .. . ' 1· . l '' 1 fi/'llll:. 'Y C. ;i!l!.illlC.ltlOil ,]!I lll ~;il .ilrlC'Co ,111< \'id<JeG .>LI[l[l .CIIlent. 

-·· Ptov.ult~ dt~LtLl o1\· rc•vt·r:;c. 
u:~c reverse [;ide i.C nec~k(l. 

_ £/:;pl'ci;ll_ ilnn:: of. J·:;;l"''""~ IIIli::!: h;_, titled. Only n,nn<:!: i.nclluJ,,l in Lil<' !;t;~ncl.n:lli:·.cd U::t 
of !;pt'<..:iid. Jl.L'lll!l uL Ex[>c'nc:e l~Jjec:L:: purtiun o[ the ll11irunu Codec> ~i-llllli\1 nuy l>e u:a~d. 
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St<tff Bcncf its D2twil: 

O"..SDI 
H~.:tlth ctndcllclfurc Insurwncc 
Helu:cmcnt-
VJorker:::; • Compcn:.:;~1 tJ.on 
Industrial Di.su!)iJ.i. tv Lcuve 
N:>nindustri.:tl Di s~tbili ty Leave 
Unemployment In!:;ur.:tncc 
Otl>cr 

TOThL 

. $ 

a;. - · · · rt 'lt'l 'f;Ltr.:t.typc;_ol: rctlrctncnt, Lc., mtsc., sa c·y, li1(US r1.1 .<etc • 
• ..:. Spc<.al.y J.L conllnu,~d Lrom other side. 

4991D 

Page 2 

$ 

$ 

Anount 
__ _:ty BY 



Page 3 

CO:'~'IISSIOJ" ON l'J:J\CJ:: OFFICER STl\ND!1l<DS /\ND 'rH/\INING 

'fhe Po::;T traininrJ prO]l:<:lm is iluthori:ccd by Section 13503 of the Calif'omio. Penal Code. 
Sc:·ction 13505 directs the Commi~~.:;ion to cndcuvor to minimi:t.e administrutj·.;c costs. 

Pr.css·nt -f\leth-:x.l U;_;cx1 to 1\ccomplid1 'l'.Jsk or Function 

The current progr2nn developed .over a 20-year period, involves training presentee] by 
mere than 100 training institutions - primul:ily l<:M enforceil1cl1t aqencies, co:rununity 
coJJ.c".lQS, and state:: universities. Instructional rnc,tbocls, while relatively effective 
by pac:tstancJard~;, is predominately traditional at most incotitutions. by traditionaL 
1~e mean the· usc of lcctu:-e as the ccntrol means of conv12yi1YJ information Hi th 
reinforcement by uudio/visual aids and dcnonstration. · 

· 1\lhile this has been relatively effective, it is instructor intensive and is not 
oriented to individual learning abiliti~s. l'-1ajor universities have denonstruted tl1at 
the i:,1pplication of "Computer llssisted Instruction 11 as defined aOOve, has reduced 
opcrat_j n?, costs and Qnhanced th~ educational/training process. h1c feel that \·Je v:ould 

·be derelict, as the primary catalysts of lcM enforcement training in Culi.forni.i1, n:::/c 
to e>'plore the possibility of i1rproving our program. . In short, we feel that with the 
increasi_ncJ pressure be in'] exerted on public finance - both revenue and expenditure -
the consequences of not approvin'] this proposo.l l·lould be the. =ntinuation of a traini.ng 
prCYJram which m01y bc>eome ob~.olete, m::>re· costly, ancl consequently in danger of 
reclu~tion - in scope and quality. 

Prop:_!:-;f;cl E?t.hod. to l\ccoll~?lish rras~ or f'unctio;-1 

• 
'Ti1e ConTnissioJ~ on POST is re<JUE:stin~ an. ~deli tion o~ ._ $S~ ,000 _to the F'iscal ~ear 1981-82 
budget to conouct a stucly to clcterm1ne 11: the appl1cat1on oJ: "computer a~'s1sted 

· . instruction" would increase the effici cncy ancl/or guali ty of the POST Lav< Enforp:>;nen'c 
'!'raining Program. 

Oomputer assisted instruction, for the pur[XJSe of this propos<-xl stucly, is defined as .. 
· . a systco-n employing the use of a computer and multi -media instruction in interaction 

with the student to HDre efficiently e:'ccute and nenage tlK' instructio~1al process. 

Consqucncr~s if EC!? is Not /\pprovc->.:1 

Failure to opprove this request may rcsul t in tl1c Commission b-:cing unablce to mc:xi.mize 
the avaiJ able troininq funds which may be Hasted in our archaic metho-J of presentations 
that are not cost effective. 

NLUnbcr and r.cvel of Pm;i ti.ons 

'I'he study lvi.ll be conduclc<l through contr<:.~ct v1ith <:.~n outside firm or inclividuol a1id 
will not neccsd tote any oddi t:ionol "ta ff. ~1oni tor i.ng ond supervision of the project 
con be aclequ~JtcJy conicd out: with cxi'"ting stoff. There will be no operating or 
equipment cxpcm;c,3 outside the contract consiclerotions. 

. . 

• 
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Short T.i. tlc of Prorn~.cd Ch~m9c 
·,rl;;CFiili(~l J. ,Job ~-;f;cc"ii".iC1J'GJlillrilJ 

FISCI\L DL"l'M L 
1901-U2 UUGGl:.T 

(Cu1·r i cult.llH Ucvclc•; •n:•cn L) Personnel Yc.:n:s 
Sal.:J:r ic~:: ;~nd \·J~-:K1c:r-Y --cy BY ----
I"-11'1 Enforccll!C'nt Confcu1tant. II l. 0 
St.cno • 5 

-----------------

'1\.!1'1\L ~il\IJ\HI!'S J>J•JD \·!AGES 
Salury Savings 

HET 'lDTl\L Sl\L:>.fUE~~ AND \·F~GES 
Staff Eenefi t:Y1 

'J.DTl\.L PE8SOl-J.~.L SEHVICES 

02ef:atin-:~ E.xp2nses 0nd Equj.prr:2nt 
G2neral <::)':p~=:nse 

Pr.inting 
Co:rrnunj_cc:tions 

. Post .. a9e 
·Insurance 
'l1Lave1-in-str.~te 
'I'r&vcl-out-of-stL~te 

~Yaining 
Fucili'c.ics op2J:U1c.i07lS • • • • • • • • .• 

Utili ties 
Cbi1S. and Pr.of.. Svc£.: Intercept'l 

D:P Nllmbcr 
11 r~---

Salnry IOnqe 
$2,3S'J-·$2,Uf!l; 
$ 889-$1,17[) 

Cw:::cnt. Yei1t 

$ ----

.$ 

.. 

eage J. 

____ _:_1'-=u,::n'-'t'----. 
Ci llY 

'JDT/\L 

1.0 
.5 

1.5 

Budget Yea.r 

$ 31 7?.9 
-__ ;L377 
!'; ''0 or-/· 
'T ~--'-Y-'-L-.. -

B 93~ __ :..r. ____ _ 

$ 39,291 

1 ,44·1 
1,879 

898 

1 ,Glli 

Cons. and Prof. Svcs: Extc;:nal · • ~ . . . . . . . . . 699,349 
D:::~partmc~ntul Services 
:o:m:c.olidated Data CenteJ: 
D:::lta ProcessinCJ 
Central i\dmi.nistrative S2rvices 
l'T .. JU ipm2n t . . . . . · · · · · • · · · · · · • • • 
Otht.-~r items of e;....-pcnse (by name) 

SPlX:IJ-IL ITD:-iS OF EXPENSi=" 

'JXY.rAL m;PENDITUimS 

Snurcc of Fund::; 

$ 

$ 

$ 

General Pund $ 
Speci.L.tl Funds • • • • • • • • • • • • • • • • • • 
1-'edcr:ll Fund:; 
Other Fund:: 
Rc iu~.Jur ~;c:Jlll'll t~; 

2,011 

$710,709 

<· ••• 

$ 750,000 

$ 
750,000 

tr.i:;t l>y cl:J:,;i.fic:\tion ·'" in ~;dlaries i1ncl lv.\~JC'S Supplelllent. U:~c rcv(•r:~e ::i.cle if ncr,IC'll . 
.:!. l'ruvick• d,:L..Iil 011 rt•vc:u:<.: ... 
~:;pc-cioll. i.l.L'Ill:; ol: J-::-:1'''1\"'' u1u:;t ·i·c titled. Only n:uuc:~ inclwlc•d in the• r:t,u\d:Jrd.i~·.c•d li::t:· 

of :;pl•ci:•l 1 Ll'lll:: ol. EX['L'J\:;e Ul>j('cl.~; purtiun of Lhc: llnilonu lbJ,::; ~Lil\li.Jl HkiY L''' u:;c:d. 
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Staff Bc:ncfi ts Det.Clil: 

• 

. . 

• 

.. Q'ISDI 
11::allh :.mel tclf:.rrc' Jnsurunce 
Retirc·rncnt~ !·li:x:cJ.l.:lncou~; 
\·"'>rk<>~•·' Co·rr~•"rr .. ~.:..:,lc.:. J.;:.::::.:.:..::::2c==---------

.- ·,.._ . ~\..:J. .•• > J 1· '-' -.>L ~ .UJl 

.J:nclustr i<Jl Di.sob.i li ty Lcav(" 
Noninduc;tr ial Dic;abiJ.i ty Lcwvc 

···-.tlncrrplO):lllen_t lnsurunce 
Other 

'£011\I, 

CY BY 

... ...... 

$ 

Salarv P.-)nqo ___ . __ .:.._ _ _,-__ 

· •. ¥~Li~;t typ<' or rt'l:ir!'urcnl:, i.e., nrbc., swfcty, indue>trbl, etc • 
..;. SpC>Ciiy if continued !"rom utller side • . . 

4991Ll 

$ 2,02G 
882 

5,841. 
1B5 

. ·' 



C0.'1'1ISSICX' ON PEI\CE Ol.'l.'ICEI! S'l'/\ND!IFlY3 fiND THIIINinG 

Authori t.y to cstCJblish JnCJ.i.ni.Jnum stanuanls for trai.ni ng of regular peace officc::s is 
• provided in :;ection 13510 of the Penal Code. 

'l'he performance objectives for the technical "job ,;pc'ei.fic" courses l'!c,rc odopted 
by ColiuniS[·;ion action at the f1p1:il l9iJO, JWcetinC). fluthorizution of: thh; budget change 
prorosul c1ilJ: en:1blc POST to c:1rry out the direction of: the Com;ni,;sion by conductinq 
a ta,;k ane1lysis for each of the 25 jolx; identified uml will re.sult. in the development 
of standardize,(] course curriculum. 

It is anticipotcd thct the pcrform:mcx' objective clr,velopcd for each of the technicul 
"job specific" co:n:se,; "'ill bo adopted foll.o.1ing conelm;ion of the project and 
incor1x;r{)tcd in ComiTtission rc .. ·gulation~> under Section D -· rrruining, as soon as the 

. task anulysis, pcrformoncE:: objectives, und course curriculUm are completed. 

PresE-nt "iVl~thoc] lJ~sP.d to Accomplish Task or Function 

. Presentl.y, there' are 25 sepuratc "job specific" courses that have been iclcntific'd 
\'lith performance objectives established to insure that minimum training rec]Uirentents 
have been acldres!3ed. These performance objectives were developed without benefit 
of a job analysis study and therefore, may not be job related when corrparec1 with 
actual job requirements. 

This proposal, if approved r v!oulO enc1ble POST to conduct a job analysis unc1 curriculuJ11 
development on each of the 25 jobs desic]nated by the Commission as appropriate for 
11 job SJ.X~cific" designation. Additionally the 117 certified 11 jo:) specific" courses 

. cert:ifi ec1 to prcsent.en;, "''i thout having esti'tblioo.hed the preliminary job relatedness of 
• the perform:~nce objcctive5 or course curriculuin, v.Jould be subjecled Lo U1e surn'2 processa 

PJ~Of:X)SE.'d t··lethod to 1\cc:_omr)li sh Ta~~k or Function 

Staff proposes to conduct separe1te job· analysis studies to determine tlx:- typical 
functions performed by personnel assigned to each of U1e 25 jobs identified ana 
designated by the Commission on job specific. 

The project v:ill take approximately 18 JTOnths to complete and \·,•ill entail the collection 
of informa.tion necesf3ary to_ defi_ne the v.:u~ious job performed in ouch of the 25 sp2cialty 
areas. 

I3ased up:m the data collected, certain conclw3ions 1-1ill be reached 1;hich 1voulcl assist 
staff in the design of curriculum for each of the 25 "job spc:.·ci.fic" categoric'", 
including the development of curriculum and oppropriute perfonncmcc objectives. 

It is anticipoted thut a number of different methods 1-1ould be used to gather information, 
including: 

Intervi.e1;s 
Que~;tionn<:-~ircs 

On-si tc obscrvLltion 

Com;equcnccs i.[ BCP is Not !IJyroved 

• 
F~dh1re lo :•ppnwc the tr;dninq will re"ult in the continued expenditure of $1.85 
mJ.llJ.un or uore C<JclJ yc<~r without ;my a:.;c;urancc tlK1t tile training is "l'l.it:oJld.iltc ;md 
ncx.:e!..:~.:ar:y. 
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CQ\lr'HSSIOt'\1 ON Pl:JICE Ol'FICER ST/IND/\IIDS liND 'J'HI\INING 

NLJmber zmcl Level or: Positions 

• One fLJll-tilliC lirni ted term L:11-1 J:;,iforccment ConsLJltzmt II and one half-time steno for 
fiscal year 19<Jl-H2 and for six 11onths of fisciJl yew: 1982-83. Both positions arc 
proposed for 18 IIDnths limited term approviJl. 

·. 

• 

• 

Opcruting E>:pcnscs 

It is i.lnticipatccl 
$750,000 WOLJJ.cl be 
and an 21ddi tiona] 
(1982-83). 

--

that thir3 study 1~ill require opproximately 18 months. A total of 
ncedccl to fund the project dLJrin<J the first fiscal year (19fll-82) 
$7.00,000 will be required to fund U1e project during the fiscal year 



79-80 

·Personal Services 72.0 

Qcerating £x?ense ar.d Equipment 

Total, Expenditures 72.0 

Less Reirr0urserr:ents 

!\et 'lbta1s, Expenditures 72.0 

PE'ACE OFFICR"l. TRAINE\G FUND 

AD!-!INISTP.'\TION EUIY'~"""T 

80-81 81-82 1979-80 

72.3 70.5 $2,088,541 

536,887 

72.3 70.5 $2,625,428 

271,809 

72.3 70.5 $2,353,619 

1980-81 

$2,360,128 

767,775 

$3,127,904 

91 '243 

$3,036,661 

19S1-82 

$2,334,0C4 

772,933 

$3,106,9~7 

$3,106,957 
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• 
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....._.__,, .. , ...... ,.,_,_.._," '"', '""·" ''' 1 ''-·''"'"'""''""-'''/\I'll.> .l!VL.I.I'I..LI_'<'-.1 

DULx:;!::r CIJ/II,GJ:: l'HOPOSI\L 
FISCJ\L m:miL 

1981-82 lJUIX~t::T 

Shor': 'l'itle o[ Propcx;ed Ch<mqe 
i{(~f-~C·tJ rcll .:_-m(T-T~v~d~t-l;:l tiOOUlircz.:LJ 

c-_,, ~~l· (''-~ ":" l"l'] \•'Jrir,cJJ./ 
Per~:-:nnel Yc-:1rs 

o.)( •• u,_ ... • d ' .,,_ .. ~ .. ;,-· --c;y-----l_fi--
if0S(::~IrCll-I;jJ{•cJ_.:.tfl~it III 
Hesearch SJ•Cei olir;t II 
/\s~;ocj ate Pcrsonnc~l /\naly~)t 

'J.OTI\L SIIIlllUE.S AND \'/11GES 
Salary Savings 

H,J .ll.../ t·\ I ._ L-~_._ • U. ·•-/,, ~J'\ H • .,.._.._) l '"'r ""'l"I S"T 'In[-_"" J"'D I··"·G~"" 
Si:i.!ff Denefits-Y 

O;?c:i:-ating E:-~penses and Er.luipTI~2nt. 
GE~nerill e),T(:·:nse 
Pr-inting · . ~ 
Co;-m,1unica tio:is 
P ... ostage 
Insurance 
~~rav~~l·-in-stw t0 
'l'ravel·-out-of-st:tte 
TJ~c .. lining 
Pdcilitics cp2ra.t.ions 
Utilities 

. 

-r-
1 
1 

Salary R:.rne 
$)., ULJ(~--., •. r;~1LIT 
$2,473-$2,9Bfl 
$1,956-$2,359 

$ ----
$---=---
-------

.• 

Cons.. and Prof r Svc~~: Interdept' 1 
Cons.. and Prof:.. Svcs ·: · Ex:t€rnal 
D2partn~entuJ. Services 

.. . . . . . .. · 
C'.Dnsolidutcd D2ta Center 
Data Precessing • • • • • 
Central Administrative S2rvices 
El::juipmcm t · · · · · · · · · 
Other: items of c;?cnse (by n2me) 

SPECll\JJ ITE'·lS OF EXPENS!:,c::/ 

'1"01'1\L EXPENDITLI!illS 

Source o[ Funds 
General Fund 

.... 

$ 

$ 

$ _____ _ 

$ 

---Ci 

Special l:'unch • • • • • • 
Federal Fund:; 

. . . . . . . . . . . . . . . . . 
Other Fun< 1:; 
Rci.n~.lur:;oncn t:} 

/\HD!ll1l 

$ 147 ,3]3 

·5, 778 
7,518 
3,591] 

14,058 
5,000 

95,000 

6,784 

$ 172,687 

$ 

$ 
320,000 

.; : 

['/r.i.::t-hy c~;:;i.ric;Jtion "" in s.:t.bri.e:.; <lll<l \~.-,,1<''-' ~;lll'[llt'lllf.'lll:. lise rever~~e side if necxlecl. 
YPn.1vidv llt'L .. d.l o1i n·vcr:;t~. 
c/ · . · . ' I . l I l ' . - t;p,~ldl. tl.<!lll:> ol. l·.:·q>t'll:><' liiU"t "' tlt <'<. On y lldllll.'!> Jncl.utlt:d tn tile ,,l",lllddrdi::<•d li.:;t· 

o[ :;l'c:cial ll.t.'lll:; ur EX[lt'n:;e l.~Jjccl!; lXlrtion ol' Lilu lJ11ilunu lh.le:.; ~I&Jll.t1 uuy l>c~ u::ed. 

4 99lll 
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Sti:l~'f Benefits Detail: 

OT1SDI 
Bei1lth <mcl)'!cl[;Jrc Insurunce 
Het1 rem en t2-_i I'·1J. ~ ~~. :c.L l.:.H 1cuu:_~ 
h\.Jrkcrs' Compc:n~:;a t1on ·--------

Indust:r ioJ. Di:_;iibili Ly Lcavc 
Ncmindustr iol Disobi1i ty ]R.:lVC' 

Unemp1oymc~nt Inslll:ance 
Othe:: 

'ID1'l\L 

Staff Services /inolysl: 
SecJ~t::>tary 

O£Li.cc= /\ssist.ant II ('l.') 

1 
1 
1 

10rl\L 6 

$ 

S:::llury narqe 

$1,24 2-$1, 9SG 
$1,081-$1,287 
$ 90~-$1,104 

• 
¥~r.i.st ty['c oC retirement, i.e., mi.~;c., silfety, indu:>tria1, etc. 
- Specify if continued from ot.ller :'iLlc. 

4991[) 

Puge 2 

$ 7' 'i90 
3 '52fl 

21 ,HG~ 
693 
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CCNMISSION ON PE.'\CE OFFICE!: ST/\ND/\RJX> /\UD 'l'W\INING 

'J'he ,1uthori ty for the J<ex"n:ch and F:ValucJtion 
Sections l3S03 (c), 13510 and USlO. 5. 

Bureau is del"ivcd from Penul Code 

PrcsC'nt Hcthocl Beinq tlc,occl to /\ccomplish Functioil''' 

Since l•lay of 1978, the Research <mel Evaluation Bureau function hcs bcec:n fundsd by an 
LEN\ G~:ant.. Prior to fundinc1 throu'Jh the LEI\.'\ Grunt, p<?r fonn:ince of acti vi tic!,; for 
this function 1·1cre acquired through cont1:actual arrangement!; paid for out of the POST 
budget. 

'J~b(.• ncseo.rch und EvoluDtion Bureau \·:ill conduct peace officer related 1~escarch in 
the .area:; of peace officc:r selc:ctio;1 und training, Irocl0l manci<JCm2nt and operations 
prcc2durcs, and p~rformuncc und pl:O:Jram evaluation techniques, etc~ In uckli tion, tlJe 

. Burr=au 1-1ill conduct profC'ssional evaluatio:1s of pcec:cc officer \:J:ainin'J to help 

• 

.. 

ensure~ that the Stale's invcstm0nt in pel:lce office1: trainin9 is eff~ctive a~; fDSsiblc. 
(See i\ttachcd Previo~s DCP) 

Federal ancJ State lc:Ms, guidelines, and cose decisions no~} clearly requi1~e thc.rl: 
st:aJ1danls for the selection and training of peace offi.cc'rs ce1n survi VC' challenge by 
control agencies and in the courts only if th~ stcmdords are adopted pursuant to 
these rules and guidelinEs. 111e methojoJ.ogy called for requires professional 
resca1:chc:rs v;ho are a~~ c_rua.lified as those no·..v employed in tbe Dureau~ Failure to 
apjXO\TC' thC' J3(_:p could pliJCe POST and law cnforcemellt agc'ncies participating HI thC' 
POS'r proJram in the courts. 



llJ:~;E'IHCII /'.ND EVt\LUI\'I'lOll BURJ.:-:.1\U 

• auc:tifi.cation: 

Introc1uction: Society iJl~~~C?l:-.<?:::-;~;i?~~-i::;rn 

Cont:c:mp:->rury U.S .. !~oci.cty i~~ incrr.:·asinqly complex, ].(;;~JLtli~_;tic, z.lnd dcm:Jnding of 
demonstrzl!Jlc.> 1:esul t~~. 'J'hi~-; seems pzu_· t.icult-lry tnH:·: of 9ovcrnm2ntol agencies, ~~ome of 
whom rnjCJJ-Jt be hurd J?rc::)~:.cd to c1cnonst.rotc effectivcnc:::s undeJ.: the best of circum:~tunccs. 

Fort.un~tcly, POST i's in un ad\7<.mtwqc;,ous staqe to move into a solicl p::>zition o~ 
bc~nq able to ::;:.hod hod v1ell it is se1~ving the la•.,; enforcc,rncnt COJEmunity in the ~:;t:atc. 

'J.llds is imrortant from a professionul as \·:ell as El socictu.l _perspcx:l:ivc. Tl1is BCP 
is u pro;;:osa1 of b':·A·J this nk1Y be c1on-:=. 

