Lo i ’ COMMISSION MEETING AGENDA
" b

Aprilt 16, 1981, 10 a.m. AP el

Sacramento Inn - Comstock Room

1401 Arden Way - At Freeway
Sacramento, CA 95815
Phone: {916) 922-8041
CALL TO ORDER
ROLL CALL OF COMMISSION MEMBERS

INTRODUCTIONS

A, APPROVAL OF MINUTES

1. Regular quarterly Commission meeting January 29, 19381
2. Special Commission meeting February 17, 1981

B. CONSENT CALENDAR

1. Receiving Course Certification/Decertification Report

Since the January meeting, there have been 25 new certifications
and 5 decertifications.

In approving the Consent Calendar, your Honorable Commission
takes official note of the report.

2. Affirming Policy Statements for Commission Policy Manual

Consistent with Commission instructions, statements of policy a
previous Commission meetings are resubmitted for affirmation by
the Commission at a subsequent weeting. This agenda item

covers policy statements developed at the January 29, 1981, meeting.

The staff report and complete policy statement is shown under

Tab B,2. covering competitive award {or training contracts,

The new policy statement requires that a competitive system exist
for award of contracts for training course presentation and desires
that training be presented in the most cost-effective manner possible
consistent with quality, cost, and need considerations.

3. Receiving Information on New Entry Into Repular POST Propgram

The College of the Sequoias Police Department has been newly
formed and approved' for entry into the PCST Re gular Propram,
A conformance inspection has been conducted and the departoent
found to be in compliance with all requirements of the Regular



Consent Calendar - cont,

Program.
This item is on the Consent Calendar for information. In approving
the Consent Calendar, your Honorable Commission takes note of

receiving this information. ' R

Receiving Information on New Entries Into S@ciélized Program

Procedures provide for agencies to enter the Specialized Program

if certain qualifications are met and the category has been previously
approved. The two agencies listed below do meet these requirements
and have been accepted,

a. The Calaveras County District Attorney's Office
b. The California Department of Health Services,
Investigations Branch

This item is on the Consent Calendar for information. In approving
the Consent Calendar, your Honorable Commission takes note of
receiving this information.

Financial Report, 3rd Quarter 1980/81

The Financial Report for the first three quarters of ¥, Y. 1980-81
includes statements on revenues accruing to the Peace Officer
Training Fund and expenditures made from the Fund for adminis-
trative costs and for reimbursement of training costs to eligible
jurisdictions. '

As with other Consent Calendar items, we invite members of the
Cormmission to take this off the Consent Calendar if there are
questions or.a desire to discuss financial report contents.
Essentially, the report reflects favorable financial information.

This report is on the Consent Calendar for information. In approving
the Consent Calendar, your Honorable Commission takes note of
receiving this information.

Adopting 2 Resolution Commcndin;ﬁ General Louis O, Giuffrida,
Former Director, CSTI

In approving the Consent Calendar, the Commission adopts a
resolution recognizing the outstanding service of General Giuffrida
in the arca of law enforcement training {rom 1971 to 1980. The
Commission orders that the resolution will be presented to General
Giuffrida at the appropriate time and place as circumstances permit,
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7.

Adopting a Resolution Coemmending Stan Anderson

Stan Anderson is retiring May 31, 1981, as Director of the Santa
Rosa Regional Training Center, a position he has held since 1973,
It is fitting the Commission formally recognize Mr. Anderson's
many contributions to the field of police training. He was instru-
mental in developing the Santa Rosa Center which annually trains
many hundreds of peace officers. He has assisted POST in many
statewide curriculum development and training improvement efiorts.

In approving the Consent Calendar, the Commission adopts a resolu-
tion recognizing Stan Anderson for his contributions to the field of
police training and orders that the Resolution be presented to him

at an appropriate occasion on his retirement.

CONTRACT APPROVALS

Listed below are a number of contracts for both training and administra-
tive services. The training contracts were approved in concept by the
Commission in January. The bulk of the contracts are for ¥, Y, 1981-82,
The contracts are now submitted to your Honorable Comimission for final
action.

1.

DOJ/POST Training Contract

The DOJ/POST Interagency Apreement has been negotiated as the
Commission instructed. Under the Agreement, POST has arranged
for DOJ to provide California law enforcement agencies with at least
165 presentations of 30 separate certified courses primarily in
DOJ's area of expertise. The contract amount of $594,072 is under
the $619, 000 authorized by the Commission at its Januvary meeting,
and represents only a 4% increase over the F.Y, 1980-81 contract
of $571, 000, ‘

There are four newly developed courses in this agreement that are
yet to be certified. The additional courses will provide necessary
training in critical arcas, such as computer crimes, street gangs,
PCP, and narcotic conspiracy.

Selected DOJ courses have been submitted to a request for certif-
ication process and responses are under review. The possibility of
certification of some of these courses to other vendors could result
in additional reduction of this proposed contract amount.

If the Commission concurs, the appropriate action is a MOTION to
avthorize the IExecutive Director to prepare and sign a contract
with the Depariment of Justice for services mentioned in an amount
not to exceed $594, 072,
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Executive Development Course Contract

This course is currently presented by California State Polytechnic
University, Pomona. At the January meeting the Commission
authorized staff to negotiate a contract for five presentations with
a total cost not to exceed $49, 500,

The appropriate action of the Commission is a MOTION to authorize
the Executive Director to prepare and sign & contract for the pre-
sentation of five Executive Development Course offerings for an
amount not to exceed $47,350. This is an increase of 5. 7% over
the $44, 780 allocated during the 1980-81 F. Y,

Management Course Contracts

At the January meeting, the Commission authorized staff to negotiate
with five presenters for 21 presentations of the Management Course
for Fiscal Year 1981-827 The total cost was not to exceed $187, 000,
Negotiations with five vendors has been completed as follows:

Amount
Presenter Presentations of Contract
CSU, Humbeldt 5 $ 41,620
CS5U, Long Beach 5 41,105
CS5U, Northridge 3 24,051
CSU, San Jose 3 27,174
San Diepo Regional 5 48, 635
Training Center
Approximate cost of all contracts $ 182,585

It is anticipated the final contracts will not exceed $182, 585. The
difference in contract amounts is because of variations in salaries,
course site rental, training aids used, per diem for instructors,
printing and copying costs, and amount of materials,

The appropriate action of the Commission is a MOTION to authorize
the Executive Director to prepave and sign individual contracts {or
the presentation of 21 Management Courses for an amount not to
exceed $182,585, This is an increase of 10% over the $165, 775
allocated during the 1980-81 I'. Y,

Interagency Avreement with the State College and University System

Following the Commission's authorization to negotiate contracts for

systems analyst, programmer services, and data processing services,

staff has prepared an interapgency agreement with California State
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University System to provide these services. The interagency
agreement extends not only for this fiscal year but will permit
the encumbering of funds in this year's budget for work to be
completed next year.

Included under Tab C.4 is a list of the kinds of projects that were
covered in the budget change proposals, or otherwise identified as
POST organizational need for which the Commission has indicated
resources should be made available. These include development
of the POST computer program, development of an information
system for POST, preparation of testing relative to the require-
ments of A, B, 1310, and simplifying reimbursement procedures,
among others,

If the Commission concurs, appropriate action would be a MOTION
to approve the interagency agreement with the California State
University System in an amount not to exceed $500, 000 and
authorize the Executive Director to sign the agreement,

Administration by Cooperative Personnel Services (CPS} of the
POST Proficiency Test

As part of an Interagency Agreement with POST, CPS has been
handling all responsibilities associated with the publishing,
administration and scoring of the POST Proficiency Test,
Analysis of CPS testing activities indicates they have been doing
an effective job, '

The following is requested: ,
Continuation of POST's relationship with CPS regarding
the administration of the POST Proficiency Test., The
cost is not to exceed $28, 000 for F.Y., 1981/82,

The appropriate action if the Commission concurs would be a
MOTION to autheorize the Executive Director to negotiate and
sign a contract for the enamerated services of CPS in an
amount not to exceed $28, 000 for F. Y., 1981/82,
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6. Administrative Budget Contracts

Each year there are a number of recurring services needed to
support the POST program. These services are routine in nature
and provide for analysis of course evaluation responses, audit
services, equipment maintenance and microfilming services.

It is recommended that approval be granted to enter into the
following contracts:

Name of Contractor and Services Provided:

) Benetech Inc. $ 17,000
To provide computer analysis of an estimated 30,000 CEI's.
Trainee responses are summarized as follows:
(1) Item Ranking ~ weekly, (2) Items Ranked by
Mean Response - weekly, (3) Demographic Data -
weekly, and (4) Summaries of Items Ranked, Items
Ranked by Mean Response and Demographic Data as
required. :

Xerox - $ 6,271

yh WJIW\ o State Controller's Office $ 60,000 _
jﬁw M’l \ Audits of 21 local agencies receiving reimbursements.
W B

Routine preventive mainltenance, parts and labor
for copiers.

o Department of Water Resources $ 5,500

Microfilming of reimbursement claims and application
for certificates.

o Wang Laboratories, Inc. $ 5,400

Routine preventive maintenance, parts and labor for
Wang System: 30 Word Processing System,

’ Appropriate action if the Commission concurs would be a MOTION
for the Executive Dircctor to negotiate and sign contracts [or the
above-enumerated services,
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Benetech, Inc, Contract (Completing F.Y. 1980-81)

The existing contract to process Course Evaluation Instruments
(CEL's) with Benetech, Inc.,, was in the amount of $8,000. It was
anticipated that alternate means of processing CEI's could possibly
be developed during the first half of F.Y. 1980-81 and that the $8, 000
would be adequate., Subsequent to approval of the original contract, it
was determined that the current evaluation process was the most
cost-effective evaluation system available at this time. The use of
POST EDP equipment for processing CEI's will not be available for
sometime; therefore, it is necessary to request authority to amend
the Benetech, Inc., contract from $8,000 - $14, 000 to complete the
F.Y. 1980-8]1 evaluation process.

Appropriate action if the Commission concurs would be a MOTION
to increase the contract with Benetech, Inc., for I'. Y. 1980-81
from $8, 000 to $14, 000,

POST Automated Information System«Programmer/Aﬁalyst, “Key

Data Operators Contract

Since January 1979, the Commission has authorized the expenditure

of $208, 000 for POST's Automated Information System. Of the amount
authorized, $170, 680 has been used for bid preparation specifications,
programmmer/analyst services and key data coperators. The remain-
ing amount, $37, 320 has been allocated to computer equipment rental.
Commission approval is requested to negotiate a contract to. extend

the Department of General Services contract for programmer through
December 31, 1981 and for key data operators through August 31, -
1981,

Appropriate action if the Commission concurs would be a MOTION
to authorize the Executive Director to negotiate and sign a contract
with the Department of General Services to increase the amount of
the contract from $89, 300 to a total of $177,100 and extend the
contract period from June 30, 1981, to December 31, 1981,

POST Automated Information System - Computer Rental Contract

Since January of 1979, the Commission has authorized the expenditure
of $208, 000 for POST's Automated Information System. Of the amount
authorized, $37,320 has been allocated for computer rental, The
remaining amount, $170, 680, has been allocated [or bid specification,
programmer /analyst services and key data operators.

Commission authority is requested for approval to negotiate a
contract with 1V/Phase System, Inc,, in the amount of $37,015 for
F.Y. 1981-82,
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Computer Rental’Contract - cont.

Appropriate action if the Commission concurs would be a MOTION to,
authorize the Executive Director to negotiate and sign a contract with
IV /Phase System, Inc,, for computer rental in the amount of $37,015
for F.Y. 1981-82.

P.C. 832 Study Contract

The Commission has directed staff to issue an RFP for the study of
P.C. 832. The study was directed by SCR 52, 1980,

- A POST bulletin was issued in January 1981 requesting interested parties

to contact POST., Twenty RFP's were issued as a result of subsequent
inquiry. On March 11, 1981, a bidder's conference was held in
Sacramento and was attended by 10 vendors.

The timing of the RF P's being received is such that a supplemental staff
feport will be prepared and presented at the Commission meeting along

with 2 recommendation.

Computer-Based Education Study Contract

The Commission has directed staff to issue an RFP to conduct a
Computer-Based Education study.

A POST bulletin was issued in Januvary 1981 requesting interested parties
to contact POST. Twenfy RFP's were issued as a result of subsequent
inquiry. On March 11, 1981, a bidder’'s conference was held in Sacra-
mento and was attended by 10 vendors.

The timing of the RFP's being received is such that a supplemental
staff report will be prepared and presented at the Commission meeting

along with a recommendation.

Executive Director Contract Authority

The State Administrative Manual exempts contracts and interagency
agreements of specified dollar amounts from the Department of General
Services approval. In August 1980, the specified dollar amount was
changed from $5, 000 to $10, 000, Commission policy has been to delegate
approval authority to the Executive Director in accordance with the guide-
lines of the State Administrative Manual.

Appropriate action if the Commission concurs would be a MOTION that
Commission Policy B-4 be amended to increase the dollar value of
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contracts and interapgency agreements delegated to the Executive Director
for approval from $5,000 to $10,000, As the Commission is aware, a

full cataloging of all contracts, regardless of amount, is brought to the
Commission annually at its July meeting for information review purposes.

POST REGULATIONS REVIEW

State laws require state regulatory agencies to conduct a comprehensive
review of all existing regulations based on five standards: necessity
authority, clarity, consistency, and reference,

A POST Staff Committee was established to coordinate the review process,
and the Advisory Committee was asked by the Commission to conduct a
public review of the Commission Regulations, A public meeting was held
March 12, 1981, The findings of the Staff Comrmittee, Advisory Commit-
tee, and public meeting are being submitted for Commission review,

Any recommended amendments or repeals resulting from this review
must be considered through the regular public hearing process as required
under the State Administrative Procedures Act. Staff is, therefore,
recommmending a public hearing be scheduled for the October Commission
meeting for this purpose, as well as for any other proposed amendments
or adoptions that may be necessary at that time.

The staff report on this item will be primarily to answer any questions
that members of the Commission may have relating to the wording of the
Regulations. It is emphasized that the intent has not been to change the
meaning of any of the Regulations, rather to state them more simply and
eliminate redundancies. A copy of the newly worded Regulations is
included in the agenda packet for your review prior to the meeting under
Tab D,

The recommended action by the Commission would be a MOTION to
approve the findings for amendment of the Regulations and set the matter
for public hearing at the October, 1981, Commission meeting in Sacramento.’

PROPOSED REGUILATIONS - NONDISCRIMINATION IN STATE SUPP()RTED
PROGRAMS AND ACTIVITIES

Article 9.5 of the Government Code requires POST to assure nondiscrin-
ination in the programs and activities which are funded directly by the
State or receive {inancial assistance from the State.

The purpose of Article 9.5, expressed in Government Code Section 11135,
is to ensure that no person is unlawfully dentied the benefits of, or unlaw-
fully subjected to discrimination under, any program or activity that is
funded directly by the State or that recieves any [inancial assistance {rom
the State,
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Due to a technicality in the law, there is a question as to whether POST
is actually required to adopt regulations under the provisions of
Government Code Section 11138, However, there is no question as to the
applicability of other provisions of Article 9.5 in which POST is required
to prohibit discrimination under its programs and activities and to con-
duct investigations, hearing, and, if necessary, curtail financial support.

The Attorney General advises that the alternative to adopting Regulations
is the requirement to act within the Regulations adopted by the Secretary
of the Health and Welfare Agency with the concurrence of the Fair Employ-
ment and Housing Commission which are 37 pages in length and consist of
90 sections. '

The proposed Regulations for POST were developed from the Attorney General's
proposed Regulations and closely follow the Attorney General's format
with amendments appropriate to the Commission.

POST is required to submit proposed Regulations to the Secretary of the
Health and Welfare Agency for review and comment by May 4, 1981,

This is before the Commission for information purposes., No specific
action is required at this time.

Following any necessary alterations and additional review by the Attorney
General, the proposed regulations will again be submitted to the Commission
in July for approval with a recommendation to set the public hearing in
October., Final Commission action will follow the public hearing.

ADVISCRY COMMITTEE

Barbara Ayres, Chairperson of the Advisory Committee, will report on
the March 12, 1981, meeting of the Advisory Committee and other
Advisory Committee business.

LEGISLATIVE REVIEW COMMITTEE

A report on the Committee's recommendations resulting from its
April 16, 8 a. m., meeting will be presented by the Committee Chairman,
Robert Edmonds. :

TRAINING NEEDS ASSESSMENT - FINAL REPORT

At the January 17,1980, meecting, the Commission approved the concept-
of the POST Resource Manapement System which included training needs
asscssment. With input from key professional law enforcement organiza-
tions, a survey was subsequently designed and distributed in November
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1980 to all law enforcement agencies participating in the POST Regular
Program including 353 police departments, 58 sheriffs' departments, and
26 state college and university police departments. Of the 437 total surveys
distributed, 420 or 96% were returned by December 1, 1980, The data was
tabulated and preliminary results presented to the Commission at its .
January 1981 meeting.

Following the written survey phase of the Needs Assessment, 15 regional,
one -day conferences were held during February and March at varying
locations throughout the State. All department heads, training managers,
and course presenters were invited to participate. The conferences
served to present preliminary survey results but more importantly to

"obtain additional qualitative input on issues relevant to the POST training

program. Over 292 persons representing 234 agencies attended the
conferences including 40 police chiefs and sheriffs.

This combined process has resulted in a number of suggestions relating to
POST policies, procedures and training courses. For ease of reference,
these suggestions are summarized on Attachment A under Tab G,

Attachment B is a proposed action plan for addressing the major suggestions.
So that the work of analyzing and implementing the suggestions of the Needs
Assessment progress consistent with the Commission's wishes, the action
rlen spreads follow-up work out over the next three Commission meetings.
We invite the Commission to review the timing priorities and make changes
as appropriate., The central idea is to allow staff suificient time to

deal with the directions of the Commission and report back over the

next three meetings with specific implementation recommendations.

The recommended action to the Commission is a MOTION to:

1. Accept the final report on the Training Needs Assessment
and approve its distribution to all law enforcement agencies
and course presenters, and

2. Approve the suggested action plan for addressing issues
.raised in the training needs assessment and report back to

the Commission accordingly.

QUALITATIVE EVALUATION OF OFFICER SAFETY/FIELD TACTICS COURSE

At the October 23, 1980, meceting, the Commission directed staff to con-
duct a qualitative evaluation of Officer Safety Courses, including those
preécnted by the California Spectalized Training Institute (CSTI). The
Commission was particularly intercsted in the comparative course
quality between tuition and non-tuition charging institutions. An evalua-
tion has been conducted by staff based upon a standardized methodology
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and criteria, Results suggest the courses are of high quality with minimal
differences. Based upon the results, staff will continue to encourage
course certifications by non-tuition presenters and follow suggested,
specific guidelines for the certification of Officer Safety/Field Tactics
Courses.

The recommended action by the Commaission is a MOTION to approve
the report.

SYMPOSIUM ON PROFESSIONAL ISSUES -- FOLLOW-UP

The Symposium on Professional Issues in Law Enforcement was held on
October 1-3, 1980. It was jointly sponsored by POST, CPOA, and PORAC
and financed by POST, The Symposium resulted in the identification of 21
issues which should be addressed in the interest of professionalization of
California law enforcement, The Commission, at its October 1980 meet-
ing, received a report on the Symposium and approved the appointiment of
an ad hoc Professionalization Coordinating Committee consisting of rep~
resentation by POST, PORAC, and CPOA to research 15 of these issues.

The Committee has met twice and has appointed six task forces to address
six clusters of the 15 issues., Each of the task forces is meeting in
March and April and will report their findings to the Professionalization
Coordinating Committee on April 15. These in turn will be submitted to
the Commission for consideration on April 16, 1981, '

Because of scheduling considerations, no final reports are available to

be included as part of the agenda packet. Therefore, the Commission
will receli ve the report of the Professionalization Coordinating Committee
at the meeting .

POLICY FOR NEW CATEGORY - AIRPORT POLICE (Specialized Program)

With the new provisions of Section 830, 4{k) of the California Penal Code,

city and county airport police districts may employ peace officers.,

There are approximately six airport districts immediately eligible to partici-
pate in the POST Specialized Program. °It is anticipated other city and
county airports will establish police departments and will apply to enter

the Specialized Program.

Some departments are presently adhering to POST standards and have
requested to be adinitted into the Specialized Program. This can be done
upon autborization by the Commission as the airport pelice district would
be a ncw category within the Specialized Program. POST will conduct
appropriate inspections of the departments to determine adherence Lo
POST standards. As with all Specialized Program participants, there
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impact is in the administrative area represented by staff work, The -

Specialized Program is not reimbursable from the Aid to L.ocal Govern-
ment budget. '

(. is minimal fiscal impact to the Peace Officer Training Fund. The fiscal

Appropriate action if the Commission concurs would be a MOTION.
to include the city and county airport police category to participate in the
POST Specialized Program.

L. CORRESPONDENCE

Robert Coombs, one of the public members of the Advisory Committee,
has submitted correspondence requesting his appointment on the
Advisory Committee not be renewed when it expires in September, 1981,

M. NOMINATING COMMITTEE REPORT AND ELECTION OF CHAIRMAN
AND VICE-CHAIRMAN

The Commission previously established this April meeting for the
election of Commission officers, It is anticipated Commissioner
Kolender, Chairman of the Nominating Committee, will make a report
prior to the Commission's proceeding with the election process.

. N. OLD/NEW BUSINESS

0. PROPOSED DATES OF FUTURE COMMISSION MEETINGS

July 16-17, 1981, Bahia Motor Hotel, San Diego

October 22-23, 1981, Holiday Inn, Holidome, Sacramento
January 21~22, 1982, Kona Kai Club, San Diego

April 15-16, 1982, Location to be decided

P. ADJOURNMENT




State of California
. Department of Justice
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
s MINUTES
January 29, 1981
Hilton Hotel, Mission Bay, San Diego
The meeting was called to order at 10 a, m. by Chairman Trives. A calling
of the roll indicated a quorum was present. :
Commissioners Present:
Nathaniel Trives - Chairman
Jay Rodriguez - Vice-Chairman
Al Angele - Commissioner
Robert Edmonds . = Commissioner
Jacob Jackson - Commissioner
William Kolender - Commissioner
Joseph Trejo - Commissioner
John Van de Kamp - Commissioner
. _ Joe Williams - Commissioner
Rod Blonien - Attorney General Representative

Absent:
Robert Vernon - Qut of State
Also present:

Barbara Ayres, Chairman, POST Advisory Committee, representing
Women Peace Officers' Association

Staff present:

Norman Boehm - Executive Director

Dave Allan
Ronald Allen
Don Beauchamp
Gene De Crona
John Davidson
Glen Fine
Bradley Koch
John Kohls

Jim Phillips
Gerald Townsend
George Williams
Brooks Wilson
Imogene Kauffman

Chief, Information Services

Chief, Field Services

Legislative Liaison

Senior Consultant, Training Program Services
Chief, Administrative Services «

Chief, Training Program Services
Deputy Director

Chief, Standards & Evaluation Services
Administrative Services

Deputy Director

Chief, Management Counseling

Chief, Special Services

Executive Secretary



Vieitors' Roster:

James Bastis
Chuck Conaway
Brad Darting

L. O. Giuffrida
P. M. Halldran
Thomas D, Hinton
Herb Hoover

Bob Jones
Richard Klapp
Richard Lucero
Joe McKeown
Roger L, Neuman

Carolyn Owen
Phil Pounders
Earle Robitaille
George Rush

J. Winston Silva

Fred Villella
Robert Wasserman
Dr. Herman Wiles
Shelby Worley

i

t
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California Peace Officers' Association (CPOA)

Orange County Sheriff's Department

Kern County Sheriff's Department

California Specialized Training Institute {CSTI)

Law Enforcement Research Association (LERA)

CPOA

Department of Justice

Lieutenant, San Diego Police Department

San Francisco Police Department

Peace Officers' Research Association of Calif.

Contra Costa Criminal Justice Training Center

Chief of Police, San Luis Obispo, representing
California Police Chiefs' Association

Kellog West, Cal Poly University, Pomona

San Bernardino Police Department

Chief of Police, Huntington Beach Police Department

Director, Center for Criminal Justice, CSU, L.B.

California Community Colleges; POST Advisory

Committee
CSTI
President, CPOA

Systems Development Corporation
Riverside Sheriff's Department

INTRODUCTIONS AND ACKNOWLEDGEMENTS

Retired Commissioner Brad Gates, Sheriff, Orange County, was intro-
duced and presented a POST Commission Appreciation Plaque.

APPROVAL OF MINUTES

b
-

Regular quarterly Commission meeting October 23,
2. Special Commission meeting November 21,

1980.
1980.

MOTION - Kolender, second - Jackson, carried unanimously
for approval of the minutes of the October 23 and November 21,
1980, Commission meetings,

CONSENT CALENDAR

MOTION - Kolender,

second - Rodriguez carried unanimously

for approval of the following Consent Calendar items:

1. Receiving Course Certlhcatmn/Modiflcatlon/Dece rtification

Report

TS

Since the Octobher meeting, there were 27 new certifications,

26 modifications, and 9 decertifications.

The Report is

made Attachment "A'" of these minutés.
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2.

Affirming Policy State ments for Commission Policy Manual

The following policy statements for Commission Policy
Manual were affirmed:

a, Travel Reimbursement - Cost Effective Options

""In those cases where circumstances show it to be more
cost effective to the jurisdiction and a more prudent use
of the P,O.T.F., allow payment of the less expensive
method of reimbursement upon the approval of the
Executive Director. "

b. Certified Course Presenters -- QOut-of-State

Qualified out-of-state course presenters may be
considered for certification.

(Note: Staff assumes such courses would be presented
in California. }

c. Per Diem and 'Mileage Reimbursement
Reimbursement from the Aid to Cities and Counties
Budget for per diem and mileage allowances for out-
of ~-pocket travel expenses will be based on the maximum

amount allowed under the State Board of Control rules,

Amending Commuter Trainee Meal Allowance

Amend PAM Section E-5-7(e) to raise the commuter meal
allowance not to exceed $5.50 per instructional day,
effective with courses starting March 1, 1981,

Receiving Progress Report on the Training Needs Assessment

A synopsis of tentative survey results was presented.
A more detailed analysis of survey results will be dis-
tributed at the April 16, 1981, Commission meeting.

Receiving Basic Academy Driver Training - Status Report

The report indicated all 28 certified basic academies are
believed to be in compliance with driver training perfor-

mance objectives. Most academies are providing behind-
the~-wheel training using their own trainers and facilities.
The Commission approved the report and the continuance

of the existing driver training delivery system.
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b, Authorizing Flexible Schedulin@f Basic Course Equiv-
alency Exam Regulation Change Public Hearing

The Commission gave staff discretion to schedule a public
hearing for July or October, 1981, depending on circum-
stances that occur during BCEE development.

FINANCIAL REPORT, 2nd Quarter 1980/81

This report included report statements of analyses of the change in
the POTY Accumulated Surplus for the 2nd Quarter of F. Y, 1980/81;
Revenue; and a statement of Distribution of Reimbursement, The
statements are made Attachment "B'" of these minutes.

PROPOSED REVISION OF PAM PROCEDURE F-2, CANCELLATION
OF PROFESSIONAL CERTIFICATES -- ELIMINATING PUBLIC
HEARING IN FELONY CASES '

POST was advised by legal counsel in the Attorney General's Office
that POST should revise the Commission's present procedure which
provides for a hearing before cancellation of a certificate that has
been issued to a person who has been convicted of a felony.

Penal Code Section 13510, 1(f) states: '"The Commission shall cancel
certificates issued to persons who have been convicted of, or entered
a plea of guilty or nolo contendere to, a crime classified by statute
or the Constitution as a felony''.

Counsel advised that the statute does not authorize any discretion
by the Commission and suggested amending PAM Procedure F-2
accordingly. ‘

MOTION - Van de Kamp, second - Angele, carried
unanimously to approve the amendment of PAM,
Procedure F -2, effective immediately.

The proposed amendments are made Attachment "C" of these
minutes.
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COMPETITIVE POLICY ON CONTRACT COURSES

Commissioner Rodriguez, Chairman of the Contract Cormmittee, reported
that at the last meeting of the Contract Committee on January 9, 1981,

the following policy was approved to be recommended for adoption by the
Commission:

"As a matter of policy, the Cornmission desires that a com-
petitive system exist for award of contracts for training course
presentation and desires that training be presented in the most
cost-effective manner possible consistent with quality, cost and
need consideration. All requests for Commission approval of
contracts for training course presentations must include:

1. Description of the process used to identify the presenter
and an assessment of interest and capability of other vendors.

2. An analysis of the cost-effectiveness of the contract proposal.

3, An assurance that the approach is in harmony with state
requirements. "

MOTION - Rodriguez, second - Edmonds, carried unanimously
for adoption of the above policy.

PROPOSED CONTRACTS FOR F.Y, 1981/82

1. Department of Justice/POST Training Contract (Interagency Agreement)

MOTION - Edmonds, second - Rodriguez, motion carried (Blonien
abstaining) that the Commission authorize the Executive Director
to negotiate an Interagency Agreement with DOJ not to exceed
$619,000, to be presented to the Cormnmission at its regular meet-
ing in April 198].

2. Legislative Update Manual

The Executive Director read correspondence dated January 26 from
Tom Hinton, Executive Director, C, P, 0, A,, which stated, "It is our
intent to produce the Legislative Update Manual as a service to law
enforcement, [t would be best if we do not seek any contractual
assistance from POST. "

MOTION - Edmonds, second - Trejo, carried unanimously to
remove this item from the agenda.

Upon question from Commissioner Van de Kamp as to the intent of
the motion, Mr. Hinton responded that it would be their intent to retain

involvement and input of the Attorney General's Office as well as that
of POST.



Contracts - cont. .

3. Executive Development Course

MOTION- Kolender, second -~ Rodriguez, motion carried (Edmonds
abstaining), that the Commission authorize the Executive Director to
enter into a contract with Cal-Poly Kellogg Foundation to present five
presentations of the Executive Development Course during .Y, '81/82,
not to exceed $49, 500, to be returned to the Commission at the April
meeting for final approval.

4.  Management Course Contracts ~ F.Y. 1981/82

MOTION - Kolender, second - Trejo, carried unanimously that the
Commission authorize the Executive Director to enter into contracts
with the current five contractors to present 21 presentations of the
Management Course during F. Y., 1981/82, not to exceed a total of
$187,000, to be returned to the Commission at the April meeting
for final approval: The five presenters are;

California State University, Humboldt

California State University, Long Beach

California State University, Northridge

California State University, San Jose

Regional Training Center, San Diego : .

5. Interagency Agreement - PCP Training, U.C. L. A,

MOTI{ON ~ Edmonds, second ~ Angele, motion carried (Noes:

Jackson and Kolender) to authorize the Executive Director to negotiate
and sign an Interagency Agreement for four presentations of PCP
"Training of Trainers' courses, at a total cost not to exceed $19, 420.

Commissioner Van de Kamp voiced concern of administrative problems
regarding Interagency Agreements and made the following motion:

MOTION - Van de Kamp, second - Angele, carried unanimously
that as contract negotiations are made that UCLA be informed of the
limitations of the contract process and that in the future they oper-
ate on a certification basis, Staff is to advise them as to how the
certification process works.

6. Systems Analyst and Programmer Services

MOTION - Van de Kamp, second - Williams, motion carried
(Blonien abstaining) for approval of the following: .

1., Authorize the Executive Director to negotiate and sign a
contract to provide the services of 2 systems analyst and



Contracts - cont.

.} a programmer to perform data analysis aséo_ci.ated with the Standards
~ ' and Evaluation Bureau project for the balance of this fiscal year
not to exceed $50, 000.

2, Authorize the Executive Director to negotiate a contract for these
services for F.Y. 1981/82 not to exceed $100, 000 and report back
in April, 1981.

7. Data Processing Services

MOTION - Van de Kamp, second - Angele, motion carried (Blonien
abstaining) to authorize the Executive Director to prepare and sign
a contract for data processing services for this fiscal year in an
amount not to exceed $30,000 and to authorize the Executive
Director to negotiate a contract for this type of service for

F.Y. 1981/82 not to exceed $50, 000 and to report back on this
contract in April for Commaission action,

8. Administration and Scoring of the POST Training Proficiency Test
Contract ‘

MOTION - Angele, second - Van de Kamp, carried unanimously
' ' for POST to contract with Cooperative Personnel Services of the
.' State Personnel Board to have the POST Training Proficiency Test
duplicated, scheduled, shipped, proctored, tabulated, scored
and stored for the remainder of the 1981 F.Y. The cost of the
.contract would be not to exceed $11, 500, '

Further, if this arrangement proves satisfactory, POST continue
to contract with CPS for the same services for F.Y, 1981/82.

The total cost of such a contract would be approximately $25, 000,
A final recommendation concerning continuation of the contract
with CPS will be made at the April Commission meeting.

G, CSTI REPORT AND FUNDING STATUS

L. Report on Audit

As directed by the Commission at the October 1980 meeting, an audit
of CSTI was completed. The following conclusions were reached:

° Course presentation cost is higher than many other institutions,
e Some course budgets exceed POST Tuition Guidelines as follows:
., Coordination: POST Tuition Guidelines set maximum amounts

S for coordination for both precourse and on-site coordination.

Coordination costs in CSTI budgets for management and terrorism
courses are in excess of the guidelines; however, the coordination
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CSTI Report ~ cont.

of these courses to this extent is necegsary in context of CSTI's course :
management approach and contributes to the high course quality.
Coordination cost for other courses appears to be within the guide-
lines,

Indirect Cost: POST Tuition Guidelines set 15% as the maximum
amount allowable for indirect charges. CS8TI budgets far exceed
that maximum. The amount can vary from 59% for total POST funds
expended to 105% for total annual expenditures.

The indirect costs include an unidentified amount of staff time spent
for course maintenance, pre-instructional preparation and staff
travel time to and from course sites,

] The identified high costs of coordination, instruction, and presumed
higher-than-ordinary costs of preparation and course maintenance

directly contribute to the high quality of training.

MOTION - Kolender, second - Edmonds, carried unanimously that
the report be received and filed.

Qualitative Evaluation of Officer Safety/Field Tactics (OSFT) Courses

Preliminary Progress Report .

At the October 1980 Commission meeting, the Commission requested

that staff conduct a qualitative evaluation of OSTF courses presented

by CSTI and other presenters., To date, staff has been able to evaluate

only CSTI and LERA courses. Both appear to be excellent in instruct-

ional content. Because other presenters are just beginning OSFT instruction,
their course presentations will be evaluated and a complete report will

be presented at the April 1981 Commission meeting.

