
























































































































































































































































































































































• 

• 

• 

··~ 

6 

was the consensus of the Committee that.the Advisory Committee members 
are not being advised appropriately as to what is going on so that they 
can notify their association and constituents as to what is happening 
and also to obtain some input from them. 

It was agreed that Chairperson Ayres will have an infoqnal discussion with 
the Executive Director at the July 16 Commission meeting regarding the 
role of the Advisory Committee. 

4. Advisory Committee Vacancies 

The Committee discussed the vacancies in the Advisory Committee and the 
policy regarding the filling of these vacancies. Beauchamp stated that 
the members are appointed by the Commission. t·1embers representing an 
association or agency are nominated by the association or agency and the 
public members are nominated by the Commission. 

Chairman Trives has nominated two public members to fill the existing 
vacancies. They are: 

t1s. ~1imi Silbert, Executive Director of the Delancy Street 
Foundation, a private, non-profit rehabilitation center in 
San Francisco; also a former training consultant for the 
San Francisco Police Department, recommended by C.A.D.A . 

Ms. Alice Lytle, Secretary, State and Consumer Services Agency, 
and Chairperson of the Governor's Task Force on Civil Rights, 
nominated by the Chairman. 

The.appointment of Sheriff Richard Pacileo to the POST Commission created 
a vacancy for the California Sheriffs' Association representative on the 
Advisory Committee. A letter has been received from the Sheriffs' 
Association nominating Ben Clark, Sheriff of Riverside County, as the 
replacement. 

The Commission will take action at the July 16 Commission meeting to fill 
these vacancies. 

REPORTS FROM MEMBERS OF THE COMMITTEE 

Chairperson Ayres - (WPOA) Chairperson Ayres reported that WPOA's will have a 
Board meeting on Friday, July 17 and an all day training session on Saturday, 
July 18 at the Ambassador Inn in West Covina. · 

Vice-Chairman Watkins - {CHP) Vice-Chairman Watkins reported that Chief Tielsch 
has a letter from the area CHP Chief regarding motorcycle training. CHP worked 
with POST about eight months ago under a grant to help in traffic safety and 
tried to set up a Southern California motorcycle training academy. He stated 
the CHP motorcycle training backlog is four years for allied agencies at their 
academy. CHP had some funds to expand their course so they had the funds diverted 
to Sacramento to hire additional motorcycle mechanics which will alow them to 
expand their staff to pick up 90 more allied agency officers per year. A lot of 
the problems have been created by the Office of Traffic Safety giving grants tc 
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local agencies to buy motorcycles without providing the necessary·training. 

Committee t1ember Coombs - (Public) Dr. Coombs reported that this is his last 
meeting and he appreciated very much the chance to get acquainted with the 
members. · 

Committee Member McKeown - (CADA) ~1r. t~cKeown stated that' Alex Pantaleoni 
has been elected Chairman of the Academy Directors; the Vice-Chairman is 
Morris Hickerson of Alameda County Sheriff's Department; Secretary-Treasurer 
is Bob Blanchard of Santa Rosa College. They are busy working on changes 
in the Basic Course that Don 'Moura just gave a report on, and a 1 so their concern 
with the proliferation of the academies. 

Committee Member Schmeling- (COPS) Mr. Schmeling had nothing to report. 

Committee t~ember Tie 1 sch - ( CPCA) Chief Tie 1 sch had nothing to report. 

Committee Member Gonzales - (CAPTO) Sergeant Gonzales reported that it came· 
out in two publications that the CAPTO Conference will be held at the Holiday 
Inn in Los Angeles on October 14-16, 1981. This is in error. It will be held 
at the Holiday Inn in Ventura. He requested that the POST Scripts be corrected. 
Also, the new State President of CAPTO is Commander Mike Sorge of Sacramento. 

Committee ~1ember Silva - (Community Colleges) llr. Silva reported that the 
Chancellor's Office is beginning to devise it~ 5-year plan for the 1982-87 
fi sea 1 years. He commented that he received some good i nforma ti on from ~Ji 1 son's 
report on the Task Forces and he 1vill try to incorporate some of the suggestions 
into the 5-year plan. 

Committee t1ember Pantaleoni - (CAAJE) Pantaleoni reported that they had their 
Annual Conference in Fresno on April 23-25. He stated this was a good successful 
conference and was one of the best they have had in the last five years. The 
next Annua 1 Conference wi 11 be he 1 d in San Jose the third week of April 1982. 

ADJOURNMENT 

There being no further business, the meeting was adjourned at 3:15 p.m. 

Rachel Fuentes 
Secretary 

Attachments 



~-

• 

• 

Attachment "A" 

RECOMMENDATIONS OF PROFESSIONALIZATION COORDINATING COMHITTEE 

As a result of the ''Symposium on Professional Issues in Law Enforc~ment11 ·hosted in 
October, 1980, by POST, CPOA and PORAC, a ste~ring conunittee, entitled "Profession­
alization Coordinating Cornrnittee11 was ~ppointed to address the professionalization 
issues identified. 

Six task forces were established by the Professionalization Coordinating Conunittee 
to assist them in· their work. All of the task forces have met. several times and 
five of them have submitted a list of recommendations. Listed below are those rec­
onunendations which have been accepted (,;ith some modification) by the Professional­
ization Coordinating Conunittee and referred to the policy making bodies of POST, 
PORAC and CPOA for review. 

In reviewing them, please keep in mind that they are tn a ~eview process and may or 
may n9t emerge in their present foirn as actions or statements that are endorsed by 
the three groups (PORAC, POST, CPOA). 

The task forces which have reported, along with their purpose and reconunendations 
are: 

TASK FORCE ON NEW ORGANIZATIONAL CONCEPTS 

Purpose: To develop position papers and strategies for implementing consolidation, 
regionalization, more efficient use of nonsworn personnel, regional selection pro­
cedures, and new career ladders. 

Recommendations are directed to Phase I - New Organizational Concepts • 

·coordinating Committee Recommendation #l 

Consolidate police services in California so as to form a system in \.'lhich the state 
is divided in.to geographic areas, .each served by a locally managed police force; all 
of the forces by law comprising the state><ide system. 

TASK FORCE ON CONTINUING EDUCATION AND TRAINING 
Group II - Increased Executive Training 

Purpose: To develop suggested increased executive training. 

Recommendation #l 

POST should provide a comprehensive Executive Profile Assessment - a comprehensive 
assessment of the chief execUtive's strengths, weaknesses, management styles, .and 
aptitude by a variety of examinations and analysis by experts. 

Recommendation #2 

Mandate the Executive Development course for all chiefs and sheriffs appointed after 
the effective date to an agency in the Regular or Specialized Program. 

Modify the course to include an assessment center and increase instructional allo\'1-
ances to attract the most qualified instructors • 

Recommendation #3 

Expand the executive series of courses. Direct content to contcmpprary needs, 
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continuing executive careers, and various agency sizes. Courses should be affili­
ated with a college or university for credits. The course should be organized to 
minimize travel. POST should provide a certificate upon completion of the series 
which include: 

a. basic core 
b. contemporary issues 
c. electives 

Recommendation #4 

Provide a program of Executive Resources which includes: 

a. Expansion of POST management counseling services to include a cadre of 
·resource personnel to assist executives on-site with specific or general 
needs. 

·b. Expansion of the Field Nanagement Training to provide more than five days 
per training session. 

c. Maintenance by POST of a list of exemplary projects to include: 

1. organizational design 
2. facilities 
3. data processing 
4. communications systems 
5. vehicle fleet maintenance procedures 
6. technology transfers 

Recorrnnenda t ion ffS 

POST should provide and maintain a quarterly digest of excellent management arti­
cles, and a video/audio tape management series. 

