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CALL TO ORDER 

FLAG SALUTE 

COMMISSION MEETING AGENDA 
November 3, 1988 

10:00 a.m. 
Holiday Inn - Capitol Plaza 

300 J Street 
Sacramento, CA 95814 

(916) 446-0100 

ROLL CALL OF COMMISSION MEMBERS 

INTRODUCTIONS 

APPROVAL OF MINUTES 

A. Approval of the minutes of the July 21, 1988 regular 
Commission meeting at the Holiday Inn Embarcadero in San 
Diego. 

CONSENT CALENDAR 

B.l Receiving Course Certification Report 

Since the July meeting, there have been 42 new 
certifications, 20 decertifications, and 34 modifications. 
In approving the Consent Calendar, your Honorable 
Commission receives the report. 

B.2 Receiving Financial Report - First Quarter FY 1988/89 

The first quarter financial report will be provided at the 
meeting for information purposes. In approving the Consent 
Calendar, your Honorable Commission receives the report. 

B.3 Receiving Information on New Entry Into POST Regular 
(Reimbursement) Program 

The Biggs Police Department has been re-established after 
some years of contract law enforcement services by Butte 
County. The City has met the requirements and has 
been accepted into the POST Regular (Reimbursement) Program. 
In approving the Consent Calendar, your Honorable Commission 
receives the report. 
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B.4 Adopting a Resolution Commending Management Fellow Gary Sorg 

In approving the Consent Calendar, your honorable Commission 
adopts a resolution commending Sergeant Gary Sorg of the 
Merced County Sheriff's Department for his service as a POST 
Management Fellow. Sergeant Sorg successfully developed the 
Guidelines and Curriculum for Handling Missing Person and 
Runaway Cases Document for California law enforcement. His 
POST Management Fellowship will also result in a training 
video to accompany the course. 

B.S Adopting a Resolution Commending Former Assistant Executive 
Director Donald C. Beauchamp 

In approving the Consent Calendar, your Honorable Commission 
adopts a Resolution commending Don Beauchamp for his service 
to POST. Don began service to the Commission in 1972, 
having previously served at the CHP, the State Department of 
Parks and Recreation and at the Stanislaus County Sheriff's 
Department. During his tenure at POST, Don provided many 
important services. His ability in working with the 
Legislature was very beneficial to the Commission. Don 
concluded his service with the Commission as Assistant 
Executive Director. 

APPEALS 

C. Request from Victor Theen, Chief of Police, City of Rio 
Dell, for Change of Policy on Equivalencies for Supervisory, 
Management and Executive Courses 

Chief Victor Theen has made application for award of the 
Supervisory, Management and Executive Certificates. Award 
of these certificates has been denied because the Chief has 
not completed the Supervisory, Management and Executive 
Courses. His application is based upon claim of equivalent 
training, largely through completion of college courses. 

Commission policy is to disallow equivalency or alternatives 
for these courses for persons appointed to supervisory and 
higher positions after January 1, 1980. The Chief has been 
advised of this policy and the reasons behind the policy. 
He has requested and been granted opportunity to appeal this 
matter to the Commission. 

Current regulations, policy, and a reassessment of the 
feasibility of equivalency is described in the report under 
this tab. 
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• Subject to further input to be provided by Chief Theen at 
the meeting, appropriate action would appear to be a MOTION 
to deny the appeal and maintain current policy. 

COMPLIANCE AND CERTIFICATES 

D. Request to Schedule a Public Hearing for the January 19, 
1989 Meeting Relating to POST Certificate Requirements for 
Constables and Deputy Constables 

Penal Code Section 832.4 was amended effective January 1, 
1988 to require that appointed Constables and Deputy 
Constables obtain the POST Basic Certificate within 24 
months of hire as a condition for retention of peace officer 
powers. Constables do not now participate in the POST 
regular or specialized program. The Commission has 
therefore not addressed selection and training standards 
for Constables. 

There is now need for the Commission to specify Constable 
selection and training requirements that must be met for 
purposes of certificate awards. The report under this tab 
describes and evaluates alternatives. Recommended action is 
to award specialized certificates if the minimum 
requirements of current law are met (Government Code 
requirements for selection, P.C. 832 course for training). 
Regular Basic Certificates could be awarded if Constables 
voluntarily complete the Regular Basic Course. 

If the Commission concurs, appropriate action would be a 
MOTION to schedule a public hearing on the issues in 
conjunction with the January 1989 meeting. 

TRAINING PROGRAM SERVICES 

E. Recommendation for Approval of Wiretap Training Course and 
Augmentation of DOJ Advanced Training Center Contract 

Effective January 1, 1989, Senate Bill 1499 establishes 
authority for law enforcement to intercept private wire 
communications for evidence of specified narcotic offenses. 
Under this legislation, law enforcement officers making 
application for court authorization must be certified and 
periodically recertified by the Attorney General. POST 1s 
required, in consultation with the Attorney General, to 
establish a course of training in the legal, practical, and 
technical aspects of intercepting private wire 
communications and related investigative techniques. 
Representatives of the Attorney General's Office have 
indicated the Course will be a requirement for peace officer 
certification under this legislation. 
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The proposed Wiretap Investigations Course was developed 
with the input of an ad hoc advisory committee consisting of 
representatives from local law enforcement and the Attorney 
General's Office. The 24-hour course is consistent with 
legislative direction, the course content focusing on the 
legal, practical, and technical aspects of wiretap 
investigations. 

In order to meet the anticipated demand (500 peace officers 
for the calendar year 1989) for wiretap investigations 
training, it is proposed that the existing POST contract of 
$735,040 with the Department of Justice Training Center be 
augmented to include an amount of $30,950 to provide seven 
presentations of the Wiretap Investigations Course during 
the remainder of this fiscal year (concluding June 30, 
1989) . The cost of future presentations of this course 
will be considered for subsequent annual DOJ Training 
Center budgets. 

The initial presentation of this course, if approved, is set 
for November 29, 30, and December 1, 1988. 

If the Commission concurs, the recommended action is a 
MOTION to: (1) approve curriculum for the Wiretap 
Investigations Course developed pursuant to Penal Code 
Sections 629 et seq (Senate Bill 1499), and also the 
amendment of Commission Procedure D-7 to include the 
course, and (2) authorize the Executive Director to augment 
the Department of Justice Advanced Training Center's 
existing contract in the amount of $30,950 to assume the 
cost of delivery of this training (seven presentations) for 
the remainder of this fiscal year. (ROLL CALL VOTE) 

Recommendation to Approve Basic Course Curriculum 
Modifications Radio Procedures 

POST staff and Basic Course presenters have recognized for 
some time that curriculum regarding law enforcement radio 
procedures should be formalized and placed into POST's 
minimum curriculum standards for the Basic Course. 
Heretofore, radio procedures have been taught in all Basic 
Course presentations, but have not been included in the POST 
minimum curriculum. 

Three performance objectives and curriculum to fill this 
void have been prepared. The proposed curriculum would 
require the student to: (1) demonstrate the mechanical 
operation of a radio; (2) know proper procedures and 
techniques of radio communications; and (3) demonstrate 
proficiency in completing a crime broadcast during a 
scenario or field exercise . 
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As a result of many years of on-going instruction in this 
subject, these curriculum recommendations have been endorsed 
by the Basic Course presenters and will pose a nominal, if 
any, impact regarding the two hours of instruction and 
testing to present the curriculum. The change does, 
however, serve to shift instruction from the optional to the 
required category. Staff plans to initiate with academy 
directors a complete future review of the course with a view 
towards achieving greater economies and productivity. 

If the Commission concurs, the appropriate MOTION would be 
to approve the Basic Course curriculum additions relating to 
Law Enforcement Radio Procedures, effective January 1, 1989. 

G. Request for Scheduling a Public Hearing to Consider Increase 
in Length of the Basic Course and Course Modifications 
Relating to Administration and Success Criteria 

POST and basic academy directors for some time been 
reviewing the content, length and various policy issues 
relating to the Basic Course. This work has resulted in a 
proposal for a public hearing for the purpose of amending 
Commission Procedure D-1 (effective July 1, 1989). 

The proposed modifications would, if approved, have the 
following effects: 

1. Increase the length of the District Attorney 
Investigators, Marshals, and Regular Basic Courses by 
40 hours each. 

2. Establish standardized testing methodology for these 
Basic Course performance objectives (i.e., specify 
which performance objectives require skill 
demonstration and which require only paper/pencil 
testing), including requiring an additional 20 hours of 
Practical Exercise/Scenario Testing as part of above 40 
hours. 

3. Require that the POST-developed physical conditioning 
program be followed in the Regular Basic Course and 
that students must pass a physical abilities test at 
the conclusion of the conditioning program. 

4. Make various technical changes to Procedure D-1 and 
Regulation 1013 . 
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Data on curriculum and hours allocated by academies suggest 
the need for a 40-hour increase. Twenty hours would 
accommodate increases of curriculum requirements during the 
past three years, and 20 hours would be required to 
accommodate proposed required use of practical 
exercise/scenario testing. Thirty-two of the 34 Basic 
Academies currently exceed the proposed 560 hours, and the 
two exceptions have indicated the proposed 40-hour increase 
would be accommodated. The proposed standardized testing 
methodology should improve the quality of Basic Course 
graduates. 

The Commission's Long Range Planning Committee has 
recommended review of alternative means of reimbursing for 
Basic Course training prior to scheduling a public hearing 
on these issues. If the Commission concurs, the review 
could be reported on at the January 1989 meeting. Then, if 
the Commission desires to proceed with the recommended 
changes, a public hearing could be scheduled for the April 
meeting with any results becoming effective July 1, 1989, or 
shortly thereafter. 

H. Report and Demonstration of P.C. 832 Interactive Videodisc 
Training Program - Recommendation to Approve Contract 
Amendments and Field Pilot Testing 

In April 1985, the Commission authorized staff to prepare a 
Request for Proposal to develop a computer-assisted, 
interactive videodisc (IVD) program for training peace 
officers as required by Section 832 of the California Penal 
Code. The contractor (Camsell, Inc.) began work on the 
project in March 1986. 

Before the Commission for review is the completed courseware 
for Introduction to Law Enforcement: POST's three-part 
interactive videodisc course that fully meets training 
requirements mandated by P.C. 832 and for Level III reserve 
officers. In 44 lessons the interactive course covers 
subject matter relating to certain performance objectives 
in the Basic Course. 

The courseware comes in three forms: (1) three illustrated 
study booklets; (2) three 12-inch laser videodiscs (eight 
sides); and (3) computer discs containing the system's 
operating instructions and testing programs. A separate 
program for testing trainee progress in the course was also 
developed by the contractor . 
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Hardware delivered to POST as part of the contract are four 
complete IBM InfoWindow systems, each comprised of a 
computer, a color monitor, a keyboard and a laser videodisc 
player. The new training system will be on display and 
available for demonstration under this agenda item. 

POST, along with subject matt'er experts and legal 
authorities, have reviewed this program and have offered 
numerous suggestions for improvement which have been 
incorporated by the contractor. These reviews also 
resulted in some script changes and corresponding video 
reshooting that are considered POST's responsibility 
according to the current $312,000 contract. Therefore, it 
is recommended the contract be augmented by $8,000 to pay 
for the POST-requested changes. 

The training program is now ready to undergo pilot testing, 
both immediate to affirm the system's workability and then 
longer range. Pilot testing will be for the sole propose of 
assessing the program and whether its goals are achieved. 
The program goals are to improve training quality, 
standardization, deliverability, and effectiveness of 
learning. 

Following pilot testing, master videodiscs and copies will 
be made for distribution free to California law enforcement 
training presenters who choose to invest in interactive 
videodisc equipment for presenting the course. 

Mastering the discs, storing the master discs, making 100 
copies of the courseware, and packaging the program is 
POST's responsibility and is estimated to cost $25,000. It 
is recommended the Commission authorize the Executive 
Director to enter into contracts to accomplish these 
objectives. 

Once copies of the courseware are available for training 
purposes, a more extensive evaluation of the program is 
planned through field testing. 

If the Commission concurs, the appropriate MOTION (ROLL CALL 
VOTE) would be to: 

1. Authorize the Executive Director to approve final 
contract payment. 

2. Approve payment of $8,000 beyond the current contract 
for POST-initiated additions to the contract work plan. 

3. Authorize the Executive Director to contract for an 
amount not to exceed $25,000 for mastering videodiscs, 
copying and packaging 100 sets of courseware. 
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4. Authorize staff to proceed with thorough field testing 
and then distribution of Introduction to Law 
Enforcement Course. 

STANDARDS AND EVALUATIONS 

I. Report and Demonstration of the Automated Test Item Data 
Banking System for the Basic Course 

At its meeting of October 24, 1985, the Commission awarded a 
contract to Brain Designs, Inc. for the development of an 
automated test item banking system for the basic training 
academies. The system automates test generation, scoring 
and record keeping. The computer system is available on 
demand for access and use by basic academies via telephone 
modem. A pilot test conducted for two years at three 
academies has produced encouraging results. A demonstration 
of the system will be provided at this point on the agenda. 
Though no specific approvals are required stemming from this 
demonstration, it is a unique milestone in basic course 
testing statewide and it relates under the next agenda item. 

J. Report and Recommendation to Extend and Expand Pilot 
Testing of "Knowledge Domain" Testing in the Basic Course 

At its meeting of October 24, 1985, the Commission approved 
pilot testing a new method for evaluating basic course 
students. The new method, called "knowledge domain 
testing", organizes test of basic course performance 
objectives in groups or ''domains''· The method is believed 
to be easier to use and promising of more effective 
results. 

A pilot test of the knowledge domain method of evaluating 
Basic Course students was conducted in conjunction with a 
test of the automated item banking system described in the 
previous 'item. Testing at three academies over the last two 
years has shown that the new method is practical and 
suitable for both agency-based and college-based academies. 
Moreover, student scores on a comprehensive test of the 
academy curriculum have increased at the academies where the 
knowledge domain method was introduced and tested. The 
matter is discussed in greater detail in the report under 
this tab. 

It is recommended that the Commission extend the period for 
pilot testing the "knowledge domain" method to January 1990, 
and allow those additional academies which have expressed 
an interest in using the method to participate in the pilot 
test . 
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If the Commission concurs, the appropriate action would be a 
MOTION to extend and expand the pilot project as 
recommended. 

K. In-service Physical Fitness Program - Report on Results of 
Survey of Administrators 

As directed by the Commission, a survey was conducted of 
chief law enforcement executives to determine extent of 
interest in a POST-sponsored program to identify and 
formally recogn1ze officers who exhibit exemplary levels of 
physical fitness. 

Overall response rate for the survey was slightly over fifty 
percent. Survey findings were mixed, with 53% of those 
responding favoring some form of POST program, 41% 
preferring that POST serve as a general information source 
only to those agencies that wish to implement their own 
program, and 6% indicating a preference that POST play no 
role with respect to in-service fitness programs. Results 
of the survey are described in greater detail in the full 
agenda report. 

The Long Range Planning Committee reviewed the survey 
results at its meeting on October 12, 1988, and recommends 
that the Commission take no action to implement this type 
program at this time. 

EXECUTIVE OFFICE 

L. CPOA Broadcast Contract 

The California Peace Officers' Association for the last five 
years has provided legislative update training to remote 
areas in northern California by means of a teleconferencing 
system. Costs for this training have been borne by POST 
through a contract with CPOA. This has proven to be a cost 
effective approach for training in this subject. 

For 1989, POST has an opportunity to extend teleconference 
legal update training in the southern part of the State. 
This training will originate at California State University­
San Diego and will be broadcast to three "outreach" 
locations, including the southern desert (Calexico). 

The Northern California program originates at California 
State University-Chico and is broadcast to 12 "outreach" 
locations. The addition of the one year cost for the 
southern California broadcast is $3,111 through a contract 
with CPOA. The total contract for the northern and southern 
California teleconference training would be $13,445. 
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Approximately 220 persons would be trained at the southern 
locations and 250 persons at the Northern locations. 

If the Commission concurs, th~ recommended action is a 
MOTION to authorize the Executive Director to sign a 
contract with CPOA for the described purpose in an amount 
not to exceed $13,445. 

COMMITTEE REPORTS 

M. Accreditation Committee 

Commissioner Wasserman, Chairman of the ad hoc 
Accreditation Committee, will report on the results of the 
Committee meeting held August 18, 1988 in Ontario. 

N. Long Range Planning Committee 

0. 

Chairman Pantaleoni, who also chairs the Long Range 
Planning Committee, will report on results of the Committee 
meeting held October 12, 1988 in San Bernardino. 

Advisory Liaison Committee 

Commissioner Maghakian, Chairman of the Advisory Liaison 
Committee, or his designee, will report on results of the 
Committee meeting held on September 28, 1988. 

P. Legislative Review Committee 

Commissioner Block, Chairman of the Commission's 
Legislative Review Committee, will report on the Committee 
meeting held November 3, 1988 in Sacramento. 

Q. Advisory Committee 

Bill Shinn, Chairman of the POST Advisory Committee, will 
report on the Committee meeting held November 2, 1988 in 
Sacramento. 

CORRESPONDENCE 

R. Letter from South Bay Regional Public Communications 
Authority Board of Directors and the User Group 
recommending legislative change that would allow the 
Authority to fully participate in the public safety 
dispatcher program . 
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COMMISSION MEETING MINUTES 
July 21, 1988 

Holiday Inn Embarcadero 
San Diego, CA 92101 

The meeting was called to order at 10:00 a.m. by Chairman 
Pantaleoni. 

Advisory Committee Chairman William Shinn led the flag salute. 

ROLL CALL OF COMMISSION MEMBERS 

A calling of the roll indicated a quorum was present. 

Commissioners Present: 

Alex Pantaleoni, Chairman 
Carm Grande 
Edward Maghakian 
Raquel Montenegro 
Leslie Sourisseau 
Floyd Tidwell 
Robert Vernon 
Robert Wasserman 
Nelson Kempsky, 

Representing John Van de Kamp, Attorney General 

Commissioners Absent: 

Sherman Block, Vice Chairman 
Cecil Hicks 

POST Advisory Committee Members Present: 

William Shinn, Chairman 
Gary L. Wiley, Vice Chairman 
Don Brown 
Cois Byrd 
John Clements 
Don Forkus 
Derald D. Hunt 
Ronald Lowenberg 
Joseph P. McKeown 
Michael T. Sadlier 
J. Winston Silva 
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Staff Present: 

Norman C. Boehm 
Glen Fine 
Don Beauchamp 
Ron Allen 
John Berner 
Ted Morton 

Otto Saltenberger 
Gary Sorg 
Darrell Stewart 

George Williams 
Vera Roff 

VISITOR'S ROSTER 

- Executive Director 
- Deputy Executive Director 
- Assistant Executive Director 
-Bureau Chief, Training Delivery 
- Bureau Chief, Standards and Evaluation 
-Bureau Chief, Center for Executive 

Development 
-Bureau Chief, Administrative Services 
- POST Management Fellow 
-Bureau Chief, Compliance & 

Certificate Services 
-Bureau Chief, Information Services 
- Executive Secretary 

Mildred R. Bruno, Stockton Police Department 
Lt. John Boyd, Riverside County Sheriff's Department 
Lt. Terry Cunningham, Los Angeles Police Department 
Pat Coulter, Riverside County Sheriff's Department 
Mike S. Gobec, Cerritos College Police Department 
Joel Healy, Santa Clara County 
Lt. Jim Holts, Los Angeles Sheriff's Department 
Ruby Hush, Riverside County Sheriff's Department 
Kathie M. Jones, Santa Ana Police Department 
Dennis P. Koback, Pomona Communications 
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COMMISSION MEETING MINUTES 
July 21, 1988 

Holiday Inn Embarcadero 
San Diego, CA 92101 

The meeting was called to order at 10:00 a.m. by Chairman 
Pantaleoni. 

Advisory Committee Chairman William Shinn led the flag salute. 

ROLL CALL OF COMMISSION MEMBERS 

A calling of the roll indicated a quorum was present. 

Commissioners Present: 

Alex Pantaleoni, Chairman 
Carm Grande 
Edward Maghakian 
Raquel Montenegro 
Leslie Sourisseau 
Floyd Tidwell 
Robert Vernon 
Robert Wasserman 
Nelson Kempsky, 

Representing John Van de Kamp, Attorney General 

Commissioners Absent: 

Sherman Block, Vice Chairman 
Cecil Hicks 

POST Advisory Committee Members Present: 

William Shinn, Chairman 
Gary L. Wiley, Vice Chairman 
Don Brown 
Cois Byrd 
John Clements 
Don Forkus 
Derald D. Hunt 
Ronald Lowenberg 
Joseph P. McKeown 
Michael T. Sadlier 
J. Winston Silva 
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SPECIAL PRESENTATIONS 

Chairman Pantaleoni presented a gavel to former Chairman 
Wasserman commemorating his service as Commission Chairman from 
April 1987 to April 1988. 

Chairman Pantaleoni thanked Commissioner Grande for representing 
the Commission at the presentation of a Commissioner's plaque to 
former Commissioner B. Gale Wilson, who retired effective July 1, 
1988. 

A. Approval of the minutes of the January 21, 1988 Commission 
Meeting 

MOTION - Maghakian, second - Montenegro, carried to approve 
the minutes of the January 21, 1988 Commission meeting held 
at the Hyatt Regency in Sacramento. 

B. Approval of Consent Calendar 

MOTION- Wasserman, second - Tidwell, carried unanimously to 
approve the following Consent Calendar. 

B.l Course Certification Report 

Since the April meeting, there have been 37 new 
certifications, 28 decertifications, and 70 
modifications. 

B.2 Financial Report -Fourth Quarter FY 1987/88 

This report provided 
the local assistance 
report was presented 
POST headquarters. 

financial information relative 
budget through June 30, 1988. 
and accepted and is on file at 

to 
The 

B.3 Information on New Entry Into Regular POST 
(Reimbursement) Program 

The Santa Barbara County Marshal (Lompoc Judicial 
District) has met the Commission's requirements and has 
been accepted into the Regular POST Program. 

B.4 Information on New Entries Into the Specialized POST 
(Non-Reimbursable) Program 

The California Controller's Office and the Department 
of Health Services, Toxic Substances Control Division, 
have met the requirements and have been accepted into 
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the Specialized POST Program. The three separate 
divisions of the Department of Health Services are now 
combined into one participating entity. 

B.S Information on Withdrawal of Fort Jones Police 
Department from the Regular POST Program 

The Fort Jones Police Department was disbanded 
effective February 1, 1988. The policing of the city 
is to be performed by the Siskiyou County Sheriff's 
Department under contract. The Commission took 
official note of the city's withdrawal from the POST 
program. 

B.6 Resolution Commending POST Management Fellow Jim Holts 

A resolution commending Lieutenant Jim Holts of the Los 
Angeles County Sheriff's Department for his service as 
a POST Management Fellow in directing the Driver 
Training Research Project was approved. 

B.7 Resolution Commending POST Management Fellow Terry 
Cunningham 

A resolution commending Lieutenant Terry 
Cunningham of the Los Angeles Police Department for his 
service as a POST Management Fellow in developing the 
POST Supervisory Leadership Institute was approved. 

B.8 Resolution Commending Advisory Committee Member Gary 
Wiley 

A resolution recognizing the service of Gary Wiley as a 
member of the POST Advisory Committee from 1985 to 
1988, representing the California Association of Police 
Training Officers, was approved. 

B.9 Resolution Commending Advisory Committee Member Barbara 
Gardner 

A resolution recognizing the service of Barbara 
Gardner as a member of the POST Advisory Committee from 
1984 to 1988, representing the Women Peace Officers' 
Association of California, was approved. 

PRESENTATIONS 

Chairman Pantaleoni presented resolutions to former POST 
Management Fellows Jim Holts and Terry Cunningham. 
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Commissioner Maghakian, Chairman of the Advisory Liaison 
Committee, and Chairman Pantaleoni jointly presented a resolution 
to Advisory Committee Member Gary Wiley, whose term expires in 
September 1988. 

PUBLIC HEARING 

C. Proposal to Adopt and Amend POST Regulations and Procedures 
for the Selection and Training of Public Safety Dispatchers 

The purpose of the public hearing was to receive testimony 
on the proposal to adopt or amend Commission regulations 
lOOl, 1003, 1006, 1010, 1015, 1018 and Procedures D-1 and 
E-1. The public hearing was held in compliance with the 
requirements as set forth in the Administrative Procedures 
Act to provide public input on the proposed regulatory 
actions. 

A report was presented by the Executive Director which 
included a summarization of written commentary received from 
the following: 

0. T. Shipley, Chief of Police, City of Eureka 
S. L. Knee, Captain, City of Garden Grove 
James W. Lee, Chief of Police, City of Corning 
James G. Marshall, City Manager, City of Ceres 
Kenneth Frank, City Manager, City of Laguna Beach 
Ray R. Benevedes, Sheriff-Coroner, County of Lake 
Daniel R. Monez, Chief of Police/Executive Board 

Chairman, Napa Central Dispatch 
Gregory A. Kast, Sergeant of Communications Division, 

Oakland Police Department 
Grover G. Trask, II, District Attorney, County of 

Riverside 
William J. Noonan, President, Police Chiefs' 

Association of San Mateo County 
Richard K. Rainey, Sheriff-Coroner, Contra Costa County 
Dennis T. Hoerth, Captain, City of Manteca 
Steve Keil, Personnel Director, County of San Luis 

Obispo 

In the correspondence from the parties listed above, certain 
questions or other matters were expressed which were 
responded to by the Executive Director as follows: 

Response to S. L. Knee's recommendation that 
de artment's develo field trainin ro rams for new 
dispatchers. It is staf 's understanding that this 
recommendation was not intended to be acted on at this 
time. Therefore, the Commission may in the future 
consider including field training as a part of the 
public safety dispatcher program. 
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Response to James W. Lee's recommendation that the 
training be mandatory for all police/sheriff 
dispatchers. The Legislature has not mandated that all 
police/sheriff dispatchers· be trained and staff 
believes the Commission does not have the authority to 
adopt such a broad mandate. Police and sheriff's 
departments that participate in the POST public safety 
dispatcher program by so doing will obligate 
themselves to training their dispatchers. Staff 
suggests the Commission should not consider mandating 
training for all police/sheriff dispatchers. 

Response to recommendations of Ray R. Benevedes, 
Daniel R. Monez, Gregory A. Kast, William J. Noonan, 
and Dennis T. Hoerth that psychological screening be 
included as part of the selection process. The 
Commission's budget for Fiscal Year 1988/89 contains 
funds to employ staff to conduct research on 
dispatcher standards. Staff estimates 18 to 24 months 
will be required to conduct a statewide job analysis 
and specific indepth standards research, of which 
psychological screening for the selection and training 
of public safety dispatchers will be a part. Staff, 
therefore, suggests the Commission should not adopt a 
psychological screening standard for the selection of 
public safety dispatchers at this time. It should also 
be noted that Penal Code Section 13510(d) states local 
officials may adopt selection and training standards 
exceeding those established by the Commission. 
Therefore, departments can continue or initiate 
psychological screening as part of their selection 
process. 

Response to Kenneth Frank's recommendations that the 
course is too long and should be presented in a one 
week, intensive format, and to extend the attendance 
of trainin re uirement from one to two ears. The 
80-hour complaint/ ispatcher course is considered to be 
the minimum entry level basic training course by 
subject matter experts. The length of time devoted to 
the instruction for each topic was determined to ensure 
adequate understanding and learning by the students, 
and the course was field tested over a two-year 
period. Therefore, staff suggests at this time, the 
Commission should not consider shortening the course. 

Tne requirement for training before or within one year 
of the date of employment has been determined based 
upon a wide range of local practices. Heretofore, it 
has been the opinion of the Commission and law 

• 

enforcement officials in large and small agencies that .•. 
basic training should precede assignment to a job. 
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On-the-job training before the employee has completed 
probation should build upon what was learned in basic 
training and familiarize the employee with the 
agency's procedures and equipment. Staff believes 
reasonable latitude is provided to employers who 
confront different conditions and, therefore, the one 
year requirement to complete the dispatcher training 
need not be extended. 

Response to Gregory A. Kast's recommendations that 
departments administer a pre employment written and/or 
performance examinations to determine appropriate 
reading comprehension, vocabulary, and short term 
recall abilities and typing or keyboard skills. The 
proposal before the Commission addresses initial 
standards only and local officials may adopt higher 
standards and other requirements. The Commission's 
plan is to defer adoption of additional standards until 
a statewide job analysis and indepth standards 
research 1s completed. 

Response to Grover C. Trask's recommendation that 
dispatchers employed by district attorney offices be 
covered in the Commission's regulations and be 
eligible for reimbursement. The proposed regulatory 
actions cover dispatchers employed by district 
attorney offices. 

Response to Steve Keil's recommendation that the 
Commission modify the 12-month probationary period by 
either reducing the requirement or providing exceptions 
for agencies faced with legal prohibitions to 
implementation of a 12 month probationary period. The 
Commission is aware that in some jurisdictions 
existing practices establish probationary periods of 
less than 12 months. The proposed regulation is 
written to allow jurisdictions reasonable time within 
which to extend established probationary periods to 12 
months. 

(Copies of the above correspondence and responses from POST 
available upon request.) 

Following the staff report, oral testimony in support of the 
proposal was received from the following: 

Joel Healy, Chief Dispatcher, Santa Clara County 
Sheila Tarvin, Communications Supervisor, Carlsbad 

Police Department 
Walter Wilson, County of Orange, Communications 

Division 
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Un—the—job t r a i n i n g  b e f o r e  t h e  employee has completed 
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agency ’ s  p rocedures  and e q u i p m e n t .  S t a f f  b e l i e v e s  
reasonable  l a t i t u d e  i s  p rovided  to employers  who 
c o n f r o n t  d i f f e r e n t  condi t ions  a n d ,  t h e r e f o r e ,  the  one 
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Lt. Bill McClurg, Communications Division Commander El • 
Cajon Police Department ' 

Bill Crater, Investigator, San Diego District 
Attorney's Office 

The Chairman invited oral testimony from those in 
opposition to the recommendation. No one present indicated 
the desire to be heard. 

In response to a question from Lt. Bill McClurg, El Cajon 
Police Department, concerning reimbursement for part time 
dispatchers, the Executive Director stated Penal Code 
Section 13524 only permits the Commission to reimburse 
training expenses of full time employees. It would require 
a legislative change to do otherwise. 

There being no further testimony, the hearing was closed. 
Discussion ensued, centering around the importance of 
including psychological screening in the selection of public 
safety dispatchers. It is envisioned that 18 to 24 months 
will be required to conduct specific indepth standards 
research in this regard. 

MOTION - Maghakian, second - Grande, carried unanimously to 
adopt and amend POST Regulations and Procedures, (see 
attachment) as proposed in the staff report, for the • 
selection and training of public safety dispatchers 
effective January 1, 1989. 

APPEALS 

D. Decertification of the SWAT Munitions Course Presented by 
Resource and Referral, Inc. 

Staff provided background information regarding an eight­
hour course titled "SWAT Munitions" presented by Resource 
and Referral, Inc. which was certified in July 1986. The 
course was certified as a low lethality munitions 
familiarization course only. The central purpose of this 
course was to provide the trainees with enough knowledge 
skill to use low lethality munitions in conjunction with the 
tactics taught in other Special Weapons and Tactics (SWAT) 
courses. 

At one of the SWAT Munitions course offerings held on 
December 12, 1987 in Clearlake, California, some of the 
course trainees were injured by a munitions device. 
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A POST staff inquiry was conducted and significant deviation 
from the approved curriculum was determined. As a result, 
the SWAT Munitions course was decertified by the Executive 
Director on April 13, 1988. 

Mr. Brian Brady, the presenter of the SWAT Munitions 
course, appeared before the Commission to appeal the 
decertification action. Following Mr. Brady's 
presentation, there was lengthy discussion of the content 
and conduct of the course. 

MOTION - Grande, second - Maghakian, carried unanimously to 
·deny the appeal and sustain the decertification of the SWAT 
Munitions Course. 

TRAINING PROGRAM SERVICES 

E. Update of Domestic Violence Guidelines 

In 1984, legislation was passed which required POST to 
develop guidelines and training standards for law 
enforcement response to domestic violence. At the July 1985 
meeting, the Commission approved these guidelines and 
training standards. Two laws passed in 1987 (AB 416 and AB 
1599) created the need for revisions to these guidelines and 
training standards. A group of subject matter experts and 
POST staff identified specific recommended changes for the 
Commission's consideration. One change included a proposed 
guideline which would specify procedures for obtaining 
telephonic temporary restraining orders under certain 
emergency circumstances involving domestic disputes. A 
second guideline would authorize peace officers to seize and 
take temporary custody of firearms in plain sight or 
obtained pursuant to a consent search when there is a threat 
of violence or physical assault at the scene of a domestic 
violence incident. 

MOTION - Vernon, second - Kempsky, carried unanimously to 
approve the updated "Guidelines and Curriculum for Law 
Enforcement Response to Domestic Violence" and authorize its 
distribution. 

F. Scheduling a Public Hearing on POST Program for Approval of 
Field Training 

Penal Code Section 832.3 requires that certain peace 
officers complete the Basic Course before exercising peace 
officer powers. An exception is provided for an officer 
participating in a supervised POST approved field training 
program. The Commission in 1974 began approving pre-and 
during-academy field training programs . 
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A POST staff i nqu i ry  was conducted and significant deviation 
from the approved curriculum was determined. As a result, 
the SWAT Munitions course was decertified by the Executive 
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decertification action. Following Mr. Brady’s 
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1599) created the need for revisions to these guidelines and 
training standards. A group of subject matter experts and 
POST staff identified specific recommended changes for the 
Commission’s consideration. One change included a proposed 
guideline which would specify procedures for obtaining 
telephonic temporary restraining orders under certain 
emergency circumstances involving domestic disputes. A 
second guideline would authorize peace officers to seize and 
take temporary custody of firearms in plain sight or 
obtained pursuant to a consent search when there is a threat 
of violence or physical assault at the scene of a domestic 
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Changes since 1974 have served to virtually eliminate • 
assignment to peace officer duties before basic training. 
There remains, however, a need for POST approval of field 

G. 

training occurring during and after basic training. 

POST has approved during-academy field training programs and 
two academies currently schedule breaks for trainees to 
participate in field training programs. 

There is also interest on the part of some local agencies 
for POST approval of their after-academy field training 
programs. Many law enforcement agencies currently have 
such programs. Adoption of regulations to provide for such 
approval would meet local needs and also provide the basis 
for approval of reserve officer field training as required 
by Penal Code Section 832.6 (a) (2). 

MOTION - Vernon, second - Montenegro, carried unanimously 
to approve scheduling a public hearing for the January 1989 
meeting to consider changes to the POST program for 
agencies voluntary requests for approval of their law 
enforcement field training programs, as follows: (1) 
discontinuing pre-academy program approval; (2) adding 
separate approval for during and after-academy programs; and 
(3) revising some of the requirements for approval. 

Approval of POST Career Ethics/Integrity Training Guide 

At the October 1986 meeting, the Commission directed staff 
to review all training mandates to determine the feasibility 
of adding curriculum on Principles, Values and Ethics. 
With the input of the Standards and Ethics Committee of the 
California Peace Officers' Association, an eight-hour 
optional training program has been developed. The program 
is designed for a high level of participation by students in 
small groups led by trained facilitators. There is every 
reason to anticipate this program will be highly successful 
and consistent with Commission interests in providing 
training on principles, values, and ethics. 

MOTION - Grande, second - Montenegro, carried unanimously 
to approve the POST Career Ethics/Integrity Training Guide 
and authorize its distribution. 

H. Approval of Missing Person· Guidelines and Curriculum 

Guidelines and training curriculum for law enforcement's 
handling of missing person and runaway cases have been 
developed in response to Penal Code Section 13519.1 
(Statutes of 1987, (Chapter 705). The essential 
requirements of the law are that: 
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Changes since 1974 have served to  virtually e l imina te  
ass ignment  to peace o f f i c e r  du t i e s  b e f o r e  bas ic  t r a i n i n g .  . 
T h e r e  r e m a i n s ,  howeve r ,  a n e e d  f o r  POST approval  o f  f i e l d  
t r a i n i n g  o c c u r r i n g  d u r i n g ' a n d  a f t e r  bas ic  t r a i n i n g .  

POST has approved dur ing—academy f i e l d  t r a i n i n g  programs and 5 
two academies c u r r e n t l y  schedu le  b reaks  f o r  t r a i n e e s  to 
p a r t i c i p a t e  i n  f i e l d  t r a i n i n g  programs.  

T h e r e  i s  a l so  i n t e r e s t  on t h e  par t  of  some local  a g e n c i e s  
f o r  POST approval  of  t h e i r  af ter -academy f i e l d  t r a i n i n g  
programs.  Many law en fo rcemen t  agencies  c u r r e n t l y  have 
such programs .  Adoption o f  r egu la t ions  to p rov ide  f o r  such  
approval  wou ld  mee t  loca l  needs  and a l s o  p rov ide  t h e  bas i s  
f o r  approval  of r e se rve  o f f i c e r  f i e l d  t r a i n ing  as r e q u i r e d  
by  Pena l  Code Sect ion  832 .6  ( a ) ( 2 ) .  

MOTION — Vernon ,  second - Montenegro,  ca r r ied  unanimously  
to approve schedu l ing  a pub l i c  hear ing  f o r  t h e  January 1989 
mee t ing  to cons ide r  changes to the POST program f o r  
agenc ies  voluntary  reques ts  f o r  approval of  t h e i r  law 
e n f o r c e m e n t  f i e l d  t r a i n i n g  programs,  as f O I I O W S :  ( l )  
d i s con t i nu ing  prewacademy program approva l ;  ( 2 )  add ing  
separa te  approval f o r  d u r i n g  and af ter—academy programs; and 
(3)  r e v i s i n g  some of t he  requirements  f o r  approval .  

Approval of  POST Career  E th ics / In tegr i ty  T r a i n i n g  G u i d e  . 

At t h e  October  1986 mee t ing ,  t h e  Commission d i r e c t e d  s t a f f  
to r e v i e w  a l l  t r a i n i n g  mandates to de te rmine  t h e  f e a s i b i l i t y  
o f  add ing  c u r r i c u l u m  on P r i n c i p l e s ,  Values  and E t h i c s .  
W i t h  t h e  i n p u t  of t he  Standards and Eth ics  Committee of  the  
C a l i f o r n i a  Peace O f f i c e r s ’  Association, an eight—hour 
optional  t r a i n ing  program has been d e v e l o p e d .  The program 
i s  des igned f o r  a h igh  l eve l  of par t ic ipat ion by s tudents  i n  
smal l  groups l e d  b y  t ra ined f a c i l i t a t o r s .  There  i s  e v e r y  
reason to an t i c ipa te  t h i s  program w i l l  be  h i g h l y  s u c c e s s f u l  
and consis tent  w i t h  Commission in te res t s  i n  p rov id ing  
t r a i n i n g  on p r i n c i p l e s ,  v a l u e s ,  and e t h i c s .  

MOTION - Grands ,  second — Montenegro ,  c a r r i e d  unanimously  
to approve the POST Career Ethics / In tegr i ty  Tra in ing Guide  
and au tho r i ze  i t s  d i s t r i b u t i o n .  

Approval o f  Mis s ing  Person Guide l ines  and C u r r i c u l u m  

G u i d e l i n e s  and t ra in ing  curr iculum f o r  law enforcement ’ s  
hand l ing  of miss ing  person and runaway cases have been  
developed i n  response to Penal Code Section 13519.1 
(Sta tu tes  of  1987, (Chapter 7 0 5 ) .  The e s sen t i a l  
r equ i r emen t s  of  t h e  law a r e  t h a t :  . 
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(1) POST develop guidelines for use of law enforcement 
agencies in responding to missing person and runaway cases; 
(2) that instruction consistent with the guidelines be 
incorporated in the basic training courses for law 
enforcement officers and dispatchers; and (3) that law 
enforcement officers and dispatchers whose basic training 
was completed prior to January 1, 1989 receive in-service 
training on the subject by January 1, 1991. 

POST Management Fellow Gary Sorg worked with subject matter 
experts in developing 15 guidelines for the formulation and 
updating of law enforcement agency policies and practices. 
The guidelines and explanatory information, including 
definitions, are closely referenced with existing related 
laws. 

Proposed curriculum developed pursuant to the training 
mandate includes revision of three existing and five new 
performance objectives for the Basic Course. The proposed 
curriculum will require approximately two hours of 
instruction and testing, when presented in the Basic Course, 
in-service officer training, or dispatcher training. 

MOTION - Montenegro, second - Kempsky, carried unanimously 
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MOTION - Maghakian, second - Grande, carried unanimously to 
approve the staff report on the effectiveness of changes 
for Supervisory Course curriculum as approved at the July 
1987 Commission meeting. Staff-will continue to monitor 
the course and work closely with presenters on testing and 
instructional methods. 

EXECUTIVE OFFICE 

J. Recruitment - Progress Report 

K. 

Staff summarized the results of studies on the recruitment 
issue as requested by the Commission. Based upon current 
information, both staff and the Advisory Committee 
recommended that the Commission may want to consider the 
establishment of a formal law enforcement recruitment 
function within POST. 

After discussion, the Commission decided to conduct a law 
enforcement symposium for reviewing the state of recruiting 
now and in the future. The symposium may serve to identify 
possible appropriate future support roles for POST. 

MOTION -Vernon, second - Tidwell, carried unanimously for 
POST to sponsor a symposium on recruitment for all 
interested law enforcement agencies. 

Contract Request for Pilot Testing of Supervisory 
Leadership Institute 

Development of the POST Supervisory Leadership Institute has 
progressed to the point that the program is ready for pilot 
testing. In addition to providing an evaluation of the 
concept, curriculum and methodology, pilot testing will 
provide an opportunity to familiarize future instructors 
with the program. One pilot presentation is tentatively 
planned, but early experience with this training may suggest 
the need for some adjustments in instructional techniques. 
Because of the Institute's extended format (eight 24-hour 
sessions presented over a period of approximately 10 
months), contract payment of presentation costs is proposed 
to eliminate any hardship that delayed reimbursement for 
regular course tuition might cause to departments. 

A contract on a cost reimbursement basis with the Center 
for Criminal Justice Research and Training, California State 
University at Long Beach was proposed to pay instructors and 
coordinators, purchase supplies, provide clerical support, 
and include some additional planning activities. The 
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pilot presentations would be certified under Reimbursement 
Plan IV for travel and per diem only. It is anticipated 
that planning activities would begin in August with first 
pilot presentation to begin in October 1988. 

MOTION - Vernon, second - Maghakian, carried unanimously, 
by ROLL CALL VOTE, to authorize the Executive Director to 
sign a contract with the Center for Criminal Justice 
Research and Training, California State University at Long 
Beach for the provision of support services to enable staff 
to conduct up to two pilot presentations of the POST 
Supervisory Leadership Institute at a cost not to exceed 
$98,000. 

COMMITTEE REPORTS 

L. Accreditation Committee 

Commissioner Wasserman, Chairman of the ad hoc 
Accreditation Committee, reported that the Committee met on 
June 22, 1988 in Ontario. 

The consensus of the Committee was that there is a lack of 
support for a nationally based program of accreditation for 
California agencies and that a state level program should be 
considered. Staff was requested by the Committee to develop 
a document that describes what accreditation is and that 
provides a thorough assessment of the presumed benefits of 
accreditation. The Committee will further explore this 
issue at its next meeting on August 18, 1988. 

The Chairman accepted the report as presented. 

M. Long Range Planning Committee 

Chairman Pantaleoni, who also chairs the Long Range 
Planning Committee, reported that the Committee met on June 
23, 1988 in Ontario. In addition to the recruitment ~ssue 
discussed earlier, the Committee took the following 
actions: 

1. Capital Improvements 

The Committee recommended that the Commission: (1) 
keep the momentum going to obtain needed training 
enhancements; (2) continue the examination of funding 
alternatives; and (3) continue to gain support for 
capital improvements . 
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2. Team Building Workshop Program 

In order to determine the effectiveness of changes 
made to the TBW program in.April, 1988, the Committee 
recommended that a progress report be presented to the 
Committee next year. 

3. Review of Executive Director's Vacation Allotment 

The Committee recommended that the Commission continue 
the current vacation allotment of 33 days per year with 
a cumulative cap of 60 days for the Executive 
Director, pursuant to Commission Regulation Section 
1017. 

4. Issues Regarding Lengthening the Basic Course 

The Committee discussed a number of complex issues 
relating to increasing the length of the Basic Course. 
The Committee requested that staff identify additional 
statistics regarding the percentage of total 
reimbursement monies allocated to basic training as the 
course has expanded over the years. The Committee will 
review the issue further at its next meeting. 

The Commission took the following action: 

MOTION - Wasserman, second - Maghakian, carried unanimously 
that the Commission adopt the recommendations of the Long 
Range Planning Committee. 

N. Instructional Technology and Institutes Committee 

Commissioner Grande, Chairman of the Instructional 
Technology and Institutes Committee, reported on results of 
the Committee meeting held June 30, 1988 at POST 
headquarters in Sacramento. 

1. Interactive Videodisc Training 

The Committee reviewed a demonstration of an 
interactive videodisc training program developed by 
Sony, and a demonstration of the PC 832 course 
prepared by Comsell under contract to POST. The 
Committee was pleased with the quality and comparison 
of the two systems. 

2. Command College 

• 

• 

California State University - Chico has expressed an 
interest in offering a Master of Science in Executive 
Leadership for the Command College program. There was • 

14 

Team Building Workshop Program 

In o r d e r  to determine the effectiveness of changes 
made to the TBW program in.April, 1988, the Committee 
recommended that a progress report be presented to the 
Committee next year. 

Review of Executive Director’s Vacation Allotment 

The Committee recommended that the Commission continue 
the current vacation allotment of 33 days per year with 
a cumulative cap of 60 days for the Executive 
Director, pursuant to Commission Regulation Section 
1017. 

Issues Regarding Lengthening the Basic Course 

The Committee discussed a number of complex issues 
relating to increasing the length of the Basic Course. 
The Committee requested that staff identify additional 
statistics regarding the percentage of total 
reimbursement monies allocated to basic training as the 
course has expanded over the years. The Committee will 
review the issue further at its next meeting. 

The Commission took the following action: 

MOTION — Wasserman, second - Maghakian, carried unanimously 
that the Commission adopt the recommendations of the Long 
Range Planning Committee. 

Instructional Technology and Institutes Committee 

Commissioner Grande, Chairman of the Instructional 
Technology and Institutes Committee, reported on results of 
the Committee meeting held June 30, 1988 at POST 
headquarters in Sacramento. 

1. Interactive Videodisc Training 

The Committee reviewed a demonstration of an 
interactive videodisc training program developed by 
Sony, and a demonstration of the PC 832 course 
prepared by Comsell under contract to POST. The 
Committee was pleased with the quality and comparison 
of the two systems. 

Command College 

California State University - Chico has expressed an 
interest in offering a Master of Science in Executive 
Leadership for the Command College program. There was 

14 

- 
\ .  

x 

2. Team Building Workshop Program 

In o r d e r  to determine the effectiveness of changes 
made to the TBW program in.April, 1988, the Committee 
recommended that a progress report be presented to the 
Committee next year. 

3. Review of Executive Director’s Vacation Allotment 

The Committee recommended that the Commission continue 
the current vacation allotment of 33 days per year with 
a cumulative cap of 60 days for the Executive 
Director, pursuant to Commission Regulation Section 
1017. 

4. Issues Regarding Lengthening the Basic Course 

The Committee discussed a number of complex issues 
relating to increasing the length of the Basic Course. 
The Committee requested that staff identify additional 
statistics regarding the percentage of total 
reimbursement monies allocated to basic training as the 
course has expanded over the years. The Committee will 
review the issue further at its next meeting. 

The Commission took the following action: 

MOTION — Wasserman, second - Maghakian, carried unanimously 
that the Commission adopt the recommendations of the Long 
Range Planning Committee. 

Instructional Technology and Institutes Committee 

Commissioner Grande, Chairman of the Instructional 
Technology and Institutes Committee, reported on results of 
the Committee meeting held June 30, 1988 at POST 
headquarters in Sacramento. 

1. Interactive Videodisc Training 

The Committee reviewed a demonstration of an 
interactive videodisc training program developed by 
Sony, and a demonstration of the PC 832 course 
prepared by Comsell under contract to POST. The 
Committee was pleased with the quality and comparison 
of the two systems. 

2. Command College 

California State University — Chico has expressed an 
interest in offering a Master of Science in Executive 
Leadership for the Command College program. There was 

14 



• 

• 

• 

3. 

Committee consensus that the degree would be very 
beneficial to Command College graduates and recommended 
support for this effort. 

Institute of Criminal Investigation 

Plans are underway for the pilot presentation of the 
core course for the Institute of Criminal Investigation 
to be conducted at San Diego Regional Training Center 
in the Spring of 1989. 

4. Supervisory Leadership Institute 

The Committee recommended that the Commission approve 
a proposed contract with California State University, 
Long Beach for $98,000 for up to two pilot test 
presentations of the Supervisory Leadership Institute. 

It was the consensus of the Commission to accept the report 
of the Instructional Technology and Institutes Committee. 

D. Finance Committee 

Commissioner Tidwell, Chairman of the Finance Committee, 
reported on results of the Committee meeting held July 6, 
1988 in Ontario . 

1. Carryover of End of Year Balance 

The Committee recommended that the estimated $4.7 
million dollar end of year balance be applied to 
FY 87/88 reimbursement claims to be paid in FY 88/89. 

2. Increase in Trainee Per Diem Reimbursement 

The Committee recommended that the Commission increase 
the trainee per diem reimbursement rate from $70.00 to 
$78.00 per day effective August l, 1988. 

The Commission took the following action: 

MOTION - Tidwell, second - Vernon, carried unanimously by 
ROLL CALL VOTE that the Commission adopt the 
recommendations of the Finance Committee. 

3. Beginning Salary Reimbursement Rates for FY 88/89 

The Committee recommended that the Commission set 
beginning rates for FY 88/89 at 40% for the basic 
course and 50% for other salary reimbursable courses. 

The Commission took the following action: 
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MOTION - Tidwell, second - Kempsky, carried unanimously 
by ROLL CALL Vote that the Commission adopt the 
recommendations of the Finance Committee. 

4. Budget Change Proposals for FY 89/90 

The Committee recommended approval of the following 
Budget Change Proposals for FY 89/90: 

Positions 

Video Training Program 
Supervisory Leadership Institute 
Test Item Bank 
Basic Academy Testing Program 

TOTALS 

2 
2 
.5 
1 

5.5 

Annual Cost 

$ 129,000 
103,000 

15,000 
84,000 

$ 331,000 

It was the consensus of the Commission that Budget 
Change Proposals as recommended by the Finance 
Committee be approved and submitted in the FY 89/90 
budget. 

5. Potential SB 90 Impacts 

Test claims have been filed with the Commission on ~ 
State Mandates for recovery of local costs incurred in 
compliance with Commission regulations requiring 
psychological screening for peace officer applicants. 
Should these claims be approved, there could be a 
significant impact on the Peace Officer Training Fund. 
The matter was reported for information purposes only. 

P. Legislative Review Committee 

Commissioner Tidwell reported that the Legislative Review 
Committee met just prior to the Commission meeting. New 
legislation was discussed and the following positions were 
recommended: 

o AB 3434 - Allows college degree to satisfy high 
school requirements in peace officer 
selection standards - "Support" 

o SB 2282 - Requires POST to provide training 
regarding missing persons and handling 
victims of violent crimes - "Support" 

MOTION - Tidwell, second - Maghakian, carried unanimously 
that the Commission adopt the recommendations of the 
Legislative Committee. 
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Q. Advisory Committee 

Bill Shinn, Chairman of the POST Advisory Committee, 
reported that the Committee met on July 20, 1988 in San 
Diego and reviewed the agenda for the Commission meeting. 

OLD /NEW BUSINESS 

Chairman Pantaleoni thanked Commissioner Vernon for representing 
the Commission at the reception hosted by the Latino Police 
Officers' Association honoring Commissioner Montenegro and her 
husband, Dr. Salvador Montenegro, for their dedication and 
support in the field of law enforcement. 

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS 

November 3, 1988 - Capitol Plaza Holiday Inn - Sacramento 
January 19, 1989 - Bahia Hotel - San Diego 
April 20, 1989 - Hilton Inn - Sacramento 
July 20, 1989 - Holiday Embarcadero - San Diego 

MOTION - Maghakian, second - Grande, carried unanimously to 
adjourn. 

ADJOURNMENT - 12:40 p.m . 

--------- -···-- --- ·--·--

17 

Q. Advisory Committee 

13111 Shinn, Chairman of the POST Advisory Committee, 
reported that the Committee met on July 20, 1988 in San 
Diego and reviewed the agenda for the Commission meeting. 

OLD/NEW BUSINESS 

Chairman Pantaleoni thanked Commissioner Vernon for representing 
the Commission at the reception hosted by the Latino Police 
Offiders’ Association honoring Commissioner Montenegro and her 
husband, Dr. Salvador Montenegro, for their dedication and 
support in the field of law enforcement. 

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS 

November 3, 1988 — Capitol Plaza Holiday Inn - Sacramento 
January 19, 1989 — Bahia Hotel — San Diego 
April 20, 1989 — Hilton Inn — Sacramento 
July 20, 1989 — Holiday Embarcadero - San Diego 

MOTION - Maghakian, second — Grande, carried unanimously to 
adjourn. ' 

ADJOURNMENT — 12 :40  p.m. 

. _ _ - _ _ _ _ . — _  _‘..‘.-_e—-----—— --- c q - u -  gm...--...—. - -v<- - -v— 

17 

Q. Advisory Committee 

Bill Shinn, Chairman of the POST Advisory Committee, 
reported that the Committee met on July 20, 1988 in San 
Diego and reviewed the agenda for the Commission meeting. 

OLD/NEW BUSINESS 

Chairman Pantaleoni thanked Commissioner Vernon for representing 
the Commission at the reception hosted by the Latino Police 
Officers’ Association honoring Commissioner Montenegro and her 
husband, Dr. Salvador Montenegro, for their dedication and 
support in the field of law enforcement. 

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS 

November 3, 1988 — Capitol Plaza Holiday Inn - Sacramento 
January 19 ,  1989 - Bahia Hotel - San Diego 
April 20, 1989 — Hilton Inn - Sacramento 
July 20, 1989 — Holiday Embarcadero — San Diego 

MOTION - Maghakian, second - Grande, carried unanimously to 
adjourn. ' 

ADJOURNMENT ~ 12 :40  p.m. 
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PROPOSED NEW REGULATION 

1018. Public Safety Dispatcher Programs 

1!1 The Commission shall establish a Public Safety Dispatcher Program for 

the purpose of raising the level of competence of public safety 

dispatchers having primary responsibility for providing dispatching 

services for local law enforcement agencies listed in subsection (a) 

of Penal Code Section 13510. 

Specialized Public Safety Dispatcher Program 

Any public jurisdiction or agency, other than those described in 

Penal Code Section 13510(a), which employs public safety dispatchers 

whose primary responsibility is providing dispatch services for law 

enforcement personnel, may participate in the Specialized Public 

Safety Dispatcher Program. Such participants shall not be eligible 

for reimbursement. All rules and procedures, except reimbursement 

provisions, that apply to the Public Safety Dispatcher Program shall 

also apply to the Specialized Public Safety Dispatcher Program. 

l£l Minimum Selection Standards for Public Safety Dispatchers 

lll Every public safety dispatcher shall be subject to the following_ 

requirements: 

Attachment 

PROPOSED NEH REGULATION 

The Commission shal l  establish a Public Safety Dispatcher Program for 

the purpose o f  ra is ing the level  o f  competence ofgpublic safety 

diSpatchers having primary responsibility for providing diSpatchjng 

serv ices for  l o c a l  law enforcement agencies l is ted  i n  subsection ( a )  

Any public jurisdiction or agency, other than those described in 

Penal Code Section 13510(a), which employs public safety dispatchers 

whose primary responsibility i s  providing diSpatch services for law 

enforcement personnel, may participate in  the Specialized Public 

Safety Dispatcher Program. Such participants shall  not be eligible 

for reimbursement. A l l  rules and procedures, except reimbursement 

provisions, that apply to the Public Safety Dispatcher Program shall  

also apply to  the Specialized Public Safety Dispatcher Program. 

1018. Public Safety Dispatcher Programs 

(a) 

of Penal Code Section 13510. 

(b) Specialized Public Safety Dispatcher Proggam 

(c) Minimum Selection Standards for Public Safety Dispatchers 

(1) Every public safetygdispatcher shall be subject to the followingg 

reguirements: - 

A t t a c h m e n t  

PROPOSED NEH REGULATION 

1018. Public Safety Dispatcher ngrams 

(a) 

(b) 

(c) 

The Commission shall establish a Public Safety Disnatcher Program for 

the purpose o f  raising the level  o f  competence of_public safety 

diSpatchers having primary responsibility for providing disgatching 

services for local law enforcementiaggpcies listed in subsection (a) 
of Penal Code Section 13510. 

Specialized Public Safety Dispatcher Program 

Agyppublig_jurisdiction or agency, other than those described in 

Penal Code Section l3510(a) .  which employs public safety dispatchers 

whose primary reSponsibility is providing dispatch services for law 

enforcement personnel, may participate in  the Specialized Public 

Safety DiSpatcher Progra_. Such participants shall not be eligible 

for reimbursement. A l l  rules and procedures, except reimbursement 

provisions, that applto the Public Safety DiSpatcher Program shall 

also apply to the Specialized Public Safety DiSpatcher Program. 

Minimum Selection Standards for Public Safety Dispatchers 

(1 )  Every public safety dispatcher shall be subject to the following' 

reguirements: - ' 

A t t a c h m e n t  
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1018. Public Safety Dispatcher Program (continued) 

!l Background Investigation: A thorough background 

investigation sh•ll be <onducted before hire to verify the 

absence of past behavior indicative of unsuitability to 

perform public safety dispatcher duties. The background 

investigation shall include a check of Department of Motor 

Vehicle records, and a search of local, state, and national 

fingerprint files to disclose any criminal record. Results 

of the background investigation shall be reduced to writing 

and retained by the department. 

Medical Examination: A medical examination shall be 

conducted before hire to verify the absence of any medical 

condition which would preclude the safe and efficient 

performance of dispatcher duties. Signed written 

verification of the medical examination having been 

conducted in accordance with this requirement, by a 

licensed physician and surgeon, shall be retained by the 

department. 

£L Oral Communications: Oral communication skills shall be 

evaluated before hire to assure the presence of skill 

levels commensurate with the performance of dispatcher 

duties • 

Attachment 

lOlB. Public Safety Dispatcher Program (continued) 

a) Background Investigation: A thorough background 

investigation shall be-conducted before hire to verify the 

absence of past behavior indicative of unsuitability to 

perform public safety dispatcher duties. The background 

investigation shall  include a check of  Department of  Motor 

Vehicle records, and a search of local. state, and national 

fingerprint f i l e s  to disclose anygcriminal record. Results 

of the background investigation shall be reduced to writing 

and retained by the department. 

Medical Examination: A medical examination shall be 

conducted before hire to  verify the absence of any medical. 

condition which would preclude the safe and efficient 

performance of dispatcher duties. Signed written 

verification of the medical examination having been 

conducted in accordance with this requirement, by a 

licensed physician and surgeon, shall be retained by the 

department. 

Oral Communications: Oral comunication ski l ls  shall be 

evaluated before hire to assure the presence o f  sk i l l  

levels  commensurate with the performance of  dispatcher 

duties. 

A t t a c h m e n t  

1018. Public Safety Dispatcher Program (continued) 

a) Background Investigation: A thorough background 

investigation shall be-conducted before hire to verify the 

absence of past behavior indicative of unsuitability to 

perform public safety dispatcher duties. The background 

investigation shall  include a check of  Department of  Motor 

Vehicle records, and a search of local, state, and national 

fingerprint f i l es  to disclose any_§riminal record. Results 

of the background investigation shall be reduced to writing 
and retained by the department. 

Medical Examination: A medical examination shall be 

conducted before hire to  verify the absence of any medical- 

condition which would preclude the safe and efficient 

performance of diSpatcher duties. Signed written 

verification of  the medical examination having been 

conducted in accordance with this requirement, by a 

licensed physician and surgeon, shall be retained by the 

department. 

Oral Conlmmications: Oral comunication ski l ls  shall be 

evaluated before hire to assure the presence o f  sk i l l  

levels comensurate with the performance of dispatcher 

duties. 

A t t a c h m e n t  
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1018. Public Safety Dispatcher Program (continued) 

~ Minimum training standards for public safety dispatchers 

ill Every public safety dispatcher shall satisfactorily complete the 

POST-certified Basic Complaint/Dispatcher Course as set forth in 

PAM, Section D-1-7 before or within 12 months after the date of 

appo1ntment, promotion, reclassification, or transfer to a 

public safety dispatcher position. 

l!l Probation Period 

ill Every public safety dispatcher after hire shall demonstrate 

competence in the performance of the duties of a public safety 

dispatcher by satisfactory completion of a probationary period 

of at least 12 months. Upon entry into the program, departments 

with a probation period of less than 12 months, when established 

by ordinance, charter, or memorandum of understanding, shall be 

granted a waiver of this reguirement until a 12-month probation 

period can be established. 

PA~1 Section D-1-7 adopted effective * is herein incorporated 

by reference. 

*This date is to be filled in by OAL • 

3019C/231 

Attachment 

lDl8. Public Safety DiSpatcher Program (continued) 

. (d) Minimum training standards for public safety dispatchers 

(1) Every public safety diSpatcher shall  satisfactorily complete the 

POST-certified Basic Complaint/Dispatcher Course as set forth in 

PAM, Section D-l-7 before or within 12 months after the date of 

app01ntment, promotion, rec lass i f ica t ion ,  or transfer to a 

public safety dispatcher position. 

( e )  Probation Period 

(1) Every public safety diSpatcher after hire shall demonstrate 

competence in  the performance of the duties of a public safety 

dispatcher by satisfactory completion o f  a probationary period 

of  a t  least 12 months. Upon entpypjnto the program, departments 

with a probation_period o f  less than 12 months, when established 

by ordinance, charter, or memorandum o f  understanding, shall be 

granted a waiver o f  th is  requirement until a 12-month probation 

period can be established. 

PAM Section D-l-7 adopted effective * i s  herein incorporated 

b y  reference. 

*This date i s  to be fi l led in by OAL. 

. 30196/231 

A t t a c h m e n t  

1018. Public Safety Dispatcher Program (continued) 

. (d) Minimum training standards for public safety dispatchers 

( l )  Every public safety dispatcher shall  satisfactorily complete the 

POST-certified Basic Complaint/DiSpatcher Course as set forth in 

PAM, Section D-l-7 before or within l2 months after the date of 

appOintment, promotion, reclassif ication, or transfer to a 

public safety dispatcher position. 

(e )  Probation Period 

(1) Every public safety dispatcher after hire shall demonstrate 

competence in  the performance of the duties of a public safety_' 

dispatcher by satisfactory completion o f  a probationary period 

o f  a t  least l 2  months. Upon entry into the program, departments 

with a probation period of  less than 12 months, when established 

by ordinance, charterJ or memorandum o f  understanding, shall be 

granted a waiver o f  th is  requirement until  a 12-month probation 

period can be established. 

PAM Section D-l-7 adopted effective * i s  herein incorporated 

b y  reference. 

*This date i s  to be fi l led in by OAL. 

. 30196/231 

A t t a c h m e n t  
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OTHER REGULATION CHANGES 

1001. Definitions 

(h) "Department" in the Regular Program is a city police department, a 

county sheriff's department, a regional park district, a district 

authorized by statute to maintain a police department, the California 

Highway Patrol, the University of California Police, the California 

State University and Colleges Police, marshals departments, district 

attorney offices employing investigators, and Community College 

District Police; in the Specialized Program "department• is a 

specialized agency, department, division, branch, bureau, unit, 

section, office or district that provides investigative or general 

law enforcement services; and in the Public Safety Dispatcher Program 

and Specia 1 ized Pub 1 ic Safety Dispatcher Program, "department• is the 

governmental entity which provides the dispatch services. 

(1) "Full-time Employment• as defined by local charter or ordinance; and, 

the employee normally works in excess of 20 hours weekly or 87 hours 

monthly; and, the employee is tenured or has a right to due process 

in personnel matters; and, the employee is entitled to pwa11& saJe,y­

workmans compensation and retirement provisions as are ·other full­

time . paaaa a#f4 aap· employees- of- .. the"SHIF'personne-1·- c::l ass-t-f-kaMon --in 

· the department • 

Attachment 

1001. 

(h) 

(1) 

OTHER REGULATION CHANGES 

Definitions 

"Department" in the Regular Program i s  a city police department, a 

county sheriff 's department, a regional park district, a district 

authorized by statute to maintain a police department, the California 

Highway Patrol ,  the University of California Pol ice,  the California 

State University and Colleges Police,  marshals departments, district 

attorney offices employing investigators, and Community College 

District Pol ice;  in the Specialized Program "department' is  a 

specialized agency, department, division, branch, bureau, unit, 

section. office or district that provides investigative or general 

law enforcement services; and in the Public Safety Dispatcher Program 

and Specialized Public Safety Dispatcher Program, "department“ i s  the 

governmental entity which provides the dispatch services. 