POST's major role~ is to pro\.ricJ2 J.ocu.l J.avl enforcement v.1ith fur1c'1s and slanclarcl$ for: 
select:.io:1 and training. ~rhj ~; is an investment or.: State funds, and any investm:.-nt 
should have u return. PCS'r' s return is a ccmti.nually improvin•J local la~:v enforc.:mcnt 
scrVlC0 throughout the State .. 

In rrost instances NST d:>es not kncY•l, hJt can only informally gue:::.;s th(-:> ef:fectivc::ne;:;s 
of the rcso~1rc(~S it inve:sts in its Stcindc1rds anc1 1.'ruining in the State-.:~ Vile: hyp:)thc.si/.:e, 
we guess and make informal jud9m2nts, but h'C often just }_)lain cJo~1 1 t k.no.v. 

In the f.:'.pirit of en~~uring that the rcsoul~ccs that POS'J:' m~1kes ~1vailable to loc~al 
·• governm2nt is as eff{~cti ve an invc:stn1-:-nt: as V-JSSib1c, POS'l1 must. consid2r t112 vuln0~ 

of mal~ing perm::.mcnt it~. rc~~earch resouro.:~s. · 

Saving f''loney 1 Time~ ancJ Troubl2 -------------·--------· 
vie ncoed to huve Dn on-going stat.i,3tical ancl analytical rc,C'ourco on staff: for del:ermining 
training and rxcxJr<un effectiveness. \'lith this resource POS'J' can bee in a tx:>c;i tion o£ 
assi~;tir:·J local governmc~nt to save la1:ge SUiltS of rroney through effective recruitm(2nt 
methodolo:JY, proper training, ~nh21ncing success in courts 1 anc1 avoiding tortuous 
situation'> (1·1hich not only take time and noney but scp norJle ond energy as v1ell). 

Certi tud~·~s: 'The N:--~ed to Kno\v 

Such a resource would increase the confidence of the Commission ab,,ut the invcstnKent 
in trainincJ of pcac~ officers in Californitt. ~'1o would ilavo the advantas1c of incrcoscd 
reliubili ty, relc'vance, ond prcdi.cte1bili ty in dcmonstrclling 1·1hat 1ve clo to public, 
governor, and lcgir;lator. \'le ~Vould have a del)ree or lcgi.ll and stotistical 
certitude thilt IVC do not now enjoy. 

One ExO!lT'le: Selection 

One aspect illont) <;eJ:ve'~ as an· cx;nnple of tht• kincl,:; of se~vin<Js th;Jt IVOulrl he JX)Ssihle 
by makin(J .:1n invc~::;tlltcnt in \l rc:JL\:IJ:ch c;li_Xlhi.l.i ty ut PO~~'J\ 'l'h:~t i~~ j n provid) nq 
local unit'' o[ <JOVeJ:rllll('nt ~Vi til tcX)ls ;mrl tcchn ique!~ \:helL ""ul.cl cnal)lc them to 

their rc~·;ourcc:.; in wh~1t i!..; 110\'/ un expensive proccs-~J in pl.:-1cing ·conq~x~tcnt 



offic:ron: on the job. POS'I'-prqJ:Jrr:cl :,:elcctic'ni.ll tool:_: v1oulcl i.ncluck' such thi.nry; us 

• 
self<;crcccni.ncJ, J.olygrapil tccl miqucs, as::e";c;;ncnt cc,nter procedure:~, intcrv.i.c·,., 
procedure::, pc?ycl,ol.CYJ i.cctl [ i tnc•::s prof .i.l c::, i.J:IckrJ round i.nve::tiqc, t.i.on tee! 111iques, c:ncl 
nppropri.dtc affi.rnntivc c:ction procc,durc:: to c>C;,;urc that people ilre not i1npropcrl.y 
selc~ctcc] by the:: procc~.~::. f1ilcr.c are impr<JcticCil to dcv~lop unc] mainluin m:uty time~:; 

over, but IWUlcl be a qn:c1t benefit if avai.Ltbl:c to c:rJenclc:; v1ishi.r,g to u::e thc111. 

'lh0 Pl-q.X)SUl ----------
l\t the pre, sent time, the Research and E:Vulu,'l ticn Bureau consists of eight JX1sJ. t1ons. 

· · \.Ve an:~ confident thi=-tl vlc can do i1 so1ic1 job h1.i t:h ~~ix, \·Jhich v.>oulc.l include th~:Q~ 
resecu~ch·:?rsr un u.~:;~~if:::tc:-:nl re::;ecu:chc-:>r, and t.\;70 clerical _suppJrt p .. ·x=:ition~::;. 'J1le 
annuul cost of thi.co ,,;oulcJ be> apprm:irnJtc:ly $370,000. 'l'hi.s .should, !tO.-IC'Ver, be 
vie~·lcc] j n tc1~1ns of an inve1:~tm~~11t v;i th 2.1 return. Tf1e rctt1rn is pot:cntiaJly three:--fold~ 

On8, as bas bcc:n mentioned, is the m~usurc1bj_lity of cffc~c:tivcness o[ truinin9 in the 
field. \·Je d::m 1 t huvc~ that cc~p:tbiJ..ity r~.:>:l. \·~earevulunerzl!Jle until \\1<2 get itt .. 

'1\·,lO, the sav1ngs rotential on t11C? p.J.rt of lo.:::=0.l governm:~nt 1 by u~dy1g sci(;ntifica11y 
verified 1~.2thC)d~:. and t<:>chniqJec> at tlx:ir voli U.oD . 

. Thr:ce, is the p::>tentiol for rei1rhursemcnt to t.he Peace Officer Trai.ni.nJ Fund foJ: the 
dc::velopmenla.l \·lork done by POST U1nt coulc] b2 packclsJed and rn:::t~1e c:t\."'t'1ilable in other 
states. \·~e d:Jn 1 t hDve an estimate but it could come to a st~bstantial figure. 

·r:xp2ric;·1~::e_~!S an ~~~~~_m;?l'::_ 

.• You shO'..llcl un::Jerstand that V.1C arP not deu.linq Hith an untrie--.:1 c:cncept~ 
and Evulu.Jtion Unit baS· already done son:2 important h'Ork. Ior cxumplc:. 

'The rt::;search 

1. Entry IR·vel J~-:M Enforcem2n:C Officers ,1ob 1\nillysi.s St:::1y 1·1i.ll allo;·/ b::,th the 
locu1 9overnn:cnt and POS'J.' to rrckc ~judgments and ass·~::::::;rnents rC\JUrding t!1e 
nost effcctivt~ l~incls o£ t2nLry-le?VGl ancJ sulx::equont tra.ining n~x~Js; 

2. Tiw BGc!;grounu Investigators t·l:mual "hi.ch has bc>el11 o Cjreat b=n to local. 
government in tho selection p1~ocess; 

3. 'I'he 1'-led.ical Screening f-1Z-Inual, V.'hich is also \Vidcly u:~c:d; 

4. 'I'he design of appropriately worded job 
applic<tt.ion forms have been COJfi1leled. 
in the ficlll; 

unn()unccmcmtts 1'\nd cniploymcnt 
These are ;;·.Lo in place and iq USC' 

5. 'I'he ~1eclical llio;tory Stotcments 1-1hic!J meets both tJhc "cccls of l=al 
govcrmucnt and protects the intcn~c;ts of the uppi:uc;,o;,t, h<.wc been developed 
and urc in usc. 

\•1hcrc IK>ulcl L<llv Enforcement bC? wi tllout these V<llua!Jlc tooJ;s:?., \\JJO lvould have clc:velopecl 
them'? 

-· 
In <:Kkli Uon, under \:he LEI\/\ •Jr :mt, wtl. idCJ tc'd tests for rearill:io1'.1 , 1-1r i tinq, CJnd phy:;i cill 

~·abi.l.!.ty ;n-:e _hcinq pr<'p:.ll:cx_l :md <trc J1C','1t:ill'J completion. 'l'lilr"':'"~ tc:sU; will c:cxon be in 
w:c 111 tll•' f..1"ld CJJJr.l [>l:lN J.dc :.1 v:1lu:thlc and C:<Jlll t<Jl>.l.c tooll. J or the rccr:ui tmcnt of 
off i.ccr:;. 
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Commit tee ~lembers Present: 

Staff !~embers Present: 

BUDGET COI·ii<HTTEE 1·1EETING 
1981-82 BUDGET 

SEI'TEI•1GER 8, 1980 
HOLIDAY IMN - LOS ANGELES 

Bob Vernon, Chairman 
Nat Trive:;, Commission Chuirman 
John Van DcKamp, Commissioner 

Norman C. Boehm, Executive Director 

/ __ 

Bradley W. Koch, Director, Operations Division 
Gerald E. Townsend, Director, Operations Division 
George Williams, Bureau Chief, Research & Evaluation 

Unit, Executive Office · 
Jim Phillips, Administrati~e ·services Officer, Admin­

istration Division 

Chairman Vernon called the meeting to m·der at approximately 9:00a.m. and after 
a short overview by Norman C. Boehm, l~r. Tm~nsend reviewed the proposed 1981-82 
budget and the Budget Proposals recommended by staff. 

After the overvie\~ was completed, the committee undertook discussion and action 
on each of the proposals in order of their priority. 

Basic Course Equivalency Test'ing_ 

The f'irst priority issue in Assistance to Cities and Counties budget submitted by 
staff as a Budget Change Proposal was an item requesting $66,182 for two tempo­
rary positions and $293,950 in contractual consultant and professional services, 
for··a total of $400,251 to develop and appropriate basic course equivalency test­
ing procedures to meet the requirements of Aa 1055, Statutes 1980, Chapter 213, · 

·p,c, Section 13511, as amended, which requires POST, no later than July 1, 1981 . 
and thereafter, to provide persons who have required prior equivalent peace · ·-~ · 
officer training the opportunity for testing in lieu of attendance at a basic 
training academy. 

Motion to recommend to the Commission adoption of the staff recommendation was 
made by Commissionel' Trives, seconded by Commiss-ioner Van DeKamp and adopted 
unanimously. 

Senate Concurrent Resolution-52, 832 P.C. 

This Budget Change Proposal proposes to conduct a study of tl1e training standards 
relating to Section 832 of the Penal Code as requin•d by Senate Concurrent 
Resolution-52 and to prepare a report to the Legislature by January 26, 1982, 
describing the plan of action that the Counnission has adopted . 
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Senate Concurrent Resolution-52, 832 P.C. (Continued) 

In order to conduct tl1is legislative requested study, it would be necessary to 
employ one Law Enforcement Consultant II and .2 clerical staff ~lith a limited 
operating cost for a period of six months. It was proposed that this study be 
funded in the anDunt of $50,000. · 

~lotion to t·ecommend to the Commission adoption of the staff recommc>ndation \'las 
made by Commissioner Trives, seconded by Commissioner Van Def(amp and adopted 
unanimously. 

Aid to Cities and Counties Price Increase 

This proposal is a technical adjustment of the base-line budget. The increase is 
needed to keep pace with the general subsistence, travel, tu~tion and salary cost 
increases reimbursed to local law enforcement personnel and provides an increase 
of $1,052,526 for this purpose. · 

Motion to recommend to the Commission adoption of the staff recommendation 1~as 
made by Commissioner Van DeKamp, seconded by Commissioner- Trives and adopted 
unanimously. 

Aid to Cities and Counties Increased Salary Reimbursement 

This Budget Change Pl'oposal recommends an increase of $1,263,806 to the Aid to 
Cities and Counties portion of the budget to increase the rate of salary reim­
bursement from 30% plus to approximately 50%. This proposal will substantially 
increase the 1·e i_mbursement to local 1 aw enforcement agencies and will encout·age 
training in those courses certified as salary reimbursable. 

Motion to 1·ecommend to the Commission adoption ·Of the staff recommendation 1·1as 
made by Commissioncl' Van DeKump, seconded by Commissioner Trives and adopted 
unanimously. · 

Law Enforcemen! Executive and Management Train~ng 

Because of the disproportionate amount of reimbursement provided for supervisory, 
executive and administrative training, this Budget Change Proposal recommends the 
expansion and reimbursement for supervisors and above in order to meet more cur-. 
rent training needs of these personnel. The proposal provides $1,200;000 for 
expanded reimbursement in this vital training area. 

Motion to recommend to the Commission adoption of the staff recommendation was 
made by Commiss·ioner Trives, seconded by Commissioner Van DeKamp and adopted 
unanimously \'lith the understanding that the amount would be adjusted to assure 
sufficient funding for validation mode.* 

* With the authority granted by the committee, staff has amended this BCP to 
provide $800,000 fm· expanded training in supervis01·y milnugement and execu­
tive training. Tltc $~00,000 cliffercnce was placed in curriculum development 
whcl'C it may be used for course va 1 i dut ion purposes. 



• 
Computer Assisted Instruction 

This Dudgct Change Proposal requests $50,000 to conduct a study to determine if 
the application of ''computer assisted instruction'' would increase the efficiency 
and/or quality of the POST law enforcement training program . 

Notion to recommend to the Comin-ission adoption of the staff recommendation was 
made by Commissioner Trives, seconded by Commissioner Van DeKarnp and adopted 
unanimously. 

Technical Job-Specific Training Curriculum Development 

This Budget Change Proposal, whicl1 will take approximately 18 months to complete, 
will entail job analysis studies to determine the typical functions performed by 
personnel assigned to each of the 25 jobs identified and designated by the 
Commission as job specific. The information will be used to assist staff in the 
design of curriculum for each of the 25 job-specific categories, including the 
development of appropriate job performance objectives. 

It is proposed that $350,000 be provided for the first year of the study, which 
will include salaries for a Law Enforcement Consultant and secretarial help on a 
temporary basis, in order to facilitate and coordinate outside contracts in con-· 
ducting these studies. 

· · Notion to recommend to the Commission adoption of the staff recommendation was 
made by Commissioner Van Dei(amp, seconded by Commissione1· Trives and adopted 
unanimously;* 

• 
'. 

*Note: 
lis authorized and app1·oved by the committee, staff has increased the contract 

.monies in this proposal by $400,000 to include expanded research in selection 
and validation studies. Total amount recommended in this BCP is $750,000. 

Research and Evaluation Bureau 

This Budget Change Proposal is the Number 1 priority for the administrative 
budget and proposes the continuation of the research and evaluation function 
~;hich has previously been funded by a LEAA grant. After conside1·able discussion 
by which the members of the committee affirmed their concern for the need to con­
duct peace officer-related research in the area of selection and training and 
management and operations procedures, the committee moved unanimously: 

~1otion by Commissioner Van Del<amp, seconded by Commissioner Trives that the 
Budget Change Pioposal be adopted witl1 the proviso that, within the total 
amount recommendP.d by staff ($4,686,533), a commitment of $400,000H 
addition a 1 be made for va 1 i dati on contract research and that funds .be 
allotted for out-of-state travel and that staff has the authority to readjust 
the other proposed Budget Change Proposals to carry out these provisos . 

.•. **Note: The $400,000 refen·ed to here is nm~ reflected in the BCP for Technical 
Job-Specific Training Curriculwn Development. 

-3-



ES~'IW1'!'ED Pl"~CE OFFICErS' '.ll\1\InlNG FUND CO:~DI'l'ION 

• 
1\ccumulatcd smplus 1 July 1 

Prior year adjustmc:nt 

/\ccumulalccl surplus 1 adjusted 

··Revenues: 

Penalties on criminal fine~; 

·Penalties o;1 traffic fines 

Income from surplus =my invest. fund 

J.liscellancous 

'Ibt<:>ls, Revenues 

'< 'Ibtals, Re!'"..ources 

1':xpendi.tures: 

• ('.om'Tl. on Peace Off. Stds. & 'I'rng. 

ldd to Cities and Counties 

-~btals, Exp2nditures 

Accumulated surplus, June:: 30 

·Surplus available for uppropriuti.on 

1979-80 1980-81 

$ 218521564 $ 4;991 1739 

111,897 --------
$ 2,96'l,461 $ 41991,739 

$ 5,094, 182 ~ 
' 5,472,096 

10 ,21/i ,477 10' 972,239 

672,724 722,630 

30,751 ___ 33,0~~ 

$16,012,137 $1_7 '20_0 '0-~~ =..::-=::.=...-=== 
$18,976,598 $22,191,739 

$ 3,036,G6'i 

....:!£' o~>.:}_,_?Ji 

ll?-d-~~_()!3_7 5 

$ 4,991,739 $ 3,101,464 

4,991,739 31101 f16t1 

*Thesc_figurcs Do N~t. Include The BCP' s Listed Belo1·1: 

0 Jldd IJCP For Rc,searcb & EvZlluat:ion: 320,000 

0 ll<]d IJCP for 1\id to Cities & Counties: 3,316,583 

0 ~btills, Expenditures: 

0 !lccumulatccl Surplus, June 30: 

0 Surplus J\v'-lilable for J\ppropriation: 

1981-82 

$ 31101,164 

$ 31101,464 

$ 5,~72 ,096 

10,972,239 

722,630 

__ _2,_033 ,03-5 

$19,200,000 

$22,301,464 

~ 
' 3 1 106 1 9:~7* ('I) 

1?.1553;614* (2) ___ + ____ 

$15' 660 ,57h (3) . . 

$ 6,640,893* ( IJ) 

6,610,893* (5) 

$ 3,426,957 ( 1 ) 

_12,870, 19'Z_ (2) 

$19,297' 1:,~ (3) 

3,004,310 ( 4) 

3,004,310 (5) 



---·.--- -----·-----.-·--- ------

PROPOSED USE OF Jl.DDITIOJ:il\L RESOURCES IN F.Y. '80/'81 FOR AID TO CITIES A.'I\'D COw'l\'TIES 
RESULTING FRa-1 Jl.PPROVAL OF SB 1447 M"D BCP's FOR '81/'82 

1. Approved reimb. budget as 
of July 1, 1980 

2. SB 1447 addition 

3. Previously approved training 
categories and a~unts 

Basic 
Advanced Officer 
Su?ervisory 
l·!iCdle !·1ar.3.ge.rr.ent 
Executive Development 
Job Specific · 
Technical 
Contracts and Letters of Agreement 

TOI'AL 

4. Carry over of 1979/80 claims paid 
from 1980/81 budget (approximate) 

5. i3C'P #1 (BCEE) 
6. ~~ #2 (SCR 52, 832 PC) 
7 • BCP #5 (Exec;l-:g:T,t. Trng.) 
8. BCP #6 (Study of Co.cputer Instruction) 
9. BCP #7 (CurriculQ~) 

10. Additional eh?enses for costs 
assxLoted \·lith projected contractual 
tr air.i:-:s 

11. r·b':orcycle training . 
12. Ir.3tructio:-,al techniques, performance 

To Be Expended 
.In F.Y. 80/81 

$ 12,553,614 
3,500,000 

16,053,614 

5,000,860 
1,246,772 

512,899 
314,517 

26,996 . 
2,005,643 
2,095,927 
1,350,000 

12,553,614 

1,400,000 
350,000 
50,000 

300,000 
50,000 

300,000 

600,000 
60,000 

objectives & other ne1v courses foreseeable 200,000 
190,000 

0 
13. Un=,i tted 
14 •. ~~ #3 (per die~/travel cost increases) 
15. ECP #4 (salary reimb. cost increases) 0 

' I 

'lbtal Available 

$ 16,053,614 

3.,500,000 

2,100,000 
1,750,000 
1,700,000 
1,400,000 
1,350,000 
1,050,000 

450,000 
390,000 

190,000 
0 
0 
0 

'lb Be Carried Forward 'lb 
81/81 F.Y. In BCP's 

$ 50,251 

500,000 

450,000 

1,052,526 
1 '253 ,806 
3,316,583 



Commission on Peace Officer Standards and Training 

Status Rcpo.rt 0 Financial Impact 

the .space provide , bri(:fly describe the ISSUES, BACKGROUND, ANALYSIS and HECOMMENDATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page }. 

ISSUE 

At the April 1980 Commission meeting, the Military Department (CSTI) 
presented a request for POST funding of their training program. That 
request was for approximately $686,000 to present their certified · 
training courses during the 80/81 fiscal year. The Commission approved 
the allocation of funds to cover one half of the request, and held for 
future consideration a decision on additional funding during the fiscal 
year. Staff was directed to submit CSTI's courses to presenters in the 
training delivery system in order that comparison could be made on the 
basis of cost, quality and overall effectiveness. That process has been 
completed. 

BACKGROUND 

four major courses presented by CSTI were described and submitted 
to ali known potential presenters with an invitation to request 
certification. Those four major courses are (1) Civil Emergency 
Management, (2) Terrorism Management, (3) Contingency Planning for 
Hazardous Materials, and (4) Officer Safety/Field Tactics (Officer 
Survival). · 

Summary of certification requests received and annualized fiscal impacts 
of proposals are as follows: 

Officer Safety/Field Tactics Course 

Annualized Annualized Annualized Costs 
Number of Presentation Reimbursement Annualized Per 

Presenters Students Costs Costs Total Student 

CSTI 1,260 $252,000 $325,000 $577,000 $458 

·1ERA 700 143,000 47,000 190,000 272 

Community 300 0 14,000 14,000 47 
Colleges 

ili:t.t! rcv-crHc side if needed 
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Specialized Training Funding 

Proposal 

• 
Annualized 
Number of 

Presenter Students 

Annualized 
Presentation 

Costs 

Civil Emergency Management Course 

CSTI 300 $ 81,816 

Community 180 0 
Colleges 

Terrorism Management Course 

CSTI 280 $ 70,000 
-0-hr. live-

n course) 

CSTI 240 24,000 
(24-hr. out-
reach seminar) 

Hazardous Materials Command Course 

CSTI 240 
(5-day course) 

Community 260 
Colleges 
(all colleges 
propose a 3-day 
course) 

$ 54,544 

0 

Annualized 
Reimbursement 

Costs 

$ 77,000 

8,280 

$ 72,000 

6,600 

$ 61,900 

7,200 

Annualized 
Total 

$158,816 

8,280 

$142,000 

30, 6Cio 

Costs 
Per 

Student 

$529 

46 

$507 

127 

$116,444 $485 

7,200 28 
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Proposal 

... Modular Out-Reach Training 

As extracted subjects. from the Office Safety/Field Tactics course, 
these training subjects, Street Gangs, Officer Safety/Field Tactics 
"mini" course, PCP, and Arrest and Control Techniques, were not 
included in the Invitation to Request Certification process. The 
Department of Justice, which presents a similar out-reach program 
with POST funding, has requested certification of two seminars: 

PCP - 8 hours 

Street Gangs - 24 hours 

Reimbursement costs for DOJ and CSTI presented seminars would.be 
similar. For these two seminars their cost per single presentation 
would compare as follows: 

• 

• 

CSTI 

DOJ 

Street Gangs PCP 

$2,000 

2,675* 

$2,000 

1,111 

For a general summary of results and analysis of the Invitation 
to Request Certificatioq process, please-see Attachment A. 