Recommendation #6 

Explore the feasibility of establishing a "police college" for supervision, manage­
ment, and executive education and training. 

TASK FORCE ON EDUCATION AND TRAINING 

Purpose: To develop suggested Regulations change or other strategy to increase 
pre-employment training in conjunction with improving the relevance/quality of 
such training, and to standardize career entry paths. 

Recommendation #1 

The current dual entry pattern for entry into law enforcement should be continued 
(hire- then train, or hire those already trained). 

Pre-employment training should be encouraged but pre-employment students should 
' be screened to minimize the possibility .of undesirable or obviously unqualified 

students attending basic courses • 

.. 
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Recommendation #2 

Basic academy screening should consist of reading/writing tests, physical agility 
examination to determine the student's ability to participate in physical training 
activitieS, fingerprint check to determine felony conviction, counseling about 

·standards. and 'vorking conditions, and formalized documentation of this screening 
to minimize redundancy with agency screening. Any legislation required to facili­
tate this process should be supported by POST, CPOA, and PORAC. 

Recommendation #3 

The same standards of quality and content control should be applied to extended 
format presentations that are applied to intensive format presentations. 

Recommendation #4 

Prior to 1987, an AA degree curriculum should be restructured to totally include 
or integrate the POST-approved Basic Course with the objective that the require­
ments of an AA·degree, or its equivalent, be met upon graduation from the baSic 
academy and prior to employment as a peace officer. 

Recom~endation #5 

A limit of three years should be established within.which a preservice student must 
be employed. After that, the equivalence testing process must be invoked. 

Recommendation #6 

POST should modify its records system to measure current and future levels. of pre­
employment training and retention. 

Recommendation #7 

Communicate to the community colleges with AJ degree programs about the concern 
for lack of relevance in the community college AJ program and recorrnnend that they 
adhere to the core curriculum developed through the Chancellor's Office, California 
Community Colleges. 

Recommendation #8 

That POST's regulations be amended to require an Associate degree or 60 semester 
units (with 40 units in general education) for the intermediate certificate and 
Baccalaureate degree for the advanced certificate along with experiential requi­
sites. 

Recommendation #9 

An active advisory committee be utilized for all AJ degree programs. 

Recommendation #10 

POST should mandate a field training program with the following characteristics: 

a. The FT program should be required for all newly employed officers 
and lateral transfers as part of the agency certification require­
ments. 
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b. The requirement should be "prior to field assignment," rather than 
"immediately following basic." 

' c. The program should be closely related or integrated into the Basic 
Course, should be performance objective-orientated rather than time 
related,. and that POST· should update, distribute, and maintain a field 
trainin.g guide for that purpose. 

Recommendation #11 

POST sho.uld eliminate the six-unit requirement as a condition of employment. 

TASK FORCE ON LICENSING/E~~ANCED CERTIFICATION 

Purpose: To develop for Commission consideration, legislation or PAM change 
directed to the licensing of police officers, or PAM change which would upgrade 
the Basic Certificate to license status. Increased training and minimum selec­
tion standards to be considered as part of ~he legislation or regulations change. 

This task force is recommending the joint introductions of proposed legislation 
which: 

1. Establishes the Basic Certificate as a license to practice peace officer. 

a. Grandfathering - Commission sets regulations 
b. All full time peace officers in 830 et. seq. 
c. Effective January 1982 
d. Required 18 mos after emplo.yment (832.4 PC) 

2. Expands requirements 

a. Subject matter testing 
b. Equivalent testing 
c. Grounds for denial 

3. Extends reimbursement to all full time peace officers 

4. Requires subject· matter examination 

a. Defines subject matter examination 
b. Includes job knowledge and skills 
c. Measures all. job kno\vledge and skills required in basic course 

5. Requires both POST and local standards be met and endorsement by employ­
ing agency to obtain Basic Certificate. 

6. Provides for revocation 

a. Commission of felony 
b. Fraud on application 
c. Same grounds for refusal to issue 

7. Requires requalification after 3 years break in service • 

8. Authorizes Commission to obtain background information. 

9: Makes misuse of certificate misdemeanors. 
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TASK FORCE ON RETENTION STRATEGIES 

Purpose: To develop position papers and strategy for improving retention of 
quality police personnel in the California law enforcement community for in­
creasin'g lateral mobility. 

Recommendation #1 

It is recommended that POST assume responsiblity for gathering attrition data 
from local agencies on an ongoing basis for the purpose of monitoring police 
attrition. This information should be disseminated to all agencies annually. 

Recommendation #2 

It is recommended that POST develop a regionalized concept of written testing 
and physi~al agility and the development of an eligible list should be explored 
and implemented. Such lists should be utilized in association with Qualification 
Appraisal Panels of individual agencies. 

Recommendation #3 

It was strongly recommended that POST establish,~~ m1n1m~m standard, the 
requirements and appropriate minimum passing level for reading and writing 
tests developed by POST. 

' Recommendation #4 

It is. recommended that Lateral Nobility should not specifically be encouraged 
or discouraged, but should be open as an option for individual agenci.es. POST, 
in connection with its study of attritional data, should analyze lateral mobi­
lity through _its computerized data bank to determine its implications and im­
pact over the next ten years • 



BASIC COURSE MAINTENANCE PROJECT ;Attachment "B" 

Activities 

Subject Instructor Basic Course 
Update · ~latter Update Consortium POST POST Current 
Functions· Experts Seminars & Committees Staff Commission Issues 

Performance 1. Validity of Proficiency Exam 
Objectives X X X X(a,b) X 

2. Success Criteria Standards 
Unit Guides X . X X X 

3. Remediation Standards 
t·l.an agement 

· Gu'i de X X(a) 4. Extended Format 

Ac.ademy Test 5. Student Tracking {computeri~ 
Items X X X X(b) zation) 

Academy 6. Pre-Screening Stlindards and 
I r.s t '"Uctors X X X . Testing 

,;cademy 7. Licensing 
Directors X X(a,b) 

• 8. • Repository of Academy Test 
Presentation Questions ' · 
Problems X X( a) 

9. 
Certification 
Guidelines X X(a) X 10. 

Historical File 
on Perf. Object's X 

t·later·i als X 
Storage 

1 a - Coordination with Training Delivery Services 
b - Coordination with Standards Validation Services 

• - • <. 



... Attachment "C" 

C0~1MISSION otJ PEACE OFFICER STANDARDS AND TRAINING 

Basic Course Consorti urn ~leeti ng 
June 17-18, 1981 -:Los Angeles, California 

Neeting Minutes 

Present: 

·Dave A1lan, Attorney General's Office 
Dale Anderson, Attorney General's Office 
Norm Cleaver, Go 1 den \·lest Co 11 ege 
Jim HcArthur, Oakland PO 
Norm Norment, Santa Clara CJTC 
Bill Carlson, CHP 
Denzil Verardo, Parks & Recreation 
Phil Pounders, San Bernardino SD 
Bob Weaver, Rio Hondo College 
John ~letcalf, Rio Hondo Co1lege 
Robert Kristic, College of the Red\Joods 
Gary Kuncl, Allan Hancock College 
Chuck Cona1·1ay, Orange SO 
Archie Sherman, Bakersfield College 
Gary l·liller, Gavilan College 

·Hal Sn01·1, POST 
Fred WilliaQS, POST 

~ancy Applegate, POST 
·III!III(IJonald t•loura, San Joaquin Delta College 

Kim GarthHaite, Riverside· 
Sheriff's Department 

Wednesday, June 17, 1981 

lonnie Be;o·d, Sacramento SD 
Ed Doon~n. Sacramento SO 
Alex Pantaleoni, Rio Hondo College 
Dave Hillman, Dept. of Forestry 
Don Carl son, San Franci sec PO 
Mike O'Kane, Sacramento PO 
Horri s Hi cke1·son, Al a.meda SO 
Russ Kinderman, Los Angeles PO 
Larry Roskens, f~odesto RCJTC 
Jack ~lcArthur, Modesto RCJTC 
Fred Allen, Butte Center 
Don Spencer, CHP 
Dave Parker, College of Sequoias 
Neal Allbee, San Jose City College 
les Clark, Sacramento Center 

. Gene Rhodes, POST 
Bob Sadler, POST 
William Hotchkiss, San Diego 

Sheriff's Training Academy 

I. General Session - Included l'lelcome, introductions, housekeeping, 
explanation of committee structure and agenda, and an update on Basic 
Course activities since the previous meeting. 

