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ISSUE 

The San Diego County Marshal has requested that the agency be included 
in the POST Reimbursement Program. 

BACKGROUND 

The agency has participated in the POST Specialized Program since 
July 27, 1970. The passage of Senate Bill 210 allows the agency to be 
reimbursed under provisions of Section 13522 Penal Code. The agency has 
submitted necessary documents supporting POST objectives and regulations. 

ANALYSIS 

All members of the agency possess or will be eligible to possess Basic 
Certificates. Adequate standards are used. 

RECOMMENDATION 

The Commission be advised that the San Diego County Marshal has been 
admitted into the POST Reimbursement Program. 

FISCAL IMPACT 

The estimated fiscal impact is about $30,000 annually. 
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ISSUE 

The Santa ·Barbara-Goleta Judicial Marshal has requested that the agency be 
included in the POST Reimbursement Program. 

BACKGROUND 

The agency has participated in the POST Specialized Program since 
December 2, 1974. Hith the passage of Senate Bill 210, the ageP.cy is eligible 
for reimbursement from the POST Training Fund. The agency has submitted 
necessary documents supporting POST objectives ,and regulations. 

ANALYSIS 

All sworn members of the agency have or will be eligible to possess POST Basic 
Certificates. Adequate selection standards are employed. 

RECOMNENDATION 

The Commission be advised that the Santa Barbara-Goleta Judicial District 
Marshal has been admitted into the POST Reimbursement Program consistent with 
Commission policy. 

FISCAL IMPACT 

The fiscal impact is estimated to be about $5,000 annually. 
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ISSUE 

The Santa Maria Judicial District Marshal has requested that the agency be 
included in the POST Reimbursement Program. 

BACKGROUND 

The agency has participated in the POST Specialized Program since December 2, 1974. 
With the passage of Senate Bill 210, the agency is eligible for reimbursement 
from the POST Training Fund. The agency has submitted necessary documents 
supporting POST objectives and regulations. 

ANALYSIS 

All sworn members of the agency have or will be eligible to possess POST Basic 
Certificates. Adequate selection standards are employed. 

RECOMMENDATION 

The Commission be advised that the Santa Maria Judicial District Marshal has 
been admitted into the POST Reimbursement Program consistent with "Commission 
policy. 

FISCAL IMPACT 

The fiscal impact should be about $2,000 annually. 
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ISSUE 

The. California Department of Social Services has requested to participate 
in the POST Specialized Program. 

BACKGROUND 

The department is a state agency whose employees are sworn investigators. 
The department 1 s Chief Deputy Director has submitted a letter of intent 
specifying adherence to POST standards. 

ANALYSIS 

'The department presently 
POST training standards. 

RECOMMENDATION 

employs thirteen investigators who meet or will meet 
Adequate selection standards are used by the. agency. 

The Commission be advised that the California Department of Social Services be 
admitted into the POST Specialized Program consistent ~ith Commission policy. 

J•o:;T 1-1rn 
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ISSUE 

The Commission has directed that Staff shall submit policy matters for 
affirmation by the Commission prior to inclusion in the Commission Policy 
Manual. The attached policy statement is being submitted for such 
affirmation. 

BACKGROUND 

• Po 1 icy statement is being submitted for approval as adopted by the 
Commission at its regular meeting, January 28, 1982. 

ANALYSIS 

The policy statement being submitted for approval 
inclusion in the Commission Policy Manual. 

is appropriate for 

RECOMMENDATION 

Adopt policy statement as follows for inclusion in the Commission Policy 
Manual. 

Waiver of Reading Ability Test 

11 POST staff is granted the authority to waive the reading ability 
test requirement (POST Regulation 1002(a)(7)) for those law 
enforcement applicants who have previously successfully completed a 
POST-certified Basic Course or who have successfully completed the 
Basic Course Waiver Examination process." 

Commission Meeting 1-28-82 
.. 

1191B 

Utjlizc reverse side if needed 

POST 1-187 (Rev. 1/82) 



Commission on Peace Officer Standards and Training 

-~J~tcm~c~--~~~~~~~~~ 

• 

sals for Traffic Funds 
By 

Status Report 0 
the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 

se separate labeled paragraphs and include page numbers where the expanded information can be located in the 
(e. g., ISSUE Page ). 

ISSUES 

The California Office of Traffic Safety has requested the Executive Director 
to develop proposals for funds to address traffic safety problems in California 
for the 1982/83 Fiscal Year. 

BACKGROUND 

There are presently 32 POST certified courses on traffic subjects. In addition, 
the Basic Course contains a minimum of 30 hours traffic accident investigation 
and many hours of related subjects taught in patrol procedure classes. Traffic 
procedures and emphasis continues to be a major responsibility of all city 
and county law enforcement agencies and the major responsibility of the California 
Highway Po.tro 1. 

POST staff has been coordinating the expenditure of $130,000 of Office of 
Traffic Safety funds during Fiscal Years 80/81 and 81/82. These funds materially 
assisted staff in the expansion of motorcycle training and partially cover the 
expenses to local agencies for per diem and travel. 

ANALYSIS 

With the approval of the Commission, staff will submit grant proposals to the 
Office of Traffic Safety, by May l, 1982, in program areas emphasizing alcohol 
and driving, police traffic services (including accident scene reconstruction), 
motorcycle training courses, traffic reporting systems and related subjects. 

These grant funds would assist POST staff in the expansion of ongoing review and 
revision of traffic courses, possible elimination of program deficiencies and 
continuing development of new programs relating to traffic issues. 

RECOMMENDATION 

That the Commission approve the submission of proposals by the Executive 
Director for grant funds from the Office of Traffic Safety. 

i:r.c reverse flidc i 

. POST 1-187 (Hcv. 1182) 
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of PAr1, Procedure D-9 

t~anagement 
Counseli Services 

Februa 

$pace below, scribe the ISSUES, BACKGROUND, ANALYSIS and RJ:::COMMENDATIONS. 
separate labeled paragraphs and include page numbers \vhere the expanded information can be located in the 

eport. (e. g., ISSUE Page ). 

1. . ISSUE 

Revise PAr1, Procedure D-9 to provide that: (a) appli~ations for approval of 
Field Manage~ent Training be submitted by use of a POST form rather than by a 
structured letter; (b) the report to POST upon the con"clusion of the Field 11anage­
ment Training be submitted on a revised more appropriate form. 

2. BACKGROU!lD 

Although the Commission amended Pl\11, Procedure 0-g .in October 1981, it later 
'became apparent that the means for applying for approval of Field 11anagement 
Training by submission of a structured letter should also be revised. 

ANALYSIS 
It is proposed that when approval is desired for Field !1anagement Training that 
the form (Attachment 1) be comrrl eted and submitted to POST. The design of the 
form ensures that all information needed to process the application is provided 
and thus permits more speedy processjng ,of the application •. 

It is also proposed that POST, Form 2-257, Field 11anaaement Training Report, 
be modified to simplify its completion and at the same time provide POST with 
information needed to administer the Field Management Training Program. (See 
Attachment 2) 

As a result ·of the above proposals the narrative of PAI1, Procedure D-9 will have 
to be amended. slightly accordingly. (See Attachment 3) .. 

4. RECOf1i~ENDATION 

Adopt the proposed amendments to PAr1, Procedure D-9, to become effective July 
1' 1982. 

li7.c rcvcr:;e side i( 
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----------·Commis.-ion'on ·P£I:.C·e OHice .. : Stundartis .and .Training--------..._ 

POST J\dministr<?tivf.' F:1unuc-l 

Training 

COMtHSSION PROCEDURE D-9 

Revised: 

July 1, 1982 

FIELD NANAGEt1ENT TRAINING 

Purpose 

9-1. Field Nanagement Training: This Com~ission Procedure implements 
that portion of the t1inimum Standards for Training established 
in Section 1005(i) of the Regulations for Field Management Training. 
Field t1anagement Training is a training technique designed to assist 
in the development and implementation of the procedural and operational 
changes, or in the solution of specific problems within la~1 enforcement 
agencies which cannot be addressed by other available training 
programs. The Commission provides for financial assistance to 
participating departments to send their personnel to other California 
law enforcement agencies or places having outstanding programs 
in.order to observe, or to participate in on-the-job trainin9. 

Participation 

9-2. Who t·1ay Participate: .fA Particular attention is to be given, 
in approva 1 of Field t1anagement Training requests, to management 
rather than operational aspects of the functions to be addressed 
by training. Normally, training is limited to those persons with 
management responsibilities. In special circumstances, however, 
and on an individual basis, POST may approve Field t1anaqement Training 
in operational subjects for management or operational personnel. 

9-3. Request for Participation: In order to participate in Field 
Management Training the chief or sheriff must submit a ~ette~ ef 
~e~~est te tAe EKee~t4ve g4~eete~ Bf P9~+. +Ae ~ette~ m~st eeAta4R 
tAe fe:ri-ew~R§f to POST an Application for Field t1anager:~ent Training, 
POST, Form 2-268 (see page 9-3). 

a~ e~ A s~eE4f4E ~e~~est te ~a~t4e4~ate 4R ~4e+e MaRa§effieRt 
+~a4R4A!J~ 
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Rev. · July 1, 1982 

A Bl'ief SI:IRI!lal'y sf tfle 13l'S9+eR P131:1l'JlS5e sf tl'aiR~R§~t 
WA4€A tfle tl'a4R4R~ 4s. 4RteR6e6 ts aeel'ess~ 

Nal!lefs1 sf tl"a4Reefs1 aRe 5se4al 5eel:ll"~ty Nl:ll!lee!'fsh 

Plaeefst sf tl'a4R4R§~ 

Pi"SI3Sse6 6atefs1 sf tl'aYelfti"a4R~R§~ 

Approval 

9-4. Approval of Training Application: If alternate applicable 
means of training are presently available, they must be used rather 
than Field Management Training. Field Management Training trips· 
to be reimbursed by POST must not be initiated by the requesting 
agency until approved by POST. A letter expressing approval or 
disapproval will be sent by POST to the requesting agency. 

9-5. Limited Expenditures: Field Management Training is subject, 
in addition to the previous limitations set forth, to a spending 
limit based upon the allocation of expenditures set annually by 
the Commission. In granting requests for approval of Field 1-lanage­
ment Training, POST shall assign first priority to those requests 
for this training ~1hich are designed to impact the management needs 
of the requesting agency. 

Training Schedule 

9-6. Schedule of Field Management Training: Arrangements for 
visits to the agencies concerned may be scheduled by POST, the . 
requesting agency, or by mutual arranger.~ent. The itinerary for 
the training exercise must be approved by the Chief, 1·1anagement 
Counseling Services Bureau. 

9-7. Training Limits: Field r~anagement Training is limited to. 
a maximum of five days for any one training experience. Exceptions 
may be granted for longer periods of time if deemed appropr.iate 
by POST. 

. 

·. 
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Repor~s 

9-8. Report of Training Required: Before reimbursement claims will 
be processed, the requesting agency must submit a _report to POST 
preferably using POST Form 2-257 (see paqe 9-5 ); The content of 
the report must be pertinent and describe the degree_ of accomplishment 
of the objectives of the trip. In addition, the report must specifically 
evaluate the effectiveness of the Field 11anagement Training in con-· 
tributing to the solution of the problem or addressing the matter 
being studied. The report must be submitted to POST with or prior 
to the submission of the claim for reimbursement. ·(See PAr1, Sectiori·­
E-1-3-g) 

Reimbursement 

9-9. Reinbursement Claims: Eligible claims for reimbursement of 
training expenses for Field Management Training are paid under Plan 
IV. Claims for reimbursement must be received by POST within 90 
days after completion of the training if they are to be paid without 
reduction. (See PAM, Section 1015(b)) 

. ·-. ····' 
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R. T. A 11 en, Speci a 1 Projects (J); 
Commission on Peace Officer Standards ond Training 

TASK FORCE RECOt1MENDATIONS 

Dale June 7, 1982 

The purpose of this memo "is to review the recommendations submitted by the 
Task Force on New Organizational Concepts, Phase II, addressing: 

1. More efficient use of non-sworn personnel; 

2. Regional selection procedures; 

3. New career ladders. 

The task force report has been presented to the Professionalization 
Coordinating Committee and to the full Commission. The Commission asked 
that·the Long-Range Planning Committee review the Phase II final report 
(Attachment #1) which includes 15 recommendations, and report their findings 
to the full Commission at the July meeting. The report's recommendations 
are as follows: 

I. Identify specific tasks or rqles for paraprofessionals in police 
service. 

2. Develop job descriptions and position specifications for para­
professional and professional police employees. 

3. Design selection standards for paraprofessionals to attract qualified 
persons who desire this level of service as their career objective 
as well as persons, who upon attainment of additional qualifications, 
aspire to become professional peace officers. 

4. lmplement recruitment/employment programs to attract minority and 
other qualified persons for employment as paraprofessionals. 

5. Develop and implement the police or public service officer concept. 

6. Assign non-critical calls for service and other appropriate 
activities to paraprofessional police employees. 

7. Reascertain the roles and responsibilities of professional peace 
officers. 
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8. In the design of police career ladders take into account the use of 
police specialists. 

9. Adopt and promulgate standards regarding the education, training 
experience requisites, and leadership attributes for supervisory: 
management, and command personnel. 

10. Implement police"management'trainee programs. 

11. 

12. 

Develop a model for qualified personnel inside and outside of 
police services for management positions. 

' . Thoroughly study the role of volunteerism in police service. 

13. Expand the use of volunteer occupational specialists to obtain 
needed technical services. 

14. Carefully study the appropriate use of paraprofessional personnel 
. and volunteers as well as the use and control of private police. 

15.· Implement the recommendations of the Retention Strategies Task Force 
regarding regional selection procedures for police. 

The recommendations are being presented to the Long-Range Planning Committee 

' • 
I 

• 

to determine if there is a desire to fon~ard the recommendations to professional 
associations, the Legislature, local government, and other appropriate bodies 
and groups for impl ementa ti on. • 

At.tachment •l ;; 
J! 
r 

' I. 
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Phase II 

FINAL REPORT 

TASK FORCE ON NEVI REGIONAL COUCEPTS 

DECEMBER 17, 1931 

I. DEFINITION 

The d"'scription of 1·1ork for the Task Force on Organizational Concepts 
is: 

' 
"This task force will develop position papers and strategies for 
ililplementing, consolidation, regional ization, more efficient use 
of non-s•t~orn personnel, regional selection procedures, ne~ career 

· ladders." 

The 'l<mrk of this Ta:sk Force \'las divided into blo phases: Phase I addressed 
consolidation/regional ization; and Phase II examined the topics of non­
SI~orn, regional selection, and career ladders. The establishment of 
this task force came as a result of the Symposiu~ on Professional Issues 
in L2:.1 Enforcel'lent held in Sacramento on October 1-3, 1930. The chairman 
of this group is J. N. Dineen, Chief of Police, City of 1-lillhrae, Police 
Departrcent, and members of the task force are: 

David H. S1·1im, President 
Stockton Police Offi~ers Association 

Bob Foster, President 
Oakland Police Officers Association 

c. 1·1. (r·iike) Schl iskey 
Westminster Police Officers Association 

Allan L. I/ all is, Deputy Chief 
Simi Valley Police Department 

Gene B. Hansen, Cowmander 
City of Santa Ana Police Department 

Arch Scheffel 
Commander of Operations 
San Joaquin Sheriff's Department 

0. R. (Roy) Shipley, Chief of Police 
City of Eureka Pol ice Department 

George H. Hill i ams, Commission on POST, 
Sacrar:ento 



I I. ISSUES 

In Phase I I our Task For·ce addressed the issues of more efficient use 
of non-s1·1orn per·sonnel, regional selection pr·ocedtwes and ne1·1 career 
ladders. The achieve~ent of the recoror.1endations made by the gr·oup in 
Phase II, this Task Force believes, would be facilitated by the adoption 
of the syster.1s approach this Task Force recor:mended in Phase I. 

The Task For·ce, in this second phase, revie1·1ed the 1 iterature, and 
the personal a1~areness of its members regarding various approaches, 
that have been either proposed or implemented in California or the 
nation, that have been designed to mo1·e efficiently utilize non-s1.1orn 
personnel. The group also analyzed various regional selection procedures 
and career ladder models. The design of an effective police career 
ladder must ent;ompass the gamut of positions frorn initial employment 
of professionals, paraprofessionals, specialists, managers, as ~/ell 
as volunteers. 

III. FINDINGS 

The Task Force found the police or public services officer (PSO} concept 
has great n:erit, and except in a fe1·1 jurisdictions this concept has 
not developed beyond the discussion or planning stages; if more \•lidely 
used this concept would offer a unique means of streamlining and profes­
sionalizing police services. The PSO concept is based on the premise 

.that a paraprofessional police employee can adequately perform most, 
if not all, police service functions and thus permit peace officer per­
sonnel to F.ore effectively address the more der.J<mcling and serious police 
problems. In traditional policing, a peace officer is expected to handle 
all calls for ser·vice and perhaps all subsequent investigations as ~/ell. 
Under this traditional design, it follm·/s that a peace officer must 

., 

• 

be trained and equipped to handle every type of incident from the vcry • 
minor types of services (maily of these not necessarily related to lal'/ 
enforcement) to investigat·ing the mast complex crimes. This approach 
is cumbersome, expensive and contrary to the modern concepts of profes­
sionalism. 

In applying the public services officer concept peace officers ~10uld 
no longer routinely perform minor tasks, and they could be permitted 
to concentrate on a higher level of public service and crime control. 
Public service officers could be substituted for peace officers in . 
assignments to handle h~old" calls, crime scene investigation calls 
and routine follow-up investigations. They could also sybstitute for 
peace officers in a variety of other activities such as rrQst traffic 
accident investigations, community liaison ~1ork and reserve officer 
administration. 

This concept ~10uld have a number of beneficial side effects, for example: 

1. High Job Interest 

A high level of service to the public. A public service officer 
generally could handle minor calls in a more thorough manner • 

-2- • 
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Phase II 

FINAL REPORT 

I. DEFINITION 

TASK FORCE m1 NHl REGIONAL COtlCEPTS 

OECHiBER 17, 19.31 

The description of 1·1ork for the Task Force on Organizational Concepts 
is; 

"This task force will develop position papers and strategies for 
iQplementing, consolidation, regionalization, more efficient use 
of non-s1·10rn personnel, regional selection procedures, ne'l career 
ladders." 

-~ 

The ~ror!: of this Task Force 11as divided into bro phases: Phase I addressed 
consolidation/regionalization; and Phase II examined the topics of non­
SI10m, regional selection, and career ladders. The establishment of 
this task force came as a result of the Symposium on Professional Issues 
in La·.-1 Enforcer;:ent held in Sacramento on October 1-3, 1980. The chairman 
of this group is J. r-1. Dineen, Chief of Police, City of Nillbrae, Police 
Oepartr;;ent, and members of the task force are: 

David H. Sl'lim, President 
Stockton Pol ice Officers Association 

Bob Foster, Ptesident 
Oakland Police Officers Association 

C. f·l. (Hike) Schl is key 
Westminster Police Officers Association 

Allan L. ~lall is, Deputy Chief 
Simi Valley Police Department 

Gene B. Hansen, Co~mander 
City of Santa Ana Police Department 

Arch Scheffel 
Commander of Operations 
San Joaquin Sheriff's Department 

0. R. (Roy) Shipley, Chief of Police· 
City of Eureka Police Department 

George H. ~~ i 11 i ams, Comr:~i ss ion on POST, 
Sacrai!P-nto 



I I. ISSUES 

In Phase II our Task Force addt·essed the issues of more efficient use 
of non-s1·1orn personne 1 , reg ·ion a 1 se 1 ect ion pt·ocedut"<'s and ne1·1 career 
ladders. The achievement of the reco::i.:endations made by the gt·oup in 
Phase II, this Task Force believes, 1·10uld be facilitated by the adoption 
of the systems approach this Task Force recomnended in Phase I. 

The Task Fot·ce, in this second phase, revie\'led the 1 iterature, and 
the personal a1·1areness of its members regarding various approaches, 
that have been either proposed or implemented in California or the 
nation, that have been designed to mo;·e efficiently utilize non-s1.1orn 
personnel. The group also analyzed various regional selection procedures 
and career ladder models. The design of an effective police career 
ladder must encompass the gamut of positions from initial employment 
of professionals, paraprofessionals, specialists, managers, as ~tell 
as volunteers. 

II I. FINDINGS 

The Task Force found the police or public services officer {PSO) concept 
has great merit, and except in a fe;·/ jurisdictions this concept has 
not developed beyorid the discussion or planning stages; if more widely 
used this concept ~:oul d offer a unique means of streamlining and profes­
sionalizing police services. The PSO concept is based on the premise 
that a paraprofessional police employee can adequately perform most, 
if not all, police service functions and thus permit peace officer per­
sonnel to r;.ore effectively address the more demanding and serious police 
problems. In traditional policing, a peace officer is expected to handle 
all calls for service and perhaps all subsequent investigations as well. 
Under this traditional design, it follovts that a peace officer must 

., 

• 

be trained and equipped to handle every type of incident from the> very • 
minor types of services (many of these not necessarily related to la1·1 
enforcerT'ent) to investigat·ing the most complex crimes. This approach 
is cumbersome, expensive and contrary to the modern concepts of profes­
sionalism. 

In applying the public services officer concept peace officers ~/auld 
no longer routinely perform minor tasks, and they could be permitted 
to concentrate on a higher level of public service and crime control. 

·Public service officers could be substituted ·for peace officers in 
assi~nments to handle ''cold'' calls, crime scene investigation calls 
and routine foll01~-up investigations. They could also s~bstitute for 
peace officers in a variety of other activities such as most traffic 
accident investigations, community liaison ~10rk and reserve officer 
administration. 

This concept ~rould have a number of beneficial side effects, for example: 

1. High Job Interest 

A high level of service to the public. A public service officet· 
generally could handle minor ca 11 s in a more thorough manner • 
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A peace officer must l·teigh the importilnce of this type of call 
against heavy 1·1orkloads and crime problems in his/her area. 

2. Careet· Ladders 

A peace officer gains expedence in assignrcents to patrol, crime 
and traffic investigation or 1·1hile 1·1orking in a variety of special 
functions or units. The public service officer l·tould use his/her 
experience, as \·tell, as a basis for caree1· develop!i'ent. The 
recruitment/emplo~nent of minority and other qualified persons 
for employment in parap-rofessional roles and development of 
appropriately expanded.career ladders, for this part of the · 
career ladder is essential. Recruitment and selection standards 
for paraprofessionals should be designed to attract and admit 
to employment persons, ~tho are qualified for such job classifications 
and \·tho would desire this level· of service ·as their career objectives, 
as ~tell as those persons \·tho upon attainment of additional qual ifi-: 
cations would aspire to become professional peace officers. 

3. Financial 

Total cost of the compensation package for peace officers makes 
it administratively unsound to assign peace officers to relatively 
minor tasks. Public service officers' total compensation can · 
be made to be appropriate to the tasks they perform. A jurisdiction 
can realistically manage personnel costs and could maintain a 
high standard of 1·10rk productivity through a program of !'lore 
effective use of peace officers. 

The public service officer concept, if properly adrlinistered, allo\'ts · 
for p,ore cost effectiveness for the provision of a cor~plete range of 
police services. It seeks and provides a highe1· degree of er.1ployee 
satisfaction and it promotes high public satisfaction. 

In discussion of the topic of career ladders, it 1·1as determined by 
the Task Force that specific tasks or roles for paraprofessionals should 
be identified. A need exists to develop job descriptions and position 
specifications for paraprofessional police employees. Opportunities 
must be developed for paraprofessionals for handling non critical calls 
for services and other activities; and at the same time professional 
peace officer roles and responsibilities should be reascertained. 
ImpleJ'lentation, revision, and development of profess.ional peace officer 
specialist roles and responsibilities must also be addressed. The 
identification of the various activities n01·1 accomplished by departf'lents 
utilizing the "police specialist" concept should be further explored. 
Departments should utilize field training officer and lead officer 
programs for peace officer career development and job enhancement. 
In designing its career ladder, the police co~munity should apply the 
modalities presently exhibited by the medical, legal, and teaching pro­
fessions. 
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In analyzing the pol ice careel· ladder the Task Fol·ce concluded that 
attention must be cdirected to the "pr0r.10tional" rungs Of the career 
1 adder, i.e., fO!· csupeni sors, managers, cor.manders and top executives. 
~lithin the police community agreement should be obtilined regarding 
education, training, experience, requisites, and leadersl1ip attributes 
that these persons must possess. Highly qualified candidates should 
be recruited in the private sector and on college car.;puses. Suitable 
candidates should be examined for leadership aptitudes, to begin upon 
graduation their careers in public csel·vice as pol ice management trainees. 
Upon completing a designated variety of police training assignments 
as peace officers ~Jithin a specified period of tir.1e (approximately 
3 to 5 years) these persons 1·10uld then move on into police supervisory 
positions as the first "phase of their management careers. t·lid-cal·eer 
employees, such as rank and file peace·officers and police specialists 
1·1ho qualify should also be given the opportunity fo1· prorr.otion to these 
police.supervisory positions. ~ 

The'police community should thoroughly study the role of volunteerism 
in government service, Emphasis 1·1ith regard to volunteerism should 
be dire'cted to better.fng pol ice coiT.munity relations, and obtaining 
needed services of occupational specialists in viev1 of current fiscal 
short falls. Gaining public involvement in coping 1·1ith crime and support 
in programs 1·1hich provide volunteer occupational and technical assistance 
is vital. Occupational volunteers should be utilized in designated 
circu8stances to augment the regular police force to perform tasks that 
are necessary but that should not or cannot be budgeted. 

Providing· pol icing in our society that is performed by paraprofessional 
pe1·sonnel and volunteers, should be carefully exanincd and analyzed . 

' jc 

•• 

as should the use and control of private pol ice. The use of deadly • 
force by and the al·ming of private pol ice should also be carefully exar1ined. " 

The Task Force after discussion of regional selection procedures decided 
it ~;ould. defer to the·Task Force on Retention Strategies and its recomr;endation 
on this specific topic. 

Recoirmenda t ions 

1. Identify specific tasks or roles for paraprofessionals in police 
service. 

· 2-~ Develop job descriptions and position specificati.oris 'for para-
professional and professional' police employees. . 

3. Design selection standards for paraprofessionals to attract 
qualified persons ~Jho ~10uld desire this level of service as 
their· career objective as ~rell as persons 1·1ho upon attainment 
~f additional qualifications aspire to become professional peace 
officers. 
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A peace officer must weigh the importance of this type of call 
against heavy 1·/0t'kloads and crir.1e problems in his/her area . 

2. Career Ladders 

A peace officer gains experience in assignments to patrol, crime 
and traffic investigation or- 1·1hile working in a variety of special 
functions or units. The public serv·ice officer 1·1ould use his/her 
experience, as 1·1ell, as a basis for career' development. The 
recruitment/employment of minority and other qualified persons 
for employment in paraprofessional roles and develorment of 
appropriately expanded career ladders, for this part of the · 
career ladder is essential. Recruitment and selection standards 
for paraprofessionals should be designed to attract and admit 
to employment persons, who are qualified for such job classifications 
and 1·1ho 1·1ould desire this level of service as their career objectives, 
as ~/ell as those persons 1·1ho upon attainment of additional qual Hi­
cations ~10uld aspire to become professional peace officers. 

3. Financial 

Total cost of the compensation package for peace. officers rr:al:es 
it administratively unsound to assign peace officers to relatively 
minor tasks. Public service officers' total compensation can 
be made to be appropriate to the tasks they perform. A jurisdiction 
can realistically manage personnel costs and could maintain a 
high standard of 1'/0rk productivity through a program of more 
effective use of peace officers. 

The public service officer concept, if properly administer-ed, allm·ts 
for more cost effectiveness for the provision of a complete range of 
police services. It seeks and provides a higher degn:e of employee 
satisfaction and it promotes high public satisfaction. 

In discussion of the topic of career ladders, it l·tas determined by 
the Task Force that specific tasks or roles for paraprofessionals should 
be identified. A need exists to develop job descriptions and position 
specifications for paraprofessional police employees. Opportunities 
must be developed for paraprofessionals for handling non critical calls 
for services and other activities; and at the same time professional 
peace officer roles and responsibilities should be reascertained. 
Implementation, revision, and development of professional peace officer 
specialist roles and responsibilities must also be addressed. The 
identification of the various activities nm1 acco1:1plished by departments 
utilizing the "police specialist'' concept should be further explored. 
Departments should utilize field training officer and lead officer 
programs for peace officer career development and job enhancement. 
In designing its career ladder, the police community should apply the 
modalities presently exhibited by the medical, legal, and teaching pro­
fessions . 
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In analyzing the police career· ladder the Task For·ce concluded that 
attention must be' dil·ected to the "pror:Jotional" rungs of the career 
ladder, i.e., for supervisors, managers, conmanders and top executives. 
Within the police corrmunity agreement should be obtained regarding 
education, training, experience, requisites, and leadership attributes 
that these persons must possess. Highly qualified candidates should • be recruited in the private sector and on college car:;puses. Suitable 
candidates should be examined for· leadership aptitudes, to begin upon· 
graduation their careers in public service as pol ice management trainees. 
Upon completing a designated variety of police training assignments 
as peace officers ~1ithin a specified period of tir.1e (approximately 
3 to 5 years) these persons 1·10ul d then move on into pol ice supervisory 
positions as the first phase of their management careers. Nid-career 
employees, such as rank and file peace officers and police specialists 
\·tho qualify should also be given the opportunity for promotion to these 
police supervisory positions. 

The police community should thoroughly study the role of volunteerism 
in government service. Emphasis 1·1ith regard to volunteerism should 
be directed to betteri.ng police corr.munity relations, and obtaining 
needed services of occupational specialists in vie1·1 of current fiscal 
short falls. Gaining public involvement in coping 1-1ith crime and support 
in programs 1·1hich provide volunteer occupational and tec~nical assistance 
is vital. Occupational volunteers should be utilized in designated · 
circumstances to augment the regular police force to perform tasks that 
are necessary but that should not or cannot be budgeted. 

Providing pol icing in our society that is perfomed by paraprofessional 
personnel and volunteers, should be carefully ex<mincd and analyzed 
as should the use and.control of private police. The use of deadly • 
force by and the ar·ming of private pol ice should also be carefully exarrined. 

The Task Force.after discussion of regional selection procedures decided 
it ~10uld defer to the-Task Force on Retention Strategies and its recommendation 
on this specific topic. 

Recorrmenda t ions 

1. Identify specific tasks or roles for paraprofessionals in police 
service. 

2. Develop job descriptions and position specification's 'tor para-
professional and professional police employees. -

3. Design selection standards for paraprofessionals to attract 
qualified persons ~tho ~10ul d des.ire this 1 evel of service as 
their career objective as ~tell as persons 1·1ho upon attainment 
of additional qualifications aspire to beco1:12 professional peace 
officer·s. 
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4. 

5. 

6. 
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Impl cment recruitment/employment progt·ams to attract minority 
and other qualified persons for employment as paraprofessionals • 

Oevelop and implement the police or public service officer concept. 

Assign non critical calls for service and othet· appropl'iate 
activities to paraprofessional police employees. 

7. Reascertain the rules and responsibilities of professional peace 
officet·s. 

B. In the design of police career ladders take into account the 
use of police specialists. 

9. Adopt and promulgate standards regarding the education, training, 
experience requisites and leadership .attributes for supervisory, 
management and cowmand personnel. 

