DUt .2 1982

FOST
LBRARY,
COMMISSION MEETING AGENDA
October 22, 1982, 10 a.m. to 5 p.m.
Sacramento Inn, Sierra A & B
1401 Arden Way, at Freeway 80
Sacramento, CA
CALL TO ORDER
ROLL CALL Or COMMISSION MEMBERS
SPECIAL ACKNOWLEDGEMENT TO SHERIFF RICHARD PACILEO
INTRODUCTIONS
o New Commissioner Duane Lowe, Sheriff, Sacramento County
e Recognize participants
A, APPROVAIL OF MINUTES
B. CONSENT CALENDAR
1. Receiving Course Certification/Decertification Report

Since the July meeting, there have been 59 new
certifications and 40 decertifications., In addition,
70 courses were modified during the past quarter.

In approving the Consent Calendar, your Honorable
Commission takes official note of the report.

2. Receiving Information on New Entries. Into POST
Reimbursement Program

Procedures provide for agencies to enter the Reimburse-
ment Program if certain qualifications are met. The
following agencies have met these requirements and

have been accepted:

Lake Shastina Community Services District
Merced County Marshal

Contra Costa Ceounty Marshal

Solano County Marshal Vallejo-Benicia J.D.
Sonoma County District Attorney

Kern County District Attorney Investigators

This item is on the Consent Calendar for information.
In approving the Consent Calendar, your Honorable
Commission takes note of receiving this information.



3. Receiving Information on New Entry Into POST
Specialized Program

The agency listed below meets the requirements to enter
the POST Specialized Program and has been accepted:

California Board of Dental Examiners
This item is on the Consent Calendar for information.
In approving the Consent Calendar, yvour Honorable

Commission takes note of receiving this information.

4. Approving Resolution for Advisory Committee Member
" C. Alex Pantaleoni

In approving the Consent Calendar, your Honorable
Commission approves a rescolution recognizing the
services of C. Alex Pantaleoni, a member of the POST
Advisory Committee from 1976 to 1982.

5. Receiving the .Quarterly Financial Report

This report includes financial information for the
period from July 1, 1982, through September 30, 1982.
Revenue which accrued to the Peace Officer Training
Fund is shown, as are expenditures made from the
Fund for administrative costs and for reimbursement
to cities, counties, and districts in California.

In approving the Consent Calendar, your Honorable
Commission receives the report.

PUBLIC HEARING - PAM REGULATIONS AND PROCEDURE CHANGES TO
AUTOMATE POST REIMBURSEMENT SYSTEM

At its July 1982 meeting, the Commission set a public hearing
for the October 1982 meeting to receive testimony on the
proposed automated reimbursement system concept, and to
approve revision of associated Regulations and Procedures.
The approved revision will provide policy direction necessary
for staff to implement the computer programming phase of

the project.

The proposed system, as approved in principle by the Commis-
sion, will eliminate the burden of completing claim forms,
automate the processing, and simplify the entire reimburse-
ment process. The system changes will also allow the depart-
ment head greater latitude to authorize reimbursable attend-
ance at Supervisory, Management, and Executive Development
Courses and eliminate policies regarding reduction of claims
for late submission, since late claim penalties will no
longer be necessary with our auvtomated system.
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Implementation of the system will take approximately one year
and should be completed by July 1983, to coincide with the
beginning of the 1983/84 Fiscal Year.

Another Regulation change, unrelated to the implementation

of the Automated Reimbursement System but part of the public
hearing, is the proposed amendment of Section 1016, which
provides for management counseling services, in order to
correctly identify who may receive the services as prescribed
in P.C. 13513. TIf approved, the change would become effec-
tive upon filing with the Secretary of State.

Subject to further input at the Public Hearing on these
matters, the appropriate action of the Commission would be
a MOTION to adopt the proposed Regulation and Pam changes
in the Automated Reimbursement System and a separate MOTION
to adopt the change as proposed on Regulation 1016.

DEPUTY MARSHALS and DISTRICT ATTORNEY INVESTIGATORS -

. TRAINING STANDARDS AND CERTIFICATES

A job analysis report ordered by the Commission for these

two positions has been completed (Tab D.1). The report shows
the work of Marshals and District Attorney Investigators
differs sicgnificantly from that of the patrol officer class
as well as from each other. Since the patrol-officer-oriented
Basic Course will not meet marshal and investigator training
needs, it should not be mandated. Instead, a basic training
standard for each category should be established.

For Investigators, a POST 220-hour Investigators Basic Course
exists and could serve as a requirement. For Marshals, a
Marshals Basic Course needs to be developed as a standard.
Optimistically, this could possibly be ready for public
hearing in April, but time should be allowed for ample marshal
input in the course development process. Training standards
are addressed under Tab D.2.

Both these categories are in the reimbursable program. The
Commission will need to consider whether maximum reimburse-
ment will be tied to minimum training hours required for
each category or be established on some other basis.

Interest has been expressed in receiving the Basic Certificate.
Certificates are now awarded based on:

1. .Selection standards {(which are at present common) ;
2. Training requirements {which are to be established);
3. Twelve months service (in, heretofore, general law

enforcement}. -
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The various alternatives on training and type of certifi-
cates, reported under Tab D.3., were reviewed and discussed
by the Commission's Long-Range Planning Committee. The
consensus of the Committee was as follows:

1. Establish a basic course standard for District
Attorney Investigators and Marshals based on their
training needs;

2. Establish the number of hours reguired to complete.
the training, and reimburse agencies to those levels;

3. Award the Specialized Basic Certificate to individuals
completing the prescribed specialized basic courses; .

4. Allow individuals to attend the regular Basic Course
and a series of supplementary courses at their own
expense as long as the reguired training is met;

5. Set a public hearing for January, 1983, to obtain
field input on awarding a regular Basic Certificate
to those who meet the selection standards and complete
the regular Basic Course followed by l1l2-months
successful service without regard to the type of
law enforcement agency.

If the Commission concurs with the Long-Range Planning
Committee's consensus, the appropriate action would be a
MOTION to receive public input by setting a public hear-
ing for January 27, 1983, meeting.

At the same time, the notion of a core basic course cover-
ing training needs common to all peace officers has been
discussed at various times. This idea has merit, and un-
less otherwise directed by the Commission, staff will
study the possibilities further and report back in the
future on the feasibility of developing a core basic plan.

BASIC CERTIFICATE ENHANCEMENT STUDY

The study of this issue was directed by the Commission as
a result of the hearings on the subject of peace officer
licensing. Specific concerns addressed included the
following issues:

1. Expanding revocation provisions;

2. Requiring passage of a test before certificates
are awarded; and,

3. Establishing regquirements for retention and
renewal .



Issue 1:

5.

Expanding Revocation Provisions

Considerable interest exists in law enforcement in Calif-

ornia to

expand revocation provisions to include offenses

other than only convictions for a felony. This interest
was expressed again in the 1980 Symposium with the senti-
ment that since the certificate is linked by law with
peace officer powers, the definitions of qualifications
should be strengthened and unqualified peace officers
decertified.

Currently the Commission revokes certificates based upon
felony conviction only. Often, felony charges, including .
those against peace officers, result in conviction of

misdemeanors. The Commission could establish a list of

specific

crimes, the conviction of which would result in

revocation whether felony or misdemeanor. Such a list
would likely include the following:

|
b
P
P
H &
H &
H &
H &

Issue 2:

118, 118a, 127, 128, 129, perjury - F/M
147, inhumanity to a prisoner - M
272, contributing to the delinguency of
a minor - F/M
290, registration as a sex offender (not
subject ot P.C. 290.5 rehabilitation
provision) F/M
337, bribery for gambling purposes - F
459, burglary - F/M
484 to 514 inclusive, theft and embezzlement -
518 to 527 inclusive, extortion - F/M

S 11350 to 11355, relating to drugs - F/M
S 11358, marijuana cultivation - F

5 11359, possession for sale - F

5 11361, sale to minors - F

Requiring Passage of a Test Before Certificates

are Awarded

Some have suggested that passage of a competency test bhe
required before the award of a Basic Certificate. Instead
of structuring an expensive, single-~event test, the
present system leading up to a Basic Certificate may in
itself be considered a test.

Issue 3:

Establishing Requirements for Retention and

Renewal

The concept of enhancing the certificate, with a reten-
tion requirement, has merit, but further study is needed.
One possibility is that retention could be incorporated

into the

advanced officer training program.

F/M
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Retention of the certificate would be a function of comple-
tion of prescribed continuing training. The type and
amount of training for each rank and other practicalit
would have to be considered carefully. The Long-Range
Planning Committee felt the idea was worth surfacing to the
Commission.

Renewal considerations result from numerous examples of
re-entry where a break of more than three years occurs.
Retraining or testing is now required of those without
Basic Certificates, but is not required for certificated
officers. The most reasonable approach to this problem
seems to be a refresher type training course reguirement
covering key areas such as laws, vehicles and use of force,
among others. The requirement should apply to previously
trained officers with and without Basic Certificates.

The course would serve as the vehicle for refreshing prior
training and renewing validity of the certificate.

The Long-Range Planning Committee has discussed these
certificate enhancement issues. Their consensus was:

1. Schedule a public hearing on expanding revocation
requirements to include conviction of selected
migdemeanor crimes;

2. Schedule a public hearing for a refresher/renewal
training course for officers re~entering law en-
forcement (see Tab attachments for an outline).

All incoming ranks below Chief administrator

would be required to attend. An alternative
requalification program would be required for chief
executives through the Center for Executive
Development.

The Committee concurred that no new test should be required
at this time for award of a certificate, and that the
matter of a certificate retention requirement for currently
employed officers be subjected to further study.

Appropriate action, if the Commission concurs, would be
a MOTION to schedule a public hearing for January, 1983,
on the revocation of certificates and on establishing a
re—entry refresher course.

SAN DIEGO HARBOR POLICE - NON-PARTICIPATING AGENCY
QUALIFYING FOR BASIC CERTIFICATE

The San biego Unified Port District Harbor Police have
been deemed eligible to participate in the POST
Reimbursement Program as a district authorized to maintain
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a police department. There is no apparent desire by the
district's governing body to participate in the program
at this time. However, based upon interpretation of the
application of Penal Code Sections 832.3 and 832.4, the
Chief of the San Dicgo Harbor Police has made applica-
tion for award of Basic Certificates to his officers.

The Attorney General advised POST in a written opinion
several years ago that in such an eventuality, officers
would be eligible for basic certificates regardless of
their employing agency's nonparticipation in the POST
Program. The basis for the legal opinion seemed to be that
(1) officers affected by P.C. 832.4 are required to have
the certificates in order to retain peace officer powers,
and (2) a contrary ruling would have the effect of
mandating the otherwise voluntary POST Program.

Staff's report under Tab F includes a recommendation to
add a provision to PAM Procedure ¥ which will authorize
the issuance of basic certificates under these circum-—
stances.

It is suggested that the type of basic certificate to be
awarded be a matter for later determination.

If the Commission concurs, the appropriate action would be
a MOTION to approve the proposed addition to PAM Pro-
cedure F-1 to authorize basic certificate awards as
described and authorize staff to determine the type of
basic certificate to be awarded after determinations by
the Commission on the overall certificate study presently
undex consideration.

SALARY REIMBURSEMENT POLICY

With the passage of legislation that augments the current
year budget with $3,000,000, it appears that the salary
reimbursement rate could now be increased from 30% to 45%
retroactive to July 1, 1982.

If training continues at a somewhat reduced level due to
budget constraints at the local level, further increases in
the rate could become feasible in the months ahead. For
t+this reason, and because the current 30% PLUS formula

for reimbursement is being misinterpreted by state control
agencies as an indicator that 30% of salarxry is an accept-
able level, staff proposes that the Commission formally
reaffirm its policy to reimburse all salary expenses for
mandated training, and establish a policy to increase the
apportionment of budgeted funds reimbursed to participating
agencies during the year as training levels and available

monies permit. In this way, agencies will receive more of their
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authorized reimbursements during the year instead of wailt-
ing until withheld reimbursement is paid at the end of
the yeaxr as at present. ‘ ,

An increasing variable rate component would guard against
misinterpretation of the Commission's policy and would
serve to return reimbursements to the agencies on the

most prompt basis, consistent with budgeted funds. If

the Commission finds merit in this approach, the Executive
Director would make prudent and periodic upward adjustments
in the salary reimbursement rate as conditions permit. 2an
immediate result of such a policy would be to increase _
reimbursement to 45% of salary retroactive to July 1. Each
month as training volumes and remaining budget figures are
analyzed, additional retroactive increases could be approved.

If the Commission concurs, the appropriate action would be
a MOTION that the salary reimbursement level be increased
from 30% to 45% effective immediately and retroactive to
July 1, 1982, for this fiscal year, and to approve the
proposed policy with regard to salary reimbursement as set
forth in the staff report.

INCREASING PER DIEM AND MILEAGE ALLOWANCE FOR CLAIMS

RECEIVED ON OR AFTER NOVEMBER 1, 1982

At the July meeting, the Commission approved an increase
in mileage and per diem rates for reimbursable trainees
contingent upon approval of the $3,000,000 budget augmen-—
tation. 1Included under this Tab is a report and recom-
mendation to implement this change. Proposed higher rates
would be in line with rates paid by the State for state
employees.

Also included in the proposed action is Commission
approval of the same higher rates for Advisoxry Committee
members, Commissioners, and persons reimbursed by POST
through Letters of Agreement. This action is made
necessary for the first time by changes in State Beoard of
Control rules.

If the Commission concurs, the appropriate action would be
a MOTION to increase the rates as proposed.

REIMBURSING NON-PEACE OFFICER MANAGERS FOR THE MANAGEMENT
COURSE -~ SETTING PUBLIC HEARING

Chiefs of Police have, for some time, suggested that POST
change its Regulations to allow reimbursement for non-
peace officer managers who attend the Management Course,
Current rules allow for such attendance, but simply preclude
reimbursement.



Staff is bringing the issue to the Commission for a deter-
mination because (1) the number of non-peace officer
managers seems to be increasing, (2) no specific course
exists for non-peace officer managers at this time, and

(3} the curricula for the Management Course appears reason-
ably appropriate for civilian management level personnel.

A report on the issue is included under this Tab.
If the Commission concurs that the matter warrants con-
sideration, the appropriate action would be the schedul-

ing of a public hearing for January, 1983.

LEGISLATIVE REVIEW COMMITTEE REPORT

A report on the Committee's recommendations resulting
from its October 22, 8 a.m. meeting, will be presented.

ADVISORY COMMITTEE REPORT

Larry Watkins, Chairman of the Advisory Committee, will
report on the October 14, 1982, meeting of the Advisory
Committee and on other Advisory Committee business.

OLD/NEW BUSINESS

1. Peace Qfficers' Legal Sourceboock - DOJ

Last year the Commission considered the request from
the Department of Justice for assistance in publish-
ing a Legal Sourcebook. The original proposal was

for 50,000 copies which was later modified by the
Budget Committee to $35,000 or 5,000 copies, whichever
came first. A study was to have been done to validate
the use of the Sourcebook by the field. During the L
state budget discussion in the Legislature, there

was a proposal from the Legislative Analyst that
money simply be taken from POST and given to DOJ.
Wanting to avoid a precedent, this caused the Commis-
sion's Budget Committee to put the Sourcebook proposal
on hold pending resolution of the state budget.

With the budget issue resolved and none of the POST
money having gone directly to DOJ, the issue is still
pending. Afterxr discussing this matter with Commissioner
Rod Blonien, he requested that the item be brought

back to the Commission on this agenda.

The Budget Committee considered the issue at its
recent meeting and felt this should come to the full
Commission for final disposition upon DOJ's request.

2. Other
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PROPOSED DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

January 27, 1983, Hyatt Islandia, San Diego
April 21, 1983, Sacramento

July 21, 1983, Southern California

October 20, 1982, Sacramento

ADJOURNMENT
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" STATE OF CALIFORNIA
. EPMUND G. BROWN JR.

&i GOVERNOR

San Diego,

Bepartment of Fuatice

‘GEORGE DEUKMEIJIAN

ATTORNEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823
July 15,
Bahia Hotel

1982

California

. COMMISSION MEETING MINUTES

The meeting was called to order
A calling of the roll indicated

Commissioners Present:

Jacob Jackson -
Robert Edmonds -
Al Angele -
: William Kolender ' -
{ Richard Pacileo : -
‘ Jay Rodriguez -
Joseph Trejo -
: Nathaniel Trives ' -
| John Van de Kamp -
Robert Vernon -
Joe Williams R
Rod Blonien -

at 10 a.m. by Chairman Jackson.
a gquorum was present.

Chairman ‘ .
Vice-Chairman

Commissioner”

Commissioner

Commissioner

Commissioner

Commissioner

Commissioner

Commissioner

Commissioner

Commissioner .

Attorney General Representative

Advisory Committee Members Present:

The following members of the POST Advisory Committee, meeting in
joint session with the Commission, were present:

Larry Watkins, Chairman,
Barbara Ayres,

representative of CHP
representative of WPOA

Joe McKeown, representative of CADA

C. Alex Pantaleoni,
Jack Pearson,
Michael T. Sadleir,

Law Enforcement

representative of CAAJE
representative of PORAC
representative of California Specialized

Mimi Silbert, Public Member

J. Winston Silva,
Robert Wasserman,

! Staff Present:

Norman Boehm -
Glen Fine -
Ron Allen -
John Davidson -
Gene DeCrona -
Bradley Koch -
John Kohls -

representative of Community Colleges
representative of CPOA

Executive Director

Deputy Executiwve Director

Senior Project Coordinator

Chief, Administrative Services

Chief, Training Delivery Services

Chief, Information Services

Chief, Standards and Evaluation Services
w



Staff Present - cont.

Holly Mitchum
Ted Morton
Imcgene Kauffman

Visitors' Roster

Dave Allen
Frank Barnes
John Beene
Jack Blackwell
Robert Borden
Dan Cossaresk
Norm Cleaver
Fred Coburn
Jim Collins
Dan CossaXek

Robert Crumpacker
Richard DeFrancisco

Paul Dodson

Ed Doonan

Gary Edwards

Don Forkus

Jim Guess -

Roy Hall

Terry Hart
Dwight Henninger
Brad Hooper

William Hotchkiss

Al Kennedy
Norm King
Richard Klapp
Don Lewis

Roy G. Leyrer
Ron Lowenberg
Sam Lowery
Jack McArthur
Martin Mayer
Dave Merritt
Jim Middleton
Mike Mills
Jerry O'Brien
Gary 0'Gorman
.Dan Padelford
R. C. Randolph
William Rhine
Wally Rice
John Scheck

R. C. Standring
Craig Stults
Randy Tucker
Roy Van Washlin
Dave Waghel
Ken Wolf
Shelby Worley

* Art Henrikson

2.

Chief, Training Program Services
Executive Secretary

Consultant, Training Program Services .
i

Office of the Attorney General

Secretary, Reserve Peace Officers' Assoc.

Lindsay Police Dept.
San Diego Sheriff's Dept.
Attorney, Los Angeles

President, Reserve Peace Officers' Assoc.

Golden West College

Chief of Police, Bishop Police Dept.
San Diego Police Dept. Academy

Seal Beach Police Dept.

Costa Mesa Police Dept.

Coronado Police Dept.

Sacramento County Sheriff's Dept.
Bell Gardens Police Dept.

Chief of Police, Brea Police Dept.

. Marshal's Office, San Bernardino County

Captain, Orange County Sheriff's Dept.

Coronado Police Dept.

National City Police Dept.

Garden Grove Police Dept.

Bell Gardens Police Dept.
Lieutenant, San Diego Police Dept.
Riverside Police Dept.

San Bernardino Sheriff's Dept.
Captain, San Francisco Police Dept.
Carlsbad Police Dept. v

Dept. of Justice, Advanced Training

Chie £ of Police, Cypress Police Dept.

Riverside County Sheriff's Dept.

Center

Criminal Justice Training Center, Modesto

Attorney, Torrance :

Kern County Sheriff's Dept.
Lieutenant, Orange County Sheriff's
Signal Hill Police Dept.

Academy of Defensive Driving

City of ‘E1 Cajon

Riverside Police Dept.

Marshal, San Bernardinc County

Los Angeles Police Dept.

Riverside Police Dept.

San Diego Sheriff's Dept.

El Cajon Police Dept.

Northern Coast Chapter - C.R.P.OC.A.
Garden Grove Police Dept.

Los Angeles Police Dept.

Riverside County Marshal's Office
Palm Springs Police Dept. Reserves
Captain, Riverside County Sheriff's
Sacramento County Sheriff's Dept.

-

Dept.

Dept. ;




INTRODUCTIONS

APPROVAL OF MINUTES

MOTION - Rodriguez, second - Pacileo, carried
unanimously to approve the minutes of the
regular Commission meeting April 15, 1982,

at the Flamingo Hotel in Santa Rosa.

CONSENT CALENDAR

MOTION - Trives, second - Angele, carried
unanimously for approval of the Consent Calendar
covering the following:

1. Receiving Course Certification/Decertification
Report

Since the April meeting, there have been 17 new
certifications and 21 decertifications.

2. Receiving Information on New Entries Into POST
Reimbursement Program

Merced Community College District
District Attorney Investigators:

Mono County D.A.
Monterey County D.A.
Solano County D.A.
Tulare County D.A.

3. Approving Resolution for Retired Advisory
Committee Member - Chlef George Tielsch

A resolution recognizing the service of George
Tielsch, Chief of Police, Anaheim Police Depart-
ment, for five years of dedicated service on the
POST Advisory Committee from 1977 to 1982.

4. Receiving Report of Contracts Included in
F.Y. 1981/82

Contracts # 81-001-01 through 18 were for general
administration purposes and were charged to the
Support Appropriation. All were within the
$10,000 contract authority of the Executive
Director, Contracts # 81-101-01 through 22 were
more directly related to the setting of standards
or provision of training and charged to. the

Local Assistance appropriation:



Consent Calendar - cont. ,
Contract I
Purpose Amount ."
Administration and Support S 37,472.36
Local Assistance Activities 1,392,754.4¢
Total Contracts $1,430,226.82
5. Extending Motorcycle Training Project

POST received a two-year grant, F.Y., 80/81 and 81/82, from
the Office of Traffic Safety to support the improvement

and availability of motorcycle training. The project met all
stated objectives, and a request for grant proposal for

F.Y. 82/83 was received from 0.T.S. A proposal for continu-
ation was submitted. Staff was notified by 0TS that the
proposal was accepted, and $100,000 will be available on
October 1, 1982, for F.Y. 82/83.

The Commission approved acceptance of the $100,000 and
authorized the Executive Director to sign the necessary
documents.

Receiving Status Report - Marshals' and D.A.

Investigators'
Job Analyses

All the data for these two job analyses have been collected,
using surveys filled out by job incumbents and supervisors. .
The data has been key-entered, and the analyses phase has

begqun and is scheduled to be completed August 23.

A full report of the findings and recommendations will be
presented to the Commission at its October meeting.

Receiving Progress Report - Certificate Enhancement Study

At the April Commission meeting, staff was directed to
study enhancement of the POST Basic Certificate Program
to certain elements discussed in the licensing hearings.
The study, when completed, will give the Commission a
basis for evaluating and reviewing the Basic Certificatc
Program, Three primary concerns are being included in
the study: .

[ ] Expanded revocation provisions,
® Renewal regquirements, and
®

Testing (passage of test prior to award of
certificate).

A final report and recommendations will be presented at
the October Commission meeting.
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PUBLIC HEARING - ESTABLISHMENT OF TRAINING REQUIREMENTS FOR
NON-DESIGNATED LEVEL I RESERVE OFFICERS

A Public Hearing was held on the proposed basic training for
Level I Reserve Officers, in accordance with A.B. 2078, effective
March 1, 1982. A.B. 2078 provides that only those Level I
Reserve Officers (P.C. 830.6{a)(2)) that will be designated to
have the full power of a peace officer as provided by P.C.
Section 830.1 are required to complete the POST Basic Course.
Other non-designated Level I Reserve Officers (P.C. 830.6(a) (1))
are required to complete a course of training prescribed by the
Commissiony

The Public Hearing was held in compliance with the requirements
set forth in the Administrative Procedures Act to provide
public input on the proposed additions, amendments, and dele-
tions to the Regulations and Procedures.

The following written testimony had been received:

Robert T. Reber, Chief of Police, City of Buena Park,
stated, in part . . . "I strongly support the return to
a 200~hour training course fior Level I Reserve Officers."

John R. McDonald, Jr., Sheriff, County of San Mateo, stated
he is "in favor and supportive of the proposed changes to
POST Regulations concerning reserve officers.”

D. L. Forkus, Chief of Police, City of Brea, stated, "I
would encourage the Commission to proceed with the amend-
ments as propdsed.”

Owen McGuigan, Chief of Police, City of San Carlos,
indicated strong support for the Commission's proposal to
require a 200-hour, 3~module course as the training standard
for non-designated Level I Reserve Officers.

Joseph Centeno, Chief of Police, Santa Maria Police Depart-
ment, indicated his department supports the concept under
consideration for training of Reserve Officers and
recommended its incorporation into the Regulations.

L. K. Kalsbeek, Commander, Ventura County Sheriff's
Department. fully supports the 200-hour training reguire-
ment for non-designated Level I Reserves.

Raymond C. Davis, Chief of Police, City of Santa Ana,
supports the proposal to require a 200-hour, 3-module
course as the training standard for non-designated
Level I Reserve Officers.

Brad Gates, Sheriff-Coroner Department, County of Orange,
endorsed the proposed 3-module, 200-hour standard for
training non-~designated Level I Reserve Officers.



Public Hearing - cont.

California Reserve Peace Officers' Association, who spoke in
support of the proposal to require that non-designated Level I
Reserve Officers have 200 hours of classroom training, 200 hours
of structured field training, plus 200 hours on-the-job training
to receive the Reserve Officer Basic Certificate.

Oral testimony was presented by Dan C ssar k, President of the .

‘A staff report was made proposing minor language changes to

clarify, eliminate redundancies, and make corrections.

There being no further testimony, the public hearing was closed
and the following action was taken:

MOTION - Trives, second - Edmonds, carried unanimously
for approval of the proposed additions, amendments and
deletions to regulations and procedures, and to adopt
revised Regulation 1007 incorporating by reference

PAM Sections H-1, H-3, H-4, and H-5 in their entirety,
effective July 15, 1982, '

(The documents setting forth the exact proposed language of the
amendments are on file in the Executive Office.)

REVIEW OF BASIC COURSE DRIVER TRAINING FEES

Staff reported that since January 1980, POST has allowed a $207
tuition for "behind the wheel" driver training in the Basic Cours
Based upon negotiated agreement with basic academies, POST i
reimburses agencies for a maximum of $150. The balance is

covered by presenters of the Basic Course. ‘

The Academy of Defensive Driving, a major provider &f this train-
ing, has requested an increase in tuition from $207 to $252. The
increase appears to be a reasonable amount that would remain .
below costs of public presenters providing similar training. It
is also believed that reasonable quality cannot be maintained
without the increase. It would be to the interest of POST and

law enforcement agencies to allow the $207 tuition to- ‘be increased
to $252 with concurrent increase in reimbursable tultlon to $195.

MOTION - Kolender, second - Trives, carried unani-
mously to allow an increase in tuition cost for
Driver Training from $207 to $252 per trainee, and
allow an increase in reimbursement for eligible
"agencies from $150 to $195 per trainee.

PHYSICAL FITNESS TRAINING PROGRAM FOR BASIC COURSE TRAINEES

Currently, there are no physical fitness standards for gradua- i
tion from the Basic Course. Significant variation exists with ‘
regard to the content and conduct of physical fitness training

in the basic academies. The needs of the academies, and law
enforcement, can best be met by developing a physical fitness

training program. The program would be developed by .
physicians and exercise physiologists, working in conjunction

with academy instructors and POST staff. It is estimated

the program could be developed and made fully operational within
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Physical Fitness Training Program - cont.

one year, at a cost for contractual services of approximately
$17,500 :

MOTION - Van de Kamp, second - Vernon, motion carried
(Blonien - No) that staff be authorized to begin work
on the development of a fitness train-

ing program for basic academy trainees (including
negotlatlons for contractual services from physicians
and exercise physiologists).

PROPOSAL TO AUTOMATE THE POST REIMBURSEMENT SYSTEM

With the advent and implementation of the POST Automated Informa-
tion System, there is the capability and expertise to develop a
POST Automated Reimbursement System -- a system of automatically
reimbursing participating agencies without submission of claim
forms. Preliminary.evaluation indicates potential savings to
local agencies and in POST expenses. The system eliminates:the
burden of completlng claim forms, automates the processing,
reduces the complexity of prodecure and policy, and simplifies
the entire process. All lawful claims would be paid with
elimination of need to reduce payment of "late claims."”

The system would continue to provide the four reimbursable
elements of salary, travel, subsistence and tuition.

Implementation of the system would take approximately one vear
and should be completed by July, 1983, to coincide with the
beginning of the 1983/84 F.Y. Cost to ‘implement the system
will be approximately $30,000 for a programmer/analyst to
develop the computer program for the system. The additional
programmer analyst assistance would have to be acquired within
existing budgetary resocurces.

MOTION - Trejo, second - Angele, carried unanimously:

‘° To approve in principle the development of the
POST Automated Reimbursement System as outlined,
and

* To confirm acceptability of the automated system

to the field by authorizing a public hearing
on specific PAM Regulations and Procedure changes
at the October 1982 Commission meeting. -

REPORT ON APPLICATION OF COMPUTER-BASED EDUCATION

In April 1981, The Commission approved a contract for $48, 348
with the Justice Training Institute to conduct a study on
Computer-Based Education. The general purpose of the study was
to eéensure POST training remains current with the latest devel-
opments in training technology and was supported by a recommenda-
tion from the Training Needs Assessment to pursue innovative
forms of training delivery.
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Computer—-Based Education - cont.

The final project report has been received which traces the
developnment of both computer and Computer-Based Education soft-~
ware, provides an assessment of the state-of-the-art, and pro-
jects future use and development. Successes and failures of
several applications are analyzed and guidelines developed to
avoid pitfalls in the application of this technology to the
POST Program.

The final cost to POST will be $38,564.60. This is $9,783.40
less than the contract amount.-

MOTION - Kolender, second - Blonien, carried unan-
imously that the Commission receive the report and
authorize final payment to the Justice Training
Institute.

The.following recommendations from the Computer-Based Educa-
tion Study by the Justice Training Institute were presented:

1. Develop, test, and evaluate a Computer-Assisted Instruc-
tional course authoring system that is tailored specific-
ally for the use of police tralnlng officers in presenting
the POST Basic Police Training Course.

