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COMMISSION MEETING AGENDA 

October 23, 1981, 10 a.m. to 5 p.m. 
Holiday Inn Holidome - Sierra Room 
Located at I-80 and Madison Ave. 
Sacramento, California 
Phone: (916) 338-5800 

CALL TO ORDER 

ROLL. CALL OF COHMISSION ME~lBERS 

INTRODUC'riONS 

A. APPROVAL OF MINUTES 

Minutes of regular Commission meeting July 16, 1981. 

B. CONSENT CALENDAR 

1. Receiving Course Certification/Decertification Report 

2. 

Since the July meeting, there have been 33 new certif­
ications and 18 decertifications. 

In approving the Consent Calendar, your Hor1orable 
Commission takes offi.cial note of the report. 

Receiving Information on New Entries Into Regular 
Program 

Procedures provide for agencies to enter the Regular 
POST Program if certain qualifications are met and the 
category has been previously approved. Two agencies 
do meet these requirements and have been approved: 

a. Cabrillo Community College District Police 
b. Peralta Community College District Police 

This item is on the Consent Calendar for information. 
In approving the Consent Calendar, your Honorable 
Commission takes not2 of receiving this information. 

3. Receiving Fina:-tcial Report 

This report includes financial information for the 
period from July 1, 1931, through September 30, 1981. 
Revenue which accrued to the Peace Officer Training 
Fund is shown, as are expenditures made from the Fund 
for administrative costs and for reimbursement tc cities, 
counties, and districts in California. 

In approving the.Consent Calendar, your Honorable 
Commission notes receipt of the report . 
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2. 

Consent Calendar - cont. 

4. Rescinding yehicle Accident Report Requirement 

As suggested by Commission action on July 27, 1978, 
POST Bulletin 78-15 was issued to require agencies to 
maintain certain police vehicle accident data if they 
wished to claim reimbursement for employees attending 
the POST Driver Training course. Because of the integ­
ration of this training into the Basic Course, there fs 
no longer a need to require these records. 

By approval of the Consent Calendar, the Commission 
rescinds this requirement. 

5. Reappointing Two Advisory Committee Members 

6. 

As the Commission is aware, members of the Advisory 
Committee are selected to three-year, over-lapping 
terms. Two terms expired in September, 1981, and are 
before your Honorable Commission for reappointment -­
that of CHP representative Chief Larry watkins, and the 
Community Colleges representative J. \-Jinston Silva. 
Their respective agencies have requested the continua­
tion of their repcesentation on the Advisory Committee. 

By approval of the Consent Calendar, your Honorable 
Commission approves the reappointment of Larry Watkins 
and J. Winston Silva for three-year terms on the 
Advisory Committee, to·expire in September, 1984. 

Adopting a Resolution Commending Edwin Meese, III 

Included under this tab is the text of a Resolution com­
mending Edwin Meese, III, who serves as a member of the 
Commission's Advisory Committee. Mr. Meese has contributed 
significantly to the improvement of law enforcement and 
now serves as Counselor to the President of the United 
States, a position of Cabinet rank. 

In approving the Consent Calendar, your Honorable Commi.s­
wion adopts this Resolution and instructs the Chairman to 
present the Resolution on behalf of the Commission in an 
appropriate setting. 

7. Approving a Resolution Commending Gerald Townsend 

_At the July, 1981, Commission meeting, the Commission 
approved the drafting of a resolution from the POST 
Commission commending Gerald •rownsend for his 12 years 
of service to POST. 

By approval of the Consent Ca1endar, your Honorable 
Commission approves the resolution to Gerald Townsend 
as shown under this tab. 
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PUBLIC HEARING TO REVIEW POST REGULATIONS CONSISTENT WITH 
OFFICE OF ADMINISTRATIVE LAW REQUIREMENT 

A Public Hearing is being held to adopt the amendments to the 
Regulations recommended by the Commission at the April, 1981, 
meeting. The amendments are the result of th~ review process 
requir~d by Government Code 11349. The Commission will.recall 
that a review of regulations was required of all state agencies 
by the Office of Administrative Law (OAL) to streamline and 
simplify the language. This Public H~aring completes the process 

·and also adopts the necessary changes to Section 1008 relative to 
Basic Course. equivalency changes. Upon approval of OAL, changes 
to the Regutations will be filed with the Secretary of State and 
printed in the Administrative Code. 

At the conclusion of the Public Hearing, the appropriate acti6n 
is a MOTI.ON to adopt the proposed changes \~i th ha tever. an:end­
ments may be made a result of public testimony. 

D. PUBLIC HEARING - COMMISS.ION PROCEDURED. D-11 : ~1AIVEP. OF 
ATTENDANCE OF A POST-CERTIFIED COURSE 

. !J 
At its July, 198~, meeting, the Commission adopted new Pro-
cedure D-11 rel~~ive to waiver of attendance ~t a POST-cert~ 
ified Basic Course. This revised regulation is now in effect; 
however, the Commission scheduled a Public Hearing for this 
meeting to receive testimony that could cause the Commission to 
decide to further amend the procedure . 

P.C, 13511 specifies th~t a test shall.be made available to 
persons under consideration for hire by an agency participat­
ing in.the POST Program when such person has had prior law 
enforcement training. Upon satisfactory completion of the 
evaluation and examination process as determined ty the 
Commission, the individual ·will have been deemed to have 
satisfactorily completed the training requirements of the 
Basic Course. A one-time-only retest shall also be made 
available for any failed modules. Am:omde.cl D-11 ·guidelines establish: 

1. When an individual is under consideration for hire. 

2. Through evaluation and examination when prior 
training is sufficient to meet minimum standards. 

3. Examination passing criteria. 

4. Re-examination criteria. 

5. Retraining (remediation) provisions as an 
alternative to re-examination. 

Commission Proc:edure.D-11 provides the Commission policy 
for implementing RAgulation Secti.on 1008, Waiver of Attend­
ance of a POST-Certified Basic Course. 

At the conclusion of the Public Hearing, the appropriate 
action is a NOTION to adopt Pr·ocedure D-11 as arr.ended along 
with any further adjustments which may be made as a result 
of the public testimony. 
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ADDITIONAL ITEMS RELATING TO WAIVER OF ATTENDANCE OF 
POST CERTIFIED BASIC COURSE: FEES AND 3 YEAR TINE FRAME 

Two additional items. related to Commission Procedure D-11, 
Waiver of Attendance of a POST-Certified Basic Course, are 
being presented to the Commission for policy decision. 

Charging of Fees: Fees to recover costs. for the evaluation 
and exam1nat1on process are currently charged only to persons 
seeking employment with agencies in the reimbursable program. 
The procedures for evaluating persons under consideration for 
hire also apply to: ' 

1. An individual under consideration for hire by a 
specialized agency, either general enforcement · 
or investigative; and 

2. A Level I reserve currently assigned or under con­
sideration for such an assignment by an agency in. 
the POST program. 

Staff is recommending that to be consistent and equitable 
to all individuals and agencies requ~sting a Waiver of 
Attendance of a POST-certified basic course or Specialized 
Investigator's Course, that the fees be charged to all 
persons being evaluated and tested . 

Time Frame for Continued Acceptance of Certified Train-
lng: The cut-off date specif1'ed 1n Comnnssion ProcE:dure D-11 
was adopted by the Commission at the October 1979 meeting 
to accept prior POST Basic Course training without evaluation 
and examination. That cut-off date is January 1, 1973'. The 
cutoff applies only to those individuals who completed a 
POST-certified Basic course but never acquired the Basic 
Certificate due to non-employment or a break.in employment. 
POST-certified Basic Course training comp1eted after that date 
is accepted as satisfying the minimum current basic training 
requirements. 

At the July 16, 1981, Commission meeting, the Tazk F'orce on 
Education and Training (pre-employment training and education) 
presented its final report and recommendation which included 
that "a limit of three years should be established within 
which a pre-service student must be employed" (after having 
completed the POST-certified Basic Course;. This was 
approved by the Commission. 

The current policy is in conflict with the action of the 
Commission at its July meeting. The reeouunendatibn is, 
therefore, being made to abolish the fixed date of January 1, 
1973, and that the certified Basic Course be honored for a 
maximum time period of three year~ for persons hot con­
tinuously employed and certified. If the commission concurs; 
the appropriate action would be a MOTION to appcove the 
recommer:dations r.elated to both fee charging and cutoff date, 
to be effective 1/1/82. 
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1982/83 BUDGET CHANGE PROPOSALS - BUDGET COMMITTEE REPORT 

The Fisc~l Ye~r i982/83 Bud9et Change Proposals {BCP's} will 
be presented by Commissioner Vernon, Chairman of the Budget 
Review Committee. The BCP's were approved for submittal by 
the Budget Committee at its meeting on September 10, 1981. 
The BCP.' s have s.ince been submitted to the Department of 
Finance which is presently conducting review and analysis of 
them . 

. The BCP's are as follows: 

1. Selection Standards Research 

This involves establishing 
vision, hearing, emotional 
required by A.B. 1310. 

standards for physical agility, 
stability and education as 

$329,143 

2. Test Item Bank 

3. 

This will permit POST to establish and ma1ncain a bank 
of validated test items relating to peace officer basic 
training testing for use by POST and training academies 

$ 86,355 
Use of Video in Training 

This establishes use of funds for clearinghouse and 
perhaps some production activities re!ating to an 
expanded use of video in peace officer training at all 
levels. Planning on how this could most effectively 
be done will go on during this current fiscal year 
including the assembling of a panel of experts. 

Assuming the approval of the BCP through the state 
budget process, the Budget Committee will have final 
clearance prior to money actually being spent. $ 295,477 

4. Key Data Operators 

As the Commission is aware, POST has been paying for 
services of key data operators through General Services 
Agency at a premium cost including overhead. This · ,. 
BCP would allow POST to hire the key oata operators I 
directly at a net saving of approximately $35,000 
pet year. Total cost -0- I 

s. Salary Reimbursement Money 

This BCP provides additional money to help the Commis­
sion continue to approach salary reilm'bursernent at or 
close to the 50% level totaling $ 3.307,041. 

Since the 30% PLUS formula has enabled the Commission to 
stabilize its finances, the Budget Commit.bee feels that the. 
$1,500,000 reserve is no longer needed. "'llhe BCP's would 
reduce the reserve to approximately $422.UDO at the end of 
F.Y. 1982/83. We note also that these BCJt>"s were based on 

' . i _______ ., 
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Budget Change Proposals cont. 

the passage and signing of S.B. 210, which has occurred. This 
provides $3,5000,000 to $4,500,000 annual revenue to the 
P.O.T.F., which is roughly equivalent to the financial levels 
the Commission has enjoyed during the year just ended and the 
year we are presently in. S.B. 210 sunsets January 1, 1986. 

If the Commission concurs, the appropriate action would be a 
MOTION to accept the recommendations of the Budget Review 

·committee. · 

G. POST PROFICIENCY TEST REPORT 

At the April, 1981, Commission meeting, the Commission 
requested a report by staff concerning the effectiveness 
of the Basic Course Proficiency Test program, to be presented 
at the October, 1981, Commission meeting. In addition to the 
written material included under this tab, staff will be pre­
pared to make a verbal report, if the Commission so desires. 

Staff analysis of the program revealed that a majority of 
the test items are acceptable from relevance, statistical 
and measurement standpoints. Academy administrators have 
not been receiving sufficiently detailed and descriptive 
information regarding test results. For that reason, a new 
"feedback" report was designed and is included under this 
tab. 

If the Commission concurs, the appropriate action would be 
a MOTION to accept the report. 

H; REGULATION 1002 (a) (7) ,.READING ABILITY STANDARD: LIFTING 
MORI\TORim1 

I. 

In October of 1975, the Commission adopted '?OS'l' Regulation 
1002 (a) (7), a reading ability standar:t, as a mini,mum standard 
for employment to be effective in January, 1!977. l\t its 
January, 1977, meeting, the Commission decl.a·:·ed a moratorium 
on enforcement of the standard pending deveiopment and avail­
ability of a suitable examination. 

The POST Entry-Level Law Enforcement Examin"'·tion which 
measures reading ability has been available since 
February 1, 1981. In addition to the POST :est, there are 
tests now available which measure reading ability that have 
been developed by other public and private Drganiiations. 

If the Commission concurs, the appropriate action ~,,ould be 
a MOTION to lift the moratorium and enforc•2 the re01ding 
abiltiy standard beginning January 1, 1982 . 

MANAGEMENT COURSE REVISION 

The Management Course is a mandated trainin; requi-rc,ment for 
law enforcement middle manager·s. The cour;:;.f: bas been presented 
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Management Course Revision - cont. 

without major revision since the Commission last approved 
the performance-oriented training in 1976. Recent evaluations 
of the course indic~ted the need to upgrade the course to 
maintain relevancy to current management subjects and skills. 

POST staff, in conjunction with law enforcement officials and 
trainers, conducted an extensive review of the management 
course culminating in the development of new learning goals 
set forth under this tab. 

If the Commission concurs, the appropriate action would be 
a MOTION to approve the learning goals and the corresponding 
revision to PAM Procedure D-4 presented under this tab. · 

UPDATING BASIC COURSE CURRICULUM 

In adopting a performance objectives approach to basic 
training in 1979, the Commission supported the principle 
of regular review and update of the Basic Course curricu­
lum. Included under the tab are proposed changes to perform­
ance objectives relating to report writing. Basic academy 
directors and instructors endorse these revised objectives. 

The ·appropriate action, if the Commis.sion concurs, ~muld 
be a MOTION to adopt both the approval policy and the 

. revised Basic Course performance objectives, effective 
immediately. 

K. TUITION GUIDELINES - RECOI1HENDED CHANGES 

The tuition guidelines have been revised to make provisions 
for obtaining the services of uniquely qualified instructors. 
On those limited occasions where it may be necessary to 
obtain special expertise to provide executive-level train­
ing, it is proposed that the maximum $62 per instructional 
hour may be exceeded upon prior approval of the Executive 
Director. 

In addition to the above, other minor changes are also 
proposed as indicated in the report included under this tab. 

If the Commission concurs, the appropriate action v10uld be 
a MOTION to approve the recommended changes in tuition 
guidelines as set forth under this tab. 

L. TASK FORCE ON RETENTION STRATEGIES - LONG-RANGE PLANNING 
COMMITTEE REPORT 

'This Task Force has produced a document discussing attri­
tion levels and causes in California law enforcement. The 
document provides ge.neral approaches to ameliorat.e the 

,. problems and. makes· the following recommendations.: 

1. It is recommended that POST assume responsibility 
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Task Force on Retention Strategies - cont. 

2. 

for gathering attrition data from local agencies 
on an ongoing basis for the purpose of monitoring 
police attrition. This infonpa.tion should be 
disseminated to all agencies annually. 

It is recommended that POST develop a regional-
ized concept of written testing and physical agility 
and the development of an eligible list should be 
explored and implemented. Such lists should be 
utilized in association with qualification panels 
of individual agencies. 

3. It was strongly recommended that POST establish, c.s 
a minimum starrdard, the requirements and appropriate 
minimum passing level for reading and writing tests 
developed by POST. 

4. It is recommended that lateral mobility should not 
be specifically encouraged or discouraged, but 
should open as an option for individual agencies. 
POST, in connection with its study of attritional 
data, should analyze lateral mobility through its 
computerized data bank to determine its implica­
tions and impact over the:next 10 years. 

In approving the report and recommendations, the 
Professionalization Coordinating Committee also 
recommended publication of the repor.t. 

The Commission received the report at the July Commission 
meeting and referred it to the Long-Range Planning Committee. 
The Committee will conduct their review prior to the meeting 
and consider these recommendations along with some 

·alternatives. 

Following the Committee's report, the matter will be before 
the Commission for action. 

M. TASK FORCE ON CONTINUING EDUCATION & TRAINING - GROUP I 
SUPERVISION & ~IANAGEI,iENT - REFER TO LONG-I<l\NGE PLI\NNilffi 
COMMITTEE 

This Task Force has submitted their report v:ith eight rec:om­
mendations to the Professionalization Coordinating Committee. 
The Committee has reviewed and is submitting the recommenda­
tions as modified to POST for review. 

If the Commission concurs, the appropriate action would be a 
MOTION to receive the report and reco~mendations under this 
tab and to refer the matter to the Long-Range Planning 
Committee for their recommendation for Commission action at 
the January, 1982, tommission meeting. 
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LEGISLATIVE REVIEW COMMITTEE 

A status report of legislation being followed by POST will 
be presented by the Committee Chairman·, Robert Edmonds. 

ORGANIZATIONAL AND PERSONNEL POLICIES COMMITTEE 

Commissioner Jake Jackson, Chairman of the Organizational 
and Personnel Policies Committee, will report on the Commit­
tee's proposed recommendations on three issues: 

1. Appointments of Members to the Advisory Committee. 
2. Role of the POST Advisory Committee. 
3. Personnel compensation matters. 

If th~ Commission concurs, the appropriate action would be 
a MOTION to approve the recommendations of the Committee. 

P. ADVISORY COMMITTEE 

Q. 

Barbara Ayres, Chairperson of the Advisory Committee, will 
report on the October 8, 1981, meeting of the Advisory 
Committee and other Advisory Committee business. 

SPECIALIZED LAW ENFORCEMENT REPRESENTATION ON THE POST 
ADVISORY CmmiTTEE 

The composition of the POST Advisory Committee includes 
representation for paticipants in the POST Specialized 
Program, i.e., marshals, D. A. Investigators, Fish and 
Game, etc. The current representative was nominated by the 
former bargaining agency for state specialized law enforce­
ment (C.S.E.A.). With the recent bargaining unit deter­
mination elections resulting from passage of A.B. 839, state 
specialized law enforcement is now represented by the 
Coalition of Associations of Unions and State Employees 
(CAUSE). CAUSE has sent a letter requesting that their 
representative be named in place of CSEA's representative. 

The issue before the Commission is a determination of how 
the specialized law enforcement representative of the Advisory 
Committee is to be selected. 

R. AMENDMENT OF PAM, PROCEDURE D-9, FIELD MANAGE~IENT TRAINING 

A change in procedure is proposed to increase the scope of 
the Field Mahagement Training program. Currently, field 
visits may be made only to other law enforriement agencies. 
The proposal is to include visits to exemplary programs in 
other organizations as appropriate (fo~ example, military 
and private sector organizations) whep benefit to law enforce­
ment processes can be served. The proposed Procedure D-9 
includes this recommendation along with clean-up language 
and is included under this tab • 

.; 
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Field Management Training - cont • 

The appropriate action if the Commission concurs, is a MOTION 
to adopt the proposed amendment of ·Procedure D-9, effective 
January 1, 1982. 

DATA PROCESSING CONTRACT AUGMENTATION 

As the Commission is aware, POST has an on-going need for 
data processing entry. In ~he past this has been handled 
under contract with General Services, including a very high 
overhead charge. The present contract terminates December 
31, 1981. On the agenda earlier was the Budget Committee's 
recommendation for hiring two key data operators directly, 
at a considerable saving, next fiscal year. To fill the gap 
between January 1 and July 1, 1982, we are proposing continua­
tion of the contract with General Services in the amount not 
to exceed $36,000 to pay for key data entry services. The 
likelihood is that carry-over funds could reduce this contract 
by as much as $10,000. 

If the Commission concurs, the appr·opriate action is a 110TION 
to authorize the Executive Director to augment the contract 
with the Department of General Services for the services 
mentioned in an amount not to exceed $36,000. Any monies 
previously authorized by the Commission for this purpose 
and unspent by December 31, 1981, will be applied to reduce 
the contract amount accordingly . 

OLD/NEW BUSINESS 

1. Professionalization Coordinating Committee 

The Professionalization Coordinating Committee met on 
September 3, 1981. In addition to receiving the reoort 
from the Task Force on Continuing Education and Trainina -' Group I, they reviewed and reconciled position differences 
on the recommendations v1hich had previously been submitted 
to POST, CPOA, and PORAC policy making bodies. A report 
will be made by the Chairman of the Professionalization 
Coordinating Committee, Nat Trives, which will indicate 
that all three groups have reached agreement on all 17 
recommendations with the exception of one of the elements 
of licensing legislation -- whether it should be required 
of all or a limited group of peace officers. Chairman 
Trives is suggesting that this element, as well as others, 
should. be considered by the Commission's Legislative 
Committee. 

2. Correspondence 

a. A response from Jeffrey Harris, Executive Director, 
Attorney General's Task Force on Violent Crime, 
U. S. Department of Justi.ce, Washington, D.C., to 
correspondence by Chairman Trives. 

,, 
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Correspondence - cont. 

b. A letter from Roger Moulton, Chief of Police, 
City of Montclair, commending the quality of the 
Law Enfor6ement Executive Seminars for police chiefs 
and sheriffs. 

U. DATES AND LOCATIONS OF FUTURE Cm1MISSION MEETINGS 

January 21, 1982, Kana Kai Club, San Diego 
April 15, 1982, Flamingo Hotel, Santa Rosa 
July 15, 1982, Bahia Hotel, San Diego 
October 21, 1982, to be decided. 

v. RECESS - To Closed Session as requested by the Commission 

Though this closed session is scheduled for the purpose of 
co~sidering executive compensation and benefits, the purpose 
of the session may have been addressed under the Organizational 
and Personnel Policies Committee report earlier in the agenda. 
In any event, the session is scheduled and may be held. 

W. ADJOURNHENT 

-~------. 

I ,, 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING DRIVE, SUITE 250 

SACRAMENTO, CALIFORNIA 95623 

July 16, 1981 
Bahia Hotel, San Diego 

COMMISSION MEETING MINUTES 

The meeting was called to order at 10 a.m. by Chairman Trives. A 
calling of the roll indicated a quorum was present. 

Commissioners Present: 

Nathaniel Trive s 
Jay Rodriguez 
Robert Edmonds 
Jacob Jackson 
William Kolender 
Richard Pacileo 
Joseph Trejo 
John Van de Kamp 
Robert Vernon 
Joe Williams 
Rod Blonien 

Commissioner Absent: 

Al Angele 

Staff Pre sent: 

Norman Boehm 
Glen Fine 
Don Beauchamp 
Ron Allen 
John Davidson 
Bradley Koch 
John Kohls 
Gary Kuwabara 
Ted Morton 
Bobby Richardson 
Hal Snow 
George Williams 
Brooks Wilson 
Imogene Kauffman 
Rachel Fuentes 

Chairman 
- Vice-Chairman 
- Commissioner 
- Commissioner 
- Commissioner 

Commissioner 
- Commissioner 

Con·1miss ioner 
Commissioner 
Commissioner 

- Attorney General Representative 

- Executive Director 
- Deputy Executive Director 
- Assistant to the Executive Director 

Bureau Chief, Field Services 
Bureau Chief, Administrative Services 
Bureau Chief, Information Services 

·- Research Specialist 
- Staff Services Manager 
- Bureau Chief, Training Program Services 
- Bureau Chief, Training Delivery Services 
_ Senior Project Coordinator 

Bureau Chief, Management Counseling 
Senior Project Coordinator 

- Executive Secretary 
- Secretary 
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Visitors Roster: 

Dave Allan - Special Programs, Office of the Attorney General 
Hugh French 
Herbert Hoover 
Ronald Jackson 
Richard Klapp 
Richard Lucero 
Martin Mayer 

- University of California Police Department 
- Department of Justice Training Center 
- San Francisco Police Department 
- San Francisco Police Department 

President, P.O.R.A.C. 
- Martin J. Mayer Associates 

Roger Neuman 
Carolyn Owens 
Phillip L. Pownders 

Chief of Police, San Luis Obispo Police Department 
- Kellogg West-- Cal Poly, Pomona 
- San Bernardino Sheriff's Department 

INTRODUCTIONS and ACKNOWLEDGEMENTS 

• Richard Pacileo, newly appointa.d as a Commissionar 5/12/81, 
was introduced. 

• Commissioner Joseph Trejo, newly appointed as Chief of 
Police of Sanger Police Department, was congratulated. 

•·. MOTION- Jackson, second -Rodriguez, carried unanimously 
for approval of the drafting of a Resolution from the POST 
Commission commending Gerald Townsend for his 12 years 
of service to POST. 

• The following members of the POST Advisory Committee, 
meeting in joint session with the Commission, were introduced: 

Barbara Ayres - Chairperson and representative of the Women 
Peace Officers' Association 

Larry Watkins - Vice-Chairman, representing the CHP 
Robert Coombs - Public member 
Michael Gonzales representing C.A.P.T.O. 
Joe McKeown representing C. A. D. A. 
Alex Pantaleoni representing C.A.A.J.E. 
Arnold Schmeling representing C. 0. P. S. 
J; Winston Silva representing California Community Colleges 
George Tielsch representing C. P. C. A. 

A. APPROVAL OF MINUTES 

B. 

MOTION - Jackson, second - Pacileo, carried unanimously 
for approval of the minutes of the April 16, 1981, meeting of 
the Commission in Sacramento. 

CONSENT CALENDAR 

MOTION- Kolender, second- Trejo, carried unanin10usly 
for approval of the Consent Calendar with the exception of 
Item 7 -- Setting Public Hearing Re, Proposed Regulations -
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Consent Calendar - cont. 

1. 

Nondiscrimination in State-Supported Programs and Activities, 
removed from the agenda at the request of the Executive Directol 
do advise of counsel (See Item 7, below) . 

Receiving Course Certification/Decertification Report 

This report is n;ade Attachment "A" of the minutes. 

2. Affirming Policy Statements for Commission Policy Manual 

a. Amendment of Commission Policy B-4 to increase the 
dollar value of contracts and interagency agreements 
delegated to the Executive Director for approval from 
$5, 000 to $10, 000, 

b. Add new category of Airport Police to the policy state­
ment of category entrants in the Specialized Program. 

3. Receiving Information on New Entry Into Regular Program 

• El Gamino College Police Department 

4. Receiving Information on New Entries Into Specialized Program 

• 
• 
• 

Ontario-Montclair School District Safety Department 
San Luis Obispo County Airport Police 
San Francisco Airport Commission Police 

5. Receiving Report of Contracts Included in F. Y. 1980/81 

6. Setting Public Hearing For Review of POST Regulations 
Consistent With Office of Administrative Law Requirements 

7. Setting Public Hearing Re. Proposed Regulations - Nondiscrimina­
tion in State -Supported Programs and Activities 

The proposed regulations were forwarded to Health and Welfare 
Agency for approval to be set for public hearing at the October 
1 981 Commission meeting. On the advice of counsel and 
because the Attorney General's Office is reviewing the regula­
tions, it was requested by the Executive Director that this 
item be taken from ti<e Consen.t Calendar and replac.~d on the 
agenda for the O<:;;tobet:, 1981, o.r January, 1982, mE!eting. 

8. Receiving POST Computer Update Report 

9. Adopting Resolutions Honoring Ad,•isory Committee Members 
Robert Coombs, Herbert Ellingwood, and Richard Pacileo -­
Resigning Members 
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C. FINANCIAL REPORT FOR F. Y. 1980181 

D. 

John Davidson presented the Financial Report for F. Y. 198018!. 
Highlights of the report were: 

Revenue: Revenue from traffic and criminal fines and interest on the 
accumulated reserve totaled $17,200,730 for the 1980181 F. Y. compared 
to $1 b, 01 2, 1 3 7 for the 1 979 I 80 F. Y. , an increase of $1, 188, 59 3 (7. 5o/o). 

Reimbursement: Reimbursement to cities, counties and districts for the 
1980181 F.Y. totaled $11,403,307 compared to $10,317,833 for the 
1979180 F. Y. In comparing these figures, it should be remembered that 
F. Y. 80181 year allotment includes $1,042,930 in claims that were held 
over from 1979180. Furthermore, the 1980181 claims were all reimbursed 
at a salary rate of 30%, while the 1 979 I 80 claims were paid partly at a 
60% rate, partly at a 50% rate and partly (about 113) at a 30% rate. The 
addition of $2, 792, 136 in supplemental reimbursement will bring the total 
reimbursement for F. Y. 1980181 to $14,195,444. 

MOTION- Kolender, second -Jackson, carried unanimousley 
for approval of the F. Y. 1980181 Report. 

The Peace Officer Training Fund Analysis for the year ending June 30 
1981 is made Attachment "B" of these minutes . 

TASK FORCE on EDUCATION and TRAINING (Pre -Employment Training 
and Education) 

The purpose of this task force (developed from the Symposium on Pro­
fessional Issues) is "to develop suggested regulation changes or other 
strategy to increase pre -employment training in conjunction with improv­
ing the relevance and c1uality of such training, and to standardize career 
entry paths." All recommendations were reviewed by the Long-Range 
Planning Committee and approval recommended. 

MOTION - Kolender, second - Williams, carried unanimously 
for approval of the following recommendations: 

l. The current dual entry pattern for entry into law enforcement should 
be continued (hire - then train, or hire those already trained). 

2. 

Pre-employment training should be encouraged, but pre-employment 
students should be screened to minimize the possibility of undesir­
able or obviously unqualified students attending basic courses. 

Basic academy screening should .consist of reading/writing tests, 
physical agility examination to determine the student's ability to 
participate in physical training activities, fingerprint check to 
determine felony conviction, counseling about standards and working 
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conditions, and formalized documentation of this screening to 
minimize redundancy with agency screening. Legislation required 
to facilitate this process should be supported by POST, CPOA, 
and PORAC. 

Two modifications to lhis recommendation .were included: 

a. Academies should be authorized only information about felony 
conviction from local law enforcement agencies. 

b. Delete the following phrase from the recommendation: "To 
minimize redundancy with agency screening." 

3. The same standards of quality and content control should be applied to 
extended format presentations that are applied to intensive format 
presentations. 

4. 

5. 

Prior to 1987, an AA degree curriculum should be restructured to 
totally include or integrate the POST -approved Basic Course with 
the objective that the requirements of an AA degree, or its equiva­
lent, be met upon graduation from the basic academy and prior to 
employment as a peace officer. 

Staff is to be authorized to work with representatives of preservice 
programs, agency- and college-based academies, user agencies, 
and the Chancellor~s Office to develop an AA degree program which 
integrates the Basic Course and the degree. 

A limit of three years should be established within which a pre­
service student must be employed. After that, the equivalence 
testing process must be invoked. 

6. POST should modify its records system to measure current and 
future levels of pre -employment training and retention. 

7. 

B. 

Communicate to the community colleges with AJ degree programs 
about the concern for lack of relevance in the community college AJ 
program and recommend that they adhere to the core curriculum 
developed through the Chancellor's Office, California community colleges. 

The following recommendation was approved in concept and staff 
authorized to review the certificate requirements matter for public 
hearing: 

POST's Regulations be amended to require an Associate degree or 
60 semester units {with 40 units in general education) for the 
Intermediate Certificate and a Baccalaureate degree for the Advanced 
Certificate along with experiential requisites. 



• 

• 

6. 

Pre-Employment Training and Education - cont. 

9 . 

I 0. 

II. 

An active advisory committee be utilized for all AJ degree programs. 

The following recommendation was approved to be developed for 
public hearing within 18 months. Provisions are to be included for 
resolving small agency implementation and compliance standards 
issue: 

POST should mandate a field training program with the following 
character is tics: 

a. The FT program should be required for all newly employed 
officers and lateral transfers as part of the agency certifica­
tion requirements. 

b. The requirement should be "prior to field assignment," rather 
than "immediately following basic." 

c. The program should be closely related or integrated into the. 
Basic Course, should be performance -objective orientated 
rather than time related, and that POST should update, distribute, 
and maintain a field training guide for that purpose. 

POST should eliminate the six-unit requirement (POST Regulation 
I 004(b)) as a condition of employment. 

E. TASK FORCE on CONTINUING EDUCATION and TRAINING- Group 2 
(Increased Executive Training 

The stated purpose of this task force 1s to develop suggested increased 
executive training. The Long-Range Planning Committee met and reviewed 
the recommendations and recommended certain action. 

MOTION -Rodriguez, second - Vernon. carried unanimously 
for ;tpproval of the recommendations 2, 3, 4 and 5 as follows, 
with special discussion and action on I and 6: 

2. Initiate the public hearing process to mandate the Executive Develop­
ment Course effective January I, 1983, with consideration being 
given to th~ additian·or an assessment center and appropriate 
equivalency and grandfathe ring process. 

3. Expand the executive series of courses. Direct content to contem­
porary needs, continuing executive careers, and various agency 
sizes. Courses should be affiliated with a college or university for 
credits. The course should be organized to minimize travel. POST 
should provide a certificate upon completion of the series which 
include basic core, contemporary issues and electives. Further, 
to approve the concept and direct staff to expand and improve the 
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4. 

5. 

current program and to develop a comprehensive plan for the 
executive seminar series. 

Provide a program of Executive Resources which includes: 

a. Expansion of POST management counseling services to include 
a cadre of resource personnel to assist executives on-site 
with specific or general needs. 

b. Expansion of the Field Management Training to provide more 
than five days per training session. 

c. Maintenance by POST of a list of exemplary projects to include: 

{1) organizational design, 
{ 2) facilities, 
{3) data processing, 
{4) communications systems, 
{5) vehicle fleet maintenance procedures, and 
{6) technology transfers. 

This concept is approved, except do not fund on-site counseling by 
outside experts . 

POST should provide and maintain a quarterly digest of excellent 
management articles, and a video/audio tape management series. 

This concept is approved and costs and capability be explored. 

Recommendation #1 stated "POST should provide a comprehensive Execu­
tive Profile Assessment - a comprehensive assessment of the chief 
executive's strengths, weaknesses, management styles, and aptitude by 
a variety of examinations and analysis by experts." Long-Range Planning 
Committee recommended rejection of #1, but that POST act as a clearing 
house for commercial sources. 

1. 

6. 

MOTION- Van de Kamp, second - Rodriguez, carried 
unanimously to explore the costs and capability of POST's 
providing this Executive Profile Assessment, to be discussed 
more thoroughly at a subsequent Commission meeting. 

Following a discussion on Commissioner Blonien's concern about 
staff time and costs of POST's being involved in exploring the 
feasibility of a police college, the following motions were made: 

MOTION -Vernon, second Trejo, carried unanimously for 
adoption of the recommendation to authorize staff to prepare 
a developmental study designed to explore the feasibility of 
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establishing a "police college" for supervisory, managemel'lt, 
and executive education and training. 

MOTION - Van de Kamp, second - Jackson, carried unanimously 
that part of the study should include the feasibility of POST's 
having sites for police training in both Northern and Southern 
California, or at least find some area in Southern California 
that would be the center for training delivery services. 

F. TASK FORCE on LICENSING/ENHANCED CERTIFICATION 

G. 

The stated purpose of this task force is to develop legislation or PAM changes 
directed to the licensing of police officers, or PAM changes which would up­
grade the Basic Certificate to license status. Increased training and mini­
mum selection standards are to be cons ide red as part of the legislation or 
regulation changes. 

1. 

MOTION- Vernon, second - Kolender, carried unanimously 
to support legislation which would upgrade the Basic Certifi­
cate to license status and would expand the requirements and 
condition for revocation, with the following modifications 
added to the proposed legislation: 

Reword the definition of "peace officer" to include only those peace 
officer categories currently in the regular program. 

2. Reword proposed P. C. Section 13527, para. 3(c) to require completion 
of the Basic Course and passing a subject matter examination. 

3. Reword proposed P. C, 13527 , para. H to distinguish between subject 
matter examinations which would. be administered to academy grad­
uates, and equivalency examinations which would be administered as 
part of the equivalent training evaluation process. This would require 
a modification of the proposed definitions of subject matter examina­
tion and the addition of a definition of equivalency examination. 

4. To move the proposed effective date of December 31, 1981, back to 
January 1, 1 984, to provide time to make necessary preparations. 

5. Add a requirement for a POST -approved field training program, 

6. Specifically spell out in the legislation that a certificate does not 
immunize the holder from justified dismissal or local discipline. 

TASK FORCE on NEW ORGANIZATIONAL CONCEPTS 

The stated purpose of this task force is to develop position papers and 
strategies for implementing consolidation, regiona\ization, more efficient 
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use of nonsworn personnel, regional selection procedures, and new career 
ladders. 

MOTION- Jackson, second -Rodriguez, question not called, 
to refer the report back to the Coordinating Committee to 
assess whether police professional associations, the Legis­
lature, local government, and other appropriate groups 
should be asked to review the feasibility and acceptance of 
this concept. 

AMENDED MOTION- Van de Kamp, second- Vernon, 
carried unanimously to ask the Coordinating Committee to 
contact police professional associations, members of the 
Legislature, local governmental bodies, and other appropriate 
groups to discuss and provide their views on this general idea 
as to whether it would be feasible and would t!,e concept work-­
that being, as a long-range goal, police services in California 
be consolidated so as to form a system in which the State is 
divided into geographic areas, each served by a locally managed 
police force; all of the forces by law comprising the statewide 
system. These views are to be brought back to the Commission 
at a future meeting . 

TASK FORCE on RETENTION STRATEGIES 

The Task Force developed a report analyzing attrition rates in California 
law enforcement agencies along with general causes and remedies. The 
study and report generated four recommendations supported by the Coordinat­
ing Committee with an additional recommendation for publication and distribu­
tion of the report. 

MOTION -Vernon, second - Kolender, carried unanimously 
that the Commission refer this report to POST staff for study, 
evaluation, and their reaction prior to acting on any of the 
recommendations. 

Martin Mayer of Mayer Associates submitted to the Commission that a 
recommendation be added that POST come up with an idea of how these 
various ideas could be implemented and utilized by all law enforcement 
departments. 

TRAINING NEEDS ASSESSMENT ACTION PLAN 

This agenda item covered the five topics scheduled from the TNA Action 
Plan to be reported on at this Commission meeting. A progress/status report 
was made on each of the following. No formal Commission action was taken. 

l. Innovative Forms of Training Delivery 
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2 . 

3. 

4. 

5. 

Simplified POST Reimbursement Procedures 

It was stated that staff anticipates that an initial feasibility study 
could be completed and a preliminary report presented to the 
Commission at its meeting in October, 1981. 

First Aid and CPR Training Requirement 

POST has been informed that Mac Crone Productions is exploring 
the feasibility of developing a modular video package thus obviating 
the need for POST's becoming involved in actual production. The 
Training Committee of CPOA has agreed to review the adequacy of the 
First Aid and CPR training requirements. It is POST staff direction 
to monitor the progress of Mac Crone Productions, CPOA, and the 
State Department of Health so that these issues are expeditiously 
addressed. It was also suggested that staff contact the Red Cross and 
Heart Society to determine whether either organization has video 
training programs available. 

Stress Management Training 

Since substantial effort has occurred and staff is now prepared to 
certify needed training in this area, it is believed that this issue, as 
it relates to implementing the TNA Action Plan, has been adequately 
and appropriately addressed . 

The report was accepted as a final report on the stress management 
training issue identified in the TNA. 

POST Reimbursement of Reserve Officer Training and Availability 
of Reserve Officer Training 

The issue of funding travel and subsistence expenses for reserve 
Level I trainees or providing some other type of convenient training 
is complicated. Any decision on these issues should be delayed 
until final legislative action is taken on A. B. 2078. In the interim, 
staff will continue exploring the alternative delivery methods for the 
purpose of determining the most feasible and cost-effective approach 
to delivery of re.serve training to remote areas of the State. 

J. BASIC COURSE EQUIVALENCY EVALUATION and EXAMINATION PROCESS 

The amendment of Penal Code Section 13511 created the need to revise 
the POST Administrative Manual, Procedure D-11, Basic Course Equiv­
alency Evaluation and Examination. The following issues were addressed: 

• Definition of "under consideration for hire" proposed: 

An individual is under consideration for hire when POST 
receives a statement from an agency head attesting to the 
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• 

fact that the individual is currently on the employer's appli­
cant list. An applicant list, for purposes of this definition, 
is a list of potential new employees that have been subject to 
review and screening by the agency head to ensure that they 
possess the agency's minimum qualifications for the position 
of peace officer. 

Changes were proposed in four "re-testing" areas: 

1. If the individual obtains a score of less than 70% on any 
of the modules, the individual will be allowed to re-test 
for the failed modules. 

MOTION -Vernon, second - Kolender, carried unanimously 
that the present policy be retained which allows only up to three 
modules be failed. Failure of four or more modules is failure 
of the examination, and re-testing will not be provided. 

z. The re-test may be taken after 30 days from the original 
examination date, and no later than 180 days from the 
original examination date. 

3 . The individual will be allowed to be re-tested only one 
time on those modules of the Basic Course Equivalency 
Examination that were failed. 

4. The individual, in order to satisfy Regulation lOOS{a), who 
fails modules of the Basic Course Equivalency Examina­
tion and fails to be re-tested within 180 days or fails 
any module of the re-test is required to satisfactorily 
complete a POST -certified Basic Course to satisfy 
peace officer training requirements. 

• The proposed "fee" to be charged is as follows: 

Application and evaluation fee 
Basic Course Equivalency Examination fee 
Basic Course Equivalency Examination Re-test fee 

• PAM Technical or Format changes 

$ 75 
91 
91 

PAM Procedure D-11 requires formal rev1s1on to accommodate 
the significant changes. 'li"he proposed changes in Procedure D-11 
are made Attachment "C" of these minutes. 

MOTION - Edmonds, second -Rodriguez, carried unanimously 
for approval of the following recommendations: 

1. Approve revisions to PAM Procedure D-11 and direct that 



• 
12. 

July 16, 19 81 

BCEE Process - cont. 

2. 

these rev1s1ons establish immediate interim procedures 
for the equivalency evaluation and testing process. 

Set a public hearing for the October, 1981, meeting (as 
previously approved by the Commission at the January 
meeting) to allow field input and to confirm these 
procedural changes. 

K. ADVISORY COMMITTEE 

Barbara Ayres, Chairperson of the Advisory Committee, stated there 
was no report from the Advisory Committee. 

L. MEMBER VACANCIES TO THE ADVISORY COMMITTEE 

Resolutions in appreciation of service to the Advisory Committee were 
read into the record and presented to resigning Advisory Committee 
members Dr. Robert Coombs and Sheriff Richard Pacileo. A resolu­
tion commending Herbert Ellingwood was also approved and will be 
mailed. 

Chairman Trives presented the names of two nominees to fill the public 
member vacancies on the Advisory Committee: 

Ms. Mimi Silbert, Executive Director of the Delancey Street 
Foundation, a private, non-profit rehabilitation center in 
San Francisco, nominated by C. A. D. A. 

Ms. Alice Lytle, Secretary, State and Consumer Services Agency, 
and Chairperson of the Governor's Task Force on Civil Rights, 
nominated bythe Chairman 

A nomination had been racQivt~d from the California Sheriffs' Association 
for the replacement of Sheriff Richard Pacileo on the Advisory Committee 
by Sheriff Ben Clark of Riverside County. 

MOTION - Jackson, second - Williams, carried unanimously 
for approval of the above -mentioned nominees to fill the 
vacancies on the POST Advisory Committee. 

During discussion, it was suggested by Commissioner Blonien that public 
members should possibly be representative of some public-type group and 
have a constituency they would be representing rather than individuals. 

Commissioner Kolender stated he felt in the future there should be a 
policy established whereby input would come from all Commissioners on 
Advisory Committee nominees. (See Item N,4. Chairman Trives assigned 
the matter to the Organizational and Personnel Policies Committee for a 
report and recommended action at a future meeting.) 
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LEGISLATIVE REVIEW COMMITTEE 

At the request of Committee Chairman Edmonds, Commissioner Jackson 
presented the report on the status of pending legislation of interest t.o 
POST. 

The Committee was provided a status report on the active bills being 
monitored by the Commission, and the Committee concurred in the action 
taken to date by staff, as follows: 

Bill I A \lthor Subject 

S.B. 201 

Commission 
Posit ion Status 

Neutral In Assembly 

Richardson 
D. A. Investigators: POST reim­

ment 

S.B. 210 
Presley 

S.B. 588 
Rains 

A. B. 674 
Katz 

S.B. 751 
D:lolittle. -

A.B. 1169 
Martinez 

A.B. 2078 
Nolan 

Marshals: POST reimbursement 
POST Fund: Increase reven\le 

Child Abuse: Investigative pro­
cedures and training 

Arson Investigators: POST reim­
b\lrsement 

School District police: POST reim­
bursement 

Firearms training: Public 

Reserves: Level I training standards 

Support 

Neutral 

Oppose 

Oppose 

Neutral 

Support 

In Assembly 

In Assembly 

In Assembly 

Held by 
author 

Two-year 
bill 

In Senate 

The Committee considered one new bill, A.B. 2172 by Assemblyman 
Vasconcellos, which has potential impact on POST. This legislation, 
which is now a two-year bill because it has not yet been heard in Committee, 
requires that the Department of J\lstice, in cooperation with POST, provide 
for the training and certification of certain private patrol personnel. There 
is apparently a feeling that the Department of Consumer Affairs is not 
adequately addressing these training needs. 

Because A. B. 2172 does not require any significant investment of POST's 
resources and the b\llk of the responsibility would rest with the Department 
of Justice, the Committee recommended that the Commission not take 
a position on this legislation at this time. This will allow staff to closely 
monitor the bill and report back on any. amendments which could cause the 
Commission to either support or oppose the bill. 

MOTION - Jackson, second - Kolender, carried unanimously 
that the Commission remain neutral on A. B. 2172. 
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N. OLD/NEW BUSINESS 

1 • Correspondence: White House Response to Chairman Trives' Letter 

In response to correspondence sent to President Reagan last 
January congratulating him on his inauguration and offering POST's 
support, a response was received from Jeffrey Harris, Executive 
Director, Attorney General's Task Force on Violent Crime stating 
he would be pleased to receive any information or suggestions the 
Commission would care to submit. 

Chairman Trives asked for Commissioner's recommendations on 
the text of a response to be sent back to Washington. Commissioner 
Van de Kamp stated recommendations should be specific, particularly 
related to training which they might be able to provide for law 
enforcement in California. They want specific proposals,and broad, 
general discussions are a waste of time. The Chairman stated that 
with that consideration a letter will be drafted for his signature 
within the next couple of weeks. 

2. Committee Appointments /Reappointments 

Chairman T rives made the following new appointments I reappointments 
to the Committees of the POST Commission: 

Budget Review Committee 

Chairman Bob Vernon 
Members: Nat Trives 

John Van de Kamp 
Joe Trejo 
Rod Blonien 
Jay Rodriguez -Alternate 

Legislative Review Committee 

Chairman 
Members: 

Bob Edmonds 
Dick Pacileo 
Bill Kolender 
Nat Trives 
Rod Blonien 

Contract Committee 

Chairman 
Members: 

Jay Rodriguez 
Al Angele 
John Van de Kamp 
Bob Vernon 
Dick Pacileo 

Organization and Personnel 
Policies Committee 

Chairman Jake Jackson 
Members: Bob Edmonds 

Bill Kolender 
Joe Trejo 
Bob Vernon 
Joe Williams 

Long-Range Planning Committee 

Chairman 
Members: 

Nat Trives 
Bob Edmonds 
Jake Jackson 
Bill Kolender 
Jay Rodriguez 
Bob Vernon 

POST Facilities Review Committee 

Chairman 
Members: 

John Van de Kamp 
Al Angele 
Jake Jackson 
Joe Trejo 
Nat Trives 
Bob Vernon 
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Basic Course Review Committee 

Chairman 
Members: 

Al Angele 
Bob Edmonds 
Dick Pacileo 
Joe Williams 

3. Review of the Executive Director's Salary 

4. 

The Chairman stated that due to the compaction of exempt position 
salaries on POST staff, the salary of the Executive Director should 
be reviewed .. Although the POST Executive Director had not come 
to the Commission with the issue, it was felt to be appropriate that 
the Commission look into and review the process and designate the 
Deputy Executive Director to prepare a package for review by the 
Organizational and Personnel Policies ·Committee. 

MOTION - Kolender, second -Edmonds, carried unanimously 
for approval of a raise in salary for the Executive Director. 
The issue is to be reviewed by the Organizational and 
Personnel Policies Committee of the Commission and placed 
on the October 22 Commission meeting agenda for closed 
session . 

Advisory Committee Appointments Policy 

The matter of drafting a policy for the appointment process for new 
Advisory Committee members was referred to the Organizational 
and Personnel Policies Committee for review and to report back 
to the Commission at the October 22, 1981, Commission meeting. 

0. DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS 

October 22-23, 1981, Holiday Inn - Holidome, Sacramento 
January 21-22, 1982, Kana Kai Club, San Diego 
April 15-16, 1982, Flamingo Hotel, Santa Rosa 
July 15-16, 1982, Bahia Hotel, San Die go 

P. ADJOURNMENT 

There being no further business to come before the Commission, the 
meeting was adjourned at 12:15. 

o e e Kauffman 
ecutive Secretary 



Commission on Peace Officer Standards and Training 

~pace provided below. briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATI0!'\5. 
5e separate labeled paragraphs and include page numbers where the expanded information can be located in the 

'eport. (e. g., ISSUE Page ). 

The following courses have been certified or decer~fied since the April 16-17, 1981 
Commission Meeting: , ' 

Course Title 

1. Staff Officer 
~1gmt. Sem. 

2. Motor Officer 
Trng. School 

3. Nuclear Ship­
ment Safeguard 
Exercise 

4. Computer Crime 
Investigation 

5. Officer Safety 
& Field Tactics 

6. Crisis Inter­
vention Course · 

7. Complaint Dis­
patcher Course 

8. Jail Operations 
(Basic Course 
Graduates) 

9. Jail Operations 
80 Hours 

Police 
Budgeting 

reverse side 

Presenter 

LAPD 

LAPD 

CST! 

DOJ-TC 

Alameda 
Co. SO 

LAPD 

NCCJTES, 
Butte Cntr. 

