Commuission on Peace Officer Standards and Training
Comniission Meeting
Cetober 23, 1980, 10 a. rm. October 24, 1980, 9 a.m. (if needed)
Sacramento Inn - Sierra &4 & B .
1401 Arden Way - At Freeway
Sacramento, California

=

AGENDA

CALL TO ORDEJ

RCLL CALL OF COMMISSION MIEMBERS

INTRODUCTIONS

Introduction of newly appeinted Comimissioner Joseph Trejo, Deputy
Chief, Freeno Police Depariment,

A. APPROVAL OF MINUTES

g

Anproval of minutes of regular guarterly Commission meeting
July 17, 1960, Hanalei Hotel, San Diego

B. CONSENT CALENDAR
1. Receiving Course Certification/Modification/Decertification Report

Since the July mezeting, there have been 16 new certifications,
50 modifications, and 13 decertifications.

In approving the Consent Calendar, your Honorable Commission
takes official note of the report.

2. Alfirming Policy Statements for Commission FPaolicy Manaal

Consistent with Commission instructions, statements of policy at
previous Commission meetings are brought back for affirmation
by the Commission at a subsequent meeting. This agenda item
covers those policy staternents made at the July 17, 1980, and
the special meeting of June 19, 1980, repgarding policy relating
to payment of reimbursements,

o
The staif report and compplete policy stalements are shown under
Tab B. 2., covering the follcwing subject areas:

a, POST certificate awards affecting basic training require-
ments are to come before the Commmission as a matter of
course, consistent with existing pelicy,

b Reguest lor propesal proecess for centracts,
c. Folicy on reimbursemaoent of clairms within the fiscal year's

allocations,



Consent Calendar - cont,.

In approving the Consent Calendar, the Commission affirms the
policy statements shown in the staff report under the tab.

Maximum Reimbursement Rate for Taxi Use

Commission Procedures do not establish a maximum allowable
rate for taxi use by trainees attending certified courses. Staff
recommends bringing this subject into conformance with other
guidelines follows: ''because of the high cost, the taxi should be
used only in unusual situaticns. Normally, reimbursement is not
authorized to exceed 21 ¢ per mile if a taxi is utiiized", (or the
approved state rate).

Policy Statement - Reimbursement for Travel - Cost Effective Options

There is a need to establish Commission policy to ensure equity
and flexibility in unusual situations in the transportation reim-
bursement process. It is sometimes less costly and more con-
venient to both POST and the agency fo reimburse at lower than
the rate set in the procedures,

In approving the Consent Calendar, the Commission would provide
flexibility to handle the exceptional cases: '

"In those cases where circumstances show it to be more cost effec~
tive to the jurisdiction and a more prudent use of the Peace Officer
Training Fund, allow payment of the less expensive method of
reimbursement upon the approval of the Executive Director, '

Motorcycle Training - OTS Grant

Existing certified training courses are inadegquate to meet the

need for training of motorcycle officers. This problem has existed
for some time and has become aggravated by increased use of
motorcycles by law enforcement agencies. A two- to four-year
waiting period now exists for certified courses. Recent inquiry

of administrators reveals an immediate need for trammg, of more
than 300 motorcycle officers,

This type of training is expensive. POST currently anticipates
investing $285,000 in motorcycle training in the next two years,
The Office of Traffic Safety has recently agreed to provide $120, 000
as a grant to POST to help offset the cost of this training over the
two-year period, Staff is seeking authority from the Comnussmn
to accept the grant funds to offset costs of the program

to meet this training need.

Acceptancae of these funds {rom OTS does not requive matching
funds. IPOST administrative costs will be recovered {rom the



Consent Calendar ~ cont. 3.

grant.. OTS's purpose in awarding the funds to POST is to assist with
funding a problem of mutual concern., In approving the Consent
Calendar, the Commission authorizes POST to receive the grant.

6. Chemical Agent Training, California Youth Authority (CYA)

The California Youth Authority field parole agents have been re-,
quired to complete the chemical agents course required of regular
police officers and deputy sheriffs. A request has been made by

the CYA to change Commission Procedure D-7, effective November 1,
1980, to allow CYA field parole agents to complete the DOJ Tear

Gas Training for citizens in order to satisfy the requirements of
P.C. 12403, CYA parocle agents are restricted by administrative
procedures to carrying and using the Federal Mini-Streamer 282

CN tear gas aeresol tear gas device while on duty, and therefore

do not need the full-length POST-required course for their personnel.
Since CYA parole agents are not POST reimbursable, there will be
no fiscal impact on the Peace Officer Training Fund. In adopting

the Consent Calendar, the Commission approves this type of

training for the CYA,

7. Adjusting Executive Development Course Contract ;

At its January, 1980, meeting, the Commission approved five
Executive Course contract presentations, totaling $42, 010. Sub-
sequently, at its April meeting, the Commission approved a general
increase in the tuition guidelines. Because of this action, the
adjustment to the Executive contract is $2, 770. To meet the state
provisions and requirements of General Services, it is necessary
for the Commission to formally approve the addition of $2, 770 to
the contract. In approving'the Consent Calendar, the Commission
authorizes the $2, 770 contract amendment. - '

8. Computerized 832 Training - College of the Redwoods

In adopting the Consent Calendar, your Honorable Commission takes
note that staff intends to certify a pilot course in computerized
training at the College of the Redwoods. This is brought to the
Consent Calendar only because the Commission had previously
expressed concern in POST's working with Control Data Corporation,
developer of the concept. No out-of-the-ordinary costs for POST
will be involved in the exploratory presentation.

9,  Setting Public Hearing for April 16, 1981, Meéting Re. A.B. 1055
Requirement

It is recommended a public hearing be scheduled for the April 16-17,
1981, meeting to amend appropriate Commission Regulation Sections
as required to implement the requirements of A. B, 1055, which
requires POST to make available the basic course equivalency test
to persons who have acquired prior equivalent peace officer train-
ing in lieu of attendance of the POST-certified basic course, In
approving the Consent Calendar, your Honorable Commission sets
this item for public hearing as indicated.



4-

PUBLIC HEARING - Supervisory and Management Courses Attendance

Eligibility

In accordance with the provisions of the Administrative Procedure Act,
a public hearing will be held on the proposed revision of the present
language of Section 1001 (k) and (o), add a new Section 100) (s) relative
to the quasi-supervisory position, and add new Sections 1005(b}{2)(c)
and 1005(c){2)(c) relative to minimum standards for training.

Existing provisions of the Commission's Regulations allow for reim-
bursement of training expenses of participating jurisdictions related

" to supervisory and management training only for officers who have

been appointed to such classes or are so appointed within one year
following such training.

The proposed regulation amendments and additions would also aliow

for reimbursement to participating jurisdictions for travel and per diem
expenses related to (1) supervisory training for officers who are appointed
to quasi-superviseory positions, and (2) management training for officers
who are appointed to supervisory positions. Also included are technical
changes to renumber and simplify the language contained in the existing
regulations.

Stafi recommends adoption of the above proposal.
Written testimony in support of the above proposal has been received
from the following:

John <, Smith, Chief of Police, Porterville

John Carpenter, Sheriff, Santa Barbara County
Robert Norman, Chief of Police, Ridgecrest
Lester Reese, Mavyor, City of Buena Park

Gary E, Brown, Chief of Police, San Clemente
J. W, Moore, Chief of Police, San Marino
Karel A, Swanson, Chiefl of Police, Walnut Creelk

As of the writing of this report, no negative comments have been
received.

FINANCIAL REPORT, lst Quarter 1980/81

The Quarterly Report reflects training and reimbursement activity
ag well as revenue and fund balance statements for the first quarter of
F.Y. 1980/81.

BUDGET PROPOSAL, 19381 /'82653‘. Y.

Commissioner Vernon, Chairman of the Budpet Commitiee, will review
the Committece's activities and budget change preoposal recommendations
with the Commission for modification and/or adoption. The signing by
the Governor of 5.3, 1M 7 and 5.8, 1428 will have a beneficial impact



5.
on law enforcement training. In view of the additional available resources,
sugpestions for modifying this year's budget and adjusting next year's

budget change proposals are included urnder the tab.

SPECIALIZED TRAINING FUNDING PROPOSALS

At the April 1980 Commission meeting, the Military Department's
California Specialized Training Institute (CSTI) presented a request that
POST {und its training program in the amount of approximately $686, 060
for F.Y. 1980/81, in view of their loss of LEAA funding. After study

and discussion, the Commission approved funding in approximately one-half
that amount to assure continuity of training while staff pathered additional
training delivery options through a competitive process for presentation

at the October meeting.

The four areas of training for which POST invited requests for certifica-
tion were Officer Security and Field Tactics {Officer Survival), Civil
Emergency Managernent, Terrorism Management, and Hazardous

.

Materiale Managemeant. Requests for cerfification were submitted by

P

a number of vendors including CSTL A full report and analysis is in-

cluded under the tab,

Based both on the results of the proposals and the military nafure of the
presenter, staff is recommending that a contract with the Military Depart-
ment be entered into for the January 1 to June 30, 17981 psrisd reflect-

ing greater emphasis on the police, military, civilian authority types of
training such as Civil Emergency Management, which are particularly
adapted to the CSTI situation. The recommendation is that PGST take on
a greater concern for the law enforcement aspects of preparation and
prevention for the various kinds of civil and natural disasters that could
very conceivably occur at any time. While POST, and possibly other
agencies, would be involved in research and planniag, CS5TI could
appropriately constitute the training purveyor under a coatract with POST,
Training could include area-specific exercises as well as presentations at
San IL.uis Obispo. ‘

As a matter of policy, the Commission may wish to adopt a strategy that
California law enforcement will be the best schooled in prevention and
preparation for potential disasters of any state in th= Union. For example,
one hopes the "'earthquake' is perpetually postponed, in which case the '
training should be viewed as an insurance investment, but we should not
count on it. Other examples of similar potential disasters will be cited.

In the area of Officcr Safety and Field Tactics, pronosals were received
from several community colleges, a private presenter (Law Enforce-
ment Research Associates), and CSTL. Officer Safeiy is also being pre-
sented by San Bernardino Sheriff's Department to 2 jimited number of
attendees, and aspecls of cfficer safcty are found in Basic Course and
Advanced Officer Courses,
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The cost analysis of the proposals for Officer Safety/Field Tactics follows:

-

Annualized Annualized Annualized Annualized Cost per
Number of Presentation Reimbursement Total Cost Student
Presenters Students _  Costs Costs to POST
CSTI 1,260 $ 252,000 $ 325,000 $ 577,000 $ 458
LERA 700 143,500 47,000 160,500 272
Community
Colleges 300 0 14, 000 14,000 46

Though the cost for community colleges is by far the lowest, and while the
potential for presenting officer safety instruction at community colleges
presents a possible cost-effective way of providing this type of training
to a greater number of officers than POST could otherwise afford,

and though the requests for certifications are well prepared and have
all the ear marks of being successful, there is still the matter of eval~
uating guality and effectiveness., Therefore, unless instructed to the
contrary, staff will certify those requests to present officer safety
training and evaluate what develops. Meantime, to assure continuity of
this training, the Commission may wish to temporarily fund officer
safety and field tactics training at CSTI. The recommended overall
objective is to provide the truly specialized kinds of training mentioned
previously in this repert through CSTI.

The follewing recommendations are offered for the Commission's
consideration for adoption:

1.

Adopt a policy position that any future role of the California
Specialized Training Institute in presenting POST -funded training
be restricted to those areas of disaster management, civil emerg-
ency and disorder management, terrorism management or train.
ing otherwise as it appropriately relates to a police-military-~
civilian authority training situation.

Consistent with pclicy embodied in recommendation #1, authorize
the Executive Director to negotiate and sign an Interagency Agree-
ment with the Military Department for presentation of POST courses
at CSTI emphasizing civil and natural disaster preparedness and
prevention and related arcas as appropriate. The contract should
include Officer Safety/Field Tactics training but with the object of
eventually phasing this training out of CSTI's curriculum, Hazard-
ous materials training should not be included in the contract. The
term of the contract is a six-month period from January 1, 1981,
to July 1, 1981, and the amount is not to exceed the overall
presentation cost of $296, 000 shown in CSTI's proposal,



TRAINING NEEDS ASSIESSMENT (Training Information Management)

A POST survey instrument concerning training was disseminated to

all chiefs of police and sheriffs on Gcectober 3, 1980. A copy of the
guestionnaire is included under Tab G. Questionnaires are duc to be
returned to POST by October 15, and preliminary results will be
prepared for the Commission at the October 23 meeting. A {inal report
will be available in January after regional conferences are held.

BASIC COURSE COMMITTEEX REPORT ON READING ANID WRITING TESTS

At the July, 1980, meeting, the Commission asked the Basic Course
Comumittee to study the issue of the best way of making the POST-pre-
pared reading and writing tests available to the field, After considering
alternatives, the Committee is recommending that the tests be dissem-
inated through Cooperative Personnel Services of the State Personnel
Board, This provides POST with maximwn control over and security of
the tests consistent with minimum costs to the field,

REPORT FROM ORGANIZATIONAL SURVEY COMMITTEE ON

REORGANIZATION

Commissioner Jackson, Chairman of the Organizational Survey Committee,
will make a report on the organizational adjustments at POST which pro-
vides for a management feam approach and gives institutional status to

the key services and programs of POST, This is brought as an informa-
tion item.

LEGISLATIVE REVIEW COMMITITER

A report on the Committee's recommendations resulting from its
October 23, 8 a.n1, meeting will be presented.

The second year of the two-year legislative cycle has come to a close
and all pending legislation has either been passed into law or otherwise
disposed of. This spot on the agenda is reserved for an update on
significant legislation affecting POST which was signed by the Governor

during the 1980 legislative year, Proposed legislation for the next

session will also be discussed. Information concerning these topics
is included in the agenda packet under the appropriate tab.

LONG-RANGE PLANNING COMMITTEE

Committee Chairman Trives will report on the Committee's August 8,
1980, meeting. The minules of that meeting will serve as the agenda
for the next Committes mecting on October 24, 1380, The minutes are
included under the tab.
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ADVISORY COMMITTEE

Advisory Committee Chairman Wasserman will report on the Committee's
request that a final report of recommendations on the makeup of the
Advisory Committee be set forward to the January, 1981, Commission
meeting.

APPEAL QF COMMISSION PROCEDURE {-1-4,1

Commission Procedure F-1-4.f states, "In other law enforcement categ-
ories designated by the Commission, the acceptability of the required
experience shall be determined by the Commission, not to exceed a
total of five years'. The question of continuing this policy has been
appealed, as is shown in the correspondence under this tab. The policy
seems toc have worked well over all, and unlecss some overriding

reason for changing it is found, the policy should be continued.

RESERVE LEGISLATION

The Governor has signed A, B. 3217, the reserve training btll establish-
ing two levels of Type I reserves, regular Level I reserve and "{ull
powers and duties'' reserves, '"Full powers and duties' reserves are
vested with all the powers of peace officers appoinied under authority of
830.1 . C, The bill also mandates thz Repular Basic Course as the
training standards for reserves. Major changes in Commission Pro-
cedures H-1 through H-5 are necessary to implement the new law, and
the suggested changes are prescnted as part of this agenda item under the

tab.

In addition to the necessary recommended procedural changes, there

will be a need for additional reserve-accessible training. Stalf is recom-
mending that the Commission authorize staff to expand the number of
extended format basic course presentations to meet emerging resarve
training needs. Members of the Commission will recall that the

extended format has been field-tested for the past year and found to be
highly acceptable,

OLD/NEW BUSINESS

1. Communication from Orange County Chiefs' and Sheriff's Association

Under the tab is a letter from Orange County Chiefs' and Sheriff's
Association requesting that POST approve eight-hour, one-day
modular training blocks even under a reduced reimbursement
schedule. Don Forkus, Chief of Police of Brea, is planning on
being present at the mecting, and would appreciate making some
bricf comments to the Conimission on this iscue. The Chiel is
aware that modular-type training is a subject of the recent needs

M

assessment gquestionnaire instrument and that the issue will be
reviewed as part of the needs assessment regional confercnces
which will take place hetween now and the January meeting.
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0ld/New Business - cont.

2,

Advanced Officer Reimbursement

At the request of Commissioner Vernon, this item is put on the
agenda for discussion with the notion that any action now would
become effective in a year or so, and that the Commmission

address some appropriate controls on Advanced Officer Reimburse~
ment,

Report from the Chairman on the Symposium on Professional

Issues

Chairman Trives will presen% a report on the Symposium on
Professional Issues held October 1-3, 1980, Included in the agenda
packetl is a synopsis of what tranepired. The chrenicle of con-~
clusions and recommendations of the Symposium is still being
prepared, and will be distributed to the Commission at the

October 23rd meeting. '

PROPOSED DATES OF FUTURE MEETINGS

January 29-30, 198! - San Diego Hiltoun, San Diego

April 16-17, 1981 - Northern California (suggested Jocation -~ Sacramento)
July 1617, 1981 - Southern California {suggested location - Santa Barbara)
October 2122, 1981, Northern California (suggested location - Fresno)

ADIOQURNMENT

The desirability of a PO5T Commission study session has been suggested.
The timing of such a meeting in the next three months might be desir-
able in view of the need for discussing POST priorities and practices,

‘No action would be taken at the meeting., If it is the Commission's

desire to hold such a workshop meeting, a date should be selected.

" Desirable locations will also be discussed.
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AGENDA ITEM SUMMARY SHERT

.AI’Cndd Item Title Meeting Date
Course Certification/Modification/Decertification Report October 23-24, 1980

Division . DivisientDirector App/»val Researched By
Operations ' /
,:E/‘gy;ﬁég),{L([ Bradley W. Koch

ﬁ;;;Qﬁ-‘e Director Approval ézgéf( Date of Apprdval Date of Report
Aﬁédﬁkﬂf /435 74 % éib&é??iée (260 | October 1, 1980

per details

Purpose: Decision chueqtrd {] Information Onlyb(__( Status RLPO]”tD Financial Impact- Yﬁs (Soe Analyals Ejj

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAIYSIS and RECOMMENDATIONS.

The fo]]owing'courses have been certified, modified or decertified since the July 17-18,
1980, Commission Meeting:

CERTIFIED
‘ . Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
1. Sexual Exploi~  NCCJTES, Technical 1V $ 6,192
- tation of Redwoods
Children Center
Investigation
.2 Level I, Module Lake Tahoe Approved N/A $ -0-
C, Reserve Off. Community h
Training College
3. Advanced Officer Moorpark ‘Advanced 11 $ 19,664
Course College Officer
4. Personal Growth Sapin/Scott Exec. Dev. 111 $ 17,286
. & Development Associates Seminar _
5. Change Agent Sapin/Scott - Exec. Dev, 111 $ 17,286
Associates Seminar
6. L.E. Modular CSTI Technical 1V $ 3,125
Training
7. Terrorism Mgnt  CSTI Technical IV ) $ 5.156
Seminar
8. MWeaponless NCCJITES, Technical 1V $ 5,160
Defense Inst. Los Medanos
Course College
9, Driving Bob Bondurant Technical IV $ 3,065
Instructor L.E. Driving

: . “Course Academy

ENilize reverse side if needed

POST 1-187



Certification Report 2 October 1, 1980

the Influence

-Allied Agencies

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact .
10. Invéstigation DOJ-TC Technical IV 16,380
: of Crimes
Against the.
Elderly
11. Cargo Theft DOJ-TC Technical IV 16,386
Investigation .
12. Assertive Southwest Supervisory I1 5,000
Supervision Reg. Trng. Seminar
Center
13. Reserve Shasta Approved N/A -0-
Training College
Level 11
14, Criminal Chapman Technical 111 6,192
Investigation College
Course
15. Police Defen-  NCCJTES, Technical TV 7,224
sive Tactics Redwoods :
for Instructors Center
16. Driving Under CHP Technical IV 9,288
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9

- MODIFIED R
Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

P.C. 832 Arrest San Bernardino Approved Iv -0-

and Firearms Co. S.0.

Description of Change: Maximum enrollment changed from 36 to 45.

Basic Course SLETC Basic I $ 162,392

Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course NCCJTES, Basic I $ 212,615
Butte
Center

Description of Changa: Modified course to include Commission-approved Driver
. Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course Central Coast Basic I $ 116,769
Co. Police Academy

Description of Change: Modified course to include- Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course LASO Basic I $ 518,976

Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan 1
for reimbursement purposes.

Basic Course LAPD Basic I $ 518,976

“Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Change from Plan II to Plan I
for reimbursement purposes.

Basic Course NCCJTES, - Basic )| $ 103,794
Los Medanos
College

Description of Change: Modified to reflect change from Plan Il to Plan I.

Reimbursable fee of $56 was established by budget
submitted for their interim Driver Training course
which was previously submitted.
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Reimbursement
Course Title Presenter . Course Category ‘Plan Fiscal Impact
8. Basic Course San Francisco Basic , I $ 324,787

Police Dept.

Description of Change: Modified course to include Commission-approved Driver
’ - , Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

‘g, Basic Course Golden West Basic I $ 259,488
College :

Description of Change: Modified course to include Commission-approved Dbriver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

10. Basic Course Orange Co. Basic I $ 116,769
. Sheriff's . :
Department

‘Dascription of Change: Modified course to inciude Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

11. Basic Course Academy of Basic )| $ 155,692
Justice,
Riverside

Description of Change: Modified course to include Commissicn-approved Driver
Training fee of $150. Changed from Plan II to Plan 1
for reimbursement purposes.

12. Basic Course NCCJITES, Santa Basic . 1 $ 182,448
Rosa Center

Description of Change: Modified course to include Commission-approved Driver
Training. Fee of $134. Changed from Plan II to Plan I
for reimbursement purposes.

13. Basic Course Modesto Reg. Basic I $ 211,918
Crim. Jus.
Trng. Cntr,

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes. -

14. Basic Course  Rio Hondo Basic | I $ 345,984
' College ‘ -

Description of Change: Modified course to include Comnmissimn-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reinbursement purposes.

/]

'
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°

15.

16.

17.

19.

20.

21.

Reimbursement

Course Title Presenter Course Cateqory Plan Fiscal Impact
Basic Course Bakersfield Basic I $ 69,196

College ‘ ‘

Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course Ventura - Basic I $ 90,822
College '

Pescription of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course NCCJTES, Basic I $ 182,692
Redwoods : o
Center

Description of Change: Modified course to include Commission-approved Driver
- Training fee of $150. Changed from Plan Il to Plan I
for reimbuysement purposes.

Team Building  Justice Team B1dg. 111 $ 58,500
Workshop Research Workshop
: - Assoc. :

Description of Change: Modified to reflect a flat fee of $2250 per agency,

with a maximum of 26 presentations.

Team Building Justice Team'B1dg. Il $ 36,000
Workshop _ Trng. Inst. Workshop

Description of Change: Modified to reflect a flat fee of $2250 per agencv
with a maximum of 16 presentations.

Team Building  Ross, Lewis Team B1dg. S 3 6 % 27,000
Workshop and Assoc. Workshop

Description of Change: Modified to reflect a flat fee of $2250 per agency,
with a maximum of 12 presentations.

Team Building Sapin/Scott Team Bldg. III $ . 9,000
Workshop Associates Workshop

Description of Change: Modified to reflect a flat fee of $2250 per agency, |,

with a maximum of 4 presentations.
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Reimbursemént
Course Title Presenter Course Category Plan Fiscal Impact . |
22. Reserve Trng. Bakersfield Reserve N/A $ -0-
Module B College ) '

Description of Change: Add two additional presentations to meet Tocal needs.

23. Defensive Tac- FBI-San Technical IV $ 6,19
tic; for Inst. Francisco
Update

Description of Change: Reduce hours from 32 to 24 and fiscal impact from
$8,256 to $6,192.

24. Latent Finger- D0J-TC _ Technical IV $ 3,096
print Tech.

Descritpion of Change: Title change from Advanced Latent Fingerprint to
Latent Fingerprint Techniques.

25. Crim. Justice CsSy, long Technical 111 $ 2,476
Info Systems Beach

Description of Change: Increase tuition from $85 to $100C.

26. Crime Specific  CSU, Long | .
Burglary Inv. Beach Technical ITI $ 5,458

Description of Change: Increase tuition from $85 to $100.

27. Mgmt. by Objec- CSU, Long © Mgmt. Sem. 0 4 $ 2,476
tives/Stress Beach
Problem Solving

Description of Change: Increase tuition from $85 to $100.

28. Internal CSuU, Long Technical 111 $ 16,374
Affairs Beach :

Description of Change: Increase tuition from $85 to $100.

29. Research CSU, lLong Technical IIr $ 5,458
Design Beach

Description of Change: Increase tuition from $85 to $100.

30. Progrem Eval.  CSU, Long Technical Ii1 $ 1,238
. & Review Tech. Beach .

Description of Change: Increase tuition from $85 to $100. o . 5
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Reimbursement
Course Title Presenter Course Category ~ Plan Fiscal Impact
31. P.C. 832 Long Beach Approved 1y $ -0-
Arrest & Potice Dept.
Firearms

Description of Change: Increase maximum reimbursable hours from 40 to 80.

32. Comercial LASO Technical Y $ 10,233
Vehicle
Enforcement

Description of Change: Changed from Plan II to Plan IV.

33. L.E. Basic Tri-Community Technica?l IV $ 27,288
Photography Adult EAd. :
Seminar

ADescription of Change: Increase maximum reimbursable hours from 24 to 40,

34, Adv. Narcotic U.5.-D0J Technicatl Iv $ 22,740

.Investigators Dept. of
Course Drug Admin.

Description of Change: Changed Course Control No. from 996-3263 to 986-3261.

) . Report Writing Bruce Olson Technical JINI - $ 24,300
. for Instructors & Associates

Description of Change: Increase in tuition from $142 to $162.

36. Air Marine DOJ-TC Technical IV $ 7,278
Narcotics
- Smuggling

Description of Change: _Chénged'from Plan II to Plan IV.

37. Physical Bahn-Fair Technical RY . 14,646
Evidence Institute
Presentation

Description of Change: Changed maximum number of presentations from 11 to 3,
maximum enrollment from 14 to 15 and tuition change
from $179 to $250.

38. Crime Scene Bahn-Fair Technical 1V $ 47,920
Investigation Institute

Description of Change: Changed maximum number of presentations from 12 to 8,
maximum enrollment from 14 to 20 and tuition change

. : from $146 to $222.




Certification Report . 8 October 1, 1980

Reimbursement .
Course Title Presenter Course Category Plan Fiscal Impact . :
39, Effective Mgmt. Cal Poly, Mgmt. Sem. I11 $ 1,486

Communications Pomona

Description of Change: Increase in tuition from $75 to $86.

40, Crim. Investi- Cal Poly, Mgmt. Sem. IT1 $ 6,192
gation Mgmt. Pomona

Description of Change: Increase in tuition from $98 to $113

41. Patrol Opera-  Cal Poly, Mgmt. Sem. 111 $ 7,224
© tions Mgmt. Pomona

Description of Change: Increase in tuition from $96 to $113.

42. Police Planning Cal Poly, Technical . I11 $ 4,128
Skills Inst. Pomona

Description of Change: Change in course title from Research and Planning to
Police Planning Skills Institute, change from a Plan I
to Plan IlI, and increase in tuition from $145 to $166.

43. Jail Mgnt. cal Poly, Mgnt. Sem. 111 $ 11,352

Pomona .

Description of Change: Increase in tuition from $138 to $170.

44, Traffic Program Cal Poly, Mgmt. Sem. I11 $ 11,352
Mgmt. Inst. Pomona ‘

Description of Change: Increase in tuition from $170 to $189..

45. Field Training San Diego Technical 111 $ 21,831
Officer Reg. TC :

Description of Change: Changed course control number from 907-3170 to
- 907-3175. Changed course category from Job
Specific to Skills and Knowlcdge.

46. Motorcycle CHP Technical I $ 46,246
Course

Description of Change: Increase in tuition from $600 to $645.

47. Child Abuse Gavilan Technical Iy $ 4,776
College '

Description of Change: Pay plan changed from Plan II to Plan IV. Course
' category changed from Job Specific to Skills and .
Knowledge.
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49.

50.

_ Reimbursement
Course Title Presenter ~ Course Category Plan Fiscal Impact
Internal Affairs CSU, San Jose Technical 111 ¢ 10,916

& Inves. Proc.

Description of Change: Changed from Plan I to Plan III.

Basic Course College of Basic 1 $ 109,617
the Sequoias _
Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Change from Plan II to Plan I
for reimbursement purposes.
Supervisory Glendale Sup. Sem. IV $ 1,548
Seminar Community

College

Description of Change: Increase maximum enrollment from 25 to 40.




Certification Report

10.

1.

12.

13.

Course Title Presenter
Management Oakland
Course Potice Dept.
P.C. 832 FBI, San
Arrest & Francisco
Firearms

Advanced FBI, San
Officer Francisco
Robbery CSTI
Investigation

Juvenile Invest. CSTI

for Patrol

Officers

International CSTI
Terrorism Sem.

Invest. of CSTI
Vioient Crimes .
Advanced Palcmar
Officer College
Contemporary San Diego
Issues in Co. Prob.
Corrections Dept.
Reserve Grossmont
Training College
Modules A,

B and C

P.C. 832 So. Pacific
Arrest & Trans. Co.
Firearms Police Dept.
Training NCCJTES, Santa
Manager Rosa Center
Techniques

Advanced Annual L.E.
Driver Refresher
Training Course

10 Optober 1, 1980
DECERTIFIED
Reimbursement
Course Category Plan Fiscal Impact
Mgmt. I -0-
Course
Approved Iv -D-
Advanced II -0~
Officer
Technical IV -0-
Technical 1V -0-
Exec. Dev. IV ~0-
Sem.
Technical 11 -0-
Advanced II -N-
Officer
Mgmt. Sem. 1V -0~
Approved N/A =0-
Approved Iv -0~
Technical IV -0-
Technical PV' -0~

‘/-



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

genda Item Title Meeting Date
Policy Statements for Commission Policy Manual / October 23-24, 1980
Division Division tor Approval Researched By W’é’aﬁ-
Administration \%Z:w_,/ Beverley &icmons
Exgoutive Director Approys Date of Approval Date of Report
R &M{ I(r‘gé September 11 1980
Purpose: Dec1510n Requested [¥] . Information Only Status Reportl:] Financial Impact o (?,:;' a\flll,)i:is rgﬁom

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be localed in the
report. (e.g., ISSUE Page

ISSUE:

The Commission has-directed that staff shall submit policy matters for affirmation
by the Commission prior to inclusion in the Commission Policy Manual, The attached
policy statements are being submitted for such affirmation. '

BACKGROUND:

Policy statements are being submitted for approval as adopted by the Commission
at its Special Meeting held June 19, 1980, and its Regular Meeting of July 17, 1980.

‘The policy statement regarding the request for proposal for contracts adopteci
by the Commission at its April 24, 1980, Meeting is being resubmitted for affirmation.

ANALYSIS:

The policy statements being submitted for approval are appropriate for inclusion
in the Commission Policy Manual.

At the July 17, 1980, Meeting, a motion was made to amend the minutes of the April 24
Meeting relating to request for proposal for contracts. This action concurrently
changed the material proposed to be incorporated in the Commission Policy Manual.

RECOMMENDATION:

Adopt policy statements as follows for inclusion in the Commission Policy Manual.

Ab5. POST Certificate Awards Affecting Basic Training Requirements

All matters relating to the issuance of POST certificates, as they affect
basic training requirements, are to come before the Commission as a
matter of course. '

.

Commission Meeting 7/17/80

Utilize reverse side if needed {continued)
POST 1-187 . ‘




B3,

"F9.

Request for Proposal Process for Contracts

Prior to POST entering into any contract with a course presenter
for the purpose of presenting training, a request for proposal
process shall be completed. This process would provide an oppor-

“tunity to potential vendors to competitively submit proposals to
‘present training on a contract basis and to provide the Commission

with data for decision making to assure that the training will be
presented in the most effective manner possible consistent with
quality, cost, and need consideration,

Commission Meeting 4124780
Reiterated : 7/17/80

Payment of Reimbursement Claims

The Commission directs that every effort shall be made to accurately
forecast training needs and the reimbursement of such training

for each fiscal year. The Commission shall pay all reimbursement
claims from the allocation appropriated for the fiscal year in which
the claims are received, '

In the event reimbursement claims exceed forecasted estimates
and the amount of appropriated monies available, prior approval
of the Commission shall be required to withhold payment of such
claims until the following fiscal year's appropriation from the Aid
to Local Government Budget, '

Special Commission Meeting . 6/19/80
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AGENDA ITEM SUMMARY SHEET
enda ltem Title Meeting Date

MAXIMUM REIMBURSEMENT RATE FOR T%/I USE ” October 23, 24, 1980

Division Division Dj or Approval Researched By
Administration : Staff

Execytjve Director Approv / Date of Approval Date of Report
M / 4&4«‘, ALY W\ (58D | September 25, 1980

A . - o I J
Purpose: pecision Reguested [X] Informatmn Only Status ReportD Financial Impact &8 (f,e; Gralysts Ne

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page }.

—

ISSUE

Should there be a maximum reimbursement rate established for taxi use
relative to reimbursement for attendance at certified courses?

BACKGROUND

» Current regulations and procedures do not limit the use of taxis for
attendance at certified courses. Commisgion Procedure E-5-7. j cautions
agencles that "because of the high cost a taxi should be used ionly in
unusual situations." A recent claim disclosed taxi costs in the amount
of $108 for a three day course divided among three trainees.

NALYSIS

The Commission currently authorizes reimbursement up to 21¢ per mile for
use of a rental vehicle, a departmental vehicle, or a private car. No
other expenditures are allowed. Although it is a rare case when taxi use
is necessitated to commute to and from the course site or point of
lodging, it seems that a consistent application is appropriate. This is
to prevent abuse and encourage adherence to the same standard. Therefore,
it is appropriate to impose a 21¢ per mile limit on taxi use.

RECOMMENDATION

Amend Commission Procedure E-5-7. j.to read "because of the high cost, a
taxi should be used only in unusual situations. Normally reimbursement
is not authorized to exceed 21¢ per mile 1f a taxi is utilized."

Utilize reverse side if needed

POST 1-187 :
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) AGENDA ITEM SUMMARY SHEET
renda Item Title Meeting Date

POLICY STATEMENT - REIMBURSEMENT, ? Octeober 23, 24, 1980

Division Division DirecfiffAapproval Researched By
Administration Staff

Execytive D1rectc2 PPT Date of Approval Date of Report
M % &M 1‘?‘53() September 25, 1980

. - T |
Purpose: Decision Requested [E Information Only D Status ReportD Firnancial Impact Yes (ic: 3{;‘;‘3{:‘,‘ r[i—?

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page ).

ISSUE

There is a need to establish Commission policy to ensure equity and
flexibility in unusual situations in the reimbursment process.

BACKGROUND

Commission Procedures outline amounts of reimbursement that can be
allowed in the use of rental vehicles, private vehicles and department
vehicles. Using this as an example, it is sometimes less costly and
more convenient to both POST and the agency if certain established
guidelines could be reimbursed in an alternate method at a lessor cost.

‘ ANALYSIS

A specific example is in the area of rental vehiclles. At this time only
the maximum of 21¢ per mile can be reimbursed. It is conceivable that
the cost of air fare from a participant's jurisdiction to a course site,
coupledwith the use of a rental car, could in fact, be less expensive
than if the 21¢ per mile rate was applied and thes trainee drove an agency
vehicle. Current procedures preclude reimbursement. for total expenses
of this less expensive method of travel. The following recommendation
would provide flexibility to handle the exceptiomall cases.