“Full-time Employment“ as defined by local charter or ordinance; and, 

the employee normally works in excess of 20 hours weekly or 87 hours 

monthly; and, the employee is tenured or has a right to due process 

in personnel matters; and, the employee is entitled to pubJae-eaiatg» 

workmans compensation and retirement provisions as are other full- 

tdunbalance—oiiaeereemployees-ofnthessamewpersonneflwelassificationudn . 

' the department. 

A t t a c h m e n t  

1001. 

(h) 

( l )  

OTHER REGULATION CHANGES 

Definitions 

"Department“ in the Regular Program is  a city police department, a 

county sheriff 's department, a regional park district, a district 

authorized by statute to maintain a police department, the California 

Highway Patrol, the University of California Police, the California 

State University and Colleges Police, marshals departments, district 

attorney offices employing investigators, and Community College 

District Police; in the Specialized Program "department” is a 

specialised agency, department, division, branch, bureau, unit, 

section. office or district that provides investigative or general 

law enforcement services; and in the Public Safety Dispatcher Program 

and Specialized Public Safety Dispatcher Program, "department'I i s  the 

governmental entity which provides the dispatch services. 

“Full-time Employment“ as defined by local charter or ordinance; and, 

the employee normally works in excess of 20 hours weekly or 87 hours 

monthly; and. the employee is tenured or has a right to due process 

in personnel matters; and, the employee is entitled to-pub44e-safesyu 

workmans compensation and retirement provisions as are other full- 

timewpeeee—eiiaeeleemployees-of~thensameapersonne4welassificationudn - 

' the department. 

A t t a c h m e n t  
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1001. Definitions (continued) 

ill "Public Safety Dispatcher" is a non-peace officer who is employed 

full time or part time to perform. duties which include receiving 

emergency calls for law enforcement service and/or dispatching law 

enforcement personnel. 

NOTE: Present (t) through (z) and (aa) will be relettered. 

1003. Notice of Peaee QffieeP Appointment/Termination 

Whenever a regular, specialized, limited function, or reserve peace officer is 

newly appointed, enters a department laterally, terminates, or changes peace 

officer status within the same agency, the department shall notify the 

Commission within 30 days of such action on the Notice of 

Appointment/Termination Form 2-114 (Rev ) , a fePIR ap~PaveS By tAe beAIRiss iaR 

as prescribed in PAM, Section C-4, "Notice of Peaee 9ffieeP Appointment/ 

Termination." For departments in the Public Safety Dispatcher Programs, the 

form shall be submitted whenever a person is appointed, promoted, reclassified, 

or transferred to a public safety dispatcher position, or whenever the person 

is terminated from a public safety dispatcher position. 

1006. Extension of Time Limit for Course Completion 

(a) The Commission will~ grant an extension of time limit for 

• completion of any course required by Section 1005 or 1018 of the 

Regulations upon presentation of satisfactory evidence by a 

Attachment 

100i. Definitions (continued) 

( t )  "Public Safety Dispatcher" i s  a non-peace officer who is  employed 

ful l  time or part time to perform.duties which include receiving 

emergency ca l ls  for  law enforcement service and/or dispatching law 

enforcement personnel. 

NOTE: Present ( t )  through (2) and (aa) w i l l  be relettered. 

1003. Notice of~Peeee—0££ieee Appointment/Termination 

Whenever a regular, specialized, limited function, or reserve peace officer is 

newly appointed, enters a department lateral ly,  terminates, or changes peace 

officer status within the same agency, the department shall notify the 

Commission within 30 days o f  such action on the Notice o f  

Appointment/Termination Form 2-114 (Rev ).+—¢eem—a-ppre¥eé—by—the—Gem-iss-i-on- 

as prescribed in  PAM, Section 0 -4 ,  “Notice o f  Peaee—effieer Appointment/ 

Termination." For departments in  the Public Safety Dispatcher Programs, the 

form shall  be submitted whenever a person i s  appointed, promoted, reclassified, 

or transferred to a public safety dispatcher position, or whenever the person 

i s  terminated from a public safety dispatcher position. 

1006. Extension of Time Limit for Course Completion 
_ _ .  . _ .  . . . . . . . . . . _ . _ .  

(a) The Commission will-may grant an extension of time limit for 

completion of any course required by Section 1005 or 1018 of the 

Regulations upon presentation of satisfactory evidence by a 

A t t a c h m e n t  

100l. Definitions (continued) 

( t )  “Public Safety Dispatcher" i s  a non-peace officer who is  employed 

ful l  time or part time to perform.duties which include receiving 

emergency ca l ls  for law enforcement service and/or dispatching law 

enforcement personnel. 

NOTE: Present ( t )  through (2) and (aa) wi l l  be relettered. 

l003. Notice of-Feeee—Ofifiieee Appointment/Termination 

whenever a regular, specialized, limited function, or reserve peace officer is 

newly appointed, enters a department lateral ly,  terminates, or changes peace 

officer status within the same agency, the department shall notify the 

Commission within 30 days o f  such action on the Notice o f  

Appointment/Termination Form 2 - l l 4  (Rev ),-a~$eem—appee¥ed—by-the—Gemmiasflup 

as prescribed in PAM, Section C-4, "Notice of  Peaee—fieer Appointment/ 

Termination." For departments in the Public Safety DiSpatcher Programs, the 

form shall be submitted whenever a person i s  appointed, promoted, reclassified, 

or transferred to a public safety dispatcher position, or whenever the person 

i s  terminated from a public safety diSpatcher position. 

1006. Extension of Time Limit for Course Completion 
_ _ _ .  . ~ _  _ . .  . _ . . . , . . - . _ _ h _  

(a) The Comission wi l l  may grant an extension of time limit for 

completion of any course required by Section 1005 or l0l8 of the 

Regulations upon presentation of satisfactory evidence by a 

A t t a c h m e n t  
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1006. Extension of Time Limit for Course Completion (continued) 

department that a peace officer or dispatcher is unable to complete 

the required course within the time 1 imit prescribed because of 

illness, injury, military service, or special duty assignment 

required and made in the public interest of the concerned 

jurisdiction; or upon presentation of evidence by a department that a 

peace officer or dispatcher is unable to complete the required 

course within the time prescribed. Time extensions granted under 

this sub-section shall not exceed that which is reasonable, bearing 

in mind each individual circumstance. 

1010. Eligibility for Participation 

(a) To be eligible for participation in the POST Program, a jurisdiction 

~ or ageAsy department must adhere to the minimum standards for 

selection and training as defined in Regulations 1002, 1005, and 

1009, for every peace officer, and for every ~ease effiseF dispatcher 

employed by!~ jurisdiction or ag&R'Y department the minimum 

standards for selection and training as defined in Regulation 1018. 

The minimum standards for selection and training of peace officers 

and/or public safety dispatchers shall apply only to jurisdictions or 

departments that have pledged to adhere to these standards. 

~ 

(b) A jurisdiction or agency shall be ineligible to participate if it: 

( 1 ) Employs one or more peace officers or dispatchers who do not 

meet the minimum standards for employment; or 

Attachment 
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( a )  

(bl 

Extension of Time Limit for Course Completion (continued) 

department that a peace officer g5_gi§pg£ghg£ is unable to complete 

the required course within the time l imit  prescribed because of  

i l l n e s s ,  injury, mi l i tary  service,  or special duty assignment 

required and made in  the public interest of  the concerned 

jur isdict ion;  or upon presentat ion o f  evidence by a department that a 

peace officer or dispatcher i s  unable to complete the required 

course within the time prescribed. Time extensions granted under 

this sub-section shall not exceed that which is reasonable, bearing 

i n  mind each individual circumstance. 

Eligibi l i ty  for Participation 

To be e l ig ib le  for participation in the POST Program, a jurisdiction 

or ageney department must adhere to  the minimum standards for 

selection and training as defined in Regulations 1002, 1005, and 

1009, for every peace off icer ,  and for every-peaee-effieen-dispatcher 

employed by ‘g  the-jurisdiction or-agency-department the minimum 

standards for selection and training_as defined in Regulation lOla. 

The minimum standards for selection and training of  peace officers 

and/or public safety dispatchers shall apply only to jurisdictions or 

departments that have pledged to adhere to these standards. 

A jurisdiction or agency shal l  be ineligible to participate i f  i t :  

(1) Employs one or more peace officers or dispatchers who do not 

meet the minimum standards for employment; or 

A t t a c h m e n t  
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(a) 

(b) 

Extension of Time Limit for Course Completion (continued) 

department that a peace officer EELJEIEEEEEESE is unable to complete 

the required course within the time limit prescribed because of 

i l lness ,  injury, mil i tary service, or special duty assignment 

required and made in the public interest of the concerned 

jurisdiction; or upon presentation of  evidence by a department that a 

peace officer or dispatcher i s  unable to complete the required 

course within the time prescribed. Time extensions granted under 

this sub-section shall not exceed that which is  reasonable, bearing 

i n  mind each individual circumstance. 

Eligibil ity for Participation 

To be eligible for participation in the POST Program, a jurisdiction 

or ageney department must adhere to the minimum standards for 

selection and training as defined in Regulations 1002, 1005, and 

1009, for every peace of f icer ,  and for every-peaee—effieen-dispatcher 

employed by Eithe-jurisdiction or agency-department the minimum 

standards for selection and training_as defined in Regulation 1018. 

The minimum standards for selection and training of peace officers 

and/or public safety dispatchers shall apply only to jurisdictions or 

departments that have pledged to adhere to these standards. 

A jurisdiction or agency shall be ineligible to participate i f  it:  

(1) Employs one or more peace officers or dispatchers who do not 

meet the minimum standards for employment; or 

A t t a c h m e n t  
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1010. Eligibility for Participation (continued) 

(c) 

(2) Does not require that every peace officer or dispatcher 

satisfactorily completes the_required training as prescribed in 

these Regulations; or 

(3) Has in its employ any Regular Program peace officer hired after 

January 1, 1971, who has not acquired the Basic Certificate 

within six months after date of completion of 12 months of 

satisfactory service from the date first hired as a peace 

officer, or as otherwise determined by the Commission in PAM, 

Section F-1-5-a; or 

(4) Effective upon entry into the Specialized Law Enforcement 

Certification Program, has in its employ any specialized peace 

officer hired thereafter who has not acquired the Basic 

Certificate within six months after date of completion of 12 

months of satisfactory service from the date first hired as a 

peace officer; or 

(5) Fails to permit the Commission to make such inquiries and in­

spection of records as may be necessary to verify claims for 

reimbursement or to determine whether the jurisdiction or agaAa~ 

department is, in fact, adhering to the Commission's Regulations. 

••••• 
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1010. 

(c) 

Eligibility for Participation (continued) 

(2) 

(3) 

(4) 

(5) 

Does not require that every peace officer or dispatcher 

satisfactorily completes the required training as prescribed in 

these Regulations; or 

Has in i t s  employ any Regular Program peace officer hired after 

January 1 ,  1971, who has not acquired the Basic Certificate 

within s ix  months after date of  completion of 12 months of  

satisfactory service from the date f i rst  hired as a peace 

officer, or as otherwise determined by the Commission in PAM, 

Section F-l-S-a; or 

Effective upon entry into the Specialized Law Enforcement 

Certification Program, has in i ts  employ any specialized peace 

officer hired thereafter who has not acquired the Basic 

Certificate within six months after date of completion of  l2 

months of  satisfactory service from the date f irst  hired as a 

peace officer; or 

Fails to permit the Commission to make such inquiries and in- 

spection of  records as may be necessary to verify claims for 

reimbursement or to determine whether the jurisdiction orqageney 

department i s ,  in fact, adhering to the Commission's Regulations. 

.. . . .  g .u.. .— . . . . ~ - . -  -...:...__.-. . . - - . -  - _ ..‘.-.-_- ' , w  __ 
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1010. 

(c) 

Eligibility for Participation (continued) 

(2) 

(3) 

(4) 

(5) 

Does not require that every peace officer or dispatcher 

satisfactorily completes the required training as prescribed in 

these Regulations; or 

Has in i ts  employ any Regular Program peace officer hired after 

January 1 ,  1971, who has not acquired the Basic Certificate 

within six months after date of completion of 12 months of 

satisfactory service from the date f i rst  hired as a peace 

officer, or as otherwise determined by the Commission in PAM, 

Section F-l-S-a; or 

Effective upon entry into the Specialized Law Enforcement 

Certification Program, has in i ts  employ any specialized peace 

officer hired thereafter who has not acquired the Basic 

Certificate within six months after date of completion of  l2 

months of satisfactory service from the date first hired as a 

peace officer; or 

Fails to permit the Commission to make such inquiries and in- 

Spection of records as may be necessary to verify claims for 

reimbursement or to determine whether the jurisdiction orqageney 

department is .  in fact, adhering to the Commission's Regulations. 

on . . .  ... a».  .- . . . . . -_ _..f._..,-- . . -- .-  - '  ’ _ 4: ' 3 " ”  
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1015. Reimbursements 

(a) Proportionate Reimbursement 

(b) 

(c) 

!A the RegwlaP PPegPa~, ~eimbursements to cities, counties, and 

districts shall be granted by the Commission in accordance with 

Section 13523 Penal Code. 

(1) Marshals' and district attorneys' departments are included in 

the Regular Program for reimbursement even though individual 

officers employed by the agencies have retained specialized 

peace officer classification. 

( 2) 

..... 

A jurisdiction that employs limited function peace officers may 

be ~~imbursed for allowable expenses related to attendance of 

POST-certified courses. 

Training Expenses May Be Claimed Only Once 

When a Reg~lar PregraM trainee ha~ attended a course certified by the 

Commission for which reimbursement has been legally requested and 

paid, an employing jurisdiction may not receive reimbursement for 

subsecifuent;.attendance<>by.-tA.,.sa .... tra4ftee;..of • ..tlle'··SI~our-""except::., .... 

where attendance of the course is authorized to be repeated periodi­

cally, such as for Seminars, Advanced Officer Courses, and selected 

Technical Courses which deal with laws, court decisions, procedures, 

Attachment 

l015. Reimbursements 

(a) Proportionate Reimbursement 

(b) 

(e) 

4a.;he_pegg4;p_ppegeamy Ereimbursements to ci t ies,  counties. and 

districts shall be granted by the Commission in accordance with 

Section 13523 Penal Code. 

(1 )  Marshals‘ and distr ict  attorneys' departments are included in 

the Regular Program for reimbursement even though individual 

officers employed by the agencies have retained specialized 

peace officer classif ication. 

(2) A jurisdiction that employs limited function peace officers may 

be reimbursed for allowable expenses related to attendance of 

POST-certified courses. 

Training Expenses May Be Claimed Only Once 

Hhen a Regu4er—Pregram-trainee has attended a course certified by the 

Commission for which_reimbursement has been legally requested and 

paid, an employing jurisdiction may not receive reimbursement for 

subsequentoattendaneewbyetheesameatreaneeeefnthensaueacouose:exceptnm_ 

where attendance of the course is authorized to be repeated periodi- 

cal ly,  such as for Seminars, Advanced Officer Courses. and selected 

Technical Courses which deal with laws. court decisions, procedures. 

A t t a c h m e n t  

1015. Reimbursements 

(a) Proportionate Reimbursement 

(b) 

(c)  

én-the-Regular-Pregramy Ereimbursements to cities, counties, and 

districts shall be granted by the Commission in accordance with 

Section 13523 Penal Code. 

(1) Marshals‘ and district attorneys‘ departments are included in 

the Regular Program for reimbursement even though individual 

officers employed by the agencies have retained specialized 

peace officer classification. 

(2) A jurisdiction that employs limited function peace officers may 

be reimbursed for allowable expenses related to attendance of 

POST-certified courses. 

Training Expenses May Be Claimed Only Once 

When a Regular-Pregrem-trainee has attended a course certified by the 

Commission for which reimbursement has been legally requested and 

paid, an employing Jurisdiction may not receive reimbursement for 

subsequentaattendanoeabywtheasamahtradneesofmthemsaleacourseaexceptnnn 

where attendance of the course is authorized to be repeated periodi- 

cally, such as for Seminars, Advanced Officer Courses, and selected 

Technical Courses which deal with laws. court decisions. procedures. 

A t t a c h m e n t  



1015. Reimbursements (continued) 

~ techniques and equipment which are subject to rapid development or 

change. Exceptions or special-circumstances must be approved by the 

Executive Director prior to beginning the training course. 

• 

• 

(d) ..... 

(e) 

(f) Reimbursement may be made to a jurisdiction which terminates a Regbl&l 

P~eg~a~ Basic Course trainee, allows a trainee to resign prior to 

completion of a certified basic course, or if the trainee is unable 

to complete a certified basic course due to illness, injury, or other 

physical or academic deficiency, provided the background investiga­

tion requirements ef Regblaeie" 1882(a) have been compl~ted prior to 

the trainee's appointment date and the date the course began. The 

r"onaining reimbursement entitlement (wp tg 4CC b;uu maximum) for 

those trainees eligible to be re-enrolled, may be applied to any 

certified basic course which is subsequently attended. 

(g) Reimbursement may be paid to a jurisdiction when a Regbl&l P~eg~aM 

trainee fails a certified basic course only because of not passing a 

locally required training subject(s), but the trainee otherwise 

sati~faeteN-ty-eompletes the course • 

Attachment 

1015. 

( f )  

(g) 

Reimbursements (continued) 

techniques and equipment which are subject to rapid development or 

change. Exceptions or special circumstances must be approved by the 

Executive Director prior to beginning the training course. 

Reimbursement may be made to a jurisdiction which terminates a Regu+er- 

4hwnywwe Basic Course trainee. allows a trainee to resign prior to 

completion of a certified basic course, or if the trainee is unable 

to complete a certified basic course due to illness, injury, or other 

physical or academic deficiency, provided the background investiga- 

tion requirements ef—Rege+et+en—+66£+e+ have been completed prior to 

the trainee's appointment date and the date the course began. The 

remaining reinbursement entitlement M i l — W  for 

those trainees eligible to be re-enrolled, may be applied to any 

certified basic course which is subsequently attended. 

Reimbursement may be paid to a jurisdiction when a-Regeler—Pregrenh 

trainee fai ls a certified basic course only because of not passing a 

locally required training subject(s). but the trainee otherwise 

- satisfaeter++y~completes the course. 

A t t a c h m e n t  

1015. 

(d) 

(e) 

( f )  

(g) 

Reimbursements (continued) 

techniques and equipment which are subject to rapid develOpment or 

change. Exceptions or Special-circumstances must be approved by the 

Executive Director prior to beginning the training course. 

Reimbursement may be made to a jurisdiction which terminates a Raga-hi- 

m Basic Course trainee. allows a trainee to resign prior to 

completion of a certified basic course, or if the trainee is unable 

to complete a certified basic course due to illness, injury, or other 

physical or academic deficiency, provided the background investiga- 

m requirements W W  have been completed prior to 

the trainee's appointment date and the date the course began. The 

remaining reinbursement entitlement M W  for 

those trainees eligible to be re-enrolled, may be applied to any 

certified basic course which is  subsequently attended. 

Reimbursement may be paid to a jurisdiction when a Regular-Program- 

trainee fails a certified basic course only because of not passing a 

locally required training subject(s). but the trainee otherwise 

— satvisfaeterHy-comp-letes the course. 

A t t a c h m e n t  



• 

• 

• 

1015. Reimbursements (continued) 

(h) When a Regular program peace officer trainee has attended a 

POST-certified basic course for which reimbursement has been 

provided, an employing jurisdiction may receive reimbursement for 

subsequent attendance of a POST-certified basic training course by 

the same trainee who has a three-year or longer break in service as a 

peace officer and must be retrained (Section l008(b)). 

( i ) 

3019C/231 

Attachment 

1015. Reimbursements (continued) 

. (h) when a W geace officer trainee has attended a 

POST-certified basic course for which reimbursement has been 

provided, an employing jurisdiction may receive reimbursement for 

subsequent attendance of a POST-certified basic training course by 

the same trainee who has a three-year or longer break in service as a 

peace officer and must be retrained (Section 1008(b)). 

( i )  . . . . .  

ave}-  .3. .5 1-". ,. . “ h e . “  

. 3019C/23'I 

A t t a c h m e n t  

1015. Reinburselnents (continued) 

. (h) when a W geace officer trainee has attended a 

POST-certified basic course for which reinburselnent has been 

provided, an employing jurisdiction may receive reinbursement for 

subsequent attendance of a POST-certified basic training course by 

the same trainee who has a three-year or longer break in service as a 

peace officer and must be retrained (Section 1008(b)). 

( i )  . 0 . . .  

mama-1. Sues ' - n  - W u -  

. 3019C/23'I 

A t t a c h m e n t  



• 

• 

Proposed Procedure Changes 

Commission Procedure E-1 

1-4. General Requirements: General requirements relating to reimbursement 

are as follows: 

6. Non-sworn persons performing police tasks who are to be·assigned 

or are assigned to the following job classes are eligible, 

without prior approval from POST, to attend training courses, as 

provided by Regulation Section 1014, that are specific to their 

assignments. Job descriptions shall be used to determine those 

positions eligible: 

Administrative Positions 

CoMm~";eatie"s lee"";e;a" 

Complai"t/B1!patehet 

Criminalist 

Community Service Officer 

Evidence Technician 

Fingerprint Technician 

Identification Technician 

Jailer and Matron 

Parking· Control Officer-

Polygraph Examiner 

Records Clerk 

Attachment 

Proposed Procedure Changes 

. Comission Procedure E- l  

l-4. General Regyirements: General requirements relating to reimbursement 

are as fo l lows:  

6 .  Non-sworn persons performing police tasks who are to be assigned 

or are assigned to the following job classes are eligible, 

without prior approval from POST. to attend training courses, as 

provided by Regulation Section l0l4, that are specific to their 

assignments. Job descriptions shall be used to determine those 

positions eligible: 

Administrative Positions 

4finnmnieetiene—Teehn+e%ar 

-eomp+e+nt¥9+epeteher 

Criminalist 

Community Service Officer 

Evidence Technician 

Fingerprint Technician 

Identification Technician 

Jailer and Matron 

Parkinnontrol-Officer~ . ._-Tsm_em_ 

Polygraph Examiner 

Records Clerk 

A t t a c h m e n t  

Proposed Procedure Changes 

. Commiss ion Procedure E-l  

l -4 .  General Regyirements: General requirements relating to reimbursement 

are as fo l lows:  

6 .  Non-sworn persons performing police tasks who are to be assigned 

or are assigned to the following job classes are eligible, 

without prior approval from POST, to attend training courses, as 

provided by Regulation Section lOl4, that are specific to their 

assignments. Job descriptions shall be used to determine those 

positions eligible: 

Administrative Positions 

W 

W 

Criminalist 

Community Service Officer 

Evidence Technician 

Fingerprint Technician 

Identification Technician 

Jailer and Matron 

Parkinnontrol-Officer~ . .fi-fss__-- 

Polygraph Examiner I 

Records Clerk 

A t t a c h m e n t  



• 

Commission Procedure E-1 (continued) 

Records Supervisor 

School Resource Officer 

Traffic Director and Control Officer 

7. Reimbursement for training which is not specific to one of the 

job classes enumerated in the above paragraph, must be approved 

by the Commission on an individual basis prior to the beginning 

of the course, providing such information as specified in 

Section 1014 of the Regulations. 

8. A full-time public safety dispatcher, as defined in Regulation 

1001(1 l and (t), who is employed by a department or jurisdiction 

authorized to participate in the Public Safety Dispatcher 

Program by statute, and which is participating, may attend the 

POST-certified Basic Complaint/Dispatcher Course required by 

Regulation 1018, and the jurisdiction may be reimbursed for 

allowable training expenses up to the maximum hours listed in 

PAM E-4-3. Eligible public safety dispatchers, as specified 

above, without prior approval from POST may attend 

POST-certified seminars and technical courses which are specific 

to their assignments, and the jurisdiction may be reimbursed. 

If such seminars and courses are not specific to their 

assf gnments, reimbursement must- be-approved- by-the-Commission---- .. 

prior to attendance of the course. Training expenses shall be 

reimbursed only for full-time employees as defined in Regulation 

100 1( 1 ) • 

Attachment 

Cmmnission Procedure E-l (continued) 

. Records Supervisor 

School Resource Officer 

Traffic Director and Control Officer 

7 .  Reimbursement for training which is  not specific to one of the 

job classes enumerated in the above paragraph, must be approved 

by the Commission on an individual basis prior to the beginning 

o f  the course. providing such information as specified in 

Section 1014 of the Regulations. 

8. A full-time public safety diSpatcher, as defined in Regulation 

1001(1) and i t ) ,  who is employed by a department or jurisdiction 

. authorized to participate in the Public Safety Dispatcher 

Program by statute, and which is participating, may_attend the 

POST-certified Basic Complaint/Dispatcher Course required by 

Regulation 1018, and the jurisdiction may be reimbursed for 

allowable training expenses up_to the maximum hours listed in 

PAM E-4-3. Eligjb1e_public safety dispatchers, as Specified 

above, without prior approval from POST may attend 

POST-certified seminars and technical courses which are specific 

to their assignments. and the_1urisdiction may be reimbursed. 

If such seminars and courses are not specific to their 

assignments: reimbursement must?beaapproved—by~the—Commission.ww_we.m 
prior to attendance of the course. Training expenses shall be 

reimbursed only for full-time employees as defined in Regulation 

. 1001(1). 

A t t a c h m e n t  

Commission Procedure E-l (continued) 

. Records Supervisor 

School Resource Officer 

Traffic Director and Control Officer 

7. Reimbursement for training which is not specific to one of the 

job classes enumerated in the above paragraph, must be approved 

by the Commission on an individual basis prior to the beginning 

of  the course, providing such information as specified in 

Section 1014 of the Regulations. 

8. A full-time public safety dispatcher, as defined in_Regulation 
lOOl(l) and (ti, who is employed by a department or jurisdiction 

. authorized to participate in the Public Safety Dispatcher 

Program by statute, and which is participating, may_attend the 

POST-certified Basic Complaint/Dispatcher Course requiredggy 
Egggjation 1018, and the Jurisdiction may be reimbursed for 

allowable training expenses upgto the maximum hours listed in 

PAM E-4-3. Eligible_public safegygdispatchers, as specified 

above, without prior approval from POST may attend 
POST-certified seminars and technical courses which are specific 

to their assignments, and thegjppisdiction mayLbe reimbursed. 
If  such seminars and courses are not specific to their 

assignments; reimbursement must?be«approved~by~the—Commdssion 

prior to attendance of the course. Training_expenses shall be 

reimbursed only for full-time employees as defined in Regulation 

‘I" . lOOl(l). 

A t t a c h m E n t  



• 

• 

• 

Commission Procedure D-1 

1-7 Basic Complaint/Dispatcher Course.- The Basic Complaint/Dispatcher Course 

contains the following Functional Areas and minimum hours. This course 

provides instruction regarding entry-level skills and knowledge to personnel 

whose duties include receiving emergency calls for services and dispatching 

law enforcement personnel. With prior POST approval, flexibility shall be 

granted to adjust hours between functional areas. 

Functional Areas: 

1.0 Professional Orientation ( 4 hours) 

2.0 Administration of Justice ( 4 Hours) 

3.0 Legal Aspects (16 Hours) 

4.0 Telephone Procedures ( 10 Hours) 

5.0 Radio Procedures (10 Hours) 

6.0 Dispatch Pract1cals (Role-play exercise) (12 Hours) 

Stress Management ( 6 Hours.) ____ _ 

8.0 Telecommunications ( 6 Hours) 

Attachment 

Commission Procedure D- l  

l -7  Basic Complaint/Dispatcher Course.‘ The Basic Complaint/DiSpatcher Course 

contains the following Functional Areas and minimum hours. This course 

provides instruction regarding entry-level sk i l l s  and knowledge to personnel 

whose duties include receiving emergencx calls for services and dispatching 

law enforcement personnel. 

granted to adjust hours between functional areas. 

Functional Areas: 

1.0 

2.0 

3.0 

Professional Orientation 

Administration of Justice 

Legal Aspects 

4.0 

5.0 

6.0 

7.0 

8.0 

Telephone Procedures 

Radio Procedures 

DiSpatch Practicals (Role-play exercise) 

Stress-Management 

Telecommunications 

with prior POST approval, f lex ib i l i ty  shall be 

( 4 hours) 

(41031.) 

My. 

(10 Hours) 

(10 Hours) 

( l 2  Hours) 

( 6 Hounslgw_ _ 

( 6 Hours) 

A t t a c h m e n t  

Commission Procedure D-l 

l -7  Basic Complaint/Dispatcher Course.‘ The Basic Complaint/Dispatcher Course 

contains the following Functional Areas and minimum hours. This course 

provides instruction regarding entry-level sk i l ls  and knowledge to personnel 

whose duties include receiving emergengx calls for services and dispatching 

law enforcement personnel. with prior POST approval, f lexibi l i ty  shall be 

granted to adjust hours between functional areas; 

Functional Areas: 

1.0 Professional Orientation ' ( 4 hours) 

2.0 Administration of Justice ( 4 Hours) 

3.0 Legal Aspects (16 Hours) 

4.0 Telephone Procedures (10 Hours) 

5.0 Radio Procedures (l0 Hours) 

6.0 DiSpatch Practicals (Role-play exercise) (l2 Hours) 

M Stress ~ Management ( 6 Hours)» __ 

8.0 Telecommunications ( 6 Hours) 

A t t a c h m e n t  



Commission Procedure D-1 (continued) 

• 9.0 Basic Emergency Medical Services Dispatching ( 4 Hours) 

10.0 Unusual Incidents ( 6 Hours) 

Examinations ( 2 Hours) 

Total Minimum Required Hours (BO Hours) 

• 

3019C/231 

• 
Attachment · 

Commission Procedure 0- ]  (continued) 

9.0 Basic Emergency Medical Services Dispatching ( 4 Hours) 

10.0 Unusual Incidents ( 6 Hours) 

Examinations ( 2 Hours) 

Total Minimum Required Hours (80 Hours) 

3019C/231 

A t t a c h m e n t  ' 

Commission Procedure 0-)  (continued) 

9.0 Basic Emergency Medicai Services Dispatching ( 4 Hours) 

10.0 Unusual Incidents ( 6 Hours) 

Examinations ( 2 Hours) 

Total Minimum Required Hours (80 Hours) 

3019C/231 

A t t a c h m e n t '  



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

AGENDA ITEM REPORT 

(0- 7- gg 

Financial Impact: 

Decision Requested Information Only Status Report No 

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

The following courses have been certified or decertified since the July 21, 1988 
Commission meeting: 

CI'RriF'IEIJ 

Course Reimbursement Annual 
Course Title Presenter Category Plan 

1. Boat Safety and S.Diego Unif .Port Technical N $ 26,400 
Enforcement Dist. Harbor Police 

2. Driver Awareness Whittier Police Technical 240 
Course Department 

3. Requalificatian Golden West Technical N 14,400 
Course College 

4. Basic Police FBI, Los Angeles Technical m 54,080 
Photography 

5. Defensive Tactics Modesto CTJC Technical N 4,002 
Instructor Update 

6. Basic Public Modesto CJTC Technical N 33,696 
Safety Dispatcher 

7. Conflict Mgmt. Los Medanos Col. Technical N 2,160 
Training 

8. Instructor/Effect. One Step Forward Technical m 20,736 
Presentations 

9. Skills & Knowledge Grossm:::mt College Technical 4,608 
Modular Training 

10. Skills & Knowledge Mira Costa Technical N 3,072 
Modular Training College 

11. Management Media FBI, San Mgmt. Trng. 13,824 
Seminar Francis= 

12. Technical 64,8)0 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
Agenda Item Title Meeting Date 

Course Certification/Decertification Report . Novemher_3_,_ 1988—” Bureau Heviewed By W e d  By 

- (a (la a-Zfi Training Delivery Services Ronald T.  Allen, ef Rachel . Fu 
Executive Director Approval Date of Approval Date oi Report 

’ 0  ' 7 "  88 September 30. 19% 
Purpose: Financial Impact: Yes (See Analysis for details) 

C] Decision Requested Information Only D Status Report No 

In the space provided below. briefly describe the ISSUE. BACKGROUND. ANALYSIS. and RECOMMENDATION. Use additional sheets if required. 

The following courses have been certified or decertified since the July 21, 1988 
Cannission meeting: 

m 
Course Reimbursement Annual 

Course Title Presenter Category Plan Fiscal Inga 

1. Boat Safety and S.Diego Unif.Port Technical IV $ 26,400 
Enforcuent Dist. Harbor Police 

2 Driver Awareness Whittier Police Technical IV 240 
. Course Department ~ 

3. Requalification Golden West Technical IV 14,400 
Course College 

4.  Basic Police FBI, Los Angeles Technical III 54,080 
Photography 

5 .  Defensive Tactics Modesto CI'JC Technical IV 4,992 
Instructor Update 

6. Basic Public Modesto CJ'IU Technical IV 33,696 
Safety Dispatcher 

7. Conflict Mgrrt. Los Medanos 001. Technical IV 2,160 
Training 

8. Instructor/Effect. One Step Forward Technical III 20,736 
Presentations 

9 .  Skills 85 Knowledge Gros-ont College Technical IV 4,608 
Modular Training 

10. Skills & Knowledge Mira. Costa Technical IV 3 ,072 
Modular Training College 

. 11. Management Media FBI, San Mgnt. Trng. IV 13,824 
Seminar Francisco 

12. Traffic Accident Samamentc Public Technical IV 64,31) 
Accident — Adv. Safety Center 

POST 1-187 (Rev. Bras) 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

\ 

COMMISSION AGENDA ITEM REPORT 
Agenda Item Title Meeting Date 

Course Certificatim/Decertifimtion Report . 
Bureau Reviewed By 

Training Delivery Services Ronald T. Allen, (9%? 
Executive Director Approval Date of Approval 

_ . “"7‘88 September-30. 1&— 
Purpose. Financial Impact: Yes (See Analysis to: details) 
C] Decision Requested lniormation Only D Status Repon No 

lit the space provided below, brlelly describe the lSSUE. BACKGROUND. ANALYSIS. and RECOMMENDATION. Use additional sheets if required. 

The following courses have been certified or decertified since the July 21, 1988 
Cannission meeting: 

new 

Course Reimbursement Annual 
Course Title Presenter Category Plan Fiscal Ingmct 

1. Boat Safety and S.Diego Unif.Port Technical IV $ 26,400 
Enforcement Dist. Harbor Police 

2. Driver Awareness Whittier Police Technical IV 240 
Course Department. 

3. Requalificetion Golden West Technical IV 14,400 
Course College 

4. Basic Police FBI, Ios Angeles Technical III 54,080 
Photography 

5. Defensive Tactics Modesto CI‘JC Technical IV 4,992 
Instructor Update 

6. Basic Public Modesto CJ'IC Technical IV 33,696 
Safety Dispatcher 

7. Conflict Mgnt. Les Medanos 001. Technical IV 2,160 
Training 

8. Instructor/Effect. One Step Forward Technical JIE 23,736 
Presentations 

9. Skills & Knowledge Grossmont College Technical IV 4,608 
Modular Training 

10. Skills & Knowledge Mira. Costa. Technical IV 3,072 
Modular Training College 

11. Management Media. FBI, San Mgnt. Trng. IV 13,824 
Saninar Francisco 

12. Traffic Accident Sacramento Public Technical IV 64,w) 
Accident — Adv. Safety Center 

POST 1-187 (Rev. 8/88) 
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CERTIFIED - Continued • Course Reimbursement Annual 
.Course Title Presenter Category Plan Fiscal Impact 

13. Field Training Modesto CJTC Technical IV 4,320 
Officer Update 

14. Supervision of Long Beach Police Supv. Trng IV 34,272 
Drug Investigation Department 

15. Driver Awareness Monterey Park Technical IV 768 
Course Police Department 

16. Team Building David Carey & 'IBN m 19,230 
Workshop ('IBN) Associates 

17. Team Building Cristano House, m 19,230 
Workshop ('IBN) Inc. 

18. Team Building Industrial--Drgani- 'IBN m 19,230 
Workshop (l'BN) zational Psycho-

logist 

19. Team Building Jamieson Consult.-- 'IBN m 19,230 e Workshop ('IBN) ing Group 

20. Team Building InsightSystems 'IBN m 19,230 
Workshop ('IBN) Group 

21. Team Building Ernest M. Solano 'IBN m 19,230 
Workshop (l'BN) MSW-Ph.D. 

22. Team Building Management & m 19,230 
Workshop ('IBN) Organizational 

Effectiveness 

23. Team Building Professional Sue- 'IBN m 19,230 
Workshop (l'BN) cess Seminar 

24. Advanced Officer Alameda Co. SO. AO II 192,000 
Aca. Trng Ctr. 

25. Coroner's Course Kern. Co. RCJTC Technical m 62,640 

26. Microccmputer Los Angeles Co. Technical m 66,480 
Applic. for LE Sheriff's Dept. 

27. Driver Awareness San Diego Co. SD/ Technical IV 1,167 
Course Southwestern Col. 

28. Skills & Knowledge Imperial Valley Technical IV 3,024 e Modular Training College 

29. Driver Awareness San Bernardino Co. Technical IV 4,330 
Course Sheriff's Dept. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

21. 

.Course Title 

Field Training 
Officer Update 

Supervision of 
Drug Investigation 

Driver Awareness 
Course 

Team Building 
Workshop (TBW) 

Team Building 
Workshop (TEN) 

Team Building 
Workshop (TBW) 

Team Building 
Workshop (TEN) 

Team Building 
Workshop (113W) 

Team Building 
Workshop (’IBW) 

Team Building 
Workshop (TEN) 

Team Building 
Workshop ('IBW) 

Advanced Officer 

Coroner’ s Course 

. . Microcomputer 
Applic. for LE 

Driver Awareness 
Course 

Skills 8: Knowledge Imperial Valley 
Modular Training 

Driver Awareness 
Course 

CERTIFIED - Continued 

Presenter 

Modesto CJTC 

Long Beach Pol ice 
Department 

Monterey Park 
Police Department 

David Carey Kr. 
Associates 

Cristano House , 
Inc . 

Industrial—Organi- 
zational Psycho— 
logist 

Jamieson Consult— 
ing Group 

InsightSystems 
Group 

Ernest M . Solano 
MSW—Ph.D. 

Management & 
Organizational 
Eff ectiveness 

Professional Suc— 
cess Seminar 

Alameda. Co. SC]. 
Aca. Trng Ctr. 

Kern. Co. RCJTC 

Los Angeles Co. 
Sheriff ’5 Dept. 

San Diego 00'. SD/ 
Southwestern Col. 

College 

San Bemardino Co . 
Sheriff ’ 5 Dept . 

Course Reimbursement Annual 
Categog Plan Fiscal Impact 

Technical IV 4,320 

Supv. Tnlg IV 34,272 

Technical IV 768 

TBW IE]: 19,230 

TBW III 19,230 

TEN III 19,230 

113w 1:11 19,230 
0 

TBW III 19 ,230 

TBW III 19,230 

TBW III 19,230 

113w 1]: 19,230 

AD III 192,000 

Technical III 62,640 

Technical ‘ III 66,480 

Technical IV 1,167 

Technical ' IV 3,024 . 

Technical IV 4,330 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

21. 

.Course Title 

Field Training 
Officer Update 

Supervision of 
Drug Investigation 

Driver Awareness 
Course 

Team Building 
Workshop ('IBW) 

Team Building 
Workshop (TEN) 

Team Building 
Workshop (TBW) 

Team Building 
Workshop (TEN) 

Team Building 
Workshop (TEN) 

Team Building 
Workshop (TIM) 

Team Building 
Workshop (13") 

Team Building 
Workshop (13”) 

Advanced Officer 

Coroner ’ 5 Come 

Applic. for LE 

Driver Awareness 
Course 

Skills & Knowledge Imperial Valley 
Modular Training 

Driver Awareness 
Course 

CERTJFJE) - Continued 

Presenter 

Modesto cm 

long Beach Police 
Department 

Monterey Park 
Police Department 

David Carey & 
Associates 

Cristano House , 
Inc . 

Industrial-Organi- 
zational Psydio— 
logist 

Jamieson Consult:— 
ing Group 

InsightSystems 
Group 

Ernest M . Solano 
MSW—Ph.D. 

Management & 
Organizational 
Effectiveness 

Professional Suc- 
cess Saninar 

Alameda 00. SO. 
Aca. Trng Ctr. 

Kern. Co. RCJTC' 

Los Angeles Co. 
Sheriff ’5 Dept. 

San Diego 06. SD/ 
Southwestern Col. 

College 

San Bemardino Co. 
Sheriff ’ 5 Dept . 

Course 
Catem 

Technical 

Supv . Trng 

Technical 

TBW 

TBW 

TBW 

TBW 

TBW 

TBW 

TBW 

TBW 

Technical 

Tedmical 

Technical 

Technical 

Technical 

Reimbursement Annual 
Plan Fiscal Impact 

IV 4,320 

IV 34,272 

IV 768 

DI 19,230 

III 19,230 

III 19,230 

111 19,230 
0 III 19,230 

111 19,230 

131 19,230 

III 19,230 

1:: 192,000 

III 62,640 

‘ III 66,480 

IV 1,167 

’ IV 3,024 . 

IV 4,330 



• CERTIFIED - Continued 

Annual Course Reimbursement 
Course Title Presenter Category Plan Fiscal Impact 

30. Canplaint/ Los Angeles Co. Technical II 64,000 
Dispatcher Sheriff's Dept. 

31. Laser Firearms Orange Co. S.D. Technical III 364,800 

32. Canplaint/ Rio Ibndo RTC Teclmical IV 11,520 
Dispatcher Update 

33. Basic Fireanns Sacramento Public Technical IV 45,000 
Instructor Safety Center 

34. Fireanns Instr: College of the Tec.hnical IV 10,080 
Semi -Autanatic Redv.<=fs 

35. Death Investi- FBI, San Diego Tec.hnical II 35,~ 
gation 

36. Reserve Training, San Francisco P.D. Reserve N/A 
M:xlule C 

::rr. Drug Influence- San Diego P .D. Tec.hnical IV 5,184 
11550 :m:s 

38. Chemical Agent Sacramento Public Tec.hnical IV 4,800 
Instructor Safety Center 

39. Hazardous Mate- CSTI Tec.hnical III 16,500 
rials Invest. 

40. Skills & Knowledge Rancho Santiago Tec.hnical 5,184 
M:xlular Training College 

• 

a
.

 

m - Continued 

Course Reimburs-ent Annual 
(burse Title Presenter Category Plan Fiscal Igpact 

Conplaint/ Los Angeles 00. Technical IE 64,000 
Dispatcher Sheriff ’s Dept. 

Laser Firearm Orange Co. S.D. Technical IEE 364,800 

Canplaint/ Rio Mdo R'K)‘ Technical IV 11,520 
Dispatcher Update 

Basic Firearns Sacramento Public Technical IV 45,(XX) 
Instructor Safety Center 

Firearm Instr: College of the Technical IV 10,080 
Semi—Autanatic Redwoods 

Death Investi— FBI, San Diego Technical II 35%) 
gation 

Reserve Training, San Francisco P.D. Reserve N/A -O- 
Module 0 

Drug Influence— San Diego P.D. Techni IV 5,184 
11550 Has ' 
Chanical Agent Sacramento Public Technical IV 4,” 
Instructor Safety Center 

Hazardous Mate- (e Technical III 16 ,5(X) 
rials Imrest. 

Skills &. Knowledge Rancho Santiago Technical IV 5,184 
Nbdular Training College 

GETIFIED — Continued 

Course Reimburs-ent Annual 
Course Title Presenter Category Plan Fiscal Iinpact 

Ckmplaint/ Los Angeles Co. Technical 31 64,000 
Dispatcher Sheriff ’3 Dept. 

Laser Firearm Orange Col 51). Technical III 364,800 
Canplaint/ Rio Honda RTC Technical IV 11,520 
Dispatcher Update 

Basic Firearms Sacramento Public Technical IV 45,” 
Instructor Safety Center 

Firearms Instr: College of the Technical IV 10,080 
Seni—Mtonratic Redwoods 

Death Investi— FBI, San Diego Technical II 35 ,fl) 
gation 

Reserve Training, San Francisco P.D. Reserve N/A —-0- 
Module C 

Drug Influence— San Diego P.D. Techni IV 5 ,184 
11550 rm _ 
Chemical Agent Samamento Public Technical IV 4,” 
Instructor Safety Center 

Hazardous Mate— CSTI Techni III . 16 ,5“) 
rials Imrest. 

Skills & Knowledge Bancho Santiago Technical IV 5,184 
Modular Training College 



DEXERTIFIED , 
OJurse Reimbursement 

OJurse Title Presenter Category Plan 

1. Disabled in CSTI Teclmical m 
Disasters 

2. Traffic Accident Ventura OJllege Teclmical N 
Investigation 

3. Card Roan Invest. DOJ Training Ctr. Teclmical N 

4. Skills & Knowledge Los Angeles OJ. Teclmical N 
Modular Training S.D. 

5. Hazardous Material Los Angeles OJ. Teclmical N 
Scene Management S.D. 

6. Ccmplaint/ San Mateo OJllege Teclmical II 
Dispatcher 

7. Arson Invest. Rio Hondo RTC Teclmical N 

8. Reserve Training, Rio Hondo RTC Reserve N/A 
Module B Training 

9. Narcotics Inv., U.S. DEA, SF Teclmical N 
Adv. 

10. Hanicide Inv. Santa Rosa Center Teclmical II 

11. Traffic Enforce. Santa Rosa Center Teclmical N 
ment, PlL Aspect 

12. Traffic O:>ntrol Santa Rosa Center Teclmical N 
Supervision 

13. Wcmen in L.E.: Chapnan OJllege Mgmt. Trng. m 
Mgt. & Organiz. 

14. Supervisory San Diego OJ. S.D. Supv. Trng. N 
Seminar Southwestern OJl . 

15. Driver Training Kern OJ. RCJTC Teclmical N 

16. Arrest and OJntrol Koga Institute Teclmical m 
Tactics 

17. Law Enforcement POST Mgmt. Trng. N 
Mgmt. Seminar • 18. Managing Innova- PMW Associates, Mgmt. Trng. m 
tion Inc. 

19. Vehicle Occupant Office of Traffic Teclmical N 
Protection Safety 

DWIE‘D 

Course Reimbursement 
Course Title Presenter Categgg Plan 

Disabled in CSTI Technical III 
Disasters 

Traffic Accident Ventura. College Technical IV 
Investigation 

Card Room Invest. DOJ Training Ctr. Technical IV 

Skills & Knowledge Los Angeles Co. Technical IV 
Modular Training S.D. 

Hazardous Material Los Angeles Co. Technical IV 
Scene Management S.D. 

(kmplaint/ San Mateo College Technical 11 
Dispatcher 

Arson Invest. Rio Honda R'K} Technical IV 

Reserve Training, Rio Hondo Rm Reserve N/A 
Module B Training 

. Narcotics Inv., U.S. DEA, SF Technical 1V 
Adv. 

Homicide Inv. Santa. Rosa. Center Technical II 

Traffic Enforce. Santa. Rosa. Center Technical IV 
ment, PIL Aspect 

Traffic Control Santa. Rosa Center Technical IV 
Supervision 

Wanen in L.E.: Chapman College Mgnt. Trng. III 
Mgt. & Organiz. 

Supervisory San Diego Co. S.D. Supv. Trng. IV 
Seminar Southwestern Col. 

Driver Training Kern Co. RCJ'IC Technical IV 

Arrest and Control Koga. Institute Technical III 
Tactics 

Law Enforcement POST hbnt. Trng. IV 
Mgmt. Seminar 

Managing Innova— PMW Associates, Mgnt. n .  III 
tion Inc. 

Vehicle Occupant Office of Traffic Technical IV 

Protection Safety 

10. 

11 . 

12. 

13 . 

14. 

15 . 

16. 

17. 

18. 

19. 

Course Title 

Disabled in 
Disasters 

Traffic Accident 
Investigation 

Card Room Invest . 

Skills & Knowledge 
Modular Training 

Hazardous Material 
Scene Management 

Cunplaint/ 
Dispatcher 

Arson Invest . 

Reserve Training, 
Module B . 

Narcotics Inv . , 
Adv 

fhnicide Inv . 

Traffic Enforce. 
ment, P'IL Aspect 

Traffic Control 
Supervision 

Women in L . E . :  
Mgt. & naniz. 

Supervisory 
Seminar 

Driver Training 

Arrest and Control 
Tactics 

Law Enforcement 
Mgnt. Seninar 

Managing Innova— 
tion 

Vehicle Occupant 
Protection 

W E D  

Course 
___Presenter Cab—teen 
$TI Technical 

Venture. College Technical 

DOJ Training Ctr. Technical 

Los Angeles Co. Technical 
S.D. 

Los Angeles Co. Technical 
S.D. 

San Mateo College Technical 

Rio Hondo Rm Technical 

Rio Hondo RIC Reserve 
Training 

U.S. DEA, SF Technical 

Santa Rosa. Center Technical 

Santa. Rosa Center Technical 

Santa. Rosa Center Technical 

Chapnan College Mgnt. Trng. 

San Diego Co. S.D. Supv. Trng. 
Southwestern Col . 

Kern Co. RCJ'IU Technical 

Kog'a. Institute Technical 

POST Lbnt. Trng. 

PMW Associates, Mgmt. n .  
Inc . 

Office of Traffic Techniml 
Safety 

Reimbursanent 
Plan 

2
2
 

N/A 

I2
1 



• Course Title 

20. Supervisory 
Course 

DECERTIFIED - Continued 

Presenter 

San Diego LETC 

Course 
Category 

Supv. Trng. 

Reimbursement 
Plan 

IT 

'llJ.rAL CERTIF'.IED 40 

'llJ.rAL DECERTIFIED 20 

TOTAL MODIFICATIONS 32 

882 courses certified as of 09/30/88 
153 presenters certified as of 09/30/88 

. 13mm — Continued 
Course Reimbursanent 

Course Title Presenter Category Plan 

20. Supervisory San Diego IE’IU Suprv. Trng. 11 
Course 

m m  

IUI‘ALDMTIFIED 

NEAL MWIFIGATICR‘B 

I
R

S
 

l
8

 
1

8
 

$2 courses certified as of 09/30/8 
153 presenter: certified as of 09/30/8 

Com-8e Title 

Z). Supervisory 
Course 

DWIED — Continued 

Course Reimbursement 
Presenter Category Plan 

San Diego LE'IC Supv. Trng. IE 

'ID'ML m 40 

'IUTAL DEXJFBTIFIED 20 

MAL MWIFIGATIUI‘B 32 

£2 courses certified as of 09/30/8 
153 presenters certified as of 09/30/88 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

t 
Compliance and 

Certificate Services Darrell Stewart 

ISSUE 

[]Yes (See Analysis per details) 
0No Financial Impact 

Acceptance of Biggs Police Department into the POST Regular 
reimbursement program. 

BACKGROUND 

The Biggs City Council re-established their own Police 
Department effective July 1, 1988. City Ordinance #280 commits 
the City to adhere to POST selection and training standards in 
return for State aid. 

ANALYSIS 

The department presently employs two sworn officers who 
possess or will be able to possess POST certificates. 
The department also employs adequate selection standards. 

FISCAL IMPACT 

The projected fiscal impact at full compliment should 
approximate $1200 annually. 

RECOMMENDATION 

POST 

The Commission be advised that Biggs Police Department has 
been admitted to the POST program consistant with Commission 
policy. 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING t 
COMMISSION AGENDA ITEM REPORT 

Agenda I tem T i t l e  Meet ing  Date 

Biggs Police Department October 20. 1988 
‘ R h d B Bureau Compliance and Reviewed By esearc e )7 

Certificate Services Darrell Stewart 137’)" Tom Farnsworth'fif 
Exec e Director Approv Date of Approval ‘ Date of Report 

@ 5  P/lyl?! July 18, 1988 
Purpose: Yes (See Analysis per details) 
DDecision Requested wlnfomtion Only a Status Report Financial Impact No 

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional 
sheets if required. 

ISSUE 

Acceptance of Biggs Police Department into the POST Regular 
reimbursement program. 

BACKGROUND 

The Biggs City Council re-established their own Police 
Department effective July 1 ,  1 9 8 8 .  City Ordinance # 2 8 0  commits 
the City to adhere to POST selection and training standards in 
return for State aid. 

ANALYSIS 

The department presently employs two sworn officers who 
possess or will be able to possess POST certificates. 
The department also employs adequate selection standards. 

FISCAL IMPACT 

The projected fiscal impact at full compliment should 
approximate $ 1 2 0 0  annually. 

RECOMMENDATION 

The Commission be advised that Biggs Police Department has 
. been admitted to the POST program consistant with Commission 

policy. 

POST 1.181 (Rev. 7/82) 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

ll COMMISSION AGENDA ITEM REPORT 
Agenda Item Title Meeting Date 

Biggs Police Department October 20: 1988 
Bureau Reviewed By Researched By Compliance and 
Certificate Services Darrell Stewart 137’)" Tom Farnsworth'fi? 

Exec e Director Approv Date of Approval ‘ Date of Report 

_ @  . i/Iyzfl July 18, 1988 
““1”“: Yes (See Analysis per detail.) 
Dbecision Requested wlnfomtion Only C] Status Report Financial Impact No 

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOIMENDATION. Use additional 
sheets if required. 

ISSUE 

Acceptance of Biggs Police Department into the POST Regular 
reimbursement program. 

BACKGROUND 

The Biggs City Council re—established their own Police 
Department effective July 1, 1 9 8 8 .  City Ordinance # 2 8 0  commits 
the City to adhere to POST selection and training standards in 
return for State aid. 

ANALYSIS 

The department presently employs two sworn officers who 
possess or will be able to possess POST certificates. 
The department also employs adequate selection standards. 

FISCAL IMPACT 

The projected fiscal impact at full compliment should 
approximate $1200 annually. 

RECOMMENDATION 

The Commission be advised that Biggs Police Department has 
. been admitted to the POST program consistant with Commission 

policy. 

POST 1.187 (Rev. 7/82) 
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1 
i 
I 
! OF THE 

CQJHJHissioH (!H Peace Officer StaHdards and rraiHiHD 
STATE OF CALIFORNIA 

WHEREAS, Gary Sorg is a Sergeant with the ~erced Sheriff's 
Department with impressive service in law enforcement; and 

~~ HEH.EAS, lie served the Commission on Peace Officer :-itandards 
and Training in t11e capacity of a POST \fanagement Fellow, full time 
from \larch 1 through October 31, 19!:18; and 

l~'llEH.EAS, lie was the Project Director for the development of 
Guidelines and Curriculum for Law Enforcement Handling of :O.Hssing 
?ersons and· Runaway cases; and 

W HEH.EAS, His 'Nork on this difficult project was exemplary in 
every respect; and 

W HEH.EAS, The results of his work will be of benefit to California 
law enforcement for many years to come, now therefore be it 

ftESOLVEO, That the members of the Commission on Peace Officer 
Standards and Training commend Gary Sorg for a job well done; and be it 

fURTHER. H.ESOLVED, That the Commission extends its oest wishes 
for continued service to California law enforcement. 

i r,::n>t.UI 

I J..1tt 

I 

l 
November 3, 1988 

~~•~=~=~=~=~•~•c·:~o~ococoooo:~•~~~~=~•cocc~c~~~c= ====~~~oc~oo~~~~~~~~oooo~~~~--
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O F  T H E  

émmissian on Peace Officer Standards and training 
STATE OF CALIFORNIA 

WHEREAS, Gary Sorg is a Sergeant with the Merced Sheriff's 
Department with impreSive service in law enforcement; and 

iv HEREAS, He served the Commission on Peace Officer Standards 
and Training in the capacity of a POST Management Fellow, full time 
from March 1 through October 31, 1988; and 

WHEREAS, lie was the Project Direetor for the development of  
Guidelines and Curriculum for Law Enforcement Handling of Missing 
Persons and' Runaway cases and 

WHEREAS, ills work on this difficult project was exemplary in 
every respect; and 

WHEREAS, The results of his work will be of benefit to California 
law enforcement for many years to come, now therefore be i t  

RESOLVED. That the members of  the Commission on Peace Officer 
standards and Training commend Gary Sorg for a job well done: and be i t  

FURTHER RESOLVED, That the Commission extends its best wishes 
for continued service to California law enforcement. 

1‘ nu "mm 

[Wr- um: [)t'h for 

November 3, was 

I Mk 

D F 'l' H E 

6’0mmissian an Pam Officer Standards and training 
STATE OF CALIFORNIA 

WHEREAS, Gary Sorg is a Sergeant with the Merced Sheriff's 
Department with impressive service in law enforcement: and 

WHEREAS, He served the Commission on Peace Officer Standards 
and Training in the capacity of a POST Management Fellow. full time 
from March 1 through October 31, 1988; and 

WHEREAS, lie was the Project Director for the development o f  
Guidelines and Curriculum for Law Enforcement Handling of Missing 
Persons and Runaway cases; and 

WHEREAS, His work on this difficult project was exemplary in 
every respect: and 

WHEREAS, The results of his work will be of  benefit to California 
law enforcement for many years to come, now therefore be i t  

RESOLVED. That the members of  the Commission on Peace Officer 
Standards and Training commend Gary Song for a job well done; and be it  

FURTHER RESOLVED, That the Commission extends its best wishes 
for continued service to California law enforcement. 

i in).- rum 

law. arm Him for 

November 3. 1988 

Nair 



• 

OF THE 

ComMission on Peace Officer Standards and 7:railling 
STATE OF CALIFORNIA 

WHEREAS, Donald C. Beauchamp served the Commission on Peace 
Officer Standards and Training with distinction for 16 years; and 

h'HEKEAS, Donald C. Beauchamp has represented the Commission 
on Peace Officer Standards and Training on matters before the 
California State Legislature for many years; and 

WHEREAS, Donald C. Beauchamp in his legislative and other work 
has established a well-earned reputation for honesty, integrity and 
effectiveness; and 

WHEREAS, Donald C. Beauchamp has attained the ranks of Law 
Enforcement Consultant, Bureau Chief, and Assistant Executive 
Director; and 

WHEREAS, Donald Beauchamp has also served law enforcement as a 
member of the California Highway Patrol, California Department of 
Parks and H.ecreation and the Stanislaus County Sheriff's Department; now 

THEREFORE, BE IT RESOLVED, that the members of the 
Commission on Peace Officer Standards and Training do hereby 
commend Donald C. Beauchamp for his dedicated and effective service 
and offer their personal and best wishes upon this occasion of his 
retirement. 

(,/;,;/rmun 

November 3 1988 

W ., , -sy‘Jac" 

O F 1" H E 

Gammissian on Peace Officer Standards and (mining 
STATE OF CALIFORNII 

WHEREAS, Donald C. Beauchamp served the Commission on Peace 
Officer Standards and Training with distinction for 16 years; and 

WHEREAS, Donald C.  Beauchamp has represented the Commission 
on Peace Officer Standards and Training on matters before the 
California State Legislature for many years; and 

WHEREAS, Donald C.  Beauchamp in his legislative and other work 
has established a well-earned reputation for honesty, integrity and 
e ftectivenew, and 

WHEREAS, Donald C.  Beauchamp has attained the ranks of Law 
Enforcement Consultant, Bureau Chief, and Assistant Executive 
Director; and 

W H E R E A S ,  Donald Beauchamp has also served law enforcement as a 
member o f  the California Highway Patrol, California Department o f  
Parks and Recreation and the Stanislaus County Sheriff's Depart ment; now 

T H E R E F O R E ,  B E  IT  RESOLVED, that the members of the 
Commission on Peace Officer Standards and Training do hereby 
commend Donald C. Beauchamp for his dedicated and effective service 
and offer their personal and best wishes upon this occasion of  his 
retirement. 

( .lmirmun 

livery fir: Dim'm' 

November 3, 1988 
Date 

' ' -  ill—rm 

O F 1' H E 

emerissiaa on Peace Officer Standards and training 
STATE OF CALIFORNIA 

WHEREAS, Denald C .  Beauchamp served the Commission on Peace 
Officer Standards and Training with distinction for 16 years; and 

WHEREAS, Donald c .  Beauchamp has represented the Commission 
on Peace Officer Standards and Training on matters before the 
California S t a t e  Legislature for many years; and 

WHEREAS, Donald C .  Beauchamp in his legislative and other work 
has established a well—earned reputa t ion for honesty, integrity and 
e fiectivenesst and 

WHEREAS, Donald C .  Beauchamp has attained the ranks of Law 
Enforcement Consultant, Bureau Chief, and Assistant Executive 
Director: and 

WHEREAS, Donald Beauchamp has also served law enforcement  as a 
member o f  t h e  Cal i fornia Highway Patrol ,  California Department of  
Parks and Recreation and the Stanislaus County  Sheriff's Department; now 

THEREFORE. BE ['1‘ RESOLVED, tha t  the  members of the  
Commission on Peace Officer Standards and Training do hereby 
commend Donald C .  Beauchamp for his dedicated and effective service 
and o f f e r  the ir  personal and best wishes upon this occasion of his 
retirement. 

( .lmirman 

Ewen tire Dim?” 

November 3 ,  1988 
Date 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING c 

Item i 

Equivalencies of Supervisory, 
and Executive courses November 3, 1988 

~--------~~~--------~ 

Decision Requested Information Only Status Report 

I the space provided below, briefly describe the ISSUE, BACKGROUND, 

Issue 

Darrell Stewart 

October 17, 1988 

Financial Impact: Yes (See Analysis for details} 

No 

Use additional sheets if 

Should the Commission change policy and consider equivalencies 
for the Supervisory, Management and Executive Development 
Courses? 

Background 

Police Chief Victor J. Theen, Rio Dell Police Department, 
submitted a letter and certificate application on April 1, 1988, 
for Supervisory, Management and Executive certificates. In his 
cover letter, Chief Theen states that Commission Procedure F-1, 
certificates, requires that the applicant must satisfactorily 
meet the training requirements of the courses prescribed, but 
does not specifically require that the applicant must attend the 
POST certified courses. Attached to the chief's application were 
sections of course outlines from the PAM Manual and typed 
information to indicate that similar courses were completed by 
Chief Theen at the College of Notre Dame in Belmont, California 
(see attachment A). 

Chief Theen's application was returned to him with an 
explanation that the Commission eliminated equivalencies for the 
courses he identified for anyone promoted into a supervisory, 
management, or executive rank after January 1,1980. 

Chief Theen has requested an opportunity to appeal to the 
commission and ask for award of Supervisory, Management, and 
Executive certificates based upon equivalent training. 

Analysis 

Specifications for the mandated Supervisory and Management 
courses are included in Regulation 1005 (see Attachment B) . 

. 8168) 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT, 
Agenda Item-11119 

Management, and Executive Courses 

Meeting Date 

November 3, 1988 

Comp. 

q EquiValencies of Supervisory, 

BLFoau Reviewed By 

& Cert. Serv. 

Researched By 

Darrell Stewart4;}mfl~ 

Executive Director Approval Date of Approvai Date of Report 

( ’0 ’7/5’7 October 17, 1988 

a Decision Requested Information Only Status Report , IZI D No 

Financial Impact: B Yes (See Analysis for details) 

I . . . 
In the space prowded below. briefly describe the ISSUE. BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheeis if required. 

Issue 

Should the Commission change policy and consider equivalencies 

for the Supervisory, Management and Executive Development 
Courses? 

Background 

Police Chief Victor J. Theen. Rio Dell Police Department, 

submitted a letter and certificate application on April 1, 1988,  
for Supervisory, Management and Executive certificates. In his 

cover letter, Chief Theen states that Commission Procedure F-l, 

Certificates, requires that the applicant must satisfactorily 

meet the training requirements of the courses prescribed, but 

does not specifically require that the applicant must attend the 

POST certified courses. Attached to the chief's application were 

sections of course outlines from the PAM Manual and typed 

informatiou to indicate that similar courses were completed by 

Chief Theen at the College of Notre Dame in Belmont, California 

(see attachment A). 

Chief Theen's application was returned to him with an 
explanation that the Commission eliminated equivalencies for the 

courses he identified for anyone promoted into a supervisory, 

management, or executive rank after January 1 , 1 9 8 0 .  

Chief Theen has requested an opportunity to appeal to the 

Commission and ask for award of Supervisory, Management. and 

Executive certificates based upon equivalent training. 

Analysis 

Specifications for the mandated Supervisory and Management 

Courses are included in Regulation 1005 (see Attachment B)- 

F’OST 1-18? (Rev. 8/38) 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT._. 
Agenda item-Tine 

Management, and Executive Courses 

Meeting Date 

November 3 ,  1988 

Comp. & C e r t .  S e r v .  

q Equivalencies o f  Supervisory, 

Bureau Reviewed By Researched By 

Darrell Stewart4§§4’__ 
Executive Director Approval 

(5 
Date 01 Approval 

/0/7/!I 
Date of Report 

October 1 7 ,  1988 

Purpose: 

g Decision Requested 
I 

D Information Only E l  Status Report 

Financial impact: B Yes (599 Analysis for details) 
No 

I . . . In the space provrded below. bnelly desoube the lSSUE. BACKGROUND. ANALYSIS. and RECOMMENDATION. Use additional sheels it required. 

I s sue  

Courses? 

Analysis 

Background 

Police Chief Victor J .  Theen, 
submitted a letter and cer t i f icate application on April 1,  1988, 

for  Supervisory, Management and Executive cer t i f i ca tes .  In his 
cover le t ter ,  Chief Theen s ta tes  that Commission Procedure F- l ,  
Cert i f icates,  requires that the applicant must sat isfactor i ly 
meet the training requirements o f  the courses prescr ibed,  but 
does not Specif ical ly require that the applicant must attend the 

Attached to the ch ie f ' s  application were 
sections o f  course outlines from the PAM Manual and typed 
information to indicate that similar courses were completed by 
Chief Theen at  the College o f  Notre Dame in Belmont, Cali fornia 
( see  attachment A ) .  