The Military Department's proposal to continue presentation of 
CSTI courses is described in Attachment B. 

A chart summarizing those responding to and presenting courses 
subject to this report is found as Attachment C. 

* This is proposed cost of a 3-day seminar. All other 
figures are for one day seminars • 



• 

• 
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Proposal 

Special Considerations 

The CSTI proposal is based upon separat·e budgets for the separate 
courses with varying presentation costs for each course. The overall 
POST funding request is $296,952 plus approval to collect $112,000 
for six (6) months funding (see Attachment B). 

Special considerations in this overall proposal are: 

1. CSTI's proposal is based upon its need to generate funds 
to sustain its overall budget. Salary costs for its 
present instructional staff are ongoing. When not actually 
instructing classes, they are engaged in planning, develop­
ment, course maintenance and other activities. 

Course budgets submitted by CSTI contain substantially 
more hours of instructor time (as team teaching) devoted 
to each course than are actually provided as direct 
instruction. The POST tuition guidelines for instruction 
include: 

Instruction: Up to $25 per hour for each certified 
hour of inst1~ction per instructor. It is expected 
that fringe benefits and instructor preparation will 
be included in this amount. 

Normally, only one instructor per certified hour will 
be approved; however, team teaching may be approved 
by staff if deemed necessary. 

The CSTI budgets do not comply with those guidelines and staff 
is uncertain as to how non-teaching time shown in this category 
is actually allocated. The Commission should be aware of this 
and should be aware that approval of the proposal amounts to 
generally underwriting the CSTI organizational budget rather 
than approval of course budgets. 

2. While the overall proposal is for $296,952, CSTI's ability to 
deliver the specified 58,960 training hours is believed 
predicated upon their ability to charge and retain tuition for 
non-reimbursable trainees. Their summary of costs includes 
tuition income of $112,000 for 28,400 additional training hours. 
Those charged tuition would be specialized agency peace officers, 
out-of-state peace officers and various civilians • 
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• 

• 

Proposal 

Commission policy approved in April 1980 requires that tuition 
monies collected by a contract presenter be reverted to POST. 
The Executive Director was delegated authority to exempt pre-
senters from this policy. · 

Alternatives 

a. Decline to waive this policy in the event that CSTI 
is granted a new Inter-Agency Agreement. The amount 
of money expected to be generated is substantial 
($112,000). In the event that a new agreement is 
approved by the Commission, an agreed-upon actual 
cost to present the courses should be established, 
then reduced by collection of appropriate tuitions 
from non-reimbursable trainees. 

b. Continue to waive the policy in the event the Commission 
approves a new Inter-Agency Agreement with CSTI. If 
the policy is applied and POST pays the full cost of 
presentation by CSTI, overall cost to POST could be 
higher, 

c. Establish a specific policy for CSTI in the event the 
Commission approves a new Inter-Agency Agreement, and 
require that all trainees (including POST reimbursable 
trainees) pay a tuition. A "cost sharing" policy could 
be established where POST would reimburse for travel 
and per diem costs and all user agencies would absorb 
the entire tuition cost or a portion thereof. 

SUMlVIARY ANALYSIS 

Staff believes that greatest need for CSTI courses are in those areas 
where military and local law·enforcement overlap. Need exists today 
and will continue for training courses that prepare law enforcement 
personnel to deal with cataclysmic events. The Military Department 
is well suited by its own mission to present training in such areas 
as: 

1. Civil Emergency Management 
2. Civil Disorder Management 
3. Disaster Management 
4. Terrorism Management 

CSTI is also demonstrably capable of presenting training in other areas. 
However, training in those other areas can be met by other presenters 
at considerably less cost to the POT Fund • 

• 
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Proposal 

.p t t. l f . d" t . . . t l . t . . . o en la ·or provl lng ralnlng a esser cos lS more apparent ln 
the examination of Officer Safety/Field Tactics training presented by 
CSTI. In this area $125,999 is proposed (for the six month period and 
not counting tuition revenue) for the 5-day course and $42,000 (for 
the six month period and not counting tuition revenue) for modular 
out-reach training. This totals to $167,999 in presentation costs. 
Extended to a full year, that represents $335,998 annual outlay for 
training that could be presented by community colleges at no cost t;o 
POST. Locally based training would also save the bulk of the 
estimated $325,000 (annualized) reimbursement costs associated with 
CSTI's 5-day Officer Safety/Field Tactics Course. It would appear 
that a minimum of $500,000 per year can be saved by shifting this 
training to local community college programs. 

The response of community colleges to the Invitation to Request 
Certification process demonstrates potential of shifting this training. · 
With coordination by staff, effective training courses that encompass· 
the full Officer Safety/Field Tactics Course as vlell as the related 

'modular training might be certified appropriate to need throughout 
the state. Such a shift of training would also make the training 
available to greater numbers of officers. · 

Staff suggests that the Commission consider as a matter of policy that 
a[,OST funded training by CSTI concentrate in the area of disaster and 
~isorder management. Consistent with such a policy, staff believes 

that all community college requests for Officer Safety/Field Tactics 
courses received during the Invitation to Request Certification process 
should be accepted and certified. Complete development and present­
ation of those courses, as well as stimulation by staff of additional 
courses in those areas will assist in a shift of such training from 
CSTI to community college presenters. It is envisioned that this 
shift will be done over time on a planned basis consistent with continued 
positive response from community colleges and consistent with antici­
pated quality of such training. Other options to control costs, such 
as training of trainers and supervisors will be considered as circum­
stances dictate. 

Hazardous Materials training, because of the developing training 
program of the State Fire Marshal, represents an area where most 
training needs will be met through other resources. The CSTI 
Contingency Planning for Hazardous Materials Course is a worthwhile 
adjunct to planned i'amiliarization training by the State Fire Marshal. 
Staff believes, however, that POST funding of this course should be 
terminated for the following reasons: 

• 
1. The high cost of the course. Tennination would save a 

projected $54,000 annual presentation cost and a like 
amount in reimbursements • 
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Proposal 

2. The course is by design of primary benefit to fire department. 
personnel. 

3. An assumption that law enforcement command personnel can 
function effectively in hazardous materials emergencies 
based upon familiarization training and general training 
received otherwise for handling emergencies. 

4. Response to invitation by community colleges indicates 
capability to present this training on a local basis with 
no presentation costs to POST. 

The three community college proposals for hazardous materials courses 
appear well conceived. If they are certified the only costs to POST 
will be minimal travel and per diem for reimbursable law enforcemeniJ 
officers. Their proposals indicate a local need that may not be 
fulfilled by the CSTI course. 

The CSTI hazardous materials course has broad-based support from 
non-law enforcement agencies; and could likely be sustained by CSTI 
as a non-certified course presented on a tuition basis • 

• Recomr:;endations . 

1. Adopt a policy position that any future role of the California 
Specialized Training Institute in presenting POST-funded 
training be restricted to those areas of disaster management, 
civil emergency and disorder management, terrorism management 
or training otherwise as it appropriately relates to a police­
military-civilian authority training situat.ion. 

• 

2. Consistent with policy embodied in Recommendation #1, authoriz.e 
the Executive Director to negotiate and sign an Inter-Agency 
Agreement with the Military Department for presentation of 
POST courses at CSTI emphasizing civil and natural disaster 
preparedness and prevention and related areas as appropriate. 
The contract should include Officer Safety/Field Tactics 
training but with the object of eventually phasing this 
training out of CSTI's curriculum. Hazardous materials 
training should not be included in the contract. 
The term of the contract is a six month period from 
January 1, 19Sl to July 1, 1981, and the amount is not to 
exceed the overall presentation cost of $296,952 shown in 
CSTI's proposal • 
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Invitation to Request Certification 

Review of Process and Results 

Attachment A 

Descriptions of the four primary courses presented by CSTI (Officer 
Survival [retitled Officer Safety/Field Tactics], Hazardous Materic.tJs, 
Terrorism Management and Civil Emergency Management), were prepared· 
and sent with letters of invitation to all current presenters of POST 
certified courses, all community colleges, all 4-year colleges and 
universities, and all individuals and firms who expressed interest in 
receiving such invitations. These invitations were distributed in 
mid-August with response from interested parties requested by 
September 19, 198 0. 

The following certification requests, in addition to CSTI's overall 
proposal, have been received. 

Additional community colleges have expressed interest (primarily in 
Officer Safety/Field Tactics training) and additional certificat).on 
requests may be received. 

Some of the courses are already certified to other presenters (Officer 
Safety [two presenters], Terrorism [DOJ], Modular- Officer Safety, 
Arrest/Control Techniques [DOJ]). See attached chart for identifica­
tion of presenters and courses. 

ANALYSIS 

The purpose of this process was to determine interest and capability 
of presenters in the training delivery system; and to enable a com­
parison between CSTI presented courses and potential similar courses 
on the basis of such factors as cost, course quality and overall 
effectiveness • 

• 
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• Course Ouali ty . 

Course quality has been identified as the issue of paramount concern 
by administrators supporting continuation of CSTI courses. CSTI has 
stressed its willingness to present only "high quality" courses. 

• 

• 

Staff has monitored some CSTI courses and reviewed evaluations on an 
on-going basis. .Staff believes that CSTI courses are of high quality. 
CSTI's facility and attention to course administration create a 
climate highly conducive to learning. Methodology and training aids 
are excellent. A high degree of student satisfaction with the training 
experience is produced. Based upon these objective criteria, few 
presenters could surpass CSTI's quality. It must be observed, however, 
that few presenters of POST certified courses have had a comparable 
level of financial resources available. 

Other presenters can and do present high quality training. 
those who submitted certification requests pursuant to this 
are already respected presenters of POST certified courses. 
have demonstrated ability to deliver effective training. 

Com12arison _of ProPoc>als_ 

Officer Safety.(Field Tactics 

CSTI is a statewide presenter of this course • 

~·~ost of 
process 

They 

The only certification request received that would compete on 
a statewide basis is that from Law Enforcement Research 
Associates, a private firm. Their maximum volume would be 
approximately 700 students per year ( CSTI 's request is fo1' 
630 students during a six month period. Annualized, that 
v1ould represent a volume of 1,260). 

The four community college proposals represent a potential 
volume of approximately )00 additional trainees per year. 

Collectively, these proposals could represent a training 
volume that approximates the number that CSTI has trained 
on an annual basis. 

The proposed community college courses have not previously 
been presented. Each presenter appears capable of presenting 
a quality course. 

The Law Enforcement Research Associates (LERA) course has 
been presented for some time, primarily outside the State of 
California. Staff has not monitored the course, but favorable 
critiques have been received from California officers; and 
several letters of endorsement have been received. Endorsements 
include those of three police chiefs • 
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LERA's proposal is for a 48-hour course (presented in four 
days with evening practical exercises). All other proposals 
are for 40-hour courses presented over five days. 

Cost to POST for these courses would represent a substantial 
reduction based upon cost of CSTI's course. In the community 
college courses, there would be no cost to POST for :presenta­
tion. The Law Enforcement Research Associates (LERA) course 
would cost $4.27 per student hour of instruction as compared 
to a current cost of $7.~-9 per hour and a proposed $5.00 per 
hour at CSTI. The LERA course is presented on an out-reach 
basis only -- without a permanent site. Out-reach presenta­
tion ·would represent a savings in reimbursement costs. Savings 
of reimbursement monies would also accrue at community college 
based courses to the extent that they serve a local training 
population. 

Alternat,ives 

1. Continue to fund CSTI's course and reject other proporo1als. 

2. Continue to fund CSTI's course and certify one or more 
of ·the proposed courses as well. 

J. Certify the community college proposals only • 

4.. Certif'y the La\v Enforcement Research Associates' course 
only. 

5.· Reject all proposals. 

Comments 

Officer Safety/Field Tactics is the area of CS'l'I's training 
program that impacts the largest, trainee group. 2000.t- tralneeD 
per year is a reasonable, perhaps conservative, estimate of 
potential volume. · 

Cost Analysis 

If all of the proposed courses were certified, in addition 
to CSTI's course, the approximate annual potential costs 
could be: 
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Annualized Annualized Cost.s 
Presentation Reimbursement Annualized Per 

Costs Costs Total 'l'rainee ----
CSTI (1,260 students) $252,000 $325,000 $577' 000 $458 

LERA (700 students) 143,000 47,000* 190,000 272 

Community ColleJes 
(300 students 0 14z000* _:IJ.t~OOO ___lil 

TOTAL $395,500 $386,000 $781,000 

This is also an area of training 1'/here instructional expertise 
is fairly widespread (or can be developed), 

Local or regionally based training appears feasible, vwuld 
give local administrators more choices for training courses, 
would make training conveniently available to more officers, 
and would reduce overall costs • 

• In addition to CSTI, two community colleges· submitted proposaL,1 
to present this·course. 

* • 

CSTI's course is more sophisticated in its practical exercise, 
and is of proven quality. 

The community colleges are part of the Northern California 
Criminal Justice Training and Education System of five 
community colleges. The course could be certified to NCCJTES 
and presented at various locations in Northern California. 

Alternatives 

1. Continue to fund CSTI and reject other proposals. 

2. Certify the community college proposal only. 

3. Continue to fund CSTI and certify the college proposal 
as well. 

4. Decline to certify any proposed courses. 

Assumes commuter students only. An unknown percentage of students 
would likely still require live-in. 
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Cost Analysis 

Annualized Annualized Costs 
Presentation Reimbursement Annualized Per 

Costs Costs Total Traine~ -----
CSTI (300 students) $81,816 $77,000 $158,816 $529 

Community Colle~es 
(180 students 0 8 ,280* 8,280 46 

Terrorism IVIana__g_ement 

In addi t,ion to CSTI, one community college has proposed "co 
present this course. 

The Department of Justice has indicated that it could increase 
presentations of its already certified Analysis of Urban 
Terrorist Activity course. The DOJ course is, however, oriented 
towards the working level officer trainee, while CSTI's course 
is oriented towards management level trainees, 

• 
The community college course is of unproven quality since it 
has not previously been presented, The college is a member of 
NCCJTES and the course could be presented at various Northern 
California locations. 

Alternatives 

1. Continue to fund CSTI and reject other propos,als, 

2. Cert.ify the community college proposal only. 

3. Continue to fund CSTI and certify the college proposal 
as vvell. 

4. Decline to certify any courses. 

Cost AnalV2_is 

Annualized 
Presentation 

Costs 

CSTI (280 students) $70,000 
(40-hr. live-in course) 

• 
CSTI (240 students) 24,000 
( 21+-hr. out-reach seminar) 

* Assumes all commuter students. 

Annualized 
Reimbursement 

Costs 

$72,000 

6,600* 

Annualized 
Total 

$142,000 

30,600 

Costs 
Per 

Trainee 

$507 

127 
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The community college proposal did not contain an estimate 
of student volume. 

The display of CSTI costs does not.include a proposed 
International Terrorism Seminar. 

Hazardous :1-~aterials 

In addition to CSTI, three community colleges have requested 
cert:i.i'ication of' this course. One of' the three has previously 
presented the course without certification. 

The State Fire Marshal has been mandated by recent legislation 
to provide hazardous materials training for law enforcement 
officers (and others). $340,000 has been appropriated for this 
purpose during the 80/Sl fiscal year. Training that will be 
presented by the Fire Marshal's staff will not, however, include 
a hazardous materials emergency command course such as that · 
presented by CSTI. Their training will be largely restricted 
to f'arniliarization training. 

Staff believes that law enforcement personnel who are familiar 
with hazardous materials (through training of the Fire Marshal 
or otherwise) can be prepared for their role in the handling 
of this type of emergency in courses that generally address 
management of disasters/emergencies. This course is designed 
principally for fire department command personneL 

Alternatives 

1. Continue to fund CSTI and reject other proposals. 

2. Certify the community college.proposal only. 

3. Continue to fund CSTI and certif'y the college proposal 
as well. 

4, Decline to certify any courses. 

Cost Analysis 

Annualized Annualized Costs 

CSTI (240 students) 
(5-day course) 

Presentation 
Costs 

$54,544 

0 

Reimbursement 
Costs 

$61,900 

7 ,200* 

Annualized Per 
Total Trainee 

$116,444 $485 

7,200 28 Comnunity College 
(260 students) 

•
(all colleges propose 

a 3-day course) 

·*Assumes all commuter students. 
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CSTI Modular Out-Reach Program·* 

CSTI currently presents modular (8-hour blocks) training 
(as does DOJ) on: 

PCP 
Street Gangs 
Arrest Control Techniques 
Officer Safety/Field Tactics 

The Department of Justice has requested certification of a 
PCP module and a 24-hour street gangs seminar. DOJ is already 
certified for the other two modules (Officer Safety/Field 
•ractics and Arrest/Control Techniques), and has indicated 
that it could increase presentations. 

Alternatives 

1. Fund CSTI only in th8se two modular t;raining ar8as. 

2. Fund DOJ only in these areas. 

3. Fund both DOJ and CSTI in these areas. 

4. Decline to fund either . CSTI or DOJ., 

5. Defer this :issue to staff study of overlap/compatibility 
of the two modular programs. 

Reimbursement costs for DOJ and CSTI presented seminars would 
be similar. For these two seminars their cost p0r single 
presentation would compare as follows: 

CSTI 

DOJ 

Street Gam"s PCP 

$2,000 $?,000 

1,111 

Not part of Invitation to Request Certification process. 

This is proposed cost of a 3-day seminar. All ot,her figures 
are·for 1-day seminars. 
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Military Department 

California Specialized 'I' raining Institute ( CSTI) 

In response to the Commission's Invitation to Request Certification, 
the ii!Hi tary Department ( CSTI) has submitted requests for certi­
fication to offer 58,960 trainee hours in four subject matter areas 
under an interagency agreement of $296,952, broken dovm as follows: 

• 

Civil Emergency rJianagement Course 

Contingency Planning .for Hazardous 
Materials Course 

Terrorism Management 

Course 
Seminar 
InternClt;ional Semi~;.ar 

TOTAL 

$ 35,000 
12' 000 
13,?97 

Of.ficeT S:? . .fety/Field Tactics 

Course 
]\'[odular 

TOTAL 

$125,999 
42,000 

GRAND TOTAL 

$ 40,881, 

$ 2?,272 

$ 60,797 

$167,000 

$2'96,952 

The training and the interagency agreement would be for the period 
January 1 - June 30, 1981. For detail by couTse, see Exhibit #1. · 

The proposed interagency agreement averages to $5.04 per student 
hour. The current interagency agreement (July 1 - December 31, 1980) 
is .for ~-6, 224 POST trainee hours for $343,842 at an average of 
$7 .~-9 per student hour. That reduction in cost per student hour is 
largely accounted for by CSTI's proposal to collect and retain 
$112, 000 in tuition monies .from non-POST reimbursable trainees 
and a 27.5% increase in training hours. A letter requesting 
exemption from tuition reversion policy is attached. as Exhibit #2. 

CSTI projects 28,400 additional training hours for non-reimbursable 
trainees. Their overall planned program .for the peri?d January 1 -
July 1, 1980 is: 

• 



Attachment B -2-

• 58,960 reimbursable training· at: $296,952 
hours 

28' 400 non--re imhursable at: ;l>112!0CO 
training hours 

TOTf,LS: 87,360 training hours at: $408,952 

The $408,952 represents the majority of funds apparently required by 
·csTI to meet its fixed operating costs for the six month period. 
Their cur-rent six month budget is $461,842. (See Exhibit f/3). 

That line item budget is the best source of CSTI costs and the most 
effective measur-e of per hour cost of presenting CS'l'I courses 
is their total operating budget divided by the number of training 
hour-s actually delivered. 

Although CSTI has submitted a budget for each course category 
_following the format of POST 1'uition Guidelines, the total amounts 
are dictated by the necessity to cover the fixed costs of its 
present permanent staff. A smmnary of their proposal by budget 
categories is attached as Exhibit f/L;. To meet the constraints of 
the Tuition Guidelines, CSTI has assigned staff hours to "team. 
teaching", "instructional hours", etc, CSTI does use team t,eaching 

-
tecl_m~que~ ex~ens~vely. However, ~ike all ot~lBr full"'7t:i.me tea?hing/ 

raJ.nlng lnstltutlons, CSTI staff lS engaged ln class preparatlons, 
ourse maintenance, course development, evalua.tions, travel, 

administration, etc. These activities probably occupy instructors' 
time in the ratio of 3 or 4:1 against actual classroom time. 

The courses for which CSTI is seeking certification under inter­
agency agreement for the second half of the fiscal year are 
currently being offered by them under interagency agreement for 
the first half of the fiscal year. Course curriculum, instructional 
staff, administr-ative procedures and course quality are generally 
satisfactory. Some difficulties were initially encountered in 
presenting a heavy schedule of modular training on an out-reach 
basis but these apparently have been resolved. 

The'training course "mix" prepared by CSTI is primarily based 
on CS'l'I 's estimate of the number of trainees that departments are 
prepared to send to each category of class. 
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$125,999 

$_14,000 

$ 8,000 

$ 8,000 

$ 12,000 

$ 35,000 

$ 12,000 

$ 131 7 97 

$ 40,884 

$ 27"2?2 

$296,952 

25,200 

3,360 

1,760 

1, 920 

21640 
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5,600 

2,880 

2,400 
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1.920 
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txhibit 2 

STATf: OF CAllf0RNIA--Mil.ITAr!Y Df.PAf:TM[N" EDMUND G. llROWH JR., Governor 
:==--=--="'·==-=-=~===: . .:..-: 
CAliFORt-~IA SPECIALIZI:~ -~A!NING INSTITUTE 
Post Office 8ox G 

Si\.N I,.UIS ODISPO, CA. 9J4G6 
(BO.:.i) 544-7101 

• 

• 

• 

23 September 1980 

Mr. Glen Fine 
Commission on Peace Officers 

Standards and Training 
7100 Bowling Drive 
Sacramento, CA 95821 

./ 
Dear Mr·. Fine: • 

We request renewal of the pr·eviously approved exception from 
POST tuition reimbursement policy. Tuition for CSTI courses has been 
identified CIS a critical source of income, designed primarily to cover admin­
istrative charges, facility fees C!nd utilities. 

Tuition income has been incr·easing in direct proportion to CST! 
marketing efforts. These funds are administet·ed in accordance with the 
State Administt·ative Manual by the Comptroiler, State Miiitary Department. 
In accordance with previous agreements, the amounts of tuition income from 
POST -cet·tified courses wi II be r·outinely reported to POST. 

