COMMISSION MEETING AGENDA

‘ October 23, 1981, 10 a.m. to 5 p.m.
y . Holiday Inn Holidome - Sierra Room
&.}; Located at I-80 and Madison Ava.
Sacramento, California
Phone: {(916) 338-5800
CALL TO ORDER
ROLL CALL OF COMMISSION MEMBERS
INTRODUCTIONS

A, APPROVAL OF MINUTES

Minutes of regular Commission meeting July 16, 1981.

B. CONSENT CALENDAR

1. Receiving Course Certification/Decertification Report

Since the July meeting, there have been 33 new certif-
ications and 18 decertifications. '

- In approving the Consent Calendar, your Honorable
Commission takes official note of the report.
(.\ : 2. Receiving Information on Mew Entries Into Regular
Program :

Procedures provide for agencies to enter the Regular
POST Program 1f certain gqualifications are met and the
category has been previously approved. 1Two agencies
do meet these requirements and have been approved:

a. Cabrillo Community College District Police
b. Peralta Community College District Police

This item is on the Consent Calendar for information.
In approving the Consent Calendar, your Honcrable
Commission takes note of receiving this information.

3. Receiving Financial Report

This report includes financial information for the

period from July 1, 1931, through September 30, 1981.
Revenue which accrued to the Peace Officer Training

Fund 1s shown, as are expenditures made from the Fund

for adminigtrative costs and for reimbursement tc cities,
counties, and districts in California.

‘ In approving the Consent Calendar, vour Honorabile
‘ﬁ" Commission notes receipt of the report.
g )
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Consent Calendar -~ cont.

4.

Rescinding Vehicle Accident Report Reguirement

As suggested by Commission action on July 27, 1978,
POST Bulletin 78-15 was issued to require agencies to
maintain certain police vehicle accident data if they
wished to claim reimbursement for employees attending
the POST Driver Training Course. Because of the integ-
ration of this training into the Basic Course, there is

no longer a need to require these records.

By approval of the Consent Calendar, the Commission
rescinds this reguirement.

Reappointing Two Advisory Committee Members

As the Commission is aware, members of the Advisory
Committee are selected to three-year, over-lapping
terms. Two terms expired in September, 1981, and are
before your Honorable Commission for reappointment --
that of CHP representative Chief Larry Watkins, and the
Community Colleges repreqentaflve J. Winston Silva.
Their respective agencies have requested the continua-
tion of their representation on the Advisory Committee.

By approval of the Consent Calendar, your Honorable
Commission approves the reappointment of Larry Watkins
and J. Winston Silva for three-year terms on the
Advisory Committee, to expire in September, 1984.

Adopting a Resolution Commending Edwin Meese, III

Included under this tab is the text of a Resolution com-
mending Edwin Meese, I1I, who serves as a member of the

Commission's Advisory Committee. Mr. Meese has contributed

significantly to the improvement of law enforcement and
now serves as Counselor to the rre51dent of the United
States, a position of Cabinet rank.

in approving the Cconsent Calendar, your Honorable Commis-
wion adopts this Resoluticn and instructs the Chairman to
present the Resoluticn on behalf of the Commission in an
appropriate setting.

Approving a Resolution Commending Gerald Townsend

At the July, 1983, Commission meeting, theICommission

approved the drafting of a resgolution from the POST
Commission commending Gerald Townsend for his 12 vears
of service to POST.

By approval of the Consent Calendar, your Honorable
Commission approves the resolution to Gerald Townsend
as shown under this tab.
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PUBLIC HEARING TO REVIEW POST RLGULATIONS CONSISTENT WITH
OFFICE OF ADMINISTRATIVE LAW REQUIREMENT

A Public Hearing is being held to adopt the amendments to the
Requlations recommended by the Commission at the April, 1981,
meeting. The amendments are the result of the review process
required by Government Code 11349. The Commission will recall
that a review of regulations was required of all state agencies
by the Office of Administrative Law (OAL) to streamline and.
simplify the language. This Public Hearing completes the process

-and also adopts the necessary changes to Section 1008 relative to
Basic Course equivalency changes. Upon approval of OAL, changes ..

to the Regulations will be filed with the Secretary of State and
printed in the Administrative Code.

At the conclusion of the Public Hearing, the appropriate action
is a MOTION to adopt the proposed changes with hatever amend-
ments may be made a result of public testimony. ' ‘

PUBLIC HEARING - COMMISSION PROCEDURED D-11: WAIVER OF
ATTENDANCE OF A POST-CERTIFIED COURSE

; l
At its July, 198?, meeting, the Commission adopted new Pro-

-cedure - D-11 reladtive to waiver of attendance at & POST-ceri-

ified Basic Course.. This revised regulation is now in effecty
however, the Commission scheduled a Public Hearing for this

. meeting to receive testimony that coculd cause the Commission . to

decide to further amend the procedure.

" P.C. 13511 specifies that a tést shall be made available %o

persons under consideration for hire by an agency participat-
ing in the POST Program when such person has had prior law
enforcement training. Upon satisfactory.completion of the .
evaluation and examination process as determined by the
Commission, the individual will have been deemed to have
satisfactorily completed the training reguirements of the
Basic Course. A one-time-only retest shall alsc be made
available for any failed modules. Amended D-11 guidelines establish:

1. When an individual is under consideration for hire.

2. Through evaluation and examination when pricr |
' training is sufficient to meet minimum standards.

3. Examination passing criteria.
4. Re-examination criteria.
5. Retraining (remediation) provisiocns as an

alternative to re-—-examination.

‘Commission Progedure . -D-11 provides the Commission policy

for implementing Ragulation Section 1008, Waiver of Attend- .
ance of a POST-Certified Basic Course. '

At the conclusion of the Public Hearing, the appropriate
action is a MOTION to adopt Procedure D-11 as amended along
with any further adjustments which may be made as a result
of the public testimony.
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ADDITIONAL ITEMS RELATING TO WAIVER OF ATTENDANCE OF
POST-CERTIFIED BASIC COURSE: FEES AND 3-YEAR TIME FRAME

" Two additional items. related to Commission Procedure D-11,

Waiver of Attendance of a POST-Certified Basic Course, are
being presented to the Commission for policy decision.’

Charging of Fees: = Fees to reccver costs- for the evaluation
-and examination process are currently charged only to persons
‘seeking employment with agencies in the reimbursable program.
The procedures for evaluating persons under consideration for
hire also apply to:

1. An individual under consideration for hire by a
- specializeéd agency, either general enforcement
or investigative; and

2, A Level I .reserve currently assigned or under con-
sideration for such an assignment by an agenc‘ in.
the POST progranm.

Staff is recommending that to be consistent and equitable
to all individuals and agencies requesting a Waiver of
Attendance of a POST-certified basic course or Specialized
Investigator's Course, that the fees 'be charged to zll
persons being evaluated and teoted

Time Frame for Continued Acceptance of Certified Train- -

" 1ng: The cut-off date spec1f1ed in Commission Proucedure b-11

was adopted by the Commission at the October 1979 meeting

to accept prior POST Basic Course training without evaluation
and examination. That cut-off date is January 1, 1973. The
cutoff applies only to those individuals who completed a
POST-certified Basic. Course-but never acquired the Basic
Certificate due to non-employment or a break.in emplovment.

POST-certified Basic Course training completed after that date

is accepted as satisfying the minimum current basic training
regquirements.

At the July 16, 1981, Commission meeting, the Taszk Force on
Education and Training (pre-employment training and education)
presented its final report and recommendation which included
that "a limit of three years should be established within
which a pre-service student must be empioyed" (after having
completed the POST-certified Basic Cour°e;. This was
approved by the Commission. :

The current policy is in conflict with the action of the
Commission at its July meeting., The recommendatidon ig,
therefore, being made to abolish the fixzed date of January 1,
1973, and that the certified Basic Course be honorzd for =z
maximum time period.of three yvears for persons not con-
tinuouslyv emploved and certified. If the Commission concurs,
the appropriate action would be a MOTION to approve the
recommendations related to both fee charging and cutoff date,
to be effective 1,/1/82. :

i e o =t i
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1982/83 BUDGET CHANGE PROPOSALS - BUDGET COMMITTEE REPORT

The Fiscal Year 1982/83 Budgyet Change Proposals (BCP's) will

be presented by Commissioner Vernon, Chairman of the Budget
Review Committee. The BCP's were approved for submittal by
the Budget Committee at its meeting on September 10, 1981,
The BCP's have since been submitted to the Department of
Finance which is presently conducting review and analysis of
them.

. The BCP's are as follows:

1. Selection Standards Research

This involves establishing standards for physical agility,
vision, hearing, emotional stability and education as :
required by a.B. 1310, S 329,143

2. Test Item Bank

This will permit POST to establish and maintain a bank
of validated test items relating to peace officer bhasic
training testing for use by POST and training academies
' $ 86,355
3. Use of video in Training

This establishes use of funds for clearinghouse and
perhaps some production activities relating to an
expanded use of video in peace officer training at all
levels. Planning on how this could most effectively
be done will go on during this current fiscal year
including the assembling of a panel of experts.

Assuming the approval of the BCP through the state
budget process, the Budget Committee will have final
clearance prior to money actually being spent. § 295,477

4, Key Data Operators

As the Commisszion is aware, POST has been paying for
services of key data operators through General Services
Agency at a premium cost including owverhead. This

BCP would allow POST to hire the key data operators
directly at a net saving of appreximately $35,000

per year. Total cost =-0-

[ W S

5. Salary Reimbursement Money

This BCP provides additional money to help the Commis-
sion continue to approach salary reimbursement at or
close to the 50% level totaling $ 3,307,041. '

Since the 30% PLUS formula has enabled the Commission to
stabilize its finances, the Budget Committee feels that the.
$1,500,000 reserve is no longer needed. The BCP's would
reduce the reserve to approximately $422,000 at the end of
F.Y. 1982/83. We note also that these BCP's were based on

o I



6.
Budget Change Proposals - cont.

the passage and signing of S.B. 210, which has occurred. This"
provides $3,5000,000 to $4,500,000 annual revenue to the

. P.O.T.P., which is roughly equivalent to the financial levels

the Commission has enjoyed during the year just ended and the
year we are presently in. S.B. 210 sunsets January 1, 1986.

If the Commission concurs, the appropriate action would be a.
MOTION to accept the recommendations of the Budget Review

"Committee.

POST PROFICIENCY TEST REPORT

At the april, 1981, Commission meeting, the Commission
requested a report by staff concerning the effectiveness

of the Basic Course Proficiency Test program, to be presented
at the October, 1981, Commission meeting. In addition to the
written material included under this tab, staff will be pre-
pared to make a verbal report, if the Commission so desires.

Staff analysis of the program revealed that a majority of
the test items are acceptable from relevance, statistical
and measurement standpoints. Academy administratcrs have
not been receiving sufficiently detaiied and descriptive
information regarding test results. 'For that reason, a new
"feedback" report was designed and is included under this
tab,

1f the Commission concurs, the appropx*a*e action would be
a MOTION to accept the repcrt.

REGULATION 1002 {a) (7)), READING ABILITY STAHDARD: LIPFTING
MORATORIUM . ‘

In October of 1975, the Commission adopted POST Regulation
1002 (a)(7), a reading ability standard, as a minimum standard
for employment to be effective in January, %977. AL its
January, 1977, meeting, the Commission declar2d a moratorium
on enforcement of the standard pending devexopment and avail-
ability of a suitable examination.

The POST Entry-Level Law Enforcement Examinstion which
measures reading ability has been available since

February 1, 1981, In addition to the POST zecst, there are
tests now avallable which measure reading JnL¢lt}'that have

"been developed by other public and private ¢rganizaticns.

If the Commission concurs, the appropriate zction would be
a MOTION to 1lift the moratorium and enfores the reading
abiltiy standard beginning January 1, 1982.

'~ MANAGEMENT COURSE REVISION

Tne Management Course is a mandated training requirement for
law enforcement middle managers. The course has been vresented




7.
Management Course Revision - cont.

without major revision since the Commission last approved

the performance-oriented training in 1976. Recent evaluations

of the course indicated the need to upgrade the course to
maintain relevancy to current management subjects and skills.

POST staff, in conjunction with law enforcement officials and
trainers, conducted an extensive review of the management
course culminating in the development of new learning goals
set forth under this tab.

If the Commission concurs, the appropriate action would be
a MOTION to approve the learning goals and the corresponding
revision to PAM Procedure D-4 presented under this tab. ‘

UPDATING BASIC COURSE CURRICULUM

In adopting a performance objectives approach to basic
training in 1979, the Commission supported the principle

of regqular review and update of the Basic Course curricu-
lum. Included under the tab are proposed changes to perform-
ance objectives relating to report writing. Basic academy
directors and instructors endorse these revised objectives.

The -appropriate action, if the Commission concurs, would
be a MOTION to adopt both the approval policy and the

.revised Basic Course performance objectives, effective

immediately.

TUITION GUIDELINES - RECOMMENDED CHANGES

The tuition guidelines have been revised to make provisions
for obtaining the services of uniquely qualified instructors.
On those limited occasions where it may be necessary to
obtain special expertise to provide executive-level train-
ing, it is proposed that the maximum $62 per instructional
hour may be excneded upon prior approval of the Executive
Director.

In addition to the above, other minor changes are also
proposed as indicated in the report included under this tab.

If the Commission concurs, the appropriate action would be
a MOTION to approve the recommended changes in tuition
guidelines as set forth under this tab.

TASK FORCE ON RETENTION STRATEGIES - LONG-RANGE PLANNING
COMMITTEE REPORT

'This Task Force has produced a document discussing attri-

tion levels and causes 1in California law enforcement. The
document provides general approaches to ameliorate the
problems and makes the £o+low1ng recommendations:

1. It is recommended that POST assumne responsibility
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Task Force on Retention Strategies - cont.

for gathering attrition data from local agencies
on an ongoing basis for the purpose of monitoring
police attrition. This information should be
disseminated to all agencies annually.

2. It is recommended that POST develop a regional-

) ized concept of written testing and physical agility
and the development of an eligible list should be
explored and implemented. Such lists should be
utilized in association with gualification panels
of individual agencies.

3. It was strongly recommended that POST establish, as
a minimum standard, the requirements and appropriate
minimum passing level for reading and writing tests
developed by POST.

4, It is recommended that lateral mobility should not
be specifically encouraged or discouraged, but
should open as an option for individual agencies.
POST, in connection with its study of attriticnal
data, should analyze lateral mobility through its
computerized data bank to determine its implica-
tions and impact over the. next 10 years.

In approving the report and recommendations, the
Professiconalization Coordinating Committee also
recommended publication of the report.

The Commission received the report at the July Commission

"meeting and referred it to the Long-Range Planning Committee.

The Committee will conduct their review prior to the meeting
and consider these recommendations along with some

"alternatives.

Following the Committee's report, the matter will be before
the Commission for action. ‘

TASK FORCE ON CONTINUING EDUCATION & TRAINING ~ GRCUP I

SUPERVISION & MANAGEMENT - REFER TO LONG-RANGE PLANNING

COMMITTEE

This Task Force has submitted their report with eight recom-
mendations to the Professionalization Coordinating Committee.
The Committee has reviewed and is submitting the recommenda-
tions as modified to POST for review.

If the Commission concurs, the appropriate action would be a
MOTION to receive the report and recommendaticns under this
tab and to refer the matter to the Long-Range Planning
Committee for their recommendation for Commission action at
the January, 1982, Commission meeting.
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9.

LEGISLATIVE REVIEW COMMITTEE

A status report of legislation being followed by POST will
be presented by the Committee Chairman, Robert Edmonds.

ORGANIZATIONAL AND PERSONNEL POLICIES COMMITTEE

Commissioner Jake Jackson, Chairman of the Organizational
and Personnel Policies Committee, will report on the Commit-
tee's proposed recommendations on three issues:

1. Appointments of Members to the Advisory Committee.
2. Role of the POST Advisory Committee..
3. Personnel compensation matters.

If the Commission concurs, the appropriate action would be
a MOTION to approve the recommendations of the Committee.

ADVISORY COMMITTEE

Barbara Ayres, Chairperson of the Advisory Committee, will
report on the October 8, 1981, meeting of the Advisory
Committee and other Advisory Committee business.

SPECIALIZED LAW ENFORCEMENT REPRESENTATION ON THE POST
ADVISORY COMMITTEE

The composition of the POST Advisory Committee includes
representation for paticipants in the POST Specialized
Program, i.e., marshals, D. A. Investigators, Fish and

Game, etc. The current repregentative was nominated by the
former bargaining agency for state specialized law enforce-
ment (C.S.E.A.). With the recent bargaining unit deter-
mination elections resulting from passage of A.B. 339, state

- specialized law enforcement is now represented by the

Coalition of Associations of Unions and State Employees
{CAUSE). CAUSE has sent a letter reguesting that their

" representative be named in place of CSEA's representative,

The issue before the Commission is a determination of how

the specialized law enforcement representative of the Advisory

Committee is to be selected.

 AMENDMENT OF PAM, PROCEDURE D-9, FIELD MANAGEMENT TRAINING -

A change in procedure is proposed to increase the scope of
the Field Management Trailning program. Currently, field

visits may be made only to other law enforcement agencies.
The proposal is to include visits to exemplary procgrams in
other organizations as appropriate (for example, military

and private sector organizations) when benefit to law enforce-

ment processes can be served. The proposed Procedure DB-9
includes this recommendation along with clean-up language
and is included under this tab,

g —



10.

Field Management Training - cont.

The appropriate action if the Commission concurs, is a MOTION
to adopt the proposed amendment of Procedure D-9, effective
January t, 1982.

DATA PROCESSING CONTRACT AUGMENTATION

As the Commicsion is aware, POST has an on-going need for

data processing entry. 1In the past this has been handled
under contract with General Services, including a very high
overhead charge. The present contract terminates December

31, 1981. On the agenda earlier was the Budget Committee's
recommendation for hiring two key data operators directly, -
at a considerable saving, next fiscal year. To fill the gap
between January 1 and July 1, 1982, we are proposing continua-
tion of the contract with General Services in the amount not
to exceed $36,000 to pay for key data entry services. The ‘
likelihood is that carry-over funds could reduce this contract
by as much as $10,000.

If the Commission concurs, the appropriate action is a MOTION
to authorize the Executive Director to augment the contract
with the Department of General Services for the services
mentioned in an amount not to exceed $36,000. Any monies
previously authorized by the Commission for this purpose

and unspent by December 31, 1981, will be applied to reduce
the contract amount accordingly.

OLD/NEW BUSINESS

1. Professionalization Coordinating Committee

The Professionalization Coordinating Committee met on
September 3, 1981. 1In addition to receiving the report
from the Task Force on Continuing Education and Training,
Group I, they reviewed and reconciled position differences
on the recommendations which had previcusly been submitted
to POST, CPOA, and PORAC pclicy making bodies. A report.
will be made by the Chairman of the Professionalization
Coordinating Committee, Nat Trives, which will indicate
that all three groups have reached agreement on all 17
recommendations with the exception of one of the elements
of licensing legislation -- whether it should be reguired
of all or a limited group of peace officers. Chairman
Trives 1is suggesting that this element, as well as others,
should be considered by the Commission's Legislative
Committee.

2. Correspondence

a. A response. from Jeffrey Harris, Executive Director,
Attorney General's Task Force on Violent Crime,
U. S. Department of Justice, Washington, D.C., to
correspondence by Chairman Trives.
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11.

- Correspondence - cont.

b. A letter from Roger Moulton, Chief of Police,
City of Montclair, commending the guality of the
Law Enforcement Executive Seminars for police chiefs
and sheriffs, :

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

January 21, 1982, Kona Kai Club, San Diego
April 15, 1982, Flamingo Hotel, Santa Rosa
July 15, 1982, Bahia Hotel, San Diego
October 21, 1982, to be decided.

RECESS - To Closed Session as reguested by the Commission

Though this closed session is scheduled for the purpose of
considering executive compensation and benefits, the purpose

of the session may have been addressed under the Organizational

and Personnel Policies Committee report earlier in the agenda.
In any event, the session is scheduled and may be held.

ADJOURNMENT
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STATE OF CALIFORNIA

Bepurtment of Justice

EDMUND G. BROWN JR,

GOVERNOR

GEORGE DEUKMEJIAN

ATTOHNEY GREMERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

July 16, 1981

Bahia Hotel, San Diego

COMMISSION MEETING MINUTES

The meeting was called to order at 10 a.m. by Chairman Trives. A
calling of the roll indicated a quorum was present.

Commissioners Present:

Nathaniel Trives
Jay Rodrigue=z
Robert Edmonds
Jacob Jackson
William Kolender
Richard Pacileo
Joseph Trejo
John Van de Kamp
Robert Vernon
Joe Williams
Rod Blonien

Commissioner Absent:

Al Angele

Staff Present:

Norman Boehm
Glen Fine

Don Beauchamp
Ron Allen

John Davidson
Bradley Koch
John Kohls

Gary Kuwabara
Ted Morton
Bobby Richardson
Hal Snow

George Williams
Brooks Wilson
Imogene Kauffman
Rachel Fuentes

Chairman
Vice-Chairman
Commissiocner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Attorney General Representative

Executive Director

Deputy Executive Director

Assistant to the Executive Director
Bureau Chief, Field Services

Bureau Chief, Administrative Services
Bureau Chief, Information Services
Research Specialist

Staff Services Manager

Bureau Chief, Training Program Services
Bureau Chief, Training Delivery Services
Senior Project Coordinator

Bureau Chief, Management Counseling
Senior Project Coordinator

Executive Secretary
Secretary



Visitors Roster:

Dave Allan - Special Programs, Office of the Attorney General
X Hugh French - University of California Police Department
Herbert Hoover - Department of Justice Training Center
Ronald Jackson - San Francisco Police Department
Richard Klapp - San Francisco Police Department
Richard Lucero - President, P.O.R,A.C.
Martin Mavyer - Martin J. Mayer Associates
Roger Neuman - Chief of Police, San Luis Obispo Police Department
Carolyn Owens - Kellogg West -- Cal Poly, Pomona
Phillip L.. Pownders - San Bernardino Sheriff's Department

INTRODUCTIONS and ACKNOWLEDGEMENTS

] Richard Pacileo, newly appointed as a Commissioner 5/12/81,
was introduced.

. Commissioner Joseph Trejo, newly appointed as Chief of
Police of Sanger Police Department, was congratulated.

.. MOTION - Jackson, second - Rodriguez, carried unanimously
for approval of the drafting of a Resolution from the POST
Commission commending Gerald Townsend for his 12 years
of service to POST,

° The following members of the POST Advisory Committee,
mieeting in joint session with the Commission, were intraduced:

Barbara Ayres - Chairperson and representative of the Women
Peace Officers' Association

Larry Watkins - Vice-Chairman, representing the CHP

Robert Coombs - Public member

Michael Gonzales representing C.A.P.T. O,

Joe McKeown representing C,A.D A,

Alex Pantaleoni representing C.A,A.J.E.

Arnold Schmeling representing C.O. P. S.

J. Winston Silva representing California Community Colleges

George Tielsch representing C.P.C. A,

A, APPROVAL OF MINUTES

MOTION - Jackson, second - Pacileo, carried unanimously
for approval of the minutes of the April 16, 1981, meeting of
the Commission in Sacramento.

B. CONSENT CALENDAR

MOTION - Kolender, second - Trejo, carried unanimously
for approval of the Consent Calendar with the exception of
ftem 7 -- Setting Public Hearing Re. Proposed Regulations -




Consent Calendar ~ cont,
Nondiscrimination ip State-Supported Programs and Activities,
removed from the agenda at the request of the Executive Directol
dn advise of counsel {(See Iter 7, below).

1. Receiving Course Certification/Decertification Report
This report is made Attachment "4’ of the minutes.,
2., Affirming Policy Statements for Commission Policy Manual
a. Amendment of Commission Policy B-4 to increase the
dollar value of contracts and interagency agreements
delegated to the Executive Director for approval irom

$5, 000 to $10, 000,

b. Add new category of Airport Police to the policy state-
ment of category entrants in the Specialized Program.

3. Receiving Information on New Entry Into Regular Program
» El Camino College Police Department
4. Receiving Information on New Entries Into Specialized Program
. Ontario~Montclair School District Safety Department
- San Luis Obispo County Airport Police
. San Francisco Airport Commission Police

5. Receiving Report of Contracts Included in F. Y. 1980/81

6. Setting Public Hearing For Review of POST Regulations
Consistent With Office of Administrative Law Requirements

7. Setting Public Hearing Re. Proposed Regulations - Nondiscrimina-
tion in State -Supported Programs and Activities

The proposed regulations were forwarded to Health and Welfare
Agency for approval to be set for public hearing at the October
1981 Commission meeting. On the advice of counsel and
because the Attorney General's Office is reviewing the regula-
tions, it was requested by the Executive Director that this
itern be taken from the Consent Calendar and replaced osn the
agenda for the ©October, 1981, or January, 1982, meeting.

8. Receiving POST Computer Update Report
2. Adopting Resolutions Honoring Advisary Committee Members

Robert Coombs, Herbert Ellingwood, and Richard Pacileo ~-
Resigning Members
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FINANCIAL REPORT FOR F, Y, 1980/81

John Davidson presented the Financial Report for F.Y. 1980/81.
Highlights of the report were;

Revenue: Revenue from traffic and criminal fines and interest on the
accumulated reserve totaled $17, 200, 730 for the 1980/81 F.Y. compared
to $16,012,137 for the 1979/80 F.Y., an increase of $1,188,593 (7. 5%).

Reimbursement: Reimbursement to cities, counties and districts for the
1980/81 F.Y. totaled $11,403, 307 compared to $10, 317,833 for the

1979/80 F.Y. In comparing these figures, it should be remembered that
F.Y. 80/81 year allotment includes $1, 042, 930 in claims that were held
over from 1979/80, Furthermore, the 1980/81 claims were all reimbursed
at a salary rate of 30%, while the 1979/80 claims were paid partly at a

60% rate, partly at a 50% rate and partly (about 1/3) at a 30% rate. The
addition of $2, 792,136 in supplemental reimbursement will bring the total
reimbursement for F.Y. 1980/81 to $14, 195, 444,

MOTION - Kolender, second - Jackson, carried unanimousley
for approval of the F.Y. 1980/81 Report,

The Peace Officer Training Fund Analysis for the year ending June 30
1981 is made Attachment "B'' of these minutes,

TASK FORCE on EDUCATION and TRAINING (Pre-Employment Training
and Education)

The purpose of this task force (developed from the Symposium on Pro-
fessional Issues) is 'to develop suggested regulation changes or other
strategy to increase pre-employment training in conjunction with improv-
ing the relevance and quality of such training, and to standardize career
entry paths.'"  All recommendations were reviewed by the Long-Range
Planning Committee and approval recommended.

MOTION - Kolender, second - Williams, carried unanimously
for approval of the following recommendations;

1. The current dual entry pattern for entry into law enforcement should
be continued (hire - then train, or hire those already trained).

Pre-employment training should be encouraged, but pre-employment
students should be screened to minimize the possibility of undesir -
able or obviously unqualified students attending basic courses,

2, Basic academy screening should consist of reading/writing tests,
physical agility examination to determine the student's ability to
participate in physical training activities, fingerprint check to
determine felony conviction, counseling about standards and working
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Pre-Employment Training and Education - cont.

conditions, and formalized documentation of this screening to
minimize redundancy with agency screening. lLegislation required
to facilitate this process should be supported by POST, CPOA,
and PORAC,

Two modifications to this recommendation were included;

a. Academies should be authorized only information about felony
conviction from local law enforcement agencies.

b, Delete the following phrase from the recommendation: ''"To
minimize redundancy with agency screening, "

3. The same standards of quality and content control should be applied to
extended format presentations that are applied to intensive format
presentations,

4, Prior to 1987, an AA degree curriculum should be restructured to

totally include or integrate the POST -approved Basic Course with
the objective that the requirements of an AA degree, or its equiva-
lent, be met upon graduation from the basic academy and prior to
employment as a peace officer,

Staff is to be authorized to work with representatives of preservice
programs, agency- and college-based academies, user agencies,
and the Chancellor's Office to develop an AA degree program which
integrates the Basic Course and the degree.

5. A limit of three years should be established within which a pre-
service student must be employed, After that, the equivalence
testing process must be invoked.

6. POST should modify its records system to measure current and
future levels of pre-employment training and retention.

7. Communicate to the community colleges with AJ degree programs
about the concern for lack of relevance in the community college AJ
program and recommend that they adhere to the core curriculum
developed through the Chancellor's Office, California community colleges.

8. The following recommendation was approved in concept and staff
authorized to review the certificate requirements matter for public
hearing:

POST's Regulations be amended to require an Associate degree aor

60 semester units {with 40 units in general education) for the
Intermediate Certificate and a Baccalaureate degree for the Advanced
Certificate along with experiential requisites,



Pre-Employment Training and Education - cont.
. 9. An active advisory committee be utilized for all AJ degree programs.

10. The following recommendation was approved to be developed for
public hearing within 18 months. Provisions are to be included for
resolving small agency implementation and compliance standards
issue:

POST should mandate a field training program with the following
characteristica:

a. The FT program should be required for all newly employed
officers and lateral transfers as part of the agency certifica-
tion requirements.

b, The requirement should be ''prior to field assignment,' rather
than "immediately following basic,"

c. The program should be closely related or integrated into the.
Basic Course, should be performance-objective orientated
rather than time related, and that POST should update, distribute,
and maintain a field training guide for that purpose.

11, - POST should eliminate the six-unit requirement {(POST Regulation
. 1004(b)) as a condition of employment.

E. TASK FORCE on CONTINUING EDUCATION and TRAINING - Group 2
(Increased Executive Training

The stated purpose of this task force is to develop suggested increased
executive training. The Long-Range Planning Committee met and reviewed
the recommendations and recommended certain action.

MOTION - Rodriguez, second - Vernon, carried unanimously
for approval of the recommendations 2, 3, 4 and 5 as follows,
with special discussion and action on 1 and 6:

2. Initiate the public hearing process to mandate the Executive Develop-
ment Course effective January 1, 1983, with consideration being
given to the addition of an assessment center and appropriate
equivalency and grandfathering process.

3. Expand the executive series of courses, Direct content to contem-
porary needs, continuing executive careers, and various agency
sizes. Courses should be affiliated with a college or university for
credits. The course should be organized to minimize travel., POST

o should provide a certificate upon completion of the series which
.' ' include basic core, contemporary issues and electives. Further,
to approve the concept and direct staff to expand and improve the
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Increased Executive Training - cont,

current program and to develop a comprehensive plan for the
executive seminar series.

Provide a program of Executive Resources which includes:
a. Expansion of POST management counseling services to include
a cadre of resource personnel to assist executives on-site

with specific or general needs.

b. Expansion of the Field Management Training to provide more
than five days per training session.

c. Maintenance by POST of a list of exemplary projects to include:

(1) organizational design,

(2) facilities,

(3) data processing,

(4) communications systems,

(5) vehicle fleet maintenance procedures, and
(6) technology transfers,

This concept is approved, except do not fund on-site counseling by
outside experts.

POST should provide and maintain a quarterly digest of excellent
management articles, and a video/audio tape management series.

This concept is approved and costs and capability be explored.

Recommendation #1 stated "POST should provide a comprehensive Execu-
tive Profile Assessment -~ a comprehensive assessment of the chief
executive's strenpths, weaknesses, management styles, and aptitude by

a variety of examinations and analysis by experts.' Long-«Range Planning
Committee recommended rejection of #1, but that POST act as a clearing
house for commercial sources.

1.

MOTION - Van de Kamp, second - Rodriguez, carried
unanimously to explore the costs and capability of POST's
providing this Executive Profile Assessment, to be discussed
more thoroughly at a subsequent Commission meeting.

Following a discussion on Commissioner Blonien's concern about
staff time and costs of POST's being involved in exploring the
feasibility of a police college, the following motions were made;

MOTION - Vernon, second Trejo, carried unanimously for
adoption of the recommendation to authorize staff to prepare
a developmental study designed to explore the feasibility of
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establishing a ""police college'' for supervisory, management,
and executive education and training.

MOTION - Van de Kamp, second - Jackson, carried unanimously
that part of the study should include the feasibility of POST's
having sites for police training in both Northern and Southern
California, or at least find some area in Southern California

that would be the center for training delivery services.

TASK FORCE on LICENSING/ENHANCED CERTIFICATION

The stated purpose of this task force is to develop legislation or PAM changes
directed to the licensing of police officers, or PAM changes which would up-
grade the Basic Certificate to license status, Increased training and mini-
mum selection standards are to be considered as part of the legislation or
regulation changes,

MOTION ~ Vernon, second - Kolender, carried unanimously
to support legislation which would upgrade the Basic Certifi-

" cate to license status and would expand the requirements and
condition for revocation, with the following modifications
added to the proposed legislation:

1. Reword the definition of '"peace officer' to include only those peace
officer categories currently in the regular program,

2. Reword proposed P, C, Section 13527, para. 3{(c) to require completion
of the Basic Course and passing a subject matter examination.

3. Reword proposed P.C., 13527 , para. H to distinguish between subject
matter examinations which would be administered to academy grad-
uates, and equivalency examinations which would be administered as
part of the equivalent training evaluation process. This would require
a modification of the proposed definitions of subject matter examina-
tion and the addition of a definition of equivalency examination.

4, To move the proposed effective date of December 31, 1981, back to
January 1, 1984, to provide time to make necessary preparations.

5. Add a requirement for a POST -approved field training program,

6. Specifically spell out in the legislation that a certificate does not
immunize the holder from justified dismissal or local discipline,

TASK FORCE on NEW ORGANIZATIONAL CONCEPTS

The stated purpose of this task force is to develop position papers and
strategies for implementing consolidation, regionalization, more efficient
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New Organizational Concepts - cont,

use of nonsworn personnel, regional selection procedures, and new career
ladders.

MOTION - Jackson, second - Rodriguez, question not called,
to refer the report back to the Coordinating Committee to
assess whether police professional associations, the Legis-
lature, local government, and other appropriate groups
should be asked to review the feasibility and acceptance of
this concept,

AMENDED MOTION - Van de Kamp, second - Vernon,

carried unanimously to ask the Coordinating Commiyittee to
contact police professional associations, members of the
Legislature, local governmental bodies, and other appropriate
groups to discuss and provide their views on this general idea
as to whether it would be feasible and would trne concept work -~
that being, as a long-range goal, police services in California
be consolidated so as to form a system in which the State is
divided into geographic areas, each served by a locally managed
police force; all of the forces by law comprising the statewide
system. These views are to be brought back to the Commission
at a future meeting.

TASK FORCE on RETENTION STRATEGIES

The Task Force developed a report analyzing attrition rates in California

law enforcement agencies along with general causes and remedies. The

study and report generated four recommendations supported by the Coordinat-
ing Committee with an additional recommendation for publication and distribu-
tion of the report.

MOTION - Vernon, second - Kolender, carried unanimously
that the Commission refer this report to POST staff for study,
evaluation, and their reaction prior to acting on any of the
recommendations.

Martin Mayer of Mayer Associates submitted to the Commission that a
recommendation be added that POST come up with an idea of how these
various ideas could be implemented and utilized by all law enforcement
departments.

TRAINING NEEDS ASSESSMENT ACTION PLAN

This agenda item covered the five topics scheduled from the TNA Action
Plan to be reported on at this Commission meeting. A progress/status report
was made on each of the following, No formal Commission action was taken.

1. Innovative Forms of Training Delivery
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TNA Action Plan - cont.
2, Simplified POST Reimbursement Procedures

It was stated that staff anticipates that an initial feasibility study
could be completed and a preliminary report presented to the
Commission at its meeting in October, 1981.

3. First Aid and CPR Training Requirement

POST has been informed that Mac Crone Productions is exploring

the feasibility of developing a modular video package thus obviating
the need for POST's becoming involved in actual production. The
Training Committee of CPOA has agreed to review the adequacy of the
First Aid and CPR training requirements. It is POST staff direction
to monitor the progress of Mac Crone Productions, CPOA, and the
State Department of Health so that these issues are expeditiously
addressed. It was also suggested that staff contact the Red Cross and
Heart Society to determine whether either organization has video
training programs available,

4. Stress Management Training

Since substantial effort has occurred and staff is now prepared to
certify needed training in this area, it is believed that this issue, as
it relates to implementing the TNA Action Plan, has been adequately
and appropriately addressed.

The report was accepted as a final report on the stress management
training issue identified in the TNA.

5, POST Reimbursement of Reserve Officer Training and Availability
of Reserve Officer Training

The issue of funding travel and subsistence expenses for reserve
Level L trainees or providing some other type of convenient training
is complicated. Any decision on these issues should be delayed
until final legislative action is taken on A.B. 2078, In the interim,
staff will continue exploring the alternative delivery methods for the
purpose of determining the most feasible and cost-effective approach
to delivery of reserve training to remote areas of the State.

BASIC CQURSE EQUIVALENCY EVALUATION and EXAMINATION PROCESS

The amendment of Penal Code Section 13511 created the need to revise
the POST Administrative Manual, Procedure D-11, Basic Course Equiv-
alency Evaluation and Examination., The following issues were addressed:

Py Definition of '"under consideration for hire'' proposed:

An individual is under consideration for hire when POST
receives a statement from an agency head attesting to the
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fact that the individual is currently on the employer's appli-
cant list. An applicant list, for purposes of this definition,
is a list of potential new employees that have been subject to
review and screening by the agency head to ensure that they
possess the agency's minimum qualifications for the position
of peace officer.

. Changes were proposed in four "

re-testing'' areas:

1. If the individual obtains a score of less than 70% on any
of the modules, the individual will be allowed to re-test
for the failed modules.

MOTION - Vernon, second - Kolender, carried unanimously
that the present policy be retained which allows only up to three
modules be failed. Failure of four or more modules is failure
of the examination, and re-testing will not be provided.

2. The re-test may be taken after 30 days from the original
examination date, and no later than 180 days {rom the
original examination date.

3. The individual will be allowed to be re-tested only one
time on those modules of the Basic Course Equivalency
Examination that were failed.

4, The individual,in order to satisfy Regulation 1005(a), who
fails modules of the Basic Course Equivalency Examina-
tion and fails to be re-tested within 180 days or fails
any module of the re-test is required to satisfactorily
complete a POST-certified Basic Course to satisfy
peace officer training requirements,

N The proposed ''fee'' to be charged is as follows:
Application and evaluation fee $ 75
Basic Course Equivalency Examination fee 91
Basic Course Equivalency Examination Re-test fee 91

Y PAM Technical or Format changes

PAM Procedure D-11 requires formal revision to accommeodate
the significant changes. T he proposed changes in Procedure D-11
are made Attachment "C' of these minutes,

MOTION - Edmonds, second - Rodriguez, carried unanimously
for approval of the following recommendations;

1. Approve revisions to PAM Procedure D-11 and direct that
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these revisions establish immediate interim procedures
for the equivalency evaluation and testing process.

2. Set a public hearing for the October, 1981, meeting (as
previously approved by the Commission at the January
meeting) to allow field input and to confirm these
procedural changes.

ADVISORY COMMITTEE

Barbara Ayres, Chairperson of the Advisory Committee, stated there
was no report from the Advisory Committee.

MEMBER VACANCIES TO THE ADVISORY COMMITTEE

Resolutions in appreciation of service to the Advisory Committee were
read into the record and presented to resigning Advisory Comrmittee
members Dr. Robert Coombs and Sheriff Richard Pacileo. A resolu-
tion commending Herbert Ellingwood was also approved and will be
madiled.

Chairman Trives presented the names of two nominees to fill the public
member vacancies on the Advisory Committee:

Ms. Mimi Silbert, Executive Director of the Delancey Street
Foundation, a private, non-profit rehabilitation center in
San Francisco, nominated by C. A, D.A.

Ms. Alice Lytle, Secretary, State and Consumer Services Agency,
and Chairperson of the Governor's Task Force on Civil Rights,
nominated bythe Chairman

A nemination had been raceived from the California Sheriffs' Association
for the replacement of Sheriff Richard Pacileo on the Advisory Committee
by Sheriff Ben Clark of Riverside County.

MOTION - Jackson, second - Williams, carried unanimously
for approval of the above -mentioned nominees to fill the
vacancies on the POST Advisory Committee.

During discussion, it was suggested by Commissioner Blonien that public
members should possibly be representative of some public~type group and
have a constituency they would be representing rather than individuals.

Commissioner Kolender stated he felt in the future there should be a

policy established whereby input would come from all Commissioners on
Advisory Committee nominees. (See Item N.,4. Chairman Trives assigned
the matter to the Organizational and Personnel Policies Committee for a
report and recommended action at a future meeting.)
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LEGISLATIVE REVIEW COMMITTEE

At the request of Committee Chairman Edmonds, Commissioner Jackson

presented the report on the status of pending legislation of interest to

POST.

The Committee was provided a status report on the active bills being
monitored by the Commission, and the Committee concurred in the action
taken to date by staff, as follows:

Bill/Auathor

S.B, 201
Richardson

5.B. 210
Presley

S.B., 588
Rains

A.B, 674
Katz

S.B. 751
@oolittla

A, B, 1169
Martinez

A.B, 2078
Nolan

Commission

Status

Subject Position

D.A. Investigators: POST reim- Neutral In Assembly
ment

Marshals: POST reimbursement Support In Assembly

POST Fund: Increase revenue

Child Abuse: Investigative pro- Neutral In Assembly
cedures and training

Arson Investigators: POST reim- Oppose In Assembly
bursement

School District police: POST reim- Oppose Held by
bursement author

Firearms training: Public Neutral Two-year

bill
Reserves: Level I training standards Support In Senate

The Committee considered one new bill, A.B. 2172 by Assemblyman
Vasconcellos, which has potential impact on POST,
which is now a two-year bill because it has not yet been heard in Committee,
requires that the Department of Justice, in cooperation with POST, provide

for the training and certification of certain private patrol personnel.
ig apparently a feeling that the Department of Consumer Affairs is not
adequately addressing these training needs.

This legislation,

There

Because A.B. 2172 does not require any significant investment of POST's
resources and the bulk of the responsibility would rest with the Department
of Justice, the Committee recommended that the Commission not take

a position on this legislation at this time.