POST cer t i f ied  courses.  

Should the Commission change pol icy and consider equivalencies 
for the Supervisory, Management and Executive Development 

Chief Theen's application was returned to him with an 
explanation that the Commission eliminated equivalencies for the 
courses he identified for anyone promoted into a supervisory, 
management, or executive rank a f te r  January 1,1980. 

Chief Theen has requested an opportunity to  appeal to  the 
commission and ask fo r  award o f  Supervisory, Management, and 

Executive cert i f icates based upon equivalent training. 

Specifications for the mandated Supervisory and Management 
courses are included in Regulation 1005 (see  Attachment B ) .  

Rio Del l  Pol ice Department, 

POST 1-187 (Rev. 8/88) 



Alte~native means of satisfying the mandatory courses are not 
provided for in the Regulations. Thus, newly appointed 
supervisors and middle managers must complete the POST certified • 
Supervisory and Management Courses. 

Specifications for the optional Executive Development Course are 
also included in Regulation 1005. 

Prior to January 1, 1980 the Commission formally accepted 
"equivalent" training as a means of satisfying the supervisory 
and management training mandates. In some cases the courses 
presented by colleges and agencies were superficially reviewed 
for equivalency, and othe~ courses such as the FBI National 
Academy were accepted as alternatives. The Commission, at its 
April 19-20, 1979 meeting, decided to eliminate "equivalents" for 
the Supervisory and Management courses for those individuals 
appointed to supervisory or management positions after January 1, 
1980. The primary reason for the change was conversion of the 
POST Supervisory and Management courses into performance 
objective format, and the realization that a collection of 
training/education courses could not be equivalent. 

Criteria for award of Supervisory, Management and Executive 
Certificates are described in Commission Procedure F-1 (see 
Attachment C). None of these certificates are required. Award 
of each certificate is based in part on a showing of completion 
of the requesite Supervisory, Management or Executive 
Development Course. The language relative to these training • 
requirements for purposes of certificate awards is that the 
applicant must have "satisfactorily met the requirements of" the 
requisite courses. It is thus possible for the Commission, 
within its Regulations, to award Supervisory and Management 
Certificates based upon equivalent training. This could be done 
even through equivalency is not allowable in meeting the 
training mandates. The reason for this is that when the 
Commission acted in 1979 to eliminate equivalencies it did so 
for persons appointed to the affected ranks after January 1, 
1980. There was intent, still reflected in Procedure F, to 
continue to honor equivalent training for persons appointed to 
those ranks before January 1, 1980. 

Though not reflected in the minutes of the Commission's 1979 
action regarding the Supervisory and Management Courses, the 
Commission also acted to eliminate equivalency for the optional 
Executive Development Course. Persons appointed to Executive 
positions since January 1, 1980 have not been allowed to 
substitute equivalent training for the Executive Certificate. 
Certain equivalencies were acceptable for persons appointed prior 
to that date. 

The basis for Chief Theen's appeal is the language in Commission 
Procedure F-1 indicating that an applicant must "satisfactorily 
meet the training requirement of" respective courses in order to 
be eligible for the appropriate certificate. Chief Theen is in a • ; 

,. 

Alternative means of satisfying the mandatory courses are not 
provided for in the Regulations. Thus, newly appointed 

supervisors and middle managers must complete the POST certified . 
Supervisory and Management Courses. 

Specifications for the optional Executive Development Course are 
also included in Regulation 1005. 

Prior to January 1, 1980 the Commission formally accepted 
"equivalent" training as a means of satisfying the supervisory 
and management training mandates. In some cases the courses 
presented by colleges and agencies were superficially reviewed 
for equivalency, and other courses such as the FBI National 
Academy were accepted as alternatives. The Commission, at its 
April 19—20, 1979 meeting, decided to eliminate "equivalents" for 
the Supervisory and Management courses for those individuals 
appointed to supervisory or management positions after January 1, 
1980. The primary reason for the change was conversion of the 
POST Supervisory and Management courses into performance 
objective format, and the realization that a collection of 
training/education courses could not be equivalent. 

Criteria for award of Supervisory, Management and Executive 
Certificates are described in Commission Procedure F—l (see 
Attachment C). None of these certificates are required. Award 
of each certificate is based in part on a showing of completion 3 
of the requesite Supervisory, Management or Executive 1 
Development Course. The language relative to these training . 
requirements for purposes of certificate awards is that the 
applicant must have "satisfactorily met the requirements of" the 
requisite courses. It is thus possible for the Commission, 
within its Regulations, to award Supervisory and Management 
Certificates based upon equivalent training. This could be done 
even through equivalency is not allowable in meeting the 
training mandates. The reason for this is that when the 
Commission acted in 1979 to eliminate equivalencies it did so 
for persons appointed to the affected ranks after January 1, 
1980. There was intent, still reflected in Procedure F, to 
continue to honor equivalent training for persons appointed to 
those ranks before January 1, 1980. 

Though not reflected in the minutes of the Commission's 1979 
action regarding the Supervisory and Management Courses, the 
Commission also acted to eliminate equivalency for the optional 
Executive Development Course. Persons appointed to EXecutive 
positions since January 1, 1980 have not been allowed to 
substitute equivalent training for the Executive Certificate. 
Certain equivalencies were acceptable for persons appOinted prior 
to that date. 

The basis for Chief Theen's appeal is the language in Commission 
Procedure F—l indicating that an applicant must ”satisfactorily ; 
meet the training requirement of" respective courses in order to . ; 
be eligible for the appropriate certificate.‘ Chief Theen is in a r 

Alternative means of satisfying the mandatory courses are not 
provided for in the Regulations. Thus, newly appointed 

supervisors and middle managers must complete the POST certified 
Supervisory and Management Courses. 

Specifications for the optional Executive Development Course are 
also included in Regulation 1 0 0 5 .  

Prior to January 1, 1980  the Commission formally accepted 
"equivalent" training as a means of satisfying the supervisory 
and management training mandates. In some cases the courses 
presented by colleges and agencies were superficially reviewed 
for equivalency, and other courses such as the FBI National 
Academy were accepted as alternatives. The Commission, at its 
April 19-20, 1979 meeting, decided to eliminate "equivalents" for 
the Supervisory and Management courses for those individuals 
appointed to supervisory or management positions after January 1, 
1 9 8 0 .  The primary reason for the change was conversion of the 
POST Supervisory and Management courses into performance 
objective format, and the realization that a collection of 
training/education courses could not be equivalent. 

Criteria for award of Supervisory, Management and Executive 
Certificates are described in Commission Procedure F-l (see 
Attachment C). None of these certificates are required. Award 
of each certificate is based in part on a showing of completion 
of the requesite Supervisory, Management or Executive 
Development Course. The language relative to these training 
requirements for purposes of certificate awards is that the 
applicant must have "satisfactorily met the requirements of" the 
requisite courses. It is thus possible for the Commission, 
within its Regulations, to award Supervisory and Management 
Certificates based upon equivalent training. This could be done 
even through equivalency is not allowable in meeting the 
training mandates. The reason for this is that when the 
Commission acted in 1979 to eliminate equivalencies it did so 
for persons appointed to the affected ranks after January 1. 
1980. There was intent, still reflected in Procedure F, to 
continue to honor equivalent training for persons appointed to 
those ranks before January 1, 1980. 

Though not reflected in the minutes of the Commission's 1979 
action regarding the Supervisory and Management Courses, the 
Commission also acted to eliminate equivalency for the optional 
Executive Development Course. Persons appointed to EXecutive 
positions since January 1, 1980 have not been allowed to 
substitute equivalent training for the Executive Certificate. 
Certain equivalencies were acceptable for persons appOinted prior 
to that date. 

The basis for Chief Theen's appeal is the language in Commission 
Procedure F-l indicating that an applicant must "satisfactorily 
meet the training requirement of" respective courses in order to 
be eligible for the appropriate certificate.‘ Chief Theen is in a .,. 
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tJOSition to pursue an appeal in this fashion because he is not 
and has not been subject to the training mandates for 
supervisors and managers. He was appointed to his current 
position of Chief of Police following prior service as a police 
officer. 

A reassessment of equivalency considerations appears appropriate 
because of the passage of time and in recognition of the appeal. 

Supervisory Course 

The POST Supervisory Course contains eighteen (18) rather 
specific learning goals or outcomes directly related to the job 
of a first-line sworn supervisor. Such learning goals as Report 
Review, Investigations, Discipline (under the Peace Officer Bill 
of Rights) and Liability Issues simply are not found in 
curriculums of general supervisory courses. This content focuses 
on California's unique laws, case decisions, working conditions, 
etc. POST staff continuously monitor and update the course 
content to assure that it is comtemporary. 

The POST Supervisory Course is also different in the respect that 
it advocates a particular style of supervision contained in the 
learning goal "Assertive Leadership". This involves being 
proactive and aggressive as it relates to motivation, 
performance, accountability and leadership . 

The POST Supervisory Course is a unique learning experience in 
the fact that all trainees are first-line, sworn supervisors. A 
more general supervisory course or an open college course cannot 
provide this environment. Having homogeneous students with 
common problems, experiences, and challenges facilitates the 
learning process. The course by design encourages continuous 
interchange between students where some of the most lasting and 
meaningful learning occurs. Through small group activities, role 
playing and scenarios, ideas and viewpoints are exchanged and 
developed on contemporary and relevant issues. This learning 
environment is unique and would be very difficult to duplicate 
and validate through a course equivalency process. 

Management Course 

The Management Course is arranged in learning goals of 
Management Roles and Responsibility; Personnel Management Skills; 
Leadership Styles and Decision Making; Organization and 
Management Development; and Legal Responsibilities. Although 
t~ere are a few duplications of subject matter which are taught 
in some college management courses, the POST Management Course is 
not similar or equivalent to any other known course of 
instruction or training. 

Like the Supervisory Course, POST control of the Management 
Course curricula and learning environment provides a unique 
learning experience. 

position to pursue an appeal in this fashion because he is not 
and has‘not been subject to the training mandates for 
supervisors and managers. He was appointed to his current 
position of Chief of Police following prior service as a police 
officer. 

A reassessment of equivalency considerations appears appropriate 
because of the passage of time and in recognition of the appeal. 

Supervisory Course 

The POST Supervisory Course contains eighteen (18) rather 
specific learning goals or outcomes directly related to the job 
of a first—line sworn supervisor. Such learning goals as Report 
Review, Investigations, Discipline (under the Peace Officer Bill 
of Rights) and Liability Issues simply are not found in 
curriculums of general supervisory courses. This content focuses 
on California's unique laws, case decisions, working conditions, 
etc. POST staff continuously monitor and update the course 
content to assure that it is comtemporary. 

The POST Supervisory Course is also different in the respect that 
it advocates a particular style of supervision contained in the 
learning goal "Assertive Leadership". This involves being 
proactive and aggressive as it relates to motivation, 
performance, accountability and leadership. 

The POST Supervisory Course is a unique learning experience in 
the fact that all trainees are first—line, sworn supervisors. A 
more general supervisory course or an open college course cannot 
provide this environment. Having homogeneous students with 
common problems, experiences, and challenges facilitates the 
learning process. The course by design encourages continuous 
interchange between students where some of the most lasting and 
meaningful learning occurs. Through small group activities. role 
playing and scenarios, ideas and viewpoints are exchanged and 
developed on contemporary and relevant issues. This learning 
environment is unique and would be very difficult to duplicate 
and validate through a course equivalency process. 

Management Course 

The Management Course is arranged in learning goals of 
Management Roles and Responsibility; Personnel Management Skills; 
Leadership Styles and Decision Making: Organization and 
Management Development: and Legal Responsibilities. Although 
there are a few duplications of subject matter which are taught 
in some college management courses, the POST Management Course is 
not similar or equivalent to any other known course of 
instruction or training. 

Like the Supervisory Course, POST control of the Management 
Course curricula and learning environment provides a unique 
learning experience. 

position to pursue an appea1_in this fashion because he is not 
and has‘not been subject to the training mandates for 
supervisors and managers. He was appointed to his current 
position of Chief of Police following prior service as a police 
officer. 

A reassessment of equivalency considerations appears appropriate 
because of the passage of time and in recognition of the appeal. 

Supervisory Course 

The POST Supervisory Course contains eighteen (18) rather 
specific learning goals or outcomes directly related to the job 
of a first—line sworn supervisor. Such learning goals as Report 
Review, Investigations, Discipline (under the Peace Officer Bill 
of Rights) and Liability Issues simply are not found in 
curriculums of general supervisory courses. This content focuses 
on California's unique laws, case decisions, working conditions, 
etc. POST staff continuously monitor and update the course 
content to assure that it is comtemporary. 

The POST Supervisory Course is also different in the respect that 
it advocates a particular style of supervision contained in the 
learning goal “Assertive Leadership". This involves being 
proactive and aggressive as it relates to motivation, 
performance, accountability and leadership. 

The POST Supervisory Course is a unique learning experience in 
the fact that all trainees are first—line, sworn supervisors. A 
more general supervisory course or an open college course cannot 
provide this environment. Having homogeneous students with 
common problems, experiences, and challenges facilitates the 
learning process. The course by design encourages continuous 
interchange between students where some of the most lasting and 
meaningful learning occurs. Through small group activities, role 
playing and scenarios, ideas and viewpoints are exchanged and 
developed on contemporary and relevant issues. This learning 
environment is unique and would be very difficult to duplicate 
and validate through a course equivalency process. 

Management Course 

The Management Course is arranged in learning goals of 
Management Roles and Responsibility; Personnel Management Skills; 
Leadership Styles and Decision Making; Organization and 
Management Development; and Legal Responsibilities. Although 
there are a few duplications of subject matter which are taught 
in some college management courses, the POST Management Course is 
not similar or equivalent to any other known course of 
instruction or training. 

Like the Supervisory Course, POST control of the management 
Course curricula and learning environment provides a unique 
learning experience. 



Executive Course 

The optional Executive Development Course recently has been the 
subject of requests for ''alternative means" or equivalencies 
because completion of the course is required to obtain the 
optional Executive Certificate. The question as to whether there 
are equivalent courses available and whether the course should 
be restructured is under separate study. It is not believed that 
results of that study are critical to the resolution of this 
appeal. 

Summary Conclusions 

The primary reason the Commission eliminated equivalencies for 
the Supervisory and Management Courses was ~hat the courses were 
considered unique and that true equivalents were not considered 
possible. Also it was indicated that the research to develop the 
Performace Objectives for the two courses validated that the 
approved curricula was what new supervisors and managers in law 
enforcement agencies needed to properly perform their tasks. 
Reassessment of these courses suggests that there remains 
compelling reasons to not allow "equivalent" or "alternative" 
courses. 

• 

Should the Commission conclude otherwise, it should also be noted •. 
that Chief Theen's college courses submitted for consideration 
do not address the topics required in the Supervisory and 
Management Courses. For his appeal to be fully granted, actions 
required would be reinstatement of the policy allowing for 
equivalency or alternative courses, and a new policy allowing an 
acceptance of a fairly broad range of college courses in lieu of 
the required training. It should additionally be noted that 
experience requirements for the requested certificates are two 
years at each level for a total of six years. Chief Theen has 
served less than four years at the required level. 

Recommendation 

Subject to further input from Chief Theen at the meeting, deny 
the appeal and maintain the current policy. 
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Executive Course 

The optional Executive Development Course recently has been the . 
subject of requests for "alternative means” or equivalencies 
because completion of the course is required to obtain the 
optional Executive Certificate. The question as to whether there 
are equivalent courses available and whether the course should 
be restructured is under separate study. It is not believed that 
results of that study are critical to the resolution of this 
appeal. 

Summary Conclusions 

The primary reason the Commission eliminated equivalencies for 
the Supervisory and Management Courses was that the courses were 
considered unique and that true equivalents were not considered 
possible. Also it was indicated that the research to develop the 
Performace Objectives for the two courses validated that the 
approved curricula was what new supervisors and managers in law 
enforcement agencies needed to pr0perly perform their tasks. 
Reassessment of these courses suggests that there remains 
compelling reasons to not allow "equivalent" or "alternative" 
courses. 

Should the Commission conclude otherwise.~ it should also be noted . 
that Chief Theen's college courses submitted for consideration 
do not address the topics required in the Supervisory and 
Management Courses. For his appeal to be fully granted, actions 
required would be reinstatement of the policy allowing for 
equivalency or alternative courses, and a new policy allowing an 
acceptance of a fairly broad range of college courses in lieu of 
the required training. It should additionally be noted that 
experience requirements for the requested certificates are two 
years at each level for a total of six years. Chief Theen has 
served less than four years at the required level. 

Recommendation 

Subject to further input from Chief Theen at the meeting, deny 
the appeal and maintain the current policy. 
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because completion of the course is required to obtain the 
optional Executive Certificate. The question as to whether there 
are equivalent courses available and whether the course should 
be restructured is under separate study. It is not believed that 
results of that study are critical to the resolution of this i 
appeal. 

Summary Conclusions 

The primary reason the Commission eliminated equivalencies for 
the Supervisory and Management Courses was that the courses were 
considered unique and that true equivalents were not considered 
possible. Also it was indicated that the research to develop the 
Performace Objectives for the two courses validated that the 
approved curricula was what new supervisors and managers in law 
enforcement agencies needed to preperly perform their tasks. 
Reassessment of these courses suggests that there remains 
compelling reasons to not allow "equivalent" or "alternative“ 
courses. 

Should the Conunission conclude otherwise; it should also be noted . 
that Chief Theen's college courses submitted for consideration 
do not address the topics required in the Supervisory and 
Management Courses. For his appeal to be fully granted, actions 
required would be reinstatement of the policy allowing for 
equivalency or alternative courses, and a new policy allowing an 
acceptance of a fairly broad range of college courses in lieu of 
the required training. It should additionally be noted that 
experience requirements for the requested certificates are two 
years at each level for a total of six years. Chief Theen has 
served less than four years at the required level. 

Recommendation 

Subject to further input from Chief Theen at the meeting, deny 
the appeal and maintain the current policy. 
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Comm. On Peace Officer Standards & Training 
1601 Alhambra Boulevard 
Sacramento, California 95816-7083 

Certification and Evaluation Section: 

April I, 1988 

I am requesting that I be issued a Regular Supervisory Certificate, Regular 
Management Certificate and the Regular Executive Certificate. I meet and exceed 
all of the criteria set forth to be eligible for the certificates, except for 
actual attendance at the various designated POST courses. 

In Commission Procedure F-1 it specifies that the applicant must satisfactorily 
meet the training requirement of the courses prescribed, but does not state 
that the applicant must attend the specific course. I have attached copies of 
the POST curriculum for each of the courses and typed my actual college courses 
upon the copy, to substantiate attendance at courses far in excess of the ones 
required. If I had attended the exact POST specified courses I would only have 
completed a grand total of 240 hours (80 hours for each certificate), however 
my graduate classes alone total 1125 classroom hours plus many hours of home­
work. In addition, I also completed approximately 4612 hours of classroom work 
for by B.S. degree and more than 65% of all these hours were related directly 
or indirectly to law enforcement, justice administration and management. These 
were all classroom hours of actual attendance and were not classes credited for 
work/life experience (for which I could have qualified, if I had so desired). 
Based upon this information, and my transcript of courses and grades, I believe 
it would qualify me many times over, in the area of educational equivalency. 

As for related supervisory and management experience, I completed 20 years of 
active duty in the United States Marine Corps, which is known throughout the 
world as a "builder of leaders". I held every rank from Private (E-1) through 
First Sergeant (E-8) and therefore performed years of duty similar to a first 
line supervisor, middle manager and executive type leader. The duties and 
responsibilities of a First Sergeant in the Marine Corps are very analogous 
to those of a Police Chief within the structure of a large size City. I also 
functioned as a Watch Commander and Acting Sergeant within the Police Department 

· for several years, and have a highly successful record of performing the duties 
of a Police Chief for the past three plus years, in Rio Dell, California. I 
have attached copies of some letters and supporting documents which attest to 
my performance of all duties, leadership, management and law enforcement during 
th~ pa~t 36 years, to assist in the evaluation of my experiences . 

. ' /; 
I 'r~~~ze that I could attend the 80 hour Management Course and qualify for the 
cert}ticates, however my present duties as a Police Chief and a working patrol 
OffLCer leave me with almost no extra time, and much of the instruction would 
be·a ¥epeat of previous education and often at a less intensive and comprehensive 
level. Due to a series of "Catch 22" situations I have always been in a position 
where I was doing the job, but never allowed to obtain the full certification for 
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Apri l  1, 1988 

Comm. On Peace Of f icer  Standards & Training 
1601 Alhambra Boulevard 
Sacramento, C a l i f o r n i a  95816-7083 

Cer t i f i ca t i on  and Eva luat ion  Sect ion:  

I am requesting that I be issued a Regular Supervisory Cert i f icate,  Regular 
Management Cer t i f i ca te  and the Regular Executive Cert i f icate. I meet and exceed 
a l l  o f  the c r i te r ia  set forth to  be e l ig ib le for the cer t i f icates,  except for  
actua l  attendance at  the var ious  designated POST courses.  

In  Commission Procedure F - l  i t  speci f ies that the applicant must sa t i s fac to r i l y  
meet the t ra in ing requirement of the courses prescribed, but does not state 
that the appl icant must attend the speci f ic  course. I have attached copies of 
the POST curriculum for  each of the courses and typed my actual col lege courses 
upon the copy,  to substantiate attendance at  courses f a r  i n  excess of the ones 
required. I f  I had attended the exact POST specified courses I would only have 

. completed a grand to ta l  of 240 hours (80 hours for  each ce r t i f i ca te ) ,  however 
my graduate classes alone total 1125 classrbom hours plus many hours of home- 

. work.  I n  add i t ion ,  I a l s o  completed approximately 4612 hours o f  c lassroom work 
for  by 8 .8 .  degree and more than 65% of a l l  these hours were related d i rect ly  
o r  ind i rect ly  to  law enforcement, justice administrat ion and management. These 
were a l l  classroom hours of  actual attendance and were not classes credited for  
work/ l i fe experience ( fo r  which I could have qualif ied, i f  I had so desired). 
Based upon th i s  information, and my transcript of courses and grades, I bel ieve 
i t  would q u a l i f y  me many t imes over ,  in  the area of educat ional  equ iva lency.  

As for  related supervisory and management experience, I completed 20 years of 
ac t ive duty in  the United States Marine Corps, which i s  known throughout the 
world as a "builder of leaders“. I held every rank from Private (E-1) through 
Fi rs t  Sergeant (E—8) and therefore performed years of duty s im i la r  to a f i r s t  
l ine supervisor, middle manager and executive type leader. The dut ies and 
responsib i l i t ies of  a F i rs t  Sergeant in the Marine Corps are very analogous 
t o  those o f  a P o l i c e  Chief  w i th in  the structure of a large s i z e  C i t y .  I a l s o  
functioned as a Watch Commander and Acting Sergeant wi th in  the Pol ice Department 

' f o r  several years, and have a highly successful record of performing the duties 
of a P o l i c e  Chief  f o r  the past  three p lus years,  i n  R io  D e l l ,  C a l i f o r n i a .  I 
have attached copies of some letters and supporting documents which attest to  
my performance of a l l  duties, leadership, management and law enforcement during 
the past 36 years, to ass is t  in the evaluation of my experiences. 

1%. 

I realiée that  I could  attend the 80 hour Management Course and q u a l i f y  fo r  the 
cer t i f ica tes,  however my present duties as a Po l i ce  Chief and a working patrol 
Officer leave me w i t h  almost no extra t ime, and much o f  the inst ruct ion would 
be a repeat of  previous education and often at a less intensive and comprehensive 

, 1  l e v e l .  Due to a se r ies  o f  "Catch 22" s i tuat ions I have always been i n  a pos i t ion  
! , _  where I was doing the job, but never allowed to obtain the f u l l  cer t i f icat ion for  
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Comm. On Peace Of f icer  Standards & Training 
1601 Alhambra Boulevard 
Sacramento, Ca l i f o rn i a  95816-7083 

Cer t i f i ca t ion and Eva luat ion  Sect ion:  

I am requesting that I be issued a Regular Supervisory Cert i f icate,  Regular 
Management Cer t i f i ca te  and the Regular Executive Cert i f icate.  I meet and exceed 
a l l  of the cr i ter ia  set forth to  be e l ig ib le for the cer t i f ica tes,  except for  
actual attendance at the various designated POST courses. 

In Commission Procedure F - l  i t  speci f ies that the applicant must sa t i s fac to r i l y  
meet the training requirement of the courses prescribed, but does not state 
that the applicant must attend the speci f ic  course. I have attached copies of 
the POST curriculum for each of the courses and typed my actual col lege courses 
upon the copy, to substantiate attendance at courses fa r  i n  excess of the ones 
required. I f  I had attended the exact POST specif ied courses I would only have 

, completed a grand total of 240 hours (80 hours for each cer t i f i ca te) ,  however 
my graduate classes alone total 1125 classrbom hours plus many hours of home- 

. work. In addition, I also completed approximately 4612 hours of classroom work 
for by 3 .5 .  degree and more than 65% of a l l  these hours were related d i rect ly  
or  indirectly to law enforcement, justice administrat ion and management. These 
were a l l  classroom hours of  actual attendance and were not classes credited for  
work/l i fe experience ( for  which I could have qual i f ied,  i f  I had so desired). 
Based upon th is  information, and my transcript of courses and grades, I bel ieve 
i t  would qual i fy  me many times over, in the area of educational equivalency. 

As for related supervisory and management experience, I completed 20 years of 
act ive duty in  the United States Marine Corps, which i s  known throughout the 
world as a "builder of leaders". I held every rank from Private (E-1) through 
First  Sergeant (E—8) and therefore performed years of duty s imi lar  to a f i r s t  
l ine supervisor, middle manager and executive type leader. The duties and 
responsibi l i t ies of  a F i rs t  Sergeant in the Marine Corps are very analogous 
to those of  a Pol ice Chief within the structure of a large s ize  C i t y .  I also 
functioned as a Watch Commander and Acting Sergeant wi th in  the Pol ice Department 

' f o r  several years. and have a highly successful record of performing the duties 
of a Pol ice Chief for  the past three plus years, in  Rio De l l ,  Ca l i fo rn ia .  I 
have attached copies of some letters and supporting documents which attest to 
my performance of a l l  dut ies, leadership, management and law enforcement during 
thf past 36 years, to ass is t  in the evaluation of my experiences. 

I 'realiée that I could attend the 80 hour Management Course and qual i fy  for the 
cert i f icates,  however my present duties as a Po l ice  Chief and a working patrol 
Officer leave me wi th almost no extra time, and much of  the instruction would 
be a -repeat of  previous education and often at a less intensive and comprehensive 
leve l .  Due to a series of  "Catch 22" situations I have always been in a position 
where I .was doing the job, but never allowed to obtain the f u l l  cert i f icat ion for 



In spite of my intensive schedule where I also function as a street Police 
Officer, along with my duties as Chief of P9lice, I manage to attend as 
many seminars and training sessions as possible. I contin~ally attend the 
POST mandated training for Chiefs(i.e. domestic violence, records and 
communications, First Aid, CPR) and street Officers. Therefore it can be •. 
easily determined that I continue to stay abreast of current trends and laws 
so that I remain professionally competent at all times. 

In conclusion, I request your consideration in this matter since I do believe 
these certificates are a recognition of professional excellence and they are 
very important to me, even though they are not a mandatory requirement for my ~ 
position. I consider it an honor to be a Law Enforcement Officer in the State 
of California, and especially a Chief Law Enforcement Officer. I believe that 
POST is responsible for establishing the high quality of Law Enforcement Officers 
in California and is the most professional commission on Law Enforcement in the 
nation. I therefore feel that it would be an honor to receive the certificates 
and guarantee that I will continue to uphold the ideals of law enforcement and 
The Commission On Peace Officer Standards and Training to the utmost of my 
ability. 

I would I ike to thank you in advance for taking· the time to review this request, 
and if you feel that it is necessary to conduct a personal interview in order 
to further evaluate me, I will be happy to travel to Sacramento for that 
purpose. I have been inspected by Senior Consultant Bobby Sadler and Senior 
Consultant Thomas G. Farnsworth of POST during the past three years and I 
am certain they can attest to the fact that the Rio Dell Police Department has 
reached it's highest degree of professionalism and adherence to POST standards 
in .many years, and we are continually striving for greater improvement. 

VIC TO 
Chief 
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In spite of my intensive schedule where I also function as a street Pol ice 
Of f i ce r ,  along wi th  my duties as Chief of Pol ice,  I manage to attend as  
many seminars and t ra in ing sessions as possible. I continually attend the 
POST mandated training for  Ch ie fs ( i .e .  domestic violence, records and 
communications, First Aid, CPR) and street Officers. Therefore i t  can be , .“ 
easi ly  determined that I continue to stay abreast of current trends and laws 
so that I remain professional ly  competent at a l l  t imes. 

In conclusion, I request your consideration in  th is  matter since I do bel ieve 
these cer t i f icates are a recognition of  professional excellence and they are 
very important to me, even though they are not a mandatory requirement for my ~/’ 
position. I consider i t  an honor to be a Law Enforcement Off icer in  the State 
o f  Cal i forn ia ,  and espec ia l l y  a Chief Law Enforcement Off icer.  I bel ieve that 
POST i s  responsible for  establ ishing the high quality of Law Enforcement Of f icers  
i n  Ca l i fo rn ia  and i s  the most professional  commission on Law Enforcement i n  the 
nation. I therefore feel  that i t  would be an honor to receive the cer t i f icates 
and guarantee that I w i l l  continue to  uphold the ideals of law enforcement and 
The Commission On Peace Officer Standards and Training to the utmost of  my 
ab i l i t y .  

I would l i ke  to thank you in advance for taking the time to  review th is request, 
and i f  you feel that i t  i s  necessary to conduct a personal interview in order 
to further evaluate me, I w i l l  be happy to travel to Sacramento for that 
purpose. I have been inspected by Senior Consultant Bobby Sadler and Senior 
Consultant Thomas G. Farnsworth of POST during the past three years and I 
am certain they can attest to the fact that the Rio Del l  Pol ice Department has 
reached i t ‘ s  highest degree of professionalism and adherence to POST standards 
in.many years, and we are continually st r iv ing for greater improvement. 

'Sincerel ' 
’\ 1", 
K3 . 

VICTO . THEEN 
Chief Of Po l ice 

In spite of my intensive schedule where I also function as a street Police 
Off icer, along with my duties as Chief of Police, I manage to attend as 
many seminars and training sessions as possible. I continually attend the 
POST mandated training for Ch ie fs ( i . e .  domestic violence, records and 
communications. First  A id ,  CPR) and street Off icers.  Therefore i t  can be _ .‘ 
easi ly  determined that I continue to stay abreast of current trends and laws 
so that I remain professional ly competent at a l l  times. 

In conclusion, I request your consideration in  th is  matter since I do believe 
these cer t i f icates are a recognition of professional excellence and they are 
very important to me, even though they are not a mandatory requirement for my ~/’ 
posit ion. I consider i t  an honor to be a Law Enforcement Off icer in  the State 
o f  Cal i forn ia ,  and espec ia l l y  a Chief Law Enforcement Officer. I believe that 
POST i s  responsible for  establ ishing the high quality of Law Enforcement Off icers 
i n  Cal i forn ia and i s  the most professional commission on Law Enforcement in  the 
nation. I therefore feel that i t  would be an honor to receive the certif icates 
and guarantee that I w i l l  continue to  uphold the ideals of law enforcement and 
The Commission On Peace Officer Standards and Training to the utmost of my 
abi l i ty .  

I would l i ke  to thank you in advance for taking the time to  review this request, 
and i f  you feel that i t  i s  necessary to conduct a personal interview in order 
to further evaluate me. I w i l l  be happy to travel to Sacramento for that 
purpose. I have been inspected by Senior Consultant Bobby Sadler and Senior 
Consultant Thomas G. Farnsworth of POST during the past three years and I 
am certain they can attest to the fact that the Rio Del l  Pol ice Department has 
reached i t ' s  highest degree of professionalism and adherence to POST standards 
in.many years, and we are continually st r iv ing for greater improvement. 

'Sincerel ' o . )  _ O 
VICTO t .  THEEN 
Chief 0f Pol ice 



State ol Calttornr Department of Jun.~ 

I 
COMMISSION Q~, .ACE OFFICER ST ANOAROS AND TRAINING 

POST CERTIFICATE APPLICATION 1601 Alhambra Boulevard 
S.Cr1mento, C11ifornla 95816-7083 

• 
r 1 NAME I LAST) ~ ,., "'5T) lMIOOLR) r CATIE ,.. .... Tll ••• r~ • 15 SvCIAL,. SI!CU .. iTV NUM8!:"' 

THEEN, Victor John  
6 I[I••H•LCYING AGENCY 7. DATE EMP~OY£0 AS A PIEACI! I CllFITJFJCATI!:(S) REQUESTED 

City of Rio Dell, CA. Po 1 ice Dept. 
OFI""ICER Supervisory & Management 
03 01 85 

fi7~ Wi lriwnnri AvP. Rin nPII r.A MO DAY YR Regular Executive 
9. CUff RENT RAI'tK!CLASSIFICATION I U )i~~'k ~UMOTl.L.> TU ~UI'IR£NT 11. AI"POINTMENT STA.TUS 

Chief of Police 03 01 85 830.1 PC MO DAY YR. 
" LA""' ENFORCE~ENT AGENCIES WHERE " AI"POINTMENT I •. 15. OATI!SEMPLOYEO 

P'RE'>IOUSLV EM"'L0YED AS A FULL-TIME. STATUS PfANK(TITL. ,-ROM TO 
I"AIO PEACE OFFICER 830 1 p c. MO MO DAY DAY YR. YR 

~5(~ of Belmont, CA. Police Dept 
I Rel<tnn Ave> .Rr>lmnnt.r.A.qitnn? PnlirP nffirPr I? n1 71 n" . '1 I R<; 

I~ BASIC. TRAINING SCHOOL ATTINDI!O I' 7. ~ouRS~ L~NGTH- HOURS Ill. oA rl!: STARTI!O •Ill. OAT!!: ENOI:O 

S.M. Co, Sheriffs Crse, Redwood City,CA. 1965 
20 C:OL"-I!:GE,"UN!VIERSJTY il OATES ATT!tNDt:O 21 I:OUC:ATION UNITS ,, ...... 

