STATE OF CALIFORNIA GEORGE DEUKMEJIAN, Gevernor
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COMMISSION MEETING AGENDA
Bahia Hotel
998 West Mission Bay Drive
San Diego, California
January 22, 1986, 10:00 a.m,
CALL TO ORDER
FLAG SALUTE
ROLL CALL OF COMMISSION MEMBERS
INTRODUCTIONS

PRESENTATION OF RESOLUTIONS (TO RETIRING ADVISORY COMMITTEE MEMBERS
MICHAEL D'AMICO AND MICHAEL GONZALES)

APPROVAL OF MINUTES

;fgizz:?; A. Approval of the minutes of the October 24, 1985 regular Commission
‘ - meeting at the Hyatt Hotel in Oakland.

CONSENT CALENDAR

B.1. Receiving Course Certification Report

Since the October meeting, there have been 24 new certifications and
no decertifications, 1In approving the Consent Calendar, your
Honorable Commission takes official note of the report.

B.2. Approving Resolution Commending POST Management Fellow Robert
Crawford

In approving the Consent Calendar, the Commission adopts a resolution
commending Sergeant Robert Crawford of the Oakland Police Department
for his service as a POST Management Fellow in updating the POST Field
Training Program including curriculum guide and POST requirements.

B.3. Receiving Information on New Entry Into POST Regular Program

Procedures provide for agencies to enter into the POST Regular Program
when qualifications have been met. In approving the Consent Calendar,
your Honorable Commission notes that the Mammoth Lakes Police
Department has met the requirements and has been accepted.




B.4. Acknewledging Withdrawal of Agencies in the POST Regular Program

In approving the Consent Calendar, the Commission notes the following:

e The Police Department of the City of Plymouth has been disbanded
and was therefore removed from the POST Regular Program effective
October 1, 1985.

¢ The Sacramento County Marshal's Office has been disbanded by
legislation effective December 31, 1985, and was therefore
removed from the POST Regular Program. Al1l sworn personnel have
been integrated into the Sacramento County Sheriff's Department

B.5. Receiving Financial Report - Second Quarter 1985/86

The second-quarter financial report will be provided at the meeting
for information purposes. In approving the Consent Catendar, your
Honorable Commission receives the report.

PUBLIC HEARING

C.

Public Hearing--Amendment of Commission Procedure for Reserve
Officer SeTection

The purpose of this public hearing is to receive testimony on the

proposal that the Commission apply the same background investigation
to reserve officers as is required for regular officers,.

When the Commission originally established background investigation
requirements for reserve officers, reserves were viewed as a volunteer
force functioning only under close supervision of regular officers.

It was therefore the expressed desire of the Commission at that time
to require only that a "thorough background investigation" be
conducted for reserves, without specifying the comprehensive
procedures prescribed for regular officers.

The nature of reserve forces throughout the state has since changed.
Many reserve officers are full- or part-time employees. Many Level 1
reserves, for example, carry out general law enforcement duties
without immediate supervision.

Agencies conducting background investigations for reserve officers are
not currently required by POST to conduct inquiries with prior and
current employers, references, neighbors, or educational

institutions. Similarly, credit checks and DMV checks are not
required. While a number of agencies voluntarily conduct the same
background investigations for reserves as is required for regular
officers, others do not; and the consequences can be serious.

Analysis of this issue as described in the staff report under this
tab, recommends that the same requirement for regular officers
(Commission Procedure C-1} be imposed for all levels of reserve
officers.



TRAINING

Subject to input from this public hearing and if the Commission
concurs, the appropriate action would be a MOTION to amend Procedure H-
2-3{(e) to require that the Personal History Investigation be conducted
for all reserve officers in accordance with Commission Procedure C-1.
The proposed effective date is July 1, 1986.

PROGRAM SERYICES

D.

Recommendation to Authorize Tuition for Advanced Officer Training
Course Pilot Program

In addition to the current ways in which the Advanced Officer Course
may be presented, a model Advanced Officer Course has been developed
which emphasizes officer safety and other subjects relating to agency
Tiability issues. This new course is designed to be highly partici-
pative with a minimum of lectures. Content includes Legal Issues
Relating to Liability, Officer Safety and Field Tactics, Arrest and
Control, Weaponless Defense, Weapons Retention, Baton Techniques, and
Communications, It is a 24-hour course, with an additional eight
hours allowed for lTocally determined curriculum found among Basic
Course subjects.

Present Commission policy restricts Advance Officer Course reimburse-
ment to salary, travel and per diem. Under the pilot program and
consistent with the Commission's desire to improve the quality of
training, the proposed model Advanced Officer Course, by its nature,
includes the need for muitiple instructors, evaluators, and role
players, as well as specialized facilities and equipment. To offset
these costs, it is recommended that the Commission allow a tuition of
approximately $428 per trainee as part of the POST reimbursement for
the higher than normal cost portions of the course.

If the Commission concurs, the appropriate action would be a MOTION to
approve three pilot presentations of this model Advanced Officer
Course under Ptan I reimbursement. As the pilot presentations are
completed, a report will be prepared analyzing the effectiveness of
this type of course; the report will be presented to the Commission

at an appropriate meeting.

Receiving Progress Report on Driver Training Research Project

The purpose of the Driver Training Research Project is to develop a
comprehensive plan for law enforcement driver training, and as part of
that plan, to research the feasibility of POST supporting the
development of a driver simulator.

A POST Management Fellow, Lt. Jim Holts of the Los Angeles Sheriff's
Department, is the Project Director and has been working on this since
November 1, 1985, Among his findings is that significant progress has
been made and the potential for driving simulators as part of an
overall program appears technically feasible. A simulator is perhaps
the only way training in emergency response driving and pursuit
driving can be effectively done in a realistic yet safe manner.



A report describing work to date on this project is included under
this tab, and a brief verbal presentation is planned at the meeting.
An RFP is planned to be presented for approval at the April meeting.

If the Commission concurs, the appropriate action would be a MOTION to
receive the staff report on the Driver Training Research Project.

Approval to Release Request for Proposals (RFP) to Develop a
Shoot/No-Shoot Firearms Training SimuTator

The development of a simulator to support shoot/no-shoot training has
been previously approved by the Commission as part of a $1.3 million
BCP included in this year's budget for special training programs and
studies in high-1iability areas. A POST Management Fellow, L%t. Lou
Travato of the Los Angeles Police Department, has been working on this
project since October 7, 1985,

Preliminary work has been completed suggesting that the most effective
simulator would be one utilizing micro-computer/laser video disc
technology and a state of the art projection screen to achieve high-
quality, life-sized imagery. It is proposed that the desired training
simulator system be described in an RFP, and bids solicited.

Following approval, the RFP will be finalized and sent to potential
vendors.

The Commission has indicated the desire to proceed in an expeditious
manner. The current project time frame calls for a vendor to be
identified and Commission approval to enter into contract requested at
the April 1985 meeting. The proposed maximum dollar amount to be
advertised in the RFP is $557,000. This amount is within the overall
amount budgeted for this purpose.

If the Commission concurs, the appropriate action would be a MOTION to
approve the release of an RFP as described above.

Recommendation for Setting a Public Hearing on Reserve Training

Requ1reﬁénts for the April 24, 1986 Commission Meeting

At its October 1985 meeting, the Commission approved a study of the
reserve officer training standards in light of new curriculum changes
adopted for the PC 832 Arrest and Firearms Course. Because the
training requirement for Level III reserves is the PC 832 Course, we
are recommending that the Commission schedule a public hearing for the
April 1986 meeting to receive testimony on increasing the training
standard for Level III reserve officers from 40 hours to 56 hours
effective July 1, 1986. This would make the Level IIl reserve
training course the same as the required and recommended PC 832
courses,

In addition, we are recommending that the Commission consider further
adjustments to the reserve training courses. The study revealed that
Level Il training is inadequate and that some current Level II
training would be partially met by the new Level 11l requirement.
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Therefore, as an alternative proposal, we recommend that the hearing
be expanded to consider the proposal that Level II (ride along)
reserve officer training standards be increased from 80 hours to 146
hours, and that the training standard for Level I (nondesignated)
reserve officers be increased from 200 to 214 hours (8 hours of
domestic violence and 6 extra hours of first aid/CPR). The Level I
(designated) training requirement is the regular Basic Course and
would remain the same.

An explanation of the reasons for the recommendation to improve the
reserve training program is incliuded in a report under this tab.

According to the Commission's desires, the appropriate action would be
a MOTION to set a public hearing to consider changing the Level III
reserve officer training requirement from 40 hours to 56 hours
effective July 1, 1986; or, alternatively, to set a public hearing to
consider changing the Level III reserve officer training requirement
as indicated and, in addition, to modify the Level II and Level I
(nondesignated) training requirements as indicated above.

Contract Approval for PC 832 CAIVI

At its October 1985 meeting the Commission authorized the
dissemination of a Request for Proposals (RFP} to develop a computer-
assisted, interactive video instruction program for the PC 832 Arrest
and Firearms Course, The RFP calls for the design and development of
instructional materials and software to be used on commercially
available hardware. Four complete working units are to be provided
for pilot testing. Self-pacing and testing are part of the pilot
program. Following a successful pilot, this innovative system can be
replicated many times over and provide a highly effective means of
suppiemental and primary training. Reportedly, the military and
industry have shown a dramatic decrease in learning time and increase
in retention using similar training systems,

The RFP was distributed to more than 100 potential vendors. The
proposals are now being evaluated for key factors such as
instructional design, technical approach, available expertise and
experience, and ability to deliver all products.

Due to the timetable for submission and selection, the recommended
vendor and amount of bid are still being analyzed. A specific report
and recommendation will be made at the Commission meeting. The
maximum amount is $250,000, and the estimated time for delivery is
approximately nine months, or December 31, 1986, whichever comes
first. This system should be very useful in also meeting Level III
reserve training needs,

Assuming a successful bidder, and if the Commission concurs, the
appropriate action would be a MOTION to authorize the Executive
Director to sign a contract for this purpose.
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TRAINING DELIVERY SERVICES

I.

Revision of Commission Procedure D-10

Commission Procedure D-10 contains Commission policies and procedures
relative to training course certification. The most recent
substantive revision of D-10 occurred in 1980. Staff has identified
several areas in need of revision.

Changes proposed in this report are: (1) addition of several policies
now contained in either Commission meeting minutes or the Commission
Policy Manual, (2) several procedural changes, and {(3) nonsubstantive
technical changes.

If the Commission concurs with the proposed changes, the appropriate
action would be a MOTION to adopt the proposed Commission Procedure
D-10 effective Janhuary 22, 1986.

INFORMATION SERVICES

J.

The Feasibility Study Report (FSR) for a new computer for POST is
nearing completion and will be submitted to the State by way of
justification prior to the April Commission meeting. The FSR will be
reviewed by the O0ffice of Information Technology, which must give
approval before acquisition can be completed. In the meantime, the
next step for POST is the preparation of an RFP for the acquisition of
the actual equipment,

It is recommended by the Commission's Finance Committee that staff be
authorized to engage a contractor to prepare the RFP and manage the
selection of vendors that will provide PUST's new computer system
hardware and software. The amount should not exceed $20,000.

The Commission has approved an expenditure of as much as $110,000 to
provide for the FSR. The FSR contract amounted to $64,466, so the
Commission is still well within the original target amount for
computer acquisition professional service.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to contract for the necessary
services as indicated in an amount not to exceed $20,000. (ROLL CALL
YOTE)

EXECUTIVE OFFICE

K.

Recommendation on Tuition Guidelines

For some time course development and presentation processes have been
hampered by tuition guidelines which were established most recently in
October of 1981. Since that time, tuition guidelines have not been



reviewed or adjusted., The result has been that a number of
instructors are simply not available for law enforcement training
under existing guidelines.

PAM Procedure D-10 contains the Commission's polices concerning
allowable salary costs that may be budgeted for in tuition-based
certified courses. The salary-related costs are: {1} instructor
salary, {(2) on-site coordination, (3) general coordination,

(4) clerical support, and (5) course development.

Consistent w1th the Commission's direction to increase and improve the
quality of instruction, the subject of increasing maximums and
changing tuition guidelines, along with coordination and course
development compensation has been reviewed with the Finance Committee.

Allowable costs have not been reviewed or adjusted since 1981. Since
1381, the California Consumer Price Index and state employee salary
levels have each increased by approximately 33.3%. This suggests the
need to adjust allowable salary costs by up to a similar amount, which
is reflected in the recommendation.

With the approval of the Commission's Finance Committee, the following
recommendat1ons for changes in tuition guidelines are recommended for
the Commission's consideration:

e General maximum instruction rate to be increased from $25 per
hour to $33 per hour.

o General coordination fees maximum to be increased from $300 to
$400,

e On-site presentation coordination fees to be increased from $9 to
$12 per hour, and special on-site presentation coordination fees
to be increased from $15 per hour {present) to $20 per hour.

e Clerical support fees to be jncreased from the current $7.50 per
hour to $10 per hour.

e Exceptional compensation policy for executive training to be
extended to other types of training where expertise is needed,
with the approval of the Executive Director.

e Course development cost policy to be amended so that development
costs for new courses or revision of existing courses may be
negotiated with the presenter when requested by POST, and subject
to approval of the Executive Director. These course development
costs shall be prorated to all tuitions approved during the first
fiscal year of the certification of the course or for a predeter-
mined number of courses avoiding artifically high initial
presentation tuition fees.

It is proposed that the maximum instructor salary remain at $62, with
provision for Executive Director approval of higher amounts based upon
extraordinary needs.



If the Commission concurs, the appropriate action would be a MOTION to
adopt the recommended changes to tuition guidelines. (ROLL CALL YOTE)

COMMITTEE REPORTS

L.

Finance Committee

Committee Chairman Wilson will report on the January 3, 1986
conference call meeting of the Commission's Finance Committee,

At each January meeting, the Commission receives a report on major
training and administrative contracts planned for the upcoming fiscal
year. Information regarding these contracts is presented in order to
obtain the Commission's approval to negotiate and return the proposed
contracts for final approval at the April 1986 meeting. The

Finance Committee has reviewed these proposals and recommends approval
to negotiate the contracts. The Committee's final report and
recommendation will be provided when contracts are brought back for
action in April,

Proposed Contracts to be Negotiated for Fiscal Year 1986/87:
1. Management Course

This course is currently budgeted at $255,130 for 22
presentations by 5 presenters:

California State University - Humboldt
California State University - Long Beach
California State University - Northridge
California State University - San Jose
San Diego Regional Training Center

Course costs are consistent with Commission guidelines, and
performance by all five presenters has been satisfactory. Staff
anticipates some increases over FY 1985/86 due to increased costs
for instructors, coordination, facilities, and materials,
although no additional presentations are expected. Upon
approval, new contracts with these presenters will be negotiated
for FY 1986/87,

2. Executive Development Course

This course is currently presented by California State
Polytechnic University, Pomona, at a cost of $59,285 for five
presentations. Course costs are consistent with POST guidelines,
and the performance of the presenter has been satisfactory.

Staff anticipates some increases over FY 1985/86 expenses due to
increased costs for instructors, coordination, facilities, and
materials which may be aliowable by tuition guidelines. Upon
approval, a new contract will be negotiated for FY 1986/87.
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San Diego Regional Training Center - Support of Command College
and Executive Training

The San Diego Regional Training Center serves as the chief
contractor for a variety of training activities of the Commission
conducted by the Center for Executive Development. Curriculum
development, and instructional and evaluation costs for these
training activities for FY 1985/86 came to $351,137. \Upon
authorization, a new contract will be negotiated for FY 1986/87.

Department of Justice - Training Center

The Department of Justice, Advanced.Training Center, provides
courses in the special expertise of the Department of Justice
under contract with POST, For FY 1986/87 the recommendation is
for 29 different technical courses providing 180 separate
presentations. The total cost is projected not to exceed
$775,000 through an Interagency Agreement with DOJ. The FY
1985/86 costs for 28 courses and 160 presentations amounted to
$688,000.

Cooperative Personnel Services - Basic Course Proficiency Test

Cooperative Personnel Services (CPS) has administered the Basic
Course Proficiency Test for POST for the past five years. CPS
has demonstrated the ability to effectively administer this test
at a cost that is lower than the cost would be for POST staff to
administer and proctor the examinations.

The current year contract is for $30,264. The proposed contract
for FY 1986/87 is expected to be no more than $32,000. Upon
approval, a new contract for FY 1986/87 will be negotiated.

POST Entry-Level Reading and Writing

The POST entry-level reading and writing tests have been
available free of charge for the last several years to agencies
for streening purposes. In addition, for each of the last two
years the tests have been administered to all entering basic
recruits for a six-month period to evaluate the impact of POST's
reading and writing requirement. The evaluation has shown
encouraging results in both use of the tests and in the reading
and writing skills of entry-level officers.

During FY 1984/85 116 Tocal agencies took advantage of the
Commission's offer to pay for administration of the POST reading
and writing tests. The cost was $103,054 to POST. During the
current fiscal year, contracts total $111,064. The proposed
contracts for FY 1986/87 with Cooperative Personnel Services and
the State Personnel Board for the reading and writing test
administration is expected to total no more than $150,000. This
includes an anticipated 5% price increase and a 25% increase in
local agency use of the tests.



State Controller's Office - Agreement for Auditing Services

Each year the Commission on Peace Officer Standards and Training
has negotiated an Interagency Agreement with the State
Controller's Office to conduct audits of selected Jocal
jurisdictions which receive POST reimbursement funds., The
Commission approved an agreement not to exceed $80,000 for the
current fiscal year.

Approval is requested to negotiate a similar agreement for Fiscal
Year 1986/87 in an amount not to exceed $80,000 to provide
necessary audit capability.

Computer Services Contract - Four-Phase Systems, Inc.

The State Master Contract with Four-Phase Systems expires on
June 30, 1986. To assure continuity of service, POST will need
to lease or purchase existing Four-Phase equipment pending the
acquisition, installation and testing of the new computer system
for which the feasibility study is currently underway.

One alternative is for the Commission to make an outright
purchase of existing Four-Phase equipment. Based on indications
from Four-Phase Systems, Inc., the purchase amount would be
comparable to the annual lease cost amounting to $81,166.32 in
the current fiscal year. As the new computer system comes on-
line, POST could either sell or otherwise dispose of the Four-
Phase equipment.

Another alternative is, of course, to renew the contract for
computer services. This may prove more costly, however, since
the services would be terminated upon instailation of new
equipment based upon the feasibility study.

it is proposed that authority be given to the Executive Director
to negotiate the most favorable approach to assure continuity of
data processing services during the transition to the new POST
computer.

Computer Services Coniract - Teale Data Center

POST has an Interagency Agreement with Teale Data Center {(a State
agency) for the current fiscal year in the amount of $50,000.

The contract provides computer "tie in" of POST's system with the
Teale Data Center., This allows POST staff to utilize the
Center's main frame capabilities to process complex data
processing needs that cannot be processed by the Four-Phase
Systems equipment.

Upon approval, new contracts for Fiscal Year 1986/87 will be
negotiated.

10.



M. Legislative Review Committee

Commissioner Block, Chairman of the Commission's Legislative Review
Committee, will report on the results of the Committee meeting of
January 22, 1986 in San Diego.

N. Field Needs Survey Ad Hoc Committee

Commissioner Maghakian, Chairman of the Field Needs Survey Ad Hoc
Committee, will report on the January 21, 1986 Committee meeting in
San Diego.

0. Advisaory Committee

Mike Sadleir, Chairman of the POST Advisory Committee, will report on
the results of the January 21, 1986 Committee meeting in San Diego,

OLD/NEW BUSINESS

P. Correspondence

Included under this tab are copies of correspondence which may be of
interest to the Commission,

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

April 24, 1986, Sacramento Hilton, Sacramento
July 24, 1986, San Diego Hilton, San Diego
October 23, 1986, Griswold's Inn, Claremont
January 1987, San Diego (To Be Determined)

11.



GEORGE DEUKMEJIAN, Governor
JOHN K, VAN DE KAMP, Attorney General

STATE OF CALIFORNIA
DEPARTMENT OF JUSTICE
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

COMMISSIUN MEETING MINUTES
October 24, 1985
Hyalt Hotel
Oakland, California

The meeting was called to order at 10:40 a.m. by Chairman Vernon.
Chairman Vernon led the salute to the flag.

RuLL CALL GF COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.

Commissioners Present:

Robert L. Vernon ~ Chairman

B. Gale Wilsaon - Vice-Chairman

Sherman Block - Commissioner

Carm J. Grande - Commissioner

Cecil Hicks ‘ - - Commissicner

Edward Maghakian - Commissioner

itayuel Montenegro - Commissioner

Charles B. Ussery . - Commissioner (arrived at 11:45 a.m.)
Robert Wasserman - Commissioner

Johin Van de Kamp - Attorney General - Ex Officio Member

. {arrived at 11:00 a.m.)
Alse Present:
Joseph P. McKeown, Chairman, PCST Advisory Committee

Staff Present:

Norman Boehm - Executive Director

Glen Fine - Deputy Executive Director

Don Beaucharnp ~ Assistant to the Executive Dircctor

Davce Allan -~ Bureau Chief, Compliance & Certificate Services
John Berner - Bureau Chief, Standards and Evaluation
Katherine Delle - Executive Secretary

Michael DiMiceli - Bureau Chief, Management Counseling Services
Jan Uuke ‘ - Management Counseling Services

Ted Morton - Bureau Chief, Center for Executive Development
James Norborg - Standards and Evaluation Services

Utio Saltenherger - Bureau Chief, Administrative Services

Harold Snow - Bureau Chief, Training Program Services

Darrell Stewart - Bureau Chief, Training Delivery Services, South
George Hilliams . = Bureau Chief, Information Services



Gary Wilay

Visitor's Roster

Tannise M. Allen
Jurutna Brown

Les Slark

Worm Cleavar
Robart Crumpacker
Tim rarley

J. Ferronato

Mixa Gonzalas
Cnarles Lusnbaugh
M. Snahaen

Austin Smita
Daniel J. Spratt
craig T. Steckler

Regan Williams

Approval of M[putes of the

MOTION - Wilson,

PUST Advisory Committee Members Present:

Sacramento County Sheriff's Department

City of Los Angelas Personnel Department
Sacramznto Criminal Justice Training Center
Santa Rosa Training Centar

San Bernardino Marshal's Office

Lt., Sunnyvala Department of Public Safety
San Bernardino County Sheriff's Department
Montebz1lo Police Department

Sacramento County Sheriff's Department
Emeryvilie Police Department

Golden West Colleage

Orange County Sheriff's Department Academy
Chief, Pizdmont Police Dapartment
(representing Cal-Chiefs)

Captain, Sunnyvala Department of Public Safety

July 25 1985 Muet1ng

sacond - Wasserman, carriad unanimously for
approval of the minutes of the July 25,

19385 regular Commission

meeting at the Bahia Hotel in San Diago.

Approval of Consent Lalandar

MOTION - Dyer,

second - Maghakian, carried unanimouslty for approval of

the following Consent Calendar:

3.1. Receiving Course Certification Report

Since the July meeting, there havs bean 19 new certifications
and 12 decertifications.

3.2. Approving Resolution Commendlng Michael D'Amico for his Service

on the POST AdV1sory Comm1ttee

A Resolution commending Michasl D'Amico for his service on the
05T Advisory Committee wias approved. Mr. D'Amico sarved on the
Advisory Committee since 1982 and represented the California
Association of Administration of Justice Educators (CAAJE).

B.3. Approving Resolution Commending Michael Gonzales for his

Service on the POST Advisory Committee

A Resolution commending Michael Gonzales for his service on the
POST Advisory Committee was approved. Mr. Gonzales served on the
Advisory Committee since 1979 and represented the California
Association of Police Training Officers (CAPTO).
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B.4.

B.5.

B.6.

B.7.

B.8.

Approving Resolution Commending Retiring POST Law Enforcement
Consultant 1T Fugene D. Pember

A Resolution was approved commending retiring POST Law
Enforcement Consultant 1I Eugene Pember for his valuable service
to the Commission during the past sixteen years.

Affirming Commission Policy Set By Actions at the July 1985
Commission Meeting

The Commission affirmed the following policy statement revision
for inclusion in the Commission Policy Manual:

C18. Command College - Applicant Requirements

Persons applying for admission to the Command College must:

1. Have complated the POST Management Course;

2. Occupy a law enforcement management position which
demonstrably includes fuil-time permanent
responsibility to supervise others whose duties include
supervising other full-time permanent personnel. This
is generally at the rank of lieutenant or higher;

3. Demonstrate the potential for an executive position; and

4. Demonstrate the ability to influence policy, or impact
the operation of the agency.

Acknowledging Withdrawal of Agency in the Specialized Program

The Commission recognized that the Department of Police and
Safety of the Los Angsles County Housing Authority has been
disbanded and was removed from the POST Specialized Program
effective Qctober 1, 1985.

Receiving Report on Driver Training Tuition Costs at the
Academy of Defensive Uriving {AODD)

A report was presentad and accepted on the staff study of the
matter of tuition costs at the Academy of Defensive Driving. The
Commission approved the continuation of the current tuition at
AODD ($367, with $310 POST reimbursable per student) as a
statewide "cap" on driver training tuitions.

Receiving Financial Report - First Quarter 1985/86

This report provided financial information relative to the local
assistance budget through September 30, 1985. The report was
presented and accepted and is on file at POST headquarters.
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Pupiic Hearing on Changes to PAM Regulation 1008 Pertaining to the Basic .
Course Waiver Process

The purpose of this public hearing was to receive testimony on the proposal
that a five-hour manipulative skills testing requirement be added to the
Basic Course Waiver Process, and that the written examination be revised,
among certain other changes.

The hearing also addressed the proposal that the existing "employed" and
“under c¢onsideration for hire" prerequisites specified in Regulation 1008
and Procedure D-11 be modified to allow the Commission discretion to
evaluate waiver applicants without a specific request from a prospective
employer, as is now required.

Also included in the proposal was a provision which would authorize the
Commission to waive requirements, should it become necessary.

A report was presented by the Executive Director noting that no written
comments regarding this proposal were received. The Executive Director
also reported that two of the proposed amendments {those shown on
Attachment D of the staff agenda item report) were significant changes from
the original language made available to the public for this hearing, and
that the Administrative Procedures Act requires that substantive changes,
or those not sufficiently related to the original proposal, be noticed to
the public before adoption.

Following the staff report, there was no further oral testimony. .

The hearing was closed, discussion ensued, and the following action was
taken:

MOTION - Hicks, second - Wasserman, carried unanimously to approve
adding a skills testing component to the Basic Course Waiver Process,
ravising written testing proceduras, delating "employed" and "under
consideration for hire" prarequisites, and making other related, non-
substantive changes to Commission Requlation 1008 and Commission
Procedure D-11 (See Attachment A).

MOTION - Hicks, second - Wasserman, carried unanimously to direct
staff to issue a public notice of tha intention to adopt two

proposed amendments (See Attachment A.1.); it is the intention of the
Commission to adopt the proposed amendments substantta]ly as written
if no public hearing is requested.

Appeal by the City of Los Angeles Personnel Department Requesting Waiver
of Portions of the Commission's Requlations Requiring Entry-Level Reading
and Writing Testing (100Z2[aJ[9])

Chairman VYernon asked Vice Chairman Wilson to preside for the purpose of
the discussion of this agenda item.

A staff report was presented on the request by the City of Los Angeles for .
a limited waiver of the requirements of Commission Regulation 1002(a)(9)
pertaining to testing for reading and writing ability. Though Commission

4.
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Ragulations requir2 the testing of each individual prior to appointment, it
is tne practice of the City of Los Angeles to waive the reading and writing
tests for an applicant w#ho nas satisfactorily completad, with at least 2
"C" averages, 60 semester units or 90 quarter units at an accredited college
or univarsity.

Current Commission Regulations do not provide for the waiver of the reading
and writing tests based on education or on group averages. Recent rasearch
py POST staff reconfirms that reading and writing test scores are by far a
more accurate predictor of academy success than years of education.

Jurutha 8rown, Chief of the Police/Fire Salection Division of the City of
Los Angelas Personneal Department, was invited to address the Commission.
Tne City of Los Angeles contands that the tne waiver-qualified recruits
performed bettzar than other recruits in the LAPD academy selected by
Aritten examination, and that alimination of the current waivar process
would impair the City's ability to maintain adequate levels of candidates
and will force the City to us2 lower test scores on the eligible 1ist to
fill academies.

Commissioner 8lock suggestad the use of a trainee classification rather
than the police officer classification in the academy and conducting the
r2ading and writing testing prior to graduation from the academy, rather
than prior to antry into tne academy. Ms. Brown reported that
civilianizing the basic academy's students is currently being considerad by
tnz2 Los Angeles Police Commission, but has not yet been formally proposad
to tne Civil Service Commission.

Advisory Committee Chairman Joe McKz2own reported that the Advisory
committee considered this agenda itam and voted unanimously to ra2commend
tu the Commission that the appeal be denied.

Les Clark, Chairman of the Academy Director's Association, exprassad
support of the staff position and denial of this appeal.

Commissionar Wilson reportad that the Commission receivad a letter from the
california Peace Officers' Association expressing their unanimous
opposition to the waiver request from the City of Los Angeles.

MOTION - Wasserman, second - Grandz2, carried unanimously to deny the
appeal of the City of Los Angales Personnel Department (in th2 appeal,
the Commission was requestad to waiva portions of the Regulations
requiring entry-leval reading and writing testing [1002(a){9)]).

Staff is directed to work with the City of Los Angeles Perscnnel
Department to gain compliance with Commission Regulations.

Petition by Los Angeles Police Department for Award of 3asic Certificata

A staff report was presented in response to a request from the Los Angelgs
Police Department that Basic Certificates be awarded to Captain Gloria
Hdarper and Officer Jean Braun. Nezither individual has met the minimum
requirements of successfully completing a Basic Coursa of the appropriate
nours of training. Staff was unable to find any authority within the
Commission's Regulations which would allow the Executive Director to issue
the desired certificates.

(8]
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It was noted, however, that both individuals were hired more than 27 years
490, prior to tae establishmant by POST of formalized peace officer
standards. 1t was also noted that at the time tinese individuals were
hired, the Los Angeles Police Department had a 520-hour academy, but that

training was not available to persons who were nired in the "policawoman'
category.

MOTION - Wasserman, second - 3lock, carried unanimously to waive thsz
requirements and award a POST Basic Certificate to Captain Gloria
Harber and Officer Jean Braun of the Los Angeles Police Department.
It is recognized that these are exceptional cases, and it is only
due to the exceptional nature of the case that the requirements are
being waived; no precadent is intended to be set by this action.

Petition by Gerald A. Skinner, Sergeant, Sierra Madr2 Police Department,
Appaaling Finding That He Has Not Mat the Requirements for the Management
Certificate ~— T T o T

A staff raport was presented in response to an appeal from Gerald A.

Skinner, a sergeant with the Sierra Madre Police Department, who was found

not to meet all of the qualifications for the Award of the Management

Certificate. The staff report concluded that Sergeant Skinner's position

is pelieved to be that of a first-level supervisor, in that he does not, on

a permanant basis, supervise full-time supervisors. His position is /
believed not to meet the dafinition of a "middle management position” in .
accordance with Commission Regulation 1001{p), and h2 is therefore

ineligibla to receive a POST Managemant Certificate.

MOTION - Wasszarman, second - Wilson, carriad unanimously to deny the
appeal of Gerald A. Skinner for the award of a POST Management
Certificate.

Public Hearing Scheduled to App]y Regular Officer Background

. g = g = — — - —— e T e

Staff reported that background investigation requirements for reserve
officars are less thorough than those for regular officers. Due to the

fact that the raeserve force has evolved over the past few years to the

point where large numbers of reserve officers are paid, part-time officers,
many of whom work 40 nours per week, staff recommended setting a public
hearing for the January 1986 Commission meeting preparatory to amending
Commission Regulations to apply the selection raquirements of Commission

~

Procadura C-1 to resarve officers.

Tne Commission directed that the following dareas be addressed in the staff
report to be presented at tne January 1936 Commission maeting: (1) Should
all of Commission Procedure C-1 requirements also apply to Lavel 3
reserves? {2} What justification exists for this raquirement? (3} What
2xpensas are involved in conducting background investigations?

MUTION - Maghakian, second - Montenegro, carried unanimously to (.
scnedule a public hearing for the January 1986 Commission meeting h
regarding a proposal to amend Cowmission Regulations to require the

salaction of reserve officers in conformance with Commission Procedure
-1,



Raport Received on Exparience Requirgaents for Award of POST Sertificat

A repart was presentas and rec2ived on the matter of recognizing part-time
amployment (in affect, raoserve officer amploymen:t) as a basis for the Award
of Profassional Certificates.

Tha rzport raacned the following conclusions:

5 Tpere arz large variations in hoad raserve and paret-time officors
ar2 assignad and whethar they ars compensated. There 15 no cloar
saparation of duties and resulting 2xpericnce of various types of
reserve and part-tine officers throughout the stat:,

o To alter tne nature of tne Professional Certificate Program to
racognize experience of the multitude of officers, other than full-
time officers, paid and unpaid, on an hourly basis, would adid
un<nown costs to local government and POST. Such a new process
would Tikely generate greater concern for equity than does the
current process.

o Profassional Cartificates have always deen awardod on the basis of
tenure as a full-time paid officer status. Evaluation suggests
chat the Certificate Program, in this respect, should not be
cnanged. Tha POST Advisory Committee, at its July 1935 meeting,
concurred with this conclusion.

MOTION - iMaghakian, secona - idontencgro, carria2d unanimously to accopt
staff report on tha matiter of not recognizing reserve officer sorvice
or part-time employment as a basis for thz Award of Profassionil
Certificates without further action.

Reading/Writing Test datiery--Report on Testing Scoring Alternativas

Scaff reported that a study was conducted as a result of questions askad
AT tone July 25, 1985 Commission meating regarding th2 amount of tine
expended before reporting of scores on the PUST reading and writing tasts
co local agencies. At the last Commission meeting, staff was dirvected to
investigate alternative test sror1ng procedur s and to report to the
Comnission.

The staff study showed that the average amount of time is 7.4 days betwcen
the day PUST receives the answer she2ts and the day the local agsn:oy
receives the test results. This is well within tne 10-working-day
commitment that POST makes to local agencies. To reduce this furthar,
changes were implemanied (primarily using faster maijl service) which have
reduced the turnaround time to 3.4 days.

After reviewing alernative scoring procadures, staff recommended maintain-
ing tna current system while proceading to pilot toest the feasibility of on-
site scanning of the answer sheets into a microcomputar which, in turn,
would be linked via telephone Tines to the amain scoring computer in
Sacramento.
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MOTION - Grande, second - Maghacian, carried unanimously to accept
staff recommendation to continue the present system of scoring and
reporting the scores on the POST reading and writing tests to local
agencies, with the understanding that staff will se2k to pilot test 1
system involving local 3automatad scanning of test answer shests during
the 1936/37 Fiscal Year.

Basic Course Curriculum Changes Relating to Mutual Aid Training

A staff report was presented recommending changes to the Basic Course
curriculum far Mutuyal Aid training. The recommended changes includad
raviszing the performance objectives and learning goal on Mutual Aid from
an agency-specific oriantation to a statewide porspective as was rzquested
by tne Commission at the July 1985 meating. The revised performance
gbjaztive includes the general knowlzdge of Mutual Aid necassary for avery
geace officer in the stata. Agency-specific information relating to Mutual
Aid may be taught in various basic academies according to local or ra2gionai
neads.

MOTION - Wilson, second - 3lock, carried unanimously to approve tha
revised recommendations that would change the learning goal and
performance objective of Mutual Aid in the Basic Coursa curriculum
effective January 1, 1985 (See Attachment 3).

P.C. 832 Training Course Revision .

A staff report was presented in response to direction by the Commission
to evaluate the PC 332 Course and conduct pilot testing of the revised
zurricalum.

After studies by staff and an advisory committee, and pilot testing of
certain curricula, a 40-hour mandated PC 332 Arrest and Firzarms Lourse
wnich puts greater amphasis on laws of arrest, search, and seizure was
recomaended. The new course curriculum still includes 16 hours of firearms
training, and is buttressed by testing.

it was also proposed that the Commission adopt a recommended but not
mandatad additional L5 hours of training in the techniques of arrest and
communication skills.

MOTION - Block, second - Wasserman, carried unanimously to aoprove tha
recommended curriculum modifications to the 40-hour P.C. 832 training
requirement (Commission Procedure D-7)}, effective July 1, 1985 (3ee
Attachment C), and 21so to approve a l6-hour recommended
Communications and Arrest #Methods Course.

Approval Given to Issue Request for Proposals (RFP) to Apply Computar-
Assisted, [nteractive Video Technology to the P.T. 837 Tourse T

An RFP was submitted to the Commission for approval pursuant to diraction

given to staff at the April 1985 Commission mezting. At that time, tha .
commission authorized staff to contract for preparation of an RFP to .
devalop a computer-assisted, interactive video instruction (CAIVI) program

for training peace officers as a m2ans of satisfying the requirements of
section 832 of tne California Penal Code.

R,



The expenditure for the RFP is estimated not to sxceed $250,000 waich is
available within the current budget allotment. The RFP calls for a vendor
to evaluatz and apply training and technolegical concepts to the delivery
of tnis type of training, davis2 a system for computer/video-basad delivary
of the training, devise methodology for measurement of student performance,
develop softwara to support the progrdm, and presant to POST a complete,
workable systzm along with two sets of hardware which will be used for
initial demonstration purposes.

staff reported that this program will be carefully evaluated and that it
snould benafit approximately 6,500 trainees per year whan fully
implenentad.

AGTION - Wilson, second - Monten2gro, carried unanimously to aparova
issuance of a Ragquest for Proposal for an Interactive Video Program:
Peacae OfFficer Required Training, in an amount not to exceed 5250,000.

Pijot Study uUsing Revised Basic Course Success Criteria

5taff presented a report wnich outlined some potantial improvement to tne
current system for measuring student mastery of subjects taught in the
8asic Course. Approval was requested from the Commission to proceasd to
pilot test the proposed success criteria revision.

[n the present system, differing criticality levels are associated with
differzat objectives, and therefore differing pass points for tosting are
set for each objective. 1 was proposed that performance objectives be
logically grouped and tests administered for entire blocks of performancsa
aobjectivas.

AOTION - Grande, second - Block, carried unanimously to approvz 1
pilot study of the proposed success c¢riteria revision, to be concluded
by July 1987, with a report fo the Commission.

Neﬁ Purformance Objective on Profassional Standards and Requicgments for
Law Enforcement and the Production of fraining Vidzotapas

A staff report was presented recommending tha addition to the dasic Courss
curriculum of a new performance objective developed to meet the noad to
train peace officers in the professional standards and requirements for a
career in las enforcement. In addition, it was proposed that funds be
approved for the preparation of modularized vidaotapes to ba used to impart
tnis information effectively. These videotapes would be available to the
training academies and may be used at the discration of the academies.

MOTION - Wilson, second - tMaghakian, carried unanimously by roll call
vot2 to dpprove the adoption of 3asic Course Performance Objective
1.2.3. (Professional Standards and Requirements for Californii Law
Enforcenent) offective July 1, 1935, and authorize the devalopment and
distribution of a supporting videotape program for an amount not to
exceed $30,U000.



Establisnment of a POST institute of lnvestigation

Concept approval was requested from the Commission on the proposal to
dev2lop a PUST Institute of Investigation. The institute would identify a
series of courses which are neaded and dasirable for investigators who
desire a nigher level of training and professional devalopment than would

“otherwisa normally be expectead.

The Comnission directed that the program establish recommendzd guidelines
in the areas of validation, selection, and evaluation of investigators.

In addition, consansus was ra2ached that some allowance should be mada to
makea individual courses available to persons who do not plan to participate
in the entire institute, but who wish to attend certain portions of the
training. Staff was asked to develop guidziines for an zvaluation procass
for the selection of investigators.

Chairman Varnon reported that the concept of this instituts has been
reviewad by and has the support of the Long-Range Planning Committea.

MOTION - Wasserman, second - Maghakian, carriad unanimously to approve
the concept of a POST Institute of Investigation and direct staff to
begin davelopnent of the pilot program.

Establisnment of 3 POST Leadership for Supervisors Instituts

A proposal to establish a POST Leadership for Supervisors [nstitut2 was
submitted to tae commission for consideration. Tne emphasis of the
proposal would b to discover which training techniques are most effactive
in devaloping lzadership skills.

Tne concept of this institute was reviewed by and has the support of the
Commission's Long-Range Planning Committee.

MOTION - Ussery, second - Maghakian, carried unanimously to approve
the concept of a POST Leadership for Supervisors Institute and direct
staff to begin devz2lopment of formal plans to implament the program.

ggngpact Aﬂard::[gst Item Data Bank

The Commission was askad to authorize the Executive Director to sign a
contract with Brain Designs, Inc. in the amount of $90,000 for tha
development of test item data bank software. Approval was received at

the July 1935 Commission meeting to increase the monies available for
software davelopment from the 361,000 quotad in the original RFP, to
590,000. A new Request for Quotation was issued, and upon reviaw of bath
J4ritten quotations and oral presentations, it was the recommendation of the
reviaw panel that POST contract with drain Designs, Inc. for the desired
software.

MUTION - Wilson, second - Ussery, carried unanimously by roll call
vote to authorize the Executive Director to sign a contract with Brain
Designs, Inc. in the amount of $90,000 for the development of the test
item banxing software.

10.
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@ﬁfonmendation for a "Law Enforcemﬁnt Symposium on the Futur= to be Hﬂ]d
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A proposad agenda was presentad to the Commission for a "Law Enforcement
Symposium on the Future" to be held in conjunction with the Command College
Class 1 graduation on January 30-31, 1986. To date, both Attorney General
Edwin Meas2 and futurist Hank Koehn have acceptad invitations to speak it
the symposium. Latters of invitation to speak have also been sent to

a number of othar important prospective speakers.

The agenda nas bean reviewad and approved by both the Long-Range Planning
committze and the Command College Comnittee. In addition, tha Advisory
comaittee has reviewed the proposad agenda and nas given their support.

Up to 300 persons can be accommodated. Present and past Commissioners,
Advisory Committee members, chiefs, sheriffs, and many others will be
invited fo attend.

MOTION - Grande, second - Montenegro, carried unanimously to approve a
Law Enforcement Symposium on the Futura to be held in conjunction with
the Command College graduation on January 30-31, 1986,

Recommendation to Negotiate and Enter Into a Contract for the Services of
a POST Managemant Tellow to Provide a Records Systems WanudTl for Law ™~

gnforcement T T TTTToTTTTommTommmmmmmmmmmmmmmm e

Commission approval was requestad to expend an amount not £o exceed 554,000
far the temporary services of one Management Fallow to work on developing a
comprenensive racords manual to serve local law enforcement agencies as a
referance document for the evaluation and improvement of their records
systems.

MUTLON - Wasserman, sacond - Wilson, carriad unanimously by roll call
vote {Van de Kamp abstained} to authoriza thes Executive Director to
negotiate 4and sign a contract for the services of one Management
Fallow, not to exceed six months' time and 554,000 for salary, travel
and per diam.

cOMMLTTEE REPORTS

rinance Committee
Commissioner Wilson reported on the August 22, 1985 conference cal) meating
of the Finance Committee. The subject of that meeting was an RFP for a
computer feasibility study report. There Were six proposals raceived, and
all ware evaluated. The recommended winner was Arthur Young and
Associates.

MOTION - Wilson, second - Wasserman, carried unanimously by roll call
vote to confirm the contract award for a computer feasibility study
r2port to Arthur Young and Associates.

1.



Long-Range Planning Committee

Cnairman Yernon raported on the Long-Range Planning Committee meeting of
yctober 7, 1985 which was hald in Los Angeles. Tne Committee discussed and
reviewad the following issues: DOriver training simulator project, weapons
and firearms simulation project, executive strategic planning computer
simulation concept, POST Institute of Investigation concept, POST
Leadership for Suparvisors Instituts concept, field needs assessment
survey, Law Enforcement Symposium on the Future, and certificate issues.