RECOMMENDATION

Adopt the following policy statement: "In those cases where circumstancd
show it to be more cost effective to the jurisdictiiion and a more prudent
use of the Peace Officer Training Tund, allow pagment of the less
expensive method of reimbursement upon the approwal of the Executive
Director.”

L

Utilize reverse side if needed

POST 1-187
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AGENDA ITEM SUMMARY SHEET

genda Itein Tit)e ) Meeting Date

Motorcycle Training - Grant Request October 23, 1980
Division Divisign Director Approval Researched By

Operations . _7ﬂaﬂqggqiu_g0LAJ Glen Fine
Excgytive Directo(rd'\pprov% Date of Apdroval bate of Report
ey €. ,sz % Softwden @fp | Sepvember 18, 1980

) . - -
Purpose: pecigion Requested [] Information Only Status Report{ |  Financial Impact Yes (?,;‘; Amagee IE?

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANA!.YSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page }.

ISSUE

Because of high tuition costs, certified training courses have long been
inadequate to meet demand. Demand is now increasing due to expanded use
of motorcycles by law enforcement agencies. The State Office of Traffic
Safety has made available $120,000 in grant funds which could be used by
the Commigsion to offset costs of providing this training.

BACKGROUND

‘POST currently certifies two week-long motorcycle training courses at the
Los Angeles Police Department and the California Highway Patrol. During
the 1979/80 Fiscal Year the two presenters combined graduated 129 traineecs
“from their courses. Fifty-six (56) of the trainees were from other
departments.

Several police departments have their own.-non-certified training programs
for motor officers. OSome of them train a few officers for other depart-
ments. Many motor officers in smaller departments receive their training
by simply riding for a few days with an experienced motor officer in a
larger department.

In May, 1980 POST staff distributed a memorandum to chiefs and sheriffs
requesting advice on the number of newly assigned motorcycle officers
needing training in their departments this year. Their responses in-
dicated a current need for 333 trainees.

The volume of trainees is attributable in part to inecreased use of motor-
cycles due to gasoline prices and to Office of Traffic Safety grants

that fund establishment of motorcycle enforcement programs. Because of
the Office of Traffic Safety's involvement in this area, they have
offered grant funds to help meet the training need.

The available grant funds from OTS amount to $120,000 over a two year
period commencing immediately.

RECOMMENDATION

&Authorize staff to formally apply for OTS grant funds to help establish
additional POST certified motorcycle training courses.

Utilize reverse side if necded
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AGENDA ITEM SUMMARY SHEET

genda ltem Title . Meeting Date
Chemical Agent Training, California Youth Authority October 23-24, 1980
Division Divisi}n- D'lirgcto_r App?valy Researched By -,'il,-Cm i
Operations : ,7g);&¢¢ﬂﬁjftc&-£,nclzl Gene DeCrona /d%’62£¢%zt/'W) |
Exegutive Director Approsal Date of Approval Date of Report
/ /Mwi 6&%«4 8 Sylivudes (98O | Septenber 2, 1980
H L &

- . . 5 (Sce Analysi To |
UTPOSe: Deeision Requested m Information Onl’y D Status ReportD Financial Impact Yes (pe: d;‘t;;i)l’ssa &?

In the space provided below, briefly deseribe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. ({e.g., ISSUE Page ).

 ISSUE

The California Youth Authority (CYA) has requested that all field parole agents be
allowed .to take the course of training approved for private persons and security
guards to satisfy Penal Code Section 12403 requirements.

BACKGROUND

The CYA field parole agents have been required to complete the chemical agents course
required of all regular-policé officers and sheriff's deputies. This course does
"~ not meet the needs of their department personnel. :

The CYA has restricted, by administrative procedures, all field parole agents to the
carrying and use of the Federal Mini-Streamer 282 CN aerosal tear gas device while
on duty. ‘

The course of training described in Penal Code Section 12403.7(a)(5) would satisfy
all requirements of Penal Code Section 12403 and would permit the CYA to train their
field parole agents in a more cost effective manner.

The Commission, at its regular meeting July 26-27, 1979, made a similar policy change
for private security guards. Private security guards now satisfy the required training
by completion of the Private Citizen Chemical Agent Course certified by the Department
of Justice.

ANALYSIS

There'appears to be no problems in allowing the CYA field parole agents to satisfy
the requirements of PC Section 12403 through attendance of the private citizen
chemical agent course.

The parole agents assigned to institutions will continue to be trained in the regular
chemical agents course.

A change of policy will significantly reduce the paper workload of the POST Course
Control Clerk and area consultant. CYA has a Chemical Agents Course certified to
them. Most of their training is for field parole agents that would be trained
‘ under the Department of Justice certified course.

Utilize reverse side if needed
POST 1-187
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Analysis (continued)
The Federal Mini-Streamer is one of four approved tear gas devices for private

persons. Department of Justice chemical agent training coordinator stated that

they would certify CYA to present the pr1vate citizens course if the Commission
approves the change.

CYA parole agents are non-POST reimbursable; therefofe no fiscal impact is reported.

RECOMMENDATION

Change Commission Procedure D-7 effective November 1, 1980 to allow California
Youth Authority, field parole agents, as described in Penal Code Section 830.5,
to complete the Department of Justice course, Tear Gas Training for Citizens,
to satisfy the requirements of PC Section 12403.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date
CONTRACT FOR EXECUTIVE DEVELOPMENT COURSE ﬂ// ‘ ﬂ October 23, 24, 1980°

ivision Division Directo proval Researched By
Administration Staff

Exegujive Director VM‘ Date of Approvy Date of Report
September 25, 1980
wpel”. £ Aot (D |5

per dutails}

. . ce Anal !
I_f r ose DEClslon Requesred@ lnformanon OnlyD Status ReportD Financial Impact Yes (Sce Analysis I[‘jﬂ

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page

ISSUE

Commission approval is required for increase in total amount approved.
BACKGROUND

The Commission, at the January 1980 meeting, approved $42,010 for five Executive
Development Course presentations through Cal Poly Kellogg Foundation, Subsequently,
at the April 1980 meeting the Commissicn approved a general increase in tuition
guidelines. :

 ANALYSIS
: As a result of the tuition instructional cost guideiines increase, the actual cost
to present five offerings of this course has been increased by $2,770. The
Department of General Services requires confirmation by Commission action of the
higher amount in order to approve the contracts..

RECOMMENDATION

Authorize an increase of $2,770 for the Cal Poly Kellogg Foundation to make five
presentations of the Executive Development Course with a total amount not to exceed
$44,780 and each presentation not exceeding $8,956.

Utilize reverse aide if needed
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renda Ttem Title e : —
genda ftem Title copgification of a Test Presentation of a  [Mesting Date

Computerized Arrest & Firearinis (PC 832) NCCJITES Redwoods October 23-24, 1980

Division’ DivisionsDirector Approyal Researched By/ -

Operations ,,/i;‘xféimll',;- ﬁ:/ Gene Rhodes

ExeCL/LMve D1rectO/prog i Date of A ;’% 9£ Date of Report
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANA!.YSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page ).

-ISSUE:

Request certification for a test presentation of a computerized Arrest & Firearms
Course. The presentation will be evaluated for possibility of future use. The
presenter will be NCCJTES, Redwoods Center.

BACKGROUND:

Control Data through a grant with NASDLET has been two years working with College
of the Redwoods developing a computerized 832 PC course. The course meets the
standards established by POST and the quality established by SUbJect matter experts
at Co]lege of the Redwoods.

q ANALYSIS:

. Because of Commission action over two years ago regarding Contra Data, this is
being presented to the Commission for action. ‘Normally, there is no cost to POST

- for attendance at this course. Evaluation of the presentation will be made on
site by POST staff.

© RECOMMENDATION:

Certify for one presentation and provide an evaluation for fuiure needs.

Utilize reverse side if needed
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enda Item Title Meeting Date

SCHEDULE PUBLIC HEARING FOR AB1055 REQUIREMENTS OCTOB}.’JR 23-24 1980

Division Division Di 'f‘lc*t’%'r Approval / Researched By
ADMINISTRATION - Beverley Cﬁk mons
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYS]S and RECOMMENDAT IONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., I1SSUE Page ).

ISSUE:
AB 1055, Statutes 1980, Chapter 213, P,C. Section 13511, requires POST to develop
basic course equivalency testing procedures to be implemented no later than

July 1, 1981,

. BACKGROUND:

The Commission Budget Committee moved at its September 8, 1980, meeting to
recommend to the Commission the adoption of staff's recommendation for a Budget
Change Proposal in the amount of $400, 251 for two temporary positions and for

-contra.ctura.l consultant and professional services to develop appropriate basic course

tquivalency testing procedures to meet the requirements of AB 1055, To implement
the procedures will require an amendment to the Commission Regulations. '

ANAIYSIS:

AB 1055 requires POST to make available the basic course equivalency test to persons
who have acquired prior equivalent peace officer training in lieu of attendance of the
POST -certified basic course. The law also provides that the person does not have

to be employed prior to testing. Provisions for implementing AB1055 will amend

the Commission Regulations and Commission Procedures.

RECOMMENDA TION:

It is recommended a public hearing be scheduled for the April 16-17, 1981, meeting
to amend appropriate Commission Regulation Sections as required 10 implement
the requirements of AB 1055,

&

‘| Utilize reverse side if needed
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EDMUND G. BROWN JR. ' GEORGE DEUKMEJIAN

eovennon Bepartment of Juatice aTTomNEY GENERAL

R
S

STATE OF CALIFORNIA

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING BRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

August 13, 1980

BULLETIN: 80-11 |
SUBJECT: NOTICE OF PUBLIC HEARING - REVISION OF REGULATIONS

NOTICE IS HEREBY GIVEN that the Commission on Peace Officer Standards and
Training, pursuant to the authority vested by Section 13506 of the Penal Code,
and to implement Section 13503 and 13510 of the Penal Code, proposes to amend
its Regulations in Title 11, Chapter 2 of the California Administrative Code
following a Public Hearing at:

10:00 a.m., October 23, 1980,
Sacramento Inn, Interstate 80 at Arden Way
Sacramento, California

. The hearing will address the proposed revision of the present lanquage of
Section 1001 (k) and (o), add a new Section 1001 (s) relative to the quasi-
. supervisory position, and add new Sections 1005(b)(2)(c) and 1005{c){2)(c)
relative to minimum standards for training.

Digest of Proposed Action:

The existing provisions of the Commission's Regulations allow for reim-
bursement of training expenses of participating jurisdictions related to.
supervisory and management training only for officers who have been
appointed to such classes or are so appo1ntéﬂ within one year fo]1ow1ng
such training.

The proposed reqgulation amendments and additions would alsc allew for reim-
bursement to participating jurisdictions for travel and per diem expenses
related to, (1) supervisory training for officers who are appointed to
quasi-supervisory positions, and (2? management training for officers who
are appointed to supervisory positions. Also included are technical
changes to.renumber- and simplify the 1anguage contained in. the existing |
regulat1ons._



B

The amendments and additions as proposed are:

DEFINITIONS

1001{(k) "“First-Level Supervisory Position” is—a the supervisory peace officer
position -ebeve between the operational level and the "Middle Manage-
ment Position", for which commensurate pay is authorized, and which -is-
-eeeuﬁ4ed—by—a—peaee—e¥$+eew—whe; in the upward chain of command
-principatty is responsible principally for the direct supervision of
-employees—ef-a—department subordinates, or is subject to assignment of
such responsibilities and most commonly is of the rank of § ﬁergeant
The first-level supervisory pos1t1on does not encompass positions with
limited or intermittent supervisory responsibilities.

1001(o) "Middle Management Position" is a management peace officer position
between the first-level supervisory pos1t10n¢ and the department head
position,—and- for which commensurate pay is authorized, -eeeﬁp4ed-byhﬁr

—peace—oafficer and-who which, in the upward chain of command, is
responsible principally for for-s«gep¥qae¥5hmana ement and/or command
duties, and most commonly is of the rank of L Aieutenant or higher.

1001(s) “Quasi-Supervisory Position" is a peace officer position above the
operational level position, for which commensurate pay is authorized,
is assigned limited responsibi]ity for the supervision of subordi-
nates, or intermittently is assigned the respons1b1lity of a "First-
Level Supervisory Position", and most commonly is of a rank below that
of Sergeant.

1001{3%-'t‘
+t3 (u
st (v
oty (W
$ory (x
<% (y)
*7r {2)
1005 (b)(2)(c) -
Every reqular officer who is assigned to a quasi-supervisory position
may attend a certified Supervisory Course and the officer's jurisdic-
tion may be reimbursed under Plan IV following satistactory comp1et1on
of such training, provided that the officer has been awardnd or 1s.
_e11g1b1e for award of the Bas1c Cert1f1cate.
A1005(c)(2)(c)

Every regular officer who is assigned to a first-level supervisory
position may attend a certified Management Course and the officer's
jurisdiction may be reimbursed under Plan IV following satisfactory -
completion of such training, provided that the officer has satisfacto-
rily completed the training requirements of the Supervisory Course.

.[ .



Also to be revised as part of this action, but not subject to public hearing,
is POST Administrative Manual, Procedure E 1-3(b), and (c) to add the following:

{b) Reimbursement for attendance at a certified Supervisory Course by
personnel in "Quasi-Supervisory Positions” may be granted under Plan
IV when requested by the chief administrator of the agency, providing
the trainee has been awarded or is eligible for the award of the Basic
Certificate. If the agency elects to train .Quasi-supervisory person-
nel in the Supervisory Course and receive reimbursement for the
course, the agency may not subsequently claim additional reimbursement
for attendance of this course if the;personnel are later appointed to
full-supervisory positions.

(c) Reimbursement for attendance at a certified Management Course by
personnel in "First-Level Supervisory Positions" may be granted under
Pian IV when requested by the chief administrator of the agency pro-
vided the trainee has satisfactorily completed the training require-
ments of the Supervisory Course. If the agency elects to train super-
visory personnel in the Management Course and receive reimbursement
for the course, the agency may not subsequently claim additignal
reimbursement for attendance of this course if the personnel are later
appointed to middle management positions.

The Commission has determined pursuant to Section 2231 of the Revenue and Taxa-.
tion Code that the above proposed changes will not create new or additional
costs to local government,

The Commission has prepared a statement of the purpose of the proposed action
and the information on which it is relying. This statement is available upon
request.

Notice is also given that any person interested may present statements or argu-
ments orally, or in writing, relevant to the actions proposed at the hearing.
Written communication should be directed by September 19, 1980 to:

Norman C. Boehm, Executive Director

Commission on Peace Officer Standards
and Training

7100 Bowling Drive, Suite 250

Sacramento, California 95823

Phone Number (916) 445-4515

The above reguiation changes are proposed'to become effective on
January 1, 1981.

NORMAN C. BOEHM
Executive Director



[

' Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

s Agenda Item Title Meeting Date
FINANCIAL REPORT-FIRST QUARTER 1980-81 F.Y. ) October 23, 24, 1980

- gt
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

This report covers the First Quarter of the 1980-81 Fiscal Year, July 1 through
September 30, 1980. Revenue for the Peace Officers’ Training Fund and expenditures
made from the Fund for administrative costs and for reimbursement of training costs
to cities, counties and districts in California are shown. Detailed information is
included showing a breakdown of training costs by category of expense, i.e.,
subsistence, travel, tuition and salary of the trainee (Schedule I). Also 1ncluded
.ig the cumulative report of reimbursement (Schedule II) made from the Peace Officers'
Training Fund providing detailed information on:

.. Reimbursement made for each course category of training
Number of trainees
Cost per trainee

- ‘Hours of training
REVENUE

Revenue from traffic and criminal fines for the first three months of the 19806-81
Fiscal Year totaled $3,637,624.98 compared to $3,355,235.99 for the corresponding
guarter in 1979-80, an increase of $282,388.99 (8.4%). (See page 3 showing detail
of revenue by month.) '

- REIMBURSEMENTS -

Reimbursements to cities, c¢ounties, and districts for the frst three months of
the 1980-81 Fiscal Year totaled $2,840,292.63. Included in this amount is the
carry over for claims submitted after June 5, 1980. These cllaims were not paid
because of insufficient funds.

A total of $12,553,614 has been authorized for reimbursemertt: in Fiscal Year '80/81.
Hlstorlcally, the largest portion of the total expenditure flor reimbursement occurs
in the second half of the year.

The last page reflects activity relating to the POST Professional Certificate
Progranm.

Utilize reverse side if needed

POST 1-187



COMMISSION ON PFACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER TRAINING FUND

ANALYSIS OF CHANGE IN ACCOMULATED SURPLUS
FOR THE QUARTER ENDING SEPTEMBER 30, 1980
Resource .

Accumulated Reserve: July 1, 1980 $4,991,738.73
Revenue July 1, 1980 through September 30, 1980 3,637,624.98

. Total Resources ' $8,629,363.71

Expenditures

Administrative Costs
Cash Disbursed $ 654,991.61
Debts to be Paid . 2,073,726.77

Total Administrative Costs ) $2,728,718.38
Aid to Local Governments
Training Claims to be Paid $2,840,292.63
Contractual Services Paid 29,482.06
Contractual Services to be
Paid 1,340,709.58
Letters of Agreement and
Room Rentals Paid 4,770.15

Total Aid to Local Government $4,215,254.42

Prior Year Net Expenditures ‘ ' -159,435.26

Total Expenditures $6,784,537.54

Subtotal, Accumulated Reserve $1,844,826.17

Plus Reimbursements - | 91,243.00

Accumulated Reserve, September 30, 1980 $1,936,069.17




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
. PEACE OFFICER TRAINING FUND

STATEMENT OF REVENUE

1980-81 FISCAL YEAR

SURPLUS INVESTMENT

MONTH TRAFFIC CRIMINAL AND OTHER - TOmL
JuLY $1,005,966.53  $ 461,647.01 $ 8,380.00 $1,475,993.54
AUGUST  586,493.64 271,555.75 1,908.53 859,957.92
. SEPTRMBER 836,256.59 465,416.93 1,301,673.52

TOTAL $2,428,716.76  $1,198,619.69 $10,288.53 $3,637,624.98



DISTRIBUTION OF REIMBURSEMENT

During the first three months of the 1980-81 fiscal year $2,840,292.63 was
reimbursed for training. ~Of this amount $1,774,777.15 (62%) was reimbursed

for mandated training; $7,553.61 for the Executlve Development Course; $401,120. 78
(14%) for Job Specific Courses; and $659,681.05 (23%) for Technical Courses.

The difference of (~)$2,839.96 was for adjustments to prior reimbursement
payments. '

Course Reimbursed " Percent Number Trainees

Basic $1,150,330.92 40% 943
Advanced Officer 473,189.29 17% 4,499
Supervisory Course 100,629.41 04% 249
Management Course 50,627.53 02% 17
Executive Development Course 7,553.61 0% 14
Job Specific Course 401,120.78 143 1,208
Technical Courses & Seminars 659,681.05 23% 3,032
Subtotal $2,843,132.59 100% 10,022
Net Adjustments to Prior _

.Payments ' (-=)2,839.96

GRAND TOTAL $2,840,292.63 10,022
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REIMBURSEMENT BY CATEGORY OF EXPENSE

State of California

COMMISSION ON PEACE OFFICER STANDARDS AND TAAINING

Department of Justice

7100 Bowling Drive, Sacramento, CA 95823

_Moyry __ SEPTEMBER FOR TRAINING_TO DATE_FOR 1980-81 FISCAL YEAR
COURSE Subsistence | % Travel Tuition % Salary TOTAL
Total this 63,889.48} 14,421.24 305,073. 283,404.02
ASIC Mnnth :
B Previous 216,782.32) 55,315.81 494,828, 766,926.90
Months
Total to Date 280,671.80 69,757.05 799,902.07 | 7¢| 1,150,330.92
Total this 3,327.1 821.71 12,416. 16,565.30
Month
‘ Previous
ADVANCED OFFICER eyiou 26,504, 42,996.20 387,123. 456,623.93
Tatal to Date 29,831. 43,817.41 399,540.56 | 85 473,189.29
Total this 7,773. 2,170.21 9,879. 19,822.26
_Month
SUPERVISORY Previous 21,748, 5,597.96 53,460, 80,807.15
COURSE Months
Total to Date 29,521, 7,768.17 63,339.55 | 63 100,629.41
Total this 5,949, 1,254.85 564.00 7,233, 15,002.31
MIDOLE MANAGEMENT _ﬁbw
‘ (' revious
COURSE Frevio 14,462, 3,132,21 1,974.00 16,056, 35,625.22
Tutal to Date 20,412. 4,387.06 2,538.00 | 05 23,290, 50,627.53
Total this 548, 228.30 776.67
Manth
EXECUTIVE Previous
DEVELCPMENT Vonthe 5,813. 963.66 6,775.54
COURSE 6,361 1,191.95 7,553.61
Total to Date * * plIle . .
Total this 22,276. 7,116.98 - 8,689.75 30,641. 68,724.31
Month
J08 SPECIFIC AE;:;;EUS 126,266. 38,244.07 28,451.50 139,434, 332,396.47
COURSES” .
- 148,552.92(- 37|  45,361.05 37,141.25 170,075.56 401,120.78 | 14
Total to_Date
Lgﬁi; this 54,638, 23,303.93 29,444.72 107,387.22
TECHNICAL/ Previous ]
e the 286,211, - 109,000.67 157,081.72 552,293.83
COURSES - .
Total to Date 340, 850. 132,304, 60 186,526.44 659,681.05
TOTAL FOR MOTH 158,402, 49,336.72 38,698.47 365,244.26 611,682.09
JOTAL FOR PREVIOUS MONTHS 697,789. 255,250.58 187,507.22 1,090,903.54 i 2,231,450.50
GRAND TOTAL TO DATE 856,191.80| 30} 304,587.30 | 1i|. 226,205.69 | of 1,456,147.80 | 51 2,843,132.59 | 10

POST 1-¢423 {Rev. 10-77)

$2,843,132.59 Less Adjustments (-)$2,839.96‘ = Grand Total of $2,840,292.63
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ADMINISTRATION DIVISION
Claims Audit Section

State of Cahlurnima

Departmaent ol ey

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowling Drive, Sacramento, CA 95823

Reimbursement
By Month

Claims
Received -

Claims
Returned _

Claims
Processed

1 1980-R1
Reimbursement

1980-81
Accumulated
Total
Reimbursement

July

748

21

1,652

$ .
1,434,959.34

$
1,434,959.34

August

543

21

526

796,491.16

2,231,450.50

September

413

9

468

611,682.09

2,843,132.59

Adjustments on Prior
Reimbursements 1st Qtr

3,169.04

2,846,301.63

Audit Adjustments by
Controller 1st Qtr

(-)6,009.00

2,840,292.63

October

‘November

December

-

‘Adjustments on Prior

Reimbursements 2nd Qtr

Audit Adjustments by
Controlier 2nd Qtr .

January

February

March

Adjustments on Prior

Reimbursements 3rd Otr

Audit Adjustments by
Controller 3rd Qtr

April

May h

June

Adjustments on Prior
Reimbursements dth Qtr

Audit Adjustments by

Controller Ath Otr

POST 1-245 (Rev, 8/78)




Stete of California "+ ‘Department of Justice

ADMINISTRATION DIVISION COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Claim Audit Section 7100 Bowling Df!vc, Sacramento, CA 95823
Reimburscment 1980-81 F.Y.~ Adjustments |Ltr. of Agr. Contract Total Aid to
By Month Reimbursements - and Reimb. Local Gov't
o Audit Report|Room Rent Item 456
- e . 2,186.32
‘ $ s 218632 g
JULY ‘1,434,959, 34 é///@/ / 7 0 0 ? 1,437,145.66
//’4,/,/ 54 1,592.45 _
AUGUST 796,491.16 V) 134,45 | - 3,444.62 | 2,238,808.34
_ S 3,169.04 552.53
SEPTEMBER 611,682.09 (—)6,009:00 304.40 | 26,037.44 2,847,544.84

A 7
VEEBV]EBR '4%""///3' // ;:%
| i
—— L
DECEMBER .
T _
JANUARY ///%//(/{%ﬁ/l;%%;/ )
IFIEBRUARY ] i
- s

i
i
P

87
APRIL, 44223 'Mé?ﬁ/

"JUNE
TOTAL $ $ S s S
]

POST 1-246 (New 3/80)




State of Californta — Depariment of Justica

Lommission on Peace Officer Standards and Training -

Administration Division - Claims Audit Scction

SCHEDULE II

Ver s delr

Totol 1979-86 Flscal Yoor REIFBURSEMENT BY COURSE CATEGORY
July 1, 1979 through Secptemher 30, 1980 Page 1 of §
L s S| Bl | e | e
0010 Basic 1,150,330,92 1,219.86 943 352,383
0030 Advanced Officer 473,189.29 105.18 4,499 116,917
0040 Supervisory 100,629.41 404,13 249 20,762
0050 Management Course 50,627.53 657.50 77 6,144
7000 Exocutive Develepment Course 7,553.61 539.54° 14 1,120
Job Specific 401,120.78 332,05 1,208 58,550
Technical Courses 659,681.05 217,57 3,032 95,018
Subtotal 2,843,132.59 10,022 650,894
Adjustments to Prior Payaments {+) 3,169,04
State Controller Audit Adjustments (-} 6,009.00
TOTAL REIMBURSEMENTS 2,840,292.63 10,022 650,894
0000-0999[ MANDATORY TRAINING
0010 Basic Course 1,150,330.92 1,219.86 943 362,383
0030 Advanced Officer Course 473,189.29 105,18 4,499_ 116,917
0040 Supervisory Course 100,629.41 404.13 249 20,762
0050 Management Course 50,627.53 657.50 77 6,144
1000-1_999 SEMINARS
1010-1050 Management Seminars 26,797.53 225.19 119 2,912
1116-1150 Executive Development Seminars 27,918.81 313.69 89 2,116
1200 Supervisoery Seminars 8,132.02 ~ 219.78 37 916
1310 Legislative Update Seminars
1320 POST Special Seminars 25,832.28 117.42 220 3,568
‘Chief Executive Criminal -
1330 Intelligence Seminars
2000-2999| TECHNICAL, SKILLS - KNOWLEDGE TRAINING
2010 Analysis of Urban Terrorist Activities 6,827.73 284.49 24 936
2011 Advanced Terrorism Analysis Course
1020 Boating Safety anaﬁﬁnforcement 2,088.31 . 261.04 8 320
2030 Breathalyzer Course
2031 Driving Under the Influence
2032 Forensic Alcohol 975.58 75.04 13 1,177
1040 Civilian Supervisory School 957.92 319.31 3 120
2050 Community Police Relations 855.68 57.05 15 600
2060 Criminal Justice Information Systems 3,308,52 275,71 12 288
2070 Criminal Justice Role Truining Program
2080 Crisis Interveation 221.53 73.84 3 120
2090 . Workshop on the Mentally [11 ] . 3, 201.26 250.87 13 312
2100 Defensive Tactics 129,14 32.29 4. 92
2o Driver Training 19,050.00 144.32 132 2,112
“'_irll_— ’ ml\-c-iv.:n'\Hc”t_‘LrT“{lwr‘—I.';:rhfr:lInInJg_ 7,269,351 103.85 7.0 1,606_
PUST 1-178 (Rev. 10-77)




State of Callfornls — Departmont of Juslice
Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section -
REIP}BURS‘EMENT BY COURSE CATLGORY

Pape 2 nf §
cggﬁz COURSE AMOUNT OF ggg?\ggn NUMBLR OF HOURS OF
. REIMIURSEMENT TRAINEE TRAINEES TRAIRING
2112 Ré[rcsher Driver Training A 118.52 16.93 1 216 |
2120 Fingerpring Schoal 3,061,02 ._255,09 12 449
2121 Advanced Latent Finperprint School 846.76 169,35 5 200 . |
2130 Firearms and Toolmark Tdentification
2140 Forensic Microscopy
2150 "Hostape Nerotiation Techniques 10,563.890 .251.52 42 1,68
2151 Hostapge Negotiation, Advanced 5,875.46 267.07 22 528
2160 Instructor evelopment, Skills
2161 PR-24 Baton Instructor's Course 892,70 81,15 11 360
2162 Chemical Agents Instruwctors Course 2,708,54 193,47 14 418
2163 Defensive Tactics
2164 Firearms Instructors Course 11,700,290 260,01 45 2.8038
2165 Report Writing for Instructors 17,587,646 - 262,50 67 2,144
2166 Defensive Tactics Instructors Course 375.06 125,02 3 a5
2167 Driver Training Instructors 1,929.34 96@.67 2 192
2170 Instructor Develonment Conrse .
Techniques of Teacning Criminal Justice
2171 Rele Training
2172 Writing POST Performance Objectives
2180 Interpersonal Cormunications
2190 Juvenils Justice Update 11,996.39 363.53 33 1.284
2200 Specialized Surveillance Equipment 4,960.88 215,69 23 828
2210 Law Enforcement Lepal Educatioﬁ Proqr&m " 5,362.52 357.50 15 6800
2211 Law Enforcement legal Education Update 12,397.03 193.70 64 1,535
2220 Narcotic Inuestigation for Peace Qfficer} 810,38 73,67 11 20
2222 Heroin Influence Course 4,833.79 130.64 37 140
2230 Non-Sworn Police Pcrsénnel Training
22490 Officer Survival Technigues §6,065.01 290.76 296 13,428
Organized Crime Informant Development
2250 and Maintenance 7,059.80 213.93 33 1,188
2260 Personal Stress Reduction
2270 " Report Writing 2638.83 219.90 12 ~ 288
2280 Riot Control 7
2290 Spanish for Peacec Officers . 7,366,87 263,10 28 2.2126
2300 S.W.A.T. Training 15,520.07 712.60 73 2,940
2301 Advanced Special Weapons and Tactics
(S W.ALUT Y .
2310 Underwater Scarch and Recovery M
2320 Prison Cang Aglivity 1,002,596 167,00 I 216
| .-2325 . _Ontlaw_Motorcycle Gang Actlvity
2330 Radar Vnlforgcemont Treaining 111,146 18,53 G 20
| 2340 |._Computer _Urogyamming
2317 Computor Friaad

POST 1-170 {Rov. 10-77)
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Btats of Calitornta = Department of Justice

Comxmission on Peace Officer Standards and Training

Administration Division - Claims Audit Section

REIMBURSEMENT BY COURSE CATEGORY

-

_ Page 3 of &
_cgggsﬁs . COURSE ARIUNT OF ggg?‘ggn NUMBER OF HOURS OF
RE1MEURSENENT TRAINEE TRAINEES TRAINING
2990 Léw Enforcement Skills and knowledges 636,76 21.23% - 30 sp4 |
3000-3099 TECHNICAL, STECTAL TUNCTION TRAINING
JS 3010 Bomb Scene Investigatipa 5,583,12 242.74 23 RRO |
3010 Arscon and Explosive Investigation 170,00 a3 OG‘ 2 8
3ol Arson Investigation Course ]
JS 3020 Auto Theft Investipgation 10,710.65 411, 90§ 26 922
3020 Auto Theft Investigation 1,396.73 349.18 4 150
Advanced Auto Theft Investigators
3021 Workshop 2,818.87 234.91 12 420
3030 Background Investigation 5,222.33 145.06 36 840
3051 Fencing Investication 7,749.31 242.17 32 1,100
3052 Burglary Investigation, Advanced 1,574.16 174.91 9 ) .216
JS SOGﬂ Questioned Document Investigation 3,026.41 605.28 5 190
3060 Questioned Dogument Iﬁvestiqation ; L .
JS 30670 Civil Progess 4,%63.00 336.01 13 416
3070 Civil Process ‘
JS 3080 Commercial Vehicle Enforcement 808.16 134.69 6 200
3080 Commercial Vehicle Enforcement 835.75 83.58 10 229
JS 3050 Complaint/Dispatcher 5_7Q6.77 285,34 20 780
3090 Complaint/Dispatcher
Contingency Planning for Hazardeus -
3110 Materials B020.12 308.47 26 1,144
3111 Hazardous Materials Familiarization
3120 Coroners Course
3121 Advanced Investization for Coroners Case 1,121.28 280,32 4 320
45 3130 Crime Prevention .