II. Committee Meetings - The remainder of the day ~tas devoted to standing 
and. ad hoc committee meetings. 

Thursday, June 18, 1981 

I. 

• 

Presentation by Dave Allan and Dale Anderson on the California Peace 
Officers' Legal Source Book. 

Allan and Anderson, of the Attorney General's Special Projects Unit, 
presented the Attorney Genera 1 's p 1 an ned Leg a 1 Source Book which will 
index and synopsize California criminal law and case decisions affecting 
police procedures. It is planned that this convenient reference will be 
made available to every peace officer and at cost to every academy 
recruit. ActiOn on the Attorney General's request for endorsement was 
deferred to committee reports • 



... 

II. 

• 
Presentation by Dr. John Kohls, POST on POST Physical Performance 
Testing Project. 

Kohls outlined the purpose and history of this project. A physical 
performance test is being developed_to be used as pre-screening to basic 
academies. At -the present time it 1s planned to leave cut-off scores to 
local academies. There ~1as much agreement to the position that .POST 
should establish minimum cut off scores. Kohls cited the problems for 
POST to establish cut off scores inc1uding the necessity to !lave incum­
bent standards. It may be possible to have guidelines or multiple cut 
off scores depending on local conditions. 

Recommendation: That the final results of the study be reviewed 
with the Consortium at its next meeting with a view toward determin­
ing the feasibility of establishing variable st~ndar9s or guidelines. 

III. Committee Reports - The following recommendations were approved by the 
Consorti·um: 

• 

• 

A. Testing - Chairman Phil Pounders 

POST Proficiency Test- John Kohls presented an example of a revised 
computer pr1ntout on the POST Proficiency Test results. The revised 
printout will be much more detailed and identify particular perfor­
mance objectives that students score above and below the statel'lide 
mean. The revised printout will be available sometime after October 
1981. 

Recommendation: POST take responsibility for cleaning up and 
updating the test items used in the Proficiency Test. 

Recommendation: Approve the revised computer printout on the 
P-OSl Prof1c1ency Test results with the addition to list the 
P.O's tested for each test. 

Recommendation: That (1) academy students be instructed to 
place the1r name and social security numbers on the exam's 
ans1ier sheet, (2) exam proctor's instructions be revised so as 
to be silent on the exam's purpose, and (3) POST prepare and 
distribute a statement on the exam's purpose for optional use by 
academy directors. 

Recommendation: Regarding the POST Proficiency Test administra­
tion, academies should (1) schedule test dates as soon as pos­
sible in developing an academy schedule, (2) schedule the test 
dates during the last v1eek but preferably not the last day, (3) 
advise the POST Standards and Evaluation Services Bureau as to 
the number of test takers and the physical layout so that an 
adequate number of proctors can be assigned. · 

-2-
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Academy Test Pool Questions 

Recommendation: POST sponsor a seminar in test question 
development for academy. staff and subsequently request each 
academy to furnish POST with model questions in designated 
functional areas. These questions are to be used in the 
Proficiency Test and added to the pool of academy questions. 

Basic Course Equivalency Exam - This item was considered by the 
Testing Committee and Consort1um although not on the agenda. 

Recommendation: That the Consortium is strongly opposed to the 
use of a paper and pencil exam as the only means to test for 
skills and kno11ledge; performance exams are absolutely vital to 
test for critical manipulative skills; and the passing score on 
the BCEE should be consistent with the currerit Basic Course. 

B. Success Criteria Committee -Chairman Bob Kristic 

c. 

There was extensive discussion on various alternatives for changing 
POST's current success criteria but no agreement could be reached. 

Recommendation: No change be made in the Bqsic Course Success · 
Criter1a and that POST conduct pilot studies of testing alterna-
tives in selected academies. · 

Curriculum Co~mittee - Chairman Alex Pantaleoni 

Recommendation: Endorse the concept of the Peace Officers' 
legal Source Book being proposed by the Attorney General's 
Office. 

Recommendation: Approve the proposed policy and procedure as 
amended for changing the Basic Course performance objectives. 
(See Attachment A) 

Recommendation: Approve the Basic Course Performance Objective 
H1storical File as amended. (See Attachment B) 

Recommendation: Approve with modifications the recommended 
changes to the report writing performance objectives arising 
from the Report Writing Instructors Seminar. (See Attachment C) 

Recommendation: POST should bring together a group of subject 
matter experts to review the training requirements of CVC 40600 
and its relationship to the Basic Course. 

Recommendation: Refer proposed revisions to Unit Guide #17 
(Search and Seizure) to a group of subject matter experts • 

-3-
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D. Pre-Screening Con~ittee - Chairman Arch Sherman 

Recommendation: Endorse in concept the Education and Training 
Task Force (Symposium) recommendations related to academy 
pre-screening with the proviso that pre-screening applies to all 
basic students. There is need for further study of these issues 
by the Committee. 

Recommendation: There is no need for preferential enrollment 
for reserve peace officers under P.C. 832.3(c) -Preferential 
Enrollment. 

E. Instructional Committee - Chairman Dave Parker 

Recommendation: Approve the recommendations_as amended ar1s1ng 
_out of the Report Writing Instructors Seminar (See attachment D). 

Recommendation: POST continue offering Basic Course instructor 
update sem1nars with a suggested prioritization of subject · 
areas--Firearms, Defensive Tactics, Criminal La~t, and Physical 
Training. 

Recommendation: POST should offer a seminar to bring appro­
prlate academy staff together to share computer technology and 
programs with pre-distribution of appropriate infonTiation. 

Recommendation: POST should solicit from academies copies of 
scenarios and checksheets. These.should be categorized, 
assembled into a document, and distributed to academies as 
"samples". It was felt there was no need at this time to 
develop standardized scenarios or checksheets. 

Recommendation: Approve the proposed amendments. to the proposed 
police l1censing legislation, including the added requirement 
applicants must complete the Basic Course (See attachment E). 

Recommendation: POST re-evaluate the tuition for driver 
tra1ning in the Basic Course prior to the 1982-83 Budget Year. 

·F. Remediation Standards -Chairman Fred Allen 

Recommendation: POST should request each academy to submit a 
tentative policy on remediation that is consistent ~tith the 
tentative outline on attachment F. A survey questionnaire 
should accompany the request. These results should be returned 
to the Committee for further consideration. 

IV. ~IEETING CRITIQUE 

• 
Most supported the use of committees but many felt the agendas were too 
full. Some suggested the need for more time devoted to General Sessions • 

. -4-
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List of Attachments: 

A. Proposed Policy/Procedure for Changing Basic Course Performance 
Objectives. 

B. Basic Course Performance Objective Historical File. 

C. Recommended Changes to Report Writings Performance Objectives. 
: 

D. Recommendations from Report Writing Instructor's Seminar •. 

E. Recommended Amendments to Police Licensing Legislation. 

F. Outline of Draft Remediation Standards. 

-5-
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ATTACHMENT A 

CO!~MISSION ON PEACE OFFICER STANDARDS AtJD TRAINING 

Policy and Procedures for Changing Basic Course 
Performance DbJeCtlves 

All changes to the Basic Course Performance Objectives must be: 
(1) recommended by POST staff or the Basic Course Consortium and 

· (2) approved by the. POST Commission as specified in these procedures. 