ISEMEST'i'2 QUARTER  FROM UNITS UNITS 

 
~~~TESSTER QUARTER 

FRO .... UN ITS 

SE!Io41!STER QUARTER 
F'l'tOM TO UNIT& UNITS 

rtEMESTIER QUARTER 
FROM TO NlTS UNITS 

• 
I .ttresr mar I em a f~~'B~ pa,d peace officer and th.tt I ,.,.,.., f'Nd •nd svbscri~ to th~ Uw EnforcBmenr Code of Ethics. f 1we•r vndttr penalty of 

PQ~~ ~~;:::ned "•'''" ;, r~• :d w~k . L 

' OGNATURE 0' A LOCANT 0. DAH 
1 ~om.-?i~d thar til~ cen,.';C4!€ be swarded. I attest rhar th~ applie8nt h•s complete-d •fMnOd of utisflctory service of no fBs.s rhtJn 12 months 1nd fl.ts 
been .,..,played 1n comp/;ance with the minimum st.ndards IBf forth in ~ction 1002 of rfle Comm1uion R•gv!ations. T7'1e 1pp!i~nt in my opimon is of 
good mo--a character and Ol'tiOrth y of the award My opJn,on 11 bB:«i upon ~rwna/ knowledge or mqvJry The personnel rtcords of th1i JUriu:!tctionl•ge!lCy 

svblfl my ~colt~ ;; ~~ .rr;tv / 'Cl f!t 'I <l 
Ci\~ Mgr Victor J. Theen - H Y D. AYH t: QZ-Ol-~8 

C SIG ... ATUR!: O"' AGENCY ADMINISTI'tATOI't RANK ii ATE U NAMt OF ,tRSON jiRiOARING lliliCIClTION 

ALL TRAINING MUST BE SUPPORTED BY COPIES of transcripts, d09ree., diplomas, Certificates of Completion and other verifyi"'l 
documents attached to this application. SEND COPIES ONLY; THESE ITEMS WILL NOT BE RETURNED. 

*PI FA~F ~FF ATTAfHFn I FTTFR nF ~I AI nNt; WTTH rnPTF~ nF ~IIPPnRTTNr, nnrJJMFI>JTS 
FOR POST USE ONLY 

NAME: OF C:I!RT!FICATIE EDUCATION TRAINING C!:.RTIF1CATE CAT!: APPLICATION 

UN ITS POINTS acuCAT ION;I NSTI TUT\0 N NUMBER ISSUIO IEVAL.UATIEC BY 

BASIC 1-

INTERMEDIATE 1-

ADVANCED A- :~:-~~~t:T6~~ 

SUPERVISORY S-

MANAGEMENT M-

EXECUTIVE l- . 

C!RTIFICATIE!S 
ISSUED 

SPEC. BASIC SB- DB Dse 
01 OSI 

SPEC. INTERMEDIATE Sl- OA os.a 

SPEC. ADVANCED SA- ) 
cs oss 

ss-
OM os~ 

SPEC. SUPERVISORY oE osE 

SPEC. MANAGEMENT SM-

SPEC. EXECUTIVE SE-

1 POST 2 16 ( REV. 1 /85) 

A 

Sun of Calr forni  Department DI  Junvm 
I COMMISSION 0L .ACE O F F I C E R  S T A N D A R D S A N D  T R A I N I N G  

POST CERTIFICATE APPLICATION ' ' 1601Arh-mbr-BouI-v-rd 
Sacrnrnonlo, Caiiform'a 95816-7083 

W A M E I L A s T I  [ n u s n  {MIDDLE} A T :  r u m - r  3 SIS! Alum! W W  

THEEN, Victor John “ 
6 ( H P c I N G  A G c v  [ga l l  : z P L O V E D  A S A P E A C E  I C t F c ‘ r n s I R l O U E S T I D  

City of Rio Dell, CA. Police Dept. 03" 01 85 SUDervisory & Management 
' ' no DAV vn Re ular Executive 

1: 1- ANK; |.A IFICA I N :Lx  'r 'r u n N LAPPOINTMENT STAT 

Ch1ef of Pol lce ”003 a.) y§5 33Q1 9c 
1 2  L A W  E N F O R C E M E N T  “serum: W H E R I  T I L A P P O I N T M E N T  I t .  I s .  D A T E S  E M P L O Y E D  PREVIOUSLY :MoLovao As A FULL-TIMI. ITA'rus flANKlTI‘I’Ll ”cm 1‘0 

P A I D ' E A c z o n - ‘ C E R  830 ;1__P C. Mo D A Y  v n .  M o .  D A Y  7 n .  

City of Belmont, CA. P o l i c e  Dept 
l215 Raqnn Avp Belmont FA QAOO? P n l i r p  Of f i ro r  I ?  01 71 9 '  31 85 

as BASIC TRAINING scnoou. ATT£NDED 17 . :ounsz  LENGTH - Houns W. DAT:  STARTED 19. DATE tNDID 

S.M. Co, Sher i f f s  Crse, Redwood Cit11CA. . 1965 
20 COLLEGE,'UNIVEH5|TY : 1  D A r z s  ATT ‘NDID  L1 I D U C A T I D N  U N I T !  :3 .  DIE—RI: 

1 Istuzsrt‘n..- a u A n ' r z n  
FROM UNITS ‘ UNITS 

SEMESTER QUARTER I 
_ - v  ,,,,, , FROM NI?S umrs 

sen-".57!!! aumrrtn 
F R O M  TO gun’s  U N I T S  

t u z s r t n  Gurus-run rnou To m‘rs UNIT: 
I arrest rm: I am a M! It paid peace officer and that I have read and subscribe to the “w Enforcement Code of Ethics. lunar under pgnajfy of 

J 9 In that 01/ m in fo "ion contained herein is true and correct. 

: 0 g g g a / g g + 1 ’  
A T !  

I morn ma’d Mar the cam.  l a t e  be awarded. “nut that the npnlicanr ha: comp/om! opened or‘utishctary service o f  no loss than 12 months and has 
been employod m compliance with the minimum standard: so! form in section “”2 of the COMMISSION Ragururons. The applicant in my opinion 1'; of 
good more character and )worrhy o f  the award My a i m  1: based upon persona! knowledge or inquiny The personnel records of {MI jurisdiction/agency 
subsra' m y  V160  ar 

/(A/Y 1/ %/ /fit / /  C i t  M r - _ V i c to r  J .  Theen 
fi S I G N A T U H E O F  AGENCY ADMINISTRATOR —i¥'h_gfi_‘ W ? ! —  a m ”  

ALL TRAINING MUST BE SUPPORTED BY COPIES of transcripts, degrees, diplomas, Certificates ofCompletion and other verifying 
documents attached to this application. SEND COPIES ONLY; THESE ITEMS WILL NOT BE RETURNED. 

*PLEASE SEE ATTACHED LETTER OE SUPPORT AI ONG MITH FOPIFQ 0F CZIJIZIII’I'IFI'I'INI'; DDFIIMFNTQ 
FOR POST USE ONLY 

NAME or cta-rrrncrrt {Dagfirs'ofll Tfigl':¥;° anucATIoN,:ms1-rru1-Iou c‘f‘flu‘n‘ifi" Igs‘qo ICZFLLJifi'E'82Y 

BAac . a -  
INTERMEDIATE - | .  
ADVANCED A- §3¢&%¥E?T 
SUPERVISOHY , _ 3 — 

MANAGEMENT ' M — 

EXECUTIVE - I _ cunaclngus 

SPEC. BASIC 33 _ IZIB Cl 83 
' E31 E331 

SPEC. INTERMEDIATE SI - . D A B S A  

SPEC. ADVANCED SA _ ‘ D S a SS 
- D M E SE SPEC. SUPERVISORY ss— [:15 1:185 

spec MANAGEMENT 8M- 
SPEC. EXECUTIVE SE .. 

POST 2 — 1 1 6 I R E V . U 5 5 I  

A 

Sut- ol Californi Department 01 Junta—g1 
COMMISION 0|. .ACE OFFICER STANDARDS AND TRAINING 

P O S T  CERTIFICATE APPLICAT‘ON ‘ I 1301Alhlmbrl80ulovud 
her-memo, California 958:6«7083 

*T‘NAMIILAs't-l— ln‘fin lMIDDLl} A l Inn 3 "It AJIACI W W W  
THEEN, V ic tor  John ” 

e IMPLCVING AGENCY "8¢J‘c§:"°"° As A " A c !  I CIETIFJCATlls} REQUEST": 
City of Rio Dell ,  CA. Police Dept. 03' 01 8S Supervisory & Management 

' ' no DAV vn Regular Executive 
o .  T A N K /  L A  I t A I N : fl x  u N L A P P O I N T M E I I T S T A T  

Chlef of Police ”003 “0,1 .925 mI m 
1 2  L A W  E N F O R C E M E N T  A G E N C I E S W H E H I  1'!) A P P O I N T M E N T  I I .  i s .  D A T E S  E M P L O V I D  

PREVIOUSLV KMDLOVED As  A F U L L - f l u x .  ITATUS l A N K / T I T L I  r n o u  T O  
” ‘0 "AC: °”‘°‘" _B_30 LP C. no DAY vn. Mo. pAv vs. 

City of  Belmont, CA. Pol ice Dept 
1215 Ralqtnn AVG Be lmont  FA  9400? P n l i t ‘  ' 7 m 7 1  ‘ 3 ‘  3 1  85  

n IAs I c  TRAINING $CHOOL ATTINDID I L W W J D A Y E I T Z R T I D  u. DATE (NDID 

S. M. Co, Sher i f fs Crse, Redwood C i tx ,  CA. _ 1965 
W I ,  UNIVIRSITY :1 D A T “  A'r-rumu: E: gouctumy. UNI-r, 23.01372: 
| lussr  It..- nuunzn 

r n o u  um'rs UNITS 

SEMESTER OUAfiTlfl E 
_ _ ,  _ _ ,  , "wow mt:  umrs 

SIMISTIR aumrrln 
" on  to u m “  UNI-rs 

Luau-tn QUARTER 
r fi O M  7 °  N I T :  U N I T .  

L I attest the: I am e full-t' . paid peece officer and that l have read and tubs-crib! to the Law Enforcement Code 0! Ethics. I swear under penalty of 
pa?» that oil :15 info etion contained herein is true and correct. . ‘ 

. 2 4 4 — “ 7 1  
I mom-5&6 that the cemficete be awarded. I attest that the applicant has completed a penad a!  satisfactory service o f  no less than 12 months and m; 
been employed In compliance with the minimum tundlfdf set forth in Section 1W2 o f  the Commission RegulatIaI-Is. The applicant in my  Opinion is o f  
good more chem-tel and worthy o f  the award My opimon is based upon personal knowledge or inquIry. The personnel Incords of rim iurixdiction/egeqcy 
SUD”. / ‘m y 'ecom )Idar 

" IQ fl / x g m g3 XV d/ /k( /  Cit M r - - Victor J. Theen 
fl S I G N A T E R E O F  A G E N C Y  A D M I N I S T R A T R  I A I R O H  R A n  N 

A L L  TRAINING MUST BE SUPPORTED BY COPIES of tronscripts, degrees, diplomas, Certificates ofCompletion and other verifying 
documents attached t o  this application. SEND COPIES ONLY; THESE ITEMS W I L L  NOT BE RETURNED.  

* TTH FDPIFR nF QHPPnnTING DDFHMFNTQ 
FORPOSTUSEONLY 

“A “  °"°"""'“" “3%???” '53:??? IWCM‘IONIMHWT'ON “SELL".i‘a" I?:J.'a IOZ'L‘JiE'E'JY 
BA$C . s -  

iNTERMEDIATE - I _ 
W A L U A T I W  

ADVANCED A — RIVIEWID a v  

Supenvwonv . . 8— 

MANAGEMENT ~ M__ 

EXECUTIVE ~ I _ . CERTIFLCIA‘rEls 

spec. BASIC sa _ Cl 3 Cl SB 
' E l l  EJSI 

R SPEC. INTERMEDIATE SI — . D A as» 

' SPEC. ADVANCED SA _ ‘ D s ass 
- a M l:- s» 

SPEC. supenvnsonv ss— [3‘ D35 

SPEC.MANAGEMENT sm-  
specsxecunve se— 

POST 2 — 1 1 6 1 R E V . 1 1 8 5 )  _ A 
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_.--------- Cc,mm .. ~-liion on Peace O£fjce: Standards ana .:aining ---------...._ 

POST Ad"li,,i,:rative Manual COMMISS!Otl PROCEDURE D-3 

***EXPERIENCE*** Sergeant in USMC from Dec 1953 to 1956, Staff Sergeant (E5) USMC 
from 1956 to 1959, Staff Sergeant (E6) from 1959 to 1966 should qualify for 
experience as a first line supervisor through middle management ..... . 

SUPEf~ISORY COURSE 

Purpose 

3-l. sc,ecifications of the suoer,:isorv course: 
impleu.e-nc.s that port1or. of the /"'.ir.:ur.:Jnt Stanoa.rd.s 
S~ction lOOS(b) of the Regulations for Supervisory 

'!'his CDI1r.t:ssioi! procedurE­
fer '!'rai.n.i.ng established ir. 
'Irairnns. 

Content 

3-2. SJcervisorv Course Subjects: The Supervisory Course is a mini~um of EO 
f.c.rJrs (retmnursanle up to 80 Hours) and consists of curriculum enumerated in 
:~e document •The POST Supervisory course Curriculum, January 1986•. In order 

c Beet local needs, fl-<?xioi.lity in curriculum may he authorized with prior 
OET approval. The FOS1 Sup~rvisory Co~rse curriculum is organized under the 
ollowing broad topic areas: 

Introduction-Role 
Identification 

Values, Principles, Ethi(;s 
Leadership Sty~es 
Liabllity ISS:.!es 

Employee ReJ.ations 
Administ:ative Support 
Planning and Orqar11zing 
CU::lmun:.catlon 
Tra:.ning 

Assertive Leaders~i? Rt;:'Or t E.'?V :.ew 
Employee Performance Appraisal 
Counsel in<? 

ln':~s:.j qat ions 
St.r•.:!ss 

:Jiscipline T7le Tra:1~:i.tion 

**ALL OF THESE HOURS WERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS MANY 
HOURS OF HOMEWORK. NONE WERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE OR 
OTHER EVALUATION (ALTHOUTH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 

3 -l 

• A 

fi —  Comm...-sion on Peace Office:- Standards ano raining -————————-——“ 

POST AGKWMSHafiue Manual COMMISSION PROCEDURE 0 - 3  

***EXPERIENCE*** Sergeant in  USMC from Dec 1953 to 1956, Staff Sergeant (E5) USMC 
from T956 to 1959, Staff Sergeant (E6) from 1959 to 1966 should qua l i f y  for 
experience as a f i r s t  l ine  supervisor through middle management...... 

SUPERVISORY COURSE 

Purpose 

3—1. S o e c i f i c a t i o n s  o f  t h e  S u o e r u i s o r v  C o u r s e :  T h i s  Commiss ion  p rocedu re  
imp lemen ts  t h a t  p o r t i o n  0? t h e  Min imum S t a n d a r d s  f o r  t r a i n i n g  e s t a b l i s h e d  i n  
S e c t i o n  1005(b) o f  t h e  R e g u l a t i o n s  f o r  S u p e r v i s o r y  T r a i n i n g .  

C o n t e n t  

3 ‘ 2 .  S u p e r v i s o r y  C o u r s e  S u b j e c t s :  The S u p e r v i s o r y  c o u r s e  i s  a minimum o f  80 
h o u r s  ( r e imbu rsab le  u p  t o  8 0  H o u r s )  and  c o n s i s t s  o f  c u r r i c u l u m  enumerated i n  
t he  document ' T h e  POST S u p e r v i s o r y  C o u r s e  C u r r i c u l u m ,  January  1 9 8 6 ' .  I n  o r d e r  
t o  mee t  l o ca l  needs ,  f l e x i b i l i t y  i n  c u r r i c u l u m  may be a u t h o r i z e d  w i t h  p r i o r  
POE? a p p r o v a l .  The P051 S u p e r v i s o r y  C o u r s e  C u r r i c u l u m  i s  o r g a n i z e d  unde r  t h e  
i o l i ow ing  b r o a d  t op i c  a r e a s :  

I n t roduc t ion -Ro le  Employee R e l a t i o n s  
I d e n t i f i c a t i o n  A d m i n i s t r a t i v e  Suppor t  

Va lues ,  P r i n c i p l e s ,  E t h i c s  P lann ing  and O r g a n i z i n g  
Leade rsh ip  S t y l e s  Commun ica t ion  
L i a b i l i t y  I s s u e s  T r a i n i n g  
A s s e r t i v e  L e a d e r s h i p  R e p o r t  R e v i e w  
Employee Pe r fo rmance  A p p r a i s a l  i n v e s t i g a t i o n s  
Counsel ing S t r e s s  
S i s c i p l i n e  T h e  T r a n s i t i o n  

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  total_ninimum_aequired BOQIE _§U 

** ALL OF THESE HOURS HERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS MANY 
HOURS OF HOMENORK. NONE WERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE OR 

I OTHER EVALUATION (ALTHOUTH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 
\. 4/ i/BS 

3—1 

r _  Communion on Peac: Of f ice:  Standards arm :aining _——————fl 

POST Adnwmruafivo Manual COMMISSION PROCEDURE D - 3  

***EXPERIENCE*** Sergeant in USMC from Dec 1953 to 1956, Staff Sergeant (E5) USMC from 1956 to 1959, Staff Sergeant (E6) from 1959 to 1966 should qual i fy  for 
experience as a f i r s t  l ine supervisor through middle management...... 

SUPERVISORY COURSE 

Purpose 

3-1. Spec i f i ca t i ons  o f  t h e  S u p e r v i s o r y  C o u r s e :  T h i s  Commiss ion  p rocedu re  
implements t ha t  portion of the Minimum Standards f o r  t raining es tab l i shed  i n  
S e c t i o n  1005(b) o f  t h e  Regu la t ions  f o r  S u p e r v i s o r y  T r a i n i n g .  

C o n t e n t  

3—2. S u p e r v i s o r y  C o u r s e  S u b j e c t s :  The S u p e r v i s o r y  C o u r s e  i s  a minimum o f  90  
hou rs  ( r e i m b u r s a b l e  u p  t o  8 0  H o u r s )  and  c o n s i s t s  o f  c u r r i c u l u m  enumerated i n  
the  document 'The  POST S u p e r v i s o r y  C o u r s e  C u r r i c u l u m ,  January  1 9 8 6 ' .  I n  o rde r  
t o  meet  l oca l  needs ,  f l e x i b i l i t y  i n  cu r r i cu lum may be a u t h o r i z e d  w i t h  pr ior  
POE? approva l .  The P051 S u p e r v i s o r y  C o u r s e  C u r r i c u l u m  i s  o r g a n i z e d  under the 
f o l l ow ing  b r o a d  t o p i c  a r e a s :  

In t roduc t ion-Ro le  Employee R e l a t i o n s  
I d e n t i f i c a t i o n  A d m i n i s t r a t i v e  Support  

Values,  P r i nc ip les ,  E t h i c s  P lann ing and Organ iz ing  
Leadersh ip  S t y l e s  Commun ica t ion  
L i a b i l i t y  I ssues  T r a i n i n g  
A s s e r t i V e  L e a d e r s h i p  R e p o r t  R e v i e w  
Employee P e r f o r m a n c e  A p p r a i s a l  I n v e s t i g a t i o n s  
Counsel ing S t r e s s  
D isc ip l i ne  The T r a n s i t i o n  

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  tnta1_ninimum_aequi:e§ flours _§U_ - 

** ALL OF THESE HOURS WERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS MANY 
HOURS OF HOMEWORK. NONE WERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE 0R 

. OTHER EVALUATION (ALTHOUTH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 

i / B S  
3—1 
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/"--------- Commis~ion on Peace Officer Standards and Training---------

POST Administrative Manual COMMISSION PROCEDURE D-4 
Revised: October 23, 1981 

Procedure D-4 was 
April 15, 1982. 
directive. 

incorporated by reference into Commission Regulation 1005 on 
A public hearing is required prior to revision of this 

~1ANAGEMEN'l' COURSE 

Pu:rpose 

4-1. Specification~: for the ~1anaaerr.ent Course. 
implE·me~that p0(ti-o·noft.hCMirlT'mlir.1 Standards 
Section 1005 {c) of tll£ Regclations for Management 

This Commission procedure 
for Training established in 
Training. 

Content 

4-2. Management Course: The Management Course i£ a m1n1mum of 80 hours and 
consists of trw learning goals adopted in the revision completed in October 
1981. In order to rne~·t local needs, flexibility in curriculum may be author­
ized with prior POST approval_. Tl1e POST Management Course Learning Goals are 
organized under the following broad topic areas: 

Management Roles and Responsibility 
Personnel Management Sl:i:ls 
Leadership St~•les and Decision Making 
or·9anization and Manager Development 

_ l:_e~~<'ll_ R_espo_ns_i bj l_i tj.e_:; ______ _ 

**College Courses completed to compensate for the required training hours: 
COURSE SEMESTER UNITS GRADE HOURS 

**ALL OF THESE HOURS WERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS 
MANY HOURS OF HOMEWORK. NONE WERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE 
OR OTHER EVALUATION (ALTHOUGH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 

Plus experience from 1966 to 1968 as Gunnery Sergeant (E7) USMC (in charge of as 
many as 2300 men at one time) and also Acting Sergeant of Police for 3 years 
at Belmont California, and 14 years as full time Police Officer in City of 
Belmont - should qualify as needed experience in management field . 

4-1 

A 

r——-—-—— C o m m i s s i o n  o n  P e a c e  O f fi c e r  S tandards  and Training -————-——-—-—-\ 

POST Admhfisnafive M a n u a l  COMMISSION PROCEDURE D - 4  

R e v i s e d :  O c t o b e r  2 3 ,  1981 

P r O C e d u r e  0 - 4  w a s  incorporated b y  r e f e r e n c e  i n t o  Commission R e g u l a t i o n  1005 o n  
April 1 5 ,  1 9 8 2 .  A public h e a r i n g  i s  r e q u i r e d  p r i o r  t o  r e v i s i o n  o f  t h i s  
d i r e c t i v e .  

MANAGEMENT COURSE 

P u r p o s e  

4—1. S p e c i f i c a t i o n s  f o r  t h e  Managemen t  C o u r s e .  T h i s  C o m m i s s i o n  p r o c e d u r e  
i m p l e m e n t s  t h a t  p o r t i o n  o f  t h e  Minimum S t a n d a r d s  f o r  T r a i n i n g  e s t a b l i s h e d  i n  
S e c t i o n  1005 ( c )  o f  t h e  R e g u l a t i o n s  f o r  M a n a g e m e n t  T r a i n i n g .  

C o n t e n t  

4 — 2 .  M a n a g e m e n t  C o u r s e :  T h e  M a n a g e m e n t  C o u r s e  i s  a m i n i m u m  o f  80 hours  a n d  
c o n s i s t s  o f  t h e  l e a r n i n g  g o a l s  a d o p t e d  i n  t h e  r e v i s i o n  c o m p l e t e d  i n  Oc tobe r  
1 9 8 1 .  I n  o r d e r  to  m e e t  l o c a l  n e e d s .  f l e x i b i l i t y  i n  c u r r i c u l u m  m a y  be a u t h o r -  
i z e d  w i t h  p r i o r  POST a p p r o v a l .  T h e  POST M a n a g e m e n t  C o u r s e  L e a r n i n g  G o a l s  a r e  
o r g a n i z e d  u n d e r  t h e  f o l l o w i n g  b r o a d  t o p i c  a r e a s :  

M a n a g e m e n t  R o l e s  a n d  R e s p o n s i b i l i t y  
P e r s o n n e l  M a n a g e m e n t  s k i l l s  
L e a d e r s h i p  S t y l e s  a n d  D e c i s i o n  M a k i n g  
O r g a n i z a t i o n  a n d  M a n a g e r  D e v e l o p m e n t  

a _ Degal_fieqpsjb j l j t ie§  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

**C011ege Courses completed to  compensate f o r  t h e  requi red  t r a i n i n g  hour s :  
nRSE SEMESTER UNITS GRADE HOURS 

** ALL OF THESE HOURS WERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS 
MANY HOURS OF HOMEWORK. NONE WERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE 
OR OTHER EVALUATION (ALTHOUGH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 

Plus  experience from 1966 to 1968 a s  Gunnery Sergeant (E7) USMC ( i n  charge of a s  
many a s  2300 men a t  one t ime)  and a l s o  Acting Sergeant of P o l i c e  f o r  3 years 
a t  Belmont C a l i f o r n i a ,  and 14 years  a s  f u l l  t ime  P o l i c e  Of f i ce r  i n  C i t y  of 
Belmont - should  q u a l i f y  a s  needed exper ience  i n  management f i e l d .  

r—-——-—-—- Commission on Peace Officer Standards and Training _______—\ 

POST ‘dmini‘tf‘flv. ”."U.. COMMISSION PROCEDURE D - ‘  

Revised: October 23. 1991 

PIOCedure 0—4 was i n c o r p o r a t e d  by re ference into Commiss ion  Regulation 1005 on 
Apr i l  1 5 ,  1982. A publ ic hear ing i s  required p r io r  to  rev is ion o f  t h i s  
d i r e c t i v e .  

MANAGEMENT COURSE 

Purpose 

4 ' 1 .  S p e c i f i c a t i o n s  fo r  the Management Course. This Commission procedure 
implements that  por t ion  o f  the Minimum Standards for  Training established in 
Sect ion  1005 ( c )  o f  the Regulat ions f o r  Management Train ing.  

Conten t  

4 -2 .  Management Course:  The Management Course i s  a minimum of  80 hours and 
c o n s i s t s  o f  the learn ing g o a l s  adopted i n  the r e v i s i o n  completed i n  October 
1981. I n  order to  meet loca l  needs.  f l ex ib i l i t y  in curriculum may be author- 
i zed  w i t h  p r i o r  POST approva l .  The POST Management Course Learning Goals are 
organ ized under the f o l l ow ing  broad top ic  a r e a s :  

Management Ro les  and R e s p o n s i b i l i t y  
Personnel  Management  s k i l l s  
Leadership S t y l e s  and Dec i s ion  Mak ing  
O r g a n i z a t i o n  and Manager  Deve lopment  

_ _ _ _ _  Regal_fieqps}b}ljt}e§ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

**College Courses completed to compensate for the required training hours: 
COURSE SEMESTER UNITS GRADE HOURS 

** ALL OF THESE HOURS HERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS 
MANY HOURS OF HOMENORK. NONE WERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE 
OR OTHER EVALUATION (ALTHOUGH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 

Plus experience from 1966 to 1968 as Gunnery Sergeant (E7) USMC ( i n  charge of as 
many as 2300 men at one time) and a lso Acting Sergeant of Pol ice for 3 years 
at Belmont Cal i fornia,  and 14 years as f u l l  time Pol ice Officer in  Ci ty  of 
Belmont — should qual i fy as needed experience in management f ie ld.  
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POST Administrative Manual COMMISSION PROCEDURE D-5 
Revised: April 15, 1982 

EXECUTIVE DEVELOPMENT COURSE 

_Purpose 

5-l. ~cification of the Executive 
Froced:1re ) mpTE;ffi€f:t_S __ t3-iat-por t ion-----of 
establish(;d in Section lOOS(e) of the 
Developrncr1t. 

Dcvelopr:1ent Cco'Jrse: Th1s Commission 
the Minimun ,Starldards fo:r Training 

Rcgulat ions which relate to Executive 

Content and Minimum liours 

5-2. Executi.ve Development Course Subjects and Minimum Hours: The Executive 
Develoi)Jt.Cnl-Course is a minimum of 80 hours and consists of the following 
subject areas: 

Lcaders~ip an~ Management 
Organization Development 
Lc:gu.J Responsil:-lities 
Co~ :nunica t i o:1s 
Co1~tcrnporary Issues 

**ALL OF THESE HOURS WERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS MANY 
HOURS OF HOMEWORK. NONE WERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE 
OR OTHER EVALUATION (ALTHOUGH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 

5-l 

F — — -  C o m m i s s i o n  on Peace Officer Standards and Training — — — — j  

POST AdafiMsflafive Manual COMMISSION PROCEDURE D-5 
Revised: April 15, 1982 

EXECUTIVE DEVELOPMENT COURSE 

Purpose 

5—1. Sfiegiilggtion _of the E x e c u t i v e  Development Course: This C o m m i s s i o n  
procedure implements that portion of the Minimum Standards for Training 
established in Section 1005(e) of the Regulations which relate to Executive 
Development. 

Content and Minimum hours 

5 - 2 .  Executive Development Course Subjects and Minimum Hours: The Executive 
Development Course is a minimum of 80 hours and consists of the following 
subject areas: 

Leadership anfl Management 
Organization Deve10pment 
Legal Responsiblities 
Communications 
Contemporary Issues 

. . _ _ _ _ . _ _ _ _ _ _ _ — _ . . . . _ . . _ _ . _ _ _ _ — . . _ . . _ . _ . . . . . . _ _ _ . . . . . . . . — _  

**ALL OF THESE HOURS WERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS MANY 
HOURS OF HOMEWORK. NONE WERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE 
OR OTHER EVALUATION (ALTHOUGH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 

F — — -  C o m m i s s i o n  on Peace Off icer  Standards and Training — — — — — - fi  

POST AdufiNlfive Manual COMMISSION PROCEDURE D-5 
R e v i s e d :  April 15. 1982 

EXECUTIVE DEVELOPMENT COURSE 

Purpose 

5—1. 529Ci£i5§3£92__2f the E x e c u t i v e  Development Course: This Commission 
procedure implements that p o r t i o n  of the Minimum Standards for Training 
established in Section 1005(e) of the Regulations which relate to Executive 
Development. 

Content and Minimum Hours 

5-2. Executive Develqpment Course Subjects and Minimum Hours: The Executive 
Development Course is a minimum o f  80 hours and consists of the following 
subject areas: 

Leadership and Management 
Organization Development 
Legal Responsiblities 
Communications 
Contemporary ssues 

_ _ _ _ _ - _ _ _ _ _ . . - . . . . . . _ . . _ . . . . _ _ _ - _ _ _ _ _ _ . _ _ _ _ _ _ _ . _ _ _  

**ALL OF THESE HOURS WERE ACTUALLY HOURS SPENT IN CLASSROOM STUDY, PLUS MANY 
HOURS OF HOMENORK. NONE HERE AWARDED FOR WORK EXPERIENCE, LIFE EXPERIENCE 
OR OTHER EVALUATION (ALTHOUGH I WOULD HAVE BEEN ELIGIBLE FOR SAME). 
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I co~~rss:o:: P?OC!JG~E r-1 

I 
2-6. ~~e ?ea~lar o: scec~lli:ed !~termediate certificate (c-:Jr:t.:.::.·...:eSJ 

~.1:1~::1Uffi r::::.:.:'.:..ns ?o:..r.ts 
Re·~u:.red 15 30 45 

1-':i!i:mu;-r. Educc.t:..:>n ?oints Associate Baccalaureate 
c: Je9ree Required lS 30 45 Degree Degree 

Ye:.rs of La\o: Enforceme~t 
EX?!::: 1er:ce Required 8 6 4 4 2 

'..-7. :he ....:~_:ular or soecializeC .l.dvar:ced certificate: In addit:cr. to the 
requ1:emenr.s .set .tortn 1:1 paragraphs .i-2, l-3 and 1-4, the applicar.t for :!"le 
a~5rd of tte Regular or Specialized Advanced certlficate ~ust: 

a. Possess or be eligible to possess an Intermediate certificate; and 

b. Satis:y the appropriate Basic Course training requirement and have 
acq:.1ired the traini;;,g and education points and/or the colleqe degre~ 
designateC and the prescribed years of law enforcement exper:ence in 
one cf :he following combinatior:3: 

~:..ni.;.;um Tra:!1ing ?o:..nts 
. P.e.quired 30 45 

~ii:.::::~m Education Polnts Associate Saccalaureate ~aster 

or Uegree Required 30 45 Degree :>egree Degree. 
' 

'!ear::: of Saw sn:orcement 
Exper i.ence Required 12 9 9 6 . 

' 

1-6. r~e Reaclar or Soecialized Suoervisorv certificate: In additio~ ~o the 
recuire:nents set fortn in paragraphs 1-2, l-3 and 1-4, tl":e applicant for :he 
award of the Regular or Specialized Supervisory Certificate must: 

tJf(. a. Possess or be eligible to possess the Intermed1ate certif:cate; and 

Have no less than 60 college se~ester units awarded by an acc:edited 
co..!.lege; and 

c. Satisfactorily meet the training requirement of the Supervisory 
COLi!"S-=; and) 

t4 tT/IC•IH l'A.:.z::J . 
d. Have served satisfactorily for a period of two years as a fi:st-line 

supervisor, ;niddle manager, assistant department head, or departr..ent 
head as d-efined, respectively, :.n Sections 1001 {k), {pl, (d), and 
(i) of the Regulations. 

y~e ·certifj_cate shall include the applicant's name, official title, and name J 
of employing jurisdlction or agency . 

__ _._____ 
1.1 a a 

1-4. 
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COMMISSIOfl PROCEDURE F-l 

2-9. T h e  Pecular or Specialized Intermediate certificate ( c e n t s  

.
l

 

l
:
 

I'
D 

I}
. 

I M i a u m  Training POLntS 
Refinired 15 30 45 

Minimum Education Points Associate Baccalaureate 
0: Degree Required 15 30 45 Degree Degree 

Years of L a w  Enforcement 
Exp~::ieh ce Requ1 red 8 6 4 4 2 

1-7. T h e  Regular or Specialized Advanced Certificate: In addition to the 
re quizements set forth in paragraphs 1 - 2 ,  1-3 and 1- -4, the applicant for the 
as .==rd of the Regular or Specialized Advanced Certificate must: 

a. Possess or be eligible to possess an Intermediate certificate; and 

b. Satisfy t h e  appropriate Basic Course training requirement and have 
acquired the training and education points and/or the college degree 
designated and t h e  prescribed years o f  law enforcement experience in 
one of the following combinations: 

Minimum Training Points 
Peguired 30 4 5  

Minimum Education Points Associate Baccalaureate Master 
or Degree Required 30 45 Degree Degree Degree 

r e a r s  of L a w  Eni-orcement 
Experience Required 12 9 9 , 6 4 

1 - 8 .  The Regular or Specialized Supervisory Certificate: In addition to the 
requirements set forth in paragraphs 1 - 2 ,  1—3 and 1 - 4 .  the applicant for the 
award of the Regular or Specialized Supervisory Certificate must: 

(DK- a. Possess or b e  eligible t o  possess the Intermediate Certificate: and 

0K7 b. H a v e  n o  less than 6 0  college semeSter units awarded b y  an accredited 
college; and 

c Satisfactori 1 y  meet t h e  training requirement of t h e  Supervisory 
urse- and 

Lisa- Arr/KEHE 4'. 29" ‘ 
vE served satisfactorily for a period o f  two years as a first-line 

supervisor, middle manager, assistant department head, or department 
head as defined, respect: vely, in Sections 1 0 0 1  (k). (p). (d), and 
(i) of the Regulations. 

The certificate shall include the applicant's name, official title, and name 
of employing jurisdiCtion or agency. 

1 / 8 8  
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1-6. T h e  Pecular or Specialized Intermediate certificate (cont ;.--ecu 

Minimum Training Poznts 
Reguir d 15 30 45 

Min nimum EdUCation Points Associate Baccalaureate 
0: Degree Required 15 30 45 Degree Degree 

Years o f  L a w  Enforcemert 
Experience Required 8 6 4 4 2 

l-7. the Recular or Specialized Advanced Certificate: In addition to the 
requirements set tortn in paragraphs 1-2, 1—3 and 1-4, the applicant for the 
aw ard of the Regular or Specialized Advanced Certificate must: 

a .  Possess o r  be eligible t o  possess a n  Intermediate Certificate: 0
.
 

n
!

 

n 

b. Satisty the appropriate Basic Course training requirement and have 
acquired t h e  training and education points and/or the college degree 
designated and the prescribed years of law enforcement experience in 
one of the following combinations: 

Minimum Training Points 
~Reguired 30 45 

Vinimum Education Points Associate eaccalaureate Master 
or Degree Required 30 45 Degree Degree Degree 

Years of L a w  Eniorcement 
Experience Required 12 9 9 , 6 

J
;

 
1-8. he Regular or Specialized Supervisory Certificate: In addition to the 
requirements set forth i n  paragraphs 1-2, 1—3 and 1-4, the applicant for the 
award of the Regular or Specialized Supervisory Certificate must: 

CDK- a. Possess or be eligible to possess the Intermediate Certificate: and 

Olf- o. Have no less than 60 college semester units awarded by an accredited 
college: and 

c. Satisfactorily meet t h e  training requirement of t h e  Supervisory 
curse; an? 

LEE ”'7" TWENME 4—": ) ‘ 
Have served satisfactorily for a period of two years as a first—line 
supervisor, middle manager, assistant department head, or department 
head as defined, respectively, in Sections 1 0 0 1  ( k ) .  (p), (d), and 
(i) of the Regulations. 

The certificate shall include the applicant’s name, official title, and name 
of employing jurisdiction or agency. 

1 / 3 8  
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CO~~:SSIOtl ?ROCEDURE F-l 

:-?. The RE>C'Jl2r or S~ec:.ali:eC: ."l:-:::.3.c::e:n·:n<: Ce~t::i.ca:e: ::1 =.ddit:.on t~ 

:-equir~rr.ents se: .:ort:-1 :.:. ;;aragra;:--n~. l 2, ~-3 ana ~-4, the ap.pl1cant :c.r 
award oi the Reg~lar or Special:.zed ~anagement Cert~~ica~e must: 

Of:.'. a. 

· oK ~. 
?assess cr ~e eligible to possess the Advance~ cert:ficate; and 

:-:a•;e r.o :ess than 60 c·:J2.:ege Se:i'.ester "...:nits awarded by an accredited 
col.l2ge a:1C; 

~. Satisfac:ori:; :nee~ require:tent of the 
· - COL!:" S'2; and 

S (-c A-; -7A(/t/'""-' /J _ 
~ -c. Have se:'w'ec sa.t~sfactc~·.:.~y fer a period of ::.·wo years as a :n:ddle 

~ar.ager, 3.~sistn:.t C.epar:ment r.f!ac, or depar':me:Jt head as a~:::.:--:eC:, 

:espectl';ely, :.:-~ Sect:..o::.s lOG.l (?), :dl, a:1C til of the ::\egulati'Jns. 

s 6"( 

:he certificate s~al! i~clude the ap?licar.c•s na~e, official title an~ name of 
employ1ns j·Jr.isdict::.on o:: ac;encj'. ·,..,'hen a holder of a ~anaaement certif'.cat~ 

:rans!:ers c.s an ass1stant depart:7ter.t head or middle manager -to another juris­
diction, a ~~w certificate may be issued upon request, as provided for in PAM, 
Sect~on F-3, ~~s?laying the n6me af t~e· new Jurisdiction. 

1-10. The ?.E-'j'J_l.::-:: o: Scec-iali:ed :.xec:..J:.i·:~ Cer:ificate: In addi~ion to the 
requirements set C:)r:::. ::1 pa~::.graphs 1 2, 2.-J and l-4, the applicant for the 
award of the Regular or Sp~cialized Executive Certificate must: 

DK. a. 

51<. b. 

c. 

?assess o: ~e e!.igi~le t~ possess ~he Advanced Certif~cate: 

~ave ~o less ~~an 60 colleg~ se~ester cn::s a~a~ded by an 
colle:c;t:; a:-1d 

::r:e :ra.:.::i:--;g the 

d. ~av~ ~~r~~d ~a~~~factcr!ly ~c: c. period cf two years as a 
tead as de~ir:ed i~ Sect:o~ :GO! lil of t~~ Regulations. 

::xecuti'Je 

The certificate shall include tte applicant•s 
employing ~urisCiction. •,,lhen a holder of an 
as a depart;nent head to another jurl.sdict.:.on, 
upon request, a.s ;:rov.ided :or in PP..M Sect:.on 
new jurisdictio~. 

name, official title and r.an1e of 
Executive Certificate transfers 
a ~ew certificate ;nay be issueC 

E'-3, display~:~g the name of tho::-

; 
I 

~ --------·---__/ 
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COMMISSION PROCEDURE F-l 

l- 9. The Recular or SeeCLalized Menacement Certificate: In addition to :. 
requiremEnts se: - rt. in paragraphs. 1 — 2 ,  1-3 and 1-4, the applicant ‘0: t7? 

award or the Pegu lar or Specialized Panagement Certificate must: 

Cyk a. P o s s e s s  or be eligible to p o s s e s s  the Advanced Certificate: and ____ 

fifth. Have no less than 60 college semeSt r units awarded by a n  accredited 
college and; 

c. Sati sfac: ori-; meet tee training requirement o f  t h e  Management 
Course: and 

(At f/YEIU I “j 
riod of two years as a huddle 
o r  department head as defined, 
). and ( i )  of the Regulations. 

Have served satisfactorily for a pe 
manager, assistant deparzment neac, 
reSpectively. in Sect- on. 1002 ( p ) ,  ( 

1 include the applicant‘s name, official title and name of 
on or agency. When a holder of a Management Certificate 
sta nt department head or middle manager to another juris— 
F .  

The certific 
emplov1ng 7: 1 
transzers as a 
diction. a new c icate may be issued upon request, as provided for in PAM, 
Section 5-3, disci_a n g  t h e  name o f  the' new jurisdiCtion. 

1-10. The Pesui 2-: o: Sceciali: d Executive Certificate: In addition to the 
requirements set Ear:n :1 paragraphs 1—2, 1—3 and 1—4, the applicant for the 
award of the Regular or SpeCialized Executive Certificate must: 

{Hz a. Possess o r  b e  eligible t o  possess the Advanced Certificate; and 

n o  less than 60 college semester un;:s awarded by a n  accredited 

c. Satisfactor:_y meet the training requirements of t h e  Executive 
Develacnent Caurse- and 

" ,- ’ . . ' J c: - {l‘fTI'Act-fmuc 

"3—" d. e'ave period of two years as a department 
read i} of the Re ulati ons. 

The certificate s h a l l  include the a._licant's name, official title and name of 
employing jurisdiction. When a holder 5 an Executive Certificate transfers 
as a department head to another juri ion, a new certificate may be issued 
upon request, as provided for in PAH Section 5-3, disglaying the name of the 
new jurisdiction. 

1/88 
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COMMISSION PROCEDURE F-l 

T h e  Regular or SneCLalized Menacement Certificate: In a 1 - 9 .  cdit.on to the 
requirements se: forth :n paragraphs. 1—2, 1-3 and 1-4, the applicant for toe 
award of the Regular or Spatialized Management Certificate must: 

0 ' . a .  Possess or be eligible t o  p o s s e s s  t h e  Advanced certificate: and 

Alfie. Have no less than 60 college semeSter units awarded by an accredited 
college and; 

c. Sati sfac: orii, meet t n :  training requirement o f  t h e  Management 
Course: and 

(Ac [I’VE/U7 5 
Have se:"ed eatisfacrorily for a period of two vears as a middle 
manager. ssistant depar:ment neac, or department head as d.-fined, 
reSpectiVealy. in Sect- one lOLl (p), (d), and ti) of the Regulations. 

The certificate shall include the applicant‘s name, official title and name of 
employ1.g jirisdict ion or agency. When a holder of a Kanagement Certificate 
transfers as an as Slstant department head or middle manager to another juris— 
diction. a ne w certificate mav be issued upon request, as provided for in PAM, 
Section 5-3, displaying t h e  name of the' new Jur- 'sdiction. 

1 - 1 0 .  The ReoulE: or Specialized Executi"e Certificate: In addition to the 
requirements set i3r:.. in paragraphs 1-2, 1-3 and 1-4, the applicant for the 
award of the Regular or Specialized Executive Certificate must: 

5‘: a. Possess or b e  eligible t o  possess t h e  Advanced Certificate: and 

6K b. :-1 a v  e n o  less than 6 0  college semester units awarded b y  a n  accredited 
colle age; and ' 

c. Satis‘e ctorily meet the training reqsirements of the Executive 
Dave; apment Course; and 

”1/41 (flq‘cn 

period c-f two years as a department 
) of the Regulations. 

The certificate shall include the applicant's name, official title and name of 
employing jurisdiction. When a holder of an Executive Certificate transfers 
as a department head t o  another jurisdiction, a new certificate may  be issued 
upon request, as provided for in PAM Section 9-3, diSplaying the name of the 
new jurisdiction. 

1/88 
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COMMISSION PROCEDURE F-1 

l-4. Basis for Quali~ication (continued) 

f. !n other law enforcement categories designated by the Commission, the 
acceptability of the required experience shall· be determined by the 
Commission, not to exceed a maximum total of five year8. The experi­
ence must be documented and the name of the organization(s) indicated, 
years of servic~, duties performed, and typ~s of responsibility, 

g. The Supervisory, Management, and Executive Certificates each require 
two years of satisfactory experience in the capacity designated in 
F-1-&id), F-l-9id) or F-1-lO(d). 

Middle management experience may substitute for supervisory experi­
ence. Department head experience may substltute for middle management 
or superv1sory experience. An aggregc:.e of four years' experience 
(w-ith at least two years of experience at the higher rank) :..s 
required to receive both the Supervisory and Management cer~ifi­

cates; an aggregate of six years' experience {with at least two years 
of experience at the higher rank) is required before all three certi­
ficates may be awarded. 

Professional Certificates 

l-5. The Reaular or 
requirements set forth 
award cf the Reg~lar or 

SoecializeC Basic Certificate: In 
1n paragraphs l-2, 1-3 ana l-4, the 
Specialized Basic Certificate must: 

add it ion 
applicant 

to 
:or 

the 
the· 

a. :lave compl.eted a period of satisfactory service in the appropr1ate 
pros ram for ¥<~'hich the certificate is being sought, of no less than 
one year, as attested to by the department head. The applicant sha~l 
acquire the Basic certificate before the expiration of 18 months f~om 
the date employed. 'The Executive Director shall have the authority 
to determine the manner in which the 18-month period is calculated, 
whE-n there is change of employers, injury, illness, or other such 
extraordinary cl rcumstances over which the applicant or departrner:t 
may have little or no control. 

b. Rave satisfactorllY met the appropriate POST Basic Course training 
requirement. 

The certificate shall include the applicant's name and experience category o£ 
the employing agency. 

1-6. The Reaular or Specialized Intermediate certificate: In addition to the 
requirements set forth in paragraphs 1-2, 1 3 and l-4, the applicant for the 
award of the Re?ular or Specialized Intermediate certificate must: 

l/88 

a. Possess or be eligible to possess a Basic Certificate; and 

b. Satisfy the appropriate Basic Course training requirement and have 
acquired the training and education points and/or the college degree 
designated and the prescribed years of law enforcement experience in 
one of the following combinations: 

1-3 
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COMMISSION PROCEDURE F-1 

1-4. Basis for Qualification (continued) 

f. In other law enforcement categories designated by the Commission, the 
acceptability of the required experience shall be determined by the 
Commission, not to exceed a maximum total of five years. The experi- 
ence must be documented and the name of the organization(s) indicated: 
years of service, duties performed, and types of responsibility. 

g. The Supervisory, management, and Executive Certificates each require 
two years of satisfactory experience in the capacity designated in 
F-l-8(d), F-l—9(d) or F—l-lO(d). 

Middle management experience may substitute for supervisory experi~ 
ence. Department head experience m a y  subsrztute for middle management 
or supervisory experience. An aggregate of four years' experience 
(with at least two years of experience at the higher rank) is 
required t o  receive both t h e  Supervisory and Management Cerzifi- 
cates; an aggregate of six years' experience (with at least two years 
of experience at the higher rank) i s  required before all three certi— 
ficates may be awarded. 

Professional Certificates 

1-5. The Regular or Specialized Basic Certificate: In addition to the 
requirements set forth in paragraphs 1—2, 1-3 and 1-4, the applicant for the' 
award of the Regular or Specialized Basic Certificate must: 

a. Have completed a period of satisfactory service in the appropriate 
pregram for which t h e  certificate is being sought, of no less than 
one year, as attested to by the department head. The applicant she l 
acquire the Basic Certificate before the expiration of 18 months from 
the date employed. The Executive Director shall have the authority 
t o  determine the manner in which t h e  18—month period is calculated, 
when there is change o f  e mployers, injury, illness, o r  other such 
extraordinary circumstances over which the applicant or department 
may have little or no control. 

b. h a v e  satisfactorily met t h e  appropriate POST Basic C o u r s e  training 
requirement. 

T h e  certificate shall include the applicant's name and experience category of 
t h e  employing agency. 

1—6. The Regular or Specialized Intermediate certificate: In addition to the 
requirements set forth in paragraphs 1-2, 1—3 and 1—4, the applicant for the 
award of the Regular or Specialized Intermediate Certificate must: 

a. Possess or be eligible to possess a Basic Certificate; and 

b. Satisfy the appropriate Basic Course training requirement and have 
acquired the training and education points and/or the college degree 
designated and the prescribed years of law enforcement experience in 
one of the following combinations: 

1/88 
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COMMISSION PROCEDURE F-1 

1-4. Basis for Qualification (continued) 

f. In other law enforcement  categories designated by the Commission, the 
acceptability of t h e  required experience shall be determined by the 
Commission, not to exceed a maximum total of five years. The experi- 
ence must be documented and the name of the organization(s) indicated. 
years of service, duties performed, and types of responsibility. 

9. The Supervisory, Management, and executive Certificates each require 
two years of satisfactory experience in the capacity designated in 
F-l-8(d), F-1—9(d) or E~l-10(d). 

Middle management experience may substitute for supervisory experi- 
ence. Department head experience may substitute for middle management 
or supervisory experience. An aggregate of four years' experience 
(with at least two years of experience at the higher rank) is 
required t o  receive both t h e  Supervisory and Management Certifi- 
cates; a n  aggregate of six years' experience ( w i t h  at least t w o  years 
of experience at the higher rank) is required before all three certi- 
ficates may be awarded. 

Professional Certificates 

1-5. The Regular or Specialized Basic Certificate: In addition to the 
requirements set forth in paragraphs 1—2, 1-3 and l-4, the applicant for the' 
award of the Regular or Specialized Basic Certificate must: 

a. Have completed a period of satisfactory service in the appropriate 
program for which the certificate is being sought, of no less than 
one year, as attested to by the department head. The applicant sha;l 
acquire the Basic Certificate before the expiration of 18 months from 
t h e  d a t e  employed. T h e  Executive Director shall have the authority 
t o  determine the manner in Which t h e  18-month period is calculated, 
when there is change of employers, injury, illness, or other such 
extraordinary circumstances over which the applicant or department 
may have little or no control. 

b. Have satisfactorily met the appropriate POST Basic Course training 
requirement. 

T h e  certificate shall include t h e  applicant's name and experience category of 
t h e  employing agency. 

1-6. The Regular or S ecialized Intermediate Certificate: In addition to the 
requirements set forth in paragraphs 1-2, 1-3 and I-4, the applicant for the 
award of the Regular or Specialized Intermediate Certificate must: 

a. Possess or be eligible to possess a Basic Certificate; and 

b. Satisfy t h e  appropriate Basic Course training requirement and have 
acquired the training and education points and/or the college degree 
designated and the prescribed years of law enforcement experience in 
one of the following combinations: 

1/58 
1-3 



• 

• 

RIO OHl POliCE DEPARTmEnT 

Mr. Norman C. Boehm 
Executive Director 
Commission On P.O.S.T. 

6ij \Vildwood Avenue 
Rio Dell, California 95562 

i70i) 764-5&12 

1601 Alhambra Boulevard 
Sacramento, California 95816-7083 

Dear Exec. Director Boehm: 

July 15, 1988 

I received your reply to my request for the Supervisory, Management and ~ 
Executive Certificates and wish to thank you for your time reviewing the ,.Q 
information, and for your prompt answer. Unfortunately I have not been =o 
able to reply until now, due to other more pressing committments. 

I do not wish to belabor the issue, however I do feel very strongly about 
the matter and would like to appeal to the Commission. Please believe that 
it has nothing to do with your refusal, since I do understand the reasons 
for the denial. I can see that it had to be a refusal, by the very nature 
of the regulations. 

I do feel however, that the process of appeal exists for situations such as 
this. In all of our interactions with bureaus, committees, licenses and 
certificates it seems that sometimes we become so encumbered with specific 
guidelines and criteria that the desired end result is lost in the maze. 
When we do have professional equivalencies and accreditation for such highly 
skilled professions as Doctors and Nurses, it would only seem natural that 
a Police Chief should also have this available to them. 

When I have a strong belief or committment to anything, I feel that I cannot 
rest until I have at least addressed every possible avenue to accomplish my 
objective. I guess if I were to do any less, I would not be a very effective 
leader, Marine, Police Chief or Police Officer. 

Therefore, I would greatly appreciate it if you could advise me of the proper 
appeal procedure, oc_if this letter will suffice for an appeaL. please forward 
it to the Commission. If it is at all possible, I would like to appear in 
person, before the Commission and present my case. 

I would appreciate any advice you can give me on this and again thank you 
for your time and patience in this matter. 

: ( ;\ 
'" /) \ \ / / 

\ '.Jv-
'- -

A 

HID DEll POLICE DEPHHlfll’EflT 
675 Wildwood Avenue 

Rio Dell. California 95562 
{707) 734-5642 is. n. 

July 15, 1988 

Mr. Norman C. Boehm 
Execut ive D i rec tor  
Commission On P .0 .S .T .  
1601 Alhambra Boulevard 
Sacramento, C a l i f o r n i a  95816-7083 
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Dear Exec. D i rec tor  Boehm: 
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I received your reply to my request for  the Supervisory, Management and 
Executive Cert i f icates and wish to thank you for  your time reviewing the as 
information, and for  your prompt answer. Unfortunately I have not been f‘ 
able to reply unt i l  now, due to other more pressing committments. 

I do not wish to belabor the issue, however I do feel very strongly about 
the matter and would l i k e  to appeal to the Commission. Please bel ieve that 
i t  has nothing to do w i th  your refusal ,  since I do understand the reasons 
for  the d e n i a l . ‘  I can see that i t  had to be a re fusa l ,  by the very nature 
of the regulations. 

I do feel however, that the process of appeal ex is ts  for  situations such as 
th is .  In  a l l  of our interactions wi th bureaus, committees, l icenses and 
cer t i f i ca tes  i t  seems that sometimes we become so encumbered w i th  spec i f i c  
guidelines and c r i t e r i a  that the desired end result i s  los t  in the maze. 
When we do have professional equivalencies and accreditation for such highly 
sk i l led professions as Doctors and Nurses, i t  would only seem natural that 
a Po l ice  Chief  should a l s o  have t h i s  ava i l ab l e  to them. 

When I have a strong bel ie f  or committment to  anything, I feel that I cannot 
rest unt i l  I have at least addressed every possible avenue to  accomplish my 
objective. I guess i f  I were to do any less, I would not be a very ef fect ive 
leader, Marine, Po l ice  Chief or Po l ice  Of f icer .  

Therefore, I would greatly appreciate i t  i f  you could advise me o f  the proper 
appeal procedure, or,if_this letter w i l l  suf f ice for an annealI please forward 
i t  to the Commission. I f  i t  i s  at all possible. I would l ike to appear in  
person. before the Commission and present my case. 

I would appreciate any advice you can give me on th is  and again thank you 
for  your time and patience in  th is  matter. 

C. 
a. THEEN 

Chief of  Po l i ce  

RID DELL POLICE DEPHHTfll‘EflT 
675 Wildwood Avenue 

Rio Dell. California 95562 
{1707) b45642 «L 
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July 15, 1988 

Mr. Norman C. Boehm 
Execut ive Director . 
Commission On P.0.S.T. “ 
1601 Alhambra Boulevard ‘ F: 
Sacramento, C a l i f o r n i a  95816-7083 
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. Dear Exec. Director  Boehm: 
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I received your reply to my request for  the Supervisory, Management and 
Executive Cert i f icates and wish to thank you for  your time reviewing the 35 
information, and for your prompt answer. Unfortunately I have not been =° 
able to reply until now, due to other more pressing committments. 

I do not wish to belabor the issue, however I do feel very strongly about 
the matter and would l i ke  to appeal to the Commission. Please bel ieve that 
i t  has nothing to do wi th  your refusal ,  since I do understand the reasons 
for the d e n i a l . ‘  I can see that i t  had to be a refusal ,  by the very nature 
of the regulations. 

I do feel however, that the process of appeal exists for  situations such as 
th is .  In  a l l  of our interactions wi th bureaus, committees, l icenses and 
cert i f icates i t  seems that sometimes we become so encumbered w i th  spec i f i c  
guidelines and cr i ter ia  that the desired end result i s  los t  in the maze. 
When we do have professional equivalencies and accreditat ion for such highly 
sk i l led professions as Doctors and Nurses, i t  would only seem natural that 
a Pol ice Chief should a lso have th is  avai lab le to them. 

When I have a strong belief or committment to  anything, I feel that I cannot 
rest unti l  I have at least addressed every possible avenue to  accomplish my 
objective. I guess i f  I were to do any less, I would not be a very effect ive - 
leader, Marine, Po l i ce  Chief or P o l i c e  O f f i ce r .  

Therefore, I would greatly appreciate i t  i f  you could advise me of  the proper 
appeal procedure, or,jf_this letter w i l l  suf f ice for  an appealI please forward 
i t  to the Commission. I f  i t  i s  at all possible, I would l ike to appear in  
person, before the Commission and present my case. 

I would appreciate any advice you can g ive  me on th is and again thank you 
for  your time and patience in th is matter. 

C. 
a. THEEN 

Chief of Po l i ce  
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June 1, 1988 

Victor J. Theen, Chief 
Rio Dell Police Department 
675 Wildwood Avenue 
Rio Dell, CA 95562 

Dear Chief Theen: 

I have reviewed your letter and attachments regarding your 
previous training and education. There is no question that 
you have covered a considerable number of supervisory, 
management, and executive topics. 

However, in late 1979 there were extensive discussions by the 
POST Commission on the value and appropriateness of awarding 
Supervisory, Management and Executive Certificates based on 
equivalencies to the POST courses. After a thorough review of 
the issues, the Commission eliminated all equivalencies 
effective January 1, 1980, for persons promoted to the various 
ranks after that date. 

Since the effective date of the Commission action, a number of 
requests have been made for special handling or consideration of 
equivalencies for certificates. In each case, the Commission 
has denied the request as the Commission has no authority to 
provide a single equivalency. If the Commission were to issue 
an equivalency, the policy would have to be changed and opened 
to 311 potential equivalency requests. This is the issue the 
Commission thoroughly researched and discussed in 1979, and 
apparently does not wish to reopen again. 

I know you realize the Supervisory, Management and Executive 
certificates are not mandatory for you to obtain. But I also 
realize you desire them for future endeavors. My or.ly 
suggestion is that you make the time to attend the required 
courses if you wish to pursue the certificates . 

A 

STA] E OF CALIFORNIA 

DEPARTMENT OF JUSTICE 

COMMISSION 'ON PEACE OFFICER STANDARDS AND TRAINING 
1601 ALHAMBRA BOULEVARD 
SACRAMENTO. CALIFORNIA BSBIG-TDBS 
‘ENEFIAL INFORMATION 
$15) 739-5328 
XECUTIVE OFFICE 

(916) 7393864 
EUREAUS 
Administrative Services 
(9I6) 739-5354 
Cenrer for Executive 
Deveiopmen! 
(9 :6 )  739-2093 
Compliance and Certificates 
(916) 739-5377 
Information Services 
(9 I 6 )  739-5340 
Manage-men! Counseling 
(916) F39-3868 
Spandards and Evaiunricr: 
(9I5) 739-3372 
Training Delivery Services 
(9  I6 )  739-53544 
Training Program Services 
(FIG) 7395372 

Course Comm! 
(91 '6)  739-5399 
Professional Certificates 
(9 #6) 739-539! 
Reimbursements 
(916) 739-5367 
Rescurce Library 
(915) 739-5353 

GEORGE DEUKMEJIAN. Governor 

JOHN E. VAN DE KAMP, Arrornoy Gomem.‘ 

. I n "  

June 1,  1988 

V i c t o r  J .  Theen, Chief  
Rio DeIi PoIice Department 
675 NiIdwood Avenue 
Rio 0e11,  CA ' 95562  

Dear Chief Theen: 

I have reviewed your Ie t te r  and attachments regarding your 
previous training and education. There i s  no question that 
you have covered a considerabIe number of supervisory, 
management. and executive t o p i c s .  

However, i n  1a te  1979 there  were extensive discussions by the 
POST Commission on t h e  vaIue and appropriateness of awarding 
Supervisory,  Management and Executive C e r t i f i c a t e s  based on 
equivaIencies t o  the POST courses. After a thorough review of 
t h e  issues ,  t h e  Commission el iminated a1] equivaIencies 
effect ive January 1 .  1980, for persons promoted to the various 
ranks a f t e r  t h a t  d a t e .  

Since t h e  e f f e c t i v e  date o f  the  Commission a c t i o n ,  a number of 
requests have been made for special handIing or consideration of 
equivaIencies for cer t i f ica tes .  In each case. the Commission 
has denied the  request as the  Commission has no author i ty  t o  
provide a s ingIe  equivaiency.  I f  t he  Commission were t o  issue 
an equivaiency,  the  pol icy wouid have t o  be changed and opened 
to  a11 potentiai equivalency requests. This is  the issue the 
Commission thoroughiy researched and discussed i n  1979,  and 
apparentiy does not wish to reopen again. 

I know you reaI ize the Supervisory, Management and Executive 
cer t i f icates are not mandatory for you t o  obtain. But I aiso 
r e a i i z e  you des i re  them fo r  fu ture  endeavors. My oniy 
suggestion i s  that you make the time t o  attend the required 
courses i f  you wish t o  pursue the cer t i f icates .  

I f  
STA'I E OF CALIFORNIA 

DEPARTMENT OF JUSTICE 

GEORGE DEUKMEJIAN. Governor 

JOHN K, VAN DE KAMP. Attorney Gr-nem.’ 

COMMISSION 'ON PEACE OFFICER STANDARDS AND TRAINING ‘,_,.-.- ”n 
1601 ALHAMBRA BOULEVARD - r ; . ;  is 
SACRAMENTO. CALIFORNIA 958164083 331/  

‘ENEFIAL INFORMATION 
316) 7 3 9 5 3 2 8  
XECUTIVE OFFICE 

(916) 739.3864 
BUREAUS 
Administrative Services 
(916) 739-5354 
Center for Executive 
Development 
(9 16) 739-2093 
Campfiance and Cerhticates 
(916) 739-5377 
Information Services 
(916} 739-5340 
Management Counseling 
(916) F39v3868 
Standards and Evaluation 
(SIS)  7393872 
Training Del ivery  Serv ices  
(916)  739-53544 
Training Program Services 
( 9 1 6 )  73.95372 

Course Control 
( 9 1 6 )  739-5399 
Professional Certificates 
(916) 739-5397 
Reimbursements 
( 9  :6 )  739-5367 
Resource Library 
(9 "3) 739-5353 

June 1 ,  1988 

V i c t o r  J .  Theen, Chief  
Rio Dell Police Department 
675 Hildwood Avenue 
Rio D e l l ,  CA '95562 

Dear Chief Theen: 

I have reviewed your l e t te r  and attachments regarding your 
previous training and education. There i s  no question that 
you have covered a considerable number of supervisory, 
management, and executive t o p i c s .  

However. i n  l a te  1979 there were extensive discussions by the 
POST Commission on the value and appropriateness of awarding 
Supervisory, Management and Executive Cert i f icates based on 
equivalencies t o  the POST courses. After a thorough review of 
the issues, the Commission eliminated a l l  equivalencies 
ef fect ive January 1 ,  1980, for persons promoted to the various 
ranks a f t e r  that  d a t e .  

Since the ef fect ive date of the Commission action, a number of 
requests have been made fo r  special handling or consideration of 
equivalencies for cer t i f ica tes .  In each case, the Commission 
has denied the  request as t h e  Commission has no author i ty  to  
provide a single equivalency. I f  the Commission were to issue 
an equivalency. the policy would have t o  be changed and opened 
t o  a l l  potential equivalency requests. This i s  the issue the 
Commission thoroughly researched and discussed i n  1979,  and 
apparently does not wish to  reopen again. 

I know you real ize the Supervisory. Management and Executive 
cer t i f icates  are not mandatory for you t o  obtain. But I also 
r e a l i z e  you d e s i r e  them for  fu ture  endeavors. My only 
suggestion i s  that you make the time t o  attend the required 
courses i f  you wish t o  pursue the cer t i f ica tes .  



If you wish to appeal this issue directly to the Commission you • 
may do so. However, POST staff will be obligated to provide the 
Commission with their previous request denials over the past 
eight years. Therefore, we cannot support your position or 
arguments before the Commission. 

Sincerely, 

/f /// /7 ,/ 
/td£1'////L ( ', /~/tJ'c 

NORMAN C. BOEHr·1 
Executive Director 

' • 

• 

I f  you wish to appeai this issue directiy to the Commission you 
may do so.  However, POST sta f f  wi11 be obi igated t o  provide the 
Commission with their previous request deniais over the past 
eight  years .  Therefore.  we cannot support your pos i t ion  or 
arguments before the Commission. 

Sincereiy, 

y '17 "5/ ,3” 

NORMAN C .  BOEHi-‘l 
Executive Director 

I f  you wish to appeai this issue direct1y to the Commission you 
may do so. However, POST s t a f f  w i i l  be ob1igated to provide the 
Commission with their previous request denials over the past 
eight years .  Therefore, we cannot support your posit ion or 
arguments before the Commission. 

Sincerely, 

y ',7 "’I I. ." 

fikW/Zatfl /7£4At 
NORMAN C. BOEHM 
Executive Director 
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,.----------- Commission on Peace Officer Standards and Training -----------.... 

REGULATIONS 

1005. Minimum Standards for Training (continued) 

1/88 

(3) Every regularly employed and paid as such marshal or deputy 
marshal of a municipal court as defined in Section 830.1 P .c., 
except those participating in a POST-approved field training 
program, shall satisfactorily meet the training standards of the 
Marshals Basic course, PAM, Sect1on D-l-5. The standards may be 
satisfactorily met by successfully completing the training 
requirements of the Basic Course, PAM, Section D-1-3, before 
being assigned duties which include performing specialized 
enforcement or investigative duties. The satisfactory com­
pletion of a certified Bailiff and Civil Process course or a 
Bailiff and Court security Course and a Civil Process course, 
PAM, Section D-1-5, is also required within 12 months from the 
date of appointment as a regularly employed and paid as such 
marshal or deputy marshal of a municipal court. 

(4) Evecy specialized officer, except marshals, deputy marshals, and 
regularly employed and paid as such inspectocs or investigators 
of a district a':torney's office, shall satisfactorily meet the 
training requirements of the Basic course, PAM, section D-1-3, 
within 12 months from the date of appointment as a regularly 
employed specialized peace officer; or for those specialized 
agency peace officers whose primary duties are investigative and 
have not satisfactorily completed the Basic course, the chief 
law enforcement administrator may elect to substitute the satis-
factory completion of the training requirements of the· 
Specialized Basic Investigators course, PAM, section D-1-6 • 

(5) Every limited function peace officer shall satisfacto<ily meet 
the training requirements of the Acrest and Fireacms (P.c. 832) 
coucse; training in the cauying and use of fireacms shall not 
be required when an employing agency prohibits 1 imi ted function 
peace officers the use of firearms. 

( 6 ) Every peace officer listed in paragraphs 
complete the training requirements of Penal 
prior to the exercise of peace officer powers. 

(b) Supervisory course (Required) 

( 1 ) 
code 

(5) shall 
Section 832 

( 1 l Every peace officer promoted, appointed or transferred to a 
first-level supervisory position shall satisfactorily complete a 
certified Supervisory Course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 
such position. 

( 2) Every regular officer who is appointed to a first-level super­
visory position shall attend a certified Supervisory course and 
the officer's jurisdiction may be reimbursed provided that the 
regular officer has been awarded or is eligible for the award of 
the Basic Certificate. 

(3) Every regular officer who will oe appointed within 12 months to 
a first-level supervisory position may attend a certified ·super­
visory course if authorized by the department head, and the 
officer's jurisdiction may be reimbursed following satisfactory 
completion of such training, provided that the officer has been 
awarded or is eligible for award of the Basic Certificate • 
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REGULATIONS 

1005. Minimum Standards for Training (continued) 

(3) Every regularly employed and paid as such marshal or deputy 
marshal of a municipal court as defined in Section 830.1 P.C.. 
except those participating in a POST-approved field training 
program, shall satisfactorily meet the training standards of the 
Marshals Basic Course, PAM, Section 9-1—5. The standards may be 
satisfactorily met by successfully completing the training 
requirements of t h e  Basic Course, P A M ,  Section 0 — 1 - 3 ,  before 
being assigned duties which include performing Specialized 
enforcement or investigative duties. The satisfactory com- 
pletion of a certified Bailiff and Civil Process Course or a 
Bailiff and Court Security Course and a Civil Process Course, 
PAH, Section D-l~5, is also required within 12 months from the 
date of appointment as a regularly employed and paid as such 
marshal or deputy marshal o f  a municipal court. 

(4) Every specialized officer, except marshals, deputy marshals, and 
regularly employed and paid as such inspectors or investigators 
of a district attorney's office, shall satisfactorily meet the 
training requirements of the Basic Course. PAM. Section D-l-J. 
within 12 months from the date of appointment as a regularly 
employed specialized peace officer; or for those specialized 
agency peace officers whose primary duties are investigative and 
have not satisfactorily completed the Basic course. the chief 
law enforcement administrator may elect to substitute the satis- 
factory completion of the training requirements of the' 
Specialized Basic Investigators course, PAM, Section 0-1-6. 

(5) Every limited function peace officer shall satisfactorily meet 
the training requirements of the Arrest and Firearms (P.C. 832 )  
Course: training in the carrying and use of firearms shall not 
be required when a n  employing agency prohibits limited function 
peace officers the use of firearms. 

( 6 )  Every peace officer listed in paragraphs ( 1 )  - ( 5 )  shall 
complete the training requirements of Penal code Section 832 
prior to the exercise of peace officer powers. 

(b) Supervisory Course (Required) 

(1) 'Every peace officer promoted, appointed or transferred to a 
first-level supervisory position shall satisfactorily complete a 
certified Supervisory Course prior to promotion o r  within 12 
months after the initial promotion, appointment or transfer to 
such pasition. 

(2) Every regular officer who is appointed to a first-level super- 
visory position shall attend a certified Supervisory Course and 
the officer‘s jurisdiction may be reimbursed provided that the 
regular officer has been awarded or is eligible for the award of 
the Basic Certificate. 

(3) EVery regular officer who will be appointed within 12 months to 
a first-level supervisory position may attend a certified‘Super— 
visory Course if authorized b y  t h e  department head, and the  
officer's jurisdiction may be reimbursed following satisfactory 
completion of such training, provided that the officer has been 
awarded or is eligible for award of the Basic Certificate. 
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1005. Minimum Standards for Training (continued) 

(3) Every regularly employed and paid as such marshal or deputy 
marshal of a municipal court as defined in Section 830.1 P.C., 
except those participating in a POST~approved field training 
program, shall satisfactorily meet the training standards of the 
Marshals Basic Course, PAM, Section 9-1-5. The standards may be 
satisfactorily met by successfully completing the training 
requirements of t h e  Basic course, PAM, Section 0-1-3, before 
being assigned duties which include performing specialized 
enforcement or investigative duties. The satisfactory com- 
pletion of a certified Bailiff and civil Process Course or a 
Bailiff and Court Security Course and a Civil Process Course, 
PAH, Section D-l—S, is also required within 12 months from the 
date of appointment as a regularly employed and paid as such 
marshal or deputy marshal of a municipal court. 

(4) Every specialized officer, except marshals, deputy marshals, and 
regularly employed and paid as such inspectors or investigators 
of a district attorney‘s office, shall satisfactorily meet the 
training requirements of the Basic Course, PAM, Section D-l-J. 
within 12 months from the date of appointment as a regularly 
employed specialized peace officer; or for those specialized 
agency peace officers whose primary duties are investigative and 
have not satisfactorily completed the Basic course, the chief 
law enforcement administrator may elect to substitute the satis- 
factory completion of the training requirements of the' 
Specialized Basic Investigators course, PAM, Section D-1~6. 

(5) Every limited function peace officer shall satisfactorily meet 
the training requirements of the Arrest and Firearms (P.C. 832) 
Course; training in the carrying and use of firearms shall not 
be required when an employing agency prohibits limited function 
peace officers the use of firearms. 

(6) Every peace officer listed in paragraphs ( 1 )  - ( 5 )  shall 
complete the training requirements of Penal Code Section 832 
prior to the exercise of peace officer powers. 

(b) Supervisory Course (Required) 

(1) 'Every peace officer promoted, appointed or transferred to a 
first-level supervisory position shall satisfactorily complete a 
certified Supervisory Course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 
such position. 

(2) Every regular officer who is appointed to a first-level super- 
visory position shall attend a certified Supervisory Course and 
the officer's jurisdiction may be reimbursed provided that the 
regular officer has been awarded o r  is eligible for the award of 
the Basic Certificate. 

(3) Every regular officer who will be appointed within 12 months to 
a first-level supervisory position may attend a certified‘Supere 
visory course if authorized b y  the department head, and the 
officer's jurisdiction may be reimbursed following satisfactory 
completion of such training, provided that the officer has been 
awarded or is eligible for award of the Basic Certificate. 
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( 4) Every regular officer who is assigned to a quasi-supervisory 
position may attend a certified Supervisory course if authorized 
by the department head and the officer's jurisdtction may be 
reimbursed following satisfactory completion of such training, 
provided that the officer has been awarded or is eligible for 
award of the Basic certificate. 

(5) Requirements for the Supervisory Course are set forth in the 
POST Administrative Manual, Section D-3. 

lc) Management Course (Required) 

Ill Every peace officer promoted, appointed or transferred to a 
middle management position shall satisfactorily complete a 
certified ~anagement course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 
such position. 

(2) Every regular officer who is appointed to a middle management or 
higher position shall attend a certified Management course and 
the jurisdiction may be reimbursed, provided the officer has 
satisfactorily completed the training requirements of the 
Supervisory course. 

(3) Every regular officer who will be appointed within 12 months to 
a middle management or higher position may attend a certified 
Management course if authorized by the department head, and the 
officer's jurisdiction may be reimbursed following satisfactory 
completion of such training, provided that the officer has 
satisfactorily completed the training requirements of the 
supervisory course. 

( 4) Every regular officer who is ·assigned to a first-level super­
visory position may attend a certified Management course if 
authorized by the department head, and the officer's juris­
diction may be reimbursed following satisfactory completion of 
such training, provided that the offi~er has sattsfactorily 
completed the training requirements of the Supervisory Course. 

(5) Requirements for the Management Course are set forth in the POST 
Administrative Manual, Section D-4. 

(d) continuing Professional Training (Required) 

( 1 ) every peace officer below the rank of first-level middle 
management position as defined in Section lOOl(pl shall 
sat isfactor ill' complete the Advanced Officer Course of 24 or 
more hours at least once every two years after completion of the 
Basic Course. 

(2) The above requirement may be met by satisfactory completion of 
an accumulation of certified Technical course totaling 24 or 
more hours, or satisfactory completion of an alternative method 
of compliance as determined by the commission. In addition to 
the above methods of compliance, supervisors may also satisfy 
the requirement by completing Supervisory or Management Training 
courses. 
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(4) 

(5) 

Every regular officer who is assigned to a quasi—supervisory 
position may attend a certified Supervisory course if authorized 
by the department head and the officer's jurisdiction may be 
reimbursed following satisfactory completion of such training, 
provided that the officer has been awarded or is eligible for 
award of the Basic Certificate. 

Requirements for the Supervisory Course are set forth in the 
POST Administrative Manual, Section 9—]. 

Management Course (Required) 

(1) 

(2) 

(3) 

{4) 

(5} 

Every peace officer promoted, appointed or transferred to a 
middle management position shall satisfactorily complete a 
certified Management Course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 
such position. 

Every regular officer who is appointed t o  a middle management or 
higher position shall attend a certified Management Course and 
the jurisdiction may be reimbursed, provided the officer has 
satisfactorily completed the training requirements of the 
Supervisory Course. 

Every regular officer who will be appointed within 12 months to 
a middle management or higher position may attend a certified 
Management course if authorized by the department head, and the 
officer's jurisdiction may be reimbursed following satisfactory 
completion of such training. provided that the officer has 
satisfactorily completed the training requirements of the 
Supervisory Course. 

Every regular officer who is assigned t o  a first—level super— 
visory position may attend a certified Management Course if 
authorized by the department head, and the officer's juris- 
diction may be reimbursed following satisfactory completion o f  
such training, provided that the officer has satisfactorily 
completed the training requirements of the Supervisory Course. 

Requirements for t h e  Management Course a r e  set forth in t h e  POST 
Administrative Manual, Section D - 4 .  

Continuing Professional Training (Required) 

(1) 

(2) 

Every peace officer below the rank of first-level middle 
management position as defined in Section lDOltp) shall 
satisfactorily complete the Advanced Officer Course of 24 -or 
more hours at least once every two years after completion of the 
Basic Course. . 

The above requirement may be met by satisfactory completion of 
an accumulation of certified Technical Course totaling 24 or 
more hours, or satisfactory cempletion of an alternative method 
of compliance as determined by the Commission. In addition to 
the above methods of compliance, supervisors may also satisfy 
the requirement by completing Supervisory or Management Training 
Courses. 
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(4) 

(5) 

E v e r y  regular office: who is assigned to a quasi-supervisory 
position may attend a certified Supervisory Course if authorized 
by the department head and the officer's jurisdiction may be 
reimbursed following satisfactory completion of such training, 
provided that the officer has been awarded or is eligible for 
award of the Basic certificate. 

Requirements for the Supervisory Course are set forth in the 
POST Administrative Manual, Section 9-3. 

Management Course (Required) 

(1) 

(2) 

(3) 

(4) 

(5) 

Every peace officer promoted, appointed or transferred to a 
middle management position shall satisfactorily complete a 
certified Management Course prior to promotion or within 12 
months after the initial promotion, appointment or transfer to 
such position. 

Every regular officer who is appointed to a middle management or 
higher position shall attend a certified Management Course and 
the jurisdiction may be reimbursed, provided the officer has 
satisfactorily completed the training requirements of the 
Supervisory course. 

Every regular officer who will be appointed within 12 months to 
a middle management or higher position may attend a certified 
Management Course if authorized by the department head, and the 
officer's jurisdiction may be reimbursed following satisfactory 
completion of such training, provided that the officer has 
satisfactorily completed the training requirements of the 
Supervisory Course. 

Every regular officer who is assigned to a first-level super- 
visory position may attend a certified Management Course if 