Request For Funding, 4th Quarter, F,Y 1980/81

MOTION - Edmonds, second - Trejo, carried unanimously that
for purpeses of continuity of training and to complete the current
fiscal year training program, the Commission authorize the
Executive Director to negotiate and sign a three-month agreement
with the Military Department (CSTI) not to exceed $148, 400.

F.Y., 1981/82 CSTI Funding

MOTION -~ Jackson, second - Rodriguez, carried unanimously

that there be no Interagency Agreement with CSTI in the 1981/82

Fiscal Year, and that all courses meeting POST approval be

certified with or without reimbursable tuition, consistent with .
POST tuition guidelines,
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9.

LEGISLATIVE REVIEW COMMITTEE

. Commissioner Edmonds, Chairman of the Legislative Review Committee,

reported that the Committee had met at 8 a.m. on this date (Edmonds,
Kolender, Trives, plus the Executive Director and Don Beauchamp). After
a discussion on proposed legislation affecting POST, the Committee agreed
on the following recommendation to the Commission:

"It is recommended that the Commission meet as a committee of
the whole on February 17, 1981, at 12 Noon in Los Angeles to
discuss and act on proposed legislation relating to POST. Any
action on staff recommendations concerning pending legislation is
deferred until that time. "

MOTION - Edmonds, second - Trejo, carried unanimously
for approval of the Legislative Committee's recommendation.

SYMPOSIUM ON PROFESSION ISSUES

Follow-up Planning Meeting Report

Chairman Trives reported that the Professionalization Committee had met
on January 28. The meeting was very productive and the work of this
Committee is moving right along. Brooks Wilson and Denise Delgado were
commended on the excellent staff work they are doing.

AMENDMENTS TO THE COMMISSION'S RULES OF ORDER AND PROCEDURE

TO CONFORM WITH EXISTING LAW

S.B. 1850, which became effective January 1, 1980, amended a number of
sections of the Government Code which impact on the Commission's Rules
of Order and Procedure. The current docurnent was provided reflecting the
recommendations, -

MOTION - Rodriguez, second - Trejo, carried unanimously
that the Commission adopt the suggested amendments, additions,
and deletions to its Rules of Order and Procedure as submitted.
{The document setting forth the suggested amendments is on
file at POST headquarters.)

ADVISORY COMMITTEE

Barbara Ayres, newly elected Chairman of the POST Advisory Committee,
reported on the December 16, 1980, meeting. The Advisory Committee
concluded the following:

1. The Advisory Committee is adequately and properly constituted,

2. PORAC and COPS adeqguately represent law enforcement labor,

3. The Advisory Committee presently represents all segments that
should be represented.

4. The size of the'Advisory Committee be reduced to 14 members by
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Advisory Committee = ‘cont.

reducing the total number of public members to two and that this .
action be accomplished by not reappointing a public member to the
next position vacated by one of the three current public members.

MOTION - Jackson; second - Kolender, carried unanimously
to receive the report of Advisory Committee Chairman Ayres,

L. CORRESPONDENCE

I. Appeal of Val Arnett

The attorneys for Val Arnett were requesting a special meeting of

the Commission to hear an appeal of the denial of certificate to their
client. The Executive Director referred to correspondence received
from counsel to Mr. Arnett stating that they did not want now to have

a special meeting and that hearing the appeal at the April meeting will
be satisfactory. If the appeal is still under consideration at that time,
it will be heard in April.

2. Sacramento Police Department Appeal from Claim Reduction Per
POST Regulation 1015 (b)

Reimbursement claims for the basic training of 15 Sacramento Police .
Department paraprofessional personnel were submitted more than 90

days late and were subsequently reduced by 25% as specified in POST
regulations. The Police Department submitted a letter appealing the

claim reduction and requesting reinstatement of the reduced funds.

MOTION - Kolender, second - Willaims, motion carried (Jackson
abstaining) that the appeal be denied.

M, OLD/NEW BUSINESS

e Election of Officers Nominating Committee,

Chairman Trives stated that inasmuch as the election of officers
will take place at the April meeting, in order to avoid confusion

and to asgist in this election, a Mominating Committee was being
appointed consisting of Commissioner Kolender to chair and
Commissioners Van de Kamp and Angele as members. This
Committee is to contact every member of the Commaission to

seek their desires as it relates to Chair or Vice-Chair and present
the report to the Commission at the April meeting. '

N. PROPOSED DATES OF FUTURE MEETINGS .

April 16-17, 1981, Sacramento Inn, Sacramento
July 16-17, 1981, Bahia Motor Hotel, San Diego
October 22-23, 1981 -~ Holiday Inn, Holidome, Sacramento
January 21-22, 1982 - Kona Kai Club, San Diego :
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O. ADJOURNMENT

. . There being no further business to come before the Commission, the meeting
was adjourned at 11:35 a.m.

Respectufully submitted,

o Aot

Ifrfogene Kauffman
Executive Secretary
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AGENDA ITEM SUMMARY SHEET

Agenda [tem Title
Course Certification/Modification/Decertification Report

Meeting Date

January 29-30, 1981

Division

Operations

Divisi Director Appr :? Researched By
%A@w % - Bradley W. Koch

Executiye Director Ap

rov Date of Approval Date of Report
Ootyia ﬁt’ 20 g 198) January 5, 1981

Purpose: Decision Requested D lnformano ly[z] St{tus ReportD Financial Impact Yﬁ’(

Sxe t\nlﬁlls 1

No |

per duta

report.

).

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAL VSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
(e.g., ISSUE Page '

Utilize reverse side if needed

Course Title

Arson for Profit
Investigation

Jail Operations
Type I Facilities

Asset Managé-
ment for Un-
usual Incidents

Hostage Nego-
tiations, Basic

Crime Prevention

Traffic Accident
Investigation

Supervisory
Update

Background
Investigation

Field Training
Officer Course

Peace Officer
Tactical Safety

The following courses have been certified, mod1fied or decertified since the Dctober 23 24 }
1980 Commission Meeting: , 2

Research Assoc.

CERTIFIED

: Reimbursement : oo
Presenter Course Category Plan Fiscal Impact
U.S. Treasury Technical v $ 6,192
Dept., Bureau , .
of Alcohol,
Tobacco &
Firearms
Rio Hondo College Technical 1V $ 13,932
FBI, Sacramento Technical IV $ 1,858
NCCJTES, Butte Technical 1v $ 2,475
Center ‘
Moorpark College Technical 1V . $ 1,857
Moorpark College Technical Il $ - 9,096
Moorpark College Supervisory v $ 3;720

: Seminar

Moorpark College Technical v $ 1,857
LASO Technical Il $ 55,715
Law Enforcement Technical 111 $ 30,500

A ttachment ""A"
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11.

12.

13.

14.
15,
16.

17.

18.

19.

20.

21.

22.

23.

Officer Safety
Field Tactics
Training

Police Canine
Handler Course

Emefgenby
Vehicle
Operations

Officer Safety
Field Tactics

Baton Training
(PR-24)

~ Course Title Presenter
Communication San Diego
and Conflict Regional
Workshop for Training
Trainers Center
Advanced San Diego
Officer Reg. Trng.
Center
Officer Safety NCCJTES,
Field Tactics Los Medanos
Training ‘College
P. C. 832 Merritt
. College
Officer Safety Gavilan
Field Tactics College
Police Adminis- NCCJTES,
trative Seminar Santa Rosa
Supervising the NCCJTES,
Police Traffic Santa Rosa
Control Function
The Patrol NCCJTES,
Aspects of Santa Rosa
Traffic Law
Enforcement

Modesto Reg.
Crim. Justice
Trng. Center

Long Beach
Police Dept.

NCCJTES,
Santa Rosa

NCCJTYES,
Santa Rosa

College of
the Sequoias

-2-

Fiscal Impact .

Reimbursement
Course Category Plan

" Technical II1 $ 8,256
Advanced Il $ 67,415 .
Officer
Technical 1V $ 12,384 .
Approved 1V $  -0-
Technical 1V $ 8,256
Management IV $ 2,141
Seminar
Technical v $ 5,779 .
Technical IV $ 5,779
Technical v $ 2,580
Technical 1V ~$ 12,384
Technical 1V $ 6,687
Technical v $ 8,256
Technical 1V $ 750



24.

25,
26.

27.

Course Title

Oral & UWritten
Communications

Reserve Train-
ing, Level I,
Module €

Reserve Train-
ing, Level II,
Modules A & B

Effective

Report
Writing

Basic Course

Description of Change: Approved for extended format.

Presenter

Glendale
Comm. College

San Bernardino
Sheriff's Dept.

San Bernardino

 Sheriff's Dept.

Riverside City
College

NCCJTES, Los

Medanos College

Criminal Inves-
tigation Course

Description of Change:

Chapman
College

Basic Course

Description of Change:

San Bernardino

Sheriff's Dept.

Auto Theft
Investigation

Description of Change:

NCCJTES, Sacramento Technical

Center

Adv. Auto Theft NCCJTES, Sacramento Technical

Investigation

Description of Change:

Center

Basic Course

Description of Change: Approved for extended format.

Fresno City
College

-3-
Reimbursement '
Course Category Plan Fiscal Impact
Technical IV $ 400
| Approved N/A $ -0-
Approved N/A ~0-
Technical IV $ 3,715
MODIFIED |
Basic I $ 103,794 -
Technical 111 $ 24,237
Approved for one additional presentation.
Basic I1 $ 246,513
Increased maximum enrollment from 45 to 80.
11 - $ 12,507
‘Increased maximum enrollment from 25 to 30.
IV $ 5,676
Increased maximum enrollment from 25 to 30.
Basic I $_ 121,096



10.

11.

12.

13.

14.

15.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Advanced : Chaffey Advanced 11 $ 18,960
Officer College Officer , :

Description of Change: Approved for one additional presentation.

Defensive NCCJTES, Technical 1V $ 12,380
Driving, Butte

Emergency Center

Vehicle,

Advanced

Description of Change: Approved for eight additional presentations.
Child Abuse usc | Technical I $ 18,202_

Description of Change: Reduced maximum enrollment from 24 to 20.

Juvenile usc : Technical 111 $ 4,128
Justice .

Update |

Description of Change: Reduced maximum enrollment from 24 to 20.

Homicide CSU, San Jose Technical 1 - $ 22,740
Investigation :

Description of Change: Approved for one additional presentation.

Law Enforcement CSTI Technical IV $ 5,750
Modular Training

Description of Change: . Increased number of presentations from 25 to 50.

Program Evalua- CSU, Long - Technical ITI I 2,476
tion & Review Beach :
Techniques

Description of Change: Approved for one additional presentation.

Civil Process  Allan Hancock Technical 11 $ 10,936
: College :

Description of Change: Increased course hours from 32 to 40.

Advanced Officer Orange Co. Advanced 3 $ 61,798
Sheriff's Officer
Department s

Description of Change: Approved for five additional presentations.
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’ . , Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact

16. Basic Course Golden West Basic 1 $ 259,488
, College :

Description of Change: Approved for extended format.
17. Adv. Boating Dept. of Technical Iv $ 9,290

Safety & En- Boating &

forcement Waterways

Description of Change: Approved for one additional presentation.

18. Field Training NCCJTES, Technical II $ 37,520
Officer Redwoods ‘

Description of Change: Approved for one additional presentation.

19. Management NCCJTES, Management IV $ 3,096
Update Los Medanos Seminar

. Description of Change: Approved for one additional presentation.

' 3% Reserve Train- Sierra Com- Approved N/A $ -0
ing, Module B munity College

Description of Change: Increased course hours from 90 to 104.

21. Basic Course NCCJTES, Los Basic 1 $ 103,794
Medanos College

Description of Change: Increased course hours from 520 to 560.

22. Basic Course NCCJTES, Butte Basic | 1 $ 212,615
Center '

Description of Change: Increased course hours from 480 to 610.

23. Officer San Bernarding Technical II1 $ 22,292
Survival = Sheriff's Dept.

Description of Change: Increased course hours from 54 to 65.

24. Advanced " Glendale Com- Advanced 11 $ 24,577
Officer munity College Officer :

L

Description of Change: Decreased number of presentations from eight tb seven.
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Chief Team Dev.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Disaster San Diego Management IIl $ 20,800
Management Reg. Trng. Seminar .
Training Center
Description of Change: Approved for additional preéentations. ‘
Speed from CHP Technical IV : $ 30,016
Skidmarks -
Descriptioh of Change: Approved for one additional presentation.
DECERTIFIED
Advanced San Diego Advanced I1 B -0-
Officer Police Dept. Officer
Advanced San Diego Advanced II
Officer Sheriff's Officer
Department
Basic San Diego Basic Il
Course Police Dept.
Interim Driver  NCCJTES, Technical Il
Training Butte Center
Basic Recruit Sacramento Technical 111
Driver Trng. LETC
Change Agent uscC Exec. Dev. III
Personal Growth USC Exec. Dev. I
& Career Devel-
opment
Organizational USC Exec. Dev. 111
Development
City Mngr/Police USC Exec. Dev. 111



L ' COMMISSTON ON PEACETOFFTCERTSTANDARDS  AND™ TRATNING
PEACE OFFICER TRAINING IFUND

ANALYS1S OF CHANGE

11 ACCUMULATED SURPLUS

FOR TUE QUARTER ENDING DECEMBER 31, 1980

. .Rcsource

_Accumulated Reserve: July 1, 1980  §4,991,738.73

Less Correction Journal Entry 6-9

5,181.94

Corrccted Accumulated Reserve
Revenue July 1, 1980 through December

Total Resources

Expenditures

Administrative Costs
Cash Disbursed $
Debts to be Paid

31, 1980

1,440,168.03
1,530,649.22

$4,986,556.79
7,402,671,37

Total Administrative Costs

* Aid to Local Governments
Training Claims Paid $
Training Claims to be Paid
Contractual Services Paid
Contractual Services to be Paid
Letters of Agreement and

2,840,292.63
2,221,325.59

246,091.60
1,351,839.98

18,260.81

.) Room Rentals Paid

.Aid to Local Government

Prior Year.Net Expenditures
Total Expenditures

Subtotal, Ac;umulated Reserve
Plus Reimbursements

Accumulated Reserve, December 31, 1980

)

$12,389,225.16

$2,970,817.25

$6,677,810.61

~142,319.66

$ 9,506,308.20

$ 2,882,919.96

91,243.00

$ 2,974,162.96"

Attachment "B"
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JULY

AUGUST

SEPTEMRER

OCTOBER
+ NOVEMBER

DECEMBER

4

COMMISSION OH PEACE OFFICER STANDARDS ARD TRAINING

PEACE OFFICER TRAINING FUND

STATEMERT OF REVENUE
1980-81 FISCAL YEAR

DECEMBER 31, 1980

SURPLUS INVESTMENT

TRAFFIC CRIMINAL AND OTHER
§1,005,966.53  § 461,647.01 $ 8,380.00
| 589,&93.64 271,555.75 1,908.53
836,256.59 465,416.93
924,249.07 416,441.65 4,309.48
" 532,406.55 319,915.16
1,040,145.22 527,579.26
$4,925,517.60  $2,462,555.76 $14,598.01

e

TOTAL

$1,475,993.

859,957
1,301,673
1,345,000

852,321

1,567,724

>4

.92

.52

.20

.71

.48

$7,402,671

.37



DISTRIBUTION OF REIMBURSEMENT

: .\ During the first six months of the 1980-81 fiscal yecar $5,061,618.22 was reimbursed

5 for training. Of this amount $2,981,868.85 (59%) was reimbursed for mandated
training; $14,382.67 for the Executive Development Course; $822,427,69 (16%) for
Job Specific Courses; and $1,244,824.78 (25%) for Technical Courses. The difference
of {(~)%$1,885.77 was for adjustments to prior reimbursement payments.

Course Reimbursed Percent Number Trainees Percent
Basic $2,047,340.47 © o 40% 1,692 10%.
Advanced Officer . 642,069,111 132 . 6,029 36%
Supervisory Course 207,391.69 04% 492 03%
Management Course 85,067.58 02% 125 01%
Executive Development Course 14,382.67 0% 27 0%
Job Specific Course 822,427.69 16% © . 2,481 15%
Technical Courses & Seminars 1,244,824.78 25% 5,956 352
Subtotal $5,063,503.99 100% 16,802 100%
Net Adjustments to Prior _ ‘
Payments (~)1,885.77
GRAND TOTAL $5,061,618.22 . 16,802
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COMMISSION PROCEDURE F-2

Revised:

-Juty-—1—1966—

Professional Certificates
DENIAL OR CANCELLATION OF PROFESSIONAL CERTIFICATES

Purpose

2-1. Denial or Cancellation of Professional Certificates: This Commission

Procedure provides for the denial or cancellation of POST Professional

Certificates as described in PAM, Section 1011(b).

Denial or Cancellation

. 2-2. Right to Deny or Cancel: Professional Certificates remain the property
of the Commission, and the Commission-reseryes has the right to deny issuance

of a certificate when the person does not satisfy a prerequisite for jssuance

of a certificate, or cancel any certificate when:

a. The person is adjudged guilty of a felony; or
b. The certificate was issued by administrative error; or

c. The certificate was obtained or the application was 45~ submitted

through- involving misrepresentation or fraud.

2-3. Notification by Department Head: When a department head obtains infor-

mation that a certificate should be denied or cancelled because of any of the
. conditions listed in paragraph 2-2 above, it shall be the department head's

responsibility to immediately notify the Commission.

Attachment "C"




Investigation

2-4. Initiation of Investigation: - When it is brought to the attention of the

Commission that a professional certificate may have been -applied—for-or- issued

involving conditions Yisted under sub-sections a, b, or ¢ of paragraph 2-2,

the Executive Director shall initiate an investigation into the matter. The

department head and the concerned individual shall be notified in writing of

the investigation.

Notice of Denial or Cancellation

2-5. Notification of-Hearing-Denial or Cancellation: If the facts of the

case appear to substantiate cause for denial or cancellation, the individual

concerned shall be notified. by-certifijed-pail-ofthe-right-to-a-hearing-and
the-grounds~for—the—proposed—dental—or—canceHation—The—notice—of-hearing-

a. If a professional certificate is applied for and it is determined

that one or more of the prerequisites for the issuance of the

certificate has not bgen.satisfied, the concerned person, via the

person's department head, shall be notified in writing of the denial

of the issuance of the certificate and given an explanation of the

reason for denial.

[



If the reason for cancellation of a certificate is that the person

has been adjudged quilty of a felony, a certified copy of the

abstract of judgment shall be obtained. After ensuring that the time

has ended for the criminal appellate process, the individual conerned

shall be notified by certified mail that it is POST's understanding

that the individual has been convicted of a felony. The notice_shal]

include a copy of the abstract of judgment, the demand that the

individual return the certificate to POST, the statement that POST

has no discretfon under Penal Code Section 13510.1{f), and that

cancellation upon conviction of a felony is mandatory. The notice

shall also state’that the certificate shall be deemed cancelled on

the 45th day following the mailing of the notice, during which time

the individual may respond in writing with documentation showing he

or she has not been convicted of a felony.

If the facts determined in the investigation substantiate cause for

cancellation involving a condition listed under sub-sections b or c

of paragraph 2-2, the individual concerned shall be so notified by

certified mail of the grounds for the proposed cancellation. The

notice shall direct the individual to return the certificate, The

individual's department head shall also be notified. The notice

shal) also state that the certificate shal) be deemed cancelled on

the 45th day following the mailing of the nolice. Before the
expiration of the Asth day, if the individual desires a hearing, he
or_she wust respond in writing wilh documentalton showing that the

reason oy car_.n_(_:ru_ll'lvat.rji_r:m___ (J_(____!;.!!_Q_ cerlili cabe 75 unfourncded,



Hearing e i

L L .

9.6. Procedures for Hearing: If the apﬁheant—ep holder of a certificate .
which is proposed for demial-ex cancellation -acticn- under sub-section b or ¢

of paragraph 2-2, desires a hearing regarding such action, he or she must in

writing notify the Commission of the desire for a hearing within-36- 45 days of
the individuatsreceipt mailing of the notice of -hearing cancellation. The

individual shall with his or her request for hearing provide all documentation

he or she believes proves that the reason for cancellation of the certificate

is unfoundad.

a. All hearings shall be conducted in conformance with the Administra-
tive Procedures Act (Government Codes Section 11500 et. seq.). A1l
hearings shall be conducted by a qualified hearing officer who shall
prepare a proposed decision in such form that it may be adopted as

the decision in the case. The Commission shall decide the case. .

b+ -Acommittee—of—theCommissionfor-tha purpose of hearings—or reaching—
—docisi 5 focsional certificate denial Tlati
shatl-be—ro—tess—than—three—Memhers.— '

b. e~  The Cormission may decide the case on the basis of the transcript of
the hearing conducted by the hearing officer.
c.-d= AH-That poktion of a meeting and-hearings of the Commission to

consider -the—denial—or and decide upon evidence introduced in a

hearing conducted as provided for in sub-section a of paragraph 2-6

nge_af‘gi_qg cancellation of a professional certificate shald- may be .
-opea-closed to the public. exceptupon—requost—ef-the—invelved- )
person—and-whea—sufficient-reason—is proseated that-in-the-judgnent
ef—the-LCommission—thethearing-ba-closad,



Commission on Peace Qfficer Standards and Training

MINUTES

SPECIAL COMMISSION MEETING

Tuesday, February 17, 1981

CALL TO ORDER

Holiday Inn
Pasadena, California

The meeting was called to order by Chairman Trives at 12:30 p.m.

A guorum was present.

ROLL CALL

Commissioners Present:

Nathaniel Trives
Jay Rodriguez '
Robert Edmonds
Jacob Jackson
William Kolender
Joseph Trejo
John Van de Kamp
Robert Vernon

Absent:
Al Angele
Rod Blonien
Joe Williams

Staff Present:

Norman C. Boehm
Don Beauchamp

Visitors' Roster:

Dallas W. Elvis
Herb Hoover

Chairman
Vice-Chairman
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner

Commissioner
Representative of the Attorney General
Commissioner

Executive Director
Legislative Liaison

Lieutenant, Compton Police Department
Department of Justice

This special meeting of the Commission was called for discussion and
action on proposed legislation relating to POST,

S.B. 210 - Increased Funding Level; Marshals in Regular Program

Chairman Trives requested the report from the Legislative Review Committee,
Commissioner Edmonds, Chairman of the Legislative Committee, reported
that the Legislative Committee had met prior to the convening of the full
Cormmission. S.B. 210 had been reviewed and it was the unanimous opinion



2.
of the Committee to recommend a position of ''support' by the Commission.

MOTION - Edmonds, second - Jackson, carried unanimously
that the POST Commission adopt a position of "support'' on
S.B. 210 which makes the following changes in current law:

1. Allows POST to retain the 5% fund increase granted in
1980 and due to expire December 31, 1981,

2. Adds another 5% to POST revenue beginning January 1,
1982,

3. Allows marshals to participate in the POST reimburse-
ment program, '

Following discussion and some points of clarification, an additional motion
was made;

MOTION - Van de Kamp, second, Jackson, carried unanimously
that the Commission's position on the bill would remain one

of ""support' even if the increase in POST revenue is reduced
to 5%.

There was consensus that the Commission would be in opposition to the
inclusion of the marshals in the POST Regular Program without funding,

There being no further business to come before the Commission, the
meeting was adjourned.




Coammission on Peace Officer Standards and Training

. —
/] ’ AGENDA ITEM SUMMARY SHEET
"enda Item Title Meeting Date

Course Certification/Decertification Report April 16-17, 1981
© JDivision iDRivision,Director Approval Researched By

Operations __,72§Z:ﬁfgévgkﬁxzﬁigéij Bradley W. Koch

Executbv‘q/_[;}rect /?Approval Date of App;:_ﬁ@al Date of Report

/ 4 March 12, 1981
JillGail s, 26 Lol (94 G B —
Purpose: pecision Requested [[] Information Only (¥  Status Report{ ]  Financial Impact és per cutails) [

In the space provided below, briefly describe the ISSUES, BACKGRQUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded inforrnation can be located in the

report.

{e.g., ISSUE Page

}.

Report Writing

Medanos College

Utilize reverse side if needed

The following courses have been certified or decertified since the January 29-30, 1981
Commission Meeting:

CERTIFIED
Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
1. Basic Course NCCJTES, Basic N/A $ -0-
Sacramento '
Center
. Reserve Trng., Long Beach Approved N/A $ -0-
Level II, Police Academy
Modules A & B
3. Firearms Instruc- Orange Co. S.0. Technical 1V $ 7,224
tor Course
4., Adv. Accident ~ San Diego P.D. Technical IV $ 15,480
Inv., Part II
5. Traffic Acci-. NCCJITES, Los Technical II $ 6,822
dent Investiga- Medanos College
tion
6. Hazardous NCCJTES, Los Technical IV $ 1,857
Material Medanos College
Familiarization
7. Street Gangs NCCJTES, Los Technical 1V $ 2,167
Medanos College
8. Homicide NCCJTES, Santa Technical II 3 5,685
Investigation Rosa Center
9. Techniques of NCCJTES, Los Technical IV $ 3,096

POST }

-187




10.

7.
12.
13.
14.
15.

16.
17.

18.

19.

2.
21.
réZ.
23.
24,

25,

Course Title

Criminal
Investigation

‘Motorcycle

Training

Civil Disorder
Mgmt. Seminar

Motorcycle
Training

Assertive
Supervision

Motbrcyc]e
Training

Reserve Trng.,
Level II,
Module B

Priver Trng.,
In-Service

Ethnic Rela-
tions & Gangs

Basic Course
(Extended
Format)

“Int'l. Terror-

ism Course

Arson Investi-
gation I

Basic Course

Arson Investi-

gation IV

Arson Investi-
gation ITI

Reserve Trng.,
Modules A & B

Presenter

NCCJTES,
Sacramento
Center

Glendale
Police Dept.

CSTI

San Mateo
Police Dept.

Southwest Rég.

Trng. Center

San Diego P.D.

West Hills
College

Venturé Co.
Sheriff's
Department

Glendale
Comm. Col.

Sacramento
Co. S.0.

CSTI

CA Dept. of
Forestry

Sacto P.D.
LETC

CA Dept. of
Forestry

CA Dept. of
Forestry, -

Rio Hondo
College

Reimbursement )
Course Category ~  Plan Fiscal Impact

Technical 11 $ 6,822
Technical 111 $ 31,49
Technical v $ 6,000
Technical I $ 29,004
Sup. Sem. III $ 8,014
Technical 111 $ 60,660
Approved N/A $ -0
Technical 1V $ 1,548
Technical 1v $ 99é
Basic N/A  $ -0-
Technical IV $  -0-
Technicatl v ‘ $ -0-
Basic 1 $ 40,598
Technical IV $ -0-
Technical IV $ -0
Approved N/A $ -0-



Course Title

Presenter

. Instructor

Development

. Reserve Trng.,
Module C

. Reserve Trng.,
Module €

. Instructor

Development

. Basic Driver

Training

FBI, Sacto
San Joaduin
Delta College

Los Angeles
Co. 5. 0.

fBI - Los

Angeles

Academy of
Defensive
Driving

DECERTIFIED
. Reimbursement

Course Category o Plan Fiscal Impact
Technical v $ -0-
Approved N/A $ ~0-
Approved N/A $ -0-
Technical v $ ~0-
Technical 111 $ -0-



Commission on Peace Officer Standards and Training

¢ ] AGENDA ITEM SUMMARY SHEET
genda Item Title - T

Meeting Date

POLICY STATEMENTS FOR COMMISSION PO;IM}Q April 16-17, 1981 L
Division Divis ireg Researched By ,&—.—“

ADMINISTRATION W\ Beverley 01emonsﬁﬁ“
‘Executlive Pireetor Approval

/ Date of Appr(éal Date of Report
7/ aydgg/f/ ' Jﬁ/ —- ' March 16, 1981 ]

Purpose: Decision Requested [X] . Information OnlyD Status ReportD Financial Impact Y& (53¢ qralysie No

per details)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. [(e.g., ISSUE Page. ).

ISSUE

The Commission has directed that staff shall submit policy matters for affirmation
by the Commission prior to inclusion in the Commission Policy Manual.

BACKGROUND

A policy statement regarding Contract Courses is being submitted for approval as
adopted by the Commission at its meeting of January 29, 1981.

ANALYSTS

{ .The policy statement being submitted for affirmation is appropriate for inclusion
jn the Commission Policy Manual and replaced the current language on the same
subject specified in Section B-3, which was as follows:

B3. Request for Proposal Process for Contracts

Prior to POST entering into any contract with a course presenter
for the purpose of presenting training, a request for proposal
process shall be completed. This process would provide an
opportunity to potential vendors to competitively submit proposals
to present training on a contract basgis and to provide the
Commission with data for decision making to assure that the
training will be presented in the most effective manner p0531b1e
consistent with quality, cost, and need consideration.

Commission Meeting 4124780
Reiterated 7/17/80

RECOMMENDATION- .

Affirm the policy statement shown below which was adopted at the January 29, 1981
Commission Meeting:

B3. Compeﬁitive Award for Training Contracts !

Contracts for courses shall be awarded competitively with the - I
. training to be presented in the most cost-effective manner
possible consistent with quality, cost, and need considerations.

Utilize reverse side if needed ' (Continued on Page 2)
POST 1-187




Page 2

All requests for Commission approval of contracts for training
course presentations must include:

,...\ .

1. Description of the process used to identify the presenter

and an assessment of interest and capability of other vendors.

2. An analysis of the cost-effectiveness of the contract proposal.

3. An assurance that the approach is in harmony with state
requirements.

Commission Meeting 1/29/81
PAM Section D-10-4(f)



. Commission on Peace Officer Standards and Training

, AGENDA ITEM SUMMARY SHEET _
enda ltem Title _ Meeting Date
Coliege of the Sequoias Police Department April 16-17, 1981

Division Divisio D:.rector Approv Researched By
Operations »/;;fi ;xv;ZéZ George Fox

xecutive D”-'QC'-O Approval Date of Apprdval Date of Report
//@"é/{/le / / éﬂ 3 Zp - ¥) February 27, 1981

X . ~ J
Purpose: pacision Requested D Information Only]:] Status Report[}j Financial Impact %5 (ﬁe: Jralysis N

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. le.g., ISSUE Page ). :

Issue:

The College of the Sequoias Police Department has requested entry into the pOST
Regular Program.

Background

The provisions of Section 830.31(c) Penal Code, permit a community college to create
a police department. Section 13507(e) Penal Code, places such a department into

the Regular POST reimbursable program. The college Board of Trustees have passed

a proper resolution supporting POST objectives and regulations.

Analysis

The department presently employes two sworn officers. An inspection, by POST staff,
reveals that the officers possess regular Basic Certificates. Adequate background

. investigations have been conducted and the department is complying with other POST
select?on standards. The projected financial impact should be less than $300
annually. :

Recommendation

The Commission be advised the College of the Sequoias Police Department has been
admitted into the Regular POST Program consistent with Commission policy.

Utilize reverse side if needed

POST 1-187
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Commission on Peace Officer Standards and Training

G * AGENDA ITEM SUMMARY SHEET
enda Item Title : Meeting Date
Calaveras County District Attarney., April 16-17, 1981
Division Division tifrector Approval Researched By
Operations ,‘_ééé-,/d ,;c/ K:» George Fox
E;e/? tive Director Appgova Dite of Approvdl Date of Report
/ZQM&W{ - /A’%&u 30 tar (GX) February 23, 1981

Purpose! pacigion Requested | | Information Only @ Status Rep’crtm Financial Impact Y&F ‘ﬁi? 3‘&1?1’33"’

No

).

report. {e.g., ISSUE Page

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

Issue

The Calaveras County District Attorney has requested entry into the POST
Specialized Program.

' Background

'Thg‘provisions of Section 830.1 Penal Code, permit the District Attorney to employ
sworn peace officers. The Calaveras County Board of Supervisors have passed a
proper resolution supporting POST objectives and regulations.

’ Analysis

The_Depar‘tment presently employs one investigator who possesses a POST regular
Basic Certificate. An adequate background investigation was conducted and the
Department is complying with other POST selection standards.

Recemmendation

The Commission be advised the Calaveras County .District Attorney has been admitted
into the POST Specialized Program consistent with Commission policy.

Utilize reverse side if needed

POST 1-187
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el AGENDA ITEM SUMMARY SHEET

Agenda ltem Title ‘ ' Investigatijomsating Date
New Agency Department of Health Serv1ces Branch - April 16-17, 1981
Division } Division Director Approval Researched By
Operations ' M/f/ /f&/a{‘(_ F.S. Brown
Executjve Director Approval Date of Apfiroval Date of Report
%’ﬂ/}m @/ - 2.30.X%1 March 10, 1981
Purpose: pecigion Requested D Information oniy@ Status Report @ Financial Impact Yés (‘E;: qnalyste %’

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAT.YSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the -
report. {e.g., ISSUE Page ). .

ISSUE

The State of California Department of Health Services, Investigations Branch is
seeking entry into the POST Specialized Program on behalf of its investigators.
ANALYSIS e o
Investigators in the Department of Heé.lth Services, Investigations Branch derive
their peace officer status from P.C. 830.3(i). As a state department employing
designated P.C. 830 investigators, the -Department of Health Services, Inves-

tigations Branch is included in a2 class of these agencies approved by the Com-
mission for entry into the POST Specialized Program. |

The required Letter of Intent has been submitted, a compliance inspection has
been made, and a schedule of training has been developed and agreed on that

will bring the Department into compliance with POST training standards.

RECOMMENDATION

The Commission be advised the State of California Department of Health Services,
Investigations Branch has been a.dm1tted into the POST Specxahzed Program
consistent with Commission policy.

or

Utilize reverse side if needed
POST 1-187. '




Commission on Peace Officer Standards and Training

‘ AGENDA ITEM SUMMARY SHERET ‘ .
sgenda Itemn Title Meeting Date
FINANCIAL REPORT - THIRD {QUARTER 1")E> April 16 1981

Division D1V1'~.u i k/ﬁ{r ))! Iroval Researche

Admivistrative Services Staffl

Wi%ﬁg ‘ A1 of Approval Date of fseport
Z/Aprll 3, 1981 April 2, 1881

. . Seo )
Purpose: Decision Requested D [n% mation QOnly D Status Report@ Financial Iimpact Ylﬁs ':peﬁ Q{‘ﬂ“’{:iﬁ

In the space provided below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate lubeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page }.

No
r)

This report includes financial information for the first three quarters of Fiscal Year
1980-81, July 1, 1980 through March 31, 1981. Revenue for the Peace Q0fficers' Training
fund and expenditures made from the fund for administrative costs and for reimbursement

of training costs to cities, counties and districts in California are shown.