FOR THE COMMANDER: 

#~ 
L.O. GIUFFRIDA 
Director 

LOG: pas 

Sincerely·, 

:t;:,.., 
:::.:r.:: 

c=<.:; 
c:::, 
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Po::-;r 
OCJI' 
Tu 1 t:i.on 

EX!' El\1 l TTl! RE 0, --------
Pers(Jttn.l Scrvi.cc.s 
Benefits 

Utilities 
Alterations f, Hcd.nt. 
Equipment J(cpnir & )(entnl 
Haintcn:1ncc: 
Supply & Stat:ionni:y 
Confercncl~ 

JlJ~inting 

Telephone. (t Post~tgc 

Toll,; f, H.U. 
Trilvcl-in-St.Jtc 
'l'r:lV(~l Ou t-of:-S ta to 
Consu].t:lnt Services & Travel 
Au to OJ"""' t ion 
Equi}1Ji\ent Purchn:;e 

Indirect Cost POST 13.771: 
lndi.rcct Co,;t OCJI' 5% 

l • .Jul. 80 - 31 IJ"c eo 

Total 

Sub-·Total 

Sub-Totnl 

Totnl 

$31.3' 81,2 
$ 97,000 
_txr_,_or_J_ o_ 
~$_0:J~Lf~~-

$233, 777 
.L2Q,Jll 
$303,910 

~; 11,500 
900 

'•,570 
2,811 
6,618 

300 
200 

6,860 
1,,500 
6,552 

800 
8, 725 
5, 729 
1,778 

'•9,851, 
t.l,Gl6 

_---".,_0}2. 
$157,932 

Exhibit 3 



COURSE BUDGET 
STATe OF CALIFORNIA 

COMIVJISSIOIII ON PEACE OFFICER STANDAHDS AND THAINII\IG 
7100 BOW E, SUITE 250 SACHAMf:NTO,. CALIFClimiA !l!iilL:l 

Traini 

Tot-rorism Erne 

1 JanuiJ. 

DIRECT COSTS 

t ..... SEHVICES 

I1IINSTHUCTION 

121 COOHDINATION 

131 CLERICAL 

141 PHINTING(nEPRODUCTION 

TOTAL SEf"'\VICES 

B. SUPf·'I.IES 

I11800KS/PAMPHLHS/HANDOUTS 

(2) CEI1TJFJCI\TES 

131 NOTEHOOIZS 

(4) PAPEI1/0FFICE SUPPLIES 

TOT/\L SUPPLIES 

C. EQUIPMENT 

D. TRAVEL 

111 COOHDINATOR 

(2)Jf>.,lSTRUCTORS 

TOTAL TRAVEL 

E. MISCELLANEOUS 

TOTAL DIRECT COSTS 

BUDGET CATEGORIES 

ne 1980 -

COSTS 

SUBTOTAL TOTAL 

INDIIlECT COSTS (DEPARTMENT OF HEALTH, EDUCATION AND WELFARE AUDITED RATE OR IG%1 

TOTAL ALL OOSTS 

7. DA 

9. DATE HEV\EWEU 



ATTACHMENT C 

Certification Requests Currently Certified 

CSTI I DOJ I Los t•iedanos I Ga vi 1 an Santa Rosa 1 ~:-·-c,~··;;;p·n+o! r,,l ..... T I LEq/~ I San Bernardino Col. of DOJ I .......... 'a,,,_.,._. ,. . ..,..,. ',..). I 

Com. "' ~-.... ! ,-, . ,.;. ,.---- ~.:- I 
I 

Sl·n.::ri ff' $ f~¢d:.:;~:dods Com. Col. j Com.Col. Col. i long. Ctr. I •\.,~ .. v--~0 I 
' 

Officer Safety/ I I I I 
I ' 

I X X " X X X X X Fie 1 d Tactics " I 

I i 
Civil Emergency 

! . ! 
X ' X I X I t·1anagemen t 

' i I 
Terrorism X I X X Management I 
Hazardous X X " " 11ateri a 1 s I A " I I 
Nodule Training X par- I partial 

ti a 1 I I 
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Commiseion on Peace Officer Standards and Training 

of Report 

October 1, 1980 
Imp a 

space provided below, ·briefly describe the ISSUES, BACKGROUND, ANALYSIS and HEGOMMENDATIONS. 
e separate labeled paragraphs and include page numbers where the expanded information can be located in the 

(e. g., ISSUE ), · 

ISSUE: This is a preliminary report on the results of the "POST Survey Concerning Law 
Enforcement Training". 