Sacramento 
Co. SO 

Cabrillo 
College 

San Diego Reg. 
Trng. Cntr. 

CERTIFIED 

Course Category 

~1gmt. Sem. 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Technical 

Mgmt. Sem. 

Reimbursement 
Plan Fiscal Impact 

IV $ 11,250 

III $ 55,000 

IV $ 15,000 

IV $ 15,000 

IV $ 18,886 

IV -0-

II $ 9,096 

II $ 36,385 

II $ 13,652 

III $ 10,752 

Attachment "A" 



CERTIFIED 
(Page 2) 

,• • Reimbursement !, 

Course Title Presenter Course Category Plan Fiscal Impact 

11. PR-24 Baton Baton Instruc- Technical IV $ 2,064 
Instructors tion Assoc. 
Course 

12. PCP Abuse UCLA Technical IV $ 30,110 
Control 
for Trainers 

13. Report Writing Central Coast Co. Technical .. IV $ 1,486 
for Trainers ·Peace Off. Acad. ~. 

.:.· ':' 

14. Driver Training NCCJTES, Los Technical · IV $ 5,376 
Instructor Medanos College 

15. Heroin Sierra College Technical IV $ 2,064 
Influence 

16. Narcotic Enforce- Sierra College Technical IV $ 2,064 
ment for Peace 
Officers 

• 7. Heroin Central Coast Co • Technical IV $ 6,192 I 

Influence Peace Off. Acad. 

18. Narcotic Enforce- Central Coast Co. Technical IV $ 6,192 
ment for Peace Peace Off. Acad. 
Officers 

19. Crime Prevention San Bernardino Technical III $ 9,288 
Officer Trng. Co. SO 

20. Field Training Acad. of Justice, Technical II $ 10,233 
Officer Riverside CC 

21. Effective El Camino Technical IV $ 2,670 
Report Writing College 

22. Chemical Agent Central Coast Co. Technical IV $ 5,580 
Instructor Peace Off. Acad. 

23. Adv. Accident El Camino Technical IV $ 2,786 
Reconstruction College 

24. Adv. Special NCCJTES, Butte Technical IV $ 2,348 
Weapons & Tactics Center 

·:· 



CERTI FlED 
~Page lL 

• Reimbursement 

Course Title Presenter Course Category Plan Fiscal Impact 

25. La\'/ Enforcement Acad. of Justice, Technical IV $ 4,830 

Ski 11 s & Kn01~- Riverside CC 
ledge Modular 
Course 

26. Auto Theft CfiP Te'chnical. II $ 6,822 

Investigation 
4 $ 

27. Special Heapons NCCJTES, Los Technical ·~ 
IV 4,953 

and Tactics Medanos College t. ~ 

28. Police Univ. of So. Mgmt. s'em. III $ 6,616 

Budgeting California 

29. Reserve, San Diego Reg. Approved N/A . -0-

Level II, Law Enforcement 
Course Trng. Center 

30. Reserve, San Diego Reg. Approved N/A · -0-

Level II I, Law Enforcement 
Course Trng. Center • 

• 
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Reimbursement ( 

• Course Title Presenter Course Category Plan Fiscal Impact 

1. Reserve Trng., San Bernardino Approved N/A -0-
Modules A,B Co. so 

2. Coroners San Bernardino Technical IV -0-
Course Co. so 

3. Defensive Rio Hondo Technical IV -0-
Tactics College 
Refresher 

4. Traffic Rio Hondo Techni ca 1 S . II -0-
Accident College ! :" 

Investigation 

5. Modular Trng. Central CA Crmnl. Technical IV -0-
for Law En- Justice & Delquncy 
forcement Planning District 

6. Orga ni za ti ana 1 
Deve 1 o pmen t LAPD Mgmt. Sem. III -0-

7. Supplemental LAPD Exec. Dev. Sem. III -0-
Mgmt. Trng. i .d. Arrest & Fire-
arms (PC 832) 

LAPD Approved IV -0-

9. Planning Gal den Gate Exec. Sem. III -0-
University 

10. Reserve Trng., San Diego Co. Approved N/A -0-
Module B so 

11. Adv. Officer Sacto Law En- Adv. Officer II -0-
Course forcement Trng. 

Center 

• 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
PEACE OFFICER TRAINING FUND 

PEACE OFFICER TRAINING FUND ANALYSIS • FOR THE YEAR WDING JUliE 30, 1981 

Resource 

Accumulated Reserve: July 1, 1980 
less Correction Journal Entry 6-9 & 11-3 
Corrected Accumulated Reserve 
Revenue July 1, 1980 through June 30, 1981 

Total Resources 
'·· 

Expenditures 

Total Administrative Budget 
Cash Disbursed 

. "'"Debts to be Paid (Balance) 

Total Administrative Costs 

$3,036,661.00 

Total Aid to Local Gvmts. $16,053,614.00 

$4,991,738.73 
5,148.94 

$ 2,849,210.29 
187,450.71 

6/30/81 Reserve for Accruals $ $10,000.00 
Training Claims Paid 11,403,307.86 

•
**Training Claims to be Paid 2,792,136.23 

Contractural Services Paid 1,279,210.96 
Contractural Services to be Paid 484,150.91 
letter of Agreement and 

Room Rentals Paid 84,808.04 

$ 4,986,589. 79 
17,200,730.47 

$3,036,661.00 

~ Total Aid to local Government $16,053,614.00 
~ 

Prior Year Net Expenditures 51,022.05 

$22,187,320.26 

Total Expenditures $19,039,252.75 

' Subtotal, Accumulated Reserve $ 3,148,067.51 
' 

Plus Reimbursements 91,243.00 

Accumulated Reserve, June 30, 1981 $ 3,239,310.51 
I . ' 
I 

*This report does not reflect total 1980-81 
Fiscal year expenditures as year-end accruals are 
not included at this time. These accruals will be 
less than the balance reraining. 

**Salary Adjustment Claim 

• (9489A/06) 

. . 

-2- Attachment "B" 
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----------- Commission on Peace Officer Stand.l.l;ds "nd Traiuinc ----------, 

( POST Administrative Monual 

Commission Procdeut·e D-11 

Training 

*Revised: 
.J<lnua.-.y 1 , 19 01 
July 

BASIC COURSE EQUIVALENCY EVALUATiml AND EXAIHIIAT!Qrl PROCESS 

Purpose 

"'" 11-1. Establishes Guidelin2s: This Comrnissiorl'Procedure implements the guidelinas for 
determin1ng equlValent tra1mng for newly enrployed.'!:>r re-ei:lployed peace officers ~;ho do 
not possess a POST Basic Certificate, and t·eserve dfficers to be assigned Level I 
responsibilities. The waiver of basic training.for an already trained peace officer 
who has completed equivalent training is authorized by Section.lOOS of the Regulations. 

Eligibility 

* 11-2. Eligibility Status: 

a. The individual must be -c-ur-r.e-nt-1~;>1~ under consideration for hire by the 
requesting agency as a full-ti~;:e laH enforcement oft1ccr (as detTiieifoy Regulation 
1001(1) or appointed as a reserve officer to be assigned Level I duties in order to 
have prior training evaluated for eligibility to take the POST Basic Course 
Equivalency Examination (OCEE) • 
During the evaluation and testing process, ttre-an employed regular officer may 
exercise peace officer pm·ters while participating in a POST-approved Field Trainin3 
Program for a maximum of 90 days from date of employment. (See PhH, Section 0-13) 

b. An individual 11ho satisfactorily completed a POST-certified Basic Course on or after 
January 1, 1973, including those certified under the former 200 hour Basic Course 
standards, arc, except as other,.ise determined by the Com'llission, deemed to have 1:1et 
the current training requirer:tent of either the regular Basic Course (PA.'·l Section 
0-ll, or the Specialized Basic Investigators Course (Pi.'·!, Section 0-12), and no 
evaluation or testing is required. (Refer PIJ.l, Section D-1 and 0-12) 

c. Basic Course training completed prior to Janua~ 1, 1973, shall not be deemed to 
have met·the basic training requirement. All such persons requesting a waiver of 
basic training must, through the evaluation and testing process, 1:1eet.the current 
training requirem.-nts of PP·J'.I, Section 0-l or 0-12, as appropriate to the type of 
agency of emp 1 oymant. 

d. Th0 evaluation and testing process shall be follo11ed in all cases >~hen the peace 
officer was trained in another state and is -api)O'i-n-t<>G- under consideration for hire 
for the first time as a California peace officer. Tra1mng cc:cpletrd hy pe•·sons 
being re-employed as a California peace officer will be evaluated and tested, as 
determined by the Cor:mission . 

A ttachme nt "C" . ,,, .. 
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,.----------- Corrunission on Peace Officer Standards and Tr~tiniug 

D-11 July 1, 1981 

Equivalent Training 
. 

""'11-3. Reqular Basic Course Equ"ivalent to Specialized Basic Investiqato1·s Course: An 
individual 11ho meets the current P-N·I, Section D-1 traG-iolg requirement is deemed by 
the Commission to meet the training requirem~nt of PA!·I, Section D-12. tlowever, an 
individual Hho has completed the training requirement of PM! Section D-12 must 
document training equivalent to the PMI, Sectfon 0-1 requirement through the 
evaluation and testing process. 

* 11-4. Agency Comparison of Completed Training is a Prerequisite to POST Evaluation 
and Testin~: 

a. Each equivalency evaluation_request must be accompanied by the individual's 
application fee and a c~nparison Hhich has been made by the requesting department 
head using POST form 2-260 of the individual'~ completed training. Information 
provided must specify the basis upon ~shich the eq~ivalency is being declared and 
specify training that can be verified "hen compa'"'d, to PAr-I, Section 0-1 or D-12, as 
appropriate to the Basic Course training requirements for the employing agency. 

b. When POST determines that the-training material submitted in support of an 
equivalency evaluation request is equivalent to the existing basic training 
requlrem~nt, a Basic Course Equivalency Examination (SCEE) 11ill be scheduled and 
act.ninistered~ by-P8Sf-•taff-within-=r5=-days: · The department and individual will 
be notified of the results of the examination. 

~11-5. Training and Education Accepted by POST for Evaluation: POST staff will 
evaluate docu~entation of training and education, including POST-certified Reserve 
Courses, submitted under the provisions of Com11ission Regulation 1008 V~hich may b~ 
equivalent to the training required for the Basic Course • 

Equivalency Examination 

* 11-6. Requirement for Passing Basic Course Eouivalency Exa11ination: 
1·1ho takes the BCEE must pass vlith a minimum score of at least 70% on 
modules in order to satisfy the Basic Course training requirement. 

Each individual 
each of the 

a. If the individual reeehe' obtains a score of less than 70;( on eaeil-e~-H1~ee-e~ 
less any of the modules, kefshethe indivirlual ~<ill be allm<ed to rec;eai-a~e re-test 
for the failed modules to satisfy the Basic Course training requirement. pre'ti-5~a 
t, ke-a§§ ee§ ate-t,eSc t-Sc ee~e-h -7-8% -"r -bet~er~ -

b~-~f-tke-tR~t~t~.a~-reeet~~-a-~e.,re-of->e,~-th~~-70*-o~-encn-of-foor·orOTiore 
mes~•eSc;-er-~a·~~-te-ae"~·e-a-mi-ntm~-ag~~eg~~e-~e~t~core•of-at-1-~a;t-70~; 
l"e~a ea 1-eScS -el' -H•e -ft""'""'" -ef -w.e~~ 1-e' -fa i-t~d; -lte f ~lte -r~ -re:jcr i-red -to-sot rsf-_actori' t y­
€ E>":> ~e ~e -<>-fl9S'F-eee ~ i-l' >e8 -s a~i-e -Go~ l"!l'e~· 

1~--~f-tRe-ee~a,.~e~~-ltae-o-PGSf-ep~,.o~d-fr~td-frar~r~"-Progrum~-thc-tndtvtdaar; 
'if -te -eJ<e.-e-he -;>eaee -o l'Hee~ -~:r.tel"t; -m''Y -:,,--no:rg~d -ro -r .:rr ti-ci-17 rte- tn -sach 
p~e~jl'Cflt -fel" -a -<• ~J<tllt""' -ef' -9<.1-da_r3'-f'l"om -dat:c -of -~!!.l::.o:.;::~_errt "\1lt r re ,, o:~r~g -ar -the 
fat l-ed -mOO!:t 1-eg--oF- -t+t~ -enlmi-rrl:'t:-i-arr ;--vr -b~fore -b:?i"iTa -ci'troYh~d -m -;r -certif'tect 
Ba:;-1-e -Ge~ne--~f-Pt:;~ ;-S~c~ i-ort -{}, r T'CJ )-; 

2:- -l-f' -t-lte-depart<,errt--cm.,..,. -nat- -!r~re -a-P03-f--arr!71"'17.:>d-fte rd -rratnmg -?rogriiJlT; -the 
t ft'lr'ttd'1a ... -doe:!' -not' -Ita~ -i""C.·:-o" -of-f tee.- -p.~.1cr> -.,rrh ]- -thi:!' -tr J rnmg -requ rremcr. t -af 
the -flo3'i-e -{;..,-~~-h~-~"n~r.-ti-sf-actor t 1-y -cornr 1-e're<l.-

l 
( 
' 
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Commission on Peace OHicer Standards .and Training----------..... 

July 1, 1981 

The re-test may be tal:en after 30 d~ys fran the o_riginal exa.nination date, and no 
later than 180 days frc!r. th~ oriqinal ex(.min::1tion d;:1te. 

The individual will bc_?llo·.;ed to he_ re-tested one time~ on those modules of 
the Gasic Course Equivalency Examination that \'.'et·2 failed. 

. The individual, in order to satisfy Re~lation lOO~(a), who fails_module~f the 
ba~ic course ~q~~le~~~- ~x2.:ninat ion and_ fai l~h~ r2-t£s_ted \·:it~in 180 day:; or 
fa1ls any module of tile i(e-test is required to satisfactorily c<>opiete a 
POST-certified Basic Course. 

e. lf._the indivicl_ual is eel.PJ.oJed~~l-time peace o_!.ficer and the department has a 
POST-approved Field Trair:in<l__Proqram, tile individual, in ord~r to exercise peace 
01"Ticer· pO\'Iers. mi:ll_ be as~5iCJnecl to pilrticipate in s•Jcil a proqrZ!,1l fo~"' a maximum of. 
90 days rro;n date Of c:n~lOj'liCnt prior tO SUCCeSSful re-testing Of failed ClOdUlCS Of 
the exa;nination or bf!fore---belnq enrofled in a certified Basic Co!.wse~ (Pl\(1, 
Section D-ll-2a). 

,._ -H--7-.- - -lhl'Oled-hrt->on- -of--4'~-,.nee- -':'.ad•.>'-:--~m -M<J.W.kllli>-1-~·ro -r«~We-&- -a. -"...c-{)l'"-e-.m~-k?-&s~ -tnan. 
70-"k -()flo~,. -oi'--t.JH"-"' -<H' .,_,,,..,,.,,-.ioo<k>H!5- -of- -t-he- -&Cf-E- <e'Js-t- -&a-t-v A' -ac-to?"-\.'8'- -c-&-;>-W£}. .the.&B­
IIIO"JU-~ -at- -a- -!'{).';-1'-c-e<>t-i-f->e<'r ~Ja5-k- .flc~"Y'.- -or- vt- -.><>-y- 4 As t ~ tu t 'i e A -o p ~ r eve d-b y-H1 e­
Ge::n.Trtss~sA ,.- pr+s ~- t.e-eMere4 s ~.q!] -~eaee-Of-?teeP-ps'rle~s-=---t=Ae -6e!)ar{;r::er1 t- -head -has--1: he 
8~ SEFet ~ 9A- 8~-ret;tH l-Fl-fl§-tH~- tAEl 4 Y :hl!:ta }-te-sa ~ ts f.a€'&13~ i- l y-eei'fl!) tet:e- a-"f:tf t t ;-eel"'~tf i-efl 
Bas te-GaHese-lA- ~ 'ieH -e~-rnaktA§-H~>-tfie-~at lefi -mea H +esc 

Fee Schedule 

* 11-7. §.<~_~i_c Course Equivalency Exa;nin'!tion_and Re-test Fee Schedule: Penal Code 
Section 13511 regHires that the Cc.n:nissian cJlat'l]~ a fee 'to cover a:Yr:inistl·ative costs 
which is sufficient to cover all costs associated with the testinq conducted under 
th1 s s ubd fVfSlon.-rfieree-sciledUTeTS"""dS f o 11 o~·;s : 

a} application and evaluation fee - $75.00; 

b) Basic Course Equivalency Examination fee - $91.00; 

~asic Course Eguivalcn~~ Examination Re-examination fee - $91.00. 
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Date 

1981. 

the space pr below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and R ' D.-\- ' 
se sepa:rate labeled paragraphs and include page numbers where the expanded information can be located in the 

(e.g., ISSUE Page ).· 

The following courses. have been certified or decertified since the July 16, 1981 
Commission Meeting: 

CERTIFIED 

Course Title Presenter 
Reimbursement 

Course Category: Plan Fi sea 1 Im~act 
1. Economic Crime Southwest 

Regional Trng. 
Technical III $ 33,653 

2. Officer Safety/ CST! 
Field Tactics 

Technical III 139,200 

3. Terrorism CST! Technical III 78,300 
4. Arrest & Control CST! 

Tech. for Trainers 
Technical III 34,965 

5. Civil Emergency 
Preparedness Test 

CST! Technical . IV 20,000 

Exercises 

6. Planning for CST! 
Civil Emergency 

Technical IV 12,825 

Management 

7. Tech. for Nuclear CST! 
Incidents/Accidents 

Technical IV 8,550 

Technical IV 17' 100 8. Tech. for Civil CSTI 
Disorders 

Technical IV 25,650 9. Tech. for CSTI 
Hazardous Materials 

10. Tech. for CSTI 
Earthquakes 

Technical IV 29,925 

Search & Rescue CSTI Technical IV 2,064 

lti1izc rcvcr~c :;ick if needed 

>ST 1-187 
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Reimbursement 
Impact. Course Title Presenter Course Category Plan Fi sea 1 

12. Community Service NCCJTES - Technical IV $ 10,320 
Officer Santa Rosa 

13. Reserve Trng. El Camino Col. Approved NA -0-
Modules A & B 

14. Report Writing Mari c Co 11 ege Technical III 25,473 
Ski 11 s Improve-
ment 

15. Firearms Ins true-· Wm. Penn Mott Jr. Technical IV -0-
.tor Course Training Center 

16. Jail Planning California Board Technical IV 2,064 
Data Co 11 ecti on of Corrections 

17. Patterns of Ca 1 i fornia Youth Technical IV 1,444.80 
Vi o 1 ence-- Its Authority 
Impact on Society 

18. Weaponless Defense NCCJTES - Technical IV 8,256 
Instructor Santa Rosa 

19. Team Building Management Technical III 13,500 • Workshop Development Assoc. 

20. Specialized Basic Saddleback College Techni ca 1 NA -0-
Investigators 
Course 

21. Field Evidence Technical Technical IV 3,096 
Tech. Workshop 
(Advanced) 

22. Gambling Inv. NCCJTES - Technical IV . 3,096 
Los Medanos 

23. Homicide Inv. NCCJTES - Technical II 4,548 
Los Medanos 

24. Crimes Against NCCJTES - Technical IV 3,096 
The Elderly Los Medanos 

25. Fencing Inv. NCCJTES - Technical IV 3,096 
Los Medanos 

26. Advanced Long Beach PD Sup. Seminar IV -0-
Supervisory Trng. • 



• Course Title 

27. Clandestine 
Laboratory Inv. 

28. Gambling Inv. 

Presenter 

Fresno Co. 
Sheriff's Dept. 

NCCJTES -
Redwoods Center 

29. L.E. Skills & NCCJTES -
Knowledge Modular Santa Rosa 
Course 

-3-

Course Category 

Techni ca 1 

Technical 

Technical 

30. Advanced Officer San Francisco Co. AD 
Sheriff's Dept. 

31. Security & Tacti- LASD 
ca 1 Planning 

Technical 

Computer Simula-
tion 

32. Team Building 
Workshop 

33. Team Building 
Workshop 

• 
1. Civil Disorder 

Mmgt. Seminar 

2. Civil Emergency 
Management 

Marin Consulting Technical 
Associates 

San Diego Regional Technical 
Training Center 

DECERTIFIED 

CSTI Mgmt. Sem. 

CSTI Mgmt. Sem. 

3. Hazardous Material CSTI 
Familiarization 

Technical 

4. 

5. 

6. 

7. 

•• ;.1 

Contingency Plng. 
for Haz. Material 

L. E. Modular 
Training 

Officer Safety I 
Field Tactics 

Terrorism Mgmt. 
Training 

Terrorism Mgmt. 
Course 

CSTI Technical 

CSTI Technical 

CSTI Technical 

CSTI Mgmt. Sem. 

CSTI Technical 

Reimbursement 
Plan 

IV 

IV 

IV 

II 

IV 

III 

III 

IV 

IV 

IV 

IV 

IV 

IV 

IV 

IV 

Fiscal Impact 

$ 1, 180 

3,612 

7,700 

42,134.40 

4,000 

13,500 

13,500 

-0-

-0-

-0-

-0-

-0-

-0-

-0-

-0-
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Reimbursement 
Impact. 

Course Title Presenter Course Category Plan Fiscal 

9. International csn Technical IV $ -0-Terrorism Course 

10. Nuclear Shipment CSTI Technical IV -0-Safeguard 

11. Physical Evidence Bahn-Fair 
Presentation 

Inst. Technical III -0-

12. Crime Scene Inv. Bahn- Fair Ins t. Technical III -0-

13. Arson for Profit ' U.S. Treasury Technical IV -0-Investigation Dept. 

14. Field Evidence Modesto Regional Technical II -0-Technician Trng. Center 

15. Hostage Negotia- Los Angeles Co. 
tions Sheriff's Dept. 

Technical ·III -0-

16. Jail Operations State Center Peace 
Officer Academy 

Technical II -0-

17. Field Evidence Orange County Technical II -0- • Technician Sheriff-Coroner 

18. Reserve Trng. Mendocino Com- . Approved NA -0-Module A munity Co 11 ege 
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space p below, briefly describe the ISSUES, BACKGROUND, 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 

lreJPort. (e. g., ISSUE Page ). 

ISSUE 

The Cabrillo Community College District Police has requested entry into the POST 
Regular Program. 

BACKGROUND 

The provisions of Section 830.31(c) Penal Code, permits a Community College to create 
a police department. Section 13507(e) Penal Code places such a department into the 
Regular POST Reimbursable Program. The college district has submitted the necessary 
resolution supporting_POST objectives and regulations. 

YSIS 

The department presently employs two sworn members who have attended a Basic Course. 
Adequate selection standards and background investigatfons have been employed. The 

. projected fiscal impact should be less than $400 annually. 

RECOM~1ENDATION 

The Commission be advised that the Cabrillo College District Police Department has been 
admitted into the Regular POST Program consistent with Commission policy. 

e side if needed 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

STATUS OF REQUESTS 
TO PARTICIPATE IN THE POST PROGRAM 

Reimbursable and Specialized 

1. REQUEST RECEIVED FROM (AGENCY) NO. SWORN PERSONNEL 

Cabrillo Colle~e District Police Deoartment 1 
2. DATE OF LE1'1'.ER RECEIVED ACCOl-IT'fu'HED BY 

0 ORDINANCE 
EFFECTIVE DATE 

0 LETTER OF INTENT 
COVERNINGAUTHORITY 

~ RESOLUTION A[!ril 6, 1981 0 NONE Apri 1 27, 1981 EFFECTIVE DATE 

3. ACKNOWLEDGMENT OF RECEIPT 4. ASSIGNED TO PERSONNEL STANDARDS 

DATE by te 1 eohone CONSULTANT George Fox -~ DATE ASSIGNED 2/2/81 

4a. AGENCY QUALIFICATION 
YES NO YES NO 

COMMISSION POLICY 
- [X] 0 PREVIOUSLY APPROVED CLASS [X] 0 

PENAL CODE PROVISIONS [] 0 830.31(c) PC 

COI!MENTS 

4b. AGENCY VISITED 4c. DISCUSSED WITH E o T 4d. R£1>QRT PREPARED 

-
DATE 5/22/81 CONSULTANT Fred Hi 11 i ams DATE DISCUSSED 2/2/81 DATE 6L8L81 
RECOM)!ENDATION AND RE.'1ARKS 

The Cabrillo College District.Police Department has requested entry into the 
POST Regular Program as authorized by passage of Section 13522 Pena 1 Code. 

It is recommended 
Regular Program. 

that the Cabri 11 o Co 11 ege Po 1 ice be inc 1 uded in the POST 

S. 0 COHMISSION ACTION OR IRI STAFF ACTION 

6. LETTER NOTIFYING AGE,CY OF RESULTS 

DATE BY 

7 • COH OF LETTCR TO ALL DIVISIONS 

DATE BY 

POST I-135 



Commission on Peace Officer Standards and Training 

space below, describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 

ir<:oorl. (e. g., ISSUE P;>-ge ). 

ISSUE 

The Peralta Community College District Police Department has requested entry into 
the POST Regular Program. 

BACKGROUND 

The College Department has participated in the POST Specialized Program since 
July 28, 1971. The provisions of Section 830.31(c) Penal Code, permits a Community 
College to create a police department. Section 13507(e) Penal Code places such a 
district department into the Regular POST Reimbursable Program. The College has 

tted the necessary Letter of Intent supporting POST objectives and regulations. 

The department presently employs 23 sworn members. All officers possess a Basic 
Certificate or will be qualified for same. Adequate selection standards have been 
employed. The projected financial impact should be less than $3,500 annually. 

RECOMMENDATION 

The Commission be advised that the Peralta College District Police has been admitted 
into the Regular POST Program consistent with Commission policy. 

reverse side i! needed 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

STATUS OF REQUESTS 
TO PARTICIPATE IN THE POST PROGRAM 

Reimbursable and Specialized 

1. REQUEST RECElVED FROM (AGENCY) NO. SWORN PERSONNEL 

Peralta Community Colleqe District Po 1 ice 23 
2. DATE OF LETTER RECEIVED ACCQI{PA..'UED B'l 

0 ORDlNANCE []] LETTER OF INTENT Chancellor 
EFFECTIVE DATE GOVERNING AUTIIORITI 

11arch 20, 1981 
0 RESOLUTION 

EFFECTlVE DATE 
0 NONE 

3. ACKNOWLEDGHENT OF RECEIPT 4. ASSIGNED TO PERSONNEL STANDARDS 

by telephone George Fox ~ 3/25/81 DATE CONSULTANT c:l~_ DATE ASSIG~ED 

4a •. AGENCY QUALIFICATION 
YES NO YES NO 

COMMISSION POLICY 
- [] 0 PREVIOUSLY APPROVED CLASS [] 0 

PENAL CODE PROVISIONS !LJ 0 830.31(c) PC 

COMMENTS 

4b. AGENCY VISITED 4c. DISCUSSED WITH E & T 4d. REPORT PREP~\RED 

-
DATE 5/21/81 CONSULTANT Fred l4i 11 i ams DATE DISCUSSED 5/19/81 DATE 6/8/81 
RECm~ENDATION AND RL'IARKS 

The Peralta Community College.District Police Department has participated in the 
POST Specialized Program since July 28, 1971. With the passage of Section 
13522 Pen a 1 Code, the district now desires to. participate in the POST Regular 
Program. 

It is recommended that the Peralta District Police be included in the POST 
Regular Program. 

5. 0 COMMlSSlO~ ACTION OR (X] STAn" ACTION 
. 

6. LETTER NOTlFYlNG AGENCY OF RESULTS 

DATE BY 

7. COPY OF LETTER 1'0 ALL DIVISIONS 

DATE BY 

POST 1-135 
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- First 1981 

1981 1981 

Status Report Finoincial Impact 

space p below, briefly dcscr ISSUES, BACKGH.OU:--jD, ANALYSIS and lU:::COMMJ::NDATIONS. 
separate labeled paragraphs and include page numbers _where the expanded information can be located in the 

lro•nn.rr. {c. g., ISSUE Page ). 

This report includes information for the period from July 1, 1981 through September 30, 
1981. Reimbursement of training costs to cities,.counties and districts in California 
are shown." Detailed information i·s included, showing a breakdown of training costs by 
category of expense, i.e. subsistence, travel, tuition, and salary at .a 30% rate of 
reimbursement (Schedule I). Also included is the cumulative report of reimbursement 
(Schedule II) made from the Peace Officers' Training Fund,. providing detailed informa­
tion on: 

• Reimbursement made on each course category o.£ trainin'g 

• Number of trainees 

• Average cost per trainee 

• Hours of traini-ng 

Reimbursements for the first three month' of the 1981-82 Fiscal Year totaled 
$2,189,508.99 compared to approximately $1;797,362 (does not include 1979-80 carryover) 
for the corresponding quarter in the 1980-81 Fiscal Year, an increase of $392,147 (22%). 

Revenue information is included for July and August only. (Due to a change in the 
m~thod of.receiving and computing funds, the Controller's Office does not provide us 
,;,ith revenue information until late in the month following that in which the revenue 
was received). ~f September's revenue information is received ~n time, a supplemental 
report will be distributed at the meeting. 
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~,,\. 
COURSE CATE1:0I~Y 

' 
Tutnl thl5 
Month 

A BASIC COtiRSE l'r"v l ous 
tlontha 

Total <o Dntc 

I j OtH_l U\lS 

Honth 

c ADVANCED OFFICER P-revious 
Honths 

COURSE 
Tot11l to D11te 

lot11_1 t11is 
Month 

SUPERVISORY 
Previous D COURSE Months 

(MANDATED) 
Total to Date 

Tota.l this 

SUPERVISORY .~lonth 

c SEMINA."'.S AND Previous 
Months 

COURSES 
Total to Date 

Tots l this 
Month 

E 
MANAGEMENT Previous 

COURSE Months 
(MANDATED) 

Total to Date 

To till this 
Month 

MANAGEMENT 
Previous 

H SEMINARS AND Months 
COURSES 

Total to Date. 

Total thia 
Month 

F 
EXECUTIVE Previous 

DEVELOPMENT Months 
COURSE 

Total to Date 

!ota_l thia 
Month 

EXECUTIVE Previous I SEMINARS AND Months 
COURSES 

Total to Date 

Total this 
Month 

J JOB SPECIFIC Previous 

COURSES Months 

Total to Date 

Tota.l this 
Month 

TECaNICAL SKILLS Previous 
K AND KNOWLEDGE 

Months 
COURSES 

Total to Date 

'Total this 
Month 

l FIELD MANAGEMENT Previous 
TRAINING Months 

Total to Date 

Tota_1 thill 
Month 

M 
TEAM BUILDING Previous 

WORKSHOPS Month II 

Tota 1 to Date 

Tota.l thiB 
Month 

N 
POST SPECIAL Previous 
SEMINARS Months 

Total to Dnte 

Tot" t ds 
Mont!• 

0 APPROVED COUP.SF.S 
Prl,vlous 

..J12nlt·~ 

To tid <o llllt.f! 

TtnAL ~Oft Mo!ITII 

TOTAl. ffl~ I'!H;'/fliiiS MIJNTHS 

-----------~~-~-

r;ftMIO "f!JTAI. Til IMTE 

,.,,:n J-n I lf!f'v H /H]J 

REI Hlll/RSD£NT BY CATEGORY (J" EXPENSE 
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1st Quarter Cumulative Report, 1981-82 F.Y. 7100 Bo~Oi~g D>i.o, ,CA 9S8?3 

Course -.. ... Category Amount of No. of Average Cost Hours of Nurr.ber 
Course C3tegory Course Code Dcsif;.nation Rc imburscmen t Trainees Per Trainee Trainin~ ~Of Claims 

$ $ 
}c Cou~se 0010, A 1,206,741.32 881 1,369.74 315,083 144 

Advanced Officer $ If• 
Course 0030-31 c 190,660.25 1 '821 104.70 46' 18 1 107 

Supervisory·. 
$ $ 

Course (Mandated) 0040 D 43,337.06 79 548.57 6,280 45 

Supervisory $ $ 
and 1200, 2040, G 

Courses 3366 7,548.78 47 160.61 I, 128 19 

Management 
$ I$ 

.. 
Course (Handated) 0050 E 19,145.94 26 736.38 2,080 22 

. 

Management I$ 
. 

I$ 1010-1050, 
Seminars and Various 4000 H- 49,646.16 189 262.68 6,332 117 Courses codes 
Executive i$ I$ 
Dcve lopmen t · 7000 F 1,801.59 ' 3 600.53 240 3 
Course 

Execu1:ive 1110-1150, I$ 1$ 
Seminars and 1310, 3205, I 11,465.65 109 105.19 862 43 
Courses· 4990-4991 ' 

$ $ 
Job Specific Various 4000 J 292,440.66 860: 340.05 41 '864 343 -. Courses Series Codes 

. 

$ - $ Technica.l Skills Various 2000, 
end Knowledge 3000 & 4000 K 322, 153~87 ll ,21$ 265. 15 45' 134 692 
~ 

Codes 

'$ If Field Management 
6000 L 4,724.74 19 248.67 532 12 Training 

.. 

$ $ 
Team Building 5000 
Workshops 

M 28,573.99 95 300.78 2, 280 9 

$ . $ 
POST Special ' 1320 N 14,310.75 85 168.36 I, 375 85 Seminars 

$ $ 
Approved Course~ 8000-8999 0 407.69 5 81.54 zoo 4 

Subtotal 2, 192,958.4~ 5,434 $ ~69,571 1 '645 . 

Adjustments to Prior Payments $(+) 231. 0~ $ 

• State Controller Audit Adjustments $(- )3, 680 .s: $ 

TOTAL REIMBURSEMENT 2, 189,508.9' 5,434 $ 1+69 '57 1 1 ,645 .. -
POST 1-178 (!!ev. 9/81) 

-3- SCHEDULE ti 
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DISTRIBUTION OF REIMBURSEMENT 

During the first three months of the 1981-82 Fiscal Year $2,189,508.99 was 
reimbursed for training. Of this amount $1,459,884.57 (67%) was reimbursed 
for mandated training; $1,801.59 (0%) for Executive Development Course; 
$292,440.66 (13%) for Job Specific Courses; and $438,831.63 (20%) for all other 
categories. The difference of (-) $3,449.46 was adjustments to prior reimburse­
ment payments. 

Course Category 

Basic 

Advanced Officer 

Supervisory Course 

Supervisory Seminars 

Management Course 

Management Seminars 

Executive Development Course 

Executive Seminars 

Job Specific Courses 

Technical Skills and 
Knowledge Courses 

Field Management Training 

Team Building Workshops 

POST Special Seminars 

Approved Courses 

Subtotal 

Net adjustments to prior payments 

GRAND TOTAL 

Reimbursement 

$1,206,741.32 

190,660.25 

43,337.06 

7,548.78 

19,145.94 

49,646.16 

1,801.59 

11,465.65 

292,440.66 

322,153.87 

·4,724.74 

28,573.99 

14,310.75 

407.69 

$2,192,958.45 

3,449.46 

$2,189,508.99 

-4-

Percent 

55% 

09% 

02% 

0% 

01% 

02% 

0% 

OJ% 

13% 

15% 

0% 

01% 

01% 

0% 

100% 

Number of 
Trainees 

881 

1,821 

79 

47 

26 

189 

3 

109 

860 

1,215 

19 

95 

85 

5 

5,434 

5,434 
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ADI1INISTR/\TION DIVISION 
Claim Audit Section 

Reimbursement 
·By Month 

July 

August 

September 

October 

November 

·December 

January 

~February 

March 

11 

June 

, TOTAL· 

1981-82 F.Y·. · 
Reimbursements 

$ 
698 521.71 

535 170.09 

$ 

POST 1-246 (Nc11 3/30) 

State of California o·epartment of Justice 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 Bowling Drive, Sacramento, CA 95823 

Adjustments Ltr. of ./\gr. 
and 

Audit Report Room Rent 

$ 

-5-

Contract 
Reimb. 

Total Aid to · 
Local Gov't 
Item 
812-101 

34 2 

$ 

.• 



Commission on Peace Officer Standards and Training 

STATEMENT OF REVENUE 

September 30, 1981 

Penalty Basic Course Interest Other 
Month Assessment Fund Waiver Exam Income Income Total 

July $1,582,664 $ $ $ $1,582,664 

August 991,991 723 3,625 996,339 

September * 5,773 557 6,330 

October 

November 

December 

January 

February 

March 

April 

May 

June -
TOTALS $2,580,428 $ 1,290 $ 0 $ 3,625 $2,585,333 

*September Revenue not yet received from Contra 11 er 1 s Office, . The amount indicated is based on a previous 
method of revenue distribution. 

9 e e 

I 
<0 

I 



Commission on Peace Officer Standards and T:r-aining 

ncial Impact 

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and REC9MMENDAT!ONS. 
Use separ.:t.te labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ). 

Issue 

To inform the field that a Commission recommendation of July 27-28, 1978 regarding 
the establishment of police vehicle accident reporting procedures, as outlined 
in POST Bulletin 78-15, is no longer valid. 

Background 

In an effort to ensure that the high cost driving training courses certified by 
POST would be used to the best advantage, the Commission, in its 1978 bulletin to 
the field, advised depart~ents that they could be subject to a POST audit to 
determine if they were collecting and analyzing police vehicle accident data as 
required for receiving reimbursement for driver training costs. A suggested data 
collection system was included with the bulletin. 

Analysis 

Hith the integration of the driver training program fnto the Basic Course, the costs 
associated with this training have been substantially reduced. Although agencies 
should be encouraged to maintain an active police vehicle accident prevention 
program and associated records, there is no longer a need to require that these 
records be made available for a POST auait. 

Recommendation 

It is recommended that the field be advised that it is no longer'required that 
they maintain police .vehicle accident records as outlined in POST Bulletin 78-15. 

Utiliz.e reverse needed 

POST 1-187 



STATE OP' CALIFORNIA 

EDMUND G. BROWN JR. 
!lrpttrtment of 3fus.tirr GEORGE DEUKMEJIAN 

GOVII:O!NOR 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING DRIVE, SUITE 250 

SACRAMENTO, CALIFORNIA 95823 

Bulletin: 81-

Subject: Vehicle Accident Reports 

I<TTO .. NI!:Y GII:NI!RI<l. 

POST B'ulletin 78-15, dated August 17, 1978, required that 
agencies, which desired POST reimbursement for attendance 
at POST-certified, tuition-related driver training courses, to 
collect, analyze, and maintain police vehicle accident data .. 
Agencies were also advised to establish accident review pro­
cedures designed to evaluate and reduce their officer-involved 
traffic accident problem. These records and procedures were 
to be maintained by the department, subject to review by POST. 
'I'he purpose of the described procedure \vas to ensure that 
high-cost, POST driver training courses were part of a com­
prehensive plan by the agencies to reduce police vehicle 
accidents . 

Due to the integration of the driver training programs into 
the Basic Course with a resultant reduction in POST subven­
tion of in-service driver training, it is no longer necessary 
for POST to require agencies to meet the mandates of the 1978 
bulletin. Effective immediately, the requirements of POST 
Bulletin 78-15 are revoked, and records now maintained by 
agencies to meet the mandates of that bulletin may be disposed 
of as the agency sees fit. 

POST does not advocate the abolition of accident prevention 
programs and associated records. To the contrary, POST 
suggests that such programs are effective and should be 
utilized by the departments as appropriate. The purpose of 
this communication is to indicate that POST no longer re­
quires that such programs be in operation as a condition of 
reimbursement for tuition-related driver training courses. 

NORMAN C. BOEHM 
Executive Director 
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DEPARTMENT OF CALIFORNIA HIGHWAY PATROL 
P.O. BOX 893 
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September 21, 1981 

File No: 3.1463.Al323 

Mr. Nathaniel Trives, Chairman 
Department of Justice 
Commission on Peace Officer 
Standards and Training 

7100 Bowling Drive, Suite 250 
Sacramento, CA 95823 

Dear Mr. Tri ves:. 

This is confirming our recent telephone conversation 
in which I requested that Chief Larry Watkins of this 
Department be considered as a member of the P.O.S.T. 
Advisory Committee . 

Chief Watkins, as Commander of our Personnel and 
Training Division, is well versed in the training 
needs of law enforcement. 

I firmly believe he will continue to provide valuable 
input to this Committee. 

L. E. SELLERS 
Assistant Commissioner, Staff 

cc: Chief L. Watkins 

l 
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01.\NCELLOR'S OFFICE (916) 322-4005 

CALIFORNIA COMMU~-liTY COLLEGES 
1233 S STREET 

!:ACRAMCNTO, CAliFORNIA 95BJ4 

-4458752 

• 

• 

September 21, 1981 

Nathaniel Trives 
Chairman 
Commission on Peace Officer Standards 

and Training 
7100 Bowling Drive, Suite 250 
Sacramento, CA 95823. 

Dear Mr. Trives: 

I am pleased to reappoint J. Winston Silva to the Peace Officer 
Standards. and Training Advisory Committee. I am convinced that 
Mr. Silva w'ill continue to represent comunity colleges well on 
the committee • 

Sine t'ciy, 

1 
/; 

'' l /Jg.~l J 
~\_u· . 

erald C. Hayward .' . 
Chancellor 

GCH/jc 

cc: Win Silva. 
Gus Guichard 
Arch McPherran 
Allan Petersen 
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(To be finished in hand st'roll). 

COM~1ISSION ON PEACE OFFICER STANDARDS AND TRAINING 

R E S 0 L U T I 0 N 

WHEREAS, Edwin Meese, III, has devoted five years 

of service to the law enforcement community as a 

member of the POST Advisory Committee; and 

WHEREAS, the POST Advisory Committee and the 

Commis~ion on Peace Officer .Standards and Training 

has greatly benefited from the counsel and direction 

given by Edwin Meese, III, during his tenure on the 

Advisory Committee; and 

WHEREAS, Edwin Meese, III, has been recognized for 

these leadership qualities to the extent that he has 

been appointed Counselor to the President of the United 

States; now, therefore, be it 

RESOLVED, that the Commission on Peace Officer Standards 

and Training hereby commends Edwin Meese, III, for his 

service to California law enforcement and POST, and, be it 

FURTHER RESOLVED, that the Commission wishes Edwin 

Meese, III, every success as a member of the President's 

staff. 

October 23, 1981 

Chairman Executive Director 



f:,"" 

State of California 

<tlommission on fence ®fficer ~tandards and '<nraining 

~esolufion 

WHEREAS, Gerald E. Townsend has served as a staff member of the 
Commission on Peace Officer Standards and Training since 1969, and 

WHEREAS, He has served effectively and diligently as a field consultant 
and Assistant Director in many capacities, and 

WHEREAS, He served as the original Project Director for Project Star, and 

WHEREAS, He capably represented POST while serving as Secretary to 
the National Association of State Directors of Law Enforcement Training, 

WHEREAS, He has supervised numerous other POST Projects of statewide 
and national importance, and 

WHEREAS, He has gained the recognition and respect of law enforcement 
agencies and organizations throughout the United States; now, therefore be it 

RESOLVED That the members of the Commission on Peace Officer 
Standards and Training do hereby commend Gerold E. Townsend for his 
outstanding service and dedication to law enforcement; and, be it 

FURTHER RESOLVED, That the Commission wishes Gerald E. Townsend 
every success in future endeavors~ 

October 23. 1981 
Date Chairman 

ExfCutit'( Dirtctor 
! 
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! Commission c1n Peace OfCiccr Standards and_ Training 

ISSUE 

AB 1111, effective July 1, 1980, and Executive Order B72-80 signed by- the Governor on 
October 9, 1980, require state regulatory agencies to conduct a comprehensive review 
of all existing regulations. A public hearing is required under the administrative 
procedures act in order to adopt the proposed additions, amendments, and deletions made 
to the Regulations as approved at the April 16, 1981 Commission meeting as the result 
of the review process. 

BACKGROUND 

In accordance with the-Administrative Code Section 11340 et seq., a Plan for the review 
of the Regulations was developed and submitted to the Office of Administrative Law. 
This public hearing is the final step in the completion of that Plan. A staff committee 
was selected to coordinate the revi.ew process and the Comnission directed the Advisory 
Committee to publicly review the Re~ulations. The findings were submitted to and 
approved by the Commission at its April meeting and a Public Hearing was set for the 
October Commission meeting to formally adopt those findings. 

. . . 
Subsequent to the April-meeting, an amendment was made to Penal Code Section 13511 which 
impacted Regulation Section 1008 regarding the Basic Course evaluation and examination 
(BCEE) process·. The amendment no longer required an i-ndividual to be employed as a 
California peace officer in order to qualify for the BCEE, but only required the indi­
vidual to be under consideration for hire. 

ANALYSIS 
•' .· 

The final report of the Commission's action at the April meeting has been sent to the 
Office of Administrative Law (OAL). OAL has six months to review the_ proposed additions, 
amendments, and deletions as well as the procedure followed in the review process. Staff 
has been advised by OAL to proceed-with a public hearing on the proposed chan~es for 
inclusion in the State Administrative Code. 

Amendments to Section 1008 are being recommended to implement PC 135ll(b) to provide for 
a waiver of attendance of a POST-certified Basic Course for an already trained individual 
who is currently employed or under consideration for hire as a California peace officer. 

RECOMMENDATION 

The requested action of the Commission is to approve the proposed additions, amendments 
and deletion~· of the Regulations as indicated._ 

ATTACHMENTS 
Uti1it.~· rt:vcrsc !~iclt: · nccciC"cl 

!'OST l-lfl"f 



--------------------------,-----Revi·s·ed:·-------­
clarulal"y 1, 1981 
January 1, 1982 

REGULATIONS 

CALIFORNIA ADMINISTRATIVE CODE 

The Regulations of the Commission on Peace Officer Standards and Training are 
established and adopted in compliance with and by authority of Penal Code 
Sections 13500 et. seq. 13506 aAd 13510 ef tRe Penal Cede ef Califel"nia. 

The Regulations are codified in Title 11, Chapter 2 of the California 
Administrative Code ef GaliferRia, originally effective October 23, 1960, and 
revised effective Jan~ary 1, 1980. January 1, 1982. 

TITLE 11 

PEACE OFFICER STANDARDS AND TRAINING 

CHAPTER 2 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

• Article I. General 

1000. Objectives 

The objectives of the Commission on Peace Officer Standards and Training are: 

(a) To raise the level of competence of regular, reserve, peace effiGers 
and specialized peace law eRfereemeAt officers: 

(1) By establishing minimum standards relating to physical, mental, 
and moral fitness which shall govern the selection of ~ace 
officers, and city po+ice effiGers, peaGe-Gff+€er-memb 
.county-S.he!'-i.ffs' depal"tments-and-di stri cts as alltheri zed lly 1 aw., 
and-specialized· agencies, aAd 

(2) By establishing minimum standards for training such peace 
officers. 

(b) To provide such services and aid to local law enforcement as~ 
authorized by law. 

Purpose of Amendment: To include reserve officers; and for clarity. 
Authority: 13506 and 13503 P.C.; Reference: 13510 and 13510.5 P.C. 

-1-
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1001-. -Derinitions 

(a) "Accredited College" is a community college, college or university 
accredited as such by: 

(1) The department of education of the state in which the community 
college, college or university is located, or 

(2) A recognized national or regional accrediting body, or 

(3) The state university in the state in which the community college, 
college or university is located. 

(b) "The Act" refers to Part 4, Title 4 of the Penal Code of California, 
commencing at Section 13500 and entitled, "Standards and Training of 
Local Law Enforcement Officers." 

(c) "Approved Course" is a curriculum that is determined by the Commission 
to satisfy a legislative mandate. Approved courses are outlined 
deseri~ed in *PAM, Section D-7 gectioR 1017 of tAe RegulatieAs. 

Purpose of Amendment: Section 1017 is being deleted. 

(d) "Assistant Department Head" is a peace officer occupying the first 
position subordinate to a department head, is generally responsible 
for supervision of middle managers and/or supervisors, and is a 
position for which commensurate pay lS author1zed. 

Purpose of Amendment: To be consistent with similar definitions. 

(e) "Certified Course" is a formal program of instruction for law 
enforcement for which the Commission approved individual presentations 
for the purpose of maintaining quality control. 

(f) "Commission" is the Commission on Peace Officer Standards and 
Training. 

(g) "Commuter Trainee" is one who attends a training course and travels 
between his or her department or normal residence and the course site 
each day. 

(h) "Department" in the Regular Program is a city police department, a 
county sheriff's department, a regional park district, a district 
authorized by statute to maintain a police department, the California 
Highway Patrol, the University of California Police, and the 
California State University and Colleges Police, and Community 
College District Police; or in the Specialized Program is a 
specialized agency, department, division, branch, bureau, unit, 
section, office or district that provides investigative or general 
law enforcement services. 

Purpose of Amendment: To add new category to definition. 

(i) "Department Head" in the Regular Program is the chief of police, 
sheriff, or chief executive of a department; or in the Specialized 
Program is the peace officer chief law enforcement executive, 
directly responsible for administration of the specialized law 
enforcement function of an agency. 

*POST Administrative Manual 

-2-
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1001. Definitions (continued) 

(j) "Executive Position" is a position occupied by a department head, 
assistant department head, or a position between middle management 
and department head that is responsible principally for command 
assignments, the supervision of subordinate middle.management and 
supervisory positions, is most commonly the rank of captain or 
higher, and is a position for which commensurate pay is authorized. 