MITION - Ussery, second - Hicks, carriad unanimously for Chairman
Yernon to appoint a Committze consisting of Commissioners Grande,
Wassarman, and Maghakian {Chairman) to assist staff in the dzvelopment
of a field needs survey. The survey should contain guestions
addressing the professional certification issuz, among imany others.

MOTION - Grande, second - Maghakian, carriad unanimously to diract
staff to study the feasibility of developing strategic planning
simulation training in California.

Legislative Review Committee

commissioner 3lock and Commissioner Montanagro reported on the October 24,
1935 meating of the Legislative Revies Committee.

sommissioner 3lock said that the Committz2e supported the action previously .
taken by the Commission to eliminate tha "employed" and “under
consideration for nire" statutory requiraments for taking the Basic Course
Adiver Examination.

commissioner Montenegro reported that AB 1911 requires the Commission to
conduct a study on peace officer killings and provides funds not to sxcezed
$98,0U00 for the complation of this study.

MOTION - Montenegro, sacond - Van de Kamp, carried unanimously by rol}
call vote to authorize the Executive Birector to negotiats and sign
contracts not to exceed $98,000 to conduct a study of the
circumstances under which pzace officars are killed in the course of
their amployment (as mandatad by AB 1911 [Chapter 881, Statutzs of
1935]1). The study shall include guidelines establishing optionail
standard procedures to better enable officers to deal with these
situations. Tne Basic Course siall include instructions in those
standard procedures.

Ad Hoc Committee on Command College Policigs

commissioner Wasserman reported on the Septembnr 23, 1985 meeting of the Ad
Hoc Committee on uommdnd College Policies held in Sacramento.

The Committee d1s ussed the raquest Dy campus chiefs to be axempt from the
Assessment Canter portion of the Command Collega application procass and
recommended that they be treated the same as municipal police chiefs. The .
entire issue of the waiver of the Assessment Centar requiremant was also

discussed.

12.



MOTION - Wasserman, second - Wilson, carried {(nay - Maghakian and
Hicks):

1. University of California and California Stats University Chiefs
are municipal police chiefs eligible for admission to the Comnand
Collega; all chiefs are exempt from Lhe assessment center portion
of the Command Callage selection process. UC and CSU Chiefs
would fit ~ithin the present five training positions in each
class rasarved for chiafs. '

2. Staff is directed to conduct a study of the entire issue of these
axemptions, in terms of the 2xperience thit has been gained,
Aith the potential for either 21iminating or sa2tting a time limit
for these exemptions. '

The Committee will notify Chiefs and Sheriffs in the state of the study to
allow sufficient time for input from tha field. It is anticipated that the
Committee will report its recommendations at the January 1985 Commission
meeting. '

The Committez notad tihat the heads of other law enforcement agencias in the
Reimbursable program are not anticipated to raceive the same consideration
as a rasult of the action affecting UC and CSU Chiefs.

Tna Committee then reviewed the request from Glen Craig, Director of the
Division of Law Enforcement (DLE), Department of Justice, to allow DLE's
command-level state peace officers to be eligibla for Command College
sarticipation.

MUTLJIN - Wasserman, second - Wilson, carried unanimously that the
Dapirtment of Justice, Division of Law Enforzement command-Tevel State
peace officers are eligible to apply to attend the Command College.

In addition, the Committee exprassed its intent that no further
nonrgimbursable agencies be considerad for participation in the Cormmand
Colleqge.

Discussion was then neld regarding an appropriate recognition of
accomplishment for those individuals completing the Command College. A
nodern sculpture entitled "Metropolis" was considered; however, it was the
consensus of the Commission that something that can more clearly be
jdentified as related to law enforcement and POST is desired. In addition,
appropriate funding sources were discussed. Staff is in the process of
contacting non-profit organizations to fund the purchase of the object of
recognition. iIn addition, the Commission directed staff to again rasearch
the possibility of State funding.

gq!iggfxugpmmittee

Joe McKeown, outgoing Chairman of the POST Advisory Committee, reported on
tne meating of October 23, 1985 in Jakland.

13.



Cnairman McKeown reported that a status report was made on th2 Civilian-
jzation in Law Enforcement Study, which is progressing. In addition, the

jongitudinal study of trainess was tadled inasmucn as the Commitiee was
advised that staff is prasently conducting such a study.

A subcommittez was appointad to study the issue of dispatcher selsction and
training standards.

Elections ware h2ld. Mike Sadlier is the new Chairman of the Advisory
Committes, and Carolyn Jwans is the naw Vice-Chairman.

Joa Mckeown expressaed his appraciation to the Commission for its
cooperation during his term as Chairman. Chairman Vernon convayed the
Comnission's thanks to Chairman McKeown for his service as Advisory
committee Chairman.

NEW 3USINESS

Y. POST Upen House

txecutive Director Boonm reported that there will pe an Open House at the
new POST facility on Thursday, Novembar 21, 1935, from 3:00-7:00 p.m.
commissioners were invited to attend.

L. Pnysical Fitness . .
T 4

Chairman Yernon proposad a concept for a statewide program to recognize
physical fitness.

MUTIUN - Yernon, second - Grande, carriad unanimously to instruct
staff to conduct a study of the concept of establishing a statawide
program for recognizing peace officer physical fitness.

DATZS AND LOCATIONS OF FUTURE COMMESSION MEETINGS
January 22, 1986, Bahia Hotel, San Diego (on Wednesday, one time only)
April 24, 1986, Sacramento Hilton, Sacramento
July 24, 1986, San Diego Hilton, San Diegqo
October 23, 1986, Griswold's Inn, Claremont

AUJOURNMENT

MOTION - Hicks, second - Wilson, carried unanimousty that, ther2 being
no further business before th2 Commission, the mezting be adjourned at
3:35 p.m. -

KATHERINE D. DELLE .

—xecutive Secretary
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ATTACHMENT A

. REGULAT IONS
' Revised: -Doteber 38,1086

1008.

(b)

January 1, 1986

Haiver of Attendance of a POST-Certified Basic Course and Basic Course
Recualification Requirements

The Commission requires that each individual who has previously
completed a POST-certified basic course, or has previously been deemed

. to have completed eauivalent training, or has been awarded a POST

certificate, but has a three-year or longer break in service as a
California peace officer must be retrained or completed the basic
course waiver process (PAM Section D-11)., unless such retrainina or
examination is waived by the Commission pursuant to guideTines set
forth in PAM Section D-il-l? {adopted e?ggcfive January I, 1986,

herein incorporated by reference,

These provisions apply to all individuals who seek appointment or
reappointment to positions for which completion of a basic course isg
required elsewhere in these regulations. The three-year rule
described will be determined from the last date of employment as a
California peace officer, or from the date of completion of a basic
course, or from the date of last issuance of a basic course waiver by
POST; whichever date is most recent.



ATTACHMENT A (CONT.)

COMMISSION PROCEDURE D-11
Revised:

January 1:_19"‘

Procedure D-11 was incorperated by reference into Commission Regqulation 1008,
on January 28, 1982. A public hearing 1s required prior to revision of this

directive.

WAIVER OF ATTENDANCE OF A POST-CERTIFIED BASIC COURSE

Purpose

11-1. Establishes Guidetines: This Commission procedure establishes the
guidelfnes tor cetermining whether or not an individual's prior law enforce-
ment trajning is sufficient for a waiver of attendance of & POST-certified
basic course. "APEETwo 4
: be—tvesiigalierrtovree. The prescribed course of training
appropriate to the individual's assignment is determined by the Commission and
is spacified in Section 1005 of the Regulations. The requirements e£ for the
-Bbasic courses ard—Sresialined-Basie—InvestigatorsLGourse are specified in
PUST AdmTnistrative Marual (PAM) Section D-1. A waiver of attendance of a
POST-certified basic course is authorized by Sectfon 1008 of the Requlations,

# A waiver of attendance of a POST-certified basic course shall be
determined through an assessment process, including evaluation and y
exzmination. The assessment process assists an agency in determining
whether or not an individual should be required *o attend a POST-
certified basic course, and does not propose to determine whether or
not the individyal should be hired.

Evaluation, Examination, and Reexamination Fee

11-2. . Fee: A fee to cover administrative costs of evaluation, examination,
and reexamination, if applicable, shall be charged by the Commission. The
appropriate fee must accompany the request for evaluation, examination, and
reexamination. The appropriate fee shall be determined by the Commission and
shall be based on actual expenditures related to this procedure.

3. An individual who has been awarded a POST Basic Certificate is exempt
from the evaluation of training and the evaluation fee. A photocopy
of the certificate must accompany the application form.

b. An individual who is hired by an agency prior to the date the agency
enters the PUST program 1s axempt {rom the evaluation fee.

€. An individual who has completed a POST—certified Basic Course after
: July T, TIBU 7s exempy. from the evaluation of training and the

evaluation fee."ﬁ'ghotocog¥ of the certiticate of completion from
@ academy must accompany tne application torm. .




ATTACHMENT A (CONT.)

COMMISSION PROCEDURE D-il

Revised: 23
January 1, 165%

El1gibitity

11-3. E1ig}b13‘tv For £valuazicn: The {adividusl for whom the request for
evaluation c7 prior treining 38 veing made must be currently employed or under
considaration for hire as ¢ fuil-time Taw enforcement officer, as defined by
Regulaticns Section 1607{1) or under considerszicn Tor appointment as a

Level I Reserve Cfficer. The rogusst for evaiuation of prior law enforcement
training may be submitted to PUST only by an agency participating in the POST

Program.

&~ An individua® is under consideration for hire when POST receives a
statement from the 2gency head attesting to the fact that the agency
has accepted an aa psuvﬁent application from the ind{vidual and that
the individual 1s uandcr consideration for hire.

Eveluation of Training

11-4. Preliminary Evaluation of Completed Training: The agency shall compare
the peace officer training previous’y completed by the fndividual applicant-
with egednsd the current mi nimum tasic course training requirements .
apprqgriate to the fndividyal's assignnent as specified in PAM Section D-14.

.4NH&*&1$§€€PﬁQ%H£ A P I-TOuPEEe ver—ig
he—in y i The uraining that {s comparable

sha11 be documented oy tﬁ agenuy on uhe tvaluaticn of Training Schedule, POST
Form 2-260, or POST Form 2-20C.1, respactively. Sati{sfactory training in each *
of the Basic Course functional areas must be documented on the form and

verified by supporting documents prior to requesting an evaluation from POST.
Satisfactory traiming must have been completed in each of the Basic Course
functional areas in order for the individual to be eligible to take the Basic
Course Wafver Examination (8CWZ) appropriate to the individual's assignment.

4 To qualify for an evaiLétion of previously completed basic course
train1ng. the individual must have successfuily completed 488-hours
ﬁz%xmnh,4uan4ﬂ4ﬁythe current minimum required

hours for the 295 foaa take has.c course as specitied Tn Procedure D-1.

499-—hours~ The ucmple,ed trainfng must be supported by a certificate
of completion or similar documentation; transcripts are required to
verify completed coilcge and university courses.
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ATTACHMENT A (CONT.)
COMMISSION PROCEDURE D-
Revised: Wﬂ,—iﬂ,-u,

January 1, 198

4+ College or university credit in related Taw enforcement subjects
may only be appifed to these functional areas not covered
through law enforcement training.

Evaluation of Training {continued)

{2)— One semester unit shall De equal to a maximum of 20 training
hours and one quarter-unit shall be equal to a maximum of 14
training hours.

The Basic Course (D-1-3): The individual must have successfull
EEﬁETEﬁETEﬁTTEE§E1RKFﬁ3EF?7ﬂFTFETFﬁﬁf?ﬁ'ﬁﬁé'i??ﬁi‘ﬁﬂTﬁiTﬁ%& a
basic cenera: law eatorcement training course certified or approved

b Eaig?ornia PGST or a similar standardS agency of another state; a
Talltornia reserve course; or 2 federa: ageﬁ5?{§§ﬁ§§ﬂ'TE§'Ei?EFEEﬁEht
basic course. Additional law enforcement training or college and/or

universily courses 1n tne related subjects mav be considered to
compiete comprise the remainder of the required minimum hours.

To—qual-fr—foranevaturtionofa-previousy—ecompleted-The
Specialized Basic Investigators Course {D-1-8): #The {ndividual must
ave successfully completed +88-the current minimum hours of specifi
training in basic investigative sudbjects Tn a CaTifornia POST- .
certified or approved training course, or a course certified or
approved by a similar standards agency of another state, a California
reserve course, or a federal agency, general or investigative
enforcement basic course.

versity credit in related law enforcement subjects
may only be applied To not covered through

law enforcement training.

( r unit shall be equal to a maximum of 20 training
hours and one quar { equal to a maximym of 14
training hours. _———

— iy

Prior training and education must be comparable to the functional
areas presented in the appropriate Basic Course to be acceptable for
evaluation.

(1) The completed POST Form 2-260, or POST Form 2-260.1, with all
supporting training and education documents shall be submitted
to POST with an Application for Assessment of Basic Course .
Training, POST Form 2-267.
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COMMISSION PROCEDURE D-11

Revised: January 28, 1982
. January 1, 1986

(2) The Application Form POST 2-267 is to be signed by the apmphicant
individual and department head in Section 1, Request for
Eva !uafmn

{3) Each evaluation request must be accompanied by the evaluation
fee in the form of a certified check or money order, payable to
the Commission on POST.

11-5. POST £valuation Process: Upon receipt of the completed POST Forms
2-260, or 2-260.1, and POST 2-267, all supporting documents and the appro-
priate fee, POST will evaluate the individual's prior training to verify the
£4ad+ngs—9£—$he—ageney equivalent training. Copies of peace officer academy
course and reserve officer course outlines are acceptable to support the
evaluation. A1l training must be verified by a certificate of complietion or a
course roster. When coilege courses are used to supplement training, a copy
of the individual's college transcript must be submitted. POST may require
additional supporting documents to complete the evaluation.

a. The agency and the individual will be notified of the results of the
evaluation,

a  t1r When the evaluation determines that prior training is deemed
. acceptable, the individual will be eligible to take the
appropriate Basic Course Waiver Examination (BCWE). ’

b 25 Wheeen prior training is deficient in one or more functional

areas, the individual shall have up to 180 days from date of

evaluatieon notification by POST to provide additional

verification of completedion of the additional required training

without the payment of an additional evaluation fee.

B8asic Course Waiver Examination

11-6. Examination Scheduling: The appropriate Basic Course Waiver Examination
(BCWE) will pe scheduled upon receipt of the examination fee and the properly
completed application form,

a. The Application for Assessment of Basic Course Training, POST Form
2-267, signed by the appiiecant individual and the department head in
Section 2, Request for Examination, 1s to be submitted to POST with
the examination fee in the form of a certified check or money order,
payable to the Commission on POST,

b. Location and Frequency of Examination: The Basic Course Waiver
' Examination will be administered periodically as determined by PGST.
The frequency will be based upon the number of apptieants individuals
eligible to take the examination. The geographic Tocation of the
. app+eant individuals will be taken into consideration in determining
the most appropriate location for the examination to be administrated.
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COMMISSION PROCEDURE D-11
Revised:

January 1, 1986

433 The agency and the individual will be notified of the
examination date, time, and location.

17>, Completion of the Basic Course Waiver Examination: Each examination is
divi Thto twelve [12] modules covering all functional areas of the Basic
Course. individual who takes the examination must demonstrate competency
within eachhfunctional area by successful completion of each of the examination

modul es.

a. If the inMyidual fails three or fewer modules, the following options
are availablé~to successfully compiete the failed modules:

{1) A reexaminatidq may be taken on each failed module. (See
Section 11-8 of “Shis procedure.)

{2) Retraining of each falNed module may be completed only through
an fnstitution certifie present the Basic Course. Re-
training shall include appropriate testing by the presenter upon
completion of the course. (Sem Sectfon 11-9 of this procedure.}

b. If the individual fails four or more modies, reexamination or
retraining shall not be aliowed. The individual must then
satisfactorily.complete a POST-certified basic course in order to
exercise the powers of a peace officer.

11-7. Completion of the Basic Course Waiver Examination: The examination
consists of two components: written and skills.

The written examination is designed to evaluate an individual's
knowledge of Basic Lourse content and Is pass/fail. An individual
must pass the written examination berore heing admitted to the skills
examination.

a
—_—

b. The skills examination is designed to evaluate an individual's
manipulative skills as acquired In the Basic Course. An individual
must demonstrate competency in each Skil] area.

Reexamination

11-8. Twe-A reexamination may be taken met—e55—than—30—days—Ffeom—the
5 no later than 180 days from the date of the

original examination-date.

0.
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Reexamination {continued)

a. The written reexamination shall be allowed one time only, and only as
an alternative to retraining. An_individual who fails the written
reexamination must, before exercising peace officer powers, =
satisfactorily conp]ete a POST-certified basic course,

A written request for the written reexamination es the-failed
modute{s} must be submitted to POST with the reexamination fee in the
form of a certified check or money order, payable to the Commission
on POST. The individual and the agency will then be notified of the
reexamination date, time, and 10cat1on

B—The age.“ef’.a“df"'e HRETvidual qull E.“e'.' be—fetiFied-of—the

b. An individual who fails one or more modules of the skills examination
must, before exercising peace officer powers, . either pass the
reexam1nat1on for each of the previously failed modules or
satisfactorily complete a POST-certified basic course, The skills
reexamination shall he alTowed one 3ime enlfy more than once for each
module, and only as an alternative to retraining. Arrangements for
SKi11s reexamination must be"made directly with thé same )
Testing Center in wnich the skills examination was originally taEen.
The POST- approvea reexamination fee “shall be submitted direct]

e i o

order, payable to the particular institution. 1he individual and the
agency will then be notified of reexamination dates and time. The
reexamination process must be completed within 180 days from the date
of notification by PUST. ke reexamination en the SiG++5 test Shatt
be altowed oné %ﬁ?$:§§£z7 An"individual who #a+Fs cannof pass any
moduTe of the skills reexamination within the alloted Time period,
must before exerc1s1nq _peace off1cer powers then satlsfactor1ly

must then satisfactory
grder to exercise the powers of a pé

] "

Retrain1ng is acceptable in each failed module not completed through
the ree ation option. Retraining in each module shall be allowed one time
only, and only n -alternative to reexamination.

a. Retraining of the failed module(s) may only be completed through an
institution certified to ent the appropriate Basic Course. An
appropriate test is required tg jven by the course presenter as
evidence of satisfactory completion ¢ raining of the failed
modules. The course presenters are not ob d to offer the
retraining, but may if it does not conflict with ra1n1ng of
full-time basic course students. Arrangements for sche
retraining are the responsibility of the agency or individual.
may be charged by the presenter of the retraining course.

=

4.
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Verification of successful completion of the retraining module(s),

1g the required testing, submitted to POST within 180 days
from the 21 examination date will satisfy the retraining
requirement of ed module(s).

c. An individual who fails to be re within 180 days from the date
of the oriainal examination, or fails the ining course, must
then satisfactorily complate a POST-certified bas rse to
exercise the powers of a peace officer.

Issuance of Waiver

11-9. H-¥8» Upon satisfactory completion of the assessment process, a Waiver
of Attendance of a POST-certified Basic Course will be granted by POST. The
waiver shall be valid for 2

thig-precedure— three vears.

11-10. H—H~ Basic Course Acceptable for Specialized Basic Investigators
Course: An {ndividual wnose previous training satisfies the current minimum
Basic Course training requirement is deemed by the Commission to have met the
minimum training requirement of the Specialized Basic Investigators Course.

11-11. 43—~ Specialized Basic Investigators Course Does Not Satisfy the .
Training Requirements of the Basic Courseé: An individual whose previous

training only satisties the current minimum training requirement for the
Specialized Basic Investigators Course is deemed by the Commission not to have
met the minimum training requirement of the Basic Course. A-vWatver—of-

waiver of Testing/Netraining Requirement

11-12. The Executive Director may waive the testing/retraining requirement
Tor an individual who is returning to taw enforcement employment after a
three-year or longer break In service, possesses a P05 basic certificate, and:

a2, Is re-entering a middle management or executive rank and who will
Function at Teast at tne second Tevel of supervision; or

b. Has been (with no more than a 60-day break between law enforcement
—  employers) employed continuously i1n another state as a full-time
peace officer; or

c. Has served (with no more than a 60-day break in service between law
enfocrcement employers) continuously as a Level | or Level 1l reserve

officer 1In Calg?orn§a and the individual s department head attests in
wr’lt‘ng that the reserve ofricer 1s currenfl; proﬂc?enf; or .
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Waiver of Testing/Retraining Requirement (continued)

d. The individual's employment, training, and education during the dreak
= T service provides assurance as?igiﬁﬁmmfs'ﬂ,e—_
Tndividual g_ 2 FicTent

$ currently proricient.




ATTACHMENT A (CONT.)

REGULATIONS _ .

Revised: -Betobern—18y- 1085
July 1, 1986

1008. Waiver of Attendance of a POST-Certified Basic Course and Basic Course
Requalification Requirements

(a) The Commission may waive attendance of a POST-certified Basic Course
required by Section 1005(a) of the Regulations for an individual who
So—eurreatly omploved or-under consideration for hirg as a full-time
Lalitorpiapeace—oificerbyapdgencyparticipatingin-the—POST
programe—and-—who has completed training equivalent to a certified
basic course. This waiver shall be determined by an evaluation and
examination process as specified in PAM Section D-11, Waiver of
Attendance of a POST-Certified Basic Course, {adopted effective

January 28, 1982, and amended January 1, 1985 apd October 24, 1985),
herein incorporated by reference,

.‘_.

10.
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El{gibtlity

]1‘3-

E]iwibilit _for Evaluation

;he An 1nd1v1dua] ﬁor-whon-ﬁhe—requm-fep

rhuedten “hiee who dasires £o be considered for employment as a

fu11-timﬁ Iau enfsrcement orf{‘er as defined by Regulations Sectfon 1001(1),

IO L N aania & a Level I Reserve Officer {s
e1igib1e for eva:ua+*on The request for evaluation of prior law enforcement
training may be sudmitied to POST

Pprogran— by the individual.

yal s under consideration for hire when POST receives a statement
from the agency ct that the agency has accepted an
employment application from the individual an under

consideration for hire.

11-4. Preliminary Evaluation of Completed Training: The agency, in the case
of an employed individual (or when an individual 1s under consideration for
hire], or the individual, snail compare the peace ofricer training previously
completed by the Tndividual with the current minimum basic course training
requirement appropriate to the individuai's assignment as specified in PAM,
Section D-1. The training that is comparable shall be documented by the
agency on the Evaluation of Training Schedule, POST Form 2-260, or POST Form .
2-260.1, respectively. Satisfactory training in each of the Basic Course
functional areas must be documented on the form and verified by supporting
documents pricr to requesting an evaluation from POST., Satisfactory training
must have been completed in each of the Basic Course functional areas in order
for the individual to be elfgible to take the Basic Course Waiver Examination
(BCWE) appropriate to the individual's assignment.

To qualify for an evaluation of previously completed basic course training,
the individual must have successfully completed the current minimum required
hours for the appropriate basic course as specified in Procedure D-1. The
completed training must be supported by a certificate of completion or similar
documentation; transcripts are required to verify completed college and
university courses.

College or university credit in related law enforcement subjects may only be
applied to those functional areas not covered through law enforcement training.

One semester unit shall be equal to a maximum of 20 training hours and one
quarter unit shall be equal! to 2 maximum of 14 training hours.

a. The Basic Course (D-1-3): The indfvidual must have successfully
completed at least 200 hours of training in one of the following: a
basic general law enforcement training course certified or approved
by Catifornia POST or a similar standards agency of another state; a
California reserve course; or a federal agency general law enforcement

11,



ATTACHMENT A (CONT.}

Revised:

COMMISSION PROCEDURE D-11 .
| _ July 1, 1986

11-4. Evaluation of Training (continued)

basic course. Additional law enforcement training or college and/or
university courses in the related subjects may be considered to
complete comprise the remainder of the required minimum hours.

b. The Specialized Basic Investigators Course (D-1-6): The individual
must have successfully completed the current minimum hours of
specific training in basic investigative subjects in a California
POST—certified or approved training course, or a course certified or
approved by a similar standards agency of another state, a California
reserve course, or a federal agency, general or 1nvestigat1ve
enforcement basic course.

¢. Prior training and education must be comparable to the functional
areas presented in the appropriate Basic Course to be acceptable for
evaiuation.

{1) The completed POST Form 2-260, or POST Form 2-260.1, with all
supporting training and educatfon documents shall be submitted

to POST with an Application for Assessment of Basic Course
Training, POST Form 2-267. .
+

(2) The Application Form POST 2-267 is to be signed by the
individual and department head, when the application is
submitted by the employer, in Sectfon 1, Pequest Tor Evaluation.

(3) Each evaluation request must be accompanied by the evaluation
fee in the form of a certified check or money order, payable to
the Commission on POST.

11-56. POST Evaluation Process: Upon receipt of the completed POST Forms
2-260, or 2-260.7, and POST 2-267, all supporting documents and the
appropriate fee, POST will evaluate the individual's prior training to verify
equivalent training. Copies of peace officer academy course and reserve

of ficer course outlines are acceptable to support the evaluation. All
training must be verified by a certificate of completion or a course roster.
when college courses are used to supplement training, a copy of the
individual's college transcript must be submitted. POST may require
additional supporting documents to complete the evaluation.

The -ageney—and—the-individual, and the agency when appropriate will be
notified of the results of the evaluation.

a. when prior training is deemed acceptable, the individual will be
eligible to take the appropriate Basic Course Waiver Examination

(BCWE).
®

12.
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11-5., POST Evaluation Process (continued):

b. When prior training 1s deficient in one or more functional areas, the
individual shall have up to 18C days from date of evaluation to pro-
vide additional verification of completion of the additional required
training without the payment of an additional evaluatfon fee.

Basic Course Wajver Examinatfon

11-6. Examination Scheduling: The appropriate Basic Course Wafver
Examination (BCWE) will be scheduled upon receipt of the examination fee and
the properly completed application form.

a. The Application for Assessment for Basic Course Training, POST Form
2-267, signed by the {ndividual and the department head, when
appropriate, in Section 2, Request for Examination, is o be
submitted to POST with the examination fee in the form of a certified
check or money order, payable to the Commission on POST.

b. Location and Frequency of Examination: The Basic Course Waiver
Examination will be administered periodically as determined by POST.
. The frequency will be based upon the number of {ndividuals eligible
to take the examination. The geographic location of the individuals
will be taken into consideration in determining the most appropriate
location for the examination to be administrated.

The 2gency—and—the-individual, and the agency when appropriate, will
be notified of the examination date, time, and Tocation.

11-7, Completion of the Basic Course Waiver Examination: The examination
consists of two components: writien and skills.

a. The written examination fs designed to evaluate an individual's
knowledge of Basic Course content and is pass/fail. An individual
must pass the written examination before being admitted to the skills
examination.

b. The skills examination is designed to evaluate an individual's
manipulative skills as acquired in the Basic Course. An individual
must demonstrate competency in each skill area.

Reexamination

11-8. A reexamination may be taken no later than 180 days from the date of
the orfginal examination.

. a. The written reexamination shall be allowed one time only, and only as
an alternative to retraining. An individual who fails the written

13.
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11-8. Reexamination {continued)

reexaminatfon must, before exercising peace officer powers,
satisfactorily complete a POST-certified basic course.

A written request for the written reexaminat{on must be suybmitted to
POST with the reexamination fep in the form of a certified check or
money order, payable to the Commission on POST. The fndividual and

the agencyE when aggrogriateg will then be notified of the reexam-
ination date, time, and focatfon,

b. An individual who fafls one or more modules of the skills examina-
tion must, before exercising peace officer powers, either pass the
reexamination for each of the previously fafled modules or satis-
factorily complete a POST-—certified basic course. The skills
reexamination shall be allowed one time only for each module, and
‘only as an alternative to retraining. Arrangements for skills re-
examination must be made directly with the same POST Skills Testing
Center in which the skills examinatfon was originally taken. The
POST -approved reexamination fee shall be submitted directly to the
Skills Testing Center in the form of a certified check or money
order, payable to the particular institution. The individual and
the agency, when appropriate, will then be notified of reexamination .
dates and time. The reexamination on the skills test shall be
allowed one time only. An individual who fails any module of the
ski1ls reexamination, must before exercising peace officer powers,
then satisfactorily complete a POST-certified basic course.

14.
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Watver of Testing/Retraining Requirement (continued)
d.  The individual's emp! t, training, and education during the break

N _service Em $ assurance, as ™min 4 p that
“Individual 18 currently provicient; or : ‘

15.
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* Revised: October 18, 1984
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Watver of Testing/Retraining Requirement {continued)

d. The {ndividual's employment, training, and education during the break
— Tn service provides assurance, as determined by P03, Eﬁ.‘sr—t e
Tndividual gs currently proficient; or =

The individual's departmen . afned prig fron
-H‘rmmmmmmrmmmnmn.
Droce mmt 3 presentar ¢ nhe POST-certified Bas:

79238/027

15.1
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ATTACHMENT B

MUTUAL AID

Learning Goal: +he student wild undensiand the agencils mutued

&

Asstating eutside ageneies in anresds within ageney anea

. Orgenization and tocet zone of the Office of Emergeney
Services (BES) Mutusl Adbd System.

&

£. Ghain of command of ecalling for mutual ad agcistance under
865 Guidel-ines
Mutual A{d

Learning Goal: The student will understand the field officer's
responsibiiities ip responding to incidents of mutual aid.

PERFORMANCE OBJECTIVE(S)

The student will {dentify those issues to be considered when
responding to 3 mutual aid request. This wil] minimally {pclude:

A. The distinction betweep mutyal aid and oqutside agency

assistance
8. The chain-ef-command method of communication
C. Discretionary use of arrest and control during the incident
D. Reporting, booking, and custody procedures during the
fncident
E. Knowledge that restraint and 1imitations to independent

action may be imposed by the local command



ATTACHMENT C
. Commission Procedure D-7

Content and Minimum Hours

7-2. Standards for Approved Course Content and Minimum Hours: Approved
coursas shal] meet the following minimum content and hours when specified,
Copies of curricula content for individual courses are available upon request

from POST.
Minimum
Hours
Penal Code Section 832 (40)
Arreést and Firearms (a)(b)
rrest (26 hours): Penal Code Section 832
Arrest and Firearms (a)(b) Part I
A. N\Jntroduction (Required)
Orientation
\Ethics Arrest (24 hours)
B. Discxetionary Decision Making
C. Arresd Search and Seizure A. Professional Orientation
1. Laws of Arrest, Search B. Law o
and Jeizure T. Laws of Evidence
2. Methods of Arrest D. Investigation
D. Examination E. Examination

Firearms (14 hours Firearms (16 hours): {c)
A. Moral Aspects, Lagal Aspects

and Policy
8. Range
C. Safety Aspects (Firs

D. Examination

Firearms Safety

Care and Cleaning

Firearms Shooting Principles
Firearms Range (Target)

Firearms Range (Combat

Firearms Range {Qualification)
Comunications and Arrest Methods
Part [1 (16 Hours): (d} (Recommended)

When the Arrest and Firearms
Courses are presented together,
only one examination is necessar

|ATI=I =

Community Relations
Communications
Arrest and Control
txamination

19941

{a) Certified Course
{b) Satisfied by the Basic Course
(c) Required for peace officers
that carry firearms
(d) Recommended for peace officers
that are subject to making arrests

- -



ATTACHMENT C (CONT.)

PENAL CODE SECTION 832 TRAINING

1 Arrest Course 24 hours

TRequired)

A. Professional Orientation (4 hours)

1’
2
3
4
5

-
.
.
.

Professionalism

Ethics/Unethical Behavior

Administration of Justice
Components

California Court System

Discretionary Decision Making

B. Law (12 hours)

.

OO~ pawMn
» - » - ™ . . »

10.

i2.
13.

Introduction to Law

Crime Elements

Intent

Parties to a Crime

Defenses

Probable Cause

Obstruction of Justice

Constitutional Rights Law

Laws of Arrest

Effects of Force

Reasonable Force

Deadly Force

I1legal Force Against
Prisoners

of Evidence {4 hours)

Concepts of Evidence
Rules of Evidence
Search Concept
Seizure Concept

D. Investigation (3 hours)

1.
2.
3

4,

Preliminary Investigation
Crime Scene Notes
Identification, Collection,

and Preservation of Evidence
Chain of Custody

EXAMINATION (1 hour)

II

I

Firearms Course 16 hours

(requjred for peace officers)
carrying firearms)

A. Firearms Safety

B. Care and Cleaning

C. Firearms Shooting Principles
D. Firearms Range (Target)

E. Firearms Rangeh(Combat)

F. Firearms Range (Qualification)

Total Hours 40

Communications and Arrest

Methods 16 hours
(recommended for those peace
officers that make arrests)

A, Community Relations (2 hours).

1. Community Service Concept
2. “~Community Attitudes and
Influences

B. Communications (5 hours)

Interpersonal Communications
Note Taking

Introduction to Report Writing
Interviewing Technigues

= DY
" s a2

C. Arrest and Control {8 hours)

Weaponless Defense/Control
Techniques

Person Search Techniques

Restraint Devices

Prisoner Transportation

=W o —
LR .

EXAMINATION (1 hour)
Total 16 hours

.‘



COMMISSION ON PEACE OFFICER STANDARDS AND TRAEINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title

Meeting Date

Course Certification/Decertification_Report A January 22, 1986
Bureau Reviewed By Hesearched By
Training Delivery Servicey Darrell L. Stewart, Chief| Rachel S. Fué%%gs
Executive Director Approval Date of Approval Date of Report
% z @é /2 ,_nz ﬁEES— December 24, 1985
Pu :
[j:goe::sion Requested E;]Information Only DStatue Report Financial Impact % ;zs (See Analysis per detsils)
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additfonal
sheets Lf required.
The following courses have been certified or decertified since the October 24, 1985
Commission meeting:
CERTIFIED
Course Reimbursement Annual
Course Title Presenter Category Plan Fiscal Impact
1. Scenario Role Play Southwestern Technical IV $ 6,000
Evaluator Course College/SDSD
2. Advanced Traffic San Diego Law Enf. Technical Iy $ 8,648
Accident Invest. Training Center
3. Adm. Inst.-Reg./ CPOA Technical 111 12,623
Eff. Com. for Supv.
4. Adm. Inst.-Reg./ CPOA Technical I1I 12,623
Assert. Supv,/Mgmt
5. Disaster Mgmt, Cristando House, Mgmt. Trng. ITI 21,336
Inc.
6. Video Workshop Sony Institute Technical ITI 26,000
Advanced
7. Law Enforcement Central Coast Technical IV 38,710
Skills & Knowledge Counties Police
Modular Training Academy (Gavitan
College)
8. Adm. Inst.-Reg./ CPOA Technical I11 21,871
Legal Update re:
Civil Liability
9. Post-trauma Stress National Council  Supv. Seminar III 37,500
for Supv. & Peer on Alcoholism
Counselors
10. Intro to Computers Academy of Justice Technical IIl 39,960
in Law Enforcement Riverside County

POST 1-187 (Rev., 7/82)




11.
12.
13.

14,
15.

16.
17.
18,
19,

20.
21.

22.

23.

24,

Course Title

Network Comm.
Systems (NECS)

Vehicle Theft
Investigation

Modular Skills &
Knowledge Trng.

Aircrew Course

Special Weapons
& Tactics

Special Weapons

. & Tactics

Traffic Accident
Investigation

Adv. Crime Prev.--
Retail/Com, Sec.

Intro to Computers
for LE Executives

Driver Training

Incident Command
System

Adv. Crime Prev.—-
Crime Prevention
in Schools

Baton Instructor
(Straight Baton)

Outlaw Motorcycle
Gangs

CERTIFIED - Continued

Annual ."

Offcrs. Academy

TOTAL CERTIFIED

TOTAL DECERTIFIED

TOTAL MODIFICATIONS

Course Reimbursement
Presenter Cateqory “"Plan " Fiscal Impact
Los Angeles P.D. Technical Iv 18,750
Los Angeles P.D. Technical I1 34,560
NCCJTES, Butte Technical IV 34,125
Center
CHP Technical 111 28,512
Golden West Technical IV 12,000
College RCJTC
San Joaquin Delta  Technical Iv 8,600
College
Kern County Technical I1 19,950
RCJTC '
NCCJITES, Sacramento Techical IV 4,994
Training Center
San Diego Regional Exec. Trng. Il 21,442
Training Center o
Kern County CJTC Technical Iv 3,150
Golden West College Mgmt. Sem. Iv 6,000
RCJITC
NCCJTES, Sacramento Technical Iv 8,820
Training Center
NCCJTES, Butte Technical Iv 5,325
Center
State Center Peace Technical Iv 10,400

739 courses certified as of 12/23/85

143 presenters certified as of 12/23/85



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

‘ COMMISSION AGENDA ITEM REPORT
sgenda Item Title Meeting Date
Commendation - Sergeant Robert Crawford January 22, 1986
Bureau Reviewed By Researched By
Training Program Services Glen Fine Hal Snow
Executive Director Approval Date of Approval Date of Report
December 2, 19
f 22 J85 , 1985
Purpose:
Decision Requested Dlnfomation Oonly DStatus Report Financial Impact % ;25 (see Analysie per detalls)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

ISSUE

Commission commendation for Sergeant Robert Crawford.

BACKGROUND

At the January 1985 meeting, the Commission approved the five-month appoint-
ment of a POST Management Fellow Consultant for the purpose of updating the
POST Field Training Program including curriculum, guide, and POST require-
ments. Subsequently, Sergeant Robert Crawford, Oakland Police Department, was
. selected and began work at POST on July 1, 1985, Sergeant Crawford served
full time as project director until November 30, 1985,

ANALYSIS

The project was successfully concluded with all products submitted to POST.
The revised 40-hour Field Training Officer Course has been impiemented. The
revised Field Training Program, including guide and program guidelines, is
being pilot tested and should be ready for Commission consideration by

July 1986.

Sergeant Bob Crawford's work was outstanding and he should be commended for
his effort.

RECOMMENDAT ION

Approve attached Resolution for Sergeant Bob Crawford.

. Attachment

POST 1-187 (Rev. 7/82)
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Commission on Peace Officer Standards and Training

STATE OF CALIFORNIA

WHEREAS, Robert Crawford is a Sergeant with the Oakland Police Department with
impressive service in law enforcement; and

WIIEREAS, He served the Commission on Peace Officer Standards and Training in the
capacity of a POST Management Fellow, full time from July to December 1985;
and

A AN I A I

WHEREAS, ile was the Project Director of the Field Training Project which involved
updating POST's curriculum, guide and program requirements for field training; and

WHEREAS, ile coordinated the efforts of an Advisory Committee providing input on the
project; and .

WIIEREAS, His work on this difficult project was exemplary in every respect; and
WHEREAS, He and his work represented the highest level of dedication and

professionalism in law enforcement; so therefore be it

RESOLVED, That the members of the Commission on Peace Officer Standards and
Training commend Bob for a job well done; and be it

el e A ot S o A ol o o ol B el el o P ol el et ol

FURTHER RESOLVED, That the Commission extends its best wishes for continued service
to California law enforcement.

Chairman

Exccative Divectur

December 2, 1985 R
Date

A DA

Py




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

q COMMISSION AGENDA ITEM REPORT
Agenda Item Title Meeting Date
Town of Mammoth Lakes

Bureau CONplilance and Revfe ) Researched By
Certificates Services Bur George Fox;;%%___“
Execytive Director Approval Bafe of Approval Date of Report
/223455 |
Purpose: ~

{ |pecision Requested (X} tinformation Only D Status Report Financial Impact %:zs (See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSTS, and RECOMMENDATION. Use additional
sheets if required.

Issue

The new Town of Mammoth Lakes desires to participate in the
POST program,

Background

The Town Council passed Ordinancer 85-02 supporting POST
standards and expressing their desire and willingness to
participate in the POST program.

L

Analysis
The town is newly incorporated and has not, as yet, established

a Police Department. Anticipate fiscal impact will be
approximately $35,000 annually.

Recommendation

The Commission be advised that the Town of Mammoth Lakes was
admitted into the POST Program on October 18, 1985, consistent
with Commission Policy.

POST 1-187 {Rev. 7/82)



COMMISSTION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA {TEM REPORT

Agenda Item Title Meeting Date

Deletion of Agency in the Regular Program January 22, 1986
Bureau Compliance and Reviewed By esearched By ;'/7

Certificate Services Buf. Ray A. BY¥ay

xecytive Director Approval Date of Approval @Qﬂf’ Date of Report
- November 25, 1985

%ﬂ&@t M (21788 '
Purpoae

Decision Requested BInformation Only C)Statua Report Financial Impact .No

sheets if required.

Issue

The Department of Police of the City of Plymouth has been disbanded
effective at the close of business on October 1, 1985, due to the
cost of liability insurance. The department has been in the POST
regular program since October 15, 1982.

The law enforcement responsibilities for the City of Plymouth will
be assumed by the Amador County Sheriff's Department,

Recommendation

The Commission be advised that the Plymouth City Police Department
has been deleted from the POST Regular Program effective October 1,
1985.

POST 1-187 {(Rev. 7/82)

[(] Yes (See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

.

ﬂgenda Ttem Title

Sacramento County Marshal's Office

Meeting Date
January 22, 1986

Bureau

Services Bureau

Compliance & Certific

L, gi__véewed By
David Y.Allan

S priped -
"y’i{ :%{f

Purpose:

Date of Approval

Executive Director Approval :

(== &

Date of Report

January 2, 1986

i:]Deciaicm Requested @Infomation Only EI Status Report

[] Yes (See Analysis per details)

Financial Impact E] No

sheets if required.

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION, Use additional

Background

Analzsis

Recommendation

®

The Sacramento County Marshal's Office has been disbanded by
Legislation effective December 31,
Sacramento County Sheriff's Department.

1985, and integrated into the

The 36 sworn Deputy Marshals are, effective December 31, 1985,

Sacramento County Sheriff's Deputys. The Marshal has been ranked
’ as a Chief Deputy.

The Commission be advised that the office of Sacramento County
Marshal is dissolved and the duties of the Marshal are assumed
by the Sacramento County Sheriff's Department. All sworn
personnel have been integrated into the Sheriff's Department.

POST 1-187 (Rev. 7/82)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title Meeting Date

Financial Report - Second Quarter 1985-86 January 22, 1986

Py B
Bureau Reviewed B - / Researched By
Administrative Services Otto/ ' é'ﬁgngFdﬂ‘ Staff

Date of Report

Execytive Director Approval Date of Approval
%m 7 /-l -8 January 15, 1986

furpose: . ) D Yes {See Analysis per details)
EIDecision Requested E]Information Only D Status Report Financial Impact D Neo

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

This report provides financial information relative to the local assistance budget
through December 31, 1985. Revenue which has accrued to the Peace Officer Training
Fund is shown as are expenditures made from the 1985-86 Budget to California cities,
counties and districts. '

COMPARISON QF REVENUE BY MONTH

This report, shown as Attachment 1, identifies monthly revenues which have been trans-
ferred to the Peace Officer Training Fund. Through December 31, 1985, we have received
$13,707,426., The total is $1,798,574 less than would be anticipated on a straight line
project (see Attachment 1A) but is an increase of $99,683 compared to the same period
last year.

. NUMBER OF REIMBURSED TRAINEES BY CATEGORY

{

This report, idenfified as Attachment 2, compares the number of trainees reimbursed
this fiscal year with the number reimbursed last year. The 16,508 trainees is a 16.9%
increase over the 14,125 trainees reimbursed during the first two quarters of last
fiscal year. ’ '

REIMBURSEMENT BY CATEGURY QOF EXPENSE

This report, Tdentified s Attachment 3, compares the reimbursement paid by course
category so far this year with the amount reimbursed last fiscal year. Reimbursement
this quarter represents a $3,703,998 {44%) increase compared to the similar period last
year. Of this amount, $2.1 million of the increase is in the Basic Course reimburse-
ment category which is due to a higher number of basic trainees this year (+26%) and
the difference in course reimbursement of 520 hours this period as compared to 400
nours the first half of last fiscal year. Attachment 3A shows the status of the

local assistance budget as of December 31, 1985,

ANALYSIS

An aralysis of the training experience for the first six months of the fiscal year
indicates the volume of training for this period continues to be significantly higher
than last fiscal year. The increased amount of trainee reimbursement, not withstanding
adjustments for basic course reimbursement length and increased salaries, is reflective
of this higher training level. The lower than projected revenue to the POTF reported
last quarter continues this period, although the previously reported current year
revenue deficit in comparison to last year has been reversed. Some reduction in
expected revenue is probable. The lack of certainty of training volume and revenue

reserves and consequently precludes making a salary adjustment recommendation at this
time.