This will allow staff to closely

monitor the bill and report back on any.amendments which could cause the
Commission to either support or oppose the bill,

MOTION - Jackson, second - Kolender, carried unanimously
that the Commission remain neutral on A.B. 2172,
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N. OLD/NEW BUSINESS

1, Correspondence: White House Response to Chairman Trives' Letter

In response to correspondence sent to President Reagan last
January congratulating him on his inauguration and offering POST's
support, a response was received from Jeffrey Harris, Executive
Director, Attorney General's Task Force on Viclent Crirme stating
he would be pleased to receive any information or suggestions the
Commission would care to submit,

Chairman Trives asked for Commissioner’'s recommendations on
the text of a response to be sent back to Washington. Commissioner
Van de Kamp stated recommendations should be specific, particularly
related to training which they might be able to provide for law
enforcement in California. They want specific proposals,and broad,
general discussions are a waste of time. The Chairman stated that
with that consideration a letter will be drafted for his signature
within the next couple of weeks,

2. Committee Appointments/Reappointments

Chairman Trives made the following new appointments/reappointments
to the Commeittees of the POST Commission:

Budget Review Committee Organization and Personnel
Policies Committee

Chairman DBob Vernon
Members: Nat Trives
John Van de Kamp
Joe Trejo

Chairman Jake Jackson
Members: DBob Edmonds
Bill Kolender

Rod Blonien Joe Trejo
Jay Rodriguez - Alternate Bob Vernon
Joe Williams

Lepgislative Review Committee l.ong-Range Planning Committee
Chairman Bob Edmonds Chairman Nat Trives
Members: Dick Pacileo Members; Bob Edmonds

Bill Kolender Jake Jackson

Nat Trives Bill Kolender

Rod Blonien Jay Rodriguesz

Bob Vernon
Contract Committee

POST Facilities Review Committee

Chairman Jay Rodrigues=z Chairman John Van de Kamp
Members: Al Angele ' Members: Al Angele

John Van de Kamp Jake Jackson

Bob Vernon Joe Trejo

Dick Pacileo Nat Trives

Bob Vernon
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Basic Course Review Committee

Chairman Al Angele

Members: Bob Edmonds
Dick Pacileo
Joe Williams

3. Review of the Executive Director's Salary

The Chairman stated that due to the compaction of exempt position
salaries on POST staff, the salary of the Executive Director should
be reviewed, .Although the POST Executive Director had not come
to the Commission with the issue, it was felt to be appropriate that
the Commission look into and review the process and designate the
Deputy Executive Director to prepare a package for review by the
Organizational and Personnel Policies Committee.

MOTION - Kolender, second - Edmonds, carried unanimously
for approval of a raise in salary for the Executive Director,
The issue is to be reviewed by the Organizational and
Personnel Policies Comrnittee of the Commission and placed
on the October 22 Commission meeting agenda for closed
session.

4, Advisory Committee Appointments Policy

The matter of drafting a policy for the appointment process for new
Advisory Committee members was referred to the Organizational
and Personnel Policies Committee for review and to report back

to the Commission at the October 22, 1981, Commission meeting.

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

October 22-23, 1981, Holiday Inn - Holidome, Sacramento
January 21-22, 1982, Kona Kai Club, San Diego

April 15-16, 1982, Flamingo Hotel, Santa Rosa

July 15-16, 1982, Bahia Hotel, San Diego

ADJOQURNMENT

There being no further business to come before the Commission, the
meeting was adjourned at 12:15.

e Kauffman
ecutive Secretary
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o AGENDA ITEM SUMMARY SHEET

Meeting Date

~enda Itcrq Title
Course Certification/Decertification Report July 16, 1981

Division Division Director Approval Researched By
Training Delivery Services éﬁ%&hfgiiﬁ;iaééersf Carla Nasca
Executive Director Approval Date of Approval Date of Repart
ﬂMﬁm £ Peedin b"\g g 6-g5-5/ dune 8, 193]
Purpose: Decision Requested D Informatxon Only. Status Reporl[:] Financial Impact A ti:: Sradi Ef
In the space provided below, briefly describe the ISSUES, BACKGROQUND, ANALYSIS and RECOT\AME.\DATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be lacated in the
report. ({e.g., ISSUE Page
The following courses have been certified or decert3f1ed since the April 16-17, 1981
Commission Meeting:
CERTIFIED
Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
1. Staff Officer LAPD Mgmt. Sem. v $ 11,250
Mgmt. Sem.
2. Motor Officer LAPD Technical 111 $ 55,000
Trng. School :
’ 3. Muclear Ship- CSTI Technical 1V $ 15,000
ment Safeguard
Exercise
4. Computer Crime D0J-TC Technical IV $ 15,000
Investigation
5. 0fficer Safety  Alameda Technical 1V $ 18,886
- & Field Tactics Co. SO
6. Crisis Inter- LAPD Technical IV -0-
vention Course
7. Complaint Dis-  NCCJTES, Technical I $ 9,096
patcher Course Butte Cntr.
8. Jail QOperations Sacramento Technical II $ 36,385
(Basic Course Co. SO
Graduates)
9. Jail Operations Cabrillo Technical 11 $ 13,652
80 Hours College
*0. Police San Diego Reg. Mgmt. Sem. 111 $ 10,752
. " Budgeting Trng. Cntr,
Utilize reverse side if needed

POST 1-187

Attachment "A"




11.

i2.

13.

14.

15.

16.

18.

19.

20.

- 21.

22.

23.

24.

Course Title

PR-24 Baton
Instructors
Course

PCP Abuse
Control
for Trainers

Report Writing
for Trainers

Driver Training
Instructor

Heroin
Influence

Narcotic Enforce-
ment for Peace
Officers

. Heroin

Influence

Narcotic Enforce-
ment for Peace
Officers

Crime Prevention
Officer Trng.

Field Training
Officer

Effective
Report Writing

Chemical Agent
Instructor

Adv.‘ﬁccident
Reconstruction

"Adv. Special

Weapons & Tactics

Presenter

Baton Instruc-
tion Assoc.

UCLA

Central Coast Co.

Peace Off. Acad.

NCCJTES, Los
Medanos College

Sierra Ceollege

Sierra College

Central Coast Co.
Peace Off. Acad.

Central Coast Co.
Peace Off. Acad.

San Bernardino
Co. SO

Acad. of Justice,
Riverside CC

E1 Camino
College

Central Coast Co.
Peace Off. Acad.

E1 Camino
College

NCCJTES, Butte
Center

CERTIFIED

Technical

(Page 2)
Reimbursement
Course Category Plan Fiscal Impact
Technical 1V $ 2,064
Technical IV $ 30,110
Technical . - IV $ 1,486
Technical -1V $ 5,376
Technical IV $ 2,064
Technical 1V $ 2,064
Technical 1V $ 6,192
Technical 1V $ 6,192
Technical 111 $ 9,288
Technical I1 $ 10,233
Technical 1V $ 2,670
Technical IV $ 5,580
Technical IV $ 2,786
v $ 2,348

4




CERTIFIED

25.

26,

27.

28.

29.

30.

(Page 3)
Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
Law Enforcement Acad. of Justice, Technical iv $ 4,830
Skills & Know- Riverside CC -
ledge Modular
Course
Auto Theft CHP Technical - I1 $ 6,822
Investigation
Special Weapons  NCCJTES, lLos Technical ; IV $ 4,953
and Tactics Medanos College T
Police Univ. of So. Mgmt. Sem. 11T $ 6,616
Budgeting California ‘
Reserve, San Diego Reg. Approved N/A -0-
Level II, Law Enforcement
Course Trng. Center
Reserve, San Diego Reg. Approved N/A - -0-
Level III, Law Enforcement

Course

Trng. Center



Course Title

Reserve Trng.,
Modules A,B

2. Coroners
Course
3. Defensive
Tactics
Refresher
4, Traffic
Accident
Investigation
5. Modular Trng.
for Law En-
forcement
6. Organizational
Development
7. Supplemental
Mgmt. Trng.
.d. Arrest & Fire-
arms {PC 832)
9. Planning
10. Reserve Trng.,
Module B
11. Adv. Officer

Course

DECERTIFIED

forcement Trng.
Center

{Page 4)
Reimbursement

Presenter Course Category Plan Fiscal Impact
San Bernardino Approved N/A -0-
Co. SO
San Bernardino Technical IV -0-
Co. SO
Rio Hondo Technical IV -0-
College .
Rio Hondo Technical ; 11 -0-
College b
Central CA Crmni. Technical IV ~0-
Justice & Delquncy
Planning District
LAPD Mgmt. Sem. ITI ~-0-
LAPD Exec. Dev. Sem. III -0-
LAPD Approved IV ~0-
Golden Gate Exec. Sem. II1 -0-
University -
San Diego Co. Approved N/A -0-
S0
Sacto Law En- Adv. Officer II -0-



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PEACE CGFFICER TRAINING FUND

PEACE OFFICER TRAINING FUND ANALYSIS

. ' FOR THE YEAR ENDING JUNE 30, 1981
Resource
Accumulated Reserve: July 1, 1980 $4,991,738.73
Less Correction Journal Entry 6-9 & 11-3 5,148.94
Corrected Accumulated Reserve $ 4,986,589.79
Revenue Jduly 1, 1980 through June 30, 1981 17,200,730.47
Total Resources - ’ $22,187,320.26
Expenditures
Total Administrative Budget $3,036,661.00
Cash Disbursed $ 2,849,210.29
. *Debts to be Paid (Balance) 187,450.71
Total Administrative Costs $ 3,036,661.00
Total Aid to tocal Gvmts. $16,053,614.00
6/30/81 Reserve for Accruals $ $10,000.00
Training Claims Paid 11,403,307.86
.**Tra'ining Claims to be Paid 2,792,136.23
Contractural Services Paid 1,279,210.96
Contractural Services to be Paid 484,150.91
Letter of Agreement and
Room Rentals Paid 3 : - 84,808.04
Total Aid to Local Governm%nt $16,053,614.00
Prior Year Net Expenditures - - 51,022.05
Total Expenditures P : $19,039,252.75
Subtotal, Accumulated Reserve $ 3,148,067.51
Plus Reimbursements ; 91,243.00
Accumulated Reserve, June 30, 1981 , $ 3,239,310.51
U

y

i
*This report does not reflect total 1980-81
Fiscal year expenditures as year-end accruals are
not included at this time. These accruals will be
less than the balance repaining.
**Salary Adjustment Claim

{9489A/06)

-0 i .Attachment HR!
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('
. POST Administrative Manuvaj
Commission Procdeure D-11

. *Revised:

Janvary 1, 1981
July

Training

BASIC COURSE EQUIVALEMNCY EVALUATION AND EXAMINATION PROCESS

Purpose

" 11-1. Establishes Guidelinas: This Commission’Procedure implements the guidelines for
determining equivalent training for newly employedjor re-employed peace officers who do
not possess a POST Basic Certificate, and reserve dfficers to be assignad Level 1
responsibilities. The waiver of basic training for an already trained peace officer
who has completed equivalent training is authorized by Section 1008 of the Regulations.

Eligibility

* 11-2. Eligibility Status:

a&. The individual nust be currently—emdloyed under consideration for hire by the
requesting agency as a full-time law enforcement ofiicer (as dectined by Regulation
1001(1) or appointed as a reserve officer to be assigned Level 1 duties in order to
have prior training evaluated for eligibility to take the POST Basic Course

. Equivalency Examination (BCEE).

During the evaluation and testing process, -tie- an employed regular officer may
exercise peace officer powers while participating in a POST-approved Field Training
Pregram for & maximum of 90 days from date of employment. (See PAM, Section D-13)

b. An individual who satisfactorily completed a POST-certified Basic Course on or after
January 1, 1973, including those certified under the former 200 hour Basic Course
standards, are, except as otherwise determined by the Commission, deemed to have met
the current training requirement of either the reguiar Basic Course (PAM Section
D-1}, or the Specialized Basic Investigators Course {PAM, Section D-12), and no
evaluation or testing is rcquired. (Refer PAM, Section D-1 and D-12}

c. Basic Course training completed prior to January 1, 1973, shall not be deemed to
have met -the basic training requirement. Al1 such persons reguesting a waiver of
basic training must, through the evaluztion and testing process, meet, the current
training requirements of PAY, Section D-1 or D-12, as appropriate to the type of

agency of employmant.

d. The evaluation and testing process shall be followed in @11 cases when the peace
officer was trained in another state and is -appointed under consideration for hire
for the first time as a California peace officer. Training ccopléted by persons
being re-employed as a California peace officer will be evaluated and tested, as
determined by the Cormission.

ST AT
B P e e
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Commission on Peace Officer Standards and Training

D-11 July 1, 1981
Equivalent Training

“* 11-3. Reqular Basic Course Equivalent to Specialized BaSlc Investicators Course: An
individual who mests the current PAM, Section D-1 training requirement is deemed by
the Commission to meet the training requ1ra1°nt of PAlM, Secction D-12. However, an
individual who has completed the training raquirement of PAM Section D-12 must
document training eguivalent to the PAM, Section D-1 requirement through the
evaluation and testing process.

* 13-4, Agency Comparison of Completed Training is a Prerequisite to POST Evaluation
and Testing:

a. Each equivalency evaluation .request must be accompanied by the individual's
application feez and a comparison which has been made by the requesting department
head using POST Form 2-260 of the individual's completed training. Information
provided must spacify the basis upon which the equivalency s being declared and

specify training that can be verified wheh compared to PAM, Section D-1 or D-12, as
appropriate to tha Basic Course training requirements for the employing agency.

b. When POST determines that the training material submitted in support of an
eguivalency evaluation request is equivalent to the existing basic training
requiremsnt, a Basic Course Equivalency Examination {3CZE) will be scheduled and
adninistered. by-POST-staff-within-=t5=-days: - The department and individual will
be notified of the results of the examipation.

—*=11-5. Training and Education Accepted by POST for Evaluation: POST staff will
evatluate documentation of training and education, including POST-certified Reserve
Courses, submitted under the provisions of Commission Regulation 1003 which may b2
equivalent to the treining required for the Basic Course.

Equivalency Examination

* 11-6. Reguirement for Passing Basic Course Eguivalency Examination: Each individual
who takes thz BLEE must pass with a minimum score of at Yeast 70¥% on each of the
modules in order to satisfy the Basic Course training requirement.

a. If the individual reeeives obtains a score of less than 70% on each-eofF-three-or
less any of the modules, hefshe the individual will be allosed to remediate re-test
for the failed modules to satisfy the Basic Course training requirement. provided
the-aggregate-tast-seore-ty-78%-ar-batters

br-if-the~tndividual-rzeetvag-a-score~-of -tess-then-fdE-an-egci-of ~foor -grwore
redutes--or-Faits-te-achievre-a-minimun-aggregate-test-score-of -at-teast-70%;
regapd%e&s~ar -the -punher-af -podutes-Faitad, -hefsha-ts-reqaired- tc-satrsfactcrrty-
eoratete-2-POSFreertifted-Baste-Cogrser

1---1f-th=-department -has-a-POSF-zpproved -+ tetd~-Fratning -Progran; -the ~tndirvidoat;
i £ -to-exepetye -poace-piftecr -poters - Mry - -aseigmrd ~to -partretpate -tn-sach
prograa-For-a<aaxinmm-sf-33 <days-Frem -date-of -enptorant whitenaktng -op-the

faited modutes-of -theexantnation —gr -bofore ~oz g ~onroF ted -in -z -cert Hied
Baste-Gourapeevr{PAH -5 tron’ﬁ'}f'35}‘

2~} -thedepartrent -does ot -have = -POSTT-orpruve dﬂ‘ra}d‘FrarnVWQ‘?TUgrmn —+the
tndrytdnat-does-not-hxre poraoeobFtcor-posers-ontrt -the-tratnmmyg requiranont -of
the -Bazre Course-hes-been—sabisfactority completed:-

-
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b. The re-test may be taken after 30 days fronm the original exanination date, and no
later than 180 days from the original exsmination date.

¢. The individual will be alloved to he re-tested one time only on those modules of
the Basic Course Equivalency Examination that were failed.

d. . The individual, in order to satisfy Reaulation 1005{a), who fails modules of the
basic course equ1va]nucy examination and fails €9 h2 re-tested within 180 days or
fails any moduic of Lhe He-lest is required to satisfac.orily coaplete a
POST-certified Basic Course.

e. If the individual is emploved as a full-time peace officer and the department has a
POST-approved Field Training Program, the individual, in order to exercise peace
officer powers, may be assigned to participate in such a program for a maximun of

60 days rrom date of _employuent prior to successful re-testing of faiied modules of
. the examination or before being enrolled in a certified Basic Lourse, {PAM,
Section D-11-2a).

- ~Ronedinbion of- foiled modutess- An dodiydiduat wihd-racedves -3 seore o~ Hoss- than-
H¥r ot -eacih G- -Hiee o e nodites -of--the BGEE sust- satisfactorily Gonplebo. Lhase
modiutes -al - PO T—cent-i-led -Basie Aeadanw - 0 at- amp-dnstitusien~apsraved-by-the -
Cemwmissicny-price-to-exereising-poace-officer-pawerss--The ~departuent-haad-has-the
diseretion-of-reguirtng-tho-individuat-to-satisFaetorily-cemplete-a-full;-eertified
Basite-Geurse-in-lien-ef-making-up-the-failedmadutess

Fee Schedule
* 11-7. Basic Course Equivalency Examination and Re-test Fee Schedul2: Penal Code
Section 13511 requires that tne Counission charge a fee to cover adninistrative costs
which is sufficient to cover all costs associated with the testing conducted under
this subdivision. The fee schedule is as foliows:

a} application and evaluation fee - 3$756.00;

b) Basic Course Equivalency Examination fee - $91.00;

¢} Basic Course Equivalency Examination Re-examination fee - $91.00.




Commission on Peace Officer Standards and Training

: " AGENDA ITEM SUMMARY SHEET
.,.rd.. Trer Titie - Meeting Dale
Course Certification/Decertification Report October 23, 1981 °
pé:m*eau Reviewed D ' . IResearched By
Training Delivery Services Zﬁiz/ Judy Yamamoto
Exccutive Direetor PRI oval Date o..( Approval Pate of Report
ﬁ/ff&’j{// (7}//@ /g! September 8, %"9%1‘5“' T
PurpoSe Decision Requested ["‘l Information Onlym Status Report[j ¥inancial Impact ﬁ per deluils) _Lj__
In the space provided below, bricily describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
repert. f{e.g., ISSUE Page o
The following courses, have been certified or decertified since the July ‘16, 1981
Commission Meeting: : - L '
CERTIFIED
' Reimbursement
Course Title - Presenter Course Category : Plan Fiscal Impact
1. Economic Crime Southwest | Technical ITI $ 33,653
N Regional Trng. )
2. Officer Safety/ CSTI Technical ITI 139,200
. Field Tactics
3. Terrorism CSTI ' Technical ' 111~ 78,300
4. Arrest & Control  CSTI Technical I1I 34,965
Tech. for Trainers : '
5. Civiil Emergency €s71 Technical ) IV ' 20,000
Preparedness Test ' '
Exercises
6. Planning for CSTI ) Technical IV 12,825
Civil Emergency '
Management ' |
7. Tech. for Nuclear CSTI Technical v 8,550
Incidents/Accidents
8. Tech. for Civil CSTI Technical IV 17,100
Disorders
9. Tech. for Y Technical IV 25,650
Hazardous Materials )
10. Tech. for CsST1 ’ Technical IV 29,925
‘ Earthquakes ‘
“Til. Search & Rescue  CSTI | Technical IV 2,064
Itilize reverse side if needed

151 1-187




12.

13.

14,

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26,

Course Title

Community Service
Officer

Reserve Trng.
Modules A & B

Report Writing
Skills Improve-
ment

Firearms Instruc-

tor Course

Jail Planning
Data Coltection

Patterns of
Violence-~Its
Impact on Society

Weaponless Defense
Instructor

Team Building
Workshop

Specialized Basic
Investigators
Course

Field Evidence
Tech. Workshop
(Advanced)

Gambling Inv.
Homicide Inv.
Crimes Against
The Elderly

Fencing Ihv.

Advanced
Supervisory Trng.

_2-

Reimbursement .
Presenter Course Category Plan Fiscal Impact
NCCJTES - Technicat IV $ 10,320
Santa Rosa
E1 Camino Col. Approved NA -0-
Maric College Technical 111 25,473
Wm. Penn Mott Jr. Technical IV -0-
Training Center
California Board Technicat IV 2,064
of Corrections
California Youth Technical IV 1,444.80
Authority
NCCJTES - Technical Iv 8,256
Santa Rosa :
Management Technical 111 13,500 .
Development Assoc.
Saddleback College Technical NA -0-
Technical Technical IV 3,096
NCCJTES - Technical IV - 3,096
Los Medanos
NCCJTES - Technical II 4,548
Los Medanos
NCCJTES - Technical IV 3,096
Los Medanos
NCCJTES - Technical Iv 3,096
Los Medanos '
Long Beach PD Sup. Seminar Iv -0-




27.

28.

29.

30.

31.

32.

33.

Q.

Course Title

Clandestine
Laboratory Inv.

Gambling Inv. -

L.E. Skills &
Knowledge Modular
Course

Advanced Officer

Security & Tacti-
cal Planning
Computer Simula-
tion

Team Building
Workshop

Team Building
Workshop

Civil Disorder
Mmgt. Seminar

Civil Emergency
Management

Hazardous Material
Familiarization

Contingency Plng.
for Haz. Material

L. E. Modular
Training

Officer Safety/
Field Tactics

Terrorism Mgmt.
Training

Terrorism. Mgmt.
Course

-3-

Reimbursement

Presenter Course Category Plan Fiscal Impact
Fresno Co. Technical 1V $ 1,180
Sheriff's Dept.
NCCJTES - Technical IV 3,612
Redwoods Center
NCCJTES - Technical 1V 7,700
Santa Rosa
San Francisco Co. AD Il 42,134.40
Sheriff's Dept.
LASD Technical 1V 4,000
Marin Consulting Technical I11 13,500
Associates
San Diego Regional Technical I11 13,500
Training Center

DECERTIFIED
CSTI Mgmt. Sem. v ~0-
CSTI Mgmt. Sem. Iv -0-
CSTI Technical Iy -0-
CSTI Technical IV -0-
CSTI Technical Iv -0~
CSTI Technical 1Y -0-
CSTI Mgmt. Sem. STV -0-
CSTI Technical IV -0-




10.
11.

12.
13.

14,
15.
16.
17.

18.

Course Title

International
Terrorism Course

Nuclear Shipment
Safeguard

Physical Evidence
Presentation

Crime Scene Inv.

Arson for Prdfit‘

Investigation

Field Evidence
Technician

Hostage Negotia-
tions

Jail Operations
Field Evidence
Technician

Reserve Trng.
Module A

—4-

Presenter Course Category
CSTI Technical
CST1 Technical
Bahn-Fair Inst. Technical
Bahn-Fair Inst. Technical
U.S. Treasury Technical
Dept.

Modesto Regional Technical
Trng. Center

Los Angeles Co. . Technical
Sheriff's Dept.

State Center Peace Technical
Officer Academy

Orange County Technical
Sheriff-Coroner

Mendocino Com- ~Approved
munity College

Reimbursement
Plan

IV

Iv

ITI

ITI
Iv

I1

‘11T

IT

II

NA

Fiscal

$

-0-

-0~

.




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

“ﬁa Item Title

Cabrillo College District Police

Meeting Date

O¢tober 22-23,

1981

Division

Operations

Division Director Approval

Researched By

George Fox  Fo

Executive Director Approval

MNovmaen & Beedons

'”?»/

Date of Approval

1-%-8)

Date of Report

June 8, 1981

gl

—

Purpose Decision Requested D Information Only

Status Report[]

Financial Impact b

5 (5ze Analysis
per details)

No

report. le.g., ISSUE Page

).

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

ISSUE

Regular Program.

BACKGROUND

a police department.

ANALYSIS

RECOMMENDATION

Utilize reverse side if needed

Regular POST Reimbursable Program.
resolution supporting POST objectives and regulations.

The Cabrillio Community College District Police has requested entry into the POST

The provisions of Section 830.31(c} Penal Code, permits a Community College to create
Section 13507(e) Penal Code places such a department into the
The college district has submitted the necessary

The department presently employs two sworn members who have attended a Basic Course.
Adequate selection standards and background investigations have been employed.
. projected fiscal impact should be less than $400 annually.

The Commission be advised that the Cabrillo College District Police Department has been
admitted into the Regular POST Program consistent with Commission poticy.

The

POST i-187




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

STATUS OF REQUESTS
T0 PARTICIPATE IN THE POST PROGRAM

Reimbursable and Specialized

1. REQUEST RECEIVED FROM (AGENCY)
Cabrillo Colleqe District Pglice Devartment

NO, SWORN PERSONNEL

3
2. DATE OF LETTER RECEIVED | ACCOMPANIED BY
[[] oworvance [T) rerrer oF wTEnT
. EFFECTIVE DATE GOVERNING AUTHORLTY

, . Y] resorvrion __ April 6, 1981 NONE

April 27, 1981 EFFECTIVE DATE D
3. ACKNOWLEDGMENT OF RECELPT]| 4, ASSIGNED TO PERSONNEL STANDARDS
nate . DY telephone consuLtasy __00rge. Fox _fo paTE assicyep _ 2/2/81
%a, AGENCY QUALIFLCATION

YES KO : YES KO

COMMISSION POLICY_ [I D PREVIOUSLY APPROVED CLAS'S D

PENAL CODE PROVISIONS D 830.31(c) PC

COMMENTS
4b. AGENCY VISITED 4e., DISCUSSED WITH E & T 4d. REPORT PREPARED

RECOMMENDATION AND REMARKS

The Cabrillo College District.Police Department has requested entry 1nto the
POST Reqular Program as author1zed by passage of Sect1on 13522 Penal Code.

It is recommended that the Cabrillo Coﬂege Po11ce be 1nc]uded in the POST
Regular Program

5. [} CoMpMISSION ACTION  OR STAFF ACTION

6. LETTER NOTIFYING AGENCY OF RESULTS

DATE
7, COPY OF LETTER TO ALL DIVISIONS

BY

DATE BY

POST 1-135




- . Commission on Peace Qfficer Standards and Training

. AGENDA ITEM SUMMARY SHEET"
Agenda Item Titie Meeting Date

Peralta Community College District Police October 22-23, 1981
Division Division Director Ap’provel . JResearched By

Operations George Fox fur
Executive Director Approvglvﬁr'b/"x Date of Approval Date of Report

Nmrran C. BeAian— 1-3 ~51 dune 8, 1981

. P . 2 i No
Purpose! pecicion Requested [ | Information Only m Status ReportD Financial Impact Y&‘j (?,ef. goalyele =
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANATIYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be lacated in the
report. {e.g., ISSUE Page ).

.

1SSUE

The Peralta Community College District Police Department has requested entry into
the POST Regular Program.

BACKGROUND

The College Department has participated in the POST Specialized Program since

July 28, 1971. The provisions of Section 830.31(c) Penal Code, permits a Community

College to create a police department. Section 13507(e) Penal Code places such a

district department into the Regular POST Reimbursable Program. -The College has

’submitted the necessary Letter of Intent supporting POST objectives and regulations.
A

NALYSIS

The department presently-employs 23 sworn members. Al} officers possess a Basic
Certificate or will be qualified for same. Adequate selection standards have been
employed. The projected financial impact should be less than $3,500 annually.

RECOMMENDATION

The Commission be advised that the Peralta College District Police has been admitted
into the Regular POST Program consistent with Commission policy. -

o

Utilize reverse side if needed

POST 1-187

————
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

e STATUS OF REQUESTS

TO PARTICIPATE IN THE POST PROGRAM

Reimbursable and Specialized

1. REQUEST RECEIVED FROM {AGERCY) NO. SWORN PERSONNEL
Peralta Community College District Police , ' 23

2, DATE OF LETTER RECEIVED ACCOLPANIED BY

- Chancellor
ORDINANCE LETTER OF INTENT
D . EFFECTIVE DATE

GOVERNING AUTHORITY
RESOLUTION NONE
March 20, 1981 D EFFECTIVE DATE D

3. ACKNOWLEDGMENT OF RECEIPT{ 4. ASSIGNED TO PERSOWNNEL STANDARDS

pare DY telephone consuLtayt __e0rge Fox fk{'r% _ paTe assicnen _Sf 25/81

4a. AGENCY QUALIFICATION
YES HNoO YES KO

COMMISSION POLICY [S(_—_.] D PREVIOUSLY APPROVED CLASS [___]
PENAL CODE PROVISIONS []830.31(c) PC

COMMENTS

4b. AGENCY VISITED 4c. DISCUSSED WITH E & T . ' %d. REPORT PREPARED
. 154 . .

pare .2/ 21/81 consurtany __Fred Williams  pare prscyssep 2/19/81 pare 6/8/81

RECOMMENDATION AND REMARKS

The Peralta Community Co]]ege.District Police Department has harticipated in the
POST Specialized Program since July 28, 1971. With the passage of Section

13522 Penal Code, the district now des1res to. part1c1pate in the POST Reguilar
Program.

It is recommended that the Peralta District PO]]CE be included in the POST
Regular Program.

5. [ ] COMMISSION ACTION  OR  [X] STAFF ACTION

6. LETTER NOTIFYING AGENCY OF RESULTS

DATE ' : BY

7. COPY OF LETTER TO ALL DIVISIONS

DATE BY

POST 1-135




Commission on Pecace Officer Standards and Training

l AGENDA ITEM SUMMARY SHEET
'uda Item Title : Meeting Date
Financial Report - First Quarter T%@{,82 October 23, 1981

Bureau Revie, HResearched By

_ Adm1nistrative Services 2%7)(iy:45f§é%%&Zéé:“”’”—" Staff

Executiye Dircctor Approval te of Approval Date of Report

M/f// / M’f WOctober 8, }98i October 5, 1981
Purpose: Decision Requested D Iniorm ation Only [:] Status chorl Financial Impact Y_ s (?Ht; :S\F:J.!;’w:')‘ ;Ej,

In the space provided below, bricily deseribe the [SSUES, BACKGRQUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can he located in the

report. {e.g., ISSUL Page ).

This report includes information for the period from July 1, 1981 through September 30,
1981. Reimbursement of training costs to cities, counties and districts in California
are shown. Detailed information is included, showing a breakdown of training costs by
category of expense, i.e. subsistence, travel, tuition, and salary at .a 30% rate of
reimbursement (Schedule I). Also 1nc1uded is the cumulative report of reimbursement
(Schedule II) made from the Peace Officers' Training Fund, providing detailed informa-
tion on: :

e Reimbursement made on each course category of training

e Number of traineces .

. _ ® Average cost per trainee

® Hours of training
Reimbursements for the first three months of the 19871-82 Fiécal Year totaled
$2,189,508.99 compared to approximately $1,797,362 (does not include 1979-80 carryover)
for the corresponding quarter in the 1980-81 Fiscal Year, an increase of $392,147 (22%).

Revenue information is included for July and August only. (Due to a change in the
method of receiving and computing funds, the Controller's Office does not provide us
with revenue information until late in the month following that in which the revenue
‘'was received). If September's revenue information is received in time, a suppleméntal
report will be distributed at the meeting. .

Utilize reverse side if needed

POST 1-187
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FISCAL YRAR 198147

RE [MBURSEMENT BY CATEGORY OF EXPENSE

State 0! Vahilutng

Departmant ot g

CWMI.BIDN ON PLACE OFFICEN STANDARDS ANEY TRAINING

T 100 Bowhing L, Saci mfenio, CA YuH I3

tode

vy | COURSE CATEGORY % | Fyneter Monll g Travel % Tuttton | % Salary % TOTAL %
. — A N R NI ETIT T W SRS SR SRR iy IRy o D S
f;’“\:t“ this 72,958.26 13,11.90 20,783.43 51,395.00 531,066.57 689,315.56
(1)
A | bastc course :“:::]":"s 121,276.93 11,462.98 28,969.45 31,747.50 323,968.90 517,425.76
Total to Bate 194,235.19 16 24,574.88{02 49,752.63]04 83,142.50{07 855,035.87{71 | 1,206,741.32[55
otalthis 3,073.79 374.34 1,186,138 12,171.80 16,806.11
FManth
€ | apvancep oFFIcER :;::11‘2“8 11,267.88 1,992.34 4,229.41 156,364.51 173,854.14
COURSE - ;
Total to Date 14,341,671 08 2,366 :68| 01 5,415.59/03 168,536.31{88 190,660.25( 03
;otill this 6,472.69 864.28 2,118.67 9,930.01 19,385.65
onth
SUPERVISCRY Previons -
D| coumse 8,818.90 700.77 2,394.31 12,037.43 23,951.41
Months
(MANDATED)
Total to Date 15,291.59] 35 1,565.05(04 4,512.98(%0 21,957.44|51 43,337.06} 02
lotalthis 185.00 28.85 1,895.00 2,209.86
SUPERVISORY B -
€ [szMinars anp + [ Previoes 1,160.64 316,85 921.43 2,940.00 5,338.92
COURSES onthns
Total to Date 1,160.64{ 15 502.85|07 950.230 13 4,935.0055 7.548.78] 0
;:;:r“ this 1,032.72 100.00 414,43 1,056.00 2,603.20
MANAGEMENT
E| " course previous 7,805.09 222.10 2,555.52 5,950.03 16,542.74
{MANDATED) .
Total to Date 8,837.81/ 45 322.10]02 2,970.00] 16 7,016.03|37 19,145.94{01
Total this 11,838.88 256.46 2,472.52 1,562,560 16,630.3%
MANAGEMENT ) ;f"“”,‘o
H | sEMINARS AND Honthe 17,711.03 §31.65 5,445.12 9,328.00 33,015.80
COURSES
Total to Date 29,549.91| 59 788.11|02 8,417.64{17 10,890.50] 22 49,646.16(02
Jotal this 424.00 291.52 715.52
EXECUTIVE Hont
F { pevEromvere ToeVhous 880.00 . 206.07 1,086.07
COURSE
Total to Date 1,304.00{72 497.59( 28 1,801.59| ¢
;Z;x T 17.59 113.40 276.00 406.99
EXECUTIVE Previous
§ | semIvars anp —th 1,440.55 433.88 1,790.23 7,394.00 11,058.66
COURSES enths : :
Tatal to Date 1,440.55/ 12 451.47| 04 " 1,903.6317 7,670.00|67 11,465.65} 01
Total this 26,763.75 2,338.99 7,847.63 © 11,010.00 56,915.53 104,875.90
P i
! ’°203§§§§”° Monthe 18,507 .06 3,876.13 26,012.82 18,542.25 60,626.50 187,554.76
Total to Date 105,270.81] 36 6,215.12| 02 33,860.45|12 29,552.25/10 117,542.03] 40 292 ,440.66( 13
Total this -
: Month 47,788.9% 1,948.97 17,683.93 18,135.00 85 ,556.86
TECHUNICAL SKILLS Previous
K | asD kNOWLEDGE Honths 135,942.63 4,278.52 52,673.36 43,702.50 236,597.01
COURSES A
Total 1o Date 183,731.54; 57 6,227.49/02 70,357.34| 22 €1,837.50(19 322,153.87[ 15
Toral this 410.68 543.91 1,059,593
Month
{ | FLELD MANAGEMENT | Previous 2.190.31:1 16.50 1,458.35 3,665.15
TRAINING Months _
Total to Date 2,600.98 55 15.50; 0 2,107.24] 45 4,724.74] 0
Total this 5,976.93 115.50 638,35 10,350.C0) 17,080 .84
Month
g | TEAM BUILDING Previous 4,718.84 586.83 6,187 .50 11,493.15
WORKSHOPS Mgnthae M 1.
Total to Date 10,695.8% 37 115.50) O 1,225.17) 05 16,537.50 58 28,573.99 01
Total this 1,194.59 32.50 1,243.12 2,475.22
Monch
" POST SPECIAL Previgus 6,446 .64 120.00 5,258.39 ]].835.53
SEMINARS Months
Total te Date 7,641.23 53 152.50 01 6,617.0¢[ 46 14,310.75; 01
Total 1his 90.39) 54,67 13499
Month .
0 | APEROVED COURSES ;;;Z"I‘:”* 212.44 5025 2627
Tatal to Date 212.44 52 90,39 22 104 .85 26 407.69 0
TOTAL FOR MONTH 174,335.29 19,426,192 L, 0006t 94,123,5U 611,140,314 B4, 200 6
TOTAL FDR PREVIGUS HONTIS 1, 3TH.Y ERTRZ B R B R IT YTV BT RTTICT B SR r e iven
ERAND TOTAL 6 DATE BN H 2 4;!“”“u;ﬂ,;),?, TR R D I *ﬁ?,_wf*f"/um 190,697 68 Taln ‘”'-z-:_]':f;;,'?i!“j:;ﬁ.i".|T{ﬂ

POST =723 Tiov, B/H)}

[ YA N LT
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werys REIMBURSEMENT—BY-COURSE~-CATEGORY.

COMMISSION-ON PEACE-OFFICEN. STANDANDS ANU TRATMING

Ist Quarter Cumulative Report, 1981-82 F.Y. 7100 Bowling Drive, Sacramenta, GA 95423
Course ’
‘ - Category Amount of No, of |Average Cost [Hours of | Number
Course Category Course Code [Designation [Reimbursement (Trainees |Per Trainee |Training |Of Claims
' $ . s .
.Bas}c. Caurse 0010, A 1,206,741.32 881 1,369.74 315,083 144
Advanced Officer - \ $
Course ¢030-31 c 190,660.25]1,821 104'70. 46,181 ]07‘
S $ 3
upervisory. :
Course (Mandated) 0040 D 43,337.06] 79 548.57 6,280 45
Supervisory 1200. 2040 3 $ ‘
‘Seminars and * 2 G ' :
Courses 3366 . 7,548.78 47 160.61 1,128 -]9
Management £ 9 o - 3 . .
Course {Mandated) 0050 ; 19,145.94 | 26 736.38 2,080 22
Manégement 1010-1050, ’ $_ Si ‘
conpnare and Various 4000 - 49,646.16| 189 262.68 6,332 117
ourses
codes. .

".f Executive § $ .
Development - 7000 F 1,801.59 ]! 3 600.53 240 3
Course
Executive 1110-1150, $ - 3

‘ Seminars and 1310, 3205, I 11,465.65 109 105.19 862 43

: Courses - 4990-4991 ' o

Job Specif Vari 4000 ? N
) pecific arious J . - )

-. Courses Series Codes 292,540.66 B&E: 340.05 41,864 343
Technical Skills | Various 2000, $ : T3 _
and Knowledge 3000 & 4000 K 322,153.87 11,23% 265.15 45,134 692
Courses Codes * ' .
Field ¥ - o N

e anagement ] : : ' : .
Training 6000 L 4,726.76 1 19 248.67 532 12
; ¢ $
Team Building 5000 M 28,573.99 95 300.78 2,280 9
Workshops ) : .
POST Special ; ' ;
peciat v 1320 N .
Seminars _ ‘ 14,310.75 85 168,36 1,375 85
. $ . 3 :
Approved Courses |8000-8999 0 407.69 5 81.54 200 4
Subtotal PB2,192,958.45 5,434 |$ 169,571 | 1,645
Adjustments to Prior Payménts $(+) 231.09 $
State Controller Audit Adjﬁstments A$(—)3;686,55 $
TOTAL REIMBURSEMENT p2,189,508.99| 5,434 |$ 469,571| 1,645
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DISTRIBUTION OF REIMBURSEMENT

During the first three months of the 1981-82 Fiscal Year $2,189,508.99 was
reimbursed for training. Of this amount $1,459,884.57 (67%) was reimbursed

for mandated training; $1,801.59 (0%) for Executive Development Course;

$292,440.66 (13%) for Job Specific Courses; and $438,831.63 (20%) for all other
categories. The difference of (-) $3,449.46 was adjustments to prior reimburse-

ment payments.

Course Category

Basic

Advanced Officer

Sﬁpervisory Course
Supervisory Seminars
Management Course

Management Seminars
Executive Development Course
Exegutive Seminars

Job Specific Courses

Technical Skills and
Knowledge Courses

Field ManagementrTraining
Team Buildiﬁg Workshops
POST Special Seminars
Approved Courses
‘ Subtotal
Net adjustments to prior payments

GRAND TOTAL

Reimbursement

$1,206,74).

190,660,

43,337

7,548.

19, 145

49,646.

1,801

11,465.

292,440,

322,153.
4,724,
28,573.
14,310,

407.

32

25

.06

78

.94

16

.59

65

66

87
74
99
75

69

$2,192,958

- 3,449,

45

46

$2,189,508.

99

Percent

55%
09%

02%

15%
0%
0t%
01%
0%

100%

Number of

Tralnees

881
1,821
79
47
26

189

109

860

1,215
19
95

85

5,434

5,434




ADMINISTRATION DIVISION
Claim Audit Secticn

State of California

Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 Bowling Drive, Sacramento, CA 95823

.‘—"

o

Reijmbursement | 1981-82 F.¥. - | Adjustments |[Ltr. of Agr. Contract | Total Aid to-
"By Month Reimbursements and . Reimb. Local Gov't
Audit Report Item
POT™ |Room Rent 812-101-268
_ D s 1,121.36 |
July 698,521.71 o 342.00 4,037.30 704,022 .37
) ' // g it 800,08
| August 535 ,170.09 4@4%%%; / 55.10 | 5,507.44 | 1,248,561.08
Septemb $_+231.09 2,592.23 . .
eptember 959,266.65 | -3.680.55 | 256.20 8,544.34 | 2.215.771.04
‘ ) : .
October %}//I/f;/f% i .
//5,/,/74,’/ /f,%/
N i
ovember N
" .December .
: 7
January ' %/////////gﬁ? //A/?’/ﬁ
o
v
March
N
April ﬁé%é%é%%% 7
0 o 1
_ ///,;;;7,, i
May i
i June —
| $ $ S
, TOTAL - _ 3 3
POST 1-246 (New 3/30) -5-




Commission on Peace Officer Standards and Training
STATEMENT OF REVENUE |
September 30, 1981
Penalty Basic Course Interest Other
Month Assessment Fund Waiver Exam Income Income Total
July $1,582, 664 $ | s s $1,582, 664
August 991, 991 723 | 3,625 996,339

September * 5,773 557 ' 6,330
October |

November

December

January

February

March

April

May

June

TOTALS : $2,580, 428 $ 1,290 $ 0 $ 3,625 $2,585,333

*September Revenue not yet received from Controller's Office, . The amount indicated is bhased on.a previous
method of revenue distribution, ‘ '

;



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title
Vehicle Accident Reports

Meeting Date

October 23, 1981

Bureau
Executive Office

Reviewed By

Researched By
0. Beauchamp 5; UI;

Executiv; Direct?ppr:va:

Date of Approval

7-«-%)

Date of Report

9-4-gl

|PUrpose pecision Requested [} informarion Onty K]

Status ReportD

Yes [Sze Arnalysis

Financial Impact per details)

No
[l

report. (e.g., ISSUE Page

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and REC(_)MMENDATIONS.ﬁ
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

Issue

Background

Analysis

recaords be made available

Recommendation

°

Utilize reverse side if needed

for a POST audit.