(k) "First-Level Supervisory Position" is the supervisory peace officer 
position between the operational level and the "Middle Management 
Position", for which commensurate pay is authorized, and which in the 
upward chain of command, is responsible principally for the direct 
supervision of subordinates, or is subject to assignment of such 
responsibilities and most commonly is of the rank of Sergeant. The 
first level supervisory position does not encompass positions with 
limited or intermittent supervisory responsibilities, i.e., 
quasi-supervisory positions. 

Purpose of Amendment: Clarity 

(l) "Full-time Employment" as defined by local charter or ordinance; and, 
the employee normally works in excess of 20 hours weekly or 87 hours 
monthly; and, the employee is tenured or has a right to due process 
in personnel matters; and, the employee is entitled to public safety 
workmans compensation and retirement provisions as are other 
full-time peace officer employees of the department. 

-(m) "High School" is a school accredited as a high school by the depart­
ment of education of the state in which the high school .is located, 
or a school accredited as a high school by.the recognized regional 
accrediting body, or a school accredited as a high school by the 
state university of the state in which the high school is located. 

(n) "Lateral Entry" refers to a hiring practice which may exempt an 
individual from established hiring procedures in a jurisdiction, and 
the individual's prior peace off1cer exper1ence, level of 
res onsibilit , and/or trainin are taken into consideration in such 
appo1ntment. 
based ~pon spe&lal ~~alifications and/or experience in tRe law 

· enforcement field. 

Purpose of Amendment: To more adequately define Lateral Entry 

(o) "Middle Management Position" is a management peace officer position 
between the first-level supervisory position and the department head 
position, for which commensurate pay is authorized, and which, in the 
upward chain of command, is responsible principally for management 
and/or command duties, and most commonly is of the rank of Lieutenant 
or higher. · 

~3-
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1001. Definitions (continued) 

(p) "Non-Sworn Personnel Performing Police Tasks" are those full-time, 
nonpeace officer employees of participating departments for whom 
reimbursement may be claimed, based upon actual job assignment, as 
determined and approved by the Commission • 

(q) "Paraprofessional" is a full-time employee of a department in the 
Regular Program and includes, but is not limited to, such job 
classifications as: community service officer, .police trainee, 
police cadet, and for whom reimbursement may be. claimed for atten­
dance of POST-certified courses as determined and approved by the 
Commission. 

(r) "POST Administrative Manual (PAM)" is a document containing 
Commission Regulations and Procedures, and Guidelines which implement 
the Regulations. 

(s) "Quasi-Supervisory Position" is a peace officer position above the 
operational level position, for which commensurate pay is authorized, 
is assigned limited responsibility for the supervision of subordin­
ates, or intermittently is assigned the responsibility of a "First­
level Supervisory Position", and most commonly is of a rank below 
that of Sergeant. 

(t) Regular Officer" is a peace officer regularly employed and paid as 
such who is subject to assignment to the prevention and detection of 
crime and the general enforcement of the criminal laws of this state 
while employed by a city police department, a county sheriff's 
department, a department or district enumerated in Penal· Code Section 
135071 or the Cal1forn1a Highway Patrol. ~~rk illstnct, 

.a district-author~~d by statijt~o maiRtaiA a police de~artment,-er 
a pe01ce officer regularly employee aREI paid as sucll 111le is e~ 
B;y tl:ie Cal iforRi a Hi gh\\•ay Patrol.,-t.Re !JRi yersity of Califerni a, or 
the GaliforRia State YRiversity aREl Golleges. 

Purpose of Amendment: Not necessary to list agencies in P.C. 13507. 

(u) "Reimbursement" is the financial aid allocated from the Peace Officer 
. Training Fund, as provided in Section 13523 of the Act. 

(v) "Reimbursement Plan" consists of a combination of training-related 
expenditures for which reimbursement is approved by the Commission. 

<w> 

(x) 

"Resident Trainee" is one who, while away from his or her department 
or normal resid.ence, attends a training course and takes lodging and 
meals at or near the course site for one or more days/nights. 

"Speci a 1 i zed Law Enforcement Agency" is: 

(1) A segment of an agency which has policing or law enforcement 
authority imposed by law and whose employees are peace officers 
as defined by law; or 
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1001. Definitions (continued) 

(2} An !J9'ternment agency engaged in the enforcement of regul ati ens 
or laws limited in scope or nature; or 

(3) An !Jevernment agency that engages in investigative or other 
limited law enforcement activities in the enforcement of 
criminal law; and 

(4) k'lliell is Authorized by the Commission to participate in the 
Specialized Law Enforcement Certificate Program. 

Purpose of Amendment: "Government" is not germane to Specialized Program 
requirements. 

(y) "Specialized Peace Officer" is a peace officer employee of a special­
ized law enforcement agency authorized by the Commission to partici­
pate in the Specialized Law Enforcement Certificate Program. 

(z) "Trainee" is an employee of a department who is assigned to attend a 
POST-certified course. 

Authority: 13506 P.C.; Reference: 13503, 13507, 13510, 13510.5 P.C. 

1002. Minimum Standards for Employment 

(a) Every peace officer employed by a department shall: 

(1) Be fingerprinted and a search made of. local, state,- and national 
fingerprint files to disclose any criminal record . 

(2) Not have been convicted of a felony in this state or any other 
state or in any federal jurisdiction, or of any offense in any 
other state or in any federal jurisdiction, which would have been 
a felony if committed in this state. 

(3) Be of good moral character as determined by a thorough back­
ground investigation as prescribed in PAM, Section C-1, "The 
Personal History Investigation." The background investigation 
shall be completed on or prior to the appointment date. 

(4) Be a high school graduate or have passed the General Education_ 
Development test with an overall score of not less than 45, and 
a standard score of not less than 35 on any section of the test, 
as establi'shed by the American Council on Education, or have 
attained a score on a written test of mental ability approved by 
the Commission and equivalent to that attained by the average 
high school graduate. 

(5) Be examined by a licensed physician and surgeon and must meet 
the requirements prescribed in PAM, Section C-2, "Physical 
Examination." 

Purpose of Amendment: For consistency with California medical terminology, 
· and Section 1031 G. C. 

-'-5-
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1002. Minimum Standards for Employment (continued) 

(6) Be interviewed personally prior to employment by the department 
head or a representative(s) to determine the peace officer's 
suitability for the police service, which includes but is not 
limited to as well as the peace offi'cer's appearance, 
personality, maturity, temperament, background, and ability to 
communicate. This regulation may be satisfied by an employee of 
the· department participating as a member of the peace officer's 
oral interview panel. 

(7) Be able to read at the level necessary to perform the job of a 
peace officer as determined by passiA§ a "professionally 
deve 1 oped" ex ami nation designed to test this ski 11. A 
professionally developed examination shall be job relate~ -as­
Pe~l:li¥"ea il'! Title VII ef tRe Civil Ri§Ats Act ef 191i4 a& ~~er:~ded 
aR~ sefiAea iA e~l:lal ~m~leymeAt Oppe¥'ti:IAity CemmissigR 
!Jl-li sel iRes. · 

....ftt1- It i 5 emf)J:las_i zed tl:iat tl:!e&e arE! mi Ril!l!J!R eRtraRC€ staReal'dt ullQ dg RQt 
(lreelt-lele ElepartmeRts fre~ t:liriRg i:IIQ best qwalified iAiliviil~o~al&. 

Purpose of Amendment: Clarity and subsection (b) is not necessary 

Effeetive J~:~ly 1, 1974, All requirements of Section 1002 of the 
Regulations shall apply to each lateral ent.rant, regardless of the 
rank to which the person is appointed, unless waived by the 
Commi.ss ion. 

Purpose of Amendment: Date is not necessary 
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C., 1029-31 G.C., 

Title VII of the Civil Rights Act of 1964 and uniform Guidelines 
on Employee Selection Procedures. 

1003. Notice of Peace Officer Appoi ntment/Termi nation 

Whenever a regular, specialized, or reserve peace officer is newly appointed, 
enters a department laterally, terminates, or changes peace off.i cer status 
within the same agency, i.e,, reserve te re~Ylar, the department shall notify 
the Commission within 30 days of such action on a form approved by the 
Commission as prescribed-in PAM, Section C-4, "Notice of Peace Officer 
Appointment/Termination." 

Purpose of Amendment: The specific reference is not necessary 
Authority: 13506 P.C.; Reference: 13512 P.C. 

1004. Conditions for Continuing Employment 

(a) Every peace officer employed by a department shall be required to 
serve in a probationary status for not less than 12 months. 

(b) Every peace officer employed by a department shall at the date of 
hire or within 24 months have been awarded by an accredited college 
and/or university no less than 6 college and/or university semester 
units or 9 quarter units acceptable to the Commission. 

Authority: 13506 P.C.; Reference: 13510 P.C. 

-6-
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1005. Minimum Standards for Training 

(a) Basic Course (Required) 

Penal Code Section 832.3 requires that peace officers of cities, 
counties and districts complete a course of"trainihg approved by the 
Commission on Peace Officer Standards and Training before exercising 
the powers of a peace officer. The course of training approved by 
the Commission is the Basic Course. Penal Code Section 832.3 further 
provides that peace officers who have not completed an approved 
course may exercise the powers of a peace officer while participating 
in a field training program approved by the Commission on Peace 
Officer Standards and Training. 

(1) Every regular officer, except those participating in a 
POST-approved field training program, shall be required to 
satisfactorily meet the training requirements of the Basic 
Course before being assigned duties-which include the prevention 
and detection of crime and the general enforcement of state laws. 

Requirements for the Basic Course are set forth in PAM, 
Section D-11.!.. "TF!e Basis Ge~l"se." 

Purpose of Amendment: Title of Section is not necessary. 

(2) Regular Program agencies may assign newly-appointed sworn 
personnel as peace officers for a period not to exceed 90 days 
from date of hire, without such personnel being enrolled in the 
Basic Course, if the Commission has approved a field training 
plan submitted by the agency and the personnel are full-time 
participants therein • 

Requirements for POST-approved Field Training Programs are set 
forth in PAM, Section D-131-=- "!=i el El Tl"ai Ai R!J Pl"e~wam", 

Purpose of ·Amendment:· Title of Section is not necessary. 

(3) Every specialized officer shall satisfactorily meet the training 
. requirements of the Basic Course, PAM, Section D-1, within 12 

months from the date of appointment as a regularly employed 
-specialized peace officer; or for those specialized agency 
trainees whose primary duties are investigative and have not 
completed the Basic Course, the chief law enforcement admin­
istrator may elect to substitute the Specialized Basic 

·Investigators Course, PAM, Section D-12. 

(b) Supervisory Course (Required) 

(1) Every peace officer promoted, appointed or transferred to a 
first-level supervisory position shall satisfactorily complete a 
certified Supervisory Course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 
such position. 

(2) (A) Every regular officer who is appointedto a first-level 
supervisory position shall attend a certified Supervisory 
Course and the officer's jurisdiction may be reimbursed 
provided that the regular officer has been awarded or is 
eligible for the award of the Basic Certificate. 
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1005. Minimum Standards for Training (continued) 

ill ·-fBt Every regular officer who will be appointed within 12 
months to a first-level supervisory position may attend a 
certified Super vi son Cours~_,_ Retwit~staR>li R'J tl:le prgvi 
sieRs ef Re~;JtJlatieR JO~!i(I:J), t~e reg.ll4-ar efficer's jyris 
ElietieA, upeR tile effit:er's aflfl9iRtmeRt aRd wit~iR oRe yra.ar 
frem t~e s ati sfactery cemfJl eti QR ef ~ ~o~cl:l trai Ri Rg, may be 
Peim~uPses, provided that the officer has been awarded or 
is eligible for award of the Basic Certificate. 

Purpose of Amendment: Reference to reimbursement should be in 1015, and for 
· consistency in subject matter and format. 

(4) -f€+ Every regular officer who is assigned to a quasi­
supervisory position may attend a certified Supervisory 
Course and the officer's jurisdiction may be reimbursed for 
allowable travel and subsistence expenses only ~der Pla~ 

-t\1- following satisfactory completion of such training, 
provided that the officer has been awarded or is eligible 
for award of the Basic Certificate. 

Purpose of Amendment: To delete reference to a specific reimbursement plan; 
for clarity and format consistency. 

(3) Requirements for the Supervisory Course are set forth in PAM, 
Section D-3/.!. "Tile S~pe1 uise1 y Ce~l3e." 

Purpose of Amendment: Title of Section is not necessary. 

(c) Management Course (Required) 

(1) Every peace officer promoted, appointed or transferred to a 
middle management position shall satisfactorily complete a 
certified Management Course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 
such position. 

(2) tAT 

ill·-f£7-

Every regular officer who is appointed to a middle manage­
ment or higher position shall attend a certified Management 
Course and the jurisdiction may be reimbursed, provided the 
officer has satisfactorily completed the training require­
ments of the Supervisory Course. 

Every regular officer who will be appointed within 12 
months to a middle management or higher position may attend 
a certified Management Cours~ Reblitt:tstaREiiR"J tile previ 
sieAs ef Re§ulatieR 1Gl5(9), tile re§t~lar effieeP's juris 
ElietieR 1 Ufl9R tl:le efficer's aj:lfJSiRtmeRt, aR>l "'it~iR eRe 
year frem tt:te satisfactery cemfJletieR ef s~o~c~ traiRiRg, nlay 
ee reims~o~rsed, provided that the officer has satisfactorily 
completed the training requirements of the Supervisory 
Course. 

Purpose of Amendment: Reference to reimbursement should be in 1015, and for 
consistency of subject matter and format • 
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1005. Minimum Standards for Training (continued) 

(4) (C) Every regular officer who is assigned to a first-level 
supervisory position may attend a certified Management 
Course and the officer's jurisdiction may be reimbursed for 
allowable travel and subsistence expenses only ijRder Pla~ 

-'f\10 follow1ng sat1sfactory complebon of such training, 
. provided that the officer has satisfactorily completed the 

training requirements of the Supervisory Course. 

Purpose of Amendment: To delete reference to a specific reimbursement plan and 
for clarity. 

(3) Requirements for the Management Course are set forth in PAM, 
Section D-4j.!. "Tile MaAa!JemeAt Ceurse.-!' 

Purpose of Amendment: Title of Section is not necessary. 

(d) Advanced Officer Course (Required) 

(1) Jl.ftep J~:~1y 1, 1971, Every peace officer below the rank of first­
level supervisory position as defined in Section· 1001 (k) shall 
satisfactorily complete the Advanced Officer Course of 20 or 
more hours at least once every four years after completion of 
the Basic Course. 

Purpose of Amendment: Date is not necessary 

(2) The above requirement may be met by satisfactory completion of 
any certified Technical Cours·e of 20 or more hours/, or satis­
factory completion of the alternative method of compliance as 
determined by the Commission.· 

Purpose of Amendment: To include commission policy- will be included in 
Commission Procedure Section of PAM. 

(3) Every regular officer, regardless of rank, may attend a 
certified Advanced Officer Course and the jurisdiction may be 
reimbursed. 

(4) Requirements for the Advanced Officer Course are set forth in 
PAM, Section D-2;.!. "Hie AdvMeed Offi ee1 Cottl"se." 

Purpose of Amendment: Title of Section is not necessary. 

(e) Executive Development Course (Optional) 

(1) The Executive Development Course is designed for department 
heads and their executive staff positions. Every regular 
officer who is appointed to an executive position may attend a 
certified Executive Development Course and the jurisdiction may 
be reimbursed, provided the officer has satisfactorily completed 
the training requirements of the Management Course. ~ 
El<eettti ~e Ele·telefl!lleAt Cettl"se is optienal. 

Purpose of Amendment: Not necessary to repeat "optional." 

-9-



...... -

• 

• 

• 

1005. Minimum Standards for Training (continued) 

(2) Every regular officer who will be appointed within 12 months to 
a department head or executive position may attend a certified 
Executive Develop11ent Coursej, Mhli Ht3ifli'Hli n~ tl<le !31"8'o'i si eAs Gf. 
Re~ijlatieRs 1015(6), the re§~ar affieer's j~riseietiaA, Hf39A 
tile affi eer' s apf)ei AtmeAt aAEI •.~itRi A eRe year frem tfle 5 ati 5 
faetery eam13letiaA af Sl:lel'l h·aiAiA§, may se I'CimsHI'SerJ provided 
the-officer has satisfactorily completed the training require­
ments of the Management Course. 

Purpose of Amendment: Reference to reimbursement should be in 1015 and for 
consistency of subject matter. 

(3) Requirements for the Executive Oevelop11ent Course are set forth 
in PAM, Section 0-s;_,_ "Exee~tive 8evelei3Rlel9t Gatwse," 

Purpose of Amendment: Title of Section is not necessary. 

(f) Technical Courses (Optional) 

(1) Technical Courses are designed. to develop skills and knowledge 
in subjects requiring special expertise. -ffle ee~rses are 
B13ti eAal. 

Purpose of Amendment: Not necessary to repeat "opti_onal". 

(2) Requirements for Technical Courses are. set forth in PAM, Section 
0-6;_,_ "Teei'lAi eal Ge~owses," 

Purpose of Amendment: Title of Section is· not necessary • 

(g) Approved Courses 

(1) Approved courses pertain only to training mandated by the 
Legislature for various kinds of peace officers and other 
groups. The Commission may desiqnate training institutions or 
agencies to present approved courses. 

( 1) /lppl'a'(es Ga~:wses are maAeatee 8:)' tRe le!Ji sl atHre. 

(2) Requirements for Approved Courses are. set forth in Re!JHlatieA 
Hll7 aRe iA PAM, Section 0-7. "P•f3!31'9Ve8 Gelii'Ses.". 

Purpose of Amendment: Section 1017 was unnecessary, text was rewritten and 
moved to 1005 (g). 

(h) Seminars (Optional) 

(1) Seminars are. designed to study and solve-current and future 
problems encountered by departments. Enrollment is open to any 
rank. £e~iRsrs are eptieRal, 

Purpose of Amendment: Not necessary to repeat "optional." 
' (2) Requirements for Seminars are set forth in PAM, Section 0-8. 

"SeFHi A at"_s," 

Purpose of Amendment: Title of Section is not necessary. 
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1005. Minimum Standards for Training (continued) 

(i) Field Management Training (Optional) 

(1) Field Management Training is designed to assist in the solution 
of specific management problems within i ndi vidual Regu 1 ar 
Program departments. T~e t~aiRiR§ is e~tieRal. 

Purpose of Amendment: Not necessary to repeat "optional." 

(2) Partici~atieR Requirements aREI ~receEIHres related te for Field 
Management Training are set forth in PAM, Section D-9~Field 
Maf!a!Jelfleflt Traiflifl!l" and PAM, Section E-1-3-g. 

Purpose of Amendment: For consistency in language and not necessary to repeat 
title of Section. 

Authority: 13505 P.C.; Reference: 13510, 13510.5; 13511, .13513, 13514, 13516, 
13517 P.C. 

1005. Extension of Time Limit for Course Completion 

(a) The Commission may grant an extension of time limit for completion of 
any course required by Section 1005 of the Regulations upon presen­
tation of evidence by a department that a peace officer is unable to 
complete the required course within the time limit prescribed because 
of illness, injury, military service, or special duty assignment 
required and made in the public interest of the concerned juris­
diction{; or upon presentation of evidence by a department that a 
peace· officer is unable to complete the required course within the 
time prescribed. Time extensions granted under this sub-section 
shall not exceed that which is reasonable, bearing in mind each 
individual circumstance. 

(b) Tile GemmissieR ma:t ~WaRt aR e>tteRsieR ef time fer aRy ce~rse I"CEf~il"eEI 
ll:Y Seetief! 1005 ef tAe Re§~latieRs !JilOR J')i"eseRtatioR of eviEieRGQ by a 
Ele~artmeRt tliat a ~eace efficer is ;mable te comJ')lete t~e rei'!!Ji~e8 
ce~JI"Se witl:liR tAe time p~esc~ibetl fo~ ICeasoRs etl:iel" t~aR t~Gse 
s~ee1f1e8 iA s~fiseetieA (a). In the event that a department in the 
Regular Program does not require an individual to complete the 
applicable training by the end of the extension period, such depart­
ment shall not be eligible for the reimbursement of any expenses 
which are incurred as a result of the training when it finally 
occurs f.:_ i R tl:le eveRt tl1at aR a§eRcy i R tl1e SJ')eci ali zed Pre§l"am sees 
Ret l"eEf~Ji 1·e aR i Rfli vi EI~Jal te cemfll ete tl:le aflfll i cable tPai Ri RIJ b)• tfle 
eAEI ef the exteAsieA ~eried, sueR a§eRcy SAall Ret be eligible fer 
pal"ticipatieR iR tl:le S~esialized bii'.~ [RfGrce!lleRt Ce~tificatiQR 
Pre~l"'am. 

Purpose of Amendment: For clarity 
Authority: 13506 P;C.; Reference: 13510, 13510.5 P.C. 

1007. Reserve Officer Program 

Every reserve peace officer serving in a department participating in the POST 
Program shall satisfy the selection and training standards adopted by the 
Commission. See PAM, Section H. 

-11-
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1007. Reserve Officer Program (continued) 

Participation requirements and procedures relating to reserve officer employ­
ment and training standards are set forth in PAM, Section H, "Reserve Officer 
Program" • 

Purpose of Amendment: For clarity 
Authority: 13506; Reference: 13510 P.C. 832.6 P.C. 

1008. Waiver feF eEjiji'faleRt of Attendance of a POST-Certified Basic Course 
TFai RiA~ 

The Commission may waivel fel" aA a1Fea8:Y traiAe8 13eaee efficeF, tile eefllj3letieR 
ef tile ~asic traiRiR§ ceHFSe attendance of a POST-certified Basic Course 
required by Section l005(a)(1) of the Regulations ~!38R accej3taAce ef 
aec~eRtatieA sHsfllittea 8:Y ~ej3aFtflleRt t~at t~e 13eace effice!" ~as 
satisfaetel"ily eSffi!lleteE! C<J~ivaleAt tl'aiAiA§• (See PAM, SectieR!;) 11, llasic 
Getwse [f!l:li'o'aleRey aREl Exaffiif!atieA PFocesses) for an already trained 
individual who is currently employed or under consideration for hire as a 
full-time California peace officer by an agency participating in the POST 
program. Th1s waiver shal I be determ1ned y an evaluation and examination 
process as specified in PAM, Section D-11, \~aiver of Attendance of a 
POST-Certified Basic Course. 

Purpose of Amendment: Compliance with P.C. Section 13511, amended July 1, 1981. 
Authority: 13506 P.C.; Reference: 13510, 13510.5 P:C. 

1009. Specialized Law Enforcement Certification Program. (PFe§l'affi effective 
Ja!Hial'Y 1, 1970) 

8:Y a~ttlerity ef PeAal GeEle SeetieR 13506, The POST Specialized Law Enforcement 
Certification Program is· established for the purpose of raising the level of 
competence of specialized law enforcement officers. Only eligible law 
enforcement agencies, as determined by the Commission or otherwise provided by 
law, may participate in this voluntary program and receive benefits. The cost 
of the education and training to meet min.imum standards of the Program is the 
responsibility of the individual and/or agency. Acceptance and adherence to 
POST standards of selection and training are required if a specialized law 
enforcement agency is to participate in the Program. 

Purpose of Amendment: Program date and Penal Code reference are not necessary. 

fa) Oe;jeetive. 

Tl<le ee;j ecth·e af tl'le ComFlli ssi eA sA Peace Officer StaAdaFE!s aA8 TNi Ri A!J i A 
esta!Jlisi'liA~ tl'le SFJeeializes Law EAferceflleAt CeFtificatieA Pre~jl"afll is te 
feste'f' !'J'Pefessi BAal izati eR: 

(1) By establi9fliR~ mhlimt1!11 staA6ai"Els t'elateEl te tl'le !li'l:Ysieal, FlleAtal, 
aAa me!"al fitAess 11f1i ct:t geverA tile s el eGti eR sf speei ali ze9 1 aw 
eRferceflleRt effi eers; aRe 
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1009. Specialized Law Enforcement Certification Program. (continued) 

(2) By estaelisRiA~ miAimum staA8ar8s ef e8~catieA aA8 traiRiR§ 
deemeEl Aecessary te f)erferm adeq~ately tl:le dytie& aRI'I H!&fl9A 

,c.. si !Jil iti es ef SfleCi ali ze8 public 1 a•Al eRforcemeRt services. '"'"'; . ·.··-:.-.:.:· 

Purpose of Amendment: Section is not. necessary, is included in Section 1000. 

12.1-fbt Standards for Specialized Agencies Entry into Program. 

(1) Must perform law enforcement or investigative duties, as 
·determined ElefTRed by the Commission; and 

Purpose of Amendment: Clarity 

(2) Must at the time of application for entry into the Program 
submit a schedule which ensures that all its employed peace 
officers will meet POST training standards within a reasonable 
period of time., and Fer ~ijrfleses ef satisfyiAg tl:lis req~ire 
meRt, ageAcies wRie~ ~ave req~ested eAtry eA or 6efore A~~~st 1, 
1978 may aflply t~e traiAiR§ staRdards iR effect OR tl:le gate ef 
aflfl.li eat i oA; a A 8 

Purpose of Amendment: No longer necessary. 

(3) Must present to the Commission an application to participate in 
the Program accompanied by a certified copy of an ordinance; or, 
in the case of an agency not empowered to pass ordinances, a 
resolution or letter of intent adopted by its governing body 

·providing that while participating in the Program the agency 
will adhere to the standards for recruitment and training 
established by the Commission. The application shall contain 
such information as the Commission may request. 

(c) The provisions for the Specialized Law Enforcement Certification 
Program are the same as for the Regular Program except as expressed 
in the Regulations and Procedures. 

Authority: i3506 P.C.; Reference: 13503, 13510.5 P.C. 

1010. Eligibility for Participation 

(a) To be eligible for participation in the POST Program, a jurisdiction 
or agency must adhere to the minimum standards as defined in these 
Regulations for every peace officer employed by the jurisdiction or 
agency. A jul'istlietieA e1· a!JeAey s~all ee iAeli~isle te JlartiJlate if it: 

(b) A jurisdiction or agency shall be ineligible to participate if it: 

(1). Employs one or more peace officers who do not meet the minimum 
standards for employment; or 
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1010. Eligibility for Participation (continued) 

(2) Does not require that every peace officer satisfactorily com­
pletes the required training as prescribed in these Regulations; 
or · 

(3) (P.) Effeetive ClantJfll.Y 1, 1971, Has in its employ any Regular 
Program peace officer hirea-after January 1, 1971, tRe~e 
after who has not acquired the Bas1c Certif1cate within six 
months after date of completion of 12 months of satis­
factory service from the date first hired as a peace 
officer, or as otherwise determined by the Commission; ~ 
(See PAM, Section F-1-5-a.t; or 

ill -tBt Effective upon entry into the Specialized Program, has in 
its employ any specialized peace officer hired thereafter 
who has not acquired the Basic.Certificate within six 
months after date of completion of 12 nionths of satis­
factory service from the date first hired as a peace 
officer; or 

( 5) -flit Fails to permit the Commission to make such i nqui ri es and 
inspection of records as may be necessary to verify claims for 
reimbursement or to determine whether the juri sdi cti on or agency 
is, in fact, adhering to the Commission's Regulations. 

(c) -fbt- If it appears to the Commission that a jurisdiction or agency has 
failed to adhere to the minimum standards for recruitment, selection 
or trainin9; the Commission shall notify the jurisdiction or agency 
of its concern and of the jurisdiction's or agency's probable 
ineligibility for participation. The Commission shall--e+s-e-request 
that the a ency or jurisdiction com 1 with the minimum standards. 

. In the event that the jur1sd1ct1on or agency a1 s to 
comply, the Commission shall afford the concerned jurisdiction's or 
agency's official representatives the opportunity to appear before 
the Commission and present appropriate evidence or testimony. If the 
Commission fi'nds that the standards have not been adhered to, it 
must, beginning with a date determined by the Commission, reject all 
of the jurisdiction's or agency's requests for services or benefits. 
A jurisdiction or agency may be reinstated in the Program and again 
become eligible for participation when, in the opinion of the 
Commission, the jurisdiction or agency has demonstrated that it will 
adhere to the prescribed standards. The period during which the 
jurisdiction or agency shall remain ineligible for services or bene­
fits shall be at the discretion of the Commission. 

Purpose of Amendment: For clarity and format consistency. 
Authority: 13506 P.C.; Reference: 13503, 13523 P.C. 

1011. Certificates and Awards 

(a) Certificates and awards are may ee presented by the Commission in 
reco nition of achievemenr-of education trainin and ex erience for 
t e purpose of raising the level of competence of law enforcement 
officers and to foster cooperation among the Commission, agencies, 
groups, organizations,.jurisdictions and individuals. 

-14-
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1011. 

(b) 

Certificates and Awards (continued) 

Professional certificates shall remain the property of the 
Commission. Certificates may be denied or cancelled when: ---atffi-
SYbjeEt te seRial 81" eaAeeJlatieA BAly: if .. 

1!l A peace officer is adjudged guilty of a felony; or 

ifl If the certificate was obtained through misrepresentation;~ 
fraud; or 

J2l The certificate was issued due to administrative error. 

Whenever a peace officer, or a former peace officer, is adjudged 
guilty of a felony, the employing department in the case of a peace 
officer, or the department participating in the POST Program that is 
responsible for the investigation of the felony charge against a 
former peace officer, shall notify the Commission within 30 days 
following the final adjudicative disposition.· The notification shall 
include the person's name, charge, date of adjudication, case number 
and court, and the law enforcement jurisdiction responsible for the 
investigation of the charge. 

Requirements for the denial or cancellation of professional 
certificates are as prescribed in PAM, Section F-2,.:. "DeAial Bl" 
GaAcellatioA of PFofessieAal Ge!"tifieates." 

Regular Certificates, and Specialized La~1 Enforcement Certificates, 
i.e., e.g., Basic, Intermediate, Advanced. Supervisory,. Management 
and Executive Certificates are.provided for the purpose of fostering 
professionalization, education and experience necessary to adequately 
accomplish the general or specialized police service duties performed 
by regular or specialized peace officers. Requirements for the 
Certificates are as prescribed in PAM, Section F-1,. "Regular and 
Specialized Law Enforcement Certificate Programs." 

(d) Sfleeialized la~o· EAfet·eeme"t Get tifieates, e.~., Basie, IRte!"meEliate, 
.O.EivaAceEI, !;Hf'lel"Vi£91")', t4aAagemeAt aAEI e)(C6Ytive Gel"tificates al"e 
establisAea fol" tAe J'lYI"J'lOse of festeFiAg J'll"ofessioAa++ta~ 
ti SA aAEI CJ(flel"i eAce Resessary to a9equately accorAfll i SR tl1e Elyti e& 
tJeFfofmeEI by Sflecializea J'leace officers, Re~Yil"emeAts fel" 
SfleeializeEl La11 EAfoFeemeAt Gel"tifieates aPe set foFtR iA PAM, 
SectioA F 1, "Reg~:~lal" aAEI SfleEializeEI La·o~ EAfol"cemeAt Gertificate 
PFO§I"df!IS." 

Purpose of Amendment: Clarity and format consistency, and to incorporate 
Section (d) into (e) 

Authority: 13506 P.C.; Reference: 13506, 13510.1 P.C; 

0 

1012. Certification of Courses 

(a) The Commission may certify courses. Criteria for certification 
include, but are not limited to, a demonstrated need and compliance 
with minimum standards for curriculum, facilities,· instructors and 
instructional quality. 

(b) Certification of courses may be revoked by action of the Commission 
when: 

-15-
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1012. Certification of Courses (continued) 

(1) There i.s no longer a demonstrated need for the course; or 

(2) There is failure to comply with standards set forth in (a) 
above; or 

(3) There are other causes warranting revocation as determined by 
the Commission. 

Authority: 13506 P.C.; Reference: 13503, 13510, 13510.5, 13511 P.C. 

1013. Code of Ethics 

The Law Enforcement Code of Ethics, as stated in PAM, Section C-3, ~ 
EAfel"eemeAt GeEie ef Eti9ies," shall be administered to all peace officer 
trainees during the Basic Course or at the time of appointment. 

Purpose of Amendment: Title of Section is not necessary. 
Authority: 13506 P.C.; Reference: 13503 P.C. 

1014. Training for Non-Sworn and Paraprofessional Personnel 

(a) Reimbursement shall be provided to iA ti9e Regular Program agencies 
for the training of non-sworn personnel performing police tasks and 
paraprofessional personnel, as determined by the Commission. (See 
Regulation 1015 and PAM Section E-1-3-f) 

(b) Request for Approval 

(1) Non-Sworn or Paraprofessional Personnel. Whenever it is·neces­
sary for the employing jurisdiction to obtain prior written 
approval from the Commission for non-sworn or paraprofessional 
personnel to attend reimbursable training the agency shall 
inc 1 ude in the approva 1 re~ues t fl"el!1 ti9e Gern111i s s i OA, it s i:lall be 
elltaiAeil by rwevidiAg- theollowing information regarding each 

·individual. 
(See PAM, Section E-1-3-f} P, rCEfioiOSt for a~flreval mYst iRclYE!et 

(A) The trainee's name and job title. 
(B) Job description. 
(C) Course title, location and dates of presentation. 

(2) Request for approval must reach the Commission 30 days prior to 
the starting date of the course. 

Purpose of Amendment: For clarity 

-16-
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1014. Training for Non-Sworn and Paraprofessional Personnel (continued) 

(c) Reimbursement 

Reimbursement for non-sworn and paraprofessional personnel is com­
puted in the same manner (except as noted· below) as·· for sworn person­
nel according to the reimbursement plan for each course appropriate 
for the employee's classification as set forth in PAM, Section 
E-1-3-f. Note: No reimbursement is provided for the training of 
non-sworn personnel for expenses associated with courses enumerated 
in Regulation 1005{a)(b)(c)(d){e), except as provided in PAM, Section 
E- 1-3-f ( 3) • 

Purpose of Amendment:. For clarity specific Sections were added. 
Authority: 13506 P.C.; Reference: 13503 P.C. 

1015. Reimbursements 

(a) Proportionate Reimbursement 

In the Regular Program, reimbursements to cities, counties, and 
districts shall be granted by the Commission in accordance with 
Section 13523 Penal Code;~-whieh is ~~atee as fall~ 

"Tiw Gemll!issieA s11al1 amulally allocate aREI t!Je ~tate Tl"easl!l"Cl" sl:iall 
f!el"iaeically 13ay fpom tl1e Peace Offieel"s' Tl'aiAiA§ F~Ael, at iAtepvals 
SfleeifieEI by the ComlllissioR, te eacll_ city, eo!mty, aRd Eli strict wflicll 
l:ias aw+-i-ed arHl q11alified fel" aiEl PIH'SilaRt te tAo cf!apter, aR amo11Rt 
Eletel"llliRed by the CemlllissiaR fl~l"s~ant to staAeal"es set farth iA its 
~latieRs, TF!e CalllmissieR shall gMIDt--ai8 eRly oR a basis tl:iat is 

equally FJHlFJGrtiGRate ameR~ cities, ceuAties, aRE! aistricts. 

-IR RO eveRt sflall a~lecati OR 13e ma8e--to aRy city, ceuRty, el" 
-ffi.strict •&11-lcl:i is oot---.atlhe~e-the stantlards establisi:led by tl:le 

Geml!lissioR as aj3fllieaele to s~ch city, eetmty, or eistrict," 

Purpose of Amendment: Not necessary to quote statute. 

(b) Claims for Reimbursement 

Claims must be submitted on forms provided by the Commission and 
received no later than ninety days after the completion of a 
certified course. 

E:ffeetive JaA~al"y 1, 1975, All claims for training expenditures 
eligible for reimbursement from the Peace Officer Training Fund are 
subject to the following provisions: 

(1) Claims received more than 90 days, but less than 180 days,· 
following the completion of a certified training course shall be 
reduced by 25% of the approved reimbursable amount. 

(2) Claims received more than 180 days following the comp1etion of a 
certified training course shall not be -reimbursed. 

•· Purpose of Amendment: Date is no longer necessary 
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1015. 

(c) 

Reimbursements (continued) 

Notwithstanding the provisions of sub-paragraph (b) of this Section, 
upon a regular officer's appointment and within one year from 
satisfactory complet1on of train1n enumerated 1n sub-paragraph 

B c 2 B or e 2 B o Re u at1on 005 the officer's 
jurisdiction may be reimbursed. 

Purpose of Addition: Eliminates repetition previously written in 1005(b) (c) 
and (e) and provides consistency in subject matter. 

Jil--fet Training Expenses May Be Claimed Only Once 

When a Regular Program trainee has attended a course certified by the 
Commission for which reimbursement has been legally claimed and paid, 
an employing jurisdiction may not receive reimbursement for sub­
sequent attendance by the same trainee of the same course unless 
attendance of the course is authorized to be. repeated periodically, 

. such as for Seminars, Advanced Officer Courses, and selected 
Technical Courses which deal with laws, court decisions, procedures, 
techniques and equipment which are subject to rapid development or 
change. Exceptions or special circumstances must be approved by the 
Executive Director prior to beginning the training course. 

hl-tdt Reimbursement Limited to Actua 1 Expenses 

Reimbursement is provided only for expenses related to attendance of 
POST certified courses. Reimbursement is limited to expenses as 
described aHtRerizea in PAM, Section E, or actually incurred expenses 
which are approved by the Commission, whichever is less • 

Reimbursement may be provided only for satisfactorily completed 
training acquired by full-time employees in an on-duty status. (See 
PAM, Section E-1-3-i & k) 

(f) A sclied~le of 1 eimbtlt sements all011ed by the Cemmissiefl is set fel"tR 
i fl PA11, Seeti.eR E, "ReimbHrsemeRts." 

Purpose of Amendment: Subsection (f) is not necessary 

(g) 

(h) 

Reimbursement may be made to a jurisdiction which terminates a 
Regular Program trainee or allows a trainee to resign prior to com­
pletion of a certified Basic Course, provided the requirements of 
Section 1002(a) (1) through (6) have been completed prior to the 
trainee's appointment date and the date the course began. 

Reimbursement may be paid to a jurisdiction when a Regular Program 
trainee fails a certified Basic Course only because of not passing a 
locally required training subject(s), but the trainee otherwise 
satisfactorily completes the course/ as required by the Commission. 
(See PAM, Section E-5-3-f-(2).) 

Purpose of Amendment: For clarity. 
Authority: 13506 P.C.; Reference: 13510, 13520, 13522, 13523 P.C • 

-18-
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1016. Service Provided by the Commission 

Counseling services are provided only to sheriff and city police departments 
upon request. Aid may also be given to such agencies in implementing 
recommended procedures or practices. See PAM, Section G. _-:.. _ 

(a) In aeeel"flal'lee Hith Secti efl 13513 Penal Ceee, I:IJ38fl tile I"CEji:ICSt ef a 
leeal jl:ll"isflietieA J3al"tieiflatifl§ iA tl9e Re§l:llar Pre§Fam, the 
Cemlflissiofl si'lall fH'evise a ee~:~AseliA§ sef"tice te s~oJch lecal j~oJI":i-&-

-&kt+oR fer tl:le flYFfJBSe sf imfJI"B'o'iA§ its aEimiRistratieR, maRagemen-t, 
81" eJ3eratioRs, aREl may aiEl sueR juFisElictieil iR irn~lemeRtiA§ iillpl"evee 
praGtices ar=~Q t~H:I:lr~litqbiQ£ iR aGGert:JanGe witR GeFRRiissieR 130lie:Y aRB 
~~ideliRes fer tRe EOHRseliR§ serviee. 

(b) ll'l eeeet"tlaflee 11ith Seetiefl l3503(e) PeRal Cese, tile GernrnissieA rnay 
Ele·telefl aAs irnflleilleAt fll"e§rams to iAcrease the effectiveAess of law 
CAfOI"CellleAt lAS, \/RCA SUER preqraillS iRYOlve traiRiRg aAEI eEIYGil-t-i-GR­
Ce!oli"SeS, te coeflerate HitA aAs secure tfote cSOfleratieR sf state level 
officers, a§eRcies, aAEl 8oelies 19aviA§ j~oJrisElictieA e•JeF systems sf 
fl!ollllic lli§ACI" eEltJcatieR iA coAtiR~oJiRg tl9e ElevelefJflleRt sf celhlge 
level tFaiRiR§ aREI eEiucatieR fJrB§Fams. 

(c) Tfote CernrnissioR i!lay flerieEiically flU8lisl9 er recommeREI that ethel" 
§overAmeAtal ageAcies flYblish cl:lrFic~:~la, maRI:Ials, lessoR fJlans aAEI 
etlle1· matm·ial te aiEl lecal eeflartrnents iA acfotieviA§ the objectives 
ef tl9e l'.ct, 

Purpose of Amendment: Not necessary to repeat statute - rewritten for clarity. 
Authority: 13506 P.C.; Reference: 13503, 13513 P.C. 

• 1017. StaREiares fer AflflFoveEI Geyrses 

• 

State ll\1 reql:lil"es the GernmissieR te establisl=i EBI:II"Se curl"icYll:lm staRdardg fgr 
val"ie1:1s ldncls ef J3eace efficet'S aAEI etl9eF !JI"OUflSa StaREiarEls fer the fgllowiRg 
apflroveEI co~:~rses are fli"Oviaed iR PAM, ~eGtioR g 7, Tl=ie GommissieR rnay Elesi§ 
Aate tl"aiAiR§ iRstitll-t-i-o~es te f)rCSCAt-il-fl!JFO\'eB G~ 

Penal Ceae Secti en 

-8-31'-
832.1 
832.3 
832.6 
12002 
1Z'403 
12403.5 
13518.5 
13516 
13517 

Ve~iele Ge~e SootieR 

40600 

-19-

Arl"est aAEl Firearms 
AiF~et·t SeeHrity 
Basic Gei:II"Se 
Reserve Peace Officer 
BateR fer Private gec1:1rity 
Chemieal A§eAts fer Peace effieers 
G!oierni cal !'.§eAts fer Pri v-at-e--*c-*lrity 
State A§eAcy Peace Officers 
Sex Grime£ IRvesti_g~tiGR 
Cl9ilEl Ahuse aAd Ne§lect 
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1017. Standards for Approved Courses (continued) 

Civil C9de ~eGtieR 

607f lhullaRe QffiGer Firearms Course 

Purpose of deletion: Not necessary •. Information is covered in Section 1005(g) 
and D-7 of the procedures • 
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space provjdcd the ISSUES, BAG ANALYSIS and RI::CO.iV!M TJONS. 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 
rt. (e. g., ISSUE Page ). 

ISSUE . 

A Public Hearing, in accordance with the Administrative Procedures Act, is being 
conducted to amend Commission Procedure D-11 of the POST Administrative Nanual. 
Commission Procedure D-11, Waiver of Attendance of a POST-certified Basic Course, 
establishes the.guidelines for implementing the provisions of Penal Code Section 
135ll(b), effective July 1, 1981. 

BACKGROUND 

AB 1055, Chapter 213 (1980) amended Penal Code Section 13511 to become operative 
July 1, 1981. At the July 1981 Commission meeting, revisions to PM~ Section D-11 
were approved in order to comply with the provisions of the amended law. Subse- ' 
quently, two POST Bulletins have been sent to agencies in the POST Programs and 
to all certified presenters. The first Bulletin provided the guidelines approved 
by the Commission for requesting a Haiver of Attendance of a POST-certified Basic 
Course. The Second Bulletin announced the Public Hearing of October 23, 1981 on 
the proposed revision to PAf.1 Section D-11. To date, six telephone requests for 
cppies of the proposed amendments have been received; one leUer has been received 
from the State. Center Police Academy Advispry Committee expressing concern about 
the assessment process for a Waiver of Basic Course attendamce. POST's response 
afld a copy of their correspondence is included as at taclimanrlt "A" under Tab D. 

Amended P.C. Section 13511 specifically: ,. 

1. provides that individuals need only to be "under awasideration for 
hire" by an agency participating in the POST prog;mm to request a 
Waiver of Attendance of a POST-certified Basic Aa1CJ!Emy; · 

2. provides that a re-test be made available on thos·e wortions of the 
examination failed on the original examination; 

3. directs that POST shall charge a fee that is suffiidient to cover 
administrative costs associated with the testing. 

Utilize: rcvt~rsc !del(! if 

POST 1-187 
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At the July Cornmisshon meeting, the Commission approved to retain the current 
pass/fail policy for· the examination, approved the re-examination guidelines • 
and approved the stffiff-recornmended fee schedule for evaluation, examination ' 
and re-examination. The Commission's policy decisions in these areas have ' 
been incorporated i m· the amended D-11 procedure. 

Additional amendments have been made to D-11 to make more specific the 
following subject aneas: 

(1) Definition ®f "under consideration for hire." 

(2) . Prior trairr<iing that is to be documented for evaluation purposes. 

(3) 

ANALYSIS: 

Continue tQ allow remediation by retraininq as an alternative to 
re-testi~g if no more than three modules failed in the original 
exaJ(ll,n~ t 1. Qn, 

In the Summary portion of the July Commission Agenda on this subject, it was 
stated that the issues resulting from implementation of P.-C. Section 13511 
would continue to be evaluated. · 

Further analysis of the procedures necessary to implement the amended P.C. 
Section 13511 has resulted in the development of more comprehensive guidelines 
for Commjssion Procedure D-11. While some amendments are merely technical, • 
non-substantive in nature, and made for c 1 ari ty and consistency, some amend-
ments are substantive and are being pointed out specifically for Commission 
recognition and policy decision. 

Under Consideration for Hire 

The definition approved by the Commission at' its July meeting is as follows: 

An individual is under consideration for hire when POST receives 
a statement from an agency head attesting to the fact that the 
individual is currently on the employer's applicant list. An 
app 1 i cant 1 i st, for purposes of this definition, is a 1 i st of 
potential new employees that have been subject to review and 
screening by the agency head to ensure that they possess the 
agency's minimum qualifications for the position of peace officer. 

Further consideration has been given the definition regarding its application, 
reasonableness, clarity, and implementation. Staff is proposing a revised 
definition of "under consideration for hire" as follows: 

An individual is under consideration for hire when POST 
receives a statement from an agency head attesting to the 
fact that the agency has accepted an employment application 
from the individual and that the individual is under 
consideration for hire. • 



-· 
-3-

Prior Training Acceptable for Evaluation Purposes 

Administratively, staff has always required specified training and verifying 
documentation in the evaluation of an individual's prior training to determine 
eligibility to take the Basic Course Waiver Examination. In order to have 
validity and the force and effect of a regulation, guidelines are being 
included in D-11 regarding what type of training will be acceptable for 
evaluation, and the documentation that will be required. The most substantive 
provision is the requirement that a minimum of 200 hours of the required 400 
hours must have been basic training completed in an academy. The remaining 
200 hours of the training may be other law enforcement training, or college 
or university courses in criminal justice subjects. All training and education 
must be in specific subjects presented in the Basic Course in order to be 
acceptable for evaluation. Previous procedures for evaluation did not specify 
how much of the required 400 hours had to be Basic Academy training. 

Re-Training as an Alternative to Re-Testing 

Current Commission Procedures allow for re-training of three or fewer modules 
that may have been failed in the Basic Course Waiver Examination. Satisfactory 
completion of the failed modules at a POST-Certified course, basic academy, 
or college or university, has been acceptable for completion of the required 
training. ·POST re-testing after re-training has not been previously required. 
Documentation from the presenter that the required number of hours and all 
subject areas for that module have been satisfactorily completed has been 
acceptable by POST as evidence of having completed the failed modules. Testing 
is a part of the complete re-training process and the proposed D-11 has been 
revised accordingly. It is staff's recommendation not to require POST to 
re-test after an approved re-training program, since the individual will be 
tested at the completion of the re-training course by the presenter. 

The same guidelines would apply to re-training as to re-examination: 

0) Allow the individual to be re-trained as an alternative to 
POST re-examination for three or fewer failed modules. 

(2) Must complete the re-training within 180 days of original 
examination date. 

{3) Submit to P.OST verification of satisfactory completion of· 
required hours and subjects contained within the functional 
areas from a presenter certified or approved by the Commission 
or from an accredited college. ·· 

(4) Re-training would be allowed one time only and would be accepted 
in lieu of POST re-examination as makeup of the failed modules. 

RECOMMENDATIONS 

Staff recommends that the Commission approve the. amended <Co11111ission Procedure 
D-11 as proposed in the attached text. Old material is c~ossed out and new 
material is underlined. 

Attachment 
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·11·1. 

Training 

Commission Procedure D-11 

*Revised: 
January 1, 1982 

WAIVER OF ATTENDANCE OF A POST-CERTIFIED BASIC COURSE 

PURPOSE 

Establisln~s Suideli11es. Tlti!i ComiflissieR Preee6ttre i!fl~leri!eAts tRs 

~Yi Elel iRes fer Eletef'ffii Ai A§ Cf:1tti val etrt tf'ai Ai A§ fe1= AC\Jly em131eyeel Sf' 

l"e el!lf!leye6 re11ee oFFiee1 s wlio do 110t possess e: POST Basie Certifieate, aRd 

Peserve effieees te e'e assi~neel Level I 1 C:3J9SI'IsiBilities. THe ·,:ai\<'el" ef Basie 

tt'aiAiR§ fer aA alt=eacly trail'lecl ~eaee effiee"f' h'Ae Aas eeFRflleteEI CEftfi·taleRt 

trai RiA§ is a~:~tf;1efi ze8 By Seeti eR 1008 ef tAe Re§u 1 ati BAS. 