Procedures 

1. All suggestions for change to Basic Course Performance Objectives 
must be directed to and revie1ved by the Curriculum Committee of 
the Basic Course Consortium. Committee recommendations must be 
acted upon by.the full Consortium. 

2. Changes to the Basic Course Performance Objectives must be based 
upon one of the following: 

a. A change in the law or court decision affecting police 
procedures. 

b. A "verified" change in tasks performed by peace officers 
subject to the requirements of the basic course. 

c; A pragmatic need/problem in testing, instructional 
methodology, technology, etc. 

3. Major changes (additions or deletions) require Commission 
approval prior to adoption. Hinor changes may take effect 
immediately. Annually, all changes must be reported to the 
Commission. 

4. All changes to performance objectives must be documented in the 
Basic Course Performance Objective Historical File as to dates, 
change, and justification. 

5. Changes to Unit Guides pursuant to changes in Performance 
Objectives may be made administratively ~lithout Commission 
approval. 
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BASIC COURSE .PERFORMANCE 0 . TIVE.HISTORICAL FILE I 
,, , ~' -'•' ·'1'' · COMMISSION C. 2ACE OFFICER STANDARD$ ANO.TAAINING:•:I 

Performance Objective Number: 7100 Bowling Drive. Sacr.,mento. CA 95823 

Date of I 
Recor;mended Change (Under] ines/Stdkeouts) I 

Change · 

POST 1-26; 

. - .. --"~--=:~-~·--. ··- __ : .. "•=·=~-~==~~-7;=~~-- --- .... 

Justification & Source 

: 

Date of 
Consortium 
Ap~roval 

ATTACHf1EfiT B 

. 

Date of 
Co~ission 
Approval 

Date of 
lrr.~le:-nent3tion 
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(same) 

(revised) 
80%. 

(fon11erly 
80':t 5.4 .1, 
revised) 

(should 
·be defined 
in Unit 
Guides) 

ATTACHMENT C 

POST Report Hriting Instructors' Seminar 
May 20-21, 1981 - Sacramento, Ca 1 i fo1·ni a 

5.3.0 INTRODUCTION TO REPORT HRITING 

Learning Goal: The student will have a basic 
understand1ng of report writing. 

Performance Objective(s) 

5.3.1 The student 11ill identify the follo~1ing 
uses of police reports: 

A. Record facts into a permanent record 

B. Provide coordination of follow-up 
activities and investigative leads. 

C. Provide basis for prosecution and used 
by defense 

D. Provide a source for officer evaluation 

E. Provide statistical data 

F. Provide reference material 

5.3.2 The student will identify the following 
characteristics as essential to a good report: 

A. Accuracy 

B. Conciseness {formerly "Brevity") 

c. Completeness 

D. Clarity 

E. Legi bil i t;y 

F. Objectivity 

G. Grammatically Correct (new) 

H • Correct Spelling {new) 



.. 
(formerly 
80% 5.4.2, 
revised) 

• 
(re-ordered l 

'• 

{same) 

.. 
(new) 80% 

(ne~t) 80% 

(new) 80% 

.. (new) 80% 

(new) 80% 

• 

5.3.3 The student ~lill identify the fol-
lowing questions as those that should be 
ans1vered by a complete report: 

A. What Who 

B. Who What 

c. When When 
: 

D. Where Where 

E. How Why 

F. Why How 

5.4.0 REPORT HRITING ~iECHANICS 

Learning Goal The student 11il1 know the basic 
mechamcs of report ~triting. 

PERFOR1<1ANCE OBJECTIVE{s): 

The student ~1i 11 demonstrate the ability 
job related v10ras from a list prov1ded 

5.4 .2 The student wi 11 demonstr·ate the ability 
to distingu1sh between act1ve and pass1ve vo1ce 
sentence construct1on. 

5.4.3 Given examples of faulty sentence 
structure, the stuaent 1¥1 II rev1 se til em 1 nto 

·clear and como tete sentences. lh1s Wll I m1ni­
mally include. correcting: 

A. Sentence fraoments 
B. Run-on sentences 
C. Comma spl1ces 

5.4.4 The student will 
words for police reports. 
include: 

identify in appropriate 
th1s w1ll m1nimally 

A. Slang {except ~then quoted) 

B. Jargon {except when quoted) 

C. Non~standard abbreviations {reference the 
POST standard abbreviat1ons l1stl. 

5.4.5 The student will revise third person 

- 2 -
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(new) 80% 

(revised) 

5.4.6 Given a series of events, the student 
will, to the satisfaction of the instructor, 
place them in chronoloq1cal order . 

5.5.0 REPORT 'WRITING APPLICATION 

(revised) 80% 5."5.1 *Given word pictures or audio vfsual 

(delete) 

(delete) 

presentations depicting police problems, 
simulated police situations, the student will 
orgam ze and wn te tne facts in an appropriate 
report format. The student will accomplish this 
by: 

.· 
A. Gathering relevant information by conducting 

a preliminary investigation (Ref. 10.1.0). 

B. Organizing the necessary facts in either a 
chronological or categorical order. 

C. Relating the facts in appropriate sentence 
form grammatically and structurally correct 
sentences. 

D. Utilizing the principles of Report Writing 
Mechan1cs (Ret. 5.4.0). 

5.5.2 Given word pictures or audio visual 
presentations, the student 11ill camp l ete the 
primary reports used by his/her agency, 
consistent with the following rules of a good 
report: 

A. Concise 
B. Clear 
C. Complete 
D. legible 
E. Grammatically and structurally correct 

5.5.3 The student ~1ill prepare an interoffice 
correspondence reflecting the following 
characteristics: 

A. Concise 
B. Clear 
C. Complete 
D. legible 
E. Grammatically and structurally correct 

*It is recommended the term "simulated police situation" 
·will be defined in the glossary to include word pictures, 
audio visual presentation, or role-playing. "Simulated 
police situation" is to be substituted for a 11 references 
to these terms. 

- 3 -
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Attaclnnent D 

Recommendations From the Report Writing Instructors Seminar 
(As Amended by the Consortium on June 18, 1981) 

Defer to the Consortium's Pre-Screening Committee the issue of whether 
POST should develop a mandatory validated and standardized pre-screening 
test to screen out academy applicants not possessing-the minimum reading 
and writing skills necessary to successfully complete the Basic Course. 

POST should develop an instructional package on "Contemporary Concepts in 
Police Repqrt Writing" for recommended use in advanced officer, field 
training officer, and update courses for police supervisors. 

POST should upgrade and expand the academy and pro.ficiency examinatimi 
test questions relating to report writing. It 1~s also agreed that 
multiple choice test questions are a useful supplement to report writing 
exercises to evaluate students. 

Academies should use checksheets in grading student report. exercises. 

POST should revise the Basic Course Unit Guides, including the addition 
of an inventory of available training materials, job related spelling 
list, a list of acceptable standardized abbreviations, and other changes 
consistent with approved modifications to performance objectives. 

6. Academies should interface and sequence report writing with other 
subjects. 

7. 

8. 

9. 

10. 

11. 

12. 

Academies should maintain student writing exercises for at least the 
probationary period. 

No action on recommending crime reports should be standardized in 
California. 

Each academy should address the large workload for report writing 
instructors due to the grading of student exercises. 

Refer to the Consortium's Remediation Committee the recommendation, POST 
should require academies to provide at least one retest but should make 
no effort to prescribe remediation techniques. 

POST should delete the term "his/her" from performmce objectives. 