BACKGROUND: At the Commission's April 24-25, 1980 meeting, approval was given for staff 
to proceed with the Training Needs Assessment as the first step in the :i.mplementation of 
the POST Resources Management System. Training Needs Assessment has been determined to 
be an ongoing process. As an initial effort, the attached "POST Survey Concerning La1~ 
Enforcement Training" was distrubuted Octomber 31 1980 to all department heads of police 
and sheriffs departments and State College/University Police departments. 

~~~~; The survey is divided into two sections: Section I (blue pages) requests 
,. es to statements on POST reimbursement/training policies and Section II (white 

··pages) requests specific information on la~1 enforcement agency manpower assignments and 
training needs. The survey has been reviewed by representatives of the California Police 
Chiefs' Association and California Peace Officers' Association, POST Advisory Committee 
and the Commission's Long-RangePlanning Committee. The survey was field tested with 
several law enforcement agency training managers. 

The survey's return response date ;ts October 15; hov1ever 1 it is expectrcd follow-up will 
be needed to obtain a lOa% response rate by November 1. Preliminary re~mlts will be 
presented to the Commission at its October 23-24 meeting. 

During November-December 1980, all police chiefs, sheriffs, training managers, and 
certified course presenters will be invited to review and discuss the results of the 
survey in a series of one-day regional conferences. A final report on the survey and 
conferences will be presented to the Commission at its January 1981 meet:ing. 

RECOMMENDATIONS: None 

Attachment 

Utilize reverse side if 

POST 1-1 
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Commission on Peace Officer Standards and Training 

1980 

the space provided below •. briefly describ.e the ISSUES, BAC ANALYSIS and H.ECOMMENOAT 
Use separate labeled paragf.aphs and include page numbers where the expanded information can be located in the 
repo::-t. (e. g.,· ISSUE Page ), · · ' 

,. 
1. ':ISSUE ; 

How shall· the reading ·and writing tests, soon 'to be 
Evaluation Bureau, be'made available.to the field? 

. 2. BACKGROUND .. . ' " ' 

completed by the, Research and 

The Research and Evaluation Bureau will soon complete the work associated with the 
development and validation of the POST reading and writing tests. The tests are· 
designed to be used by local agencies as part of their· entry-level patrol officer 
screening process. A decision is now required concerning how the tests will be 
made available to local agencies. · · 

3. ANALYSIS· 

To be effective, the testing program must satisfy the following ct·iteria: 

(1) the security of the tests must be maintained 
(2) test results must be monitored and analyzed to verify that the tests are 

achieving the desired outcomes 
(3) maintenance activities (e.g. periodic development of alternate forms) must 

be performed on a timely basis 
(4) the costs to local agencies for the test use must be acceptably low 

Satisfying these criteria requires centralized control of the testing program. 
Centralized test management involves: (1) scheduling of examinations, 
(2) duplication of tests and test booklets, (3) dis,tribution of the tests for 
use, (4) proctoring of tests, (5) scoring of tests, (6) record keE•piny, 
(7) data analysis and interpretation, and (8) generation of new alter11ate test 
forms when necessary. · 

Hith regard to publishing and managing the testing program, staff explored two 
alternatives which met the criteria stated above: (1) POST could ptlblish and 
manage the test program or (2) POST could arrange to have the test wogram 
published and managed by entering into an inter-agency agreement with the 
State Personnel Board's Cooperative Personne 1 Services (CPS). CPS was ·set up 
over 30 years ago to provide such test program services to local governmental 
entities and has considerable experience and expertise. 

Utilize reverse s 
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At our request, Cooperative Personnel Services has proposed several alternative 
procedures with related cost estimates for providing our tests to the field. • 
(See Attachments A and B) The first'alternative calls for CPS to coordinate 
the testing program with the local agency, schedule the examination, print and 
distribute the· job announcement, print the test booklets (which incidentally 
can only be used once since they are written-in by the test takers), 
distribute the tests, provide the test proctors for the administration of 
the test, score' the tests and prepare a computer tape which contains data 
collected. 

CPS has proposed two additional, less comprehensive alternatives. This 
information is provided in Attachments A and B. 

It is doubtful that POST could provide these test program services as effectively, 
efficiently and inexpensively as CPS. POST would have to hire new employees and· 
train them, purchase new equipment, and secure additional office space. Even 
with .the newly acquired capability, POST would not be faced ~lith sufficient 
test volume to operate with optimal efficiency.· Finally, if POST staff were to 
provide this service, the result would be an increase in our administrative 
budget and a reduction in the aid to local government budget. 

4.' . RECOMMENDATION 
. , .. ... ' ..! 

c , . 
. . ·• . :· ., . ' . . ' . ,. ) 

Enter into an inter-agency no-cost:- to-POST agreement. with Cooperative 
Personnel Services to provide the POST developed. reading and·writing tests 
to 1 ocal government. 

J l '_;. • ."' i ·. 

·.; ·. ,., t'' 

;: I' 
.. , .. __ 

'I'::. l 
.. ; 

.. •· . 
·''-

.... . , ·: \; 

. ' ( ' ' 
.. ~.· 'i. . :. 

·-·::. ·.~i·:·.J:::,;· (.· .. 
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· .. i ,. : \,' i ; • 
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PROCEDURE 1: CPS conducts entire examination. 

( ·~ A. Scheduling· • 

•• 

1. CPS \~ill interact 1~ith the agency 
2. CPS \·rill schedule examination· 
3. CPS 1·1ill tJrint and distribute job al}nouncement bulletin 

(POST \~i 11 \'lrite the bulletin) . . 

.. ' . 

B. Duplication ' : -· 

·,. 

i.· Test booklets l'lill be printed by CPS· (It should be noted that · 
since candidates \'Jrite in the booklet. they are used only · 

·.once.) . · · .. ·· ·· · ·· ·. '~ ' 
,._, .·_: - _: £·:; ;: :. :· . :-,.·_·--:·-'f. . ,, 

. .--~ s - - : . l.· :--~: .--· 
.. 

C~ . Distribution .. •. 

. .. 
.1. · Tests Hill be distributed by CPS 

. ··-.· . 
. --~ ., 

D. Proctoring · .. ' l 

E. 

:: ~ 

1. Test administration will ·be proctored by CPS 
proctors. instructions.} 

-:--
Scoring 

., 

1 .. Test will be scored by CPS 

·(POST 1·1i1l provide 

a. Cloze test requires approximately 20 minutes per test. 
b. Demog'raphic inf.ormation and written test can be machine 

scored. . 

F. Record Keeping 

1. All test results 1-1ill be sent by CPS to data center tc? be 
filed on a computer tape. · 

2. All documents are filed by CPS • 
. 

3. Test booklets must be either: 

a. Returned to agency 
b. Stored 

• "' r : 

.- .· 

.. -·; 
~· . -·. -- -_.·· 

' :' 

.... 

... ·-

' •. ~ 

. ·· .. · 
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PROCEDURE 2: CPS conducts all test components but scoring. 

A. B. c. and D-are the.same. 

E. Scoring 

1. . Agency Hill 
2. Agency \·lill 
3. J\gency ~1ill 

score tests 
code tests 
send CPS_copies of coded results 

' .. 

... . -:, 

F~ · Record Keeping ... .i 

.·.-

'1 . 
1. J\gency ,\~ill send CPS test results and CPS 

results on the computer file.-,\ 
enters those · 

2. · CPS \rill file all documents. :' 
, .. 

.. :· 

. · .. 

.. , .-.. ,.. 
. ·:.· ... , 
' ·!. 
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PROCEDURE 3: CPS provides .agency Hlth bulletins and tests; CPS provides 
record keeping function. 

Scheduling 
. . 

1. Agency schedules own exam . 
2. Agency distributes bulletins {CPS prints bulletins and releases· 

them to agency on request.} 

B. Dupl"ication 

.1. Tc~t booklets ~1111 be printed by CPS 
.... 

c_ Distribution 
·' 

1 •. Tt~·;ts 1·1ill be sent by .CPS to agency upon request by .agency .. 

· .·D •. Proctoring 

1. . Test Hill be proctored by agency · 

. . . . . . 
!. 

• (. •· . f. Scori.ng . .. · . 

,. 

1. Scori.ng 1~ill be done by agency 

F. Record Keeping 

1. 

2. 

Test results \>Jill be sent to 
a computer file 

Documents will be filed 

-. 

.•. ·---. 

CPS 1·1here they 1~11 1 be entered into 

.. 

.•·. 

...... 
... · 

· .. 
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l'rocess it .1.. . 

1 - 10 candLdates CPS SCORES 

Hours 

.50 Scheduling 

2.00 Bulletin Prepa~ation and Distribution 

.50 Duplicate bulletin· 

1.25 

.so 

Room/Proctor A~rang~ents. process pa}rment 

Duplicate. _assemble and ship 

.50 

.so 

3.50 

Record Keeping 

Agency inte~action · 
.. ·. 

·Scoring· 

i0.25 hou~s 

10.25 hours x $18.75 = $192.'!9 .. 

Di~ec_t Costs 

Postage $26.t,o 

UPS 3.14 

Proctor 23.08 

Site 50.00 

102.62 

$192.19 
+ 102.62 

-r -· 

.··. ... · 

$294.81 fo~ 1 - l.O ca~didates . 

11 or no1:e candidates: 

$3.65'a candidate 

•.. :.c. 
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P. O. S. T. POLICE ENTRY EXANINATIOi'l 

Process fJ 2 

' 
1 10 candidates Agency Scores 

Hours 

.50 Scheduling 

2.00 Bulletin Preparation and Distribution 

.50 Dupl:l.cate bulletin 

1.25 

1.50 

Room/Proct.or Arraogements~ ·process payme.nt 

Dupl:l.cate. assemble and ship 

.·~50 Record Keeping: 

.50 Agency interaction ---"'= 
6.75 

. . . ·.·· 

6. 75 houra x $18.75."' $126.56 

Direct Costs 

:Postage $26.40 

UPS 3.14 

·Proctor 23.08 

Site 50.00 

102.62 

• 

' 

•. 

$126.56 
+ 102.62 

$229.18 

·:: 
... -· . 

. · .. 
·.· 

• 
. I .. 

• . ... 

~- .. 
. •. 

.. . . ~ . 
·. . . 

.... 

fo~ 1.- 10 candidates 

11 <n' mo:~;e candidates: 

" •. j di-'-y • J •. o can ...zl:e 

... 
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Process C 3 

1 - 10 candidates 

Hours 

.50 Scheduling 

2.00 llutlatin Preparation and Distribution 

.50 Duplicate bulletin 

.50 Dnrlicate. asseillble and ship 

~ Record Keeping. 

4.50 how:s 

4.50 houc~ x $18.75 = $84.37 
.. 

.. ·-

Direct Co!lts 
.•. 

Postage $26.40 

UPS 3.11~ 

29.54 

, -.:;.:__;.._} _;..: t:;?21! r 1 _ t;; 

. ..... -
·, -· 

. -·. 

{ 

$ 84.37 

$132.93 for l 10 c<!ndidates 

.11 or more candidates: 

$ . :n. a candidate 

--·-·· .o.:::;:::;: 



State of California Department of Justice 

Memorandum • To ' Chairman and Members of the Commission Date October 10, 1980 

from 
,,,, '''~'''""'" 
Commission on Peace Officer Standards and Training 
Organizational Survey Committee 

Subject: POST ORGANIZATION CHANGES 

The Chairman and members of the Organizational Survey Committee have reviewed 
and approved the concepts leading to a restructuring of the POST organization. 
The guiding principles included the·need to assure 

1) that the organization structure focuses specifically on 
accomplishing POST's mission, 

2) that the structure favors implementation of the POST 
.resource management system, 

3) that communication be enhanced, and 

4) that management responsibility be identified. 

The new organization features eight services each headed by a Bureau Chief. 
This structure gives institutional status to the key POST activities and 
fixes responsibility for them. The Executive Director, Directors, and 
Bureau. Chiefs comprise the POST management team.. Communi cations wi 11 be 
facilitated through the management team concept. 

The organizational review was conducted out of the Executive Office and 
included diagnostic interviews, a survey of all POST staff, and a Team 
Building Workshop .. The new organizational structure meets the requirements 
of the State Personnel Board and is consistent within POST's present budget, 
adding no new positions. 
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STf'tTUS OF PEf~Dl!\JG LEGISU\TION OF !i~TEREST TO POST 

Bill/Author 

SB 468 
(Dills) 

SB 862 

AB 1310 
(Young) 

SB 1428 
(Presley) 

AB 3217 
(Nolan) 

ACTIVE * 

Commission Position 

~lotorcycle and l~otorized Bicycle Rider Training: 
Funding and Penalty Assessments 
-creates ne'i'l specia1 fund 

Sexual Assault Training 
- Investigative Specialists to Attend 

Selection and Trainin9 
- POST to develop job-related education and 

selection standards 

Watch 

Watch 

Watch 

POST Fund I r.crease Support 
- Adds S% of Vehicle Code Penalty Assessment 

to POST Fund for one year • 
. -Adds Corrmunity College police to POST program 

Reserve Officers flatch 
- Expanded po·.'/ers ar.:J training 

"''Active nw11ns the Commission hi1:. or 111<'\Y lllkL~ an official position. 

Rev. 10/1/!10 

Status 

Vetoed by 
Governor 

Passed 

Passed 

Passed 

Passed 



,. STATUS OF PENDING LEGISLATION OF INTEREST TO POST 

Bill /Author 

SB 125 
(Garamendi) 

AB 1265 
(Mangers) 

SB 1447 
(Presley) 

AB 1813 
(Kapil off) 

SB 1818 
(Sieroty) 

AB 3296 
(Rogers) 

INFORMATIONAl * 

Subject 

First Aid/CPR Program 

Driver Training 
- Study to be completed 
- Current program extended to 1985 

Peace Officers: Classification 
-Provides $3.5 from POTF to current POST budget 

Court Reduction of Chatges 
- A 11 01·1s court to reduce certain misdemeanors to infractions 

Less Lethal Weapons 
.- Use of by Po 1 ice Officers 

Corrections Standards and Training Program 
- Technjcal amendments 

*Informational means the Convnission will take no official position. 

Rev. 10/l/80 

Status --
Passed 

Vetoed 

Passed 

Passed 

Passed 

Passed 
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\ (; State af California 
I ~4. I 

Department of Justice 

Memorandum 

• Commissioners Date October 9, 1980 

Norman Boehm, Executive Director 

From Commission on Peace Officer Standards and Training 

Subject: POST YUNDING 

• 

BACKGROUND 

With the pansage of SB 1428 during the 1980 legislative session, the percentage 
of monies allocated to the Peace Officer Training Yund (POTF) from the Assess­
ment Yund will be increased from 28. 96o/o to 33.03% for one year beginning 
January 1, 1981. If no further legislation is passed, the percentage allocation 
to POST will revert to 28. 96o/o on January 1, 1982. The approximate 5o/o.' in­
crease for one year will generate about $2 million in additional monies for 
the POST program • 

According to the California Peace Officers•. Association, the sponsors of SB 1428, 
the original intent of the bill was to permanently increase the POST share of the 
Assessment Fund by approximately lOo/o. The bill was amended during a legisla­
tive committee hearing to limit the increase to 5o/o for the one year period. This 
action was taken by the author in an attempt to satisfy the concerns of educators, 
who were opposed to the further diversion of monies originally intended for the 
high school driver training program. The bill was passed out of the legislature 
and signed by the Governor over the continued objections of this group. 

Without further legislative action during 1981, the 5% tempory increase in POTF 
revenues will cease on December 31, 1981. Law enforcement groups have in­
dicated an interest in seeking new legislation to continue the ,So/o increase indef­
inately if the Commission feels such a proposal could be supported. A second 
alternative could be to seek reinstatement of the full lOo/o figure used in SB 1428, · 
assuming that such an increase could be justified. 

ANALYSIS 

There is no doubt the Peace Officer Training Fund (POTY) could make good 
use of a permanent 5 or· 10% increase in revenues. The maintenance of current 
programs at an acceptable reimbursement and quality level and the appropriate 
addressing of recent legislative mandates could utilize most of the monies gen­
erated by such increases. Justification of such expanded funding would pose no 
particular problem. 



• 

• 

• 
I 
' 

Commissioners -2- October 9. 1980 

On the other hand, there is good reason to believe that the state administration 
would appose any further diversion of driver training monies to POST at this 
time. In a recent veto message on AB 1265 (a bill to extend the sunset date 
of the driver training program) the Governor indicated that he foresaw other 
higher priority uses for these funds. It is obvious from his remarks that the 
198llegislative session is going to have real money problems. 

Because a dual attempt to add an additional 5o/o increase to the 5o/o increase 
(lOo/o t"tal) granted this year and to extend this income level indefinately could 
ultimately result in the loss of both objectives, it would appear that the Com­
mission should restrict its support of 1981 legislation to those bills that seek 
to make permanent the 5o/o increase granted in SB 1428. 

COMMENTS·· 

Because the monies generated by SB 1428 will be needed on a continuing basis 
to ensure POST meets its commitments to law enforcement and the legislature, 

I 
it is felt the Commission should support any legislation which seeks to address 
this issue. 

RECOMMENDATION 

The Commission support legislation to make permanent the 5o/o revenue increase 
granted by SB 1428 • 

. . . 



Commission on Peace Officer Standards and Training 

1980 

In the space provided below, briefly desc.ribe the ISSUES, 
Use separate labeled paragraphs and include page numbers where the expanded information.can be located in the 
report. (e. g., ISSUE: Page· ). 

ISSUE 

Is the Advisory Committee currently representative of our law enforcement community? 

BACKGROUND 

The Commission, at the July 1980 meeting, asked the Advisory Committee members to review 
the present rna keup of the Advisory Committee, specifically, to address the fo 11 owing 
questions; and, then report their recommendations to the Commission at the October 23, 
1980 Commission meeting: 

a. Is the Advisory Committee adequately and properly constituted? 
b. Is labor adequately represented by PORAC? 
c. Is there representation from all segments that should be represented? 
d. Should the size of the Advisory Committee be changed? 

ANALYSIS 

The Advisory Committee Chairman, speaking for the Advisory Committee, indicated there is 
a need and a desire to obtain additional information that could result from the Advisory 
Committee's attendance at the Symposium on Professional Issues conducted in Sacramento 
and the subsequent input from the chronicle to be prepared after the Symposium. The 
Chairman felt this information would have direct impact on the Committee's decision and 
should be discussed at the December 16, 1980 Advisory meeting before a· final recommenda­
tion is .made to the Commission. 

RECOMMENDATION 

The Advisory Committee Chairman make a report of-recommendation to the Commission at the 
January 29, 1981 Commission meeting. 

rse side if eeded 
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Dear Norm: 

At the July 1980 Commission meeting, the POST Advisory Commit­
tee was asked to review the present makeup of the Advisory 
Cornmittee. The Commission Chairman received communica-
tion from the California Organization of Police and Sheriffs 
(COPS) asking that a member be assigned to the POST Advisory 
Committee. 

The Commission asked that the Advisory Committee specifically 
address the following questions: 

a. 

b. 
c. 

d. 

Is the Advisory Committee adequately and properly 
constituted? 
Is labor adequately represented by PORAC? 
Is there representation from all segments that 
should be represented? 
Should the size of the Advisory Committee be 
changed? 

The Commission Chairman asked that a report of recommendation be 
rnade to the Commission at the October 23, 1980, Commission 
1neeting. 

As Chairman, speaking for the Advisory Committee, I am suggest­
ing that our recommendation concerning the Committee's makeup 
be made to the Commission at the January 29, 1981 Commission 
meeting. I feel that the information resulting from the Advisory 
Committee's attendance at the Symposium on Professional Issues 
conducted in Sacramento, and the subsequent input from the 
chronicle to be prepared after the Symposium has direct impact 
on our decision and should be discussed at the December 16, 1980, 
Advisory meeting. After the December 16 meeting, the Committee 
would be prepared to make our final report of recommendation to 
the Commission. 

sRe·rC{)~ 
ROBERT WASSERMAN 
Chairman, Advisory Committee 
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.1.'> 8TATil OP' CALIFORNIA 

ED..;:'IIUND G. BROWN JR. 
l!ltpartmtnt Df alltlilict GEORGE DEUKME:JIAN 

<o;OV.IINOII 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING ORIVE, SUITE 250 

CALL TO OfHJER 

SACRAMENTO, CALIFORNIA 95823 

POST ADVISORY COMI~ITTEE t1EETING 
August 29, 1980 

Santa Cruz, California 

M I N U T E S -------

The meeting was called to order at 10:00 a.m. by Chairman ~Jasserman. 

ROLL CALL OF THE ADVISORY COMMITIEE MEMBERS 

Roll was called. 

Present were: 

POST Staff Present: 

Robert Wasserman, Barbara Ayres, Herb Ellingwood, 
Michael Gonzales, Joseph f1cKeown, Richard Pacileo, 
Alex Pantaleoni, Jack Pearson, J. Winston Silva. 

Norman Boehm, Ron Allen, Carole Johnson 

{~ Other POST Participants: George Williams, Harold Snow, Bradley Koch 

Observers: Jerome Ammerman, Chief of Police, Sunnyvale 

APPROVAL OF PREVIOUS t1I NUTES 

l~otion carried unanimously that the previous meeting minutes of July 16, 1980 
be approved as written. 

COMMISSION ASSIGNt1ENT 

This item was taken out of order of the agenda for discussion. 

Chairman Wasserman introduced this item by stating that at the last Commission 
meeting, (July 16, 1980) a request was made that a representative of the California 
Organization for Police and Sheriffs (COPS) be appointed as a member of the 
Advisory Committee. 

The Commission asked that the Advisory Committee report back to the Commission at 
the October 1980 Commission meeting with a recommendation indicating what the 
composition of the Advisory Committee should be. The Commission asked specifically: 
1) Is the Advisory Committee adequately and properly constituted?; 2) Is labor 
adequately represented by PORAC?; 3) Is there representation from all segments· 
that should be represented?; 4) Should the size of the Advisory Committee be 
changed? 
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J. Winston Silva, representing California Community Colleges, felt that by 
adding more advisory members, the Committee would be spending more time than 
necessary trying to agree and resolve issues. He stated PORAC has been doing 
a good job representing professional police officers. 

. ' 

Alex Pantaleoni, representing CAAJE, suggested the Advisory Committee establish 
guidelines -the members feel would be meritorious for the Committee to use in · 
handling future requests for membership. One suggestion is that the Committee 
be mainta·ined at a specified number. 

Chairmar!Jia_sserman, representing CPOA, stated there are existing guidelines 
pertaining to the makeup of the Committee's membership. When the Advisory 
Committee was formed, members were chosen in accordance with those guidelines. 

J. Winston Silva stated that each organization now being represented has 
requested i~)presentation. He suggests that each organization recommend a 
candidate and let the Commission decide who should be accepted. Another 
suggestion was that the representation be shared or rotated among association 
members. 

I ,, 

• 

Jack Pearson, representing PORAC, felt that sharing or rotating a position would 
not be fisca-lly sound. Mr. Pearson pointed out that the Commission was 
established through legislation sponsored by PORAC and therefore PORAC should 
not share a position with other associations. It is also his opinion that · 
COPS .is being represented by PORAC.. • 

Chairman Hasserman indicated this issue could be approached by first, determining 
if the Advisory Committee wants to recommend additional positions, then develop 
some rationale for the positions. 

Joe lkKeown, representing CADA, stated that after reading over the history of 
the Advisory Committee, the basic concept behind the Advisory Committee is to 
provide input to the Commission. Each member now represents a group that gives 
input. 

He feels that COPS is being adequately represented by PORAC and has been for 
years. COPS representation on the Committee \~auld be a duplic9-tion of input 
that is already being offered by PORAC. 

Mr. McKeown wishes to rule out the suggestion that there be a strict number of 
members. He feels that currently, all law enforcement organizations are being 
represented by members of the Committee; but, in the future there may be 
organizations developed that could provide additional needed input. 

Jack Pearson pointed out that members of COPS also belong to PORAC. COPS 
representation on the Committee would be duplicating input that PORAC presently 
offers. 

• 
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Alex Pantaleoni stated that 10 years ago there were fewer associations than 
there are today, and suggests that the Committee look ahead for long-range 
solutions for future requests for representation. 

Herb Ellit!9"J~od, a public member, stated that developing a long-range solution 
would be virtually impossible. He indicated a problem of this kind could be 
continual, and that any solution would have to be changed to meet the needs of 
the requests. New organizations are developed constantly. Currently each 
organization lobbies for a position on the Advisory Committee. If there is 
justification for their representation, changes in membership can then be made. 
~lr. Ell in~11~ood stated that at this time, he believes there is no need to change 
the makeup of the Committee. 

Motion b.Y Herb Ellingwood, secondby J. Winston Silva, carried unanimously, that 
at present: 1) The Advisory Committee is. adequately and properly constituted; 
2) Labor is adequately represented by PORAC; 3) There is representation from all 
segments that should be represented; 4) The size of the Advisory Committee should 
not be changed. 

TRAINING NEED~ ASSESSf1ENT/ATTITUDES SURVEY 

Hal Snow, Senior Consultant, Center for Police i1anagement, gave an update 
presentation on the Training Needs Assessment. The Assessment is a program to 
improve training of law enforcement personnel, making sure resources are used 
to their fullest extent. Hal reviewed the Training Assessment plan, and indicated 
the program will be fully implemented in the near future. He discussed the 
proposed methodological alternatives and briefly discussed the cost-effectiveness 
of transporting students to training courses vs. conducting training .on a 
regional concept. 

The target date of September 18, 1980 is set to get the survey out and questionnaires 
back by October 1, and the results to the Commission before the October 23, 1980 
Commission meeting. (Note: The mail out and return dates have been extended by 
one week to·allow for additional field input.) 

Information resulting from the questionnaires will be collated by specific region. 
Regional conferences will be held and will include Police Chiefs, Sheriffs, 
training managers, and training presenters. The regional conferences will result 
in specific training recommendations for individual regions and will identify 
statewide training priorities. 

Mr. Snow presented the questionnaire and reviewed each question. Input was 
received from the Advisory Committee and several modifications were made to the 
questionnaire. The modifications will be finalized and mailed to agencies. 

Mr. Snow announced that the Symposium on Professional Issues will be held at 
the Red Lion Inn, October l-3, 1980, in Sacramento. 
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READING/WRITING TEST UPDAT~ 

George Williams, Chief, Research and Evaulation Unit, updated the Advisory 
Committee on the progress of the reading/writing tests. ' 

Current funding for the Research and Eva 1 uati on Unit is scheduled to tenni nate 
August :n, 1980. A request was submitted for an additional three-month extension. 
There hus been no response on the extension to date. 

The issue is "How do we implement the reading and writing tests now that they are 
developedl" Alternatives for providing the tests to agencies were discussed {see 
attached). 

The analysis and final validation work on the tests will be completed in October 
or Novembc!r' 1980. 

This it1~11 r·equired no action by the Advisory Committee as it was an information 
item only. 

REPORT FROr1 COMMITTEE MEMBERS 

Alex Pantaleoni 

Joe McKeown 

Jack Pearson 

t1i ke Gonza 1 es 

Barbara Ayres 

Next annual CAAJE conference to be held in Fresno, 
April 1981. 

Nothing to report. 

PORAC belongs to the National Association of Police 
Officers { NAPO). They wi 11 be meeting in San Diego 
on September 22-26, 1980 at the Vacation Village. 
PORAC's annual conference will be November 11-13, 1980 
in South Lake Tahoe. PORAC has become involved with 
with Commission on Accreditation for Law Enforcement 
Agencies. PORAC represents labor on a national level 
on this Commission. The next meeting is scheduled in 
Bismark, North Dakota in October. 

CAPTO conference is schedule October 22-24, 1980 in· 
Monterey. 

WPOA next training session will be in Arcadia, 
September 20 at the Ramada Inn. Topics include a 
legislative update, speaker on backup weapons, women 