11-1. Establishes Guidelines: This Commission· Procedure establishes the 

guidelines for determining whether or not an individual's prior law enforcement 

training is sufficient to qualify for the issuance of a waiver of attendance of 

a POST-certified Basic Course. The requirements of the Basic Course are 

specified in PAM Section D-1. A waiver of attendance of a POST-certified Basic 

Course is authorized by Section 1008 of the Regulations. 

a. A waiver of attendance of a POST-certified Basic Course shall be 

determined through an assessment process, including evaluation and 

examination. The waiver process assists an agency in determining 

whether or not an individual should be required to attend a 

POST-.certified Basic Course, and does not propose to determine whether 

or not the individual should be hired • 



EVALUATION AND EXAMINATION FEE 

11-2. Fee: A fee to cover administrative costs of evaluation, examination 

and re-examination, if applicable, shall be charged by the Commission. The 

appropriate fee must accompany the request for evaluation, examination, and 

re-examination. The appropriate fee shall be determined by the Commission and 

shall be based on actual expenditures related to this procedure. 

ELIGIBILITY 

11-3. Eligibility For Evaluation: The individual for whom the request for 

evaluation of prior training is being made must be currently employed or under 

consideration for hire as a full-time law enforcement officer, as defined by 

Regulations Sections 1001(1). The request for evaluation of prior law 

enforcement training may only be submitted to POST by an agency participating 

in a POST Program. 

a. Tlie iAelivi~l!lal ffltist Be etn=rer=ttl:) emf'lo;ed b) tlte 1 eettJesting ageney a3 

a flill tiffie la\1 eAfe'feeffleRt effiee'f ( as tiefined by RegttlatieR 

~}QOl(l)) 01 tlf'f'Oilited as a teset ve officet to be as!igned level I 

6tJties in 61 Bet to ltave pt ;o, tt ai11i11g evaluated fot elig_~.~illty te 

take the POST Basic Co~1 se E~tJivalene) Exat~inatien (BCEE). 8~riR~ the 

e•·ahlati e11 aRe! testiR!J l"l"eeess, tile empleyeel l"e!JI:ll at" effi eer may 

exet ei3e f'eaee oFFice• pot-1e1 s wllile pat ticipati11g ill a POST aPpt•aveef 

·e!llfTl-e,i\l,el'lt. (See PAP1, Seeti on B 13) 

2 

• 

•• 

• 
., . 
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~ An individual is under consideration for hire when POST receives a 

statement from the agency head attesting to the fact that the agency 

has accepted an employment application from the individual and the 

individual is under consideration for hire. 

E§I:JIVALENT TRAINING 

a. EaeA €Efl:li 't'al eRey e;·al ttati eA l0 €fltJest mtJst fie aeeempafli efl ~y a 

eeR~palcfseA ef the in6ividttal's eompleted t• aining ;flrielr-has bee11 made 

~ tl:le l=CEfijCStiA§ Elef)al"tmeAt~ ttsiR~ PSST Fetm 2 269. Irrf'etffiatieA 

prgvideEI FRHst s~ecify the Basis trpefl \fhieh tl"'e eqtJi'v·aleRey is BeiA§ 

eleel aPeEI aA8 SJ3eeify tPai Ai 19~ that eaR Be verifi eEl 'rJI9eA COFRflal"eel te-

PAP1, Seetio11 9 1 01 .8 12,. a~ e:pp1 01'1 iate to the Basie GetH'Se traiAiR§ 

FC~Yire~eRtS fep tRe e~~layiR§ a§CRGy. 

• ha h'AeR PQST 8etel"ffti19CS tRat the t)=.aiAifl~ fflatet ial 51:1BmitteeJ iA Stlf:lJ:)Ol"t 

ef aA CEfl:li 't'al eRey eval blat i eR le€ftl:lest iS: €Eft::ti valent to tRe eni sti A§ 

• 

easic tFaiRiR§ l"eEjt~il"emeRt, a Basie .Gat~rse E£1t~h'aleAey [J(aFfliAatiaFI 

(BGEE) ·,;ill Be seheeh:ileeJ aMel admi11iste1 ed. The eJef'artmeRt aAel 

infJi.viflt~al Hill Be r:tetif-ieef ef the rest:1lts ef the examiAatieA. 

EVALUATION OF TRAINING 

11-4. Agency Comparison of·Completed Training: aFI8 E*aFfliAatiaFI! The agency 

shall compare the individual's already completed peace officer training against 

the current minimum basic course training requirements as specified in PAM, 

Section D-1, Basic Course. The training that is applicable shall be documented 

by the agency on the Evaluation of Training Schedule, POST Form 2-260. Satis­

factory training in each of the functional areas must be documented on the form 

• 
3 



and verified by supporting documents prior to' requesting an evaluation from 

POST. Satisfactory training must have been completed in each of the functional 

areas in order for the individual to be eligible to take the Basic Course 

Waiver Examination (BCWE). 

-
a. In order for the individual's prior training to be evaluated, a 

.minimum of 200 hours of the required 400 hours shall be basic training 

completed in an academy certified or approved by the Commission or a 

similar POST agency in another state, a California·reserve academy, or 

a Federal agency law enforcement basic academy. The remaining 200 

hours may be law enforcement training completed other than in a basic 

academy, or may be college or university courses in criminal justice 

subjects taken at an accredited institution and supported by 

transcripts. 

1. College or university credit in specific subject areas may 

only be applied to those subjects not covered through law 

enforcement training. 

2. One semester unit shall be equal to a maximum of 20 training 

hours and one quarter unit shall be equal to a maximum of 14 

training hours. 

b. Prior training and education must be in the specific subjects 

presented in the Basic Course in order to be acceptable for evaluation. 

4 
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·,·· 
1. The completed POST Form 2-260, along with all supporting 

documents verifying such training and education, shall be 

submitted to POST with an Application-for Assessment of 

Basic Course Training, POST Form 2-267. 

2. The Application Form POST 2-267 is to be signed by the 

applicant and department head in Section 1, Request for 

Evaluation. 

3. Each evaluation request must. be accompanied by the 

appropriate fee in the form of a certified check or money 

order made payable to the Commission on POST. 

H=S. · Tt ail'liRS a,.,tf EdtJeatien aeee,teel by POST fot. Evalt:Jatio11. POST staff 

\#ill evall:.fate ~SEI:fffieA~tatioA ef t¥'aiRiR~ aRcl eeltfea:tion~ i11elt1di1,9 POST=eet tified 

.\ ReseFve Gel:ll"SCS~ si:IBffiitteEI t:JAder the 191 evisions of Colwnission Regole:tion 1008 

1ffii ell ma;y ee e~l:li val eRt te tile trai Ai A§ reEll:li reEl fel" tile Basic Geurse. 

• n:..s. POST Evaluation Process: Upon receipt of the completed POST Forms 

2-260 and POST 2-267, all supporting documents and the appropriate fee, POST 

will evaluate the individual's prior training to verify the findings of the 

agency. POST will accept for evaluation purposes, copies of.peace officer 

academy course and reserve officer course outlines. All training must be 

verified by a certificate of completion or a course roster. If college courses 

are used in addition to training, a copy of the individual's college transcript 
/ 

must be submitted. POST may require additional verification documents to 

evaluate the individual's training. 
_:,..; _______ ___: 

[__..L------;.---The agency and the .. individual 

POST's evaluation •. 

will be notified of the results of 

5 
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1. If the evaluation shows that prior training is sufficient in each 

of the functional areas, the individual will be eligible to take 

the Basic Course Waiver Examination. 

2. If prior training is not. sufficient in one or more functional 

areas, the individual shall have up to 180 days from date of 

evaluation to provide additional verification documents of 

completed training without an additional evaluation fee. 

BASIC COURSE WAIVER EXAMINATION 

11-6. Examination Scheduling: A Basic Course Waiver Examination will be 

scheduled upon receipt of the appropriate examination fee and the signed 

application form. 

a. The Application for Assessment of Basic Course Training, POST 

Form 2-257, signed by the applicant and the department head in 

Section 2, Request for Examination, is to be submitted to POST with 

the appropriate examination fee in the form of a certified check or 

money order made payable to the Commission on POST. 

b. Location and Frequency of Examination: The Basic Cour~c Waiver 

F.xami nation· wi 11 be administered peri odi ca lly as determined by POST. 

The f"ecp~ency will be based upon tho: number of applicants eligible to 
""'..;; 

take the ex a:!'.i nat.i~o~n~. __ T.:..:!l_:::e:._:;jg~e o:::_g~r_:a:.cP:.:.:h.:..i :::_C _l~o~c~a.::.t .:_:i o:::n:.._::o~f_.:::t hc:::e~a~P.~::.P.:...ll.:..:" c::::a::.:n:.:t....:.:.Wl.:.... 1!..!.1 
..:..:..;_~.c:.=...=c..::~ 

be taken 

,-location 

into con~·: ~Q,.atton in determining the most 
~ 

for the examination ~o~be administrated. 

5 
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1. The agency and applicant will be notified of the examination 

date, time, and location. 

E~tJ l'o'ALEUC \' 

11-7. Requirement for Successful Completion of the Basic Course Waiver 

Examination: Ea:eft int'li v i~1.1al hl1o takes tlte BCEE mast ptJss with a minimtlffl seore 

ef at least 70% eA eaeR ef tRe me8ijles. iR ePclCP to satisfy tAe Basie CeHrsc 

traiflift§ l'ef:]l:lil"el!leAt. The examination is divided into twelve (12) modules 

covering all functional areas of the POST Basic Course. An individual who 

takes the examination must demonstrate competency within each functional area 

by passing each of the modules. 

--· e. If the: ineJi vieJt:Jal teeei ves a seere ef less 'than 70% eR eaeA of thf'ce 

81' fel,'el" IRSEII:Iles, lle/sl!e ·a·iH ee al1e11Ul te 'emediate the feiled 

mo6t1les ta satisfy tJaJe Basic Getwse tt=aiRiR~ ref1t:Jitements f)'f'evieled tRe 

• 

a. If the individual fails three or fewer modules, the following options 

are available to successfully complete the failed modules: 

1. A re-examination may be taken on the failed module(s) (see 

Section 11-8 of'this procerlure). 

2. Re-training of the failed module(s1 at a POST-certified or 

approved course or at an accredited college or university 

(see Section 11-9 of this procedure). 

7 
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b. If the individual fails neei te3 a 3eO• e~ of le3s than 79% el'! each ef 

four or more modules, re-training or re-examination shall not be 

allowed. fails te aehieve a mi•,inwm agg1 egate te~t ~eo1 ~ of at lea3t 

70%, re~arEJless ·af tMe l'lt:lfflber of' modul~3 Failed, lte/sfte is re~tti·fee! te 

satisfaeterily eeffi~lete a PGST eeftifie~ Basie Ce~rse. The individual 

must then satisfactorily complete a POST-certified Basic Course in 

order to exercise the powers of a peace officer. 

1. If the Be~ar tment !ta! a P9ST ftJ"P' oved r;eld T1 aini"g .· 

Pre~ram, tfle ineiviaua1, ;f te exet eise ~eaee effieer 

!313'11'ei"S, ffiay be assi§Ree te j3al"ticij3ate iR SilER !31"8§JI"affi fel" a 

ll!axilllllffi ef 99 e!a)·s fi"Sfll elate ef em~le)fllel'lt Hllile makiR§ 1:111 

ti'le failee! ffiee~les ef tile extlffliMtieR, ef l:iefere l:ieifi!J 

ePtfelleel iA a eel"tifiee Basie Gel:lfse (PP,,1, SeetieA 9 11 2a) • 

2. IF the defl!ll"tmel1t does 110t have a POST•!!I'I'•·o~ed Field 

Tt e!ini1,9 Pl.og• ain, tlte individtlal doe! \JOt: lieOve peaee e·f-fieer-­

p.Q'JJer£ ttRti 1 tRe t'Fai Ai fl§ "PC~tti ;=emel9t ef the Basi e Cet.wse 

~as BeeR satisfaetorily Gempleted. 

RE-EXAMINATION 

11-8. Re-Examination: The re-examination may be taken after expiration of 

30 days from the original examination date, but no later than 180 days from the 

original examination date. The re-examination shall include all previously 

failed modules not completed through the re-training option. The 

re-examination shall be allowed one time only. 

8 
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a. A letter from the agency requesting a re-examination on the failed 

modules, must be submitted to POST with the appropriate re-examination 

fee in the form of a certified check or money order made payable to 

the Commission on POST. 

b. The agency and the individual will then be notified of the 

re-examination date, time, and location. 

c. An individual who fails to be re-examined within 180 days from the 

date of the original examination, or fails any module of the 

re-examination·and is employed as a peace officer must then 

satisfactorily complete a POST-certified Basic Course in order to 

exercise the powers of a peace officer. 

11 7. ReFAeeliatieA ef Faileel ?1eEftr1es: Afl ir=tefi'v·i6ttal ·.,·Ae Peeeives a score sf 

• less tl'laR 70% eR eacl'l ef tl'll"ee et· fe'IICI" med~les ef Hte BCEE m~3t satisfaetet ily 

eem~lete tl'lese mee~les at a POST certifies easic acaeemy, er at aAy iAstitHtien 

appFeveEI 13;' t~e GeRiRi ssi oR~ prior te C)(Cf'Ei siR§ J3Cace' effi eel" fiSHers·. TRe 

• 

depaPtffieAt Aea8 Ras tRe SiseretieR sf re~ttiriA~ tAe iA8ivi8Hal to 

satisfactei"Hy cemfllete a ft~ll, certifies Basic GeHrse iA lieH ef malEiA!l ~F' tRe 

fail ee! mesHl es, 

RE-TRAINING 

11-9. Re-training: Re-traininq will .be allowed in the failed modules not 

completed through the re-examination option. Re-training shall be allowed one 

time only, and only as an alternative to re-examination • 

9 



a. Re-training may be completed through a POST-certified or approved 

course, or an accredited college or university course in the specific 

subject area of the failed module(s). Arrangements for scheduling the 

re-training are the responsibility of the agency or individual. A fee 

may be charged by the presenter of the re-training course. 

b. Verificaton of satisfactory completion ·Of the required hours and 

specified subjects, including testing, submitted to POST within 180 

days from the ori gina 1 ex ami nation date wi 11 serve to satisfy the 

re-training requirement of the failed modules. 

c. Following appropriate re-training, no additional re-examination of the 

failed modules will be required by POST. 

d. An individual who fails to be re-trained within 180 days from the date 

of the original examination or fails the re-training course and is 

employed as a peace officer must then satisfactorily complete a 

POST-certified Basic Course to exercise the powers of a peace officer. 

ISSUANCE OF WAIVER 

11-12. Upon satisfactor:y completion of the assessm.ent process, a Waiver of 

Attendance of a POST-certified Basic Course will be issued by POST. 

The waiver shall be valid for a period of time in accordance with 

Section 11-13 of this procedure. 

10 
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PRIOR POST-CERTIFIED BASIC COURSE TRAINING 

11-13. The following applies to an individual who has previously completed a 

POST-certified Basic Course, or has been issued a Waiver of Attendance of a 

POST -certified Basic Course (Section D-lJ.-12 of this procedure) and who has not 

been awarded a POST Basic Certificate, or higher certificate, and has not been 

continuously employed as a California peace officer as defined in Commission 

Regulations Section 1001(1), and who is desiring to be employed or re-employed 

as a full-time California peace officer in an agency participating in a POST 

Program. 

a. ll, .A.R iRiliviilYal \•.'1:19 satisfasteFily sempleteEI fl. POST-certified Basic 

Course completed on or after January 1, 1913, including those 

certified under the former 200 hour POST Basic Course standards,~ 

is, ex sept as etl:leFwi se 8eteFm_iAee! lly ti1e Gammi ssi aA, deemed to 

satisfy the nave met the current minimum training requi rement2_ of 

either the Fe§~lar Basic Course (PAM Section D-1), or the Specialized 

Basic Investigators Course (PAM, Section D-12), and no evaluation or 

testing is required. (Refe• PAI1, Seetion B 1 afiB B 12) 

b. -€T A POST-certified Basic Course training completed prior to January 1, 

1973, sl!all Rat i=le aeeme8 ta !lave does not satisfy the current minimum 

basic training requirement. A waiver of attendance of a 

POST-certified Basic Course basis b·;;li!li!l9 llibl&t, tl:lreygl:l tl:le 

eval~atieR aR8 testiA§ f3i"Beess, may be requested in accordance with 

this procedure in order to; meet the current minimum training 

requirements for PAM, Seeti aR Q 1 91" Q 12, as allf3"9f3Fi ate te tl:le typii 

gf ageRGY ef empleJRleRt. either the Basic Course or the Specialized 

Basic Investigators Course, as determined by the Commission. 

11 



'd. Tlte eval~atiorl and te3ting "' oees3 3l1all be follo,;ed in 611 eases 'n'l=ieR 

the peaee effiee,. ·.1as tl"aiRee iA aReti'tel" state aRe is aJ3J39iRted fer 

·the fil"st time as a Galifel'ftia jleaee effieel". Tl"aiAiR!J eamJ3leteEI by 

JleF59RS lleiR9 re emJlleyeEI as a GalifaFRia 13eaee affiee,. 'n'ill ee 

eval~atee aRe testes, as setermiRed ey tl:ie GammissiaR. 

11-14. Basic Course Acceptable for Specialized Basic Investigators Course: 

An individual whose previous training meets satisfies the current minimum Basic 

Course PA,4, SeetieA fl 1 training requirement is deemed by the Commission to 

meet the minimum training requirement of the Specialized Basic Investigators. 

Course. PM4, SeetieA fl 12. lleHever aA iAsivistJal whe· has eemjlletee tl:ie 

tl"aiAiA!J l"eEjllil"eHteRt af P.O.M ?iectiaR fl 12 m~o~st seelltlleAt tl"aiAiA§ eEjttivaleRt to 

the PP,M, ?iectiaR fl 1 reEj~o~iremeAt tl:ira~o~§l=i the eval~o~atiaA aRe testiA§ J3raeess. 

11-15. Specialized Basic Investigators Course Not Acceptable For Basic 

Course: An individual whose previous· training satisfies the current minimum · 

Specialized Basic Investigators Course is deemed by the Commission not to have 

met the minimum training requirement of the Basic Course. A request for a 

Waiver of Attendance of a POST-certified Basic Course may be made in accordance 

with this procedure •. 

9810/75 
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lr~5&';-:...;.:d~~J~~ 

August 11, 1981 
Harold M'Kinney 

Sheriff 

Mr. Norman C. Boehm, Executive Director 
Commission on Peace Officer Standards & Training 
7100 Bo~rl i ng Drive, Suite 250 
Sacramento, CA 95823 

Dear Mr. Boehm: f, 

,0 
;:: 
~ 
(;; 
U> 
.o 
z 
0 
z 

""" 
The State Center Police AcademY Advisory Committee at· ttieir meeting of ~ ~ 
July 29, 1981 discussed the proposed California Equivalency Examination~ ~ 
for the Peace Officer Standards and Training (P.O.S.T.) Basic Police 
Academy Training. 

The members of the advisory committee have serious concerns regarding the 
examinations being accepted as fulfilling the minimum requirements of the 
P.O.S.T. Certified Basic Training Program for individuals without prior 
regular police experience. · · 

'The undersigned advisory committee members representing the law enforcement 
departments and agencies in the College district hereby inform your office 
that the membership strongly opposes the examination as a substitute or 
equivalency of the basic Police Academy training provided by the State 
Center Peace Officers' Academy. We urge you to use the influence of your 
office to oppose any effort made to dilute the police training standards. 

The members of the advisory committee wili meet with you. if necessary to 
discuss this matter • 

. Thank you_. 

Sincerely, 
_ ..... -:-~ 

/_.-" 

. 1-fa'rold M,cK ney, Sher ff 

fosrio ou &::~n 
~ "' flfJ+ 

Ovunal Berkley, Sherfff 
Madera County 

~~e~ 
~am~s E. ~rockett, Chief 
S!(!}la Pollee Department 

.;::/~~~ 
~~est Brown, Chief 
Reedley Police Department 

A~r;ee,,_ fif!v; .. , 
Gerald T. Galvin, Chief 
Clovis~olice Department 

h t~J- ' -£;7,. - '-;,!7, ,,<-t<-v---Geo~anse, Chief_ 
Fresno Police Department 

• ./( c_ / !IJ 
_,~c... 
-Gordon Skeels, Chie 
Madera Police Department 

Law Enforcement Administration Bulldlng/2200 fresno StreetiP.O. BOx 1788/Fresno. California 931171{209) 488~3939 
Equal £mploymerit Opportunity - Afllrm.:ulv~ Action - H.:.nctic..ap Elnptoyer 



'• 

,, . 

. ·:. ~ . 

'' 

",I,. 

• 
'· 

Septer:or:r 17, 1::2.1 

.. ; . ' . . ·- :. :-~-

'· ' . . \. .. 

Harold nc:~innc-y, c;·,cdn:1an 
State C~ntt:r Police Jl.c\lJcny 

Adv1sor·t com:-.li ttce 
Lavl Enfonem•znt .4.d;;:in1stration 

Building 
2200 Fresno S tl"t>ct 
Fresno, C.'\ ::3717 

Dear Shariff llcKinney: 

• • .. 1 . ·-~· .. 

T'wr.k you fot· yo•;r letter of llugust H, 1'1~1 exprcssin'J t:le 
Stc,te Cent'"'" Police AcadC~<'IY Advisory Con;;:litt<:<:'s conc•~rn f\H" 

·the \·1·11ver of Mtendil!'lce of a PiJST-Cert1fie:j i,Jsic Course:. 

Penal Cod~ Section 13511 \•las \lillt:mti:.,:ti by the Lo2~JiSl3t~r~. 
effective .July 1, l~~il. This ch.::~n~;~~ in ti}~ la;.; .requir.;:; 
tilat til'} Co,;;:\iSSiOi1 provide for t•.!5tlO<J in lbu of farti12r 
trr.dr:in9 for tlKl5e toli~o t1avc auc;·~~;frcd ;;rior equ1val<Htt: p>.:?dC"'.:' 
affic~r training''. 

The Co;c.,:1ission >~i11 h~ld a pa!:lli: !learin:: on Frir.iJy, OctoiH~r 2J, 
l0i.)l, at' l:rj .:l.r,;. ~at the Holiday Inn,. Li.~. :ii<_:h\·h~Y t,;t} ath..\ ;,iu.-.iiS:Jn 
iivenu;~.. 5-:ict~u.w:rt.o, to apProve ~·roceJuro::5 f1>r i r;;p 1 er':!Cn t i n~J ~:r"C 
~:uide11ne:; for :.tc'temlrlin•J \1il2thc:r or not an injivL.:;...>l's prior 
lav1 enforcement training satisfies the minimw;: reqair,;me:lt5 of 

__ the POST-C~.!rtified B~s·ic Co•n·5t: tn:fore the ~tJpiiccnt r-:i11 !.i(! 

consid2rcJ for t:ie examination 1;roc~.:ss .. 'fuur letter 'll111 J~ 
tJrou~_:ht·to tht! i.lttEntivn of thc·ti~~;~~Jcrs of tile Cor:~~dssion for. 
their con>iJr:ra::ion dt the October 23rd public ll·cJrin:<. 

·As He discussed over the telep;,o1w, individ.:als 1'1111 not b<:: 
ev::!luatcd or tested U:11ess they llrc u:1o:.~er .:lc·t:.iv~ c:,n5i.J!;r\1t.ion 
for hire by l la;·; enforcemr;:"t agency. MC:1tioi1<~11Y, t:~e 
conceme:J L1H enforcQ;,~erat il(Jcncy wj ll first uxadn:! prior 
trainin<:J tu verH:1 equivalency b<:for~ suuwittin9 a request to 
POST. · 

. ' -'· 
'.) 

' . i 
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llarol d tlcKhney 
September 17. 1981 
Page Z 

I enjoyed talk1nq wit'1 you and loor. for..:ard to a future meeting 
rlfth you and the Pollee Chiefs in the Fresno 4rea. 

Sincerely.· 

110 Rr•!Ai'l C. eOEHW 
Execut1 ve Director 

. .,. 

NCB/nil 

~-... • 

.: ,. 

• 

: . } . 

' 
. ·,·· 

··' .· 

. \ .. 

. .: . I . 

~- ·.-· 

... "·.· 
; j 

II 

II 
e11 

II 
II 
1/ 
/, 

li 

• ii n 
J! 

li 
1: 
!! 

·II 

'i 
'I 
!t 
ji 

r 
r/ 

II I ,, 
!! 
" II 
II 
i' ,I 
I! 
i! 
II 

'I 
/I 

II 
1: 
" 

•

11 

II 
II• 

-·~ .. ·il 

11 

., 
'I 

I 
I 
i 

I 
i 
I 



• 

• 

ADDENDUM TO PUBLIC HEARING 

ON COMMISSION PROCEDURE D-11 

The California Association of Police Training Officers (CAPTO) submitted 
written comments in regard to "Evaluation of Training", proposed D-11-4(a). 
Staff recognized their concerns as being valid and has prepared an amend­
ment to the proposed section. 

CAPTO's Comments - "Training Evaluation Process Section 11-4(a) 

Does this permit a person who has failed out of an academy, but 
has completed 200 hours, to then attend -college _classes (junior 
college or state college AJ programs) for the remainder of the 
400 hours, and thus qualify for the BCEE? 

If not, the wording needs to be changed to state" ... successful 
completion of an academy ... "is required in order to be 
considered for the BCEE.'' 

·Proposed amendment is as follows which would replace Section D-11-4(a) as 
specified in the proposed text. · 

11-4(a} - To qualify for an evaluation of prior training, the 
individual must have successfully completed at least a 200 hour 
basic general law enforcement training course. Such tra1n1ng 
must have been certified or approved by Cal1forma POSI or a 
similar standards'agency of another state, a Californfa reserve 
course, or a Federal agency general law enforcement basic course.· 
If the training completed in the Basic Course being evaluated lS 
not sufficient to satisfy the minimum required subjects and hours 
in each of the functiona 1 areas of the POST Basic Course, for a 
total of 400 hours, additional law enforcement training or college/ 
university courses in the specific subjects may be considered. The 
completed training must be supported by a certificate of completion 
or similar documentation; transcripts are required to verify completed 
college and university courses. 

Recommended action of the Commission is to approve the wording of the_above­
stated proposed amendment and approve that it replace Section D-11-4(a) as 
specified in the proposed text of D-11. 
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COMMISSION Oil PEACE OFFICER STANDARDS AND TRAINING 

·: Public Hearing 
·.october 23, 1981 

Statement of Reason 

Comm'iss ion Procedure D-11, ~!a i ver of Attendance of a POST-Certified Basic 
Course, establishes the guidelines for implementing the provisions of 
Penal Code Section 1351l(b), amended effective July l, 1981. 

The la1~ states that in those instances ~1here persons have acquired prior 
equivalent peace officer training and are under consideration for hire by 
an agency participating in the POST program, they may be given an examin­
ation in lieu of attendance at a basic training academy or accredited 
college. Retesting procedures are to be designed so that any portion 
which was passed in the original examination shall not have to be retaken. 
The 1 a~1 a 1 so specifies that the Commission sha 11 charge a fee to cover 
adm·inistrative costs associated 1·1ith the testing. 

Prior to July 1, 1981, Commission Procedure D-11, by authority of Commission 
Regulation 1008, established guidelines for a 1·1idver of basic training for 

. --:·an already trained peace officer 1"ho was employed by an agency in the program 
at the time of the request for a waivet·. The Commission established by 
Regulation iln evaluation procedure to deter·mint! 11t1ether or not an individuaJ 's 
pl"ior training satisfied the training requirements of the POST-certified Basic 
Course in order for the individual to be eligible to take the examination. 
The current Commissicn'Procedures allo\'/s only for remediation of test modules 
when three or less are failed. The evaluation ~.nd examination process ~Jas 
provided as a service to California la1~ enforcement agencies free of charge. 

The revised Commission Procedure D-11 establishes the intent of amended 
P. C. Section 13511 as a waiver of attendance of a POST Basic Course which 
is established through an evaluation and examination process to determine 
whether or not the individual should be re-trained. The Procedures have 
been made more specific in the areas of eligibility for evaluation of prior 
law enforcement training, evaluation guidelines, and Basic Cout·se examination 
requirements. Procedures for re-examination and remediation as an alternative 
to re-examination have been established. The fees approved by the Commission 
at its April meeting have also been established to cover administrative costs 
for evaluation, examination, and re-.examination, if applicable. 

·. 1\UG 2 fl i981 t,UG 2 S.1931 
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NOTICE OF PUBLIC HEARING 

Commission on Peace Officer Standards and Training 

Notice is hereby given that the Commission on Peace Officer Standards and 
,Training, pursuant to the authority vested by Section 13503 of the Penal Code, 
and to implement, interpret or make specific Section 13511 of the Penal Code, 
proposes to amend Commission Procedure Section o-11, of the POST 
Adninistrative Manual (PAM). 

The Commission Procedure implements the guidelines for determining whether or 
not an individual's prior law enforcement training satisfies the minimum 
training requirements of the POST-certified Basic Course. A wai·ver of the 
attendance of the POST-certified Basic Course required by Section 1005(a)(l). 
of the Regulations is authorized by Section 1008 of the Regulations for an 
already trained individual. 

A public hearing to adopt the proposed amendments will be held before the full 
Commission on: 

Date : 
Time : 
Place: 

Friday, October 23, 1981 
10:00 A.M. 
Holiday Inn - Holidome . 
U.S. Highway 80 and Madison Avenue 
Sacramento, California 

INFORMATIVE DIGEST 

Existing guidelines for a waiver of attendance of the POST-certified Basic 
Course specify that an individual requesting an evaluation of prior law 
enforcement training must be employed at the time of the request with a 
California 1 aw enforcement agency participating in the POST program. The 
present evaluation and examination process is provided free of charge. 

Penal Code Section 13511, amended effective July 1, 1981, requires that a 
waiver of attendance of a POST-certified Basic Course be made available for 
individuals under consideration for hire by an agency participating in the 
POST program, as well as for a currently employed peace officer. The 
amendment also specifies the Commission shall charge a fee to cover the 
administrative costs associated with the evaluation and examination process. 

Commission Procedure Section D-11 establishes guidelines relating to the 
training acceptable to the Commission for evaluation purposes, and the 
conditions for examination and re-examination. The guidelines also specify 
the Commission's authority to establish any fees associated with the 
eva 1 uati on and ex ami nation process. 

Notice is also given that any person interested may present statements or 
arguments orally or in writing relevant to the action proposed. Written 
comments must be received by the Commission not later than 5 p.m. on 
October 16, 1981, in order for the Commission to take them into consideration •. 
The Commission, upon its own motion or at the instance of any interested 
party, may thereafter adopt the proposals as presented, or may modify such 
proposals if such modifications are directly related to the subjects or issues 
so noticed. 



• 

• 

• 

The. Commission has prepared a statement of the purpose of the action and 
information upon which it is relying in proposing the above action. 

Copies of the exact language of the proposed Commission Procedure and of the 
statement of purpose may be obtained at the hearing, or prior to the hearing, 
upon request from the Commission on POST, 7100 Bowling Drive, Sacramento, 
California g5823. 

The proposed amendments have no cost to local, state, or federal government 
pursuant to Section 2231 of the Revenue and Taxation Code. 

Inquiries may be directed to Beverley Clemons (916) 445-0345 • 

• 
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111. 

·Training 

Clmmission Procedure 0-11 

*Revised: 
January 1, 1982 

WAIVER OF ATTErlDANCE OF A POST -CERTIFIED MISIC COURSE 

PURPOSE 

Establ islies Guid<'!l i11es. Titis Com,flissiet'l P1·eeeame im13leffieAts tl=le 

gui Elel iRes for detel'mi l'li A§ e<jtti'tal eAt tl"ai Ai A§ fol" ·ACIIly._empl oyecl Dl" 

l"e Cffiployecl !lCilee offiee1 s .1ho do not possess a POST Basiie. €e1·tifieate,-<md 

t"esel'\'e officers te lle assigned Le1el I I'CSf'lerlsi!Jilities.o TAe HaiYel" ef basie 

traiRiAg for aR alt eaelj· trained 1Jeace effice1· 11ho has ce;;pletee eEjt~ivaleAt 

'Fa"lRiR§ is authol"ilecl by Seetierl 1008 ef tl9e Regu+a-H-es-... 

11-1: Establishes-Guidelines: This Commission Procefilne establishes the 

guidelines for determining 'whether or not an individual'':~; prior law enforcement 

training is sufficient to qualify for the issuance of a;11'!!fiver of attendance of 

a POST-certified Basic Course. The requirements of the BmQc Course are 

specified in ·PAM Section D-1. A waiver of attendance of .'a ROST-certified Basic 

Course is authorized by Section 1008 of the Regulations. 

a.· A waiver of attendance of a POST-certified. Basic \Iourse shall be · 

determined throuoh an assessment process, i ncl udl':i-rq eva 1 uat ion and 

ex ami nation. The 1~ai ver process assists an aqe~ in determining 

whether or not an individual· should be required-~ attend a 

POST-certified Basic Course, and does not propo~~to determine whether 

or not the individual should be hired •. 



·I"; ' : .. " 

EVALUATION AND EXAMINATION FEE 

• ··11-2. Fee: A.fee to cover administrative costs of evaluation, examination, 

. . . 

• 

and re-examination, if applicable, shall be charqed by the Commission. The 

appropriate fee must accompany the request for evaluation, examination, and 

re-examination. The appropriate fee shall be determined by the Commission and 

shall be based on actual expenditures related to this procedure.· 

'-:_: 

ELIGIBILITY 

11-3. Eligibility For Evaluation: The individual for whom the request for 

evaluation of prior training is beinq made must be currently employed or under 

consideration for hire as a full-time la11 enforcement officer, as defined by 

Regu]ations Sectio~s 1001(1)._ The reouest for evaluation of prior law 

enforcement traininq may only be submitted to POST by an agency participating 

in a POST Proqram. 

ih Tile iRdivi61:1al must he etwl'el'lt1y effl!'loyed by tl.e 1 equ~3ting agency as 

a f1:1ll time 1a'.: eflfel"eeJllent officer ( as defined by Re!Julatiofl 

iOOl(l)) or appointed as a 1 ese1 ve oFFice• to be· assigned Level I 

1!11ties in onle• te have p1 io• treini119 evaltleted fo• eligibility te 

take the POST Basic CetJ• se EcttJ1 ~alene) Ex ... minatien (BCEE). Dtlri!'l@ tile 

evalt~atieR afld testiRg process, the ~cd regular effieer may 

exe1•eise pe0:ce office• po.n~• s 1.hile pa1 ticipating ill a POST apf:ire·ted 

f;eld training p1 ogJ run Fo1 o maxi1nt1m of 90 doy5 from date ef 

'eftlpl B)lllent. (See PN.l, Sect i en 0 13) 

2. 
.. 
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,, 
--- a. An individual is under consideration for hire when POST receives a 

••• 
-

statement from the agency head attesting to the fact that the aqencx· 

has accepted an emolovment · aoolication from the individual and the 

individual is under consideration for hire. 

!;Ql;JIVALENT TRM iiH!G 

a. Eacll equh'aleAcy evalttatioR re~uest must be aeeempaAiee lly a 

lly tile requestiR§ deF~artmeRt, !!SiR!:) POST Fetm 2 260. Infet"matioR 

provided m<~st specify tfte basis ttflOR 11hieh the etttliYaleRcy is beiA§ 

Eleelarea aAEI specify traiAiA§ that eaR be verified 111len compareE! to­

i'All, Seetio.t 0 1 or B 12, as ep~r Ol'l; ate te the Dasie Geul"se traiAiR§ 

~: FeqYiremeRts for the C<Rfll oyiR§ ageRcy • 

.. 
. • ilc. NheR POST deter<Ri,Aes that tRe tt ait'liflg material :;ubmittetl iR suflpOrt 

11-4. 

·ef aR ecwivaleAcy e·taluatioA Fequest is CQI:li·,·alent te tAe existi,;g 

hasie traiAiAg reEjt!il'emeAt, a Basic Cetwse E~tlivalem:y ExamiRatieA 

~C~El 11il1 be sehetlt:Jled and aeministe1 ed_,_ T!.e departl!leflt aAfl 

indh i l'lual 11i 11 be Retifi ee ef the 1 est1lts ef the exa:'fli Aati OR. 

EVALUATIOII OF TRAINING 

Aqency Comoarison of Completed Training: a!ld E:~j:?.iRatieR: The agency 

shall .compare the individual's already completed peace officer training aqainst 

the current minimum basic course training requirements as specified in PAM, 

Section 0-1, Basic Course. The traininci that is aoplicable shall be documented 

• . by the aqency on the Evaluation of Traininq Schedule, POST Form 2-260. Satis­

factory traininq in each of the functional areas must be documented on the form 

3. 
. .. 
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' ., ·,, 
and verified by supporting documents prior to requesting an evaluation from . 

... 
POST. Satisfactory training must have been completed in each of the functional 

areas· in order for the individual to be· eligible to take the Basic Course 

Waiver Examination (BCHE). 

~. In order for the individual's prior training to be evaluated, a 

minimi.nn of 200 hours of the required 400 hours shall be basic training 

completed in an academy certified or approved by the Commission or a 

similar POST aoency in another state, a California reserve academy, or 

a Federal agency law enforcement basic academy. The remaining 200 

hours may be law enforcement trainina completed other than in a basic· 

academy, or may be college or university courses in criminal justice 

subjects taken at an accredited institution and supported by 

transcripts. ·· 

1. College or university credit in specific subject areas may 

only be applied to those subjects not covered through lav1 

enforcement training. 

~ One semester unit shall be equal to a maximum of 20 training 

· hours and one auarter unit shall be egual to a maximum of 14 

training hours. 

b. Prior training and education must be in the specific subjects 

presented in the Basic Course in order to be acceptable for evaluation • 

.. 
· . 

·. 

4 ·. 
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b. The completed POST Form ?-260, along ~lith all supportinn:og----'----­

documents verifying such trainino and education, shall be· 

· .. submitted to POST with an App 1 i cation for Assessment of 

Basic Course Trainino, POST Form 2-267. 

The Application Form POST 2-267 is to be signed by the 

applicant and department head in Section 1, Request for 

Evaluation. 

~ Each evaluation reauest must be accompanied by the 

appropriate fee in the form of a certified check or money 

order made payable to the Commission on POST. 

ti•S. T1 e.inil'l~ tmd E~~cetie11 eeee!lt~d b) POST fot Eo:Lativtl. POST staff --
will. eva1tfate cloc~!!lentatien ef trainiRs afld edtleativll, i..eltJdi11g POST•ee• 'tified 

• Resene Go~rses, s~bFRitted tfAcler the p~~:wisions of Commi!>sion Reguht1on 1033-

tffii ell may lle equi'.'al ent te the trai ni n~ reqt~i red fer til~asi c Ceur-s-e. 

• 

11-5. POST Evaluation Process: Upon receipt of the ccr.npleted POST Forms 

2-260 and POST 2-257, all suoportino documents and the a~~ropriate fee, POST 

will evaluate the individual's prior traininq to verify the findinos of the 

agency. POST wi 11 accept for eva 1 uat ion purposes, copies of peace officer 

academy course and reserve officer course outlines. All traininq must be 

'11erified by a certificate of comoletion or a course rost=r. If colleoe courses 

are used in addition to trainino, a cooy of the individu-al's colleqe transcript 

must be submitted. POST may require additional verific~~ion documents to 

evaluate the individual's training • 

!:. The aqency and the i ndivi dua 1 will be not if i eel' •Of the results of 

POST's evaluation.' 

5 
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1:. If the evaluation sho~:s that prior traininq is sufficient in each 

of the function a 1 areas, the i ndi vi dua 1 wi 11 be e 1 i gi bl e to take 

the Basic Course Waiver Examination • ~--

2. If prior training is not ·sufficient in one or more functional 

areas, the individual shall have up to 180 days from date of 

evaluation to provide additional verification documents of 

completed trainino ~:ithout an additional evaluation fee. 

BASIC COURSE WAIVER EXAMINATION 

11-6. Examination Schedulinq: A Basic Course Waiver Examination \~ill be 

scheduled upon receipt of the appropriate examination fee and the signed 

application form • 

~ The Application for Assessment of Basic Course Training, POST 

Fonn 2-267, sianed by the aoolicant and the department head in 

·Section 2, Request for Examination, is to be subt1l!Ttted to POST with 

the appropriate examination fee in the form of a certified check or 

money order made payable to the Commission on POS1. 

'b. location and Frequency of Examination: The Basic Course Waiver 

Examination will be administered periodically as 'lletermined by POST. 

The frequency will be based upon the number of a~licants eliaible to 

take the ex ami nation. The geoqraphi c 1 ocat ion of the app 1 i cant wi 11 

be taken into consideration in· determininq the mnst appropriate 

location for the examination to be administrated • 

6 
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11-7. 

h ·The agency and applicant will be notified of the examination 

date, time, and location • 

EQIWfALENCY 

Requirement for Successful Completion of the Basic Course Haiver 

Ex ami nation: Each i ndh i dtla1 .. 110 tnke3 i:l1e BCEE most pass wi til a mi 11imtlffl seere 

ef at least 7G;C eR each of the flloeli;les. iA eFEkr te satisfy tile Basie Geurse 

. traiAiA§ re(juir~. The examination is divided into tl~elvc 02) modules 

covering all functional areas of the POST Basic Course. An individual who 

takes the examination must demonstrate competency within each functional area 

by passing each of the modules. 

'"'::.a. If the ir1cli ~idtJal 1 eeeives a see1·e ef less thar1 70:! ert each-ef--tftr.ee 

er fe\•'el" mo:lufes, Fie/she 11il1 be a1le·.1ec:l te l"elflecliat:e·tt.e failed 

lftoeltll es te satisfy the Basi e C e1:1i"s e t1·ai 11i ll§ i'C(jtli t"C!llents pi' evieled H1e 

a!I!II"C§ate test score is 70~-el'. · 

..!.!.. If the individual fails three or fe:Ner modules, the follovlinq ootions 

·are available to successfully complete the failed modules: 

h A re-examination may be taken on the failed module(s) (see 

Section 11-B of this procedure). 

2. Re-trainin~ of the failed module(s) at a POST-certified or 

approved course or at an accredited colleqe or university 

(see Section 11-9 of this procedure) • 

7 
..• 
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b. If the individual fails reeei·tes a ~eo1 es of leB than 70% er~ eacll ef 

four or more modules, re-traininq or re-examination shall not be 

allo~ted. fails te aehie•e a mi11i.ntll'!l agg1 egate test ~cote of at least 

-10%, re!Janlless ef tf1e flumber of modules Failed, he/she is req~:~ired te­

satisfacterily ceffiplete a POST certified Basi.e Ceurse. The individual 

must then satisfactorily complete a POST-certified Basic Course in 

order to exercise the powers of a peace officer • 

. 1; lf the de~e:t"tment ite3 a POST epp1 oved Field Tt aining· 

2. 

Pregraffi, the ifldio i dual, if to exenise 13eace effi eer 

pO','IeFs, may se assignee te participate iA. s1:1ch pregFam for a 

411ax"iml!R1 ef 90 days frOOl date ef em13le:,meRt 11htle maldRg l:lJ'l 

the failecl ffiedules ef the exemiRatieR, er tefere be~ 

•tfli'Blled in a eertifiecl Basie ce·urse (PA'~. SectieA D 11 2a) • 

If the .de~ertmcnt doe5 not have a POST•app1 o'l/ed F i el cl 

Tlt'tining Pl 091 tl"''', tile indi ddtzal do~s not ha·>'e peace effieer 

p9l'.'E!r5 IJRtil tlie trai.AiA§ l"eEjuinmeftt ef tfle Basie Cetuse 

has been satisfactsrily co;;;ple~. · 

RE-EXAMINATION 

11-8. Re-Examination: The re-examination may be taken after expiration of 

. 30 days from the original examination date, but no later than 180 days from the 

original examination date. The re-examination shall include all previously 

failed modules not completed through the re-traininq action. The 

re-examination shall be allm·1ed one time only • 

8 



·!!.. A·· letter from the agency requesting a re-examination on fhefafled _____ _ 

modules, must be submitted to POST with the appropriate re-examination 

fee in the form of a certified check or money order made payable to 

~ the Commission on PO~T. 

·. 

' 

~ 

• 

~ The agency and the individual will then be notified of the 

re-examination date, time, and·location. 

: 
c. An individual who fails to be re-examined ~lithin 180 days from the 

date of the original examination, or fails any module of the 

re-examination and is employed as a peace officer must then 

satisfactorily complete a POST-certified Basic Course in order to 

exercise the powers of a peace officer. 
: 

H 7 • Reme5i atiel'l ef Failee ilee~les: Afl inei·tie~al 11l1e receives a score of 
• 

less thaA 70% en eacl1 ef tl1ree e1' fr:,;el" mee!tJles ef ti'le BCEE mtJst satisfaetel"i~y 

somplete tl:iese 111ochJles at ·a PG~T certified basic academy, ar at aAj' instit!:ltion 

apf!F!'l'.'ecl b:Y tl:ie Gemmi ssi on, prior to eJ~erci sing 13eace officer flS',/ers, Tl1e 

deJlal"tllleAt fleae flas tfle discretiel9 ef reqtJiriAg tile insividttal to 

satisfacteri1y COfll!llete a ftlll, certified Basic Go!:lrse iA lie~ of illil.kiAg !:l~ 

failed mod!:ll es, 

RE-TRAINING 

11-9. Re-training:· Re-trainino will be allm~ed in the failed modules not 

completed through the re-examination option. Re-trainino shall be allm·1ed one 

time only, and only as an alternative to re-examination. 

•, ·. . · . 

9 
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a. Re-training may be completed through a POST-certified or approved ,, ._,..., 

course, or an accredited college or university course in the specific 

subject area of the failed module(s). Arrangements for scheduling the 

re-training are the responsibility of the aoency or individual. A fee 

may be charged by the presenter of the re-training course. 

~ Verificaton of satisfactory completion of the required hours and 

specified subjects, including testino, submitted to POST within 180 

days from the original examination date will serve to satisfy the 

re-training requirement of the failed modules. 

c • 

d. 

Foll01•1ing approoriate re-training, no additional re-examination of the 

failed modules will be required by POST. 

An individual who fails to be re-trained·~lithin 180 days from the date 

of the oriqinal examination or fails the re-training course and is 

employed as a peace officer must then satisfactorily complete a 

POST-certified Basic Course to exercise the powers of a peace officer. 

ISSUANCE OF WAIVER 

11-12. Upon satisfactory completion of the assessment process, a \olaiver of 

Attendance of a· POST-certified Basic Course will be issued by POST. 

The tlaiver shall be valid for a period of time in accordance ~lith 

Section 11-13 of this procedure • 

·' 

10 
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PRIOR POST-CERTIFIED BASIC COURSE TRAINING 

:.. <) (· ..... 

11-13. The follOI'tii)q aoolies._to an individual who has previously completed a 

POST-certified Basic Course, or has been issued a Waiver of·Attendance of a 

POST-certified Basic Course (Section 0-11-12 of this•procedure) and who has not 

been avtarded a POST Basic Certificate, or hiqher certificate, and has not been 

continuously employed as a California peace officer as defined in Commission 

Regulations Section 100lfl), and who is desiring to be employed or re-employed 

as a full-time California peace officer in an aqcncy participating in a POST 

Program. 

~-.-

11.11 individiJal whg satisfactorily completed!!:. POST-certified Basic 

Course completed on or after January 1, 1973, including those 

certified under the former 200 hour POST Basic Course standards, are 

J.!, excert ·as othendse detern1iRed !3y th'e C~H-, deerned to 

satisfy the ha1•e ,met the current minimum training requirement~ of 

either the regtJlar Basic Course (PAr1 Section D-1), or the Specialized 
. 

. Basic Investigators Course (PAM, Section 0-12), and no evaluation or 

testing is required. (Refe, PAll, Seetien D 1 aul 0 12) 

~--e. A POST-certified Basic Course training completed prior to January 1, 

1973, sl1al1 R_et ae EleCi71ecl to have does not saHs.f.y the current minimum 

basic training requirement. A waiver of attelilll'a.·\lce of a 

POST-certified Basic Course basib +rJiniRg m~$ through th~ 

evaluatioA aRd testiA§ pPocess, may be reguestml in accordance l'tith 

this procedure in order to/ meet the current miimrirnum training 

requirements for PA!-1, SectieA g 1 er 9 12, .as ::;;:g;.ropriate to tRe typ._ 

of ageRcy of emp1o¥~~eAt. either the Basic Co~ or the Specialized 

Basic Investic,ators Course, as determined by tilt!!· Commission. 

11 
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·'d. The ev!lltration and te3ting r"oce~3 sl•all be foll011ed in all eases 11heR 

'"I· •I " ·~ 

11-14. 

the !Jeaee office!" · .. ·as trained in anoHtel" state aRd is appaiRted far 

·the first time as a California ~JCaee officer. Tl"ainin~ completed 9y 

J!erseRs. !JeiR§J reemployed as a California peace officer 'n'ill tJe 

eval~atecl and tested, as determined tJy the Commission. 

Basic ·course Acceptable for Specialized Basic Investioators Course: 

An individual ~1hose previous traininq meets satisfies the current minimum Basic 

Course Pr.~1, Seet.ien D 1 training requirement is deemed by the Commission to 

·• meet. the minimum training requirement of the Specialized Basic Investigators 

Course. Pl\11, Secti en D 12. lleHever an inElivi dual ·.:he ~as eem~leted tfie 

traiF;iR§ requirement of PNl Section D 12 must cloeii:llent tPaining equivalent to 

.. 
the PNl, Section D 1 requirement through tl1e evaluation au! testing process. 

--
11-15. Specialized Basic Investioators Course Not Acc£otable For Basic 

- Course: An individual whose previous training satisfies the current minimum 

Specialized Basic Investioators Course is deemed by the Corrunission not to have 

met the minimLm trainino requirement of the Basic Course. A request for a 

Waiver of Attendance of a POST-certified Basic Course may be made in accordance 

with thi.s procedure . 