3130 Crime Prevention §,151.27 245.30 21 504
3132 Advanced Crime Prevention )
JS 3140 Criminal Investipation, General 14,459.94 438.18 33 3,720

3140 Criminal Invespiontion, General
3141 Criminal Investigation II 2,120.05 353.34 6 - 240
3142 . Visual Tnvestipation Analyvsis
JS 3160 Field Evidence Technician 35,575.48 1,046.34 34 3,654
3160 Field Lvidence Technician 4,515.72 645,10 7 440
5161 Physical Evidence Presentation 7,348.07 9148.51 8 640
JS 3170 Field Training Officeyr Course 66 .875.55 270.75 247 9.687
3170 Field Training OfCicer Course 14,601.49 3!0.67 47 1,612
3175 Ficld Training OFficer 2 .280.58 325,80 7 224
| JS 3190 Homiclde Investipatinn 4,282.80 535,35 8 320
3104 Homigjde Tnvestipation .
5 391 | Homicide Instituts
hE LA Homicjde Thastitute

POST 1-170 (Rev. 10-77)
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State of Calitornia = Department of Justice

Commission on Peace Officer Standards and Training -

Administration Division - Claims Audit Scction
REIMBURSEMENT BY COURSE CATEGORY

Pape 4 of S
. —_
COURSE — AVERAGE
co0e COURSE AMOLNT OF COST PER NUMBER OF HOURS OF -
REIMBURSEMENT TRAISEE TRAINEES TRAINING
3201 Criminal Intelligence Data Collector 3,748.57 416.5% ] 684
3202 Criminal Intelligence Data Analyst 2,741.39 548.28% 5 380
3204 Link Analysis 22,22 . 22.22 1 8
) “Chiclk CLxeccutive Criminal :
3205 Intelligence Course
J5 3210 Internal Affairs 2,086,.77 298,11 7 153
3210 _Internal Affairs $,107.43 222,153 41 984
JS 3220 Jail Operations {[80-hour coursel 35,431,797 347.37 102 8,152
3220 Jail Operations (B0-hour course)
JS 3221 Jail Operations (40-hour course) 28,932.19 143,94 201 8,026
3221 Jail Operations {40-hour course) 216,40 108.20 2 __80
JS 3230 Juvenile Training 6,126,118 85.09 72 1,728
. 3230 Juvenile Training 2,916 .45 2,9816.45 b 320
Juvenile Law Enforcement OFficer's
JS 3231 Training Course 6,557.93 5 546.49 12 480
Juvenile Law Enforcement Officer's
3231 Training Course . 1,195,57 398.52 3 120
JS 3232 Child Abuse Investigation 267.01 267.01 1 24
Child Abuse: TIntervention, Referral
3232 and Investigation 12,179.16 358.21 34 1,344
3233 School Resource Officer 6,773.43 322.54 21 504
3240 Fraud Investigaticon 632.66 316_33 2 48
J5 3250 Motorcycie Operation 32,219.67 785,85 41 3,431
3250 Motorcycle Operatien 5,395,67 770,81 .7 ] 596
JS 3260 Narcotics Investigation ' 27,935,89 517.33 54 3,760
3260 Narcotics Investigation ‘ 2,968.76 371.10 8 . 592
3261 ‘Narcotics Investigation, Advanced 8,344, 09 £90.83 | ° 17 1,352
JS 3262 Air and Marine MNarcotics Smupsling 958,53 319,51 3 96
Air and Marince Narcotlcs Smuggling 463.19 231.60 F 64
3262 Supervisory Narcotic
J5 3763 Invéstigators Course | E 785,08 263,02 ERE 120
Supervisory Narcatic . . .
3263 Invéstigaters Course . 941,58 235.39 4 158
3270 Phote - ID Lab 2, 7135.37 71.93 38 888
Investigation and Prosccution of
3282 Organized Crime in Pornography
3300 Protective Services 3,039,335 159.97 19 756
J5 5310 Rccords OfTicer Course .
5310 Records Olficer Course
Js 33L0 Rescarch and DeveTopment
370 Rescarch and Development 158,14 158.14 . 1 24
J5 3530 Robhery lnvestigation 1,044.33 344,11 3 60
3310 Hobbery Tuvestlgation 307.09 307.09 1 20
IS YN0 [ Scx Ansault Tnvestigation 70,634.53 355.77 58 1,566
YG |7 Sox Assault Investigation 10,980,92 224.10 49 - 1,262
Livestock Thelo Thvestigation
3350 | and_Prevention
J8 3360 Tralflic Accident Investipation 22,0091, 70 207,1% 111 4. 327

PUST 1-178 (Rev. 10-77)
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State of Calitarnla — Depariment of Justics i
Commission on Peace Officer Standards and Tralning
Administration Division - Claims Audil Section
REIYBURSENENT BY COURSE CATEGORY

Page 5 of §
oot COURSE AMOUNT OF Cost pew NUMDER OF HOURS OF
RE [MOURSEMERT TRAINEE TRAINEES TRAINING
b 3350 T}affic Accident Investigation 504.10 126.03 4 160
3362 Skidmark Analysis ) 8,521,356 327.74 -26 960
JS 3370 Vice Investigation 6,000.61 193.57 31 1,240
3370 Vice Investigation 1,767.59 441.90° L] - 160
JS 3330 Investigation of Violent Crimes 24,463.23 407.72 50- S 2,400
- §--- 3330- - Investigation of Violent Crimecs -~ -- - 1,823.30 - 364.66 5 b - - 200
3390 White Collar Crime - . s,021.21 358.66 14 848
- 3400 Introduction to Crime Analysis - - -2,873.68 - b 169.04 - { —-— 17 - f— ----556
3410 Qrganized Crime Gambling Investigation 6,335.46 287.98 22 8380
4000-4599 TECHNICAL, MANAGEMENT TRAINING
4020 Civil Emergency Management 12,219,37 290.94 42 1,728
4021 Disaster Management Training 9,291.69 331.85 28 448
4030 Cost Analysis and Budgeting 1,261.41 126.14 10 240
.. 4050 Criminal Intellis;ence Commanders Course 1,611.84 268.64 ] - 216
- = 4060. Managing Criminal Investigations s e s - - === - — ==
- —-4080. Jail Management - oo mo ool —- . 8,082,358 — 256.64- - s 3Gt - 849
- 4031 Jail Managers Seminar R .= o - ) -
-—-.4096 Narcotic Commanders Course - - - ——--|-—eo- —-.--1 871,75 -—f——- 320,203 o — o ———216
4120 Managing Patrol Operations - - e - - -—= = -
~J5. 4150 Police Training Managers Course - - o-e- --26,899, 88 1J169'.56 Y ¥ Rt - 1,768
4150 Police Training Managers Course - - - — -
. 4160 Program Evaluation and Review Techniquesj - .--e—- --.262,13 . ——- - 262,13 — f———m— —-]- = _-24-
—~.—-4170 Records Management EETTITI I R —2,991.06 - 19940 - 15-- |- — - 600
4180 Managing the Volunteer in Law Enforcemen
4190 Search and Rescue Management 1,209.53 120.95 10 600
4200 Traffic Program Management Institute 6,291,758 4§B83.98 13 5.72
JS 4210 Planning and Research - 6,384,53 580.41 11 - - 440
4210 Planning and Recsearch 1,075.57 537,79 2 80
4930 Supplemental Management Training 19,542.24 66.02 296 2,110
3000 | ‘Team Building Workshop 70,321.07 245.88 236 11,184
6000 - Field Management Training 4,387.16 199,42 _22 560
7000 Exccutive Development Course 7,553.61 539.54 14 1,120
8000-3999] APPROVED TRAINING
8010 Arrest and Firecarms (P.C. 832) 1,627.30 125.18 13 478
8020 Aviation Security Course .

PUST 1-178 (Rev.

10-72)
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FINANCIAL REPORT

As usual, the Financial Report for the quarter just ended will be

mailed out separately or handed out at the meeting.
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! Commission on Peace Officer Standards and Training

A

AGENDA ITEM SUMMARY SHEET

JAgenda Item Title . ) eeting Date
CHANGE IN PER DIEM RATES y / // October 23, 24, 1980

Division Division Djf "Cyor Approval Researched By
4 Staff
2

Exet five Director A?/OVE\ / Date of Apprdval i Date of Report
Y@ e sy / —ry SO -22 - October 22, 1980
Purpose! pecision Reguested Infermation Only D Status ReportD Financial Impact Yés (i;; dralysis Iﬁ’

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page

ISSUE

Should the Commission change the per diem rate for trainees in certified courses
to be consistent with the Board of Control schedule effective January 1, 19812

BACKGROUND

The State Board of Control has made the following changes in Rule 706(c} (1)-Per Diem.

Current January 1, 1981
Lodging $25.00 $29.00
Breakfast 3.00 3.00
Lunch 5.50 5.50
. Dinner 9.00 9.00
Incidentals 3.50 _ 3.50
. $46.00 $50.00

This $4.00 increase in the lodging portion of the daily per diem rate is applicable
across the board. 1In addition the Board of Control has approved a lodging portion
over and above this amount for downtown San Francisco, downtown Los Angeles, and
downtown San Diego locations if the claimant supports the $35.00 cost by a voucher
from hotels in these areas.

ANATYSTS

The Commission has established policy to maintain the reimbursement rates for
participants in certified courses consistent with the maximums allowed for state
.employees through Board of Control rules. This means that if the Commission wishes
to maintain this policy, that effective January 1, 1981 the maximum reimbursement
rate will be increased from $46.00 per day to $50.00 and in specified locations,

to $56.00. Commission Procedure E5 outlines the hourly allowance chart used to
compute maximum subsistance for the resident trainee and maximum en-route expenses
for the trainee. The attached chart outlines these amounts at both the $50.00 level
and the $56.00 level. -

)

‘JUtilize reverse side if nceded

POST 1-187
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HOURLY ALLOWANCE CHART

$50.00 CHART

HOURS AMOUNT HOURS AMOUNT - HOURS AMOUNT
L $ 1.04 9 $ 18.75 17 $ 35.42
1 2.08 10 20.83 18 37.50
2 4.17 N 22.92 19 39.58
3 6.25 12 25.00 .20 41.67
4 8.33 13 27.08 21 43.75
5 10.42 14 29,17 22 45,83
6 12.50 15 31.25 23 47.92
7 14.58 16 33.33 24 50.00
8 16.67 .

$56.00 CHART

HOURS AMOUNT HOURS AMOUNT HOURS AMOUNT
L $ 1.17 9 $ 21.00 17 $ 39.67
1 2.33 10 23.33 © 18 42.00
2 4.67 11 25.67 19 44.33
3 7.00 12 28.00 20 46.67
4 9.33 - 13 30.33 21 49,00
5 11.67 14 32.67 22 51.33
6 14.00 15 35.00 23 53.67
7 16.33 16 , 37.33 24 56.00
8 18.67

As yet undefined by the Board is a working definition of "downtown.™ It
is anticipated that guidelines will be established by the Board in the near
future. We would propose to utilize these definitions and guidelines.if
the $56.00 rate 1s adopted by the Commission.

The estimated fiscal impact for the six months from January 1, 1981 to the

end of the fiscal year is approximately $112,092.00. The estimated full
year impact at this level for fiscal year '81-82 is approximately $224,185.
The fiscal impact for the additional $6.00 for the downtown San Francisco,
Los Angeles and San Diego locations is extremely difficult to estimate as
our records do not readily reflect the number of trainees from outlying
jurisdictions in the State of California that travel to these locations and
remain overnight for training programs. Anticipating approximately 2,000
trainee days in the six month's period for this fiscal year would amount to
not more than $12,500. Similarly, for fiscal year '81-82 a total of 4,000
trainee days would add approximately $25,000. .



I

The Commission has the opticon of maintaining the per diem at the current
level, adopting only the $50.00 amount, adopting only the $56.00 amount,
adopting both of the new amounts consistent with the Board of Control's
rules, or some other combination.

The rate for reimbursement for mileage for automobile usage remains
unchanged at this time. '

RECCMMENDATION

Adopt the reimbursement rate outlined to be consistent with Board of Control
rules for $50.00 for normal per diem and for $56.00 in the specified
downtown locations of San Francisco, Los Angeles and San Diego effective
Janvary 1, 1981, '



FINANCIAL REPORT

As usual, the Financial Report for the quarter just ended will be

mailed out separately or handed out at the meeting.



Commission on Peace Officer Standards and Training -

AGENDA ITEM SUMMARY SHEET '
genda Item Title Meeting Date

BUDGET PROPOSALS 1981-82 FISCAL YEARMODIFICATION OF ‘'80/81| October 23, 24, 1980

Division Division Difegfor Approval Researched By
Administration ,g?f : Staff

tive Director APPIY 1 Date of Approval Date of Report
/(“;_/Z//]// - @ 1141 [0 -1« KO October 9, 1980

Purpose: Decision Requested . Information Only I:I Status ReportD Financial Impact E]s per details) (]

{(5ce Analysm No |

In-the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE

 Presented for Commission consideration is the budget submitted for the 1981-82 Fiscal
Year outlining the Baseline Budget and Budget Change Proposals (BCP's) reviewed by

the Commission Budget Committee. Also included for consideration are proposals to use
the additional monies in Fiscal Year '80/81 resulting from the Governor's affirmative
action on Senate Bills 1447 and 1428.

" BACKGROUND

The Commission staff prepared a budget from the base line furnished by Department of
Finance incorporating our projections and identifying several areas requiring Budget
Change Proposals. These were reviewed by the Commission Budget Committee with resultant
action being as described in the attachments. Subsequent to this action both Senate
Bills were chaptered to provide additional revenues to the Peace Officers Tralnlng Fund
in both the current fiscdl year and the budget year 1981-82.

ANALYSIS

The first section reflects the galleys with specific emphasis on the Administration
Budget submitted to the Department of Finance. The second section outlines the Budget
Committee's recommendations relative to seven Budget Change Proposals to be included
in the Aid to Cities and Counties Reimbursement Budget, and one Budget Change Proposal
for the Administration Budget. The third section is the minutes of the Commission
Budget Committee held on September 8, 1980. The fourth section i1s a restatement of the
Peace Officers Training Fund estimated condition showing the additional revenues
generated by SB 1447 and SB 1428. The fifth section proposes utilization of these funds
in the current fiscal year and modifications of the Budget Change Proposals for fiscal
year '81/82.

Note that the estimated $2 million added to the '81/82 budget due to legislative
action is currently a one time only windfall. If it is anticipated that the Peace
Officers Training Fund will continue to draw from this source at this level, it will
be necessary for legislative action to be initiated. Note also that the $12,553,614
 total previously approved for '80/81 included a 50% salary reimbursement rate.

RECOMMENDATION

To modify or approve the proposals for use of the funds avallable for this flscal year
a.and the modifications inherent in the BCP's for Fiscal Year 1981-82,

Utilize reverse side if needed

POST 1-187
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CENERAL COVERNMENT o L - 51
_ : COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
'3 * " The objectives of the Commission on Peace Officer Standards and Training (POST) are 10 raise the !.cvcl of competence of California peace offlicers
e and to provide such other services 1o local law enforcenient as are authorized by law, To accomplish this, the C ssion establivhes minimum standards
s of physical, mental, and moral fitness for the recrvitment, selection und truiniog of peace officers. The Commission on Peace Officer Standards and
¢ Tmining apporiions revenuc received from assessments on criminal and traflic fines to Jocal jurisdictions to veimburse them for a portion of the cost
g of training peace officers. ) ] L o
R SUMMARY OF PROGRAM RUQUIREMENTS  lmsr 95081 e I
9 L Operations Division........ . '{[,J 4275k ¥, iz 0ed  Frvee day
10 Il Administration ' L33kde.  LELEEY?  Lado g
11 Il Assistance (o Citics and Caunties ; thedt 2., pssaend  2ssnsed
12 TOTALS, PROGRAM o 8 gasuets, Ysiansit Yinssas
13 Reimb e o0l — 21,34 o
¥ NET TOTALS, PROGRAM (Tesce Officers’ Training Fonct) o ivmsorme S 4BIAAE58 Y55 90225 Sesssosy
B penonnd yean L 120 " __7a.8 _74.5
" ‘ . :
1 SICNIFICANT PROGRAM CHANGES
Progruam Drseription N . o ] ] L Perpoeraed years Doflurs
HA. Rewcarch and Eval [} ) . 6. . nyum
I Assistance to Chiies aod Countics i - . stiam

. . L OPERATIONS DIVISION
Program Objectives and Descriplion . .

‘The objectives of the Operations Division are to: ]

1. Coordinate clforts ta increase the cffectiveness of law enforcement pennnnel by devcloming ed ucation and training coutwdsiny meet necds identified
through planning: to provide quality control and mleyuate scheduling of such courses; 1o wssist pulice agencics to Trrt treining and carcer
development programis; and to r:m.ler other related miscellancous scrvices 1o enforcement sgencics end tannng A

2. Tosolve specific administrative or opcrational problems related 10 managenient oF of ional techni and g d: gilocal law enft t

QR

agencies.
Standards and Treining
Education and Imining courses are organized ot local community colleges, four-yeas colieges, univensitics, police acadenses.and other instilutions
l'.o meet the noods of peace officers. Courses oflered are Cnltgﬂt‘ir(:d as reetuil officer, supervisory, middle ounagoment. ethvnced officer, exccutive
developencnl, snd & wide vaniay of technical and special coursey. = - ‘ Y
Connultants fram this diviskm establish the basic criteria that must be met for each of these courses before commisaionarrtification. Advice and

asaistance it given to local educaiors and police trainers in preparing these courses amd training plans,

Periodic ficld invpections are made to insure that instrugtors, coordinators, and trainers are ndhering to established lines and are

alt insteuctional sandards. Failuze 1o meet the educntional and training sandards may be cause for revocation of cowrse oerttation. mpl

assistance Iy provided 10 local agencics 10 ohtain the best resulis from avaitable training programs.
Authority ! ‘
Section 13503, Penat Code.
Munrgement Services

Management Services solves specific administralive or operational problema related 10 manzgement of operatices) Sechaiprsand proced ures of local
-

Iaw enforcement agencies. Three major counscling scrvices are provided o Jock! jurisdictions upon reques:

MMMMM 201,222 M { ‘ : - N
Cumputed Siud Length I3 Prs. 1-C Space 9 Fus.
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H 1 1, Special surveys consisting of the review and analysis of specificd vopics.
3 2. Sclected studies nnd special services which provide limited and specificd counscling services. a
; 4 3. Staff assistance to insure prompt and effective implementation of survey recommendations., v i
; 5 The :onfiuct of these counseling services usually includdes the preparation of a wrinten analysis of problem solution. Surveys are normally handled
¢ by POST stafl members. However, in some instances, analysis of unusual problems or implementation of survey recommendations may eniail the
:‘ . * temporary employment of special consultants. The resulis of crime provention programs arc being inlegrated inlo the counseling services provided.
j -8 Inspections are conducted 1o determine if Jaw enfurcement agencics of jurisdictions receiving state aid are adhering to adopted standards for selection
L ® . and 1taining, and implementation assistance is pruvided in raising the fevel of com‘pctcnc-_v through the scicciion and (raining process.
! . 0 The procedures used by a jurisdiction 1o scleet and train law cnlrcement personncl anc audited and a counscling scrvice to improve the methods
:l u employod in this administrative process is provided. If the result of the inspeciion reveals operational or struciural defects, a program is provided to
. . : .lZ Insure compliance. Those police personne] in depanments selected to conduet background investigations of newly recruiied officers are counscied and
| ) B irined a8 .l'lcccﬂary. A minorily recruitment program has been functionally integrated a3 past of the field services provided by the Operations Division.
\781.030 :: Authority : ' S N . EEEE
‘16 " Sections §3512 and 13513, Penal Code. ) o o . - ,
_'-.j ."’; o3 . Program Requirements tT mse 8081 : 6.'1;621 197950 ‘ 195081 188162
) 'I y g Continuing program costs 5.6 274 274 i£. "ﬂ gy oty £ ndde 2
‘ . 19 - Totals, Opcrations Division (Peace Oficers” . . C - -
1 A 90 . Training Fund) ot 256, 27.4, a2 F392.795 Lamod G gre var
: . ‘2. Program Elements o _ - . ]
. : 2 sipndards and Training - k. .‘ 20k Al ... ‘ ‘fﬂ'.!."-’ AL _" U ”"""’ € 1,209,504
. B Mynagement Services 4. - 4% . 4 20152 _azatse  _28k4LL
e X gutpur . o _ _‘ B . o
- v offeen tsined e ALRRO. HLTCL dThl
':; A T i ‘ ) SN 2ol 20T L]
;.E :: Courses madified - : d : - {2 iy 45
E Courves audiled . : - 43 4y LEY
Total centificd COUMEY wvvinnar i e - X 1‘ e A 3% - X S ‘
. Course proseatations: ‘ L ’ oo . o
N Reimbursabic BTN /% £ = SRS ALY - SRR ¥ ¥
. A 2 Nonreimburable - ..... . EL ] - 5 ¥ R ¥ ¥
4 » Compliance inspections and follow-ups ..o el SO " LY &1 40§ q40k
T Manogement surveyy o . 1y L3, L5
’ ie . ” Mnnalgcmem awistance vther than surveys . . ey -?‘} -1 - Y
.': " o . IL ADMINISTRATION '
' ”' Program Objectives and Deseriplion
1 The ohjcotive of Administration is to eaccule the commission’s plicies and wssure the organization’s complisnce with St mgulations. There are
L » twa elements inchuded within Admimisiration: Executive and Support Services which provides overall guid 10 the wivn and the Center for
: Police Management which provides resenrch assistance 1o solve problems klentificd by becal bvw enfurcement and FOST. - -
. ! ‘: Fxccutive mud Supporl Services ’ . .
: . :3 The sdministration s1alf, under direction of the excvutive direcior, provides safl services, formulales direclives, and eaafyzes newly introduced
) “ : .
': L Rermbrrsable e e e e, 24N as.q0m, oz7a2,
Taden +
]
H
3
2

L o am e A YA A AL L % e e e a———— e .
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING—Continued

legistation for fical impagl and programmalic implications. 1t alwn provides research sssistunce 16 other organizational units, word processing center
services, hibrary sc;'viccs, graphic arty services and initiates speciad projects and provides direction and control over the local essistance programs so
that the commission's vverall ubjuctives may be realized in the most cfficient and economical manner possible.

Wch an employee performing police tasks completes a centified course, a claim is submilted 16 POST by the employing jurisdiction for reimbursement
of the money expended in training the person, Upon receipt, the claim is checked 10 insure that the course is cenified in the amounc and for the number -
of hours claimed, and for arithmetical accuracy. Carreet and valid claims arc forwarded to the Comroller for payment. ¥arious statistical repons are

#lso prepared for management use and for 1the commission,

Applicatiuns by officers for prafessional law enforcement eectificates, accompanied by college transcripts, cer ific of courwe pletion, and other
supporting documents are revicwed 10 detcrmine eligibility for a ceriflicate and level of proficiency of ﬁl;h applicant. An appropriate certificate iz
completed and mailed 10 each qualified applicant. T L ‘ ) :

Seven pasitions were sdmmisteatively citablished in 1979880 10 develap _f'm;rmbmi emplayee selevtion standards end ere supported by & Foderal
grent. Six of these positions will be tontinued on & permancny basis ia the budger year (o form & Rescarch and Evaluation Bureau. {i is expected that

&

this Burcau wiil enbance the effoctiveness of the peace oflicer traintng progant by cstablishing procediecs for 3y e and it f

Authority -~

Section 13500, Penal Code,

- ’ Center for Police Muanngement

" The Center for Police Management was administratively transferred from the Operations Division in February 1979,

There i a conlinuing need for reseacch into management prablems confronting locul law enforcement agencies. This rescarch is necessary so that
low enforcement can more cffectively carry out its respnnsibility for maintenance of public omler and protection of life and property. The quality and
effectiveness of local law enforcement service is directly related 1o the offectiveness of manzgemient, Many agencies have tumed to POST as n resource

center for guidance and assivance in resolving specific police management problems.

Is concert with other POST orpanizational etements, the center for pn!ic;

gement provides pement reseaich assistance and develops and
tmplements warkable solutions (o selected ressarch projects identified by local Jaw enforcoment and POST.

Written publications dealing with the “"how to™ aspects of problem solution invalving the must pressing police managenens questions or problems
oficn result from 1his cooperative eflod. ' ‘ .
Authority ] Y

Section 13513, Penal Code.

Program Hequircinents -5 S0-81 8127 157950 Josa-er 1951-82

CONLINUING PHAEIAM COMYrmmeuvmerrerserssassorsmsssnseen 4&.4 43 1. ‘ 431 "[:'?94530 “'Pﬁwﬂ'ﬂ- {faﬁ?’ﬁﬁv’é
Warkload acjustments... ... (_f.:j_)_ T e RS
Totals, Administation .o y4.9 dAL, 'ﬂ}.;!_;.?aaﬁo ﬁfz&ﬂﬁ.ﬁ.‘?& #.'fc.k.‘!.?:..ﬁ.i‘u.
Puace Otticers’ Training Fund . feaial, LIL3FS5 hedesii,

Reimburements ) -3 T3 1% . £ A 1'.2 SR v
Program Elewments ‘ .

Eacculive and Support Sevices e 0. 304, Aid TL292.753 M425.037 $rdsenad

Center for Polive Mansgement ... oS50 wilfr B SR LA2AEA LiAzdaa LA%2.303
Quipul . .

Certificates el _ " 9.470 2944, 2.2
Claims for eimbursement processed . sl 3 9,044 7.a44
Number of police personnel for whomi reimbursement was cluimed 24774 . LT ’7.
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€0 . - . ~ CENERAL CQVEHNMENT
1 COMMISSION ON PEACE OFFICER ST:\NI);llIiI)S AND TRAINING—=Continued \
11050 2 I, ASSISTANCE TO CITIES AND COUNTIES e
3 ?xngram Objectives nnd Deseription .
4 The enforcement of faws and 1he protestion of Jifc and property without infringement on individual libertics is one of modern govemrﬁcm': maost
§ Pressing problems. Carefully selected, highly trained ang prupetly motivated peace officers are important Factors in the solution of this preblem. To
§ encourage and assist Incal law enforcement agencies to meet and maintain minimem standards in the selection and training of law enforcement oflicers,
v financial a“i_,smnce is provided 10 thenc citics and counties which qualify for State aid for peace cilicer Lraining, Each jurisdiciion participating in the
' g Program is reimbursed (rom the Peace Officers’ Training Fund in preportion ta the number of officers who qualify for reimbursed training.
1053 [} . Authority . .
i 10 Sections 13500 to 13323, Penal Coxle.
. 1" Output/Input 1979-50 195081 195182
; 2o, " _ e B s 4 0 as if
: Reimburscment 16 citizs and countics (Pesoe Officers® Training Fund) . fhadiade Tssaed TS
; n i
i T .
" o . SUMMARY BY O1JECT . . : -
i : 13 PERSONAL SERVICES 7980 s0-81 - . S1-82 - 197989 1980-51 . 1951-87
. 16 authorized pasitions A 2.7.9. 1.8 Fpia5 88 €59 154 ) ‘# 5238450
‘-‘-! ’ . 17 Merit salary adjustment — — - - - { &) 09"0
: . ¥ Workload and séninistrative sdljs S (%% ) B - = v .
"I » - Proposed néw positions . . bt - —
y A _ - __ T
" n . Tols, Adjustments. e e T e
[ -
! 2 Taotaly, Salaries and Wages.cwswrce. 5500 779 723, "';.’."44-75..5“‘ l‘:f/z”‘/ $/1737""!‘:'0
: 7 Estimared saliry savings e _»514 o "Z"')"l. — —[3Z et - 273,735
% s Net Totsi, Saliics 1nd Wages e 720, 723 - 705 Teasses Yasezzf fazesai
. . 28 S1aff bencfits... o ) - 459974 523350 2 _SLE293
1: % Tofals, Personal Servico, 7.0 2.3 . 205 fr.'fn.C’.:j...ﬁ.'ﬂ. ﬁﬂ&.@.{'?_g.. é.:?.n”i{a?i
- " . ~ )
:; OPERATING E{PENSES AND BEQUIPMENT.
i . R
1 General Expense T oe.e 8 78,169 § 148,458 § 128,432
i Printing co . 84,057 72,380 . 72,883
: " Communications S - 33,669 52,546 . 55,978
. . Postage B T 7,478 9,108 9,617
5 Insurance ’ s 2,302 2,302 2.302
- . Travel: In-State | 157,294 209,829 221,346
" Per Diem (86,632). {118,872 (125,638
™ State vehicle-General Services € 5,210} { 6,677 ¢ 7 ,079)
i OCommercial Air Transportation (42,140 ( 35,704) { 36,785)
il . Other ' » (23,312 (48,576} (51,853)
' Travel: Out~of-State T 2,849 9,641 10,316
- per Dicm : L (920) (3,114} ¢ 3,332)
| Comnercial Air Transportation {1,929 (6,527} { 6,984/
; .- Training - 4,003 12,74% 11,042
| s Facilities Operation 77,971 103,672 109,324 .
ST Contractual & Professional Services 11,932 16,180 14,577
T Interdepartmental _ ‘ . o ‘
' Central Aduninistrative Scrvieces 44,314 88,818 95,035
. Equipment 32,849 42,101 42,101
o Totals, Operating Expense and Faquipment $ 536,887 $ 767,776 S 772,953

TOIALS, EXPFNDITURS

Reimbursements

NET TOTALS, DXPENDITURITS

§ 2,625,420

- 271,009

§ 3,027,904

- 91,243

5 3,146,957

$ 2,353,619

$ 1,036,661

$ 3,106,957

e e e st
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' COMMISSION ON PEACL OFFICER STANDARDS ANID TRAINING—Continued
BE_CONCI[:L—\'H()N WITI APPROIRIATIONS -
STATE OIERATIONS
Pence Oflicers’ Truining Fund - )
APPROPRIATIONS 197882 JR80-81 - 135152 .
z .
Budget Act appropriation ¢-2 dso 051 25125 Al0nd:2l
Allocation for employee compensation - Att.aed 22, (26 —
Allocation for price increase — — -
r -l Y £ 1090 e
~Chrprer H93-Statumeroi—1376 I
Peror-YesrtHinlanceArvaiiuhl —y
Eiepter-s §7-Statmtrruf-193= - >
Totals Availabl Sarde et B0 ser Bai00257
 Unexpended balance, estimated savings Vo g2 642 — ) o
} E 9
. TOTALS. EXPENDITURES (Sturs Opcrations) Pagsaers Yot Tasudsl
. SUMMARLY BY OBJVCT
RECONCILIATLION WITII APPROPRIATIONS
LOCAL ASSISTANCE
. Perce Officers’ Training Fund
APPROPRIATIONS . .- 197983 a2t 19521-82
- © o/ & g,
Budget Act apprepriation - Hhesa 38 Spassasef Yaassacnd
Uncapendad balance, estimated szvings T A8 T
TOTALS, EXPENDITURES (Loval Assisiance) Fissanade, Yassueed Fmssiedd

n
32
»n
M
13

» -

»
"
»
w
5
a
4
“

TOTALS, EXPENDITURES, ALL FUNDS (Stase Opcrations and Local Assistance}

=

%3 904959

Yo 590275 W ceasw

FUND CONDITION
Peace Officers’ Teaining Fund

| 1979-80

ragn-af 1951-82

Aceumulated surplus, July 1 By gcocod Hy 991725 ‘i,.;, orded
Prioe year adjustment FTIAR S - e
Accumulated surplus, adjusted 'd‘_.?*"(,t{“{(-[ 'd'dl_ 41729 ﬂb,&a’f_ deof
Revenurs:
Penaliies on criminal fines ”:z..a.f.:&.a!..-‘.', RN I %._:{.zza.eﬁ,.k
Penalties on 1raflic fincy 1oL, 472 12.272.3388
Income from purplus money invelment fund ke 22,724 742,830
Misceltancous gz 3ne3f
Totsh, Rev “".lé.‘:zr.&.f_é.? J@.m&.mw 27,2 0022
Totals, Resouces 86208 Basntas TRaretsd
Expenditurex; .
Commission on Peace Officer $tandards and Truining ﬂ‘?nﬁsf’,ﬂf ”A.Qr.’.é‘.‘..‘:.!.. ﬁ;’-"’ﬁ:‘?-‘!ﬂ(
Local ausitance NI L - YT YT A g A YL 4
Totah, Expenditures a;’lr‘...ﬂ.k'..‘{ [ &N #:‘.&ﬁi!?,..—??..:f ﬁ‘:’:.ﬁi.é.’..-ﬁ..?.[
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62 C . R CENLEHAL COVERNMENT
1 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING—Continucd f.'
2 o .
3 Accumalated su;rﬁut..Juuc 0 R4 tgz%?i 4 ‘_,ﬂﬁ”jf '5' {L!’g];?.é
. 1074 4 Surplus avarlable fr appropriation 4,941 731 L Lot ded I 1o 543
] ol
& CHANGES IN . o
2 AUTHOLRLIZED POSITIONS 7950 5061 8182 157350 1956-81 195182
. s Totals, Autborized Positions 20 77.9 774 ¥ l.; RE.5¢5 ‘f.& LTANIR 't/;,ié.?,..‘../.e.'é
“T—w?:um and Administrative Adjustments: R '
; 10 Adminitsatively-Eiublshed-Puniionr—sr™ :
' Bt Adminicrationsg—
. 12 mCrimimbhrnre St T T T T T T T
; n “Yetb-Adminiteativeby Lot blished-Fovg
“i 1 esifioms—m ' o
; . 15 Propoed-New-Prtiomegr™ ‘
. . 16 A demimintanti — 7’/-
§ F 1 Grans Fonds:
. ‘ 18 |- Rescarch and Evaluation Bur::;u-.‘ . , * ¥ ! ‘
i 1% Research spevialist 111 (1.0 -1 [ 2.?:”-.’-.«'-13 Za62:4
4 20 Rescarch apecialist E (ro) =il.  m. A4NA94 =25.399
o u Assac pers anulyst (.00 =al. o e 3522359 -azedl
{ u SLalT services saalyst (18 =1 = YL 3¢ = g, 628
s n Secty fre).  =.J W NS TEN A L A WA £
3 2 Ofc asst 11 (3y =7 — $Eehi78 =13, F3t
J b ﬂll&h’mmmd New Poutions] ... (k.8 —=H2 e h— f” 4358
;! :: © Totah, Adjusiments, .(C.ﬂ —H.4 fon o '?:.H" A5y
l. 1076 25 |[TOTALS. SALARIES AND WAGES s T2:8. 231, 268 Ueanses. Trsedrs Tnzsnade
' 29
“’ » '—‘{yukrud s0d AdaniiTeetion Adfustments l _
i k1]
.1 1
. | ”
: »
) [
. n
K k1
' » '
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BUDGET CHANGE PROPOSAL . Page 1
FISCAL DETATL : : SRR
1981-82 pUDCLET

Short Title of Proposed Change "L BCP Nuber . -Date
Basic draining imuivaleoncy losting = Budget AL ' '
{. . a/ Personnel Yoars ' Amount
Salaries and Waqoen Y 1Y Sala ry Range Cy iV
Law inlorcoment Consultant 17 —- I $2,359-52, 848 — 325,300
: Research Specialist I — 1l $2,251-52,716 - 27,012
Steno ' —— 1 8§ 886-$1,178 e 10,842
: TOTAT, SO
Current Yeanr Budget Year
TOTRYL, SALARYES AND WAGES s $ 60,162
" Balary Savings ' : - o - 6,617
WET TOIAL SALARTES. AND WAGES . $ $_59,545"
Staff Benefits? . ' o i T I7,513

STAL PIRSONAL SPP\JI(“‘" g e . $ 77,058

Coerating Expenses and Fguipment

Genera'l‘expense.................‘......"... 2,889
Printing v 0 L vt e e e h e s e s e v e e e e e e s e e e T 3,000
CoOmmUniCatiCrS « s o o o & o o s o o s s o « o s o & s s o s s o o 1,797
« ~ Postage '
’ Insurance _ _ . . .
travel-in-astate T 7,200
TEavel-out-0OLf-St3EC « + v v v ¢ ¢ b b e 0 e e v e e e e e e e e s 3,000
Training o - oo
Focilitios ORarations v v v v v v v o o o o s o o o s o o o o o o 3,228

: | Utilities
Cons. and Prof. Sves: Interdept'l

Cons. and Prof. Sves:” External  « + o ¢ o s ¢ 5 o o s o o o ¢ & v . 293,950
zpartmental. Services C " .
Consolidated Data Center

- mta l)j-oy'-e -r-’lng - - - L] - - . - .. - ; L] - ' L4 L] Ld - L] .. ] * - - - L4 N 5"().00
Central Administrative Services , : : '
I_'“qulpfnﬁnt e e e e e G r e e s s e e s e s e e s e e e e . 3,122

Other items of expense (by nama)

TOTAL OT’EI WETNG EXPENSES AND EGUIPMENT $ A . . 55323,].93
SPICIAT, ITING OF EXPENSES c/ o _ $ _ S
FOTAL FXPENDITURES S n $400,251
Source of Tunds ‘
Ceneral T'und S _ S
I S[)\'.x:j(ll l"Lln( [:‘) . . . . . L] -- . - * . L] - [ - . . . . . » v . . * . 400,251
1 Foderal PFands . _
“ Othor Fund:s |
T Reinbursauents .

.il/ List by clossilication as in Saloaries and Woges Supploncnt.  Use reverse side if needed.
| J/l‘l()\lhl(‘ detail on roverso. N
=Copecial btoms o Expense mast bootitlods Only namoes inchuded in the standiardived 1ist
ot Special lloms of Expense Ubhjects portion of the Uniform Codes Manual may be used.
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staff Benefits Detail:

ASDI S -8 3,930
Health and Welfare Insurance 1,764
' \. Retirement= Miscellancous 11,456
Workers' Compensation - 363
Industrial Disubility Leave
Nonindustrial Disability Leave
Unemployment Insurance
Other _ o
TOTAL g T $17,513
_ £/ Personnel vears Amount
Salarices and Wages- CY BY Salary Range (% 13

Page 2

.
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COMMISSION ON PEACE OFF'ICER STANDARDS AND TRAINING

Authority for Function

The Comiscion is required by Penal Code Scction 13510 to adopt standards for the
selection and training of specified peace officers classes thit are employed by the
State and local government.  Penal Code Section 13510.5 reqguires the Commission to
adopt. standards for the training of specified peace officer classes employed by the
State. »

Through the enactment of Azsembly Bill 1055, Statutes 1980, Cﬁaptor 213, Penal Code
Section 12511 was amended to require POST, no later than July 1, 1981, and thereafter,
to provide persons wvho have acquired prior eguivalent peace officer training the
opportunity for testing in lieu of attendance at a basic training acadomy..