10. Implement police management trainee programs. 

* 11. Recruit outside of police service for qualified police management 
trainees. 

12. Thoroughly study the role of volunteerism in police service. 

13. Expand the use of volunteet· occupational specialists to obtain 
needed techn ica 1 set·vices. 

14. Carefully study the appropriate use of paraprofessional personnel 
and volunteers as 1·rell as the use and control of private police. 

15. Implement the recommend~tion of the Retention Strategies Task 
Force regarding region a 1 se 1 ect ion procedures for po 1 ice. 

In summary, the Task Force recommends the adoption of the described 
programs and recommendations. Success in the implementation of th2 
career ladder and regional selection processes \•/Ould be facilitated 
by adoption of the systems approach identified by this Task Force in 
Phase I of its activities. 

This report is hereby fon1arded to the Symposium Coordinating Cor.mittee 
for consideration to determine if there is a desire that the recomnendation 
for career ladders and the use of non-S\·JOrn personnel as 1dentified 
in this report be fonrarded to professional associations, the legislature 
local government and other appropriate bodies and groups to determine ' 
the feasibility of the recommendations made here1~ith. 

* This ~eco~mendati~n was changed by the Professionalization 
Coord1nat1ng Comm1ttee at its April 13, 1982 meeting to 
read: 

11. Develop a model for qualified personnel inside and 
outside of police services for management positions . 
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N8t£ TO TYPiST: 
Hureau 

"CST 1-272 (1/B>) 

!lay 6, 1982 

Raymond c. Davis, President 
California Peace Officers 

Association 
Santa Ana Police Department ,, 
P. o. Box 1981 
Santa Ana, CA 92702 

Dea~.Chief Davis; 

I thought I would take this opportunity to formally 
com!nunicate with you regarding the decisions· made at 
the la~t Professionalization Coordinating Committee 
meeting (PCC) held in Hi1lbrae on April 13, 1982. 

I have attached the report of the Task Force on New 
Organizational Concepts, Phase II, as modified by the 
PCC members. Recommendation 011 was modified as 
indicated~ 

The next phase for each of us, P03T, CPOA and POP~C, 
is to revim~ the recommendation \~ith our respective 
policy setting boards er co~~issions. 

I presented the material to the Commission at the 
April 15, 1982 meeting and will be presenting the 
PCC recommendation to the Cor,lTIIlssion' s Long-Range 
Planning Committee in the future. 

As I see it, each of our agencies will be revie\~ing 
the material with our executive boards and committees 
for general approval of the concept and more'specifi­
cally to obtain implementation strategies. 

I plan to obtain from the Commission's Long-Range 
Planning Committee members their suggestions regarding 
(1) what recommendations made by the task force are to 
be implemented;· (2) establishing a general schedule for 
implementation; (3) what entity should/could implement 
the recommendations made by the task force, i.e., POST, 
CPOA, PORAC or other agencies; and (4) any other infor­
mation the committee members offer. 

Itemize enclosures on this copy 
Originator Bureau Chief 

1i 
Executive 
Office 

Xerox copy to: 



·. '• . . . 

Raymond c. Davis 
Nay 6, 1982 
Page 2 

The report of the Long-Range Planning Committee will go 
before the full Co~~ission at the next meeting for final 
approval. 

After that Conunission.me~ting and after your executive board 
meetings it may be necessary to hold another PCC meeting · 
to review tP-e suggested implementation strategies and to 
revie;-1 the suggestions as to t1hat agency should implement 
the recommendations. 

Our executive boards and committees may differ on \iho 
should be asked to implement the task force recommendations. 

I p~-. to keep in touch vith you on these issues no tre can 
cooperatively r.ove through the task of precessing these 
very important issues. 

I look forward tocontinuing our efforts to implerr.ent 
recor:.rnendations and to assist our profession. 

Sincsrely, 

RONALD T. ALLE;:.J, Chief 
Special Projects Bureau 

cc: LeRoy Sans, Executive Director 
California Peace Officers 

Association 

Attachment 

.. 

Same letter sent to Richard Lucero, ·President, PORAC 

RTA/na 

these 

1\'0TE TO TYPIST: Itemize enclosures on this copy 
Hureau Originator llureau Chief Executive 

Offic;e 
Xerox copy to: 
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Commis&ion on Peace Officer Standards and Training 

AGENDA!TEMSUMMARYSHEET 

Agenda Item Title Meeting Date 

Task Force on New Organizational Concepts--Phase II April 15, 1982 
Bureau Reviewed By Researched By 

Allen& Executive Office Ronald T. 

s~z.v• nirectot!/f1 L Date of Approval D"Me of Re3orl 

''""1/1 , rAid. 'AAA "?-15- xz arch , 982 

Purpose: Decisjon Requested [K} Information Only D Status Report D Financial Impact 
-

YC:f {S~e Analysi:o 
per do..:tail~) 

No 
0 

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSL"E Page_ ). 

ISSUE 

Commission review of the recommendations of the Task Force on New Organizational 
Concepts - Phase II, addressing: 

(1) More efficient use of non-sworn personnel; 
(2) Regional se 1 ecti on procedures; 
(3) New career ladders. 

BACKGROUND 

This task force is one of six appointed as the result of the "Symposium on 

• Professional Issues in Law Enforcement." The task force has met severa 1 times 
and has prepared a report which makes 15 recommendations (attachment). 

ANALYSIS 

The Professionalization Coordinating Committee are scheduled to have reviewed 
the task force report on April 13, 1982. The chairman of the Professionaliza-
tion Coordinating Committee will make a report to the Commission. The task 
force recommendations which will be considered by the Coordinating Committee 
are as follows: 

. 
1. Identify specific tasks or roles for paraprofessionals in police 

service. 

2. Develop job descriptions and position specifications for· 
paraprofessional and professional police employees. 

3. Design selection standards for paraprofessionals to attract qualified 
persons who desire this level of service as their career objective as 
well as persons who, upon attainment of additional qualifications, 
aspire to become professional peace officers. 

4. Implement recruitment/employment programs to attract minority 
other qualified persons for employment as paraprofessionals. 

and 

5 • Develop and implement the police or public service officer concept. 

6. Assign non-critical calls for service.and other appropriate • activities to paraprofessional police employees. 
Utilize reverse side if needed 

POST 1-187 (Rev. 1/82) 
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7. Re-ascertain the roles and responsibilities of professional peace 
officers. 

8. In the design of police career ladders take into account the use of ~ 
police specialists. 

9. Adopt and promulgate standards regarding the education, training, 
experience requisites, and leadership attributes for supervisory, 
management, and command personnel. 

10. Implement police-management training programs. 

11. Recruit outside of police service for qualified police-management 
trainees. 

12. Thoroughly study the role of volunteerism in police service. 

13. Expand the use of volunteer occupational specialists to obtain needed 
technical services. 

14. Carefully study the appropriate use of paraprofessional personnel and 
volunteers as well as the use and control of private police. 

15. Implement the recommendations of the Retention Strategies Task Force 
regarding regional selection procedures for police. 

RECOMMENDATION 

Refer the Task Force report and the Professionalization Coordinating Committee ~ 
recommendations to the Long-Range Planning Committee for review and 
recommendation at the July 15, 1982 meeting. 

• 
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Phase II 

FINAL REPORT 

I~ DEFINITION 

TASK FORCE ON NEIJ ORGANIZATiotJAL CONCEPTS 

DECE~1BER 17, 1981 

The description of work for the Task Force on Organizational Concepts 
is: 

"This task force will develop position papers and strategies for 
implementing, consolidation, regionalization, more efficient use 
of non-sworn personnel, regional selection procedures, ne~ career 
ladders." 

The work of this Task Force was divided into blo phases: Phase I addressed 
consolidation/regionalization; and Phase II examined the topics of non­
SI~Orn, -regional selection, and career ladders. The establishment of 
this task force came as a result of the Symposiu~ on Professional Issues 
in Law Enforcement held in Sacramento on October 1-3, 1980. The chairman 
of this group is J. M. Dineen, Chief of Police, City of 11illbrae, Police 
Department, and members of the task force are: 

David H. Swim, President 
Stockton Police Officers Association 

Bob Foster, President 
Oakland Police Officers Association 

C. 11. (11ike) Schliskey 
Westminster Police Officers Association 

Allan L. \-/allis, Deputy Chief 
Simi Valley Police Department 

Gene B. Hansen, Commander 
City of Santa Ana Police Department 

Arch Scheffel 
Commander of Operations 
San Joaquin Sheriff's Department 

0. R. (Ray) Shipley, Chief of Police 
City of Eureka Police Department 

George W. Williams, Commission on POST, 
Sacramento · 

·. 



II. ISSUES 

In Phase II our Task Force addressed the issues of more efficient use • 
of non-sworn personnel, regional selection procedures and new career 
ladders. The achievement of the recommendations made by the group in 
Phase II, this Task Force believes, would be facilitated by the adoption 
of the systems approach this Task Force recommended in Phase I. 

The Task Force, in this second phase, reviewed the literature, and 
the personal awareness of its members regarding various approaches, 
that have been either proposed or implemented in California or the 
nation, that have been designed to more efficiently utilize non-s1~orn 
personnel. The group also analyzed various regional selection procedures 

·and career ladder models. The design of an effective police career 
ladder must encompass the gamut of positions from initial employment 
of professionals, paraprofessionals, specialists, managers, as ~1ell 
as volunteers. 

III. FINDINGS 

The Task Force found the police or public services officer (PSO) concept 
has great merit, and except in a few jurisdictions this concept has 
not developed beyond the discussion or planning stages; if more widely · 
used this concept would offer a unique means of streamlining and profes­
sionalizing police services. The PSO concept is based on the premise 
that a P3~rofessional police employee can adequately perform most, 
if not~ police service functions and thus permit peace officer per-
sonnel t6 more effectively address the more demanding and serious police •. 
problems. In traditional policing, a peace officer is expected to handle 
all calls for service and perhaps all subsequent investigations as \~ell. 
Under this traditional design, it follows that a peace officer must 
be trained and equipped to handle every type of incident from the very 
minor types of services (many of these not necessarily related to law 
enforcement) to investigating the most complex crimes. This approach 
is cumbersome, expensive and contrary to the modern concepts of profes­
sionalism. 

In applying the public services officer concept peace officers would 
no longer routinely perform minor tasks, and they could be permitted 
to concentrate on a higher level of public service and crime control. 
Public service officers could be substituted for peace officers. in 
assignments to handle "cold" calls, crime scene investigation calls 
and routine follow-up investigations. They could also substitute for 
peace officers in a variety of other activities such as most traffic 
accident investigations, community liaison ~1ork and reserve officer 
administration. 

This concept would have a number of beneficial side effects, for example: 

1. High Job Interest 

A high level of servic'e to the public. A public service officer 
generally could handle minor calls. in a more thorough manner. ~· 
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A peace officer must weigh the importance of this type of call 
against heavy.~JOrkloads an.d crime problems in his/her area • 

2. Career Ladders 

A peace officer gains experience in assignments to patrol, crime 
and traffic investigation or while working in a variety of special 
functions or units. The public service officer 11ould use his/her 
experience, as well, as a basis for career development. The 
recruitment/employment of minority and other qualified persons 
for employment in paraprofessional roles and development of 
appropriately expanded career ladders, for this part of the 
career ladder is essential. Recruitment and selection standards 

. for paraprofessionals should be designed to attract and admit 
to employment persons, who are qualified for such job classifications 
and who would desire this level of service as their career objectives, 
as well as those persons who upon attainment of additional qualifi­
cations would aspire to become professional peace officers. 

3. Financi a 1 

Total cost of the compensation package for peace officers makes 
it administratively unsound to assign peace officers to relatively 
minor tasks. Public service officers' total compensation can 
be made to be appropriate to the tasks they perform. A jurisdiction 
can realistically manage personnel costs and could maintain a 
high standard of ~Jork productivity through a program of more 
effective use of peace officers. 

The public service officer concept, if properly administered, allows 
for more cost effectiveness for the provision of a complete range of 
police services. It seeks and provides a higher degree of employee 
satisfaction and it promotes high public satisfaction. 

In discussion of the topic of career ladders, it was determined by 
the Task Force that specific tasks or roles for paraprofessionals should 
be identified. A need exists to develop job descriptions and position 
specifications for paraprofessional police employees. Opportunities 
must be developed for paraprofessionals for handling non critical calls 
for services and other activities; and at the same time professional 
peace officer roles and responsibilities should be reascerta1ned. 
Implementation, revision, and development of professional peace officer 
specialist roles and responsibilities must also be addressed. The 
identification of the various activities now accomplished by departments 
utilizing the "police specialist" concept should be further explored. 
Departments should utilize field training officer and lead officer 
programs for peace officer career development and job enhancement. 
In designing its career ladder, the police community should apply the 
modalities presently exhibited by the medical, legal, and teaching pro­
fessions • 
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In analyzing the police career ladder the Task Force concluded that 
attention must be directed to the "pror.10tional" rungs of the career 
ladder, i.e., for supervisors, managers, comManders and top executives. 
Within the police community agreement should be obtained regarding • 
education, training, experience, requisites, and leadership attributes 
that these persons must possess. Highly qualified candidates should 
be recruited in the private sector and on college campuses. Suitable 
candidates should be examined for leadership aptitudes, to begin upon 
graduation their careers in public service as police management trainees. 
Upon completing a designated variety of police training assignments 
as peace officers within a specified period of time (approximately 
3 to 5 years) these persons ~10uld then move on into police supervisory 
positions as the first phase of their management careers. Mid-career 
employees, such as rank and file peace officers and police specialists 
who qualify should also be given the opportunity for promotion to these 
police supervisory positions. 

The police community should thoroughly study the role of volunteerism 
in government service. Emphasis with regard to volunteerism should 
be directed to bettering police community relations, and obtaining 
needed services of occupational specialists in view of current fiscal 
short falls. Gaining public involvement in coping with crime and support 
in programs which provide volunteer occupational and technical assistance 
is vital. Occupational volunteers should be utilized in designated 
circumstances to augment the regular police force to perform tasks that 
are necessary but that should not or cannot be budgeted. 

Providing policing in our society that is performed by paraprofessional • 
personnel and volunteers, should be carefully examined and analyzed . 
as should the use and control of private police. The use of deadly 
force by and the arming of private police should also be carefully examined. 

The Task Force after discussion of regional selection procedures decided 
it would defer to the Task Force on Retention Strategies and its recommendation 
on this specific topic. 

Recommendations 

1. Identify specific tasks or roles for paraprofessionals in police 
service. 

' I 

2. Develop job descriptions and position specifications for para­
professional and professional police employees. 

3. Design selection standards for paraprofessionals ·to attract 
qualified persons who would desire this level of service as 
their career objective as well as persons who upon attainment 
of additional qualifications aspire to become professional peace 
officers. 

·. 

• 
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4. 

5. 

6. 

7. 

8. 

Implement recruitment/employment programs to attract minority 
and other qualified persons for employment as paraprofessionals. 

Develop and implement the police or public service officer concept. 

Assign non critical calls for service and other appropriate 
activities to paraprofessional police employees. 

Reascertain the roles and responsibilities of professional peace 
officers. 

In the design of police career ladders take into account the 
use of police specialists. 

9. Adopt and promulgate standards regarding the education, training, 
experience requisites and leadership attributes for supervisory, 
management and command personnel. 

10. 

11. 

12. 

13. 

14. 

15. 

Implement police management trainee programs. 

Recruit outside of police service for qualified police management 
trainees. 

Thoroughly study the role of volunteerism in police service. 

Expand the use of volunteer occupational specialists to obtain 
needed technical services. 

Carefully study the appropriate use of paraprofessional personnel 
and volunteers as well as the use and control of private police. 

Implement the recommendation of the Retention Strategies Task 
Force regarding regional selection procedures for police. 

In summary, the Task Force recommends the adoption of the described 
programs and recommendations. Success in the implementation.of the 
career ladder and regional selection processes would be facilitated 
by adoption of the systems approach .identified by this Task Force in 
Phase I of its activities. 

This report is hereby fon-1arded to the Symposium Coordinatin'g Committee 
for consideration to determine if there is a desire that the recommendation 
for career ladders and the use of non-s1·/orn personnel as identified 
in this report be forwarded to professional associations, the legislature, 
local government· and other appropriate bodies and groups to determine 
the feasibility of the recommendations made herewith • 

-5-
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Commission on Peace Officer Standards and Training 

REIMBURSEMENT POLICY REVISIONS 

· g Date 

Imp a 

ANALYSIS and RECOMMENDATIONS. 
expanded information can be located in the 

omplaints have been received from agency -personnel about the difficulties of obtaining 
leage and receipts from trainees for taxi expenses as required per P~l Section E5-7j. 

t'o October 1980 the policy for taxi rei!llbursement allowed an unlimited amount of 
taxi expense to be claimed by an agency. All that \vas necessary was for an agency to 

receipt for the expense claimed. During this time, POST did receive and reim­
claims for as much as $60-$80 per trainee. 

the October 1980 Commission heeting, the Cot:nmiss.ion adopted changes in reimbursement 
policy to limit the amou_nts reimbursed for taxi use. The new policy stated, "Normally, 
reimbursement is not authorized to exceed 21¢ per mile if a taxi is utilized~" Trainees 

requested by POST in Bulletin 80-17 to obtain the mileage incurred from the taxicab 
on the taxi receipt. Complaints have been received from agency personnel about 

difficulties of obtaining the mileage and receipts from trainees. 

the past 18 months agencies have experienced difficulties complying with current 
icy and the POST reimbursement staff has had great difficulty imposing this policy 
the claiming agencies. It is proposed that the policy be modified to make it easier 

on the agencies as well as simplify POST administration while not encouraging the un­
restricted use of taxis. 

It is recommended that the policy be changed to allow agencies to claim actual costs up 
to a ceiling. At the current taxi rate of $2.20 for the first mile and $1,20 for each 
additional mile, a proposed ceiling of $25 would allow two trips of 9.5 miles or a one-

trip of 20 miles. As the major need for a taxi is from an airport to hotel accomo­
ions, the $25 maximum allowance should be satisfactory. 

rove a reimbursement policy change to allow a maximum reimbursement of $25 per trainee 
per claim for taxi expenses and to adopt revised PAH Section E5-7j (attached) to be 
effective July 1, 1982 . 
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REVISED PAM SECTION E5-7j 

Line 9 - Commercial Surface Travel: Enter actual expenditure for surface 
conveyances other than auto. When suitable, city/county/private vehicles 
or common carrier facilities, including airport limousine service, are 
available, such transportation shall be used in lieu of taxicab. 

Because of the ltigh cost, a taxi should be used only in unusual situations. 
Norma~ty,-re±mbnr~ement-is-not-atlthori~ed-to-execed-~i¢-pcr-m±tc Reimbursement 
will be for actual costs not to exceed $25.00 per course if a taxi is utilized. 
Your agency training officer should discourage trainees from using a taxi as 
transportation when tltere are other modes of transportation available. If 
there is more than one trainee attending tl1e course, trainees traveling together 
must use the same taxi to keep expenses at a minimum. Thc:-dr±ver-mtlst-indiente 
the-m±ienge-±nenrred-on-the-tax±-reeeipt7--This-m±ieabe-w±ii-be-uscd-ttlr-enien­
tating-the-attc~abte-re±mborsabte-~xpense-at-2t¢-per-m±ie. Receipts shootd must 
be retained in your agency files for audit purposes. 

Whcn-subm±tting-n-eia±m-f~r-tax±-expense,-indieate-the-numbc:r-~f-mites-traveied 

in-the-6tnnments-Scet±on-of-the-P8S'f-'fra±n±ng:-Expense-81:a±m-Form . 
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Commission on Peace Officer Sta.ndards and Training 

REIMBURSEMENT 
RECYCLED TRAINEES 

space below, briefly de 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 

1••·-"·"' (c. g., ISSUE Page ). 

ISSUE: 

Should agencies be reimbursed for trainees who are injured while attending a Basic Course 
or who must be recycled prior to successful comp.letion of .the course. 

BACKGROUND AND ANALYSIS: 

Reimbursement for partial completion of a Basic Course is authorizeq only for terminated 
trainees or for trainees that fail the course. only because of not passing any locally­
required training subject(s). For trainees that are injured or must be recycled, the 
Executive Director is authorized administrative discretion to resolve each situation. 
Normally these categories of trainees must return and complete a Basic Course or termin­
ate employment before any reimbursement can be made . 

1. 

2. 

Injured on Duty (r.o·.D.) Trainees 

An agency cannot determine how long an I.O.D. trainee will be out on I.O.D. 
status and when or if the trainee will return to a Basic Course. Claims for 
trainees in thi9 category may be held open for long periods_ of time and submitted 
long after the training occurred, They also may be forgotten by the agency 
altogether. 

Solution: 

Process claims for partial completion of a Basic Course for I.O.D. trainees in 
the same manner as for terminated trainees. Claims will be paid in a more timely 
manner, and total payment on a Basic Course will be known no later than 180 days 
after the course has ended. 

Recycled Trainees 

Trainees may attend more than one presentation before successfully completing 
the Basic Course. Information pertaining to all the.Basic Courses attended, 
however, must be submitted on one claim. POST forms cannot accommodate this 
procedure. It also causes problemS for data processing technicians in knowing 
what information to pick up from the training expense claim form. In many 
cases, an explanation of the processing procedure must be entered on t:he 
training record . 
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Solution: 

Process claims for recycled trainees for ·the number of hours completed in each 
Basic Course attended. Reimbursement of recycled trainees would be handled in, 
the same manner as the terminated trainee. POST would honor additional claims 
until 400 hours of reimbursement is reached, the maximum reimbursable fo~r the 
Basic Course. The agency would indicate on the Training Expense Claim those 
trainees who were in the recycled category. 

RECOMMENDATION: 

The Commission authorize agencies to be reimbursed for expenses for trainees attending 
only part of a Basic Course if the trainee was injured or recycled. Total reimburse­
ment for completion of the course is not authorized to exceed the maximum reimbursable 
hours as stated in the PAM Section ES-6. 

In accordance with the above, it is recommended that the Commission adopt the attached 
proposed language for PAM Section E5-3f(2), and renumber Sections E5-3f(2) through 
E5-3f(4), accordingly. This action would be effective July l, 1982 . 

-2-
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E5-3f(2) 

PROPOSED PAH SECTION E5-3f(2) 

Basic Course: If trainee is injured on duty while attending or must be 
recycled before completion of a certified Basic Course, the circumstances 
involved and applicable dates should be noted under Comments section, and 
whether or not the requirements of Section 1002(a)(l) through (6) of the 
Regulations were completed prior to the trainee 1 s appointment date and 
the date the course began . 
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AGEN 

" !~an dated Supervisory and f·1anagement Meeting Uatc 

- Time to , lete 1982 
,lk'-

Status Report 0 
svacc pr below, bri cscribc the ISSUES, BACKGROUND, ANALYSIS and H.ECOMMENDATIOI'\S. 

c separate labeled paragraphs and include page numbers where the expanded information can be located in the 
(c. g., ISSUE: Page_ ). 

ISSUE 

Presented for Comiilission consideration and app_roval is the setting Qf a public 
hearing for the July, 1982, Commission meeting to receive testimony concerning 
the recommendation of the Task Force on Continuing Education to reduce the time 
required for successful completion ·of mandated supervisory and management training. 

BACKGROUND 

Commission Regulations l005(b) and (c) require successful completion of the 
Supervisory Course or the ~anagement ·Coufse within twelve months of promotion 
to the appropriate position. The Task Force on Continuing Education I, created 
during the 1980 Symposium on Professional Issues in Law Enforcement, recommended 
that supervisors and managers complete the required training prior to promotion 
or assignment to a supervisory or management position. 

The recommendation was modified by the Professionalization Coordinating Committee 
to suggest successful completion of the appropriate training prior to or within 
six months of promotion or assignment. The modified recommendation was presentf'd 
for further study to the Long Range Planning Committee and the Advisory Committee. 

The Commission, at the Januory, 1982, meeting approved the recommendation of the 
Long Range Planning Committee that a public hear.ing on the ,ssue be set for a 
future date. 

RECDr'1i~ENDATION 

In approving the Consent Calendar the Commission approves the setting of a public 
hearing at thl"' July, 1982, meeting to consider mod-ification of Co:nmission Regulations 
l005{b) and (c) to require successful completion of supervisory and management 
training prior to or within six months of promotion . 

POST l-IH7 (Hcv. 1/Hl) 
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AGENDA!TEMSUMMARYSHEET 
Agenda Item Title Meeting Date 

Public Hearing - Commission Regulations April 15, 1982 
Bureau Reviewed By Researched By 

Bradley W. Koch~ Infomation Services 
Date of Approval Date of Report 

a -zz -'><z... March 2, 1982 
P • [X] O 0 · · 1 Y,J:_,s (Set' Analysis No urpose. Decision Requested Information Only Status Report Fmanc1a Impact U per d...taibl 0_ 
In the space provided bdow, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate label eO paragraphs and include page numbers where the expanded information can be located in the 
Feport. (e. g .• ISSUE Page ). 

ISSUE 

The Office of Administrative Law (OAL) is charged with overseeing the·requirements 
that each state regula tory agency conduct a comprehensive review of its regulations 
based on five standards: necessity, authority, clarity, consistency, and reference. 

BACKGROUND 

POST has therefore instituted the review process, and the resulting recommended 
additions, amendments, and deletions were reviewed and approved in a hearing held by 
the Commission in April, 1981 and culminated in a hearing in October, 1981, held for 
the purpose of adopting the revised regulations. 

Completion of the regulation review process requires approval of all amendments by 
the Office of Administrative Law. OAL has identified in an order to show cause 
certain regulations or regulation subsections as not meeting the standards of 
Government Code Section 11349.1. Those regulations or regulation subsections 1·1ill 
be addressed at this hearing. OAL then has 30 days to review and approve a complete 
package of revised regulations. · 

ANALYSIS 

The changes proposed for this hearing are principaily technical in nature and are 
proposed for the purpose of clarity, consistency, and to incorporate some POST Admi s­
istrative Manual (PAM) provisions as part of the regulations. Referenced provisions 
of PAM will therefore be subject to public hearing requirements in the future. 

A proposed substantive change is the modification of PAM Procedure C-1 and C-2, to 
require that participating departments utilize the POST Background Investigation 
Manual and the POST Nedical Screening Manual, respectively, or equivalent refer­
ences. Currently, use of these references is optional, though background and 
medical reviews are required. Requiring use of the manuals or their equivalents 
will satisfy· OAL staff's concern that POST regulations regarding background investi-
gations and medical screening lack specificity. In current form these manuals I 
contain recommendations and guidelines. 

Utilize reverse side if ncedcd 

POSl 1-187 (Rev. !/HZ) 
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~ SUMMARY OF PROPOSED CHANGES 

The following is a summary of the regulation amendments proposed in response to 
OAL's Order to Show Cause. The exact.proposed language is attached. 

Amend Section 1000, which provides for the objectives of the Commission, to 
delete the number reference and to keep the information in an uncodified para­
graph leading off the regulations. This will allow the Regulations to be intro­
duced without unnecessarily repeating the intent and some language of Penal Code 
Section 13510 in a Commission Regulation. 

Amend Section 1002(a)(3), which provides for the use of a background investiga­
tion under minimum standards for employment, to incorporate by reference PN~ 
Section C-1, and to amend PAM Section C-1 to include the use of the Background 
Investigation ~1anual, or its equivalent, in determining moral fitness, for con­
sistency with Penal Code Section 13510. 

Amend Section l002(a)(4), which provides for a minimum education level under 
minimum standards for employment, to repeal the requirement for "a written test 
of mental ability" for consistency with Government Code Section 1031 and clarity. 

Amend Section 1002(a)(5), which provides for a physical examination under minimum 
standards for employment, to incorporate by reference PAM Section C-2 and to 
amend P~~ Section C-2 to include the use of the medical screening manual or its 
equivalent in determining the physical fitness of peace officer applicants, for 
consistency with Penal Code Section 13510(a). 

Amend Section 1002(a)(7), which provides for testing of reading levels under 
minimum standards for employment, to specify a POST reading ability examination 
or an equivalent job-related reading ability test, for clarity. 

Amend Section 1005, which provides for minimum standards for training, to incor­
porate by reference the PAl~ Sections D-1-3, D-2, D-3, and D-4, concerning the 
content of mandated courses, for consistency with Penal Code Section 13510(a) and 
clarity. 

Amend Section 1007, which provides for the reserve officer program, to incorpor­
ate by reference PAM Sections H-2 and H-3, concerning reserve officer standards, 
for consistency with Penal Code Section 13510(a} and clarity. 

Amend Section 1009, which provides for the specialized law enforcement certifica­
tion program, to reference Commission Regulation 1001 (x}, which defines "Special-
ized Law Enforcement Agency," for clarity. · 

Amend Section 1009(b}(l }, which provides for the performance of law enforcement 
or investigative duties to qualify an agency for entry into the specialized law 
enforcement program, to reference Commission Regulation 1001 (x) which defines 
duties performed by agencies, for clarity. 

Amend Section 1010, which provides for eligibility for participation in the POST 
program, to incorporate by reference Regulations 1002, 1005, and 1009, which 
define minimum standards for selection and training, for consistency with Penal 
Code Sections 13510 and 13510.5. 
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Amend Section 1012, which provides for certification of courses, to incorporate 
1 anguage providing that course requirements 1~i 11 reflect the specific needs for 
the course type certified, for clarity. 

Amend Section 1014, which provides for training for non-sworn and paraprofes­
sional personnel, to incorporate by reference PA14 Section E 1-3-f, for clarity. 

Amend Section 1015, which provides for reimbursement, to delete specific refer­
ences to PAM Section E, which has not been incorporated, and to indicate instead, 
in an uncodified reference, that reimbursement information can be found in PAM 
Section E, for clarity. 

RECOMMENDATION· 

The requested action of the Commission is to approve the proposed additions, 
amendments, and deletions of the regulations and procedures, as indicated, and to 
approve, contingent upon final review and approval by OAL, an effective date of 
June 1, 1982. 

ATTACHMENTS 

12058/29 
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Revised: 
dt!ll~!ll J 1, 1980 

June 1, 1982 

REGULATIONS 

CALIFORNIA ADMINISTRATIVE CODE 

The Regulations of the Commission on Peace Officer Standards and Training are 
established and adopted in compliance with Sections 13506 and 13510 of the 
Penal Code of California. 

The Regulations are codified in Title 11, Chapter 2 of the Administrative Code 
of California, originally effective October 23, 1960, and revised effective 
January 1, 1980. 

TITLE 11 

PEACE OFFICER STANDARDS AND TRAINING 

CHAPTER 2 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

Article l. General 

1000. Objeetives Objectives 

NOTE: The objectives of the Commission on Peace Officer Standards and 
Training are: 

(a) To raise the level of competence of regular peace officers and 
. specialized law enforcement officers: 

. (1) By establishing minimum standards relating to physical, mental, 
and moral fitness which shall govern the selection of city 
police officers, peace officer members of county sheriffs' 
departments and districts as authorized by law, and specialized 
agencies, and 

(2) By establishing minimum standards for training such peace 
officers. 

(b) To provide such services to local law enforcement as are authorized 
by law • 
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1001. Definitions (continued) 

(q) "Paraprofessional" is a full-time employee of a department in the 
Regular Program and includes, but is not limited to, such job 
classifications as: community service officer, police trainee, 
police cadet, and for whom reimbursement may be claimed for atten­
dance of POST-certified courses as determined and approved by the 
Commission. 