• 9810/75 
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ADDENDUM TO PUBLIC HEARING 

ON COMMISSION PROCEDURE D-11 

ADDENDUM B 

The California Association of Police Training Officers (CAPTO) submitted 
written comments in regard to D-11, on re-training as an alternative tore­
testing on failed modules. 

After reviewing this issue, staff is recommending that re~training as an 
alternative to re-ttesting be retained in the guidelines. However, 
recommendation is being made to~ allow re-training to be completed 
through and approved by an institution certified to present the Basic 
Course. Proposed amendment is as follows which would replace 
Section D-ll-7(a)(2) and D-ll-9(a). 

ll-7(a)(2) - Re-training of the failed module(s} may only be 
completed through and approved by an institution certified 
to present the Basic Course. 

ll-9(a) - Re-training of the failed module(s) may only be 
completed through and approved by an institution certified 
to present the Basic Course. Arrangements for scheduling the 
re-training are the responsibility of the agency or individual. 
A fee may be charged by the presenter of the re-training course. 

~ Recommended action of the Commission is to approve the wording of the 
above-stated proposed amendments and approve that they replace 
Section D-ll-7(a)(2) and D-ll-9(a), respectively, as specified in the 
proposed text of D-11. 

~ 
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CAP TO 
nProfessionalization through Training" 

CALIFORNIA ASSOCIATION OF POLICE TRAINING OFFICERS 

M!z.. NoJtman Boehm 
CommU..o.<.on on Peace 066-<-ceJt StandMd/, and T!La.<.n.<.ng 
7100 Bowt.<.ng VfL.{.ve 
SacMmento, CA 95823 

RE: Ba~.J.<.c CoU!L'->e Equ.<.vatency Exam 

VeM M!z.. Boehm , 

OaobeJt 13, 1.987 

At oWt State BoMd meeting an OaobeJt 12, 1981, .<.n VentWta, one o6 
the agenda dem.; wao the Bao.<.c CoUlL'-> c. Equ.<.vatency Exam (BCEE), Commu..o.<.on 
PILocedWte V-11. Ron AUen o6 yoWL ofifi.{_ce wao piLe'->ent. He wao ab.te to 
a66Vt an6W!!.IL'-> 6oiL many o6 oWL quution~>. HoweveiL, .two conce.tmi.J we have 
he d.<.d not have an~>w!!.IL'-> 601!.. 

Section 11-4 (a) 

Vou tfUJ:. pe!Un.U a p!!.IL'->on who hM 6a.Ued out o6 .:w academy, but hao 
c.omp.teted 200 hoUIL'->, to then attend college uM'->!!.'-> ( jun.<.OfL coUege ali. 
.~>tate eoUege AJ p!Log!Lam'->) 6DIL .the ILem<UndeJt o6 .the 400 lwWt'->, and .thM 
qual.<.fiy 6oiL the BCEE? 

I 6 not, the WOl!.d.<.ng need!, to be changed to I.Jtate " ••.•. I.Jucc!!.'->'-> 6u.t 
c.omp.tetion o6 an ac.ademy ..••• " .<.o 1Lequ-0ted .<.n o,tde.-"t to be cono.<.de!Le.d 6oiL 
the BCEE. 

Ret~La.<.n.<.ng Section 77-9 

·We Me concV!ned that -<-6 POST peJtmUI. a p!!.IL'->on who 6a.<..ti.J a 6unctiona.t 
Mea tut o6 the BCEE to go to a ochoo.t 6DIL !Le.-tiLa.<.vung, and NOT ll.etake 
POST''-> exam, that the vat.<.ddy o 6 tak.<.ng the BCEE to beg.<.n wdh will be .tMt. 

We woutd t.<.ke to '->ee POST co1UA:nue wdlt ill cwtJtent pot.<.c.y o6 hav.<.ng 
the p!!.IL'->on Jte-tut wah· POST''-> exam. 

Thank you 6oJt yoWL a.Ue1UA:on to theoe conceJtll'->. I 6 you need to have 
motte .<.n6aJtma.Uon about thue quutioll'->, 1 .. can ·.be contac.-ted at UC Be!Lkdey PO 
(4J5) 642-6760. 

JMC:jc 

attachment'-> : V- 11-4 (a) 
V-11- 9 

S.<.nceJtdy, 

~~ ~. cc.J;:__ 
\Jlanne M. Cool1. 

Ptr.u.<.dent - CAPTO Notr.-th 
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1. The agency and applicant will be notified of the examination 

date, time, and location • 

Ef)tif'o'AlEFiCY 

11-7. Requirement for Successful Completion of the Basic Course Waiver 

Examination: Each indi uidcal nl;o te:ke~ tl;e BCEE llldSt pass witl; a minimtJm see;oe 

ef at least ?Q;& eR eaeR ef tRe mee~1es. iF! et"se;o to satisfy t!cie Basie Ge~;ose 

t;oaiAiA§ ;oe~HiremeAt. The examination is divided into twelve (12) modules 

covering all functional areas of the POST Basic Course. An individual who 

takes the examination must demonstrate competency within each functional area 

by passing each of the modules. 

'&:- If the i!ldi vielttal 'eeei.,.es a see;oe ef less tllaR 70% en each ef tf1ree 

el" fe~o•el" meElH1es, 19e/sl9e •odll lle allen;eel te :emedi ette the failed· 

mee!tl1es te satisfy tfle Basie Gettrse traiAiA!ll"Cfltti;erne;,ts pi"evidecl the 

~ate test scei"e is 7Q~et.t€P •. 

~ If the individual fails three or fewer modules, the following options 

are available to successfully complete the failed modules: 

1. A re-examination may be taken on the failed module(s) (see 

Section 11-8 of this procedure). 

2. Re-training of the failed module(s) at a POST-certified or 

approved course or at an accredited college or university 

(see Section 11-9 of this procedure) . 

7 



.. ' , ... 

• 
a. Re-training may be completed through a POST-certified or approved 

course, or an accredited college or university course in the specific 

subject area of the failed module(s). Arrangements for schedu1ing the 

re-training are the responsibility of the agency or individual. A fee 

may be charged by the presenter of the re-training course. 

b. Verificaton of satisfactory completion of the required hours and 

specified subjects, including testing, submitted to POST within 180 

days from the original examination date will serve to satisfy the 

re-trainin~ requirement of the failed modules. 

c. Following appropriate re-training, no additional re-examination of the 

failed modules will be required by POST. 

d. An individual who fails to be re-trained within 180 days from the date 

• of the original examination or fails the re-training course and is 

employed as a peace officer must then satisfactorily complete a 

POST-certified Basic Course to exercise the powers of a peace officer. 

• 

ISSUANCE OF WAIVER 

11-12. Upon satisfactory completion of the assessment process, a Waiver of 

Attendance of a POST-certified Basic Course will be issued by POST. 

The waiver shall be valid for a period of time in accordance with 

Section 11-13 of this procedure • 

10 
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CALIFORNIA PEACE OFFICER'S LEGAL SOURCEBOOK 

Background 

The Office of the Attorney General is committed to develop, publish, 
distribute and maintain the California Peace Officer's Legal Sourcebook. 
Targeted groups to receive the document, which analyzes and simplifies consti­
tutional limitations, statutory constraints, statutory law and dynamic case 
law, are the 45,000 city police officers, county sheriff's deputies, members 
of the California Highway Patrol and other officers in the POST regular 
program who deliver law enforcement services to the citizens of California on 
a daily basis, as well as deputy district attorneys who determine whether 
cases are filed and prosecutions initiated. The funding requirement for the 
publication of 50,000 copies ~s estimated at $350,000.· 

The concept of placing such a legal resource in the hands of line law 
enforcement officers and prosecutors, with revisions as necessary, is long 
overdue and has been met with enthusiasm from every individual, association 
and group advised of its forthcoming publication and proposed content. 

The effective utilization of the sourcebook appears endless. It will 
serve as a'\. immediate reference to the field officer on the street and to the 
complaint deputy in the district attorney's office; a resource for the initial 
and continuing education and training of peace officers in basic academies, 
advanced officer courses and field·training programs; and through current 
police knowledge in arrest situations, reduce backlogs in the courts generated 
by inappropriate arrests; and serve to reduce dismissals and reductions of 
changes in plea bargaining adverse to the prosecution in those arrests which 
will sustain successful prosecution. 

Additional benefits will accrue to cities, counties and state agencies 
which may utilize the Sourcebook in the preparation of legal aspects of promo­
tional examinations. The resulting extensive study efforts will enhance the 
knowledge of street officers and create higher quality arrests, searches and 
seizures. 

Finally, the California Peace Officer's Legal Sourcebook will provide, 
through timely revision based on new legislation and case law decisions, up­
to-date knowledge and uniform statewide application by peace officers and 
prosecutors. It is anticipated that such revision will be accomplished by 
existing staff within the Criminal Division with printing and distribution by 
the Legal Information Center, 

In March 1981, the Attorney General's Office initiated the development of 
the Sourcebook by hiring a special consultant on a nine-month basis to write 
the document, 11hich is designed toimprove upon a similar publication prepared 
by the State of Arizona. 

The development of the document is in progress and is expected to be 
ready for publication prior to the end of Fiscal Year 1981-1982. The develop­
ment methodology and anticipated time frame of the Sourcebook are clearly 
depicted in the following appendices which will be provided at a later date: 

-1-



Issue 

Chart of Goal, Objectives, and Activities (Appendix A) 
Chronology of Activities to Date (Appendix B) 
Draft Flow and Approval Process (Appendix C) 
Chapter Titles and Comparison to Arizona Document (Appendix D) 
Roster of Subject Matter Experts-Instructors, Prosecutors, and Judges 
(Appendix E) 
Printing and Distribution Proposals (Appendix F) 
Cost Estimates (Appendix G) 
Comparison Financial Value and Salary Reimbursement in Selected 
Agencies 

The issue is simple, while its resolution involves alternatives with 
extensive implications. The broad issue is hm1 the initial publication of 
50,000 copies of the Sourcebook will be funded. Al'ternatives are presented 
with their associated assets and liabilities from the funding source•s·point 
of view. 

Peace Officer's Training Fund (Commission on Peace Officer Standards 
and Training (POST)) 

Obviously, the most appropriate funding source is the Peace Officer's 
Training Fund (POTF) administered by POST. 

An appropriation for the publication of the Sourcebook is a legal, 
logical and appropriate use of the POTF and entirely within the intent 
of enabling legislation. Penal Code Section l3503(e) authorizes POST 
to develop and implement programs, and Section 13504 requires the 
Attorney General to render assistance, insofar as possible, to meet 
legislative intent encompassed in POST's initial and basic regulation 
(1000), which provides its purpose: To raise the level of competence 
of law enforcement and to provide services to local law enforcement. 
Further, the Commission's Regulation l016(c) provides authorization to 
the Commission to periodically publish manuals to local departments in 
achieving the objectives of the enabling act. 

There is no question that POST can legally fund the publication of the 
Sourcebook in accordance with the Penal Code and its regulations con­
tained in the Administrative Code. 

The Commission staff anticipates an increase in revenues resulting from 
Assembly Bill.210. This bill is expected to increase the POTF revenue 
by $4,000,000 annually. The POTF retains a reserve of over $3,000,000 
and is currently budgeted to continue that reserve through Fiscal Year 
1982-1983. 

Utilization of the POTF reserves is simply a question of priorities to 
be established by the Commission, resulting from staff recommendations. 
After reviewing the budget change proposals (Fiscal Year 1982-1983) 
developed by the POST staff, it is evident that a sound and successful 

• 

• 

argument can be presented to the Commission proposing that funding of • 
the Sourcebook should receive the highest priority. 

-2-

' ' 
' 'I 



• 

• 

Advantages (POST) 

Meets POST's purpose (Regulation 1000) to raise the level of com­
petence of and provide services to law enforcement. 

Provides a direct benefit to each law enforcement officer in the POST 
program. 

Clearly meets the requirements of Penal Code Section 13523 regarding 
equally proportionate aid to cities, counties, and districts. 

No staff time is required other than administrative transfer of 
allocation. 

Will be provided on a continuing basis following publication, 
including initial distribution, sales and subscription services to 
outside agencies, revision, preparation and distribution. 

Will serve as a valuable teaching resource in certified basic courses 
enabling academies to reduce the extensive cost of handout materials. 

Will provide parenthetical references to POST basic course perfor­
m~nce objectives throughout the text with design to conform with 
sequencing. 

Will serve as a resource in advanced officer courses and technical 
courses with legal subject matter. 

Will provide study and evaluation material in field. training 
programs. 

Associated video programs, developed by the Attorney General's Office 
on selected chapters, will serve as teaching aids in certified 
courses, as well as roll call training, if desired. 

Precedent has been established by the Commission in prior 
publications, i.e., Code of Professional Conduct (40,000), Sheriff's 
Civil Manual, CAPTO Media Catalog, etc. 

Budget allocation is clearly an aid to local government, rather than 
administrative cost. 

Will provide favorable response to the desires of statewide law 
enforcement groups and associations which either endorse or support 
the sourcebook concept • 

-3-



Disadvantages (POST) 

Will reduce the reserve of the POTF. 

Will be viewed by some agencies as a potential dilution of funds 
available for reimbursement. 

Will adversely impact on other budget change proposals currently 
pending. 

01 
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Commission on Peace O!Ciccr Standards and 'I'raining 

space provi · ; b describe ISSUES, BACKGROUND, ANALYSIS and RI::COl\.·1M£NDATIOi\S. 
e separate labeled paragraphs and include page numbers where the expanded information can he located in the 

(e. g., ISSUE Page ). ' 

ISSUE 

Two issues relating to the Waiver of Attendance of a POST7certified Basic Course have 
been identified as needing Commission action. These issu~s are: 

1. Should a fee be charged for the assessment process for a waiver of attendance 
of a POST-certified Basic or Specialized Investigators Basic Course for (1) 
an individual under consideration for hire by a specialized agency, or (2) a 
Level I reserve officer currently assigned or under consideration for such 

.~ssignment by an agency in the POST program? · 

2. Is it the Commission's intent to retain a fixed. date of January 1, 1973 (PAt1 
Section D-11, revised paragraph 11-13} for accepting Basic Course training 
completed after that date as satisfying the cur,rent Basic Course training 
requirements? · · 

BACKGROUND 

Issue I • 

Amendment to PC 13511 requires the Commission to rna ke available testing as an 
alternative to attending a POST-certified Basic Course for an already trained 
peace officer. ·The intent of the law isdirected toward regular peace officers 
of city and county agencies. The amended law also requires the Commission to 
charge a fee for administrative costs of the evaluation and testing process. 
The agencies in the Specialized Program and the Reserve Program .were not specifi-
cally affected by the law~ · 

By Commission action, the agencies in the Specialized Program have been authorized 
by the provisions of Commission Procedure D-11 to participate in the Basic Course 
evaluation and examination process. 

Regulation .Section 1005(a)(3) provides that the chief law enforcement administrator 
may elect to substitute the Specialized Basic Investigators Course for the 
Basic Course for its officers whose primary duties are investigative. The 
training required for the specialized peace officer whose duties are primarily 
investigative is not the same as for a regular officer (Reference Revised 
Pam D-11-1 5). · 

The training required for the Specialized peace officer whose duties are primarily 
general enforcement would be the same-as for regular peace officers. 

Utilizt: rt:vcrsc !;ide: if nt:c-dCO:rl 

1'0$T 1-187 
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With the exception of tlllose specialized agencies designated as investigative, 
the same evaluative p.rocess is involved for agencies in the Specialized Program 
as for agencies in the Regular Program. Likewise, the .same Basic Course Waiver 
Examination (formerly $asic Course Equivalency Examination) is given. The 
Specialized agency investigative peace officer participates in an evaluation 
and examination process that does not generally meet the minimum training 
requirements of the Basic Course. 

Issue 2 

At the October,l979 COilmission meeting, the guidelines for the Basic Course 
Evaluation and Examination Process were adopted. Included in those guide-
lines was the provision that "an individual who satisfactorily completed a 
POST-certi.fied Basic Course on or after January l, 1973 .... " would not 
have to complete additional Basic Course training in· order to satisfy the 
minimum current training requirements. Individuals completing a POST-
certified Basic Course prior. to January 1, 1973, would have to either 
complete the current Basic Course at the time of appointment or have the 
prior training evaluated for eligibility to take the Basic Course Equivalency 
Examination. The effective date of the procedural guidelines was January 1, 1980. 

The date of January 1, 1973 was selected because the majority of the'basic 
academies at that time were presenting at least 400 hours or more of training. 
The January l, 1973 date provided seven years for an already trained California 
peace officer to re-enter California 1 aw enforcement without being re-trained 
or tested. 

At the July 16, 1981 meeting, the Commission approved the Task Force on • 
Education and Training's (Pre-Employment Training and Edu~ation) recommendation 
to limit acceptance of the Basic· Course from the period between training to 
employment to three years. Beyond three years, the equivalency process would-
be invoked. 

ANALYSIS 

Issue 1 

The evaluation of prior training involves the same process for Specialized 
agencies, Level I reserve officers, and agencies in the Regular Program. The 
same examination is given in all cases except for Specialized Inv.estigators. 
The administrative costs involved are the same, however, PC 13511 (b) requires 
the Commission to charge a fee for the evaluation and examination process to 
only individuals employed or under consideration for hire by an agency partici­
pating in the POST program. The intent of the law is directed towards agencies 
in the Regular Program. 

It is possible, under the current guidelines for a Level I reserve officer 
and an individual in a specialized agency designated as general enforcement to 
apply for a Waiver of Attendance of a POST-certified Basic Course, be evaluated 
and tested without any fee. The end result of having satisfied the current Basic 
Course training requirements would qualify the individual to be hired as a full-
time regular peace officer. The provisions of 832:6(d) specify that "the Commissi. 
may establish and levy appropriate fees" for testing to satisfy reserve training 
standards. Presently, no fee is being charged for this service • 

•. ~~~~~~~--~ 
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~ Option 1 

To be equitable to all agencies and individuals requesting a waiver of 
attendance of a POST-certified Basic Course or a POST-certified Specialized 
Basic Investigators Course and to provide consistency in policy, the same 
criteria (including fee) should be applied for all such requests. The inclusion 
of reserve peace officers and Specialized agency peace officers in the provisions 
of PAM Section D-11 would provide for this equity and consistency. 

This policy would establish that the same fees would be charged for all waiver 
requests regardless of category of agency or peace officer assignment. 

Option 2 

During the past 12 months, requests for evaluation and testing have been 
received as follows: 

Level I Reserves 
Specialized Agencies 

II II 

0 
-.Regular Basic 9 
- Investigator Basic 6 

Due to the relative low volume in these categories, charge a fee to only 
individuals employed or under consideration for hire by an agency in the 
Regular Program as specified in PC 13511. 

~Issue 2 

When the Commission adopted the January 1, 1973 date, it provided a seven (7) 
year span that would be acceptable as satisfying the minimum current basic 
training requirements without retraining. By having a "fixed date" obviously 
that span increases as time goes by. The Basic Course Performance Objectives 
became effective July 1, 1980, and at that time, a 400-hour course became 
mandatory. Recognizing the Commission's intent to place credibility on the 
POST-certified Basic Course training after January 1, 1973, while at the same 
time recognizing the changes in the curriculum after that time, perhaps a 
specified number of years rather than a "fixed date" would be more appropriate. 

A POST Consultant has been assigned full time to the Basic Course project and 
the Basic Course Consortium Committee is continuously reviewing all of the 

·performance objectives by functional area. It is anticipated that substantive 
changes will be made periodically to the Basic Course, necessitated by social 
issues, contemporary issues, and changes in the law. Also, the retention period 
between completion of training and employment is a consideration for pre-service 
persons. At the July 16, 1981 meeting, the Commission adopted the Task Force on 
Education and Training's recommendation that "a limit of three years should be 
established within which a pre-service student must be employed. After that, 
the equivalence testing process must be invoked." 

The present policy of a fixed date is in conflict with the Commission's action 
of July, 1981. 
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It is being recommended that PAM Section D-11 be amended to delete references • 
to January 1, 1973 and to read as follows: 

ll-13(a) A POST-certified Basic Course completed eR el" aftel" JaAI:Ial"y 1, 
1973, i11cluding those c~1 tified aiideJ tlie F01111et 208 houa 
P8ST Be:~ie €Otl13e sta11aa1"as, a1"e less than three (3) years 
from date of application, is deemed to satisfy the current 
minimum training requirements of either the Basic Course 
(PAM Section D-1), or the Specialized Basic Investigators 
Course (PAM Section D-12), and no evaluation or testing is 
required. 

ll-13(b) A POST-certified Basic Course completed \31"i91" ta JaRI:Ial"r 11 
1~73, more than three (3) years from date of application, 
does not satisfy the current minimum basic training require-

. ment. A waiver of attendance of a POST-certified Basic Course 
may be requested in accordance with this procedure in order to 
meet the current minimum training requirements for either the 
Basic Course or the Specialized Basic Investigators Course, as 
determined by the Commission. 

NOTE: These sections refer to a person who has completed a prior POST-certified 
Basic Course, and has not been awarded a POST-Basic Certificate, or higher 
certificate, and has not been continuously employed as a California peace 
officer as defined in the Commission Regulations Section 1001 (1). •. 
Refer: PAM Section D~l-13 (Revised). See Tab D 

RECOMMENDATIONS 

The action being requested by the Commission is as follows: · 

Issue 1 

Approve Option .1 which provides that the following peace officer 
categories be included in PAM Section D-11, Waiver of Attendance 
of a POST-certified Basic Course and the charging of appropriate· 
fees for all waiver requests. 

1. An individual employed or under consideration for hire by a 
speci.al i zed agency, either general enforcement or investigative. 

Issue 2 

2. A Level I reserve under consideration for such an assignment 
by an agency in the POST program. 

Abolish the fixed date of January l, 1973, and approve that the certified 
Basic Course be honored for a maximum time period of three years for 
persons not continuously employed and certificated. • 



State of Californio Department of Justice 

Memorandum 

• COMMISSION MEMBERS . Date October 7, 1981 

ROBERT L. VERNON, Chairman, Budget Committee 
From Commission on Peoce Officer Stondards and Training 

Subject: BUDGET CHANGE PROPOSALS FOR 1982-83 FISCAL YEAR. 

• 

In order to meet the state de_adline for the submission of BCP' s, the Budget 
Committee of the Commission convened in Los Angeles on September 10, 1981 
and approved the attached Budget Change Proposals to the 1982-83 budget. 
Approval was made contingent on the passage of Senate.Bill 210, which provides 
additional revenue to the Peace Officers' Training Fund. Senate Bill 210 has 
since passed and has been signed into law by the Governor, effective 
January 1, 1982-. 

~he Budget Change Proposals and corresponding one year costs are as follows: 

1. Selection Standards Research 
Required by 13510 P.C~ 

2. Establishment of a Basic Training 
Test Item Bank 

3. Use of Video ·as a Training Medium 

4. Conversion of Key Data Operators from 
Contract to Authorized Positions 

5. Salary Reimbursement Maintenance 

TOTAL -

$329, 143 

86,355 

295,477 

-0-

3,307,041 

$4,018,016 

The Budget Change Proposal-covering video training was approved subject to 
the proviso that no expenditures will be made towards the development of 
this proposal without further review by the Budget Committee. 

If the Commission approves of these proposals, an appropriate action would 
be a motion to accept the recommendation of the Budget Committee that the 
Budget Change Proposals be approved. 

Attachments: Fund Analysis Summary 
Budget Change Proposals 
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PROJECTED 1982-83 BUDGET, BCP and 

FUND BALANCE ANALYSIS SUMMARY 

Beginning Fund Balance 

Est. 1982-83 Revenue 

Est. 1982-83 Baseline Expenditure 

Est. 1982-83 Ending Balance 

Less Budget Change Proposals 

BCP S-1 A.B. 1310 $ 329,143 

BCP S-2 Test Item Bank 86,355 

BCP T-1- Video 295,477 

BCP A-1 KDO -0-

BCP AC-1 Salary Supplement 3,307,041. 

Est. Ending ·Fund Balance After BCP' s 

$ 3,195,973 

20,500,000 * 

(19,256,197) 

4,439,776 

(4,018,016) 

421,957 

* Includes $4,000,000 revenues to be generated by s.B. 210 

'' 

/ 
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$TATE OF CALIFORNIA EDMUND G. BROWN JR., Govefnnr 

DEPARTMENT OF JUSTICE GEORGE OEUKMEJIAN, AlfortHty Gonerol 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
I • •00 BOWLING DRIVE, SUITE 250 

. ~-ENTo 95823 September 
~1 IVE OFfiCE . 

14, 19.81 
@ . . 

Cenll'rol Admini~rotion 
(916) 445.4515 

OPERATIONS DIVISION 
Sfondords and Training 
Management Counseling 
(916) 445.0345 

Robert L. Harris, Program Budget Manager 
Department of Finance, Budget Division 
General Government 
1025 "P" Street 

AOMINISlRATION DIVISION Sacramento, CA 95814 
Aclminirlrotian 
(916) 322-2235 

. Center ror Pofir::e Management Dear 
. (916) 445-4515 

Mr. Harris: 

Cerfifiec! Course Rer::ords 
(916) 322-2180 
p,.ofessionaf Certificates 
(916) 322·2237 
Reimbursements 
(916) 322-2238 
Resource library 
(916) 445-4515 
Standards Validation Unit 
(916) 322-3492 

Re:. Budget Change .for the 1982/83 Fiscal Year 

The Commission on Peace Officer Standards and Training 
has evaluated areas requiring the submi'ssion of Budget 
Change Proposals for the 1982/83 Fiscal Year and is sub­
mitting five BCP's for representing the requirements neces­
sary to implement the needs found during this evaluation. 
The BCP's will enable POST to initiate research concern­
ing job-related minimum standards for physical ability, 
vision, hearing, education, and emotional stability as 
mandated by A.B. 1310, 1980; establish an automated bank 
of test-item questions from which proficiency and/or 
academy examinations may be assembled; develop a video 
resource program to enhance the quality and expand avail­
ability of POST-certified training courses; maintain data­
input operations at cost savings; and provide salary 
reimbursement to local agencies at 45% for those officers 
taken off line for training in specified categories. 

The total funding required is $4,018,016, which is 
comprised of the BCP's as follows: 

BCP No. State Local 
Operation Assistance 

S-1 A.B. 1310 $ 329,143 
S-2 Test Item Bank 86,355 
T-1 Video 295;477 
A-1 Key Data Operator -0-

·AC-1 Salary. Supplement $ 3,307,041· 

$ 710,975 $ 3,307,041 

I look forward to meeting and discussin~ the BCP's with 
you. If there are any immediate questions regarding the 
materials. contained ~ithin, please feel free to call 5-4515. 

Sincerely, 

~ef-UUt'U(L! ~~ 
NORMAN C. BOEHM 
Executive Director 

Enclosures 



FORN .:);- E (Rev .10 /CO) · 
' . ' BUDGET CI!NIGE PP-OPOSf,L 

Character 
198?-81 Fiscal Year S-1 

Spec 8' 1981 

on Peace Officer Standards & 

• exc 
The 0bjectives of the Standards activities of the Commission are to establish and insure com­
pliance with. job-related selection standards; to establish procedur~ for systematic and 
quantitative personnel assessments; and to provide a management consultation service for loca 
agencies. Research in the area of peace officer selection-training, field compliance audits, 
management counseling to Iocal agencies, Jaw enforcement certificate issuance and develop­
ment of training and. performance exa'!'inations are per.formed by persoimel in the Standar.ds 
·i'md Evalua~ion Services Program. · · · 

Scheduled Justification of Program Base 0 Reducing or Eliminating an Existing 
tJ Prograr .. Haintenancc (\~ork1oad 1\djustr.tent) Function 

.. 
0 Adding a Ne1·: Function 0 R~dit·ecting an Existing Function 

5Ui·i.'·:ARY OF PROPOSED Cfl..;riC!':S (Do not exceed this· spa~e} VISIOi', HEARING; PHYSICAL 
ABILITY, EHOTiot-:AL STABILITY MW ENOTIOI:AL STANDARDS 

that pOST initiate research to comply with legislative mandate pf AR 1310 
.O.S. T. to cor:du::;t rcs~arch concerning state\vide job-related minimum standards_· 

for physiCal ability, visioo, hearing minimum education! emotional stablility by 
January 1, 1985). 

Existing Program Total: 
General Fund · 

· Fedct·a 1 Funds 
· Special Funds 

Other Funds 
. Reimbursements 

Personnel-Years 

Proposed Changes--Total: 
General Fund · . . 
Federal Funds 
Special Funds 
Other Funds 
Reimbu rs em en ts 

Personnel-Years 

IlliTE I.> 

.. 
PAST YEilR 

.• 

s 820.654 

21.0 

DATE 

DATE 

. . . 

s 820,654 

21.0 

329 14 3 
' 

5 
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•• 10-r l'.L rmsb:;a s[rm CES 

FISC/1L LJ!::T,~IL 

Operating Exp_cnses c:ncl Equipr:12nt 
Genera 1 E::p:ensc 
Pl'intin'J 

... ~ Com11un -; c<: t ions 
Postaq2 

· . lnsurancc 

. . 

'l'ra \'.::1- i r,- Stu to:: 
· Travel- Out-of-St-.a.t0 
T1·ainin9 
Filcil it i cs O;::er?t'io1;s 
Uti1 it i cs 
Cons til L:nt & Prof.. Svcs: 

. Consul tL:nt c·l Pr·q.f. Svcs: 
Dcp~rtm~nt~l Servic2s 

Inter·cl2pt '1 
Extct·nal 

tonsolid~tcd Dat! C~~tcr 
Data l'roces~ing 
Ccntrol /'.d:lliniStrt~tivc s~rviccs 
~quipmcnt 
Other l tc;;;s of hp:.:r:sc 

• 
lOTf1L OPEP../\T J ilG D:P.El:S::S /1:iD E Q:J l p;.:::r:T 

~PECIIIL lTEfiS OF EXPEr:SE 

. 
Source of FLmcl:. 

Ccnc:r~ 1 Fu:rd 
SpLd~l f't;llO~ 
rc:cJc:r<J l !':Jii::l~ 
Olh,~r ru.nd~ 
l:c i 1uhu :4 ~. c:111f.: :1 t ~ 

Cuncnt Yc~r 

. $' ·. ·. 

$. 

Oat!' 

CY 

... 

[;udC)et Yt:ilr 

$ 119 ,-'l46 
5,997 

$ 113,949 
36 464 

$ 150,413 

.; . 
8.005 

3.810 

:n,coo 
s.oon 

7.395 

101.520 

20,000 

s 1'78,730 

$ 329;143 

BY 

--------
y l.i~.t 'r,y cl.1~si fic.1t ion ~:; in S;,l;,t·ic:; <~ncl \:J~it::; Sup;tlc:.~.:·nt_. U:;c rcvcr:;c side 
. if III.'L;<It·d. . 
!1 rrovi~e cl~tail on rrvcrsc. 

l:~'f-7. ('c.·v. i'/IJI) · · · 



Staff Benefits Detail: 

0'\SDI 
Hea~th and0~elfare Insurance 
Retuement-
h"'orkers' Cornp=e-=-ns-=-a=-t::-J.o:o=-n---------

-' ·Industrial Disability Leave 
Nonindustrial Disability Leave 
Unemployment Insurance 
Other 

·Salaries and WageP 

Research Specialist II 
Research Specialist I 
Assoc •. Programmer Analyst 
StenO<]rapher 

Personnel Years 
CY BY 

1.00 
2.00 

.50 
1.50 
s.oo 

.$ 

$ 

Salary Range 

2621-3167 
. 2386-2879 
2073-2501 

_·1044-1210 

d/ . f . . . . ' 
!~1st type o rctJ.rcmcnt, 1.e., m1sc., safety, industrial, etc. 
- Specify if continued from other side. 

49910 

$ 36,464 

Arrount 
CY BY. 

9/8/81 

• 
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Background 

AB 1310 requires POST to conduct research concerning statewide job-relat~d 
minimum vision, hearing, education, emotional stability, and physical agility 
errployroent standurds foe the entry-level patrol position. Substantial resources 
must be devoted to the establishment of these standards for the following 
reasons: 

1. Complex research \-Jill have to be conducted to establish 
·these standards. For example, to be complete, rese>arch 
to establish minimum vision standards must address depth 
perception, binocular vision, color vision, night vision, 
field of vision, and visual acuity. Furthermore, a 
.thorough investigation must be made of the effects.and 
liminations of various corrective devices (e.g., different 
types of contact lenses). The great complexity of these 
research issues is evidenced by the. fact that no conclusive 
research has been conducted to answer these questions. 

2. ·Any standards established in these areas are likely to have 
adverse effect against members of a protected class (as 
defined by race, religion, sex, national origin, etc.), and 
thus fall under Title VII of the Civil Rights Act of 1964, 
the California Fair fllilloyroent Practices 1\ct, or the various 
federal and state statutes prohibiting discrimination on the 
basis of physical handicap. Consequently, in addition to 
meeting recognized st~ndards for scjentific research, the 
research must comply with the extensive procedural requirD~cnt~ 
for establishing job-related selection startdards Nhich are 
outlined in the Federal Uniform Guidelines on Employee 
Selection Procedures, the American Psychological Association 
(APA) Standard~ for Educational and Psychological Tests, the 
APA Division 14 Guidelines, etc. The procedural requirements 
that must be satisfied to comply wit.'< these guidelines are 
exten~ive and demand, among other things: 

a. A job analysis of the contents of the job 
(e.g., visual demands of the iob) 

b. Development of criteria of acceptable job , 
performance (e.g., acceptable visua] performance) 

c. Completion of a validation study (using one of the 
acceptable validation methodologies) to establish 
the relationship bet1veen a measurement device (e.g,, 
'visual acuity measur.e) and acceptable joh performance,. 
(acceptable visual performance) 

d. An analysis of the practical utility of implementing 
the measurement clevice (stnndar-ds) in the employee 
selection process (using one of the recrgnized 
methodologies for establfshing test utility 



e. ·COmpletion and documentation of those actions 
taken to satisfy the alternate showing l"cguirement 
(showing that no other standard exists having the same 
validity but less adverse irrpact against protected 
classes) 

f. Where technically. feasible, an analysis of· test 
fairness 

g. Extensive documentation of all research procedures, 
findings and conclusion 

3. As mandated by. the Legislature, all standards established by POST 
must be state1·1ide standards. Thus, the complexity of the research 
is further compounded by the fact that-any standard established by 
POST must be shown to be job-related across the over 400 police 
and sheriff departments in the POST program. 

This requires that all research conducted by POST be multi­
jurisdictional in scope, with special precautions taken to assure 
that representation is achieved 11ith regaro to the full range of 
variables that· impact on.the patrol job (size of department, 
location of depar:tment, population served by department, etc.) 

• 

~ Therefore, in order to satisfy the requirements of AB 1310, five major, complex 
validation studies ar:e required. Each study represents a major effort, 
requiring expert input, sophisticated data collectic., and analysis, and the use 
of highly specialized equipment and/or measurement techniques. • . 

Proposed Program 

The initial planning for each project will be completed by existing POST staff 
in fiscal year 1981-82. The validation research needed to establish job-

. related standards·will be conducted during fiscal.years 1982-83 and 1983-84. 

Three full-time research positions ar:e included in the budget. The Research 
Specialist II will have pdmar:y responsibility for the technical aspects . of the 
research effort (the five validation projects). The t•~ Research Specialist I's 
will serve as primary researchers for each of the specific projects. As such, 
they will be responsible for devel~ing proposed rese2rch methodologies, 
identifying and working v1ith subject matter consultants (physici.ans, exercise 
physiologists, clinical psychologists; cur:dculum specialists, etc.), coordinating 
all proiect ac;ti.vites,. analyzing al:). research result~ and. developing final reports 
of findings and recommendations. The half-time Associate Progra~er Analyst will 
be responsible for the pr=essing and comp'..lter analysis of the extensive data that 
will be collected as part of the five projects, (e.g., establish data files, 
.develop softlvare and use existing software to analyze data). Duties of the · . 
proposed stenographers (one and one-half time position) will consist of providing 
general clerical and support services for the five projects (typing correspondence, 
maintaining files, coding data, typing reports, arranging meetings, etc.) 

• 
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Given the nature of the projects, extensive reliance will be placed on contracting 
with medical and other specialists. Service performed under contract ~1ill consist 
primarily of: (1) general consultation, and (2) completion of specific_project 
activitiesrequiringspecial expertise and/or facilities/equipment (vision 
testing·, stress testing. etc.). All contracts will thus serve the general purpose 
of providing POST st21ff \·lith access to necessary expertise (whether it be in the 
form of specific or _general;services). However, POST staff will be responsible 
for overall projer.t management (designing and conducting the projects) and in no 
instance will a complete project be contracted for. This approach will providP. 
for both better quality control and enhanced ability to assist local agencies in 
program (standards) implementation (a significant portion of. the research activities 
will- be devoted to developing procedural manuals and other documents to assist 
local agenCies in complying with l'03T mandated ~tar.dards). 

Consequences If BCP Not Approved 

As indicated earlier, POST is mandated by law to perform this research. Without 
the additional staff, POST will be unable to carry out the very complex research 
necessary to establish job-related and leg21lly defensible vision, hearing, 
emotional stability, education and physical agility stAndards within the time 
frame of AB 1310. Thus, approval of this BCP is critical to the successful 
achievement of the duties imposed on POST by the legislature. Furthermore, the 
legislation calling for these services is a reflection of the concerns and 
frustration express'Od by local agencies over the need to have meaningful 
employment standards in Lhese areas. With few exceptions, local agencies have 
neither the resources nor the eh~ertise to carry out the research needed to 

~- P.St<Jblish the job-relatedness of employment standards. If POST does not perform 
the research, California agencies \VOuld simply have to do withO\Jt meaningful 
standards in the five areas covered by AB 1310 • 
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Budget Allocations for Fiscal Year 82/83* 
· fur~ · 

TO Satisf¥ AB 1310 Requirements 

Physical Min. Errotional 
Ability vl.sion Headng Edu. Stability 

Research Specialist II 20~** 20% 20% 20% 
Research Specialist I 60% 30~ 30!1; 20% 
Associate Progrtimmer Anal¥st 5%. 15% 15% 5% 
Stenographer 20% 35% 35% 20% 

Contracts $7,400. 21,850 27,020 11,200 
Travel-in-state· 5,000 7,000 7,000 4,000 
Travel-out-of-state 1,500 1,500 
Data Processing 3,000 3,500 3,500 1_,000 

* The same projected budget allocations will be necessary 
for fiscal ¥ear 83/84. 

**Percent of a man ¥ear. 

20% 
60% 
10% 
40%. 

34,050 
10,000 
. 2,000 

9,000 

... , 

Man Year 
TOtals 
1.00 
2.00 
.so 

1.50 

-· 
D:>llars 

101,520 
33,000 
. 5,000 
20,000 
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AB 1310 -2-

·. : CHAPTER -'----'--

An act to amend Section 13510 of the Penal Code, relat­
ing to peace officer training. 

LEGISLATIVE COUNSEL"S DIGEST 

AB ·1310, Young. Peace officer training. 
Existing law requires the Commission on Peace Officer 

Standards and Training to adopt and amend rules 
establishing minimum standards relating to physical, 
mental, and moral fitness governing the recruitment of 
specified local law enforcement officers, 

This bill would require the commission to conduct 
research concerning job-related educational standards 

· and job-related selection standards relating to vision, 
hearing, physical agility, and emotional stability, to 
consult with local entities while conducting such 
research, and fo adopt such standards prior to January 1, 
1985. This bill v:ould provide that local law enforcement 
agencies are no"t prohibited from establishing selection 
and training standards exceeding such minimum 
standards. 

This bill would become operative only if SB 1428- is 
chaptercd,.and would become operaqve on the operative 
date of SB 1428. 

The people of the State of California do enac;t as Follows: 

SECTION 1. Section 13510 of the Penal Code is 
amended to read: 

-13510. . (a) For the purpose of raising the level of 
competence of local· law enforcement officers, the 
commission· shall adopt,. and may, from time to. time 
amend, rules establishing minimum standards relating to 
physical, mental, and moral fitness, which shall govern 
the recruitment of any city police officers; peace officer 
members of a county sheriff's office, reserve officers as 
defined in subdivision (a) of Section 830.6, policemen of 
a district authorized by statute to maintain a police 
department, or peace officer members of a district, in any 

\ 
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city, county, city and county, or district receiving state 
aid pursuant to this chapter, and shall adopt, and may, 
from time to tinie amend, rules establishing minimum 
standards for training of city police officers, peace officer 
members of county sheriff's offices, reserve officers as 
defined in subdivision (a) of Section 830.6, policemen of 

· a district authorized by statute to maintain a police 
!lepartment, and peace officer members of a district 
which shall apply to those cities, counties, c;ities and 
counties, and districts receiving state aid pursuant to this 
chapter. All such rules shall be adopted and amended 
pursuant to Chapter 4.5 (commencing with Section 
11371) of Part 1, Division 3, Title 2 of the Government 
Code. 

(b) The commission shall conduct · research 
concerning job-related educational standards and 
job-related selection standards, to include vision, hearing, 
physical ability, and emotional stability. Job-related 
standards which··are supported by this research shall be 

·adopted by the commission prior to January 1, 1985, and 
shall apply to those- peace officer classes identified in 
subdivision (a). The commission shall consult with local · 
entities during the conducting of related research into 
job-related selection standards. 

(c) Nothing in this section shall prohibit a local law ' 
enforcement agency from establishing selection and 
training standards which exceed the minimi.Jm standards 
established by the commission. 

SEC. 2. This act shall become operative only if Senate. 
Billl428 of the 1979--80 Hegular Session of the Legislature 
is chaptered. If Senate Billl428 is chaptered, this act shall 
become operative on the operative date of Senate Bill 
1428. 

. · 
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BUDGET CIIN~GE PROPOSf,L 
·~.. . 

• 

Character .. . .198:> 8? fiscal Year 1 s-2 
Special t:ey 

The objectives of the Standards activities of the Commission a~e to establish and insure 
comrliance with job-celated selectio~ standards; to establish proc~dure for systematic 
and quantitative personnel a=sessments; and to provide a·nBnagement consultation service 
·for local agencies. Research in the area of peace officer selection training, field 
.corcipli<mce audits, management =unseling to local agencies, :tali enforcement certificate 
issuance and development of training and performance·,ex=inations are performed by 
personnel ·in the Standards and Evaluation Services Program: ·. · 

~· 

Sclwdu1ed Just ficatian of Prcg1·ar.J !lase 0 
0 Progran1 :·:aintcnancc (Horklo<:d Mjust:,:ent) 

Reducing or E1iminilting an Existing 
Function 

0 Adding a lle\': Function 0 Redirect-ing an Existing Function 

-0 Function 0 1, .leqislation 
.• , __ __:j::.S!__U.Ji-ii~·:t~llR~,y;..!!~O~F~P-;;~Q?~O_!S=2E:2D~C2.H!2,\:Lii~C:~~S~(~D~:J~n-o-:-t-cx-·c-c-c-d:-:t-:-h~i~s~sp:::oat:.c~e~)::;n~.iP~RO::..VED..:.~. ~TES~=T=H-JG-:::-:. REIA=:-:-:-:1=ED=-:ro=--~ 

TMI!:-1ING 

• establishing an auto:nated bank of t;;,st items fran ni.ch. Pr:oficie~cy and/or 
Ac:aderrry examinado;;s mc.y b:: as£embled. Test items tvill be !;e:nerated, rev~e"e?• and 
cataloged in terms of subjeet matter., job related~ess and ~~r~~ent propert~es: 
This will enable POST to act as a test i_tem "clear~nghouse• for 1alv enforcement _:n • 
California. · · •. 

Existing Program Tota1: 
General Fund · 

: Fedora 1 Fun:is ·· 
Specia) Funds 

____ , 
.....,:'-::-:::::--::-:-:-:---- i 

$8201654 ·Other Funds 
. Rc'imburst:;r.(!n,ts 

Personnel-Years· 

Proposed CIDr.ges-:-Tota1: 
General fund 
·Fedora 1 Funds 
Special Funds· 
Other Funds 
Rcimbu rs c~en ts 

Pcrsonnc1-Ycars 

• 

t> 

$820,654 

21.0· 21.0 

86,355 

-,-·-
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Short Title of Prn~n~cd Chanoo 

• Salaries <111rl 1:.: . .!'1'?5 E). 

Test Validation & Development 
· Specialist II 1.0 
AssOciate Programmer Analyst . -- .5 

' . . . 

.. 

. . . 

.. 
.. . . 

· TOTAl SJ\LM 1 ES M!D l'i,GES 
Sa 1 a ry Si: vi ircjs 

t!ET TOTf,L s;,IJ.IU ES Ar:iJ \!1\Gi:S 
·.Staff P.ent:f its pj 

. 

. • TOTAL PEHSb;:n S[RV l CES 

.... •.· .. 

. . . 

• . . .. 

.. 

Operating ExR2nses znd Equipm2nt 
Genera 1 [):p~nse 
Print in:; 
tomnun i c<: ti ens ..,.._ 
Postag2 

. , Insurance 
Travel-·; r.- St;,te 
Tril\'c l-Out· of-s:;atc 
Training 

·facilities Cpcrrtions 
lltil it i es 
Consult~nt I. Prof. S\'cs: 

•. Consult<:nt & P1·of. · Svcs: 
Depilrtr.,2nt<~1 Se1·vicc:s 
Consnlid~tcd DJla Cc~tcr 
Data Processing 

InterC:~pt'l 
Extcn.a 1 

Central i'.dministrutivc Services 
Equipm:;nt > 

.... · Other Itco.;s of hp2r:se 

.. 
.·· 

. . 

• 

TOTI\l OPEP.I\TliiG D:rms::.s !lllD EQL!JP:·:t:ilT .. 
SPEClf1l lTEnS OF EXPEi:SE 

"fOTAl EXP[l:O !TURES 

Source of, Fund:, 
Gcncr.;l Fu:1d 
Sp .. ::i<tl Fund> 
Fcclcr,ll f:mds 
Olhcr Ft~nd~ 
Rc imllur~cn:c-n t s . ·. 

., 

y l,i~l hy clJs~ific<~tion ilS 
· l f nN·dr:d. 
!i/ f'rol'i ,;e clet ,1 i) on rrvcr~c. 

( !h· v, ?./ Bl ) 

2073-2509 
2073..:.2501 

Curn·nt Yc0r 

$ 

~ 

$ 

.• 

. 

$ 

$ 

$ 

: 

Date 

Amount 
CY BY 

1.0 
.5 . 

. .. 
!ludget Year 

$ 37,314 
1,866 

~ 35,448 
11,343 

$ 46.791 

2,11Q? 

L1tJ3 

3 ,Qng 

2 219 

., 
ii ~Wi0'' 

21,000" 

.s 000*. 

$ 39,564 

~ 

86,355 .. 

$ 

$ 
86,3'i'i 

u~c reverse sidl! 
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Staff Denefits DQtail: 

0'\SDI 
Health <~nd 11·iclf.:tre Im:;urance 
Retircrr.cn t~-----,-~-----...:..... ___ _ 
\1'orkcrs' Con:,)cns,1 t1on 
Industrial Disobility Leave 
l\'onindustrial Disability Leave 
Uncnploymcnt Insur;Jnce 
Other 

-. 
. · ·Salurics. <~nd Hage~ 

Perscnnel YC'ars 
CY 13Y 

... 

.. 
... '· 

.. . .. . 

-.. · .. 
..... -.. 

. ·. . . . · .. · . .. .. 
. · •,: 

'· .• .. 
•. 

. . . 
. . 

;. . . 
. .; 

... - . . 

·. 

,. 

• 

. $ 

$ 

Salary Range 

· .. 

' ·. :-· 
'. ... 

. . 
'• . . • 

. .. 
.. ·-~ 

·: .. 
. . •' . ·:· ... · 
. 

. . 

. - ··-
· .. 

•.• 

':'_. 

-~~r:ist. lye;~ of rc~ircmc~t, i.e., misc., s;J(ety, industrial, etc. 
- Spcclly 1( c;ontwucc.J ·!.rom other side. 
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Issue 

Over 3500 student.<: attend the PoST certifidcd basic conrse. Each student, in 
order to gr<:~due~te from a be~sic acadGny, must !lUSter over 500 pcrforrn.cmce -
objectives. llsscssing >·ihether rrastery of a perform<:Ir<ce objective has been 
achieved ::-cquirc:s a rcliuble ·and valid test instn!ITicnt. 'Therefore, each 
successful student, in effect·,' must take and pass over 500 tests. 

In ad0i tion, POST, by law,* acJministers a Training Proficiency Test to every 
graduate of the POST certified Basic Course .. The test assesses mast~ry of 
twelve major basic course topics such us law and patrol procedures. 'I'he test 
resuli:.s are used by POST to detemir.e >·1hether studPnts are mastering important 
job knowledge, and also ~1hether academies are providing proper instn1ction. 

It is essenti2l to the maint,mance of the quality of lm·1 enforcement in 
California that tests adrn.inistercd by the academies and by POST be reliable 
and valid. 1b the extent thC!t such tests arc unreli.able and invalid, the actual 
level.of student mastery of the performance ob]ectives cannot be assessed. 