authorized by the department head, and the officer's juris- 
diction may be reimbursed following satisfactory completion o f  
such training, provided that the officer has satisfactorily 
completed the training requirements of the Supervisory Course. 

Requirements for the Management Course are set forth in the POST 
Administrative Manual, Section 0 - 4 .  

Continuing Professional Training (Required) 

(1) 

(2) 

Every peace officer below the rank of first-level middle 
management position as defined in Section 1001(p) shall 
satisfactorily complete the Advanced officer Course of 24 ~or 
more hours at least once every two years after completion of the 
Basic Course. - 

The above requirement may be met by satisfactory completion of 
a n  accumulation o f  certified Technical Course totaling 24 o r  
more hours, or satisfactory completion of an alternative method 
of compliance as determined by the Commission. In addition to 
the above methods of compliance, supervisors may also satisfy 
the requirement by completing Supervisory or Management Training 
Courses. 
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COMMISSION PROCEDURE F-l 

• l-6. The Reqular or Specialized Intermediate certificate (continued) 

Minimum Training Points 
Required 15 30 45 

Minimum Education Points ASSOCiate Baccalaureate 
or Degree Required 15 30 45 Degree Degree 

Years of ~aw Enforcement 
Experience Required 8 6 4 4 2 

l-7. The Regular or Specialized Advanced certificate: In addition 
requirements set forth ln paragraphs l-2, l-3 and 1-4, the applicant 

to the 
for the 

award of the Regular or Specialized Advanced certificate must: 

a. Possess or be eligible to possess an Intermediate certificate; and 

b. Satisfy the appropriate Basic course training requirement and have 
acquired the training and education points and/or the college degree 
designated and the prescribed years of law enforcement experience in 
one of the following combinations: 

Minimum Training Points 
Required 30 45 

Minimum Education E'Oints Associate Baccalaureate Master 
or Degree Required 30 45 Degree Degree Degree 

Years of ~aw Enforcement 
Experience Required 12 9 9 6 4 

l-8. The Regular or Specialized Supervisory Certificate: In addition to the 
requirements set forth in paragraphs l-2, 1-3 and l-4, the applicant for the 
award of the Regular or Specialized Supervisory certificate must: 

a. Possess or be eligible to possess the Intermediate certificate; and 

b. Have no less than 60 college semester units awarded by an accredited 
college: and 

c. Satisfactorily meet the training requirement of the supervisory 
course; and 

d. Have served satisfactorily far a period of two years as a first-line 
supervisor, middle manager, assistant department head, or department 
head as defined, respectively, in Sections 1001 (k), (p), (d), and 
(i) of the Regulations. 

The certificate shall include the applicant's name, official title, and name 
of employing jurisdiction or agency . 
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1-6. The Regular or specialized Intermediate Certificate (continued) 

Minimum Training Points 
Required . 15 30 45 

Minimum Education Points associate Baccalaureate 
or Degree Required 15 30 45 Degree Degree 

Years of Law Enforcement 
Experience Required 8 6 4 4 2 

1-7 .  The Re ular or S ecialized Advanced Certificate: In addition to the 
requirements set Eortfi in paragraphs I-z, I-3 and 1 - 4 ,  the applicant for the 
award of the Regular or Specialized Advanced Certificate must: 

a. Possess or be eligible to possess an Intermediate Certificate; and 

b. Satisfy the apprOpriate Basic Course training requirement and have 
acquired the training and education points and/or the college degree 
designated and the prescribed years of law enforcement experience in 
one of the following combinations: 

Minimum Training 9oints 
Required 30 45 

Minimum Education Points Associate Baccalaureate Master 
or Degree Required 30 45 Degree Degree Degree 

Years of Law Enforcement 
Experience Required 12 9 9 6 4 

1-8. T h e  Regular o r  Specialized Supervisory Certificate: In addition to the 
requirements set forth in paragraphs 1 - 2 ,  1—3 and 1 - 4 ,  the applicant for the 
award of the Regular or Specialized Supervisory Certificate must: 

a. Possess or be eligible to possess the Intermediate Certificate; and 

b. Have no less than 60 college semester units awarded by an accredited 
college: and 

c. Satisfactorily meet t h e  training requirement of t h e  supervisory 
Course; and 

d. Have served satisfactorily for a period of two years as a fiirst-line 
supervisor, middle manager, assistant department head, or department 
head as defined, respectively, in Sections 1001 (k), (p). (d). and 
(i) of the Regulations. 

The certificate shall include the applicant's name, official title. and name 
of employing jurisdiction or agency. 

L ' 2 
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1-6. The Regular or Specialized Intermediate Centificate (continued) 

Minimum Training Points 
Required . 15 30 45 

Minimum Education Points associate Baccalaureate 
or Degree Required 15 30 45 Degree Degree 

Years of Law Enforcement 
Experience Required 8 6 4 4 2 

1-7 .  The Re ular or s ecialized Advanced Certificate: In addition to the 
requiremenEs set forth in paragraphs I-i, I-3 and I-z, the applicant for the 
award of the Regular or Specialized Advanced Certificate must: 

a. Possess or be eligible to possess an Intermediate Certificate; and 

b. Satisfy the appropriate Basic Course training requirement and have 
acquired the training and education points and/or the college degree 
designated and the prescribed years of law enforcement experience in 
one of the following combinations: 

Minimum Training Points 
Required 30 45 

Minimum Education Points Associate Baccalaureate Master 
or Degree Required 30 45 Degree Degree Degree 

Years of Law Enforcement 
Experience Required 12 9 9 6 4 

1 - 8 .  The Regular or Specialized Supervisory Certificate: In addition to the 
requirements set forth in paragraphs 1—2, 1—3 and 1-4, the applicant for the 
award of the Regular or Specialized Supervisory Certificate must: 

a. Possess or be eligible to possess the Intermediate Certificate; and 

b. Have no less than 60 college semester units awarded by an accredited 
college: and 

c. Satisfactorily meet the training requirement of the supervisory 
Course; and 

d. Have served satisfactorily for a period of two years as a first-line 
supervisor, middle manager, assistant department head, or department 
head as defined, respectively, in Sections 1 0 0 1  (k), (p), (d), and 
(i) of the Regulations. 

The certificate shall include the applicant's name, official title. and name 
of employing jurisdiction or agency. 
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l-9. The Regular or specialized Management certificate: In addition to the 
requirements set forth 1n paragraphs, l-2, l-3 and l-4, the applicant for the 
award of the Regular or Specialized Management Certificate must: 

a. Possess or be eligible to possess the Advanced Certificate, and 

b. Have no less than 60 college semester units awarded by an accredited 
college and; 

c, satisfactorily meet the training requirement of the Management 
Course: and 

d. Have served satisfactorily for a period of two years as a middle 
manager, assistant department head, or department head as defined, 
respectively, in Sections 1001 (p), (d), and (i) of the Regulations. 

The certificate shall include the applicant's name, official title and name of 
employing jurisdiction or. agency. 'flhen a holder of a Management certificate 
transfers as an assistant department head or middle manager to another juris­
diction, a new certificate may be issued upon request, as provided for in PAM, 
Section F-3, displaying ~he name of the new jurisdiction. 

1-10. The Regular or Specialized Executive certificate: In addition to the 
requirements set forth in paragraphs 1-2, 1-3 and 1-4, the applicant for the 
award of the Regular or Specialized Executive certificate must: 

a. Possess or be eligible to possess the Advanced certificate; and 

b. Have no less than 60 college semester units awarded by an accredited 
college; and 

c. Satisfactorily meet the training requirements of the Executive 
Development course; and 

d, Have served satisfactorily for a period of two years as a department 
head as defined in Section 1001 (i) of the Regulations. 

The certificate shall include the applicant's name, official title and name of 
employing jurisdiction. When a holder of an Executive certificate transfers 
as a department head to another jurisdiction, a new certificate may be issued 
upon request, as provided for in PAM Section F-3, displaying the name of the 
new jurisdiction. 
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l~9. The Re ular or s ecialized Mana ement Certificate: In addition to the 
requirements set forth in paragraphs, 1-2, I-3 and 1-1, the applicant for the 
award of the Regular or Specialized Management Certificate must: 

a. Possess or be eligible to possess the Advanced Certificate: and 

b. Have no less than 60 college semester units awarded by an accredited 
college and; 

c. Satisfactorily meet the training requirement of the Management 
Course; and 

d. have served satisfactorily for a period of two years as a middle 
manager, assistant department head, or department head as defined, 
respectively, in Sections 1001 (p), (d), and (i) of the Regulations. 

The certificate shall include the applicant's name, official title and name of 
employing jurisdiction or agency. When a holder of a management certificate 
transfers as an assistant department head or middle manager to another juris- 
diction, a new certificate may be issued upon request, as provided for in PAM. 
Section F—3, displaying the name of the new jurisdiction. 

1—10. The Regular or Specialized Executive Certificate: In addition to the 
requirements set forth in paragraphs 1-2, 1-3 and 1-4, the applicant for the 
award of the Regular or Specialized executive Certificate must: 

a. Passess or  b e  eligible t o  possess t h e  Advanced Certificate; and 

b. Have no less than 60 college semester units awarded by an accredited 
college; and 

c. Satisfactorily meet the training requirements of the Executive 
Development Course; and 

d. Have served satisfactorily for a period of two years as a department 
head as defined in Section 1001 (i) of the Regulations. 

The certificate shall include the applicant's name, official title and name of 
employing jurisdiction. When a holder of an Executive Certificate transfers 
as a department head to another jurisdiction, a new certificate may be issued 
upon request, as provided for in PAM Section 3—3, displaying the name of the 
new jurisdiction. 
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1—9. The Re ular or s ecialized Hana ement Certificate: In addition to the 
requirements set forth in paragraphs, 1-2, I-3 and I-z, the applicant for the 
award of the Regular or Specialized Management Certificate must: 

a. Possess or be eligible to possess the Advanced Certificate; and 

b. Have no less than 60 college semester units awarded by an accredited 
college and; 

c. satisfactorily meet the training requirement of the Management 
Course; and 

d. have served satisfactorily for a period of two years as a middle 
manager, assistant department head, or department head as defined, 
respectively, in Sections 1001  (p), (d), and (i) of the Regulations. 

The certificate shall include the applicant's name, official title and name of 
employing jurisdiction or agency. When a holder of a management Certificate 
transfers as an assistant department head or middle manager to another juris- 
diction, a new certificate may be issued upon request, as provided for in PAH: 
Section F—3, displaying the name of the new jurisdiction. 

1-10. The Regular or Specialized Executive Certificate: In addition to the 
requirements set forth in paragraphs 1-2, 1-3 and 1-4, the applicant for the 
award of the Regular or Specialized Executive certificate must: 

a. Possess or be eligible to possess the Advanced Certificate; and 

b. Have no less than 60 college semester units awarded by an accredited 
college: and 

c. Satisfactorily meet the training requirements of the Executive 
Development Course; and 

6. Have served satisfactorily for a period of two years as a department 
head as defined in Section 1001 (i) of the Regulations. 

The certificate shall include the applicant's name, official title and name of 
employing jurisdiction. When a holder of an Executive Certificate transfers 
as a department head to another jurisdiction, a new certificate may be issued 
upon request, as provided for in PAH Section F~3, displaying the name of the 
new jurisdiction. 
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Issue 

Should the Commission include in its Regulations and Procedures 
minimum selection and training standards for appointed Constables 
and Deputy Constables to accommodate a recent change in Penal 
Code Section 832.4. 

Background 

Effective January 1, 1988, P.C. 832.4 was revised to require 
that all P.C. 830.1 peace officers (except sheriffs, elected 
marshals and elected constables) hired after that date acquire 
the POST Basic Certificate within 24 months as a condition of • 
retaining peace officer powers after that time (see Attachment 
A) . 

Previously this statute applied only to deputy sheriffs, city 
police officers and police officers of districts. Marshals, 
constables and district attorney investigators are subject to 
this requirement for the first time. 

A memorandum was mailed on June 28, 1988 to all Justice Court 
Judges, County Boards of Supervisors, and Constables to acquaint 
them with this issue and to advise them that the subject of 
minimum selection and training standards for constables would be 
addressed by the Commission (see Attachment B) • 

Constables do not currently participate in the POST Regular or 
Specialized programs. Therefore, no selection and training 
standards exist for constables upon which to determine issuance 
of the Basic Certificate as required by P.C. 832.4. 

Constable positions are similar to municipal court marshal 
positions, except constables work in Justice Court Districts. 

• There are 46 Constable offices in the state. Forty are elected 
officials, two are appointed and four offices are serviced by 
other agencies. Also, within the 42 offices which are staffed by 
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In the space provided below. briefly describe me ISSUE. BACKGROUND. ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

I ssue 

Should the Commission include in i ts  Regulations and Procedures 
minimum selection and training standards for appointed Constables 
and Deputy Constables to accommodate a recent change in Penal 
Code Section 8 3 2 . 4 .  

Background 

Effect ive  January 1 ,  1988, P . C .  832.4 was revised to require 
that a l l  P . C .  830.1 peace of f icers  (except sher i f fs ,  elected 
marshals and elected constables) hired a f te r  that date acquire 
the POST Basic Certificate within 24 months as a condition of 
retaining peace off icer powers after  that time ( s e e  Attachment 
A ) .  

Previously this statute applied only to deputy sheri f fs ,  city 
police off icers and police of f icers  o f  districts. Marshals, 
constables and distr ict  attorney investigators are subject to 
this requirement for the f i rst  time. 

A memorandum was mailed on June 2 8 ,  1988 to a l l  Justice Court 
Judges, County Boards of  Supervisors, and Constables to acquaint 
them with this issue and to advise them that the subject o f  
minimum selection and training standards for constables would be 
addressed by the Commission (see Attachment B ) .  

Constables do not currently participate in the POST Regular or 
Specialized programs. Therefore, no selection and training 
standards exist  for constables upon which to determine issuance 
of the Basic Certificate a s  required by P . C .  8 3 2 . 4 .  

Constable positions are similar to municipal court marshal 
positions, except constables work in Justice Court Distr icts.  
There are 46 Constable o f f ices  in the state. Forty are elected 
off ic ials,  two are appointed and four off ices are serviced by 
other agencies. Also,  within the 42 off ices which are staf fed by 
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In the space provided below. briefly describe the ISSUE. BACKGROUND. ANALYSIS. and RECOMMENDATION. Use additional sheets if required. 

Issue 

Should the Commission include in i ts  Regulations and Procedures 
minimum selection and training standards for appointed Constables 
and Deputy Constables to accommodate a recent change in Penal 
Code Section 832.4. 

Background 

Effective January 1 ,  1988, P . C .  832.4 was revised to require 
that al l  P . C .  830.1 peace of f icers  (except  sher i f fs ,  elected 
marshals and elected constables) hired af ter  that date acquire 
the POST Basic Certificate within 24 months a s  a condition of 
retaining peace off icer powers after that time (see  Attachment 
A ) .  

Previously this statute applied only to  deputy sheriffs,  city 
police officers and police off icers o f  districts. Marshals, 
constables and district attorney investigators are subject to 
this requirement for the f i rst  time. 

A memorandum was mailed on June 2 8 ,  1988 to a l l  Justice Court 
Judges, County Boards of  Supervisors, and Constables to acquaint 
them with this issue and to advise them that the subject o f  
minimum selection and training standards for constables would be 
addressed by the Commission (see  Attachment B ) .  

Constables do not currently participate in the POST Regular or 
Specialized programs. Therefore, no selection and training 
standards exist for constables upon which to determine issuance 
of the Basic Certificate as required by P .C .  832.4. 

Constable positions are similar to municipal court marshal 
positions, except constables work in'Justice Court Districts. 
There are 46 Constable of f ices in the state. Forty are elected 
off icials,  two are appointed and four off ices are serviced by 
other agencies. Also, within the 42 offices which are staffed by 
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constables, there are 14 Deputy Constable positions. 

Analysis 

Each appointed Constable or Deputy Constable hired after January 
1, 1988, must acquire a Basic Certificate within 24 months to 
retain peace officer powers. The Commission must award the 
certificates to qualifying individuals even though their 
employing agencies do not participate in the POST program. 

Fundamental requirements for certificate awards are satisfaction 
of selection and training standards established by the 
Commission. Past Commission practice has been to apply the same 
selection standards to all pea.ce officer groups. However, 
different basic training requirements have been set in the past 
for different peace officer groups depending on the entry level 
tasks performed by officers in the groups. Therefore, before 
awarding basic certificates to Constables, the Commission needs 
to determine the selection standards and basic training 
requirement for Constables. 

In the current array of entry level POST training, a Basic 
Marshals Course is required for marshals; a Basic D.A. 
Investigator Course is required for District Attorney 
Investigators; a Basic Specialized Investigator Course is 
required for other state and local investigators; and all other 

• ':' 

peace officers in the program are required to complete the •. 
Regular Basic Course. 

There are several options available as to which basic training 
is appropriate for Constables. Options include: 

1. Require the Regular Basic Course 

This option would provide availability of training 
statewide on a year-round basis, but the curriculum 
is primarily designed for entry level field peace 
officer duties and not court security/bailiff duties. 

2. Require the Marshals Course 

3. 

This option provides appropriate curriculum, but is 
ultimately more lengthy than the minimum requirement 
for police officers or deputy sheriffs. The Commission 
adopted a 446-hour Marshals Basic Course, but because 
of the limited number of interested students, and the 
desires of the marshals statewide, the course was never 
certified and presented. The marshals use an optional 
tra'ining track, which is the Regular Basic Course plus 
completion of 80 hours of bailiff, civil process and 
court security courses. 

Develop a Constables Course • 

constables, there are 14 Deputy Constable positions. 
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Investigator Course is required for District Attorney 
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1. Require the Regular Basic Course 
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statewide on a year-round basis, but the curriculum 
is primarily designed for entry level field peace 
officer duties and not court security/bailiff duties. 

2. Require the Marshals Course 

This option provides appropriate curriculum, but is 
ultimately more lengthy than the minimum requirement 
'for police officers or deputy sheriffs. The Commission 
adopted a 446-hour Marshals Basic Course, but because 
of the limited number of interested students, and the 
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completion of 80 hours of bailiff, civil process and 
court security courses. 
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1, 1988, must acquire a Basic Certificate within 24 months to 
retain peace officer powers. The Commission must award the 
certificates to qualifying individuals even though their 
employing agencies do not participate in the POST program. 

Fundamental requirements for certificate awards are satisfaction 
of selection and training standards established by the 
Commission. Past Commission practice has been to apply the same 
selection standards to all peace officer groups. However, 
different basic training requirements have been set in the past 
for different peace officer groups depending on the entry level 
tasks performed by officers in the groups. Therefore, before 
awarding basic certificates to Constables, the Commission needs 
to determine the selection standards and basic training 
requirement for Constables. 

In the current array of entry level POST training, a Basic 
Marshals Course is required for marshals; a Basic D.A. 
Investigator Course is required for District Attorney 
Investigators; a Basic Specialized Investigator Course is 
required for other state and local investigators; and all other 
peace officers in the program are required to complete the . 
Regular Basic Course . . 

There are several options available as to which basic training 
is appropriate for Constables. Options include: 

1. Require the Regular Basic Course 

This option would provide availability of training 
statewide on a year-round basis, but the curriculum 
is primarily designed for entry level field peace 
officer duties and not court security/bailiff duties. 

2. Require the Marshals Course 

This option provides appropriate curriculum, but is 
ultimately more lengthy than the minimum requirement 
‘for police officers or deputy sheriffs. The Commission 
adopted a 446-hour Marshals Basic Course, but because 
of the limited number of interested students, and the 
desires of the marshals statewide, the course was never 
certified and presented. The marshals use an optional 
training track, which is the Regular Basic Course plus 
completion of 80 hours of bailiff, civil process and 
court security courses. 
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4. 

This option does not appear feasible as there are not 
enough Constables hired statewide within any one year 
(about five) to warrant development and presention of 
one class per year. 

Adopt the P.C. 832 course 

Another option would be to declare the P.C. 832 
Course (Arrest and Firearms) the minimum training for 
Constables to obtain a certificate under P.C.832.4. 
This course was imposed on all peace officers in 
California in 1972 by the legislature. This option 
would not be establishing a new POST requirement, but 
would only indicate the course as a minimum level of 
training to obtain a "POST constable Certificate". A 
Specialized-Basic Certificate could be issued to 
Constables who have completed the P.C. 832 Course, and 
a Regular Basic Certificate to those who have completed 
the Regular Basic Course. 

There are two options available as to which minimu~ selection 
standards are appropriate for Constables. Options include: 

1 

2. 

Government Code Sections 1029-1031.5, which includes 
citizenship, over 18 years, no felony convictions, 
throrough background investigation, high school or GED, 
and medical and psychological evaluation by a licensed 
professional . 

POST Regulation 1002 standards, which includes all the 
same requirements as the Government Code, plus the POST 
reading and writing exam for persons who have not 
graduated from a Basic Course, and the psychological 
exam as specified by POST. 

In considering the matter of certificate standards for appointed 
Constables and Deputy Constables, there is a need to bear in mind 
the following issues: 

1. Legislative intent to upgrade or provide assurance 
that minimum standards are met by Constables, and, 

2. Standards that exceed existing statatory requirements 
may generate claims for POTF payment of all local costs 
incurred in meeting requirements that exceed those 
included in current law or Regulations (SB 90). 

In considering these issues, attention must also be devoted to 
reasonableness of standards as they relate to requirements of the 
Constable's job, fairness as it relates to imposition of new 
costs for local employers of Constables, and professionalism as 
it relates to meeting the interests and needs of Const~bles in 
improving their standards and effectiveness. Based on these 
considerations, it is proposed that the Commission: 
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1. Establish the P.C. 832 (40 hour) Course as the minimum 
training standard. 

2. Recommend, but not require, that in addition to the 
P.C. 832 Course, they attend the same training as 
marshals. 

3. Establish existing Government Code Sections 1029 to 
1031.5 as the minimum selection standards. 

4. Recommend, but not require, that PAM Procedures c-1 and 
c-2 be used as guides to conduct an applicant's 
background investigation and medical and psychological 
testing. 

5. Award the Specialized Basic Certificate to those who 
complete the P.C. 832 Course, and the Regular 
Basic Certificate to those who complete the Regular 
Basic Course. 

Changes in Regulation 1005 and 
implement the above proposals. 
in Attachments C and D. 

Recommendation 

Procedure F-1 are necessary to 
Proposed revisions are included 

• 

Set a public hearing for January 1989 to amend the indicated • 
Regulations and Procedures to issue Basic Certificates to 
appointed Constables and Deputy Constables, as required by P.C. 
832.4, using the criteria described in this report. 

• 

Establish the P.C. 832 (40 hour) Course as the minimum 
training standard. 

Recommend, but not require, that in addition to the 
P.C. 832 Course, they attend the same training as 
marshals. ’ 

Establish existing Government Code Sections 1029 to 
1031.5 as the minimum selection standards. 

Recommend, but not require, that PAM Procedures C-1 and 
C-2 be used as guides to conduct an applicant's 
background investigation and medical and psychological 
testing. 

Award the Specialized Basic Certificate to those who 
complete the P.C. 832 Course, and the Regular 
Basic Certificate to those who complete the Regular 
Basic Course. 

Changes in Regulation 1005 and Procedure F-l are necessary to 
implement the above proposals. Proposed revisions are included 
in Attachments C and D. 
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Regulations and Procedures to issue Basic Certificates to 
appointed Constables and Deputy Constables, as required by P.C. 
832.4, using the criteria described in this report. 

1. Establish the P.C. 832 (40 hour) Course as the minimum 
training standard. 

2. Recommend, but not require, that in addition to the 
P.C. 832 Course, they attend the same training as 
marshals. ' 

3. Establish existing Government Code Sections 1029 to 
1031.5 as the minimum selection standards. 

4. Recommend, but not require, that PAM Procedures C-1 and 
C-2 be used as guides to conduct an applicant's 
background investigation and medical and psychological 
testing. 

5. Award the Specialized Basic Certificate to those who 
complete the P.C. 832 Course, and the Regular 
Basic Certificate to those who complete the Regular 
Basic Course. 

Changes in Regulation 1005 and Procedure F-l are necessary to 
implement the above proposals. Proposed revisions are included 
in Attachments C and D. 

Recommendation 

Set a public hearing for January 1989 to amend the indicated 
Regulations and Procedures to issue Basic Certificates to 
appointed Constables and Deputy Constables, as required by P.C. 
832.4, using the criteria described in this report. 
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Penal Oode Section 832.4 

§ 832.4. St8ndanll and tnllliq, bMic: certificate for 
eertaia peace orncen; eaaployllltDt after Ju. 1, 
19741 employment lifter Ju. 1, 1988 

(a) Any undersheriff or deputy sheriff of a county, any 
policeman of a city, and any policcmo of a district 
authorized by statute to maintain a police department, 
who is lint employed after January I, 1974, and is 
responsible for the prevention and detection of crime and 
the general enforcement of the criminal laws or this state, 
shall obtain the basic certif>cate issued by the Commis­
sion on Peace Officer Standards and Training within 18 
months of his employment in order to continue to 
exercise the powers of a peace officer after the expiration 
of such IS-month period . 

(b) Every peace officer listed in subdivision (a) of 
Section 330.1, except a sheriff. elected constable, or 
elected ma!'shal, who is employed after January I, 1988, 
shaH obtnin the basic certificate issued by the Commis­
sion on Peace Officer Standards and Training upon 
completion of probation, but in no case later than 24 
months after his or her employment, in order to continUe 
to exercise the powers of a peace officer after the 
expiration of the 24-month period. 

In those cases where the probationary period estab­
lished by the employing agency is 24 months, the peace 
officers described in this subdivision may continue to 
exercise the powers of a peace oflicer for an additional 
three-month period to allow for the processing of the 
certification application. (Added by Stats.1973. c. 478. 
§ 1. Amended byStats-1974, c. 1006. § 3: Stats./980, c. 
1340. § 23: Stars. 1981. c. 843. § 1.) 

Attachment A 

Penal Code Section 832.4 

§832.4. Standards and training, haste certificate [or 
certain Me omeen; employment after Jan. 1, 
1914; employment after Jan. 1. 1988 

(a) Any undersherifl' or deputy sheriff of a county, any 
policeman of a city. and any policeman of a district 
authorized by statute to maintain a police department. 
who is first employed after January l ,  1974. and is 
responsible for the prevention and detection of crime and 
the general enforcement of the criminal laws of this state. 
shall obtain the basic certificate issued by the Commis- 
sion on Peace Officer Standards and Training within l8 
months of his employment in order to continue to 
exercise the powers of a peace officer after the expiration 
of such 18—month period. 

(b) Every peace other listed in subdivision (a)  of 
Section 830.1. except a sherill'. elected constable. or 
elected marshal, who is employed after January 1. I988. 
shall obtain the basic certificate issued by the Commis- 
sion on Peace Officer Standards and Training upon 
completion of probation. but in no case later than 2_4 
months after his or her employment, in order to continue 
to exercise the powers of a peace officer after the 
expiration of the 24-month period. 

in  those cases where the probationary period estab- 
lished by the employing agency is 24 months. the peace 
ofl'lcers described in this subdivision may continue to 
exercise the powers of a peace officer for an additional 
three-month period to allow for the processing of the 
certification application. (Added by Sratsl973, c. 478. 
f I. Amended by 5:411:19". c. 1006. § 3.- Sraulm. c. 
[340. § 23; Statsl987. e. 843. § 1.) 
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Penal Code Section 832.4 

5 832.4. S W  and trailing, hale certificate for 
certain peace omeers; employment me: Jan. 1, 
1974s employment after Jan. I. 1938 

(a) Any undersherifi'or deputy sheriff of a county, any 
policeman of a city. and any policeman of a district 
authorized by statute to maintain a police department. 
who is first employed after January 1, 1974. and is 
responsible for the prevention and detection of crime and 
the generat enforcement of the criminal laws of this state. 
shall obtain the basic certificate issued by the Commis- 
sion on Peace Officer Standards and Training within 18 
months of his employment in order to continue to 
exercise the powers of a peace officer after the expiration 
of such 18—month period. 

(b) Every peace officer listed in subdivision (a) of 
Section 830.l. except a sheriff. elected constable. or 
elected marshal. who is employed after January I. 1988. 
shall obtain the basic certificate issued by the Commis- 
sion on Peace Officer Standards and Training upOn 
completion of probation. but in no case later than 24 
months after his or her employment. in order to continue 
to exercise the powers of a peace officer after the 
expiration of the 24-month period. 

In those cases where the probationary period estab- 
lished by the employing agency is 24 months, the peace 
officers described in this subdivision may continue to 
exercise the powers of a peace officer for an additional 
three-month period to allow for the processing of the 
certification application. (Added by 5:03.197}, c. 478. 
§ 1. Amended by Statel974. c. 1006. § 3: Stars. 1980. c. 
1340. § 23: Stats1987. c. 843. f 1.) 
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_... .._.._..3 li. 



~orCAt..IFbi"fNIA. GEORGE OEUKMEJIA.N OoNrnor 

DEPARTMENT OF JUSTICE JOHN K. VAN OE KAMP,AtiO,.,. GMorel 

-8. ·­• 

• 

• 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
1601 ALHAMBRA BOULEVAAO 
SACRAMENTO, CALIFORNIA 95816·7003 

To: Justice Court Judges 

June 29, 1988 

Chairpersons, County Boards of Supervisors 
Constables 

4 -~ ~n£1u,~ /.JtJeL 
1f~C .. BDEHM From: 
Executive Director 

Subject: POST Certificate Requirements for Constables and Deputy 
Constables 

A recent amendment to Penal Code Section 832.4 requires 
Constables (except elected Constables) and Deputy Constables 
employed after January 1, 1988, to obtain a Basic Certificate 
issued by the Commission on Peace Officer Standards and Training 
(POST) within 24 months of their date of employment. The new law 
does not affect Constables or Deputy Constables employed prior to 
that date. Failure to obtain the POST Basic Certificate within 
the 24-month period precludes the affected individuals from 
continuing to exercise peace officer powers . 

The POST Commission, in order to implement the new law, must 
determine the minimum selection and training standards for 
Constables. These standards will be discussed by the Commission 
on November 3, 1988, at their meeting to be held at the Capitol 
Plaza Holiday Inn, Sacramento. The meeting will begin at 10 a.m. 
A formal public hearing to adopt such standards may be scheduled 
for the January 1989 Commission meeting. Standards ultimately 
approved will be applicable to all appointed Constables and 
Deputy Constables, for purposes of certificate awards, who were 
appointed after January 1, 1988. 

Preliminary information collected by POST indicates that the 
Constable's duties and responsibilities are very similar to 
those performed by Marshals. The current Commission requirement 
for Marshals participating in the POST program includes the 
selection ·standards specified in Government Code Sections 1029-
1031, plus· a reading/writing examination for those not previously 
trained, and a psychological examination. Marshals and Deputy 
Marshals currently complete a POST certified Regular Basic Course 
of at least 520 hours, as well as an 80-hour Bailiff and Civil 
Process Course. The applicability of the. Marshal's standards to 
Constables will be discussed. 

This issue is .brought to your attention to ensure that you are 
aware of the new law and POST's responsibility to establish 
appropriate selection and training requirements. 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
1601ALHAMBHABOULEVARD ' 
SACRAMENTO,CALI50FINIA 95513-1033 June 29! 1988 

To: Justice Court Judges 
Chai rpersons ,  County Boards of Supervisors 
Constables/ 

From: EORMAN 6/’/OEHM 
Executive Director 

Subject: POST Certificate Requirements for Constables and Deputy 
Constables 

A recent amendment to Penal Code Section 832.4 requires 
Constables (except elected Constables) and Deputy Constables 
employed after January 1, 1988, to obtain a Basic Certificate 
issued by the Commission on Peace Officer Standards and Training 
(POST) within 24 months of their date of employment. The new law 
doss not affect Constables or Deputy Constables employed prior to 
that date. Failure to obtain the POST Basic Certificate within 
the 24—month period precludes the affected individuals from 
continuing to exercise peace officer powers. 

The POST Commission, in order to implement the new law, must 
determine the minimum selection and training standards for 
Constables. These standards will be discussed by the Commission 
on November 3, 1988, at their meeting to be held at the Capitol 
Plaza Holiday Inn, Sacramento. The meeting will begih at 10 a. m. 
A formal public hearing to adopt_such standards may be scheduled 
for the January 1989 Commission meeting. Standards ultimately 
approved will be applicable to all appointed Constables and 
Deputy Constables, for purposes of certificate awards, who were 
appointed after January 1, 1988. 

Preliminary information collected by POST indicates that the 
Constable’s duties and responsibilities are very similar to 
those performed by Marshals. The current Commission requirement 
fOr Marshals participating in the POST program includes the 
selection standards specified in Government Code Sections 1029- 
1031, plus a reading/writing examination for those not previously 
trained, and a psychological examination. Marshals and Deputy 
Marshals currently complete a POST certified Regular Basic Course 
of at least 520 hours, as well as an 80-hour Bailiff and CiVil 
Precess Course. The applicability of the.Marshal’s standards to 
Constables will be discussed. 

This issue is brought to your attention to ensure that you are 
aware of the new law and POST’S responsibility to establish 
appropriate selection and training requirements. 
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Q 
To: Justice Court Judges 

Chairpersons, County Boards of Supervisors 
Constables 

Execut ive  Director  

Subjec t :  POST Cert i f icate  Requirements for  Constables and Deputy 
Constables 

A recent amendment to Penal  Code Sec t ion  8 3 2 . 4  requires 
Constables (except e l e c t e d  Constables) and Deputy Constables 
employed af ter  January 1 ,  1988,  to obtain a Basic Certificate 
issued by the Commission on Peace O f f i c e r  Standards and Training 
(POST) w i t h i n  24 months of their  date of employment. The new law 
does not a f f e c t  Constables or Deputy Constables employed prior to 
that d a t e .  Fai lure  to obtain the POST Basic Certif icate within 
the 24-month per iod  p r e c l u d e s  the a f f e c t e d  individuals  from 
continuing to e x e r c i s e  peace o f f i c e r  powers .  

. The POST Commission, i n  order  to implement the new law, must 
determine the minimum select ion and training standards for 
Constables. These standards w i l l  be discussed by the Commission 
on November 3 ,  1988, at their meeting to be he ld  at the Capitol 
Plaza Holiday Inn,  Sacramento. The meet ing  w i l l  beg in  at 10 a . m .  
A formal publ ic  hearing to adopt_such  standards may be  scheduled 
for  the January 1989 Commission meet ing .  Standards ult imately 
approved w i l l  be appl icable  to a l l  appointed Constables and 
Deputy Constables, for  purposes of cer t i f i cate  awards, who were 
appointed af ter  January 1 ,  1988. 

Preliminary information collected by POST indicates that the 
Constable’s duties and responsibilities are very similar to 
those performed b y  Marshals. The current Commission requirement 
for Marshals participating in  the POST program includes the 
selection standards spec i f i ed  in Government Code Sections 1029- 
1031, plus a reading/writing examination for those not previously 
trained,  and a psychological examination. Marshals and Deputy 
Marshals currently complete a POST cert i f ied Regular Basic Course 
of at least 520 hours, as wel l  as an 80—hour Bai l i f f  and Civ i l  
Prbcess Course. The applicability of the.Marahal’s standards to 
Constables w i l l  be discussed. 

This issue i s  brought to your attention to ensure that you are 
aware of the new law and POST’s responsibility to establish 

. appropriate selection and training requirements. 



You are invited to attend the Commission meeting on November 3 1 • 

1988 and listen to the Commission's discussion on this topic. ~ .. 
If a public hearing is scheduled for the Januar:y meeting, you 
will have the opportunity to submit written testimony and/or 
provide oral testimony at the meeting. No decision on the 
adoption of actual standards is anticipated until after the 
completion of the public hearing process. 

Further information relating to this matter may be obtained by 
contacting Darrell Stewart, Chief, POST Compliance and 
Certificate Services Bureau, at (916) 739-5377. 

2. 

• 

• 

You are invited to attend the Commission meeting on November 3, 
1988 and listen to the Commission’s discussion on this topic. 
If a public hearing is scheduled for the January meeting, you 
will have the opportunity to submit written testimony and/or 
provide oral testimony at the meeting. No decision on the 
adoption of actual standards is anticipated until after the 
completion of the public hearing process. 

Further information relating to this matter may be obtained by 
contacting Darrell Stewart, Chief, POST Compliance and 
Certificate Services Bureau, at (916) 739-5377. 

0 You are invited to attend the Commission meeting on November 3, 
1988 and listen to the Commission’s diacussion on this topic. 
If a public hearing is scheduled for the January m e e t i n g ,  you 
will have the opportunity to submit written testimony and/or 
provide oral testimony at the meet ing .  No decision on the 
adoption of actual standards is anticipated until after the 
completion of the public hearing process. 

Further information relating to this matter may be obtained by 
contacting Darrell Stewart, Chief, POST Compliance and 
Certificate Services Bureau, at (916) 739-5377. 
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Attachment C 

Proposed Changes in Commission Regulation 1005 

1005 (a) (6) 

Every peace officer listed in paragraphs (1) - (5)L 
and appointed Constables and Deputy Constables of a judicial 
district, shall complete the training requirements of Penal Code 
Section 832 prior to the exercise of peace officer powers . 

Attachment C 

Proposed Changes in Commission Regulation 1005 

1005 (a) (6) 

Every peace officer listed in paragraphs (1) - (5)L 
and appointed Constables and Deputy Constables of a judicial 
district‘ shall complete the training requirements of Penal Code 
Section 832 prior to the exercise of peace officer powers. 

0 
Attachment C 

Proposed Changes in Commission Regulation 1005 

1005 (a) (6) 

Every peace officer listed in paragraphs (1) - (5)L 
and appointed Constables and Deputy Constables of a judicial 
district‘ shall complete the training requirements of Penal Code 
Section 832 prior to the exercise of peace officer powers. 
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Attachment D 

Proposed Changes in Commission Procedure F-1 

1-2-c 

Full-time, paid peace officer employees of cities, counties and 
districts authorized to maintain police departments are eligible 
for award of a basic certificate if they are required by Penal 
Code Section 832.4 to attain such a certificate, and their 
employing agency does not participaate in the POST program. This 
eligibility shall pertain only to award of a basic certificate, 
which shall be issued only after compliance with selection, 
training and experience requirements. Selection requirements 
shall be Government Code Sections 1029-1031.5; Training 
requirements shall be the minimum training specified in 
Commission Regulation 1005 for the peace officers' 
classification; Experience requirements shall be as specified 
for all officers in Commission Procedure F-1-5. ;oll s'el<er 
G:QPditions for basic certificate 31eZ?rcl expressed elsewhere in law 
aR:El 1d~e PPHu 

f. 

(0 

Attachment D 

Proposed Changes in Commission Procedure F-l 

1-2—c 

Full—time, paid peace officer employees of cities, counties and 
districts authorized to maintain police departments are eligible 
for award of a basic certificate if they are required by Penal 
Code Section 832.4 to attain such a certificate, and their 
employing agency does not participaate in the POST program. This 
eligibility shall pertain only to award of a basic certificate, 
which shall be issued only after compliance with selectionI 
training and experience reguirements. Selection reguirements 
shall be Government Code Sections 1029-1031.5; Training 
requirements shall be the minimum training specified in 
Commission Regulation 1005 for the peace officers' 
classification; Experience requirements shall be as specified 
for all officers in Commission Procedure F-l-S. —§LL—G%h€ih 
‘Qamditaoas_£an_basAa_aexxafacare_aLEuaiaexprassed.elsemhere.in_laaL. 
—ané—%he—PAM~ 
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Attachment D 

Proposed Changes in Commission Procedure F-l 

1-2—c 

Full—time, paid peace officer employees of cities, counties and 
districts authorized to maintain police departments are eligible 
for award of a basic certificate if they are required by Penal 
Code Section 832.4 to attain such a certificate, and their 
employing agency does not participaate in the POST program. This 
eligibility shall pertain only to award of a basic certificate, 
which shall be issued only after compliance with selectionI 
training and experience requirements. Selection requirements 
shall be Government Code Sections 1029—1031.5; Training 
requirements shall be the minimum training specified in 
Commission Requlation 1005 for the peace officers' 
classification; Experience requirements shall be as specified 
for all officers in Commission Procedure F-l—S. —sLl—eshe£— 
‘gQmdixians_£ax_basic_cexta£acate_amaxd_aapxassed_elseuhaze_in_laaL~ 
—aaé—ehe—PAM~ 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
1_9enda Item rue . Meeting Date 

pprova of W1retap Investigations Course/Augmen-
tation of Dept. of Justice Adv. Trng. Center Contract November 2, 1988 

BUreau Reviewed By 1/fS-- Researched By 

Training Program Services Hal Snow Frederick Williams • 
Executive Director Approval Date of Approval Date of Report 

/f.n c. /:::, ;' ~. /)wo~ j; ~-r ltY - ( t:-/- s;·~ 
August 12, 1988 

Purpose: 
FinanciaJ Impact: lj Yes (See Analysis lor details) 

[}] Decision Requested D Information Only 0 Status Report No 

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

ISSUE 

Should the Commission ~prove the wiretap training curriculum 
developed pursuant to ~enate Bill 1499 and the augmentation of 
the Department of Justice Advanced Training Center's existing 
contract to assume the cost of delivery of this newly developed 
training? 

BACKGROUND 

Senate Bill 1499 (Presley) , effective January 1 ' 1989, as 
approved by the Legislature and Governor, establishes authority 
for law enforcement to intercept private wire communications for 
evidence of specified narcotic offenses. Under this legislation, • investigators or law enforcement officers making application for 
court authorization must be certified and periodically recerti-
fied by the Attorney General. POST is required, in consultation 
with the Attorney General, to establish a course of training in 
the legal, practical, and technical aspects of intercepting 
private wire communications and related investigative techniques. 

The new Penal Code Section 629 (Attachment A) established by 
Senate Bill 1499 does not specifically require peace officers to 
complete the POST-developed Wiretap Investigations Course. It 
does require peace officers who conduct wiretap investigations 
to be certificated by the Attorney General. Representatives of 
the Attorney General's Office have indicated the Course will be a 
requirement for officer certification under this legislation. 
Therefore, we conclude that this training is required if 
designated peace officers conduct wiretap investigations. There 
is some urgency for implementation of this training. as this 
legislation becomes effective January 1 ' 1989, and law enforce-
ment agencies have identified their desire to have it made 
available as soon as possible. 

• 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINiNG 

COMMISSION AGENDA ITEM REPORT 

l§$?332fmgf Wiretap Investigations Course/Augmen- ”*mmoma 
ta t ion o f  Dept. of Justice Adv.  Trng .  Center Contract November 2 ,  1988 

Bureau Revrewed By Researched By 

Training Program Services Hal Snow‘d5}" Frederick Williams 

Exewfive Director Approval Date 01 Approval Date or Report 
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Purpose: 
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No 

In the space provided below. briefly describe the ISSUE. BACKGROUND, ANALYSIS. and RECOMMENDATION. Use additional sheets ii required. 

ISSUE 

t ra in ing?  

BACKGROUND 

f i e d  by the  Attorney G e n e r a l .  

Should the  Commission approve the wiretap training curriculum 
developed pursuant to Senate Bi l l  1499 and the augmentation of 
the  Department of  Justice Advanced Training Cen te r ’ s  exis t ing 
contract to assume the  cost of de l ivery  of this  newly developed 

Senate B i l l  1499 ( P r e s l e y ) ,  e f f e c t i v e  January 1 ,  1989, as 
approved by t h e  Legislature and Governor ,  es tabl ishes authority 
f o r  law enfo rcemen t  to in tercept  private wi re  communications fo r  
evidence  of  s p e c i f i e d  narcotic o f f e n s e s .  
invest igators  or  law en fo rcemen t  o f f i c e r s  making application f o r  
court  authorizat ion must be  c e r t i f i e d  and pe r iod ica l ly  rece r t i— 

POST i s  r equ i r ed ,  i n  consultation 
wi th  the  Attorney Genera l ,  to establish a course of t ra in ing in  
the l e g a l ,  pract ical ,  and technical aspects of intercepting 
pr iva te  wi re  communications and related investigative techniques.  

Under  t h i s  l eg i s la t ion ,  

The new Penal Code Section 629 (Attachment A) established by 
Senate B i l l  1499 does not speci f ica l ly  require peace o f f i ce r s  to 
complete the  POST-developed Wire tap  Investigations Course.  It 
does requi re  peace o f f i c e r s  who conduct wire tap  invest igat ions  
to be ce r t i f i ca ted  by the  Attorney G e n e r a l .  Representat ives of 
the Attorney G e n e r a l ’ s  O f f i c e  have indicated the  Course w i l l  be a 
requirement  f o r  o f f i c e r  c e r t i f i c a t i o n  under  t h i s  legis la t ion.  
T h e r e f o r e ,  we conclude that t h i s  t r a in ing  i s  requi red  i f  
designated peace o f f i c e r s  conduct wi re tap  inves t igat ions .  There 
i s  some urgency f o r  implementat ion of t h i s  t ra in ing  as th is  
leg is la t ion  becomes e f f e c t i v e  January 1 ,  1989, and law enforce-  
ment agencies have iden t i f i ed  the i r  desire  to have i t  made 
avai lable  as soon as poss ib l e .  
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Bureau Renewed By Researched By 

Training Program Services Hal Snow Afi;—" Frederick Williams 

Executive Director Approval iDaTol Approval Date of Report 
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In the space provided below. briefly describe the ISSUE. BACKGROUND. ANALYSIS, and RECOMMENDATION. Use additional sheets il required. 

ISSUE 

Should the Commission approve the wiretap training curriculum 
deve10ped pursuant to Senate Bill 1499 and the augmentation of 
the Department of  Justice Advanced Training Center’s existing 
contract to assume the cost of delivery of this newly developed 
training? 

BACKGROUND 

Senate Bill 1499 (Presley) ,  e f fect ive  January 1 ,  1989, as 
approved by the Legislature and Governor, establishes authority 
for law enforcement to intercept private wire communications for 
evidence of specified narcotic o f fenses .  Under this legislation, 
investigators or law enforcement o f f icers  making application for 
court authorization must be cer t i f ied  and periodically recerti— 
f ied  by the Attorney General. POST is  required, in consultation 
with the Attorney General, to establish a course of training in 
the legal,  practical, and technical aspects of intercepting 
private wire communications and related investigative techniques. 

The new Penal Code Section 629 (Attachment A) established by 
Senate Bill 1499 does not specifically require peace officers to 
complete the POST-developed Wiretap Investigations Course. It 
does require peace of f icers  who conduct wiretap investigations 
to be certificated by the Attorney General. Representatives of 
the Attorney General ’s O f f i c e  have indicated the Course will be a 
requirement for o f f i ce r  certification under this legislation. 
Therefore, we conclude that this training i s  required i f  
designated peace of f icers  conduct wiretap investigations. There 
is  some urgency for implementation of this training as this 
legislation becomes effect ive January 1 ,  1989, and law enforce- 
ment agencies have identified their desire to have it made 
available as soon as possible. 

POST 1-187 (Rev. 8188) 



ANALYSIS 

The proposed attached Wiretap Investigations Course was developed 
with the input of an advisory committee consisting of represen­
tatives from local law enforcement and the Attorney General's 
Office. This 24-hour course (Attachment B) will serve the 
training needs of investigators who have probable cause to 
believe that particular communications concerning illegal 
specified drug activities will be obtained through wire 
(telephone) interception. Consistent with legislative direction, 
the course content focuses on the legal, practical, and technical 
aspects of wiretap investigations. If approved, this curriculum 
will be incorporated in Commission Procedure D-7 as noted in 
Attachment C. 

A survey of selected California law enforcement agencies reveals 
that in the calendar:year of 1989, some 500 peace officers 
throughout the state will probably seek the above prescribed 
wiretap investigations training. While most of these trainees 
will come from larger agencies, the personnel from many small­
and medium-size departments who investigate narcotic violations 
on a task force basis will also have need for the training. 
Wiretap surveillance operations are labor-intensive. 

In order to meet this anticipated demand for wiretap investiga-

• 

tions training, it is proposed that the existing POST contract of • 
$735,040 with the Department of Justice Training Center be 
augmented to include an amount of $30,950.00 to provide seven 
presentations of the Wiretap Investigations Course during the 
remainder of this fiscal year (concluding June 30, 1989). The 
cost of future presentations of this course will be considered 
for subsequent annual Training Center budgets. The Department of 
Justice Training Center is uniquely qualified and prepared to 
provide this training in accordance with the intent of the 
legislature. The initial presentation will be conducted as a 
pilot tentatively set for November 29, 30, and December 1, 1988. 
It will be videotaped by the audio-visual unit of the Department 
of Justice and evaluated against the learning objectives on which 
the course has been constructed. Where indicated, changes in 
subsequent presentations will be made. 

RECOMMENDATION 

(1) approve curriculum for the Wiretap Investigations 
Course developed pursuant to Penal Code Sections 629 
et. seq. (Senate Bill 1499), and also the modification 
of Commission Procedure D-7 to include the course, and 

• 

ANALYSIS 

The proposed attached Wiretap InVestigations Course was developed 
with the input of an advisory committee consisting of represen- 
tatives from local law enforcement and the Attorney General’s 
Office. This 24—hour course (Attachment B) will serve the 
training needs of investigators who have probable cause to 
believe that particular communications concerning illegal 
specified drug activities will be obtained through wire 
(telephone) interception. Consistent with legislative direction, 
the course content focuses on the legal, practical, and technical 
aspects of wiretap investigations. If approved, this curriculum 
will be incorporated in Commission Procedure D—7 as noted in 
Attachment C. 

A survey of selected‘California law enforcement agencies reveals 
that in the calendarsyear of 1989, some 500 peace officers 
throughout the state will probably seek the above prescribed 
wiretap inVestigations training. While most of these trainees 
will come from larger agencies, the personnel from many small— 
and mediumvsize departments who investigate narcotic violations 
on a task force basis will also have need for the training. 
Wiretap surveillance operations are labor—intensive. 

In order to meet this anticipated demand for wiretap investiga- 
tions training, it is proposed that the existing POST contract of 
$735,040 with the Department of Justice Training Center be 
augmented to include an amount of $30,950.00 to provide seven 
presentations of the Wiretap Investigations Course during the 
remainder of this fiscal year (concluding June 30, 1989) .  The 
cost of future presentations of this course will be considered 
for subsequent annual Training Center budgets. The Department of 
Justice Training Center is uniquely qualified and prepared to 
provide this training in accordance with the intent of the 
legislature. The initial presentation will be conducted as a 
pilot tentatively set for November 29, 30, and December 1, 1988. 
It will be videotaped by the audio-visual unit of the Department 
of Justice and evaluated against the learning objectives on which 
the course has been constructed. Where indicated, changes in 
subsequent presentations will be made. 

RECOMMENDATION 

(1) approve curriculum for the Wiretap Investigations 
Course developed pursuant to Penal Code Sections 629 
et. seq. (Senate Bill 1499), and also the modification 
of Commission Procedure D—7 to include the course, and 

ANALYSIS 

The proposed attached Wiretap Investigations Course was developed 
with the input of an advisory committee consisting of represen- 
tatives from local law enforcement and the Attorney General’s 
Office. This 24-hour course (Attachment B) will serve the 
training needs of investigators who have probable causa to 
believe that particular communications concerning illegal 
specified drug activities will be obtained through wire 
(telephone) interception. Consistent with legislative direction, 
the course content focuSes on the legal, practical, and technical 
aspects of wiretap investigations. If approved, this curriculum 
will be incorporated in Commission Procedure D-7 as noted in 
Attachment C. 

A survey of selected.California law enforcement agencies reveals 
that in the calendareyear of 1989, some 500 peace officers 
throughout the state will probably seek the above prescribed 
wiretap investigations training. While most of these trainees 
will come from larger agencies, the personnel from many small- 
and medium—size departments who investigate narcotic violations 
on a task force basis will also have need for the training. 
Wiretap surveillance operations are labor—intensive. 

In order to meet this anticipated demand for wiretap investiga- 
tions training, it is proposed that the existing POST contract of 
$735,040 with the Department of Justice Training Center be 
augmented to include an amount of $30,950.00 to provide seven 
presentations of the Wiretap Investigations Course during the 
remainder of this fiscal year (concluding June 30, 1989). The 
cost of future presentations of this course will be considered 
for subsequent annual Training Center budgets. The Department of 
Justice Training Center is uniquely qualified and prepared to 
provide this training in accordance with the intent of the 
legislature. The initial presentation will be conducted as a 
pilot tentatively set for November 29, 30, and December 1, 1988. 
It will be videotaped by the audio-visual unit of the Department 
of Justice and evaluated against the learning objectives on which 
the course has been constructed. Where indicated, changes in 
subsequent presentations will be made. 

RECOMMENDATION 

(1) approve curriculum for the Wiretap Investigations 
Course developed pursuant to Penal Code Sections 629 
et. seq. (Senate Bill 1499), and also the modification 
of Commission Procedure D—7 to include the course, and 
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(2) authorize the Executive Director to augment the 
Department of Justice Advanced Training Center's 
existing contract in the amount of $30,950.00 to 
assume the cost of delivery of this training (seven 
presentations) for the remainder of this fiscal year . 

(2) authorize the Executive Director to augment the 
Department of Justice Advanced Training Center’s 
existing contract in the amount of $30,950.00 to 
aSSume the cost of delivery of this training (seven 
presentations) for the remainder of this fiscal year. 

(2) author ize  the Executive Director to augment the 
Department of Justice Advanced Training Center’s 
existing contract in the amount of $30,950.00 to 
assume the cost of delivery of this training (seven 
presentations) for the remainder of this fiscal year. 

...,..,_.. ...._.,. ,.,...—,,.i.i. .. 
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ATTACHMENT A 

629.44. (a) The Commission on Peace Officer Standards and 
Training, in consultation with the Attorney General, shall establish 
a course of training in the legal, practical, and technical aspects of the 
interception of private wire communications and related 
investigative techniques. 

(b) The Attorney General shall ·set minimum standards for 
certification and periodic recertification of investigative or law 
enforcement officers as eligible to apply for orders authorizing the 
interception of private wire communications, to conduct the 
interceptions, and to use the communications or evidence derived 
from them in official proceedings. 

(c) The Commission on Peace Officer Standards and Training 
may charge a reasonable enrollment fee for those students who are 
employed by an agency not eligible for reimbursement by the 
commission to offset the costs of the training. The Attorney General 
may charge a reasonable fee to offset the cost of certification . 

ATTACHMENT A 

629.44. (a) The Commission on Peace Officer Standards and 
Training, in consultation with the Attorney General, shall establish 
a course of training in the legal, practical, and technical aspects of the 
interception of private wire communications and related 
investigative techniques. 

(b) The Attorney General shall 'set minimum standards for 
certification and periodic recertification of investigative or law 
enforcement officers as eligible to apply for orders authorizing the 
interception of private wire communications, to conduct the 
interceptions, and to use the communications or evidence derived 
from them in official proceedings. 

(c) The Commission on Peace Officer Standards and Training 
may charge a reasonable enrollment fee for those students who are 
employed by an agency not eligible for reimbursement by the 
conunission to offset the costs of the training. The Attorney General 
may charge a reasonable fee to offset the cost oi certification. 
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ATTACHMENT A 

629.44. (a) The Commission on Peace Officer Standards and 
Training, in censultation with the Attorney General, shall establish 
a course of training in the legal, practical, and technical aspects of the 
interception of private wire communications and related 
investigative techniques. 

(b) The Attorney General shall 'set minimum standards for 
certification and periodic recertification of investigative or law 
enforcement officers as eligible to apply for orders authorizing the 
interception of private wire communications, to conduct the 
interceptions, and to use the commumcau'ons or evidence derived 
from them in official proceedings. 

(c) The Commission on Peace Officer Standards and Training 
may charge a reasonable enrollment fee for those students who are 
employed by an agency not eligible for reimbursement by the 
commission to offset the costs of the training. The Attorney General 
may charge a reasonable fee to offset the cost of certification. 

$ 
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September 1, 1988 

LEGAL REFERENCE 

WIRETAP INVESTIGATIONS 
(Course Outline) 

ATTACHMENT B 

Effective January 1, 1989, Senate Bill 1499 enacted Penal Code Sections 629 
et. seq. which authorizes a wire interception (wiretapping) and provides a 
detailed structure for implementation. Penal Code Section 629.44 (a) requires 
the Commission on Peace Officer Standards and Training (POST) to develop and 
implement a course of instruction on the legal, practical, and technical 
aspects of interception of private wire communications and related investiga­
tive techniques. Penal Code Section 629.44 (b) requires the Attorney General 
to set minimum standards for certification and periodic recertification of 
investigative or law enforcement officers as. eligible to apply for orders 
authorizing the intercepttons, and to use the communications or evidence 
derived from them in official proceedings. This course meets the training 
requirements for certification under this act. 

BACKGROUND 

This course was developed in 1988, with the input of an advisory,committee of 
law enforcement and Attorney General's Office representatives • 

PREREQUISITE 

1. Students will be full time California Peace Officers, or federal peace 
officers nominated by California law enforcement chief executives. 

2. Students will possess the POST Basic Certificate, with consideration for 
waiver of this requirement when the Student is a federal peace officer. 

3. Students will be required to be nominated or endorsed by the employing 
agency. Justification for attending the course will be required if the 
Student is not assigned to narcotic investigation. 

COURSE CERTIFICATION INFORMATION 

This certified course is presented by the California Department of Justice 
Advanced Training Center under Reimbursement Plan IV. This course is 
desi~nated as an elective course in the Narcotic Specialty of the POST 
Inst1tute of Criminal Investigati?n· 

TOPICAL OUTLINE 

1.0 Legal Aspects 
2.0 Technical Aspects 
3.0 Practical Aspects 
4.0 Examination 

Recommended Hours 

8 
8 
6 
2 

Minimum Required Hours 24 

ATTACHMENT B 

September I ,  1988 

NIRETAP INVESTIGATIONS 
(Course Outline) 

LEGAL REFERENCE 

Effective January 1,  l989, Senate B i l l  1499 enacted Penal Code Sections 629 
et .  seq. which authorizes a wire interception (wiretapping) and provides a 
detailed structure for implementation. Penal Code Section 629.44 (a) requires 
the Commission on Peace Officer Standards and Training (POST) to develop and 
implement a course of instruction on the legal ,  practical,  and technical 
aSpects of interception of private wire communications and related investiga- 
t ive  techniques. Penal Code Section 629.44 (b)  requires the Attorney General 
to set minimum standards for certif ication and periodic recertification of 
investigative or law enforcement officers as el igible to  apply for  orders 
authorizing the interceptions, and to use the communications or evidence 
derived from them in  off icial  proceedings. This course meets the training 
requirements for certification under this act. 

BACKGROUND 

This course was developed in l988, with the input of an advisory,committee of 
_law enforcement and Attorney General's Office representatives. 

PRERE UISITE 

l .  Students w i l l  be f u l l  time California Peace Officers, or federal peaCe 
officers nominated by California law enforcement chief executives. 

2 .  Students w i l l  possess the POST Basic Certificate, with consideration for 
waiver of th is  requirement when the Student i s  a federal peace officer. 

3 .  Students w i l l  be required to be nominated or endorsed by the employing 
agency. Justification for attending the course w i l l  be required i f  the 
Student i s  not assigned to narcotic investigation. 

COURSE CERTIFICATION INFORMATION 

This certified course i s  presented by the California Department of  Justice 
Advanced Training Center under Reimbursement Plan I V .  This course i s  
designated as an elective course in  the Narcotic Specialty of  the POST 
Institute of Criminal Investigation. 

TOPICAL OUTLINE . Recommended Hours 

1.0 Legal Aspects 8 
2.0 Technical Aspects 8 
3.0 Practical ASpects 6 
4.0 Examination __§ 

Minimum Required Hours 24 

ATTACHMENT B 

September I ,  1988 

NIRETAP INVESTIGATIONS 
(Course Outline) 

LEGAL REFERENCE 

Effective January l ,  1989, Senate B i l l  1499 enacted Penal Code Sections 629 
et .  seq. which authorizes a wire interception (wiretapping) and provides a 
detailed structure for implementation. Penal Code Section 629.44 (a) requires 
the Commission on Peace Officer Standards and Training (POST) to develOp and 
implement a course of instruction on the legal ,  practical, and technical 
aSpects of interception of private wire communications and related investiga- 
t ive  techniques. Penal Code Section 629.44 (b)  requires the Attorney General 
to set minimum standards for certif ication and periodic recertification of 
investigative or law enforcement off icers as.e l ig ib le  to  apply for orders 
authorizing the interceptions, and to use the communications or evidence 
derived from them in  off icial  proceedings. This course meets the training 
requirements for certification under this act. 

BACKGROUND 

This course was developed in 1988, with the input of an advisory,committee of 
_law enforcement and Attorney General's Office representatives. 

PRERE UISITE 

1.  Students w i l l  be f u l l  time California Peace Officers, or federal peade 
officers nominated by California law enforcement chief executives. 

2 .  Students w i l l  possess the POST Basic Certif icate, with consideration for 
waiver of  th is  requirement when the Student i s  a federal peace officer. 

3 .  Students w i l l  be required to  be nominated or endorsed by the employing 
agency. Justification for attending the course wi l l  be required if  the 
Student i s  not assigned to narcotic investigation. 

COURSE CERTIFICATION INFORMATION 

This certified course i s  presented by the California Department of  Justice 
Advanced Training Center under Reimbursement Plan I V .  This course i s  
designated as an elective course in  the Narcotic Specialty o f  the POST 
Institute of Criminal Investigation. 

TOPICAL OUTLINE . Recommended Hours 

l . 0  Legal Aspects 
2.0 Technical Aspects 
3.0 Practical ASpects 
4.0 Examination 

I
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m
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o
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Minimum Required Hours 24 



LEARNING GOALS 

1.0 LEGAL ASPECTS 

1.1 The Student will demonstrate knowledge of Senate Bill 1499 
(P.C. 629 et seq.). 

A. Major distinctions between California and Federal wiretap 
provisions. 

1.2 The Student will identify those necessary requirements for a 
wiretap affidavit. 

1.3 The Student will identify what constitutes privileged 
communications: . 

A. Attorney/Client 
B. Husband/Wife 
C. ClergyfPenitent 
D. Psychotherapist/Patient 
E. Physician/Patient 

1.4 The Student will demonstrate the knowledge of how to legally 
process information obtained pursuant to a wiretap which is 
beyond the scope of the targeted drug offense. 

1.5 The Student will identify the basis upon which legal challenges 
may be brought against a wire tap operation, including: 

A. Invalid Affidavit/Effect of Using Improperly Obtained 
Probable Cause 

B. Violation of Minimization Rule 
C. Lack of Required Training 
D. Lack of Certification by Attorney General 
E. Chain of Custody 

1.6 The Student will determine when the attainment of the authorized 
objective in the wiretap order is met, or w1 I I not be met. 

1.7 The Student will identify the sanctions that could be imposed in 
the event of noncompliance with the w1retap law. 

1.8 The Student will identify the required review/approval path of 
the official documents, including: 

A. Affidavit 

B. Application 
(1) written 
(2) emergency oral 

C. Progress Reports 
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LEARNING GOALS 

1.0 LEGAL ASPECTS _ . 

1 .1  The Student w i l l  demonstrate knowledge of Senate B i l l  1499 
(P. C. 629 et seq.) 

A. Major distinctions between California and Federal wiretap 
provisions. 

1.2 The Student wi l l  identify those necessary requirements for a 
wiretap aff idavit .  

1 . 3  The Student w i l l  identi fy what consti tutes privi leged 
communications: 

A. Attorney/Client 
B. Husband/Wife 
C. ClergyfiPenitent 
D. Psychotherapist/Patient 
E. Physician/Patient 

1.4 The Student wi l l  demonstrate the knowledge of how to legally 
process information obtained pursuant to a wiretap which is  
beyond the scape of the targeted drug offense. 

1.5 The Student w i l l  identify the basis upon which legal challenges 
may be brought against a wire tap operation, including: 

A. Invalid Affidavit/Effect of Using ImprOperly Obtained . 
Probable Cause 

B. Violation of Minimization Rule 
C. Lack of  Required Training 
D. Lack of Certification by Attorney General 
E.  Chain of Custody 

1.6 The Student w i l l  determine when the attainment of  the authorized 
objective in  the wiretap order i s  met, or w1 | |  not be met. 

1.7 The Student w i l l  identify the sanctions that could be imposed in 
the event of noncompliance with the wiretap law. 

1.8 The Student w i l l  identify the required review/approval path of 
. the official documents, including: 

A. Affidavit 

B. Application 
(1) written 
(2) emergency oral 

C. Progress Reports 

LEARNING GOALS 
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1 .1  The Student w i l l  demonstrate knowledge of Senate B i l l  1499 
(P.C. 629 et seq.L 

A. Major distinctions between California and Federal wiretap 
provisions. 

1.2 The Student wi l l  identify those necessary requirements for a 
wiretap aff idavit .  

1 . 3  The Student w i l l  identify what constitutes r i v i l e  ed 
communications: L—i— 

A. Attorney/Client 
B. Husband/Wife 
C. ClergyKPenitent 