Information included shows training costs by category of expense, i.e., subsistence,
;travel, tuition and salary (Schedule I). Also included is the cumulative report of :
reimbursement (Schedule IT) made from the Peace Officers' Training Fund providing the
following information:

o Reimbursement for each course category of training
o Number of traineces
©
L]

Cost per trailnee
Hours of training

REVENUE
Revenue information not available at this time. A replacement page will be provided
dt the Commission Meeting.

REIMBURSENENT

Reimbursement to cities, counties, and districts for the first nine months of the 1980~
81 Fiscal Year totaled $7,042,785.4]1 compared to $8,006,220.50 for the corresponding
quarter in the 1979-30 Fiscal Year, a decrcase of $363,435.09 (~4.5%).

The 1980-81 Fiscal Year claims have been reimbursed at a salary rate of 30%, in contrast
to 1979-80 Fiscal Year claims that were paid at a salary rate of 50% for the first-half
of the fiscal year, and the 30% rate for the remainder of that fiscal year.

titive reverse side if needed
HOST 1-187




COMMISSION ON PEACE OFFICER STANDARDS AND TRALNLNG
PEACE OFFICER TRAINING FUND

ANALYSES OF CHANGE IN ACCUMULATED SURPLUS
FOR THE QUARTER ENDING MARCU 31, 1981

.Resource

Accunulated Reserve: July 1, 1980 . . $4,991,738.73

Less Correction Journal Entry 6-9 5,151.94

Corrected Accumulated Reserve $4,986,550.79

Revenue July 1, 1980 through March 31, 1981

Total Resources

Expenditures

Administrative Costs
Cash Disbursed
Debts to be Paid

Total Adwinistrative Costs

Ald to Local Governments

Training Claims Paid $5,061,618.22
Training Claiws tc be Paid 2,581,1467.19
Contractual Services Paid 584,968.,27
Contractual Services to be Paid 1,692,145.01
Letters of Agreement and
Roowm Rentals Paid 37,439.21
Aid to Local Government - $9,957,340.90

Prior Year Wet Expenditures
Total Expenditures

Subtotal, Accumulated Reserve
Plus Reimbursewments

Accunulated Reserve, March 31, 1981



JULY
AUGUST
SEPTENBER
OCTOBER
NOVEIBER
DECEMBER
JANUARY
FEBRUARY

YIARCH

COMMISSTON ON PEACE OFFICER STANDARDS AND TRAINING

PEACE OFFICER TRAINING FUND

STATEMENT OF REVENUE
1960-81 FISCAL YEAR

MARCH 31, 1981

PENALTY ASSESSMENT ' ' SURPLUS INVESTMENT
FUND 903 TRAFFIC CRININAL AND OTHER
© $1,005,966.53 & 461,647.01 $ 8,380.00
586,493, 64 271,555.75 | 1,908.53
836,256.59 465,416,93
924,249.07 416 ,441.65 4,309.48
532,406.55 319,915.16
1,040,145.22 527,579.26
1,324,278.02 619,228.04 391,472.76
646,641.28 266,718.67 , 2,163.61.

13,530.00

TOTAL

$1,475,993.
§59,957.
1,301,673.
1,345,000,
852,321.
1,567,724,
2,334,978.

915,523,

54

G2

32

20




DISTRIBUTION OF REIMBURSEMENT

.During the first nine months of the 1980-81 fiscal year $7,642,735.41 was reimbursed
Tor training. Of this amount $4,498,0672.06 (59%) was reimbursed for mandated
training; $34,179.30 for Executive Development Course; $1,270,130.90 (17%) for Job
Specific Courses; and $1,535,569.17 (24%} for Technical Courses. The difference
of $(+)4,233.92was for adjustments to prior reimbursement payments.

Course Reimbursed Percent MNumber Trainees Percent
Basic $3,0064,841.39 40% 2,381 10%
Advanced Officer 951,626.05 12% 8,978 36%
Supervisory {ourse 293,340.84 4% 659 3%
Management Course 188,857.78 % 270 1%
Executive Developuwent Course 34,179.340 0% 62 0%
Job Specific Course 1,270,130.90 17% 3,658 15%
Technical Courses & Seminars 1,835,569.17 24% 8,757 35%
' Subtotal $7,638,551.49
» Net Adjustments to Prior .
Payments (+) 4,233.92 o
GRAND TOTAL o §7,0642,7585.41 100% 24,795 1007%



State of Colifarnia Cepartment of Justice
REIFBURSEVEHT BY CATESORY OF EXPENSE , CCRVISSION O PEACE SFFICER STANDARCS 11D TAAIWNG
_mgyTy  HBTCR FOR TRALUING TO_DATE_FOR_1980-31FISCAL_YEAR
COUBSE subsistence Travel % Tuition Salary TOTAL
jotal xhis 100,765.54 22,135.59 16,294.00 197,166.23 336,361.3
e | Preiaas 636,766.52 154,801.15 57,560.50 1,879,551.85 2,728,480,
Total to Date | 757,532.06 |21 | 176,036.74 73,654, 50 2,076,718.09 3,063,841,
jotal tals 5,379.61 2,632.52 68,273.34 74,285,
ABVAIICED OFFICER Preyious 64,610.42 55,804.56 756,925.60 877,340.
' total to Oate | 67,990, 58,437, 03 825,108. 94
| Jota) this 11,075. Z,801.32 13,006.50
SUERIISORY B ppous 79,359, 21,363.31 165,534.28
' Total to Date 50,438, 24,367.63 178,540.87 (61
| jotal this 11,618. 3,762.56 10,466.65 b
T 73,564 15,869.19 2,538.00 71,038.31 163,010. 34
Tatal to Dafe 85,183 10,651.75 |11}  2,538.00 81,504.94 |43 |  188,857.78
o jotal this 6,962, 1,660.39 | 8,632.57
EXEEUEWE,,: : Previcus ‘ P
Daéébggg..m | Bonths 21,048 4,498, 25,546.99
' Total to Date | 28,011 6,167.¢ 34,179.36
| jon) s 66,235. 18,588, 15,261.25 69,117.05 169,200.55
Joicaggc;Flc HEQ;?LE“S 472,463. 128,716. 101,270.25 448,381,27 1,100,831.38
o Tatal to Nate | 485,606, 147,404, 116,531, 50 517,498.32 1,270,150.90
Jotal this 131,653, 47,309, 38,154.50 217,597.55
TELHHLCALY fravious | 855,503, 348,375, 41¢,002.01 1,617,971.62
(OURSES Total to Dnte 987,227.26 396,185, 452,156.51 1,835,560.17
- 331,671.09 99,502, 69,759.,75 358,029.84 858,913.47
TOTAL FOR PREVIOUS MOHTES 2,153,407,95 729,627, 575,170.76 3,521,431.32 6,779,638.02
GRAND TOTAL 70 DATE 2,485,479.04 |33 § 829,130.7 11} 644,380,511 J08| 3,679,461.16 48| 7,638,551.49 100

POST 1-223 (Rev. 10-77) $7,638.551,49 pius adjustrents (+) $4,233.92 = Grand Total of 37,5642,785.41

FINAHHOS

I




ADMINISTRATIGH

DIVISION

State of Cabitocnwr

COMMISSION OR PEACE OFFICER STANDANDS AND TRAINING

Depucimeng of Justicd

Controller 3rd Qtr

C]aimS F\Udi t Section 7?L‘UUOWImU Drive, Sacramentn, CA Q5823
eyt bt xTr: e nrj
. . | | 1980- 83
Reimbursoment C]a1m5 Claims Claims 10R8(1-81 Accumutated
By Month Recetved | Returned | Processcd| Reimbursement totat
_ - ' Reimbursement:
July ‘ ‘ $ 5
748 21 1,652 1,424,959,34 1] - 1,434,959.34 |
August 543 20, 526 796,491.16 | 2,233,450.50 ]
September
P 413 9 468 611,682.09 |  2,843,132.59 ]
Adjustiments on Pricr
Reimbursements 1st OQtr 3,169.04 2,846,301.63
Audit Adjustments by
Controller 1st Qtr (-)6,009.00 |  2,840,292.63 |
October i .
621 8 585 539,597,441 3,329,800, 27
I o) 3 4
Novembei 1,059 6 1,001 8oR,407.32]  4,278,297.59
Decembeyr : :
' 954 19 955 782,366,464  5,060,664.03
Adjustments on Prior
Reimbursements 2Znd Qtr 1,312.031 5,061,976.06
Audit Adjustments by :
Controller Znd Qtr . ~357.84 5,061,618.22
Januar - - '
Y 866 23 835 587,926.28] 5,649,554.50
 february 939 28 926 1,128,197.75] 6,777,752.25
March 506 1 945 858,913.47| 7,636,665.72
Adjustments on Prior '
Reimbursemonts 3rd OQtr 6,112.691  7,642,785.41
fudit Adjustiments by
-5 7,642,785.41

April

May

June

Adjustmonts on Prior
__Reinburscments 4th Qtr

Audit Adiusiments by

Controtler Ath OLr

<3

<3

POST 1-245 (Rev. 8/78)

-



State of Cabifarnia ‘Deparument of Justice
ADMINISTRATION DIVISION COMMISSION ON PEAGE OFFICEN STANDARDS AND TRAINING
C1ai|n Aud.it SeCtion ) 7100 Bowling [)r!w,‘,Sucrmncmo, CA 95823
Reimbursement 1080-81 F.Y, Adjustments {Ltr. of Agr, Contract | Total Aid to
By Month Reinbursements and Reimb. lLocal Gov't
Audit Reportiroom Rent Item 4506
) . . /%ﬁj/’”’/’ﬁ/”% s 2,186.32 | q
JULY -1,434,959.34 ’;’Z{ﬁéfcfy; 0 . 0 1,437,145.66
R, r r .
) i 1,592,45 |
AUGUST 796,491.16 Z i 134.45 3,444.62 2,238,808.34
) 3,169.04 552.53 .
SEPTFMBER 611,682.09 (-)6,009.00 304.40 26,037.44 2,874,544.84
T '
7 //,///;?//;,% 10,890.39 |
OCTOBER 539,597.64 ‘ /’ 7 45.00 183,543.00 3,608,620.87
, i 891,54 _ |
NOVIMEER 898,407.32 77 %g;y,'f//y’//;/, 0 14,262.90 | 4,522,182.63
1,312.03| 1,663.73 o
DECEMBER 782,306.44 . AT 84 ' 0 40,827.28 | 5,347,994.27
T :
| _ 7///,////////4/4/ x//,@ 3,246.03
JENUARY 587,936.28 /57/’ 7 0 141,863.67 6,081,040.25
| i 7,947.05 -
FEBRUARY 1,128,197.75 V1 0 61,947.98 7,279,133.04
| 3.964.95" o
MARCH 858,913.47 . 4,020.36 113,041.38 8,265,192.89
APRIT, %4//
~ . s //: I./,
JUNE
$ $ S
'IUT.J"LL ) ! s $

* Sohedule #136, in amount of $I,(}80.00, out of State,
included in contract reimbursement for month of Oct.

POST 1-246 {New. 3/80)
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Stnte of Catitarain -- Dapaciment of Juslice

Commissien on Peace Gfficer Standards and Training

Administration Division - Claims Audit Section

REIMBURSEMENT BY COURSE CATEGORY

BCININLE 11

Totel 1980-81 Fiscal Yenr
July 1, P9R0 through Maech 31, (a8l Page | nf 6
crc)gggE COURSE PRHINT B ?[‘Jgﬁgfu NUMRER OF HOURS OF
RELMBURSEMCNT TRAINEF TRATREES TRAINING
0010 Basic $ 3,064,851.39 31,287.21 2,381 R72,467
0030 Advanced Officer 851,626,058 106,00 §.978 230, G35
0040 Supervisory 203,346, 84 445,14 659 53,002
0050 Management Course 188,857.78 699,47 270 21,570
7000 Executive Development Course 34,179,36 551,28 62 1,875
Joh Specifice 1,270,130, 900 544,40 3,688 173,404
chﬁnical Courses 1,835,569.17 2069.61 8,757 263,441
Subtotal 7,638,551.49 / 24,7985 1,628,304
Adjustments te Prior Pavments (+) 10,600.76 \/
State Controlléer Andit Adjustments () 6,366, 84 /\ ~_|.
TOTAL REIMBDRSEMENTS 5 7,642,785.41 / 24,785 1,628,394
0000-0999 | MANDATORY TRAINING
00170 Basic Course 5 3,064,841.209 s1,287.21 2,381 872,407
0030 Advanced Dfficer Coursc 951,626.05 104.00 8,978 239,035
[{IERY Superviscry Course 205,746, 84 145,14 655 53,602
0050 Manapgenent Course 188,8B57.78 699.47 270 21,570
1000-1999 | SEMINARS
1010-1050 Management Seminars 93,636.93 256,54 365 9,090
1110-1150 Executive Development Scminars 40,413,62 318.22 127 1,860
1200 Supervisory Seminars 28,728, 22 174,11 165 4,040
1310 Legislative Update Seaninars 5,334, 41 13,24 403 2,418
PUST Zpecral Semlnars
1320 Chiaf Executive Criminal 56,849,306 125.22 454 6,925
1530 Tntelligence Seminars
20006-2922 § TECHNICAL, SKILLS - KNOWLEDRGE TRAJNING
2010 Analysis of Urban Tcrrorist Activities 28,822.74 269.37 107 4,108
2011 Advanced Terrorism Analysis Course
2012 Terrorism Management Seminar S01,70 38,59 13 312
z013% International Terrorism 6,180.04 110.37 56 1,344
2020 Boating Safety and Enforcement 2,082, 31 261.04 8 120
2021 Boating Safety and Fnforcement (Advanced) 5,075.89 141.00 36 BG4
2030 Dreathulyzer Nourse
2031 riviang tinder the Influcnce 4,405.37 183,56 4 576
2032 Forensic Alcohol 975,54 75.04 13 1,177
20440 Civilian Supervisory Schoal 1,264.27 314,57 ] 166
2050 Comnitnity Pnlice Relatisng 2,705.51 71.46 30 1,560
2060 Criminal Justice Infarmation Systems 10,220,712 276.24 37 HEE
2070 Criminal Jdustice Rola Traiging Progran
_,_f.‘.’.“‘"' Crisis Intervention 2,801,061 181,35 16 32
znui Warkshop nn the Hontalliy T11 0,845,660 ?.l'l:ﬂi 46 3,704
P57 1-178 {Kev, 10-77)
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4 Page 2 af 6
C‘QEE? COURSE : ARJUNT O ?[\ﬁ, AN HUMBER OF HOIRS OF
B RE1MSURSERENT TRAINEE TRATNEFS TRATHING
2100 Nefensive Tactics 2,406.67 114,60 21 524
; 211¢ 3 briver Training 28,537.50 145.60 166 3,136
2111 Mdvanced Briver Training 23,782.92 ) ,,,,_ﬂ”'Sl 234 5,520
3 2112 Relfresher Driver Training 3,920,862 £1.68 48 1,200
2120 Fingevrprint School 7 i1,665.13 259,23 45 1,760
2121 Advanced Latent Fingevprint School 6,784 .71 204,69 33 1,320
2130 Firearms and ToolwmarXk Tdentification
2140 Ferensic Microscopy
2150 Hostapge Negotiation Techniques 60,634,069 | 354.59 171 5,768
2151 Hostape Negotiation, Advanced 14,315,80 286.3%2 50 1,200
21.60 lastrucior Development, Skills
2161 Ti-24 Baton Tastructer's Coursc 2,574,090 122.69 ) 21 760
2162 Chemical Agents Instructors Course 4,245.87 177.02 24 - G688
2163 Nefensive Tactics ’ 606,27 202.09 3 230
2164 Firearms Instructors Course 29,590.66 263.08 114 6,799
2165 Heport Writing for Instructors 36,814.68 276.80 133 4,250
. Z166 Befensive Tactics Instructors Course 4,348.60 161,06 27 672
2167 Driver Training Instructors 8,405,337 466,85 18 gi4
2170 Instructoer Tevelopment Course 675.85 96.55 7 280
Téchniques ofF Teaching Criminal Justice
2171 Role Training
2172 ¥Writing POST Performance Objectives
2180 Interperscenal Communications
. 2190 Juvenilc Justice Update 11,996.39 363.53 33 1,234
2191 Juvenile Law ]Elnfr)rcezmnt {Modular) 146,33 16,58 4 96
i 2200 Specialized Surveillance lauipment 20,141 .57 226,31 80 3,204
3 2210 Law Enforcement Legal Education Program 21,644.40 349,10 62 2,480
":i 2211 Lew Enforcement Legal Education [}pdutc__ 27,599.19 198.50 . 139 3,336
“ ZZ20 Narcotic Tnvestigation for Peace Officory 7,583.37 122.31 62 1,240
% 2222 Heroin Infiuvence Course 10,882. 61 149,08 73 1,460
: 2230 Non-Swarn Police Persommel Training
] 2240 Dfficer Survival Techninues 271,316.30 283,51 957 A0,970
i T Ofganiied Crivie TnTermani Uevelopaent
2250 and Maintenance 24, ,N8R. 58 217.91 111 4,252
4 2260 Personat Stross Reduction
; 2270 Report Writing 10,647.20 226.54 47 1,128
B 2275 [ Oral and Writter Comaunications 122.31 30.58 4 96
’; 2280 Rint Control
* ] . ____i?_ji__ ____‘_H‘w\ish for Peoce Dfficers ’ " T,360, 87 263,10 28 1 2,776
. 72300 B.ELOALT, Trainiag 2,061,218 200.47 143 5,900
2301 fdvoneed Special Weapons and Toctics 20,057,248 94.46 211 1,244
R A A (R W LU — i et
7a10 Underwater Seorch and Recovnry

POST -0 (Rev. =77}
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Adminisiration Division - Claims Audit Saetion

REIMBURSEMENT Y COURSL CATLGORY

Pave 3 of 6

COURSE I " AVERAGE
conE COURSE AMOUNT OF CnST PER HUMBER OF Hauks of
REIFMBURSEMENT TRAINED TIAINEES TRAINING
2320 Pyrison Gang Activity 12,452.44 230,47 52 t,872
2322 frthnic telations and Gangs 71.63 23.88 ) 72
2325 Outlaw Motovevele Gang Activity
2530 Riadar Enforcement Training 1,947,117 62,81 31 1,080
2340 Computer Programming _
15432 Compunter Fraud
2599 Law Enforcement Skills and Knowledses 4,709.838 27.43 175 2,528
3000-39092 | TECHNICATL, SPECTIAL FUNCTION TRAINTXG
JS 3810 | Bomb Scenc Investigation 11,852.006 288.80 P 1. 1,720
.30]0 Arson and Explinsive Investigation 1,291,027 258,348 5 200
3011 Avsgn Investipation Course 2,324.86 258.32 9 360
J3 3020 Auto Theft Tn\'esti:",atin:l 25,041,063 39878 50 2, 148
3020 Auto_Theft Investigation _ 1,732.81 346.56 5 185
. Advanced Auto Theft Investigators .
i0z21 Workshop 5,995.97 249,87 24 180
| 3030 Rackground Investigation 13,148.92 141.39 93 2,151
J& 3050 Burglary Investigation 2,557, 71 195,13 1z 264
3051 Fencing Investigation 19,279.23 247,17 78 2,940
3052 Burglary Investigation, Advanced 1,574.146 174,91 g 216
|JS 3060 Questioned BDocument Jnvestigation 8,022.68 617.13 13 494
000 Questioned Docuament Investization
JS 3079 Civil Process 13,995.74 378.26 37 1,376
3079 Civil Proceass
JS 3050 Copmercial Vehicle Enforcement 808.16 134,69 6 Z[]{}-
3080 Commerycial Vehicle Enforcement 1,581.72 60.84 26 812
J5 3090 Complaint/Dispatcher 47,907.29 311.08% 154 6,616
3090 Complaint/Dispatcher 1995.90 100.18 S 200
Contingency Planning Tor Hanardous
3110 Materials 9,326.25 300.85 | 3] 1,364
111 Hazardous Materials Familiarization 895. 40 95, 84 9 216
3120 Corgners Course
3121 . Advanced Ynvestipation for Coroncers Casces 1,121.23% 280.52 4 320
JS 3134 Crime Prevention 29,020,149 740.51 49 2,304
3130 Crime Prevention 6,159.00 267,73 27 664
3131 Advanced Crime Prevention 32,853,777 221.62 58 1,760
3135 Crime Prevention 334 54 167,79 2 48
1S 3140 Criminal_ Tnvestigation, General 52,714,860 5(32.05 105 11,560
3140 Criminal Tnyestigaution, Cencral 41.20 11.20 1 a0
3141 Criminal_Investigntinn [{ 23,212,961 263,78 84 1,520
31147 Viaug) Invesiipntion Anaslysis 105 40 15,18 - 8 64
J5_3160 _ Fierd Tvidence Technigian 143,014,250 1,118.08 125 13,312
3160 Figld Ivideags Teshnlcian 0,33)..35 633, 14 18 11N

POST 1-178 (Rev, 10-77)
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Commission on Peace Officer Standards and Traluipg

“Administration Division - Claims Audit Section

REJMBURSEMENT DY COURSE CATEGORY

Page & nfl 6

COURSE oo MVERACE

conE COURSE AMOUNT 0¥ €OST FER NUMRER OF KouRs oF

: ’ RETMBURSEMENT TRAINEL TRAINECES THATRIRG

3145 Crime Scene Investigation 1,008 50 381.70 5 20

3166 Mivsical Lvidence Presentation 8,667.27 787.93 11 500
J5 X170 Ficld Training OCficer Course 190,661,406 209,30 708 25,119

517¢ Field Training Officer Course 16.,002.15 296. 54 54 1, R96

3175 Field Training Officer 19,086.70 227.22 84 2,698

JS 3190 Homicide Tnvestigation 49,310.61) 535.48 92 3,680

3190 Homicide Investigation 3,584.59 398.29 9 360

J5 3101 Howmicide Institute

3191 Homicide Institute
! 3201 Criminal Intelligence Data Collector 12,616.73 450. 60 28 2,128

3202 Criminal Intellijence Data Analyst 8,028,33 617.56 13 986

2204 Link Analvsis 275.56 11.02 25 il

Chiet Executive Criminal
. 3208 Intelligence Courss 375.59 125.20 3 4
|
J5 3210 Internal Affairs 2.086.77 298,11 7 1635

3210 Intetnal Affairs 48,275.01 234.34 206 4,936
15 3220 Jzil Operutions (80-hour course) 69,397.1¢8 369.13 183 15,152

3220 Jail Operations (&0-hour course}

JS 3221 Jail Operations {40-hour course} 95,322.43 134,83 107 28,188

3221 Jail Operations {40-hour course) 238.90 47.78 5 200

J5 3222 Juil Operations (4D-Hour counrsea) 440,62 146. 84 3 120
Jail Uperations CAl-hour Type T}

3227 Facility Course 240,30 19.86 5 20
?u_iTS 3230 Juvenile Training 58,907,905 231,92 254 7,524
3Z20 Juvenile Training 4,270, 63 854.13 5 4588
i Juvenilie Law EntorcCement OfficerTs
{38 3231 Training Conrse 6,557,93 546,49 12 480
! Javenile Law Iafcrcenent Glticer’s

3231 Training Course 22,885.62 789,30 25 6,360
4J5 3232 Child Abusc Investigation Z267.01 267,01 1 24

CiiLd Abusc: [ntervention, Hdeicrral |
] 3232 and Investipgation 26,567.59 295.120 an 3,544

3233 Schonl Resource Dfficer 12,946.14 281.44 46 1,104

37235 Sexual Bxploitation of Children Invest. 8,907-..36 240,74 37 Beg

‘3240 Fraud Investigation H32.66 31633 2 48
138 3250 Motorcycle Opecration 59,954,010 §10.18 74 5,740
: 1250 Motorcycle Operatien R,8058.03 635.57 14 1,102

JS 3260 Narcotics Tnvestigation 92,203.19 614,69 150 11,435
: 3.260 Niarcotics Tavestigatinp 4,214.10 421.41 10 752

32461 Narcotics Investigautinen, Advanced 11,055,494 325.17 34 2,104
|15 3262 Air and Marine Narco'ics Smuszpling G558.53 710,51 3 bl

32062 Air and sMarine Narcotics Smuppling 3,414.28 200.84 17 544

T [T Supervitory WaTeoiic

J5 1263 fnvestigal or s _Ganrse 78906 263.02 3 120
1363 41,50 235,38 4 154
3270 6,081,48 102,79 65 1,001

pUsT 1-178 {Rev, 10-77)
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RETMBURSERERT BY COUNRSE CATEGORY
Yape § of 6 ——
COURSE . AVERAGE
couE COURSE AHOUNT OF COST PER NIMBER OF HOURS OF
RETMBURSERINT TRAINEE TRATNEES TRAINING
“Tnvestiration and ProscCution of i |
3252 Oruanized Grime in Fornegraphy
3300 Protective Sevvices 9,208, 60 200.19 46 1.79¢
JS 3310 Records Off{icer Course 17,834.10 318.47 LX) 2,196 |
3310 Records Officer Courss 98,75 °§.75 1 40
JS 3320 Research and Developnent
3320 Research aad Developnent 3,756,272 268,30 14 336
J5 3330 Robbery Investigation 5,206.795 347.12 15 300
3330 Rebbery Trvestigation 1,007.33 238.42 ) 160
JS 3340 S52x Assauit Investigation 65,240.59 383.77 170 4,814
3340 Sex Assault Investigation 14,336.18 235.02 Gl 1,624
Iivestock Thelt Tnveszigation
3359 gnd Prevantion 4,600.43 261.0% 18 720
3355 Cargo Thef: Investiantion 3.302,47 300.22 11 4o
J3 33580 Traffic Accident Tnvestigation 07,554, 75 218,23 416 17,721
3360 Traffic Accident Investigation 1,724,728 172.43 10 4040
3362 Skidmark Analvsis 19,086.067 280.049 68 2,649
3565 Traffic Law Enforcement 865,04 144.17 5} %40
Supervising the Tolice Tralfic
3366 Contrel Functien 58¢%.97 195,32 3 120
Js 3370 Vice Investjoation 20,356,253 271,42 15 2.00%
3570 Vice Tnvestigution 2,178.94 435.78 5 200
JS 3380 Investipation of Vionlent Crimes 24,463.23 407,72 69 2,400
3380 Investigation of Violent Crimes 1,823,320 364.66 c 260
3390 White Collar Crime 11,773.36 309.83 3-8 1,208
3400 Introdoction to Crime Analvsis 8,900.27 217.08 41 1,420
%410 Organized Crime Gambling Investisation 16.657.58 287.20 58 2,320
3500 Investigation of Crimes Apainst the Tlderiy 8,960.43 298.68 30 1,144
4000-4999 | TECHNICAL, MANAGEMENT TRAINING
4020 Civil Emergcn‘cy Management 3§,54¢.91 296.51 130 5,240
4021 Disaster Management Training 22,712.4¢ 280.40 81 1,256
4030 Cost Analysis and Budgsting 1,261.41 126.14 14 240
4DED Criminal Tatelligence Commanders Course 6,518.53 296.30 22 702
4000 Managing Criminal Tnvestigations
AURG Jail Managenent 30,149.23 383.82 102 3.749
4081 Jail Managers Seminar 10,531.446 202.53 ¥ 332
4090 Narcntic Commanders Course 8,274.16 306,45 21 972
4120 Managing Patral Operutions
J5 4150 Police Tralining Managers Conrse TIAD3. 32 1,227.17 50 4,648
___ALsn Police Training Managers fiourse nn4.18 004,18 1 BO_
Ar60 Prostram Hvaln:tr_ir..n and Roview Techiniaues A 176,27 160, 63 26 600)
4170 _Reenrds Manapement . 20,270, 27 1i0.09 63‘ 4,248
'AIH.{I Manaving the Voluntegr in Law Ealgrcement ]

POLT 1-178 [Rav, 10-70)
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REIMIURSEMENT BY COURSE CATLGORY

Pase & of G

COURSE o e © AWERAGE
cong COURSE MU OF COST PER NUSBER OF HOURS CF
RETMIIRSEMENT THATNEE TRAINLES TRATNING
4190 _.‘;'_;_:;_1_1.'_(.:1 mgd_llu-;rue Manigemunt 1,204,683 120,95 10 a0
_L___yti?ﬂ() Traffic Trogram Management Tnstitute - 2%, 557,65 ‘S(]U.‘).H 50 2,538
JS 4210 Planning and Research G,384.53 . SB0LA1 11 440
41210 Planninpg and Research 1,075.57 537,79 2 0
4120 Potice Plamning Skills Tastitute 8,945,498 147,30 20 820
4900 Supplemental Management Training 25,202.73 54.79 533 3,523
49%9] Adninistrative Tnstitutes - Regional 4036.11 77.62 52 312
5000 Team Building Workshop 117,946.39 237.80 496 16,352
":—GGGU Field Management Training 9,315.39 211.71 44 1,135
7000 Executive Development Lourse 34,179,306 551.28 62 4,875
BOCO-3000 | APFROVED TRAINING
8010 Arrvest and Tircarms (P.C. 832) 3,550.82 126.87 4] 1,073
B0OZ0 Aviation Security Course

POST 1-178 (Rev, 10-77)
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Comrmission on FPeace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title Meeting Date

Resolution for Stan Anderson April 16-17, 1981
Division DivisionpsDirector App;\o/val Rese?rghed By {"L é”z

i o ‘ Ha now

Operations _ﬂzggfi/zgggj/4¢% el 7

E;/?‘-}ﬁ"e Director Apprzél/ Date of Approval Date of Report
APy —f -

Wittge & /EE A5 March 18, 1981

Purpose’ pecigion Reguested m Information Only | |  Status Report[ |  Financial Impact P per aciaiiel [m]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE: Upon the occasion of his retirement, it is fitting the Commission
formally recognize the contributions to police training of Stan Anderson,
Director of the Santa Rosa Regional Training Center. :

BACKGROUND: Stan Anderson is retiring May 31, 1981 as Director of the Santa
Rosa Regional Training Center, a position he has held since 1973. Between
1958 and 1973, he was a full time instructor/coordinator of the Administration
of Justice Program at Santa Rosa Junior College. He began his Taw enforcement
career with the Berkeley Police Department in 1943, and continued as Chief
Criminal Deputy at Lake County Sheriff's Department from 1954 to 1958.

ANALYSIS: It is fitting the Commission formally recognize Stan's many
‘r . contributions to the field of police training. He was instrumental in
developing the Santa Rosa Center, which annually trains many hundreds of peace
officers. Stan has assisted POST in many statewide curriculum development and
training improvement efforts.

RECOMMENDATION: That the Commission approve the attached resolution
recognizing Stan Anderson for his contributions to the field of police

training.

Attachment

@

Utilize reverse side if needed

POST 1-187
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Resolution

Whereas, Stan Anderson is retiring May 31, 1981 as Director of the Santa
Rosa Regional Criminal Justice Tra1n1ng Center, and
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Whereas, He has made a significant and Tasting contribution to the field -
of law enforcement training in California, and

Ve

Whereas, He has provided the leadership which resulted in the development
of the Northern California Regional Criminal Justice Training and
Education System and the Santa Rosa Training Center, and

3

Whereas, He has served as the Director of the Santa Rosa Center since its
founding in 1973 and Instructor/Coordinator of the Santa Rosa
Administration of Justice Program from 1958-1973, and

F,
e

LAY

Whereas, His efforts have resulted in thousands of peéce officers being
better trained, and

Whereas, He has assisted the Commission on Peace Officer Standards and
Training with numercus statewide training improvements, and

S RTTRL TR

R

Whereas, Stan has earned the respect and admiration of all those in law i
enforcement and the police training communities. NOW THEREFORE BE IT

RESOLVED that, the Commission on Peace Officer Standards and Training does
formally recognize these many achievements and contributions to

s professional California law enforcement and

+ BE IT FURTHER RESOLVED that, the Commission wishes Stan Anderson the

f greatest happiness in his well-earned retirement. |
&
i 2
i ' 3
R Date Chairman 3
¥4 i
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7 5
2l 3
ik Executive Director o
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Commission on Peace Officer Standards and Training

(‘7 AGENDA ITEM SUMMA_RY SHEET
Agpenda Item Title Meeting Date .
DOJ Training Center/POST Interagency Agreement, FY 1981/82 [ April 16-17, 1981
Division - Divisiog Director App oval Res/:i ched By M Q
. o . g A}e_ DT, o B AN
Operations 7 4fﬁgé§§9¢33g4éy /Gé%%QEeCrona LN
Executiye Director A]jfgrom Date of Appr’Bval Date of Report ) L Eard
//é%(ﬁ% ’ 4%@ 3-30-8( March 19, 198]

Purpose: pecision Renquested Information Cnly Status Report Financial Impact T derails
Yy P per details)

Yes {Sz¢ Analysis  No

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ). '

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Issye

In a memorandum to the POST Executive Director dated December 15, 1980, the Director of
the Division of Law Enforcement for the Department of Justice requested approval of an
Interagency Agreement in the amount of $638,079 for fiscal year 1981/82. The purpose of
the agreement would be to support presentation cost of law enforcement training
certified by POST to the DOJ Training Center.

Background

POST has been involved with DOJ/TC in Interagency Agreements for the past four fiscal
years. The amount of the agreement each year has been based on actual cost to D0OJ/TC
.For instruction, coordination, clerical, supplies, travel and subsistence. Each year
the total cost to the POTF has increased along with the number of course presentations
and student training hours.

The objectives of POST involvement with DOJ/TC is to provide quality training to Taw
enforcement based on the special expertise of DOJ trainers which is not ordinarily
available through other sources, and to provide on-site training to small and medium
sized agencies in remotely located areas of the state not otherwise available through
local training institutions.

Request for certifications (RFC's) have been sent to non-tuition presenters on the Law
Enforcement Skills and Knowledge Modular Course and seven additional technical courses.
To date six training centers have indicated an interest in seeking certification for the
Modular Course. No interest has yet been received on the additional courses. POST will
certify the modular course to several non-tuition charging presenters prior to fiscal
year 1981/82. -

Analysis

The original request for $638,079 has been reviewed by staff and several modifications
have been made to the proposed schedule of courses by POST staff in agreement with the
DOJ staff. These changes resulted in reduction of the request to $594,072. The modifi-
cations appear to enhance the program and provide California law enforcement with a
quality training program for fiscal year 1981/82. The proposed IAA for FY 1981/82 is 4%
more than the FY 1980/81 IAA of $571,000.