To inform the field that a Commission recommendation of July 27-28, 1978 regarding
the establishment of police vehicle accident re

porting procedures, as outlined
in POST Bulletin 78-15, is no longer valid. '

In an effort to ensure that the high cost driving training coursas certified by
POST would be used to the best advantage, the Commission, in its 1978 bulletin to
the field, advised departments that they could be subject to a POST audit to
determine if they were collecting and analyzing police veéhicle accident data as
required for recelving reimbursement for driver training costs.
collection system was included with the bulletin.

A suggested data

With the integration of the driver training program into the Basic Course, the costs
associated with this training have been substantially reduced.
should be encouraged to maintain an active police vehicle accident prevention

program and associated records, there is no longer a need to require that these

Although agencies

[t is recommended that the field be advised that it is no 1onger'requfred that
they maintain police vehicle accident records as outlined in POST Bulletin 78-15.

POST 1-187




STATE OF CALIFORNMNIA
EDMUND G. BROWN JR GEORGE DEUKMEJIAN

covernon ‘ Bepartment of Juatice ATTOmNRY CENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

Bulletin: 81~

Subject: Vehicle Accident Reports

POST Bulletin 78-15, dated August 17, 1978, required that
agencies, which desired POST reimbursement for attendance

at POST-certified, tuition~related driver training courses, to
collect, analyze, and maintain police vehicle accident data.
Agencies were also advised to establish accident review pro-
cedures designed to evaluate and reduce their officer~involved
traffic accident problem. These records and procedures were
to be maintained by the department, subject to review by POST.
The purpose of the described procedure was to ensure that
high-cost, POST driver training courses were part of a com-
prehensive plan by the agencies to reduce police vehicle
accidents.

. Due to the integration of the driver training programs into
the Basic Course with a resultant reduction in POST subven-
tion of in-service driver training, it is no longer necessary
for POST to require agencies to meet the mandates of the 1978
bulletin. Effective immediately, the requirements of POST
Bulletin 78-15 are revoked, and records now maintained by
agencies to meet the mandates of that bulletin may be dlSpOsed
of as the agency sees fit.

POST does not advocate the abolition of accident prevention
programs and associated records. To the contrary, POST
suggests that such programs are effective and should be
utilized by the departments as appropriate. The purpose of
this communication is to indicate that POST no longer re-
quires that such programs be in operation as a condition of
reimbursement for tuition-related driver training courses.

NORMAN C. BOEHM.
Executive Director



STATE OF CAUFORNIA—BUSINESS AND TRANSPORTATION AGENCY EDMUND_G,_BROMWN IR, Ceretnor

DEPARTMENT OF CALIFORNIA HIGHWAY PATROL ey
QEEP

P.O. BOX 898 ]
SACRAMENTO, CALIFORNIA 95804 /

(916) 445-3418

September 21, 1981

" File No: 3.1463.A1323

Mr. Nathaniel Trives, Chairman
Department of Justice
Commission on Peace Qfficer
Standards and Training

7100 Bowling Drive, Suite 250
Sacramento, CA 95823

Dear Mr. Trives:
This is confirming our recent telephone conversation
in which I requested that Chief Larry Watkins of this

Department be considered as a member of the P.0O.S.T.
Advisory Committee.

' . Chief Watkins, as Commander of our Personnel and
Training Pivision, is well versed in the training
needs of law enforcement. :

I firmly believe he will continue to provide valuable
input to this Committee.

Sincer

L. E. SELLERS ' .
Assistant Commissioner, Staff

cc: Chief L. Watkins

T



craNcellor's offce (916) 322~ 4005

CALIFORNIA COMMUNITY COLLEGES

1238 § STREET
SACRAMENTO, CAUFGRNIA 95814

6 445.8752

September 21, 1981

Nathaniel Trives
Chairman
Commission on Peace Offlcer Standards
and Training
7100 Bowling Drive, Suite 250
. Sacramentc, CA 95823

Dear Mr. Trives:

I am pleased to reappoint J. Winston Silva to the Peace QOfficer
Standards. and Training Advisory Committee., 1 am convinced that

Mr. Silva will continue to represent community colleges well on
the committee.

erald C. Hayward
Chancellor

eloi VAT

cc: VWin Silva.
Gus Guichard
Arch McPherran
Allan Petersen

—

10, {g ot £74%
\50d NO NOISSIHANOD



(To be finished in hand s&roll)

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

RESOLUTTION

WHEREAS, Edwin Meese, III, has devoted five years
of service to the law enforcement communiﬁy as -a

member of the POST Advisory Committee; and

WHEREAS, the POST Advisory Commitfee and the
Commission on Peace Officer Standards and Training
has greatly benefited from the counsel and direction
given by Edwin Meese, IIT, during his tenure on the

Advisory Committee; and

WHEREAS, Edwin Meese, III, has been recognized for
these leadership qualities to the extent that he has
been appointed Counselor to the President of the United

States; now, therefore, be it

RESOLVED, that the Commission on Peace Officer Standards
and Training hereby commends Edwin Meese, III, for his

service to California law enforcement and POST, and, be it

FURTHER RESOLVED, that the Commission wishes Edwin .
Meese, IIX, every success as a member of the President's

staff.
October 23, 1981

Chairman Executive Director
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State of California

- Qommission on Peace Gfficer Standards and Training

Resolution

WHEREAS, Gerald E. Townsend has served as a staff member of the
Commission on Peace Officer Standards and Training since 1969, and

WHEREAS, He has served effectively and diligently as a field consultant
and Assistant Director in many capacities, and

WHEREAS, He served as the original Project Director for Project Star, and

WHEREAS, He capably represented POST while serving as Secretary to
the National Association of State Directors of Law Enforcement Training,

WHEREAS, He has Super'v‘ised numerous other POST Projects of statewide
and national importance, and -

WHEREAS, He has gained the recognition and respect of law enforcement
agencies and organizations throughout the United States; now, therefore be it

RESOLVED That the members of the Commission on Peace Officer
Standards and Training do hereby commend Gerald E. Townsend for his
outstanding service and dedication to law enforcement; and, be it

FURTHER RESOLVED, That the Commission wishes Gerald E. Townsend
every success in future endeavors.

October 23, 1981

Date Chairman

Executive Director
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' Commission on Pecace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

|

( Recnda ftem Title :
’s Public Hearing - Commission Requlations

Meeting Datc

October 23, 1981 S

et

Bureau )
__Training Program Services

Reviewed By

; 7
. iResearched By nggjéﬁzbl' ‘
i ‘
Beverley Clemon

Execcujive Director Ap%/
<;%%§%2§2,g4,4(¢’ (272,

Date of A prova

UzSs LK)

Date of Report

August 21, 1981

Purpose: Deccision Requested DE]

Information Only

F
Status ReportD

Financial Impact Yf]s ‘pc!‘ details)

No

[

Sae

Analysis

In the space providcd below, bricfly describe the ISSUES, BACKGROUND, AN:\:LYSIS anhcl RECOMMENDAI:IOL:;’S
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g., ISSUL Page

ISSUE .

AB 1111, effective July 1, 1980, and Executive Order B72-80 signed by the Governor on
October 9, 1980, require state regulatory agencies to conduct a comprehensive review

of all existing regulations. A public hearing is required under the administrative
procedures act in order to adopt the proposed additions, amendments, and deletions made
to the Regulations as approved at the April 16, 1931 Commission meeting as the result
of the review process, :

BACKGROUND

In accordance with the- Administrative Code Section 11340 et seq., a Plan for the review
of the Requlations was developed and submitted to the Office of Administrative Law.

This public hearing is the final step in the completion of that Plan. A staff commi ttee
was selected to coordinate the review process and the Commission directed the Advisory
Committee to publicly review the Reaulations. The findings were submitted to and
approved by the Commission at its April meeting and a Public Hearing was set for the
October Commission meeting to formally adopt those findings. '

Subsequent to the April-meeting, an amendment was made to Penal Code Section 13511 which
impacted Regulation Section 1008 regarding the Basic Course evaluation and examination
(BCEE) process. The amendment no Tonger required an individual to be employed as a
California peace officer in order to qualify for the BCEE, but only required the indi-
vidual to be under consideration for hire. :

ANALYSIS ' . ‘ o

The final report of the Commission's action at the April meeting has been sent to the
Office of Administrative Law (OAL). OAL has six months to review the proposed additions,
amendments, and deletions as well as the procedure followed in the review process. Staff
has been advised by QAL to proceed with a public hearing on the proposed chanaes fopr
inclusion in the State Administrative Code,

Amendments to Section 1008 are being recommended to implement PC 13511(b) to provide for
a waiver of attendance of a POST-certified Basic Course for an already trained individual
who 1is currently employed or under consideration for hire as a California peace officer.

RECOMMENDATION

The requested action of the Commission is to approve the proposed additions, amendments
and deletions of the Regulations as indicated.

@

ATTACHMENTS

Utilize reverse side if needed

POST 1-187



Revised:

' Jartary—1—1981
- . January 1, 1982

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and Training are
established and adopted in compliance with and by authority of Penal Code
Sections 13500 et. seq. }3506—and33510—efthe-PenalLede—of—-Catiforaia.

The Regulations ‘are codified in Title 11, Chapter 2 of the California
Administrative Code -e£-LCaliFornia, or1g1na11y effective October 23, 1960, and
revised effective JaﬂﬁaFthr—4£%%} January 1, 1982,

TITLE 11
PEACE OFFICER STANDARDS AND TRAINING

. ‘ CHAPTER 2
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
. . Article 1. General o
1000. Objectives
The objectives of the Commission on Peace Officer Standards and Training are:

(a) To raise the level of competence of regular, reserve, peace officers
and specialized peace law—enforcement officers:

(1) By establishing minimum standards relating to physical, mental,

"~ and moral fitness which shall govern the selection of such peace
officers, and c¢ty~pol4ce—9££4eensTﬂpeaee—e££4eeF-memb€¥§:5§7__"
£ountymsher1££s~_depantments*and—d4stx4c$sqﬁ;4n¢hep+zed—by—law
and-specialized-agencies;—and

(2) By establishing minimum standards for training such peace
officers.

(b) To provide such services and aid to local law enforcement as-are-
authorized by Taw. '

Purpose of Amendment: To include reserve officers; and for c]arify.
Authority: 13506 and 13503 P.C.; Reference: 13510 and 13510.5 P.C.

‘ID



1001
(a)

(b)

(c)

Definitions

"Accredited College® is a community college, college or university
accredited as such by:

(1) The department of education of the state in which the community
college, college or university is located, or

(2) A recognized national or regional accrediting body, or

(3) The state university in the state in which fhe community college,
college or university is located.

"The Act" refers to Part 4, Title 4 of the Penal Code of California,

commencing at Section 13500 and entitled, "Standards and Training of
Local Law Enforcement Officers.”

“"Approved Course" is a curriculum that is determined by the Commission
to satisfy a legislative mandate. Approved courses are outlined
deseribed in *PAM, Section D-7 Seet+en—}9%¥—e$—%he—Regu%a%+eﬂs.

Purpose of Amendment: Section 1017 is being deleted.

(d)

"Assistant Department Head" is a peace officer occupying the first
position subordinate to a department head, is generally responsible
for supervision of middle managers and/or supervisors, and is a
position for which commensurate pay 1s authorized.

Purpose of Amendment: To be con51stent with similar definitions.

(e)

(f)

(9)

(h)

"Certified Course" is a formal program of instruction for law

enforcement for which the Commission approved individual presentations
for the purpose of maintaining quality control.

"Commission" is the Commission on Peace QOfficer Standards and
Training.

"Commuter Trainee" is one who attends a training course and travels
between his or her department or normal residence and the course site
each day.

"Department” in the Regular Program is a city police department, a
county sheriff's department, a regional park district, a district
authorized by statute to maintain a police department, the California
Highway Patrol, the University of California Police, and the

California State University and Colleges Police, and Community

College District Police; or in the Specialized Program is a
specialized agency, department, division, branch, bureau, unit,
section, office or district that provides 1nvestigat1ve or genera]
law enforcement services.

Purpose of Amendment: To add new category to definition.

(i)

"Department Head" in the Regular Program is the chief of police,
sheriff, or chief executive of a department; or in the Specialized
Program is the peace officer chief law enforcement executive,
directly responsible for administration of the specialized law
enforcement function of an agency.

*POST Administrative Manual



1001.
(3)

(k)

Befinitions {continued)

"Executive -‘Position" is a position occupied by a department head,
assistant department head, or a position between middle management
and department head that is responsible principally for command
assignments, the supervision of subordinate middle management and
supervisory positions, is most commonly the rank of captain or
higher, and is a position for which commensurate pay is authorized.

"First-Level Supervisory Position" is the supervisory peace officer
position between the operational level and the "Middle Management
Position", for which commensurate pay is authorized, and which in the
upward chain of command, is responsible principally for the direct
supervision of subordinates, or is subject to assignment of such
responsibilities and most commonly is of the rank of Sergeant. The
first level supervisory position does not encompass positions with
limited or intermittent supervisory responsibilities, i.e.,
quasi-supervisory positions.

Purpose of Amendment: Clarity

(1)

"(ITI)

"Full-time Employment" as defined by local charter or ordinance; and,
the employee normally works in excess of 20 hours weekly or 87 hours
monthly; and, the employee is tenured or has a right to due process
in personnel matters; and, the employee is entitled to public safety
workmans compensation and retirement provisions as are other
full-time peace officer employees of the department.

"High School" is a school accredited as a high school by the depart-
ment of education of the state in which the high school is located,
or a school accredited as a high school by the recognized regional
accrediting body, or a school accredited as a high school by the
state university of the state in which the high school is located.

“Lateral Entry" refers to a hiring practice which may exempt an
jndividual from established hiring procedures in a jurisdiction, and
the individual's prior peace officer experience, level of
responsibility, and/or training are taken into consideration in such
appointment. ! < !

i 1 ocial Lificati / : L the 1
" enforcement—field.

Purpose of Amendment: To more adequately define Lateral Entry

(o)

“Middle Management Position" is a management peace officer position
between the first-level supervisory position and the departiment head
position, for which commensurate pay is authorized, and which, in the

upward chain of command, is responsible principally for management
and/or command duties, and most commonly is of the rank of Lieutenant
or higher.

-3-



1001.
(p)

(q)

(r)

(s)

(t)

Definitions (continued)

"Non-Sworn Personnel Performing Police Tasks" are those full-time,
nonpeace officer employees of participating departments for whom
reimbursement may be claimed, based upon actual JOb a551gnment as
determined and approved by the Commission.

"Paraprofessional" is a full-time employee of a department in the
Regular Program and includes, but is not limited to, such job
classifications as: community service officer, .police trainee,
police cadet, and for whom reimbursement may be, claimed for atten-

dance of POST-cert1f1ed courses as determined and approved by the
Commission.

“POST Administrative Manual (PAM)" is a document containing
Commission Regulations and Procedures, and Guidelines which implement
the Regulations.

"Quasi- Superv1sory Position" is a peace officer pos1t1on above the
operat1ona1 level position, for which commensurate pay is authorized,
is assigned limited responsibility for the supervision of subordin-
ates, or intermittently is assigned the responsibility of a "First-
1eve1 Supervisory Position", and most commonly is of a rank below
that of Sergeant. :

Regular Officer” is a peace officer regularly employed and paid as
such who is subject to assignment to the prevention and detection of
crime and the general enforcement of the criminal laws of this state
while employed by a city police department, a county sheriff's
department, a department or district enumerated in Penal Code Section
13507, or the California Highway Pafrol. a—+regignsipark-d3seriet,

wa—dhsta4s$~authon+zed-by-5%a%uteb4a}4na+ﬂ%a+ﬁ—a—ae%+ee—depavtmen%-—er
a-peace.nfficer ragularly¢

mployed—and—paid—as—such-who—is—employed
by-the-Lalifornia—Highway-—FRatrel+the Yniversity-eof-taliforniar—er
the-Califoraia—StateUniversity—and-Golteges.

Purpose of Amendment: Not necessary to list agencies in P.C. 13507.

(u)
(v)
(w)

(x)

"Reimbursement” is the financial aid allocated from the Peace Officer

~Training Fund, as provided in Section 13523 of the Act.

"Reimbursement Plan" consists of a ¢ombination of training-related
expenditures for which reimbursement is approved by the Commission.

“Resident Trainee" is one who, while away from his or her department
or normal residence, attends a training course and takes lodging and
meals at or near the course site for one or more days/nlghts.

"Specialized Law Enforcement Agency" is:
(1) A segment of an agency which has policing or law enforcement

authority imposed by law and whose employees are peace officers
as defined by law; or

.



1001. Definitions {continued)

{2) An-geverament agéncy engaged in the enforcement of requlations
or laws limited in scope or nature; or

. (3) An government agency that engages in investigative or other
limited law enforcement activities in the enforcement of
criminal Taw; and

(4) Which—is Authorized by the Commission to participate in the
Specialized Law Enforcement Certificate Program.

Purposg of Amendment: "Government" is not germane to Specialized Program
requirements.

{y) "Specialized Peace Officer" is a peace officer employee of a special-
ized law enforcement agency authorized by the Commission to partici-
pate in the Specialized Law Enforcement Certificate Program.

(z) "Trainee" is an employee of a department who is assigned to attend a
POST-certified course.

Authority: 13506 P.C.; Reference: 13503, 13507, 13510, 13510.5 P.C.

1002. Minimum Standards for Employment
_(a) Every peace officer employed by a department shall:

(1) Be fingerprinted and a search made of. local, state, and national
". fingerprint files to disciose any criminal record.

(2) MNot have been convicted of a felony in this state or any other
state or in any federal jurisdiction, or of any offense in any
other state or in any federal jurisdiction, which would have been
a felony if committed in this state.

(3) B8e of good moral character as determined by a thorough back-
ground investigation as prescribed in PAM, Section C-1, "The
Personal History Investigation." The background investigation
shall be completed on or prior to the appointment date.

(4) Be a high school graduate or have passed the General Education
Development test with an overall score of not less than 45, and
a standard score of not less than 35 on any section of the test,
as established by the American Council on Education, or have
attained a score on a written test of mental ability approved by

the Commission and equivalent to that atta1ned by the average
high school graduate.

(5) Be examined by a licensed physician and surgeon and must meet
the requirements prescribed in PAM, Section C-2, "Physical
Examination."

Purpose of Amendment: For consistency with California medical terminology,
and Section 1031 G. C.

@
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1002. Minimum Standards for Employment (continued)

(6) Be interviewed personally prior to employment by the department
head or a representative(s) to determine the peace officer's
sujtability for the police service, which includes but is not
Yimited to -as—well-as-the peace officer's appearance,
personality, maturity, temperament, background, and ability to
communicate. This reaulation may be satisfied by an employee of
the department participating as a member of the peace officer’s
oral interview panel.

(7} Be able to read at the level necessary to perform the job of a
: peace officer as determined hy-passing-—a "professionally
developed” examination designed to test this skill. A
professionally developed examination shall be job related. -as—

Purpose of Amendment: Clarity and subsection {b} is not neceséary

(b} fe} Effective-duly~13974, A1l requirements of Section 1002 of the

Regulations shall apply to each lateral entrant, regardless of the
rank to which the person is appointed, un!ess wa1ved by the
o Commission.
Purpose of Amendment: Date is not necessary
Authority: 13506 P.C.; Reference: 13510, '13510.5 P.C., 1029-31 G.C.
Title VII of the Civil Rights Act of 1964 and uniform Gu1de11nes
on Employee Selection Procedures.

1003. Notice of Peace Officer Appointment/Termination

: Nhenever a regular, specialized, or reserve peace officer is newly appointed,
enters a department laterally, terminates, or changes peace officer status
within the same aqency,-4wevf-$esep¥e-¢e~neqular the department shall notify
the Commission within 30 days of such action on a form approved by the
Commission as prescribed-in PAM, Section -4, “"Notice of Peace Officer
Appointment/Termination."”

Purpbse of Amendment: The specific reference is not necessary
Authority: 13506 P.C.; Reference: 13512 P.C.

1004. Conditions for Continuing Employment

fa) Every peace officer employed by a department shall be reguired to
serve in a probationary status for not less than 12 months.

(b) Every peace officer employed by a department shall at the date of
hire or within 24 months have been awarded by an accredited college
and/or university no Yess than 6 college and/or university semester
units or 9 quarter units acceptable to the Commission.

Authority: 13506 P.C.; Reference: 13510 P.C.



1005. Minimum Standards for Training
(a) Basic Course (Required)

Penal Code Section 832.3 requires that peace officers of cities,
counties and districts complete a course of~“training approved by the
Comission on Peace Officer Standards and Training before exercising
the powers of a peace officer. The course of training approved by
the Commission is the Basic Course. Penal Code Section 832.3 further
provides that peace officers who have not completed an approved
course may exercise the powers of a peace officer while participating
in a field training program approved by the Commission on Peace
Officer Standards and Training.

(1) Every regqular officer, except those participating in a
POST-approved field tra1n1ng program, shall be required to
satisfactorily meet the training requirements of the Basic
Course before being assigned duties-which include the prevention
and detection of crime and the general enforcement of state laws.

Requirements for the Basic Course are set forth in PAM,
Section D-1y. *The-Basic—Gourser"

Purpose of Amendment: Title of Section is not necessary.

(2) Regutar Program agencies may assign newly appointed sworn
personnel as peace officers for a period not to exceed 90 days
_ from date of hire, without such personnel being enrolled in the
Basic Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are full-time
participants therein.

Requ1rements for POST-approved Field Training Programs are set

forth in PAM, Section D- 13, Lpdetd-TFradningProgram—

Purpose of -‘Amendment:  Title of Section is not necessary.

(3) Every specialized officer shall satisfactorily meet the training
. requirements of the Basic Course, PAM, Section D-1, within 12
months from the date of appointment as a regularly employed
specialized peace officer; or for those specialized agency
trainees whose primary duties are investigative and have not
completed the Basic Course, the chief law enforcement admin-
istrator may elect to substitute the Specialized Basic

- Investigators Course, PAM, Section D-12.

(b) Supervisory Course (Required)

(1) Every peace officer promoted, appointed or transferred to a
first-Tevel supervisory pos1t1on shall satisfactorily complete a
certified Supervisory Course prior to promotion or within 12

months after the initial promotion, appointment or transfer to
such position.

{2) (A) Every regular officer who is appointed to a first-level
supervisory position shall attend a certified Supervisory
Course and the officer's jurisdiction may be reimbursed
provided that the regular officer has been awarded or is
eligible for the award of the Basic Certificate.



1005. Minimum Standards for Training (continued)

{3) 48y Every regqular officer who will be appointed within 12
months to a first-level supervisory position may attend a

certified Supervisory Coursey, metwithstanding the-provi-
-sions—-of-Regulation-10150btheregulan-officaris furis—

.‘l' -é+e%+&n—4&xwh%he—e££4een—5—ap994ntment*and-W4th;n-am&4ﬁwm

- ~peimbursed; provided that the officer has been awarded.or
is eligible for award of the Basic Certificate.

Purpose of Amendment: Reference to reimbursement should be in 1015, and for
" consistency in subject matter and format.

{4) &Y Every regular officer who is assigned to a guasi-
supervisory position may attend a certified Supervisory
Course and the officer's jurisdiction may be reimbursed for
. allowable travel and subsistence expenses only waderPlan
-+ following satisfactory completion of such training,
provided that the officer has been awarded or is eligible
for award of the Basic Certificate.

Purpose of Amendment: To delete reference to a spec1f1c reimbursement p]an,
for clarity and format consistency.

(3) Requirements for the Supervisory Course are set forth in PAM,

Section D- 3/ “Fhe—Supervisory—totrse

Purpose of Amendment: Title of Section is not necessary.

{c) Management Course (Required)

. (1} Every peace officer promoted, appointed or transferred to a
middle management position shall satisfactorily complete a
certified Management Course prior to promotion or within 12
months after the 1n1t1a1 promotion, appointment or transfer to

such position.

(2) &)Y Every reqular officer who is appointed to a middle manage-
ment or higher position shall attend a certified Management
Course and the jurisdiction may be reimbursed, provided the
officer has satisfactorily completed the training require-
ments of the Supervisory Course.

(3) B> Every regular officer who will be appointed within 12
months to a middle management or higher position may attend

a certified Management Course, setwithstanding-the—provi-
-e+eﬂs~f#;Reg&4a%+eﬂ—4@}5{b4——%he—Fegﬁlap—e££+eep—s—ﬂﬁp+s-

—beroimbursed, provided that the officer has satisfactorily
completed the tra1n1ng requirements of the Superv1sory

Course.

Purpose of Amendment: Reference to reimbursement should be in 1015, and for
consistency of subject matter and format.



1005. Minimum Standards for Training (continued)

{4) (C) Every regular officer who is assigned to a first-level
supervisory position may attend a certified Management
Course and the officer's jurisdiction may be reimbursed for
allowable travel and subsistence expenses only -under-Plan
BF folTowing satisfactory compTetion of such fraining,
. provided that the officer has satisfactorily completed the
training requirements of the Supervisory Course.

Purpose of Amendment: To delete reference to a specific reimbursement plan and
for clarity.

(3) Requirements for the Management Course are set forth in PAM,

Section D- -4y, “Fhe-Management-—Lourse.t

Purpose of Amendment: Title of Section is not necessary.
(d) Advanced Officer Course {(Required)

(1) -After—duhy—3197%, Every peace officer below the rank of first-
level supervisory position as defined in Section 1001 (k) shall
satisfactorily complete the Advanced Officer Course of 20 or
more hours at least once every four years after completion of
the Basic Course,

Purpose of Amendment: Date is not necessary

(2} The above requirement may be met by satisfactory completion of
any certified Technical Course of 20 or more hours/, or satis-
factory completion of the alternative method of compliance as
determined by the Commission.

Purpose of Amendment: To include commission policy - w111 be included in
Commission Procedure Section of PAM.

(3) Every regular officer, regard1ess of rank, may attend a
certified Advanced Off1cer Course and the jurisdiction may be
reimbursed,

(4) Requirements. for the Advanced Officer Course are set forth in
PAM, Section D- 2/ Ahe—pdvanced-0fficer—totnseri

Purpose of Amendment: Title of Section is not necessary.
(e) Executive Development Course (Optional)

(1} The Executive Development Course is designed for department
heads and their executive staff positions. Every regular
officer who is appointed to an executive position may -attend a
certified Executive Development Course and the jurisdiction may
be reimbursed, provided the officer has satisfactorily completed
the training requ1rements of the Management Course. —The

ptﬁfwﬁfk

Purpose of Amendment: Not necessary to repeat "optiona].“
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1005. Minimum Standards for Training {continued)

(2) Every regular officer who will be appointed within 12 months to
a department head or executive position may attend a certified
Executive Development Coursef, -netwrthatanding—the—provisions—of

—Regﬂ4a%+eﬁ5—%G}5%b}——%he—Pequiép—e$£+eep—s—3aﬁ+sd+e%+en—4ﬂxn+

|I FF- [] .- | ' l .‘]. E IE i I-

i 3 ; provxded
the-officer has satisfactorily comp]eted the training require-
ments of the Management Course.

Purpose of Amendment: Reference to reimbursement should be in 1015 and for
consistency of subject matter.

(3) Requ1rements for the Executive Development Course are set forth

in PAM, Section D- -5/, “Exeeutive-Bevelopment—Courserd

Purpose of Amendment: Title of Section is not necessary.
(f) Technical Courses (Optional)

(1} Technical Courses are designed to develop skills and knowledge
-in gubjects requiring special expertise, -Fhe—ceurses—are

-

Purpose of Amendment: Not necessary to repeat "optional”.

(2) Requirements for Technical Courses are set forth in PAM, Section
D- 6/ LTechrteal-Goursas il

Purpose of Amendment: Title of Section is. not necessary.
(q) Approved Courses

(1) Approved courses pertain only to training mandated by the
Legisfature for various kinds of peace officers and other
groups. The Commission may designate training institutions or

. agencies to present approved courses.

—H—Approved-Courses—are-mandated—by—the-tegistature,
(2) Requirements for Approved Courses are set forth in-Reguletion
-4G}l—ané—+ﬁ-PAM Section D-7. LAppreved-Loursestt.

Purpose of Amendment: Section 1017 was unnecessary, text was rewritten and
moved to 1005 (g). :

{h) Seminars (Optional)

(1) Seminars are designed to study and solve-current and future
- problems encountered by departments. Enrollment is open to any

rank. ~$am;nans—a:e—ep¢4emal‘

Purpose of Amendment' Not necessary to repeat "optionai.”

(2) Requ1rements for Seminars are set forth in PAM, Section D-8.

Purpose of Amendment: Title of Section is not necessary,

-10-



1005. Minimum Standards for Training (continued)
(1) Field Management Training (Optional)

(1) Field Ménagement Training is designed to assist in the solution
of specific management problems within individual Regular

Program departments. —The—training—is—optienah

Purpose of Amendment: Not necessary to repeat "optional."

(2) —Pap%+e+pa%+eﬂ-Requ1rements‘4Hu#4quaxkﬂ4yyﬂme¥ated—%e-fbr Field
Management Training are set forth in PAM, Section D-9, XiField-

—Management—Training" and PAM, Section E- 1 3-q.

Purpose of Amendment: For consistency in language and not necessary to repeat
title of Section.

Auigg;;tgzc 13506 P.C.; Reference: 13510, 13510.5, 13511, /13513, 13514, 13516,

1006. Extension of Time Limit for Course Completion

{a) The Commission may grant an extension of time limit for completion of
any course required by Section 1005 of the Regulations upon presen-
tation of evidence by a department that a peace officer is unable to
complete the required course within the time limit prescribed because
of illness, injury, military service, or special duty assignment
required and made in the public interest of the concerned juris-
d1ct1on/, or upon presentation of evidence by a department that a
peace officer is unable to complete the required course within the
time prescribed. Time extensions granted under this sub-section
shalT not exceed that which is reasonable, bearing in mind each
individual circumstance.

thin the i bad £ ! 1 L
-specified—in—subseetion—{ar. In the event that a department in the
Regular Program does not require an individual to complete the
applicable training by the end of the extension period, such depart-
ment shall not be eligible for the reimbursement of any expenses
which are incurred as a result of the tra1n1ng when it finally

occursj 4H+4#%}4Hﬂ¥#—¢het—an—agen

Purpose of Amendment: For clarity
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C.

1007. Reserve O0fficer Program
Every reserve peace officer serv1nq'1n a departmeﬁt participating in the POST

Program shall satisfy the selection and tra1n1ng standards adopted by the
Commission. See PAM, Section H.

-11-



1007. Reserve Officer Program (continued)

Participation requirements and procedures relating to reserve officer employ-

ment and training standards are set forth in PAM, Section H, "Reserve Officer
Program".

Purpose of Amendment: For clarity
Authority: 13506; Reference: 13510 P.C. 832.6 P.C.

]008.- Waiver fer—Equivalent of Attendance of a POST-Certified Basic Course
Fraining-

The Commission may waivey

attendance of a POST-certified Basic Course
required by Section 1005(a){1l) of the Regulations -uper-aceeptance—er

individual who is currently employed or under consideration for hire as a

full-time California peace officer by an agency participating in the POST
program. This waiver snall be determined by an evaluation and examination
process as specified in PAM, Section D-11, Waiver of Attendance of a
POST-Certified Basic Course.

Purpose of Amendment: Compliance with P.C. Section 13511, amended July 1, 1981.
Authority: 13506 P.C.; Reference: 13510, 13510.5 P:C. :

1009. Specialtized Law Enforcement Certification Program. rogram—efiective
~January—1--1970} '

- The POST Specialized Law Enforcement
Certification Program is established for the purpose of raising the level of
competence of specialized law enforcement officers., Only eligible Taw
enforcement agencies, as determined by the Commission or otherwise provided by
law, may participate in this voluntary program and receive benefits. The cost
of the education and training to meet minimum standards of the Program is the

- responsibility of the individual andf/or agency. Acceptance and adherence to

POST standards of selection and training are required if a specialized law
enforcement agency is to participate in the Program.

Purpose of Amendment: Program date and Penal Code reference are not necessary.

-12-



1009. Specialized Law Enforcement Certification Program. (continued)

L cibilies E eaacialized oublic Low ortoncoment convicas .
Purpose of Amendment: Section is not necessary, is included in Section 1000.
{a)-fb} Standards for Specialized Agencies Entry into Program.

(1) Must perform law enforcement or investigative duties, as
.determined -defined by the Commission; and

Purpose of Amendment: Clarity

(2) Must at the time of application for entry into the Program
submit a schedule which ensures that all its employed peace
officers will meet POST training standards within a reasonable
per1od of t1me., and

Purpose of Amendment: WNo longer necessary.

(3) Must present to the Commission an application to participate in
~the Program accompanied by a certified copy of an ordinance; or,
in the case of an agency not empowered to pass ordinances, a
resolution or letter of intent adopted by its governing body
-providing that while participating in the Program the agency
will adhere to the standards for recruitment and training
established by the Commission. The application shall contain
such information as the Conmission may request.

(c) The provisions for the Specialized Law Enforcement Certification

Program are the same as for the Regular Program except as expressed
in the Regulations and Procedures.

Authority: 13506 P.C.; Reference: 13503, 13510.5 P.C.

1010. Eligibility for Participation

(a) To be eligible for participation in the POST Program, a jurisdiction
or agency must adhere to the minimum standards as defined in these
ReguTationg fpr every peace officer emp1oygd by the jurisdiction or
agency. . : .

(b) A jurisdiction or agency shall be ineligible to participate if it:

(1) Employs one or more peace officers who do not meet the minimum
standards for employment; or

-13-




Eligibility for Participation (continued)

(2) Does not require that every peacé officer satisfactorily com-

ptetes the required tra1n1ng as prescribed in these Regulations;
or .

(3) 4A—Effeetive—danvary—H—197t, Has in its employ any Regular
Program peace officer hired after January 1, 1971 ,—there—
—after- who has not acquired the Basic Certificate within six
months after date of completion of 12 months of satis-
factory service from the date first hired as a peace
officer, or as otherwise determined by the Commission; in
—{See-PAM, Section F-1-5-a.%; or

(4) By Effective upon entry into the Specialized Program, has in
its employ any specialized peace officer hired thereafter
who has not acquired the Basic.Certificate within six
months after date of completion of 12 months of satis-
factory service from the date first hired as a peace
officer; or

{5) -H} Fails to permit the Commission to make such inquiries and

inspection of records as may be necessary to verify claims for
reimbursement or to determine whether the jurisdiction or agency
is, in fact, adhering to the Commission's Regulations.

{c) -fb%- If it appears to the Commission that a jurisdiction or agency has

failed to adhere to the minimum standards for recruitment, selection
or training, the Commission shall notify the jurisdiction or agency
of its concern and of the jurisdiction's or agency's probable
ineligibility for participation. The Commission sha]]-fﬂfmrrequest
that the agency or jurisdiction comply with the minimum standards.

In the event that the jurisdiction or agency fails to
comply, the Commission shall afford the concerned jurisdiction's or
agency's official representatives the opportunity to appear before
the Commission and present appropriate evidence or testimony. If the
Commission finds that the standards have not been adhered to, it
must, beginning with a date determined by the Commission, reject all
of the jurisdiction's or agency's requests for services or benefits.
A jurisdiction or agency may be reinstated in the Program and again
become eligible for participation when, in the opinion of the
Commission, the jurisdiction or agency has demonstrated that it will
adhere to the prescribed standards., The period during which the
jurisdiction or agency shall remain ineligible for services or bena-
fits shall be at the discretion of the Commission.

Purpose of Amendment: For clarity and format consistency.
Authority: 13506 P.C.; Reference: 13503, 13523 P.C.

1011.
(a)

Certificates and Awards

Certificates and awards are-may—be presented by the Commission in
recognition of achievement of education, training, and experience for
the purpose of raising the level of competence of law enforcement '
officers and to foster cooperation among the Commission, agencies,
groups, organizations, jurisdictions and individuals.

-14-



1011,

(b)

{d)

Purpose

Certificates and-Awards (continued)

Professional certificates shall remain the property of the
Commission. Certificates may be denied or cancelTed when: -and—

{1) A peace officer is adjudged guilty of a felony; or

{2) If the certificate was obtained through misrepresentationy or
fraud; or :

(3) The certificate was issued due to administrative error.

Whenever a peace officer, or a former peace officer, is adjudged
guilty of a felony, the employing department in the case of a peace
officer, or the department participating in the POST Program that is
responsible for the investigation of the felony charge against a
former peace officer, shall notify the Commission within 30 days
following the final adjudicative disposition. The notification shall
include the person's name, charge, date of adjudication, case number
and court, and the law enforcement jurisdiction responsible for the
investigation of the charge.

Requirements for the denial or cancellation of professional

certificates are as prescribed in PAM, Section F-2,. “Bentat-or
-Ganee44a%+en—e#4h%#%5&+ﬁﬁ&¥4ka#a$4€ﬁ%&%:*

{e) € Regular Certificates, and Specialized Law Enforcement Certificates,

i.e., e.q., Basic, Intermediate, Advanced, Supervisory, Management
‘and E; Executmve Certificates are. pr0v1ded for the purpose of fostering
professionalization, education and experience necessary to adequately
accomplish the general or specialized police service duties performed
by regular or specialized peace officers, Requirements for the
Certificates are as prescribed in PAM, Section F-1,. "Regular and
Specialized Law Enforcement Certificate Programs.” :

of Amendment: Clarity and format consistency, and to incorporate

Section (d) into (e)
Authority: 13506 P.C.; Reference: 13506, 13510.1 P.C.

1012. Certification of Courses

(a)

(b)

The Commission may certify courses. Criteria for certification
inc1ude, but are not limited to, a demonstrated need and compliance
with minimum standards for curriculum, fac111t1es instructors and
instructional quality.

Certification of courses may be revoked by action of the Commission
when:

-15-



1012, Certification of Courses {continued)

(1) There is no Tonger a demonstrated need for the course; or

o (2) There is failure to comply with standards set forth in (a) S
. above; or

(3) There are other causes warrant1ng revocation as determined by
the Commission.

Authority: 13506 P.C.; Reference: 13503, 13510, 13510.5, 13511 P.C.

1013. Code of Ethics

The Law Enforcement Code of Ethics, as stated in PAM, Section C-3, “haw-
~Enforeement-Lode—of-Ethiesst shall be administered to all peace officer

trainees during the Basic Course or at the time of appointment.

Purpose of Amendment: Title of Section is not necessary.
Authority: 13506 P.C.; Reference: 13503 P.C.

1014, Training for Non-Sworn and Paraprofessional Personnel

{a) Reimbursement shall be provided to a-the Regular Program agencies
for the training of non-sworn personnel performing police tasks and

paraprofessional personnel, as determined by the Commission. (See
Regulation 1015 and PAM Section E-1-3-f)

. (b) Request for Approval

{1) Non-Sworn or Paraprofessional Personnel. Whenever it is'neces-
sary for the employing jurisdiction to obtain prior written
approval from the Commission for non-sworn or paraprofessional
personnel to attend reimbursable training the agency shall
include in the approval request from—theGommission——Shall—be-

the folTowing information regarding each

“individual.
(See PAM, Section E-1-3-f) —A-reguest—For—apprevel-must—includes

(A) The trainee's name and job title.
(B) Job description.

(C) Course title, location and dates of presentation.

(2) Request for‘approva1 must reach the Commission 30 days prior to
the starting date of the course.

Purpose of Amendment: For clarity

-16-




1014. Training for Non-Sworn and Paraprofessional Personnel (continued}

(c) Reimbursement

Reimbursement for non-sworn and paraprofessional personnel is com-
" puted in the same manner (except as noted below) as for sworn person-
. nel according to the reimbursement plan for each course appropriate
for the employee's classification as set forth in PAM, Section
E-1-3-f. Note: No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses enumerated

1n1Regu1€t;on 1005(a)(b)(c)(d)(e), except as provided in PAM, Section
E-1-3-f (3

Pucpose of Amendment: For clarity specific Sections were added.
Authority: 13506 P.C.; Reference: 13503 P.C.

1015. Reimbursements

{a) Proportionate Reimbursement

In the Reqular Program, reimbursements to cities, counties, and
districts shall be granted by the Commission in accordance with
Section 13523 Penal Code/ ~vhich—is—auoted—as—Fellowss

Purpose of Amendment: Not necessary to quote statute.

(b}. Claims for Reimbursement

Claims must be submitted on forms brovided by the Commission and

received no later than ninety days after the completion of a
certified course.

-E££ee%4ve—éaﬁucvyh41—ifﬁ%h A1l claims forltraining expenditures
eligible for reimbursement from the Peace Officer Training Fund are
subject to the following provisions:

(1) Claims received more than 90 days, but less than 180 days,
following the completion of a certified training course sha11 be
reduced by 25% of the approved reimbursable amount.

(2) Claims received more than 180 days f0110wing the completion of a
certified training course shall not be reimbursed.

., Purpose of Amendment: Oate is no longer necessary

-17-



1015.
(c)

Reimbursements (continued)

Notwithstanding the provisions of sub-paragraph (b) of this Section,

upon a regular officer's appointment and within one vear from
satisfactory completion of tra1n1ng enumerated 1n sub-paragraph
{b){2)(B), (c)(2}(B) or {e){2){B) of Regu1at1on 1005, the officer's
Jurisdiction may be reimbursed.

Purpose of Addition: Eliminates repet1t1on previously written in 1005(b) {c)
and (e) and provides consistency in subject matter.

{d) te

Training Expenses May Be Claimed Only Once

When a Regular Program trainee has attended a course certified by the
Commission for which reimbursement has been legally claimed and paid,
an employing jurisdiction may not receive reimbursement for sub-
sequent attendance by the same trainee of the same course unless
attendance of the course is authorized to be. repeated periodically,

. such as for Seminars, Advanced Officer Courses, and selected

Technical Courses which deal with laws, court decisions, procedures,
techniques and equipment which are subject to rapid development or
change. Exceptions or special circumstances must be approved by the
Executive Director prior to beginning the training course.

Reimbursement Limited to Actual Expenses

Reimbursement is provided only for expenses related to attendance of
POST certified courses. Reimbursement is limited to expenses as
described -authorized in PAM, Section E, or actually incurred expenses
which are approved by the Commission, whichever is less.

. (f) 4e* Reimbursement may be provided only for satisfactorily completed
training acquired by full-time employees in an on-duty status. (See
PAM, Section E-1-3-1 & k)

Purpose of Amendment: Subsection (f) is not necessary

(9)

(h)

Reimbursement may be made to a jurisdiction which terminates a
Regular Program trainee or allows a trainee to resign prior to com-
pletion of a certified Basic Course, provided the requirements of
Section 1002(a) (1) through (6) have been completed prior to the
trainee's appointment date and the date the course began.

