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COMMISSION MEETING AGENDA 

October 22, 1982, 10 a.m. to 5 p.m. 
Sacramento Inn, Sierra A & B 
1401 Arden Way, at Freeway 80 
Sacramento, CA 

CALL TO ORDER 

ROLL CALL OF COMMISSION MEMBERS 

SPECIAL ACKNOWLEDGEMENT TO SHERIFF RICHARD PACILEO 

INTRODUCTIONS 

o New Commissioner Duane Lowe, Sheriff, Sacramento County 
o Recognize participants 

A. APPROVAL OF MINUTES 

B. CONSENT CALENDAR 

1. 

2. 

Receiving Course Certification/Decertification Report 

Since the July meeting, there have been 59 new 
certifications and 40 decertifications. In addition, 
70 courses were modified during the past quarter. 
In approving the Consent Calendar, your Honorable 
Commission takes official note of the report. 

Receiving Information on New Entries Into POST 
Reimbursement Program 

Procedures provide for agencies to enter the Reimburse
ment Program if certain qualifications are met. The 
following agencies have met these requirements and 
have been accepted: 

Lake Shastina Community Services District 
Merced County Marshal 
Contra Costa County Marshal 
Solano County Marshal Vallejo-Benicia J.D. 
Sonoma County District Attorney 
Kern County District Attorney Investigators 

This item is on the Consent Calendar for information. 
In approving the Consent Calendar, your Honorable 
Commission takes note of receiving this information . 

.. ' 
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2. 

Receiving Information on New Entry Into POST 
Specialized Program 

The agency listed below meets the requirements to enter 
the POST Specialized Program and has been accepted: 

California Board of Dental Examiners 

This item is on the Consent Calendar for information. 
In approving the Consent Calendar, your Honorable 
Commission takes note of receiving this information. 

4. Approving Resolution for Advisory Committee Member 
C. Alex Pantaleon~ 

5. 

In approving the Consent Calendar, your Honorable 
Commission approves a resolution recognizing the 
services of C. Alex .Pantaleoni, a member of the POST 
Advisory Committee from 1976 to 1982. 

Receiving the.Quarterly Financial Re=port 

This report includes financial information for the 
period from July l, 19 82, through September 30, 19 82. 
Revenue which accrued to the Peace Officer Training 
Fund is shown, as are expenditures made from the 
Fund for administrative costs and for .reimbursement 
to cities, counties, and districts in California. 

In approving the Consent Calendar, your Honorable 
Commission receives the report. 

C. PUBLIC HEARING - PAM REGULATIONS AND PROCEDURE CHANGES TO 
AUTOMATE POST REIMBURSEMENT SYSTEM 

At its July 1982 meeting, the Commission set a public hearing 
for the October 1982 meeting to receive testimony on the 
proposed automated reimbursement system concept, and to 
approve revision of associated Regulations and Procedures. 
The approved revision will provide policy direction necessary 
for staff to implement the computer programming phase of 
the project. 

The proposed system, as approved in principle by the commis
sion, will eliminate the burden of completing claim forms, 
automate the processing, and simplify the entire reimburse
ment process. The system changes will also allow the depart
ment head greater latitude to authorize reimbursable at·tend
ance at Supervisory, Management, and Executive Devel.opment 
Courses and eliminate policies regarding reduction of claims 
for late submission, since late claim penalties will no 
longer be necessary with our automated system. 
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Implementation of the system will take approximately one year 
and should be completed by July 1983, to coincide with the 
beginning of the 1983/84 Fiscal Year. 

Another Regulation change, unrelated to the implementation 
of the Automated Reimbursement System but part of the public 
hearing, is the proposed amendment of Section 1016, which 
provides for management counseling services, in order to 
correctly identify who may receive the services as prescribed 
in P.C. 13513. If approved, the change would become effec
tive upon fil.ing with the Secretary of State. 

Subject to further input at the Public Hearing on these 
matters, the appropriate action of the Commission would be 
a HOTION to adopt the proposed Regulation and Pam ·changes 
in the Automated Reimbursement System and a separate HOTION 
to adopt the change as proposed on Regulation 1016. 

D. DEPUTY HARSHALS and DISTRICT ATTORNEY INVESTIGATORS -
TRAINING STA)'!DAJ!,_DS AND CERTIFICATES 

A job analysis report ordered by the __ .Commission for these 
two positions has been completed (Tab D.l). The report shows 
the work of Harshals and District Attorney Investigators 
differs significantly from that of the patrol officer class 
as well as from each other. Since the patrol-officer-orlented 
Basic Course will not meet marshal and investigator training 
needs, it should not be mandated. Instead, a basic training 
standard for each category should be established. 

For Investigators, a POST 220-hour Investigators Basic Course 
exists and could serve as a requirement. For Harshals, a 
Harshals Basic Course needs to be developed as a standard. 
Optimistically, this could possibly be ready for public 
hearing in April, but time should be allowed for ample marshal 
input in the course devel·opment process. Training standards 
are addressed under Tab D.2. 

Both these categories are in the reimbursable program. The 
Commission will need to consider whether maximum reimburse
ment will be tied to minimum training hours required for 
each category or be established on some other basis. 

Interest has been expressed in receiving the Basic Certificate. 
Certificates are now awarded based on: 

1. Selection standards (which are at present common); 

2. Training requirements (which are to be established); 

3. Twelve months service (in, heretofore, general law 
enforcement). 
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4. 

The various alternatives on training and type of certifi
cates, reported under Tab D.3., were reviewed and discussed 
by the Commission's Long-Range Planning Committee. The 
consensus of the Committee was as follows: 

1. Establish a basic course standard for District 
Attorney Investigators and Marshals based on their 
training needs; 

2. Establish the number of hours required to complete. 
the training, and reimburse agencies to those levels; 

3. Award the Specialized Basic Certificate to individuals 
completing the prescribed specialized basic courses; 

4. Allow individuals to attend the regular Basic Course 
and a series of supplementary courses at their own 
expense as long as the required training is met; 

5. Set a public hearing for January, 1983, to obtain 
field input on awarding a regular Basic Certificate 
to those who mee·t the selection standards and complete 
the regular Basic Course followed by 12-months 
successful service without regard to the type of 
law enforcement agency. 

If the Commission concurs with the Long-Range Planning 
Committee's consensus, the appropriate action would be a 
MOTION to receive public input by setting a public hear
ing for January 27, 1983, meeting. 

At the same time; the notion of a core basic course cover
ing training needs common to all peace officers has been 
discussed at various times. This idea has merit, and un
less otherwise directed by the Commission, staff will 
study the possibilities further and report back in the 
future on the feasibility of developing a core basic plan. 

E. BASIC CERTIFICATE ENHANCEMENT STUDY 

The study of this issue was directed by the Commission as 
a result of the hearings on the subject of peace officer 
licensing. Specific concerns addressed included the 
following issues: 

1. Expanding revocation provisions; 

2. Requiring passage of a test before certificates 
are awarded; and, 

3. Establishing requirements for retention and 
renewal . 
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Issue 1: Expanding Revocation Provisions 

Considerable interest exists in law enforcement in Calif
ornia to expand revocation provisions to include offenses 
other than only convictions for a felony. This interest 
was expressed again in the 1980 Symposium with the senti
ment that since the certificate is linked by law with 
peace officer powers, the definitions of qualifications 
should be strengthened and unqualified peace officers 
decertified. 

Currently the Commission revokes certificates based upon 
felony conviction only. Often, felony charges, including 
those against peace officers, result in conviction of 
misdemeanors. The Commission could establish a list of 
specific crimes, the conviction of which would result in 
revocation whether felony or misdemeanor. Such a list 
would likely include the following: 

P.C. 118, ll8a, 127' 128' 129, perjury F/M 
P.C. 147, inhumanity to a prisoner - M 
P.C. 272, contributing to the delinquency of. 

a minor - F/M 
P.C. 290, registration as a sex offender (not 

subject ot P.C. 290.5 rehabilitation 
provision) F/M 

P.C. 337, bribery for gambling purposes - F 
P.C. 459, burglary - F/M 
P.C. 4 84 to 514 inclusive, theft and embezzlement 
P.C. 518 to 527 inclusive, extortion - F/H 

H & S 11350 to 11355, relating to drugs - F/M 
H & S 11358, marijuana cultivation - F 
H & S 11359, possession for sale - F 
H & S 11361, sale to minors - F 

-

Issue 2: Requiring Passage of a Test Before Certificates 
are Awarded 

Some have suggested that passage of a competency test be 
required before the award of a Basic Certificate. Instead 
of structuring an expensive, single-event. test, the 
present system leading up to a Basic Certificate may in 
itself be considered a test. 

Issue 3: Establishing Requirements for Retention and 
Renewal 

The concept of enhancing the certificate, with a reten
tion requirement, has merit, but further study is needed. 
One possibility is that retention could be incorporated 
into the advanced officer training program. 

F/M 
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Retention of the certificate would be a function of comple
tion of prescribed continuing training. The type and 
amount of training for each rank and other practicalit 
would have to be considered carefully. The Long-Range 
Planning Committee felt the idea was worth surfacing to the 
Commission. 

Renewal considerations result from numerous examples of 
re-entry where a break of more than three years occurs. 
Retraining or testing is now required of those without 
Basic Certificates, but is not required for certificated 
officers. The most reasonable approach to this problem 
seems to be a refresher type training course requirement 
covering key areas such as laws, vehicles and use of force, 
among others. The requirement should apply to previously 
trained officers with and without Basic Certificates. 
The course would serve as the vehicle for refreshing prior 
training and renewing validity of the certificate. 

The Long-Range Planning Committee has discussed these 
certificate enhancement issues. Their consensus was: 

1. Schedule a public hearing on expanding revocation 
requirements to include conviction of selected 
misdemeanor crimes; 

2 • Schedule a public hearing for a refresher/renewal 
training course for officers re-entering law en
forcement (see Tab attachments for an outline). 
All incoming ranks below Chief administrator 
would be required to attend. An alternative 
requalification program would be required for chief 
executives through the Center for Executive 
Development. 

The Committee concurred that no new test should be required 
at this time for award of a certificate, and that the 
matter of a certificate retention requirement for currently 
employed officers be subjected to further study. 

Appropriate action, if the Commission concurs, would be 
a MOTION to schedule a public hearing for January, 1983, 
on the revocation of certificates and on establishing a 
re-entry refresher course. 

F. SAN DIEGO HARBOR POLICE - NON-PARTICIPATING AGENCY 
QUALIFYING FOR BASIC CERTIFICATE 

The San Diego Unified Port District Harbor Police have 
been deemed eligible to participate in the POST 
Reimbursement Program as a district authorized to maintain 
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a police department. There is no apparent desire by the 
district's governing body to participate in the program 
at this time. However, based upon interpretation of the 
application of Penal Code Sections 832.3 and 832.4, the 
Chief of the San Diego Harbor Police has made applica
tion for award of Basic Certificates to his officers. 

The Attorney General advised POST in a written opinion 
several years ago that in such an eventuality, officers 
would be eligible for basic certificates regardless of 
their employing agency's nonparticipation in the POST 
Program. The basis for the legal opinion seemed to be that 
(1) officers affected by P.C. 832.4 are required to have 
the certificates in order to retain peace officer powers, 
and (2) a contrary ruling would have the effect of 
mandating the otherwise voluntary POST Program. 

Staff's report under Tab F includes a recommendation to 
add a provision to PAM Procedure F which will authorize 
the issuance of basic certificates under these circum
stances. 

It is suggested that the type of basic certificate to be 
awarded be a matter for later determination. 

If the Commission concurs, the appropriate action would be 
a MOTION to approve the proposed addition to PAM Pro
cedure F-1 to authorize basic certificate awards as 
described and authorize staff to determine the type of 
basic certificate to be awarded after determinations by 
the Commission on the overall certificate study presently 
under consideration. 

SALARY REIMBURSEMENT POLICY 

With the passage of legislation that augments the current 
year budget with $3,000,000, it appears that the salary 
reimbursement rate could now be increased from 30% to 45% 
retroactive to July 1, 1982. 

If training continues at a somewhat reduced level due to 
budget constraints at the local level, further increases in 
the rate could become feasible in the months ahead. For 
this reason, and because the current 30% PLUS formula 
for reimbursement is being misinterpreted by state control 
agencies as an indicator that 30% of salary is an accept
able level, staff proposes that the Commission formally 
reaffirm its policy to reimburse all salary expenses for 
mandated training, and establish a policy to increase the 
apportionment of budgeted funds reimbursed to participating 
agencies during the year as training levels and available 
monies permit. In this way, agencies will receive rrore of their 
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authorized reimbursements during the year instead of wait
ing until withheld reimbursement is paid at the end of 
the year as at present. 

An increasing variable rate component would guard against 
misinterpretation of the Commission's policy and would 
serve to return reimbursements to the agencies on the 
most prompt basis, consistent with budgeted funds. If 
the Commission finds merit in this approach, the Executive 
Director would make prudent and periodic upward adjustments 
in the salary reimbursement rate as conditions permit. An 
immediate result of such a policy would be to increase 
reimbursement to 45% of salary retroactive to July 1. Each 
month as training volumes and remaining budget figures are 
analyzed, additional retroactive increases could be approved. 

If the Commission concurs, the appropriate action would be 
a MOTION that the salary reimbursement level be increased 
from 30% to 45% effective immediately and retroactive to 
July 1, 19 82, for this fiscal year, and to approve the 
proposed policy with regard to salary reimbursement as set 
forth in the staff report. 

INCREAS~NG PER DIEM AND MILEAGE ALLOWANCE FOR CLAIMS 
RECEIVED ON OR AFTER NOVEMBER 1, 1982 

At the July meeting, the Commission approved an increase 
in mileage and per diem rates for reimbursable trainees 
contingent upon approval of the $3,000,000 budget augmen
tation. Included under this Tab is a report and recom
mendation to implement this change. Proposed higher rates 
would be in line with rates paid by the State for state 
employees. 

Also included in the proposed action is Commission 
approval of the same higher rates for Advisory Committee 
members, Commissioners, and persons reimbursed by POST 
through Letters of Agreement. This action is made 
necessary for the first time by changes in State Board of 
Control rules. 

If the Commission concurs, the appropriate action would be 
a MOTION to increase the rates as proposed. 

REIMBURSING NON-PEACE OFFICER MANAGERS FOR THE MANAGEMENT 
COURSE - SETTING PUBLIC HEARING 

Chiefs of Police have, for some time, suggested that POST 
change its Regulations to allow reimbursement for non-
peace officer managers who attend the Management Course. 
Current rules allow for such attendance, but simply preclude 
reimbursement. 
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Staff is bringing the issue to the Commission for a deter
mination because (1) the number of non-peace officer 
managers seems to be increasing, (2) no specific course 
exists for non-peace officer managers at this time, and 
(3) the curricula for the Management Course appears reason
ably appropriate for civilian management level personnel. 

A report on the issue is included under this Tab. 

If the Commission concurs that the matter warrants con
sideration, the appropriate action would be the schedul
ing of a public hearing for January, 1983. 

J. LEGISLATIVE REVIEW COMMITTEE REPORT 

A report on the Committee's recommendations resulting 
from its October 22, 8 a.m, meeting, will be presented. 

K. ADVISORY COMMITTEE REPORT 

Larry Watkins, Chairman of the Advisory Committee, will 
report on the October 14, 1982, meeting of the Advisory 
Committee and on other Advisory Committee business. 

L. OLD/NEW BUSINESS 

1. 

2. 

Peace Officers' Legal Sourcebook - DOJ 

Last year the Commission considered the request from 
the Department of Justice for assistance in publish
ing a Legal Sourcebook. The original proposal was 
for 50,000 copies which was later modified by the 
Budget Committee to $35,000 or 5,000 copies, whichever 
came first. A study was to have been done to validate 
the use of the Sourcebook by the field. During the c' 

state budget discussion in the Legislature, there 
was a proposal from the Legislative Analyst that 
money simply be taken from POST and given to DOJ. 
Wanting to avoid a precedent, this caused the Commis
sion's Budget Committee to put the Sourcebook proposal 
on hold pending resolution of the state budget. 

With the budget issue resolved and none of the POST 
money having gone directly to DOJ, the issue is still 
pending. After discussing this matter with Commissioner 
Rod Blonien, he requested that the item be brought 
back to the Commission on this agenda. 

The Budget Committee considered the issue at its 
recent meeting and felt this should come to the full 
Commission for final disposition upon DOJ's request • 

Other 
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PROPOSED DA'rES AND LOCATIONS OF FUTURE COJVu'.liSSION MEETINGS 

January 27, 1983, Hyatt Islandia, San Diego 
April 21, 1983, Sacramento 
July 21, 1983, Southern California 
October 20, ·1982, Sacramento 

N. ADJOURNMENT 
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, ,,EDMUND G. BROWN JR. 
8TATE OP CALIFORNIA 

,~, GOVIIR"'OR ltpartmrnt nf Jltlllicr 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING ORIVE, SUITE 250 

SACRAMENTO, CALIFORNIA 95823 

July 15, 19 82 
Bahia Hotel 

San Diego, California 

COMMISSION MEETING MINUTES 

"GEORGE DEUKMEJIAN 
.-,TTORJ>IKY GIENI!R ... I. 

The meeting was called to order at 10 a.m. by Chairman Jackson. 
A calling of the roll indicated a quorum was present. 

Commissioners Present: 

Jacob Jackson 
Robert Edmonds 
Al Angele 
William Kolender 
Richard Pacileo 
Jay Rodriguez 
Joseph Trejo 
Nathaniel Trives 
John van de Kamp 
Robert Vernon 
Joe Williams 

- Chairman 
- Vice-Chairman 
- Commissioner· 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 
- Commissioner 

Commissioner 
Rod Blonien - Attorney General Representative 

Advisory Committee Members Present: 

The following members of the POST Advisory Committee, meeting in 
joint session with the Commission, were present: 

Larry Watkins, Chairman, representative of CHP 
Barbara Ayres, representative of WPOA 
Joe McKeown, representative of CADA 
C. Alex Pantaleoni, representative of CAAJE 
Jack Pearson, representative of PORAC 
Michael T. Sadleir, representative of California Specialized 

Law Enforcement 
Mimi Silbert, Public Member 
J. Winston Silva, representative of Community Colleges 
Robert Wasserman, representative of CPOA 

Staff Present: 

Norman Boehm 
Glen Fine 

- Executive Director 
- Deputy Executive Director 
- Senior Project Coordinator 
- Chief, Administrative Services 

Ron Allen 
John Davidson 
Gene DeCrona 
Bradley Koch 
John Kohls 

- Chief, Training Delivery Services 
- Chief, Information Services 
- Chief, Standards and Evaluation Services 

" 



Staff Present - cont. 

Holly Mitchum 
Ted Morton 
Imogene Kauffman 

Visitors' Roster 

D<1vc /\llcn 
Frank Barnes 
John Beene 
Jack Blackwell 
Robert Borden 
Dan cossarek 
Norm Cleaver 
Fred Coburn 
Jim Collins 
Dan Cossarek 
Robert Crumpacker 
Richard DeFrancisco 
Paul Dotlson 
Ed Doonan 
Gary Edwards 
Don Forkus 
Jim Guess· 
Roy Hall 
Terry Hart 

*Dwight Henninger 
Brad Hooper 
William Hotchkiss 
Al Kennedy ' 
Norm King 
Richard Klapp 
Don Lewis 
Roy G. Leyrer 
Ron Lowenberg 
Sam Lowery 
Jack McArthur 
Martin Mayer 
Dave Merritt 
Jim Middleton 
Mike Mills 
Jerry 0' Brien 
Gary O'Gorman 

.Dan Padelford 
R. c. Randolph 
11i lliam Rhine 
Wally Rice 
John Scheck 
R. C. Standring 
Craig Stults 
Randy Tucker 
Roy Van Washlin 
Dave Wagner 
Ken Wolf 
Shelby Worley 

* Art Henrikson 

2. 

Consultant, Training Program Services 
- .Chief, Training Program Services 
- Executive Secretary 

- Office of the /\ttor~ey General 
- Secretary, Reserve Peace Officers' 1\ssoc. 
- Lindsay Police Dept. 
- San Diego Sheriff's Dept. 
- Attorney, Los Angeles 
- President, Reserve Peace Officers' Assoc. 
- Golden West College 
- Chief of Police, Bishop Police Dept. 
- San Diego Police Dept. Academy 
- Seal Beach Police Dept. 
- Marshal's Office, San Bernardino County 
- Costa Mesa Police Dept. 
- Coronado Police Dept. 
- Sacramento County Sheriff's Dept. 
- Bell Gardens Police Dept. 
- Chief of Police, Brea Police Dept. 
- Captain, Orange County Sheriff's Dept. 
- Coronado Police Dept. 
- National City Police Dept. 
- Garden Grove Police Dept. 

Bell Gardens Police Dept. 
- Lieutenant, San Diego Police Dept. 
- Riverside Police Dept. 
- San Bernardino Sheriff's Dept. 
- Captain, San Francisco Police Dept. 

Carlsbad Police Dept. a 

., ,, 

• ----

- Dept. of Justice·, Advanced Training Center 
Chie f of Police, Cypress Police Dept. 

- Riverside County Sheriff's Dept. 
- Criminal Justice Training Center, Modesto 
- Attorney, Torrance 
- Kern County ·sheriff's Dept. 
- Lieutenant, Orange County Sheriff's Dept. 
- Signal Hill Police Dept. 
- Academy of Defensive Driving 
- City of ·El Cajon 
- Riverside Police Dept. 
- Marshal, San Bernardino County 
- Los Angeles'Police Dept. 
- Riverside Police Dept. 
- San Diego Sheriff's Dept. 
- El cajon Police Dept. 
- Northern Coast Chapter - C.R.P.O./\. 
- Garden Grove Police Dept. 
- Los Angeles Police Dept. 
- Riverside County Marshal's Office 
- Palm Springs Police Dept. Reserves 
- Captain, Riyerside County Sheriff's 

Sacramento County Sheriff's Dept. 



i 

I 

, . • 

A. 

3. 

INTRODUCTIONS 

APPROVAL OF MINUTES 

MOTION - Rodriguez, second - Pacileo, carried 
unanimously to approve the minutes of tqe 
regular Commission meeting April 15, 1982, 
at the Flamingo Hotel in Santa Rosa. 

CONSENT CALENDAR 

MOTION- Trives, second- Angele, carried 
unanimously for approval of the Consent Calendar 
covering the following: 

1. Receiving Course Certification/Decertification 
Report 

Since the April meeting, there have been 17 new 
certifications and 21 decertifications. 

2. Receiving Information on New Entries Into POST 
Reimbursement Program 

3. 

4. 

Merced Community College District 

District Attorney Investigators: 

Mono County D.A. 
Monterey County D.A. 
Solano County D.A. 
Tulare County D.A. 

Approving Resolution for Retired Advisory 
Committee Member - Chief George Tielsch 

A resolution recognizing the service of George 
Tielsch, Chief of Police, Anaheim Police Depart
ment, for five years of dedicated service on the 
POST Advisory Committee from 1977 to 1982. 

Receiving Report of Contracts Included in 
F. Y. l9 8l/82 

Contracts # 81-001-01 through 18 were for general 
administration purposes and were charged to the 
Support Appropriation. All were within the 
$10,000 contract authority of the Executive 
Director, Contracts # 81-101-01 through 22 were 
more directly related to the setting of standards 
or provision of training and charged to the 
Local Assistance appropriation: 
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Consent Calendar - cont. 

Purp~ 

Administration and Support 

Local Assistance Activities 

Total Contracts 

$ 

Contract 
Amount 

37,472.36 

1,392,754.46 

$1,430,226.82 

5. Extending Motorcycle Training Project 

POST received a 1two-year grant, F. Y. 80/81 and 81/82, from 
the Office of Traffic Safety to support the improvement 
and availability, of motorcycle training. The project met all 
stated objectives, and a request for grant proposal for 
F.Y. 8~/83 was received from O.T.S. A proposal for continu
ation was submitted. Staff was notified by OTS that the 
proposal was accepted, and $100,000 will be available on 
October 1, 1982, for F.Y. 82/83. 

The commission approved acceptance of the $100,000 and 
authorized the Executive Director to sign the necessary 
documents. 

6. Receiving Status Report - Marshals' and D. A. Investigators' 
Job Analyses 

All the data for these two job analyses have been collected, 
using surveys filled out by job incumbents and supervisors. 
The data has been key-entered, and the analyses phase has 
begun and is scheduled to be completed August 23. 

A full report of the findings and recommendations will be 
presented to the Commission at its October meeting. 

7. Receiving Progress Report - Certificate Enhancement Study 

At the April Commission meeting, staff was directed to 
study enhancement of the POST Basic Certificate Program 
to certain elements discussed in the licensing hearings. 
The study, when completed, will give the Commission a 
basis for evaluating and reviewing the Basic Certificate 
Program. Three primary concerns are being included in 
the study: 

• Expanded revocation provisions, 
• Renewal requirements, and 
• Testing (passage of test prior to award of 

certificate). 
: 

A final report'and recommendations will be presented at 
the October Commission meeting. 

•, 
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5. 

PUBLIC HEARING - ESTABLISHMENT OF TRAINING REQUIREMENTS FOR 
NUN-DESIGNATED LEVEL I RESERVE OFFICERS 

A Public Hearing was held on the proposed basic training for 
Level I Reserve Officers, in accordance with .A.B. 2078, effective 
March 1, 1982. A.B. 2078 provides that only those Level I 
Reserve Officers (P.C. 830.6(a) (2)) that will be designated to 
have the full power of a peace officer as provided by P.C. 
Section 830.1 are required to complete the POST Basic Course. 
Other non-designated Level I Reserve Officers (P.C. 830.6(a) (1)) 
a~e required to complete a course of training prescribed by the 
Commission"· 

The Public Hearing was held in compliance with the requirements 
set forth in the Administrative Procedures Act to provide 
public input on the proposed additions, amendments, and dele
tions to the Regulations and Procedures. 

The following written testimony had been received: 

Robert T. Reber, Chief of Police, City of Buena Park, 
stated, in part . . . "I strongly support the return to 
a 200-hour training course 1ior Level I Reserve Officers." 

John R. McDonald, Jr., Sheriff, County of San Mateo, stated 
he is "in favor and supportive of the proposed changes to 
POST Regulations concerning reserve officers." 

D. L. Forkus, Chief of Police, City of Brea, stated, "I 
would encourage the Commission to proceed with the amend
ments as proposed." 

Owen McGuigan, Chief of Police, City of San Carlos, 
indicated strong support for the Commission's proposal to 
require a 200-hour, 3-module course as the training standard 
for non-designated Level I Reserve Officers. 

Joseph Centeno, Chief of Police, Santa Maria Police Depart
ment, indicated his department supports the concept under 
consideration for training of Reserve Officers and 
recommended its incorporation into the Regulations. 

L. K. Kalsbeek, Commander; Ventura County Sheriff's 
Department. fully supports the 200-hour training require
ment for non-designated Level I Reserves. 

Raymond c. Davis, Chief of Police, City of Santa Ana, 
supports the proposal to require a 200-hour, 3-module 
course as the training standard for non-designated 
Level I Reserve Officers. 

Brad Gates, Sheriff-Coroner Department, County of Orange, 
endorsed the proposed 3-module, 200-hour standard for 
training non-designated Level I Reserve Officers. 
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Public Hearing - cont. 

Oral testimony was presented by Dan C ssar k, President of the e 
California Reserve Peace Officers' Association, who spoke in 
support of the proposal to require that non-designated Level I 
Reserve Officers have 200 hours of classroom training, 200 hours 
of structured field training, plus 200 hours on-the-job training 
to receive the Reserve Officer Basic Certificate. 

A staff report was made proposing minor language changes to 
clarify, eliminate redundancies, and make corrections. 

There being no further testimony, the public hearing was clos~q 
and the following action was taken: 

MOTION - Trives, second - Edmonds, carried unanimously 
for approval of the proposed additions, amendments and 
deletions to regulations and procedures, and to adopt 
revised Regulation 1007 incorporating by reference 
PAM Sections H-1, H-3, H-4, and H-5 in their entirety, 
effective July 15, 1982. 

(The· documents setting forth the exact proposed language of the 
amendments· are on file in the Executive Office.) 

D. REVIEW OF BASIC COURSE DRIVER TRAINING FEES 

Staff reported that since January 1980, POST has allowed a $207 
tuition for "behind the wheel" driver training in the Basic Cours. 
Based upon negotiated agreement with basic academies, POST 
reimburses agencies for a maximum of $150. The balance is 
covered by presenters of the Basic Course. 

The Academy of Defensive Driving, a major provider of this train
ing, has requested an increase in tuition from $207 to $252. The 
increase appears to be a reasonable amount that would remain 
below costs of public presenters providing similar training. It 
is also believed that reasonable quality cannot be maintained 
without the increase. It would be to the interest of POST and 
law·enforcement agencies to allow the $207 tuition to·be increased 
to $252 with concurrent increase in reimbursable tuition to $195. 

MOTION - Kolender, second - Trives, carried unani
mously to allow an increase in tuition cost for 
Driver Training from $207 to $252 per trainee, and 
allow an increase in reimbursement for eligible 

·agencies from $150 to $195 per trainee. · 

E. PHYSICAL FITNESS TRAINING PROGRAM FOR BASIC COURSE TRAINEES 

Currently, there are no physical fitness standards for gradua-
tion from the Basic Course. Significant variation exists with 
regard to the content and conduct of physical fitness training 
in the basic academies. The needs of the academies, and law 
enforcement, can best be met by developing a physical 'fitness a 
training program. The program would be developed by W 
physicians ·and exercise physiologists, working in conjunction 
with academy instructors and POST staff. It is estimated 
the program could be developed and made fully operational within 

• 
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Physical Fitness Training Program - cont. 

one· year, at a cost for contractual services of approximately 
$17,500 

MOTION - Van de Kamp, second - Vernon, motion carried 
(Blonien - No) that staff be authorized to begin work 
on the development of a fitness train-
ing program for basic academy trainees (including 
negotiations for contractual services from physicians 
and exercise physiologists) . 

F. PROPOSAL TO AUTOMATE THE POST REIMBURSEMENT SYSTEM 

G. 

With the advent and implementation of the POST Automated Informa
tion System, there is the capability and expertise to develop a 
POST Automated Reimbursement System -- a system of automatically 
reimbursing participating agencies without submission of claim 
forms. Preliminary evaluation indicates potential savings to 
local agencies and in POST expenses. The system eliminates the 
burden of completing claim forms, automates the processing, 
reduces the complexity of p~odecure and policy, and simplifies 
the entire process. All lawful claims would be paid with 
elimination of need to reduce payment of "late claims." 

The system would continue to provide the four reimbursable 
elements of salary, travel, subsistence and tuition. 

Implementation of the system would take approximately one year 
and should be completed by July, 1983, to coincide with the 
beginning of the 1983/84 F.Y. Cost to implement the system 
will be approximately $30,000 for a programmer/analyst to 
develop the computer program for the system. The additional 
programmer analyst assistance would have to be acquired within 
existing budgetary resources. 

MOTION - Trejo, second - Angele, carried unanimously: 

•• 

• 

To approve in principle the development of the 
POST Automated Reimbursement System as outlined, 
and 

To confirm acceptability of the automated system 
to the field by authorizing a public hearing 
on specific PAM Regulations and Procedure changes 
at the October 1982 Commission meeting. 

REPORT ON APPLICATION OF COMPUTER-BASED EDUCATION 

In April 1981, The Commission approved a contract for $48,348 
with the Justice Training Institute to conduct a study on 
Computer-Based Education. The general purpose of the· study was 
to ensure POST training remains current with the latest devel
opments in training technology ana was supported by a recommenda
tion from the Training Needs Assessment to pursue innovative 
forms of training delivery. 
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Computer-Based Education - cont. 

The final project report has been received which traces the 
development of both computer and Computer-Based Education soft
ware, provides an assessment of the state-of-the-art, and pro
jects future use and development. Successes and failures of 
several applications are analyzed and guidelines developed to 
avoid pitfalls in the application of this technology to. the 
PQST Program. 

The final cost to POST will be $38,564.60. rhis is $9,783.40 
less than the contract amount.· 

MOTION - Kolender, second - Blonien, carried unan
imously that the Commission receive the report and 
authorize final payment to the Justice Training 
Institute. 

The. following recommendations from the Computer-Based Educa
tion Study by the Justice Training Institute were presented: 

1. Develop, test, and evaluate a Computer-Assisted Instruc
tional course authoring system that is tailored specific
ally for the use of police training officers in presenting 
the POST Basic Police Training Course. 

·Development time, approximately 18 months at a cos·t not 
·to exceed $165,000. 

2. Develop, test, and evaluate a computer-assisted instruc
tional system, focusing on "remedial" training in a 
regional or large city police training academy and with 
specific attention to the police basic course. 

Development time, approximately 18 months at a cost not to 
exceed $140,000, plus an independent evaluation of approx
imately $15,000. 

3. Develop, test, and evaluate the feasibility, both educa
tional and in terms of cost, of a computer-assisted instruc
tion course "authoring" system that is specifically designed 
for use of police training officers in presenting POST 
Supervisory Courses. 

4. 

Development time, approximately 18 months at a cost not to 
exceed $125,000, plus independent evaluation of approximately 
$12,500. 

Develop a POST Computer Literacy Course. The purpose of 
this project is to design, for implementation, a course on 
computers and computer use to be included in all major 
POST-certified offerings; in specific the Basic, Super
visory, Management, and Executive Courses. 

Development time, 3-4 months at a cost of approximately 
$60,000. 

. 
' 
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Computer-Based Education - cont. 

5. Develop a POST Computer-Managed Instruction Project. The 
purpose of this project is to standardize, at the level of 
specifications, the methods and design of computer-managed 
instruction input, output, and reporting for current and 
future POST computer-assisted instruction users. 

Development time, 3-4 months at a cost of approximately 
$26,000. 

Further study by staff is required before implementation of any 
of the Justice Training Institute's recommendations. Staff will 
report back to the Commission at either the October or January 
Commission meeting with specific recommendations. 

The Commission viewed a demonstration of a computer-assisted 
video system presented by POST staff consultant Holly Mitchum 
and Robert Whitney of Whitney Education Services. The demon
stration included examples of programs being conducted in 
community colleges and corporations. In addition, the Commission 
was able to view a series of vignettes on bomb investigations 
which were produced from an existing police training video tape. 

CENTER FOR EXECUTIVE DEVELOPMENT (Including Command College) 

At the January 1982 Commission meeting, the concept of the 
"Command College" was approved, and staff was directed to develop 
an accelerated action plan for the creation of such a train-
ing center for law enforcement managers and executives. Plans 
for implementation are as follows: 

1. Announce the establishment by POST of the Center for 
Executive Development. 

2. Establish the Command College as a component of the Center 
for Executive Development. 

3'. Centralize within the Center for Executive Development 
coordination of all existing POST-certified management and 
executive training seminars and courses. 