' ? trends based on the first six months of the fiscal year suggests conservation of existin

i

POST 1-187 (Rev. 7/82)



Comparison of Revenue by Month

| INIWHOVILV

Fiscal Years 1984-85 and 1985-86
Commission Meeting -
December 31, 1985
1984-85 1985-86
Cummulative Penalty
Monthly Cummulative Monthly Assessment Cummulative
Month Total Total - Estimated Fund Other Total Total
July § 30,896 $ 30,896 $ .' 11,000 0 $ 1,953.00 1,953.00 1,953,00
Aug 3,420,277 3,451,173 3,110,000 3,119,522.00 1,858.00 3,121,380.00 3,123,333.00
Sep 2,206,507 5,657,680 6,209,000 2,409,457.00 1,692.00 2,411,149.00 5,534,482.00
Oct 2,507,993 8,165,673 9,308,000 2,679,917.00 5,077.00 2,684,994,00 8,219,476.00
Nov 3,033,876 11,199,549 12,407,000 3,378,155.00 5,604,.00 3,383,759.00 11,603,235,00
Dec 2,408,194 13,607,743 15,506,000 2,102,215.00 1,976.00 2,104,191.00 13,707,426.00
Jan 3,594,637 17,202,380 18,605,000
Feb 2,643,143 19,845,523 21,704,000
Mar 2,251,986 22,097,509 24,803,000
Apr 2,951,174 25,048,683 27,902,000
May 2,798,329 27,847,012 31,001,000
Jun 6,406,649 34,253,661 37,199,000
$34,253,661 34.253 .66} 37,199,000 13,689.266,00 18,160,00 $13,707,426,00 $13,707,426,00~
Cummulative
% of
Estimation
1‘ 88%
Rev, 01/0%% . .

0190B/006A /



Comparison of Revernue by Month

Fiscal Years 1984-85 and 1985-86
Also shows Projected Revenue for 1985-86

Attachment 1A
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COMMISSION ON POST

ATTACHMENT 2

Number of Reimbursed Trainees by Category - For Claims Processed

December 1985

1984 -85 1985-86
Actual Actual % of Projected Actual % of
Course Category Total For July-Dec Total Total For Juty-Dec Projection
Year Year
Basic Course 2,450 1,050 .43 2,600 1,325 .51
Specialized Basic
Investigators
Course 0 0 .0 4 0 .0
Advanéed Officer
Course 10,632 3,623 .34 10,500 3,680 .35
Supervisory Course
(Mandated) 791 320 41 800 400 .50
Supervisory Seminars
and Courses 966 396 .41 1,100 528 .48
Management Course
(Mandated) 381 88 .23 360 187 ‘
Management Seminars
and Courses 1,771 804 .46 2,100 532 .26
Executive Development
Course 379 ERA .30 500 218 .44
Executive Seminars
and Courses 260 82 .32 300 128 .43
Job Specific Course 6,895 3,049 .45 7,150 3,066 .43
Technical Skills and
Knowledge Courses 11,689 3,996 .35 11,160 5,878 .53
Field Management
Training 61 18 .30 70 65 .93
Team Building
Workshops 503 176 .35 600 256 .43
POST Special Seminars 821 370 .45 1,100 237 .22
Approved Courses 65 42 .65 76 8 1
Totals 37,664 14,125 .38 38,960 16,508 .43
1099B/06/3

01/07/86



ATTACHMENT 3
COMMISSION ON POST

REIMBURSEMENT BY COURSE CATEGORY

1984 - 1985 1985 - 1986
Total For Actual Actual

Course Category Year July - Dec. December July - Dec.
Basic Course $10,753,488 $ 3,142,515 $ 659,325 $ 5,279,860
Specialized Basic

Investigators

Course -0- -0- -0- -0-
Advanced Officer :

Course 4,143,135 969,290 275,547 1,262,903
Supervisory Course

{Mandated) 1,128,068 346,141 127,681 491,203
Supervisory Seminars

and Courses 284,500 97,195 43,976 136,974
Management Course

(Mandated) 697,704 125,065 58,434 333,205
Management Seminars

nd Courses 753,237 287,750 94,283 289,344
Executive Development

Course 345,983 72,527 19,733 183,687
Executive Seminars

and Courses 69,358 24,208 2,521 25,340
Job Specific Course 5,803,635 1,831,317 458,643 2,227,891
Technical Skills and
Knowledge Courses 3,476,265 1,335,950 342,102 1,647,103
Field Management
Training 23,363 6,611 5,117 24,595
Team Building
Workshops 180,283 59,581 36,680 103,913
POST Special Seminars 116,606 46,073 6,791 48,723
Approved Courses 10,314 6,973 -0- 453
Totals $27,385,939 $ 8,351,196 $ 2,130,833 $12,055,194

9
it

#63998/06A



1985-86 LQOCAL ASSISTANCE BUDGET

As of December 31f 19385

AID TO LOCAL GOYERWMENT:

Course Reimbursement 8 60/70% Salary Reimb,

OTHER:

Training Contracts

Letters of Agreement

Room Rental

Reserve for Contingencies

Reserve for Training and Service Enhancements

Sub-Total, Other

Tota],'A11 Categories

*Includes encumbrances

Allocated Expended Balance
$28,870,000 $12,055,194 $16,814,806
1,908,000 1,701,028%* 206,972
220,000 131,512 88,488
25,000 11,742 13,258
2,000,000 - 2,000,00
4,000,000 - 4,000,006

Attachment 3A

$ 8,153,000

$ 1,844,282

$ 6,308,718

$37,023,000

$13,899,476

$ 23,123,524

e



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

e N
. COMMISSION AGENDA ITEM REPORT
Agenda Item Title Public Heari ng-Amendment of Commission Meeting Date
Procedure for Reserve Officer Selection . ngygry 22, 1986
. Revi dEB egearched By
Bureas  compliance and eviewed =¥ .
Certificates Services David Y. Allan
Executive Director Approval Dats of ApproVﬁ;“, Date of Report
MM /2-3¢-8S December 11, 1985

Purpose: Yes (See Analysis per details)
GDectaion Requested Dlnfomtion Cnly E] Status Report Financtal Impact BNO ¥ P

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets 1f required.

ISSUE

Should the Commission act to establish Background Investigation Selection Standards
for Reserve Officers to conform with the Minimum Standards of Employment for other
peace officers required by Commission Regulation 1002?

BACKGROUND

Commission Procedure H-2, which provides standards for Reserve Officer Selection,
is incorporated by .reference into Commission Regulation 1007. Procedure H-2-(3){e)
specifies the Background Investigation Selection Standards for Reserve Officers, as

. follows:

e. Moral Character. Government Code Section 1031(d): Requires good moral
character, as determined by a thorough background investigation.

Regulation 1002(a)(5) specifies the Background Investigation Selection Standards
for Regular Officers as:

Moral Character. Government Code Section 1031(d) requires good moral
character as determined by a thorough background investigation.

The background investigation shall be conducted as prescribed in the POST
Administrative Manual, Section C-1. "The Personal History Investigation,"
{adopted effective April 15, 1982), herein 1ncorporated by reference. The
background investigation sha]] be comp]eted on or prior to the appointment
date. (For PAM Procedure C-1, refer to Attachment A.)

Presently, the difference between the two separate standards is that reserve
of ficer backgrounds are not subject to the requirements of Procedure C-1.

When the Commission originally established background investigation requirements
for reserve officers, they were viewed as a volunteer force functioning under close
supervision of Regular Officers. It was therefore the expressed desire of the
Commission to impose only what the law required as selection standards.

. At its October 1985 meeting, the Commission approved the scheduling of a public
hearing to consider adopting new background standards for reserve officers. The
Public Hearing Notice and proposed new language for Procedure H-2 are Attachment B.

POST 1-187 (Rev. 7/82)



ANALYSIS

The nature of reserve forces throughout the State has, in the past few years,ga
evolved to the point where over half of reserve officers are believed to be p._
part-time officers, many of whom work 40 hours per week. The majority of reserve
officers are believed to receive salaries for some duties, though not for all
assignments. Large numbers, as Level I reserves, carry out general law enforcement
duties without immediate supervision.

Unlike the background investigation mandates for regular officers, agencies con-
ducting background investigations for reserve officers are not required to conduct
inquiries with prior and current employers, references, neighbors; or educational
institutions. Similarly, credit checks and DMV checks are not required. The
current requirement is simply that a "thorough background investigation" be con-
ducted. This often results in an uneven and inadequate background check process
for reserve officers.

When selection standards for reserve officers were initially mandated by POST in
1978, there was concern regarding the cost of conducting full background investiga-
tions of individuals who would function only at various levels as reserves. The
liabilities associated with appointing persons, even to perform very limited func-
tions as peace officers, have caused most agencies to require the same background
investigations mandated for regular officers. Some departments, however, have
conducted only minimal inquiries into the background of reserve officers and a few
conduct no background checks at all, except as a result of POST compliance inspec-
tions.

An ipadequate background investigation may have serious consequences regardlegge ¥
whether the applicant is to be appointed as a reserve or a regular. Staff a -
agencies are confused as to what specifically is meant by “good moral character as
determined by a thorough background investigation" (Procedure H-2-3{e)}. The
background investigation requirement in Procedure C-1 for regular officers would
provide staff with the tool to explain and require a complete and definitive
personal history investigation.

As departments employ varying methods of conducting background investigations, it
is difficult to isolate their costs. Departments which contract with private
individuals, rather than using staff officials, pay $150 to $450 plus travel
expenses per investigation. Agencies conducting their own investigations average
up to 40 hours of time per investigation. It is not possible to estimate statewide
costs of implementing the proposed procedures as POST records, while improving,
have never been entirely accurate with regard to reserve officers due to an unknowr
attrition and departments' failure to submit timely notices of appointment and
termination. Our current records indicate the following appointments:

o Level I 3,188
0 Level II 2,266
o Level III 583
o Unknown Level 2,172 (level not specified by reporting departments)

The Commission has expressed intent to consider the need for the_proposed changes
as they relate to each of the individual reserve officer categories. The present

categories include: .



Level I Designated Reserve Officer:

May perform the same duties as a regular officer, including carrying
weapons and exercising arrest powers while off duty.

Level 1 Non-Designated Reserve Officer

May be assigned general law enforcement duties and may work alone.
Authority only while on duty.

Level II Reserve Officer

May be assigned to general law enforcement duties while engaged in a fiel
training program and under the immediate supervision of a peace officer

who posseses a POST Basic Certificate. The officer may perform the same
duties of a regular officer while on duty, but has no authority off duty.

Level III Reserve Officer

Authorized to perform limited duties not requiring general law enforcemer
powers in other routine performance. They perform law enforcement dutie:
only under the direct supervision of a peace officer possessing a POST
Basic Certificate. Actual duties performed may range from “technical”
reserve (piloting aircraft, conducting psychological examinations and
producing moviesg to staffing complaint desks, dispatching, and conductit
boat patrol or transporting prisoners.

Since Level I and Level Il reserves are ordinarily appointed to perform general 1:
enforcement functions, it would seem reasonable to specify the full background
investigation prescribed in Procedure C-1. The same conclusion is less easily
drawn regarding the Level 1II reserve category.

Analysis does however, suggest that the same requirement be imposed for Level III
reserves for the following reasons: ‘

0

Some Level III reserves perform custodial and enforcement duties. The
assignment of reserves is a local responsibility. POST has authority on.
to prescribe minimum standards. Since Level III reserves have peace
officer powers, the failure to conduct a thorough background investigatic
could jeopardize the public and create iiability for employers.

A thorough background investigation is already required by law for Level
111 reserves. If the Commission does not impose the requirements of
Procedure C-1, confusion will exist as to what constitutes the required
investigation, .

RECOMMENDAT 10N

Subject to input at the public hearing, amend Procedure H-2-3{e) to require that
the personal history investigation for all reserve officers be conducted in
accordance with Procedure C-1.

#82858
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ATTACHMENT A

Commission on Peace Officer Standarda and Training

—\

POST Administrative Manuail COMMISSION PROCEDURE C-1
Revised: January 1, 1980

Procedure C-1 was incorporated by reference into Commission Regulation 1002(a),
on April 15, 1982, A public hearing is redquired prior to revision of this
directive.

PERSONAL HISTORY INVESTIGATION

Purpose

1- 1. Personal History Investigation: This Commission procedure implements the
personal history investigation requirements established in Section 1002(a) of
the Commission Regqulations., The purpose of the personal history investiga-
tion is to find examples of positive or negative behavior in the candidate's
life indicative of characteristics which would probably faver or prevent the
candidate from becoming a successful peace officer, The investigation must
also examine the candidate's past work performance and impact on other people
to determine whether or not those affirmative characteristics which are desir-
able in a peace officer are possessed by the candidate. The POST "Background
Investigators Manual," or its equivalent should be  followed in conducting an
investigation.

Procedure

1-2, Personal History Investigation: This procedure shall be followed in the
pre-employment investigation of each proposed peace officer employee and shall
be completed on or pricr to the appointment date.

I-3., Completion of Personal History Statement: The department head shall
require the candidate to complete the POST Personal History Statement,
Form 2.5, or its equivalent prior to conducting the background investigation.

1-4. Written EBvaluation Required: The results of the investigation must be
reduced to writing and made avallable to the department head for the purpose of
evaluation to determine whether the candidate is suitable. The results shall
be retained by the jurisdiction as a source of authenticated information on
personnel for present and successive administrators. .

1-5. Sources of Investigation: The investigation shall include an inquiry
into the following sources of information for the purpose indicated:

a8, The State Department of Motor Vehicles, Division of Drivers' Licenses
--to determine the caqdidate’s driving record.

b. High school and all higher educational institutions that the candi-
date attended--to determine the educational achievements, character
and career potential of the applicant.

€. State bureaus of vital statistics or county records--to verify birth
and age records. In the case of foreign born, appropriate federal or
local records.

d. All police files in jurisdictions where the candidate has fregquently
visited, lived or worked--to determine if any criminal record exists.

e, Criminal records of the California Bureau of Investigation and
Identification. A copy of the return shall be retained in the candi-
date's personnel record.




Commission on Peace Officer Standards and Training

COMMISSION PROCEDURE C-1
Revised: January 1, 1380

1-5.

1-6.

Soucces of Investigation {(continued)

£.

g.

The Federal Bureau of Investigation records. A copy of the return
shall be retained in the candidate's personnel records,

All previous employers--to determine the gquality of the candidate's
work record.

Within practical limits, references supplied by the candidate, and
other references supplied by them, if any--to determine whether or
not the candidate has exhibited behavior which would or would notr ha
compatible with the position sought, )

The candidate's present neighborhood and where practicable, neighbor-
hoods where the candidate may have previously resided--to determine
whether or not the candidate has exhibited behavior which would or
would not be compatible with the position sought.

The candidate's credit records--to determine his/her credit standing

with banks, department stores and other commercial establishments
that would tend to give a clear indication of the c¢andidate's
reliability.

When appropriate, military records, including medical, in the service
of the United States, jurisdictions therein, or foreign government--~
to determine the quality of the candidate's service.

Hospitals, c¢linics, or physicians having medical records 1ncluding
the current employment physical examination records (if this examina-
tion is performed before the Personal History Investigation} of the
candidate~-to determine whether or not the candidate's current or
past health would be a disqualifier for the position sought.

Relationship to Medical Examination: In whatever order the Personal

History Investigation or the Physical Examination is performed, the background
investigator and the examining physician should work cooperatively by exchang-~
ing their findings and observations which may be useful in performing their
individual tasks.

‘J




ATTACHMENT B

STATE OF CALIFORNIA GEQRGE DEUKMEJIAN, Govern

DEPARTMENT OF JUSTICE JOHN K. VAN DE KAMP, Attorney Gene

° &

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

16501 ALHAMBRA 8OULEVARD
SACRAMENTO, CALIFORNIA 95816-7083
November 27, 1985

BULLETIN: 85-17

SUBJECT: PUBLIC HEARING--BACKGROUND INVESTIGATION REQUIREMENTS FOR SELECTION
OF RESERVE OFFICERS

A public hearing has been scheduled, in conjunction with the January 22, 1986
Commission meeting in San Diego, for the purpose of considering proposed
changes in Commission Procedure to adopt the same background investigation
requirements for reserve officers as are now required for regular officers.

The current requirement for reserve officer selection is simply that a
"thorough background investigation“ be conducted. No further specificity is
provided in POST regulations. Regular officers, on the other hand, must be
subjected to the detailed background investigation specified in Commission

- Procedure C-1.

If adopted, the proposed change would essentially mean that agencies
conducting background investigations for reserve officers would be required to
conduct inquiries with prior and current employers, references, neighbors, and
educational institutions. Similarly, credit checks and DMV checks would be
required.

To implement the change, the Commission proposes to amend Procedure H-2-3(e)
to require that the personal history investigation for reserves be conducted
in accordance with Procedure C-1.

The proposed change would affect all categories of reserves (Levels III
through I). However, the Commission has expressed intent to consider the
proposal's effect and necessity for each reserve officer category.

The Commission invites input on this matter.

The attached Notice of Public Hearing, required by the Administrative
Procedures Act, provides details concerning the proposed procedure changes and
provides information regarding the hearing process. Inquiries concerning the
proposed action may be directed to Georgia Pinola at (916} 739-5400.

Tnuan £ Fpsbin

NORMAN C. BOEHM
Executive Director

Attachment



Commission on Peace Officer Standards and Training
NOTICE OF PUBLIC HEARING
Amendment of Commission Procedure for Reserve Officer Selection

Notice is hereby given that the Commission on Peace Offfcer Standards and
Training (POST), pursuant to the authority vested in Section 13506 of the
Penal Code to interpret and make specific sections 13503, 13506, 13507, 13510,
13510.1, 13510.5, and 13512 of the Penal Code, proposes to adopt, amend, or
repeal procedures incorporated by reference into Regulations in Chapter 2 of
Title 11 of the California Administrative Code. A pubiic hearfng to adopt the
proposed amendment will be held before the full Commission on:

Date: Wednesday, January 22, 1986
Time: 10:00 a.m.
Place: Bahia Hotel

San Diego, California

Notice is also hereby given that any interested person may present oral
statements or arguments, relevant to the action proposed, during the public
hearing.

INFORMATIVE DIGEST

Existing Commission Procedure H-2, provides standards for reserve officer
selection. The proposed amendment would adopt the same personal history
investigation for reserve officers as now required for regular officers
established in Section 1002(a) of the Commission's Regulations.

Existing H-2-3(e) refers to the requirements of Government Code Section
1031(d). The proposed change would add the requirements of the personal
history fnvestigation contained in Procedure C-1. The proposed added require-
ment would apply to all categories of reserve officers (Levels III, II, and I
reserves). The Commission may also consider applying the added requirement to
only certain levels of reserve officers.

PUBLIC COMMENT
The Comnissfion hereby requests written comments on the proposed actions that
are described in this notice. Written comments relevant to the proposed
actions must be received at POST no later than January 13, 1986 at 4:30 p.m.
Written comments should be directed to Norman C. Boehm, Executive Director,
Commission on Peace Officer Standards and Training, 1601 Alhambra Boulevard,
Sacramento, CA 95816-7083.



ADOPTION OF PROPOSED REGULATIONS

After the hearing, the Comnission may adopt the proposal substantially as
described in this notice, if approved, or may modify the proposal if such
modifications remain sufficiently related to the text as described in the
Informative Digest. [f the Commission makes changes to the language before
adoption, the text of any modified language will be made available to the
public at least 15 days before adoption. A request for the modified text
should be addressed to the agency official designated in this notice. The
Commission will accept written comments on the modified language for 15 days
after the date on which the revised text is made available,

TEXT OF PROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action
may be obtained at the hearing or prior to the hearing upon request in writing
to the contact person at the above address. This address also is the location
of all information considered as the basis for these proposals. The informa-
tion will be maintained for inspection during the Commission's normal business
hours (8 a.m. to 5 p.m.).

ESTIMATE OF ECONOMIC IMPACT

The Commission has determined that the proposed changes: (1) will have no
effect on housing costs; (2) do not impose any new mandate upon local agencies
or school districts; (3) involve no increased nondiscretionary costs of
savings to any local agency, school district, state agency, or federal fu

to the State; (4) will have no adverse economic impact on small businesses .
and (5) invoive no significant cost to private persons or entities.

CONTACT PERSON

Inquiries concerning the proposed action and requests for written material
pertaining to the proposed action should be directed to Georgia Pinola, Staff
Services Analyst, at the above-listed address, or by telephone at (916)
739-5400.



Commission on Peace Officer Standards and Training

PUBLIC HEARING: AMENDMENT OF COMMISSION PROCEDURE
FOR RESERVE OFFICER SELECTION

PROPOSED LANGUAGE

COMMISSION PROCEDURE H-2
July 1, 1986

Procedure H-2 was incorporated by reference into Commission Regulation 1007,
on April 15, 1982, A public hearing is reguired prior to revision of this
directive.

RESERVE QFFICER SELECTION

Purpose

2-1. This Commission procedure sets forth the selection standards established
by statute and the Commission for reserve officers and establishes policy and
procedures for applying such standards.

Selection Standards

2-2. Exemption to Selection Standards: Adoption of minimum selection stan-
dards, by the Commisston, does not imply that reserve officers appointed prior
to January 1, 1979, are exempt from these standards. Selection standards were
previously mandated by legislative action.

2-3. Minimum Selection Standards: The following minimum standards for selec-
tion shall apply to all reserve officers:

a. Felony Conviction. Government Code Section 1029: Limits employment
of convicted felons.

b. Fingerprint and Record Check. Government Code Section 1030 and
1031(c): Requires fingerprinting and search of local, state and
national files to reveal any criminal records.

c. Citizenship. Government Code Section 1031(a) and 1031.5: Specific
citizenship requirements for peace officers. (Effective 1-1-85)



d. Age. Government Code Section 1031(b): Requires minimum age of 18
years for peace officer employment.

e. Moral Character. Government Code Section 1031(d): Requires good .
moral character, as determined by a thorough background investigation.

For Level III, Level II, and Level I reserve officers, the background
Tnvestigation shall be conducted as prescribed in PAM Procedure C-1.
f. Education. Government Code Section 1031(e): Requires high school

graduation or passage of the General Education Development test

indicating high school graduation level {refer Commission Re?ulation
1002(a)(4) for test scores). (This requirement does not apply to a

reserve officer appointed prior to March 4, 1972};

g. Physical and Psychological Suitability Examinations. Government Code
Section 1031(f): Requires an examination of physical, emotional and
mental conditions.

h. Interview. Commission requirement that each peace officer must be

interviewed personally by the department head or his/her representa-
tive prior to appointment.

NOTE: See PAM Section A, Law, for complete text of the above laws specified
in 2-3 a through g.
Selection Documentation
2-4. Selection Files and Records: Departments shall document reserve office.a

background investigations and maintain records security procedures which are
similar to those used for regular officer selection.

Notice of Appointment/Termination

2-5. Notice of Appointment/Termination, POST Form 2-114, is required to be -
submitted in accordance with Commission Regulation 1003 and PAM, Section C-4,



ALbuacilucile 2

Commission on Peace Officer Standards and Training

PUBLIC HEARING: Amendment of Commission's Procedure
for Reserve Qfficer Selection

STATEMENT OF REASONS

The Commission is required by Penal Code Section 13510 to set selection and
training standards for all peace officer members of agencies which participate
in the POST programs.

Commission Procedure H-2, which provides standards for reserve officer
selection, was incorporated by reference into Commission Regulation 1007 on
April 15, 1982,

The background investigation selection standard for reserve officers is
similar to the minimum standard for regqular officers. Both reserve and
regular officer appointments are subject to the legal requirement of
Government Code Section 1031.

Presently, agencies conducting background investigations for reserve officers
are not required to conduct inquiries with prior and current employers, ref-

‘erences, neighbors, or educational institutions. Similarly, credit checks and

Department of Motor Vehicles checks are not required. The current requirement
is simply that a "thorough background investigation" be conducted. Based on
POST compliance inspections, this often results in an inadequate background
investigation of reserve officers.

When the Commission established background investigation requirements for
reserve officers in 1982, reserve officers were viewed as a volunteer force
functioning under close supervision of regular officers. It was, therefore,
the expressed desire of the Commission to impose only what the law required as
selection standards.

The nature of reserve forces throughout the State has evolved to the point
where over half of reserve officers are believed to be paid, part-time
officers, many of whom work 40 hours per week, The majority of reserve
officers are believed to receive salaries for some duties, though not for all
assignments. Large numbers, as Level I reserves, carry out general law
enforcement duties without immediate supervision.

The 1iabilities associated with appointing persons, even to perform very
limited functions as peace officers, have caused most agencies to conduct the
same type of background investigations for reserves as for regular officers.
Some departments, however, conduct only minimal inquiries into the background
of reserve officers. Given that significant consequences may accrue where
adequate background investigations are not conducted, there appears to be a
compelling need that all reserve officers be subject to a thorough background
investigation.



Specifically, the Commission proposes to amend Procedure H-2-3(e) to require
that the personal history investigation be conducted in accordance with
Commission Procedure C-1, which will include inquiries with prior and curren.
employers, references, neighbors, and educational institutions, as well as
credit checks and Department of Motor Vehicles checks for driving status and
records of convictions.

Because Leve] IIl Reserve Officers are restricted to limited duties not
requiring general law enforcement powers, the Commission may amend the pro-
posal at the hearing to apply only to Level I and Level II Reserve Officers.

11/14/85
#82858



CHAIRMAN:

EXECUTIVE

Director:

CHAIRMAN:

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

AMENDMENT OF COMMISSION PROCEDURE
FOR RESERYE OFFICER SELECTION

'JANUARY 22, 1986 PUBLIC HEARING

SCRIPT

THE HEARING ON THE PROPOSED MODIFICATION OF COMMISSION
PROCEDURE FOR RESERVE OFFICER SELECTION IS NOW CONVENED.

THIS HEARING IS BEING CONDUCTED IN COMPLIANCE WITH
REQUIREMENTS SET FORTH IN THE ADMINISTRATIVE PROCEDURES
ACT. THE RECORDS OF COMPLIANCE ARE ON FILE AT POST
HEADQUARTERS. THE PROPOSED AMENDMENTS ARE DESCRIBED IN
AGENDA ITEM C AND WERE ANNOUNCED IN POST BULLETIN 85-17 AND
PUBLISHED IN THE CALIFORNIA ADMINISTRATIVE NOTICE REGISTER
AS REQUIRED BY LAMW. COPIES OF THESE ITEMS ARE AVAILABLE AT
THE REGISTRATION TABLE.

THE PURPQSE OF THIS PUBLIC HEARING IS TO CONSIDER THE
PROPOSED CHANGES TO COMMISSION PROCEDURE H-2.

R STE e A TE e dmmy S Ta P E W ek etm gk R ket BT W o P e it Ak CUMEANET L o e e RAMIT L . e W A AR e



EXECUTIVE
DIRECTOR:

WRITTEN COMMENTARY THAT HAS BEEN RECEIVED REGARDING THIS
PROPOSAL WILL NOW BE READ INTO THE RECORD:

LT. GEORGE RANDALL, RESERVE COORDINATOR FOR THE SANTA CLARA
POLICE DEPARTMENT, SUPPORTS THE COMMISSION'S PROPOSAL TO
ADOPT THE SAME BACKGROUND INVESTIGATION REQUIREMENTS FOR
RESERYE OFFICERS AS ARE NOW REQUIRED FOR REGULAR OFFICERS.,
LT. ﬁANDALL STATED THAT REQUIRING THE SAME BACKGROUND
INVESTIGATION STANDARDS IS IMPERATIVE IN MAINTAINING THE
INTEGRITY OF THE TITLE, PEACE OFFICER.

WILLTAM KOLENDER, CHIEF OF POLICE, SAN DIEGC POLICE
DEPARTMENT, SUPPORTS THE COMMISSION'S PROPOSAL INASMUCH AS
THEY APPLY TO LEVEL I AND LEVEL II RESERVE OFFICERS AND
RECOMMENDED THE COMMESSION EXEMPT LEVEL III RESERVE OFFICERS
FROM THE BACKGROUND INVESTIGATION PROCEDURES DUE TO THE
LIMITED FUNCTIONS THEY PERFORM.

RAYMOND E. FARMER, CHIEF OF POLICE, RIALTO POLICE
DEPARTMENT, SUPPORTS THE COMMISSION'S PROPOSAL AND STATED
THEIR DEPARTMENT'S STANDARD POLICY IS TO CONDUCT THOROUGH
BACKGROUND INVESTIGATIONS OF ALL RESERVE OFFICERS.

JERRY BOYD, CHIEF OF POLICE, CORONADD POLICE DEPARTMENT,
SUPPORTS THE COMMISSION'S PROPOSAL FOR LEVEL 1 AND LEVEL I1I
RESERVE OFFICERS. CHIEF BOYD RECOMMENDED THE COMMISSION NOT
INCLUDE LEVEL 111 RESERVE OFFICERS IN THE PROPOSED
MODIFICATION STATING THE COSTS IN TIME AND MONEY FOR SMALLER
AGENCIES TO CONDUCT LENGTHY BACKGROUND INVESTIGATIONS WOULD
BE PROHIBITIVE. '



CHAIRMAN:

CHAIRMAN:

D. D. DOTSON, ASSISTANT CHIEF, OFFICER OF ADMINISTRATIVE
SERYICES, LOS ANGELES POLICE DEPARTMENT, STATED THE
DEPARTMENT SUPPORTS THE PROPOSED CHANGES AND THAT IT 1S THE
DEPARTMENT'S STANDARD POLICY TO CONDUCT THOROUGH BACKGROUND
INVESTIGATIONS ON ALL RESERVE OFFICERS.

GENE FOWLER, COMMANDER-OPERATIONS, CERES POLICE DEPARTMENT,
SUPPORTS THE COMMISSION'S PROPOSAL AND STATED THE DEPARTMENT
HAS, SINCE 1983, CONDUCTED THE SAME BACKGROUND
INVESTIGATIONS ON RESERVE QFFICERS AS IS REQUIRED FOR
REGULAR OFFICERS.

THE WRITTEN COMMENTARY THAT HAS BEEN READ INTO THE RECORD
HAS BEEN RESPONDED TO BY POST. RESPONSE TO THE CONCERNS
EXPRESSED IN THE WRITTEN COMMENTARY PERTAINING TO THE
APPLICATION OF THE MORE DETATLED BACKGROUND INVESTIGATION TO
LEVEL IT11 RESERVE OFFICERS MUST AWAIT THE DECISION OF THE
COMMISSION.

WE WILL NOW HEAR STAFF'S REPORT ON MODIFYING COMMISSION
PROCEDURE H-2 FOR RESERVE OFFICER SELECTION.

WE WILL NOW RECEIVE, FOR THE RECORD, TESTIMONY FROM THE
AUDIENCE. PERSONS TESTIFYING ON THE ISSUE BEFORE US TODAY
ARE REQUESTED TO PLEASE STATE THEIR FULL NAME AND AGENCY
AFFILIATION.

THOSE WHO OPPOSE THE RECOMMENDATION, PLEASE COME FORWARD,



CHAIRMAN:

CHAIRMAN:

CHAIRMAN:

THOSE WHO SUPPORT THE RECOMMENDATION, PLEASE COME FORWARD.

THERE BEING NO FURTHER TESTIMONY, THE HEARING IS ADJOURNED
TO ALLOW THE COMMISSION TO ACT ON THIS ISSUE,

HAVING CONSIDERED STAFF'S RECOMMENDATIONS AND THE WRITTEN
AND ORAL TESTIMONY, THE CHAIR WILL NOW ENTERTAIN MOTIONS BY
THE COMMISSION TO AMEND COMMISSION PROCEDURE H-2, RESERVE
OFFICER SELECTION.
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LOS ANGELES POLICE DEPARTMENT

e ey BOST P. 0. Box 30158
DARYL F. GA}’:"’M‘?‘J*““‘ ¢ Los An;etes. Calif. 90030
Chief of Police . ‘,“ .g: Telephone:
0 % {7 03 27 (2133-  485-4018
[c Rei #: 2.2

TOM BRADLEY
Mayor

December 20, 1985

Mr. Morman C. Boehm, Executive Director

Commission on Peace Officer Standards
and Training

1601 Alhambra Boulevard .

Sacramento, California 95816-70C3

RE: Public Hearing - Background Investigation Requirements for Selection of
Reserve Officers

Dear Mr. Boehm:

The Los Angeles Police Department supports the proposed changes in the Peace
0fficers Standards and Training (POST) procedure scheduled to be considered at
a public hearing on January 22, 1936 in San Diego.

This Department is already in compliance with the proposed POST changes to
conduct detailed background investigations on reserve officers under POST
Procedure C-1. The Department currently conducts the same thorough background
investigation on reserve officer applicants as those conducted on regular
police officer applicants in order to maintain the highest possible standards.

If this Department can be of any further assistance to you in this matter,
nlease feel free to contact Sergeant Edward Mautz, Officer-in-Charge, Reserve

Administrative Unit, Employee Opportunity and Development Division at (213}
485-£0097,

Yery truly yours,

DARYL F. GATES,
Chief of Police

, .
5. D. DOTSON, Assistant Chief

Director
Office of Administrative Services

AN EQUAL EMPLOYMENT OPPORTUNITY—AFFIRMATIVE ACTION EMPLOYER



STATE OF CALH GRNI&

GEORGE DEUKMLBAN, Governor

DEFPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 ALMAMDBRL BOJLEVARD

SACRAMENTS  G5£16-7083

GENERAL INFORMATION

(%16} 739.5308

EXECUTIVE OFHICE

[015) 730 3004 January 7, 1986
BUREAUS

Admirnst:gtive Serwices

{G16) 7365354

Center for Executive

Devetopmen!

(815) 7362093

Comphance ana Cernhcates

(916) 7335377

intormaton Servces

(9158} 7365340

Management Counseng

D T vatustion D.D. Dotson, Assistant Chief

(916] 739-3672 Los Angeles Police Department

Trawning Dei ¢ Serac 3 inj j 9
(636) F3089Ge o Iees Office of Administrative Services
Training Program Serwces P.0. Box 30158

(916 733 5372 Los Angeles, CA 90030

Course Coniro!
(916] 739-5388

FesOUITE Lt an

(616 739-5353 proposal to adopt the same background investigation requirements
for reserve officers as are n®w required for regular officers.

JOHN K. VEN DOF KAMP, Atorney Genera'

This is to acknowledge you letter regarding the Commission's

In particular, we note your support of the issue and the
department's standard policy to conduct thorough background

investigations of all reserve officers.

The Commission appreciates your interest and concern regarding
this issue, Your letter will be provided to the Commision for
consideration at the January 22, 1986, public hearing.

Sincerely

.
b
NURMAN C. BOEHHM
Executive Director



CORONADO, CA 92118 DIRECTOR OF POLICE SERVICES
{619) 522-7350 CHIEF OF POLICE

® POLICE DEPARTMENT

| CITY OF CORONADO
CALIFORNIA

December 16, 1985

e N
578 ORANGEAVENUE Q%&@Eﬁ? JERRY BOYD

i b g -

Norman €. Boehm 1
Executive Director

: P.0.S.T.

: 1601 Alhambra Blwvd.

Sacramento, CA 95816-7083

G0, Hi€e € £
:S0d NO MOISSINWOO

Dear Mr. Baker:.

This Department has received the Notice of Public Hearing relative
to background investigations reguirements for Reserve Police Officer.

At the present time our Reserve fbrce consists only of Level I
Reserves. For several years we have conducted the same background
investigation of our Reserves as we do for our regular officers and
would, regardless of whether required or not, intend to continue

. that practice for any Level I or II Reserves who might affiliate
i with this Agency.

My concern, and the basis of providing you with this input, relates
to the proposed background investigation reguirements for Level III
Reserves. As the Commission is well aware thorough background inves-
tigaticns for enforcement personnel are necessary, but time-consuming
and expensive. Level III Reserve OQOfficers are not involved in en-
forcement or field duty. They are, generally, technical experts in
such areas as photography, communications and the like. While they
-may make a positive contribution to this or any other law enforcement
agency they do not perform those sensitive enforcement duties that
reguire a thorough background investigation. I strongly believe that
a basic, screening background is essential for Level III Reserves,

but not the "full blown" investigation appropriate for the higher
level Reserves.

My hesitation at supporting the proposed change for Level III Reserves
is that, especially for smaller agencies, the costs in time and money
of conducting the type of background investigations proposed would be
prohibitive. For that reason I encourage the Commission not to in-
clude Level III Reserves in the proposed modification.

irector of Police Services/
Chief of Police

cc: Cdr. Bob Hutton

Chiqfe,Né REGnedd R COMRGRRAABRE o SinPorchBr sENEESSARRET 11 'S Assoc.



STATE OF CALIFORNIA

GEORGE DEUKME AN, Governor

DEFARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

160t ALHAMBRA BOULEVARD
SACRAMENTO  95816-7083
GENERAL INFORMATION
(9161 739-5328

EXECUTIVE OFFICE

{$16) 739-3864

BURE AUS

Adrmnistrative Services
{9165} 7355354

Center for Executive
Developmen!

(816} 7392033
Compiance and Certificates
{918} 739-5377
information Services
(916) 739-5340
Management Counseling
(916) 7393868
Slandards and Evaluation
(916) 739-3572

Training Dekvery Services
(916) 7395394

Training Prograrm Services
(916) 739-5372

Course Conlrol

{816) 7325399
Frafessicnal Certificales
{816 736.553:
RembUrSements

{9i5} 739-5367
Resource Libran

(916) 735-5353

JOHN K VAN DE KAMP, Aftorney Gereral

January 3,'1986

Jerry Boyd

Chief of Police

Coronado Police Department
578 Orange Avenue
Coronado, CA 92118

Dear Chief Boyd:

This is to acknowledge you letter regarding the Commission's
proposal to adopt the same background investigation requirements
for reserve officers as are now required for regular officers.

In particular, we note your ssuggestion to exempt Level 111
Reserve Officers from the thorough background investigation
process due to the limited functions they perform; we also note
your concern regarding the costs in time and money for the
smaller agencies to conduct more lengthly background
investigations.

The Commission appreciates your interest and concern regarding
this issue. Your letter will be provided to the Commision for
consideration at the January 22, 1986, public hearing.

Sincerely
NORMAN C. BOEHM
Executive Director



City of Rialto

California
POLICE DEPARTMENT December 13, 1985
Raymond E. Farmer
Police Chief

Norman C. Boehm, Executive Director

Commission on Peace O0fficers Standards and Training
1601 Alhambra Boulevard

Sacramento, CA 95816-7083

Subject: Public Hearing - Background Investigation Requirements for Selection
of Reserve Officers

Dear Mr. Beoehm:

In reference to P.0.S.T. Bulletin #85-17, dated November 27, 1985, ! am advising
you this department is in full support of changing the commission procedure to a-
- dopt the same background investigation requirements for reserve officers as are
now required for regular officers.

Since the inception of our Reserve Program several years ago, we felt our reserve
officers should possess the same unblemished and untarnished background as our

police officers. The only area in the process that differs between a reserve offi-
cer and a regular officer is the reserve officer is not required to take a written
examination. The remainder of the process is the same; i.e., compietion of the
P.0.S.T. background forms, physical examination, psychological examination, poly-
graph and an extensive and intense background investigation to include personal
contacts with the applicant's neighbors, friends, relatives, employer and any other
area the investigation may take us. As can be readily seen, we have exceeded P.0.S.T.
standards relative to the background investigation of reserve officers.

In my opinion, keeping our standards high for our reserve force has provided us
with high quality reserves, many of whom have matricuiated to full time police offi-
cer status. With the latitude of Level I status, there is the added risk of lia-
bility.

In ¢losing, I applaud the commission for its foresight in bringing this important
issue to a public hearing and I encourage its adoption. If I may be of further
assistance, please do not hesitate to call me.

Chieflof Police . gB‘ "y h2 21. El 330
.SUd NS NOISBINWOT
REF:PDG: j1

128 N. WILLOW AVENUE. RIALYO, CALIFORNIA 82378.5894 . PHONE (714) B75.3410



STATE OF CALIFORNIA

GEORGE DEUKML JIAN, Governor

DEFPARTMENT OF JISTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1601 ALHAMBRA BOULEVARD
SACRAMENTD 95816-7083

GENERAL INFOAMATION
{916} 738-5326

EXECUTIVE OFFICE -
(676) 739-386: January 3, 1986
BURE AUS

Adminisirative Services

(916) 739-5354

Center for Executive
Development

(916) 7392083
Comphance ang Certificales
{816} 739-5377

Information Services

(916) 738-5340
Managemen! Counseling
(916) 739-3868

Standards and Evaluation Raymond E. Fgrmer

(916) 739-3872 Chief of Police

(838 Fsasseq e Rialto Police Department
Tragwn;ag_rg ;%m Services 128 N. Willow Avenue
{918) ; .

Course Controf RTﬁ]tO, CA 92376 5894

(916) 7395309

Professicnal Certhicates i T .
1918 7ie 8307 Dear Chief Farmer:

A& somenis
(8i6; 7395367
Aesource Library

JOHN K VAN DE KAMP, Altorney General

This is to acknowledge your Tetter regarding the Commission's

(916} 738-5353 proposal to adopt the same background investigation requirements
for reserve officers as are how required for regular officers.

In particular, we note your support of the issue and the
department's standard policy to conduct thorough background

investigations of all reserve officers.

The Commission appreciates your interet in the proposal. Your
letter will be provided to the Commission for consideration at

the January 22, 1966, public hearing.

Sincerely,

ferizon 7 jotdeuoe

NORMAN . BOEHM
Executive Director



THE CITY OF

SAN DIEGO

POLICE DEPARTMENT » 801 WEST MARKET STREET » SAN DIEGO, CALIFORNIA 92101
(619} 236-6566

OFFICE OF

' PLEASE GIVE
WM. 8. KOLENDER our REF.NO.
CHIEF OF POLICE .

IN REPLYING

320

December 11, 1985

Norman C. Boehm, Ph.D.

Executive Director

Commission on Peace Officer Standards and Training
State of California

Department of Justice

1601 Alhambra Blvd.

Sacramento, CA  95816-7083

g, w12 bR
ot DL

Dear Dr. Boehm:

I have reviewed your Bulletin No. 85-17 regarding the upcoming public
hearing to consider proposed changes in Commission procedure which would

adopt the same background jnvestigation requirements for Reserve officers
as are now required for regular officers.

I fully support the proposed changes inasmuch as they apply to Level I and
Level II Reserve officers and our Department has, for some time now, been

applying the same standards to both regular and Reserve officer baciground
investigations.

Because Level IIl Reserve (Officers are deployed only in such limited
functions as would not usually require general law enforcement powers and
are, instead, recruited to provide expert/technical advice and assistance
to management, I feel they should be exempt from routine background
investigation procedures which might needlessly inconvenience them, intrude

upon their privacy, and, by so doing, deter qualified professionals from
volunteering their services.

Sincerely,

W/

B. Kolender
Ch1ef of Police
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STATE OF CALIFORNIA

GEORGE DEUKMEJIAN, Governor

DEFARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1601 ALHAMBRA BOULEVARD
SACRAMENTO  95816-7083
GENERAL 1N DRMATION
{916) 729 8328
EXECUTIVE OFFICE

(91E} 73G.36864

BURLAUS

Agmuresiralive Services
(916 73%535<

Cenis: jor Execulive
Develonment

(916) 7332092
Compiiance and Certbilicates
(o18) 7395377

informalion Services

(916) 7355340
Managemen! Counseing
(916) 739-3866

Standargs anc Evaluation
(916) 755-3872

Traning Delvery Services
{316) 739-53%2

Trawing Program Services
(816) 738-55772

Course Controi
Q35 736-523¢

December 19, 1985

W.B. Kolender, Chief

San Diego Police Department
801 West Market Street

San Diegg, CA 52101

Dear, f Kolender:

JOHN K vaN DE KAMP. Aforney General

This 1s to acknowiedge your letter regarding the Commission's
proposal to adept the same background investigation requirements
for reserve officers as are now required for regular officers.