(‘.The revised schedule will provide for 165 presentations of 30 separate certified courses
to approximately 3,572 trainees for 119,656 trainee hours. Estimated cost is $4.96 per
training hour.

Utilize reverse side if needed

POST 1-187



" DOJ Training Center/POST o

Interagency Agreement -2~ March 11, 1981
New certification for the Fiscal Year 1981/82 IAA will include PCP and Narcotic .
Conspiracy, both 8-hour presentations added to the modular course. Invest1gat1on of

Computer Crimes (40 hours) is being added to enhance the other White Collar crimes
program. Street Gang Activity Course (24 hours) will be in addition to the already
certified Prison Gang Activity Course.

The amount of agreed expenditures for DOJ modular training will be controlled through
the Interagency Agreement POST coordinator. A1l presentations must be approved by the
coordinator prior to any training commitment by DOJ/TC. This process provides POST
staff the opportunity to determine the availability of training through non-tuition or
contract presenters

POST staff believes that the approval of the attached agreement will be in the best
interest of law enforcement. Until such time as other courses are certified and evalu-
ated for quality, the DOJ/TC courses should continue to be available without
interruption.

DOJ/TC courses have consistently received high ratings on the course evaluations by

trainees. The attention given to each course by the DOJ/TC program managers is consis-
tent with quality training.

{Refer to Attachments 1-A and 1-B for specific course data)

Statement of Justiﬁcation/Need A ' . |

The courses proposed in the Interagency Agreement are highly technical, and generally
fall into three major job specific categor1es--—1nvest1gat1on intelligence, and nar-
cotics. The Law Enforcement Modular Training is designed for skills and knowledge
subjects and include the following 8-hour modules:

Report Writing

Officer Safety and Field Tactics (uniform personnel)
Officer Safety and Field Tactics (non-uniform personnel}
Laws of Arrest, Search and Seijzure

Field Evidence Collection

Searching and Handcuffing Techniques

Takedowns and Control Holds

Baton Techniques

Interviewing and Interrogation Techniques

Narcotics and Drugs

Crisis Intervention

Hostage Negotiations

PCP

Al intelligence/organized crime courses have been reviewed by the Organized Crime
Branch Advisory Committee and recommended for continuation.



DOJ Training Center/POST
Interagency Agreement -3- March 11, 1981

Statement of Justification/Need (continued)

A1l courses have been reviewed by POST staff and it is believed that they property )
address existing problems for law enforcement agencies. Staff will continue to review
the DOJ training program and evaluate user need and appropriateness of training as
determined by the POST Resources Management System.

Recommendation

Authorize the Executive Director to approve an Interagency Agreement with the Department
of Justice Training Center not to exceed $594,072.

Attachments




Attachment 1-A
PROPOSED 1981/82 TRAINING PROGRAM

No. of Presentations

Total Est.Attend. Average Est. POST
Training £st. Class Classroom All Present. Cost Per Cst. on IAA

Hours Offsite Center Total Sizes (*6) Hours (*6) Course(*3)  (*3%*4)
Air/Marine Narc. Smug.(*8) 32 2 0 2 20 64 40 $3522 . $ 7044
Analyst (C.I. Data) 76 0 2 2 15 152 30 5310 10620
Cargo Theft Investigation 40 0 6 6 20 240 120 3531 21186
Chief Executive Course 16 2 0 2 15 32 - 30 2837 5674
Collector (C.I. Data) 76 4 1 5 18 380 90 6914 34570
Commander {C.I.) 36 0 2 2 20 72 40 3083 6166
Economic Crime Invest, 40 0 8 8 20 320 160 3421 27368
Fencing Investigation 40 0 b 6 20 240 120 3899 23394
Gambling Invest. (0.C.) 40 4 0 4 20 160 - 80 3680 14720
Heroin Influence 20 8 0 8 35 (50,*7) 160 280 2873 22984
Homicide Invest. (*8) 40 1 1 2 20 80 40 4767 9534
Inform.Dev.& Maint. (0.C.) 36 6 2 8 25 288 200 3780 30240
Intro. to Crime Analysis 36 0 4 4 15 144 60 3268 13072
Inv.of Computer Crime (*1) 40 0 3 3 15 120 45 3485 10455
Inv.Crimes Agnst.Elderly a0 0 4 4 20 160 80 3531 14124
Latent Print Techniques 40 0 2 2 12 80 24 2174 4348
Link Analysis Techniques 8 6 0 6 15 48 90 902 5412
Mgt. of Records Function 76 1 1 2 25 152 50 6748 13496
Modular Training (L.E.) 20(*5) 27 0 27 25 (50,*7) 540 (*2) 675 ‘ 2609 70443
Narcotic Commander 36 0 2 2 20 72 a0 2981 5962
Narc., Enf, for Peace Off. 20 15 0 15 25 (50,*%7) 300 375 2631 39465
Narcotic Invest. (*8) 80 0 10 10 18 800 180 10535 105350
Org.Crime Analysis Prog. 20 0 1 1 10 20 10 1605 1605
Prison Gang Activity 36 6 0 6 30 216 180 3671 22026
Protective Services 36 2 2 4 20 144 80 2895 11580
Sinsemilla Eradication 80 2 0 2 20 160 40 6503 13006
Spec.Surveillance Equip. 36 3 3 6 15 216 90 2629 15774
Street Gang Activity (*1) 24 5 1 6 20 ' 144 120 2675 16050
Urban Terrorist Activity 36 2 2 4 30 144 120 3221 12884
Visual Invet. Analysis 8 6 0 6 15 48 90 920 5520

102 (62%). 63(38%) 165 5696 3579 §594072
*1 New courses without additional funding. *4 Budgets based on established class *7 Maximum enrollment depending on
*2 25% of total hours may be given as 8-hour size. curriculum,
, modules {see attachmt. for appr. subjects). *5 Typical Mgdular program consists ~ *8 Funded by POST Pian II.
*3 Inclé 15% indirect. of 20 h* of instruction. (FY 79/80) ‘
*6 20% cverwmiroliment each presentation

S arile, _ o ) ) Rev. 3/11/81



. g .tachment 1-B
1/82 '

BUDGET BREAKDOWN
IN COMPLIANCE WITH POST REQUIREMENTS
Estim, Cost

Coordination 15% Per
Courses Instruct. Presite Onsite Clerical Materials Travel Sub-Total Indirect Presentation

Air/Marine Narc.Smug. $ 800 $ 96 $288 $240 $495 $1144 $3063 $ 459 $§ 3522
Analyst (C.I, Data) 1900 228 684 570 385 850 4617 693 5310
Cargo Theft Investigation 1000 120 360 300 220 1070 3070 461 3531
Chief Executive Course 750 48 144 120 25 1380 2467 370 2837
Collector (C.I. Data) 2300 228 495 570 255 2164 6012 802 6914
Commander (C.I.) 1000 108 324 270 121 858 2681 402 3083
Economic Crime Invest, 1000 120 360 300 195 1000 2975 446 3421
Fencing Investigation 1000 120 360 300 180 1430 3390 509 3899
Gambling Invest., (0.C.) 1000 120 360 300 190 1230 3200 480 3680
Heroin Influence 900 60 144 150 100 1144 2498 375 2873
Homicide Invest. 1375 120 360 300 275 1715 4145 622 4767
Inform.Dev.& Maint, (0.C.) 1300 108 324 270 218 1067 3287 493 3780
Intro.to Crime Analysis 900 108 324 270 165 1075 2842 426 3268
Inv. of Computer Crimes 1000 120 360 300 250 1000 3030 455 3485
Inv.Crimes Agnst.Elderly 1000 120 360 300 218 1072 3070 461 - 3531
Latent Print Techniques 1000 120 360 300 110 - 1890 284 2174
Link Analysis Techniques 200 24 - 60 75 425 784 118 902
Mgt. of Records Function 1900 228 684 570 341 2145 5868 880 6748
Modular Training (L.E.) 589 60 180 300 528 612 2269 340 2609
Narcotic Commander 900 108 324 270 275 715 2592 389 2981
Nar. Enf. for Peace Off. 1000 60 - 150 506 572 2288 343 2631
Narcotic Investigation 6875 240 720 600 726 - 9161 1374 10535
Org.Crime Analysis Prog. 500 60 180 150 61 445 1396 209 1605
Prison Gang Activity 900 108 324 270 160 1430 3192 479 ' 3671
Protective Services 900 - 108 324 270 165 750 2517 378 2895
Sensemilla Eradication 2500 240 720 600 165 1430 5655 848 6503
Spec.Surveillance Equip. 900 108 324 270 254 430 2286 343 2629
Street Gang Activity 600 72 216 180 206 1052 2326 349 2675
Urban Terrorist Activity 900 108 324 270 484 715 2801 420 3221

Visual Invest, Analysis 200 24 - 60 121 395 800 120 920

Rev: 3/11/81




Commission on Peace Officer Standards and Training

y AGENDA ITEM SUMMARY SHEET
enda Item Title Meeting Date
Executive Development Course Contract - Fiscal Year 1981/82 April X6=17, 1981
Divisi t A 1 R
ivision . DivisiopsDirector pp;yﬁv esea ﬁd}&)g'{ ( & ﬁ sobay |
Operations ‘7;3;; éﬂé%;x&J ed/Morton

/f?/uve Director Appro / Pate of Approval Date of Report
March 26, 1981
% 2.7 Z2-30-8 ’
N . T
Burpose: Decision Requested [¥] . Information OnlyD Status ReportD Financial Impact Y@_S (Sae Analysls l‘ljo

per details})
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAT VSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page |8

ISSUES

Commission review and final approval of the Executive Development Course contract
costs for Fiscal Year 1981/82. The total maximum cost is $47,350.

BACKGROUND

Commission Regulation 1005(e) provides that every regular officer who is appointed to
an executive position may attend the Executive Development Course and the jurisdiction
may be reimbursed provided the officer has satisfactorily completed the training regquirel
ments of the Management Course.

The single contractor for the Executive Development Course is Cal-Poly Kellogg
Foundation, located on the California State Polytechnic University, Pomona, campus.
The Cal-Poly Kellogg Foundation has been under contract to present the course since
October, 1979.

ANALYSIS

The presentations by the Cal-Poly Kellogg Foundation have been well received. The
coordinators of the course have developed a special expertise in identifying law
enforcement management needs, developing an excellent core of subject materials that
meet the needs of the trainees. This expertise has attracted a top level group of
instructors, with state and national reputations, who receive high evaluations for
their contributions to secolving contemporary issues. The instructors are recognized
for their expertise in law enforcement management, psychology, management consulting,
legal matters, education and social issues. '

The contract provides for five presentations in the Fiscal Year 1981/82, training a
minimum of 100 chiefs, sheriffs-and top level law enforcement management personnel.

RECOMMENDATION

Staff recommends that the Commission authorize the Executive Director to enter into
contract agreements with Cal-Poly Kellogg Foundation for five presentations of the POST
Executive Development Course at a maximum cost of $47,350.

Utilize reverse side if needed
POST 1-187




Commission on Peace Officer Standards and Training

‘ . AGENDA ITEM SUMMARY SHEET T

Apgenda Itém Title Meeting Date
Management Course Contracts — Fiscal Year 1981/82 April 16-17, 1981
Division Divisio irector Appro, a¥ Researched By —7 o~ baf
Operations s 2 ;
(4 “7/fﬁg¢lég;fdk]j Ay Ted Morton
Eﬁc tive Director Appr 1 Date of Applrsval Date of Report
2ty /s Zr 4- Z ~8] March 27, 1981
oo

Purfpose: pecision Requested [X] Information Only[ ] Status Report] | Financial Impact Yes ‘f,:f.' Aralysie No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANA!I YSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page R N

ISSUES

Commission review and final approval of the Management Course contracts for Fiscal
Year 1981/82. The total maximum cost 1is $182,585.

BACKGROUND
Staff has met with each coordinator representing the five contract presenters for the

Management Course. Staff has identified a need for 21 contract course presentations
during the Fiscal Year 1981/82.

.ANALYSI S
I W rourse costs are consistent with POST tuition guidelines. Required performance
objectives are being satisfactorily presented by each contractor.

The Fiscal Year 1981/82 contract costs for 21 presentations will not exceed a total
of $182,585. The following costs have been agreed to by the presenters:

California State University, Humboldt-5 presentations; $41,620

. California State University, Northridge-3 presentations; $24,051
5 " California State University, San Jose-3 presentations; §27,174
California State University, Long Beach-5 presentations; $41,105
Regional Training Center, San Diego-5 presentations; $48,635

A minimum number of 420 law enforcement middle managers will attend the 21 presentations
during the fiscal year.

RECOMMENDATION

Staff recommends that the Commission authorize the Executive Director to enter into
contract agreements with the current five contractors to present twenty-one (21)
presentations of the Management Course during Fiscal Year 1981/82, not to exceed a
total contract cost of 5182,585.

\.

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

. o AGENDA ITEM SUMMARY SHEET
Agenda Item Txtle B

CALIFORNIA STATE UNIVERSITY AND COLLEGES CONTRACT /)/ /
Division Division Director Appro ( /Researched By

Standards and Evaluation 4;-., sAl--T | Jim Phillips

Exﬁwe Du-ect;y% Date of Approval D ! |Date of Report
- S
o2 24 & —f <?/ March 30, 1981
Urpose: Necision Requested D Information OnlyD Status ReportD Financial Impact Y[ils {Sce .r\nefl's_;s

per details

In the space provided below, briefly describe the ISSUES, BACKGRQUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page

eeting Date
}Ipril 16-17, 1981

No
]

1SSUE

There is a need to augment the expertise of POST staff in several specialty areas. These
specialty areas are: systems. analysis computer programming and data processing services)
To meet these needs we are preparing a master contract in the amount of $500 000.00 with
the California State University System.

BACKGROUND
The Commission authorized the Executive Director to submit Budget Change Proposals
(BCP's) for the current fiscal year as follows:

1. Basic Course Equivalency Examination $ 350,000
2, SCR 52 (Section 832 P.C. Study) 50,000
3. Executive Management Training 300,000
4., Computer Assisted Instruction 50,000
5. Curriculum Development ' , 300,000

Total $1,050,000

.
M

In addition there are a number of current projects that need consultative/research
expertise. A detailed analysis of those projects is attached. A listing by project
title follows:

1. State-Wide Job Analysis
Basic Course Proficiency Examination
3. Coordination of variables affecting:
a. State-Wide Job Analysis .
b. Performance Objectives
c. Proficiency Test
d. Basic Course Equivalency Examination
. Language Ability
Physical Performance Testing
Readability Analysis
. Evaluation of Training
Survey Analysis
Development of a data gathering, key entry, data storage, data analysis and
feed back system concerning:
a. Vision

b. Hearing
{ ¢. Minimum Education

d. Physical Agility
e. FEmotional Stability

"f. Perxrformance Appraisals
g. Technical Training
Utilize reverse ‘side if needed
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The prepared master contract would be used to provide staff and equipment to complete
the projects listed, except the BCP's for SCR 52 and Computer Assisted Instruction.
Separate Agenda Items relating to these two BCP's have been prepared.

ANALYSIS

A master contract making available all the resources of the California State University
Systems would greatly facilitate the completion of approved BCP's and projects in process.
Staff, materials and equipment can be contracted through one contract rather than a

series of contracts.

RECOMMENDATION
Commission approval to negotiate a contract with the California State University System
in the amount of $500,000.00. '




Cornmission on Peace Officer Standards and Training

r‘ AGENDA ITEM SUMMARY SHEET
genda Item Title Continuation of our Relationship with CPS Meeting Date

Regarding the Administration of the Proficiency Test April 16, 1981
Division Division Director Approval Researched By gfffﬁ)\
Standards & Evaluation Services John W, Kohls{

|Executive Direcior Approval Date of Approval Date of Report
g April 3, 1981

- g . N Yes (Sze Aralysls No
Purpose: pecision Requested [® Information Only| ] - Status Report{ ]  Financial lrapact i per dataita) ]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and E{ECOMN[ENDAI:IONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (c.g., ISSUE Page . )

BACKGROUND:

With the é.pprova.l of the Commission, POST entered into an agreement with Coopera-
tive Personnel Services (CPS) of the State Personnel Board to administer the
Proficiency Test Program. This agreement is in effect until June 30, 1981. The
Standards and Evaluation Services Bureau has monitored the effectiveness of the
services provided by CPS and the advantages and disadvantages of continuing the
relationship with CPS. The purpose of the evaluation was to arrive at a recom- ,
mendation concerning the continuation of the relationship with CPS for F.Y. 1981-82.

f‘ ANALYSIS:

As projected by the original analysis of this issue, Cooperative Personnel Services
has been able to administer the Training Proficiency Test Program at a relatively
low cost (much lower than if POST provided the same service) and in an effective
manner, '

RECOMMENDA TION:

Continue our.relationship with Cooperative Personnel Services regarding the
administration of the POST Training Proficiency Test. The cost to POST will
not exceed $28, 000 for F.Y. 1981 -82. ,

K

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

| AGENDA ITEM SUMMARY SHEET
k. enda Item Title ' Meeting Date _

ADMINISTRATIVE CONTRACTS - FY 1981-82 April 16-17. 1981
Division Division Director Approval Researched By
- Administrative Services : Jim Phillips
Execytrve Directar A proval/ Date of Approval Date of Report

Z / A . March 25, 1981

//[@fzﬁ///éé)%w = 20X reh

: . . . See Analysi No
Pu¥pose: Decision Requested m Information Only D Status Report[j Financial Impact Yes (pe: Aralysie e
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

ISSUE
Commission approval of routine service contracts for fiscal year 1981-82.
BACKGROUND

Each year there are a number of recurring services needed to support the reimbursement

"program. These services are routine in nature and provide for analysis of course

evaluation responses, audit services, equipment maintenance and microfiiming services.
. +

ANALYSIS .

hese services are cost effective in that they provide staff with tools to: evaluate
h, ourse effectiveness, determine the correctness of reimbursed claims, and maintain
office machines in proper working order.

RECOMMENDATIONS

~ That approval be granted to enter into the following contracts:

Name of Contractor and Services Provided

® Benetech Inc. $17,000
Process CEI's and provide
computer printouts of
responses recorded

¢ State Controllor's Office 80,000
Provide field audit services

o Xerox Corporation ' 6,271 -
Routine maintenance for
Xerox 4000 and 7000

e Department of Water Resources 5,500
Provide microfilming services
: © MWang Labs, Inc. 5,400 ’
{ Equipment Maintenance

Utilize reverse side if nceded
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

genda Item Title ' Meeting Date

Benetech, Inc. : April 16, 1981
Division ' Division Director Approval Researched By

ations (Jv —

Oper Al o AL £ eur | BEDE DeCrona A Unrin
[Executive Director App oval: Date of APpproval / Date of Report

ﬁué&%yé@bTCi_//z ) - 1= g March 30, 1981
Purpose Decision Requested @ Information Only D Status ReportD Financial Impact & (,S:e: é\:(“a'(’"";s IE']:’

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page }.

ISSUE:

POST currently has a contract with Benetech, Incorporated in the amount of $8,000 to
process Course Evaluation Instruments (CEI's) for Fiscal Year 1980/81. That amount
was expended with the completion of January 1981 CEI processing. To complete the CEI
processing for the remainder of Fiscal Year 1980/81, it will be necessary to amend the
original contract from $8,000 to $14,000.

BACKGROUND:

The Commission at its regular meeting in January 1980 approved the Executive Director
negotiating a contract with Benetech, Inc. for $8,000 to process the Course Evaluation
nstruments (CEI's) for Fiscal Year 1980/81. The amount of the contract was based on
eeds for only a portion of the fiscal year. It was anticipated that during the first
half of Fiscal Year 1980/81 that changes in the means of processing CEI's would be

developed or that additional sums would be sought to amend the existing contract.

At this time, CEI's cannot be processed through the POST computer system and no other
effective means of processing has been developed.

ANALYSIS:

During the first half of Fiscal Year 1980/81, Benetech, Inc. processed 11,747 CEI's at
the rate of fifty-two cents (52¢) per unit, totaling $6,108.44. The balance in the
contract is only $1,891.56. Projections indicate that an additional $6,000 will ade-
quately cover the needs for the balance of Fiscal Year 1980/81. The $14,000 contract
would provide processing of 26,923 CEI units. The first eight (8) months of Fiscal
Year 1980/81 has averaged 2,039 CEI's per month or a projection of 24,467 for the
total year.

Benetech, Inc. has agreed to continue the contract for the balance of the fiscal year
at the existing unit rate.

STATEMENT OF NEED/JUSTIFICATION:

CEI's are an integral part of the course gquality control program. Information provided
on each course presentation is needed to identify problem courses and presentations.
ithout this information, consultants have no systematic means of identifying problem
ourses, except by receipt of complaints from attendees or by actually auditing course
presentations. It is more cost effective to identify problems through the use of CEl's.
Consultants can then c0ncentrate on monitoring those courses which the CEI's have
%ggnt1f1ed as.. Qav1ng{prob ems.

1zé reverse Si if n
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Benetech, Inc. 2 March 30, 1981

STAFF RECOMMENDATIONS:

The Commission authorize the Executive Director to immediately seek amendment to
contract #80-456-12 from $8,000 to a maximum of $14,000.



Commission oen Peace Officer Standards and Training

Q V AGENDA ITEM SUMMARY SHEET
Agenda Item Title oONTRACT AUTHORLZATION FOR POST AUTOMATED Meeting Date

INFORMATION SYSTEM-PROGRAMMER/ANALYST, KEY DATA OPERATORS J April 16-17, 1981

Division Division Director oval / Researched By )
Information Services Bureau Jim Phillips

Exi./xtive Dire‘;‘?} Approval Date of Approval =~ Date of Report
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

I1SSUE

Commission approval is requested for the Executive Director to negotiate a contract for
the programmer/analyst services and key data operators. This contract will provide
services for: training record data conversion and programmer/analyst services.

BACKGROUND -

Since January of 1979, the Commission has authorized the expenditure of $208,000 for
POST's Automated Information System, Of the amount authorized, $170,680 has been used
for bid preparation specifications, programmer/analyst services and key data operators.
The remaining amount, $37,320 has been allocated to computer equipment rental.

‘EALYSIS
ta conversion involves transferring POST manually operated files to an electronic

storage medium for.future processing by the computer. It is a basic and time-consuming
task. The volume is considerable and has exceeded initial estimates. It is anticipated
that it will require the services of a programmer/analyst from May 1, 1981 through
December 31, 1981, in order to have the system operational for POST needs. This is pro-
jected at $48,000 (8 months @ $6,000). It is now estimated that there is a minimum of
17,000 and a maximum of 37,000 training records to be converted. This will take three
key data operators 12 to 25 weeks to complete the data conversion. To speed the rate of
conversion, verification of data entered into the system and to meet a target date of
August 31, 1981, we are requesting funds for two additional key data operators for a
total of five during the period May 1, 1981 through August 31, 198l. Estimated cost

for key data operators is $41,300 (5 @ $2,065 per month X 4}, Total estimated additional
funds to bring POST's Automated Information System to a viable system is $89,300
($48,000 + $41,300). -

RECOMMENDAT LON _
Approval to amend the existing contract with the Department of General Services by
increasing the amount $89,300, to a total of $177,100 and extending the existing date
from June 30, 1981 to December 31, 1981. .

-

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title GONTRACT AUTHORIZATION FOR POST AUTOMATED - .[Mecting Date
INFORMATION SYSTEM - COMPUTER RENTAL A April 16-17, 1981

Division Division Dirgfffor /Approval / Researched By
Information Services Bureau ‘ Jim Phillips
Executive Director A% Date of Approval Date of Report
 bwan -1 -8 March 30, 1981
No

Purpose: pecision Requested [} Information Only[ | - Status Report[ ]  Financial Impact Yﬁi(i:: Aralysie )

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ) |

ISSUE
Commission approval is requested for the Executive Director to negotiate a computer

rental contract for fiscal year 1981-82. This contract will provide the equipment for
continued development of an Automated Information System.

BACKGROUND
Since January of 1979, the Commission has authorized the expenditurxe of $208,000 for

POST's Automated Information System. Of the amount authorized $37,320 has been allocated
for computer rental. The remaining amount, $170,680, has been allocated for bid
specification, programmer/analyst services and key data operators.

ALYSIS :
‘ata conversion involves transferring POST manually operated files to an electronic

storage medium for future processing by a computer. Funds provided by this contract
will be used to continue rentinga Four Phase, IV/50 computer. Major components of the
system are: 1) IV/50 Processor, 2) Memory Module, 3) Printer, and 4) Video Support

Modules.

RECOMMENDATION
Approval to negotiate a contract with IV/Phase System, Inc., in the amount of $37,015

for fiscal year 1981-82.

Utilize reverse side if needed
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Q AGENDA ITEM SUMMARY SHEET
genda Item Title hMeeting Date
PC 832 Study Contract : April 16-17, 1981
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page

).

ANALYSIS

ISSUE

Contract awards for PC 832 Course Study.

BACKGROUND

The Commission has directed staff to issue an RFP for the above study. A copy of
the RFP is attached. The study was directed by SCR, 52, 1980.

A POST bulletin was issued in January 1981 requesting interested parties to contract
POST. Twenty RFP's were issued as a result of subsequent inquiry. On March 11,
1981, a bidder's conference was held in Sacramento and was attended by 10 vendors.

Deadline for submission for proposals is April 1, 1981, and will be evaluated by a .
five-member evaluation team and their recommendations will be submitted to the
executive team for final recommendation to the Commission. The contract must be
negotiated and signed prior to July 1, 1981.

RECOMMENDATION

To be made orally.

Attachment

Utilize reverse side if needed
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REQUEST FOR PROPOSAL - CONTRACT SPECIFICATIONS

Project Title

832 study

Overview

Penal Code Section 830 lists 54 categories of peace officers or non-peace
officers with powers of arrest. Penal Code 832 mandates the training
standard for each category. For peace officers of city police departments
and county sheriff's departments, the standard is the basic course prescribed
by POST. Although many of the other cate@o#ies voluntarily-adhere to the |
POST basic training, many California peace officers receive only 40 hours of

training in a POST prescribed course developed in 1971.

Senate Concurrent Resolution Number 52, 1980, (Presley) directs the Commig;
sion on Peace Officer'standards ané Training, in consultation with concerned
agencies and political entities to conduct a study of the training standard
required by Penal Code 832 and to adopt a plan of action for developmént of

more appropriate training.

The basic training prescribed by POST is a performance objective-based

course. Instructional material has been developed for each objective.

Products to be Developed

I; A report, to be conveyed to the state legislature, containing the
following elements: '
l. A detailed narrative on research methodology used in the project.
2. An executive summary.
3. A discussion of ramifications of Section 2231 of the Revenue and
Taxation Code (which requires stateé reimbursement to local agency

fpr state mandated costs).



II.

4. A document listing performance objectives for recommended
training course. |

5. An action plan for developing txaininé material.

6. An estimate of training time required to achieve objectives.

7. An estimate of cost, to agencies, of_any additional training.

8. Recommendation for implementation.

Instructional material designed to achieve performance objective.
Performance objective and instructional material will be extracted
from the POST Basic Course and modified and/or supplemented as

necessary.

Time Frame

l. Distribute REFP to potential contractors by February 28, 1981.
2. Hold bidders conference, by March 18, 1981, to resclve any ambiguities
" and provide any additional information needed. '

3. Proposals due at POST by April 1, l1981.

4. Evaluate proposals and make recommendation to Commission at its
April Commission Meeting.

5. Execute centract, with delivery dates, no later'tbén June 15, 1981.

Proposal Content .

1. -Resume of coﬁtractor or, if a firm, of employee{s) to be assigned; a list
of similar types of consulting contracts successfully completed with a
sample of such work; a list of sub-contractors, if applicable.

2. Proposed methodology. Methodology must include consultation with law

enforcement agencies and political entities effected by the training.



Costs

3. Project Budget.

4. Time frame for activities and delivery of products. Product #1 (above)

mist be delivered no later than January 1, 1982.

Total cost cannot exceed $Sb,000.00. Payment will be made as specified in

the State Administrative Manual Sections 1243 and 1244.

Selection and Review Process

Proposals will be reviewed by a staff selection committee establishedrby
POST.. Factors will include costs, proposed methoaolong timeliness of
Product delivery dates, capability of project personnel, prior successful
efforts, reputation, and others as deemed appropriate. ‘The Commission may

reject all proposals and need not select the lowest bid.

Contract Provisions:

In addition to specified products and processes to be described in the con-

‘tract, the following conditions shall also apply:

a. The Fair Employment Practices statement (attached).

b. All products developed are to be kept confidential and for the sole use
of the Commission.

¢. Contract may be cancelled by eithet party upon five days written notice

for any cause.

d. Acceptability of products delivered will be determined by the Commission.
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FAIR EMPLOYMENT PRACTICES ADDENDUM

1. In the performance of this contract, the Contractor will not discriminate against any emptoyee or applicant
for employment because of race, color, religion, ancestry, sex*, age*, national origin, or physical handicap®*. The
Contractor will take affirmative action to ensure that applicants are employed, and that employees are treated
during employment, withoul regard to their race, color, religion, ancestry, sex*, age*, nationat origin, or physical
handicap*. Such action shall inciude, but not be limited to, the following: employment, upgrading, demotion
or transfer; recruitment or recruitment advertising; layoff or termination; rales of pay or other forms of compen-
sation; and sclection for training, including apprenticeship. The Contractor shall post in conspicuous places, avail-
able to employees and applicants for employment, notices to be provided by the State setting forth the provisions
of this Fair Employment Practices section,

2. The Contraclor will permit access to his/her records of employment, employment adﬁvertisements, applica-
tion forms, and othar pertinent data and records by the State Fair Employment Practices Commission, or any
other agency of the State of California designated by the awarding authority, for the purpose of investigation to
asceriain compliance with the Fair Employment Practices section of this contract.

3. Remedies for Willfdl Violation:

{a) The State may determine a willful violation of the Fair Employment Practices provision to have
occurred upon receipt of a final judgement having that effect from a court in an aclion to which
Contractor was a party, or upon receipt of a written notice from the Fair Employment Praclices
Commission that it has investigated and determined that the Contractor has violated the Fair Employ-
ment Practices Act and has issued an order, under Labhor Code Section 1426, which has become finaf,
or obtained an injunction under Labor Code Section 1429,

(b} For willful violation of this Fair Employment Practices provision, the State shall have the right to
terminate this contract either in whole or in part, and any loss or damage sustained by the State in
securing the goods or services hercunder shall be borne and paid for by the Contractor and by his/her
surety under the performance bond, if any, and the Slate may deduct from any moneys due or that
thereafler may become due to the Contractor, the difference between the price named in the contract
and the actual cost thereof to the State,

tSee Labor Code Sections 1411 - 1432.58 for further details.

pyp. 3 (nf77)
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SCR 52. D

RESOLUTION CHAPTER

Senate Concurrent Resolution No. 32~Relative to the
Commission on Peace Officer Standards and Training.

. LECISLATIVE COUNSEL'S DIGEST

SCR 52, Presley. Commission on Peace Officer
Standards and Training.

This measure would direct the Commission on Peace
Officer Standards and Training to conduct a study of

basic training standards for peace officers and to adopt a -

plan relating to the development of more appropriate
training standards. The commission would be required to
report to the Legislature by January 26, 1982, describing
the plan adopted.

WHEREAS, The Commission on Peace Officer
Standards and Training has been created by the
Legislature to raise and maintain the competence of local
and state law enforcement officers; and

WHEREAS, It is the Legislature’s intent that the
Commission on Peace Officer Standards and Training
accornplish this goal by, among other things,
promulgating training standards; and

\WHEREAS, The Legislature has identified a need for
further enhancement of such training standards for
officers who need not meet the Commission on Peace
Officer Standards and Training’s basic course
requirements for peace officers under Sections 13310 and
13510.5 of the Penal Code; now, therefore, be it

Resolved by the Senate of the State of California, the

Assembly thereof concurring, That the Comrmissicn on
Peace Officer Standards and Training, in consultation
with state and local law enforcement agencies and local
political entities, is hereby directed to conduct a study of

basic training standards for peace officers described in |

" Section 832 of the Penal Code and to adopt a plan of
action relating to the development of more appropriate
training standards. It is recommended that the sum of
fifty thousand dollars (850,000) be appropriated by the

—3— SCR &

Legislature to the Commission on Peace Officer
Standards and Training from the Peace Officer Training
Fund to the budget of the commission to carry out this
study; and be it further

Resolved, That the Commission on Peace Officer
Standards and Training report to the Legislature by
January 26, 1982, describing the plan which has been

- adopted; and be it further

Resolved, That the Secretary of the Senate transmit a
copy of this resolution to the Commission on Peace.

: Offic_er Standards and Training.
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; AGENDA ITEM SUMMARY SHEET
genda Item Title Meeting Date
Computer-Based Education Study Contract April 16-17, 1981
Division Division Director Approval Researched By

Operations 7L é/ AI.A/L./ L St Brooks Wilson
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Purpose: pecision Requested E] Information OnlyD Status Report[:l Financial Impact Yﬁs (per dotaita)

Soe Analysis  No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page )

ISSUE
Contract awards for Computer-based Education Study.
- BACKGROUND

The Commission has directed staff to issue an RFP for the above study. A copy of
the RFP is attached. The study was recommended by the Executive Director.

ANALYSIS

;. A POST bulletin was issued in January 1981 requesting interested parties to contract
POST. Twenty RFP's were issued as a result of subsequent inquiry. On March 11, 1981,
a bidder's conference was held in Sacramento and was attended by 10 vendors.

Deadline for submission of proposals is April 10, and will be evaluated by a five-
member evaluation team and their recommendations will be submitted to the executive
team for final recommendation to the Commission. The contract must be negotiated
and signed prior to July 1, 1981.

RECOMMENDATION

To be made orally.

Attachment

Utilize reverse side if needed
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REQUEST FOR FPROPOSAL -~ CONTRACT SPECIFICATIONS

Project Title

Computer-Based Education Study

Overview

Computer-based education (CBE), for purposes of this study encompasses
computer-assisted instruction (CAI} and computer-managed instruction, and

is defined as "a system employing a computer in interaction with the student,
enhanced by multi-media instruction, to execute and manage the instructional
Process."

This study will consist of a thorough examination of the CBE process -
current, past and potential applications - to detefmiﬁe if it could be cost
effectively and practically applied in the POST training program and to what
extent. Cost effectiveness will be considered in two dimensions: 1} main-
taining current quality/quantity at a reduced cﬁst or 2) increasing quality/
" quantity at the .same cost.