Academy Test.ing 

Developing, Ufdating, and maintaining over 500 good tests is extremely difficult 
for any o~~ academy to accnc9lish. For 28 academies to undcrt2ke such activities 
independently represents a tremendous waste of resources. Once an effective 
test is developed it could be used by all 28 academies • 

JJaving 28 sP.ts of t2sts also raises the very real,possibil1 ty that the tests 
from one C!Cademy to another ~1ill differ tremendously in q .. wlity and job­
relatcdnC>ss. To t.\1e extent that academies are using !?CXJr tests, unf!ualified 
individuals may be entering the field of la1-1 enforce.T.ent. in california. 

Developing tests is a highly technical endeavor reqJiring specialized kno1-1ledge 
of psychomet:ric.; and statistics. Fe1v, if any, academies have personnel \vi th such 
expertise. Tnerefore, if the tests could be produced by a centralized test 
development staff, all academies \,'Ould benefit. 

: 

POOT Testing 

'lhe.POST Basic Course Training Proficiency exam is administered each year to 
a-1er. 3500 basic course graduates. Currently, there are three parallel versions 
of the test (over 500 test items altogether)" Based u:-....on a recent psychometric 
evaluation of the tests, it was determined that a nurnber of the items >Vere 

. deficient and \·.'Ould have to be replaced. This kinr'l of item evaluation and test 
revision will ha'Je to become a requlilr POST resp:msibility if we are to maintuin 

· af}. adeouate tool tvi t..~ which to evaluate the guali ty of california peace officer 
basic training. · · 

Therefore, this BCP is designed to achieve h10 objectives: ( 1) assistance to 
local POST certified basic acade.uies in their evaluation of student mastery 
of required perfor=nce objectives; (2) maintenance of a program evaluation tool 
which.is designed to continu<:~lly ossess, and help.Il'aintain, the guality of basic 
training in califor.nia • 

. . 
*P,C. 832.3 (attached) 
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'Itlis DCP involves the este~blishment of POST as the State repository of test 
items which me~sure b.Jsic course pcrform.Jnce objective. proficiency. These 
items, subsequent to rcvic•:1, will be entere-d into u' computer file. Computer. 
software Hill be developed to psychcimet.:::-ically an;:J.y7e items, generate test 
forms, and produce item lists to disseminate to local academi~s. 

'lhe }?rogramwill involve the follo1ving steps: 

(1) POST will collect all existing test ite~s from the 
28 academies. The total number of existing items may 
be as high as 20,0CO. 

(2) POST staff will review these test i terns, eliminate 
those that are deficient, and eliminate duplicates. A 
recent revieH of over 3000 such it~ms .:::-esulted in fewer 
than 300 acceptable items. Therefore, significant 
attrition frcm the o.:::-iginal itB~ pool is e>~ected as a 
result of this revie>V. 

(3) The rema.ining items Hill be entered into a computer file. 
Items for which response data exists 1vill be further 

reYiewe.a for ps•:.'chcmetric deficiencies. 
. . 

(4) POST staff vlill train academy personnel to >Vrite ne\v · 
test items. A program Hill tx? design~ and imple~ented 
to generate several hundred ne1v test items each year. 

(5) Staff 1vill review the newly written i terns and add them 
to the _test item pool. . 

(6) Softlvare will be written:to alloH searches of the computer 
file, generation of" new test forms, eval•.•ation of ne>·lly 
created i tern com;:'Qsi tes, and 1 i.sts of i terns v1hich relate 
to specific topics for academy use. 

(7) Staff will periodically generate ne\V forms of the POST 
Training Pro~iciency test. · 

(8) Staff will monitor the results of the POST Training 
Proficiency Test to identify IJOssible weaknesses in the 
traini.ng being provided by individual academies. 

(9) Staff v1ill feed back to academies the results of the Training 
Proficiency Te~t so that academies can make appropriate 
changes to correct deficiencies. 

.I •. 

•• 
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• 
The project duties fall into two major categori~s: (1) test item development, 
and (7.) softHare development. 1\ Test Validation and Development Speciul i st II 
will perform all the duties associated Hith test item devdopment. These Hill 
include: (a) collection of <~cudcmy i tc.rns, (b) a revie\~ of test i terns, (c) item 
writing, (d) training of item writers, (e) trial test admi.nic:tr.'ltion, 
(f) generation of finul test forms, (g) anulysis of test results data, (h) 
dissemination of· test results to acade~J administrators, and (i) generation 
of periodic rcports·on the functionin9 of the program. One full-time Test 
Validation and Development Specialist II will be required. 

An Associate PrCXlra'mler Analyst will perform all the sofbvare develq)ment. This 
wili include: ( i) design and development of the test i tern file, (2) design of · 
the system to analyze test ite~s, (3) design of the system to generute test 
forms, (4) generation of test result-s, (5) generation of evaluative reports on 
test items, test forms, individual performance, and acodemy per.formanc~, and (6) 
continuous uodate of the co:n8uter files as ne>v ·i terns arid neH test cases (test 
respondents). are added. A on~-half time Associate Progr.enmer Analyst will be 
required to perform Lhese tasks. · 

~nverse Effect If Denied 
' 

l'OST must rely heavily on eJaluation to maintain the quality of its progcam. 
•',. The only st;ondarizcdcriterion POST has to gauge the cr.,ality of the academy 

training is t.l)e POST Training Proficiency Test. 

•••• 

•• 

The acacl'2!llies must also rely on evaluation to verify that students have mastered 
·the POST.required p~rfor:cance objectives. Currently, the academies are conduct­
ing .these evaluations using items of dubious (according to a recent survey) and 
inconsistent \vorth. 

t~ithout this BCP, the quality of the POST Training Proficiency Test \·:Ould 
certainly deteriorate and sedo!.!sly reduce FOST's capability to rror1itor the 
effectiveness of the progr&~ for which it is responsible. Second, academies 
will faii to get the assistance they need from POST to upgrade ano subsequently 
maintain t.'1e quality of t."le student evaluations which they must perform. As a 
result, academies >vill have a highe!' probability of graduating students who have 

. not adequately mastered h;:~sic course material. The ultimate result \vill be a 
reduction in the quality of la\v enforcement in California. 

. . 
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BUIX;f:I' CIU\NGE PROPOSI\J, 
FISCJ\L DET/\IL 

Cons. and Prof. Svcs: Extet:nal $ 4, 800 
Consultation with test 1tem banking expert 

Data Processing 
$15,000 key entry and connect time 

6,000 - data proce~si~g runs 

Equipment 
::--Let ter-quali t.y printer 

Computer terminal 
1200 b2.1ud InCXl'-'ffi 
computer tapes 

.. 

.· 

$21,000 
~ · .. 

$ 5,000 

• ! 

I 
• 

• 

• 

. .. , 

• 
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• Title 3 PEACE OFFICERS 0 § 832.3 

§ 832. Course of training- in exercise of powers to 
atrest and in carrying and usc of firearms 

(a) Every "person dc,cribed in this chapter as a 
peace officer, ::;hall rccCive a course of training in the 
exercise of his powers to arrest and a course of 
training in the carryin~ and usc of fircnrms. The 

· course of training in the carrying- and usc of firearms 
shall not be required of any peace officer whose 
employing agency prohibits the usc of firearms. 
·Such courst.:s shall meet the minimum standards 
prescribed by the Commission on Peace Officer Stan-

" dards and Training" 

(b)(l} Every such peace officer described in this 
ehapter. within 90 days following the dale that he 
was first cmployc:d by any cmplo.ying ag-ency, shnll, 
prior to the cxcrci~c of the powers of a peace officer, 
have satisfactorily completed the course of training 
as dc,cribecl in subdivision (a). 

(2} Every peace officer described in Section 832"3 
shall satisfactorily compi•cte the lrainin;; required by 
this section a~ part ,of the ·training and under the 

... milations set forth in Section 832.3. · · 

W' (c) Persons described in this chapter as pe:l'ce 
officers who have not so satisfactorily comp!ct.cd the 
courses described in subdivision (a} as specified in 
subdivision (b), shall not ha\"e the powers of a peace 
officer until they satisfactorily . complete such 
courses. 

"(d} Any peace officer who on the effective date of 
this section possesses or is qualified to possess the 
basic certiCicat.c as awarded bv the Commission on 

"Peace Officer Standards and ;!'raining shall be ex­
empted from the pro\·isions of this section. 
(Added by S~ilsJ971, c" 15~1. § 2. Amended by Stats.l914, 
c. 410," § 1; Stats.1978. c. 1194, § 1.) 

Croaa Rcfennct:a 
S«urity ottict:!rs a3 peaec. offi~<!rs. while pc-r!ormir.g duties of 

employment. see § 330.4. 

September 1, 1973." Any airport officer so employed 
after such effective date shalL have completed the 
coUrse of instruction within 90 days after such 
employment. 

Any officer who has not satisfactorily completed 
such course within such prc:-;cribccl time shall not 
continue lo ha\'c the pov ... ·crs of a peace officer until 
theY h:"l.\'C satisfactorily completed such course. 
(Added b;• S~lls"l973, c" 1•15, § 3. Amended by Stal,"l974, c. 
IOOG. § 2; Stats.l975, c. 163. § 1.) 

§ 832.2. Blank 

§ 832.3. Sheriffs, undershcriffs, deputy sheriffs, 
city and distr.ict pol!ccmen; employ .. 
ment after January I. 1975; training; 
proficiency testing program; compari­
son~ of -presenters; pr£:fcrenti:J.1 enroll­
ment in· t:omm~nity colleg-e courses 

(a} Except as provided in subdivision (b), any 
sheriff, undersheriff, oi- deputy shcri,ff of a county, 
any policeman of :1 city, and any policeman of a 
district authorized by statute to maintain a police 
department, who is first cm.ploycd after January 1, 
1975, fOrth~ purposes of the fPU"C\'cntion and detection 
of crime and the general cnfot."".cemcnt of the criminal 
l:::!.ws of this state, shall successlully complete a course 
of training approved by the· C-ommission on Peace 
Offic~r Standards antl Trainin~ before cxcrci~ing the 
powers of a peace officer,_ cxce:pt white participating 
as a trainee in a supervised fi:dd training progr::lm 
approved by the Commission Otl Peace Ofiicer Stan· 
dards and Training. 

(b) For the purpose of stan1lardizing the training 
required in subdivision (a). the commission shall 
develop a training proficiency t.C'sting- program, in­
eluding a standardized examination which cna!)les (1) 
comparisons between presenters of such training and 

. (2) development of a dJ.ta base for subsequent train­
ing programs. Presenters appco\·ed hy the- commis­
sion to provitlc the trainin~ rc<;aircd in sull•.livbion (a.) 

§ S.'\2.1. Airport security personnel; training shall administer the standardized examination to all 
course. gnduatcs. Nothing in this subdivision shall make 

Any airport security officer, :~.irport policeman, or the completion of such examin:nion a condition of 
airport .special officer, regularly cmployet1 ami paid succc::.sful completion of the training required in 
by a city, county, city :.md counly, or di::.trici who is a subdivision (a). 
peace offic<'r shall have comptct~d a course of train- (c) Notwithstandin:r subdivis~on (c) of Section 
ing relative to airport s..:rurity approved hy ~he &1~)00 of the Edt_lratioo Co1lc and any reg-ulations 
Con1:mis:-;ion on !\~ace Officers Standards and Train- adopted pur::;uant thereto, community collt•g-e.s may 

•· Any such airport offirer :-:o employed on the give preference in enrollment to cmp\oyetl bw cn-
1-cctivc 1btc of this r,eclion :-;hall havt! nm1plcted the forccmcnt trainees who shatl \"Onlpktc tr:tinin~ as 

euursc of instruction required hy this section hy prc:-;crihcd by this section.. Al lt:a..-;t 15 percent oC 
309 
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§ 832.3 CUlMINA!. PROCEDURE l"arl 2 

4. 
·~ 

each presentation slmll consist of nonlaw enforce· 
mcnl tr~in~.::cs if they :!rc ~n·ailablc. Prcf(.:rcncc 
should only l~c J..,rinm when the trainee Col:Jld not 
complete lhc .cour;-;.c w:ithin the tirric "required by 
statute, and only when no other training prog-ram is 
reasonaLly available. A vcragc cJaily attendance for 
such courses 'hall be rei>Urled for slate aid. 
(Added by Stat:>.l97:\, c. 477. § 1. Amcntl1..'11 by StJ.ts.l974, c. 
1397, § I; StaL<.l~7H, c. 1!93, § I; Stats.I97;, c. 12GO, § I; 
Stats.l978, c. 12W, § 2.) 

Amt:ondmcnt of this u:ction hy § 2 Q( Sta~.1973, e. 1193, !ailed to 
become opcratil."e under the tcrm:s of § 3 of th.al act. 

§ 832.4. Undersheriffs, deputv sheriffs, city nnd 
· district policemen;. t:mploymcnt after 

Jan. 1, 1~7·1; basic certificate within 18 
months. 

!,: Any undersheriff or deputy sheriff of a county, -·.·· 
t any policeman of a city, and any policeman of a 
.(. district authorized by sU.ttute to maintain a police 

• ~:: dcpar~mcnt, who is first employed after January 1, 
--197( ;.nd· is rcsponsible._for the prevention and 

detectiOn of-Ci·iill"Cand. ·the general cnforcemc1~t of 
the criminal laws of this state, shall obtain the basic 
certificate b.sued by the Commission on P~acc Officer 
Standar!ls :ind Training within IS months of his 
employment in order to continue to exercise the 
pci\v;;rs of':i.' peace officer after the expiration of such 
lS.monlh period. 
(Added b;· Stats.l973, c. 47S. § 1. Amended by Stats.l974, c. 
JOOG, § 3; Stats.l9SO, c. 1340, § 23.) 

§ 832.5. Citizens' complaints ag:>inst personnel; 
in\'estig~1tion; tlr.scription of proce· 
durc: retention of ·records 

(a} Each department or agency in this stntc which 
employs peace officers ,hall establish a procedure to 
investigate citi1.cns' c~mplaint;; against the pcr::;onncl 
of such departments or agencies, and shaii make a 
written description of the procedure available to the 
public. · 

(b) Complaints and any reports or finding> relating 
thereto shall be retained for a period of at least five 
years. 
(Added by Stats.I974, c. 29, § 1. Amended by Stats.l97S, c. 
630, § 4.) 

§ 832.6. Dl.'putics or appointees as resen·e or aux· 
iriary officers; powers of peace officer; 
conditions 

(a} On or after January 1, 1981, every person 
dePutized or appointed as described in subdivbion (a) 
of Section BJO.G shall have the powers of a peace 
officer only when such person is: 

(1) A,;signcd to the prevention am\ detection or 
crime and the g-eneral enforcement of titQ l:tw::i oC this 
shL"tle whc

1
·thcr

1 
ohr n

1
ot :vorki~~ a(u

1
nc and tfu~ pcr:-on ..• 

:L-; comp C!lcc t c ,astc trauun~ or dermty sheriffs 
and police Offic~.::rs prescribed by the Commi.ssion on 
Peace Officer Standard!> and Training in cxi~lcncc at 
the time he or she was tlcputizc<l or appointed; o~ 

(2) As.,igned to the prevention and detection of 
crime and the 1~crwraJ enforcement of the law:; of this 
sl'lte while ~ruler the immediate supervision of a 
peace officer possessing a h~sic certificate issued hy · 
the Commission on Peace Officer Standanls and 
Training, the person is cn~agcd in a field training 
program appro\·cd by the· Commission on Peace 
Officer Standards and Training-, and the person ho"lS 
completed the course required by Section 832 and 
such other tra.in!ng prescribed by the commission; or 

(3) Deployed only in such limited functions as 
would not usu.:!lly rcqui~·e general Jaw enforcement 
powers and th<: person has completed the training 
required by BL'C:.ion 832 or·. such other! training pn .. ~ 
scribed by the commigsion .... __ 'C\\'\Cj .. 

(b) :Notwiths~nding the provisions of subdivision 
(a), a .Person r-ho is issued a level I reserve officer 
certificate before January 1, 1981, shall have the full 
po:o.~,o·ers and duties of a pc~tcc officer as pro\·idcd by 
Section S3Cll ii so <h:'.sign:~.tcd by local ordinance or. if 
the local "f'"""'Y is not authorized to act lJy ordinance, . . 
by resolution. either indi,·idu•tlly or by class, if the. 
appointing auL'>ority determines the pcrstm is qua!i- · 
ficd to perform general bw enforcement d~tics liy 
reason of the person's training and experience .. 

(c) In ca~-ir:g out the provisions of this ~ecti.on, 
the commission: 

(I) May us" proficiency testing to satisfy reserve . 
training standards. 

(2) Shall provide for convenien~ training to remote 
areas in the state.' 

(3) Shall e<o~ablish a professional certificate for. 
reserve officers as defined in parap;raph (1) of subdi· 
vision (a) of th:s £eclion, and may establish a profes­
sional certificate for reserve officers as defined ·in 
paragraphs {2) and (3) of subdivision (a) of Lhis 
section. 

(d) In c<>.rr);ng out paragraphs (1) and (!l) of 
subdivision {c); the commission may establish ·and 
levy appropri:1te fees, pr<n·ided the fees do not exceL-d. 
the cost for :J.dministcring the respective ::.cn•iccs. 
These fees :-'h:.~ll be deposited in the Peace Officers' 

. Training Fund estab!i>hed by Section 13520. 
310 
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IIUDGET Clt!,t:C[ PROPOSf,L- ... ti IL, 

• 

' -

.. 

1982-~3 Fiscal Year T-1 
Character 

Spcci al t:cy 

on Peace Officer Standards and Train · Training 

The objecti;,es of the tra>n>ng activities of the Commission are' to coordinate efforts. to 
increase the. effectiveness of law enforcement personnel by developing courses of training 
to meet needs identified through planning; to provide quality control and adequate 
s~heduling of su~~ courses; to assist law enforcement agencies meet training and career 
d'evelopment programs; and to render such other services as may be req-uired by the agencies 
and appropriate to the mission of POST.· Est<iblishment .of criteria for course certification, 
·periodic field insp.ections,.· assessment of needs and development of new· courses to meet. the 
needs are pe~formcd in the Training Program. 

ed Just fication of Prcg1·am £lase 0 
tJ Program l·\aintenancc (\{orkload Adjustr.:ent) 

Reducing Ol' Eliminating an Existing 
Function 

0 Re.din:cting an Existing Function 
~--

W 1\ddi ng a Ne1·: Function 

··D ·Function leqis1ation 

CHAliCES (D~ not exceed this· space) 
To develop a video resource program at POST to expand' availability "of training programs 

ss the state, eliminate duplication in production efforts a~d enhance .the quality of 
cert~fied courses . . 

• need for this program was identified in the 1980/81 POSV Training Needs Assessment in 
which the virtual majoricy of Californi;> lm• enfoz:cement agencies suggested that POST ·take 

'· 

iole in use of .innovative forms of training deiivery, including video P:ogrammi 

Er.isting Program Total: 
General Fund · 
Fedct·a 1 Funds 
Special Funds 
Other Funds 

. Rcimburse;;:::nts 
Personnel-Yea 1·s 

Proposed Changes--Total: 
Generul Fund · 
Fcdcrul Funds 
Special Funds 
Other Funds 
Rcimbursc~cn ts 

' ' 
,•" 

$ 821,861 

22.0. 22.0 

~~==~====~r~c~r~~~o~n~n=c~l~-=Y=c=·a~r=s=====v~~~~~~~============~======~~~~~~~~~Go~F.c=~;;~_;_~-~~~--~-~---

DATE 

llfi.TE 

\ --·---- .. ··- -· 

0 Approved 

0 Disapproved 

' 
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Pcr·sonn~ 1 · Yp;·~ rs 
-:-c1 BY-.-

Mot_ion Picture Specialist 
Stenographer 

.· 

.. 
TOT/1!. Sf.LMl'ts H!D 1-!i·.Ct:S 
. ·Sal ilr·y Sc,•ri n')s 
llEl TOT tL Si.UJU ES M:il i!l,GES 
·.Stilff P.2ne'i'its Y 

TOTI'.L rn:so::r.t. sE:r.vJf:ES 

Operating Ex~~nscs end Equipm2nt 
General [):pcnse 
Pl'intin9 

...._..;;; Com'Tlun·i c2l.i ons 
~~ l'ostufl" 

: lnsur·enrc 
Tra vc 1- in-s tt.i t2 
T1·avc 1- Out- o ·f -S ~:.at:; 
TrainirHJ 
filcilit~cs C?er2tions 
Utilities 

·. 

Const!l t2;1t & Prof .. Svcs: 
. Consu1 t~nt & Pr·ofe Svcs: 

()epart!i12ntul Ser·vi ccs 
Consolid~tcd Data Center 

lnt"nJ:>?t 'l 
Exter-nal 

Data l'rocc:ss i ng 
CentrCi1 i'.c.!rniniStrrltivc s~rviccs 
J;:quip:;;2nt 
Other Jte;;;s of Exp:=r:$C 

To.f'L o·,-r.'l.J"G E'·p··r·~:::s /•"D EQ'"P'·'"'T . • . 1\. I L .t\ I( . t. -'~- ,_.._~ ,,, •L,.i,j. ' ..... II 

SPECIAL lTCiiS OF EXPEi~SE 

"iOT/\l EY.PEl~DlTUf!ES 

. 
Source of Ftllld~ 

(;c:nc:r;:;l l'u:1d 
Sp~::iill !'t;IIO> 
fcdcril 1 r:.m:J:; 
Othr~r· Fund:; 
l:c itubUi!.C:I•It.;n t $ 

. . 
. 

Sul~TY J\~r.oe. 

$2073-2501 
971-1124 

Current Yc?r 

s . 

9/2/81 

Amount 
CY LlY 

$24,876 
1-1 '652 

Bucl(Jet Year 

$ 36,5-28 
1 ,826 

$ 34,702 
11 '105 

$ 45 807 

6,692 
3,500 
2 200 

2 800 

1,632 

225,000 

7.846 

$249 670 

$295,471 

y l.i!.l.hy rl.1!:~.ific.1tion J$ in Sil1ill"ic:5 ilnd llo!.JC5 SWJr'oi'l~:.!~nl. U~c rcver$C ~i,lc 
. if lil'l'dt·d. . 
I;/ l'rov i ,;..: dd;li 1 on n·vr.r~c. .. - ·-

t:~T-2 ('h'v. ;'/Ul) 
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Staff D~ncfits Detail: 

01\SDI 
1\callh and l:,'lfarc lnsunnce 
R~t i rcm~n t c/ 
Horkcrs' co;;;:cnsation 
Industrial 'Dls~bility Le<lve 
lloni ndus tria 1 lJi subi 1 ity leave 
Unemp 1 oyrr.2n t I nsurJncc 
Other. 

iotal 

.. . 

Personnel \'e?.rs 

• 

' ' 
$ 

• 
$ 

Amount 
S~l<:rics ~.nd \·'Roes d/ CY BY Sal6ry Ranqe C'i SY 

' --
Motion Picture Specialist 
Stenogt·apher . 

= 

,. 

.. ' 

1 
1 

. $2073-2501 
·971-1124 

. 

. .-, 

c/ list type of rctircrc::ont, i.e., misc., safety, industriuY, etc. 
d/ Sp~cify if cC>ntinued from other side. 

• • 

• 

$24,876 ' 
11 ,652 

• • 

• 
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OFFICE FURNITURE 

~,All prices include 6% sales tax and 7% inflationary adjustment 

• 

(1) Desk 

(1). Typewriter Center 

(1) Executive Chair 

(1) Steno Chair 

(3) Side Arm Chairs @ $94.16 ea 

(2) Double Door Credenzas @ $164.78 ea· 

(1) Bookcase 

(1) 5-drawer, letter size, file cabinet 

(1) 87~' single faced shelving unit, 
lO"deep (initial) 

(1) 87~" single faced shelving unit, 
10" deep (additional) 

(1) 10-drawer card catalog unit 

(1) Cornie~ top (for above unit) 

(1) 4-leg, high base unit 

EQUIPMENT . 

(1) Facit Typel'lriter 1~/long carriage & self 
· correction 

(1) Video recorder/player, 3/4" tape cassette 
including RF modulator (Panasonic 

I/NV6134) 

(1) Video recorder/player, !-;,_" tape cassette 

1/6018 

1/6024 

1/6202 

117212 

1/6213 

1/6395 

1/6901 

... 
#6803 

1/6804 

1/6889 

1/6887 

1/6689 

1/1850/4212 

Panasonic 
I/NV9300A 

Panasonic 
I/NV8320(VHS) 

Panasonic 
II!:Tl9l or~ 

Bretford 
DBTRC45C 

$324.00 

362.00 

237.00 

87.00 

299.00 

349.00 

200.00 

230.00 

. 250.00 

200.00 

250.00 

57.00 

.112. 00 

$2,957.00. 

797.00 

1,928.00 

1 '361. 00 

567.00 

22.1. 00 



EQUIPt1ENT (con' t)" 

(1) UHF-VHF connection cable 

(1) RCA-RCA connection ~able 

VIDEO SUPPLIES 

-2-

(100) 3/4" video cassette tapes, 511 ft. 
30 Hin {$23.82 ea) 

(100) 1/2'' video cassette tapes,·511 ft. 
30 min {$11.00 ea) 

Panasonic 
iiNV-Pi3 

T-30 

$ 12.00 

3.00 

$4,889.00 

2,382.00 

1,100.00 

$3,482.00 

,. 

I 

' ,, 



Authority for Function 

The Commission is required by Penal Code Section 13510 to adopt standards 
for the selection and training of specified peace officer classes that 
are employed by the State and by local government. Penal Code Section 
13510.5 requires the Commission to adopt standards for the training of 
specified peace officer classes employed by the state. · 

Proposed Program 

The Commission on POST maintains responsibility for the establishment of 
training standards and development of training programs designed to 
increase the effectiveness and professional expertise of California peace 
officers. In carrying out these duties, POST is.to ensure that programs 

· offe1·ed address current training needs, are of superior quality and are 
readily accessible to all agencies 1·1ithin the state. To assist in these 
efforts, the Commission is proposing development of a video resource program 
at POST. Goals of the program are five-fold: 

1. Secure full-time services of a media specialist, a stenographer 
·· for support services, and video recorder/playback equipment 

needed for vievling capabilities; 

• 
- 2. Provide, in a more equitable. and cost-effective manner, training 

to agencies located in remote areas of the state; 

3. Enhance the availability of quality video programs and facilitate 
their incorporation into training packages and POST certified 
courses; 

4 •. Develop a series of training tapes, currently unavailable 
from public or private entities,·that can be utilized for 
instructional; remedial, testing or simulation purposes; and 

5. Establish a clearinghouse service to provide information on video 
programs being developed and those available fol' use. 

Video based instruction in lal'i enforcement training is not a nev1 phenomenon. 
Because of the scheduling flexibility, potential for standardization and 
quality contra 1 that this type of programming a 11 0\"IS, numerous a gene i es 
have purchased recorder/players, and commercially produced instructional 
tapes, for use in departmental training programs. In addition, some agencies 
have developed their own video tapes for in-house use. The need exists to 
incorporate these resources into training packages that can be used in POST 
certified courses. 11any of these programs are of unusual rneri t and offer 
an effective means to address performance objectives in a concise, 
systematic manner. To facilitate this process, purchase of ti'ID recorder/ 
players, one in l/2" format and the other in 3/4" format, and a monitor/ 
receiver are proposed. This equipment will allow staff to reviel'i and 
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and evaluate films available from public agencies and private production 
finns. Suitable tapes, or tape segments, can then be selected and a deter­
mination made as to 1~here they can be most beneficially utilized vlithin any 
given course. 

This process vlill facilitate development of standardized instructional 
programming. Furthennore, unique educational programs and presentations by 
specialized instructors can be presented to a vastly expanded audience. 
To encourage utilization of these programs and ensure that certain tapes, or 

, portions thereof are readily available to course presenters, provisions for 
.commercial reproduction of tapes have been included in this BCP. t·1aster 

·: c6pies of programs available for duplication will be maint~ined at POST in 
a video library. It is believed that these measures will serve to sub­
stantially reduce demand on large producing agencies to honor requests to 
copy media. In addition, duplication of production efforts, a statewide 
problem at this time, 1·/ill be minimized. 

One of the most critical training issues currently facing POST, of which 
video progran:ming could have a highly significant.impact, is the limited 
availability of certified courses in geographically remote areas of the. 
state. This probler:1 has generated a great deal of concern in the la1~ 
enforcement community. In order to comply \·lith POST tt·aining standards, 
trainees from departments in these areas oftentir:1es are forced to travel 
extended distances in order to attend certified courses. 

Hhile the ideal means to effectively address this issue would be to 
encourage colleges and regional centers to send instructors out into 
the field to conduct off-site presentations, the costs associated with 
this method have served to restrict its use. Community colleges simply 
cannot afford off-site instruction l'tithout assistance from outside sources. 
POST has an obligation to take an active role in these efforts. At this 
time, it appears that the most cost-effective solution is to bring training 
to·the trainees through the U9e of multi-media training packages. Sub­
stantial segments of courses, or in sor:1e cases entire courses, can be 
reproduced on video and then a single instructor can be .used to present 
tapes, facilitate discussion and administer practical exercises or tests. 
Incorporation of 1·10rkbooks, or learning guides_, into thes·e packages \·till 
result in pt·esentations that are of comparable, if not Si!;!]lerior, quality 
to presentations conducted in more populous areas of the state • 

. Because the reproduction of existing tapes v1ill not to~~ly fulfill the 
need for video, programs designed to address the availabiillity issue, provisions 
have been made in this program budget for commercial prcxduction of video · 
tapes. Use of this media for testing, remediation and simulation applications 
~till also necessitate production of tapes currentlY unaw;ailable from public 
and private entities. 

In-house production of video tapes by POST personnel was eliminated as an 
alt~rnative due to the high costs associated with emplo~nent of technical 
specialists and acquisition of broadcast standard equipffi}ent. Since POST's 
long range goal is to use cable television to broadcast !POST sponsored 
training programs, it is imperative that tapes meet th~ •quality standards 
required for television broadcast. 

• 

•••• • 
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It is believed that contractin~ with the Television and Film Production 
Center of the Department of Hater Resources is the most cost-effective 
means to secure complete pre-and post-production services. The Center 
maintains a reputation for quality programming and over forty state agencies 
presently have production contracts 1·1ith Hater Resources. To hold costs 
to a minimum, the proposed media specialist will be re.sponsible for main­
taining close working relationships with law enforcement agencies, colleges 
and local community groups in order to secure volunteer services and use 
of props on an. expense-free basis. 

Complete development of a video program at POST will also necessitate 
establishment of a clearin~house service to provide agencies wi~h information 
on POST programs being developed or other films available f6r use. This 
service 1·1ill primarily be the responsibility of .the media specialist and 
stenographer. Ho\'tever, the greatest pot·tion of the vtorkload vrill be carried 
by the steno. This individual will be responsible for developing catalogs 
and flyers, as \·tell as maintaining the filing system for the video library. 

Staffing 

Two full time, permanent staff positions are included in the budget . 
Primary duties of the motion picture specialist.l'till include: review 
and evaluation of video tapes to assess quality and applicability to 

:~ POST programs; coordi na ti ng subject research and development of scripts; 
securing cooperation of local law enforcementagencies to assist in 
the production process; establishing and overseeing development and 
operation of a clearinghouse service; assisting production contractor 
with taping, editing and post-pt·oduction processes; determining 
means by vrhi ch ne1·1 deve 1 opments in instruction a 1 techno 1 ogy can be 
utilized to enhance the use of video programming; and operation of 
.video equipment. · 

Duties of the proposed stenographer shall include: providing general 
clerical and support services to the motion pictut·e specialist; 
developing a catalog and flyers on video programs available from 
various agencies throughout the state; maintaining information files 
on programs being developed or in use; .and responding to requests for 
assistance and/or information. 

·Consequences if BCP Not Aoproved 
·. 

Constant changes in lal'ts, techniques and factors influencing delivery of police 
services necessitate that training programs be offered in a timely. and systematic 
manner. While a number of tapes to provide this training are available from · 
various public and private agencies, a mean~ is not available to bring programs 
together for evaluation and incorporation into POST certified courses. Failure 
to establish funds for video programming will virtually eliminate development 
of this service and result in continued underutilization of video programs as 
well as wasted fiscal resources occurring as a result of duplication in pro­
duction efforts. 

.• 
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Failure to approve this BCP ~Jill .als.o serve to eliminate funding sources 
required for production of video tapes. POST's intent to utilize video 
programs in testing, remediation and simulation exercises w.ill necessitate 
that specially designed programs, unavailable from either public agenices 
or commercial firms, be developed for use in POST programs .. 

The issue of course availability in remote areas of the state must be 
resolved. Limited availability of training programs 11ill continue to 
adversely affect the ability of departments to meet mandated training 
requirements. Hhile alternatives, other than video, are available to 
address this problem, they at·e very costly. Hm·:ever, denial of this 
proposal may fc;rce POST to look to these methods iri order to more equit­
ablY provide training in isolated areas of California. Use of these 
alternatives have the potential of creating a critical fiscal drain on 
the_Peace Officer's Training Fund. 

• 

• 

• 
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Spec i a l:cy 

Administration 

The objectives of administration are to execute the Commission's policy and provide support 
and administrutive services, and ensure the organization's compliance with State regulation~ 
Included within the administration are the executive team and support services including :·1 
budgeting, accoun~ing, per¢onnel, information system and library. 

. ... 
~ .. 
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Scheduled Justification of Prog1·am Base 0 
t:l Pt·ogrom 1·\aintenunco (Horkload Adjustr.:ent) 

: : : 

Reducing or Eliminating an Existing 
Function 

0 Acldi ng a 1/ew Function lXt Redin?cting an Existing Function. 

·t:l ·Function: 0 s1ation 

SUi·li·t/\RY OF PROPOSED CW,!i~!:S (OJ n::>t exceed this· space) 
has been converting its manu~l records system to an electron·ic data processing system. 

convers.ion has been accomplished by .using two to four Key Data Operators under . 
contract from General Services. l<hile contracting for KDO services was satisfacto'ry during 
the implcinentation phase .of, this program (due to fluctuating entry need), analysi-;, n011 shows 
that, with initial entry completed, there is a maintenance need .for two· KDO's to imput data 
into the on· an on'goirig basis. Establishment of the two permarrent positions votild 

0 •• 111,,ct for the same level of servi~e." This cost 
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federal Funds 
Special Funds 
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C!JM·ac tcr 
2 1982-83 ·Fiscal Year AC-l 

Spcciul Key 

on Peace Officer Standards and to Cities and Counties 

To asafst local laH enforcement agencies to meet and ma.intain m1n1mum standards iri the 
selection and training of law enforcement. officers, financial assistance is provided to 
those cities and counties which qualify for State aid for peace officer training. Each 
jurisdiction participqting in the POST program 1s reimbursed from the POT Fund, ., 

•. . 

L 
Scb2dulcd Justification of Prc~ll'am !lase 0 Reducing or £1iminuting an Existing 

EX Progrc:n l·~ainten,•nce (l·:orkload f1djus"L~:cnt) Function 

0 1\dding a lle1·: Function 0 R~clirecting an Existing Function. 

-o Function 0 lm~l e:nenti 

OF PROPOSED CH!,iiCES (D:; not exceed this· spac;e) 

lnc.rease salary reimbursemeht to 45% level. 
• 
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General Fund · 
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Spcciul Funds 
Other Funds 

. RcimbursGr:ents 
Pcrsonnc 1- \'ea t·s · · . 

Proposed ch~ngcs--1ota1: 
General Fund . 
Federal Funds 
Special Funds 
Other Fund~ 
ReimLu rs c:;1cn ts 

' 

.· 

. . 

lcqislat"ion 
.. 

.. ,· 

• 
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Program Authority 

Sections 13500 - 13523 of the Penal Code. 

:.Present Hethod Bcinf; Used to Accoinp lish Task 

The Commission has ·in past years established the rate of salary reimbursement from 
a low of 30% to a high of 100%. At the present time, the salary reimbursement rate 
is 30% plus. The 30% plus rate was established when increases in salary and subsistence 
costs due to inflation had created a situation wherein the total reimbursement costs 
in the 197.9-80 Fiscal Year created a shortfall in allocated revenues. The result was 
that some claims were held over for payment to the new fiscal year. The 1980-81 Fiscal 
Year was initiated by reducing the salary reimbursement level to 30% with additional 
.reimbursement up to the SO% level to be provided with funds remaining at the end of the 
year. (Funds at the end of the year provided an additional 15.16%. for an annual total 
of 45.16%.) · 

The Commission is on record as reflecting their desires and that of the constituency 
they represent to maintain salary reimbursement levels at approximately 50% for the 
next three years, if possible, in order to allow maximum· use of the fund and facilitate 
the most cost effective planning by local government agencies. POST has .formally and 
informally surveyed the users to determine their training needs. Our recent training 

·' needs assessment does, in fact, reflect the desirability of maintaining the funding 
level at the recommended level. Informal surveys inc.luding discussions with ·chiefs 
and sheriffs in the field and in structured seminars lndicate their desire and concern 
to have the monies available for reimbursement in the.-· Peace Officer Training Fund's 
Aid-to Local Government Budget and not in an unappropriated surplus. 

Accomnlish Task 
' 

We propose to continue to maintain the 30% plus formula used in 80-81 and 81-82. It 1s 
anticipated ·hO\;ever, that increased salary and subsistence costs due to inflationary 
pressure combined with a greater volume of training will not permit a salary rate in 
excess of 30%. The additional $3,307,041 requested in this BCP is to increase that 
.rate to 45%. · 

Consequences of BCP if Not Approved 

Revenues derived from penalty assessments on traffic and criminal fines ·will not be 
returned to local law enforcement agencies at the appropriate rate possible within 
existing resources. Current requests from local government require that '"e strengthen 
our position in meeting the demand for training and subsequent reimbursement, rather 
than continuing to build an unappropriated surplus in the POTF. A major consequence 
if this BCP is not approved would be the imposition of unnecessary financial burdens 
on local government. 
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ISSUE: 

At the April Commission meeting, ·the Commissioners requested a report by staff concerning 
the effectiveness of the Basic Course Proficiency Test .progJ:iam. The Commissioners 
requ~sted that the report be presented at the October Commission meeting. 

BACKGROUND: 

The Proficiency Test is mandated by SB 1126 and it is requir~ that the test be given 
to gr.aduates of POST certified basic academies. The test exists in three parallel forms. 
~hose forms have been administered to 100 classes and 3500 people during the previous year 

assess the effectiveness of the prngram, Standards ~nd Evaluation Bu~eau 
1) analyzed the test items from a statistical and. psychometric standpoint, 

assessed the quality of the. information that was being disseminated to local academies, 
reviewed the quality of the information being analyzed and stored at POST. 

fu'IALYSIS: * 

Our analyses produced the follo>ving conclusions. First, a majnri ty of the test i terns are 
psychometrically and statistically adequate. The inadequate items will subsequently be 
rewritten or eliminated. Second, acAdemy administrators feel that the current 
information which they receive =ncerning test performance is not sufficiently detailed 
or descriptive to allow them to accurP>tely evaluate student performance and make appro­
priate changes. Standards and Evaluation. Services has designed a new, more detailed 
feedback report. Third, a review of the data retained by POST on the· program indicated 
that much more evaluative information could be generated from the extensive =mputer 
file which has been established. Using this file, Standards and Evaluation Services will 
produce a report semi-annually concerning the functioning of the test program. 

Our review and analysis indicate that the Proficiency Tests are acceptable measurement 
instruments which produce data 1-lhich is valu"!ble to academy administrators and to POST. 
Recent changes 1-1ill increase the value of the <'lata to both the academies and POST. 

If the Commission concurs, the appropriate action would be to accept the report and 
rect staff to periodically review the program to guarantee its effectiveness. 

attached for a report on (a) the current tests, (b) =mparisons among acade~J 
class performance, and (c)· the plan for the revised information feedback procedure. 

!iz.: re-verse sick if needed 
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EVALUATION OF THE 

BASIC. COURSE PROFICIENCY TEST 

PR:CX;RA1'1 

The Basic Course Proficiency Test is given to all graduates of the POST 
Certified Basic Course. The Proficiency Test actually exists in three 
comparable forms of 195 multiple choice test items each. The test was 
developed in 1978 by a contractor to POST, Psychological Services 
Incorporated of Los Angeles. Since 1979 the three forms of the test have 
been administered to approximately 6,179 basic course graduates. 

, The Proficiency Test is administered to approximately 100 graduating 
academy classes per year. The test results ate compiled by Standards and 
Evaluation Services. The test results, in the form of 12 "functional area" 
scores (corresponding to the 12 distinct sections of the basic course 
curriculum) are fed back to the academy administrators. 

The POST Commission at its April, 1981 meeting requested a report from staff 
concerning the effectiveness of the Basic Course ProfiCiency Test Program. 
This report was written to comply with the Commission's request. 

The report is divided into three separate areas of evaluation and associated 
recommendations. The areas are: (1) Evaluation of the test items using 
statistical and psychometric (i.e., psychological measurement) criteria; 
(2) Evaluation of the usefulness of the information which is currently being 
transmitted to academy administrators concerning the performance of their 
students; and (3) Evaluation of the use. being made by POST of the large amount 
of data resulting from the Proficiency Test Program •. 

Evaluation of the Tests 

As. previously .stated, the Proficiency Test is actually three parallel 
(comparable) 195 item test forms. Since Form 3 was recently administered for 
the first time, sufficient data exists to evaluate only Forms 1 and 2. Forms 1 
and 2 have been taken by 2253 individuals and 2926 individuals respectively. 
Based upon a statistical analysis of these data, the following conclusions 

.have been reached: 

1. The majority of the test items meet all criteria of measurement 
acceptability (e.g., appropriate difficulty level). Nevertheless, 
a significant number of test iteos suffer from one or more 
deficiencies. For example, 36% of the items in Form 1 and 29% in 
Form 2 possess a lower than desirable correlation with the total 

· test score. 

' Recommendation: Eliminate the defective· items and replace 
them w1th items with acceptable psychometric characteristics. 
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2. The total test reliability (i.e., the degree to which 
performance on test items purporting to measure a single 
concept, such as academy proficiency, is consistent) for 
Forms 1 and 2 is very high- .95 and·.90 respectively. 

'However, each test is composed of 12 sub-tests (one for 
each functional area). The reliabilities for several of 
the sub-tests is lower than desirable. This is primarily 
due to the fact that these sub-tests are comprised of a 
small number of items (e.g., 10). 

Recommendation: Add items to sub-tests of low reliability 
until satisfactory levels of reliability are achieved. 

Overall, the statistical properties of Forms 1 and 2 indicate that the tests 
are currently adequate measurement devices and that confidence can be placed 
in conclusions reached on the basis. of test results. The tests are currently 
satisfactory. By eliminating the minority of inadequate items ~hich are 
currently in the tests, and by increasing the total number· of items in 
selected sub-tests, the tests tvill become excellent measurement instruments. 

Evaluation of Test Information Relayed to 
Academy Administrators 

From the time the Proficiency Test Program was initiated to the present, only 
~ very brief and cursory test result information was relayed to academy 

administrators. This feedback was in the form of scores for each of the 12 
functional area sub~tests. The statewide averages for the 12 sub-tests were 
also provided. 

During contacts between the academies and Standards and Evaluation Services 
staff, academy administrators complained that they needed more detailed 
information in order to determine what corrective steps to take to improve 
training. For example, in order to identify the specific block of instruction 

·for which improvement was necessary, the administrators pointed out that they 
needed information on the specific performance objectives which their students 
failed to master. Scores on 12 sub-tests did not provide them with such 
information. 

Staff's review of (1) the data which resulted from the program and (2) the 
bureau's capability to produce the necessary software led to' the following 
conclusion: a significant improvement could be made in. terms of the 
comprehensiveness Qnd specificity of the test result information which academy 
administrators receive. 

Recommendation: Write computer software to analyze test 
results and produce a test "feedback" report for each 
academy Profi~iency·Test administration. 

Standards and Evaluation Services has produced a draft copy of a computer­
generated Proficiency Test "feedback" report. The report greatly expands the 
amount of information which academies will receive concerning academy class 
performance. (see attached) 

-2-
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Evaluation of FOST Use of Proficiency Test Data 

Tb date, POST has made very little use of the Proficiency Test data. 
.for analyses performed recently, POST staff have simply reviewed the 
functional area scores achieved by each academy class. 

Except 
12 

With standardized test scores·on thousands of academy graduates and hundreds 
of academy classes, much more information about effectiveness of basic course 
training·could be cgleaned from.existing data. For example, recent analyses 
have produced following conclusions: 

a. There is a wide variation in the Proficiency Test 
scores achieved by individual academy graduates . 

... . Some test takers are answering over 90% of the 
questions correctly, ·while others are performing 
at·the 50% level. This indicates substantial 
differences in the achievement level of basic 
academy graduates. 

b. There are also significant academy differences. , 
The classes in, some acad~~ies average over 80% 
of the test answers correct, while the average 
for other academies is below 60%. 

c. The classes in certain academies consistently 
achieve high scores, while class~s from other 
academies are consistently low. 

Many more such useful conclusions could be reached by a periodic, thorough 
analysis of the test data file. 

Recommendation: Produce a semiannual report (1) concerning 
the function1ng of the Proficiency Test Program and 
(2) evaluating the level of achievement attained by students 
in POST certified Basic Academies. · 

Conclusion 

A summary evaluatiory of the Proficiency Test Program can be stated as follows: 
The program is a potentially useful means of monitoring the effectiveness. of 
basic training. Nevertheless,_ in order for the program to realize its potential 
significant changes will have to be made to; (a) improve the effectiveness of 
the tests as measuring devices, (b) make more descriptive and complete the 
information concerning test results which is relayed to academy administrators, 
and (c) make better use of the wealth of data which results from the test 
administrations. 

Assuming these changes are made, POST will have at its disposal an extremely 
valuable, reliable standardized assessment tool with which to monitor and 
maintain the effectiveness of the POST certified Basic Course. 

-3-
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BASIC COURSE PROFICIENCY TEST 

• 
,'> 

ACADEMY: ..... 

PRESENTATION: 101 

TEST DATE: 

ll OF CANDIDATES: 

NUMBER 
OF ITEMS 

OVERALL 195 

PROFESSIONAL ORIENTATION 10 

COMMUNITY RELATIONS 10 

LA. 44 
.- . 

LAWS-OF EVIDENCE 11 
' ' 

COMMUNICATIONS 10 

VEHICLE OPERATIONS 11 

FORCE AND l"i'EAPONRY 10 

PATROL PROCEDURES 44 

TRAFFIC 14 

CRIMINAL INVESTIGATION 11 

CUSTODY 10 

FI-SS AND DEFENSE 10 

'"" 
ACADEMY RESULTS_ 

I .\ :-, . 
. I:/- ·.: n ,.__ 

/j•l' .•• ,.~1 .''" "/'_"·) /( 
: ' . .'!J tP .:] fJ.t.rt}f/ •, 

TEST FOR!1 . . 3 

HIGHEST SCORE: 177 {90.8%} 

LOWEST SCORE . 115 (59.0%} . 
AVERAGE SCORE: 149 (76.9} 

PRESENTATION STA'£EIHDE PREVIOUS 
PERCENTAGE PERCENTAGE PERCENTILE PERCENTIL 

CORRECT .. CORRECT IN. STATE. IN STATr~ 

76.9 77.7 40 42. 

62.4 66.1 13 19 

83.3 84.9 36 42 

80.3 78.0 -72 80 

. ....... 

73.0 76.6" 13 19 

87. 9" 84.6 81 85 

77.1 77.9 40 47 
I . . .... , • ~ • • • • • • • ' I 

78.2 81.9 31 33 

73.2 76.4 '18 23 

79.9 84.7 9 9 
. . .. . . . . ....... . ..... . . . I 

70.8 73.9 18 19 

82.4 72.7 68 80 

74.2 75.0 40 47 
....... . . . . ' . 



ITEM 

-\ 
FUNC'£IONAL AREA # 1: PROFESSIONAL ORIENTATION 

Problems of nonenforcement of speci fie lmvs by choice. 
1. 4. 2 

Positive action against criminal conduct by fellow officer. 
1. 4. 4 

Satisfaction or ~issatisfaction in law enforcement careers. 
1. 6. l 

.Identify three components of criminal justice system. 
1. 7. 1 

FUNCTIONAL AREA # 2: COMt-IUNITY RELATIONS 

Methods citizens evaluate police departments.· 
2. 3. l 

,.rime prevention concepts. 
. 2. 4. 1 

Ways opportunity reduction can be achieved. 
2. 4. 6 

Combatting effects of stress. 
2. 5. 3 

Basic psychological responses to victimization. 
2. 5. 5 

Techniques for assisting citizen in crisis. 
2. 5. 7 

FUNCTIONAL AREA # 3: LAW 

Define "principal" and "accessory". 
3. 4. 1 

Define "accomplice". 
3. 4. 2 e 

PAGE 2 

STJ\.TEvliDE ~lEAN 

ABOVE BELO\' 

72** 

87* 

39** 

96* 

75** 

81* 

96*** 

93* 

69** 

100 

69*** 

63* 
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(e. g., ISSUE Page ). . • 

ISSUE: 

Enforcement of POST Regulation 1002(a) (7), reading ability standard which reads: 

Every peace officer employed by a department shall: 
Be able to read at the level necessary' to perform the job of a 
peace officer as determined by passing a "professionally developed" 
exa~ination designed to test this skill. A professionally 
developed examination shall. be job related as required in Title VII 
of the Civil Rights Act of 1964 as amended and defined in Equal 
Employment Opportunity Commission guidelines. 

BACKGROUND: 

In October of 1975 the Commission prescribed POST Regulation 1002(a) (7), a 
reading ability standard, as a minimum standard for employment. This regulation 
was to become effective on January 1, 1977. During its January meeting in 1977, 
the Commission declared an open-ended moratorium on enforcement of the standard 
pending development and availability of an examination designed to test this 
ability. 