In particular, we note your suggestion to exempt Level IlI
Reserve Officers from the background investigation procedures

due to the Timited functions they perform.

The Commission appreciates your interest and concern regarding
this issue. Your letter will be provided to the Commission for
consiceration at the January 22, 1986, public hearing.

Sincerely,

Wotin

NORMAN C. BOEHM
Executive Director



— 1541 Civic Center Drive
Santa Clara, California 95050

{408) 984-3031

THE MISSION CITY

Norman C. Boehm
Executive Director

Commission on Peace Officer Standards & Training
1601 Alhambra Blvd.
Sacramento, CA 95816-7083

Dear Sir:

I've reviewed your letter to announce the public hearing
about the regquired background investigation for selecting
Reserve Officers, and I wanted to comment on the proposed
change.

Our Reserve Officer department would like to indicate our
support to reguiring similar,

if not the same standards,
for selecting Reserve Police QOfficers at all levels. We
feel that these standards are imperative in maintaining the
integrity of the title, Peace Officer, for the entire state.
I really can't remember when we haven't reguired the same

type of thoroughness in background checks for our officers,
and I certalnly would endorse it for all other police depart-
ments.

Sincerely, //////fifD

‘gzge Randall
Reserv cordinator
Santa Clara Police Department
Donald C.

Ferguson, Chief of Police

gt W

Santa Clara Reserve Police

Lol
wr

0Od MO PGS SINND
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STATE OF CALWFORNA . GEORGE DEUKME JiaN, Gowvernor

DEPARTMENT OF JUSTICE JOHN K VAN DE KAMP, AMNorney Genera!
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1604 ALHAMBRA SOULE VARD

. SACRAMENTC 95516 7083
GENERAL INFORMATION

(G16) 739-5328

EXECUTIVE OFFICE

{8167 739-3664

BUREAUS December 12, 1985

Admimsiralive Senvices
(916} 73%- 5354

Center for Executive
Develspment .

{915} 739-2093
Complance ang Certficates
(916) 735-5377
Information Services
(816) 7395340
Manizgement Counsehng
(916; 739 3868
Standargs and Evaluation
(Q16) 739-3572

Traming Debvery Services

(916) 7385394 , Lieutenant George Randall
(e, G eg T Senvices Reserve Coordinator

Course Control Santa Clara Reserve Police
g;i;ﬁifﬁﬁmh?wm 1541 Civic Center Drive
AT Santa Clara, California 95050

{Gig) 73% 5367 . .

Rescurce Library Dear Lieutenant Randall:

(916} 758-5353
This is to acknowledge your letier regarding the Commission's
propcsal to adopt the same background investigation requirements
for reserve officers as are now required for regular officers.

. The Commission appreciates your support for the proposal. Your
letter will be provided to tlie Commission for consideration at
the January 22, 1986, public hearing.

Sincerely,

Mwzee . foelloe

NORMAN C. BOEHM
Executive Director
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POLICE DEPARTMENT
: ) - GENE FOWLER {2 Thira Stree
MEMORANDUM i COMMANDER Cares, Cai, 98307

TO + Norman C. Boehm, Executive Director

Commission on Peace Officers Standards and Training
FROM : Gene Fowler, Commander-Cperations
DATE : December 16, 1985

SUBJECT: Bulletin 85-17

As of June, 1983, the Ceres Police Department conducts the same
background investigations on Reserve Police Officers that is
required of regular full-time Police Officers and in accordance
with P,0.5.T, guidelines.

Attached is a memorandum from Sergeant Perez pertaining to the
background investigative requirement for Reserve Officers.

I am in full agreement with the proposed change.

If T cean be of further assistance please do not hesitate to
contact me.

Aeslomt Al

A. Gene Fowler
Commpander-Operations

) £

OISO~
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MEMORANDUM

TO

FROM
DATE :

SUBJECT:

In regards
regarding

reserve po

Commander Gene Fowler, Operations
Sgt. Freﬂ Pere:z
December 13, 1985
Response to Public Hearing--Background Invegtigation Requirements
for Selection of Reserve Qfficers -
to bulletin 85-17 relating to a proposal changing tﬁe pelicy
the background investigztion requirements for the selection of

lice officers, the Ceres Police Department Reserve Unit is in
-

full agreement with the proposal and have already adopted it for use within

our department.

Attached y
conducting

Officer.

.Respectful

ou will find a brief summary of the guidelines that we use when

a background investigation on an applicant for Reserve Police

ly Submitted

=N

s RS

Sgt. Fred

Perez
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BACKGROUND INVESTIGATIONS: Ceres Police Dept. Reserve Unit

After June 1983 the Ceres Police Department Reserve Unit has been conducting
full background investipations on all Reserve Officer applicants.
The Reserve Unit has followed departmental procedures based on State

guidelines and regulations.

After each applicant has sucessfully completed a physical agility test, oral
interview and written examination, they are issued a background information
packet which requires the applicant to complete the POST Personal History
Statement. This must be completed prior to conducting ;he background
investigation. Each applicant is fingerprinted and the cards are sent to

both the State and F.B.I. te disclose any criminal record.

The applicant is instructed to return.the packet to the Background Investi-
gator within a prescribed period of time, together with copies of official
records needed to verify citizenship, education, marital status, militaty
L service, and bankruptcy. The applicant is also required to sign several
‘. release of information waivers. The investigator a&Ad applicant review the
Personal History Statement and each document is signed by the applicant.
When the investigation begins is shall include.an inquiry into the following

sources of information:

State Department of Motor Vehicles

High school and all higher educational institutions

State bureaus of wvital statistics or county records

All police files in jurisdiction where the applicant has lived or worked
Criminal records of the California Bureau of Investigation and Identification

Any F.B.I. records

All previous employers”

Persconal references supplied by the applicant

(V=T B - LV -

The applicant's past and present meighborhoods

10. The applicants credit records

11. When appropriate, military records
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During the course of the investigation the investigator will make several
unannounced visits to friends and family members of the applicant and

will also visit and applicant’'s home.

The investigator maintains a checklist in the file which notes the date
that each required document is received and each visit and personal contact

made.

Once the background investigation is completed the results are dictated

and transcribed and made available to the Division Commander and Reserve

Liason Sergeant for the purpose of evaluation to determine whether the applicant
is suitable. The Division Commander shall approve it or return it to the
investigator for additional! investigation eor correction.

When the report has been approved it is forwarded with an endorcement and
recommendation as to employment to thg Chief of Police who shall make the

final determination concerning appointment or rejection of the applicant.
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Dear Commander Fowler:

—
3

Resource Liorary
{916, 7385353

JOHN K VAN DE KAMF, Aflorney Genera!

This is to acknowledge your letter regarding the Commission's

proposal to adopt the same background investigation requirements
for reserve officers as are now reguired for regular officers.

The Commissjon appreciates your interest in the proposal. Your
letter will be provided to the Commission for consideration at

the January 22, 1986, public hearing.

Sincerely,

W&Mu_,

NORMAN C. BOEHM
Executive Director
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Commission on Peace Officer Standards and Training
NOTICE OF PUBLIC HEARING
Amendment of Commission Procedure for Reserve Officer Selection

Notice is hereby given that the Commission on Peace Officer Standards and
Training (POST), pursuant to the authority vested in Section 13506 of the
Penal Code to interpret and make specific sections 13503, 13506, 13507, 13510,
13510.1, 13510.5, and 13512 of the Penal Code, proposes to adopt, amend, or
repeal procedures incorporated by reference into Regulations in Chapter 2 of
Title 11 of the California Administrative Code. A public hearing to adopt the
proposed amendment will be held before the full Commission on:

Date: Wednesday, dJanuary 22, 1986
Time: 10:00 a.m.
Place: Bahia Hotel

San Diego, California
Notice is also hereby given that any interested person may present oral

statements or arguments, relevant to the attion proposed, during the public
hearing.

INFORMATIYE DIGEST

“Existing Commi ssion Procedure H-2, provides standards for reserve officer

selection. The proposed amendment would adopt the same personal history
investigation for reserve officers as now required for regular officers
established in Section 1002{a) of the Commission's Regulations.

Existing H-2-3(e) refers to the requirements of Government Code Section
1031{d). The proposed change would add the requirements of the personal
history investigation contained in Procedure C-1. The proposed added require-
ment would apply to all categories of reserve officers (Levels I1lI, II, and I
reserves). The Commission may also consider applying the added requirement to
only certain levels of reserve officers.

PUBLIC COMMENT

The Commission hereby requests written comments on the proposed actions that
are described in this notice. Written comments relevant to the proposed
actions must be received at POST no later than January 13, 1586 at 4:30 p.m.
Written comments should be directed to Norman C. Boehm, Executive Director,
Commission on Peace Officer Standards and Training, 1601 Alhambra Boulevard,
Sacramento, CA 95816-7083.



ADOPTION OF PROPOSED REGULATIONS

After the hearing, the Commission may adopt the proposal substantially as
described in this notice, if approved, or may modify the proposal if such
modifications remain sufficiently related to the text as described in the
Informative Digest. 1f the Commission makes changes to the language before
adoption, the text of any modified language will be made available to the
public at least 15 days before adoption. A request for the modified text
should be addressed to the agency official designated in this notice. The
Commission will accept written comments on the modified language for 15 days
after the date on which the revised text is made availabie.

TEXT OF PROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action
may be obtained at the hearing or prior to the hearing upon reguest in writing
to the contact person at the above address. This address also is the location
of all information considered as the basis for these proposals. The informa-
tion will be maintained for inspection during the Commission's normal business
hours (8 a.m. to 5 p.m.).

ESTIMATE OF ECONOMIC IMPACT

The Commission has determined that the proposed changes: (1) will have no
effect on housing costs; {2) do not impose any new mandate upon local agencies
or school districts; (3} involve no increased nondiscretionary costs of
savings to any local agency, school district, state agency, or federal funding
to the State; (4) will have no adverse economic impact on small businesses;
and (5) involve no significant cost to private persons or entities.

CONTACT PERSON

Inquiries concerning the proposed action and requests for written material
pertaining to the proposed action should be directed to Georgia Pinola, Staff
Services Analyst, at the above-listed address, or by telephone at (916)
739-5400. .



Commission on Peace Officer Standards and Training

PUBLIC HEARING: Amendment of Commission's Procedure
~ for Reserve Officer Selection

STATEMENT OF REASONS

The Commission is required by Penal Code Section 13510 to set selection and
training standards for all peace officer members of agencies which participate
in the POST programs,

Commission Procedure H-2, which provides standards for reserve officer

selection, was incorporated by reference into Commission Regulation 1007 on
April 15, 1982,

The background investigation selection standard for reserve officers is
similar to the minimum standard for regular officers. Both reserve and
reqular officer appointments are subject to the legal requirement of
Government Code Section 1031,

Presently, agencies conducting background investigations for reserve officers
are not required to conduct inquiries witheprior and current employers, ref-
erences, neighbors, or educational institutions. Similarly, credit checks and
Department of Motor Vehicles checks are not required. The current reguirement
is simply that a "thorough background investigation" be conducted. Based on
POST compliance inspections, this often results in an inadequate background
investigation of reserve officers.

When the Commission established background investigation requirements for
reserve officers in 1982, reserve officers were viewed as a volunteer force
functioning under close supervision of regular officers. It was, therefore,
the expressed desire of the Commission to impose only what the law required as
selection standards.

The nature of reserve forces throughout the State has evolved to the point
where over half of reserve officers are believed to be paid, part-time
officers, many of whom work 40 hours per week. The majority of reserve
officers are believed to receive salaries for some duties, though not for all
assignments. Large numbers, as Level I reserves, carry out general law
enforcement duties without immediate supervision.

The liabilities associated with appointing persons, even to perform very
limited functions as peace officers, have caused most agencies to conduct the
same type of background investigations for reserves as for regular officers.
Some departments, however, conduct only minimal inquiries into the background
of reserve officers. Given that significant consequences may accrue where
adequate background investigations are not conducted, there appears to be a
compelling need that all reserve officers be subject to a thorough background
investigation.



Specifically, the Commission proposes to amend Procedure H-2-3{e) to require
that the personal history investigation be conducted in accordance with
Commission Procedure C-1, which will inciude inquiries with prior and current
employers, references, neighbors, and educational institutions, as well as
credit checks and Department of Motor Vehicles checks for driving status and
records of convictions. '

Because Level IIl Reserve Officers are restricted to limited duties not
requiring general law enforcement powers, the Commission may amend the pro-
posal at the hearing to apply only to Level I and Level II Reserve Officers.

11/14/85
#82858B
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Commission on Peace Officer Standards and Training

PUBLIC HEARIﬁG: AMENDMENT OF COMMISSION PROCEDURE
FOR RESERVE OFFICER SELECTION

PROPOSED LANGUAGE

COMMISSION PROCEDURE H-2
July ¥, 1986

Procedure H-2 was incorporated by reference into Commission Regulation 1007,
on April 15, 1982, A public hearing is required prior to revision of this
directive.

RESERVE OFFICER SELECTION

Purpose

2-1. This Comission procedure sets forth the selection standards establiished
by statute and the Commission for reserve officers and establishes policy and
procedures for applying such standards.

Selection Standards

2-2. Exemption to Selection Standards: Adoption of minimum selection stan-
dards, by the Commission, does not imply that reserve officers appointed prior
to January 1, 1979, are exempt from these standards. Selection standards were
previously mandated by legislative action.

2-3. Minimum Selection Standards: The following minimum standards for selec-
tion shall apply to all reserve officers:

a. Felony Conviction. Government Code Section 1029: Limits employment
of convicted felons.

b. Fingerprint and Record Check. Government Code Section 1030 and
1031(c}: Requires fingerprinting and search of local, state and
national files to reveal any criminal records.

¢, Citizenship. Government Code Section 1031{a} and 1031.5: Specific
citizenship requirements for peace officers. (Effective 1-1-85)



"
.

E.

NOTE:

2-4,

Age. Government Code Section 1031{b): Requires minimum age of 18
years for peace officer employment.

Moral Character. Government Code Section 1031(d): Requires good
moral character, as determined by a thorough background investigation,
For Level III, Level 11, and Level I reserve officers, the background

jnvestigation shall be conducted as prescribed in PAM Procedure C-1,

Education. Government Code Section 1031(e): Requires high school
graduation or passage of the General Education Development test
indicating high school graduation level (refer Commission Re?ulation
1002(a){4? for test scores). (This requirement does not apply to a
reserve officer appointed prior to March 4, 1972);

Physical and Psychological Suitability Examinations. Government Code
Section 1031(f): Requires an examination of physical, emotional and
mental conditions.

Interview. Commission requirement that each peace officer must be
interviewed personally by the department head or his/her representa-
tive prior to appointment, '

See PAM Section A, Law, for compleie text of the above laws specified
in 2-3 a through g.

Selection Documentation

Selection Files and Records: Departments shall document reserve officer

background investigations and maintain records security procedures which are
simitar to those used for regular officer selection.

2-5.

Notice of Appointment/Termination

Notice of Appointment/Termination, POST Form 2-114, is required to be
submitted in accordance with Commission Regulation 1003 and PAM, Section C-4.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

o

COMMISSION AGENDA ITEM REPORT

Purposge:
mDeciaion Requested Dlnfomtion Only D Status Report Financial Impact %

Agenda Ttem Title Meeting Date

“Model" Advanced Officer Training Course January 22, 1986
Bureau Reviewed By Researched By

Training Program Services Glen Fine Hal SnouL&
Executive Director Approval Date of Approval Date of Report
//Z Z é Z . (*7‘_& December 5, 1985

Yes (See Analysis per details)
No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

ISSUE

Approval of pilot presentations of the "Model" Advanced Officer Training Course
under Reimbursement Plan I.

BACKGROUND

At the January 1985 Commission meeting and public hearing to revise Advanced Officer
(Continuing Professional) training requirements, Commissioners were informed that
the existing POST requirements for advanced officer course content are flexible to
meet local and varying conditions. The curriculum must generally relate to Basic
Course subjects and Commission Procedure D-2 suggests recommended subject areas

(see Attachment A}, The result is that the content of advanced officer.courses is
largely determined locally and varies considerably from presenter to presenter.

Law enforcement agencies generally favor this non-specific curriculum standard and
also support permitting any technical course to also satisfy the requirement.

However, there appears to be a need for another alternative in the form of a POST-

specified advanced officer course. Staff has been working with the input of an ad
hoc advisory committee to develop a "Model" Advanced Officer Course.

Analysis

-~ A 24-32-hour “"Model" Advanced Officer Course has been developed that emphasizes

officer safety and other subject matter that address agency Tiability issues. The
course is designed to maximize trainee participative activities and evaluations,
thus minimizing lecture format. The intent of this course is to afford opportunity
for trainees to experience realistic win-win field exercises so as to gain greater
ability and confidence. In a non-threatening and non-embarassing manner, trainees
will be evaluated and given on-the-spot remediation for deficiencies. Non-
remediated deficiencies will be reported to the employing agencies.

Trainees are expected to participate and pass each proficiency. Student proficiency
is expected to be demonstrated at the specified levels, Scenarios, using role
players and evaluators, will primarily involve typical situations and, to a lesser

POST 1-187 (Rev. 7/82)




ATTACHMENT A

40

Commission on Peace Officer Standards and Training

POST Administrative Manual COMMISSION PROCEDURE D-2
Revised: January 24, 1985

Procedure D=2 was incorporated by refgrence iqto Commission Regulation 1005 on
April 15, 1982. A public hearing is required prior to revision of this
directive,

ADVANCED OFFICER COURSE

Purpose

2-1. Specification of Advanced Officer Course: This Commission procedure

implements that portion of the Minimum Standards for Training established in
Section 1005(d} of the Regulations for Advanced Officer Training,

Course Obiective

2-2. Advanced Officer Course Objectives: The Advanced Officer Course is

designed to provide updating and refresher training at the operations level.

It is not to be used to present single-subject presentations., Since these are

designed to train personnel in a specific subject area, single subjects are

more properly addressed in POST-certified Technical Courses. PFlexibility ig

to be permitted in course content and manner of course offering in order to
meet changing conditions and local needs. :

The Advanced Qfficer Course shall not be used to circumvent Commission-imposed
limitations of funding for specific training. .

Course Content
2-3. Advanced 0Officer Course Content: The Commission recommends the

following topics be considered, but not required, as part of the Advanced
Qfficer Course:

New Laws

Recent Court Decisions and/or Search and Seizure Refresher
Officar Survival Techniques

New Concepts, Procedures, Technology

Discretionary Decision Making (Practical Field Problems)
Civil Liability-Causing Subjects

The course may contain other currently needed subject matter such as, the
topical areas of the Basic Course, Commission Procedure D-1., It is suggested
elective subjects address current and local problems or needs of a general,
rather than a specific, nature.

. 2-4. Presentation and Curriculum Design: Curriculum design and the manner in
which the Advanced Offlicer Course 1s proposed to be presented may be developed
by the advisory committee of each agency certified to present the Advanced
Officer Course and shall be presented to the Commission for approval.

2-5, Minimum Hours: The Advanced Officer Course shall consist of time blocks
of not less than two hours each, regardless of subject matter, with an overall
minimum of no less than 20 hours. The maximum time period for presenting an
Advanced Officer Course is 180 days. .




ATTACHMENT B

Commission on Peace Officer Standards and Training

POST MODEL ADVANCED OFFICER COURSE

~ Course Outline

POST ADMINISTRATIVE MANUAL REFERENCE

Commi ssion Procedure D-2 defines the minimum requirements for Advanced Officer
Courses. This course provides an alternative to the existing Advanced Officer
Course.

LEGAL REFERENCE

None

BACKGROUND

This curriculum is based upon the need to have a POST-specified Advanced
Officer Course that is considered by POST and California law enforcement as
the desirable refresher training needed for officers and supervisors with .
field assignments that should be completed once every two years. Particular
emphasis is placed on officer safety and other subject matter that address
agency liability issues. The course is designed to maximize trainee partici-
pative activities and evaluations, thus minimizing lecture format. The intent
of this course is to afford opportunity for trainees to experience realistic
win-win field exercises so as to gain greater ability and confidence. In a
non-threatening and non-embarassing manner, trainees will be evaluated and
given on-the-spot remediation for deficiencies. Non-remediated deficiencies
will be reported to the employing agency. Trainees are expected to partici-
pate and pass each proficiency. Student proficiency is expected to be
demonstrated at the specified level. Scenarios, using role players and
evaluators, will primarily involve typical situations and to a lesser extent,
the unusual type calls. Scenarios will involve trainees in the roles of
“handling officer" and "backup officer." Use of proper tactics to avoid
injury and death will be stressed. :

CERTIFICATION INFORMATION

Reimbursement is provided under Plan I. To assist presenters and instructors,
the POST Basic Course Unit Guides and Scenario Manual are available upon
request and contain more detailed information on this curriculum. Course
hours may vary from 24-32 depending upon locally determined curricuium.
Maximum course attendees is 24.



TOPICAL OUTLINE

Hourly Distribution

(Core Curriculum
1.0 Course Overview/Adminstrative Issues
2.0 Legal Issues Relating to Liability
3.0 Narcotics Update
4.0 Officer Safety and Field Tactics

5.0 Arrest and Control/Weaponless Defense/
Weapons Retention/Baton Techniques

6.0 Interpersonal Communication Skills

7.0 Locally Determined Curriculum {Restricted
to Basic Course Subjects)

Total Hours

*Evaluation of Trainee Proficiencies
Is Done Within Each Instructional Block

. LEARNING GOALS

1.0 COURSE OVERVIEW/ADMINISTRATIVE ISSUES

24-32%

1.1 The student will understand course participation and performance

requirements.

2.0 LEGAL ISSUES RELATING TO LIABILITY

2.1 The student will develop an understanding of civil Tiability Tlaws

impacting the officer and employing agencies.

2.2 The student will become familiar with the most recent case
decisions holding individual officers and/or employing agencies

liable for negligence.

3.0 NARCOTICS UPDATE

3.1 The student will become familiar with criminal activities related

to narcotics including:

a. Newest forms of substance abuse
. b. Recent criminal cases

¢c. Current drug terminology

d. Criminal deception tactics

e, Officer safety

-2-



4.0 OFFICER SAFETY AND FIELD TACTICS

4.1

4,2

4.3

4.4

4,5

The student will develop an understanding of current officer safety.

issues including:

a. Incidents of officer involved-shootings
b. Assaults on peace officers in California
c. Officer attitudes

d. Officer behavior and over-reaction

e. Need for balanced perspective

f. Prevention

g. Physical conditioning

The student will understand the importance of proper tactics
including:

a, Initial approach and planning

b. How to identify hazardous situations
c. Backup support

d. When to back off and regroup

The student will participate in small group discussions in
reviewing recent case examples (media} and determining appropriate
officer response.

When an officer is shot the student will understand:

a. The psychological effect of being shot or injured -
b. How to cope with trauma situations

c. How to maintain calm presence

d. The importance of not over-reacting

e. The type of information to broadcast

The student will develop an understanding of how to handle and
provide backup support including:

Avoiding crossfire deployment

Gas, helicopters, canine

Suspicious person

Robbery in progress

Routine car stop

. Neighborhood disturbance

Others (at the option of each presenter)

O -hoo o o
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- Mentally disturbed person

- Prowler

- Landlord-Tenant dispute

- Bar disturbance with weapons
- Open door in business

- Warrant service

- Drunk call



4.6

The student will demonstrate proficiency in using proper field
tactics for the following situations:

a. Burglary in progress
b. Felony vehicle stop

5.0 ARREST AND CONTROL/WEAPONLESS DEFENSE/WEAPONS RETENTION/BATON

5.1

6.1

6.2

#81338/312A
12-18-85

The student will demonstrate proficiency on the following arrest
situations:

a. Search single and multiple suspects

b. Cover officer

c. Visual search, cursory search, felony search

d. Use of restraint devices (single and multiple suspects)
e. Control hold

f. Take-down tactic

g. Carotid restraint

h. Front and rear gun take-aways

i. Recognized method of weapons retention

j. Baton techniques

| 6.0  INTERPERSONAL COMMUNICATIONS

The student will understand the fundamental dynamics involved in
communicating with others including:

Why people generally react properly to the positive approach
How the negative approach can be a vicious cycle

- How to motivate people
Listening techniques

. Advantages to officer for using good communication skills

[1 =N - T
s & » L]

The student will understand strategies to diffuse potentially
violent persons including:

a. Avoidance of trigger words and behavior
b. Gentle, friendly, and firm demeanor



HOURLY DISTRIBUTION SCHEDULE

Daz One
8- 9

9-12
12 N
1-5

Day Two
8-10
10-12
12 N
1-5

12 N
1-3:30

3:30-5:00

Day Four

Course Overview/Administrative Issues (Classroom}
Narcotics Update (Classroom)
LUNCH

Arrest and Control/Defensive Tactics/Weapons Retention
{Field Exercises)

Legal Issues Relating to Liability (Classroom}
Interpersonal Communication Skills (Classroom)
LUNCH

Officer Safety and Field Tactics (Classroom Lecture,
Discussion, Small Groups)

Officer Safety and Field Tactics
(Field Exercises and Laser Village)

LUNCH

Officer Safety and Field Tactics
(Field Exercises and Laser Village)

Officer Safety and Field Tactics
(Critique and Evaluation)

Optional depgnding on locally determined subjects added



COMMISSION ON PEACE OFfICBR STANDARDS AND TRAINING

. COMMISSION AGENDA ITEM REPORT
Agenda Item Title STATUS REPORT ON eeting Date
DRIVER TRAINING RESEARCH PROJECT , January 22, 1986

Bureau Reviewed By : '}}3; Researched By

Training Program Services Harold Snow Jim Holts

Exec ve Director Approval Date of Approval Date of Report
MC’-M /2~17- g&"" December 10, 1985
Pr_—w]:gz:i:sion Requested DInformation Only [:X] Status Report Financial Impact E ;ge (See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets 1f required.

ISSUE

Status Report on the Driver Training Research Project.

BACKGROUND

The 1985/86 POST Budget contained a $1.3 million augmentation for
"Specialized Training for Peace Officers in Critical, Liability
Causing Subjects," which includes a driver training research study.
Two primary objectives for the driver training research study

include:
~ To develop a long range plan in regard to POST's role for law
enforcement driver training that includes examining all

alternatives, and

- To research the state-of-the-art advancements in driving
simulators or related technologies and determine the
feasibility of POST's involvement in appropriate
support of such enhancements at selected sites around

the State.

It was decided that this research project should be staffed by a

POST Management Fellow Consultant. During the months of September
and October, numerous candidates were interviewed around the State.
Lieutenant Jim Holts from the Los Angeles Sheriff's Department was"
selected to direct the project. He began his contract with POST on

November 1, 1985,

ANALYSIS

Activities concluded during the months of November and December
include:

- Developed Project Objectives and Work Plan

- Developed a six-month itinerary to meet with vendors and
view on-site demonstrations of existing simulator systems

lI - Compiled a tentative listing of Advisory Committee members

- Participated in a 24-hour driver training course

POST 1-187 (Rev. 7/82)



As it relates to descriptive criteria, various capabilities will
be considered, including:

- Computer generated graphics - front, sides and rear

- Replication of appearance and handling characteristics of
vehicles typically used by law enforcement

- Videotape recording and playback capabilities

~ Scenarios used in training should be realistic and winable
situations

- Simulator handling characteristics shcould be responsive to
driver actions ‘

- Gravitational and audio sensations should accompany visual
simulations.

These criteria are illustrative only and will be carefully
developed by staff and the Driver Training Advisory Committee.

The technological research phase is expected to be completed by
April, 1986. Recommendations will be submitted to the Commission
at that time, possibly with a draft Request For Propocsal to
vendors for the design of a law enforcement driver training
simulator.

The research on the objective dealing with the long range plan
for driver training will be intensified after the technological
research phase has been completed.

12-20-85
DT019



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

-

. COMMISSION AGENDA {TEM REPORT

Agenda Item Title

Approval of RFP on Shoot/No Shoot Simultation System

Meeting Date

January 22, 1986

Bureau .

Reviewed By

Reggarched By

Training Program Services |Glen Fine al Snow
Executiye Director Approval Date of Approval Date of Report
jM_M« [~37 3o December 27, 1985

Purpose:

Yes (See Analysils per details)

gDeciaion Requested DInformation Only D Status Report

Financial Impact %No

In
sh

the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION.
eets if required.

@

ISSUE

Should a Request For Proposal (RFP) be approved for a prototype shoot/no shoot
simulation system and pilot testing?

BACKGROUND

The 1985/86 POST Budget contains a $1.3 million augmentation for "Specialized
Training for Peace Officers In Critical Liability Causing Subjects," which includes
a study to determine the feasibility of developing simulators or simulation systems
to more effectively train officers in handling shoot/no shoot situations. Tradi-
tional instructional techniques have limited ability to closely simulate street
conditions and the stresses they induce.

The project is staffed by POST Management Fellow Consultant Lou Trovato, who is a
Lieutenant from the Los Angeles Police Department. He began his contract with POST
on October 7, 1985, Progress to date includes literature review, on-site inspec-
tions and demonstrations of shoot/no shoot simulation systems, consultation with
potential vendors, and formation of a Shoot/No Shoot Technical Advisory Committee.

The training objective to be addressed by the project is the ability of an officer
to use good judgment in high stress, possible shoot/no shoot situations which may
be encountered in actual field situations, As such, heavy emphasis will be placed
on the proper use of deadly force and the associated decision-making process.
Emphasis would also be on the use of scenarios which simulate realistic conditions
under which decisions must be made for the use or withholding of deadly force. A
final report will be prepared summarizing all research, findings and conclusions.
The report will recommend an action plan to include the type of equipment to
purchase, manner of training delivery, intended trainee audience, cost considera-
tions and the nature of POST's role in the maintenance and operation of the
system(s).

Contracts to expend funding included in the current-year budget must be approved by
the Department of General Services by June 30, 1986. Various alternatives have

POST 1-187 (Rev. 7/82)

Use additional




been considered including outright purchase of equipment and contracts for
specified software programs or development of an RFP seeking competitive bidding on
a well defined system and program for this fiscal year. In order for the latter .
alternative to be feasible, a clear understanding of the capabilities and
requirements for a shoot/no shoot simulation system must be known and approved at
this time in order to meet a rigid time schedule that involves Commission approval
of a conceptually described RFP at the January 1986 meeting, distribution of the
RFP in February 1986, screening and selection of the best bid proposal by April and
Commission approval of contract(s) at the April 1986 meeting. This report defines
as specifically as possible the RFP objectives and requirements and recommends that
an RFP be prepared and distributed.

ANALYSIS

Existing techniques for shoot/no shoot training usually involive the showing of
videotape/film scenarios followed by group discussions or projecting the scenario

on paper or a wall and having the trainee react accordingly, sometimes shooting

with plastic bullets. This training is considered useful but not as good as it
could be with the realism created by a good simulation system. Several shoot/no
shoot film and video programs are commercially available, some of which have been
adapted to simulations that involve trainee interaction. The commercially developed
programs appear not to be directed expressly at the desired judgment or decision-
making ability but rather to the manipulative or psychological/physiological

aspects of shooting. The existing shoot/no shoot programs, for example, can record
the reaction time and accuracy of trainee shooting response. At least one simula-
tion program can vary the difficulty of scenario selection, depending upon the
stress condition (heart beat and pulse} of the trainee. The Los Angeles Police
Department's DEFT Firearms Simulation System comes close to meeting our desired .
instructional objective, as it measures whether trainees shoot within the agency's
shooting policy or not. The problem with the DEFT system is its use of outdated
computer equipment and high cost to produce scenarios using 35 mm film rather than
video. This system also does not use laser-fitted weapons to measure trainee
response, which would be more cost effective to replicate and develop.

Research to date indicates that no simulator currently exists that is designed to
meet POST's specific instructional objective. All of the simulators observed
either have other objectives or technologically do not have the required capabili-
ties envisioned as necessary. Our analysis suggests that the ideal sequence of
events occurring in a simulation system include: (1) trainee receives instructions
and laser-equipped handgun; (2) trainee enters the simulator; (3) trainee learns by
video and audio of the circumstances and conditions surrounding the incident he/she
is about to handle; (4) trainee views a three to six-minute scenario in life-size
images on a screen with high resolution quality; (5) trainee makes a judgment and
performs accordingly by shooting, withholds shooting, takes cover, issues voice
commands or combinations of the above; (6) simulation system instaneously records
trainee's response and branches the scenario to a scene depicting the logical
consequence of the response, e.g., innocent bystander shot; (7) in positive feed-
back language, the simulation system automatically provides coaching instructions
on what was done wrong and how the performance could be improved; (8) trainee is
recycled through the scenario until it is performed correctly; and (9) upon
successful performance, the simulator congratulates the trainee for a job well done.



As the amount of time will vary, the simulation system would record the time each
trainee requires to successfully complete each scenario. Permanent records,
however, would be maintained on only summary information for all trainees., It is
believed that this self-paced instructional design will obviate the costly neces-
sity for instructors to serve as trainee counselors following the scenario, except
for especially poor performing trainees, The three unique aspects of this
described system are: (1) the realism created by 1ife-size, clear images; (2) the
positively reinforced instruction provided by the system based on trainee perform-
ance; and most importantly (3) the capability of the system to immediately branch
to an appropriate scene depicting consequences of each behavior. Scenarios can be
designed to have officers perform either as handling or backup officer. Also,
scenarios can be designed for day or night conditions. Finally, scenarios can
include the use of various props such as vehicles, vehicle doors, telephone poles,
etc. The above-described simulation system appears to include the following equip-
ment capabilities: microcomputer with laser disc player, video images projectable
to life size, laser optics-fitted handguns, computer responsive to deflected laser
beams and sound commands from trainees, and video recorder/player adapted for low
1light conditions, Simultaneous video recording should occur of the trainee and the
scenario {front and from behind trainee) with both recordings superimposed on one
another. The video recording is used to assist in counseling the unusual student
with serious performance problems.

In addition to the above described capabilities and equipment, the RFP would be
designed to call for the following elements:

1. Instructional objective based upon improving judgment and dec1s1onmak1ng
ability in possible high-stress shooting situations.

2. The scenarios should be based upon actual cases that are realistic and are
win-type situations. The RFP would require development of five POST-
prescribed scenario programs for pilot testing. POST will provide a
general description of each scenario, and the contractor, using a law
enforcement representative as a technical advisor, will develop a detailed
production script for POST inspection and approval prior to production.

3. The simulation should permit the use of stationary objects for trainee
cover, e.g., vehicle, building, etc. It is believed that the use of cover
is a reasonable judgment under many shooting circumstances.

4. The simulation system should have the capab111ty to branch to an
appropriate result depending on the trainee's response, e.g., withholds
shoot1ng, withholds shooting and takes cover, shoots and takes cover,
shoots, issues voice commands, etc. The v1deo scenario should
instantaneously branch to a variety of alternatives from the suspect
returning fire, suspect being wounded and returning fire, suspect
surrendering, suspect fleeing, innocent bystander being shot, etc.

5. The simutation system needs to have the cdmputer record the location of
the trainee's shots.

6. The simulation system needs to have video recording and playback
capability.



7. One complete simulation system should be installed at a location
determined by POST by February 28, 1987.

8. The simulation system is to include an authoring software package to .
enable POST or another contractor to develop scenario programs.

9. The contractor should provide a description of facility requirements for
the simulation system to be housed in a fixed facility and a mobile unit.

10.  The contractor should provide a description of technical staffing to be
provided by the contractor for pilot testing the system at a POST-
designated training site for a period beginning March 1, 1987 to June 30,
1987,

11. Vendors will be given opportunity to respond to POST having proprietary
rights versus vendor marketing rights, and how that may impact costs.

The long-term use and delivery of shoot/no shoot simulation training should await
results of pilot testing and development of an action plan as part of this study's
final report. It is clear that this training is relevant to both recruit and
in-service training, but pilot testing is planned for in-service level training.
Because shooting situations are so infrequent, it is reasonable to suggest that
this training should be repeated by trainees from time to time using different
scenarios. It also seems reasonable to suggest that because simulator shoot/no
shoot training can be relatively brief (one to two hours), it should be combined
with other training for cost-effective reasons. Along with these issues, the
action plan should also address portability vs. fixed locations for the system.

It is difficult to estimate the cost for developing this shoot/no shoot simulation
system because the system envisioned does not now exist. The equipment cost could
range from $50,000 to $200,000. A one-time-only cost for developing an authoring
software package should be relatively inexpensive. The development of the video
“scenarios including branching consequences and positive remedial instruction is the
most difficult cost to calculate., The most cost-effective means for producing
scenarios appears to be video, although POST's RFP should not rule out computer-
generated graphics., The development of scenarios, however, must be done with
broadcast quality to insure realism. At this time it appears that a dedicated,
expressly designed building is not necessary to house the simulation system, It
will be necessary to have controlled lighting and sound conditions along with
adequate space for trainee waiting and counseling. There appears a strong likeli-
hood that the proposed system could be made mobijle and placed in a van or trailer.
The results of the competitive bidding should provide considerable insight into
some of these costs,

The 1985-86 budget includes an appropriation of $557,000 for equipment and for
production of video recorded scenarios. In addition, there is separate money for
implementing this pilot training. If approved, the RFP itself will be completed,
and sent to potential vendors.

If the Commission concurs, a Request For Proposal will be prepared that is consis-

tent with the description and time schedule provided in this report. A recommended

contractor will be brought back to the Commission for action at the April 1986
meeting.

RECOMMENDATION | .

Approve a Request For Proposal for a prototype shoot/no shoot simulation system and
pilot testing, as previously described, at a cost not to exceed $557,000.
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Use additional

ISSUE

Should the Commission approve a public hearing for the purpose of updating POST's
Reserve Officer Training Standards?

BACKGROUND

POST has authority under Penal Code Sections 832.6 and 13510 to establish training
standards for reserve officers (See Attachment A}. Pursuant to the passage of
Section 832.6 in 1977, the Commission, effective January 1, 1979 adopted the
existing reserve training standards for Reserve Level I (Work Alone, General
Enforcement), Level II (Ride Along), and Level III (Limited Function). Training
standards for each level are described in Commission Procedure D-7. See
Attachment B for these standards.

As approved by the Commission at its October 1985 meeting, a study of reserve
officer training standards was begun in light of the approved curriculum changes
to P.C. 832, Arrest and Firearms Course. The Commission approved curriculum
changes to the P.C. 832 Course effective July 1, 1986, which impact reserve
officer training standards for Levels I and II. 1In addition, to these technical
modifications, it was noted, that particular attention would be devoted to the
training requirements of Level II Reserves which are currently considered to be
most in need of improvement. This study does not address the classroom training
standard of Level I Reserve Officers by significantly increasing the minimum
hours beyond 200. If needed, this would be a separate study in the future
because of the additional extensive research necessary for such an undertaking.

With the input of an Ad Hoc Advisory Committee on Reserve Officer Training
Standards (Attachment C), staff has developed proposed revised training standards
for reserve officers to be considered at a public hearing in conjunction with the
April 1986 regular meeting should the Commission approve of such action,

POST 1-187 (Rev. 7/82)




ANALYSIS

The existing training requirements for Reserve Officers are as follows:

)
Existing Training Requirement .
Level III - Module A - Minimum 40 Hours
(Limited Function) (P.C. 832 Arrest and Firearms Course)
Level II - Module A + Module B - Minimum 40 Hours
{Ride Along) (Includes First Aid, CPR, and Role of Backup
. Officer)
Level 1 - Modules A & B + Module C - Minimum 120 Hours
{Non-Designated) (200 Hours Classroom - Modules A, B, and C).
In addition, 200 hours of Field Training is
required.
Level I - Regular Basic Course
(Designated)

Alternative #1--The curriculum standards for the 40-hour Arrest and Firearms

Course (Attachment D), were modified by Commission action in October 1985 and

become effective July 1, 1986. The changes included adding the subjects (Law and
Preliminary Investigation) to the 24 Arrest Course and removing the subject of

Arrest and Control., At the same time, the Commission approved a change to adopt

a 16-hour Communications and Arrest Methods Course which is recommended for those
peace officers that make arrests. Penal Code Section 832.6(3) specifically

requires Level III Limited Function Reserve Officers to compiete the 40-hour P.C. -
832 Course, Because these reserve officers are exposed to arrest situations, it .
is being recormended that they be required to additionally complete the 16-hour
Communications and Arrest Methods Course for a total minimum training requirement

of 56 hours., This would, if approved, become the new Module A Reserve Officer
Training Requirement. This change would necessitate a 16-hour reduction in

Module C (Reserve Officer Level I required training) by reducing or eliminating

time currently devoted to Investigation, Law, Communications, and Community

Relations. The current training requirement for Level II, Ride-Along Reserve
Officers, is Module A and the 40-hour Module B that includes First Aid, CPR, and

Role of Backup Officer. By increasing Module A by 16 hours, this automatically
increases the training required for Level II Reserve Officers by 16 hours.

Alternative #2--The current training requirements for Level II Reserve Officers

have long been considered inadequate when compared with their commonly performed
duties, which can be virtually everything a regular officer performs, except this
reserve officer does so under the immediate supervision of a certificated regular
officer. The Commission may wish to consider as an alternative making changes to

the training standards of Level II Reserve Officers. If the Commission concurs

with this alternative, it is recommended that 50 hours of Module C (Required

Training For Non-Designated Level I Reserve Officers), be reassigned to Module B
{Required Training for Level II, Ride Along Reserve Officers). The proposed

90-hour Module B would include an additional six hours of First Aid-CPR training
mandated to go into effect before July 1, 1986 by the Emergency Medical Services
Authority. See Attachment E for proposed revisions to Commission Procedures D-7

and H-5. Alternative #2 would include the changes proposed in Alternative #1, .
the above changes for Level Il Reserve Officers as well as some technical changes .
described below. '




This study does not attempt to address the question of how much additional
training beyond 200 hours is needed for non-designated Level I Reserve Officers.
It is believed, however, that this training standard is in substantial need of
updating because of the new 520-hour Basic Course and the fact these peace
officers perform or have authority to perform the same functions as a regular
officer, To update this training standard would require a separate study because
of the additional research necessary. However, it appears reasonable to
recommend as a part of Alternative #2 that Module C (Required Training For
Non-Designated Level I Reserve Officers), be increased by 8 hours because of the
recent legislatively mandated domestic violence training that has been determined
by the Commission to be 8 hours. Thus, Module C is recommended for 68 hours
which takes into account moving 16 hours to Module A, 50 hours to Module B and
adding the 8 hours of domestic violence and the 6 extra hours of First Aid-CPR
training. The revised training standard for Non-Designated Level 1 Reserve
Officers would, if approved, be increased from 200 to 214 hours.

Current Commission Procedure D-7 (Approved Courses) specifies that Designated
Level I Reserve Officers are required to complete the POST Basic¢ Course as
described in PAM Section D-1. As part of Alternative #2, it is proposed to
revise Conmission Procedure H-5 (Reserve Officers) to remove the out-of-date
reference to the 400-hour Basic Course and substitute the above D-7 language.

Under Alternative #2, the proposed revised training standards would be as follows:

Proposed Revised Training Standards

Level 111 - Module A - Minimum 56 Hours

(Limited. Function) (P.C. 832 Arrest and Firearms Course + 16 Hours
Communications and Arrest Methods Course)

Level I1 - Modules A + B = Minimum 146 Hours

(Ride Along) (Module B increased hours from 40 to 90)

Level 1 - Modules A + B + C = Minimum 214 Hours

(Non-Designated} (Module C - decrease hours and content from
120 to 68)

Level 1 - Basic Course as defined in Commission

{Designated) Procedure D-1-3

It is proposed these training standards continue in topical outline format but
organized similarly to the Basic Course functional areas and learning goals.
Course presenters can thus use the Basic Course performance objectives and unit
guides as illustrative content, yet would not be required to teach/test to each
performance objective. Course presenters would be encouraged to use the Basic
Course materials. For a comparison of all three Modules, see Attachment F.