4. Provide the Center for Executive Development with full
time staff and POST organizational identity. 

It is anticipated that these implementation steps will be 
completed in September, 1982. Their accomplishment would be 
expected to produce the following results: 

• Provide name recognition and institutionalization to one 
of the Commission's most innovative program changes since 
POST was created. 

• Provide the framework for presentation of advanced 
executive-level law enforcement training through the 
Command College component. 
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center for Executive Development - cont. 

• Through better coordination, bring about improvements in 
the presentation of existing certified management training. 

Through full-time staffing, provide time and attention 
needed to continue expansion of the Law Enforcement Exec
utive Seminar series which is already a proven success. 

A draft of the brochure for the Center for Executive Develop
ment was presented for review. 

Discussion followed concerning estimated costs and what addition
al staff may be needed. 

MOTION - Angele, second - Kolender, carried unan
imously to accept the progress report on the Center 
for Executive Development and to instruct staff to 
continue to move forward with the project. 

I.· FINANCIAL REPORT - FISCAL YEAR 19 81/8 2 

The report presented financial information for the period from 
July 1, 1981, through June 30, 1982, and consisted of four 
separate reports: 

l. Comparison of Revenue by Month 
2. Reimbursement By Category of Expense 
3. Number of Reimbursed Trainees By Category 
4. Status Report - Aid to Local Government Budget. 

These reports are made Attachment "A" of these minutes. 

MOTION - Kolender, second- Trives, carried unan
imously to accept the report; 

J. BUDGET REVIEW COMMITTEE REPORT 

Jay Rodriguez, Chairman of the Budget Review Committee, reported 
that the Budget Committee met ,July 14, 1982, and reviewed the 
condition of the Peace Officer Training ~und and Budget Change 
Proposals for the 1983/84 F.Y. 

'rhe Budget Committee's recommendations were· reviewed and the 
following action was taken: 

MOTION- Rodriguez, second- Trives, carried unan
imously to change from quarterly to monthly reimburse
ment. 

MOTION - Rodriguez, second- Trives, carried unani
mously to seek a $3 million augmentation to this 
year's budget and, if successful, increase reimburse
ment to 50% for salary, and increase per diem from 
$50 to $60. 
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Budget Review Committee Report - cont. 

MOTION - Rodriguez, second - Trives, carried unani
mously to authorize preparation of Budget Change 
Proposals for F.Y. 1983/84, as follows: 

1. Subject to Budget Committee review of personnel 
justifications, develop a POST clearing house 
for audio-visual/computer-assisted instruction 
at a cost of approximately $65,000. 

2. Subject to Budget Committee review of personnel 
justifications, establish the Center for Execu
tive Development at a cost of approximately 
$110,000. 

3. Increase the part-time help blanket by $10,000 
(to be funded out of existing salary savings). 

4. Increase Aid to Law Enforcement up to the 
maximum permitted by the balance in the POTF by 

a. Increasing the maximum reimbursable hours 
for the Basic Course, 

b. Increasing salary reimbursement to the 
extent permitted by the balance in the 
Peace Officer Training Fund, 

c. Improving quality and availability of 
training generally. 

MOTION Rodriguez, second - Angele, carried unani
mously that a letter be written over the signature 
of the Commission Chairman apprising the field of 
the Commission's intent to increase reimbursements 
as outlined above, simplify the reimbursement process, 
and reimburse on a monthly basis. 

K. LONG-RANGE PLANNING COMMITTEE REPORT 

Nathaniel Trives, Chairman of the Long-Range Planning Committee, 
reported on the Committee's meeting of June 9, 1982. Five 
issues were covered, as follows: 

1. Commission ·Policy Regarding New Agencies Seeking Entry 
to the Reimbursable Program: 

2. 

The Committee requested that staff prepare a comprehensive 
report on the subject to include broad alternatives for 
Commission consideration. 

Command College: 

Committee members reaffirmed strong support for an 
assertive approach toward implementation of this concept. 
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3. Competency-Based Executive Training: 

Tt was suggested that staff explore and evaluate such 
training being conducted in U1e private sccto~. 

4. POST Computer Program: 

A progress report was received. 

5. Task Force Report on New Organizational Concepts: 

Committee members recommended that staff explore the 
views of the field on the various recomrnendatons by use 
of a questionnaire. 

MOTION - Trives, second- Williams, carried unan
imously to accept the Committee's recommendation 
to direct staff to prepare and distribute to the field 
a questionnaire that deals with the report of the 
Task Force on New Organizational Concepts, Phase II. 
The questionnaire will solicit the views and interests 
of executive, management, and rank and file levels of 
law enforcement on these subjects. 

L. LEGISLATIVE REVIEW COMMITTEE 

Richard Pacileo, Chairman of the Legislative Review Committee, 
rep·orted on the following pending legislation of interest to 
POST: 

SCR 69 (Rains) - Crime Prevention Training 

S.B. 1423 (Petris) - Municipal Utility Police (POST Funding) 

S.B. 1870 

The Commission opposes this bill, but no support 
for. the opposition is being received from law 
enforcement groups. The State Sher.i ffs and 
CPOA will be contacted for assistance in opposition. 

(Doolittle) - Baton Training: Private Police 

In Assembly Ways and Means Committee. 
The responsibility for baton training 
will be turned over to Consumer Affairs 
if this bill passes. 

A.B. 2172 (Vas=ncellos) -Private Police: Training. In Senate 

Commission is neutral on this bill. 

' ;i' 
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Legislation - cont. 

A.B. 3361 (Floyd) 

A.B. 3414 (Roos) 

13. 

POST Funding: School Police. 
Commission in opposition. In Senate 

Peace Officer: Licensing 
(l'lot active). 

MOTION - Pacileo, second - Rodriguez, carried unan
imously to accept the report. 

M. ADVISORY COMMITTEE REPORT 

Larry Watkins, Chairman of the POST Advisory Committee, reported 
on the meetings of May 27 and July 14, 19 82. 

The special meeting of the Advisory Committee on May 27 was 
called primarily for the purpose of studying the strengthening 
of the POST Certificate Program. Sheriff Clark submitted six 
ideas for strengthening the Program, as shown in the m1nutes 
of that meeting. It was the consensus of the Committee that 
the criteria in the Certificate Program include the completion 
of education and training programs and a display of competency 
in the profession. 

At the Meeting on July 14, the Committee reviewed the status 
report ol1i the Certificate Program, which was included in the 
Commission's Consent Calendar. The Committee will continue to 
work with staff on this project. 

At the July 14th meeting the Committee also received the 
presentation on the computer-assisted video training and the 
Center for Executive Development. There was a concern expressed 
by Sheriff Clark that existing resource personnel not be taken 
for the project as it is important to maintain the auditing 
process on the existing POST programs. He was assured this 
would not happen. The Committee will continue to work with the 
Executive Director and staff on this project. 

Advisory Committee member Jack Pearson provided a presentation 
on the Commission on Accreditation for Law Enforcement located 
in Washington, D.C. It was stated the work of this national
level Commission can eventually impact California agencies. 
It was being recommended that the POST Commission be provided 
with the information packet on the Accreditation Commission that 
is available through Mr. Pearson. 

On July 14th, Sheriff Ben Clark provided an update on thr~ CPOA 
Training Standards project to combine First Aid and CPR training 
modules in California law enforcement training. This appears 
to be an excellent effort to both upgrade the quality of law 
enforcement while reducing the cost to agencies. The, final 
project will be presented to the Commission in the near future. 

MOTION - Kolender, second - Trejo, carried unani
mously to approve the report of the Advisory 
Committee. 
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ADVISORY COMMITTEE APPOINTMENTS ----- -i•· -

There are seven vacancies on the POST Advisory Committee. Six ~ 
are due to terms expiring in September 1982, and one is due to ~ 
the resignation of a member of the Committee. 

Requests were received from the law enforcement-related associa
tions asking that the Commission reappoint the representatives 
to an additional three-year term on the POST Advisory Committee. 

MOTION - Kolender, second - Edmonds, carried unani
mously for approval of the appointment/reappointment 
of the following nominees: 

• California Association of Police Training Officers · 
Nominee: Michael Gonzales, Sgt., Montebello P.D. 

• Women Peace Officers' Association 

Nominee: Barbara Ayers, Captain, Orange County 
Sheriff's Dept., Retired 

• Peace Officers' Research Association of California 
Nominee: Jack Pearson, Lt., San Diego P.D. 

• California Peace Officers' Association 
Nominee: Robert Wasserman, Chief, Fremont P.D. 

e' California Police Chiefs' Association -~ 
Nominee: John Dineen, Chief, Millbrae P.D. ~ 
(New appointment replacing Chief George Tielsch 
who resigned February 19, 1982.) 

• California Association of Administration of Justice 
Educators 
Nominee: Michael D'Amico, Chairman, Administra
tion of Justice, El Camino College. (New appoint-

·ment to replace Alex Pantaleoni.) 

• Public Member Representative (Public) 
Nominee: Edwin Meese, III, Attorney at Law 

0. OLD/NEW BUSINESS 

1. Correspondence 

2. Research Request 

Mr. Blonien m'ade inquiry of POST's ability to be of 
assistance to those law enforcement officers who may be 
layed off due to budget cuts. The Executive Director 
stated that staff was evaluating this matter and was aware 
that PORAC had already taken steps to identify job oppor
tunities. 

Mr. Blonien also-suggested some research be done to 
provide statistics that would show what percentage of all 



·• 

15. 

Old/New Business - cont. 

the people coming into law enforcement have received 
basic training on their own and what percentage go to 
basic training after being hired and receive reimburse
ment from POST. What impact does this have on the POTF? 
He would also like to know the frequency of recruits 
"living in" at .the location of the training compared to 
commuting. 

The Executive Director indicated that such information 
could be provided. No formal action was taken by the 
Commission. 

P. PROPOSED DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS 

October 21-22, 1982, Sacramento Inn, Sacramento 

The October 21 meeting will be at POST headquarters and 
an in-house tour of POST's programs and people will be 
planned. The general session will be conducted the 
second day, October 22, at the Sacramento Inn. 

January 27, 1983, Hyatt Islandia, San Diego 
April 21, 1983, Sacramento 
July 21, 1983, Southern California e Q. ADJOURNMENT 

There being no further business to come before the Commission, 
the meeting was adjourned at 3 p.m. 

J .. j~·~-·_/ 
Im:"~· ~~uffman 
Ex~~ive Secretary 
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Attachment 3 

COMM!SS!Nl ON POST 

Number of Reimbursed Trainees by Categor.Y 

July IaBJ - June 1982 

' I 



I 
Attachment 4 STATUS REPORT 

il • 1981-82 LOCAL ASSISTANCE BUDGET 

As of June 30, 1982 

Allocated 

AlD TO LOCAL GOVERNHENT: 

CoUrse Hcimb11rscmcnt @ 30% Salary Reimb. 
Percentage. 

$12,849,365 
100% 

CONTRACT SERVICES: 

Instructional Contracts 
Non-Instructional Contracts 
Developmental Contracts 

Sub-Total, Contracts 

OTHER: 

Letters of Agreement 
Room Rcntnl 

Stib-Total, Other e Total All Categories 

Total Appropriation 

~alancc AvailDble 

eludes accruals 

$ 841,616 
128,209 
421,144 

$ 1,390,969 

$ 100,000 
10,000 

$ 110' 000 

$14,350,334 

$15,420,197 

$ 1,069,861 

Expended~': 

$11,199,711 
75% 

$ 831,786 
127,331 
181,141+ 

$ 1,140,261 

$ 64' 100 
9,000 

0 73,100 ' 

$12,413,072 

Balance 

$1,649,654 
13% 

$ 9,830 
878 

__ 240' 0<22._ 

$ 250,708 

$ 

$ 

35,900 
1 ,000 

36,900 

$1,937,262 

$3,007' l25 



COMMISSION ON PEACE OFFICER STANDARDS AND TRA!NING 

COM ITEM REPORT 

23, 1982 

[]Yes (See Analysis per details) 
0 No 

The following courses have been certified or decertified since the July 15, 1982 
Commission Meeting: 

1. 

2. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

Course Title 

Security Guard Baton 
Training (Straight Baton) 

Advancerl Field Evidence 
Technician Course 

Sergeant/Team Developer 
and Manager 

Sergeant/Work Productivity 
& Quality Controller 

Sergeant/Trainer and 
Subordinate Developer 

Patrol Sgt./Managing 
Work in Field and Station 

National Homicide 
Symposium 

Security Guard Baton 
Training (Side Handle) 

Traffic Accident Inv. 

Crime Scene Investigation 

Security Guard Baton 
Training (Side Handle) 

POST -18 7 (Rev. 7/ 

CERTIFIED 

Presenter 

Public Safety Trng. 
Association, Inc. 

CSU, Long Beach 

Justice Training 
Institute 

Justice Training 
Institute 

Justice Training 
Institute 

Justice Training 
Institute 

Ca 1 if. District 
Attorney's Assoc. 

Powers Security 
Training School 

Ventura Co. Police 
& Sheriff's Academy 

Rio Hondo College 

Course 
Category 

Approved 

Technical 

Supervisory 
Seminar 

Supervisory 
Seminar 

Supervisory 
Seminar 

Supervisory 
Seminar 

Technical 

Approved 

Technical 

Technical 

Glendale Community Approved 
College 

Reimbursement 
Plan 

N/A 

III 

III 

III 

III 

III 

III 

N/A 

II 

IV 

N/A 

0 

$42,800 

25,200 

25,200 

25,200 . 

25,200 

21,000 

0 

3,780 

4,060.80 

0 



Course Title 

12. Private Security Baton 
Training (Side Handle) 

13. Security Guard Baton 
Training (Side Handle) 

14. Private Security Baton 
Training (Side Handle) 

CERTIFIED- JContinued) 

Presenter 
Course 
Category 

California Security Approved 
Training Schools 

Alan Cotton & · 
Associates 

Evans Security 
Training Academy 

Approved 

Approved 

15. Private Security Baton Ventura College 
Training (Straight & Side) 

Approved 

16. Reserve Trai_ning Module C Southwestern Approved 
Call ege 

17. Reserve Training Module C Orange County Approved 
Sheriff's Department 

18. Reserve Training Module C Golden v/est College Approved 

19. Reserve Training Module C Merced College Approved 

20. 

21. 

Reserve Training Module C 

Security Guard Baton 
Training (Straight & Side) 

San Diego Co. RLETC Approved 

Gendarme Ltd. Approved 

22. Baton-Instructors Course- San Joaquin Delta Technical 
Side Handle College 

23 .. Security Guard Baton 
Training (Straight & Side) 

24. 

25. 

26. 

27. 

Security Guard Baton Trng. 
(Straight baton) 

Security Guard Baton Trng. 
(Straight & Side handle) 

Employee Assistance Trng. 
for Supervisors 

Team Building Horkshop 

28. C-CAP Management Seminar 

29. Reserve Training Module C 

30. Officer Safety Field 
Tactics Course 

California Security Approved 
Training Academy 

California Academy 
Inv. Sciences 

Co 11 ege of the 
Sequoias 

National Council 
on Alcoholism 

George Tielsch & 
Associates 

Approved 

Special 

Technical 

Technical 

DOJ Training Center Technical 

Modesto CJTC Approved 

Golden Hest College Technical 

Reimbursement Annual • 
Plan Fiscal Impa .. 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

IV 

N/A 

N/A 

N/A 

III 

III 

IV 

N/A 

III 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2,475 

0 

0 

0 

19,950 

14,792 

7,500 

0 

46,924 

• 

• 



32. 

33. 

34. 

CC'urse Title 

Security Guard Baton 
Training (Straight Baton) 

Computer Crime Inv. 

Baton Instructors Course 
PR-24 

Officer Safety & Field 
Tactics 

CERTIFIED- (Continued} 

Presenter 

Kings River Comm. 
College 

NCCJTES, Butte 
Center 

Martinez Jl.dult 
School 

Butte Regional 
Training Center 

Course 
Category 

Approved 

Technical 

Technical 

Technical 

35. Security Guard Baton Trng. Modesto CJTC 
(Straight and/or Side Handle) 

Special 

36. Security Guard Baton Trng. 
(Straight Baton) 

37. Security Guard Baton Trng. 
(Straight & Side Handle) 

38. Security Guard Baton Trng. 
(Straight & Side.Handle) 

• Security Guard Baton TrDg. 
(Straight.·& Side Handle} 

Palomar College 

Security Training 
Academy 

National Careers 
Institute 

Approved 

Approved 

Approved 

United States School Approved 
of Law Enforcement 

40. Security Guard Baton Trng. Hest Coast School Approved 
(Straight & Side Handle} 

41. Traffic Accident Inv., Los Angeles Police Technical 
Intermediate Department 

42. Traffic Accident Inv.,. Los Angeles Police Technical 
Advanced Department 

43. Security Guard Baton Trng. 
(Side-handle} 

44. Stress Awareness Trng. for 
Instructors 

45. Police Service Rep. 

46. Security Guard Baton Trng. 
(Straight & Side) 

47. 

t 
Security Guard Baton Trng. 
(Straight & Side) 

Security Guard Baton Trng. 
(Straight & Side) 

International Assoc. Approved 
of Sec. Prof., Inc. 

Commission on POST 

Los Angeles Police 
Department 

San Diego Miramar 
Call ege 

Technical 

Technical 

Approved 

Golden West College Approved 

Martial Arts Sec. 
Trng. Academy 

Approved 

Reimbursement 
Plan 

N/A 

IV 

IV 

IV 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

IV 

IV 

N/A 

IV 

IV 

N/A 

N/A 

N/A 

Annua 1 
Fiscal Impact 

0 

7,146 

4,284 

8,304 

0 

0 

0 

0 

0 

0 

9,000 

6,300 

0 

8,125 

14,850 

0 

0 

0 



49. 

50. 

51. 

52. 

Course Title 

Security Guard Baton Trng. 
(Straight & Side) 

Security .Guard Baton Trng. 
(Straight) 

Security Guard Baton Trng. 
(Straight & Side) 

Security Guard Baton Trng. 
(Straight & Side) 

53. Driver Training - In 
Service 

54. Records 

55. Security Guard Baton Trng. 
(Straight & Side) 

56. Defensive Tactics for 
Instructors 

CERTIFIED- (Continued) 

. Course 
Presenter Category 

Private Patrol Off. Approved 
Specialized Trng. 

Pacific Training Approved 
Institute 

Security Designs, Approved 
Inc. 

Security Six Trng. Approved 
Institute 

Ventura Co. Sheriff's Technical 
Department 

San Diego Regional 
Training Center 

John Taylor Guard 
Training Academy 

FBI - Los Angeles 

Technical 

Approved 

Technical 

Reimbursement 
Plan 

N/A 

N/A 

N/A 

N/A 

IV 

III 

N/A 

IV 

57. Security Guard Baton Trng. College of San Mateo Approved 
(Straight) 

N/A 

58. Officer Safety & Field San Joaquin Delta Technical IV 
Tactics College 

59. Security Guard Baton Trng. Security Training Approved N/A 
(Straight & Side) Iristitute 

1. Supervisory Course 

2. Crime Prevention 

3. Officer Safety/Field 
Tactics 

4. Report Writing 

5. PCP Control for Trainers 

DECERTIFIED 

Grossmont College Sup. Course II/IV 

Fresno Police Dept. Technical IV 

Law Enforcement Technical III 
Research Assoc. 

Marie College Technical III 

UC, Los Angeles Technical IV 

6. Staff Officer f1gmt Seminar Los Angeles P.O. .Mgmt Seminar 
Course 

IV 

7. Driving Under Influence
Allied Agency 

Cali f. Highway 
Patrol 

Technical IV 

Annua 1· 
Fiscal-. 

0 

0 

0 

.0 

0 

28,820 

0 

21,150 

0 

3,200 

0 

15,874 

2,002 

0 

0 

0 

5,004 

·o 

• 



i 

Course Title 

Traffic Ace Inv-Skidmark 
Analysis 

9. Narcotics Investigation 
Mgmt. 

10. Security & Tactical 
Planning 

11. Police Armorers Institute 

12. Forensic Alcohol 

13. Organized Crime Analysis 
Program 

14. Search and Rescue Mgmt 

15. Advanced Officer Course 

16. Criminal Intelligence, 
Chief Exec . 

• 
18. 

19. 

20. 

21. 

22. 

23. 

24. 

Patterns of Violence 

Motorcycle. Training 

Defensive Tactics Inst. 

Reserve Training Module B 

Arrest and Firearms 

Driver Training, Advanced 

Report \'riting 

Photo/Basic Law Enforc. 

DECERTIFIED - (Continued} 

Presenter 
Course 
Category 

Reimbursement 
Plan 

California Highway 
Patrol 

Technical 

DOJ Training Center Mgmt Seminar 
Course 

Los Angeles Co. Technical 
Sheriff's Department 

Los Angeles Police 
Department Technical 

DOJ Training Center Technical 

DOJ Training Center Technical 

Office of Emergency Mgmt Seminar 
Services Course 

DOJ Training Center AO 

IV 

IV 

IV 

IV 

IV 

IV 

IV 

N/A 

DOJ Training Center Exec. Seminar/ IV 
Course 

Calif. Youth 
Authority 

Glenda 1 e P. D. 

San Joaquin Delta 
Call ege 

Palo Verde College 

Palo Verde College 

Kern Co. Sheriff's 
Department 

Feather River Col. 

Tri-Community Adult 
Education 

Technical 

Technical 

Technical 

Reserve Trng. 

P.C. 832 

Technical 

Technical 

Technical 

IV 

III 

IV 

N/A 

IV 

IV 

IV 

IV 

25. Psychotherapy & Law Enforc. San Francisco P.D. Mgmt Seminar 
Course 

III 

26. Crime Prevention, Burglary CSU-Long Beach Technical III 

• Justice Res. & Trng . 

Annual 
Fi seal Impact 

7,225 

0 

3,313 

2,838 

3,980 

0 

0 

0 

0 

1,445 

15,006 

0 

0 

0 

7,432 

1,742 

0 

5,400 

11 '340 

< '-. 



DECERTIFIED - (Continued) 

Course Reimbursement Annual. 
Course Title Presenter Category Plan Fi sea 1 Imp,·-

27. Budgeting Academy of Justice/ Mgmt Seminar III 0 
Riverside Course 

28. Report Writing Academy of Justice/ Technical IV 0 
Riverside City Col. 

29. Communications, Oral & Glendale Community Technical IV 0 
Written College 

30. Community Relations San Bernardino Co. Technical IV 0 
Sheriff's Dept. 

31. Vehicle Theft Inv. Modesto CJTC Technical II . 7, 503 

32. Jail Operations Modesto CJTC Technical II 4,186 

33. Jail Operations College of the Technical II 21,594 
Sequoias 

34. Ja i 1 Operations College of the Technical I I 45,208 
Sequoias 

35. Program Eva 1 & Review Tech CSU-Long Beach/ Techni ca 1 III 2,387 • Justice Res. & Trng ~l 

36. Police Training Managers Golden Gate Univ/ Technical I 61,716 
School of Publ Affairs 

37. Crime Scene Investigations FBI - Sacramento Technical IV 0 

38. Narc Enforc for Peace Ofrs. Sierra Community Technical IV 0 
College 

39. Heroin Influence Sierra Community Technical IV 0 
College 

40. Child Abuse NCCJTES-Redwoods Technical IV 0 
Center 

TOTAL CERTIFIED __,5:..:_9_ 

TOTAL DECERTIFIED _4:.o:.O_ 

TOTAL ~·10DI FICATIONS 70 

• 
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Cornmission on Peace Officer Standards and Training 

space p below, the ES, BAG 
separate labeled paragraphs and include page nu'mbers where the expanded information can be located in the 

eport. (c. g., ISSUE Page. ). 

ISSUE 

The Lake Shastina Community Services District has requested 
that the agency be included.in .the POST Regular Program. 

BACKGROUND 

The district employs three sworn officers and has submitted 
documents supporting POST objectives and regulations. 

ANALYSIS 

All sworn personnel possess or are eligible to possess POST 
Certificates. 

RECOMMENDATIONS 

The Commission be advised that the Lake Shastina Community Services 
District has been admitted into the POST Regular Program consistent 
with Commission policy. 

FISCAL I!1PACT 

The estimated fiscal impact should be approximately $1,000 annually . 

Utili7.e rever!:le ' needed 

POST 1-187 (Hcv. 1/MZ) 
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Commission on Peace Officer Standards and Training 

Merced Cbunty Marshal 

Field Services 

space p the D, ANALYSIS and 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 

(e. g., ISSUE Page ). . ', .. , 

ISSUE 

'lhe Merced County Marshal. has requested entry into the PCST Reimbursement 
Program. · 

'lhe agency has sutmitted the necessary documents supporting PC6T objectives 
and regulations. · ' 

ANALYSIS 

All sworn personnel have, or will be eligible to possess PCST Basic Certificates. 
J\dequate selection standards are used. 

REXXM1El'IDATION 
-·· 

'lhe Ccmnissiort be advised that the MercEid County Marshal's Office has been . 
admitted into the PCST Reimbursement Program, consistent with Ccmnission policy.· 

FISCAL IMPAcr 

'lhe estimated fiscal impact should be less than $4,000 annually. 

?.c r~vcrsc 

l'OS1' 1-187 (Hev. 
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Commission on Peace O!!ic~r S~andards and Training 

Costa County Marshal October 21, 1982 

space riefly , BAC OUND, ·ANALYSIS 
eparate labeled paragraphs and include page numbers where the expanded information can be located in the 

(e.g., ISSUE Page ). . . 

ISSUE 

The Contra Costa County Marshal has requested that the agency 
be included in the POST Reimbursement Program. 

BACKGROUND 

The agency has participated in the Specialized Program since 
October 13, 1970. Necessary documents supporting POST objectives 
and regulations have been submitted. 

ANALYSIS 

All. sworn members of the department ·possE;!SS Basic Certificates or 
higher and adequate selection standa~ds ~re used. 

RECOMMENDATION 

The Cgmmission be advised that the .Contra Costa County. Marshal's 
Office has been admitted into the POST Reimbursement Program, 
consistent with Commission policy. 

FISCAL IMPACT 

The fiscal impact is estimated to be.less than $4,000 annually • 

•. 

•. 

7,c T<'VcrHc sidr. if need . 
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Commission on Peace _Officer S~andards and Training 

Solano Coun Marshal Vall o-Benicia 
By 

Field Services 

Statup Report 0 
space pr , b ISSUES, BACKG!{OUND, ANALYSIS and RECOMMENDATIO>"'>.'S. 

rate labeled paragraphs and include page numbers where the expanded information can be located in the 
(e. g., ISSUE Page ). . 

ISSUE 

. The Solano County Marshal, Vallejo-B~nicia Judi~ial District 
has requested that his agency be included in the POST Reim
bursement Program • 

. BACKGROUND 

The agency has participated in the Specialized Program since 
December 28, 1971'. The agency'has submitted the necessary 
documents supporting POST objectives and regulations. 

ANALYSIS 

All sworn personnel possess .a Basic or higher certificate and 
adequate'selection standards are used. 

RECOMMENDATION 

The Commission be advised that the Solano Coun.ty Marshal has 
been admitted into the POST Reimbursement Program consistent 
with Commission policy. 

FISCAL IMPACT 

The estimated fiscal impact should be less than $2,000 annually. 

side if nccrlrd 
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Commission on Peace Officer S;andard~:~ and Training 

Sonoma County 

~pa·ce pt-ovidcd bclo'-'•r, scribe the OUI'.;D, 
separate labeled paragraphs and include page numbers where the expanded information can be located in the 

l~••nort (e. g., ISSUE Page ). 

ISSUE 

The Sonoma.County District Attorney.ha:s requested that the 
agency's Investigative Unit be included in.the POST Reimbursement 
Program. 

BACKGROUND 

·The agency has participated in ·the Specialized Program since 
June 23, 1970. The agency has submitted the necessary documents 
supporting POST objectives and regulations. 

"ANALYSIS 
··, 

All investigators possess a Basic or higher certificate and 
adequate selection standards are used; 

The·Commission be advised that the Sonoma. County District Attorney 
Investigative Unit has been admitted into the POST Reimbursement 
Program consistent with Commission policy. 

FISCAL IMPACT 

The estimated impact should be less than $1,000 annually • 



• 

Co1nmission on Peace Ollicer Standards and Training 

District 

space provided bclo""• briefly describe the ISSUES, BACKGROUND, 
sepi:n·ate labeled paragraphs and include page numbers where, the expanded information can be loc;ated in the 

lro,o<ort. (e. g., ISSUE Page ). ' 

ISSUE 

The Kern County District Attorney has requested that the. agency's 
Investigations Unit be included in the POST Reimbursement Program.· 

BACKGROUND 

The agency has participated in the Specialized Program since 
January 1, 1972. An ordinance and necessary documents supporting 
POST objectives and standards have been submitted. 

ANALYSIS 

All invest-igators· possess Basic Certificates or higher, and adequate 
selection standards are used. 

RECOMMENDATION 

The Commission be advised that the Kern County District Attorney's 
Investigative Unit has been admitted into the POST Reimbursement 
Program consistent with-commission policy. 

FISCAL IMPACT 

The estimated fiscal impact should be less than $3,000 annually • 

tTtili?.c rever 

1?051' 1-187 (Hev. 
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Commission on Peace O!fic~r S~andards and Training_ 

October 21, 1982. 

space bclo,v, briefly describe the ISSUES, SACKGROUI\'D, 
St!'!parate labeled parag_raphs and include page numbers :wh~_re the expaflded infor~ation ca~ be _loC~ted in the. 

lri:·oort. (e. g., ISSUE Page ). · · · 

.. ISSUE 

The California Board of Dental Examiners has requested that the 
agency's Investigations Unit be included in the POST SpeciaLized 
Program. 

BACKGROUND 

The Oental Examiners' Investigations Unit has recently become a. 
separate agency from the Califotnia _Department of Consumer Affairs. 

ANALYSIS 

All the investigators possess or will be eligible to possess a 
Basic Certificate and adequate selection standards are used. 

RECOMHENDATION 

The Com~ission be advised that the California ~oard of Dental 
Examiners' Investigations Unit has been admitted into the POST 
Specialized Program consistent with Commission policy . 

•. 

•. 

·. 

•. 

··. 
·. 

·Utili:r.r T('VCTS(" sid~ if 

POST 1-IH7 (Hn·. 1/HZ) 
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OF THE 

ContHtission Of/ Peace Officer Standards af!d <:rainiflg 
STATE OF CALIFORNIA 

WHEREAS, C. Alex Pimtaleoni has served as a member of the 
Advisory Committee of the Commission on Peace Officer Standards and 
Training since 1976, and 

WHEREAS, C. Alex Panta!eoni has effectively represented the 
California Association of Administration of Justice Educators, and 

WHEREAS, He has demonstrated leadership and dUigence in his 
service as a member of the POST Advisory Committee, and 

WHEREAS, California law enforcement has benefited greatly from 
his .advice and coWlSel; Now, 

THEREFORE, BE rr RESOLVED, that the members of the 
Commission on Peace Officer Standards and Training do hereby 
commend C. Alex Pantaleoni for his outstanding service and dedication 
to California law enforcement; And 

FURTHER BE IT RESOLVED, that the members of the Commission 
extend to C. Alex Pantaleoni best wishes for continuing success in law 
enforcement training. 

Chairman 

F..xrcuti£'( Dirrctor 

October 22, 1982 
Vatt 
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• Cmn-tiSSION ON PEACE OFFICER STANDARDS AND TRAINING 
'· 

ktllu,m Title 

COMMISSION /\GENOA ITEM REPOnT -- -r-"flc~t-ing Date ~:,NCII\1 REPORT - FIRST QUARTER l982)1~.f \ OCTOBER 22, 1982 
Bureau 

'~&¥~~ 
ReEearcfied By 

ADHINISTRI\TIVE SERVICES STAFF 
nD.te of 

·-
E:J;tive Director •yr·o;.~l~ate of Approvnl Report 

qa- ., ;P /• ';:;~-
_ _u -<(/f/(,1{{.. /cf~ UUJ (O I~ ?{"'"' 
Purpose: 0 'f(!.S (See. Analysis per details) 
Oneci!;ion Requested Q9 Informatipn Only 0 Stattw. Report Financial Impact [!I No 

In tht::. provided describe 
-- addi.li~ npnce be 1 ow, briefly the ISSUE, BACKGROUND, ANALYSIS 1 and RECOHMENDATlON. u,e 

sheets i[ req:1ired. ' 
= - -- . ~~ 

This report presents financial information on the local assistance budget through ! 

September 30, 1982. Attached arc three 
•o:",> 

reports summarized >n order as fo llo,;s: 

Attachment Ill: Comparison of Revenue by Honth -----
This report indicates revenues \·lhich have accrued to the Peace Officer Training 
Fund by month. Through September 30, 1982 \.J'e have received $3,196,020. This 
>s $803,980 less than \YOUld be anticipated on a straight line projection, but 1S 

consistent \\7i th the rate at ,vhich revenues normally accrue at the beginning of 
the fi seal year and >s an increase of $610,688 over the same period last year. 
(See graph on Attachment la. ) 

-

Attachme.nt 112: Reirnburs en~ent by Cat.egor~ of Expense 

• This report lists reimbursement in each course category by category of expense. 
Totals are listed in the column on the far right. The Grand Total Block located 
>n the right-h<ind corner ShO\VG an expenditure to date of $1, T/7, 710.53. This is 
within our projected course reimbursement expenses. (See graph on Attachment 2a. ) 

Attachment 113: Number of Reimbursed Trainees by Categosr_ 

This report shows the total number of trainees reimbursed this fiscal year and 
compares it 'iYith t.he number reimbursed last year, thus far this year the number 
of persons trained is do,.J'n by 26%. (The report >S graphically depicted >TI 
Attachment ll3a. l 

ANALYSIS: i 

Based on annua 1 projections and the number of persons \Vho have been reimbursed for training 
so far this year, it is anticipated that there Hill be sufficient revenue available to 
reimburse salary over the entire year at between so and 60%. 

I• 
---POST 1-187 (Rev. 7/82) 

I' 
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1981 -82 

Monthly 
t1onth Total 

July $ 88 '731 

Aug 1,505,802 

Sep 990,799 

Oct i ,951 ,656 

Nov 1,555,125 

Dec 1,732,083 

Jan 1,457,623 

Feb 2,534,885 

1·\ar 2,193,611 

Apr 1 ,851 ,083 

i·lay 1,918,325 

Jun 4,644 ,Oi 5 

$22,433,738 

Rev. 10/05/82 
01908/006A 

CuliiTiul ative 
Total .. 