ANALYSIS: 

In the period of time since January, 1977, POST's Standards and Evaluation Services 
Bureau has developed, validated, and made available to the.field an examination 
which measures reading ability. · This test, the Entry-Level Law Enforcement 
Examination, has been available since February 1, 1981, through Cooperative Personnel 
Services of the State Personnel Board. By all measures, the administration of the 
exam is going smoothly. 

In addition to the POST-developed test, there are also now available reading tests 
developed by other public and private organizations. Some local law enforcement 
agencies/local personnel departments have developed their own tests to measure 
reading ability. · 

REC(]\11'1ENDATION: 

In view of the sufficient number of valid reading tests i'lvailable to california law 
enforcement ·agencies, staff recommends that the moratorium on Regulation 1002(a) (7) 
be lifted and that the standard be enforced beginning Jan. 1, 1982. This enforcement 

(over) 



date would allow sufficient time to inform agencies about compliance with the 
regulation and allow staff to anticipate any potential problems with that 
compliance. 

• 

• 

• 
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space provided , br describe: the BACKGROUND, ANALYSIS and Rl::GOMMENDATIONS. 
e separate labeled paragraphs and include page numbers where the expanded information ·can be located in the 

(c. g., ISSUE Page ). 

ISSUE 

Presented for Commission consideration and approval are the revisions to the Management 
Course and the Commission Procedure described in PAM D-4.· 

BACKGROUND 

The Management Course is a mandated training requirement for law enforcement middle 
managers, described in Section 1005(c) of the Regulations a.nd in Commission Procedure 
D-4! The course was developed originally in 1968. In· 1975, the California legislature 
directed POST staff to review the current training requirements to ensure relevancy. 
POST staff undertook an extensive review and revision effort culminating in a series 
of rec9mmendations for performance oriented training, published in July, 1976, and 
approved by the Commission that year. 

The Management Course was structured to include the following broad functional areas: 

o Administrative Management 
o Personnel Evaluation · 
o Media/Community Relations 
o Behavioral Science 
o Internal Communication 

The course has been presente·d since 1976 without major revision. 

Eight presenters were certified for FY 1980/81; five were prese~ted-under contract. 
One course was decertified during FY 1980/81. Evaluations of individual presentations 
indicated the need to once again upgrade the course to maintain relevancy and provide 
training in current management subjects and skills. In early 1980, POST staff began 
an intensive review of the Management Course. 

ANALYSIS 

The existing 33 performance objectives for the Management Course provided the basis 
for a comprehensive survey of recent graduates of the course. The survey questionnaire 
assessed the opinions of the respondents, a 11 1 aw enforcement middle managers, concern­
ing the value and usefulness of each performance objective on t:1e job. In addition, 
the survey sought suggestions for additional instructional ~o;.1ics for inclusion in the 
course. Two hundred twenty eight questionnaires were returned (78%) and the responses 
analyzed to identify those objectives or instructional topics that were to be modified. 

' needed 



Management Course Curriculum Revision 
Agenda Item Summary Sheet 
Page 2 

Analysis (con' t) 

The. analysis provided the foundation for the development of a set of learning 
goals within five functional areas. 

o Management Roles and Responsibilities 
o Personnel Management Skills 
o Leadership Styles and Decision Making 
o ·Organization and ~1anager Development 
o Legal Responsibilities 

The new learning goals represent the elimination of performance objectives 
that were determined to be no longer useful and the development of new topics 
of contemporary value. In addition, the new goals recognize the concerns 
and recommendations of the Task Force on Continuing Education I relative to 
the Management Course. 

~· 

The learning goals have been presented to several small group seminars 
representing course presenters, law enforcement chief officers and management 
personnel who are recent graduates of the various courses. Final revisions 
to the goals have been made as a result of the committee reviews concerning 
the statement of each goal, job usefulness, and instructional content .. · The 
learning goals, attached as Appendix· A, represent the consensus of the reviewers .• 
for the revised ~lanagement Course. Upon approval by the Commission, the 
presenters will incorporate these goals immediately in the courses certified for 
FY 1981/82. 

RECOMMENDATION 

POST staff requests the Commission consider for approval· the attached learning . 
goals as the required subjects for the mandated Management Course and accordingly, 
the necessary revisions to Commission Procedure D-4, attached. 

Attachment 



Commission on Peace O!!icer Standards and Training 

• POST INTERNAL MANUAL Commission Procedure D-4 

• Revised: 
Ja:amu:,~ 1 ' lQSl 

- Januarr 1' 1982 

Training 

MANAGEMENT COURSE 

Purpose 

-... 
4-1. SEecifications for the Management Course: This Commission Procedure 

implements that portion of the Minimum Standards for Training established in 

Section 1005 (c) of the Regulations for Management Training. 

Content .. 
4-2. Management Course: The Management Course is a minimum of 80 hours and 

consists of the pi:rfermaa~e ebjesti"es eJnilmerat.od iH the documeiJ.t, "Fiaal 

• Repgrt GiR Re"isieR gf t:l:le a\:lver·1i sery aHd HaRageme'Rt b~\UE9S". learning goals 

ado2ted in the revision comEleted in October, 1981. In order to meet local 

needs, flexibility in curriculum may be authorized with prior POST approval. 

The· POST ~lanagement Course Perfermaase Qbjestiuos Learning Goals are organized 

under the following broad topic areas: . 

.. ".dmini stratiYe HaaagemeHt 

Perseanel E\•alHatiga 

~ia/GemmuRity Relatiaas 

Bab.a .. iara.l g.Gi 9RS8 

Iateraal GemmuRisatieas 

Management Roles and ResEonsibilitr 

Personnel Y..fanagement Skills 

Leadershi£ Strles and Decision Making 

Organization and Manager DeveloJ2ment 

:e· '· 

Legal ResEonsibilities 

·-· 



• 

•• 

APPENDIX A 

TRAINING 

MANAGEMENT COURSE 

PURPOSE 
'··. 

Specifications for the Management Course: 

This Commission Procedure implements that portion of the Minimum 

Standards for Training established in Section 1005(c) of the· 

Regulations for Management Training. 

Management Course: The Management Course consists of the learning 

goals enumerated below. In order to meet local needs, flexibility in 

curriculum may be authorized with prior POST approval. The POST 

Management Course learning goals are organized under the following 

functional areas: 

Management Roles and Responsibility 

Personnel Management Skills 

leadership Styles and Decision Making 

Organization and Manager Development 

legal Responsibilities 



1.0 . 

• 

• 

•• 

Management Roles and Responsibility 

The student will have an understanding of management roles and 

responsibilities. 

'1.1. The student will understand the manager's responsibility for 

the development and utilization of human resources. 

1.2. The student will understand the role of law enforcement in 

contemporary society and the public's right to a 

satisfactory level of service. 

1.3. The student will understand the manager's responsibility for 

training of personnel • 

1.4. The student will understand the law enforcement manager's 

relationship with the news media field. 

1.5. The student will understand the law enforcement manager's 

responsibility for public information 

1.6. The student will understand the basic process of control, 

including the establishment of standards, measurement of 

performance, and initiation of corrective action. 

1.7. The student will understand the techniques for developing a 

tactical plan involving a scheduled and unscheduled major 

event. 

2 
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1.8. The student will understand the budget process and its 

practical application as a .Planning and control resource. 

1.9.· The student will have the understanding of policy 

formulation and implementation at the political, 

administrative, and operational levels. 

1.10. The student will understand the techniques of time 

management. 

1.11. The student will understand the methods for the collection 

and analysis of management data and the planning and 

decision-making process. 

1.12 • 

1.13. 

The student will understand the process for the preparation 

of a watch duty schedule. 

The student will understand the need to establish 

department a 1 goa 1 s and objectives as they re 1 ate to 

performing the law enforcement mission. 

2.0. Personnel Management Skills 

The student will have an understanding of Personnel Management and 

the skills necessary for application. 

2.1 • The student will understand the management of the 

performance appraisal system, including strategfes for 

performance improvement. 

3 
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2.2. The student will understand the management of citizen 

complaints and personnel investigations • 

2. 4. The student wi 11 understand the objectives of and programs 

for employee recruitment, retention, termination, transfers, 

promotions, discipline, career ·development, affirmative 

action, and working relationships. 

2.5. The student will have an understanding of the objectives and 

requirements of a peace officer applicant's background 

investigator's report • 

2.6. The student will understand assessment center methods and 

techniques as a testing and career development device. 

2.7. The student will understand the principles of conflict 

resolution. 

3.0. Leadership Styles and Decision Making 

The student will have an understanding of leadership and the skills 

necessary for its application. 

3.1. The student will understand the di st i ncti on between 

management· and supervisory roles and leadership styles. 

4 



4-0. 

• 

• 

• 

Organization and Manager Development 

The student will have an understanding of the effects of 

organizational change and leadership skills on employee motivation 

and productivity. 

4.1. The student will understand the techniques of management 

self-evaluation. 

'·· 

4.2. The student will have an understanding of effective 

management communication skills, both written and verbal. 

4.3. The student will understand the techniques of group dynamics 

in problem solving • 

4.4. The student will understand the team building process. 

4.5. The student will understand stress and physical fitness 

management. · 

4.6. The student will understand the state of the art 

technologies and their law enforcement applcation. 

4.7. The student will understand organizational change to respond 

to the needs of the society of the future • 

5 
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5.0. Legal Responsibilities 

The student will have an understanding of management's legal 

responsibilities. 

5.1. The student will understand the legally defined rights of 

law enforcement employees. 

5.2. The student will understand the rights and limits of 

management. 

5.3. The student will understand the law enforcement labor 

relations process • 

Rev. 10-1-81 
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Meeting 

Curriculum Changes October 22-23, 1981 

August 24, 1981 
Financial Impact 

ISSUES 

The Commission is being asked to approve (1) a policy for. changing and approving 
performance objectives for the Basic Course and (2) appro.ve specific changes to 
performance objectives related to report writing. 

BACKGROUND 

Effective July 1, 1980, the Commission approved the Basic Course performance objective 
fo~;:mat for basic training. r~o specific pol icy was developed for changing performance 
objectives periodically as needed. Staff periodically convenes Basic Academy Directors 
(Basic Course Consortium) for the purpose of assisting POST in the updating of the Basic 
Course- curriculum, instructional materials, methodologies, etc. While most of the results 
of these meetings with Academy Directors are administratively implemented, staff J:>elieves 
changes to Basic Course performance objectives should be approved by the Commission . 

ANALYSIS • 

The proposed pol icy for changing and approving perfonnance objectives for the Basic 
Course requires that major changes (additions or deletions) be approved by the 
Commission in advance of their adoption. All other minor changes may be made 
administratively, taking effect immediately, and reported to the Commission annually. 

As a result of a meeting with the primary report writing instructors from all academies 
and review by the Basic Course Consortium, major changes are being suggested for the 
performance objectives related to report writing (See Attachment A),· These suggested 
changes reflect a need for a greater specificity in addressing report writing problems. 
They also reflect the current "state of the art" in police report writing as it relates 
to the use of "first vs. third person" and "active vs. passive voice" sentence con­
struction. These suggested changes fall short of mandating a particular report writing 
format, however, they lead to greater standardization. 

RECOMMENDATIONS 

1. POST staff requests the Commission adopt a policy of approving major changes of 
Basic Course performance objectives before their implementation. Attachment A . 

. 2. POST .staff requests the Commission approve ·the specific changes to performance· 
objectives related to report writing. Attachment A. 
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• 
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(same) 

. (revised) 
80% 

(formerly 
80% 5.4.1, 
revised) 

(should 
be defined 
in Unit 
Guides) 

ATTACHMENT A 

PROPOSED CHANGES TO PERFORMANCE OBJECTIVES 

RELATED TO REPORT WRITING 

5.3 .0 INTRODUCTION TO REPORT WRITING 

Learning Goal: The student will have a basic 
understanding of report writing. 

Performance Objective(s) 

5.3.1 The student will identify the following 
uses of police reports: 

A. Record facts into a permanent record 

B. Provide coordination of follow-up 
activities and investigative leads. 

C. Provide basis for prosecution 

D. Provide a source for officer evaluation 

E. Provide statistical data 

F. Provide reference material 

5.3.2 The student will identify the following 
characteristics as essential to a good report: 

A. Accuracy 

B. Conciseness (formerly "Brevity") 

c. Completeness 

D. Clarity 

E. Legibility 

F. Objectivity 

G. Grammatically Correct (new) 

H • Correct Spelling (new) 



.. (-. 

• 

• 

• 

(fonnerly 
80% 5.4.2, 
revised) 

(re-ordered) 

(same) 

(new) 80% 

(new) 80% 

(new) 80% 

(new) 80% 

(new) 80% 

(new) 80% 

5.4.0 

5.3.3 The student will identify the fol-
lowing questions as those that should be 
answered by a complete report: 

A. What Who 

8. Who What 

c. When When 

D. Where Where 

E. How Why 

F. Why How 

REPORT WRITING MECHANICS 

Learning Goal The student will know the basic 
mechanics of report writing. 

PERFORMANCE OBJECTIVE(s): 

5.4.1 The student will demonstrate the ability 
to spell job related words. 

5.4.2 The student will demonstrate the ability 
to distinguish between active and passive voice 
sentence construction . 

5.4.3 Given examples of faulty sentence 
structure, the student will revise them into 
clear and complete sentences. This will mini­
mally include correcting: 

A. Sentence fragments 
B. Run-on sentences 
C. Comma splices 

5.4.4 The student will 
words for police reports. 

identify inappropriate 
This will minimal·ly 

include: 

A. 
B. 
c. 

5.4.5 The student will revise third person 
sentence construction to first person. 

5.4.6 
wi 11 , 
place 

Given a series of events, the student 
to the satisfaction of the instructor, 
them in chronological order . 

-2-
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5.5.0 REPORT WRITING APPLICATION 

(revised) 

(revised) 80% 5.5.1 *Given word pictures or audio visual 
presentations depicting police problems, 
simulated police situations, the student will 
organize and write the facts in an appropriate 
report format. The student will accomplish this 

' by: 

(delete) 

(delete) 

A. Gathering relevent information by 
conducting a preliminary investigation 
(Ref. 1 0. 1 . 0). . 

B. Organizing the necessary facts in either 
a chronological or categorical order. 

C. Relating the facts in appropriate sentence 
form grammatically and structurally correct 
sentences. 

D. 

5.5.2 Given word pictures or audio visual 
presentations, the student will complete the 
primary reports used by his/her agency, 
consistent with the following rules of a good 
report: 

A. Concise 
B. Clear 
C. Complete 
D. Legible 
E. Grammatically and structurally correct 

5.5.3 The student will prepare an inter-office 
correspondence reflecting the following 
characteristics: 

A. Concise 
B. Clear 
C. Complete 

-D. Legible 
E. Grammatically and structurally correct 

*It is recommended the term "simulated pol ice situation" will be 
defined in the glossary to include word pictures, audio visual 
presentation, or role-playing. "Simulated police situation"· 
is to be substituted for all references to these terms . 

-3-

,. 
··-



CommisSion on Peace Officer Standards and Traininn"2g--------------

ON GUIDELINES 

the f'pace provided below, briefly desc:dbe the , ANALYSIS 
e separate labeled paragraphs and include page numbe.rs where the expanded information can be located in the 

h••nnrt. (e. g., ISSUE Page ). 

ISSUE 

Commission consideration of changes in approved Tuition Guidelines procedures. 

BACKGROUND 

Tuition guidelines are under continuous staff review as it relates to course 
certification and contract approval. This review considers available qualified 
instructors, clerical costs, printing, travel and per diem and course development. 

ANALYSIS 

Recent costs of obtaining top quality instructors at the maximum rate allowed, 
major course revision, presenter costs and related activity costs have caused 
difficulties in ensuring that the best training is available to law enforcement. 
agencies. 

The recommended changes will assist staff in obtaining the most qualified instructors 
for executive and management training and allow a more realistic cost for course 
development. 

The specific recommended changes are: 

1. On those limited occasions where it may be necessary to obtain special expertise 
to provide executive level training, the maximum $62 per instructional hour· 

. may be exceeded upon prior approval of the Executive Director. 

2. Development costs ··would be changed to $15 for each certified hour from $15 per 
hour for each of the first 40 certified course hours and $7.50 per hour maximum 
for the remainder of the certified course hours. This change will not be signi­
ficant but will a.llow for a more equitable manner of providing for development 
costs. · 

3. Other minor, non-substantive changes that have been made for consistency in 
format and for clarity in language. 

RECOMMENDATION 

POST staff requests the Commission consider the approval of changes in Tuition 
Guidelines - Attachment "A". 



Commission on Peace Officer Standards and Training_ 

POST Administrative Manual Commission Procedure D-10 
Rewa d"dl) l. 19 Bl 
Rev. Januarr 1, 198 2 

Tuition Guide lines 

10-7. AEEroved ExEenses for Establishing Tuition: The following guidelines 

_are to be·-ytiliaeEI used by course coordinators· and other individuals presenting 

or planning to present tuition-t:t:E:e and contract training programs certified by 

the Commission. The~ guidelines identify the expenses that may be approved in 

establishing the allowable tuition and contract costs. &Hlet:tnt Feiml:H:tFSeEl: te 

:Ieee I j~:~risdietieAs. These guidelines are to be used e~,~~ea~ te te for 
. 

currently certified courses and arc te ee tltilieeEl: in completing POST Form 

Z-103 (Course Certification Request) and Z-106 (Course Budget) when requesting-

the initial certification. 

• The Budget Categ,ories Worksheet, Page 2 and 3 of POST 2-106, shall be 

comE:leted, listing the costs for each of the categories as aEE licab le. Each·· 

cat.egorr cost i·s to be totaled and entered on the Budjlet Categories Summary, 

Page 1 of POST 2-f06. The Course Budget shall be submit. ted with the 

Certification Request, POST 2-103. 

Direct costs are those allowable costs directly incident to the develoEment and 

P:resentation of a POST certified course. The adoE:ted guidelines for aEEroved 

direct and indirect costs are as follows: 

GttFFeHt a8ef'te8 gttitlelifles &Fe &l follens: 

a. Instruction: Up to $25 per hour for each certified hour of instruction 

per instructor. It is expected that fringe benefits and instructor 

preparation will be included in this amount • 

. 
' 

• 



----------- Commission on Peace Officer Standards and Training 
CP D-10 

10-7. 

Re\' Jl:ll) 1. 1981 

Rev. January I, 198 2 

Tuition Guidelines (continued) 

Normally, o~ly one instructor per certified hour will be approved; 

however, team teaching may be ~pproved. by~ staff if deemed 

necessary~ For the purposes of these guidelines, team teaching is 

defined as having two or· more instructors· in th~ classroom for actual 

teaching purposes and under conditions which the particular subject 

matter, material,' or· format of instruction may req_uire, which may 

include workshops, exercises or panel discussions. No coordinator or 

observer, while acting as such, will be considered sfmultaneously a 

teacher. 

Up to $62 per instructional hour may be approved in instances of 

specia'l need for particular expertise in an ins'tructional area, based 

upon acceptable written·justi~ication from the presenter_._up ~s $~2 

On those limited occasions where it ·may be 

necessary to obtain special expertise to provide ·executive level 

training, the maxiffium of $62 per instructional h~cr may be exceeded 

upon prior approval of the Executive Director. 

The hetuly Fate ·te l!e paia eaeh iastruetor sbali 'l>e listed ia the 

bOIHse E"aget (pgsr feFRt 2· 1Qo, Item 1Q 1 Seniees; IastF.,etiea) whieh 

-must he submitted far hJitie:R type Eel:lrses 'IlleR E·<eqYestiR_g iRitial . 

eert.ifi'"atig·g, 

b. Development Costs: A one-time only cost may be IDWproved £or new 

courses up to $15 per hour for each certified how~ to cover For ne­

eeuPse3 the cost o£ necessary research and other· ~ttendant 

developmental activities..:._lllill l3e iRehu:JeEI eRl)* int tHe first 

\)FeSeRt:atieR t-JSiflg this feFm_t~la: The costs for c-rourse development are 

to be included in the tuition charge for the: firs•tt presentation only. 

-z-
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,.---------- Commission on Peace O!Licer Standards and Training -----------.,. 
CP D-10 ~·· JY1y 1, 1981 

Rev. January 1, 198l 

10-7. Tuition Guid'elines (continued) 

Up te $15 ~eF he~F feF eaeh ef·tfte first 4Q eertifie~ eeYrse Re~rs: 

$7.59 per ho\"l!' maximttm for the remaisEier ef the eertifieEI eet~rse flo-tH'-9' 

te a maximHm ef 100 ~eYrs (e g 

4~ 'hOY£5 at $15 peF haYF pJ•s 6Q hOYFS at $7 §Q peF heYF $1,959). 

G GeerdiRatiea· ~er a eertified eeyrse ef 24 ~eyrs er ·less a rate e£ 

$199 .is allewe~. Fer ee\"lrses iA exeess ef 24 -heurs te 4Q heyrs, a 

Fate ef $159 is alle.ze~. Fer eeYrses eKeee~iRg 4Q heHrs, a rate ef $3 

peT heur te a maKifRH&l: ef lQQ Re1:1rs is allene~. 

~ Coordination: Off-site coordination of.certified courses sha11 7 when 

appropriate, be allowed using the following formula: 

Course Length 

24 hours or less 

25 to 40 hours 

over 40 hours 

Amount. 

$ 3 per hour up to a maximum 

of 100 hours 

The off-si·te coOrdinator has responsibility for the maintenance 

pre&eatatien of the course including scheduling, instructor selection, 

avoidance of duPlicative instruction, provision of alternate 

instructors or instruction if necessary, &ft& administrative repo~ting 

requirements, subject area time allocation, instructor evaluations, 

site selection, and supervision of support staff • 
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,---------- Commission on Peace Officer Standards and Training ----------, 

CP D·lO 

10-7. 

Rev JY:ly 1; lQBJ 

Rev. January 1, 1982 

Tuition Guidelines (continued) 

On-site coordination of courses may be paid up to $~ per certified 

hour. Up to $15 per hour may be approved based upon acceptable 

written justification·from th~ presenter for a special need tor a 

greater degree of expertise..:.. Hf! te $15 13er Ra1:1F m~y be appre·;e8. 

Course quality control during the presentation is the prime. 

responsibility of the on-site coordinator; responsibilities may 

include securing attendance and selection of alternate instructors.· 

e., €1erieal 6ttfil'ett. Fef' a eeytified: eel::lFSe.ef 14 he11ars er less, up te 

Fer eeY:r~es af 1a Ra1:1rs ta 40 haY:rs, 

i'or coursor excaediRg 40 HaYrs, 

a maximnw gf 100 b.aurs ir iilllgoed gp the h1si s of an hour of i!!pport 

· •. __ ., .~·· Cog a o;erti.fied iFlstrys:tienal llauw. 

d. Clerical Support: Clerical hourly rates may be· allowed up to -R4-t 

exeaa~ $7.50 per hour for clerical support based on the following 

formula: 

CERTIFIED COURSE LENGTH 
24 hours or less 

25 to 40 hours 

Over 40 hours· 

CLERICAL SUPPORT 
40 hours maximum 

SO hours maximum 

100 hours maximum 

e. Printing/Reproduction: Actual expenses for brochure and handout print­

ing or reproduction may be allowed. Expenses she•ld shall include a 

per sheet cost breakdown. 

f. Books/Films/Instructional Materials! Actual expenses may be allowed 

provided each expe~se is identified. Expendables, such as programmed 

tests, may .be allowed in the same manner. Textbooks may be purch·ased 

-4-
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CP D-10 

10-7. 

B.· 

Rev July 1 1 1981 

Rev. January 1,_1982 

Tuition Guidelines (continued) 

and a one-time expenditure may be allowed for textbooks which will be 

used in future class presentations. If Sfteul~ the cOurse is && 

decertified, or if the texts ~no longer~ necessary in this 

course, they shall be de.livered to POST for disposition within a 

reasonable period of time, at the expense of the training institUtion. 

te PQST feF 4is~esitiaa. 

Films and other expensive instructional aids should normally be rented 

or obtained without charge from the vario~s sources available. Sheuld 

!!_a purchase is~ necessary, and author~zed by tRe GeiHiflissieH POST, 

such materials shall remain the property of the Commission. 

Paper/Office Supplies/Mailing: Actual expenses may be allowed provided 

each expense is identified. 

b.· Coordinator/lnstructor(s) I~s~f~eteF/G~eFSineter Travel: bimite~ ~o 

aet1::1el enf!eRse Reeessary aRS apf!Fe··ee iR ad·ra:R"V9 iRt the budget ia aa 

emeuat aet ta be exeeeSed. 

An estimate is to be made of the necessary travel expenses for advance 

budget approvaL Expenses for local area travel are aet aermally 

allowed only when travel exceeds 25 miles one way or if travel is 

necessary to an additional course site. If a course presentation is 

authorized out of the .immediate vicinity of the presenter's local 

RQrmal area, travel expenses may be allowed in accordance with existing 

State regulations covering travel and per diem. 

-5-
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CP D-10 Rev. J~1y 1, 1981 

Rev. January 1, 198Z 

10-7. Tuition Guidelines (continued) 

i Uirce 11 ?I\eous· 1\.iRY ether item that saa be ideR:tified aaEI justified may 

'·. 
i. Miscellaneous: Any other cost of materials and other direct items.of 

expense acquired that can be identified, justified, •nd approved by 

POST may be allowed. 

j• Fee eF Ind:iFeet Cests: Y~ te 1St ef t~e tetal af all the abeie items 

may be allaweil. 

This ameust 1vill iHel~de sHeh items as researsh, maiRteRanse, ge~ 

admiaistratien er blse allouiilJH:o& 

~ Indirect Costs: Indirect costs are allowable costs for services not 

readily assignable as direct costs but have an actual cost relatedness 

to"the service to be provided. These may include such items as general ~ 

administration or use allowances. Indirect costs may not exceed 15\ of 

the total direct costs. 

9608A 
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Commission on Peace Officer Standards ·and Training 

genda Item e 

Task Force on Continuing Education and Training, Group 1 October 23, 1981 

space , b . 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 

ort. (e. g., ISSUE Page ). 

Issue 

Commission review of the recommendations of the Task Force on Continuing Education 
and Training, Group 1 - Supervisory and ~~anagement Training, as modified by the 
Professionalization Coordinating Committee. 

Background 

This task force is one of six appointed as a result of the "Symposium 
Issues in Law Enforcement." The task force has met several times and 
a report (attached) which makes eight recommendations. 

Analysis 

on Professional 
has written 

The Professionalization Coordinating Committee has received and reviewed the task 
force report and approves it with one modification. The task force recommendations 
are as follows:. 

1. Requirements: The Task Force recommends that POST Regulation 
be amended to require successful completion of certified 

supervisory and management courses prior to promotion, transfer, or appointment 
to a supervisory or management position. 

2. Supervisory t~anagement Update: The Task Force recommends that POST Regulation 
1005(b) and (c) be amended to require supervisors and managers .. to successfully 
complete certified supervisory and management update courses, of 24 hours or 
more, at least once every 24 months after promotion. 

3. Administrators Course: The Task Force recommends that an Admin]strators Course 
be developed by POST for upper level management· positions. 

4. Supervisory and ~1anaqement Course Curricula: The Task Force recommends that a 
thorough study be conducted by POST to redesign the supervisory and management 
course curricula into learning goals and performance objectives and to 
modularize the subject matter and make it more relevant. 

5. Adequate Performance Objective Testing: The Task Force recommends that POST 
exercise more quality control over certifi.ed supervisory and management courses 
by developing appropriate testing processes and assuring that such tests are 
properly administered. 

Utilize reverse side if needed 
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6. Instructor Development: The Task Force recommends that POST publish an 
"instructors handbook" on methods of presentation for use as a guide by 
instructors and training institutions. 

7. Improved Quality Control: The Task Force recommends that POST staff conduct 
on-site course audits to evaluate instructors and report the results to course 
presenters. 

• 
8. Training vs. Education: The Task Force recommends that a committee be established 

to work with the Chancellors of the Community College system and State University 
and College system to develop relevant upper division courses or degree programs 
for the police service. 

The Professionalization Coordinating Committee accepted all the recommendations as 
submitted 1~ith the exception of Number 1, which was modified to require completion 
of the Supervisory and f1anagement Courses within six months instead of the existing 
requirement of one year. 

The precedent set with' the recommendation for the other five task forces is to receive 
the report and to refer it to the Long Range Planning Committee for review and 
recommendation at the next Commission meeting. 

Recommendation 

Refer the report and Professionalization Coordinating Committee recommendations 
to the Long·Range Planning Committee for review and recommendation at the January 
meeting. 

.I 
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STATUS OF PENDING LEGISLATION OF INTEREST TO POST 

ACTIVE * 

Bill/Author Subject Comm\ssion Position 

SB 201 D.A. 
(Richardson) 

Investigators: POST Reimbursement Neutral 

SB 210 Marshals: POST Reimbursement Support 
(Presley) POST Fund: Increase Revenue 

53 588 Child Abuse: Investigative Procedures Neutral 
(Rains) and Training 

fl.B 674 Arson Investigators: POST Reimbursement Oppose 
(Katz) 

SB 751 School District Police: 
(Doolittle) 

POST Reimbursement Oppose 

AB 985 Legal Training: Funding 
(Brown) 

AB il69 Firearms Training: Public Neutral 
(Martinez) 

AB 2078 Reserves: Level I Training Standards · Support 
(Nolan) 

AB 2172 Private Patr-ol: 
(Vasconcellos) 

Training Neutra 1 

*Active means the Commission has or may take an official position. 

Rev. 10/5/81 

0007/02 

Status 

Signed into Law 
Chapter 710 

Signed into Law 
Chapter 966 

Signed into Law 
Chapter 1062 

Held by 
Author 

Held by 
Author 

Two-Year Bi 11 

Two-Year Bill 

Two-Year Bill 

Held by 
Author 
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STATUS OF PENDING LEGISLATION OF INTEREST TO POST 

INFORMATIONAL * 

Bill/Author 

AB· 54 
!Fil ante l 

SB1ll 
!Alquist) 

AB 189 
!Cortese) 

AB ?.53 
(A 1 atorre l 

AB 359 
!Papanl 

SB 375 
rDillsl 

SB 412 
(Johnson l 

AB 427 
I Leonard) 

SB 455 
(Johnson) 

AB 513 
(Stirling) 

AB 94 
I Hartl 

SB 640 
roavisl 

AB 65' 
IYoung l 

5B 673 
lSi erotyl 

AB 832 
!Watson l 

AB 975 
!Ber0esonl 

AB 1053 
(MeA 1 i ster l 

AB 1131 
IBatesl 

SB I ?46 
!Montoya l 

AB 1?97 
!Levine) 

Sub.i ect 

Regulatory Agency: Abolition 

Assessment Fund: Amendments 

Penalty Assessment: Court Construction 

Peace Officers Powers: Off duty 

State Police: Enhanced Powers 

Driver Training: Continuation 
of Program 

Custodial Officers: Training 

Penalty Assessment: Sunset Date Chanqe 

Employee Records: Availability 

Reserve: Traininq Requirements 

California Specialized Training 
Institute: Enablinq Legislation 

Driver Traininq: Increased Allowance 

Driver Training: Continuation 

Private Police: Standards 

Assessment Fund: Amendment 

Regulatory Agency: Abolition 

Juvenile Offenses: Penalty Increase 

Peace Officer: Prohibiterl Employment 

Driver Traininq: Continuation 

Correctional POST: Continuation 

A8 1304 and 1305 Fines: Increase 
(Moore 1 

Comments· 

(same as AB 651) 

!same as sg 375\ 

*Informatinnal means the r:onmission •,o~ill take no official position. 
Rev. I0/5/B'. room 10~1 

Status 

Two-Year Bill 

Held by Author 

Signed into Law 
Chapter 1171 

He 1 d by Author 

Sioned into Law 
Chapter 1112 

Two-Year Bill 

Signed into Law 
Chapter 987 

Two-Year Bill 

Held by Author 

Held by Author 

Signed into Law 
Chapter 639 

Two-Year Bill 

Two-Year Bill 

He 1 d by Author 

Two-Year Bill 

·Held by Author 

Two-Year Bill 

Signee! into Law 
Chapter 351 

Held hy Author 

Sianed into Law 
Chapter 1153 

Held by Author 



State of California Department of Justice 

Memorandum 
Members of the Organizational and Personnel 

Policies Committee Date September: 14, 1981 
Chairman - Jake Jackson 
Members: Bob Edmonds 

Bill Kolender: 
Joe Trejo 
Bob Vernon · £z Joe Williams 

ak~, Jackson - Committee Chairman 
Fro·m . . Commission on Peace Officer Standards cmd Training 

Subject, 

At the July, 1981, meeting, the Committee was given an assignment 
relative to Commission policy on the Advisory Committee and other: 
matters. I would like to review these matters with you by way of 
this memo and its attachments. If, after reviewing the suggestions 
and materials here, members of the Committee find themselves in 
agreement, then there may not be an actual need to hold a meeting. 
The items are as follows: 

1. Appointments of Members to the Advisory Committee 

Attached are exhibits A and B, the existing and suggested 
guidelines for: appointments to the Advisory Committee. 
The key change has to do with the appointment of public 
members that now reads, "The public members are nominated 
by POST staff." The new language is, ''The public members 
are nominated by members of the Commission. If more than 
one nomination exist for: an opening, the Chairman of the 
Commission shall poll the Commission to determine the 
nominee ... 

2. Role of the POST Advisory Committee 

The existing Role of the Advisory Committee Statement 
provides that the Advisory Committee "may receive briefings 
on the POST programs, projects and major: issues; call to the 
attention of the Commission any suggestions or: concerns of 
members' associations and organizations and the Advisory 
Committee collectively; and formulate specific proposals 
for consideration when directed by the Commission." 

The statement goes on to say that the Advisory Committee does not 
have responsibility to undertake projects of its own. Rather:, the 
Advisory Committee's function in this regard shall be to provide 
input on specific, precisely defined issues as directed by the 
Commission and serve as a sounding board for: the Commission. 

This statement provides the necessary, desirable guidelines within 
which the Advisory Committee should operate and still provides ample 
flexibility for: the Commission in requesting any particular: service 
of the Advisory Committee. Upon review, it is my recommendation 



2. 

Memo - cont. 

that. the statement of the Role of the Advisory Committee stand, as • 
stated in Attachment C. 

3, Executive Director's Salary 

It was the consensus of the Commission and order of the 
Chair that the seeking of a salary increase for the 
Executive Director be referred to this Committee. In 
view of the constraints of the present compensation system, 
I have been advised that there are several agencies in the 
State where the Deputy has a poten'tial for being paid more 
than the top executive·, as is the case with POST. This 
issue is being identified and may be addressed by the State 
next Spring. My proposal for the Committee's recommenda­
tion is that a letter such as the sample draft letter 
attached be signed by the Chairman of the Commission and 
forwarded to Martin w. Morgenstern, Director, Department of 
Personnel Administration, for their reference as the State 
irons out its over-all executive compensation policies. 

If members of the Committee concur with suggestions contained here, 
there will be no need to call a meeting of the Committee. If, how­
ever there is sufficient sentiment that a meeting should be held, 
please call Executive Director Norman Boehm at (916) 445~4515, and 
he will forward the concern to me. If sufficient concern is expressed, 
I will consider calling a meeting. If we do not hear from you by • 
September 30, the suggestions stated here will become the recommenda­
tions of the Committee to the Commission. 

Attachments 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING DRIVE, SUITE 250 

SACRAMENTO, CALIFORNIA 95323 

POST ADVISORY COMMITTEE 

1. Members are appointed by the full Commission~ 

a. Members representing an association or agency are nominated 
by the association or agency. 

b. Public members are nominated by POST staff. 

2. Members always serve at the pleasure of the Commission with a 
normal term of three years. 

3. The appointment cycle of members is on a September to September 
basis, in conformance with Commission appointments, with 
staggered terms. 

4. The Advisory Committee Chairman and Vice Chairman are elected at 
the last scheduled meeting of each calendar year. 

5. A member's absence from two consecutive regularly scheduled 
meetings shall result in formal review by the Commission of the 
member's status, for consideration of removal from the Advisory 
Committee. 

6. A member's service shall, where appropriate, be reviewed annually 
by the Commission with the association or group represented. 

7. Members·· are not allowed to send alternates to represent them at 
meetings. --

8. The Advisory Committee shall schedule as far in advance as prac­
tical at least four meetings annually, any one or more of which 
may be cancelled if deemed not necessary by the Chairman. One 
of the four scheduled meetings shall be with the Commission or 

·its representatives, preferably at or near the site of the Corn­
y mission 11eeting and the day before. 

y 9. The Chairman of the Advisory Committee shall attend Commission 
Meetings and serve as spokesman for the Advisory Committee. 

Attachment "A" 
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POST ADVISORY COMMITTEE 

Proposed Policy Regarding Service and Appointments of Members 

Members are appointed by the full Commission. 

a. Members representing an association are nominated 
by the association or agency. 

e~ Pfte-5e~eeHe-Ee~fe5efteae~~e-aHd-~~e~~e-memeeEs-aEe-ft6ffi~Haeee 
ey-F85'f-seaff. 

b. The public members are nominated by members of the 
Commission. If more than one nomination exist for an 
opening, the Chairman of the Commission shall poll the 
Comm1ss1oners to determ1ne the nominee. 

2. Members always serve at the pleasure of the Commission with 
a normal term of three years. 

3. The appointment cycle of members is on a September-to-September 
basis, in conformance with Commission appointments, with 
staggered terms. 

4. The Advisory Committee-Chairman and Vice-Chairman are 
by their fellow members at the last ~cheduled meeting 
calendar year. 

elected 
of each .,._ 

5. A member's unexcused absence from two consecu~ive regularly 
scheduled meet1ngs shall result in formal review by the 
Commission of the member's status for consideration of removal 
from the Advisory Committee. 

6. A member's service shall, where appropriate, be reviewed annually 
by the Commission with the association or group represented. 

7. Members are not allowed to send· alternates to represent them 
at meetings. 

s.· The Advisory Committee shall schedule as far in advance as 
practical at least four meetings annually, any one or more of 
whcih may be cancelled if deemed not necessary by the Chairman. 
One of the four scheduled meetings shall be with the Commission 
or its representatives, preferably at or near the site of the 
Commission meeting and the day before. 

9. The Chairman of the Advisory Committee shall attend Commission 
meetings and serve as spokesman for the Advisory Committee. 

Attachment "B" 
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Purpose 

ROLE OF THE POST ADVISORY COMMITTEE 
(Adopted by the Commission October 25, 197 9) 

The Advisory Committee of the Commission on Peace Officer Standards and 
Training is established for the principal purpose of providing two-way 
communications between the Commission and associations and organizations 
sharing a vital interest in the activities and decisions of the Commission. 
The Advisory Committee shall be a consortium of representatives of common 
interest groups which convenes periodically to give and receive information, 
review projects and programs, and make recommendations to the Commission •. 

Procedures 

The Advisory Committee may: 

o Receive briefings on POST's programs, projects, and major issues. 

o Call to the attention of the Commission any suggestions or concerns 
of members' associations and organizations and the Advisory Committee 
collectively. 

o Formulate specific·proposals for consideration when directed by the 
Commission. 

The Advisory Committee does not have responsibility to undertake projects of 
its own. Rather, the Advisory Committee's function in this regard shall be to 
provide input on specific, precisely defined issues as directed by the 
Commission and serve as a sounding board for the Commission. It shall not 
receive projects initiated by staff nor direct staff; however, communication 
with staff shall be encouraged and maintained. 

The Advisory Committee shall schedule as far in advance as practical at least 
four meetings annually,- any one or more of which may be cancelled if deemed 
not necessary by the Chairman. One of the four scheduled meetings shall be 
ttith the Commission or its representatives, preferably at or near the site of 
the Commission meeting and the day· before. 

The Chairman of the Advisory Committee shall attend Commission meetings and 
serve as spokesman for the Advisory Committee. ' · 

Attachment "C" 
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SAMPLE DRAFT LETTER 

SUGGESTED LETTER TO MARTIN MORGENS.TERN, DIRECTOR, Department of 
Personnel Administration 

Dear Mr. Morgenstern: 

During a recent review of the compensation paid to our Executive 

Director, the Commission on Peace Officer Standards and Training 

(POST) was surprised to learn that the annual salary for this 

exempt position is less than that of the incumbent's immediate 

subordinate, a civil service employee. Although the difference is 

not great, .. it struck the Commission as. inappropriate and patently 

unfair that this situation exists, particularly in view of the 

civil service protection which is afforded the subordinate and which. 

is not available to the Executive Director. It would seem the 

more responsible, less permanent employee; would be afforded the 

greater compensation. 

We would very much like your staff to investigate this situation 

-with an eye toward upgrading the compensation package for the POST 

Executive Director to a more appropriat·e level. This compensation 

package, hopefully, could include increased benefits, as opposed 

to only a raise in salary. We believe that this type of compre­

hensive reward system is needed to ensure that the State and 

POST attracts and retains high caliber executives. 

If you should wish to discuss this matter with me personally, I 

can_ be reached at (415) 864-1919. 

Sincerely, 

NATHANIEL TRIVES· 
POST Chairman 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING DRIVE, SUITE 250 

CALL TO ORDER 

SACRAMENTO, CALIFORNIA 95823 

POST ADVISORY COMMITTEE MEETING 
October 8, 1981 

Hillsdale Inn, San f~ateo, CA 

M I N U T E S 

The meeting was called to order at 10:00 a.m. by Chairperson Ayres. 

ROLL CALL OF THE ADVISORY COMMITTEE MEMBERS 

Roll was called: 

Present were: 

Absent were: 

POST Staff Present: 

Other: 

Barbara Ayres, Larry Watkins, Ben Clark, 
Michael Gonzales, Joseph McKeown, Alex Pantaleoni 
Jack Pearson, Arnold Schmeling, J. Winston Silva 
Robert Wasserman 

Wayne Caldwell, Alice Lytle (excused), 
Mimi Silbert (excused), George Tielsch 

Brooks Wilson, Norman Boehm, Rachel Fuentes 

Daniel Aleman, President of the Latino Peace 
Officers Association 

APPROVAL OF PREY IOUS MINUTES 

Chairperson Ayres indicated that Advisory Committee member Jack Pearson 
was absent at the July 15, 1981 meeting. MOTION - Pantaleoni, second­
Watkins, carried unanimously that the previous·meeting minutes of 
July 15, 1981 be approved as written with one correction indicating 
Jack Pearson's absence from the previous meeting. 

INTRODUCTION OF NEW MEMBERS 

Chairperson Ayres introduced new member Ben Clark, Sheriff of Riverside 
County to the Advisory Committee. She stated that the other two new 
members, Mimi Silbert and Alice Lytle were unable to attend. They 1~il1 
be introduced at the next meeting. 

SYf~POSIUM UPDATE 

Brooks Wilson reported on the follow-up to the Symposium on Professional 
Issues held in October, 1980. He distributed and discussed with the 
Committee a memo (Attachment A) that was sent to the Professionalization 
Coordinating Committee. This memo represented the Commission modifica­
tions of the task force recommendations which had been submitted to the 



Commission for approval. A complete 1 i st of task force recommendation, 
to date, are included as Attachment B. He explained that after CPOA, 
PORAC, and the Commission reacted to all of the recommendations, they 
were returned to the Coordinating Committee for resolutions of any 
differences. Those recommendations listed in Attachment B that are not 
referenced in the memo to the Professionalization Coordinating Committee 
(Attachment A) were accepted as submitted. 

1. Task Force on New Organi zati anal Concepts 

They are recommending a regionalization approach to the delivery of 
police service in California. The Commission recommended that this 
concept be submitted to professional associations, such as the League 
of California cities, CPOA, members of the Legislature, local govern­
mental bodies, and other appropriate groups, to discuss and provide 
their views on this approach to law enforcement. The Coordinating 
Committee accepted the Commission suggestion. 

2. Task Force on Education and Training 

a. Basic Academy Screening 

b. 

The Commission felt that the academies should be authorized only 
information about felony convictions and they deleted the 
following phrase from the recommendation: "To minimize redun­
dancy with agency screening." This was dropped to avoid the 
possibility of minimizing the importance of the background 
investigation. 

Develop an AA degree program which integrates the Basic Course 
and the degree. 

The Commission recommended that POST staff be authorized to work 
with representatives of pre-service programs, agency and 
college-based academies, user agencies, and the Chancellor's 
Office to develop an AA degree program which integrates the 
Basic Course and' the degree. They deleted the date "1987." The 
Commission a 1 so deleted the phrase "prior to employment as a 
peace officer" as they felt that this could be an issue that 
could be decided at the time. The Coordinating Commission 
accepted the changes. There was a lengthy non-conclus1ve 
discussion on this issue. 

3. Task Force on Continuing Education and Training - Group 2 (Increased 
Execut1ve Train1ng) 

a. Executive Profile Assessment 

The Coordinating Committee recommendation was to provide a 
comprehensive Executive Profile Assessment and the Commission 
action was to explore the feasibility, costs and capability of 
POST providing this assessment and discuss more thoroughly at a 
subsequent Commission meeting. 
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b. Establishing a Police College 

The Coordinating Committee recommendation was to explore the 
feasibility of establishing a "police college" for supervisory, 
management, and executive education and training. The 
Commission action was to adopt the recommendation and consider 
the possibility of having sites for police training in both 
Northern and Southern Ca 1 i forni a. This study is now under way. 

4. Task Force on Licensing/Enhanced Certification 

The Commission suggested a number of changes which are listed below. 
The most significant change was the definition of a "peace officer" 
as it relates to licensing. 

a. The Commission recommended to reword the definition of "peace 
officer" to include only those peace officer categories 
currently in the regular program and the proposed legislation as 
submitted by the task force would be universal, that is, all 
those people defined in the Penal Code as peace officers. 

b. Reword to require completion of the Basic Course and passing a 
subject matter examination. Wilson explained tha~e wording 
of the proposed legislation implies that the Basic Course would 
be required but does not specifically state it. 

c. Reword to distinguish between subject matter examinations which 
would be administered to academy graduates, and equivalency 
examinations which 11ould be administered as part of the 
equivalent training evaluation process. Both are designed to 
measure possession of all the possible knowledge and skills that 
are required in our current Basic Course. The difference being 
that those people who had graduated from a POST-Certified 
academy 11ould be given a shorter test which sampled the 
performance objective because we know more about their training. 

d. To move the proposed effective date of December 31, 1981, back 
to January 1, 1984, to provide time to make necessary 
preparations. 

e. Add a requirement for a POST-approved field training program. 

f. Specifically spell out in the legislation that a certificate or 
license does not immunize the holder from justified dismissal or 
local discipline. 

The Professionalization Coordinating Committee accepted all the changes 
except the definition of a peace officer. Wilson stated that these 
recommendations have gone through the entire process and are ready for 
implementation. The following task force reports are being processed 
through the system: 

-3-



Task Force on Retention Strategies 

Wilson discussed the Executive Summary report developed by the task force 
which had generated four recommendations. They were supported by the 
Coordinating Committee with an additional recommendation for publication 
and distribution by POST of the report. The Commission has received the 
report and has referred it to the Long Range Planning Committee. They 
will meet soon to consider this. POST staff is recommending to the Long 
Range Planning Committee that Recommendations 2 and 3, regionalized 
concept of written testing and minimum reading level be held in abeyance 
pending implementation of Recommendation #1 - a study of attrition rates, 
and why they are occurring. Staff is recommending that #4 be integrated 
with #1 - the study of attrition data. 

Task Force on Continuing Education I (Supervision and Management) 

Wilson reported that this task force has not been to the Commission yet. 
The task force submitted eight recommendations to the Professionalization 
Coordinating Committee. They are: 

1. Initial Training Requirements 

That the management/supervisory training like the basic training be 
required prior to promotion, transfer, or appointment to a 
supervisory or management position. 

2. Supervisory Management Update 

That POST require supervisors and manager to successfully complete 
certified supervisory and management update ·courses, of 24 hours or 
more, at least once every 24 months after promotion. 

3. Administrators Course 

An Administrators Course be developed by POST for upper level 
management positions. 

4. Supervisory and Management Course Curricula 

That a thorough study be conducted by POST to redesign the 
supervisory and management course curricula into learning goals and 
performance objectives and to modularize the subject matter and make 
it more re 1 evant. 

5. Adequate Performance Objective Testing 

That POST exercise more quality control over certified supervisory 
and management courses by developing appropriate testing processes 
and assuring that such tests are properly administered. 

6. Instructor Development 

That POST publish an "instructors handbook" on methods of 
presentation for use as a guide by instructors and training 
institutions. 
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7. Improved Quality Controls 

That POST staff conduct on-site course audits to evaluate instructors 
and report the results to course presenters. 

~ 8. Training vs. Education 

~ 

That a committee be established to 1~ork with the Chancellors of the 
Community College system and State University and College system to 
develop relevant upper division courses or degree programs for the 
police service. 

Wilson stated that the Task Force on New Organizational Concepts is 
meeting today to inquire into new and innovative uses of civilians in law 
enforcement agencies. He stated that there are just two task forces 
which have not presented their recommendations to the Commission. They 
are the Task Force on Retention Strategies .which will be heard at the 
October Commission meeting, and the Task Force on Continuing Education I. 