Changes to Commission Procedure H-5 are subject to public hearing requirements. If
the Commission approves of these proposed changes, a public hearing should be
scheduled to be held in conjunction with the April 1986 meeting. If approved at
the public hearing, the proposed changes could become effective July 1, 1986 which
is when the revised P.C. 832 Course becomes effective. Because reserve officers
are generally considered non-paid volunteers, there should be no adverse fiscal
impact upon local agencies,



RECOMMENDATION

Approve scheduling a public hearing in conjunction with the April 1986 meeting for
the purpose of revising Commission Procedures D-7 and H-5 relating to the training

standards of reserve officers:

Alternative #1 - Increase the training standard for Level III (1imited
function) reserve officers from 40 to 56 hours.

or

Alternative #2 - Increase the training standard for Level III (limited
function) reserve officers from 40 to 56 hours, and

Increase the training standard for Level II (ride along)
reserve officers from 80 to 146 hours, and

Increase the training standard for Level I {non-designated)
reserve officers from 200 to 214 hours, and

Modify the training standard for Level I (designated) reserve

officers to specify the Basic Course as defined in Commission
Procedure D-1-3.

8450B /231



ATTACHMENT A

PENAL CODE SECTION 832.6

B32.6

(a)

Deputies or appointees as reserve or auxiliary officers; powers of
peace officer; conditions

On or after January 1, 1981, every person deputized or appointed as
described in subdivision (a) of Section 830.6 shall have the powers
of a peace officer only when such person is:

(1}

(2)

*(3)

Deputized or appointed pursuant to paragraph (1) of subdivision
(a) of Section B830.6 and is assigned to the prevention and
detection of c¢rime and the general enforcement of the laws of
this state, whether or not working alone, and the person has
completed the basic training prescribed by the Commission on
Peace Officer Standards and Training.

A person deputized or appointed pursuant to paragraph (2} af
subdivision {(a) of Section 830.6 shall have the powers of a
peace officer when assigned to the prevention and detection of
crime and the general enforcement of the laws of this state
whether or not working alone and the person has completed the
basic training course for deputy sheriffs and police officers
prescribed by the Commission on Peace Officer Standards and
Training; or

Assigned to the prevention and detection of crime and the general
enforcement of the laws of this state while under the immediate
supervision of a peace officer possessing a basic certificate
issued Ly the Commission on Peace Officer Standards and Training,
the person is engaged in a field training program approved by
the Commission on Peace Officer Standards and Training, and the
person has completed the course required by Section 832 and such
other training prescribed by the commission; or

Deployed and authorized only to carry out limited duties not
requiring general Jaw enforcement powers in their routine
performance, Those persons shall be permitted to perform these
duties only under the direct supervision of a peace officer
possessing a basic certificate issued by the commission, and
shall have completed the training required under Section 832 and
any other training prescribed by the commission for those
persons. Notwithstanding the provisions of this paragraph, a
Level III reserve officer may perform search and rescue,
personnel administration support, community public information
services, communications technician services, and scientific
services, which do not involve direct law enforcement without
supervision., (Effective 1-1-85)



PENAL CODE SECTION 13510 I

13510. Rules of minimum standards; adoption! amendment

(a) For the purpose of raising the level of competence of local law en~
forcement officers, the commission shall adopt, and may, from time to
time amend, rules establishing minimum standards relating to physical,
mental, and moral fitness, which shall govern the recruitment of any
city police officers, peace officer members of a county sheriff's
office, marshals or deputy marshals of a municipal court, reserve
officers as defined in subdivision (a) of Section 830.6, pollicemen of
a district authorized by statute to maintain a police department,
regularly employed and paid inapectors of a district attorney's office
as defined in Section B830.1 who conduct criminal investigations, or
peace officer members of a district, in any city, county, city and
county, or district receiving state aid pursuant to this chapter, and
shall adopt, and may, from time to time amend, rulea establishing
minimum standards for training of city police officers, peace officer
members of county sheriff's cffices, marshals or deputy marshals of a
municipal court, reserve officers as defined in subdivision (a) of
Section 830.6, policemen of a district authorized by statute to main-
tain a police department, regularly employed and paid inspectors and
investigators of a district attorney's office as defined in Section
830.1 who conduct criminal investigations, and peace cfficer members
of a district which shall apply to those cities, counties, cities and
counties, and districts receiving state ald pursuant to this chapter.
All such rules shall be adopted and amended pursuant to Chapter 3.5
(commencing with Section 11340) of Part 1, of Division 3, of Title
of the Government Code.

{p} The Commission shall conduct research concerning job-related educa~-
tional setandards and job-related selection standards, to include
vision, hearing, physical ability, and emotional stabllity. Job-
related standards which are supported by this research shall be
adopted by the Commission prier to January 1, 1985, and shall apply
to those peace officer classes identified in subdivision (a). The
Commission shall consult with local entities during the conducting of
related research into job-related selection standards.

(c¢) Neothing in this section shall prohibit a local law enforcement agency
from establishing selection and training standards which exceed the
ninimum standarde established by the Commission.



Commission on Peace Officer Standards and Training

ATTACHMENT B

COMMISSION PROCEDURE D=7
Revised: July 1, 1983
7-2. Standards for Approved Course Content and Minimum Hours (continued)
Minimum Minimum
Hours Hourwe
Penal Code Section B32.6 Module € {continued)
Regarve Peace Officer (a)(b)
Designated Level I Reserve Officers
Module A: {40} are required to complete the POST
P.C. 832 Arrest and Firearms Course Basic Course as descridbed in PAM,
Section D=1,
{Module A is required for Level III,
Level II, and non-designated Level !
Reserve Officers.)
Penal Code Section 12403 (a)
Module B {40) CThemical Agents for reace
A. First Aid & CPR officers (b)
B. Role of Back-up Officer
1., Orientation Excepticna: Chemical Agent Training
2, Officer Survival for California Youth Authority Field
3., Veaponless Defense & Baton Parcle Agents and local field preoba-
4, Traffic Control tion officers, as described in P.C,
5. Crime Scene Frocedures . Section 830,5 shall be the training
6. Bhotgun prescribed in P.C. Section 12403.7,
7. Crowd Contreol and certified by the Department of
8. Booking Procedures Justice,
9, Community Relations
10, Radioc & Telecommunication A. Legal and Ethical Aspects
11, Examinaticn B. Chemical Agents Familiarization
C. Medical and Safety Aspects
{Moduie B i{s reguired for Level Il (First Ald)
and nen~-designated Level I Reserve D. Use of Equipment
Officers.) E. 6imulations and Exercises
Module Ci (120)

A, Professional Crientation
B. Police Community Relations
C. Law

D, Communications

E. Vehicle Operations

F. lLaws of BEvidence

G. Patrol Frocedures

H, Traffic
I, Criminal Investigation
J. Custody

K. Physical Fitress &
Defensive Technigues
L. Examination

(Module C is required for non~-
designated Level I Resarve
Officers.)

(a) Cartified course
(b) Satisfied by the Basic Course
(c) Not POST certified.

Penal Code Section 12403.5 (2)

Chemical Agent Training for Private

Security (c)

Chemical Agent Training for private
security personnel shall be the
training prescribed in P.C, 12403.7
and certified by Department of Justice

A. G5elf pDafense, History of Chemical
Agents, and Aercosol Weapons

B. Effectiveness as a Sslf-Defanse
Weapon

C. Mechanics of Tear Gas Use

D. Medical Aspects of First Aild

E. Practical Use

P. Pield Training and Demcnstration

G. Discard of Weapons

Public institutions currently presenting certified

courses, and other as deterxined by the Commission, are designated to

present these approved courses,

7-2




ATTACHMENT C

Commission on Peace Officer Standards and Training

RESERVE OFFICER TRAINING COMMITTEE .

Dan Cossarek

California Reserve Peace
. Officers Association
P. 0 Box 2045

Seal Beach, CA 90740
(213) 430-0746

(213) 632-1366

Gary Miller, Director
Central Coast Counties
Police Academy (Gavilan College)
5055 Santa Teresa Blvd.
Gilroy, CA 95020
(408) 842-9556

Captain Gary 0'Gorman

E1 Cajon Police Department
100 Fletcher Parkway

E1 Cajon, CA 92020

(619) 579-3311

Lieutenant Bob Moreau

E1 Cajon Police Department
100 Fletcher Parkway

E1 Cajon, CA 92020

(619) 579-3311

George W. Niesl

Law Enforcement Consultant
Training Program Services, POST
1601 Alhambra Bivd.

Sacramento, CA 95816-7083
(916) 739-5382

Lee Landrum, Lieutenant

San Diego County Sheriff's Department
Reserve Support Detail

9150 Chesapeak Drive, Ste. 124

San Diego, CA 92123

{619) 236-3025

(619) 565-5621

Ed Burton, Lieutenant

Pacifica Department of
Public Safety

1850 Francisco Blvd.

Pacifica, CA 94044

{415) 875-7314

84128
12-17-85

Paul Sullivan (CRPOA)

Fresno Co. Sheriff's Department
P. 0. Box 1788

Fresno, CA 93717

(209) 488-3939

Cheryl Elder

Los Angeles Co. Sheriff's
Department Academy

11515 So. Colima Road

Whittier, CA 90604

{213) 946-7801

Sergeant Ed Chenal

Los Angeles Co. Sheriff's
Department Academy

11515 So. Colima Road

Whittier, CA 90604

(213) 946-7801

Sergeant Ed Chenal
Los Angeles Co. Sheriff's
Department Academy
11515 So. Colima Road .
Whittier, CA 90604
(213) 946-7801

Lieutenant Mike McAndrews

Los Angeles Co. Sheriff's
Department Academy

11515 So. Colima Road

Whittier, CA 90604

(213) 946-7801

Neal Allbee

Sierra Community College
5000 Rocklin Road
Rocklin, CA 95677

(316) 624-3333

Charlie Johnson
Reserve Coordinator

“Concord Police Department

Parkside Drive & Willow Pass Rd.
Concord, CA 94519
{415) 671-3336

Rick Burnett

Shasta County Sheriff's Department
P. 0. Box 4447

Redding, CA 96099

{916) 225-5135
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Joe McKeown, Director
Attention: Herman Rellar
Los Medanos College
Contra Costa Criminal

Justice Trainng Center
2700 East Leland Road
Pittsburg, CA 94565
(415) 439-2181

Bob Weaver

Rio Hondo Regiocnal
Training Center

3600 Workman Mill Road

Whittier, CA 90608

(213) 692-4014

Rod Craig

Reserve Officer Coordinator
Fresno County Sheriff's Dept.
P. 0., Box 1788

Fresno, CA 93717

(209) 488-3939

Lieutenant Gary Maiten

Seal Beach Police Department
911 Seal Beach Blvd.

Seal Beach, CA 90740

(213) 431-2541

Stephen M. Rice (CRPOA)
Guardian Life Insurance Co.
1601 The Alameda, Ste. 204
San Jose, CA 95129

Bob Spurlock

Law Enforcement Consultant
Training Program Services, POST
1601 Alhambra Boulevard
Sacramento, CA 95816-7083
(916) 739-5381

Lieutenant Gerald F. Slater

Alameda County Sheriff's
Department

Academy Training Center

P.0, Box 87

Pleasanton, CA 94566

{415) 828-5400



ATTACHMENT ©
Commission Procedure p-7 .

Content and Minimum Hours

7-2. Standards for Approved Course Content and Minimum Hours: Approved
courses shall meet the following minimumn content and hours when specified.

Copies of curricula content for individual courses are available upon request

from POST. '
Minimum
Hours
Penal Code Section 832 (40)

rrest an rearms (a)(b)

rrest (26 hours):

ntroduction

Orientation
Ethics

C. Arresh, Search and Seizure

1. of Arrest, Search
and deizure
2. Methody of Arrest

D. Examination

Firearms (14 hours\

A. Moral Aspects, L
and Policy

B. Range

C. Safety Aspects (Firs

0. Examination

al Aspects

When the Arrest and Firearms
Courses are presented together,
only one examination is necessar

(a) Certified Course
(b) Satisfied by the Basic Course
{c) Required for peace .officers
that carry firearms
(d) Recommended for peace officers
that are subject to making arrests

76148/75
9-27-85

Penal Code Section 832

Arrest and Firearms (a)(b) Part I
{Required)

Arrest (24 hours)

Professional Orientation
Law
Laws of Evidence

Investigation i
Examination

Firearms (16 hours): (c)

Firearms Safet
Care and Cleaning
Firearms Shooting;?rinciples
Firearms Range (iarget)

Flrearms Rangg_%%gg%g%l
Firearms Range (Qualification)

"=

S H b b P

Communications and Arrest Methods
Part II (16 Hours): (d) (Recommended)
A. Community Relations

B. Commynications

C. Arrest and Control

D. Examination
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Commisseion on Peace Officer Standards and Training

ATTACHMENT E

~
COMMISSION PROCEDURE D-7
Revised: July 1, 1983
7-2, Standards for Approved Course Content and Minimum Hours {continued)
Minimun Minimum
Hours Hours
Penal Code Section 832.6
Reserve Peace Officer {a)(b)
Module A: o 448)(56} Module C (continued)
P.C. 832 Arrest and Firearms Course
0. Laws of Evidence
Lourse E. Yehicle Operations
-=F. Patrol Procedures
(Module A is required for Level III, .G, Traffic ’
Level II, and non-designated Level I +.H.  Criminal Investigation
Reserve Officers.) > —Gustody
+*.1. Physical Fitness and
Module B: 489 (90) T Defensive Techniques
First Atd & CPR +.J. Examination
Rote of Back-up Officer
1. Orientation {Module C is required for non-
Officer Survival designated Level I Reserve
3\ Weaponless Defense & Baton Officers.)
4, \Iraffic Control
5. ime Scene Procedures Designated Level 1 Reserve Officers
6. are required to complete the POST
7. d Control Basic Course as described in PAM,
8. Book¥g Procedures Section D-1-3,
9, CommurNty Relations -
10, Radfo &\Jelecommunication
11. Examinatign Penal Code Section 12403 {8)
A, Professional Urientation Lhemical Agents for Peace
B. Taw OFficers 1] '
T. Tommunications
B. VehicTe Operations Exceptions: Chemical Agent Training
E. Force and Weaponry for California Youth Authority Field
F,. TPatrol Procedures Parole Agents and local field proba-
8. Traffic tion officers, as described in P.C.
R, Tusto Section 830.5 shall be the training
T. Physical Fitness and prescribed in P.C, Section 12403,7,
Uefense Techniques and certified by the Department of
J. ExamTnation Justice.
{Module B is required for Level I A. Legal and Ethical Aspects
and non-designated Level 1 Reserve B. Chemical Agents Familiarization
Qfficers.) C. Medical and Safety Aspects
(First Aid)
D. Use of Equipment
Modute C: -2 (68) E. Simulatfons and Exercises
A. Professional Orientation
B. Police Community Retations
C. Law Penal Code Section 12403.5 ()
B ~Commrnieations— Chemicai Agent Training for Private
: Security {c]
(a) Certified courses
(b) Satisfied by the Basic Course -
{c) Mot POST certiffed, Public institutions currently presenting certified courses,
and other as determined by the Commission, are designated to present these
approved courses,
\_ J
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COMMISSION PROCEDURE H-5
Revised: dJudy—35 3083
July 1, 1986

Procedure H-5 was incorporated by reference intec Commission Regulation 1007,
on July 15, 1982. A public hearing is required prior to revision of this
directive,

«+ , RESERVE OFFICER COURSES - MODULES A, B, & C

Purpose

5-1, Specifications of Reserve Officer Courses: This Commission procedure
sets forth the specific requirements for Level I, Level II and Level III
reserve officer courses established in PAM, Section H-3.

Training Methodology

5-2. Recommended Methodology: The Commission encourages use of the
performance-cbjective training methodology described for the Basic Course in
PAM, Section D-1. That methodology is not mandated for reserve officer course

presentations.

Content and Minimum Hours

5-3. Resetrve Course Content and Minimum Hours: Subject matter and hourly
requirements are outlined in the following pages, which describe Modules A, B,
& C. References in these outlines to "Illustrative Performance Objectives”
are to be considered advisory only. '




Commission on Peace Officer Standards and Training

COMMISSION PROCEDURE H-5
Fantary—i—3588 July 1, 1986

MODULE A - 40 HOURS - ARREST AND FIREARMS (P.C. 832) AND
16 HOURS ~ COMMUNICATIONS AND ARREST METHODS

{For full satisfaction of Level III reserve training requirements)

Course Qutline

A. Introddction Hours
1. Oriqntation ’ 1
a. ministrative procedures

Reyistration and processing
b. Ovexview of course

Desckiption of course content and examinaticn procedures;
notifjcation of graduates to P.0.5.T. and attendance

History vf and reasons for enactment of P.C. 832
2. Ethics ‘ ' 2

a. Philosophy Role of peace officer in society
Explanation ‘of the peace officer function within the criminal
justice systqm and society; discussion of role perceptions
and discrepamgies among various segments of the public
Illustrative Pgrformance Objective: 1.2

b. Professional obligations
Law Enforcement Qode of Ethics; discuss interagency coopera-
tion within the cYiminal justice system; opportunities for
individuals and phofessional improvement
Illustrative Performance QObjectives: 1.2, 8.38

c. Personal and organiz@tion conduct and integrity

Discusses ethical and\unethical acts on and off duty:
discusses how to maintein integrity within the organization

Illustrative Performanck Objectives: 1.3, 1.4

B. Discretionary Decision Making pA
Discretion in criminal justice projlems; identification of
situation and alternative actions ssible; alternatives to
invoking the criminal justice proce}s:; the decision-making process

Illustrative Performance Objective: \2.l
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Hours
C. Arres Search and Seizure s 20
1. Lawk of arrest

a. finition of arrest
ExpNlains those acts and circumstances which constitute a
legyl arrest; definition of a crime; explains when arrest
may be deemed detention only

b. Explalns statutes and case decisions which authorize
arresty§ by peace officers .

¢. Probabl

4. Pp.C. nd its limitations
Explains statutes which reguire and restrict citizen aid

cers

e, ‘Rights of acchsed (Miranda)
Explains Miran warning, admonition; rights to bail, tele-
phone calls, counsel and atraignment, juvenile procedures
Illustrative Perflrmance Objective: 3,38

2. Search and seizure

Defines search and seizuke; explains exclusicnary rule; defines

circumstances under which\ searches and seizures are permissible;

discusses Constitutional inciples, federal and state case

decisions affecting searches; stop and frisk

a, Incident to arrest

b. Search warrant

c. Consent

d. Exceptions to laws of search @nd seizure (e.q., court
ordered search of probationerp agricultural inspections;
parolee)
Illustrative Performance Objectiyes: 4.7, 4.8

3. Methods of arrest

COMMISSION PROCEDURE H-5

TR Y —y—i-5-80-
July 1, 1986

a. Physical arrest, search and transpoYtation

ions; when and how
erson and premises;

How to make an arrest; safety precau
to handcuff; techniques of searching
how to safely transport prisoners




(38

COMMISSION PROCEDURE H-5
B ET-TTET T T e

July 1, 1986

C. Arregt, Search and Seizure

Citation

plains legal ‘and
itten promise to
cuatody; mechanics

Commission on Peace Officer Standards and Training

(continued)

procedural provisions for releasing on
appear in lieu of taking into physical
of citations

Hours

E. Examination

Cc. ArrefXt warrant

warrants of arrest; differentiates between felony
emeanor warrants; explains endorsements;
of warrants

Illustrat)ve Performance Objectives: 8.14, 8.18, 8.19, 8,20

D, Firearms

1. Moral aspects, legal aspects

Reviews those situdtions in which the use of deadly force is
warranted; the lega
by law, court decisiyns and agency firearms use policy. The
moral aspects in the \se of deadly force are stressed

2., Bafety aspects of fire
Explains basic nomenclatlre: care and cleaning; storage;
transportation; range rulks; emergency treatment of fire-
arms injuries

3. Range

Firing of weapons used in employment, Emphasis is on functioen,

capabilities, firing positions\and accuracy; officer must
demonstrate familiarity with wejpon assigned

Illustrative Performance Objecti

7.6, 7.7, 7.10, 7.13, 7.14, 7.15, V.16, 7.17, 7.18

Written examination on all subject matter\in the course including
firearms when officer is required to carry\firearm

restrictions imposed on the use of weapons

1.1, 7.2, 7.3, 7.4, 7.5,

(1)




(88

Arrest Course (Regquired) 24 Hours

A

(@]

Professional Orientation (4 Hours)

Commission on Peace Officer Standards and Training

Firearms Course 16 Hours

Professionalism
Ethics/Unethical Behavior
Administration of Justice

Components
California Court System

Discretionary Decision Making

({12 Hours)

Introduction to Law
Crime Elements

Intent
Parties to a Crime

Defenses
Probable Cause

QObstruction of Justice
Constitutional Rights Law

Laws of Arrest

Effects of Force

Reasonable Force

Deadly Force

Illegal Force Against
Prisoners

of Evidence (4 Hours)

Concepts of Evidence
Rules of Evidence
Search Concept
Seizure Concept

Investigation (3 Hours)

Preliminary Investigation

Crime Scene Notes

Identification, Collection,
and Preservation of Evidence

Chain of Custody

EXAMINATION (1 Hour)

(Required for peace officers
carrying firearms)

A. Firearms Safety

B. Care and Cleaning

C. Firearms Shooting Principles
D. Firearms Range (Target)

E. Firearms Range {Combat}

F. Firearms Range (Qualification)

Iotal Hours 40

Communications and Arrest 16 Hours
Methods
{Recommended for those peace
officers that make arrests)

A. Community Relations (2 Hours)

l. Community Service Concept
2, Community Attitudes and
Influences

B. Communicacions (5 Hours)

—
.

Interpersonal Communication

Note Taking
Introduction to Report
Writing

Interviewing Techniques

I~

(99!
.

= |

€., Arrest and Control (B Hours)

l. Weaponless Defense/Control
Techniques

2. Person Search Technigues

3. Restraint Devices

4. Prisoner Transportation

EXAMINATION (1 Hour)

Total 16 nours
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COMMISSION PROCEDURE H-5

July 1, 1986
MCDULE 8 - 49 30 HOURS

(For partial satisfaction of Level II reserve training requirements;
refer to PAM, Section H-3-3 for additional training requirements,)

Course Outline

Hours
Fixst Aid and Cardiopulmonary Resuscitation content as 15
specified by the State Department of Health
Role ‘of Back-Up Officer 25

istration, Overview of Course, Content, Purpose, History
Reason for Enactment of P.C. 832,6

distory and Role of Reserves, Duties and Responsibilities,

¢. Laws Relatied to Reserves
d. Department Rules and Regulations - Typical Content
2. Officer Survival

Patrol Techniques, \niper-Ambush, Firebombs, Patrol Hazards,
Pedestrian Approach

Illustrative Performakce Objectives: 8,37, 8.6, 8.7
3. Weaponless Defense and 9aton

Principles of Weaponless ‘\Defense, Armed Suspects, Baton
Techniques, Demonstration‘and Practice
AN

Illustrative Performance Oﬁiiftives: 12,6, 12.7, 12.8, 12.9

4, Traffic Contrel .

. \ .
Violator Contact, Traffic Stop‘gazards, Citations, Traffic

Direction, Venicle Pullover, Mi gellaneous Vehicle Stops, Felony
High Risk Pullover

Illustrative Performance Objectivey: 9.7, 9.9, 9,10, 9,11, 9.12,
8.9, 8.10, 8.11

5. Crime Scene Procedures
Crimes-in-Progress, Preliminary Investlgation, Search

Illustrative Performance Objectives: 8.%1, 8.22, 8.23, 8.24,
8.25, 10.1, 10.2
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r— COMMISSION PROCEDURE H-5
~apuasy—Ey—s380 July 1, 1986

Hours
6. Shotgun
Capabjlities, Shooting Principles, Practice, Night
Illustrative Performance Objectives: 7.8, 7.11, 7.17, 7.18
7. Crowd Co
Principles,\ Field Problems, Unusual Occurrences
Illustrative \Performance Objectives: 8.43, 8.44, 8.39
8. Booking Procedures
Custody Orientatdpn and Procedures, Illegal Force Against
Prisoners, Adult d Juvenile Booking
Illustrative Performance Objectives: 11.1, 11.2, 11.3, ll.4,
11.5
9. Community Relations
Community Attitudes and fluences
Illustrative Performance OBbjective; 2.2
10. Radio and Telecommunications) Use of Telephone and Radio
Illustraéive Performance Objective: 5.6
11, Examination
Minimum
Hours
A, Professional Orientatijon 1
1. History and Principles of Law Enforcement
2. Law Enforcement Profession

w
c
o
£

[FS

1. Theft Law

2. Burglary Law

3. Receiving Stolen Property Law
4. Malicious Mischief Law

5. Assault/Battery Law

6. Assault with Deadly Weapon Law
7. Mayhem Law

8. crimes Against Public Peace Law

€. Communications

jeo

1. Report Writing Mechanics
2. Report Writing Application
3. Uses of the Telephone/Radio/Telecommunications

*Topics correspond to Basi¢ Course Functional Areas and Learning Goals
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COMMISSION PROCEDURE H=-5

July 1, 1986
Minimum
Hours
D, Vehicle Operation B
1, Introduction to Vehicle ‘Operaticon
2. Vehicle Operation Factors
3. Code 3
4, Vehicle Opération Liability
5., Venicle Inspection
6. Vehicle Control Techniques
E. Force and Weaponry 12
l. Simulated Use of Force
2. Handgun
3. Shotgun
4. Shotgun Shooting Principls
5. Handgun/Night Range/{Target)
6. Handgun/Combat/Night Range
7. Shotgun/Combat/Day Range
B. Shotgun/Combat/Night Range
F., Patrol Procedures 42
1. Patrol Concepts
2. Perception Technigques
3. Observation Techniques
4. Beat Familiarization
5. Problem Area Patrol Technigues
6. Patrol "Hazards®
7. Pedestrian Approach
B. Vehicle Pullover Technigue
9. Miscellaneous Vehicle Stops
10. Felony/High-Risk Pullover Field Problem
1l. Wants and Warrants
12, Search/Handcuffing/Control Simulation
3. Tactical Considerations/Crimes-in-Progress
14, Qff icer Survival
FEN Hazardous Occurrences
16, First Aid and CPR
G. Traffic 4
1. initial Violator Contact
2. License Identification
3. Traffic Stop Hazards
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July 1, 1986

Issuing Citations and Warnings
Traffic Direction

4
N

Custody
1. Custody

2, Custody Procedures

"3, Prisoner Rights and Responsibilities

Commission on Peace Officer Standards and Training

Physical Fitneéﬁ and Defense Technigues

Baton Techniques
Baton Demonstration

1.
z.

Examinations

Note: Other subjects may be included as local needs suggest.
However, chemical agent training should not be considered as a

part of the Level II Reserve Course.

In adding subjects, con-

sideration should be given to the content in Module A.

i

joo

L)
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COMMISSION PROCEDURE H-5S
Tp— 1502

July 1, 1586

MODULE C - 28 68 HOURS

(For partial satisfaction of "non-designated® Level 1 reserve training
requirements; refer to PAM, Section H-3-3 for additional requirements,)

Hours
A, Professional Orientation 31
1, &Hisboiy—apd—Rrinoiples—eof—taw—Enforeencnmt Department Orientation
2. UnethicalBehavwior Career Influences
3. Administration of Justice Components
4. Related Law Enforcement Agencies
-5 Galiforpia—Court-Syetem
5.6+ California Corrections System
B. Police Community Relations . 181
l, Citizen Evalution
2, Crime Prevention
3. Streso—Faebers Factors Influencing Psychological Stress
Hiveteative—Rerformanee—obdeerives——2 32275
C. Law 2524

Mayhem—raw-

33T T T TTIRASE

£eloniods—AsSavlto—taw-
1.2+ Crimes Against Cnildren Law
2.4 Public Nuisance Law
24 -Beadly Weapons—Law—
3.45+ Robbery Law -
26+ KidnappitRg—Dbai—
4,29 Homicide Law

j
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COMMISSION PROCEDURE H-5

July 1, 1986
Hours
5.48 fHew-Grimesbaw—and Crimes Against Children
6.45+ Rape Law
38~ :
1.3+. Controlled Substance Law
§.32= Hallucinogens Law
3.33: Narcotics Law
10,34~ Marijuana Law
3 i
ll.46. Alcoholic Beverage Control Law
3y  CoRetiturionai—Righte—Law
38+ Lesal—Ordimakcee
12.39+ Juvenile Alcohol Law
13.48~ Juvenile Law and Procedure
TSt ative-Rerformace—SObjeetivest— 3 +—3F 3 39wdt——
D.E, Laws of Evidence 8
-+
ls=— Priviledged Communications
3. : Tie N
24 Subpoena
35 durden of Proof
6+ Rulesof Byidenee
4+ Legal Showup
-—?._
50
- 0 * - [] [ .
E.G.Patrol Procedures 2438~

l.7n  Paerel—Comncepes Interrogation

2. Perception Technigues

3. Observation Technigques

4. Beat Familiarization

5. Problem Area Patrol Techniques
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COMMISSION PROCEDURE H-5
July 1, 1936
Hours
6. Vehicle Checks
7. Wants and Warrants
2, 8+ Vehicle Search Technigues
3. 9+ Building Search Techniques
4,20+ Missing Persons .
E: Burglary-in-Progress Calls
6. Robbery-in-Progress Calls
1. Prowler Calls
8. Crimes-in-Progress/Field Problems
9.+, Handling Disputes
10.44. Family Disputes
T1.+3+ Repossessions
12.34. Landlord/Tenant Disputes
+5e  abor-Diepubes
13.24~ Defrauding an Innkeeper
13 : ,
1438, Handling Dead Bodies
1%.%+8%, Handling Animals
26 i
16,43+ Mentally Ill
i~ Muddadedrid-
- GRusdal-OeeurEenees-
17.24, Fire Conditions
18.25. Hews—Media Relatione-Barricaded Suspects/Hostage Situations
19.36. Ageney—hReferrad Domestic Violence
836784042
F H-Traffic 64
1. Introduction to Traffic
2, Vehicle Code
3. Vehicle Registration
4. Vehicle Code Violations
5. Alcohol Violations
6. +Peyehology—of Violator-Comeaess Auto Thefr Investigation
7. License Identification
1 i Trafficheeident Investigation Traffic Accident Investigation
9 Preffie—deeid ieldE i
THlustrativePorformance Objectivest - 9. 1-6 9589 13—16—
5.I.Criminal Investigation 484

1.
2. Crime Scene Sketches
3, Latent Prints
4 Identification, Collection, and Preservation of Evidence
5. Chain of Custody
6. Interviewing
7. Local Detective Function
2.4+ Information Gathering
3.9+ Lourtroom Demeancr
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COMMISSION PROCEDURE H-5
ety t5—3082 July 1, 1986

2.3% Child Abuse Investigation Child Sexual Abuse and Exploitation

Hours

Investigation

-2~  Hee—andOrganieedCrime
v Lontrelled-Substance—ibuse

—d -Custody

1+ Prischer Ri I‘ i R b i
~#— -BEpigenef—Releaso—

;]] * F ‘g . . .

H. Examinations

Note: Hours and instructional topics may be adjusted with prior POST

8465B/307

&

2

approval.
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ATTACHMENT F

Comimmission on Peace Officer Standards and Training ~\
Proposed
TOPICAL QUTLINE * Reserve Modules
- bl .} ] c
1.0 Professional Orientation {10 Hours) 4 1 1
1.1.0 History and Principles of Law Enforcement X
1.2.0 Law Enforcement Profession X X
1.3.0 Ethics X
1.4.0 Unethical Behavior X
1.5.0 Department Orientation X
1.6.0 Career Influences X
1.7.0 Adninistration of Justice Components X
1.8.0 Related Law Enforcement Agencies X
1.9.0 California Court System X
1.10.0 California Corrections System X
1.11.0 Discretionary Decision Making - X
Police Community Relations (15 Hours) 2 0 1
2.1.0 Community Service Concept X
2.2.0 Community Attitudes and Influences X
2.3.0 Citizens Evaluation X
2.4.0 Crime Prevention X
2.5.0 Factors Influencing Psychological Stress X
3.0 Law (50 Hours) 8 4 24
3.1.0 Introduction to Law X
3.2.0 Crime Elements X
3.3.0 Intent X
3.4.0 Parties to a Crime X
3.5.0 Defenses X
3.6.0 Probable Cause X
3.7.0 Attempt/Conspiracy/Solicitation
3.8.0 Obstruction of Justice . X
3.9.0 Theft Law X
3.10.0 Extortion Law
3.11.0 Embezzlement Law
3.12.0 Forgery/Fraud Law
3,13,0 Burglary Law X
3.14,0 Receiving Stolen Property Law X
3.15.0 Malicious Mischief Law X
3,16.0 Arson Law
3.17.0 Assault/Battery Law X
3.18.0 Assault With Deadly Weapon Law X
3.18.0 Mayhem Law X
3.20,0 Felonious Assaults Law
3.21.0 Crimes Against Children Law X
3.22.0 Public Nuisance Law X
3.23.0 Crimes Against Public Peace Law X
3.24.0 Deadly Weapons Law .
3,25,0 Robbery Law X
3.26.0 Kidnapping/False Imprisonment Law
3.27.0 Homicide Law X
3.28.0 Sex Crimes and Crimes Against Children X
3.29.0 Rape Law X
*Note that some learning goals have been deleted. This reflects the need to preserve
consistency in numbering learning goals and performance objectives.
¥ evel III Training - PC 832 and Communications and Arrest Course.
\_ J
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Proposed
Reserve Modules
A 8 C
Law (cont.) :
3,30.0 Gaming Law
3.31.0 Controlled Substances Law X
3.32.0 Hallucinogens Law X
3.33.0 Narcotics Law X
3.34.0 Marijuana Law ) X
3.35.0 Poisonous Substances Law
3.36,0 Alcoholic Beverage Control Law X
3,37.0 Constitutional Rights Law X
3.38.0 Laws of Arrest X
3.39.0 Local Ordinances
3,400 Juvenile Alcoho) Law X
3.41.0 Juvenile Law and Procedure X
4.0 Laws Of Evidence (20 Hours) 4 0 2
4.1.0 Concepts of Evidence X
4.2,0 Privileged Communication X
4,3.0 {Deleted)
4.4.0 Subpoena X
4,5.0 Burden of Proof X
4.6.0 Rules of Evidence X
4.7.0 . Search Concept X
4.8.0 Seizure Concept X
4.9.0 Legal Showup X
5.0 Communications {30 Hours) 4 B8 0
5.1.0 Interpersonal Cormunications X
5.2.0 Note Taking X
5.3.0 Introduction to Report Writing X
5.4.0 Report Writing Mechanics X
5.5.0 Report Writing Application X
5.6.0 Use of the Telephone/Radio/Telecommunications X
6.0 Vehicle Qperation {24 Hours) 0 8 0
6.1.0 Introduction to Vehicle Operation X
6.2.0 Yehicle Operation Factors X
6.3.0 Code 3 X
6.4.0 Vehicle Operation Liability X
6.5.0 Yehicle Inspection X
6.6.0 Vehicle Control Techniques X
6.7.0 Stress Exposure and Hazardous Awareness
Emergency Driving
7.0 Force And Weaponry (50 Hours) 19 12 0
7.1.0 Effects of Forge X
7.2.0 Reasonable Force X
7.3.0 Deadly Force X
7.4.0 Simulated Use of Force ) X
7.5.0 Firearms Safety X
7.6.0 Handgun X
7.7.0 Care and Cleaning of Service Handgun X
7.8.0 Shotgun X
7.9.0 {Deleted)
7.10,0 Handgun Sheoting Principles X
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Force And Weaponry {cont.)
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Shotgun Shooting Principles
Identification of Agency Weapons and
Ammunition
Handgun/Day/Range (Target)
Handgun/Night/Range {Target)
Handgun/Combat/Day/Range
Handgun/Combat/N{ght/Range
Shotgun/Combat/Day/Range
Shotgun/Combat/Night/Range
Use of Chemical Agents
Chemical Agent Stmulation

Commission on Peace Officer Standards and Training

Proposed
Reserve Modules
B C

>

D el

8.0

Patrol

Procedures
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Patrol Concepts

Perception Techniques
Observation Techniques

Beat Familiarization

Problem Area Patrol Techniques
Patrol “Hazards®

Pedestrian Approach
Interrogation

" Vehicle Pullover Technique

Mfscellaneous Vehicle Stops

Felony/Migh Risk Pullover Field Problem
(Deleted)

Wants and Warrants

Person Search Techniques

Vehicle Search Techniques

Building Area Search

Missing Persons
Search/Handcuffing/Control Simulation
Restraint Devices

Prisoner Transportation

Tactical Considerations/Crimes-In-Progress
Burglary-In-Progress Calls
Robbery-In-Progress Calls
Prowler Calls
Crimes-In-Progress/Field Problems
Handling Disputes

Family Disputes

Repossessions

Landlord/Tenant Disputes

Labor Disputes

Defrauding an Innkeeper
Handling Sick and Injured Persons
Handling Dead Bodies

Handling Animals

{Deleted)

Mentally I11

Officer Survival

Mutual Aid

Hazardous Occurrences

Fire Conditions

News Media Relations

Agency Referral

Crowd Control

{116 Hours)

4 30
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Propesed
Reserve Modules
A B C
Patrol Procedures [cont.)
8.44.0 Riot Control Field Problem
8.45.0 First Aid and CPR X
8.46.0 Barricaded Suspects/Hostage Situations X
8.47.0 Domestic Vielence X
9.0 Traffic (30 Hours) 0 4 4
9.1.0 Introduction to Traffic X
9.2.0 Yehicle Code X
9.3.0 Vehicle Registration X
9.4.0 Yehicle Code Violations X
9.5.0 Alcohol Violations X
9.6.0 Auto Theft Investigation X
9.7.0 Initial Yiolator Contact X
9.8.0 License Identification X
9.9,0 Traffic Stop Hazards X
$.10.0 Issuing Citations and Warnings X
9.11.0 Traffic Stop Field Problems
9.12.0 Traffic Direction X
9,13.0 Traffic Accident Investigation X
9.14.0 Traffic Accident Field Problem
9.15.0 Yehicle Impound and Storage
10.0 Criminal Investigation (50 Hours) 4 0 4
10,1.0 Preliminary Investigation X
10.2,0 Crime Scene Search X
10,3.0 Crime Scene Notes X
10.4.0 Crime Scene Sketches
10,5.0 Fingerprints
10.6.0 Identification, Collection, and
Preservation of Evidence X
10.7.0  Chain of Custody X
10.8.0 Interviewing X
10,9.0 Local Detective Function
10,10.0 Information Gathering X
10,11,0 Courtroom Demeanor X
10.12.0 ({Deleted) :
10.13.0 Burglary Investigation
10.14.0 Grand Theft Investigation
10.15.0 Felonjous Assault Investigation
10.16.0  Sexual "Assault Investigation X
10,17.0 Homicide Investigation
10.18.0 Suicide Investigation
10.19.0 Kidnapping Investigation
10.20.0 Poisoning Investigation
10,21.0 Robbery Investigation
10,22.0 Child Sexual Abuse and Expleftation
Investigation X
11.0 Cus tody { 5 Hours) 1 1 0
711.1.0 Custody Orientation X
11.2.0 Custody Procedures X
11.3.0 Illegal Force Against Priscners X
11.4.0

Adult Booking
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Proposed >
Reserve Modules
A 8 C

Custody (cont.)

11.5.0 Juvenile Booking
11.6.0 Prisoner Rights and Responsibilities X
11.7.0  Prisoner Release

12.0 Physical Fitness and Defense Technigues (85 Hours) 4 8 0
12.1.0 Physical Pisablers
12,2.0 Prevention of Disablers
12.3.0 Weight Control
12.4.0 Self-Evaluation
12.5.0 Lifetime Fitness
12.6.0 Principles of Weaponless Defense X
12.7.0 Armed Suspect/Weaponless Defense X
12.8.0 Baton Techniques X
12.9.0 Baton Demonstration X
Examinations { 35 Hours) 2 2 2
a. MWritten and Performance
TOTAL REQUIRED HOURS: 520 Hours 56 20 68

8336B8/203




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. COMMISSION AGENDA ITEM REPORT
Agenda Item Title  Approve Contract Award To Develop Meeting Date
Computerized, Interactive Video Program-PC 832 Training January 22, 1986
Bureau Reviewed By > Researched By
Training Program Services Hal Snow 1k{ George Niesl '
Executive Director Approval Date of Approval Date of Report [J_
MLMM /-7~ ?é December 6, 1985

Purpose:
Decision Requested Ej Information Only [] Status Report Financial Impact E% ;zs (See Analyeis per details)

in the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

ISSUE

Approval of vendor selection and award of contract to develop a computer
assisted, interactive video instruction program for the P.C. 832 course.

BACKGROUND

At its April 1985 meeting, the Commission authorized staff to contract for
preparation of a Request For Proposal (RFP) to develop a computer-assisted,
interactive video instruction (CAIVI) program for training peace officers as
. required by Section 832 of the California Penal Code.

In October, the Commission approved dissemination of the RFP and the process
of vendor selection was initiated. Following evaluation of the proposals
submitted by vendors, the most suitable vendor was selected. Commission
consideration of the award of contract to the selected vendor is requested at

this time.

ANALYSIS

In response to the RFP, the vendor proposes to evaluate and apply training and
technological concepts to the delivery of this type of training, devise a
system for computer/video-based delivery of the training, devise methodology
for measurement of student performance, develop software to support the
program, and present to POST a complete workable system along with four sets
of hardware (personal computers with monitors, terminals, and video disc
players). The hardware will be used for initial demonstration and pilot
testing purposes. Self-pacing and testing are part of this pilot program.
This program will be carefully evaluated and could benefit approximately 6,500
trainees per year when fully implemented following the pilot period. A1l the
materials and technology will also be applicable to the Basic Course and will
be maintained and updated on a regular basis.
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Among other potential advantages, the program will address the following
identified needs:

(a) Standardized training in PC 832 subjects; .
(b) Quality training in decision making and psychomotor skills;

(c) Training more available in remote areas; and

(d) Remedial as well as initial training.

A total of 14 proposals were received in response to the RFP. The proposals
were evaluated using a formula that weighted key factors such as the instruc-
tional design, technical approach, available experience and expertise, and
ability to deliver all products. A1l valid competitors are being ranked by
this formula and the four highest-ranking competitors will be further
evaluated on the basis of oral presentations. Cost estimates will then be
reviewed for the final adjustment of ranking of competitors.

It is planned that the successful bidder will be identified and reconmendation
for contract award made at the Commission meeting.

Commission approval will enable the contract period to begin on March 1, 1986,
for project completion no Tater than January 1, 1987.
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ISSUE

Consideration of revisions to Commisson policies and procedures concerning course
certification and presentation.

BACKGROUND

Commission Procedure D-10 contains Commission policies and procedures relative to
training course certification., The last substantive revision of D-10 occurred in
1980. Staff has identified several areas in need of revision.

Changes proposed in this report are (1) addition of several policies now contained in
. either Commission meeting minutes or the Commission Policy Manual, (2) several
procedural changes, and (3) nonsubstantive technical changes.

Proposed changes are described in the attachment.
ANALYSIS

Three of the policy statements being included are previously established Commission
policies regarding certification of courses. These policies are included in the
Commission Policy Manual. However, it is believed that these three policies should
also be included in Procedure D-10, because D-10 is often the only certification
material given to prospective course presenters. The three policies, with non-
substantive language changes are:

o POST will only endorse or co-sponsor courses, seminars, conferences or other
programs, and grant permission to use POST's name, when POST takes part in
the planning phase and assists in the development of the subject matter or
program, and the selection of the instructors or speakers.