(r) "POST Administrative Manual (PAM)" is a document containing 
Commission Regulations and Procedures, and Guidelines which implement 
the Regulations. 

(s) "Quasi-Supervisory Position" is a peace officer position above the 
operational level position, for which commensurate pay is authorized, 
is assigned limited responsibility for the supervision of subordin­
ates, or intermittently is assigned the res pons ibi 1 ity of a "First­
level Supervisory Position", and most commonly is of a rank below 
that of Sergeant. 

(t) Regular Officer" is a peace officer regularly employed and paid as 
such who is subject to assignment to the prevention and detection of 
crime and the general enforcement of the criminal laws of this state 
while employed by a city police department, a county sheriff's 
department, a regional park district, a district authorized by 
statute to maintain a police department, or a peace officer regularly 
employed and paid as such who is employed by the California Highway 
Patrol, the University of California, or the California State 
University and Colleges. 

(u) "Reimbursement" is the financial aid allocated from the Peace Officer 
Training Fund, as provided in Section 13523 of the Act. 

(v) "Reimbursement Plan" consists of a combination of training-related 
expenditures for which reimbursement is approved by the Commission. 

(w) "Resident Trainee" is one who, while away from his or her department 
or normal residence, attends a training course and takes lodging and 
meals at or near the course site for one or more days/nights. 

(x) "Specialized Law Enforcement Agency" is: 

.(1) A segment of an agency which has policing or law enforcement 
authority imposed by law and whose employees are peace officers 
as defined by law; or 
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1001. Definitions (continued) 

(2) An government agency engaged in the enforcement of regulations 
or laws limited in scope or nature; or 

(3) An government agency that engages in investigative or other 
limited law enforcement activities in the enforcement of 
criminal law; and 

(4) Which is authorized by the Commission to participate in the 
Specialized Law Enforcement Certificate Program. 

(y) "Specialized Peace Officer" is a peace officer employee of a special­
ized law enforcement agency authorized by the Commission to partici­
pate in the Specialized Law Enforcement Certificate Program. 

(z) "Trainee" is an employee of a department who is assigned to attend a 
POST-certified course. 

1002. Minimum Standards for Employment 

(a) Every peace officer employed by a department shall: 

(1) Be fingerprinted and a search made of local, state, and national 
fingerprint files to.disclose any criminal record. 

(2) Not have been convicted of a felony in this state or any other 
state or in any federal jurisdiction, or of any offense in any 
other state or in any federal jurisdiction, which would have been 
a felony if committed in this state. 

(3) Be of good moral character as determined by a thorough back­
ground investigation as prescribed in PAM, Section C-1, "The 
Personal History Investigation/l" incorporated by reference. 
The background investigation·shall be completed on or prior to 
the appointment date. 

{4) Be a high school graduate or have passed the General Education 
Development test with an overall score of not less than 45, and 
a standard score of not less than 35 on any section of the test, 
as estab 1 ished by the American Co unci 1 on Education/ er have 
attaiAeEl a seere eA a lll"ittefl test ef meAtal allil ity aj3preved by 
the Cemmissiefl aAEl eet~ivaleAt te tRat attaiAeEl by tRe avera!Je 
high 3ehoo 1 91 adtl ate. 

(5) Be examined by a licensed physician and must meet the 
requirements prescribed in PAM, Section C-2, "Physical 
Examinationji" incorporated by reference. 
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1002. Minimum Standards for Employment (continued) 

(6) Be interviewed personally prior to employment by the department 
head or a representative(s) to determine the peace officer's 
suitability for the police service, as well as the peace 
officer's appearance, personality, maturity, temperament, 
background, and ability to communicate. This regulation may be 
satisfied by an employee of the department participating as a 
member of the peace officer's oral interview panel. 

(7) Be able to read at the level necessary to perform the job of a 
peace officer as determined by flassiAg a "('lrefes3ionally 
de1eloped" the use of the POST reading ability examination or 
any other job-related reading ability examination designed to 
test this skill;, such as the test available through Cooperative 
Personnel Services, State Personnel Board. A flrefessienally­
develaped examination shall be job related, ··as·re~~ire~ ifl 
Title \'II of tile Civil Ri§l'tts /\et ef l96q as affieRse~ aRe eefiRes 
ifl E~~al Em('lleYffieRt OflflBFt~Rity GammissieR §~i~eliRes. 

(b) It is emphasized that these are minimum entrance standards and do not 
preclude departments from hiring the best qualified individuals. 

(c) Effective July 1, 1974, all requirements of Section 1002 of the 
Regulations shall apply to each lateral entrant, regardless of the 
rank to which the person is appointed, unless waived by the 
Commission. 

1003. Notice of Peace Officer Appointment/Termination 

Whenever a regular, specialized, or reserve peace officer is newly appointed, 
enters a department laterally, terminates, or changes peace officer status 
within the same agency, i.e., reserve to regular, the department shall notify 
the Commission within 30 days of such action on a form approved by the 
Commission as prescribed in PAM, Section C-4, "Notice of Peace Officer 
Appointment/Termination." 

1004. Conditions for Continuing Employment 

(a) Every peace officer employed by a department shall be required to 
serve in a probationary status for not less than 12 months • 
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1005. Minimum Standards for Training 

(a) Basic Course (Required) 

Penal Code Section 832.3 requires ti1at peace officers of cities, 
counties and districts complete a course of training approved by the 
Commission on Peace Officer Standards and Training before exercising 
the powers of a peace officer. The course of training approved by 
the Commission is the Basic Course. Penal Coae Section 832.3 further 
provides that peace officers 11ho have not completed an approved 
course may exercise the powers of a peace officer while participating 
in a field training program approved by the Commission on Peace 
Officer Standards and Training. 

(1) Every regular officer, except those participating in a 
POST -approved fie 1 d training program, sha 11 be required to 
satisfactorily meet the training requirements of the Basic 
Course before being assigned duties which include the prevention 
and detection of crime and the general enforcement of state laws. 

Requirements for the Basic Course are set forth in PM1, 
Section D-1-3, "The Basic Course." incorporated by reference. 

(2) Regular Program agencies may assign newly appointed sworn 
personnel as peace officers for a period not to exceed 90 days 
from date of hire, without such personnel being enrolled in the 
Basic Course, if the Comnission has approved a field training 
plan submitted by the agency and the personnel are full-time 
participants therein. 

Requirements for POST-approved Field Training Programs are set 
forth in PAf4, Section D-13, "Field Training Program". 

(J) Every specialized officer shall satisfactorily meet the training 
requirements of the Basic Course, PAH, Section D-1, within 12 
months from the date of appointment as a regularly employed 
specialize-d peace officer; or for those specialized agency 
trainees whose primary duties are investigative and have not 
completed the Basic Course, the chief law enforcement admin­
istrator may elect to substitute the Specialized Basic 
Investigators Course, PAH, Section D-12. 

(b) SUpervisory Course (Required) 

(1) Every peace officer promoted, appointed or transferred to a 
first-level supervisory position shall satisfactorily complete a 
certified Supervisory Course prior to promotion or ~1i thin 12 
months after the initial promotion, appointment or transfer to 
such position. 

(2) (A) Every regular officer who is appointed to a first-level 
supervisory position shall attend a certified Supervisory 
Course and the officer's jurisdiction may be reimbursed 
provided that the regular officer has been awarded or is 
eligible for the award of the Basic Certificate. 
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1005. Minimum Standards for Training (continued) 

(3) 

(B) Every regular officer who will be appointed within 12 
months to a first-level supervisory position may attend a 
certified Supervisory Course;, notwithstanding the provi­
sions of Regulation 1015(b), the regular officer's juris­
diction, upon the officer's appointment and within one year 
from the satisfactory completion of such training, may be 
reimbursed, provided that the officer has been awarded or 
is eligible for award of the Basic Certificate. 

(C) Every regular officer who is assigned to a quasi­
supervisory position may attend a certified Supervisory 
Course and the officer's jurisdiction may be reimbursed 
under Plan IV following satisfactory completion of such 
training, provided that the officer has been awarded or is 
eligible for award of the Basic Certificate. 

I 

Requirements for the Supervisory Course are set forth in PAM, 
Section D-3, "The Supervisory Course/_,_" incorporated by 
reference. f· 

(c)· Management Course (Required) 

(1) Every peace officer promoted, appointed or transferred to a 
middle management position shall satisfactorily complete a 
certified Management Course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 
such position • 

(2) (A) Every regular officer who is appointed to a middle manage­
ment or higher position shall attend a certified Management 
Course and the jurisdiction may be reimbursed, provided the 
officer has satisfactorily completed the training require­
ments of the Supervisory Course. 

(B) Every regular officer who will be appointed within 12 
months to a middle management or higher position may attend 
a certified Management Course, notwithstanding the provi­
sions of Regulation 1015(b), the regular officer's juris­
diction, upon the officer's appointment, and within one 
year from the satisfactory completion of such. training, may 
be reimbursed, provided that the officer has satisfactorily 
completed the training requirements of the Supervisory 
Course. 
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1005. Minimum Standards for Training (continued) 

(3) 

(C) Every regular officer who is assigned to a first-level 
supervisory position may attend a certified Management 
Course and the officer's jurisdiction may be reimbursed 
under Plan IV following satisfactory completion of such 
training, provided that the officer has satisfactorily 
completed the training requirements of the Supervisory 
Course. 

Requirements 
PAM, Section 
reference. 

for the Management Course are set forth in 
D-4, "The Management Coursj/_,_" incorporated by 

(d) Advanced Officer Course (Required) 

(1) After July 1, 1971, every peace officer below the rank of first­
level supervisory position as defined in Section 1001 (k) shall 
satisfactorily complete the Advanced Officer Course of 20 or 
more hours at least once every four years after completion of 
the Basic Course. 

(2) The above requirement may be met by satisfactory completion of 
any certified Technical Course of 20 or more hours. 

(3) Every regular officer, regardless of rank, may attend a 
certified Advanced Officer Course and the jurisdiction may be 
reimbursed • 

(4) Requirements 
PAM, Section 
by reference 

for the Advanced Officer Course are set forth in 
D-2, "The Advanced Officer Course;_,_" incorporated 

(e) Executive Development Course (Optional) 

(1) The Executive Development Course is designed for department 
heads and their executive staff positions. Every regular 
officer who is appointed to an executive position may attend a 
certified Executive Development Course and the jurisdiction may 
be reimbursed, provided the officer has satisfactorily completed 
the training requirements of the Management Course. The 
Executive Development Course is optional • 
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1005. ~1inimum Standards for Training (continued) 

(2) Participation requirements and procedures related to Field 
Management Training are set forth in PAM, Section o-g, "Field 
Management Training" and PAM,. Section E-1-3-g. 

1006. Extension of Time Limit for Course Completion 

(a) The Commission may grant an extension of time limit for completion of 
any course required by Section 1005 of the Regulations upon presen­
tation of evidence by a department that a peace officer is unable to 
complete the required course within the time limit prescribed because 
of illness, injury, military service, or special duty assignment 
required and made in the public interest of the concerned juris­
diction. Time extensions granted und.er this sub-section shall not 
exceed that which is reasonable, bearing in mind each individual 
circumstance. 

(b) The Commission may grant an extension of time for any course required 
by Section 1005 of the Regulations upon presentation of evidence by a 
department that a peace officer is unable to complete the required 
course within the time prescribed for reasons other than those 
specified in subsection (a). In the event that a department in the 
Regular Program does not require an individual to complete the 
applicable training by the end of the extension period, such depart­
ment shall not be eligible for the reimbursement of any expenses 
which are incurred as a result of the training when it finally 
occurs; in the event that an agency in the Specialized Program does 
not require an individual to complete the applicable training by the 
end of the extension period, such agency shall not be eligible for 
participation in the Specialized Law Enforcement Certification 
Program. 

1007. Reserve Officer Program 

Participation requirements and procedures relating to reserve officer employ­
ment and training standards are set forth in PAM, Section II, "Re3el ve 6ffice1 
P•oglaiii". H-2, and PAM, Section H-3-2 and H-3-3, incorporated by reference. 

1008. Waiver for Equivalent Training 

The Commission may waive, for an already trained peace officer, the completion 
of the basic training course required by Section 1005(a) of the Regulations 
upon acceptance of documentation submitted by a department that the peace 
officer has satisfactorily completed equivalent training. (See PAM, Section 
D-11, Basic Course Equivalency and Examination Processes) • 
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1009. Specialized Law Enforcement Certification Program. (Program effective 
January 1, 1970) 

By authority of Penal Code Section 13506, The POST Specialized Law Enforcement 
Certification Program is established for the purpose of raising the level of 
competence of specialized law enforcement officers. Only eligible law 
enforcement agencies, as determiRe8 9y tRe GeffiffiissieA defined in Regulation 
1001{x) or otherwise provided by law, may participate in this voluntary 
program and receive benefits. The cost of the education and training to meet 
minimum standards of the Program is the responsibility of the individual 
and/or agency. Acceptance and adherence to POST standards of selection and 
training are required if a specialized law enforcement agency is to 
participate in the Program. 

(a) Objective. 

The objective of the Commission on Peace Officer Standards and Training in 
establishing the Specialized Law Enforcement Certification Program is to 
foster professionalization: 

(1) By establishing minimum standards related to the physical, 
mental, and moral fitness which govern the selection of 
specialized law enforcement officers; and 

(2) By establishing minimum standards of education and training 
deemed necessary to perform adequately the duties and respon­
sibilities of specialized public law enforcement services. 

(b) Standards for Specialized Agencies Entry into Program • 

(1) Must perform enforcement or investigative duties, as defined~ 
tAe GeffiffiissieR in Regulation 1001{x); and 

{2) Must at the time of application for entry into the Program 
submit a schedule which ensures that all its employed peace 
officers will meet POST training standards within a reasonable 
period of time. For purposes of satisfying this require- ment, 
agencies which have requested entry on or before August 1, 1978 
may apply the training standards in effect on the date of 
application; and 

(3) Must present to the Commission an application to participate in 
the Program accompanied by a certified copy of an ordinance; or, 
in the case of an agency not empowered to pass ordinances, a 
resolution or letter of intent adopted by its.governing body 
providing that while participating in the Program the agency 
will adhere to the standards for recruitment and training 
established by the Commission. The application shall contain 
such information as the Commission may request • 
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1009. Specialized Law Enforcement Certification Program. (continued) 

(c) The provisions for the Specialized Law Enforcement Certification 
Program are the same as for the Regular Program except as expressed 
in the Regulations and Procedures. 

1010. Eligibility for Participation 

(a) To be eligible for participation in the POST Program, a jurisdiction 
or agency must adhere to the minimum standards for selection and 
training as defined in tRese Regulations 1002, 1005, and 1009 for 
every peace officer employed by the jurisdiction or 
agency. A jurisdiction or agency shall be ineligible to partipate if it: 

(b) A jurisdiction or agency shall be ineligible to participate if it: 

(1) Employs one or more peace officers who do not meet the minimum 
standards for employment; or 

(2) Does not require that every peace officer satisfactorily com­
pletes the required training as prescribed in these Regulations; or 

(3) (A) Effective January 1, 1971, has in its employ any Regular 
Program peace officer hired thereafter who has not acquired 
the Basic Certificate within six months after date of 
completion of 12 months of satisfactory service from the date 
first hired as a peace officer, or as otherwise determined by 
the Commission; (See PAM, Section F-1-5-a.) 

(B) Effective upon entry into the Specialized Program, has in its 
employ any specialized peace officer hired thereafter who has 
not acquired the Basic Certificate within six months after 
date of completion of 12 months of satisfactory service from 
the date first hired as a peace officer; or 

(4) Fails to permit the Commission to make such inquiries and 
inspection of records as may be necessary to verify claims for 
reimbursement or to determine whether the jurisdiction or agency 
is, in fact, adhering to the Commission's Regulations . 
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1011. Certificates and Awards (continued) 

(d) Specialized Law Enforcement Certificates, e.g., Basic, Intermediate, 
Advanced, Supervisory, Management and Executive Certificates are 
established for the purpose of fostering professionalization, educa­
tion and experience necessary to adequately accomplish the duties 
performed by specialized peace officers. Requirements for 
Specialized Law Enforcement Certificates are set forth in PAM, 
Section F-1, "Regular and Specialized Law Enforcement Certificate 
Programs." ' 

1012. Certification of Courses 

(a) The Commission may certify courses. Criteria for certification 
include, but are not limited to, a demonstrated need and compliance 
with minimum standards for curriculum, facilities, instructors and 
instructional quality. Because of the variety of courses provided by 
the Commission (e.g., firearms, chemical agent, physical agility), 
specific standards for course certification and presentation will 
reflect the specific needs for the type of course certified. 

(b) Certification of courses may be revoked by action of the Commission 
when: 

1012. Certification of Courses (continued) 

(1) There is no longer a demonstrated need for the course; or 

(2) There is failure to comply with standards set forth in (a) 
above; or 

(3) There are other causes warranting revocation as determined by 
the Commission. 

1013. Code of Ethics 

The Law Enforcement Code of Ethics, as stated in PAM, Section C-3, "Law 
Enforcement Code of Ethics," shall be administered to all peace officer 
trainees during the Basic Course or at the time of appointment. 

1014. Training for Non-Sworn and Paraprofessional Personnel 

(a) Reimbursement shall be provided in the Regular Program for the 
training of non-sworn personnel performing police tasks and 
paraprofessional personnel, as e!etef'llliAeEI !ly ttle Colllfflissioll. (See 
required by Regulation 1015 and PAM Section E-1-3-f)(, incorporated by 
reference. 

(b) Request for Approval 



-1.5-

1014. Training for Non-Sworn and Paraprofessional Personnel (continued) 

( 1) Non-Svmrn or Paraprofess ion a 1 Personne 1. Hhenever it is neces­
sary for the employing jurisdiction to obtain prior written 
approval for non-sworn or paraprofessional personnel to attend 
reimbursable training from the Commission, it shall be obtained 
by providing the following information regarding each individual. 
(See PAM, Section E-1-3-f) A request for approval must include: 

(A) The trainee's name and job title. 
(B) Job description. 
(C) Course title, location and dates of presentation. 

(2) Request for approval must reach the Commission 30 days pl'ior to 
the starting date of the course. 

(c) Reimbursement 

Reimbursement for non-sworn and paraprofessional personnel is com­
puted in the same manner (except as noted below) as for sworn person­
nel according to the reimbursement plan for each course appropriate 
for the employee's classification as set forth in PAr~. Section 
E-1-3-f. Note: No reimbursement is provided for the training of 
non-sworn personnel for expenses associated with courses enumerated 
in Regulation 1005, except as provided in PAM, Section E~l-3-f (3). 

1015. Reimbursements 

~ ·(a) Proportionate Reimbursement 

~ 

In the Regular Program, reimbursements to cities, counties, and 
districts shall be granted by the Commission in accordance with 
Section 13523 Penal Code, which is quoted as follows: 

"The Commission shall annually allocate and the State Treasurer shall 
periodically pay from the Peace Officers' Training Fund, at intervals 
specified by the Commission, to each city, county, and district which 
has applied and qualified for aid pursuant to the chapter, an amount 
determined by the Commission pursuant to standards.set forth in its 
regulations. The Commission shall grant aid only on a basis that is 
equally proportionate among cities, counties, and districts. 

In no event shall any allocation be made to any city, county, or 
district which is not adhering to the standards established by the 
Commission as applicable to such city, county, or district." 
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1015. Reimbursements (continued) 

(b) 

(c) 

(d) 

Claims for Reimbursement 

Claims must be submitted on forms provided by the Commission·and 
received no later than ninety days after the completion of a 
certified course. 

Effective January 1, 1975, All claims for training expenditures 
eligible for reimbursement from the Peace Officer Training Fund are 
subject to the following provisions: 

(1) Claims received more than go days, but less than 180 days, 
following the completion of a certified training course shall be 
reduced by 25% of the approved reimbursable amount. 

(2) Claims received more than 180 days following the completion of a 
certified training course shall not be reimbursed. 

Training Expenses May Be Claimed Only Once 

When a Regular Program trainee has attended a course certified by the 
Commission for which reimbursement has been legally claimed and paid, 
an employing jurisdiction may not receive reimbursement for sub­
sequent attendance by the same trainee of the same course unless 
attendance of the course is authorized to be repeated periodically, 
such as for Seminars, Advanced Officer Courses, and selected 
Technical Courses which deal with laws, court decisions, procedures, 
techniques and equipment which are subject to rapid development or 
change. Exceptions or special circumstances must be approved by the 
Executive Director prior to beginning the training course. 

Re;metJrsemeRt Limitetl te Aetual EHJ3eAses 

·Reimbursement is provided only for expenses related to attendance of 
POST certified courses. ReiA19Y!"SeA1eAt is liA1ite8 to eJ(~eAses as 

~tflol"izeel iA PM1, SeetiaA E, Bl' act~ally iAc~l"l'es ex13eRses 'ili'liei't a; e 
ai'J31 aves by-t-he Cem111issiaR, '•1Fiicl9evel' is le~· 

(e) Reimbursement may be provided only for satisfactorily completed 
training acquired by full-time employees in an on-duty status. (See 
PAM, 3ection E-1-3- i & k) 

~f) g seh-edf! 1 8 of reimbtW%effi@~ts J:-Uzymd by the bommiSSiOA is sebfuptl; 
in PAr1, Seetio11 E, "R~~ 

.LU m Reimbursement may be made to a jurisdiction which terminates a 
Regular Program trainee or allows a trainee to resign prior to com­
pletion of a certified Basic Course, provided the requirements of 
Section 1002(a) (1) through (6) have been completed prior to the 
trainee's appointment date and the date the course began • 
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1015. Reimbursements (continued) 

ill fht Reimbursement may be paid to a jurisdiction when a Regular Program 
trainee fails a certified Basic Course only because of not passing a 
locally required training subject(s), but the trainee otherwise 
satisfactorily completes the coursy.(see PAM, SeetieA E 53 f (2).) 

Note: Refer to PAM, Section C Reimbursements, for detailed 
information on reimbursement procedures. 

1016. Service Provided by the Commission 

(a) In accordance with Section 13513 Penal Code, upon the request of a 
local jurisdiction participating in the Regular Program, the 
Commission shall provide a counseling service to such local juris­
diction for the purpose of improving its administration, management, 
or operations, and may aid such jurisdiction in implementing improved 
practices and techniques in ~ccordance with Commission policy and 
guidelines for the counseling service. 

(b) In accordance with Section 13503(e) Penal Code, the Commission may 
develop and implement programs to increase the effectiveness of law 
enforcement and, when such programs involve training and education 
courses, to cooperate with and secure the cooperation of state-level 
officers, agencies, and bodies having jurisdiction over systems of 
public higher education in continuing the development of college­
level training and education programs. 

(c) The Commission may periodically publish or recommend that other 
governmental agencies publish curricula, manuals, lesson plans and 
other material to aid local departments in achieving the objectives 
of the Act. 

1017. Standards for Approved Courses 

State law requires the Commission to establish course curriculum standards for 
various kinds of peace officers and other groups. Standards for the following 
approved courses are provided in PAM, Section D-7. The Commission may desig­
nate training institutions or agencies to present approved courses. 

Penal Code Section 

832 
832.1 
832.3 
832.6 
12002 
12403 
12403.5 
13510.5 
13516 
13517 

Arrest and Firearms 
Airport Security 
Basic Course 
Reserve Peace Officer 
Baton for Private Security 
Chemical Agents for Peace officers 
Chemical Agents for Private Security 
State Agency Peace Officers 
Sex Crimes Investigation 
Child Abuse and Neglect 

·--, 
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POST Administrative Manual COMMISSION PROCEDURE C-1 

Personnel Selection and Standards 

PERSONAL HISTORY INVESTIGATION 

Purpose 

* Revised: 
J'<tl'!tlltl"y-lc;--l989 
June 1, 1982 

* 1-1. Personal History Investigation: This Commission procedure implements the 
personal h1story 1nvestigat1on requirements established in Section 1002(a)(3) 
of the Commission Regulations. The purpose of the personal history investiga-

. tion is to find examples of positive or negative behavior in the candidate's 
life indicative of characteristics which would probably favor or prevent the 
candidate from becoming a successful peace officer. The investigation must 
also examine the candidate's past work performance and impact on other people 
to determine whether or not those affirmative characteristics which are desir­
able in a peace officer are possessed by the candidate. The POST ''Background 
Investiqators Manual," or its equivalent should be followed in conducting an 
investi~ation. 

Procedure 

1-2. Personal Historr Investigation: This procedure shall be followed in the 
pre-employment invest1gation of each proposed peace officer employee and shall 
be completed on or prior to the appointment date . 

1-3. Comhletion of Personal Histo~r~tatement: The department head shall 
require t e cand1date to complete:fne-POST Personal History Statement, 
Form 2.5, or its equivalent prior to conducting the background investigation. 

1-4. Written Evaluation Required: The results of the investigation must be 
reduced to wr1ting and made available to the department head for the purpose of 
evaluation to determine whether the candidate is suitable. The results shall 
be retained by the jurisdiction as a source of authenticated information on 
personnel for present and successive administrators. 

1-5. Sources of Investigation: The investigation shall include an inquiry 
into the following sources of information for the purpose indicated: 

a. The State Department of Motor Vehicles, Division of Drivers• 
Licenses--to determine the candidate's driving record. 

b. High school and all higher educational institutions that the candi­
date attended--to determine the educational achievements, character 
and career potential of the applicant. 

c. State bureaus of 
and age records. 
local records. 

vital statistics or county records--to verify birth 
In the case of foreign born, appropriate federal or 

d. o\11 police files in jurisdictions where the candidate has frequently 
visited, lived or worked--to determine if any criminal record exists. 

e. Criminal records 
Identification. 
date's personnel 

of the California Bureau of Investigation and 
A copy of the return shall be retained in the candi­
record. 

1- 1 
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f. The Federal Bureau of Investigation records. A copy of the return 
shall be retained in the candidate's personnel records. 

g. All previous employers--to determine the quality of the candidate's 
work record. 

h. Within practical limits, references supplied by the candidate, and 
other references supplied by them, if any--to determine whether or 
not the candidate has exhibited behavior which would or would not be 
compatible with the position sought. 

i. The candidate's present neighborhood and where practicable, neighbor­
hoods where the candidate may have previously resided--to determine 
whether or not the candidate has exhibited behavior which would or 
would not be compatible with the position sought. 

j. The candidate's credit records--to determine his/her credit standing 
with banks, department stores and other commercial establishments 
that would tend to give a clear indication of the candidate's 
reliability. 

k. When appropriate, military records, including medical, in the service 
of the United States, jurisdictions therein, or foreign government-­
to determine the quality of the candidate's service. 

1. Hospitals, clinics, or physicians having medical records including 
the current employment physical examination records (if this examina­
tion is performed before the Personal History Investigation) of the 
candidate--to determine whether or not the candidate's current or 
past health would be a dlsqualifier for the position sought. 

1-6 Relationship to Medical Examination: In whatever order the Personal 
History Investigation or the Pnys!cal Examination is performed, the background 
investigator and the examining physician should work cooperatively by exchang­
ing their findings and observations which may be useful in performing their 
individual tasks. 

1-2 
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POST Administrative Manual COMMISSION PROCEDURE C-2 

*Revised: 
.f~t-,..-t-,-1:9&8 

June l, 1982 

Personnel Selection and Standards 

PHYSICAL EXAMINATION 

Purpose 

2-1. Ph~sical Examination: This Commission procedure implements the physical 
examination requirements established in Section 1002(a)(S) of the Regulations. 
The purpose of the physical examination is to select personnel who are physi­

·cally sound and free from any physical or mental condition which woulp probably 
adversely affect their performance as a peace officer. The POST "Med1cal 
Screening Manual," or its equivalent should be followed in conducting the 
evaluation. Procedure 

2-2. Medical Examination: The medical examination shall be administered by a 
licensed physic1an and surgeon within 60 days before hire. 

2-3. Medical History: Each candidate must supply to the examining physician a 
statement of the medical history of past and present conditions, diseases, 
injuries or operations. 

2-4. Vision and Hearing: The hiring authority shall establish minimum 
standards for hearing, color vision and visual acuity, and is responsible for 
determining that each candidate meets those standards. 

2-5. Ph~sician's Findings and Record: The physician shall record findings of 
the exam1nat1on on appropriate forms and shall note thereon, for eval11ation by 
the appointing authority, any past or present physical conditions, diseases, 
injuries, operations, or any evidence or indications of mental conditions dis­
played by the candidate which should be further evaluated by competent profes­
sionals. The completed form(s) shall be retained by the local jurisdiction. 

2-1 
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POST Administrative 1\lanual cmrmssroN PROCEDURil D-1 

*Revised: 
July 1, 1980 

Training 

BASIC COURSE 

Purpose 

1-1. Specifications of Basic Course: This Commission Procedure implerr,ents 
that portion of the Ninimum Standards for Training established in Section 
lOOS(a) of the Regulations which relate to Basic Training. 

Training ~lethodology 

1-z.· Training Nethodology: The standards for the Basic Course arc the 
Performance 0 jectives contained in the document "Performance Objectives for 
the POST Basic Course." This document is part of a dynamic basic course train­
ing system designed for change when required by new lalis or other circumstances. 
Supporting documents, although not mandatory, that complete the system arc the 
POST Basic Course Management Guide and Instructional Unit Guides (58) •. 

a. Performance objectives arc divided into mandatory and optional objec­
tives. Mandatory objectives must be achieved as dictated by the estab­
lished success criteria; whereas optional objectives may be taught at 
the option of each individual academy. No reimbursement for optional 
performance objective training ><ill be granted unless they conform to 
the adopted performance objectives standards. 

b. Training methodology is optional. 

c. Tracking objectives by student is mandatory; however, the tracking 
system to be used is optional. 

d. A minimum of 400 hotlrS of instruction in the Basic Course is r~quired. 

Content and Minimum Hours 

• 1-3. Basic Course Content and Minimum Hours: The Performance Objectives 
listed in the POST document "Performance ObJectives for the POST Basic Course" 
are contained under broad Functional Areas ~nd Learning Goals. The Functional 
Areas and Learning Goals arc descriptive in nature and only provide a brief 
overview of tl1e more specific content of the Performance Objectives. The Basic 
Course contains tl1e following Functional Areas and minimum hours. Within the 
framework of hours and functional areas, flexibility is provided to adj11St 
hours and instructional topics liith prior POST approval. 

1-1 
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Content and ~linimum Hours (continued) 

* 1-4. Functional Areas: 

a. Professional Orientation 10 hours 
b. Police Community Relations 15 hours 
c. Law 45 hours 
d. L:u;s of Evidence 15 hours 
e. Communications 15 hours 
f. Vehicle Operations 15 hours 
g. Force and Weaponry 40 hours 
h. Patrol Procedures 105 hours 
i. Traffic 30 hours 
j. Criminal Investigation 45 hours 
k. Custody s hours 
1. Physical Fitness and Defense Techniques 40 hours 

1-5. Examinations: 20 hours 

1-6. Total Hinimum Required Hours 400 hours 

• 

• 
1-2 
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POST Administrative Manual COMMISSION PROCEDURE D-2 

• Revised: 
January 1, 1981 

Training 

ADVfu~CED OFFICER COURSE 

Purpose 

2-1. Specification of Advanced Officer Course: This Commission Procedure 
implements that portion of the Minimum Standards for Training established in 
Section lOOS(d) of the Regulations for Advanced Officer Training. 