Product to be Developed

A report with the following elements:

l. A detailed narrative on research methodoclogies. The contractor shall
utilize an advisory panel consisting of POST staff and selected parti-
cipants in the POST system. ,

2. Complete biblicgraphy, including interviews;

3. A discussion of the applicability of CBE to each of the POST. training
course categories listeq and to POST testing. See attached. |

4. A cost comparison, made at the level and scope of any recommended

application, of existing system and one employing CBE.



5. Plan for implementation of any recommended application.

6. Conclusion and recommendation.

Time Frame

1. Distribute RFP to potential contractors by February 28, 1981.

2. Hold bidders conference, by March 31, 1981, £o resolve any ambiguities
and provide any additional information needed.

3. Proposals due at POST by 2pril 10, 1981

4. Evaluate proposals and make recommendation to Commission at its
April Commission Meeting.

5. Execute contract, with delivery dates, no later than June 15, 1981.

Proposal Content

1. Resume of contractor or, if a firm, of employee({s) to be assigned; a
list of similar types of work successfully completed, with a sample of
such work; and a list of sub*éontractors, if appliéable.

2. Proposed methodology. Methodoloygy must include consultation with law
enforcement agencies and political entities effected by the training.

3. Project Budget. _ : :

4. Time frame for activities and delivexry of products.

Costs
Total cost cannot exceed $50,000.00. Payment will be made as specified in

the State Administrative Manual Sections 1243 and 1244.



Selection and Review Process

Proposals will be reviewed by a staff selection committee established by
POST. Factors will include costs, proposed methodology, timelinessof
product delivery dates, capability of project personnel, prior successful

efforts, reputation, and others as deemed appropriate. The Commission

may reject all proposals and need not select the lowest bid.

Contract Provisions

In addition to specified products and processes to be described in the

contract, the following conditions shall also apply:

a. The Fair Employment Practices statement (attached);

b. BAll products developed are to be kept confidential and for the sole
use of the Commission.

€. Contract may_be cancelled by either party upon five days written '
notice for any cause.

d. Acceptability of products delivered will be determined by the Commission.



FAIR EMPLOYMENT PRACTICES ADDENDUM

1. In the performance of this contract, the Contractor will not discriminate against any employee or applicant
for employment because of race, color, religion, ancestry, sex*, ége*, national origin, or physical handicap*. The
Contractor will take affirmative action to ensure that applicants are employed, and that employees are treated
during employment, without regard to their race, color, religion, ancestry, sex*, age*, national.origin, or physical
handicap*. Such action shall include, but not be limited to, the following: employment, upgrading, demotion
or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of compen-
sation; and selection for training, including apprenticeship. The Contractor shall post in conspicuous places, avail-
able to employees and appticants for employment, notices to be provided by the State setting forth the provisions
of this Fair Employment Practices section,

2. The Contractor will permit access to his/her records of employment, employment advertisements, applica-
tion forms, and other pertinent data and records by the State Fair Employment Practices Commission, or any
other agency of the State of California designated by the awarding authority, for the purpose of investigation to
ascertain compliance with the Fair Employment Practices section of this contract.

© 3. Remedies for Willful Viclation:

(a) The State may determine a willful viotation of the Fair Employment Practices provision to have
occurred upon receipt of a final judgement having that effect from a court in an action to which
Contractor was a party, or upon receipt of a written notice from the Fair Employment Practices
Commission that it has investigated and determined that the Contractor has violated the Fair Employ-
ment Practices Act and has issued an order, under Labor Code Seclion 1426, which has become final,
or obtained an injunction under Labor Code Section 1429,

{b) For witllul violation of this Fair Employment Practices provision, the State shall have the right to
terminate this contract either in whole or in part, and any loss or damage sustained by the State in
securing the goods or services hereunder shatl be borne and paid for by the Contractor and by his/her
surety under the performance bond, if any, and the State may deduct from any moneys due or that
thereafter may become due to the Contractor, the difference between the price named in the contract
and the actual cost thereof to the State.

*See Labor Code Sections 1411 - 1432.5 for further detlails.

s7o. 3 [0f17}
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Q AGENDA ITEM SUMMARY SHEET
i genda Item Title ) Meeting Date
Delegation of Contract Approval ‘ April 16-17, 1981
Division Division Director Approval Researched By
Adm. Services Bureau : Jim Phillips
xegulive Director A proval Date of Approval Date of Report
/ SPIITIAA ( Ki‘l” At =30 - 8{ March 24, 1981

Purpose: peeision Requested [{] Information Only[ ] Status Report{ | Financial Impact Yﬁs ('per drtailel

See Analysis  No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded mformatmn can be located in the
report. (e.g., ISSUE Page ).

ISSUE

The State Administrative Manual, Section 1206, exempts contracts and interagency
agreements of specified dollar amounts from the Department of General Services
approval. The specified dollar amount has been changed from $5,000.00 to $10,000.00.

. BACKGROUND

Commission policy has been to delegate approval authority to the Executive Director in
accordance with the guidelines of the State Administrative Manual, Section 1206.

l‘ ANALYSIS

Delegated approval authority for contracts and interagency agreements meeting criteria
established by the State Department of General Services facilitates activities of the
Commission. The Executive Director is able to respond rapidiy to immediate needs

that can be accomplished through routine contracts and interagency agreements.

RECOMMENDATION

That Commission Policy B-4 be amended to increase the dollar value of contracts and
interagency agreements delegated to the Executive Director for approval, from
$5 000.00 to $10,000.00. :

@

Utilize reverse side if nceded
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

7
L
Agenda ltem Title

REGULATIONS REVIEW REQUIRED BY AB 111

Meeting Date
April 16-17, 1981

Division Divis Researched By ; TC‘L;_—-‘
ADMINISTRATION W Beverley Clemons Q)U'

Exeeutﬁre Director Date of ApprO'\al Date of Report ]
/fﬁ,’?ﬂ@// /gﬁ% 2-/7-7 32308 |March 16, 1981

Purpose Decision Requested . Information On]y[:] Status Report D‘ Financial Impact Y[E]E (i;: ﬁ\ffaa:.’{:iﬁ 1%'?

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIQNS.

report. (e.g., ISSUE Page ).
ISSUE
AB 1111, effective July 1, 1980, and Executive Order B72-80 signed by the Governor

on October 9, 1980, require state regulatory agencies to conduct a comprehensive
review of all existing regulations. The review process requires that all regulations
adopted prior to July 1, 1980 shall be analyzed and assessed against the five (5)
specific criteria of necessity, authority, clarity, consistency, and reference.

"BACKGROUND

The Office of Administrative Law (0OAL) was mandated to oversee the review process,
which was to be held in a public meeting to afford equal opportunity for partici-
.:ation and input from the public and POST constituency. A Staff Committee was
selected for the purpose of coordinating the review process between the Commission
and 0AL. The role of the Staff also was to conduct a preliminary comprehensive
review of the Regulations based on the five stated standards and submit the findings
to the Advisory Committee.

The Commission directed the Advisory Committee to publicly review the Regulations
at the Committee's March meeting and submit the findings to the Commission at its
April 16 meeting. Public and constituency input was invited, and none was received.

ANALYSIS

In a combined effort between the Staff Committee and the Advisory Committee, the
Regulations were reviewed from the perspective of the five standards: necessity,
authority, clarity, consistency, and reference. A copy of the reviewed Regulations
is included in this report for review and consideration. The proposed additions
are shown underlined and recommended deletions are identified by strike-overs.

Each proposed change has a stated explanation.

in accordance with Government Code Section 11349, a final report on the results

of the review must be submitted to OAL by June 30, 1981. The final report will

be prepared by the Staff Committee based on the approval of the proposed changes

or additional amendments by the Commission. Any recommended additions, amendments,

or deletions must be considered through the regular Public Hearing process as
required under the State Administrative Procedures Act.

{‘,

I Utulize reverse side if needed
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Page 2

RECOMMENDATION

The requested action from the Commission is:

1.

2.

To approve the findings for amendments of the Regulations
as indicated, and

To set a Public Hearing at the October Commission Meeting
for the purpose of adopting the recommended amendments.




Revised:

Japtary—15—1981
January 1, 1982

REGULATIONS

CALTFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and Training are
established and adopted in compliance with and by authority of Penal Code
Sections 13500 et. seq. 13586-—-and-I3510-0fthe-PenalLode—of-Catifernia.

The Regulations are codified in Title 11, Chapter 2 of the California
Administrative Code efCalifornia, originally effective October 23, 1960, and
revised effective Jdenwary-3;—1980. January 1, 1982.

TITLE 11
PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2
' {. | COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
) ‘ | Article 1. General
1000. Objectives
The objectives of the Commission on Peace Officer Standards and Training are:

{a) To raise the level of competence of regqular, reserve, peace-officers
and specialized peace Jaw-enforeement officers:

(1) By establishing minimum standards relating to physical, mental,
and moral fitness which shall govern the selection of such peace
officers, and city police officersy—peace-officer—menbers-o
.county_shenlffsﬂ_depantmentséand~d4stp4cts—as~authep4zed—byu4aw
and-specialized-agencies;—an

(2) By establishing minimum standards for training such ‘peace
officers. .

(b) To provide such services and aid to local law enforcement as-—are-.
authorized by law.

Purpose of Amendment: To include reserve officers; and for clarity.
 Authority: 13506 and 13503 P.C.; Reference: 13510 and 13510.5 P.C.




1001. Definitions

(a) "Accredited College" is a commun1ty co]lege co]]ege or university
accredited as such by:

(1) The department of education of the state in which the commun1ty
college, college or un1vers1ty is located, or

- (2) A recognized national or regional accrediting body, or

-(3) The state university in the state in which the community college,
college or university is located.

{b) “The Act" refers to Part 4, Title 4 of the Penal Code of California,
comnencing at Section 13500 and entitled, "Standards and Training of
Local Law Enforcement Officers." '

(c) "Approved Course" is a curriculum that is determined by the Comm1ssion '

to satisfy a legislative mandate. Approved courses are putlined
deseribed in *PAM, Section D-7 Seet+en~é@i¥—e€~%he—Regﬁ%a%+eﬁs.

Purpose of Amendment: Section 1017 is being deleted.

(d) . "Assistant Department Head" is a peace officer occupying the first
position subordinate to a department head, is generally responsible
for supervision of middle managers and/or supervisors, and is a
position for which commensurate pay is authorized.

Purpose of Amendment: To be consistent with similar definitions,

(e} "Certified Course™ is a formal program of instruction for law
enforcement for which the Commission approved individual _presentations
for the purpose of maintaining quality control.

(f} “Commission™ is the Commission on Peace Officer Standards and
Training.

{g) “Commuter Trainee" is one who attends a training course and travels
between his or her department or normal residence and the course site
each day. g .

(h) "Department" in the Regular Program is a city police department, a
county sheriff's department, a regional park district, a district
authorized by statute to maintain a police department, the California
Highway Patrol, the University of California Police, and the
California State University and Colleges Police, and Community
College District Police; or in the Specialized Program is a
specialized agency, department, division, branch, bureau, unit,
section, office or district that prov1des 1nvest1gat1ve or genera]
law enforcement services.

Purpose of Amendment: To add new category to definition.

(i) “Department Head" in the Regular Program is ‘the chief of police,
sheriff, or chief executive of a department; or in the Specialized.
PrOQram is the peace officer chief law enforcement executive,
directly responsible for administration of the specialized law
enforcement function ‘of an agency.

*POST Administrative Manual

o .




1001, Definitions (continued)

(3) "Executive Position" is a position occupied by a department head,
. assistant department head, or a position between middle management
- and department head that is responsible principally for command
{ assignments, the supervision of subordinate middle management and
supervisory positions, is most commonly the rank of captain or
higher, and is a position for which commensurate pay is authorized.

(k} "First-Level Supervisory Position" is the supervisory peace officer
position between the operational level and the "Middle Management
Position", for which commensurate pay is authorized, and which in the
upward chain of command, is responsible principally for the direct
supervision of subordinates, or is subject to assignment of such
responsibilities and most common1y is of the rank of Sergeant. The
first level supervisory position does not encompass positions with
Timited or intermittent supervisory responsibilities, i.e.,
quasi-supervisory positions.

Purpose of Amendmént: Clarity

(1} "Full-time Employment" as defined by local charter or ordinance; and,
the employee normally works in excess of 20 hours weekly or 87 hours
monthly; and, the employee is tenured or has a right to due process
in personnel matters; and, the employee is entitled to public safety
workmans compensation and retirement provisions as are other
full-time peace officer employees of the department.

ment of education of the state in which the high school is located,
or a school accredited as a high school by the recognized regional
accrediting body, or a school accredited as a high school by the
state university of the state in which the high school is located.

. (m) “High School" is a school accredited as a high school by the depart-
i

(n) "Lateral Entry" refers to a hiring practice which may exempt an
individual from established hiring procedures in a jurisdiction, and
the individual’s prior peace officer experience, level of
responsibility, and/or training are taken into consideration in such
appointment. the—appeintmeni—of-a-peace—ofitcer—whose—enployentis
baseé—up9n—s9ee+al—quaJ4ﬁ4eat4aﬂsméHHh4»L*HﬁxaxHamHa~+n—%he—4aw

Purpose of Amendment: To more adequate]y define Latera1 Entry

(o) "Middle Management Position" is a management peace officer position
between the first-level supervisory position and the department head
position, for which commensurate pay is authorized, and which, in the
upward chain of command, is responsible principally for management
and/or command duties, and most commonly is of the rank of Lieutenant
or higher. .



1001.
(p)

{q)

(r)

(s)

(t)

13507 or _the CaT1forn1a H1ghway Patrol “a—regionalpark-district,

Definitions (continued)

“Non-Sworn Personnel Performing Police Tasks" are those full- ~-time,
nonpeace officer emp?oyees of participating departments for whom

reimbursement may be claimed, based upon actual .job assignment, as .
determined and approved by the Commission. _ .

"Paraprofessional” is a full-time employee of a department in the

- Regular Program and includes, but is not limited to, such job

classifications as: community service officer, p011ce trainee,
police cadet, and for whom reimbursement may be claimed for atten-

dance of POST—cert1f1ed courses as determined and approved by the
Commission.

"POST Administrative Manua] (PAM}" is a document containing
Commission Regulations and Procedures and Guidelines which implement
the Regulations. - '

i-Supervisor iti is a i iti ve the
"Quasi-Supervisory Position" is a peace officer position above th

operational level position, for which commensurate pay is authorized,
is assigned limited responsibility for the supervision of subordin-
ates, or intermittently is assigned the responsibi]ity of a "First~
Tevel Supervisory Pos1t1on“, and most commonly is of a rank below
that of Sergeant.

Regular Officer” 15 a peace officer regularly employed and paid as

such who is subject to assignment to the prevention and detection of

crime and the general enforcement of the criminal laws of this state

while employed by a city police department, a county sheriff's

department, a department or district enumerated in Penal Code Section .

Purpose of Amendment: WNot necessary to list agencies in P.C., 13507.

(u)

{v)

{w)

(x)

"Reimbursement® is the financial aid a1loﬁated from the Peace Officer
Training Fund, as provided in Section 13523 of the Act.

"Reimbursement Plan" consists of a combination of training-related
expenditures for which reimbursement is approved by the Commission.

"Resident Trainee" is one who, while away from his or her department
or normal residence, attends a training course and takes lodging and
meals at or near the course site for one or more days/nightis.

"Specialized Law Enfbrcement Agency" is:

(1) A segment of an agency which has policing or law enforcement
authority imposed by law and whose employees are peace officers
as defined by law; or



' .

1001. Definitions {continued)

(2) An-gevernment agency engaged in the enforcement of regulations.
or laws limited in scope or nature; or

(3) An goversment agency that engages in investigative or other
- limited law enforcement activities in the enforcement of
“criminal law; and

{4) Whieh—is Authorized by the Commission to participate in the
Specialized Law Enforcement Certificate Program.

Purpose of Amendment: "Government" is not germane to Specialized Program
requirements.

(y) “Specialized Peace Officer" is a peace officer employee of a special-
jzed law enforcement agency authorized by the Commission to partici-
pate in the Specialized Law Enforcement Certificate Program.

(z) "Trainee" is an employee of a department who is assigned to attend a
POST-certified course.

Authority: 13506 P.C.; Reference: 13503, 13507, 13510, 13510.5 P.C.

1002. Minimum Standards for Employment
(a) Every peace officer employed by a department shall:

(1) Be fingerprinted and a search made of local, state, and national
fingerprint files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any other
state or in any federal jurisdiction, or of any offense in any
other state or in any federal jurisdiction, which would have been
a felony if committed in this state. :

(3) Be of good moral character as determined by a thorough back-

' ground investigation as prescribed in PAM, Section C-1, "The
Personal History Investigation.” The background investigation
shall be completed on or prior to the appointment date.

(4) Be a high school graduate or have passed the General Education
Development test with an overall score of not less than 45, and
a standard score of not less than 35 on any section of the test,
as established by the American Council on Education, or have
attained a score on a written test of mental ability approved by
the Commission and equivalent to that attained hy the average
high school graduate.

the requirements prescribed in PAM, , "Physical

(5) Be examined by a licensed physician and surgeon and must meet
ection L-
Examination." :

Purpose of Amendment: For consistency with California medical terminology,
and Section 1031 G. C.



1002. Minimum Standards for Employment (continued)

(6) Be interviewed personally prior to employment by the department
head or a representative(s) to determine the peace officer's
suitability for the police service, which includes but is not
limited to as—wet—as the peace offlcer S appearance, ’
personality, maturity, temperament, background, and ability to
commun1cate. This regulation may be satisfied by an employee of
the department participating as a member of the peace officer's
oral interview panel.

(7) Be able to read at the Tevel necessary to perform the job of a
peace officer as determined by passing a "professionally
developed" examination designed to test this skill. A
professionally developed examination shall be job related. as-
required-in-Titte-HI-of-the-Givil-Rights-Act—of-1964—as—amended-
and—defined—in-Equal-Employment-Opportunity-Comaission
gu%éel4nes

A e e S ean o

Purpose of Amendment: Clarity and subsection (b} is not necessary

{b) {&e)} -Effeetive—duty—t—1974, All requirements of Section 1002 of the

Regulations shall apply to each lateral entrant, regardless of the
rank to which the person is appointed, unless waived by the
Commission.

Purpose of Amendment: Date is not necessar'y .
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C., 1029-31 G.C., ' {
Title VII of the Civil Rights Act of 1964 and EEOC Guidelines. :

1003. Notice of Peace Officer Appoqntment/Term1nat1on

Whenever a regular, specialized, or reserve peace officer is newly appointed,
enters a department laterally, terminates, or changes peace officer status

within the same agency, 4Te7——re%Efve~%a~fegﬁ4aF the department shall notify

the Commission within 30 days of such action on a form approved by the
Commission as prescribed in PAM, Section C-4, “"Notice of Peace Officer
Appointment/Termination.”

Purpose of Amendment: The specffic reference is not necessary
Authority: 13506 P.C.; Reference: 13512 P.C. -

1004, Conditions for Continuing Employment

(a) Every peace officer employed by a department shall be required to
serve in a probationary status for not less than 12 months. o

(b) Every peace officer employed by a department shall at the date of
hire or within 24 months have been awarded by an accredited college
and/or university no less than 6 college and/or university semester .
units or 9 quarter units acceptable to the Commission.
Authority: 13506 P.C.; Reference: 13510 P.C.

-6-




1005.

(a)

Minimum Standards for Training

Basic Course (Required)

Penal Code Section 832.3 requires that peace officers of cities,
counties and districts complete a course of training approved by the
Commission on Peace Officer Standards and Training before exercising
the powers of a peace officer. The course of training approved by

- the Commission is the Basic Course. Penal Code Section 832.3 further

provides that peace officers who have not completed an approved
course may exercise the powers of a peace officer while participating
in a field training program approved by the Comm1ss1on on Peace
Officer Standards and Training.

(1) Every regular officer, except those participating in a
POST-approved field training program, shall be required to
satisfactorily meet the training requirements of the Basic
Course before being assigned duties which include the prevention
and detection of crime and the general enforcement of state laws.

Requirements for the Basic Course are set forth in PAM,
Section D- %/ “"TheBasic-Lourse,™

Purpose‘of Amendment: Title of Section is not necessary.

(2) Regular Program agencies may assign newly appointed sworn
personnel as peace officers for a period not to exceed 90 days
from date of hire, without such personnel being enrolied in the
Basic Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are full-time
participants therein.

Requ1rements for POST-approved Field Training Programs are set
forth in PAM, Section D- 1%/ eldtraining-Pregram”.

Purpose of Amendment: Title of Section is not necessary.

(3) Every specialized officer shall satisfactorily meet the training
requirements of the Basic Course, PAM, Section D-1, within 12
months from the date of appointment as a regularly employed
specialized peace officer; or for those specialized agency
trainees whose primary duties are investigative and have not
completed the Basic Course, the chief law enforcement admin-
jstrator may elect to substitute the Specialized Basic °
Investigators Course, PAM, Section D-12.

(b) Supervisory Course (Required)

(1) Every peace officer promoted, appointed or transferred to a
first-level supervisory position shall satisfactorily complete a
certified Supervisory Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to
such position.

(2) -A)> Every regular officer who is appointed to a first-level
supervisory position shall attend a certified Supervisory
Course and the officer's jurisdiction may be reimbursed
provided that the regular officer has been awarded or is
eligible for the award of the Basic Certificate.
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1005. Minimum -Standards for Training {continued)

{3) 4B} Every regular officer who will be appointed within 12
months to a first-level supervisory position may attend a
certified Supervisory Coursey, nobwithstanding—the-provi-
sions of Begulation-1015{b)}y the-regular—offic

+eimbursed, provided that the officer has been awgrded or
is eligible for award of the Basic Certificate.

Purpose of Amendment: Reference to reimbursement should be in 1015, and for
consistency in subject matter and format.

{4) 46} Every regular officer who is assigned to a quasi-
supervisory position may attend a certified Supervisory

Course and the officer's jurisdiction may be reimbursed for

allowable travel and subsistence expenses only under—PRlan
¥ following satisfactory completion of such training,

provided that the officer has been awarded or is eligible
- for award of the Basic Certificate.

Purpose of Amendment: To delete reference to a specific re1mbursement plan;
for clarity and format cons1stency :

(3) Requirements for the Supervisory Course are set forth in PAM,

Section D- %/ The-Supepvisory-GCourse.”
Purpose of Amendment: Title of Section is not necessary.

(c) Management Course (Required)

(1) Every peace officer promoted, appointed or transferred to a

' middle management position shall satisfactorily complete a
certified Management Course prior to promotion or within 12
months after the initial promotion, appo1ntment or transfer to
such position.

(2) &) Every reqular officer who is appointed to a middle manage-
ment or higher position shall attend a certified Management
Course and the jurisdiction may be reimbursed, provided the
officer has satisfactorily completed the training require-
ments of the Supervisory Course.

(3) {8} Every regular officer who will be appointed within 12
months to a middle management or higher position may attend
a certified Management Course,

d&etien;-ugen—the—eﬁ#%eep—sﬂappe+n%men%?—aﬂé—w%%h%ﬂ-eﬂe
yeap-ﬁ#em-the—aati&%ae%e%*seem%letieq—eﬁnsuehﬂ%%aiﬂéﬂ%Tqﬁﬁy
be—reimbursed, provided that the officer has satisfaclori

completed the training requirements of the Supervisory
Course,

Pﬁrpose of Amendment: Reference to reimbursement should be in 1015, and for
consistency of subject matter and format.
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1005. Minimum Standards for Training (continued)

(4) +&} Every regular officer who is assigned to a first-level
supervisory position may attend a certified Management
Course and the officer's jurisdiction may be reimbursed for
allowable travel and subsistence expenses only underPlan
¥ following satisfactory compTetion of such training,
provided that the officer has satisfactorily completed the
training requirements of the Supervisory Course,

Purpose of Amendment: To delete reference to a specific reimbursement plan and
for clarity.

(3) Reguirements for the Management Course are set forth in PAM,

Section D-4y. "“FheManagement—Lourses!
Purpose of Amendment: Title of Section is not necessary.

(d) Advanced Officer Course (Required)
(1) 4H¥f$~€u4yu4——49¥¥- Every peace officer below the rank of first-

level supervisory position as defined in Section 1007 (k) shall
satisfactorily complete the Advanced Officer Course of 20 or
more hours at least once every four years after completion of
the Basic Course.

Purpose of Amendment: Date is not necessary

(2) The above requirement may be met by satisfactory completion of
any certified Technical Course of 20 or more hours/, or satis-
factory comp1et1on of the alternative method of compliance as
set fortn in PAM, Section . (note) to be developed and
included in the 1—1~82 revision.

Purpose of Amendment: To include commission policy - will be 1ncTuded in
Commission Procedure Section of PAM.

(3) Every regular officer, regardless of rank, may attend a
certified Advanced Officer Course and the jurisdiction may be
reimbursed.

(4) Reguirements for the Advanced Officer Course are set forth in
PAM, Section D- %/ “The-Advenced-0fficerLourses” .

Purpose of Amendment: Title of Section is not necessary.
(e) Executive Development Course (Optional)

(1) The Executive Development Course is designed for department
heads and their executive staff positions. Every regular
officer who is appointed to an executive position may attend a
certified Executive Development Course and the jurisdiction may
be reimbursed, provided the officer has satisfactorily comp]eted
the training requ1rements of the Management Course, -The

ExecutiveDBevelopment—LCotrse—is—optional.
Purpose of Amendment: Not necessary to repeat “optional.”
-9




1005. Minimum Standards for Training {continued)

(2) Every regular officer who will be appointed within 12 months to
a department head or executive position may-attend a certified
Execut1ve Development Coursey nobwithstanding-—theprevisions—of

éiaF-9££+eepn5—3a¥4sd4e%+en_—upen
-%he—e££+eev—5~aﬁpe+n%ment~and—w4%h+n—9ne—ye&#~£#emﬂthe~satq5—
~facktory—completion-of-such—traiping;may-be-retmbursed provided
the officer has satisfactorily completed the training require-
ments of the Management Course,

Purpose of Amendment: Reference to reimbursement should be in 1015 and for
consistency of subject matter.

(3) Requirements for the Executive Development Course are set forth
in PAM, Section D-5,. “"Executive Development Course."

-

Purpose of Amendment: Title of Sectfon is not necessary.
(f) Technical Courses {Optional)

(1) Technical Courses are designed to develop skills and knowledge
in subjects requiring special expertise. The-ecurses—are
opitenat, |

Purpose of Amendment: Not necessary to repeat "optional®.

{2) Requirements for Technwcal Courses are set forth in PAM, Section
D~ Q/ LY echniecal-Covrses:

Purpose of Amendment: Title of Section is not neéessary.
{g) Approved Courses _

(1) Approved courses pertain only to training mandated by the
LegisTature for various kinds of peace officers and other
groups. The Commission may designate training institutions or
agencies to present approved courses.

{H—Approved-Courses—are-mandated-by—thetegistature:

(2) Requirements for Approved Courses are set forth 1n-Peg&%a%+eﬂ
10F—and—in PAM, Section D-7. “Approved-Getrses:"

Purpose of Amendment: Section 1017 was unnecessafy, text was rewritten and
~moved to 1005 (g). :

(h) Seminars (Optional)

(1) Seminars are designed to study and solve current and future
problems encountered by departments. Enrollment is open to any

rank. Seminars—are-optienat.

Purpose of Amendment: Not necessary to repeat “optional."

(2) Requirements for Seminars are set forth in PAM, Section D-8.
LSemrraret :

Purpose of Amendment: Title of Section is not necessary. '

-10-




1005.
(1)

Minimum Standards for Training (continued)

Field Management Training (Optional)

(1} Field Management Training is designed to assist in the solution
of specific management problems within individual Regular

"Program departments. Fhe-training-is-epticaal.

Purpose of Amendment: Not necessary to repeat “optional.”

(2) Participation Reguirements and-procedures—related-te for Field
Management Training are set forth in PAM, Section D-9, “Field

Management-Training" and PAM, Section E-1-3-g.

Purpose of Amendment: For consistency in language and not necessary.to repeat
title of Section.

Authority: 13506 P.C.; Reference: 13510, 13510.5, 13511, 13513, 13514, 13516,
13517 P.C

1006.

Extension of Time Limit for Course Completion

(a) The Commission may grant an extension of time 1imit for completion of

(b)

any course required by Section 1005 of the Regulations upon presen-
tation of evidence by a department that a peace officer is unable to
complete the reguired course within the time 1imit prescribed because
of illness, injury, military service, or special duty assignment
required and made in the public interest of the concerned juris-
dictioq/c or upon presentation of evidence by a department that a
peace officer is unable to complete the required course within the
time prescribed. Time extensions ¢granted under this sub-section
shall not exceed that which is reasonable, bearing in mind each
individual circumstance.

FheComtissionmay—grart-an—extension—of—time—for—any—covrse—reguired.
by-Section—1005—ef-the-Regulations-upon-presentation-of-evidence—by-a
department—that e peace—officer—is—unable—tocomplete—thereguired
eeunseaw4th4ﬂ—¢he-$4me—ppesen;bed—ﬁep—peasens—ethen—than—%hese
whseetion—{a}. In the event that a department in the
Regular Program does not require an individual to complete the
applicable training by the end of the extension period, such depart-
ment shall not be eligible for the reimbursement of any expenses
which are incurred as a result of the training when it finally
occursys jn-the—event—that-an—agency—in-the Specialized-Programdoes
nob-reguire-an—-individual-to—complete-the-applicable-training-by—the
end—ef-the—-extension—pertod,—such—agency-shall-not-be-eligite—for
participation-in-theSpecialized-Law-Enforcement-LCeetification

Pregram.

Purpase of Amendment: For clarity

Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C.

. 1007. Reserve Officer Program

Every reserve peaée officer serving in a department participating in the POST

Program shall satisfy the selection and training standards adopted by the

Commisston. See PAM, Section H.

11 .



1007. Reserve Officer Program (continued)

?ﬁP%+e+ﬁa%4en—%equ%%emen%5~aﬂd—ppeeedures—ne43t4ngwte~reseFve—e£f+c
~ ment- andwtraqn+ng~standardsaarewset~$orthu4ﬂuPAM——See%+eH—H—~—Re4efve~8F#+eer
Program®.

Purpose of Amendment: For clarity
Authority: 13506; Reference: 13510 P.C. 832.6 P.C.

1008. Waiver for Equivalent Training

The Commission may waive, for an already trained peace officer, the completion
of the basic training course required by Section 1005{a) of the Regulations

upon acceptance of documentation submitted by a department that the peace
officer has satisfactorily completed equivalent training. (See PAM, Section

D-11, Basic Course Equivalency Evaluation and Examination Processes)

Purpose of Amendment: ‘Consistency with Section title.
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C.

1009. Specialized Law Enforcement Certification Progrem. -{Pregremeffeetive.

L]

. ; The POST Specialized Law Enforcement
Certification Program is estab11shed for the purpose of raising the level of

competence of spec1a]1zed law enforcement officers. Only eligible law
enforcement agencies, as determined by the Commission or otherwise provided by

law, may participate in this voluntary program and recejve benefits. The cost
of the education and training to meet minimum standards of the Program is the

responsibility of the individual and/or agency. Acceptance and adherence to
POST standards of selection and training are required if a specialized law

enforcement agency is to participate in the Program.

Purpose of Amendment: Program date and Penal Code reference are not necessary.

(a) eb:iecjﬁive-

$heﬁebjeer+ve—ﬁ¥—%hE*eemm%SS%ﬁﬁ—ﬁﬁ—Peaee—B i '
es%ab445h4ﬂg—%he—Spee4al+%edeaw~EnﬁeFeem6ﬁ%~éeF%+#+ea%%eﬁ—PFegPame}4xr
foster—professiorabzation:

s : NI stod—to—the ph'gtsic—a-l,
mentaly-and-moral-fitness—which-govern—the—selection—of
speciatized-law-enforcement—oficers;—and

Purpose of Amendment: Section is not necessary, is included in Section 1000.
(a) t} Standards for Specialized Agencies Entry into Program.

(1) Must perform law enforcement or investigative duties, as
determined def4ned by the Commission; and

Purpose of Amendment: Clarity

-1p-



1009. Specialized Law Enforcement Certification Program. (continued)

(2) Must at the time of application for entry into the Program
. sybmit a schedule which ensures that all its employed peace
officers will meet POST training standards within a reasonable
-period of timey, and Fer-purpeses—of—satistying-this—require-
meats—agencies-which—have—requested—entry-—on—or—before—-fugust-t,
£9?8ﬂw&y_app%y—the—trafnfng—staﬂﬂards—ﬂﬂ—eFFect—0n~%he—date—ef
a

[

?

Purpose of Amendment: No longer necessary.

(3) Must present to the Commission an application to participate in
the Program accompanied by a certified copy of an ordinance; or,

in the case of an agency not empowered to pass ordinances, a
resolution or letter of intent adopted by its governing body

providing that while participating in the Program the agency
will adhere to the standards for recruitment and training

established by the Commission. The application shall contain
such information as the Commission may request.

(c) The provisions for the Specialized Law Enforcement Certification
Program are the same as for the Regular Program except as expressed
in the Regulations and Procedures.

Authority: 13506 P.C.; Reference: 13503, 13510.5 P.C.

3 .1010. Eligibility for Participation

(a) To be e11g1b1e for participation in the POST Program, a jurisdiction
or agency must adhere to the minimum standards as defined in these

Regulations for every peace officer employed by the jurisdiction or
agency. A—jurisdiction-er—agency—shattbe—inetgible-toparticipate—if—its

(b) A jurisdiction or agency shall be ineligible to participate if it:

——

(1) Employs one or more peace officers who do not meet the minimum
standards for employment; or

(2) Does not require that every peace officer satisfactorily com-

pletes the required training as prescribed in these Regu]at1ons
or

(3) €A} Effeetivedanvary-1—197%, Has in its employ an Regu]ar

Program peace officer hired after January 1, 19

after who has not acquired the Basic Certificate within six
months after date of completion of 12 months of satis-
factory service from the date first hired as a peace
officer, or as otherwise determined by the Commission; in
(See PAM, Section F-1-5-a.); or

{4) 1B} Effective upon entry into the Specialized Program, has in
its employ any specialized peace officer hired thereafter
. who has not acquired the Basic Certificate within six
months after date of completion of 12 months of satis-
factory service from the date first hired as a peace
officer; or

-13-




1010. Eligibility for Participation (continued)

{5) 44} Fails to permit the Commission to make such inquiries and
inspection of records as may be necessary to verify claims for
reimbursement or to determine whether the jurisdiction or agency .
is, in fact, adhering to the Commission’s Regqulations.