Reimbursement may be paid to a jurisdiction when a Regular Program
trainee fails a certified Basic Course only because of not passing a
locally required training subject{s), but the trainee otherwise

satisfactorily completes the coursey as required by the Commission.
(See PAM, Section E-5-3-f-(2). )

Purpose of Amendment: For c1ar1ty.
Authority: 13506 P.C.; Reference: 13510, 13520, 13522, 13523 P.C.
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1016. Service Provided by the Commission

Counseling services are provided only to sheriff and city police departments
upon request. Aid may also be given to such agencies in implementing
recommended procedures or practices. See PAM, Section G.

- Y . -

Purpose of Amendment: WNot necessary to repeat statute - rewritten for clarity.
Authority: 13506 P.C.; Reference: 13503, 13513 P.C.
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1017. Standards for Approved Courses (continued)

Civil Code Sacki
—607f— | . —Humape-Dfficer-Firearms—Lourse

Purpose of deletion: Not necessary.. Information is covered in Section 1005(g)
and D-7 of the procedures. ‘
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ISSUE .

A Public Hearing, in accordance with the Administrative Procedures Act, is being
conducted to amend Commission Procedure D-11 of the POST Administrative Manual.
Commission Procedure D-11, Waiver of Attendance of a POST-certified Rasic Course,
establishes the. guidelines for implementing the provisions of Penal Code Section
+, 13511(b}, effective July 1, 1981. :

BACKGROUND

July 1, 1981. At the July 1981 Commission meeting, revisions to PAM Section D-11
were approved in order to comply with the provisions of the amended law. Subse- -
quently, two POST Bulletins have been sent to agencies in the POST Programs and

to all certified presenters. The first Bulletin provided the guidelines approved
by the Commission for requesting a Waiver of Attendance of a POST-certified Basic
Course. The Second Bulletin announcéd the Public Hearing of October 23, 1981 on
the proposed revision to PAM Section D-11. To date, six telephone requests for
copies of the proposed amendments have been received; one letter has been received
from the State Center Police Academy Advisory Committee expressing concern about
the assessment process for a Waiver of Basic Course attendamce. POST's response
and a copy of their correspondence is included as attachmemt "A" under Tab D..

: , AB 1055, Chapter 213 (1980) amended Penal Code Section 13511 to become operative

!

Amended P.C. Section 13511 specifically:
. provides that individuals need only to be “under tmnsjderation for
hire" by an agency participating in the POST program to request a
Waiver of Attendance of a POST-certified Basic Academy; '

2. provides that a re-test be made available on those portions of the
examination failed on the original examination;

3. directs that POST shall charge a fee that is suffiicient to cove
administrative costs associated with the testing. '

®

Utilive reverse side if nceded _

POST 1-187
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At the July Commissiwon meeting, the Commission approved to retain the current
pass/fail policy for ‘the examination, approved the re-examination guidelines,
and approved the staff-recommended fee schedule for evaluation, examination,
and re-examination. The Commission's policy decisions in these areas have
been incorporated im'‘the amended D-11 procedure,

Additional amendments have beén made to D-11 to make more specific the
following subject areas:

(1) Definition @f "under consideration for hire.®

(2) . Prior traindng that is to be documented for evaluation purposes.

'(3) Continue tg_allow remediation by retraining as an alternative to

re-testing if no more than three modules failed in the original
examination, : . ' . '

ANALYSIS:

In the Summary portion of the July Commission Agenda on this subject, it was
stated that the issues resulting from implementation of P.C. Section 13511
would continue to be evaluated. :

+ . .
Further analysis of the procedures necessary to jmplement the amended P.C.
Section 13511 has resulted in the development of more comprehensive gquidelines
for Commission Procedure D-11. While some amendments are merely technical,
non-substantive in nature, and made for clarity and consistency, some amend-
ments are substantive and are being pointed out specifically for Commission
recognition and policy decision. ' .

Under Consideration for Hire

The definition approved by the Commission at its July meeting is as follows:

An individual is under consideration for hire when POST receives

a statement from an agency head attesting to the fact that the
individual is currently on the employer's applicant list. An
applicant Tist, for purposes of this definition, is a list of -
potential new employees that have been subject to review and
screening by the agency head to ensure that they possess the
agency's minimum qualifications for the position of peace officer.

Further consideration has been given the definition regarding its app]ication,
reasonableness, clarity, and implementation. Staff is proposing a revised
definition of "under consideration for hire" as follows:

An individual is under consideration for hire when POST
receives a statement from an agency head attesting to the
fact that the agency has accepted an employment application
from the individual and that the individual is under
consideration for hire.



Prior Training Acceptable for Evaluation Purposes

Administratively, staff has always required specified training and verifying
documentation in the evaluation of an individual's prior training to determine
eligibility to take the Basic Course Wajver Examination. In order to have
validity and the force and effect of a regulation, guidelines are being
included in D-11 regarding what type of training will be acceptable for
evaluation, and the documentation that will be required. The most substantive
provision is the requirement that a minimum of 200 hours of the required 400
hours must have been basic training completed in an academy. The remaining
200 hours of the tra1n1ng may be other law enforcement training, or college

or university courses in criminal justice subjects. A1l tra1n1ng and education
must be in specific subjects presented in the Basic Course in order to be
acceptable for evaluation. Previous procedures for evaluation did not specify
how much of the required 400 hours had to be Basic Academy training.

Re-Training as an Alternative to Re-Testing

Current Commission Procedures aliow for re-training of three or fewer modules
that may have been failed in the Basic Course Waiver Examination. Satisfactory
completion of the failed modules at a POST-Certified course, basic academy,

or col]ege or university, has been acceptable for completion of the required -
training. -POST re-testing after re-training has not been previously required.
Documentation from the presenter that the required number of hours and all
subject areas for that module have been satisfactorily completed has been
acceptable by POST as evidence of having completed the failed modules. Testing
is a part of the complete re-training process and the proposed D-11 has been
revised accordingly. It is staff's recommendation not to require POST to
re-test after an approved re-training program, since the individual will be
tested at the completion of the re-training course by the presenter.

The same guidelines wdu]d apply to fe—training as to re-examination:

(1) Allow the individual to be re-trained as an alternative to
. POST re-examination for three or fewer failed modules.

(2) Must complete the re-training within 180 days of original
examination date.

{(3) Submit to POST verification of satisfactory completion of
required hours and subjects contained within the functional
areas from a presenter certified or approved by the Commission
or from an accredited college.

(4) Re-training would be allowed one time only and would be accepted
in lieu of POST re-examination as makeup of the failed modules.

RECOMMENDATIONS

Staff recommends that the Commission approve the amended Tommission Procedure
D-11 as proposed in the attached text. 01d material is crossed out and new
material is underlined. '

. Attachment



Commission Procedure D-11

*Revised:
January 1, 1982

Training

WAIVER OF ATTENDANCE OF A POST-CERTIFIED BASIC COURSE
' PURPOSE

11-1. Establishes Guidelines: This Commission Procedure establishes the

guidelines for determining whether or not an individual's prior law enforcement

training is sufficient to qualify for the jissuance of a waiver of attendance of

a POST-certified Basic Course. The requirements of the Basic Course are

specified in PAM Section D-1., A waiver of attendance of a POST-certified Basic

Course is authorized by Section 1008 of the Regulations.

‘a. A waiver of attendance of a POST-certified Basic Course shall be

determined through an assessment process, including evaluation and

examination, The waiver process assists an agency in determining

whéther or not an individual should be required o attend a

POST-certified Basic Course, and does not propose to determine whether

or not the individual should be hired.




EVALUATION AND EXAMINATION FEE

11-2, Fee: A fee to cover administrative costs of evaluation, examination,

and re-examination, if applicable, shall be charged by the Commission. The

appropriate fee must accompany the request for evaluation, examination, and

re-examination. The appropriate fee shall be determined by the Commission and

shall be based on actual expenditures related to this procedure.

ELIGIBILITY

11-3. Eligibility For Evaluation: The individual for whom the request for

evaluation of prior iraining is being made must be currently employed or under

consideration for hire as a full-time Téw enforcement officer, as defined by

- Regulations Sections 1001(1). The request for evaluation of prior law

enforcement training may only be submitted to POST by an agency participating

in a POST Program.

. |



a. An individual is under consideration for hire when POST receives a

statement from the agency head attesting to the facf that the agency

has accepted an employment application from the individual and the

individual is under consideration for hire.

EVALUATION OF TRAINING

11-4.  Agency Comparison of'Comp1eted'Tra§ning: and-bxamination: The agency

shall compafe the individual's already completed peace officer training against

the current minimum basic course training requirements as specified in PAM,

Section D-1, Basic Course., The training that is applicable shall be documented

hy the agency on the Evaluation of Training Schedule, POST Form 2-260. Satis-

factory training in each of the functional areas must be documented on the form



and verified by supporting documents prior to’ requesting an evaluation from

POST. Satisfactory training must have been completed in each of the functional

areas in order for the individual to be eligible to take the Basic Course .

Waiver Examination (BCWE).

a. In order for the-individuaT'sgprior training to be éva1uated, a

minimum of 200 hours of the required 400 hours shall be basic training

completed in an academy certified or approved by the Commission or a

similar POST agency in another state, a California reserve academy, or

a Federal agency law enforcement basic academy. The remaining 200

hours may be law enforcement training completed other than in a.basic

academy, or may be college or university courses in criminal justice

subjects taken at an accredited institution and supported by

transckipts.

-

1. College or university credit in specific subject areas may .

only be applied to those subjects not covered through law

enforcement training.

|

One semester unit shall be equal to a maximum of 20 training

hours and one quarter unit shall be equal to a maximum of 14

training hours.

b. Prior training and education must be in the specific subjects

presented in the Basic Course in order to be acceptable for evaluation.



1. The completed POST Form 2-260, along with all supporting
documents verifying such training and education, shall be
" submitted to POST with an Application.for Assessment of
Basic Course Training, POST Form 2-267.
2. The Application Form POST 2-267 is to be signed by the

applicant and department head in Section 1, Request for

Evaluation.

3. Each evaluation reguest must.be accompanied by the

appropriate fee in the form of a certified check or money

order made payable to the Commission on POST,

L/.r

11-5. POST Evaluation Process: Upon receipt of the completed POST Forms

2-260 and POST 2-267, all supporting documents and the appropriate fee, POST

will evaluate the individual's prior training to verify the findings of the:

agency. POST will accept for evaluation purposes, copies of.peace officer

academy course and reserve officer course outlines. A1l training must be

verified by a certificate of completion or a course roster. If college courses

are used in addition to training, a copy of the individual's college transcript

~must be submitted. POST may require additional verification documents to

-

eva1uate the individual's training.

=

The agency and the 1nd1v1dua1 will be notified of the results of

POST's eva]uatlon




[

If the evaluation shows that prior training is sufficient in each

of the functional areas, the individual will be eligible to take

the Basic Course Waiver Examination.

]
.

If prior training is not. sufficient in one or more functional

areas, the individual shall have up to 180 days from date of

evaluation to provide additional verification documents of

completed training without an additional evaluation fee.

BASIC COURSE WATVER EXAMINATION

¢

11-6. Examination Scheduling: A Basic Course Waiver Examination will be

e

scheduled upon receipt of the appropriate examination fee and the signed

application form.

a. ~ The Application for Assessment of Basic Course Training, POST

Form 2-267, signed by the applicant and the department head in

Section 2, Request for Examination, is to be submitted to POST with

the appropriate examination fee in the form of a certified check or

money order made payable to the Commission on POST.

o
[

Location and Frequency of Examination: The Basic Cour<se Waiver

Fxamination will be administered periodically as determined by POST.

The frequency will be based upon the number of applicants eligible to

take the exemination. The geographic location of the applicant will

be taken into cons’-=ration in determining the most appropriate

&

R
~location for the examination tuibe administrated. P
. "

\ <

°




1. The agency and applicant will bhe notified of the examination

~ date, time, and location.

EOUHAEENEY

11-7, Requirement for Successful Completion of the Basic Course Waiver

Exanination: Fach—indiriduaiwho—takes—theBEEEmust—rpass—with—amirimum—seere

spaining—regquirement, The examination is divided into twelve (12) modules

covering all functional areas of the POST Basic Course. An individual who

takes the examination must demonstrate competency within each functional area

by passing each of the modules.

aggregate-test—seore—is—70%-or—betber.

*

a. If the individual fails three or fewer modules, the following options

aré available to successfully complete the failed modules:

1. A re-examination may be taken on the failed module(s) (see

Section 11-8 of ‘this procedure).

|

Re-training of the failed module(s) at a POST-certified or

approved course or at an accredited college or university

(see Section 11-9 of this procedure).



b. If the individual fails reeeives—g—secoresof—Fess—tihan78%on—each—eof

four or more modules, re-training or re-examination shall not be

allowed.

satisfactorHy—<complete—a-R0ST—eertifiedBaste-bourses  The individual

must then satisfactorily complete a POST-certified Basic Course in

order to exercise the powers of a peace officer.

RE-EXAMINATION

11-8. Re-Examination: The re-examination may be taken after expiration of

30 days from the original examination date, but no later than 180 days from the

original examination date. The re-examination shall include all previously

failed modules not completed through the re-training option. The

re-examination shall be allowed one time only.




3. A letter from the agency requesting a re-examination on the failed

modules, must be submitted to POST with the appropriate re-examination

fee in the form of a certified check or money order made payable to

. the Commission on POST.

The agency and the individual will then be notified of the

o .
-

re-examination date, time, and location.

€. An individual who fails to be re-examined within 180 days from the

date of the original examination, or fails any module of the

re-examination and is employed as a peace officer must then

satisfactorily complete a POST-certified Basic Course in order to

exercise the powers of a peace officer,

RE-TRAINING

11-9, Re-training: Re-training will be allowed in the failed modules not

completed through the re-examination option. Re-training shall be allowed one

time only, and only as an alternative to re-examination.




(=
.

11-12.

Re-training may be completed through a POST-certified or approved

course, or an accredited college or university course in the specific

subject area of the failed module(s). Arrangements for scheduling the .

re-training are the responsibility of the agency or individual. A fee

may be charged by the presenter of the re-training course.

Verificaton of satisfactory completion.of the required hours and

specified subjects, including testing, submitted to POST within 180

days from the original examination date will serve to satisfy the

re-training requirement of the failed modules.

Following appropriate re~training, no additional re-examination of the

failed modules will be required by POST.

An individual who fails to be re-trained within 180 days from the date .

of the original examination or fails the re-training course and is

employed as a peace officer must then satisfactorily complete a -

POST-certified Basic Course to exercise the powers of a peace officer,

ISSUANCE OF WAIVER

Upon satisfactorly completion of the assessment process, a Waiver of

Attendance of a POST-certified Basic Course will be issued by POST.

The waiver shall be valid for a period of time in accordance with

Section 11-13 of this procedure.

10



PRIOR POST-CERTIFIED BASIC COURSE TRAINING

11-13.  The following applies to an individual who has previously completed a

POST-certified Basic Course, or has been issued a Waiver of Attendance of a

POST-certified Basic Course (Section D-11-12 of this procedure) and who has not

been awarded a POST Basic Certificate, or higher certificate, and has not been

continuously employed as a California peace officer as defined in Commission

Regulations Section 1001(1}, and who is desiring to be employed or re-employed

as a full-time California peace officer in an agency participating in a POST

Prdgram.

av ~br—An-dndividualwho-setistactoridy-—complated-A POST-certified Basic
Course completed on or after January 1, 1973, including those
~ certified under the former 200 hour POST Basic Course standards, -are—
is, -except—as—otherwise—determined-by-the-Commission, deemed to

satisfy the havemet the current minimum training requirements of

either the regular Basic Course (PAM Section D-1), or the Specialized

Basic Investigatofs Course (PAM, Section D-12), and no evaluation or

testing is required. —Refer—AM;—SeetiomrD—t—andb—ti—

b. —e- A POST-certified Basic Course-%Pa%ﬁéﬂg-compTeted prior to January 1,

1973, -shall-not-be-decmed—to—have does not satisfy the current minimum

basic training requirement. A waiver of attendance of a
POST-certified Basic Course-basic—trainingmusty through the.
-—evalaatq{upewmk4mﬁé+ﬂg-pﬁeeeeﬁ may be requested in accordance with
this procedure in order tq/ineet the current minimum training
requirements for PAM-—5ee%+en-B~é—emhQh42——a9-appreppaeﬁep:e—thehigmwu
—ofagency—of—employment, either the Basic Course or the Specialized

‘Basic Investigators Course, as determined by the Commission.

11



11-14, Basic Course Acceptable for Specialized Basic Investigators Course:

An individual whose previous training meets satisfies the current minimum Basic

Course PAM—~Seetior—B—1 training requirement is deemed by the Commission to

meet the minimum training requirement of the Specialized Basic Investigators

11-15. Specialized Basic Investigators Course Not Acceptable For Basic . :

Course: An individual whose previous training satisfies the current minimum -

Specialized Basic Investigators Course is deemed by the Commission not to have _

met the minimum training requirement of the Basic Course, A reqdest for a

Waiver of Attendance of a POST-certified Basic Course may be made in accordance

with this procedure..

9810/75
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ATTACHMENT A =

County of .
g &mﬁ@ﬁggi[{é LIRS I o gL PRSI - e TR, :r«"r:-.-:-.-;v'rw-:.-"_r.ﬂW-::l-l:‘.tf‘,ﬂr;wr:bw-u:'wj!_'l.:;ﬁvaﬁwﬂr.‘a‘tm‘-:.!'m
g SR AN o
Harold McKinney
August 11, 1981 ‘ Sheriff
Mr. Norman C. Boehm, Executive Director %5 éi
Commission on Peace Officer Standards & Training o~ Z
7100 Bowling Drive, Suite 250 : e e
Sacramento, CA 95823 e
= z
Dear Mr. Boehm: o 2
. T T
The State Center Police Academy Advisory Committee at their meeting of - e
July 29, 1981 discussed the proposed California Equivalency Examinations— -«

for the Peace Officer Standards and Training (P.0.5.T7.) Basic Police
Academy Training.

The members of the advisory committee have serious concerns regarding the
examinations being accepted as fulfilling the minimum requirements of the

P.0.S.T. Certified Basic Training Program for individuals without prior
regular police experience. '

“The undersigned advisory committee members representing the law enforcement
departments and agencies in the College district hereby inform your office
that the membership strongly opposes the examination as a substitute or
equivalency of the basic Police Academy training provided by the State
Center Peace Officers' Academy. We urge you to use the influence of your
office to oppose any effort made to dilute the police training standards.

The members of the advisory committee will meet with you if necessary to
discuss this matter.

- Thank you.

Sincerely,

o~

Harold McKtaney, Sherdff

.tzigbsﬁo oupty Chi;;gan | -/!2? /gj K
< . ' i e / L}”
Lt s ~4éi&cfz{’/. uLC') A
Ovunal Berkley, Sheryff Gerald T. Galvin, Chief
Madera County

: Clovi;/961ice Department

o

y . /{7’ -z’j ﬂ—"{”w
dames E. Brockett, Chief - Geor'de Hanser, Chief
Selha Police Department -

Fresno Police Department
e 7 {5j;dzv«_a*' : . : ,~<§ereuéé c. 4
orrest Brown, Chief : - -Gordon Skeels, Chie

Reediey Police Department : Madera Police Department

Law Enforcement Administration Buliding/2200 Fresno Streec/P Q. Box 1788/Fresno, California 93717/{209) 488-3930
Equal Employment Opportunity — Affirmative Action — Handicap Employer



Harold Neilinney, Chatran

State Cantor Polica Acadery
Advisory Coemltteo

Law Enforcement Quministratian
Building

2200 Fresno Steet

Fresna, O YR

"

.dear shariff Hckinney:

Rl

Thank you for your Yetizr of August 11, 1551 exprossing the

- State Center Police Acadonmy Advisory Commnittew's concern fov

the Hafver of Atiendance of a PYIT-Certified Lasic Lourse,

Penal Code Section 13511 was angended by the Lawislature,
ceffective July 1, 1951, This changs dn the law regquiras

that the Commission provide for tesiing in Yieu of Turther
trafning for those wiw have "aciutrod prior 2quivaloeat peace

'_offiLer training”, : ‘ _ ;

The Co“miosion will ng?d @ puhltic hearing on Friday, Jct&her 23,

1561, at 13 aum., at the Hollday Inn, U5, dichway W0 anu dadison

, Rvenu:. Sacrauento, to aperove procedures for fuplesenting Lae

cuidelines for doierniaing whothasr or pot ap individual's pricr

 law enforcemant training satisfies the niniru& reguiraesents of

the POST-Cartifisd Basic Course bufore t .e appiicent will Le

considerod for the examinaiion proczss.  Your letzar will e

broucht-to the sttentiun of the washers of the Comnission for
thelr considersiion at the Dclober Z3rd oublic huarinag,

As we discuSsed gver the telepaons, individeals wild not be

evaluated or tosted usnless thoy are under active considaracion
for nire by 2 law enforcement agency. Additionally, the
concerned law enforcoment agency will first examine prior
training to verify ejuivalency befors submitting a request to
POST. - :




Harold McKinnay . )
Septerber 17, 1981 o o
Page 2 - S : L :

[ enjoyed talking with you and look forward to a future meeting
with you and the Police Chiefs in the Fresno area, Con

Stnceraly,

HORMAR C. BOERM- -
' Executive Director =~

HG3/na .

N .




ADDENDUM TO PUBLIC HEARING
. ON COMMISSION PROCEDURE D-11

| Thé California Associatfon of Police Training Officers (CAPTQ) submitted '

written comments in regard to "Evaluation of Training", proposed D-11-4(a).
Staff recognized their concerns as being valid and has prepared an amend-
ment to the proposed section.

CAPTO's Comments - "Training Evaluation Process Section 11-4(a)

Does this permit a person who has failed out of an academy, but
has completed 200 hours, to then attend college ciasses (Jjunior
college or state college AJ programs) for the remainder of the
400 hours, and thus qualify for the BCEE?

If not, the wording needs to be changed to state ". . . successful
completion of an academy . . ." is required in order to be
considered for the BCEE."

‘Proposed amendment is as follows which would replace Section D-11-4(a) as
specified in the proposed text.

11-4(a) - To qualify for an evaluation of prior training, the
individual must have successfully completed at Teast a 200 hour
basic general Taw enforcement training course. Such training

must have been certified or approved by CaTifornia POST or a
similar standards agency of another state, a California reserve
course, or a Federal agency general Taw enforcement basic course.’
If the training completed in the Basic Course being evaluated 1s
not sufficient to satisfy the minimum required subjects and hours
in each of the functional areas of the POST Basic Course, for a
total of 400 hours, additional Taw enforcement training or colliege/
university courses in the specific subjects may be considered. The
completed training must be supported by a certificate of completion
or similar documentation; transc¢ripts are required to verify completed
college and university courses.

Recommended action of the Commission is to approve the wording of the above-

" stated proposed amendment and approve that it replace Section D-11-4(a) as

specified in the proposed text of D-11.



P T — I~ OTOBEO

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. Public Hearing
‘October 23, 1981

Statement of Reason

Commiséion Procedure D-11, Yaiver of Attendance of a P0ST-Certified Basic
Course, establishes the guidelines for implementing the provisions of
Penal Code Section 13511(b), amended effective July 1, 1981. '

The law states that in those instances where persons have acqu1red prior
equivalent peace cfficer training and are under consideration for hire by
-a@n agency participating in the PUST program, they may be given an examin-
ation in lieuv of attendance at a basic training academy or accredited
college. Retesting procedures are to be designed so that any portion
which was passed in the original examination shall not have to be retaken.
The law also specifies that the Commission shall charge a fee to cover
administrative costs associated with the testing.

Prior to July 1, 1281, Commission Procedure D-11, by authority of Commission
Regulation 1008, established guidelines for a wajver of basic training for
--an already trained peace officer who was emploved by an agency in the program
-at the time of the request for a waiver. The Commission established by
Regu1at1on an evaluation procedure to determine whether or not an 1nd1v1du=] S
prior training satisfied the training requirements of the POST-certified Basic
Course in order for the individual to be eligible to take the examination.

The current Commissicn Procedures allows only for remadiation of test modules
when three or less are failed. The evaluation and examination process was
pr0v1d°d as a service to California law enforcement agencies free of charge.

The reV1sed Comm1ss1on Procedure D—11 estab1ashes the intent of amended

P. €. Section 13511 as a waiver of attendance of a POST Basic Course which

is established through an evaluation and examination process to determine
whether or not the individual shouuld be re-trained., The Procedures have

been made more specific in the areas of eligibility for evaluation of prior
law enforcement training, evaluaticn quidelines, and Basic Course examination
requirements. Procedures for re-examination and remediation as an alternative
to re-examination have been established. The fees approved by the Commission
at its April meeting have also been established to cover administrative costs
for evaluation, examination, and re-examination, if applicable.

rashne Bt

RECENTD FOR FiMG U



NOTICE OF PUBLIC HEARING

Commission on Peace Officer Standards and Training

Notice is hereby given that the Commission on Peace Officer Standards and _
Training, pursuant to the authority vested by Section 13503 of the Penal Code
and to implement, interpret or make specific Section 13511 of the Penal Code,
proposes to anend Commission Procedure Section D-11, of the POST
Adninistrative Manual (PAM). :

The Commission Procedure implements the guidelines for datermining whether or
not an individual's prior law enforcement training satisfies the minimum
training requirements of the POST-certified Basic Course. A waiver of the
attendance of the POST-certified Basic Course reguired by Section 1005(a)(1).
of the Regulations is authorized by Section 1008 of the Regulations for an
already trained individual.

A public hearing to adopt the proposed amendments will be he1d before the full
Commission on:

Date : Friday, October 23, 1981

Time : 10:00 A.M.

Place: Holiday Inn - Holidome
U.S. Highway 80 and Madisan Avenue
Sacramento, California

INFORMATIVE DIGEST
Existing guidelines for a waiver of attendance of the POST-certified Basic
Course specify that an individual requesting an evaluation of prior Taw
enforcement training must be employed at the time of the request with a
California law enforcement agency participating in the POST program, The
present evaluation and examination process is provided free of charge.

Penal Code Section 13511, amended effective July 1, 1981, reguires that a .
waiver of attendance of a POST-certified Basic Course be made available for
individuals under consideration for hire by an agency participating in the
POST program, as well as for a currently employed peace officer. The
amendment also specifies the Commission shall charge a fee to cover the
administrative costs associated with the evaluation and examination process.

Commission Procedure Section D-11 establishes guidelines relating to the
training acceptable to the Commission for evaluation purposes, and the
conditions for examination and re-examination. The guidelines also specify
the Commission's authority to establish any fees associated with the
evaluation- and examination process.

Notice is also given that any person interested may present statements or
arguments orally or in writing relevant to the action proposed. Written
comments must be received by the Commission not Tlater than 5 p.m. on

October 16, 1981, in order for the Commission to take them into consideration..
The Comission, upon its own motion or at the instance of any interested
party, may thereafter adopt the proposals as presented, or may modify such
proposals if such modifications are d1rect1y related to the subjects or issues
50 noticed.



The Comission has prepared a statement of the purpose of the action and
information upon which it is relying in proposing the above action.

Copies of the exact 1angUage of the proposed Commissioanrocedure and of the
statement of purpose may be obtained at the hearing, or prior to the hearing,

upon request from the Commission on POST, 7100 Bowling Drive, Sacramento,
California 95823.

The proposed amendments have no cost to local, state, or federal government
pursuant to Section 2231 of the Revenue and Taxation Code.

Inquiries may be directed to Beverley Clemons (916) 445-0345,



\ -

| Cemmission Procedure D-11
*Revised:
Januvary 1, 1982

“Training

WAIVER OF ATTEMDANCE OF A POST-CERTIFIED BASIC COURSE

PURPOSE

11-1. Establishes Guidelines: This Commission Proceflire establishes the

guidelines for determining whether or not an individual's prior law enforcement

fraining is sufficient to qualify for the issuance of a.waiver of attendance of

. a POST-certified Basic Course. The réquirementé of the Besic Course are

specified in-PAM Section D-1. A waiver of attendance of m P0ST-certified Basic

LCourse is authorized by Section 1008 of the Requlations.

.a;' A waiver of éttendance bf a POST-certified Basie Tburse shall be"

determined throuch an assessment process, includfimm evaluation and

- examination. The waiver process assists an agenmy in determining

whefher or not an individual should be required #x attend 2

POST-certified Basic Course, and does not propose to determine whether

or not the individual should be hired,.




EVALUATION AND EXAMINATION FEE

“11-2. Fee: A.fee to cover administrative costs of evaluation, examination,

and re-examination, if applicable, shall be charged by the Commission. The

appropriate fee must accompany the request for evaluation, examination, and

re-examination. The appropriate fee shall be determined by the Commission and

shall be based on actual expenditures related to this procedure.-

i, -

ELIGIBILITY

11-3. Eligibility For Evaluation: The individual for whom the request for

evaluation of prior training is being made must be currently employed or under

cansideration for hire as a full-time law enforcement officer, as defined by

Regulations Sections 1001{1). The request for evaluation of prior law

- . enfortement training may only be submitted to POST by an agency participating

in a POST Program.




2. Anindividual is under consideration for hire when POST receives a

statement from the agency head attesting to the fact that the agency

has accepted an employment application from the individual and the

Individual is under consideration for hire.

.
u e i I‘IEPEG
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EVALUATION OF TRAINING

11-4. Agency Comparison of Completed Training:

shall .compare the individual's already completed peace officer training against

The agency . .

the current minimum basic course training requirements as specified in PAM,

Section D-1, Basic Course. The training that is anplicable shall be documented

by the agency on the Evaluation of Trainina Schedule, POST Form 2-260. Satis- -

factory training in each of. the functional areas must be documented on the form




" and verified by supportihq documents prior to requesting an evaluation from.

POST, Satisfactory training must have béen completed in each of the functional

areas in order for the individual to be eligible to take the Basic Course

. Waiver Examination (BCUE).

3. . In order for the individual's prior training to be evaluated, a

minimum of 200 hours of the recuired 400 hours shall be basic training

completed in an academy certified or approved by the Comnission or a

~ similar.POST acency in another state, a California reserve academy, or

a Federal agency law enforcement basic academy. The remaining 200

hours may be law enforcement training comp1etéd other than in a basic’

academy, or may be college or university courses in criminal justice

subjects taken at an accredited institution and supported by

~ transcripts. -

1. College or university credit in specific subject areas may

only be applied to those subjects not covered throuch Taw

A . enforcement training.

2. One semester unit shall be equal to a maximum of 20 training

- hours_and one guarter unit shall be equal to a maximun of 14

training hours,

"b. Prior training and education must be in the specific subjects

presented in the Basic Course in order to be acceptable for evaluation.




'H
. 1.

The completed POST Form 2-260, along with all supporting ———————

documents verifying such training and education, shall be

- .submitted to POST with an Application for Assessment of

. -, _Basic Course Training, POST Form 2-267.

2. The Application Form POST 2-267 is to be signed by the

applicant and department head in Section 1, Request for

Evaluation.

3. Each evaluation requast must be accompanied by the

appropriate fee in the form of a certified check or money

order made payable to the Commission on POST.

11-5. POST Evaluation'Process:_ Upan receipt of the tsmpTeted POST Forms

2-260 and POST 2-267, all supporting documents and the amaropriate fee, POST

~will evaluate the individual's prior traininag to verffj the findinags of the

agency. POST will accept for evaluation purposes, copies of peaceiofficetA

academy course and reserve officer course outlines. AIT1 training must be

yerified by a certificate of completion or a course rost=r. If college courses

are used in addition to training, a cooy of the individu=1's college transcript

must be submitted. POST may require additional verification documents to

evaluate the individual's training.

.. \

a. The agency and the individual will be notified of the results of

POST's evaluation.:



1. If the evaluation shows that prior training is sufficient in each

of the functional areas, the individual wiTT.be eligible to take

the Basic Course Waiver Examination. . ..

2. If prior training is not 'sufficient in one or more functional

areas, the individual shall have up to 180 days from date of

évaIuation to provide additional verification documents of |

completed training without an additional evaluation fee.

., -

BASIC COURSE WAIVER EXAMINATION

11-6. © Examination Scheduling: A Basic Course Waiver Examination will be

- scheduled upon receipt of the appropriate -examination fee and the signed

application form.

ng The Application for Assessment of Basic Course Training, POST

Form 2-267, sianed by the applicant and the department head in

‘Section 2, Request for Examination, is to be submitted to POST with

- the appropriate examination fee in the form of a certified check or

money order made payable to the Commission on POST.

‘b, Location and Freauency of Examination: The Basic Course Waiver

Examination will be administered periodica11y as determined by POST.

The frequency will be based upon the number of applicants eligible to

— téke the examination. The geographic location of the applicant will

be taken into consideration in determining the mest appropriate

Jocation for the examination to be administrated.




1. - The agency and applicant will be notified of the examination

_'déte, time, and location.

..
11-7. Requirement for Successful Completion of the Basic Course Waiver
Examination: F it £ i
F, £ - -1
‘%Fﬁ%ﬁ%ﬁg—PeﬁH##émeﬂt. The examination is divided into twelve {12) modules

covering all functional areas of the POST Basic Course. An individual who

takes the examination must demonstrate competency within each functignal area
by passing each of the modules.

.
— - - - - - "
.

‘aggpega%e—%esé—seeﬁe-és-lg%—en—be%ter.j

a. If the individual fails three or fewer modules, the following options

“are available to successfully complete the failed modules:

1. A re-examination may be taken on the failed module(s) (see

Section 11-8 of this proceduré).

2. Re-training of the failed module(s) at a POST-certified or

approved course or at an accredited college or university

(seé Section 11-9 of this pfocedure).




c. b. If the individual fails recefves—e—scores—of—tessthen7o%-on—each—of
four or more modules, re-training or re-examination shall not be

. - . . allowed. faits—to—achieve-eminimmraggregate—test—score—of~oat—tenst .

By e s W - ) .2 Chd it o) o o 3 Q 3 el - i SV W, £
vk, e & siie O Oy » s qu ». U

satistactorily-completeo-RO5T—<certified-Baste-Courses The individual

must then satisfactorily complete a POST-certified Basic Course in

order to exercise the powers of a peace officer.

.
.
) - . % -
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RE-EXAMINATION

11-8. Re-Examination: The re-examination may be taken after expiration of

.30 days from the original examination date, but no later than 180 days from the

original examination date. The re-examination shall include all previously

failed modules not complieted through thé re-training ontion. The

re-examination shall be allowed one time only.




4. .a.  A-letter from the agency requesting a re-examination on the faiTed

- « « ¢+ modules, must be submitted to POST with the appropriate re-examination

fee in the form of a certified check or money order made payable to

. . k the Commission on POST.

The agency and the indiﬁidual will then be notified of the

" re-examination date, time, and location.

An individua] who fails to be re-examined within 180 da}s from the

o
L]

date of the original examination, or fails any module of the

]

‘re—examination and is emploved as a peace officer must then

satisfactorily complete a POST-certified Basic Course in order to

. exercise the powers of a peace officer.

RE-TRAINING

11-9, Re-training: Re-training will be allowed in the failed modules not

completed tﬁrouqh the re-examination option. Re-training shall be allowed one

time only, and only as an alternative to re-examination.




i

11-12.

Re;training may be completed through a POST-certified or approved

course, or an accredited college or university course in the specific

subject q%ea of the failed module(s). Arrangements for scheduling the

re-training are the responsibility of the aqency or individual. A fee

may be charged by the presenter of the-re-training course,

Verificaton of satisfactory completion of the required hours and

specified subjects, including testing, submitted to POST within 180

days from the original examination date will serve to satisfy the

re-training requirement of the failed modules,

Following appropriate re-trainina, no additional re-examination of the

failed modules will be required by POST.

An individual who fails to be re-trained. within 180 days frdm the date

of the original examination or fails the re-training course and is

employed as a peace officer must then satisfactorily complete a

POST-certified Basic Course to exercise the powers of a peéce officer.

ISSUANCE OF WATVER

Upon satisfactory completion of the assessment process, a Waiver of

Attendance of a POST-certified Basic Course will be issued by POST.

The waiver shall be valid for a period of time in accordance with

Section 11-13 of this procedure.

10




J31-13.  The following applies to an individual who has previousTy completed a

" PRIOR POST-CERTIFIED BASIC COURSE TRAINING

POST-certified Basic Course, or has been issued a Wajver of -Attendance of a

POST-certified Basic Course (Section D-11-12 of this-p}ocedure) and who has not

been awarded a POST Basic Ceftificate, or higher certificate, and has not been

continuously employed as a California peace officer as defined in Commission

Requlations Section 1001{1), and who js desiring to be employed or re-employed

as a full-time California peace officer in an aqéncy participating in a POST

| Program.

—b1-*—An-4nd4¥4dual-whe-sa¢4s£ﬂ€v9¢*ly—eempleted-ﬂ POST-cert1f1ed Basic
Course completed on or after January 1, 1973, 1nc1ud1ng those

R34

' certified under the former 200 hour POST Basic Course standards, —are—

4yqxgﬁ;4ﬁ;4ﬁ#uyaﬁsewde%eva%aed~by-the~cemm+ﬁs+eq3 deemed to

- satisfy the-ha#efme% the current minimum training requirements of

either the;Feéﬁlaﬁ Basic Course (PAM Section D-}), or the Specialized
Basic Investigators Course‘(PAM, Section D-12), and no evaluation or

~ testing is required. —+Refer-PiM—SeetionB-t-end 5123 —

A POST-certified Basic Course-%fﬁ%ﬁ%ﬁg-cdmp1eted prior to January 1,

i
: }.

1973, shall-not-be-deened-to-have-does not saltisfv the current minimum

basic training'requirement. A waiver of attemdance of a
POST-certified Basic Course.basic_t:aining-mas&,_tbngugh_then
-—evaluat+99—ané—%esv+ng—ﬁpeeess may be requestedi in accordance with

this procedure in order tﬁ/rneet the current miiadmum training
requirements for PAM,—-SeetienB—t-or-B-12;—as—agpropriate-to-tha-typa.
..oﬁ-agenéy—gﬁ—emglsyment.'either the Basic Course or the Specialized '

Basic Investiqators Course, as determined by e Commission.

11



11-14. Basic Course Acceptable for Specialized Basic Investigators Course:

An individual whose previous training meets satisfies the current minimum Basic

- Lourse PAR4—SeetienDB-+ training requirement is deemed by the Commission to

meeﬁ'thé mipnimum training requirement of the Spetﬁa1ized Basic Investigators

Course. PAMSeetien-B-12., However—an—individuatlwho—has—eempleted-the-

11- 15 Specia1ized'8asic Investiaators Course Not Acceptable For Basic

Course: An individual whoso previous training satisfies the current minimum

Specialized Basic Investigators Course is deemed by the tommuss1on not to have

met the minimum training requ1rement of the Basic Course. A request for a

* Waiver of Attendance of a POST-certified Basic Course may be made in accordance

with this procedure.

9810/75
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ADDENDUM B

ADDENDUM TO PUBLIC HEARING
ON COMMISSION PROCEDURE D-11

The California Associatien of Police Training Officers (CAPTO) submitted
written comments in regard to D-11, on re-training as an alternative to re-
testing on failed modules. .

After reviewing this issue, staff is recommend1ng that re-training as an
alternative to revtest1ng be retained in the guidelines. However,
recommendation is being made to only allow re-training to be completed
through and approved by an institution certified to present the Basic
Course. Proposed amendment is as follows which would replace

Section D-11-7(a)(2) and D-11-9(a).

11-7(a)(2)} - Re-training of the failed module(s) may only be
- completed through and approved by an institution certified
to present the Basic Course.

11-9(a) - Re-training of the failed module(s) may only be
completed through and approved by an institution certified

- to present the Basic Course. Arrangements for scheduling the
re-training are the responsibility of the agency or individual.
A fee may be charged by the presenter of the re-training course.

Recommended action of the Commission is to approve the wording of the
above-stated proposed amendments and approve that they replace
Section D-11-7(a)(2) and D-11-9(a), respectively, as specified in the
proposed text of D-11.



CAPTO

“Professionalization through Training”

e ,.':3"‘
CALIFORNIA ASSOCIATION OF POLICE TRAINING OFFICERS

October 13, 1981

Ma. Nowman Boehm .
Commission on Peace Officen Standards and Training
7100 Bowling Drive

Sacramento, CA 95523

RE: Basic Cowrse Equivalency Exam

Dean Mr. Boehm. ,

At oun State Board meeting oin October 12, 1981, in Ventura, one of
the agenda items was the Basic Cowrse Equivalency Exam (BCEE}, Commission
Procedune D-11. Ron Allen of your office was present. He was able to
offen answerns foi many of owr questions. However, Iwo conceuns we have
ne did not have answens fox.

Training Evaluation Process Section 11-4 [a)

Joes this permi{t a person who has failed out of an academy, but has
completed 200 hourns, to then atfend college classes | junion college oh
statle college AJ programs) for the remainden of the 400 houwrs, and thus
qualify {forn the BCEE?

I§ not, the wording needs to be changed to state "..... Auccess ful

completion of an academy..... " 48 required din oader Zo be consddered fon
the BCEE.
Retraining _ Section 11-9

‘We ane concenned that Lf POST permits a person who fails a functional
area test of the BCEE to go Lo a school fon netraining, and NOT netake .
POST's exam, tnat the validity of taking the BCEE to begin with will be Lost.

We would Like to see POST continue with its cwuient policy of having
the penson re-ztest with POST's exam.

Thank you fon yourn attention Lo Lhese concenns. 14 you need to have
more Anformation aboul these questions, I canbe contacted at UC Berkeley PD
(415) 642-6760. ‘

Sincenely,
N - G

anne M, Cook
President - CAPTO Nonth

e:je | /7 0/ ,
attachments: D-11-4{a) : _,Z‘ fﬁlllg oze,xZ£f%€;,

0-11-9 Michael Song /
Presdident - CAPTO South

-



1. The agency and applicant will be notified of the examination

date, time, and location,

EQUEYALEREY

11-7. Reguirement for Successful Completion of the Basic Course Waiver

Examination: Each—individoat—whe—takes—the—8CEEmust—rpass—with—aminimum—secore

teainiRg—requirement. The examination is divided into twelve {12} modules

covering all functional areas of the POST Basic Course. An individual who

takes the examination must demonstrate competency within each functional area

by passing each of the modules,

a. If the individual fails three or fewer modules, the following options

are available to successfully complete the failed modules:

1. A re-examination may be taken on the failed module(s) (see

Section 11-8 of this procedure).