Numerous unsol~ed report writing problems were identified including: 

lack of agency involvement in the evaluation ofneport writing, need 
for instructional aids, lack of a universally.=eptable report 
evaluation system, lack of sources for handwritlli~g improvement and 
aids for spelling-improvement, lack of supervi~y-and management 
understanding of report writing issues, multipl~ crime report forms, 
and no standardized academy pre-screening test for reading and writing 
test which diagnosis specific deficiencies • 

.-
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Attachment "D" 

. STATUS OF PENDING LEG!SLATlOf~ OF INTEREST TO POST 

ACTIVE * 

Bill/ 1\uthor Subject 

SB 201 D.l\ •. Investigators: POST reimbursement 
(Richard son) 

SB 210 
(Presley) 

SB 588 
(Rains) 

t·\arshal s: POST reimbursel'Jent 
POST Fund: Increase Revenue 

Child Abuse: Investigative Procedures 
and Training 

AB 674 Arson Investigators: POST reimbursement 
(Katz) 

SIJ 751 School District Po 1 ice: POST Reimbursement 
·(Doolittle)' 

AB 1169 
(Martinez) 

Firearms Training: Public 

IS 2078 Reserves: level I Training Standards 
(Nolan) 

AB 2172 Private Patrol: Training 
(Vasconcellos) 

Commission Position . Status 

Neutral In Assembly 

Support In Assembly 

Neutral In Assembly 

Oppose In Assembly 

·Oppose In Senate 

Neutral In Assembly 

Support In Senate 

In Assembly 

*Active means the Contnission has or may take an official position. 

Rev. 7/01/81 
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I J\ TT ACHflEfiT E 
.. 

REC0t1f~ENDED Armm1ENTS TO THE PROPOSED POLICE LICENSING 

Requirements for Certificate (License) 

1. §atisfactory completion of the POST Basic Course or.· equivalent training· 
as determined by POST. 

new · 3 • . Satisfactory completion of a POST aoproved reading and v1riting exam· 

new 

••• 

as a prerequisite to the Basic Course. 

4. Completion of a field training program approved by POST. 

POST Authority and Responsibility 

1. ~ecific authority given to POST to·contract for the administration 
of.the subject matcer examination. 

. . 

.. 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

POST Requirement ~n Basic Course Remediation Standards 

Each academy must have a policy for student remediation which: 

1. Is uniformly applied to all students 

2. Addresses the fo 11 01~i ng e 1 ements: 

a. 

b. 

c. 

d. 

Maximum times a student may be re-tested (minimum of one 
for each performance objective). 

Written procedures made available to students suggesting 
methodologies to remediate themselves on their own time 
for each subject area. · 

Time span from the first test to subsequent re-test(s) 
and that remediation must commence as soon as practical 
after each exam. .· 
Specifies the extent of re-testing, e.g., performance 
objectives, learning goals, or functional areas . 



Date of Birth: 
Birthplace: 
Resume Date: 

RESUME 

MIMI HALPER SILBERT 

March 29, 1942 
Boston, ·Massachusetts 

. February, 1981 

Address: 

Phone: 

2563 Divisadero Street 
San Francisco CA 94115 
(415) 931-3628 

CURRENT POSITIONS 

1973-1981 

1979-1981 

• 1976-1981 

EDUCATION 

1970 

1968 

1965-1968 

1965 

1963 

HONORS 

Co-President, Delancey Street-Foundation, Inc., a self-help 
residential treatment center for 400 ex-convicts, ex-addicts, 
and ex-pro-stitutes maintaining 10 businesses; located in San 
Francisco, New Mexico, and New York. 

Principal Investigator, National Institute of Mental Health; 
Grant Number ROl t4H 32782, "Sexual Assault of Prostitutes". 
A two and .one half year project documenting and treating the 
problems of prostitution,· sexual assault, and child sexual 
abuse • 

Training Consultant, San Francisco Police Department. Redesign, 
monitor, and evaluate recruit and supervisory training. 

Moreno Academy: Certified Associate Director of Psychodrama 

Ph.D., University of California/Berkeley, Criminology and 
Psychology (With Honors) 

National Institute of Hental Health Intern Fellow (Langley 
Porter; San Quentin) 

H.A., University of California/Berkeley, Counseling Psychology 
(With Honors) 

B;A., University of Massachusetts/Amher-st, English.. Phi Beta 
Kappa; Alpha Lambda Delta 

Presidential appointment, National Institt!te of Justice 
Advisory Board, 1980-1983 

Certifica"te of Honor, Disti0-ction, and i4erit, San. Franc;isco 
Board of Supervisors, December 1980 



HONORS Resolution of Commendation, California State Legislature, 
January 1981 

Numerous Certificates of Appreciation from Law Enforcement 
and Community Corrections agencies 

Listed in: ·who's Who of American Women; Who ''s toJho in Public 
Health; Who's Who in Education; The World's Who's 
Who of Women; Community Leaders and Noteworthy 
Americans; Dictionary of International Biography 

• 
PRIOR POSITIONS 

1973-75 

1970-73 

1968-70 

1966-68 

1966 

Co-Director, Center for Institutional Change, California State 
University, San Francisco Supervised students in community 
corrections and mental health agencies. 

Director, Personal Exploration Groups {PEG); Stiles Hall, 
Berkeley~ Project Director, Talent in Interpersonal Explora­
tions {TIE Project). National Institute of Mental Health 
(Applied Research), Berkeley. Supervised 150 interpersonal 
exploration groups per year. Designed, implemented and 

·evaluated training in group facilities and communication 
skills for paraprofessional group facilitators. 

Director, Group Program, Berke-ley Institute for Training in 
Group Therapy and Psychodrama; Berkeley Center for Human 
Interaction, Berkeley; (Moren~ Accredited) 

Deputy Director and Treatment Supervisor,· Social Problems 
Unit, Outpatient Clinic; Schools of Criminology .and Law, 
University of California, Berkeley Along with Drs. Diamond 
and Korn, planned and administered this experimental treat­
ment program for deviants considered unamenable to 
traditional modes of treatment. Also supervised graduate 
student psychotherapy interns. 

Correctional Treatment Specialist at Lorton Prison Youth 
Center, Washington, D.Ca Conducted individual counseling 
sessions; developed research program employing inm'ates; 
conducted one therapy group. 

• 

CONSULTING 

1981 

1980 

Note: 

A. CRIMINAL JUSTICE: TRAINING AND SERVICE DELIVERY 

Training Instructor, Contra Costa County Probation Dept., 
Juvenile Prostitution. 

Consultant, New York Police Dept., Juvenile Prostitution. 

- 2 - • A long list of accomplishments followed including consulting; planning and evalua­

tion; community mental health, communications and organizational development; 

teaching experience; clinical training; and selected presentations and publications.· 
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' ALICE A. LYTLE 

Biographical Information 

Alice A. Lytle is currently Secretary of the State and Consumer 
Services Agency, which has been described as the "congl!omerate" of state 
government. Governor Brown elevated Hs. Lytle to this post in April 1979. 

The Agency exercises ge~eral.supervision over, and is directly respon­
sible to the Governor for, the operations of the Departments of Fair Employ­
ment and Housing, Consumer Affairs, General Services, and Veterans Affairs, 
as well as the Office of the State Fire }~rshal, the Franchise Tax Board, 
the State Personnel Bo~rd, the Public Employees' Retirement System, the 
State Teachers' Retirement System, the Building Standards Commission, the 
Museum of Science and Industry, and the California Public Broadcasting 
Commission. Further,. the Secretary. of the Agency is responsible for 
administering the Intergoverrim.e.ntal rersorlnel Act C:.:ant· Program. e..nd the 
Governor's Safety and Rehabilitation Program. The total annual program 
budget for the Agency and its departments exceeds $813 million dollars. 