{c) £ If it appears to the Commission that a jurisdiction or agency has
failed to adhere to the minimum standards for recruitment, selection
or training, the Commission shali n0t1fy the Jurisdzct1on or agency
of its concern and of the jurisdiction's or agency's prohable
ineligibility for participation. The Commission shall -atse- request
that the agency or jurisdiction comply with the minimum standards.
compliance. In the event that the jurisdiction or agency fails to
comply, the Commission shall afford the concerned jurisdiction's or
agency's official representatives the opportunity to appear before
the Commission and present appropriate evidence or testimony. If the
Commission finds that the standards have not been adhered to, it
must, beginning with a date determined by the Commission, reject -all
of the Jurisdiction's or agency's requests for services or benefits.
A jurisdiction or agency may be reinstated in the Preogram and again
become eligible for participation when, in the opinion of the
Commission, the jurisdiction or agency has demonstrated that it will
adhere to the prescribed standards. The period during which the
Jurisdiction or agency shall remain ineligible for services or bene-
fits shall be at the discretion of the Commission.

Purpose of Amendment: For clarity and format consistency.
Authority: 13506 P.C.; Reference: 13503, 13523 P.C.

1011, Certificates and Awards

(a) Certificates and awards are4e&y—be—presented by the Comn1ss1on in
recognition of achievement of education, training, and experience for
‘the purpose of raising the level of competence of law enforcement
officers and to foster cooperation among the Commission, agencies,
groups, organizations, jurisdictions and individuals.

(b) Professional certificates shall remain the property of the
Commission. Certificates may be denied or cancelled when: and

~subject—to-denial—er—cance Nt on ORI — e
(1) A peace officer is adjudged guilty of a felony; or

(2) If the certificate was obtained through misrepresentation/ or
fraud; or

!3! The certificate was issued due to administrative error.

{c)} Whenever a peace officer, or a former peace officer, is adjudged
guilty of a felony, the employing department in the case of a peace
officer, or the department participating in the POST Program that is
respons1b]e for the investigation of the felony charge against a
former peace officer, shall notify the Commission within 30 days .
{

i
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1011,

{e) e}

Certificates and Awards (continued)

following the final adjudicative disposition. The notification shall
include the person's name, charge, date of adjudication, case number
and court, and the law enforcement jurisdiction responsible for the
investigation of the charge.

. Requirements for the denial or cancellation of professional

certificates are-as prescribed in PAM, Section F-2,. “Bentat—or
Gaﬁee44a%%eﬂme#~PFeﬁessaﬂﬂa4—eeré+¥+ea%eﬁ——

Regular -Gertifieates, and Specialized Law Enforcement Certificates,
i.e.,-e+g., Basic, Intermediate, Advanced, Supervisory, Management
and Execut1ve Cert1f1cates are prov1ded for the purpose of fostering
professionalization, education and experience necessary to adequately
accomplish the genera] or specialized police service duties performed
by reqular or specialized peace officers. Requirements for the .
Certificates are as prescribed in PAM, Section F- 14. “Regular—and-
é@ee4al4zed—&awwgﬂ£eﬁeemeﬂ%—Gep#4£+eate—P¥egFéms—l

td}—Speciatized—taw-Enfercenent~Gertificates—eg—Basie,—Intermediate;

Advanced—Supervisory;llanagement—and-Fxecutive-Certificates—are
established—for—the-purpose—of fosteringprofessionalizationy—educa-
-tion—and-experience—necessary-to-adeguatelyaccomplish-the duties
performed-byspecialized-peaceofficers.— Reguirements—for
Specialized-Law-Enforcement-Certificates—are—set—forth—in-PAM,
SECt+6ﬂ—F—l—~ﬂgegﬁ4&Fﬂa¥¥é%%EH€ﬁ4ied—Laﬁ—EﬂﬁﬂF&&Hﬁﬂ%—€€¥%4¥4€ate
Pregrams

. Purpose of Amendment: C1ar1t_y and format consistency, and to mcor‘porate
Section (d) into (e)

Authority: 13506 P.C.; Reference: 13506, 13510.1 P.C.

1012, Certification of Courses

(a)

{b)

Authority:

The Commission may certify courses. Criteria for certification
include, but are not limited to, a demonstrated need and compliance

with minimum standards for curriculum, facilities, instructors and
instructional quality.

Certification of courses may be revoked by action of the Comm1551on
when:

(1) There is no longer a demonstrated need for the course; or

(2} There is failure to comply with standards set forth in (a)
above; or

(3) There are other causes warranting revocation as determined by
the Comission.

13506 P.C. Reference 13503, 13510, 13510 5, 13511 P.C.

-15-




1013. Code of Ethics

The Law Enforcement Code of Ethics, as stated in PAM, Section €-3, Mgw—
-Enfercement—Gode—oaf-Ethiesy" shall be administered to all peace officer

trainees during the Basic Course or at the time of appointment.

Purpose of Amendment: Title of Section is not necessary.
Authority: 13506 P.C.; Reference: 13503 P.C,

1014, Training for Non-Sworn and Paraprofessional Personnel

(a) Reimbursement shall be prov1ded to im-the Regular Program agencies
for the training of non-sworn personnel performing police Tasks and

paraprofessional personnel, as determined by the Commission. (See
Regulation 1015 and PAM Section E-1-3-f)

(b) Request for Approval

(1) Non-Sworn or Paraprofessional Personnel. Whenever it is neces-
sary for the employing jurisdiction to obtain prior written
approval from the Commission for non-sworn or paraprofessional
personnel to atlend reimbursable training the agency shall

include in the approval request -Erem—the-Lemmission—it—shatl—be
ebtaired-hyproviding the 1ollowing information regard1ng each
ihdividual.

(See PAM, Section E-1-3- f) -A-request—Ffer—approvalmust—inetude:

(A) The trainee's name and job title.
(B) Job description.
(C) Course title, location and dates of presentation.

{2) Request for approval must reach the Commission 30 days prior to

the starting date of the course,.

Purpose of Amendment: For clarity

(c) Reimbursement

Reimbursement for non-sworn and paraprofessional personnel is com-
puted in the same manner (except as noted below) as for sworn person-
nel according to the reimbursement plan for each course appropriate
for the employee's classification as set forth in PAM, Section
£-1-3-f. Note: No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses enumerated

in Regu1?t;on 1005(a) (b)(c)(d) (e}, except as provided in PAM, Section
E-1-3-f (3

Purpose of Amendment: For clarity specific Sections were added.
Authority: 13506 P.C.; Reference: 13503 P.C.
1015. Reimbursements

(a) Proportionate Reimbursement

In the Regular Program, reimbursements to cities, counties, and
districts shall be granted by the Commission in accordance with

Section 13523 Penal Codg/ which—is—queted—as—Foltows:
-16-
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5;. .

1015,

Reimbursements {continued)

—ihe—Gemm+ss+en-shaI4mﬁnﬂua%%y—a%%eeate—aﬂd-%heuS%a%e~4%%ﬁﬁﬁﬂ%ﬁhs+wH4
periodicatly-—pay—Ffrom-thePeace OffHecars'Ir
Specqf1ed—bymthe—G@mm%ssaen—~taﬂeach—e4ty-county~~ﬁndﬂd45{F4ct—wh+ch
has—-appHed—and—gqualifiedfor—aid-pursyant—to—the—chapters—an—amount-
deaymnﬂed~by—the—€emm4ss*en—punsuant—to—standapds—set—ferthﬂqn~+ts
as——Fhe-Gempission—shall-grant—aid-oply—on—a-basis—that—is-

" eguatty-propoctionate—cmeng-eitiess—eounties;—and—distriets,

In—no—event—shallany—allecation-be-madeto—any—city—counbys—or
d+s€#4e%—wh+eh—45r+ﬁHrﬁ%ﬁmer+ﬁg—%a~%he—s%aﬂéaFés—estah4&ﬁhemk+ﬁ#4ﬂ
Lommission—as—appHeabte-to-such—etby;—ecounty;—or—distriets" e

Purpose of Amendment: Not necessary to quote statute,

(b) Claims for Reimbursement

Claims must be submitted on forms provided by the Commission and
received no later than ninety days after the completion of a
certified course.

EffectiveJanvary—15-1975; All claims for training expenditures
elgible for reimbursement from the Peace Officer Training Fund are
subject to the following provisions:

(1) Claims received more than 90 days, but less than 180 days,
following the completion of a certified training course shall be
reduced by 25% of the approved reimbursable amount.

(2) Claims received more than 180 days following the completion of a
certified training course shall not be reimbursed.

Purpose of Amendment: Date is no longer necessary

{c) HNotwithstanding the provisions of sub-paragraph (b) of this Section,

upon a regular officer’'s appointment and within one year from
satisfactory completion of training enumerated in sub-paragraph
(BY(23(B), (c)(2){B) or (e)}(2)(B) of Regulation 1005, the officer's
Jurisdiction may be reijmbursed.

Purpose of Addition: Eliminates repetition previously written in IOOS(b) (c)
and (e) and provides consistency in subject matter.

{d) He) Training Expenses May Be Claimed Only Once

When a Regular Program trainee has attended a course certified by the
Commission for which reimbursement has been legatly claimed and paid,
an employing jurisdiction may not receive reimbursement for sub-
sequent’ attendance by the same trainee of ithe same course unless
attendance of the course is authorized to be repeated periodically,
such as for Seminars, Advanced Officer Courses, and selected
Technical Courses which deal with laws, court decisions, procedures,
techniques and equipment which are subject to rapid development or
change. Exceptions or special circumstances must be approved by the
Executive Director prior to beginning the training course,

-17-



1015. Reimbursements (continued)
{e) 44} Reimbursement Limited to Actual Expenses

Reimbursement is provided only for expenses related to attendance of

POST certified courses. Reimbursement is Timited to expenses as

described suthorized in PAM, Section E, or actually incurred expenses
. which are approved by the Commission, whichever is less.

(f) {4} Reimbursement may be provided only for satisfactorily completed
training acquired by full-time employees in an on-duty status. (See
PAM, Section E-1-3-1 & k)

éﬁéﬁﬁﬁ—seheéa%e—e#~ﬁe+mbﬁrsemea%s—a%%ewed—by—%he—Cemm%ss+en—+s~set—¥eﬁ%h
H-PAMSection—Es—"Reimbtirsements+t-

Purpose of Amendment: Subsection (f) is not necessary

-{g) Reimbursement may be made to a jurisdiction which terminates a
Regular Program trainee or allows a trainee to resign prior to com-
pletion of a certified Basic Course, provided the requirements of
Section 1002(a) (1) through (6) have been completed prior to the
trainee's appointment date and the date the course began.

(h) Reimbursement may be paid to a jurisdiction when a Regular Program
trainee fails a certified Basic Course only hecause of not passing a
locally required training subject{s), but the trainee otherwise
satisfactorily completes the coursq//as required by the Commission.
(See PAM, Section E-5-3-f-(2))

Purpose of Amendment: For clarity.
Authority: 13506 P.C.; Reference: 13510, 13520, 13522, 13523 P.C.

1016. Service Provided by the Commission

Counseling services are provided only to sheriff and city police departments
upon request. Aid may also be given to such agencies in implementing
recommended procedures, or practices. See PAM, Section G.

i 543—Pena4uGeéeumaﬁen—%he—veqaest—eﬁ—a
46&&4"3ﬂ?*%é*ﬁ%+&ﬂ-ﬂ&?%ﬁf%ﬁﬁ%%ﬁg—+ﬂ*%hevﬂegﬂ4€WLPF€§F6mw—%he
Lommission-shall-provide—a—ecounseling—service—tosuch—tocal—Juris—
d%et+eﬁ—£eﬁ—%he~puPpese—eﬁ—%mpPﬁ#%ﬁg—%ts«adm+ﬁaséva%%9nhvmaﬁagemeﬁt
ep—eperat+ens——aﬂd—may—aqdmsaeh—ﬂurqsﬂhfaﬂﬁn—4n—4mpqemen%+ﬁg'%mpweved
practices—andtechnigues—in-accordance—with-Gommission—peHey—and
-arideHnes—for-—thecounseling-—service,

th}r—tn—accordance—with-Section—13503{e}—Penal-Codes—the-Gomnission—may
develop—and—implement—programs—to~inerease—the—effectiveness—oflaw
enforcoment—and;—when-such—progeams—invelve—training—and-education
eee#&es——%e~eeepepa%e—W¥a+4y%¥4xxan{&4me—eeeaepa%+enveﬁ—&ka%evhaﬂﬂ
-officers;—agencies;—andbodiesHavingjurisdietion—over—systems—of-
paqucmh+ghep—edaea%+en~4nﬂeen%+hu+ag—the—deve4egmen%—eﬁ—ee%%ege~
tevel+tratning-and-educatien—programss
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1016. Services Provided by the Commission (continued)

{c)—The Commission-mayperiodically-—publish-orrecomnend—that-ether
governmental-agencies—publish curriculay-manualsylessonplans—and—
-other—material-to-aid-Jocal-departments—in—achieving—the-ebjectives
of—the-Act.

Purpose of Amendment: Not necessary to repeat statute - rewritten for clarity.
Authority: 13506 P.C.; Reference: 13503, 13513 P.C.

10— Standards—for-Approved -Couyrses

State—law—requiFe5-theFGemmissien—te—establish—counse«cunnieulamﬂstandapdSJﬂmm

vav%eus—k#ﬁds—e#—ﬁeaee—eﬁﬁ%ee#s—ané—ethep—gPeupsfy—S%aﬂdapd54RML4#w}4%ﬂ46w%ng
approved—courses—are—provided—inPAM,-Section-D-2—The-Commissieonmay-desig-
nate-training-institutions-or-agencies—to-present—approved-courses.
Penal Coda-Section—
432 Arrest—and-Firearms
8321 -Arport-Secur-ity—
8323 Basie-Lourse-
8326 ReserveLPeace-Bfficer
12002 BatonforPrivate-Security
32403 Chamical Agentsfor Peace—officers-
124835~ Chemical-Agents—for Private-Security
13510.5- State-Agency-Pesce-Dfficers
13516 Sex—Lrimes-Tnvestigation
13512 Lhitd-Abuse—andHeglect
Yehicle LodeSection
46660 Fraffic-fhecidentTavestigation
£ivil Lode—Section-
60 HumaneOfficer—FirearmsLourse

Purpose of deletion: Not necessary. Information is covered in Section 1005(g)
and D-7 of the procedures.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
Agenda Item Title Proposed Regulations-Nondiscrimination Meeting Date
in State Supported Programs and Activities y, /) { April 16-17, 1981
Division Administration - Division Director Ap al Researched By . .
“Information Services Bureau D. Y. Allan
Exegutive Directoy Approvak Date of Approval 3-"3=>-%/|Date of Report
%/M&/'/j i 21— % March 30, 1981

Purpose: pecision Requested 7] Information Only[X] Status Report[ ]  Financial Impact 7% et d0nis)° @

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

BACKGROUND

Section 11135 of the Government Code provides that no person in the State of
California shall, on the basis of ethnic group identification, religion, age,

sex, color, or physical or mental disability, be unlawfully denied the benefits
of, or be unlawfully subjected to discrimination under, any program or activity
that is funded directly by the state or receives any financial assistance from
the state.

Section 11138 of the Government Code in turn provides that each state agency
’ that administers such direct funding or financial assistance, and which enters

into contracts for the performance of services to the public in an aggregate
sum of one hundred thousand -dollars {$100, 000) per year, shall adopt gection
11135 and following (art 9.5, ¢h.. 1, part'l, div. 3, of tit. 2),.

ANALYSIS ' T

Assembly Bill 803, enacted by the legislature in September 1977, became
effective on January 1, 1978 and was codified as Artiéle9.5, Government
Code Sections 11135 through 11139, 5,

The purpose of Article 9.5, expressed in Government Code Section 11135, is
to ensure that no person is unlawfully denied the benefits of, or unlawfully
subjected to discrimination under, any program or activity that is funded
directly by the state or that receives any financial assistance from the state,

The ultimate objective of Article 9.5 is to prevent the use of state funds or
financial assistance for denial of benefits  or discrimination on the basis of
ethnic group identification, religion, age, sex, color, or a physical or mental
disability., The legislature expressly provided in Government Code Section 11137
that state funds or financial assistance must be curtailed in whole or in part when
such use is found fo occur. In short, the state will not encourage or condone
discrimination or denial of benefits on a prohibited basis through funding or
financial assistance.

{Continued)

Utilize reverse side if needed
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Page 2

Each state agency which extends state funds or financial assistance is required
to promulgate such Regulations as are necessary to carry out the purposes and
provisions of Article 9.5.

Government Code Section 11136 requires that a State agency providing funds or
financial assistance, upon a complaint of discrimination, investigate and conduct
hedrings to determine if a violation has occurred.

There is a question as to whether the Commission is required to adopt Regula-
tions under the provisions of Government Code Section 11138 due to the fact that
POST does not enter into contracts for the performance of services to be pro-
vided to the public in an aggregate amount in excess of $100, 000 per year.
‘However, there is no question as to the applicability of other provisions of -
Article 9,5 in which POST is required to prohibit discrimination under its
programs and activities and to conduct investigations, hearings, and, if
necessary, curtail financial support. '

The Attorney General advises that the alternative to adopting Regulations is the
requirement to act within the Regulations adopted by the Secretary of the Hezlth
and Welfare Agency with the concurrence of the Fair Employment and Housing
Commission (title 22, division 8 beginning with section 98000 of the California
Administrative Code)} which are thirty-seven pages in length and consist of
ninety sections,

The proposed Regulations attached were developed from the Attorney General's
proposed Regulations and closely follow the Attorney General's format with
amendments appropriate to the Commaission.

POST is required to submit proposed Regulations to the Secretary of Health
and Welfare for review no later than May 4, 1981 as is the Attorney General.

Prior to their filing with the Secretary of State as a part of the Administrative
Code however, the proposed Regulations will be presented to the Commission
for review and scheduling for Public Hearing. It is anticipated that the pro-
posed Regulations will be submitted to the Secretary of Health and Welfare

in the attached or slightly modified form prior to May 4, 1981, presented

to the Commission for approval in July, and set for Public Hearing in October.

RECOMMENDATION

It is recornmended that the Commission review and consider the provisions
of the proposed Regulations as an informational item and provide staff with
direction regarding desired modification, if any. '



GOVERNMENT CODE

ARTICLE 9.5
Discrimination
{Added by Stats 1977 ¢h $72 § 1.]
Yrohibited Q.q""tmmat'on under program or acuvity funded directly by
state or receives financial assistance from staie
§ 11136, Institution of hearing by state agencies administering program and

activities funded directly by state to determine violation by contractor,
grantee, or local agency | )

§11137. Action to curtail state funding to contractor, etc., violating provisions

§ 11138, Adopiion of regolations implementing provisions

§11139. Prohibiilons and sanctions imposed as in addition 10 other prohibitions
and sanctions imposed by law

§ 11139.5. Standard and guidelines for determining diseriminatery pracuces: Coor-
dination of programs and activities-

wrn
s
—
—
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£ 11135, Prohihited ciseriminatien under program or activity funded directly by stare or receives
ftnarcial agsistunce from stute

Ko person in the State of California shall, on the basis of ethmnic group identification, religion. age, sex,
coiur, or physizal or mental disebility, be ualawfully denied the benefiis of. or bz unlzw fL'f) subjected to
diszricninetion under, any program or sclivity l}mt is funded directly by the state or receives any
financial assic-ance from the stale.

Added S1a1s 1977 ch 972 § 1,

Revizw of S l-qu 1eiy California Legislztien. 9 Pucific LY 650,

Druzker and Moose, Mandatory retiremiant: Past, preseat and future of an anachronisar. (1977} 5 Wes1 i U LR L

§ 11136, institution of hearing by state apencies administering program and activities funded directly by
stae to deteriniae violztion by contractor, graniee, or local gpevey
Whenever 1 state agency that administers 2 program or aoiivity that is funded directiy by the sigee or
“receives any fnancial assistance from the siate, has remon‘.hlc cause to believe thet a contractor, grantes,
or losal agency has vicluted the provisions of Section 11135, or any regelziion adopted o implement
suck suction. the head of the state agency shall notify the contractor, graniee. or locslt agency of such
violation and shall. after considering all reisvent evidence, determine whether there is probablie cause o
beliove that o violation of the provisions of Secticn 11135, or any regulation adopted ¢ implement such
section, hos cesurred. In the event that it is determvined that there is proboble causs to o_hz.u‘ that the
provisions of Szatien 1135 or any regelation adopted o implement such section. bave been vioksted, the
- head of the stare Bgency shall eapss 1o be mstitnied o hearing contucted purstani to the provisions of
C apler § {commencing with Ssetion 11500} of this part (o determine whether a violation bas ocevrred.
it 1977 ch 577 £ 5
1977 California Legislution. @ Facitic LY 650,

§ 11137, Action to curtail state funding te contractor, etc., vialating provisions

it is determined that 2 contracter, grantee, or local apency has violated the proviﬂiom of 1his arbcls,
stzie ageocy that zdministers the program or activity involved shall take action to cunail state
funding in whols or 1 part to such contrecior, grantes, or local ageney.

Add=d Stzis 1977 ¢h ‘-7'_‘ &L .
Review of Seiected 1577 Califurnia Legistation, 9 Pacific LY €50

E 113133, Adnaption of repimlutions implementing provisioes
Each state ggeacy ihat sdministers 2 program or activity that is funded directly by the stute or recrives
iy Francist assdsiance from the stute and that enters o contracts for the prrionmance of services 1o be
provided to the public in an a2zeregaie amount in excess of ong bundred thowsand dollars (3100.000) per
yeer shill, i accordance with the provisions of Chapier 4.5 {comnencing with Section 11371 of this
art, zdept sach ruler and regalanions oS are nocessary o carry out the purpoese and provisions of 1hic
h

ST, B Rt My

Addwd Siaes 19T ch BT LG
Review of Selevied 1977 California Legislation $ Pacitic L) 630

£ 11139, Prohibitions and sanctions impnsed ns in addition to other prehibitions and sarctions imposed

by law

The profibineas and sanctions imposed by this zrticle shall be in additien 10 any other prefibitions =nd

sanctions imposed by faw.

Fhis zrticie shali not by ir

This zrticle shali not b imerpreied in such 2 TMANnE; SO As 10 adversely affeet fawful preoprums which
cnefit the bied, the aped, minoritiey and woroen.

Adidsd Siars 19 ck 872 5 H
Ruvizw of Selecied 1977 Califorme Legisiauan, 9 Pucific LT 656,

terpreted in such manner 50 as 10 frustoaie 15 pUCPSsE.

E, Standards and guidefines for de fcrl'umr"" discrimigatory poactices: Coordination of programs

Seorcinry of the Health and Welfare Agencyf with the advice end concurrence aof th: Fair
syt Practiven Comunission, shall esseblish standards for determining which permons arz pro-
4 by this arucle ang guidelines fo? deternuning what practicss are diseniminatory. The secretary
with ths cooperatiem of the Fair Employmenr Practices Commission, sholl assist stote agTncizs 1L
coorditanng thetr programs and activities and shall consult wiih such agencies, as necessary. so (ha
consistznt policies, prectizes, and procadures are adopted with respecl fo the enforcerment of the
prowisinns of the arti
W 1STTER AT E L
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Nondiscrimination in State Supported Programs and Activities is designated
as Article 3 of Chapter 2 of Title 11 of the California Administrative Code,
and consists of sections numbered and titled as follows:

Article 3. Nondiscrimination in State Supported Programs and Activities (New)

Section

- 1030 Purpose of This Article
1031 Exclusive Remedy; Availability of Other Relief

1032 General Rules of Construction; Prospective Effect; Severability
1033 Definitions

1034 General Prohibition Against Discrimination

1035 Color or Ethnic Group Identification Defined; Exception

1036 Religion Defined; Exception

- 1037 Age Defined; Exception

- 1038 Sex Defined; Exception

1039 Physical or Mental Disability Defined; Exception

1040 Compliance Review; Access to Records; Sanctions
1041 Distribution of Regulations and Forms '
1042 Required Nondiscrimination Clause

1043 Complaint of Piscrimination; Time for Filing
1044 Accusation; Informal Resclution Permitted

1045 Hearing and Decision; Sanctions

1046 Complaints Alleging Employment Discrimination



. : * ARTICLE 3. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING \
‘ NONDTSURTFINATION TN STATE SUPPORTED PRUGRAMS AND ACTIVITIES (FEW

§1030. Purpose of this Article

Section 11135 of the Government Code provides that no person in the
State of California shall, on the basis of ethnic group identification,
religion, age, sex, color, or physical or mental disability, be unlawfully
denied the benefits of, or be unlawfully subjected to discrimination under,
any program or activity that is funded directly by the state or receives any
financial assistance from the state.

Section 11138 of the Government Code in turn provides that each state
agency that administers such direct funding or financial assistance, and which
enters into contracts for the performance of services to the public in an
aggregate sum of one hundred thousand dollars ($100,000) per year, shall adopt
rules or regulations necessary to carry cut the provisions of Government Code
section 11135 and following (art 9.5, ch. 1, part 1, div. 3, of tit. 2). This
article contains such regulations. '

§1031. Exclusive Remedy; Availability of Other Reljef

remedies guaranteed by Government Code section 11135, or this article, are
exclusive, and an exercise of any such rights or remedies shall be a condition
precedent to the bringing of any action for judicial review or enforcement of
a violation of Government Code section 11135, cr this articie.

. The procedures provided herein for the enforcement of any rights and

§1032. General Rules of Construction; Prospective Effect; Severability

(a) The provisions of this article shall control in the construction,
administration, or enforcement thereof by the Commission or by any other
person.

(b) The provisions of this article shall at all times be construed in
a manner consistent with the public health or safety, and the Comm1ss1on 3
protection thereof, as required by 1aw.

(c) The provisions of this article are applicable as of the effective
date of this article, and shall not be interpreted to be retroactive.

{(d) If any provision of this article or the application thereof to
any person or circumstances is found invalid, such invalidity shall not affect
other provisions or applications of this article which can be given effect
without the invalid provision or application, and to this end the provisions
of this article are severable.

§1033. befinitions

. "Benefit" means anything contributing to an improvement in condition,
including, but not limited te, aid or services provided to others by a
recipient.




"Commission" means the Commission on Peace Officer Standards and
Training including its staff employees.

"Financial assistance” means any grant, loan, guarantee, or other
gnt1t1ement by which the Commission provides monetary aid to a recipient.
"Financial assistance" does not include the provision of civil or crimiral law
enforcement services or any form of legal advice or representation, by the
Commissicn to a recipient.

“Funded directly by the state" means any direct payment, transfer, or
allocation of state funds to any recipient by the Commission.

"Local agency" means a public district, public corporation, authority,
agency, board, city, commission, county, city and county, school district, or
other public entity.

"Person" means an individual, proprietorship, firm, partnership, joint
venture, syndicate, corporation, association, committee, 1egal representative,
or any other organization or group of persons acting in concert.

"State-supported program or activity” means any project, action or
procedure undertaken by a recipient, directly or indirectly, with state funds
or financial assistance provided to the recipient by the Commission.

"Recipient" or "recipient of state support" means any contractoer,
local agency, or person who directly receives from the Commission any state
funds or financial assistance for the administration of a program or activity,
or any state funds pursuant to a contract with the Commissien for the
performance of services to the public in an aggregate amount in excess of one
hundred thousand dollars ($100,000) per year. "Recipient" or "recipient of
state support” does not include another state agency.

"State agency" means the Commission.

§1034. General Prohibition Against Discrimination

No program or activity for which the Commission is required to provide
state funds or to provide financial assistance, nor any program or activity
which is the subject of a contract with the Commission for the performance of
services to be provided to the public in excess of an aggregate sum of one
hundred thousand dollars ($1C0,000) per year, shall deny to any person the
privileges or benefits of such state-funded program or activity on the basis
of ethnic group identification, religion, age, sex, color, or physical or
mental disability, as defined in this article. :

§1035. "Color or Ethnic Group ldentification" Defined; Exception

{a) The terms "Color or ethnic group identification" as used in
section 1034 means the possession of the racial, cultural, or Tinguistic
characteristics common to a racial, cultural, or ethnic group.

(b) The benefits of any state-supported program or activity shall not
be denied on the basis of a person's color or ethnic group identification
uniess the recipient of state support makes a satisfactory showing that all or
substantially all persons of that color or ethnicity would be unable to
perform safely and efficiently the duties of the job invoived.

2.




§1036. " "Peligion" Defined; Exception

(a} The term “"religion" as used in section 1034 includes all aspects
of religious observance, practice, and belief.

- (b) The benefits of any state-supported program or activity shall not
be denied on the basis of a person's religion or religious beliefs unless the
recipient of state support makes a satisfactory showing that no reasonable
accommodation of such religion or religious beliefs can be made without undue
hardship upon the program or activity of recipient of the state support.

§1037. "Age" Defined; Exception

(a) The term “age” as used in section 1034 means the number of
elapsed years from the date of a person's birth.

(b} The benefits of any state-supported program or activity shall not
be denied on the basis of a person's age unless the recipient of state support
makes a satisfactory showing that (1) the age limitation is authorized by
federal, state, or local law, or (2) a person's age is a factor reasonably
necessary to the normal operation of a state-supported program, or the
achievement of a statutory objective related thereto.

§1038. "Sex" Defined; Exception

(a} The term "sex" as used in section 1034 means:
{1) A person's sex, male or female;
(2) A person's parental, family, or marital status;

(3) A person's disability due to pregnancy, childbirth, or recovery
therefrom; and :

(4) A person’s encouraged or coerced participation in sexual activity
with a recipient as a condition to the receipt of state-supported benefits.

(b) The benefits of any state-supported program or activity shall not
be denied on the basis of a person's sex unless the recipient of state support
makes a satisfactory showing that all or substantialiy all persons of that sex
would be unable to perform safely and efficiently the duties of the job
involved.

§1039. "Physical or Mental Disability" Defined; Exception

{a) The terms "physical or mental disability" as used in section 1024
means any person who has a physical or mental impairment which substantially
limits one or more major life activites (such as walking, seeing, or hearing),
has a record of such an impairment, or is regarded as having such an
impairment. "Physical or mental disability" does not mean obesity or any
other health impairment caused by such person's obesity.

{b) The benefits of any state supﬁorted program or activity shall not

be denied on the basis of a person's physical or mental disability unless the
recipient of state support makes a satisfactory showing that (1) the recipient
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of state support has regularly evaluated its facilities, policies, and
practices to the end of eliminating, whenever and wherever possible, any
structural or employment barriers which tend to discriminate against disabled
persons generally, and (2) that the particular disability is job related, and
(3) that no reasonable accommodation of the particular disability can be made
withouz undue hardship upon the program or activity of the recipient of state
support.

§1040. Comp]iénce Review; Access to Records; Sanctions

During normal business hours, a recipient of state support shall make
available to the Commission, or an authorized representative, such information
as is deemed necessary by the Commission to determine whether the recipient
has complied with this article. The requested information may include books,
records, or accounts in the possession of either the recipient of state
support or third persons or agencies. Failure to provide access to such data,
after a reasonable request by the Commission, shall constitute grounds for
sanctions by the Commission under this article.

§1041. Distribution of Regulations and Forms

Recipients of state support shall make available to the public, and
particularly to all persons who are the beneficiaries of the program or
activity cf the recipient, a copy of this article and any other materials
deemed necessary by the Commission to administer and enforce the provisions of
this article.

§1042. Required Nondiscrimination £lause

The Commission shall include in each contract, grant, 1oan, or other
document under which state funds are provided to a recipient, a clause
assuring nondiscrimination in the manner set forth as "Exhibit A" in this
article.

§1043. Complaint of Discrimination; Time for Filing

A written complaint may be filed by any person alleging discrimination
under this article. Such complaint, to be valid, must be subscribed under
oath and filed with the Commission within one year after the act or omission
occcurred upon which the complaint is based.

§1044. Accusation; Informal Resolution Permitted

If after investigation of a complaint the Commission has concluded
that there is reasonable cause to believe that this article has been violated,
the Commission may institute appropriate proceedings for sanctions against a
direct recipient of state support by filing and serving an accusation against
such recipient pursuant to section 11503 of the Government Code. HNothing in
this section shall prohibit an informal resolution or conciliation of the
complaint of discrimination by the Commission prior to the filing of said
accusation.

§1045. Hearing and Decision; Sanctions

‘(a) Upon a determination by the Commission that a direct recipient of
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. state support has violated this article, the Commission may take appropriate
steps or actions to ensure compliance, which may include (but is not 1imited
to) the following:

(1) Termination or suspension of all or part of the recipient's state
~ support;

(2} The imposition of probationary eligibility for present or future
state support, conditioned upon compliance with specified conditions;

(3) A public reprimand;

(4) Other relief which the Commission deems appropriate to effectuate
and enforce this article.

(b} In no case shall sanctions be imposed by the Commission if to do
so would threaten or impair the public health or safety.

§1046. Complaints Alleging Employment Discrimination

A copy of any complaint alleging that a recipient of state support has
engaged in employment discrimination will be referred to the Cepartment of
Fair Employment and Housing for its investigaton pursuant to section 1421 of
the Labor Code. Any subseauent adjudication and decision of said complaint Ly
the Commission on Fair Employment and Housing shall be binding upon the
. Commission in any resolution of said complaint under this article.




[EXHIBIT A]
ASSURANCE OF NONDISCRIMIMATICN IN STATE-SUPPORTED PROGRAMS AKD ACTIVITES

{Name of Recipient) (herein after
called the "Recipient”) agrees that 1t will comply with Article 9.5
(commencing with Section 11135) of Chapter I, Part I, Division 3, Title 2, of
the Government Code and the regulations adopted or actions taken by the
Commission on Peace Officer Standards and Training to implement such Article
to the end that no person in the State of California shall, on the basis of
ethnic group identification, religion, age, sex, color, or physical or mental
disability, be unlawfully dEHTEd the benefits of or be unlawfully subjected
to discrimination under, any program or activity that is funded directly by

"the state or receiving any financial assistance from the state.

Each recipient shall ensure that each of its employees are aware of
the rights of ultimate beneficiaries and the responsibilities of recipients
under Article 9.5, and make available to ultimate beneficiaries and other
interested persons information regarding the provisions of Article 9.5 and its

applicability to the program or activity for which the Recipient receives
state support.

Each Recipient shall permit access by representatives of the
Commission at any time during normal business hours to such of its bocks,
records, accounts, other sources of information, and its facilities as may be
pertinent to ascertain compliance with Article 9.5.

The Recipient recognizes and agrees that state support will be
extended in reliance upon the representations and agreements made in this
assurance, and that the State of California shall have the right to seek
administrative and judicial enforcement of this assurance. This assurance is
binding on the Recipient, its successors, transferees, and assignees, and the
person or persons whose signatures appear below are author1zed to sign this
assurance on behalf of the Recipient.