Course Objective 

2-2. Advanced Officer Course Objectives: The Advanced Officer Course is 
designed to provide updating and refresher training at the operations level. It 
is not to be used to present single-subject presentations. Since these are 
designed to train personnel in a specific subject area, single subjects are more 
properly addressed in POST-certified Technical Courses. Flexibility is to be 
permitted in course content and manner of course offering in order to meet chang­
ing conditions and local needs. 

The Advanced Officer Course shall not be used to circumvent Commission-imposed 
limitations of funding for specific training. 

Course Content 

*2-3. Advanced Officer Course Content: 

The Commission recommends the following topics be considered, but not 
required, as part of the Advanced Officer Course: 

New Laws 
Recent Court Decisions and/or Search and Seizure Refresher 
Officer Survival Techniques 
New Concepts, Procedures, Technology 
Discretionary Decision Making (Practical Field Problems) 

The course may contain other currentiy needed subject matt~r such as, the topical 
areas of the Basic Course, Commission Procedure D-1. It is suggested elective 
subjects address current and local problems or needs of a general, rather than a 
specific, nature. 

2-4. Presentation and Curriculum Design: Curriculum design and the manner in 
which t~e Advance? Officer Course 1s propo~e? to be presented may be developed b) 
the advtsory commtttee of each agency cert1f1ed to present the Advanced Officer 
Course and shall be presented to the Commission for approval. 

2-5. Minimum Hours.: The Advanced Officer Course shall consist of time blocks of 
not less than two hours each, regardless of subject matter, with an overall 
minimum of no less than 20 hours. 

2-l 
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POST Administrative Manual COMMISSION PROCEDURE D-3 

• Revised: 
January 1, 1981 

Training 

SUPERVISORY COURSE 

Purpose 

3-1. Specifications of the Supervisory Course: This Commission Procedure 
implements that port1on of the M1nimum Standards for Training established in 
Section 1005 {b) of the Regulations for Supervisory Training. 

Content 

• 3-2. Su~ervisory Course Subjects: The Supervisory Course is a m1n1mum of 80 
hours an cons1sts of performance objectives enumerated in the document, 
"Performance Objectives For The POST Supervisory Course". In order to meet 
local needs, flexibility in curriculum may be authorized with prior POST 
approval. The POST Supervisory Course Performance Objectives are organized 
under the following broad topic areas: -

Supervisory/Management 
Oral Communication 
Personnel Evaluation 
Media/Community Relations 
Training/Counseling 
Internal Communications 

3-1 
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POST Administrative Manual Commission Procedure D-4. 

* Revised: 
June:l, 1982 

Training 

MANAGEMENT COURSE 

Purpose 

4-1. ~cifications for the Management Course: This Commission Procedure 
implements that port1on of the Minimum Standards for Training established in 
Section 1005 (c) of the Regulations for Management Training. 

Content 

* 4-2. Management Course: The Management Course is a minimum of 80 hours and 
consists of the learning goals adopted in the revision completed in October 
1981. In order to meet local needs, flexibility in curriculum may be 
author.i zed with prior POST approval. The POST Management Course Learning 
Goals are organized under the following broad topic areas: 

Management Roles and Responsibility 
Personnel Management Skills 
Leadership Styles and Decision Making 
Organization and Manager Development 
Legal Responsibilities 

4-1 
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Reserve Officer Program 

RESERVE OFFICER SELECTION 

Purpose 

Z-1. This Commission Procedure sets forth the selection standards established 
by statute and the Commission for reserve officers and establishes policy and 
procedures for applying such standards. 

Selection Standards 

z-z. Exem~tion to Selection Standards: Adoption of minimum selection stan­
dards by t e Commission does not Imply that reserve officers appointed prior 
to January 1, 1979, are exempt from these standards. The standards were pre­
viously mandated by legislative action. 

Z-3. Minimum Selection Standards: The following minimum standards for selec­
tion shall apply to all reserve officers: 

a. Government Code Section 1029, enacted in 1949, which prohibits a 
person with a prior felony conviction from becoming a peace officer. 

b. Government Code Section 1030, enacted in 1959, which requires finger­
printing of each peace officer and submission of classifiable finger­
print sets to the State Department of Justice and Federal Bureau of 
Investigation. 

c. Government Code Section 1031, enacted in 1961, which requires the 
following of each peace officer: 

t (1) Be a citizen of the United States; 

(Z) Be at least 18 years of age; 

(3) Be fingerprinted for purposes of search of local,, state, and 
national fingerprint files to disclose any criminal records; 

(4) Be of good moral character, as determined by a thorough back­
ground investigation; 

* (S) Be a high school graduate or pass the General Education 
Development test indicating high school graduation level (refer 
Commission Regulation 100Z(a)(4) for test scores). (This 
requirement does not apply to a reserve officer appointed prior 
to March 4, 197Z); 

t Citizenship presently under review by the courts to determine validity. 

2- 1 
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* 

(6) Be found, after examination by a licensed physician and surgeon, 
to be free from any physical, emotional, or mental condition· 
which might adversely affect his exercise of the powers of a 
peace officer. 

d. Commission requirement that· each peace officer be interviewed per­
sonally by the department head or his/her representative prior to 
appointment. 

NOTE: See PAM Law Section (A) for complete text of the above laws 
specified in 2-3 a, b and c. 

Selection Documentation 

2-4. Selection Files and Records: Departments shall document reserve officer 
background investigation files and maintain records security procedures which 

1 are similar to those used for regular officer selection. 

Notice of Appointment/Termination 

* 2-5. Notice of Appointment/Termination, POST Form 2-114, is required to be 
submitted in accordance with Commission Regulation 1003 and PAM, Section C-4. 
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POST Administrative Manual COMMISSION PROCEDURE H-3 

• Revised: 
January 1, 1981 

Reserve Officer Program 

RESERVE OFFICER TRAINING 

Purpose 

3-1. This Commission Procedure sets forth the minimum training standards for 
reserve officers, explains exemptions and the application of previous training 
as a method of meeting standards, and addresses the required field training 
for Level I and Level II reserve officers. 

Training Standard 

• 3-Z. Minimum Training Standard: Minimum training relates to the training 
requirements for the level of assignment and duties being performed by reserve 
officers. The level of assignments are defined in Penal Code Section 83Z.6. 

a. Each person seeking to be a Level III reserve officer shall satisfac­
torily complete a POST-certified Penal Code Section 83Z (Arrest and 
Firearms) course. 

b. Each person prior to exercise of duties as a Level II reserve officer 
shall satisfactorily complete a POST-certified Penal Code Section 
Section 832 Course, and a POST-certified Level II Reserve Course for a 
minimum of 80 hours. In addition, Level II reserve officers must be 
engaged in a field training program approved by POST, unless they were 
appointed prior to January 1, 1979 and exempted from the provisions of 
Penal Code Section 83Z.6 by their department head (refer PAM, Section 
H-3-3). 

c. Each person appointed as a reserve officer prior to January 1, 1981 
and prior to exercise of duties as a Level I reserve officer shall 
satisfactorily complete a POST-certified Reserve Officer Course of at 
least ZOO hours, which training is started prior to January 1, 1981 
and satisfactorily complete ZOO hours of structured field training; OR 
satisfactorily meet the training requirements of 'the POST-certified 
Basic Course for regular officers PAM, Section D-1. The minimum 
ZOO-hours of Level I reserve training may be fulfilled by satisfactory 
completion of a POST-certified Penal Code Section 83Z course, together 
with a certified Level II Reserve Course and a certified Level I 
Reserve Course. No Level I Reserve Courses will commence after 
January l, 1981. 

d. Every person appointed as a reserve officer on or after January 1, 
1981 and prior to assignment to Level I reserve officer duties, shall 
satisfactorily meet the training requirements of the Basic Course for 
regular officers (PAM, Section D-1). 

e. To be eligible to exercise full powers and duties of a peace officer 
as provided by Penal Code Section 830.1 (Reference Penal Code Section 
83Z.6(b)), those reserve officers appointed prior to January 1, 1981, 
who have not satisfactorily met the Commission's training requirements 
of the regular Basic Course (PAM, Section D-1), must have been issued 
the Reserve Officer Certificate prior to January 1, 1981. 

3-1 
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CP H-3 • Rev. January 1, 1981 

f. Equivalent training may be established through Basic Course 
Equivalency Evaluation and Examination Process described in PAM 
Section D-11. Department heads may request an equivalency evaluation 
if the already appointed reserve officer is to be assigned to Level I 
duties. 

* 3-3. Reserve Officer 
prior to asstgnment o 
requirements apply to 

Training shall be completed 
The following minimum training 

* 

* 

Level II I 

Module A -
(40 hours) 
Certified 
P.C. 832 
Arrest & Fire­
arms Course 

Minimum 

40 hours 

Level I I* 

Module A (40 hours) 
PLUS 

Certified 
Module B (40 hours) 
- Level II Reserve 

Officer Course 

Minimum 

80 hours 

Level I" 

Appointed reserve 
officer lrior to 
January , 1981. 
Module A (40 hours) 

PLUS 
Module B (40 hours) 

PLUS 
Module C (120 Hours) 

- Level I Reserve 
Officer Course 

Minimum 

ZOO hours 

Level I 

Appointed reserve 
officer on or after 
January 1, 1981. 
Shall satisfactorily 
meet the training 
requirements of the 
Basic Course (PAM, 
Section D-1) or 
equivalent (PAM, 
Section D-ll) 

Minimum 

400 hours 

* Refer to PAM, Section H-3-8 for additional training requirements. 

3-4. Exemption to Minimum Traidibg: Only reserve officers appointed prior to 
January 1, 1979, may be exempte y the appointing authority from Level I or 
Level II training requirements. (See Stats. 1977 C. 987) 

3-5. Transfer of Exemption: Any reserve officer appointed prior to 
January 1, 1979, and exempted by the appointing authority from the minimum 
training standards for Level I or Level II reserve officers, cannot be 
appointed to either of these levels .by another law enforcement department, 
unless the reserve officer has been awarded the POST Reserve Officer 
Certificate or has met the training requirements for the appropriate level of 
reserve officer assignment on or before the date of the officer's appointment 
as a reserve officer by any other law enforcement agency. ' 

* 3-6. Changin' ExemStion Designation: Each reserve officer appointed prior to 
January 1, 19 9, an exempted from training requirements should be designated 
to a specific reserve officer level by the appointing authority. This level 
designation may be changed by the appointing authority irrespective of the 
January 1, 1979, operative date of Penal Code Section 832.6. Level I reserve 
officers exempted from training requirements (whom the appointing authority 
may wish to be designated to have full powers of a peace officer as provided 
by Penal Code Section 830.1, effective January 1, 1981) must have been issued 
the POST Reserve Officer Certificate prior to that date. 

3-2 



,----------- Commission on Peace Officer Standards and Training ----------....,..._ 
CP E-1 Rev. January 1, 1981 

1-3. Specific Requirements (continued) 

d. Advanced Officer Course: Every officer below the rank of first-level 
supervisory position as defined in Section 1001 (k) shall satisfac­
torily complete the Advanced Officer Course of 20 or more hours at 
least once every four years after completion of the Basic Course. 

Section 1005 (d) of the Regulations allows the requirements of the 
Advanced Officer Course to be met by satisfactory completion of any 
certified Technical Course of 20 or more hours. 

e. Executive Development Course: The Executive Development Course is 
designed for department heads and their executive staff. 

f. 

Every regular officer who is appointed a department head or to an 
executive staff position, as defined in Section 1001 (j), may attend 
a certified Executive Development Course. The Executive Development 
Course is optional. 

Section 1005 (e) of the Regulations permits reimbursement for 
expenses related to attendance of a certified Executive Development 
Course provided (1) the trainee is appointed department head or to an 
executive staff position and has satisfactorily completed the train­
ing requirements of the Management Course; or (2) the trainee will be 
appointed within 12 months to a department head or to an executive 
staff position; reimbursement will he provided only when such ap­
pointment is within one year from satisfactory completion of such 
training, the provisions of Section 1015 (b) notwithstanding 

Training for Non-Sworn and Paraprofessional Personnel: Reimbursement 
is provided for the training of non-sworn personnel performing police 
tasks and for paraprofessionals attending a certified Basic Course. 

1. 

2. 

3. 

The training shall be specific to the task currently being per­
formed by an employee or may be training specific to a future 
assignment which is actually being planned. 

Non-sworn personnel may attend the courses identified in Section 
1005 (a)(b)(c)(d)(e), but reimbursement shall not be provided 
except as indicated in sub-paragraph 3 below. 

Paraprofessional personnel in, but not limited to, the classes 
listed below may attend a certified Basic Course and reimburse­
ment shall be provided to the employing jurisdiction in accor­
dance with the regular reimbursement procedures .. Prior to 
training paraprofessional personnel in a certified Basic Course 
the employing jurisdiction shall complete a background investi-' 
gatlon and all ~ther provisions specified in Section 1002(a) 1 
through 6 of the Regulations. A jurisdiction must obtain prior 
approval for reimbursement from the Commission prior to atten­
dance of the course, providing such information relative to each 
individual as specified in Section 1014 and attestation to the 
completion of the provisions of Section 1002(a) 1 through 6. 
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1-3. Specific Requirements (continued) 

Eligible job classes include the following: 

Police Trainee 
Police Cadet 
Community· Service Officer 
Deputy I (nonpeace officer) 

4. For attendance of a course with reimbursement for training which 
is not specific to one of the job classes enumerated in the next 
paragraph, the employing jurisdiction must obtain prior approval 
from the Commission on an individual basis, providing such 
information as specified in Section 1014 of the Regulat{ons. 

5. Non-sworn persons performing police tasks ·who are to be assigned 
or are assigned to the following job classes are eligible, 
without prior approval from POST, to attend training courses, as 
provided by Regulation Section 1014, that are specific to their 
assignments. Job descriptions shall be used to determine those 
positions eligible: 

Administrative Positions 
Communications Technician 
Complaint/Dispatcher 
Criminalist 
Community Service Officer 
Evidence Technician 
Fingerprint Technician 
Jailer and Matron 
Parking Control Officer 
Polygraph Examiner 
Records Clerk 
Records Supervisor 
School Resource Officer 
Traffic Director and Control Officer 

g. Field Management Traini11g: Field Management Training is designed to 
assist individual departments in the ·Regular Program in the solution 
of specific management problems, as specified in Section 1005 (i) of 
the Regulations. 

Field Management Training must be approved for reimbursement in 
accordance with PAM, Section D-9-4. 

Eligible claims for reimbursement of training expenses are paid under 
Plan IV. Claims for reimbursement must be received within 90 days 
after completion of the training if they are to be paid without 
reduction. (See Regulation, Section 1015(b)) 

Before reimbursement claims for Field Management Training expenses 
will be honored, the trainee must file a report with POST Operations 
Division. (See PAM, Section D-9-8) 

h. Trainee May be Claimed Only Once: When a trainee has attended a 
course certified by the Commission, for which reimbursement has been 
legally claimed and paid, the employing jurisdiction may not receive 
reimbursement for repetition of the same course unless the course is 
authorized to be repeated periodically. For. example, Seminars or 
Advanced Officer Courses and selected Technical Courses which deal 
with laws, court decisions, procedures, techniques and equipment 
which are subject to rapid development or change. Exceptions or 
special circumstances must be approved by the Executive Director 
prior to beginning the training course. 
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1-3. Specific Requirements (continued) 

i. On-Duty Status: Section 1015(e) of the Regulations provides that 
reimbursement will be made only for full-time employees attending 
certified courses in an "on-duty" status or when appropriate overtime 
or compensatory time off is authorized. This does not preclude 
attendance of a POST certified course, for which reimbursement is not 
claimed, on the employee's own time. 

j. Federal or Other Funded Programs: A jurisdiction which employs a 
trainee full-time, whose salary is paid by a source other than the 
employing jurisdiction, such as a federal grant or other funded pro­
gram, is not eligible to receive POST reimbursement for the trainee's 
salary or other expenditures covered by the grant. However, the. 
employing jurisdiction may be reimbursed for allowable, actually 
incurred expenses by and for the trainee for subsistence, travel, 
tuition and a percentage of any salary paid exclusive of the employ­
ing jurisdiction's match, and that which is not covered by the grant. 

k. Trainee Must Complete the Course: Within the provisions established 
by the Commission, a jurisdiction is eligible to receive reimburse­
ment for training expenditures, provided the trainee satisfactorily 
completes the POST-certified training course. Exceptions are the 
Basic Course, Motorcycle Training and courses designed to train the 
trainer, as explained in PAM, Section E-5-3(f) (1, 2, 3 and 4). 

The Executive Director is authorized administrative discretion to 
resolve situations of equity for partial completion of POST-Certified 

. courses, (for example, allowing reimbursement when a trainee success­
fully completes a major portion of a course but for some reason, such 
as injury, is prevented from completing the entire course). 

1. Reimbursement provided by POST to a jurisdiction for tuition, meals, 
lodging and other travel-related expenses shall not exceed the 
amounts actually paid for or to the trainee, ~nd shall not exceed the 
rates or allowances otherwise generally authorized by the 
jurisdiction for non-POST reimbursable travel. 

m. The department submitting a claim for reimbursement of training 
expenditures shall retain, for audit purposes, for three fiscal years 
{July 1 through June 30), all records and receipts (as required by 
the jurisdiction) for such expenditures made, by or for the trainee 
as hereinafter specified. PAM, Section E-5-7a, 7b, 7c, 7d, 7e, 7£, 
7g, 7h, 7i, 7j, 7k and 71. 

n. Team Building Workshops: A part of Team Building Workshops is the 
development by participants of an Action Plan for implementing 
results of the· course. A copy of the Action Plan must be submitted 
to POST before reimbursement for training expenses can be authorized. 
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AGENDA ITEM SUMMARY SHEET 

Agenda Item Title REU!BURSEHENT FOR PARAP~~rONALS Meeting Date 

ATTENDING THE BAS I C C,YJJ91" ) ~pril 15, 1982 
Bureau Rev~JM.l>j)~- A( Researched By 

ADMINISTRATIVE SERVICES 17 -,....- ~ STAFF . 'P ., 

·. Exe~e Director 1prov~/ f tp"ate of Approva~ Date of Report 

:11W!/JN f a&t-lll '3- 2& ->:i:2_ 
Purpose: Decision Requested[!] Information Only 0 Status Report 0 Financial Impact yC::f (s~e Analysis No 

per d\.'tails) n 
~-~he space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS, 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page_ ). 

1. ISSUE: 

Should reimbursement for paraprofessional personnel attending the Basic Course be 
continued? . 

2. BACKGROUND: 

At the July 26, 1979' Commission Heeting, the Commission voted to permit basic cours< 
reimbursement for paraprofessional personnel whose agenc1es requested prior approval 
and certified that they had met the requirements of PAM Section 1002 (a) 1 through 
6. The Conunission further directed that for a two year period staff track the 
success/failure of paraprofessional trainees in the Basic Course relative to fiscal 
impact and retention 1n the police serv1ce. 

., 

3. ANALYSIS: . 
Since January 1' 1980, paraprofessional personnel have been permitted to attend the 
Basic· Course, and their agencies have received standard basic course reimbursement tc 
help defray the costs of their attendance. 

Since· the tracking system was initiated at the· beginning of the program, 864 para pro 
fessionals have been reimbursed for attendance at the Basic Course. This number 
includes 38 personnel who were classified as Community Service Officers or other 
similar classes which were designed to act as .persons who perform certain peace 
officer tasks on a permanent basis but without peace officer powers. 

The vast majority (826) of the claims, however, are for persOnnel who are classified 
as law enforcement trainees or police recruits. These personnel are hired specifi-
cally as entry level law enforcement officers who are paid at a significantly lower 
level and are denied peace officer powers until their training 1S complete. Follow-
ing graduation from the Basic Course these persons are classified as police officers 
or deputy sheriffs and are given peace officer powers. 

Following is a recapitulation of the training costs and the most recent retention 
information for each group of trainees. 

Utilize reverse side if needed 
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Number lh'.:imburst!mcnt H of TrnineeR 

of Tot a 1 Co:~t. l'(_•r Ren~.:dnin1: ftl'tCntion 

Tra inet•s .!(' imhnnH'tn~·nt Trainer. With Afil'llCV !'t•TC(•tltlHjCS 

Community Service Officer 38 83,240.42 2,190 29 76.3% 
Law Enforcement Trainee 826 812,202.82 983 669 77.4% 

Of the 29 trainees in the Community Service Officer Group who remain in Law 
Enforcement, one is presently classed as a 11 student trainee," fifteen are 
community service officerS and thirteen are regular peace officers. The 
significant difference in the reimbursement cost per trainee is caused _by 
the fact that the Community Service Officer Group are almost all (33) emplQyed 
by a single department which uses a live-in a·cademy. Live-in greatly increases 
per diem costs. As noted, 13 of the CSO's trained have become regular peace 
officers. It may be presumed that if Community Service Officers (who perform 
police tasks) were not used, regular officers Mould be trained instead. 

The average cost for the Law Enforcement Trainee Group ($983) is 31.7% less 
than t~e average basic course cost ($1441) for all those who have been reim­
bursed for that course so far this year. This is a significant reduction which 
cotild provide up to a $1.5 million savings in basic training costs if all depart­
ments classed their new hires as lower paid trainees until completion of the 
basic course. 

A cumbersome requirement of the program is the: necessity for agencies to 
receive _advance approval from POST before a basic course trainee is eligible 
for reimbursement. We do not impose this requirement for other basic course 
trainees and since permission is routinely granted there does not appear to 
be a valid reason why we should continue t9 require such advance approval. 

RECOMMENDATION: 

That .the Commission authorize continuation of the basic course reimbursement 
program for paraprofessional personnel, including non peace officer law enfor­
cement trainees, and adopt revised language for PMI Section E-l-3f(3). 

' 
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REVISED PAM SECTION E 1-3£(3) 

Paraprofessional personnel in, but not limited to, the classes listed 
below may attend a certified Basic Course and reimbursement shall be 
provided to the employing jurisdiction in accordance with the regular 
reimbursement procedures. Prior to training paraprofessional personnel 
in a certified Basic Course, the employing jurisdiction shall complete 
a background investigation and all other provisions specified in 
Section 1002(a) 1 through 6 7 of the Regulations. ~ jnr±sd±et±on-mnst 
obta±n~d-pr±or-approva!-for-~eimbnrsement-from-the-€ommi~sion-pr±or-to 
attend:anee~·o-f-the-eonr:!e-;-prov±d:ing-~tteh-informati:on-re!<'!:.t±ve-to-eaeh 
±ndividna±-as-spee±f±ed-±n-Seet±on-±6±4-and-attestation-to-the-eomp±e­
tion-o£-the-provisions-of-Seetion-±66zfa7-±-throngh-6. 

Eligible job classes include the following: 

Police Trainee 
Police Cadet 
Community Service Officer 
Deputy I (non peace officer) 

... 
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Date of Approval Date of Report 

Purpose: Decision Rcqu'estcd fKJ Information Only D Status Report 0 Financial Impact Y[s (Sc~ Aro.lly~is No J per ddail,;) 0 
In the f;pace provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate labeled paragraphs and inc;lude page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ). 

ISSUE: 

Request that the Commission give approval to staff to negotiate two interagency agree-
ments with the State Controller for Fiscal Year 1982-83 in the amounts indicated. 

a. For the purpose of continuing_ local agency reimbursement p>;ogram 
audits: $40,000 

b. In conjunction with other penalty assessment fund users, for the purpose 
of auditing assessments submitted to the fund by selected cities and 
counties: Up to $30,000 on a prorata basis. 

BACKGROUND: 

•• POST has a need to audit the training claims made by local agencies against the Peace 
Officer Training Fund. For the past nine years these audits have been conducted by 
the State Controller. The amount approved for the period July 1' 1980 - June 30, 1981' 
was $50,000. This included (1) ·a review of the POST administrative and accounting 
internal control systems and (2) conducting· field audits of twenty-one local agenc~es. 
As the' field audits were not completed by June 30, 1981' the interagency agreement was 
extended through D'ecember 31' 1981' and funded from contract savings. Though the 
Commission approved $80,000 for a similar contract for the period July 1' 1981 -
June 30, 1982, the $80,000 was not expended. 

Over the years the audits have become less and less producti~e 1n terms of a cash return 
for the funds expended on them. We believe that this 1S in great part due to the fact 
that local agenc1es have become more familiar with our procedures and, being aware of 
our audit policy, hcive taken pains to insure accurate claim preparation. 

We have not, however, audited the local court systems which are required to submit the 
penalty assessments on criminal and traffic fines to the State Treasurer. A review of 
some of these assessments lends credence to the idea that there may be some differences 
1n the attention which different counties g~ve to the collection, or at least the sub-
mission, of the penalty assessments to the State Treasurer. 

ANALYSIS: 

At the January 28, 1982, Connnission Meeting, a motion carried unanimously to authorize 
the Executive Director to negotiate an agreement with the State Controller in an amount 

• not to exceed $70,000 to conduct local agency audits for F.Y. 1982-83. Based on our 

Utilize reverse side if nccdP.rl 
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• 
ANALYSIS: (Continued) 

recent experience, however, we propose to reduce the resriurces allocated to these 
audits to $40,000. It is anticipated that this amount will be a sufficient amount 
to audit 20 local agencies which will insure continued care and accuracy on the 
part of local agencies. 

In addition, we propose that staff be authorized to expend up to $30,000 to estab­
lish an interagency agreement with the Controller, in conjunction and on a prorata 
basis with other participants in the penalty assessment fund, to audit selected 
penalty assessment remittances of local courts. 

RECOMMENDATIONS: 

l. The Commission grant approval to staff to negotiate and sign two interagency 
agreements with the State Controller for Fiscal Year 82-83 in the amount of 
$40,000 for the purpose of continuing local agency reimbursement program audits, 
and $30,000 for the purpose of auditing assessments submitted to the penalty 
assessment fund by the courts. 

\ 

2. Should it not be possible to utilize the $30,000 for the stated purpose, the 
Commission approves the use of up to the entire $70,000 for local agency 
reimbursement program audits. 

' 

-2-



., 
Commission on Peace Officer Standards and Training 

AGENDAITEMSUMMARYSHEET 

Agenda Item Title Meeting Date 

CONTRACT AUTHORIZATION FOR COMPUTER RENTAL 1\Pril 15~ 1982 
Bureau Reviewed By Researched By 

Information Services ~ B. W. Koch 
E~~ive Director /l,r,l!"l Date of Approval Date of Report 

us~,~ . ::,~, ~A-1 ~ • (2-ilZ-- March 5, 1982 
Purpose: Decision Requested@· Information Only 0 Status Report 0 Financial Impact Y@f'(S:;:(' Analysis 

per d..:tail~) 
No 
0 

In the ~pace provided.below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate labeled par.agraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ) . 

ISSUE 
.. 

Commission approval is requested for the Executive Director to negotiate a 
computer rental contract for fiscal year 1982-83. This contract provides the 
hardware (equipment) for the present POST Automated Information System. 

BACKGROUND 

In 1979, the Commission authorized a three-year contract with Four-Phase 
System Incorporated (The state contract vendor- for computer hardware) to 
supply the computer and it's components. Computer system contract costs for 
fiscal year 1981-1982 were approximately $39,000. (Cost will vary due to 
delivery of additional terminals and printer for Certification unit, due for 
installation in March). 

ANALYSIS 

Present system components include: 1 - IV 90 Processor; 1 - Memory Module; 3 -
Printers and 10 Video support modules. Contract cost for fiscal year 1982-83 
for the same number of components will be $39,576. 

Since other units of the organization could cost effectively benefit by using 
computer desk te'rminals to process their work, rather than to research or 
process it manually, it is proposed that additional terminals be provided, as 
justified by cost effectiveness under this contract with Four-Phase Systems 
Incorporated. Since the present system is capable of handling 14 additional 
terminals and 4 additional printers, no additional main component hardware 
would be required. 

Maximum utilization of this capacity would require approximately $8,000 in 
additional contract authorization. This money would only be expended if 
justified through more effective use of ,personnel time and/or accuracy of 
information provided. 

RECOMMENDATION · 
" 

Authorize the Executive Director to negotiate a contract with Four-Phase 
Systems Incorporated, in the amount not to exceed $47,576, for fiscal year 
1982-83. 

Utilize reverse side if needed 
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. 

ISSUE: 

At the January 1982 meeting, the Commission authorized the Executive Director to 
negotiate a contract with C=perative Personnel Services (CPS) for an amount not 
to exceed $26,000 for Fiscal Year 1982/83. The contract, calling for CPS to 
continue administration of the POST.Training Proficiency Test, has been negotiated 
for the amount of $25,780. · 

BACKGROUND: 

Penal Code Section 832(b) r81Uires POST to develop and administer a basic course 
training proficiency test to all academy graduates. A contract was entered into 
with CPS for test administration services, and they have been administering the 
POST Training Proficiency Test for over one year. 

ANALYSIS: 

The POST Training Proficiency Test is administered 9.3 times per month for a total 
of 111.6 ad~inistrations a year. There are approximately 35.8 candidates per 
administration, for a total of 332.9 candidates per month. The approximate number 
of candidates is 3,995 per year. 

CPS administers these tests at a cost of approximately $5.02 per candidate per 
administration. The approximate cost per ad~inistration is $180 for a total of 
$1,674 per month. The amount of the 1981-82 CPS contract is $20,545. 

For POST to administer the exa~inations, it would cost $10.39 per candidate·per 
ad~inistration. T,,e cost per administration would be $372 for a total of $3,459.60 
per month. The total cost for FY 1981-82 would hav:e been $41,515.20. The primary 
reason for the lo.ver cost is that CPS uses local test proctors who are well trained 
but make less pe~hour than a POST employee who would be assigned the same respon­
sibilities. 

For Fiscal Year 1982-83 the cost of CPS's administration of the Proficiency Test 

-'-

will be $23,110. The increase over the 1981-82 contract is the result of inflationary 
factors and a projected increase in the number of test takers. The contract, if 
approved, will also call for an additional $2,670 to cover the cost of new test 
development (i.e. the field test of new items which will lead to additional proctor 
costs and printing charges associated with 40 sets of trial i terris) .. The total amount 
of the contract for Fiscal Year 1982-83 1s $25,780. 

(over) 
lhilir.c reverse !'>ide if nccdC'd 
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REX:::~1ENDATION: . 

Authorize the Executive Director to sign a contract with CPS in the amount 
of $25,780.for CPS's continued administration of the POST Training Proficiency 
Test for Fiscal Year 1982-83. 

.,. 

• 
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Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. {e. g., ISSUE Page ). 

-
ISSUE 

The Department of Justice (DOJ) has requested an Interagency Agree~ent (IAA) to 
provide local law enforcement training for Fiscal Year 1982/83. 

BACKGROUIW/ AllAL YSI S 

The Department of Justice request, dated December 16, 1981, was presented to the 
Commission at its January 28, 1982 meeting. The Commission authorized the 
Executive Director to negotiate an IAA with DOJ for Fiscal Year 1982/83. 