As Agency Secretary, Ms. Lytle is a member of the Governor's cabinet 
llhere she advises and assists in establishing major policy and program 
positions for the various units within the Agency as \·Tell as for state 
government in general. 

Prior to assuming the post of Secretary, Ns. Lytle «as Chief of .the 
Division of Fair Employment Practices, a position to which she \·las appointed 
in June 1977, after serving since April 1975 as deputy lezal affairs secre­
tary to Governor Edmund G. Brmm, Jr. 

As Chief of the Division of Fair Employment Practices, a bifurcated 
agency within the Department of Industrial Relations vhich receives, inves~ 
tigates and attempts conciliation of complaints alleging discrimination 
in employment, housing and public accommodations, Hs. Lytle exercised 
overall control of budget, personnel matters and legislative activities 
as well as managing the work of approximately 200 vorkers in ten offices 
located throughout the state. 

Before joining the Governor's staff she lias a rural hous:ir:.g specialist 
Hith the National Housing and Economic De:velopmE~nt Lat·l Project in Berkeley 
and also taught in the Ne" California College School of Vm, San Francisco. 
Earlier~ ·she was a medical research technician for several years. 

·A native of Netv Jersey and a gradu.:ttc of Hunter Colleg2 in Nctv York, 
she received her lav degree .from Hnst:lner; College of Lau in So.n Francisco 
in 1973, 

l·ls. l.ytlc is a mcn1bt'~r of the Chaclc::; Houston I.iar /l.::;~;oci.:lt:ion as t·/ 1~11 

a~; the Ar.H.~r:i.c:an vnd Na r:ional Bru: As~ncJn tion.<.; . 
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President 
Al LOUST ALOT 
Kern County 
P. 0. Box 2208 
Baker.> field, CA 93301 

805-327-3392 

1st Vice President 
RICHARD PACILEO 
ElDorado County 
300 Fair Lane Drive 
Placerville, CA 95667 
916-626-2211 

2nd Vice President 
ROY WHITEAKER 
Sutter County 
P. 0. Box 1555 

Yuba City, CA 95991 
916-673~"1253 

Sergeant-At-Arms 
LYN,\1 WOOD 
Stanislaus County 

-

mBSB 
sto, CA 95JSJ 

26-fi456 

Secretary 

Al HOWENSTEIN 
Marin County 
Civic Center 
Hall of Justice 
San Rafael, CA 94903 
415-199-7250 

Treasurer 
BRAD GATES 
Orange County 
P.O. Bo~ 4151 
Santa Ana, CA 92702 
17-1-834-3012 

• 

ainlifnruin ~tntr · §hrriffn~ i\_annriuttnn . . 

Organiz,ltion Foundt>d bv the Sheriffs in 1894 

June 26, 1981 

Nathaniel Trives, Chairman 
Commission on Police Officer 
Standards and Training 

7100 Bowling Drive Suite 250 
Sacramento, CA 95823 

RE: POST Advisory Commission 

Dear Chairman T rives: 

With the recent appointment of Sheriff Richard Pacileo of 
ElDorado County to the POST Commission, the California 
State Sheriffs' Association would like to nominate a replacement 
for the position he held on the Advisory Committee. 

At the May meeting of the California State Sheriffs' Executive 
Board, Sheriff Bernard J. Clark of Riverside was nominated 
as Sheriff Pacileo's replacement. Sheriff Clark's address is 
P. 0. Box 512, Riverside, CA 92502. Sheriff Clark has been 
deeply involved in training and has the expertise that would 
certainly be an asset to the Advisory Commission. 

We thank you for your attention to this request and would 
appreciate a response at your convenience. 

Very truly yours, 

RICHARD PACILEO, PRESIDENT 

A~?~ 
Krlrofffs"fein 
Secretary 
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STATUS OF PENDING LEGISLATION OF INTEREST TO POST 

ACTIVE * 

Bill/ Author Subject 

SB 201 D.A. Investigators: POST reimbursement 
(Richardson) 

SB 210 Marshals: POST reimbursement 
(Presley) POST Fund: Increase Revenue 

SB 588 
(Rains) 

Child Abuse: Investigative Procedures 
and Training 

AB 674 Arson Investigators: POST reimbursement 
(Katz) 

SB 751 School District Police: POST Reimbursement 
(Doolittle)' 

AB 1169 
(Martinez) 

AB 2078 
(Nolan) 

Firearms Training: Public 

Reserves: level I Training Standards 

AB 2172 Private Patrol: Training 
(Vasconcellos) 

Commission Position 

Neutral 

Support 

tleutral 

Oppose 

Oppose 

Neutral 

Support 

*Active means the Conmission has or may take an official position. 

Rev. 7/01/81 

0007/02 

Status 

In Senate 

In Senate 

In Senate 

In Assembly 

In Senate 

In Assembly 

ln Asss-ml>ly 

In Assembly 



r .. BILL ANALYSIS 

Patrol: Training 

Genera I 

Assembly Bi I I 2172 would: 

Department 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
1100 Bowling Drive, Sacramento, CA 95823 

4-16-81 

1. Require certain private pol ice personnel to satisfactorily complete a course of 
instruction -in the exercise of the powers to arrest approved by the Commission on 
Peace Officer Standards and Training (POST). 

2. Require the Department of Justice, in cooperation with POST, to develop standards 
for this course. 

3. Allow the Department of Justice to adopt regulations r.egarding the standards for 
the approval of such course and the facilities at which they are held. 

4. Require the Department of Justice to issue a certification of training to persons 
who successfully complete the approved course. 

5. Prohibit issuance of reg i strat i.on cards -to emp I oyees of a private patro I opera-tor 
unti I proper certification of training is made. 

6. AI low employees of licensees to work with a temporary certification which indicates 
completion of the required training and application for registration. 

7. Require POST to set standards for a course in the carrying and use of firearms and 
a course in the exercise of the powers to arrest, either or both to be attended by 
.certain private pol ice personnel (separate section of law from #2 above). 

Analysis· 

The proponents of this legislation are of the opinion that current. training standards 
for most private pol ice personnel are inadequate and responsibi I ity for this training 
should be transferred from the Department of Consumer Affairs to the Department of 
Justice and the Commission on Peace Officer Standards and Training (POST). 

It has been estimated that there are presently between 80,000 and 100,000 private 
security personnel in the State of California who might be affected by this legislation. 
There is current I y about a· 300% annua I turnover rate among .these emp I oyees, Vlh i ch 
greatly magnifies the training problem. The present training standard for non-VIeapon 
carrying personnel is 8 hours of general instruc-tion. If the person is to carry a 
firearm, they must comp.lete the entire 40-hour course in the powers of arrest and the 
use of a firearm, prescribed by Penal Code Section 832. They must undergo additional 



AB 2172 2 

-\ training in baton use and tear gas use if they are ut(lizing this equipment . 

Although there is obviously a need for upgrading the training standards and 
registration process for private pol ice personnel, it does not appear that the 
approach used in this bi I I wi I I resolve the problem. Several questions arise 

• 
as to the appropriateness of one training course for all _private pol ice employees 
Ctwo, if they carry firearms), the need for the Department of Justice and POST to 
become involved in this process, and the confusion about who is actually responsible 
tor setting the training standards. The matter of fee and fee collection may also 
be a problem, should the bill succeed. 

It would seem that the entire issue of private pol ice standards (selection, training, 
etc.) should be studied in some deta_i I, possibly by an interim committee or some other 
such group, before legislative action is taken. This would reduce the problems 
associated with addressing only one segment at a time, and would allow the Legislat~re 
to determine appropri.ate pol icy relating to this entire subject. 