" Development time, approximately 18 months at a cost not
"to exceed $165,000.

2. Develop, test, and evaluate a computer-assisted instruc-
tional system, focusing on "remedial" training in a
regional or large city police training academy and with
specific attention to the police basic course.

Development time, approximately 18 months at a cost not to
exceed $140,000, plus an independent evaluation of approx-
imately $15,000.

3. Develop, test, and evaluate the feasibility, both educa-

tional and in terms of cost, of a computer-assisted instruc-
tion course "authoring" system that is specifically designed

for use of police training officers in presentlng POST
Supervxsory Courses,

.| Development time, approximately 18 months at a cost not to

exceed $125,000, plus independent evaluation of approximately

$12,500.

4. Develop a POST Computer Literacy Course. The purpose of
this project is to design, for implementation, a course on
computers and computer use to be included in all major
POST-certified offerings; in specific the Basic, Super-
visory, Management, and Executive Courses.

Development time, 3-4 months at a cost of approkimately
$60,000.
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Computer-Based Education - cont.

5. Develop a POST Computer-Managed Instruction Project. The
purpose of this project is to standardize, at the level of
specifications, the methods and design of computer-managed
instruction input, output, and reporting for current and
future POST computer-assisted instruction users.

Development time, 3-4 months at a cost of approximately
$26,000.

Further study by staff is required before implementation of any
of the Justice Training Institute's recommendations. Staff will
report back to the Commission at either the October or January
Commission meeting with specific recommendations.

The Commission viewed a demonstration of a computer-assisted
video system presented by POST staff consultant Holly Mitchum

and Robert Whitney of Whitney Education Services. The demon-
stration included examples of programs being conducted in
community colleges and corporations. In addition, the Commission
was able to view a series of vignettes on bomb investigations
which were produced from an existing police training video tape.

CENTER FOR EXECUTIVE DEVELOPMENT (Including Command College)

At the January 1982 Commission meeting, the concept of the

"Command College" was approved, and staff was directed to develop
an accelerated action plan for the creation of Such a train-

ing center for law enforcement managers and executives. Plans
for implementation are as follows:

1. Announce the establishment by POST'of the Center for
Executive Development.

2. Establish the Command College as a component of the Center
for Executive Development.

3. Centralize within the Center for Executive Development
coordination of all existing POST-certified management and
executive training seminars and courses.

4, Provide the Center for Executive Development with full-
time staff and POST organizational identity.

It is anticipated that these implementation steps will be
completed in September, 1982. Their accomplishment would be
expected to produce the following results:

) Provide name recognition and institutionalization to one
of the Commission's most innovative program changes since
POST was created.

] Provide the framework for presentation of advanced

executive-level law enforcement training through the
Command College component.
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Center for Executive Development - cont,

® Through better coordination, bring about improvements in
the presentation of existing certified management training.

[ Through full-time staffing, provide time and attention
needed to continue expansion of the Law Enforcement Exec-
utive Seminar series which is already a proven success,

A draft of the brochure for the Center for Executive Develop-
ment was presented for review.

Discussion followed concerning estlmated costs and what addition-
al staff may be needed.

MOTION - Angele, second - Keolender, carried unan-
imously to accept the progress report on the Center
for Executive Development and to instruct staff to
continue to move forward with the project.

FINANCIAI, REPORT - FISCAL YEAR 1981/82

The report presented financial information for the period from
July 1, 1981, through June 30, 1982, and consisted of four
separate reports:

. Comparison of Revenue by Month
Reimbursement By Category of Expense
" Number of Reimbursed Trainees By Category
. Status Report - Aid to Local Government Budget.

B W B

These reports are made Attachment "A" of these minutes.

MOTION - Kolender, second - Trives, carried unan-
imously to accept the report.

BUDGET REVIEW COMMITTEE REPORT

Jay Rodriguez, Chairman of the Budget Review Committee, reported
that the Budget Committce met July 14, 1982, and reviewced theo
condition of the Peace Officer Training Fund and Budget Change
Proposals for the 1983/84 F.Y.

" The Budget Committee's recommendations were reviewed and the

following action was taken:

MOTION - Rodriguez, second - Trives, carried unan-
imously to change from quarterly to monthly reimburse-
ment,

MOTION - Rodriguez, second - Trives, carried unani-
mously to seek a $3 million augmentation to this
year's budget and, if successful, increase reimburse-
ment te 50% for salary, and increase per diem from
$50 to $60.

¥
'



11.

Budget Review Committee Report - cont.

MOTION - Rodriguez, second - Trives, carried unani-
mously to authorize preparation of Budget Change
Proposals for F.Y. 1983/84, as follows:

1. Subject to Budget Committee review of personnel
justifications, develop a POST clearing house
for audio-visual/computer-assisted instruction
at a cost of approximately $65,000.

2. Subject to Budget Committee review of personnel
justifications, establish the Center for Execu-
tive Development at a cost of approximately
$110,000.

3. Increase the part-time help blanket by $10,000
(to be funded out of existing salary savings).

4. Increase Aid to Law Enforcement up to the
maximum permitted by the balance in the POTF by

a, Increasing the maximum reimbursable hours
for the Basic Course,
b. Increasing salary reimbursement to the

extent permitted by the balance in the
Peace Officer Training Fund,

C. Improving quality and availability of
training generally.

MOTION - Rodriguez, second - Angele, carried unani-
mously that a letter be written over the signature
of the Commission Chairman apprising the field of
the Commission's intent to increase reimbursements

as outlined above, simplify the reimbursement process,
and reimburse on a monthly basis.

LONG~-RANGE PLANNING COMMITTEE REPORT

Nathaniel Trives, Chairman of the Long-Range Planning Committee,
reported on the Committee's meeting of June 9, 1982. Five
issues were covered, as follows:

1.

Commission Policy Regarding New Agencies Seeking Entry
to the Reimbursable Program:

The Committee requested that staff prepare a comprehensive
report on the subject to include broad alternatives for
Commission consideration.

Command College:

Committee members reaffirmed strong support for an
assertive approach toward implementation of this concept.
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Long-Range Planning Committee Report - cont. R

3. Competency-Based Executive Training:

Tt was suggested that staff explore and evaluate such
training being conducted in the privatce scctor.

4. POST Computcer Program:
A progress report was received.
5. Task Force Report on New Organizational Concepts:

Committee members recommended that staff explore the
views of the field on the various recommendatons by use
of a questionnaire.

MOTION - Trives, second ~ Williams, carried unan-
imously to accept the Committee's recommendation

to direct staff to prepare and distribute to the field
a questionnaire that deals with the report of the

Task Force on New (Organizational Concepts, Phase II.
The questionnaire will solicit the views and interests
of executive, management, and rank and file levels of
law enforcement on these subjects.

LEGISLATIVE REVIEW COMMITTEE .

Richard Pacileo, Chairman of the Legislative Review Committee,
reported on the following pending legislation of interest to
POST: )

SCR 69 (Rains) - Crime Prevention Training

S.B. 1423 (Petris) - Municipal Utility Police (POST Funding)

The Commission opposes this bill, but no support
for . the opposition is being received from law
enforcement groups. The State Sheriffs and

CPOA will be contacted for assistance in opposlition.

S.B. 1870 (Doolittle) - Baton Training: Private Police

In Assembly Ways and Means Committee.
The responsibility for baton tralning

will be turned over to Consumer Affairs
if this bill passes.
A.B. 2172 (Vasconcellos) - Private Police: Training. In Senate

Commission is neutral on this bhill.
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Legislation - cont.

A.B. 3361 (Floyd) POST Funding: School Police.
Commission in opposition. In Senate
A.B. 3414 (Roos) Peace Officer: Licensing

(mot active).

MOTION - Pacileo, second = Rodriguez, carried unan-
imously to accept the report.

ADVISORY COMMITTEE REPORT

Larry Watkins, Chairman- of the POST Advisory Commlttee, reported
on the meetings of May 27 and July 14, 1982,

The special meeting of the Advisory Committee on May 27 was
called primarily for the purpose of studying the strengthening
of the POST Certificate Program. Sheriff Clark submitted six
ideas for strengthening the Program, as shown in the minutes
of that meeting. It was the consensus of the Committee that
the criteria in the Certificate Program include the completion
of education and training programs and a display of competency
in the profession.

At the Meeting on July 14, the Committee reviewed the status
report on the Certificate Program, which was included in the
Commission's Consent Calendar. The Committee will continue to
work with staff on this project.

At the July l4th meeting the Committee also received the
presentation on the computer-assisted video training and the
Center for Executive Development. There was a concern expressed
by Sheriff Clark that existing resource personnel not be taken
for the project as it is important to maintain the auditing
process on the existing POST programs. He was assured this
would not happen. The Committee will continue to work with the
Executive Director and staff on this project.

Advisory Committee member Jack Pearson provided a presentation
on the Commission on Accreditation for Law Enforcement located
in Washington, D.C. It was stated the work of this national-
level Commission can eventually impact California agencies.

It was being recommended that the POST Commission be provided
with the information packet on the Accreditation Commission that
is available through Mr. Pearson.

On July l4th, Sheriff Ben Clark provided an update on ths CPOA
Training Standards project to combine First Aid and CPR training
modules in California law enforcement training. This appears

to be an excellent effort to both upgrade the quality of law
enforcement while reducing the cost to agencies., The. final
project will be presented to the Commission in the near future.

MOTION -~ Kolender, second —. Trejo, carried unani-
mously to approve the report of the AdVLSory
Commlttee.
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N. ADVISORY COMMITTEE APPOINTMENTS . . : o e

There are seven vacancies on the POST Advisory Committee. 5ix .
are due to terms expiring in September 1982, and one is due to
the resignation of a member of the Committee.

Requests were received from the law enforcement-related associa-
tions asking that the Commission reappoint the representatives
to an additional three-year term on the POST Advisory Committee.

MOTION - Kolender, second - Edmonds, carried unani-
mously for approval of the appointment /reappointment
of the following nominees:

) California Association of Police Training Officers -
Nominee: Michael Gonzales, Sgt., Montebello P.D.

™ Women Peace Officers' Association

Nominee: Barbara Ayers, Captain, Orange County
Sheriff's Dept., Retired

) Peace Officers' Research Association of California
Nominee: Jack Pearson, Lt., San Diego P.D.

® California Peace Officers' Association
Nominee: Robert Wasserman, Chief, Fremont P.D.

L 3 California Police Chiefs' Association
Nominee: John Dineen, Chief, Millbrae P.D.
(New appointment replacing Chief George Tielsch
who resigned February 19, 1982.)

® California Association of Administration of Justice
Educators :
Nominee: Michael D'Amico, Chairman, Administra-
 tion of Justice, El Camino College. {New appoint-
-ment to replace Alex Pantaleoni.)

e Public Member Representative (Public)
Nominee: Edwin Meese, III, Attorney at Law
O. OLD/NEW BUSINESS |
1. Correspondence
2. Research Request

Mr. Blonien made inquiry of POST's ability to be of
assistance to those law enforcement officers who may be
layed off due to budget cuts. The Executive Director
stated that staff was evaluating this matter and was aware
that PORAC had already taken steps to identify job oppor-
tunities.

Mr. Blonien also ‘suggested some research be done to .
provide statistics that would show what percentage of all
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01ld/New Business - cont.

the people coming into law enforcement have received
basic training on their own and what percentage go to
basic training after being hired and receive reimburse-
ment from POST. What impact does this have on the POTF?
He would also like to know the frequency of recruits
"living in" at .the location of the training compared to
commuting.

The Executive Director indicated that such information
could be provided. No formal action was taken by the
Commission. ‘

PROPOSED DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

October 21-22, 1982, Sacramento Inn, Sacramento

The October 21 meeting will be at POST headquarters and
an in-house tour of POST's programs and people will be
planned. The general session will be conducted the
second day, October 22, at the Sacramento Inn.

January 27, 1983, Hyatt Islandia, San Diego-
April 21, 1983, Sacramento
July 21, 1983, Southern California

ADJOURNMENT

There being no further business to come before the Commission,
the meeting was adjourned at 3 p.m.

pod

P At /-'L—/

Kauffman

o
égfféve Secretary
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Comparisu,, of Revenue by Month

Fiscal Years 1980-81 and 1981-82

Rev. 05/02/82

013353/C006A

{(Includes Estimated Revenues For 81-82) g
a
June 30, 1982 £
=]
‘ =
1980-81 1931 -82 -
Cummulative Penalty Interesf
Monthly Cummulative HMonthly Assessment and Cummulative
Month Total Column Estimated Fund Other Total - Total
July $ 1,475,523 $ 1,475,994 $ 0 3 88,731 3 B $ 88,731 $
Rug 859,958 2,335,952 1,600,000 1,505,586 216 1,505,802 1,554,533
Sep 1,301,674 3,637,626 3,200,000 986,110 4,639 990,799 2,535,332
ct 1,345,000 4,982,626 4,800,000 1,942,733 8,923 1,951,656 4,536,983
Nov 852,322 5,834,543 6,400,000 1,554,617 508 1,555,125 '6,092,113
Dec 1,567,724 7,402,672 8,000,000 1,732,082 -9 1,732,033 7,824,196
Jan 2,334,979 9,737,651 9,600,000 582,713 484,910 1,467,523 9,291,819
Feb. 915,524 10,653,175 11,200,000 2,534,494 391 2,534,835 11,825,704
Mar 558,652 11,211,827 12,800,000 2,193,536 75 2,123,611 14,020,315
Apr 1,542,695 12,754,522 14,400,000 1,845,311 5,772 1,851,033 15,871,398
May 1,611,136 14,365,658 16,000,C00 1,917,902 423 1,918,325 17,789,723
- dJun 2,335,073 17,200,737 | 19,200,000 4,204,055 3,428 4,207,433 21,597,206
$17,200,731 $17,200,73) $19,200,000 $21,487,850 $509,326 $21,977,206
Curmulative
Monthly % % of
of Estimation Estimation
131.484% 114.569%
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Tawal whis
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(MANDATED) e |
Total to Date | 109,217.14:54 2,030.05 101 23,228.85 it 70,343.30 34 204,819.33 22 . .
Total chi .
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Tetal tht . s
[ onth - 104,048.34 4,531.08 29,644.00 29,531.00 125,387.89 | - |- 204,142.83
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Total this
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TRATNING Months 7,733.00 62.00 7,491,911 15,296.91
Total to Date 8,452.37 |48 84.00| 0 9,217.98 [52 ' 17,764.35| 0
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(TGIAL IRV LGNS MO | 2,768,1%4.23 __m194,311.92! 925,126.76 1,128,75.52 4,640,359.06 9,655.,118.67
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% Attachment 3

COMMISSION ON POST
Number of Reimbursed Trainees by Category

July 1981 - June 1982

28,830

1910-81 _ 1981-82
Actual Actudl Lot Projected Actual Zof

Course Category Total? July-June Total Tota)l July-June Projection
Basic Course 3,428 3,428 ino - 3,145 3,580 112,1
Specialized Basic
Investigators
Course
Advanced Officer .
Course 11,279 11,279 100 15,430 6,755 43,7
Supervisory Course
{Mandated) 743 743 100 £38 716 104.1
Supefvisory Seminars
and Courses 275 275 - 442 316 71
Management Course
{Mandated) 349 319 100 . 308 281 91,2
Management Seminars . ‘

. and Courses 1,460 1,460 100 . 1,245 1,232 98.9

' Executive Development .

Course a5 95 100 a5 80 84,2
Executive Seminars 1,4282 1,4282 100 1,2382 1,872 151.2
and Courses _ ]
Job Specific Course 4,773 4,773 100 " 6,630 5,625 84.8
Technical Skills and
Knowledqe Courses £,496 6,496 100. - 8,484 7,286 85.8
Field Management ) : '
Training 65 65 100 192 86 44.8
Team Building :
Workshops 861 861 100 950 464 48.8
POST Special Seminars 668 668 100 2,263 504 22.2
Approved Courses 50 50 100 : 198 33 16.6
Totals 31,970 31,970 100 41,358 69.71

TExcludes 79-80 June Claims Paid First Nuarter 80-81.°
2includes 861 For Administrative Institutes.

. 1009B/06

7/49/82




Attachment 4

ATD TO LOCAL GOVERNMENT:

Course Reimbursement @ 307% Salary Reimb,

Percentage

CONTRACT SERVICES:

Instructional Contracts
Non-Instructional Contracts
Developmental Contracts

Sub-Total, Contracts

OTHER:

Letters of Agreement
Room Rental

Sub~Total, Other

. Total All Categories

Total Appropriation

Balance Available

cludes accruals

: .

STATUS REPORT
1981-82 LOCAL ASSISTANCE BUDGET

As of June 30, 1982

Allocated

$12,849,365
1004

$ 841,616
128,209
421,144

$ 1,390,969

$ 100,000
10,000

Eerndcd*

$11,199,711
- 75%

$ 831,786
127,331
181,144

5 110,600

$ 1,140,261

$14,350,334

$15,420,197

§ 1,069,861

$ 64,100

9,000
s 73,100
$12,413,072

Balance

$1,649,654
13%
$ 9,830
878
240,000
$ 250,708
$ 35,900
1,000
$ 36,900
51,937,262

53,007,125




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

| COMMISSION AGENDA ITEM REPORT
_i Ttem Title Meeting Date _4-*
ourse Certification/Decertification Report October 22, 1982
Bureaun [ Reviewed By Researched By .
Training Delivery Services N ﬁ; \E . . Rachel S. Fuentes
el LA N W :
Executive Director Approvzl Date of Appraval Date of Report
MLB e M 16. 5 -¥2 September 23, 1982
PurpOs?: ) . {] Yes (See Analysis per details)
Decision Requested E]Inforrnation Only [___l Statua Report Financial Impact D No s
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional .
sheets if required. . - -
The following courses have been certified or decertified since the July 15, 1982
Commission Meeting:
CERTIFIED
Course Reimbursement Annual
Course Title Presenter Category Plan Fiscal Impact
1. Security Guard Baton Public Safety Trng. Approved N/A 0
Training (Straight Baton) Association, Inc.
2. Advanced Field Evidénce CSU, Long Beach Technical 111 $42,800
Technician Course
!. Sergeant/Team Developer Justice Training Supervisory I11 25,200
and Manager Institute Seminar
4, -Sergeant/Work Productivity Justice Training Supervisory. IIT 25,200
& Quality Controltler Institute Seminar
5. Sergeant/Trainer and Justice Training ~ Supervisory I1l 25,200 -
Subordinate Developer Institute Seminar . .
6. Patrol Sgt./Managing Justice Training' Supervisory ITI 25,200
Work in Field and Station Institute Seminar ,
7. National Homicide Calif. District Technical 111 21,000
Symposium Attorney's Assoc.
8. Security Guard Baton Powers Security Approved N/A 0
Training {Side Handle) Training School
g. Traffic Accident Inv. Ventura Co. Police  Technical I 3,780
& Sheriff's Academy
10. Crime Scene Investigation Rio Hondo College Technical I 4,060.80
. Security Guard Baton Glendale Community Approved N/A 0
ﬁ‘ Training (Side Handle) College

POST 1-187 (Rev. 7/82)



12.

13.

14,

15.

16.

17.

18.
19.
20.
21.

22.

23. .

24.

25.

26.

27.

28.
29.
30.

Course Title

Private Security Baton
Training (Side Handle)

Security Guard Baton
Training (Side Handle)

Private Security Baton

" Training (Side Handle}

Private Security Baton
Training (Straight & Side)

Reserve Training Module C
Reserve Training Module C

Reserve Training Module C
Reserve Training Module C
Reserve Training Module C

Security Guard Baton
Training {Straight & Side)

Baton-Instructors Course ~
Side Handle

Security.Guard Baton
Training (Straight & Side)

Security Guard Baton Trng.
(Straight baton)

Security Guard Baton Trng.
(Straight & Side handle}

Employee Assistance Trng.
for Supervisors

Team Building VWorkshop

C-CAP Management Seminar
Reserve Training Module C

Officer Safety Field
Tactics Course

CERTIFIED - (Continued)

Presenter

California Security
Training Schools

Alan Cotton &.
Associates

Evans Security
Training Academy

Ventura College

Southwestern

College

Orange County
Sheriff's Department

Golden West College
Merced College

San Diego Co. RLETC
Géndarme Ltd.

San Joaquin Delta

College

California Security
Training Academy

Catifornia Academy
Inv. Sciences

College of the

Sequoias

National Council
on Alcoholism

George Tielsch &
Associates

DOJ Training Center
Modesto CJTC
Golden West College

Course Reimbursement
Category Plan
Approved N/A
Approved N/A
Approved N/A
Approved N/A
Approved N/A
Approved N/A
Approved N/A
Approved N/ A
Approved N/A
Approved N/A
Technical IV
Approved N/A
Approved N/A
Special N/A
Technical III
Technical 111
Technical IV
Approved N/A
Technical IT1

Annual

Fiscal Impa¥

0

o o o o

2,475

19,950

14,792

7,500

46,924



32.

33.

34.

35.

36.

37.

38.

40.

41.

4z.

43.

44,

45,

46.

Ceurse Title

Security Guard Baton
Training (Straight Baton}

Computer Crime Inv.
Baton Instructors Course
PR-24

Officer Safety & Field
Tactics

Security Guard Baton Trng.

CERTIFIED - {Continued)

Presenter |

Kings River Comm.
College

NCCJTES, Butte
Center

Martinez Adult
School

Butte Regional
Training Center

Modesto CJTC

(Straight and/or Side Handie)

Security Guard Baton Trng.
(Straight Baton)

Security Guard Baton Trng.
(Straight & Side Handle)

Security Guard Baton Trng.
(Straight & Side Handle)

Security Guard Baton Trng.
(Straight. & Side Handle)

Security Guard Baton Trng.
(Straight & Side Handle)

Traffic Accident Inv.,
Intermediate

Traffic Accident Inv.,.
Advanced

Security Guard Baton Trng.
(Side-handle)

Stress Awareness Trng. for
Instructors

Police Service Rep.
Security Guard Baton Trng.
(Straight & Side)

Security Guard Baton Trng.
(Straight & Side)

Secu}ity Guard Baton Trng.
(Straight & Side)

Palomar College

Security Training
Academy

National Careers
Institute

United States School
of Law Enforcement

West Coast School
los Angeles Police
Department

Los Angeles Police
Department

International Assoc.
of Sec. Prof., Inc.

Commission on POST
Los Angeles Police
Department

San Diego Miramar
College :

Golden West College

Martial Arts Sec.
Trng. Academy

Course Reimbursement Annual
Category Plan Fiscal Impact
Approved N/A 0
Technical IV 7,146
Technical v 1,284
Technical Iv 8,304
Special N/A 0
Approved N/A 0
Approved N/A 0
Approved N/A 0
Approved N/A 0
Approved N/A 0
Technical IV 9,000
Technical IV 6,300
Apbroved N/A 0
Technical 1y 8,125
Technical Iv 14,850
Approved N/A 0
Approved N/A 0
Approyed N/A 0



49.

. 50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

Course Title

Security Guard Baton Trng.
(Straight & Side)

Security Guard Baton Trng.
(Straight)

Security Guard Baton Trng.
(Straight & Side)

Security Guard Baton Trng.
{Straight & Side)

Driver Training - In
Service

Records
Security Guard Baton Trng.
(Straight & Side)

Defensive Tactics for
Instructors

Security Guard Baton Trng.
(Straight)

0fficer Safety & Field
Tactics

Security Guard Baton Trng.
(Straight & Side)

Supervisory Course
Crime Prevention

0fficer Safety/Field
Tactics '

Report Writing
PCP Control for Trainers
Staff Officer Mgmt Seminar

Driving Under Influence-
Allied Agency

CERTIFIED - (Continued)

-Course Reimbursement

Presenter Category Pilan
Private Patrol Off. Approved N/A
Specialized Trng.
Pacific Training Approved N/A
Institute
Security Designs, Approved ~ N/A
Inc.
Security Six Trng.  Approved N/A
Institute
Ventura Co. Sheriff's Technical Iv
Department
San Diego Regional Technical I1I
Training Center
John Taylor Guard Approved N/A
Training Academy
FBI -~ Los Angeles Technical IV
College of San Mateoc Approved N/A
San Joaquin Delta Technical IV
College
Security Training Approved N/A
Institute

DECERTIFIED
Grossmont College Sup. Course II/IV
Fresno Police Dept. Technical . Iv
Law Enforcement Technical IT1
Research Assoc.
Maric College Technical ITI
UC, Los Angeles Technical 1V
Los Angeles P.D. Mgmt Seminar Iv

Course

Calif. Highway Technical v
Patrol -

Annual

Fisca1_1n.‘._

0

28,820

21,150

3,200

15,874
2,002

5,004



DECERTIFIED - (Continued)

10.

11.

12.
13.

14.

15.
16.

18.,
19.

20.
21.
22.

23.
24.

25.

Course Reimbursement Annuat
Course Title Presenter Category Plan Fiscal Impact
Traffic Acc Inv~Skidmark California Highway  Technical Iv 7,225
Analysis Patrol
Narcotics Investigation DOJ Training Center Mamt Seminar IV 0
Mgmt. Course
Security & Tactical Los Angeles Co. Technical IV 3,313
Planning Sheriff's Department
Police Armorers Institute Los Angeles Police
Department Technical 1v 2,838
Forensic Alcohol DOJ Training Center Technical IV 3,980
Organized Crime Analysis DOJ Training Center Technical IV 0
Program
Search and Rescue Mgmt Office of Emergency Mgmt Seminar IV 0
Services Course
Advanced Officer Course DOJ Training Center AD N/A 0
Criminal Intelligence, D0J Training Center Exec. Seminar/ IV 0
Chief Exec. Course
Patterns of Yiolence Calif. Youth Technical IR 1,445
Authority
Motorcycle . Training Glendale P.D. Technical I 15,006
Defensive Tactics Inst. San Joaguin Delta Technical IV 0
College
Reserve Training Module B Palo Verde College Reserve Trng. N/A 0
Arrest and Firearms Palo Verde College P.C. 832 1V 0
Driver Training, Advanced Kern Co. Sheriff's  Technical IV 7,432
Department
Report Writing Feather River Col.  Technical IV 1,742
Photo/Basic Law Enforc. Tri-Community Adult Technical 1V 0
Education
Psychotherapy & Law Enforc. San Francisco P.D.  Mgmt Seminar  IIl 5,400
Course
Crime Prevention, Burglary CSU-Long Beach Technical II1 11,340

Justice Res. & Trng.



27.
28.
29.
30.

31.
32.
33.

34.
35,
36.

37.
38.

39.

40.

Course Title

Budgeting

Report Writing

Conmunications, Oral -&

Written

Community Reiatjons

"Vehicle Theft Inv.

Jail Operations

Jail Operations

Jail Operations

Program Eval & Review Tech

Police Training Managers

Crime Scene Investigations

Narc Enforc for Peace Ofrs.

Herpin Influence

Child Abuse

Center

TOTAL CERTIFIED
TOTAL DECERTIFIED

TOTAL MODIFICATIONS

59

40

70

DECERTIFIED - (Continued) ~
Course Reimbursement Annual
Presenter Category Plan Fiscal Imp\gw
Academy of Justice/ Mgmt Seminar 11 0
Riverside Course
Academy of Justice/ Technical IV 0
Riverside City Col.
Glendale Community Technical v 0
College
San Bernardino Co. Technical Iv ‘0
Sheriff's Dept.
Modesto CJTC Technical I . 7,503
Modesto CJTC Technical I1 4,186
College of the Technical I1 21,594
Sequoias
College of the Technical II 45,208
Sequoias
CSU-Long Beach/ Technical 111 2,387 |
Justice Res. & Trng . a
Golden Gate Univ/ Technical I 61,716
School of Publ Affairs
FBI - Sacramento Technical IV 0
Sierra Community Technical IV 0
C011¢ge
Sierra Community Technical 1V 0
College
NCCJTES-Redwoods Technical Iv 0



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title . : Meeting Date
Lake Shastlna Community Serv1ces District Qctober 21- 1982
Bureau Reviewed By Researched By
. Field SerV1ces ' George Fox
Executive Director Approval Date of Apprgval : Date of Report
__%ééﬂdd /M ?Z} August 31, 1982

: T . . e i N
Purpose: pocisjon Requested’[ ]| Information Only[gl‘ Status Report{ |  Financial Impact Y§& S8 03053 ©F
'|In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numhers where the expanded information can be located in the
report. . {e.g., ISSUE Fage_ ).

. ISSUE

The Lake Shastina Community Services District has regquested’
 that'the agency be included.in_the POST Regular Program.

BACKGROUND

The district employs three sworn officers and has submitted
documents supporting POST objectives and regulations.

' ANALYSIS

All sworn personnel possess or are ellglble to possess POST
Certificates.

 RECOMMENDATIONS

”The Commission be adVLsed that the Lake Shastina Communlty ‘Services
District has been admitted into the POST Regular Program consistent
with Commission policy.

FISCAL IMPACT

The estimated fiscal impact should be approximately $1,000 annually.

Utilize reverse side if needed

POST 1-187 (Rev. 1/H2)



Commission on Peace Officer Standards and Training

~AGENDA ITEM SUMMARY SHEET

Agenda Item Title . ~ |Mecting Date

. Merced County Marshal o -{ October 21, 1982

Bureau Reviewed By Researched By
Field Services MM\_ George Fox o_;\rﬂ;y

Executive DirectorA/pproval ; Date of Approval - " |Date of Report _‘/

Purpose.Deusmq Requested D Information Only@ Status Report[:] Financial Impact Yes “;;: 3:{;\:;’

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the-
Jreport. {e.g., ISSUE Page, ).

No

ISSUE

The Merced County Marshal’ has requested entx:y :mto the POST Re:.rnbursement
Program,

BACKGROUND

The . agency has submitted the necessary documents supporting POST objectwes
and regulations, .

ANALYSIS

all sworn personnel have, or will be ellglble to possess POST Basic Certificates.
Adequate selection standards are used.

REIIIVNENDATICN

The Commissioni be advised that the Merced County Marshal S Offlce has been
admitted into the POST Reimbursement Program, con51stent with chmu.ssmn pollcy.

FISCAL IMPACT |

The estimated flscal impact should be less than $4,000 annually.