Present and Proposed Method Being Used to Accommlish Tack

At present, POST under an LFAA grant, is gencrically conducting research regarding
peace officer selection standards, included in which is research on physical periormance
which includes the sub-topic, physical agility. Traditional research procedures

- will be followed, i.e.: review of relevant literature; contacting subject matter
-experts; consider various technical and legal pertinent standards; when appropriate,

obtain additional data via field tested questionnaires or interview check lists,
analyze data, standards, etc.; design proposed stendards and related tests (when
appropriate); initiate trial administrations, etc., and analyses. POST has not
heretofore been mandated to develop basic training equivalency testing. POST proposes

‘to-meet this new legislative mandate by developing and adininistering an appropriate

equivalency examination to persons who have been evaluated and found to be qualified.
Evaluate applicants with prior peace officer training who are under consideration for
hire by an agency participatirg in the POST program to ascertain whether or not they
do in fact have eguivalent training. Provide for retesting so that any portion of
the examination previously passed need not be retaken.

Consequence if BCP is Not Approved

Federal and State laws, guidelines, and case decisions now clearly require that
standards for the selection and training of peace officers can survive challenge
by control agencies and in the courts only if the standards are adopted pursuant to

‘these rules and guidelines. The methodology called for recuires professional

researchers who are as qualified as those now enployed in the Bureau. Fallure to
approve the BCP could place POST and law enforcement agencies participating in the

POST program in the courts.

POST would be in non compliance with a legislative mandate to develop basic training
equivalency testing and might be brought into court to explain why it failed to
proceed as dirccted by the legislature.

Staffing

Positions proposed arc limited term for a period of one year.



Federal Funds
Other PFunds
Roi nbuy sements

BUDCEYT CHANGE PROPOSAL Page 1
FISCAL DEPATL
1981-82 BUDGET
Short Title of Propoccd Change: BCP Nunber Date
SCR = 52 832 renal Code - Ao
_ . . 'a/ Personnol Yeoars Rmount
‘ Salarics and Wagos— CY i3y Salarv Rangoe CcY I3Y
Law Enforcement. Consultant IT — 5 S2,350-52,0d8" — siq, 154
Stenographoer - 2 S 886-51,125 2 126
TOTAL 7 $16,280
Quryrent Year Budget Year
TOOAL SATARIES AND WAGES § - $16,200
Salary Savings - ~— - l 628 8
NET TOITAL SALARTES AND WAGES $__ - $14,652
Staff Benefits? ) —= 3,874
_TOTAL PERSCNAL SERVICES - § . $18,526
Operatirg Fapenses and Eouipment _ _
GoNneral CXPEMSE v v « o o o o o o o s o o a o o « o s o o o o o « . 486
Printing . . .t 0 e e e e e e e e e e e e e e i e e i e e e e e . 2,000
T CommuNICAtIONS 4 . 4 v e e e e e e e e e e e e e e e e e e e e . 300
. - Postage
" Insurance ‘
Travel—In=SEAI0 © v @ e e o o o v e e e e e e e e e e e e e e .. 1,176
Yravel-out-of-state '
Training
Facilities coperations
Utilities
.- Cons. and Prof. Sves: Interdept'l = _ .
Cons. and Prof. Sves: External « » ¢ v e v o 0 W o e s e e e . . 10,000
Dzpartimental Services
‘Consolidated Data Center ’ X
DAta PrOCOSSING « o« ¢ o 4 o o s o o & v o o o o o o o s 470 « o o . 17,512
Central Administrative Services ‘
Equipment
Other items of expense (by name) o
TOTAL, OPERATING ENPENSES AND BOUIFGENT $ $31,474
SPECIAL ITTMS OF "'DE.'NSE——/ S S
TOTAL EXPENDITURES | $ $50,000
Source of Funds
General Fund $ $ .
Special FUNAS o o 6 v 6 0 v 6 v 4o v 6 s e v 4 e s e e e e e e « 50,000

@
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Staff Benefits Detail:

OASDT

. Health nnd Welfare Insurance

' Fetirements Miscellancous
Vorkers! Lom,mns)ut,lon
Industrial Disability Leave
Nonindustrial Dizablility lLeave
Unemployment Insurance

Othor
'IUF_AL
£/ Personnel Years
© Gzlaries and We qes - Cy Y

Page 2.

$ - $ 974
— 296
- 2,515

£9

s =~ §TEET T
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Salary Range CY By
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1
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Page 3

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Program Authority

Authority to establish mininum standords for tralnlnj of peace officers is prov1dcd by
Sections 13500-13523 of the Penal Code. .

The Conmission by Senate Concurrent Recolution 52 has been directed to conduct a study
of training standards relating to Scction 832 of the Penal Code. The Commission must
report to the Legislature by January 76 1982, describing the plan of action that the
Commission has adopted. ) :

Senate Concurrent Resolution 52 recomnended that §50,000 be aparopr3dtcd for the
proposed study.

Present Method ﬁeinq Uscd to Accomplish Task

"Regulay law enforcement officers receive training relating to Section 832 of the Penal

Code while attending basic training academies. Other specialized agencies receive
training relating to Secticn 832 of the Penal Code at various presenters of a POST

certified course relating to Section 832 of the. Penal Code.

Proposed Method o ACCQﬂOliSh Task

To mazke a study of all Lhe presenters of POST certificed 832 Penal Code training
¥indings of this study would be used to develop a more aporoleaLe training prouram.

Consenuences if BCP is Not Approved

The Conmission will not be able to comply with the legislatures mandate. The Conmission
may be found liable for deficiencies that could develop under ite edisting training

~program relating to Section 832 of the Penal Code.

Mmber and Level of Positions

POST does not have enough available staff to accomplish this task. We proposed to
hire one Law Enforcemnent Consultant IT and .2 position of clerical staff. In additio
we would require related operating costs to conduct the study.

Positions proposed are limited term for six months.



Y Price Increase 4z Personnel Yeors
Salaries and Wagoes— CY BY
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BU[XJL" CHANGE PROPOSAL
FISCAL DISIPALL
1981-82 pUDGLY

Short Title of Proposed Change
Ald to Citics and Counties '

Salarics Reinbursed - —

RN ERTRTRURYRTI S B A VET P W RV W i N RSN

~ Page 1
BCP_Nurber Date
A3
. Mrount —
Salary Ranasz cyoo 1y
- —— $616,105

. TOTAL SALARILES AND WAGLES

Salary Savings
FET DOTAL SALAR T}"j ARD VACES
Staff BRenefits”

TOTAL PERSONAL SET{'\?’ICES

Operating Expenses and Dquipment
Gezneral expense
Printing
Cormunications
 Postage
Insurance
Travel-in~state
Travel-out-of-ctate

Training

Facilitices operations

Utilities s

Cons. and Prof. Sves: Interdepi'l
Cons. and Prof. Sves: IEwternal

Departmental Services
Consolidated Data Center

Datis Processing

Central Administrative Gfuuce.u,

Equipmsnt

Other items of expense (by namz2) « « « .

GOV, OPTRATING EXDENSLES AND D’QUJ’ MENT

/

C
SPECIAL ITIMS OF EXPINST

TOTAL FXPTNDITURES

Source of FMunds
General Pund

Special Punds & 0 0 o L e 0 0 e .

Foedeoral Mands
Other Funds
Roimbursonents

by ¢lassilication as in
xovuio detail on reverse,

A gpociall itams ol PFxpense most be titled.

of spoecial Lloems ol

1991H

Salariecs and Wages

Current Year

Budg_et Year

s S 616,105
g — $ 616105
< ¢ 616,105
R 436,42
s & 436,421
$ $
' g ¢ 1,052,526

A e e ereorn ra -
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1,052,526

Use reverse side 1f needed.

inchwded in the standovdized list



Staff Benefits Dotail:s

QrEDY )
Ilealth and 1)’(1]1;11’(: nsurance
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Workers' Componsation

Industrial Dicability Leave
Nonindustrial DRisability Leave
Unemployment Insurance

Other
‘I\J la ¥
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§ ~ §
rrount
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COMMISSION ON PIACE CFFICER STANDARDS AND TPAINING

Program Authority

Section 13500-13523 of the Penal Code.

Present Method Being Used to Accomzlich Task

Lozal Low enforcenent agencies are reimbursed for POST certified training under one
of the following four reinbursement plans: '

Plan I - Subsistence, Travel, Tuition, Salary
Plan 1T - Subsistence, Travel, Salary

Plan 111 - Subsistenco, Travel, Tuition

Plan IV - Subsistence, Travel

Proposed Method to Accomplich Task

Same as present.

Concexquence if BCP is not Approved

“The baseline will not reflect actual costs of local agencies training and adjustment of our
creimbursement plans will be necessary. This increase is needed to keep pace with general

subsistence, travel, tuition and salary costs granted to local law enforcement perscnnel

-by their agencics.



LULLLET CHANGE PROPOSAL

Page 1
FISCAL DITIALL
1981-82 pULCLET
bhort Title of Proposed Change BCP Nundber Date
Aicd to Citien and Counties -4
merease Salary Rejmbursemerfiersonnel Years pArount
Salarics and Wargos™ CyY 13y Salary Range CY BY
Salaries Relmbursed - - - — $1,263,600
Current Yeor Judget Year

TOTAL SALARIES AND WAGES
Salary Savings

NET TOIAL S/\L’\.I?;[??).? AND WAG
Staff Benefits—

TCIAL PLRSONAL s)JZM\FT.CJ?S

SIS

Operating Fxpenses and Eouipment
Ceneral expense
Printing
Commnications
- Postage
Insurance
Travel-in-state
Tiravel-out-0f-state
Training '
Facilities oparations

Utilities
Cons. and Prof. Sves: Interdept'l
Cons. and Prof. Sves: External .

Nepartmental Services
Congsolidated Data Center
Dats Processing

Central Administrative:
Eouipirent

Other itans of expense

Services
(by namoe)

QUIAL OPERATING EXPTNSES AND BOUIIMENT

C

SPECIAL ITIMS CE‘}ZXPEIQSE}J/

TOTAL EXPENDITURES

Source of I'ands
General IPund

S[)CC j{l .]_ ]J‘U_“(.k"l ¢ &2 m e s & e £ = & & & ® _® & & = & 4 2w

Foderal IPunds
Othor Lundds
Reinbursonents -
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Staff Benefits Detail:

onSDI : " $ ' $
flealth anddWelfare Insurance '
Retiroement~!

Workers' Compencation

Industrial Disability Leave

Noninduztrial Dicability Leave

Unemployment Insurance

Other : : ‘ .
TOTAL $ ' s
i '
£/ Perconnel Years ‘ - Amount
Salaries and Wages— CY BY Salary Range Cy BY

.
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COMMISSION OF PEACE OFIPICER STANDARDS AND TRAINING

Prcyram Authority

Section 13500-13523 of the Penal Code.

Present Method Deing Used to Accomplish Tack

The Comnission has in past years established the rate of salary reimbursement from a

low of 30 percent to a high of 100 percent. At the present time the salary reinbursement
rate is 30 percent plus.

Proposed Method to Accomplish Task

We propose  to increase the rate of salary reimbursement  from 30 percent plus to
approximately 50 percent. This will substantially increase the reimbursenent to local
law enforcement agencies and encourage training in those courses certified as salary
reimbursable. :

Consequences of BCP if Not Approved

Revenues derived from penalty assessments on traffic and criminal fines will not be
returned to local law enforcement agencies at the appropriate rate possible within
existing resources. Current requests from local government reguire that we .
stengthen our position in neeting the demand for training and subsequent reimbursement’
rather than continuing to build an unappropriated surplus in the POIF. In addition

to- justifiable criticism of the State there will be unnecessary financial burdens

~-placed on local government 1f the BCP is not approved.



BUDGET CHANGE PROPOSAL . Page 1
FISCAL DIETALL -
1961-82 IULGLT

Short Title of Proposed Change ' ‘ BCP Number o Date
© o Law Lnforcoment ' A=5 :
Ixceutive and Managgmcnt Personnel Years ~Amount
. Salaries and vlages—'raining  CY BY Salary Range Cy BY
- prof. -~ - - . Lo —
N . Current Year Budget Year
TOPAL SALARIES AND WAGES B - $ $
Salary Savings _ ' - : -
RET TOTAL SALARIES AND WAGES $ L $
Staff Benefits~ : ’
TOTAL PERSONAL SERVICES ‘ $ $

Operating Expenses and Iguipment

General expense
Printing
Communications

- Postage

' Insurance

Travel-in-state
Travel-out-of~state
Training
Facilities operaticns
Utilities :

. Cons, and Prof., Sves: Interdept'l . ‘
Cons. and Prof. Sves: Ixternal - = » + + » o2 2% v o . oo o 800,000

spartmental Services EEEEE '

Consolidated Data Center
.Data Processing
Central Administrative  Services
Equipment
Other items of expense (by name)

TOTAL OPERATING EXPENSES AND BQUIPMENT $ K-
SPECIAL ITEMS OF EXPENSES! $ $
TOTAL EXPENDITURES : ' g B § 800,000
Source of Punds
General I'und ' $ $
S[)C‘Ciill. I."l..ll](]:_‘. e e I L D A D A I '. [ 800'000

Federal Munds
Othor Funds
Reinbursoments

.ﬁjr.is:t:_lxy classif ication as in Salaries and Wages Supplonent.  Use reverse side if needed.
T = brovide detall o roverse, . . .
SEpecial dtems ol Fxpense must be titled,  Only names inclwded in the stondardized list
of Special 1lems ol BExpense Objects portion of the Uniform Codes Manual nay be used.
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Staff Benefits Detail:

OASDI T .8 ’ R
Health and l'/‘elfare Insurance '
Reti roment—
. Workers' Conpensation
Industrial Dicability Leave
Nonindustrial Disability Leave
Unemployment Insurance

Other ’ :
TOTAL S s
£/ Personnel. Years Amount
‘Salarics and Wages— CY 1BY Salary Range Yy
dﬁl..i:;t type of retirvement, i.c., misc., safety, industrial, ctc.

i . ~fspecify it continucd from other side.
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COMMISSION ON PFACE OFFICER SEANDARDS AND TRAINING

Program Authority

Authority to cstablish minimum standards for tralnlnq of regular peace offlceru is
provided in Scction 13510 of the Penal Code. )

These minimum standards for training are set forth and expanded in Section 1005 of
the PO3T Regulations and codified in Title I1, Chapter IT of the Administrative
Code of California. )

The POST Administrative Manual, in Section D-Training, identifies each category while
implementing and expanding on the provisions of Section 1005 of the POST Regulations.

Present Method Uscd to Accomplish Tashk or Function

~Presently there are two principal courses in the management/admninistrative area.

These are the Management Course and the Executive Development Course.

The Management Course is mandated under Section 1005(c) of the Regulations and content

Jis enumerated in Commission Procedure D4, reimbursed under Plan T or II (Subsistence,

travel, percent of salary, tuiticn, if Plan I).

The Management Course constitutes 4 percent of the total funds reimbursed to local
agencies.

Currently eight Management Courses are certified, while five courses are presented
under contract.

The performance objectives are enumerated in the document "Management Course
Performance Objectives" and are organized under the following broad topic arcas:

Administrative Management
Personnel Evaluation _
Media Communications Relations
Behavorial Science

Internal Communications

The Exccutive Development Course is authorized in Regulation lOOJ(Q and is opltional;
it is reimbursed under Plan IV (subsistence dnd travel). :

Commission Procedure -5 prescribes that the Exccutive Development Course shall be

80 hours in length and that its content will include segments on internal management,

management techniques and aids, operations management, [iscal nanagement, environmental
relationships, commmity relations and comnunications.

The Ixccutive Development Course reimburscment is less than a fraction of a percentage
point of the total funds reinbursed by POST.

The Executive Developent Course is presented under contract.

Proposed Mothod to Acconplish Task or IUnClJOﬂ

Analysis of the POST training program indicates the neced for greater cmphasis on
supervisory, mmagoenent: and exccutive training than has been givon in the past.
After 20 years ol POST operation, it is time that the middle and upper ochelons of
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COMMISSION ON PLEACE OFFPICER STANDARDS AND TRAINING

law enforcomoent organizations received training recognition and opportunities with
encouragement: from pOST.  POST should toke a leadership role and start planning
upper-level training programs for law enforcement leadership in California.

At the present time, only 8 percent of the POST resources arce provided for supervisory,
managaomnent, executive and administrative training, and, yet, these levels in law
enforcoment constitute a minimun of 18 percent of the personnel to be trained.
Therefore, we have not been meeting the current training needs of these personnel.

For years we have placed our primary training emphasis on the line officer. Very
little attention has been given to those who make and implement policy. If we are to
achieve a truly balanced POST training program in the 80's we must invest a
proporticnate amount of the POST training dollar on the managers, administrators,

and executives who are the decision makers in California law enforcement.

We are proposing to develop and establish a training series for supervisors, managers
and exccutives using selected universities strategically located throughout the

State as presenters. Through a job analysis, we will determine the duties the
personnel assigned to each of these positions perform and develop a series of intensive
courses that will train the personnel to the desired level of competence. 2

The present Management and Executive Development Cources would become the keystones

for the proposed training series. It is proposed that in order to standardize and
improve the efficiency and effectiveness of these courses, they be coordinated,

facilitated and (in a few instances) presented by POST. The remaining courses in the

series could be certified to colleges and universities., The Comnissioncould control
the course curriculum by approving specifications for each course, ensuring that law
enforcement training needs were being met while providing top law cnforcement
personnel with an cpportunity to improve their academic background.

Consequences if BCP is Not Approved . ' ' -

Failure to approve the BCP inorder to expand the training would limit the potential
for training of managers and administrators and could seriowusly hamper our efforts
to improve law enforcement where it can be the most effective in management and

administration.

Number and Leovel of Positions

This program can be accomplished within the existing personnel resources.

Pfogram Cost

This program will provide reimbursement to participating agencies for attendance
alt developed courses. Cost of program is estimated at .8 million dollars.



BUDGGET CIHARNGE PROMOSAL ' Page 1.
FISCAL DIZIATLL '
1881--82 pupcrr

Short Title of Proposed Change : ‘ BT Nuwboer Date
Conputer Assisted Inetruction ' H=06 ,
. a/ Perconnel Years . ' Amount
Salaries and Wnyes- ' CY BY Salary Rango CY By
Current Yeor Budget Year
TOEAL SAYARIES AND WAGES ' : ., $ $
Salary Savings : .= . -
NET TUMAL SALARIES AND WAGES ' S . $ o
. Staff Benefits™ | S ——
| TOTAL PERSCHAL SERVICES . g .8

O'erc.i ing Expenses and Lguipment
General expense
Printing
Comnamications
" Postage
Insuirance
Travel~in-state
Travel-out-oi~state
"Praining
Facilities operations
Utilitics . :
Cons. and Prof. Sves: Interdnpt’l
(ons. and Prof. Sves: External « + 0« o o &
Deparimental Services
Concolidated Data Ceuter

e i e ete e e e e w - . 50,000

Data Processing ‘. . R
Central Administrative Services. o ' ' r
¥guipment :
Othor items of expense (by nzne) . L o
TOTAL OPERATING EXPENSES WD FOUIRMENT $ ¢
SPECIAL TTEMS OF ExpRistS’ | _ I $
TOTAL EXPENDITURES ' $ ‘ $50,000

Source of Funds ) .
General Fund $ $
SPecial Funds « v v v v v v e st s e e e e e e s e e s e e e s s e« 50,000
ederal, Punds '
Other lrunds
Reinbursoments
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Provide doty ul Ol FOeverse. )
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Staff Benefits Dotail:

onSDT | o T - ¥
Health and ’t/]glfaro Insurance

: . Retiroments
Workers' Compoensatlion

Industrial Discbility Leave

Nonindustrial Disability leave

Unemploywent Inosurance -

Other ' ' o ' -

$

TOTAL $
. ' ; / Perconnel Yoears ‘ S Arooontt

Salaries and Vages Cy Y Salary Ranas Cy LY

*
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COMMISSTON ON PEACE OFFICER STANDARDS ARND TRAINING

Program Authority

¢ The POST training program is authorized by Section 13503 of the California Penal Code.
Sectbion 13505 directs the Conmiccion to condeavor to minimive adiministrative costs.

Present Method Used to Accomplich Task or JFunction

The current program developed over a 20-yeay period, involves training presented by
more than 100 training institutions ~ primarily law enforcement agencies, comnunity
colleges, and state universities. Instructional methods, while relatively eflfective
by past standards, is predomipnately traditional at most institutions. By traditional,
we mean the use of lecture as the central means of conveying information with
reinforcoment by awdicsvisual aids and demonstration.

‘While this has been relatively effective, it is instructor intensive and is not
oriented to individual learning abilities. Major universities have demonstroted that
the application of "Computer Assisted Instruction” as defined above, has redvced
operating costs and enhanced the educaticnal/training process. We feel that we would
‘be derelict, as the primary catalysts of law enforcement training in California, not
to explore the possibility of improving our program. .In short, we feel that with the
increasing pressure being exerted on public finance — both revenue and expenditure -~
the consequences of not approving this proposal would be the continuation of a trailniing
program which may bocome obsolete, more costly, and conseguently in danger of
reducticn - in scope and quality.

Proposed Method to Acconolish Tagk or FTunction '

The Commission on POST is requesting an addition of $50,000 to the Fiscal Year 1881-£2
budget to conduct a study to determine if the application of “computer assisted

. instruction® would increase the efficiency and/or cuality of the POST Law Enforcemsnt
Training Frogram,

Computer assisted instruction, for the purpose of this proposed study, is defined ac.
. a system employing the use of a computer and multi-media instruction in interaction
with the student to wmore efficiently exccute and manage the instructional process.

Consqguences 1f BCP 1s Not Approved

Failure to approve this request may result in the Comuission being unable to maximize

the available training funds which may be wasted in our archaic nethod of presentations
that are not cost cffective. .

Nunber and Tevel of Positions

The study will be conducted through contract with an outside firm or individual and
will not nccessitate any additional staff. Monitoring and supcrvision of the project
can be adequately carriced out with oxisting staff. There will be no operating or
cguipment cxpenses outside the contract considerations.



ol AalL L Al izaasialy N UADd A
FISCAL DIFIATL
1981-82 puncLEr

Short Title of Proposcd Chango

rage .

DoP Nunber Date
Technical Jolr speclfie Iraining _ —7 —
(Curriculum bevelopment) Perconnel Yoars Aroant
. Calarlieos oand ‘Haqmd Cy BY Salary Ranoe Cy - 534
Law Enforcement Concultant 1T —- 1.0 $2,359-52,840 —_ 1.0
Steno — .5 $ 889-51,176 — .5
TOTAL is
Current Yeatb  Budget vear
TOTAL SALARIES AND WAGES - $_33,.729
Salary Savings - M- - '% 317
WMET TOTAL SALARIES AND VIAGES S - $30,357
Staff Renefito?’ R .,.__i‘;_.v.ﬂ:iﬁ__
_ TOTAL PERSCNAL SERVICES s $ 39,291
! Coerating Rxpenses end Equipment
General CYPENSE o« o ¢+« s s e s s e e e e s a5 s s s e w e e 1,441
PEINEING  + ¢ 4 4 0 o o s o o & s v 4 4 & e e e e e e e e e e e s 1,878
COTWMINICATIONS  + ¢ o « o o o o o o o = « o« « o = s o 3 5 2 s « « = god
.~ Tostage
“Insurance
‘_g'_""vve'l——'ir}—"'ﬂ{;e e+ e s e & & & & 8 s s & & + o % 4 & = @ w2 o= x = 3,514
Yravel-out-oli-stote
Praining o . . '
Facllitlos oparations « « « ¢« v o o vt v o b et s e e s e e e . 1,614

Ucilities

Cons. and Prof. Sves:
Cons. and Prof. Sves:
Dzpartinental Services
Consolidated Data Center
Data Processing

Central Administrative

Interdepttl .

Services

EGQUIPMENTE + + o o o o s o s o o o & 4 s 4 o 4 e s 4e 0 e e o

Other items of expense (by name)

‘ SOTAL OPEINVIING FuDENSES IND POUIPIE 1 $
_C .
SPECTAL ITEAS OF EXPENSE< / $
TAT, EXPENDITURES B

: Source of Funds

3 General Tund .

’ Special Funds o ¢ v o e e v e e e e a e e e e e
Federal undds
Other IPund:s
Reinbursoments

. ﬁ-;l}if.t by classilication ag
- Drovide doetall on roeverso.

o =Chpecial dtome o BExpensie st be titled.

'in salaries and Wages Supploment.

Only names
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External  » e o e e e e e u e e e e a

5 revoernoe

2,011

% 710,709

750,000

inchuded in the stondoardized liat
of Special Ttews ol Expense Objects portion of the Uniform Godes Manual may Do used.,

side if needed.
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Staff Benefits Detail:

. ONSDT ‘ s $ 2,020

a Hzalth and Melfare Insurance - 882
. RetirementY Miscellancous o 5,841
Yorkers' Compensation : A 165

Industriol Disabllity Leave
L Rominduskrial Disability Leove
~lnemployment Insurance

‘Other . . - _
TOTRL g — T
= e Lo ' - roount
sBalaries and Wages=

Cy BY Salarvy Panae Cy 1BY

-’l’/]L it type of retirement, i.e., misc., uafot_y, industrial, cte.
. Specity il cont mu(cl Lrom other side,
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COMMISSION ON PEACE OFFFPICER STANDARDS AND TRAINING

Program Avthority

)

Authority to establish mainimum standards for training of regular peace officers i
providod in Section 13510 of thoe Penal Code.

The performance objectives for the technical "job gpecific" courses were adopted

by Comnission action at the April 19380, meeting. Authorization of this budget change

proposal will: enable POST to carry out the direction of the Cominission by conducting

a task analysis for each of the 25 jobs identified and will result. in the development
C standardized course curriculun.

Tt is anticipatcd that the performance objective developed for each of the technical

"Job specific" courses will be adopted following conclusion of the project and

incorporatcd in Commission regulations under Section D - Training, as soon as the
task analysis, performance objectives, and course curriculum are coimpleted.

™

Present Methoed Used to Accomplish Task or Function

Presently, there are 25 separate ‘Job specific" courses that have been identified
with performance objectives established to insure that minimum training requirenents
have been addressed. These peLTOLmance objectives were developed without bznefit

of a job analysis study and therefore, may not be job related when compared with
actual job requirements.

This proposal, if approved, wcould enable POST to conduct a job analysis and curviculun
devé]opm;nt on each of the 25 jobs designated by the Commission as appropriate for
"job specific" designation. Additionally the 117 certified “Jjob specific" courses
Ccrtlfned to presenters, without having establiched the preliminary job relatedness of
the perlformance cbjectives or course curriculum, would be subjected to the sams process.

Proposéd Method to Accomplish Task or Function

Staff proposes to conduct separate job analysis studies to determine the typical
functions performed by personnel assigned to each of the 25 jobs identified and
designated by the Commission on job specific.

The project will take approximatcly 18 months to complete and will entail the collection
of information necessary to define the various jeob performed in each of the 25 specialty
areas.

Based upon the data collected, certain conclusions w1ll be reached which would assist
stalff in the design of curriculum for each of the 25 "job specific" categorics,
inclouding the development of curriculum and appropriate performance objectives.

It is anticipated that a numbor of different methods would be used to gather 1n£ormxt10n,
including:

Intorviews
Questionaires
On-site observation

Consoquences 1 BCP 1s Not Approved

failure to approve the training will result in the continucd expenditure of §1.85
million or amore cach year without any assurance that the training is appropriate and
NneCcessar y
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COMMISSTON ON PEACE QIT'ICER STANDARDS AND TRAINIMNG

Numbor and Lovel of Positions

One full-time limited term Low Enforcement Consultant IT and onc half-time steno for
fiscal year 1981-82 and for six nonthsof fiscal year 1982-83. Both positions are
proposed for 18 months limited term approval.,

Operating Ixpensces

Tt is anticipated that this study will require approximately 18 months. A total of
$750,000 would be neceded to fund the project during the first fiscal year (1981-82)

and an additional $200,000 will be required to fund the project during the fiscal year
(1982-83).




-Perscnal Services

Orerating Exoencse and Equipment
Total, Expenditures

Less Reimbursements

Net Totals, Expenditures

PEACE CFFICER TRAINING FUND

ADMINISTRATICON BUDGET

70-80 g0-81  81-82
72.0 72.2 70.5
72.0 72.3 70.5
72.0 72.3 70.5

11979-80
$2,088,541
536,687

$2,625,428

- 271,809

$2,353,61¢2

190-81

$2,369,128 $2,324,004
767,775 772,53
$3,127,904 $3,106,9$7
- 91.243 —
53,035,651 $3,106,957
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BUDGED CHANGE PROPOSAL Page 1
FISCAL DEIATIL ‘
1981~-82 BUDGLT

Shor* Title of Propo sed Lh:ch ' _ PCP Numer . . Date
- Rescarch and Bvaloation Burea ' [

_ a/ I’m connel Yooars ' Aot
Salaries and Wag s &Y 1Y Salary Ranae (654 3y
Rescarch Speclalist ITT - I &7, 840-57,043 —_ S34,176
Research Specialisi 1T - 1 ' $2,473-52,988 - $29,670

ssociate Personncl Analyst _— 1 © 0 81,956-52,359 e $23,472
Corrent yior Badget Year
O LARIES AND WAGES . $ - $ 126,204
.J,llury iVJIT_;.; : : - = - 12,645
; WL TOTAL SALARIFS AND WAGES T $ 13,000
Staff L‘encf ite~ _ ’ -~ L 33,075
" POTAL PERSCHAL SERVICES $ . . § 147,313

Cporating Epenses and Boulprent
GENELil CX[ENASE + o » + o o o 5 o = o o ¢ + s & s+ s e v o+ o4 4o =
Printing « « o+ ¢ v v sce v o o v v e et e e e e e e e e e e e
COmNICationg « ¢ = = o « o o = = o ¢ & & o + o s » ¢ s s o« o v o

-.
O ]
o 0D CO

[FERL N Wy
-
N~

T
.. . Postage
' Inzurance
- : .;rcw:=l—~1n—.itai_c e e e e e e e e e e e e e e e e e e e e e 14,058
O EVEIOUL—OF—SLAEE « 2 « ee e e s e et e e a e e e e e e e e 5,000
T}cll'lll'l” ’ _
Mhtvm CUREELIONS o « o« o s o s v e 4w e e e e e e e e 6,455
: tilities ‘
. (f)sl._,. and Prof. Sves:  Interdept'l : _
Cons. and Prof. SveS: Exfernal « « « o o« o 0 eTe 4 s e 4 e 0 e oo $5,000
<" Dzpartmental Services
Consolidated D; ta Center
‘Data Processing + « s s v s e e s sie e 4 s 4 e e e s 4 4 e e e . ?8, 185
Coentral Administrative Services : - .
Equipment D T T 6,784
Other itans of expense (by nane : —_— o
TOTAL OPERNITHG ERPEASES 243D EQUILMENT $ - 172,087
SPECIAL ITEMS O EXPE NDIJ’H/ R $ s
TOTAL EXPENDITURES S $ 320,000
Source of Funds .
General Fund , $ $
Special IUNdS o o v 0 s i s e e e e s e e e e s e e e e e e 320,000
Federal Puncs . . _

Other Punds i .
I Reinbursonents i

. "~:’§Li.:;t.|1y cl.‘.u.;:;'.i.ific.f.:tti()n as in Salaries and Wages Supplement.  Use roverse side if needed.
= Provide detall on reverse.
Zopecial btens off Bxpense nust be titled. Only pames incluwded in the standardized list
£ Spoecial Llams ol Bxpense Objects portion off the Unitorm Codes Manual way bo used,
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Staff Bencfits Detail:

o
i
i
£
~J
oo
o
o N

, OnSPT . ‘ - : _
Health andwyelfarerlnsurancu ' —- ‘ 3,528
. etirements? HMiscellancous ' _— 21,864
Workers' Compensatlon - . 693
Industrial Dizability Leave i ' - -
Nonindustrial Disability Leave ) - Lo
Unemployment Insurance : . -
Other : ' o
TOTAL s = $33,675
Continued : Perconnel Years : rrount
Saluries and Vages Cy By Salary Range cy 13Y
Staff Services fAnalyst - 1 $1,242-51,956 —_ $14,904
Secretary —— 1 $1,081-%1,287 — 12,972
Office Assistant IT' (T) — 1 $ 904~51,104 —
TOTAL 6 ‘

QﬁList type of retirement, il.e., misc., safety, industrial, cte.
— Specitly 11 continuad from other side.
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COMMISSION OGN PEACE OFFICER STANDARDS AND TRATNING

Proaram Anthority

The outhority for the Research and valuation Rurcau is derived from Penaol Code
Scctions 13503 (e), 13510 and 13510.5.

Present. Mothod Being Used to Accomplish unctions

Since day of 1978, the Research and Bvaluation Pureau functiop has becn funded by an
LEAA Grant. Irior to funding through the LEAA Grant, performance of activities for
this function were acquired through contractual arrangements poid for out of the POST

budget.

Proposed Method o Accomplish Functicn

" The Nesearch and Evaluation Bureaw will conduct peace officer related research in

the areas of peace officer selecticn and training, model managomeni and operations
precadures, and performance and program evaluation technicgues, ete. In addition, the

 Bureau will conduct professional evaluations of peace officer training to help

ensure that the State's investment in peace officer training is effective as possiblc.
(Sce Attached Previcus BCP)

Consequence if BCP. is Not Approved

Federal and State laws, guidelines, and case decisions now clearly require that
standards for the selection and training of peace officers can survive challenge by
control agencies and in the couris only if the standards are adopted pursuant to
thiese rules and guidelines. The methodology called for requires professional
rescarchers who are as cualified as those now employed in the Bureau. Tailure to
approve the BCP could place PCOST and law enforcement agencies participating in the
POST program in the courts. ‘
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RESEARCHT AND EVALUATICN DBUREAU
Justification:

Introduction: Society and Profescionalizm

Contemporary U.S. soclety 1 increasingly complex, legalistic, and domanding off
denonstrable results. 7This seems particulary truce of governmental agencies, some of
whom might be hard pressed to demonstrote effectiveness uvnder the best of circumstonces.

TFortunztely, POST is in an advantageous stage to move into a 20lid position of

being able to show how well it is serving the law enforcement community in the State.
This is inportant From a profescional as well as a socictal perspective. This BOD
is a proposal of how this may be done. '

M Drvestment; not Ixpense

POST's najor role is to provide local law enforcoment with funds and standards for
selecticn and training. This is an investment of State funds, and any investinent
should have a return. PCST's return is a continually improving local law enforcement
service throughout the State.

In most instances POST does not know, but can only informally guess the effectiveness
of the resources it invests in its Standards and Training in the State. We hypothesize,
we guess and make informal judgmznts, but we often Jjust plain don't know.

In the gpirit of ensuring that the resources that POST makes availeble to local
government is as effective an investment as possible, FPOST must congider the value

of making permanent its research resources.

Saving Money, Time and Trouble

We need to have an on-going statistical and analytical resource on staff for determining
training and program effectiveness. With this resource POST can be in a position of
assisting local government to save large sums of money through elfective recruitment
methodolongy, proper tralning, enhancing success in courts, and avoiding tortuous
sitvations (which not only take time and money but sap morale and energy as well).

Certitudes: The Need Lo ¥now

Such a resource would increase the confidence of the Comnission about the investment
in training of peace officers in California. We would have the advantage of increased
reliability, relevance, and predictability in demonstrating what we do to public,
governor, and legislator, We would have a degree of legal and statistical

certitude that we do not now enjoy.