D. Psychotherapist/Patient 
E. Physician/Patient 

l .4  The Student wi l l  demonstrate the knowledge of how to legally 
process information obtained pursuant to a wiretap which is  
beyond the sc0pe of the targeted drug offense. 

1.5 The Student w i l l  identify the basis upon which legal challenges 
may be brought against a wire tap operation, including: 

A. Invalid Affidavit/Effect of Using ImprOperly Obtained . 
Probable Cause 

B. Violation of Minimization Rule 
C. Lack of Required Training 
D. Lack of Certification by Attorney General 
E .  Chain of Custody 

1.6 The Student w i l l  determine when the attainment of  the authorized 
objective in  the wiretap order i s  met, or w i l l  not be met. 

1.7 The Student w i l l  identify the sanctions that could be imposed in 
the event of noncompliance with the Wiretap law. 

1.8 The Student w i l l  identify the required review/approval path of 
. the official documents, including: ' 

A. Affidavit 

B. Application 
(1) written 
(2) emergency oral 

C. Progress Reports 
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LEARNING GOALS 

2.0 TECHNICAL ASPECTS 

2.1 The Student will demonstrate familiarity with the technical 
equipment in the listening post: 

A. Dialed Number Recorder {Pen Register) 
B. Audio Intercept 
C. Minimization Control 
D. Tape Recorders 
E. Evidence Sealers 
F. Computer Data Programs 
G. Other Equipment as Needed 

2.2 The Student will identify the appropriate method of storage of 
original tapes, transcriptions, copies, and equipment • 

-3-

LEARNING GOALS 

2.0 TECHNICAL ASPECTS 

2.1 

2.2 

The Student w i l l  demonstrate familiarity with the technical 
equipment in the l istening post: 

Dialed Number Recorder {Pen Register) 
Audio Intercept 
Minimization Control 
Tape Recorders 
Evidence Sealers 

. Computer Data Programs 
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The Student w i l l  identify the appropriate method of storage of 
original tapes, transcriptions, copies, and equipment. 
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LEARNING GOALS 

. 2.0 TECHNICAL ASPECTS 

2 .1  The Student w i l l  demonstrate familiarity with the technical 
equipment in the listening post: 

Dialed Number Recorder (Pen Register) 
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Minimization Control 
Tape Recorders 
Evidence Sealers 
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2.2 The Student wi l l  identify the apprOpriate method of storage of 
original tapes, transcriptions, capies, and equipment. 

‘. 
I. 



LEARNING GOALS 

3.0 PRACTICAL ASPECTS 

3.1 The Student will determine •well in advance'' before affidavit is 
complete those necessary resources and requirements for the 
implementation of the wire interception: 

A. Phone Co./Equipment Vendor/Computer Terminal Access 
B. Resource Pool, Manpower, etc. 
C. Interagency Agreement Requirements 
0. InforMation Banks 
E. Other Miscellaneous Items 

3.2 The Student will identify the necessity of maintaining an 
on-going working relationship and continual briefing with the 
assigned prosecutor. 

3.3 The Student will familiarize himself/herself with the necessity 
for maintenance of security in and around the listening post. 

3.4 The Student will identify the need for designated investigator 
to thoroughly advise each shift change, both street surveillance 
teams and listening post personnel, of the major events of the 
preceding shift. 

3.5 Importance of Immediate Reports and Logs 
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The Student w i l l  determine "wel l  in advance" before aff idavi t  i s  
complete those necessary resources and requirements for the 
implementation o f  the wire interception: 
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The Student w i l l  identify the necessity o f  maintaining an 
on-going working relationship and continual briefing with the 
assigned prosecutor. 

The Student w i l l  familiarize himself/herself with the necessity 
for maintéhance of  security in and around the listening post. 

The Student w i l l  identify the need for designated investigator 
t o  thoroughly advise each shi f t  change, both street surveillance 
teams and listening post personnel, o f  the major events of the 
preceding shift .  

Importance of  Immediate Reports and Logs 

LEARNING GOALS 

3.0 'PRACTICAL ASPECTS 

3 . ]  

3.2 

3.3 

3.4 

3.5 

The Student w i l l  determine "well in advance" before aff idavit  i s  
complete those necessary resources and requirements for the 
implementation of the wire interception: 

A. Phone Co./Equipment Vendor/Computer Terminal Access 
8 .  Resource Pool, Manpower, etc. 
C. Interagency Agreement Requirements 
D .  Information Banks 
E .  Other Miscellaneous Items 

The Student w i l l  identify the necessity of  maintaining an 
on-going working relationship and continual briefing with the 
assigned prosecutor. 

The Student w i l l  familiarize himself/herself with the necessity 
for maintenance of security in and around the listening post. 

The Student w i l l  identify the need for designated investigator 
to thoroughly advise each shift change, both street surveillance 
teams and listening post personnel, of the major events of the 
preceding shift. 

Importance of Immediate Reports and Logs 
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EXPANDED COURSE OUTLINE 

1.0 LEGAL ASPECTS 

A. Review Of Senate Bill 1499 (P.C. 629 et seq.) 

1. Federal vs. California Wiretap Provisions 
2. Role of Attorney General in 

Certification/Recertification 
3. Role of POST Relative to Training 
4. Key Provisions of Legislation 

a. How to Obtain Wiretap Authorization 
b. Limitations of Wire Interception 
c. Affidavit 
d. Application 

(1 ,..~ Written 
(2) Emergency Oral 

e. Minimization 
f. Sanctions For Violation of Provision 
g. Sunset Clause 
h. Interim Reporting Requirements 
i. Entry 

B. Review of Code Sections 

1. Health and Safelty Code Sections: 11351, 
11351.5, 11352, 11378, 11378.5, 11379, 
11379.5, 11379.6 

2. Conspiracy 
3. Probable Cause (reference P.C. 629.02) 
4. The Law of Privilege 

a. Evidence Code Sections: 922, 954, 980, 
1010, 1032 

C. Interception of Information on Crimes Beyond the 
Scope of the Authorization 

1. Use of Information 

D. Potential Legal Challenges 

1. Invalid Affidavit 
2. Violation of Minimization Rule' 
3. Lack of Certification by Attorney General 
4. Lack of Required Training 
5. Chain of Custody 
6, Other Considerations 

-5-

8 Hrs. 

EXPANDED COURSE OUTLINE 

. 1.0 LEGAL ASPECTS 8 Hrs. 

A. 

D .  

Review Of Senate B i l l  1499 (P.C. 629 et seq.) 

1. Federal vs. California Wiretap Provisions 
2 .  Role of Attorney General in  

Certification/Recertification 
3 .  Role of POST Relative t o  Training 
4 .  Key Provisions o f  Legislat ion 

a.  How to Obtain Wiretap Authorization 
b .  Limitations of Wire Interception 
c .  Aff idavit  
d .  Application 

( l f ’  Written 
(2) Emergency Oral 

e .  Minimization 
f .  Sanctions_For Violation of Provision 
9 .  Sunset Clause 
h .  Interim Reporting Requirements 
i .  Entry 

Review of  Code Sections 

l .  Health and Safelty Code Sections: l l351 ,  
ll351.5, 11352, ll378, ll378.5, 11379, 
l l379.5, 11379.6 

2. ConSpiracy 
3 .  Probable Cause (reference P.C. 629.02) 
4 .  The Law of Privilege 

a .  Evidence Code Sections: 922,  954,  980,  
1010, 1032 

Interception of Information on Crimes Beyond the 
Scope of  the Authorization 

l .  Use of Information 

Potential Legal Challenges 

Inval id Af f idavi t  
Violation of Minimization Rule” 
Lack of Certification by Attorney General 
Lack of Required Training 
Chain of Custody 
Other Considerations 
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EXPANDED COURSE OUTLINE 

. 1.0 LEGAL ASPECTS 8 Hrs. 

A. 

D. 

Review Of Senate B i l l  1499 (P.C. 629 et seq.) 

1 
2 .  

3 .  

4 0 

Federal vs .  California Wiretap Provisions 
Role of Attorney General in  
Certification/Recertification 
Role of POST Relat ive t o  Training 
Key Prov is ions  o f  Legislat ion 

a .  How to  Obtain Wiretap Authorization 
b.  Limitations of  Hire Interception 
c .  Aff idavit  
d .  Application 

( l r ’  Written 
(2) Emergency Oral 

e.  Minimization 
f .  Sanctions For Violation of Provision 
9 .  Sunset Clause 
h. Interim Reporting Requirements 
i .  Entry 

Review o f  Code Sections 

1. Health and Safelty Code Sections: 11351, 
11351.5, 11352, 11378, 11378.5, 11379, 
11379.5, l l379.6 
ConSpiracy 
Probable Cause (reference P.C. 629.02) 
The Law of Privilege 

a .  Evidence Code Sections: 922, 954,  980, 
1010, 1032 

Interception of  Information on Crimes Beyond the 
Scope of the Authorization 

1 .  Use o f  Information 

Potential Legal Challenges 
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Inval id Aff idavi t  
Violat ion of Minimization Rule‘ 
Lack of  Certif ication by Attorney General 
Lack of  Required Training 
Chain of  Custody 
Other Considerations 



2.0 

3,0 

TECHNICAL ASPECTS 8 Hrs. 

A. Equipment Familiarization 

1. Dialed Number Recorder {Pen Register} 
2. Audio Intercept 
3. Minimization Control 
4. Tape Recorders 
5. Evidence Sealers 
6, Computer Data Programs 
7. Other Equipment as needed 

B. Data Base Links 

1. NADDIS 
2. WSI N 
3. CJ IS 
4. Computer Links 

PRACTICAL ASPECTS 

A. Case Management 

1. Determination of Necessary Resources 

2. 

3. 

a, Adequate Lead Time Prior to Completion 
of Affidavit 

b. Phone Company/Equipment Vendor 
c. Manpower, Listening Post Site Location 
d. Interagency Agreement Requirements 
e. Other Equipment 

{1} Standard Phone Lines In/Out of Listening 
Post 

{2) Computer Terminal Access to Information 
Banks 

{3} Filing Cabinets 
{4} Desks, Chairs 
{5} Other Equipment as Required 

Processing Official Documents 

a. Affidavit 
b. App 1 icat ion {Court Order} 

{ 1 } Written 
{ 2} Emergency Oral 

c. Progress Reports 

Coordination With Others 

a. Application Review/Approval 
b. Continual Briefing 

-6-
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B .  Data Base Links 

. NADDIS 

. HSIN 

. CJIS 

. Computer L inks  
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- A. Case Management 

l .  Determination of  Necessary Resources 

a. Adequate Lead Time Prior to Completion 
of Af f idavi t  

b .  Phone Company/Equipment Vendor 
c .  Manpower. Listening Post Si te Location 
d. Interagency Agreement Requirements 
e. Other Equipment 

(1) Standard Phone Lines In/Out of Listening 
Post - 

(2) Computer Terminal Access t o  Information 
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(3) Fi l ing Cabinets 
(4) Desks, Chairs 
(5) Other Equipment as Required 

2.  Processing Off ic ial  Documents 

a. Aff idavit  
b. Application (Court Order) 

(1) Written 
(2) Emergency Oral 

c .  Progress Reports 

3 .  Coordination wi th  Others 

a.  Application Review/Approval 
b.  Continual Briefing 
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B .  Data Base L inks 

. NADDIS 

. HSIN 

. CJIS 
4 .  Computer Links 

PRACTICAL ASPECTS 
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- A. Case Management 

l .  Determination of Necessary Resources 

a .  Adequate Lead Time Prior to Completion 
of Aff idavi t  

b. Phone Company/Equipment Vendor 
c .  Manpower. Listening Post Site Location 
d. Interagency Agreement Requirements 
e. Other Equipment 

(1) Standard Phone Lines In/Out of Listening 
Post - 

(2)  Computer Terminal Access to Information 
Banks 

(3) Filing Cabinets 
(4) Desks, Chairs 
(5) Other Equipment as Required 

2 .  Processing Official Documents 

a. Affidavit 
b.  Application (Court Order) 

(1) written 
(2) Emergency Oral 

c .  Progress Reports 

3 .  Coordination with Others 

a.  Application Review/Approval 
b. Continual Briefing 
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• 4152C/28 

4. Confidentiality 

a. 

b. 
Personnel and Information Access to and from 
Listening Post on a Need-To-Know Basis 
Other Security Considerations, e.g., Tape 
Storage, etc. 

5. Shift Briefings 

EX ANI NATION 
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4.0 

4152C/28 

4. Confidentiality 
a .  Personnel and Information Access to and from Listening Post on a Need- To-Know Basis b. Other Security Considerations, e.g. ,  Tape Storage, etc. 

5 .  Shift  Briefings 
EXAMINATION 

2 Hrs.  
rs .  

4.  Confidential i ty 

a .  Personnel and Information Access to and from Listening Post on a Need-To-Know Basis b. Other Security Considerations, e.g. ,  Tape Storage, etc. 
5 .  Shift  Briefings 

4 .0  EXAMINATION 
2 Hrs. 

I‘S. 

. 4152C/28 
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ATTACHMENT C 
_,----------- Commission on Peace Officer Standard• and Training ----------

COMMISSION PROCEDURE D-7 

APPROVED COURSES 

Purpose 

7-1. Specifications for ~pproved courses: This Commission procedure describes 
the minimum standards for approved courses as established in Commission Regula­
tion 1005(g). State laws require the POST Commission to establish curriculum 
course standards for various kinds of peace officers and related groups. 

Content and Minimum Hours 

7-2. Standards for Ap~roved course Content and 
courses shall meet the following minimum content 
Copies of curricula content for individual courses 
from POST. 

Minimum Hours: Approved 
and hours when specified. 
are available upon request 

Penal Code Section 629 et seg. 
Wiretap Investigations - 24 hours 

(Certified Course) 

A. Legal Aspects 
B: Technical Aspects 
c. Practical Aspects 

Penal Code Section 832 
Arrest and Firearms - 40 hours 
(certified course; requirement 
satisfied by the Basic course.) 

Arrest Course: !24 hours) 
(Required) 
A. Professional Orientation 

l. Professionalism 

B. 

8/86 

2. Ethics/Unethical Behavior 
3. Administration of Justice 

Components 
4. california court System 
5. Discretionary Decision 

Making 
Law 
l. Introduction to Law 
2 • Crime Elements 
3 • Intent 
4 • Parties to a Crime 
s. Defenses 
6. Probable cause 
7. Obstruction of Justice 
8. constitutional Rights 
9. Laws of Arrest 

10. Effects of Force 

Law 

7-1 

11. Reasonable Force 
12. Deadly Force 
13. Illegal Force Against 

Prisoners 
c. Laws of Evidence 

1. Concepts of Evidence 
2. Rules of Evidence 
3. search Concept 
4. Seizure Concept 

D. Investigation 
l. Preliminary Investigation 
2. Crime Scene Notes 
3. Identification, Collection, 

and Preservation of Evidence 
4. Chain of Custody 
Examination 

Firearms Course: !16 hours) 
(Required for peace officers) 
carrying firearms.) 
A. Firearms Safety 
B. care and Cleaning 
c. Firearms Shooting Principles 
D. Firearms Range (Target) 
E. Firearms Range (Combat) 
F. Firearms Range (Qualification) 

communications and Arrest 
Methods: (16 hours) 
(Recommended for those peace 
officers who make arrests.) 
A. Community Relations 

1. Community Service Concept 
2. Community Attitudes and 

Influences 

ATTACHMENT C 
r — _  commigsion on Pe.c°  offic.r smhrd‘ ‘nd Training a 

POST Administrative flannel COMMISSION PROCEDURE D-7 

APPROVED COURSES 

Purpose 

7-1. Specifications for Approved Courses: This Commission procedure describes 
the minimum standards for approved courses as established in Commission Regula- 
tion 1005(9). State laws require the POST Commission to establish curriculum 
course standards for various kinds of peace officers and related groups. 

Content and M i n i m u m  Hours 

7-2. Standards for Approved Course Content and Minimum Hours: Approved 
courses shall meet the following minimum content and hours when specified. 
Copies of curricula content for individual courses are available upon request 
from POST. 

Penal Code Section 629 et seq. 11. ReasOnable Force 
wiretap,lnvestigations - 24 hours 12. Deadly Force 

(Certified Course) 13. Illegal Force Against 
Prisoners 

A; Legal Asgects C. Laws of Evidence 
g; Technical Aspects 1. Concepts of Evidence 
g; Practical Aspects 2. Rules of Evidence 

3. Search Concept 
Penal Code Section 832 4. Seizure Concept 
Arrest and Firearms - 40 hours .D. Investigation 
(Certified course; requirement 1. Preliminary Investigation 
satisfied by the Basic Course.) 2. Crime Scene Notes 

3. Identification, Collection, 
Arrest Course: (24 hours) and Preservation of Evidence 
(Required) 4. Chain of Custody 
A. Professional Orientation Examination 

1. Professionalism 
2. Ethics/Unethical Behavior Firearms Course: (16 hours) 
3. Administration of Justice (Required for peace officers) 

Components carrying firearms.) 
4. California Court System A. Firearms safety 
5. Discretionary Decision B. Care and Cleaning 

Making . C. Firearms Shooting Principles 
B. Law D. Firearms Range (Target) 

1. Introduction to Law E. Firearms Range (Combat) 
2. Crime Elements F. Firearms Range (Qualification) 
3. Intent 
4. Parties to a Crime Communications and Arrest 
S. Defenses Methods: (16 hours) 
6. Probable Cause (Recommended for those peace 
7. obstruction of Justice officers who make arrests.) 
8. Constitutional Rights Law A. Community Relations 
9. Laws of Arrest ‘ 1. Community Service Cencept 

10. Effects of Force 2. Community Attitudes and 
Influences 

7-1 

ATTACHMENT 0 
F — —  Commission on Peace Olflcer Standards and Training — — — — — — - ‘  

FOOT Administrative Manual COMMISSION PROCEDURE (2-? 

APPROVED COURSES 

Purpose 

7-1 .  Specifications for Approved courses: This Commission procedure describes 
the minimum standards rs: approved courses as established in Commission Regula- 
tion 1005(9). State laws require the POST Commission to establish curriculum 
course standards for various kinds of peace officers and related groups. 

Content and Minimum Hours 

7 - 2 .  Standards for Appfoved Course Content and Minimum Hours: Approved 
courses 5 a meet the ol owing min mum content and hours when specified. 
Copies of curricula content for individual courses are available upon request 
from POST. 

Penal Code Section 629 et sea. 11. Reasonable Force 
Wiretap,Investigations -:;4 hours 12. Deadly Force 

(Certified Course) 13. Illegal Force Against 
Prisoners 

A; Legal Asgects C. Laws of Evidence 
2; Technical Aspects 1. Concepts of Evidence 
2; Practical Aspects 2 .  Rules of Evidence 

3 .  Search Concept 
Penal Code Section 832 4 .  Seizure Concept 
Arrest and Firearms - 40 hours .D. Investigation 
TEertified course; requirement 1. Preliminary Investigation 
satisfied by the Basic Course.) 2. Crime Scene Notes 

3. Identification, Collection, 
Arrest Course: (24 hours) and Preservation of Evidence 
(Required) 4 .  Chain of Custody 
A. Professional Orientation Examination 

1. Professionalism 
2 .  Ethics/Unethical Behavior Firearms Course: (16 hours) 
3 .  Administration of Justice (Required for peace officers) 

Components carrying firearms.) 
4 .  California Court System A. Firearms Safety 
5 .  Discretionary DeCision B .  Care and Cleaning 

Making ‘ c. Firearms shooting Principles 
3 .  Law D. Firearms Range (Target) 

1 .  Introduction to Law E. Firearms Range (Combat) 
2. Crime Elements F .  Firearms Range (Qualification) 
3 .  Intent 
4 .  Parties to a Crime Communications and Arrest 
5 .  Defenses Methods: (16 hours) 
6. Probable Cause (Recommended for those peace 
7. Obstruction of Justice officers who make arrests.) 
8 .  Constitutional Rights Law A. Community Relations 
9. Laws of Arrest ' 1. Community Service Coacept 

10 .  Effects of Force 2. Community Attitudes and 
Influences 

. ._-,_-..r fir'F-i‘ ~90”— 



,---------- Commission on Peace Olficer Standards and Training ---------'"" 

COMMISSION PROCEDURE D-7 

7-2. Standards for Approved Course Content and Minimum Kours (continued) 

Penal Code Section 832 
(contlnued) 

B. communications 
1. Interpersonal 

Communications 
2. Note Taking 
3. Introduction to Report 

Writing 
4. Interviewing Techniques 

c. Arrest and Control 
1. weaponless Defense/Control 

Techniques 
2. Person Search Techniques 
3. Restraint DeviceS 
4. Prisoner Transportation 

Examination 

Penal Code Section 832.1 
Av1at1on secur1ty - 20 hours 
(Certified course.) 

A. Introduction and Background 
B. Criminal· Threat to the 

Aviation Industry 
c. Federal Organization and 

Jurisdiction 
D. Legal Aspects 
E. Psychological Aspects 
F. Passenger Screening 
G. Aviation Explosives 
K. Aviation Security Questions 

and Issues 
I. Examination and Critique 

Penal Code Section 832.3 
Bas1c Course (a) - 520 hours 

See PAM, section D-1 

Penal Code Section 832.6 
Reserve Peace Officer 
(Certified course, requirement 
satisfied by the Basic Course.) 

Module A: (40 hours) 
P.C. 832 Arrest and Firearms course 
(Module A is required for Level III, 
Level II, and non-designated Level I 
Reserve Officers.) 

8/86 

Module B: (40 hours) 
A. First Aid & CPR 
B. Role of Back-up Officer 

l. Orientation 
2. Officer survival 
3. Weaponless Defense & Baton 
4. Traffic control 
s. Crime Scene Procedures 
6. Shotgun 
7. Crowd Control 
8. Booking Procedures 
9. Community Relations 

10. Radio & Telecommunication 
11. Examination 

.(Module B is required for Level II 
and non-designated Level I Reserve 
Officers.) 

Module c: (120 hours) 
A. Professional Orientation 
B. Police Community Relations 
c. Law 
D. Communications 
E. Vehicle Operations 
F. Laws of Evidence 
G. Patrol Procedures 
H. Traffic 
I. Criminal Investigation 
J. Custody 
K. Physical Fitness & 

Defensive Techniques 
L. Examination 
(Module C is required for non­
designated Level I Reserve 
Officers.) 

Designated Level I Reserve Officers 
are required to complete the POST 
Basic Course as described in PAM, 
sect ion D-1. 

~ude s 'c':i 12403 
Peace 

- s 
'm~rr,ltii,miieiien•r, csiiTIY: i 1 ed by the 
Basic Course.) 

Exceptions: Chemical Agent Training 
for California Youth Authority Pield 
Parole Agents and local field proba­
tion·officers, as described in P.C. 
Section 830.5 shall be the training 
prescribed in P.C. Section 12403.7, 
and certified by the Department of 
Justice. 
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COHHIESION PROCEDURE D-7 

7 ‘ 2 -  

Penal Code Section 832 
continue 

8. Communications 
1. Interpersonal 

Communications 
2. Note Taking 
3. Introduction to Report 

Writing 
4. Interviewing Techniques 

C. Arrest and Control 
1. Weaponless Defense/Control 

Techniques 
2. Person Search Techniques 
3.  Restraint Devices 
4. Prisoner Transportation 

Examination 

Penal Code Section 832.1 
Aviation Security - 25 hours 
(Certified course.) 

A. Introduction and Background 
B. Criminal Threat to the 

Aviation Industry 
C. Federal Organization and 

Jurisdiction 
D. Legal Aspects 
E. Psychological Aspects 
F. Passenger Screening 
G. Aviation Explosives 
H. Aviation Security Questions 

and Issues 
I. Examination and Critique 

Penal Code Section 8 3 2 . 3  
Seeic Course a - hours 

See PAH, Section D-l 

Penal Code Section 8 3 2 . 6  
R e s e r v e  eace cer 

{Certified course: requirement 
satisfied by the Basic Course.) ' 
Module A: (40 hours) 
.P.C. 832 Arrest and Firearms Course 
(Module A is required for Level III, 
Level II, and non-designated Level I 
Reserve Officers.) 
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Standards for Approved Course Content and Minimum Hours (continued) 

Module 3: (40 hours) 
A. First Aid & CPR 
B. Role of Back-up Officer 

1. Orientation 
2. Officer Survival 
3. Weaponless Defense 5 Baton 
4. Traffic Control 
5 .  Crime Scene Procedures 
6. Shotgun 
7. Crowd Control 
8. Booking Procedures 
9 .  Community Relations 

10. Radio a Telecommunication 
11. Examination 

,(Hodule B is required for Level I I  
and non-designated Level I Reserve 
Officers.) 

Module C: (120 hours) 
A. Professional Orientation 
B .  Police Community Relations 
C. Law 
D. Communications 
3. Vehicle Operations 
P. Laws of Evidence 
G. Patrol Procedures 
H. Traffic 
1. Criminal Investigation 
J. Custody 
K. Physical Fitness & 

Defensive Techniques 
L. Examination 
(Module C is required for non- 
designated Level I Reserve 
Officers.) 

Designated Level I Reserve Officers 
are required to complete the POST 
Basic Course as described in PAH, 
Section D-l. 

Penal Code Section 12403  
ChemicaI Agents for Peace 
Officers - 8 hours 
(fiequirement satisfied by the 
Basic Course.) 

Exceptions: Chemical Agent Training 
for California Youth Authority Pield 
Parole Agents and local field proba- 
tion-officers, as described in P.C. 
Section 630.5 shall be the training 
prescribed in P.C. Section 12403.7, 
and certified by the Department of 
Justice. 

7-2 

COMMISSION PROCEDURE D-7 

7 ‘ 2 .  

Penal Code Section 832 
cont nue 

a. Communications 
1.  Interpersonal  

Communications 
2. Note Taking 
3. Introduction to Report 

Writing 
4. Interviewing Techniques 

C .  Arrest and Control 
1. Weaponless Defense/Control 

Techniques 
2. Person Search Techniques 
3. Restraint Devices 
4. Prisoner Transportation 

Examination 

Penal Code Section 8 3 2 . 1  
Aviation Securit - 25 Hours 
ZCertified course.) 

A. Introduction and Background 
B. Criminal Threat to the 

Aviation Industry 
C. Federal Organization and 

Jurisdiction 
D. Legal Aspects 
E. Psychological Aspects 
P .  Passenger Screening 
G. Aviation Explosives 
H. Aviation Security Questions 

and Issues 
I. Examination and Critique 

Penal Code Section 8 3 2 . 3  
Basic Course a - hours 

See PAH, Section D-l 

Penal Code Section 8 3 2 . 6  
Reserve eace cer 
Certi e course: requirement . 

satisfied by the Basic Course.) 

Module A: (40 hours) 
.P.C.  832 Arrest and Firearms Course 
(Module A is required for Level III, 
Level II, and non-designated Level I 
Reserve Officers.) 

8 / 8 6  

F — — — — —  commission on PI‘CQ OI‘1CCr sufld‘rdl and Training I _ ~ — fi  

Standards for Approved Course Content and Minimum Hours (continued) 

Module 3: (40 hours) 
A. First Aid & CPR 
B. Role of Back-up Officer 

1. Orientation 
2. Officer Survival 
3. Weaponless Defense 5 Baton 
4. Traffic Control 
5. Crime Scene Procedures 
6. Shotgun 
7. Crowd Control 
8. Booking Procedures 
9. Community Relations 

10 .  Radio a Telecommunication 
11. Examination 

_(Hodule B is required for Level II 
and non-designated Level 1 Reserve 
Officers.) 

Module C: (120 hours) 
A .  Professional Orientation 
B. Police Community Relations 
C .  Law 
D. Communications 
E. Vehicle Operations 
F. Laws of Evidence 
G. Patrol Procedures 
H. Traffic 
1. Criminal Investigation 
J. Custody 
K. Physical Fitness a 

Defensive Techniques 
L .  Examination 
(Module C is required for non- 
designated Level I Reserve 
Officers.) 

Designated Level I Reserve Officers 
are required to complete the POST 
Basic Course as described in PAH, 
Section D-l. 

Penal Code Section 12403 
cEemIcaI Agents for Peace 
Officers - 8 hours 
(Requirement satisfied by the 
Basic Course.) 

Exceptions: Chemical Agent Training 
for California Youth Authority Field 
Parole Agents and local field proba- 
tion-officers, as described in P.C. 
Section 8 3 0 . 5  shall be the training 
prescribed in P . C .  Section 12403.7 ,  
and certified by the Department of 
Justice. 
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COMMISSION PROCEDURE D-7 

7-2. Standards for Approved Course Content and Minimum Hours (continued) 

Penal Code Section 12403 
(continued) 

A. Legal and Ethical Aspects 
B. Chemical Agents Familiarization 
C. Medical and Safety Aspects 

(First Aid) 
D. Use of Equipment 
E. Simulations and Exercises 

Penal Code Section 12403.5 
Chemical Agent Tra~n1ng for 
Private Security - 2 houxs 
(Not a POST-cert>f>ed course.) 

Chemical Agent Training for private 
security personnel shall be the 
training prescribed in P.C. 12403.7 
and certified by Department of 
Justice 

A. Self Defense, History of 
Chemical Agents, and Aerosol 
Weapons 

B. Effectiveness as a Self-Defense 
Weapon 

C. Mechanics of Tear Gas Use 
D. Medical Aspects of First Aid 
E. Practical Use 
F. Field Training and Demonstration 
G. Discard of weapons 

Penal Code Section 13510.5 
State Agency Peace Off>cers 
(certified course.) 

The Advanced Officer Course as 
described in Pam, Section D-2 
shall satisfy the minimum train­
ing required by PC 13510.5, per 
Commission action of October 1978. 

Penal Code Section 13516 
Sex Crime Invest1 ation - 24 hours 
Certif1ed course. 

Preliminary Sexual Assault 
Investigation and Sexual 
Exploitation/Sexual Abuse 
of Children (Required part 
of Basic): (6 hours) 

8/86 

A. Overview of Problems, Issues 
and Prevention Considerations 

B. Sensitivity of Responding 
Officer 

C. Treatment of Victim 
D. Preliminary Investigation 

Procedure 

Follow-up Sexual Assault 
Investigation: (18 hours) 
E. Collection and Preservation 

of Evidence 
F. Classroom Demonstration 
G. Basic Assault Investigation 
H. Review Report of Preliminary 

Investigation 
I. Re-interview the Victim 
J. Investigation of the Suspect 
K. Physical Evidence 
L. Prosecution 
M. Pretrial Preparation 

Penal Code Section 13517 
Child Abuse and Neglect - 24 hours 
(certified course: requirement 
satisfied by the Basic course: 
optional Technical Course.) 

A. General Child Abuse Investigative 
Procedures 

B. Child Neglect and Emotional 
Abuse/Deprivation ' 

c. Physical Child Abuse 
D. Sexual Abuse and Exploitation of 

Children 
E. Interview and Interrogation 

Techniques 
F. Community Child c'are Facilities 
G. Course Critique and Student 

Evaluation 

Penal Code Section 13519 
Domestic Violence - 8 hours 

A. Overview of Domestic Violence 
B. Legislative Intent/POST 

Guidelines 
c. Enforcement of Laws 
D. Court Orders 
E. Tenancy 

7-3 
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COMMISSION PROCEDURE D-T 

7—2. Standards for Approved Course Content and Minimum Hours (continued) 

Penal Code Section 12403 
continued 

A. Legal and Ethical Aspects 
B. Chemical Agents Familiarization 
C. Medical and Safety Aspects 

(First Aid) 
D. Use of Equipment 
E. Simulations and Exercises 

Penal Code Section 12403.5 
Chemical Agent Training for 
Private Security - 2 hours 
(Not a POST-certified course.) 

Chemical Agent Training for private 
security personnel shall be the 
training prescribed in P.C. 12403.7 
and certified by Department of 
Justice 

A. Self Defense, History of 
Chemical Agents, and Aerosol 
Weapons 

3. Effectiveness as a Self-Defense 
Weapon 

C. Mechanics of Tear Gas Use 
D. Medical Aspects of First Aid 
E. Practical Use 
F. Field Training and Demonstration 
G. Discard of Weapons 

Penal Code Section 13510.5 
State Agency Peace Officers 
(Certified Course.) 

The Advanced Officer Course as 
described in Pam, Section 0-2 
shall satisfy the minimum train- 
ing required by PC 13510.5, per 
Commission action of October 1970. 

Penal Code Section 13516 
Sex Crime Investi ation - 24 hours 
(Certified course.) 

Preliminary Sexual Assault 
Investigation and Sexual 
Exploitation/Sexual Abuse 
of Children (Required part 
of Basic): (6 hours) 
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A .  

B. 

C. 
D .  

Overview of Problems, Issues 
and Prevention Considerations 
Sensitivity of Responding 
officer 
Treatment of victim 
Preliminary Investigation 
Procadure 

Follow-up Sexual Assault 
Investigation: (18 hours) 
E. 

P .  

G. 
H .  

I .  

J. 
K. 
L .  

M. 

Collection and Preservation 
of Evidence 
Classroom Demonstration 
Basic Assault Investigation 
Review Report of Preliminary 
Investigation 
Re-interview the Victim 
Investigation of the Suspect 
Physical Evidence - 
Prosecution 
Pretrial Preparation 

Penal Code Section 13517 
Child Abuse and Neglect - 24 hours 
(Certified course: requirement ' 
satisfied by the Basic Course; 
optional Technical Course.) 

A .  

B. 

C. 
D .  

F .  

G. 

General Child Abuse Investigative 
Procedures 
Child Neglect and Emotional 
Abuse/Deprivation ' 
Physical Child Abuse 
Sexual Abuse and Exploitation of 
Children 
Interview and Interrogation 
Techniques “ 
Community child Care Facilities 
Course Critique and Student 
Evaluation 

Penal Code Section 13519 
Domestic Violence - 8 hours 

A. 
B .  

c .  

D .  

E .  

Overview of Domestic Violence 
Legislative Intent/POST 
Guidelines 
Enforcement of Laws 
Court Orders 
Tenancy 

r — — —  Commission on Peace Officer Standards and Training ——————fi 

COMMISSION PROCEDURE 0-? 

7-2. Standards for Approved Course Content and Minimum Hours (continued) 

Penal Code Section 1 2 4 0 3  
continued 

A. Legal and Ethical Aspects 
B. Chemical Agents Pamiliarization 
C. Medical and Safety Aspects 

(First Aid) 
D. Use of Equipment 
E. Simulations and Exercises 

Penal Code Section 1 2 4 0 3 . 5  
Chemical Agent Training for 
Private Securit - 2 hours 
(Not a POST-certified course.) 

Chemical Agent Training for private 
security personnel shall be the 
training prescribed in P.C. 1 2 4 0 3 . 7  
and certified by Department of 
Justice 

A. Self Defense. History of 
Chemical Agents, and Aerosol 
Weapons 

B. Effectiveness as a Self-Defense 
Weapon 

C. Mechanics of Tear Gas Use 
D. Medical Aspects of First Aid 
E. Practical Use 
F. Field Training and Demonstration 
G. Discard of Weapons 

Penal Code Section 1 3 5 1 0 . 5  
State Agency Peace afficers 
(Certified Course.) 

The Advancad Officer Course as 
described in Pam, Section D-2 
shall satisfy the minimum train- 
ing required by PC 1 3 5 1 0 . 5 ,  per 
Commission action of October 1 9 7 8 .  

Penal Code Section 1 3 5 1 6  
Sex Crime Investi ation - 24 hours 
(Certified course.) 

Preliminary Sexual Assault 
Investigation and Sexual 
Exploitation/Sexual Abuse 
of Children (Required part 
of Basic): (6 hours) 
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A. Overview of Problems, Issues 
and Prevention Considerations 

B .  Sensitivity of Responding 
Officer 

C. Treatment of Victim 
D. Preliminary Investigation 

Procedure 

Follow-up Sexual Assault 
Investigation: (18 hours) 
E. Collection and Preservation 

of Evidence 
F .  Classroom Demonstration 
G.  Basic Assault Investigation 
H. Review Report of Preliminary 

Investigation 
1. Re-interview the Victim 
J. Investigation of the Suspect 
K. Physical Evidence 
L. Prosecution 
M. Pretrial Preparation 

Penal Code Section 1 3 5 1 7  
Child Abuse and Ne lect - 24 hours 
(Certified course; requirement 
satisfied by the Basic Course; 
optional Technical Course.) 

A. General Child Abuse Investigative 
Procedures 

B .  Child Neglect and Emotional 
Abuse/Deprivation ' 

C. Physical Child Abuse 
D. Sexual Abuse and Exploitation of 

Children 
E. Interview and Interrogation 

Techniques h 
P. Community Child Care Facilities 
G. Course Critique and Student 

Evaluation 

Penal Code Section 13519  
Domestic Violence - 8 hours 

A. Overview of Domestic Violence 
3. Legislative Intent/POST 

Guidelines 
C. Enforcement of Laws 
D. Court Orders 
E. Tenancy 

u.-.‘ 
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COMMISSION PROCEDURE D-7 

1-2. Standards for Approved Course Content and Minimum Hours (continued) 

Penal Code Section 13519 
(continued) 

F. Documenting Domestic Violence 
cases 

G. Victim Assistance and Referral 
H. Practical Application/Student 

Evaluation 

Vehicle Code Section 40600 
Traff1c Accident Investigation 
(Certified course.) 

A. Vehicle ·Law and Court 
Decisions Relating to Traffic 
Accidents 

B. Report Forms and Terminology 
c. Accident Scene Procedures 
D. Follow-up and Practical 

Application 

Civil Code Section 607f 
Humane Officer Firearms - 15 hours 
(Certified course.) 

The required course is the Firearms 
portion of the PC 832 course, with 
an examination. 

8/86 
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COHHISSION PROCEDURE 0-7 

7-2.  Standards for Approved Course Content and Minimum Hours (continued) 

Penal Code Sect ion  13519 
continued 

F. Documenting Domestic Violence 
Cases 

G. victim Assistance and Referral 
H. Practical Application/Student 

Evaluation 

Vehicle Code Section 40600  
Traffic ACCident Investi ation 
{Certified course.§ ‘ 

A. Vehicle Law and Court 
Decisions Relating to Traffic 
Accidents 

3. Report Forms and Terminology 
C. Accident Scene Procedures 
0. Follow-up and Practical 

Application ' 

Civil Code Section 607: 
Humane Officer Firearms - 15 hours 
Certified course. 

The required course is the Firearms 
portion of the PC 832 Course, with 
an examination. 

8/86 
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COMMISSION PROCEDURE 0-7 

7-2 .  Standards for Aggroved Course Content and Minimum Hours (continued) 

Penal Code Section 13519 
continued 

F. Documenting Domestic Violence 
Cases 

G. Victim Assistance and Referral 
H. Practical Application/Student 

Evaluation 

Vehicle Code Section 4 0 6 0 0  
Traffic Accident Invest! ation 
(Certified course.i _ 

A. Vehicle Law and Court 
Decisions Relating to Traffic 
Accidents 

3. Report Forms and Terminology 
C. Accident Scene Procedures 
D. Follow-up and Practical 

Application ' 

Civil Code Section 607E 
Humane Officer Firearms — 15 hours 
Certified course. 

The required course is the Firearms 
portion of the PC 832 Course, with 
an examination. 

8/86 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION ITEM REPORT 

Changes - Radio Procedures November 3, 1988 

Training Program Services Hal Snow 

Decision Requested Information Only Status Report 

September 27, 1988 

Financial Impact: Yes (See Analysis for details) 

No 

F-

In the spaoe provided below, briefty describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

ISSUE 

Commission approval of Basic Course curriculum changes relative to Radio 
Procedures. 

BACKGROUND 

For some time it has been recognized by staff and Basic Academy directors 
that the Basic Course curriculum regarding Law Enforcement Radio 
Procedures should be formalized and placed .into POST's minimum curriculum 
standards for the Basic Course. Heretofore, Radio Procedures have been 
taught at all academies, but have not been in the POST minimum curriculum. 

Basic Academy Radio Procedures instructors have developed the proposed 
performance objectives to accomplish this. 

ANALYSIS 

The proposed curriculum would add three new performance objectives. The 
first new performance objective requires the student to demonstrate the 
mechanical operation of a radio. The second would require the student to 
know proper procedures and techniques of radio communications, and the 
final performance objective would require the student to demonstrate 
proficiency in making a crime broadcast during a scenario or field 
exercise. 

These curriculum changes have been endorsed by the Basic Course 
Consortium. It is estimated these proposed changes would require a 
minimum of two hours of instruction and testing but would have a nominal 
impact since academies are already teaching the subject. See Attachment 
A for proposed revision language. 

RECOMMENDATION 

Effective January 1, 1989, approve Basic Course curriculum changes 
relating to Law Enforcement Radio Procedures. 

8188) 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING F. 

COMMISSION AGENDA ITEM REPORT 
Agenda Item Title Meeting Date 

' . I  Basic Course Curriculum Changes — Radio Procedures November 3 ,  1988 
Bureau Reviewed By Res arched By 

Training Program Services Hal Snow Ray Bray 
Executive Director Approval Dale ol Approval Date of Report 

Se tember 27 1988 M ,  /’i M m -(§—@2 P ' 
Purpose: 

Financial Impact: I Yes (See Analysis for details) 
LE] Decision Requested [:I lnlormalion Only [:1 Status Report No 

In the space provided below, briefly describe the ISSUE, BACKGROUND. ANALYSIS. and RECOMMENDATION. Use additional sheets if required. 

ISSUE 

Commission approval of Basic Course curriculum changes relative to Radio 
Procedures. ' 

BACKGROUND 

For some time it has been recognized by staff and Basic Academy directors 
that the Basic Course curriculum regarding Law Enforcement Radio 
Procedures should be formalized and placed into POST’S minimum curriculum 

.I standards for  the Basic Course. Heretofore, Radio Procedures have been 
taught at a l l  academies, but have not been in the POST minimum curriculum. 

Basic Academy Radio Procedures instructors have developed the proposed 
performance objectives to accomplish this. 

ANALYSIS 

The proposed curriculum would add three new performance objectives. The 
f irs t  new performance objective requires the student to demonstrate the 
mechanical operation of a radio. The second would require the student to 
know proper procedures and techniques of radio communications, and the 
f inal  performance objective would require the student to demonstrate 
proficiency in making a crime broadcast during a scenario or f i e l d  
exercise. 

These curriculum changes have been endorsed by the Basic Course 
Consortium. It i s  estimated these proposed changes would require a 
minimum of two hours of instruction and testing but would have a nominal 
impact since academies are already teaching the subject. See Attachment 
A for proposed revision language. 

RECOMMENDATION 

Effect ive  January 1 ,  1989, approve Basic Course curriculum changes 
. relating to Law Enforcement Radio Procedures. 
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COMMISS!ON 0N PEACE OFFKJER STANDARDS AND TRAINING F. 

COMMISSION AGENDA ITEM REPORT 
Agenda Item Talia Meeting Baite 

".I Basic Course Curriculum Changes — Radio Procedures November 3, 1988 
Bureau Reviewed By Res arched By 

Training Program Services Hal Snow Ray Bray 
Executive Director Approval Date of Approval Date of Report 

Se tember 27 1988 M !  f M #9 ~(?-82 ” ' 
Purposa: 

Financial Impact: I Yes (See Analysis Ior details) 
m Decision Requested D Iniormation Only [3 Status Report No 

In the space provided below. briefly describe the ISSUE. BACKGROUND. ANALYSIS. and RECOMMENDATION. Use additional sheets if required. 

ISSUE 

Commission approval of Basic Course curriculum changes relative to Radio 
Procedures. ' 

BACKGROUND 

For some time it has been recognized by staff and Basic Academy directors 
that the Basic Course curriculum regarding Law Enforcement Radio 
Procedures should be formalized and placed into POST’S minimum curriculum 

. standards for the Basic Course. Heretofore, Radio Procedures have been 
taught at all academies, but have not been in the POST minimum curriculum. 

Basic Academy Radio Procedures instructors have developed the proposed 
performance objectives to accomplish this. 

ANALYSIS 

The proposed curriculum would add three new performance objectives. The 
first new performance objective requires the student to demonstrate the 
mechanical operation of a radio. The second would require the student to 
know proper procedures and techniques of radio communications, and the 
final performance objective would require the student to demonstrate 
proficiency in making a crime broadcast during a scenario or field 
exercise. 

These curriculum changes have been endorsed by the Basic Course 
Consortium. It is estimated these proposed changes would require a 
minimum of two hours of instruction and testing but would have a nominal 
impact since academies are already teaching the subject. See Attachment 
A for proposed revision language. 

RECOMMENDATION 

Effective January 1, 1989, approve Basic Course curriculum changes 
. relating to Law Enforcement Radio Procedures. 
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LAW ENFORCEMENT RADIO COMMUNICATIONS 

LAW ENFORCEMENT RADIO COMMUNICATIONS 

(New) Learning Goal: The student will understand the conceets and 
effect1ve methods of law enforcement rad1o commun1cat1ons. 

(New) 

(New) 

(New) 

9-14-88 
4214C/476 

PERFORMANCE OBJECTIVES 

5.8.1 

5.8.2 

5.8.3 

The student will demonstrate the mechanical operation of 
law enforcement rad1o equ1pment 1nclud1ng: 

A. On/off switch 
~ Proper hand/mouth microphone position 
t: Antenna os1t1on 
0: Squelch volume control 
~ Frequency select1on 

The student will demonstrate the proper hrocedures and 
techni ues of radio commun1cations, wh1c w1J I m1n1mall 

ABC's of radio demeanor (accuracy, brevity, 
clarlty/courtesy) 
Waitin~ until the air is clear before pressing the 
transm1t button. 
Press1ng the transmit button firmlh and speaking 
calmly and clearly into the m1crop one to 1nsure 
even modulation. 
Onderstand1ng emergency traffic and saving routine 
and non-emergench transmissions until the 
termination of t e emergency. 
Know1ng the purpose of cal I signs, their assignments, 
and beat locations. 
EnsurinS message acknowledgement 
Applica le FCC rules and regulations governing radio 
operations. 
Commonly used radio codes 

Given a classroom/field exercise or scenario in which 
there is one or more suspects, the student shall 
demonstrate the proper use of a law enforcement radio to 
complete a cr1me broadcast. lh1s demonstrat1on Wl I I 
minimally include: 

A. Type of incident and location. 
8: Number of sus~ects with complete known description. 
t: Descr1Tt1on o loss, 1f any. 
D. Weapon s) used. 
E: Time, direction of flight and vehicle description • 

(New) 

(New) 

(New) 

9-l4—88 
4214C/476 

LAW ENFORCEMENT RADIO COMMUNICATIONS 

LAW ENFORCEMENT RADIO COMMUNICATIONS 

Learning Goal: The student w i l l  understand the concepts and 
effective methods of law enforcement radio communitations. 

PERFORMANCE OBJECTIVES 

5 .8 . l  The student w i l l  demonstrate the mechanical operation of 
Taw enforcement radio equ1pment including: 

A; On/off switch 
B. Proper hand/mouth microphone position 
E: Antenna 2051t10n 
D. Squelch volume control 
E: FFeguency selection 

5.8.2 The student w i l l  demonstrate the_proper procedures and 
techniques of  radio communications, which w i l l  minimally 
include: 

A; ABC‘s of radio demeanor (accuracy, brevity, 
CTarity/courtes ) 

. waiting u n t i l  the air i s  clear before pressing the 
transmit button. 
Pressing the transmit button firmly and speaking 
calmly and c lear ly into the microphone to  insure 
even modUTation. 
Understanding_emergency t raf f ic  and saving routine 
and non-emergency transmissions until the 
termination of the emergency. 
Knowing the purpose of  ca l l  signs, their assignments, 
and beat locat ions. 
Ensuring message acknowledgement 
Applicable FCC rules and regulations governing radio 
0 erat ions. 
Commonly used radio codes 

5.8.3 Given a classroom/field exercise or scenario in  which 
there i s  one or more su5pects, the student shal l  
demonstrate the proper use o f  a law enforcement radio to 
complete a crime broadcast. Th is  demonstration w 1 l l  
minimal ly inc lude:  
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A; Type o f  incident and location. 
B. Number of suspects wi th complete known description. 
E Description of  loss, i t  any. 
2; Neapon(s) used. 
E.  Time, direction of  f l ight and vehicle description. 

(New) 

(New) 

(New) 

9-l4—88 
4214C/476 

LAW ENFORCEMENT RADIO COMMUNICATIONS 

LAW ENFORCEMENT RADIO COMMUNICATIONS 

Learning Goal: The student w i l l  understand the concepts and 
effective methods of law enforcement radio communitations. 

PERFORMANCE OBJECTIVES 

5 . 8 . l  The student w i l l  demonstrate the mechanical Operation of 
law enforcement radio equipment including: 

A; On/off switch 
8. Proper hand/mouth microphone position 
E: Antenna 051t10n 
D. Squelch7volume control 
E l-Teguency selection 

5.8.2 The student w i l l  demonstrate the proper procedures and 
techniques of radio communications, which’will minimally 

A; ABC‘s of radio demeanor (accuracy, brevity, 
CTarity/courtes ) 

E; Waiting u n t i l  the air  i s  clear before pressing the 
transmit button. 

C. Pre551ng the transmit button firmly and speaking 
" calmly and clearly into the microphone to insure 

even modUTation. 
2; Understanding emergency traff ic and saving routine 

and non-emergency transmissions until the 
termination of the emergency. 

g; Knowing the purpose of cal l  signs, their assignments, 
and beat locations. 

F .  Ensuring message acknowledgement 
_; Applicable FCC rules and'regulations governing radio 

0 erations. 
fl; Commonly used radio codes 

5.8.3 Given a classroom/field exercise or scenario in which 
there i s  one or more su5pects, the student shall 
demonstrate the proper use of a law enforcement radio to 
complete a crime broadcast. This demonstration w i l l  
minimally include: 

A; Type of incident and location. 
B. Number of suspects with complete known description. 
E Description of  loss, it  any. 
2; weapon(s) used. 
g; Time, direction of flight and vehicle description. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

AGENDA ITEM REPORT 

Request for Public Hearing - Basic 
Training Standards 

Training Program 
Services Glen Fine 

November 3, 1988 

Hal Snow 
~ 

I C) - ( '-( - '@{ September 28, 1988 

Financial Impact: Yes (See Analysis tor details) 

Decision Requested Information Only Status Report No 

In the space provided below, briefly desaibe the ISSUE, BACKGROUND, ANALYSIS, Use additional sheets 

ISSUE 

Should the Commission approve a public hearing to consider changes to 
Commission Procedure D-1 {Basic Training), including: 1) increase the 
length of the District Attorney Investigators, Marshals, and Regular Basic 
Courses by 40 hours each, 2) establishing standardized testing methodology 
for these Basic Course performance objectives including requiring an 
additional 24 hours of Practical Exercise/Scenario Testing as part of the 
above 40 hours, 3) require that a POST-developed physical conditioning. 
program be followed in the Regular Bas~c Course and that students must pass 
a physical abilities test at the conclusion of· the conditioning program, and 
4) make various technical changes to Procedure D-1 and Regulation 1013. 

BACKGROUND 

POST's minimum 520-hour requirement for the Basic Course was last updated in 
July 1Q85 when the Commission increased the hours from 400 based upon 
curriculum additions and hours allocated by academies at the time. Since 
July 1Q85, there have been significant curriculum additions which have 
caused academies to increase their hours. The minimum hours for the 
District Attorney Investigators and Marshals Basic Courses have also not 
been updated since July 1Q85. 

POST's testing requirements for the Basic Course currently specify a m1n1mum 
of 35 hours of examinations with no standards for how each performance 
objective will be tested. This report presents a proposal for standardizing 
testing methodology which also impacts upon the minimum length of the basic 
courses. 

At the January 1Q85 meeting, the Commission approved the requirement that a 
POST-developed physical conditioning program be followed within Functional 
Area 12.0 of the regular Basic Course and that students pass a POST­
developed physical abilities test at the conclusion of the conditioning 
program. Due to a technicality, the Office of Administrative Law did not 
approve this proposal, and it is recommended these provisions be re­
approved. 
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POST 1-197 (Rev. eras) 



ANALYSIS 

Curriculum Additions 

An analysis of performance objectives added and deleted since July 1985 for 
the Regular Basic Course (Attachment A) indicates that an additional 20 
hours are estimated to be needed to conduct instruction. 

Attachment B summarizes results of a 1988 POST survey of academies (30 of 34 
academies responding) as to the hours currently devoted to instruction and 
testing including the following: 

614.6 - Average Instruction Hours for POST Min. Curriculum 
56.8 - " Testing " " " " " 

671.4 - Average Inst. i Test " " " " " 61.4 - Average Hours for Locally Determined Curriculum 
732.8 - Total Average <iours 

The current 671.4 average hours of instruction and testing for POST m1n1mum 
curriculum compares with 548 hours, which was the 1983 survey result. This 
indicates there has been a 123.4 average increase in actual 
instruction/testing hours since July 1985. Recognizing the disparity 
between the above estimated 20 hours of curriculum added and the 123.4 
actual average hour increase, priority importance is given to the former 
because many, variables affect actual hours determined by each,academy. 

Standardized Testing Methodology 

With over eight years of experience with performance objectives in the Basic 
Course, the need for POST to establish minimum standards for testing each 
performance objective has been identified. Testing methodology varies 
considerably from academy to academy for each performance objective. 
Methodologies include paper and pencil written test, practical 
demonstration, scenario, and others. Academy directors have expressed the 
need for more standardization in this area so as to help ensure uniform 
quality graduates and to locally justify adequate resources (staff, 
equipment, and facilities). 

Four levels of testing have been developed, and each performance objective 
has been classified according to one of these four minimum testing 
methodologies. Under this proposal, academies would be permitted to exceed 
the minimum by escalating testing to a higher level or use multiple testing 
methodologies. The below testing methodologies have been identified and are 
presented in levels and generally, with the exception of Level 1, begin with 
the least effort and progress to the most demanding, time consuming, and 
costly for academies: 

Level 1 - Teach Evaluation Methodolo Locall Determined - For these 
objectives, academies will determine the methode ogy for evaluating 
student proficiency. In some cases these objectives will be evaluated 
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during related scenarios. With other Level 1 objectives, such as those 
concerning attitudes and variations in local conditions, traditional 
paper/pencil testing is often not appropriate. Evaluation instead will 
take the form of writing or workbook assignments and other methods 
requiring critical thinking on the part of the students. Academies 
shall test for these performance objectives but the methodology is to 
be determined locally. 

Level 2 - Paper/Pencil - For these objectives, academies must use 
objective paper/pencil examination questions (Multiple Choice and True­
False) that are part of the POST Test Item Pool or locally determined. 
The number of test questions is to be determined by the criticality and 
comprehensiveness of the objective. 

Level 3 - Practical Exercise/Demonstration - For these objectives, each 
student must individually and physically demonstrate proficiency. 
Demonstration can involve interaction between the student and a role 
player, but no •set of~circumstances• or scripts are required, e.g., 
weaponless defense or~handcuffing suspects. Demonstration can also be 
performed by grading students on workbooks and other directed 
assignments. 

Level 4 - Practical Exercise Scenario - A scenario test involves a job 
simulation involving an interaction etween the student and one or more 
role players that is predicated on a •set of circumstances.• Scenarios 
also involve the use of evaluators and rating forms. Academies are 
encouraged to use the POST Basic Course·Scenario Manual . 

In categorizing performance objectives, each was carefully evaluated 
considering the nature of the objective, criticality, and needed resources 
for testing. Practical exercise testing (Levels 3 and 4) obviously requires 
the most resources (staff, equipment, facilities, and time). Therefore, 
whenever possible, paper and pencil testing was selected if the proficiency 
could be effectively measured. It is commonly recognized that some 
objectives can be evaluated by more than one means, e.g., paper/pencil and 
scenario. However, in keeping with POST's authority to establish minimum 
standards, only one minimum testing methodology has been identified for each 
objective. Performance objectives classified for either Levels 3 or 4 
testing methodology are more directly measured by having students 
demonstrate their ability under simulated job conditions rather than 
attempting to infer proficiency by measuring "knowledge• about something on 
a paper/pencil test. 

Results of classifying performance objectives according to these minimum 
testing methodologies include the following: 

Number of 
Performance Objective % 

Level 1 - Teach/Evaluation Methodology 
Locally Determined 

3 

25 4.4 
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Level 2 - Paper/Pencil 
Level 3 - Practical Exercise/ 

Demonstration 

Level 4 - Practical Exercise/ 
Scenario 

Total 

443 
72 

22 

562 

78.8 
12.8 

3.9 

100% 

Performance Objectives classified Level 1, 3, and 4 are listed in 
Attachment C with all other objectives classified as Level 2. 

In evaluating the impact of this proposal upon academies, it is clear that 
there will be very little impact, if any, for most academies. Most 
academies have interpreted the present language of performance objectives 
under conditions of student demonstration of proficiency as already 
requiring these testing met~dologies. For example, many performance 
objectives have language such as "Given exercises involving the stopping of 
a vehicle, the student will ... • The greatest potential impact on academies 
is the proposed Level 4 (Scenarios), as this requires the most academy 
resources in terms of time, instructors, role players, evaluators, 
equipment, etc. POST has previously developed model scenarios that are 
contained in a manual to facilitate this form of testing. Also, POST 
periodically provides for the training of academy scenario managers and 
evaluators. In a survey of academies as to the impact of mandating scenario 
testing, most concur that any increased costs due to mandating scenarios can 
be accommodated within existing local resources. 

Many academies concur that scenario testing is the single most effective 
method of evaluating student performance. Some academies have also observed 
that the proposed categorization is actually less than the number of 
performance objectives currently being tested by scenarios. Many academies 
plan to exceed the proposed minimums by testing more objectives at a higher 
level than is required. It should be observed that scenarios can actually 
evaluate multiple performance objectives simultaneously--sometimes as many 
as three or four. Results of a previous academy survey on testing 
methodology impact reveal that 85% of the academies devote 24 or more hours 
to scenarios. 

Level 1 Testing Methodology (Teach/Evaluation Methodology Locally 
Determined), is justified because of the impracticality of testing 
attitudinal, officer behavioral, and local condition type performance 
objectives. These objectives often have no precise right or wrong student 
response but rather require students to critically evaluate their own 
views/behaviors against accepted standards. The prevailing view of academy 
directors and staff is that a recitation of facts, e.g., P.O. 2.2.2 Expected 
Behavior - Officer's Interaction with Public, misses the purpose of these 
objectives. What is needed instead is academy flexibility to evaluate 
students' critical thinking on these complex and/or local condition issues. 
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Level 2 — Paper/Pencil  443 7 8 . 8  
Level 3 - Practical Exercise/ 72 12.8 

Demonstration * 

Level 4 - Practical Exercise/ 22 3 . 9  
Scenario 

Total 562 100% 
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In  evaluating the impact of this  proposal upon academies, i t  i s  clear that 
there wi l l  be very l i t t le  impact, i f  any,  f o r  most academies. Most 
academies have interpreted the present language of performance objectives 
under conditions of student demonstration of proficiency as already 
requiring these testing methodologies. For example, many performance 
objectives have language such as llGiven exercises involving the stopping of 
a vehic le ,  the student w i l l . . . “  The greatest potential impact on academies 
is the proposed Level 4 (Scenarios), as this  requires the most academy 
resources in  terms of t ime,  ins t ructors ,  role players,  evaluators, 
equipment, etc. POST has previously developed model scenarios that are 
contained i n  a manual to fac i l i t a te  this form of testing. Also, POST 
periodically provides f o r  the training of academy scenario managers and 
evaluators. In a survey of academies as to the impact of mandating scenario 
testing,  most concur that any increased costs due to mandating scenarios can 
be accommodated within existing local resources. 

Many academies concur that scenario testing is the single most e f fec t ive  
method of evaluating student performance. Some academies have also observed 
that the  proposed categorization i s  actually less than the number of 
performance object ives currently being tested by scenarios. Many academies 
plan to  exceed the prOposed minimums by testing more objectives at a higher 
level  than is required.  I t  should be observed that scenarios can actually 
evaluate multiple performance objectives simultaneously-vsometimes as many 
as three or four .  Results of a previous academy survey on testing 
methodology impact reveal that 85% of the academies devote 24 or more hours 
to scenarios.  

Level 1 Testing Methodology (Teach/Evaluation Methodology Locally 
Determined),  is justif ied because of the impracticality of testing 
atti tudinal,  off icer  behavioral ,  and local condition type performance 
objec t ives .  These objectives of ten  have no precise right or wrong student 
response but  rather require students to critically evaluate their own 
views/behaviors against accepted standards. The prevailing view of academy 
directors and staff  is  that a recitation of facts ,  e . g . ,  P . fl .  2 . 2 . 2  Expected 
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Since implementation of this proposed standardized testing methodology for 
the Basic Course requires a minimum of 24 additional hours of scenario 
testing time, the proposal has been merged with the length of the Basic 
Course study. 

Course Hours 

To correspond to the normal 40-hour work week, basic academies are generally 
presented as complete weeks of instruction and testing. POST has 
traditionally increased the minimum hour standards in increments of 40 hours 
to correspond to the normal 40-hour work week. Accordingly, it is proposed 
that POST's Regular Basic Course minimum length of 520 hours be increased to 

.560 and that the 40-hour increase be allocated as follows: 

24 Hours for Practical Exercise/Scenario Testing (described in next 
section) 
20 Additional Hours for Instruction 

4 Hours Reduction in Htaminations 

Exam hours are recommended for reduction because of the proposed added 24 
hours of scenario testing and because of the need for more instruction time. 
As indicated in Attachment B, seven functional areas have proposed 
instructional hourly increases and one (Custody) with a one-hour decrease. 
For each functional area recommended for additional hourly increases, there 
were curriculum additions and a significant disparity between the existing 
POST minimum and average hours allocated by academies . 

Thirty-two of the 34 academies currently exceed the proposed 560 hours, and 
the two exceptions have indicated the proposed 40-hour increase will be 
accommodated. 

Other Proposed Changes 

Also recommended is a proposal to update the hourly requirements for the 
Marshals and District Attorney Investigators. For Marshals the total hours 
would increase from 446 to 486 and for DA's Investigators 422 to 462 hours. 
The reason for this proposal is that these two basic courses are directly 
related to the content of the Regular Basic Course hours for certain 
functional areas. 

It is proposed that Procedure D-1-2 (b) be amended to add a requirement that 
the POST-developed physical conditioning program be followed within 
Functional Area 12.0 and that students pass a POST-developed physical 
abilities test at the conclusion of the conditioning program. The 
Commission, pursuant to guidelines, may approve the use of alternative job­
related physical abilities test. This proposal was previously approved by 
the Commission as part of regulation changes in 1985. For technical reasons 
the change was not approved by the Office of Administrative Law at that 
time. See Attachment D for proposed language. 

Also recommended for addition to Procedure D-1 would be a requirement that 
the Code of Ethics be administered to peace officer trainees of basic 
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Since implementation of this proposed standardized testing methodology for 
the Basic Course requires a minimum of 24 additional hours of scenario 
testing time, the proposal has been merged with the length of the Basic 
Course study. 

Course Hours 

To correspond to the normal 40-hour Work week, basic academies are generally 
presented as complete weeks of instruction and testing. POST has 
traditionally increased the minimum hour standards in increments of 40 hours 
to correspond to the normal 40-hour work week. Accordingly, it is proposed 
that POST’S Regular Basic Course minimum length of 520 hours be increased to 

‘560 and that the 40-hour increase be allocated as follows: 

24 Hours for Practical Exercise/Scenario Testing (described in next 
section) 
20 Additional Hours for Instruction 

4 Hours Reduction in Staminations 

Exam hours are recommended for reduction because of the proposed added 24 
hours of scenario testing and because of the need for more instruction time. 
As indicated in Attachment B, seven functional areas have proposed 
instructional hourly increases and one (Custody) with a one-hour decrease. 
For each functional area recommended for additional hourly increases, there 
were curriculum additions and a significant disparity between the existing 
POST minimum and average hours allocated by academies. 

Thirty-two of the 34 academies currently exceed the proposed 560 hours, and 
the two exceptions have indicated the proposed 40—hour increase will be 
accommodated. 

Other Proposed Changes 

Also recommended is a proposal to update the hourly requirements for the 
Marshals and District Attorney Investigators. For Marshals the total hours 
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courses regardless of the trainee's status. The current requirement in 
Regulation 1013 implies the requirement applies to only regular basic 
courses. This proposal would fix responsibility with all basic courses. 
Regulation 1013 is, therefore, recommended for modification to reference 
Procedure D-1. 

It is also proposed that Procedure D-1 be modified to add clarifying 
language that successful completion of basic training means completing an 
entire course at a single academy except for POST-authorized contractual 
agreements between academies. This is to prevent an individual from 
attempting to take parts of the training at various academies and claim to 
have completed the training. 

Other proposed miscellaneous technical changes to Procedure D-1 include: 1) 
labeling the basic course described in paragraph 1-3 as the Regular Basic 
Course, 2) restructuring paragraph 1-2 to differentiate between universal 
requirements applicable to all basic courses listed in paragraphs 1-3 to 1-6 
and those applicable only ~~ the Regular Basic Course, and 3) referencing 
supporting documents. 

Arguments For and Against Proposal 

For 

1. 

2. 

3. 

4. 

Data on curriculum added and hours allocated by academies strongly 
suggests the need for a 40-hour increase. 
The proposal represents a modest increase and should encourage 
efficient use of time by academies. 
The proposed standardizing of testing methodology should improve 
the quality of Basic Course graduates. 
Exercises/Scenarios will improve the training experience and help 
academies to secure necessary local resources if they don't 
already have them. 

Against 

1. Potentially increases costs to local agencies even though the vast 
majority of academies already exceed the proposed 560 hours. 

2. Requires POST to consider reimbursement adjustments. 

Staff and the Commission's Long Range Planning Committee have expressed 
concern about the seemingly never-ending increase in minimum Basic Course 
hours. It appears appropriate to suggest proceeding ahead with this 
requested increase but consider a study be undertaken by staff to consider 
means to reduce or maintain the minimum hours at 560. Such means might 
include but not be limited to using computer-assisted instruction, 
converting some content to field training, requiring more pre-reading of 
trainees, and others. If the Commission concurs, staff will undertake such 
a study and report back in approximately one year. 
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Implementation 

It is recommended this proposal have an effective date of July 1, 1989 to 
coincide with the beginning of a fiscal year and to allow academies 
sufficient time for implementation. Attachment E provides the required 
Notice of Public Hearing and suggested language changes to Commission 
Procedure D-1. If the Commission proceeds with these recommendations and 
subsequent impact, adopts the changes, a future meeting agenda item would be 
devoted to the reimbursement issue. 

Fiscal Impact 

The fiscal impact of increasing the Basic Course by 40 hours, assuming the 
Commission desires· to maintain the reimbursable hours consistent with 
minimum hours, would be approximately $274 per trainee (including salary, 
travel, and per diem) or a total of $822,000/year (assuming a projected 
3,000 trainees). 

RECOMMENDATION 

At some point, the Commission should consider setting a public hearing to: 
a) increase the Regular Basic Course minimum hours from 520 to 560, the 
District Attorney Course from 446 to 486, b) establish standardized testing 
methodology for Basic Course performance objectives and include 24 hours of 
Practical Exercise Scenario Testing as part of the above proposed hourly 
increase, c) require that a POST-developed physical and conditioning program 
be included in the Regular Basic Course and that students pass a POST­
developed physical abilities test at the conclusion of the conditioning 
program, and d) make various technical changes to Procedure D-1 and 
Regulation 1013 . 
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• ATTACHMENT A 

Impact of Curriculum Additions Since July 1985 

1.0 Professional Orientation 

1.2.3 Professional Standards and Requirements 

2.0 Police Community Relations 

2.7.1-2 
2.6.1-2 

3.0 Law 

Hate Crimes 
Victimology 

Hours 

+1 

+1.5 
+1 
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3.23.6 

Sexual Battery +.5 
Hate CTimes (See Functional Area 2.7.0) 

4.0 Laws of Evidence 

5.0 Communications 

5.7.1 
5 .1.4 

Deaf and Hearing Impaired 
ID Body Language of Hostile Persons 

• 6.0 Vehicle Operations 

7.0 Force and Weaponry 
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Body Armor 
Wearing Body Armor 
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Hazardous Materials 
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11.0 Custody 
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ATTACHHENT B 

OQIIMISSION ON PBACB OPPICBR STANDARDS AND 'DlAININQ 

• Length of Basic Cour•• Study 

Results of Survey Que•tionnaire 
April 1988 

Existing 1983 Survey 1988 Survey 
POST Results Ruults 

Functional Area Minimum Av Averye-Ran1e Pro2osed 
1.0 Professional 10 18.6 10-38 11 [+1] 

Orientation (1.0) (.5-2.5) (l.l) (.5-3) 

2.0 Police Commun- 15 18.5 12-58 17.6 6.6-59.5 16 [ + 1 l 
ity Relatipns (1. O) (.5-2) (1.3) (.5-3) 

3.0 Law 50 65.3 45-92.5 68.6 51-99 52 [ +2] 
(4.3) (2-7) (5. 9) (1-15) 

4.0 Laws of Evidence 20 19.7 12.5-38 22 15-38 20 (0] 
(1. 76) (.5-4) (1.9) (.5-6) 

5.0 Communications 30 30.8 15-54 40.4 23-97 32 [+2] 
(3. 9) (1-21) (3.9) (1-14) 

6.0 Vehicle Operation 24 21.9 16.31 27.6 20-47.5 24 (0] 
(2.7) (.3-11) (l. 7) (0-6) 

• 7.0 Force and 50 58 40-96 66.8 50-108.5 54 [+4] 
Weaponry (7. 9) (1-27) (5. 4) (1-17.5) 

8.0 Patrol Procedures 116 127.4 Q0-203 134.1"101-177. 125 [+9] 
(10.9) (1-27) (12) (2-36.8) 

9.0 Traffic 30 39.2 23-59 48.7 21-209.5 30 (0] 
(2.18) (l-8. 5) (29) ( .5-11) 

10.0 Criminal 50 47.8 35.5-80 53.1 23.5-70 50 [0] 
Investiga.tion (5.2) (1-20) (8.7) (1-26) 

11 . 0 Custody 5 7.3 3-12 2.8 .5-23.75 4 [ -1 l 
(. 7) ( . 3-1 . 5) ( . 1) ( .4-2) 

12.0 Physical Fitness 85 48 13.5-91.5 114.3 78-22087 [+2] 
i: Defense Tech. (6. 5) (1-45) (11) (2-32) 

Ex-inations 35 31 [-41 
Pra~tical Exercise/Scenario/Testing 24 [+24] 

tOTAL REQUIRED HOURS 520 500 614.6 560 [+40] 
(for POST ~inimum) (48) (56. 8) 

LOCALLY DETERMINED 
SUBJECTS • 92 61.4 

() =Testing Hours 
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Functional Area Minimum Aver e-Rnn e Ayer e-m e Pro oeed 
1 . 5  Professionel  15 13. 25 7 S - a § 1 § . §  10-53 +1} 

Orientation 1.0)  ( .  5 -  2 .  5 )  (1.1) ( 5-3) 

2 . 0  Pol ice  Commun- 15 1 8 . 5  12- 58 17.6 6 6-59. 5 16 [ + 1 ]  
i ty  amiitiona (1.0) ( 5-2) (1.3) (.5-3) 

3.0 Lin ' 50 . 65.3 45-92.5 68.6 51-90 52 [+21 
(4.3) (2—7) (5.9) (1-15) - 

4 . 0  Laws of Evidence 20 19.7 12.5-38 22 15-38 20 [ 0 ]  
(1.76) ( .5-4)  (1.9) (.5-6) 

5.0 Communications 30 30.8 15-54 40.4 23-97 32 [+2] 
(3.9) (1-21) (3.9) (1-14) 

6 . 0  Vehicle Operation 24 21.9 16.31 27.6 20-47.5 24 [o]  
- (2.7) ( 3-11) (1.7) (0-6) _ 

7 . 0  Force and 50 ' 5 8  40-96 . 66 .8  50-108.554 [+4]  
Weaponry (7 .9 )  (1-27) ( 5 . 4 )  (1-17.5) 

8 . 0  Patrol Procedures 116 127.4 90-203 134.1 101-177.125 [+9]  
(10.9) (1-27) (12) (2-36.8). 

9 .0  Traff ic  30 39.2 23-59 48.7 21-209.530 [01 
. . (2.18) (1-8.5) (29) (.5-11) 

10.0 Criminal 50 47.8 35.5-80 53.1 23.5-70 50 [0} 
Investigation - (5 .2 )  (1-20) (8.7) (1-26) \ 

11.0 Cultody 5 7 .3  3-12 2.8 .5-23.754 [-11 
( .7)  ( .3-1.5)( .1)  (.4-2) 

12.0 Physical Fitness 85 48 13.5-91.5 114.3 78-22087 [*2] 
& Defense Tech. (8.5)  (1-45) (11) (2-32) 

Examinations 35 . 31 [ ‘ 4 ]  
Practical Exercise/Scenerio/Testing 2‘ [+24] 

Tom REQUIRED nouns 520 500 614.6 55° [‘40] 
(for P057 minimum) - (48) (56.8) 
LOCALLY DETERMINED ' 
SURE ms 92 - 61.4 

( )  = Testing Hours 



• Level 

1 .6 .2 
1 .6 .2 
1.11.3 
2. 1 • 1 
2.2. 1 
2.2.2 
2.2.3 
2.2.4 
2.2.5 
5.3.2 
5.3.3 
5.4.4 
5.4.6 
8.2.2 

• 8.9.6 
8.9.12 
8.34. 1 

8.34.2 
8.34.3 
8.41 • 1 
8 .41.2 
9.8. 1 
9. 10.1 

• 

I 

Results of Classifying Basic Course 
Performance Objectives According 

To Minimum Testing Methodology 

Teach/Evaluation Methodology Locally Determined 

Maintaining Balanced Lifestyle 
Potential Effects on Career Choice 
Consequences of Discretionary Decision-Making 
Police Role - Community Service 
Influencing Community Attitudes 
Expected Behavior- Officer's Interaction with Public 
Methods for Dealing with Cultural Socio-Econ Differences 
Folkways, Nores, ,.Yalues 
Factors in Self-Development 

ATTACHMENT C 

Characteristics of Good Report (evaluated in 5.5.1) 
Questions Answered by Complete Report (evaluated in 5.5.1) 
Inappropriate Words for Police Reports (evaluated in 5.5.1) 
Place Events in Chronological Order (evaluated in 5.5.1) 
Improved Perception Skills 
Stopping Distances Behind Vehicles (evaluated in 8. 11.1) 
Techniques for Felony/High-Risk Stops (evaluated in 9.11.2) 
Law Enforcement Practices on Disposition of Vicious, Injured, 
or Sick Animals 
Agency Referral in Treating or Disposing of Injured, or Dead Animals 
Common Procedures for Handling Animal Bite Cases 
Common Practices on Release of Information to News ~1edia 

Recognition of Press Credentials 
Determine Acceptability of Identifications (evaluated. in 9.11.2) 
Examples of Traffic Warning Situations 

Results of Classifying Basic Course ATTACHMENT C 
Performance Objectives According 

To Minimum Testing Methodology 

Level I Teach/Evaluation Methodology Locally Determined 

1.5.2 
1.6.2 
1.11.3 
2.1.1 
2.2.1 
2.2.2 
2.2.3 
2.2.4 
2.2.5 
5.3.2 
5.3.3 
5.4.4 
5.4.5 
3.2.2 
3.9.5 
8.9.12 
3.34.1 
8.34.2 
8.34.3 
8.41.1 
8.41.2 
9.8.1 
9.10.1 

Maintaining Balanced Lifestyle 
Potential Effects on Career Choice 
Consequences of Discretionary Decision-Making 
Police Role - Community Service 
Influencing Community Attitudes 