3

Uiilize reverse side if needed

~ POST 1-187 (Rev. 1/82)



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agcnda Item Title |

Meeting Date
Contra Costa County Marshal October 21, 1982

ureau

) ‘ L Reviewed By Researched By
Field Services 5éf§é;“z¢§2522é24ﬁz.__. . George FOX  Fu

Execytive Director Approyval Date of Approval Date of Report :
M M ‘? 7/.3’2._ ' July 15, 1982

Purpose: Decision Requested [ Information Onlyr] Status Report| |  Financial Impact Yg¢ 627 3niie

per dutnils

No

report.

(e.g., ISSUE Page. ).

In the space provided below, briefly describe the ISSUES, BACKGROUND, -ANALYSIS and RECCMMENDATIONS.
que separate labeled paragraphs and include page numbers where the expanded information can be located in the

ISSUE

The Contra Costa County Marshal has requested that the agency
be included in the POST Relmbursement Program.:

.BACKGROUND

The agency has participated in .the Specialized Program since

October 13, 1970. Necessary documents supporting POST obJectlves‘

and regulatlons have been submltted

ANALYSIS

All sworn members of the department possess Basic Certwflcates or
hlgher and adequate selection standards are used.

RECOMMENDATI ON

The Commission be advised that the Contra Costa County Marshal's
Office has been admitted into the POST Reimbursement Program,
consistent with Comm1551on pollcy

FISCAL,IMPACT

The fiscal impact is estimated to be. less than'$4,00b anﬁually.

WYtilize reverse side if needed

POST 1-187 (Rev. L/82) ~



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

genda ltem Title .
Solano County Marsbal Vallejo—Benlcla J.D.

[ Meeting Date

October 21,

1982

P

Bureaa
Field SerV1ces

. {Reviewed By

Researched By
George Fox F

Date of Approval

Date of Report

July 8, 1982

<. Ej?mve Dxrector//ﬁ. ﬁval/

.o . A
: Norstig 2 7-9-82-
- P'-“’P“:’Se Decision Requested D Information OnlyD Status ReportD Financial Impact f r

per dutails

(Sze Analysis  No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Ise separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page. )y :

ISSUE

- The Solano County Marshal, Vallejo;Bén1c1a Judicial District
has requested that his agency be included 1n the POST Reim-
bursement Program. B .

BACKGROUND

The agency has participated in the Spécialized Program since
December 28, 1971. The agency has submitted the necessary
-documents supporting POST objectlves and regulatlons.

ANALYSIS

B . .
" .| .

All sworn personnel possess a Basic or higher certlflcate and
adequate selection standards are used.

RECOMMENDATION

Thé Commission be advised that the Solano County Marshal has
been admitted intoc the POST Relmbursement Program con51stent
with Commission policy. '

FISCAL IMPACT . -

'The estimated fiscal impact should be less than $2,000 annuaily;

Utilize reverse side if needed

POST 1-187 (Rev, 1/82)



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

. fBureagqg

Apenda ltem Title
Sonoma County District Attorney

Meeting Date

October 21,

1982

-|Reviewed By

‘JResearched By

Field Services

George Fox &

Executive Dirgctor Approval 7 Date of Approval — [Date of Report
Zﬂéém'{( / L @ g2 July 8, 1982

Yes {Sce Ara‘vs:s No

Purpese: pocision Requested [ | Information OnlyT. Status Report] |  Financial Impact & por autuitsh

In the space provided below, briefly describe the ISSUES, BACKGROUNLD, ANALYSIS and RECOMMENDATIONS
Use separate labeled paragraphs and include page numbers where the expanded information can be located in Lhe
report. (e.g., ISSUE Page .

" ISSUE

The Sonoma County District Attorney ‘has requested that the
agency's Investigative Unit be included in. the POST Relmbursement
Program. :

' BACKGROUND

"The agency has participated in the Specialized Program since
June 23, 1970. The agency has submitted the necessary documents
.supporting POST objectlves and regulatlons.

‘ANALYSIS

All 1nvestlgators possess .a Ba51c or hlgher certificate and
adequate selection standards are used.

RECOMMENDATION

-

The -Commission be advised that the Sonoma County Dlstrlct Attorney
Investigative Unit has been admitted into the POST Reimbursement
Program consistent with Commission policy.

FISCAL IMPACT o S SR

The estimated impact should be less than $1,000 annually.

tilize reverse side if needed

POST 1-187 {Reve 1/82)



Commission on Peace Officer Standards and Training

‘_ AGENDA ITEM SUMMARY SHEET .
Agenda Item Title Meeting Date

Kern County District Attorney Investigators October 21, 1982

Bureau

Reviewed By 7
Field Services 'Zfzzznﬁgjéégﬁgééﬁibf— George Fox

Researched By

Exec{u}ive Director Approval /'I Date of Approval . fDate of Report .
lencare, O faseben | g 3, 1992 July 29, 1982

. . . Sz2e Analysi
Purpose: pocision Requested [ | Information O‘xly [X] status Report{ }  Financial Impaect Y{gs (pe: reaiie}

No
[

Use separate labeled paragraphs and include page
report. {e.g., ISSUE Page }.

‘ ‘Ir\ the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT IONS.
numbers where the expanded information can be located in the

ISSUE

‘The Kern County District Attorney has_réqueéted that the. agency's
Investigations Unit be included in the POST Reimbursement Program.-

‘BACKGROUND

The agency has participated in the-Specialized Program‘sihce
January 1, 1972. An ordinance and necessary documents supporting
POST objectives and standards have been submitted.

ANALYSIS

All investigators possess Basic Certificates or higher, and adequate
selection standards are used. :

RECOMMENDATION

-

The Commission be advised that the Kern County District AttorneY's
Investigative Unit has been admitted into the POST Reimbursement
Program consistent with® Commission policy.

FISCAL IMPACT . T _ ) .

The estimated fiscal impact should be less than $3,000 annually,

Utilize reverse side if necded

" POST 1-187 (Rev. 1/82)




Commission on Peace Officer Standards and Training

.

AGENDA ITEM SUMMARY SHEET

genda ltem Title Meeting Date
California Board of Dental Exanlners October 21, 1982 .
Bureau Reviewed By Researched By

: Field SeerCES . George Fox . .
- |Executivg Director Appova Date-ofAApp ov L Date of Report
| //. August 31, 1982

" JPurpose: . . . Yes (See analvsis  No

. Decision Reguested D Information Only Status ReportD Financial Impact wer dutnilal T

report

In the space provxded below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATICNS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in t‘1e
{e. g., ISSUE Page ).

I ~.

" ISSUE
‘The California Board of Dental Examiners has requested that the.
agency's Investlgatlons Unit be included in the POST Spec1allzed
Program. . . ,

" BACKGROUND

 The Dental Examiners' Investigations Unit has recently become a.
- separate agency from the California Department of Consumer Affairs.

_ANALYSIS L

All:the'investigatofsvposséss or will be eligible to possess a
Basic Certificate and adequate selection standards are used.

RECOMMENDATION

The Commission be advised that the California Board of Déntal
Exaniners' Investigations Unit has been admittéd into the POST
-Spec1allzed Program con51stent with Commission pollcy.

Ytilize reverse side if needed

POST 1-187 (Rev. 1/82)



OISO,

. : g

8 Y UMV TG0 d OF THE %

¥ Comutission on Peace Officer Standards and Craining  §

. g ’ STATE OF CALIFORNIA _ é
WHEREAS, C. Alex Pantaleoni has served as a member of the .

Advisory Committee of the Commission on Peace Officer Standards and ;’

Training since 1578, and

WHEREAS, C. Alex Pantaleoni has effectively represented the g
California Association of Administration of Justice Educators, and o ' 4

WHEREAS, He has demonstrated leadership and diligence in his
service as a member of the POST Advisory Committee, and

_ WHEREAS, California law enforcement has benefited greatly from
his.advice and counsel; Now,

< ' THEREFORE, BE IT RESOLVED, that the members of the

' : \ Commission on Peace Officer Standards and Training do hereby
commend C. Alex Pantaleoni for his outstanding service and dedication
te Calif ornia law enforcement; And

A : FURTHER BE IT RESOLVED, that the members of the Commission ) )
exterdd to C. Alex Pantaleoni best wishes for continuing success in law
o enforcement training. ‘ é

Chairman

i A
A
. . Execunroe Director

R ' October 22, 1982 3
Date 2




é

. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

CORMMISSION AGENDA ITEM REPORT

A, Irem Title ) | Tieeting Date
FITWANCIAL REPORT - FIRST QUARTER 1982%\; OCTOBER 22, 1952
Bureau Rcviewﬂy "5%/5 ’ Kezearched By
7 e / W
| ADMINISTRATIVE SERVICES 4g§§§;<_zv Ecter STATF ‘ |
Execﬁtive Director e‘\]’;proval_— ° /Da’te of Approval Date of Report -
i [ fpiden /) (2/e/Eez
Purpose: . DY (See Analysi y details)
Decision Requested @Infomati_on Oniy DStaturs Report ee Asee haalysis pe oA .

Financial Tmpact U)_qNo

In the space provided bolow, briefly describe the I1SSUE, DAGCKGROUND, ANALYSIS, and RECOMMENDATILON. Use additional

sheets if required.

This report presents financial information on the local assistance budget through
September 30, 1982. Attached are three reports summarized in order as follows:

Attachment #1: Comparison of Revenue by Month

This report indicates revenues which have accrued to the Peace Officer Training
Fund by montlh. Through September 30, 1982 we have received $3,196,020. This

is $603,980 less than would be anticipated on a straight line projection, but is
consistent with the rate at which revenues normally accrue at the beginning of
the fiscal year and is an increase of $610,688 over the same period last year.
(See graph on Attachment la.)

Attachment #2: Reimbursement by Category of Experise

. This report lists reimbursement in each course category by category of expense.

Totals are listed in the column on the far right. The Grand Total Block located
in the right-hand corner shows an expenditure to date of $1,777,710.53. This is
within our projected course reimbursement expenses. (See graph on Attachment 2a.)

Attachment #3: Number of Reimbursed Trainees by Category

This report shows the total number of trainees reimbursed this fiscal year and
compares it with the number reimbursed last year, thus far this year the number -
of persons trained is down by 26%. (The report is graphically depicted in
Attachment #3a.) : ‘

ANALYSIS: ;
Based on annual projections and the number of persons who have been reimbursed for training
so far this year, it is anticipated that there will be sufficient revenue available to

reimburse salary over the entire year at between 50 and 607%.

POST 1-187 (Rev. 7/B2)



Compgfison of Revenue by Month

" Fiscal Years 1981-82 and 1982-83

September 30, 1952

1981 -82 1982-83
_ L Cummulative Penalty
Monthly Cummnulative . Monthiy Assessment - . ‘ Cummuiative

¥onth Total Total ~. " . © Estimated Fund Other Total Total
July .§ 88,731 $ - $ $ -0- $ 1,891 $ 1,890 31,89
Aug 1,505,802 1,594,533f 2,000,000 1,780,464 0 1,780,464 1,782,355
Sep 990,799 2,585,332 4,000,000 1,413,290 . 375 1,413,665 3,196,020
et 1,951,656 4,536,983 6,000,000 | - |
Nov 1,555,125 6,092,113 5,000,000
Dec 1,732,083 7,824,196 10,000,000
Jan 1,467,623 - 9,291,819 12,000,000
Feb 2,534,885 *11,826,704 14,000,000
Mar 2,193,617 14,020,315 16,000,000
hor 1,651,083 15,871,398 18,000,000
May 1,918,325 17,789,723 20,000,000
Jun 4,644,015 22,433,738 24,000,000

$22,433,738 $22,433,738 $24,000,000 % 3,193,764  § 2,266 $3,196,020 $3,196,020

' Cumnulative
Manthly % % of
of Estimation Estimation

Rev. 10/05/82
01908/006A

. Attachment 1




. COMPARISON OF R‘E’E BY MONTH | .
- Fiscal Years 1981-W and 1982-83 ‘e

Also Shows Projected Revenues For 1$82-83

b~
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2 : . $tete of Cohfornm T T e Tt ol T
July 1) 1982 Theough Sept. 30, 1942 b -
| R X 1 COMMISEION ON FEACL ONFICER 1 TANDATRITY AND TRANN
PISCAL yrag 1902783 RE{MBURSEMINT BY CATEGORY (F EXPERSE A R e vons
code e e kealdent Commutor Meal| af . ar of TOTAL o
M COUMSE CATEGORY f‘uh:l‘nu_q‘c_!e' % Mi::u:‘mrn"‘ % Traval in Tultton - % m‘“ﬁnlurv _.:..:] ;vu‘:'—‘m:-—-nr.w-&‘u".:‘i"fn
Total this . . o pae - .
| Honth 269211 11,354.75 15,592.50 42,740.00 343,685.64 480, 240,00
& | mastc covrse Frovioue 96,382.8Y 7,325.01 19,£87.71 19,941.50 206,41, 05 350,348.17
Total to Date | 123,295.05[15 18,679.76 U2 35,480.21 fos 62,681.50 04§ 590,457.70|1 | 830,614.17) &7
Toutal this .
SPECIALITED Honth
" BASIC Provious
U | INVESTICATORS Monthe
COURSE Tetsl to Date
Toltal tils - o
tonth 0 413,46 541,99 0 22,453.50 23,4855
€ [ novaticep orrrces | ETSVI0MC 3,346.60 792.32 2,953.98 7,578.78 46,056.72 60,738.43
COURSE -
Total to Dzte 3,346.68 |03 1,205.78 i3 1,495.97 104 7,578.78 09 58 ,520.22 |82 84,147 431 05
Tetal Ehis 7,136.81 37022 2,526.47 a 7,426.46 17,459, 18
SUPERVISORY ‘Pr;aviuuﬁ
E B{ couzss Koatha 9,683.83 875.64 2,440,13 ¢ 15,992.99 28,933.59
{HANDATED) = 3
Total to Date 16,820.65 (35 1,247.06 (03 4,966.60 17 0 23,815.45 |50 46,452.77| 03
howak his 244.77 | 554.86 822.45 3,720.00 0 5,352.08
SUPERVISORY v i —
G | sEMIMARS ARD ij\";““ 2,43?.55[ 683.19 1,102.62 3,955.00 0 13,178.57
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F § seveLomesr Momths 3,637.97 0 895,23 [ 1] 4,532.301
CCURSE - ‘ |
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Dollars In Millions

TCTAL TRAI.G R
Fiscal Years 1981-82+%, 1982-83+

BURSEMENT

12 _J;
1
10 9.63907
a.5t4l*”
: L |
6
4.6571 f;;
N |
3.562
. 2.658
bt
) : &1%if"‘#;
.,«‘ 1.778
§ 1.233), 7"
o
177 6eg ..--"'( 1.029
T A s27 ’
Q . !
July Aug Sep Oect Nov Dec Jan Teb Mar Apr May Jun

1982_83 BESREARENT

% Agsumes

30% Salary Reimbursement Rate.
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COMMISSION On POST
-Humber of Reimbursed Trainees by Category

-.July 1, 1982 Through September 30, 1982
1632-83 Fiscal Year

1981-82 , 193z7-83 o
_ hetua) - Actual % af Projecied Actual % of
Course Category Totall  July-Septemder Total Total For July-September Projection
Year

Basic Course 3,580 g8l - .25 3,360 574 .17
Specialized Basic

Investigators ‘ . :

Lourse _ : ' 100

hdvanced Officer - ' | | .
Caurse 6,755 1,821 .27 9,122 710 : - .08
Supervisary Coursa . . . } . )

(Mandated) 716 79 .11 ‘ 804 79 10
Supervisory Seminars o | A

and Courses . 316 &7 . .15 296 120 .41
.- Management Course - _

{Mandated) 281 , 26 .09 329 44 - - W13
. Management Seminars ' . . |
.and Courses 1,232 189 . - «15 1,346 117 .09
Executive Development . e --.“,. | .

Course - 80 o 3 <04 75 7 LG8
Executive Seminars 1,792 109 .06 ) 1,610 30 .02
-and Courses ‘ . :

Job Specific Course 5,625 860 .15 - 5,164 740 14
fechnical Skills and e - _
. Knowledge Courscs 7,286 lels »17. 7,817 1405 .18
Field Management '

Training - : 86 19 - .22 76 14 .18
Team Building ' . .
Horkshops 464 95 .20 663 115 .17
POST Special Seminars 504 85 .17 586 60 - ' .10
Approved Courses 33 5 15 42 - 2 .05
Totals 28,750 5,434 .19 31,330 4,017 .13

10998/06
9/29/82
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I'n Thousands

Persons Trained:

Pt - ‘ : : =
. TOTAL TRAINE.REIMBURSED : . ‘ .

Comparison Betweern 1981-82 and 1982-83

- 128,750
3
25 ‘ 24,347
21,432,
Z0 — ,
wiﬁ;/
m;ﬁf/
15 -
e
10t
| 8,7‘46‘/
L
Nowv Dac Jan ¥eh May Apr May Jun
3_(:.82_83 LERPRABUOTARR . . ’ '
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title PUBLIC HEARING-- Meeting Date
POST AUTOMATED REIMBURSEMENT SYSTEM October 22, 1982
Bureau Reviewed By Researched By /
Information Services B. W. Kocﬁ'tigiuatxx4(
Execrutive Director Approval Date of Approval Date of Repor
Jo P September 27, 1982

Purpose: pecision Requested E Infcrmation Only D Status ReportD Financial Impact Y[e]s (;Z; ;},_r:;i){:is Iﬁ’

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. ({e.g., ISSUE Page ). .

ISSUE

A public hearing on the proposal to automate the POST Reimbursement System has
been scheduled to receive input from the field concerning the concept, and to
review the proposed policy guidelines and regulation changes in Sections 1005
and 1015 and the appropriate Sections in PAM, Section E, relating to reim-
bursement, so that work can proceed on the data process1ng program development
necessary to implement the program.

BACKGROUND

As reported to the Commission at the July 15 meeting, POST is now in a posi-
tion to provide substantial savings to local agencies and in POST expenses by
automating the reimbursement system at POST. The Commission unaminously voted
to approve in principle the development of the POST Automated Reimbursement
System, and in order to confirm acceptability of the automated system to the
field, authorized a public hearing at the October meeting to review Regula-
tion and Procedure changes necessary to implement the system.

ANALYSIS

The changes proposed for this hearing (attached) are for the purpose of
adopting, amending, or repealing regulations affecting the current reimburse-
ment process of POST and the development of an Automated Reimbursement System,
These changes will simplify the present reimbursement process, which is a
manual system requiring substantive personnel costs and related expenses, both
on the part of POST and the participating agencies. The present reimbursement
process also requires the completion of multipie claim forms and the
comprehension of somewhat complex procedural requirements.

With the advent and implementation of data processing, POST now has the capa-
bility and expertise to develop an Automated Reimbursement System, a system of
automatically reimbursing participating agencies without subiission of POST-
training claims forms. The proposed Automated Reimbursement System maintains
the basic essentials of the old system but eliminates the burden of completing
claim forms, automates the processing, reduces the complexity of procedure and
policy, simp11f1es the entire process, and eliminates the need for POST to
impose penalties for late claims.

Utilize reverse side if needed

POST 1-187 (Rev, 1/82)




. \

The following are specific regulation amendments proposed to implement an
Automated Reimbursement System:

Anend Section 1005(b), which provides minimum standards for
supervisory training, to allow a department head-to authorize a
quasi-supervisor to attend a Supervisory Course and to allow
reimbursement at the same level as all other reimbursable
trainees.

Amend Section 1005(c), which provides minimum standards for
management training, to allow a department head to authorize an
officer functioning in a first-level supervisory position to
attend a certified Management Course and to allow reimbursement
at the same level as all other reimbursable trainees.

Amend Section 1005(e)}, which provides minimum standards for.
executive training, to allow a department head to authorize an
officer who has completed the requirements of the Management
Course to attend an Executive Development Course and to allow
reimbursement at the same level as all other reimbursabie
trainees.

Amend Section 1015, which provides for reimbursement, to delete
from the section those policies regarding reduction of reim-
bursement for the filing of late claims, to change the policy to
provide for a travel allowance which would compensate for all
associated travel costs, and to add policy previously stated in
Commission Procedures.

1t is also proposed to revise Commission Procedures E-1, E-2, and E-3 to
reflect the procedures necessary to implement an automated system and to elim-
inate Commission Procedures E-4, E-5, and E-6, dealing with the submission of
claims and instructions on the completion of claims forms, because they are no
Tonger required. Procedures for the automated system will be added when the
system is fully developed. :

It is proposed that the changes in the regulations and procedures will be
effective July 1, 1983.

Another amendment required for technical clean-up only, unrelated to
implementation of the Automated Reimbursement System, is proposed as follows:

Anend Section 1016, which provides for management counseling
services, to correctly identify who may receive the services as
authorized by P.C. 13513.

The amendment to Regulation 10716 will be effective upon filing with the
Secretary of State.

RECOMMENDATIONS

The requested action of the Commission is to approve the proposed additions,
amendments, and deletions of the regulations and procedures, as indicated, as
it relates to the Automated Reimbursement System, with a targeted effective

date of July 1, 1983.
It is also recommended that the Commission approve the changes in Section 1016

to correctly identify who may receive management counseling services and that
this regulation will become effective upon filing with the Secretary of State.

2o



Proposed Language for Implementation

of the POST Aufomated Reimbursement System:

Commission Regulations Pages 1 - 7
Commission Procedure D-9 Page &

Commissicn Procedures E-1

through E-3 .  Pages 9 - 19



REGULATIONS
Revised: July 1, 198/3

. -1005. Minimum Standards for Training (continued)

{a) Basic Course (Required) {continued)

(3)

(4)

(2)

- (3)

(4)

Regular Program agencies may assign newly appointed sworn
personnel as peace officers for a period not to exceed 90 days

- from date of hire, without such personnel being enrolled in the

Basic Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are fulli-time
participants therein.

Requirements for POST-approved Field Trainindg Programs are set
forth in PAM, Section D-13.

Every specialized officer, except marshals, deputy marshals, and
regularly employed and paid inspectors and investigators of a
district attorney's office, shall satisfactorly meet the training
requirements of the Basic Course, PAM, Section D-1, within 12
months from the date of appointment as a regularly employed
specialized peace officer; or for those specialized agency peace
officers whose primary duties are investigative and have not
completed the Basic Course, the chief law enforcement admini-
strator may elect to substitute the Specialized Basic
Investigators Course, PAM, Section D-12.

{b) Supervisory Course (Required)

{1}

Every peace officer promoted, appointed or transferred to a
first-level supervisory position shall satisfactorily complete a
certified Supervisory Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to

" such position.

Every regular officer who is appointed to a first-level super-
visory position shall attend a certified Supervisory Course and
the officer's jurisdiction may be reimbursed provided that the
regular officer has been awarded or is eligible for the award of
the Basic Certificate.

Every regular officer who will be appointed within 12 months to
a first-level supervisory position may attend a certifisd Super-
visory Course if authorized by the department head, and the
officer's jurisdiction may be reimbursed Tollowing satistactory
completion of such training, providea that the officer has been
awarded or 1s eligible fTor award of the Basic Certificate.

Every regular officer who is assigned to a quasi-supervisory
position may attend a certified Supervisory Course if authorized
by the department head and the officer's Jur1sd1ct1on may be
reimbursed for—atrowabie—travel-and—s

following satisfactory completion of such tra1n1ng, provided
that the officer has been awarded or is eligible for award of
the Basic Cert1f1cate

-1-
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REGULATIONS
Revised: July 1, 19&2@

1005.
-(b)

" {c)

(d)

Minimum Standards for Training (continued)

Supefvisqry Course (Required} (continued)

(5) Requirements for the Supervisory Course are set forth in the
POST Administrative Manual, Section D-3, (adopted effective
April 15, 1982), herein incorporated by reference. :

Management Course (Required)

(1) Every peace officer promoted, appointed or transferred to a
middle management position shall satisfactorily complete a
certified Management Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to
such position.

(2) Every regutar officer who is appointed to a middle management or
higher position shall attend a certified Management Course and
the jurisdiction may be reimbursed, provided the officer has
satisfactorily completed the training requirements of the
Supervisory Course.

(3) Every regular officer who will be appointed within 12 months to
a middle management or higher position may attend a certified
Management Course if authorized by the department head, and the
officer's jurisdiction may be reimbursed Toilowing satisfactory
completion of such training, provided that the officer has
satisfactorily completed the training requirements of the
Supervisory Course.

(4) Every‘regu]ar officer who is assigned to a first-level super-

- visory position may attend a certified Management Course if
authorized by the department head, and the officer's juris-
diction may be reimbursed ¢e%-e444mable—t#avel—&n¢4anﬂnéﬁaykﬁ+
expenses—onty following satisfactory completion of such train-
ing, provided that the officer has satisfactorily completed the
training requirements of the Supervisory Course,

{5) Requirements for the Management Course are set forth in the
POST Administrative Manual, Section D-4, (adopted effective
Apri1 15, 1982}, herein incorporated by reference.

Advanced Officer Course {Required)

{1) Every peace officer below the rank of first-level supervisory
position as defined in Section 1001 (k) shall satisfactorily
complete the Advanced Officer Course of 20 or more hours at

least once every four years after completion of the Basic Course.

{2) The above requirement may be met by satisfactory completion of
any certified Technical Course of 20, or more hours, or satis-
factory completion of the alternative method of compliance as
determined by the Commission.

-7~
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, REGULATIONS
- "~ Revised: July 1, 1981§

. 1005. Minimum Standards for Training (continued)

- {(d} -Advanced Officer Course (Required) {continued)

(e)

- (f)

{g)

(n)

(3)

(4)

Every regular officer, regardiess of rank, may attend a

. certified Advanced Officer Course and the jurisdiction may

be reimbursed. _ -

Requirements for the Advanced Officer Course are set forth in

the POST Administrative Manual, Section D-2, (adopted effective |

April 15, 1982), herein incorporated by reference.

Executive Development Course {Optional)

(1)

(2)

(3)

The Executive Development Course is designed for department
heads and their executive staff positions. Every regular
officer who is appointed to an executive position may attend a
certified Executive Development Course and the jurisdiction may
be reimbursed, provided the officer has satisfactorily completed
the training requirements of the Management Course.

Every regular officer who will be appointed within 12 months to
a department head or executive position may attend a certified
Executive Development Course if authorized by the department
head and the officer's jurisdiction may be reimbursed, provided
the officer has satisfactorily compieted the training
requirements of the Management Course.

Requirements for the Executive Development Course are set forth
in PAM, Section D-5.

Technical Courses (Optional)

(1)

(2)

Technical Courses are designed to develop skills and know]édge
in subjects requiring special expertise.

Requirements for Technical Courses are set forth in PAM, Section

D-Bo

Approved Courses

(1)

(2)

Approved courses pertain only to training mandated by the Legi-
slature for various kinds of peace officers and other groups.
The Commission may designate training institutions or agencies
to present approved courses.

Requirements for Approved Courses are set forth in PAM, Section
D-7 - )

Seminars {Optional)

()

Seminars are designed to study and solve current and future
problems encountered by departments. Enrollment is open to any
rank.

-3-
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REGULATIONS
Revised: duly 1, 19%2%

‘(. 1005. Minimum Standards for Training {continued}

(h) Seminars (Optional) (continued)
{2) Requirements for Seminars are set forth in PAM, Section D-8.
{i) Field Management Training (Optional)
(1) Field Management Training is designed to assist in the solution
' of specific management problems within individual Regular
Prograin departments.
(2) Requirements for Field Management Training are set forth in PAM,
Section D-9.{-and-fA—Seetion—t-t-3-gv
1006. Extension of Time Limit for Course Completion
{a) The Commission may grant an extensicn of time limit for completion of

any course requ1red by Section 1005 of the Regulations upcn presenta-
tion of evidence by a department that a peace officer is unable to

complete the required course within the time limit prescribed’ ‘because . .
. of illness, injury, military service, or special duty.assignment re-

quired and made in the public interest of the conceirned jurisdiction;

or upon presentation of evidence by a department that a peace officer.

is unable to complete the required course within the time prescribed.
Time extensions granted under this sub-section shall not exceed.that
which is reasonable, bearing in mind each individual circumstance.

{b) In the event that a department in the Regular Program does not
require an individual to complete the applicable training by the
end of the extension period, such department shall not be eligible
for the reimbursement of any expenses which are incurred as a result
of the training when it finally occurs.

1007. Reserve Officer Program

Every reserve peace officer serving in a department participating in the POST
Program shall satisfy the selection and training standards adopted by the
Commission. See the POST Administrative Manual, Section H-2, {adopted
effective April 15, 1982), and Sections H-1, H-3, H-4, and H-5, (adopted
effective July 15, 1982), herein incorporated by reference.

1008, Waiver of Attendance of a POST-Certified Basic Course

- The Commission may waive attendance of a POST-certified Basic Course required

by Section 1005(a){1}, {(2), or {4) of the Reglations for an already trained
individual who is current1y employed or under consideration for nire as a
full-time California peace officer by an agency participating in the POST
program. This waiver shall be deterinined by an evaluation and examination
process as specified in PAM, Section D-11, Waiver of Attendance of a POST-
Certified Basic Course, (adopted effect1ve January 28, 1982), nerein
incorporated by reference. P

m%ﬁmjﬁ@@%
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REGULATIONS
Revised: July 1, 19%%3

. 1013. Code of Ethics

The Law Enforcement Code of Ethics, as stated in PAM, Section C-3, shall be
administered to all peace -officer trainees during the Basic Course or at the
time of appointment.

- 1014. Training for Non-Sworn and Paraprofessional Personne]

(a) Reimbursement shall be provided to Regular Program agencies for the
training of non-sworn personnel performing police tasks and para-
professional personnel, provided for by Regulaticn 1015 and the POST
Administrative Manual Section E—laaa:a-F,,?adopted effective April
15, 1982), herein incorporated by reference.

(b) Request for Approval.

(1) HNon-Sworn or Paraprofessional Personnel. Whenever it is
necessary for the employing jurisdiction to obtain prior written
approval from the Commission for non-sworn or paraprofessional-
personnel to attend reimbursable training, the agency shall
include in the approval request the following information
regarding each individual. (See PAM, Section E-1-4a.3—F):

(A} The trainee’s name and job title.

. (B) Job description.

(C) Course title, Tocation and dates of presentation.

{(2) Request for approval must reach the Commission 30 days prior to
the starting date of the course.