{Date} ' {Name of Recipient)

{President, Chairperson of Board or
Comparable Authorized Official)

(Address]



STATE OF CALIFORNIA
EDMUND G. BROWN JR.

COVERNOR prmfnt nf auﬂif.? GEORGE DEUKMEJIAN

ATYGRNEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

POST ADVISORY COMMITTEE MEETIKG
March 12, 1981
POST EXECUTIVE DIRECTOR'S CONFERENCE ROOM

MINUTES

CALL TO ORDER

The meeting was called to order at 10:15 a.m. by Chairman Ayres; a quorum was
present

ROLL CALL OF THE ADVISORY CCOMMITTEE MEMBERS

Roll was called.

Present were: Barbara Ayres, Larry Watkins, Michael Gonzales, Joseph
McKeown, Richard Pacileo, C. Alex Pantaleoni, Jack
. Pearson, Arnold Schmeling, J. Winston Silva, George
: Tielsch
Absent were: Wayne Caldwell, Dr. Robert Coombs (excused) Herbert

El1ingwood, Edwin Meese, Robert Wasserman

POST Staff Present: Comissioners Angele and Jackson, Norman Boehm, Brad
Koch, Donald Beauchamp, Beveriey Clemons, Dave Allan,
Glen Fine, George Williams, Rachel Fuentes

Visitors' Roster:

Holly Mitchum Vacaviile Police Department
Roger Hagen Department of Motor Vehicles
Richard Lucero PORAC

Chairman Ayres introduced Rachel Fuentes, new Secretary of the Advisory
Committee to the Committee members.

Chairman Ayres read a letter received from Dr. Coombs stating that he will not
be able to attend the March 12-13 meeting of the POST Advisory Committee at
POST Headquarters due to a recent auto accident. Also, because of his new
assignment as Director of the Office of Education at UCLA and the demands of
this job, Dr. Coombs has requested that his membership on the POST Advisory
Committee {which expires September 1981) not be renewed for another term. He

. also expressed his appreciation working with the Advisory Committee and PCST
management.




APPROVAL OF PREVIQUS MINUTES

MOTICN - Silva, second - Pantaleoni, carried upanimously for.approval of the
December 17, 1980 minutes as written.

Chairman Ayres introduced Commissioner Angele who introduced the newest
Committee member Arnold Schmeling from the Long Beach Police Department. He
gave a brief presentation on Arnold's background. Schmeling is a 25-year
veteran of the Long Beach Police Department and has been involved in their
training academy for the past 15 years. He is also a two-time winner of the
medal of Yalor and the most decorated officer in the LBPD.

CEXECUTIVE DIRECTCR'S REMARKS

The Executive Director welcomed Rachel Fuentes and Arnold Schmeling. He
expressed the value of the contributions from the Advisory Committee in
serving a useful sounding board and communication link function.

UPDATE CF THE NEEDS ASSESSMENT PROCESS

Glen Fine gave a brief presentation on the Needs Assessment process. He
discussed the questions used in the statewide survey and indicated we received
- a 96% return. Copies of the summary of the final results were distributed.

Glen Fine closed his report by identifying the major key concerns that were
identified in the statewide regicnal conferences. They were:

Innovative forms of training delivery.

Feasibility of allocated financial resources for the production of
video or multi-training packages and distribution.

Simplification of PCST reimbursement procedures {e.g., a flat rate
reimbursement for courses).

Need for more Supervisory, Management, and Executive Training courses.
Need for non-sworn training courses.

First aid and CPR Training.

Stress Management Training.

‘Training course availability at a l1ocal level based on local need.
POST should do more to become an informaticnal clearinghouse on
significant issues affecting law enforcement.

OO~ [#3) My =

Glen Fine's Bureau will develop an action plan dealing with these issues and
present them to the Commission on April 16 with a report that summarizes the
final results of the regional conferences and the statewide survey dealing
with these key issues.

LEGISLATIVE UPDATE

Don Beauchamp gave a brief presentation on the active bills that PCST is
following.

1. SB 201 by Senator Pichardson - The bill provides for the inclusion of
District Attorney criminal investicators into the PCST program.
Approximately 700 additional people will be affected and it will have
approximately a $100,000 per year impact on POST funds. The bill has not
yet gene to the first Committee. PCST takes no official position on SB
201.
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2. SB 210 by Senator Presley - The bill brings the Marshals in the POST
Prograr, allows PCST to keep the additional 5% revenue generated by SB
1428 of 1980, and provide an additional 5% starting January 1982. The
bill would generate approximately $3.5 million per year. The Commission
has voted to support SB 210.

3. AB 674 by Assemblyman Katz - The bill proposes to bring arson
investigators of fire departments into the POST reimbursement program.
POST is opposing the bill even though it has not yet been presented to the
Commission as it does not meet existing policy that agencies desiring to
come into the POST program must bring money with them. There are
approximately 117 people that will be affected at a2 cost of $25,000 per
year. Beauchamp believes that law enforcement, CPCA, and PCPAC will
oppose the bill.

REVIEW OF COMMISSION REGULATICNS

Chairman Ayres announced the meeting open for the Commission's Regulations
Review under authority of Government Code Section 11349.7 and Governor's
Executive Order No. B 72-80. The purpose was stated to be a public review of
the Commission's Regulations for necessity, authority, clarity, consistency,
and reference. It was announced that the review process would be open for
questions and/or testimony, oral or documentary and that all testimony would
be received and recorded in the official minutes and rulemaking file of the
public meeting. No written or oral testimony received.

Chairman Ayres introduced Beverley Clemcns, Chairman of the Staff Review
Committee, to proceed with the review process.

Clemons made a brief statement covering the history of the review requirement
and the purpose of the public meeting. The role and responsibility of the
Staff Committee and the Advisory Committee in the review process was also
stated. The Staff Committee had completed a preliminary, comprehensive review
of the Regulations and had provided the Advisory Committee copies three weeks
prior to the public meeting to assist them in the review process.

Discussion on several of the Regulation Secticns was held between Staff and
the Advisory Committee. The Committee suggested that the following changes be
made: ,

Section 1001. (n) Lateral Entry

Committee members believed that the definition of "lateral entry was
unclear. It was recommended that it be amended to read:

(n) "Lateral Entry" refers to a hiring practice whick may exempt an
individual from established hiring procedures in a jurisdiction, and
the 1ndividual’s prior peace officer experience, level of
responsibility, and/or training are taken into consideration in such
appointment. the-appotntment—of-a—peace-officer—whose-employment-is
based~upon~speziz}—qua44*ﬁea%%onsuand%0r~expeFienee_in~themlaw-
enfereerent—Field,

Section 1002. (4), (6), and (7) Minimum Standards for Employment

Section 1002. (4)

After considerable discussion, it was agreed no change in Tanguage was
necessary. -



Section 1002. (6)

Agreement was made to change section for clarity as follows: .

(6) Be interviewed perscnally prior to employment by the department head
or a representative(s) to determine the peace officer's suitability
for the police service, which includes, but is not 11m1ted to, as
weH—-as the peace off1cer S appearance...

Section 1002. (7)

After discussion, agreement was made to delete the word "passing” as being
superfluous to the meaning of the section. Agreement was further made
that reference within the text to Title VII and EECC guidelines was not
necessary and should be stated as part of the author1ty for the
Regulation. Amend Section 7 as follows:

(7) Be able to read at the level necessary to perform the job of a peace
officer as determined by -passing a "professionally developed"
examination designed to test this skill. A professional developed
examination shall be job related. as—required-in—TtitleVII-of-the
Givil--Rights—Aet—-of-1564—as-amended—and-defined—in—Eeual-Employment-
s WAMPSAATD : delines, ;

Section 1C05. (2) (A), (B), & (C) Minimum Standards for Training

Discussion resulted in agreement for a format change for consistency with .
other sections in the Regulations.

Section 1009. Specialized Law Enforcement Certification Program

It was recommended that reference to program effective date and statute
nurber be eliminated as being superfluous.

Amend Section 1009. as follows:

1009. Specialized Law Enforcement Certification Program. {Pregram
efFfective—Jantary——H076+>

By—autherity—ofPenal-Code—Seetion-135665 The PCST Specialized Law
Enforcement Certification program is established...

~Section 1610. Eligibility for Participation

Discussion was held regarding subparagraph {(a) which contained both a
positive and negative thought. Agreerent was made to establish a
subparagraph (b) separating the "ineligible" from the "eligible"
statements.

(2a) To be eligible for participation in the POST Program, a jurisdiction
or agency must adhere to the minimum standards as defined in these
Regulations for every peace officer employed by the jurisdiction or
agency. A-jurisdiction-or—agency—shatl-be—ineligibte—to-participate .
L
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(b} A jurisdiction or agency shall be ineligible to participate if it:

Section 1010. (b) (3)

Simplification of languvage was approved as follows:

(3) (A} -Effective—danuary—t;—197H Has in its employ any Regular Program
peace officer hired after January 1, 1971, thereafter:..

Agreement was made to change the format to be consistent with other
sections in the Regulations.

Section 1011. (b) Certificates and Awards

Discussion resulted in agreement to rephrase subsection (b) for
clarification and for a change in format to agree with other sections in
the Regulations as follows:

(b} Professional certificates shall remain the property of the Commission.

Certificates may be denied or cancelled when: ard-subject-to—dentel—
or-cancetatter—onrty:—tt

(1) A peace officer is adjudged guitty of a felony; or

(2) If the certificate was obtained through misrepresentation/ or
fraud; or

(3) The certificate was issued due tc administrative error.

MOTION - Pearson, second - Watkins, carried unanimously that the findings of
the staff committee on all other Sections of the Regulations, and those
amendments stated above, be submitted to the Commission for review and
approval at its April 16 meeting.

$8 1850 - State Agency Open Meeting Act

Dave Allan gave a brief presentation to the Advisory Committee members on the
State Agency Cpen Meeting Act which was regulated by SB 1850. He discussed
the policy and procedures that "state agencies" must follow whenever there is
an open meeting so that the public may remain informed. The Advisory
Committee appears to be included in that definition.

FUTURE MEETING DATES AND LCCATIONS FCR 1981

Chairman Ayres advised the members that the next Advisory Committee meeting
will be in San Diego on July 15-16. 1t will be a joint meeting with the
Commission.

After discussion, it was recommended that the meeting date scheduled in
September in the Bay Area be rescheduled to Cctober 8-9 near the San Francisco
Airport. COur December meeting is scheduled for December 17-1¢ in GOrange
County. Staff will seek out an appropriate Tocation and confirm with the
Chairman. ‘



REPORTS FROM MEMBERS

Chariman Ayres - (WPCA) Chairman Ayres reported that WPCA's Annual Conference .
1s scheduled for May 10, 1981 in conjunction with CPCA at the Red Lion Inn in
Sacramento. She reported that WPOA had a training session all afternoon March

11 and all day March 12 and 13. Registration for VWPCA is $40 for non-members

and invited the Committee members to attend.

Vice-Chairman Watkins - (CHP) Vice-Chairman Watkins had nothing to report.

Commrittee Member Schmeling - (COPS) Mr. Schmeling had nothing to report.

Committee Member Gonzales - (CAPTC) Sergeant Gonzales had nothing to report.

Cormittee Wember Silva - (Community Colleges) Mr. Silva had nothing to report.

Committee Member Pearson - (PORAC) Lieutenant Pearson reported on the money biils.
-There 1s a standing rule committee in the Ways and Means Committee that

anything over $25,000 will be held until there is a budget in July. Pearson
discussed the Marshall bill, SB 210, which would give 10% financing for PCST.

This bill was pulled out of the Committee by PORAC on March 11, 1981, and it

will probably be dropped down from 10% to 5% to try and get it through.

Committee Member Pacileo - (CSSA} Sheriff Pacileo had nothing to report.

Committee Member Pantaleoni - {CAAJE) CAMIE's Annual Conference is scheduled
for April 23, 24, and 25 in Fresno. He also reperted on forthcoming
-activities of the Symposium Task Force on Education and Training. .

Committee Member Tielsch -~ (CPCA)} Chief Tielsch reported that the California
Police Chiefs Association had their Annual Conference meeting in Santa Cruz
last monthk. He indicated that Chief Bob McGowan of Pasadena Police [Cepartment
was elected president of the association for the coming year. Also stated
that the association is writing letters to the Governor's Office suggesting
that he move to fill the vacant appointment to the Commission.

Committee Member McKeown - (CADA) Mr. McKeown stated that the Academy
Directors are involved in the ongoing activities of the Basic Academy
Consortium. The consortium met at POST recently and as a result of that
meeting there has been a series of subcommittees set up to work on various
aspects of the Basic Academy; such as working on voluntary accreditation for
academies; taking a look at what they are doing and making recommendations on
how they can improve it.

The Executive Director again thanked Chairman Ayres for the service provided :
by the Advisory Committee in their Legislative review of the regulations.

 ADJCURNMENT

The meeting was adjourned at 2:45 p.m.

Kz cste O o

Rachel Fuentes
Secretary
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STATUS OF PENDING LEGISLATION OF INTEREST TO POST -

Bill/Author

38 201

(Richardson)

5B 210

(Presley)

AB 427
{Leonard)

AB 674
(Katz)

RCTRE ™

Subject

D.A. TInvestigators: POST reimbursement
¥arshals: POST reimbursement
POST: Assessment Fund change

Arson Investigators: POST reimbursement

Commission Position

None
Support
Support

Oppose

*Active neans the Comaission has or may take an official position.

Rev.

3/23/81

Status

In Senate
In Senate
In Assembly

In Assembly



STATUS OF PENDING LEGISLATION OF INTEREST TO POST

INFORMATIONAL *

Bili/Author Subject Comments Status

AB 54 Regulatory Agency: Abolition In Assembly
(Filante)

5B 111 Assessment Fund: Amendments (same as AB 251} In Senate
{Alquist) .

SB 132 Peace Officer: Tear Gas In Senate
(Presley) . Possession

AB 251 Assessment Fund: Amendments {same as SB 111) In Assembly
{Vasconcellos)

AB 253 Peace Officers Powers: Off duty In Assembly
{Alatorre)

SB 375 Driver Training: Continuation . {same as AB 651) In Senate
(Dills) of Program

SB 382 Peace Officers: Selection Standards In Senate
(Presley)

SB 412 Custodial Officers: Training In Senate
{Johnson)

AB 513 Reserve: Training Requirements ' In Assembly
(Stirting}

AB 651 Driver Training: Continuation {same as SB 375) ' In Assembly
(Young) )

-

*Informational means the Commission will take no official position,

Rev. 3/23/81



State of Califorma Depariment of Jushice

BELL A'NALYS ES COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 Bowting Drive, Sacramento, CA 95823

QITLE OR SUBJECT AUTHOR BILL RUMBER
Child Abuse: Guidebook Preparation and Senator Rains, et al 158 588
Training . '
SPONSORED BY - __ RELATED BILLS DATE LAST AMENDED
Joint Committee for Revision of
the Pansl Code 3-16-81

J [y .
OFFICIAL POSITION

BILL SUMMARY {GENERAL, ANALYSIS, ADVANTAGES, DISADVANTAGES, COMMENTS)

Senate Bill 588 would amend Section 13516 of the Penal Code to additionally require
the Commission on POST to: '

|. Prepare procedural guidelines which may be followed by police agencies investigat-
ing cases involving the sexual exploitation or sexual abuse of children.

2. Include adequate instruction in the above procedures as part of the basic training
course. '

3. Provide specialist training for investigators assigned to the investigation of
child sexuatl exploitation cases, and child sexual abuse cases.

- There are other portions of the bill which do not relate to POST, therefore, these.

sections have not been analyzed.

Analysis

This bill would expand current requirements of law relating to the preparation of
sexual assault investigative procedures and associated training o include procedures
and training for investigators assigned to child sexual exploitation and abuse cases.
The proponents feel that additional emphasis needs to be piaced on police investiga-
tions in this area.

in the last three years, the Commission on POST has prepared, published, and distrib-
uted two investigative procedure manuals addressing the subjects of this bill. The
two manuals are, 1) Advanced Sexual Assault Investigation and, 2) lInvestigation of
Child Abuse and Neglect. 1in addition, the Commission now of fers six training courses
in Child Abuse and seven training courses in Sexual Assault Investigation. The
courses are offered at various locations throughout the State and vary in length

from 16 to 40 hours. The basic course also includes instruction’'in the investigation
of child abuse and sexua! assault, but does not expressly address child sexual
exploitation situations.

Comments

tt would appear that the Commission is currently accommodating the major provisions
of SB 988. 1f the author desires that added emphasis be given to this subject arca,
it might be more advantageous to utilize a Senate Concurrent Resolution to provide
the Commission official legislative direction relating to this subject.

Recommendation

POST take no official position on 5B 588,

AhAL\'alSG: ‘u‘[j\ﬂk‘vp 3"37"?’

EXECUTIVE BIRECTON
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DATE REVIEWED DY DATE

DATE COMMENT

POST 1-159 {liev. 6/77)



SENATE BILL No. 588

Introduced by Senators Rains, Garamendi, Xeene, Presley,
and Roberti

March 16, 1981

An act to amend Sections 13516 13836, and 13837 of the
Penal Code, relatmg to crimes.

" LEGISLATIVE COUNSEL'S DIGEST

SB 588, as introduced,. Rams Crimes: mvestigation and
prevention.

Under existing law the Comrmssmn on Peace Officer
Standards and Training is required to prepare guidelines
establishing standard procedures which may be followed by
police agencies in the investigation of sexual assault cases and
to prepare and implement a course for the training of
specialists in the investigation of such cases. The Office of
Criminal Justice Planning also is required to establish an
advisory committee to develop a course of training for district
attorneys in the investigation of such cases, and to provide
grants to proposed and existing local rape victim counseling
centers, as specified.

This bill would make the foregoing provisions relating to
the development of investigation procedures and training
also applicable to cases involving the sexual exploitation or
sexual abuse of children. It also would require the Office of !
Criminal Justice Planning to provide grants to proposed and
existing local child sexual exploitation and child abuse victim

counseling centers.

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: no.
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The people of the State of California do enact as follows:

SECTION 1. Section 13516 of the Penal Code is
amended to read:

13516. (a) The commission shall prepare guidelines
establishing standard procedures which may be followed
by police agencies in the investigation of sexual assault
cases, and cases involving the sexual exploitation or sexual
abuse of children, including , pohce response to, and
treatment of, victims of such crimes.

(b) The course of training leading to the basic
certificate issued by the commission shall, on and after
July 1, 1977, include adequate instruction in the
procedures described in  subdivision (a). No
reimbursement shall be made to local agencies based on
attendance on or after such date at any such course which
does not comply with the requirements of this
subdivision.

() The commission shall prepare and implement a
course ef for the training of specialists in the investigation
of sexual assault cases , child sexnal exploitation cases, and
child sexual abuse cases. Officers assigned as sexted
assaukk investigations specialists of such erimes shall
successfully complete swek their training within six
months of the date such assignment was made.

(d) Itisthe intent of the Legislature in the enactment
of this section to encourage the establishment of sex
crime investigation units in police agencies throughout
the state , which units shall include, but not be limited to,
investigating crimes involving the sexual exploitation and
sexual abuse of children.

"SEC. 2. Section 13836 of the Penal Code i is amended
to read:

13836. The Office of Criminal Justice Planning shall
establish an advisory committee which shall develop a
course of training for district attorneys in the

investigation and prosecution of sexual assault cases,

child sexual exploitation cases, and child sexual abuse
cases and shall approve grants awarded pursuant to
Section 13837. The eovrse coursesshall include training in

49 B0
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the unique emotional trauma experienced by victims of
sexuat assault such crimes.

It is the intent of the Legislature in the enactment of
this chapter to encourage the establishment of sex crime
prosecution units , which shall include but not be limited
to, child sexual exploitation and child sexual abuse cases,
in district attorneys’ offices throughout the state.

SEC. 3. Section 13837 of the Penal Code is amended
to read:

13837. The Office of Criminal Justice Planning shall
provide grants to proposed and existing local rape , child
sexual exploitation, and child sexual abuse victim
counseling centers. Suweh The centers shall maintain a
24-hour telephone counseling service for rape sex crime
victims, appropriate in-person counseling and referred
service during normal business hours, and maintain other
standards or services which shall be determined to be
appropriate .by the advisory committee established
pursuant to Section 13836 as grant conditions. The
advisory committee shall identify the criteria to be
utilized in awarding the grants provided by this chapter
before any funds are allocated. :

In order to be eligible for funding pursuant to this
chapter, the centers shall demonstrate an ability to
receive and make use of any funds available from
governmental, voluntary, philanthropic, or other sources
which may be used to augment any state funds
appropriated for purposes of this chapter. Each center
receiving funds pursuant to this chapter shall make every
attempt to qualify for any available federal funding.

State funds provided to establish centers shall be
utilized when possible, as determined by the advisory
committee, to expand the program aund shall not be
expended to reduce fiscal support from other public or
private sources. The centers shall maintain quarterly and
final fiscal reports in a form to be prescribed by the
administering agency. In granting funds, the advisory
committee shall give priority to centers which are
operated "in close proximity to medical treatment
facilities.

O

49 Kb




BILL ANALYSIS

State of California

Departmant of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowling Drive, Sacramento, CA 95323

.rm.s DA SUBJECT AUTHOR BILL KUMBER
Arson Investigators: POST Reimbursement Assemblyman Katz AB 674
SPONSORED BY RELATED BILLS DATE LAST ANENDED
California Fadoprated Flro Finhters 2-26-81

General

Analysis

BILLT SUSHARY  (GENERAL, ANALYSIS, ADVARTAGES,

Assembly Bill 674 Would:

reimbursement program.
Police during the 1980 session (SB 1428).

Fd

. 1. City Police Officers.

2. County Sheriff's Officers.

a. Regional Park Police.
b. University of California Police.

c. State University and College Police.
d. Community College Police.

DISADVARTAGES, COKNENTS)

3. PReserve Peace Officers defined in 830.6(a) P.C.

4. Policemen of an authorized district, to include:

Subsequent legislation provided that the Commission could also
standards for certain state law enforcement agencies; however, these agencies
would not be eligible for training reimbursement.

1. PRecuire the Commission to establish minimum standards for the
recruitment and training of participating fire agency arson
investigators.

2. Authorize participating fire agency arson investigators to be reimbursed
for certain training costs.

The Commission on Peace Officer Standards and Training (PCST) was created in
1952 to raise the level of competence of jocal law enforcement officers by
establishing appropriate recruitment and training standards for the enumerated
peace officers. Current law specifies these officers to be:

~

set training

In the twenty odd years since POST's inception, the Legislature has seen fit
to allow additional law enforcement agencies to participate in the training

The last group to be added was the Community College

’FFiClM. POSITION

REVIEMWED BY

AHALYSIS BY DATE DATE
0, ?&MM() -0 -Q)

EXECUTIVE nm:cr / 0ATE ’ g COHMENT
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With the introduction of AB 674, the Legislature is being asked for the first
time to consider including a non-law enforcement discipline in the regular
POST Program. Although the number of fire personnel eligible for training
reimbursement would be small (estimated at 200 total throughout the state)} and
the annual cost not great ($43,600), the significance of expanding the POST
reimbursement program to a non-law enforcement discipline is a major departure
from previous legislative actions.

The language of AB 674 is broadly written teo include 21l members of an arson
investigating unit of a fire protection agency of the state, county, city, or
district. This provision would allow these very limited peace officers to be
reimbursed for training costs at the same time other primary law enforcement
groups, such as the California State Police, the California Highway Patrol,
Department of Justice Investigators, Marshals, Constables, District Attorney
Investigators, Game Wardens, ABC Investigators, and many others are excluded
from receiving POST financial support.

The practical aspects of implementing AB 674 are also noteworthy. Currently,
all peace officers in the POST regular program are required to complete the-
1aw enforcement Basic Training Course, which averages 576 hours in length. 1In
addition, there is a requirement that each officer complete the Advanced
Officer Course, or its equivalent, once every four years. PCST also mandates
that newly appointed supervisors attend a law enforcement Supervisors Course
(80 hours) and newly appointed managers attend a law enforcement Management
Course (80 hours}. Fire personnel would be expected to meet these same
training standards if they choose to participate in the POST regular program.

POST currently has eight certified courses addressing the general subject of
arson investigation; the average length of these courses is 40 hours. These

© courses are open to any one who might have the need and/or desire to attend.

As most are offered through the community colliege system, there is normally no
charge for attendance. These courses are considered optional training and, as
such, there is no requirement that PCST participants attend this training.

Comments

Arson ‘investigators of fire departments do not have a primary assignment of
law enforcement, as do all other participants in the POST regular program.
They are fire personnel who are, in most instances, assicned temporarily to
the investigation of arson-caused fires. '

There is no argument over the need for arson investigators to be trained to
perform their job, This can be said for almost any task to be performed by any
discipline. PCST has recognized the need for specialized arson investigation
courses and has certified training courses available for all who wish to
attend. The conflict centers over whether POST should finance this training

for fire personnel.

The issue of POST setting selection standards for fire personnel is another
major factor which must be -addressed. The PGST program is not a subvention
teool, but rather a comprehensive system of selection end training standards
with partial costs being reimbursed to those eligible agencies who choose to
meet the established standards. The intent is to raise standards, not to

provide training money.



If AB 674 is successful, the selection standards issue can be handled in one
of two ways, £ither fire arson investigators will be required to meet police
selection standards or POST will have to develop new standards for this
class. It would seem that neither alternative is entirely appropriate. A
more acceptable approach would be for fire agencies to establish their own
comprehensive program for the fire service, not just the arson investigators.
This approach was successful for the cerrections discipline, who established
their own program and funding source via SB 924 of 1979.

Reccmmendation

PCST oppose the inclusion of the fire agency arson jnvesticators in the POST
regular program.



CALIFORNIA LECGISLATURE-1981-82 REGULAR SESSION

ASSEMBLY BILL S ... No. 674

" Introduced by Assemblyrﬁan Katz :

February 26 1981

~ An act to amend Section 13510 of the Penal Code, relating
to peace officers, and making an appropriation therefor.

LEGISLATIVE COUNSEL'S DIGEST

AB 674, as introduced, Katz. Peace officers: arson
investigators.

Existing law requires the Commission on Peace Officer
Standards and Training to adopt and amend rules establishing
minimum standards for the recruitment. and training of
specified local peace officers.

This bill would require the commission to also adopt and
amend rules establishing minimum standards for the
recruitment and training of arson investigators, as defined,
who are regularly employed and paid members of a fire

- department or fire protection agency bhaving primary

responsibility for the enforcement of arson laws.

. Existing law provides that money in the Peace Officers’
Training Fund is continuously appropriated for the costs of
administration and for grants -of reirnbursement aid to local
governments and districts.

The provisions of this bill would impose additional duties on
the Commission on Peace Officer Standards and Training and

~ authorize additional expenditures from the Peace Officers’

Training Fund.
Vote: %. Appropriation; yes Flscal committee: yes.
State-mandated local program: no.
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The people of the State of California do enact as follows:

SECTION 1. Section 13510 of the Penal Code is
amended to read: : : :

13510. (a) For the purpose of raising the level of
competence of local law enforcement officers, the
commission shall adopt, and may, from time to time
amend, rules establishing minimum standards relating to
physical, mental, and moral fitness, which shall govern
the recruitment of any city police officers, peace officer
members of a county sheriff’s office, reserve officers as
defined in subdivision (a) of Section 830.6, policemen of
a district authorized by statute to maintain a police
department, er peace officer members of a district, or
arson investigators as defined in subdivision (a) of
Section 830.31 who are regularly employed and paid
mermbers of a fire department or fire protection agency

having primary responsibility for the enforcement of '

arson laws, in any city, county, city and county, or district
receiving state aid pursuant to this chapter, and shall
adopt, and may, from time to time amend, rules
establishing minimum standards for training of city
police officers, peace officer members of county sheriff’s
offices, reserve officers as defined in subdivision (a) of
Section 830.6, policemen of a district authorized by
statute to maintain a police department, and peace
officer members of a district, and arson investigators as
defined in subdivision (a) of Section 830.31 who are
regularly employed and paid members of a fire

department or fire protection agency having primary

responsibility for the enforcement of arson laws, which
shall apply to those cities, counties, cities and counties,

- and districts receiving state aid pursuant to this chapter.

All such rules shall be adopted and amended pursuant to
Chapter 4.5 (commencing with Section 11371) of Part 1,
Division 3, Title 2 of the Government Code.

(b} The commission shall conduct research

concerning job-related educational standards and.

job-related selection standards, to include vision, hearing,

‘physical ability, and emotional stability. Job-related

St
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standards which are supported by this research shall be
adopted by the commission prior to January 1, 1985, and
shall apply to those peace officer classes identified in
subdivision (a). The commission shall consult with local
entities during the conducting of related research into
job-related selection standards.

(c¢) Nothing in this section shall prohibit a local law
enforcement agency from establishing selection and
training standards which exceed the minimum standards
established by the commission.

PRSI Pt
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State of California Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

BILL ANALYSIS

7100 Bowling Drive, Sacramento, CA 95823

&LE OR SUBJECT

School District Police:

POST Reimbursement

AUTHOR

Senator Doolittie

BILL NUMBER

SB 751

DATE LAST AMENDED
5-19-81

SPONSORED BY RELATED BILLS
Attorney General's Office 5B 201, SB 210, AB 874

BILL SURHARY [GENERAL, ANALYSIS, ADVANTAGES., DISADVANTAGES. COHMENTS)
General

Senate Bill 751 would:
I.. Allow school district peace officers to participate in the regular POST program,

including reimbursement.

Analysis

The proponents of this legislation indicate that they consider themselves to be general
law enforcement officers and therefore an appropriate group to be included in the regular
POST program. They indicate they perform essentially the same tasks as the community
college police, a group that was made eligibie for POST reimbursement via SB 1428 of 1980.

At the present time there are approximately 740 school district peace officers whose
agencies would be eligible o participate in the POST program, should this legislation
be successful. The estimated annual cost to the Peace Officer Training Fund to include
.a!l of these officers would be $159,100.

This is the fourth group of peace officers who have sought legistation during this
session to be included in the regular POST program. The other groups are the Marshals
(1000 peace officers), the District Attorney Investigators (700 peace officers) and
fire arson investigators (200 peace officers). The total cost to the Peace Officer
Training Fund tTo include all four groups would be approximately $508,100.

The Commission has a long standing policy to oppose the inclusion of additional peace
officer groups in the POST reimbursement program, unless the enabling legislation
includes sufficient funds to offset the increase cost to the Peace Officer Training
Fund (POTF). The addition of these new groups without sufficient resources could
require the Commission to reduce services and reimbursements to agencies now in the
program in an amount equal To the added expense. This could serve to further reduce
the current salary reimbursement rafte of 30% plus to something less.

- |Comment
Because of the lack of funding provisions sufficient to cover the additional expense
of providing services and fraining reimbursement to the school district police, it

is recommended the Commission oppose SB 751.

Recommendation

Oppose

. OFFICIAL POSITION
DATE

REVIEWED BY DATE

ANALYSIS BY
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SENATE BILL No. 751

Introduced by Senator Doolittle

March 19, 1981

An act to amend Section 13507 of the Penal Code, relating
to peace officer training.

LEGISLATIVE COUNSEL’S DIGEST

SB 751, as introduced, Doolittle. Peace officer training.

Under existing law, the Commission on Peace Officer
Standards and Training is required to establish minimum
standards relating to recruitment and training peace officer
members of, among other entities, districts.

This bill would include within the definition of district, for
such purposes, a school district.

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: no.

The people of the State of California do enact as follows:

SECTION 1. Section 13507 of the Penal Code is
amended to read:

13507. As used in this chapter, “district” means any of
the following:

(a) A regional park district.

(b) A district authorized by statute to maintain a
police department.

(¢) The University of California.

(d) The California State University and Colleges.

(e) A community college district.

(f) A school district.
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State of Calitornia Department of Justice

BEE_L ANALYSES : COMMISSIGN ON PEACE OFFICER STANDARDS AND TRAINING

7100 Bowling Drive, Sacramento, CA 95823

TITLE OR SUBJECT AUTHOR BILL KUMBER
Training: Concealable Weapons Assemblyman Martinez AB 1169
SPONSORED BY RECATED BILLS DATE LAST AHENDED
3-18-81
BILL SUMAARY (GENERAL, ANALYSIS, ADYANTAGES, DISADVANTAGES, COMMENTS)
General
Assembly Bill 1169 would require certain purchases of concealable firearms to complete

a specified course of instruction or pass an equivalency test in the use of firearms.
The Department of Justice has the primary assignment for carrying out the provisions
of this bill. The portion of the legislation relating to the Commission on Peace
Officer Standards and Training (POST) would require POST to:

1. Assist the Department of Justice in developing standards for a course in the use
of firearms.

2. Assist the Department of Justice in developing an equivalency test in the use of
firearms,

Analysis

Because of past involvement with the arrest and firearms course for peace officers
established under Penal Code Section 832, the developmental costs for the training
course and the equivalency examination should have a minimal impact on POST. It is
expected this could be accomplished with existing staff resources.

It should be noted, however, that this legislative assignment directs the Commission tfo
expend resources on a program not directly related to the selection and Training of
peace officers. The cumulative effect of this type of assignment without additional
resources could eventually impact the services available to law enforcement.

Comments

Because of the minimal impact on the POST program, it would seem appropriate that
+he Commission refrain from adopting a position on AB [169.

Recommendation

POST not take a position on AB 1169,

OFFICIAL POSLITION
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CALIFORNIA LECGISLATURE—1981-82 REGULAR SESSION

ASSEMBLY BILL No. 1169

Introduced by Assemblyman Martinez

March 18, 1981

An act to add Article 4.5 (commencing with Section 12080)
to Chapter 1 of Title 2 of Part 4 of the Penal Code, relating
to handguns

LEGISLATIVE COUNSEL'S DIGEST

AB 1169, as introduced, Martmez Weapons: handgun
safety.

Existing law regulates the sale of concealable weapons.

This bill would prohibit the sale, delivery, or transfer of a
concealable firearm to any person, other than a peace officer,
member of the military or federal law enforcement or a
licensed private investigator or private patrol operator, who
has not completed a specified course or equivalency test in
the use of firearms, as prescribed by the Department of
Justice. The act would become operative July 1, 1982.

Vote: majority. Appropriation: no. Fiscal commmittee: yes.
State-mandated local program: no. :

The people of the State of California do enact as follows:

SECTION 1. This act may be known, and shall be
cited, as the Handgun Safety Act of 1981.