$ 

1 '594 ,533 
• 

.2,585,332 

4,536,983 

6,092,113 

7,824,196 

9,291 ,819 

. 11 ,826,704 

14,020,315 

15,871,398 

17,789,723 

22,433,738 

$22,433,738 

~ 

e 
Com pari son of Revenue by f•lonth 

·Fiscal Years 1981-82 and 1982-83 

September 30, 1982 

1982-83 

Cummulative Penalty 
· ·Monthly Assessment 

Estimated Fund Other 

$ $ -0- $ 1 ,891 

2,000,000 l,iSO ,464 0 

4,000,000 1,413,290 375 

6,000,000 

8,000,000 

10,000,000 

12,000,000 

14,000,000 

16,000,000 

18,000,000 

20,000,000 

24,000,000 

$24,000,000 $ 3 '193 ,754 $ 2,266 

Mbnth1y % 
of Estimation 

-~ 

Total 

$ 1 ,891 

1 '780 ,46~. 

i,413,665 

$3 '196 ,020 

e 

Cummulative 
Total 

" 1 ,891 -~ 

1 '782 ,355 

3,196,020 

$3 ,196,020 

Cummu1 ative 
% of 
Estim~tion 

Attachment 1 

• 



" <= 
0 .... ... ... .... 
"'" 
<= 

!-i 

<f) 

H 

" ..... .... 
0 
A 

e COHPARISON OF RE-E BY MONTH 
Fiscnl Years l981~and 1982-83 

Also Shm<S Projected Re.venues For 1S82-83 - • 

24r---r----~----r-----~--~-----r-----r----~----r----,,----.----~ I I I I I I I I I . /124.0 
20 !' I I i I I ~. I :22.433 

I I I I / !l 
i I \ ~ '2o.oi/L..._, 

! 1--../ -I 18.01..,.<"" r 

1 r ... ~_...~r Aw9 

I ----"7 I ~,. i 
tcr.o .. / I/ I 16 

15.871 I 
I 
I 

12 

8 

12.0 

'I i I. 

/ 11.826 

I 10.0 k·'"'/ //~ I 

I ----;?'..-/! ?91 
I 1 1 1 I a.o ..... fl -c---+------1 /1 /!.fJ~4 I 

6.0~~k7 l , . ....... 71·~92 
4 I 4;0 1 ,'"" ..... ..(?;;!l I I I I I 

.., .. .-:J::.ty I I I l I 

3 r- .;":···· v . I I 
2 2.0 ~.,···/ 2.585 ' 

l ./.~1.780 I I I I I I I 
: .....-,J).>""" 1.59-1 I I I 

0 ~ ' I I J 
Jul Aug Scp Oct Nov Dec J[ln Feb Nar Apr Nay Jun 

1981-82 -
1982-83 u•••u•uo••• 

Anticipated 82-83 --=-~-~· Attachment lA 

• 



A I!.-\S1C COliRS~: 

S~f.C!At.I;:f.l,) 

• 
REiti8UllSG£NT BY CATEGORY Of EXPENSE 

1\t'ttld<'l\, % 
-~:'l!.:.r~S!'w ~ 

26,912.11 

Cntm~ut<'r H<'od '% Trav.,r 
~~'"'"'~~ -~-t--- ... -~ 

1\,354.75 

- -;.:: ol c~"'"''"" -- ...... ; ........ ol J,.·ir..;.r-r 
~IU.!l)N. ON r'I.A.Cl o•fiCtlt 'J I '-t.10Af<()l .O.NO TPIAII~INO 

Jloo tJ,.,.., .... o.-. ......_,~_.., ... <:AIY.>1!JJ 

Tul tton % s .. t ., .. .,. TOTAL % 

4U0,2Uo.vu 

8JLl,tiJ4.17 47 

r. BASIC 
U ItNE.STICATOl\S 

COURSE 

PH!Vlouli J -----1 
Munths 

To<ol.to Doto I"L c+·--i----+1-!------l·--· l 
L-.. ---------+,w"'c"',,,Cl ch" ----E -4-13-.-,6+--f---5-41-.-99+-+· 0 ~~--~ 

H ., 22.,453.5(} 23,400.95 
t'nto ----

C t.OVFJfCEO OfTrCER ~~~;t~~u11o 3,346.60 _ 792.32 2,953.98 7,578.78 1 4c,Oo6.72 op,738.48 ~ 
COURSE - -

l--1·-------j.,',.,o'"',"·,.'-',o,.,"-"-"+--3-·_3_._._._•s+o-•
4 

___ 1_._2_0_5.78I01 3.495.97 o-+ 7,578.78 09 1 6d.520.22r2 ~~' .43 os 
·-.- 7 ,136.tB 3fQ ...:.2 2,526. 47 0 7 ,425 • .!6 ,45Y. 1 ei 1o[at tllfli 11 17 I 

SlJPE!lVJSORY _l!~flt.h ~-D 'l'reviou~> ------· u-
1 
I 

COURSE ~:cnths 9,683.83 876.64 2,4ll0./3 0 15,992.99 28,993~ 
(HA.lWATED) =""'-'"-----t------t--11---- I I 

Total to Date 16,821.).66 35 1,247.06 OJ 4,9-66.60)) 0 ~ 23,410.45 50 46,452.77 UJ! 

f--1~------------{,J~o~,n~(~l-,h~(~,---+------,-,-.-.-,7-+---j.,-----,-54--.0-"_-r--1 822.45 • L---·---,-----t--4------~---4---J----c;~,3-.-,-.-Dd-.+--1 
'"~"2'~·'~·----4-----C----- 00 ---~3~·~'"~·~"-"~ 0 SUPE!lVISOflY l•revicns ~~---- ---

G.IstMIN}.RS;.rW Mnnthn 2,437.56 683.19 1,102.62 8,955.DD 0 13,173.57 
COURES ----+--f-- ----- -------+-1f--------j----

_----"'"j~T~o~<~n~l-;ct;:o;-D;-n""t_•+----2~,-6_S"_<_. 3-3~1 1-5-{----1~, 2_3_8_._o_5~\ __ 07 __ j..----1 ~· 9_2_5 __ ._2--17 10 12,67 5 .OD 58 0 l i3 ,520. 05 Cl . :--- .......... I 
H
,.,. • .---r-,rr-••·r ;;~~~ 11l thi,, 2,878.13 50.12 535.33~ -~--=no ____ 3:~~~ __ 6:!.!_9.251 E ""'"'-""H'-"-" r-1-;-:-evl.{.U~-f------ ,-

COL."l.S£ !1onths 8,609.10 356.E6 2,816.42 0 8,535.88 20,3!8.26 

{MlJWATE.D) !-"T"n·".n"'l"--to_D_n_t~·j---1-1-,-4a-7-.-2-3fl4-~- ----,-0-6-.9-8--ip'-2·-l----3-,3-5-1-.-80 12 · 0 -j-- ·--;-1~~~~ --2~~;~-;; 

f--f-------+cc;o:;-,n='l"'tl;:,,::;,-+--2-.-5-72-.-1-4;-l, --J--·--70-.-~--o+\--j--_;_8_6c~·--.5-0+-- -- 1 ,"169.75 • 0 , 4,972.391 

~(unth I ·--'~ HANJ.CEMENT r:-eviouOJ 1 ~ :-- --. -
St~llNARS AND Months 18,1·17.16 185.93 8,537.~9 I 15,977.001 0 • 42,H4tL48, 
COURSES ~------

H 

Tot.nlto!:late 20,Tl9.30143 1 256.931fll 9,397.8920 17,446.75\_36 0 47,82U.87jo3l 
~4---·------~"~~~-4---~---~--~------~: 'I 

xzcunv, ~::~L::~~- ---0---11 r'--~- -------'-o---1 :---- o__ r----0 -1 ~-----~ 1 
COtrRst 
Vr:LOP!':ENT 1-'onths 3,637.07) - 0 895.23 0 0

0 

l 4,532.3~1 ~ 
TotultoJ.ttte 3,637.07130 0 895.2320 0 4,532.301 t.: 