(¢c) Reifbursement

Reimbursement for non-sworn and paraprofessional personnel is computed
in the same manner (except as noted below) as for sworn personnel
according to the reimbursement plan for each course appropriate for
-the employee's classification as set forth in the POST Administra-
tive HManual, Section E-1-4a.3—F, (adopted effective April 15, 19382),
herein 1ncorporated by re?EFénce

Note: No reimbursement is provided for the training of non-sworn
personnel for expenses associated with courses enumerated in
Regulation 1005{(a){b}(c)(d)(e), except as provided in PAM, Section
E-1-4a. 3—#~+&f/
1015. Reimbursements

(a) Proportionate Reimbursement

In the Regular Program, reimbursements to. cities, counties, and
. districts shall be granted by the Commission in accordance with
Section 13523 Penal Code.

-5
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REGULATIONS
Revised: July 1, 19873

1015. Reimbursements

(b)

e

{1) Marshals' and district attorneys' departments are included in
the Reqular Program for reimbursement even though individual
officers employed by the agencies have retained specialized
peace officer classification.

Requests -E3adms- for Reimbursement

Each request for reimbursement -£+aims must be submitted on a forms
provided by the Commission and

received—npo—tater—thamrinety—days
after the complotion—-of a-ceptified—course submitted to the training

institution at the beginning of a POST-certified training course. No
further action is required by the participating jurisdiction to
receive reimbursement except for those courses requiring a report to
POST as a condition of successful complietion, such as Field
Management Training and Team Building Workshops. Upon completion of
the training, reimbursement will be automatically computed and paid
to the jurisdiction,

AHcHrims—for—trainingexpenditures—eHaihte—for—reimbtr-coment
£nmn_Lha~Rease_Q££4se¢—I¢a+n+ng—Fand—a&e—sebaee%-%e—%heﬂ+e44ew+ﬂg—
Pprovisienss

Pe—%haﬁ—QG—éays——bﬁ%—4eﬁs—%haﬁ—%8g—é&y&

(c) 4> Training Expenses May Be Claimed Only Once

(d)-te)

- When a Regular Program trainee has attended a course certified by the

Commission for which reimbursement has been 1ega1]y requested -elaimed
and paid, an employing jurisdiction may not receive reimbursement for
subsequent attendance by the same trainee of the same course -unless-
except where attendance of the course is authorized to be repeated
~periodically, such as for Seminars, Advanced Officer Courses, and
selected Technical Courses which deal with laws, court decisions,
procedures, techniques and equipment which are subject to rapid
development or change. Exceptions or special circumstances must be
approved by the Executive Director pr1or to beginning the tra1n1ng
course.,

Reimbursement 1is provided on1y for expenses re]ated to attendance of
POST certified courses.

-6~
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REGULATIONS
Revised;

July 1, 199{;

1015. Reimbursements (continued)

{e) 7+

SURES

(h)

Reimbursement may be provided only for satisfactori]y completed
training acquired by full-time employees in an on-duty status. See
the POST Administrative Manual,. Section E-1-4¢ and e.3=+&-, (adopted
effective April 15, 1982), here1n 1ncorporatea by reference.

Reimbursement may be made to a jurisdiction which terminates a Regular
Program Basic Course trainee,-ev allows a trainee to resign prior to
completion of a certified Basic Course, or if the trainee is unahle

to complete a certified Basic Course dus to jliness, injury, or other
physical or academic deficiency, provided the requirements of Section
1002(a) (1) through {7) have been completed prior to the trainee's
appointment date and the date the course began. '~ The remaining
reimbursement entitlement {up to 400 hours maximum) for those

trainees eligible to be re-enrolled, may be applied to any certified
basic course wnich is subsequently attended.

Reimbursement. may be paid to a jurisdiction when a Regular Program
trainee fails a certified Basic Course only because of not passing a
locally required training subject(s}, but the trainee otherwise
satisfactorily completes the course.

Reimbursement for partial completion of a certified Motorcycle

Training Course or instructor training courses may be provided if the
trainee fails to combplete the course due to an inability to Dnrform
the skills required for successtful completion.,

Note: Refer to PAM, Section E, Reimbursements, for detailed
information on reimbursement procedures.

1076. Serv%ﬁe Provided by the Commission

Councel1ng serv1ces are provided only to a local jurisdiction, and only

pEmepts upon request for the nurpose of improving

its administration, management, and operations. Aig may also be given to such

agencies in implementing recommended procedures or practices. See PAM,
Section G.
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Commission on Peace Officer Standards and Training

COMMISSION PROCEDURE D-9

Revised: -Aprid—3I5+—3533-
July 1, 1983 '

Training Schedule

9-6. Schedule of Field Management Training: Arrangements for visits to the
agencies concerned may be scheduled by POST, the regqguesting agency, or by
mutual arrangement. The itinerary for the training exercise must ‘be approved
by the Chief, Management Counseling Services Bureau. .

$-7. Training Limits: FPield Management Training is limited to a maximum of
five days for any one training experience. Exceptions may be granted for
longer pericds of time if deemed@ appropriate by POST.

Reports
9-8. Raport of Training Required: Before reimbursement claims will be pro-
cessad, the regquesting agency must submit a report to POST preferably using

POST Form 2-257 {See Page 9-4). The content of the report must be pertinent
and describe the degree of accomplishment of the objectives of the trip. In
addition, the report must specifically evaluate the effectiveness of the Pield
Managament Training in contributing to the solution of the probhlem or address-—
ing the matter being studied. The report must be submitted to POST with or
FPrior to the submission. of the claim for reimbursement. S =] i B

- -

Reimbursement

9-9. Reimbursement Claims: Eligible claims for reimbursement of training
exvensas for ‘Field Management Training are paid under Plan IV. Claims for
reimbursement must be received by POST within 90 days after completion of the

traLnlng.eé—#hay—aan—ta—he—@a&&—W%ehe5c~=euuebyy%r-*@aa}4§%+r4k¥ua£ﬂk4£ué%é9~+—
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COMMISSION PROCEDURE E-}

Revised: dandvary——196+

July 1, 1983

Sections E-1-4a.3€, E-1-4c.3+ and E-1-4e 3k of Procedure E-1 were incorporated

by reference into Commission Regulations 1014, 1015 and 1015, respectively, on

April 15, 1982. A public hearing is required prior to revision of those
sections of this directive.

REQUIREMENTS FOR REIMBURSEMENT

Purpose

1-1. Reimbursement Requirements: The purpose of this Coumission procedure is
to provide departments participating in the POST Regular Program with general
information about procedures to be fo]]ohed in request1ng«§kﬁﬁﬁﬂg—
reimbursement from the Peace Officers' Tra1n1ng*Fﬁﬁa“Tﬁ?‘expend1tures in

training police personnel.

Eligibility for Reimbursement

1-2. Eligibility: As provided in Section 13507, 13510 and 13522 Penal Code,
cities, counties, and districts which, by formal agreement with the Commis-
sion, adhere to the standards for recruitmeni and training as established by
the Cormission, may be reimbursed from the Peace Officers' Training Fund for
allowable e;penditures fer the training of their personnel in POST certified
courses.

Requirements Relating to Reimbursement

1-3. Specific Requirements: The following specific requirements relating to
reimbursement are indicated in the Commission Regulations:

a. Basic Course: As specified in Commission Regulation Every—regutar
¢ ; PﬁHfﬁf&%he—865+€~69ﬁPﬁe—&%ﬂ&ﬁ&ﬁ+@ﬁﬁ%‘H¥
Seetforr 1005 {a ).

b. Supervisory Course: As specified jn Commission Regulation 1005(b}.

e%er+¥y—eemp+e%e—a—
rwithin+2-menths

Seetton—1065—b}of-the-Regutations—permits R¥e1nbursement, when
requested by the department head, will be paid under Plan II for
expenses related to attendance of a certified Superv1sory Course
provided (1) the trainee is appointed to a supervisory position and
has been awarded or is eligible for the award of the Basic

:26wmBuvy pavodowy
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COMMISSION PROCEDURE E-1

Revised:

July 1,

1983

1-3. Spec1f1c Requirements (continued)

Certificate; or (2) the tra1nee will be appo1nted within 12 months to

- a f1rst—1eve1 supervisory pos1t1on or (3) the trainee is in a

"Quasi-Supervisory Position” and has been awarded or is eligible for
the award of the Basic Cért?flCate**P&H%%ﬂ%ﬁmﬁﬁ%“ﬁﬂdeP-P}&ﬂ—}¥4FH4—

-ﬁ»ﬁ&&ﬁﬁﬁ%———!—ﬁ—'&%&—%—p&%ﬂ—e&u rse—aﬁd-ﬂﬂeeew—ve-wmbwseﬁ
Hﬁ&%%—ﬁ@ﬁ@aw%%@@%mﬂﬁﬁﬁwwﬁﬂﬁﬁﬁﬂﬂﬁ%wy+mﬁmwymaﬁ—
14Lwhe—ﬁerseﬁﬁe4-a?eéh&4ﬁ~ﬁﬁﬁﬁfﬁﬁ&ﬁ#4ﬁk4%%%-ﬁﬁﬁerv+se?¥“ﬁes+t+ﬁns—

Fof-fe*mbﬂrsemeﬂ%—eﬁ—e&geﬂ%+sery~eeﬁvsesm&ﬂdeP—Plan—44m~e4aqﬁE>4%n=

9a}ﬂry-w%44-be-a44awefFﬂm+y—%er—%Hese—$+rs%w+eve%—saﬁe*v+eeﬁy

trainees—possessing-the—rank—af-Sergeant-or—eq
bynPGSFr~+ﬂaﬁ—{¥—fe+mbufsemeﬁt4w+¥+—be—a%%eweé~£er~a44~e%hep
Liain] :

Management Course: As specified in Cormission Regulation 1005(c}).
: h > : : |

Every—peace—offcerpromotedappotnted—or—trans
| eion—shat s Fac Ay ,.q A

- llli i-.., ! » ‘ ‘ F i I olv <

i R 4eimbursement ,when
requested by the department head, will be paid under Plan I Tor
expenses rejated to attendance of a certitied Management Course
provided (1) the-trainee is appointed to a middle management position
and has satisfactorily completed the training regquirements of the
Supervisory Course; or (2) the trainee will be appointed within 12

-10-

:2BvnbunT povodoiy

FIMPAVOYL UDTSTIUMO)



COMMISSION PROCEDURE E-1
Revised: January 1, 1981

, . © July 1, 1983

1-3. Specific Requirements (continued)

months to a middle management position or above; and has
sayisfactorily completed the requirements of the Supervisory Course.

~

ﬁmgﬁr*wﬁkﬁh¥4aﬂ-4¥7—%he—ageney—may~ae§~aubseqaen%%y—e%a+ma5a¥aﬁy
HRBGHESER o
~management.pos+t4ens

t g { E
‘ 4xﬁﬂ*u4eﬁ%7_&5—éetem#H%NLby—P@§$T—uPl&n—%¥—peqmbupsemen%-W414~be
13 e Y I Licib] . )

1'I'h ' 4ﬂﬂg%b+++er4%nhP4aﬂ—}4am4niﬂ%4¥—¥e+ﬁbup9amaﬁ&+ﬂ44—be—deaamnﬂed-&t

d. Advanced Officer Course: As specified in Commission Regulation
1005 (d ) ~Every—officer-below—the—rank—of—arst—Tevel supervisory :
postiten—as—defined—n—Seection1001—t)—shat—satisfactorily—complete
the-AdvancedOfficer—Course—of-20-er—more—hours—at-teast—once—avery-
four-years—aiter—conpretron—of -the—BrsieLourse—Section30885—{d}of
xha-RegulaxAQQs—allgws—zhe-xeqa4+emen%s—eﬁ—%heuﬂévaaeed—eiﬁ+eer
£ourse—to—be—fet-by-satisfactory—eceonpletion—ef any—certified

—lachnical Lourseof 20 or more—hours.

e. Execut1ve Development Course: As specified in Commission Regu1at1on
1005 {e ), The_Executive Developnenri-—Course—J5-designed—For—deparaient
heads—and—their-executive—staff

o
:

-N-
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COMMISSION PROCEDURE E-1

Revised:
July 1,

1983

1-3. Specific Requirements (continued)

Section-—1006—(e}-of—the-Regulations—permits R¥L1mbursement when
requested by the department head, will be paid under Plan I for
expenses relaied to atliendance of a certified Executive Development
Course provided (1)} the trainee is appointed departient head or to an
executive staff position and has satisfactorily completed the train-
ing requirements of the Management Course; or (2} the trainee will be
appointed within 12 months to a dcpartment head or to an executive
staff position and has satisfactorily completed the training
requirements of the Managément Course.—relinbursemenc—wirH—be-

Provirded-orty—ttienr—SHcn—ape—poinineri—is—within-ore—year—fron-
5a**5*ﬁe%ﬁ*?—eﬁﬁﬁ4€%*eﬁ"ﬂ4—®ﬂﬂﬁ—%fﬂ*ﬂ1ﬂg~—%he—pfev+s+eﬁs—e¥—5ee%+eﬁ-
o netvitastanuing,

Field Management Training: As specified in Commission Regulation
1005(1 ), Field-HManagerent-Tratiing 15— 6osHgHnea—to—as STt gy ratet
geparments—n—the—Regurlar—Programin—the—setution—ef—specitic

_ 1 ,  £1od in-Section 1005—{ilof b
Regutations ‘

- FreldHanagenentTratning nust-be-—approved—for—reimbursenent—in-

sccordance—with-PAM—Sectiof—b~S=4
£Higible-claims—for Rfe1mbursement of trawnwng expenses are paid

under Plan IV. A reguest *Hrims for reimbursement must be received
by POST within 90 days or the completion of Field Managment Training
on the- authorization torim (POST X-XXX) at the time the POST required
report {see PAY Sectiion D 9-8) 15 submitted recevedwithin-00—days
e#%ev~eemp+e{&eﬁ—e%-%hf~wﬁwﬁﬁq+@r~rF—Eﬂey—epe—%e—be—ﬁa+d~w+%new%
veduetionr—~=SeafRegitation—Secttion-15154tb3

: o Laime—for—Fietd-H Teaind :
wih—benonered;—the—tratreetust—FHe—arepert—mith—PosT—{See—PAH;
-Section—BeO=8 |

Team Building WOrkshOps A wart condition of certification of Tean
Building Workshops is the developitent by participants of an Action
Plan for implementing results of the course. A copy of the Action
Plan must be received -submitted by +e~ POST within 90 days of
completion of Tne Téam Building Workshop together with the

" authorization form (POST X-XXX) before reimbursement Tor training
- €Xpenses can be authorized.

~12-
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COMMISSION PROCEDURE E-1

Revised: denvary—i5—198%-

duly 1, 1983

General Requirements: General requirements relating to reimbursement

are as toliovs:

2£§1

Training for Non-Sworn and Paraprofessional Personnel: Reimbursement
is provided for the training of non-sworn personnel performing police
tasks and for paraprofessionals attending a certified Basic Course.

1.

5.

The training shall be specific ‘to the task currently being per-
formed by an employee or may be training specific to a future
assignment which is actually being planned

Non-sworn personnel may attend the courses identified in Section
1005 (a)(b}{c){d)(e), but reimbursement shall not be provided
except as indicated in sub-paragraph 3 below.

 Paraprofessional personnel in, but not Timited to, the classes

Tisted below may attend a cert1f1ed Basic Course and reimnburse-
ment shall be provided to the employing jurisdiction in accor-
dance with the regular reimbursenent procedures. Prior 1o
training paraprofessional personnel in a certified Basic*Course,
the employing jurisdiction shall complete a background investi-
gation and all other provisions specified in Section 1002{a) {1)
through (7) of the Regulations.

Eligible job classes include the following:

Police Trainee

Police Cadet

Community Service Officer
Deputy I (nonpeace officer)

For attendance of a course with reimbursement for training which
is not specific to one of the job classes enumerated in the next
paragraph, the employing jurisdiction must obtain prior aﬁprova1
from the Commission on an individual basis, providing suc
information as specified in Section 1014 of the Regqulations.

Non-sworn persons performing police tasks who are to be assigned
or are assigned to the following job classes are eligible,
without prior approval from POST, to attend training courses, as
provided by Regulation Section 1014 that are specific to their
assignments. Job descriptions sha11 be used to determine those
positions eligible:

-13-~
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COMMISSION PROCEDURE E-1
Revised: danuary—+5—1981T
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1-4.

General Requirements (continued)

n

Training for Non-Sworn and Paraprofesgiona1 Personnel (continued)

Administrative Positions
Communications Technician
Complaint/Dispatcher
Criminalist

Community Service Gfficer
Evidence Technician
Fingerprint Technician
Jailer and Matron

Parking Control Officer
Polygraph Examiner
Records Clerk

Records Supervisor

School Resotirce Officer
Traffic Director and Control Officer

Trainee May be Claimed Only Once: When a trainee has attended a
course certified by the Commission, for which reimbursement has been
Tegally requested etlatmed and paid, the employing jurisdiction may
not receive reimbursement for repetition of the same gourse unless
the course is authorized to be repeated periodically. For example,
Seminars or Advanced Officer Courses and selected Technical Courses
which deal with Taws, court decisions, procedures, techniques and
equipment which are sub;ect to rapid development or change.

Exceptions or special circumstances must be approved by the Execut1ve
Diréctor prior to beginning the training course.

on-Duty Status: Section 1015(e) of the Regulations provides that
reimbursement will be made only for full-time employees attending
certified courses in an “on-duty" status or when appropriaté overtime
or compensatory time off is authorized. This does not preclude

attendance of a POST certified course, for which reimbursement is not -

claimed, on the employee's own time.

Federal or Other Funded Programs: A Jjurisdiction which eaploys a
trainee full-time, whose salary is paid by a source other than the
emp1oy1ng 3ur1sd1ct1on, such as a federal grant or other funded pro-
gram, 1s not eligible to receive POST reimbursement for the trainee's
salary or other expend1tures covered by the grant. -Hewevers—the-
d—for-aiowabte;—actuatiy-

-14-
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COMMISSION PROCEDURE E-1

Revised: daptary-1—+36+-

July 1, 1933

}—bE: -Specific General Requirements {continued)

ek

r
L]

Trainee Must Complete the Course: Within the provisions established
by the Cormission, a jurisdiction is eligible to receive reimburse-
ment for training expenditures, provided the trainee satisfactorily
completes the POST-certified training course. Exceptions are tne
Basic Course, Motorcycle Training and courses designed to train the

trainer{—as—explatned—inPASeetion—E=5=3tf {1 through—~5+.

The Executive Director is authorized administrative discretion to
resolve situations of equity for partial completion of POST-Certified
courses, (for exanp1e, allowing reimbursement when a trainee success-

fu]]y conpletes a major port1on of a course but for some reason, such
as 1n3ury, is prevented from comp}et1ng the entire course)

Reimbursement provided by POST to a jurisdiction for tu1t1on, meals,
Yodging and other travel-related expenses shall not exceed the
amounts actually paid for or to the trainee, and shall not exceed the
rates or allowances otherwise generally authorized by the
Jurlsd1ct1on for non-POST reimbursable travel.

The department requesting -submittinga—elain—for reimbursenent of
training expenditures shall retain, for audit purposes, for three
fiscal years (July 1 through June 30) all records and receipts (as
required by the jurisdiction) for such expenditures made, by or for
the tra1nee as here1nafter spec1f1ed -PﬁA-—See%*eﬂ-éﬁe—la——40—~¥ea

he 4 b S T 2 ot 1 I
Tu, [A S .rx, T9y 11 T, IJ, l!\ a1l fl
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COMMISSION PROCEDURE E-2
Revised: 5
July 1, 1983

REIMBURSEMENT PLANS AND RATES

Purpose

2-1. Reimbursement Plans and Rates: This Commission Procedure explains the
various Tevels of refmbursement based upon "reimbursement plans.” This
Commission procedure states reimbursement rates and the amounts approved.

Reimbursement Plans

2-2. Reimbursement Plans: POST reimbursement for training expenditures of
departments is based on reimbursement schedules known as "plans". Each plan

~may vary in the amount and/or category of reimbursenent provided, The cate-

gories of expenditures for reimbursement from the Peace Officer Training Fund
are: ‘

Subsistence
Travel
Tuition
Salary

There are four reimbursement plans which are designated as I, II, III,
and IV. . Training courses certified by POST are reimbursed under one
of the following plans:

Plan 1 | Plan 11 Plan III Plan IV
Subsistence Subsistence Subsistence Subsistence
Travel Travel Travel Travel
Tuition Salary Tuition

Salary '

Each plan is subject to the provisions established by the Comaission.-as—ettw

-16-
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COMMISSION PROCEDURE E-2
Revised: 5
July 1, 1983

2-3. Where to Obtain Training Course Information: Information regarding
training courses and the plan under which each is presented, is disseminated
to the local agencies in several ways, €.9.,:

a. The POST Administrative Manua1 Section D-14, Catalog of Certified
Courses.

b. Obtained by contacting the school or course coordinator

c. Obtained by contacting POST Headquarters.ﬁ%~¥%99~89w4+ﬁg—8rfve*
Saeranente—CA—95023—or—telephoning—{916 3222166~

2-4. Reimbursement Rates Established Annually by Commission: The Commission
annually establishes the rates of reimbursement for categories of training
expenditures. Reimbursement rates are in effect for one fiscal year, July 1
to June 30, unless modified by. Commission action.

2-5. Notification of Reimbursement Rate: Local jurisdictions and districts
participating in the Regular Program will be notified by the Commission at
least 60 days prior to July 1 as to the rate of reimbursement for expendi-
tures for meals and lodging, travel, tuition or salary. -

2-6. Reimbursement ‘Rates:

SUBSISTENCE.

Resident Trainee:
_}ubs1stence will be provided within the provisions
- established by the Commission, not to exceed $50,
from the time/date the course begins until the
time/date the course ends. Except that up to $56
per day will be a]lowed 1n specified h1gh -cost
.lodg1ng areas, i

]

Reimbursement for subsistence expenditures for a

resident trainee is aliowable while enroute to and

from the course site and the trainee's headquarters

or station of assignment -heme-{See PAM, Section .
' =), not to exceed an aggregate time

period of 24 hours. ¥ t i

NOTE+——Sea-PAM—Sectton—F=bwh

For courses over five days in length, reimbursement
will be authorized for weekend subsistance or travel
from the course site to the agency/station of
assignment and return whichever is less.

17-
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COMMISSION PROCEDURE E-2.
Revised: 3
July 1, 1983

2-6, Reimbursement Rates

SUBSISTENCE (continued)

Commuter Trainee: Daily meal allowance is reimbursable for the trainee
within the provisions established by the Commission;
expenses shall not exceed $5.50 per instructional
day for lunch from the date the course begins until
the date the course ends. -Ia-exeeptionol—cases
~reimbursement—for—ether-meats—may—be—atHowed-when-
~approved—in—advancesr

TRAVEL ALLOWANCE

POST will pay a travel allowance based on miles traveled between
agency/station assignment and the training site.

Travel distance will be automatically comnuted by POST using a straight 11ne
distance between location of assignment and the training site.

The travel allowance will be computed at $ per mile.

TUITION
100% of.tuition expenditures as approved by the Commission.
SALARY '

The rate of reimbursement for the trainee's salary -fer—the-1980-81—and
981-82—+Fiseai-Years shall be 30% plus.

Any unexpended budgeted training funds will be used to increase the

initial salary reimbursement on a pro rata basis at the end of the fiscal
year.

-18-
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COMISSION PROCEDURE E-3

Revised: dantary—15—1386—

July 1, 1983

J0B SPECIFIC TRAINING

Purpose

3-1. Certain technical courses are designated as “"Job Specific" and
reimbursement of salary is authorized as well as the other allowable training
related expenses. An individual may attend only one Job Specific course for
wh1cﬁ_s?1ary reiubursement will be made during a fiscal year (July 1 through
June 30).

When additional courses designated as Job Specific are attended by an indi-
vidual during the same fiscal year, salary reimbursement is not authorized,
but (allowable} subsistence and tuition and travel expenses will be
reinbursed may:be—ela+medfm—$ep—¢astanee~w$eF—%he~seeend—eeupae7~e¥eﬂ-$he&§ﬁ-:
Hoted—as—t-afi—t—or—d——i '
retmburs ement

Technical courses which are designated as Job Spécific are listed in the
Certified Course Catalog as Plan I or II. (PAM Section D-14.)

2136B/38
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Ln the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT TIONS.
Use separate labeled paragraphs and mclude page numbers where the expanded information can be located in the
report. f{e-g., ISSUE Page

. '»ag .

ISSUE

The pﬁrpose of this agenda item summary sheet is to provide
information regarding the results of the job analyses for
the District Attorney Inspector/lnvestlgatoL -and Marshal/
Deputy Marshal p051tlons.

BACKGROUND
: * Senate Bill 201 and Senate Rill 210 authorized District Attorney
: Inspectors/Investigators and Marshals/Deputy Marshals tc parti-

cipate in the POST Reimbursement program. Such participation
raiseg issues concerning appropriate training requirements and
appropriate certificates for these peace officers.

On January 28, 1982, the Commission held a public hearing to
receive testimony on the regulation changes necessary to establlsh
reimbursement eligibility and to establish proposed requirements
for basic training and certificates for District Attorney
Inspectors/Investigators and Marshals/Deputy Marshals. One of the
decisions made, following the close of the public hearing, was to
conduct a job analysis of both positions.

The results of those job analyses, in the form of an Executive
Summary, are attachead.

Milize reverse side il nce‘cled
FOST 1-187 (Rev. 1/82)




D.A. INVESTIGATOR AND PATROL OFFICER JOB ANALYSES

@

EXECUTIVE SUMMARY

© At the January, 1982 meeting the Commission dlrected staff -
to conduct analyses of the D.A. Investigator and Marshal/
Deputy Marshal positions. The purpose of the job analyses
was to determine what Job incumbents in those two positions
do, in order to determine Lhe kind of basic training which
"~ they should receive. :

0 POST staff has had extensive job analysis experience and
chose to use the same methodology which was used in the 1979
analysis Of the entry-level patrol.officer position (Berner,
Kohls, and Luke, California Entry-Level Law Enforcement
Officer Job Analysis: Technical Report No. 1, 1979).

0 In February, 1282 every district attorney office and
marshal office in the State was contacted and surveyed
concerning: (1) the number of entry-level incumbents, (2) the
minimum gqualifications for entry-level positions, (3) the job
descriptions of the entry-level positions, and (4) the possi-
bility of participation in the job analysis projects.

¢ o 40 of the 58 D.A. offlces agreed, to part1c1pate (1nclud1na-h
all the larger agencies), and 19 of 21 Marshal offices
agreed to participate (also including all the larger agencies}.

o Task surveys for each position were developed using the
following steps:

1) Job tasks were written based upcon the job
descriptions.

2} Representatives from seven agencies were
asked to describe, in detail, the tasks
performed by job incumbents. All tasks ,
mentioned in these interviews were considered
for inclusion in the job analysis surveys.

3) Draft surveys were constructed.

4) POST Problem Solving Seminars, attended by
job experts, were held to review and revise
the draft surveys.

5) Final surveys were constructed. The surveys
contained: (a) all of the tasks which comprised
the 1979 Patrol Officer survey, and (b) all

| . additional tasks obtained from the job descrip-
. tions, interviews, and reviews by job experts.



I, o

The D.A. Investigator surveys contained 560 tasks. The

6) Two surveys for each position were constructed -
one to be filled out by job incumbents and the
other to be filled out by supervisors of job
incumbents. Incumbent and supervisory surveys
contained the same tasks.

Marshal /Deputy Marshal surveys contained 575 tasks.

The D.A. Investigator surveys were completed by 329 D.A.
Investigators and 104 supervisors of D.A. Investigators.
Approximately 60% of the incumbents and 85% of the super-
visors in the participating agencies were surveyed.

The Marshal/Deputy Marshal surveys were completed by 309

Marshals/Deputy Marshals and 77 supervisors of Marshals/

Deputy Marshals. Approximately 34% of the incumbents and
80% of the supervisors in the participating agencies were
surveyed.

The D.A. offices and Marshal offices were each

divided into “small, medium, and large"size categories for
the purposes of data analyses This was done to distinguish
those tasks performed in all size categories from those
tasks which are specific to a size category.

e

"Core" tascsks were identified using & statistical decision
rule. A task was determined to be a core task for either
the D.A. Investigator or Marshal/Deputy Marshal position if:

1) At least 50% cof the job incumbents in-each
agency size category performed the task and
supervisors in each agency-size category
gave the task an average importance rating
of at least 2.0 ("of some importance") -

or
2) The supervisors in each agency-size category
gave the task an average importance rating
of at least 3.75 (between "very important and
critically important")

259 core tasks were identified for the D.A. Investigator

.position. This includes 167 Patrol Officer core tasks from

the 1979 Patrol Officer survey (i.e. 167 or about 52% of

the 322 Patrol Officer core tasks are also core tasks for
D.A. Investigators). The remaining 92 D.A. Investigator core
tasks are not a part of the Patrol Officer core tasks.
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260 core tasks were identified for the Marshal/Deputy Marshal
position. These tasks include 159 Patrol Officer core tasks
from -the 1979 survey (i.e. 159 or about 50% of the 322 Patrol
Officer core tasks are also core tasks for Marshals/Deputy
Marshalsg). The remaining 101 Marshal/Deputy Marshal core
tasks are not a part of the Patreol Officer core tasks.

Although, approximately half of the Patrol Officer core tasks
are also core tasks for D.A. Investigators and Marshals/Deputy
Marshals, the Patrol Officer, D.A. Investigator and Marshal/
Deputy Marshal positions have a total of only 82 core tasks in
common. In addition, the D.A. Investigator and Marshal/Deputy
Marshal positions consist of a large number of core tasks
which are not Patrol Officer core tasks. Thig finding raises
the issue«of the extent to which Patrol Officer training is
relevant for the entry-level D.A. Investigator and Marshal/
Deputy Marshal positions. The core tasks for each of the
positions are identified in the attached document.

The job-relatedness of the 479 Basic Course Performance
Objectives 1is based on the fact that each is designed to produce

mastery of one or more of the 322 Patrol Officer core tasks.

The job analyses have shown that a significant portion of the
Patrol Officer core tasks are not core tasks for the D.A,.
Investigator and Marshal/Deputy Marshal positions. Also, the
D.A. Investigator and Marshal /Deputy Marshal positions involve
a significant number of core tasks which are not Patrol Officer
core tasks.

The implications of this finding are: (a) that a significant
number of the Patrol Officer Basic Course Performance Objectives
are not relevant for the positions of D.A. Investigator and
Marshal/Deputy Marshal and (b) that Performance Objectives

which are not part of the current Patrol Officer Basic Course

are necessary to fully prepare entry-level D.A, Investigators
and Marshals/Deputy Marshals.