SEC. 2. Itis the intent of the Legislature in adopting
this act to help insure that people who purchase
dangerous weapons have some idea of how to properly
and safely use them.

SEC. 3. Article 4.5 (commencing with Section 12080)
is added to Chapter 1 of Title 2 of Part 4 of the Penal
Code, to read:
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Article 4.5. Safety Training

12080. No person, corporation, or dealer shall sell,
deliver, or otherwise transfer any pistol, revolver, or
other firearm capable of being concealed upon the
person to any person who has not completed a course
certified by the Department of Justice in the use of
firearmns or passed a firearms equivalency test
standardized by the Department of Justice pursuant to
the provisions of this article. :

12081. The firearms qualifying course shall be taken
under the auspices of any institution approved by the
Department of Justice to offer such firearms training.
The approved training institution is authorized to charge
a fee for covering the actual cost of such training.

A qualification card shall be issued to each person who
successfully completes the course.

12082. The firearms equivalency test shall be taken

under the auspices of any institution approved by the -

Department of Justice to administer such examination.
The approved institution is authorized to charge a fee
covering the actual cost of administering such test.

A qualification card shall be issued to each person who
successfully passes the test.

12083. The department in cooperation with the
Commission on Peace Officer Standards and Training,
shall develop standards for a course and an equivalency
test in the use of firearms. For this purpose, the
department may cooperate with any reputable

association or organization having as its major objective,

the promotion of firearm safety.

Both the training course and equivalency test shall
cover, but not be limited to, the safe use and storage of
firearms, and the possible civil and criminal liabilities of
improper firearms use.

12084. Each person issued a qualification card under
this article shall pay a fee to the Department of Justice.
The fee shall be no more than is necessary to reimburse
the department for any costs incurred pursuant to the
provisions of this article. The department may provide by
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regulation for the manner in which the fee is collected
and paid. ‘

12085. The provisions of this article shall not be
construed to apply to: :

(a) A peace officer as defined in Chapter 4.5
(commencing with Section 830) of Title 3 of Part 2;

(b) A member of the military and naval forces of this
state or of the United States or a federal law enforcement
officer; )

(c) A person holding a license as a private investigator
or private patrol operator issued pursnant to Chapter 11
(commencing with Section 7500) of Division 3 of the
Business and Professions Code.

SKEC. 4. This act shall become operative on July 1,
1982.
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Commission on Peace Officer Standards and Training
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page }.

ISSUE: As part of POST's ongoing training needs assessment activities, this report
presents a summary of the results of the training needs survey and follow-up regional
training conferences. A suggested action plan . is presented to systematically consider
the many issues arising out of this effort. Copies of the completed final report will
be distributed at the Commission meeting.

BACKGROUND: At the January 17, 1980 meeting, the Commission approved the concept of the
POST Resources Management System which included training needs assessment. With input
from key professional law enforcement organizations, a survey was subsequently designed
and distributed in November 1980 to all law enforcement agencies participating in the
POST Regular Program including 353 police departments, 58 sheriffs departments, and 26
state college and university police departments, Of the 437 total surveys distributed,
420 or 96% were returned by December 1, 1980. The data was tabulated and preliminary
) ,resu]ts presented to the Commission at its January 1981 meeting. Fifteen regional one
day training conferences were then announced and conducted in Feburary and March. Al
department heads, training managers, and course presenters were invited to participate.
the conferences served to present preliminary survey results but more importantly to
obtain additional qualitative input on issues relevant to the POST training program.
Over 292 persons representing 234 agencies attended the conferences including 40 police

chiefs and sheriffs.

ANALYSIS: This process has resulted in numerous suggestions for changing POST policies,
procedures and training courses which are summarized on Attachment A. Because of the
volume and complexity of these issues, an action plan for addressing and implementing
the major suggest1ons is included as Attachment B. The action plan suggests a
prioritization of issues and a basis for staff and the Commission to 1ncrementa11y

consider these issues.

RECOMMENDATIONS:

1. Accept the final report on the Training Needs Assessment and approve its
distribution to all law enforcement agencies and course presenters.

2. Approve the suggested action plan for addressing issues raised in the training
needs assessment. .

attachments

Utilize reverse side if needed
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ATTACHMENT A

Commission on Peace Officer Standards and Training

POST TRAINING NEEDS ASSESSMENT

Summary of Training Conferences and Survey Results

'Survey Response - 420 surveys were returned or 96% of the total 437 agencies
surveyed.

Training Conferences - Fifteen conferences were conducted, which included 292
attendees representing 234 agencies. '

In General

1. POST training is generally considered of high qualitf and meets most
law enforcement training needs.

2. Results suggest there is substantlal support Eor POST's existing
policies, Examples include:

No assignment pre-requisites for Technical Courses.

b. No limitations on geographical course attendance.

c. Not certifying labor relations courses..

d. Not certifying personal benefit courses.

e. Looking first to nontultlon charglng institutions for course
certification.

f. The concept of training the trainers for high cost courses.

g. Balancing POST expendltures and revenue by fluctuating the
salary percentage.

h. Allowing Technical Courses to satisfy the Advanced Officer
training requirement.

i. Recognizing and encouraglng the pre-employment training con-

cept yet continuing to reimburse for the Basic Course.

. Making Officer Survival Courses available.

. Making Disaster Training Courses available.

. Others.

-,

Major Supgested Changes (Listed in random order)

1. Innovative Forms of Training Delivery - POST should study the feasi-
bility and allocate some financial resources for 1) the production of
multi-media training packages (i.e. video tapes, computer assisted
learning, etc.), 2) the distribution of such media, 3) the develop-
ment of an informational clearinghouse service for identifying who is
developing what, and 4) the evaluation of such expenditures.

Unanimous Agreement

2. Simplified POST Reimbursement Procedures - POST should explore the
feasibility of automatically reimbursing eligible agencies off of
course rosters, using a flat rate formula for each course or course
category and seeking additional field input on examples.

. . : Unanimous Agreement

3. Neced for More Supervisory; Management § Executive Training Courses -
POST should develop more update and advanced courses for these levels
including, but not limitcd to, command-post exercises and management

of critical incidences, personnel management, etc. _
- Unanimous Agreement

4. Need for NonSworn Training Courses - Training courses for nonsworn
personnel are nceded, and some examples include: complaint dis-
patcher, rccords and property management, community service officer
orientation, jail opcrations for Type I facilities, court security
and prisoner transportatlon. animal control, civil process, and a
separate supcrvisory course. Gencral Agreement

-2-
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5. First Aid and CPR Training Requirement - POST should 1) develop a
concise video tape and computer-assisted training and testing program
to assist agencies in expeditiously satisfying these refresher train-

‘ - ing requirements, and 2) take the leadership in attempting to modify

the course content to conform more closely to the tasks actually per-
formed by peace officers, and to correct the disparity between the
three-year renewal requirement and the one-year recertification re-
quirements of the American Red Cross. Unanimous Agreement

6. Stress Management Training - POST should 1) place greater emphasis on
including personal stress reduction in existing mandated courses as a
topic, and 2) separately certify stress management courses.

Majority Agreement

* 7. Basic Course Reimbursement - POST should update the 400-hour basic
course reimbursement limitation to 480 hours to reflect more closely
the actual hours required to complete the POST-mandated performance
objectives. There is general agreement that the increase should be.
across the board (salary, travel, and per diem), but certainly for
travel and per diem. Almost Unanimous

8. Course Availability - POST should develop a state plan for regional-

‘ ized training which considers 1) optimum availability for each course
type, 2) manpower data developed from the survey, and 3) past experi-
ence with travel and per diem expenditures. Unanimous Agreement

9. Informational Clearinghouse Services - POST should expand its informa-
tional clearinghouse services to address such emerging issues as the
Use of Deadly Force, Alternatives to Deadly Force, programs which pro-
mote Public Trust and Confidence in Law Enforccment and.
Officer/Agency Civil L1ab111ty POST should not assume an advocacy
role on these.

Unaninous Agreement

‘ x 10. Futuristic Training - POST should give consideration to Futuristic-
anticipatory issues in existing management and executive level train-

ing courses, and provide some perlodlc "think tank" seminars to exam-

ine particular police problems. : General Agreement

* 11. Mandated Refresher Training for Supervisors and Managers - POST should
mandate supervisors and managers to periodically complete a refresher
course relevant to their assignment. ~ . General Agreement

® 12. Availability of Reserve QOfficer Training - Mandated reserve officer
training courses are generally avaliable except in rural isoclated
areas and this poses serious problems for agencies in recruiting
reserve officers. POST should develop delivery means such as mediated
instruction, correspondence training, traveling instructional teams,
etc. General Agreement

13. ngh Priority Training Needs - POST should develop a plan for address-
- .ing high- pr1or1ty traln1ng needs 1dent1f1cd in the survey and confer-
ence, . ) General Agreement

Other Ideas Suggested (No agreement solicited, no opposition expressed)

tSuggestions emerging from the training conferences which were not part of the
survey.
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-

* 1. POST should obtain a toll-free 800 telephone number.
* 2. POST shoutd develop and distribute a "Peace Officers’ Guide to POST™,

* 3. POST should revise its certificate requirements to permit obtaining

supervisory, management, and executive certificates without holding
the rank,

LN 2 POST should re-examine its policy of prohibiting presentation of

supervisory and FTO courses out of the presenter's area or in a
retreat setting. : .

* 5. POST should explore the feasibility of developiﬁg sophisticated simu-

lator training for complaint dispatchers.

* 6. POST should reimburse expenses for reserve officers to attend man-

dated reserve tra1n1ng

Issues With Divided Opinion

® 1. - POST should recognize aggregate in-house agency tfaining for satisfy-

ing Advanced Officer training requirement.

2. POST should increase the frequency for satisfying the Advanced Offi-
cer training requirement from four to three years.

* 3. POST should extend the limitation of 12 weeks for completing the

Advanced Qfficer Course.

* 4. POST should encourage basic academies to offer the extended format

basic. Some believe this should- be determined locally, while others
believe PGST should encourage.

Concepts or Tdeas Rejected

1. POST should pay for agency field tralnlng programs as an 1nducement
for the pre-employment tralnlng concept.

2. POST should mandate complction of field training programs for new
officers,

‘Other Valuable Information Received

1. Suggestions for Improving the Supervisory Course
. Needed local and regional courses
. Needed modularized courses

. POST reimbursement policies which inhibit training

2

3

4

5. Manpower data
6. Agencylproblcms relevent to training

7. NonPOST-certified training used by law enforcement
8

. Problem courses which POST should monitor

*Suggestions cmerglng from the training conferences which were not part of the
survey.
-4




ATTACHMENT B

ACTION PLAN FOR THE TRAINING NEEDS ASSESSMENT FOLLOW-UP

Attached is a chart Tisting the major suggested issues arising from the
Training Needs Assessment. They are grouped according to like kinds of
subject matter and listed in priority order for consideration. The
prioritization is based upon: (a) a subjective evaluation or perceived
importance by the field, and (b) staff capabilities to research these issues.

If the Commission approves this plan, it concurs that:

1. The issues identified are appropriate and further consideration
should be given.

2. The listed priority and time table for consideration is appropriate.

3. The Executive Director will assign the appropriate staff to research
each issue and prepare recommendations for Commission action shown on
the attached chart,

i . The Commission may wish to assign one or more of these issues to a committee
of the Commission for further research and development.



Action Plan for the Training Needs Assessment Followup

Tha PQST Training Needs Assessment, including a statewide survey and a series of 15 regional training conferences, resulted in numerous
suggestions for changing policies/procedures which impact the POST training program, The following are the major suggestions for
change presented in priority order with beginning dates for staff review and ending dates for Commission action. For a more detailed
description of each activity, see Summary of Training Conferences and Survey Resulis.

1981 ' 1982
Major Suggested Issues Jan. Feb. March April May June July Aug. Sept. Oct. ‘Nov. Dec. Jan

. Innovative Forms of Training Delivery ' , X
. Simplified POST Reimbursement Procedures
. First Aid & CPR Training Requirement

. POST Reimbursement of Reserve 0fficer Training
. Availability of Reserve Officer Training

o T S S

1
2
3
4. Certification of Stress Management Courses
5
6
7

. Need for mere Supervisory, Hanagement & Executive :
Courses X

8. Mandated Refresher Training for Supervisors &
Managers

9. Futuristic Training for Managers & Executives ' X

10. Location for Presentation of Supervisory & :
FTC Courses : X

11, Plan for Addressing Other H1gh Priority
© Training Needs X

12. Need for more Non-Sworn Training Courses ' X

13. Expansion of Informational Clearinghouse Services X
14. POST Obtaining a Toll-Free 800 Telephone Number ' ' X
15, Course Availability - State Plan ‘ ' X

16. Feasibility of Developing Simulator Training for . ,
Compl/Dispatchers ' , . ¢

17. Increasing Minimum 400 hr. Basic Coque
Reimbursement . X

18. Develop & Distribute “Peace Officers' Guide
to POST"

19, Revision of POST Certificate Requirements

20. Consider Proposed Revisions to Advanced Officer
Training Requirement/Course : X

(Recognition of aggregate in-house training)

(Ingmaasing frequency to 3 years) : . ' ' :
(Ex.*ng 12 week limitation for course completion) . .

{Establishing a core content requirement of ~rvs2)
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ISSUE:  This is a final report on the qualitative evaluation of the Officer
Safety/Field Tactics Courses.

BACKGROUND: At the October 23-24, 1980 meeting, the Commission directed
staff to conduct a qualitative eva]uat1on of officer safety courses including
those presented by the California Spec1a11zed Training Institute (CSTI). The
Commission was particularly interested in the comparative course quality
between tuition and non-tuition charging institutions. A preliminary progress
report was presented to the Commission at its January 1981 meeting wherein it
was reported insufficient presentations had been evaluated to formulate
definite conclusions, and that a followup report would be made available at
the April meeting.

ANALYSIS: As part of this study, Officer Safety Courses were evaluated at
the following training institutions:

Tuition Charging Hours
California Specialized Training Institute 40
Law Enforcement Research Associates 40
Non-Tuition Charging Hours
Los Medanos Center 40
Redwoods Training Center 40
Santa Rosa Training Center 40

Two other institutions, Central Coast Counties Academy and San Bernardino
County Sheriff's Department, are certified for Officer Safety but did not
offer a presentation during the period of evaluation. Staff was unable to
evaluate a presentation at the Modesto Regional Training Center.

To standardize the evaluation, all presenters were requested to follow the
suggested POST topics as a minimum. See Attachment D. Each presenter was
notified in advance that the evaluation criteria included overall course
quality, individual instructor quality, coverage of course topics, impact on
trainees, facilities, instructional methodology with emphasis on student
practical app1ication, course administration, and presenter self-evaluation
procedures. The evaluations also paid particu1ar attention to potential
excessive trainee paranoia and resulting adverse citizen contacts. Evaluation
methodology, which was also communicated to presenters, included:

Utilize reverse side if needed
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POST Course Evaluation Instrument (CEI)
Individual Instructor Evaluations

Pre and Post Evaluation of student perception
Individual and group interviews of students

" On-site staff observations

Results of the evaluation reveal the following:

1.

No significant differences in course quality were found between tuition

and nontuition presenters. (See Attachments A, B, & C) Any
differences noted appeared to be a matter of emphas1s of a particular
topic or methodology.

The minimum content specified by POST was well accepted by trainees and
presenters,

Numerous common denominators of good quality Officer Safety Courses
were identified and are reflected in this report's recommendation # 3,
retating to "POST Guidelines for Officer Safety Courses.” It is
staff's contention that if those guidelines are followed, the
probabilities for consistently better training will increase.

In the absence of Commission direction to the contrary, it is staff's intention
to pursue the following:

1.

Encourage additional course certifications by nontuition-charging
institutions with particular attention given to the development of
traveling instructional teams working for multiple presenters.

Adopt the following "POST Guidelines" for the Certification of Officer
Safety/Field Tactics Courses:

a. Course content specified by POST (Attachment D) is a minimum, and
additional topics may be included with prior POST approval. This
content will be evaluated periodically to ensure its relevance to
police deaths and assaults.

b. At least 50% of each course presentation shall consist of student
practical application or demonstration.

¢. Each course must include some student exercises conducted during
hours of darkness.

d. Presenters must have access to special isolated facilities (e.q.,
network of roads, abandonded buildings, etc.) for the conduct of
some of the student practical exercises.

e. Presenters must include special attention to avoidance of:

(1) creating undue paranoia for officer safety resulting in
impaired citizen contacts, and

(2) coverage of tactics contrary to most departmental policies.

-2~



f.  Instructors must have an unusually high degree of credibility
with in-service officers, which can be derived from experience
as a currently practicing peace officer, SWAT assignment,
research activities, etc.

RECOMMENDATION: That the Commission accept this report.

Attachments

A. Chart of Overall Comparative Evaluation of Officer Safety/Field Tactics
Courses.

B. Chart of Comparative Results of the Pre and Post Evaluations.
C. Chart of Comparative Average Scores of CEI's.

0. POST Specified Course Content for Officer Safety/Field Tactics Courses.




OVERALL COMPARATIVE EVALUATICN OF OFFICER SAFETY/FIELD TACTICS CCURSES

COURSE

OVERALL COVERAGE IMPACT INSTRUCTIONAL  PERCENT PRESENTER
CCURSE OF COURSE ON FACILITIES METHODOLOGY OF ADMINIS- SELF-
QUALITY TCOPICS TRAINEES (Practical PRACTICAL TRATION EVALUATICN
Application) APPLICATION PROCEDURES
PRESENTER
California Fxcellent Yes Extremely Excellent Excellent 40% Excelient Excellent
Specialized Positive
Institute
Law Nery Yes Extremely Ceficient Good, Room 60% Deficient Deficient
Enforcement |[Rood Positive for some (None
Research improvement Used)
Associates
Los Medanos |lExcellent Substanti- Extremely Fair Excellent 60% Acceptable Good
Training ally Positive
Center
Redwoods Very Yes Extremely Good Excellent 60% Good Not
Training Good Positive Observed
Center
Santa Rosa Excellent Yes Extremely Good Excelient 60% Good Not
Training Positive Observed
Center

V INIWHOVILY
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ATTACHMENT B

RESULTS OF PRE AND POST EVALUATIONS

As part of the evaluation design, it was decided that the tralnee perceived level
of competence for the knowledge and skills specified by POST for this course should
be measured before and after each presentation. The expectation was that as a
result of the course, trainees should feel more competent on knowledge and skills
provided in the course.

The attached survey forms were especially developed for this evaluation. The
nine point rating scale provided trainees considerable range for rating their
perceived level of competence. Overall results reveal these relative perception.
levels:

Relative
Pre- Post- Increase/
Presenter Evaltation Zvaluation Decrease
California Specialized 6.1 6.8 + .7
Training Institute _
Law Enforcement 5.77 6.95 + 1.18
Research Associates
Los Medanos 5.26 6.73 + .47
Training Center

Santa Rosa 6.15 7.19 + 1,04
Training Center ‘

These scores represent only one presentation and should not be considered
statistically conclusive. However, these results indicate thar:

1. On the Pre-Evaluation, the trainees rate their competence level between
5 and 6, which represents "a level of knowledge or skill required of a
new entry level officer to perform, or defend him/herself satisfactorily."

2. On the Post-Evaluation, trainees consistently rated their competence
level higher by approximately one point on the scale (.7 to 1.47) or a
range of scores of 6.73 to 7.19, which generally represents "a level
of knowledge or skill which might be expected of an experienced specially
trained officer."

3. The attached chart reflects a detailed breakdown by presenter for each of
the sixteen subjects.
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Post-Evaluation for Officer Safety/Field Tactics Courses

(To be completed by each trainee at the end of the course)

PART T - PRESENT KNOWLEDCE QF COURSE TOPICS.

(Trairee's lame

)} (Presenting Institution)-

Now that g

TO KiioW your perceptiol b1 your Current IEVel of knowle

Directions:

(Beginning Date of Course)

ou have completed this course, we need
ge/skill on each of the course topics.

course toplcs by placing the correspondlng number in the box opposite each topic.

Rating Scale

Using the below rating scale, 1nd1cate the degree of your familiarity with the

"Now that I have completed the coursél_I currently have:

1.

5.

4.

1 2 3 b 5 6 7 8 9
A - | A
no more less knowledge -.a.level of a level of an expert
knowledge or skill than . knowledge knowledge level of
or skill than 'is necessary or skill or skill knowledge
an untrained at entry level."” required of - vhich might or skill
private ' .a new entry be expected which would
citizen." level officer of an experienced allow me
to perform, or specially trained to teach
“defend him/herself, officer." others."
" satisfactorily." ' :
Arrest znd Control 9, Ambushes -
Techniques ‘
10, Suspecis Holding

Physical Fitness

-1t Relates to Officer
© Burvival

Vehicle Stops
Pedestrian Stops

Haﬁdling Violent

Persona {i.e., mentally
deranged, PCP user)

Handling Violent Crimes

in Progress

Building Searches:

Snipera

As

000 0000 O

- 11.

12,

13.

14,

15,

16.

Hostages

Tactical Considerat—.
jons in YShoot Out"
Situations

Discretienary Use of
Deadly Force

Alternatives to
Deadly Force

Technigues in Use of
Baton '

Comnunications and .
Control’ During High
- Hazard Incidents

Weapons Capability

0 0000 000

{Continued on back)

J
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PART 7T - GENFRAL ATTITUDTS

Directions:
each stotement which reflects your degrec of agreement or disagreement.

Rating Scale

Using the below rating scale, place the approprizte number in each box opposite

1 2 3 4.
Strongly Moderately No Moderately
Agree Agree . Opinion Disagree

. -

5

Strongly
Disagree

1. This course acquainted me with real and contemporary threals to
personal safety.

.

2. Thlu course acquainted me with the most common causes of on-duty
injuries and fatalities.

3. This course provided me w1th 1nformat10n that w111 enable. recognltlon

of potential danger to myself and others.

&, This course provided me with practical tips that will enable me to

form proper habvits, preveqt injury, and effectlvely control high
hazard situtations.

5. This course related the topic of personal safety to the protection
of fellow officers and citizens,. .

€. This course related the topic of personal safety to effective
.performance of law enforcement duties in high hazard situations.’

7. This course presented a balanced approach between officer safety
and police tactics acceptable to the public.
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PART IT -~ FEESENT KIUOWILEDGE OF COURSE TOPICS. After thP passage of tlme, it is rec&gnlzed some
people becoze rore proficient and some less proficient with the topiecs covered in this course.

¥We want to knou your current level of skill or krowledge on each of the t0p1cs covered in this

course. - Ce e e -

' Directions: . Usirg the helew rating scale, indicate the degree of your familiarity with the
course topics by placirg the co:responding nugber in the box opposite each topic,. -

' Rating Scale

"For each course topic, I currently have:

-y

12,
13.
1k,

15.

16.-

; Physical Fltness As It Relates to

. Arbushes

Arrest and Coqtrol Technlquas

Qfficer Safety
Vehicle Sfoés'
Pedestriaﬁ étaps'
Handling Violent Pérééns (ime;;- ;; ’

mentally deranged PCP user) :
handllng Vlolent Crlmes in PrOgress_;

Bulldlng Searches- ' ,,"

Snipers

Suspécta Holding Hostagea

Tactical C0n51derat10no in "Shoot Out"
Situations :

Discretionary Use of Deadly Force

Alternatives to Deadly Force

Techniques_in Use of Baton

Communications and Contrel During
High Hazard Incidents

Weapons Capability-

l; U000 DDDD []. DDD D.D

12 3 b 5 6 7 8 .. g 1
no more - less knowledge a level of a level of an expsri- - ‘
inowledge or skill than knowledge knowledge level of :
or skill thkan is necessary - or skill or skill " kmowledge
an untrained at entry level." reauired of which might or skill
private .. 7 a new entry be expected which would’
citizen," level officer -of an experienced allow me

N " to perform, or specially trained to teach
defend hiw/herself, officer." _others," )
: satisfactorily.” B T ‘

_e
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Pre-Evaluation for Officer Safety/Field Tactics Courses
(To be completed by each trainee prior to the course) S A T .
{Trainee's Hame o (Presenting Insti?ution) ~ (Beginning Date of Course)
PART I - PAST KNOWLEDGE OF COURSE TOPICS. We want to know whether you at the time of completing
your Basic Course training for entry into law enforcement had sufficient knowledge or skill on )
each of the topics presented in the Officer Survival/Field Tactics Course. - :
Directions: Mark and "X 6pposite each topic in the Yes or No column indicating whether ybu !
possessed sufficient knowledge or sklll upon completlng your Ba51c Tralnlng for entnrlrg 1ax
enforcement. . - x, :
. A T o o T L
- ~Upon completing your Pasic Course -
. . = .u  training for entry into law enforce-
. JCt o . meat, did you possess sufficent
: _ o """ knowledge/skill on each of these
. - ‘ T i topicss
i e et i < e T o e+ .TﬁnwﬁéTTNOx4wwwﬁ.wmm'iL-A; =
. Arrest and Control Techniquas o
2. Physical Fitness As It Relates to =0 = e Y ¥
Officer Safety , - B A s WU R . . .
_ 3. Vehicle'§tops N n T ) X
: : - Sl oo
L, Pedestrian Stops
%. Handiing Violent Persons (i.,., '
mentally deranqed PCP user)- 3 o .
G.VHandllng Violent Crlmes in Progresé o L -
7. Building Searches o T e T “:: -
8. SnipEI‘S‘!" : - - _____: ’ ___.__
9. Ambushés;J ) TR
10, Suspects ﬂolding llostages T i :
11. Tactical Considerations in “Shoot
Outh Situtationa - T T
l 12. Dlscretlonary Use of Dcadlj Force
13. Alternatlves to Deadly Iorce S o ;
" .14, Techniques in Use of Baton o .
1%. Communications and Control Dur;ng , -
High Ha zard Incidento - , _ ,
16. Wenpono Capability R T g .
; . T ‘ . . {Continued on back)




CHART OF COMPARATIVE RESULTS OF PRE AND PQST EVALUATIONS
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1. Arrest and Control Techniques +.85 +.68 +2.1 +.83
2. Physical Fitness as it Relates
to Officer Survival +.55  +,92 +,71 +.55
3. Vehicle Stops +.45 +1.08 +1.28 +.6
4. Pedestrian Stops +.,15 +1.48 +.85 +.44

5. Handling Violent Persons (i.e.
mentally deranged, PCP Users) +1.05 +1.6 +1.8 +.83

6. Handling Violent Crimes

in Progress +.25 +1.28 +1.76 +.94
7. Building Searches -.05 +1.32 +1.23 +1.11
Snipers +.8 +1.48 +2.04 +1.5
. Ambushes +1.05 +1.32 +1.76 +1.5
10. Suspects Holding Hostages +.95 +1.6 +1.48 +1.72
11, Tactical Considerations in
"Shoot Out" Situations +.85 +1.6 +1.52 +1.38
i2. Discretionary Use of
Deadly Force +.07 +.8 +1 +.77
13. Alternatives to Deadly Force +.8 4.88 +1.29 +.88
14. Techniques in Use of Baton +.8 +.4  +1.57 +1.33

15. Communications and Control
During High Hazard Incidents +.5 +1.2 +1.71 1.22

16. Weapons Capability +.85 +1.28 +1.52 +.94
Total +.7 +1.18 +1.47 +1.04

Note: These scores represent only one presentation and should not
be considered statistically conclusive.

Scores indicate average perceived gain or loss in knowledge/skills
of trainees using pre and post survey forms. (Refer to the
attached survey forms for scale)
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OFFICER SAFETY/FIELD TACTICS COURSES

Comparative Average Scores For Course Evaluations {CEI)

(CompTeted by Course Trainees)

January 1980 - March 1981

Attachment €

Tuition Non-Tuition
Courses Courses
Average
CSTI  LERA San Avg. for Los Santa for Non-
Bern. Tuition Medanos Modesto Redwoods Rosa Tuition
Number of Presentations Eva]. 8 2 3 13 1 1 2 1 5
Instructor 1.4 1.1 1.56 1,35 1.2 1.6 1.2 1.2 1.3
Curriculum 1.3 1.1 1.23 1.21 1.1 1.8 1.1 1.1 1.27
Inst. Methodology & Equip 1.6 1.3 1.5  1.46 1.2 1.9 1.2 1.2 1.38
Course Administration 1.4 1.35 1.5 1.42 1.4 1.8 1.55 1.4 1.54
Impact on Student 1.46 1.2 1.26 1.3 1. 1.6 1,15 1.2 1.29
Test Procedures 2.9 1.85 1.8 2.18 1. 2.6 1.8 1.0 1.6
Physical Setting 1.36 1.8 2.3 1.83 1.6 2.0 1.6 1.6 1.77
Overall Evaluation 1.15  1.05 1.1 1.1 1.1 1.5 1.05 1.1 1.18

Note: The lower the means average score, the more supportive is the student response.

0 INIWHOVILY




Attachmént D

POST Specified Course Content of
Officer Safety Field Tactics Courses

The officer safety training course should address the following objectives:

1,

Acquaint the trainee with real and contemporary threats to personal
safety.

Acquaint the trainee with the most common causes of onduty peace
officer injuries and fatalities.

Provide the trainee with information that will enable recognition of
potential danger to himself and others.

Provide the trainee with practical tips that will enable him to form
proper job habits and prevent injury to himself and others,

Relate the topic of personal safety to the protection of fellow
officers and citizens, and to the general topic of effective job
performance.

Create an awareness of threats to personal safety without instilling
unreasonahle fear for safety in minds of trainees.

following specific topics should be addressed:

OO0 0QQO0O0ODDO0OCOOOD0CO0

arrest and control technigues

physical fitness and officer safety

vehicle stops

pedestrian stops

handling violent persons (i.e., mentally deranged, PCP user)
handling major crimes in progress

building searches

snipers

ambushes

suspects holding hostages

tactical considerations in "shoot out” situations
discretionary use of deadly force and alternatives to deadly force
techniques in use of baton

communications and control during high hazard incidents
weapons capability.
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f AGENDA ITEM SUMMARY SHEET .
enda Itern Title Meeting Date

Professionalization Symposium Follow-Up April 16-17, 1981
Division Division Director Apprgval Respgarched, By
Operations Awé%giffféi /{h&vfgz;ll Tﬁﬁiﬁzg'ﬁglson
Eere Director Approx 1/ Date of Apprbval Date of Report
Nowuae 0 fsclue | 213 P 30507 ]
s {Sce Aralysis lo

P“’POSG:Decision Requested Dﬂ Information OnlyD .Status Report[j Financial Impact per details) r

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

Issue:

Endorsement, by the Commission, of the recommendations made by the Professionalization
Coordinating Committee. '

Background:

The Symposium on Professional Issues in Law Enforcement was held on October 1-3, 1980.
Tt was jointly sponsored by POST, CPOA and PORAC and financed by POST. The Symposium
resulted in the identification of 21 issues which should be addressed in the interest
of professionalization of California law enforcement. The Commission, at its

October 1980 meeting, received a report on the Symposium and approved the appointment
of an ad hoc Professionalization Coordinating Committee consisting. of representation
by POST, PORAC and CPOA to research 15 of these issues.

_ Analysis:

The Committee has met twice and has appointed 6 task forces to address 6 clusters
of the 15 issues. Each of the task forces are meeting in March and April and will
report their findings to the Professionalization Coordinating Committee on April 15.
These in turn will be submitted to the Commission for consideration on April 16 or
17, 1981.

Recommendation:

To be made orally.

L.

Utitize reverse side if needed

1O5T 1-187
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’ : ' AGENDA ITEM SUMMARY SHEET
i\».,‘ Apgenda Item Title o Meeting Date

Airport Police - New Category, Specialized Program : April 16-17, 1981

Division Division Director Approval Researched By ’

Operations George Fox.
%ﬂra Director rov / Date of Ap roval Date of Report
March 16, 1981
gty C. /é; (T 550 Q( > 198

Purpose: pocision Requested ,E Information.Only D Status Report[] Financial Impact Yﬁs (ﬁiﬁ ﬁ“f{;ﬂ"{:;' x\lo

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAT YSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page

ISSUE

With the new provisions of Sec;ion,830.4(k) Penal Code, should city and county
airport police be admitted into-the*POST Specialized Program?

BACKGROUND

Prior to 1980 legisatian, on]yféerfajn enumerated airports could employ their
own peace officers. At present, any city or county airport may employ peace
officers. T

ANALYSIS

. There are approximately six airport districts that are immediately eligible . to
participate in the POST Specialized Program. Some of these departments have
already been adhering to POST standards, within adequate selection and training
requirements. It is anticipated other city and county airports will establish
police departments and will apply, to enter the Specialized Program. POST will
conduct appropriate inspections.of each of the departments to determine ad-
herence to POST standards. As with all Specialized Program participants, there
ijs minimal fiscal impact to the peace officer training fund. The fiscal impact
is in the administrative area represented by staff work. The Specialized Pro-
gram is not reimbursable from the aid to local government budget.

RECOMMENDATION

The recommended action of the Commission is a motiotr to include the city and
county airport police category to participate in the POST Specialized Program.

o

Utilize reverse side if needed
POST 1-187
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UNIVERSITY OF CALIFORNIA, LOS ANCELES

. -BERKELEY » DAVIS + IRVINE « LOS ANGELES * RIVERSIDE * SAN DIEGO + SAN FRANCISCO SANTA BARBARA » SANTA CRUZ

DEPARTMENT OF PSYCHIATRY

SCHOOL OF MEDICINE

THE CENTER ¥OR THE HEALTH SCIENCES
LOS ANGELES, CALIFORNIA 90024

February 19, 1981

Mr. Norman C. Boehm, Executive Director

Commission on Peace Officer Standards and Training
7100 Bowling Drive, Suite 250

Sacramento, California 95823

Dear Norman:

Due to my recent auto accident and resulting loss of work time (more
than four weeks), I will not be able to attend the March 12-13 meet-
ing of the POST Advisory meeting in Sacramento,

As you know, | have been given a new assignment as Director of the
Office of Education at UCLA. Because of the demands of this job, |
will need to reduce my outside obligations, particularly those involv-

. ing travel. For this reason, | will not request that my membership
on the POST Advisory Committee {which expires September 1981) be re-
newed for another term.

{ areatly appreciate the opportunity that | have had to serve on this
Committee with such distinguished people. | value the friendships
formed there. | have been greatly impressed with your management of
POST affairs and will miss the opportunity to see you in action.

Many thanks.

e

Robert H. Coombs, Ph.D.
Professor of Medical Sociology
Director, Office of Education
RHC: 1h

cc: Ms. Barbara Ayres
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