• 
Staff has completed a review of the details regarding the proposed courses·and course 
costs . The proposed training program does not include any new courses this fiscal 
year. The Narcotic Commanders Course presented in FY 1981/82 has been eliminated by 
consolidating the material into the Criminal Intelligence Commander Course. Costs of 
each course were reviewed and several adjustments were made to more correctly reflect 
actua 1 costs. Increased instructional costs are primarily due to the 1 oss of free 
instruction time previously provided by Federal and State agencies. The overall cost 
of the proposed contract is $5,165.00 (-.9%) less than the present contract. The DOJ 
proposes to offer 5,052 hours of training in FY 1982/83 as compared to 5,696 hours 
for current the current fiscal year. This is a 11.3% decrease. The primary areas 
of course reduction are in the fo 11 owing courses: 

Course Hours . 
Cargo Theft 160 
Executive Protection 72 
Prison Gangs 72 
Urban Terrorists 72 
Chief Executive 32 
Narcotic Commander 72 

The listing of courses to be presented and the breakdown of costs are included in 
Attachments lA and lB. 

• 
The Law Enforcement Skills and Knowledge Modular Training has continued to receive 
wide use from agencies in remote areas and other areas where community college 
presenters have not shown an interest or ability to have the modular course certified . 
This course continues to assist agencies in meeting their Advanced Officer Training 
requirement in a cost-effective manner. Staff.has been successful in certifying 
three additional modular courses in FY 1981/82; however, the demand for modular 

Utili?.c reverse siric if nccrlcd 
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Background/Analysis (can't) 

training remains highs. Staff will make every effort to increase the number of 
community college presenters for modular training during the.:next fiscal 
year. Sexual Assault and Child Abuse modules have been proposed for the 
IAA. These are critical subject areas in which patrol officers require training. 

The amount of agreed expenditures for DOJ modular training will be controlled 
through the Interagency Agreement POST coordinator. All presentations must 
be approved by the coordinator prior to any training commitment by DOJ/TC. 
This process provides POST staff the opportunity to determine the availability 
of training through non-tuition or contract presenters. 

DOJ/TC courses have consistently received high ratings on the.course evaluations 
by trainees. The attention given to each course by the DOJ/TC program managers 
is consistent with quality training. · 

The actual costs under the IAA will not exceed $588,907. It is anticipated, 
as in the past years, that $20,000 to $25,000 will be returned to POST, as 
DOJ is required in the IAA to collect tuition from out-of-state students and 
non-reimbursable students and return the funds to POST. 

STATEMENT OF JUSTIFICATION/NEED 

The courses proposed in the Interagency Agreement are highly technical, and 
generally fall into three major job specific categories---investigation, 
intelligence, and narcotics. The Law Enforcement Modular Training is designed 
for skills and knowledge subjects and include the fo 11 owing 8-hour modules: 

Baton Techniques 
Child Abuse . 
Crisis Identification and Management 
Field Evidence Collection 
Hostage Negotiations 
Inv~stigative Interviewing Techniques 
Laws of Arrest, Search and Seizure 
Narcotics and Drugs 
Officer Safety and Field Tactics (non-uniformed personnel) 
Officer Safety and Field Tactics (uniformed personnel) 
PCP, Drug and User Identification 
Report Writing 
Searching and Handcuffing Techniques 
Sexual Assault 
Takedowns and Control Holds 

RECOMMENDATION 

Authorize the Executive Director to enter into an IAA for an amount not to 
exceed $588,907. 

• Attachments 
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e TRAINING-GRAM 1982/83 ATTACHMENT 1A e 
No. of Presentations Total Est. Attend. Average Est. POST 

Training Est. Class Class room A 11 Present. Cost Per Cost on IAA 
Course Hours Offsi te Center Total· Sizes (*5) Hours (*5) Course(*2) (*2,*3) . ! 

Analyst (C.I. Data) 76 0 2 2 15 152 30 $5,060 $10,120 
Basic Elements (C.I.} 40 4 4 8 18 320 144 5,388 43,104 
Cargo Theft Investigation 40 0 2 2 20 80 40 3,696 7,392 
Commander (C.I.) 36 0 2 2 20 72 40 3,436 6,872 
Economic Crime Inv. 40 3 3 6 20 240 120 3,240 19,440 
Executive Protection 36 1 1 2 20 72 40 3,574 7,148 
Fencing Investigation 40 0 2 2 20 80 40 4,152 8,304 
Gambling Inv. (O.C.} 40 2 2 4 20 160 80 3,843 15 '372 
Heroin Influence 20 6 0 6 35(50,*6} 120 210 3,047 18,282 
Inform. Dev.&Maint.(O.C.) 36 3 3 6 25 216 150 4,087 24,522 
Intra. to Crime Analysis 36 2 2. 4 15 144 60 3,634 14,536 
Inv. of Computer Crimes 40 t 2 3 15 120 45 3,628 10,884 
Inv. Crimes Agnst. Elderly 36 1 2 3 20 108 60 3,473 10,419 
Inv. Homicide & Vio.Cr.(*7} 40 2 2 4 20 160 80 5,046 20,184 
Latent Print Techniques 40 0 2 ' 2 12 80 24 . 2 '186 4,372 
Link Analysis Techniques 8 6 0 6 15 48 90 957 5,742 
Modular Training 20{*4} 31 0 31 25(50,*6) 620(*1) 775 2 '739 84,909 
Narc. Enf. for Peace Off. 20 20 0 20 25(50,*6} 400 500 2,754 55 ,080 
Narcotic Inv. (*7) 80 0 10 10 18 800 180 10,755 107,550 
Narcotic Smuggling 24 0 2 2 20 48 40 3,312 6,624 
Prison Gang Activity 36 2 2 4 30 144 120 3,853 15,412 . 
Records Management 76 1 2 3 25 228 75 7,033 21,099 
Sinsemilla Eradication 80 2 0 2 20 160 40 12,783 25,566 
Spec. Surveillance Equip. 36 0 6 6 15 216 90 2,818 16,242 
Street Gang Activity 24 3 3 6 20 144- 120 2,818 16,908 
Urban Terrorist Activity 36 0 ·.2 .. 2 30 72 60 3,478 6,956 
Visual Inv. Analysis 8 6 _,Q _§_ 15 48 90 978 5,868 

96(62%) 58{38%) 154 5,052 . 3,343 $588,907 .... ... . ... .................. . ..... 
. . . '' .... ' .. . ' . . ' . . ' . . . ''.' .. '.' ' ... ' ... ' .... ' .. . .. 

(*1) 25% of total hours may be given as 8-hour modules (see attachment for appropriate subjects). 
(*2) Includes 15% indirect. 
(*3} Budgets based on ·established class size. 
(*4) Typical Nodular program consists of 20 hours of instruction. 
(*5) 20% over enrollment each presentation allowable. 
1*6) Maximum enrollment depending on facilities. 
*7) Funded by POST Plan I I. 93/01/82 



' 
- ' I 

. 1982/83~ -T BREAKDOWN . AITACHMENT 1B e e ~ · IN COMPLIANCE POST REQUIREMENTS 
I ~ 

1 Coordination 15% Est. Cost Per 
COURSE Instruct. Presi te Onsite Cl eri ca 1 ~1aterials Travel Sub-total Indirect Presentation 

I Analyst (C.I. Data) $1,950 $228 $584 $570 $423 $ .. 400 $4,400 $ 550 $ 5,050 

' Basic Elements (C.I.) 1,500 120 350 300 280 2,008 4,585 702 5,388 
Cargo Theft Inv. 1,050 120 315 300 242 1,177 3,214 482 3,595 
Commander (C.I.) 1,210 108 324 270 133 943 2,988 448 3,435 
Economic Crime Inv. 1,155 120 350 300 214 1,100 3,259 488 3,747 
Executive Protection 1,400 108 324 270 181 825 3,108 455 3,574 
Fencing Investigation 1,050 120 350 300 198 1,573 3,511 541 4,152 
Gambling Inv. (D.C.) 1,000 120 350 300 209 1,353 3,342 501 3,843 

j] Heroin Influence 928 50 144 150 110 1,258 2,650 397 3,047 
Inform. Dev. &t1a i nt. ( 0. C.) 1,440 108 324 270 239 1,173 3,554 533 4,087 
lntro,to Crime Analysis 1,095 108 324 270 181 1,182 3,160 474 3,634 
Inv. of Computer Crimes 1,000 120 350 300 275 1,100 3,155 473 3,528 
Inv.Crimes Agnst.Elderly 900 108 324 270 239 1,179 3,020 453 3,473 
Inv.Homicide&Vio.Cr. 1,420 120 350 300 302 1,886 4,388 658 5,046 
Latent Print Techniques 1,000 120 360 300 121 - 1,901 .. 285 2,185 
Link Analysis Techniques 200 24 - 50 82 467 833 124 957 
Modular Training 589 50 180 300 580 573 2,382 357 2 '739 
Narc,Enf.for Peace Off, 1,000 60 - 150 556 . 629 2,395 359 2,754 
Narcotic Investigation 6,995 240 720 500 798 - 9,353 1,402 10,755 
Narcotic Smuggling 600 72 215 180 554 1,258 2,880 432 3 ,312 
Prison Gang Activity 900 108 324 270 176 1,573 3,351 502 3,853 
Records Management 1,900 228 684 570 375 2,359 6,115 917 7,033 
Sinsemilla Eradication 5,650 240 720 500 181 3,725 11,115 1,667 12,783 
Spec.Surveillance Equip. 900 108 324 270 279 473 2,354 353 2 '707 
Street Gang Activity 600 72 215 180 226 1,157 2,451 357 2,818 
Urban Terrorist Activity 1,005 108 324 270 532 785 3,025 453 3,478 
Visual Inv. Analysis 200 24. - 50 133 434 851 127 978 
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Commission on Peace Officer Standards and Training 

• AGENDA ITEM SUMMARY SHEET 

Agenda Item Title Meeting Date 

Management Course Contracts - Fiscal Year 1982/83 Apri 1 15, 1982 
Bureau Reviewed By r ~ ~ Researched By 

Training Delivery Services Gene CeCrona ; U~'vC Gene DeCrona 

~ive Dir/t Api"],al Date of Approval Date of Report 

. ''• A. ,j ~-/? .)(>2_ March 12, 1982 . 
Purpose: Decision Requested []} Information Only 0 Status Report 0 Financial impact Yes {s~ .... Analysis No 

tBj per d ... t~il~) 0 
In the space provided bclov.r, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ) . 

ISSUES 

Commission review and final approval. of the Management Course contracts for Fi sea 1 
Year 1982/83. The tota 1 maximum cost ·is $200,080 .. 

BACKGROUND 

Staff has met with each coordinator representing the five contract presenters for the 
Management Course. Staff has identified a need for 22 contract course presentations 
_during the Fiscal Year 1982/83. 

ANALYSIS 
, .• Course costs are consistent with POST tuition guidelines. Required performance 

objectives are being satisfactorily presented by each contractor. 

The Fi sea 1 Year 1982/83 contract cost~ for 22 presentations will not exceed a total 
of $200,080. The contract amount for Fiscal Year 1981/82 is $185,066 for 21 presenta-
tions. The total. projected increase is 8%; however, there will be one additional 
presentation in FY 1982/83 over the previous contract year. 

. for 21 presentations would only be 3.3%. 
The percentage change 

__ ,. 

' The following costs have been agreed to by the presenters: 

California State University, Humboldt - 5 presentations; $41,620 
California State University, Northridge - 3 presentations; $27,096 
Ca 1 iforni a State University, San Jose - 4 presentations; $35,824 
California State University, Long Beach - 5 presentations; $43' 155 
Regional Training Center, San Diego - 5 presentations; $52,385 

' 
It is anticipated that a minimum number of 440 law enforcement middle managers 
will attend the 22 presentations during the Fiscal Year. 

RECOMMENDATION ' 

• 
Staff recommends that the Commission authorize the Executive Director to 
enter into contract agreements with the above five contractors to present ' 
twenty-two (22). presentations of the Management Course during Fiscal Year 
1982/83, cost not to exceed a total contract amount of $200,080-. 

. 
.. 

Utilize revcr~c side if nccrlf"d 
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ISSUE --
Commission review and final approval of the Executive Deveropment Course contract costs 
for Fiscal Year 1982/83. The total maximum cost is $51,465·. 

BACKGROUND 

Commission Regulation 1005(e) provides that every regular officer who is appointed to 
an executive position may attend the Executive Development Course and the jurisdiction 
may be reimbursed provided the officer has satisfactorily completed the training require-
ments of the Management Course. as a prerequisite. . 

single contractor for the Executive Development Course is Cal-Poly Kellogg 
Foundation, located on the California State PolytechniC University, Pomona, campus.­
The Cal-Poly Kellogg Foundation has peen under contract to present the course since 
October, 1979. This is a 9% increase over last year's contract amount of $47,350. 

ANALYSIS 

The presentations by the Cal-Poly Kellogg Foundation have been well received. The. 
coordinators of the course have developed a special expertise in identifying law 
enforcement management needs, developing an· excellent c·ore of subject materials that 
meet the needs of the trainees. This expertise has attracted a top level group of 
instructors, with state and national reputations, who receive high evaluations for 
their contributions to solving contemporary issues. The instructors are recognized 
for their expertise in law enforcement management, psychology, maflagenient. consulting, 
legal matters, education and social issues. 

The contract provides for five presentations in the Fiscal Year 1982/83, training a 
minimum of 100 chiefs, sheriffs and top level law enforcement executive personnel. 

RECOMt~ENDATION 

Staff recommends that the Commission authorize the Executive Director to enter into 
contract agreements with Cal-Poly Kellogg Foundation for five presentations of the 
POST ExecutivP Development Course at a maximum cost of $51,465. 

L!lili·l'.t~ r erst! ~.irfc if Ot:(.~ 
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Executive Developm~nt Course Curriculum Revision April 15, 1982 
Bureau · Reviewed By Researched By 

Training Progrzc;n Services Ted ~Jon Mike DiMiceli 
Date of Report 

~1arch 1 , 1982 
Purpose: Decision Requested r::l Information Only 0 Status Report 0 F' ' 1 I t Y.f...S (s~(· Ao.1.~vsis No LA-1 1nanCla rnpac U per details) _0 
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMEND..-\TI00i"S. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page. ). 

ISSUE 

Presented for Commission consideration and approval are the rev1s1ons to the Executive 
Development Course and the Commission Procedure described in PA~1 D-.5. 

BACKGROUND 

The Executive Development Course is optional training for law enforcement department 
heads and executive staff positions, described in Section l005(e) of the Regulations 
and in Commission Procedure D-5. The course has been presented since 1971. In 1973, 
POST staff undertook an extensive revie1·1 and revision effort resulting in a series 
of recommendations for significant changes in the content of the course, published 
in June, 1974, and approved by the Commission that year . 

Since 1974, the Executive Development Course has included the following topics and 
subjects: 

· o Introduction 
o "Internal_Management 
o Management Techniques and Aids 
o Operations Management 
o Fiscal Management 
o Environmental Relationships 
o Community Relations 
o Communications 
o Individual Projects 

The course has been presented without major rev1s1on since 1974. Course content 
and quality have been monitored continuously since 1980 by POST staff through 
on-site evaluations; meetings with E.D.C. instructors and Cal-Poly staff; review 
of POST and university course and instructor eva ltJat ions, and interviews with 
recent graduates of the course. 

ANALYSIS 

Evaluations of individual presentations have indicated the need to modify or 
add subjects to the curriculum approved in 1974. In addition, both the 1980 
Symp::>sium on Professional Issues in Lav1 Enforcement and the 1980-81-Training 
Needs Assessment provided recommendations for expanded executive training. 
Finally, contemporary issues and concerns for the future of law enforcement 
operations and management identify new subjects for executive training. 

Utili?.e reverse side if nC'eded 
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Continuing review and evaluation of the course has provided the basis for 
significant revision of the curriculum. Staff proposes to eliminate the 
nine topics enumerated on the previous page and offer instead a strengthened 
curriculum falling under the following five major subject areas: 

o Leadership and Management 
o Organization Development 
o Legal Responsibilities 
o Communications 
o Contemporary Issues 

The new subject areas represent a consolidation of selected core topics 
and the deletion of topics no longer identified as having a high priority 
for training. New.topics have been included to address contemporary issues 
and identified concerns of law enforcement executives. In addition, the 
course is strengthened by the flexibility, not present heretofore, to modify 
the curriculum as necessary to eliminate topics determined to be no longer 
useful and to accept new topics of contemporary value. A description of 
individual topics to be addressed with the proposed curriculum is presented 
for the information of the Commission, as Attachment A. Upon approval by 
the Commission, the presenter will incorporate these subjects immediately 
in the course certified for Fiscal. Year 1981/82 and thereafter. 

RECOMMENDATION 

That the Commission approve the new subjects as required for the Executive 
Development Course and accordingly, the necessary revisions to Commission 
Procedure D-5, Attachment B . 
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ISSUE 

George F. Lubben, Garden Grove Police Oepartment (retired) has asked for appeal 
to the Commission of POST staff's denial of his request for award of. the Advanced 
Certificate. At issue is Com~ission Procedure F-l-2a which precludes award of 
certificates to those not currently employed in a POST-participating law enforce-
ment agency. · 

BACKGROUND 

Commission Procedure F-l-2a requires that applicants for any POST Professional 
Certificate be a current employee of a participating cgency to qualify. Periodically 
we are asked to waive the provision for an individual who was eligible when so 
employed, but for some reason did not apply, and is no longer employed by a partici­
pating agency. The re.c!O'nt training needs assessment identified this as an issue 
which should be considered by the Commission. 

Mr. l:ubben was first employed by the Garden Grove Police Department on December 21, 
1971. He was medjcally retired on April 1,· 1931 with 9 years, 3 months service. 
He was eligible for the Advanced Certificate on December 21, 1980, v1ith 9 years 
of service and an AA Degree, or in t<larch 1981 with a BA Degree and more than 6 years 
service. · · 

In a letter to the Commission dated i·1arch 8, 1982, (Attachment A), r~r. Lubben 
stated that in ~larch 1981, he attempted to file an application for a POST Advanced 
Certificate .. He states that his department declined to process his application 
because he was at the time in an injured-on-duty leave status. Lubben has since 
continued to press for the certificates. His requests have been denied. Mr. Lubben's 
request for appeal and correspondence is attached with accompariying documents, 
including a previous denial. 

ANALYSIS 

Staff has contacted the Gcrden Grove Police Department and verified most of the 
information provided by Lubben. The department is unah 1 e, however, to. verify 
whether Lubben's first request for the certificate was made prior to or after his 
separation date. Unrler current rules, Lubben was clearly eligible for the certifi­
cate if his department head wes willing to recommend him. A department administrator 
stated he could only recall Lubben's request being made after his separation . 

POST 1-IH7 (Hcv. l/Hl/ 
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Procedure F-l-2a precludes issuance of the certificate unless the Commission 
chooses to waive the procedure. Other procedures require that certificate be 
awarded only upon application by the employin<J department head. An administrator 
with the Garden Grove Police Department indicates that the Chief might approve 
Lubben's request if the Commission waives the "current employment" requirement. 
Staff recommends that a certificate not be awarded without the department 
head's endorsement; such endorsement is a fundamental element of the certificate 
program. 

If the Commission accepts ~1r. Lubben's assertion that he requested application for 
the certificate before his separation date, it "'ould appear reasonable to approve 
retroactive award of the certificate contingent upon submittal by the Garden Grove 
Police. Department of an endorsed application. Such action would rPmedy an 
alleged error in interpretation of eligibility requirements. 

If the Commission believes that information provided is insufficient to conclude 
that Mr. Lubben's initial request was prior to separation, staff believes that the 
certificate should not be awarded. Many former officPrs could be affected by 
such a precedent which could involve all types of POST certificates. 

Staff is currently studying the issue regarding requests for certificates by 
former.officers. 

Proponents of a chnnge in policy see little difference between such awards and 
reissuance of a lost certificate to an applicant no longer qualified by employment. 
Additionally, thR Basic Certificate is sometimes requested as a necessity for 
reemployment as a peace officer . 

Arguments against awards to those no longer employed are: 

1. ·It vmuld be difficult to verify an applicant's current moral character. 

2. Since the Basic Certificate is sometimes a prerequisitP to employment, we 
must adhere to strict requirements. 

3. POST is not always able to learn all circumstances regarding an applicant's 
termination. 

4. The Commission can make exceptions to Commission Procedures when warranted 
in individual cases. 

5. Excessive staff time might he devoted by POST and former employers of those 
no longer active in law enforcement. 

In addition to these arguments against such awards, in Mr. Lubben's specific 
request, there is: 

1. Lack of verification of his request prior to separation- a key aspect. 

2. lack of unqualified endorsement by the former employer. 

3. Potential impact of setting an undesirable precedent . 
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RECOMMENDATION 

Subject to presentation of additional facts at hearing, it is 
recommended that the appeal be denied. 

Attachments 
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• GARDEN GROVE 

NAME: (Last) 

,· .. 

CITY OF GARDEN GROVE 

PERSONNEl ACTION FORM 
(Submit in Quadruplicate to Personnel Office) 
(Shaded Spaces for Administrative Uses Only) 

(First) (Middle) 

1. APPOINTMENT 

. -·· '-.-· .. •· 
·,,'·: ... C:r . 

'0 

Date of 
Employment REINSTATE 

0 Yes 

Social Security No. 
0 Replacement 

0 New Position 

0 New Employee 
0 Reemployment 

0 Permanent 
0 Temporary 

0 Full Time 

0 Part Time 

2 SALARY STEP CHANGE 
F .Range Step Salary Range Step ..-":IIJTl'l_ :; __ ,? Salary Qualifying Date NelCt Increase Date 
R T 

·o 0 .. . ~ t:~c 
M 

Effective Date 

~- PROBATIONARY PERIOD 5. DISCIPLINARY ACTION 
·Classification: • 

0 Suspension· .• _.•.·· 

, . ):1-----:o=-s:-A-T:::-ciS_F_A_C_T_O--:-R-Y---R-e-co_m_m_e-nd-.P-.-,m-an_e_n_t_S-ta_t_u_s ___ _;_ __ -i 

· __ ; 0 UNSATISFACTORY- Recommend for Rejection 

0 Reprimand 
0 Extra Duty· 

0 Oismis5a/ 
o"'oemotion ':•. 

.' 
1 ,, 

. 

From------,----- Thru---------'--

Remarks: 

0 
0 

LEAVE WITji PAY 
LEAVE WITHOUT PAY 

~ 

From Thru 

0 AESIGf'IATION 0 DISMISSED 

0 REJECTION IX RtTIAEMENT 
OF PROBATION MEDICAL 

0 END TEMP. 0 DECEASED 

6. LEAVE 

0 MILITARY ORDERS ATTACHED 

From Thru 

7. TERMINATION 

Duration of Employment 

From ] 2-'-2] -:Zl Thru 3-3]-8] 
Salary I Range I St; 
$1790 Pll6 

Jh. Since L.asf · Vac. Hrs. O.T. ~un -~· Address (List New Address if Known) 
Pay ~~riod : : -.-_.<-·:.-~··,_ 
. '. . : ,·,; •. ·--i : \'-.' " · .. Y< / . . . -. •·. . ;~< :. _., ·~ ;' 3020 ED3EI•li\TER ST • 

8. REMARKS 

(Complete Section 3 or 7 if Applicab1e) 

BEREAVEMENT 
0 CRITICAL ILLNESS 0 DEATH 
Ael~tionship: ____________ _ 

From ThrU 

EMPLOYEE'S SERVICES 

0 Outstanding 0 Very Good b Average 

0 Needed lmpro11ement 0 Unsatisfactory 

0 Recommended for Rehire?· 0 Yes 0 No 

9. DIRECTION 





RONALD REAGAN 
CO VERNOR STATE OF CALIFORNIA 

DEPARTMENT OF JUSTICE 

EVELLE J. YOUNGER 
AlTORNEY GENERAL 

The 

«tommission on ~tare <Bftirtr ;i5tandards and 1training 
Hereby awards the 

)5 asic Q:rrtificatr 
to 

G E 0 R G E J 0 S·E PH L U B BEN 

For having fulfilled the requirements for character, education, training, and experience 
as prescribed in Title 11 of the California Administrative Code. 

December 26, 1972 

aL~ ~4.~ 
(/ EXECUTIVE OFFICER 
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GARDEN GROVE 

POLICE OEPARTMENT 

CERTIFICATE 
OF COMMENDATION- CITY OF GARDEN GROVE 

For his outstanding and distinguished service 
to the Police Department and the community 

Officer George Lubben 

is hereby commended and awarded the Garden 
Grove Police Department 

"Award of Merit" 

Officer Lubben, Senior Advisor to the Garden 
Grove Police Explorers for the past three {3) 
years has shown exemplary performance in 
the structuring, counseling, training and 

• utilization of said Explorers. 

Through his diligence, tenacious endeavors 
and hundreds of man hours served voluntarily, 
on his own time, many successful police functions 

. were accomplished that, may otherwise, have· 
gone unfulfilled. 

March 1 1975 
OATE 

CITY MANAGER 

~-d~,_.gp~ 
CHIEF OF POLICE 
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~LIFORNIA 

h0SIO~cON PEACE OFFICER STANDARDS AND TRAINING 
DRIVE, SUITE 250 
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\inistration March 16, 1982 

tn:,., 
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"ficates 

Mr. George J. Lubben 
3020 Edgewater Street 
Orange, CA 92665 

Dear Mr. Lubben: 

EDMUND G. BROWN JR., Governor 

GEORGE DEUKMEJIAN, Attorney Gi:ncral 

---""") 

Your request for Commission exception to Procedure F-lb 
has been placed on the agenda for the April 15, 1982, 
Commission Meeting in Santa Rosa. You are requesting an 
Advanced Certificate and are no longer employed as a 
full-time peace officer. In reviewing your request, we 
feel that the circumstances warrant consideration- by the 
Commission . 

• 

I 
I 

/ 

I 

It is not required that you attend. We will prepare an 
objective staff report that will reflect the facts 
stated in your letter and verified by us. We will inform 
you as soon as possible of the Commission's decision. 
If, however, you would be better served to make your 
reques·t in person, you are invited to attend. Please 
notify us as soon as possible if you plan to attend and 
wish to address the Commission. 

Sincerely, 

NORMAN C. BOEHM 
Executive Director 
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January 27 0 1932 

Mr. Geo'L'3e 'Lubben 
3020 N. Eclgevatar St~Q6t 
O"tanae • C.\. 92&&5 

·De.n' Mr. t.ubben~ .. 
. ' 

4n attempt w.na :::~.ado to contact. you at your hem<!! Qn J=uary 27, 1982. 
·You :l?))trrently ,;era not at home. A cttll to the Ga:rd.en Crove Police 
. D~erbent reV<::Alad that you inquire<l about t.'la certtfic••te appli­

cation earlier thi<~ mont.'l. 

You currently· arc not d!gihle for the AdvanccYJ Certificate, only 
. because you are r.ot currently ""'!>loyed '1itil a participating !':)31" 
·agency. A eopy o£ ~ur regulations relative to certiftcntea is 
.enclosed for your review. You are diraeted to S0etion F-1-2. 

·.' 

. If :70" wi$h, pla.a~ <!o not hesitate to contact me at the indicated 
tele-phon<o n=her. Should you bec=a ~ployetl L, t.'lo future 1-rl.th a 
POS1"-partidpating agency, you il:mediatel7 >~ill b<l-eome eligible 
for the certificata 0 tf both your pre~ious and ne~ agency head slgn 
)'OUl:' appl1cat1on • 

. · Sincerely• 

TOM f ARliSOo'O!l !'?. 
Soniar Consultant 

. Field Sen'icee Bureau 

inclosure 

.. 
;,· 



Commission on Peace Officer Standards and Training 

AGJ.CNDA ITEM SU~IMARY SHEET 

' Agenda Item. Title Meeting Date 

Award of Basic Certificate ,1 /; April 15, 1982 
Bureau Reviewed Br12for<...e j\lp f ~-' _ Researched By~ 

Training Delivery Services Gene rona '-.'~ • Juc.. 1-- George A-. Es a 

IE76ive Direc2 A~:d:_ Date of Approval Date of Report 

"S- (~- ~2- March 8, 1982 

Information Only D Status ReportO y· . 1 I Yes (s~{' Ar,;~.!xsis No Purpose: Decision Requested [iJ tnancta mpact 0 per C·~tatl~ 
- H, 

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMEI"DATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (c. g., ISSUE Page ) 0 

ISSUE 

The Fresno Sheriff's Department has requested that Deputy Sheriff. Eddie L. Barnes 
be issued, retroactively, a POST Basic Certificate. 

BACKGROUND 

The department, through administrative error;failed to submit the prepared application 
for Barnes' certificate prior to his resignation in r1ay 1978. Barnes was subsequently 
rehired in December 1981 and it was only then that the administrative error was dis-
covered. The department and Deputy Barnes were both of the opinion that his Basic 
Certificate had been properly applied for and received during his six years of employ-
ment (1972-78). 

Upon applying to POST to obtain the certificate, they were informed that Barnes would 
be required to attend another POST-Basi'c Course to qualify for peace officer employment. 

The Fresno County Sheriffis requesting special consideration be given by the Commissior 
regarding the issuance of the Basic Certificate to Deputy Barnes who is currently 
employed as a Fresno County Deputy Sheriff and assigned to court bailiff (limited 
function) duties pending the Commissions decision. 

AI~AL YSIS -
Barnes was initially hired July 28, 1972 and attended Fresno State Center Academy. He 
was assigned to general enforcement duties (patrol) for several years prior to his 
resignition May 5, 1978. December 2, 1981, Deputy Barnes was reemployed by the 
Sheriff's Department. The department based their reemployment decision on 3arnes 
training, experience, previous value to the department; a new background investigation 
and medical examination and the fact that they believed that POST had issued Barnes 
a Basic Certificate. Gene DeCrona, Bureau Chief, Training Delivery Services Bureau 
interviewed Sheriff McKinney on March 8, 1982. Sheriff McKinney verified all previous~.) 
reported information, and further stated that he was personally aware of Barnes' ability 
and believed it was the department's error that has caused Barnes to be in this pre-
dicament. He stated that shortly after Barne~ resignation he, the sheriff, discovered 

• 
some gross problems in his personnel records unit. Some of the problems included 30 
to 40 deputies that should have been issued their Basic Certificates but the department 
had not submitted the applications to POST. All certificates were subsequently applied 
for and received. Barnes would have been in this group if he had not recently resigned. 

Utilize rcvcr~c side if needed 

POST 1-187 (Hcv. 1/82) 
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Deputy Barnes, in addition to completion of the then required 240 hour 
academy, has an Associate of Arts Degree in Police Science. A review 
of the degree program transcript shows 38 units or approximately 624 
hours completed that are in subject areas related to current Basic 
Course requirements. 

The current Commission policy established by Commission Procedure D-11 
would require that Deputy Barnes be required to complete the Basic Course 
waiver process which includes evaluation of prior training and success­
ful completion of the examination. Th~ evaluation for eligibility to 
take the examination indicated that numerous hours· of training would be 
required prior to Barnes becoming eligible to take the examination. Once 
this training is completed and he takes the examination, if three or 
fewer modules are failed, he would then have to re-test or re-train in 
order to successfully complete the waiver process. 

RECOMMENDATION 

That the Commission, without establishing precedence and based on the 
understood merits of this individual case, authorize the Executive 
Director to issue a POST-Basic Certificate to Fresno County Deputy 
Sheriff Eddie L. Barnes, after receipt of proper application and 
attestation by the Fresno County Sheriff. 