One Exanple:  Seloection

One aspect alone serves as an’ exanple of the kinds of savings. that would be possible
by making an investuent in a rescarch capability at POST.  That is in providing
local units ol government with tools and technigues that would cnable thom to
maximimize their resources in what is now an expensive process in placing conpetent
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officerse on the job. POST-prepared selectional tools would include s uch thnq; as

‘ self-zcreening, polygraph tochniques, assessment center procedurcs, intonviow

. procedures, psychological fitness profiles, boackground investigation tectniques, and
appropriate alfirmative aotion procedures o assure that people are not lwproperly
celected by the procecs. These are lmpractical to develop and maintain many times
over, but would e a great bencofit if availuble to cgencies wishing to use then,

The Prososal

At the present tine, the Regcarch and Bvaluaticn LULC&J consiste of eight positions.
“We are conlident that we can do a solid qob with six, which would include three
researchers, an assistant researcher, and two clerical support pos 1tlonJ. the
annual cost of this would be approximately $320,000. This shouwld, however, be
viewed in termns of an investment with a return.  The reburn is p01ouLla41y threce-fold.

One, as has been mentioned, is the measurability of effectiveness of training in the
field. We don't have that capability now. Wearevulunerable until we gel it.,

1wo, the savings potential on the part of lccal governmant, by using scicntifically
verified methods and techmicques at thelr volition.

. Three, is the potential for reimbursement to the Peace Officer Training Fund for the
developmental work done by POST that could be packaged and made available in cother

states. We don't have an estimate but it could come to a substantial figure.

Txpericnce as an Puremple

.You should understand that we are not dealing with an untried concept. Ihe Research
and Ivaluaticon Unit has alrveady done soms nportant work. Ior example:

1. Imtry Level Law Enforcement Officers Job Analysis Study will allow both the
local governmont and POST to make judgments and asseisments regarding the
rmost effective kinds of entry-level and subseguent training needs;

2. The Backgrour Investioators Monual which has been s great boon to local,
government in the selection process;

3. The Medical Screening Manual, which is also widelw uscd;

4, 'The desion of appropriately worded job anncuncoments and cmployment
application forms have been completed. These are &izo in place and in use
in the {ield; ,

5. The Medical History Statements which meets both the neceds of local
governnent and protects the interests of the applicast, have been developed
and arc in usc.

Where would Law Inforceoment be without these valuable LOOLQR.\HO wolald haVL developed.
thon? .

In addition, wunder the LEAA grant, validated  tests for resding, writinq, and physical

i abjlity are heing propared and are nearing completion.  hese tests will soon be in
use in the Dleld and provide o valuable and equitable tool four lho 0c1u1LmonL ol
officers.



BUDGET COMMITTEE MLETING
1981-82 BUDGET
SEPTEMBER 8, 1980
HOLIDAY 1NN - LOS ANGELES

Committee Members Present: Bob Vernon, Chairman
Nat Trives, Commission Chairman
John Van DeKamp, Commissioner

Staff Members Present: Norman C. Boehm, Executive Director
Bradley W. Koch, Director, Operations Division
Gerald E. Townsend, Director, Operations Bivision
George Williams, Bureau Chief, Research & Evaluation
Unit, Executive Office
Jim Ph1111p5 Administrative Services Officer, Admin-
istration Division

Chairman Vernon called the meeting to order at approximately 9:00 a.m. and after

a short overview by Norman C. Boehm, Mr. Townsend reviewed the proposed 1981-82
budget and the Budget Proposals recommended by staff.

After the overview was completed, the committee undertook discussion and action
on each of the proposals in order of their priority.

Basic Course Equivalency Testing

The first priority issue in Assistance to Cities and Counties budget submitted by .
staff as a Budget Change Proposal was an item requesting $66,182 for two tempo-
rary positions and 3293 850 in contractual consultant and profess1ona1 services,
fora total of $400,251 to develop and appropriate basic course equivalency tcst-_.
ing procedures to mpet the requirements of AB 1055, Statutes 1980, Chapter 213,
‘P.C. Section 13511, as amended, which reguires POST no later than July 1, 1981 o
and thereafter, to provide persons who have requ1red prior equivalent peace T
officer training the opportunity for testing in lieu of attendance at a basic
training academy.

Motion to recommend to the Commissicn adoption of the staff recommendation was
made by Commissioner Trives, seconded by Commissioner Van DeRamp and adopted
unanimously. ‘ '

Senate Concurrent Resolution-52, 832 P.C.

This Budget Change Proposal proposes to conduct a study of the training standards
relating to Section 832 of the Penal Code as required by Senate Concurrent
Resolution-52 and to prepare a rcport to the Legislature by January 26, 1982,
describing the plan of action that the Commission has adopted.



'§gnate Concurrent Resolution-52, 832 P.C. (Continued)

In order to conduct this legislative requested study, it would be necessary to
employ one Law Enforcement Consultant IT1 and .2 clerical staff with -a Timited
operating cost for a period of six months. It was proposed that this study be
funded in the amount of $50,000. '

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Trives, seconded by Commissioner Van Delamp and adopted
unanimously. '

Ald to Cities and Counties Price Increase

This proposal is a technical adjustment of the base-line budget. The increase is
needed to keep pace with the general subsistence, travel, tuition and salary cost
increases reimbursed to local taw enforcement personneI and provides an increase

of $1,052,526 for this purpose.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Van DeKamp, seconded by Commissioner Trives and adopted
unanimously. :

Aid to Cities and Counties Increased Salary Reimbursement

This Budget Change Proposal recommends an increase of $1,263,806 to the Aid to
Cities and Counties portion of the budget to increase the rate of saltary reim-
bursement from 30% plus to approximately 50%. This proposal will substantially
increase the reimbursement to local law enforcement agencies and will encourage
training in those courses certified as salary reimbursable.

Motien to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Van Dellamp, seconded by Commiss1oner Trives and udopted
unanimously.

Law Enforcemeni Executive and Management Training

Because of the disproportionate amount of reimbursement provided for supervisory,
executive and administrative training, this Budget Change Proposal reccmmends the
expansion and reimbursement for supervisors and above in order to meet more cur-.
rent training needs of these personnel. The proposal provides $1,200,000 for
expanded reimbursement in this vital training area.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Trives, seconded by Commissioner Van DeKamp and adopted
-unanimously with the understanding that the amount wouid be adjusted to assure
sufficient funding for validation mode.*

*¥  With the authority granted by the committee, staff has amended this BCP to
provide $800,000 for cxpanded training in supervisory management and exccu-
tive training. The $400,000 difference was placed in curriculum deve]opment
where il may be used for course validation purposes.



Computer Assisted Instruction

This Budget Change Proposal requests $50,000 to conduct a study to determine if
the application of "“computer assisted instruction” would increase the efficiency
and/or quality of the POST law enforcement training program.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Trives, scconded by Commissioner Van DeKamp and adopted
unanimously.

Technical Job-Specific Training Curriculum Development

This Budget Change Proposal, which will take approximately 18 months to complete,
will entail job analysis studies to determine the typical functions performed by
personnel assigned to each of the 25 jobs identified and designated by the
Commission as job specific., The information will be used to assist staff in the
design of curriculum for each of the 25 job-specific categories, including the
development of appropriate job performance objectives.

It is proposed that $350,000 be provided for the first year of the study, which
will include salaries for a Law Enforcement Consultant and secretarial he]p on a
temporary basis, in order to facilitate and coordinate outside contracts in con-A
~ducting these stud1cs

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Van DeKamp, seconded by Commissioner Trives and adopted
unan1mous1y.

“*Note:

fis authorized and approved by the committee, staff has increased the contract
~monies in this proposal by. $400,000 to include expanded research in selection
and validation studies. Total amount recommended in this BCP is $750,000.

Research and Evaluation Bureau

This Budget Change Proposal is the Number 1 priority for the administrative
budget and proposes the continuation of the research and evaluation function
vhich has previously been funded by a LEAA grant. After considerable discussion
by which the members of the committee affirmed their concern for the need to con-
duct peace officer-related research in the area of selection and training and
management and operations procedures, the committee moved unanimously:

Motion by Commissioner Van DcKamp, seconded by Commissioner Trives that the
Budget Change Proposal be adopted with the proviso that, within the total
amount recommended by staff ($4,686,533), a coomitment of $400,000%*
additional be made for validation contract resecarch and that funds be
allotted for out-of-state travel and that staff has the authority to readjust
the other proposed Budget Change Proposals to carry out these provisos.

.. CkkNote: The $400,000 referred to here is now reflécted in the BCP for Technical

Job-Specific Training Curriculum Development.

<3-



hecumalated surplus, July 1

Prior year adjustment

Accwmilated surplus, adjusted
Revenues:

Penaltieé on_criminél fines

-Penalties on traffic fines

Income from surplus money invest, fund

_Miscellaneoué

CTotals, Revenues

T Totals, Resources
"“']mp‘m;ditures :
. CDRT!.*.I:I. on Peace OfLf. 'S'tc'is. & Ting.
Aié-to Cities and Counties
“otals, Expenditures
hAocumualated sarplus, June 30

-Surplus available for appropriation

1979-80
$ 2,852,504

111,897

ESTIMATED PEACE OFFICERS TRAINING TFUND CONDITICH

1980--81

$ 4,991,739

1631-82
5 3,101,464

$ 2,964,461

$ 5,004,182

$ 4,991,739

$ 5,472,096

$ 3,101,464

$ 5,472,096

10,214,477 10,972,233 10,972,230
672,724 722,630 722,630
30,754 33,035 2,033,035
16,012,137 §17,200,000 $19,200,000
$18,976,598  $22,191,739 $22,201,464

$ 3,036,661

$ 3,106,057

11,631,240 16,053,614~ 12,553;614%
$13,984,859  $19,090,275

$15,6606,571+

$ 4,991,739

4,991,739

$ 3,101,464

3,101,464

*These figures Do Not Include The BCP's Listed Below:

o dd DCP For Research & Tvaluation:

320,000

o 7dd DCP for Aid to Citics & Counties: 3,316,583

o Totals, Expenditures:
o0 Ahccumulated Surplus, Junce 30:

o Surplus Available for Appropriation:

$ 6,640,893%

6,640 ,893%

$ 3,426,957
_12,870,191
$19,297,1%4
3,004,310
3,004,310
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11.
12.

13.
14.
15.

PROPCSED USE OF ACDITICMAL RESCURCES IN r.Y.

To Be Expended
In P.Y. 80/81

Aporoved reimb. budget as
of July 1, 1880 $ 12,553,614

SB'1447 addition 3,500,000
16,053,614
Prev1oasly aporoved tralnlng
ategories and amcunts
Basic . 5,000,860
Advanced Officer ' : 1,246,772
Supervisery : 512,899
Middle Management 314,517
Executive Development 26,996 -
Job Specific - . 2,005,643
Technical 2,095,827
Contracts and Letters of Agreement 1,350,000
TOTAL 12,553,614
Carry cver of 1979/80 claims paid
from 1980,/81 budget (approximate) 1,400,000
BCP #1 (BCEE) 356,000
3CP #2 (SCR 52, 832 PC) : 50,000
BCD 25 (Exec/ltoyt. Trng.) , 306,000
BCP #6 (Study of Computer Instruction) 50,000
BCP 7 (Curriculum) 300,000
Acditicnal expenses for costs
associated with projected contractual
training 600,000
Motorevele training - 60,000
Instructional techniques, performance '
objectives & other new courses foreseeable 200,000
Uncormitied 190,000
.BC? #3 (per diem/travel cost increases) 0
BCP #4 (salary reimb. cost increases) 0

—

Total Available

$ 16,053,614

3,500,000

2,100,000
1,750,000
1,700,000
1,400,000
1,350,000
1,050,000

450,000
390,600

120,000

0
0
0

'30/'81 FOR AID TO CITIES AND COUNTIES
RESULTING FROM APPROVAL OF SB 1447 AND BCP's FOR '81/'82

50,251

509,000

450,000

1,052,526
1,263,806

3,316,583

To Be Carried Forward To
81/81 F.¥. In BCP';
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ISSUE

At the April 1980 Commission meeting, the Military Department (CSTI)
presented a request for POST funding of their training program. That
request was for approximately $686,000 to present their certified
training courses during the 80/81 fiscal year. The Commission approved
the allocation of funds to cover one half of the request, and held for
future consideration a decision on additional funding during the fiscal
year. Staff was directed to submit CSTI's courses to presenters in the
training delivery system in order that comparison could be made on the
basls of cost, quality and overall effectiveness. That process has been
completed.

BACKGROUND

The four major courses presented by CSTI were described and submitted
to all known potential presenters with an invitation to request
certification. Those four major courses are (1) Civil Emergency
Management, (2) Terrorism Management, (3) Contingency Planning for
Hazardous Materials, and (4) Officer Safety/Field Tactics (Officer
Survival).

Summary of certification requests received and annualized fiscal impacts
of proposals are as follows:

Officer Safety/Field Tactics Course

Annualized Annualized Annualized Costs
Number of Presentation Reimburgement Annualized Per
Presenters Students Costs Costs Total Student
CSTI 1,260 $252, 000 $325,000 $577,000 $458
"LERA 700 143, 000 47,000 '_ 190,000 272
Community 300 0 14,000 - 14,000 17
. COllOg(—)S ‘ :
Utilize rcv'cxlse sice if needed

POST 1-187
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Specialized Training Funding

Proposal

Annualized Annualized

Annualized

Costs

Number of Presentation Reimbursement Annualilzed Per
Presenter Students Costs Costs Total Student
Civil Emergency Management Course
CSTI | 300 $ 81,816 $ 77,000 $158,816  $529
Community 180 0 8,280 8,280 L6
Colleges
Terrorism Management Course
CSTI 280 $ 70,000 2 f
O-hr. live- 70 $ 72,000 $142,000 $507
n course)
CSTT 21,0  2L,000 6,600 '
(2h-hr. out— ? ’ 30,600 127
reach seminar)
Hazardous Materials Command Course
CSTI 240 $ 54,544 $ 61,900 $116, 440 -$h85
(5-day course)
Community 260 0 200
Colleges & 75200 28

(all colleges
propose a 3~day
course
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Proposal

Modular Out-Reach Training

As extracted subjects from the Office Safety/Fiéld Tacties course,
these training subjects, Street Gangs, Officer Safety/Field Tactics
"mini" course, PCP, and Arrest and Control Techniques, were not
included in the Invitation to Request Certification process. The
Department of Justice, which presents a similar out-reach program
with POST funding, has requested certification of two seminars:

PCP - 8 hours
Street Gangs - 24 hours
Reimbursement costs for DOJ and CSTI presented seminars would be

similar. For these two seminars their cost per single presentation
would compare as follows:

Street Gangs PCP
csTI - $2,000 $2,000
DOJ 2,675% 1,111

For a general summary of results and analysis of the Invitation
to Request Certification process, please.-see Attachment A.

The Military Department's proposal to continue presentation of
CSTI courses 1s described in Attachment B.

A chart summarizing those responding to and pfesenting courses
subject to this report is found as Attachment C.

¥ This is proposed cost of a 3-day seminar. All other
figures are for one day seminars.
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Specialized Training Funding
Proposal

Special Considerations

The CSTI proposal is based upon separate budgets for the separate
courses with varying presentation costs for each course. The overall
POST funding request is $296,952 plus approval to collect $112,000
for six (6) months funding (see Attachment B).

1.

‘Special considerations in this overall proposal are:

CSTI's proposal is based upon its need to generate funds

to sustain its overall budget. Salary costs for its
present instructional stalf are ongoing. When not actually
instructing classes, they are engaged in planning, develop-
ment, course maintenance and other activities.

Course budgets submitted by CSTI contain substantially
more hours of instructor time (as team teaching) devoted
to each course than are actually provided as direct
instruction. The POST tuition guidelines for instruction
include:

Instruction: Up to $25 per hour for each certified
hour of instruction per instructor. It is expected
that fringe benefits and instructor preparation will
be included in this amount.

Normally, only one instructor per certified hour will
be approved; however, team teaching may be approved
by staff if deemed necessary.

The CSTI budgets do not comply with those guidelines and staff
is uncertain as to how non-teaching time shown in this category
is actually allocated. The Commission should be aware of this
and should be aware that approval of the proposal amounts to
generally underwriting the CSTI organizational budget rather
than approval of course budgets.

While the overall proposal is for $296,952, CSTI's ability to
deliver the specified 58,960 training hours is believed
predicated upon their ability to charge and retain tuition for
non-reimbursable trainees. Their summary of costs includes
tuition income of $112,000 for 28,400 additional training hours.
Those charged tuition would be specialized agency peace officers,
out—-of-state peace officers and various civilians.
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Specialized Training Funding

Proposal

Commission policy approved in April 1980 requires that tuition
‘monies collected by a contract presenter be reverted to POST.

The Executive Director was delegated authority to exempt pre-

senters from this policy.

Alternatives

a. Decline to waive this policy in the event that CS8TI
is granted a new Inter—-Agency Agreement. The amount
of money expected to be generated is substantial
($112,000). In the event that a new agreement is
approved by the Commission, an agreed-upon actual
cost to present the courses should be established,
then reduced by collection of appropriate tultlons
from non-reimburgable trainees.

b. Continue to waive the policy in the event the Commission
approves a new Inter-Agency Agreement with CSTI. If
the policy is applied and POST pays the full cost of
presentation by CSTI, overall cost to POST could be
higher. , ' :

: c. Establish a specific policy for CSTI in the event the
. - Commission approves a new Inter-Agency Agreement, and
require that all trainees (1nclud1ng POST relmbursable
" trainees) pay a tuition. A "cost sharing" policy could
be established where POST would reimburse for travel
and per diem costs and all user agencies would absorb
the entire tuition cost or a portion thereof. -

'SUMMARY ANALYSIS

Staff believes that greatest need for CSTI courses are in those areas
where military and local law.enforcement overlap. Need exists today
and will continue for training courses that prepare law enforcement
personnel to deal with cataclysmic events. The Military Department
is well suited by its own mission to present training in such areas

as:

. Civil Emergency Management
. Civil Disorder Management
. Disaster Management

. Terrorism Management

W

CSTI is also demonstrably capable of presenting training in other areas.
However, training in these other areas can be met by other presenters
at considerably less cost to the POT FFund.
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Potential for providing training at lesser cost is more apparent in
the examination of Officer Safety/Field Tactics training presented by
CSTI. 1In this area $125,999 is proposed (for the six month period and
not counting tuition revenue) for the 5-day course and $42,000 (for
the six month period and not counting tuition revenue) for modular
out-reach training. This totals to $167,999 in presentation costs.
Extended to a full year, that represents $335,998 annual outlay for
training that could be presented by community colleges at no cost to

- POST. Locally based training would also save the bulk of the

estimated $325,000 (annualized) reimbursement costs associated with
CSTI's 5~-day Officer Safety/Field Tactics Course. It would appear
that a minimum of $500,000 per year can be saved by shifting this
training to local community college programs.

The response of community colleges to the Invitation to Request
Certification process demonstrates potential of shifting this training.
With ccordination by staff, effective training courses that encompass’
the full Officer Safety/Field Tactics Course as well as the related

"modular training might be certified appropriate to need throughout

the state. . Such a shift of training would also make the training

available to greater numbers of officers.

Staff suggests that the Commission consider as a matter of policy that

.I?OST funded training by CSTI concentrate in the area of disaster and

isorder management. CGConsistent with such a policy, staff believes
that all community college requests for Officer Safety/Field Tactics

- courses received during the Invitation to Request Certification process

should be accepted and certified. Complete development and present-—
ation of those courses, as well as stimulation by staff of additional
courses in those areas will assist in a shift of such training from

CSTI to community college presenters. It is envisioned that this

shift will be done over time on a planned basis consistent with continued
positive response f{rom community colleges and congistent with antici-
pated quality of such training. Other options to control costs, such

as training of trainers and supervisors will be considered as circum-
stances dictate.

Hazardous Materials training, because of the developing training
program of the State Fire Marshal, represents an area where most
training needs will be met through other resources. The CSTI
Contingency Planning for Hazardous Materials Course is a worthwhile
adjunct to planned familiarization training by the State Fire Marshal.
Staff believes, however, that POST funding of this course should be
terminated for the following reasons:

1. The high cost of the course. Termination would save a
projected $54,000 annual presentation cost and a like
amount in reimbursements. - :
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L.

The course is by design of primary benefit to fire department
personnel.

An assumption that law enforcement command personnel can
function effectively in hazardous materials emergencies

based upon familiarization training and general training
received otherwise for handling emergencies.

Response to invitation by community colleges indicabtes
capability to present this training on & local basis with
no presentatiocn costs to POST.

The three community college proposals for hazardous materials courses
appear well conceived. 1If they are certified the only costs to POST
will be minimal travel and per diem for reimbursable law enforcement
officers. Their proposals indicate a local need that may not be
fulfilled by the CSTI course.

The CSTI hazardous materials course has broad-based support from
non~law enforcement agencies; and could likely be sustained by CSTI
" as a non-certified course presented on a tuition basis.

Recommandations

1.

Adopt a policy position that any future role of the California
Specialized Training Institute in presenting POST-funded
training be restricted to those areas of disaster management,
civil emergency and disorder management, terrorism management
or training otherwise as it appropriately relates to a police-—
military-civilian authority training situation.

Consistent with policy embodied in Recommendation #1l, authorize
the Executive Director to negotiate and sign an Inter-Agency
Agreement with the Military Department for presentation of
POST courses at CSTI emphasizing civil and natural disaster
preparedness and prevention and related areas as appropriate.
The contract should include Officer Safety/Field Tactics
training but with the object of eventually phasing this
training out of CSTI's curriculum. Hazardous materials
training should not be inciuded in the contract.

The term of the contract is a six month periocd from

January 1, 1981 to July 1, 1981, and the amount is not to
exceed the overall presentation cost of $296,952 shown in
CSTI's proposal.
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Invitation to Request Certification

Review of Process and Results

Descriptions of the four primary courses presented by CSTI (Officer
Survival [retitled Officer Safety/Field Tactics], Hazardous Materials,
Terrorism Management and Civil Emergency Management), were prepared’
and sent with letters of invitation to all current presenters of POST
certified courses, all community colleges, all L-vear colleges and
universities, and all individuals and firms who expressed interest in
receiving such invitations. These invitations were distributed in
mid-August with response from interested parties requested by
September 19, 1980,

The following certification requests, in addition to CST1's overall
proposal, have been received.

Officer Safety/Field Tactics from commnity colleges

from private vendor
Civil Emergency Management from community colleges

.. Terrorism Management from community college

W N R,

Hazardous Materials from community colleges
Related Modular Outreach
Training | 1 (PCP & Street Gangs) from DOJ

Additional community colleges have expressed interest (primarily in
Officer Safety/Field Tactics training) and additional certification
requests may be received.

Some of the courses are already certified to other presenters (COfficer
Safety [two presenters], Terrorism [DOJ], Modular - Officer Safety,
Arrest/Control Techniques [DOJ]). See attached chart for identifica-
tion of presenters and courses. _

ANALYSTS

The purpose of this process was to determine interest and capability
of presenters in the training delivery system; and to enable a com-
parison between CSTI presented courses and potential similar courses
on the basis of such factors as cost, course quality and overall
effectiveness.
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Course Quality

Course quality has been identified as the issue of paramount concern
by administrators supporting continuation of CSTI courses. CSTI has
stressed its willingness to present only "high quality" courses,

Staff has monitored some CSTI courses and reviewed evaluations on an
on-going basis. Staff believes that CSTI courses are of high quality.
CSTI's facility and attertion to course administration create a
climate highly conducive to learning. Methodology and training aids
are excellent. A high degree of student satisfaction with the training
experience is produced. Based upon these objective criteria, few
presenters could surpass C3TL's quality. It must be observed, however,
that few presenters of POST certified courses have had a comparable
level of financial resources available.

Other presenters can and do present high quality training. Most of
those who submitted certification requests pursuant to this process
are already respected presenters of POST certified courses. They
have demonstrated ability to deliver effective training.

+ Comparison of Proresals

Officer Safety/Field Tactics

CSTI is a statewide presenter of this course.

The only certification request received that would compete on
a statewide basis is that from Law Enforcement Research
Associates, a private firm. Their maximum volume would be
approximately 700 students per year (CSTI's request is for
630 students during a six month period. Annualized, that
would represent a volume of 1,260),

The four community college proposals represent a poténtial
volume of approximately 300 additional trainees per year.

Collectively, these proposals could represent a training
volume that approximates the number that CS5TI has trained
on an annual basis.

The proposed community college courses have not previously
been presented., Fach presenter appears capable of presenting
a quality course.

The Law Enforcement Research Associates (LERA) course has

been presented for some time, primarily outside the State of
California. Staff has not monitored the course, but favorable
critiques have been received from California officers; and
several letters of endorsement have been received. Endorsements
include those of three police chiefs. .
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LERA's proposal is for a L8-hour course (presented in four
days with evening practical exercises). All other proposals
are for LO-hour courses presented over five days.

Cost to POST for these courses would represent a substantial
reduction based upon cost of CSTI's course. In the community
college courses, there would be no cost to POST for presenta-
tion. The Law Enforcement Research Assoc¢iates (LERA) course
would cost $4.27 per student hour of instruction as compared
to a current cost of $7.49 per hour and a proposed $5.00 per
hour at CSTI. The LERA course is presented on an out-reach
basis only ~-- without a permanent site. Out-reach presenta-—
tion would represent a savings in reimbursement costs. Savings
of reimbursement monies would also accrue at community college
based courses to the extent that they serve a local training
population.

Alternatives

1. Continue to fund CSTI's course and reject other proposals.

2. Continue to fund CSTI's course and certify one or more
of 'the proposed courses as well.

3. Certify the community college proposals only.

4. Certify the Law Enforcement Research Associates' course
only.

5. Reject all proposals.

Comments

Officer Safety/Field Tactics is the area of CSTI's training
program that impacts the largest trainee group. 2000+ trainees
per year is a reasonable, perhaps conservative, estimate of
potential volume.

Cost Analysis

If all of the proposed courses were certified, in addition
to CSTI's course, the approximate annual potential costs

could be:
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fnnualized Annualized Costs
Presentation Reimbursement Annualized Per
Costs Costs Total Trainee
CSTI (1,260 students) $252, 000 -$325, 000 $577,000 $458
LERA (700 students) 143,000 47, 000 190, 000 272
Community Colleges
- {300 students% o _ 14, 000% 14,000 L7
TOTAL $395,500 $386,000 - $781,000

This is also an area of training where instructional expertise
is fairly widespread (or can be developed). '

Local or regionally based training appears feasible, would
give lcocal administrators more choices for training courses,
would make training conveniently available to more officers,
and would reduce overall costs.

Civil Emergency Management

In addition to C3TI, two community colleges: submitted propeosals
to present this-course.

CSTI's course is more sophisticated in its practical exercise,
and is of proven quality.

The community colleges are part of the Northern Califernia
Criminal Justice Training and Education System cf five
community colleges. The course could be certified to NCCOJTES
and presented at various locations in Northern California.

Alternatives

l. Continue to fund CSTI and reject other proposals;
2. Certify the community college proposal only.

3. Continue to fund CSTI and certifl'y the college proposal
as well. , )

L. Decline to certilly any proposed courses.

% Agsumes commuter students only. An unknown percentage of students

. would likely still require live-in. »
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. Cost Analysis

Annualized Annualized Costs
Presentation Reimbursement Annualized Per
Costs Costs Total Trainece
CSTI (300 students) $81,816 $77,000 $158,816 $529
Communlty Colleges
(180 students 0 g,280% - 8,280 L6

Terrorism Management

- In addition to CSTI, one cormmunity college has proposed to
present this course.

The Department of Justice has indicated that it could increase
presentations of its already certified Analysis of Urban
Terrorist Activity course. The DOJ course is, however, oriented
towards the working level officer trainee, while CSTI's course
is criented towards management level trainees.

The community cellege course is of unproven quality since it
has not previously been presented. The college is a member of

. NCCJTES and the course could be pr’escntod at various Northern
California locations.

Alternatives

1. Continue to fund CSTI and reject other proposals.
2. Certify the community college proposal only.

3. Continue to fund CSTI and certify the college proposal
- as well,

L. Decline to certify any courses.

Cost Analvysis

'Annualized Annualized Costs
Presentation Reimbursement Annualized Per
Costs Costs Total Trainee
CSTI (280 students) $70, 000 $72,000 $142,000 $507
(4O-hr. live-in course)
CSTI (240 students) 24 , 000 6 ,600% - 30,600 127

-~ (24=hr. out-reach seminar)

* Assumes all commuter students.
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The community college proposal did not contain an estimate
of student volume.

The display of CSTI costs does not include a proposed
International Terrorism Seminar.

Hazardous Materials

In addition to CSTI, three community colleges have regquested
certification of this course. One of the three has previously
presented the course without certificeation.

The State Fire Marshal has been mandated by recent legislation
to provide hazardous materials training for law enforcement
officers (and others). $340,000 has been appropriated for this
purpose during the 80/81 fiscal year. Training that will be
presented by the Fire Marshal's staff will not, however, include
a hazardous materials emergency command course such as that
presented by CSTI. Their training will be largely restricted
to familiarization training.

Stalf believes that -law enforcement personnel who are familiar
with hazardous materials (through training of the Fire Marshal
or otherwise) can be prepared for their role in the handling
of this type of emergency in courses that generally address

. management of disasters/emergencies. This course is designed
principally for fire department command personnel.

Alternatives

1. Continue to fund CSTI and reject other proposals.
2. Certify the community college proposal only.

3. Continue to fund CSTI and certify the college proposal
as well.

L. Decline to certify any courses.

Cost Analysis

Annualized Annualized Costs
‘Presentation Reimbursement Annualized Per
Costs Costs Total Trainee
CSTI (240 students) $54, 544 $61.,900 $116, Lk $485
(5~day course
Community College " 0 o 7,200% : 7,200 28

260 students)
all colleges propose
a 3-day course)

"% fssumes all commuter students.
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CSTI Modular Qut—Reach Prosram¥*

C3TI currently presents modular (8-hour blocks) training
(as does DOJ) on:

PCP

Street Gangs

Arrest Control Techniques
Officer Safety/Tield Tactics

The Department of Justice has requested certification of a

PCP module and a 2L4-hour street gangs seminar. DOJ ig already
certified for the other two modules (Officer Safety/Field
Tactics and Arrest/Control Techniques), and has indicated

that it could increase presentations.

Alternatives

1. Fund C3TI only in these two modular training areas.

« Fund DCJ only in these areas.

2
. 3. TFund both DOJ and CSTI in these areas.

Le Decline to fund either CSTI or DOJ.
5

« Defer this issue to staff study of overlap/compatibility
of the itwo modular programs. ‘

Cost Analvsis

Reimbursement costs for DOJ and CSTI presented seminars would
be simillar. For these two seminars their cost per single
presentation would compare as follows:

otreet Gangs PCP
CSTI $2, 000 $2, 000
DOJ 2,0675%% 1,111

* Not part of Invitation to Request Certification process.

** This is proposed cost of a 3~day seminar. All other figures
are for l~day seminars.
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Military Department
.l California Specialized Training Institute (CSTI)

In response to the Commission's Invitation to Request Certification, -
the Military Department (CSTI) has submitted requests for certi-
fication to offer 58,960 trainee hours in four subject matter areas
under an interagency agreement of $296,952, broken down as follows:

Civil Emergency Management Course $ 4L0,88L

Contingency Pilanning for Hazardous :
Materials Course $ 27,272

Terrorism Management

Course $ 35,000
Seminar 12,000
International Seminar 13,797
| TOTAL . | $ 60,797
Officer Safety/Field Tactics
. . Course $125,999
! lodular L2,000
TOTAL ‘ $167, 000
GRAKD TOTAL $296,952

The training and the interagency zgreement would be for the period
January 1 - June 30, 1981l. For detail by course, see Exhibit #1.

The proposed interagency agreement averages to $5.0k per student
hour. The current interagency agreement (July 1 - December 31, 1980)
is for 46,224 POST trainee hours for $343,842 at an average of

$7.49 per student hour. That reduction in cost per student hour is
largely accounted for by CSTI's proposal to collect and retain
$112,000 in tuition monies from non-POST reimbursable trainees

and a 27.5% increase in training hours. A letter requesting
exemption from tuition reversion policy is attached as Exhibit #2.

CSTI projects 28,400 additional training hours for mon-reimbursable

trainees. Their overall planned program for the period January 1 -
July 1, 1980 is:
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p 58,960 reimbursable training at: $296,952
. hours
28,400 non~reimbursable at: $112,0C0

training hours

TOTALS:87,360 training hours at: $4,08,952

The $408,952 represents the majority of funds apparently required by
‘CSTI to meet its fixed operating costs for the six month period.
Their current six month budget is $461,8L2. (See Exhibit #3).

That line item budget is the best source of CSTI costs and the most
effective measure of per hour cost of presenting C3TI courses

is their total operating budget divided by the number of training
hours actually cdelivered.

Aithough CSTI has submitted a budget for each course category
Tollowing the format of POST Tuition Guidelines, the total amounts
are dictated by the necessity to cover the fixed costs of its
present permanent stafi. A summary of their proposal by budget
" categories is attached as Exhibit i#4. To meet the constraints of
the Tuition Guidelines, CSTI has assigned gtaff hours to "team.
teaching"”, "instructional hours", etc. CSTI does use team teaching
teclinigques extensively. However, like all other full-time teaching/
Qraining institutions, CSTI staff is engaged in class preparations,
ourse maintenance, course development, evaluations, travel,
administration, etc. These activities probably occupy instructors'
time in the ratio of 3 or 4:1l against actual classroom time.

The courses for which C3TI is seeking certification under inter—
agency agreement for the second hall of the fiscal year are
currently being offered by them under interagency agreement for

the first half of the fiscal year. Course curriculum, instructional
staff, administrative procedures and course quality are generally
satisfactory. Some difficulties were initially encountered in
presenting a heavy schedule of modular training con an out-reach
basis but these apparently have been resolved. ‘

The' training course "mix" prepared by CSTI is primarily based
on CSTI's estimate of the number of trainees thal departments are
prepared to send to each category of class.
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Bxhibit <
EDMUND G. BROWN JR., Govarnor

STATE OF CALIFORNIA-—MILITARY DEPARTMIN
RAINING INSTITUTE

CALIFORMIA SE;EEIALIZ.tL

Post Office Box G
SAN LUIS OBISPO, CA 93406

(6CH) 54473101

23 September 1980

Mr. Glen Fine
Commission on Peace Officers

Standards and Training
7100 Bowling Drive
Sacramento, CA 95821

v

Fine:
We request renewal of the previously approved exception from
o

Dear Mr.
Tuition for CSTI courses has besan

POST tuition reimbursement policy.
identified as a critical source of income, designed primarily to cover adimin-

istrative charges, facility fees and utilities.
Tuition income has been increasing in direct proportion to CSTI
These funds are adininistered in accordance with the

marketing efforts,
State Administrative Manuazl by the Compiroiler, State Miiitary Depariment.
In accordance with previous agreements, the amounts of tuition income {ron:

POST-certified courses will be routinely reported to POST.
. Sincerely,

FOR THE COMMANDER:

L.O. GIUFFRIDA
Director ‘
[} ':.%

LOG: pas
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POST
ocJr
Tuition

EXPENDTTURES

Yersonal Services
Benelity

Utilitdes

Alterations & Maint,
Equipment Repair & Rental
Maintcnance

Supply & Stationarty
Conference

Printing

Telephone & Postage

Tolls & M.U.
Travel-in-State

Travel Out-of-State
Consultant Services & Travel
Auto Operation

Equipment Purchase
leserve

Indircct Cost POST 13.77%
Indirect Cost 0OCIP 57

CSTI BUDGLT

i Jul 80 -

Total

Sub-Total

Sub-Total

Total

31 Dee 80

$343,842
S 97,000
$ 21,000

Rl i

$hb1, 647

$233,777
$ 70,133

$303,910

$ 11,500
200
4,570
2,611
6,618
300

200

T 6,860

T 4,500
6,552
800
8,725
5,729
1,778
49,854
41,6106
— 4 1‘._@..],12.
§157,932

§£Qll§£&
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COURSE BUDGET

COMMVSKNGONPEACEOFHCFRSTANDARDSANDTRAHMNG
7100 BOWLING DRIVE, SUITE 250

STATE OF CALIFORNIA

SACRAMENTO,

CAELIFORNIA 09823

1. AGENCY GUBMITTING BUDGET

1 Jdanuary - 30 June

1980 - SUMMARY

2. POS T, COURSE CATEGORY 3. (;(_‘JU!'{SE_:'(

Cal1forn1a Specialized Training Institute CEnT

CCOUNSE TITILE
Ticer Safety, Terrorism, [mergency Hanagement and Hazardous Materials
SUMMARY
COSTS
BUDGET CATEGORIES

SUBTOTAL TOTAL

DIRECT COSTS

A. SERVICES

{1) INSTRUCTION

163960

{2} COORDINATION

6561

{3} CLERICAL

21440

{4} PRINTING/REPRODUCTION

5850

TOTAL SERVICES

. SUPFLIES

(1) BOOKS/PAMPHLETS/HANDOUTS

6550

(2} CERTIFICATES

2550

{3} NOTEROOKS

10700

(4) PAPER/OFFICE SUPPLIES

I'3l'-,'0

TOTAL SUPPLIES

C. EQUIPMENT

D. TRAVEL

(1) COORDINATOR

{2} INSTRUCTORS

TOTAL TRAVEL

E. MISCELLANEQUS

23036 |
-

TOTAL DIRECT COSTS

302 ]

INDIRECT COSTS (DEPARTMENT OF HEALTH, EDUCATION AND WELFARE AUDITED RATE OR 15%)

258219

. TOTAL ALL COSTS

368733
-296952__.