Comment 

Because AB 2172 does not require any significant action on the part of POST, the 
Commission would be best served by not taking a position on the bi I I. A neutral 
position wi I I signify neither support nor opposition for this proposal, but wi I I 
allow the major participants to make their own decision as to whether the bi I I should, 
in fact, go forward in some form. 

Recommendation • Neutra I 
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CALIFORNIA LEGISLATURE-1981-<32 REGULAR SESSION 

ASSEMBLY BILL No. 2172 

Introduced by Assemblyman Vasconcellos 

April 16, 1981 

An act to amend Section 7514.2 of, and to repeal and add 
Section 7514.1 of, the Business and Professions Code, relating 
to private patrol service. 

LEGISLATIVE COUNSEL'S DIGEST 

AB 2172, as introduced, Vasconcellos. Private patrol 
service: training courses. 

Existing law provides that every employee of a person 
licensed under the Private Investigator Act, which includes, 
but is not limited to, a private investigator, a private patrol 
operator, an insurance adjuster, a repossessor, an alarm 
company operator, and an armored contract carrier, who 
performs guard or private patrol service shall complete a 
course in exercising the power to arrest. The Department of 
Consumer Affairs is authorized to approve any person or 
school to teach the course in the exercise of the power to 
arrest. The course of training is required to cover specified 
topics and the department is required to make available a 
guide book as a standard for teaching the course. 

This bill would provide, instead, that a person applying for 
a license as a private investigator, a private patrol operator, 
or a uniformed patrol person of a private patrol operator shall 
satisfactorily complete a course of instruction in the exercise 
of the power to arrest, approved by the Commission on Peace 
Officer Standards and Training. The Department of Justice, 
in cooperation with the Commission on Peace Officer 
Standards and Training, would be required to develop 
standards for a course of instruction in the exercise of the 
power to arrest. In addition, the Department ofJustice would 

99 40 
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be authorized to adopt and promulgate such regulations as 
are necessary to insure the proper presentation of the course, 
and would be required to issue a certificate of completion for 
a fee, as specified, to any person who successfully completes 

· a course of instruction in the exercise of the power to arrest, 
as specified. 

Existing law provides that every private investigator, 
private patrol operator, alarm company operator, alarm agent 
employed by an alarm company operator, and any person 
employed and compensated by a private patrol operator, 
other lawful business or public agency as a security guard or 
patrol person, and who in the course of such employment or 
business carries a deadly weapon, shall complete a course of 
training in the exercise of the powers to arrest and a course 
of training in the carrying and use of firearms. These courses 
are required to meet standards which shall be prescribed by 
the Department of Consumer Affairs. 

This bill would require instead that the. courses meet 
standards which shall be prescribed by the Commission on 
Peace Officer Standards and Training. 

Vote: majority. Appropriation: no. Fiscal committee: yes. 
State-mandated local program: no. 

The people of the State of California do enact as foUows: 

1 SECTION 1. Section 7514.1 of the Business and 
2 Professions Code is repealed. 
3 'f61U -fttt !';•,·err eH!)3leyee ef a lieeasee wlte 
4 f3Ct=ferffts gHarEl er f3Pivate f)ah·el seFYiee shall eefftelete 
5 ft €6HFSC ffi CJtCFCiSiflg M:te fJ6V/Cf' fft ft:f'f'CSt. 

' ;;-~ 

' b 
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6 . fl:tt +he ee~:trse ef traiaiag ift Mte elfereise ef tfte )3f:lwer 
7 te arrest HiltY ee aaH!iRisterea, testea ftRtl eertifiea ey ftRY 
8 lieeRsea J3ri ··ate )3atrel SJ3erater. +he DeJ3artH!eRt ef • • 
9 CeBSl:lffiCf' Afffi.i:Ys HiltY 8:fJfJl'SVe ftftf flCFSSft er sefteel ffi 

10 fetleft H=te €8HJ'SC ffi tfte CXCfeise ef tfte fl8V/Cf' fa tif'PCSt. 

11 +he e9l:tf'Se et trftiRiRg shall Be a)3)3f'9lfifftately tw6 ftettrs 
12 ift leRgt:lt ftRtl eeYeF Mte fellewiag te)3ies. 
13 ~ RCSf)6ftSil3ilities, etfiies ift eiti!ZCfl tif'f'CSt. 
14 ~ RelatieRs:lti)3 't¥it:lt tfte J3l:t~lie )3eliee ift Mrest. 
15 ~ LiH!ita~ieRs ett see~:tri~y g~:tara )39wer te arrest. • _ • 
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1 -f4t RestFietieHs 6ft seareftes ttftti seizHres. 
2 ~ CFiffiiRttl !tfttl effillittllilities. 
3 fAt PeFseRal liaeilitr. 
4 -fB1- gffi~ieyer liaeilit,·. 
5 :J:fle ee~!tFt'ffieRt sflaH Ht!tlte !t¥!tiltte!e !t gHiBe Beeit !tS 

6 a staaela:r8 fat; teaefliag Mffi eeHFSe ea exeFeisiHg .tfte 
7 f36\VCf; :6 8FfCSt. 

8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 

-fer Ne em~leyee ef a ~Fivate ~!ttFel e~eFtttef will I:Je 
issHeEl a FegistfaHea eftfti tttHH I3FBI3CF eerttfieat:ieH Mtat 
tftis ee~:~rse ft!tS 6eett ta~:~gftt !tfttl tfte e'!R~leyee 's 
eerBf.ieatieH tft8:f ffte iHstYHetieH we:s FeeeiveS fttts 6eett 
fR!ttle ~ tfte ee~!tftHleRt. 

-t4)- Att effi~ieyee ef a lieeRsee fR!t)' I:Je assigRer:l ~ 
weflt 6ft a tefftJ3BPaFy eertifieatieH iHelieatiHg eBfftfJletieH 
ef ffte €91:ifSC 6ft CJfCFeise ef J.39'NCFS te flfFCSt ftfTEi 
B:J;lfllieatieB fat; regist-Patiaa tttHH issaeS a pegistFat:ieH eftfti 
et' eeRiee FegiStf!tti6R ey ·tfte ee~!tFt'ffieRt. 

SEC. 2. Section 7514.1 is added to the Business and 
Professions Code, to read: 

7514.1. (a) Notwithstanding any other provision of 
law, a person applying for a license as a private 
investigator, a private patrol operator, or a uniformed 
patrol person of a private patrol operator shall 
satisfactorily complete a course of instruction in -the 
exercise of the power to arrest, approved by the 
Commission on Peace Officer Standards and Training. 

(b) The Department of Justice, in cooperation with 
the Commission on Peace Officer Standards and 
Training, shall develop standards for a course of 
instruction in the exercise of the power to arrest. The 
course shall include, but not be limited to, the following 
topics: 

( 1) Responsibilities, ethics in citizen arrest. 
(2) Relationship with the public police in arrest. 
(3) Limitations on security guard power to arrest. 
( 4) Restrictions on searches and seizures. 
( 5) Criminal and civil liabilities. 
(A) Personal liability. 
(B) Employer liability. 
(c) The Department of Justice may adopt and 

99 90 
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1 promulgate such regulations concerning standards .for 
2 the approval of courses and the facilities at which they. are 
3 held as are necessary to insure the proper presentation of 
4 the courses. 
5 (d) Any person who successfully completes a course of 
6 instruction in the exercise of the power to arrest which 
7 has been approved by the Department of Justice and 
8 which has been held at a facility approved by the 
9 Department of Justice shall be entitled to receive a 