• 

• 
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San Francisco Ai roort Commission Po 1 ice · Aoril 15 1982 
Bureau · ~~viewed Hy...., ./ Y} /J. Researched By 

Field Services Bureau ,:,_... ~ ~??"~~ George Fox 
Exe~~tive Director App~yal A Date of Approval 

. ~ f! ~ L ..__., t"'/:.i 
Date of Report 

Purpose: Decision Requested D lnfo;"ri.ation Only D Status Report 0 Financial Impact ytr (~~~ d'~·t:\"J~~s 1j 
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g., ISSUE Page ). 

ISSUE 

Acceptance of prior equivalent training in lieu of the Basic Course Waiver 
Examination for San Francisco Airport Police Officers. 

BACKGROUND 

On December 10, 1980, the San Francisco Airport Commission requested entry 
into the POST Specialized program. Prior to this request, the agency operated 
their own 600-hour basic course. This course was evaluated by POST staff in 
late 1980 and was determined to meet or exceed POST Basic Course requirements • 
The agency no longer operates its own academy and now uses regular POST­
certified basic academies to meet its training needs. 

During April 1981, POST staff conducted an on-site inventory of all 181 sworn 
airport officers. It was determined that 107 officers had· attended the 
agency's basic academy. They were subsequently given credit for attending an 
equivalent basic course. Existing Commission policy was to administer a Basic 
Course Equivalency Examination (BCEE) in these situations. The Commission 
had, however, made an exception at the July 1980 Commission Meeting for a new 
agency coming into the program. The California Department of Parks and 
Recreation officers were exempted from the examination process because of the 
large number of officers and other administrative problems. Accordingly, the 
Airport Agency and Police were admitted into the Specialized Program on May 7, 
1981 and POST Specialized Certificates have been issued to qualified officers, 
including the 107 officers who attended the agency's basic course. 

Staff has recently discovered that action taken·to waive the equivalency exam 
for San Francisco Airport officers was contrary to Commission policy. Policy 
requires Commission approval of certificate awards that affect basic training 
requirements. The matter has therefore been brought before the Commission for 
review and approval. 

RECOMMENDATION 

It is recommended that the Commission exempt the San Francisco Airport 
Commission Police Officers hired before May 7, 1981 from the Basic Course 
Waiver Examination and approve the department's 600-hour training course as 
having satisfied the Basic Course requirement for those officers. 

Utili7.c r£'vcrsc side if ncf'dcd 

POS1 1-IH7 (Hcv. 1/HZ) 



·-····· ·--·-~-------

Commission on Peace Officer Standards aud Training 
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Reserve Officer Traini 
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e space descr the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS. 
e separate labeled paragraphs and include page numbers where the expanded information can be located in the 

rt. (e. g., ISSUE Page ). 

ISSUE 

The Governor signed into law AB 2078 on March 1, 1982. ·This bill became effective 
immediately and requires that POST prescribe the basic training standard for Level I 
Reserve Officers described in PC Section 832.6(a)(1). 

BACKGROUND 

Effective January 1, 1979, PC Section 832.6 was enacted requ1r1ng specific training 
for Reserve Peace Officers. At that time. the Commission approved a minimum 200 hour 
course of training for Level .I Reserve Officers. Effective January 1, 1981, PC 
832.6 was again amended to require that Level I Reserve Officers, designated by n~•,n<•r 
authority, could have peace officer powers under PC Section 830 .1. The section 
required all Reserve Officers working under authority of PC Section 830.6(a)(l) or (2) 
by trainea-ln the same course required of deputy sheriffs and police officers pre­
scribed by the Commission on Peace Officer Standards and Training. 

The requirement that all Level I Reserve Officers be trained in the regular Basic 
Course created a hardship on many agencies. The availability of reserve officers 
has apparently been significantly reduced because of the difficulty in obtaining 
the Basic Course training appropriate to their needs. 

AB 2078 provides that only those Level ·I Reserve Officers (PC 830.6(a)(2)) that will 
be designated to have the full power of a peace officer as provided by PC Section 
830.1 will now be required to complete the POST Basic Course. Other non-designated 
level I Reserve Officers (PC 830.6(a)(l)) will be required to complete a course of 
training prescribed by the Commission. 

ANALYSIS 

The signing into law of AB 2078 has placed on the Commission the responsibility of 
establishing suitable training standards for non-designated level I Reserve Officers. 
The general presumption since the proposal of this legislation was that the Commission 
if given this responsibility, would at least initially, reestablish the 200 hour 
Reserve Course as the training standard for these reserve officers . 
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Staff proposes that a study be initiated immediately with a committee of 
law enforcement representatives and trainers to review the previous 
curriculum to assure current relevance to the duties and responsibilities 
of reserve officers. The Basic Course Performance Objectives and hourly 
requirements will be reviewed for development of an initial 200 hour course. 

RECOMMENDATION 

That the Commission set a Public Hearing for the July meeting to determine 
the training requirements for Level I, non-designated, Reserve Officers as 
described in PC Section 830.6(a)(l). 

• 

• 
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Commission on Peace Officer Standards 
and Training 

Peace Officer Licensing Panel 

Date April 12, 1982 

From Commissk>n an Peace Officer Standards and Training 

Subject: Final Report 

• 

• 

Background 

During October of 1980, the Commission on Peace Officer Standards and 
Training, along with the Peace Officers' Research Association of 
California (PORAC) and the California Peace Officers' Association (CPOA), 
sponsored a Symposium on Professional Issues in Law Enforcement. The 
participants numbered over 100 and included police executives, managers, 
rank-and-file officers, trainers, and various other interested parties. 
At the conclusion of this three-day conference, the issues which were 
of ·most interest to law enforcement were reduced to writing, with a 
recommendation that several task forces be formed to address these sub­
jects in greater detail. The issue of peace officer licensing was one 
area selected to be addressed by a task force. 

In the year that has passed since the Symposium, the Licensing Task Force 
made up of representatives of CPOA, PORAC, and POST have met frequently to 
discuss pertinent issues surrounding the licensing of peace officers, and 
to develop an initial draft of proposed legislation. The idea of licensing 
was reviewed by the Commission at its July 1981 meeting with the understand­
ing that more work would have to be done before final legtslation would be 
considered. 

At its October 1981 meeting, the Commission directed its Legislative Review 
c'ommittee to study the entire matter of peace officer 1 icensing in more depth, 
and report back at the January 1932 Commission meeting. After hearing the 
Committee report and public testimony at the January meeting, the Commission 
·deferred final action on the matter until additional public meetings were 
conducted throughout the State during February and March 1932. A Panel of 
four Commissioners was asked to serve on this ad hoc committee and to report 
its findings to the Commission's Legislative Review Committee. This document 
is meant to serve as that report . 

I 
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Panel Activities 

The purpose of this Panel was to seek·input from the field on the issue of 
peace officer licensing. The five public meetings, which were held in San 
Jose, Redding, Modesto, Los Angeles and Anaheim, were to address the general 
concepts of peace officer licensing and were not intended to focus on any 
particular legislation. The participants at these meetings were advised of 
the Commission's actions to date on the issue, and that a final decision on 
the matter would not be made until the comments from the field were heard 
and processed. 

The format of the meetings was uniform throughout. After the introductions 
and general statement of what the meetings were about, the attendees were 
invited to express their views and ask questions of the Panel. Normally, 
those speaking in favor of the concept of peace officer licensing were asked 
to speak first. Their comments· were followed by· those speaking in opposition. 
The last group to speak were those with no particular point of view, but who 
wanted to speak to the issue. Comments were normally limited to five minutes 
for each speaker with an admonition that key points not be repeated by sub­
sequent speakers. 

• Analysis 

• 

Appendix A lists the names of those persons who attended each of the meetings. 
Appendix B.identifies the speakers and the various_comments on the issue of 
peace officer licensing that were made at the meetings. These comments were 
very similar to those made to the full Commission at the Commission meeting 
in January of this year. Those comments can be generally summarized as 
follows: 

In Favor of Licensing 

e Uniform state-mandated selection and training standards for all 
peace officers. 

o Revocation of peace officer powers of persons no longer qualified. 

• Enhanced lateral mobility for duly licensed peace officers. 

• Greater emphasis on pre-service training. 

o Possible reduction in the -number of peace officer classes . 
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Commission on Peace Officer Standards and Training 
Page 3 
April 1 2, 19 8 2 

In Opposition to Licensing 

o The same results can be accomplished with the existing POST 
framework, by legislatively including all peace officers. 

o Lessening of local control. 

o Potential for increased cost to local government. 

o Increases State administrative costs. 

o Potential for adverse effect on protected classes. 

From a review of the appendices, it is apparent that the issue of peace 
officer licensing is not one that generates widespread agreement on the 
part of 1 aw enforcement. In the test i many offered, support for 1 i cens i ng 
is principally from rank-and-file personnel, while opposition is principally 
from law enforcement administrators. Because of the limited input at these 
meetings, it is not known if this sa~pling actually represents the feelings 
of the majority of the field on peace officer licensing. 

On the other hand, there did seem to be general agreement that the Commission 
should consider ways to strengthen the current POST program. Proposed 
changes which were mentioned included 1) broadening the program to include 
all peace officers, 2) revise current requirements for certificate issuance, 
and 3) tightening up the certificate revocation process. While not in total 
agreement as to what changes should be made, most of the various groups and 
individuals indicated that this approach was an acceptable alternative to 
pursuing the. formal licensi.ng program at this time. 

Comments 

The Panel has reached a conclusion that the Commission should not support 
licensing legislation at this time. The input from the fi~ld indicates that 
this issue is not a priority item nor a subject that is widely understood. 
This perception, weighed with the Legislature's current preoccupation with the 
State's fiscal emergency, lessens the potential of any licensing legislation 
passing in this legislative year. This may be a matter the Commission will 
want to reconsider at some future date if substantial field support is indicated . 
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The Panel does feel, however, that the issue of strengthening the POST 
certificate program should be pursued. Although we are not in a position 
to recommend changes at this time, the Panel suggests that staff be assigned 
to review various alternatives and report back to the Commission within 
six months. This would allow time for the Commission to make whatever 
regulation changes might be necessary or to prepare legislative changes to 
be introduced in January 1983, if this action is needed. 

Recommendation 

1. POST not support licensing legislation at this time. 

2. POST staff be assigned to study ways to strengthen the POST certificate 
program. 

3. POST staff report the findings of this study to the Commission at its 
October 1982 meeting . 
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COmmiSSiOn on Peace Officer Standards and Training 
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DWIGHT 

NAME and TITLE 

IIELI·1ICH, CAPTAIN 

·JON SCHORLE, CIIIEF OF I'OLICE 

DOUGLAS R. GROSIIING, SERGEANT 

LONNIE BEARD, LIEUTEN.~NT 

. DICK YOUNG, COP (RETIRED) 

IIAL RATLIFF, VICE f'RESIDENT 

ALAN GARCIA 

JOHN THEOBALD 

TER C. UNS INCEfl . 11. C. DANO . 

MIKE O'KANE, CAPTAIN 

DICK KLAPP, CAPTAIN 

NEIL R. M. STRATTON, CAPTAIN 

ART ROY, SERGEANT 

JH1 flONANDER I LIEUTENANT 

R. ELLIOTT, CAPTAIN 

I VERN HENNER' DIIlECTOR 

MARV LOllS (HOST) 
.. 

i 

I 
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VISITORS -- PLEASE REGISTER 

Heetiny - February 19, 1982 

CITY or AGENCY 

CALIFORNIA IIJGII\'IAY PATROL, SACRAMENTO 

SAN FRANCISCO STATE UNIVERSITY 

SAN FRANCISCO AIRPORT POLICE DEPARTMENT 

SACRAI1ENTO CO SHEI1IFF' S DEPARTIIENT 

ALAHEDA CO. CHIEFS & SHERIFF''S ASSOCIATION 

PORAC, ZONE 1 

PORAC, CENTRAL COAST CHAPTER 

CITY OF SAN JOSE PERSONNEL 
. 

'· 

SAN JOSF STATF IINTVFRSTTY AntHN OF .liiSTTCF 

EAST GAY HUNICIPAL UTILITY DISTRICT 

SArR, II U POLICE DEPA I m N 

SAN FRANCISCO POLICE DEPARH1ENT 

WALNUT CREEK POLICE DEPARTHENT 

LOS GATOS Pnl HT n>P~ t I Hl N 
_/ ' 

PALO ALTO POLICE DEPARTI1ENT 

PALO ALTO POLICE bEPARTHENT 

SANTA CLARA VALLEY CRliHNAL JUST. TRNG CENTER . 
SAN JOSF Pnl TCF OFPAfl 

i 

i 
I 

i 
! 

I 



Commission on Peace Officer Standards and Training 

VISITORS -- PLEASE REGISTER 
·, 

Heeting - February 24, 1982 

! 

NAME and TITLE CITY or .AGENCY ' I I 

l 
Po I ice Department Lou Captain r~t. Shasta I Ba I d i, ' 

I 
Jack Reese, Captain Del Norte County Sheriff's Office I 

Phi I i p Rane r, Chief Anderson Pol icc Department 
I 

Walt Bul I ington Siskiyou County Sheriff's Department 
I 

Avery Blankenship, Captain Yuba County Sheriff's Office I 
I .David H.· Swim, Sergeant Stockton P. D., Chapter Director of PORAC I 

John Anderson California Highway Patr·o I, Redding 
. 

Colleen Archer Record Search I i ght 
~:· 

Jan ·R. Duke, Chief Oroville Police Department 

Frazier· F~edd i ng CHP I 
Bob Johnson Orland P.D. 

Roger Roberts .G I enn County Sheriff's Office 

Bob Shadley Chief W i I I 0\•IS Po I ic:<' f1RnCJ rtment 

Jack McDonald (HOST) Redding Pol ice Department 

... / 
' . 

. 

: 



Commission on Peace Officer Standards and Training 
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NAME and TITLE 

LONNIE A. BEARD, LIEUTEilANT 

JAMES SAAUS 

PHIL OGDEN 

GEORGE LAKE, SERGEANT 

MIKE O'KME, CAPTAIN 

• JOHN R. JClHNSON,· CHIEF OF POLICE 

ART VEORTMAN 

TIM HUFF 

_A~, DIVISION CHIEF 

E.L uON K I TTE Rr·11\N, ~1AYOR 

LEN ETHERINGTON, CHIEF OF POLICE 

LARRY E. KISSELL 

JACK STORNE 

ROD \•JELLS, CAPTAIN 

FRED HOODS, UNDERSHERIFF 

AL S.ALERNO 

GERALD ~1cKINSEY, CHIEF OF POLICE 

OliVE SUNDY 

LYNN HOOD, SHERIFF 

VISITO!lS -- PLEASE HEGISTER 

Heeting - March 10, 1982 

Modes to, CA 

CITY or AGENCY 

SACRAI-1ENTO CO. SHERIFF'S DEPARTt-1Ei'IT 

CAL STATE STAN! SLAUS 

CAL STATE PUBLIC SAFETY 

STAtiiSLAUD CO. SHERIFF'S DEPARTt-1ENT 

SACMMENTO POLICE DEPARTMENT 

Stanislaus Co. Chiefs/Sheriffs/· 
TURLOCK PO/ District Attomey's Association 

STNHSLAUS CO. SHERIFF'S DEPARTI1ENT 

DEPT. OF FORESTRY, SACRAI·1EIITO 

::· 

SAN J0.1\QUHl CO. SHERIFF'S DEPARH1EIH 

CITY 0 F OAI(DAL E 

HUGHSON POLICE DEPARTMEIH 

TRACY POLICE DEPARTMENT 

ESCI\LOtl POLICE DEPARTt>1ENT 
. 

STANISLAUS co. SHERIFF'S DEPARTI1E~IT 

' .. 
STA'H SLAUS co 0 SHERIFF'S DEPARTMENT 

STAHISLAUS co. OISTRI CT ATTOR:lEY 'S 0 FFI CE 

MODESTO POLICE DEPARH1E~H . 
OAKDALE POLICE. DEPARH1ENT 

STI\rll SLAUS COUNTY SHERIFF'S DEPARTI1E~IT 

-·~T B. FULTON, CHIEF OF POLICE \~ATERFO!W POLICE DEPARHBT 

JIM ~1URPIIY TUOLUt~NE co 0 SHERIFF'S DEPARTI·1ENT 

-

---
BRUCE TIION TUOLUH~IE co. SHERIFF'S DEPARTI~EiiT 

J.I\CK t.lcAiniiUil CR!t~HI/\L JUST! CE THAHIIIIG CE:HER . 

. 
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Commission on Peace Officer Standards and Training 

VISITORS -- PLEASE REGISTER 

•• Meeting - March 17, 1982 

NAME and TITLE CITY or AGENCY 

Bell 

bnnie Beard Lieutenant 

rank Beeson, Chief of ice Hermos 

len Bell Burbank Police De rtment 

'arry Budds R.T.D. 

on Burnett, Chief of ice Porno 

•uane Che u 

•om Christian Brea Police rtment · 

:obert 

~d Heidke, Chief of Police Hay1~ood Pol ice De tment 

lill Johnson 

Ial t 

' ' . 

tain 

eant Santa 

t 

t 

lruce McDowell Ventura County Sheriff's Department 

~ innis 

~r il i f of Police 

ron c. ~1enn ic Culver Cit Police De rtmcnt 

J Herenke Irwi.ndule Polic 

rom I-li.llet t, Ca in E 

Ju.me.s 11oore, Chief O[ Police San Harino Police Department 
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NAME and TITLE CITY or AGENCY 
-

<onald P<=tski Denartemnt of Justice 

>teve Podesta, Comm'ander So. Pasadena Police Department 

Jon Rath Los Angeles Police Department 
, 

~aptain RosenkL-an tz Vernon Police Dq~artment 

. 
~oren Russell, Chief of Police Huntington Park Police Department 

;j]_ Sandoval, Assistant Chief Comnton Poli,:e Degartment 
' 

3'ob Sime Los Angeles Co. Marshal's Office 

)ave Snowden, Chief of Police Baldvdn Park Police Department 

" ~sseau, Chief of Police t·1ontebello Police Department 

:1ark Squiers, Captain Los Angeles Co. Sheriffs' Department 

Lloyd Stornie Alhambra Police Department 

Robert hlilliams Culver Citv Police Department 

- ' . 

. 

-• . -
-

···~ 



' .. Commission on Peace Officer Standards and 1'raining 

VISITORS -- PLE~SE REGISTER 

• Meeting - March 18, 1982 

NAME and TITLE CITY or J\GENCY 

M. G. Aclilms Ora Personnel 

Bob Dandurr 

Mark Bergquist, Investigator Tustin Police Department 

Richard Breza Lieutenant 

· Jqhn Burtt Riverside Police Department 

Sergeant Chelstrom Police artment 

Tom Christian Brea Police De ent 

Ben Clark, Sneriff Riverside Co. Sheriff's Department 
:; 

s Corrigan, Chief of Police 

H. 0. Davis, Chief of Police 

Ra Davi~, Chief of Police 

Don Forkus, Chief of Police Brea/Yorba Linda Police De rtment 

M. K. Fortier Chief of Police Fo in Valle 

Roy Gonzales, Personnel Director Tustin Police Department 
/ 

/ 
Richard Gr a in Anah im Police rtment 

Michael Gu 

Jim Guess, Captain Orange Co. Sh riff's De tment 

Dale Hertzog,· Sergeant Fountain Va Police De tment 

Lon !lettin er, Chief of Police I erial Pol 

Chief of Police 

Trainin Officer 

Jimmie Kennccl , Acting Chief of Police nt 
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NAME and TITLE CITY or AGENCY 

Norm King, Sergeant San Bernardino Co. Sheriff's DeQartmcnt 

Stanley Knee, Captain Garden Grove Police Department 

John Lentz, captain Coi,l:in<J·l2olice Department 
, 

Ron Lowenberg, Chief of Police ·cypress Police Department 

KO'lson I·1cDaniel, Chief of Police Los Alamitos Police DeQartment 

Ron Meehiom, Chief of Police ' La Habra Police Department 
-

·Joe Milazzo, Sergeant La Habra Police Department 
i---

Hobert Mills, Sergeant Buena Park Police Department 
::"' 

~ley, Investigutor Newport Beach Police Department 

Stacy Picascia, Chief of Police Seal Beuch Police Department 

! 

Earl Porter, Administrative Assistunt Santa Ana Pnlice Department 

Tim Powell . La Habra Police Department 

R. c. Handolph, t1ur shal Sun Bernardino County 

Terry Ramnell, Serqeant La Habra J2Q]Jce Department 
i .. 

' 
Ross Robertson, Captain Garden 

. . 
Grove Police Deoartment 

. 
Earle Hobitaille, Chief of Police Huntington Beach Police Department 

-
Ron Rodgers, Sergeant Newport Beach Police Deoartment . 
James Rourke, Attorney City of Tustin 

Don Saviers l~estminster Police DeQartmcnt -· 
.k Shockley, Chief of Police ~e_stm.instcr PgJ.ice D~i:lz::trncnl -

Austin Smith Golclen I'/<:: s t c_gl.).&gp 
. 

. 
Gary Sperling Golden ~Vest College 

··------·- ------------·- ~·--
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NAME and TITLE CITY or AGENCY 

-

Pete Stone . Den-ney Police Deportment 

Phil Stufflebean La H<:rbr a Police Department 

Kyle Thomas, Sergeant Orange ·County Marshal's Office 
,. 

Mike Tolle Tustin Police Deoartment -
Fi.ed I·Jakefield, Captain Tustin Police Department 

Jimmy Hilson Stanton PQliCI': Qf-Fjc{~rs' Zissoci at i O..Jl...__ -0 John woods, Sergeant Garden Grove P·ol ice Department 
-

0 

.0 -

. 

' 

0 0 

• 
J 

• 

-.- -

0 

- -

.. -· - --
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COHHISSION ON PEACE OFFICER STANDARDS AND TRAINING 
LICENSING IIEAI?TNG Ill 
SAN JOSE CONVENTION CENTER, HcCABE HALL 
FEORUAHY 19, 1982 

APPENDIX Il 

LIST OF THOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARANCE) 

IN FAVOR OF LICENSING 

o Peter C. Unsinger 
San Jose State Universtiy 
Administration of Justice 

o Hal Ratliff, Vice President 
PDfiAC, Zone l 

o Alan Garciu 
PORAC, Central Coast Chapter .. 

AGAINST LICENSING 

o Dick Klapp, Captain 
San Francisco Police Department 

o Lonnie Beard, Lieutenant 
Sacramento Co. Sheriff's Department 

NEUTRAL 

o Dick Young, COP (Retired) 
Alam~da Co. Chiefs and Sheriff's Association 

- did not wish to state a position, attended to listen··to testimony. 
Association will formulate nn opinion soon • 
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LICENSING HEARING 
SAN JOSE 
FEBRUARY 19, 1982 

COMt·1ENTS EXTRACTED f'R0t·1 TESTHiONY IN f'AVOR OF LICENSHlG 

- Hebster's Dictionary defines licens·ing as permission granted by a 
competent authority to engage in the business or occupation, or in 
an activity otherwise unlawful. 

The Penal Code talks about authority given to an individual, extending 
statevlide- in essence, a license. 

- P.C. 832 talks about a course of training and·putting a trainee in 
a supervised field training program which, in essence, is a knoviledge 
and skills practice or induction to a profession. These characteristics 
are found in all other licensed occupations. 

- P.C. 832 -The Basic Cel'tificate and minimum standards - this is, in 
essence, a licensing system and should be formalized. 

POST is a licensing agency- need admission of that fact and develop 
the proper mechanical format to make it a reality. 

-Advantages of formalizing licensing: 

- standardization 
- license to v1ork at certain levels 

-Step to professionalization 

- Prevent vicarious liability 

COMMENTS EXTRACTED FR0'1 TEST!f-iONY AGAINST LICPISING 

- Licensing already exists in the form of a Basic Certificate which allows 
the practice of l a1~ enforcement 

- Requisites for the Basic Certificate are sound 

- Enhancing pi'Ofessionalism is the issue- the machinery to promote 
professionalism already exists in the Basic Certificate 

- Relative to revocation - revocation proceedings can be strengthened 
or expanded, either by Commission Regulation or modifying the Penal Code 

Expansion at administrative level to deal vlith licensing 1~ould increase 
costs which would be defrayed from POTF - impact on subvention to local 
government 

- Loss of local control 
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Commission on Peace Officer Standards and Training 
Liconsin<J Hearing 112 
l~edd i ng City Cou nc i I Chamber 
February 2~, 1982 

LIST OF THOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARP.NCE) 

IN FAVOR OF LICENSING 

o David H. Swim, Sergeant 
Stockton Po I ice Department, Chapter Director of PORAC 

AGAINST LICENSING 

o Jack McDonald, Captain 
Redding Pol ice Department 

NEUTRAL ----
o Jan Duke, Chief 

Orovi I le Pol ice Department 

o Bob Shadley, Chief 
Willovls Police Department 

o Phi I Raner, Chief 
Anderson Po I ice Depari·ment 



• 
LICENSING llEARlNG 
REDDING 
FEBRUARY 24, 1982 

COMI~ENTS EXTRACTED FROI~ TESTII,10NY IN FAVOR OF LICENSING 

. - Will set uniform training requirement standards 

Will set training standards for departments to follow in regurds to 
supervisory and advanced officer courses 

-Would create mobility for lateral transfers throughout the State 

- A definite move toward profession a 1 i srn 

- Standardize entire concept of law enforcement 

- Peace officers should be afforded same professional courtesy as 
other licensed practioners 

- Current POST accredition pt'ogrilm does not meet the needs of licensing 

- Crea'te uniform hi ring standards among departments 

• COI~rlENTS EXTRACTED FROi1 TESTH10NY AGAINST LICENSING 

• 

- Any requirements imposed by 1 egis 1 at ion could possibly cut out high 
school graduates 

-.Could pose high impact on hiring practices in rural areas 

- Lessening of control by local entities 

- Cost to 1 oca 1 governments - where would the money come from? 

- Increased administrative costs 

Concern over revocation of licenses - local or state review for 
revocation? 

Possibility fOI' increased in-service training- what is the l'arnification 
on administrative personnel for not providing that training? 

-·If the licensing extended to all peace officers in PC 830, then POTF 
monies would be spent on those not in the POST reimbursement program. 

COf·lMENTS ON NEUTRAL POSIT! ON 

- Should proceed with caution on any form of .licensing 

- Begin the liccnsino program with peDce officers and proceed with 
administrative per?onnel if and 1-1hen necessary 
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Cm1mSSION ON PEACE OFFICER STANDARDS AND TRAINING 
LICENSING HEARING #3 
STANISLAUS CO. SHERIFF'S DEPARH1ENT 
BOARD OF SUPERVISOf\S CllAHBERS 
MARCil 10, 19 82 

LIST OF THOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARANCE) 

AGAINST LICENSING 

o Eldon Kitterman, Mayor 
City of Oakdale 

o John Johnson, Chief of Police 
Turlock Police Department 
Stanis 1 a us Co. Ch iefs/Sheriffs/DA' s Assn. 

o Lynn Hood, Sheriff 
Stanislaus County 

o Le~ Etherington, Chief of Police 
Hughson Police Department 

o Robert Fulton, Chief of Pol ice 
Waterford Police Department 
Stanislaus Co. Chiefs Assn. 

o Ge1·ald ~1cKinsey, Chief of Police 
Mod.esto Police Department 

o Dave Sundy, Chief of Police 
Oakdale Police Department 
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LICENSING JIENUNG 
MODES10 
MIII<Cll 10, 1982 

C0'·11'1F'..N'I'S FXTHi\CTED FRCXl 1.1,S'I'lr'IONY IN FlWOR OF LICENSING 

No proponents in attendance= who lvished to spc=ak. 

CQ'IjJVJENTS EXTR!IC11~D I'R001 TESTIMONY I\Gl\INS1' LICENSING 

- Certificate is prime document for employment in law enforcement 

- Licensing would be a duplication of certification 

- Agencies could strengthen issuance and revocation procedures for 
certificate 

- Another means for State to obtain money 

- Lack of established need 

- Loss of local control due to a regulatory process 

Lack of cost effectiveness 

• - Would bring on necessity for revocation (hearings, lengthy procedures) 

• 

- Too expc=nsive 

- Cre?te more bureaucracy 

- Have thus far controlled the quality of training and quality of individuals 
who are peace officers 

- Complete disservice to ),a1v enforcement and citizens in·general 

- \~uld have adverse effect on affirmative action 

- Passing the licensing test would not ensure that an indiv.idual would have 
the ability or competence to ilpply what he has learned.or retain it 

. - 'Jlle revocation of a license would be more difficult than the termination 
of an employee for good cause at the local level 

- Increase in administrative costs which would probably draw from the rorF 
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Commission on Peace Officer Standards 
und •rraining 

Licensing Hearing #4 
Los Angeles Co. Sheriff's Dept. 
Main Jail Facility · 
March 17, 1982 

LIST OF THOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARANCE) 

IN FAVOR OF LICENSING 

o Robert Gunnoe, Officer 
El Segundo Police Department 
Director, Los Angeles So. Chapt~r PORAC 

AGAINST LICENSING 

o Crai~ Meacham, Chief of Police 
West Covina Police Department 
Los ~ngeles Co. Chief's Association 

o David Snowden, Chief of Police 
Baldwin Park Police Department 
California Peace Officer's Assn. 

o Les Sourisseau, Chief of Police 
Montebello Police Department 
California Police Chiefs' Assn. 

o Mark Squiers, Captain 
Los Angeles co. Sheriff's Department 
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LICENSING HEARING 
LOS ANGELES 
!1ARCH 17, 1982 

COI1MENTS EXTRACTED FROM TESTIMONY IN PAVOR OF LICENSING 

- Licensing would enhance law enforcement as a true profession. 

- Licensing would ensure the public the professional protection 
it is entitled to and would ensure standards of equal protection. 

COI-111ENTS EXTIV'IC'l'ED FH0!'-1 TESTHlONY AGAINST LICENSING 

- T~e licensing issue is redundant since all arguments for licensing 
are available under the POST Certification Program, or can be 
made available through slight modification of the POST Program. 

- The creation of a licensing Commission is totally unacceptable. 
It is a further intrusion of the State into the areas that are 

. traditionally and solely local jurisdictional responsibilities. 

- Licensing would be a drain on the training funds and would not 
be cost effective . 

The concept is totally without merit, and the Commission is urged 
to take a position of opposition. 

- Licensing would be an infringement on local authority and local 
contJ;ol. 

- Based on information received from Florida, the revocation 
process is tremendously time consuming, averaging two man-weeks 
per case. 

Licensing would be a misuse of POST funds as funds should go for 
training . 
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Commission on Peace Officer Standards 
and 'training 

Lic0.nsing llcuring !15 
Anaheim Police Department Training Annex 
Ha r c h 1 8 , 1 9 8 2 

. LIST OF 'l'HOSE TESTIFYING ON LICENSING ISSUE (IN ORDER OF APPEARANCE) 

AGAINST LICENSING 

o Ray Davis, Chief of Police 
Santa Ana Police Department 
President, CPOA 

o Ron Meehan, Chief of Police 
La Habra Police Department 
President, Orange Co. Chief/Sheriffs Assn. 

o H. 0. Davis, Chief of Police 
Barstow Police Department 
San Bernardino Police Chief's Assn. 

o James Rourke, City Attorney 
City of Tustin 

o Fred Wakefield, Captain 
Tustin Police Department 

o Mark Bergquist, President 
Tustin Police Officers' Assn. 

o Don Forkus, Chief of Police 
Brea/Yorba Linda Police Department 

o Jack Shockley, Chief of Police 
Westminster Police Department 

o Jim Guess, Captain 
Orange Co. Sheriff's Department 

o Jimmy Wilson, President 
Stanton Police Officers' Assn. 

o Vince Jimno, Chief of Police 
Carlsbad Police Department 

b Ben Clark, Sheriff 
Riverside County 

o Ron Rodgers, Training Sergeant 
Newport Beach Police Department 
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LICENSING HEARING 
AN/\!1EH1 
t~l\RCH 18, 1982 

COMMENTS EX'l'Hl\CTED PHOH TESTH10NY 1\Gl\INST LICENSING 

- Today's attitude on the part"of the people is for less and 
less government. Licensing would create more government. 