ATTACHMENT

This attachment contains the Patrol Officer, D.A.
Investigator and Marshal/Deputy Marshal core tasks.
For task numbers 1 through 432, an "x" designates

the position or positicns for which the task is a
core task. Tasks 44C through 560 are additiocnal
Marshal/Deputy Marshal core tasks. Tasks 551 through
694 are additional D.A. Investigator core tasks.
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TASKS PERFORMED 2

ARREST AND DETAIN
Serve arrest warrants.
Arrest persons without warrant. : - XX
Take into cusﬂb'dy person arrested by citizen. X
Arrest and book traffic law violators. : , ¥
Guard prisoners/inmates detained at facility other than jail X ¥
(e.g., hospital}. 3 *
CHEMICAL, DRUG, ALCOHOL TEST
Administer physical roadside sobriety test (drug and/er alcohol). | X
hAdminister "breathalizer" test.
hrrange for chtaining blocod cr urine samples for sobriety tests. X
Use chemical test kit (e.g., Valtox, HNarco-Ban} to test for
coatrolled substances. .
DECISION MAKING
Survey accident scenes to determine priority of required actions., | X
mnalyze available information to determine what enforcement .
action should be taken at accident scenes.
Inguire into incidents to determine whether they are criminal Xix
or civil matters.
Evaluate crime scenes to determine investigative procedures
to follow and assistance necessary. P XX
Analyze and compare cases for similarity of modus operandi. %%
F
t
FINGERPRINTING/IDENTIFICATION '
Fingerprint prisoners and other pecsons, X
pust and JLift latent fingerprints. ' . . f
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FINGERPRINTING/IDENTIFICATION (continued)

‘17, Make fingerprint comparisons.

18. Fingerprint persons for non~criminal reasons (e.g., professional
licensing). .. o

FIRST AID
19. Administer cardio-pulmonary resuscitation. ¥ X
0. Administer mouth-to-mouth resuscitation. X
21l.  Operate resuscitator.

. 22. Control bleeding (e.g., apply direct pressure). X A
23. Administs}r other first aid techniques. ' ¥ %
REVIEW AND RECALL OF INFCRMATION

24. Review information to maintain a current knowliedge of known

criminals and criminal activity in area. X1 XX
25. 1Jdentify from memory wanted vehicles or persons. Xl XiX
26. Personally review records and pictures to identify suspects, X! xix
27. B8tudy rap sheets and M.O0.'s of suspects. x| %
28. Review reports and notes to prepare for testimony at hearings

or trials. . : Xy XX
29. Rewview statistics and other compiled information (e.g., to X
- determine areas in need of selective enforcement).
30. Review wanted vehicles bulletins. X
1}. Review accident statistics for selective enforcement purposes,

INSPECTING PROPERTY AND PERSONS : .

32, Examine injured/wounded persons. X X
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TASKS PERFORMED 3} _
x !
!NSP_ECTENG PROPERTY AND PERSONS (continued)
33. Physically examine and test doors and windows of &wellings and X
- businesses. :
34, Examine suspicious or potentially dangerous objects {e.g.,
suspicious package, downed high tension wires). X
35. Physically examine abkandoned vehicles. ¥
36. Search unlocked businesses and dwellings for signs of illegal %
entry. : - ;
37. Make bar checks. ' szlu'- X
38, Check individuals/businesses for compliance with licensing
requirements and/or Business and Professions Code (e.g., liquor
‘stores, taverns, solicitors, retail businesses).
39. Inspect operator’s license. X
40. JInspect vehicle registration. X
41. Inspect VIN. X
42, Inspect vehicles for conformance with Vehicle Code.
43. Sign off equipment violations.
44. Inspect and/or operate equipment (lights, brakes, steering,
tires, etc.) of accident vehicles Lo determine operating .
condition.
45. Inspect and measure skid marks and other marks on roadway as
' part of accident investigation.
46. Inspect damage to vehicles or property. X
47. Examine dead bodies for wounds and injuries to determine X
nature and cause of death.
48. Examine bodies of deceased (for perscnal property, signs of e
post-mortem lividity, etc.}. :
49, At request of owners, inspect businesses and dwellings for X
) adequate security devices.
INVESTIGATING
50. Do preliminary (initial, at the scene) investigations. , , [
51. Do follow-up investigations to completion.




. tololz |
. e ||
rt o} I '
[ « |
< o o
. =
Sl
D1ans !
218
‘I" 0 e | oerho
| - APPENDIX I 18 185
: Kj W i«:
(43 .
TASKS ZPERFORMED P'
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INVESTIGATING {continued)
52. Personally conduct background investigations on applicants for
positions.
53. 1Investigate formal citizens' complaints against officers. xlX
- . e
54. Organize and conduct photo line-ups. X
55. Organize and conduct line-ups.
b SEARCHING
'56. Pparticipate in large scale area search parties for persons
or evidence, X X
57. Pat search suspects. x| %
58. Search priscner clothing. i %l
59. Physically search vehicles for contraband or evidence. x| %
60. Search for missing, leost, or wanted persons. ¥l x
61. Prersonally search buildings, properties, and vehicles te
locate bombs and/or explosives, X X
62. Search home, business, or .other structure for contrabang,
criminal activity, or wanted subject (with or withont warrant). ¥l ¥
63. Search fire debris or burned buildings to uncover bodies and
evidence relating to the cause of the fire/and or explosion.
64. Attempt to locate witnesses to crimes or accidents (e.g., talk Xl XX
to bystanders, knock on doors). }
]
65. Scarch property of dececased for personal papers or valuables. % !
66. Make preliminary identification of deceased persons. ¥ l '
o
.G’i. Search accident or crime scenes for physical evidence. x| x
68. Collect and cxamine evidence and personal property from crime
or accident ucenes. . x!l x
69. Conduct periodic searches of prisoners/inmates and 1
their gquarters. X
70. Serve or assist in serving search warrants. x! x |
b

-




|

e I B w I e '
- m . w v
' [ S e+ T o S
1 le 0
O o
AR N RN
o |
Dl
oo o
Hhlw o
. . : ¥ n-*g
' _— . 0 ;-
EPPENDIX I o i
v g
T
PASKS PERFORMED 2?
) f
SECURING/PROTECTING
71. Protect accidant or crime scene. X
72. Preserve evidence and personal property. 1 XX
73. Secure vehicled*by removing keys, locking doors, etc. X <
74. Secure house or property. X ¥
S S
SURVEILLANCE
75. Operate assigrned observation post to apprehend criminal suspect x| x
(e.g., stakeout).
76. Follow suspicious venicles {e.qg., suspect, suspicious person,
operator under the influence}. S X1 ¥l %
77. Patrol locations on beat which are potentially physically X
hazardous to citizens {e.g., construction site, attractive
nuisance) . ' :
78. Monitor driver observance of traffic c0quol devices from
stationary prosition.
79. HMonitor pedestrian observance of traffic control deviceé from
stationary position.
B0. <Clock speed of vehicles using speedometer. X
- . ]
81. Visually estimate speed of vehicles. X
el
£2. Estimate driver's capability to operate vebicle due to old age,
emotional state, vhysical stature, handicap or substance abuse X
(preparatory to chemical or roadside sobriety test}).
83. Organize or participate in formal or informal surveillance of ¥l X
individuals or locations.
84. Serve as bodyguard to threatened persons (e.g., materlal X
vitnesses).
TRAFFIC CONTROL
85. Direct traffic u51ng hand or flashlight JLgnalc or illuminated X ¥
baton.
86. Direct traffic using flare or traffic cone patterns.
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TASKS PERFORMED

o _ TRAFFIC CONTROL {continued)

B7. Direct traffic using barriers (including positioning of .
patrol cars).

88. Control traffic signals manually.

e

SRR AT ST

EMERGENCY DRIVING

89. Deliver emergency supplies and egquipment. X %
90. Engage in high speed pursuit driving on open road. X %
91, Engage in high speed pursuit driving in congested area. g,
92. ©Engage in high speed response to call on open road. X j;i
ﬁ.:&. Engage in h.igh s.peed response to call in congeéted area. E
24, Respond as -back-up unit on crimes in progress (either own or A x X ’
other department). A ,;
95. ‘ffransport injur:e-d persons. ' o )4 f
96. Provide emergency assistance to the public by ativing persons t
from one location to another. {
97. Escort emergency vehicles: 1
|
TRANSPORTING PEGPLE/OBJECTS §
- i
98. Transport prisoners/inmates. ) X|Ixix ‘
99. Transport personslta'ken j:nto custoc_‘.y to afford an opportunity X X :
to post bond in lieu of incarceration.
100. Deliver agency and inter-agency papers. XX
101.. Transport property and/or evidence. ' . x| x X

1062. Pick up children to place in custody (with or without

court order}.
QL Escort money or valuables, ‘ - _ XX i X

104. fTransport mental patients. . ' X X
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VEHICLE STOP
1D5. Respond as back-up on traffic stops (either own or other X 3
. department).
166. Meke vehicle stops to effect felony arrests. X
107. Effect suszpected or suspicious perscn vehicle stops. ¥
108. Make traffic stops for Vehicle Code violations. X
CONFERRIMNG
109. Attend in~service and outside conferences and seminars, ¥ %lx
110. Request investigative assistance [(e.g., detectives, c¢rime lab, .
other officers, tracking dogs, scuba divers, etc.). X X
111. Present suspects to victims or witnesses for purposes of X1 X
identification. '
112, Personally present facts of cases to juvenile probation officers. | ¥
113. Talk to other officers, supervisors, prosecutors, judges, X x
witnesses, or victims to review facts of cases to insure
proper pre-trial preparation. :
114. Discuss cases with prosecutors following legal proceedings. ¥ ¥ix
115. Participate in meetings with other officers {(e.g., briefings, x| xx
departmental staff meetings).
116, CommuniCate with supervisor(s) during shift (e.g., to receive X1 XiX
direction, Seek advice, etc.). :
117. Communicate information on an informal basis to othar law ¥ xix
enforcement officials.
118. Confer with physicians regarding medical condition of
prisoners/inmates. ' X! »
119. Review accidents with accident investigators.
EXPLAINING/ADVISING
120, Counsel juveniles and children bhoth formally'and informally. X X
121, Conduct parent-juvenile conferences.
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EXPLAINING/ADVISING (continued)
122. " Advise persons of rights {per Miranda or 13353 CVC}. Xi X
123. Explain to onlookers the reason for taking arrest action.’ ¥ {
124, Reprimand offenders in lieu of arrest or citation. b w |
125, Eyplaln alternative courses of action te suspects, complainants, %l xlx
viciinms, etc.
126. Explain nature of complaints to cffenders. ¥ ¥ix
127. Advise victims of the criminal process. x| xix |
128. Advise appropriate agency of traffic engineering needs. X
129. Explain state vehicle laws and procedures to citizens. X 5
30, Explain legal obligations to operators stopDed for traffic :
law violations. X :
131. Advise persons involved in an accident of 1n[ornat10n to get X 5
from one ancther. !
132. Talk with families of juvenile suspects or defendants {(advise,
inform, notify, counsel). : : X1 X
132, fTalk with families of adult suspects or defendants (advise, X1l X
' inform, notify, counsel}.
'134. Brief prisoners/inmates as to detention facility
rules of conduct. X
135. Discipliné prisoners/inmates. X
136. Explain recruitment pol1c1es to interested individuals %
and community groups. Pt
GIVING DIRECTIONS )
137. Qive directions to assisting officer({s) {(e.g., at crime or X ¥ XT;
' * accident scene or during parade). !
118, Give directions to other public service pﬂrsonnel {e.g.., at X x
crime or accident scene or during parade). .
139. Coordinate tactical operation (e.g., set up a perimeter, set up
a command post, daevelop a search plan).
140. Participate in pre-planned raids. x | x
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GIVING DIRECTIONS (continued)
141. Call on bystanders to assist in apprehension.
142, Direct citizens to assist in traffic control in an-emergency. X
143. Coordinate activities at scenes of accident investigations. b
144, Coordinate investigations with other law enforcement agencies. ¥ | X
145. Evacwuoate buildings and/or areas to remove persons from danger. x
INTERVIEWIN
146. Approach and interview pedestrians. X %
té?.' Interview suspicious persons. x| xlx
' 148. Interview tow truck opera.tors, mechanics, etc., to obtain
specific information cencerning vehicle damages.
149, Interview complainants, witnesses, etc. X1 X
150. Reguest witnesses to submit written statements. x| x
151. Interrogate suspects. X! X
152. 7Talk to informants to obtain information. x| x
153. Interview doctors, ambulance personnel, etc., to obtain specific
information concerning injuries and illnesses. X| X
154. Interview prisoners/inmates to obtain personal information for X xix
booking purposes, '
155. Question and examine prisoners/inmates concerning injuries. X ¢
156. Take citizens' formal complaints against officers and/or depart- %
ment (either in person or by telephone).
MJEDIAT!NG
157. Talk with lcaders of demonstrations.
158. Confront hostile groups {e.g., demonstrators, rioters, or bar X X
patrons). :
159. Mediate family disputes. . ¥
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WMEDIATING (continued)]
i6b. Mediate civil disputes. % ¥
161. Keep peace in‘organized labor disputes.
162, Control non-violent crowds, grouwns of spectators, etc. ¥ X
‘ PUBLIC RELATI
163. Initiate contact with appropriate public agencies _ % x
{e.qg., telephone company, etc,) to report damage to eguipment.
. 164. Notify private citizens of damage to their property as a re.;ult
of ac01dmnt, natural disaster, etc. X
W‘165 Personally delg§er death messages. ¥
16G6. Personaliy dzliver miscellaneous emergency messages to citizens.. (X
167. Refer persons to other service agencies. x Ix
168, Provide street directions. e %
169, Advise property owners or agents of potentially hazardous
conditions {(e.g., damaged fences, broken water pipes). X
170. UWetify owners of towed vehicles of location and procedufe X
to follow to reclaim vehicles.
171. Inform vehicle owners of legal obligations regarding removal
of abandoned vehicles (within specific period of time).
172; Inform motorigts of procedures for reporting accident to
nproper authorlﬁies. e %
173.  Talk with people on the beat to obtain general information. X }; X
174. Talk with people on the beat to establish rapport. X 1x X
i 175. Talk with people on the beat to provide information about the
l law enforcement agency. X Ix
176 Meet with and make presentations to community groups. M
177. Provide information to news media for diszcemination. .
178, Regquest help from news wmedia in crime prevention or solving.
79. Help citizens form neighborhood watch groups.
180. Arrangg for pro(e,,kone} assistance for offenders not in custody

-
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PUBLIC RELATIONS {continued)
181l. 1Instruct menbers of the community on self-defense.
182. Instruct persons of proper methods to eliminate fire hazards - X
or explosives. *
183, 1Instruct members of the community on crime prevention, A
|
USING RADIO/TELEPHONE -
184. Transmit messages over police radio {e.g., patrol car radio, X Xix
handpack, or base station ragio). :
185, Arrange for removal of abandoned, disabled, or impoundéd vehiclesd w lX
. 186. Reguest verification of out-of-county and out-—qf state warrants "
before &ervice. X1 XiX
187. Reguest bacgzmup assistance in potentially hazardous or emergency [X | XIX
situations.
18B. Request records checks. % | xlx
186. Contact various sources (e.g., emplovers, utility companies,
schools), over the telephone or by mail, to locate persons. X1 X%
150. Receive in-coning calls from the public. x| %l
191. Dispatch officers to calls. b
192. OQOperate telephone console or switchboard, %
193. pictate in-depth narrative reports containing complete sentences
and paragraphs (e.q., investigative reports, supplemental/ X
follow~up reports).
TESTIFYING
194.  Appear to testify in legal proceedings. ¥ I xlx
.H 195. Testify in legal proceedings. . | xlx
- S "
TRAINING
196. Provide on-the-job training to other officers, X I
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: TRAINING {coniinued)
197. Provide on-the-job training to recruits or reserves. pd
198. Provide on~the-~job training to cadets and/or civilians.
. 199. Provide classtcoom instruction to other officers, recruits,
reserves, cadets and/or civiliauas.
200, Evaluate other officers {e.g., probationary officers, trainees
: or new officers). %
CUSTODY PAPERWORK
201. Collect and inventory priscners'/inmates' personal property. % <
‘_202. Log prisoners'/inmates' phone calls on forimal custedy log.
. 203. Log prisoners'/inmates' injuries on formal custody log.
204, Prepare or obtain meals for prisoners/inmates.
205. Distribute cleaning implements™and personal hygiene supplies
to prisoners/inmates. ' -
206. Process prisoners/inmates for release from custody. !
207. Maintain roster of current prisoners/inmates. f
20B. Coordinate prisoners'/inmates' contact with legal counsel, i
bondsmen and other wvisitors. X i
209. Distribute prescribed medication to prisoners/inmates,
210. Review documents of arrest before accepting subjects into |
detention center. '
GENERAL PAPERWORK
211, Book evidence and personal property. X{ X
212. Preparce information for federal, state, and local law X
enforcement officials and agencies. X ;
213. Develop work schedules for other officers {including special
assignments) .
214, TIssue equipament.
‘215, Control access to acecident or other records,
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GENERAL PAPERWOQRK (continued)
216. Order supplies and eguipment.
217. Personally file documents in records systems (e.g., fingerprint
cards, correspendence, criminal reports, vehicle reports).
218. Personally retrieve documents from records systems. ¥ lx
219. Prepare documents for filing (i.e., label, alphabetize, place in X i
chroneclogical orday, etc.). X
220, Malntain inventory lists (e.g., departmental equloﬂent and
property).
221. Maintain inventory logs {(e.g., evidence, recovered proverty).
222. Purge reports from records systems.
. 223. HMaintain department records of warrants served.
224, Prepare accident statistical data for DMV, CHP, internal records.
225. Prepare list of known Ctlﬂlnal% and/or wanted persons for own or.
departmental use. . X
226, Restock emergency suppllies in patreol vehicle (e g., flares,
first aid supplies, ekc.). ) X
227. Review writs and bail bonds. ' ¥
228, Review warrants for completeness and accuracy. . x x|y
22%. Review return of civil process papers [or completeness and .
accuracy. X
230, Review extensive lists (e.g., to locate names, serial numbers, X 1% | x
phone numbers). ' .
231. Arrange For appearance of witnesses (excluding subpoena service), X
232. Mhccept warrant bail on the street. ¥
233, Collect fines.
234, Collect bail.
235, Serve subpoenas. K X lx
READING
236. Reviow crime lab reports, e Ix
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READING (continued)
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237. Read in-depth narrative reports containing com.plete sentences
and paragraphs (e.g., investigative reports, supplemental/
follow~up reports). XX
238. Reag repbrts consisting of several short descriptive phrases,
sentence fragménts, or very short sentences {e.g., incident X xix
reports).
23%. Read reports consisting primarily of check-off boxes or fill-in o
blanks {e.g., vehicle impound reports). ' XXX
— 1
240. Read street maps. X XX
24}, Read incoming correspondence. x| xlx
242. FRead interoffice menos. Wl
243. 'Read departmental manuals. ¥ | %lx
‘.244. Read weather forecasts and bulletins. .
245. . Read case. law. ¥ xly
246. Read legal interpretations (e.g., California Attorney General's : .
Opinions, city attorney opinions}. , XXX
247. Read legal transcripts. X1 X%
248, Read teletype messages. ¥ | xlx
249. Read training builetins, 4 %
250. Read and interpret coded material (e.g., NCIC printout, X
DMV drivers' records). XX
251. Read state, federal and local statutes. X1 %X
Read sections from the following (except in preparation for academy
or promotional examinations): )
252. Alcoholic Beverage Control Act x| %
253. Professional law enforcement publications {(e.g., Police Chief,
FBI lLaw Enforcement Bullctin) X1 XX
ild. Business and Professions Code x| sl
245, Administrative Code N
—
256. Evidence Codo ¥
257. Vehicle Code ¥
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currently licensed.

READING (continued)
kead sections from the following (except in preparation for academy
or promotional examinations): (centinued) .
258. Civil Code » X 2-
259, Government Codea X1 x| ¥
260. RHealth and Safety Code ¥ .
261l. Penal Code X1 X =
262, U. 5. Code (e.g., regarding illegal aliens)
263. U. S. Constitution %l
264. Welfare and Institutions Cede X by
265. Municipal Codz vl W
266 County Ordinancés > X[ X
267. Tish and Game Code x.
- DIAGRAMING/SKETCHING

B 268. Sketch accident scenes. T
269. Diagram accident scenes to scale.
270. Sketch crime scenes. XX
271. - Diagram layouts of interior designs.of buildings. x| x ]
272. Take coordinate measuremen£s of accident scenes. i
275? Estimate vehicle speed using physical evidence and mathematical

formulas or graphs.
274. ggrﬁorm simple mathematical calculations (add, subtract, multiply,x K gﬁ
ividea).
WRITING

27%, 1gsue citations for non-traffic offenses. X o
276. Request that DMV re-administer driver's Lest to persons

¥
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WRITING {continued)

277. Issue Vehicle Code citations.

278. Issue warning tickets (for eguipment, moving, or parking
violations). ..

279. 1Issue parking citations.

280, Summarize in writing statements of witnesses, complainants, etc. wix

281. Record formal confessicns in writing. x| ¥

2862, Fill out surveys. ‘v

283, Write evaluations of training received. ¥

284. Prepare lesson plans.

.285_ Write in-depth narrative reporis containing complete sentences :
and paragraphs {(e.g., investigative reporis, supplcmental/ XXX
follow-up reports). ’ :

286. Write reports consisting of several short descriptive phrases, , A
sentence fragments or very short sentences {e.g., incident i X XX
reports).

287. Complete reports consisting primarily of check-off boxes or Xl xlx
£fill-in blanks ({(e.g., vehicle impound reports).

238. ‘Take notes. X wlix

289. Write news releases.

290. YWrite interoffice memos. x| x

291. Write letters or other correspondence as part of the job. w1y

292. Prepare misdemeanor court complaint forms.

293, Prepare felony court complaint forms.

294, Prepare paperwork for process service. Xlx N

295, Make entries in activity log, patrol log, daily reporlt or x| xlx
departmental records. : .

296. Record and communicate descriptions of persons (e.g., suspects, X1 XX
missing persons).

297, Obtain search warrants. %
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LLawei - RESTRAINING/SUBDUING
298. Handeuff suspects,ér Drisoners. ¥ | xix
299,  Use restraiﬁing devices other than handcuffs {e.g., leg
irons, straps). . . X X
300.  Using baton, subdue resisting persons. X X
301. Using .baton, subdue attacking Cersons. % v ;
302. Subdue res1st1nc parscns using locks, grlos, or holds ;
: (do not include mechanical devices). X X
303. Subdue attacking persons using locks, grips, or holds 3 ¥ ;
‘(do not include nechanical devices). 1 . |
¢304. Resort to use of hands or feet in self-defense. Y X
:
i
. .. PHYSICAL PERFORMANCE
305. " Pursue on foot fleeing suspects. % % ﬁ
306. Lift heavy objects (e.g., disabled person or equipment). X1 %xlx :
"307. Carry heavy objects (e.g., disabled person or egquipment). X ¥x E
308. Drag heavy objects (e.g., disabled person or egquipment). x| xlx 2
309. Push hard—to—move objects by hand (e.g., dizabled or i
abandoned vehicle). Xl X :
. 310. Swim or tread water to retrieve bodles, evidence, save one's i
life, etc. .
311. Climb thrcough openings (e.g., windows}. X ¥ f
312. Climb over obstacles (e.g.” walls). % N {
313. Jump over obstacles. 1
314. Crawl in confined areas (e.g., attics). X
315. . Balance oneself on uneven Or narrow surfaces.‘ X
‘BLG. Jump down from elevated surfaces. X X '
317. Pull oneself up over obstacles. X
318. UuUse body force to dain entrance through barriers (e.g., locked X
doors) .
319. Jump scross ditches, streama, ete. X %
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WEAPONS HANDLING

Draw firearm.

321. sl x
322, Fire warning shots with handgun or rifle.
322, Fire handgun at person. ) p4 e
324. Fire rifle at ;erson. x| ¥ 5:
325, Fire shotgun at person. X e
326. Discharge firearm at badly injured, dangerous or rabid animals, X,%
327. Qualify and/cr engage in required practice of operation of %
firearms and other weapons. . X | XX
328, Clean and service weapons. x| %ix E
328, Fire auvtomatic weapon such as machine gun or machine pistol 5
_‘. {(excluding training). i
INCIDENTS . 4
Nandle these types of incidents:
330, Bicycle thelt X :
331. Burglary v ! x |
332. Grand theft (excluding auto) ¥l % !
333. Motor vehicle theft x| x
334. Petty theft %
335. Receiving steolen property ¥
336. Joy riding X
337. PBad check hd X
338. Conspiracy Xl x
319, Credit card theft or misuse X x
‘f.iiflo. Defrauding an innkeeper X
341, Embezzlement X! ox%
_—542. Extortion X
343. Torgery X| X
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TASKS PERFORMED 2!

INCIDENTS (continuad)

;_Handle these types of incidents: (continued) f
344. Impersonating an officer or other official
345. Pass or attempt to pass counterfeit money 1
346. Assault (feloifious) X! X ?
347. Assault and battery % | ¥
348. Assawlt with intent to commit rape or other felony v |y
349, bAttempted murder X1 X
350. Homicide X%
351. Rape
352. Sex crime ({(other than rape, prostitution, or indecent exposure)} X %
353. Neglected or abused children X | x
354, Robbery —‘armed X1

—-355. Robhery - strong arm x |
33%., Child stealing X Ix
357. Kidnapping ¥ A%
355. Lost child X !
359. Missing person Y
369. 'Hit and run X :
361l. Reckless driving ¥ %
362. Traffic accident X
363. Racing/speeding motor vehicle - X
364. Drunk driver X
365. Liguor law violations (ABC violations 1%
366. Narcotic or drug offense x |
367. Ahbandoned vehicle

.738. Abandoned house or building

369. Suspicious person/vehicle
370. Suspicious object ‘
374). Dead body (excluding homicide)

-]9~
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* ’ © TASES PERFORMED 2! _
INCIDENTS (continued)
flandle these types of incidents: (ccntinued)
372. Desertion or AWOL from military X
373. Illegal alien ™
374. Parocle or probation violation v 1%
375. Dangerous animal X
376. Downed wires b
377. Ruptured water or gas line %
378. Traffic hazard
379. Malfunciicning traffic coatrol device 1x
‘380. Other public safety and/or health haczard X
381. Situatien requiring traffic control ¥ ¥
382. Fire
333. Capture dangerous/injured animals
384, Brandishing weapon X x
385, Concealed or loaded wezapon x| ¥
3586. Discharge of a firearm X
337. Illegal‘ weapons f{e.g., brass knuckles, switchblade knives) X[ X4
388. Bomb threat X b
389, Fugitive reported to be at a location % %
390. Jail/prison break %
91. Riot
3 i X
392. Unlawful possession or use of explosives
393, OQfficer request for assistance X | xlx
94. rivated alarm
3)_4 hActivated a % X |
. 395.  Beygging
396. Contributing to delinguency of a minor
I : .
397, Cruelty to animals
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. INCIDENTS (continued)
Handle these types of incidents: (continued)
388. Indecent gxposure P4
399. Littering
400. Loitering . X
401. Halicious mischief b
£02. Obscene or threateninq phone czlls b4
£03. Public nuisance X
404. Throwing or launching objects at moving vehicles ¥
£05. T'Prespassing v
406. Prostitution
.’1—07. Prowling X
P - : .
408. Disturbing the peace customer , b4
£0%. Disturbing the peace family X
4i0. . Disturbing the peace fight e
41}, Disturbing the peace juveniles X
£12. Disturbing the peace landloréd/tenant e ¥
413. Disturbing the peacs neighbor X
; £14. bisturbing the peace noise (e.g., music, barking dog} X
' 4£1%. Disturbing the peace party ¢
416. Disturbing the peace other (e.g., harassment, challenging to X
fight) . : ’ .
417. Repossession dispute X -
418. ILabor/management dispute
419, Keep the peace e
4£20. Drunk in public ¥
.-21. Incovrigible juvenile
422, Mental illness hd ¥
423. Attempted cuicide ¥
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INCIDENTS (continued)

Handle these types of incidents:

{continuecd)

424. Drug overdosa < %

425, Other medicaluémergencies p4

426, Citizen locked out of building or vehicle X

427. Complaint regarding city or county service X ;

428. Concorned party reguest for check on welfare of citizen % :

429. Invalid or elderly person needing assistance b4 ;

£30, Other public agenciles needing assistance {e.g., health depart- ,}
ment, probation department) . XL XX

431, Stranded motorict (start stalled vehicles, change tires, obtain ¥ i
gasoline, gain entrance to locked wvehicles, etc.) ;

432 Tround prdperty X

433, Animal control vioclation

434. Business or paddler license violation

435, False fire alarm X

425, FPireworks violation

437. Parking viclation

A38. Postal law violation ;
439, Gambling |
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UNIQUE
TASKS
e .
Marshal/Deputy
440, Serve civil bench warrants.
443, Organize route for serving criminal/civil process.
444,  Plan method of serving criminal/civil process.
445, Remember names and faces (witnesses, attorneys, jurors,j
abtc.}. A ‘
446. Inventory personal proparty.
448, Locate and identify property in civil actions.
449, seize contraband.
450, Seize personal property.
453, Install keepers in attachments and executions.
452. Contact private companies for pick-up and storage of :
.. —.praoperty, ;
53. Search peonle entering courtroon.
454, Reguest- assistance from other law enforcement agencies,
455, Contact plaintiff to schedule execution of writs.
| 45€¢. Advise plaintiffs that writs have been executed.
457. PBrief prisoners/inmates on c¢ourtroom rules of conduct.
458. Inform plaintiffs of additional information needed to
b serue. ciyil - process
459, Inform landlords of eviction proceedings methods.
460, Inform defendants how to recover their property.
461. Conduct sales of real or personal property.
462. Post notices of sale of property in newspapers and
. public placeg.
464. Reqguest/perform warrant checks.
465. Request assistance of emergency personnel.
466, Perform investigations over telephon=z.
467. Complete booking forms.
- {468. Review/complete return of warrants.
‘(.470*. Vority documents presented by delfendant (Dail S1ips,
¥ Xoceipts, obell, o L
473, Review instructions to levy for completeness and
- _aCcRracy.
474. Review court ovders for completeness and accuracy.




"UONIQUE
\ TASKS :
Marshal/Deputy ;

- .

475. Execute writs of possession (in person or by posting).

476. Execute writs of attachment.

477. Execute writs of execution.

Lé78. Execute levies on personal property.