Expected Behavior - Officer's Interaction with Public 
Methods for Dealing with Cultural Socio-Econ Differences 
Folkways, Mores,‘yalues 
Factors in Self-DeveIOpment 
Characteristics of Good Report (evaluated in 5.5.1) 
Questions Answered by Complete Report (evaluated in 5.5.1) 
Inappropriate Words for Police Reports (evaluated in 5.5.1) 
Place Events in Chronological Order (evaluated in 5.5.1) 
Improved Perception Skills 
Stopping Distances Behind Vehicles (evaluated in 8 . l l . l )  
Techniques for FelonyVHigh-Risk Stops (evaluated in 9.11.2) 
Law Enforcement Practices on Disposition of Vicious, Injured, 
or Sick Animals 
Agency Referral in Treating or Disposing of Injured, or Dead Animals 
Common Procedures for Handling Animal Bite Cases 
Common Practices on Release of Information to News Media 
Recognition of Press Credentials 
Determine Acceptability of Identifications (evaluated.in 9.11.2) 
Examples of Traffic Warning Situations 

Results of Classifying Basic Course ATTACHMENT C 
Performance Objectives According 

To Minimum Testing Methodology 

Level I Teach/Evaluation Methodology Locally Determined 

1.8.2 
1.6.2 
1.11.3 
2.1.1 
2.2.1 
2.2.2 
2.2.3 
2.2.4 
2.2.5 
5.3.2 
5.3.3 
5.4.4 
5.4.6 
8.2.2 
8.9.6 
8.9.12 
8.34.1 
8.34.2 
8.34.3 
8.41.] 
8.41.2 
9.8.] 
9.10.l 

Maintaining Balanced Lifestyle 
Potential Effects on Career Choice 
Consequences of Discretionary Decision-Making 
Police Role - Community Service 
Influencing Community Attitudes 
Expected Behavior - Officer 's Interaction with Public 
Methods for Dealing with Cultural Socio-Econ Differences 
Folkways, Mores,‘yalues 
Factors in Self-Bevelepment 
Characteristics of Good Report (evaluated in 5 .5 . l )  
Questions Answered by Complete Report (evaluated in 5.5. l )  
Inappropriate words for Police Reports (evaluated in 5.5.1) 
Place Events in Chronological Order (evaluated in 5.5. l)  
Improved Perception Skills 
Stapping Distances Behind Vehicles (evaluated in 8 . l l . l )  
Techniques for Felony/High-Risk Stops (evaluated in 9. l l .2)  
Law Enforcement Practices on Disposition of Vicious, Injured. 
or Sick Animals 
Agency Referral in Treating or Disposing of Injured, or Dead Animals 
Common Procedures for Handling Animal Bite Cases 
Common Practices on Release o f  Information to News Media 
Recognition of Press Credentials 
Determine Acceptability of Identifications (evaluated.in 9. l l .2)  
Examples of Traffic Warning Situations 



Leve 1 3 - Practical Exercise/Demonstration 

2 4.3 Security Survey 8.20.3 Prisoner Transportation • 5.2.3. Field Notetaking 8.44. 1 Field Riot Control 

5. 5.1 Report Writing 8.45. 1 First Aid Techniques 
6.6. 1 Vehicle Control 8.45.2 CPR Techniques 

6.6.3 Controlled Skids 9.5.4 Sobriety Examination 
6.6.4 Vehicle Control 9.9.3 Traffic Stop Hazards 
6.6.5 Vehicle Control 9. 10.3 Citations and Warnings 
6. 7.1 Emergency Veh. Control 9.11.1 Nighttime Traffic Stop 
6. 7.2 Vehicle Equip. Control 9.12. 1 Taffic Direction 
7.5.1 Handgun Safety 9.12.2 Flare Use 

7.5.2 Shotgun Safety 9.12.3 Flash 1 ight Use -7. 7.1 Handgun Maintenance 9.12.4 Traffic Control Dev ic,es 
7.10.1 Handgun Marksmanship 9. 14. 1 Traffic Accident Field Problems 
7.10.2 Handgun Shooting Positions 9.15.2 Vehicle Impound Reporting 
7.11.1 Shotgun Marksmanship 10. 1.2 Crime Broadcast 
7.11.2 Shotgun Shooting Positions 10. 1.3 Perimeter Identification 
7.13.1 Handgun Use Day Range .10.2.1 Physical Evidence 
7. 13.2 Handgun Use Day Range 10.3. 1 Crime Scene Notes • 7. 13.3 Handgun Use Day Range 10.4.2 Crime Scene Sketch 
7.14.1 Handgun Use Night Range 10.5.2 Locate Fingerprints 
7.14.2 Handgun Use Night Range 10.5.3 Fingerprint Rolling 
7.15.1 Handgun Combat Day Range 10.6. 1 Evidence Identification 
7. 15.2 Handgun Combat Day Range 10.7.2 Chain-of-Custody Forms 
7.15.3 Handgun Combat Day Range 12.6.4 Centro 1 Ho 1 d 
7.16.1 Handgun Combat Night Range 12.6.5 Take-Down Tactic 
7.16 .2 Handgun Combat Night Range 12.6.6 Carotid Restraint 
7.16.3 Handgun Combat Night Range 12.7.2 Foot Movements 
7.17.1 Shotgun Combat Day Range 12.7.5 Gun Take-Away 
7. 18.1 Shotgun Combat Night Range 12.7.6 Disarming Methods 

7.20.2 Gas Mask Technique 12.7.7 Weapon's Retention 

8.3.2 Observation Techniques 12.9. 1 Use of Baton 
8.15.2 Vehicle Search Techniques 12.9.2 Use of Baton 
8. 18.1 Search/Control Techniques 12.9.3 Use of Baton 
8. 18.2 Search/Control Techniques 12. 10.1 Physical Performance • 8. 19.3 Restraint Techniques 

Level 3 - Practical Exercise/Demonstration 

2 4.3 Security Survey 8.20.3 Prisoner Transportation . 
5.2.3. Field Notetaking 8.44.1 Field R io t  Control 
5.5.1 Report Writing ' 8.45.1 First Aid Techniques 
6.6.1 Vehicle Control 8.45.2 CPR Techniques 
6.6.3 Controlled Skids 9.5.4 Sobriety Examination 
6.6.4 Vehicle Control 9.9.3 Traffic Stop Hazards 
6.6.5 Vehicle Control 9.10.3 Citations and Warnings 
6.7.1 Emergency Veh. Control 9.11.1 Nighttime Traffic Stop 
6.7.2 Vehicle Equip. Control 9.12.1 Taffic Direction 
7.5.1 Handgun Safety 9.12.2 Flare Use 
7.5.2 Shotgun Safety 9.12.3 Flashlight Use 
7.7.1 Handgun Maintenance 9.12.4 Traffic Control Devices 
7.10.1 Handgun Marksmanship 9.14.1 Traffic Accident Field Problems 
7.10.2 Handgun Shooting Positions 9.15.2 Vehicle Impound Reporting 
7.11.1 Shotgun Marksmanship 10.1.2 Crime Broadcast 
7.ll.2 Shotgun Shooting Positions 10.1.3 Perimeter Identification 
7.13.1 Handgun Use Day Range .10.2.l Physical Evidence 
7.13.2 Handgun Use Day Range 10.3.1 Crime Scene Notes . 
7.13.3 Handgun Use Day Range 10.4.2 Crime Scene Sketch 
7.14.1 Handgun Use Night Range 10.5.2 Locate Fingerprints 
7.14.2 Handgun Use Night Range 10.5.3 Fingerprint Rolling 
7.15.1 Handgun Combat Day Range 10.6.1 Evidence Identification 
7.15.2 Handgun Combat Day Range 10.7.2 Chain-of-Custody Forms 
7.15.3 Handgun Combat Day Range 12.6.4 Control Hold 
7.16.1 Handgun Combat Night Range ‘ 12.6.5 Take-Down Tactic 
7.16.2 Handgun Combat Night Range 12.6.6 Carotid Restraint 
7.16.3 Handgun Combat Night Range 12.7.2 Foot Movements 

_ 7.17.1 Shotgun Combat Day Range 12.7.5 ' Gun Take-Away 
. 7.18.1 Shotgun Combat Night Range 12.7.6 Disarming Methods 

7.20.2 Gas Mask Technique 12.7.7 Weapon's Retention 
8.3.2 Observation Techniques 12.9.1 Use of Baton 
8.15.21 Vehicle Search Techniques 12.9.2 Use of Baton - 
8.18.1 Search/Control Techniques 12.9.3 Use of Baton 
8.18.2 Search/Control Techniques ' 12.10.l Physical Performance 
8.19.3 Restraint Techniques - . 

Level 3 - Practical Exercise/Demonstration 

2 4.3 
5.2.3. 
5.5.1 
6.6.1 
6.6.3 
6.6.4 
6.6.5 
6.7.1 
6.7.2 
7.5.1 
7.5.2 
7.7.1 
7.10.1 
7.10.2 
7.11.1 
7.11.2 
7.13.1 
7.13.2 
7.13.3 
7.14.1 
7.14.2 
7.15.1 
7.15.2 
7.15.3 
7.16.1 
7.16.2 
7.16.3 

‘ 7.17.1 
. 7.18.1 

7.20.2 
8.3.2 
8.15.2' 
8.18.1 
8.18.2 
8.19.3 

Security Survey 
Field Notetaking 
Report Writing 
Vehicle Control 
Controlled Skids 
Vehicle Control 
Vehicle Control 
Emergency Veh. Control 
Vehicle Equip. Control 
Handgun Safety 
Shotgun Safety 
Handgun Maintenanze 
Handgun Marksmanship 
Handgun Shooting Positions 
Shotgun Marksmanship 
Shotgun Shooting Positions 
Handgun Use Day Range 
Handgun Use Day Range 
Handgun Use Day Range 
Handgun Use Night Range 
Handgun Use Night Range 
Handgun Combat Day Range 
Handgun Combat Day Range 
Handgun Combat Day Range 
Handgun Combat Night Range 
Handgun Combat Night Range 
Handgun Combat Night Range 
Shotgun Combat Day Range 
Shotgun Combat Night Range 
Gas Mask Technique 
Observation Techniques 
Vehicle Search Techniques 
Search/Control Techniques 
Search/Control Techniques 
Restraint Techniques 

8.20.3 
8.44.1 
8.45.1 
8.45.2 
9.5.4 
9.9.3 
9.10.3 
9.11.1 
9.12.1 
9.12.2 
9.12.3 
9.12.4 
9.14.1 
9.15.2 
10.1.2 
10.1.3 

.10.2.1 
10.3.1 
10.4.2 
10.5.2 
10.5.3 
10.6.1 
10.7.2 
12.6.4 
12.6.5 
12.6.6 
12.7.2 
12.7.5 
12.7.6 
12.7.7 
12.9.1 
12.9.2 
12.9.3 
12.10.1 

Prisoner TranSportation 
Field R io t  Control 
First Aid Techniques 
CPR Techniques 
Sobriety Examination 
Traffic St0p Hazards 
Citations and Warnings 
Nighttime Traffic Stop 
Taffic Direction 
Flare Use 
Flashlight Use 
Traffic Control Devices 
Traffic Accident Field Problems 
Vehicle Impound Reporting 
Crime Broadcast 
Perimeter Identification 
Physical Evidence 
Crime Scene Notes 
Crime Scene Sketch 
Locate Fingerprints 
Fingerprint Roll ing 
Evidence Identification 
Chain-of-Custody Forms 
Control Hold 
Take-Down Tactic 
Carotid Restraint 
Foot Movements 

’ Gun Take-Away 
Disarming Methods 
Neapon's Retention 

Use of Baton 
Use o f  Baton - 

Use of Baton 
Physical Performance 



• 

• 

• 

Level 4 - Practical Exercise/Scenarios - * 

5. 1.3 
5.2.4 
7.4. 1 

8.7.3 
8.7.4 
8.8.2 
8.11.1 
8.25. 1 

8.27 .3 

8.29.2 
8.36.5 
8.37.5 
9. 11.2 

Communicate Effectively 
Take Notes During an Interview 
Use Degree of Force 
Demonstrate Positions for Interviewing 
Demonstrate Tactics for Approaching a Pedestrian 
Suspicious Person 
Felony/High Risk Pullover 
Crimes-In-Progress 
Family Disputes 
Landlord/Tenant Disputes 
Menta 11 y I 11 --
Officer Safety - Ambush/Sniper 
Traffic Stop 

10.1. 1 Preliminary Investigation 
10.11.4 Courtroom 
10. 13.1 Burglary Investigation 
10. 14.1 
10. 15.1 

10. 16.1 

Grand Theft Investigation 
Felonious Assault Investigation 
Sexual Assault Investigation 

10.17.1 Homicide Investigation 
10.18.1 Suicide Investigation 
10.22.1 Child Sexual Abuse and Exploitation Investigation 

*One scenario can evaluate multiple performance objectives • 

Level 4 - Practical Exercise/Scenarios - * 

5.1.3 
5.2.4 
7.4.1 
8.7.3 
8.7.4 
8.8.2 
8.11.1 
8.25.1 

8.27.3 
8.29.2 
8.36.5 
8.37.5 
9.11.2 
10.1.1 
10.11.4 
10.13.1 
10.14.1 
10.15.1 
10.16.1 
1o.17.1 
10.18.1 
10.22.1 

Communicate Effectively 
Take Notes During an Interview 
Use Degree of Force 
Demonstrate Positions for Interviewing 
Demonstrate Tactics for Approaching a Pedestrian 
Suspicious Person 
Felony/High Risk Pullover 
Crimes-In-Progress 
Family DiSputes 
Landlord/Tenant Disputes 
Mentally I l l  _, 
Officer Safety - Ambush/Sniper 
Traffic Stop 
Preliminary Investigation 
Courtroom 
Burglary Investigation 
Grand Theft Investigation 
Felonious Assault Investigation 
Sexual Assault Investigation 
Homicide Investigation 
Suicide Investigation 
Child Sexual Abuse and Exploitation Investigation 

*One scenario can evaluate multiple performance objectives. 

Level 4 - Practical Exercise/Scenarios - * 

5.1.3 
5.2.4 
7.4.1 
8.7.3 
8.7.4 
8.8.2 
8.11.1 
8.25.1 

8.27.3 
8.29.2 
8.36.5 
8.37.5 
9.11.2 
10.1.1 
10.1w. 
10.13.1 
1o.14.1 
10.15.1 
10.16.1 
10.17.1 
10.l8.l 
10.22.1 

Communicate Effectively 
Take Notes During an Interview 
Use Degree of Force . 
Demonstrate Positions for Interviewing 
Demonstrate Tactics for Approaching a Pedestrian 
SUSpicious Person 
Felony/High Risk Pullover 
Crimes-In-Progress 
Family DiSputes 
Landlord/Tenant Disputes 
Mentally I l l  .9 
Officer Safety - Ambush/Sniper 
Traffic Stop 
Preliminary Investigation 
Courtroom 
Burglary Investigation 
Grand Theft Investigation 
Felonious Assault Investigation 

Sexual Assault Investigation 
Homicide Investigation 
Suicide Investigation 
Child Sexual Abuse and Exploitation Investigation 

*One scenario can evaluate multiple performance objectives. 
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ATTACHMENT D 

Commission on Peace Officer Standards· and Training 

PUBLIC HEARING: BASIC TRAINING STANDARDS 

Proposed Language 

1005. Minimum Standards for Training 

(a) Basic Training (Required) 

(1) Every regular officer, except those participating in a POST­
approved field training program, shall satisfactorily meet the 
training requirements of the Refiular Basic Course before being 
assigned dut1es which include t e exercise of peace officer 
power. 

Requirements for the Regular Basic Course are set forth in PAM, 
Section D-1-3. 

Agencies that employ regular officers may assign newly appointed 
sworn personnel to a POST-approved field training program as 
peace officers for a period not to exceed 90 days from date of 
hire, without such personnel being enrolled in a basic course, 
if (1) the personnel have satisfied the training requirements of 
Penal Code Section 832 and (2) the Commission has approved a 
field training plan submitted by the agency and the personnel 
are full-time participants therein. 

Requiren1ents for a POST-approved Field Training Program are set 
forth in PAM, Section D-13. 

(2) Every regularly employed and paid as such inspector or investi­
gator of a district attorney's office as defined in Section 830.1 
P.C. who conducts criminal investigations, except those partici­
pating in a POST-approved field training program, shall be re­
quired to satisfactorily meet the training requirements of the 
District Attorney Investigators Basic Course, PAM Section 
D-1-4. The standard may be satisfactorily met by successful 
completion of the training requirements of the Basic Course, PAM 
Section D-1-3, before being assigned duties which include 
performing specialized enforcement or investigative duties. The 
satisfactory completion of a certified Investigation and Trial 
Preparation Course, PM4 Section D-1-4, is also required within 
12 months from the date of appointment as a regularly employed 
and paid as such inspector or investigator of a District 
Attorney's Office • 

ATTACHMENT D 

Commission on Peace Officer Standards and Training 

PUBLIC HEARING: BASIC TRAINING STANDARDS 

Proposed Language 

1005. Minimum Standards for Training 

(a) Basic Training (Required) 

( l )  Every regular officer,  except those participating in a POST- 
approved f ield training program, shall satisfactorily meet the 
training requirements of  the Re ular Basic Course before being 
assigned duties which include tfie exercise of  peace officer 
power. 

Requirements for the Regular Basic Course are set forth in PAM, 
Section D-l-3. 

Agencies that employ regular officers may assign newly appointed 
sworn personnel to a POST-approved f ie ld training program as 
peace off icers for a period not to exceed 90 days from date of 
hire,  without such personnel being enrolled in a basic course, 
i f  ( 1 )  the personnel have satisfied the training requirements of 
Penal Code Section 832 and (2) the Commission has approved a 
f ie ld  training plan submitted by the agency and the personnel 
are full-time participants therein. 

Requirements for a POST-approved Field Training Program are set 
forth in PAM, Section Dnl3. 

(2 )  Every regularly employed and paid as such inspector or investi- 
gator of a district attorney's of f ice as defined i n  Section 830.1 
P.C. who conducts criminal investigations, except those partici- 
pating in a POST-approved f ie ld  training program, shall be re-  
quired to satisfactorily meet the training requirements of the 
District Attorney Investigators Basic Course, PAM Section 
D-l-4. The standard may be satisfactorily met by successful 
completion of the training requirements of  the Basic Course, PAM 
Section D- l -3 ,  before being assigned duties which include 
performing specialized enforcement or investigative duties. The 
satisfactory completion of a certified Investigation and Trial 
Preparation Course, PAM Section D-l -4,  i s  also required within 
12 months from the date of appointment as a regularly employed 
and paid as such inSpector or investigator of  a District 
Attorney's Office. 

ATTACHMENT D 

Commission on Peace Officer Standards and Training 

PUBLIC HEARING: BASIC TRAINING STANDARDS 

Proposed Language 

1005. Minimum Standards for Training 

(a) Basic Training (Required) 

( l )  Every regular officer, except those participating in a POST- 
approved f ie ld  training program. shall satisfactorily meet the 
training requirements of the Re ular Basic Course before being 
assigned duties which include tfie exercise of  peace officer 
power. 

Requirements for the Regular Basic Course are set forth in PAM, 
Section D- l -3 .  

Agencies that employ regular officers may assign newly appointed 
sworn personnel to a POST-approved f ie ld training program as 
peace off icers for a period not to exceed 90 days from date of 
hire, without such personnel being enrolled in a basic course, 
i f  ( 1 )  the personnel have satisfied the training requirements of 
Penal Code Section 832 and (2) the Commission has approved a 
f ield training plan submitted by the agency and the personnel 
are full-time participants therein. 

Requirements for a POST-approved Field Training Program are set 
forth in  PAM, Section D- l3 .  

(2) Every regularly employed and paid as such inspector or investi- 
gator of a district attorney's of f ice as defined i n  Section 830.1 
P.C. who conducts criminal investigations, except those partici- 
pating in a POST-approved f ie ld  training program, shall be re- 
quired to satisfactorily meet the training requirements of the 
District Attorney Investigators Basic Course. PAM Section 
D-l-4. The standard may be satisfactorily met by successful 
completion of the training requirements of the Basic Course, PAM 
Section D-l-3,  before being assigned duties which include 
performing specialized enforcement or investigative duties. The 
satisfactory completion of a certified Investigation and Trial 
Preparation Course, PAM Section D-l-4, i s  also required within 
l 2  months from the date of appointment as a regularly employed 
and paid as such inspector or investigator of  a District 
Attorney's Office. 



REGULATIONS 

1005. ~1inimum Standards for Training (continued) 

(3) Every regularly employed and paid as such marshal or deputy 
marshal of a municipal court as defined in Section 830.1 P.C., 
except those participating in a POST-approved field training 
program, shall satisfactorily meet the training standards of the 
Marshals Basic Course, PAM, Section D-1-5. The standards may be 
satisfactorily met by successfully completing the training 
requirements of the Basic Course, PAM Section D-l-3, before 
being assigned duties which include performing specialized 
enforcement or investigative duties. The satisfactory com­
pletion of a certified Bailiff and Civil Process Course or a 
Bailiff and Court Security Course and a Civil Process Course, 
PAM Section D-1-5, is also required within 12 months from the 
date of appojntment as a regularly employed and paid as such 
marshal or deputy marshal of a municip~l court. 

(4) Every specialized officer, except marshals, deputy marshals, and 
regularly employed and paid as such inspectors or investigators 
of a district attorney's office, shall satisfactorily meet the 
training requirements of the Basic Course, PAM, Section D-1-3, 
within 12 months from the date of appointment as a regularly 
employed specialized peace officer; or for those specialized 

• 

agency peace officers whose primary duties are investigative and • 
have not satisfactorily completed the Basic Course, the chief 
law enforcement administrator may elect to substitute the satis~ 
factory completion of the training requirements of the 
Specialized Basic Investigators Course, PAM, Section D-1-6. 

(5) Every limited.function peace officer shall satisfactorily meet 
the training requirements of the Arrest and Firearms (P.C. 832) 
Course; training in the carrying and use of firearms sha'l not 
be required when an employing agency prohibits limited function 
peace officers the use of firearms. 

(6) Every peace officer listed in paragraphs (1) - (5) shall 
complete the training requirements of Penal Code Section 832 
prior to the exercise of peace officer powers. 

3884C/29 • 
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l005. Minimum Standards for Training (continued) 

3884C/29 
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(3) 

(4) 

(5) 

(6) 

REGULATIONS 
. I | 

| 

Every regularly employed and paid as such marshal or deputy 
marshal of a municipal court as defined in Section 830.l P.C., 
except those participating in a POST-approved f ield training 
program, shall  satisfactorily meet the training standards of  the 
Marshals Basic Course, PAM, Section D-l—S. The standards may be 
satisfactorily met by successfully completing the training 
requirements of the Basic Course, PAM Section D-l-3, before 
being assigned duties which include performing Specialized 
enforcement or investigative duties. The satisfactory com- 
pletion of a certified Bailiff and Civi l  Process Course or a 
Bai l i f f  and Court Security Course and a Civi l  Process Course, 
PAM Section D- l -5 ,  is  also required within l2 months from the 
date of  appointment as a regularly employed and paid as such 
marshal or deputy marshal of a municipal court. 

Every Specialized officer, except marshals, deputy marshals, and 
regularly employed and paid as such inSpectors or investigators 
of a district attorney's office, shall  satisfactorily meet the 
training requirements of the Basic Course, PAM, Section D-l-3,  i 
within 12 months from the date of appointment as a regularly 
employed specialized peace officer; or for those specialized 
agency peace officers whose primary duties are investigative and 
have not satisfactorily completed the Basic Course. the chief . 
law enforcement administrator may elect  to substitute the satisr 
factory completion of the training requirements of the 
Specialized Basic Investigators Course, PAM, Section D-l-6. 

Every limited.function peace officer shall satisfactorily meet 
the training requirements of the Arrest and Firearms (P.C. 832) 
Course; training in the carrying and use of firearms shall not 
be required when an employing agency prohibits limited function 
peace officers the use of firearms. 

Every peace officer listed in paragraphs (1) - (5) shall 
complete the training requirements of Penal Code Section 832 
prior to the exercise of  peace officer powers. 

l005. Minimum Standards for Training (continued) 

3884C/29 
6-13-88 

(3) 

(4) 

(5) 

(6) 

REGULATIONS 

Every regularly employed and paid as such marshal or deputy 
marshal of a municipal court as defined in Section 830.l P.c. ,  
except those participating in a POST-approved field training 
program, shall  satisfactorily meet the training standards of the 
Marshals Basic Course, PAM, Section D-l—S. The standards may be 
satisfactorily met by successfully completing the training 
requirements of  the Basic Course. PAM Section D-l-3,  before 
being assigned duties which include performing specialized 
enforcement or investigative duties. The satisfactory com- 
pletion of a certified Bailiff and Civi l  Process Course or a 
Bai l i f f  and Court Security Course and a C i v i l  Process Course. 
PAM Section 0-1-5, i s  also required within l2 months from the 
date of  appointment as a regularly employed and paid as such 
marshal or deputy marshal of a municipal court. 

Every specialized officer, except marshals, deputy marshals, and 
regularly employed and paid as such inspectors or investigators 
of a district attorney's off ice,  shall  satisfactorily meet the 
training requirements of the Basic Course, PAM, Section 0-1-3, i 
within l2  months from the date of appointment as a regularly 
employed Specialized peace officer; or for those specialized 
agency peace officers whose primary duties are investigative and 
have not satisfactorily completed the Basic Course, the chief . 
law enforcement administrator may elect  to substitute the satise 
factory completion of the training requirements of  the 
Specialized Basic Investigators Course, PAM, Section D-l-6. 

Every limited.function peace officer shall satisfactorily meet 
the training requirements of the Arrest and Firearms (P.C. 832) 
Course; training in the carrying and use of firearms shall not 
be required when an employing agency prohibits limited function 
peace officers the use of firearms. 

Every peace officer listed in paragraphs ( l )  - (5) shall 
complete the training requirements of Penal Code Section 832 
prior to the exercise of peace officer powers. 
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REGULATIONS 

1011. Certificates and Awards (continued) 

(e) Regular Certificates, and Specialized Law Enforcement Certificates, 
i.e., Basic, Intermediate, Advanced, Supervisory, Management and 
Executive Certificates are provided for the purpose of fostering 
professionalization, education and experience necessary to adequately 
accomplish the general or specialized police service duties performed 
by regular or specialized peace officers. Requirements for the 
Certificates are as prescribed in PAM Section F-1. 

1012. Certification of Courses 

(a) The Commission may certify courses. Criteria for certification 
include, but are not limited to, a demonstrated need and compliance 
with minimum stanttards for curriculum, facilities, instructors and 
instructional quality. Because of the variety of courses provided by 
the Commission (e.g., firearms, chemical agent, defensive driving), 
specific standards for course certification and presentation will 
reflect the specific needs for the type of course certified. 

(b) Certification of courses may be revoked by action of the Commission 
when: 

(1) There is no longer a demonstrated need for the course; or 

(2) There is failure to comply with standards set forth in (a) 
above; or 

(3) There are other causes warranting revocation as determined by 
the Commission. 

1013~ Code of Ethics 

The Law Enforcement Code of Ethics, as stated in PAM Section C-3, shall be 
administered to all peace officer trainees during the Basic Course!! 
specified in Procedure D-1-2 or at the time of appointment. 

1014. Training for Non-Sworn and Paraprofessional Personnel 

(a) Reimbursement shall be provided to Regular Program agencies for the 
training of non-sworn personnel performing police tasks and para­
professional personnel, provided for by POST Administrative Manual 
Section E-l-4a. 

(b) Request for Approval 

REGULATIONS 

1011. Certificates and Awards (continued) 

(e) Regular Certificates, and Specialized Law Enforcement Certificates, 
i . e . ,  Basic, Intermediate, Advanced, Supervisory, Management and 
Executive Certificates are provided for the purpose of fostering 
professionalization, education and experience necessary to adequately 
accomplish the general or specialized police service duties performed 
by regular or Specialized peace officers. Requirements for the 
Certificates are as prescribed in PAM Section F - l .  

1012. Certif ication of Courses 

(a )  The Commission may certify courses. Criteria for certification 
include, but are not limited to,  a demonstrated need and compliance 
with minimum standards for curriculum, faci l i t ies,  instructors and 
instructional quality. Because of  the variety of  courses provided by 
the Commission (e .g . ,  firearms, chemical agent, defensive driving). 
specific standards for course certification and presentation will 
reflect the Specific needs for the type of course certified. 

(b) Certification of courses may be revoked by action of the Commission 
when: 

(1)  There i s  no longer a demonstrated need for the course; or 

(2) There is failure to comply with standards set forth in (a) 
above; or 

(3) There are other causes warranting revocation as determined by 
the Commission. 

l0l3J Code of Ethics 

The Law Enforcement Code of Ethics, as stated in PAM Section C-3. shall be 
administered to a l l  peace officer trainees during the Basic Course as 
specified in  Procedure D-l-Z or at  the time of  appointment. 

1014. Training for Non-Sworn and Paraprofessional Personnel 

(a) Reimbursement shall be provided to Regular Program agencies for the 
training of non-sworn personnel performing police tasks and para- 
professional personnel, provided for by POST Administrative Manual 
Section E-l-4a. 

(b) Request for Approval 

1011. 

REGULATIONS 

Certificates and Awards (continued) 

(e) Regular Certificates, and Specialized Law Enforcement Certificates, 

1012. 

i . e . ,  Basic. Intermediate, Advanced, Supervisory, Management and 
Executive Certificates are provided for the purpose of fostering 
professionalization, education and experience necessary to adequately 
accomplish the general or specialized police service duties performed 
by regular or Specialized peace officers. Requirements for the 
Certificates are as prescribed in  PAM Section F- l .  

Certification of Courses 

( a )  The Commission may certify courses. Criteria for certification 

(b) 

include, but are not limited to, a demonstrated need and compliance 
with minimum standards for curriculum, faci l i t ies.  instructors and 
instructional quality. Because of  the variety of  courses provided by 
the Commission (e .g . ,  firearms, chemical agent, defensive driving). 
Specific standards for course certification and presentation will 
reflect the specific needs for the type of course certified. 

Certification of courses may be revoked by action of the Commission 
when: 

(1) There i s  no longer a demonstrated need for the course; or 

(2) There is  failure to comply with standards set forth in (a) 
above; or 

(3 )  There are other causes warranting revocation as determined by 
the Commission. 

1013; Code of Ethics 

The Law Enforcement Code of Ethics, as stated in PAM Section C-3, shall be 
administered to al l  peace officer trainees during the Basic Course as 
specified in Procedure D-l-Z or at the time of appointment. 

1014. 

(a) 

(b) 

Training for Non-Sworn and Paraprofessional Personnel 

Reimbursement shall  be provided to Regular Program agencies for the 
training of non-sworn personnel performing police tasks and para- 
professional personnel, provided for by POST Administrative Manual 
Section E-l-4a. 

Request for Approval 



COMMISSION PROCEDURE D-1 

Procedure D-1, subparagraphs 1-3, 1-4, 1-5, and 1-6 are incorporated by 
reference into Regulation 1005, and a public hearing is required prior to 
their revision. See the Historical Note at the conclusion of this Procedure. 

BASIC TRAINING 

Purpose 

1-1. Specifications of Basic Training: This Commission procedure implements 
that portion of the Minimum Standards for Training established in Section 
lOOS{a) of the Regulations which relate to Basic Training. Basic Training 
includes the Regular Basic Course, District Attorneys Investigators Basic 
Course, Marshals Basic Cottrse, and Specialized Basic Investigators Course. 

Training Content and Methodology 8asis GewPse 

1-2. Requirements for Basic 6e~1 ~Trainin~ Content and Methodolo,y: The 
minimum content standards for t e asic 6eYP5e training are broad ¥ stated in 
earagraehs 1-3 to 1-6. Within each-functional area, listed below, lexibi1ity 
1s rov1ded to ad 'ust hours and instructional to ics with rior POST 

• 

approva • More eta1 ed spec1f1cat1ons are 
contained in the documents "Performance Objectives for the POST Basic Course. • 
and "POST Prescribed Training Courses." TRis Elee\ll!leFtt ts ~aP: eof'~ a SyRa:l!lte 
~asie ee~Pse tPaiRiR~ syste~ ~esi§Rei fep e~aRge wkeA re~ij4re~ h~ Re~~a-s eP 
et~eP eiPSWI!IstaFtees. Supporting documents, although not mandatory, that com-
plete the system are the POST Basic Course Management Guide and Instructional 
Unit Guides {57). Successful course com letion means com letin an entire 
course at a single academy except or POST aut or1zed contractua agreements 
between academies. Instructional methodology is at the discretion of 
individual course presenters. The Law Enforcement Code of Ethics shall be 
administered to eace officer trainees. Re uirements and exce tions for 
spec1f1c o ows: 

a. For the Regular Basic Course specified in para~raph 1-3, Eferformance 
objectives must be taught and tested as specif1ed in the document 
"Performance Objectives for the POST Basic Course". Successful 
course completion 1s based upon objectives meet1ng the established 
success criteria specified in this document. t~e PQ&T 8asis Gewpse 
YRii ~wiQ&&. Tracking objectives by student is mandatory; however, 
the trackin s stem to be used is o tional. The POST-develo ed r YS1Ca cond1t10n1ng program must e 0 owe W1t 1n unct1onal Area 
2.0 and students must pass a POST-developed physical abilities test 

at the conclusion of the conditioning program as a condition for 
successful course completion. The Comm1ssion, ~ursuant to 
uidelines ma a rove the use of alternative ob-related h sical 

a 1 1t1es tests. 

• 

COMMISSION PROCEDURE D-l 

Procedure D- l ,  subparagraphs 1-3, 1-4, 1-5, and 1-6 are incorporated by 
reference into Regulation l005, and a public hearing i s  required prior to 
their revision. See the Historical Note a t  the conclusion of this Procedure. 

BASIC TRAINING 

Purpose 

l - l .  Specifications of Basic Training: This Commission procedure implements 
that portion of the Minimum Standards for Training established in Section 
l005(a) of the Regulations which relate to Basic Training. Basic Training 
includes the Regular Basic Course, District Attorneys Investigators_,a51c 
Course, Marshals Basic Course, and Specialized Basic Investigators Course. 

Training Content and Methodology-8654ab308nse 

l - 2 .  Requirements for Basic Gourse-Training Content and Methodology: The 
minimum content standards for the-Bbasic Gearse trainin are broadl¥ stated in 
paragraphs l -3  to 1-6.  Within each functional area, isted be ow, ex1 1 ity 
is provided to adjust hours and instructional to its with prior POST 
approval. More detailed specifications are-the— ' ' 
contained in the documents "Performance Objectives for the POST Basic Course. 
and "POST Prescribed Training Courses.“ -Th4s—deeument—+s—par%—e¥-a—dynam+e 

amfimmmhe4reumstanees. Supporting documents, although not mandatory, that com- 
plete the system are the POST Basic Course Management Guide and Instructional 
Unit Guides (57 ) .  Successful course completion means completing an entire 
course at a single academy except for POST authorized contractual agreements 
between academies. Instructional methodology i s  a t  the discretion of 
individual course presenters. The Law Enforcement Code of  Ethics shall be 
administered to peace officer trainees. Requirements and exceptions for 
specific basic courses are as follows: 

a .  For the Regplar Basic Course Specified in paragraph l -3 ,  pferformance 
objectives must be taught and tested as specified in  the document 
”Performance Objectives for the POST Basic Course“. Successful 
course completion i s  based upon objectives meeting the established 
success criteria specified in this document.-the-POS$—Basée—Gourse 

+m4t—Guidos. Tracking_objectives 5y student i s  mandatory; however, 
the tracking system to be used i s  optional. The POST-developed 
h sical conditionin ro ram must be followed within Functional Area 
i2 .0 and students must pass a POST-developed physical ab i l i t i es  test 
a t  the conclusion of the conditioning program as a condition for 
successful course compjetion. The Commission, pursuant to 
guidelines, may approve the use of alternative job-related physical 
abil i t ies tests.  

COMMISSION PROCEDURE D-l 

Procedure D- l ,  subparagraphs 1-3, 1-4. 1-5, and 1-6 are incorporated by 
reference into Regulation l005, and a public hearing is  required prior to 
their revision. See the Historical Note at the conclusion of this Procedure. 

BASIC TRAINING 

Purpose 

l - l .  Specifications of Basic Training: This Commission procedure implements 
that portion of the Minimum Standards for Training established in Section 
lOOSla) of the Regulations which relate to Basic Training. Basic Trainin 
includes the Regular Basic Course, District Attgrneys Investigators_5asic 
Course, Marshals Basic Coarse, and Specialized Basic Investigators Course. 

Training Content and Methodology-Baedehseunee 

l -2 .  Requirements for Basic Geerse—Training Content and Methodology: The 
minimum content standards for the-Obesic Seance trainin are broadl”stated in 
paragraphs l -3  to 1-6.  Within each functional area, isted be ow, ex1 i g! 
is provided to adjust hours and instructional to its with prior POST 
approval. More detailed specifications are-the— ‘ r 
contained in the documents "Performance Objectives for the POST Basic Course. 
and “POST Prescribed Training Courses.“ -This—deeumeat-Hi1infirefiha-dynem+e 

-other—eéreumstenees. Supporting documents, although not mandatory, that com- 
plete the system are the POST Basic Course Management Guide and Instructional 
Unit Guides (57). Successful course completion means completing an entire 
course at a single academy except for POST authorized contractual agreements 
between academies. InstructiOnal methodology i s  a t  the discretion of 
individual course presenters. The Law Enforcement Code of  Ethics shall be 
administered to_peace officer trainees. Requirements and exceptions for 
Specific basic courses are as follows: 

a .  For the Regular Basic Course Specified in paragraph l-3, pferformance 
objectives must be taught and tested as specified in  the document 
“Performance Objectives for the POST Basic CourséflT’ Successful 
course completion i s  based upon objectives meeting the established 
success criteria specified in this document.49K94KHHL8asie-Geunse 
Jamit-Guidee. Tracking objectives 5y student i s  mandatory; however, 
the tracking system to be used is  optional. The POST-developed 
h sical conditionin ro ram must be followed within Functional Area 
i2 .0  and students must pass a POST-developed physical ab i l i t ies  test 
a t  the conclusion of the conditioning program as a condition for 
successful course completion. The Commission, pursuant to 
guidelines, may approve the use of alternative job-related physical 
abil i t ies tests.  
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COMI1ISSION PROCEDURE D-1 

b. 

e, TFask iA~ eiljest ives By stl::ISeRt is RlaR8aieFyl ~e~teveF 1 tRe tFaek iR§ 
~yste~ te Be wseQ i& eptieRal, 

Specific Content and Hours 

1-3. Regular Basic Course~Content and 11inimum Hours: The Performance 
Objectives listed in the·PUST document "Performance Objectives for the POST 
Basic Course" are contained under broad Functional Areas and Learning Goals. 
The Functional Areas and Learning Goals are descriptive in nature and only 
provide a brief overview·of the more specific content of the Performance 
Objectives. The Regular Basic Course contains the following Functional Areas 
and minimum hours. \JitRiR a fwRetieRal aPea, listea Bela· .. ·, fleJtfBilfty is 
pPeviSaQ te a~jw&t ~gw~& aRQ iR&trw,tieRal te~ies tift~ ~PiaP PQST appFeval. 

Functional Areas: 

1.0 Professional Orientation 11 46 hours 
2.0 Police Community Relations 10 4i hours 
3.0 Law ;r· -&& hours 
4.0 Laws of Evidence 20 hours 
5.0 Communications 32 ~ hours 
6.0 Vehicle Operations 24 hours 
7.0 Force and Weaponry 54 -6Q hours 
8.0 Patrol Procedures 125' ++6- hours 
9 0 Traffic 30 hours 

10.0 Criminal Investigation 50 hours 
11.0 Custody 4 -!r hours 
12.0 Physical Fitness and Defense Techniques ai -55 hours 
Practical Exercise/Scenario/Testing 24 hours 

Ex ami nat 1 ons:. 31 ~ hours 

Total Minimum Required Hours 560 -5feo hours 

1-4. District Attornel Investigators Basic Course Content and Minimum Hours: 
The District Attorney nvestigators Basic Course contains the following · 
Functional Areas and minimum hours. llit~iR a fijRetieRal aPea 1 fleHi~ility is 
~PaviQe~ to adju&t ~owF& aRB iR&trwstieRal te~ies with ~FieF P96T a~~Peval. 
District attorney basic training may be met by satisfactory completion of the 
training requirements of the Regular Basic Course, plus the satisfactory 
completion of a certified Invest1gation and Trial Preparation Course. 

1-2 

COMMISSION PROCEDURE D-l 

b .  Ina4n4ng-methedelegy—$s—optiena4. For basic courses l isted in  
paragraphs 1-4 to 1-6, the performance objectiVes of  the ReguTar Basic 
Course are not required but 1llustrative onlygof the content for the 
EFbad functional areas and learning goals spedified for each’of these 
Basic courses. Successful course completion shall be determined’fiy 
each course presenter. 

Specific Content and Hours 

1- 3 .  Regular Basic Course Content and Minimum Hours: The Performance 
Objectives l1sted in the RUST documenf’“Performance Objectives for the POST 
Basic Course" are contained under broad Functional Areas and Learning Goals. 
The Functional Areas and Learning Goals are descriptive in  nature and only 
provide a brief overview of the more specific content of  the Performance 
Objectives. The Re ular Basic Course contains the following Functional Areas 
and minimum hoursT_SW3EFH+4bfhnet4ena4—area7—44sted—belew;—$4e*+b+4+fiy—H} 

Functional Areas: 

1.0 Professional Orientation l l  46 hours 
2.0 Police Community Relations 132 45 hours 
3.0 Law 132 ‘56 hours 
4 .0  Laws of  Evidence 20 hours 
5.0 Communications g ~30 hours 
6 .0  Vehicle Operations 24 hours 
7 .0  Force and Weaponry 54 -60 hours 
8.0 Patrol Procedures E 4+5 hours 
9 0 Traffic ' 30 hours 

l0.0 Criminal Investigation 50 hours 
l l . 0  Custody 4 4} hours 
l2.0 Physical Fitness and Defense Techniques 87 -85 hours 
Practical Exercise/Scenario/Testinq ZE hours 

Examinations:. 31 135 hours 

Total Minimum Required Hours 560 -599 hours 

1-4. Distr ict  Attorney Investigators Basic Course Content and Minimum Hours:_ 
The District Attorney Investigators Basic Course contains the—following 
Functional Areas and minimum hours. H4th4+raa—funee4ena4—area1—£4e*+b+44ey-4s 

District attorney basic training may be met by satisfactory completion of the 
training requirements of  the Re ular Basic Course, plus the satisfactory 
completion of a certified Investigation and Trial Preparation Course. 
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COMMISSION PROCEDURE D-T 

b. F r a n k s - 1 W .  For basic courses listed in 
Earagraghs 1-4 to 1-6, the performance objectives of  the ReguTar Basic 

ourse are no requ r e  ut 1 ustra we on y o  e conten or e 
Woad functional areas and learnin oals s ecii-‘ied for each of  these 
Basic courses. Successful course completion shall 5e determined 5! 
each course presenter. 

Specific Content and Hours 

1-3. Regular Basic CourseIContent and Minimum Hours: The Performance 
Objectives listed in the POST document "Performance Objectives for the POST 
Basic Course" are contained under broad Functional Areas and Learning Goals. 
The Functional Areas and Learning Goals are descriptive in  nature and only 
provide a brief overview of the more specific content of the Performance 
Objectives. The Re ular Basic Course contains the following Functional Areas 
and minimum h o u r s m  

Functional Areas: ‘ ! 

1.0 Professional Orientation l l  40 hours 
2.0 Police Comur'lity Relations T57. 4-5 hours 
3.0 Law 3 4.5-9 hours 
4.0  Laws of Evidence 20 hours 
5.0 Comunications §_2_ 40 hours 
6.0 Vehicle Operations 24 hours 
7 .0  Force and weaponry 54 ~50 hours 
8.0 Patrol Procedures E 446 hours 
9 0 Traffic ' 30 hours 

l0.0 Criminal Investigation 50 hours 
l l . O  Custody 4 -‘.'r hours 
l2.0 Physical Fitness and Defense Techniques 87' -9-5 hours 
Practical Exercise/Scenario/TestLg E hours 

Examinations:. Q -315 hours ; 

Total Minimum Required Hours 560 £29 hours I 

l- 4. District Attorney Investigators Basic Course Content and Minimum Hours:_ 
The Distrfct Attorney Investigators Basic Course contains theTollowing 
Functional Areas and minimum hours. W W W  

Oistrict attorney basic training maybe metby satisfactory completion of the 
training requirements of  the Re ular Basic Course, plus the satisfactory 
completion of a certified Investigation and Trial Preparation Course. 

1-2 



COMMISSION PROCEDURE D-1 

1-4. Course Content and Minimum Hours: 

Functional Areas: 

1.0 
2.0 
3.0 
4.0 
5.0 
6.0 
7.0 
8.0 
9.0 

*10.0 
*11.0 

Professional Orientation 
Police Community Relations 
Law 
Laws of Evidence 
Communications 
Vehicle Operations 
Force and Weaponry 
Custody 
Physical Fitness and Defense Techniques 
Field Techniques 
Criminal Investigation and Trial 

Preparation 
*12.0 Specialized Investigation Techniques 
*13.0 Civil Process 

Practical Exercise/Scenarios 

Examinations 

Total f~inimum Required Hours 

1-5. Marshals Basic Course Content and Minimum Hours: 

Functional Areas: 

1.0 Professional Orientation 
2.0 Police Community Relations 
3.0 Law 
4.0 Laws of Evidence 
5.0 Communications 
6.0 Vehicle Operations 
7.0 Force and Weaponry 
8.0 Criminal Investigation 
9.0 Physical Fitness and Defense 

Techniques 
* 10.0 Field Techniques 
* 11.0 Custody 
* 12.0 Civil Process 
* 13.0 Bailiff 

Practical Exercise/Scenarios 

Examinatiol)s 

Total Minimum Required Hours 

11 -+e hours 
Tb -T5 hours 
!2 "36 hours 

20 hours 
32 ~ hours 

8 hours 
54 "36 hours 
4 -5 hours 
42 -4& hours 
fiJ -1-e hours 

50 hours 
30 hours 
20 hours 

24 hours 

20 -2+ hours 

462 ~hours 

11 
Tb 
'Ji 

32 

54 

42 
79 
19 

24 

20 

-+eo- hours 
+5- hours 
~hours 
20 hours 
*hours 

8 hours 
*hours 
24 hours 

-<HI' hours 
~hours 
-2e-hours 
60 hours 
40 hours 

hours 

-f4' hours 

486 446- hours 

*Functional Areas that form the basis for the POST-Certified 80-hour Bailiff 
and Civil Process Course or the 40-hour Bailiff and Court Security Course and 
the 40-hour Civil Process Course. 
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COMMISSION PROCEDURE D-l 

l - 4 .  District Attorney Investigators Basic Course Content and Minimum Hours: . 
(continued) 

Functional Areas: 

1.0 Professional Orientation l l  +0 hours 
2.0 Police Community Relations TE +5 hours 
3.0 Law ' E '56 hours 
4.0 Laws of  Evidence 20 hours 
5.0 Communications g; ~30 hours 
6 .0  Vehicle Operations 8 hours 
7.0  Force and Weaponry 54 50 hours 
8.0 Custody _4' -5 hours 
9.0 Physical Fitness and Defense Techniques 42' 49 hours 

*10.0 Field Techniques 79' 4-9 hours 
* l l . 0  Criminal Investigation and Trial "" 

Preparation . 50 hours 
* l2 .0  Specialized Investigation Techniques 30 hours 
* l3.0 Civi l  Process 20 hours 

Practical Exercise/Scenarios hours 

Examinations -2+ hours 

«
P

 
m

 
N

 
N

 

IN
 lo

 1
.. 

Total Minimum Required Hours 43% hours - . 

l - 5 .  Marshals Basic Course Content and Minimum Hours: 

Functional Areas: 

1.0 Professional Orientation l l  4-9 hours 
2.0  Police Con'munity Relations T6 +5- hours 
3.0 Law :31 as hours 
4.0 Laws of Evidence 20 hours 
5.0 Communications §_2_ 36- hours 
6.0 Vehicle Operations 8 hours 
7.0 Force and weaponry §_ -56- hours 
8.0 Criminal Investigation - 24 hours 
9 .0  Physical Fitness and Defense 

Techniques . 42 *0 hours 
* 10.0 Field Techniques 75 48- hours 
* l l .0  Custody _S_l_ fihours 
* 2.0 Civil Process > 60 hours 
* 13.0 Bailiff 40 hours 

Practical Exercise/Scenarios g5 hours 

Examinations _ Q £1: hours 

Total Minimum Required Hours . 389' Jule-hours . 

*Functional Areas that form the basis  for the POST-Certified 80-hour Bai l i f f  
and C iv i l  Process Course or the 40-hour Bai l i f f  and Court Security Course and 
the 40-hour C i v i l  Process Course. 
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1-4. District Attorney Investigators Basic Course Content and Minimum Hours: . 
‘(continuem 

Functional Areas: 

1.0 Professional Orientation l l  +3 hours 
2.0 Police Community Relations TE 45 hours 
3.0 Law Z '56 hours 
4.0 Laws of  Evidence 20 hours 
5.0 Communications g; ~30 hours 
6 .0  Vehicle Operations 8 hours 
7.0 Force and Weaponry 54 ‘50 hours 
8.0 Custody _4' -5 hours 
9.0 Physical Fitness and Defense Techniques 42' 49 hours 

*lo.0 Field Techniques 79' 49 hours 
*l l .0 Criminal Investigation and Trial "" 

Preparation 50 hours 
*l2.0 Specialized Investigation Techniques 30 hours 
*l3.0 Civi l  Process 20 hours 

Practical Exercise/Scenarios hours 

Examinations 4.4 hours 

I3
 I”

 I”
 

N
 

O
 

# 

Total Minimum Required Hours 42% hours - . 

l - 5 .  Marshals Basic Course Content and Minimum Hours: 

Functional Areas: 

1.0 Professional Orientation l l  491 hours 
2.0 Police Conlnunity Relations 13' -l-5- hours 
3.0 Law g -3-5 hours 
4.0 Laws of Evidence 20 hours 
5.0 Communications ' 3g 30 hours 
6.0 Vehicle Operations 8 hours 
7.0 Force and Weaponry 5_ -50- hours 
8.0 Criminal Investigation - 24 hours 
9.0 Physical Fitness and Defense 

Techniques . 42 +0 hours 
* 10.0 Field Techniques 75 46- hours 
* l l  .0 Custody E ~29-hours 
* 12. 0 Civi l  Process - 60 hours 
* 13.0 Bailiff 40 hours 

Practical Exercise/Scenarios 15 hours 

Examinations _ g2 £41 hours 

Total Minimum Required Hours . fig aids-hours . 

*Functional Areas that form the basis for the POST-Certified 80-hour Bailiff 
and Civi l  Process Course or the 40-hour Bailiff and Court Security Course and 
the 40-hour Civ i l  Process Course. 
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COMMISSION PROCEDURE D-1 

l-6. Specialized Basic Investigators Course Content and Minimum Hours: The 
Performance ObJect wes 1 i sted 1 n the POST document "Performance ObJectives for 
the POST Specialized Basic Investigators Course" are contained under broad 
Functional Areas and Learning Goals. The Functional Areas and Learning Goals 
are descriptive in nature and only provides a brief overview of the more spe­
cific content of the Performance Objectives. llitRiA a f~AstieAal apea liste& 
Be leu, fl&xibil it)' is; pF9HiQaQ tQ aQdw&t RewPs aAS iAS~PYeiieAal te~ies ~dth 
~~ior pnsr •pprov•l This course includes the curriculum of the 40-hour P.C. 
832 Laws of Arrest and Firearms Course. Specialized Investigators Basic Train­
ing may be met by satisfactory completion of the training requirements of the 
Regular Basic Course. 

Functional Areas: 

1.0 Professional Orientation 
2.0 Police Community Relations 
3.0 Law 
4.0 Laws of Evidence 
5.0 Communications 
6.0 Vehicle Operations 
7.0 Force and Weaponry 
8.0 Field Procedures 

* 9.0 (Deleted) 
10.0 Criminal Investigation 

* 11.0 (De 1 eted) 
12.0 Physical Fitness and Defense 

Techniques 
13.0 Specialized Investigative Techniques 
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06-03-88 
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Examinations 

Total Minimum Required Hours 

1-4 

10 hours 
15 hours 
20 hours 
15 hours 
15 hours 
8 hours 

33 hours 
39 hours 
0 hours 

24 hours 
U hours 

12 hours 
18 hours 

11 hours 

220 hours 
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This course includes the curriculum of the 40— hour P .  C. 
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13.0 Specialized Investigative Techniques 18 hours 
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Total Minimum Required Hours 220 hours 
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ATTACHMENT E 

Commission On Peace Officer Standards And Training 

NOTICE OF PUBLIC HEARING 

BASIC TRAINING STANDARDS 

Notice is hereby given that the Commission on Peace Officer 
Standards and Training (POST), pursuant to the authority vested 
by Section 13506 of the Penal Code to interpret, implement, and 
make specific Sections 13503, 13506, 13510, and 13510.5 of the 
Penal Code, proposes to adopt, amend, or repeal regulations in 
Chapter 2 of Title 1~of the California Administrative Code. A 
public hearing to adopt the proposed amendments will be held 
before the full Commission on: 

Date: 
Time: 

Place: 

January 19, 1989 
10:00 a.m. 
Radisson Hotel 
San Diego, Californ;a 

INFORMATIVE DIGEST 

Commission Procedure D-1, Basic Training, currently specifies a 
minimum length of 520 hours for the regular Basic Course. 
Procedure D-1, which also specifies the functional areas and 
respective hours of instruction, is incorporated by reference 
into Commission Regulation 1005(a), Basic Training. Proposed 
changes in hours for selected functional areas and the addition 
of 24 hours for Practical Exercise/Scenario Testing would 
increase the total minimum hours to 560. 

These proposed changes are designed to have the minimum length of 
basic training more accurately reflect actual hours currently 
required to conduct the training. POST studies have shown that 
most academies already exceed the current 520-hour minimum due to 
the POST minimum required curriculum. Since July 1985 when the 
Basic Course hours were last updated, curriculum has been added 
that requires additional instructional time. No substantial 
impact is expected for this proposed increase· because virtually 
all basic courses now meet or exceed the proposed course length. 

Also recommended is a proposal to update the minimum hourly 
requirements for the Marshals' Basic Course from 446 to 502 and 
the District Attorneys' Investigators Basic Course from 422 to 
462. This is necessary because many of the functional areas for 
these basic courses are identical in content and hours with the 
regular Basic Course. 

ATTACHMENT E 

Commission On Peace O f f i c e r  Standards And Training 

NOTICE OF PUBLIC HEARING 

BASIC TRAINING STANDARDS 

Notice i s  he reby  g i v e n  t h a t  t h e  Commission on Peace O f f i c e r  
Standards and T ra in ing  (POST) ,  pursuant  to t he  authority vested 
by Section 13506 of  t h e  Penal  Code to i n t e r p r e t ,  implement ,  and 
make s p e c i f i c  Sec t ions  13503, 13506, 13510, and 13510.5 of t he  
Pena l  Code,  proposes to adop t ,  amend,  or r epea l  regulations in  
Chapter 2 of  T i t l e  l l ko f  t h e  C a l i f o r n i a  Administrative Code.  A 
p u b l i c  hear ing  to adopt the  proposed amendments w i l l  be  held 
be fore  the f u l l  Commission o n :  

D a t e :  January 1 9 ,  1989 
T i m e :  10 :00  a . m .  

P l a c e :  Radisson Hotel  
San Diego ,  C a l i f o r n i a  

INFORMATIVE DIGEST 

Commission Procedure D—1, Basic T r a i n i n g ,  cu r ren t ly  spec i f i e s  a 
minimum length  of 520 hours  f o r  the  regular  Basic Course .  
Procedure D—l, which  a l so  s p e c i f i e s  t h e  func t iona l  areas and 
respec t ive  hours of  i n s t ruc t ion ,  i s  incorporated by r e fe rence  
i n t o  Commission Regulat ion 1005(a) ,  Basic Tra in ing .  Proposed 
changes i n  hours f o r  se lec ted  func t iona l  areas and the addition 
of  24  hours f o r  Pract ical  Exercise /Scenar io  Testing would 
increase the total minimum hours to 560. 

These proposed changes a r e  des igned  to have the  minimum length of 
bas ic  t r a in ing  more accurately r e f l e c t  actual  hours current ly  
required to conduct the  t r a i n i n g .  POST s tudies  have shown that 
most academies a l ready  exceed the  cu r r en t  520—hour minimum due  to 
t he  POST minimum requ i red  c u r r i c u l u m .  S ince  Ju ly  1985 when the 
Basic Course hours were  l a s t  upda ted ,  cur r icu lum has been  added 
that  requi res  addi t iona l  i n s t ruc t iona l  t i m e .  No substantial  
impact i s  expected f o r  t h i s  proposed inc rease ' because  v i r tua l ly  
a l l  bas ic  courses now meet  or  exceed the  proposed course length.  

Also recommended i s  a proposal to update  the minimum hour ly  
requirements  f o r  the  Marsha l s ’  Bas ic  Course f r o m  446 to 502 and 
the  Dis t r ic t  Attorneys’ Investigators Basic Course f r o m  422 to 
462 .  This  i s  necessary  because many o f  the funct ional  areas f o r  
these basic  courses are  i d e n t i c a l  i n  content and hours with the 
regular  Basic Course .  
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BASIC TRAINING STANDARDS 

Notice is hereby  given that the Commission on Peace Officer 
Standards and Training (POST), pursuant to the authority vested 
by Section 13506 of the Penal Code to interpret, implement, and 
make specific Sections 13503, 13506, 13510, and 13510.5 of the 
Penal Code, proposes to adopt, amend, or repeal regulations in 
Chapter 2 of Title llkof the California Administrative Code. A 
public hearing to adopt the proposed amendments will be held 
before the full Commission on: 

Date: January 19, 1989 
Time: 10 :00  a.m. 

Place: Radisson Hotel 
San Diego, California 

INFORMATIVE DIGEST 

Commission Procedure D-l, Basic Training, currently specifies a 
minimum length of 520 hours for the regular Basic Course. 
Procedure D-l, which also specifies the functional areas and 
respective hours of instruction, is incorporated by referenée 
into Commission Regulation 1005(a) ,  Basic Training. Proposed 
changes in hours for selected functional areas and the addition 
of 24 hours for Practical Exercise/Scenario Testing would 
increase the total minimum hours to 560. 

These proposed changes are designed to have the minimum length of 
basic training more accurately reflect actual hours currently 
required to conduct the training. POST studies have shown that 
most academies already exceed the current 520-hour minimum due to 
the POST minimum required curriculum. Since July 1985 when the 
Basic Course hours were last updated, curriculum has been added 
that requires additional instructional time. No substantial 
impact is expected for this proposed increase‘because virtually 
all basic courses now meet or exceed the proposed course length. 

Also recommended is a proposal to update the minimum hourly 
requirements for the Marshals’ Basic Course from 446 to 502 and 
the District Attorneys’ Investigators Basic Course from 422 to 
462. This is necessary because many of the functional areas for 
these basic courses are identical in content and hours with the 
regular Basic Course. 



POST's testing requirements for the Basic Course currently do not • 
specify how each performance objective will be tested. As a 
result testing methodology varies considerably from academy to 
academy. The need for more standardization in this area has been 
identified to help ensure more uniform quality graduates. Under 
this proposal, four minimum levels of testing have been developed 
with each objective classified according to one of the four 
minimum testing methodologies. Since implementation oJ this 
proposal requires a minimum 24 hours of scenario testing time, 
it is proposed that the 40-hour increase include 24 hours of 
Practical Exercise/Scenario Testing with the remaining hours 
allocated for additional instructional time. 

Existing POST training methodology requirements for the regular 
Basic Course (D-1-2 b) specify that training methodology is 
optionally determined by each course presenter. It is proposed 
that this section be~ended to add a requirement that the POST­
developed physical conditioning program be followed within 
Functional Area 12.0 and that students pass a POST-developed 
physical abilities test at the conclusion of the conditioning 
program. The Commission, pursuant to guidelines, may approve the 
use of an alternative job-related physical abilities test. This 
proposal was previously approved by the Commission but through a 
technicality was not approved by the Office of Administrative 
Law. 

It is proposed that Procedure D-1 be amended to add clarifying • 
language that successful completion of basic training means 
completing an entire course at a single academy except for POST­
authorized contractual agreements between academies. This is to 
prevent an individual from attempting to take parts of the 
training at various academies and claim to have completed the 
training. 

Other proposed miscellaneous technical changes to Procedure D-1 
include: 1) labeling the basic course described in paragraph 1-3 
as the Regular Basic Course, 2) requiring the Law Enforcement 
Code of Ethics to be administered to all peace officer trainees, 
3) restructuring paragraph 1-2 to differentiate between universal 
requirements applicable to all basic courses listed in paragraphs 
1-3 to 1-6, and those applicable only to the Regular Basic 
Course, and 4) referencing supporting documents. Other minor 
technical changes are also proposed for Procedure D-1. 
Regulation 1013, Code of Ethics, is proposed to be amended to 
reference Procedure D-1-2. 

ADOPTION OF PROPOSED REGULATIONS 

After the hearing, the Commission may adopt proposed language if 
it remains sufficiently related to the text as described in the 
Informative Digest. If the Commission makes changes to the 
language before adoption, the text of any modified language will • 
be made available to the public at least 15 days before adoption. 
A request for the modified text should be addressed to the agency 
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official designated in this notice. The Commission will accept 
written comments on the modified· language for 15 days after the 
date on which the revised text is made available. 

FISCAL IMPACT 

It is expected that there will be no substantial impact on either 
training presenters or users of basic courses. Virtually all 
courses currently either meet or exceed the proposed hourly 
requirements. 

The Commission has determined that no savings or increased costs 
to any state agency, no costs or savings under Section 2231 of 
the Revenue and Taxation Code to local agencies or school 
districts, no other non-discretionary costs or savings imposed on 
local agencies, and no costs or savings in federal funding to 
the state will result from the proposed changes. The Commission 
has also determined that the proposed changes do not impose a 
mandate on local agencies or school districts and will involve no 
significant cost to private individuals or businesses. 

The proposed regulations will have no effect on housing costs. 

The proposed regulations will have no adverse economic impact on 
small businesses. 

INFORMATION REQUESTS 

Notice is hereby given that any interested person may present 
statements or arguments, in writing relevant to the action 
proposed. Written comments must be received by the Commission on 
Peace Officer Standards and Training, P.O. Box 20145, Sacramento, 
CA 95820-0145, no later than October 30, 1988. 

A copy of the Statement of Reasons and the exact language of the 
proposed regulations may be obtained at the hearing or prior to 
the hearing upon request by writing to the Commission at the 
above address; This address is also the location of public 
records, including reports, documentation, and other materials 
related to the proposed action. 

Inquiries concerning the proposed action may be directed to 
Georgia Pinola (916) 739-5400 . 
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Commission on Peace Officer Standards and Training 

PUBLIC HEARING: BASIC TRAINING STANDARDS 

STATEMENT OF REASONS 

The Commission on Peace Officer Standards and Training (POST) 
will hold a public hearing on November 3, 1988, for the purpose 
of receiving comments on proposed changes to Commission Procedure 
D-1 to: 1) increase the regular Basic Course minimum hours from 
520 to 560, the District Attorney Investigator Basic Course from 
422 to 462, and the Marshals Basic Course from 446 to 486, 2) 
establish standardized testing methodology for each basic course 
performance objective and include 24 hours of practical exercise 
scenario testing as part of the above proposed hourly increases, 
and 3) require that a POST-developed physical conditioning 
program be included in the regular Basic Course and that students 
pass a POST-developed physical abilities test at the conclusion 
of the conditioning program. 

Minimum Length of Basic Courses 

Commission Regulation 1005 (a) specifies the basic training 
requirements for all peace officer members of law enforcement 
agencies participating in the POST Program. Requirements for the 
regular Basic Course are set forth in the POST Administrative 
Manual, Section D-1, paragraphs 1-3. The minimum length of the 
course is currently set at 520 hours. It is proposed to increase 
the minimum length to 560 hours, a 40 hour increase, effective 
July 1, 1989. This proposed change is designed to have the 
minimum length more accurately reflect actual hours currently 
required to conduct the training. POST studies have shown that 
most academies already exceed the current 520-hour minimum. 
Since July 1985 when the Basic Course hours were last updated, 
curriculum has been added that requires additional instructional 
and testing time. No substantial impact is expected for this 
proposed increase because virtually all basic courses now 
voluntarily meet or exceed the proposed course length. It is 
important to have POST's minimum course hours accurately reflect 
the needed hours so as to help ensure course quality ~nd to 
assist basic academies in justifying hourly increases in their 
courses. 

Also recommended is a proposal to update the minimum hourly 
requirements for the District Attorney Investigator Basic Course 

• 
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(Procedure D-1-4) from 422 to 462 and the Marshals Basic Course • 
(Procedure D-1-5) from 446 to'502. This is necessary because 
many of the functional. areas for these basic courses are 
identical in content and hours with the Regular Basic Course 
(Procedure D-1-3) . 

Commission on Peace O f f i c e r  Standards and Training 

PUBLIC HEARING: BASIC TRAINING STANDARDS 

STATEMENT OF REASONS 

The Commission on Peace O f f i c e r  Standards and Training (POST) 
will hold a p u b l i c  hearing on November 3, 1988, for the purpose 
of rece iv ing  comments on proposed changes to Commission Procedure 
Dvl to: 1) increase the regular Basic Course minimum hours from 
520 to 560, the District Attorney Investigator Basic Course from 
422 to 462, and the Marshals Basic Course from 446 to 486, 2) 
establish standardized testing methodology for each basic course 
performance objective and include 24 hours of practical exercise 
scenario testing as part of the above proposed hourly increases, 
and 3) require that a POST—developed physical conditioning 
program be included in the regular Basic Course and that students 
pass a POST-developed physical abilities test at the conclusion 
of the conditioning program. 

Minimum Length of Basic Courses 

Commission Regulation 1005 (a) specifies the basic training 
requirements for all peace officer members of law enforcement 
agencies participating in the POST Program. Requirements for the 
regular Basic Course are set forth in the POST Administrative 
Manual, Section D—l, paragraphs 1-3. The minimum length of the 
course is currently set at 520 hours. It is proposed to increase 
the minimum length to 560 heurs, a 40 hour increase, effective 
July 1, 1989. This proposed change is designed to have the 
minimum length more accurately reflect actual hours currently 
required to conduct the training. POST studies have shown that 
most academies already exceed the current 520—hour minimum. 
Since July 1985 when the Basic Course hours were last updated, 
curriculum has been added that requires additional instructional 
and testing time. No substantial impact is expected for this 
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many of the functional.areas for these basic courses are 
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Commission on Peace O f f i c e r  Standards and Training 

PUBLIC HEARING: BASIC TRAINING STANDARDS 

STATEMENT OF REASONS 

The Commission on Peace O f f i c e r  Standards and Training (POST) 
will hold a p u b l i c  hearing on November 3 ,  1988, f o r  the purpose 
of rece iv ing comments on proposed changes to Commission Procedure 
D-l  t o :  1 )  increase the regular Basic Course minimum hours from 
520 to 560, the Dis tr ic t  Attorney Investigator Basic Course from 
422 to 462, and the Marshals Basic Course from 446 to 486, 2) 
establish standardized tes t ing  methodology for  each basic course 
performance object ive  and include 24 hours of practical exercise 
scenario testing as part of the above proposed hourly increases, 
and 3) require  that a POST—developed physical conditioning 
program be inc luded  i n  the regular Basic Course and that students 
pass a POST-developed physical a b i l i t i e s  test at the conclusion 
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led to the development of the Patrol Officer Physical Performance 
Testing Manual, resulted in the identification o£ two test 
batteries (the Work Sample Test Battery and the Generic Test 
Battery) that can be used by employing agencies to screen 
applicants. The current study confirmed the original research 
findings and resulted in the identification of two test 
batteries that are similar to the original Work Sample Test 
Battery and Generic Test Battery. A further goal of the current 
research was to develop a job-related physical conditioning 
program. This goal was successfully met, and data collected to 
evaluate the program indicates that the program is highly 
effective and that Functional Area 12 (Physical Fitness and 
Defense Techniques) and the examination portion of the Basic 
Course be expanded by an additional 48 hours to accommodate the 
program. Furthermore, it is recommended that the revised POST­
developed Work Sample Test Battery or an alternative job-related 
physical abilities test approved by POST be instituted as a "must 
pass" performance objective in the Basic Course. That is, that 
administration of the tests be made part of the conditioning 
program, and as a condition of graduation from the academy, each 
cadet be required to achieve a passing score on the tests at the 
conclusion of the conditioning program. The advantages of this 
approach over that of mandating a passing score on the POST tests 
as a condition for employment and/or entry into the academy, are 
as follows 

1. Many smaller agencies lack the resources to conduct 
physical ability testing. A POST required entry-level 
test standards outside of the Basic Course would 
represent a cost of such significance that it would, 
perhaps, be necessary for POST to establish regional 
testing centers. 

2. Initial results of the physical ability program are 
very encouraging and suggest that the vast majority of 
persons who complete the program will be able to meet 
reasonable standards of performance on POST's test or 
alternative job-related tests. 

3. The majority of academies have experience administering 
physical abilities tests, and thus, already have much 
of the expertise and the equipment needed to administer 
the POST test or alternative job-related tests. 

4. 

5. 

Many agencies are utilizing locally developed, job­
related selection tests of physical ability. By 
administering the POST-developed physical abilities 
test or an alternative job-related test approved by 
POST as a "must pass" performance objective in the 
Basic Course, local agencies will not face an 
unjustified significant burden, given that the agencies 
are currently using tailor-made job-related tests . 

Requiring that the POST test or alternative job-related 
tests be passed as a condition for graduation from 
the academy would not preclude agencies from using the 
POST tests (the Work Sample Test Battery and the 
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Standardized Testing Methodology 

·paST's existing testing requirements for the Basic Course do not 
specify how each performance objective will be tested. As a 
result, testing methodology varies considerably from academy to 
academy, ranging from paper/pencil written test items to complex 
demonstrations and scenarios requiring the use of role players 
and evaluators. The need for more standardization in this area 
has been identified to help ensure more uniform quality 
graduates. Under this proposal, four minimum levels of testing 
have been developed with each objective classified according to 
one of these four minimum testing methodologies which include: 1) 
Level 1 - Teach/Evaluation Methodology Locally Determined, 2) 
Level 2 -Paper/Pencil, 3) Level 3 - Practical Exercise/ 
Demonstration, and 4) Level 4 - Practical Exercise/Scenario. 
Since implementation of this proposal requires a minimum of 24 
hours of scenario testi~ time, the proposal has been merged with 
increasing the length of the Basic Course. Accordingly, it is 
proposed that 24 hours of the proposed 40-hour increase in the 
minimum length of the Basic Course be directed to Practical 
Exercise/Scenario. It is proposed that the existing 35 hours of 
Testing in Procedure D-1-3 be reduced to 31 hours and the minimum 
hours for various Functional Areas be increased by a total of 20 
hours. Standardized testing methodology will greatly improve the 
caliber of the basic academy graduate. 

Physical Ability Standards 

Existing POST training methodology requirements for the regular 
Basic Course (D-1-2 b) specify that training methodology is 
optionally determined by each course presenter. It is proposed 
that this section be amended to add a requirement that the POST­
developed physical conditioning program be followed within 
Functional Area 12.0 and that students pass a POST-developed 
physical abilities test at the conclusion of the conditioning 
program. The Commission pursuant to guidelines, may approve the 
use of an alternative job-related physical abilities test. This 
proposal was previously approved by the Commission but through a 
technicality was not approved by the Office of Administrative 
Law. These proposed changes are the result of two years of 
research aimed at fulfilling the mandate of Penal Code Section 
13510(b), which states: 

The Commission shall conduct research concerning job­
related educational standards and job-related selection 
standards, to include vision, hearing, physical 
ability, and emotional stability. Job-related 
standards which are supported by this research shall be 
adopted by the Commission prior to January 1, 1985, and 
shall apply to those peace officer classes identified 
in subdivision (a). The Commission shall consult with 
local entities during the conducting of related 
research into job-related selection standards. 

The results of the physical ability research concurred with and 
expanded upon previous POST research. The earlier effort, which 
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BULLETIN: 88-

SUBJECT: PUBLIC HEARING - BASIC TRAINING STANDARDS 

A public hearing has been scheduled in conjunction with the 
January 19, 1989 Commission meeting in Sacramento for the purpose 
of considering proposed changes in POST Commission Procedure D-1 
which would: 1) increase the minimum hours of the Regular Basic 
Course from 520 to 560, the District Attorney Investigators 
Basic Course from 422 to 462 and the Marshals Basic Course from 
446 to 486, 2) establish standardized testing methodology for 
each Basic Course performance objective and include 24 hours of 
practical exercise scenario testing as part of the above proposed 
increases, and 3) require that a POST-developed physical 
conditioning program~e included in the regular Basic Course and 
that students pass a POST-developed physical abilities test at 
the conclusion of the conditioning program. The proposed 
changes would become effective July 1, 1989. 

These proposed changes are designed to have the minimum length of 
basic training more accurately reflect actual hours currently 
required to conduct the training. POST studies have shown that 
most academies already exceed the current 520-hour minimum due to 
POST minimum required curriculum. Since July 1985 when the Basic 
Course hours were last updated, curriculum has been added that 
requires additional instructional time. No substantial impact is 
expected for this proposed increase because virtually all basic 
courses now meet or exceed the proposed course length. The 
minimum hourly requirements for the Marshal and the District 
Attorney Investigators Basic Courses are being recommended for 
increases because their content is directly related to certain 
parts of the regular Basic Course. 

In addition, the Commission will be considering as part of this 
hearing a proposal to establish standardized testing methodology 
for the Regular Basic Course performance objectives. POST's 
testing requirements for the Basic Course currently do not 
specify how each performance objective will be tested. As a 
result testing methodology varies considerably from academy to 
academy. The need for more standardization in this area has been 
identified to help ensure more uniform quality graduates. Under 
this proposal, four minimum levels of testing have been developed 
with each objective classified according to one of four minimum 
testing methodologies. Since implementation of this proposal 