[

Re-training of the failed module(s) at a POST-certified or

approved course or at an accredited college or university

(see Section 11-9 of this procedure).




o

|2

j=h
-

11-12,

Re-training may be completed through a POST-certified or approved

course, or an accredited college or university course in the specific

subject area of the failed module(s). Arrangements for scheduling the

re-training are the responsibility of the agency or individual. A fee

may be charged by the presenter of the re-training course.

Verificaton of satisfactory cbmp1etion of the required hours and

specified subjects, including testing, submitted to POST within 180

days from the original examination date will serve to satisfy the

re-training requirement of the failed modules.

Following appropriate re-training, no additional re-examination of the

failed modules will he reguired by POST.

’

An individual who fails to be re-trained within 180 days from the date

of the original examination or fails the re-training course and is

empryed as a peace officer must then satisfactorily complete a

POST-certified Basic Course to exercise the powers of a peace officer.

ISSUANCE OF WAIVER

Upon satisfactory completion of the assessment process, a Waiver of

Attendance of a POST-certified Basic Course will be issued by POST.

The waiver shall be valid for a period of time in accordance with

Section 11-13 of this procedure.

10




CALIFORNIA PEACE OFFICER'S LEGAIL SOURCEBOOK

Background

The Office of the Attorney General is committed to develop, publish,
distribute and maintain the California Peace Officer's Legal Sourcebook.
Targeted groups to receive the document, which analyzes and simplifies consti-
tutional limitations, statutory constraints, statutory law and dynamic case
law, are the 45,000 city police officers, county sheriff’'s deputies, members
of the California Highway Patrol and other officers in the POST regular
program who deliver law enforcement services to the citizens of California on
a daily basis, as well as deputy district attorneys who determine whether
cases are filed and prosecutions initiated. The funding requirement for the
publication of 50,000 copies is estimated at $350,000.

The concept of placing such a legal resource in the hands of line law
enforcement officers and prosecutors, with revisions as necessary, is long
overdue and has been met with enthusiasm from every individual, association
and group advised of its forthcoming publication and proposed content,

The effective utilization of the Sourcebook appears endless. It will
serve as an immediate reference to the field officer on the street and to the
complaint deputy in the district attorney's office: a resource for the initial
and continuing education and training of peace officers in basic academies,
advanced officer courses and field training programs; and through current
police knowledge in arrest situations, reduce backlogs in the courts generated
by inappropriate arrests; and serve to reduce dismissals and reductions of
changes in plea bargaining adverse to the prosecution in those arrests which
will sustain successful prosecution.

additional benefits will accrue to cities, counties and state agencies
which may utilize the Sourcebook in the preparation of legal aspects of promo-
tional examinations. The resulting extensive study efforts will enhance the
knowledge of street cofficers and create higher gquality arrests, searches and
seizures.

Finally, the California Peace Officer's Legal Sourcebook will provide, -
through timely revision based on new legislation and case law decisions, up-
to-date knowledge and uniform statewide application by peace officers and
prosecutors. It is anticipated that such revision will be accomplished by
existing staff within the Criminal Division with printing and distribution by
the Legal Information Center.

In March 1981, the Attorney General's Office initiated the development of
the Sourcebook by hiring a special consultant on a nine-month basis to write
the document, which is designed to- improve upon a similar publication prepared
by the State of Arizona.

The development of the document is in progress and is expected to be
ready for publication prior to the end of Fiscal Year 1981-1982, The develop-
ment methodology and anticipated time frame of the Sourcebook are clearly
depicted in the following appendices which will be provided at a later date:

-1~



_« Chart of Goal, Objectives, and Activities (Appendix A)
- « Chronology of Activities to Date (Appendix B)

. Draft Flow and Approval Process (Appendix C)

. Chapter Titles and Comparison to Arizona Document (Appendix D)

. Roster of Subject Matter Experts-Instructors, Prosecutors, and Judges
{(Appendix E)

. Printing and Distribution Proposals (Appendix F}

. Cost Estimates {Appendix G) '

. Comparison Financial Value and Salary Reimbursement in Selected
Agencies

Issue

The issue is simple, while its resolution involves alternatives with
extensive implications. The broad issue is how the initial publication of
50,000 copies of the Sourcebook will be funded. Al'ternatives are presented
with their associated assets and liabilities from the funding source's point
of view.

. Peace Officer's Training Fund (Commission on Peace Offlcer Standards
and Training (POST))

Obviously, the most appropriate funding source is the Peace Officer's
Training Fund (POTF) administered by POST.

An appropriation for the publication of the Sourcebook is a legal,
logical and appropriate use of the POTF and entirely within the intent
of enabling legislation. Penal Code Section 13503 (e) authorizes POST
to develop and implement programs, and Section 13504 requires the
Attorney General to render assistance, insofar as possible, to meet
legislative intent encompassed in POST's initial and basic regulaticn
{(1000), which provides its purpose: To raise the level of competence
of law enforcement and to provide services to local law enforcement,
Further, the Commission's Regulation 1016(c) provides authorization to
the Commission to periodically publish manuals to local departments in
achieving the objectives of the enabling act.

There is no question that POST can legally fund the publication of the
Sourcebock in accordance with the Penal Code and its regulations con-
tained in the Administrative Code.

The Commission staff anticipates an increase in revenues resulting from
Assembly Bill 210. This bill is expected to increase the POTF revenue
by $4,000,000 annually. The POTF retains a reserve of over $3,000,000
and is currently budgeted to continue that reserve through Fiscal Year
1982-1983,

Utilization of the POTF reserves is simply a question of priorities to

be established by the Commission, resulting from staff recommendations..

After reviewing the budget change proposals (Fiscal Year 1982-1983)
developed by the POST staff, it is evident that a sound and successful
argument can be presented to the Commission proposing that funding of
the Sourcebook should receive the highest priority.

-2~
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Advantages (POST) ’

. Meets POST's purpose {(Regulation 1000) to raise the level of coh-

petence of and provide services to law enforcement,

Provides a direct benefit to each law enforcement officer in the POST
program.,

Clearly meets the requirements of Penal Code Section 13523 regarding
equally proportionate aid to cities, counties, and districts.

No staff time is required other than administrative transfer of
allocation.

Will be provided on a continuing basis following publication,
including initial distribution, sales and subscription services to
outside agencies, revision, preparation and distribution.

Will serve as a valuable teaching resource in certified basic courses
enabling academies to reduce the extensive cost of handout materials.

Will provide parenthetical references to POST basic course perfor-
mance objectives throughout the text with design to conform with
sequencing.

Will serve as a resource in advanced officer courses and technical
courses with legal subject matter.

Will provide study and evaluation material in field training
programs.

Associated video programs, developed by the Attorney General's Office
on selected chapters, will serve as teaching aids in certified
courses, as well as roll call training, if desired.

Precedent has been established by the Commission in prior
publications, i.e., Code of Professional Conduct (40,000), Sheriff's
Civil Manual, CAPTO Media Catalog, etc.

Budget allocation is clearly an aid to local government, rather than
administrative cost.

Will provide favorable response to the desires of statewide law
enforcement groups and associations which either endorse or support
the sourcebook concept. -



Disadvantages (POST)

. Will reduce the reserve of the POTF.

. Will be viewed by some agencies as a potential dilution of funds
available for reimbursement.

. Will adversely impact on other budget change proposals currently
pending. '

o
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report. (e.g., ISSUE Page

* jin the space provided below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

ISSUE

Two issues re]at1ng to the Waiver of Attendance of a POST -certified Bas1c Course have
been identified as needing Comm1351on action. These issues are:

1. Should a fee be charged for the assessment process for a waiver of attendance
of a POST-certified Basic or Specialized Investigators Basic Course for (1}
an individual under consideration for hire by a specialized agency, or (2) a
Level I reserve officer current]y assigned or under cons1derat1on for such
.assignment by an agency in the POST program?

Section D-11, revised paragraph 11-13) for accepting Basic Course training
completed after that date as satisfying the current Basic Course training _
requirements? ) i

’ 2. Is it the Commission's intent to retain a fixed.date of January 1, 1973 (PAM

BACKGROUND
Issue I

Amendment to PC 13511 requires the Commission to make available testing as an
alternative to attending a POST-certified Basic Course for an already trained
peace officer. ‘The intent of the law is directed toward regular peace officers
of city and county agencies. The amended law also requires the Commission to
charge a fee for administrative costs of the evaluation and testing process.

- The agencies in the Specialized Program and the Reserve Program were not specifi-
cally affected by the law.

by the .provisions of Commission Procedure D-11 to part1c1pate in the Basic Course
evaluation and examination process.

may elect to substitute the Specialized Basic Investigators Course for the
Basic Course for its officers whose primary duties are investigative. The
training requ1red for the specialized peace officer whose duties are primarily
investigative is_not the same as for a regu]ar officer (Reference Revised

k. Pam D-11-15).

general enforcement would be the same.as for regular peace officers.

Utilize reverse side if needed

By Commission action, the agencies in the Specialized Program have been authorized

Regulation .Section 1005(a)(3) provides that the chief law enforcement administrator

The training required for the Specialized peace officer whose duties are primarily

POS7T 1-187
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With the exception of those specialized agencies designated as investigative,

the same evaluative process is involved for agencies in the Specialized Program :
as for agencies in the Regutar Program. Likewise, the .same Basic Course Waiver .
Examination (formerly Basic Course Equivalency Examination) is given. The

Specialized agency investigative peace officer participates in an evaluation

and examination process that does not generally meet the minimum training

requirements of the Basic Course.

Issue 2

At the October,1979 Commission meeting, the guidelines for the Basic Course
Evaluation and Examination Process were adopted. Included in those guide-

lines was the provision that “an individual who satisfactorily completed a
POST-certified Basic Course on or after January 1, 1973 ... ." would not

have to complete additional Basic Course training in order to satisfy the

minimum current training requirements. Individuals completing a POST-

certified Basic Course prior to Januvary 1, 1973, would have .to either

complete the current Basic Course at the time- of appointment or have the

prior training evaluated for eligibility to take the Basic Course Equivalency
Examination. The effective daté of the procedural gquidelines was January 1, 1980,

The date of January 1, 1973 was selected because the majority of the basic
academies at that time were presenting at least 400 hours or more of training.
The January 1, 1973 date provided seven years for an already trained California
peace officer to re-enter California law enforcement without being re-trained
or tested.

At the July 16, 1981 meeting, the Commission approved the Task Force on .
Education and Training's {Pre-Employment Training and Education)} recommendation

to limit acceptance of the Basic Course from the period between training to

employment to three years. Beyond three years, the equivalency process would -

be invoked. :

ANALYSIS
Issua 1

The evaluation of prior training involves the same process for Specialized
agencies, Level I reserve officers, and agencies in the Regular Program. The
same examination is given in all cases except for Specialized Investigators.

The administrative costs involved are the same, however, PC 13511(b} requires
the Commission to charge a fee for the evaluation and examination process to
only individuals employed or under consideration for hire by an agency partici-
pating in the POST program. The intent of the law is directed towards agencies
in the Regular Program.

It is possible, under the current guidelines for a Level I reserve officer

and an individual in a specialized agency designated as general enforcement to
apply for a Waiver of Attendance of a POST-certified Basic Course, be evaluated_
and tested without any fee. The end result of having satisfied the current Basic
Course training requirements would qualify the individual to be hired as a full-
time regular peace officer. The provisions of 832.6{d) specify that "the Commiss
may establish and levy appropriate fees" for testing to satisfy reserve training
standards. Presently, no fee is being charged for this service.




Option 1

To be equitable to all agencies and individuals requesting a waiver of
attendance of a POST-certified Basic Course or a POST-certified Specialized
Basic Investigators Course and to provide consistency in policy, the same
criteria (including fee) should be applied for all such requests. The inclusion
of reserve peace officers and Specialized agency peace officers in the provisions
of PAM Section D-11 would provide for this equity and consistency.

This policy would establish that the same fees would be charged for all waiver
requests regardiess of category of agency or peace officer assignment.

Option 2

During the past 12 months, requests for evaluation and testing have been
received as follows:

Level I Reserves 0
Spec1a11zed Agencies - -Regular Basic 9
“ - Investigator Basic 6

Due to the relative low volume in these categories, charge a fee to only
individuals employed or under consideration for hire by an agency in the
Reguiar Program as spec1f1ed in PC 13511.

. Issue 2

When the Commission adopted the January 1, 1973 date, it provided a seven (7)
year span that would be acceptable as sat15fy1ng the minimum current basic
training requirements without retraining. By having a "fixed date" obviously
that span increases as time goes by. The Basic Course Performance Objectives
became effective July 1, 1980, and at that time, a 400-hour course became
mandatory. Recognizing the Commission's intent to place credibility on the

. POST-certified Basic Course training after January 1, 1973, while at the same

time recognizing the changes in the curriculum after that time, perhaps a
specified number of years rather than a “"fixed date" would be more appropriate.

A POST Consuitant has been assigned full time to the Basic Course project and
the Basic Course Consortium Committee is continuously reviewing all of the

-performance objectives by functional area. It is anticipated that substantive

changes will be made per1od1ca]1y to the Basic Course, necessitated by social
issues, contemporary issues, and changes in the law. Also, the retention period

between completion of training and employment is a consideration for pre-service

persons. At the July 16, 1981 meeting, the Commission adopted the Task Force on
Education and Training's recommendation that "a limit of three years should be
established within which a pre-service student must be employed. After that,
the equivalence testing process must be invoked.”

The present policy of a f1xed date is in conflict with the Commission's act1on
of July, 1981. .



It is being recommended that PAM Section D-11 be amended to delete references .
to January 1, 1973 and to read as follows: :

II 13(a) A POST-certified Basic Course completed em—er—afior-Jansary—iy
%946——fﬂc+udTng—thcse—certrFTed—under—the—former~266—hour—

PESTBasic—totrse—standardss—are less than three (3) years
from date of application, is deemed to satisfy the current
minimum training requirements of either the Basic Course
(PAM Section D-1), or the Specialized Basic Investigators

Course (PAM Section D-12), and no evaluation or testing is
required.

11-13(b) A POST-certified Basic Course completed-priovr—to—dahuary—Tdu
~t9735 more than three (3) years from date of application,
does not satisfy the current minimum basic training require-
-ment. A waiver of attendance of a PQOST-certified Basic Course
may be requested in accordance with this procedure in order to
meet the current minimum training requirements for either the

Basic Course or the Specialized Basic Investigators Course, as
determined by the Comm1551on

NOTE: These sections refer to a person who has completed a prior POST-certified
Basic Course, and has not been awarded a P0ST-Basic Certificate, or higher
certificate, and has not been continuously employed as a California peace
officer as defined in the Commission Regulations Section 1001 (1). B ~
Refer: PAM Section D-11-13 (Revised). See Tab D .

RECOMMENDATICNS

The action being requested by the Commission is as follows:

Issue 1

Approve Option 1 which prov1des that the following peace officer
categories be included in PAM Section D-11, Waiver of Attendance
of a POST-certified Basic Course and the charging of appropriate -
fees for all waiver requests.

1. An individual employed or under consideration for hire by a )
specialized agency, either general enforcement or investigative.

2. A Level I reserve under consideration for such an ass1gnment
by an agency in the POST program.

Issue 2

Abolish the fixed date of January 1, 1973, and approve that the certified
Basic Course be honored for a maximum time period of three years for
persons not continuously employed and certificated.
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State of Californio

Memorandum

From :

Subject:

COMMISSION MEMBERS . Date

ROBERT L. VERNON, Chairman, Budget Committee
Commission on Peace Officer Standards and Training

BUDGET CHANGE PROPOSALS FOR 1982-83 FISCAL YEAR ..

Department of Justice

October 7, 1981

In order to meet the state deadline for the submission of BCP's, the Budget
Committee of the Commission convened in Los Angeles on September 10, 1981

and approved the attached Budget Change Proposals to the 1982-82 budget,
Approval was made contingent on the passage of Senate Bill 210, which provides

additionai revenue to the Peace Officers' Training Fund.

Senate Bill 210 has

since passed and has been signed into law by the Governor, effective

January 1, 1982,

The Budget Change Proposals and corresponding one year costs are as follows:

1. Selection Standards Research
Required by 13510 P.C.

2. Establishment of a .Basic Training
Test Item Bank

3. Use of Video as a Training Medium

4. Conversion of Key Data Operators from
Contract to Authorized Positions

~

5. Salary Reimbursement Maintenance

TOTAL -

$329,143

86,355

295,477

-0~

3,307,041

$4,018,016

The Budgét Change Proposal covering video training was approved subject to

the proviso that no expenditures will be made towards the development of

this proposal without further review by the Budget Committee.

If the Commission approves of these proposals, an appropriate action would
be a motion to accept the recommendation of the Budget Committee that the

Budget Change Proposals be approved.

Attachments: Fund Analysis Summary
Budget Change Proposals




-—

PROJECTED 1982-83 BUDGET, BCP and
FUND BALANCE ANALYSIS SUMMARY

Beginning Fund Balance ' . $ 3,195,973
. Est. 1982-83 Revenue ’ 20,500,000 *
Est. 1982-83 Baseline Expenditure (19,256,197)

Est. 1982-83 Ending Balance ' 4,439,776

Less Budget Change Proposals

BCP S-1 A.B. 1310 $ 329,143
BCP S-2 Test Item Bank 86,355
BCP T-1. Video 295,477
BCP A-1 KDO -0~

BCP AC-1 Salary Supplement 3,307,041.

{4,018,016)
Est. Ending Fund Balance After BCP's - 421,957

% 1Includes $4,000,000 revenues to be generated by S.B. 210



STATE OF CALIFORNIA ' EDMUND G. BROWN R, Governor

DEPARTMENT OF JUSTICE GEORGE DEUKMEJIAN, Altorney Gonerol

. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

| - 00 BOWLING DRIVE, SUITE 250

; ({‘*ENTO 95823 September 14, 1 9_.8 1
T IVE OFFICE . ‘
' General Adminisiration . '
(918} 445.4515 Robert L. Harris, Program Budget Manager
OPERATIONS DIVISION Department of Finance, Budget Division

Stondards ond Training
Maneogement Counseling General Government

(916) 445.0345 1025 "p" Street

ADMINISTRATION DIvISION Sacramento, CA 95814
Adminisgtration

) (916) 322.2235 R
Center for Police ManagamunfDear Mr. Harris:

(918} 4454515 .

(o) aroaray. Recors - Re: Budget Change for the 1982/83 Fiscal Year

Professional Certificates : l

(916) 3222237 The Commission on Peace Officer Standards and Training
gg%gggg has evaluated areas requiring the submission of Budget
Resource Library Change Proposals for the 1982/83 Fiscal Year and is sub-
gfﬁjﬁﬁifnum. mitting five BCP's for representing the requirements neces-
(516) 3223492 sary to implement the needs found during this evaluation.,

‘The BCP's will enable POST to initiate research concern-
ing job-related minimum standards for physical ability,
vision, hearing, education, and emotional stability as
. mandated by A.B. 1310, 1980; establish an automated bank
~ of test-item questions from which proficiency and/or
academy examinations may be assembled; develop a video
. . resource program to enhance the quality and expand avail-
{y. LT ability of POST-certified training courses; maintain data-
' ‘ input operations at cost savings; and provide salary
reimbursement to local agencies at 45% for those officers
taken off line for training in specified categories.

The total funding required is $4,018,016, which is
comprised of the BCP's as follows:

State ‘ Local

M | ., Operation Assistance

S-1_ A.B. 1310 $ 329,143 |

S-2 fTest Item Bank 86,355

T-1 Video 295,477

‘A—-1 Key Data Operator ~-0- ,

"AC—~1 Salary. Supplement $ 3,307,041 -
'$ 710,975  $ 3,307,041

'I look forward to meeting and discussing the BCP's with
you. TIf there are any immediate questions regarding the
materials contained within, please feel free to call 5-4515.

Slncerely,

o Dhtecad ﬂﬁ%«%

NORMAMN C. BOEHM
Executive Director

Enclosures
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' ' BUDGET CHANGE PROPOSAL 812
) ‘ Character Request
1982-53  Fiscal Year 1 -1
Special Key %%E. 8, 1981

1!,.&1; TH _ - PROGRAA
mmission on Peace Officer Standards & Training Standards '~ and Evaluation Services
ELthEh ' B COMPOHENT

J. DESCRIPTIOH Of EXISTING PRUGRAM {Do not excecd this space)
The objectives of the Standards activities of the Commission are to establish and insure cOom-
pliance with job-related selection standards; to establish procedure for svstematic and
.. { guantitative personnel assessments; and to provide a management consultation service for locs
| agencies. Research in the area of peace officer selection-training, field compliance audits,
management counseting to local agencies, )aw enforcement certificate issuance and develop-
_{ ment of training and performance examinations are performed by personnel in the Standafds
‘and EValuatlon Services Program. :

I1. RATURE OF PROPOSAL ] :
£ Scheduled Justification of Program Base CS Qeduc1ng or- E:?mlnatlng an E>1st1ng

' [ Progr m Maintenance (Workload Adjustment)  Function
_. B3 Adding a Hew Funct1on T & quirectiﬁg an Existing Function

~I3 Expanding an Existing Function El Implementing Legislation

SUITHARY OF PROPOSED CHANCES (Do not exceed this space) VISION, HEARING, PHYSICAL
ABILITY, EMOTIONAL STABILITY AND EMOTIONAL STANDARDS :
'_.oposes that POST 1n1t1ate research to comply with legislative mandate of AR 1310
(P.0.5.T. to conduct research concernlng statewide job-related minimum standards .’
for physical ability, v151om, hoarlng minimum education, emotional stablility by
January 1, 1985). ' . o : -

. = - Al - + .-
-

TTTFISCAL TTPACY TPAST YEAR CORRENT YRR BUDSET Venr

Existing Progrzm Total:
General Fund
J Federal Funds
. Special Funds - S : -
. Other Funds : - . | 55
" .Reimbursements Lo L -5820.654 ~Ji.82ﬂ,g£ﬁL
Personne]—Years : :
T 21.0 21.0
ProPDScd Chanqes--TotaT: _ o B . o
General Fund . : , . .
Federal Funds -
Special Funds . , TRE)
Other Funds : _
Reimbursements
Personnel-Years - ' , g

REVICWED BY B GOVERGUKY S AonG —

" . tb DATE Approved

= APPROVED AGERCY

> DATE > ' DATE

i Disapproved
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- R » FISCAL DETAIL

Short Yitle of Proroscd Chanoe

RCP Himbor

Salaries and Waqes af Y

Date
Personne) Yeors Amount
BY ° Salary Raroe. cY BY

TOTAL SALARIES AND VACES

. Salary Sawvings

RET TOTAL SALARIES ARD WAGES
* Steff Beneiits b/

< TDTAL PERSDIAL SERVICES

Operating Expenses end Equipnent
General Expense

Printing
S Communicaiicons
Postage

. Insurance . .
Travel-in-Stote ,
“Travel-0Out-of-State

Training .

. Facilitices Cperetions
Btilitics )
Consyltznt & Prof.. Sves: Interdzpt'}
. Consuliant & Prof. Sves: External

Departmental Services
"Consolidated Data Center

Data Processing ST
Central Administrative Services
Fquipment #

Other Itews of Expanse

I TOTAL OPEPATING EXPLISES /D EQUIPHERN

SPECIAL ITLNS OF EXPERSE

"OTAL EXPENDITURES

Source of Funds
General Fuad
Spurial Funds
Federal Tunds
Othoer Tunds
wikbursements

af List by classification as in Salaries

A necded., .
b/ Provice detail on veverse.

1GE-2 {(ev, 2/01)

Current Yeer

e d

s

and Voges Suppleaent, U

Budget Year

et

$ 119,946

- 5,997

S 113,949

36,464

$ 150,413
'1‘ V .
8,005 -

3,810

33,000

- 5,000

7.395

101,520

20,000

'$ 178,730

<

329,143

s¢ reverse side



Staff Benefits Detail:

OASDI - _ R . $ -

Health and belfare Insurance '

RetirementS: ' Lo . .
¥Workers' Compensation o ' . ' ,
"Industrial Disability Leave - |

Nenindustrial Disability Leave

~Unemployment Insurance

Other _ .
TOIAL @ $ 36,464

| £/ Personnel Years | Amount
-Salaries and Wages- : CY BY Salary Range Cy BY.
Research Specialist II 1.00  2621-3167
Research Specialist I ' 2.00 . " 2386-2879
Assoc.. Programmer Analyst .50 2073-2501
Stenographer . C1.50 - 1044-1210 : .

9/8/81

%/ st type of rotxroment, i.e., misc., gafety, 1ndugtr1al etc. : .
~/ Specify if continued from other sxde.

4991D



Background

S

AB 1310 requires POST to conduct research concerning statewide job-related
minimum vision, hearing, education, emntional stability, and physical agility

employment standards for' the entry-level patrol position. Substantial resources
mist be devoted to the establishment of these standards for the following

~ reasons:

1.

Complex research will have to be conducted to establish

these standards. For example, to be complete, research

to establish mirimim vision standards must address depth
perception, binocular vision, color vision, night vision,
field of vision, and visual acuity. Furthermore, a
thorough investigation must be made of the effects and
liminations of various corrective devices (e.g., different
types of contact lenses). The great complexity of these
research issues is evidenced by the fact that no conclusive
research has been conducted to answer these questions.

-Any standards established in these areas are llkely to have

adverse effect against members of a protected clacss (as
defined by race, religion, sex, national origin, etc.), and
thus fall under Title VII of the Civil Rights Act of 19564,
the California Fair Frployment Practices Act, or the various
federal and state statutes prcohibiting discrimination on the
basis of physical handicap. Consequently, in addition to

meeting recognized standards for scientific research, the

research must comply with the extensive procedural requirements
for establishing job-related selection standards which are
outlined in the Federal Uniform Guidelines on Employee
Selection Procedures, the American Psychological Association
{APA) Standards for Educational and Psychological Tests, the
APA Division 14 Guidelines, etc. The procedural requirements

~ that must be satisfied to comply with these guidelines are

extenzive and demand, among other things:

a. A job analysis of the contents of the job
{(e.q., visual demands of the job}

b. Development of crlterla of acceptable job
perfo;mance {e.g., acceptable v1sua1 performance)

c. Completion of a validation study (using one of the
acceptable validation methodologies) to establish
the relationship between a measurement device (e.g.,
visual acuity measure) and acceptable job performance-
{acceptable visual performance)

d. An analysis of the practical utility of implementing
the measureitent device {standards) in the employee
. selection process (using one of the recognized
methodologics for establishing test utility



e. Completion and documentation of those actions
- taken to satisfy the alternate showing requirement

(showing that no other standard exists having the same
validity but leas adverse impact against protected ' .
classes) . e

f. Where technically. feasible, an énalysis of test
fairness

g. Extensive documentation of all research procedures,
findings and conclusion

3. As mandated by.the Tegislature, all standards established by POST

. must be statewide standards. Thus, the complexity of the research
is further compounded by the fact that.any standard established by
POST must be shown to be job-related across the over 400 police
and sheriff departmnnts in the PQOST program.

This requires that all research conducted by POST be multi-
jurisdictional in scope, with special precautions taken to assure
that representation is achieved with regard to the full range of
variables that impact on the patrol job (size of department,
location of department, populaticn served by dﬂpartment, 2tc.)

~ Therefore, in order to satisfy the requirements of AB 1710 five major, complex
validation studies are required. Each study represents a major effort,
requiring expert input, scphisticated data collection and analysis, and the use . .
of highly specialized equipment and/or measurement technigques. -

Proposed Program

The initial planning for each project will be completed by ekisting POST staff
- in fiscal year 1281-82. The validation research needed tO establish job-
- related standards-will be conducted during fiscal years 1982-83 and 1983-84.

Three full-time research positions are included in the budget. The Research
Specialist II will have primary responsibility for the technical aspects -of the
research effort (the five validation projects). The two Research Specialist I's
will serve as primary researchers for each of the specific projects. As such,

they will be responsible for developing proposed research methodologies,
identifying and working with subject matter consultants (physicians, exercise
phy=siologists, clinical psychologists, curriculum specialists, etc.), coordinating
all proiect activites, analyzing all research results and developing final reports.

of findings and recommendations. The half-time Associate Programner Analyst will
be responsible for the processing and computer analysis of the extensive data that
will be collected as part of the five projects; (e.g., establish data files,
develop software and use existing software to analyze data). Duties of the
proposed stenographers (one and one-half time 9031t10n} will consist of providing
general clerical and support services for the five prOJects (typing correspondence,
maintaining files, coding data, typing reports, arranging meetings, etc.)




Given the nature of the projects, extensive reliance will be placed on contracting . .
with medical and other specialists. Service performed under contract will consist
primarily of: (1} general consultation, and (2) completion of specific project
activities requiring special expertise and/or facilities/equipment (vision

testing, stress testing. etc.). All contracts will thus serve the general purpose
of providing POST staff with access to necessary expertise (whether it be in the
form of specific or general:services). However, POST staff will be responsible

for overall project management (designing and conducting the projects) and in no
instance will a complete project be contracted for. This approach will provide

for both better quality control and enhanced ability to assist local agencies in
program (standards) implementation (a significant portion of the research activities
will be devoted to developing procedural manuals and other documents to assist
local agencies in conplying with POST mandated stardards).

Consequences If BCP th'ﬁppéovéd

As indicated -earlier, POST is mandatcd by law to perform this research. Without
the additional staff, POST will be unable to carry out the very complex research
necessary to establish job-related and legally defensible wision, hearing,
emotional stability, education and vhysical agility standards within the time
frame of AB 1310. Thus, approval of this BCP is critical to the successful
achievement. of the duties imposed on POST by the legislature. Furthermore, the
legislation calling for thece services is a reflection of the concerns and
frustration expressed by local agencies over the need to have meanlngful ]
employment standards in these areas. With few exceptions, local agencies have.
neither the resources nor the expertise to carry out the research needed to
establish the job-relatedness of employment standards. If POST does not pexform
the research, California agencies would simply have to do w1thont meaningful
tandards in the five areas covered by AB 1310. -




Budget Allocations for Fiscal Year 82/83*

For BCP ‘ '
To Satisfy AB 1310 Requlrements ‘..
thsical‘ _ - Min. Emotional Man Year
_ Ability Vision Hearing Edu. Stability Totals

Research Specialist II - 20%%% 20% 20% 20% 20% 1.00
Research Specialist I - 60% 302 30% 20% 603 2.00
Associate Programmer Analyst 5%, . 15% 15% 5% 10% .50
Stenographer 20% 35% 35% 208 - 40% . - 1.50
Contracts $7,400. 21,850 27,020 11,200 34,050 101,520
Travel-in-state’ , 5,000 7,000 7,000 4,000 10,000 33,000
Travel -out-of-state . 1,500 1,500 - 2,000 - 5,000

Data Processing - 3,000 3,500 - 3,500 1,000 9,000 20,000

-

* The same projected budget allocations w1ll be necessary
for fiscal year 83/84.

**percent of a man year.
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AB 1310 —2—

.. CHAPTER

An act to amend Section 13510 of the Penal Code, relat-
ing to peace officer training, . ’

. LEGISLATIVE COUNSEL’S DIGEST

AB 1310, Young. Peace officer training.

Existing law requires the Commission on Peace Officer
Standards and Training to adopt and amend rules
establishing minimum standards relating to physical,
mental, and moral fitness governing the recruitment of
specified local law enforcement officers. '

This biil would require the commission to conduct
_research concerning job-related educational standards

and job-related selection standards relating to vision,
hearing, physical agility, and emotional stability, to. -
consult with local entities while conducting such
research, and to adopt such standards prior to January 1,
1985. This bill would provide that local law enforcement
agencies are not prohibited from establishing selection
and training standards exceeding such “minimum’
standards.

This bill would become operative only if SB 1428 is
chaptered, and would become operative on the operative
date of SB- 1428 : \
The per:)ple of the State of Cahfomm do enact as follows:

SECTION 1. Section 13510 of the Penal Code is
amended to read:

~13510. . (a) For the purpose of raising the level of
competence of local law enforcement officers, the
commission shall adopt, and may, from time to time
amend, rules establishing minimum standards relating to
- physical, mental, and moral fitness, which shall govern

the recruitment of any city police officers, peace officer
members of a county sheriff’s office, reserve officers as
defined in subdivision {a) of Section 830.6, policemen of
a district authorized by statute to maintain a police
department, or peace officer members of a district, in any

T L T L s L N SRR




-8 " AB 1810

L. city, county, city and county, or dlstrlct receiving state
' aid pursuant to this chapter, and shall adopt, and may,
from time to time amend, rules establishing minimum
standards for training of city police officers, peace officer
members of county sheriff’s offices, reserve officers as
defined in subdivision (a) of Section 830.6, policemen of
‘a district authorized by statute to maintain a police
~department, and peace officer members of a district
which shall apply to those cities, counties, c¢ities and
counties, and districts receiving state aid pursuant to this
chapter. All such rules shall be adopted and amended -
pursuant to Chapter 4.5 {commencing with Section
11371) of Part 1, Division 3, Txtle 2 of the Government
Code.. A _
~ (b) The - commission shall conduct . research
concerning job-related educational standards and
job- related selection standards, to include vision, hearing,
physical ability, and emotional stability. Job-related
standards which are supported by this research shall be
adopted by the commission prior to January 1, 1985, and -
shall apply to those peace officer classes identified in
- subdivision (a). The commission shall consult with local -
. entities during the conducting of related research into
" job-related selection standards.

(c) Nothing in this section shall prohibit a local law @
enforcement agency from establishing selection and
training standards which exceed the minimum standards
established by the commission.

SEC. 2. This act shall become Operatwe only if Senate .
Bill 1428 of the 157980 Regular Session of the Legislature
is chaptered. If Senate Bill 1428 is chaptered, this act shall
become operative on the operative date of Senate Bill
1428. : - :

84, 50
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ﬂcommissiOn on Peace Officer Standards & Training { Standards and Evaluation Services

I DESCRIPTION OF EXISTING PiGoRAT (Do not oxceed this space).
and quantitative perscnnel assessments; and to provide a management consultation

personnel -in the Standards and Evaluation Services Prodram. -

The opjectivgs of the Standards activities of the Comission are to establiéﬁ and'inéure
compliance with job-related selection standards: to establish procddure for systematic

for i?cal agencies. Research in the area of peace officer selection training, field
compliance audits, management counseling to local agencies, law enforcement certificate
Issuance and development of training and per formance’ examinaticns are performed by

service

- 1T, HATURE OF PRorasAL :

e £ Scheduled Justification of Pregram Base (3 Reducing 6r Eiiminating an Existfng
- 3 Progrem Maintenance (Worklozd Adjustuent) Function : ;
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3 rdding 2 tlew Function ~ E¥ Redirecting an Exisiing Function
~0) Expanding an Existing Function " B Inpleenting. Legislation

TRAINING

cataloged in terms of subject matter, job relatedness and measurement properties.

California. .

SUIHARY OF PROPOSED CHALCES (Do not exceed this space] ¥ziPROVED TESTING RELATED TO

: '*!roposes establishing an automated bank of tést items from¥h¥ch Proficiency and/cr
.+ Academy  examinations may bc assembled. Test items will be temerated, reviewed; ahd

This will enable POST to act as a test item "clearinghouse® for iaw enforcement in

-
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Special Funds
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N Short Title of Pronosed Chanan BCP Humber Date
. ‘ . Per_snnn—r't Yr;_gis_' Amount
Salarics and Waqos o/ CY (¥ Saltery Rerce. €Y
Test Validation & Develooment o : o . . '
‘Specialist II — - 1.0 2073-2509 .- 1.0
Assocmte Programmer Analyst . = - 5§ 2073-2501 - o~ " . -
e ) T e ~ Current Year ~+  Budget Year
. - TOTAL V\U\RILS AND !'/.CES .8 $ 37,314
- Salary Savings T - 1,856
RET TOTAL SALARIES ARD WAGES . 3. _ % 35,448
e+ " Staff Benefits b/ _ o o ' 11,343
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. - Travel-Out-ovr-State : L .~ :
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. . Consulticnt & Prof. Sves: External | - 4,800%
- .- .+ DPeportmental Services ' ' '
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Issue

Over 3500 students attend the POST certifided basic course. Each student, in
order to graduate from a basic acadamy, must master over 500 performance
objectives. Assessing whether mastery of a performance objective has been
achieved requircs a reliable 'and valid test instrument. Therefore, each
successful student, in effect, must take and pass over 500 tests.

In addition, POST, by law,* administers a Training Proficiency Test to every
graduate of the POST certified Basic Course. . The test assesses mastery of
twelve major bazic course topics such as law and patrol procedures. The test
results are used by POST to determinre whether students are mastering important
job knowledge, and also whether academies are providing proper instruction.

It is essentiel to the maintenance of the quality of law enforcement in
California that tests administered by the academies and by POST be reliable

and valid. To the extent that such tests are unreliable and invalid, the actual
level .of student mastery of the performance objectives cannot be assessed.

Academy Testing

Developing, updating, and maintaining over 500 good tests is extremely difficult
for any one academy to accomplish. For 28 academies to undcrtake such activities
independently represents a tremendous waste of resources. Once an effective
test is developed it could be used by all 28 academies. o

Having 28 sets of testc also raises the very real: possibility that the tests
from one academy to another will differ tremend oucly in quality and job-
relatedness. To the extent that academies are using poor tests, unmualified
individuals may be entering the field of law enforcement in California.

Developing tests is a highly technical endeavor requirimg specialized knowledge
of psychometrics and statistics. Few, if any, academies have personnel with such
expertise. Therefore, if the tests could be produced by a centralized test
develooment staff, all academies would benefit.

POST Testlﬂg

The POST Basic Ccurse Training Prof1c1ency exam is a@ninistered each year to
over 3500 basic course graduates. Currently, there are three parallel versions

- of the test (over 500 test items altogether). Based upon a recent psychometric

evaluation of the tests, it was determined that a murber of the items were

-@eficient and would have to be replaced. This kind of item evaluation and test

revision will have to become a regular POST responsibility 1f we are to maintain

‘an adequate tool with which to evaluate the quality of California peace officer
. basic training. ' - Lo

Yherefore, this BCP is designed to achieve two cbiectives: (1) assistance to
Jocal POST certified basic academies in their evaluation of student mastery
of requlred performance objectives; {2) maintenance of a program evaluation tool

‘which is de51gncd to continuolly assess, and help maintain, the quality of basic

training in California.

*p,C. 832.3 (attached)



The Program

This BCP involves the establishment of POST as the State repository of test
items which measure basic course performance objective. proficiency. These

items, subsequent to review, will be entered into a’computer file. Computer.

software will be developed to psychometrically analyrze items, generate test
forms, and produce item lists to disseminate to local academies.

The programwill involve the fpllowihg steps:

(1) POST will collect all existing test items from the
' 28 academies. The total number of existing items may
be as high as 20,000. ' : .

(2) POST staff will review these test items, eliminate
those that are deficient, and eliminate duplicates. A
recent review of over 3000 such items resulted in fewer -
than 300 acceptzble i1tems. Therefore, significant
attrition frem the original 1tem pool is edpected as a
result of this review.

(3) The remaining items will be entered into a computer file.
Items for which response data exists will be further
reviewed for psychemetric deficiencies. :

= (4) POST staff will train academy-peréonnel'to write new -
- test items. A program will be designed and implemented
to generate several hundred new test items each year.

(5) StafF will review the newly written items and add them ,
to the test item nool.

{€) Scoftware w1ll be wrlttcnkx)allow searches of the computer
" file, generdtion of new test forms, evaluation of newly
created item comrosites, and lists‘of items which relate
to specific topics for acadomy use.

(7) Staff will periodically generate new forms of the POST
: Tralnlng Prof1c1ency test.

(8) Staff will monitor the results of the POST Tralnlng
Proficiency Test to identify possible weaknesses in the
training being provided by individual academies.

(9) Staff will feed back toacedemies the results of the Training
Proficiency Test so that academies can make appropriate
changes to correct deficiencies.




The project duties fall into two major categories: (1} test item development,

and (2) software devclopment. A Test Validation and Development Specialist I1

will perform all the duties associated with test item development. These will

~include: (a) collection of academy items, (b) a review of test items, (¢) item
writing, (d) training of item writers, (e) trial test administration, :

(£) generation of final test forms, (g) analysis of test resulis data, (h)

dissemination of test results to academy administrators, and (i) generation

of periodic reports-on the functioning of the program. One full-time Test

Validation and Development Specialist 1T will be required.

An Associate Programmer Analyst will perform all the software development. This
'will include: {1 design and development of the test item file, {2) design of
the system to analyze test items, (3) design of the system to gencrate test
forms, (4) genecration of test results, (5) generation of evaluative reports on
test items, test forms, individual performa“ce, and academy performance, and (6)
continuous LDdate of the computer files as new dtems and new test cases (test
respondents) are added. A one-half time Associate Programmer Analyst will be
required to perform these tasks. '

Adverse Effect If-Denied

. :
POST must rely heavily on evaluation to maintain the quality of its program.

The only standarizedcriterion PCST has to gauge the quality of the academy
training is the POST Training Proficiency Test. : i

The academies must also rely on evaluation to verify that students have mastered

“the POST required performance objectives. Currently, the academies are conduct-
1ng these evaluat1on; using items of dubious (according to a receﬂt qurvey) and

inconsistent worth.

Without this BCP, the cuality of the POST Training Proficiency Test would
certainly deteriorate and seriously reduce PCST's capability to monitor the
effectiveness of the program for which it is responsible. Second, acaCemies
will fail to get the assistance thev need frem POST to upgrade and subsequently
maintain the cuality of the student evaluations which they must perform. As a
result, academies will have a higher probzability of graduating students who have
.pot adequately mastered basic course material. The ultimate result will be a
Teduction in the quality of law enforcement in California. :



BUDGET CIANGCE PROPOSATL,
FISCAL DETAIL

Cons. and DroL. Sch E&ternal
Consultation with test ltem banking expert

Data Procesalnﬂ '
515,000 - key entry and connect time
6,000 - data processing runs

Equipment

Letter—quality printer . o,
Computer terminal '

1200 baud modum

camputer tapes

$ 4,800

$21,000

$ 5,000

9/8/81
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Title 3

§ 832. Course of training in exercise of powers to
arrest and in currying and use of firearms
(2) Every -person deseribed in this chapter as a
peace officer, shall reecive a course of training in the
excrcise of his powers to arrest and a course of
. training in thc carrying and use of firearms. The
- eourse of training in the carryiny and use of fircarms
shall not be required of any peace officer whose
employing agency prohibits the use of firearms.
Such courses shall meet the minimum standards
prescribed by the Commission on Peace Officer Stan-

. dards and Training.

{LY1) Every such pcncé officer described in this
chapter, within 90 days following the date that he

was first employed by any employing agency, shall,

prior to the excrcise of the powers of a peace officer,
* have satis{actorily completed the course of training
as described in subdivision (2).