479. Duecute levies on real propsrtv.

4380. Execute a claim and delivery..

481. Serve summons and complaint.

482. Serve notices (in person or by posting).

483. Serxve unlawful detainer orders.

484. Serve citations.

5. Serve orders to show cause.

486. Serve claim of plaintiff and order.

487. Serve earnings withholding order.

488. Serve temporary restraining order.

489. Serve summons and petition.

490. Serve claim of defendant.

492. Serve child custedy turnover orders.

4973 Serve orders of examination for appearance oI judgmént

" debtor _ _ ‘

494. Serve orders of examination for appearance of debtor of
a.judgnent debhtor.

495. l,evy on real property.

496. Serve military affidavit.

498. Operate courtroom equipment (e.g., public address |
system, security alarm system, heating and ventilating
equipment, etc.}.

499. Silence verbal outbreaks in courtroom.

500. Physically restrain disruptors in courtroom.

.E. Call court to order and introduce presiding judge.

502. Scat participants and spectators in courtroom.

503. Keep list of emerqoency phone number s .

-24-
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UNRIQUE
TASKS

Marshal /Deputy

504. Review court calendar.

505. Page defendants.

506. Request court order for removal of a prlsoner.

507. Receive prisconers at the courtroom.

508. Record results of calendar call.
50T, Tonvey messages (verbal, written) Lo judge, JULOLS,

attornevs.

510. Direct people tc locations in the courts building.

511. Inform attorneys of witness availability.

512 Summon witness (in person, by phone}.

513. Obtain paperwork relevant to trial/hearing and deliver
_— to court (e.g., commitment order, health records,
. warrants). ' T

Si4. Review and prepare paperwork for jailer.

51%. Retrieve law books as needed.

516. Provide yriting materials to jJurors and “"proper’

aefendancs.

517. Assist with proper seguencing of courtrcoom events.

518. Maintain proper courtroom demeanor.

519. Control access to restricted areas of courtroom.

520. Publicize and enforce judge's orders {e.g., "witness

_excluded until called, oublic excluded," ebc.).

521. "Tag" exhibits.

522. Handle toxic or hazardous materials {(e.g., PCP,

—_— irearms,. elc. ). _
523. Ensure weapons in evidence are unloaded (use trigger-
aguardl .

524. Arrange transportation for juror
525. . Keep seating chart of Jurors.

526. Provide jury security.

5286. Dircect peace officers or others to ohtaln prisoners or

. witnesses.

9, Open holding facility (unlock doors, etc.).
'536TwafuaLd and count prisoners while loading and unloading
o Srom Lroncport vehicle : : :

531, Coordinate the localtion of prisoners with other

'E(J(_'HL 15 .




TUNIQUS
TASKS
N Marshal/Deputy
532. Verify the identity of prisoners.
533. Check route leading from holding cell to courtroom
before escorting prisoners.
534. Iscort prisoners between holding cells and courtroom.
- . B . .
535. DNAccept prisoneérs from bailiff.
o :
537. Determine which prisoners are to be released.
538. Maintain security of "handcuff" and/or "gun" locker.
539. Search visitors to holding area (e.g:., attorneys).
541. Transport Judae and/or court attache to crime scene.
542 Advise prisoners of his/her rights to telephone calls.
lBA4. Inform court of new bookings.
’50 Contact other law enforcement jurisdictiong that have
outstanding varrants oo pr_lczr“\-\nrc .
550. Check court calendars and VWrits of Possession for
names of persons with outstanding warrants
552. Arrange for transport of prisoners.
553. Verify accuracy of return of service on warrants.
554 Inform bailiffs of persons with outs tandlnq warrants.
555. Respond to inquiries (over phone, in person, or in
writing |
556. Accept civil papers over-the-counter from private
- citizens and attornevs,
557. Accept fees for serving civil process.
560. Serve as court courier.



.‘ S . . " UNIQUE
| - PASKS.

D.A. Investigator

561. Evaluate complaints and deterimine most appropriate
- course-of-action (refer complainant to other law
enforcement agency, investigate complaint, etc.).

562. Plan investigations using formalized pr cedures (link
analivysis, PERT charts, etc.). .

563. Analyze and reconstruct financial records.

565, Provide security for the courtroom, District Attorney’sg|
cfifice, ete, i
566. Participate in undercover activities (work undercover).

567. Cultivate informants.
568. Opasrate video or audlo recording equipment 58 part ok
csnrveillarcse (cameras, tane recorders, etc.l.

562, "Mark" property for identification purposes.

570. Transport witnesses to and from legal proceedings.
"1-" Consult with (‘Tlr’llﬂOlOngL._a and other gxperts as part

v af 2nvesj3 gatio ‘ _ .

572. Reguest lanLﬂap;OH from other law enforcement agencies
o {(bv phone, telecitvpe, etc. :

573. Inform Ddlen s of civil prOﬂedur s in child custody

cases,

574. PAdvise victims of violent crimes of procedures to file
' claim for remuneration,
576. Provide information to federal, state and lcocal law

enforcement agencies (inform aqenc1ea of progress of
cases, Lespond to ingquiries about subjecls under _
1nveqil gation, etc.). oy

577.  provide technical 1nvost1gat1ve assistance to other
. law enforcement agencies.

578. Provide judge/probation department with background
information on guilty party pricr to sentencing.

582. Record statements of victims, witnesses, elc. (using
tape recorder, videotape recorder, etc.f

585. Serve civil process.

586. Serve summons.

587. Read Code of Civil Procedurces.
'W Photograph crime scenes.

591. PLOPaIQ/ObLaﬁn arrest warrants.

590, LOV]OW case file und doiormlne what dCLlOno need fo be
aken to prepare c for trial,
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UNIQUE
TASKS

_ﬁ.h. Investigator

i v A . - .
2»97. Receive and carry out specific instructions from
prosecuting attorney regarding investigative
cactivities to be carried out.
588. Discuss investigative findings and make recommenda-
. tions to prosecuting attorney (who should testify, |
whether case, should be dropped, etc.).
599. Reguest legal advice from prosecuting attorney.
G00. Investigate backgrounds of witnesses/victims.
601. Locate reluctant/hestile/missing witnesses.
602. Encourage reluctant witnesses/victims to testify.
603. Schedule appearances of witnesses/victims.
604. Arrange for travel and ledging of witnesses.

Make arrangements for presentation of evidence at
trial {undey subposina)., :

VLN
- 666. Prepare. charts, liagrams and other exhibits for
g5 ,

presentation at £¥i

607. Issue subpoesnas.

610. Officer inveolved shootings.

611. Officer involved crimes.

612. Consumer fraud (real property transactions,
securities/investiments, unfair business practices,
computer fraud, etc.).

614, Welfare fraud.

r_giS. Failure to provide child support.
619. 'Theft of pub;ic funds.
620. Misconduct of public officials/employees.
r_-621. Perjury.
| 627. Assessor Records.
629. Autopsy Protocols. ‘ -
629. Bank/Credit Union Records..
.GJ'L Burcau of Vital Statistics.
632. City/County License iles.
L_.633. City Directories.
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- UNIQUT
- TASKS
: a ‘D.A. Investigator
[
634. Coroner's Reportis.
635, County Audilor Records.
636, County Clerk's Records {Fictitious Business Names;,
_Livil and Criminal Filings, lncorporation Records,
{ Probate/Supdrior Court Records, Censervatorship
Records, etc.). T
638. County Jail Rececords
~ 639. County Department of Public Works Records.
640, County Probation Department Records.
641. County Recorder's 0Office Tiles.
642. Credit Bureau Records.
'43. State Depar-tment of Motor Vehicles Records.
644. Doctors® Records.
645. Employment Records.
. 646. TFBI Records.
650. Health Department Records.
651. Hospital Records.
652. Informants,
| 653. Insurance Company Records. X
654. Justice Court Records.
655. Military Records (including Veterans Administration,
Service Branches). '
656. Municipal Court Records.
6o 7. Newspapers.
658. Newspaper Morgue.
660. Prolice/Sheriff Reports.
'&6].. rost OFffice Reocords.
662. 7Public Libraries.
663. Public Utility Company Records.
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T UNTQUE
TASKS

D.A, Investigator

664. Radio/Television Archives.
665, School and Celliege Records.
668. Secretary of State ({California).
I . “ .. . -
669.  gocial Security Administration Records.
670. State Department of Corporations Records.
671. Street/Building Department Records.
675, ‘State Department of Justice Records {Law Enforcement
: Division, Tnforcement and Investigations Bureau, etc.)l
677. State Professional Licensing/Certification Boards.
678. State Board of Egqualization.
‘f} State Department of Alcholic Beverage Control.
WO, State Torker's Compensation Records.
681, Tax Collector Records.
‘682. ‘'relephone Directories.
. 683. Transportation and Delivery Company Records (Telegraph
' Taxi Cab Componies, Moving Companies, Auto Rental
Companies, etc.).
684. Unemployment Compensation Records.
685. U.S. Immiqgration and Maturalization Serivce.
| GB6. U.S. Treasury Department (U.$. Customs Bureau, Secret
Service, Narcctics Bureau, etc.).
G92. Voter Registration Records. '
694. Welfare Department Records.
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= COMMISSION AGENDA ITEW REPORT
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Marshals and District Attorneys' Investigators October 22, 1982
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In the space provided below, briefly describe the ISSUE, BACKCROUND, ANALYSTS, and RECOMMENDATION. Use additional l.
sheets if required.

ISSUE R ' o

What should be th® basic training requirement for Deputy Marshals and D1strict
Attorneys' Investigators?

BACKGROUND

As a result of legislation making these groups eligible for POST reimburse-
ment, the Commission directed at its January 1982 meeting that staff conduct a
job analysis in order to determine the appropriate basic training require-
ment and certificate. The results of the job analysis are reported under
Deputy Marshals and District Attorneys' Investigators Job Analysis. o

ANALYSIS

To determine what should be the basic training requirements, preliminary basic
courses were developed for each group based upon information developad in the
job analysis. The preliminary District Attorneys' Investigators Basic Course
and Marshals Basic Course were compared to the existing Regular Basic Course
and the Basic Specialized Investigators Course. This comparison revealed
differences and similiarities in training. Further developmental work is
required. '

District Attorneys' Investigators

Preliminary comparisons clearly indicate substantial parallel between ;
Investigator training needs and the existing Investigators Course. Staff :
is therefore recommending the basic training requirement for District
Attorneys' Investigators remain as it is currently: the 220-hour Basic
Specialized Investigators Course and alternatively the Regular Basic

Course.

Since the alternative Basic Course does not provide all investigative
training shown to be needed by this group, the Commission is requested to
approve a public hearing for January 1983 that would modify POST Regula-
tions by adding a requirement to complete a POST-certified 40-80 hours
course on Criminal Investigation for District Attorneys' Investigators who
satisfy the basic training requirement through the Reqular Basic Course.
Staff will develop this course for the January public hearing.

The information developed from the job analysis and preliminary District
Attorneys' Investigators Basic Course will be used by staff to review the
“content of the Basic Specialized Invest1gators Course, with a view toward
future revisions,

POST 1-187 (Rev. 7/82)




The matter of maximum 400-hour allowable reimbursement for District
Attorneys' Investigaters satisfying the basic iraining reqguiremant by the
alternative of the regu1ar Basic Course plus the Fr1m1udi Investigation
Course is a policy issue., The Commission should direct stafi en this
matter so that 1t may be included in the January public hearing.

Deputy Marshals

For the deputy marshals basic tra1n1ng requirement, staff is recommending
that the current requirement {the Regular Basic Course) remain the same
until a Marshals Basic Course can be developed. At the January Commission
meeting, it is the intent of staff to recommend an April public hearing
that would modify POST Regulations to specify the Marshals Basic Course as
the basic training requirement and alternatively, the Regular Basic Course
nlus a shorter 80-120 hours POST-certified Marshals Module Course.

This suggested time schedule will permit staff to review the preliminary
Marshals Basic Course, obtain input from Marbh11s, develop the shorter
POST-certified Marsha1s Module Course, and veview any possible course
delivery nroblems,

In view of these and other peace officer groups entering the POST Program,
staff plans to explore the feasibility of establishing a umiversal core basic
training requirement for all peace officers participating in the POST Program
vith required module courses, depending on the type of peace officer duties
performed. If such an approach proves to be feasible, delivery of different
types of basic courses may be greatly facilitated.

RECOMMENDATION

For District Attorneys' Ihvestigatnrs

1. Continue the existing training requirements of Basic Specialized
Investigators Course or alternatively, the Regular Basic Course.

2. Abprove a public hearing for the January Commission Meeting for the
purpose of modifying POST Regquiations to add a requirement, for
District Attorneys' Investigators who satisfy the alternative basic
training requirement of the Regqular Basic Course, to complete a
POST-certified 40-80 hours course on criminal investigation to be
developed. . fan

3. Determine whether reimbursement for the Basic Course should be
~limited to 220 hours. If so, maximum reimbursement will be an
included item for the public hearing,

For Deputy Marshals

4,  Continue the Regular Basic Course as the basic training reguirement
with the understanding that statf wiil recommend, at-the January 1983
Commission meeting, that a public hearing be approved for the April
1983 meeting that-would specify the Marshals Basic Course as the
basic training requirement and aiternatively, the R@gu1ar Basic

. Course plus a POST- cert1r1ed 80 120 hours course unique for deputy
marshals.
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In the space provided below, briefiy describe the ISS5UE, BACKGROUND, ANALYS(S, and RECCGHMENDATION. Usc additional
sheets if required,

Issue

Lo . . .
1. Should district attorneys' investigators and deputy marshals receive
regular certificates?

2. Should the current two certificate programs - specializad and reguiar - be
modified to better meet the needs of law enforcement?y

Background .

Marshals' offices and district attorneys' investigators have been eligible for
! participation in the specialized program since eariy 1970, Many agancies have
. heen 1}al"t1' cipating without benefit of reimbursement and qualified officers

‘ have been issued POST JpeC|a117ed basic certificates. In 1982, legislation
was enacted making marshals' offices and districi attorneys' investigators
eligible for reimbursement from the Peace Officers Training Fund., Based on
the eligipility for reimbursement, they anticipated and have requested to
participate in the regular certificate program.

In the past, a1l reimbursable agencies have been issued regular certificates.
Other agency tynes have been made reimbursable through legisiation and were
subsequently placed in the reqular certificate program. These agency types,
however, were considered to be “genera} aw enforcement” agencies. Marshals!'
] offices and district attorneys' investigators have a more limited function and
the Commission delayed a decision pending further study ircluding job analysis
of the marshals' and district attornevs® investigator function.

Analysis

In studying this issue and other certificate issues, it was suggested by the
POST Advisory Committee that we should define the nature and purpose of the
POST Certificate Program before making any changes or deciding any of the
issues. :

A review of the history and purpose of the program was conducted., (A copy of

the veport is included as Attachment A.) “An anaiysis was alsc made of several
. suggasted modifications which were intended to accommodate deputy marshals and
3 district attorneys' investigators as weil as the other specialized classes.

(A copy of alternatives is included as Attachment 3.)

posT 1-187 {(Rev, 7782)



After review of the program, staff concludes that professional certificates
were intended to and do represent levels of job compatence, although compe-
tency recognition has never been cleariy and formally articulated as a purpose
of the certificates. It is also cbserved that the certificate program as
presently constituted is working well for the vast majority of ofiicers
(approximately 50,000} who are curreni1y in the regular program. A certain
level of d1ssat1sfact10n exists with participants in the Specialized Certifi- .
cate Program. A 1isting of agency categories with identification of current
certificate program is included for information as Attachment C.

The alternatives represented on Attachment B are summarized as foliows:

. Status Quo: Retain the existing program and continue to issue specialized

certificates to district attorneys' investigators and deputy marshals. This
would be the least disruptive of any of the alternatives. The ufility of the
certificate as an-indicator of job competence would be retained and no change
in the Regulations or administration would be required.

Alternative 1: Retain the existing program but transfer marshals and district
attorneys” Thnvesticators into the regular program. Because the award of the
Basic Certificate CJrrentlj is based on common selection and training stan-
dards, accompanied by experience in a general law enforcement agency, this
vould lessen the function of the certificate as a job-competency indicator and
lessen the standards recogniticn value of the Basic Certificate by embracing
more than one basic training coursz. ‘

Alterpative 2: Establish four (two additional)} certificate types - requiar o5
generat, Marshals, Invest1g3»ars and Specialized. This would increase the
specificity of the certificate as a job indicator. Administratively, it would
be nore difficult and uould require substantial chang: in the Reguldt1ons

Alternative 3: Single form certificate with type of agency and training
entéred on the certificate, This has some rational appeal and would be easily
administered. It could, however, lessen the value and utility of the Basic
Certificate since it would no Tonger, by name alene, represent & specific job
or training course :

Alternative 4: De-emphasize the oxperientizai requirement and issue certifi-
cates emphasizing training received. For exampie, if district attorneys train
their investigators in the Investigators Course, issue Specialized Basic
certificates., If they train them in the Basic Course, issue regular certifi-
cates, This would be a change in the program; the emphasis would be trans-
ferred from the experiential requirement to the training requirements, and the
certificate as an indicator of job competence would be changed. Presumably,
Intermediate and Advanced Certificates would continue to be based on existing
experiental requirements.

In reviewing the alternatives, the advantages and disadvantages of each were
considered as well as the impact each would have on the purpose and adminis-
tration of the current program. (Refer to Attachment B.) These appear to be
representative alternatives - other alternatives could be derived from com-
binations of the elements of these alternatives.



~ oL

The Long-Range Planning Commitiee has discussed certificate alternatives and
has expressed a desire to submit Alternative 4 to a public hearing process
bafore a final decision is made on the issue.

If the Commission concurs, appropriate action weculd appear te be the schedul-
ing of & public hearing in January 1983.

~

s
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Nature and Scope of

POST Certificate Program

POST has recently recieved suggestions from a varietfy of sources for changes in
various aspects of its certificate programs. These have ccme from such

sources as the recent Symposium on Professinal Issues, Training Needs
Assessments, staff, and constituency. Scme of the suggested changes are minor
but many are significant and would alter the intent and meaning of the existing
certificates.

The most significant of the suggested changes is the modification or merger of
the two existing programs = specialized and vegular, The Advisory Committee
has strongly recomméfided that, before we consider msking fundamental changes,
we first articulate the purpose of the current program. Staff concurs and also
feels that we must address current confusicn conceining the distinstion between
the specialized awnd regular programs and the assignment of agency

participation therein,

The purpoese of this report is to outline the development and. growth in the
program and to relate the impact that certain events have had in order to
better understand what the program was intended to be and has become.,
Additicnally, we will consider some suggested changes in the relﬁtlonahln of
the two programs and their impact on the nature of the program.

Program Development

The first professional certificate was the Basic, which was proposed in 1962
and was issued commencing January 1, 196id. It was established as an award to
peace officers employed by departments participating in the POST Program to
provide pevsona] recognition of their gualifications . These included
satis{ying minimun selection requirements, co¢ “completion of the POST Basic
Course, completion of & minimum one=year probationary period, and an
endorsement by the department head. The purpose of the Basic Certificate wes
obviously to recognize the personal suitabllity and competence of the
recipient officer.

A1l participants in the original POST program were police and sheriff
departments. Therefore, the certificate recognized competence in the general
law enforcement job.

The Intermediate and Advanced Certificates were established in 1966 and were
awarded to officers in participsting departments who were already qualified
for, or in possession of, the Basie Certificate. "Alsc, additional years of
experience and higher levels of education and training were required. The
higher the education and training attainments, the less additional work
experience was required for the award of these certificates.

While additional education and training were required for higher certificates,
these achievements alone were not sufficient. Additional years of experience
were required. This comhination of requirements was indicative of the

intent that certificates would represent levels of job competence,



ra

Supervision, Management, and Executive Certificates also require a cowmbinestiocn
of experience, education, and training. Consistent with the general theme of
the program, competence is also implied by these certificates.

By the late 1960's, the certificates were being recognized as desirable by both
officers and employers.

The Basic Certificate holder enjoyed enhanced lateral mobility. Employers
began recruiting certificate holders knowing that retraining was not required
and that the holder had demonstrated job competence to the satisfaction of a
prior employer.

Intermediate and Advanced Certificates became the basis for bonus pay in many
cities and counties., The certificates were viewed as desirable for this
purpese because they, signified more then mere longevity-~and more than
educational incentive. Tt may be presumed that the combination of greater
experience and educaticnal training attainments were viewed by enployers as

Jrepresenting higher levels of Jjob compgtence,

The fundameuntal requirements for the Intermediate,; Advanced, Superviséry,
Management, and Executive Certificates have remained unchanged since their
establishment.

The requirements for, and the import of, the Basic Certificste have changed as
a result of the passage of Penal Code Section 832.4 in 1974, This law applied
to polisce officers, deputy sheriffs, and certain othier specified peace officers
identified in P.C. 830.1 who are employed for the Yprevention and detection of
crime and the general enforcemaent of the oriminal laws of this state." This
law established the Basic Certificate as a de facto license, sinaz the above
named "general law enforcement! officers were required to have the Basic
Certificate within 18 months of their employment in order to continue to
exercise the powers of a peace officer after the expiration of such 18~month
pericd. -

The 18-month deasdline for acquiring the certificate caused POST to drop the
requirement for successful completion of a probationary period, since some
Jurisdictions had preobationary periods longer than 18 months.

POST substituted a M"one~year satisfactory service requiremeni" for this
probationary requirement.

Penal Code Section 13510.7 required POST to establish a certification program
through a legislative mandate in 1980. Sub=section' f of this statute required
cancellation of certificates of those convicted of a felony. This added

to the status of the Basic Certificate as a "de facto ligense." This statute
also requires POST to provide a certificate progiram that includes the Basina,
Intermediate, Advanced, Supervisory, Management, and Executive Certificates to
recognize training, education, and experience in the general law enforcement
duties of police officers, deputy sheriffs, college campus police and CHFP
officers.
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Specialized Program

In the late 1960's many requests for certificate eligibility were received from
agencies not participating in the POST program. The Specialized Law
Enforcement, Program was established in 1970 Tor agencies not eligible to
participate in the regular/reimbursable program. Agencies were
allowed to participzate and officers meeting POST standards were eligible for
the award of "specialized" certificates. The specialized ceértificates
paralleled the “regular" certificate program existing at that time for officers
in "general law enforcement." Significant differences in "specialized"
cercificates were the training (different basic courses viere required for -
marshals, investigators, and patrol officers) and the type of experience.
Because jobs varied, the type of employer was and is today recorded on the
specialized certificates.

Pressure for re-alifiment in the POST Certificate Program has grown out of
new entries in the POST regular/reimbursable program. Originally only police
departments, sheriff departments, and police districts participated in the
regular/reimbursable program because of their "general law enforcement"
duties. The only non~reimbursable agency that received "regular' certificates
was the California Highway Patrol. This agency entered the regular program in

1966. :

In the 1970's state college and university police entered the reimbursement
program and their officers were awarded regular certificates. 1In 1981,
community coilege campus police were placed in the reimbursement program and
were awarded regular certificates. Reimbursement and regular were considered
synonomous as it related to the certificate program.

In 1982, marshals and district atbtorney investigators became eligible

for reimbursement in the POST Program. Consistent with precedent, their
officers expected to receive regular certificates. Due to the more narrow
nature of their duties, the Commission withheld admitting them into fhe Regular
Certificate Program pending the results of a Job analysis which 1s now
undervay.

Officers in the marshals' and district attorneys' offices greatly desire
regular certificates. The regular Basic Certificate now counotes "general law
enforcement" experience as required in P.C. 832.4, carries greater prestige in
‘the law enforecement field, and currently provides a vehicle for lateral
mobility that is not associated with the Specialized Basic Certificate.

ANALYSIS

It appears from review of the growth and development of the certificate
program that, although not explicitly articulated, the professional
certificates were intended tc, and do, represent standard levels of
competency. The Basic Certificate is widely accepted as indicating that the
holder is "competent" as a general peace officer. This fact is manifested by
the increasing appearance of the reguirement in law enforcement job
advertisements that the applicant possess a HRasic Certificate.



The widewspread practice of awarding additional pay for the Intermediate and
cAdvanced Certificates or requiring them for promotion attests to. their
acceptance as. signifying a higher = albeit less definable = level of
competence, '

With some frequency, Intermediate cor Advanced Certificates are required for
lateral entry promotional exams. Supervisory, Management, and Executive
“Certificates have not as yet received the status of recognition that the other
certificates have. HNevertheless, the requirement of successful performance as
endorsed by the department head, along with the training and education
reguirements, indicates a level of competence.

The following analysis mentions only the Basie Certificate specifically. The
generalizations and conclusicns would extend to other cértificates in the
program.

st ¢

Possession of the BASIC CERTIFICATE currently signifies the following:
¢ Satistaction of selection standards.

o (Completion of the Basic Oourse, including a performance-~based test,
required for '"general law enforecement" officers.

o Completion of at least cne year of satisfactory work experience in an
agency wWith Ygeneral law enforcement" duties.

0 Compliance with legal requirements allowing exercise of peace officer
powers by specifisd “general law enforcement" oificers,

o Indorsement by the employing department head.

Fossession of the SPECIALIZED-BASIC CERTIFICATE currently signifies the
following:

o) Satisfaction of selection standards.

o Completion of either the Basic Couwrse or the Speclalized Investigator's
Course. o

o Completion of at least one year's satisfactory service in a variety of

peace officer occupations (name of employing agency is recorded on the
certificate).

o 'Ehdorsement by the cmploying department head.

It is clear that there are fundamenial differences betwesn the Basic
Certificate and the Specialized Basic Certificate relating to experiential
requirements and, with some agencies, in the training requirements. The two
certificates, therefore, signify substantially different =~ without regard for
superiocr or subordinate ~ standards of competence for different jobs. The Basic
Certificate is required by law (P.C. 832.4) for general law enforcement
officers - there are no certificate reqguirements in law for current holders of
the Specizlivzed Certificate.



As long as the experience (function) and corresponding training reqiiremants
are different, certificates will represent different standards of competence

for different- jebe . (nly a radical change in the nature of the certificate
progran could allow for a heterogeneous group to participate in the Regular
Certificate Program. ‘

fis the POST Reimbursement Program becomes more heterogenecus, the dichotomy of
"Regular Program ~ Regular Certificate, Specialized Program =~ Specialized
Certificate™ will be altered. And, a5 Specialized Program' agencies enter
the "Regular = Reimburcement Program," the future of the 3Specialized
Certificate Progrem must be assessed. ' '
- I the meaning of the Basic Certificate was changed in some fundamental way,
mployers could discontinus relying on the certificate as representatvie
of specific training-attainment and job competence in general law
enforcement. work. Given the current widespread recognition of the Basic
Certificate on a statewide and nationwide basis, the value of the Basic
Certificate for lateral mobility could be decreased.

Some have suggested the regulsr and specialized programs be combined into one
regular program. They advance the following premises:

1. "WGeneral law nforcement® is a difficuli term to define and more
could/should be embraced by it.

Analysis

Penal -Code B32.4 requivres the PBasic Certificate for certain

officers emploved for the purrose of "the prevention and detection of
cerime and enforcement of the general laws of this state." A similar
term is used in Penal Code 83C.6 {(stipulates training requirements for
desighated reserves). A4 definition of general law enforcement could
be extrapolated from functions common to those speeified officers.
These include crime prevention, riot control, traffic enforcement,
enforcement of and investigation of viclation of California laws,
responding to disturbances, preparing and prosecuting cases in court,
Juvenile delinquensy contirol, and many others.

2. Some Mspecialized" officers already complete the same regular basic
training. If the Basiec Course requirement is retained, only the
type of law enforcement experience recognized by the Basic
Certificate would be différenty

Analysis .

If the training is the same and the experience is-different, then some
may be receiving the wrong kind of training. This is probably
cccurting but indicates a need to develop appropriate training
programs and/or re~alignment of program assignment and is not a valid
reason for changing the program, The type of experience has always
been an important aspect of the Basic Certificate = an aspect that
would be last if this premise was accepted. Loss of the type of
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experience recognized would diminish the value of the certificate ~ it

would no lenger signifly competence in a particular peace officer job.

The "geaeral law enforcement" expsrience required for and represented
by the Pasiec Certificate is already ccmpromised in the following ways:

o Deputy sheriffs, in many instances, receive their certificates
based on one year's experience performing only jalil custody
duties.

o  CHP officers, who are viewed as principally oriented to traffic

duties, receive regular certificates.

In the case of deputy sheriffs, they are at least employed in general
law enforcement agencies and will eventually obtain the appropriate
experience. ‘The Commission could correct this situation by direchting
staff neot to accept such experience toward certificates. Doing so,
however, may require a formal and distinct personnel class in order
for our certificate evaluators to recognize it.

The CHP was admitted into the regular program in 1960 because POST
conmissioners at that time believed thelr work was substantially
similar to general law enforcement. Thelr participation is now
provided for by P.C. Section 13510.1.

The specialized program incliudes law enforceement officers whose duties
inelude '"general law eaforcement." The rsgular program includes
officers whose duties are "specialized."

Inzlysis

This may be true. This is an argument for re~aligrment of agency
participation, in the ceritificate programs without regard for
reimbursement, rather than for changing the ex1st1ng Basic
Certificate. Objective determlnatlon of duties should follow Job
analysis.

Everyone whose peace officer powers are based on Penal Code 830.71 have
general law eniorcement powers and should receive the regular Basie
Certificate.

Analysis

The rationale for the peace officer groupings of Penal Code 830 are
nebulous. It is clear that they are not based on homogeneity of
function = which is what the certificate programs should be based on.
Constables are not now eligible for either the regular or specialized
certificate even though their powers are based on P.C. 830.1.
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The existing program and four alternatives are displayed on the attached
charts,

Coniclusions
POST certificates serve the purpose of recognizing levels of job
competencze. The Regular Certificate Program serves this purpose more
effectively than does the 3pecialized Certificate Program. This purpose
needs formal acknowledgement as a basis for future program administration.

The existing Regular Certificate Program 1s working well for general law
enforcement. The large majority of peace officers in California fuaction
in two types of agencies & police and sheriff departments = with a high
degree of homogeneity of function. Specialized agencies, though they
employ much fews¥ number, represent a more heterogenous function.

If the meaning of the Basic Certificate was changed in scme fundamental
way, employers could discontinue relying on the certificates as
representative of specific training attainment and job competence in
general law enforcement work. Given the current widespread recognition
of the PRasic Cerlificace on a statewide and nationwide basis, the value of
the Basic Certificate for lateral mobility by general law enforcement
officers could be decreased.