- -·---~s-,.,.,,..,..,,".,..,..'' -+----'--· "il---+--t--~-r:--
0 0 

1 I EXECUTIVE 1-'o!}rh ~ D ; f--------1 
1 Previous 42S.lS ~ --- I "I 

~~~~~~~sAND ~onthg 425.1S 88.75 6tli3.47 2,125.75 0 3,328.~-

TotaltoDat.e 425.19!13 &9.75 1 3 083.4721 2,125.7563 0 3,328.'!61 0 
l--4~------------}~,~oce,~l~c~h~'~"---}---------"7---i----·-------}-f----------~~---}---------+--i------C-~.---j- · 

1-'onth 44,405.451 l-~1.30 12,168.63 10,535.00 27,677.90 1 __ ~_,39~.3ii\ 
1-'2,£,.~,~,~-o-u~,--+--.:..'-'C.:O::.:.C'-il I . i r -,-----, 

\( 

L 

JOB SPECIFIC 
COURSES 

TEC!lN1.CAL SKI:..L.S 
AND J-;NO'MLtOCE 
COUR.S£5 

!-1:-:>n t h" 87 , 1,9_,'~·~s_a,t--!---~3~,~'-1_1 ~· B~<~; t--4---'2~8~·~25~'~·~5~5-r-- 26 ,602. 50 76,335.37 221 ,009. 16 ) --r---c , - ---__..,.- ' 
t.o Date l3l,E05.33\41 4,023.16,Ul 40,42!.!.18 13 37,138.50112 l04,01J.JS)J3 

1 
JJ7,2Dl.l.5?.)17 Total 

,ota 
~nn~h 

?re·.'LOIJS 

Total to Date 

2 . 513.70 f--?4 ,892 . 33 1 q ,56 J.; :);-r-r· --t---'--0--,--4---1 o-o"'. 0-7-,-. ,-. ,""'! ___ , 

5,~14.56 54,365.49 63,430:.ll01 168.75 255,54&.76l 

1 91 • 3 71 ·:..':.:1-,i5~·':....'1--'-7 c· ':.:2::8~. '";t:'f,o"2-+---'~':.:·::.2:;_s7~.::s::2~,1:c-''-1--'' !:~·::'.:'~7 :.:.7.::5c.;!cc":_I---'-16:.:B:.:-:.."::.· J,--=o-j.-:.3 '::':.;·~'::' 3:.·:.:'.:'1..::2 u 

58',109.45 

133.261.96 

·lota_l L ~~~ ;1 I ~ "' ,,J 1 !'!.onth 122.83 0 ___ 50.40 0 -----

0

0 ----~ 
FlEI.D' 1'..\NACE!{ENT Previous ' 
1RATNWG p~:"'"CC'c"'-''---j---'1.!.':C65:o8:_:._.,2:_7_ r-f-----'0---t-i----6-5_0_.6:_4-t--f-----0'--f---j-----::._- 2,30d.9l/ 

TF."-"1 11UILbrt:G 
WORKSHOPS 

ffiST SPECIAL 
SEMINARS 

rotal to o ... t~. l.78l.lo !72 o 1o1.o4 zs o o I z,4l:l2.1>+f~ 
'i'ol.--._1 tl>s 1 .I I 
'''~·'C~'":'"'!.:::::---I---'5~,,_,.6c;3e.6,_,.0,4'j L-----'0'--j 1 __ 6J~ . .'~ 9,000.00. 0 15 ,Z7Li.54 \ 

-f're.vlous . I 1 , \ ,---- - I _/ . 
,J1!l':~J:h 6 4826.46J_ j---~6~9-'-'l...!.QJ..__ 159.90 11,25\J.UO 0 1t.i,927.4~ i 

( Tntol to D:1t<" r-- '" L., I I --,-,. l0,462.50b3 (;91.10 102 794.40 ,o2 20,250.00 (i3 0 32,19~.00) 02 
: o t" L •; a I 

~~!.!!.._ _______ .'._?~ 5-L 16 370.53 0 0 6'i5.JO 
!'r~v:uuB -----''---j ~~ 

~n_:,_ccel•~• -----lf--"-2",6'-'9-"2-'-. <cc9+--!---.:.17:_:2o.:·.:-6.:.7 -!--\---3=,00} .63 ____ _::Oc.__+-J------0:___ 5,806, 7<J ' - ----:-r~ r- I 
'-~l--------------i-T0·~··~·J'-,'0""'~'"_'_'t----02.:..9~1~3~._1-'.0i4-'.:.·-r----....::2=2.cG.:.·"~'.:.r'"~'--l----~3~·-3_7_z_.l_'O-r1's_z-t--------o'--l---t-------'"'---f--i·~~~~~~~ ~ 
f ·J ol.il) ! loJ ,; , J 

..!.1!2!.'-~1-~----- o o j ----~ __ o;.,...._1 o ~~-~~t ,.,.,,,.,.,. . -- r 

-''"'-''"----- ____ o _________ ILB.! _ ---~'"'-'-'oo'-'-1-!--------~- --1-----..::.o_+--______ 3 __ o._u3 
lot11.l ~<•l• .• t~ o 12.ruh:~ lN.l0!l? 0 o llll.~l31_:: 

0 

li?.,'!'li,',f!l -·---~~-=~-~.:.:~,-- _ 'Jt,'1,d/d.u11 

___ _1_-s~_}_r_:~~~...:.?.J __ .. J'1J, 910. n j 1 • un .Htll . ~·l. 

t'J./ .<~·•r1.u:b..L /'Hl,<1l•t.'l/j!J'i 1,1/l,~r(,,!: r[r,_.\ 
..L-~:.....:....:..LC..L.....:...:..:..:.........::...c..~ 

15,'.!'Jl.7l j ----- ---------- r----
··- -'~ ,l)\_2_:-'2( 

'·" M: ~~ .c, ·~· '~'-',.--' ._,_'_''~"~",-----------'--'''.:.?(~'~· '~·'~'':.:-~"~"~·~"~' ...!..--~'~'~· ·~"~"~··~-<~·:• . .:..:jt 1;> .l---~1 ·~'·'~·~"~·'~'c· ~1-1....::! 1.:._1 
~-~ .•. ,\ 1'··· ... /·',:'1 -

.l,l//,JIIJ,'d tdw, ol•l.JU'd;:,.:r1!·, P! \.',[JJ/.'d ~ t;r.lll•l iot.d 1d ~J,/l•J,l•liLlJII 

:.O'J .ow. 7i.l ------------·-----
Ji''l.,:JOH .54 12'),1HJ.3G 

Attncl!menl: 2 



• TGTAL TRAI~G REIMBURSEME~~ 
Fiscal Years 1981-82*, 1982-83* • • 

121 I I I I I I .! 1 
1 /lh1.199 

. I I 
I ' I I 3 • I 

10 I I I I I I sA I 

"' c: 
0 

·.< 
..-< ...., 
•-< 
;;: 

8 I I . ' I 

I . 
c: I I I I 

>-' 6 I I I I I i 
t') . ... 
" ,._. 

..-< 
0 

"' 

I I I I I G.S~,I ! I I I 
I 
I 

4 I I ! ' I 
. I I I I 

I 
2.658 

2.192~ft''"! I 1 

z+--+-----+-. .......,····,...,.··flm I / / . / I 
1.233 _.. ... •• 

I- 6081 , ........ "t.D29 . -~ ..... 
.... ···• ~ I I ! . I I 

JL1ly . Aug Sep Oct Nov Dec Jon Fell Mar Apr May Jun 

1981-82 ~--
1982-83 ......... ... ·k Assumes 30"'/., Snlnry Reimbursement Rntc. 

Attachmer:t 2A 



• . ·. 

• 

' . 

Course Category 

Basic Cour·se 

Specialized Basic 
Investigators 

.Course 

P.dvanced Officer· 
Course 

Supervisory Course 
(t·landated) 

Supervisory Seminars 
and Courses 

. r~anagement Course 
(14andated) 

. Management Seminars 
and Courses 

Executive Development 
Course 

Executive Seminars 
.and Courses 

Job Specific Course 

Technical Skills and 
. Knowledge Courses 

'field l~anagement 
Training 

Team Building 
Workshops 

POST Speci a 1 Seminars 

Approved Courses 

Totals 

10998/06 
9/29/82 

• 
COM!-HSS ION O!l_ POST 

·!<lumber of Reimbursed Trainees by Category 

··July 1 1 1982 Through September 30, 1982 

1932-83 Fiscal Year 

Actual 
Totall 

3,580 

,.,.,~ ' 

6,755 

716 

316 

281 

1,232 

80 

1,792 

5,625 

7,286 

86 

464 

504 

33 

28,750 

1981-82 
Actua·l ·rof 

July-September Total 

881 .25 

1,821 :27 

.79 .11 

47 .15 

26 .09 

189 .15 

3 .04 

/ 109 .• 06 

860 .15 

1215 .17 

19 ;22 

95 .20 

85 .17 .. 
5 • 15 

5,434 .19 

-----------
193?7-8~3~---o~r.-· 

Projected --,A,-';c:itua I % of 
Total For July-September Projection 

Year 

3,300 574 .17 

100 

9,122 710 .08 

804 79 .10 

29G . 120 .41 

329 44 .13 

1,346 117 .09 

75 7 .09 

1,610 30 .02 

5,164 740 .14 

7,!)17 1405 .18 

76 14 .18 

663 115 .17 

586 60 .10 

42 2 .05 

31,330 4,017 .13 
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Commission on Peace Officer Standards and Training 

AGE0J'DA ITEM SUMMARY SHEET 

Agenda Item Title PUBLIC HEARING-- Meeting Date 

POST AUTOMATED REIMBURSEMENT SYSTEM October 22, 1982 
Bureau Reviewed By Researched By~ 

Information Services B. W. Koc · 

E~,c~A:£1-1 
Da tc of Approval Date of Report 

27, 1982 
/0 - ,--? ;.- September 

Purpose: Decision Requested [2?l Information Only 0 'status Report 0 . . YCJs (s~~ Ar.alysis No F1nanc1al Impact per dctatb) 0 
In the ~pace provided below, briefly de5cribe the ISSUES, BACKGROUND. ANALYSIS and RECOMMENDATIONS. 
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the 
report. (e. g .• ISSUE Page_ ). 

' 

ISSUE 

A public hearing on the proposal to automate the POST Reimbursement System has 
been scheduled to receive input from the field concerning the concept, and to 
review the proposed policy guidelines and regulation changes in Sections 1005 
and 1015 and the appropriate Sections in PAM, Section E, relating to reim-
bursement, so that 11ork can proceed on the data processing program development 
necessary to implement the program. 

BACKGROUND 

As reported to the Commission at the July 15 meeting, POST is nm'l in a posi-
ti on to pro vi de substantial savings to 1 oca 1 agencies and in POST expenses by 
automating the reimbursement sys tern at POST. The Commission unaminously voted 
to approve in principle the development of the POST Automated Reimbursement 
System, and in order to confirm acceptability of the automated system to the 
field, authorized a public hearing at the October meeting to review Regula-
tion and Procedure changes necessary to implement the system. 

ANALYSIS 

The changes proposed for this hearing (attached) are for the purpose of 
adopting, amending, or repealing regulations affecting the current reimburse-
ment process of POST and the development of an Automated Reimbursement System. 
These changes will simplify the present reimbursement process, which is a 
manual system requiring substantive personnel costs and related expenses, both 
on the part of POST and the participating agencies. The present reimbursement 
process also requires the co1<1pletion of multiple claim forms and the 
comprehension of somewhat complex procedural requirements. 

With the advent and implementation of data processing, POST now has the capa-
bil ity and expertise to develop an Automated Reimbursement System, a .system of 
autor~atically reimbursing participating agencies without sub111ission of POST-
training claims forms. The proposed Automated Reimbursement System maintains 
the basic essentials of the old system but eliminates the burden of completing 
claim forms, automates.the processing~ reduces the complexity of procedure and 
policy, simplifies the entire process, and eliminates the need for POST to 
impose penalties for late claims. 

Utilize reverse side if needc-:1 

POST 1-187 (Rev. 1/HZ) 
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The following are specific regulation amendments proposed to implement an 
Automated Reimbursement System: 

Amend Section 1005 (b), which provides r.n mmum standards for 
supervisory training, to allow a department head·to authorize a 
quasi-supervisor to attend a Supervisory course and to a 11011 
reimbursement at the same level as all other reimbursable 
trainees. 

Amend Section 1005 (c), which pro vi des minimum standards for 
management training, to allow a department head to authorize an 
officer functioning in a first-level supervisory position to 
attend a certified Management Course and to allow reimbursement 
at the same level as all other reimbursable trainees. 

Nnend Section 1005(e), which provides minimum standards for 
executive training, to allow a department head to authorize an 
offic'er who has completed the requirements of the Management 
Course to attend an Executive Development Course and to allow 
reimbursement at the same level as all other reimbursable 
trainees. 

Amend Section 1015, 11hi ch provides for reimbursement, to delete 
from the section those policies regarding reduction of reim
bursement for the filing of late claims, to change the policy to 
provide for a travel allowance which 1~ould compensate for all 
associated travel costs, and to add policy previously stated in 
Commission Procedures. 

' ' 

It is also proposed to revise Commission Procedures E-1, E-2, and E-3 to 
reflect the procedures necessary to implement an automated system and to el im
inate Commission Procedures E-4, E-5, and E-6, dealing 1~ith the submission of 
claims and instructions on the completion of claims forms, because they are no 
longer required. Procedures for the automated system will be added when the 
system is fully developed. 

It is proposed that the changes in the regulations and procedures will be 
effective July 1, 1983. 

Another amendment required for technical clean-up only, unrelated to 
implementation of the Automated Reimbursement System, is proposed as fol1011s: 

Amend Section 1016, which provides for management counseling 
services, to correctly identify who may receive the services as 
authorized by P.C. 13513. 

The amendment to Regulation 1016 will be effective upon filing with the 
Secretary of State. 

RECOMME NDA TI OtlS 

The requested action of the Commission is to approve the proposed additions, 
amendments, and deletions of the regulations and procedures, as indicated, as 
it relates to the Automated Reimbursement System, with a targeted effective 
date of July 1, 1983. 

It is a 1 so recommended that the Commission approve the changes in Section 1016 
to correctly identify who may receive management counseling services and that 
this regulation will become effective upon filing with the Secretary of State. 

-2-
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P~opo~ed Language 6o~ Implementa~on 

o6 :the POST Au.:toma:ted Re.imbWL~emen:t Sy-6:tem: 

Comm~-6~on Regul~o~ 

Comm~,i.on P~oc.edWte V-9 

Comm~~on P~oc.edWtu E -1 

:tlvr.ou.gh E-3 

Pagu J - 7 

Page 8 

Page/.> 9 - 19 
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-1005. Minimum Standards for Training (continued) 

(a) Basic Course (Required) (continued) 

REGULATIONS ,/ 
Revised: July 1, 198tl 

(3) Regular Program agencies may assign newly appointed sworn 
personnel as peace officers for a period not to exceed 90 days 

·from date of hire, without such personnel being enrolled in the 
Basic Course, if the_ Commission has approved a field training 
plan submitted by the agency and the personnel are full-time 
participants therein. 

Requirements for POST-approved Field Training Programs are set 
forth in P~~. Section D-13. 

(4) Every specialized officer, except marshals, deputy marshals, and 
regularly employed and paid inspectors and investigators of a 
district attorney's office, shall satisfactorly meet the training 
requirements of the Basic Course, PAt~, Section D-1, within 12 
months from the date of appointment as a regularly employed 
specialized peace officer; or for those specialized agency peace 
officers 1·1hose primary duties are investigative and have not 
completed the Basic Course, the chief lav1 enforcement admini
strator may elect to substitute the Specialized Basic 
Investigators Course, PAt4, Section D-12 . 

. (b) Supervisory Course (Required) 

(1 ). Every peace officer promoted, appointed or transferred to a 
first-level supervisory position shall satisfactorily complete a 
certified Supervisory Course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 

__. such position. 

(2) Every regular officer who is appointed to a first-level super
visory position shall attend a certified Supervisory Course and 
the officer's jurisdiction may be reimbursed provided that the 
regular officer has been awarded or is eligible for the award of 
the Basic Certificate. 

(3) Every regular officer who will be appointed within 12 months to 
a first-level supervisory position may attend a certified Super
visory Course if authorized by the department head, and the 
officer's jurisd1ct1on may be re1mbursed follow1ng sat1sfactory 
completion of such training, provided that the off1 cer has been 
awarded or 1s el1g1ble ror award of the Basic Certificate. 

(4) Every regular officer v1ho is assigned to a quasi-supervisory 
position may attend a certified Supervisory Course if authorized 
by the department head and the officer's juri sdi cti on may be 
reimbursed fen all Olfabl e t1·avel aRe suasi steRee el\JleRses eRly 
following satisfactory completion of such training, provided 
that the officer has been awarded or is eligible for award of 
the Basic Certificate. 

-r-
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REGULATIONS 
Revised: July 1, 198;6 

1005. Minimum Standards for Training (continued) 

· (b) Supervisory Course (Required) (continued) 

(5) Requirements for the Supervisory Course are set forth in the 
POST Administrative r~nual, Section D-3, (adopted effective 
April 15, 1982), herein incorporated by reference. 

· (c) Management Course (Required) 

(1) Every peace officer promoted, appointed or transferred to a 
middle management position shall satisfactorily complete a 
certified Nanagement Course prior to promotion or within i2 
mo_ntns after the initial promotion, appointment or transfer to 
such position. 

(2) Every regular officer who is appointed to a middle management or 
higher position shall attend a certified Management Course and 
the jurisdiction may be reimbursed, provided the officer has 
satisfactorily completed the training requirements of the 
Supervisory Course. 

(3) Every regular officer v1ho wi 11 be appointed within 12 months to 
a middle management or higher position may attend a certified 
Management Course if authorized by the department head, and the 
officer's jurisdiction may be reimbursed foll01~ing satisfactory 
complet1on of such tra1mng, prov1ded that the offlcer 11as 
sat1sfactor1ly completed the training requirements of the 
Supervisory Course. 

(4) Every'regular officer who is assigned to a first-level super-
.. vi sory position may attend a certified ~1anagement Course if 

authorized by the depa rtrnent head, and the officer's juriS'=' 
di cb on may oe re1mbursed ·rer a II eHalll e travel a REI sllllsi steAce 
expellses tmly following satisfactory completion of such train
ing, provided that the officer has satisfactorily completed the 
training requirements of the Supervisory Course. 

(5) Requirements for the Management Course are set forth in the 
POST Administrative Manual, Section D-4, (adopted effective 
April 15, 1982), herein incorporated by reference. 

(d) Advanced Officer Course (Required) 

(1) Every peace officer below the rank of first-level supervisory 
position as defined in Section 1001 (k) shall satisfactorily 
complete the Advanced Officer Course of 20 or more hours at 
least once eVery four years after completion of the Basic Course. 

(2) The above requirement.may be met by satisfactory completion of 
any certified Technical Course of 20, or more hours, or satis
factory completion of the alternative method of compliance as 
determined by the Commission. 
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REGULATIONS 
Revised: July 1 , 198}1 

1005. Minimum Standards for Training (continued) 

· (d} ·Advanced Officer Course (Required) (continued) 

(3) Every regular officer, regardless of rank, may attend a 
certified Advanced Officer Course and the jurisdiction may 
be reimbursed. 

(4) Requirements for the Advanced Officer Course are set forth in 
the POST Admi ni strati ve l~anua 1, Section D-2, (adopted effective 
April 15, 1982), herein incorporated by reference. · 

(e) Executive Development Course (Optional) 

(1) The Executive Development Course is designed for department 
heads and their executive staff positions. Every regular 
officer who is appointed to an executive position may attend a 
certified Executive Development Course and the jurisdiction may 
be reimbursed, provided the officer has satisfactorily completed 
the training requirements of the Management Course. 

(2) Every regular officer who will be appointed within 12 months to 
a department head or executive position may attend a certified 
Executive Development Course if authorized by the department 
head and the officer's jurisdlction may be re1mbursed, provided 
the otf1cer has satisfactorily completed the tra1n1ng 
requirements of the t>lanagement Course • 

(3)' Requirements for the Executive Development Course are set forth 
in PAM, Section D-5. 

(f) Technical Courses (Optional) -. 
(1) Technical Courses are designed to develop skills and knowledge 

in subjects requiring special expertise. 

(2) Requirements for Technical Courses are set forth in PAM, Section 
D-6. 

(g) Approved Courses 

(1) Approved courses pertain only to training mandated by the Legi
slature for various kinds of peace officers and other groups. 
The Co~~ission may designate training institutions or agencies 
to present approved courses. 

(2) Requirements for Approved Courses are set forth in PAM, Section 
D-7. 

(h) Seminars (Optional) 

(1) Seminars are designed to study and solve current and future 
problems encountered by departments. Enrollment is open to a~ 
rank. 

-3-
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REGULATIONS 
Revised: July 1, 198;{~ 1. 1005. Minimum Standards for Trainin~ (continued) 

(h) Seminars (Optional) (continued) 

• 

(2) Requirements for Seminars are set forth in PN4, Section D-8. 

(i) Field Management Training (Optional) 

(1) Field 14anagement Training is designed to assist in the solution 
of specific management problems within individual Regular 
Program departments. 

(2) Requirements for Field Management Training are set forth in PAI4, 
Section D-9.:...~ PAri, Seetion E 1 3 g. 

1006. Extension of Time Limit for Course Completion 

(a) The Commission may grant an extension of time limit for completion of 
ant course required by Section 1005 of the Regulations upon presenta
tion of evidence by a department that a peace officer is unable to 
complete the required course 1·1ithin the tir,le limit prescr-ibed because 
of illness, injury, military service, or special duty.assignment re
quired and made in the public interest of the conce1·ned jLirisdiction; 
or upon presentation of evidence by a department that a peace officer. 
is unable to complete the required course 1~ithin the time prescribed . 
Time extensions granted under this sub-section shall not exceed.that 
whh:h is reasonable, bearing in mind each individual cir·cwnstance. 

(b) In the event that a department in the Regular Program does not 
require an individual to complete the applicable training by the 
end· of the extension period, such department shall not be eligible 
for the reimbursement of any expenses which are incurred as a result 
of the tr·aining when it finally occurs. 

1007. Reserve Officer Program 

Every reserve peace officer serving in a department participating in the POST 
Program shall satisfy the selection and training standards adopted by the 
Commission. See the POST Administrative 14anual, Section H-2, (adopted 
effective April 15, 1982), and Sections H~l, H-3, H-4, and H-5, (adopted 
effective July 15, 1982), herein incorporated by reference. 

1008. Waiver of Attendance of a POST-Certified Basic Course 

The Commission may waive attendance of a POST-certified Basic Course required 
by Section 1005(a)(l), (2), or (4) of the Reglations for an already trained 
individual 1~ho is currently employed or unde1· consideration for hire as a 
full-time California peace officer by an agency participating in the POST 
program. This waiver sha 11 be deter·mi ned by an eva 1 uati on and examination 
process as specified in PAI-1, Section D-ll, wa·iver of Attendance of a POST
Certified Basic Course, (adopted effective January 28, 1982), herein. 
incorporated by reference. 
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REGULATIONS 
Revised: July 1, 198/3 

• 1013. Code of Ethics 

• 

• 

The Law Enforcement Code of Ethics, as stated in PAM, Section C-3, shall be 
administered to all peace·officer trainees during the Basic Course or at the 
time of appointment. 

1014. Training for tlon-Sv10rn and Paraprofessional Personnel 

(a) Reimbursement shall be provided to Regular Program agencies for the 
training of non-s1~orn personnel perfor.ning police tasks and para
professional personnel, provided for by Regulation 1015 and the POST 
Administrative ~lanual Section E-l-4a.-&-+, (adopted effective April 
15, 1982), herein incorporated by reference. 

(b) Request for Approval. 

(1) Non-Sworn or Paraprofessional Personnel. Whenever it is 
necessary for the employing jurisdiction to obtain prior written 
approval from the Commission for non-sworn or paraprofessional·· 
personnel to attend reimbursable training, the agency shall 
include in the approval request the fall m~i ng i nfonnati on 
regarding each individual. (See PAM, Section E-l-4a_:_<l-f-l: 

(A) The trainee's name and job title. 
(B)-Job description . 
(C) Course title, location and dates of presentation. 

(2) Request for approval must reach the Commission 30 days prior to 
the starting date of the course. 

(c) Reimbursement 

Re.imbursement for non-sworn and paraprofessi anal personnel is computed 
in the same manner (except as noted below) as for sworn personnel 
according to the reimbursement plan for each course appropriate for 
the employee's classification as set forth in the POST Administra
tive 14anual, Section E-l-4a.:3-f, (adopted effective April 15, l9U2), 
herein incorporated by reference. 

Note: No reimbursement is provided for the training of non-sworn 
personnel for expenses associated with courses enumerated in 
Regulation 1005(a)(b)(c)(d)(e), except as provided in PAM, Section 
E-1-4a. 3 f (3 ly 

1015. Reimbursements 

(a) Proportionate Reimbursement 

In the Regular P~ogram, reimbursements to cities, counties, and 
districts shall be granted by the Co~nission in accordance with 
Section 13523 Penal Code. 
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REGULATIONS 
Revised: July 1, 19Bj1· 

1015. R~imbursements 

{I) Marshals' and district attorneys' departments are included in 
the Regular Program for reimbursement·even though individual 
officers employed by the agencies have retained specialized 
peace officer classification. 

{b) Requests Claims for Reimbursement 

(c) 

Each request for reimbursement Claim~ must be submitted on a forms 
provided by the Commission and recei':ea ne late1· than ,,;net} days
after t!:le com~letioR of a certifies cet:Jrse. submitted to the traininq 
institution at the beginning of a POST-certified traininq course. No 
further action is required by the participating jurisdiction to 
receive reimbursement except for those cours~s reguirinq a report to 
POST as a condition of successful completion, such as Field 
Management Training and Team Building \4orkshops. Upon completion of 
the training, reimbursement will be automatically computed and paid 
to the jurisdiction. 

All clailtlS Fot t1 ai11i119 expettditdt e~ eligible fo1 1 e:irnbur 3emetrt: 
from the P@.il<::s Officer TraiRiR~ f'~omil are s~bject to Ue felle11ing 
previsioRS! 

(1) Claims Feceivea more tl9aA 90 says, ~ut less tl9aA 180 clays, 
fello\liAg the coFApletioA of a certified traiAiRg co~rse s11all 8e 
reduced i:Jy 25% of the appi"O'o'ed reims~Fsable ametH'th 

(2) Claims reGeiverl more than 180 days follo•.dng tl9e eomJ3letiefl ef a 
-Gertificil training cot:JI"Se sflall not be 1 e imbur sed. 

tfJ:lOR a .. ~.Bff.iee::r'!i::af~..,in±e~cAt ~ :it~i~ sne )'€xa-l' irei1l satis 
faGtol")' corr~pletieA of t1·ainiA§ eMmeratecl ;,, s~b fl~l ag1a:pll (b)(J), 
(c)(3) Ol" (e)(?) ef Reg~latieA 1005, tl9e effiee1·'s jtwiselietieA may 
lle re irnil<ll"sed. 

1£1 fdt Training Expenses May Be Claimed Only Once 

When a Regular Program trainee has attended a course certified by the 
Commission for ~thich reimbursement has been legally requested claimed 
and paid, an employing jurisdiction may not receive reimbursement for 
subsequent attendance by the same trainee of the same course YRless 
except where attendance of the course is authorized to be repeated 
periodically, such as for Seminars, Advanced Officer Courses, and 
selected Technical Courses which deal with laws, court decisions, 
procedures, techniques and equipment which are subject to rapid 
development or change. Exceptions or special circumstances must be 
approved by the Executive Director prior to beginning the training 
course • 

Reimbursement is provided only for expenses related to attendance of 
POST certified courses. 
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REGULATIONS 
Revised: July 1, 19~l 

• 1015 • . Reimbursements (continued) 

• 

hl-ff+ Reimbursement may be provided only for satisfactorily completed 
training acquired by full-time employees in an on-duty status. See 
the POST Administrative Manual,. Section E-l-4c and e.3 i & k, (adopted 
effective April 15, 1982), herein incorporated by reference. 

·ill~· Reimbursement may be made to a jurisdiction which terminates a Regular 
Program Basic Course trainee,~ allows a trainee to resign prior to 
completion of a certif.ied Bas-ic Course, or if the trainee is unable 
to complete a certified Basic Course due to illness, injury, or other 
hys1cal or academ1c deficiency, provided the requirements of Section 
002 a 1 through 7 have been completed prior to the trafnee's 

appointment date and the date the course began. ·The remain~ 
reimbursement entitlement (up to 400 hours maximum) for those 
trainees eliqible to be re-enrolled, may be applied to any certified 
basic course which is subsequently attended. 

191-ffli- Reimbursement. may be paid to a jurisdiction when a Regular Program 
trainee fails a certified Basic Course only because of not pass1ng a 
locally required training subject(s), but the trainee otherwise 
satisfactorily completes the course. 

Reimbursement for part i a 1 completion of a certified ~1otorcyc le 
Training Course or instructor training courses may be provided if the 
trainee fails to comolete the course due to an inabilit to perform 
h~ skills required for successful completion. 

Note: Refer to PA~1, Section E, Reimbursements, for detailed 
information on reimbursement procedures .. 

-
1016. Service Provided by the Commission 

Counseling services are provided only to a local jurisdiction, and only 
-shel'iff aAEl city peli ce rle!)artmeAts upon request for the purpose of improving 
its administration, manaqement, and operations. Aid may also be given to such 
agencies in implementing recommended procedures or practices. See PAM, 
Section G. 
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CO~~ISSION PROCEDURE D-9 
Revised: April 15, 1532 

July l, 1983 

Training Schedule 

9-6. Schedule of Field Manacement ~raining: Arrangements for visits to the 
agencies concerned may be scheduled by POST, the requesting agency, or by 
mutual arrangement. The itinerary for the training exercise must ·be approved 
by the Chief, Management Counseling Services Bureau. 

9-7. Training Limits: Field Management Training is limited to a maximum of 
five days for any one training experience. Exceptions may be granted for 
longer periods of time if deemed appropriate by POST. 

Reports 

9-8. Renort of Training Reauired: Before reimbursement claims will be pro
cessed, the requesting agency must submit a report to POST preferably using 
POST Form 2-257 (See Page 9-4). The content of the report must be pertinent 
and describe the degree of accomplishment of the objectives of the trip. In 
adoition, the report must specifically evaluate the effectiveness of the Field 
Management Training in contributing to the solution of the problem or address
ing the Iaatter being studied. The report must be submitted to POST with or. 
prior to the submission. of the claim for reimburSement. (C:oQ :E:tt.c, SQc'~-;"q:l 
El3').) 

Reimbursement 

9-9. Reimbursement Claims: Eligible claims for reimbursement of training 
e;::pen~.es for ·Field Management Training are paid ·under Plan IV. Claims for 
reimbucsement must be received by POST within 90 days after completion of the 
training.i" t~cy arc to be paii wi~hou~ reauetion, (See PN!, SeetioA lQ'S(b) .) 

'i 
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COMI4ISSION PROCEDURE E-1 
Revised: JaAtlary l , l-98-1-

July 1, 1983 

Sections E-l-4a.-a.f, E-l-4c:~+ and E-l-4e.-9!:- of Procedure E-1 were incorporated 
by reference liito CommisSiOn Regulatioi151014, 1015 and 1015, respectively, on· 
Apdl 15, 1982. A public hearing is required prior to revision of those 
sections of this directive. 

REQUIRE~1ENTS FOR REIMBURSEt4ENT 

Purpose 

1-1. Reimbursement Requirements: The purpose of this C01:rrni ssi on procedure is 
to prov1de departments partic1pating in the POST Regular Program with general 
information about procedures to be fall o1~ed in requesting -€-hH;iH-ng
reimbursel:lent from the Peace Officers' Training Fund for -expenditures in 
training police personnel. 

Eligibility for Reimbursement 

1-2. Eligibility: As provided in Section 13507, 13510 and 13522 Penal Code, 
cities, count1es, and districts which, by fonnal agr·eement Hith the Commis
sion, adhere to the standards for recruitment and training as established by 
the Comr.1i ssi on, may be reimbursed from the Peace Offi cet·s' Training Fund for 
allowable e~penditures fer the training of their personnel in POST certified 
courses. 

Requirements Relating to Reimburser.~ent 

1-3. Specific Requirements: The following specific requirements relating to 
reirnburseGent are 1 na1 cated in tile Commission Regulations: 

a. Basic Course: As specified in Cor.~mission Regulation~~ 
efficer r.nlst satisracteri ly cor.tjllete ti1e Basic Course as stJeeifiea irt 
Seetion 1005 (a)ft7. 

b. Supervisory Course: As specified in Commission Regulation l005(b). 
f\•el"y pease sffi Ger JlrBfNstea, appei A teE! 91' tFaAsterreil to a 
fi rst-1 evel stlpet•vi sory f'03i ti on gflall sati sfaeteril y ee!i!jTl-et
eertifieEI Supei"'Jisory Gou!'se priol' to pl"ornetioA e~ 
after the i ni ti al preffieti oft, appei flt!i1Cflt ot· tl'artsfer te suel'l pesi ti el'l', 

Seetion 1005 (e) of the Regtllations petrnits Rteimbursement, when 
requested by the department head, Hi 11 be pa1d under Plan II for 
expenses re 1 a ted to attendance of a certified Supervisory Course 
provided (1) the trainee is appointed to a supervisory position and 
has been awarded or is eligible for the award of the Basic 
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COMMISSION PROCEDURE E-1 
Revised: clantlao y 1 , 1981 · 
July 1 , 1983 

1-3. Specific Requirements (continued) 

c. 

Certificate; or (2) the trainee will be appointed within 12 months to 
a first-level supervisory position or (3) the trainee is in a . 
"Quasi-Supervisory Position" and has been av1arJed or is eligible for 
the award of the Bas1c Cert1f1cate, 1 eimt>ursemeflt uniler Plait=H 1nll 
lie (ll'O'IHle(l ORiy lif!CR StiCh ai'pOlAWCAt is 1:itiliA SAC year frem sat~ 
faetery eemfll eti oA of StiCH tt ai ni n~, the jli'O'•'i si eAs ef Seeti eR 1015 
(e) Aob:i ti'lstaREii Rg. 

Reirnbt:trsement fat attenda11ee at a ee1 tified St1pe1 ~ise•Y Cotu se by 
flerSORRel iA "Q:~asi Sttpe!•"lisery Pesitiens" may be granted tinder Plafl 
-t¥-wheR req!lesteEI lly the chief admi Ai strator of tAe agency, fli"OVi EleEI 
-that the t1·ai Aee has bee A a11arcleEI or is e·l+g4-lr+e-ful'-the-uwa.iod~ 
Basic Certificate. If tile ageney elects to traiR qll<t-s+-sifj}~ery

-FJersoRnel in the Sttf!crvi sory Cot;r·se a11d t•eeei ve •·eimbtii'Sem~ 
Plan IV, tfl~ency r.1ay rJet~CR'loly cl aim-s·i!·laf')'-l'e-ifrtbtt!•sement
#the perseRAel are la:er af!peinted to fttll sttj)~ 

Fer reimbursemeRt of super·ti sory eottrses l:lREier--J4a.A-H,.-€-lt:Hms for 
sal atoy Hill lle all OHeEi OAly fOI' ti18SC fi I"St 1 evel Stlf!Cl'Vi SOl':\'" . 
tr3 illees p>Gsse;;si Rg tl:le raR/( gf Ser§eant or eqt~i valent, as aeter1~i rwd 
by POST·,---f>·ht!l-!'1 reimbt~rsement 11ill be all m.·eel fer all -et~ 
~ible trainees. 

Eligibilicy fer Pl.a.n II er Plan IV reimblll'SCR1ellt uill lle aet-erm-i-Aed
-a+-the tiffle :i'le elaiiil-4-s-stihmitteel. FtJr example, if the t!'ainee is a
..qllasi sttpervi sor at tfle ti1oe of attenaance of tfle Supervi seJ'Y Cetll'S'e" 
{Pl.an I\' J"eimbtll"ser.1en'~) but the ageRey plaRs t6 po'OiiH"Jte t!ie ind+-
't'fdttal to Sergeant 11ittlin 12 montin, tiw claim F.Jay ~suemitteel ttwleJ• · 
Plan II t4peR f!rO!iletioR, ~:itl1eut a l"etlttetien for la:e Sl:lbffiissioR. If 
the agency st~bsequently does not promote the i ndi•;i Elttal ana tl<le eltt-i-fft
; s subrni-tteel 1 ate under Plan I'l, tile c+a4m •,:i 11 ee red~ 

~lliJi SSi OR Regtll ati OA 1015 (b). 

Management Course: As specified in Co~ission Regulation 1005(c), 
['i'Cl"Y Jleaee effi ee1' preffioteil, appoi R"Eeil or transfei'I'Cd 1:0 a r.1i dille 
mana~ement f!OSitioA s~all satisfaeterily eomf!lete a certified 
llaRagemeRt Course j3ri Oi" to fll'omoti oA Oi" 1d tili A 12 moRths after the 
;nitial promotion, apj3eiR~~eRt or transfer to SilER j39SitieA. 

Seetien 1G85 (el of ti'le Re§ttlatieRs 13e1 mits R 1leimburse;aent ,when 
requested by the departr.lent head, 11i 11 be pifa' under Plan I tor 
expenses reI a ted to attendance of a ccrt1 h ed t1anagemcnt Course 
provided (1) the·trainee is appointed to a middle management position 
and has satisfactorily completed tile training require:nents of the 
Supervisory Course; or (2) the trainee will be appointed within 12 
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COMMI SSI Oil PROCEDURE E-1 
Revised: January 1 , 1981 

July 1, 1983 

months to a middle r.~anageraent position or above; and has 
satisfactorily completed the requirements of the Supervisory Course. 
f'e4filllursemeAt 11i 11 be f'fO't'i ded uRcler Plan I eF!ly 11heR suelr 
.appei RtmeRt is \\'i t-ffi.R...ooe-year frolil sati sfaetery ce1~~ 
tl"aiAiAg, tne f'l'l"OVisioAs of SectioR 1015 (b) net,;it-tts-tancliA9. 

-Reif<lllursemeRt fer atteAdaRce at a Gertifi ee ilar1ageme~t Ceut·se by 
iJCrsoAnel iA "P"irst Level liYpervisery PositioAs" may ee grm~teEI UR<kr 
Pl i!A IV wheR re'lu~~W--Ml~~eoc-y-p-ro
~·i clea the tra i Ace ilas satisfactorily CDffiiJl eteEI Ute traififRg reE]ui re 
meAts of the ~upervi sory Course, If the agency elects to tr'aiR 
S!lpervi sory persollftel i R '.:Ae ~laAagemeRt Course a Ad t•eceive reimeurse 
illeAt URdel' Pl aA IV, tf\e d§CAG.)' ffiay ROt 3UI3SeEjUCRtly---el aim salary 
reiml3rJI"SemeRt if the pei·sonRe1 are 1 ater apj*H-nted to rni ddl e 
~gement~s. 

Fet' llaAagerneFit Courses, salary h'i~es eRly for tllose 
miaale maAageffieAt traiAees ~essessiAg the raAk of LieuteRaAt 01" 
~·-a-leRt, as deterr•ined by POliT. Plan IV reimbllrselrteRt will be 
allowed for all other eli§ible traiRees. 

Eli gi 13i 1 i ty fer Pl a A I er Pl aR I 'I rei-nt9\H"s-er'*?At Hi 1-1-~~t 
-tl:ie time the claiffi is su!JnlittcEI. FDi' e)(dffifJle, if the traffiee is a 
first 1 evel s~pet-uA-s<lr at tile time ef atten~4aRagetHent
GGarse (PlaA IV reimbllrseraent) 13ut ti1e ageRcy plaAs to prm11ote tile 
ffitli·ii a<Jal to Li ctltenant '•li tlli A 12 mefl-tlls, tile cl ai j;j may 9e sui'l,HitteEI 
!lAder PlaR I llfl9R pre!rleti eA, v.'i tl:ieut a rea11cti oA for 1 ate--suOOt-l-s-
si OR. If the agency sues~Atly dees Aot preroo-te-tl1e i A Eli ·ti E11:1al arHI 
tAe cla-WI-4-r.....-5!tbfflitte8 late ll-Rder PlaA 1'1, tile E:laim '•lill I:Je reeueeti
i'el" CoF.uni ssi OR Reg1:1l ati en 1015 (b). 

d. Advanced Officer Course: As specified in CoQmission Regulation 
1005(d). Every officer l:lelm,• the rank of first le>Jei super\'lsory 
pes1t1on as defiAed in gectioA 1001 (k) silall satisfactorily c-emjH-e-te 
Ute AEinAceel Officer Go!lrse of 20 er lilOre ilours at -+eas-t-.:.onGe-€'1~ 
four years after cornpl eti OR of tile Basic Ge1:1rse. Secti oo-+805 (el) ef 
tl:ie ReglllatieAs all0\15 tile re~uirements of the Mvanced Officer 
Cet!rse te be met by satisfactet'Y eOIHpletieA of aey certified 
+eGIIRiGal Geurse ef 20 er mere lle<ws. 

e. Executive Development Course: As specified in Commission Regulation 
1005 (e). The Execl'ti ve Oe11 el llpment GeYrse is ilesi gReil fop Elepart1aert1:
lleads and ttleir executi·ie staff. 

E¥ery regu.l.ar effi Ger · .. •he is appaintea a aepartP.leAt heaEI or to an 
executive staff pesitioA, as EiefiRed iA SectieR 1001 (j), rnay at1:efld. 

· a eel"tifi ed Exeellti ve I:Je•iel aprneAt Course. TAe El(ecuti 'ie lle·•el opment 
•Cet!rSe iS e;;t·i Oflal • 
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COMMISSION PROCEDURE E-1 
Revised: da ntta 1) 1 , 1981 

• July 1, 1983 

• 

1-3. Specific Requirements (continued) 

• Seeti eR 1 OG5 (e) of the Regulations jle~ffi-i-t.s. R/eimbursement , when 
requested by the depart1~ent head, will be pa1d under Plan I for 
expenses reI a ted to attendance of a certl h ed Execut1 ve Development 
Course provided (1) the trainee is appointed deparanent head or to an 
executive staff position and has satisfactorily completed the train
ing requirements of the Hanagement Course; or (2} the trainee will be 
appointed ~tithi n 12 months to a department head or to an executive 
staff position and has satisfactorily c01apl eted the training 
requirements of the hanagement course .~mooHement · .. ·111 l"le-
llr0\'1 ileil only ll'hcA st1eil ap fJOi fltment is 11i th-Ht-eRe yea~ fi"O!il 
sati sfactel')' eeF.tfll eti en ef sueil t1 ai ni 119, the pre'li si ons ef Seeti Oft'. 
~015 (b) t1Bt'il~ . 

Field l•lanagement Training: As specified in Cor.lmission Regulation 
1005(i ). -H-€-14-i~anageD.eAt TrainiAg is Elesi gneil to ass1st ltlillVldtla! 
de)'lal"tllleflts in tile Regular f'rO\'JI"dlll ifl tMe solutiol't ef S!Jeeifie 
managemeAt pre~lems, as s~ecifiea iA SectioR 1005 (i) ef the 
Reg~l ati ORS, 

Field llaMgemeMt Traiflil'l~ m~st be a~flrevea fer reimBtfl"semeRH-fl
eecerE!aAce ~~ PA.'!, Seetiefl-f)-9-+. 

~ R/ei1aburser.1ent of training expenses are paid 
under Plan IV. A request '€+ft+f~TS" for reimburser.1ent must be received 
by POST within 90 days or the co::Jpletion of Field Managment Training 
on the authori za1:1 on ronn (PO$ I X-XXX) at the tme ..:he PDS I requ1 reo 
report (see PAl·l Secbon D 9-8) 1s subr,ntted.Pcceiveil HitiliA 98 a:a:y:;; 
ift£r COfil!Jletion OT the tl'alfH~Riley ape to Be ~aia •,litAOilt 
I"CEl~ctioA. (See flegaia~ioA 1Gl5(l'l)) 

~l"semeRt cl ai ffiS fol" Fi el E! tlaAa!JemeAt Trai l'ti A§ e:t~eAses 
~.·ill lle l1oAol"eEl, tfle traiAee must file a I"CJ'lOI"t ··lith P6ST. (See PAll, 
Seeti Oil D 9 8. ) 

Team Building Horkshops: A~ condition of certification of Team 
Building Workshops is the development by part1c1pants of an Action 
Plan for implementing results of tile course. A copy of the Action 
Plan must be received st!!Jmitted by ot1r POST within 90 days of 
completion of the .lear.1 Building Workshop together w1th the 
auti1orization form (POST X-XXX) before reimbursement for training 

- expenses can be authon zed. · 

-12-
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COMI~ISSION PROCEDURE E-1 
Revised: dantlal y 1, 1981 · 

July 1, 1983 

1-4. General Reauirements: General requirements relating to reimbursement 
are as foilo\'Js· 

a • .f.: Training for Non-Sworn and Paraprofessional Personnel: Reimbursement 
is provided for the training of non-s1~orn personnel perfoming police 
tasks and for paraprofessionals attending a certified Basic Course. 

1. The training shall be specific ·to the task currently being per
formed by an employee or may be training specific to a future 
assignment 1~hich is actually being planned. 

2. Non-sworn personnel may attend the courses identified in Section 
1005 (a)(b)(c)(d) (e), but reimbursement shall not be provided 
except as indica ted in sub-paragraph 3 bel 01~. 

3. Paraprofessional personnel in, but not limited to, the classes 
listed belo11 ;;,ay attend a certified Basic Course and reimburse
ment shall be provided to the employing juri sdi cti on in accor
dance with the regular reir.1burse:;:ent procedures. Prior to 
training paraprofessional personnel in a certified Basic·'course, 
the er.1ploying jurisdiction shall complete a backgrou:id investi
gation and all other provisions specified in Section 1002(a) (1) 
through (7) of the Regulations. ' 

Eligible job classes include the following: 

Po 1 ice Trainee 
Po 1i ce Cadet 
Community Service Officer 
Deputy I (nonpeace officer) 

4. For attendance ·of a course with reimbursement for training which 
is not specific to one of the job classes enumerated in the next 
paragraph, the employing jurisdiction must obtain prior approval 
from the Commission on an individual basis, providing such 
infor1ilation as specified in Section 1014 of the Regulations. 

5. Non-SI'iorn persons performing police tasks 11ho are to be assigned 
or are assigned to the follo1~ing job classes are eligible, 
without prior approval from POST, to attend training courses, as 
provided by Regulation Section 1014, that are specific to their 
assignments. Job descriptions sha 11 be used to determine those 
positions eligible: 

-13-
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C0!4!USSION PROCEDURE E-1 
Revised: dalltlll:IJ 1, 1~81 
July 1, 1983 

h4. General Requirements (continued) 

af. Training for Non-Sworn and Paraprofessional Personnel (continued) 

Administrative Positions 

~-

~-

Communications Technician 
Complaint/Dispatcher 
Criminalist 
Community Service Officer 
Evidence Technician 
Fingerprint Technician 
Jailer and Matron 
Parking Control Officer 
Polygraph Examiner 
Records Clerk 
Records Supervisor 
School Resource Officer 
Traffic Director and Control Officer 

Trainee ~1ay be Claimed Only Once: When a trainee has attended a 
course certified by tile Commission, for which reimbursement has been 
legally requested elai;~ed- and paid, the er.1ploying jurisdiction iilay 
not receive re1rnburser.1ent for repetition of the same ~ourse unless 
the course is authorized to be repeated periodically. For example, 
Se~inars or Advanced Officer Courses and selected Technical Courses 
which deal 1~i th 1 aws, court decisions, procedures, techniques and 
equipment v1hich are subject to rapid development or change. 
Exceptions or special circw~stances must be approved by the Executive 
Director prior to beginning the training course. · 

On-Duty Status: Section 1015(e) of the Regulations provides that 
reimbursement ~Jill be made only for full-tir.~e employees attending 
certified courses in an "on-duty" status or when appropriate overtime 
or compensatory time off is authorized. This does not preclude 
attendance of a POST certified course, for which reimbur·sement is not. 
claimed, on the employee's own time. 

Feder a 1 or Other Funded Programs: A juri sdi cti on which eoJp 1 oys a 
trainee full-time, whose salary is paid by a source other than the 
employing jurisdiction, such as a federal grant or other funded pro
gram, is not e 1 i gi bl e to receive POST reimbursement for· the trainee's 
salary or other expenditures covered by the grant. HaiiC\'el", the
~Rlj31ayi A§ j ~ri sdi cti SA lftay be 1·ei lftbi:II"Sed for ll:ll 011abl e, aet1:1ally 
iA€ijPPed eR~eAses by aAd fer the traiAee fer s~bsisteRee, travel, 
t1:1i ti eM· aRe a pe1·ceRtage ef any salary paid exel ~she of the em~ lay 
ing jill isdicLion's m~teh, and that wnien is AEit ca'fel'eEI by the !JI"aA't:: • 

-14-
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l-t4. S~eGifiG General Requirements {continued) 

COMMISSION PROCEDURE E-1 
Revised: -.}aflllaJ'Y 1 , 1981 

July 1 , 1983 

Trainee Must Cor.~plete the Course: Within the prov1s1ons established 
by the Co~ission, a jurisdiction is eligible to receive reimburse
ment for training expenditures, provided the trainee satisfactorily 
completes the POST-certified training course. Exceptions are the 
Basic Course, 1•1otorcyc1 e Training and courses designed to train the 
trainer i as expl ai ned i fl PAll, Seeti on E=S =3 {f) ( 1 ) tl11 ot1gh (5). 

The Executive Director is authorized administrative discretion to 
resolve situations of equity for partial completion of POST-Certified 
courses, {for exar.1ple, allovling reir.1bursement when a trainee success
fully cor.1pletes a r.~ajor portion of a course but for some reason, such 
as injury, is prevented from c~~pleting the entire course). 

f~. Reimbursement provided by POST to a jurisdiction for tuition, meals, 
lodging and o~1er travel-related expenses shall not exceed the 
amounts actually paid for or to the trainee, and shall not exceed the 
rates or allowances otherwise generally authorized by the 
jurisdiction for non-POST reimbursable travel. 

gnt. The department requesting -st~!JI:Ji tti Ag a el affi-f'6l" reimburser.1ent of 
training expenditures shall retain, for audit purposes, for three 
fiscal years (July 1 through June 30), all records and receipts (as 
required by the jurisdiction) for such expenditures made, by or for 
the'trainee as hereinafter specified. PAl~, Seet~oA E 5 7a, 7b, 7e, 
7d, 7e, 7f, 7g, 7h, 7i, ij, 7k and 71. 
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C0t4MISSION PROCEDURE E-2 
Revised: JaAUar':)' 1, 1980 

July 1, 1983 

REIHBURSEMENT PLANS AND RATES 

Purpose 

2-1 • Reimbursement Plans and Rates: This Comi:li ssi on Procedure explains the 
various I eve Is ol rembursement based upon "reimburser;~ent plans." This 
Commission procedure states reimbursement rates and the amounts approved. 

Reimbursement Plans 

2-2. Reimbursement Plans: POST rei mburser.~ent for training expenditures of 
departments 1s based on reimbursement schedules kno11n as "plans". Each plan 
may vary in the amount and/or category of reimburser.rent provided. 1he cate
gories of expenditures for reimbursement from the Peace Officer Training Fund 
are: 

SUbsistence 
Travel 
Tuition 
Salary 

There are four reimbursement plans 1~hich are de.signated as I, II, III, 
and IV •. Training courses certified by POST are reimbursed under one 
of the follol'ling plans: 

Plan I Plan I I Plan III Plan IV 

Subsistence Subsistence Subsistence Subsistence 
Travel Travel Travel Travel 
Tuition Salary Tuition 
Salary 

Each plan is subject to the provisions established by the Cor,]&li ssi on.· as ellt· 
lined in Pr\H, SeetieH E S . 

-16-

~· 0 

"' 0 
i> 
('> 
~ 
' 

r-
~ 

• ;s 
lO 

~ 
lO 
('> .. 
0 
0 

~ 
t:· 
i> 
~-
0 
;:. 

'ii 
0 
(:> 
(<:> 
P.. 

~ 
~ 



• 

• 

• 

COMMISSION PROCEDURE E-2 
Revised: ·Jant~ary 1, 1980 

July 1, 1983 

2-3. Where to Obtain Training Course Information: Information regarding 
training courses and the plan under 1~hich each is presented, is disseminated 
to the local agencies in several ways, e.g.,: 

a. The POST Administrative Manual, Section D-14, Catalog of Certified 
Courses. 

b. Obtained by contacting the school or course coordinator 

c. Obtained by contacting POST Headquarters. ftt 7100 Belding D1·ile; 
SaerameRte, CA 95823, or telej:JAOfliflg (916) 322 2180. 

2-4. Reimbursement Rates Established Annually by Commission: The Commission 
annually establishes the rates of reimbursement for categories of training 
expenditures. Reimbursement rates are in effect for one fiscal year, July 1 
to ,lune 30, unless modified by Commission action. 

2-5. Notification of Reimbursement Rate: Local jurisdictions and districts 
participating in the R:egu1ar Program will be notified by the Commission at 
least 60 days prior to July 1 as to the rate of reimbursement for expendi
tures for meals and lodging, travel, tuition or salary. ~ 

2-6. Reimbursement Rates: 

SUBSISTENCE. 

Resident Trainee: 100% ef claily aett~al eJcj:leAses ef ti'le t1•aiAee far 
~ubsistence will be provided within the provisions 

.- established by the Commission, not to exceed $50, 
from the time/date the course begins until the 
time/date the course ends. Except tnat up to $56 
per day will be allowed in specified high-cost 

.lodging areas. (Fel" exce[JtieA iA specifies lacatiaAs 
see P/\~1, SectieA E 5 7cl.) 

Reimbursement for subsistence expenditures for a 
resident trainee is allowable while enroute to and 
from the course site and the trainee's headquarters 
or station of assignment heme (See PAM, Section 
E 5 7g 3 and E 5 7cl.), not to exceed an aggregat~e~t~l~·m~e~~ 
period of 24 hours. -&eeptiens in ha1 dship ea;o may be 
§raAtee sy coAtaetiA§ tfle hlmiAistratioA ()ivisioA. 
NOTE: See PAt!, Seetien E 5 6. 

For courses over five days in length, reimbursement 
will be authorized for weekend subsistance or travel 
from the course site to the agency/station of 
assignment and ·return whichever is less • 

-17-
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COMMISSION PROCEDURE E-2. 
Revised: tlanua1 y 1, 1980 

July 1, 1983 

2-6. Reimbursement Rates 

SUBSISTENCE (continued) 

Commuter Trainee: Daily meal allowance is reimbursable for the trainee 
within the provisions established by the Commission; 
expenses shall not exceed $5.50 per instructional 
day for lunch from the date the course begins until 
the date the course ends. IA ex-eeptioAal eas-es
reimbursement fo~ea~tlhe-n
aflf3l"OVe8 iA aavanee. 

TRAVEL ALLOHANCE 

POST will pay a travel all01·1ance based on miles traveled between 