0 POST will certify courses in management/labor relations, but wiil not
certify courses to train management and/or employees in the techniques of
labor negotiations.

0 POST will certify courses for developing and improving teaching skitls and

. expertise, but will not certify courses designed to meet state teaching

.~ credential requirements, as such training is available from the University
of California.
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A proposed new policy provides that: ,_f.

0 POST will only certify courses with tuitions, fees and materials charges
when all costs are fully disclosed. After a course is certified, POST
reserves the right to review and approve or disapprove any subsequently
proposed tuition, fee or material charge. This policy applies to both
reimbursable and non-reimbursable charges.

This new policy is based upon a decision reached by the Commission some years ago after
review of the charging of non-reimbursable fees. It is believed necessary to avoid
instances where courses are certified under a non-tuition plan, and then the presenter
adds a tuition or fee to generate more funds. This has occurred in the past, and the
presenters have been reluctant to provide POST with course budget information because
the course was not certified under a tuition plan,

The major procedural changes included in the proposed draft involve instructions on the
current course recertification process and current requirements for expanded course
outlines and hourly distribution schedules. The requirement for an expanded course
outline on certification and recertification of a course is a quality control measure
to assure that proper development of a course has occurred. The requirement for an
hourly distribution schedule with each Course Announcement is a quality control measure
to assure that the course is being presented as certified. Commission policy requires
that all certifications be reviewed annually. Prior to July 1 each year, staff reviews
and processes all certifications for renewal. The annual recertification process is
not currently described in Commission Procedure D-10, so it has been included as

proposed paragraph 10-7. .

Several other significant procedural statements are included in the proposed changes.
The first is proposed paragraph 10-3., This proposal adds clarification to the factors
evaluated during certification processing. Each factor has been considered in the
past, but has not been in Procedure D-10. The second is proposed paragraph 10-14-k.
This proposal deals with overenrolIment of tuition courses and provides for sanctions
whenever a presenter has generated excessive profits by overenrolling students in the
course., The procedure has been ip effect for several years, but has not been in
Commission Procedure D-10. The third is proposed paragraph 10-22(i). This proposal
describes how course presenters are to report attendance on the POST Roster. The
procedure has been in effect for many years, but has not been in Procedure D-10.

Modification of Commission Procedure D-10 does not require a qu1ic hearing.

RECOMMENDATION

If the Commission concurs with the proposed changes, the appropriate action would be a
MOTION to adopt the proposed Commission Procedure D-10, effective January 22, 1986.



COMMISSION PROCEDURE D-10

-Revisedi—dtty—t—1580—
Revised: January 22, 1986

CERTIFICATION AND PRESENTATION OF TRAINING COURSES

Purpose

10-1, Course Certification Program: This Commission procedure implements the .
Course Certification Program established in Section 1012{a) and (b) of the
Reguliations, which outlines the criteria for certification and presentation of
POST courses,

Standards

10-2. POST Standards for Training: A primary respons1b111ty of the
Commission on Peace Officer Standards and Training (POST) is to establish

minimum standards for the training of’personne] 1n +ecat—police-and—sheriffs'.
agenc1es that participate in POST -appreved-training programs. In

fulfilling this responsibility, POST conducts on-going evaluations of
certified training courses «pregrams to ensure continuing need and sustained

quality.

—vateatdensEvaluating Course Proposals

10-3. POST Evaluation of Training: Each-Ewery-training course, for which
reimbursement allowance is made to eligible law enforcement agencies for
personnel training costs, or for which attendance is mandated by POST, st

shall be certified by 4he-Comm+&&uum4uL2eaca_0££1cen_Siandan¢;4uuLJlouu44p_

POST. The process -purpese—af—the—requirement—for of course certification 46
e includes evaluation of -evatuaber those factors that justify the need for,

and ensure the quality of, -ke-each training course. Factors evaluated
include:

a. Course content

b, Qualifications of instructors and coordinators

c. Adequacy of physical facilities

d. Cost of course

e. Potential clientele and volume of trainees

f. Need and justification for course

g. Time frame of course presentation

h. Methods of course presentation

i. Adequacy and availability of clerical and support staff
J. Maximum trainees per sessjion’

k. Adequacy of trainée testing or evaluation processes
T. Appropriate instructor/trainee ratios




COMMISSION PROCEDURE D-10

~Revisedi—July—i—i-083—
. Revised: January 22, 1986

Policy

10-4, Statements of Policy: The following statements of policy shall govern
the certification of courses by POST -the—tommission-on-ReaceOificer-Standards—
I ; - - : e —

a. Only those courses for which there is a definable and justifiable need
shall be certified. The POST training resources are directed primarily
toward the development of training according to the priorities identi-
fied by a needs assessment process. The need for training which is
not thus identified must be substantiated by the requester,

b. Funds allocated for training shall be expended judiciously and in the
most cost effective manner possible.

c. POST staff and course presenters shall develop and use appropriate
means of evaluating course effectiveness.

d. Courses shall not be certified which will be presented in conjunction
with association or organizational meetings or conferences, nor shall
courses be certified to associations which offer a one-time
presentation if attendance is restricted to association members.

. €. POST will only endorse or co-sponsor courses, seminars, conferences or
other programs, and grant permission to use POST's name, when POST

takes part tn the planning phase and assists in the development of the
subject matter or program, and the selection of the instructors or

speakers.

f. POST will certify courses in management/1abor relations, but will not
certify courses to train management and/or employees in the techniques
of Tabor negotiations. .

g. POST will certify courses for developing and improving teaching skills
and expertise, but will not certify courses designed to meet state
teaching credential requirements, as such training 1s available from
the University of Lalifornia.

h, POST will only certify courses with tuitions, fees and materials
charges when all costs are fully disclosed. After a course is
certified, POST reserves the right to review and approve or disapprove
any subsequently proposed tuition, fee or material charge. This
policy applies to both reimbursable and non-reimbursable charges.

_~& 1. No course shall be certified which restricts attendance to a single
agency unless the purpose of the course is for the improvement of a
specific law enforcement agency, and attendance by non-members of that
agency would jeopardize the success of the course.

-2-



COMMISSION PROCEDURE D-10
Reyisedi—Deteber23—981-
Revised: January 22, 1986

10-4, Statements of Policy (continued)

4 j. Contracts for courses shall be awarded competitively with the
training to be presented in the most cost-effective manner
possible, consistent with quality, cost, and need considerations.

4 k. Contracts for courses shall be kept to a minimum and shall be
entered into only when absolutely necessary.

4, 1. Course-6certification ef~eceursess to out-of-state presenters shall
be kept To a minimum, and only made on an exceptional basis and
with Commission approval.

4. m. Course certification shall be made on a fiscal year basis,
subject to annual review.

4. n. Training course certification and training activities shall be
consistent with the Resource Management System.

Forms

10-5, Forms Used for Certification and Presentation of Training Courses:
There are <4ue-six forms to be used in requesting certification and in
presenting a POST certified training course. The forms are:

a. -+he-Course Certification Request ewm-({POST 2-103): Submitted by the
course coordinator to POST and is the basis for obtaining certification
of a training course, :

b. -—+he-Course Budget <~gwm-(POST 2-106): Submitted with the Course Certi-
fication Request Ferm—endyw if tuition is to be charged for the course
or the course is proposed to be presented for POST under contract.

c. -Fhe-Course Announcement -Fexm- (POST 2-110): Submitted to obtain POST
approval for the initial presentation of a specific certified course
and for each separate presentation thereafter.

d. he-Course Roster-mesm (POST 2-111): Lists names of trainees attending
a given class and is submitted to POST at the conclusion of each
course,

e, <Fhe-Course Evaluation Instrument ewm-(P0OST 2-245): Distributed by
the course coordinator on the first day of the presentation and
completed at the end of the course by each trainee. The completed
forms are to be collected on the last day of the course and submitted
to POST with the Course Roster<~emm=(POST 2-111),



COMMISSION PROCEDURE D-10
—Revigedi-Pecember—i—1983—
. Revised: January 22, 1986

10-5, Forms Used for Certification and Presentation of Training Courses
{continued)

f. Training Reimbursement Request (PQOST 2-273): This form is not
actually used in certification or presentation of a course, but must
be collected from POST reimbursable agency trainees attending a
certified course presentation and forwarded to POST attached to the
Lourse Roster, Such trainees who do not have the form during a course
presentation should be 1nstructed to have their agencies directly
contact PUST 11 retmbursement 1s desired. lIrainees trom agencies not

in the P0OS] Reimbursement Program will not submit this form to the
course coordinator,

Each of the listed forms serves to accomplish a progressive step in ensuring
that training courses are approved and presented in conformance with POST
standards.

The forms will be furnished by POST upon request.

Certification Process

10-6. Obtaining Course Certification: Any person who wishes to have a course
. certified-mus4 shall:

a. Contact a POST -=rcea training consul tant for consultation on the
proposed course,

b. Prepare the Course Certification Request (POST 2-103). —H~H—ott—a—
[I I- b i"{ ; | - ) i " - '

¢. Prepare the Course Budget (POST 2-106) if the proposed course will
require a tuttion or 1s proposed to be presented under contract.

d.-6+ Prepare s-eourse-—outH-ney—chowing—dates—and-hovrs—of—instructions._an
expanded course outline, indicating the subject main topics and
sub-topics, with sufficient material to indicate technical information
on the subject areas. This outline shall be more than a topical
outline or synopsis but less than what 1s commonly known as a lesson
pian or unit guide, Example tormats are available from POST upon

request.

_€. «dy Prepare -a-sy-Ropsis—statement—of—the-courseran hourly distribution
schedule, indicating the days of the week, instructors, and topics
scheduled durina each specitic time period. txample formats are

available from POST upon request.

. f.~er ~Seetw= Prepare a resumes—e$ for each instructors> that describes the
erson's education, anéd job experiences, teaching experiencé, and
subjects taught.




COMMISSION PROCEDURE D-10
iRevisedi—DBecember——083~
Revised: January 22, 1986

10-6. Obtaining Course Certification (continued)

g. =~ Submit the above completed forms and other required material to POST,
BB on—20H b —Saerame pto—GA—-05820-0H4b—at—teast—30 which must be
received by POST at least 60 days prior to the first planned
presentation,

Recertification Process

10-7. Annual Recertification: Consistent with Commission policy, each
certified course 1s reviewed prior to commencement of a new fiscal year. The
review includes evaluation of continuing need tor each course, currency of
curricula, and continuing adherence to the terms of certification.

a. A course that has not been presented within one year of the time of
review shalil be decertified unless exceptional justification exists
for continuing certification,

b. POST staff will assure that for each course for recertification POST
files contain a current expanded course outline, hourly distribution
schedule, and tnstructor resume(s).

. c. The presenter of each course shall provide POST with copies of all.
relevant documents necessary for review of course content and
instruction, and shall provide 1nformation necessary to examine
adherence to the terms of certification,

-Restrictiens Certification Period

—+8-0:10-8, -Restrictions—bo—Lounse-Certification Period: A course shall
remains-certified for a specified number of presentations during a Tiscal
year, -ss~provided that +erg—es- it is presented in the manner in which it is
certified, and subject to the restrictions or stipulations stated by POST, a4~
Pt ime—thee : fifiod -2

Yalid Certification

~H-1 10-9. Validity of Course Certification: A course whkieh that has been
certified is valid for presentation on1y by the #vaining—facilidy= presenter
receiving the certification—=#, and is not transferablesto another presenter.
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Request for Changes

48—y 10-10, Certified Course Not to be Changed: A course, once certified
under the conditions specified in the Course Certification Request and
certification confirmation letter, is not to be changed or modified without
Prior POST approval. If a course change is necessary or desirable, <ourss-any

Erogosed change must be submitted to POST s%af&k for approval prior to any
change being implemented.

Basis for Reimbursement

-+6—39+70-11. Basis for Reimbursement of Certified Courses: On]y'xhosaba
training courses-that is awe certified by POST and assigned a certification
number -by-POST-are—recognized—as—the-basis—Fer-RosT—reimbunsements is
reimbursable.

Htle—and-Lontrol-Numbaw Course Publicity

4028, 10-12. -Gourse—TFitle—and-bourse-Control-Number=Proper Publicity: A
course must be publicized under the title exactly as 1t is was-certified by
“he-Commicsden POST. Titles must also conform to the POST designated
classification.” The POST seven digit course sensred number smusd should also
be printed in any course announcements, brochures, bulletins, or
publicationss. MWwhen circulating information about the course presentations,
POST shall be clearly indicated as having cert1f1ed the training course.

Course Numbering System

10-13. Course Numbering: Each course certified is assigned a seven digit
Course Certification Number. The first three digits identify the presenter
and the next ftour digits indicate the course category or type of training.
ror example, the Sacramento Training (enter has a certified supervisory
course, The Course Certification Number is 29/-0040; 29/ specifies the
presenter, and 0040 indicates a supervisory course. Additionally, when a
Course Announcement [POST Z-TTU) is forwarded to POST for approval of a
specific presentation, an additional three digits are added to the Course
Certification Number. The ten digit number then becomes a Course Control
Number, and i1dentifies a particular presentation of a specific course, A

Course Control Number for the first presentation of the above example course
1s ¢3/-0040-401,
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Revised: January 22. 1986

Tuition Guidelines

-3 10-14. Approved Expenses for Establishing Tuition: The following
guideTines are to be used by course coordinators and other individuals
presenting or planning to present tuition-type and contract training programs
certified by the—Commiseion-POST. These guidelines identify the expenses that
may be approved in establishing the allowable tuition and contract costs, and
are to be used in compieting PeSF—Ferms—2-364-the £Course Certification
Reques t4={POST 2-103), and 2H86=ELourse Budgetd=[POST 2-106) when requesting
the initial certitications or recertification.

The Budget Categories Worksheet, Pages 2 and 3 of the Course Budget (POST
2-106), shall be completed, 1isting the costs for each of the categories as
applicable. Each category cost is to be totaled and entered on the Budget
Categories Summary, Page 1 of the Course Budget. The Course Budget shall be
submitted with the Course Certification Request (POST 2-103).

Direct costs are those allowable costs directly incidental to the development
and presentation of a POST-certified course. The adopted guidelines for
approved direct and indirect costs are as follows:

a. Instruction Costs:
{1} Up to $25 per hour for each certified hour of instruction per

instructor., It is expected that fringe benefits and instructor
preparation, when applicable, will be included in this amount.

(2) Up to $62 per instructional hour may be approved in instances of
special need for particular expertise in an instructional area,
based upon acceptable written justification from the presenter,

On those limited occasions where it may be necessary to obtain
special expertise to provide executive level training, the
maximum of $62 per instructional hour may be exceeded upon prior
approval of the Executive Director,

{3) Normally, only one instructor per certified hour will be approved;
however, team teaching may be approved by POST staff if deemed
necessary. For the purposes of these guidelines, team teaching
is defined as having two or more instructors in the classroom for
actual teaching purposes and under those conditions which the
particular subject matter, material, or format of instruction may
require, which may include workshops, exercises, or panel discus-
sfons. No coordinator or observer, while acting as such, will be
considered simultaneously a teacher.

b. Development Costs: A one-time only cost may be approved for new
courses up to $15 per hour for each certified hour to cover the cost
of necessary research and other attendant developmental activities.
The cost for course development -aee—%6 may be included in the tuition
charge for the first presentation only.

-7-
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48—4 10-14. Approved Expenses For Establishing Tuition (continued)

CI

Coordination: POST will pay fees for coordination based on the type
of services performed, Coordination is categorized as: (1) General
Coordination, and (2) Presentation Coordination.

General Coordination: General Coordination is the performance of tasks

in the development, pre-planning, and maintenance of any certified
course to be presented by a specific presenter. Maintenance includes:
scheduling, selecting instructors, eliminating duplicative subject
matter, providing alternate instructors/instruction as necessary,
allocating subject time periods, evaluating instructors, selecting

training sites, supervising support staff, and administrative

reporting.

General Coordination fees may be charged as follows:

Certified Course Length Amount
24 hours or less $100 per presentation
25 to 40 hours $150 per presentation
Over 40 hours $ 3 per hour, up to 100 hours

Presentation Coordination: Presentation Coordination is the perform-

ance of tasks related to course quality control, i.e., insuring
attendance of instructors, identifying the need and arranging for the
appearance of alternate instructors through the general coordinator
when assigned instructors are not available, and being responsible for
the development of a positive learning environment and favorable
social climate. It is required that the Presentation Coordinator be
in the classroom, or immediate vicinity, to resolve problems that may
arise relating to the presentation of the course,

Presentation Coordination fées may be charged as follows:

$9 per certified hour., which is normal, and

Up to $15 per certified hour, with POST approval,
supported by written justification showing a need
for a greater degree of coordination expertise.

Clerical Support: Clerical hourly rates may be allowed up to $7.50
per hour fer-etericalsupporb-based on the following formula:

Certified Course Length Clerical Support

24 hours or less 40 hours maximum
25 to 40 hours 50 hours maximum
Over 40 hours 100 hours maximum
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Revised: -Pecemberni—083-
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-+8-#r10-14. Approved Expenses For Establishing Tuition (continued)

e.

Printing/Reproduction: Actual expenses for brochure and handout
printing or reproduction may be allowed. Expenses shall include a per
sheet cost breakdown. '

Books/Films/Instructional Materials: Actual expenses may be allowed
provided each expense is identified. Expendables, such as programmed
tests, may be allowed in the same manner. Textbooks may be purchased
and a one-time expenditure may be allowed for textbooks which will be
used in future class presentations. If the course is decertified, or
if the texts are no longer necessary in this course, they shall be
delivered to POST for disposition within a reasonable period of time,
at the expense of the training institution,

Films and other expensive instructional aids should normally be rented
or obtained without charge from the various sources available. If a
purchase is necessary, and authorized by POST, such materials shall
remain the property of POST.

Paper/0ffice Supplies/Mailing: Actual expenses may be allowed provided
each expense is identified.

Coordinator/Instructor(s) Travel: An estimate is to be made of the
necessary travel expenses for advance budget approval. Expenses for
local area travel are allowed only when travel exceeds 25 miles one
way or if travel is necessary to an additional course site. If a
course presentation is authorized out of the immediate vicinity of the
presenter's local area, travel expenses may be allowed in accordance
with existing State regulations covering travel and per diem,

Miscellaneous: Aﬁy other cost of materials and other direct items of
expense acquired that can be identified, justified, and approved by
POST may be allowed.

Indirect Costs: Indirect costs are allowable costs for services not
easily assignable as direct costs but have an actual cost relatedness
to the service to be provided. These may include such items as general
administration or use allowances., Indirect costs may not exceed 15%
of the total direct costs.
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—+o—& 10-14, Approved Expenses For Establishing Tuition (continued)

k.

Calculation of Tuition: A1l budgeted costs for one presentation are
added to determine the total cost. The total cost ts then divided by
the maximum number of students, which determines the tuition cost per
student.

POST policy allows a course administrator to exceed maximum
enrclIments up to 20 percent on a given presentation. This is done to
accommodate for unavoidable under-enrolTment due to students who do
not show up or who cancel their reservations. It 1s the presenter's
responsibility to monttor over-enrolTment 1n a POST certified tuition
course so that by the end of the certification period, and as nearly
as possibile, the total number of students does not exceed the maximum
number established by the terms of certification,

As an example, in a certification period a course is certified for
four presentations with a maximum number of students of twenty-five
for each presentation. At the end of the certification period, T all
four authorized presentations were presented, the total number of
students who attended should not exceed one hundred,

Over-enrollment that is not properly managed and adjusted during the
certification period may result 1n one of the following:

{1) Reduction of tuition

TZ) Require presentation(s) without tuition

T3] TRequire presenter to provide prorated refunds to trainees
4} Decertification of course.

Certification Request Aetionm Process

+8-8,10-15, -Iame—ie# Certification Submission to POST: The Course

Certification Request {POST 2-103) along with supporting documents enumerated
in 10-6 and/or 10-7 above shall be submitbed—te-received by POST at least 36-

00 days prior to befere—the-beginning-ef the first planned presentation.

al

Review by POST Staff: After review and processing by POST staff, the
Course Certification Request shall be submitted with recommendations
to the Executive Director for action. The Executive Director has the
option of: (1) certifying the course; (2) not certifying the course;
(3) certifying the course with modifications or stipulated conditions;
or (4) deferring action until a later date. The -requesdew-applicant
will be notified in writing of the Executive Director's decision.

-10-
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~Revisedi—duty—t—1980-

. Revised: January 22, 1986
10-15 Certification Request -Aetsoh-Process {continued)

b. Executive Director Action: The Executive Director shall report all
courses newly certified to the Commission at the next regular Commis-
sion meeting. Any person who has applied to have a course certified
and is not satisfied with the decision of the Executive Director may
appeal it the dec1s1on to the Comm1ss1on. The weguestar- applicant e

i may appear before the Commission
and offer oral testimony in the appeal.

c. Appearance Before the Commission, Not1f1cat1on A& An applicant for
certification of a course
Srtepestea-persons-wishing to appear personally before the Commission
should so notify the POST Executive Director in writing at least 38-45
days before the scheduled Commission meeting.

d. Time and Place of Commission Meeting: Commission meetings are normally
held quarterly. The date, time and location of a scheduled Commission
meet1ng may be obta1ned by contact1ng the POST Execut1ve Office, dib-

-11-
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Revised: Januar} 22, 1986

Instructions for Completion of Course Certification Request -~owrm—

40-23.10-16. Instructions for Completion of Course Certification Request Ferk—
(POST 2-T03). The numbers preceding the paragraphs that follow correspond to
the numbered spaces on the torm:

1. Agency Submitting Request: Enter name of Jaw—enrfercement—or-training—
—agepsy-school, agency, individual, or firm submitting the request for
course certitication.

-12-
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—Revisedi~July—I—1883-
Revised: January 22, 1986

—10-21.,10-16. Instructions for Completion of Course Certification Request -Fexm:
(POST Z-TU3] (continued)

2.

10,

1.

12,

13.

14.

Course Title: If course has a descriptive title, other than POST
category, -giuve enter the title.

College Affiliation: If course is given by a non-college agency but
is affiliated with a college or university, enter the name of that
college or university.

POST Course Category: Enter the POST category of course, i.e., Basic,
Advanced Officer, Supervisory.

Course Length in Hours: -lndicate-Enter the total training hours in
course.

Format: -Jrdicade-Enter the chronological arrangement of the course:
hours per day, days per week, and number of weeks.,

Presentations Per Year: Enter the number of times this particular
course will be given each fiscal year, July 1 to June 30,

. Units Granted; Semester, Quarter: Enter the number of semester or

quarter units granted for the course,

. Participating Law Enforcement Agencies and Estimated Number of Train-

ees from Each Agency: List the law enforcement agencies that have
committed personnel to attend this course, and the yearly estimated
number of personnel attending from each agency.

Enroliment Restrictions: -khdicate Enter any -pre-corditions-
prerequisites necessary for admittance to the class, e.g., preparatory

training, approval of chief, sworn police officer, etc.

Maximum Number of Students: -S¥sbe~Enter the maximum number of
trainees that will be permitted to enroll in each class.

Is Residency Required: Check appropriate box space to indicate
whether or not the trainee is required to reside at the course site.

Living Accommodations: Check the appropriate bex-space to indicate
where 1iving accommodations are available. If the course is one -at~
which the trainees -wewtd=-commute daily, check "Not Applicable."

Costs: State any tuition, fees or material costs in the appropriate
space -boxsy If tuition 1s charged, this request must be accompanied by
a detailed course budget. If there are costs other than tuition,
meals and lodging, give details in narrative (B}eele space 18),
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COMMISSION PROCEDURE D-10

Revised—tuty-—1983-
. Revised: January 22, 1986

~0-23.10-16,
(2-103] {continued)

15,

16.

17.

18.

19.

20,

21.

22,

23.

24,

25,

26,

Instructions for Completion of Course Certification Request +orm-

Address of Course Site: Enter address where course is to be actually
-given presented. If course is to beq};uea-gresente at several
different Tocations, write "several” and give details in narrative
(Space 18).

Facilities--Number and Size of Classrooms: -lndigcate Enter the number
and size (dimensions) of -available- classrooms in which the course
will be presented.

Total Seating Capacity: -Give Enter seating capacity of the room
where class will be presented.

Course Objective and Narrative Description of Course: -Stade-Enter
precisely, the objective of the course. Present any relevant Teature
of the course not stated elsewhere. Narrative description is
optional., Attach-bepiead expanded course outline and hourly-edass~
distribution schedule. Lesson plans are to be kept on file at the
presenters facility for POST inspection.

Method of Presentation: -Irdicabe Enter all instructional techniques
to be -employed utilized in presenting the training course,

Number of Instructors: -Indicate- Enter the number of instructors to
be used and attach a brief resume of each instructor‘s education, job

experience, and teaching experience.for—each—Showi-Rg—hAio-
-qua-rications-to-teach-his—subieetr—

Training Aids Used: -lndicate-specificaldys Enter the training aids

to be used.

Texts and Reference Material: -4st-Enter the text books or other
reference material to be used, -

Required Project: -Beseribe-beieflys Enter any required project.

Method of Evaluating Stated Objectives: -State—brieflyy Enter how
achievement of course objectives will be evaluated and measured,
e.g., written examination, performance examination, critique, etc.

Name and Title of Person Requesting Course Certification: Self-
explanatory.

‘Date of Request: Self-explanatory,

-14-



COMMISSION PROCEDURE D-10

—Reviseds—Jiuy——I08e-
Revised: January 22, 1986

Instructions for Compietion of Course Budget -mesim—

J40-22,10-17. Instructions for Completion of Course Budget +erm (POST 2-106):
The Course Budget #orm- is to be submitted only for tuition-type and contract
training programs, See PAM Section D-10+714 for tuition guidelines.

Course Announcement Process

~+6—24,10-18, Procedures Required For Presentation of a Course: Course
coordinators who wish to present a course of instruction which bas-been-is
currently previoustys certified by POST must prepare and submit a Course ~
Announcement -form (POST 2-110). The course shall not be presented until the
~form- Course Announcement has been approved by POST and returned to the course
coordinator.

a. Deadline for Submission: The Course Announcement £exm must be
submitted to POST+— at least 30 calendar days, but not more than

60 days pr1or to the offer1ng of the course.-desssabed,—i#LJ#mk-

: . An
hour]y d1str1but1on schedu]e must be attached to each Course
Announcement. ~42—AtTJeast 00 calendar—days—priorto—theoffering—

b. Course Control Number: After the Course Announcement has been
reviewed and approved by POST -staffs the final digits are added to
the course certification number. This action changes the course
certification number to a course control number and identifies a
particular offering of a specific course. The course control number
must be used when making any references pertaining to a particular
course offering.

¢. Sequence for Submission: Each time a course is offered, a new Course
Announcement and hourly distribution schedule must be submitted for
approval.

d. Concurrent Sessions: In those instances where two sessions of the
same certified course are scheduled to run concurrently, two Course
Announcement forms must be submitted. In the Comment Section of each
Course Announcement -fevms, a remark should be made to the effect that
this is one of two sessions of the same course being conducted
concurrently.

e. Modification Procedures: If, subsequent to POST having approved a
! Course Announcement, the course
coordinator becomes aware of a need to make any course changes, such
as dates of presentation, scheduled times, presentation location, or
hours of presentation, POST must be contacted for approval prior to
the presentation. Corrections for Course Announcements/Ros%ers {POST
1-140) may be used for this notification,

-15-



COMMISSION PROCEDURE D-10

Revised;

4623+ 10-

January 22, 2986

f.

~46—24+10-

18. Procedures Required for Presentation of a Course: (Continued)

Approval: Once the Course Control Number is -ei+em-assigned by POST
to a particular course presentation, it is recorded on the Course
Announcement -fewm and a copy of the form is returned to the
coordinator. The returned Course Announcement Fexm constitutes
course approval and is the basis for the presentation of a certified
course,

Instructions for Completion of Course Announcement

19, Instructions for Completion of -the- Course Announcement Fewm-

(POST 2-110): ~The Course Announcement fokm-shal] +5—5e be compTeted and

submitted To theLCommissier-am POST each time a certified course is to be
presented, sRefer-toPAM-D-10a23(a) for the deadine—for-submicsione Complete
each lettered seetion-where—applicable space on the form .

*.a,

Course Certification Number: Enter the POST-approved course certifi-
cation number for the course,

Certified Course Title: Enter the title approved by POST and as
shown in the Catalog of Certified Courses, PAM Section D-14,

Course Presenter: Enter the name of the school, agency, individual,
or firm authorized to present the course as 1nd1cated on the Course
Certification Request.

Address Where Course Will be Presented: Enter the address where the
main course of instruction will take place.

Course Presentation Dates and Times: Enter the dates and times th&
course is scheduled to begin and end.

Basic Course 0n1y—L1st Dates of Driver Training: If #hds the Course
Announcement is for a Basic Course presentation, enter the dates of
The "behind the wheel" driver training peﬂ%+en—e#;$he—8as+e—ceu¢se.
This information will be used to determine if a trainee completed
this training and whether his/her agency is eligible for
reimbursement of the Driver Training fee.

Total Certified Hours: Enter the total number of hours approved on
the Gourse—Lertificationy Certification Confirmation Letter.

Hours for This Presentation: Enter the number of hours of
instruction for this course presentation.

Total Number of Training Days: Enter the number of classroom days
that training will be presented ip-sessioh.

-16-



COMMISSION PROCEDURE D-10

—Revised—duty-i-~1083—
Revised: January 22, 1986

+0-24410-19, Instructions for Completion of the Course Announcement Eowm
(POST 2=TTOJ (Continued)

+.j.

*‘&

Maximum Enrollment: Enter the maximum number of trainees that will
be allowed to enroll for this course presentation. This must conform
to the maximum number of students permitted by the course

certirication,

List Dates That Class Will Not be Held: Enter as appropriate. Par-
ticular attention should be paid to local or schootl district holidays
in addition to legal holidays. It is not necessary to list weekend
dates unless they -+-would be -a-normal class days.

Tuition: Enter the POST-approved tuition amount charged per <student
trainee or per agency for this course presentation. For Basic Course

presentations enter the amount charged for the driver training
portion of the course. If the amount varies per student trainee for
any reason j.e., tuition was less because agency vehicle will be used
for driver training, explain in comments (space P},

Travel: Enter number of miles from the training site to the closest
of f-campus accommodation if the closest affordable lodging
accommodation is greater than 5 miles away.

Occasionally -students trainees are required to travel to locations
away from the normal training site, i.e., to a shooting range. If
this course presentation includes training at another location,
complete the spaces on the form -bianks as follows:

0 Indicate if a-student trainee must provide his/her own

- transportation to another site or if the course presenter has
made arrangements for the transportation of studests trainees.
If the Tatter is the case, explain the arrangements made and any
cost to the studend trainee or agency.

|o

Indicate the number of round-trip miles for one round trip to
the other training site,

] Enter the number of round trips required to attend training at
another site,

Lodging: If lodging is arranged by the #eairirg-institution—
resenter , provide information necessary for POST to process
subsistence reimbursement by completing the applicable spaces. -ané-

~BOKESy

A mandatory lodging requirement indicates that all trainees are
required to reside at the accommodations provided/arranged by the

-%na+n+ng—+ns$+%u%aen-Eresenter with no exceptions.

-17-



COMMISSION PROCEDURE D-10

-Revised—dity—=—t08d=
Revised: January 22, 1986

30-24,10-19. Instructions for Completion of the Course Announcement &exm—
(POST Z-TT0) (continued) '

If the lodging accommodations arranged by the &raining—institution
resenter cannot be provided for the full length of the course, it
will be necessary at the end of the course to provide POST with an
jtemized report of the number of lodging days charged for each
trainee. Situations of this type should be avoided if possible.

9. 0. Meals: If meals are arranged by the trainirg—Hrstibutien presenter,
enter the daily meal charge, and check the applicab]eandﬁ%QT—__—_

space(s) explaining what meals are provided for this charge. Check
tEe applicable4x»bsgace indicating the days of the week meals are
arranged by the $rainingiretitusion presenter,

~.p. Comments: Enter information that will serve to clarify or supplement
the course presentation information,

. q. Signature of Coordinator: The course coordinator or designee must
sign the Course Announcement,

#.r. Phone: It is important that POST staff—have-has the phone number of
the coordinator in the event there is a need Tor additional data or
clarification of information.

%.5. Name of Alternate: The name of the coordinator's alternate is
essential as a contact person when the coordinator is not available.

Course Roster Process

46-28,10-20. Purpose of Course Roster (POST 2-111): The Course Roster
provides POST with a record of all s$udents trainees who have attended a
POST-Certified Course. The information is used by the Reimbursement Section
in approving reimbursements, and by the Certificate Section in maintaining
training records and verifying training information for training points.

~38-26410-21, Procedures Required Upon Course Completion: A Course Roster
Form (POST 2-111) must be prepared and submitted to POST after completion of
each certified course presentation,

a. Deadline for Submission: The Course Roster -ferm must be submitted to
POST wpor—completionofa-course-—presentation-and- no later than seven
calendar days following the ending date of the course,

b, Modification Procedures: If subsequent to the submission of a Course

Roster -e—PRO&F the course coordinator becomes aware of errors on the
form submitted -wester, he/she PEST—sheuteshall be contacted=POST
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-Revisedidity——1984-
Revised: January 22, 1986

-+6-26,10-21, Procedures Required Upon Course Completion {continued)

immediately about corrections. Corrections for Course Announcements/
Rosters (POST 1-140), may be used for this notification.

c. Forms to Accompany Course Roster: The Course Roster must be
submitted to POST with:

(1) The Course Evaluation 4ewm Instrument (POST 2-245), that was

completed by each trainee 1isted on the roster. TheSe forms
should not be stapled to the roster form.

2) The Training Reimbursement Reguest <fewme (POST 2-273) must be

collected from trainees at the beginning of the course, These
forms should be stapled together with the Course Roster on top.

Instructions For Compietion of Course Roster

-40-24,10-22, Instructions For Completion of Jhe-Course Roster Kewm-(POST
2-111): The Course Roster £o¥m-is to be completed and submitted to POST each
time a certified course has been presented. -Refor-toPAM.D=10-26{a}) for the.

Enter the appropriate information in-Gemplede- the lettered sections of the
form for each trainee attending the course presentation. Ditto marks may be
used where appropriate.

#.3. Course Control Number: Enter the course control number assigned by
POST on the approved Course ‘Announcement Fesm= (POST 2-110).

#.b. Course Presenter: Enter name of the school, agency, individual or
firm authorized to present the course as indicated on the course
certification,

€.c. Course Presentation Dates: Enter beginning date and ending date of
training.

<. d. Name of Trainee: Enter the names of all trainees enrolled in this
course by tast name, first name, middle initial. Names should appear
in the same order as on the Training Reimbursement Requestss;—RoSH
~£orme—{POST 2-273) attached behind the Course Roster. Trainees whose
employers are not eligible for reimbursement should be Tisted in
alphabetical order on the rostery following the names shown on the
Training Reimbursement Request forms.

«£.e. Social Security Number: Enter each trainee's social security
numbery. -bThis number will be used on appropriate POST records as a
reliable identifier.
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COMMISSION PROCEDURE D-10
. Revicodiduty—I—+983
. Revised: January 22, 1986

~+6-2&.10-22, Instructions For Completion of Fhe=Course Roster +owems (POST
2-111): (continued)

<. f. Trainee Status: If the trainee's name did not appear on a Training

Reimbursement Request form, check the most applicable box indicating
the trainee's status. Brief definitions of each status follow:

{1) Peace Officer - Is an employee designated as a peace officer as
described in

4ﬂi4ﬁai~5%a%er-Penal‘Code7Chapter-4'5 start1ng at Sect1on 830

—
™o
—

Non-Peace Officer - Is a civilian, non-sworn emp]oyee,—or—a—peaca-

ﬂrﬂhnribja+4e¥¥—eﬂbthat does-not have author1ty to exercise' '

peace officer powers fretd—evidence-techniciak,

—
[#3]
et

Reserve Officer - Is an individual appointed as a Level I, II,

or III Reserve Officer as described 1n4uuku:4#upau¢hon¢ty—a¢;
Section 832. QLgl of the Penal Tode€.

<t~ g. Department or Agency: Enter the name of the current agency employing
. the trainee. If the trainee has no agency affiliation, enter "NONE",

<, h, Number Course Hours Attended: Enter the total number of hours
attended by the trainee. Tt is important that #he- instructors keep a

daily account of the trainee's hours of attendance, as the hours will
affect the reimbursement process.

<k.i. Satisfactory Completion?, (Y/N}: Enter an "X" #ark in the appropriate
column,  An "X" swaxk-7n the "yes" column indicates the trainee satis——
$actopiy- successfully completed all the requirements of the course,
When a trainee 1s reported as successfully completing but has missed
more than 5% of thé certified hours of a Basic Course, or [U% Of the
certified hours of other classifications of courses, a statement by
the course coordinator must be attached to the Course Roster
explaining how successful complfetion was accomplished,

<. j. Dates of Class Not attended by This Trainee: Enter the date of any
fulT-day of training that was not atiended by the trainee for any
reason, If the trainee does not attend several consecutive days, the
range of days may be shown rather than an individual 1isting. If
additional space is needed, attach an additional sheet of paper.

.k, Reason for Absence/Failure: Provide a brief explanation of the reason
for absence or faillure, If further explanation is required, attach
an additional sheet of paper,
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Revised: January 22, 1986

Lodging Billed: Place an "X" in this space -avea if student the
trainee resided in accommodations arranged by the twaining ~
shetitution. presenter and will be billed the amount shown on the
Course Announcement Few If the per day rate for lodging varied
from the amount -erterad shown on the Course Announcement £osm,
explain on a_separate sheet of paper.

Meals Billed: Place an "X" in this space akrea 1f student the trainee
obtained meals arranged by the $rainirg—rstitution presenter and
will be billed the amount shown on the Course Announcement Ferm If
the per day rate for meals varied from the amount shown on the Course
Announcement £oxm, explain on a separate sheet of paper,

Signature of Coordinator: The course coordinator or designee shall
sign the Course Roster feovm,

Date Approved: Self-Explanatory.

Phone: It is important that POST sdaff-havwe is provided the phone
number of the coordinator in the event there is need for additional
data or clarification of information.

Page of Pages: -Reserd Indicate the roster page number followed by

the total number of roster pages submitted. This is .done to account
for all pages submitted.

#64688B/75

01-03-86
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

-
. ' COMMISSION AGENDA ITEM REPORT
Agenda Ttem Title Meeting Date
RFP for Procurement of New Computer System January 22. 1986
Bureau Reviewed By Researched By
Information Services George W. Williams
Executive Director Approval Date of Approval Date of Report
/- S December 19, 1985
urpose: Yes (See Analysi details)
DﬂDecision Requested E]Infotmation Only [:]Status Report Financial Impact E% st ¢ Analysis per details

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

ISSUE

Authorization of staff to engage a contractor to prepare a Request for Proposal
(RFP) to provide computer hardware and software that can perform the computer
services recommended in the POST Computer Feasibility Study (FSR).

BACKGROUND

The Commission has approved the expenditure of as much as $110,000 to conduct an

FSR. Arthur Young International was awarded the contract at the cost of $64,466 to
. provide the FSR, The service to be provided by Arthur Young is limited to the
production of the FSR and several related reports. As scheduled, the FSR will be
delivered to POST in February 1986. After the FSR is approved by the Office of
Information Technology, POST can begin the procurement of the hardware and software
that can perform the computer services recommended in the FSR. The Commission has
approved an expenditure of as much as $550,000 in Fiscal Year 1986/87 for these
purposes,

ANALYSIS

The preparation of the RFP for, and the procurement of, the hardware and software is
critical to obtaining an appropriate computer system that will best serve POST's
short- and long-term needs. This task is highly technical and calls for a very high
tevel of expertise and thorough familiarity with the vast number of computer products
and the suitability of their specifications to satisfy POST's needs. The care that
is taken at this stage in the process can make the difference between failure and
success, Staff does not have the necessary expertise nor is there sufficient staff
who can be detached from the performance of other necessary tasks to perform these
services.

RECOMMENDATION

Authorize staff to expend not more than $20,000 to engage a contractor to prepare an
RFP and to manage the selection of the vendor(s) that will provide POST's new
. hardware and software computer system.

POST 1-187 (Rev. 7/82)



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title Meeting Date
Review of Tuition Guidelines (Commission Procedure D-10) January 22, 1986

Executive Office Gene DeCrona__/dZLCZédHuJﬂﬁ____

Reviewed By Regearched By

Exegutive Director Ap})roval Date of Approval Date of Report

%ﬂ//{ér A [ /-7~ % December 26, 1985

Decision Requested DInformation Only D Status Report Financial Impact [ ¥e

[X] Yes (See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

ISSUE
Commission consideration of changes in Tuition Guidelines.
BACKGROUND

Tuition guidelines governing aliowable cost for reimbursable tuition courses
are contained in PAM Procedure D-10.

Tuition guidelines are periodically reviewed by POST staff as part of the
evaluation and quality control process., In these reviews staff considers all
aspects of the budgeting process for tuition and contract courses. The
Commission last approved changes in October 1981. Since that date most budget
expenses have increased.

In the past year staff has received increasing numbers of complaints from
presenters regarding the inadequacy of current tuition guideline rates.
Inflation has affected all areas of the budget categories. Instructional
rates, coordination rates and clerical rate may be adjusted only with
Commission action to change limits and rates outlined in Procedure D-10. It is
proposed that the Commission act to increase maximum allowable rates to
maintain high quality course development and presentation.

The Command College costs are not defined in or restricted to Procedure D-10.
The necessary cost of program development and daily consultant fees for the
Command College exceed the Tuition Guidelines. Because of the unusual
objectives of the Command College, it is believed that it should continue to be
administered through the contract process.

ANALYSIS

In an attempt to determine appropriate fees for training by tuition presenters,
staff has analyzed the cost-of-living increases based on California Consumer
Price Index (+33.2%}) and the general average salary increases of state
employees (+33.4%) for 1981 to 1986. This suggests a 33.3% increase in budget
areas containing salary limitations. When this increase is applied to the
respective budget items, the changes are as follows:

POST 1-187 (Rev, 7/82)



General instruction from $25 per hour to $33 per hour;
General coordination from $300 maximum to $400;
Presentation coordination from $9 per hour to $12 per hour
Special coordination from $15 per hour to $20 per hour;
Clerical from $7.50 per hour to $10 per hour.

0000

General coordination fees are now set based upon course lengths of 24 and 40
hours. Because of the current trend toward 8-hour courses, it is proposed that
in the future coordination fees be based upon increments of 3 hours.

It is estimated that all tuition courses certified for F.Y. 1985/86 will
require a maximum tuition reimbursement of $2,792,200. If the above changes
wer2 approved in the salary rates described, it would represent a maximum
increase of $559,279 to a total tuition cost of $3,351,477. Since all
instructors would not receive that level of increase (the proposed increases
are in parameters rather than individual salaries), the actual increase in
tuition cost would be somewhat less.

Commission Procedure D-10-7a{2) currently allows the Executive Director to
exceed the maximum hourly rate (now set at $62) to obtain special expertise to
provide executive level training. The elimination of this phrase from the
procedure woulTd aTlow the Executive Director to consider tha special need and
value of instruction for management, supervisory and technical courses in
addition to executive level training. The elimination of the phrase, executive
Tevel, is suggested in order to provide added flexibility. The $62 rate
currently established appears to be appropriate and no request is being made
for a change in that rate. However, there may be occasional circumstances
where instructional expertise would warrant fees in excess of this amount.

Commission Procedure D-10-7b provides for a one-time-only development cost of
up to $15 per nour for each hour of the proposed course. This cost is pro-
rated into the tuition and recoverad in the first presentation of the coursa.
[t is recommended that this procedure be changad as follows:

Development cost for new courses and/or revision of courses when requested
by PUOST may be negotiated by the prasenter and POST with the approval of
the Executive Director. The cost shall be pro-ratad to all tuitions
approved during the first fiscal year of the certification of the course or
for an agrzed upon number of presentations.