CURRENT CERTIFICATE PROGRAM

STATE OF CALTFORNIA
PETARTMENT OF JUSTICE

Rl 3

@

The
Commission gn JPeace Officee Standards and Tedlning

Basic Certificate

STATE OF CALIFORNIA
EEPARTMENT OF JUSTICR

Commleslon gn Peace Oficer Standards and Tralning

Specialized Basic

Munfeinal c California’
uniclpa Sheriffe! ampue Highway All Others )
Police Police Patrol

General Law Enforcement Certificate

Specialized Law Enforcement Certificate

Selection Standards -

Selection Standards

duties

o
t | Basie Course Basic or Investigator Basic Course
L]
#
ﬁ One year experience in an agency respon- One year in a variety of law enforcement
T | sible for general law enforcement agencies
o B
@
® | Endorsement Endorsement
m
% | Importance on type of eligible agency Importance is on experience in a
2 | experience (general, front line) specialized, not general, law enforcement
g agency
= ;
« y : . . Thi th fficer has been -
o | This means an officer is appropriately ?s mians 1 at gn 2 %C d. and h appro
U lected . ah priately selected, trained, as perw-
o | selected, trained an as performed . .
& | guccessfully i licable ( D formed successfully in a specialized agency
& y in app or genera not recognized as performing general law

enforcement functions

Arguments for Maintaining Current Program

e Currently highly regarded by police
and sheriffs who are 90% of the POST
Program.

e Regular basic certificate signifies
competence in general law enforcement.

e Now has great statewide and nationwide
recognition.

o Ease of administration.

e Significant change could change meaning
and utility of basiec certificate,

Arguments against Maintaining Current Progfam

# Many specialized peace officers desire
the regular Basic Certificate.

# Exceptions exist already in the
Regular Program, i.e., CHP and
deputy sheriff's jailer.

¢ General law enforcement is difficult
to define,

e Specialized officers often now attend
the full Basic Course.

® Some specialized officers may perform
duties which upon review might be
classified as general law enforcement.
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ALTERNATIVE 1

Allows Marshals and District Attorney Investigators in Regular Program to receive

the Basic Certificate.

STATE OF CALTFORNIA
DEPARIMINT OF JUSTICE

Commnlagion en Poeace OMfcer Standards ovd Lraining

Basic Certificate

STATE OF CALIFORNLA
DETAKTMENT OF JUSTICE

Tha
Commissizn an Peoce Officer Standards and Lralning

Specialized Basic

General Law'Enforcemqpt Certificate

Specialized Law Enforcement Certificate

Requirements

Selection Standards
Basic Course

or
Specialized Basic Course

One year in an agency responsible
for general law enforcement

Endorsement

N O CHANGE

Emphasis

Importance on experience received,
General

Importance on type of agency in
which experience is received

Tmpact

Adds exceptions to the regquirements
of general law enforcement experience.
Allows some to receive certificate
without Basic Course

N O CHANGE

Arguments for Modification

e Marshals and most District Attorney
Investigators, already have attended
the Basic Coutse,

e Exceptions already exist in program
relative to experience requirements.

¢ Change would make more exceptions
to general experience require-
ment.

o Would obscure the meaning of the
Basic Certificate by adding job
classes and training courses,

‘®# Usefullness of certificate as a

training standards indicator would
be lessened.




ALTERNATIVE 2

Establishes four generic certificates

STATE OF CALIFOANLL
PEPANTMENT OF JURTICT

The .
Cammirsion o1 Proce Oficer Brandnds sd Tratoing
Basic Certificate

FEATE OF CALIFORNLY
BEPARTMENT OF JUFFICR

e

The
Canzisslon wn Prore Ofeer Standards e Tralving
Specialized

Basic Certificate

STATE OF CALIFCTNLA
BEFARTIUNT OF JUTTICE

>z
Tha
Copzitsin 01 Preoct Oificee Stanfards yed Teadping
Marshal's

Basic Certificate

NTATE OF CALATANIA
BPANTMINT OF JuFTiCE

|

™
Cemmiatian 1 Pace ©fcar Standxds md Traiing
Investigative
Basic Certificate

DistrictiAttorney
Marshals General Law Investigators, State All Others
Deputy Marshals Enforcement and other Investigators
" Marshal's . gegeral . Investigators' L Spgcéalized .
Certificate aw Enforcemen : P aw Enforcemen
Certificate Certificate Certificate

Requirements

Selection Standards
Basic Training and/or
Marshal Training

One year of Marshal's
experience

Endorsement

Selection Standards
Basic Course

One year of general
law enforcement

Endorsement

Selection Standards
Basic or Investigator's
Course

One year investigative
experience

Endorsement

Selection Standards
Basic or Investigators
Basic Course

Cne year of experience

Endorsement

Emphasis

Importance is Marshal
experience

Importance is
law enforcement
experience

general

Importance is investi-
gative experience

Experience in a variety
of agencies

Impact

This means that one
has been selected,
trained, and has one
year's experience as
a marshal or deputy
marshal.

This means an officer
has been selected,
trained, and has one
year's general law
enforcement experience.

This means an investi-
gator has been selected,
trained, and has one
year's experience.

Provides for training
and experience in a
variety of specialized
agencies.

Arguments for this Alternative

function.

.® Certificates would have more
clarity and specific to job

e Competence in sgpecific job
category could be establighed.

Arguments against this Alternative

© This would require four certificate
categories and program rather than
two or one, increasing costs.

©» Specialized officers would still not
have the Basic Certificate that they

degire.




Uses single form certificate - type of training and category of agency is indicated

ALTERNATIVE 3

Polijce
or
Marshal's Office

™
Commission on Peace Officer Standards ond Tralning

- Basic Certificate

STATE OF CALIFONNIA
DEPARTMENT OF JUSTICE

j

Requirements

Selection Standards

Appropriate Basic Training Course

One year law experience

Endorsement

Emphasis

Emphasizes experience
by category and basic

training course

Impact

Shows that an officer has
been selected, trained in

a degignated Basic Course

and has one year's experience
in a specified law enforcement

function

Arguments for this Alternative

e Easier to administer and
maintain certificate stock-one
certificate form.

o Makes absolutely clear training
and experience received.

e All POST-~participating agencies
get same form.

Arguments against this Alternative

e An individual officer might want
to change certificates when he
changes agency category.

e Could be perceived as weakening
the certificate by giving the
same certificate to all member
agencies.

e Would lessen utility because
single certificate embraces
multiple jobs and standards.

(#)



ALTERNATIVE 4

Certificates are based on training. Emphasizes training rather than experience;

cates.
gic Certificate.

STATE OF CALIFOTNIA
DEPARTASENT OF JUSTICE

The
Commissior or Pare Officer Seandards end Tralning

Basic Certificate

All who attend

Gegu lar basic cnursD

. unlike other alternatives, theme could not be carried through to higher certifi-
Intermediate and Advanced Certificates could not be awarded based on Ba-

BTATE OF CALEFORNIA
GEPARTUENT OF JUSTICK

The ' .
Commisston on Peace Officer Standards ond Traming

! Specialized
Basic Certificate

A1l who attend
Specislized basic course

Basic Certificate

Specialized Certificate

E Selection Standards Selection Standards
E Basic Course - Specialized Basic Course
Q
h .
-; One year of any experience One year of any experience
g .
I Endorsement Endorsement
m
-t
m
;g Emphasis is on the
g training
==}
On training, since certificate only means one is selected and trained to perform,
b not that he has necessarily performed successfully, in a particular type of agency.
o
. -
5 Basic Certificate is no longer a standard of minimum competence.

Arguments for this Alternative

All participating officers would
receive the same certificate if they
received the same training.

Would build a pool of Basic Course
graduates.

Many specialized officers already
complete same Basic Course.

Would enhance lateral mobility for
specialized persconnel.

Arguments against this Alternative

o Police and sheriff departments (90%

of POST members) may feel that the
value of certificates are lessened
if all specialized officers get them.

@ It is a radical change in that the

. emphasis is now placed on training,
and experience then loses specificity.

e Could encourage non-job related

training.

® Lessens usefullness of the certi-

ficate as a job competency indica-
tor.
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NUMBER OF NUMBER .

CATEGORY AGERCIES SHORH TRAINING CERTIFICATES RETMBURSZMENT
sheriff's Cffice 58 15,392 Reg. Basic Regular Yes
Municipal P.D. 350 28,450 Reg. Basic Regular Yec
District P.Q; 5 173 Reg. Basic Regular Yes
U.C., CSU & CSC 28 584 Reg, Basic Regular Yes
Comm. College 8 69 Reg. Basic Regular Yes
CHP 1 5,080 Reg. Basic | Regufar Yes
Airport Police 2 162 Red. Basic Sbeciaiized No
Arsonrlnvest, i b Investigator Specialized Mo
Comm. College 3 /8 Reg. Basic Specialized No
Coroner 3 21 Investigator Specialized Ho
0.A. Invest. 40 602 Investigator Specialized Yes
Harber Police 3 86 Reg, Basic Specialized No
Housing Autnority 2 55 Reag., Basic Spacialized Ko
Marshals 14 1,061 Reg. Basic Spacialized Yes
Muni, Utility Dist. 1 26 Reg. Basie Specialized Mo
Muni. Water Dist. 1 ‘ 2 Reg. Basic Specializad Mo
R.R, Police 3 ¢ 289 Rzg. Basic Specialized Ko
Rapid Transit Dist. 1 60 Reg. Basic Specialized )
Calif. Investigative 13 1,704 Tnvestigator Snecialized N3
‘Ca1if. - Fuli Function 4 1,825 Reg. Basic Specialized Mo
‘Schoct District 0 0 Reg. Basic Specialized Yes

2 26 Investigator Specialized X9

Walf a‘r‘maud

—
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ISSUE

Should aétion be taken to enhance the POST Basic Certificate by:

o expanding revocation provisions
0 requiring passage of a test before certificates are awarded
o establishing requirements for retention and rencwal?

" BACKGROUND

A study of this issue was directed by the Commission as an outgrowth of
hearings conducted on the subject of peace officer licensing. A complete
report on the issue is included as Attachment A.

> Certificate Revocation Provisions

Based upon study that included widespread input, need appears to exist for
expansion of revocation provisions beyond the legally required provision for
felony conviction. There is a sense that incidents resu]ting in prosecution
and conviction of peace officers for criminal offenses is increasing. To the
extent that this is so, public confidence and Taw enforcement effectiveness
may be lessening.

Clearly, many felony charges against officers are reduced by the courts to
misdemeanor convictions. The time seems very appropriate for the Commission
to tighten control of the certificate, and provide administrators with greater
ability to exclude from employment those convicted of serious misdemeanor
offenses.:

The Commissjon could move expeditiously in this regard through its regulations
by specifying certain misdemeanor convictions as added grounds for certificate
revocation. A public hearing would be required. If the Commission concurs
and conducts such hearings, consideration could also be given to 1eg1slat1on
which would establish expanded revocat1on provisions in law.

Utilize reversce side if needed

POST

1-187 (lev. 1/82)




Testing

It has been suggested that passage of a competency test be required for award
of certificates. Staff believes that testing, beyond that which occurs in the
academy, should not be required at this time. Costs of test development and
administration are prime deterrents to new requirements in this area. The
present system, leading to the award of the Basic Certificate may in itself be
considered a testing process.

Renewal /Retention Requirements |

" Retention

The Commission already requires Advanced Officer training for those below the
rank of sergeant. The Commission could simply require that completion of

existing Advanced Officer -training be tied to retention of the Basic
Certificate. Consideration could be given to greater specificity in the
training required in the Advanced Officer course, as well as the existing four
year frequency of Advanced Officer training.

It is believed the concept of enhancing the certificate with a retention
requirement has merit, and that further study should be completed.

Renewal

An immediate need exists to provide a better process for retraining/testing of
officers re-entering law enforcement after a break in service. Current
requirements are either passage of the Basic Course Waiver Exam or repeat of
the entire Basic Course where the break in service exceeds three years and the
officer never acquired the Basic Certificate. This requirement was recently
imposed, and staff now sees numerous such examples of re-entry. A refresher
course seems a more practical way to renew training for most of those
individuals. o

Individuals who acquired Basic Certificates are not subject to any testing or
re-training requirements regardless of the number of years passed since their
Tast employment. Staff believes that a refresher course covering critical
proficiency areas (i.e., firearms and law) should be developed and required of
all officers {certificated and non—cert1f1cated) who:

1. Are re-entering the occupation after a service break of more than
three years,

2. Have been out of Taw enforcement for more than three years. and w1sh
to renew the currency of the1r certificates,

A brief description of such a refresher course is found in Attachment B,

If the Commission concurs, a public hearing will be required for
implementation.



Officers re-enter California law enforcement at ranks from entry level to
chief administrator, in departments of varying sizes. It is proposed that the
“renewal” refresher course be required at this time for all ranks except
chief/sheriff. The Commission's Long Range Planning Committee has discussed
this issue and suggests that an alternative approach for chief administrators
be developed within the programs of the Center for Executive Development.

Recommendations

1. Approve a public hearing as part of the January 1983 Commission meeting to
adopt expanded provisions for certificate revocation,

| 2, Approve a public hearing as part of the January 1983 meeting to adopt

requirements for a certificate renewal/refresher course.

3. Approve the concept of a certificate retention requirement for currently
emp]oyed_officers and direct staff to complete-further study.



BASIC CERTIFICATE ENHANCEMENT

In October 1980, the Symposium on Professional Issues in Law Enforcement
‘recommended that "law enforcement organizations should collectively develop
police licensing legislation." A licensing task force was appointed and
developed proposed legislation which was introduced by PORAC. In February and
March, 1982, a Commission Licensing Panel held five public meetings to deter-
mine if the Commission should support the legislation. The meetings indicated
that there is no general agreement by law enforcement personnel concerning
licensing. ‘It was suggested by many, however, that the Commission should
consider methods that would strengthen the POST Certificate Program.

At its ppril 15, 1982 meeting, the Commission passed the following motion:
1. POST Commission not support licensing legislation at this time.
2. POST staff be assfgned to study ways to strengthen the POST
Certificate Program. (Tne motion was amended to include the Advisory
Committee in the study.)

3. POST staff report the findings of this study to the Commission at its
October 1982 meeting.

From an analysis of the proposed licensing legislation, three principal ele-
ments were identified which might strengthen the existing Basic Certificate.
They are:

1. Additional revocation provisions

2. Competency testing
3. Certificate renewal

ANALYSIS

Certificate Revocation

There has been considerable interest in law enforcement in California in main-
taining high standards of professional integrity. Police executives, PORAC,
the POST Advisory Committee, and POST Staff have concurred that the current
revocation provisions shouid be reviewed to ensure that proper standards are
utilized and maintained for the decertification of unqualified peace officers.

Substantial support is found in various studies and reports on selection stan-
dards for expansion of disqualification into crimes other than felonies.

These studies were all made by experts in the field of Criminal Justice who
stated that high standards of ethics and behavior are needed for those in law
enforcement.



Examples are:

Project STAR

One of the 13 principal peace officer roles identified in Project STAR was
building respect for law and the criminal justice system.

The President's Commission on Law Enforcement and Administration of Justice in
1967, Task Force or Police, commented on the need for a high level of integ-
rity, as foliows:

Higher standards... must be established. Whatever may be achieved in
remedying police defects must be done through enlisting the services of
inteliigent men of excellent character, who are sufficiently educated to
perform the duties of a policeman.... The police organization suffers in
reputation and society pays the b11] when policemen are disnonest, bruta]
stupid, or physically or tempermentally unsuited.

J. Edgar Hoover, former FBI director, commented on peace officer integrity, as
follows:

If every officer and law enforcement agency must suffer in some degree
from charges made against other officers, we cannot afford to take a
passive view, shrugging the matter off as none of our business.

1 believe it is the duty of every officer in every law enforcement agency
to take a personal interest in maintaining a high standard of conduct with
his organization. To do otherwise invites public disgrace. The traitor
to ethical standards of law enforcement will be discovered, but often not
until he has brought a great deal of harm to both the pub11c interest and
the reputation of his organization and fellow officers. We should
separate such elements from the profession at the earliest opportunity.

The Selection C®nsulting Center, in a contract validation study for POST,
concluded that "good character" as determined in a background investigation is
a job-related standard; and that morality, if measured by specific conduct and
its relationship to peace officer requirements, was a valid consideration. In
another study of selection tests, they identified 1ntegr1ty as a required
peace officer “"performance dimension.' .

The Commission requires that ethics be taught in the Basic Course and the Law
Enforcement Code of Ethics be administered as an oath to all police officer
trainees during the Basic Course or at the time of appointment. Also, when
applying for the certificate, the applicant is required to attest to the fact
that he has read and subscribes to the Code of Ethics.

The Law Enforcement Code of Ethics states in part:

...1 will be exemplary in obeying the laws of the land and the regulations
of my department.” "...I recognize the badge of my office as a symbol of
public faith, and I accept it as a public trust to be held so long as I am
true to the ethics of the police service.

It is interesting to note that although POST requires every police officer to

take this oath, no sanction is provided for those who violate the oath. Sub-
stantial viclation of the code should be cause for revocation of certificates.
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In addition, the department head's signature, required on the certificate
application, attests that the applicant, in his opinion, is of good moral
character. Demonstration of lack of good moral character could be made
grounds for revocation of the certificates.

Penal Code Section 13510.1(f) requires the Commission to cancel certificates
when the holder is convicted of, or pleads guilty to, a felony. In addition,
‘The POST Regulations (1011(b) permits cancellation for conviction of a felony,
administrative error, or misrepresentation or fraud., Currently, these situa-
tions are the only bases under which a certificate is canceled or revoked.

The problem relative to revocations today is that neither the Taw nor The POST
Adninistrative Manual adequately addresses those cases where an individuai's
final conviction is not a felony, but the facts of the situation should dis-
qualify the person for peace officer status. There are many misdemeanors that
seriously impinge on the integrity and moral requirements necessary for peace
officers. 1In addition, a fairly common result even of felony convictions is
that cases are “pliea bargained,” making them misdemeanors because of the
court~-imposed judgment (P.C. 17b).

Since P.C. 13510.1(f) became effective, only ten certificates have been
revoked. There are currently 52 cases at various stages of investigation,
pending final determination. Undoubtedly, only a small percentage of these
will be revoked (estimated at 25%).

A survey made in Auqust, 1982, revealed that peace officer certifications are
often revoked in other states more frequently than in California. A totfai of
five states were surveyed, and each of thes2 seemed to be more active in the
revocation process, considering their respective sizes, than is California
POST. Of the states surveyed, Florida has revoked 79 certifications in the
last two years. Included in their cause for revocation is either a felony
conviction or any criminal conviction involving "moral turpitude." Moral
turpitude in Figrida has been defined to include petty theft, conspiracy to
violate one's civil rights, perjury, income tax evasion, and indecent
exposure. Of the indicated 79 revocations, only one ultimately went to court;
that revocation was upheld.

Alternatives. Two basic alternatives have been proposed to strengthen revoca-
Tion provisions., One proposal is to develop changes in P.C. Section 13510.1(f)
to be very specific relative to:.those crimes that would be sufficient cause
for either denial or revocation of a certificate. The second would be to
amend Regulation 1011(b) to expand revocation provisions with general Tanguage.

Specific Offenses. It appears that there are criminal offenses, in addition
+To felonies, that should be considered for certificate revocation. These
cases would include certain felonies reduced to misdemeanor. Specific

of fenses that have been suggested as sufficiently serious are:

a. P.C. 95, corrupt influencing of jurors, arbitrators, umpires, or
referees - M

b. P.C. 118, 118a, 127, 128, 129, perjury - F/M

¢. P.C. 147, inhumanity to a prisoner - M

d. P.C. 272, contributing to the delinquency of a minor - F/M

e. P.C. 290, registration as a sex offender (not subject
to P.C. 290.5 rehabilitation provision} - F/M

f. P.C. 337, bribery for gambling purposes - F
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"g. P.C. 459, burglary - F/M
h. P.C. 484 to 514 .inclusive, theft and embezzlement - F/M
i. P.C. 518 to 527 inclusive, extortion - F/M
J. H &S 11350 to 11355, re1at1ng to drugs - F/M
k. H& S 11358, marijuana cultivation - F
1. " H& 511359, possession for sale - F
m. H&S 11361, sale to minors - F

A specific listing of offenses to be used as cause for revocation has the
advantage of being clear and unequivecal. 1In addition, challenges would have
to be made against the law and through the court system rather than through
the Commission's administrative process. Disadvantages are that there always
will be situations that do not meet the specific Tisting; also, laws will
change requiring that the specific listing be periodically updated.

General Terminology Through Regulations. The second alternative would be to
modify Commission ReguTation TOTT{b] with general terminology. The following
wording has been suggested:

Regulation 1011 (b)

Professional certificates shall remain the property of the Commission and
subject to denial or cancellation only: if a peace officer is adjudged
guilty of a felony, regardless of how sentenced; adjudged gquilty of a
crime which is substantially reTated to the qualifications tunctions or
duties of a peace officer (1.e., any dishonest, corrupt, or frauduient
act] as determined by the Commission; 11 the certificate was oblained
through misrépresentation, fraud, or was issued due to administrative
error, '

Requirements for the denial or cancellation of professional certificates
are as prescribed in PAM, Section F-2, "Denial or Cancellation of
Professional Certificates.”
. ) .
The underlined portion above has been extracted from case law concerning a
review of a psychologist's license revocation case, {Section 2960 Business
and Professions Code.) The attraction of modifying the Regulation resuits
from having supportive case law. 1In addition, without having such a "catch
all" clause, POST would be restricted to only the specific sections listed.

Conclusion. Additional provisions for revoking certificates held by
ungualitied peace officers should be implemented. This could be done by:

1. . Amnending P.C. 13510.1(f) to include additional crimes, which might
include those indicated above;

2. Anending the Regulations to include specific misdemeanors.
3. Amending the Regulations with general language to provide for

revocation for any dishonest, corrupt, or fraudulent act as determine
by the Commission.




Competency Testing

The recently proposed peace officer licensing legislation had as a requirement
a subject matter examination., The successful completion of this examination
could be a requirement for the Basic Certificate, which is presently a de
facto license for peace officers named in P.C. 832.4. The PORAC legislation
defined the examination as follows: :

A subject matter examination means an objective examination approved by
the Commission to be used as an instrument to verify possession of minimum
knowledge and skills by the Commission as outlined in the Basic Course,
the successful completion of which shall be mandatory for any applicant
for a certificate.

Such an examination could be of several forms. 1%t could be (a) an examination
prepared and administered by POST, (b) one prepared and administered by each
academy and approved by POST, or {c) one prepared ‘and administered by a third
. party under contract to POST.

A competency test would have to include psychomotor or manipulative skills
objectives as well as cognizant or job knowledge objectives. Testing for
skills is much more expensive. We require such testing as a condition of
certification of basic courses. It would seem unnecessary to duplicate this
expense, A more economical approach would be to exercise tighter control over
the testing process at the academy. Since all academies are training to POST .
performance objectives, well-administered exams should be testing ccmpetency
in the same areas.

Several academy directors have expressed their willingness to cooperate in any
new testing requirement. Actually, it appears that many would welcome more
standardizaticn of this requirement.

Academies do significant1y differ in their approach and testing priorities.
While some differences may be necessary, uniformity relative to performance
objective teaching is necessary. There is tne expressed feeling that some
academies graduate persons who should not be peace officers. Many believe
that a uniform, statewide test would provide better assurance of competency in
all academy graduates. Tnis uniformity could result from closer control over
academy testing. ‘

It has been stated that the ultimate competency test is job performance. A
requirement of certification is endorsement by the department head. Steps
have already been taken to tighten this requirement by requiring the depart-
ment head's signature in all certificate requests, or the signature of someone
who has been given formal authority to do so.

Conclusion. POST should not, at this time, require a competency test other
than at the academy. The intended result of this requirement could be
accomplished through a closer review and more control over the test
administered at the academy, and further structuring of the process of review

and endorsement by the department head of the job competency of applicants for
the certificate.




Certificate Renewal/Retention

The Commission has determined that retesting or retraining is now required if
there has been a three-year, or longer, break in service and no certficate has
been issued. It would seem logical, even if a person is already certificated,
that there also should be requalification required for anyone who has been out
of law enforcement for some extended period of time. The Commission has
directed staff to study this issue. It has also been suggested that even
those currently in law enforcement should routinely be evaluated as to their
respective Competency, possibly by testing or training. Testing was
recommended by the POST Advisory Committee,

Currently, there is no review course to update those persons returning to law
-enforcement with previous California training and experience. For non-
certificated California returnees, the only alternative is taking the Basic
Course Waiver Examination or repeating the full Basic Course. An alternative
review and update course could provide a third logical alternative.

POST Commissions in other states were recently surveyed regarding their
recertification requirements. Minnesota peace officers must have 48 hours of
continuing educaticn every 3 years to keep their licenses active. Oregon
requires persons out of law enforcement for more than 5 years to repeat the
Basic Course; those from out of state and those in Oregon out of law enforce-
ment more than 2 1/2 years, but less than 5 years, must take a one-week crash
course an QOregon law (course reportediy contains the equivalent of 2 1/2 weeks
of training material). Florida requires those out of service for 3 years to
take a 40 to 80 hour refresher course; the course hours depend on the length
of a person‘s original basic training. '

There is a conflict in our current policy on this issue. The POST Basic
Certificate is now "good for life," while the same training and experience
without the certificate is only good for three years There is general support
for providing ap optional refresher training course for certificated officers,
or non-certified officers with previous California training and experience,
with a 3-year break in service. Update training in the areas of laws, search
and seizure, and new procedures and methods would be a minimal requirement for
most re-entering officers. An examination covering these subjects couid be
developed in the future as a challenge examination.

For currently employed officers, periodic certificate renewal through testing
has been strongly advocated by the POST Advisory Committee. That comitittee
felt that recertification testing should be required for all ranks, including
chiefs and sheriffs., Their suggestion to have testing is to ensure competence
in law enforcement; "if law enforcement officers are not competent, they
should be removed from the service.”

Arguments against such testing are:

o Tests of competence for each rank and position are not currently
available and certainly could be questioned as to their validity.

o  Some officers who are excellent employees may not be able to pass a
test. MWould they be terminated?

o Such a test could conflict with Tocal civil service rules.
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o Cost of testing, retesting, and remediation for all officers in the
state could be excessive.

A better plan would seem to be to maintain currency and competency through
training: for example, refresher training every three years in specific
subject areas. Subject areas could-be established periodically by the
Commission based on training needs assessment. Alternatively, existing
advanced officer training could be used as a vehicle for a retention
requirement.

Conclusion, There is a need for requalification of certificated officers with
an extended break in service. The current waiver process is now the only way
to accommodate this. A better way way be to create a refresher course with
specified subjects.

While there is an obvious need to ensure that currently employed, certificated
officers maintain currency and competence, testing, per se, may not be the
most practical way. This could be accomplished through requiring refresher
training in appropriate subjects on a regular basis. ‘

SUMMARY OF CONCLUSIONS

Certificate Revocations: Additional provisions for revdking certificates held

by unqualified peace officers should be implemented. This could be done by
amending Penal Code 13510.1(f) to include additional crimes, which might
include those indicated in the text of the report; or by amending the Regula-
tions with general language Specific offenses seems to be the preferred
technique, , '

Competence Testing: POST should not require a competence test to be adminis-
tered after the academy. The intended resuit of this requirement could be
accomplisned t@{ough a closer review and more control over the test ddm1n1s~
tered at the academy. :

Certificate Renewal/Retention: Requalification after a 3-year break in
service, witn or without Certification, shouid be done through a refresher
training program instead of the current waiver process,

The Commission should direct further study of a potential requirement for
currently employed officers to complete refresher training as a condition for
retention of certificates.
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Attachment B

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
DRAFT

Basic Training Refresher

Course Title: Basic Training Refresher
Course Hours: 40 Hours
- Purpose:- This is a new course designed to provide instruction and

verify current competency in critical subjects contained in the Basic Course
for previously trained individuals returning to Taw enforcement with more than
a three-year break in service. Critical subjects are defined as those that
are life-threatentng, pose potential civil liability, and affect individua)
tiberties. The course may include extensive and required pre-reading, and
testing/demonstration of proficiencies. The course is applicabie for
currently emnloyed peace officers who vould significantly benefit, and at the
same time, satisfy the POST Advanced Officer training reguirement. This is a
pass/Tail course and the success criferia are the same for the Basic Course.

Topical Qutline:

1.0 Law

.a. Brief Review of Major Laws
b. Recent Law Changes
c. Examination

2.0 Laws of Evidence
a. Brief Review of Laws of Evidernce
h. Recent Court Uecisions
c. Examination

3.0 Vehitle Operations

a. Brief Review of Driving Skills, Liability
b. Examination

4,0 Force and Weaponvry
a. Review of Safety Aspects/Shooting Principles
b. Range Practice
¢. Practical Range Testing
5.0 Patrol Procedures
a. Officer Survival Techniques | ,
b. Vehicle Search, Person Search, Handcuffing, Control Technigues
c. . Practical Exercises and Testing
6.0 Defensive Techniques
a. Unarmed Defense

b. Baton
c. Practical Exercises and Testing



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET ]
Agenda Item Title Togyance. of Basic Certificate to Non- Meeting Date -
Participating Agency Personnel October 21, 1982
Bureau Compliance and- Reviewed Byg _ |Researched By
Certificate Services Broongﬁ?fgon Staff
Executive Director Approval Date of Approval Date of Report
' %4/%%% / ﬁae/z/m [0t -5 October 6, 1982

s (Sae ! n-xlysxs No
ia L)

per Fetails)

Purpose! pecigion Requested {j Information OnlyD Status ReportD Financial Impact

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page. ).

ISSUE

o
Basic Certificate requests have been received for of ficers of the San Diego Port
District Harbor Police ~-- a non- part1C1pat1ng agency. '

BACKGROUND

Effective January 1, 1982, the San Diego Unified Port District Harbor Police was
defined by P.C. 830.1 as a district authorized by statute to maintain a police .
department. The Attorney General's Office has advised POST staff that this change
in lTaw has the effects of:

1. Creating eligibility for the San D1ego Harbor Police to participate
in the Reimbursement Program.

Z. Impos1ng on the San Diego Harbor Police the training requirements of
P.C. 832.3 and the certificate requ1rement of P.C. 832.4. :

The San Diego Port District has been n0t1f1ed that POST deems them eligible for
participation in our Reimbursement Program. To date, no request for participation
has been received and a reguest is not expected at this time.