ORGANIZATIONAL AND PERSONNEL POLICIES COMMITTEE REPORT 

The Executive Director stated that at the July Commission meeting the 
Organizational and Personnel Policies Committee was given an assignment 
relative to Commission policy on the Advisory Committee and other 
matters. The Committee reviewed the existing and suggested guidelines 
for appointments to the Advisory Committee. After review, the only 
change in our "Appointments of Members to the Advisory Committee" was to 
change the appointment of public members which now reads, "The public 
members are nominated by POST staff" to read "The public members are 
nominated by members of the Commission. If more· than one nomination 
exists for an opening, the Chairman of the Commission shall poll the 
Commission to determine the nominee." He reported that the Role of the 
Advisory Committee was a 1 so revi e11ed and it was decided that there was 
enough flexibility and that there 1~as no need to change it. 

There 1·1as a general discussion on the Role of the Advisory Committee. 
The Executive Director stated that there is a lot of flexibility in the 
guidelines. He stated that there are various projects that the Advisory 
Committee can work on and the Commission will discuss some of these with 
them, such as the Command College, Video project and the Computer 
Assisted Instructions. 

It 11as the consensus of the Committee that the Advisory Committee members 
are not being used as much as could be or being advised appropriately as 
to what is going on. They would 1 ike to see the recommendations first so 
that they can notify their association and constituents as to what is 
happening and also to obtain some input from them to report back to the 
Commission. The Advisory Committee would like the Commission to know 
that they feel their advisory role is important to the Commission and 
want to reaffirm their commitment to that role. The Executive Director 
stated that the Chairperson should feel free to bring this up with the 
Commission. 

After discussion, Chairperson Ayres recommended that the Advisory 
Committee minutes be sent to the Commission for their information. 
MOTION- Pearson, second- Schmeling, carried unanimously for approval to 
send copies of the Advisory Committee minutes to the Commission. 
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LEGISLATIVE UPDATE 

Wilson reported that the Legislature adjourned on September 15 and will 
reconvene on January 4, 1982. There 11ere two bills in the last session 
that POST supported. 

SB 210 - Presley- This bill added the Marshals to the POST reim­
bursement program and will continue the 6.6% of the Assessment Fund 
to POST unti 1 1986. This 11i 11 cost us approximately $200,000 for the 
Marshals and will add approximately $3.5 to $4.5 million per year in 
new revenues to the Peace Officer Training Fund (POTF). 

AB 2078 - Nolan - This bill allows POST to prescribe standards for 
reserve training. This was made a two-year bill. 

He also distributed a status report on both the active and informational 
bills that POST is following. See Attachments "C" and "D". 

PROPOSED DATES AND LOCATIONS OF FUTURE MEETINGS 

The dates for the Advisory Committee meetings were set but due to changes 
in the Advisory Committee assignments, they will be held one week prior 
to the Commission meeting which. are normally held on the third Thursday 
in January, April and October. The July meeting will be held jointly 
with the Commission. 

January 21, 1982 
April 8, 1982 
July 14-15, 1982 
October 14, 1982 

NEW BUS! NESS 

Rode1~ay Inn, Orange 
POST Headquarters,. Sacramento 
Bahia Hotel, San Diego 
Bay Area 

Wasserman reported that there was a constituent's concern over the 
dimi ni shi ng amount of money that goes back to 1 ocal government and the 
increase in the Commission's Administrative Budget. He stated that in 
1980-81 it went down about $1/2 million and other expenses have gone· up 
over a million dollars. The Executive Director went over POST budget 
with the members explaining that in 1980-81 expenditures to Aid to Local 
Government went up because we had a mid-year infusion of $3 and 1/2 
million all of which went to aid to Local Government. From budgeted 
figures from this year to last year, we were able to maintain 
approximately the same amount. This year we had a little less than $1/2 
million than last year. Since 1979, the Aid to Local Government has 
increased $4.5 million. The Executive Director stated that he will send 
Wasserman some budget information showing historical development of POST 
budgets. 

McKeown stated that there is a concern among the academY directors about 
the BCEE in the wording of the Commissions' Regulations •. There appears 
to be a loophole in the wording which would allow certain people to take 
the exam that should not. They are under the impression that the BCEE 
was primarily for out-of-state people and n01~ it wi 11 be given to 
everyone within the state. Another concern is that anyone who fails the 
BCEE have to do pursuant to the 1 anguage that is currently written, could 
remediate, and this would suffice. The academy directors feel that this 
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would defeat the perfonnance objectives requirement. The Executive 
Director will check on this. CAPTO North is going to have a discussion 
on this at their board meeting on October 13 in Ventura at the Holiday 
Inn • 

Reports from Hembers 

Chairperson Ayres - (WPOA) Chairperson Ayres reported that WPOA is having 
their next tra1ning session on November 9-11 at CSTI in San Luis Obispo. 
It is a 27-hour mini-course on Officer Survival. 

Vice-Chainnan ~!atkins - (CHP) Vice-Chainnan Watkins reported that with 
the passage of AB 202 (Papan), there will be more people to recruit. 

Committee !~ember Schmeling - (COPS) Mr. Schmeling had nothing to report. 

Committee Member Pantaleoni - (CAAJE) Pantaleoni reported that the next 
annual conference w1ll be 1n San Jose at the Airport Hyatt House in April 
1982. 

Committee Member Pearson- (PORAC) Lieutenant Pearson reported that PORAC 
will have their annual conference at the Hyatt Hotel in Lake Tahoe on 
November 5-8, 1ga1. 

Committee Member Wasserman - (CPOA) Chief Wassennan reported the CPOA 
conference will be held on November 1-4, 1981 at the Hilton Hotel in 
Fresno. 

Committee Member Gonzales - (CAPTO) Sergeant Gonzales reported that their 
CAPTO conference will be held on October 14-16, 1981 at the Hotel Inn in 
Ventura. 

Committee Member McKeown - Mr. McKeown had nothing to report. 

Committee Member Silva - (Community Colleges) Mr. Silva had nothing to 
report. 

Committee Member Clark - (CSSA) Sheriff Clark reported that the Sheriff's 
Association is going to have a Jail Training meeting in Visalia on 
November 17-19, 1981. Clark requested that the Advisory Committee 
Chairperson ask the Chainnan of the Commission to have a specific project 
for the Advisory Committee or otherwise cancel any future meetings. 
Chairperson Ayres will take this to the Chainnan. He recommended that 
any Advisory Committee meetings, Commission meetings, or training 
meetings should not be allowed to go to Lake Tahoe or any place else 
other than places where there is an airport near for several reasons, 
costs, etc. He would like this also passed on to the Commission . 

-7-



The Executive Director reported that Ed Meese, Counselor to the President 
of the United States, will be in Sacramento on October 23, 1981, the 
night of the Commission meeting for a private dinner to be held at the 
Holidome at 6:30p.m., honoring him for his service to POST Advisory 
Committee and to California law enforcement. He invited the Advisory 
Committee members to attend and to call Imogene by October 13 for 
reservations. 

ADJOURNMENT 

There being no further business, the meeting was adjourned at 12:48 p.m. 

~c£JZ~ 
'Rachel S. Fuentes 
Secretary 

Attachments 
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Memorandum 
.. · 

To Nathaniel Trives, Chairman 
Professionalization Coordinating Committee 

B. H. Hilson, Special Projects Coordinator 

Date August 19, 1981 

From Commission an Peace Officer Standards and Training 
Executive Bureau 

Subject: TASK FORCE RECOMMENDATIONS 

The purpose of this memo is to review the recommendations submitted by the 
Professionalization Coordinating Committee and to identify the exceptions made 
by the Commission on POST. PORAC has endorsed them, as submitted, and CPOA is 
to report at the September 3, 1981 meeting. 

TASK FORCE ON NEW ORGANIZATIONAL CONCEPTS 

Coordinating Committee Recommendation 

Consolidate police services in California so as to form a system in which the 
state is divided into geographic areas, each served by a locally managed 
police force; all ·of the forces by law comprising the statewide system. 

Commission Action 

Ask the Coordinating Committee to contact police professional associations, 
members of the Legislature, local governmental bodies, and other appropriate 
groups to discuss and provide their views on this general idea as to whether 
it would be feasible and would the concept work -- that being, as a long-range 
goal, police services in California be consolidated so as to form a system in 
which the State is divided into geographic areas, each served by a locally 
managed police force; all of the forces by law comprising the state-wide 
system. These views are to be brought back to the Commission at a future 
meeting. · 

TASK FORCE ON EDUCATION AND TRAINING 

With the following two exceptions, the Commission endorsed all recommendations: 

Coordinating Committee Recommendation 

Basic academy screening should consist of reading/writing tests, physical 
agility examination to determine the student's ability to participate in 
physical training activities, fingerprint check· to determine felony con­
viction, counseling about standards and ~larking conditions, and formalized 
documentation of this screening to minimize redundancy with agency screening. 
Any legislation required to facilitate this process should be supported by 
POST, CPOA, AND PORAC • 



Commission Action .. 
Approve ~tith the following modification: 

1. Academies should be authorized only information about felony conviction • 
from local law enforcement agencies. 

2. Delete the follo•t~ing phrase from the recommendation: "To minimize redun­
dancy with agency screening." 

Coordinating Committee Recommendation 

Prior to 1987, an AA degree curriculum should be restructured to totally 
include or integrate the POST-approved Basic Course with the objective that 
the requirements of an AA degree, or its equivalent, be met upon graduation 
from the basic academy and prior to employment as a peace officer. 

Commission Action 

Authorize Staff to work with representatives of preservice programs, agency­
and college-based academies, user agencies, and the Chancellor's Office to 
develop an AA degree program which integrates the Basic Course and the degree • 

. TASK FORCE ON CONTINUING EDUCATION· AND TRAINING 

Group 2 (Increased Executive Training) 

Coordinating Committee Recommendation 

POST should provide a comprehensive Executive Profile Assessment -- a compre­
hensive assessment of the chief executive's strengths, weaknesses, management 
styles, and aptitude by a variety of examinations and analysis by experts. 

Commission Action 

To explore the costs and capability of POST's providing this Executive Profile 
Assessment, to be discussed more thoroughly at a subsequent Commission meeting. 

Coordinatinq Committee Recommendation 

Explore the feasibility of establishing a "police college" for' supervision, 
management, and executive education and training. 

Commission Action. 

To adopt the recommendation and authorize staff to prepare a developmental 
study designed to explore the feasibility of establishing a "police college" 
for a supervisory, management, and executive education and training. 

and 

That part of the study should include the feasibility of POST's having sites 
for police training in both Northern and Southern California, or at least find 
some area in Southern California that would be the center for training • 
delivery services. 
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TASK FORCE ON LICENSING/ENHANCED CERTIFICATION 

Commission Action 

Support legislation which would upgrade the Basic Certificate to license 
status and ~muld expand the requirements and condition for revocation, with 
the fo ll 011i ng modifications added to the proposed 1 egis 1 at ion: 

1. · Reword the definition of "peace officer" to include only those peace 
officer categories currently in the regular program. 

2. Reword proposed P.C. Section 13527, para. 3(c) to require completion of 
the Basic Course_ and passing a subject matter examination. 

3. Reword proposed P.C. 13527, para. H to distinguish beh1een subject matter 
ex ami nations which would be administered to academy graduates, an.d equi va­
lency examinations which would be administered as part of the equivalent 
training evaluation process. This would require a modification of. the 
proposed definitions of subject matter examination and the addition of a 

. definition of equivalency examination. 

4. To move the proposed effective date of December 31, 1981, back to 
January], 1984, to provide time to make necessary preparations. 

5. Add a requirement for a POST-approved field training program. 

6. Specifically spell out in the legislation that a certificate does not 
imnunize the holder from justified dismissal or local discipline • 

-3-
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·' Attachement "B" 
RECOMMENDATIONS OF PROFESSIOO:ALIZATION COORDINATING CONNITTEE 

As a result of the ''Symposium on Professi·onal Issues in Law Enforcement" hosted in 
October, 1980, by POST, CPOA and PORAC, a steering committee, entitled "Profession­
alization Coordinating Corrunittee"was appointed to addresS the professionalization 
issues identified .. 

Six task forces were established by the Professionalization Coordinating Cowmittee 
to assist them in their work. All of the task forces have met several times and 
five of them have submitted a list of recommendations. Listed below are those rec­
ommendations which have been accepted (with some modification) by the Professional­
ization Coordinating Committee and referred to the policy making bodies of POST, 
PORAC and CPOA for review. 

In reviewing them, please keep in mind that they are in a review process and may or 
may not emerge in their present form as actions or.statements that are endorsed by 
the three groups (PORAC, POST, CPOA). 

The task forces which have reported, along with their purpose and recommendations 
are: 

TASK FORCE ON NEW ORGANIZATIONAL CONCEPTS 

Purpose: To develop position papers and strategies for implementing consolidation, 
regionalizati,on, more efficient use of nonst.vorn personnel, regional selection pro­
cedures, and new career ladders. 

Recommendations are directed to Phase I - New Organizational Concepts. 

• Coordinating C.ommitte~ Recommendation 411 

Consolidate police services in California so as to form a system in which the state 
is divided into geographic areas, each served by a locally managed police force; all 
of the forces by law comprising the statewide system. 

TASK FORCE ON CONTINUING EDUCATION AND TPJ\INING 
Group II - Increased Executive Training 

Purpose: To develop suggested increased executive training. 

Recommend.ation 411 

POST should provide a comprehensive Executive Profile Assessment - a comprehensive 
assessment of the chief executive's strengths~ weaknesses, management styles, and 
aptitude by a variety of examinations and analysis by experts. 

Recommendation #2 

Mandate the Executive Development course for all chiefs and sheriffs appointed after 
the effective date to an agency in the Regular or Specialized Program. 

Modify the course to include an assessment center and increase instructional allow­
ances to attract the most qualified instructors. 

• Recommendation 1!3 

Expand the executive series of courses. Direct content to contemporary needs, 

-- ·---.---,- ·-·--~" -- ----·-,-..-.--·~- __ .,_.._ 



----------------------~~~~~~~~~~~~~~~~-~4~-~~~~~~~~~~~~~~~~~~~~~---'l~--.~~~-

. " ' continuing executive careers, and various agency s1zes. Courses should be affili,..~ 
ated with a college or university for credits. The course ·should be organized fo 
minimize travel. POST should provide a certificate upon completion of the series 
which include: 

a. basic core 
b. contemporary issues 
c. elect~v~s 

Recommendation #4 

Provide a program of Executive Resources which includes: 

a. Expansion of POST management counseling services to include a cadre of 
resource personnel to assist exe.cutives on-site with specific or g.eneral 
needs. 

b. Expansion of the Field Management Training to provide more thim five days 
per training session. 

c.. Maintenance by POST of a list of exemplary projects to include: 

l. organizational design 
2. facilities 
3. data processing 
4. communications systems 
5. vehicle fleet maintenance procedures 
6. technology transfers 

Recommendation #5 

POST should provide and maintain a quarterly digest of excellent management arti­
cles, and a video/audio tape management series. 

Recommendation #6 

Explore the feasibility of establishing a "police college" for supervision, manage­
ment, and executive.education and training. 

TASK FORCE ON EDUCATION AND TRAINING 

Purpose: To develop suggested Regulations change or other strategy to increase 
pre-employment training in conjunction with improving the relev~nce/quality of 
such training, and to standardize career entry paths. 

Recommendation #l 

The current dual entry pattern for entry into law enforcement should be continued 
(hire - then train, or hire those already trained). 

Pre-employment training should be encouraged but pre-employment students should 
be screened to minimize the possibility of undesirable or obviously unqualified 
students attending basic courses. 

• 

•• 
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Recom~endation #2 

Basic academy screening should consist of reading/writing tests, physical agility 
examination to determine the student's ability to participate in physical training 
activities, fingerprint ·check to determine felony conviction, counseling about 
standards and working conditions, and formalized. documentation of .this screening 
to minimize redundancy with agency screening. Any legislation required to facili­
tate this process should be supported by POST, CPOA, and PORAC. 

Recommendation #3 

The same standards of quality and content control should be applied to extended 
format presentations that are applied to intensive format presentations. 

Recommendation #4 

Prior to.l987, an AA degree curriculum should be restructured to totally include 
or integrate the POST-approved Basic Course with the objective that the require­
ments of an AA·degree, or its equivalent, be met upon graduation from the basic 

. academy and prior to employment as a peace officer. 

Recommendation #5 

A limit of three years should be established within which a preservice student must 
be employed. After that, the equivalence testing process must be invoked. 

Recommendation #6 

POST should modify its records system to measure current and future levels of pre­
employment training and retention. 

Recommendation #7 

Co~~unicate to the community colleges with AJ degree programs about the concern 
for lack of relevance in the community college AJ program and recommend that they 
adhere to the core curriculum developed throu~1 the Chancellor's Office, California 
Community Colleges. 

Recommendation #8 

That POST's regulations be amended to require an Associate degree or 60 semester 
units (with.40 units in general education) for the intermediate certificate and 
Baccalaureate degree for the advanced certificate along with experiential r~qui­
sites .. 

Recommendation #9 

An active advisory committee be utilized for all AJ degree programs. 

Recommendation #10 

POST should mandate a field training program with the following characteristics: 

a. The FT program should be required for all newly employed officers 
and lateral transfers as part of the agency certification require­
ments. 
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b. The requirement should be "prior to field assignment," rather than 
"immediately following basic." 

c. The program should be closely related or integrated into the Basic 

1" .• 

Course, should be performanc.e objective-orientated rather than time • 
related, and that POST should update, distribute, and maintain a field 
training guide for that purpose. 

Recommendation l'fl1 

POST should eliminate the six-unit requirement as a condition of employment. 

TASK FORCE ON LICENSING/ENHANCED CERTIFICATION 

Purpose: To develop for Commission consideration, legislation or PAM change 
directed to the licensing of police officers, or PAM change which .would upgrade 
the Basic Certificate to license status. Increased training and minimum selec­
tion standards to be considered ~s part of the legislation or regulations change. 

·This task force is recommending the joint introductions of proposed legislation 
which: 

1. Establishes the Basic Certificate as a license to practice peace officer. 

a. Grandfathering - ·commission sets regulations 
b. All full time peace officers in 830 et. seq. 
c. Effective January 1982 
d. Required 18 mos after employment (832.4 PC) 

2. Expands requirements 

a. Subject matter testing 
b. Equivalent testing 
c. Grounds for denial · 

3. Extends reimbursement to all full time peace officers 

4. Requires subject matter examination 

a. Defines subject matter examination 
·b.· Includes job knowledge and skills 
c. Measures all job knowledge and skills required in basic course 

5. Requires both POST and local standards be met ahd endorsement by employ­
ing agency to obtain Basic Certificate. 

6. Provides for revocation 

a. Commission of felony 
b. Fraud on application 
c. Same grounds for refusal to issue 

7. Requires requalification after 3 years break in service. 

8. Authorizes Commission to obtain background information. 

9. Makes misuse of certificate misdemeanors. 

• 

• 
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TASK FORCE ON RETENTION STRATEGIES 

Purpose: To develop position papers and strategy for improving retention of 
quality police personnel in the California law enforcement community for in­
creasing lateral mobility. 

Recommendation #l 

It is recommended that POST assume responsiblity for gathering attrition data 
from local agencies on an ongoing basis for the purpose of monitoring police 
attrition. This information should be disseminated to all agencies annually. 

Recommendation #2 

It is recommended that POST develop a regionalized concept of written testing 
and physical agility and the development of an eligible list should be explored 
and implemented. Such lists should be utilized in association with Qualification 
Appraisal Panels of individual agencies. 

Recommendation #3 

It was strongly recommended that POST establish, as a m1n1mum standard, the 
requirements and approprfate minimum passing levelfor reading and writing 
tests developed by POST. 

Recommendation #4 

It is recommended that Lateral Mobility should not specifically be encouraged 
or discouraged, but should be open as an option for individual agencies. POST, 
in connection with its study of attritional data, should analyze lateral mobi­
lity through its computerized data bank to determine its implications and im­
pact over the next ten years • 



Attachment "C" 

• STATUS OF PENDING LEGISLATION OF INTEREST TO POST 

ACTIVE * 

Bill/Author Subject Cmrnission Position Status 

SB 201 O.A. Investigators: POST Reimbursement Neutral Signed into Law 
(Richardson) Chapter· 710 

SB 210 Marshals: POST Reimbursement Support Signed into Law 
(Presley) POST Fund: Increase Revenue Chapter 966 

SB 588 Child Abuse: Investigative Procedures Neutral Signed into Law 
(Rains) and Training Chapter 1062 

AB 674 Arson Investigators: POST Reimbursement Oppose Held by 
(Katz) Author 

SB 751 School District Police: POST Reimbursement Oppose Held by 
(Doolittle) Author 

AB 985 
(Brown) 

Legal Training: Funding Two-Year Bill 

• AB 1169 Firearms Training: Public Neutral Two-Year Bill 
(Martinez) 

AB 2078 Reserves: Level I Training Standards · Support Two-Year Bill 
(Nolan) 

AB 2172 Private Pat tal: Training Neutral Held by 
(Vasconcellos) Author 

*Active means the Commission has or may take an official position. 

Rev. 10/5/81 

0007/02 
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Attachment "0" 

STATUS OF PENDING LEGISLATION OF INTEREST TO POST 

INFORMATIONAl * 

Bill/Author 

AB 54 
(Fil ante) 

SB11.J 
(Alquist) 

AS 189 
(Cortese) 

AB ~S3 
(Alatorre) 

AS 359 
IPapanl 

SB 375 
Wills) 

SB 412 
(Johnson) 

AB 427 
ILeonordl 

$3 455 
(·Johnson l 

.•.5 5]3 
(Stirling) 

AB 574 
I Hart) 

SB 640 
(Davis) 

AB 65' 
!Young\ 

SB 673 
(Sierotyl 

AB 832 
rwatsonl 

AB 975 
IBer9eson l 

AB 1053 
(MeA 1 i ster l 

AB 1131 
(Bates) 

SB 1?45 
lr1ontoya) 

AB 1?97 
(Levine) 

Subject 

Regulatory Agency: Abolition 

Assessment Fund: Amendments 

Penalty Assessment: Court Construction 

Peace Officers Powers: Off duty 

State Police: Enhanced Powers 

Driver Training: Continuation 
of Pro~wam 

Custodial Officers: Training 

Penalty Assessment: Sunset Date Change 

Employee Records: Availability 

Reserve: Traininq Requirements 

California Specialized Training 
Institute: Enablinq le9islation 

Driver Trainin~: Increased Allowance 

Driver Training: Continuation 

Private Police: Standards 

Assessment Fund: Amendment 

Regulatory Agency: Abolition 

Juvenile Offenses: Penalty Increase 

Peace Officer: Prohibited F.mployment 

Driver 1rainin9: Continuation 

Correctional POST: Continuation 

AB 1304 and 1306 Fines: Increase 
(l·loore 1 

Comments 

(same as AB 651) 

(same as sq 3751 

*Informational means the r.~issfon wfll take no official position. 
Rev_ 10/5/81. (0007 /021 

Status 

Two-Year Bill 

Held by Author 

Signed into taw 
Chapter 1171 

He 1 d by Author 

Siqned into law 
Chapter 1112 

Two-Year Bill 

Signed into law 
Chapter 987 

Two-Year Bill 

He 1 d by Author 

Held by Author 

Signed into La·• 
Chapter 639 

Two-Year Bill 

Two-Year Bill 

Held by Author 

Two-Year Bill 

Held by Author 

Two-Year Bill 

Signed into law 
Chapter 351 

Held hy Author 

Signerl into law 
Chapter Jl53 

Held by Author 
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ISSUE 

Replacementof the specialized pol ice representative on the POST Advisory Committee. 

BACKGROUND 

The current Advisory Committee representative of specialized law enforcement is 
i·layne Caldwell who was nominated by the California State Employees' Association, which 
at the time of appointment was the principal bargaining agency for most state 
specialized law enforcement officers. With passage of the State Employer-Employee 
Relations Act (AB 839) and the subsequent election, the official recognized bargaining 
agency is now the Coalition of Associations and Unions of S~ate Employees (CAUSE). The 

sidents of CAUSE and PORAC have requested that a representative of CAUSE, Mike Sad I ier 
I ace \"layne Ca I dwe I I as the representative on the Advisory Committee ( I etters attached l. 

ANALYSIS 

Appointments to positions on the POST Advisory Committee are made by the Commission. 
Although not required, appointments have.frequently been made in the past from nominees 
of the group they represent. This is the case with the current member. It is not clear 
nor has it ever been spec if i ca II y stated that it is poI icy to make appo i.ntments to ·this 
slot from a bargaining agency or from any state or local specialized law enforcement 
agency or association. 

Based on historical facts, it would appear that there is no firm poli.cy on the selection 
of persons to the Advisory Committee. The appropriate initial action of· the Commission 
would be to formulate a pol icy relating to the seat on the Advisory Committee assigned 
to Specialized Law Enforcement. 

Recommendation 

It is recommended that the Commission adopt a formal pol icy relating to whether the 
Advisory Committee member representing Specialized Law Enforcement should represent 
that portion of the field or whether this representative should be from the official 
bargaining unit. 

tilize reverse side if 
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Coalition of Associations and 
Unions of State !Employees 
"The Viable Alternative" 

PORAC State Office " 1111 "L" St. o Sacramento, CA 95814 o 916-447-5262 o 800-952-5263 

t\ssociution of Spcci:-~1 Agents August 13 , 19 81 
- DOJ 

AssociJtion of Conservation 
Employees 

Associution of Criminalists 
-DOJ 

Association of MOtor Vehicle 
Investigators of California 

California Association of 
Criminallnvestig<:ltors 

California Associ<Jtion of Fraud 
ln<.•estigarors 

California Association of 
Food and Drug Officiuls 

California AssociCJ.tion of 
Sp._>ci<:l.llnvestig.'ltors 

•

California Organization of 
licensing Registration 
Exi:lminers 

California Organization of Food 
and Agriculture Inspectors 

CHP -- Radio DispC~tchers 
Association 

C<1lifornia State Police 
Associ:Jtion 

Associ<ttions of POST 
Consultants 

Fire Marshal's Associ<1tion 

Fish ilnd Game Wardens 
Protective Associution 

Hospital Police Associi.ltion 
of California 

Slate Park Peace Officers 
Association of California 

• 

Mr. Nathaniel Trives, Chairperson 
Commission on POST 
7100 Bowling Drive 
Sacramento, CA 95823 

Dear Commissioner Trives: 

The Coalition of Associations and Unions of State 
Employees (CAUSE) has recently won the right to 
represent Unit Seven, of the twenty state employee 
units. Unit Seven is composed of forty-three hundred 
state peace officers and protective services employees, many 
of whom are in the POST Specialized Program. 

We understand that the incumbent member of the Specialized 
Programs was nominated by the California State 
Employees Association (CSEA) which no longer represents 
peace officers in California. CAUSE would like represen­
tation on the POST Advisory Committee and is nominating 
Fish and Game Warden Michael Sadleir for representative 
of associations in the specialized program. Warden Sadleir 
is a member of the CAUSE Board of Directors and the 
President of the Fish and Game Wardens Protective 
Association_ 

"l'le will be happy to provide any additional information 
necessary and would appreciate an early decision. 

Sincerely, 
::z,.. c 
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Affilated with the Peace Officers' Research Association of California (PORAC) 
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August 19, 1981 

Len Delaney, President 
Coalitio~ of Associations and 

Unions of State Employees 
1111 "L" Street 
Sacramento, CA 95814 

Dear Mr. Delaney: 

Thank you for your letter of August 13, 
1981, relating to representation on the 
POST Advisory ComMittee. Your recommenda­
tions will be duly considered by the 
Commission at their next meetin9 on 
October 22-23, 1981, in Sacramento. If 
you should desire further information on 
this matter prior to the raeeting, please 
feel free to contact Norman c. noehm, our. 
Executive Director, at 445-4515. 

Your interest in this matter is very much 
appreciated. 

Sincerely, 

NATHANIEL TlUVES 
Chairman 

DCB:ik 
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STATE OFFICE 

SENATOR HOTEL 
1111 .. L .. STREET 

THE OOJECTlV[ OF THIS ASSOCtATJON IS TO UNITE ALL PERSONS WITHIN ITS JURISDICTION fOH THEIM teO­
NOMIC. PROFESSIONAL AND SOCIAL ADVANCEMENT. IT SHAll BE THE AIM OF THIS ASSOCIATION TO COLLECT, 
STUDY. STMJDARDIZE. SUMMARIZE AND DISTRIBUTE FACTUAL DATA IN ORDER TO PROMOTE THE PROFES!>IONAL 
QUALIFICATIONS AND STANDING OF POLICE OFFICERS, TO SflMULATE MUTUAL COOPERATION BETWEEN LAW 
ENFORCEMeNT AGENCIES. TO SECURE FOR ALL PEACE OFF'ICERS ADEOUATt COMPENSATION FOR THEIR 
PROFESSIONAL DUTIES AND TO IMPROVE CONOiliONS OF EMPLOYMENT. 

SACRAMENTO, CALIFORNIA 95814 
(916) 441-0660 

August 17, 1981 

• 

• 

Mr. Nathaniel Trives, Chairperson 
Commission on Peace Officers Standards 

and Training 
7100 Bowling Drive 
Sacramento, Ca. 95823 

Dear Nat: 

I have been requested to ask the Commission to reconsider the 
assignment of a state employee to the Advisory Committee. It is 
my understanding, according to the Coalition of Associations and 
Unions of State Employees (CAUSE) , that the position is for 
Specialized Programs and that the California State Employees 
Association (CSEA) nominated the current representative. 

Due to the passage of AB 839, the State Employer-Employee Relations 
Act, the current Advisory Committee member does not represent 
state employees. In fact, .his position is such that the persons 
that are identified in state employment falling under the auspices 
of his "seat" strongly believe that he should not maintain his 
position. I aggree with the position of CAUSE and the members 
of "Unit 7" who fall within the auspices of the Specialized 
Program seat on the Committee. 

The Peace Officers Research. Association of California supports 
the recommendation of Michael Sadlier to the seat as requested 
by CAUSE. My personal experience with Mr. Sadlier is that he is a 
responsible lawman and would more than adequately represent a 
constituency. Additionally, philosophically he would offer 
positive input to the Committee relative to the issues at hand. 
He is more than dedicated to his immediate constituency; he is 
dedicated to California law enforcement and is well known in 
these circles. 

Sincerely, 

- / ;f!:L_/ x/ ~<-<-----
RICHARD H. LUCERO 
State President 

cc: Michael Sadlier 
Norman Boehm, Executive Director - POST 
Jake Jackson, Commissioner 
Len Delaney, President - CAUSE 
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August 24, 1981 

Richard H. Lucero 
State President 
Peace Officers' Research 

Association of California 
Senator Hotel 
1111 "L" Street 
Sacramento, Cn 95814 

Dear Richard: 

I have received your letter of August 17, 1981, 
rego.rding the Specialized La·"" Enforcement seat 
on the POST Advisory CorrJnittee. l'.s I indicated 
in my recent letter to r.en Delany, the President 
of the Coalition of Associations and Unions of 
State Employees (CAUSE), this matter will be dis­
cussed at the Cor~ission meeting scheduled for 
October 23, 1'981, in St..:::ramento. If yoo have 
any further information on this subject that you 
wish considered by the Commission, please contact 
POS1' staff at your earliest convenience. 

We really appreciate your co~ents, Richard, and 
we will certainly take them into consideration 
when making a decis~n on this important issue. 

Sincerely, 

Nl',THANIEL TRIVES 
Chairman 

DCB: ik 
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ISSUE 

Amend Commission Procedure o-·9, which pertains to Field ~1anal)ement Training. (See 
Attachment) 

. BACKGROUND 

The proposed amendments are designed to improve the procedure's readability, clarify 
the process, delete archaic provisions, and correct terminology so as to be· consistent 
with POST's current organization. 

YSIS 

The amendments proposed contain one· substantive change; i.e., to permit trainees 
to travel to places other than to another law enforcement agency having an outstanding 
program to be observed. For example, it is proposed that under the auspices of 
Field ~lanagement Training, trainees could travel elsewhere within the state to military 
installations or private firms whose programs, procedures, or training are the identified 
objectives. The military and private industry expend vast sums of money on a wide 
variety of training programs and many of these would be of benefit to la1~ enforcement. 

' . 

The proposed amendments otherwise are technical and are intended to improve readability, 
terminology, etc. The Commission's Regulations are not affected by the proposed 
changes, nor is a· public hearing necessary or desirable with regard to these changes. 
No significant financial impact is anticipated to result from the ·proposea changes 
in procedure. 

RE C0t·1~1EN DATI ON 
\ 

Adopt the proposed amendments to PAr~, Procedure D-9, to become effective January 
1, 1982. 

Utili:.o.c reverse siclc if ncerled 
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POST Administrative Manua1 cmmissiorr PROCEDURE D-9 
Revised: 1982 
January 1, -l!Jg-1 

Training 

FIELD MANAGEI1ENT TRIIIN ING 

Purpose 

9-1. Field Management Training: This Commission Procedure implements 
that portion of the Minimum Standards for Training established in Section 
1005(i) of the Regulations for Field t1ana<Jement Training. Field t1anagement 
Training is a training technique designed to assist in the development 
and implementation of procedural and operational changes, or in the 
solution of specif.ic problems ~1ithin law enforcement agencies which 
cannot be sel-Yee addressed by other available training programs. The 
Commission provides for financial assistance to participating departments 

. to send their ~ersonnel to other California law enforcement agencies 
or places having outstanding programs in order to observe, or to participate 
in on-the-job training. · 

Participation 

9-2. Who May Participate: ~R Particular attention is to be given, 
in approval of Field t1anagement Training requests, the to management 
rather than 913el'at4eAs ope rat iona 1 aspects of a-13al't4€~~al' the function~ 
ASI'ffiat~y-st!'essee to be addressed by training. Normally, training is 
limited to those persons with management responsibilities. In special 
€ases circumstances, however, and on an individual basis, POST may approve 
Field Management Training in operational subjects for management or 
operational personnel. 

9-3. Request for Participation: 
t1anagement Training, the chief or 
request to the Executive Director 
the following: 

In order to participate in Field 
sheriff must submit a letter of 
of POST. The letter must contain 

a~--AR-e* 13'1'ess eEl- ees 41'e- fel'- P9~+ -s taf f-a ss4s ta R€e. 

a. -8~ A specific request to participate in Field t1anagement 
Training. 

. 
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b. -€~ A brief summary of the probler1 ("purpose of training") 
which the training is intended to address. 

c. -EI~ Name(s) of trainee(s) and Social Security Number(s). 

d. -e~ Place(s) of training. 

e. -f~ Proposed date(s) of travel/training. 

Approva 1 

9-4 .. Approval of Training Application: If alternate applicable means 
of training are presently available, they wH+ must be fl1'6f36SeEI-4R-~4e~ 
ef used rather than Field t1anager1ent Training. Field t1anager1ent I_raining 
trips to be reir1bursed by POST must not be initiated by the requesting 
agency unti 1 fema+-aflfll'B¥a+-4s-l'e€e4¥eEI. approv.ed by POST. A fen1a+ 
letter ef expressing approval or disapproval will be sent by POST to 
the requesting agency. 

9-5. Limited Expenditures: Field Management Training is subject, in 
addition to the previous limitations set forth, to aR a spending limit 
based uDon the allocation of expenditures +4ffitt set annually by the 
Commission. In aflfll'B¥4R§ granting requests for !'e4m9~!'5tR5 approval of 

·Field T1anagement Training, POST shall assign first priority to those 
requests for this training which are designed to impact the management 
needs of the requesting agency. 

Training Schedule 

9-6. Schedule of Fie"ld t1anagement Training: Arrangements for visits to 
. the agencies concerned may be scheduled by POST, the requesting agency, 
or by mutual arrangement. The itinerary for the training exercise must 
be approved by the Eltl'e€tel'-ef-PGSl-8j3e!'aHeRs-fl4¥4s4eR Chief, t1anagement 
Counseling Services Bureau. 

9-7. Training Limits: Field r1anager1ent Training is limited to a· 
maximum of five d~ys for any one training experience. Exceptions 
may be granted for longer periods of time if deemed appropriate by 
POST. . 
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9-8. Report of Training Required: Before reimbursement claims will be 
processed lleAe~ee, the t~a4Aee-w4l~-ee-~e~H4~ee-te requesting agency 
must submit a report wHil-tAe to POST 9j3e~aHeAs-tl4v4s4eR preferably 
using POST Form 2-257. The content of the report Ree9-Ret-9e-eKteAs4Ye, 
BHt-4t must be pertinent and describe the degree of accomplishment of 
the objectives of the trip. In addition, the report must specificially 
evaluate the effectiveness of the Field t1anagement Training in contributing 
to the solution of the problem or addressing·the mafter being studied. 
The report must be submitted to POST sej3a~ate~y-aRe with or prior to 
the ~e~Hest submission of the claim for reimbursement. (See PAM, ·Section 
E-1-3-g) 

Reimbursement 

*9-9. Reimbursement Claims: Fe~-F4ele-MaAa§effieAt-+~a4A4A5; Eligible 
claims for reimbursement of training expenses for Field f·1anagement 
Training are paid under Plan IV. Claims for reimbursement must be 
received by POST within 90 days after completion of the training if 
they are to be paid without reduction. (See PAr1, Section 1015(b)) 
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Date 

Norman C. Boehm 
Executive Director 
.Commission on Peace Officer 

Standards and Training 

LETTERHEAD 

7100 Bowling Drive, Suite 250 
Sacramento, CA 95823 

Dear r1r. Boehm: 

POST staff assistance is requested in the form of field management 
training for the following meFHBel"s employees of my department: 

Name(s) of 9fF4€el"t5t Employee(s) and Social Security Numbers: 

Purpose of Training: 

Oepartment(s) to be Visited: 

Proposed Oates of Travel/Training: 

f9~t4eAa+1 It.is requested that I be contacted by a POST staff } 
consultant to discuss this training and to assist in identifying Optional 
specific programs which may be helpful in contributing to· a . 
solution of the problem under study. 

I understand that reimbursement is provided under Plan IV, and that a 
report to POST on the effectiveness of the training must be submitted 
prior to reimbursement being made, as specified in Commission Procedure 
E-l-3g. . 

Chief of Poli~e/Sheriff 

Example Letter for Requesting Field Management Training - . 

Illustration i 
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Background 

The Commission has authorized the Executive Director to contract with General 
Services for the services of Key Data Operators to enter data from our manual 
records into the computer. During the initial entry period, which concludes 
December 31, 1981, up to four operators have been authorized and utilized to 
enter over 60,000 peace officer records and all POST-Certified course 
information. Now that the first phase of the project is in its final stages 
of completion, it is necessary to continue to provide key data entry service 
from January 1, 1982 to June 30, 1982, at which time the positions should be 
filled by in-house staff. A budget change proposal has been prepared and 
approved by the Budget Committee ·to add two positions beginning July 1, 1982. 

Analysis 

Commission authorization has been previously approved, to provide key data 
entry service, from the State Department of General Services, under contract 
which expires December 31, 1981. Since new personnel cannot be brought on 
board until July 1, 1982, there is a continued need to maintain data entry 
service from January 1, 1982 to June 30; 1982. This necessitates extension of 
the contract with General Services to provide this service. A contract 
extension for this period of time would amount to approximately $36,000; 
hm'iever, some previously authorized and as yet unused funds will be available 
at the end of the contract period (12-31-81) and can be used to reduce this 
figure. Present indication is that approximately $10,000 may be available. 

Recommendations 
- '' 

It is recommended that the Commission authorize the Executive Director to 
extend the contract with General Services for key data operator service as 
required for the period of January 1, 1982 to June 30, 1982, at a amount not 
to exceed $36,000. 

It is further recommended that the Commission authorize the use of any funds, 
unexpended from the present monies allocated, to the contract expiring 
December 31, 1981, to be applied to the extended contract with General 
Services for the period January 1, 1982 to June 30, 1982. 

Utill"l'.e r..:vcr~e t-ide it 

POST I- 137 



State of California 

Memorra~rnci!UJlm 

~~ : Members of the POST Commission 

Nathaniel Trives, Chairman 
Professionalization Coordinating Committee 

From Commission on Peace Officer Standards and Training 

Department of Justice 

Date September 29, 1981 

Subject: PROFESSIONALIZATION COORDINATING COMMITTEE MEETING OF SEPTEMBER 3, 1981 

The Professionalization Coordinating Committee met on September 3, 1981. 
This committee, consisting of the members of the Commission's Long Range 
Planning Committee, and representatives of PORAC and CPOA, was established 
to act as a steering committee for the Symposium follow-up activities. At 
this meeting, they received reports on the reaction of the three groups 
(POST, PORAC and CPOA) to seventeen {17) task force recommendations which 
they had received and approved earlier. The 1 ast step in the process 
(before implementation) is reconciliation of differing positions by the 
three groups. 

As you know, the Commission had approved them with some modifications at 
the July Commission meeting. The Commission's action on these recommenda­
tions have been copied from the minutes and are attached to the report. 
Hith some minor changes in ~lording, the Coordinating Committee accepted 
the Commission's modifications with one exception. This exception 
relates to the licensing legislation. While the Commission endorsed most 
elements of the proposed, legislation, their position was to limit it to 
those peace officers in the Regular Program. The legislation proposed 
by the Coordinating Committee would extend licensing to all classes of 
peace officers. The Professionalization Coordinating Committee voted 
unanimously to retain the all-inclusive element. 

It is suggested that further action on the element of the proposed 
legislation first be considered by the Commission's Legislative Committee. 

(For Attachment, refer to July, 1981, minutes, 
Items D through G) 
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U.S. Department of Justice 

Attorney General's Task Force on Violent Crime 

Washington, D.C. 20530 

September 25, 1981 

Mr. Nathanie,l Trives 
Chairman, Commission on Peace Officer 

Standards and Training 
7100 Bowling Drive, Suite 250 
Sacramento, California- 95823 

Dear Mr. Trives: 

Thank you for your correspondence of August 24, 1981. 

Griffin B. Bell 
Co.Olairman 

James R. Thompson 
Co-Chairman 

David L. Armstrong 
Frank G. Carrington 
Robert L. Edwards 
WiUiam L. Hart 
Wilbur F. Littlefield 
James Q. Wilson 

Jeffrey Hanis 
Executive Director 

The Attorney General's Task Force on Violent Crime, estab­
lished to examine the role of the Federal Government in combatting 
violent crime, -has now completed its work and presented its · 
recommendations to the Attorney General. 

The Task Force examined a large number of issues confronting 
federal law enforcement. It heard testimony from many experts 
from around the country and endeavored to consider the very many 
sides that each issue presented. We have arrived at a series of 
recommendations that we believe can have a material effect on 
improving the role of the Federal Government in fighting violent 
crime. 

While your comments and suggestions concerning police train­
ing arrived too late to be considered by the Task Force, it was 
an issue that we examined with great care. I hope our recommendations 
may reflect, in some way, your concerns. 

Yours sincerely, 

~~ 
.!efill:l;' ~arris 
Executive Director 



STATE dr CAliFORNIA 

OEPARTMEtH OF JUSTICE 

EDMUND G. BROWN JR., Governnr 

GEORGE OEUKMEJIAN, Attorney General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

•

pWUNG ORIVt=, SUITE 250 
.:AENTO 95823 
' August 24, 1981 

EXECUTIVE OFFICE 
General Adminisfrafion 
(916) 445..4515 

OPERATIONS DIVISION Jeffrey Harris 
Standards anrl TroiniogExecutive Director 
Management Counseling, 1 I k 
19161445.0345 .. ttorney Genera s Tas Force 

ADMINISTRATION DIVISION on Violent Crime 
· Mminio~,aHon U. S. Department of Justice 

!91 6> 322·
2235 washington, D.C. 20530 

Center for Pol,ce Mancgement 
(916) 445-4.515 

CertifiadCounaR&C"orrJDear Mr. Harris:. 
(916) 322-2180 
Profe.ssionol Cerfiliccfes 
(916> 322-2237 In response to your letter of June 3, 1981 , requesting 
Reimbummonts information or suggestions on the Task Force on Violent 
(916) 322-2238 0 

Resou,.,.t;b'""' Crime, I would like to propose cooperative, Joint-funded 
(916)445-4515 programs that would impact violent crime through police 
Standan!< ValidaHon Utfr aining and create a law enforcement command school for 
1916>322

-3
492 police officials in the Eastern United States. 

•,, 

' 

Our organization certifies and funds a substantial volume 
of police training. A substantial amount of this training 
is directed at prevention and investigation of violent 
crime. Currently, most of the participants in this train­
ing are California officers. There are, however, partic­
ipants from la1·1 enforcement agencies in other states, and 
out-of-state interest is growing. We believe that, either 
through a direct grant or joint venture between the Federal 
government and POST, we could expand our violent crimes · 
training activities to better serve- the needs of California 
law enforcement and make the training available to officers 
from _other western states. 

Recently, our Commission has moved to focus more attention 
on the training needs of police supervisors, managers, 
and executives, realizing that it is absolutely imperative 
that these personnel also receive training in the latest 
technology for dealing with the overall crime problem in 
the United States. Our experience to date indicates that, 
as good as our training program has been and is,>there is 
a need to provide comprehensive management training to law 
enforcement command personnel in California. This we would 
like to do by establishing a law enforcement command school. 

our problem, however, is that the rapid rise in training 
costs brought on by inflation has made-it difficult, if 
not impossible, to fund the development of such a school 
without some funding assistance. Nevertheless, we are 
committed to the law enforcement command school concept 
and are already conducting a feasibility .study-to deter­
mine such things as cost, site location, curriculum, and 
source of funds. Naturally, the Commission would like to 

Q 



Jeffrey Harris 2. August 24, 1981 

have the Federal government participate in the effort to 
establish a "Nest Point of Law Enforcement" for the use and 
benefit of law enforcement in the western states. 

Since POST has developed a truly sophisticated training system 
during a period covering more than 20 years, we believe we 
have the experience, knowledge and skills necessary'to bring 
about this much-needed project. 

Through cost-sharing arrangements, we can develop the staff, 
facility and capability necessary to undertake these programs. 
We solicit your participation in these most important.pro­
jects and urge that a meeting be scheduled as soon as possible 
to discuss the details with you and members of your staff. 

Sincerely, 

·• 

I _, 
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HAROLD M. HAYE:S. MAYOR 

WM. NELSON GENTRY. MAYOR PROTEM 

of rnontclair 
July 31, 1981 

Mr. Nathaniel Trives, Chairman 
Commission on Peace Officer Standards 
7100 Bowling Drive 
Sacramento, California 95823 

Dear Mr. Trives: 

and Training 

COUNCIL. MEMBERS: 

WALTER HACKETT. JR. 

GEORGE C. KLOTZ 

LEONARD PAULITZ 

,, 
" c 
s 

""" ;Jl ."' 
~ 
7.: 
'6 ;z 

~ .,Jl 

·' 

You are to be highly commended for offering the Lav1 Enforcement 
Executive Seminars for police chiefs and sheriffs. Although 
my schedule only allowed me to attend two of the seminars, I 
found the level of instruction and subject matter to be extra­
ordinary. 

The topics were relevant and contemporary in terms of 
responsibilities of the law enforcement agency head. 
the intensive two-day programming is pragmatic, given 
demands of a chief executive. 

the 
Further, 
the 

Special recognition and praise are warranted for your executive 
director Norman Boehm for providing the leadership to make these 
seminars a reality, and to POST Senior Consultant Gene DeCrona 
for his conscientious and efficient efforts in coordinating the 
various offerings. He was very effective in controlling a group 
of very independent--and sometimes arrogant--police chiefs and 
sheriffs. ··-. 

The series of Executive· Seminars clearly represents the most 
productive educational experience I've been exposed to during 
my tenure as police chiE!f'with the exception of the Executive 
Development course at Cal Poly Pomona. 

' 
We are indeed fortunate to have the Commission on Peace Officer 
Standards and Training in California. You have made an incalculable 
impact on the professionalization of law enforcement in this 
State; we genuinely appreciate your contribution and commitment~ 

Yours for professional law enforcement, 

7fkwdt~ 
R~6tR M. MOULTON 
Chlfef of Police 1 

pst 

police departi"nent/5111 benito street I montclair. california 91763 I (7141 621-5873 · 
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COJ'v\MISSION ON PEACE OFFICER STANDARDS AND TRAINING 

• 7100 BOWLING DRIVE, SUITE 250 

SAC,AM,NTo 95823 August 14, 198 1 
EXECUTIVE OffiCE 

General Adrninislratio11 
(~16) 445-.4.51.5 

OPERATIONS OIVISIOj'l 
Stondr:;~d.s r:md Troining 
Monogeme~tl Counseling 
(91 6) 45.0345 

ADMINISTRATION DIVISION 
A:Jminirlrotioll 
(916) 322-2235 
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(916) 4454.515 
Certifi•d Course R.con:ls · 
(916) 322-2180 
ProfeJsiom;rl Carti'fKof.,.. 
(916) 322-2237 
Reim.burse•""'11ts 
(916) 322-2238 
Resour=a Library 
(916) 4-15-4515 
Stondords Volidofio11 Unit 
(916) 322-3.492 

\ 

Roger Moulton 
Chief of Police 
Montclair Police Department 
P. o. Box 2308 
Montclair, CA 91763 

Dear Roger: 

Thank you for your complimentary letter of July 31, 
19B1, relating to the Law Enforcement Seminars. 
The Commission is pleased at the favorable response 
that the Seminars have had, and we intend to further 
enhance the executive training opportunities in the 
future. 

I would like to share your letter with the COTh~ission 
and have asked that it be included as a "for your 
information" inclusion in the agenda packet for the 
next meeting. 

Again, I appreciate your time and thoughtfulness 1n 
sharing your kind remarks with me. 

Sincerely, 

NATHANIEL TRIVES 
Chairman 

'• 

• 
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