This change if approved will establish a more equitable distribution of the
cost to all agencies attending the course as opposed to only those agencies
attending the first presentation, thereby reducing an unnecessary expenditure
of their training funds. The negotiated cost will provide course presenters a
reasonable recovery of the time expended for the development and/or revision of
courses at POST's request. Revision costs are not currently recoverable under
Commission Procedures. No development cost would be paid under the proposed
procedure for courses not specifically roquested by staff and approved in
advance by the Executive Director.

Specific changes are contained in the attachment. Grammatical and non-
substantive changes are inctuded.



—

RECOMMENDATIONS

0

Increase the general instruction rate from $25 per hour to $33 per
hour. .

Increase the general coordination fees from a maximum of 3300 to a
maximum of $400. This change includes a maximum fixed amount of $50

“for each 8 nours of presentation not to excad the $400.

Increase the on-site presentation coordination fee from $9 par hour to
12 per hour, and the special on-site presentation coordination fee
from $15 per hour to $20 per hour.

Increase the clerical support fee from $7.50 per hour to $10 per hour.

Eiiminate the phrase, executive level, from CP D-10-7a(2).

Adopt the following new provision for course development costs:
Development cost for new courses and/or revision of courses when
raquested by POST may be negotiated by the presenter and POST with the
approval of the Executive Diractor. The cost shall be prorated to all
tuitions approved during the first fiscal year of the certification of
the course, or for a pre-determined number of presentations.



COMMISSION PROCEDURE D-10
*Revised: -Beeember—1—1983-
May 1, 1986

Tuition Guidelines

. -~ 3o-%410-14. Approved Expenses for Establishing Tuition: The following
guideTines are to be used by course coordinators and other individuals
presenting or planning to present tuition-type and contract training programs
certified by theGCemmission POST. These guidelines identify the expenses that
may be approved in establishing the allowable tuition and contract costs, and
are to be used in completing POSTFerms—2—3103- the {Course Certification
Request} (POST 2-103), and 2-3+86—Course Budget} [POST 2-106) when requesting
the initial certification. or recertification.

The Budget Categories Worksheet, Pages 2 and 3 of the Course Budget (POST
2-106), shall be completed, 1ist1ng the costs for each of the categories as
app11cab1e. Each category cost is to be totaled and entered on the Budget
Categories Summary, Page 1 of the Course Budget. The Course Budget shall be
submitted with the Course Certification Request (POST 2-103).

Direct costs are those allowable costs directly incidental to the development
and presentation of a POST-certified course. The adopted guidelines for
approved direct and indirect costs are as follows:

a. Instruction Costs:
(1) Up to ¥25&$33 per hour for each certified hour of instruction per

instructor. It is expected that fringe benefits and instructor
preparation, when applicable, will be included in this amount.

. (2) Up to $62 per instructional hour may be approved in instances of
special need for particular expertise in an instructional area,
based upon acceptable written justification from the presenter.

On those limited occasions where it may be necessary to obtain
special expertise to provide exeeutive—eve} training, the
maximum of $62 per instructional hour may be exceeded upon prior
approval of the Executive Director.

(3} Normally, only one instructor per certified hour will be approved;
however, team teaching may be approved by POST staff if deemed
necessary. For the purposes of these guidelines, team teaching
is defined as having two or more instructors in the classroom for
actual teaching purposes and under those conditions which the
particular subject matter, material, or format of instruction may
require, which may include workshops, exercises, or panel discus-
sions, No coordinator or observer, while acting as such, will be
considered simultanecusly a teacher.

. _ b. Development Cost: Development cost for new courses and/or revision of
courses when requested by POST may be negotiated by the presenter and
POST with the approval of the Executive Director. The cost shall be
prorated to ali tuitions approved during the first fiscal year of the
certification of the course or for an agreed upon number of
presentations.




COMMISSION PROCEDURE D-10
Revised: -
May 1, 1986

38-7.10-14, Approved Expenses For Establishing Tuition (continued) .

c. Coordination: POST will pay fees for coordination based on the type
of services performed. Coordination is categorized as: (1) General
Coordination, and (2) Presentation Coordination,

General Coordination: General Coordination is the performance of tasks
in the deveTopment, pre-planning, and maintenance of any certified
course to be  presented by a specific presenter. Maintenance includes:
scheduling, selecting instructors, eliminating duplicative subject
matter, providing alternate instructors/instruction as necessary,
allocating subject time periods, evaluating instructors, selecting

" training sites, supervising support staff, and administrative
reporting.

General Coordination fees may be charged as follows:

Cortifiod g \ ) A ,
24—hotirg—or—tess $1+60-per—presentation-
-2h—to—40--hotrs— $H50-per—presentation
-Over—40—hours— -$—3—per—hotur;—up—te—00—hours

$50 for each 8 hours, or portion thereof, of a presentation not
to exceed $400,

Presentation Coordination: Presentation Coordination is the perform- .
ance of tasks related to course quality control, i.e., insuring

attendance of instructors, identifying the need and arranging for the
appearance of alternate instructors through the general coordinator

when assigned instructors are not available, and being responsible for

the development of a positive learning environment and favorable

social climate. It is required that the Presentation Coordinator be

in the classroom, or immediate vicinity, to resolve problems that may

arise relating to the presentation of the course,

Presentation Coordination fees may be charged as follows:

iﬁkiﬂg per certified hour., which is normal, and

Up to 45 $20 per certified hour, with POST approval,
supported by written justification showing a need
for a greater degree of coordination expertise,

d. Clerical Support: Clerical hourly rates may be allowed up to 4756
$10 per hour fer—eterical—suppert based on the following formula:

Certified Course Length Clerical Support

24 hours or less 40 hours maximum
25 to 40 hours 50 hours maximum
Over 40 hours 100 hours maximum .



State of California

Memorandum
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From

Subject:

POST Commission Date :  January 3, 1986

B. Gale'wi1son, Chairman

Finance Committee
Commission on Peace Officer Standards and Training )

Minutes of Finance Committee Meeting of January 3, 1986

A meeting of the Finance Committee of the Commission on POST was called to
order by Chairman B. Gale Wilson at 10:00 a.m. on Friday, January 3, 1986,
This meeting was held via telephone conference call and was given due public
notice which invited interested persons to contact the Commission's Executive
Office if they wished to participate in the meeting. No responses by the
pubiic were received. '

Present were Commissioner Ussery, Commissioner Wasserman, and Committee
Chairman Hilson.

Contracts
The Committee considered a number of contracts proposed for FY 1986/87 and
recommends to the Commission conceptual approval and authorization for the
Executive Director to negotiate the following contracts (these contracts would
then be reported on and proposed for final action by the Commission at its
April 1986 meeting):

1. Management Course

Provides for 22 presentations by the following 5 presenters:

California State Unjversity - Humboldt
California State University - Long Beach
California State University - Northridge
California State University - San Jose
San Diego Regional Training Center

The amount of the FY 1985/86 contract is $255,130.
2. Executive Development Course
This contract is with California State Polytechnic University, Pomona,

for five presentations of the two-week Executive Development Course.
The amount of the FY 1985/86 contract is $59,285.

Department of Justice



San Diego Regional Training Center - Support of Command College and
Executive Training_

This contract is with the San Diego Regional Training Center for
executive training including the 0ffice of the Sheriff series, chiefs'
seminars and the Command College. The total amount for FY 1985/86 is
$351,137. ‘

Department of Justice

The Department of Justice, Advanced Training Center, provides courses
in the special expertise of the Department of Justice under contract
with POST. For FY 1986/87 the recommendation is for 29 different
technical courses providing 180 separate presentations. The total cost
is projcted not to exceed $775,000 through an Interagency Agreement
with DOJ. The FY 1985/86 costs for 28 courses and 160 presentations
amount to $688,000.

Cooperative Personnel Services - Basic Course Proficiency Test

The current year contract for these services is for $30,264. The
proposed contract for FY 1986/37 is expected to be no more than
$32,000.

POST Entry-Level Reading and Writing

FY 1984/385 contract expenditures for administration and scoring of the
tests totalled $103,054.34 -- $92,280.59 for 203 administrations of
the tests by 165 local agencies, and $10,773.75 for administration of
the tests to all basic academy recruits during a 6-month period.
Current fiscal year contracts totail $111,064. The proposed contracts
for FY 1986/87 are expected to total no more than $150,000. The
anticipated increased expenditures assume a 5% increase in costs due
to inflation and a 25% increase in local agency use of the tests.

State Controllar's Office - Agreement for Auditing Services

As with last year, the Finance Committee racommends a contract not to
exceed $30,000 for necessary audits of selected local jurisdictions
whicin receive POST reimbursemant funds.

Computer Services Contract with Four-Phase Systems, Inc.

The State Master Contract with Four-Phase Systems expires on June 30,
1986. To assure continuity of service, POST will need to lease or
purchase existing Four-Phase eguipment pending the acquisition,
installation and testing of the new computer system for which the
feasibility study is currently underway.

..

—



One alternative is for the Commission to make an outright purchase of
existing Four-Phase equipment. Based on indications from Four-Phase
Systems, Inc., the purchase amount would be comparable to the annual
lease cost amounting to $81,166.32 in the current fiscal year. As the
new computer system comes on-line, POST could either sell or otherwise
dispose of the Four-Phase equipment,

Another alternative is, of course, to renew the contract for computer
.services, This may prove more costly, however, since the services
would be terminated upon installation of new equipment based upon the
feasibility study.

It is proposed that authority be given to the Executive Director to
negotiate the most favorable approach to assure continuity of data
processing services during the transition to the new POST computer,

9. Approval of Interagency Agreement with Teale Data Center

This contract aliows a tie-in of POST's computer system with the Teale
Data Center for work that cannot be processed on the Four-Phase Systems
equipment. As with the current year, the amount proposed is $50,000.

REP For Computer Acquisition

The next item of business for the Committee was developing an RFP for computer
acquisition. After receiving a staff report, the Committee recommended that
staff should operate within the $110,000 originally approved for the computer
acquisition process and, as appropriate, negotiate a contract to develop
specifications and provide services for analysis of bids for new computer
equipment,

The Committee received a report that staff will have a firearms simulator RFP

prepared for presentation at the Commission meeting and agreed that the amount
should be as established in this year's budget BCP for this important project.
Yideo recording of scernarios is funded elsewhere in the budget.

Report on CAIVI Contract

It was reported that bids for a Computer-Assisted, Interactive Video
Instruction Program for the PC 832 Course have been received and are currently
being analyzed. It is expected that a recommendation for award of a contract
within the $250,000 maximum set by the Commission should be availablie for
presentation to the Commission at the January meeting.

Revenue Projections for FY 1986/87

The Committee reviewed revenue projections for FY 1986/87, being advised that
revenue as of December is approximately $1.3 million shy of projections. The
total budget for the upcoming fiscal year is anticipated at $37.9 million,

This year's revenue is estimated at $37,199,000, The total FY 1985/86 budget



is $43,625,000 because of the activation of reserves for special projects and
training enhancements. It was agreed that the money budgeted for special

projects and training enhancements for this year should be expended for those .
purposes or, as feasible, carried over into next year's budget as an amount
additional to the $37.9 million. The Commission should hold salary

reimbursement steady.

Staff Counselor BCP

The Committee was advised that the Governor personally deleted the Commission's
request for a staff counselor.

(At this point in the meeting Committee Chairman Wilson excused himself to
attend a funeral and turned the gavel over to Commissioner Ussery.)

Tuition Guidelines

The Commitiee reviewed recommendations for amending Commission tuition
guidelines consistent with the Commission's policy of improving the quality of
instruction across the board and to assure that the Commission's compensation
policies are consistent with the need to assure all reasonable and appropriate
training is available to law enforcement.

PAM Procedure D-10 contains the Commission's polices concerning allowable

salary cosis that may be budgeted for in tuition-based certified courses. The
salary-related costs are: (1) instructor salary, (2} on-site coordination, .
(3} general coordination, (4) clerical support, and (5) course development.

Allowable costs have not been reviewed or adjusted since 1981. Since 1981, the
California Consumer Price Index and state employee salary levels have each
increased by approximately 33.3%. This suggests the need to adjust allowable
salary costs by up to a similar amount.

The following recommendations were approved:

¢ General maximum instruction rate to be increased from $25 per hour to $33
per hour.

e General coordinétion fees maximum to be increased from $300 to $400.

® On-site presentation coordination fee to be increased from $9 to $12 per
hour, and special on-site presentation coordination fees to be increased
from $15 per hour to $20 per hour,

e Cierical support fees to be increased from the current $7.50 per hour to
$10 per hour.

e Extend the exceptional compensation policy for executive training to other
types of training where expertise is needed, with the approval of the
Executive Director.



e Amend the course development cost policy to allow that development costs
for new courses or revision of existing courses may be negotiated with the
presenter when requested by POST and subject to approval of the Executive
Director. These course development costs shall be prorated to all
tuitions approved during the first fiscal year of the certification of the

course or for a predetermined number of courses, avoiding artifically high
initial presentation tuition fees.

The total additional cost of these changes is anticipated to be approximately
$559,000. oo

There being no further business, Commissioner Ussery adjourned the meeting at
10:45 a.m,



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title Meeting Date

Management Course Contracts - Fiscal Year 1986/87 January g2, 1986

! R heg/" /
Bureau Center for Reviewed By ese ::r’e, .
T to

Executive Development

Execufive Director Approval Date of Approval Date of Report
ap—
mber 1985
M_Lémﬁa (2-17- 85 December 3,

[} Yes (See Analysis per details)

[X]Decision Requested DInformation Only [_:| Statue Report Financial Impact DNO

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

Issue

Commission review and approval of Management Course contracts as proposed for
Fiscal Year 1986/87 are required to authorize the Executive Director to
negotiate contracts with presenters.

Backaround

These courses are currently budgeted at $255,130.00 for twenty-two (22)
presentations by five (5) presenters:

California State University - Humboldt
California State University - Long Beach
California State University - Northridge
California State University - San Jose
San Diego Regional Training Center

No other educational institutions have expressed interest in. presenting the
Management Course. In addition, there are two (2} certified Management Course
presenters who offer training to their own personnel at no cost to the POST
fund:

California Highway Patrol
State Department of Parks and Recreation

Analysis

Course costs are consistent with POST tuition guidelines. Required learning
goals are being satisfactorily presented by each contractor.

It is estimated that twenty-two {(22) presentations will again be required in FY
1986/87. Staff anticipates some increases over FY 1985/86 due to increased
costs for instructors, coordination, facilities, and materiais, although no
additional presentations are expected.

Recommendation

Appropriate action of the Commission would be a motion to authorize the
Executive Director to negotiate contracts with the current five (5} contractors
to present twenty-two (22) presentations of the Management Course during Fiscal
Year 1986/87. Negotiated contracts will be returned for Commission approval at
the April 1986 meeting.

POST 1-187 (Rev. 7/82)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. COMMISSION AGENDA ITEM REPORT
Agenda Item Title Meeting Date

Executive Development Course Contract - FY 1986/198/ January 22, 1986

Bureay ronter for Reviewed By Reses) ChW
T rto

Executive Development

Executjve Director Approval Date of Approval Date of Report

w 1217~ 85 Decenber 4, 1985
Purpose:
DgDecision Requested E:]Information Only [] S5tatus Report Financial Impact [:}No

[] Yes (See analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

e

Issue

Commission review and approval of the Executive Development Course contract as
proposed for Fiscal Year 1986/1987 are required to authorize the Executive
Director to negotiate contracts with presenters.

Background

The single contractor for the Executive Development Course currently provides
training for 100 trainees in 5 presentations per year. The contract costs for
FY 1985/1986 are $59,285.00.

Commission Regulation 1005(e) provides that every regular officer who is
appointed to an executive position may attend the Executive Development Course,
and the jurisdiction may be reimbursed provided the officer has satisfactorily
completed the training requirements of the Management Course.

Analysis

The California State Polytechnic University, Pomona, has been under contract to
present the Executive Develpoment Course since October, 1979, The
presentations have been well received by law enforcement executives. The
presenter has developed a special expertise in presenting POST executive and
management training. Because of this expertise, the presenter has attracted a
high quality group of instructors and coordinators. Even so, staff anticipates
a significant redesign of the course necessary to keep the curriculum current
and relevant.

It is estimated that 5 presentations will again be required in FY 1986/1987.
Staff anticipates some increases over FY 1985/1986 due to increased costs for
instructors, coordination, facilities, and materials as may be allowable by
tuition guidelines.

Recommendation

Appropriate action of the Commission would be a motion to authorize the
Executive Director to negotiate a contract with Cal-Poly Kellogg Foundation to
present 5 presentations of the Executive Development Course during FY
1986/1987. The negotiated contract will be returned for Commission approval at
the April 1986 meeting.

POST 1-187 (Rev. 7/82)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title (ontract for Command College and Executive | Meering Date

Training

Bureau

Center for Executive ment

Revi d B
Develop- | "oVievee ¥

#]

Executive Director Approv Date of Approval Date lof Report
y %Zg/ 12-23-A8% 12-5-85

Purpoase:

mDeciaton Requeated Dlnfomtion Only D Status Report Financial Impact BNO

Yes (See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required. .

TSSUE

Commission review and approval of the Command College and Executive Training
contract for Fiscal Year 1986/87 are required to authorize the Executive
Director to negotiate with the presenter.

Background

Since the inception of the Command College in 1984, the Commission has approved
a contract with the San Diego Regional Training Center to provide the services
of faculty, facilitation, coordinators, facilities, materials, course
development, and related activities for the Command College and seminars for
chiefs and sheriffs.

The first class of the Command College graduates January 27 - 31, 1986. Two
classes are commencing annually. During the 1986/87 Fiscal Year, twenty
Command College workshops will be presented for classes 3, 4, 5, 6, 7, and 8,

Executive training has been designed to meet the stated needs of chiefs and
sheriffs. 1In 1985/86, CED staff will develop, coordinate, and present 14
seminars for sheriffs or chiefs. It is anticipated the same number will be
presented in 1986/87.

Current contract costs for FY 1985/86 are $351,137.00.

Analysis

To support the activities of the Command College and Executive Training, funds
will be required for two Assessment Centers, several Command College planning
and project committee meetings, continuing Command College and executive
seminar course development, major redesign of the Executive Development Course,
and continuing development of Emergency Management/Planning training. :

Recaommendation

Appropriate action of the Commission would be a motion to authorize the
Executive Director to contract with the San Diego Regional Training Center to
provide expert management consultants, educators, faculty, sites, and materials
for Command College programs and training seminars for law enforcement
executives and senior managers for Fiscal Year 1986/87. 1t is anticipated that
the amount of the negotiated contract will approximate the 1985/86 contract.
This matter will be returned for Commission approval at the April, 1986
meeting.

POST 1-187 (Rev. 7/82)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. COMMISSION AGENDA ITEM REPORT
Agenda Item Title Meeting Date
POST/DOJ Interagency Agreement For Training January 22, 1986
Bureau Reviewed By Researched By
TDSB, North Ronald T. Allen m George A, Estrada
Executive Director Approval Date of Approval N DDate obeepo;; 1985
-— ecember
M [2-23 . 8> ’
urpoee: ) Yes (See Analysis per details)
[BDeci.sion Requested [jlnformation Only D Status Report Financial Impact ENES e ¥

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

I5SUE

The Commission and the Department of Justice Advanced Training Center through an
Interagency Agreement (IAA) have provided training to local law enforcement during
Fiscal Year 1985-86,

Department of Justice is agreeable to continue the cooperative efforts during FY 86-
87. Department of Justice proposed a tentative IAA to provide 29 different courses.
Department of Justice will offer 180 separate presentations for a total dollar amount
not to exceed $775,000. -

BACKGROUND/ANALYSIS

. The Department of Justice under Interagency Agreement has been contracting with POST
v to provide training to local Taw enforcement since 1974. The total cost of the
training provided in Fiscal Year 1985/86 as approved by the Commission was $687,151,

The requested increase of approximately $87,849 provides for three new courses, and
adding 20 presentations more than were offered during Fiscal Year 1985/86. The new
courses to be offered are:

Search Warrant Preparation and Service
Card Room and Gambling Investigation
Advanced Asset Seizure Case Making Procedures

The new courses are widely needed.

During the previous year (Fiscal Year 1985/86), Department of Justice had 28 certified
courses and provided 160 separate presentations for $687,151.

The requested increase in the total number of presentations is 12.8% above the
previous year. The requested dollar amount increase over the previous year is 12.8%.
Some of the increase will also provide for increase in travel and per diem cost.

Staff will analyze the current proposal for need justification and cost. This
analysis will be finalized prior to the April Commission Meeting, when a complete
report on the proposed agreement will be presented.

. RECOMMENDATION

Authorize staff to negotiate an Interagency Agreement with Department of Justice for
Fiscal Year 1986/87 for an amount not to exceed $775,000.

POST 1-187 (Rev. 7/82)



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title . Meeting Date
Continuation of POST Contract with CPS January 22, 1986
Bureau Reviewed By Researched By
Standards & Evaluation John Bernerzgrxif;
Executive Director Approval Date of Approval Date of Report
- RS December 4, 7985

2 -{ 78S )
Furpose: {0] Yes (See Analysis per details)
ﬁDecision Requested DInformation Only DStatua Report Financial Impact DNO

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional
sheets if required.

ISSUE :

Continuation of the POST contract with Cooperative Personnel Services (CPS) to
administer the POST Basic Course Proficiency Examination.

BACKGROUND:

Penal Code Section 832(b) requires POST to develop and administer a basic training
proficiency test to all academy graduates. POST has contracted with Cooperative
Personnel Services (CPS) for the administration of the exam each of the last five

. years.

ANALYSIS:

CPS has done an acceptable job of administering the POST Basic Course Proficiency
Examination over the last five years. Moreover, CPS can administer the exam for
much Tess than it would cost if POST staff were to assume this function.

The amount of the FY 85-86 contract is $30,264. The proposed contract for

FY 86-87 is expected to be no more than $32,000. This estimate assumes an
anticipated inflation factor of approximately 5%.

RECOMMENDATION :

Authorize the Executive Director to negotiate a contract with CPS for services
during FY 86-87.

L

POST 1-187 (Rev. 7/82)



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

L |
> | Agenda Item Title

Contract Services —— Tegts

POST Entry-Level Reading and Writing

January 23,

Meeting Date

1986

Bureau

Standards and Evaluation

Reviewed By

Researched By

John BernerW

Execétive Director Approval Z

Date of Approval

12-77- &S

Date of Report

Decemnber 12,

1985

Purpose:

EﬂDecision Requeated E]Information Only E]Statua Report

Financial Impact

K] Yes (See Analysis per details)
[Jno

rheats if required.

In the aspace provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION.

Use additional

Services.

total $111,064.
Contractor

State Personnel Board

Cooperative Personnel
Serviceg

POST program free of charge.

Services

Scan answer sheets/generate
comouter printouts of results

Printing, cleaning, mailing,
inventorying, etc., of all

test booklets; performing all
other administrative activities
{(with exception of answer sheet
scanning) associated with use
of tests by local agencies

ISSUE - Continuation of POST contracts with Cooperative Perscnnel Services and the
State Personnel Board to administer and score the POST entry-level reading and
writing tests during fiscal year 1986/87.

BACKGROUND - For the past several years, the Comission has authorized that the
POST entry-level reading and writing tests be made available to agencies in the
In addition, for each of the last two years the
Commission has authorized that the tests be administered to all entering basic
recruits for a six month period, thereby permitting an evaluation of the impact
of POST's reading and writing requirements for entry-level employment.
this time, yearly increases have been experienced with regard to the use of the
tests for entry-level selection, and yearly improvements have been experienced
with regard to the readlng and wrltlng skills of entry-level officers.
administration and scoring services associated with academy recruit testing and
local agency use of the tests for entry-level selection have been provided to
POST under contracts with the State Personnel Board and Cooperative Personnel

During

All test

ANALYSIS - Current year contracts for test administration and scoring services
They are broken down as follows:

Cost (FY 85/86)

$20,000

§74,300

POST 1-187 {(Rev. 7/82)




Commission Agenda Item Report
December 12, 1985

Page 2
)
Cooperative Personnel All administrative Activities, 516,764
Services including actual administration

of tests (but excluding answer
sheet scanning), associated

with testing of all entering
academy cadets for a 6-month
period (resulting data used to
evaluate impact of reading/writing
requirements)

All contract services have been acceptable. In addition, POST lacks both the
personnel resources and the equipment necessary to perform the services now
being provided under contract.

It is reasonable to assume that total costs for proposed FY 86/87 contracts
could approach $150,000. This estimate is based on the assumption that current
increases in local agency use of the tests will continue, and that increased
costs due to inflationary factors will approximate 5%. Unfortunately, because
. very little billing information for the current fiscal year contracts is avail-
able at this time, the $150,000 estimate must be considered very tentative. By
April, when the actual contract is before the Commission, much more will be
known.

RECOMMENDATION — Authorize the Executive Director to negotiate contracts with Zg
Cooperative Personnel Services and the State Personnel Board for reading and .
writing test administration and scoring services during fiscal year 86/87.

o



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title

Meeting Date

State Controller's Office - Agfeement for Agg}tiqg §9rvices January 22, 1986
Bureau ﬁevteng/ Researched By
Administrative Services Otto-H- ¢sal enBérgér Staff

Executive Director Approval Z

Purpose:
[:]Dnctlion Requested

2 ;EE

(D information only []Status Report

Date of Approval

Date of Report

December 18, 1985

Yes (See Analyeis per details)

Financial Impact %No ]

sheets if required.

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION.

Use additional

ISSUE

BACKGROUND

reimbursement funds,

ANALYSIS

year.

RECOMMENDATTON

1986/87.

Continuation of the Commission on Peace Officer Standards and Training agreement
with the State Controllier's Office to provide auditing service.

Each year for the past several years, the Commission on Peace Officer Standards and
Training has negotiated an Interagency Agreement with the State Controller's Office
to conduct necessary audits of selected local jurisdictions which receive POST

The State Controller's Office continues to do an acceptable job in conducting the
audits of several selected jurisdictions yearly to assure that reimbursement funds
are being appropriately expended.

The Commission approved an agreement not to exceed $80,000 for the current fiscal
Approval is requested to negotiate a similar agreement for F.Y.

1986/87.

Authorize staff to negotiate an Interagency Agreement not to exceed $80,000 with the
Controller's Office for services during F.Y.

POST 1-187 (Rev. 7/82)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPCRT

Agenda Item Title

Computer Contract With Four-Phase Systems, Inc.

Meeting Date

January 22, 1986

Bureau

Iinformation Servicegq

Reviewed By

N
Researched By The=
George w111ians(ftd,//’

Executive Directo.r Approval :

Date of Approval

[ -7 - o

Date of Report

15/19/§5~

Purpose:

Dl}ecisicn Requeated DInformation Only D Status Report

Financial Impact DNO

[7] Yes {See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION.

sheets if required.

Use additional

ISSUE

Authorize staff to negotiate a contract with Four-Phase Systems, Incorporated, for

computer services during fiscal year 1986/87.

BACKGROUND

POST has lease/maintenance contracts with Four-Phase Systems, Inc., for the current
This contract is a three-year commitment

For a number of years the State has had a

master agreement with Four-Phase, Inc. that, among other things, included mainten-

ance of equipment; this agreement expires June 30, 1986 and the State has no plans

As a consequence of these events, POST must arrange a new contractual

relationship with Four-Phase, Inc., effective July 1, 1986,

fiscal year of approximately $81,000.
which began in Fiscal Year 1983/84,

to renew it.

ANALYSIS

We are working to assure that in Fiscal Year 1986/87, following completion and
approval of the feasibility study which is now underway, POST can begin the pro-
curement, installation- and testing of a new computer system,
during the transitional period, POST is still dependent upon our aging Four-Phase
Staff has been discussing various
options with Four-Phase, Inc., including the purchase of this equipment.

computer and must provide

Because of an allowance for several years of leasing the equipment, it may be less
expensive for POST to purchase, rather than to lease again.
POST might be required to pay a penalty for terminating a Four-Phase lease agree-
ment when POST's new computer is fully operational and we no longer need the Four-
Staff does not yet have a firm estimate from Four-Phase, Inc., but
staff has been told informally that the cost for purchase/maintenance should
approximate our current-year expense of approximately $81,000.

Phase computer.

RECOMMENDATION

for its maintenance.

In the meantime, and

In the Jatter event,

Authorize the Executive Director to negotiate an agreement with Four-Phase Systems,
Incorporated, for services during Fiscal Year 1986/87.

POST 1-187 (Rev. 7/82)



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title

Interagency Agreement With Teale Data Center

Meeting Date

January 22, 1986

Bureau

Information Services

Reviewed By

Regearched By
George William =

Execu;ive Director Approvaz. :

Date of Approval

(-7- %G

Date of Report

12/19/%

Purpose:

DDeciion Requested D Information Only D Status Report

Financial Impact D No

[} Yes (See Analysis per details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION.

sheets if required.

Use additional

o

ISSUE

Authorize the Executive Director to negotiate an Interagency Agreement with the
Teale Data Center for Fiscal Year 1986/87, for computer services,

BACKGROUND

POST has an Interagency Agreement with Teale Data Center (a State agency) for the
current fiscal year in the amount of $50,000.

in" of POST's system with

the Teale Data Center.

The continuation of this agreement is anticipated.

ANALYSIS

POST's inhouse Four-Phase computer lacks the ability to perform routine computer
analytical tasks that are conducted by the Standards and Evaluation Services
Bureau; i.e., regarding POST Reading and Writing Tests administration.
number of necessary ad hoc computer reports can only be performed by computer
facilities of greater sophistication than POST's current computer system.

Arthur Young International is presently conducting a study of POST's computer use
and will, according to schedule, provide us with a feasibility study report which
when approved by the Office of Information Technology will permit the acquisition
of a new Computer System that provides greater utility.
system will be capable eventually of performing most, if not all, of POST's complex
data processing tasks; at that time POST's dependence upon the Teale Data Center

will no longer be a routine necessity.

RECOMMENDAT ION

Authorize the Executive Director to negotiate an Interagency Agreement with the
Teale Data Center for computer services in Fiscal Year 1986/87.

The contract provides computer "tie
This allows POST to utilize the
Center's main frame computer capabilities to process complex data processing needs
that cannot be processed by POST's inhouse Four-Phase Systems computer equipment.

These and a

It is hoped that the new

POST 1-187 (Rev. 7/82)



Commission on Peace Officer Standards and Training
Legislative Review Committee Meeting
January 22, 1986, 9 a.m.

Bahia Hotel, San Diego

AGENDA

Status Report

0 Active and Informational bills followed by POST

New Legislation .

5 9%.'19.‘ 53 (Dly) Vg study CesT ME

. AB 2156 (Klehs) Amends PC 13511(b) to remove requirement that
peace officers be under consideration for hire before they can be
eligible to take the Basic Course Waiver Examination

General Discussion

Ad journment
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PROPOSED LEGISLATION

13511(b) PC

(b) In those instances where persons have acquired prior equivalent peace
officer training -ant-are -wnderconsideration for-frire by am-agency
partd-cipat-ng - he- -ROST- program,- the Commission shall, no later than July 1,
1981, and thereafter, provide the opportunity for testing in lieu of attendance
at a basic training academy or accredited college. Tests shall be constructed |
to verify possession of minimum knowledge and skills required by the Commission
as outlined in its basic course. Such tests shall be shceduled periodically in
convenient locations, and an opportunity shall be provided for testing and
retesting under procedural guidelines established by the Commission. The
retesting procedures shall be designed so that any portion which has been
previously passed need not be retaken. The Comhission shall charge a fee to
cover all the costs associated with the testing conducted under this

subdivision.
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Suste of Caiifornia Department of Justics
COMMISEION ON PEACE OFFICER STANDARDS AND TRAINING

B I LL AN ALYSIS Swmn::;.o Californis 98820-0145

TITLE OR SUBJECT AUTHOR BILL NUMBER
Penalty Assessments:  Study ' Senator Dills SCR 53

SPONSORED BY ) RELXTED BILCS DATE LAST ANENDED
Southern California Auto Club 1-9-86

BILL SURRART [GEWERAL, ANALYSIS, ADYANTAGES, DISADVANTAGES, COMNINTS

Generail

Senate Concurrent Resolution 53 would:

1. Require the Judicial Council of California to establish a committee to
study the penalty assessment process now used to fund various
programs.

2. Require- that the committee include various user grbups.

3.  Require the committee to report their findings to specified Assembly
-and Senate Committees no later than December 31, 1986.

Ana]xsis

The sponsors of this bill indicate that the original purpose of the penalty
assessment on traffic fines was to provide funds for public school driver
training programs, which constituted a logical relationship. Currently, most
of the programs funded from the penalty assessment have no such logical
connection. It is their feeling that a study should be conducted to explore
appropriate funding mechanisms for the agencies now receiving monies from the
Assessment Fund.

Currently, there are seven programs which receive money directly from the
penalty assessment of 35 on every $10 of fine assessed under Penal Code Section
14064, These groups are 1) Fish and Game Preservation Fund, 2) Restitution
Fund, 3) Peace Officer Training Fund, 4) Driver Training Penalty Assessment
Fund, 5) Corrections Training Fund, 6) Local Public Prosecutors and Public
Defenders Training Fund, and 7) Victim-Witness Assistance Fund. In addition,
there are various other penalty assessments which are allowed as a local option
for such things as courthouse construction, etc. There are other legislative
pruposals now introduced which would further increase this percentage.

The original intent of assessing a modest penalty assessment to fund driver
training has been modified to. the point where the assessment could equal the
fine in the not too distant future. Many programs which would normally be
considered general fund obligations are now being funded exclusively by this
special fund money. Because of the process used to generate these special
funds, there is no real assurance of a sustained level of income. This
situation is made more acute by the continuing addition of new groups and
increased penalties.

OFFICIAL #oSITION
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Page Two SCR 53

Obviously, the problem will have to be addressed at some point in time. There
is a question as to whether a study is the appropriate change mechanism.
Another more immediate answer might be to deny access of any new groups to
this funding program. It has worked well over the years, for the participating

agencies, and it need not be jeopardized by other groups seeking the same
funding source.

Comment
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f. Senate Concurrent Resolution No. 53

Introduced by Senator Dills

January 9, 1986

Senate Concurrent Resolution No. 53—Relative to penalty
assessments.

LECISLATIVE COUNSEL'S DIGEST

SCR 33, as introduced, Dills. Penalty assessments: traffic
assesstnents.

This measure would request the Judicial Council to
establish a committee to study and report to the Legislature
regarding the use of penalty assessments on traffic and other
violations, as specified.

' Fiscal committee: yes.

e et i
R OOE-1G d G0

WHEREAS, The original purpose of penalty
assessments on traffic infractions was to finance public
school driver education programs; and

WHEREAS, The majority of current penalty
assessment moneys are diverted to programs that do not
have a logical relationship to traffic infractions; and

WHEREAS, Penalty assessments may comprise up to
an additional 80 percent of the fine with less than 15
percent of the penalty assessment dedicated to driver
training; and

WHEREAS, The assessments on traffic violations bring
in far more revenue than those penalties assessed on
criminal and violent crimes, yet penalty assessments

‘support courthouse construction, juvenile justice

facilities, fish and game preservation, correctional officer
training, peace officer training, and restitution funding;
and

WHEREAS, The above-cited programs are vital to the
state’s well- bemg, and

99 60
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WHEREAS, It is desired that these various programs
be provided a stable and predictable source of funding;
and

WHEREAS, Traffic fines should be levied to deter
unlawful conduct rather than as a means of generating
revenue; now, therefore, be it

Resolved by the Senate of the State of California, the
Assembly thereof concurring, That the Judicial Council of
California is requested to establish a committee to study
penalty assessments and compare the sources of
contribution to the benefits gained and recommend
other revenue sources from which various penalty
assessment programs may be funded; and be it further

Resolved, That the committee include representatives
of law enforcement, court personnel, motor clubs, and
other appropriate user groups who shall serve without
compensation; and be it further

Resolved, That the committee report its findings and
recornmendations to the Chairperson of the Senate
Judiciary Committee and the Chairperson of the
Assembly Public Safety Committee not later than
December 31, 1986; and be it further

Resolved, That the Secretary of the Senate transmit a
copy of this resolution to the Director of the
Administrative Office of the Courts.

98 70
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State of California

Departmant of Justice

BILL ANALYSIS GOSN ON PEACE SFFICE STANDARS AND TRANING

Sacrarmanto, Californis 86820-01456

TITLE QR SUBJECT AUTHOR - BILL NUNBER

Basic Training: Equivalency Testing " Assemblyman Klehs AB 2156

SPONSOREDpIace Officers Research Association  [RELATED BILLS

DATE LAST AMENDED
of California ilone 1-6-836

BILL SUMMARY (GENERAL, AMALYSIS, ADYANTAGES, DISADVANTAGES, COMMENTS)

General
Assembly Bi11 2156 would:

1. Remove the restriction that only persons under consideration for hire
by an agency participating in the POST program, and who meet the other
requirements, are eligible to be tested in lieu of attendance at a
basic course.

Analysis

Current iaw restricts basic course equivalency testing to persons who have
equivalent training and who are under consideration for hire by a POST-
affilatea law enforcement agency. The ofiginal purpose of this provision was
to restrict testing to those persons who are actually being considered for
employment. It was felt that providing testing opportunities for all persons
could overioad the testing mechanism and actually delay the hiring process of
law enforcement agencies. '

Experience has shown that the current system has, in fact, worked a hardship on
some candidates and law enforcement agencies. This is particularly true of out-
of-state candidates who do not have a previous commitment for employment from a
California law enforcement agency, but desire to be able to state on their
employment application that they have satisfied the California POST training
requirements and therefore do not have to undergo further training. Both the
agency ang the candidate state that the previously trained person should have
the opportunity, at the persons own expense, to meet all of the employment
standards, inciuding training, before actually applying for a law enforcement
position, ’

At the present time, POST is annually testing approximately 100 previously
trained persons who are being considered for hire by an agency in the POST
program. Although there is no way to accurately predict the number of persons
who might apply should the law be changed, previous inquiries indicate this
number could increase substantially. Al1 costs, both under current law and
under the changes proposed in this bill, would continue to be borne entirely by
the applicant in the form of fees. It is felt that the testing mechanism now
in place can accommodate & reasonable increase without undue delay in service.

GFFICIAL POSITION
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Comments

Because both the employing agencies and the ‘candidates have indicated a desire
tc modify the existing basic course equivalency testing program to allow all
previcusly trained persons to undergo such testing (at their own expense)}, POST
has no objettion to accommodating ‘this change. The increased cost to the
Commission will be offset by the required fee provision.

Recommendation

POST support Ab 2156.



AMENDED IN SENATE JANUARY 6, 1986
CALIFORNIA LEGISLATURE—1965-86 REGULAR SESSION

ASSEMBLY BILL No. 2156

Introduced by Assembly Member Klehs

March 8, 1985

An act to amend Section 12364 13511 of the Penal Code,
relating to crimes.

LEGISLATIVE COUNSEL'S DIGEST

AB 2156, as apnended, Klehs. Pestruetive dewiees
aemmunidon Peace officer training.

EXxisting law requires the Commission on Peace Officers
Standards and Training to adopt standards regarding the
training of peace officers and to allow required training to be
obtained at approved institutions. In lieu of training at an
institution, the commijssion is required to provide the
: opportwnty for testing of those persons who have acquired
prior equivalent peace officer training and are under
consideration for hire by an agency participating in the Peace
Officer Standards and Training (POST) program.

This bill would delete the requirement that persons eligible
for testing must be under consideration for hire by an agency
participating in the POST program.

Esxisting law makes it e mrisdemeaner punishable by



AB 2156 —_ -

eonvietion of the abeve offenve; thus erestng e
stete/mandated loeal program; to imprisonment in the eounty
jail for @ term not te execeed one year; or by & $2,000 fine; or
by both the fine and imprisonment: # wounld meake each
subsequent eenvietion exclusively a felony punisheble by
mprisonment in the state prison or by & $5;000 Aine; or by both
ﬂaeﬁne&némpnseament—

%bﬂ&w&u}dprmdeﬂmtﬁerembmeﬁaeﬁssreqwed‘

by this aet for e speeified reasen:
Vote: majority. Appropriation: no. Fiscal committee: wyes
no. State-mandated local program: yes no.

The people of the State of California do enact as follows:

SECTION 1= Seetion 18304 of the Rensal Gede 9

SECTION 1. Section 13511 of the Penal Code is
amended to read:

13511. (a) In establishing standards for training, the
comumission shall, so far as consistent with the purposes of
this chapter, permit required training to be obtained at
insttutions approved by the commission.

(b) In those instances where persons have acquired
prior equivalent peace officer training and are under
eensideration for hire by an egeney parteipating in the
POST program, the commission shall, no later than July
1, 1981, and thereafter, provide the opportunity for
testing in lieu of attendance at a basic training academy
or accredited college. Tests shall be constructed to verify
possession of minimum knowledge and skills required by
the commission as outlined in its basic course. Suek These
tests shall be scheduled periodically in convenient
locations, and an opportunity shall be provided for testing
and retesting under procedural guidelines established by
the commission. The retesting procedures shall be
designed so that any portion which has been previously
passed need not be retaken. The comrmission shall charge

L\gmgh—wb—uwmub—o—-r—-m
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—3— AB 2156

a fee to cover administrative costs which is sufficient to
cover all the costs associated with the testing conducted
under this subdivision.

ammended te reed:

18364 Any person; firm of corporaben whe; within
&mﬁ%&w&w&m&wﬂegm&mw&bﬁm@y
transports any fixed ammunition of a esliber greater than
60 ealiber; exeept as provided in this chepter; i5 guilty of
& publie offense and upeon eenvieHon thereef shall be
punished by imprisonmment in the eounty jail for o term
not to cxeced one vear of by a fine not te exceed bwe
thousand deolers {$2:000); er by beth the fine and

iEmprisonment

A sceond or subsequent eonviehon shell be punished
by immprisonmment in the state prisen; or by e fne net te
a%&&e&wwﬁéﬁmﬂ%ﬁ&a%%ﬂﬁ&&w
and imprisonmrent:
SEC: & Mfembm%eme&ttsrequedbyﬂm&et
pursuant te Seetion 6 of Artiele XIH B of the Galifornin
Gonstitation beesuse the only eosts whiek may be
meaﬁedbya}ee&lageﬂeyerseheeldmm&wﬂbe
ineurred beeause this eet ereates & Bew erme oF
m&ae&en—eh&ngesthedeﬁa&eaef&emaeerm&aeh&a—
ehanges the pepaly for a erihe or infracHen; oF
eliminetes & ertrae o infraeton:



Commission on Peace officer Standards and Training
Advisory Committee Meeting
Bahia Hotel, San Diego
January 21, 198§, 10 a.m.

AGENDA
Call to Order and Roll Call ' Chair
Approval of Minutes of Previous Meeting Chair
Announcements _ Chair
Commission Liaison Committee Remarks | Commissioners
Sub-Committee Report - Privatization in Law Enforcement Clark *~

Sub~Committee Report - Civilianization in Law Enforcement  Sadleir

Sub-Committee Report - Dispatcher Selection/Training

Standards Owens
STt v
Psychological Testing of State Employees ' Sadleir
Commission Meeting Agenda Review Staff
Advisory Committee Member Reports Members
Open Discussion Chair
Adjpurn * Chair
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STATE OF CALIFORNIA GEQRGE DEUKMEJIAN, Governar

DEPARTMENT OF JUSTICE JOHN K. VAN DE KAMP, Attorney General
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1801 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

POST ADVISORY COMMITTEE MEETING
October 23, 1985
Hyatt Airport Hotel
Oakland, California

MINUTES

CALL TG ORDER

The meeting was called to order at 10 a.m. by Chairman Joe McKeown.

ROLL CALL OF ADVISORY COMMITTEE MEMBERS

Rol1 was called.