in law enforcement, interviewing and interrogation, 
arson and explosives, and survival shooting at night. 

,, 

• 

• 

She received a letter from a retired police officer 
who is questioning the practice of POST not issuing 
retired police officers certificates for their continued • 
training in law enforcement. Ron Allen will review the 
request. 
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Herb Ellingwood 

Richard Pacileo 

J. Winston Silva 

Ron Allen 

PROPOSED MEETING DATE 

-5-

Nothing to report. 

Reported the Executive Committee of State Sheriffs 
is meeting September 23, 1980. 

Stated he felt the staff at POST is doing a good job 
arid has helped the Advisory Committee tremendously. 
The Chancellor's office has nothing to report .. 

Reported that the next Commission meeting date has 
been changed to October 23-24, 1980 at the Sacramento 
Inn in Sacramento. 

Notion passt!d unanimously that the September 30, 1980 Advisory Committee meeting 
be canceled. The next meeting date will be December 16, l980.in Anaheim. 

ADJOURNMENT 

The meeting was adjourned at 2:10 p.m . 

Carole Johnso 
Advisory Committee 
Secretary 

Attachment 

SPECIAL NOTES:_ .. 
After the adjournment of the August 29, 1980 Advisory Committee 11eeting, the 
Advisory Committee Chairman, with concurrence of Advisory Committee members, 
indicated there was a need and a desire to obtain additional information about 
the desired make-up of' the Advisory Committee. Chairman \·Jasserman felt that the 
additional information could result from the Advisory Committee's attendance at 
the Symposium on Professional Issues conducted in Sacramento on October 1, 2, 
and 3, 1980. Chairman ~Jasserman indicated the information obtained by members 
at the Symposium should be discussed at the Decerr.ber 16, 1980 Advisory Committee 
Meeting before a final reco~mendation is made to the Commission in January 1981. 

The Commission, at the October 23, 1980 11eeting, appointed a COPS representative 
to the Advisory Committee for a three year term. The repres·2ntative is Arnold 
E. Schmeling, Long Beach Police Department. 

: i 

,. 



,, 
Stat" 'of California Department of Justice . . . 

r 

Memorandum 

__ To 
. ' 

From 

Norman C. Boehm 
Executive Director 

{st0"3-
George W. Hill i ams 
BureaJJ J;hief d d d .. 
Commi.SSH'In on Peace Officer Stan ar s an Tra1n1ng 

Date August 15, 1980 

Subject: Management and Administration of Reading and Writing Tests 

• 

• 

ISSUE 

How shall lhe reading and writing tests, developed by the Research and 
Evaluation Bureau, be made available to the field? 

BACKGROUND 

The Research and Evaluation Bureau will, in short order, have _completed 
the development and validation of reading and writing tests designed for use 
by. local government in the selection of peace officers. -

It is anticipated that these tests ~1ill be available for use by the field 
this fall. As yet, it has not been decided how these tests will be provided 
to the field. 

ANALYSIS 

A number of options exist for making the reading and writing tests available 
to the field. 

First, the tests, and other test publisher services could be provided by 
POST to the field without charge. This option would, in effect, result 
in preemption of the field by POST for these tests as all vendors -of tests 
must charge for their services. This option ~muld be politically um~ise. 

It is generally believed that centralized test administration is desirable 
if not mandatory, as it provides greater test security, and permits the 
grading and data gathering, etc. A centralized procedure tends to reduce 
challenges due to noncompliance with fair employment guidelines. Should 
challenges develop, it affords greater assurance of defensible procedures 
and accuracy of test-related data . 



Norman C. Boehm 
Page 2 
August 15, 1980 

The testing process involves the following steps: 

Schecl11l ing of examinations 
Dupl"ica tion of tests or test booklets 
Distr·ibution of tests for use 
Procto l'i ng of tests 
Scoring of tests 
Record keeping and data storage 
Data analysis 

New employees would have to be hired, equipment would have to be purchased, 
additiorwl office space would have to be acquired, and, in addition, 
employees in this program would have to be trained and supervised. At 
best, a ro•;r program such as this could not be operated as efficiently as 
could the '' ilme program operated by the State Personne 1 Board's Cooperative 
Personnel SPl'vices (CPS), because our lower test volume would not permit 
optimum use of equipment, personnel and facilities. POST would also find 
itself in competition with CPS and others in the private sector that now 
provide these services. In addition, if POST were to provide these services 
through the use of its own staff,· this 1~ould result in an increase in the 
POST administrative budget and a reduction in the aid to local government 
budget. · 

The same testing services could be provided to the field by POST with a 
charge. This would place POST in direct competition with existing test 
publishers that offer .such services to the field. This option would also 
require the enactment of a statute to authorize POST to charge such fees. 
It would be more cost effective and reduce the appearance of a threat by 
POST to the private sector to enter into an inter-agency agreement with CPS 
to establish a procedure wherein user agencies pay to CPS a reasonable fee, 
for services related to test administration. 

At our request, Cooperative Personnel Services has 
alternative procedures with related cost estimates 
to the field. · 

proposed several 
for providing our tests 

,. 

In the first procedure (which is the most complete), Cooperative Personnel 
Services would coordinate with an agency that has requested the testing 
service. CPS would schedule the examination, print and distribute the 
job announcement, print the test booklets (which can only be used once 
since they are written-in by the test takers), distribute the tests, provide 
the test proctors for the administration of the test, score the tests and 
prepare a computer tape with regard to the data collected, and also store 
test booklets or return the tests if that is the agency's desire. 

For services of this kind, Cooperative Personnel Services proposes a 

II 

' . ~. ,, 

•• 

• 

charge of $294.81 for as many as 1 to 10 test takers; for the eleventh ,. •. 
person or any number of persons beyond ten, Cooperative Personnel Services 
proposes an additional $3.65 for each person. 
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Norman C. Boehm 
Page 3 
August 15, 1980 

Cooperative Personnel Services has two additional procedures that they 
have submitted with accompanying lesser costs for service they performed. 
This information is provided in the Attachment. 

RECOt1>1ENDATION 

Enter into an inter-agency no-cost-to-POST agreement with. Cooperative 
Personni!l Services t"o provide the POST developed reading and writing 
tests to ·local government. · 

'• 
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space below, briefly describe the ISSUES, BACKGROUND, 
e separate labeled paragraphs and include page numbers where the expanded information can be located in the 

. (e. g., ISSUE: Page ). 

ISSUE 

Currently, O:mmission Procedure F-1-4 (f) states "In other law enforcement categories 
designated by ~~e Oommission, the acceptability of the required experience shall be 
determined by the Oommission, not to exceed a maximum total of five years." 'Ihe 
question is should this period be continued or modified? 

BACKGROUND ! 

The attached letters from the Napa County District Attorney's investigator and 
the Commission Chairman outline the application for certification and subsequent 
denial thereof based on this Commission Procedure and Policy. 

ANALYSIS 

At the time the Commission established the Professional Certification Program, 
they determined that five year's maximum experience outside.of a California 
peace officer's role would be accepted in certain categories to apply to POST 
Intermediate ru1d Advanced Certificates. The Basic Certificate is not at issue 
as it requires a minimum of one year's satisfactory performance in the State of 
California before it can be issued. Examples of the type of full time experience 
accepted for a 1naximum of five years include other states' city or county police 
officers, county sheriffs or deputy sheriffs, state police or highway patrol 
officers. Experience as a military policeman is also accepted. 

Certificates at the Intermediate and Advanced level are frequently' used by local 
jurisdictions for purposes of providing incentives. Local jurisdictions have 
established. reimbursement programs for their employees based upon. the requirements 
of this program for attainment of the various certificates. 

REx::CMMENDATION 

Continue to require adherence to Commission Procedure F-1-4(f). 

Utilize reve se side if 

POST 1-187 



NAPA COUNTY • DISTRICT ATTORNEY 

PUBLIC ADMINISTRATOR PUBLIC GUARDIAN 

JAMES D. BOITANO 

District Attorney 
HALL OF JUSTICE o 1125 THIRD STREET o P. 0. BOX 148 

NAPA, CALIFORNIA 94558 707-253-4211 

July 15, 1980 

Commission on Peace Officers Standards and Training 
7100 Bowling Drive,· Suite 250 
Sacramento, Ca. 95823 

c/o POST Chairman 

Dear _Sir: 

l 
' 

In regards to my unsuccessful attempt to be awarded an Advanced .• 
POST Certificate due to your policy of granting a maximum of 
5 years for police experience outside the State of California, 
I hereby appeal that policy and would like to appear.before the 
Commission at its-next meeting in Northern California. 

Please advise as to the possibility of this and the.time, date 
and location I should appear. 

Respectfully, 

D~~:::~~ 
Investigator 

DLB:dmm 

• 



• 

• 

,----------- Commission Of"! Peace Officer Standards and Training ---------,-, 

CP F-1 •Rev. January 1, 1980 

l-3. Application Requirements (continued) 

(Z) When a department head is the applicant, the above recommendation 
shall be made by the department head's appointing authority such 
as the city manager or mayor, or in the case of a Specialized 
Agency, the applicant's superior. Elected department heads are 
authorized to submit an application with only their personal 
signature. · 

Education, Training, Experience 

1-4. Basis for 
cants shn1T-~a~v~e~~~~~~~7. 

for award of certificates, appli­
education, training and experience 

as prescribed b~ 

a. Training Points: Twenty classroom hours of pofice training acknowl­
edged by the Commission shall equal one training point, . Such training 
must be conducted in a classroom or other appropriate site, in incre­
ment> of two hours or more, taught by a qualified instructor, con; 
eluded with appropriate testing, and for which records are kept. 

b. Education Points: One semester unit shall equal one education point 
and one quarter unit shall equal two-thirds of a point. Such units of 
credit shall have been awarded by an accredited college or university. 

c. All ed<l~ation and training must be supported by copies of transcripts, 
diplomas and other verifying documents attached to the Application for 
POST Certificate. Units of credit transferred from one accredited 
college to another must be documented by transcripts from both such 
colleges. When college credit is awarded, it may be counted for 
either training or education points, whichever is to the advantage of 
the applicant. 

d. 

e. 

f. 

• g. 

Training acquired in completing a certified Basic Course may be 
credited t01·1ard the number of training points necessary to obtain the 
Intermediate or Advanced Certificate. When education points as well 
as training points are acquired in completing the Basic Course, the 
applicant may select, without apportionment, the use of either the· 
education points or tbe training points. 

For the Regular Program, law enforcement experience. in~California as a 
full-time, paid peace officer employee of a city police department, a 
county sheriff•·s depa_rtment, a regional park district, a district 
authorized by statute to maintain a police department, the California 

__ Highwily_J>a.tr_o_l_,_o_r_the University of California and the Califo-rnia 
State University and Colleges Police may be accepted-for tliefufC 
period of such experience; or for the Specialized Certific~te Program 
specialized peace officer experience may be acceptable for the full 
period of such experience. 

In other law enforcement categories de-signated by· t.he. C-ommission, the; 
acceptability of the required experience shall be determined by the 
Co~nission, not to exceed a maximum total of five years. The experi­
ence·must be documented and the name of the organization(s) indicated, 
years of service, duties performed, and types of responsibility. 

The Supervisory, Nanagemcnt, and Executive Certificates each require 
two years of satisfactory experience in ~he capacity designated in 

. F-1-B(d), F-1-9(d) or F-1-lO(d). · 

1-2 
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NAPA COUNTY DISTRICT ATTORNEY 

PUBLIC ADMINISTRATOR • PUBLIC GUARDIAN 

JAMES D. BOITANO 

District Attomey 
HALL OF JUSTICE • 1125 THIRD STREET o P. 0. BOX 148 

March 7, 1980 

Mr. Nat •.rrives 
2007 Navy St .• 
Santa Monica, Ca. 90404 

Dear Mr. Trives: 

NAPA, CALIFORNIA 94558 

' 
recent application for a POST Advanced Certificate was turn~~ 

707-253-4211 

wn by the Administration Division. They gave as their reason, that 
twenty years as a p9lice officer in St. Louis, Missouri only 

unted for a maximum of five years credit for past law enforcement 
(_experience.,· •. 

When I obtained my Intermediate Certificate in July 1979 I was advised 
by several POST representatives that all I needed for my advanced 
certificate was additional college credits. I immediately continued 
my ·college education and obtained the necessary thirty units. You can 
imagine how I felt, to be denied what I had worked to achieve and then 
be told I would have to wait 3 years. 

I have since read carefully, the POST Administration Manual, spec;;ifi-~\,_JV 
cally Sections F-1, l-4f, pertaining to "Basis for Qualificat · " i':' 
It lists "other law enforcement categories" accepted with a6Tli.nimum of · 
five years credit. I believ · the intent of. the Co 
to include a · er from the 

~s category but rather someone in the Military 
road Security, etc. 

I am taking the liberty of submitting to you a copy of my application, 
certificates and transcripts that I recently submitted. It will give 
you a more complete analysis of my qualifications. 

In closing I might add that my past police experience was in a county 
of over one million population and the police training and experience 
I received was, in my. opinion, equal to that of any large department 
in the State of California. 

3. 
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Mr. Nat Trives Page 2 

Thanking you in advance for any consideration in this matter. 

DLB:dmm 
Enclosures 

cc: Gene Rhoades 
POST Area Representative 

• 

Respectfully, 

.2JCIA<l « bA-ctd~ 
DAN L. BRADBURY 

, Invest; gator 
~apa County District Attorney 



APPLICATION CORRECTION SHEET 

Slele of Cahforn•a Department of Ju'!.I!Ce' 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

7100 Bowling Drive, Sacramento, CA 95823 

March 3, 1980 

POST Coordinator APPLICATION NUMBER -"'5-"'5"'6"'6:.L7 _______ _ 
Napa County District Attorney's Office 
P. 0. Box 11+8 

L 
Napa, CA 94558 

_j APPLICANT'S NAME Daniel L. Bradbury 

The enclosed applico1tiutt for the award of a POST certificate is being returned to you for the reason(sl indicated below. You may resubmit the same 
application when corrtctions have been made and the officer is eligible for the certificate(s). REDATE THE APPLICATION WHEN IT IS SUBMITTED. 

D ,_ 
D 2. 

D 3. 

D 4. 

~ 
D 6. 

D 7. 

D a. 

D 9. 

~ 

Provide the iflplicant's signature and date the application. 

Provide th• department head's signature and date the application. 

Tho siQn .. ture of the department head must be an original signature. When a signat'uie stamp is ui&d, person affixing siamP must sign 
application form. 

As the applicant has not served the required one year of law enforcement experience with your agency. please hav-e the former department 
head(s) also sign and date the application. Refer to PAM Commission Procedure F-1-S(a). 

The application has been voided. Please resubmit a new application form when the qualifications have been met. • When the person submitting the application for a POST certificate is the department head, the application must be signed and dated by 
the appointing authority, such as th& city manager or mayor. 

Provide verification that the applicant has completed: 

0 Basic Acadamy 0 Supervisory Course 0 ~anagement Course 0 Executive Development Course 

The transeript(s) and/or degreo necessary to verify education is: 

0 Incomplete 0 Illegible 

0 Not included 0 Transcripts are required -grade cards are not acceptable. 

Refer to the enclosed evaluation. 

Othe.: POST accepted a maximwn of five years for other law enforcement experience. 

Please refer to F-1, 1-4 f of the POST Administrative Manual. With the education 

and training submitted, Investigator Bradbury will be eligible for the Specialized 

Advanced Certificate October 12, 1983. 

Evaluation Prepared By: L. Powders 
Program Sentices Bureau \ 
Administration Division 
(9161 322·2237 

POST 2·234 (Row. 9/791 



.. St~tc of Cal1f0fnia 0(.-part mcnt of Jus1 ice FOR POST USE ONLY 
APPLICATION FOR A\'IARD APrP.-ICATION NUMFIER 

' OF POST CERTIFICATE 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

7100 Bowling Drive, Sacramento, CA 95823 r- <:cc•l J,_,.. ..._) 

.... I'· "'"'' •usn lftRST) I I 12. DATE oF BIRTH I'· sex 4, RAct I SO< tAL SlCURITV """'"'" 

BRA DBUR.'i DANti:.L L. 1/-.::IO- 30 (J1 UJ </9:Z -_'fz -L/ooo 
6. NAME OF" LAW AGENCY WHERE NOW 7. e.~~~ f",.:i.~:_'ACt OFFictR •t NfiPil CtHiniT'j DISIRICT /1 TTORAIE'j "'DNTH /0 DAY I :2. YtAR 7G, 

lB. PRESENT RANK OR TinE !J. DATE PROMOTED TO PRESEHT RANK 

[). 1'). !NIIESTIG,qro.R. '-40HTH 10 DAY / ;l_ YEAR 7fr? 
110 .. ARE YOU A .PAW, • WOTH FULL PEACE OFFICER POWERS? 11. TYPE OF c•n•lnc•••••• Toll DESIRt 

lXI YES O•o STATUS 830. __ p,C, ADVANCED 
1'2. LIST NAMES OF LAW ENfORCEMENT AGENCIES WHERE YOU HAVE 

13. 14. PAT< 

BEEN PREVIOUSLY EMPI.OYr.D AS A FULL~ TIME, PAID, PEACE OFFICER RANK/TITLE 
FRO ... TO_ 

; 1}11 T/Cot.. "' IY'5tP 
~~:~ Sr. LOUIS COONT'f Poucc: DEPT . C. t=D",E//AlT 190/o 

J.900 FoA'..5yTH /IVt 
j) t=: recn v£ r-.. _t--."~j s u, J976 {!/Jl'z'To"-'. rJ?I55o~te.t 1(,3to5 

''" r I'·· BASIC .•. SCH<WM.. J..f fT. HOED 
16. cou~~TH -"; . ... ,. 

~··~:.;;· [2£-E A rr.FIC NED .51-/Eer_ 
119. llY 20. 121 U,NITS i 22 DEGREE 

23. """'" 
L () S!J'JE {J /1 A In <; .. Pt 7 ,..,,~, 77 TO 78 I uiii'i'_s_ 5 ~r-r,;·" 11 /' ~ .t e; I" J'" ::>, 1c e 

DIA~II'J rJAU£y-1'1 . ~. -/S: 77 :~~~ SE~T~STER..:2," L, .. .. " 
'UNOTS UNI 

1 

~~:;.~sTcR.3/ " 
.. .. 

I FRO .. 'ro 

ALL TRAINING MUST BE SUPPORTED BY 
COPIES of transcripts, dt'f!rees. diplomas, Certificates of Completion and other verifying documents attached to this application. 

DO NOT SEND ORIGINAL DOCUMENTS. SEND COPIES ONLY, AS THESE ITEMS WILL NOT BE RETURNED. 

/a~~:st that Yf}r'!!f""d_;,7,t:;_ } f"_~~e Enforcement Code of Ethics. I swear under penalty of perjury that all the infor• 
correct. 

/)rJ._! g, .<../?~ L 02-6-'80 
24. '-" 'OF <T 1'/ DATE 

. 
I r ~!'at8r::d ":r.~(lb;;~c- be /~a!_~e,~!.th3t the applicant has completed a period of satisfactory service of no less 
t_han f?.i!s ~;, with the minimum standards set forth in Section 1002 of the Commission 

·:;.;.._ 
71 

'm · ~s 0~ good moral character and worthy of the award. My opinion is based upon personal 

~ /:::·)L'"''r:.J, -, T' this jurisdiction/agency substantiate my re~=nla'.!:ryo 

25. l :OF r HEAD DATE 

I/ FOR POST USE ONLY 

NAME OF 
TRAININ6 

EDUCATION/TRAINING INSTITUTION 
CERTIFICATE APPLICATION 

''"" UNITS POINTS NUMBER DATE ISSUED EVALUATED BY 

BASIC B-

INTERMEDIATE 1- -·· ~·· -
lA· .. ~~ BY 

. 
;:'co· 

IS·_ 

IM-
,, .. 

"'¥" IE-
'. 

., 
SPEC. BASIC ~~e Iss.. C).;) C.. //t ld ...,7 -. . ,., . 

(~,- .. 
I~ ~-1e5r })I. M ;/,(! Sl- cR75' 7-f-71 

, .. ·,-.-
SPEC. INTERMEDIATE ... 

SPEC. ADVANCED I sA- .,OJ ISSUED 

SPEC. SUPERVISORY Iss.. 

SPEC. MANAGEMENT IsM-

EXECUTIVE SE-

'6 ¥J 
5 P- c'J 7-::. .n 7 ... ~ 7 /&., !/~, {h/.' \ 

fo. 
.-~ • .... - •• ..;(Hew. 9179t 
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Bu. Chief 

June 9, 1980 

Dan L. Bradbury 
Investigator 
Napa County District Attorney 
Hall of Justice 
1125 Third Street 
P. o. Box 148 
Napa, CA 94558 

Dear Investigator Bradbury: 

Your letter concerning application for POST Advanced 
Certificate has taken a good deal of rny time and · 
attention in order to be sure that our policies are 
appropriate and are changed if they are not. 

The historical develop~ent of the Certification 
Program and ti1e requirements that have been adopted 
have been reviewed. Previous Commission actions 
relative to determining experience acceptability in 
the various categories other than California 
jurisdictions was included. 

Examined also was the use that various jurisdictions 
have made of certificates including incentive pay 
programs, education pay programs, promotional quali­
fication, and other similar activities. In this 
regard, there are considerable constraints based on 
financial incentives bearing on local jurisdictions 
memorandums of understanding \dth their employees. 
~dditionally, the Commission's desire in allowing a 
maximum of five years experience seems to be well 
served in the current circumstance. 

Your belief that the Commission did not inten~ to have 
the five year limitation applied to a police officer 
from outside the State of California, but rather someone 
such as a military policeman, railroad security, etc., 
is incorrect. The Commission specifically included 

Note to TYpist: Itemize Enclosures on this Copy 

Xerox copy to: 
ADMINISTRATION DIVISION FILE COPY 
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Bu. Chief 
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Dan L. Bradbury 

that classification. The Commission has excluded many 
categories of peace officers from even being able to 
benefit from the five year maximum provision. 

I appreciate your concern in this area and found it 
beneficial personally to have examined the development 
of this program. 

Sincerely, 

NATHANIEL TRIVES 
Chait man 
be! Nathaniel Trives 

NT:GET:bmb 

f 

Note to Typist: Itemize Enclosures on this Copy 

Director Xerox copy to: 
ADMINISTRATION DIVISION FILE COPY 



GUIDELINES FOR THE EVALUATION OF 
LAW ENFORCEMENT EXPERIENCE 

Specification 9, Section C states: 

C~ The acceptability of the required experience shall be determined 
by the Commission. 

1. Law enforcement experience in California as a full-time, 
paid peace officer member of a city police department, a 
county sheriff's department, or the California Highway 
Patrol may be acceptable for the full period of experience 
in these agencies. 

2. In other law enforcement categories designated by the 
Commission, the acceptability of the: required experience 
shall be determined by the Commission, not to exceed a 
1naximum total of 5 years. 

Specification 12, Section B, 2, states·: 

2. The acceptability of the required law enforcement exper­
ience shall be determined by the Commission. 

The following law enforcement position titles are set forth as guidelines. 
for the purpose of determining the acceptability of law enforcement exper-. 
ience under Section 2 above. The staff may consider as acceptable law 
enforcement experience gained in full-time employment in the following 
categories, provided the experience is evaluated on an individual basis . 

.. ----

Federal 

Treasury Department 

1. Secret Service, Special Agent. 

2. Customs Agent, Bureau of Customs. 

3. Special Agent, Intelligence Division, I.R.S. 

4. Alcohol and Tobacco Tax Agent. 

Attachment "F" 

• 

-_,. 
·: .. : 
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Commission on Peace Officer Standards and Training 

em Title 

TRAINING 1980 

ISSUE 

The Governor has signed AB 3217, the reserve training bill, establishing two levels of 
Type I reserves, regular Level I reserves and "full po1~ers and duties" reserves. "Full 
powers and duties" reserves are vested with all the powers of peace officers appointed 
under authority of 830.1 P.C. (regular, full-time deputy sheriff or police officer). 

'BACKGROUND 

Existing law provides that a sheriff or deputy sheriff, regularly employed and paid as 
such, of a county, and any po 1 iceman of a city, among othe1·s, are peace officers, as 
defined, who may exercise specified peace officer powers. It further provides that 

ever any qualified person is deputized or appointed by the proper authority as a 
serve or auxiliary sheriff or city policeman, deputy sheriff, or reserve police 

officer of a regional park district, such person is a peace officer, whose authority 
extends only of the duration of a special assignment. 

ANALYSIS 

Under AB 3217, the governing body of cities and counties desiring "full powers" for 
their Level I reserves must pass an enabling Ordinance/Resolution authorizing the 
full powers status, either as .individual reserves or as a class. 

The law wouid also require that all Level I 1·eserves, both regular and "full powers" 
who are appointed after January 1, 1981, complete the regular Basic Course in 
order to exercise the powers of a Level I reserve, either as a regular Level I reserve 
or as a ''full powers~-Level I reserve. 

Certificated Level I reserves, appointed prior to January 1, 1981, may have "full powers" 
if they possess a Level I certificate, or have completed the regular Basic Course or· its 
equivalent, and the local entity passes the enabling Ordinance/Resolution. 

This change in the law, effective January 1, 1981, has caused staff to make major 
proposed changes in Commission Procedure (CP) H-1 through H-5. 

In order to accommodate those individuals already in the POST training system anc\lor 
enrolled in a Level I Reserve Course, staff has recommended recognition of thP traininq 

n though it may be completed after the effective date of the law, if the individuals 
c currently appointed as reserves, or arc appointed as· a reserve by an eligible law 

enforcement agency prior to January 1, 1981. 

needed 



AB 3217, RESERVE TRAINING 2 October 3, 1980 

ANALYSIS {Continued) 

In carrying out the thrust of this proposal, staff rewrote portions of Procedures H-1 
through H-5 for the Commission's review and approval. A copy of the revised procedures 
is attached for your review. 

In order to provide a vehicle for training of Level I reserves in the Basic Course, 
staff recommends that the training need be accommodated through approval of additional 
.presentations of the Extended Basic Course. 

The Extended Basic Course program, which has· now been subjected to extensive testing, 
has proven itself as a viable training mode. Student test scores during the past year 
have compared very favorable with those of graduates of the full-time basic training 
course. 

RECOMMENDATIONS 

Adopt the proposed changes in the attached Commission Procedures. 

Approve additional presentations of the Extended Basic Course sufficient to serve the 
reserve Level I training need. 

Attachment 

• 

• 

• 
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Commission on Peace Officer Standards and Training 

Item Title 

AB 3217 

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANA!_YSIS and RECOMMENDATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ). 

ISSUE 

On September 30, 1980, the Governor signed AB 3217, a CPOA-sponsored bill, into law. 
The effective date will be January 1, 1981. The bill amends Penal Code Sections 
830.6 and 832.6 and establishes new training standards for Level I reserve officers 
appointed after the effective date of the bill and provides for reserve officers to 
have "full powers" of a peace officer as provided by Penal Code Section 830.1. A copy 
of AB 3217 is attached to this report for information. 

BACKGROUND 

e primary change in Penal Code Section 832.6 as it affects the Commission is in the 
area of training standards for Level I reserve officers. All persons appointed as 
reserve officers on or after January 1, 1981 will be required to complete the basic 
training for deputy sheriffs and police officers prescribed by the Commission before 
being assigned duties as Level I reserve officers in the prevention and detection of 
crime and the general enforcement of the laws of this state, whether or not working 
alone. 

ANALYSIS 

Under AB 3217, the governing body of cities and counties desiring "full powers" for 
their Level I reserves must pass an enabling ordinance/resolutiori authorizing the 
full powers status, either as individual reserves or as a class. 

Level I reserves may have "full powers" if issued the Level I certificate before 
January l, 1981, or have completed the regular Basic Course requirements and the 
local entity passes the enabling ordinance/resolution. 

All reserve officers appointed after January 1, 1981 and assigned to Level I duties, 
must satisfy the Basic Course training requirements. The existing Level I reserve 
course will cease to be an appropriate training course after that date. 