agency/station assignment and the traininq site. 

Travel distance will be automatically computed by POST using a straight line 
distance between location of assignment and the training site. 

The trave 1 a 11 owance wi 11 be computed at $ per mile. 

Corrmon carrier tra~:;pgrtetig~· 100% gf allowable a~. 
1\ute Tl'avelt 100:6 ef alleHasle actual eJ(~enclitu!'es Rot te exeeecl 21¢ 13e;· 
fflffl+i~1e~.---~(rffle~t~e~:-~S~e~e~P~A~P1~,~s~e~e~t~io~Aro~E~S~7~g7t.) 

TUITION 

100% o~.tuition expenditures as approved by the Cowmission. 

SALARY 

The rate of reimbursement for the trainee's salary fer tAe 1980 81 and 
1981 82 Fiseal Years shall be 30% plus. 

Any unexpended budgeted training funds will be used to increase the 
initial salary reimbursement on a pro rata basis at the end of the fiscal 
year • 
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JOB SPECIFIC TRAINING 

Purpose 

COMISSION PROCEDURE E-3 
Revised: da11t1aty 1, 1986-

July 1,1983 

3-1. Certain technical courses are designated as "Job Specific" and 
reimbursement of salary is authorized as 11ell as the other allo11able training 
related expenses. An individual may attend only one Job Specific course for 
wh1ch salary reir;lbursement will be wade during a fiscal year (July 1 through 
June 30). 

When additional courses designated as Job Specific are attended by an indi
vidual during the same fiscal year, salary reimbursement is not authorized, 
but (allowable) subsistence and tuition and travel expenses will be 
reimoursed ·''1ay.:be cl aimea, f'er i A stance, fer t.Jle secona cour5C;"--evci1 tholt§i!- • 
1 i sted ;_;s P la.n I or I I i 11 ti'te Ce<wse Catal O§, nmst be Si:ibiili tteci 11i thout sal at-y 
'f'e'Hil~Cffi~ • 

Technical courses which are designated as Job Specific are listed in the 
Certified Course Catalog as Plan I or II. (PAM Section D-14.) 

21368/38 
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Commission on Pta::e O!f~cer Sto.ndards and Training 

e space p=o..,.·ic:!.ed below, briefly describe the ISSUES, BACKGROUND, 

22, 1982 

Kohls 

Date of Report 

October 5, .1982 

Financial Impact 

se_parate !abeled paragraphs and include page numbers where the expanded information can be located in the 
lr<·oort. (c- g., ISSUE Page. ). 

ISSUE 

The purpose of this agenda i tern summary sheet .is to provide 
information regarding ihe results of the job analyses for 
the District Attorney Inspector/Investigator and Marshal/ 
Deputy Marshal positions. 

BACKGROUND 

Senate Bill 201 and Senate Bill .210 authorized District Attorney 
Inspectors/Investigators and Marshals/DPputy Marshals to parti
cipate i'n the POS'P Reimbursement program. Such participation 
raises issue~ concerning apRropriate training requirements and 
appropriate ~ertificates for these peace officers. 

On January 28, 1982, the Commission held a public hearing to . 
reoeive testimony on the regulation changes necessary to establish 
reimbursement eligibility and to establisp proposed requirements 
for basic training and certificates for District Attorney 
Inspectors/Investigators and Marshals/Deputy Marshals. One of the 
decisions made, following the close of the public hearing, was to 
conduct a job analysis of both positions. · 

The results of those job analyses, in the form of an Executive 
Summary, are attached. 

Utili7c rever~ side if neede-d 

POST 1-187 (Hcv. 1/hlj 
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D.A. INVES'riGATOR AND PATROL OFFICER JOB ANALYSES 

EXECUTIVE SUMMARY 

At the January, 1982 meeting the Commission directed staff 
to conduct analyses of the D .. A. Investigator and Marshal/ 
Deputy Marshal positions. The purpose of the job analyses 
was to determine what job incumbents in those two positions 
do, in order to determine the kind o[ basic training which 
they should receive. · 

POST staff has had extensive job analysis experience and 
chose to-.Y.se the same methodology which was used in the 1979 
analysis of the entry-level patrol officer position (Berner, 
Kohls, and Luke, California.Entry~Level Law Enforcement 
Officer Job Analysis: Technical Report No. 1, 1979). 

In February, 1982 every district attorney office and 
marshal office in the State was contacted and surveyed 
concerning: ( 1) the number of entry-level incumbents, (2) the 
minimum qualifications for entry-level positions, (3) the jo~ 
descriptions of the entry-level positions, and (4) the possi
bility of participation in the job analysis projects. 

o 40 of the 58 D.A. offices agreed to participate (i~cluding 
all the larger agencies), and 19 of 21 ~1arshal offices 
agree-d to participate (also including all the larger agencies). 

o Task surveys for each position were developed using the 
following steps: 

1) Job tasks were written based upon the job 
descriptions. 

2) Representatives from seven agencies were 
asked to describe, in detail, the tasks 
performed by job incumbents. All tasks 
mentioned in these interviews were considered 
for inclusion in the job analysis surveys. 

3) Draft surveys were constructed. 

4) POST Problem Solving Seminars, attended by 
job experts, were held to review and revise 
the draft surveys. 

5) Final surveys were constructed, The surveys 
contained: (a) all of the tasks which comprised 
the'1979 Patrol Officer survey, and (b) all 
additional tasks obtained from the job descrip
tions, interviews, and reviews by job experts. 



• 

• 

• 

6) 

' ' 
-2-

Two surveys for each position were constructed -
one to be filled out by job incumbents and the 
other to b~ filled out by supervisors of job 
incumbents. Incumbent and supervisory surveys 
contained the same tasks. 

o The D.A. Investigator surveys contained 560 tasks. The 
Marshal/Deputy Marshal surveys contained 575 tasks. 

o The D.A. Investigator surveys were completed by 329 D.A. 
Investigators and 104 supervisors of D.A. Investigators. 
Approximately 60% of the incumbents and 85% of the super
visors in the participating agencies were surveyed. 

o The Marshal/Deputy Marshal surveys were completed by 309 
Marshals/Deputy Marshals and 77 supervisors of Marshals/ 
Deputy Marshals. Approximately 34% of the incumbents and 
80% of the supervisors in the participating agencies were 
surveyed. 

o The D.A. offices and Marshal offices were each 
divided into "small, medium, and large"size categories for 
the purposes of data analyses. This was done to distinguish 
those tasks performed in all size categories from those 
tasks which ar~ specific t~ a size category . 

o "Core" tasks were identified using a statistical decision 
rule .. A task was determined to be a core task for either 
the D.A. Investigator or Marshal/Deputy Marshal position if: 

1) At least 50% of the job incumbents in each 
agency size category performed the task and 
supervisors in each agency-size category--
gave the task an average importance rating 
of at least 2.0 ("of some importance'') 

or 

2) The supervisors in each agency-size category 
gave the task an average importance rating 
of at least 3.75 (between "very important and 
critically impbrtant") 

o 259 core tasks were identified for the D.A. Investigator 
.position. This includes 167 Patrol Officer core tasks from 

the 1979 Patrol Officer survey (i.e. 167 or about 52% of 
the 322 Patrol Officer core tasks are also core tasks for 
D.A. Investigators). The remaining 92 D.A. Investigator core 
tasks are not a part of the Patrol Officer core tasks . 
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o 260 core tasks were identified for the Marshal/Deputy Marshal 
position. These tasks include 159 Patrol Officer core tasks 
frbm.the 1979 survey (i.e. 159 or about 50% of the 322 Patrol 
Officer core tasks are also core tasks for Marshals/Deputy 
Marshals). The remaining 101 Marshal/Deputy Marshal core 
tasks.are not a part of the Patrol Officer core tasks. 

o Although, approximately half of the Patrol Officer core tasks 
are also core tasks for D.A. Investigators and Marshals/Deputy 
Marshals, the Patrol Officer, D.A. Investigator and Marshal/ 
Deputy Marshal positions have a total of only 82 core tasks in 
common. In addition, the D.A. Investigator and Marshal/Deputy 
Marshal positions consist of a large number of core tasks 
which are not Patrol Officer core tasks. This finding raises 
the issue~of the extent to which Patrol Officer training is 
relevant for the entry-level D.A. Investigator and Marshal/ 
Deputy Marshal positions. The core tasks for each of the 
positions are identified in the attached document. 

o The job-relatedness of the 479 Basic Course Performance 
Objectives is based on the fact that each is designed to produce 
mastery of one or more of the 322 Patrol Officer core tasks. 

The job analyses have shown that a significant portion of the 
Patrol Officer core tasks are not core tasks for the D.A. 
Investigator and Marshal/Deputy Marshal positions. Also, the 
D.A. Investigator and Marshal/Deputy Marshal positions involve 
a significant number of core tasks which are not Patrol Officer 
core tasks. 

The implications of this finding are: (a) that a significant 
number of the Patrol Officer Basic Course Performance Objectives 
are not relevant for the positions of D.A. Investigator and 
Marshal/Deputy Marshal and (b) that Performance Objectives 
which are not part of the current Patrol Officer Basic Course 
are necessary to fully prepare entry-level D.A. Investigators 
and Marshals/Deputy Marshals . 
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A 'f'1'ACHMENT 

This attachment contains the Patrol Officer, D.A. 
Investigator and Marshal/Deputy Marshal core tasks . 
For task numbers 1 through 439, an ''x'' desig11ates 
the position or positions for which the task is a 
core task. Tasks 440 through 560 are additional 
Marshal/Deputy Marshal core tasks. Tasks 551 through 
694 are additional D.A. Investigator core tasks. 
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TASKS ;>ERFORMED 0 ,, 

ARRE:ST 1\ND DETAIN r~::r!:ilm: 
.l. Serve arrest v;arrants. X X X 

2. Arrest persons without warrant .. X X X 

3. 'rake into cus t;;dy per son arrested by citizen. X 

4. Arrest and book traffic law violators. X 

5. Guard prisoners/inmates detained at facility other than jail 
X (e.g., hospital). X 

CHEMICAL, DRUG, ALCOHOL TEST 

6. Adr:1inister physical roadside sobriety test (drug and/or alcohol) . X 

., 0 Administer "breathalizer" test. 

s. Arrange for obtaining blood or urine samples for sobr.iety tests. X 

9. U.se chemical test kit (e.g., Valtox, Narco-Ban) to test for 
co:1trclled substances. 

DECISION MAKING 

10. Survey accident scenes to determine priority of required actions. X I 

ll. Analyze available information to detccnine what enforcement 
action should be taken at accident scenes. 

12. Inquire into incidents to determine whether they are criminal X X 
or civil matterS. 

13. Evaluate crime scenes to determine investigative procedures 
to follow and assistance necessary. X X 

14 .. 1\nalyze and compare cases for similarity of modus operandi .. X X 

I 

FINGERPR!NTING/IDENTIFICATION 
I 

15 .. F'ingerprint pr-isoners and other per. sons .. i( 

16. ou:;t and lift latent fingerprints .. 
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FINGERPRINTING/IDENTIFICATION (continued) ~~I! r~~: [jj 

. 

17. Hake fingerprint comparisons. 

lll. Fingerprint perso!ls for non-criminal reasons (e.g.' professional 
licensing). 

~ 

. 

FIRST AID 

19. Ad:ninister cardio-pulmonary resuscitation. X X 

20. Administer mouth-to-mouth resuscitation. X 

21. Operate resuscitator . . -
22. Control bleeding (e.g.' apply direct pressure) . X X 

23. Administer other first aiel techniques. X X 

. 

HEVIEW AND RECALL OF INFORMATION 

24. Review intorm.J.tion to maintain a current knowledge of known 
X X criminals and cr i1.1inal activity in ar:ea. X 

25. Identify from memory wanted vehicles or persons. X X X 

26. Personally review records and pictures to identify suspects .. X X X 

27. Study rap sheets and !-\.D.'s of suspects .. X X 

28. Review reports and notes to prepare for testimony at hearin9s 
or trials .. X X X 

29. R~view statistics and other comoiled infonilation (e.g.' to X 
/ determine areas in need of selective enforcement) .. 

30. Review wanted vehicles bulletins. X 

31. Review accident statistir::s for selective enfOrcement purposes. 

INSPECTING PROPERTY AND PERSONS 

32. Examine injured/wounded persons .. X X 
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INSPECTING PROPERTY J\ND PERSONS (continued) l:lf~! 
33. Physically examine and test doors and windO'n'S of d"ellings and X X 

businesses~ 

34. Examine suspicious or potentially dangerous objects (e.g.' 
suspicious paokage, downed high tension wires). X X 

35. Physically examine abandoned vehicles. X 

36. Search unlocked businesses and dwellings for signs of illegal 
X entry. 

37. Make bar checks. . ·-:~. X 

38. Check individuals/businesses for compliance with licensing 
requirements and/or Business and Professions Code (e.g.' liquor 
stores, taverns, solicitors, retail businesses) . 

39. Inspect ope~ator 1 s license. X X 

~ 0. Inspect vehicle registration. X X 

41. Inspect VIN. X X 

42. Inspect vehicles for conforr;1ance with Vehicle Code. X 

43. Sign off equipment violations. X 

44. Inspect and/or operate equipment (lights, brakes, steering, 
tires, etc.) of accident vehicles to determine operating 
condition. 

45. Inspect and measure skid marks and other marks on roadway as 
part of accident investigation. 

46. Inspect damage to vehicles or property. X 

47. Examine dead bodies for wounds and injuries to determine 
X nature and cause of death. 

48. Examine bodies of deceased (for personal property, signs of X post-mortem lividity, etc.). 

49. At request of owners, inspect businesses and dwellings for 
X adequate security devices. 

INVESTIGATING 

50. Do preliminary (initial, at the scene) in,vestigations. X X 

51. Do follow-up investigations- to complet] on·. X X 
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~~fJf~~~~\~r: INVESTIGJ\TING (continued) 

52. Personally conduct background investigations on applicants for 
positions. 

53. Investigat~.: formal citizens' complaints against officers. X X 

. r1'A'J ' 

LINE-UP ' ! 
' 

54. Organize and conduct . Photo line-ups . X 

55. Organize and conduct line-ups. 

SE.ll,HCHING 
' 

-'-

56. Part icipat:·e in large scale area search .parties for persons 
or evidence. X X 

57. Pat search suspects. X X X 

58. Search prisoner clothing. X X X 

59. Physically search vehicles for contrabc.nd or evidence. 
X X 

60. Search for missing, lost, or wanted persons. X X 

61. Personally search buildings, properties, and vehicles to 
locate bombs and/or explosives. X X 

62. Search home, business, or .other structure for contraband, 
criminal activity, or wanted subject (with or without warrant). X X 

63. Search fire debris or burned buildings to uncover bodies and 
evidence relatin'g to the cause of the fire/and or explosion. 

64. Attempt to locate witnesses to crimes or accidents (e.g. ' talk X X x· 
to bystanders, knock on doors). I : -·"l·~·-

. >:J 
65. Search property of deceased for personal papers or valuables .. 

X I 

~ .. 

66. Hake preliminary identification of deceased persons. X 

67. Search accident or crime scenes for physical evidence. 
X )( I 

68. Collect and examine evidence and personal property from crime 
or accident ~cenes. .. X X 

69. Conduct p.;riodic searches of prisoner~/inmatcs and x: their qu<Jrtcrs .. I 
-

70. Serve or aSSlSt in nerving sea.r·ch warrants. )\ X x· 
-4-
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SECURING/PROTECTING m{ IMf \? 
71. Protect accid·~nt or crime scene. X 

72. Preserve evidence and personal property. X X X 

73. Secure vehicles·' by removing keys, loc:-<.ing doors, etc. X X 

,74. Secure house or proper-ty .. X X 

SURVEILLANCE -. 

75 .. Operate assigr.ed observation post to apprehend criminal suspect 
X X (e.g., stal\eout). 

- 76. 
Follm< suspicious vehicles (e.g., suspect, suspicious person, 
operator ur.der the influence). -' _, . 

X X X 

77. Patrol lo9ations on beat tv~1ich are potentia;tly physically X hazardous to citizens (e.g.' construction s.i te, attractive 
nuisance). . 

78. Monitor driver observance of traffic control devices from 
stationary position. 

79. l'.onitor pedestrian observance of traffic control devices from 
stationary position. . 

80. Clock speed ot vehicles using speedo:neter. X 

81. Visually estimate speed of vehicles. X 

82. Estirna te driver's capability to operate vehicle due to old age, 
emotional state, physical stature, handicap or substance abuse X 
(preparatory to chemical or roadside sobriety test). 

83. Organize or participate in formal or informal surveillance of X X 
individuals or locations. 

64. Serv~ as bodyguard to threatened persons (e.g., material X 
witnesses) . 

TRAFFIC CONTROL 

85. Direct traffic using hand or 
baton. 

flashlight signals or illuminated X X 

!!G. Direct tr<lffjc; using flare or traf( ic cone p.::\ttcrns. 
X I 
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--tn!~Itn ... TRAFFIC CONTROL (continued) 

87. Direct traffic using barriers (including positioning of 
~········ 

. patrol cars) . 

88. Control traffic signals manually. 

"'-·~( 

I ---
EMERGENCY DRIVING 

l 
l 

-- -
89. Deliver emergency supplies and equipment. X 

l 
! 

90. Engage in high speed pursuit driving on open road. X 

91. Engage in high speed pursuit dr fving in congested area~ X --
92 .. Engage in high speed response to call on open road. X 

~ ------------ ---
Engage in high speed response to call in congested area. X 

--- . 
94. Respond as ·back-up unit on crimes in progress (either Oh'n or X X other department) . 

. . 
9 5. Transport injured persons. X 

96. Provide emergency assistance to the public by driving persons 
from one location to another. 

-- '--
97. Escort emergency vehicles.:. 

TRANSPORTING PEOPLE/OBJECTS i 
I 
' 

98. Transport prisoners/inmates. X X X 
. ! 

99. Transport persons taken into custody to afford an opportunity X X 
to post bond in lieu of incarceration. 

100. Deliver agency and inter-agency papers. X X 

101. 'l'ransport property and/or evidence. X X X 

102. Pick up children to place in custody (with or vi thou t X 

~t 
order). 

ort money or valuable::;. X X X 

104. 'l'ranSport mental patients. X X 
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VEHICLE STOP ~}\ ~l%t ' 

105- Respond as back-up on traffic stops (either ov.•n or other X X 
department). 

106. Hake vehicle stops to effect fel0ny arrests a X 

107. Effect suspected 0~ suspicious person vehicle stops. 
X 

lOB. Hake traffic stops for V2hicle Code violations. X 

CONFERRING 

109. 1'. t tend in-servic_e and outside confer-ences and seminars. X X X 

110. Request i.nvestigative assistance (e.g.' detectives, crime lab, 
other officers, tracking dogs, scuba divers, etc.) • X X 

lll. Present suspects to victims or witnesses for purposes of X X 
identification. 

112. Personally pr-esent facts of cases to juvenile probation officers. X 

113. Talk to other officers, supervisors, prosecutors, judges, 
X X witnesses, or victilil.s to review facts of cases to insure 

proper pre-trial preparation. 

lll •. Discuss cases with prosecutors following legal proceedings. X X X 

115. Participate in meetings with othe~ o E E icer s (e.g., briefings 1 X X X departmental staff meetings) . 

116. Communicate with supervisor(s) during shift (e.g.' to receive X X X 
direction, seek advice 1 etc.) . 

117. CommunicatE' information on an informal basis to oth2r law X X X enforcement officials. 

118. Confer with physicians regarding medical condition of 
prisoners/inmates. X X 

119. Review accidents with accident investigators. 

EXPLAINING/ADVISING 

120. counsel juveniles and chll<lrcn both formally an<l informally. X X 

121. Conduct pctr<'n t:- j uven i lc confercnc(!S. X 
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EXPLAINING/ADVISING (continued) rm It) g! 
122. 1\.dvise persons of rights (per Miranda or 13353 CVC). X X 

123. Explain to onlookers the reason for ta)<ing arrest action. X 

124. Reprimand offeh .. ders in lieu of arrest or citation .. X X 

125 .. Explain alter-native courses of action to suspects, complainants, 
X X X victims, etc. 

l :.~G. Explain nature of complaints to offenders. v X X ,... 

127. Advise victims of the criminal process. X X X 

128. Advise ap?ropria.te agency of traffic engineering needs. X 

17.9. Explain state veh:~.cle la·.-1S and procedures to citizens. X X 

-· 0. 
Explain legal obligations to operators stopped. for traffic 
law violations4 X ' 

l3J.. l\dvise per: sons involved in an accident of iriforraation to get X ' from one another .. ' 
132. Talk with families of juvenile susp~cts or defendants (advise, 

inform1 notify, counsel). X X 

133. Talk \oli th families oE adult suspects or d~Eendants (advise, X X 
inform, notify, counsel). 

134. Brief prisoners/inmates as to detention facility 
rules of conduct. X 

135. Disci;?line prisoners/inmates. X 
~'-

136. Explain recruitment policies· to interested individuals X X and community groups. 

GIVING DIRECTIONS 

137. Gi.ve directions to assisting officer(s) (e.g., at crim~?- or X X X 
accident scene or during parade). 

118. Give directions to other public service persorinel (e.g., at X X crime or accident see r~e or during pru.:-tde). 

139. Coordinate tucticul operation (e.g., set up a per imet'=!r., set up 
a command past, d1~velop a search plan). 

140, Participate in pre-planned raids. X X 



, 
' . 

• I~ tl 2! 
' . 0> ' 

rt :J" '"' .. 
18 . (I) 

::>" 
I-' HI'" ::> I-' 

• :::> <~ 
:-h ro,t:J 
"h U'l rJ 
1-'· ,, >o 

I 
0 ,...... ~r= 

APPEtlDIX CD ..a~ o-1 {tl . 

;?ERFORl•lED 
rt j 

·• TASKS 01 
.. . ..... -·-··· "I 
GIVING DIRECTIONS (continued) l:i!{/i!!} 

141. Call on bysto.nders to assist in apprehension. 

142. Direct citizens to assist in traffic control in an·emergency .. X 

143. Coordinate ac~j.vities at scenes of accident investigations. X 

14 t,. Coordinate investigations with other la\v enforcer.;e'nt agencies. X X 

145 .. Evacuate buildings and/or areas to remove persons from danger. 
X 

INTERVIEWING 

H6. Approach and interview pede~trians. X X 

H7. Interview suspicious persons. X X X 

148. Intervie~ tow truck OiJerators, mechanics, etc., to obtain 
specific "informatioi1 concerning vehicle da:nages. 

149. Interview complainants, witnesses, etc. X X . 

150. Request witnesses to submit written statements. X X 

151. Interrogate suspects. X X 

152. Talk to informants to oht2.in inforr.tation. 
X X 

153. Interviev; doctors, ar.1bulance personnel, etc. , to obtain specific 
information concerning injuries and illnesses. X X 

154. Interview prisoners/inmates to obtain personal information for X X X 
booking purposes. 

155. Question and examine ~risoners/inmates concerning injuri"es. X X 

156. Take citizens' formal colilplaints again3t officers and/or depart-
X ment (either in person or by telepho:1e). 

MEDIATii\IG 

I 157 .. Talk with leaders of demonstrations .. 

15H .. Confront hostile groups (e.g. ' demonstrators, rioters, or. bar X X 
pv.trons) • 

159. N,,d ia te family di!;puter.. X 
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MEDif'.TING (continued) [\fi !\j[[!Jj[@ 
160. Nediate civil disputes. X X 

161. Keep peace ir1;'~organized labor disputes. 

162. Control non-violent crowds, grou9s of spectators, etc. X X 

PUBLIC RELATiONS 
.. 

163. Initiate contact \<lith appropriate public agencies X X (e.g., telephone co!Tipany, etc.) to report damage to equipment. 

164. Notify private citizens of damage to their pcoperty as a result 
of accident, natural disaster, etc. X 

--· 
165. Pei:sonally deliver death !il.essages. X 

166. Personally deliver miscellaneous e:-.1ergency Jilessages to citizens •. X 

167. Refer persons to other service agencies. lx X X 

168. Provide street directions. X X X 

169. Advise property owners or agents of potentially hazardous 
[x conditions (e.g.' damaged fences, bro%en v.•ater pipes) • 

.170. Notify owners of towed vehicles of location and procedure X 
to follow to reclaim vehicles. 

17l. Inform vehicle owners of legal obligations regarding removal 
of abandoned vehicles (within specific period of time). 

172. Inform TiiOtorists of procedures for reporting accident to 
proper authorities. . X X 

173. Talk with p<-ople on the beat to obtain general ·information. X X X 

174. Talk with people on the beat to establish rapport. X X X 

i 175. Talk with people on the beat to provide information about the 
lil\V enforcement agency. X X 

17G. Meet with and make presentations to co171munity groups. X 

lTI. Provide information to news media for dis~eminat.ion. 

178. Hcque!'".>t help from nC'"'S media in crime prevention or solving. 

179. llelp citizens form neighborhood watch <Jroups. 
1--

lUO. Ar r:antJI~ f:or: profc:;si.onul a£;sistance f:or o[f:cnders not in custody .. ' , 
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PUBLIC RELATIONS (continued) bJd iWf 

181. Instruct members of the coramunity on self-defense .. 

182. Instruct persons of proper methods to eliminate fire haza~:ds 
X 

. 

or explosi ve3f;_.: 

183. Instruct membecs of the co.-runun i ty on crime prevention. X 

USiNG RADiO/TELEPHONE 

184. Transnit messages over police " {e.g., patrol car radio, raa1o X X X 
handpack, or base station radio}. 

185. Arrange for removal of abandoned, disa~)led, or impounded vehicles " X ;.. 

186. Request verification of out-of-county anU out-of-state v1arrz.nts 
X before Service. X X 

187. Request back-up assistance in potentially hazardous or emergency X X X 
situations. 

188. Request records checks. 
X X !x 

189. Contact various SOUCC\'!S (e.g.' employers, utility companies, 
schools) r over the telep~one or by mail, to locate persons. X X X 

190. Receive in-coning calls from the public. X X X 

191. Dispatch officers to calls. X 

192. Operate telephone console or switchboard. 
)( 

193. Dictate in-depth narrative reports containing complete sentences 
and paragraphs (e.g.' investigative reports, supplemental/ X 
follow-up rep9rts) .. 

TESTIFYING 

194. Appear to tc:;ti fy in legal proceedings. X X X 

195. Testify in legal proceedings. . X X X 

Tr/AINING 

-------
1%. Provide on-the-:)ob traininq to other o(ficers. I I EJ 
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TRAINING {continued) 1@\1: Iii%· !:E 
197. Provide on-the-job training to recruits or reserves. X 

198. Provide on-the-job training to cadets and/or civilians. . 
199. Provide clas!"fr.oom instruction to other officers, recruits, 

reserves, cadets and/or civilians. 

200. EvaJ.uate other officers (e.g.' probationary officers, trainees 
or new officers). X 

' .. 
.. 

CUSTODY PAPERWORK 

201. Coll·~ct and inventory prisoners'/inmates' pe~sonal property. 
X X 

202. Log prisoners'/inmates' phone calls on formal custody log. 

203. Log pr is'oner s • /inmates • injuries on formal custody log. 

20'>. Prepare or obtain meals for prisoners/inmates. 

205. Distribute cleaning implements'- and personal hygiene supplies 
to prisoners/ir1mates. 

. 206. Process prisoners/inmat0s for release from custody. 

207. Haintain roster of current prisoners/inmates. ' 

208. Coordinate prisoners'/inmates' contact with legal counsel, 
I 

bondsmen and other visitors. X i 

209. Distribute prescribed medication to prisoners/inmates. i 

210. Revie<.,v docu1<1ents of arrest before accepting subjects into ; 
detention center. 

; 

i 

GENERAL PAPERWORK 

211. !look evidence and personal property. X X 

212. Prepare information for fcderJ.l, state, and local law 
X en (orc(!men t officials and agencies. X 

213. Develop w:>rk schedules (or other officers (including speci.Jl 
assignments). 

21.4. I.:.:.;ue equir:nent. 

215. Control. access to accid.~nt or other record!.>. 
. . 
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GENERAL PAPERWORK (continued) 

216. Order supplies and equipment. 

217. Personally file documents in records systems (e.g., fingerprint 
cards, corres~~ndence, criminal reports, vehicle reports). 

218. Personally retrieve docunents from records systems. 

219. Prepare documents for filing (i.e., label, alphabetize, place in 
chronological order, etc.}. 

220. M~intain inve11tory lists {e.g., departmental equipment and 
property). 

221. Maintain inventory logs (e.g., evidence, recovered property). 

222. Purge reports fr.om records systems. 

223. Maintain department records of warrants served. 

22~.. Prepare a-ccid<?-nt statistical data for D~1V, CHP, internal records. 

22 5. Prepare list of known criminals and/or wanted persons for own or. 
department.1l u:;e. 

226. Restock emergency supplies in patrol vehicle (e.g., flares, 
first aid supplies, etc.). 

227. Review writs and b~il bonds. 

228. Review warrants for completeness and accuracy. 

229. Review return of civil process papers for completeness and 
accuracy. 

230. Review extensive lists {e.g., to locate names, serial numbers, 
phone numbers} • 

231. Arrange for app~arance of witnesses (excluding subpoena service) . 

232. Accept warrant bail on the-street. 

233. Collect fines. 

/.34. Collect bail. 

235. Serve subpoenas. 

READING 

236. Reviow crime l~b reports. 

'~ii 
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READING (continued) ~\r; lfi;~ ::W:J 

237. Read in-depth narrative reports containing· complete se:&tences 
and pa.ragrap~s (e.g., investigative reports, supplemental/ 

X X folloV~-up reports). 

238. Re<~d reports consisting of several short descriptive phrases, 
sentence fragdents, or very short sentences (e.g., incident X X X 
reports). 

239. Read reports consisting primarily of check-off boxes or fill·-in 
blanks (e.g., vehicle impound rep:nts}. X X X 

·-· 
240. Read street maps. X X X 

2U. Read incoming correspondence. 
X X lx 

242. Read interoffice memos. X X X 

243. Read departnental manuals. 
X y X --44. Read weather forecasts and bulletins. X X 

24.5. Read case- law .. X X X 

246. Read legal interpretations (e.g., California llttorney General's 
X Opinions, city attorney opinions)~ X X 

247. Read legal transcripts. X X X 

2<;8. Read teletype messages. X X IX 
249. Read trcJ.ining bulletins. X X X 

250. Read and interpret coded material (e.g., NCIC printout, 
X X X DMV drivers' records). 

251. Read state, federal and local statutes. X X X 

Read sections from the following (except in preparation for academy· 
or p~o:rtotionill examinations): 

252. Alcoholic Beverage Control J~ct X X 

253. Professional law enforcement publications (e.g., Police Chief, 
FBI Law Enforcer7len_t llu llet in) X X X 

i--54. Business and Professions Code X X X 

Administrative Code 255. X lx 
2SG. Ev ide~ nee Code X X X 

2 5 ~,. Vehicle Code X X X 

, ' 
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READING (continued) 

' 
l~eGd sections from the following (e>:cept in preparation for academy 
or promotional exc.minations): (ccmtinued) 

258. Civil Code . X X X 

259. Governrr:ent Cod':?-~ 
X X X 

260. Health and Safety Code X X )' 

261. Penal Code X X :X 

262. u. s. Code (e.g., regarding illegal aliens) 

263. u. s. Constitution X X 

264. Welfare and Institutions Code X X X 

26S. Hunicipal Code 
X X 

66. County Ordinances X X X 

267. F'ish and Game Code X 

~ 
DIAGRAMING/S:<ETCHING 

268. Sketch accident scenes. 

269. DiagrCJ.m a·ccident scenes to scale. 

270. Sketch crime scenes. X X 

271. Diagram layouts of interior designs .of buildings. X X 

272. Take coordinate measurements of accident scenes. 

273. Estimate vehicle speed using physical evidence and mathematical 
formulas or gruphs. . 

27 •1. Perform simple mathematical calculations (add, subtract, multi;:>ly X X X divide). 

WRITING 

/.75. Issue citations for non-traffic offenses. X 

276. Hcgu,:;t that 0)\V rc-admini.:;ter driver's test to persons 
current~y licen~;ed. 

-15-
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WRITING (continued) [[i[i[(l ii(fi!i:::!~ 
277. Issue Vehicle Code citations. X 

278. Issue warning tickets (for equipment, moving, or pur king 
violations). 

......"" 

279. Issue parking citations. 

280. Summarize in writing staternents of witnesses, complaina;,ts, etc. X X 

281. R;;cord formal confessio:1s in writing. X X 

282. Fill out surveys. X v 

" 
283. VIr i te evaluations of training received. X X 

28-1. _Prepare lesson plans. 

35. \-lr i te in-Clepth narr:utive reports containing complete sentC!nces 
and parug:r;aphs (e.g.' investigative reports,. supplemental/ X X X 
follo\1-up reports) .. 

286. \·~rite reports consisting of several short descriptive phrases, 
sentence fragments or very short sentences (e.g.' incident X X X 
reports). 

287. Complete re.port.s consisting primarily of check-off boxes or X X X 
fill-in blan~~s (e.g.' vehicle impound reportS)'. 

238. Take notes. ' I·X X X 

289. l'ir i te ne.,.ls releases. 

290. Write interoffice memos. X X 

291. l'ir i te letters or other correspondence as part of the job. 
y X 

292. Prepare misdemeanor COLlrt conplaint forms. 

293. Prepare felony court complaint forms. 

294. Prepare paperv:ork for process service. X X 

29 5. Make entries in activity log, patrol log, daily report or X X X departmental records. 

296 • Record and communicate descriptions of persons (e.g.' suspects, X X X 

.. 297. 

missing pecoons). 

Obtuin ~;earch warr.1nts~ X 
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.: ... :: .. .··- RESTRAINING/SUBDUING ~~~r : ~ :; ::: I:::~} I . ·. . 

298. Handcuff suspects .or pr i SO>ier s. X X v 

" 
299. Use rcstraininq devices other tban handcuffs (e.g.' leg 

irons, strapsf·~ X X 

300. Using ba.ton, subdue resisting persons a X X 

301. Using .baton, subdue '>ttacbng persons. _X ix 
30 2. .Subdue resisting persons using locks, grips, or holds ' 

(do not include mechanical devices). X X ' i 

303. Subdue ·attQcking using locks, grips, holds i persons or X X j 
(do not include r.~echanical devices). i 

304. Resort to use of hands or feet in self-defense. X X 

·" . 

-
- PHYSICAL PERFORMANCE 

.. 

305. Pursue on foot fleeing suspects. 
X X 

306. Lift heavy objects (e.g., disabled person or equipment) . X X X 

. 307. Carry heavy objects (e.g.' disabled person or equipment). X X X 

308. Drag heavy objects (e.g.' disabled person 00 equipment).· 
X X lx ' 

309. Push hard-to-move objects by hand (e.g.' disabled or 
1. abandoned vehicle)~ . X X 
' 

310. Swim 00 toe ad Hater to re.trieve bodies, evidence, save one's I 
life, etc. 

311. Climb thoough openings (e.g.' windows}. X X 

312. Climb over obstacles (e.g.' 
' 

walls). 
X X 

313. Jump over obstacles .. X X 

314. Co awl i.n confined ar.eas (e.g.' attics). 
y i 

315. . Balance oneself on uneven or narrow surfaces • X I 

316. Jump do~·Jn f.oom elevated surfaces .. ' 
X X 

317. Pull oneself up over obstacles. X 

31.8. Usc body force to g.J.in entrance through barriers (e.g.' locked 
X dcioon). 

319. Jump across ditches, ntrc.:tm:J, etc .. X X 
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WEAPONS HANDLING l:·x~·~: !\)]\)\i f).)? 

321. Draw firearm. 
X X X 

3 22. Fire ~·larning shots with handglln or rifle. X 

323- Fire handgun at person. X X 

321,. Fire rifle at person. 
X X X· 

325. Fire shotgun at person. X X 

326. Discharge firearm at: badly injured, dangerous or rabid animals. 
X 

327. Qualify and/cr engage in required practice of operation of 
firearms and other weapons. X X x. 

328. Clean and service weapons. X X X ' 
329. Fire auto:natic weapon such as machine gun or machine pistol ' 

(excluding training). ' 

INCIDENTS I 
I 

!~andle these types of incidents: 

330. Bicycle theft 
X 

. 33l. Burglary X X ! 

332. Grand theft (excluding auto) X X ' 

333. 1-i.otor vehicle theft X X 

334. Petty theft X 

335. Receiving stolen property X X 

336. .loy riding X 

337. !lad check X X 

338. Conspiracy X X 

3 39. Cr. edit card theft or misuse X X 

1.40. Defrauding an innkeeper X 

3-ll. Ern bE! z zlcmen t 
X X 

342. Extortion X 

343. Forgery X X 

-18-
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INCIDENTS (continued) [i~i ':~ii~i: !:i[~[!] 
Handle these types of incidents: (continued) : 

344. Impersonating an officer 0!: other official 

345. Pass or attempt to pass counterfeit money 

346. Assault (felorfious) X 
,. 
A 

347. Assault and batte>:y X " A 

3~8. Assault with intent to co:umit ra:9e or other felony 
X X 

349. Attempted murder X X 

350. Homicide X XI 

351~ Rape X X 

352. Sex crime (other than ra.pG:, prostitutionr or indecent exposure) 
X X 

353. Neglected or abused children X X 

354. Hob:,ery - armed X x. 

355. Robbery - strong arm X X 

355. Child ste~ling X X 

357. Kidnc:pping X X 

35&. Lost Cl1ild X 
I 

359. ~lissing person X 

360. ·Hit and run ! 
X 

361. Reckless driving X 

362. Traffic accident lx 
363. Racing/speeding motor vehicle IX ; 

. 

36-1. Drunk driver X 

365. Liquor law violations (1\BC violations) X 

3G6. t\a.rcotic or drug o[fense 
X X 

.67. 
llbll.ndoned vehicle 

G8. 1\b~ndoned house or buildin9 

3G9. Suspicious p~rr.;on/vchiclc X ' 

370. Suspicious object X 

3'/J.. Dead l>ody (excluding homicide} X 
-19-



··",.) 

" ' . 
'<:J tJ .-:: I (lJ . 0J .. rt :v " I 

" . Ul ! 
0 ::> 
.~ H ('J 

• :::> 
::.>lt-' <· 

:-n rJ i . 
H> Ul 
.~ . rt 

I 
0 ....... ·c 

1\.PPENDIX rt> tn:n-

" P> '< 
rt· i .. TASJ:S :?ERFOJci'lED o: 

- .. -·- . --- ... -·. -· "! 
INCIDENTS (continued) ~wm m:m ind 

Handle these types of incidents: (continued) 

372. Desertion or J.....Hor~ from militaZ:y X 

373. Illegal alien ... -...~ 

. 374. Parole or probation violati.on 
X X 

375. Dangerous animal X 

376. Down eO wires X 

377. Ruptu.Led water 0!."" 92S line 
X 

378. •rraffic hazard X 

.t Hal functioning traffic co<~~rol device X 

0. Other public safety and/or health bct:.::.o.rd 
X 

381. Situation" requiring traffic control X X 

382. Fire y 

333. Capture dangerous/injured anir.1als 

384. Brandishing weapon X X 

385. CoCJccaled or loaded weapon X X 

386. Discharge of a firearm X 

337. Illegal weapons (e.g.' brass knuc%les, switchblade knives) X X X 

388. Borab threat X X 

389. Fugitive reported to be at a location X X 

390. Jail/prison break X 

391. Riot 
X 

392. Unlnv-Jful possession or usc of explosives 

393. Officer request for assistance 
. X X X 

391. Activated alarm 
X X 

3 9 ~}. BCl]ging 

396. Contributing to delinquency of a minor X 

397. cruelty to animals X 
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~~~~)!J)~~)!) ·~!~d . INCIDENTS (conlinued) 
• I 

Handle these type<s of incidents: (continued) 

398. Indecent exposure X 

399. Li tt.er ing 

400. Loitering .-:::!'! X 

401. i'·1alicious mischief X 

~02.· Obscene or threutening phone calls X 

1.03. Public nuisance X 

404. 'l'hrovd.ng "r launching objects at moving vehicles X 

405 .. Trespassing lx 
·106. Prostitution 

~7. Prowling X 

408. Di.sturbin.j the peace - customer X 

lj09 .. Disturbing tile peace - family 
. . X 

4l0. Disturbing the peace - fisht X 

Hl. Disturbi!1g the peace - juveniles X 

H2. Disturbing the peace - landlord/tenant X X 

413. Disturbing the peace - neighbor X 

nr.. Disturbing the peace - noise (e.g.' r.lllsicr barking dog) X 

415. Disturbing the peace - party X 

416. Disturbing the peace - other (e. 9. ' harassment, challenging to 
fight) X 

417. Repossession dispute X 

418. Labor/management dispute 

419. Ke(~p the peace IX 

1.20. Drunk in public IX 
21. Inc_or rig iblc juvenile IX 

I; 1.7. • l·lcntal illne.ss lx X 
4 2 3. Attempted suicide I)( 

-21-
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!NCIDfi':TS (~ontinued) l!ii!? ~if!; [:::\j 
Handle these typ•2S of incid0nts: (continued) 

424. Drug overdose 
X ' ' 

425~ Other medical emergencies X ! 

426. Citizen loc!:ed out of buildir.g or vehicle X 

1.27. Complaint regarding city or county service X 

428. Concerned party request for check oa Nelfar-e of citizen X 

429. Invalid or elderly person needing assistance X 

'•30. Other public agencies nee:ding assistance (e.g.' health depart-
X X X ment, probation de par tr:-1ent) 

~31. St.r:and~d i'r\Otor ist {start stalled vehicles, chungc tires, obt.::1in X 1. 
gasoline,_ gain entrance to locked vehicles, etc.) 

432. Found property X 

433. lmirnal contt·ol violation 

434. Business or peddler license violation 

il35. Fal~~e o· J...lrc alarm X 

435. Fire\v0r ks violation 

437. Parking violation 

438. Post.al latv violation 

439. Gambling l 

i 
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,. 
UNIQUE 

'rASKS 
' Harshal/Dq:>Uty 

440. Serve civil bench warrants. 

443. route for servin crimin roccss. 

urors, 

446. Inventor 

448. Locate ancl in civil actions. 

449. Seize contraband. 

450. Seize rsonal 

451. Install keepers in attachments and executions. 

companies for pick-up and storage of 

es. 

4SS. Contact plaintiff to schedule execution of writs. 

456. Advise intiffs that writs have been executed. 
~ 

457. Brief prisoners/inmates on 6ourtroom rules of conduct. 

458. Inform ntiffs of additional information needed to 

4~)<). Inform landlords of eviction proceedings methods. 

460. Inform defendants how to recover their property. 

461. Conduct sales of real or 
sale of 

465. Request assistance of emergency personnel. 

466. Perform investigations over telephone. 

IJG7. Complete booking forms. 

468. Review/complete return of warrants. 

to levy for completeness and 

1)'/IJ. ~eview court orders for completeness and accuracy. 

-23-
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475. 

476. 

477. 

478. 

479 
480. 

481. 

482. 

483. 

481). 

5. 

486. 

487. 

488. 

489. 

490. 

492. 

493. 

494. 

495. 

496. 

498. 

1)99. 

-00. 

01. 

502 

503. 

I' 

. UNIQUE 
'J'l1SKS 

Marshal/Deputy 

Execute 1-nits of possession (in person or by posting). 

Execute Hrits of attachment. 

Execute 1·:r its of execution. 

Execute levi~s on personal property. 

Execute levies on real nropertv 
Execute a claim and delivery .. 

Serve summons and complaint. 

Serve notices (in person or by posting). 

Serve unlm'lful detainer orders .. 

Serve citations. 

Serve ord12rs to ShO\V cause. 

Serve claim of plilintiff and ordc~r .. 

Serve earnings l•li t.hhold ing order. 

Serve temporary restraining order. 

Serve summons and pe i: i bo;1. 

Serve claim of defendant. 

Serve child custody turnover orders. 
Serve orders ot exam1nat1on ror appearance or JUOgment 
rle>hi-nr 
Serve orders of examination tor appearance ot debtor 0 

.rl ~"rl~mont- rlc>hi-rw 

Levy on real property. 

Serve militury affidavit. 

~yn~~e court~?om equipme~fel~~ ft<, public ,adclress m, secur ty alurm sys , eating an ventilating 
equipment, etc.). . 

Silence verbal outbreaks in courtroom. 

Physically restr<:>in disruptors in cour tt·oom. 

Call court to order and inti:oduce presiding judge. 

Sei'lt Participants and t.::~tors in courtroom. 

1\eep 1 ir.t of emerqc:ncy phone nnmbors. 

-24-



• 
501\. 

505. 

506. 

507. 

503. 

510. 

511. 

512. 

lJNI()uE 
TASKS 

l~arshal/Deputy 

Review court calendar. 
Page defendants. 

Request court order for removal of a prisoner. 

Receive pr soners at the courtroom. 

Record results of calendar call. 

Direct people to locations in the courts building. 

Inform attorneys of witness availability. 

SumJnon witness (in 
n paperwork re ant to ng a er 

515. 
51G. 

to court (e.g., commitment order, health recor~s~_ 
warrants). 

Review aRd prepare pap0rwork for jailer. 

Retrieve law books as needed. 
ng materials to urors and 

517. Assist with proper sequencing of courtroom events. 

518. Maintain proper courtroom demeanor. 

519. Control access to restricted areas of courtroom. 

hazardous materials (e.g., PCP, 

are unloaded 

jurors. 

er-

c officers or others to obtain prisoners or 

facility (unlock doors, etc.). 

530. Gt1ard a11d rs while loading and unloading 
I-·---------Lr_out__Lr.zulS [Xl.LJL'f_(on_u;. LC'----,:------;-------;--:-,:-----:-------1 

53] _cljn;tl:e prisoners 1-1ith other 
- ·• ClC!::;. 
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• 
532. 

534. 

537. 

538. 

539. 

552. 

553. 

556. 

557. 

560. 

. UNIQU3 
rrASK'3 

Harshal/Deputy 

Verify the identity of prisoners. 

to courtroom 

Escort prisoners between holding cells and cotJrtroom. 

1\ccept 
. .)':,., 

p1~ J.soners from bailiff. 

Determine which prisoners are to be released. 

Maintain securi of ''handcuff'' and 

Search visitors to holding area (e.g:, attorneys). 

1\rrange for transport of prisoners. 

Verify accuracy of return of service on warrants. 

Inform bailiffs of persons with outstanding warrants. 
phone, in person, or in 

e-counter ate 

1\ccept fees for serving civil process. 

Serve as court courier. 



• 
561. 

562. 

563. 

565. 

566. 

576. 

578. 

5 

535. 

586. 

591. 

5'JG. 

} t 

D.l:.., 

. UNIQUTc 
Tl\Sl\S. 

Investigator 

Evaluate com ancl dete ne most appropr 
course-~of~~act"i.on (refer complainant to other: lav1 
enforcement agency, investigate complaint, etc.). 

Participate in undercover activities (work undercover). 

enforcement agencies (inform agencies of progress of 
cases, respond to inquiries ahout subjects under 
investigation, etc.). 

Prov ass star1ce to ot er 
law enforcement 

Provide judge/probation department with background 
information on guilty party prior to sentencing. 

Serve civil process. 

Secvc summons. 

Read Code o( Civil Procedures. 

ng 

e 

Phot6qrapll cri.nte scenes. 
------------------------~-----1 

Prepare/obtain arrest warrants. 
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:,'oJ I • 

598 .. 

599. 

GOO. 

601. 

602. 

603. 

60ti .. 

>Tl~i • 

606. 

607. 

610. 

611. 

612. 

614. 

615. 

619. 

6/.0. 

621. 

627. 

628. 

629. 

~:n. 
632. 

633. 

Receive and 
prosecuting 
·activities 

carry 

UNIQUE 
TASKS 

D.A. Investigator 

. 

out specific instructions 
attorney regarding investigative 

to be carried out. 

··--~---·-

\ 

from 

Discuss investigative findings and make recommend a-
tions to p1:osecuting attorney (who should testify, ; 

I 
whether cas_e., should be dr. · .. ;,etc:). 

Requc~st legal ad\rice from prosecuting attorney. 

InvestisJate backgrounds of: witnesses/victi~s. . 

Locate reluctant/hcstile~nissing witnesses. 

Encourage r:E•luctant witnesses/victims to testify. 

Schedule appearances of Vlitnesse.s/victirns. 

Arrange for travel and lodging of >·ritnesses. 

t-IC!~'" arran,gements for presentation of evidc;nce at 
rr ;ol (lJndPl' Silhnnc•i}:o\" 

-~~C';l?ar'E' (b"rt~f: ~~~lla,~s and other exhibits for 
~e~en n lun :~ 

Issue subpoenas .. 

Officer involved shootings. 

Officer involved crimes. 

Consurr:er fraud (real property t.ransactions, 
securities/invest1nents, unfair business practices, ' 
computer fraud, etc. ) . 

l•!e 1 fare fraud. 

Failure to provide child support. 

'l'he f t of public funds. 

Hisconduct of public offici als/empl""' s. 

Perjury. 

Assessor Records. 

Autopsy Protocols. . . 

Bani,/Cred it Union Records. 

Bureau of Vital Stiltistics. 

City/County License l'iles. 

City Di.r:ectorics. 

-28-
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• 
634. 

_63S 
636. 

.. 

638. 

639. 

640. 

611. 

642. 

13. 

644. 

645. 

616. 

650. 

651. 

652. 

653. 

651. 

G55. 

656. 

u:>J. 

658. 

.60. 
Gl. 

GG2. 

GG3. 

I< 

UNIQUE 
TASKS 

·n.A. Investigator 

' 

Coroner's Heports .. 
. 

rountv Aud i to1: Hecords 
County Clerk's Records (Fictitious Business Names, 
Civil and Criminal Filings, Incorporation necords,. 
-~Probate/Superior Court __ :f<.<::.?_or_~s_, __ c:_o.[lserv a tor ship 

Records, etc. ) . 

County Jail Records 

County _ll_E:pa_E_ tment of Public \\'orks Records. 

County Probation Department necords .. 

County F~ecorder 's Office Files. 

Cr:edit Bureau Records. 

State Department of Not or Vehicles l~e90LcJS. 

Doctors' Records. 

Employment Records. 

FBI P.ecords. 

Health Department Records .. 

Hospital Records. 

Informants. 

Insurance ComiJany Records. 

Justice Court Hecords. 

!1ilitary Records (including Veterans Administration, 
Service Branches). 

Hunicipal Court Records. 

Nev1spaper s. 

Ne1vspaper Horgue. 
. 

Police/Sheriff Re1Jor.ts. 

Post Off icc Hc:cords .. 

Public Libraries. 

Public UlilitY Comp,Jny Hecords ... 

-29-
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II 

D.A~ 

'UNl()UE 
'1'/'.SKS 

Investigator 

~-------------------------------------------------------------~ 
664. 

665. 

668. 
~---

669. 

670. 

671. 

Radio/Television Archives. 

School and College Records. 
~~-----------------1 

Secretary of State (California). 

Sociul Securfty l\dministration Eecords. 
-----------------

State Department of Corporations Records. 

Street/Building Department Records. 
--=-~--------------------~-----~---------------------------

675. State Deoa~trnent of Justice Records (La\J ~nforccment · 
_________ QJ v iP i__g)J_-~;n__f_Qr__e_f'..l!lBD_i",_~J.Jl d_T_n v e s_t_i_::u::ttio ru:L__f!..! .. l.r_~"-all __ ., ___ ~_t_c--.J 

677. State Professional Licensing/Certification Boards. 
--------------------------------------------~ 

678. State Board of Equalization. 
-------------------------

-

9. State - -----· 
· 0. State 

Depa~:tment of Alcholic Beveraqe Control _ _,_. ________ _ 

l~orker's Compei1Sation Records~ 
----------- - ---------------------

681. Tax Coll~ctor Records. 
~-----------------------------------------------~ 

682. Telephone Direct6ries. _________ _.::__ _____________________________________ _ 
683. Transportation and Delivery Company Records (Telegrap~ 

Taxi Cab Componies, Moving Companies, Auto Rental 

~-------C~o~I:ll~P~:z~~~n~i~e~-'~"-c'~c~t~-c~-~·-~l~·~------------------------------------------------
684. Unemplo~nent Compe11Sation Records. 

----------------------------
i-f 8_-;:_5_,_._.-"U'_,. S. Irnmi qr <1 t ion and Naturalization S"'e-=r~i"-_ v"--"c-"'e'-'.'------=-----c--1 

oTfu. u:s~Treao5ury D~parC.rnent (U.S. ~ustoms Bureau, Secret 
1--------E'Scce:!r~v~J.cce, Nars_ot 1cs Bureau~'-'' t~,c~-~·_l_, 1.,__~. -----------------

692. Voter Registration Records. 
I-"~~-~~~~:~ 

694. Welfare Department Records. 

~--------------------------------------------------------~ 

~·----------- ____________________________ _:____ ______ _ 

~---------------------------~-·------------1 

L--------------------------------------------------------_J 
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• 
• ,.,. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING ' . 

COMMiSSIOfJ AGENDA ITEM' nEPORT 