QNAME AND TITLE OF PERSON SUBMITTING BUDGET

7. DATE SUIMITTED

8. SICNATURE QF P.OS.T, STAFF MEMBEHR REVIEWING BUDGET

8. DATE REEVIEWED

DT

2-T00

Pase 1



ATTACHMENT C

Certification Reguests ' Currently Certified
CSTI | 00J | Los Medancs, Gavilan | Santa Rosa { Sacramento | {ol. of yLEes I San Bernardino | Cel. of D0J
Com. Col. | Com.Col.} Com, Col. | irng. Ctr. : Redwoods Sheriff's | | Rédwanas '
0fficer Safety/ | . T
Field Tactics X X X X X X X X
Civil Emergency X ‘ ¥ . ¥
Management ’
Terrorism :
Management A A X
Hazatdous X ¥ v o o
Materials ! ‘ ! a
Moduie Training | £  |par- : : partial
tial : ' |




Commission on Peace Officer Standards and Training

\

.) ' AGENDA ITEM SUMMARY SHEET
Agenda Item Title Meeting Date
TRAINING NEEDS ASSESSMENT . October 23-24, 1980
Division Division Director Approval Researched By
Executive Office Hal Snow 2&4{/9
E%ve Director A; %ﬂ/’ Date of Approval Date of Report
|t (S e | - 10 - RO October 1, 1980

. 4 R B - T
I:""l"r‘""“"Decissiu:m Requested D Information Only@ Status REPOHD Financial Impact Ylﬁg {iﬁ: &\:‘ZH:;‘ %

In the space provided below, ‘briefly describe the ISSUES, BACKGRQUND, ANALYSIS and KRECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. le.g., ISSUE Page ).

ISSUE: This is a preliminary report on the results of the "POST Survey Concerning Law
Enforcement Training®.

BACKGROUND: At the Commission's April 24~25, 1980 meeting, approval was given for staff
to proceed with the Training Needs Assessment as the first step in the implementation of
the POST Resources Management System. Training Needs Assessment has been determined to
be an ongoing process. As an initial effort, the attached "POST Survey Concerning Law
Enforcement Training" was distrubuted Octomber 3, 1980 to all department heads of police
and sheriffs departments and State College/University Police departments.

‘_&NALYSIS: The survey is divided into two sections: Section I (blue pages) requests

‘esponses to statements on POST reimbursement /training policies and Section II (white

" pages) requests specific information on law enforcement agency manpower assignments and

training needs. The survey has been reviewed by representatives of the California Police
Chiefs! Association and California Peace Officers' Association, POST Advisory Committee
and the Commission's Long~RangePlanning Committee. The survey was field tested with

.|several law enforcement agency training managers.

The survey's return response date is October 15; however, it is expected follow-up will
be needed to obtain a 100% response rate by November 1. Preliminary results will be
presented to the Commission at its October 23-24 meeting.

During November-December 1980, all police chiefs, sheriffs, training minepgers, and
certified course presenters will be invited to review and discuss the results of the
survey in a series of one—-day regional conferences. A final report on the survey and
conferences will be presented to the Commission at its January 1981 meebting.

RECOMMENDATIONS: None

Attachment

Utilize reverse side if needed

POST 1-187




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Tiile . : Meetling Date ) ‘
Management and Administration of Reading & Writing Tests October 23-24, 1980
Division ' Division' Director Approval Researched By

Jgazﬁit,fi?rfiiéﬁﬁﬁL, . : John Kohls

. . . N Yes (Sce Analyst
Purpose.Decision Requested [;5-] Information Only D - Status ReportD Financial Impact pe: detaila)

In the space provided below, briefly describe the ISSUKES, BACKGROUND,_ ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ). .- o : ' . A

Exegytive Director Approv a Dite of Approval - _ Date of Report .
/ 40&//////{4%7 L0 -t 8O - wlales _No
O

1. ISSUE. , ..
How sha]lsthe readﬁng'and‘writing”tests, soon to be completed by the Research and
Evaluation Bureau, be made available.to the field? - ‘ .

2. BACKGROUND =

The Research and Evatuation Bureau will soon complete the work associated with the
development and validation of the POST reading and writing tests. The tests are’

designed to be used by local agencies as part of their entry-Tevel patrol officer

screening process. A decision is now required concerning how the tests will be

4 . Made available to local agencies.
,3 ANALYSIS -

To be effective, the testing program must Satisfy the following criteria:

(1)} the security of the tests must be maintained
{2) test results must be monitored and analyzed to verify that ithe fests are
achieving the desired outcomes :
(3) maintenance actjvities (e.g. periodic development of alternate forms) must
' be performed on a timely basis '
(4) the costs to local agencies for the test use must be acceptably low

Satisfying these criteria requires centralized control of the testing program.
Centralized test management involves: (1) scheduling of examinations,

(2) duplication of tests and test booklets, (3) distribution of the tests for

use, (4) proctoring of tests, (5) scoring of tests, (6) record keeping,

(7) data analysis and interpretation, and (8) generation of new alterpate test
forms when necessary. '

With regard to publishing and managing the testing program, staff explored two
alternatives which met the criteria stated above: (1) POST could publish and
manage the test program or (2) PGST could arrange to have the test program
published and managed by entering into an inter-agency agreement with the
State Personnel Board's Cooperative Personnel Services (CPS). CPS was set up
over 30 years ago to provide such test program services to local governmental
. entities and has considerable experience and expertise.

Utilize reverse side if needed

POST 1-187



. RECOMMENDATION‘

At our request, Cooperative Personnel Services has proposed several alternative
procedures with related cost estimates for providing our tests to the field.
(See Attachments A and B) The first alternative calls for CPS to coordinate
the testing program with the Tocal agency, schedule the examination, print and
distribute the job announcement, print the test booklets (which incidentally
can only be used once since they are written-in by the test takers),

distribute the tests, provide the test proctors for the adm1n1strat10n of

the test, score the tests and prepare a computer tape which contains data
collected. : .

CPS has proposed two additional, less comprehensive alternatives. This
information is provided in Attachments A and B.

It is doubtful that POST could provide these test program services as effectively,

'_ efficiently and inexpensively as CPS. POST would have to hire new employees and:

~ train them, purchase new equipment, and secure additional office space. Even
with the newly acquired capability, POST would not be faced with sufficient
test volume to operate with optimal eff1c1ency F1na]1y, if POST staff were to
provide this service, the result would be an increase in our adm1n1strat1ve
budget and a reduct1on in the aid to local government budget.

-
H

Enter into an’ inter-agency no-cost-to-POST agreement.with Cooperative
Personnel Services to provide the POST deve]oped read1ng and wr1t1ng tests
to local government.



PROCEDURE 1: CPS conducts ehtire examination#

F.

Schedu11ng’ +

1. cps W111 1nteract,w1th the agency

2. CPS will schedule examination -
3. CPS will print and distribute job- announcennnt bu11et1n

(PGSF h]ll wrxte the bu]]ettn)

Y
Ay .2

' Dup]ication

 Proctoring -

-

- 1. TYest book 1éts Will be ﬁfintéd by CPS’ (1t should be noted'tbat :

s;nce3cand1dates ww1te . the book]et they are used on1y
- once. o T :

TR - oLE I L

s T B

D1strtbut:0n : fo; {“

-..!-..-.'.;-';,;:.'-;

- Tests will be d15tr1buted hy CPS ;

e

K £,
A ot
¥

proctors 1nstruct10ns )

Scoring

1. Test w111 be scored by CPS

a. Cloze test requ1res approxxmately 20 minutes pnr test.
b. Demograpn1c 1nf0rmat1on and written test can be math:na

scored.

Record Keeplng

1. A1l test results w111 be sent by cPs to data center to h¥‘-‘

filed on a computer tape.
2. Al documents are fl}ed by CPS-
3. Test boo&1ets must be elther.'

2. Returned to agency
b. Stored

i

R Test.adm1n1strat10n u1]1 ‘be prcctored by CPS (POST will prov1de L

rl

Dllaclwadd T



" PROCEDURE 2: CPS conducts all test components but scoring.

( :
. " A, B, €, and D.are the same..

E-

2. CPS will file all documents. ::

Scoring

1. Agency will score tests
2. Agency will code tests
3. i\gem,y wﬂ] send CPS copies of coded resu'l ts

-

' Record keepmg f'_f;'- T ‘ 7
1.  Agency, mﬂ send cPs. test resu,lts and cPS enters those-‘r.'_f."

.- results on the computer file.-} _ o N ;,_.f",_;'_.'."_-

" - . - o LT

. ot
e i
R L

LA




PROCEDURE 3: CPS prov1des agency WIth bul]etins and tests CpsS prov;des

record keeping Tunction.

Scheduling’

1.—
2.

Agency schedu?es own exam
Agency distributes bulletins (CPS prlnts bulletins and re]eases

them to agency on request )

Dup];cat1on

. 1;

1.

2.

X, Tes t book?ets w:]] b“ prxnted by CPS
Drsrrxbutlon ' S B ‘

Tests u111 be 591t hy CPS to agency upcn,requnst by agenqy
_Proctor1ng ' _ ‘ _ H%
1. Test w1}1 be proctored by agency _ !
Sc0r1ng _ ‘ :
1. Scoring w1]1 be done by agency

Record Keeping :1'

Test results wa]] be sent to CPS whare they will be entered into

a computer file . K1
Documents will be f11ed ;
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Yrocess & ..

1- iO_candidates | ces SCORES
Hours
.50 Schedullng _
2.00 Bulletiu Preparation and Distribution
.50 ' Duplicgte bulletin |
71;25 RoomlProctur.Afréﬁgements, process paymenk
i.-,SO : Dupiicate,_assegble and sﬁipr |
.50 '-ReCDr& ?EEPip3. ;i“
:50 ;Agéncy.intgfaﬁtiont :ﬂ
.;'3.50 'Scbring" |

10.25 houcs

10.25 hours x $18.75 = $192.19

Postagze $26.40

Direct Costs = - . - $192.19
' . +_102.62

$294 .81 for 1 ~ 10 candidates :

upPs ' 3.14 -

Proctor l‘, 23f08 S f' 11 er nore céndidates: N

Site 50.00 L _ $3.65'3 candidate
102.62 | '

' o, o | N | 4ﬁ5c_tuL£Aa*- ES
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F. 0. 5. T. POLICE ENTRY EXAMINATION

Process ff 2

(3 -
¢ { _ .. Agency Scorss

) - 10 candidates

Hours :
<50 : Scheduling. o
2.060 | Bulletin Preparation and Distrlb;tlou
;.50 _Duplicate bulletln .
1.25 Room/?roctor Arrangements, process p&yme1t
1.50 | Duplicate,_assembla_au@ ship‘-;-  R

.50 Record KeepimgX

-'.50 | Agency interéctiogu ?'13. . -j Sl g .:'-:;:1 o :ﬂJig...

6.75 hours x $18.75 = $126.56

$126.56
+ 102.62

Direct Costs A
$229.18 for 1~ 10 candidates -

Postage $26.40
UPé .‘ 3.14 . o 1 —- { B R }j o 11 or mogé céndidates: -
"Proctor . 23.08 i %, éan&ida:é. N

Site 50.00

102.62




Process £ 3

L J

Y1 - 10 candidhtés'

| Hours

..50
2.00
.50
.50

«30

-’ " Direct Costs

Scheduling

Bulletin Piepératiog.aﬁd Diétfibution
Duplicate Bﬁlletiﬁ : . ._
Duplicaté, aésémble ané-ship o
Ageacy intarqc£;0n°- R

Recora Keeping . T

hourcs

hours ﬁ $18.75 = 384;31 - '
$ 84.37

+  29.54

urs

| o Postagse $26.40

ST T4132.93

3.14

29.56

PR -
'-‘ -.

for k.- 10 candidates -

"1t or mqre'candidates:

$.31 a c&ndidate_..
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State of California ' Department of Justice

Memorandum

To'

From :

Subject:

,(.

Chairman and Members of the Commission Date : October 10, 1980

Jake Jaclpon, Chairman
Commission on Peace Officer Standards and Training
Organizational Survey Committee -

POST ORGANIZATION CHANGES

~

The Chairman and members of the Organizationa] Survey Committee have reviewed
and approved the concepts leading to a restructuring of the POST organization.
The guiding principles included the-need to assure

1) that the organization structure focuses specifically on
B accomplishing POST's mission,

2) that the structure favors implementation of the POST
- .resource management system,

3) 'thaticommunication-be enhanced, and
4) that management responsibility be identified.

The new organization features eight services each headed by a Bureau Chief.
This structure gives institutional status to the key POST activities and
fixes responsibility for them.. The Executive Director, Directors, and
Bureau.Chiefs comprise the POST management team.. Communications will be
fac111tated through the management team concept. ‘

The organizational review was conducted out of the Executive Office and
included diagnostic interviews, a survey of all POST staff, and a Team
Building Workshop. The new organizational structure meets the requirements
of the State Personnel Board and is cons1stent within POST's present budget,
adding no new positions.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

POST ADVISORY
COMMITTEE

FUNCTIONAL CHART

GOVERNOR

LEGAL

COMMISSTON ON PEACE OFFICER
STAKDARDS AND TRAINING

EXECUTIVE OFYICE

LEGISLATION

ADMINISTRATION

1

OTFERATIONS

[ INFORMATION

STANDARDS AND

MANAGEMENT

TRAINING PROCRAM

——

TRAININC DELIVERY

'SPECTIAL SERVICES

pe LORD PROCESSIN

- GRAPHICS

—EER.‘.?\‘.’

o STANDARDS MAI NTENAN(:I-EI

—-IR_EIMBURSEMENI]

—i' TEST DEVELOPMENT

L-! SU?PLIES/MESSEI.’GER]

—-i’l"EST ADMINTSTRATION

—,ﬁzm DEVELOPMENT|

b MARUALS /BULLETINS|

-l TEMPORARY HELPI

MANAGEMENT INFO
CENTER

OCTOSLR 1980

-{PROGRA:«: EVALUATION|

FIELD MANAGEMENT CURRICULUM
TRAINING | DEVELOPMENT
COURSE

| CERTIFICATLION

CERTIFICATES

il

POST BOOTII

SPECIAL SEMINARS

il SERVICES EVALUATION services | [[]  STAYF SERVICES COUNSELTNG SERVICES SERVICES FIELD SERVICES SERVICES
L] (e
= COMPUTER -—1, STANDARDS DEVELOP}ENT] —{ PERSONNEL!FISCALI MANAGEMERNT || PROGRAM STANDARDS TRAINING SPECIAL PROJECTS
COUNSELTNG DEVELOPMENT TNSPECTION CONSULTLXG




.' STATUS OF PENDING LEGISLATION OF INTEREST TO POST

ACTIVE *

Bill/Author Subject Commission Position Status

S8 468 Motorcycle and Motorized Bicycle Rider Training: . Watch Vetoed by
(Dills) Funding and Penally Assessments Governor
~ creates new special fund
5B 862 Sexual Assault Training
- Investigative Specialists to Attend Watch Passed
AB 1310 Selection and Training Watch Passed
{Young) - POST to develop job-related educaticn and '
selection standards
'SB 1428 POST Fund Increase Support Passed
{Presley) - Adds %% of Vehicle Code Penalty Assessment

to PGST Fund for one year.
_~ Adds Community College police to POST program
AB 3217 Reserve Officers ' Hatch ' Passed
(Nolan) - Expanded powers and training ’

i *pctive means the Comnission has or may Lake an official position,

flev. 10/1/80



f.

STATUS OF PENDING LEGISLATION OF INTEREST TO POST

Bill/Author

SB 12%
{Garamendi)

AB 1265

(Mangers)

SB 1447
(Presley)

AB 1813

(Kapi]off)_

SB 1818
{Sieraty)

AB 3296
(Rogers)

*Informational means the Commission will take no official position.

Rev. 10/1/80

Driver Training

INFORMATIONAL *

Subject
First Aid/CPR Program

- Study to be completed

- Current program extended to 1985

Peace Officers:

- Provides $3.5 from POTF to current POST budgel

Classification

Court Reduction of Charges

- Allows court to reduce certain misdemeanors to infractions

Less Lethal Yeapons
~ Use of by Police Officers

Corrections Standards and Training Program

~ Technical amendments

Status

Passed

Vetoed

Passed

Passed

Passed

Passed
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|$u.""é State of California ' . ' Department of Justice

Memoru_ndum-

From

Subject:

Commissioners ' . Date : OQctober 9, 1980

Norman Boehm, Executive Director

Commission on Peace Officer Standards and Training

POST FUNDING

BA CKGROUNDV

With the passage of SB 1428 during the 1980 legislative session, the percentage
of monies allocated to the Peace Officer Training Fund (POTT) from the Assess~
ment Fund will be increased from 28.96% to 33.03% for one year beginning
January 1, 1981, If no further legislation is passed, the percentage allocation

to POST will revert to 28.96% on January 1, 1982. The approximate 5% in-
crease for one year will generate about $2 million in additional monies for

the POST program.

According to the California Peace Officers' Association, the sponsors of SB 1428,
the original intent of the bill was to permanently increase the POST share of the

Assessment Fund by approximately 10%. The bill was amended during a legisla-
tive committee hearing to limit the increase to 5% for the one year period. This
action was taken by the author in an attempt to satisfy the concerns of educators,

- who were opposed to the further diversion of monies originally intended for the

high school driver training program. The bill was passed out of the legislature
and signed by the Governor over the continued objections of this group,

Without further legislative action during 1981, the 5% tempory increase in POTF
revenues will cease on December 31, 198l. Law enforcement groups have in-
dicated an interest in seeking new legislation to continue the 5% increase indef-
inately if the Commission feels such a proposal could be supported. A second
alternative could be to seek reinstatement of the full 10% figure used in SB 1428,
assuming that such an increase could be justified.

ANALYSIS

There is no doubt the Peace Officer Training Fund (POTF) could make good
use of a permanent 5 or 10% increase in revenues. The maintenance of current
programs at an acceptable reimbursement and quality level and the appropriate
addressing of recent legislative mandates could utilize most of the monies gen-
erated by such increases. Justification of such expanded funding would pose no
particular problem. '



¥}
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A

Commissioners | -2 - . October 9, 1980

On the other hand, there is good reason to believe that the state administration
would appose any further diversion of driver training monies to POST at this
time. In a recent veto message on AB 1265 (a bill to extend the sunset date

of the driver training program) the Governor indicated that he foresaw other
higher priority uses for these funds. It is obvious from his remarks that the
1981 legislative session is going to have real money problems.

. Because a ‘dual attempt to add an-additional 5% increase to the 5% increase

(10% total) granted this year and to extend this income level indefinately could
ultimately result in the loss of both objectives, it would appear that the Com-
mission should restrict its support of 1981 legislation to those bills that seek
to make permanent the 5% increase granted in SB 1428.

COMMENTS ™

Because the moniés generated by SB 1428 will be needed on a continuing basis
to ensure POST meets its commitments to law enforcement and the legislature,
it is felt the Commission should support any legislation which seeks to address
this issue.

RECOMMENDATION

The Commission support legislation to make permanent the 5% revenue increase
granted by SB 1428,



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
‘genda Item Title Meeting Date
ADVISORY COMMITTEE MEMBERSHIP October 23-24, 1980
Division Division Director Approval Researched By
Executive h[ﬁﬁ) R. T. Alien
Xec e Director Appr Date of Approval Date of Report C
/ M/M éﬂ//é 8 Oelalley (50 | septemver 19, 1980

J
Purpese! pecigion Requested [:l Information Only B Status Report‘D Financial Impact Y ‘g’:: fnalysis No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS..
- |Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page IR

ISSUE

Is the Advisory Committee currently representative of our Taw enforcement community?

BACKGROUND
The Commission, at the July 1980 meeting, asked the Advisory Committee members to review

the present makeup of the Advisory Committee, specifically, to address the following
questions; and, then report their recommendations to the Comm1ss1on at the October 23,

1980 Commission meeting:
\ . Is the Advisory Committee adequately and properly constituted?

a
b. 1Is labor adequately represented by PORAC?
c. Is there representation from all segments that should be represented?
d. Should the size of the Advisory Committee be changed?

ANALYSIS

The Advisory Committee Chairman, speaking for the Advisory Committee, indicated there is
a need and a desire to obtain additional information that could result from the Advisory
Committee's attendance at the Symposium on Professional Issues conducted in Sacramento
and the subsequent input from the chronicie to be prepared after the Symposium. The
Chairman felt this information would have direct impact on the Committee’s decision and
should be discussed at the December 16, 1980 Advisory meeting before a final recommenda-
tion is made to the Commission. ' .

RECOMMENDATION

The Advfsor& Committee Chairman make a report of recommendation to the Commission at the
January 29, 1981 Commission meeting.

Utilize reverse side if needed
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STATE OF CALIFORNIA

EDMUND G. BROWN JR., Governor

DEPARTMENT OF JUSTICE

BOWLING DRIVE, S\HTE 250

SMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

RAMENTO 95823

EXECUTIVE OFFICE
Generol Administration
(916) 4454515

OPERATIONS DIVISION
Standords and Training
Management Caunseling
(916) 4450345

ADMINISTRATION DIVISION
Administration
{916} 3222235

GEORGE DEUKMEIAN, Atiorney General

Se\pte-:ﬁj’bgnr_;_",l 9, 1980,

Norman C. Boehm

Executive Director _ i
Commission on POST

7100 Bowling Drive

Conter for Police ManagementSacramento, CA 95823

(916) 4454515

Certified Course Records
(914) 3222180

Profassional Certificafes
(916) 322-2237
Reimbursemants

(916) 322.2238

Resource Library

(916) 445-4515

Standards Validation Unit
(916) 322-3492

Dear Norm:

At the July 1980 Commission meeting, the POST Advisory Commit-
tee was asked to review the present makeup of the Advisory
{Committee. The Commission Chairman received communica-

tion from the California Organization of Police and Sheriffs

(COPS) asking that a member be assigned to the POST Advisory
Committee.

The Commission asked that the Advisory Committee specifically
address the following questions:

a. Is the Advisory Committee adequately and properly
constituted?

b. Is labor adequately represented by PORAC?

c. Is there representation from all segments that

should be represented? _
d. Should the size of the Advisory Committee be
changed?

The Commission Chairman asked that a report of recommendation be
made to the Commission at the October 23, 1980, Commission
meeting.

As Chairman, speaking for the Advisory Committee, [ am suggest-
ing that our recommendation concerning the Committee's makeup
be made to the Commission at the January 29, 1981 Commission
meeting. I feel that the information resulting from the Advisory
Committee's attendance at the Symposium on Professional Issues
conducted in Sacramento, and the subsequent input from the
chronicle to be prepared after the Symposium has direct impact

on our decision and should be discussed at the December 16, 1980,
Advisory meeting. After the December 16 meeting, the Committee
would be prepared to make our final report of recommendation to
the Commission. ' ‘

Sincerely,

ROBERT WASSERMAN
Chairman, Advisory Committee
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T STATH OF CALIFORNIA
EDMUND G. BROWN JR GEORGE DEUKMEJIAN

GOVERNOR : ' Eppmgnt nf amirr ATTDRN.Y GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250 :
SACRAMENTO, CALIFORNIA 95323

POST ADVISORY COMMITTEE MEETING
August 29, 1980 .
Santa Cruz, California

MINUTES

CALL TO ORDER

The meeting was called to order at 10:00 a.m. by Chairman Wasserman.

ROLL CALL OF THE ADVISORY COMMITTEE MEMBERS

Rol1 was called.

Present were: Robert Wasserman, Barbara Ayres, Herb E]]ingwood,
Michael Gonzales, Joseph McKeown, Richard Pacileo,
Alex Pantaleoni, Jack Pearson, J. Winston Silva.

POST Staff Present: Norman Boehm, Ron Allen, Carole Johnson
‘ (. Other POST Participants: George Williams, Harold Snow, Bradley Koch
Observers: Jerome Ammerman, Chief of Police, Sunnyvale

APPROVAL OF PREVIOUS MINUTES

Motion carried unanimously that the previous meeting minutes of July 16, 1980
be approved as written.

COMMISSION ASSIGNMENT

This item was taken out of order of the agenda for discussion.

Chairman Wasserman introduced this item by stating that at the last Commission
meeting, (July 16, 1980) a request was made that a representative of the California
Organization for Police and Sheriffs (COPS} be appointed as a member of the
Advisory Committee.

The Commission asked that the Advisory Committee report back to the Commission at
the October 1980 Cormission meeting with a recommendation indicating what the
composition of the Advisory Committee should be. The Commission asked specifically:
1) Is the Advisory Committee adequately and properly constituted?; 2) Is labor
adequately represented by PORAC?; 3) Is there representation from all segments’

o that should be represented?; 4) Should the size of the Advisory Committee be

d changed?



J. Winston Silva, representing California Community Colleges, felt that by
adding more advisory members, the Committee would be spending more time than
necessary trying to agree and resolve issues. He stated PORAC has been doing
a good job representing professional police officers.

Alex Pantaleoni, representing CAAJE, suggested the Advisory Committee establish
guidelines the members feel would be meritorious for the Committee to use in
handling future requests for membership. One suggestion is that the Committee
be maintained at a specified number. :

Chairman llasserman, representing CPOA, stated there are existing guidelines.
pertaining to the makeup of the Committee's membership. When the Advisory
Committee was formed, members were chosen in accordance with those.guidelines.

J. Winston Silva stated that each organization now being represented has
requested representation. He suggests that each organization recommend a
candidate and Tet the Commission decide who should be accepted. Another
suggest1on was that the representat1on be shared or rotated among assoc1at1on
members

Jack Pearson, representing PORAC, felt that sharing or rotating a position would

not be fiscally sound.- Mr. Pearson pointed out that the Commission was

established through legislation sponsored by PORAC and therefore PORAC should

not share a position with other assoc1at1ons It is also his opinion that

COPS is being represented by PORAC. . -~ . ' ‘ .

Chairman Wasserman indicated this issue could be approached by first, determining
if the Advisory Committee wants to recommend additional positions, then develop
some rationale for the positions.

Joe McKeown, representing CADA, stated that after reading over the history of
the Advisory Committee, the basic concept behind the Advisory Committee is to
provide input to the Commission. Each member now represents a group that gives
input.

He feels that COPS is being adequately represented by PORAC and has been for
years. COPS representation on the Committee would be a dup11cat10n of 1nput
that is already being offered by PORAC.

Mr. McKeowr wishes to rule out the suggestion that there be a strict number of
members. He feels that currently, all law enforcement organizations are being
represented by members of the Committee; but, in the future there may be
organizations developed that could provide additional needed input.

Jack Pearson pointed out that members of COPS also belong to PORAC. COPS
representation on the Committee wou]d be duplicating input that PORAC presently
offers.
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Alex Pantaleoni stated that 10 years ago there were fewer associations than
there are today, and suggests that the Committee Took ahead for long-range
solutions for future requests for representation. '

Herb Eliingwood, a public member, stated that developing a long-range solution
would be virtually impossible. He indicated a problem of this kind could be
continual, and that any solution would have to be changed to meet the needs of

‘the requests. New organizations are developed constantly. Currently each

organization lobbies for a position on the Advisory Committee. If there is
Justification for their representation, changes in membership can then be made.
Mr. Ellingwood stated that at this time, he believes there is no need to change
the makeup of the Committee.

Motion by Herb Ellingwood, secondby J. Winston Silva, carried unanimously, that
at present: 1) The Advisory Committee is.adequately and properly constituted;

2) Labor is adequately represented by PORAC; 3) There 1is representation from all
segments that should be represented 4) The size of the Advisory Committee should
not be changad.

TRAINING NEEDS ASSESSMENT/ATTITUDES SURVEY

Hal Snow, Senior Consultant, Center for Police Management, gave an update
presentation on the Training Needs Assessment. The Assessment is a program to
improve training of law enforcement personnel, making sure resources are used

to their fullest extent. Hal reviewed the Training Assessment pian, and indicated
the program will be fully implemented in the near future. He discussed the
proposed methodological alternatives and briefly discussed the cost-effectiveness
of transporting students to training courses vs. conducting training on a

regional concept.

The target date of September 18, 1980 is set to get the survey out and questionnaires
back by October 1, and the results to the Commission before the October 23, 1980
Commission meeting. (Note: The mail out and return dates have been extended by

one week to allow for additional field input.)

Information resulting from the questionnaires will be collated by specific region.
Regional conferences will be held and wiil include Police Chiefs, Sheriffs,
training managers, and training presenters. The regional conferences will result
in specific training recommendations for individual regions and will identify
statewide training priorities.

Mr. Snow presented the questionnaire and reviewed each question. Input was
received from the Advisory Committee and several modifications were made to the
questionnaire. The modifications will be finalized and mailed to agencies.

Mr. Snow announced that the Symposium on Professional Issues will be held at
the Red Lion Inn, October 1-3, 1980, in Sacramento.




READING/WRITING TEST UPDATE

George Williams, Chief, Research and Evaulation Unit, updated the Advisory
Committee on the progress of the reading/writing tests. ~

Current funding for the Research and Evaluation Unit is scheduled to terminate

August 31, 1980. A request was submitted for an additional three-month extension.

There has been no response on the extension to date.

The issue is "How do we implement the reading and writing tests now that they are
developed?” Alternatives for providing the tests to agencies were discussed (see

attached).

The analysis and final validation work on theltests will be completed in October

or November 1980.

This item required no action by the Advisory Committee as it was an information

item only.

REPORT FROM COMMITTEE

MEMBERS

Alex Pantaleoni

Joe McKeown

Jack Pearson

Mike Gonzales

Barbara Ayres

Next annual CAAJE conference to be held in Fresno,
April 1981.

Nothing to report.

PORAC belongs to the National Association of Police
Officers (NAPQ). They will be meeting in San Diego

on September 22-26, 1980 at the Vacation Village.
PORAC's annual conference will be November 11-13, 1980
in South Lake Tahoe. PORAC has become involved with
with Commission on Accreditation for Law Enforcement
Agencies. PORAC represents labor on a national level
on this Commission. The next meeting is scheduled in
Bismark, North Dakota in October. :

CAPTO conference is schedule October 22-24, 1980 in-
Monterey.

WPOA next training session will be in Arcadia,
September 20 at the Ramada Inn. Topics include a
legislative update, speaker on backup weapons, women
in law enforcement, interviewing and interrogation,
arson and explosives, and survival shooting at night.

She received a letter from a retired police officer
who is questioning the practice of POST not issuing

retired police officers certificates for their continued

training in law enforcement. Ron Allen will review the
request. :



Herb E]]ingwoodl -- Nothing to report.

Richard Pacilec ~=- Reported the Executive Committee of State Sheriffs
: is meeting September 23, 1980.

J. Winston Silva -- Stated he felt the staff at POST is doing a good job
and has helped the Advisory Committee tremendously.
The Chancellor's office has nothing to report. .

Ron Allen -~ Reported that the next Commission meeting date has

been changed to October 23-24, 1980 at the Sacramento
Inn in Sacramento.

PROPOSED MEETING DATE

Motion passed unanimously that the September 30, 1980 Advisory Committee meetfng
be canceled. The next meeting date will be December 16, 1980 .in Anaheim.

ADJOURNMENT

- The meeting was adjourned at 2:10.p.m.

Carole Johnso
Advisory Committee
Secretary

Attachment

SPECIAL NOTES:

After the adjournment of the August 29, 1980 Advisory Committee Meeting, the
Advisory Committee Chairman, with concurrence of Advisory Committee members,
indicated there was a need and a desire to obtain additional information about
the desired make-up of the Advisory Committee. Chairman Wasserman felt that the
additional information could result from the Advisory Committee's attendance at
the Symposium on Professional Issues conducted in Sacramento on October 1, 2,
and 3, 1980. Chairman Wasserman indicated the information obtained by members
at the Symposium should be discussed at the December 16, 1980 Advisory Committee
Meeting before a final recommendation is made to the Commission in January 1981,

The Commission, at the October 23, 1980 Meeting, appointed a COPS representative
to the Advisory Committee for a three year term. The represantative is Arnold
E. Schmeling, Long Beach Police Department.
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Memorandum

Norman C. Boehm Date August 15, 1980

Executive Director

G-

George W. Williams

Bureay 2
Comnﬁlssgml}'l] tol:: Peace Officer Standards and Training

Managemenl. and Administration of Reading and Writing Tests

ISSUE

How shall the reading and writing tests, deVe]oped‘by the Research and-
Evaluation Bureau, be made available to the field?

BACKGROUND

The Research and Evaluation Bureau will, in short order, have completed
the development and validation of reading and writing tests des1gned for use
by local govarnment in the selection of peace officers. :

It is antic1pated that these tests will be ava11ab]e for use by the field
this fall. As yet, 1t has not been decided how these tests w111 be provided

to the field.
ANALYSIS

A number of options exist for mak1ng the read1ng and wr1t1ng tests available
to the field. :

First, the tests, and other test publisher services could be provided by
POST to the field without charge. This option would, in effect, result
in preemption of the field by POST for these tests as all vendors of tests
must charge for their services. This option would be politically unwise.

It is generally believed that centralized test administration is desirable
if not mandatory, as it provides greater test security, and permits the
grading and data gathering, etc. A centralized procedure tends to reduce
challenges due to noncompliance with fair employment guidelines. Should
challenges develop, it affords greater assurance of defensible procedures
and accuracy of test-related data.

Department of Justice
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Norman C. Boehm
Page 2
August 15, 1980

The testing process involves the following steps:

Schediiling of examinations
Duplication of tests or test booklets
Distribution of tests for use
Proctoring of tests

Scoring of tests

Record keeping and data storage

Data analysis _

New empioyees would have to be hired, equipment would have to be purchased,
additional office space would have to be acquired, and, 1in addition,
employees in this program would have to be trained and supervised. At

best, a POLT program such as this could not be operated as eff1c1ent1y as
could the same program operated by the State Personnel Board's Cooperative
Personnel Services (CPS), because our lower test volume would not permit
optimum use of equipment, personnel and facilities. POST would also find
itself in competition with CPS and others in the private sector that now
provide these services. In addition, if POST were to provide these services
through the use of its own staff, this would result in an increase in the
POST administrative budget and a reduction in the aid to local government ‘
budget.