In order to accommodate those already appointed as reserve officers whose Level I 
training will be in progress but not completed on January 1, 1981, staff recommends 
that the Commission recognize the training upon its completion, as meeting the require­

ts for assignment to Level I duties under Penal Code Section 830.6(a)(l). A Deputy 
torney General - legal advisor to the Commission- has indicated that this would be 

~lithin the scope of the Commission's authority. 

Utilize reverse side if needed 

POST l-187 



Reserve Training, AB 3217 -2- November 17, 1980 

Those reserve officers affected by this policy would be restricted to those 
enrolled in a certified Level I Reserve Course before January 1, 1981 or those 
who have completed the academic training for Level I assignment, but on January 1, 
1981 are still in the process of completing the 200 hours of field training 
required prior to Level I assignment. 

In order to provide a vehicle for training of Level I reserves in the Basic Course, 
staff recommends approval of additional presentations of the Extended Format Basic 
Course. The Commission approved only six additional presentations at its regular 
meeting in January 1980. Extended Format Basic Course trainees have been subjected 
to the Basic Course Proficiency Test and the training has proven itself satisfactory. 
Student test scores during the past year have compared very favorably with those of 
graduates of the intensive basic training course. 

It is anticipated that most presenters of the Basic COurse will desire approval for 
extended format presentations since the>currently certified Level I Reserve Courses 
will no longer be applicable. Staff>will not approve additional presentations of 
current Level I Reserve Courses ~1hich commence after January 1; 1981. 

The Commission should be aware that extended format presentations of the Basic Course 
may not conveniently meet all local need/demand for the future Level I reserve 
training. POST staff has already received requests indicating strong desires by 
local administrators to have new basic course certifications in their local areas. 
Staff is studying the matter and will report further at the January meeting. 

The Commission currently allows regular officers to satisfy the Basic Course 
requirements through the equivalency evaluation process. Since the Basic Course 
will become the requirement for Level I reserves, staff proposes that the equivalency 
evaluation process be made available for Level I reserves after January 1, 1981. A 
copy of >proposed modification of Procedure D-11 is attached for the Commission's 
review and approval. Eligibility for appraisal through the equivalency process 
described in CP D-11 would allow reserve officers trained in other POST-certified 
or authorized courses the opportunity to be appointed as reserve officers or employed 
as regular officers. 

RECOMMENDATIONS 

1. Find that Level I reserve training that will be in progress on> but completed 
after January 1, 1981, will satisfy Level I training required under Penal Code 
Section 832.6(a)(1) provided that: 

a. The individual was formally appointed as a reserve officer/deputy 
prior to January 1, 1981. 

b. The Level I training> course was commenced prior to January 1, 1981. 

c. The completed training meets requirements existin9 prior to January l, 
1981 for Level I reserve officers. 

d. The in-progress training is completed no later than December 31, 1981. 

• 

• •• 

• 
I I 
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2. Adopt the proposed changes in the attached Commission Procedure Sections 
H-1 through H-5 that relate to reserve training standards. 

3. Authorize the Executive Director to approve additional presentations of 
the Extended Format Basic Course. 

4. Approve changes in Commission Procedure Section D-11 to provide for 
equivalency evaluations and testing of appointed reserve officers to 
determine satisfactory completion of the training requirements of the 
regular Basic Course . 



" ., 
COt1t1I SS ION PROCEDURE 

~: The amendments, deletions and additions proposed are: 

~ 

~ 

CP H-I 

1-2 a. "A Level I reserve" refers to a tra·ined reserve officer as described 
in Penal Code 832.6 (a)(l), and who \/Rile Horl<ill~ aleRt i3 B33iglled to 

-l<oo prave-nt4-on-<3Rd--detect-i-on-of-<:-¥'-i-me--il.nd--t-he--genel"a-l-enf-orcement-of­
+h9 lw·~ ef this State. is assigned to the prevention and detection 
of crime and the general enforcement of the laws of this state whether 
or not working alone. 

1-2 c. "A Level III reserve" refers to a trained reserve officer as described 
in P.C. 832.6 (a)(3), who is assi~ACB de~loyed in such ~limited 
functions 4Aat ell!! as would not usually 1'\ ··mally require general law 
enforcement powers. 

CP-H2 

2-3c. (5) Be a high school graduate or pass the General Education 
Development test indicating high school graduation level (Refer 
Commission Regulation 1002(a)(4) for test scores). (This 
requirement does not apply to a reserve officer appointed prior 
to March 4, 1972); 

2-3 NOTE: See PAl~ Law Section (A) for complete text of the above laws 
specified in·~ 2-3 a, b and c. 

CP H-3 

3 2. 

3-2. 

3-2b. 

..!alRfR§ Ti&i n~~a~~~ l ;~:~€:t~~%::~a;~ !,;i !~?~,~:!:!:~FA sff~ 
~s assi-9fleod a5 ideRtified in Pe~e SeetieA 832.6. StleA t•·aiAill,;r 
IIHJSt be COI!lj3lete8 j31"i81" to asSi§AfflCRIHo . 

Minimum Training Standard: Minimum training relates to the training 
requirements for the level of assignment and duties being performed by 
reserve officers. The level of assignments are defined in Penal Code 
Section 832.6. 

Each person seekiRg prior to be e exercise of duties as a Level II 
reserve officer shall satisfactorily complete a POST-certified P. C. 
832 Course; and a POST-certified 40 AOI:ll"Level II Reserve Course for a 

~otal minimum of 80 hours. In addition, Level II reserve officers 
must be engaged in a field training program approved by POST, unless 
they were appointed prior to January 1, 197g and exempted from the 
provisions of P. C. Section 832.6 by their department head (refer PAM 
Seeton H3-3). 



' " 

3-2c. Each person appofnted as a reserve officer prior to January 1, 1981 
and seeltiA~ te be-r_rior to exercise of duties as a Level I reserve 
Officer shall satisfactorily complete a POST-certified Reserve Officer 

• 
Course of at least 200 hours, which training is started prior to tl.. r~­
January 1, 1981 and satisfactorily complete 200 hours of structured____.fl711t~ 
ITeldtraining; OR satisfactorily meet the training requtr:emen"fsof -a-
the POST-certifiea Basic Course for regular officers (~PlD-1). The 
minimum 200-hours of Level I reserve training may be fulfilled by 
satisfactory completion of a POST-certified, 40 R8H~ P.C. 832 course, 
together with a certified, 40 hBH~ Level II Reserve Course and a 
certified, 420 hOHI" Level I Reserve Course. No Level I Reserve 
Courses will commence after January 1, 1981~ 

• 

• 

3-2d. 

3-2e. 

Every person appointed as a reserve officer on or after January 1, 
1"981 and prior to assignment to Level I reserve officer duties, shall 
satisfactorily meet the trainin re uirements of the Basic Course for 
regu ar o ~ D- . 1 ' 

,_____ P17A1 ~~"·<M 
Equivalent training may be established through basic course 
equivalency and evaluation process described in PAM Section D-11. 
Department heads may request an equivalency evaluation if the already 
appointed reserve officer is to be assigned to Level I duties. 

*3-3. Reserve Officer Training Requirements: SeHrse IRte~relate~AeSS! 
---"8irt if i ed -t-roa-in'i-flg-s~-l;-i-sf-<~e tori--ly--c-{)mple-ted---te-meet---tl1e L eve 1 I H­

b\2€Efl:!lilaemen-ts eaA be eretH4-etHown~e-t1a..crit,itl~- te~uitetnet;t!!> of Level· 
II, aml--1:-evel II train+lltj-e~tl-4-t-efr--tewal·~ Level I trainin<r 

--!I'Ee~EJ·H-i-!'efllents. :J:he-t>e-tt~~---appP013JO-i.atH--<'> · tfcle eff i ce1· '..,. 
· le'o'el of assi~ft1;-mey-ae-eemp+etecl as oft~~ 

-modt.H·es-~ee-PAM--S€et-iiJI1--D-7,---Approved--0ours es , f'OI"-moclu 1 e eo~ 
aftd GP II 5--f-or-tH~omp'l-ete--re~e--OttHt-ne-;----€-e, tified 'c• ainin-g­
reEJUil"ed fsl" tfle three levels of ,·ese:•tc officer:: is 1'!9 fellEMS: 
Training shall be completed prior to assignment ,rrf peace officer 
duties. The following minimum training reguirermnts app1y to reserve 
officers: 

*Leve 1 II I 

Module A -
{40 hours) 
Certified 
P.C. 832 
Arrest & Fire­
arms Course 

Minimum 

Level II* 

Module A (40 hours) 
PLUS 

Cedll'Ted 
Module B {40 hours) 
- Level II Reserve 

Officer Course 

Minimum 

TBTAL 40 hours TBTAl 80 hours 

Leve 1 I* 

Appointed reserve ~fficer 
Prior to January 1, 1981. 
Modu 1 e A ( 40 hours)) 

PLUS 
Modules( 40 hours) 

PLUS 
Modulec:( 120 Hou.rs~) 

- Level I Reserve 
Officer Course 

Minimum 

TOfAL 200 hours 

Pi1{'({ ~~w 

Level I 

Minimum 400 hours 

* Refer to -Gemm-i-s-s-i-on-P-rocedure- H3-8 for additional training requirements. 
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b~ +h~ C>pOW\-h:....~ ""Slt.. .. \4 0 .c.~ 
3-4. Exemption to Minimum Trainin.B~Y reserve officers appointed prior to 
Jdnuary 1, 1979, may be exemptedJ2from Level I or Level II training · · 
requirements. ""s ~Po vi dee--Ht~tie-&ee-e+orr-tB2.6{b) .(~ ~h.l977, r::_'/'87) 

3-5: Transfer of Exemption: Any reserve officer appointed prior to 
January 1, 1979, and exempted by the appointing authority from the minimum 
training standards for Level I or Level II reserve officet·s, cannot be 
appointed to either of these levels by another law enforcement department, 
unless the reserve officer has been awarded the POST Reserve Officer 
Certificate or has met the training requirements effective danaary 1, 1979, 
for the appropriate level of reserve officer assignment on ~tthe date of the 
officer's appointment as a reserve officer by any other TaW\enforcement agency. 

\ t>'<' 1o¥<Ce. 
3-6. Changing Exemption Designation: Each reserve officer appointed prior to 
JanuarY1~979, and exempted from training requirements-may. should be 
designated to a specific reserve officer level by the appointing authority. 
This level designation may be changed by the appointing authority irrespective 
of the January 1, 1979, operative date of Pen a 1 Code Section_~ 832.6. wh<S"M 
Level I reserve officers exempted from trainin ret uirements ~lie 
appointing authority may wish to be designated to have_ ful pmvers of a peace 
orficer as provided by Penal Code Section 830.1, effective January 1, 1981) 
must have been issued the Reserve Certificate priOl' to that date. 

3-7. Compliance with Training Standard~: Reserve officers appointed prior to 
January 1, 1979, who were not exempted from training requi.!:ements U'l ~el'mitte!l-

·--lly law, and reserve officers appointed on or after Januat'Y l, 1979, must 
satisfy minimum training requirements appropriate to theit' level of 
assignment. The training requirements--a-j3J>fOi'Jriate t:'r+l!e-+e'i'1:hl of ;·~~ 
aff·ic~ may be deemed to be satisfied by one ~or m01·e -<l!l:i'· of the following 
means: 

.a, Train i ~tal"-tB~r-J-aJWtl-1'-y.-l-;-1979, 4-n-PQS+-£~-f-i-€~ 
~--€91H"S~Sf-eel"t-H9-~--1"05-ei'-Ve-o-H i eet· C0\!i~ _ 

a. Completion of POST -certified reserve officer coursc(s) ~1odule A, B, C, · 
as appropriate to level or assignment, (refer4H3-::}); OR 

--.:.y,:jM S!t ~ M 

b. ~9--(:-{}UF-S-€---5-lror-tM--be-F&-e--,:}.a~-9-r.nfl~t,~ 
~8~-r>a4ft-i~;g-j;he-;"('1'ttt'f-rt'!fli>ft-k-'ftf--HI,... 

200 ho~r POST B~e-fett• se stondat d as it existed p1 i01 to daly 1, 
1978, 8R 

b. c. 

c. d. 

d. Successful completion of the Basic Course Equivalency and Examination 
Process as describCJ-rn-pAM Section D-11 . 
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TI!S-~<'<~ a~e.~ .:~!.ail t""'9l~i_ ~ ~.:5 
3-8. Field Trainil'l_g_: Field training is required for each.Level I?and«reveT --

rr-reserve officer, except \~hen the reserve has been determined to be 

l
q11. an exempt reserve as provided for in-P-:t-. Pe_f!_<!_~_i_Qde Sectiorl_ 832.6(b), 
. :Je. Stats)/~etl 98l, effective January 1,1979, or has satisfactomy 

complefecf:a eel'tificEl the traininq requirements of the regular Basic 
Course, or possesses a regular POSr-Basic-Gertificate. 

3 -8 • r- PM-M Sll. <::.-\-. 1M. 

a. Level I reserve officers appointed prior to January 1, 1981, who have 
not satis_dctorily completec!ffle training requirements of the Basic 
Course (-€-P-D-1), shall complete 200 hours of structured field 
training, in addition to the required classroom training, prior to 
their-Ge~t-i-tlfT-afld-assignment as Level I reserves. The field 
training shall be provided by the reserves' respective departments and 
~designed on the concepts and appropt·i ate subject matter included in 
.the "POST Field Training Guide." Specific approval of the program is 
not required by POST. 

CP H-4 
Types of Certificates 

4-2. Certificate(s): The Commission has established two type(s) of 
certificate(s) for reserve officers: 

a. Certificate of Recognition: This certificate may be issued by depart­
ment heads to Level I, Iior III reserve officers upon a person's 
designation to a specific reserve officer level . 

b. Reserve Officer Certificate: This certificate is issued by POST to 
reserve officers who meet the~t~it•eEI requirements ~d­
eJ(perien~t~·a+#+e4-for Level I assignment and in addition. 
have completed 200 hours of general law enforcement experience. The 
certificate is not requir·ed by statute nor necessary to exercise peace 
officer powers as a Level I reserve officer. ~fl€-tlftder-P~e. 

·..S-e&Hon-832-:6·(-;r)-;-

To be eligible to exercise full powers and duties of a peace officer 
as provided by Penal CoaeSection 830.1 (Reference Penal Code Section 
832:-b[O}f, those reserve officers appointed prior to Januar·y 1. 1981, 
wfiOllave not satisfactorily met the Commission's training requirements 
of the regular Basic Course (CP D-1), must have been issued the 
Reserve lffficer Certificate prior to January 1, 198 . 

4-3. Certificate of Reco9.r!_ition Criteria: POST has not established specific 
eligibi 1-ity criteria for issuing Certificates of Recognition. This certifi­
cate is designed primarily to be used by departments to give recognition or to 
document progression to various levels of reserve officer assignment. Each 
department head may develop criteria and procedures for issuance of the 
Certificate of Recognition . 
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4.4. Supplies of Certifi'cates: Certificate of Recognition forms may be 
obtained by department heads from POST, Administration Divison . 

Reserve Officer Certificate 

4-5. Eligibility: To be eligible for the award of a Reserve Officer 
Certificate, a reserve officer must: 

a. 

b. 

c. 

Have been selected according to minimum selection standards described 
in Comm-i-s-s-i-oo-P-I'oeedul"el H-Z, Paragraph 2-3, AND 

L.~M~d'CM -
Cunently be appointed or deputized as a reserve officer as.,~ 
described in Penal Code Section 830.6 (a), AND 

Have completed the training and 
prescribed by the Commission as 
procedure. 

general law enforcement experience 
set forth inASection 4-6 of this 

- j..---, PltN\ 

4-6. Required Experience and Training: The Commission has established the 
required training and experience for award of the Reserve Officer Certificate 
as follows: 

a. General Law Enforcement Experience 

(1) In addition to the required classroom training and ZOO hours of 
field training, when required, a reserve officer must have 
completed no less than 200 hours of satisfactory service while 
assigned to the prevention and detection of crime and the general 
enforcement of the~ laws of ~this State. 

-b. Training 

(1} Reserve officers appointed prior to January l, 1979: 

Classroom 
Traininq 

200 Hours 
Field Training 

200 hours Non-Certified 
Reserve Officer 
Cour-se ( s) completed 
before l-l-79 (*} No 

Geffi~le,leA ef eeP,lfle~ 
Re§HlaP Basic GeijP5e 
Satisfactort completion 
of the training require-
ments of the rtular Basic 
Course (€'7..D-l 

POM \::-1. 1M 
No 

Successful passing of 
Reserve Officer Eguiv-
alenct Examination No 

Verification 
PC B3 2 

** Yes 

No 

** Yes --

200 Hours General 
Law Enforcement 

Experience 

Yes 

Yes 

Yes 
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(*) 

(2) Reserve officers appointed .en-or. between .aHer- January 1, 1979 
and January 1, 1981: 

(_~.2_ 

Classroom 
Training 

200 Hours 
Field Train~ 

200 hours non-certified 
Reserve Officer 
Course(s) started prior 
to 1-1-79 and completed 
before 1-1-80(*) 

200 hours certified 
Reserve Officer Course(s) 

--€00lj71-e-t-+e~-e€-

~tfl at• Basi e Ge~t·s e 
Satifactory comeletion of 
the tra i wi nq regu i rement s 
of the regular Basic Course 
(::Gp., D-1) , 

- ~~"" ;.a_,_{. 1M 

Yes 

Yes 

No 

Verification 
PC 832 

** Yes 

No 

No 

200 Hours General 
Law Enforcement 
~erience 

Yes 

Yes 

Yes 

Reserve Officers aeeointed on or after Januar,Y 1, 1981: 

Satisfactor,Y comeletion of 
the trainint requirements 
of the regu ar Basic Course 
llliffi No No Yes 

'-- PI+M ~e.:i• ""' 
~lust be equiva.lent to 200-hour regular officer Basic Course as it 
existed prior to July l, 1978. 

Application form (POST 2-256) signed by depat·tment head may serve 
as verification. 

4-7. AQQlication Process: Application for award of the Heserve Officer 
Certificate shall be made on POST Form 2-255, "Application for Award of POST 
Reserve Officer Certificate." Completion of the form t·equires: 

a. Copies (not originals) of transcripts, certificates of completion and 
other documents to verify all training indicated. 

b. Signature of the applicant attesting to the truth of the information 
provided and subscription to the Law Enforcement Code of Ethics. 

c. Signature of the reserve officer's department head attesting that 
minimum selection, training and experience requirements have been met, 
the applicant is of good moral character, and is worthy of the award . 
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4-8. Application Submission: Mail one completed application form and 
supporting documents to POST, Administration Division, 71DO Bowling Drive, 
Sacramento, CA 95823 .. Copies of the application and supporting documents 
should be retained in the personnel files of the submitting department. 

*4-9. Cancellation: The Commission reserves the right to deny or cancel any 
Reserve Officer Certificate as provided in Regulations Section lOll(b) and 
described in Commission P-Feeeeur--e, F-2, Denial or Cancellation of Professional 
Certificates. L_ fuN\~ . 

. 8137/75 
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COMMISSION PROCEDURE H-5 

January 1 ,-t'ffie 1981 

Reserve Officer Program 

RESERVE OFFICER COURSES - I~ODULES Af ~ B(irf:-

Purpose 

5-1. Specifications of Reserve Officer Courses: This Commission Procedure 
sets forth the specific requirements for th~i"ee Level-9--II -e-1' and Level III 
reserve officer courses established inASection H-3.- --

. .._ PR-/'11. 

Training Methodology 

5-2. Recommended t~ethodoloqy: The Commission encourages use of the 
performance-objective training methodology described for the Basic Course in 

..-C.omm.i.ss.i.on-P-r-oGefil:li"C Section D-1. That met hodo 1 ogy is not { 'rtewevel"f l"Ct'J~ i i'ecl 
mandated for reserve officer course presentations. 

Content and ~liniinum Hours 

• 5-3. Reserve Course Content and ~linimum Hours: Subject matter and hourly 
r.equirernents are outlined in the following pages, which describe t1odules AI~ 
Bf and C. References in these outlines to "Illustrative Performance 
Objectives'' are to be considered advisory only. · 

• 
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Eligibility 

11-2~ Eligibility status: 

a. The individual must be currently employed by the requesting agency as a 
full-time law enforcement office1· (as defined by Regulation 1001(1)) or 
appointed as a reserve officer and to be assiqned Level I duties in -
order to be evaluated and tested by POST fo1· Basic Course Equivalency 
(BCE). During the evaluation and testing process, the~ 
~lar officer may exercise peace officer powers 1vhile participating in 
aPl!sr-approved field training program for a maximum of 90 days from 
date of employment. 
(PAM, Section D-13) 
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,..----------- Comrnission on Peace Officer Standard.':i and Training 

POST Administrative Manual COMMIS.SION PROCEDURE H-l 

May 1, 1979 

Reserve Officer Program 

DEFINITIONS 

Purpose 

1-L This Commission Procedure sets forth definitions pertaining to the 
Reserve Officer Program which are not included in Commission Regulation 1001. 

1-2. Definitions. For purposes of clarifying P.C. 832.6, and establishing 
uniformity in Implementing and conducting the Reserve Officer Program, the 
following definitions apply: 

a. "A Level I reserve" refers to a trained reserve offiCer as described 
in P.C. 832.6 (a)[l), and who while working alone is assigned to the 
prevention and detection of crime and the general enforcement of the 
laws of this State. 

b. nA Level II reserve 11 refers to a trained reserve officer as described 
in P.C. 832.6 (a)(2), who works under the immediate su~ervision of a 
peace officer possessing a basic certificate, and is assigned to the 
prevention and detection of crime and the general enforcement of the 
laws of this state. 

c. "A Level III reserve" refers to a trained reserve officer as described 
in P.C. 832.6 (a)(3), who is assigned to limited functions that do not 
normally req11ire general law enforcement powers. 

d. 

e. 

f. 

g. 

"Exempted reserve" means a reserve peace officer appointed prior to 
January 1, 1979 for whom training requirements of P.C. 832.6 have been 
waived by the appointing authority by reason of the reserve officer's 
prior training and experience. 

"Field training program approved by POST" means a formalized 
on-the-job training program with instruction prcsm•tcd by experienced 
officers who are deemed qualified to instruct by tbc department head. 
The program should be consistent with guidelines developed by POST for 
such programs. (Applies only to Level II reserve officers.) 

"Immediate supervision" means the reserve officer :r.ct.s under the 
direction of n peace officer possessing a basic certificate who is 
routinely in the physical proximity of and available to the reserve 
officer; l1owevcr, allowa11ce is permitted for necessary temporary 
separations. (1\pplics only to Level II reserve officers.) 

"Peace officer posse-ssing a basic certificate" refers to a regular 
officer or a reserve officer who possesses a regular POST Basic 
Certificate. · 

1-l 

I 
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Commission OJ) Peace Officer Standards and Training -------·-----... 

CP H-1 May 1, 1979 

1-2. Definitions (continued) 

h. "Prevention and detection of crime and the general enforcement of 
laws'' refers to the peace officer authority of a Level I or Level II 
reserve officer assigned to investigate crime, or patrol a geographic 
area and personally handle the full range of citizen requests for 
police services, and take enforcement action on the full range of law 
violations for -which the reserve's departmeht l1as enforcement 
responsibility. 

i. "Working alone" refers to a qualified Level I reserve officer 11ho 
Harks without immediate supervision and makes independent decisions. 
Two qualified Level I reserves, or a qualified Level I reserve and a 
regular officer, are not precluded from working together . 

1 - 2 

) 
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,---------- Commiss'ion on Peace Officer Standards and Training ----------, 

POST Administrative Manual COMMISSION PROCEDURE H-2 

*Revised: 
July 1, 1980 

Reserve Officer Program 

RESERVE OFFICER SELECTION 

Purpose 

2-1. This Commission Procedure sets forth the selection standards established 
by statute and the Commission for reserve officers and establishes policy and 
procedures for applying such standards. 

Selection Standards 

2-2. Exemption to Selection Standards: Adoption of m1n1mum selection stan­
dards by the Commission does not imply that reserve officers appointed prior 
to January 1, 1979, are exempt from these standards. The standards were pre­
viously mandated by legislative action. 

2-3. Minimum Selection Standards: The following minimum standards for selec­
tion shall apply to all reserve officers: 

a. Government Code Section 1029, enacted in 1949, which prohibits a 
person with a prior felony ccnviction from becoming a peace officer. 

b. Government Code Section 1030, enacted in 1959, which requires finger­
printing of each peace officer and submission of classifiable finger­
print sets to the State Department ~f Justice and Federal Bureau of 
Investigation. 

c. Government Code Section 1031, enacted in 1961, which requires the 
following of each peace officer: 

t (1) Be a citizen of the United States; 

(2) Be at least lB years of age; 

(3) Be fingerprinted for purposes of search of local, state, and 
national fingerprint files to disclose any criminal records; 

(4) Be of good moral character, as determined by a thorough back­
ground investigation; 

(51 Be a high school graduate or pass the General Education Develop­
ment test indicating high school graduatior. level (docs not apply 
to a reserve officer appointed prior to March 4, 1972); 

* (6) Be found, after examination by a licensed physician and surgeon, 
to be free from any physical, emotional, or mental condition 
which might adversely affect his exercise of the powers of a 
peace officer . 

t Citizenship presently under review by the courts to determine validity. 

2-1 
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CP H-2 Rev.January 1, 1980 

2-3. ·Minimum Selection Standards (continued) 

d. Commission requirement that each peace officer be interviewed per­
sonally by the department head or his/her representative prior to 
appointment. 

NOTE: See PAM Law Section (A) for complete text of the above la1·1s 
specified in 2-2 a, b and c. 

Selection Documentation 

2-4. Selection Files and Records: Departments shall document reserve officer 
background iltvestigation f1les and maintain records security procedures which 
are similar to those used for regular officer selection. 

Notice of Appointment/Termination 

2-5. Notice of Appointment/Termination, POST Form 2-114, is required to be 
submitted in accordance with Commission Regulation 1003 and Commission 
Procedure C-4 . 

2-2 
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Commi~:;sion on Peace Officer Standards and Training -----------... 

POST Administrative Manual CO~lMJ SS ION PROCEDURE H- 3 

Revised: 
January 1, 1980 

Reserve Officer Program 

RESERVE OI'FICER TRAINING 
~---------------~------------------------------------

Purpose 

3-1. This Commission Procedure sets forth the minimum training standards for 
reserve officers, explains exemptions and tl1e application of previous training 
as a method of meeting standards, and addresses the required field training 
for Level I and Level II reserve officers . 

. Training Standard 

3-2. ~linimum Training Standard: Effective January 1, 1979, minimum training 
is related to the level ot duties to which a reserve officer is assigned as 
identified in Penal Code Section 832.6. Such training must he completed prior 
to assignment. 

a. Each person seeking to be a Level III reserve officer shall satisfac­
torily complete a 40-hour, POST-certified P.C. 832 (Arrest and 
Firear1ns) course . 

b. Each person seeking to he a Level II reserve officer shall satisfac­
torily complete a POST-certified P.C. 832 course, and a POSTccerti­
fied 40-hour Level II Reserve Course, for a total cl-80 hours. In 
addition, Level II officers must be engaged in a field training 
program approved by POST, unless they were appoi11tcd prior to 
January 1, 1979 and exempted from the provisions of P.C. 832.6 by 
their department head. 

c. Each person seeking to be a Level I reserve officer shall satisfac­
torily complete a POST-certified Reserve Officer Cnurse of at least 
200 hours, and satisfactorily complete 200 hours of structured field 
training; OR satisfactorily complete the training requirements of .a 
POST-certliTed llasic Course for regular officers. The minimum 200-
hours of reserve training may be fulfilled by satisfactory completion 
of a POST-certified, 40-hour P.C. 832 course, together with a certi­
fied, 40-hour Level II Reserve Course and a certified, 120-hour Level 
I Reserve Course . 

'----------..:__ _______ __;__-'----·-------· 
3-1 
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CP H-3 *Rev. January 1, 1980 

*3-3. Reserve Course Interrelatedness: Certified training satisfactorily com­
pleted to meet the Level III rcq••irements can be credited toward the training 
requirements of Level II; and Level II training can be credited toward Level I 
training requirements. The required training appropriate to the officer's 
level of assignment may be completed as one course or as separate modules. 
Sec PA~l Section D-7, Approved Courses, for module content and CP-11-5 for a 
complete reserve course outline. Certified training required for tl1e three 
levels of reserve officers is as follows: 

Level III -----
Module A - (40 hours) 

P.C. 832 
Arrest & firearms 

TOTAL 40 hours 

Level II 

Module A (40 hours) 

Module B (40 hours) 
- Level II Reserve 

Officer Course 

TOTAL 80 hours 

Exemption 

Level I 

Module A (40 hours) 