~~~-,.~-----.-----.--.---.-----.------------------------~.~~---~~---------------------1 
.,. nem "' BaSlC Tralnlng Requlrements for Deputy >.cetUl!; late 

r~arshals ancj_.Jl.is_trict..,Attor11$J'S' Investigators 
~un!au Keviewcd !3y 

October 22, 19-.-8~2'--------! 
-reSeBr"Ched By ., I ( 

Training Program Services Hal Snow 0 tr.Y 
Date of Approva1 Date of Report 

/CJ -;;, -·'ff2'=··~----...J._..:..O_ct_o_b_e_r_6..:.,_1_98_2 ______ -l 
{]1 Yes (See Analysis per details) 

Financinl Impact 0 No ~ 

Executive lHrector t\pprovai 

4' .I;' '1 ~ //7.cz.' Y' /, ' _(>·, ,, ·' 1 t · ~:L£:t::L ... ·- -...0'---'- ~ .• "t'J,'-, • ~ , 

Purpose: 
\]] Decisi.on Requested 0 Information Only 0 Status Report 

==,=~~~~= In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. 
sheets if rcqui.red. 

• 

• 

ISSUE 

What should be tne basic training requirement for Deputy Marshals and District 
Attorneys' Investigators? 

BACKGROUND 

As a result of legislation making these groups eligible for POST reimburse
ment, the Commission directed at its January 1982 meeting that staff conduct a 
job analysis in order to determine the appropriate basic training require
ment and certificate. The results of the job analysis are reported under 
Deputy Mat·shals and District Attorneys' Investigators Job Analysis • 

ANALYSIS 

To determine what should be the basic training requirements, preliminary basic 
courses \'Jere developed for each group based upon information developed in the 
job analysis. The preliminary District Attorneys' Investigators Basic Course 
and t-larshals Basic Course were compared to the existing Regular Basic Course 
and the Basic Specialized Investigators Course. This comparison revealed 
differences and similiarities in training. Further developmental work is 
requ i t·ed. ' 

District Attorneys' Investigators 

Preliminary comparisons clearly indicate substantial parallel between 
Investigator training needs and the existing Investigators Course. Staff 
is therefore recommending the basic training requirement for District 
Attorneys' Investigators remain as it is currently: the 220-hour Basic 
Specialized Investigators Course and alternatively the Regular Basic 
Course. 

Since the alternative Basic Course does not provide all investigative 
training shown to be needed by this group, the Commission is requested to 
approve a public hearing for January 1983 that would modify POST Regula
tions by adding a requirement to complete a POST -cert i f·i ed 40-80 hours 
course o~ Criminal Investigation for District Attorneys' Investigators who 
satisfy the basic training requirement through the Regular Basic Course. 
Staff will develop this course for the January public hearing . 

The information developed from the job analysis and preliminary District 
Attorneys' Investigators Basic Course will be used by staff to review the 

·content of the Basic Specialized Investigators Course, with a view toward 
future revisions. 

PU5T 1-187 (Rev, 7/82) 



The matter of maximum 400-hour allowable reimbursement for District 
Attorneys' In·testi gator'S satisfying the basic training requi rcment by the 
alternative of the regular Basic Course plus th'~ Crimin;:d Investi(Jation • 
Course is a policy issue. The Commission should direct st;;ff on this 
matter so that it may be included in the January public hearing. 

Deputy Marsha 1 s 

For the deputy marshals basic training requirement, staff is recommending 
that the current requ ·i rement (the Regu 1 ar Basic Course) remain the same 
until a Marshals Basic Course can be developed. At the January Commission 
meeting, it is the intent of staff to recommend an April public hearing 
that would modify POST Regulations to specify the Marshals Basic Course as 
the basic training requirement and alternatively, the Regular Basic Course 
plus a shorter 80-120 hours POST-certified Marshals Module Course.· 

This suggested time schedule will permit staff to review the preliminary 
Marshals Basic Course, obtain input from Marshals, develop the shorter 
POST-certified Marshals Module Course, and review any possible course 
delivery problems. 

In view of these and other peace officer groups entering the POST Program, 
staff plans to explore the feasibility of establishing a universal core basic 
training requirement for all peace officers participating in the POST Program 
''lith required module courses, depending on the type of peace officer duties 
performed. If such an approach proves to be feasible, delivery of different 
types of basic courses may be greatly faciiitated. 

RECOt~t~ENDATION 

For District Attorneys' Investigator~ 

1. Continue the existing training requirements of Basic Specialized 
Investigators Course or alternatively, ·the Regular Basic Course. 

2. Approve a public hearing for the January Commission Meeting for the 
purpose of modifying POST Regulations to add a requirement, for 
District Attorneys' Investigators who satisfy the alternative basic 
training requirement of the Regular Basic Cou1·se, to complete a 
POST-certified 40-80 hours course on criminal investigation to be 
developed. 

3. Oetermi ne whether re-imbursement for the Basic Course shou 1 d be 
·1 imited to 220 hours. If so, mil.:< imum reimbursement wi 11 be an 
included item for the public hearing. 

4. Continue the Regular Basic Course as the basic trairring requirement 
l'l"ith the understanding thiJt staff wiil recorrmend, at -the January 1983 
Commission meeting, that a public hearing be approved for the April 
1983 m"eting that- would specify the t'larshals Basic Course as the 
basic training requ i rernent and a "it ern at i vel y, the Regu ·1 ar Has.i c 
Course plus a POST-certified 80·-120 hours course unique for deputy 
marsha 1 s. 
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COl-a-iiSSION ON PEACE OFJ<'J.CER STANDARDS AND TRAINING 

'· 

~~m Title 

ProgrJm Modification October 21, 1982 

l·!ilson 

Financtal Impect 
[_] les (Sec Anal:-•sis pc!.· detl!ils) 

IY.J llo 

Issue --· 
~~. 

L Should district attorneys' investigators and deputy marshals receive 
regular certificates? 

2. Shou 'lli the cun·ent two certificate prog~·ams - spec i a 1 i t.eci and r·egu 1 ar - be 
modified to better meet the needs of law enforcement? 

Backg1·ound 

Marshals' offices and district attor'leys' investigators have been eligibh~ fol' 
partic-ipation in the spccic\lized program since ea1·ly 1970. t!tany agencies have 
been participating without benefit of reimbursement and qualified officers 
have been issued POST specialized basic certificates. In 1982, legislation 
was enacted making marsilc1ls' offices and distr-ict attorneys' investigators 
elig-ible for reimbursement from the Peace Officers Tra·ining Fund. Based c•n 
the eli,ribility for reimbursement, they anticipated and have requested to 
partic·ipate in the regular c_ertificate program. 

In tl'e past, all re·imbursable agencies have been issued regular certificates. 
Ot!1e1' agency types have been made reimbursable through legis·lation and ~1ere 
subsequently placed in the. regular certifica.te pr·ogram. These agency types, 
hovtever, were consider·ed tube "general law r:nforceme:1t" agencies. l'tarshals' 
offices and d-istrict iittonwy:;' investigatot·s have a more limited funct-ion and 
the Comnrission delayed a d,C>cision p2nd·in9 further· study including ,job ana·lysis 
of the marshals' and distr·ict attorneys' investigutor function. 

Analysis 

In studying this issue and other certific~te issues, it was suggested by the 
POST Mvisory Committee that w2 should define the nature and purpose of the 
POST Certificate Program b2for-e making any changes or deciding any of the 
issues. 

A review of the history and piH'pose of the prog1·am v:us conducted. (A copy of 
the report is included as !\ttachment A .. ) ·An ana·lysis was also made of several 
sugg1"s b~d modi f·i cations 1,h i ell were i ntendcd to accommodate deputy marshals and 
district attorneys' investigato~s as well as the otl1er specialized classes. 
(A copy of alte.-natives is included as Attachment 3.) 

Po~r!' l·-1K7 (Jh·v. 
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After revie1·1 of the program, staff concludes· that professional certificates 
were intended to and do r.cpresent 1 eve 1 s of job comp~'te nee, although compe
tency recognition has never been clearly and formally articulated as a purpose 
of the certificates. It _·is also observed that the certificate prognlm as 
presently constituted is working wen for the vast majodty of officers 
(approx·imately 50,000) l'lilo are currently in the regul nr program. A certain 
level of dissatisfaction exists witil participants in the Specialized Certifi
cate Program. A 1 i sting of agency categol'i es l'li th i denti fi cation of curr·ent 
cenifi cate program is included for information as Attachment C. 

The a1ternati ves represented on Attachment B are surmnari zed as fo 11 01~s: 

·. Status Quo: Retain the exist-ing pl·ogram und continue to issue special'ized 
cert1 f1 cafes to di sti'i ct attorneys' investigators and deputy ma.r'sha 1 s. Th·i s 
would be the least disruptive of any of the alternatives. The utility of the 
certi f·i cate as an.-i ndi cator of job competence 1~oul d be retained and no change 
in the Regulations or administration would be required. 

Alternative 1: Reta.in tile exi,ting program but transfer marshals and district 
attorneys' i nvesti g<Jtors into the regui ar program. Because the aVIM"d o'f tl1e 
Basic Certificate currently is based on common selection and training stan
dards, accompanied by experience in a general law enforcement agency, this 
v1ould lessen the function of the certificate as a job-competency indicator and 
lessen the standards recognition value of the Basic Certificate by embracing 
mor-e than one basic training course. 

A1ternat·ive 2: Establ·ish four (tHo addit-ional) cet·tificate types·- reguiar or· 
get1eraT-:-MarSl1al s, Investigators and Specialized. This \·:ould increase the 
specificity of the certificate as a job indicator. Administrat'ively, it ;vould 
be more difficult and waul d l'equi re substu.nti al change in the Regulations. 

Alten.i'.t·ive 3: Single form certif·icate v1ith type of agency and training 
entereCl on-me certificate. This has some rational appeal and would be easily 
administe;·ed. It could, ho·.1ever, lessen the vu1ue and utility of the Basic 
Certificate since it would no longer·, by name alone, represent a specific job 
or training course. 

Alternative 4: De-emphasize the 8Xperientia1 requirement and issue certifi
cates ernphas1zing training received. For examp1e, 'if district attorneys trair, 
their investigators in the Investigators Cour·se, issue Specialized Basic 
certif·icates. If the_y train them in the Basic Course, issue n?gulat' certifi
cates. This 1voul d be a change in the program; the emphasis waul d be trans
ferred from the ex peri entia 1 requirement to the training requirements, and the 
certificate as an indicator of job competence Haul d be changed. Presurnab ly, 
Intermediate and Advanced Certif-icates :•1ould continue to be based on existing 
ex peri ental requirements. 

In revi el'li ng the a 1 ternati ves, the advantages and disadvantages of each 1vere 
considered as well as the impact each v:ould have on the purpose and a-dminis
tration of the current pr·ogram. (Refer to Attachment B.) These appear to be 
representative alternntives - other alte;·natives could be derived ft·om com
binations of the elements of these alternatives. 

-2-
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The Long-Range Planning Committee has discussed certificate alternatives and 
has expressed a desire to submit A1ternati ve 4 to a pub 1 i c heat·i ng process 
before a fi na 1 decision is made on the i :;_sue. 

If the Commfssion concurs, appropr·iate action 1;culd appear to be the schedul
ing of ''· pub 1 i c hearing in ao.nuary 1983. 

• 

250113 
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Nature and Scope oi' 

POST has recently reci.eved suggestions from a variety of sources for changes in 
various aspects of its certificate pl'Oi"T<JrnS. These have come from such 
sources as the J'ecent Symposium on Professinal Issues, Training Needs 
Assessments, staff, and constituency. Scme of the suggested changes are minor 
but many are significant and •.-1ould alter the intent and meaning of the existing. 
cer·tifioates. 

The most significant of the suggested changes is the modification Ol' merger of 
the two existing wograms ~ specialized and regular. The Advisory Committee 
has strongly recommended that, before we consider making fundamental changes, 
He first articulate the purpose of the current prop·am. Staff concu1•s and also 
feels tllat 1ve must address current confusion concel·ning the distin-;tion betl;een 
the spe,_;ialized and ;·egcllar prograns ancl the assignment of agency 
par-ticip8tion tl1erein <-

The purpose of this r·eport is to outline the development and. gro1~<th in the 
program and to !'elate the impact that certain events have had in order to 
better under-stand Hhat the prog1·am Has intended to be and has become. 
Additionally, we will consider some suggested changes in the 1·elationship of 
the th'O proe;rar11s end their impact on tht~' nature of 'che program. 

• Pro§_~ __ Development_ 

• 

The first professi.cna1 certificate Has the Basi.c, Hhich was proposed in 1962 
and was isr;uc'<l comnencing January 1, 1964. It was established as an aHar·d to 
peace officers employed by departments participating in the POST Program to 
provide pe;·sonal recognition of their qualifications . 111ese j_ncluded 
sati.sfying minimum selection requiremeti'£S-; completion of the POST Basic 
Course, completi.on of a minimum one'-year probationary period, and an 
endorsement by the department head. The pu1·pose of the Basic Certificate H3S 

obviously to recognize the personal suitability and competence of the 
recipient officer. 

All participants in the or·iginal POST program Here police and sheriff 
departments. Therefore, the certificate recognized competence in the general 
law enfo1•cement job. 

The Intermediate and Advanced Certificates were established in 1966 and were 
awarded to officei'S in participating departments ;.>ho 1-1ere already qualified 
fOI', or in possession of, the Ibsic Ce!-tificate. ·Also, additional years of 
experience and higher levels of education and training were required. The 
higher the educati.on and training attainments, the less additiollal work. 
expei·ience was requil'ecl fer the award of these certificates: 

While additional education and training weJ-e required for higher certificate:>, 
these achievements alone were not sufficient. Additional years of experience 
HeJ'e required. 111is comhination of requi.rernents ;ms indicative of the 
intent that certifL:ates vould !'epresent levels of job COTi1petence. 
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Super·v is ion, IJ,anagement, and Executive Certificates' also require a combiniltion 
of experience, education, and training. Consistent with the general theme of 
the program·, competence is also impli.ed by these certificates. 

By the late 1960's, the certificates ~lel"e being recogni.zed as desir·able by both 
officers and employers. 

The Basic Certificate holder enjoyed enhanced lateral mobility. EinployeJ·s 
began rect·ui ting certificate holders knov1ing that retraining was not requiJ"ed 
and that the holder had demonstJ•ated job competence to the satisfaction of a 
pl"ior employer. 

Intermediate and Advanced Certificates became the basis fol" bonus pay .i.n many 
cities and counties. 1he certificates we;·e vieHed as desiJ"able for this 
purpose because they" signified more th<:m mere longevity-~and more than 
educational incentive. It may be presumed that the combination of gr·eate1· 
expe;·ience and educational training attainments were vie1-1e<:l by employers as 

.representing higher levels of job competence. 

The fundamental requirements fol' the Intermediate, Advanced, Supervi.s6ry, 
Management, and Executive Certificates have remained unchanged since their 
establishment. 

The requh·ements for, and the impo1·t of, the Basic Certific8te have changed as 
a result of the p8ssage of Penal Code Section 832.4 in 197~. TI1is law apnli.ed 
to police officers, deputy sheJ•iffs, and certain other specified peace office1·s 
identified in P.C. 830.1 Hho are employed for the 11 p1·eventi.on and detection of 
crime and the general enforcement of the c;~iminal laHs of this state." Thi.s 
law established the Basic Certificate as a de facto license, since the above 
named "general. law enforcement" officers were J"equired to have the Basic 
CeJ'tifi.cate 1-1.ithin 18 months of their employment in m·der to continue to 
exercise the poHers of a peace officer after the expiration of such 18'-month 
period. 

The 18-month cleedline for acqUlnng the certificate caused POST to dl"OP the 
requirement for suc,~essfu1 completion of a probationary period, since some 
jurisdicti.ons had probationary periods longer than 18 months. 
POST substituted a "one'-year satisfacto:·y service requirement" for this 
pl'obationary requirement. 

Penal Code Section 13510.1 required POST to establish a cel"tification program 
through a legislative mandate iri 1980. Sub'-section· f of this statute required 
cancellation of certificates of those convicted of a felony. This added 
to the status of the Basic Certificate as a "de facto license." This statute 
also requires POST to provide a certificEJte program that includes the Ilasic, 
Intermediate, Advanced, Supervisory, l~anagement, and Executive Certificates to 
recognize training, education, and experience in the general law enforcement 
duties of police officers, deputy sheriffs, college carnpus police and CHP 
officers. 
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§_p_ec i al i_ zed Pro gnu!! 

.) In the late 1960's many requests for certificate eligibility were received f1·om 
agencies not participating in the POST program. The Specialized La'' 
Enforcement Program Has establi.shed in 1970 for agencies not eligible to 
participate in the regular/reimbursable program. Agencies weFe 

• 

• 

alloHed to parti-::ipate and officers meeting POST standards Here eli.gible for 
the aHard of "specialized" certifi-::ates. The speci.alized certificates 
paralleled the "regular" certificate program existing at that time for officers 
in "general laH enforcement." Significant differences in "specialized" 
certificates h'ere the training (diffeJ·ent basic courses ;~-=re required for 
marshals, investigators, and patrol officers) and 'the type of experience. 
Because jobs varied, the type of employer was and is today recorded on the 
specialized certificates. 

Presswe for re'-aligilment in the POST Certificate Program has gro\;n out of 
ne;~ entries in the POST regular/J·eimbursable program. Originally only police 
departments, sheriff departments, and police districts participated in the 
regular/reimbursable progJ•arn because of their· "genet·al law enfoJ·cement" 
duties. 1he only non--reimbursable agen,~y that received "regular" certificates 
H8S ·the California High Hay Patt·ol. This agency entered the regular program in 
1966. 

In the 1970's f. tate college and university police entered the J'eimbursement 
program and theil· officers were awarded regular certificates. In 1981, 
community college campus police Here placed in the t·eimbursement program and 
Here m;arded regular certificates. Reimbursement and regular were considered 
synonomous as it related to the certificate wog:•am. 

In 1982, mat•shals and district attorney investigators bec2me eligible 
for reimbursement in the POST Program. Consistent Hith precedent, their 
officers expected to receive regular certificates. Due to the more narro;: 
nature of their duties, the Commission withheld admitting them into the Regular 
Certificate Program pending the results of a job ailalysis which is now 
und(;rHaye 

Officers in the marshals' and· district attorneys' offices greatly desiFe 
regular cet·tificates. The regular Basic Certificate now connotes "general law 
enforcement" experience as required in P.C. 832.11, carries greater prestige in 

·the law enfoJ•cement field, and currently provides a vehicle for late1·a1 
mobility that is not associated Hith the Specialized Basic Certificate. 

ANALYSIS 

It appears from revie\; of the gr01-Ith and development of the certificate 
program that, although not explicitly articulated, the professional 
ceJ·tificates Here intended to, and do, represent stand<Jrd levels of 
competency. TI1e Basic Certificate is Hidely accepted as indicating that the 
holder is "competent" as a (;eneral peace officer. This fact is mani.fested by 
the increasing appearance of the requirement in laH enforcement job 
advertisements that the applicant possess a 13asic Certificate • 
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The •..:ide,-spread practice of aHarding c>cldi.tional pay for the Intermediate 
. Advanced Certificates or requiring them for. promotion attests to their 
acceptance as si.gnifying a hi.p;her "' albeit less defi.nable '- level of 
competence. · 

and 

• 

With some frequency, Intermediate or Advanced Ce1·tificates are required fm· 
late1·a1 entry promotional exams. Supet·v iso1·y, Management, and Executive 

· Certifi.cates have not as yet received the status of recognition that the other 
certificates have. Nevertheless, the l"equirement of successful performance as 
endorsed by the department head, along vJith the t1•aining and education 
requirements, indicates a level of competence. 

TI1e folloHing analysis mentions only the Basic Certificate specifically. The 
generalizations and conclusions Hould extend to other cer·tificates i.n the 
pror~ram. "" . 
Po.ssession of the BASIC CERTIFICATE currently signifies the folloHing: 

o Sati.sfaction of select ton standards. 

o Completion 0f the Easic Course, including a perf'om,ance-based test, 
requil·ed for "general laH enforcemE,nt" officers. 

o Completion of at least one year of satisfacto1·y Hork experi.ence in an 
agency H.i. th "general law enforcement" duties. 

CompHance Hi th legal requi.J·ements alloHi.ng exerei.se of peace office1· 
p0\1e:-s by specified "general laH enforcement" officers. 

o Endorsement by the employing department head. 

Possession of the SPECIALIZED BASIC CERTJFICATE currently signifies the 
folloHing: 

.o Satisfaction of selection standards. 

o Completion of either the Easic Course or· the Specialized Investigator's 
Course. 

o Completion of at least one year's satisfactory servi.ce in a variety of 
peace officer occupations (name of employing agency is recm·ded on the 
certificate) . 

o Endorsement by the employing department head. 

It is clear that there are fundamental diffe1·ences between the ·Basic 
Certificate and the Specialized Basi.c Certificate relating to experiential 
requirements and, ~>•i th some agencies, i.n the traini.ng requirements. The tHo 
certificates, therefore, signify substantially different :... Hithout regard for 
superior or subor·dinate -. standards of competence for different jobs. The Basic 
Certificate i.s required by laH ( P. C. 832.1j) for general laH enforcement 
officers - there are no certificate requirements in laH for current holde1·s of 
the SpeciaLized Ce1·tificate. 
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A, As long as the expedence ( fLllV~ti:lll) and COlTe3ponding training requirements 
W' are different, certificates Hill represent diffe1·ent standards of competence 

for' different jobs . Only a r<ldi<eal <ehange i.n the nature of the certifi<::ate 
prograrr;- could- ailo;i fo!' a heterogeneous gr·oup to parti<eipate in the Regular 
Certifi<eate Program. 

• 

As the POST Reimbursement Program becomes more heterogeneous, the dichotomy or 
"Regular Program -. Regular Certificate, Speciali.zed !4•ogram :... Specialized 
Certificate 11 Hill be altered. And, as Specialized Progr·amn agencies enter 
the 11 Regular ... Reimbursement Program," the future of the Specialized 
CeJ•tifiente Program must be assessed. · 

If the meaning of the Basic Certi ficnte "Jas changed in some fundamental way, 
employers could discontinue t·el ying on the certificate as J•epncosentatvie 
of specific trainin§-,attainment and job competence in general law 
enforceinent work. Given the curr·ent Hidespread recognition of the Basic 
Certificate on a statewide and natiom1ida basis, the value of the Basic 
Certificate for laternl mobility could be deer· eased. 