Present were: Joe McKeown, Chairman, Calif. Academy Directors' Assoc.
Michael Sadlieir, Vice-Chairman, Specialized Law Enforcement
Don Brown, Calif. Organization of Police and Sheriffs
Ben Clark, Calif. State Sheriffs' Assoc.
Barbara Gardner, Women Peace Officers’ Assoc. of Calif.
Derald Hunt, Calif. Assoc. of Administration of Justice

. tducators

William Oliver, Calif. Highway Patrol
Carolyn Owens, Publiic Member
Jack Pearson, State Law Enforcement Management
Mimi Silbert, Public Member
J. Winston Silva, Community Colleges
Gary Wiley, Calif. Assoc. of Police Training Officers

‘Absent were: Ray Davis, Calif. Peace Officers’ Assoc.
Ron Lowenberg, Calif. Police Chiefs' Assoc.
William Shinn, Peace Officers' Research Assoc. of Calif.

Commission Advisory Liaison Committee Members present:

Commissioner Carm Grande, Committee Chairman
Commissioner Robert Wasserman

POST Staff present:
Norman Boehm, Executive Director
Don Beauchamp, Assistant to Executive Director
Harold Snow, Bureau Chief, Training Program Services
Imogene Kauffman, Executive Secretary

. Guest: Craig Steckler, Chief of Police, Piedmont Police Dept.



APPROYAL OF MINUTES

MOTIGN - Silva, second - Pearson, carried unanimously for approval of
the minutes of the July 24, 1985 Advisory Committee Meeting at the
Bahia Hotel in San Diego.

COMMISSIGN LIAISON COMMITTEE REMARKS

Liaison Committee Chairman Carm Grande stated that he had reviewed the "Role of
the Advisory Committee" and wished to reaffirm that the Advisory Committee
should bring ideas to the Commission rather than the Committee striking out in
a direction of its own. The Commission will then take into account whether

the idea should be pursued, who should pursue it, when it should be pursued,
etc., considering budget, priorities, workloads and that type of thing. The
Commission would then make assignments as indicated.

CIVILIANIZATION IN LAW ENFORCEMENT STUDY - STATUS REPORT

It was reported that POST is in the process of computerizing the results of

the survey sent to law enforcement agencies regarding the number of civilian
employee category assignments being utilized, job classifications, training
needs and areas of interest for & recommended training plan, i.e., where POST
should be with regard to providing training courses for civilians. A good
sampling has been received and shows law enforcement agencies employ 20% non
sworn, and that the use of non sworn personnel is becoming a cost-effective way
to deliver police services. The questionnaire responses are showing such a
wide diversity of types of training requested that some sorting will have to be
initiated to get a clear picture of the priority training needs.

Mike Sadleir, Chairman of the Subcommittee on Civilianization, stated the sub-
committee will wait until the report is in final form before scheduling another
subcommittee meeting.

PRIVATIZATION IN LAW ENFORCEMENT - SUBCOMMITTEE REPORT

Chairman McKeown stated that the study on civiiianization had been divided into
two subcommittees, Civilianization and Privatization, and called for a report
from Sheriff Clark, Chairman of the Subcommittee on Privatization.

Sheriff Clark reported he has been sending out requests for data on the use of
privatization in law enforcement. When all the material is received, it will
be copied, sent to the Subcommittee, and a meeting will be arranged. It has
become apparent that a legal opinion is going to be needed regarding the
inability to delegate the responsibility for the 1iability of functions being
performed under contract which can lead to arrest or detention.

LONGTITUDINAL STUDY OF TRAINEES - SUBCOMMITTEE REPORT

Chairman McKeown stated this item generated from the July Advisory Committee
meeting was being tabled inasmuch as he had been advised POST staff is
presently conducting such a study.



DISPATCHER SELECTION AND TRAINING STANDARDS ASSIGNMENT

At the July Commission meeting the Commission assigned the Advisory Committee
to study the training standards of public safety dispatchers, and submit
recommendations to the Commission as to whether this would be an appropriate
training and certification functional area for POST to become involved in.
Chairman McKeown appointed the following Subcommittee to study this issue and
bring it back to the Advisory Committee at the next meeting:

Caroiyn Owens - Chair
Mike Sadleir - Member
Joe McKeown - Member
Derald Hunt - Member

COMMISSIUN MEETING AGENDA REVIEW

Norman Boehm, Executive Director, reviewed and discussed the Commission meeting
Agenda for the Commission meeting. Following discussion of Agenda Item D.
“Appeal by the City of Los Angeles Personnel Department Requesting Waiver of
Portions of the Commission's Regulations Requiring Entry-Level Reading and
Writing Testing (1002(a)(9))," the following action was taken:

MOTION - Pearson, second - Silbert, carried unanimously that the
Advisory Committee recommend that the appeal of the City of Los

Angeles be denied, that there be no waiver of policy and that no
exemptions be pursued.

Item H. "Experience Requirements for Award of POST Certificate" was discussed.
There was consensus that the Advisory Committee's recommendation remain in
support of the position that credit will not be granted for experience other
than that of a full-time regular officer for the purpose of awarding
certificates.

Item R. "Recommendation for a 'Law Enforcement Symposium on the Future' to be
held on January 30-31, 1986 in Conjunction with the Command College Graduation
at Kellogg-West, Pomona" was discussed,

MOTION - Silva, second - Silbert, carried unanimously that the
Advisory Committee be invited to participate in the "Law Enforcement
Symposium on the Future" on January 30-31, 1986 in Pomona.

The Executive Director announced that the Open House for the new POST Facility
has been scheduled for November 21, 1985 from 3 to 7 p.m., and all Advisory
Committee Members are invited to attend.

COMMITTEE MEMBER REPORTS

State Law Enforcement Management - Jack Pearson reported that a physical
fitness program has been put into place which will be applicable to all general
Taw enforcement officers in California. It will be in effect no sooner than
July 1986 nor no later than January 1987.
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Public Member - Public Member Mimi Silbert reported she had just finished

doing some work in Boston and New York Police Departments on the problem of
peace officer drug addiction. She stated she would Tike to have a spot on the
agenda for the Advisory Committee to talk about the growing problem of drug
addiction within police departments. There was consensus that this would be
inciuded on the January agenda.

California Association of Administration of Justice Educators - Derald Hunt
reported that Dick Snibbe, CAAJE President, had recently appointed Ron Havner
as the Chairman of the Professionalization and Standards Committee. They held
meetings in both the North and South of California to review the core
curriculum in some of the pre-service programs. CAAJE feels toc much of the
pre-service program is really a replication of what the person gets after being
employed. This is an effort by CAAJE to take another look at the core course
and come up with a component for the A.A. degree. Once this survey is
compleied by the Professionalization and Standards Committee, they will propose
a grant be sought to restudy the criminal justice courses. CAAJE hopes to come
up with a two-year degree program for the AA and Bachelor's degrees that could
aiso be endorsed by STC and perhaps by CADA.

California State Sheriffs' Association - Ben Clark announced that the annual
Jail Conference is scheduled in the wmiddle of November in Visalia, and that the
head of the prison system is scheduled to make a presentation,

Public Member - Publiic Member Carolyn Owens reported she had recently
attended the CAPTC conference and had found it very reassuring to see them
moving forward with such an innovative-type conference.

Women Peace Officers’ Association of California - Barbara Gardner announced
that the WPOAC will be having an institute in San Diego November 7,8,9 on drugs
and narcotics.

California Community Colleges - Win Silva reported that-the Chancellor's
Office has issued RFP's for course revisions to modernize the curriculum for
pre-employment. There are complaints that there is duplication in pre-
employment and academy programs. RFP's will be read in November, and the
selection will be made soon after. There will be a new curriculum by June of
1986,

California Association of Police Training Officers - Gary Wiley reported that

CAPTO had held their Training Managers Update Conference last week in Santa
Rosa. It was a very successful program. There were a variety of programs and
workshops set up with a cross section of training programs. There were also a
variety of exhibits of the newer products coming out on the market and
interactive video programs. Presentations were well received and, overall, it
was a good training conference and very productive,

Specialized Law Enforcement - Mike Sadleir announced that the CAUSE

Conference starts October 25 in Las Vegas. He stated he had also attended the
CAPTO Conference in Santa Rosa and wished to echo the statements already made
that it was an excellent conference,



OPEN DISCUSSION

The issue was brought up of a problem with the State Personnel Board who have
yet to implement the psychological testing process. Bill Oliver stated the CHP
had come to a real stalemate with the SPB over psychological screening. The
Board has not approved the standards and will not approve them until they get
arn in-house psychologist in place. They are going way beyond their
administrative discretion on this, and the CHP is about to request a letter
from the Attorney General to that effect, as well as go to the Governor. They
may be asking POST for assistance in emphasizing the mandate of the law
regarding psychological screening.

A discussion was held on the initiation of some appropriate way for the
Advisory Committee to give a recognition of appreciation to departing members
when their terms expire and they are replaced.

MOTION - Brown, second - Wiley, motion carried (Clark - No) that a
pool, or something of that nature, be started to purchase a plaque to
honor Advisory Committee Members upon their departure from the
Advisory Committee,

Chairman McKeown appointed Don Brown and Gary Wiley as a cohmittee to explore
the possibilities of this motion and bring a recommendation back at the next
meeting.

ELECTIGN OF OFFICERS

MUTIUN - Oliver that Mike Sadleir be elected Chairman of the Advisory
Committee for the upcoming year. Wiley moved the nominations be
closed, and Sadleir was elected Chairman by acclamation. '

MOTION - Pearson, second - Silbert, motion carried that Carolyn Owens
be elected Vice-Chairman for the upcoming year.

There being no further business to come before the Advisory Committee, the
meeting was adjourned at 12:15 p.m,

/' 1t @W
Imgdene Kauffman /

Executive Secretary
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INTRODUCTION

This study concerns POST's role in meeting the training needs of non-sworn
employees of California law enforcement agencies. POST recognizes the sig-
nificant contributions made by non-sworn employees toward the effectiveness of
California law enforcement. Assumption of a wide variety of activities by
non-sworn employees have permitted greater attention to operational law
enforcement functions by sworn peace officers.

POST currently provides numerous certified courses that are expressly designed
for non-sworn employees or those which may be attended by both sworn and
non-sworn alike. As indicated in Attachment A, POST trained 2,612 non- sworn
emp loyees in the 1984-85 fiscal year which is 7% of the total 37,664 trainees.
POST reimbursement for these non-sworn trainees amounted to $907,311 or 3% of
the total $27,385,939.

This study focuses on a proposed POST Training Plan for Non-Sworn Employees
that identifies what additional courses should be or should not be POST-
certified for non-sworn employees. The plan is based upon an analysis of the
results of a Survey of California Law Enforcement Non-Sworn Employee
Allocation and Training Needs and field input. A summary of the survey
results and verbal input from training organizations follow. Recognizing that
differing views are held concerning the extent to which POST should provide
for non-sworn training, this training plan attempts to offer a rational
approach for addressing the training needs of non-sworn employees in
California law enforcement. 1t also recognizes that numerous training
opportunities for non-sworn employees exist cutside the POST program.



Summary of Survey Results

Survey Response -- 280 or (68%) of 412 surveys were returned including
228 from police departments,

37 from sheriff's departments,

15 from campus police departments.

. 4

Classification of Persons Completing Survey--

59 - Chief or Sheriff 10 - Officer or Deputy

6 - Undersheriff, Deputy Chief 12 - Civilian Manager, Supervisor
92 - Lieutenant, Captain, Commander 15 - Other Civilian

52 - Sergeant 42 - Training Manager, Officer

Responding Agencies--represent 36,518 sworn officers or 77% of the 47,236
total number of officers employed in agencies surveyed.

Non-Sworn Employees--17,438 represented by the sample of agencies responding.
It can be projected that there are a total of 20,173 non-sworn employees.
(See Attachment C for Projected Number of Non-Sworn Employees by Job
Assignment).

Job Titles--0Over 312 different job titles were identified for non-sworn
employees {(See Attachment D for Job Titles of Non-Sworn Employees)

Non-Sworn Training Needs Identified--Suggestions for new courses vary con-
siderably from agency to agency depending on size, use of non-sworn employees,
and local conditions. Law enforcement is very much divided regarding the need
to provide training for some categories of non-sworn, i.e.,, clerical, records,
animal control, etc. (See Attachment E for List of Non-Sworn Training Needs)

Additional Presentations of POST-Certified Courses--Were suggested for certain
geographical areas, 1.e., Basic Complaint Dispatcher, Complaint Dispatcher
Update, Records Clerk, etc. (See Attachments B and G.)

Miscellaneous Survey Results--Overwhelmingly {86%) survey response indicated
POST shouTd continue to certify courses for non-sworn employees and should
consider certifying a few additional selected courses. Over 79% indicate
POST should certify a general Supervisory Course that would be applicable to
any non-sworn, supervisory assignment, Over 53% support POST developing a
combined Supervisory/Management Course for non-sworn that would be applicable
to both. (See Attachment F.)

Verbal Input From Training Organizations

Proposed POST Training Plan For Non-Sworn Employees--The proposed plan was
well received, with several modifications made as a result. Extensive need
was indicated for a short course in dealing with the public for non-sworn
employees due to citizen complaints.




POST Training Plan For Non-Sworn Employees

1.  CONTINUE EXISTING POST-CERTIFIED COURSES AVAILABLE TO NON-SWORN
EMPLOYEES (See Attachment B for Existing Courses)

2. EXRAND PRESENTATIONS OF EXISTING POST-CERTIFIED COURSES APPLICABLE TO
NON-SWORN BASED UPON SURVEY RESULTS AND DEMONSTRATED NEED. SUCH
COURSES SHOULD RESTRICT CURRICULUM TO THE LAW ENFORCEMENT FUNCTION.
{See Attachment G)

a. Basic Complaint Dispatcher Course

b. Complaint Dispatcher Update Course

c. Records Clerk

d. Community Service/Public Safety Officer

3. DEVELOP AND CERTIFY THE FOLLOWING ADDITIONAL COURSES FOR NON-SWORN
EMPLOYEES WHICH FOCUS ON THE LAW ENFORCEMENT FUNCTION AND PERMIT
MULTIPLE AGENCY ATTENDANCE BY SWORN OFFICERS AND NON-SWORN PERSONNEL:
(See Attachment C)

a. Property/Evidence Control Course
b. Warrants Course
*c. NCIC/CJIS Course

d. Dealing With The Public Course

4.  DEVELOP AND CERTIFY A NON-SWORN SUPERVISORY/MANAGEMENT COURSE

> 5. DON'T CERTIFY THE FOLLOWING NON-SWORN COURSES FOR SPECIFIED RATIONALE:

Sa
Course Rationale
a. Supervisory Courses for The generalist course for
Particular Assignments, Non-Sworn Supervisor/Managers
i.e., Dispatch will satisfy the need.
b. Stress Awareness POST policy is to provide
Stress Reduction such training to train

trainers and supervisors.

It is also part of the
curriculum of other courses
i.e., Basic Dispatchers. Such
courses are readily available
through community colleges,
adult education, or inter-
nally within some agencies.

¢. Self-Development Courses POST certifies only training
Not Related to a Particu- - retated to the law enforce-
Tar Job. ment function,

*Training mandated by FBI and California Department of Justice for persons
inputing or having access to NCIC/CJIS systems which impacts both sworn and
non-sworn emp]oyees. This issue is currently under study by the Department of
Justice and there is uncertainty about whether this training can be 1ncorporated
within existing courses or develop new courses.

-3-



5. DON'T CERTIFY THE FOLLOWING NON-SWORN COURSES FOR SPECIFIED RATIONALE:
{continued)

Course Rationale
4
d. Non-Law Enforcement Local agency responsibility,
- Functions, i.e., These functions are normally
Janitorial, Fleet not performed by peace officers.

Maintenance, Clerical,
Computer Operator, Cooks,
Accounting, Animal Control
etc.



STTACHENT A

COMMISSION ON PEACE OFFICER STANDARDS AMD TRAINING

Comparison of Sworn vs. Non-Sworn Trainees
and Reimbursement for the 1984-8%k Fiscal Year

4

Average
Reimbursable Reimbur sement
Trainees Reimbursement Trainee
Sworn Officers 35,052 £26,478,628 $755
(93%) (97%)
Non-Sworn Employees 2,612 $907,311 $347
{(7%) {3%)
TOTAL 37,664 $27,385,939 $727
-5-



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Existing POST-Certified Courses Applicable to Non-Sworn

ATTACHMENT 2

83358
11-15-85

No, of No. of No. of ' . No. of No. of No. of
Primary Assignment/ . Presentors Present-  Non-Sworn  Primary Assignment/ Presenters Present-  Non-Swe
Course Title ; ations Trainees Course Title ationsg Trainee
85-86 FY Annually 85-86 FY
Administrative Investigation
Criminal lnvest. Course 2 17 1
- Adv, Crim. Invest. 0
Animal Control Jail
L Jail Operations 21 73 2,35
Jail Management 1 4 1:
Clerical Janitorial
Community Relations Juvenile
Community Service Officer } 2 60 Juvenile Procedures 3 16 1
Public Safety Aide Academy 1 2 80
Complaint Dispatcher Media Development
Complaint Disp. Course N 34 1,240 Video Workshop 1 4
Complaint Disp. Update 1 2 60
Computer Parking/Traffic Control
Computer In LE, Intro. 2 n 55 _
Systems Analysis for LE 1 3 7
Coroner Planning Research
Coroner Invest. Course 1 2 0 Systems Analysis 1 3,
Court Polygraph
Civil Process/Procedures 2 4 39 ___
Crime Analysis Property/Evidence
Crime Analysis Course 1 3 30 .
Intelligence Data Anal. 1 3 15
Crime Lab/Iidentificaticn/
Criminalist Recards
Clandestine Lab Crim. } 4 14 Records Clerk 4 10 28¢
Records Supervisors 2 6 N
Records Margin 1 4 7
Crime Prevention Report Takers
Crime Prevention Course 2 20 393 _
Crime Scene Processing )
{Technician) Scheol Resource
Field Evidence Tech. 7 25 128 _
Basic Fingerprint Latent 1 4 14
Crime Scene Investigation 3 8 4 Traffic Accident Invest.
' Traffic Inv. Course 18 58 it
Firearms Range Adv. Traffic Inv. 1 2 o=t
Firearms Invest. Course & 19 99 Training
Warrants
-F .
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ATTACHAENT ¢

Commissicn on Peace Officer Standards and Training

"« NON-SWORN EMPLOYEES FROM CALIFORNIA LAW ENFORCEMENT
(1985-86 Fiscal Year) =

Primary Assignment/Position

Administrative
Animal Control
Clerical

Community Relations
Community Service Officer
Complaint Dispatcher
Computer

Coroner

Court

Crime Analysis

Crime Lab

Crime Prevention
Crime Scene Tech
Firearms Range
Fiscal (Accounting)
Fleet Maintenance
Investigation

Jail

Janitorial

Juvenile

Media Development
Parking/Traffic
Planning Research
Polygraph
Property/Evidence
Records

Report Takers

School Resource
Traffic Accident Investigation

‘Training

Warrants
Other (Miscellaneous)

Total _ 1

Entry

Level

267
1M
4,113
65
1,105
3,457
364
26

88
129
430
162
186
58
236
490
161

2,056
7,438

Supervisory
Level

65
29
564
8
21
352
57
5
18
29
75

26

2,238

* Projected data based upon a 77% sample of agencies

82658
10-28-85

Management
Level

103
8
43
1
0
25
14
3
0
14
14

o

—
w ro
BPOWOO—~NOWO~N®— W

497

Total

435
208
4,720

1,126
3,834
435

106
172
519
174
212

314
541
191
2,024
358
39

18
613
39

16
327
1,94]
146
34

25

46
13
2,21

20,173



ATTACHENT C

. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. Job Titles of Non-Sworn Employees of
Law Enforcement Agencies by Primary Assignment

(Listed in descending order of frequency}

Primary Assignment/Position Primary Assignmentébosition Primary Assignment/Position

Administrative

Administrative Assistant
Secretary

Administrative Analyst
Admin. Services Officer
Chief's Secretary

Division Manager

Records & Comm. Supervisor
Business Office Manager
Technical Services Manager
Administrative Aide

Steno

Department Analyst

Medical Services Admin,
Administrative Coordinator
Management Assistant

Staff Technician

Chief Dept., Administrator

Animal Control

Animal Control Officer
Humane Cfficer

Animal Control Aide
Field Services Officer

Clerical

Secretary

Clerk

Clerk Typist

Clerk Dispatcher
Department Secretary
Senior Steno
Administrative Secretary
Senjor Clerk
Intermediate Clerk
Office Assistant

Junior {lerk

Legal Clerk

Intermediate Acctng. Clerk
Baoking Clerk

Payroll Clerk

Technical Writer

Program Technicaian
Microphotographer
Receptionist

Community Relations

Comm. Relations Rep.

Comm. Service Officer
Crime Prevention Aide
Neighborhood Water Coord.
Police Services Rep.
Community Aide

Public Information Officer
Police Cadet

Police Record Clerk
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Community Services Officer

Community Service O0fficer
Public Service Aide
Police Cadet

Police Service Technician
Police Aide

Safety & Police Assistant
Support Services Aide
Dispatch/Jailer

Personal Safety Officer
Security Patrol Officer
Crime Prevention Coord.
Desk Clerk

Civil Division Officer

Complaint Dispatcher

Dispatcher

Public Safety Dispatcher
Communication Qperator
Dispatcher Clerk
Communication Technician
Dispatcher Matron

Police Services Technician
Communication Records Clerk
Administrative Secretary
Sheriff's Aide

Community Service Officer
Data Processing

Emergency Service Operator
Administrative Secretary
Sheriff's Aide

Community Service Officer
Data Processing

Emergency Service Operator

Computer

Key Data Operator
Program Analyst

Police Records Clerk
Police Inf. System Spec.
Computer Operator
Programmar -
Systems Analyst
Information Technician
Senior Data Entry Operator
Administrative Assistant
Senior Word Processor
Sheriff Services Clerk

Corgnor

Senior Deputy Corornor

Court

Court Liafson
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Court (continued)

Community Service Officer
Police Service Aide
Bafliff

Police Service Tech,

Civil Deputy

Subpoena Server

Tech, Services Specialist
Lead Police Services Spec.

Crime Analysis

Systems Analyst

Community Service Officer
Administrative Analyst
Administrative Aid

C Cap Officer

Police Records Clerk
Fingerprint Examiner

Crime Lab

I. B, Technician
Fingerprint Technician
Criminalist

Photo/Video Technician
Associate Adm. Analyst
Community Service Officer
Darkroom Operator

I. D, Manager

Crime Lab Assistant

Crime Prevention

Community Service Officer
Crime Prevention Officer
Public Safety Technician
Police Service Rep.
Sheriff's Aide

Staff Analyst

Community Reaction Assistant

Crime Scene Processing (Technician}
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Evidence Technician
Community Services Officer
I. D. Technician

Police Service Assistant
Photo Technician

Crime Scene Investigator
1. D, Manager T
Clinical Lab Technologist
Forensic Specialist
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.rimar Assignment/Position

Firearms Range -4

Range Master

Range Master Assistant
Assistant Weapon Coord.
Weapons Instructor
Community Services (fficer
Senior Police Analyst

Fiscal Accounting

Account Clerk

Account Technician
Administrative Assistant
Management Anzlyst

Fiscal Affairs Officer
Fiscal Service Supervisor
Admn. Services Officer
Associate Analyst

gffice Manager

Accountant 11

Mgmt. Srvs, Administrator
Personnel/Payroll Clerk
Cashier

Fleet Maintenance

Equipment Mechanic
Mzintenance Service Worker
Technician

Cadet

Community Service Officer
Auto Appraiser

Helicopter Worker

Lead Worker

Investigation

Community Service Officer
Poclice Service Technician
Youth Service Counselor
Non-sworn Investigator
Microfilm Technician
Fingerprint Classifier

Jail

Jailers

Correctional Officers
Police Assistance
Detention Officers
Custodial Officers
Community Service Officers
Matron/Jdailer
Sheriff's Aide Cooks
Special Services {oord.
Directors

Cadet

Station Officer
Records Officer
Senior Booking Clerk
Nurse

Correctional Qfficer
Detention Technician
Utility Worker
Kitchen Helper
Storekeeper
Laundryman
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Primary Assi n P ition

Janitorial

Custodian

Maintenance Worker
Janitor

Executive Housekeeper

Juvenile
Youth & Family Srvs, Cnsir,
Community Service Officer

Youth Services Specialist
Cadet

Media Development

Community Services Officer
Media Prod. Specialist
Instructional Media Tech. -
Photographer

Communication Electrician

Parking/Traffic

Parking Control Officer
Community Service Officer
Police Cadets

Police Assistants

Prkng. Enforce. Meter Repair
Prkng. Enforcement Rep.
Reserve Officer

Special Services Coord.
Substation Attendant
Technician

Police Service Technician

Planning Research

Administrative Analyst
Administrative Aide
Administrative Assistant
Facilitfas Planner
Management Analyst
Planning & Research Coord.
Staff Technician

Polygraph
Polygraph Examiner

Property/Evidence

Community Services Officer
Property Clerk

Property Control Officer
Clerk II .
Police Service Asst.
Cadet

Evidence Technician
Police Technician
Property Assistant
Sheriff's Aide

Estate Mover

Field Evidence Tech.
Fingerprint Tech.
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Primary AssfgnmentéPogitfon

Property/Evidence

I. D. Technician

Prop. & Evidence Tech.
Property Technician
Police Technician
Property Investigation
Public Safety Tech.
Senigr Clerk Dispatcher
Storekeeper

Station Officer

Technical Service Qfficer

Records

Records Clerks

Clerk Typists

0ffice Technicians

Police Clerks

Record Technicians

Typists

Police Service Asst,

Senfor Records Processor
Senigr Clerk Typist
Administrative Assistant III
Alde

Administrative Secretary
Clerk Dispatcher

Principal Clerk

Public Safety Clerk
Receptionist

Records Coordinator

Records Officer I, II, & III
Messenger Clerk

Secretary

Repert Takers

Community Service Officers
Clerk

Complaint Desk Officer
Administrative Secretary
Sheriff's Aide

School Resource
School Crossing Guards

Sheriff's Aide
Desk Technician

Traffic Accident Investigation

(continued)
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Community Service Officers
Crossing Guard

Training

Intermediate Clerk Typist
Training Coordinator
Training Specialist
Personnel Analyst
Management Analyst
Assistant Training Officer
Sheriff's Aide
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Primarx AsgignmgntéPosition

Warrants

. Warrant Clerk

Special Operations Sec.
Community Service Offiser
Police Service Aide
Reserve Officer

Other

Police Technician
Yolunteer Services
Department Psychologist
Civil Process
Nurse
Storekeeper
Emergency Service Coord.
School Crossing Guard
Lega? Process (lerk
Summer Boat Patrol Officer
Microfilm Technician
Family Counseler
Legal Adviser
Master Social Worker
Civil Defense Coordinator
Communications Coordinator
PBX Operator
Cook
Confidential Secretary
Security Officer
Helicopter Maintenance
Documents Examiner
Food Administrator

. Medical Technologist
Documents Examiper
Public Security Assistant

#82768/028A
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ATTACHMENT E
. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
e Most Frequently Identified Non-Sworn
Training Courses by Geographical Area

(Summary )

Geographical Area *

Needed Training Courses 1l 2 3 4 5 6 7 8 Total
Property/Evidence Room or System 7 7 9 5 10 2 4 8 52
Animal Control Officer Course 1 7 3 12 2 4 29

. Update Course for Complaint Disp. 9 3 2 3 2 2 24
Advanced Dispatchers Course 5 ) 2 2 4 1 2 1 22
Stress for Dispatchers ] i 4 3 3 4 5 21
Basic Parking Officer Course 2 4 1 5 5 4 21
Basic Dispatchers Course 3 2 3 2 ] 2 18
. Warrants Course 2 2 6 4 2 1 17
Supvsry, Course for Dispatchers 3 3 4 3 1 2 16
Basic Property/Evidence 3 5 3 1 4 16

*Geographical Areas based upon POST Training Delivery Consultant Areas.
(See Attached Index, page 18}

Numbers reflect individual responses and not the number of needed courses.

-1-



COMMISSION ON PEACE-OFFICER STANDARDS AND TRAINING

Non-Sworn Training Courses Needed

. by Primary Job Assignment and
Geographical Area

Geographical Area **
Primary Assignment/Needed
Training Courses * 1 2 3 4 5 6 _7 _8 Total

Administration

Supervision/Management 1 i 4 1 7
Executive Development 1 1 1 1 1 5
Stress Management 1 3 i 5
Accounting Tech. Course 1 2 3
Budget 1 1 2
Adm. Aide for Office of COP 1 | 1 2
Management Budget 2 ' 2
. Training 1 1 2
Personnel Management 1 1
Personnel Records Keeping 1 1 2
Police Manager 1 1 2
Skills Improvement 1 1 2
POST Reimbursement | 1 1 2
Time Management 1 1 2

* Only needed training courses that were identified more than one time
are included.

** Geographical Areas based upon POST Training Delivery Consultant Areas.
(See attached Index, page 18)
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Geographical Area **
Primary Assignment/Needed

. ~Training Courses 1 2 3 4 5 6 7
Animal Con;rol
Animal Control Off.lcOurse 1 7 3 12
Training Course 1 3
Advanced Training 2
Legal Update 2
Time Management 1
Clerical

Computer Op. (Word Processing) 1 1
Records Clerk Training 1 3 3 1
Secretary Course 1 2 1 1
Records Security 1 2 1
POST (Clerical Requirements o 2 3

. Stress Management 1 1
Police Records Management 2 1
Management 1 1
Time Management i 1
Overview of Crim. Justicé 1 1 1
Matron Training/PR 1 i 1
Public Relations 1 i

Community Relations

Update 1

Community Service Officer (CSO)

CSO Course ) 5
Report Writing | 2
Computer Use Update " 1
. Public Relations
Traffic 1 1
-13-
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Primary Assignment/Needed
. Training Courses 1 2
Complaint Dispatcher
Update Courses 9 3
Advanced Dispatcher Course 5 5
Stress 1 1
Basic Course 3 2
Supervisory Course 3 3

Computer Aided Dispatch
Officer Safety

Management
Dispatch Supervisor R
Training ]

First Aid/CPR
Public Relations
Computer
Computer Literacy ' 1
Advanced Systems Development

Coronor

Court

Criminal Process

Crime Analysis.

Crime Lab/Identification/
Criminologist

Crime Prevention

-14-

Geographical Area **

2 3 3
2 2 4 1
4 3 3
3 2 5
4 3 1
1 2
1

2
1
1

1

1

2

Total

24
22
21
18

16



Primary Assignment/Needed
“Training Lourses

Crime Scene Processing (Tech.)

Photography
Advanced Latent Print

Firearms Range

Update Course State of Art
Fiscal
Administration/Budget

Fleet Maintenance

Basic Course
Maintenance Fleet Program

| Investigation

Jail

Short-term Facility Op. Training

First Aid/CPR

Janitorial

Juvenile

Media Development

Making Training Films/Yideo

' News Media Development

Geogrdphica] Area **

8

Total




Geographical Area**
Primary Assignment/Needed

. “Training Courses J 2 3 4 5 6 71 _8 ITotal
Parking/Traffic Control
Basic Prkng, Officer Course 2 4 1 5 5 4 21
Vehicle Code Law 1 2 1 1 5
Public Relations 1 1 2
Stress i 1 2
Public Relations Update 2 2

Planning Research

Intro. to Computers in LE 1 1 2
Report Nri;ing 1 1 2
Planning and Research 2 2
.Polxgragh
Polygraph Operator Course | 1 1 2 1 5
. Property/Evidence
Prop. /Evidence Room or System 7 7 9 5 10 2 4 8 52
Basic Course . 3 5 3 1 4 16
Advanced . 1 2 3
Laws on Release & Dispatch 1 2 3
Computers Coursé 1 ] 2
Records
Update 4 2 1 2 10 1
Advanced Records Clerk 2 1 1 1 6
Advanced Records Management 1. 2 1 -
Public Relations 1 1 1 4
Records Security 1 1 2 4
. Basic Course S 11 LU
Basic Computer Use 1 2 | - 3
Stress Management 1 1 1 3
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Geographical Area**

Primary Assignment/Needed
“1raining Courses T2 3 4 5 6 7

Report Takers

Crime Report Writing ] 1 5 2 1
Basic Report Writing }

School Resource

Basic School Resource Course 1

Traffic Accident Investigation

Training
Training : 1
Training Records Maint. )
Training Management ' 1
Field Training Officer 1 1
Training For_Trainers 2

Warrants
Warrants Courﬁe 2 2 6 4 2

' Update Training 1 1

Other
Supervisor Course 3
General Supervision 1 1
Civil Process Prep. 1 ]

-17-



. Area Number

.4

1

POST Training Delivery Consultant Areas

Area (Counties)

North Coast - Contra Costa, Del Norte,
Humboldt, Lake, Marin, Mendocino, Napa,
San Francisco, Sonoma, Solanc

North Interior - Butte, Colusa, Glenn,

Tassen, Modoc, Nevada, Placer, Plumas,
Sacramento, Shasta, Sierra, Siskiyou,
Sutter, Tehama, Trinity, Yolo, Yuba

Bay Area South - Alameda, Monterey,
San Benito, >an Mateo, Santa Clara,
Santa Cruz

Central Valley - Alpine, Amador, Calaveras,
t1 Dorado, Fresno, Kings, Madera, Mariposa,
Merced, San Joaquin, Stanislaus, Tulare,
Tuolumne

South Desert Area - Inyo, Kern, Mono,
Riverside, San Bernardino, Los Angeles
County East of I-5

Los Angeles - Los Angeles P.D. and S.D.

South Coast - San Luis Obispo, Santa
Barbara, Ventura, Remainder of Los Angeles
County

South - Imperial, Orange, San Diego

-18-



ATTACHMENT ¢
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Miscellaneous Survey Results Relating To Non-Sworn Training
A

Which of the following best describes your agency's position in regard to POST
certifying courses for non-sworn employees of law enforcement agencies?
(Circle one or more)

Response
224 (46%) a. POST should certify and reimburse for the
training of non-sworn employees.
3 (.6%) b. POST should not certify or reimburse for any
training of non-sworn employees.
51 (10.6%) «c. POST's existing courses for non-sworn employees
are about the right number and variety.
135 (28%) d. POST should consider certifying a few additional
selected courses for non-sworn employees.
67 (14%) e. POST should provide certified training for all

non-sworn positions.

The regular POST Supervisory Course is designed for non-sworn supervisors,
i.e., sergeants. _Should POST certify a general Supervisory Course that would
be applicable to any non-sworn, supervisory assignment?

ResEonse
12 (4%) No Response
49 (17%) No
232 (79%) Yes

Should POST develop a combined Supervisory/Management Course for non-sworn
that would be applicable to both?

-Response
22 (7.5%) No Response

109 (37.2%) No
162 (55.3%) Yes

{continued)
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From the list of non-sworn assignments/positions on Chart 2, list below the
assignments or positions for which POST shoud not develop training courses.

Response (1isted in descending order of frequency)

74 Fleet Maintenance

46 Animal Control

41 Clerical

31 Parking/Traffic

25 Polygraph

15 Other (Misc.)
14 Janitorial

11 Fiscal

n Warrants

10 Administrative
9 Court

. 9 School Resource

8 Report Takers

9 Media Development

6 Property/Evidence

4 Coronor

3 Computer

2 Crime Lab

2 Traffic Accident Inv.
1 Community Relations

1 | Community Services Off.
1 Firearms Range

1 Jail

_2{_)_



ATTACHMENT G

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Additional Suggested POST-Certified Courses for
Non-Sworn Empioyees by Geographical Area

Open Ended Question #3 - List any existing Post-certified courses for
non-sworn employees needed in your geographical area for which you believe
there are sufficient trainees to justify additional courses,

Geographical Area
Suggested Course (listed

alphabetically 1 2 3 4 5 & 1 8
Advanced Traffic Accident Inv. 1

Budget 1 ' 1 ]
Civil Process 1 1 1
Community Service Off. (Aide) 1 1 1 7 1 4
Comptaint Dispatcher (Basic) N 10 9 5 6 8 3
Complaint Disp. {Update/Advanced} = 3 1 1

Computer Systems 2 1 2 1 1 1
Crime Ana1ysfs 1 1 1
Crime Prevention 1 2
Field Evidence Technician 1
Investigation 1

Jail Operations 2 1 2 1
Public Safety Officer (Aide) 2 4 1 3
Records Clerk 7 ] 8 5 4 7 3
Records Supervisor 1. ] 2 2 1
Records Management 1 1 3
Research Analysis : 1 1
Stress Management T 1 1 1

Numbers reflect individual responses and not the number of needed responses

#8312B/310A
-21-
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

POST Survey of California Law Enforcement
Non-Sworn tmp]loyee
Allocation and Iraining Needs

{Agency) {Date]

(Name of Person Completing This Questionnaire) {Phone Number)

{Title or Rank)

PURPOSE - To ensure POST is meeting the training needs of law enforcement
agencies, we need to know the number of non-sworn employees employed by your
agency, their assignment, and job titles. This information will enable us to
design both immediate and long range training pians.

INSTRUCTIONS - Please indicate on chart 1 on the next page the number of
full-time non-sworn employee positions, Place the entry opposite each primary
assignment/position in the appropriate column, depending on the employee's
status (e.g., entry level, supervisory, or management). For the purposes of
this questionnaire, "Primary Assignment" indicates that even though an
individual may have multiple assignments, the employee's listed category
constitutes the major portion of the employee's workload. Use actual/current
numbers rather than the number of authorized positions. Do not include
explorer scouts, volunteers, non-paid reserve officers, or other employees
that are not directly employed and supervised by your law enforcement agency.
Questions concerning this survey may be directed to Senior Consultant Ray Bray
at (916) 739-5383.



Number of Non-swarn

Employee Positions

~

S/E £l

S &S/ S

Primary Assignment/Pos{tion S /88 LS Job Titie(s)
for Non-Swarn Emgloyees S f X {1f Different)
IFXAHPLE: Computer 6 1 Key Data Operator
Adminfstrative

Animal Control

Clerical (A11)

Community Relations

Community Service Officer/Police Service
Officer/Police Aldes, etc.

Complaint Dispatcher {Public Safety)

Computer

Coroner

Court

Crime Analysis

Crime Lab/Identification/Criminalist

Crime Prevention

Crime Scene Processing {Technician)

Firearms Range

. Fiscal (Accounting, Management, etc.!}

Fleet Maintenance

Investigation

Jail

Janitorial

Juvenile

Media Development

Parking/Traffic Controi

Planning Research

Polygraph

Property/Evidence

Records

Report Takers

Sechool Resource

Traffic Accident Investigation

Training

Warrants

. OTHER {Speci fy)

Total Non-SwomAEmp‘loyee Positions

-2-



TRAINING

PURPOSE - PBST currently has certified a variety of courses that are ejther
expressly designed for non-sworn employees or courses that may be attended by
both sworn and non-sworn employees. The purpose of this section of the
questionnaire is to identify additional training needed.

INSTRUCTIONS - First, examine the chart on page 4, which indicates the
non-sworn employee positions and existing POST.certified training available.
Second, review. the non-sworn positions in your agency as indicated on page 2
of this survey. Third, 1ist in column C, opposite the appropriate non-sworn
employee category, the title{s) of courses that are needed but not available,



Chart 2

- Column A. Column B Column C
. Primary Assignment/Positicn Existing POST Certified Additionally Needed _]
for Non-Sworn Emplovees Coyrses Courses
‘d
}. Administrative ---
2. Animal Control -
3. Clerical (AT1} .-
Community Ser. Officer
4. Community Relations Course
Public Safety Aide Academy
5. Community Service Officer Public Safety Aide
Community Ser. Officer
6. Complaint Dispatcher (Public Safety) Complaint DOfsp. Course
7. Computer Computer Systems, Info.
Systems, Systems Analysis
for Law Enforcement
8. Coroner Coroner [nvest. Course
9. Court Civil Process
10, Crime Analysis Crime Analysis Course
Intelligence Cata Analy.
11. Crime Lab/ldentification/Criminalist Clandestine Lab
Criminalist
12, Crime Prevention .Crime Prevention Course
13, Crime Scene Processing {Technmician) Field Evidence Tech.
8asic Fingerprint Latent
. Crime Scene [nvest.
14, Firearms Range Firearms Inst. Course
15. Fiscal (Accounting, Management, etc.) 8udget Analyst Course
16, Fleet Maintenance LR L]
17. Investigation Criminal Investigation
Course
Advanced Criminat Inv.
18, Jdaii Jail Qperations Course
Jail Mapagement _J
19, Janitorial n—-
20, ouvenile Juvenile Procedures
Course
21. Media Development Yideo Workshop
22. Parking/Traffic Control ---
23. Planning Research Systems Analysis Course
24, Polygraph ---
25. Property/Evidence -
Necords Clerx/
26. Records Records Supervisor
Records Management
27, Report Takers —-
28, School Resource -
29. Traffic Accident Investigation Traffic Inv. Course ) :
Advanced Traffic Inv.
30, Training -
11, warrants ——
32. Other (Specify} ——-




MISCELLANEQUS

PURPOSE - Non-Sworn, employee training geqerates special issues which are
important to POST in establishing a training plan.

INSTRUCTIONS - Please answer the following questions:

1.

Is your agency dispatched by a consolidated communications center (radio
dispatch}.

YES NO

If yes, identify area or agencies served.

What entity of government is responsible for the communications center
operations?

Which of the following best describes your agency's position in regard to
POST certifying courses for non-sworn employees of law enforcement
agencies?

Circle One or More

a. POST should certify and reimburse for the training of non-sworn
employees.

b.  POST should not certify or reimburse for any training of
non-sworn employees.

c. POST's existing courses for non-sworn employees are about the
right number and variety.

d. POST should consider certifying a few additional selected
courses for non-sworn employees.

e.  POST should provide certified training for all non-sworn
positions.

Additional Comments:

List any existing POST-certified courses for non-sworn employees needed in
your geographical area for which you believe there are sufficient trainees
to justify additional courses. ' s

Comments:




4. The regular POST Supervisory Course is designed for sworn supervisors,
i.e., sergeants. Should POST certify a general Supervisory Course that
would be applicable to any non-sworn, supervisory assignment?

4

YES NO Comments:

5. Should POST develop a combined Supervisory/Management Course for non-sworn
that would be appiicable to both?

YES ND Comments:

———— c—r—————

6. From the 1ist of non-sworn assignments/positions on Chart 2, Tist below
the assignments or positions for which POST should not develop training
courses.

Example: Janitorial

7. Additional comments pertaining to POST-certified training for non-sworn
employees.

72758/3N
6-21-85



JOHN K. VAN DE KAMP

State of California
DEPARTMENT OF JUSTICE

Attorney General
L J |

November 27, 1985

Norman C. Boehm

Executive Director

Commission on Peace Officer
Standards and Training

1601 Alhambra Blvd.

Sacramento, CA 95816-7083

. Dear Norm:

P.O. BOX 13281
SACRAMENTO 93813
(916) 739-5241

Thank you, and please extend my thanks to the Commission, for including our
Department in the Command College and allowing us an opportunity to partici-

pate in these seminars.

I know that Joe Doane will be an excellent participant and an able

representative of the Department.

Very truly yours,

JOHN K., VAN DE KAMP
Attorney General

-

- —

G. B. CRAIG, Director
Division of Law Enforcement

els
cc: derry Clemons

Bob Mannen
Joe Doane

‘

——

s HASS 21 7 33
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CALIFORNIA POLYTECHNIC STATE UNIVERSITY

SAN LUIS OBISPO, CALIFORNIA 93407
(805) 546-0111

December 4, 1985

Mr. Norman C. Boehm

Executive Director

Commission on Peace Officer Standards
and Training

1601 Alhambra Boulevard

Sacramento CA 95816-7083

Dear Norm:

Thank you so much for the letter explaining the recent decision regarding the
University of California and California State University Chiefs' exclusion
from the Assessment Center process for entry to the Command College.

Your understanding, as well as that of the Commission members, of our concerns
is much appreciated. This action is a great morale booster, and I anticipate

more interest and participation by members of university law enforcement in the
program.

o 2

Again, thanks for your consideration and follow-through on the issue. S _g
. &2
Sincerely, 7
Trena £ =
. a— = <
Richard C. Brug = =
Director of Public Safety :éi P

RCB:cq

THE CALIFORNIA STATE UNIVERSITY
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