{2) Every peace officer deseribed in Secetion §32.3
shall satisfactorily complete the training required by
this section as part of the training and under the

imitations set forth in Section 8§323.-

{c} Persons described in this chaplter as peace
officers who have not so satisfactorily completed the
courses describod in subdivision (a) as specified in
subdivision (b}, shall not have the powers of a peace
officer until they satisfactorily | complete such
‘courses, .

(d) Any peace officer who on the effective date of
this section possesses or is qualified to possess the
_basic certificate as awarded by the Commission on
Peace Officer Standurds and Training shall be ex-
empted from the provisions of this seetion.

(Added by Stxts.1971, ¢ 1504, § 2. Amended by Stats. 1974,
e 410,.§ 1; Stats. 1978, c. 1194, § 1)

Cross References

Security officers as peace officers while performing duties of
employment, sce § 3304,

§ 832.1. Airpert security personnel; training
course . ' _

Any airport sceurity officer, airport policeman, or
airport special officer, regularly employed and paid
by a city, county, city and county, or district wheis a
peace officer shall huve ecompleted a course of train-
ing relative Lo airpert sceurity approved by the
Commission on Peace Officers Standards and Teuin-

. Any such airport officer so employed on the
eetive date of this seetion shall have completed the
course of instruction required by this section by
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September 1, 1973, Any airport officer so employed
after such effective date shall have completed the
course of instruction within 90 days after such
employment.

Any officer who has not satisfactorily completed
such course within such preseribed time shall rot
continue to have the powers of a peace officer until
they have satisfactorily completed such course,

(Added by Stats.1973, ¢. 145, § 3. Amended by Stats. 1974 c
1606, § Z; Stats.1975, c. 163, § 1)

§ 832.2. Blank

§ 832.3. Sheriffs, undcrshcnffa, deputy sheriffs,
city and district policemen; employ-
ment after Janeary 1, 1975; training;
proficiency testing program; compari-
sons of presenters; preferentiat enroll-
ment in-cumn"mt}‘ college courses

{2) Except as prbvidcd in subdivision (b), any
sheriff, undersheriff, or deputy sheri{f of a county,
any policeman of a city, and any policeman of a
district authorized by statute to muintain a police
department, who is {irst cmployed after January 1,
1675, for the purpoescs of the prevention and detection
of crime and the general enfevcement of the eriminal
lasws of this state, shall successdully complete a course
of training approved by the: Commission on Peace
Officer Standards and Training before exereising the
powers of a peace officer, excuept while participating
as a trainee in a supervised fTeld training program
approved by the Commission on Peace Qificer Stan-
dards and Training.

(b) For the purpose of standardizing the training
required in subdivision {(a), the commission shall
develop a training proficiency testing program, in-
cluding a standardized examinatien which enables (1)
comparisons between presenters of such training and

{2 development of a data base for subsequent train-

ing programs. Presenters approved by the commis.
gion to provide the training required in subdivision {a)
shall administer the standardized examination to all
graduates. Nothing in this suldivision shall make
the completion of such examination a condition of
successful completion of the tmmmg rc:lum.d in
subdivision {(a).

{c) Notwithstanding subdivisian {c) of Section
&1500 of the Education Code znd any repulitions
adopted pursuant thercte, community colleres may
give preference in enrollment to employed law en-

come riinees who shall complete train
forcement lrainees wha shall wplete trining as

prescribed by this section. At feast 15 percent of

+
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§ 832.3

each presentation shall consist of nonlaw enforee-
ment trainces if they are available.  Preference
should only he given when the trainee could not
complete the course within the time required by
statute, and only when no other training program is
reasonubly available, Average daily attendance for
such courses shall be reported for state aid.
{Added by Stats 1973, ¢, 477, § 1. Amended by S(ats. 1974, ¢
1397, § 1; Stats1074, ¢, 1193, § 1; 3iats1973, ¢ 1260, § 1;
Stats.1978, ¢. 1260, § 2)

Amendment of this scction by § 2 of Stats, 1973, ¢. 1193, failed to
become operative under the terms of § 3 of that acL

§ 8324. Undersheriffs, deputy sheriffs, city and
district policeruen; emplovuient after
Jan. 1, 1974; basic certificate within 18
months. ,

Any undersheri{f or deputy sheriff of a county,
any policeman of a city, and any policeman of a
district authorized by statlute to maintain a police
_ Gepartment, who is first employed after January 1,
197, 4nd-is jcsp0nx1b]e “for the prevention and
detection of erime and the general enforcement of
the eriminal laws of this state, shall gbtain the basic
certificate issued by the Commission on Peace Officer
Standards and Training within IS months of his
employmcnt in order to continue to exercise the
powers of a peace officer after the expiration of such
18-month period.

{Added by Stats.1973, ¢. 478, § 1. Amended by Stats. 1914 c
1006, § 3; Slats1980, c. 1340, § 23)

§ 8325. Citizens' complainis against peréonnel;
' description of proce-

‘investization;
dure; retention of records
{2} Each department or agency in this state which
employs peace officers shall establish a procedure to
investigate citizens' comphunta against the personnel
of such departments or agencies, and shall make a
written deseription of Li*c procedure available to the
publie.

(b) Complaints and any mports or findings re!atmg
thereto shall be retained for a period of at least five
years. ’

{Added by Stats.1974, c.29 § 1. Amended by Stats.1978, c.
620, § 4.)

§ 832.6. Deputics or appointees as reserve or aux-
iliary officers; powers of peace officer;
conditions

{a) On or after January 1, 1981, every pcrson

deputized or appointed us deseribed in subdivision (a)

of Scction 830.6 shull have the powers of a peace

officer only when such person is:

CRIMINAL PROCEDURE
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Part 2

{1) Assigned to the prevention and detection of
erime and the general enforcement of the aws of this
state whether or not working alone and the person
has completed the basie training for deputy sheriffs
and police officers preseribed by the Commission on
Peace Officer Standards and Training in existence at
the time he or she was deputized or appointed; or

(2) Assigmed to the prevention and detection of
crime and the greneral enforcement of the laws of this
state while under the immediate supervision of a
peace officer possessing a busic certificate issucd by -
the Commission on Pence Officer Standards and
Training, the person is engaged in a field training
program approved by the Commission on Pexce
Officer Standards and Training, and the person has
completed the course required by Section $32 and
such other training prescribed by the commission; or

(3} Deployed only in such limited functions as
would not usually require general law enforcement
powers and the person has completed the training
required by Section §32 or such other, training pre-
seribed by the commission.” ™ ©WWha :

(b) Notwithstanding the provisions of subdivision
{(a), a persen who is issued a level T reserve officer
certificate bafere January 1, 1981, shall have the full
powers and deties of a peace officer as provided by
Section 8301 it so designated by local ordinance or, if
the local agraey is not authorized to act by ordinance,

by resolution, either individuzlly or by class, if t.he. _

appointing 2uthority determines the person is quali-
fied to perform general law enforcement duties by
reason of ike person’s training and expericnce,

(c) In carryxrg out the provisions of this section,
the commission:

(1) May use proficiency testing to satisfy reserve
training standards,

{2} Shal} provide for convenient training to remote
areas in the state.

{3) Shall establish a professxonal certlflmtc for,
reserve officers as defined in paragraph (1) of subdi- -
vision {a) of this section, and may establish a profes-
sional certificate for reserve officers as defined in .
paragraphs (2) and (3} of subdivision {a) of ths
section.

(d) In carrying out paragraphs (1) and' (3) of
subdivision {¢), the commission may establish -and
levy approuriate fees, provided the fees do not exceed
the cost for administering the respeetive services.
These fees shall be deposited in the Peace Officers’

. Training Fund cstablished by Scction 13520.
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ARTTIETT , PROGIA
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/ 1. DESCRIPTION OF EXISTING PRCGRAM (Do not excecd this space)-

The objectives of the training activities of the Commission are to coordinate efforts to
increase the effectiveness of law enforcement personnel by developiag courses of training

to meet needs identified through planning; to provide quality control and adequate
scheduling of such courses; to assist law enforcement agencies meet tralnlng and career
development programs; and to render such other services as may be requ1red by the agencies

1 and appropriate to the mission of POST.  Establishment of criteria for course certification,
periodic field inspections, assessment of necds and development of new: courses to meet the
needs are performed 1n the Training Program. )

TI. RATURE OF PROPC ?AL_’ ] . -
1 Scheduled Justification of Pregram Base (3 Reducing or Eiiminating an Existing

T3 Program Maintenance (Worklozd Adjustsient) Function
_ 13 Adding a Hew Function ‘ . EF Redivecting an Existing Function |
i -0 Expanding an Existing Function Bl Implementing Leqislation

SUIMARY OF PROPOSED CHANCES (Da not exceed this space)
To develop a video resource program at POST to expand availsbility of training programs

-‘tross the state, eliminate duphcatlon 1n productlon efforts and enhance the quallty of
- ST certlfled courses. . _ .- . . - .

The need for this program was identified in the 1980/81 POST Traln1ng Needs Assessment in
which the virtual majority of California law enforcement agencies suggested that POST -take
‘a proactive fole in use of .innovative forms of training delivery, including video ﬁrogramminv.

T
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Existing Program Total:
General Fund '

-4 - Federal Funds T

' Special Funds '

Other Funds

_Reimbursements . . , Lo

. ' PersonnL1 Years & - . 22.0. . 22.0

S 821,861 $ 821,861

HHIA

Proposcd Chunges——Toua}
General Fund Coo
Federal Funds ' T
Special Funds . _ 5 295,477
Other Funds o
Reimburscments _ -

Personncl-Years ' . 2.0
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Short Title of Mrorzocsod Chanoe

. ) | - Personnal Years

Salarics and \lages a/f Y BY.

FISCAL DITAIL

BCP Hunbor

‘Motion Picture Specialist
Stenographer

Salery Rernoe,

.

$2073-2501
971-1124

*

Date
9/2/81
Amount -
CY By
- $24,876
11,652

Current Yeer

TOTAL QAL’“T S RND thtS
‘Salary Savings

“E.l .IOT (; [i\]Eg A}\l) :mE.S
- Staff Banc.mLs b/

TOTAL PLRSDNAL SERVICES

. Operating Ixpenses and Equipmont
General Expense
- Printing
<. Communiczticns
~ Postage )
- Insurance S .

: Trave1—in-3tate
' . Travel-Qui-of-State
P Training
Facilities (perestiens
Utilities
P Consultznt & Prof..Sves: Intevrdapti'l
T .Consultent & Prof. Sves: External
..~ . - . Departmontal Services
: . Consolidztcd Data Center
' Data Proceszsing .
Central Luﬁzw1sbru-1ve Services
[qU] P-u nt
Oiher Items of E)pﬂrfe

. TQTAL OPERATEIG EXPLUSES ARD EQUIPHER
SPECIAL ITLHS OF EXPERSE

YOTAL EXPENDITURES

Source of Funds
General Fund
Spuezial Funds

.- Federa) Tunds o N R
Other funds -

‘cimbu"'(mLﬂL' L . -

af List “hy c11ff1f1cataon hi in Salarics and Wages Swuppleient.

i necded.
b/ Provide detail on veverse, - - -

sl - / {tev., 2/81)

e il

K

Budget Year

$ 36,528
- 1,826
$ 34,702
11,105
$ 45,807
6,692
3,500
2,200
2,800
1637
225,000
7.846
$ 249,670
¢
$ 295,477
$
295,477

Use reverse side



Staff Bopefits Detail:

OASDI - I s

Health and Wolfare Insurance

Retirement ¢f

Horkers' Compensation

Industrial Discbility Leave

Nonindustrial Disubility Leave

Unemployment Insurance

df Specify if continusd from other side.

Other. ,
.. Total - : ' $ - 3
A : Personne1-Year§ ' ) ' Amount
‘Szlzries and Yaoes d/ CY. __BY Salary Pan e Cy - BY
Motion Picture Spec1a11st - ‘$2073—250i $24,876
~ Stenographer . — 1 -971-1124 11,652
c/ List type of rct1remcwt. i.e., misc., sufety, industrial, ctc.



" OFFICE FURNITURE

.4 A11 prices include 6% sales téig and 7% inflationary adjustment

(1) Desk | © #6018 - $324.00
(1).Tyﬁewriter Center _ : . #6024 . 362.00
(1) Executive Ehair | C #s202 237.00
(1) Steno Chair . #7212 - 87.00
(3) Side Arm Chairs @ $94.16 ea #6213 299.00
(2) Double Door Credenzas @ $164.78 ea - #6395 349.00
(1) Bookcase | | e 200.00
(1) 5-draver, letter size, file cabinet , " 230.00
(1) 87%" single faced shelving unit, #6803 - 250.00
10"deep (initial) _ '
(1) 874" single faced shelving unit, #6804 200.00
] 10" deep (additional) o | : .
L' - . I N . - . .
{ . (1) 10-drawer card catalog unit ‘ #6889 250.00
h (1) Cornice top (for above unit) | | #6887 ' 57.00
" (1) 4-leg, high base unit S #6689 11200
| $2,957.00
EQUIPMENT .
| (1) Facit Typewriter w/long carriage & self © #1850/4212 797.00
: s correction . . : .
5 (1) Video recorder/player, 3/4" tape cassette Panasonic 1,928.00
including RF modulator (Panasonic #NV9300A
#NV6134)
(1) Vvideo recorder/player, %" tape cassette Panasonic 1,361.00
- | #NV8320(VHS )
(1) Monitor/receiver, 19" diggon:fj‘ Panasonic 667.00
. P S AT
. (1) Audio Visuzl-Siand Bretford 221.00
‘ . . #BTRC45C

///////”/f/



EQUIPMENT (con’t)

(1) UHF-VHF connection cable
(1) RCA-RCA connection cable

VIDEO SUPPLIES

(100} 3/4" video cassette tapes, 611 ft.
30 Min ($23.82 ea)

(100) '1/2" video cassette tapes, 611 ft.
30 min ($11.00 ea)

Panasonic

. BNV-P23

T-30

$ 12.00

3.00

$4,889.00

2,382.00

1,100.00

$3,482.00



Authority for Functidn

The Commission is required by Penal Code Section 13510 to adopt standards
for the selection and training of specified peace officer classes that
are employed by the State and by local government. Penal Code Section

- 13510.5 requires the Commission to adopt standards for the training of

specified peace officer classes empioyed by the state

Proposed Program

~ The Commission on POST maintains responsibility for the establishment of

training standards and development of training programs designed to
increase the effectiveness and professional expertise of California peace
officers. 1In carrying out these duties, POST is to ensure that programs

‘offered address current training needs, are of superior quality and are

readily accessible to all agenc1es within the state. To assist in these
efforts, the Commission is proposing development of a video resource program
at POS1 Goals of the program are five-fold:

1. Secure full-time services of a media specialist, a stenographer
- Tor support services, and video recorder/p1ayback equipment
‘needed for viewing capabilities;

~ 2. Provide, in a more equitable. and cost—effectiye manner, training
: to agencies located in remote areas of the state;

3. [Enhance the avai]ability'of cuality video programs and facilitate
their incorporation into training packages and POST certified
courses;

4. Develop'a series of training tapes, currently unavailable
: from public or private entities, that can be utilized for
instructional; remedial, testing or simulation purposes; and

5. Establish a c1eéringhouse service to provide information on video
programs being developed and those available for use.

" Video based instruction in law enforcement training is not a new phenomenon,

Because of the scheduling flexibility, potential for standardization and

- quality control that this type of programming allows, numerous agencies

have purchased recorder/players, and commercially produced instructional
tapes, for use in departmental training programs. In addition, some agencies
have develcped their own video tapes for in-house use. The need exists to
incorporate these resources into training packages that can be used in POST
certified courses. Many of these programs are of unusual merit and offer

an effective means to address performance objectives in a concise,
systematic manner. To facilitate this process, purchase of two recorder/
players, one in 1/2" format and the other in 3/4" format, and a monitor/
receiver are proposed. This equipment will allow staff to review and
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and evaluate films available from public agencies and private production
firmms. Suitable tapes, or tape segments, can then be selected and a deter-
mination made as to where they-can be most beneficially utilized within any
given course. .

This process will facilitate development of standardized instructional

programming. Furthermore, unique educational programs and presentations by

specialized instructors can be presented to a vastly expanded audience.

To encourage utilization of these programs and ensure that certain tapes, or

»- portions thereof, are readily available to course presenters, provisions for
- commercial reproduction of tapes have beenh included in this BCP. Master

- - topies of programs available for duplication will be maintained at POST in

a video library. It is believed that these measures will serve to sub~
stantially reduce demand on Targe producing agencies to honor requests to
copy media. In addition, dupiication of production efforts, a statewide
problem at this time, will be minimized.

One of the most cratvca? training issues currently facing POST, of which
video programming could have a hlghly significant impact, is the limited
availability of certified courses in geographically remote areas of the
state. This problem has generated a great deal of concern. in the law
enforcement community. In order to comply with POST training standards,
trainees from departments in these areas oftentimes are forced to travel
extended distances in order to attend certified courses.

While the ideal means to effectively address this issue would be to
encourage colleges and regional centers to send instructors out into

the field to conduct off-site presentations, the costs associated with

this method have served to restrict its use. Community colleges simply
cannot afford off-site instruction without assistance from outside sources. -
POST has an obligation to take an active role in these efforts. At this
time, it appears that the most cost-effective solution is to bring training
to ‘the trainees through the use of multi-media training packages. Sub-
stantial segments of courses, or in some cases entire courses, can be
reproduced on video and then a single instructor can be used to present
tapes, facilitate discussion and administer practical exercises or tests.
Incorporation of workbooks, or learning guides,into these packages will
result in presentations that are of comparabie, if not superior, quality

to presentations conducted in more populous areas of the state.

_Because the reproduction of existing tapes will not totally fulfill the

need for video, programs designed to address the availability issue, provisions
have been made in this program budget for commercial preduction of video
tapes. Use of this media for testing, remediation and simulation applications
will also necessitate production of tapes current]y unavailable from public
and private entities.

In-house producticn of video tapes by POST personnel was eliminated as an
alternative due to the high costs associated with employment of technical
specialists and acqu151t1on of broadcast standard eguipment. Since POST's
long range goal is to use cable television to broadcast FOST sponsored
training programs, it is imperative that tapes meet the quality standards
vequired for television broadcast. :

i
[
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It is believed that contracting with the Television and Film Production
Center of the Department of Water Resources is the most cost-effective
means to secure complete pre-and post-production services. The Center
maintains a reputation for guality programmning and over forty state agencies
presently have production contracts with Water Resources. To hold costs
to a minimum, the proposed media specialist will be responsib]e for main-
taining close working relationships with law enforcement agencies, colleges
and local comnunity groups in order to secure volunteer services and use

of props on an expense-free basis.

Complete development of a video program at POST will also necessitate
establishment of a clearinghouse service to provide agencies with information
on POST programs being developed or other films available for use. This
service will primarily be the responsibility of .the media specialist and
stenographer. However, the greatest portion of the workload will be carried
by the steno. This individual will be responsible for developing catalogs
and flyers, as well as maintaining the filing system for the video library.

Staffing

Two full time, permanent staff positions are included in the budget.
Primary duties of the motion picture specialist will include: review
and evaluation of video tapes to assess quality and applicability to
<. POST programs; coordinating subject research and development of scripts;
securing cooperation of local law enforcement agencies to assist in
the production precess; establishing and overseeing development and
operation of a clearinghouse service; assisting production contractor
with taping, editing and post-production processes; determining
means by which new developments in instructional technology can be .
utilized to enhance the use of video programm}ng, and 0perat1on of
video equipment. .

Duties of the proposed stenographer shall include: providing general
clerical and support services to the motion picture specialist;
developing a catalog and flyers on video programs available from
various agencies throughout the state; maintaining information Files
on programs being developed or in use; and respond1ng to requests for
assistance and/or information.

-Cdnsequences if BCP Not Approved

Constant changes in laws, techniques and factors influencing delivery of police
services necessitate that training programs be offered in a timely and systematic
manner. While a number of tapes to provide this training are available from
various public and private agencies, a means is not available to bring programs
together for evaluation and incorporation into POST certified courses. Failure
to establish funds for video programming will virtually eliminate development
of this service and result in continued underutilization of video programs as
well as wasted fiscal resources occurring as a result of duplication in pro-
duction efforts.



Failure to approve this BCP will also serve to eliminate funding sources
required for production of video tapes. PQOST's intent to utilize video

~ programs in testing, remediation and simulation exercises will necessitate
that specially designed programs, unavailable from either public agenices
or commercial firms, be developed for use in POST programs..

The issue of course availability in remote areas of the state must be
resolved. Limited availability of training programs will continue to
adversely affect the ability of departments to meet mandated training
requirements. While alternatives, other than video, are available to
address this problem, they are very costly. However, denial of this
proposal may force POST to look to these methods-in order to more equit-
ably provide training in isolated areas of California. Use of these
alternatives have the potential of creating a cr1t1ca] f1sca] draln on
the Peace Officer's Training Fund.
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The objectives of administration are to execute the Commission' 8 policy and prov1de support
and ensure the organization's compliance
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To assist local law enforcement agencies to meet and maintain mipimum standards in the

selection and training of law enforcement. officers, financial assistance is provided to
those cities and counties which qualify for State aid for peace officer training. Each i
jurisdiction_Participating in the POST program is reimbursed from the POT Fund. -

B1P

NATURE OF PROPOSAL . — ‘
[ Scheduled Justification of Pregram Base (3 Reducing or Eliminating an Existing
2 Pprogram Maintenance (Workload Adjusiment) Function

_ B2 Adding a New Function ) R 2 Redirectiﬁg en Existing Function_'

-0 Expandino an Existing Function [t Imn\emnntmqq th1513110n
SUIMARY OF PROPOSLD CLHHCCS (Do not pxceed thic pace) N

Increase salary reimbursemeht to 45% level. I D o L e
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"-". Program Authority

Sections 13500 - 13523 of the Penal Code.

‘.Present Method Being Used to Accorfnﬁi‘sh Task .

The Commission has in past years established the rate of salary reimbursement from
& low of 30% to a high of 100%. At the present time, the salary reimbursement rate
is 30Z plus. The 30% plus rate was established when increases in salary and subsistence
costs due to inflation had created a siteation wherein the total reimbursement costs
in the 1979-80 Fiscal Year created a shortfall in allocated revenues. The result was
that some claims were held over for payment to the new fiscal year. The 1980-81 Fiscal .
Year was initiated by reducing the salary reimbursement level to 30% with additional -
reimbursement up to the 50% level to be provided with funds remaining at the end of the

year, (Funds at the end of the year prov1ded an additional 15.16% for an annual total
of 45,16%.) .

The Commission is on record as reflecting their desires and that of the constituency
they represent to maintain salary reimbursement levels at approximately 50% for the
next three years, if possible, in order to allow maximum use of the fund and facilitate
the most cost effective planning by local government agencies. POST has -formally and
informally surveyed the users to determine their training needs. Our recent training
needs assessment does, in fact, reflect the desirability of maintaining the funding
level at the recommended level. Informal surveys including discussions with chiefs

and sheriffs in the field and in structured seminars indicate their desire and concern
to have the monies available for reimbursement in the-Peace Officer Training Fund’s

Aid to Local Government Budget and not in an unapproprlatcd surplus.

.Proposed Method Used to Accomplish Task

We propose to continue to maintain the 30%Z plus formula used in 80-81 and 81-82. It is
anticipated ‘however, that increased salary and subsistence costs due to inflationary
pressure combined with a greater volume of training will not permit a salary rate in
excess of 30%. The additional $3,307,041 requested in this BCP is to increase that
rate to 45%. : - '

Consequences of BCP if Not Approved

Revenues derived f£rom penalty assessments on traffic and criminal fines will not be
returned to local law enforcement agencies at the appropriate rate possible within
existing resources. Current requests from local government require that we strengthen
our position in meeting the demand for training and subsequent reimbursement, rather
than continuing to build an unappropriated surplus in the POTF. A major consequence
if this BCP is not approved would be the imposition of unnecessary financial burdens
on local government. N
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In the space provided below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

At the April Commission meeting, the Commissioners requestéd a report.by'staff conCerning
the effectiveness of the BasicCourse Proficiency Test program. The Commissioners
requested that the report be presented at the October Commission meeting.

. BACKGROUND:

The Proficiency Test is mandated by SB 1126 and it is required that the test be given
to graduates of POST certified basic academies. The test exists in three parallel forms.
Those forms have been administered to 100 classes and 3500 people during the previous year .

sas: 1) analyzed the test items from a statistical and psychometric standpoint,
2) assessed the quality of the information that was being disseminated to local acadenies,
3) reviewed the guality of the information being analyzed and stored at POST.

(.In order to assess the effectiveness of the program, Standards and Evaluation Bureau

ANALYSIS: * : o

Our analyses produced the following conclusions. First, a majority of the test items are
psychometrically and statistically adequate. The inadequate items will subsequently be
rewritten or eliminated. Second, academy administrators feel that the current
information which they receive concerning test performance is not sufficiently detailed
or descriptive to allow them to accurately evaluate student performance and make appro-
priate changes. Standards and Evaluation: Services has designed a new, more detailed
feedback report. Third, a review of the data retained by POST on the program indicated
that much more evaluative informatien could be generated from the extensive computer

file which has been established. Using this file, Standards and Evaluation Services will
produce a report semi-annually concerning the functioning of the test program.

OQur review and analysis indicate that the Proficiency Tests are acceptable measurement

instruments which produce data which is valuable to academy administrators and to POST.
Recent changes will increase the value of the dats to both the academies and POST.

RECOMMENDATION:

If the Commission concurs, the appropriate action would be to accept the report and
direct staff to periodically review the program to guarantee its effectiveness.

'.)See attached for a report on (a) the current tests, (b) comparisons among academy
class performance, and (c) the plan for the revised information feedback procedure.

[Utili'm: reverse side if needed
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EVALUATION OF THE
. BASIC COURSE PROFICIENCY TEST

PROGRAM

The Basic Course Proficiency Test is given to all graduates of the POST
Certified Basic Course. The Proficiency Test actually exists in three
comparable forms of 195 multiple choice test items each. The test was
developed in 1978 by a contractor to POST, Psychological Services
Incorporated of Los Angeles. Since 1979 the three forms of the test have-
been administered to approximately 6,179 basic course graduates.

. The Proficiency Test is administered to approximately 100 graduating

academy classes per year. The test results are compiled by Standards and
Evaluation Services. The test results, in the form of 12 "functional area"
scores (corresponding to the 12 distinct sections of the basic course
curriculum) are fed back to the academy administrators.

The POST Commission at its April, 1981 meeting requested a report from staff
concerning the effectiveness of the Basic Course Proficiency Test Program.
This report was written to comply with the Comission's request.

" The report is divided into three separate areas of evaluation and associated

recommendations. The areas are: (1) Evaluation of the test items using
Statistical and psychometric {i.e., psychological measurement) criteria;

(2) Evaluation of the usefulness of the information which is currently being
transmitted to academy administrators concerning the performance of their

students; and (3) Evaluation of the yge. being made by POST of the large amount

of data resulting from the Proficiency Test Program.
Evaluation of the Tests

As. previously stated, the Proficiency Test is actually three parallel
(comparable) 195 item test forms. Since Form 3 was recently administered for

the first time, sufficient data exists to evaluate only Forms 1 and 2. Forms 1

and 2 have been taken by 2253 individuals and 2926 individuals respectively.
Based upon a statistical analysis of these data, the following conclusions

. have been reached:

1. The majority of the test items meet all criteria of measurement
acceptability (e.g., appropriate difficulty level). Nevertheless,
a significant number of test items suffer from one or more
deficiencies. TFor example, 36% of the items in Form 1 and 29% in
Form 2 possess a lower than desirable correlation with the total
test score. '

Recommendation: Eliminate the defective items and replace
them with items with acceptable psychometric characteristics.




2. The total test reliability (i.e., the dedgree to which
performance on test items purporting to measure a single
concept, such as academy proficiency, is consistent) for
‘Forms 1 and 2 is very high - ,95 and .90 respectively.
However, each test is composed of 12 sub-tests (one for
each functional area). The reliabilities for several of
the sub-tests is lower than desirable. This is primarily
due to the fact that these sub-tests are comprised of a
small number of items (e.g., 10).

Recommendation: Add items to sub-tests of low reliability
until satisfactory levels of reliability are achieved.

Overall, the statistical properties of Forms 1 and 2 indicate that the tests
are currently adequate measurement devices and that confidence can be placed
in conclusions reached on the basis of test results. The tests are currently
satisfactory. By eliminating the minority of inadequate items which are
currently in the tests, and by increasing the total number- of items in
selected sub-tests, the tests will become excellent measurement instruments.

Evaluation of Test Information Relaved to
Academy Administrators

From the time the Proficiency Test Program was initiated to the present, only
very brief and cursory test result information was relayed to academy
administrators. This feedback was in the form of scores for each of the 12
functional area sub-tests. The statewide averages for the 12 sub-tests were

- also provided.

During contacts between the academies and Standards and Evaluation Services
staff, academy administrators complained that they needed more detailed

information in order to determine what corrective steps to take to improve
training. For example, in order to identify the specific block of instruction

" for which improvement was necessary, the administrators pointed out that they

needed information on the specific performance objectives which their students
failed to master. Scores on 12 sub-tests did not provide them with such
information. ‘ '

Staff's review of (1) the data which resulted from the program and (2) the
bureau's capability to produce the necessary software led to the following
conclusion: a significant improvement could be made in terms of the
comprehensiveness and specificity of the test result information which academy
administrators receive.

Recommendation: Write computer software to analyze test
results and produce a test "feedback" report for each
academy Proficiency Test administration.

Standards and Evaluation Services has produced a draft copy of a computer -
generated Proficiency Test "feedback" report. The report greatly expands the
amount of information which academies will receive concerning acadenmy class
performance. (see attached) :



Evaluation of POST Use of Proficiency Test Data

To date, POST has made very little use of the Proficiency Test data. Except

for analyses performed recently, POST staff have simply reviewed the 12

functional area scores achieved by each academy class.

With standardized test scores-on thousands of academy graduates and hundreds
of academy classes, much more information about effectiveness of basic course
training ‘could be :gleaned from. existing data. For example, recent analyses
have produced following conclusions:

a. There is a wide variation in the Proficiency Test
scores achieved by individual academy graduates.

... Some test takers are answering over 90% of the
questions correctly, ‘while others are performing
at-the 50% level. This indicates substantial
differences in the achievement level of basic
acadenmy graduates.

b. There are also significant academy differences.
The classes in, some academies average over 80%
of the test answers correct, while the average
for other academies is below 60%

¢. The classes in certain academies consistently
achieve high scores, while classes from other .
academies are consistently low.

Many more such useful conclusions could be reached by a pericdic, thorough
analysis of the test data file.

Recommendation: Produce a semiannual report (1} concerning
the functioning of the Proficiency Test Program and

{2) evaluating the level of achievement attained by students
in POST certified Basic Academies. :

Conclusion

A summary evaluation of the Proficiency Test Program can be stated as follows:
The program is a potentlally useful means of monitoring the effectiveness. of
basic training. Nevertheless, in order for the program to realize its potential
significant changes will have to be made to; (a) improve the effectiveness of
the tests as measuring devices, (b} make more descriptive and complete the
information concerning test results which is relayed to academy administrators,
and {c) make better use of the wealth of data which results from the test
administrations.

Assuming these changes are made, POST will have at its disposal an extremely
valuable, reliable standardized assessment tool with which to monitor and
maintain the effectiveness of the POST certified Basic Course.
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BASIC COURSE PROFICIENCY TEST

. _ . ACADEMY RESULTS
ACADEMY: - L, TEST FORM - : 3
PRESENTATION: 101 -~ HIGHEST SCORE: 177 (90.8%)
TEST DATE: - =" LOWEST SCORE : 115 (59.0%)
§ OF CANDIDATES: - AVERAGE SCORE: 149 (76.9)
PRESENTATION STATEWIDE PREVIOUS
NUMBER  PERCENTAGE  PERCENTAGE  PERCENTILE  PERCENTIL
OF ITEMS CORRECT CORRECT .  IN STATE = IN STATE
OVERALL . 195 76.9 77.7 40 42
'PROFESSIONAL ORIENTATION 10 62.4 66.1 .13 19
COMMUNITY RELATIONS 10 83.3 . 84.9 . 36 42
LA. ' 44 80.3 78.0 72 80
LAWS OF EVIDENCE , 11 73.0 76.6" .13 ' 19
COMMUNICATIONS 10 87.9 84.6 81 85
'VEHICLE OPERATIONS 11 77.1 77.9 ' 40 47
FORCE AND WEAPONRY 10 78.2 ~ 8l.9 31 | 33
PATROL PROCEDURES s 73.2 76.4 C 18 23
o . |
TRAFFIC - 14 79.9 84.7 : 9 f 9 i
......................... _E
CRIMINAL INVESTIGATION 11 70.8 73.9 18 _ 19
CUSTODY 10 82.4 72.7 68 80

pst's AND DEFENSE 10 74.2 . - 75.0 40 a7

................
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FUNCTIONAL AREA # 1: PROFESSIONAL ORIENTATION.

Problems of nonenforcement of specific laws by choice.
1. 4. 2 : '

Positive action against criminal conduct by fellow officer.
‘lo 4- 4 *

Satisfaction or dissatisfaction in law enforcement careers.
l. 6. 1 :

.Identify three components of criminal Jjustice system.
l..?l lv .

FUNCTIONAL AREA # 2: COMMUNITY RELATIONS

Methods citizens evaluate police departments.’
2. 3. 1 ‘ -

rime prevention concepts.
_2- 4- l

Ways opportunity-reduction can be achieved.
2. 4' 6 -

Combatting effects of stress.
2, 5. 3 '

Basic psychological responses to victimization.
2. 5. 5 :

Techniques for assisting citizen in crisis.
2. 5. 7

FUNCTIONAL AREA § 3: LAW

Define "principal” and "accessory".
-3. 4. 1 ’ ’

Define "accomplice".
3. 4. 2

\
'

PAGE 2

STATEWIDE MEAN
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Regulation 1002(a) (7) , Reading Ability Standard October 22, 1981
Division Division Director Approval Researched By /B
Standards & Evaluation John W. Kohlgg;~ 1}(
Executive Director Approval Date of Approval Date of Report
%é’///f/d// /# // 127 August 21, 1981

. .. . . 2 alysis N
Purpose: pacision Requested Information Only[ ] Status Report[ ]  Financial Impact Y[f]s (sPe: senis)’ lljo

—

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT IONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page b

ISSUE: S

Enforcement of POST Regulation 1002(a)(7),‘reading ability'standard which reads:

Every peace officer employed by a department shall: .
Be able to read at the level necessary to perform the job of a
peace officer as determined by passing a "professionally developed"
examination designed to test this skill. A professionally
developed examination shall be job related as required in Title VII
of the Civil Rights Act of 1964 as amended and defined in Equal
Employment Opportunity Commission guidelines.’ .

. BACKGROUND:

In October of 1975 the Commission prescribed POST Regulation 1002(a)(7), a
reading ability standard, as a minimum standard for employment. This regulation
was to become effective on Januvary 1, 1977. During its January meeting in 1977,
the Commission declared an open-ended moratorium on enforcement of the standard
pending development and availability of an examination designed to test this
ability.

ANALYSIS:

In the period of time since January, 1977, POST's Standards and Evaluation Services
Bureau has developed, validated, and made available to the field an examination
which measures reading ability. This test, the Entry-Level Law Enforcement
Examination, has been available since February 1, 1981, through Cooperative Personnel
Services of the State Personnel Board. By all meacsures, the administration of the
exam is going smocothly. : ‘ ‘

In addition to the POST-developed test, there are also now available reading tests
developed by other public and private organizations. Some local law enforcement
agencies/local personnel departments have developed their own tests to measure
reading ability. '

RECOMMENDATION :

In view of the sufficient number of valid reading tests available to California law
enforcement agencies, staff recommends that the moratorium on Regulation 1002(a) (7)
) be lifted and that the standard be enforced beginning Jan. 1, 1982. This enforcement

-
Utilize reverse side if needed (over)
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time to inform agencies about compliance with the

date would allow sufficient
o anticipate any potential problems with that

reqgulation and allow staff t
compliance.
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Bureau Reviewed By 2 he - . [Researchcd By ﬂ&‘r_.-
Training Program SePV1ces Ted Morton . Mike DiMiceli
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In the space provided below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information ‘can be located in the
report. {e.g., ISSUE Page ).

ISSUE

Presented for Commission consideration and approval are the revisions to the Management
Course and the Commission Procedure described in PAM D-4.

BACKGROUND

The Management Course is a mandated training requirement for law enforcement middle
managers, described in Section 1005(c) of the Regulations and in Commission Procedure
D-4. The course was deve]oped originally in 1968. In 1975, the California legislature
directed POST staff to review the current training requirements to ensure relevancy
POST staff undertook an extensive review and revision effort culminating in a series

of recommendations for performance oriented tra1n1ng, published in July, 1976, and
approved by the Commission that year

- -

The Management Course was structured to include the following broad functional areas:

Administrative Management
Personnel Evaluation °
Media/Community Relations
Behavioral Science
Internal Communication

00 QO

The course has been presented since 1976 without major revision.

Eight presenters were certified for FY 1980/81; five were presented.under contract.
One course was decertified during FY 1980/81. Evaluations of individual presentations
indicated the need to once again upgrade the course to maintain relevancy and provide
training in current management subjects and skills. In early 1980, POST staff began
an intensive review of the Management Course.

ANALYSIS

The existing 33 performance objectives for the Management Ccurse provided the basis
for a comprehensive survey of recent graduates of the course. The survey questionnaire
assessed the opinions of the respondents, all law enforcement middle managers, concern-
ing the value and usefulness of each performance objective on e job. In add1t1on,
the survey sought suggestions for additional instructional iopics for inclusion in the

- course. Two hundred twenty eight questionnaires were returned (78%) and the responses

analyzed to identify those 0b3ect1ves or instructional topics that were to be modified.

Utilize reverso side if needed
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Management Course Curriculum Revision
Agenda Item Summary Sheet
Page 2

‘Analysis (con't)

The analysis provided the foundation for the development of a set of Tearning
goals w1th1n five functional -areas.

Management Roles and Responsibilities
Personnel Management Skills
Leadership Styies and Decision Making
‘Organization and Manager Development
Legal Responsibilities

o000 o0OO0

The new learning goals represent the elimination of performance objectives
that were determined to be no longer useful and the development of new topics
of contemporary value. In addition, the new goals recognize the concerns

and recommendations of the Task Force on Continuing Education I relative to
the Management Course.

The learning goals have been presented to several smalil group seminars

representing course presenters, law enforcement chief officers and management

personnel who are recent graduates of the various courses. Final revisions

to the goals have been made as a result of the committee reviews concerning

the statement of each goal, job usefulness, and instructional content...The ,
learning goals, attached as Appendix- A, represent the consensus of the reviewers . .
for the revised Management Course. Upon approval by the Commission, the

presenters will 1ncorporate these goals 1mmed1ate1y in the courses cert1f1ed for

FY 1981/82.

RECOMMENDATION

POST staff requests the Commission consider for approval- the attached learning
goals as the required subjects for the mandated Management Course and accordingly,
the necessary revisions to Commission Procedure D-4, attached.

Attachment

@
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Commission on Peace Officer Standards and Training

POST INTERNAL MANUAL . . . Commission Procedure D-4

® Revised:

January—1,.-1931
Janvary 1, 1982

Training

MANAGEMENT COURSE

Purpose

4-1. Specifications for the Management Course: This Commission Procedure

implements that portion of the Minimum Standards for Training estdblished in

‘Section 1005 {c) of the Regulations for Management Training.

Content

4-2. Management Course: The Management Course is a minimum of 80 hours and

. learning goals

adopted in the revision completed in October,1981. 1In order to meet local

needs, flexibility in curriculum may be authorized with prior POST approval.

The POST Management Course -Rerformance-Objectives Learning Goals are organized

under the following broad topic areas:

Adminictrati y :
4&&5@&99;—Eva}u&%km+

Management Roles and Responsibilify

Personnel Management Skills

Leadership Styles and Decision Making

Organization and Manager Development

Legal Responsibilities




APPENDIX A

.J' TRAINING

MANAGEMENT COURSE
PURPOSE
Specifications for the Management Course:

N This Commission Procedure implements that portion of the Minimum
Standards for Training established in Section 1005(5) of the:

Regulations for Management Training.

Management Course: The Management Course consists of the Tearning
goals enumerated below. In order to meet Tocal needs, flexibility in
curriculum may be authorized with prior POST approval. The POST

~ Management Coufse Tearning goa1§ are organized under the following

functional areas:

- Management RoTes and Responsibility
- Personnel Management Skills
- Leadership Styles and Decision Making
. .- -~ Organization and Manager Deveiopment

- Legal Responsibilities



1.0.

Management RoTes and Responsibility

The studeht will have ah understanding of management roles and

responsibilities.

"1.1.

1.2.

1.3.

1.4.

1.5.

1.6.

1.7.

The student will understand the manager's responsibility for

the development and utilization of human resources.
The student will understand the role of law enforcement in

contemporary society and the public's right to a

satisfactory level of service.

The student will understand the manager's responsibility for

training of personnel.

The student will understand the law enforcement manager's

relationship with the news media field.

The student will understand the law enforcement manager's

responsibility for public information

The student will understand the basic process of control,
including the establishment of standards, measurement of

performance, and initiation of corrective action,

The student will understand the techniques for developing a
tactical plan involving a scheduled énd unscheduled major

event,



@

2.0.

1.8.

1.9.-

1.10.

1.11,

1.12.

1.13.

The student will understand the budget process and its

practical application as a planning and control resource.

The student will have the understanding of policy
formulation and implementation at the political,

administrative, and operational levels.

The student will understand the techniques of time

management.

The student will understand the methods for the collection
and analysis of management data and the planning and

decision-making process.

The student will understand the process for the preparation

of a watch duty schedule.

The student will understand the need to establish
departmental goals and objectives as they relate to

performing the law enforcement mission.

Personnel Management Skills

The student will have an understanding of Personnel Management and

the skills necessary for application.

2.1.

The student will understand the management of the
performance appraisal system, including strategies for

performance improvement.



3.0.

2.2. The student will understand the management of citizen

complaints and personnel investigations.

2.3 The student will understand the elements and objectives of

counseling.

2.4, The student will understand the objectives of and programs
for employee recruitment, retention, termination, transfers,
promotions, discipline, career -development, affirmative

action, and working relationships.
2.5.  The student will have an understanding of the objectives and
requirements of a peace officer applicant's background

investigator's report.