So;ne have suggested the regular and specialized progr·ams be combined into one 
regular progr·arn. Th<=y advance the foJ.loHing premises: 

1. 

2. 

"General laH Enfo;·cement" i.s a difficult term to define and more 
could/should be embraced by it . 

Penal· Code 832.4 requires the E'esic Certificate for certain 
officers employed for the purpose of "tile prevention and detection of 
crime and enforcement of the gene1·al laws of this state." A similar 
term is used in Penal Code 830.6 (stipulates training requirements fol" 
designated reserves). A definition of general law enforcement could 
be extrapolated frcm functions common to those specified officers. 
'll1ese include crime p1·evention, riot control, traffic enfm·ceme:1t, 
enforcement of and investigation of violation of California laws, 
responding to disturbances, preparing and prosecutiog cases in court, 
juvenile delinquen<ey control, and many others. 

Some "specialized" officers already complete the same regular basic 
training. If the Basic Course requirement is retained, only the 
type of law enforcement experience recognized by the Basic 

Certi.ficate Hould be differe~-

Analysis 

If the trnining is the same and the experience is·different, then some 
may be receiving the "-Tong kind of training. This is probably 
occurring but indicates a need to develop appropriate training 
programs and/or re~alignment of program assignment and is not a valid 
reason for changing the program. The type of experience has always 
been an impo!·tant aspect of the Basi.c Cet·tif'icilte • an aspect that 
would be lost if this premise was accepted. Loss of the type of 
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experience recognized would diminish the value of the certificate '- it 
\·Jould no longer· signify competenee in a particular peace officer· job. 

3. The "general la\-1 enforcement" ·experience required for and represented 
by the Basic Certificate is already compl"omised in the folloHing Hays: 

li .. 

o Deputy' sheriffs, in many instances, receive theil" ce;"tifi.cates 
based on one yea1·•s experience perfor·ming only jail custody 
duties. 

o CBP officers, 1-1ho are viev1ed as principally oriented to t!'uffic 
duties, receive regular ceJ'tiricates. 

Analysis ---·--
In the casE?'·of deputy sheriffs, they are at least employed in general 
law enforcement a&encies and Hill eventually obtain the appropriate 
experience. T!le Commi.ssion could con·ect this situation by directing 
staff not to accept such exp2rience to1-1ard ce1·tificates. ]):-.ing so, 
ho>-~ever, may require a form8l and distinct pe!sonnel class in order 
for our eertifi.cate evaluato:•s to reco&ni ze it. 

The CHP was admitted into the regular program in 1966 because POST 
commissioners at that time beli.eved their ;~ork \-las substantially 
similar t0 &eneral la\-1 enforcement. Theil· participation is now 
provic'ed for by P.C. Section 13510.1 .. 

The specialized program includes lm; enforcement office1·s whose duties 
include "general la1-1 enforcement." 111e ;··egular prog;am inclurles 
officers \.Jnose duties are "specialized~" 

This may be true. Tni.s is an argument for- re'-alignment of agency 
pm·ticipati.on, in the ce1·tifi•~ate programs Hithout regard for 
reimbuJ•sement, rather than for chang,ing the existing Basic 
Certificate. Objecti.ve determi.nation of duties should folloH job 
analysis. 

5. Everyone ~omose peace offi.cer pm,el's are based on Penal Code 830. 1 have 
general la\-1 enforcement poHers and should 1•eceive the regular Bc;sic 
Certificate. 

Analysis 

The rationale for the peace officer groupings of Penal Code 830 are 
nebulous. It is clear that they are not based on homo&eneity of 
function - Hhich is what the certificate programs should be based on. 
Constables are not no\-1 eligible fm· either the regular or specialized 
cert.ificate even though their poHers are based on P.C, 830. 1 • 
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1he existing program and four alternatives are displayed on the attached 
charts • 

Conclusions 

POST certificates serve the purpose of recognizing levels of job 
competence. 1l1e Regular Certificate Program serves thi.s purpose more 
effectively than does the Specialized Certificate ProgJ"am. This purpose 
needs fol"rnal aclmowledr;ement as " basis for future p:·ogt·a'Tl administration. 

The existing Regular C.eFtificate Pror;ram is Horking Hell for general laH 
enfon:ement. 1he large majority of peace officers in Cali.fo1·nia -function 
in two types of agencies 1.. police and she:·iff departments '- with a high 
degree of homogeneity of function. Specialized agencies, though they 
employ much fe;1~o'l" number, represent a more heterogenous function. 

If the meaning of the Basi.c Certificate \vas changed i.n scme fundamental 
way, <'mployers could discontinue relying on the certificate as 
repre!;eotati ve of specific trai.ning attainment. and job competence in 

gener·al laH enforceme~work. Given the current widespread recogniti.on 
o·f the Basic Certificate on a statewide and nationwide basis, the value of 
the Basic Certificate for lateral mobility by general law enforcement 
officers could be decreased . 
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CURRENT CERTIFICATE PROGRAM 

T .. 

STATE OF C\LIFOJ\NIA 
tW:l'lllfTUt:NT or IVITIC/l 

~ommlssfon an :prm Gffim ,5t~ndard5 and 'training 

Basic Certificate 

T" 

ITAU 01' CAI.IFOfl!OlA 
DUA.anU;Nl OF !lliT!CII 

(:ommlsslon on pmt 0f!irrr ,5tondardJ and ~a!ning 

Specialized Basic 

....--'---,."' California 

General Law Enforcement Certificate 

Selection Standards ~ 

Basic Course 

Highway 
Patrol 

One year experience in an agency respon-
sible for general law enforcement 

Endorsement 

Importance on type of eligible agency 
experience (general, front line) 

This means an officer is appropriately 
selected, trained and has performed 
successfully in applicable (or general) 
duties 

ArS:uments for Maintainin~ Current Prosram 

• Currently highly regarded by police 
and sheriffs who ar.e 90% of the POST 
Program. 

• Regular basic certificate signifies 
comEetence in general law enforcement. 

• Now has great statewide and nationwide 
recognition. 

• Ease of administration. 

• Significant change could change meaning 
and utility of basic certificate. 

Specialized Law Enfo~cement Certificate 

Selection Standards 
Basic or Investigator Basic Course 

One year in a variety of law enforcement 
agencies 

Endorsement 

Importance is on experience in a 
specialized, not general, law enforcement 
agency 

This means that an officer has been appro-
priately se lee ted, trained, and has per-
formed successfully. in a specialized agency 
not recognized as performing general law 
enforcement functions 

Areuments asainst MaintaininS: Current Proaram 

• Many specialized peace officers desire 
the regular Basic Certificate. 

• Exceptions exist already in the 
Regular Program, i.e., CHP and 
deputy sheriff's jailer. 

• General law enforcement is difficult 
to define. 

• Specialized officers often now attend 
the full Basic Course. 

• Some specialized officers may perform 
duties which upon review might be 
classified as general law enforcement. 
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ALTERNATIVE 1 

Allows Marshals and District Attorney Investigators in Regular Program to receive 
the Basic Certificate • 

"' 

IT AT£ ot CALIFOnN'IA 
DDAIIT>IF.~ OP JUJTlt:l 
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Basic Certificate 

... 
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tommts!tcn en l;1tact 0ffim ~tQndards and t:raln!r.!l 

Specialized Basic 

~//I""""~~ B Cattfornla Diatrict 
M~~~;!:d She:rlff'a ~~~= lHgh•iay lianhah Attorney 

Patrol nveutigntor 

General Law Enforcement Certificate ., Specialized Law Enforcement Certificate 

Selection Standards 
Basic Course 

or 
Specialized Basic Course 

One year in an agency responsible 
N 0 C H A N G E 

for general law enforcement 

Endorsement 

Importance on experience received, Importence on type of agency in 
General which experience is received 

Adds exceptions to the requirements 
of general law enforcement experience. 
Allows some to receive certificate N 0 C H A N G E 
without Basic Course 

. . 

Ar~uments for Modification Ar~uments against Modification 

• Marshals and most District Attorney • Change would make more exceptions 
Investigators, a"lready have attended to general experience require-
the Basic Course. ment. 

• Exceptions already exist in program • Would obscure the meaning of the 
relative to experience requirements .. Basic Certificate by adding job 

classes and training courses .. 

·• Usefullness of certificate as a 
training standards indicator would 
be lessened • 
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ALTERNATIVE 2 

Establishes four generic certificates 
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Marshal's 

Basic Certificate 

I 
Marshals 

Deputy Marshals 

Marshal's 
Certificate 

Selection Standards 
Basic Training and/or 
Marshal Training 

One year of Marshal 1 s 
experience 

Endorsement 

Importance is Marshal 
experience 

This mea1_1s that one 
has been selected, 
trained, and has one 
yea.r 1 s experience as 
a marshal or deputy 
marshal. 

Arguments for 

General Law 
Enfo~~ement 

General 
Law Enforcement 

Certificate 

Selection Standards 
Basic Course 

One year of general 
law enforcement 

Endorseme£"1. t 

Importance is general 
law enforcement 
experience 

This means an officer 
has been se lee ted, 
trained, and has one 
year's general law 
enforc~ment experience. 

this Alternative .. Certificates would have more 
clarity and specific to job 
function. 

• Competence in specific job 
category could be established. 

Investigative 
Basic Certificate 

District
1
Attorney 

Investigators, State 
and other Investigators 

Investigators 1 

Certificate 

Selection Standards 
Basic or Investigator 1 s 
Course 

One year· investigative 
experience 

Endorsement 

Importance is investi-
gative experience 

This means an investi-
gator has been selected, 
trained, and has one 
year 1 s experience. 

ArS:uments asainst 

o This would require 

All Others 

Specialized 
Law Enforcement 

Certificate 

Selection Standards 
Basic or Investigators 
Basic Course 

One year of experience 

Endorsement 

Experience in a va"riety 
of agenCies 

Provides for training 
and experience in a 
variety of specialized 
agencies. 

this Alternative 

four certificate 
categories and program rather than 
two or one, increasing costs. 

• Specialized officers would sti 11 not 
have the Basic Certificate that they 
desire • 



• 

• 

ALTERNATIVE 3 

Uses single form certificate - type of training and category of agency is indicated 
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€ommlBJ!on on Pellet 0Jflm .$tJndards and 'U:ra!nin.ll 

· Basic Certificate 

Selection Standards 
Appropriate Basic Training Course 

One year law experience 

Endorsement 

Emphasizes experience 
by category and basic 
training course 

Shows that an officer has 
been se lee ted, trained in 
a designated Basic Course 
and has one year's experience 
in a specified law enforcement 
function .. 

Arguments for this Alternative Arsuments a~ainst this Alternative 

• Easier to administer and • An individual officer might want 
maintain certificate stock-one to change certificates when he 
certificate form. changes agency category. 

• Makes absolutely clear training • Could be perceived as weakening 
and experience received. the certificate by giving the 

same certificate to all member 

• All POST-participating agencies agencies. 
get same form. 

• Would lessen utility because 
single certificate embraces 
multip~e jobs and standards • 

l 
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ALTERNATIVE 4 
Certificates are based on training. Emphasizes training rather than experience; 
unlike other alternatives, theme could not be carried through to higher certifi
cates. Intermediate and Advanced Certificates could not be awarded ba-sed on Ba
sic Certificate . 

JTATE Of CAt.U"On:fU, ITATF. elF CAI.IFORtUA 
DUUTliEN'T 0, !VSTICE tlEPAATII£NT OF lustlCl 
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rr.. r" 

ltommiS!Ion on :Pmc emm ;:;candardJ and 't:ril!ning 
' 

a::ommiS.s!on on :pcort 0fficcr Standard& nnd t:ra!nln.n 

Basic Certificate 
! Specialized 

Basic Certificate 
I I c All who attend ;) 

~e~ular ba~ic caurs~ 
( All who attend 
~~cialized bnsic course 

Basic Certificate Specialized Certificate 

Selection Standards Selection Standards 
Basic Course .... Specialized Basic Course 

One year of any experience One year of any experience 

Endorsement Endorsement 

Emphasis is on the 
training 

On training, since certificate only means one is se lee ted and trained to perform, 
not that he has necessarily performed successfully, in a particular type of agency .. 

Basic Certificate is no longer a standard of minimum competence. 

Ars.uments for this Alternative Arsuments a~ainst this Alternative 

• All participat.ing officers would o Police and sheriff departments ( 9()% 

rec;eive the same certificate if they of POST members) may feel that the 
received the same tr~lining. value of certificates are lessened 

if all specialized officers get them. 

• Would build a pool of Basic Course 
It is a radical change graduates. • in that the 
emphasis is now placed on training, 

• Many specialized officers already and experience then loses specificity. 

complete same Basic Course. 
Could encourage non-job related • 

• Would enhance lateral mobility for 
training. 

specialized personnel. 
• Lessens usefullness of the certi-

ficate as a job competency indica-
tor • 
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NU;,mE~. OF NU~·~8 ER 
CATEGORY AGEfiCIES S~·JORi'i · TRI\I N ING CERTiFICATES RE II115URsa:ENT 

Sheriff's Office 58 16,392 Reg. Basic Regular Yes 

Hunicipal P.O. 350 28,450 Reg. Basic Regular Yes 

District P.O. 5 173 Reg. Basic Regular Yes 

u.c., csu & esc 28 584 Reg. Basic Regular Yes 

Comm. College 8 69 Reg. Basic Regular Yes 

CHP l 5,090 Reg. Basic Regular Yes 

Airport Police 2 162 Reg. Basic Specialized No 

Arson Invest. 1 6 Investigator Specialized ~·, .;..., 

Com:n. Co 11 ege 3 78 Reg. Basic Specialized No 

Coroner ' 21 Investigator Specialized flo v 

D .A. Invest. 40 662 Investigator Specialized Yes 

Harbor- Police 3 86 Reg. Basic Speci a 1 i zed No 

Housing Authority 2 55 Reg. Basic Specialized No 

Harshals 14 1 '061 Reg. Basic Specialized Yes 
' 

Muni. Utility Dist. 1 26 Reg. Basic Specialized No 

Muni. Water Dist. i 2 Reg. Basic Specialized No 

" R.R. Fo'!ice 3 
,. 289 Reg~ Basic Specialized i\0 

Rapid Transit Dist. 1 60 Reg. Basic Specialized No 

Calif. Investigative 13 l,7C4 Investigator Specialized No 

Calif. - Full Function 4 1,925 Reg. Basic Specialized No 
,. 
Schoc1 District 0 0 Reg. Basic Specialized Yes 

. 
Helf3,-,aud 2 26 - InvE:stigator Specialized ~~() 

-



Commission on Peace Officer Standards and Training 

Enhancement 

Brook 

1.: ~pace p .. elow, b describe the ISSUES, 
e separate labeled paragraphs and include page numbers where the expanded information" can be located in. the 

eport. (e. g., ISSUE Page ). · 
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ISSUE 

Should action be taken to enhance the POST Basic Certificate by: 

o expanding revocation provisions 
o requiring passage of a test before certificates are awarded 
o establishing requirements for retention and renewal? 

BACKGROUtlD 

A study of this issue was directed by the Commission as an outgrowth of 
hearings conducted on the subject of peace officer licensing. A complete 
report on the issue is included.as Attachment A. 

Certificate Revocation Provisions 

Based upon study that included widespread input, need appears to exist for 
expansion of revocation provisions beyond the legally required pro vision for 
felony conviction. There is a sense that incidents resulting in prosec~tion 
and conviction of peace officers for criminal offenses is increasing. To the 
extent that this is so, pt.ibl i c confidence and 1 aw enforcement effectiveness 
may be lessening. 

Clearly, many felony charges against officers are reduced by the courts to 
misdemeanor convictions. The time seems very appropriate for the Commission 
to tighten control of the certificate, and provide administrators with greater 
ability to exclude from employment those convicted of serious misdemeanor 
offenses. 

The Commissjon could move expeditiously in this regard through its regulations 
by specifying certain misdemeanor convictions as added grounds for certificate 
revocation. A public hearing would be required. If the Commission concurs 
and conducts such hearings, consideration could also be given to legislation 
which 1~ould establish expanded revocation provisions in law. 

reverse l'lirlc if needed 

POST 1-187 (Hcv. 1/82) 
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Testing 

It has been suggested that passage of a competency test be required for award 
of certificates. Staff believes that testing, beyond that which occurs in the 
academy, should not be required at this time. Costs of test development and 
administration are prime deterrents to new requirements in this area. The 
present system, leading to the award of the Basic Certificate may in itself be 
considered a testing process. 

Renewal/Retention Requirements 

Retention 

The Commission a 1 ready requires Advanced Officer training for those bel 01v the 
rank of sergeant. The Commission_ could simply require that completion of 
existing Advanced Officer -training be tied to retention of the Basic 
Certificate. Consideration could be given to greater specificity in the 
training required in the Advanced Officer course, as well as the existing four 
year frequency of Advanced Officer training. 

It is believed the concept of enhancing the certificate with a retention 
requirement has merit, and that further study should be completed. 

Rene1val 

An immediate need exists to provide a better process for t•etraining/testing of 
officers re-entering law enforcement after a break in service. Current 
requirements are either passage of the Basic Course 1·/aiver Exam or repeat of 
the entire Basic Course where the break in service exceeds three years and the 
officer never acquired the Basic Certificate. Th·i s requirement was recently 
imposed, and staff now sees numerous such examples of re-entry. A refresher 
course seems a more practical way to renew training for most of those 
i ndi vi duals. o 

Individuals who acquired Basic Certificates are not subject to any testing or 
re-training requirements regardless of the number of years passed since their 
1 ast employment. Staff believes that a refresher course covering cri ti ca 1 
proficiency areas (i.e., firearms and la1d should be developed and required of 
all officers (certificated and non-certificated) who: 

1. Are re-entering the occupation after a service break of more than 
three years. 

2. Have been out of la1'1 enforcement for more than three years and wish 
to renew the currency of their certificates·. 

A brief description of such a refresher course is found in Attachment B. 

If the Commission concurs, a public hearing lvill be required for 
implementation . 

-2-
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Officers re-enter California law enforcement at ranks from entry level to 
chief administrator, in departments of varying sizes. It is proposed that the 
"renewal" refresher course be required at this time for all ranks except 
chief I sheriff. The Commission's Long Range Planning Committee has discussed 
this issue and suggests that an alternative approach for chief administrators 
be developed ~1ithin the programs of the Center for Executive Development. 

Recommendations 

1. Approve a public hearing as part of the January 1983 Commission meeting to 
adopt expanded provisions for certificate revocation. 

2. Approve a public hearing as part of the January 1983 meeting to.adopt 
requirements for a certificate rene1~al /refresher course. 

3. Approve the concept of a certificate retention requirement for currently 
employed officers and-direct staff to complete-further study • 

-3-
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BASIC CERTIFICATE-ENHANCEMENT 

In October 1980, the Symposium on Professional Issues in Law Enforcement 
recommended that "1 aw enforcement organizations should collectively develop 
police licensing legislation." A licensing task force 11as appointed and 
developed proposed legislation which was introduced by PORAC. In February and 
March, 1982, a Commission Licensing Panel held five public meetings to deter
mine if the Commission should support the legislation. lne meetings indicated 
that there is no general agreement by law enforcement personnel concerning 
licensing. It was suggested by many, however, that the Commission should 
consider methods that would strengthen the POST certificate Program. 

At its Apri 1 15, 1982 meeting, the commission passed the following motion: 

1. POST Commission not support licensing legislation at this time. 

2. POST staff be assigned to study ways to strengthen the POST 
Certificate Program. (The motion 11as amended to include the Advisory 
Committee in the study.) 

3. POST staff report tt1e findings of this study to the Conunission at its 
October 1982 meeting. 

From an analysis of the proposed licensing legislation, three principal ele
ments were identified which might strengthen the existing Basic Certificate • 
They are: 

1. Additional revocation provisions 
2. Competency testing 
3. CertiRcate renewal 

ANALYSIS 

Certificate Revocation 

There has been considerable interest in law enforcement in California in main
taining high standards of professional integrity. Police executives, PORAC, 
the POST Advisory Committee, and POST Staff have concurred that the current 
revocation provisions should be revi e11ed to ensure that proper standards are 
utili zed and maintained for the decertification of unqua 1 Hied peace officers. 

Substantial support is found in various studies and reports on selection stan
dards for expansion of disqualification into crimes other than felonies. 
These studies were all made by experts in the field of Criminal Justice who 
stated that high standards of ethics and behavior are needed for those in law 
enforcement • 
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Examples are: 

Project STAR 

One of the 13 principal peace officer roles identified in Project STAR was 
building respect for la1'1 and the criminal justice system. 

The President's Commission on La\'/ Enforcement and Administration of Justice in 
1967, Task Force or Police, commented on the need for a high level of integ
rity, as follows: 

Higher standards ••. must be established. Whatever may be achieved in 
remedying police defects must be done through enlisting the services of 
intelligent men of excellent character, who are sufficiently educated to 
perform the duties of a policeman .... The police organization suffers in 
reputation and society pays the bill when policemen are dishonest, brutal, 
stupid, or physically or tempermentally unsuited. 

J. Edgar Hoover, former FBI director, commented on peace officer integrity, as 
fo 11 01'/S: 

If every officer and law enforcement agency must suffer in some degree 
from charges made against other officers, we cannot afford to take a 
passive view, shrugging the matter off as none of our business. 

I believe it is the duty of every officer in every law enforcement agency 
to take a personal interest in maintaining a high standard of conduct with 
his organization. To do otherwise invites public disgrace. The traitor 
to ethical standards of law enforcement will be discovered, but often not 
until he has brought a great de a 1 of harm to both the pub 1 i c interest and 
the reputation of his organization and fell ow officers. He should 
separate such elements from the profession at the earliest opportunity. 

The Selection ctnsulting Center, in a contract validation study for POST, 
concluded that "good character" as determined in a background i nvesti gati on is 
a job-related standard; and that morality, if measured by specific conduct and 
its relationship to peace officer requirements, was a valid consideration. In 
another study of selection tests, they identified integrity as a required 
peace officer "performance dimension." 

The Commission requires that ethics be taught in the Basic Course and the Law 
Enforcement Code of Ethics be administered as an oath to all police officer 
trainees during the Basic Course or at the time of appoint1~ent. Also, when 
applying for the certificate, the applicant is required to attest to the fact 
that he has read and subscribes to the Code of Ethics. 

The Law Enforcement Code of Ethics states in part: 

••• I will be exemplary in obeying the lav1s of the land and the regulations 
of my department." " ••. I recognize the badge of my office as a symbol of 
public faith, and I accept it as a public trust to be held so long as I am 
true to the ethics of the police service. 

It is interesting to note that although POST requires every police officer to 
take this oath, no sanction is provided for those who violate the oath. Sub
stantial violation of the code should be cause for revocation of certificates. 

-2-
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In addition, the department head's signature, required on the certificate 
application, attests that the applicant, in. his opinion, is of good moral 
character. Demonstration of lack of good moral character could be made 
grounds for revocation of the certificates. 

Penal Code Section 13510.l(f) requires the Commission to cancel certificates 
when the holder is convicted of, or pleads guilty to, a felony. In addition, 
lhe POST Regulations (lOll (b) permits cancellation for conviction of a felony, 
administrative error, or misrepresentation or fraud. Currently, these si tua
tions are the only bases under which a certificate is canceled or revoked. 

lhe problem relative to revocations today is that neither the law nor The POST 
Administrative Manual adequately addresses those cases where an individual's 
final conviction is not a felony, but the facts of the situation should dis
qualify the person for peace officer status. There are many misdemeanors that 
seriously impinge on the integrity and moral requirements necessary for peace 
officers. In addition, a fairly common result even of felony convictions is 
that cases are "plea bargained," making them misdemeanors because of the 
court-imposed judgment (P.C. 17b). 

Since P.C. 13510.l(f) became effective, only ten certificates have been 
revoked. There are currently 52 cases at various stages of investigation, 
pending final determination. Undoubtedly, only a small percentage of these 
will be revoked {estimated at 25%). 

A survey made in August, 1982, revealed that peace officer certifications are 
often revoked in other states more frequently than in California. A total of 
five states were surveyed, and each of these see111ed to be more active in the 
revocation process, considering their respective sizes, than is California 
POST. Of the states surveyed, Florida has revoked 79 certifications in the 
last two years. Included in their cause for revocation is either a felony 
conviction or any criminal conviction involving "moral turpitude." Moral 
turpitude in Fl£rida has been defined to include petty theft, conspiracy to 
violate one's c1vil rights, perjury, income tax evasion, and indecent 
exposure. Of the indicated 79 revocations, only one ultimately went to court; 
that revocation 1~as upheld. 

Alternatives. Two basic alternatives have been proposed to strengthen revoca
flon provis1ons. One proposal is to develop changes in P.C. Section 13510.1 (f) 
to be very specific relative to. those crimes that l'lould be sufficient cause 
for either denial or revocation of a certificate. The second would be to 
amend Regulation lOll(b) to expand revocation provisions with general language. 

Specific Offenses. It appears that there are criminal offenses, in addition 
·to telon1es, that should be considered for certificate revocation. These 
cases would include certain felonies reduced to misdemeanor. Specific 
offenses that have been suggested as sufficiently serious are: 

a. 

b. 
c. 
d. 
e • 

f. 

P.C. g5, corrupt influencing of jurors, arbitrators, umpires, or 
referees - 14 

P.C. )18, 118a, 127, 128, 12g, perjury - F/M 
P.C. 147, inhumanity to a prisoner - 14 
P.C. 272, contributing to the delinquency of a minor - F/M 
P.C. 290, registration as a sex offender (not subject 

to P.C. 290.5 rehabilitation provision) - F/M 
P .C. 337, bribery for gambling purposes - F 

-3-



• 

• 

g. P.C. 459, burglary - F/M 
h. P.C. 484 to 514 .inclusive, theft and embezzlement - F/M 
i. P.C. 518 to 527 inclusive, extortion - F/M 
j. H & S 11350 to 11355, relating to dr·ugs - F/M 
k. H & S 11358, marijuana cultivation - F 
1. H.& S 11359, possession for sale - F 
m. H & S 11361, sale to minors - F 

A specific listing of offenses to be used as cause for revocation has the 
advantage of being clear and unequivocal. In addition, challenges would have 
to be made against the law and through the court system rather than through 

• the Commission's administrative process. ·Disadvantages are that there always 
will be situations that do not meet the specific listing; also, laws will 
change requiring that the specific listing be periodically updated. 

General Terminology Through Regulations. TI•e second alternative would be to 
mod1fy Comm1ss1on Regulation 1011 {b) With general _terminology. The following 
wording has been suggested: 

Regulation lOll (b) 

Professional certificates shall remain the property of the Commission and 
subject to denial or cancellation only: if a peace officer is adjudged 
guilty of a felony, regardless of how sentenced; adjudged guilty of a 
crime which is substantially related to the qual1f1catJons runct1ons or 
duties of a peace otf1cer {I.e., any d1snonest, corrupt, or fraudulent 
act) as detenn1ned by the CommiSSion; 1f the cert1f1cate was obtained 
through m1srepresentat1on, fraud, or was issued due to administrative 
error . 

Require~ents for the denial or cancellation of professional certificates 
are as prescribed in PAM, Section F-2, "Denial or Cancellation of 
Professional Certificates." 

• The underlined portion above has been extracted from case law concerning a 
review of a psychologist's license revocation case. (Section 2960 Business 
and Professions Code.) The attraction of modifying the Regulation results 
from having supportive case 1 aw. In addition, without having such a "catch 
all" clause, POST would be restricted to only the specific sections listed. 

Conclusion. Additional provisions for revoking certificates held by 
unqual1f1ed peace officers should be implemented. This could be done by: 

1. Amending P.C. 13510. l(f) to include additional crimes, which might 
include those indicated above; 

2. A~ending the Regulations to include specific misdemeanors. 

3. Amending the Regulations with general language to provide for 
revocation for any dishonest, corrupt, or fraudulent act as detennine 
by the Commission. 

• 
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Competency Testing 

The recently proposed peace officer licensing legislation had as a requirement 
a subject matter examination. The successful completion of this examination 
could be a requirement for the Basic Certificate, which is presently a de 
facto license for peace officers named in P.C. 832.4. The PORAC legislation 
defined the examination as foll01~s: 

A subject matter examination means an objective examination approved by 
the Commission to be used as an instrument to verify possession of minimum 
knowledge and skills by the commission as outlined in the Basic Course, 
the successful completion of which shall be mandatory for any applicant 
for a certificate. 

Such an examination could be of several forms. It could be (a) an examination 
prepared and administered by POST, (b) one prepared and administered by each 
academy and approved by POST, or (c) one prepared ·and administered by a third 
party ·under contract to POST. 

A competency test would have to include psychomotor or manipulative skills 
objectives as 1~ell as cognizant or job knowledge objectives. Testing for 
skills is much more expensive. We require such testing as a condition of 
certification of basic courses. It would seem unnecessary to duplicate this 
expense. A more economical approach would be to exercise tighter control over 
the testing process at the academy. Since all academies are training to POST 
performance objectives, well-administered exams should be testing competency 
in the same areas. 

Several academy directors have expressed their wi 11 i ngness to cooperate in any 
new testing requirement. Actually, it appears that many would welcome more 
standardization of this requirement. 

Academies do si~nificantly differ in their approach and testing priorities. 
While some differences may be necessary, uniformity re 1 ati ve to performance 
objective teaching is necessary. There is the expressed feeling that some 
academies graduate persons who should not be peace officers. Many believe 
that a uniform, s tatel'li de test would pro vi de better assurance of competency in 
all academy graduates. This uniformity could result from closer control over 
academy testing. 

It has been stated- that the ultimate competency test is job performance. A 
requirement of certification is endorsement by the department head. Steps 
have already been taken to tighten this requirement by requiring the depart
ment head's signature in all certificate requests, or the signature of someone 
who has been given formal authority to do so. 

conclusion. POST should not, at this time, require a competency test other 
than at the academy. The intended result of this requirement could be 
accomplished through a closer review and more control over the test 
administered at the academy, and further structuring of the process of review 
and endorsement by the department head of the job competency of applicants for 
the ·certificate. -
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Certificate Renewal/Retention 

The Corranission has determined that retesting or retraining is now required if 
there has been a three-year, or longer, break in service and no certficate has 
been issued. It would seem logical, even if a person is already certificated, 
that there also should be requalification required for anyone who has been out 
of law enforcement for some extended period of time. The Commission has 
directed staff to study this issue. It has also been suggested that even 
those currently in law enforcement should routinely be evaluated as to their 
respect1ve competency, possibly by testing or training. Testing was 
recownended by the POST Advisory Corranittee. 

.Currently, there is no review course to update those persons returning to law 
·enforcement with previous California training and experience. For non
certificated California returnees, the only alternative is taking the Basic 
Course Waiver Examination or repeating the full Basic Course. An alternative 
review and update course could provide a third logical alternative. 

POST Corranissions in other states were recently surveyed regarding their 
recertification requirements. Minnesota peace officers must have 48 hours of 
continuing education every 3 years to keep their licenses active. Oregon 
requires persons out of law enforcement for more than 5 years to repeat the 
Basic Course; those from out of state and those in Oregon out of law enforce
ment more than 2 1/2 years, but less than 5 years, must take a one-week crash 
course on Oregon law (course reportedly contains the equivalent of 2 l/2 weeks 
of training materia 1). Florida requires those out of service for 3 years to 
take a 40 to 80 hour refresher course; the course hours depend on the length 
of a person's original basic training. · 

There is a conflict in our current policy on this issue. 1he POST Basic 
Certificate· is now "good for life," 1~hile the same training and experience 
without the certificate is only good for three years There is general support 
for providing ilJl optional refresher training course for certificated officers, 
or non-certified officers with previous California training and experience, 
with a 3-year break in service. Update training in the areas of laws, search 
and seizure, and new procedures and methods v1ould be a minimal requirement for 
most re-entering officers. An examination covering these subjects could be 
developed in the future as a challenge examination .. 

For currently employed officers, periodic certificate renewal through testing 
has been strongly advocated by the POST Advisory Corranittee. That comlili ttee 
felt that recertification testing should be required for all ranks; including 
chiefs and sheriffs. Their .suggestion to have testing is to ensure competence 
in law enforcement; "if law enforcement officers are not competent, they 
should be removed from the service." 

Arguments against such testing are: 

o Tests of competence for each rank and position are not currently 
available and certainly could be questioned as to their val·idity. 

o Some officers 1~ho are excellent employees may not be able to pass a 
test. Would they be terminated? 

0 Such a test could conflict with local civil service rules. 

-6-
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o Cost of testing, retesting, and remediation for all officers in the 
state could be excessive . 

A better plan would seem to be to maintain currency and competency through 
training: for example, refresher training every three years in specific 
subject areas. Subject areas could·be established periodically by the 
Commission based on training needs assessment. Alternatively, existing 
advanced officer training could be used as a vehicle for a retention 
requirement. 

Conclusion. There is a need for requa 1 i fi cation of certificated officers with 
an extended break in service. The current waiver process is now the only way 
to accommodate this. A Detter 1~ay hldY be to create a refresher course with 
specified subjects. 

While there is an obvious need to ensure that currently employed, certificated 
officers maintain currency and competence, testing, per se, may not be the 
most practical way. This could be accomplished through requiring refresher 
training in appropriate subjects on a regular basis. · 

SUMMARY OF CONCLUSIONS 

Certificate Revocations: Additional provisions for revoking certificates held 
by unqual1f1ed peace officers should be implemented. This could be done by 
amending Penal Code 13510.1 (f) to include additional crimes, which might 
include those indicated in the text of the report; or by amending the Regula
tions with general language. Specific offenses seems to be the preferred 
technique . 