The same testing services could be provided to the field by POST with a .
charge. This would place POST in direct competition with existing test
publishers that offer such services to the field. This option would also
require the enactment of a statute to authorize POST to charge such fees.
It would be more cost effective and reduce the appearance of a threat by
POST to the private sector to enter into an inter-agency agreement with CPS
to establish a procedure wherein user agencies pay to CPS a reasonable fee -
for services related to test administration.

At our request, Cooperative Personnel Services has proposed several
alternative procedures with re]ated cost estimates for prov1d1ng our tests
to the fiecld. :

In the first procedure (which is the most complete), Cooperative Personnel
Services would coordinate with an agency that has requested the testing
service. CPS would schedule the examination, print and distribute the

job announcement, print the test booklets {which can only be used once
since they are written-in by the test takers), distribute the tests, provide
the test proctors for the administration of the test, score the tests and
prepare a computer tape with regard to the data collected, and also store
test booklets or return the tests if that is the agency's desire.

For services of this kind, Cooperative Personnel Services proposes a

charge of $294.81 for as many as 1 to 10 test takers; for the eleventh -
person or any number of persons beyond ten, Cooperative Personnel Services .
proposes an additional $3.65 for each person.
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Page 3
August 15, 1980

- Cooperative Personnel Services has two additional procedures that they

have submitted with accompanylng lesser costs for service they performed.
This information is provided in the Attachment.

RECOMMENDATION

Enter into an inter-agency no-cost to-POST agreement with Cooperative
Personnel Services to provide the POST developed reading and writing
tests to local government. :
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

‘Agenda Item Title _ Mgeeting Date
APPFAL OF CMISSION PROCEDURE P~1-4( tober 16, 1980

0 o/
.Division . _ Division Directgff Approval 7 esearched By
Administration Staff

Executive Director Approval _ |Date of Approvd) Date of Report

éf S /95D July 22, 1980
ur . . Y (See Analysia No
POS®: Decision Requeated . Information Only D Status ReportD Financial Impact ﬁs per detaila) [}

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATICNS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
repoert. (e.g., ISSUE Page ).

ISSUE -

Currently, Commission Procedure F-1-4(f) states "In other law enforcement categories
designated by the Commission, the acceptability of the required experience shall be
determined by the Commission, not to exceed a maximum total of five years."™ The
question is should this period be continued or modified?

BACKGROUND o ' oy
The attached letters from the Napa County District Attorney's investigator and

the Commission Chairman outline the application for certification and subsequent
denial thereof based on this Commission Procedure and Policy.

\q ANALYSIS -

At the time the Commission established the Professional Certification Program,
they determined that five year's maximum experience outside.of a California
peace officer's role would be accepted in certain categories to apply to POST
Intermediate and Advanced Certificates. The Basic Certificate is not at issue

as it requires a minimum of one year's satisfactory performance in the State of
California before it can be issued. Examples of the type of full time experience
accepted for a maximum of five years include other states' city or county police
officers, county sheriffs or deputy sheriffs, state police or highway patrol
officers. Experience as a military policeman is also accepted. :

Certificates at the Intermediate and Advanced level are frequently used by local
jurisdictions for purposes of providing incentives. Local jurisdictions have
established reimbursement programs for their employees based upon the requ1rements
of this program for attainment of the various certificates.

RECOMMENDATION -

Continue to require adherence to Commission Procedure F-1-4(f).

Utilize reverse side if needed

POST 1-187



DISTRICT ATTORNEY - o
PUBLIC ADMINISTRATOR — PUBLIC GUARDIAN

JAMES D. BOITANO . : . HALL OF JUSTICE e 1125 THIRD STREET « P. O. BOX 148
" District Attomey 'f ) NAPA, CALIFORNIA 94558 707-253-4211

July 15, 1980 - | I

Commission on Peace Officers Standards and Tralnlng
7100 Bowling Drive,  Suite 250 . _ S
Sacramento, Ca. 95823 : . 7

c/o POST Chairman
Dear Sir:

. _ : "F ‘
In regards to my unsuccessful attempt to be awarded an Advanced ,
POST Certificate due to your policy of granting a maximum of
5 years for police experience outside the State of California,
I hereby appeal that policy and would like to appear before the
Commission at its next meeting in Northern California.

Please advise as to the possibility of this and the time, date
and location I should appear.

Respectfully,,

Dot

DAN L. BRADBURY.
Investlgator-

DLB:dmm

08 Ry ss 47 np
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Commission on Peace Officer Standards and Training
CP F-1 . - * Rev, January 1, 1980

1-3. Application Requirements (continued)

(2) When a department head is the applicant, the above recommendation
shall be made by the department head's appointing authority such
~as the city manager or mayor, or in the case of a Specialized
Agency, the applicant's superior. Elected department heads are
authorized to submit an appllcat1on with only their personal
signature.

Education, Training, Experience
1-4. Basis for Qualification: To qualify for award of certificatés, appli-

cants shall have completed combinations of education, training and experience
as prescribsil by. the Commission.

a. Training Points: Twenty classroom hours of police training acknowl-
edged by the Commission shall equal one training point. Such training
must be conducted in a classroom or other appropriate site, in incre-
ments of two hours or more, taught by a qualified instructor, con-
cluded with appropriate testing, and for which records are kept.

b. Education Points: One semester unit shall equal one education point
and one quarter unit shall equal two-thirds of a point. Such units of
credit shall have been awarded by an accredited college or university.

¢c. All education and training must be supported by copies of transcripts,.
diplomas and other verifying documents attached to the Application for
POST Certificate. Units of credit transferred from one accredited
college to another must be documented by transcripts from both such
colleges. When college credit is awarded, -it may be counted for
either training or education points, wh1chever is to the advantage of
the appllcant.

d. Training acquired in completing a certified Basic Course may be
credited toward the number of training points necessary to obtain the
Intcrmediate or Advanced Certificate. When education points as well
as training points are acquired in completing the Basic Course, the
applicant may select, without apportionment, the use of either the’
education points or the training points.

e. For the Regular Program, law enforcement experience,ingcalifd?ﬁié as a
full-time, paid peace officer employee of a city police department, a
county sheriff's department, a regional park district, a district
authorized by statute to maintain a police department, the California

perlod of such experience; or for the Spec1allzed Certificate Program
specialized pecace officer cxperience may be acceptable for the full
period of such experience.

€. In other law enforcement categories designated by the Commission, the:
acceptahility of the required experience shall be determined by the
Commission, not to exceed a maximum total of five years. The experi-
ence must bc documented and the name of the organization(s) 1nd1cated
years of service, duties performed, and types of rcsponsibility.

*g. The Supervisory, Management, and Exccutive Certificates each rcqu1re
two ycars of satlsfnctory experience in the capacity dGSLgnated in
'F-1-8(d), F-1-9(d) or F-1-10(d).

™

1-2
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March 7, 1980

Mr. Nat Trives
2007 Navy St.
Santa Monica, Ca. 90404

Dear Mr. Trives:

£
H

My recent application for a POST Advanced Certificate was turned
down by the Administration Division. They gave as their reason, that
ny twenty years as a police officer in St. Louis, Missouri only
counted for a maximum of five years credit for past law enforcement

{ experlence. : S . '

When I obtalned my Intermediate Certificate in July 1979 I was advised
by several POST representatives that all I needed for my advanced
certificate was additional college credits. I immediately continued
my college education and obtained the necessary thirty units. You can

imagine how I felt, to be denied what I had worked to achleve and then
be told I would have to wait 3 years.

I have since read carefully,‘the POST Administration Manual, spec1f1-r¥9uﬁay
cally Sections F-~1, 1-4f, pertaining to "Basis for Qualificati

It lists "other 1aw enforcement categories" accepted with atﬁinlmumSof

five years credit. I believ the intent of. the Co ss51on

to include a police afficer from outside thé t-foynta 1in

“this category but rather someone who was “in the Military Police,;  Rail-.
road Security, etc.

I am taking the liberty of submitting to you a copy of my application,
certificates and transcripts that I recently submitted. It will give
you a more complete analysis of my qualifications.,

In closing I might add that my past police experlence was in a county
of over one million populatlon and the police training and experience

I received was, in my opinion, equal to that of any large department
in the State of California.

@



_ Mr. Nat Trives | Page 2
Thanking you in advance for any consideration in this matter.
Respectfully,
?
égaﬂucy( ééAxnmﬁﬁufgp

DAN L. BRADBURY

\§BXS§Ei@ah“‘-*
apa County District Attorney

e st : o

DLB :dmm
Enclosures

cc: Gene Rheoades
POST Area Representative



ot 7 State of Calvfornia Depariment of Justice

APPLICATION CORRECTION SHEET COMMISSION ON PEACE OFFICEA STANDARDS AND TRAINING
’ 7100 Bowling Drive, Sacramento, CA 95823 '

March 3, 1980 . : ».

-

POST Coordinator APPLICATION NUMBER _ 55667

Napa County District Attorney's Office

P. O. Box 148 ‘

l_ Napa, CA 94558 I APPLICANT'S NaME _Daniel L. Bradbury

The enclosed applicatioa for the award of a POST certificate is being returned to you for the reason(s] indicated balow. You may resubmit the same
application when corrsctions have been made and the officer is eligible for the certiticate{s). REDATE THE APPLICATION WHEN JT IS SUBMITTED.

D 1. Provida the applicant’s signature and date the application.
D 2. Provide the dapartment head’s signature and date the application.

[:] 3. The sidnaturo of the departmant head must be an original signature. When a signature stamp is used, parsan affixing 's{arhb must sign
application form.

[:] 4. As the applicant has not served the required one year of law enforcement experience with your agency, pleasg have the former departman!
head(s) also sign and data the application. Refer to PAM Commission Procedura F-1-5(a).

[3( The application has been voided. Please resubmit a new application form when the qualifications have been met. ’ . !

D [} When the person submitting the application for a POST certificate is the departmeant head, the application must be signed and dated by
the appointing authority, such as ths city manager or mayor.

D 7. Provide verification that the applicant has completed: )
D Basic Academy D Supaervisory Course D Management Course [:I Executive Development Course

D 8. ‘The transcriptis) and/or degres nacessary to verify education is:

D incomplste D lllegible . . C -

D Not included D Transcripts are requirad - grade cards are not acceptable.
D 9, Refer to the enclosed evaluation. .

10. ©Other: POST accepted a maximum of five yvears for other law enforcement experience.

Please refer to F-1, 1-4 f of the POST Administrative Manual. With the education

and training submitted, Investigator Bradbury will be eligible for the Specialized

Advanced Certificate October 12, 1983,

Evaluation Prapared By: L. Powders

Program Services Bureau - \

Administration Divisign S-’
{916) 322-2237 -

POST 2-234 (Rev. 9/79)



‘. Vo ' Siate of Catifornia Department of Justice FOR POST USE ONLY
PPL APPLICATION NUMBER
- A OF‘SATION FOR AWARD COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
OST CERTIFICATE 7100 Bowiing Drive, Sacramento, CA 95823 £ t"{,r"y
,‘ 1. NAME {LAST) (FIRST) {MiDDLE} 2. DATE OF BIRTH 3. 5EX 4. RACE 4, SOCIAL SECUR)ITY NUMBER
BRADBURY, DANIEL L. //-320-30 | M w |49z -32 ~4ooo
6, KAME OF LAW ENFDRCEMEMY AGEHCY WHERE NOW EMPLOYED 7. DATE EMPLOYED AS A PEACE OFFICER
— . WITH PRESENT AGENLY
n N/’PA COHA/?"/ DISI/\?/CT AJ ;091\157 MONTH /7 C  pay /2 YEAR 7&
.‘. B. PRESENT RANK OR TITLE 9. DATE PROMOTED TO PHESENT RANK
D A. INVESTICA7oR Mmonth FO pay /2 vearn 7@
10 ARE YOU A FULL-TIME, FAID, EMPLOYEE WiTH FULL PEACE OFFICER POWERS? 11. TYPE OF CERTIFICATE(S) YOU DESIRE
ves [ Iwo  apromTMENT status B30, p.C. : ADVANCED
12 LIST NAMES OF LAW ENFORCEMENT AGENCIES WHERE YOU HAVE t3. 1. DATE
BEEN PREVIOUSLY EMPLOYED AS A FULL-TIME, PAID, PEACE OFFICER ) RARK/TITLE From o
: PATROLMAN /56 /Y66
ST LOWU?LS COONTy PotlceE DeEpPr | SERCEANT 1966 /1967
GO0 FoRSYTH AVE _
ETECTy VE GE7 J P76
CLAY7Or , /I SSour) &3r05 o Oec c\‘\‘gj S Sy
15. BASIC TRAINING SCHO(H. AT TENDED 16, COURSE LENGTH -~ HOURS 172PATE STARTED L}SB DATE ENDED
SEE A7TACHKHED SHEET Koo R &G-77
19, COLLEGE/UNIVERSITY 20, ATTENDED 21, EDUCATION UMITS 22. DEGREE} 23. MAJIR
LO0S MEDANDS - Firrscocckreom T7 10 78 1INE™ 5 PRI Admend ©F JuSTICH
SERINC/Som 7R [ FaLl ﬁ( "
DIABLD UVALLEy - PiaSinthaeon 7T 1o 80 |SMESTer26 |Mhanres
7 : . Pl
. sauzsrsnj’ QUARTER ” : "
FROM To UNITS UNITS

ALL TRAINING MUST BE SUPPORTED BY
COPIES of transcripts, degrees, diplomas, Certificates of Completion and other verifying documents attached to this appfication.

DO NOT SEND OR'iGINAL DOCUMENTS. SEND COPIES ONLY, AS THESE ITEMS WILL NOT BE RETURNED.
I attest that I have read and subscribe to the Law Enforcement Code of Ethics. | swear under penalty of perjury that all the infor-

matiop, contained in this applicdtion is t/ue and correct.
. 2~ E-BO
S1GNATURE OF APPLICANT DATE -

24,
|
' . I recommend that the certificate be awarded. I attest that the apphcanr has completed a permd of satisfactory service of no less
than 1 nths and has been emplo ompliance with the minimum standards set forth in Section 1002 of the Commission
Regylationy. Th plican nion is of good moral character and worthy of the award. My opinion is based upon personal

kngwledge lor inquiry. Thefperso. records of this jurisdiction/agency substantiate my recammeniatto o
L4 . ——
z5. / SIENATURE OF DEPARTMENT HEAD DATE
/ - ' FOR POST USE ONLY
NAME OF CERTIFICATE EDL’:?;;OH T:&':]I-gs EDUCATION/ TRAINING {NSTITUYION CEF:;LI:LCE?!TE DATE 15SUED EQ!’F.’ATEI'JE'I"‘ET[;O;Y
BASIC . B-
INTERMEDIATE - - =
LEVALUATION
ADVANCED A- (BEVIEWED BY -
SUPERVISORY _ s- p
MANAGEMENT . M-
' LEY L-
EXECUTIVE E- .| APPROVED Y
g - It
SPEC. BASIC . BJ_%C . sB- 52 { LOASYIA e =
CEE ,& : . - &l
SPEC. INTERMEDIATE | /i [22°58 Ladd) 2 S 75  \ 2-7-77 :
SPEC. ADVANCED { SA- CERTIFICATE(S) ISSUED
SPEC. SUPERVISORY s5-
SPEC. MANAGEMENT SM-
qSPEC. EXECUTIVE ‘ SE-
% % yi / i
. - A
b et oo %9 %{&m Q/ N ‘?
L]

POST 2-116 {Rev. 979}
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June 9, 1930

Dan L. Bradbury

Investigator

Napa County District Attorney
Hall of Justice

1125 Third Street

P. O. Box 148

Hapa, CA 94558

aear Investlgator Bradbury:

Your letter concerning aDpllcation for POST Advanced
Certificate has taken a good deal of my time and ¢

attention in order to be sure that our policies are

appropriate and are changed if they are not,

The historical development of the Certification L

Program and the regquirements that have bean adopted . '
_ have been reviewed, Previous Commission actions -

relative to determining expverience acceptability in

the various categories other than California

juriscdictions was included.

Examined also was the use that various jurisdictions
have made of certificates including incentive pay
prograns, education pay programs, promotional quali-
fication, and other similar activities. In this
regard, there are considerable constraints based on
financial incentives bearing on local jurisdictions
menorandums of understanding with their emplovees.
Additionally, the Commission®’s desire in allowing a
maximum of five vears experience seems to be well
servpd in the current circumstance.

Your belief that the Commission did not inten{ to have
the five year limitation applied to a police officer
from ocutside the State of California, but rather someone
such as a military policeman, railroad security, etc.,
is incorrect, The Commission specifically included

Note to Typist: Itemize Enclosures on this Copy

kY

Bu. Chief Direrdor, Xerox copy to:
ADMINISTRATION DIVISION FILE COPY .



(. Dan L. Bradbury

that classification. The Commission has excluded many
categories of peace officers from even being able to
benefit from the five year maximum provision,

I appreciate your concern in this area ard found it
beneficial personally to have examined the development
of this program.

Sincerely,

NATHANIEL TRIVES

Chairman .
bci Nathaniel Trives : i
) NT :GET : bmb
_ 7 Note to Typist: Itemize Enclosures on this Copy
Bu. Chief Director Xerox copy to:

ADMINISTRATION DIVISION FILE COPY . S?



GUIDELINES FOR THE EVALUATION OF
. LAW ENFORCEMENT EXPERIENCE

Slpecification 9, Section C states:

C. The acceptability of the requir‘ed' experience shall be determined
by the Commission.

1. Law enforcement experience in California as a2 full-time,
paid peace officer member of a city police department, a
county sheriff's department, or the California Highway.
Patrol may be acceptable for the full period of expernence
in these agencies.

2, In other law enforcement categories designated by the
Commission, the acceptability of the: required experience
shall be determined by the Commission, not to exceed a
maximum total of 5 years. ‘

Specification 12, Seéction B, 2, states":

2. The acceptablhty of the requxred law enforcement exper-
ience shall be determined by the Cormnmission.

The following la.w enforcement pbsition titles are set forth as guidelines.
for the purpose of determining the acceptability of law enforcement exper-.
ience under Section 2 above. The staff may consider as acceptable law
enforcement experience gained in full-time employment in the following

categories, provided the experience is evaluated on an individual basis.
——— .

Federal

Treasur'y Department

I. = Secret Service, .Specia.l Agent.
2. Customs Agent, Bureau of Customs.
3. Special Agent, Intelligence Division, I.R.S5.

4. Alcohol and Tobacco Tax Agent.

Attachment "F"
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|In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAZ YSIS and RECOMMENDATIONS
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

ISSUE

The Governor has signed AB 3217, the reserve training bill, establishing two levels of
Type I reserves, regular Level I reserves and "full powers and duties" reserves. "Full
powers and duties" reserves are vested with all the powers of peace officers appointed
under authority of 830.1 P.C. (regular, full-time deputy sheriff or police officer).

BACKGROUND

Existing law provides that a sheriff or deputy sheriff, reqularly employed and paid as
such, of a county, and any policeman of a city, among others, are peace officers, as
defined, who may exercise specified peace officer powers. It further provides that
henever any qualified person is deputized or appointed by the proper authority as a
eserve or auxiliary sheriff or city policeman, deputy sheriff, or reserve police
officer of a regional park district, such person is a peace officer, whose authority
extends only of the duration of a special assignment.

ANALYSIS

Under AB 3217, the governing body of cities and counties desiring "full powers" for
their tevel I reserves must pass an enabling Ordinance/Resclution authorizing the
full powers status, either as.individual reserves or as a class.

The law would also require that all Level I reserves, both regular and "full powers"
who are appointed after January 1, 1981, complete the regular Basic Course in

order to exercise the powers of a Level I reserve, either as a regular Level I reserve
or as a "full powers®’.level I reserve.

Certificated Level I reserves, appointed prior to January 1, 1981, may have "full powers"
if they possess a Level I certificate, or have completed the regular Basic Course or its
equivalent, and the local entity passes the enabling Ordinance/Resolution.

This change in the law, effective January 1, 1981, has caused staff to make major
proposed changes in Commission Procedure (CP) H-1 through H-5.

In order to accommodate those individuals already in the POST training system and/or
enroiled in a Level I Reserve Course, staff has recommended recognition of the training
ven though it may be completed after the effective date of the law, if the individuals
re currently appointed as reserves, or are appointed as a reserve by an eligible law
enforcement agency prior to January 1, 1981.

Utilize reverse side if needed
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AB 3217, RESERVE TRAINING 2 October 3, 1980

ANALYSIS (Continued)

In carrying out the thrust of this proposal, staff rewrote portions of Procedures H-1
through H-5 for the Commission's review and approval. A copy of the revised procedures
is attached for your review.

In order to provide a vehicle for training of Level I reserves in the Basic Course,
staff recommends that the training need be accommodated through approval of additional
.presentations of the Extended Basic Course.

The Extended Basic Course program, which has now been subjected to extensive testing,
has proven itself as a viable training mode. Student test scores during the past year
have compared very favorable with those of graduates of the full-time basic training
course.

RECOMMENDATIONS

Adopt the proposed changes in the attached Commission Procedures.

Approve additional presentations of the Extended Basic Course sufficient to serve the
‘reserve Level I training need. .

Attachment
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‘ AGENDA ITEM SUMMARY SHEET ]
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAILYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page ).

ISSUE

On September 30, 1980, the Governor signed AB 3217, a CPOA-sponsored bill, into law.
The effective date will be January 1, 1981. The bill amends Penal Code Sections

830.6 and 832.6 and establishes new training standards for Level I reserve officers
appointed after the effective date of the bill and provides for reserve officers to
have "full powers" of a peace officer as provided by Penal Code Section 830.1. A copy
of AB 3217 is attached to this report for information. _

BACKGROUND

The primary change in Penal Code Section 832.6 as it affects the Commission is in the
area of training standards for Level I reserve officers. All persons appointed as
reserve officers on or after January 1, 1981 will be required to complete the basic
training for deputy sheriffs and police officers prescribed by the Commission before
being assigned duties as Level I reserve officers in the prevention and detection of
crime and the general enforcement of the laws of this state, whether or not working

alone.

ANALYSTIS

Under AB 3217, the governing body of cities and counties desiring "full powers" for
their Level I reserves must pass an enabling ordinance/resolution authorizing the
full powers status, either as individual reserves or as a class.

Level I reserves may have "full powers" if issued the Level 1 certificate before
January 1, 1981, or have completed the regular Basic Course requirements and the
local entity passes the enabling ordinance/resolution.

All reserve officers appointed after January 1, 1981 and assigned to Level I duties,
must satisfy the Basic Course training requ1rements The existing Level I reserve
course will cease to be an appropriate training course after that date.

In order to accommodate those already appointed as reserve officers whose Level 1
training will be in progress but not completed on January 1, 1981, staff recommends
that the Commission recognize the training upon its complet1on, as meeting the require-

ments for assignment to Level I duties under Penal Code Section 830.6(a){1). A Deputy
(.Attorney General - Tegal advisor to the Commission - has indicated that this would be
within the scope of the Commission's authority.

Utilize reverse side if needed
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Reserve Training, AB 3217 -2- " November 17, 1980

Those reserve officers affected by this policy would be restricted to those
enrolled in a certified Level I Reserve Course before January 1, 1981 or those
who have completed the academic training for Level I assignment, but on January 1,
1981 are still in the process of completing the 200 hours of field training
required prior to Level I assignment.

In order to provide a vehicle for training of Level I reserves in the Basic Course,
staff recommends approval of additional presentations of the Extended Format Basic
Course. The Commission approved only six additional presentations at its regular
meeting in January 1980. Extended Format Basic Course trainees have been subjected
to the Basic Course Proficiency Test and the training has proven itself satisfactory.
Student test scores during the past year have compared very favorably with those of
graduates of the intensive basic training course.

It is anticipated that most presenters of the Basic (Oursewill desire approval for
extended format presentations since the .currently certified Level I Reserve Courses
will-no longer be applicable. Staff will not approve additional presentations of
current Level I Reserve Courses which commence after January 1, 1981.

The Commission should be aware that extended format presentations of the Basic Course
may not conveniently meet all local need/demand for the future Level I reserve
training. POST staff has already received requests indicating strong desires by
local administrators to have new basic course certifications in their local areas.
Staff is studying the matter and will report further at the January meeting.

The Commission currently allows regular officers to satisfy the Basic Course . o
requirements through the equivalency evaluation process. Since the Basic Course

will become the requirement for Level I reserves, staff proposes that the equivalency

evaluation process be made available for Level I reserves after January 1, 1981. A

copy of proposed modification of Procedure D-11 is attached for the Commission's

- review and approval. Eligibility for appraisal through the equivalency process

described in CP D-11 would allow reserve officers trained in other POST-certified

or authorized courses the opportunity to be appointed as reserve officers or employed

as regular officers.

RECOMMENDATIONS

1. Find that Level I reserve training that will be in progress on, but completed
after January 1, 1981, will satisfy Level I tra1n1ng required under Penal Code
Section 832. 6(a)(1) provided that:

a. The individual was formally appointed as a reserve officer/deputy
prior to January 1, 1981. .

b. The Level I training course was commenced prior to January 1, 1981.

c. The completed training meets requirements existing prior to January 1,
1931 for Level I reserve officers.

d. The in-progress training is completed no later than December 31, 198i. .
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{
. 2. Adopt the proposed changes in the attached Commission Procedure Sections
H-1 through H-5 that relate to reserve training standards.

3. Authorize the Executive Director to approve additional presentations of
the Extended Format Basic Course.

4. Approve changes in Commission Procedure Section D-11 to provide for
equivalency evaluations and testing of appointed reserve officers to

determine satisfactory completion of the tra1n1ng requirements of the
regular Basic Course.



COMMISSION PROCEDURE

The amendments, deletions and additions proposed are:

CP H-1

1-2 a.

1-2 c.

CP-H?
2-3c.

"A Level I reserve" refers to a trained reserve officer as descr1bed
in Penal Code 832.6 (a){l), and who
She—praveniion—and—detect-ion—of-erime—and—the—general—enforcement—of-

—thelaws—of—this—SEate= 1S assigned to the prevention and detection

of crime and thé general enforcement of the Taws of this state whether
or not working alone.

"A Level III reserve" refers to a trained reserve officer as described
in P.C. 832.6 {a)(3), who is -ess+gned-deployed in such +e-limited
functions ~thad~de- as would not usually -wewmed-Hy-require general Tlaw
enforcement powers.,

{5) Be a high school graduate or pass the General Education
Development test indicating high school graduation tevel (Refer
Commission Requlation 1002{a){4) for test scores). (This

requ1rement does not apply to a reserve officer appointed prior
o March 4, 1972);

2-3 NOTE: See PAM Law Section (A) for complete text of the above laws
} specified in-2=f2-3 3 a, b and c.

CP H-3

3-2. Minimum Training Standard: Minimum training relates to the training
requirements for the level of assignment and duties being performed by
reserve officers. The level of assignments are defined in Penal Code
Section 832.6. :

3-2b. Each person seefine prior to be—e=exercise of duties as a Level II

reserve officer shall satisfactorily complete a POST-certified P. C.
832 Course, and a POST-certified 48—how==Level Il Reserve Course for a

w=btobat- minimum of 80 hours. In addition, Level Il reserve officers

must be engaged in a field training program approved by POST, unless
they were appointed prior to January 1, 1979 and exempted from the
provisions of P. C. Section 832 6 by the1r department head (refer PAM
Secton H3-3). K



3-2c.  Each person appointed as a reserve officer prior to January 1, 1981
and —seakdrg—te—be-prior to exercise of duties as a Level I reserve
officer shall satisfactorily complete a POST-certified Reserve Officer

. Course of at least 200 hours, which training is started prior to ﬂ) v

January 1, 1981 and satisfactorily compTete 200 hours of structured . N
Tield tra1n1ng, OR satisfactorily meet the training reguirements of -a—
the POST- certified Basic Course for regular officers LCPID 1). The
minimum 200-hours of Level I reserve training may be Fulfilled by
satisfactory completion of a POST-certified,-48—hew~P.C. 832 course,
together with a certified,~48—houp-Level II Reserve Course and a
certified, 420-~how~Level I Reserve Course. No Level I Reserve
Courses will commence after January 1, 1981.

3-2d.-  Every person appointed as a reserve officer on or after January 1,
1981 and prior to assignment to Level 1 reserve officer duties, shall
satisfactorily meet the training requirements of the Basic Course for
regular officers (€8 D-1}. ’

== POM Seahow

3-2e. Equivalent training may be established through basic course
equivalency and evaluation process described in PAM Section D-11.
Department heads may request an equivalency evaluation if the already
appointed reserve officer is to be assigned to Level ] duties.

*3-3. Reserve Officer Training Requirements: Geurse—tnterretitedness -
—Ceriified--training—satistactor-ily-completed to-meet—the-tevetbd44~
~pRgu-irements—eanbe—eredited—toward—the—iratrinerequirenenteof—tevet
~tb—and—tevet—H-treting—can—be—eredited-toward-tevettraining—
OGP ERENES e PO @ G A Ge b M TG =D P RO P i b e Db R F b G
‘l' —evetogf-assignme aoleted-as—oRe—eourie—or—as—separate—
——medites—See-PAM-Section-D—7/—Approved-—-Goursesfor-modute—content
—aht—CP-t—5-for-a—complete—reserve—course-outtiner—Lertified—training-
hepe-—terets—of—reserye—pffieere—is—as—fotons
Training shall be completed prior to assignment #f peace officer
duties. The following minimum training requirements apply to reserve

officers:

*Level] III Level I1* Level T* Level 1

Module A - Module A (40 hours} Appointed reserve afficer Appointed reserve

(40 hours) PLUS Prior to January 1 1981. @fficer on or after

Certified Certitied ModuTe A {40 hours) "danuary 1, 1987.

P.C. 832 Module B (40 hours) PLUS Shall Satisfactorily

Arrest & Fire- - Level Il Reserve Module B (40 hours) meet the training

arms Course Officer Course PLUS requirements of the

‘ Module € (120 Hours:) Basic Course (Gﬁrﬂzl%
- Level I Reserve or equivalent EH O-
Officer Course

Minimum Minimum Minimum ﬁ)w? ™

—6FAL: 40 hours ~FG5+at- 80 hours FOFAL 200 hours Minimum 400 hours

o P SQQ*’-ICM -

* Refer to Gommisston—Procedure- H3-8 for additional training requirements,




/b\i ‘HIQ afo:m"\u(. Qui‘ﬁd“'\“'ﬂ
3-4, Exemption to Minimum Training:” Only reserve officers appointed pr1or to

January I, 1979, may be exempted&from Level I or Level Il training
requirements. 69~p¥8¥+é&é—%8Fﬂ%ﬁ-peﬁﬁ4”@0ﬁé“%@t%*ﬁﬂ'ﬁﬁ&?fﬁfﬁ“(35@1.Shﬂﬁ 1977, C?97)

3-5." Transfer of Exemption: Any reserve officer appointed prior to

January 1, 1979, and exempted by the appointing authority from the minimum
training standards for Level I or Level IT reserve officers, cannot be
appointed to either of these levels by another Taw enforcement department,
unless the reserve officer has been awarded the POST Reserve Officer
Certificate or has met the training requirements effeetive-damrary—t—t979—
for the appropriate level of reserve officer assignment ongthe date of the
officer's appointment as a reserve officer by any other Taw| enforcement agency.

\ oY ‘OQ@'(Q

3-6. Changing Exemption Designation: Each reserve officer appointed prior to
January I, 1979, and exempted from training requirements-may should be

des1gnated to a specific reserve officer level by the appointing authority.

This Tevel designation may be changed by the appointing authority irrespective

of the January 1, 1979, operative date of Penal Code Section-P+E+ 832.6. wWhem
Level 1 reserve officers exempted from training requirements{ Shadl the
appointing authority may wish to be designated to have full powers of a peace
officer as provided By Penal Code Section 830.1, effective January 1, 1981)
must have been issued the Reserve Certificate prior to that date.

3-7. Compliance with Training Standards: Reserve officers appointed prior to
January 1, 1979, who were not exempted from training requirements as—permitied-
—by—aws- and reserve officers appointed on or after January I, 1§79, must
satisfy minimum training requirements appropriate to their level of
assignment, The training requ1rements«Hmy%gwqfﬁe—fﬁsHmr-nﬂﬁ?%ﬂﬁiﬁwahﬂﬂﬁ?—
—gificam may be deemed to be satisfied by one -a-or more -any- 0f the following
means:

st raining-stacted-ogn—or—after-January 1079 —in-P 05T —cerkified PG
~83i—courses—and—POST—eertified—reserve-officer—covrsessHR——

a. Completion of POST-certified reserve officer coursa(s) Module A, B, C,
as_appropriate to Tevel of assignment, {refer-GB 13.3); OR
EPam Soelion
b. Atraining—course-started-befere—dJanvary1—39/9—=and-completed-prior
—to-dantary-tr—1-980—whea—sueh—tratning-meets—the—renuirenents—of—the
~200-hetr-POST-Baste—Course—standard—as—tt—existed—prior—to—Jduty-—t;-

~3578;6R-
b, c
c. d.
d. Successful completion of the Basic Course Equivalency and Examination

Process as described in PAM Section D-<11.




3-8.

-]»ga.w.w

Teserve. offieer whe it tqu’QL\M
Field Training: Field training is required for each,Level «ﬁﬁﬂﬁ€i§E?F*“
IT reserve officer, except when the reserve has been determined to be

q an _exempt reserve as provided for in-P+&. Penal Code Section 832.6(b),
(977 Stats

3-8.

al

N Chaptered 987, effective January 1, 1879, or has satisfactorily
completed ~a—eertied- the training requirements of the reqular Basic
Course, or possesses a regular POST Basic Certificate.

PPM Sach e

Level 1 reserve officers appointed prior to January 1, 1981 who have
not satisfactorily completed tha training requ1rements of the Basic
Course {€P-D-1), shall compiete 200 hours of structured field
training, in addition to the required classroom training, prior to
their-desigratiep—and-assignment as Level I reserves. The field
training shall be provided by the reserves' respective departments and
he-designed on the concepts and appropriate subject matter included in

the "POST Field Training Guide." Specific approval of the program is
not required by POST. :

CP H-4

4-2.

Types of Certificates

Certificate(s): The Commission has established two type(s) of

certificate(s) for reserve officers:

al

4-3,

Certificate of Recognition: This certificate may be issued by depart-
ment heads to Level I, TI or IIl reserve officers upon a person's
designation to a specific reserve officer level.

Reserve Officer Certificate: This certificate is dissued by POST to
reserve officers who meet the -reguived-requirements %%ﬁ+ﬂ+ﬁgﬂaﬁd——
wpiper-iance—and—are-guatified-for Level T assignment and in addition.
have completed 200 hours of general law enforcement experience. The
certificate is not required by statute nor necessary to exercise peace

officer powers as a LeveT I reserve officer. “WGF%4ﬂg—a4eﬁ&~ﬁﬁGET"P €.
~Section-832+6(a)

To be eligible to exercise full powers and duties of a peace officer
as provided by Penal Code Section 830.1 {Reference Penal Code Section
832.6(bJ}, those reserve officers appointed prior to January 1, 1981,
who have not satisfactorily met the Commission's training requirements
of the regqular Basic Course (CP D-1), must have been issued the
Reserve Officer Certificate prior to January T, I98].

Certificate of Recognition Criteria: POST has not established specific

eligibiTity criteria for issuing Certificates of Recognition. This certifi-
cate is designed primarily to be used by departments to give recognition or to
document progression to various levels of reserve officer assignment., Each

department head may develop criteria and procedures for issuance of the
Certificate of Recognition.