2.6. The student will understand assessment center methods and

techniques as a testing and career development device.

2.7. fhe student will understand the pkincip]es of conflict

resolution.

Leadership Styles and Decision Making

The student will have an understanding of leadership and the skills

necessary for its application.

3.1, The student will understand the distinction between

management - and supervisory roles and leadership styles.



4-0,

Organization and Manager Developmenﬁ

The student will have an understanding of the effects of

organizational change and leadership skills on employee motivation

and productivity.

4.1.

- 4,2,

4.3.

4.4.

4.5,

. 4'6.

4.7,

The student will understand the techniques of management

self-evaluation.

The student will have an understanding of effective

management communication skills, both written and verbal.

The student will understand the techniques of group dynamics

in problem solving.
The student will understand the team building process.

The student will understand stress and physical fitness

management .,

The student will understand the state of the art

technologies and their law enforcement applcation.

The student will understand organizational change to respond

to the needs of the society of the future.



5.0. Legal Responsihilities

. " The stﬁdent will have an understanding of management's legal

responsibilities.

5.1. The student will understand the legally defined rights of

law enforcement employees.

5.2. The student Wi]] understand the rights and limits of
management.
5.3. The student will understand the law enforcement labor

relations process.

Rev, 10-1-81
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Itemn Title .
. Basic Course Curriculum Change

Meeting Date

Bureau .
Training Program Services

Reviewad j“‘*
f/ ) v, { -
N - P - ar- Lot t a

. |Researched By

October 22-23, 1981
Donald _E. Moura
Date of Report

Approval

7-25-¥X|

Date o

August 24, 1981

"JExccutiye Director Appro /
’1%6%%46223?’/A%iffzia?«ékééd
X

Purposeipocision Requested [X} Information OnIyD

Status ReportD

Yos (5ee Aralysis  No

Financial Impact per detoils)

In the space provided below,

report. (e.g., ISSUE Page )-

lUse separate labeled paragraphs and include page numbers w

bricfiy describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
here the expanded information can be located in the

ISSUES

BACKGROUND

format for basic training.

ANALYSIS

struction.

RECOMMENDATIONS

Utilive reverse side if necded

objectives periodically as needed.

As a result of a meeting with the primary report
and review by the Basic Course Consortium, major
performance objectives related to report writing
changes reflect a need for a greater specificity
They also reflect the current "state of the art"
to the use of "first vs. third person" and "active vs. passive voice" sentence con-

These suggested changes fall short of mandating a particular report writing
format, however, they lead to greater standardization. '

The Commission is being asked to approve (1) a policy for changing and approving
performance objectives for the Basic Course and (2)
performance objectives related to report writing.

Effective July 1, 1980, the Commission approved the Basic Course performance objective
flo specific policy was developed for changing performance
Staff periodically convenes Basic Academy Directors
(Basic Course Consortium) for the purpose of assisting POST in the updating of the Basic
Course- curriculum, instructional materials, methodologies, etc.
of these meétings with Academy Directors are administratively implemented, staff believes
changes to Basic Course performance objectives should be approved by the Commission.

The proposed policy for changing and approving performance objectives for the Basic
-Course requires that major changes {additions or deletions} be approved by the

Commission in advance of their adoption.
administratively, taking effect immediately, and

1. POST staff requests the Commission adopt a policy of approving major changes of
Basic Course performance objectives before their implementation.

2. POST .staff requests the Commission approve’thevspecific changes to performance’
objectives related to report writing.

Attachment A.

approve specific changes to

A1l other minor changes may be made
reported to the Commission annually.

writing instructors from all academies
changes are being suggested for the

(See Attachment A).
in addressing report writing problems.
in police report writing as it relates

While most of the results

These suggested

Attachment A.

 POST 1-187



(same)

(revised)

80%

{formerly
80% 5.4.1,
revised)

(should
be defined
in Unit
. Guides)

ATTACHMENT A

PROPOSED CHANGES TO PERFORMANCE OBJECTIVES

RELATED TO REPORT WRITING

5.3.0

INTRODUCTION TO REPORT WRITING

Learning Goal: The student will have a basic

understanding of report writing.

5.3.1

Performance Objective(s)

The student will identify the following

uses of police reports:

5.3.2

Record facts into a permanent record

Provide coordination of follow-up
activities and investigative leads.

Provide basis for prosecution

Provide a source for officer evaluation
Provide statistical data
Provide reference material

The student will identify the following

characteristics as essential to a good report:

A‘

Accuracy

Conciseness (formerly “"Brevity")

l Completeness

Clarity
Legibility
Objectivity

Grammatically Correct {new)

Correct Spelling (new)




[

(formerly

80% 5.4.2,

revised)

(re-ordered)

(same)

(néw) 80%

" (new) 80%

(new) 80%

(new) 80%

(new) 80%

{ncw) 80%

5.3.3 The student will identify the fol-
- lowing questions as those that should be
answered by a complete report:

A. What Who
B. Who What
C. When When

D. Where Where

E. How Why
F. Why  How |
5.4.0 REPORT WRITING MECHANICS

Learning Goal The student will know the bas1c
mechanics of report writing.

PERFORMANCE OBJECTIVE(s):

5.4.1 The student will demonstrate the ab111ty
to spell job related words.

5.4.2 The student will demonstrate the abi]itx
to distinguish between active and passive voice
sentence construction.

5.4.3 Given examples of faulty sentence

structure, the student will revise them into
clear and complete sentences. This will mini-
mally include correcting:

A. Sentence fragments
B. Run-on sentences
C. Comma splices

5.4.4 The student will identify inappropriate
words for police reports. This will minimally
include: :

A. Slang (except when quoted)
B. Jargon (except when quoted)
C. Non-standard abbreviations

5.4.5  The student will revise third person
sentence construction to first person.

5.4.6 Given a series of events, the student
will, to the satisfaction of the instructor,
pilace them in chronological order.




5.5.0 REPORT WRITING APPLICATION

(revised)
(revised) 804 5.5.1 *Given word pictures or audio visual
presentations depicting police problems,

- simulated police situations, the student wil]l
organize and write the facts in an appropriate
report format. The student will accomplish this

v by:
A. Gathering relevent information by
- conducting a preliminary investigation
{Ref. 10.1.0).

B. Organizing the necéssary facts in either
a chronological or categorical order.

C. Relating the facts in appropriate sentence
form grammatically and structurally correct
sentences.

D. Utilizing the principles of Report Writing
Mechanics (Ref. 5.4.0).

_ {delete) 5.5.2 Given word pictures or audio visual
presentations, the student will complete the
primary reports used by his/her agency,
consistent with the following rules of a good
report:

A. Concise

B. Clear

C. Complete

D. Legible :

E. Grammatically and structurally correct

(delete) 5.5.3 The student will prepare an inter-office
: correspondence reflecting the following
characteristics: :

A. Concise

B. Clear
C. Complete
-D. Legible

E. Grammatically and structurally correct

*It is recommended the term "simulated police situation" will be
defined in the glossary to include word pictures, audio visual
presentation, or role-playing. "Simulated police situation"
is to be substituted for all references to these terms.
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AGENDA ITEM SUMMARY SHEET
da ltem Title . : - |Meeting Date

TUITION GUIDELINES October 23, 1981

Researched By,

‘ Y
Bureau Reviewed Ay . < _
- ;o ——— -
Training Program Services K ;222#4& 57 [:\,\_ . Beverley~Tlemons

Executive Direclorfﬁ;pp va Date o p'rov 1 Date of Report
'422%;43z25?1¢f% /€§;Zégéf ?ag7€§5} September 14, 1981

. - . . N . Y Sae Aralysi
Purpose: pecision Requested [g] Information Qaly D Status chort[_—_] Financial Impact [?]s {rt: d;;f‘l:i}i:;s

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbeérs where the expanded information can be located in the
report. (e.g., ISSUE Page ).

No

ISSUE

Commission consideration of changes in approved Tuition Guidelines procedures.

BACKGROUND

Tuition guidelines are under continuous staff review as it relates to course
certification and contract approval. This review considers available qualified
instructors, clerical costs, printing, travel and per diem and course development.

1

. ANALYSIS

major course revision, presenter costs and related activity costs have caused
difficulties in ensuring that the best training is available to law enforcement
agencies. : '

o Recent costs of obtaining top quality instructors at the maximum rate allowed,

The recommended changes will assist staff in obtaining the most qualified instructors
for executive and management training and allow a more realistic cost for course
development.

The specific reccmmended changes are:

1. On those limited occasions where it may be necessary to obtain special expertise
to provide executive Tevel training, the maximum $62 per instructional hour
. may be exceeded upon prior approval of the Executive Director.

2. Development costs would be changed to $15 for each certified hour from $15 per
hour for each of the first 40 certified course hours and $7.50 per hour maximum
for the remainder of the certified course hours. This change will not be signi-
ficant but will allow for a more equitable manner of providing for development
costs. ' : :

3. Other minor, non-substantive changes that have been made for consistency in
format and for clarity in language.

RECOMMENDATION

POST staff requests the Commission consider the approval of changes in Tuition
Guidelines - Attachment "A".

Utilize reverse side if needed
POST 1-187
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Commission on Peace QOfficer Standards and Training,

POST Administrative Manual . . Commission Procedure D-10

Revr—fuby—i—31581
Rev. January 1, 1982

4

Tuition Guidelines

10-7. Approved Expenses for Establishing Tuition: The following guidelines
are to bé'uei;;aed'used by course coordinators and other individuals presenting

or planning to present tuition-typp'and contract training programs certified by

the Commission. These guidelines identify the expenses that may be ‘approved in
establishing the allowable tuition and contract costs. emsunt—seimbursed—te

doeeal—urisdictions. These guidélines are to be used appiieceable—te for
‘currently certified courses and sre—to—be—wtitized in completing POST Form

2-103 (Course Certification Request) and 2-106 (Course Budget) when requesting

the initial certification.

The Budget Categories Worksheet, Page 2 and 3 of POST 2-106, shall be

- completed, listing the costs for each of the categories as applicable. Each':

category cost is to be totaled and entered on the Budget Categories Summary,

Page 1 of POST 2-106. The Course Budget shall be submitted with the

Certification Request, POST 2-103.

Direct costs are those allowable tosts directly incident to the development and

presentation of a POST certified course. The adopted guidelines for approved

direct and indirect costs are as follows:

Gurrent—adopted—guidelires—ape—as—fotlows: |

a. Instruction: Up to $25 per hour for each certified hour of instruction
per instructor. Jt is expected that fringe bemefits and instructor

preparation will be included in this amount.




CP D-10

10-7.

Commission on Peace Officer Standards and Training

Revr—duty~—i—1083
Rev. January 1, 1982

Tuition Guidelines (contiﬂued)

Normally, only one instructor per certified hour will be approved;
however, team teaching may be épproved_by POST staff if deemed

necessary. For the purposes of these guidelines, team teaching is

defined as having two or more instructors in the classroom for actual

teaching purposes and under conditions which the particular éubject

matter, material, or format of instruction may require, which may

include workshops, exercises or panel discussions. HNo coordinatoer or

observer, while acting as such, will be considered simultanecously a

teacher.

L3

Up to $62 per instructional hour may be approved in instances of

speciai need for particular expertise in an instructional area, based
upon acceptable written ‘justification from the presenter. :

per—housr—may-bo—appreved. On those limited occasions where it -may be

necessary to obtain special expertise to provide executive level

training, the maximum of $62 per instructional heur may be exceeded

upon prior approval of the Executive Director.

Development Costs: A one-time only cost may be approved for new

courses up to $15 per hour for each certified howr to cover Fer—new

courses the cost of necessary research and other attendant

developmental activities.wilibe—inciuded—onlyp—in—the~fivst
p%e5ea%e%éeﬂ—ﬁséﬂg—fhéﬁ—éefmuéa:' The costs for cwourse development are

up—to-$63 . -

to be included in the tuition charge for the firstt presentation only.

Y

./

-2~




Commission on Peace Officer Standards and Training

Fov—Judy—3—108%

.  cpp-10
] : ‘ :
' © Rev. January 1, 1982

10-7. Tuition Guidelines (continued)

€. Coordination: Off-site coordination of.certified courses shall, when

qpprOpriaté, be allowed using the following formula:

Course Length ' - Amount .

24 hours or less $100

25 to 40 hours t - 150

over 40 hours ‘ $ 3 per hour up to a maximum

of 100 hours

The off-site coordinator has reéponsibility for the maintenancé
prosontation of the course including scheduling, instructor selection,
avoidance of duplicative instruction, provision of alternate
instructofs or instruction if necessary, end administrative reporting

requirements, subject area time alleocation, instructor evaluations,

site selection, and supervision of support staff.
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. CP D-10

10-7.

Commission on Peace Officer Standards and Training
Revr—du-byrJvr—1081-
Rev. January 1, 1982

Tuition Guidelines (continued)

On-site coordination of courses may be paid up to $9 per certified

hour. Up to $15 per hour may be approved based upon acceptable

written justification from the presenter for a special need for a

greater degree of expertise. Up—to—$ii—posr—hour—maybe—appreved.

Course quality control during the presentation is the prime.

responsibility of the on-site ccordinator; responsibilities may -

include securing attendance and selection of alternate instructors. -

Clerical Support: Clerical hourly rates may be allowed up to smet

exceod $7.50 per hour for clerical support based on the follﬁwing

formula:

CERTIFIED COURSE LENGTH | CLERICAL SUPPORT
24 hours or less 40 hours maximum .
25 to 40 hours - . S0 hours maximum
Over 40 hours:* . 100 hours maximum

Printing/Reproduction: Actual expenses for brochure and handout print-
ing or reproduction may be allowed. Expenses shoewdd shall include a

per sheet cost breakdown.

Books/Films/Instructional Materials: Actual expenses may be allowed
provided each expense is identified. Expendables, such as programmed

tests, may be allowed in the same manner. Textbooks may be purchased

i

-4-

7
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10"70

- Commission on Peace Officer Standards and Training
Rev. January 1,_1982

Tuition Guidelines (continued)

and a one-time expenditure may be allowed for textbooks which will be
used in future class presentations. If Skeuld the course is be
decertified, or if the texts are no longer -axe necessary in this

course, they shall be delivered to POST for disposition within a

reasonable period of time, at the expense of the training instithtioq;

o ROST—Fordi L :

Films and other expensive instructional aids should normally be rented
or obtained without charge from the various sources available. Sheuld
If a pu}chase is be- necessary, and authorized by the—Gemmissien POST,
such materials shall remain the property of the Commission.
Paper/Office Supplies/Mailing: Actual expenses may be allowed provided

each expense is identified.

Coordinator/Instructor(s) Instruetor/Coordinater Travel: Iimiteod—to

An estimate is to be made of the necessary travel expenses for advance

budget approval. Expenses for local area travel are net—hmermally

allowed only when travel exceeds 25 miles one way or if travel is

necessary to an additional course site. If a course presentation is

authorized out of the‘immediaté'vicinity of the presenter's local
Rormal area, travel expenses may be allowed in accordance with existing

State regulations covering travel and per dien.

~
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Standards and Training

Revw—duldy 151083
Rev. January 1, 1982

N

Tuition Guidelines (continued)

Miscellaneous: Any other cost of materials and other direct items.of

expense acquired that can be identified, justified, and approved by

POST may be allowed.

Indirect costs are allowable costs for services not

Indirect Costs:

readily assignable as direct costs but have an actual cost relatedness

to the service to be provided. These may include such items as general ~

administration or use allowances. Indirect costs may not exceed 15% of

the total dirtect costs.
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‘ AGENDA ITEM SUMMARY SHEET
genda ltem Title Meeting Date
Task Force on Continuing Education and Training, Group 1 October 23, 1981
Bureau Reviewed By Re&eamhed)%/ /
Executive Qffice Brooks Wilson
Exe/o;nve Director ? ﬁal Date of Approval ) Date of Report
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page :

[ssue
Commission review of the recommendations of the Task Force on Continuing Education

and Training, Group 1 - Supervisory and Management Training, as modified by the
Professionalization Coordinating Committee. _

Background

This task force is one of six appointed as a result of the "Symposium on Professional
Issues in Law Enforcement." The task force has met several times and has written

Analysis

' a report (attached) which makes eight recommendations.

The Professionalization Coordinating Committee has received and reviewed the task
force report and approves it with one modification. The task force recommendations
are as folliows:

1. Initial Training Requirements: The Task Force recommends that POST Regulation
1005(b) and {c) be amended to require successful completion of certified
supervisory and management courses prior to promot10n transfer, or appointment
to a supervisory or management position, :

2. Supervisohy Management Update: The Task Force recommends that POST Regulation
1005(b) and (c) be amended to require supervisors and managers.to successfully
complete certified supervisory and management update courses, of 24 hours or
more, at least once every 24 months after promotion.

3. Administrators Course: The Task Force recommends that an Administrators Course
be developed by POST for upper level management positions.

4. Supervisory and Management Course Curricula: The Task Force recommends that a
thorough study be conducted by POST to redesign the supervisory and management
course curricula into learning goals and performance objectives and to
modularize the subject matter and make it more relevant.

exercise more quality control over certified supervisory and management courses
by developing appropriate testing processes and assuring that such tests are
properly administered.

\ 5. Adeguate Performance Objective Testing: The Task Force recommends that POST

Utilize reverse side if needed
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Task Force on Continuing Education and 2
.Training, Group -

6. Instructor Development: The Task Force recommends that POST publish an .
"instructors handbook” on methods of presentation for use as a guide by
instructors and training institutions.

7. Improved Quality Control: The Task Force recommends that POST staff conduct
on-site course audits to evaluate instructors and report the results to course
presenters,

8. Training vs. Education: The Task Force recommends that a committee be established
to work with the Chancellors of the Community College system and State University
and College system to develop relevant upper division courses or degree programs
for the police service.

The Professionalization Coordinating Committee accepted all the recommendations as

submitted with the exception of Number 1, which was modified to require completion

of the Supervisory and Management Courses within six months instead of the existing
requirement of one year.

The precedent set with the recommendation for the other five task forces is to receive i
the report and to refer it to the Long Range Planning Committee for review and
recommendation at the next Commission meeting.

Recommendation
Refer the report and Professionalization Coordinating Committee recommendations .
to the Long Range Planning Committee for review and recommendatmon at the January . A

meeting.



STATUS OF PENDING LEGISLATION OF INTEREST TO POST

Bill/Author

S8 201 -
(Richardson)

S8 210
{Presley)

S$3 588
{Rains)

AB 674
{Katz)

S8 751
{Doolittle)

AB 985
{Brown}

AB 1169
{Martinez)

Al 2078
{Nolan)

AB 2172

(Vasconcellos)

*Active means the Commission has or may take an official position.

Rev. 10/5/81
0007 /02

ACTIVE *

Subject

D.A. Investigators: POST Reimbursement

Marshals: POST Reimbursement
PGST Fund: Increase Revenue

Child Abuse: Investigative Procedures

and Training
Arson Investigators: POST Reimbursement
School District Police: POST Reimbursement
Legal Training: Funding
Firearms Training: Public

Reserves: Level I Training Standards

Private Patrel: Training

Commission Position

Neutral

Support

Neutral

Oppose

Oppose

Neutral

" Support

Neutral

Status

Signed into Law
Chapter 710

Signed into Law
Chapter 966

Signed into Law
Chapter 1062

Held by
Author

Held by
Author

Two-Year Bill

Two-Year Bill

Two-Year Bill

Held by
Author



STATUS OF PENDING LEGISLATION OF INTEREST TO POST
INFORMATIGNAL ™

Bi11/Authar

AB- 54
{Fitante}

SR 111
{ATquist)

AB 189
{Cortese)

AR 253
{Alatorre}

A8 359
(Papan)

S8 375
(oins)

58 412
{ Johnson)

AR 427
fLeonard)

SBR 455
{ Johnson)

AR 513
(Stirling}

AB 574
fHart)

B 640
iDavis)

AB 657
fYaung)

sB 673
{Sieroty)

AB 832
(Watson)

AB 975
{Bergeson)

AB 1053
{McATister)

AB 1131
[Bates)

SB 17246
{Montoya)

AB 1297
fLevine)

Subject

Regulatory Agency: . Abolition

Assessment Fund: Amendments

Penalty Assessment: Court Construction

Peace Officers Powers: Off duty

State Police: Enhanced Powers

Oriver Training: Continuation
of Program

Custodial Officers: Training

Penalty Assessment: Sunset Date Change

Employee Records: Availability
Reserye: Training Requirements
California Specialized Training
Institute: Enabling Legislation
Driver Tra{ninq: Increased Allowance
Oriver Training: Continuation
Private Police: Standards
Assessment Fund: Amendment
Regu1ator§ Agencg: Abolition
Juvenile Offenses: Penalty Increase
Peace Officer: Prohibited émp10ynent

Driver Training: Continuation

Correctional POST: Continuation

AR 1304 and 13N6 Fines: Increase

(Maore)

Comments’

{same as AB 651)

{same as SB 375)

*Tpformational means the fommission wil} take no official position.
Rev. 10/5/81 (00077021

Status

Two-Year Bill
Held by Author
Signed into Law
Chapter 1171
Held by Author
Sianed into Law
Chapter 1112
Two-Year Bill
Signed into Law
Chapter 987
Two-Year Bill
Held by Author
Held by Author
Signed into Law
Chapter 639
Two-Year Bill
Two-Year Bill
Held by Author
Two-Year Bill
“Held by Author
Two-Year Bill
Signed into Law
Chapter 351
Held by Author
Signed into Law

Chapter 1153
Held by Author



State of California . Department of Justice

- Memorandum

From

»

Members of the Organizational and Personnel

. Policies Committee Date : September 14, 1981
Chairman - Jake Jackson
Membersg: Bob Edmonds

Bill Kolender
Joe Trejo
Bob Vernon

- Joe Williams

-

ake Jackson - Committee Chairman
:. Commission on Peuce Officer Standards and Training

Subject:

At the July, 1981, meeting, the Committee was given an assignment
relative to Commission policy on the Advisory Committee and other
matters. I would like to review these matters with you by way of
this memo and its attachments. 1If, after reviewing the suggestions
and materials here, members of the Committee find themselves in
agreement, then there may not be an actual need to hold a meeting.
The items are as follows:

§

1. Appointments of Members to the Advisory Committee

Attached are exhibits A and B, the existing and suggested
guidelines for appointments to the Advisory Committee.
The key change has to do with the appointment of public
members that now reads, "The public members are nominated
by POST staff." The new language is, "The public members
are nominated by members of the Commission. If more than
cone nomination exist for an opening, the Chairman of the
Commission shall poll the Commission to determine the
nominee,"

2. Role of the POST Advisory Committee

The existing Role of the Advisory Committee Statement
provides that the Advisory Committee "may receive briefings
on the POST programs, projects and major issues; call to the
attention of the Commission any suggestions or concerns of
members' associations and organizations and the Advisory
Committee collectively; and formulate specific proposals

for consideration when directed by the Commission."

The statement goes on to say that the Advisory Committee does not
have responsibility to undertake projects of its own. Rather, the
Advisory Committee's function in this regard shall be to provide
input on specific, precisely defined issues as directed by the
Commission and serve as a sounding board for the Commission,

This statement provides the necessary, desirable guidelines within
which the Advisory Committee should operate and still provides ample
flexibility for the Commission in requesting any particular service
of the Advisory Committee. Upon review, it is my recommendation



Memo - cont.

t hat the statement of the Role of the Advisory Committee stand, as
stated in Attachment C. ' .

3, Executive Director's Salary

It was the consensus of the Commission and order of the
Chair that the seeking of a salary increase for the
Executive Director be referred to this Committee. 1In

view of the constraints of the present compensation system,
I have been advised that there are several agencies in the
State where the Deputy has a potential for being paid more
than the top executive, as is the case with POST. This
issue is being identified and may be addressed by the State
next Spring. My proposal for the Committee's recommenda-
tion is that a letter such as the sample draft letter
attached be signed by the Chairman of the Commission and
forwarded to Martin W. Morgenstern, Director, Department of
Personnel Administration, for their reference as the State
irons out its over-all executive compensation policies.

If members of the Committee concur with suggestions contained here,

there will be no need to call a meeting of the Committee. If, how-

ever there is sufficient sentiment that a meeting should be held,

please call Executive Director Norman Boehm at (216) 445-4515, and

he will forward the concern to me. If sufficient concern is expressed,

I will consider calling a meeting. If we do not hear from you by
September 30, the suggestions stated here will become the recommenda—.
tions of the Committee to the Commission.

Attachments
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
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POST ADVISORY COMMITTEE

Policy Regarding Service and Appointment of Members
“{As approved by the Commission, January 1976, one
thru seven, August 1979, eight and nine)

1. Members are appointed by the full Commission.

a. Members representing an association or agency are nominated
by the association or agency.

b. -~ Public members are nominated by POST staff.

2. Members always serve at the pleasure of the Comm1ss1on with a
normal term of three years.

3. The appo1ntment cycle of members is on-a September to September
basis, in conformance with Commission appointments, with
staggered terms.

_ . 4. The Advisory Committee Chairman ‘and Vice Chairman are elected at
. : the last scheduled meeting of each calendar year.

5. A member's absence from two consecutive regularly scheduled
meetings shall result in formal review by the Commission of the
member's status, for cons1derat1on of removal from the Advisory
Committee.

6. A member's service shall, where appropriate, be reviewed annually
by the Commission with the association or group represented.

7. Members® are not allowed to send alternates to represent them at
meetings.

8. The Advisory Committee shall schedule as far in advance as prac-
tical at least four meetings annually, any one or more of which
may be cancelled if deemed not necessary by the Chairman. One
of the four scheduled meetings shall be with the Commission or

its representat1ves preferably at or near the site of the Com-
v mission Meeting and the day before.

v 9, The Chairman of the Advisory Committee shall attend Commission
Meetings and serve as spokesman for the Advisory Committee,

Attachment "A"



POST ADVISORY COMMITTEE

Proposed Policy Regarding Service and Appointments of Members

Members are appointed by the full Commission.

a. Members representing an association are nominated
by the association or agency.

b+ Phe-student—-representative-and-publie-members-are-nominated
by-POST-staff,

b. - The public members are nominated by members of the
Commission. If more than one nomination exist for an
opening, the Chairman of the Commission shall poll the
Commissioners to determine the nominee.

Members always serve at the pleasure of the Commission with
a normal term of three vears.

The appointment cycle of members is on a September-to-September
basis, in conformance with Commission appeintments, with
staggaered terms.

The Advisory Committee Chairman and Vice-Chairman are elected
by their fellow members at the last scheduled meeting of each

calendar year.

A member's unexcused absence from two consecutive regularly-
scheduled meetings shall result in formal review by the
Commission of the member's status for consideration of removal
from the Advisory Committee.

A member's service shall, where appropriate, be reviewed annually
by the Commission with the association or group represented.

Members are not allowed to send alternates to represent them
at meetings.

The Advisory Committee shall schedule as far in advance as
practical at least four meetings annually, any one or more of
whcih may be cancelled if deemed not necessary by the Chairman.
One of the four scheduled meetings shall be with the Commission
or its representatives, preferably at or near the site of the
Commission meeting and the day before.

The Qhairman of the Advisory Committee shall attend Commission
meetings and serve as spokesman for the Advisory Committee.

Attachment "Bp"



. ROLE OF THE POST ADVISORY COMMITTEE
(Adopted by the Commission October 25, 1979)

PurEose

 The Advisory Committee of the Commission on Peace Officer Standards and
- Training is established for the principal purpose of providing two-way

communications between the Commission and associations and organizations
sharing a vital interest in the activities and decisions of the Commission.
The Advisory Committee shall be a consortium of representatives of common
interest groups which convenes periodically to give and receive information,
review projects and programs, and make recommendations to the Commission..

Procedures
The Adv1sory Committee may:
o _Recelve br1ef1ngs on POST s programs, projects, and major issues.

- Call to the attention of the Commission any suggestions or concerns
of members' associations and organizations and the Advisory Comittee
collectively.

° Formulate specific proposals for cons1derat1on when directed by the
= Commlss10n

The Advisory Commlttee does not have responsibility to undertake projects of
its own. Rather, the Advisory Committee's function in this regard shall be to
provide input on specific, precisely defined issues as directed by the
Commission and serve as a sounding board for the Commission. It shall not
receive projects initiated by staff nor direct staff; however, communication

with staff shall be encouraged and maintained.

The Advisory Committee shall schedu1e as far in advante as practical at least
four meetings annually, any one or more of which may b® cancelled if desmed
not necessary by the Chairman. One of the four schedaled meetings shall be -
with the Commission or its representatives, preferably at or near the site of
the Commission meeting and the day before.

The Chairman of the Adv1sory Committee shall attend Commission meet1ngs and

serve as spokesman for the Advisory Committee.

Attachment nc"




SAMPLE DRAFT LETTER

SUGGESTED LETTER TO MARTIN MORGENSTERN, DIRECTOR, Department of
Personnel Administration

Dear Mr. Morgenstern:

During a recent review of the compensation paid to our Executive
Director, the Commission on Peace Officer Standards and Training
(POST) was surprised to learn that the annual salary for this
exempt position is less than that of the incumbent's immediate
subordinate, a civil service employee. Although the difference is
not great, it struck the Commission as.inappropriate and patently
unfair that this situation exists, particularly in view ef the
civil service protection which is afforded the subordlnate and whlch
is not available to the Executive Dlrector It would seem the
more responsible, less permanent employee, would be afforded the

greater compensation.

We would very much like your staff to investigate this situation

“with an eye toward upgrading the compensation package for the POST

Executive Director to a more appropriate level. This compensation
package, hopefully, could include increased benefits, as opposed
to only a raise in salary. We believe that this type of compre-
hensive reward system is needed to ensure that the State and

POST attracts and retains high caliber executives.

If you should wish to discuss this matter with me personally, I
can be reached at (415) 864-1919.
Sincerely,

NATHANIEL TRIVES-
POST Chairman
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STATE OF CALIFORNIA
EDMUND G, BROWN JR.

“ GovERNGR . Erpartm'rnt of 31151&2 GEORGE DEUKMEJIAN

ATTORNEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SLNTE 250
SACRAMENTO, CALIFORNIA 55823
POST ADVISORY COMMITTEE MEETING
October 8, 1981
Hillsdale Inn, San Mateo, CA

MINUTES

CALL TO ORDER

The meeting was called to order at 10:00 a.m. by Chairperson Ayres.

ROLL CALL OF THE ADVISORY COMMITTEE MEMBERS

Rol1l was called:

Present were: Barbara Ayres, Larry Watkins, Ben Clark,
Michael Gonzales, Joseph McKeown, Alex Pantaleoni
Jack Pearson, Arnold Schmeling, J. Winston Sifva
Robert Wasserman

Absent were: Wayne Caldwell, Alice Lytle {excused},
Mimi Silbert (excused), George Tielsch
POST Staff Present: Brooks Wilson, Norman Boehm, Rachel Fuentes
. Other: Daniel Aleman, President of the Latino Peace

Officers Association

APPROVAL OF PREVIOUS MINUTES

Chairperson Ayres indicated that Advisory Committee member Jack Pearson
was absent at the July 15, 1981 meeting. MOTION - Pantaleoni, second -
Watkins, carried unanimously that the previous meeting minutes of

July 15, 1981 be approved as written with one correction indicating
Jack Pearson's absence from the previous meeting. '

INTRODUCTION OF MEW MEMBERS

Chairperson Ayres introduced new member Ben Clark, Sheriff of Riverside
County to the Advisory Committee. She stated that the other two new
members, Mimi Silbert and Alice Lytle were unable to attend. They will
be introduced at the next meeting.

SYMPOSIUM UPDATE

Brooks Wilson reported on the follow-up to the Symposium on Professional
Issues held in October, 1980. He distributed and discussed with the

Committee a memo (Attachment A) that was sent to the Professionalization
Coordinating Committee. This memo represented the Commission modifica-
tions of the task force recommendations which had been submitted to the



Commission for approval. A complete 1ist of task force recommendation,
to date, are included as Attachment B. He explained that after CPOA,
PORAC, and the Commission reacted to all of the recommendations, they
were returned to the Coordinating Committee for resolutions of any
differences. Those recommendations listed in Attachment B that are not
referenced in the memo to the Professionalization Coordinating Committee
(Attachment A) were accepted as submitted.

1. Task Force on New Organizational Concepts

They are recommending a regionalization approach to the delivery of
police service in California. The Commission recommended that this
concept be submitted to professional associations, such as the League
of California cities, CPOA, members of the Legislature, local govern-
mental bodies, and other appropriate groups, to discuss and provide
their views on this approach to law enforcement. The Coordinating
Committee accepted the Commission suggestion.

2. Task Force on Education and Training
a. Basic Academy Screening

The Commission felt that the academies should be authorized only
information about felony convictions and they deieted the
following phrase from the recommendation: "To minimize redun-
dancy with agency screening." This was dropped to avoid the
possibility of minimizing the importance of the background
investigation.

b. Develop an AA degree program which integrates the Basic Course
and the degree.

The Commission recommended that POST staff be authorized to work
with representatives of pre-service programs, agency and
college-based academies, user agencies, and the Chancellor's
Office to develop an AA degree program which integrates the
Basic Course and' the degree. They deleted the date "1987." The
Commission also deleted the phrase "prior to employment as a
peace officer" as they felt that this could be an issue that
could be decided at the time. The Coordinating Commission
accepted the changes. There was a lengthy non-conclusive
discussion on this issue. -

3. Task Force on Continuing Education and Training - Group 2 {Increased
Executive Training) .

a. Executive Profile Assessment

The Coordinating Committee recommendation was to provide a
comprehensive Executive Profile Assessment and the Commission
action was to explore the feasibility, costs and capability of
POST providing this assessment and discuss more thoroughly at a
subsequent Commission meeting.
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~ b. Establfshing a Police College

The Coordinating Committee recommendation was to explore the
feasibility of establishing a "police college" for supervisory,
management, and executive education and training. The
Commission action was to adopt the recommendation and consider
the possibility of having sites for police training in both
Northern and Southern California. This study is now under way.

4. Task Force on Licensing/Enhanced Certification

The Commission suggested a number of changes which are listed below.
The most significant change was the definition of a "peace officer"
as it relates to licensing.

a. The Commission recommended to reword the definition of "peace
officer" to include only those peace officer categories
currently in the regular program and the proposed legislation as
submitted by the task force would be universal, that is, all
those people defined in the Penal Code as peace officers.

b. Reword to require completion of the Basic Course and passing a
subject matter examination. Wilson explained that the wording
of the proposed legislation implies that the Basic Course would
be required but does not specifically state it.

¢. Reward to distinguish between subject matter examinations which
would be administered to academy graduates, and equivalency
examinations which would be administered as part of the
equivalent training evaluation process. Both are designed to
measure possession of all the possible knowledge and skills that
are required in our current Basic Course. The difference being
that those people who had graduated from a POST-Certified
academy would be given a shorter test which sampled the
performance objective because we know more about their training.

d. To move the proposed effective date of December 31, 1981, back
to January 1, 1984, to provide time to make necessary
preparations.

4

e. Add a requirement for a POST-approved field training program.

f. Specifically spell out in the legislation that a certificate or
license does not immunize the holder from justified dismissal or
local discipline.

The Professionalization Coordinating Committee accepted all the changes
except the definition of a peace officer. Wilson stated that these
recommendations have gone through the entire process and are ready for
implementation. The following task force reports are being processed
through the system:



Task Force on Retention Strategies

Wilson discussed the Executive Summary report developed by the task force
which had generated four recommendations. They were supported by the
Coordinating Committee with an additional recommendation for publication
and distribution by POST of the report. The Commission has received the
report and has referred it to the Long Range Planning Committee. They
will meet soon to consider this. POST staff is recommending to the Long
Range Planning Committee that Recommendations 2 and 3, regionalized
concept of written testing and minimum reading l1evel be heid in abeyance
pending implementation of Recommendation #1 - a study of attrition rates,
and why they are occurring. Staff is recommending that #4 be integrated
with #1 - the study of attrition data.

Task Force on Continuing Education I (Supervision and Management)

Wilson reported that this task force has not been to the Commission yet.
The task force submitted eight recommendations to the Professionalization
Coordinating Comm1ttee They are:

1. Initial Training Requirements

That the management/superv1sony training 1ike the basic training be
requ1red prior to promotion, transfer, or appo1ntment to a
supervisory or management position.

2. Supervisory Management Update

That POST require supervisors and manager to successfully complete
certified supervisory and management update courses, of 24 hours or
more, at least once every 24 months after promot1on.

3. Administrators Course

An Administrators Course be developed by POST for upper level
management positions.

4. Supervisory and Management Course Curricula

That a thorough study be conducted by POST to redesign the
supervisory and management course curricula into learning goals and
performance objectives and to modularize the subject matter and make
it more relevant.

5. Adequate Performance Objective Testing

That POST exercise more quality control over certified supervisory
and management courses by developing appropriate testing processes
and assuring that such tests are properly administered.

6. Instructor Development

That POST publish an "instructors handbook" on methods of
presentation for use as a guide by instructors and training
institutions.



7. Improved Qua]ity Controls

That POST staff conduct on-site course audits to evaluate instructors
and report the results to course presenters.

8. Training vs. Education

That a committee be established to work with the Chancellors of the
Community Coliege system and State University and College system to
develop relevant upper division courses or degree programs for the
police service.

Wilson stated that the Task Force on New Organizational Concepts is
meeting today to inquire into new and innovative uses of civilians in law
enforcement agencies. He stated that there are just two task forces
which have not presented their recommendations to the Commission. They
are the Task Force on Retention Strategies which will be heard at the
October Commission meeting, and the Task Force on Continuing Education I.

ORGANIZATIONAL AND PERSONNEL POLICIES COMMITTEE REPORT

The Executive Director stated that at the July Commission meeting the
Organizational and Personnel Policies Committee was given an assignment
relative to Commission policy on the Advisory Committee and other
matters. The Committee reviewed the existing and suggested guidelines
for appointments to the Advisory Committee. After review, the only
change in our "Appointments of Members to the Advisory Committee” was to
change the appointment of public members which now reads, "The public
members are nominated by POST staff" to read "The public members are
nominated by members of the Commission. If more. than one nomination
exists for an opening, the Chairman of the Commission shall poll the
Commission to determine the nominee." He reported that the Role of the
Advisory Committee was also reviewed and it was decided that there was
enough flexibility and that there was no need to change it.

There was a general discussion on the Role of the Advisory Committee.
The Executive Director stated that there is a lot of flexibility in the
guidelines. He stated that there are various projects that the Advisory
Committee can work on and the Commission will discuss some of these with
them, such as the Command College, Video project and the Computer
Assisted Instructions.

It was the consensus of the Committee that the Advisory Committee members
are not being used as much as could be or being advised appropriately as
to what is going on. They wouid 1ike to see the recommendations first so
that they can notify their association and constituents as to what is
happening and also to obtain some input from them to report back to the
Commission. The Advisory Commitiee would like the Commission to know
that they feel their advisory role is important to the Commission and
want to reaffirm their commitment to that role. The Executive Director
stated that the Chairperson should feel free to bring this up with the
Commission.

After discussion, Chairperson Ayres recommended that the Advisory
Committee minutes be sent to the Commission for their information. :
MOTION - Pearson, second - Schmeling, carried unanimously for approval to
send copies of the Advisory Committee minutes to the Commission.

-5-




LEGISLATIVE UPDATE

Wilson reported that the Legislature adjourned on September 15 and will
reconvene on January 4, 1982. There were two bills in the last session
that POST supported.

SB 210 - Presley - This bill added the Marshals to the POST reim-
bursement program and will continue the 6.6% of the Assessnent Fund
to POST until 1986. This will cost us approximately $200,000 for the
Marshals and will add approximately $3.5 to $4.5 million per year in
new revenues to the Peace Officer Training Fund (POTF).

AB 2078 - Nolan -~ This bill allows POST to prescribe standards for
reserve -training. This was made a two-year bill.

He also distributed a status report on both the active and informational-
bills that POST is following. See Attachments "C" and “D".

PROPOSED DATES AND LOCATIONS OF FUTURE MEETINGS

The dates for the Advisory Committee meetings were set but due to changes
in the Advisory Committee assignments, they will be held one week prior
to the Commission meeting which. are normally held on the third Thursday
~in January, April and October. The July meeting will be held jointly
with the Commission.

January 21, 1982
April 8, 1982

July 14-15, 1982
October 14, 1982

Rodeway Inn, Orange

POST Headquarters, Sacramento
Bahia Hotel, San Diego

-Bay Area

" NEW BUSINESS

Wasserman reported that there was a constituent's concern over the
diminishing amount of money that goes back to local government and the
increase in the Commission's-Administrative Budget. He stated that in
1980-81 it went down about $1/2 million and other expenses have gone up
over a million dollars. The Executive Director went over POST budget
with the members explaining that in 1980-81 expenditures to Aid to Local
Government went up because we had a mid-year infusion of $3 and 1/2

" million all of which went to aid to Local Government. From budgeted
figures from this year to last year, we were able to maintain
approximately the same amount. This year we had a 1ittle less than $1/2
million than last year. Since 1979, the Aid to Local Government has
increased $4.5 million. The Executive Director stated that he will send
Wasserman some budget information showing historical development of POST
budgets.

McKeown stated that there is a concern among the academy directors about
the BCEE in the wording of the Commissions' Regulations.. There appears
to be a Toophole in the wording which would allow certain people to take
‘the exam that should not. They are under the impression that the BCEE
was primarily for out-of-state people and now.it will be given to
everyone within the state. Another concern is that anyone who fails the
BCEE have to do pursuant to the language that is currently written, could
remediate, and this would suffice. The academy directors feel that this

-6-




would defeat the performance objectives requirement. The Executive
Director will check on this. CAPTO North is going to have a discussion
on this at their board meeting on October 13 in Ventura at the Holiday
Inn.

Reports from Members

Chairperson Ayres - (WPOA) Chairperson Ayres reported that WPOA is having
their next training session on November 9-11 at CSTI in San Luis Obispo.
It is a 27-hour mini-course on Officer Survival.

Vice-Chairman Watkins - (CHP) Vice-Chairman Watkins reported that with
the passage of AB 202 (Papan), there will be more people to recruit.

Committee Member Schmeling - (COPS) Mr. Schmeling had nothing to report.

Committee Member Pantaleoni - (CAAJE)} Pantaleoni reported that the next
annual conference will be 1n San Jose at the Airport Hyatt House in Apri}
1982.

Committee Member Pearson - (PORAC) Lieutenant Pearson reported that PORAC
will have their annual conference at the Hyatt Hotel in Lake Tahoe on
November 5-8, 1981.

Committee Member Wasserman - (CPOA) Chief Wasserman reported the CPOA
conference will be held on November 1-4, 1981 at the Hilton Hotel in
Fresno.