Competence :resting: POST should not require a competence test to be adminis
tered after the academy. The intended result of this requirement could be 
~~~~~P!~s~~~ ~~{~~~~-a closer review and more control over the test adminis-

Certificate Renewal/Retention: Requalification· after a 3-year break in 
serv1 ce, Wl th or ~11 thout certification, should be done through a refresher 
training program instead of the current \laiver process. 

The Commission should direct further study of a potential requirement for 
currently employed officers to complete refresher training as a condition for 
retention of certificates . 

2171 B/071 
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Attachment B 

CO~lMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

DRAFT 

Basic Training Refresher 

Course Title: Basic Training Refresher 

Course Hours: 40 Hours 

Purpose: This is a new course designed to provide instruction and 
verify current competency in critical subjects contained in the Basic Course 
for previously trained individuals returning to law enfot·cement with more than 
a three-year break in service. Critical subjects at·e defined as those that 
are life-threatenthg, pose potential civil liability, and affect indiv-idual 
1 i bert ies. The course may ·include extensive and required pre-reiidi ng, and 
testing/demonstt·ation of proficiencies. The course is_ appl"icable for 
currently employed peace officers who vmuld significantly benefit, and at the 
same time, satisfy the POST Advanced Officer training requirement. This is a 
pass/fail course and the success criteria are the same for the Basic Cout·se. 

Topical Outline: 

1.0 Law 

a. Brief Review of ~lajot· Laws 
b. Recent Law Changes 
c. Examination 

2.0 Laws of Evidence 

a. Brief Revie1~ of Laws of Evidence 
b. Recent Court Decisions 
c. Examination 

3.0 Vehitle Operations 

a. Brief Review of Driving Skills, Liability 
b. Examination 

4.0 Force and Weaponry 

a. Review of Safety Aspects/Shooting Principles 
b. Range Practice 
c. Practical Range Testing 

5.0 Patrol Procedures 

a. Officer Survival Techniques 
b. Vehicle Search, Person Search, Handcuffing, Control Techniques 
c. Practical Exercises and Testing 

6.0 Defensive Techniques 

a. Unarmed Defense 
b. Baton 
c. Practical Exercises and Testing 
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Usc scpar_atc labeled paragraphs a!'d include page numbers where the expanded information can be located in the 
report. (e. g., JSSUE Page ) . 

ISSUE --- "" . 
Basic Certificate requests have been received for officers of the San Diego Port 
Distl'ict Harbor Police-- a non-pa~ticipating agency. 

BACKGROUND 

Effective January 1, 1982, the San Diego Unified Port District Harbor Police was 
defined by P.C. 830.1 as a district authorized by statute to maintain a police . 
department. The Attorney General's Office has advised POST staff that this change 
in law has the effects of: 

• 1 • Creating eligibility for the San Diego Harbor Police to participate 
in the Reimbursement Program. 

2. Imposing on the San Diego Harbor Police the training requirements of 
P.C. 832.3 and the certificate requirement of P.C. 832.4. 

The San Diego Port District has been notified that POST deems them eligible for 
participation in our Reimbursement Program. To date, no request for participation 
has been received and a request is not expected at this time. 

In August 1 g32, the Chief AdminiStrator of the San Diego Harbor Po 1 ice made app 1 i cation 
for award of POST Basic Certificates to officers of the district. All ordinary 
conditions for certificate award, except employment by a participating agency, appear 
to have been met. 

In a 1 ega 1 opinion rendered at the request of POST after enactment of Penal Code 
Section 832.4, the Attorney General advised POST that officers required by the statute 
to attain basic certificates were eligible, without regard to their jurisdiction's 
participation in the POST Program. The basis for the opinion seemed to be that a 
finding to the contrary could have the effect of mandating participation by local 
jurisdictions in the otherwise voluntary POST Program. 

1 Assuming that the Commission desires to continue to accept these opinions of the 
Attorney General, officers of the San Diego Harbor Police should be awarded basic 
certificates. Personnel of that agency would not be eligible for any other Post 

• certificates . 

Utilize reverse sirle if nc('ded 

POST 1-187 (Hev. 1/HZ) 
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Issuance of Basic Certificate to 
Non-Participating Agency Personnel 
Page 2 

Attached is a proposed addition to PAM Procedure F-1 which, if approved, would 
provide staff with Commission authorization to issue certificates. This would be 
a procedure change only and no public hearing is required. 

Compl1cating this issue is the expressed desire of the San Diego Harbor Police to 
be awarded "regular" Basic Certificates. The matter of the basis for award of 
"regular" or "specialized" certificates is currently under consideration by the 
Commission. 

RECOMMENDATION 

1. 

2. 

"'f"'. 

Approve the attached proposed addition to PAM Procedure F-1 to 
authorize basic certificate awards as described. 

Authorize staff to determine the type of basic certificate to be 
awarded after determinations by the Commission on the overall 
certificate study presently under consideration . 

• Attachment 

• 
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Attachment 

Commission Procedure F-1 

1-2. Eligibility 

c. (New) Full-time, paid peace officer employees of cities, 

counties and districts authorized to maintain police 

departments are eligible for award of a basic certificate 

if the~ are required by Penal Code Section 832.4 to 

attain such a certificate, and their employing agency 

does not participate in the POST Program. This eligibility 

shall pertain only to award of a basic certificate, which 

shall be issued only after compliance with all other conditions 

for basic certificate award expressed elsewhere in law and the 

POST Administrative Manual. 
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In the space provided below, briefly describe the ISSUE, BACKGPJJUND, ANALYSIS, anrJ RECOMt-ILNDATION. Use additional 
sheets if required. 

= 
ISSUE: 

Permit the Executive Director to adjust the salary reimbursement rc:.te up\vards periodically 
co·ns:i.stent \·lii:h availatTie reserves and anticipated training expen(1iturcs. 

BAClCGROUND: 

Begirming Ln Fiscill Year 1980--31, the Conunission adopted tl;e 30% plus formula for the reLm
bursement of saL~L-:y expenditures incurred by eligible· agencies £o1- specified training 
courses (Basic, A/0, Supervisory, Management and Job Specific). As tl1is conc~pt has been 
applied, it has been misinterpreted by State control agencies and the Legislature 1n that 
they have perceived the 30% Level as all that is necessary or desirable to keep the program 
operating effectively. 

, !>.NALYSlS: •·----
' 
. ~· Commission, recognizing the fiscal problems of local agencies, has taken steps to 

expedite the ret.ur·n of reimbllrsable funds to local agenc.u~.s by paying monthly instcnU of 
quarterly. In order to further expedite the return of budgeted funds to ]_ocal agencies and 
to eliminate e1~roneou.s interpretations of the 30% plus formula, staff propoE:es that the 
Commission adopt a Dew, variable, salary reimbursement policy. -

Specifically, with authority from the Commission, the Executive Director could lncrease 
the salary reimbursement level whenever the local assistance budget balance indicates that 
this can be accomplished without affecting our ability to pay at the selected level tllrough
out the fiscal year. This \vould reflect the Commission• s policy of reimbursing at the 
highest rate possible consistent with available funds. 

Based on the current local assistance balance and anticipated training experiences between 
now and June 30, 1983, the salary rcimbursement"level could be increased to 45% effective 
in@ediately and retroactive to July_ 1, 1982. 

FISCAL U!PACT: 

After reimbursement at the 30% level for the numbeJC of trainees presently projected, and. 
after adding $645,109 for increased travel and subsistence allowance, it is projected that 
$4,383,871 would still remain Ln the POTF. A balance of $4,383,871 would permit an increase 
in the salary reimbursement rate from 30% to 53%. Following are calculations which antici
pate changing the salary reimbursement base to 40% and 45% respectively. Chang~ng the base 
to 40% would leave a projected year-end balance of $2,478,881. Changing the base to 45% 
would leave a projected year-end balance of $1,526,521. It is anticipated that the 45% 

•
gure could be used and there would still be sufficient cunh available to provide a satis
:tory reserve to asst1re aga1nst ovdrspenJing the Budget~ 

I 
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Salary 
Reimbursement ------·--
$5, 71!,, 690 
$5,714,690 
$5,714,690 

Increase 

$1,904,900 
$2,857,350 

, 

% 

10 
15 

Total ---
5,714, 690 
7,619,590 
8,572,040 

% 

30 
40 
45 

Projected 
I<escrve 

·Balance 

4,383,871 
2,478,881 
1,526,521 

RECOH~lENDATION: 

1. That the salary reimbursement 1evel.be increased from 30 to 45% effective 
immediately and retroactive to July l, 1982 for this fiscal year. 

2. Approve the following policy:.· 

• 

The Commission reaffirms its standing policy to reimburse participating 
agencies for wll of their salary costs for mandated courses and directs 
the Executive Director to make periodic increases in the per~entages 
reimbursed for salary expenses during the year consistent \vith budget 
allocations for the entire year. Periodic increases in the salary reim
burRement rate shall be made in order to approach, as closely as the budget 
allows) the desired level of reimbursement, and to effect prompt return 
of reimbursement funds to participating agencicG. The Executive Director 
will report to the Commission all periodic increases that are rn<J.de . 
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. .. 

ISSUE: 

Hith the enactment into law of AB 3361' three million dollars have been added to the 
1982-83 Fiscal Year Budget, bringing the total Aid to Cities and Counties Budget to 
$18,412,000. In accord with the \Vi shes of the Coramission at its July 1982 Heeting, 
this agenda item requests the follm;ing changes ln the current travel and subsistence 
allo\vances. _, 

1; An increase in travel mileage reimbursement from a maximum of 21¢ to a 
max1.mum of 25¢ per mile to be effective on all claims received by POST 
on or after .November 1, 1982. 

2. An increase ln subsistence reimbursement from a max1.mum of $50.00 per 
day, ($56.00 for designated high cost areas); to a maximum of $62.00 
per day ($70.00 for designated high costs areas)· to be effective on 
all claims received by POST on or after November 1' 1982. 

-- - ·-- . .. .. ... 

~ the first time it has become necessary for us to inciude a request to ·increase the 
vel and subsistence allo~vance paid to Commission members, members of the Advisory 
unittee, and other persons Hho are presently reimbursed under Board of Control Rules. 

Previously, travel and per diem allmvances for these persons automatically changed 
whenever the Board of Control changed its rules. This lS not the case since travel and· 
subsistence alloHanccs have been subject to negotiation under collective bargaining .. 

agreements. The Commission must nmv establish limits for itself and those other designated 
persons. Based on this fact, staff recommends the increase ln travel and subsistence 
allov.1ances indicated ln 1 and 2 above for all travel claims received and processed by POST 
under the prOVlSl.ODS of State Administrative Manual _Section 0762 for travel which occurred 
on or subs~quent to November 1' 1982. 

. . .. . -· FISCAL I!1PACT: 

a. Rate Change Summary 

Old New -- -- Difference % Gate~ Rate Rate -- -- --
Travel 21¢/Mi 25¢/Mi 4¢ 19% 
Subsistence $50/Day $62/Day $12 24% 

b. Cost Increase 

F.Y. 81-82 % of Increase Per --
Cate~,;ory Actual Total Rate Change 

Subsistence $3,180,668 24 % $763,360 
Travel 1,075,121 19 % 204' 273 

'cal 

TOTAL $4,225,789 22.9% $967,633 

Impact for 8 Months (November - June ) $645' 109 

RECONMENTJ!\TION: 

Staff recommends that the travel and subsistence rates be increased as indicated. 

POST l-187 (!<ev. l/ll2) 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

Officer - Man Course 

October 6, 1982 

Decision Requested 0 Information Only 0 Status Report 
0 Yes (See Analysis per details) 

Financial Impact 0 No ' 

In the 
sheets i 

ISSUE 

Since the impact of Proposition 13 in 1978, staff has received requests from law 
enforcement agencies to reimburse full-time non-peace officer management employees 
for attendance at the mandatory Management Course. The issue before the Commission 
now is whether to schedule a public hearing at the January 1983 meeting to consider 
the value of this proposed change. 

BACKGROUND 

Due to fiscal restraints and organizational reyiews, law enforcement agencies are 
evaluating traditional peace officer management roles. Where studies indicate the 

propriateness, full~time non-peace officers are replacing peace officer managers. 

\ 

though the -present number of affect~d non-peace officer managers appears to be small, 
practice is gaining popularity. At this time POST does not certify training that 

would meet the needs of the non-peace officer manager . .Jt is believed that the Management 
Course provides appropriate. instruction. 

ANALYSIS 

Commission policy reflected in PAM Regulations and Procedures now precludes reimbursement 
of non-peace officers attending the Management Course. Since no other POST certified 
course is available; and since the curricula for the Management Course seems-reasonably 
appropriate, staff believes that the policy should be reconsidered. 

There is a lack of available data to accurately estimate the fiscal impact. However, 
general awareness of the fairly low number of civilian managers in participating agencies 
indicates that the impact on the POTF would be nominal. Cost per trainee is approxi
mately $1,500.00, including costs of contracts with presenters. Ten to 20 trainees per 
year would cost $15,000 to $30,000 per year. 

If the policy is changed to allow future reimbursement for civilian managers, staff 
could monitor volume, costs and other factors; and report back to the Commission after 
a one-year trial period. 

RECOI~MENDATION 

Schedule a public hearing for January 1983 to consider regulation changes allowing reim
rsement for non-peace officer managers attending the Management Course. 

POST (Rev. 7/8 
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i-STATUS OF PENDING LEGISLATION OF INTEREST TO POST . 
L --

i ACTIVE * 
' 

Bill I Author Subject Co~nission Position 

SCR 69 Crime Prevention Training 
(Rains) 

SB 1423 POST. Funding: 
(Petri s) 

Municipal Utility Police Oppose 

SB 1870 Baton Training: 
(Doolittle) 

Private police Support 

AB 2172 Private Pol ice: Training None 
(Yasconcell os) 

AB 3361 POST Funding: 
(Floyd) 

School Police Support 

AB 3414 Peace Officer: Licensing None 
(Roos) 

/ 

*Active means the Commission has or may take an official position. 

Rev. 09/30/82 

0007N02 

Status 

Signed by Gov. 
Chapter 107 

Signed by Gov. 
Chapter 894 

Signed by Gov. 
Chapter 1243 

Died in Committee 

Signed by Gov. 
Chapter 973 

Referred to 
Committee - NFA 
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[~JATUS OF PENDING LEGISLATION OF INTEREST TO POST . 

Bill/Author 

AB 253 
(Alatorre) 

AB 651 
(Young) 

SB 673 
(Sieroty) 

SB 832 
(Watson) 

SB 1414 
(Mello) 

SB 1461 
(Speraw) 

SB 1463 
(Presley l 

SB 1742 
(Si eroty l 

AB 2405 
(Greene l 

AB 2540 
(Torres) 

AB 3042 
(Leonard l 

AB 3090 
(Moore) 

AB 3234 
(Moore) 

AB 3484 
(Agnos) 

*Infonnational 

Rev. 09/30/82 
(0007A/02) 

INFORMATIONAL * 

Subject Comments Status 

Peace Officers Powers: Off duty Signed by Gov. 
Chapter 1300 

Driver Training: Continuation Died in Senate 

Alarm Co. Operators: Standards Signed by Gov. 
Chapter 1210 

Assessment Fund: Amendment · Died in Assembly 

Rewards: State Funding Died in Senate 

Tear Gas: Training Requirements Died in Senate 

Assessment Fund: sunset dates Signed by Gov. 
Chap. 1437 

Private Police: Training Died in Assembly 

State Fair Police: Standards Signed by Gov. 
Chapter 548 

/ 

Peace Officer: Citizenship Signed by Gov. 
Chap. 943 

Peace Officer Powers: Hospital Police Died in Senate 

Private Police: Standards Died in Assembly 

Private Investigators: Standards Died in Assembly 

Private Police: Standards Signed by Gov. 
Chap. 1262 

means the Comnission will take no official position. 

/ 
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Senate Bill No. 1423 

CHAPTER 894 

An act to amend Section 13507' of the Penal Code, and to amend 
Section 12820 of the Public Utilities Code, relating to training, and 
making an appropriation therefor. 

lApproved by Governor September 10, 1982. Filed with 
Secretary of State September 13, 1982.} 

LEGISLATIVE COUNSEL'S DIGEST" 

SB 1423, Petris. Peace officer training. 

.. 
!.· 

Under existing law, the Commission on Peace Officer Standards 
and Training may establish and enforce minimum standards relating 
to peace officer members of, among other entities, districts. For such 
purposes, the definition of "district" does not expressly include 
municipal utility districts. 

This bill would add certain municipal utility districts to that 
definition for those purposes, as specified. 

This bill would expand the provisions regarding the eligibility of 
cities, counties, or districts to receive state aid for training expenses 
which would be paid out of the Peace Officers Training Fund, a 
continuously appropriated fund. · 

Appropriation: yes: 

The people of the State of California do enact as follows: 

SECTION 1. Section 13507 of the Penal Code is amended to read: 
13507. As used in this chapter, "district" means any of the 

following: 
(a) A regional park district. 
(b) A district authorized by statute to maintain a police 

department. 
(c) The University of California. 
(d) The California State University and Colleges. 
(e) A community college district. 
(f) A municipal utility district formed prior to January l, 1974, and 

containing a population of one million or more on such date. 
SEC. 2. Section 12820 of the Public Utilities Code is amended to 

read: 
12820. (a) A district may employ a suitable security force. The 

employees of the district that are designated by the general manager 
as security officers shall have the authority and powers conferred by 
subdivision (i) of Section 830.31 of the Penal Code upon peace 
officers. The district shall adhere to the standards for recruitment 
and training of peace officers established by the Commission on 
Peace Officer Standards and Training pursuant to Title 4 

9650 



Ch. 894 -2-

(commencing with Section 13500) of Part 4 of the Penal Code. 
(b) Every security officer employed by a district shall conform to 

the standards for peace officers of th<> Commission on Peace Officer ·:· 
Standards and Training. Any officer who fails to conform to these 
standards shall not continue to have the powers of a security officer. 

0 
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Senate Bill No. 1870 

CHAPTER 1243 

An act to amend Section 12002 of the Penal Code, relating to 
deadly weapons. 

[Approved by Governor September 21, 1982. Filed with 
Secretary of State September 22, 1982.] 

LEGISLATIVE COUNSEL'S DIGEST 

SB 1870, Doolittle. Deadly weapons. 
Existing law permits a uniformed security guard, regularly 

employed and compensated as such by a person engaged in any 
lawful business, while actually employed and engaged in protecting 
and preserving property or life within the scope of his or her 
employment, to carry any approved wooden club or baton, if the 
uniformed security guard has satisfactorily completed a course of 
training in the carrying and use of the club or baton which has been 
approved by the Commission on Peace Officer Standards and 
Training. 

This bill would instead provide that the uniformed security guard 
satisfactorily complete a course of instruction certified by the 
Department of Consumer Affairs in the carrying and use of the club 
or baton and would delete the requirement that the wooden club or 
baton be approved. It would permit the training institution certified 
by the department to present the course and charge a fee covering 
the costs of the training. It would require the department, in 
cooperation with the Commission on Peace Officer Standards and 
Training, to develop standards for a course in the carrying and use 
of the club or baton. 

The bill would also provide that any uniformed security guard who 
successfully completes a course of instruction is entitled to receive a 
permit to carry and use a club or baton issued by the department. 
The department would be required to charge a fee to offset the costs 
incurred in course certification, quality control activities associated 
with the course, and issuance of the permit. 

This bill would further provide any person who has received a 
permit or certificate which indicates satisfactory completion of a club 
or baton training course approved by the Commission on Peace 
Officer Standards and Training prior to January 1, 1983, would not be 
required to receive a baton or club permit or complete a course 
certified by the Department of Consumer Affairs. 

The people of the State of Callfornia do enact as follows: 

SECTION L Section 12002 of the Penal Code is amended to read: 
12002. (a) Nothing in this chapter prohibits police officers, 

l.j". ,')() 
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Ch. 1243 -2-

special police officers, peace officerc, or law enforcement officers 
from carrying any wooden club, baton, or any equipment authorized 
for the enforcement of law or ordinance in any city or county. 

(b) Nothing in this chapter prohibits a uniformed security guard, 
regularly employed and compensated as such by a person engaged 
in any lawful business, while actually employed and engaged in 
protecting and preserving property or life within the scope of his or 
her employment, from carrying any wooden club or baton if the 
uniformed security guard has satisfactorily completed a course of 
instruction certified by the Department of Consumer Affairs in the 
carrying and use of the club or baton. The training institution 
certified by the Department of Consumer Affairs to present this 
course, whether public or private, is authorized to charge a fee 
covering the cost of the training. 

(c) The Department of Consumer Affairs, in cooperation with the 
Commission on Peace Officer Standards and Training, shall develop 
standards for a course in the carrying and use of the club or baton. 

(d) Any uniformed security guard who successfully completes a 
course of instruction under this section is entitled to receive a permit 
to carry and use a club or baton within the scope of his or her 
employment, issued by the Department of Consumer Affairs. The 
department may authorize certified training institutions to issue 
permits to carry and use a club or baton. A fee in the amount 
provided by law shall be charged by the Department of Consumer 
Affairs to offset the costs incurred by the department in course 
certification, quality control activities associated with the course and 
issuance of the permit. 

(e) Any person who has received a permit or certificate which 
indicates satisfactory completion of a club or baton training course 
approved by the Commission on Peace Officer Standards and 
Training prior to January l, 1983, shall not be required to obtain a 
baton or club permit or complete a course certified by the 
Department of Consumer Affairs. 

0 
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Assembly Bill No. 3361 

CHAPTER 973 

An act to amend Section 13507 of the Penal Code, relating to the 
Commission on Peace Officer Standards and Training, and making 
an appropriation therefor. 

[Approved by Governor September LO, 1982. Filed v.ith 
Secretary of State September 13, 1982.1 

LEGISLATIVE COUNSEL'S DIGEST 

AB 3361, Floyd. Commission on Peace Officer Standards and 
Training. 

Existing law authorizes the Commission on Peace Officer 
Standards and Training to establish and maintain mimimum 
standards relating to peace officer members of districts, as defined. 

This bill would ·broaden the definition of "districts" to include 
school districts. 

The bill would also appropriate $3,000,000 from the Peace Officers' 
Training Fund to the Commission on Peace Officer Standards and 
Training, Program 40, for allocation to cities, counties, and districts, 
as specified. 

Appropriation: yes. 

The people of the State of Cahfornia do enact as follows: 

SECTION 1. Section 13507 of the Penal Code is amended to read: 
13507. As used in this chapter, "district" means any of the 

following: 
(a) A regional park district. 
(b) A district authorized by statute to maintain a police 

department. 
(c) The University of California. 
(d) The California State University and Colleges. 
(e) A community college district. 
(f) A school district. 
SEC. 2. In order to accommodate (1) law enforcement's effort to 

suppress crime and ensure public safety through properly trained 
peace officers, (2) the financial impact of this bill and Chapters 710 
and 966 of the Statutes of 1981, as well as other similar pending bills, 
(3) rising costs related to trainee per diem and travel, and (4) 
necessary levels of peace officer standards and training 
reimbursement for state-mandated costs, the sum of three million 
dollars ($3,000,000) is hereby appropriated from the Peace Officers' 
Training Fund to the Commission on Peace Officer Standards and 
Training, Program 40, for allocation to cities, counties, and districts, 
pursuant to Section 13523 of the Penal Code, as a supplemental 



• 
Senate Concurrent Resolution No. 69 

RESOLUTION CHAPTER 107 

Senate Concurrent Resolution No. 69-Relative to crime. 

[Filed with Secretary of State August 23, 1982.] 

LEGISLATIVE COUNSEL'S DIGEST 

SCR 69, Rains. Crime prevention training. 
This measure would request the Commission on Peace Officer 

Standards and Training to prepare guidelines which may be followed 
by law enforcement agencies for community crime prevention and 
would request that on and after July 1, 1983, the course of training 
leading to the basic certificate issued by the commission shall include 
adequate instruction in the procedures for community crime 
prevention. 

WHEREAS, The problems of crime in California necessitate the 
establishment of crime prevention units in law enforcement 
agencies throughout the state and the expansion of community 
crime prevention efforts; now, therefore, be it 

Resolved by the Senate of the State of California, the Assembly 
thereof concurring, That the Commission on Peace Officer 
Standards and Training is hereby requested to prepare guidelines 
which may be followed by law enforcement agencies for community 
crime prevention. The guidelines shall include, but not be limited to: 

( 1) Promoting and increasing the adoption of crime prevention 
units and activities within law enforcement agencies. 

(2) Promoting and increasing public participation in crime 
prevention. 

(3) Expanding the use of analysis of crime information for 
community crime prevention; and be it further 

ResolVed, That the Commission on Peace Officer Standards and 
Training require that the course of training leading to the basic 
certificate issued by the commission shall, on and after July 1, 1983, 
include adequate instruction in procedures for community crime 
prevention and that the commission maintain and update the 
existing course for the training of specialists in crime prevention; and 
be it further 

Resolved, That the Secretary of the Senate transmit a copy of this 
resolution to the Commission on Peace Officer Standards and 
Training. 

0 

95 50 



ST AT~O.£._~-~tlFORNlA 

DEPARTMENT OF JUSTICE 

i ' 1-.::._ 

EDMUND G. BROWN JR., Governor 
=======================~~~~ 

GEORGE DEUKMEJIA~J. Anorney Gc~rol 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

• 

BOWliNG DRIVE, SUITE 250 
RAMENTO 9~823 

EXEcunvE OFFICE September 2. 1982 
Genefol Administra1ion 
(916) 445-4515 
Administrative Services 
{916) 322-1235 

Reimbursements 
(916) 322-2238 

lnlormotion Services 
Resource librory 
(916) 445-4515. 
Certified Course Records 
(916) 322-2180 

Stc:mdords and Evaluation 
Management Counseling 
(916) 322-3492 
Training Program Services 
Training Defiw:ry Services 
Special Services 
field Services 
(916) 445--0345 

. ,. 

Prolenionaf Certificafes 
(916) 322-2237 

I~·· 

Rod Franz, Manager 
legislative Affairs 
East Bay l·1unicipal Utility 
1127 - 11th Street 
Sacramento, CA 95814 

Dear Mr. Franz: 

District 

We were surprised and disappointed to hear that AB 3361, in 
being signed by the Governor, chaptered out the provisions 
of SB 1423 due to both bills attempting to amend the same 
section of law. 

Because the legislature and Governor has in effect spoken 
on the issue of POST reimbursement for peace officers of 
the East Bay Nunicipal District and that Senator Petris 
supported AB 3361, we are recommending to the POST 
Commission that POST support the re-introduction of this 
measure in January as an urgency statute and making the 
provisions retroactive to January 1, 1983. Since there 
is precedence for this action, we believe the Commission 
will act favorable on this. at its October 21st meeting. 

We appreciate working with you for the passage of AB 3361 and 
look forv1ard to the early passage of your bill. He will be 
in contact with you after the Commission meets in October. 

Sincerely, 

~~t?.~ 
NORMAN C. BOEHM 
Executive Director 

cc: Senator Nicholas Petris 
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SACRAMENTO, CALIFORNIA 95823 

POST ADVISORY COMHITTEE 11EETJNG 
October 14, 1982 
10 a.m. to 4 p.m. 

California Highway Patrol Academy 
3500 Reed Avenue 
Bryte, California 
(916)· 372.:.5620 

AGENDA 

Call to Order 

Roll Call of Committee Members 

Introduction of New 11embers 

Approval of Previous t·1inutes 

Revie11 of July Commission t·1eeting 

Revie>l of Ad Hoc Committee Meeting 

Professional Certificates· Revim• Project 

Basic Course Correlation ·Project 

Course Quality Control (including 
Project STAR) 

832 Study 

New Proficiency Test/Waiver Examination 

Reading & Writing Validation Report 

AB 1310 - Project Status 

legislation 

Review of October Commission Meeting 

Tour of New Facility (time permitting) 

Old/New Business 

Reports from Committee 11embers 

Election of Officers (1983) 

Proposed Future Meetings (Dates/locations) 

Adjournment 

Chair 

Secretary 

Chair 

Chair 

Chair 

Chair 

Vlilson 

Kohls/Snow 

Snow 

Beauchamp 

Kohls 

Kohls 

Kohls 

Beauchamp 

Boehm 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
7100 BOWLING DRIVE, SUITE 250 

CAIL 'lD ORDER 

SACRAMENTO, CALIFORNIA 95823 

POSr ADVISORY <Xl!-MITI'EE MEEriNG 
Bahia Hotel, San Diego 

July 14, 1982 

MINUTES 

~ne meeting of the POST Advisory Committee ~~s called to order by Chairman 
Larry 1-Jatkins at 10:15 a.m. 

ffiLL CALL OF 'IHE ADVISORY CXX~ITTEE MEMBERS 

Chairman -l'latkins introduced Judy Yamamoto, Secretary, Executive Office, who 
has been newly assigned to the Advisory Committee. 

Roll was called. 

Present ~re: 

Absent WE!re: 

POST Staff Present: 

Others: 

Larry viatkins, Chainnan 
Barbara Ayres 
Ben Clark 
Joseph McKea.-m 

. Alex Pantaleoni 
Jack Pearson 
Michael Sadleir 
Mimi Silbert 
J. Winston Silva 
Robert Wasserman 

Michael Gonzales (Excused) 
Alice Lytle (Excused) 
Arnold ·Schmeling (Excused) 

Ron Allen, Chief, Special Projects 
Norman Boehm, Executive Director 
Glen Fine, Deputy Executive Director 
John Kohls, Chief, Standards and Evaluations 
HoLly Mitchum, Consultant, Training Program Services 
Ted Morton, Chief, Training Program Services 
Brc;oks Wilson, Chief, Field Services 
Judy Yamamoto, Secretary, Executive Office 

Dave Allan, Attorney General's Office 
Edv1ard Doonan, Sacramento Co. Sherif:f:'s Dept. 
Bob Whitney, l·ihi tney Educational Services -
Shelby Harley, Riversine Co. Sheriff's Dept. 
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APPFDVAL OF PREVIOJS MI!'ltli1'S 

The minutes of the April 12, 1982 Advisory Ccrnnittee meeting were approved. 

REVIIW OF APRIL CD\1VIISSICN /VIEETII'n 

Olairrnan Watkins J"eported on the April O::mnission meeting held in Santa Rosa. 

REVIEW OF JULY CDIMISSICN AGEND\ 

Norman Boehm briefed the O::mnittee rnerrbers on the July O::mnission Agenda. 

C'E.'ITER Fffi EXEOJf!VE Db"VELOPMENI' 

NornVJn Boehm handed out a draft brochure on the Center for Executive 
Dzvelop-nent which contained the overview of the concept. A question/answer 
session was held relative to the Center. Concern 'ADS expressed that this 
project nny diminish the q•Jality of existing POST courses. Mr. Boehn stated 
that POST is presently doing rmre to enhance quality control than we have done 
in previous years. 

CD:VMISS ICN CN ACCREDITA'T"'O.'l" FCH lAW E'NFOHC!:..'WNf i\GfNCIFS 

. Jack Pearson gave nn overvi(W of the O::mnission on Accreditation for Law 
Enfo1·cemcnt Ag-encies of v.hich he is a merrber. The O::mnission was formed in 
1979 to establish standards and develop an accreditation program to irrprove 

·law enforcement services in each of the states. 

CE!TI'IFICA'lli El\'HANCEV!ENr STillY 

Brooks Wi !son reported on the C.A'!rti ficate Enhancement Study. He stated that 
the reconmendations fran the il'by 27th Special Advisory O::mni ttee meeting had 
been recoJ·ded and reviewed. One of the reconmendations was to first determine 

·what the purpose of the POST certificate program was before deciding the other 
issues. Accordingly, all the issues were deferred with the exception of_ 
licensing elements/basic certificate strengthening issue. Staff felt that 
this issue was concomitant with deciding the purpose of the overall program. 
The Advisory O::mni ttee was asked to pt'ovide input as to which, if any, of the 
licensing elements should be integrated into the Basic Certificate. 

Some m...."'Tbers exPressed dissatisfaction with ·the segmenting the study and with 
the scquenci.ng •. No consensus \•,ns obtained. It v.ns reconmended that an ad hoc 
eoomittee be formed to input on this subject. 

CDI'IPUTER ASSISTED VIDEO TIV'IIN!l\'G 

• 

• 

Ted ~brton introduced Holly Mitchum 1'ho is v.oJ·king on O::mputer Assisted •• 
Instruction which carbines the ecmputer with the video player (with random 
access rmmrvl. Holly Mitchum and nob Whitney (~\hitney Educational Se1·vices) 
gave a ·damnstration of this innovative f01m of instruction. This system does 
not require a eoiTpnter eXf)crt to write the progTam because it uses very basic 
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Ccm~1ter Assisted Video Training (con't.) 

language. By inserting very simple instructions, the com~ter will write the 
program which saves considerable time. Ms. Mitchum will be visiting all the 
academies to see what computer capabilities they have and to find out their 
needs. 

CPR/FIRSI' AID 

Ben Clark gave a video presentation on the CPOA CPR/First Aid Project. Clark 
stated aU the ~1ork has been =npleted and they are waiting to get approval 
from Red Cross and public health agencies after W.<ich the project will be 
taken to the Commission, or if necessary, to the Legislature. 

ADVISORY CXM'IITI'EE AGENDA 

Because of time constraints, the Basic Course Correlation Project and the 
Instructor Develop.~ent items were ~t off until the next Advisory Committee· 
meeting. 

-Appreciation ~;as given to Alex Panteleoni whose term expires for his years 
of service to the POST Advisory Committee. 

Chairman Watkins asked for volunteers to serve on the ad hoc committees for 
the Certificate Enhance-nent Study and for the Center for Executive 
Develop.nent. Volunteers v.ere Larry Watkins, ,J6e McKeown, Michael Sadleir,: 
Ben Clark, Jack Pearson, and ML'lli Silbert. 

REPOR'IS FRCN ADVISORY ffic'01ITI'EE ~-~HERS 
. 

Ccmnittee Member Ayres (l-lPOA) - Ayres reported 1-lPOA will be having a training 
session this weekend in Carmel on child abuse and psychological effects of 
child abuse. 

Canmittee Member Sadleir (California Specialized Law Enforcement) - Sadleir 
reported that the up::Jrading of peace officer classification through legis
lation is progressing. 

Canmittee Member McKeD"wn ·(C'Al1l\) - M:::K~m reported CADA met in conjunction 
with the POsr Basic Course Consortium last month. · Elections were held with 
the results being: Bob Blanchard, Santil Rosa Center, Presioent; Bob Kristic, 
Redwoods Center, Vice-President; and Jim· McArthur, Oakland Police Department, 
Secretary/Treasurer. 
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Reports ft.-em Advisory Committee Members C=n't.) 

Ccmmittee Me'llbcr Silva (Canmunitv Colleges) - Silva reported community 
aJLleges will have to cut $30 million from ADA, possibly in physical education 
and fine arts and there is some possibility of cutting police and fire science 
courses. 

Can:nittee Member Watkins (OIP) -- Watkins stated that the list for motorcycle 
training has been exhausted. Any departnent wishing training should =ntact 
the California Highway Patrol. 

PROPOSED DATES AND IIX:A'l'I<X'JS OF FIJI'URE ~1EEI'INGS 

October 14, 1982 

,January 20, 1983 

April 1983 

California Highway Patrol Academy 
SacJ:a-nento 

San Diego ('lb be determined.) 

Bay Area (TO be determined.) 

There being no further business to come before the Advisory Canmitteei 
Chairman Watkins aojourned the meeting at 3:50 p.m. 

C):~ 
.Secretary 

(-.' ·• 
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