4.4, Supplies of Certificates: Certificate of Recognition‘forms may be
obtained by department heads from POST, Administratien Divison.

Reserve Officer Certificate

4-5. Eligibility: To be eligible for the award of a Reserve Officer
Certificate, a reserve officer must:

a. Have been selected according to minimum selection standards described
in Commdssien-ﬁveeedur%LH-2, Paragraph 2-3, AND
oM Seetion
b. Currently be appointed or deputized as a reserve officer as-provided—
+ described in Penal Code Section 830.6 (a), AND

€. Have completed the training and general law enforcement experience
prescribed by the Commission as set forth in,Section 4-6 of this
procedure, L Pra

4-6., Required Experience and Training: The Commission has established the
required training and experience for award of the Reserve Officer Certificate
as follows:

a. General Law Enforcement Experience

(1) 1In addition to the required classrcom training and 200 hours of
field training, when required, a reserve officer must have
completed no less than 200 hours: of satistactory service whiie
assigned to the prevention and detectien of cirime and the general
enforcement of the-eptmirad laws of %he-this State.

-b. Training '
(1) Reserve officers appointed prior to January 1, 1979:

200 Hours General

Classroom 200 Hours Verification Law Enforcement
Training Field Training _ PC 832 Experience

200 hours Non-Certified
- Reserve Officer
Course(s) completed o
before 1-1-79 (*) No ** Yes Yes
Complets c ciEied
Satisfactory completion
of the training require-
ments of the reqgular Basic
Course {€P D-1) No No Yes
=P Such :
Successful passing of
Reserve Officer Equiv-
alency Examination - No . ¥ Yes Yes




(2) Reserve officers appointed en—er between aﬁter-January'1; 1979
and January 1, 1981:

200 Hours General

Classroom 200 Hours Verification Law Enforcement
Training Field Training PC 832 Experience

200 hours non-certified

Reserve Officer

Course(s) started prior

to 1-1-79 and compieted .

before 1-1-80(%*) Yes *% Yes Yes

200 hours certified
Reserve Officer Course(s) Yes No Yes
—ECompltetion—ef—eertifiee—

Satifactory completion of
the training requirements
of the reguiar Basic Course

(6 D-1) , No No - Yes
~7h Saehiowm

(3) Reserve Officers appointed on or after January 1, 1981:

Satisfactory complietion of
the training requirements
of the regular Basic Course

(6P D-1) No Ro Yes
—Phm Seetionm
(*) : Must be equivalent to 200-hour regular officer Basic Course as it

existed prior te July 1, 1978,

(%) Application form (POST 2-256) signed by depariment head may serve
. as verification.

4-7. Application Process: Application for award of the Reserve Officer
Certificate shall be made on POST Form 2-256, “Application for Award of POST
Reserve Officer Certificate." Completion of the form requires:

a. Copies (not originals) of transcripts, certificates of completion and
other documents to verify all training indicated.

b. Signature of the applicant attesting to the truth of the information
provided and subscription to the Law Enforcement Code of Ethics.

c. Signature of the reserve officer's department head attesting that
minimum selection, training and experience requirements have been met,
the applicant is of good moral character, and is worthy of theraward.



4-8. Application Submission: Mail one completed application form and
supporting documents to POST, Administration Division, 7100 Bowling Drive,
Sacramento, CA 956823.. Copies of the application and supporting documents
should be retained in the personnel files of the submitting department.

*4-9, Cancellation: The Commission reserves the right to deny or cancel any
Reserve Officer Certificate as provided in Regulations Section 1011(b) and
described in Commission Rreeeduwéti:fﬁ Denjal or Cancellation of Professional

Certificates. FEH¢\E

8137775



COMMISSION PROCEDURE H-5

_January 1,~+586~1981

Reserve Officer Program
RESERVE OFFICER COURSES - MODULES A/_& B/ﬁ&ﬁ%-

Purpose

5-1. Specifications of Reserve Officer Courses: This Commission Procedure
sets forth the specific requirements Tor ‘he-thwee-Levels-II1~o& and Level TIT
reserve officer courses established in,Section H-3.

2=

Training Methodology

5-2. Recommended MeLhodo]oqy The Commission encourages use of the
performance-objective {raining methodology described for the Basic Course in

PF}M Lommission-Rrocedure Section D-1. That methodology is not;-heﬁevewy regurod-

mandated for reserve officer course presentations.

Content and Minimum Hours

5-3. Reserve Course Content and Minimum Hours: Subject matter and hourly

requ1rements are outlined in the following pages, which describe Modules Af &
¢ ane-61  References in these outlines to "Illustrative Performance

Oﬁaectlves“ are to be considered advisory only.
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CP D-11

11-2.

Eligibility

Eligibility status:

.

The individual must be currently employed by the reguesting agency as a
full-time law enforcement officer (as defined by Regulation 1001(1)) or
appointed as a reserve officer and to be assigned Level I duties in

order to be evaluated and tested by POST for Basic Course Equivalency
(BCE). During the evaluation and testing process, the dndividusi—
regular officer may exercise peace officer powers while participating in

a POST-approved field training program for a maximum of 90 days from
date of employment. ‘ '

(PAM, Section D-13)
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POST Administrative Manua! COMMISSION PROCEDﬁRE H-1

May 1, 1979

Reserve Officer Program

DEFINITIONS

1-1.

Purpose

This Commission Procedure sets forth definitions pertaining to the

Reserve Officer Program which are not included in Commission Regulation 1001.

1-2.

Definitions. For purposes of clarifying P.C. 832.6, and establishing

uniformity in implementing and conducting the Reserve Officer Program, the
following definitions apply:

a.

b,

"A Level T rescerve" refers to a trained resevve officer as described
in P.C. 832.6 (a)(1), and who while working alone is assigned to the
prevention and detection of crime and the general enforcement of the
laws of this State. '

"A Level II reserve" refers to a trained reserve officer as described
in P.C. 832.6 (a)(2), who works under the immediate supervision of a

peace officer possessing a basic certificate, and is assigned to the

prevention and detection of crime and the general enfarcement of the

laws of this State.

"A Level ITI reserve" refers to a trained reserve officer as described
in P.C. 832.6 (a)(3), who is assigned to limited functions that de not
normally require general law enforcement powers.

"Exempted reserve™ means 3 reserve peace officer appointed prior to
January 1, 1979 for whom training requirements of ?.C. 832.6 have been
waived by the appointing auvthority by reason of the reserve officer's
prior training and experience.

“Field training program approved by POST" means a formalized
on-the-job training program with instruction presented by experienced
officers who are deemed qualified to instruct by the department head.
The program should be consistent with guidelines developed by POST for
such programs. (Applies only to Level II rescrve officers.)

“"Immediate supervision" mecans the reserve officer acts under the
direction of a peace officer possessing a basic certificate who is
routinely in thc physical proximity of and available to the reserve
officer; however, allowance is permitted for necessary temporary
separations. (Applies only to Level Il reserve officers.)

"Peace officer possessing a basic certificate" refers to a regular
officer or a rescrve officer who possesses a regular POST Basic
Certificate,




(

CP H-1

Commission on Peace Officer Standards and Training

May 1, 1979

1-2, Definitions (continued)

h.

"Prevention and detection of crime and the general enforcement of
laws" refers to the peace officer authority of a Level I or Level II
reserve officer assigned to investigate crime, or patrol a geographic
arca and personally handle the full range of citizen requests for
police services, and take enforcement action on the full range of law
vielations for which the reserve's department has enfercement
responsibility.

"Working alone" refers to a qualified Level I reserve officer who
works without immediate supervision and makes independent decisions.
Two qualified lL.evel I reserves, or a qualified Level I reserve and a
regular officer, are not precluded from working together.

—
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POST Administrative Manual COMMISSTION PROCEDURE H-2

*Revised:
July 1, 1880

Reserve Officer Program

RESERVE OFFICER SELECTION

Purpose

2-1. This Commission Procedure sets forth the selection standards established
by statute and the Commission for reserve officers and establishes policy and
procecdures for applying such standards.

Selection Standards

2-2. Exemption to Selection Standards: Adoption of minimum selection stan-
dards by the Commission does not imply that reserve officers appointed prior
to January 1, 1979, are exempt from these standards, The standards were pre-
viously mandated by legislative action.

. 2-3. Minimum Selection Standards: The following minimum standards for selec-

tion shall apply to all reserve officers:

2. Government Code Section 1029, enacted in 1949, which preohibits a
person with a prior felony conviction from becoming a peace officer.

b. Government Code Scction 1030, enacted in 1959, which regquires finger-
printing of each peace officer and submission of classifiable finger-

print sets to the State Department of Justice and Federal Bureau of
Investigation.

c. Government Code Section 1031, enacted in 1861, which reauires the
following of each peace officer:

+ (1} Be a citizen of the United States;
(2) Be at lecast 18 years of age;

{(3) Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal records; .

{4) Be of good moral character, as determined by a thorough back-
ground investigation;

(5) Be a high séhool graduate or pass the General Education Develop-
ment test indicating high school graduatiorn level (does not apply
to a reserve officer appointed prieor to March 4, 1972);

* (6} Be found, after examination by a licensed physician and surgeon,
to be free from any physical, emotional, or mental condition
which might adversely affect his exer51se of the powers of a
. peacec officer.

t Citizenship presently under review by the courts to determine validity.

2-1
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2-3. "Minimum Selection Standards (continued)

d. Commission requirement that each peace officer be interviewed per-
' sonally by the department head or his/her representative prior to
appointment.

/

NOTE: See PAM Law Section (A) for complete text of the above laws
specified in 2-2 a, b and ¢.

Selection Documentation
2-4, Selection Files and Records: Departments shall document reserve officer

background investigdtion Files and maintain records security procedures which
are similar to those used for regular officer selection.

Notice of Appointment/Termination

Z-5. Notice of Appointment/Termination, POST Form 2-114, is required to be
submitted in accordance with Commission Regulation 1003 and Commission
Procedure C-4.

TN




Commission on Peace Officer Standards and Training

POST Administrative Manual COMMISSTON PROCEDURE H-3

Revised:
Januvary 1, 1980

Reserve Officer Program
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RESERVE OFFICER TRAINING

Purpose

5-1. This Commission Procedure sets forth the minimum training standards for
reserve officers, explains cxemptions and the application of previous training
as a method of meeting standards, and addresses the required field training
for Level I and Level II reserve officers.

) . Training Standard
3-2. Minimum Training Standard: Effective January 1, 1979, minimum training
is related to the Tevel of duties to which a reserve officer is assigned as
identified in Penal Code Section 832.6. Such training must be completed prior
to assignment.

a, Each person seeking to be a Level II1 reserve officer shall satisfac-
torily complete a 40-hour, POST-certified P.C. 832 (Arrest and
Firearms) course. _

b. EBach person sceking to Le a Level II reserve officer chall satisfac-
torily complete a POST-certified P.C. 832 course, and a POST-certi-
fied 40-hour Level II Reserve Course, for a total of 80 hours. In
addition, Level II officers must be engaged in a field training
program approved by POST, unless they were appointed prior to
January 1, 1979 and exempted from the provisions of P.C. 832.6 by
their department head.

c. Each person secking to be a Level I reserve officer shall satisfac-
torily complete a POST-certified Reserve Officer Course of at least
200 hours, and satisfactorily complete 200 hours of structured field
training; OR satisfactorily complete the training requirements of a
POST-certified Basic Course for regular officers. The minimum 200-
hours of reserve training may be fulfilled by satisfactory complction
of a POST-certified, 40-hour P.C, 832 course, togethor with a certi-
fied, 40-hour Level II Reserve Course and a certificd, 120-hour Level
I Reserve Course. :
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3-3. Reserve Course Interrelatedness: Certified training satisfactorily com-
pleted to meet the Level TIT requnrcments can be credited toward the trainiag
requirements of Level II; and Level IT training can be credited toward Level I
training requirements. The required training appropriate to the officer's
level of assignment may be completed as cne course or as scparate modules.

See PAM Section D-7, Approved Courses, for module content and CP-H-5 for a
complete reserve course outline. Certified training required for the three
levels of reserve officers is as follows

Level IT1I Level 11 : Level 1
Module A - (40 hours) Module A (40 hours) © Module A (40 hours)
- P.C. 832
Arrest § TFirearms Module B (40 hours) Module B {40 hours)
- Level II Reserve
Officer Course _ Module C (120 hours}

- Level I Reserve
Officer Course

TOTAL 40 hours TOTAL 80 hours TOTAL 200 hours

Exemption

3-4. Exemption to Minimum Training: Only reserve officers appointed prior to
January 1, 197¢, may be exempted from training requirements as provided for in
Penal Code Section 832.6(b). :

3-5. Transfer of Exempt10n Any reserve officer appointed prior to January 1,
1979, and exempted by the appointing authority from the minimun training stan-
dards for Level I or Level 1I officers, cannot bé appointed to either of these
levels by another law enforcement department, unless the reserve officer has
been awarded the POST Reserve Officer Certificate or has met the training
requirements effective January 1, 1979, for the appropriate level of reserve
officer assignment.

3-6. Changing Exemption Designation: Each reserve officer appointed prior to
January 1, 1979, and exempted from training requirements may be designated to a
specific reserve officer level by the appointing authority. This level desig-

nation may be changed by the appointing authority irrespective of the January 1,

1979, operative date of P.C. 832.6.

Compliance

3-7. Compliance with Training Standards: Reserve officers appointed prior to
January T, 1979, who were not exempted as permitted by law, and reserve offi-
cers app01ntcd on or after January 1, 1979, must satisfy minimum training
requirements appropriate to their level of assignment. The training require-
ments appropriate to the level of reserve officer may be deemed to be satisfied
by any of the following mcans:

a. Training started on or after January 1, 1979, -in POST certified P. C
832 courses and POST-certified reserve oEflccr courses, QR

b. A training coursec startcd beforu January 1, 1979 and complcted prior
to January 1, 1980, when such training mects the requ1rcmcnt5 of the
200-hour POST BJHLC Course standard as it existed prior to July 1,
1978; OR R

™\
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3-7. Compliance with Training Standards (continued)

. Possession of a POST Reserve Officer Certificate; OR

d. Completion of a certificd POST Basic Course or possession of a regular
POST Basic Certificate.

Field Training

3-8. Tield Training: Field training is required for each Level I and Level
IT reserve officer, except when the reserve has been determined to be an
exempt reserve as provided for in P.C. 832.6, or has completed a certified
Basic Course or possesses a regular POST Basic Certificate.

a. Level I reserve officers shall complete 200 hours of structured field
training, in addition to the required classroom training, prior to
their designation and assignment as Level I reserves. The training
shall be provided by the reserves' respective departments and be
designed on the concepts and appropriate subject matter included in
the "POST Field Training Guide.”" Specific approval of the program is
not required by POST.

b. Level II rteserve officers shall be engaged in a continuous field
training program approved by POST, (see paragraph 3-10 of this
procedurc).

(1) Level II reserve officers shall be regularly provided training in
the field, as appropriate, to improve their kmowledge and skills.

(2) A Field Training Program for Level II reserve officers shall be
consistent with the guidelines set forth in paragraph 3-9 of this
procedure. :

(3) If Level II reserve officers are to be, or subsequently may be,
assigned as Level I reserves, the Field Training Program should
be designed to avoild unnecessary duplication of training.

3-9, Level IT PField Training Guidelines: General guidelines for development
of Level 1@ fieid training programs are:

a. Field training shall be preovided on a continuous basis and appro-
priately structured to the needs of the department.

b. Field instruction shall be presented by peace officers possessing POST
Basic Certificates who are deemed qualified to instruct by the
department head.

c. Field training shall be based on the concepts and éppropriate subject
matter included in the "POST Field Training Guide.™,

d. Refresher first aid and cardiopulmonary instruction should be included
in the training.
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3-10. Level II Field Training Program Approval: Departments establishing
field training programs for Level [T reserve officers shall design the pro-
grams using the guidelines set forth in paragraph 3-9 of this procedure. Such
programs are considered POST approved programs if they are documented in
department files. Documentation shall include a narrative description and
attestation by the department head that the guidelines have been followed in
the program design. Submission of the program te POST for specific approval
is not necessary. Review of the program and documents will be conducted
during conformance inspections. .

Training Documentation

3-11. Training Files and Records: Departments shall document reserve officer
training and experience Uy establishing files and procedures which are similar
to those used for regular officer training.

3-4
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RESERVE OFFICER CERTIFICATES

Purpose
4-1. This Commission Procedure describes reserve officer certificates and
certificates of recognition, sets forth certificate eligibility requirements,
and describes certificate processing procedures.

Types of Certificates

4-2. Types of Certificates: The Commission has estabiished two types of
certificates for reserve officers: '

a. Certificate of Recognition: This certificate may be issued by depart-
- ment heads to Level I, IT or III reserve officers upon a person's
designation to a specific reserve officer level.

b, Reserve Officer Certificate: This certificate is issued by POST to
reserve officers who meet the required training and experience and arc
qualified for Level I assignment. The. certificate is not required by .
statute nor neccssary to exercise peace officer powers as a Level I
reserve officer working alone,

Certificate of Recognition

4-3. Certificate of Recognition Criteria: POST has not established specific
eligibility criteria for issuing Certificates of Recognition. This certifi-
cate is designed primarily to be used by departments to give recognition or to
document progression to various levels of reserve officer assigament. Each
department head may develop criteria and procedures for issuance of the

Certificate of Recognition,

4.4. Supplics of Certificates: Certificate of Recognition forms may be
obtained by department heads from POST, Administration Divison.

Reserve Officer Certificate

4-5, Eligibility: To be eligible for the award of a Reserve Officer Certifi-
cate, a reserve officer must:

a. MHave becn selected according to minimum selection standards described
in Commission Procedurc H-2, Paragraph 2-3, AND

b. Currently be appointed or decputized as a reserve officer as provided
in Penal Code Scction 830.6 (a), AND :

c. Have completed the training and general law enforcement experience
prescribed by the Commission as set forth in Section 4-6 of this
procedure.
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4-6. Requircd Experience and Training: The Commission has established the
required training and experience for award of the Reserve Officer Certificate
as follows:

a. ‘General Law Enforcement Experience

(1) In addition to the required classroom training and 200 hours of
field training, when required, a reserve officer must have
completed no less than 200 hours of satisfactory service while
assigned to the prevention and detection of crime and the gencral
enforcement of the crlmlnal laws of the State.

b. Training

{1) Reserve officers appointed prior to January 1, 1979:

‘—\

200 Hours General

Classroom : 200 Hours Verification Law Enforcement

Training Field Training PC 832 Experience
200 hours ‘ '

Reserve Officer
Course(s) completed
before 1-1-79 (#) No k% Yeg Yes

Completion of certified
Regular Basic Course No Ra Yes

(2) Reserve officers appointed on or after January 1, 1979:

200 Hours General

Classroom 200 Hours Verification Law Enforcement
Training Field Training PC 832 Experience
200 hours

Reserve Qfficer

Course(s) started prior

to 1-1-79 and completed e

before 1-1-80(%*) Yes ** Yes Yes

200 hours certified
Reserve Offlicer Course(s) Yes No Yes

Completion of certified
Regular Basic Course No Ne : Yes

(#2) Must be equivalent to 200-hour recgular officer Basic Course as it existed
prior to July 1, 1978.

(#%) Application form {POST 2-256) signed by department head may serve as
verification.
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4-7. Application Process: Application for award of the Reserve Officer
Certificate shall be made on POST Form 2-256, "Application for Award of POST
Reserve Officer Certificate." Completion of the form requires:

a. Copies (not originals) of transcripts, certificates of completion and
other documents te verify all training.indicated.

b. Signature of the applicant attesting to the truth of the information
provided and subscription to the Law Enforcement Code of Ethics.

¢. Signature of the reserve officer's department head attesting that
minimum selection, training and experience requirements have been met,
the applicant is of good moral character, and is worthy of the award.

4-8. Application Submission: Mail one completed application form and
supporting documents to POST, Administration Division, 7100 Bowling Drive,
Sacramento, CA 95823. Copies of the application and supporting documents
should be retained in the personnel files of the submitting department.

4-9. Cancellation: The Commission reserves the right to deny or cancel any
Reserve Officer (ertificate as provided in Regulations Section 1011(b)} and
described in Commission Procedure F-2, Denial or Cancellation of Professional
Certificates. :
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Training

# BASIC COURSE EQUIVALENCY AND EXAMINATION PROCESSES

Purpose

11-1. ©Establishes Guidelines: This Commission Procedure implements the
guidelines for determining equivalent training as established in Section 1008
of the Regulations for Waiver for EBquivalent Training.

Eligibility
11-2. Eligibility status:

a. The individual must be currently employed by the requesting agency as a
~full-time law enforcement officer (as defined by Regulation 1001{1}) in
order to be evaluated and tested by POST for Basic Course Equivalency
(BCE}. During the evaluation and testing process, the individual may
exercise peace officer powers while participating in a POST-approved
field training program for a maximum of 90 days from date of employment.
(PAM, Section D-IB% '

b. An individual who satisfactorily completed a POST-certified Basic Course
on or after January 1, 1973, including those certified under the former
D-1 {200-hour) standard, are, except as otherwise determined by the
Commission, deemed to have met the training requirement of either D-1 or
D-12, which became effective July 1, 1978, and no evaluation or testing
is required. (Refer PAM, Section D-1 and D-12).

¢. Training completcd prior to January 1, 1973, shall not be deemed to have
met the basic¢ training requirement. All such persons for whom a basic
training equivalency waiver is requested must, through the BCE and BCEE
process meet either the current D-1 or D-12 standard, depending upon the
type of agency of employment. :

Fquivalent Training

11-3. Regular Basic Course equivalent to Specialized Basic Investigators
Course:  An 1ndividual who meets the current D-1 training requirement 1s deemed
by the Commission to meet the training requirement of D-12. However, an indi-
vidual who has completed the requirement of D-12 must document training equiva-
lent to the D-1 requirement through the BCE and BCEE process.

L4

11-1
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. 11-4., Agency comparison of completed training is a prerequisite to POST
evaluation and testing:

a. EPBquivalency evaluation requests must be accompanied by a comparison
which has been made by the requesting department, using POST
Form 2-260, of the individual's completed training. Information pro-
vided must specify the basis upon which the equivalency is being
declared and specify training that can be verified when compared to
POST Commission Brocedure D-1 or D-12, depending upon the applicable
Basic Course training requircments for the employing agency.

b. When POST determines that the material submitted in support of an
equivalency evaluation request is equivalent to the existing basic
training requirement, a Basic Course Equivalency Examination (BCEE)
will be scheduled and administered hy POST staff within 15 days. The
department will be notified of the results of the examination. .

11-5. Training and education accepted by POST for evaluation: PQST staff
will evaluate training and education, including POST-certified reserve
courses, submitted under the provisions of Commission Regulation 1008 which
may be equivalent to the training required for the Basic Course.

Fquivalency Examination

11-6. Reguirement for passing Basic Course Eguivalency Examination: Each
individuzl who takes the BCEE must pass with a minimum score of at least 70%
on each of the modules in order to satisfy the Basic Course training

. requirement.

-a, If the individual receives a score of less than 70% on each of three
or less medules, he/she will be .2allowed to remediate the failed
modules to satisfy the Basic Course Training requirement, provided the
aggregate test score is 70% or better.

b. If the individual receives a score of less than 70% on each of four or
more modules, or fails to achieve a minimum aggregate test score of at
least 70%, regardless of the number of modules failed, he/she is
required to satisfactorily complete a POST-certified Basic Course.

1. If the department has a POST-approved field training program, the
individual, if to exercise peace officer powers, may be assigned
to participate in such program for a maximum of 90 days from date
of employment while making up the failed modules of the examina-
tion, or before being enrolled in a certified Basic Course. (PAM,
Section D-11-2a) :

2. If the department does not have a POST-approved field training
program, the individual does not have peace officer powers until
the training requirement of the Basic Course has been satisfac-
torily completed. .

11-7. Remediation of failed modules: An individual who receives a score of
less than 70% on each of thrce or Tewer modules of the BCEE must satisfac-
torily complcte these modules at a POST-certified Basic Academy, or at any
institution approved by the Commission, prior to exercisihg peace officer

powers. The department hcad has the discretion of requiring the individual to
. satisfactorily complete a full, certified Basic Course in lieu of making up
the failed modules. ‘ .

11-2



£

Assembly Bill No. 3217 /Iﬁ\/’

Passed the Assembly August 30, 1980

Chief Clerk of the Assembly

| ) .
. _ ; Passed the Senate August 30, 1980
i

Secretary of ihe Senate

This bill was received by the Governor this

i day of , 1980, at oclock __m.

Private Secretary of the Governor

. : Second enrolment . 1o



AB 3217 - —o | —3— AB 3217

person is deputized or appointed.

CHAPTER Existing law provides that a person deputized or
(N D appointed as reserve, auxiliary, or deputy peace officers
An act to amend Sections 830.6 and 832.6 of the Penal before January 1, 1979, shall have peace officer powers if,
Code, relating to peace officers. notwithstanding specified requirements, the appointing -
- authority determines the person is qualified to perform
LEGISLATIVE COUNSEL'S DIGEST : general law enforcement duties by reason of training and
AB 3217, Nolan. Reserve peace officers. experience.

- Existing law provides that a sheriff or deputy sheriff, This bill would instead provide that a person issued a
regularly employed and paid as such, of a county, and any level I reserve officer certificate before January 1, 1951,
policeman of a city, among others, are peace officers, as shall have peace officer powers if so designated by

4 defined, who may exercise specified peace officer ordinance or resclution of the local legislative body,
‘\n&!)?')'{vers. It further provides that whenever anv qualified individually or by class if, notwithstanding specified
.‘[pf' person is deputized or appointed by the proper authority requirements, the appointing authority determines the
} as a reserve or auxiliary sheriff or city policeman, deputy ' person is qualified to perform general law enforcement
sheriff, or reserve police officer of a regional park district, ' _duties by reason of training and experience.
such person is a peace officer, whose authority extends
only for the duration of a specific assignment. The people of the State of California do enact as follows:
This bill would provide that persons meeting specified : ‘ :
qualifications who are appointed by the proper authority SECTION 1. Section 830.6 of the Penal Code is
"as reserve, auxiliary, or deputy peace officers may, ~ amended to read:
individually or by class, be assigned to the prevention and 830.6. (a) (1) Whenever any qualified person is
detection of crime and the general enforcement of the deputized or appointed by the proper authority as a
laws by ordinance or resolution of the local legislative reserve or auxiliary sheriff or city policeman, a deputy
bedy, and such persons shall have the full powers and sheriff, or a reserve police officer of a regional park /3/__4
duties of a peace officer. ' ~» district /And is assigned specific police functions by such
Existing law provides that, after january 1, 1979, every -~ authority, such person is a peace officer; provided, such é/?’z
person deputized or appointed as a reserve, auxiliary, or person qualifies as set forth in Section 832.6, and provided /£y
deputy peace officer shall have peace officer powers only further, that the authority of such person as a peace
when, among other assignments, such person is assigned officer shall extend only for the duration of such specific
to general law enforcement while working alone and the assignment. :
person has completed the training prescribed by the (2) Whenever any qualified person is deputized or
Commission on Peace Officer Standards and Training, appointed by the proper authority as a reserve or

This bill would provide that, after January 1, 1981, a auxiliary sheriff or city policeman, a deputy sheriff, or a
person so deputized or appointed shall have peace officer . reserve police officer of a regional park district, and is so
powers cnly when, among other assignments, such * designated by local ordinance or, if the local agency is not
person is assigned to general law enforcement whether [ authorized to act by ordinance, by resolution, either

- » or not working alone and the person has completed the individually or by class, and is assigned to the prevention
*basic training for deputy sheriffs and police officers and detection of crime and the general enforcement of
“prescribe y the Commission on Peace Officer = the laws of this state by such authority, suchgeerson is a

Standards@d Trzining in existence at the time the . peace officer; provided such person qualifies‘set forth
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in paragraph (1} of subdivision (a) of Section 832.6, and

- provided further, that the authority of such person shall

include the full powers and duties of a peace officer as

provided by Section 830.1.

(b) Whenever any person is summoned to the aid of
any uniformed peace officer, such person shall be vested
with such powers of a peace officer as are expressly
delegated him by the summoning officer or as are
otherwise reasonably necessary to properly assist such
officer.”

SEC. 2.
read: :
32.6. (a) On or after January 1, 1981, every person
deputized or appointed as described in subdivision (a) of
Section 830.6 shall have the powers of a peace officer only
when such person is: :

(1) Assigned to the prevention and detection of crime
and the general enforcement of the laws of this state
whether or not working alone and the person has
completed the basic training for deputy sheriffs and
police officers prescribed by the Commission on Peace
Officer Standards and Training in existence at the time
he or she was deputized or appointed; or
- {2) Assigned to the prevention and detection of crime
and the general enforcement of the laws of this state
while under the immediate supervision of a peace officer
possessing a basic certificate issued by the Commission on
Peace Officer Standards and Training, the person is
engaged in a field training program approved by the
Commission on Peace Ofticer Standards and Training,
and the person has completed the course required by
Section 832 and such other training prescribed by the
commission; or

(3} Deployed only in such limited functions as would
not usually require general law enforcement powers and
the person has completed the training required by
Section. 832 or such other training prescribed by the
cominission.

(b) Notwithstanding the provisions of subdivision (a),
@ person who is issued a level I reserve officer certificate

before Jar y 1, 1981, shall have the full powers and
- .-/ p

Section 832.6 of the Penal Code is amended to

ST
i [
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-duties of a peace officer as provided by Section 830.1 if so

designated by local ordinance or, if the local agency is not
authorized to act by ordinance, by resolution, either
individually or by class, if the appointing authority
determines the person is qualified to perform general law
enforcement duties by reason of the person’s training and
experience. : ,

{(¢) In carrying out the provisions of this section, the
cormnImission:

(1) May use proficiency testing to.satisfy reserve
training standards. B

(2) Shall provide for convenient training to remote
areas in the state. :

(3) Shali establish a professional certificate for reserve
officers as defined in paragraph (1) of subdivision (a) of
this section, and may establish a professional certificate
for reserve officers as defined in paragraphs (2) and (3)
of subdivision (a) of this section.

(d) In carrying out paragraphs (1) and (8) of
subdivision (c), the commission may establish and levy

" appropriate fees, provided the fees do not exceed the cost

for administering the respective services. These fees shall

‘be deposited in the Peace Officers’ Training Fund

established by Section 13520.

(e) The commission shall include an amount in its
annual budget request to carry out the provisions of this
section.
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Financial Impact par dutails

Il the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE:

Should POST develop and fund follow-up planning implementation meetings as requested
at the Symposium on Professional Issues in Law Enforcement,

BACKGROUND:

On October 1-3, 1980, the Symposium on Professional Issues in L.aw IEnforcement was
held in Sacramento. The Symposium was jointly sponsored by the Conmmission on
Peace Officer Standards and Training, the California Peace Officers' Association, and
the Peace Officers' Research Association of California. Over 100 police chiefs,
sheriffs, POST Commissioners and Advisory Committee Members, police trainers
and educators, and representatives of other ranks in law enforcement participated.
Emphasis was placed on individual and group participation. The purpose of the
Symposium was to: 1) explore where we are and where we are going in the 1980's with
professional issues in law enforcement and 2) produce a final report {chronicle) of
findings, conclusions, and recommendations. The Executive Summary of the Sympo-
sium will be available at the October Commission Meeting. Professional issues con-
sidered were categorized in the following groups: Professional Recogniftion, The Code
of Professional Conduct and Responsibilities for Peace Officers, Pclice Licensing,
Education and Training Standards, Lateral Mobility, Recruitment, Sc¢lection & Reten-
tion, Definition of a Peace Officer, Impact on New Economics, and the Role of Pro-
fessional Organizations,

ANALYSIS:

From all accounts of those participating, the Symposium was a success in reaching its
objectives. [

There was general agreement at the Symposium that follow-up planning iyrnplementation
meetings are necessary in order to develop solutions and plan for the implementation
of recommendations.

(continued)

Utilize reverse side if needed

POST 1-187
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, .Ehe following is a list of topics brought forward at the Symposium for resolution. The
lan is that POST, CPOA, and PORAC prioritize (and perhaps group) these topics and
-decide which topics have the highest probability of being satisfactorily resolved, Work-
shop groups would be the medium for developing suggested courses of action on each
of the agreed-upon topics.
(Listed - but without reference to any priority)
1. Implementation of the Pre-Employment Training Concept

2. Police Licensing

3. POST's Minimum Selection Standards (reading, writing, physical
agility, psychological)

4, POST's Minimum Training Standards {Advanced Officer, Mandated
Field Training Program-Internship, Supervisory/Management

Refresher)

5. Professional Recognition {e.g. , POST Certificate Program & CPQA's
Certificate of Professional Achievement)

. 6. Educational Standards for Police (particularly for prormotion and
. - continuation)

7. Relevancy and Qlia.lity. of Police Education

8. Regional Selectrifo_n of Police

9. Classification System for Peace Officers (definition)

10. Definition for ""Profession' and "Professional" for l.aw Enforcement
11. Consolidation/Regionalization/Civilianization of Police Sarvices
12. Stimulation of Lateral Mobility

13. Standardize Career/Entry Path (i.e. Education-Testing - Training-
Testing -Entry-Internship-Full Officer) ‘

14, Retention Strategies
15. Cooperation/Communications Between Law Enforcement Organizations
. As a participant of the Commission, I directed staff to prepare an action item for

' the October 23-24, 1980 Commission meeting to bring this issue before all
Commissioners,

(continued)



RECOMMENDA TION:

1. I recommend that POST develop and fund additional planning conferences
as follow-up to the Symposium on Professional Issues with the following

. stipulations:

a. The Executive Director shall have discretion in approving these
further activities taking into consideration the results of the joint
CPOA, PORAC, POST planning meeting,

. b. Follow-up efforts must involve representatives of the Commission,
appropriate professional associations, law enforcement agencies,
and educators.

c. Periodic progress reports of these follow-up efforts be submitted
to the Commission,



PROPOSED

_ BTATE OF CALIFORNIA
EDMUND G. BROWN JR,

soveansn . Bepartment of ustice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

IMPLEMENTATION PLAN FOR THE SYMPOSIUM
ON PROFESSIONAL ISSUES IN LAW ENFORCEMENT

10-23-80 Commission meeting, Sacramento. Comrmissioners to receive
(set) the chronicles for study and approve the|continuing activities.

10-29-80  CPOA Conference, Pasadena. CPOA Executive Board and Com-
{set) mittee Chairman/Members will review and develop their list

of priorities of issues to be addressed.

11-11-80 PORAC Conference, Lake Tahoe. PORAC Executive Board
(set) and Committee Chairman/Members will review and develop
their list of priorities of issues to be addressed.

11-21-80 Adjourned Commission meeting, to review and eslablish| POST's list of
(sugpgested) 1issue priorities. This meeting will also be a planning work-
shop for the Commission.

. 12-1-80 POST, CPOA, PORAC Planning Meeting, Sacramento. Repre-
(suggested) sentatives of the agencies will conduct follow-up planning meeting
on implementation plans. Respective agenda compared and a
concurrent agenda prepared. Assignments made accordingly
with timelines set.

N

12-5-80 Planning for workshops on issues.

12-16-80 POST Advisory Meeting, Orange County. Discuss Advisory
‘(set) ».. " role in implementation strategies for Commission as part of

their regular meeting. This organization includes rcpresenta-
tion of many other professional associations in the state.

. 1-5-81" Workshops on issues and commence - continue to clusure on
' issues.
1-29-81 Commission Meeting, San Diego. Progress reports will be
(set) received on the Symposium issues in progress or completed.
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