Committee Member Gonzales - (CAPTO) Sergeant Gonzales reported that their

CAPTO conference will be held on October 14-16, 1981 at the Hotel Inn in

Ventura.

Committee Member McKeown - Mr. McKeown had nothing to report.

Committee Member Silva - (Community Colleges) Mr. Silva had noﬁhing to
report. _

Commi ttee Member Clark - {CSSA) Sheriff Clark reported that the Sheriff's
Association is going to have a Jail Training meeting in Yisalia on
November 17-19, 1981. Clark requested that the Advisory Committee
Chairperson ask the Chairman of the Commission to have a specific project
for the Advisory Committee or otherwise cancel any future meetings.
Chairperson Ayres will take this to the Chairman. He recommended that
any Advisory Committee meetings, Commission meetings, or training
meetings should not be allowed to go to lLake Tahoe or any place else
other than places where there js an airport near for several reasons,
costs, etc. He would like this also passed on to the Commission.




The Executive Director reported that Fd Meese, Counselor to the President
of the United States, will be in Sacramento on October 23, 1981, the
night of the Commission meeting for a private dinner to be held at the
Holidome at 6:30 p.m., honoring him for his service to POST Advisory .
Committee and to California law enforcement. He invited the Advisory
Committee members to attend and to call Imogene by October 13 for
reservations.

ADJOURNMENT

There being no further business, the méeting was adjourned at 12:48 p.m.

:%c&@%

‘Rachel S. Fuentes
Secretary

Attachments
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' ' Attachment "A"

e
Memorandum

To

L

From

Subject:

* Nathaniel Trives, Chairman Date : pugust 19, 1983

Professionalization Coordinating Committee

B. W. Wilson, Special Projects Coordinator
Commission on Peace Officer Standards and Training

Executive Bureau

TASK FORCE RECOMMENDATIONS

The purpose of this memo is to review the recommendations submitted by the
Professionalization Coordinating Committee and to identify the exceptions made
by the Commission on POST. PORAC has endorsed them, as submitted, and CPOA is
to report at the September 3, 1981 meeting. '

TASK FORCE ON NEW ORGANIZATIONAL CONCEPTS

' Cbordinating Committee Recommendation

Consolidate police services in California so as to form a system in which the
state is divided into geographic areas, each served by a Tocally managed
police force; all-of the forces by Taw comprising the statewide system.

Commission Action

Ask the Coordinating Committee to contact police professional aséociations,
members of the Legislature, local governmental bodies, and other appropriate
groups to discuss and provide their views on this general idea as to whether

it would be feasible and would the concept work -~ that being, a$ a long-range

goal, police services in California be consolidated so as to form a system in
which the State is divided into geographic areas, each served by a locally
managed police force; all of the forces by law comprising the state-wide
system. These views are to be brought back to the Commission at a future

meeting.

TASK FORCE ON EDUCATION AND TRAINING

With the following two exceptions, the Commission endorsed all recommendations:

Coordinating Committee Recommendation

Basic academy screening should consist of reading/writing tests, physical
agility examination to determine the student's ability to participate in
physical training activities, fingerprint check to determine felony con-
viction, counseling about standards and working conditions, and formalized
documentation of this screening to minimize redundancy with agency screening.
Any legislation required to facilitate this process should be supported by
POST, CPOA, AND PORAC.

PRFVRPPY R I D S e e X
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Commission Action

Approve with the following modification:

1. Academies should be authorized only information about felony conviction
from local law enforcement agencies.

2. Delete the following phrase from the recommendation: "To minimize redun-
dancy with agency screening.” )

Coordinating Committee Recommendation

Prior to 1987, an AA degree curriculum should be restructured to totally
include or integrate the POST-approved Basic Course with the objective that
the requirements of an AA degree or its equivalent, be met upon graduation
from the basic academy and prior to employment as a peace officer,

Commission Action

Authorize Staff to work with representatives of preservice programs,'agency-
and college-based academies, user agencies, and the Chancellor's 0ffice to
develop an AA degree program which integrates the Basic Course and the degree.

-TASK FORCE ON CONTINUING EDUCATION AND TRAINING

Group 2 (Increased Executive Training)

Coordinating Committee Recommendation

POST should provide a comprehensive Executive Profile Assessment -- a compre-
hensive assessment of the chief executive's strengths, weaknesses, management
styles, and aptitude by a variety of examinations and analysis by experts.

Commission Action

To explore the costs and capability of POST's providing this Executive Profile
Assessment, to be discussed more thoroughly at a subsequent Commission meeting.

Coordinating Committee Recommendation

Explore the feasibility of establishing a "police college" for’ superv1s1on
management, and executive education and training.

Commission Action

To adopt the recommendation and authorize staff to prepare a developmental

study designed to explore the feasibility of establishing a "police college"
for a supervisory, management, and executive education and training.

and

That part of the study should include the feasibility of POST's having sites
for police training in both Northern and Southern California, or at least find
some area in Southern California that would be the center for training
delivery services.



TASK FORCE ON LICENSING/ENHANCED CERTIFICATION

Commidsion Action

Support legislation which would upgrade the Basic Certificate to license
status and would expand the reguirements and condition for revocation, with
the following modifications added to the proposed legislation:.

1." Reword the definition of "peace officer” to include only those peace

officer categories currently in the regular program.

2. Reword proposed P.C. Section 13527, para. 3{c) to require completion of
the Basic Course and passing a subject matter examination,

3. Reword proposed P.C. 13527, para. H to distinguish between subject matter
examinations which would be administered to academy graduates, and equiva-
Tency examinations which would be administered as part of the equivalent
training evaluation process. This would require a modification of. the
proposed definitions of subject matter examination and the addition of a

~definition of equivalency examination.

4. To move the proposed effective date of December 31, 1981, back to
January 1, 1984, to provide time to make necessary preparations.

5. Add a requirement for a POST-approved field training program.

6. Specifically spell out in the legislation that a certificate does not

imnunize the holder from justified dismissal or local discipline.
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RECOMMENDATIONS OF PROFESSIONALIZATION COORDINATING COMMITTEE

As a result of the "Symposium on Professional Issues in Law Enforcement” hosted in
October, 1980, by POST, CPOA and PORAC, a steering committee, entitled "Profession-
alization Coordinating Committee''was appointed to address the professionalization
issues identificd. '

S5ix task forces were established by the Professionalization Coordinating Committee
to assist them in their work. 'All of the task forces have met several times and
five of them have submitted a list of recommendations. Listed below are those rec-
ommendations which have been accepted (with some modification) by the Professional-
ization Coordinating Committee and referred to the policy making bodies of POST,
PORAC and CPCA for review.

In reviewing them, please keep in mind that they are in a review process and may or
may not emerge in their present form as actions or .statements that are endorsed by
the three groups (PORAC, POST, CPOA).

The task forces which have reported, along with their purpose and recommendations
are: . . .

TASK FORCE ON NEW ORGANIZATIONAL CONCEPTS

Purpose: To develop position papers and strategies for implementing consolidation,
regionalization, more efficient use of nonsworn personnel, regional selection pro-
cedures, and new career ladders.

Recomimendations are directed to Phase 1 - New Organizational Concepts.

Coordinating Committee Recommendation #1

Consolidate police services in California so as to form a system in which the state
is divided into geographic areas, each served by a locally managed police force; all
of the forces by law comprising the statewide system. ‘

TASK FORCE ON CONTINUING EDUCATION AND TRAINING
Group II - Increased Executive Training

Purpose: To develop suggested increased executive training.

Recommendation #1

3

POST should provide a comprehensive Executive Profile Assessment - a‘comp:ehensive
assessment of the chief executive's strengths, weaknesses, management styles, and
aptitude by a variety of examinations and analysis by experts.

Recommendation #2

Mandate the Executive Development course for all chiefs and sheriffs appointed after
the effective date to an agency in the Regular or Specialized Program.

Modify the course to include an assessment center and increase instructional allow-
ances to attract the most qualifjed instructors.

Recommendation #3

Expand the executive series of courses. Direct content to contemporary needs,

C Rt hmmem mp mpre R .
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continuing executive careers, and various agency sizes. Courses should be afgiliq:
ated with a college or university for credits. The course 'should be organized to
minimize travel. POST should provide a certificate upon completion of the series
which include:

a. basic core : .
b. contemporary issues .

c, electives

Recommendation #4

Provide a program of Executive Resources which includes:

a. Expansion of POST management counseling services to include a cadre of
resource personnel to assist executives on-site with specific or general
needs. ’

'b. Expansion of the Field Management Training to provide more than five days
per training session.

c.-- Maintenance by POST of a list of exemplary projects to include:

1. organizational design

2. facilities

3. data processing

4. communications systems

5. wvehicle fleet maintenance procedures
6. technology transfers

Recommendation #5

POST should provide and maintain a quarterly digest of excellent management art].-— . :
cles, and a video/audio tape management series.

Recommendation #6

Explore the feasibility of establishing a "police college" for supervision, manage-
ment, and executive educatlon and training.

TASK FORCE ON EDUCATION AND TRAINING

Purpoée: To develop suggested Regulations change or other strategy to increase
pre-employment training in conjunction with improving the relevance/quality of
such training, and to standardize career entry paths.

Eecommendation #1

The current dual entry pattern for entry into law enforcement should be contlnued
{hire - then train, or hire those already tra1ned). : - :

Pre-employment training should be encouraged but pre-employment students should

be screened to minimize the possibility of undesirable or obviously unquallfled
students attending basic courses. - :

F .



Recommendation #2

Basic academy screening should consist of reading/writing tests, physical agility
examination to determine the student's ability to participate in physical training
activities, fingerprint check to determine felony conviction, counseling about
standards and working conditions, and formalized documentation of this screening
to minimize redundancy with agency screening. Any legislation required to facili-
tate this process should be supported by POST, CPUOA, and PORAC.

Recommendation #3

The same standards of quality and content control should be applied to extended
format presentations that are applied to intensive format presentations.

Recommendation #&4

Prior to 1987, an AA degree curriculum should be restructured to totally include
or integrate the POST-approved Basic Course with the objective that the require-
ments of an AA-degree, or its equivalent, be met upon graduatlon from the bhasic

_academy and prior to employment as a peace officer.

Recommendation #5

A limit of three years should be established within which a preservice student must
be employed. After that, the equivalence testing process must be invoked.

Recommendation #6

POST should modify its records system to measure current and future levels of pre-

employment training and retention.

Recommendation #7

Communicate to the community colleges with AJ degree programs about the concern

for lack of relevance in the community college AJ program and recommend that they
adhere to the core curriculum developed through the Chancellor's Office, California
Community Colleges.

Recommendation #8

That POST's regulations be amended to require an Associate degree or 60 semester
units (with .40 units in general education) for the intermediate certificate and
Baccalaureate degree for the advanced certificate along with experiential requi-

sites.

Recommendation #9

An active advisory committee be utilized for all AJ degree programs.

Recommendation #10

POST should mandate a field training program with the following characteristics:

a. The FT program should be required for all newly employed officers
and lateral transfers as part of the agency certification require-
ments.
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b. The requirement should be "prior to field assignment," rather than
"immediately following basic."

c. The program should be closely related or integrated into the Basic
Course, should be performance objective-orientated rather than time
related, and that POST should update, distribute, and maintain a field
training guide for that purpose.

Recommendation #11

POST should eliminate the six-unit requirement as a condition of employment.

TASK FORCE ON LICENSING/ENHANCED CERTIFICATION

Purpose: To develop for Commission consideration, legislation or PAM change
directed to the licensing of police officers, or PAM change which would upgrade
the Basic Certificate to license status. Increased training and minimum selec-
tion standards to be considered as part of the legislation or regulations change.

‘This task force is recommending the joint introductions of proposed legislation
which:

1. Establishes the Basic Certificate as a license to practice peace‘officer.

a. Grandfathering - Commission sets regulations
b. All full time peace officers in 830 et. seq.
c. Effective January 1982

d. Required 18 mos after employment (832.4 PC)

2. Expands requirements
a. Subject matter testing
b. Equivalent testing
c. Grounds for denial’
3. Extends reimbursement to all full time peace officers
4. Requires subject matter examination
a. Defines subject matter examination

“b.- Includes job knowledge and skills
c. Measures all job knowledge and skills required in ba31c course

5. .Requires both POST and local standards be met and endorsement by employ-
ing agency to obtain Basic Certificate.

6. Provides for revocation
a. Commission of felony
b. Fraud on application

c. Same grounds for refusal to issue

7. Requires requalification after 3 years break in service.

8. Authorizes Commission to obtain background information.

9. Makes misuse of certificate misdemeanors.




TASK FORCE ON RETENTION STRATEGIES
Purpose: To develop position papers and strategy for improving retention of
quality police personnel in the California law enforcement community for in-

creasing lateral mobility.

Recommendation #1

It is recommended that POST assume responsiblity for gathering attrition data
from local agencies on an ongoing basis for the purpose of monitoring police
attrition. This information should be disseminated to all agencies annually.

Recommendation #2

It is recommended that POST develop a regionalized concept of written testing

and physical agility and the development of an eligible list should be explored
and implemented. Such lists should be utilized in association with Qualification
"Appraisal Panels of individual agencies.

Recommendation #3

It was strongly recommended that POST establish, as a minimum standard, the
requirements and appropriate minimum passing level for reading and writing
tests developed by POST.

Recommendaﬁion 248

It is recommended that Lateral Mobility should not specifically be encouraged
or discouraged, but should be open as an option for individual agencies. POST,
in connection with its study of attritional data, should analyze lateral mobi-
lity through its computerized data bank to determine its implications and im-
pact over the next ten years.



Attachment “C"

STATUS OF PENDING LEGISLATION OF INTEREST TO POST

8i11/Author

Sg 201 -
(Richardson)

SB 210
{Presley)

SB 588
(Rains)

AB 674
{Katz)

S8 751
{Doolittle)

AB 985
{Brown)

AB 1169
{Martinez)

AB 2078
{Nolan)

AB 2172

{vasconcellos)

*Active means the Commission has or may take an official position.

Rev. 10/5/81
0007/02

ACTIVE *

Subject

D.A. Investigators: POST Reimbursement

Marshals: POST Reimbursement
POST Fund: Increase Revenue

Child Abuse: Investigative Procedures

and Training
Arson Investigators: POST Reimbursement
School District Police: POST Reimbursement
Legal Training: Funding
Firearms Training: Public

Reserves: Level I Tralning Standards

Private Patrol: Training

Commission Position

Neutral

Support

Neutral

Oppose

Dppose

Neutral

" Support

Neutral

Status

Signed into Law

Qhapter 710

Signed into Law

Chapter 966

Signed into Law

Chapter 1062

Held by
Author

Held by
Author

Two-Year BiT1

Two-Year Bill

Two-Year Bill

Held by
Author
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Bill/Author

AB 54
(Filante)

58 111
{ATquist)

A5 188
{Cortese)

AB 753
{Alatorre)

AR 359
{Papan)

SB 375
(0iNs)

sB 412
{ Johnson)

RR 427
{Leonard}

53 455
{‘Johnson)

a5 513
{Stirling)

AB 574
fHart)

58 640
{Davis)

AB 657
{Young)

SB 673
(Sieroty)

AB 832 -
fWatsen)

AB 975
(Bergeson)

AB 1053
{McAlister)

AB 1131
{Bates)

SB 1746
{Montoya)

AB 1297
(Levine)

Bttachment "D"

INFORMATIONAL *

Subject Comments

Regulatory Agency: Abolition
Assessment Fund: Amendments

Penalty Assessment: Court Construction
Pe;ce Officers Powers: Off duty

State Police: Enhanced Pawers

Driver Training: Continuation
of Proaram

Custodial Officers: Training

Penalty Assessment: Sunset Date Change
Emnloyee Records: Availability
Reserver Training Requirements
California Specialized Training
Institute: Enabling Legislation
Driver Training: Increased Allowance
{same as S8 375}

Driver Training: Continuation

Private Police: Standards

'AsseSSment Fund: Amendment

Regulatory Agency: Abolition
Juvenile Offenses: PenaT{y Increase
Peace Officer: Prohibited Fmployment
Driver Training: Continuation

Correctional POST: Continuation

AR 1304 and 1308 Fines: Increase

(Hoore}

#Informational means the Tommission will take no official positien,
Rev. 10/5/81 (00N7/02%

{same as AB 651)-

STATUS OF PENDING LEGISLATION OF INTEREST TO POST

Status

Two-Year Bi11
Held by Author
Signed into Law
Chapter 1171
Held by Author
Sianed into Law
Chapter 1112
Two-Year Bill
Signed into Law
Chapter 987
Two-Year BiTT
Held by Author
Held by Author
Signed into Law
Chapter 539
Two-Year Bill
Two-Year Ril1
Held by Author
Two-Year Bill
Held by Author
Two-Year Bil]
Signed into Law
Chapter 251
Held hy Author
Signed into Law

Chapter 1153 .

Held by Author
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.\- AGENDA ITEM SUMMARY SHEET
genda ftem Title gpocialized Law Enforcement Represantative Meeting Date
on the POST Advisory Committee October 23, 198}
Bureau ‘ Reviewed By Researched By
Executive Office ) Gbﬂduaﬂu%~157 Brooks Wilson
Executive Director Approval Date of Approval ' Date of Report -
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Purpose: pacision Requested Information Only D Status Report[] Financial Impact Yﬁs (ﬁe? priv M

In the space provided below, briefly describe the ISSUES, BACKGRQUND, ANALYSIS and RECOMMENDAT IONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page )

} SSUE
Replacement of the speclalized police representative on the POST Advisory Committee.
BACKGROUND

- The current Advisory Committee representative of specialized law enforcement is
Wayne Caldwel! who was nominated by the California State Employees' Association, which
at the time of appointment was the principal bargaining agency for most state
specialized law enforcement officers. With passage of the State Employer-Employee
Relations Act (AB 839) and the subsequent election, the official recognized bargaining
. agency is now the Coalition of Associations and Unions of State Employees (CAUSE). The
.D_residenfs of CAUSE and PORAC have requested that a representative of CAUSE, Mike Sadlier,
replace VWayne Caldwell as the representative on the Advisory Committee (letters attached).

ANALYSIS

Appointments to positions on the POST Advisory Committee are made by the Commission.
Although not required, appointments have frequently been made in the past from nominees
of the group they represent. This is the case with the current member. It is not clear
nor has it ever been specifically stated that it is policy to make appointments to -this
slot from a bargaining agency or from any state or loca! specialized law enforcement
agency or association. -

Based on historical facts, it would appear that there is no firm policy on the selection
of persons to the Advisory Committee. The appropriate initial action of the Commission

- would be to formulate a policy relating to the -seat on the Advisory Committee assigned
1o Specialized Law Enforcement.

4 -

Recommendation

T is recommended that tThe Commission adopt a formal policy relating to whether the
Advisory Committee member representing Specialized Law Enforcement should represent
that portion of the field or whether this representative should be from the official
bargaining unit.

"}

Utilize reverse side if needed
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Coalition of Associations and
Umnions of State Emplovees
“The Viable Alternative”

PORAC State Office ¢ 1111 “L” St. o Sacramento, CA 95814 o 916-447-5262 ¢ 800-952-5263

Association of Special Agents August 13, 1981
— DOJ

Association of Conservation
Employees

Association of Criminalists Mr, Nathaniel Trives, Chairperson

Association of Matar Vehicl Commission on POST
SsoCla ] orar cie - .
Investigators of California 7100 Bowl ing Drive : .
California Association of Sacramento, CA 95823 )
Criminal [nvestigators
Calilornia Association of Fraud De€ar Commissloner Trives:
Investigatars
Cﬂmm@Aﬁmm“WQH The Coalition of Associations and Unions of State
BMd@dDm?QM“5 Employees (CAUSE) has recently won the right to
California Association of represent Unit Seven, of the twenty state employee
Special Investigators = ) R _
o o units. Unit Seven is composed of forty-three hundred
California Organization of state peace officers and protective services employees, many
Licensing Registration £ . h . . a
! Examiners of whom are in the POST Specialized Program.
California Organization of Food : ) . .
and Agriculture Inspectors We understand that the incumbent member of the Specialized

CHP — Radio Dispatchers Programs was nominated by the California State
Association Employees Association (CSEA) which no longer represents
California State Police peace officers in California. CAUSE would like represen-
Asseciation

tation on the POST Advisory Committee and is nominating
Fish and Game Warden Michael Sadleir for representative

. R of associations in the specialized program. Warden Sadleir
Fire Marshal's Assuciation is a member of the CAUSE Board of Directors and the
Fish and Game Wardens President of the Fish and Game Wardens Protective

Protective Association " -
Association.

Assaciations of POST
Consulianis

Hospital Police Association
of California

State Pork Peace Officers We will be happy to provide any additional information
Association of California necessary and would appreciate an early decision.

Sincerely,

President
CAUSE

19, HE22 O b OOy
S0d NG NOISSTANWOD

Affilated with the Peace Officers’ Research Association of California (PORAC)



August 19, 1981

Len Delaney, President
Coalition of Associations and
Unions of State Employees
111 "L" Street ‘
Sacraments, CA 95514

Dear Mr. Delanevs:.

Thank you for your letter of August 13,
1981, relating to representation on the
POST Advisory Commnittee. Your recommenda-
tions will be duly considzred by the
Commission at their next meeting on
QOctober 22-23, 1381, in Sacramento. If
you should desire further information on
this matter vrior to the nmeeting, please
feel ifiree to contact Norman C. Boehm, our
Executive Director, at 445-4515,

Your interest in this matter is very much
appreciated. :

Sincerely,

3 270
/f/ AT i
o

-

NATHANIEL TRIVES
Chairman

DCB:ik
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- Pence Officens Resennch Associntion of Calijorutin

THE DBJECTIVE OF THIS ASSOCIATION I5 TO UNITE ALL PERSONS WITHIN ITS JURISDICTION FOR THEIR £CO-
HOMIC PROFESSIONAL AND SOCIAL ADVANCEMENT. IT SHALL BE THE AIM OF THIS ASSOCIATION TO COLLECT,
STUDY. STANDARDIZE, SUMMARIZE AND DISTRIBUTE FACTUALDATAIN GRDER TOPROMOTE THE PROFESSIQNAL
QUALIFICATIONS AND STANDING OF POLICE OFFICERS, TO STIMULAYE MUTUAL COOPERATION BETWEEN LAW

ENFORCEMENT AGENCIES. TO SECURE FOR ALL PEACE OFFICERS ADEQUATE COMPENSATION FOR THEIR
PROFESSIONAL DUTIES AND TO IMPROVE CONDITIONS OF EMPLOYMENT.

STATE OFFICE

SENATOR HOTEL
1111 "L STREET
SACRAMENTO, CALIFORNIA 95814 August 17, 1981

(916) 441-0660

Mr. Nathaniel Trives, Chairperson

Commission on Peace Officers Standards
and Training

7100 Bowling Drive

Sacramento, Ca. 95823

Dear Nat:

I have been requested to ask the Commission to reconsider the
assignment of a state employee to the Advisory Committee. It is
my understanding, according to the Coalition of Associations and
Unions of State Employees (CAUSE), that the position is for
Specialized Programs and that the California State Employees
Association {CSEA) nominated the current representative,

Due to the passage of AB 839, the State Employer-Employee Relations
Act, the current Advisory Committee member does not represent

state employees. In fact, his position is such that the persons
that are identified in state employment falling under the auspices
of his "seat" strongly believe that he should not maintain his
position. I aggree with the position of CAUSE and the members

of "Unit 7" who fall within the auspices of the Specialized
Program seat on the Committee.

The Peace Officers Research Association of California supports

the recommendatjion of Michael Sadlier to the seat as requested

by CAUSE. My personal experience with Mr. Sadlier is that he is a
responsible lawman and would more than adequately represent a
constituency. Additionally, philosophically he would cffer
positive input to the Committee relative to the issues at hang.

He is more than dedicated to his immediate constituency; he is

dedicated to California law enforcement and is well known in
these circles.

Sincerely,

% 4/ X/ ﬁz;/uw—/

RICHARD H. LUCERO
State President

oy £
IR P

£0d NO nOISSIAN

cc: Michael $adlier
Norman Boehm, Executive Director - POST
Jake Jackson, Commissioner
Len Delaney, President - CAUSE

\%L ‘T‘N 7z M 02 3““
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August 24, 1981

Richard H. Lucero

State President

Peace Officers' Research
Association of California

Senator Hotel

1111 "L" Street

Sacramento, CA 95814

Dear Richard:

I have received your letter of August 17, 1981,
regarding the Specialized Law Enforcemant seat

on the POST Advisory Comnittee. 2As I indicated
~in my recent letter to ILen Delany, the President
of the Coalition of Associations and Unions of
State Bmployees (CAUSE), this matter will be dis-
cussed at the Commission meeting scheduled for
October 23, 1981, in Sacramento. If yao have

any further information on this subject that vou
wish considered by the Commission, please contact
POST staff at your earliest conveniernce,

We really appreciate your comments, Richard, and
we will certainly take them into consideration
when making a decisdon on this important issue.
Sincerely,

L '

AT

NATHANIEL TRIVES
Chairman '

DCB:ik

S — -
Ju‘.#_‘ //Z PRV - ol



f*

Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title ) Meeting Date
Amendment of Field Manageme ining, PAY, Procedyre N-9 Qctabeyr 23 _198]
Burcau - Reviewad By . {Researched By 5
Management Counseling Services Georqge 1. williamsfc&ﬁfﬂk/’
Exccutive Dircctorfppr val Date of Approval Date of Report
///é;///ﬂf-f Mﬁ Auqust 25, 1981

. R s Sae Analysis No
Purpose: pecision Requested m Information Only D Status ReportD Financial Impact Yés (pe: paetve i S

Yn the space provided below, bricily describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT [ONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report- (e.g., ISSUE Page

ISSUE.

Amend Commission Procedure D-9, which pertains to Field Management Traihing. (See
Attachment) ‘

. BACKGROUND

The proposed amendments are designed to improve the procedure's readabi]ity, clarify
the process, delete archaic provisions, and correct terminology so as to be consistent

with POST's current organization. o
‘\IALYSIS _ o -

The amendments proposed contain one' substantive change; i.e., to permit trainees

to travel to places other than to another law enforcement agency having an outstanding
program to be observed, For example, it is proposed that under the auspices of

Field Management Training, trainees could travel elsewhere within the state to military |
installations or private firms whose programs, procedures, or training are the identified
objectives. The military and private industry expend vast sums of money on a wide
variety of training programs and many of these would be of benefit to law enforcement.

The proposed amendments otherwise are technical and are intended to improve readability,
terminology, etc. The Commission's Requlations are not affected by the proposed
changes, nor is a public hearing necessary or desirable with reqard to these changes.

No significant financial impact is anticipated to result from the -propdsed changes

in procedure. o

RE COMMENDATION

Adopt the proposed_amendmeﬁts to PAM, Procedure D-9, to become effective January
1, 1982. ‘

Utilize reverse side if nceded

POss_ 1-187



Commission:on Peace Officer Standards and Training ~\

© POST Admimistrative Manual COMMISSIAMN PROCEDURE D-9
Revised: 1982
_January 1, 1983

Training

FIELD MAMAGEMENT TRAINING

Purpose

9-1. Field Management Training: This Commission Procedure implements

that portion of the Minimum Standards for Training established in Section.
1005(i) of the Regulations for Field Management Training. Field Management
Training is a training technique designed to assist in the development

and implementation of procedural and operational chanqges, or in the
solution of specific problems within Taw enforcement agencies which

cannot be selved addressed by other available training programs. The
Commission provides for financial assistance to participating departments
. to send their personnel to other California law enforcement agencies

or places having outstanding programs in order to observe or to participate
in on-the-job training.

Participation

9-2. Who May Participate: ¥r Particular attention is to be given,

in approval of Field Management Training requests, the to management
rather than eperatiens operational aspects of a- partieuiar the functions
normally-stressed to be addressed by training. Normally, training is
limited to those persons with management reSpons1b111t1es In special
cases circumstances, however, and on an individual basis, POST may approve
Field Management Training in operational subjects for management or
operational personnel.

9-3. Reguest for Participation: In order to participate in Field
Management Training, the chief or sheriff must submit a letter of

request to the Executive Director of POST. The letter must contain
the foliowing: '

as--AR-expressed-desire-for-POST-staff-assistanee.

a. -b: A specific request to participate in Field Management
Training.
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CP D-9 : ' * Rev. January 1,.l§34
b. -+ A brief summary of the problem ("purpose of training")
which the training is intended to address.
c. -d- Name(s)} of trainee(s) and Social Security Number(s).
d. -ex Place(s) of training.

im
1

"
1

Proposed date(s) of travel/training.

. Approval

9-4. Approval of Training Application: If alternate applicable means
of training are presently available, they will must be prepesed-in-lieu
ef used rather than Field Management Training. Field Management Training
trips to be reimbursed by POST must not be initiated by the requesting
agency until fermal-appreval-is-received approved by POST. A fermal
letter of expressing approval or disapproval will be sent by POST to

the request1ng agency.

9-5, Limited Expend1tures: Field Management Training is subject, in
addition to the previous limitations set forth, to an a spending 1imit
based upon the aliocation of expenditures 44m+t set annually by the
Commission. 1in appreving granting requests for reimbu¥rsing approval of

Field Management Training, POST shall assign first priority to those

requests for this training which are designed to impact the management
needs of the requesting agency.

Training Schedule

"9-6. Schedule of Field Management Training: Arrangements for visits to
~the agencies concerned may be scheduled by POST, the requesting agency,

or by mutual arrangement. The itinerary for the training exercise must
be approved by the director-ef-POST-Operatiens-Divisien Chief, Management

Counseling Services Bureau.

9-7. Training Limits: Field Management Training is limited to a
maximum of five days for any one training experiencé. Exceptions
may be granted for 1onger per1ods of time if deemed apprOpr1ate by

POST.
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CP . D-9 , ‘ * Rev. January 1, 1981

Reports

9-8. Report of Training Required: Before reimbursement claims will be
processed herered, the trainree-will-be-regquired-to requesting agency
must submit a report with-the to POST Operatiens-Divisien preferably
_using POST Form 2-257. The content of the report need-net-be-extensive,
but-3t must be pertinent and describe the degree of accomplishment of
the objectives of the trip. In addition, the report must specificially
evaluate the effectiveness of the Field Management Training in contributing
to the solution of the problem or addressing the matter being studied.
The report must be submitted to POST separatedy-and with or prior to
the req§est submission of the claim for reimbursement. (See PAM, -Section
E-1-3-g

‘Reimbursement

*9-9, Reimbursement Claims: Fer-Field-Hanagement-Frainings Eligible
claims for .reimbursement of training expenses for Field Management
Training are paid under Plan IV, Claims for reimbursement must be
received by POST within 90 days after completion of the training if
they are to be paid without reduction. (See PAM, Section 1015(b))




LETTERHEAD

bate

Norman C. Boehm
Executive Director

Lommission on Peace Officer

Standards and Training

7100 Bowling Drive, Suite 250

Sacramento, CA 95823
Dear Mr. Boehm:

POST staff assistance is requested in the form of field management
training for the following members employees of my department:

Name(s) of @ffiecerts} Employee(s) and Social Security Numbers:
Purpose of Training:

Department(s) to be Visited:

Proposed Dates of Trave]/Training:

{(Optional} It is requested that 1 be contacted by a POST staff

consultant to discuss this training and to assist in identifying } Optional
specific programs which may be helpful in contributing to'a .

solution of the problem under study.

I understand that reimbursement is provided under Plan IV, and that a
report to POST on the effectiveness of the training must be submitted
prior to reimbursement being made, as specified in Commission Procedure
E-1-3g. : '

Chief of Police/Sheriff

Example Letter for Requesting Field Management Training

I1lustration i
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i AGENDA ITEM SUMMARY SHEET
) ;I\gcnda lt_cl_r_i Title . - Meeting Date
i KEY DATA OPERATOR COHTRACT October 23, 1981
; Bureauw . . Reviewad By Researched BY' i
| Information Services- Bradley W. Koch
IExccutive Director Approval Date of Approval Datc of Report
: - i - G C . Séptember 16, 1981
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S e o Yos
tFurposes Decisien Requested [:va Information Only[j Status RQPOTED Financial Impact ﬁ per details) []
In the spzre provided below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
’ US‘:-:i'?p?.t'ate Jabeled paragraphs and include page numbers where the expanded information can be located in the
Ireport. (e-g., ISSUE Page )-

Background

[T Y

The Commission has authorized the Executive Director to contract with Generai
Services for the services of Key Data Operators to enter data from our manual
records into the computer. During the initial entry period, which concludes
December 31, 1981, up to four operators have been authorized and utilized to
enter over 60,000 peace officer records and all POST-Certified course
information. Now that the first phase of the project is in its final stages
of completion, it is necessary to continue to provide key data entry service
from January 1, 1982 to June 30, 1982, at which time the positions should be
filled by in-house staff. A budget change proposal has been prepared and
approved by the Budget Committee to add two positions beginning July 1, 1982.

Analysis

Commission authorization has been previously approved, to provide key data
entry service, from the State Department of General Services, under contract
which expires December 31, 1981. Since new personnel cannot be brought on
board until July 1, 1982, there is a continued need to maintain data entry
service from January 1, 1982 to June 30, 1982. This necessitates extension of
the contract with General Services to provide this service. A contract '
extension for this period of time would amount to approximately $36,000;
however, some previously authorized and as yet unused funds will be available
at the end of the contract period (12-31-81) and can be used to reduce this
figure. Present indication is that approximately $10,000 may be availabie.

v

Recommendations

It is recommended that the Commission authorize the Executive Director to
extend the contract with General Services for key data operator service as
required for the period of January 1, 1982 to June 30, 1982, at a amount not
to exceed $36,000.

It is further recommended that the Commission authorize the use of any funds,
unexpended from the present monies allocated, to the contract expiring
December 31, 1981, to be applied to the extended contract with General
Services for the period January 1, 1982 to June 30, 1982.

IU:ili'r.c ruverse side if neceded
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State of California

Memorandum

L
Y

From

Subject:

s " l
14

Members of the POST Commission Date : September 29,

Nathaniel Trives, Chairman
Professionalization Coordinating Committee
Commission on Peace Officer Standards and Training

PROFESSIONALIZATION COORDINATING COMMITTEE MEETING OF SEPTEMBER 3, 1981

The Professionalization Coordinating Committee met on September 3, 1981.
This committee, consisting of the members of the Commission's Long Range
Planning Committee, and representatives of PORAC and CPOA, was established
to act as a steering committee for the Symposium follow-up activities. At
this meeting, they received reports on the reaction of the three groups
(POST, PORAC and CPOA) to seventeen (17) task force recommendations which
they had received and approved earliier. The last step in the process
(before implementation) 15 reconciliation of differing positions by the
three groups.

As you know, the Commission had approved them with some modifications at
the July Commission meeting. The Commission’s action on these recommenda-
tions have been copied from the minutes and are attached to the report.
With some minor changes in wording, the Coordinating Committee accepted
the Commission's modifications with one exception. This exception
relates to the licensing legisTation. WuWhile the Commission endorsed most
elements of the proposed, legislation, their position was to limit it to
those peace officers in the Regular Program. The legislation proposed

by the Coordinating Committee would extend licensing to all classes of
peace officers. The Professionalization Coordinating Comm1ttee voted
unanimously to retain the all-inclusive element. ’

It is suggested that further action on the element pf the proposed
legislation first be considered by the Commission's Legislative Committee.

(For Attachment, refer to July, 1981, minutes,
Items O through G)

Department of Justice

1931



U.S. Department of Justice

Attorney General’s Task Force on Violent Crime

Washington, D.C. 20530 Griffin B. Bell
Co-Chairman
James R. Thompson

Co-Chairman
September 25 ’ 1981 David L. Armstrong
Frank G. Carrington
Robert L. Edwards
Wiltiam L.. Hart
Wilbur F. Littlefield
James Q. Wilson

Mr. Nathaniel Trives : _ ’“gﬁﬁﬁiBnum,
Chairman, Commission on Peace Officer
Standards and Training
7100 Bowling Drive, Suite 250
Sacramento, California. 95823

Dear Mr. Trives:
Thank you for your correspondence of August 24, 1981.

The Attorney General's Task Force on Violent Crime, estab-
lished to examine the role of the Federal Government in combatting
violent crime, has now completed its work and presented its '
recommendations to the Attorney General.

The Task Force examined a large number of issues confronting
federal law enforcement. It heard testimony from many experts
from around the country and endeavored to consider the very many
sides that each issue presented. We have arrived at a series of
recommendations that we believe can have a material effect on
improving the role of the Federal Government in fighting violent
crime.

While your comments and suggestions concerning police train-
ing arrived too late to be considered by the Task Force, it was
an issue that we examined with great care. I hope our recommendations
may reflect, in some way, your concerns.

Yours sincerely,

Executive Director



STATE OF CALIFORNIA . . EDMUND G. BROWN JR., Governor

DEPARTMENT OF JUSTICE ’ GEORGE DEUKMEJIAN, Aiornoy General

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

B\OWLING DRIVE, SUITE 250
HAENTO 95823
August 24, 1981

EXECUTIVE OFFICE
- - General Administration

(916) 445.4515
operations pivision Jeffrey Harrxis

Standards and TreiningFExacutive Director
Management Caunselin

(916) 4450345 Attorney General's Task Force
ADMINISTRATION Divisign  ©OD Violent Crime
‘ A@WMmﬁg U. S. Department of Justice
{9146) 322-2235
Cenl‘eriorPolmManugemanhlngton' D.C. 20530
(916) 4454515
Certified Courss ReeardDear Mr. Harris:.
(916) 3222180 X _
Professional Cerfificates ’ . .
(916 3222237 . In response to your letter of June 3, 1981, requesting
f;;rgf;;s;g;;g information or suggestions on the Task Force on Violent
Resounce Library  CEime, I would like to propose cooperative, joint-funded
(916} 4454515 programs that would impact violent crime through police

?ﬁﬁ;ggfwwutmalnlng, and create a law enforcement command school for
w16} police officials in the Eastern United States

Our organlzatlon certifies and funds a substantial volume
of police training. A substantial amount ©f this training
is directed at prevention and investigation of violent
crime. Currently, most of the participants in this train-
ing are California officers. There are, however, partic-

.v . ipants from law enforcement agencies in other states, and

' out-of-state interest is growing. We believe that, either

through a direct grant or joint venture between the Pederal
government and POST, we could expand our violent crimes
training activities to better serve the needs of California
law enforcement and make the training available to officers
from other western states.

Recently, our Commission has moved to focus more attention
on the training needs of police supervisors, managers,

and executives, realizing that it is absolutely imperative
that these personnel also receive training in the latest
technology for dealing with the overall crime problem in

the United States. Our experience to date indicates that,
as good as our training program has been and is, ' there is

a need to provide comprehensive management training to law
enforcement command personnel in California. This we would
like to do by establishing a law enforcement command school.

Our problem, however, is that the rapid rise in training
costs brought on by inflation has made. it difficult, if
not impossible, to fund the development of such a school
without some funding assistance. Nevertheless, we are
committed to the law enforcement command school concept
. and are already conducting a feasibility .study to deter-
.&, . mine such things as cost, site location, curriculum, and
source of funds. Naturally, the Commission would like to



Jeffrey Harris 2. August 24, 1981

have the Federal government participate in the effort to
establish a "West Point of Law Enforcement" for the use and
benefit of law enforcement in the western states.

Since POST has developed a truly sophisticated training system
during a period covering more than 20 years, we believe we
have the experience, knowledge and skills necessary to bring
about this much-needed project.

Through cost-sharing arrangements, we can develop the staff,
facility and capability necessary to undertake these programs.
We solicit your participation in these most important.pro-
jects and urge that a meeting be scheduled as soon as possible
to discuss the details with you and members of your staff.

Sincerely,

’E .
NATHANIEL TRIVES :
Chairman

-|
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Mr. Nathaniel Trives, Chairman = 2
Commission on Peace Officer Standards and Training [TURA
. . o &

7100 Bowling Drive == 2
Sacramento, California 95823 = g
e 8

Dear Mr. Trives: -

You are to be highly commended for offéring the Law Enforcement
Executive Seminars for police chiefs and sheriffs. Although
my schedule only allowed me to attend two of the seminars, I

found - the level of instruction and subject matter to be extra~
ordinary.

The topics were relevant and contemporary in terms of the
responsibilities 0of the law enforcement agency head. Further,

the intensive two-day programming is pragmatic, given the
demands of a chief executive.

Special recognition and praise are warranted for your executive
director Norman Boehm for providing the leadership to make these
seminars a reality, and to POST Senior Consultant Gene DeCrona

for his conscientious and efficient efforts in coordinating the

various offerings. He was very effective in controlling a group
of very independent--and sometimes arrogant--police chiefs and
sheriffs. ' -

The series of Executive Seminars clearly represents the most
productive educational experience I've been exposed to during

my tenure as police chief‘with the exception of the Executive
Development course at Cal Poly Pomona.

We are indeed fortunate to have the Commission on Peace Officer

Standards and Training in California., You have made an incalculable
impact on the professionalization of law enforcement in this

State; we genuinely appreciate your contribution and cOmmitment!

Yours for professional law enforcement,

i
i

;

/

police department/ 5111 benito street / mantclain califormia 81763 [ (71416821 -5873 -




STATE OF CALIFORNIA

EDMUND G, BROWMN JR,, Goverraor

D=PARF‘AENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250

SACRAMENTO 95823

EXECUTIVE OFFICE
General Adminisiration
(915) 445-4515

OPERATIONS DIVISION
Stondards and Training
Management Caunsaling
{916) 445-0345

ADMINISTRATION DIVISION
Administrotion
(916) 322-2235
Canler For Polica Mancgemant
(9148) 4434315
Certifivd Caurse Records’
{914) 322.2180
Professiancl Cartificotes
(916) 322.2237
Reimbursemants
(916) 3222238
Resourss Library
{F14) 445-4515
Standards Volidation Unit
{716} 3223492

GEORGE DEUKMENAN, AMorney Ganeral

August ‘14, 1981

Roger Moulton

Chief of Police

Montclair Police Department
P. 0. Box 2308

Monteclair, CA 91763

Dear Roger:

Thank you for your complimentary letter of July 31,

1981, relating to the Law Enforcement Seminars.

The Commission is pleased at the favorable response
that the Seminars have had, and we intend to further -
enhance the executive training opportunities in the

future. :

I would like to share your letter with the Commission \.
and have asked that it be included as a "for your y
information” 1nclu51on in the agenda packet for the

next meeting.

Again, I appreciate your time and thoughtfulness in
sharing your kind remarks with me.

Sincerely,

NATHANIEL TRIVES ‘ ..
Chairman

-
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