- More bureaucracies would be created through the mandates of 
licensing. 

- There would be loss of local control. 

Concern over the identification of levels of police service and 
types of police officers as compared to the community needs. 

- Concern over the changes in the direction of the original 
POST philosophy of involuntary involvement in the process. 

- Those things that are being claimed as benefits from licensing 
cari be obtained from the existing POST framework. 

- There would be increased administrative costs which would have 
to be added to the state budget and would be an unnecessary 
financial burden on the State's already depleted coffers which 
would have to be borne by local government. 

- Duplication of the administrative ·processes in terminating or· 
disciplining officers. With licensing there is no way to 
pre~ent a dual situation with the State with its regulations 
and the city or county with their regulations. The local 
jurisdiction may have higher standards than the State with the 
question of which standards are going to apply. This would 
have to be dealt with on both local levels as well as state level. 

- Licensing would create another area of civil liability. 

would place existing funds for training in jeopardy. 

- Would place considerable costs on the officer. in paying for 
the license. 

- Object to the possibility of the establishment of a Police 
Review Iloard. 

- would eliminate the present level of confidentiality of all 
police records as it relates to police personnel. 

- Licensing would ultimately create a state police union or 
• labor organization. 
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- Agencies would be forced to hire regularly paid police 
officers, eliminating the Reserve Officer Program. 

- There has been no well-defined need for licensing nor any 
defined problems with the current certification process. 

- Problems with taking lateral 'entries with a state police 
license versus open entry level people. These things will 
be convoluted through due process with employee rights problems. 

Would add continued administrative problems for chiefs in 
trying to maintain the quality that the community expects 
from the police department, not what a Commission in Sacramento 
thinks they should have in their town. 

- Licensing does not make a professional. 

The number of peace officers should be reduced. 
90% licensing now through certification . 

There is 

I 
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~STATUS OF PENDING LEGISLATION OF INTEREST TO POST . 

ACTIVE * · 

Bill /Author Subject Commission Position 

SB 1423 POST Funding: Municipal Utility Police Oppose 
(Petris) 

SB 1445 Basic Certificate: Obtain within 24 Months 
(Presley) 

SB 1463 Assessment Fund: Sunset Dates 
(Presley) 

SB 1772 Crime Prevention Training 
. (Rains) 

SB 1870 
(Doolittle) 

Baton Training: Private police 

AB 2172 Private Patrol: Training Neutral 
(Vasconcellos) 

AB 3361 
(Floyd) 

POST Funding: School Pol ice 

AB 34i4 Peace Officer: licensing 
( Roos) 

*Active means the Commission has or may take an official position. 

Rev. 03/31/82 

0007/02 

Status 

In Senate 

In Senate 

In Senate 

In Senate 

In Senate 

In Assembly 

In Assembly 

In Assembly 

~, 
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:STATUS OF PENDING LEGISLATION OF INTEREST TO POST .. 

B i 11 I Author 

AB 253 
(Alatorre) 

AB 651 
(Young) 

SB 673 
(Sieroty) 

SB 832 
{Watson) 

SB 1414 
(Mello) 

sr. 1461 
( Sper.:;w) 

SB 1742 
(Sieroty) 

AB 2405 
(GreenG) 

AB 2540 
(Torr·es) 

AB JQt!2 
(Leonard) 

AE 3090 
(Me ore) 

AB 3234 
(Moore) 

AB 3484 
(Agnos) 

INFORMATIONAl * 

Subject Comments ----
Peace Officers Powers: Off rluty 

Driver Training: Continuation (some as SB 375) 

Alarm Co. Operators: Stanrlards 

Assessment Fund: Amendment 

Rewards: State Funding 

Tear Gas: Training Requirements 

Private Po'lice: Training 

State Fair Pol·ice: :;tandards 

Peace Officer: Citizenship 

Peace Officer Powers: Hospital Police 

Private Police: Standards 

Private Investigators: Standards 

Private Police: Standards 

*Informational means the Commission will take no official posHion. 
Rev. 03/31/82 
(00(17/02) 

Status 

In Senate 

In Senate 

In Assembly 

In Assembly 

In Senate · 

In Senate 

ln Senate 

In Assembly 

In Assembly 

In Assembly 

In Assembly 

In Assembly 

In Assembly 
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The people of the State of California do enact as foflows: . • 

1 SECTION 1. Section 13507 of the Penal Code is 
2 amended to read: 
3 13507. As used in this chapter, "district" means any of 

· 4 the following: 
5 (a) A regional park district. . • 
6 (b) A district authorized by statute to maintain a 
7 police department. 
8 (c) The University of California. 
9 (d). The California State University and Colleges. 

10 (e) A community college district. 
11 · (f) A municipal utility district formed prior to january 
12 1, 1974, and containing a population of one million or 
13 more on such date. 
14 SEC. 2. SeetieH ~ ef #!e PeHa:l Getle ts a:metuiea 
15 Section 12820 of the Public Utilities Code is amended to 
16 read: 
17 . . 12820. (a) A district may employ a suitable security 
18 force. The employees of the district that are designated • 
19 by the general manager as security officers shall have the 
20 authority and powers conferred by subdivision (i) of 
21' Section ~ 8.'30.31 of the Penal Code upon peace 
22 officers. The district shall adhere to the standards for • 
23 recruitment and training of peace officers established by · 
24 the Commission on Peace Officer Standards and Training ·· 
25 pursuant to Title 4 (commencing with Section 13500) of 
26 Part 4 of the Penal Code. 
27 (b) Every security officer employed by a district shall 
28 conform to the standards for· peace officers of the 
29 Commission on Peace Officer Standards arid Training. 
30 Any officer who fails to conform to Stieft these standards 
31 shall not continue to have the powers of a security officer. .• 
32 fe fflftd., ·~ . 
33 13619. w ~ #!e pttrpese ef ra:isiHg #!e l:e¥el ef 
34 eeHtpe~eHee ef leetH law enfereemeHt effieers, #!e 
35 eaHI:HI:issieH ~ adept, tHtd HI:!IY; fFeHt flHI:e f6 flHI:e 
36 8:HI:ElHS, ftlles estaelisfiittg Hl:iHiHI:ttffi sttmaa:ras rela:~iHg fe 
37 ):3hysiea:l, Hl:eHta:l, tHtd mera:l fitHess, whiek ~ geverH 
38 #!e reerttitffieHt ef ftHY etey pe!iee effieers, pea:ee effieer • 
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• 1 HteHteers ef a: eettH~Y skeriH's effi~e, ma:rska:ls er Elepttty 
2 Hl:a:rska:ls 6f tt ffi!:!Hieipa:l ee1:1rt, reser'<'e effieers a:s defiHed 
3 itt sttaai o'isieH .f!tt ef SeetieH ~ seet~rity effieers a:s 
4 Elefiaea itt sttaaivisieH +it 6f SeetieH BaG.al, pe!ieeffieH 6f 
5 tt Elistriet a:tttherizea ey stattite f6 HI:RiHtaiH a: peliee 
6 aepa:r~HI:ef!t, er pea:ee effieer Hl:eHI:aers ef ft aistriet, itt ftHY 

• 7 e#y; €8tlf!t)', etey ftftd eettRt)', 8f aistriet reeei'liHg sffite 
8 ttffi pttrStt!lflt ffi tRts efiapter, ftftd ~ aaept, tttffi Hl:fiY; 
9 fFeHt flHI:e ffi tirHe aHteHa, fl:tles esta:aliskiHg miHiffll:IHI: 

10 s~a:Haa:ras fer tra:iHiHg.ef eey J3eliee effieers, pea:ee effieer 
11 ffieHtaers ef ee!:!Hty skeriffs effiees, Hl!lfSRa:ls er aepttty 
12 ma:rskitls ef a: Hl!:!Hieipa:l eet~rt, reserve effieers a:s aefiHea 
13 itt sttaaivisieH W 6f SeetieH ~ seettrity effieers. a:s 
14 aefiHea itt Sl:!Bai·,.isieR +i7 ef 6eetieR 839.31, pelieemeR ef 
15 a: clistFiet · e:Htherized 9y statute fa ftla:inta:ia ft peliee 
16 aepa:rtHI:eHt; ftfl:ti pea:ee effieer Hleffl"lefS ef ft ais~riet 
17. whiek ~ ftPt*Y ffi tftese eities; eettHties, effies tHtd 
18 ee1:1ftties, ftftti Elistfiets feeeivisg ~ tti6 pufsl:Utflt ffi HHs 
19 eha:pter. All Sttek ftlles shaH be a:Eleptea tHtd 8:ftleHaeEI 

azo' pttrStt!IHt ffi Chapter &.6 (eemHI:etleiHg with· SeetieR 
~1 ll3'!(}7·ef PttH t ef DivisieR a ef +#le B ef #!e c everRHI:eHt 

22 Gede 
23 W ~ eBHI:HI:issieR shall eeRElt~et resea:re:h 

af:4 eefleefHtHg jeelfela:~ea · eatteati8H8:l sta:Haa:ras ftfl:ti 
W'25 joB(Felated seleetiefl staaElftfds, fl:) iaelHEle visioH, hea:riHg, 
· 26: physiea:l a:tiility, tHtd emetieHa:l s~a:tiility. }eelrela~ea 

27 st!lfl:aa:ras w:hieh fife sttpperted ey tffis researek ~ be 
28 a:Eleptea l3y #!e eemmissieR tffier ffi Ja:Rtta:ry ±; ±98&; tHtd 
29 ~ ftPt*Y ffi tftese pea:ee effieer ela:sses iaeRtifieEI itt 
30 sl:ffiaivisieH ~ ~ eemmissieR ~ eeHsttlt with leetH 
31 eRtities Elttrittg #!e eeHEltte~ittg ef rela:~ea resea:re:h iMe 
32 ,;eB!rela:teEI seleetiefl sttHlaa:rEls . 

• 
33 W Nethittg itt tffis see~ieH ~ prehil:Jit tt leetH law 

/ 34 eftfereemeflt ageHey fFeHt esta:tiliskiHg seleetieR tHtd 
35 ~rttiHiflg st!lfl:aa:ras w:hie:h el!eeea #!e HtiRiHI:ttffi st!lflaa:rds 
36 es~a:tilis:hea ey #!e eeHtHtissiefl. 
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AMENDED IN SENATE MARCH 8, 1982,.5.•·; 

,. SENATE BILL ,' :No: 1423 
I 

• 

• 
• 

• 
• 

. ., '!- ;. -.~ ~.' 
' 

'){f·;.j 

. Introduced by Senator Petris _. .... l ' 
,;• 

·' ") i: '1 '. ' ~ 

February 3, 1:982 · · ·, · ., ) 
··~. J' .~hr .... ~ 

;p " .. - . . . -.. -. . I 
• • • • • ' ' • \ ! .. 

' i . - · . · · L .. , /' 1 
An act to amend SeetieHs ~ !HtEl m Section 13507·of 

the Penal Code, and to amend Section l282iJ bf the PubJfc 
Utilities Code, relating to training; and m:akih,g ;: ah 
appropriation therefor. . .. c. _1 ..• • .. . ·•· ' ' , ·• .• • , : 

. \ . . . . . \_ \ .. .''-' .",l 
LEGISLATIVE COUNSEL'S DIGEST , 1 

SB 1423, as amended, Petris. P.eace officer training. : · 
Under existing law, the Commission on Peace: .. offic'er . . . {- ' . . ' . . I 

Standards and Training may establish and enforce minimum 
' ' ~ -. . ' . . [ 

standards relating to peace officer members of, among other 
entities, districts. For such purposes, . the; definition :·df 
"district" does not expressly. include · munic!pal. utility 
districts. . .. • .. ·. ,_· , . ·,;. ;: '··.·r .·J ,.·; J 

This bill would add certain municipalt,~,tiltty distrjcts.to that 
definition for those purposes, as specified. ' : , . ·-"' " ,;_::. I 

. . - - ' . .~ ' .. -' ' -~-

=Jflts 6HI v;ealEl B:lse refittiPr;: ffte eeHt_ffiiss_ieH .te,. ~s~a~I!s~ . 
HtiHifftttftl sta.HElarEls fat: ~ rcerHitffieHt , ttH6 trttiHiHg -ef 
seearity effieers, as ElefiHeel. . . , -.. - . ·_·. · ·._. ~ :. . ----~ _. -, ~ ~~ l 

This bill would expand· the provisions regarding , the 
eligibility of cities, counties, or districts tor,ect;ive sta~e:f!idf'of 
training expenses which would be paid out ,of t,h~ P~\}ee 
Officers ~raining Fun~, ? continuous!y appropria~ed, fu!!d. \ 

Vote: Y,. Appropnation: _.,yes .. E1scal eorr;tmit~ee: .y~s. 
State-mandated local program: no. · , "-. , . ,_ 

• ¥ ,. '- ·~ t ,:., 

' ~ . . ·~. ,., . 

·-:,· 

• ·I.:. 
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AMENDED IN SENATE MARCH 24, 1982 

AMENDED IN SENATE MARCH 15, 1982 

SENATE BILL No. 1445 

Introduced by Senator Presley 

February 9, 1982 

An act to ttffieHcl SeetieHs ~ ttHd 83M add Section 
7011.5 to the Business and Professions Code, and to amend 
Sections 830.3, 830.5, and 832.4 of the Penal Code, relating to 
narole peace officers. 

LEGISLATIVE COUNSEL'S DIGEST 

SB 1445, as amended, Presley. Parole 'Peace officers • 
firearffis 

Existing Ia w specifies that various persons are peace officers 
with prescribed powers and duties. 

This bill would provide that those investigators of the 
Department of Corporations designated by the Commissioner 
of Corporations are peace officers with the primary duty of 
enforcing the laws administered by the department. +ltej 
iHYestigaters The bill would alsq provide that persons 
employed by the Contractors' State License Board assigned td 
and designated by the Registrar of Contractors are peacJ 
officers with the primary duty of enforcing laws relating tJ 
licensing of contractors. These new classes of peace officer1 
would be prohibited from carrying firearms. / 

Existing law provides that parole officers of th.y 
Department of Corrections and the Department of the Youth 
Authority, probation officers, deputy probation officer~ 
specified state correctional officers and employees, havink 
custodial responsibilities, and transportatio1J officers Of 
probation departments are peace officers whose authorit~ 
extends to any place in the state while engaged in tHe 

'l~.>:\::!IX[il\1) 



SB 1445 -2-

performance of their duties relating to parole as specified. • 
Parele These peace officers may carry firearms only if 
authorized and under terms and conditions specified by their 
employing agency. 

This bill would instead provide that sttelt these peace 
officers, with the exception of parole officers, may carry .... 
firearms 6fHy while engaged in the performance of their • 
duties only if authorized by aHd Htttt their employing agency 
Httty SJ3eeify reasoHal31e and under such terms and conditions 
as are specified feF Hte earryiHg of fireafrHs. The parole 
officers, however, may carry firearms upon such reasonable 
terms and conditions as their employing agency may specify; 
but the right of such officers to carry firearms may be denied, 
as specified. Any of these peace officers would be permitted to 
carry firearms off duty if he or she has completed a training 
course in the carrying and use of firearms. 

Existing law requires that any undersheriff or deputy 
sheriff of a county, any policeman of a city, and any 
policeman of a district authorized to maintain a police 
department who is first employed after January 1, 1974, and • 
is responsible for the prevention and detection of crime and 
the general.enforcement of the criminal laws shall obtain the 
basic certificate issued by the Commission on Peace Officer 
!Standards and Training within 18 months. .~ 
\ This bill would require the basic certificate to be obtained 
within 24 months. 
\. This bill would express the intent of the Legislature not to 
affect law relating to employee benefits. 
\ Vote: majority. Appropriation: no. Fiscal committee: yes. 
State-mandated local program: no. 

The people of the State of California do enact as follows: 

1 SECTION l. Section 7011.5 is added to the Business • 
2 and Professions Code, to read: 
3 7011.5. Persons employed as investigators of the 
!4 Special Investigations Unit of the Contractors' State 
(5 License Board and designated by the Registrar of 
fJ Contractors have the authority of peace officers while • 
7 engaged in exercising the powers granted or performing 

'J~ t.:' ~~~· IJ~rl 
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the Board of Prison Terms designated by the Secretary of 
the Youth and Adult Correctional Agency or employee of 
the Department of the Youth Authority designated by the 
Director of the Department of the Youth Authority or 
any superintendent, supervisor, or employee having 
custodial responsibilities in an institution operated by a 
probation department, or any transportation officer of a 
probation department. 

(c) A peace officer described in subdivision (a) or (b) 
may carry firearms while not on duty if he or she has 
successfully completed the course of training in the 
carrying and use of Firearms described in Section 882. 

SEC 4. Section 832. 4 of the Penal Code is amended to 
read: 

832.4. Any undersheriff or deputy sheriff of a county, 
any policeman of a city, and any policeman of a district 
authorized by statute to maintain a police department, 
who is first employed after January 1, 1974, and is 
responsible for the prevention and detection of crime and 
the general enforcement of the criminal laws of this state, 
shall obtain the basic certificate issued by the 
Commission on Peace Officer Standards and Training 
within ±S 24 months of his employment in order to 
continue to exercise the powers of a peace officer after 
the expiration of sttelt 18/rHoHtR the 24-month period. 
~& 
SEC 5. It is the intent of the Legislature that the 

changes effected by this act shall serve only to define 
peace officers, the extent of their jurisdiction, and the 
nature and scope of their authority, powers, and duties, 
and that there shall be no change in the status of 
individuals for purposes of retirement, workers' 
compensation or similar injury or death benefits, or other 
employee benefits. 

0 
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officers designated pursuant to this subdivision shall not • 
carry firearms. ~ 

SEC. 3. Section 830.5 of the Penal Code is amended to 
read: . 

830.5. ,The following persons are peace officers whose 
authority extends to any place in the state while engaged 
in the performance of the duties of their respective. 
employment and for the purpose of carrying out the 
primary function of their employment or as required 
under Sections 8597, 8598, and 8617 of the Government 
Code. Except as provided in paragraph (1) of subdivision 
-tef, Stieft a {leaee offieer fl'tfty ettffY fireanHs OHly # (a), 
these peace officers may carry firearms while engaged in 
the performance of their duties only if authorized and 
under such terms and conditions as are specified by their 
employing agency: 

(a) (1) A parole officer of the Department of 
Corrections or the Department of the Youth Authority. 
Such officers may carry firearms pursuant to this section 
0tHy wflHe eHgagea ffl ffte fleFfOFFf!!if!ee of Hteff Sttties, 
and their employing agency may specify reasonable • 
terms and conditions for the carrying of firearms. The 
director of either department may deny an officer the 
right to carry a firearm if the director believes that the 
denial is necessary for the protection of the public. • 

(2) A probation officer or deputy probation officer. 
(3) Except as otherwise provided in this subdivision, 

the authority of such parole or probation officer shall 
extend only (A) to conditions of parole or of probation by 
any person in this state on parole or probation; (B) to the 
escape of any inmate or ward from a state or local 
institution; (C) to the transportation of such persons; and 
(D) to violations of any penal provisions of law which are 
d~scovered in the course of and arise in connection with, • 
hts employment. · 

(b) A correctional officer employed by the 
Department of Corrections or any employee of the 
Department of the Youth Authority having custody of 
wards or any employee of the Department of Corrections 
designated by the Director of Corrections or employee o. 
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the duties imposed upon them in investigating the laws; 
administered by the Contractors' State License Board or; 
commencing directly or indirectly any criminali 
prosecution arising from any investigation conducted 
under these laws. All persons herein referred to shall be 
deemed to be acting within the scope of employment 
with respect to all acts and matters in this section set 
forth. 

SEC. 2. Section 830.3 of the Penal Code is amended to 
read: 

830.3. The following persons are peace officers whose 
authority extends to any place in the state for the purpose 
of performing their primary duty or when making an 
arrest pursuant to Section 836 of the Penal Code as to any 
public offense with respect to which there is immediate 
danger to person or property, or of the escape of the 
perpetrator of such offense, or pursuant to Section 8597 
or Section 8598 of the Government Code. Such peace 
officers may carry firearms only if authorized and under 
such terms and conditions as are specified by their 
employing agencies: 

(a) Persons employed by the Department of Alcoholic 
Beverage Control for the enforcement of the provisions of 
Division 9 (commencing with Section 23000) of the 
Business and Professions Code and designated by the 
Director of Alcoholic Beverage Control, provided that 
the primary duty of any such peace officer shall be the 
enforcement of the laws relating to alcoholic beverages, 
as that duty is set forth in Section 25755 of the Business 
and Professions Code. 

(b) Persons employed by the Division of Investigation 
of the Department of Consumer Affairs, and investigators 
of the Board of Medical Quality Assurance and the Board 
of Dental Examiners, and designated by the Director of 
Consumer Affairs, provided that the primary duty of any 
such peace officer shall be the enforcement of the law as 
that duty is set forth in Section 160 of the Business and 
Professions Code. 

(c) Employees or classes of employees of the 
Department of Forestry and voluntary fire wardens as 

H7_t:,21HU~~~ 



SB 1445 -4-

1 are designated by the Director of Forestry pursuant to 
2 Section 4156 of the Public Resources Code, provided that 
3 'the primary duty of any such peace officer shall be the 
4 enforcement of the law as that duty is set forth in Section 
5 · 4156 of such code. 
6 (d) Employees of the Department of Motor Vehicles 
7 designated in Section 1655 of the Vehicle Code, provided 
8 that the primary duty of any such peace officer shall be 
9 the enforcement of the law as that duty is set forth in 

10 Section 1655 of such code. 
11 (e) Investigators of the California Horse Racing Board 
12 · designated by the board, provided that the primary duty 
13 of any such peace officer shall be the enforcement of the 
14 provisions of Chapter 4 (commencing with Section 
15 19400) of Division 8 of the Business and Professions Code 
16 and Chapter 10 (commencing with Section 330) of Title 9 
17 of Part 1 of the Penal Code. 
18 (f) The State Fire Marshal and assistant or deputy state 
19' ·fire marshals appointed pursuant to Section 13103 of the 
20 Health and Safety Code, provided that the primary duty 
21 of any such peace officer shall be the enforcement of the 
22 law as that duty is set forth in Section 13104 of such code. 
23 · ·(g) Inspectors of the Food and Drug Section as are 
24 designated by the chief pursuant to subdivision (a) of 
25 Section 216 of the Health and Safety Code, provided that 

·26 the primary duty of any such peace officer shall be the 
27 enforcement of the law as that duty is set forth in Section 
28 216 of such code. 
29 (h) All investigators of the Division of Labor Standards 
30 Enforcement, as designated by the Labor Commissioner, 
31 provided that the primary duty of any such peace officer 
32 shall be enforcement of the law as prescribed in Section 
33 95 of the Labor Code: 
34 (i) All investigators of. the State Departments of Health 
35 Services, Social Services, Mental Health, Developmental 
36 Services, and Alcohol and Drug Programs and the Office 
37 of Statewide Health Planning and Development, 
38 provided that the primary duty of any such peace officer 
39 shall be the enforcement of the law relating to the duties 
40 of his department, or office. 
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(j) Marshals and police appointed by the Difector of 
Parks and Recreation pursuant to Section '3324 of the 
Food and Agricultural Code, provided that the·primary 
duty of any such peace officer shall be the enforcement of 
the law as prescribed in Section 3324 of the Food and 
Agricultural Code. · 

(k) The Chief of the Bureau of Fraudulent Claims of 
the Department of Insurance and such investigators as 
designated by him, provided that the primary duty of 
such investigators shall be enforcement of the provisions 
of Section 556 of the Insurance Code. 

(l) Employees of the Department of Housing and 
Community Development designated under Section 
18023 of the Health and Safety Code, provided ·that the 
primary duty of any such peace officer shall be the 
enforcement of the law as that duty is set forth in Section 
18023 of the Health and Safety Code. · · 

(m) Investigators of the Department of Corporations, 
designated by the Commissioner of Corporations, 
provided that the primary duty of any such investigators 
shall be enforcement of the provisions ·of law 
administered by the Department of Corporations. 
Notwithstanding any other provisions of · law, the 
investigators designated pursuant to this subdivision shall 
not carry firearms. · 
~g., 

(n) Persons employed by the Contractors' State 
License Board assigned to and designated ·by the 
Registrar of Contractors pursuant to Section 7011:5 of the 
Business and Professions Code; provided that the primary 
duty of any sucb peace officer shall be the enforcement of 
the law as that duty is set forth in Section 7011.5 of the 
Business and Professions Code · and ·of Chapter 9 
(commencing with Section 7000) of Divisiori 3 of· the 
Business and Professions Code.· The registrar may 
designate as peace officers no more than three persons 
who shall at the time of their designation be assigned to 
the Special Investigations · Unit within the· boi:ird. 
Notwithstanding any other provisions of law, 'the pe~ce 
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AMENDED IN SENATE MARCH 24, 1982 

AMENDED IN SENATE MARCH 15, 1982 

SENATE BILL No. 1463 

·I .• 
Introduced by Senator Presley 

(Principal coauthor: Assemblyman Levine) 
(Coauthors: Senators Johnson, Nielsen, Sieroty, and 

Stiern) 

; 

:/ 
I 

' • 

(Coauthors: Assemblymen Farr and Imbrecht, 
Assemblywomen La Follette and Moore, and 
Assemblyman Dave Stirling) 

February 11, 1982 

I 
An. act to amend Sections 6025 and 6028.2 of, amend , add; 

•. and repeal Section 1464 of, the Penal Code, relating t6 
corrections, and making an app.ropriation. therefor. I 

LEGISLATIVE COUNSEL'S DIGEST · 

• SB 1463, as amended, Presley. Corrections. 
Existing law imposes certain penalty assessments on fines, 

penalties, and bail forfeitures for specified traffic offens~s 
which are deposited in the Assessment Fund in the State 
Treasury and then transferred each month to various funcJf. 
On Janu·ary 1, 1983, the percentage allocation of such funds to 
the Driver Training Penalty Assessment Fund will J!,e 
increased and the percentage allocation to the Correctiops 

• 
Training Fund will be deleted. On January 1, 1986, t~e 
percentage allocation to the Driver Training Penalty 
Assessment Fund will be further increased and the percentage 
allocation to the Peace Officers' Training Fund reduced.) 

This bill would continue· the current allocations until 
January 1, ±989, 1986, at which time the percenta'ge 
allocation to the Driver Training Penalty Assessment Fupd 

• would be increased, tfte sefeeflht:~::e alloeatiofl te dte 

!J"j··~':!(M\Jlo"\U 
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. CeHeetieHs TraiHiHg ~ we~:~ld 9e deleted, and the 
' percentage allocation to the Peace Officers' Training Fund 

reduced. On January 1, 1987, the percentage allocation to the 
Driver Training Penalty Assessment Fund would be increased 

h ·I··· • •· 
l -

and the percentage allocation to the Corrections Training 
· Fund would be deleted.· 

. The bill WO\lld make an appropriation by extending the. 
termination date of the transfer of funds from the Assessment 
Fund to the Corrections Training Fund, which is are 
'continuously appropriated 'funds. 
\ Existing law specifies the composition ·of the Board of 
Corrections. This bill would revise the provisions for the 
hom position of the Board of Corrections,. and make related 
I . 
changes. . · 
~ Vote: '(s. Appropriation: yes. Fiscal committee: yes. State-
mandated local program: no. · . · 

The people of the State of California do enact as follows: 

• 

·1 SECTION 1: Section 1464 of the Penal Code, as 
'2 amended by Section 11 of Chapter 1171 of the Statutes of • 
'3 1981; is amended to read: 
~ 1464. W Subject to the provisions of Section 1206.8, 
5 there shall be levied an assessment in an amount equal to . 
~ four dollars ($4) for every ten dollars ($10) or fraction • 
7 thereof, upon every fine, penalty, or forfeiture imposed 
~ · and collected by t);!e courts for criminal offenses, 
~ including all offenses involving a violation of a section of 

1q the Vehicle Code or any local ordinance adopted 
1 ~ :pursuant to the Vehicle Code; except offenses relating to 
1~ parking or registration or offenses by pedestrians or 
13,. bicyclists, or where an order is made to pay a sum to the 
1~. general fund of the county pursuant to subparagraph (iii) • 
15 of paragraph (3) of subdivision (a) of Section 258 of the 
16· Welfare and Institutions Code .. · Any bail schedule 
17. adopted pursuant to Section 1269b may include the 
18 necessary amount to pay the assessments established by 
19 · this section and Section 1206.8 for all matters where a 
20 '• personal appearance is not mandatory and the bail is 
21 posted primarily to guarantee payment of the fine. • 
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1 Where multiple offenses are involved, the assessmejt I • \ • 2 shall be based upon the total fine or bail for each casJ. \ 3 When a fine is suspended; in whole or ·in part, thb 

i 
I 4 assessment shall be reduced in proportion to th~ 

I I 5 suspension. · . · j 
6 When any deposited bail is made for an offense t'j> 

I \ 7 · which this section . applies, and for which a .. court • i • I 8 appearance is not mandatory, the person making sucH I 9 deposit shall also deposit a sufficient amount to includ~ 
I ! 10 the assessment prescribed by this section for forfeited 

f 
I 11 bail. If bail is returned, the assessment made thereori 
' 12 pursuant to this section, ~hall also be returned. . \ 

I I 13 In any case where a person cpnvicted of any offense, to 
' 14 which this section applies, is in prison until the fine i~ I ' 
I 15 satisfied, the judge may waive all or any part of th~ 

16 assessment, the payment of which would work a hardshiP, 
17 on the person convicted or his immediate family. 
18 After a determination by the court of the amount due, 
19 the clerk of the court shall collect the same and transmit iti 

• \ • 20 . to the county treasury. The portion thereof attributable to: 
21 Section 1206.8 shall be deposited in the appropriate, 
22 county fund and. the balance shall then be transmitted to' 
23 the State Treasury to be deposited in the Assessment 
24 Fund, which is hereby created. The transmission to the • I • 25 State Treasury shall be carried out in the same, manner. as 
26 fines collected for the state by a county. 
27 The moneys so deposited shall be distributed as follows: 
28 (a) Once a month there shall be transferred into the 
29 Fish and Game Preservation Fund an amount equal to 

i 30 0.42 percent of the funds deposited in the Assessment 
I 31 Fund during the preceding month, but in no event shall 
I 
' 32 the amount be less than the assessment levied on fines or I 

I 33 forfeitures for violation of state laws relating to the 

I • • 34 protection or propagation of fish and game. Such moneys 

I 
35 are to be used for the education or training of department 
36 employees which fulfills a need consistent with the 

I 37 objectives .of the Department of Fish and Game. 