Module B (40 hours) 

Module C (120 hours) 
- Level l Reserve 

Officer Course 

TOTAL 200 hours 

3-4. Exemption to Minimum Trainin_g: Only reserve officers appointed prior to 
January 1, 1979, may be exempted from training requirements as provided for in 
Penal Code Section 832.6(b) . 

3-5. Transfer of Exemption: Any reserve officer appointed prior to January 1, 
1979, and exempted by the appointing authority from the minimum training stan­
dards for Level I or ~evel II officers, cannot b6 appointed to either of these 
levels by another law enforcement department, unless the reserve officer has 
been awarded the POST Reserve Officer Certifi'cate or has met the training 
requirements effective January 1, 1979, for the appropriate level of reserve 
officer assignment. 

3-6. Changin9 ExemStion Designation: Each reservi officer appointed prior to 
.January 1, 19w9, an exempted from training requirements may be designated to a 
specific reserve officer level by the appointing authority. This level desig­
nation may he changed by the appointing authority irrespective of the January 1, 
1979, operative date of P.C. 832.6. 

Compliance 

3-7. Com liance with Trainin Standards: Reserve officers appointed prior to 
JanuarY, 9 , w~o \o/cre not cxcmptcc ns permitted by la\.; 1 and reserve offi-
cers appointed on or after January 1, 1979, must satisfy minimum training 
requirements appropriate to their level of assignment. The training require­
ments appropriate to the level of reserve officer may be deemed to be satisfied 
by any of the following means: 

a. Training started on or after January 1, 1979, in POST certified P.C. 
832 courses and POST-certified reserve officer courses, OR 

b. A training cot•rse started before January 1, 1979 and completed prior 
to January l, 1980, when such training meets the requirements of the 
ZOO-hour POST Basic Course standntd as it existed prior to July 1, 
1978; OR \ 

3-2 
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CP 1!-3 Rev. January 1, 1980 

3-7. Compliance with Traininc Standards (continued) 

c~ Possession of a POST Reserve Officer Certificate; OR 

d. Completion of a certified POST Basic Course or possession of a regular 
POST Basic Certificate. 

Field Training 

3-8. Field Training: Field training is required for each Level I and Level 
IJ reservcoffJ cer' except when the reserve has been determined to be an 
exempt reserve as provided for in P.C. 832.6, or has completed a certified 
Basic Course or possesses a regular POST Basic Certificate. 

a. Level I reserve officers shall complete ZOO hours of structured field 
training, in addition to the required classroom training, prior to 
their designation and assignment as Level I reserves. The training 
shall be provided by the reserves' respective departments and be 
designed on the concepts and appropriate subject matter included in 
the "POST Field Training Guide." Specific approval of the program is 
not required by POST. 

b. Level II reserve officers shall be engaged in a continuous field 
training program approved by POST, (see paragraph 3-10 of this 
procedure). 

(1) Level II reserve officers shall be regularly provided training in 
tl1e field, as appropriate, to improve their knowledge and skills . 

(2) A Field Training Program for Level II reserve officers shall be 
consistent with the guidelines set forth in paracraph 3-9 of this 
procedure. 

(3) If Level II reserve officers are to be, or subsequently may be, 
assigned as Level I reserves, the Field Training Program should 
be designed to avoid unnecessary duplication of training. 

3-9. Level II Field Training Guidelines: General guidelines for development 
of Level II fiel.d training programs are: 

a. Field training shall be provided on a continuous basis and oppro-. 
priately structured to the needs of the department. 

b. Field instruction shall be presented by peace officers possessing POST 
Basic Certificates who are deemed qualified to instruct by the 
department head. 

c. Field training shall be based on the concepts and appropriate subject 
matter incltidcd in the "POST Field Training Guide.". 

d. Refresher first aid and cardiopulmonary instruction should be included 
in the training . 

3-3 
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3- 10. Lev_e J___ll_ Field Tt:_ a ~~\_~!_g_Prog-.!: am _!\_ll_P- rov a 1 : Departments e s ta bli s hi ng 
field training programs for Level II reserve otficers shall design the pro­
grams using the guidelines set forth in paragraph 3-9 of this procedure. Such 
programs are considered POST approved programs if they are documented in 
department files. Documentation shall include a narrative description and 
attestation by the department head that the guidelines have been followed in 
the program design. Subntission of the program to rOST for specific approval 
is not necessary. Review of the program and documents will be conducted 
dtiring conformance inspections. 

Training Documentation 

3-11. Training Files and Records: Departments· shall document reserve officer 
training and experience by establishing files and procedures which are similar 
to those used for regular officer training . 

3-4 
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POST Administrative Manual COMMISSION PROCEDURE H-4 

May 1, 1979 

Reserve Officer Program 

RESERVE OFFICER CERTIFICATES 

Purpose 

4-1. This Commission Procedure describes reserve officer certificates and 
certificates of recognition, sets forth certificate eligibility requirements, 
and describes certificate processing procedures. 

Types of Certificates 

4-2. JI~of Certificates: The Commission has established two types of 
certiflcates for reserve otficers: 

a. Certificate of Recognition: This certificate may be issued by depart­
ment heads to Level I, II or III reserve officers upon a person's 
designation to a specific reserve officer level. 

b. Reserve Officer Certificate: This certificate is issued by POST to 
reserve officers who meet the required training and experience and are 
qualified for Level I assignment. The.ccrtificate is not required by 
statute nor necessary to exercise peace officer powers as a Level I 
reserve officer working alone. 

Certificate of Recognition 

4-3. Certificate of Recognition Criteria: POST has not established specific 
eligibility criteria for issuing Certificates of Recognition. This certifi­
cate is designed primarily to be used by departments to give recognition or to 
document progression to various levels of reserve officer assignment. Each 
department head may develop criteria and procedures for issuance of the 
Certificate of Recognition. 

4.4. Supplies of Certificates: Certificate of Recognition forms may be 
obtained tiy department heads from POST, Administration Divison. 

Reserve Officer Certificate 

4-5. Eligibility: To be eligible for the award of a Reserve Officer Certifi­
cate, a reserve officer must: 

a. !lave been selected according to minimum selection standards described 
in Commission Procedure 11-2, Paragraph 2-3, AND 

h. Currently be appointed or deputized as a reserve officer as provided 
in Penal Code Section 830.6 (a), AND 

c. llnve completed the training and general law enforcement experience 
prescribed hy tl1e Commission as set forth in Section 4-6 of this ~ 
procedure. 

4-1 
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• 4-6. Required Experience and Training_: The Commission has established the 
required tra1ning andcxpurience for award of the Reserve Officer Certificate 
as follo~;s: 

• 

• 

a. ·General La~; Enforcement Experience 

(1) In addition to the required classroom training and 200 hours of 
field training, when requiredt a reserve officer must J1ave 
completed no less than 200 l1ours of satisfactory service ~;hile 
assigned to the prevention and detection of crime and the general 
enforcement of the criminal la~;s of the State. 

b. Training 

(1) Reserve officers appointed prior to January 1, 1979: 

Classroom 
Training 

2•00 hours 
Reserve Officer 
Coursc(s) completed 
before 1-1-79 (*) 

ZOO Hours 
Field Training 

No 

Completion of certified 
Regular Basic Course No 

Verification 
PC 832 

** Yes 

No 

200 Hours General 
La~; Enforcement 

Experience 

Yes 

Yes 

(2) Reserve officers appointed on or after January 1, 1979: 

Classroom 
Training 

200 !lours 
Field Training 

200 hours 
Reserve Officer 
Course(s) started prior 
to 1-1-79 and completed 
before 1-1-80(*) 

200 hours certified 
Reserve Officer Course(s) 

Completion of certified 
Regular Basic Course 

Yes 

Yes 

No 

Verifjr-cJ t.:ion 
PC 83Z 

* * Ye5 

No 

N(} 

200 Hours General 
Law Enforcement 

Experience 

Yes 

Yes 

Yes 

(*) Must be equivalent to 200-llour regular officer Basic Course as it existed 
prior to July l, 1978. 

(**) Application form (POST ·z-256) signed by department head may serve as 
verification . 

4-2 



• 

• 

• 

Commission on Peace Officer Standards and Training 

CP 11-4 *Rev. Janttary 1, 1980 

4-7. ~lication Process: Application for award of the Reserve Officer 
Certificate shall be made on POST Form 2-256, "Application for Award of POST 
Reserve Officer Certificate." Completion of the form requires: 

a. Copies (not originals) of transcripts, certificates of completion and 
other documents to verify all training.indicatcd. 

b. Signature of the applicant attesting to the truth of the information 
provided and subscription to the Law Enforcement Code of Ethics. 

c. Signature of the reserve officer'~ department head attesting that 
~inirnum selection, training and experience requirements have been met, 
the applicant is of good moral character, and is worthy of the award. 

4-8. Application Submission: Mail one completed application form and 
supporting documents to POST, Administration Division, 7100 Bowling Drive, 
Sacramento, CA 95823. Copies of the application and supporting documents 
should be retained in the personnel files of the submitting department. 

* 4-9. Cancellation: The Commission reserves the right to deny or cancel any 
Reserve Officer Certificate as provided in Regulations Section lOll(b) and 
d6scribed in Commission Procedure F-2, Denial or Cancellation of Professional 
Certificates . 
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POST Administrative Manual COM1>1ISS ION PROCEDURE D-11 

• January 1, 1980 

Training 

* BASIC COURSE EQUIVALENCY AND EXN~INATION PROCESSES 

Purpose 

11-1. Establishes Guidelines: This Commission Procedure implements the 
guidelines for determining equivalent training as established in Section 1008 
of the Regulations for Waiver for Equivalent Training. 

Eligibility 

11-2. Eligibility status: 

a. The individual must be currently employed by the requesting agency as a 
full-time law enforcement officer (as defined by Regulation 1001(11) in 
order to be evaluated and tested by POST for Basic tourse Equivalency 
(BCE). During the evaluation and testing process, the individual may 
exercise peace officer powers while participating in a POST-approved 
field training program for a maximum of 90 days from date of employment. 
(PAN, Section D-13) 

b. An individual who satisfactorily completed a POST-certified Basic Course 
on or after January 1, 1973, including those certified under the former 
D-1 (ZOO-hour) standard, are, except as otherwise determined by the 
Commission, deemed to have met the training requirement of either D-1 or 
D-12, which became effective July 1, l978, and no evaluation or testing 
is required. (Refer PAN, Section D-1 and D-12). 

c. Training completed prior to January 1, 1973, shall not be deemed to have 
met the basic training requirement. All such persons for whom a basic 
training equivalency waiver is requested must, through the BCE and BCEE 
process meet either the current D-1 or D-12 standard, depending upon the 
type of agency of employment. 

Equivalent Training 

11-3. Regular Basic Course equivalent to Specialized Basic Investigators 
Course: An •n~1V1dnal who meets the current D-1 tra1mng reqmrement 1s deemed 
by the Commission to meet the training requirement of D-12. However, an indi­
vidual who has completed the requirement of D-12 must document training equiva­
lent to the D-1 requirement through the BCE and BCEE process . 

. 
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CP D-11 January 1, 1980 

11-4. of com leted trainin uisite to POST 

a. Equivalency evaluation requests must be accompanied by a comparison 
which has been made by the requestinx department, using POST 
Form 2-260, of the individual's completed training. Information pro­
vided must specify the basis upon which the equivalency is being 
declared and specify training that can be verified ~hen compared to 
POST Commission Froccdure D-1 or D-12, depending upon the applicable 
Basic Course training requirements for the employing agency. 

b. When POST determines that the material submitted in support of an 
equivalency evaluation request is equivalent to the existing basic 
training requirement, a Basic Course Equivalency Examination (BCEE) 
will be scheduled and administered by POST staff within 15 days. The 
department will be notified of the results of the examination. 

11-5. Training and education accepted by POST for evaluation: POST staff 
will evaluate tralnlng anaeducation, lncluding POST-certlfled reserve 
courses, submitted under the provisions of Commission Regulation 1008 which 
may be equivalent to the training required for the Basic Course. 

Equivalency Examination 

11-6. Requirement for passing_ Basic Course Eauivalcncy Ex:1mination: Each 
individu"l who takes the BCEE must pass with a minimum score of at least 70% 
on each of the modules in order to satisfy the Basic Course training 
requirement. 

·a. If the indivi·dual receives a score of less than 70% on each of three 
or less modules, he/she will be .allowed to remediate the failed 
modules to satisfy the Basic Course Training requirement, provided the 
aggregate test score is 70% or better. 

b. If the individual receives a score of less than 70% on each of four or 
more modules, or fails to achieve a minimum aggregate test score of at 
least 70%, regardless of the number of modules failed, he/she is 
required to satisfactorily complete a POST-certified Basic Course. 

1. If the department has a POST-approved field training program, the 
individual, if to exercise peace officer powers, may be assigned 
to participate in such program for a maximum of 90 days from date 
of employment while making up the failed modules of the cxamlna­
tlon, or before being enrolled in a certified Basic Course. (PAM, 
Section D-11-Za) 

2. If the department does not have a POST-approved field training 
program, the indindual docs not have peace officer powers until 
the training requirement of the Basic Course has been satisfac­
torily completed. 

11-7. Remediation of failed modules: An individual who receives a score of 
less thai'l'lO'Ii on each of three or!Cwer modules of the BCEE must satisfac­
torily complete these modules at a POST-certified Basic Academy, or at any 
institution approved by the Commission, prior to exercisihg peace officer 
powers. The department head has the discretion of requiring the individual to 
satisfactorily complete a full, certified Basic Course in lieu of making up 
the failed mbdules. 
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Assembly Bill No. 3217 

.;. 

Passed the Assembly August 30, 1980 

Cldef Clerk of the Assembly 

Passed the Senate August 30, 1980 

Secretary of the Senate 

This bill was received by the Governor this 

clay of _______ , 1980, at ___ o'clock _M .. 

Privntc Secretary of the Governor 

Sl~cond <~IIro1lnwnl I 0 
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CHAPTER __ 

An act to amend Sections 830.6 and 832.6 of the Penal 
Code, relating to peace officers. 

LEGISLATIVE COUNSEL"$ DIGEST 

AB 3217, Nolan. Reserve peace officers. 
· Existing law provides that a sheriff or deputy sheriff, 

regularly employed and paid as such, of a county, and any 
policeman of a city, among others, are peace officers, as 

)· defined, who may exercise specified peace officer 
v ... f"po{,·ers .. It furtl:er provides .that whenever any qualified 

, !)J person IS deputized or appomted by the proper authority 

} 
as a reserve or auxiliary sheriff or city policeman, deputy 

' sheriff, or reserve police officer of a regional park district, 
such person is a peace officer, whose authority extends 
only for the duration of a specific assignment.· 

This bill would provide that persons meeting specified 
qualifications who are appointed by the proper authority 

· as reserve, auxiliary, or deputy peace officers may, 
individually or by class, be assigned to the prevention and 
detection of crime and the general enforcement of the 
laws by ordinance or resolution of the local legislative 
body, and such persons shall have the full powers and 
duties of a peace officer. f'\ 

Existing law provides that, after January 1, 1979, every '- _ _) 
person deputized or appointed as a reserve, auxiliary, or 
deputy peace officer shall have peace officer powers only 
when, among other assignments, such person is assigned 
to general law enforcement while working alone and the 
person has completed the training prescribed by the . 
Commission on Peace Officer Standards and Training. 

This bill would provide that, after January 1, 1981, a 
person so deputized or appointed shall have peace officer 
powers only when, among other assignments, such 
person is assigned to general law enforcement whether 

"' or not working alone and the person has completed the 
·~basic training for deputy sheriffs and police officers 
· prescribecJ.I:>y the Commission on Peace Officer 
Standards.d Training in existence at the time the • 

,'() 
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person is deputized or appointed. 
Existing law provides that a person deputized or 

appointed as reserve, auxiliary, or deputy peace officers 
before January l, 1979, shall have peace officer powers if, 
notwithstanding specified requirements, the appointing 
authority determines the person is qualified to perform 
general law enforcement duties by reason of training and 
experience. 

This bill would instead provide that a person issued a 
level I reserve officer certificste before January l, 1981, 
shall have peace officer powers if so designated by 
ordinance or resolution of the local ·legislative body, 
individually or by class if, notwithstanding specified 
requirements, the appointing authority determines the 
person is qualified to perform general law enforcement 
duties by reason of training and experience. 

The people of the State of California do enac"t as fol/ov.·s: 

SECTION l. Section 830.6 of the Penal Code is 
amended to read: 

830.6. (a) ( l) \Vhenever any qualified person is 
deputized or appointed by the proper authority as a 
reserve or auxiliary sheriff or city policeman, a deputy 
sheriff, or a reserve police officer of a regional park }_,;..~ 

• district/lfnd is assigned specific police functions by such \' <..t authority, such person is a peace officer; provided, such G"'::.-rt 
person qualifies as set forth in Section 832.6, and provided {u.;;;~ 
further, that the authority of such person as a peace 
officer shall extend only for the duration of such specific 
assignment. 

(2) Whenever any qualified person is deputized or 
appointed by the proper authority as a reserve or 
auxiliary sheriff or city policeman, a deputy sheriff, or a 
reserve police officer of a regional park district, and is so 
designated by local ordinance or, if the local agency is not 

. authorized to act by ordinance, by resolution, either 
individually or by class, and is assigned to the prevention 
and detection of crime and the general enforcement of 
the laws of this state by such authority, such.rsori is a 
peace officer; provided such person qualifies set forth 



AB :3'217 -..\-

in paragraph ( l) of subdivision (a) of Section 832.6, and 
provided further, that the authority of such person shall 
include the full powers and duties of a peace officer as 
orovided bv Section 830.1. 

· • (b) Whe-never any person is summoned to the aid of 
any uniformed peace officer, such person shall be vested 
with such powers of a peace officer as are expressly 
delegated him by the summoning officer or as are 
otherwise reasonably necessary to properly assist such 
officer. · 

SEC. 2. Section 832.6 of the Penal Code is amended to 
read: 

83:2.6. (a) On or after January l, 1981, every person 
deputized or appointed as described in subdivision (a) of 
Section 8.:30.6 shall have the powers of a peace officer only 
when such person is: 

( l) Assigned to the prevention and detection of crime 
and the general enforcement of the laws of this state 
whether or not working alone and the person has 
completed the basic training for deputy sheriffs and 
police officers prescribed by the Commission on Peace 
Officer Standards and Training in existence at the time 
he or she was deputized or appointed; or 
. ( :2) Assigned to the prevention and detection of crime 
and the general enforcement of the laws of this state 
while under the immediate supervision of a peace officer 
possessing a basic certificate issued by the Commission on 
Peace Officer Standards and Training, the person is 
engaged in a field training program approved by the 
Commission on Peace Officer Standards and Training, 
and the person has completed the course required by 
Section 8:3:2 and such other training prescribed by the 
com mission; or 

( 3) Deployed only in such limited functions as would 
not usually require general law enforcement powers and 
the person has completed the training required by 
SectiOI, 8:3:2 or such other training prescribed by the 

,., commission. 
~. (b) Notwithstanding the provisions of subdivision (a), 
•a person who is issued a level I reserve officer certificate 
f}~fore Ja.y 1, 1981, shall have the full powers and 

"" • 
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duties of a peace officer as provided by Section 8:30.1 if so 
designated by local ordinance or, if the local agency is not 
authorized to act by ordinance, by resolution, either 
individually or by class, if the appointing authority 
determines the person is qualified to perform general law 
enforcement duties by reason of the person's training and 
experience. 

(c) In carrying out the provisions of this section, the 
commission: 

( l) tvlay use proficiency testing to satisfy reserve 
training standards. · · 

( 2) Shall provide for convenient training to remote 
areas in the state. 

( 3) Shall establish a professional certificate for reserve 
officers as defined in paragraph (I) of subdivision (a) of 
this section, and may establish a professional certificate 
for reserve officers as defined in paragraphs ( 2) and ( 3) 
of subdivision (a) of this section. 

(d) In carrying out paragraphs ( l) and ( 3) of 
subdivision (c), the commission may establish and levy 

· appropriate fees, provided the fees do not exceed the cost 
for administering the respective services. These fees shall 

·be deposited in the Peace Officers' Training Fund 
established by Section 13520. 

(e) The commission shall include an amount in its 
annual budget request to carry out the provisions of this 
section. 

• 
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the space below, descr ISSUES, 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ). 

ISSUE: 

Should POST develop and fund follow-up planning implementation meetings as requested 
at the Symposium on Professional Issues in Law Enforcement. 

BACKGROUND: 

On October 1-3, 1980, the Symposium on Professional Issues in Law Enforcen1ent was 
held in Sacramento. The Symposium was jointly sponsored by the CorrnTlission on 
Peace Officer Standards and Training, the California Peace Officers' As so elation, and 

Peace Officers' Research Association of California. Over 100 police chiefs, 
heriffs, POST Commissioners and Advisory Committee Members, police trainers 

and educators, and representatives of other ranks in law enforcement participated. 
Emphasis was placed on individual and group participation. The purpose of the 
Symposium was to: 1) explore where we are and where we are going in the 1980's with 
professional issues in law enforcement and 2) produce a final report (chronicle) of 
findings, conclusions, and recommendations. The Executive Sum1T1a ry of the Sympo­
sium will be available at the October Commission Meeting. ProfesHional issues con­
sidered were categorized in the following groups: Professional Recognition, The Code 
of Professional Conduct and Responsibilities for Peace Officers, Po lie" Licensing, 
Education and Training Standards, Lateral Mobility, Recruitment, S"lr:ction & Reten­
tion, Definition of a Peace Officer, Impact on New Economics, and tla· .Role of Pro­
fessional Organizations. 

ANALYSIS: 

From all accounts of those participating, the Symposium was a succee s in reaching its 
o bj ecti ve s .f 

There was general agreement at the Symposium that follow-up plannilrg irnplementation 
meetings are necessary in order t6 develop solutions and plan for the implementation 
of recommendations. 

needed (continued) 
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AThe following is a list of topics brought forward at the Symposium for resolution. The 
~lan is that POST, CPOA, and PORAC prioritize (and perhaps group) these topics and 

·decide which topics have the highest probability of being satisfactorily resolved, Work­
shop groups would be the medium for developing suggested courses of action on each 

•• 

of the agreed-upon topics. 

(Listed - but without reference to any priority) 

1. Implementation of the Pre-Employment Training Concept 

2. Police Licensing 

3. POST's Minimum Selection Standards (reading, writing, physical 
agility, psychological) 

4. POST's Minimum Training Standards (Advanced Offiecr, Mandated 
Field Training Program-Internship, Supervisory /Management 
Refresher) 

5. Professional Recognition (e.g., POST Certificate Program & CPOA's 
Certificate of Professional Achievement) 

6. Educational Standards for Police (particularly for pro,-notion and 
continuation) 

·7. Relevancy and Quality of Police Education 

8. Regional Selection of Police 

9. Classification System for Peace Officers (definition) 

10. Definition for "Profession" and "Professional" for L,;w Enforcement 

11. Consolidation /Regionalization/Civilianization of Police Services 

12. Stimulation of Lateral Mobility 

13. Standardize Career/Entry Path (i.e. Education-Testing-Training­
Testing -Entry-Internship-Full Officer) 

14. Retention Strategies 

15. Cooperation/Communications Between Law Enforcement Organizations 

;. As a Pl:l.rticipant of the Commission, I directed staff to prepare an action item for 
· the October 23-24, 1980 Commission meeting to bring this issue before all 

Commissioners. 

(continued) 
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RECOMMENDATION: 

l. I recommend that; POST develop and fund additional planning conferences 
as follow-up to the Symposium on Professional Issues with the following 

.. stipulations: 

a. The·Executive Director shall have discretion in approving these 
further activities taking into consideration the results of the joint 
CPOA, PORAC, POST planning meeting. 

, b. Follow-up efforts must involve representatives of the Commission, 
appropriate professional associations, law enforcement agencies, 
and educators. 

c. Periodic progress reports of these follow-up efforts be submitted 
to the Commission. 

• 

·-

• 



EDMUND G. BROWN JR. 
GOVtr._ .. OR 

10-23-80. 
(set) 

10-29-80 
(set) 

ll-ll-80 
(set) 

STATE OP' CALIFORNIA 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING ORIVE, SUITE 250 

SACRAMENTO, CALIFORNIA 95823 

IMPLEMENTATION PLAN FOR THE SYMPOSIUM 
ON PROFESSIONAL ISSUES IN LAW ENFORCEMENT 

PROPOSED 

Commission meeting, Sacramento. Commissioners to receive 
the chronicles for study and approve the !contLnuing activities. 

CPOA Conference, Pasadena. CPOA Executive Board and Com­
mittee Chairman/Members will review and develop their list 
of priorities of issues to be addressed. 

PORAC Conference, Lake Tahoe. PORAC Executive Board 
and Committee Chairman/Members will review and develop 
their list of priorities of issues to be addressed. 

11-21-80 Adjourned Commission meeting, to review and establish\ POST's list of 
(suggested) issue priorities. This meeting will also be a planning work-

shop for the Commission. 

• 12-1-80 POST, CPOA, PORAC Planning Meeting, Sacramento. Repre-
(suggested) sentatives of the agencies will conduct follow-up planning meeting 

on implementation plans. Respective agenda compared and a 
concurrent agenda prepared. Assignments made accordingly 
with timelines set. 

12-5-80 

12-16-80 
·(set) :· ·· 

'1-5-81 

1-29-81 
(set) 

Planning for workshops on issues. 

POST Advisory Meeting, Orange County. Discus A l~dv\sory 

role in implementation strategies for Commission as part of 
their regular meeting. This organization includes representa­
tion of many other professional associations in the stat:e. 

Workshops on issues and commence- continue to clusure on 
issues. 

Commission Meeting, San Diego. 
received on the Symposium issues 

Progress reports will be 
in progress or cornpleted. 
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