In August 1982, the Chief Administrator of the San Diego Harbor Police made application
for award of POST Basic Certificates to officers of the district. All ordinary
conditions for certificate award, except emp]oyment by a participating agency, appear
to have been met.

In a legal opinion rendered at the request of POST after enactment of Penal Code
Section 832.4, the Attorney General advised POST that officers required by the statute
to attain basic certificates were eligible, without regard to their jurisdiction's
participation in the POST Program. The basis for the opinion seemed to be that a
finding to the contrary could have the effect of mandating part1c1pat1on by local
3ur1sd1ct1ons1n the otherwise voluntary PGST Program.

~ Assuming that the Commission desires to continue to accept these opinions of the
Attorney General, officers of the San Diego Harbor Police should be awarded basic
certificates. Personne) of that agency would not be eligible for any other POST
certificates. ‘

Utitize reverse side if needed

POST 1-187 (Rev., 1/82)



Issuance of Basic Certificate to
Non-Participating Agency Personnel
Page 2 ‘

Attached is a proposed addition to PAM Procedure F-1 which, if approved, would
provide staff with Commission authorization to issue certificates. This would be
a procedure change only and no public hearing is required..

Complicating this issue is the expressed desire of the San Diego Harbor Police to
be awarded "regular" Basic Certificates. The matter of the basis for award of

“regular” or "specialized" certificates is currently under consideration by the
Commission. : '

RECOMMENDATION

1. Approve the g%taqhed'prOposed addition to PAM Procedure F-1 to
©authorize basic certificate awards as described.

2. Authorize staff to determine the type of basic certificate to be

awarded after determinations by the Commission on the overall
certificate study presently under consideration,

. Attachment



Attachment

Commission Procedure F-1

1-2. E?igibi1i£y

c. (New) Full-time, paid peace officer employees of bities,
counties and districts authorized to maintain‘police
departments are eligible for award of a basic certificate
if they, are required by Penal Code Section 832.4 to
attain such a certificate, and their emp]oying.agehcy
does not participate in the POST Program. This e]igibi]itj
shall pertain only to award of a bagfc certificate, which
shall be issued only after compliance wifh all other conditions
for basic certificate award expreséed elsewhere in law and the

POST Administrative Manual.
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: COMMISSION AGENDA ITEM REPORT
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In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required. )

.rrure could be used and there would still be su{’ficient cash available to provide a satis-

IQSUE'

Permit the Executive Director to adjust the aalarv reimbursement rate upwards pe110d1ca]1y
co“snstent with available reserves and anticipated training expenditures.

BACKGROUND :

Beginning in Fiscal Year 1980-21, the Commission adopted the 30% plus formula for the reim-
bursement of salary expenditures incurred by eligible agencies for specified training
courses (Basic, A/O, Supervisory, Management and Job Specific). As this concépt has been
applied, it hag been misinterpreted by State control agencies and the Legisliature in that
they have perceived the 30% Level as all that is necessary or desirable to keep the program’
eperating effectively.

ANALYSIS:

: Commigsion, recognizing the fiscal problems of local agencies, has taken steps to
expedite the return of reimbursable funds to local agencies by paying monthly instead of
quarterly. In order te further expedite the return of budgeted funds to local agencies and
to eliminate erronecous interpretations of the 30% plus formula, staff proposes that the
Commission adopt a new, variable, salary reimbursement policy. -

Specifically, with authority from the Commission, the Executive Director could increase

the salary reimbursement level whenever the local assistance budget balance indicates that
this can be accomplished without affecting our ability to pay at the selected level through-
out the fiscal year. This would reflect the Commission’s policy of reimbursing at the
highest rate possible consistent with available funds.

Based on the current local assistance balance and anticipated training experiences between
now and Jume 30, 1983, the salary reimbursement “level could be increased to 45% effective

immediately and retroactive to July 1, 1482.

FISCAL IMPACT:

After reimbursement at the 307% level for the number of trainees presently projected, and.
after adding $645,109 for increased travel and subsistence allowance, it is projected that
$4,383,871 would still remain in the POTF. A balance of $4,383,871 would permit an increase
in the salary reimbursement rate from 30% to 53%. Following are calculations which antici-
pate changing the salary reimbursement base to 40%Z and 457% respectively., Changing the base
to 40% would leave a projected year-end balance of $2,478,881. <Changing the base to 45%
would leave a projected year-end balance of $1,526,521. It is anticipated that the 45%

tery reserve Lo assure aga alnst ovérspending the Budget.

vosT 1-187 {(Rev. 7/82)
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Salary
Reimbursement

$5,714,690
$5,714,690
85,714,690

" RECOMMENDATION:

1.

2.

That the salary reimbursement level
inmediately and retroactive to July

Increase 4
$1,904,900 10
52,857,350 15

Approve the following poliey: -

Eptal

5,714,690

7,619,590
8,572,040

%

30

40
45

be increased from 30 to 45% effective
1, 1982 for this fiscal year.

Projected

Resernrve
"Balance

4,383,871
2,478,861
1,526,521

The Commission reaffirms its standing policy to reimburse participating
agencies for wll of their salary costs for mandated courses and directs
the Executive Director to make periodic increases in the percentages
reimbursed for salary expenses during the year consistent with budget
allocations for the entire year.
bursement rate shall be made in order to approach, as closely as the budget
allows, the desired level of reimbursement, and to effect prompt return

of reimbursement funds to participating agencies,

Periodic increases in the salary reim—

The Executive Director
will report to the Commission all periodic increases that are made,
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In the space provided belew, briefly describe the TSSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional .
sheets if required.

YSSUE:

With the enactment into law of AB 3361, three million dollars have been added to the
1982-83 Fiscal Year Budget, bringing the total Aid to Cities and Counties Budget to
$18,412,000. 1In accoxrd with the wishes of the Commission at its July 1982 Meeting,
this agenda item requests the following changes in the current travel and subsistence
allowances. rer '

1. An increase in travel mileage reimbursement from a maximum of 2l¢ to a
maximum of 25¢ per mile to be effective on all c¢claims received by PCST
on or after November 1, 1982,

2. An increase in subsistence reimbursement from a maximum of $50.00 per
day, ($56.00 for designated high cost areas); to a maximum of $62.00
per day ($70.00 for designated high costs areas)-to be effective on
all claims received by POST on or after November 1, 1982.

; the first time it has become necessary for us to include a request to increase the
vel and subsistence allowance paid to Commission members, members of the Advisory
0

wmittee, and other persons who are presently reimbursed under Board of Control Rules.
Previously, travel and per diem allowances for these persons automatically changed
whenever the Board of Control changed its rules. This is not the case since travel and-
subsistence allowances have been subject to negotiation under collective bargaining
agreements. The Commisslon must now establish limits for itself and those other desi
persons. Based on this fact, staff recommends the increase in travel and subsistence
allowances indicated in 1 and 2 above for all travel claims received and processed by POST

under the provisions of State Administrative Manual Section 0762 for travel which occurrad
on or subsequent to November 1, 1982. '

FISCAL TIMPACT:

gnated

a. Rate Change Summary

01d New
" Category Rate : Rate Difference %
Travel 21¢ /M1 25¢ /M1 4e 19%
Subsistence $50/Day $62/Day $12 24%
b. Cost Increase
O §1-82 % of Increase Per
Catepory Actual Total Rate Change
Subsistence $3,180,668 24 % $763,360
Travel 1,075,121 19 % 204,273
TOTAL . 84,225,789 ' 22.9% $967,633
riscal Impact for 8 Months (November -~ June )} $645,109 .

RECOMMENDATION:

Staff recommends that the travel and subsistence rates be increased as indicated.

oSt 1-187 (Rev. 7/82)
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COMMISSION AGENDA ITEM REPORT

nda Item Title : . : Meeting Da,'-,e
[—_Reimbursing Non-Peace Off1cer - Management Course Octoliér 21, 1982
Burea Revi d B Resesr h B

" . eviewe Y : E? e "{A "-/(t\-\

Center for Executive Develop. red MoFton
Executive Director »\pproval P Date of Approval Date of Report

’?/LL,, 777 /’ //4 5;14, (&~ e N 2 October 6, 1982
Purpose:

Y See Analysi details)
Decision Requested Dlnfomation Only DStatua Report Financial Impact %st (See Analysis per

In the space provided bela;, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMﬂENDATION. Use additional )
sheets if required.

ISSUE

Since the impact of Proposition 13 in 1978, staff has received requests from law
enforcement agencies to reimburse full-time non-peace officer management employees
for attendance at the mandatory Management Course. The issue before the Commission
now is whether to schedule a public hearing at the January 1983 meet1ng to consider
the value of this proposed change.

BACKGROUND

Due to fiscal restraints and organizational reviews, law enforcement agencies are
evaluating traditional peace officer management roles. Where studies indicate the
appropriateness, full-time non-pcace officers are replacing peace officer managers.
Tthough the .present number of affected non-peace officer managers appears to be small,
he practice is gaining popularity. At this time POST does not certify training that
would meet the needs of the non-peace officer manager. It is believed that the Management
Course provides appropriate. instruction. o .

ANALYSIS

Commission policy reflected in PAM Regulations and Procedures now precludes reimbursement
of non-peace officers attending the Management Course. Since no other POST certified
course is available; and since the curricula for the Management Course seems: reasonably
appropriate, staff believes that the policy should be reconsidered.

There is a ltack of available data to accurately estimate the fiscal jmpact. However,
general awareness of the fairly low number of civilian managers in participating agencies
indicates that the impact on the POTF would be nominal. C€ost per trainee is approxi-
mately $1,500.00, including costs of contracts with presenters. Ten to 20 trainees per
year would cost $15,000 to $30,000 per year.

If the policy is changed to allow future reimbursement for civilian managers, staff
could monitor volume, costs and other factors; and report back to the Commission after
a one-year trial period. :

RECOMMENDAT[ON

Schedule a public hearing for January 1983 to consider regulation changes allowing reim-
.ursement for non-peace officer managers attending the Management Course.

POST 1-187 (Rev. 7/82)



STATUS OF PENDING LEGISLATION OF INTEREST TO POST

ACTIVE *

Bill/Author Subject ' Commission Position Status
SCR 69 Crime Prevention Training Signed by Gov.
{Rains) Chapter 107
SB 1423 POST. Funding: Municipal Utility Police Oppose Signed by Gov.
. (Petris) Chapter 894
SB 1870 Baton Training: Private police Support Signed by Gov.
(Dootittle) Chapter 1243
AB 2172 Private Police: Training None Died in Committee
{vasconcellos)
AB 3361 POST Funding: School Police Support Signed by Gov.
(Floyd) ' Chapter 973
AB 3414 Peace Officer: Licensing None Referred to
{Roos) Committee - NFA
P

*Active means the Comiission has or may take an official position,

Rev. 09/30/82
0007A/02



Bill/Author

AB 253
{Alatorre}

AB 651
{Young)

SB 673
{Sieroty)

SB 832
(Hatson)

SB 1414
(Me110)

58 1461
{Speraw)

SB 1463
{Presley)

. SB 1742

(Sieroty)

AB 2405
{Greene)

AB 2540
{Torres)

- AB 3042
(Leonard)

AB 3090
{Moore)

AB 3234
{Moore)

AB 3484
{Agnos)

| INFORMATIONAL *

Subject

Peace QOfficers Powers: Off duty
briver Training: Continuation
Alarm Co. Operators: Standards
Assessment Fund: Amendment
Rewards: State Funding

Tear Gas: Training Requirements
Assessment Fund: Sunset dates
Private Po]ic?: Training

State Fair Police: Standards

-
Peace Officer: C(Citizenship

‘Peace Officer Powers: Hospital Police

Private Police: Standards
Private Investigators: Standards

Private Police: Standards

|STATUS OF PENDING LEGISLATION OF INTEREST TO POST

Comnents . Status

Signed by Gov.
Chapter 1300

Died in Senate

Signed by Gov.
Chapter 1210

" Died in Assembly
Died in Senate
bied in Senate
Signed by Gov.
Chap. 1437
Died in Assembly
Signed by Gov.

Chapter 548

Signed by Gov.
Chap. 943

Died in Senate
Died in Assembly

Died in Assembly

Signed by Gov.
Chap. 1262

*Informational means the Commission will take no official pesition,

Rev. 09/30/82
{DDO7A/02)



Senate Bill No. 1423

CHAPTER 894

An act to amend Section 13507 of the Penal Code, and to amend
Section 12820 of the Public Utilities Code, relating to training, and
making an appropriation therefor.

[Approved by Governor Se&tember 10, 1982. Filed with Tl
Secretary of State September 13, 1982. .

LEGISLATIVE COUNSEL'S DIGEST.

SB 1423, Petris. Peace officer training.

Under existing law, the Commission on Peace Officer Standards
and Training may establish and enforce minimum standards relating
to peace officer members of, atnong other entities, districts. For such
purposes, the definition of “district” does not expressly include
municipal utility districts.

This bill would add certain municipal utility districts to that
definition for those purposes, as specified.

This bill would expand the provisions regarding the eligibility of
cities, counties, or districts to receive state aid for training expenses
which would be paid out of the Peace Officers Training Fund, a
continuously appropriated fund. -

Appropriation: yes.

The people of the State of California do enact as follows:

SECTION 1. Section 13507 of the Penal Code is amended to read:

13507. As used in this chapter, “district” means any of the
following:

{a) A regional park district.

(b} A district authorized by statute to maintain a police
department,

(e) The University of California.

(d) The California State University and Colleges.

{e) A community college district.

(f) A municipal utility district formed prior to January 1, 1974, and
containing a population of one million or more on such date.

SEC. 2. Section 12820 of the Public Utilities Code is amended to
read:

12820. {a) A district may employ a suitable security force. The
employees of the district that are designated by the general manager
as security officers shall have the authority and powers conferred by
subdivision (i) -of Section 830.31 of the Penal Code upon peace
officers. The district shall adhere to the standards for recruitment
and training of peace officers established by the Commission on
Peace Officer Standards and Training pursuant to Title 4
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{commencing with Section 13500) of Part 4 of the Penal Code.

(b) Every security officer employed by a district shall conform to
the standards for peace officers of the Commission on Peace Officer
Standards and Training. Any officer who fails to conform to these
standards shall not continue to have the powers of a security officer.



Senate Bill No. 1870

CHAPTER 1243

An act to amend Section 12002 of the Penal Code, relating to
deadly weapons,

[Approved by Governor September 21, 1982, Fited with
Secretary of State September 22, 1982.]

" LEGISLATIVE COUNSEL'S DIGEST

SB 1870, Doolittle. Deadly weapons.

Existing law permits a uniformed security guard, regularly
employed and compensated as such by a person engaged in any
lawful business, while actually employed and engaged in protecting
and preserving property or life within the scope of his or her
employment, to carry any approved wooden club or baton, if the
uniformed security guard has satisfactorily completed a course of
training in the carrying and use of the club or baton which has been
approved by the Commission on Peace Officer Standards and
Training. .

This bill would instead provide that the uniformed security guard
satisfactorily complete a course of instruction certified by the
Department of Consumer Affairs in the carrying and use of the club
or baton and would delete the requirement that the wooden club or
baton be approved. It would permit the training institution certified
by the department to present the course and charge a fee covering
the costs of the training. It would require the department, in
cooperation with the Cominission on Peace Officer Standards and
Training, to develop standards for a course in the carrying and use
of the club or baton.

The bill would also provide that any uniformed security guard who
successfully completes a course of instruction is entitled to receive a
permit to carry and use a club or baton issued by the department.
The department would be required to charge a fee to offset the costs
incurred in course certification, quality control activities associated
with the course, and issuance of the permit.

This bill would further provide any person who has received a
permit or certificate which indicates satisfactory completion of a club
or baton training course approved by the Commission on Peace
Officer Standards and Training prior to January 1, 1983, would not be
required to receive a baton or club permit or complete a course
certified by the Department of Consumer Affairs.

The people of the State of California do enact as follows:

SECTION 1. Section 12002 of the Penal Code is amended to read:
12002. (a) Nothing in this chapter prohibits police officers,
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special police officers, peace officers, or law enforcement officers
from carrying any wooden club, baton, or any equipment authorized
for the enforcement of law or ordinance in any city or county.

{b) Nothing in this chapter prohibits a uniformed security guard,
regularly employed and compensated as such by a person engaged
in any lawful business, while actually employed and engaged in
protecting and preserving property or life within the scope of his or
her employment, from carrying any wooden club or baton if the
uniformed security guard has satisfactorily completed a course of
instruction certified by the Department of Consumer Affairs in the
carrying and use of the club or baton. The training institution
certified by the Department of Consumer Affairs to present this
course, whether public or private, is authorized to charge a fee
covering the cost of the training.

{(¢) The Department of Consumer Affairs, in cooperation with the
Commission on Peace Officer Standards and Training, shall develop
standards for a course in the carrying and use of the club or baton.

(d) Any uniformed security guard who successfully completes a
course of instruction under this section is entitled to receive a permit
to carry and use a club or baton within the scope of his or her
employment, issued by the Department of Consumer Affairs. The
department may authorize certified training institutions to issue
permits to carry and use a club or baton. A fee in the amount
provided by law shall be charged by the Department of Consumer
Affairs to offset the costs incurred by the department in course
certification, quality control activities associated with the course and
issuance of the permit.

{e) Any person who has received a permit or certificate which
indicates satisfactory completion of a club or baton training course
approved by the Commission on Peace Officer Standards and
Training prior to January 1, 1983, shall not be required to obtain a
baton or club permit or complete a course certified by the
Department of Consumer Affairs,

95 60
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Assembly Bill No. 3361

CHAPTER 973

An act to amend Section 13507 of the Penal Code, relating to the
Commission on Peace Officer Standards and Training, and making
an appropriation therefor.

[Approved by Governor September 10, 1982, Filed with
Secretary of State September 13, 1982 ]

LEGISLATIVE COUNSEL'S DICEST

AB 3361, Floyd. Commission on Peace Officer Standards and
Training.

Existing law authorizes the Commission on Peace Officer
Standards and Training 1o establish and maintain mimimum
standards relating to peace officer members of districts, as defined.

This bill would broaden the definition of “districts” to include
school districts.

The bill would also appropriate $3,000,000 from the Peace Officers’
Training Fund to the Commission on Peace Officer Standards and
Training, Program 49, for allocation o cities, counties, and districts,
as specified,

Appropriation: yes.

The people of the State of California do enact as follows:

SECTION 1. Section 13507 of the Penal Code is amended to read:

13507. As used in this chapter, “district” means any of the
following:

{a)} A regional park district.

(b A district authorized by statute to maintain a police
departmert.

(¢} The University of California.

{d) The California State University and Colleges.

(e} A community college district.

{fy A school district.

SEC. 2. Inorder to accommodate (1) law enforcement’s effort to
suppress crime and ensure public safety through properly trained
peace officers, (2) the financial impact of this bill and Chapters 710
and 966 of the Statutes of 1981, as well as other similar pending bills,
{3) rising costs related to trainee per diem and travel, and (4)
necessary levels of peace officer standards and training
reimbursement for state-mandated costs, the sum of three million
dollars ($3,000,000) is hereby appropriated from the Peace Officers’
Training Fund to the Commission on Peace Officer Standards and
Training, Program 40, for allocation to cities, counties, and districts,
pursuant to Section 13523 of the Penal Code, as a supplemental

w3 30
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Senate Concurrent Resolution No, 69

RESOLUTION CHAPTER 107

Senate Concurrent Resolution No. 63—Relative to crime.
[Filed with Secretary of State August 23, 1982.]

LEGISLATIVE COUNSEL'S DIGEST

SCR 69, Rains. Crime prevention training.

This measure would request the Commission on Peace Officer
Standards and Training to prepare guidelines which may be followed
by law enforcement agencies for community crime prevention and
would request that on and after July 1, 1983, the course of training
leading to the basic certificate issued by the commission shall include
adequate instruction in the procedures for community crime
prevention.

WHEREAS, The problems of crime in California necessitate the
establishment of crime prevention units in law enforcement
agencies throughout the state and the expansion of community
crime prevention efforts; now, therefore, be it

Resolved by the Senate of the State of California, the Assembly
thereof concurring, That the Commission on Peace Officer
Standards and Training is hereby requested to prepare guidelines
which may be followed by law enforcement agencies for community
crime prevention. The guidelines shall include, but not be limited to;

(1) Promoting and increasing the adoption of crime prevention
units and activities within law enforcement agencies.

(2) Promoting and increasing public participation in crime
prevention.

(3) Expanding the use of analysis of crime information for
community crime prevention; and be it further

Resolved, That the Commission on Peace Officer Standards and
Training require that the course of training leading to the basic
certificate issued by the commission shall, on and after July 1, 1983,
include adequate instruction in procedures for community crime
prevention and that the commission maintain and update the
existing course for the training of specialists in crime prevention; and
be it Further '

Hesolved, That the Secretary of the Senate transmit a copy of this
resolution to the Comimission on Peace Officer Standards and
Training.
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STATE OF C_ﬁllfORNIA EDMUND G, BROWN IR, Gevernor

DEPARTMENT OF JUSTICE " GEORGE DEUKMEJIAN, Atorncy Generol

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

0 BOWLING DRIVE, SUITE 250
RAMENTO 93823
EXECUTIVE OFFICE September 2, 1982
General Administration
(916) 445-4515
Administrotive Services
(916) 322-2235
Reimbursements
(916) 322.2238
Information Services
Resource Librory
(918) 445-4515.

Certified Course Records
(P16} 322-2180
Standards and Evafua:h'on Rod F!"anz s ManaQEI"‘
pipr P Legislative Affairs
Training Program Services East Ba_y Munici pa] Uti T4 ty District
groining Delivery Services 1127 - 11th Street
pecial Services
Field Services ’ Sacramento, CA 95814 .
{916) 4450345 ' -
Professional Certificates
(916) 322.2237 Dear Mr. Franz:

We were surprised and disappointed to hear that AB 3361, in
being signed by the Governor, chaptered out the provisions
of SB 1423 due to both bills attempting to amend the same
section of law.

Because the Legislature and Governor has in effect spoken

: on the issue of POST reimbursement for peace officers of
the East Bay Municipal District and that Senator Petris

. ’. supported AB 3361, we are recommending to the POST

Commission that POST support the re-introduction of this
measure in January as an urgency statute and making the
provisions retroactive to January 1, 1983. Since there
is precedence for this action, we believe the Commission
will act favorable on this at its October 21st meeting.

We appreciate working with you for the passage of AB 3361 and
Took forward to the early passage of your bill. We will be
in contact with you after the Commission meets in October.
Sincerely,

Svvzee O roeddo

NORMAN C. BOEHM
Executive Director

cc: Senator Nicholas Petris



STATE OF CALIFORNIA
EDMUND G. BROWN Ji,

covennon . Bepartment of Juatice

GEORGE DEUKMEIJIAN

ATYORHEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

PGST ADVISORY COMMITTEE MEETING
October 14, 1982
10 a.m. to 4 p.m.

California Highway Patrol Academy
3500 Reed Avenue
Bryte, €California
(916) 372-5620

Tour of New Facility (time permitting)
01d/New Business

Reports from Committee Members
Election of Officers (1983)

Proposed Future Meetings (Dates/Locations)

Adjournment

AGENDA
Call to Order Chair
Roll Call of Committee Members Secretary
Introduction of New Members Chair
Approval of Previcus Minutes Chair '
. Review of July Commission Meeting Chair
Review of Ad Hoc Conmittee Meeting Chair
Professional Certificates Review Project Wilson -
.\;1.} Basic Course Correlation Project Kohls/énow
o Course Quality Control (including
Project STAR) Snow
832 Study ‘ Beauchamp
New Proficiency Test/Waiver Examination Kohls
Reading & Writing Validation Report Kohls
AB 1310 - Project Status Kohls
Legislation Beauchamp
‘Review of October Commission Meeting Boehm .



GTATE OF CALIFORNIA
KMEJIAN
EDMUND G. BROWN JR. GEORGE DEU

GOvVERNOR Bﬂmﬂml’ni Uf guﬂ‘lirl’ ATTORNEY cENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

POST ADVISCORY QOMMTTTEE MERTING
Bzhia Hotel, San Diego
July 14, 1982

CALL TO QRDER

The meeting of the POST Advigory Cammittee was called to order by Chairman
Larry Watkins at 10:15 a.m.

ROLL CALYL OF THE ADVISCRY COMMITTEE MEMBERS

Chairman Watkins introduced Judy Yamamoto, Seéretéry, Fxecutive Office, who
has been newly assigned to the Advisory Committee.

Roll was called,

Present were: Larry Watkins, Chaimman
1. Barbara Ayres
. : ) ‘ Ben Clark
Joseph McKeown
_Alex Pantaleoni
Jack Pearson
Michaecl Sadleir
Mimi Silbert
J. Winsten Silva
Robert Wasserman

nbsent were: Michael Gonzales (Excused)
Alice Lytle (Excused) o _
Arnold Schmeling (Excused) . : .

POST Staff Present: Ron Allen, Chief, Special Projects
Normari Boehm, Executive Director
Glen Fine, Deputy Executive Director
Jdchn Kchls, Chief, Standards and Evaluations ‘
Holly Mitchum, Consultant, Training Program Services
Ted Morton, Chief, Training Program Services
Brooks Wilson, Chief, Field Services
Judy Yamamoto, Secretary, Executive Office

Others: ‘ DPave Allan, Attorney General's Office
Edward Doonan, Sacramento Co. Sheriff's Dept.
. . , Bob Whitney, Whitney Educational Services
: ' Shelby Worley, Riverside Co. Sheriff's Dept.



APPROVAL OF PREVIQUS MINUITS

The minutes of the April 12, 1982 Advisory Conmittee meeting were approved.

REVIIW OF APRIL COMMISSICN MITETING

Chairman Watkins reported on the April Commission mecting held in Santa Resa.

REVIEW OF JULY (XNWMISSION AGENDA

Norman Boehm briefed the Conmittee merbers on the July Conmission Agenda,

CENTER FOR EXECUTIVE DEVELOPVENT

Norman Boehm handed cut a draft brochure on the Center for Executive
Development which contained the overview of the concept. A question/answer
session was held relative to the Center. Concern was expressed that this
project miy diminish the quality of existing POST courses. Mr. Bochm stated
that POST is presently doing more to enhance quality control than we have done
in previous years.

COMISS ION (N ACCREDITATION FOR TAW ENFORCEMENT ACGFNCIES

Jack Pearson gave an overview of the Commission on Acereditation for Law
Enforcement Agencies of which he is a marber. The Conmission was formed in.
1979 to establish standards and develop an accreditation program to 1np10ve
- law enforcement services in each of the states.

CERTITICATYE ENHANCEVIENT STUDY

Brooks Wilson reported on the Certificate Enhancement Study. He stated that
the recommendations from the May 27th Special Advisory Committee meeting had
been recorded and reviewed. One of the recommendations was to first determine
"what the purposé of the POST certificate program was before deciding the other
issues, Accordingly, all the issues were deferred with the exception of
licensing elements/basic certificate strengthening issue. Staff felt that
this issue was concomitant with deciding the purpose of the overall program.
The Advisory Committee was asked to provide input as to which, if any, of the
licensing elements should be integrated into the Basie Cettlfleate.

Sane members expressed dissatisfaction with ‘the segmenting the study and with
the sequencing. No consensus was obtained, It was recommended that an ad hoe
committee be formed to input on this subject. '

QOVPUTER ASS [STED VIDEQ TRAINING

Ted Morton introduced Holly Mitchum who is working on Computer Assisted
Instruction which combines the computer with the video player (with random
access mamry),  Holly Mitehum and Bob Whitney (Whitney Educational Services)
gave a dovmonstration of this innovative form of instruetion. This system does
not require a computer expert to write the program because it uses very basic

o
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Compitter Assisted Video Training {(con't.)

language. By inserting very simple instructions, the computer will write the
program which saves considerable time. Ms, Mitchum will be visiting all the
academies to see what computer capabilities they have and to find out their
needs.

'CPR/FIRST AID

Ben Clark gave a video presentation on the CPOA CPR/First Aid Project. Clark
stated all the work has been completed and they are waiting to get approval
from Red Cross and public health agencies after which the project will be
taken to the Commission, or if necessary, to the Legislature.

ADVISORY COMMITTZEE AGENDA

Because of time constraints, the Basiec Course Correlation Project and the
Instructor Developnent items were put off until the next Advisory Committee .
meeting.

OLD/NEW RUSTHNESS

. Appreciatioh was given to Alex Panteleoni whose term expires for his years

of service to the POST Advisory Committee.

Chairman Watkins asked for volunteers to serve on the ad hoc committees for -
the Certificate Enhancement Study and for the Center for Executive
Development., Volunteers were Larry Watkins, Joe McKeown, Michael Sadleir,
Ben Clark, Jack Pearson, and Mimi Silbert.

REPORTS FROM ADVISORY QOMMTTTER MFEMBERS

Comnittee Member Ayres (WPOA) — Ayres reported WPOA will be having a training
session this weekend in Carmel on child abuse and psychological effects of
child abuse.

Committee Member Sadleir (California Speciallzed Law Enforcement) — Sadleir
reported that the upgrading of peace officer classification through legis-
lation is progressing.

Committee Member McKeown (CADA) - McKeown reported CADA met in conjunction
with the POST Basic Course Consortium last month. Elections were held with
the results being: Bob Blanchard, Santa Rosa Center, President; Bob Kristic,
Redwoods Center, Vice-President; and Jim McArthur, Oakland Police Department,
Secretary/Treasurer.




=
Réports from Advisory Committee Me:nberrs (con't.)

Committee Member Silva (Community Colleges) - Silva reported comaunity
ocolleges will have to cut $30 million from ADA, possibly in physical education

and fine arts and there is some possibility of cutting police and fire science
ocourses.,

Cm'nittee'hiarbpr\Wafkins (CHP) -- Watkins stated that the list for motorcycle
training has been exhausted. Any department W1sh1ng training should conLact
t‘ne California Highway Patrol.

PROMDSED DATES AND LOCATIONS OF FUTURE MEETINGS

October 14, 1982 alifornia Highway Patrol Academy
Sacramento
January 20, 1983 . 8an Diego (To be determined.)
April 1983 Bay Area (To be determined.)
l_\.QJ’OTEEMENI‘

There being no further business to come before the Advisory Comm lttee,?
Chairman Watkins adjourned the meeting at 3:50 p.m.

Judy Yamapeto
.Secretary
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