I 

t 

38 (b) Once a. month there shall be transferred into the 
' 39 Indemnity Fund an amount equal to 24.58 percent of the 
I 40 funds deposited in the Assessment Fund during the 
I • • I 

I . • 
' I !l7:~,2CMI.U7U 
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preceding month. Such funds shall be available for 
appropriation by the Legislature in accordance with the 
provisions of subdivision (b) of Section 13967 of the 
Government Code. 

(c) Once a month there shall be transferred into the 
Peace Officers' Training Fund an amount equal to 24.17 
percent of the funds deposited in the Assessment Fund 
during the preceding month. 

(d) Once a month there shall be transferred into the 
Driver Training Penalty Assessment Fund an amount 
equal to 50.83 percent of the funds deposited in the 
Assessment Fund during the preceding month. 

This section shall become operative on January 1, ±989 
1987. 

SEC. 2. Section 1464 of the Penal Code, as amended 
by Section 14 of Chapter 1171 of the Statutes of 1981, is 
amended to read: 

1464. (a) Subject to the provisions of Section 1206.8, 
there shall be levied an assessment in an amount equal to 
four dollars ($4) for -every ten dollars ($10) or fraction 
thereof, upon every fine, penalty, or forfeiture imposed 
and collected by the courts for criminal offenses, 
includinl~ all offenses involving a violation of a section of 
the Vehicle Code or any local ordinance adopted 
pursuant to the Vehicle Code, except offenses relating to 
parking or registration or offenses by pedestrians or 
bicyclists, or where an order is made to pay a sum to the 
general fund of the county pursuant to subparagraph (iii) 
of paragraph (3) of subdivision (a) of Section 258 of the 
Welfare and Institutions Code. Any bail schedule 
adopted pursuant to Section l269b may include the 
necessary amount to pay the assessments established by 
this section and Section 1206.8 for all matters where a 
personal appearance is not mandatory and the bail is 
posted primarily to guarantee payment of the fine. 

(b) Where multiple offenses are involved, the 
assessment shall be based upon the total fine or bail for 
each case. When a fine is suspended, in whole or in part, 
the assessment shall be reduced in proportion to the 
suspension. 
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' 
f • 1 (c) When any deposited bail is made for an offense Jo ! 

2 which this section applies, and for which a couh 
3 appearance is not mandatory, the person making sud'h 
4 · deposit shall also deposit a sufficient amount to inclu e 
5 the assessment prescribed by this section for forfeit9<J ·-·· • 6 bail. If bail is returned, the assessment made therein 

• 7 pursuant to this section, shall also be returned. , ' 
!· 

8 (d) In any case where a person convicted of any 
9 offense, to which this section applies, is in prison until t~e 

10 fine is satisfied, the judge may waive all or any part of t~e 
ll assessment, the payment of which would work·a hardship 
12 on the person convicted or his immediate family. I 
13 (e) After a determination by the court of the amount 
14 due, the clerk of the court shall collect the same arid 
15 transmit it to the county treasury. The portion ther$£ 
16 attributable to Section 1206.8 shall be deposited in t):J.e 
17 appropriate county fund and the balance shall then ):>e 

I 18 transmitted to the State Treasury to be deposited in tpe 
I 19 Assessment Fund, which is hereby created. The 
I • ' • 20 transmission to the State Treasury shall be carried out! in 
I ' 21 the same manner as fines collected for the state hx a 
' i ' 22 county. I r 
I l 23 (f) The moneys so deposited shall be distributed! as 
• 
I • ' • 24 follows: 
' I 

I J 25 (1) Once a month there shall be transferred into the 
! 26 Fish and Game Preservation Fund an amount equa~ to 

' 

I I 27 0.42 percent of the funds deposited in the Assessment 
28 Fund during the preceding month, but in no event syall ! 

I 
29 the amount be less than the assessment levied on fine or 
30 forfeitures for violation of state laws relating to /the 

I 

I 

31 protection or propagation of fish and game. Such moneys 
i 32 are to be used for the education or training of departrrlent 
I • • 33 empioyeffi whioh fulfil• " n~d =n"'tent with t' 

34 9bjectives of the Department of Fish and Game. 
35 (2) Once a month there shall be transferred into the 
36 Indemnity Fund an amount equal to 24.58 percent o the 
37 funds deposited in the Assessment Fund during the 
38 preceding month. Such funds shall be available for 
39 appropriation by the Legislature in accordance witH the • I • .,L ... , 

.I 
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1 . provisions of subdivision (b) of Section I3967 of the 
2 Government Code. 

· 3 (3) Once a month there shall be transferred into the 
· 4 Peace Officers' Training Fund an amount equal to 30.83 
5 percent of the funds deposited' in the Assessment Fund 

· 6 during the preceding month. 
. 7 (4) Once a month there shall be transferred into the 
8 Driver Training Penalty Assessment Fund an amount 
9 equal to 34.03 percent of the hinds deposited in the 
~0 Assessment Fund during the preceding month. 
.11 (5)" Once a month there shall be transferred into the 
~2 Corrections Training Fund an amount equal to 10.I4 
~3 percent of the funds deposited in the Assessment Fund 
~4 during the preceding month. . 
15. (g) This section shall become operative on January I, 
]6 I982, shall remain in effect only until January I, +989 
117 , 1986, and as of that date is repealed. 
JIB SEC. 3. Section I464 of the Penal Code, as amended 
Il9 by Section I5 of Chapter 1171 of the Statutes of 1981, is 
2o repealed. 
2'1 SEC. 3.5. Section 1464 is added to the Penal Code, to 
2'2 read: . 
2S 1464. (a) Subject to the provisions of Section 1206.8, 
2~ ·there shall be levied an assessment in an amount equal to 
25· four dollars ($4) for every ten dollars ($10) orfraction 
2~ thereof, upon every fine, penalty, or forfeiture imposed 
27 and collected by the courts for criminal offenses, 
2~ including all offenses involving a violation of a section of 
2!! the Vehicle Code or any local ordinance adopted 
3Q ·pursuant to the Vehicle Code, except offenses relating to 
3l parking or registration or offenses by pedestrians or 
3~ bicyclists, or where an order is made to pay a sum to the 
3~. general fund of the county pursuant to subparagraph" (iii) 
34 of paragraph (3) of sudivision (a) obSection 258 of the 
3~ Welfare and Institutions Code. Any bail schedule 
3q adopted pursuant to Section 1269b may include the 
37t necessary amount to pay the assessments established by 
38, this section and Section 1206.8[or all matters where a 
39

1
· personal appearance is not mandatory and the bail is 

40, posted primarily to guarantee payment of the fine. 
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(b) Where multiple offenses are involved, · the 
assessment shall be based upon the total fine or bail. for 
each case. When a fine is suspended, in whole or in part, 
the assessment shall be reduced in proportion to the 
suspension. 

(c) When any deposited bail is made for an offense to 
which this section applies, and for which a couit 
appearance is not mandatory, the person. making such 
deposit shall also deposit a sufficient amount to include 
the assessment prescribed by this section for forfeited 
bail. If bail is returned, the assessment made thereon 
pursuant to this section, shall also be returned. 

(d) In any case where a person convicted of any 
offense, to which this section applies, is in prison until the 
fine is satisfied, the judge may waive all or any part of the 
assessment, the payment of which would work a hardship 
on the person convicted or his immediate family. 

(e) After a determination by the court of the amount 
due, the clerk of the court shall collect the same and 
transmit it to the county treasury. The portion thereof 
attributable to Section 1206.8 shallbe deposited in the 
appropriate county fund and the balance shall then be 
transmitted to the State Treasury to be deposited in the i 
Assessment Fund, which is hereby . created.. The 
transmission to the State Treasury shall be carried out in 
the same manner. as fines collected for the state by a 
county. 

(f) The moneys so .deposited shall be distributed as 
follows: 

(1) Once a month there shall be transferred into the 
Fish and Game Preservation Fund an amount equal to

1 0. 42 percent of the funds deposited in the .Assessmenfr 
Fund during the preceding month, but in no event shall 
the amount be less than the assessment levied on. fines of 
forfeitures for violation of state laws relating· to thJ 
protection or propagation of fish and game. Such money~ 
are to be used for .the education or training of department 
employees which ful£ills a need consistent with thb 
o&jective• of •he Del""1m""' of F;,h wd G•me. I 

"'"""'T 



SB 1463 -8-

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
[33 
34 
135 
1
36 
1
37 
38 ,, 
39 
!to 

(2) Once a month there shall be transferred into the 
Indemnity Fund an amount equal to 24.58 percent of the 
funds deposited in the Assessment Fund during the 
preceding month. Such funds shall be available for 
appropriation by the Legislature in accordance with the 
provisions of subdivision (b) of Section 13967 of the 
Government Code .. 

(3} Once a month there shall be transferred into the 
Peace Officers' Training Fund an amount equal to 24.17 
percent of the funds deposited in the Assessment Fund 
during the preceding month. 

( 4) Once a month there shall be transferred into the 
Driver Training Penalty Assessment Fund an amount 
equal to 40.69 percent of the funds deposited in the 
Assessment Fund during the. preceding month. 

(5) Once a month there shall be transferred into the 
Corrections Training Fund an.amount equal to 10.14 
percent of the funds deposited in the Assessment Fund 
during the preceding month. _ 

(g) This section shall become operative on January 1, 
1986, shall remain in effect only until January 1, 1987, 
and as of that date is repealed. 

SEC. 4. Section 6025 of the Penal Code is amended to 
read: 

6025. (a) The Board of Corrections shall be composed 
of 11 members, one of whom shall be the Secretary of the 
Youth and Adult Correctional Agency who shall be 
designated as the chairman, one of whom shall be the 
Director of Corrections, one of whom shall be the 
Director of the Youth Authority, and eight of whom shall 
be appointed by the Governor after consultation with, 
and with the advice of, the Secretary of the Youth and 
Adult Correctional Agency, and with the advice and 
consent of the Senate. The gubernatorial appointments 
shall include: . 

(1) A member of a statewide parole board of this state. 
(2) A county sheriff. 
(3) A .county supervisor or county administrative 

officer. · 
( 4) A chief probation officer. 
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1 (5) An employee of a state correctional facility who is 
2 involved in either custody or care and treatment. 
3 (6) An administrator of a local community-based 
4 correctional program. 
5 (7) Two public members. 
6 (b) Of the members first appointed by the Governor, 
7 two shall be appointed for a term of two years, three for a 
8 term of three years, and three for a term of four years. 
9 The length of the original term to be served by each such 

10 member first appointed shall be determined by lot. Their 
11 successors shall serve for a term of three years and until 
12 appointment and qualification of their successors, each 
13 term to commence on the expiration date of the term of 
14 the predecessor. The terms of the two persons last 
15 appointed as qualified persons, by the Governor with the 
16 advice and consent of the Senate, under the provisions of 
17 this section as it read prior to January 1, 1977, shall expire 
18 on that date. 
19 (c) The board shall select a vice chairman from among 
20 . its members. Six members of the board shall constitute a 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 

quorum. 
(d) When the Board of Corrections is hearing charges 

against any member, the individual concerned shall not 
sit as a member of the board for the period of hearing of 
charges and the determination of recommendations to 
the Governor. 

(e) If any appointed member is not in attendance for 
three consecutive meetings the board. shall recommend to 
the Governor that the inember be removed and the 
Governor shall make a new appointment, with the advice 
and consent of the Semite, for the remainder of the term. 

SEC. 5. Section 6028.2 of the Penal Code is amended 
to read: 

6028.2. The. Secretary of the Youth and Adult 
Correctional Agency may furnish for the use of any such 
commission such facilities, supplies, and personnel as may 
be available therefor. 

0 
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SENATE BILL No. 187
1
0 

Introduced by Senator Doolittle 

March 12, 1982 

An act to amend Section 12002 of the Pe~al Code, relatiJg 
to deadly weapons. · 

LEGISLATIVE COUNSEL'S DIGEST 

SB 1870, as introduced, Doolittle. Deadly weapons. 
Existing law permits a uniformed security guard, regularly . ' employed and compensated as such by a person engaged ~n 

any lawful business, while actually employed and enga'ged in 
protecting and preserving property or life within the scope bf 
his or her employment, to carry any' appro.ved wooden cltjb 
or baton, if the uniformed security guard has satisfactorily 
completed a course of training in the carrying and use of tHe 
club or baton which has been approved by the Commissidn 
on Peace Officers Standards and Training. I 

This bill would instead provide that the uniformed security 
guard satisfactorily complete a course of instruction certifiJd 
by the Department of Consumer Affairs in the carrying arld 
use of the club or baton. It would permit the trainirlg 
institution certified by the department to present the cour~e 
and charge a fee covering the costs of the training. It would 
require the department, in cooperation with the Commissi&n 
on Peace Officers Standards and Training, to develbp 
standards for a course in the carrying and use of the club br 
baton. I 

The. bill would also provide that any person who 
successfully completes a course of instruction is entitled Ito 
receive a certificate of completion issued by the departmeBt. 
The department would be authorized to charge a fee to offdet 

. the costs incurred in course certification, quality contfol 
activities associated with the course, and issuance of the 
certificate of completion. 

991 40 
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Vote: majority. Appropriation: no. Fiscal committee: yes. • 
State-mandated local program: no. 
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The people of the State of California do enact as follows: 

SECTION l. Section 12002 of the Penal Code is 
amended to re<!d: • 

12002. (a) Nothing in this chapter prohibits police 
officers, special police officers, peace officers, or law 
enforcement officers from carrying any wooden club, 
baton, or any equipment authorized for the enforcement 
of law or ordinance in any city or county. 

(b) Nothing in this chapter prohibits a uniformed 
security guard, regularly employed and compensated as 
such by a person engaged in any lawful business, while. 
actually employed and engaged in protecting and 
preserving property or life within the scope of his or her 
employment, from carrying any wooden club or baton of 
a type and substance approved by both the executive 
director of the California Crime Technological Research • 
Foundation and the Department of Justice, if the 
uniformed security guard has satisfactorily completed a 
course of traittittg itt tfte eaFF~'ittg att6 ttSe ef tfte eltffi 6F 

eateR w:hie:h fttts l7eett !tf'lf'IF9\'eS By tfte Gemmissiett eft •. '• 

Peaee Offieer StattEiarEis att6 Traittittg. instruction 
certified by the Department of Consumer Affairs in the · 
carrying and use of the club or baton. The training 
institution certified by the Department of Consumer 
Affairs to present this course, whether public or private, 
is authorized to charge a fee covering the cost of the 
training. 

(2) The Department of Consumer Affairs, in 
cooperation with the Commission on Peace Officer •. 
Standards and Training, shall develop standards for a 
course in the carrying and use of the club or baton. 

(3) Any person who successfully completes a course of 
instruction under this section is entitled to receive a 
certificate ofcompletion issued by the Department of 
Consumer Affairs. A fee shall be charged by the •. - ·. 
Department of Consumer Affairs to offset the costs 
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• 1 incurred by the department in course certification, 
2 quality control activities associated with the course and 
3 issuance of the certificate of completion. The department 
4 may provide, by regulation, the manner in which the fee 
5 is collected and paid. 

• 
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CALIFORNIA LEGISLATURE-1981-S2 REGULAR SESSION 

ASSEMBLY BILL No. 3361 

Introduced by Assemblymen Floyd, Alatorre, Martinez, and 
Moore 

March 11, 1982 

An act to amend Section 13507 of the Penal Code, relating 
to the Commission on Peace Officer Standards and Training. 

LEGISLATIVE COUNSEL"S DIGEST 

AB 3361, as introduced, Floyd. Commission on Peace 
Officer Standards and Training. 

Existing law authorizes the Commission on Peace Officer 
Standards and Training to establish and maintain mimimum 
standards relating to peace officer members of districts, as 
defined. 

This bill would broaden the definition of "districts" to 
include school districts . 

Vote: majority. Appropriation: no. Fiscal committee: yes. 
State-mandated local program: no. 

The people of the State of Cabfornia do enact as follows: 

1 SECTION 1. Section 13507 of the Penal Code is 
2 amended to read: 
3 13507. As used in this chapter, "district" means any of 
4 the following: 
5 (a) A regional park district. 
6 (b) A district authorized by statute to maintain a 
7 police department. 
8 (c) The University of California. 
9 (d) The California State University and Colleges. 

10 (e) A community college district . 
11 (f) A school district. 

0 
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1 release by the commission is not prohibited by any other • 
2 provisio~ of law. 
3. (d) Whenever satisfactory proof is presented to the . 
4 commission by any person to whom the commission has 
5 granted a license,. that the license issued has been lost, 
6 stolen, or destroyed, the· commission shall issue a 
'7 duplicate of the license lost, stolen, or destroyed. · • 
8 -: (e) The commission, upon request, may make such 

· 9 inquiries as may be necessary and may examine the files 
10 and records of any agency employing peace officers 
11 described in this chapter. 
12 13533. The commission shall, in accordance with the 
13 provisions of the Administraive Procedure Act, revoke 
14 the license of any peace officer described in this chapter 
15 if the commission determines that he or she has done any 
16 of the following: · 
17 (a) Committed any act which, if committed by an 
18 applicant, would be grounds for refusal to grant a license. 
19 (b) Aided or abetted any person in the violation of any 
20 provision of this chapter. • 
21 (c) Violated any provision of this chapter. 
22 (d) Failed to comply with -any minimum training 
23 standards or ongoing training requirements established 
24 by the commission. • . 
25 
26 Article 4. Misdemeanor and Penalties 
27 
28 '13534. Any person who knowingly commits any of the 
29 following is guilty of a misdemeanor, and for each offense 
30 is punishable by a fine of not more than one thousand 
31 dollars ·($1,000) or imprisonment in the county jail not to 
32 exceed one year, or by both fine and imprisonment: 
33 (a) Who on or after January 1, 1984, practices or offers 
34 to practice as a peace officer in this state without being • 
35 licensed as required by this chapter! 
36 (b) Who presents or attempts to present as the 
37 person's own the license of another. 
38 ·(c) Who permits another to use his or her license. 
39 (d) Who knowingly gives false evidence of any • 
40 material kind to the commission, or to any member 
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thereof, including the staff, in obtaining a license. 
(e) Who impersonates a licensed peace officer. 
(f) Who uses, or attempts to use, a revoked license. 
(g) Who uses the title of "licensed peace officer"!' 

without being licensed as required by this chapter. 
(h) Who knowingly employs or causes to be, 

employed, as a peace officer subject to the provisions ofll 
this chapter, a person who is not a licensed peace officer. 

( i) Who refuses, or fails, to return a license revoked 
under the provisions of this chapter. ·I 

(j) Who violates any of the provisions of this chapter. 

Article 5. Report of Employments and Terminations 

15 13535. (a) Any department or agency employing 
16 peace officers required to be licensed under this chapterl 
l7- shall report to the commission within 30 day~ of sue~ 
18 employment the name of any officer who 1s newlY, 
19 employed by that agency, or whose employment 
20 terminates, after the effective date of this chapter, upo~ 
21 a form provided by the commission. - I 
22 (b) Nothing in this chapter shall be construed to 
23 prevent the establishment by local agencies of personn~l 
24 standards higher than those established · under this 
23 chapter nor to prevent the local administering d£ 
26 disciplinary action, including dismissal. If any provision d£ 
27 this act or the application thereof to any person dr 
28 circumstances is held invalid, such invalidity shall n4t 
29 affect other provisions or applications of the act' which 
30 can be given effect without the invalid provision dr 
31 application, and to this end the provisions of this act a11/

1
e 

32 severable. 
33 SEC. 4. Section 2 of this act shall remain in effect only 
34 until January 1, 1989, and as of that date is repeated unle~s 
35 a later enacted statute; which is chaptered before J anau{y 
36 1, 1989, deletes or extends·that date. 
37 SEC. 5. The sum of dollars ($ ) Jis 
38 hereby appropriated from the General Fund to tllie 
39 Controller for allocation and disbursement in accordanbe 
40 with Section 2231 of the Revenue and Taxation Code ito 
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l local agencies and school districts to reimburse them for 
' 2 costs mandated by the state and incurred by them 

3 pursuant to this act. 
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on appeal, irrespective of an order granting probation 
following the conviction, suspending the imposition of 
sentence, or of a subsequent order under the provision of 
Section 1203.4 allowing such person to withdraw his plea 
of guilty and to enter a plea of not guilty, or setting aside 
a plea or verdict of guilty, or dismissing the accusation or 
information. 

(g) Has been determined to be a mentally disordered 
sexual · offender under the provisions of Article I 
(commencing with Section 6300) of Chapter 2 of Part 2 
of Division 6 of the Welfare and Institutions Code or 
under similar provisions of law of any other state. 

(h) Has been convicted of any sex offense as defined 
in Section 44010 or 87011 of the Education Code. 

(i) Is not employed as a peace officer at the time the 
license is considered. 

13531. Any peace officer reemployed after a break in 
service of more than three 'years is required to requalify · 
by taking a subject matter examination and any indicated 
remedial training, regardless of whether or not he or she 
possesses a license. 

13532. (a) The commission is authorized to secure 
information, records, reports, and other data relative to 
the identification or fitness of any applicant for a license 
from any local agency or agency department of the state 
and for such purpose, any provision of law to the cont_rary 
notwithstanding. 

(1) The Department of Justice shall furnish; upon 
application of the commission, all information pertaining 
to any applicant of whom there is a record in its office. 

(2) The Department of Health shall furnish, upon 
application of the commission and with the consent of the 
license holder or applicant, all information and records 
pertaining to that person of whom there is a record in its 
office. , • 

(c) Th·e commission, l,WOn written request of any 
agency employing peace officers, shall release to that 
agency information and other data relative to the 
identification or fitness of any applicant for a peace 
officer position i11 the requesting agency, so long as such 
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1 license shall be on a form furnished by the commission 
2 and shall expire 90 days after issuance, or when a 
3 permanent license is issued or denied by the commission, 
4 whichever is sooner. 
5 (d) The license shall remain the property of the 
6 commission until the applicant has successfully 
7 completed a probationary period of at least one year. 
8 Upon the successful completion of the probationary 
9 period the license· shall become the property of the 

10 licensee and shall be valid until revoked. 
11 (e) Fees collected pursuant to this chapter shall be 
12 deposited into the Peace Officers' Train.ing Fund 
13 established by Section 13520. 
14 13530. The commission shall deny a license to any 
15 applicant who: 
16 (a) Lacks the qualifications which are prescribed by 
17 law, or as prescribed by the regulations adopted by the 
18 commission. 
19 (b) If physically or mentally so disabled as to be 
20 rendered unfit to perform the duties authorized by the 
21 license for which such person applies. 
22 . (c) Is dependent upon the use of controlled substances 
23 as defined in Division 10 (commencing with Section 
24 11000) of the Health and Safety Code. 
25 (d) Has intentionally practiced or attempted to 
26 practice any material deception or fraud in such person's 
27 application for ·a license .. · . 
28 (e) Fails or refuses to furnish a completed background 
29 investigation questionnaire, 
30 (f) Has entered a plea of guilty or nolo contendere to, 
31 or been found guilty of, or been convicted of, a crime 
32 classified by statute as a felony at the time the commission 
33 considers the application, or is a crime committed in 
34 another state or is a violation of federal law; which if 
35 committed in this state would be classified as a felony, or 
36 is a crime involving moral turpitude arising out of, or in 
37 connection with, or related to the activities of that person 
38 in a manner which demonstrates unfitness to acquire or 
39 hold a peace officer license, and the time for appeal has 
40 elapsed or the judgment of conviction has been affirmed 
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l officers as defined in this chapter, first employed on or 
2 after January 1. 1984, who meet the requirements 
3 established by this chapter and the commission. 
4 '(c) A license shall be granted pursuant to subdivision 
5 (b) where the applicant's employing agency certifies 
6 that: 
7 (1) The applicant has passed a thorough background 
8 investigation conducted in accord with the regulations of 
9 the commission. 

10 (2) The applicant has ·been examined by a licensed 
11 physician and has been determined to mee~ . the 
12 requirements of the commission. 
13 (3) The applicant has been fingerprinted and a search 
14 has been conducted of local, state, and national 
15 fingerprint files to disclose any criminal record. 
16 (4) The applicant shall be employed by an employing 
17 agency authorized by law to employ peace officers. 
18 (5) The applicant has completed a basic course, passed 
19 a subject matter examination prepared by, or under the 
20· direction of, the commission, or the applicant has passed 
21 a basic cour~e equivaJency,evaluation. ' 
22 (6) The applicant has met all other requirements of 
23 the employing agency. 
24 (7) The applicant has been endorsed ·by the 
25 employing agency. 
26 (8) The applicant has met all minimum ·selection 
27 standards established by law and the commission. 
28 13529. (a) Any person who has acquired equivalent 
29 training may take a basic course equivalency 
30 examination. The commission shall charge fees to defray 
31 the administrative costs of processing the examination for 
32 these persons. However, the fees shall not exceed·the cost 
33 of preparing and administering the test. 
34 (b) The commission may charge an applicant fees to 
35 defray the administrative costs for maintaining a 
36 licensing program. Ho\vever, the fees shall not exceed 
37 the cost of actually administering this program. 
38 (c) An employing agency is authorized to issue a 
39 temporary license to any person who has met all of the 
40 requirements described in this chapter. The temporary 
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1 California National Guard as defined in subdivision (c) of 
2 Section 830.2. 
3 (g) "Employing agency" means a unit of government 
4 .or a private agency authorized to employ peace officers. 
5 
6 Article 2. Commission on Peace Officer Standards 
7 and Training 
8 
9 13527. The commission, consistent with the terms and 

10 provisions of this chapter, shall have the following powers 
11 and duties: 
12 (a) To establish and amend standards and procedures 
13 for the licensing of peace officers. · 
14 (b) To adopt and amend appropriate rules and 
15 regulations in accordance with the provisions of Article 5 
16 (commencing with Section 11346) of Chapter 3.5 of Part . 
17 1. of Division 3 of Title 2 of the Government Code to carry 
18 out the provisions of this chapter. 
19 (c) To develop or supervise the development o~, and 
20 to administer, objective examinations to measure subject 
21 matter knowledge and equivalent training of applicants 
22 for a peace officer license, · 
23 (d) To prevent unqualified persons from becoming 
24. licensed· peace officers. 
25 
26 Article 3. Licensing 
27 
28 13528. (a) The commission may issue licenses to all 
29 peace officers as defined in this chapter who are first 
30 employed prior to January 1, 1984, and who meet the 
31 requirements established by the commission which the 
32 commission deems necessary to .assure that those peace 
33 officers are- competent. In establishing those 
34 requirements, the commission shall consider 
35 requirements imposed by this chapter and may require 
36 applicants to comply with any of those requirements or 
37 with alternative· requirements which the commission 
38 determines will adequately assure the competence of 
39 those peace officers. . 
40 (b) The commission shall grant licenses to allr peace 
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1 practicing· this profession is a matter of the highest 
2 significance to the health, welfare, and safety of the 
3 citizens of this state. , 
4 (c) That the establishment and maintenance of high 
5 professional and technical standards is best accomplished 
6 by the licensing of persons who are, or seek to become, 
7 peace officers. , 
8 (d) That the "recognition of peace officers as 
9 professionals having both status and obligations beyond 

lO the temporary conditions of employment will further 
ll enhar.tce observance of professional standards. 
12 13526. As used in this chapter: 
13 (a) "Commission" means the C\)mmission on Peace 
14 Officer Standards and Training established by Section 
15 13500. 
16 (b) "Subject matter examination" means an objective 
17 examination approved by the commission to be used as an 
18 instrument to 'verify possession of the knowledge. and 
19 skills as outlined by the commission in a basic course, the 
20 successful completion of which shall be mandatory for 
21 any applicant for a license who has completed a basic 
22 course. 
23 ·(c) "Basic course" means the training and education 
24 course which is a prerequisite for a basic certificate issued 
25 pursuant to Section 13510.1. · 
26 (d) "Basic course equivalency evaluation" means an 
27 objective examination approved by the commission.to be 
28 used as an instrument tq , verify possession of the 
29 minimum knowledge and skills as outlined by the 
30 commission in a basic course, the successful completion of 
31 which shall be mandatory for any applicant for a license 
32 who has not attended a basic,course. 
3_3 (e) "License" means a license issued by the 
34 commission to a peace officer . who has met all the 
35 requirements set forth in this ·chapter and by the 
36 commission. 
37 (f) "Peace offi~er" means all peace officers as defined 
38 in Sections 830.1 to 830.4, inclusive. However, nothi\lg in 
39 this chapter shall be applied to any peace officer who is 
40. elected to his or her position, or· members of the 
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This bill would appropriate an unspecified sum to the 
Controller for allocation and disbursement in accordance 
with Section 2231 of the Revenue and Taxation Code to local 

• 
. agencies and school districts for costs mandated ·by the state 
and incurred by them pursuant to this act. 

This bill, in compliance with Section 2231.5 of the-Revenue 
and Taxation Code, would also repeal, as of January 1, 1989, 
the provisions contained in the bill for which state • 
reimbursement is required. 

Vote: %. Appropriation: yes. Fiscal · committee: yes. 
State-mandated local program: yes. 

The people of the State of California do enact as follows: 

1 SECTION l. The heading of Title 4 (commencing 
2 with Section 13500) of Part 4 of the Penal Code is 
3 amended to read: 
4 5 TITLE 4. STANDARDS AND TRAINING OF 
6 bOCAb LAW ENFORCEMENT OFFICERS • 7 8 SEC. 2. Section 13520 of the Penal Code is amended 
9 to read: . . -

10 13520. There is hereby created in the State Treasury 
ll a Peace Officers' Training Fund, which is hereby 
12 appropriated, without regard to fiscal years, exclusively 
13 for costs of administration and for grants to local 
14 governments and districts pursuant to this efi&flter title. 
15 SEC. 3. Chapter 2 (commencing with Section 13525) 
16 is added to Title 4 of Part 4 of the Penal Code, to read: 

17 18 CHAPTER 2. PEACE OFFICER LICENSING 

19 20 Article l. . Legislative Findings and Definitions 

21 " 
22 13525. The Legislature finds and declares: 
23 (a) That the occupation of peace officer is a profession 
24 requiring adherence to high standards of selection, 
25 education, special training, and ethical conduct: 
26 ·(b)_ That the technical competence of ·"persons 
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Introduced by Assemblyman Roos 

March 11, 1982 

An act to amend theheading of Title 4 (commencing with 
Section 13500) of Part 4, and Section 13520 of, and to add and 
repeal Chapter 2 -(commencing with Section .13525) of Title 
4 of Part 4 of, the Penal Code, relating to peace officers, and 
making an appropriation therefor. 

LEGISLATIVE COUNSEL'S DIGEST 

AB 3414, as introduced, Roos. Peace officer licensure. 
Existing law imposes various training and . other 

requirements for peace officers, but does not require the 
professional licensure of peace officers. · 

This bill would provide for the licensure of certain peace 
officers by the Commission on Peace Officer Standards and 
Training. It would impose training and fitness requirements. 
for licensure. It would provide for revocation of licensure. On 
and after January 1, 1984, any person who practices or offers 
to practice as a peace officer, as defined, would be required 
to be licensed. A ·violation of that, and various other 
provisions, would be a misdemeanor. 

Fees imposed pursuant to the bill would be deposited into 
the Peace Officers' Training Fund, and would be continuously 
appropriated. 

Article XIII B of the California Constitution and Section 
2231 of the Revenue and Taxation Code require the state to 
reimburse local agencies and school districts for certain costs 
mandated by the state. The statutory provision also specifies 
the manner for paying this reimbursement and requires any 
statute mandating these costs to contain an appropriation to 
pay for the costs in the initial fiscal year. 
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