10 certificate of completion issued by the Department of 
11 Justice. A fee shall be charged by the Department of 
12 Justice for the certificate, the amount of which shall be no 
13 more than is necessary to reimburse the Department of 
14 Justice for the costs of approving courses and facilities, 
15 maintaining control of the quality of courses, and issuing 
16 certificates of completion. The Department of Justice 
17 may provide by regulation the manner in which the fee 
18 shall be collected and paid. 
19 (e) No employee of a private patrol operator shall be 
20 issued a registration card until proper certification that 
21 this course has been taught and the employee's 
22 certification that the instruction was received has been 
23 made to the department. 
24 (f) An employee of a licensee may be assigned to work 
25 on a temporary certification indicating completion of the 
26 course on exercise of powers. to arrest and application for 
27 registration until issued a registration card or denied 
28 registration by the department. 
29 SEC. 3. Section 7514.2 of the Business and Professions 
30 Code is amended to read: 
31 · 7514.2. (a) Every private investigator, private patrol 
32 operator, alarm company operator, alarm agent 
33 employed by an alarm company operator, and any person 
34 employed and compensated by a private patrol operator, 
35 other lawful business or public agency as a security guard 
36 or patrolperson, and who in the course of such 
37 employment or business carries a deadly weapon, shall 
38 complete a course of training in the exercise of the 
39 powers to arrest and a course of training in the carrying 
40 and use of firearms. This subdivision shall not apply to 
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1 armored vehicle guards hired prior to January 1, 1977. 
2 Armored vehicle guards hired on or after January 1, 1977, 
3 shall complete a course of training in the carrying and use 
4 of firearms, but shall not be required to complete a course 
5 of training in the exercise of the powers to arrest. The 
6 course of training in the carrying and use of firearms shall 
7 not be required of any employee who is not required or 
8 permitted by a licensee to carry or use firearms. The 
9 course in the carrying and use of firearms and the course 

10 of training in the exercise of the. powers to arrest shall 
11 meet the standards which shall be prescribed by the 
12 De~MhHeHt ef CeHSttffl:el' ,".ffftffs Commission on Peace 
13 Ollicer Standards and Training. l'fte ee~aFtffl:eHt sftttH 
14 eHeettFage Fesft>aittt ftfi:Ei· eatttieH iH l:fte ttSe ef fiPeMffl:s. 
15 (b) No uniformed employee of a licensee shall carry or 
16 use any firearm unless such employee has in his or her 
17 possession a valid firearm qualification card. 
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. STATUS OF PENDING LEGISLATION OF INTEREST TO POST 

INFORMATIONAl * 

Bill/Author Subject Comments Status 

AB 54 
(Fil ante) 

Regulatory Agency: Abolition In Assembly 

SB 111 Assessment Fund: 
(Alquist) 

Amendments (same as AB 251) In Senate 

SB 132 Peace Officer: Tear Gas In Senate 
(Presley) Possession 

AB 189 
(Cortese) 

Penalty Assessment: Court Construction In Assembly 

AB 251 Assessment Fund: Amendments (same as 59 111) In Assembly 
(Vas conce 11 os) 

AB 253 Peace Officers Powers: Off duty In Assembly 
(Alatorre) 

AB 359 State Police: Enhanced Powers In Assembly 

• (Pap an) 

SB 375 Driver Training: Continuation (same as AB 651) In Senate 
(Dills) of Program 

SB 382 Peace Officers: Selection Standards In Senate 
(Presley) 

SB 412 Custodial Officers: Training In Senate 
(Johnson) 

AB 427 Penalty Assessment: Sunset Date Change In Assembly 
(Leonard) 

SB 455 Employee Records: Availability In Senate 
(Johnson) 

AB 513 Reserve: Training Requirements In Assembly 
(Stirling) 

AB 574 California Specialized Training In Assembly 
(Hart) Institute: Enabling legislation 

SB 640 Driver Training: Increased A 11 o•nance In Senate 
(Davis) 

AB 651 Driver Training: Continuation (same as SB 375) In Assembly 
(Young) 

AB 698 Penalty Assessment: Increase In Assembly 1,. (Thurman) 

AB 832 Assessment Fund: Amendment In Assemble 
(Watson) 

AB 975 Regulatory Agency: Abolition In Assembly 
(Bergeson) 
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STATUS OF PENDING LEGISLATION OF INTEREST TO POST 

Bill/Author 

AB 1053 
(McAlister) 

AB 1131 
(Bates) 

SB 1246 
(Montoya) 

AB 1297 
(LeviM) 

INFORM/.\ TIONAL * 

Subject 

Juvenile Offenses: Penalty Increase 

.Peace Officer: Prohibited Employment 

Driver Training: Continuation 

Correctional POST: Continuation 

AB 1304 and 1306 Fines: Increase 
(Moore) · 

AB 1790 
(Moore) 

Penalty Assessment: Technical Amendments 

Coovnents 

*Informational means the Commission will take no official position. 
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Status 

In Assembly 

In Assembly 

In Senate 

In Assembly 

In Assembly 

In Assembly 
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U.S. Department of Justice 

Attorney General's Task Force on Violent Crime 

Mr. Nathaniel Trives 
Chairman 
Commission on Peace Officer 

Standards and Training 
7100 Bowling Drive 
Suite 250 
Sacramento, California 95823 

Dear Mr. Trives: 

Washington, D.C. 20530 

June 3, 1981 

Griffin B. Bell 
Co-Chairman 

James R. Thompson 
Co-Chairman 

David L. Armstrong 
Frank G. Carrington 

(._. Robert L. Edwards 
;E Witl9m L. Hart 
_ WU~r F. Littlefield 
- Jant.~ Q. Wilwn 

(JJ 

a:JefftO.y Harris 
~ecu tive Director 
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Your correspondence to President Reagan has been referred to 
me for reply. 

Your views and suggestions with regard to standards and train­
ing to assist law enforcement are very much appreciated. As you 
know, the Attorney General considers v.iolent crime to be a matter 
of great national concern, and he has created the Task Force on 
Violent Crime to advise him as to what the Federal Government's , 
role should be in combating this problem. 

In this regard, the Attorney General has directed the Task 
Force to report its recommendations to him expeditiously and in 
two phases. The first phase will focus on what the Federal 
Government can do within the present statutory and funding 
framework. The second phase will focus on reco~endations for 
necessary and appropriate changes in Federal laws, funding levels 
and allocation of resources which would increase the coordinated 
Federal-state~local fight against violent crime. 

I certainly would be pleased to receive any information or 
suggestions you care to submit. It >vould greatly assist the Task 
Force if you would take time to send us your thoughts and recom­
mendations in writing. Please be assured that your corrnnents will 
be considered by the Attorney General's Task Force on Violent 
Crime. · 

Very truly yours, 

rris 
Director 
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January 26. 1981 

The President of the United States 
The White House 
Washington, D. C. 20500 

·Dear President Reagan: 

The POST Commission would .like to take this opportunity'to 
offer our congratulations on your inauguration as President 
of the United States. 

You and key members of your staff. including Ed Meese. ill, 
and Herb Ellingwood, have been very closely involved with and. 
supportlve of the POST program in California and share our 
concern for the continued development and improvement of 
local law enforcement through state training and standards 

. commissions •. 

Our Commission also shares citizen concern over the rising 
crime rate and the increasing violence in our society. Because 
the fear of· crime endangers American society and form o£ 
government. there is a critical need to restore the peoples' 
'confidence in the criminal justice process •. This concern 
invokes the need for cooperation between the federal and state 
governments. 

Our Commission would be pleased to meet with members of 
your staff to di~tcuss methodologies. programs or strategies 
concerning standards and training that will assist law enforce­
ment in its quest for crime problem solutions. We believe our 
present and past expertise in these areas will be of value. 

We offer our wholehearted support to you in your service to 
our Country in the important yearB ahead. 

Our warmest regards to you and your family. 

S inca re 1 y • 

NATHANIEL TRIVES 
Chairman 
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