requires a minimum of 24 hours of scenario testing time, the 
proposal has been merged with the length of the Basic Course 
study. Accordingly, it is proposed that POST's minimum length of 
520 hours be increased to 560 and that the 40-hour increase 
include 24 hours for Practical Exercises/Scenarios and the 
remaining hours allocated for additional instructional time. 

Other proposed miscellaneous technical changes to Procedure D-1 
include: 1) labeling the basic course described in paragraphs 
1-3 as the Regular Basic Course, 2) requiring the Law Enforcement 
Code of Ethics to be administered to peace officer trainees, 
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Generic Test Battery) for entry-level selection. POST 
would encourage the use of the tests for this purpose. • 
POST will publish a test manual with recommended cut-
off score information which takes into account the 
improvement in test performance that can be expected as 
a result of successfully completing the conditioning 
program. 

These changes would apply only to the POST Regular Basic Course. 
Persons who have previously completed basic training, or who 
attend other POST basic courses would not be required to meet the 
standard. 

Oth.er technical changes proposed for Procedure D-1 include: 
labeling the basic course described in paragraph 1-3 as the 
Regular Basic Course, 2) requiring the Law Enforcement Code of 
Ethics to be administered to all trainees, 3) restructuring 
paragraph 1-2 to difrerentiate between requirements which are 
universally applicable to all basic courses and those which apply 
only to the Regular Basic Course, 4) adding language authorizing 
all basic courses to have locally determined.content, and 5) 
referencing supporting documents. Regulation 1013, Code of 
Ethics, is proposed to be amended to reference Procedure D-1-2. 

Specifically, the Commission proposes to: 

0 Increase the minimum hour requirement for the Regular 
Basic Course from 520 to 560 including hourly changes 
to functional areas of the course. 

0 Establish standardized testing methodology for each 
basic course performance objective and include 24 hours 
of Practical Exercise/Scenario Testing as part of the 
above 40 hour increase. 

0 Increase the minimum hour requirement for the District 
Attorney Investigator Basic Course from 422 to 462 
hours and Marshals Basic Course from 446 to 486 
including hourly changes to functional areas of each 
course. 

0 Require that a POST-developed physical conditioning 
program be followed within Functional Area 12.0 of 
the regular basic course and that students pass a 
POST-developed physical abilities test at the conclusion 
of the conditioning program. The Commission pursuant to 
guidelines, may approve the use of alternative job­
related physical abilities test. 

0 Make several technical changes to Procedure D-1. 

• 
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universal ly  appl icable  to a l l  basic courses and those which apply 
only  to the  Regular  Basic Course ,  4) adding language authorizing 
a l l  basic courses to have local ly  determined content ,  and 5) 
r e f e r enc ing  support ing documents .  Regulat ion 1013, Code of 
E th ics ,  i s  proposed to be  amended to r e f e r e n c e  Procedure D-1—2.  

S p e c i f i c a l l y ,  the  Commission proposes t o :  

0 ‘ Inc rease  the  minimum hour requirement  fo r  the Regular 
Basic Course f r o m  520 to 560 i n c l u d i n g  hourly changes 
to funct ional  areas of the  course .  

0 Establ ish standardized test ing methodology f o r  each 
basic course performance o b j e c t i v e  and inc lude 24 hours 
of Practical Exercise/Scenario Testing as part of the 
above 40 hour inc rease .  ' 

0 Increase the minimum hour requirement f o r  the District 
Attorney Investigator Basic Course f rom 422 to 462 
hours and Marshals Basic Course f r o m  446 to 486 
inc lud ing  hourly changes to functional  areas of each 
course.  

0 Require that a POST—developed physical condit ioning 
program be followed w i t h i n  Functional Area 1 2 . 0  of 
the regular basic course and that students pass a 
POST-developed physical a b i l i t i e s  tes t  at the conclusion 
of t h e  condi t ioning program. The Commission pursuant to 
g u i d e l i n e s ,  may approve the use  of a l ternat ive  job— 
related physical a b i l i t i e s  t e s t .  

0 Make several technical changes to Procedure D- l .  



• 

• 

• 

3) restructuring paragraph 1-2 to differentiate between universal 
requirements applicable to all basic courses listed in paragraphs 
1-3 to 1-6 and that those applicable only to the Regular Basic 
Course, and 4) referencing supporting documents. Regulation 
1013, Code of Ethics, is proposed to be amended to reference 
Procedure D-1-2. 

It is proposed that Procedure D-1 be modified to add clarifying 
language that successful completion of basic training means 
completing an entire course at a single academy except for POST­
authorized contractual agreements between academies. 

It is also proposed that training requirements for the regular 
Basic Course (Procedure D-1-2 (b)) be amended to add that the 
POST-developed physical conditioning program be followed within 
Functional Area 12.0 and that students pass a POST-developed 
physical abilities test at the conclusion of the 
conditioning program. The Commission pursuant to guidelines, 
may approve the use of alternative job-related physical abilities 
test. This proposal was previously approved by the Commission 
but through a technicality was not approved by the Office of 
Administrative Law. Other minor technical changes are also 
proposed for Procedure D-1. 

The attached Notice of Public Hearing required by the 
Administrative Procedures Act, provides details concerning the 
proposed regulation changes and provides information regarding 
the hearing process. Inquires concerning the proposed action may 
be directed to Georgia Pinola at (916) 739-5400. 

NORMAN C. BOEHM 
Executive Director 

Attachment 

3) restructuring paragraph 1-2 to differentiate between universal 
requirements applicable to all basic courses listed in paragraphs 
1—3 to 1-6 and that those applicable only to the Regular Basic 
Course, and 4) referencing supporting documents. Regulation 
1013, Code of Ethics, is proposed to be amended to reference 
Procedure D—l-2. 

It is proposed that Procedure D—l be modified to add clarifying 
language that successful completion of basic training means 
completing an entire course at a single academy except for POST— 
authorized contractual agreements between academies. 

It is also proposed that training requirements for the regular 
Basic Course (Procedure D—1—2 (b)) be amended to add that the 
POST—developed physical conditioning program be followed within 
Functional Area 1 2 . 0  and that students pass a POST—develOped 
physical abilities test at the conclusion of the 
conditioning program. The Commission pursuant to guidelines, 
may approve the use of alternative job—related physical abilities 
test. This proposal was previously approved by the Commission 
but through a technicality was not approved by the Office of 
Administrative Law. Other minor technical changes are also 
proposed for Procedure D-l. 

The attached Notice of Public Hearing required by the 
Administrative Procedures Act, provides details concerning the 
proposed regulation changes and provides information regarding 
the hearing process. Inquires concerning the proposed action may 
be directed to Georgia Pinola at (916) 739—5400. 

NORMAN C. BOEHM 
Executive Director 

Attachment 

-. 3) restructur ing paragraph 1—2 to differentiate between universal 
requirements applicable to all basic courses listed in paragraphs 
1—3 to 1-6 and that those applicable only to the Regular Basic 
Course, and 4) referencing supporting documents. Regulation 
1013, Code of Ethics, is proposed to be amended to reference 
Procedure D—l-2. 

It is proposed that Procedure D~1 be modified to add clarifying 
language that successful completion of basic training means 
completing an entire course at a single academy except for POST- 
authorized contractual agreements between academies. 

It is also proposed that training requirements for the regular 
Basic Course (Procedure D—1-2 (b)) be amended to add that the 
POST-developed physical conditioning program be followed within 
Functional Area 1 2 . 0  and that students pass a POST—developed 
physical abilities test at the conclusion of the 
conditioning program. The Commission pursuant to guidelines, 
may approve the use of alternative job—related physical abilities 
test. This proposal was previously approved by the Commission 
but through a technicality was not approved by the Office of 
Administrative Law. Other minor technical changes are also 
proposed for Procedure D-1. 

The attached Notice of Public Hearing required by the 
Administrative Procedures Act, provides details concerning the 

. proposed regulation changes and provides information regarding 
the hearing process. Inquires Concerning the proposed action may 
be directed to Georgia Pinola at (916) 739-5400. 

NORMAN C. BOEHM 
Executive Director 

Attachment 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
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COMMISSION AGENDA ITEM REPORT 

• Agenda Item Title Meeting Date 

Report and Demonstration of PC 832 Interactive 
Videodisc Training Program November 3, 1988 

BUreau Reviewed By Researched By 

Training Program Services Hal Snow ~ George Niesl 
Executive Director Approval Date ol Approval Date of Report 

~~no t!. ~L I~- , c.( • iiS September 27, 1988 
Purpose: 

Financial Impact: ~ Yes (See Analysis for details) 

[iJ Decision Requested D Information Only D Status Report No 

In lhe space provided below, briefly describe lhe ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

ISSUE ~~ 

Demonstration and acceptance of interactive videodisc version of PC 832 course as 
final contract product; final payment adjustment, mastering and copying courseware 
for field testing of product. 

BACKGROUND 

• In April 1985, the Commission authorized staff to prepare a Request for Proposal 
(RFP) to develop a computer-assisted, interactive videodisc (IVD) program for 
training peace officers as required by Section 832 of the California Penal Code. The 
contractor began work on the project in March 1986. 

By terms of the original contract, the contractor agreed to provide services in the 
development and production of an interactive videodisc training program covering all 
subject areas in the PC 832 course. The contractor agreed to : (1) devise an 
instructional design and system for the delivery of such training, (2) develop a 
methodology for the evaluation of the training and the measurement of student 
performance in the course, and (3) provide four sets of hardware upon which to 
demonstrate and present the training course. In return for this, the State of 
California (POST) agreed to pay the contractor $312,520. 

ANALYSIS 

Discussion of Contract Deliverables 

Before the Commission for review is the completed courseware for Introduction to Law 
Enforcement: POST's three-part interactive videodisc course that fully meets training 
requirements mandated by PC 832 and for Level III reserve officers. In 44 lessons 
the interactive course covers subject matter relating to 145 performance objectives 
or competencies in the Basic Course. The courseware comes in three forms: three 
printed study booklets, 12-inch laser videodiscs (eight sides), and 3 1/2" or 5 1/4" 
computer diskettes (one for each videodisc side). 

A separate program for testing trainee progress in the course was also developed by 
the contractor. It employs over 700 test items that are selected randomly for 
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ISSUE 

BACKGROUND 

ANALYSIS 

the contractor. 

Discussion of Contract Deliverables 

It employs over 700 

Demonstration and acceptance of interactive videodisc version of PC 832 course as 
final contract product; final payment adjustment, mastering and copying courseware 
for field testing of product. 

In April 1985, the Commission authorized staff to prepare a Request for Proposal 
(RFP) to develop a computer-assisted, interactive videodisc (IVD) program for 
training peace officers as required by Section 832 of the California Penal Code. The 
contractor began work on the project in March 1986. 

By terms of the original contract, the contractor agreed to provide services in the 
development and production of an interactive videodisc training program covering all 
subject areas in the PC 832 course. 
instructional design and system for the delivery of such training. (2) develop a 
methodology for the evaluation of the training and the measurement of student 
performance in the course. and (3) provide four sets of hardware upon which to 
demonstrate and present the training course. In return for this. the State of 
California (POST) agreed to pay the contractor $312,520. 

The contractor agreed to : (1) devise an 

Before the Commission for review is the completed courseware for Introduction to Law 
Enforcement: POST's three-part interactive videodisc course that fully meets training 
requirements mandated by PC 832 and for Level III reserve officers. In 44 lessons 
the interactive course covers subject matter relating to 145 performance objectives 
or competencies in the Basic Course. 
printed study booklets. 12-inch laser videodiscs (eight sides), and 3 1I2" or 5 1/4” 
computer diskettes (one for each videodisc side). 

The courseware comes in three forms: three 

A separate program for testing trainee progress in the course was also developed by 
test items that are selected randomly for 
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ISSUE ‘9 

Demonstration and acceptance of  interactive videodisc version of  PC 832 course as  
final contract product; final payment adjustment. mastering and copying courseware 
for f i e ld  testing of product. 

BACKGROUND 

In April 1985, the Commission authorized s ta f f  to prepare a Request f o r  Proposal 
(RFP) t o  develop a computer-«assisted, interactive videodisc (IVD) program for  
training peace off icers  as required by Section 832 of  the California Penal Code. The 
contractor began work on the project  in March 1986. 

By terms of the original contract. the contractor agreed to provide services in the 
development and production of  an interactive videodisc training program covering a l l  
subject areas  in the PC 832 course .  I1'he contractor agreed t o  : ( l )  devise an 
instructional design and system f o r  the delivery of  such training, ( 2 )  develop a 
methodology f o r  the evaluation of  the training and the measurement of  student 
performance in the course, and ( 3 )  provide four s e t s  of  hardware upon which to 
demonstrate and present the training course. In return for  this. the State of 
California (POST) agreed to  pay the contractor $312,520. 

ANALYSIS 

Discussion of  Contract Deliverables 

Before the Commission f o r  review i s  the completed courseware for  Introduction to Law 
Enforcement: POST's three-part interactive videodisc course that fully meets training 
requirements mandated by PC 832 and for  Level III reserve of f icers .  In 44 lessons 
the interactive course covers subject matter relating to  145 performance objectives 
or competencies in the Basic  Course.  The courseware comes in three forms: three 
printed study booklets ,  12-inch laser videodiscs (eight s i d e s ) ,  and 3 1I2' or 5 114 '  
computer diskettes  (one f o r  each videodisc s i d e ) .  

A separate program f o r  testing trainee progress in the course was also developed by 
the contractor. I t  employs over 7 0 0  t e s t  items that are selected randomly for 
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testing and retesting individual trainees. For security reasons, access to the 
testing program and diskette will be controlled by the course presenter. • Hardware delivered to POST as part of the contract are four complete IBM InfoWindow 
systems, each comprised of a computer, a color monitor, a keyboard and a laser 
videodisc player. The four systems will be on display and available for 
demonstration of the Introduction to Law Enforcement Course at the meeting. 

Evaluation of the Contract Deliverables 

As a first experiment of its kind in law enforcement training, the Introduction to 
Law Enforcement course must be thoroughly evaluated in learner and classroom 
situations. It has already undergone extensive evaluation by subject matter experts, 
instructors and POST staff members. A review of the program was also made by 
attorneys, to assure legal accuracy and as a liability safeguard. The reviews 
resulted in some staff-determined script changes and corresponding video reshooting 
and final editing at a cos~of $8000, an amount which exceeds the previously approved 
contract amount of $312,000 and for which the contractor requests reimbursement. 

The training program is now ready to undergo·its pilot testing by a small group (less 
than ten) of typical PC 832 trainees. The pilot testing will be for the sole purpose 
of assessing the usability of the program (user friendliness) and whether the 
program achieves the general goals of training in introductory law enforcement 
topics, as determined by testing with the evaluation program developed for the 
Course. The Commission's approval of the Introduction to Law Enforcement Course is 
subject to the ultimate results of this pilot testing. Also upon final approval of. 
the product, POST will proceed to actuate a marketing agreement with the developer, 
Camsell, Inc., as previously approved by the Commission. 

Following the pilot testing of the interactive course, master videodiscs will need to 
be made, from which additional copies can be made for distribution to the law 
enforcement trainers who choose to invest in interactive videodisc equipment for 
presenting the course. Mastering and making copies of videodiscs and computer 
diskettes is the responsibility of POST as owner of the interactive training program. 
The cost of mastering and storing videodiscs, copying 100 sets of the courseware 
(videodiscs and computer diskettes), and packaging the programs, would amount to no 
more than $25,000. Copies of the courseware would be made available to PC 832 course 
presenters. 

Once copies of the courseware are available for training purposes, POST should 
immediately begin a more extensive evaluation of the Introduction to Law Enforcement 
interactive videodisc course. This "field testing• phase of evaluation will be for 
the purpose of answering the following questions: 

o How effective is interactive versus traditional training? 

o How do the different modes of interactive training compare in 
effectiveness: one-on-one vs large groups led by an instructor? 

0 Does interactive training effect a reduction in training time? 
much? 

If so, how 

• 
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testing and retesting individual trainees. For security reasons, access to the 
testing program and diskette will be controlled by the course presenter. . 

Hardware delivered to POST as part of the contract are four complete IBM InfoWindow 
systems, each comprised of a computer, a color monitor. a keyboard and a laser 
videodisc player. The four systems will be on display and available for 
demonstration of the Introduction to Law Enforcement Course at the meeting. 

Evaluation of the Contract Deliverables 

As a first experiment of its kind in law enforcement training. the Introduction to 
Law Enforcement course must be thoroughly evaluated in learner and classroom 
situations. It has already undergone extensive evaluation by subject matter'experts. 
instructors and POST staff members. A review of the program was also made by 
attorneys, to assure legal accuracy and as a liability safeguard. The reviews 
resulted in some staff-determined script changes and corresponding video reshooting 
and final editing at a costcpf $8000. an amount which exceeds the previously approved 
contract amount of $312,000 and for which the contractor requests reimbursement. 

The training program is now ready to undergOcits pilot testing by a small group (less 
than ten) of typical PC 832 trainees. The pilot testing will be for the sole purpose 
of assessing the usability of the program (user friendliness) and whether the 
program achieves the general goals of training in introductory law enforcement 
topics. as determined by testing with the evaluation program developed for the 
Course. The Commission's approval of the Introduction to Law Enforcement Course is 
subject to the ultimate results of this pilot testing. Also upon final approval of 
the product. POST will proceed to actuate a marketing agreement with the developer, . 
Comsell. Inc., as previously approved by the Commission. 

Following the pilot testing of the interactive course, master videodiscs will need to 
be made, from which additional copies can be made for distribution to the law 
enforcement trainers who choose to invest in interactive videodisc equipment for 
presenting the course. Mastering and making copies of videodiscs and computer 
diskettes is the reaponsibility of POST as owner of the interactive training program. 
The cost of mastering and storing videodiscs, copying 100 sets of the courseware 
(videodiscs and computer diskettes). and packaging the programs. would amount to no 
more than $25,000. Copies of the courseware would be made available to PC 832 course 
presenters. ' 

Once copies of the courseware are available for training purposes, POST should 
immediately begin a more extensive evaluation of the Introduction to Law Enforcement 
interactive videodisc course. This "field testing" phase of evaluation will be for 
the purpose of answering the following questions: 

0 How effective is interactive versus traditional training? 

0 How do the different modes of interactive training compare in 
effectiveness: one-on-one vs large groups led by an instructor? 

0 Does interactive training effect a reduction in training time? If so. how 
much? 

x . 

test ing and retest ing individual trainees.  For security reasons, access t o  the 
testing program and diskette will be controlled by the course presenter. 

Hardware delivered to POST as  part of  the contract are four complete IBM InfoWindow 
systems. each comprised o f  a computer, a color monitor. a keyboard and a laser 
videodisc player.  The four systems wi l l  be on display and available for 
demonstration of the Introduction to  Law Enforcement Course at the meeting. 

Evaluation o f  the Contract Deliverables 

As a f i r s t  experiment of  i t s  kind in law enforcement training. the Introduction to 
Law Enforcement course must be thoroughly evaluated in learner and classroom 
situations. I t  has already undergone extensive evaluation by subject matter'experts. 
instructors and POST staff  members. A review of  the program was also made by 
attorneys, to  assure legal accuracy and as a liability safeguard. The reviews 
resulted in some staff-determined script changes and corresponding video reshooting 
and final editing at  a costepf $8000. an amount which exceeds the previously approved 
contract amount of  $312 ,000  and for which the contractor requests reimbursement. 

The training program i s  now ready to undergOoits pilot testing by a small group ( l e s s  
than ten) of  typical PC 832 trainees.  The pi lot  testing wi l l  be for  the sole purpose 
of  assessing the usability of  the program (user  friendliness) and whether the 
program achieves the general goals o f  training in introductory law enforcement 
topics. as determined by testing with the evaluation program developed for the 
Course. The Commission’s approval o f  the Introduction to Law Enforcement Course i s  
subject to the ultimate results of this pilot testing. Also upon final approval o f  
the product. POST will proceed to actuate a marketing agreement with the developer, . 
Comsell. I n c . .  as  previously approved by the Commission. 

Following the pilot testing of the interactive course. master videodiscs will need to 
be made. from which additional copies can be made for distribution to  the law 
enforcement trainers who choose to  invest in interactive videodisc equipment for  
presenting the course. Mastering and making copies of  videodiscs and computer 
diskettes i s  the responsibility of POST as  owner of the interactive training program. 
The cost  of mastering and storing videodiscs. copying 100 s e t s  of the courseware 
(videodiscs and computer d iskettes) .  and packaging the programs. would amount to no 
more than $25,000.  Copies of  the courseware would be made available to PC 832 course 
presenters. ' 

Once copies of the courseware are available for training purposes, POST should 
immediately begin a more extensive evaluation of  the Introduction to Law Enforcement 
interactive videodisc course. This ' f ie ld testing” phase of evaluation will be for 
the purpose of answering the following questions: 

0 How effective i s  interactive versus traditional training? 

0 How do the different modes of interactive training compare in 
effect iveness:  one-on-one vs large groups led by an instructor? 

0 Does interactive training effect  a reduction in training time? I f  s o .  how 
much? 

x 
. 



• 0 To what extent can the interactive course be used without an instructor? 
What is the proper mix of individualized interactive instruction and 
traditional instruction/evaluation? 

The field testing of the interactive videodisc course would involve the cooperation 
of many law enforcement agencies and training institutions and could take four to six 
months. During this period, of course, individuals would be trained as the course is 
evaluated so the research would not be conducted in the absence of other positive 
benefits. The thorough field testing would be for the purpose of providing 
information that could be used in decisions about further development of interactive 
videodisc in law enforcement training. 

RECOMMENDATIONS 

(1) Approve the Introduction to Law Enforcement interactive videodisc course for 
final contract payment, s~ject to positive results of pilot testing. 

(2) Approve payment of $8000 beyond the original contract costs ($312,000) for 
POST-initiated additions to the contract work plan. 

(3) Authorize the Executive Director to contract for an amount not to exceed 
$25,000 for mastering videodiscs and storage, copying and packaging 100 sets of 
courseware. 

Authorize staff to proceed with thorough field testing of Introduction to Law 
Enforcement Course. 

3 

' 

0 To what extent can the interactive course be used without an instructor? 
What is the proper mix of individualized interactive instruction and 
traditional instructionlevaluation? 

The field testing of the interactive videodisc course would involve the cooperation 
of many law enforcement agencies and training institutions and could take four to six 
months. During this period. of course. individuals would be trained as the course is 
evaluated so the research would not be conducted in the absence of other positive 
benefits. The thorough field testing would be for the purpose of providing 
information that could be used in decisions about further development of interactive 
videodisc in law enforcement training. 

RECOMMENDATIONS 

(1) Approve the Introduction to Law Enforcement interactive videodisc c0urse for 
final contract payment. supject to positive results of pilot testing. 

(2) Approve payment of $8000 beyond the original contract costs ($312,000) for 
POST-initiated additions to the contract work plan. 

(3) Authorize the Executive Director to contract for an amount not to exceed 
$25,000 for mastering videodiscs and storage. copying and packaging 100 sets of 
COUISBWBI'E . 

(4) Authorize staff to proceed with thorough field testing of Introduction to Law 
. Enforcement Course . 

.agenitem- 098 . np ‘ 
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c To what extent can the interactive course be used without an instructor? 
What is the proper mix of individualized interactive instruction and 
traditional instruction/evaluation? 

The field testing of the interactive videodisc course would involve the cooperation 
of many law enforcement agencies and training institutions and could take four to Six 
months. During this period. of course. individuals would be trained as the course is 
evaluated so the research would not be conducted in the absence of other positive 
benefits. The thorough field testing would be for the purpose of providing 
information that could be used in decisions about further development of interactive 
videodisc in law enforcement training. 

RECOMMENDATIONS 

(1) Approve the Introduction to Law Enforcement interactive videodisc course for 
final contract payment. subject to positive results of pilot testing. 

(2) Approve payment of $8000 beyond the original contract costs ($312,000)  for 
POST-initiated additions to the contract work plan. 

(3) Authorize the Executive Director to contract for an amount not to exceed 
$25,000 for mastering videodiscs and storage, copying and packaging 100 sets of 
courseware . 

(4) Authorize staff to proceed with thorough field testing of Introduction to Law 
. Enforcement Course . 
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Agenda ltem Title Meeting Date 

Demonstration of the POST Automated Test November 3, 1988 
Item Banking System for the Basic Course 

B"Urcau Reviewed By Res~ ~-I 

Standards & Evaluatior J; !\~. Berner 
Executive Director Approval Date of Approval Date of 1~ port 
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Financial Impact: B Yes (See Analysis for details) 

0 Decision Requested D Information Only D Status Report No 

In the spaoe provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

BACKGROUND 

At its meeting of October 24, 1985, the Commission awarded a contract 
to Brain Designs, Inc. for the development of an automated test item-
banking system. The new system addresses several weaknesses in the 
current method of developing and constructing classroom tests for 
Basic Course students. Testing the new system at three pilot 
academies has shown that it is a practical, time-saving alternative to 
the current system . 

• ANALYSIS 

The strength of the new system lies in two areas, the most important 
being evaluation. Test items for the new system are developed 
collaboratively by POST staff and academy instructors. These items 
are used to construct professional-quality tests. The result is 
better evaluation than is possible under the current system where 
individual academies are responsible for item development and test 
construction. 

The new system's second strength is automation. Computer software 
has been developed which automates test generation, scoring, and 
record keeping. This frees academy instructors and adminstrators 
from these tedious tasks and allows them to focus their attention on 
the delivery of instruction. 

The results of the pilot test are very encouraging. A demonstration 
of the system will be provided to the Commissioners. 

RECOMMENDATION 

This item is informational and no action is required. 
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BACKGROUND 

At its meeting of October 2 4 ,  1985, the Commission awarded a contract 
to Brain Designs, Inc. for the development of  an automated test item- 
banking system. The new system addresses several weaknesses in the 
current method of  developing and constructing classroom 'tests for 
Basic Course students. Testing the new system at three pilot 
academies has shown that it is a practical, time-saving alternative to 
the current system. ‘ 

ANALYSIS 

The strength of  the new system lies in two areas, the most important 
being evaluation. Test items for the new system are developed 
collaboratively by POST staf f  and academy instructors. These items 
are used to construct professional—quality tests. The result is 
better evaluation than is possible under the current system where 
individual academics are responsible for item development and test 
construction. 

The new system's second strength is automation. Computer software 
has been developed which automates test generation, scoring, and 
record keeping. This frees academy instructors and adminstrators 
from these tedious tasks and allows them to focus their attention on 
the delivery of instruction. 

The results of the pilot test are very encouraging. A demonstration 
o f  the system will be provided to the Commissioners. 

O NDATION 

This item is informational and no action is required. 
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GRO 

At its meeting of October 24, 1985, the Commission awarded a contract 
to Brain Designs, Inc. for the development of an automated test item- 
banking system. The new system addresses several weaknesses in the 
current method of developing and constructing classroom tests for 
Basic Course students. Testing the new system at three pilot 
academies has shown that it is a practical, time— —saving alternative to 
the current system. 

ANALYSIS 

The strength of the new system lies in two areas, the most important 
being evaluation. Test items for the new system are developed 
collaboratively by POST staff and academy instructors. These items 
are used to construct professional-quality tests. The result is 
better evaluation than is possible under the current system where 
individual 'academies are responsible for item development and test 
construction. 

The new system's second strength is automation. Computer software 
has been developed which automates test generation, scoring, and 
record keeping. This frees academy instructors and adminstrators 
from these tedious tasks and allows them to focus their attention on 
the delivery of instruction. 

The results of the pilot test are very encouraging. A demonstration 
of the system will be provided to the Commissioners. 

O NDATION 

This item is informational and no action is required. 
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ISSUE 

Should the Commission extend and expand pilot testing of "knowledge 
domain" testing in the Basic Course. 

BACKGROUND 

At its meeting of October 24, 1985, the Commission approved pilot· 
testing a new method for evaluating basic course students. The new 
method, called "knowledge domain testing," addresses several 
weaknesses in the current system (see Attachment A). For the last 
two years, three academies have evaluated their students using the 
knowledge domain method. 

ANALYSIS 

The knowledge. domain method divides the Basic Course performance 
objectives into two groups: Objectives which require students to 
demonstrate knowledge and objectives which require students to 
demonstrate skill. The two types of objectives are treated in a way 
which minimizes the likelihood that a student can successfully 
complete the Basic Course without acquiring the knowledge and skill 
needed to competently perform the job of patrol officer. 

The performance objectives which require students to demonstrate 
knowledge are grouped into 33 categories called "knowledge domains." 
Each domain contains objectives covering a single content area. For 
example, objectives relating to "crimes against property" and 
"domestic violence" are covered in separate domains. Under the 
knowledge domain method, a student must pass a test on each of the 33 
knowledge domains. 
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The performance objectives which require students to demonstrate 
skill are each evaluated separately. To successfully complete basic 
training a student must demonstrate mastery of each skill objective. 

A pilot test of the knowledge domain method of evaluating Basic 
Course students was conducted in conjunction with a test of the 
automated item banking system described in the previous item. 
Testing at three academies over the last two years has shown that 
the new method is practical and suitable for both agency-based and 
college-based academies. Moreover, student scores on the POST 
Proficiency Test (a paper-and-pencil test of student knowledge 
administered to all graduating trainees) have increased at each of 
the three academies. 

While the results of the pilot test of the knowledge domain method 
are very encouraging, the approach differs significantly from the 
current Commission-approved system for defining success in the Basic 
Course. Because adoption of the new method would have a major impact 
on the Basic Course training system, the method should be more 
thoroughly tested before any changes are mandated. 

• 

Twelve academies, in addition to the three pilot academies, have 
expressed interest in using the knowledge domain method. Allowing 
additional academies to pilot test the method would provide valuable • 
information on which to base a recommendation to convert to 
knowledge domains or to stay with the current system. 

RECOMMENDATION 

Extend the period for pilot testing the "knowledge domain" method 
for evaluating Basic Course students to January 1990, and allow 
those additional academies which have expressed an interest in using 
the method to participate in the pilot test. 

• 
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Attachment A: 

A New System for Evaluating Basic Course Students 

The curriculum for the POST Basic Course is currently defined in 
terms of over 580 performance objectives (PO's) which the student 
must master. The PO's are organized into 12 broad categories called 
"functional areas" (Patrol Procedures, criminal Investigation, Law, 
etc.). Approximately 70% of the PO's require demonstration of 
knowledge, and are appropriately addressed via paper-and-pencil 
testing; the remaining PO's require direct demonstration of a skill 
(driving, firearms, weaponless defense, etc.). 

Under the current system, each PO is assigned a "success criterion" of 
70%, 80%, 90%, or 100% (must pass), which reflects the criticality of 
the PO as determined by subject matter experts. Basic course 
presenters are required to measure the success of each student on each 
PO. The minimum acceptable level of student performance is defined as 
student mastery of 70% of the 70% PO's in each functional area, 80% of 
the 80% PO's in each functional area, and 90% of the 90% PO's in each 
functional area. All PO's classified as 100% PO's must be mastered. 
Skill and knowledge PO's are combined for purposes of determining 
minimum acceptable performance levels. Each academy is responsible 
for developing its own testing procedures, and each academy is also 
responsible for determining what constitutes mastery of a given PO • 

In addition to being extremely difficult to administer properly, the 
existing system is characterized by the following shortcomings: 

1. Dissimilar PO's Are Treated As Compensatory. Because PO's 
are combined into very broad categories (functional areas) 
for purposes of determining student success, doing well on 
some objectives offsets failing other objectives. For 
example, a student can fail all 11 PO's relating to 
domestic violence and still satisfy minimum acceptable 
performance levels. Alternatively, a student can pass the 
domestic violence PO's and fail the PO's related to 
protecting a suspect's Miranda rights (2 PO's), querying law 
enforcement information systems ( 3 PO's) , searching for a 
lost child (1 PO), responding to a crime-in-progress call (3 
PO's), entering a burning building (1 PO), and controlling a 
riot (3 PO's ). Clearly, understanding the domestic 
violence laws does not compensate for lack of knowledge in 
these other areas or vice versa. 

2. Masterv Of All Skill PO's Is Not Reauired. 
Virtually all of the PO's which require student 
demonstration of skill are associated with core 
responsibilities of a peace officer (shooting, driving, 
administering CPR, etc.). Again, because PO's are grouped 
into broad categories for purposes of determining minimum 
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acceptable performance levels, and because no distinction is~ 
made between skill and knowledge PO's for purposes of 
grouping (except for 100% PO's), it is possible to fail 
important skill PO's and successfully complete the course. 

3. Little Standardization Exists With Respect To Student 
Evaluation. As stated earlier, each academy is responsible 
for developing and administering its own tests, and for 
determining what test scores are required to satisfy POST's 
completion standard for the course. Thus, specific testing 
procedures and required passing scores vary from academy­
to-academy. 

4. Duplication Of Effort. Because the current system places 
responsibility for test development and tracking student 
performance on each academy, 34 academies are separately 
addressing the same set of problems. Moreover, the 
resources available to these academies do not always include 
the level of technical sophistication needed to carry out 
these duties. 

In recognition of these shortcomings, staff requested and received 
approval from the Commission ~n October 1985 to pilot test an 
alternate system for defining and evaluating student mastery of the 
POST Basic course. Specifically, approval was granted to pilot test 
the new system in three academies, with a follow-up report to be 
submitted to the commission. 

The basic features of the new system fall into the following three 
categories: 

1. Method of Defining/Determining student Mastery. 

Knowledge and Skill PO's: The new system divides the basic 
course PO's into two groups: those which require students 
to demonstrate knowledge and those which require students to 
demonstrate skill. The two types of PO's are treated in a 
way which minimizes the likelihood that a student can 
successfully complete basic training without acquiring the 
knowledge and skill needed to perform competently on the 
job. · 

Grouping of Knowledge PO • s: The PO • s requiring knowledge 
are grouped into 33 categories referred to as "knowledge 
domains". Each knowledge domain is comprised of PO's which 
address a single content area (e.g., domestic violence). 
Under the new system, students must pass a separate test for 
each knowledge domain. 

~ 
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Skill PO's; students must demonstrate mastery of each of 
the approximately 180 skill PO's (all skill PO's are "must 
pass"). 

2. Test Development. Test i terns for the knowledge PO's are 
being developed in a collaborative effort involving POST 
staff and academy personnel. Specifically, POST holds 
monthly item writing workshops where academy instructors 
review existing test items and develop new items under the 
direction of POST staff. All i terns are stored on a 
computer. Problems identified during the workshops are 
immediately corrected on the computer. Each academy 
receives an updated copy of the items in the "test item 
bank" on a regular basis. Thus, POST and the academies are 
pooling resources, with the result being professionally 
developed test items which have been carefully and recently 
reviewed by subject matter experts, and which are available 
to all academies. 

3. Test Generation/Student Tracking. Computer software was 
developed which automates; (1) the generation of tests for 
each knowledge domain (both an initial test and a second 
test for those students who must "remediate"); (2) test 
scoring; and (3) student tracking. A demonstration of the 
software will be provided. 

Initial pilot testing of the new system has yielded encouraging 
results. Over 3,000 test items have been developed for the item bank 
and all 34 academies have requested and are receiving regular updates 
to the bank. Further, academies report that the quality of the items 
continues to improve, and academy representation at the item writing 
workshops has also improved significantly. 

The automated system for student testing and tracking has been pilot 
tested at three academies; the San Diego County Sheriff's Academy, 
the contra Costa criminal Justice Training Center, and the Alan 
Hancock Police Academy. While each of the three academies has 
experienced the types of frustrations that are commonly associated 
with "debugging" a new computer system, all three academies have 
expressed overall satisfaction with both the features of the computer 
software (automated test generation, test scoring, student tracking), 
and the concept of grouping PO's into knowledge domains for purposes 
of evaluating student performance. Also, all three academies report 
that they were able to reformat the presentation of instruction so 
that an instructional block is devoted to those PO's within a given 
knowledge domain with a minimum of difficulty. Finally, while it is 
impossible to determine whether a causal relationship exists, test 
scores on the POST Proficiency Exam (a standardized paper-and-pencil 
knowledge test administered to basic academy graduates) have improved 
significantly at all three pilot academies . 
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While overall results of the pilot test have been very encouraging, a 
portion of the system software is still under development. This 
software will be dedicated to the types of statistical analyses that 
are needed to rigorously evaluate the quality of the test items (and 
tests) being generated. Because this software is not yet fully 
developed, and because Commission adoption of the new system would 
have a significant impact on the operations of the majority of basic 
training presenters, it is recommended that further pilot testing be 
conducted at an expanded number of academies to allow for more 
thorough evaluation of the whole system (including the psychometric 
characteristics of the test items). Twelve additional academies have 
expressed an interest in using the new system, thus providing an 
excellent opportunity for expanded pi~ot testing. 
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ISSUE 

Should POST develop and administer a voluntary program to formally 
recognize physically fit peace officers? 

BACKGROUND 

At the January 21, 1988 Commission meeting, staff was directed to 
research alternatives for the development and implementation of a 
POST-sponsored program to identify and formally recognize officers who 
maintain exemplary levels of physical fitness. • Three alternative programs were presented for consideration by the 
Commission at the April 21, 1988 Commission meeting. Upon receiving 
the report, the Commission further directed that staff survey local 
administrators for the twofold purpose of: (1) obtaining local agency 
views concerning the appropriate role of POST, if any, with respect to 
in-service physical fitness programs; and (2) determining local agency 
interest and likely extent of participation in the three alternative 
programs. Accordingly, a survey was conducted of Chief Executives 
statewide. Results of the survey are summarized below. 

ANALYSIS 

The survey instrument, a copy of which is attached, was mailed to all 
Chief Executives from agencies in the POST program. Response rate for 
the survey was 56.7% overall; 63% for police departments; and 48% for 
sheriffs' departments. 

Appropriate Role for POST With Regard to In-Service Fitness Programs 

Slightly over half (53%) of those who returned completed 
questionnaires indicated that "POST should develop and coordinate a 

• statewide in-service fitness program." Another large segment of the 
respondents (40.6%) indicated a preference for POST to serve as a 
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general information source only, to those agencies that have an 
interest in implementing some sort of in-service program. A much • 
smaller group (6.4%) indicated that "POST should play no role with 
respect to in-service physical fitness programs." No differences in 
stated preference were found as a function of agency type or agency 
size, with the exception that a disproportionate number of sheriffs' 
departments (17.9%) indicated a preference that POST assume no role in 
this area. 

Interest In/Likelihood of Participating in Three Program Alternatives 

The three program alternatives developed by staff and presented to the 
Commission in April are briefly described below. Beneath each 
description are cost and time estimates for program implementation. 

ALTERNATIVE 1: POST would provide local agencies with a program 
administration manual which contains recommended medical 
prescreening procedures, fitness test protocols, scoring 
instructions, test norms, instructions for interpreting scores, 
and a primer on exercJ.se, diet, and nutrition. Additionally, 
POST would conduct one-day training seminars for local agency 
program administrators. 

Time to develop: 8 months 

Implementation costs: $68,000 (includes POST Fellow for 6 
months) 

ongoing costs: $3,000 plus cost of awards (if incurred by POST) 

ALTERNATIVE 2: In addition to all of the features of Alternative 
1, POST would develop a computerized Program Management 
Information system for automated scoring, storage and retrieval 
of test results. The system would also automatically generate 
individualized feedback reports, test results, "tailor made" 
exercise prescriptions, and program summary statistical reports. 
Each participating agency would be responsible for implementing 
the automated system, which would require the availability of an 
IBM compatible microcomputer. 

Time to develop: 10 months 

Implementation costs: $107,500 (includes POST 
months; $25,000 contract 
development) 

Fellow for 6 
for software 

Ongoing costs: $3,000 plus cost of awards (if incurred by POST) 
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ALTERNATIVE 3: POST, and not local participating agencies, would 
operate the automated Program Management Information System (test 
results and other information would be forwarded to POST; 
computer-generated fitness evaluation reports and exercise 
prescriptions would be forwarded by POST to the participating 
officers and agencies); and POST would conduct ongoing evaluation 
research to assess the overall benefits of the program (such 
research would necessitate local agency commitment to the 
collection and forwarding of injury, illness, and other similar 
data). This alternative would not require that agencies have a 
microcomputer. All other program components would remain 
unchanged from Alternative 2. 

Time to d·evelop: 11 months 

Implementation costs: $149,500 (includes POST Fellow for 9 
months; $25,000 contract for software 
development) 

Ongoing costs: $36,000 plus cost of awards (if incurred by POST) 

Among those who favor POST implementation of some sort of voluntary 
in-service program (53% of all respondents), 92.7% indicated that POST 
should develop one of the three alternative programs (as opposed to a 
program which differs from all three alternatives). The greatest 
number ( 42%) expressed a preference for Alternative 1 (the least 
sophisticated and costly program) ; 34.1% indicated a preference for 
Alternative 2; and 23.9% indicated a preference"for Alternative 3 (the 
most sophisticated and costly program) . Widespread interest was 
expressed in adopting each of the three alternatives, as indicated in 
Table 1 (see page #4). As further indicated in Table 1, the perceived 
likelihood of actual program adoption at the local level is also quite 
high for all three alternatives. 

Existing In-Service Programs 

Approximately 30% of all respondents indicated that they currently 
have some type of locally developed and administered in-service 
physical fitness program. On average, the program has existed 4. 7 
years. Officer participation is voluntary in 71.1% of the programs, 
and 27.5% of the voluntary programs contain incentives for achieving 
desired fitness levels. By contrast, 77.8% of the mandatory programs 
contain negative sanctions for failure to meet minimally required 
fitness levels (and 22.2% of such programs contain incentives). No 
differences in program approach were found as a function of agency 
type or size. 

Interestingly, while a slightly lower percentage of those agencies 
with a local in-service program indicated a preference for POST to 
develop a program (45.5% versus 56.4% for those agencies that 
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currently do 
program was 
alternative, 
alternative. 

not 
not 
or 

have a program), the presence or absence of a local 
found to be related to either preferred program 

expressed interest in/likelihood of adopting each. 

Table 1: Interest In/Likelihood of Adoption of Program 
Alternatives 

"How interested would you be in adopting this program in your 
agency?" 

ALT.l ALT.2 ALT.3 

Extremely Interested 56.7% 42.5% 32.0% 

Interested 40.1% 51.1% 46.9% 

Not Interested 3.2% 6.5% 21.1% 

"Assuming you favored adoption of this alternative, what is the 
likelihood that program adoption would occur in your agency?" 

ALT.l ALT.2 ALT.3 

Very likely 35.8% 30.0% 26.1% 

Likely 41.7% 40.0% 33.8% 

Impossible to tell 12.8% 17.8% 24.2% 

Unlikely 9.6% 12.2% 15.9% 

Review of Survey Results by Long Range Planning Committee 

The Long Range Planning Committee reviewed the results of the survey 
at their meeting on October 12, 188. Based upon that review, it is 
the recommendation of the committee that the Commission take no 
action to implement a POST program to formally recognize physically 
fit officers at this time. 
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Summary 

~lightly over half (53%) of the Chief Executives who responded to the 
survey expressed the desire that POST develop a program for 
identifying and recognizing physically fit officers. An almost equal 
number of respondents (40.6%) indicated a preference that POST 
involvement with regard to in-service physical fitness programs be 
confined to providing general assistance to those agencies that wish 
to implement some sort of program. A much smaller number of 
respondents ( 6. 4%) indicated that POST should play no role in this 
area. 

Among those who indicated the desire that POST develop a specific 
program, far from noteworthy preference was expressed for a single 
program alternative: 42% indicated a preference for Program 
Alternative 1 (the least sophisticated and costly program) ; 34.1% 
indicated a preference for Program Alternative 2; and 23.9% indicated 
a preference for Program Alternative 3. Further, all three programs 
were viewed favorably by this group, albeit Alternative 3 did receive 
somewhat lower "interest in adopting" and "likelihood of adoption" 
ratings (see Table 1) • 

Slightly over 30% of the respondents indicated that they currently 
have some form of locally developed in-service fitness program. While 
this group indicated somewhat less preference for POST to develop a 
program (as opposed to POST serving as a general information source to 
interested agencies), results indicate that level of interest and 

atikelihood of adoption of a POST-developed program would be no less 
~or this group than for other agencies. 

It is the recommendation of .the Long Range Planning Committee, based 
on their review of the survey results, that the Commission not act to 
implement a POST-developed program at this time • 
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respondents (6.4%) indicated that POST should play no role in this 
area. 

Among those who indicated the desire that POST develop a specific 
program, far from noteworthy preference was expressed for a single 
program alternative: 42% indicated a preference for Program 
Alternative 1 (the least sophisticated and costly' program): 34.1% 
indicated a preference for Program Alternative 2; and 23.9% indicated 
a preference for Program Alternative 3. Further, all three programs 
were viewed favorably by this group, albeit Alternative 3 did receive 
somewhat lower "interest in adopting" and "likelihood of adoption" 
ratings (see Table 1). 

Slightly over 30% of the respondents indicated that they currently 
have some form of locally developed in-service fitness program. While 
this group indicated somewhat less preference for POST to develop a- 
program (as opposed to POST serving as a general information source to 
interested agencies), results indicate that level of interest. and 
ikelihood of adoption of a POST-developed program would be no less 

‘or this group than for other agencies. 

It is the recommendation of_the Long Range Planning Committee, based 
on their review of the survey results, that the Commission not act to 
implement a POST-developed program at this time. 



ATTACHMENT 

STATE OF CALIFORNIA GEORGE OEUKMEJIAN. Govomor 

DEPARTMENT OF JUSTICE JOHN K. VAN DE KAMP, Attorney General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
1601 ALHAMBRA BOULEVARD AUgUSt 2 6, 1988 
SACRAMENTO 95818·7083 

GENERAL INFORMATION 
(916) 739·5328 

EXECUTIVE OFFICE 
(916) 739·386~ 

BUREAUS 
Admmistrativff Services 
(9 16) 739·5354 

Center for Executtve 
Development 
(9 t6) 739-2093 

compliance end Cert1ficstes 
(9 !6) 739·5377 

Information Services 
(9!6) 739-5340 

Management Counaeling 
(9 18) 739·3668 

Standards and Evaluation 
(918} 739·3872 

Training Delivery Service• 
(918) 739·5394 

Training Program Services 
(918) 739·5372 

Course Control 
(9 16) 739-5399 

Proi8UIOnal Cftrtiticates 
(9/6} 739·5391 

Re,mburs•mants 
(9 t6) 739·5367 

Resource Library 
(9/8} 739·5353 

Dear Chief/Sheriff: 

As you are aware, concerns over officer health and 
physical readiness have increased greatly in recent 
years. In response to these concerns, the commission 
is seeking input regarding potential adoption of a 
voluntary pr~gram to encourage and formally recognize 
officers who achieve and maintain exemplary levels of 
physical fitness. 

As currently envisioned, the program would entail 
fitness assessment via a test battery composed of 
common adult fitness measures such as cardiovascular 
endurance, muscular strength, and flexibility. Each 
participating department would be responsible for 
purchasing any required testing equipment (a minimum 
of equipment would be needed), and for administering 
the tests locally. POST would provide training to 
local program administrators. Each officer's 
performance on the test would be compared to known • 
performance levels (test norms) for others in hisjher 
age group. Diet and exercise information would also 
be provided to each officer in a program manual 
developed by POST. 

Other elements that could be added to the program 
include a POST-developed automated management 
information system for storing and processing all 
test score and other program-related data; POST 
operation and maintenance of the automated management 
information system; and centralized collection and 
processing of program evaluation information. 

The enclosed questionnaire is provided for you to 
express your views concerning POST involvement in in­
service physical fitness programs in general, as well 
as with respect to three specific program 
alternatives. A number of questions pertaining to 
existing locally-developed and administered programs 
are also included so that we can update our records 
concerning current practices. 
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ATTACHMENT 

STATE OF CALIFOHNIA GEORGE DEUKMEJIAN. Governor 

DEPARTMENT or JUSTICE JOHN K. VAN DE KAMP. Attorney Gem", 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
1601 ALHAMBRA BOULEVARD August 2 6 , 1988 
SACRAMENTO 95318-7033 
GENERAL INFORMATION 
(9163 139-5328 
EXECUTIVE OFFICE 
(916) 139-3334 
BUREAUS 
Administrative Services 
(9 IE) 739.5354 

Cantor for Executive 
o l r ' ' ' (figgggfl Dear Chief/Sheriff. 
compliance and Conificuu 

twflmrfl"_ As you are aware, concerns over officer health and 
ggnggfiy“' physical readiness have increased greatly in recent 
mwmn“mumo years. In response to these concerns, the Commission 
::;::fi?;uumm is seeking input regarding potential adoption of a 
(maneum voluntary program to encourage and formally recognize 
ggggfigy“M“' officers who achieve and maintain exemplary levels of 
Training Program Sonic" physical fitness ' 
(916) 7396372 

. 

ganggg; As currently envisioned, the program would entail 
FwngnMMuus fitness assessment Vla a test battery composed of 
fifling. common adult fitness measures such as cardiovascular 
(mwmsww endurance, muscular strength, and flexibility. Each 
gggaggp participating department would be responsible for 

purchasing any required testing equipment (a minimum 
of equipment would be needed), and for administering 
the tests locally. -POST would provide training to 
local program administrators. Each officer s 
performance on the test would be compared to known . 
performance levels (test norms) for others in his/her 
age group. Diet and exercise information would 3150‘ 
be provided to each officer in a program manual 
developed by POST. 

Other elements that could be added to the program 
include a POST-developed automated management 
information system for storing and processing all 
test score and other program-related data: POST 
operation and maintenance of the automated management 
information system: and centralized collection and 
processing of program evaluation information. 

The enclosed questionnaire is provided for you to 
express your views concerning POST involvement in in- 
service physical fitness programs in general, as well 
as with respect to three specific program 
alternatives. A number of questions pertaining to 
existing locally-developed and administered programs 
are also included so that we can update our records 
concerning current practices. 

ATTACHMENT 

STATE OF CALIFORNIA GEORGE DEUKMEJIAN. Governor 
" _ M 

DEPARTMENT or JUSTICE . JOHN K. VAN DE KAMP. Anomoy an“, 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
mm ALHAMBRA BOULEVARD August 2 6 , 1988 
SACRAMENTO 95810-1083 
GENERAL INFORMATION 
(9W) 139-5328 
EXECUTIVE OFFICE 
(9 36) 739-3864 

BUEEAUS 
Administrative Services 
(9 Id) 7395354 
Cantu for Executive 
gggggw Dear Chief/Sheriff: 
compliance and Conificalu 

5w”36”7_ As you are aware. concerns over officer health and 
g3fl$§§?“‘ physical readiness have increased greatly in recent 
unnumummuMg years. In response to these concerns, the Commission 
‘s’fzzififfifinmm is seeking input regarding potential adoption of a 
(mmneum voluntary program to encourage and formally recognize 
ggggfigyfimfl' officers who achieve and maintain exemplary levels of 
Training Program Service. t S i c a l  f ltness ' 
(916) 739-5372 I 

grass; As currently envisioned, the program would entail 
mmummCMWHNJ fitness assessment via a test battery composed of 
:gzzfifiL common adult fitness measures such as cardiovascular 
(maneuv endurance, muscular strength, and flexibility. Each 
gggggg? participating department would be responsible for 

purchasing any required testing equipment (a minimum 
of equipment would be needed), and for administering 
the tests locally. -POST would provide training to 
local program administrators. Each officer’s 
performance on the test would be compared to known . 
performance levels (test norms) for others in his/her 
age group. Diet and exercise information would alSO‘ 
be provided to each officer in a program manual 
developed by POST. 

other elements that could be added to the program 
include a POST-developed automated management 
information system for storing and processing all 
test score and other program-related data: POST 
operation and maintenance of the automated management 
information system: and centralized collection and 
processing of program evaluation information. 

The enclosed questionnaire is provided for you to 
express your views concerning POST involvement in in- 
service physical fitness programs in general, as well 
as with respect to three specific program 
alternatives. A number of questions pertaining to 
existing locally-developed and administered programs 
are also included so that we can update our records 
concerning current practices. 
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SURVEY OF FIELD INTEREST IN POST-SPONSORED 
IN-SERVICE PHYSICAL FITNESS PROMOTION PROGRAM 

Your Agency'------------------

Your C!ame: -------------------

INTRODUCTION 

The purpose of this survey is to obtain the views of 
administrators concerning the appropriate role of POST with 
respect to in-service physical fitness programs for officers. 
Some administrators may feel that POST should play only an 
advisory role; others may feel that POST should play no role at 
all; still others may believe that there is a need for a standard 
program coordinated at the state level. 

Please check the statement below which corresponds most closely 
with your view. (check only one) 

l. 

2. 

3. 

POST should develop and coordinate a statewide 
in-service fitness program. 

POST should serve as a general information source 
only to those agencies that have an interest in 
implementing some sort of in-service physical 
fitness program. 

POST should play no role with respect to in­
service physical fitness programs. 

On the next few pages you are asked to indicate your views 
concerning three alternative forms of a statewide in-service 
program. If you checked either Statement 2 or Statement 3 above, 
thereby indicating your belief that POST should not develop and 
coordinate any type of statewide program, please skip these pages 
and proceed directly to Part B (page 5). If you checked 
Statement 1 above, please proceed to the next page and complete 
the remainder of the survey . 

SURVEY OF FIELD INTEREST IN POST-SPONSORED 
IN—SERVICE PHYSICAL FITNESS PROMOTION PROGRAM 

Your Agency:  

Your Name:  

INTRODUCTION 

The  purpose  of  t h i s  su rvey  i s  to o b t a i n  the  views of  
administrators concerning the  appropr ia te  r o l e  of  POST w i t h  
respect  to i n—serv i ce  phys ica l  f i t n e s s  programs f o r  o f f i c e r s .  
Some admin is t ra to rs  may f e e l  tha t  POST should  p lay  o n l y  an 
advisory r o l e ;  o the r s  may f e e l  t ha t  POST shou ld  p lay  no ro le  at 
a l l ;  s t i l l  o thers  may b e l i e v e  that  there  i s  a need  f o r  a standard 
program coordinated  a t  the  s t a t e  l e v e l .  

Please  check t h e  statement below which  corresponds most closely 
w i t h  your V i e w .  (check o n l y  o n e )  

1 .  POST should  d e v e l o p  and coordinate  a s ta tewide  
in—se rv i ce  f i t n e s s  program. 

2 .  POST shou ld  se rve  as a genera l  in fo rmat ion  source 
o n l y  to those agencies that have an interest  in 
implementing some sort of  in-service  physical 
f i t n e s s  program. 

3 .  POST should play no ro le  w i t h  respect  to in -  
se rv ice  physical  f i t n e s s  programs. 

0n  the  next f e w  pages you a r e  asked t o  i nd i ca t e  your v i ews  
c o n c e r n i n g  t h r e e  a l t e r n a t i v e  f o r m s  o f  a s t a t e w i d e  i n - s e r v i c e  
program.  If you checked e i t h e r  Statement 2 or  Statement 3 above, 
t h e r e b y  ind ica t ing  your b e l i e f  that  POST Should  not deve lop  and 
coord ina te  any type  o f  s ta tewide  program, please s k i p  these  pages 
and proceed directly to Part B (page 5 ) .  If you checked 
Statement 1 above, please proceed to the next page and complete 
the remainder of the survey. 

SURVEY OF FIELD INTEREST IN POST—SPONSORED 
IN—SERVICE PHYSICAL FITNESS PROMOTION PROGRAM 

Your Agency:  

Your Name: 

INTRODUCTION 

The purpose of this survey is to obtain the views of 
administrators concerning the appropriate role of POST with 
respect to in-service physical fitness programs for officers. 
Some administrators may feel that POST should play only an 
advisory role; others may feel that POST should play no role at 
all; still others may believe that there is a need for a standard 
program coordinated at the state level. 

Please check the statement below which corresponds most closely 
with your view. (check only one) 

1. POST should develop and coordinate a statewide 
in—service fitness program. 

2. POST should serve as a general information source 
only to those agencies that have an interest in 
implementing some sort of in-service physical 
fitness program. 

3. POST should play no role with respect to in~ 
service physical fitness programs. 

On the next few pages you are asked to indicate your views 
concerning three alternative forms of a statewide in—service 
program. If you checked either Statement 2 or Statement 3 above, 
thereby indicating your belief that POST should not develop and 
coordinate any type of statewide program, please skip these pages 
and proceed directly to Part B (page 5). If you checked 
Statement 1 above, please proceed to the next page and complete 
the remainder of the survey. 



BACKGROUND • 

Begin here and continue to the end of the survey if you checked 
Statement 1 on the previous page. (If you checked either 
Statements 2 or 3, skip to page 5 of the survey.) 

Three alternative physical fitness promotion programs are under 
consideration by the Commission. The following assumptions and 
features are common to all: 

• Local agency participation will be strictly voluntary. 

• The purpose of the· program will be to formally recognize 
officers who maintain exemplary levels of fitness and not 
to negatively sanction officers who fail to meet some 
predetermined minimum standard. Some type of formal 
award (lapel pin, rosette, arm patch, etc.) will be 
provided by POST or the local agency. 

• Officer fitness will be assessed using common tests of 
adult physical fitness; fitness levels will be determined 
by reference to test score norms for each officer's age 
and sex group. 

• Local agencies will be responsible for procuring all 
necessary testing equipment (tests will be chosen which • 
require a minimum of equipment), administering all tests, 
and conducting all medical clearance exams (costs for 
medical prescreening will vary depending on the length of 
time since last examined and the age and physical 
activity level of the officer). 

PART A 

YOUR VIEWS CONCERNING THREE PROGRAM ALTERNATIVES 

Each of three program alternatives are briefly described below. 
For each, indicate in the spaces provided: (1) your level of 
interest in the program, and (2) the likelihood of adoption of 
the program in your agency,· assuming the program was made 
available and you sought program implementation. 

ALTERNATIVE 1: POST would provide local agencies with a pro­
gram administration manual which contains recommended medical 
prescreening procedures, fitness test protocols, scoring 
instructions, test norms, instructions for interpreting scores, 
and a primer on exercise, diet, and nutrition. Additionally, 
POST would conduct one-day training seminars for local agency 
program administrators. 

1. How interested would you be ~n adopting this program in your • 
agency? 

___ Extremely Interested Interested Not Interested 

_7_ 

BACKGROUND ' 

Begin h e r e  and con t inue  to  t h e  e n d  o f  t h e  s u r v e y  i f  you checked  
Statement  1 on t h e  p rev ious  page.  ( I f  you checked e i t h e r  
Statements  2 o r  3 ,  s k i p  to  page 5 o f  the  s u r v e y . )  

Three  a l t e r n a t i v e  phys i ca l  f i t n e s s  p romot ion  programs a r e  under  
c o n s i d e r a t i o n  b y  t h e  C o m m i s s i o n .  T h e  f o l l o w i n g  a s s u m p t i o n s  and 
f e a t u r e s  a r e  common t o  a l l :  

0 Loca l  agency p a r t i c i p a t i o n  w i l l  be  s t r i c t l y  v o l u n t a r y .  

o The  purpose  o f  t h e -  program w i l l  be  to  f o r m a l l y  recognize  
o f f i c e r s  who  m a i n t a i n  e x e m p l a r y  l e v e l s  o f  f i t n e s s  and not  
to  n e g a t i v e l y  sanc t ion  o f f i c e r s  who f a i l  t o  m e e t  some 
prede te rmined  minimum s t a n d a r d .  Some type o f  f o r m a l  
award ( l a p e l  p i n ,  r o s e t t e ,  arm patch ,  e t c . )  w i l l  be  
p rov ided  b y  POST o r  t h e  loca l  agency.  

0 O f f i c e r  f i t n e s s  w i l l  be  assessed us ing  common t e s t s  of 
a d u l t  phys ica l  f i t n e s s ;  f i t n e s s  l e v e l s  w i l l  be  determined 
by r e f e r e n c e  to t es t  score norms f o r  each o f f i c e r ’ s  age 
and sex  g r o u p .  

0 Local agenc ies  w i l l  be  r e spons ib le  f o r  p rocur ing  a l l  
necessary  t e s t i n g  equipment  ( t e s t s  w i l l  be  chosen  which 
r e q u i r e  a minimum of e q u i p m e n t ) ,  admin i s t e r ing  a l l  t e s t s ,  
and conduct ing a l l  medica l  clearance exams (costs  f o r  
medica l  p r e s c r e e n i n g  w i l l  va ry  depending  on  t h e  l eng th  o f  
t ime s i n c e  last  examined and t h e  age and phys ica l  
ac t iv i ty  l eve l  o f  t he  o f f i c e r ) .  

PART A 

YOUR VIEWS CONCERNING THREE PROGRAM ALTERNATIVES 

Each of  t h r e e  program a l t e r n a t i v e s  a r e  b r i e f l y  d e s c r i b e d  b e l o w .  
For e a c h ,  i nd ica t e  i n  t he  spaces  p r o v i d e d :  (1)  your l e V e l  of 
in teres t  i n  t h e  program, and (2 )  t h e  l ike l ihood  of  adopt ion of 
the  program i n  your agency ,  assuming the  program was made 
a v a i l a b l e  and you sought  program imp lemen ta t i on .  

ALTERNATIVE 1 :  POST would p r o v i d e  local  agenc ies  w i t h  a pro— 
gram a d m i n i s t r a t i o n  m a n u a l - w h i c h  con ta ins  recommended m e d i c a l  
p r e s c r e e n i n g  p r o c e d u r e s ,  f i t n e s s  t e s t  p ro tocols ,  scor ing  
i n s t r u c t i o n s ,  t e s t  norms ,  i n s t r u c t i o n s  f o r  i n t e r p r e t i n g  sco re s ,  
and a p r i m e r  o n  exe rc i se ,  d i e t ,  and n u t r i t i o n .  A d d i t i o n a l l y ,  
POST would  conduct  one-day t r a i n ing  seminars  f o r  loca l  agency 
program a d m i n i s t r a t o r s .  

1 .  How interested would you be in  adopting this  program i n  your 
agency? 

Ext remely  In t e re s t ed  In te res ted  Not I n t e re s t ed  

- 7 -  -.. 

BACKGROUND ' 

Begin here  and continue to the end of the survey if you Checked 
Statement 1 on the previous page. (If you checked either 
Statements 2 or 3, skip to page 5 of the survey.) 

Three alternative physical fitness promotion programs are under 
consideration by the Commission. The following assumptions and 
features are common to all: 

0 Local agency participation will be strictly voluntary. 

o The purpose of the program will be to formally recognize 
officers who maintain exemplary levels of fitness and not 
to negatively sanction officers who fail to meet some 
predetermined minimum standard. Some type of formal 
award (lapel pin, rosette, arm patch, etc.) will be 
provided by POST or the local agency. 

0 Officer fitness will be assessed using common tests of 
adult physical fitness; fitness levels will be determined 
by reference to test score norms for each officer’s age 
and sex group. 

0 Local agencies will be responsible for procuring all 
necessary testing equipment (tests will be chosen which 
require a minimum of equipment), administering all tests, 
and conducting all medical clearance exams (costs for 
medical prescreening will vary depending on the length of 
time since last examined and the age and physical 
activity level of the officer). 

PART A 

YOUR VIEWS CONCERNING THREE PROGRAM ALTERNATIVES 

Each of three program alternatives are briefly described below. 
For each, indicate in the spaces provided: (1) your leval of 
interest in the program, and (2) the likelihood of adoption of 
the program in your agency, assuming the program was made 
available and you sought program implementation. 

ALTERNATIVE 13 POST would provide local agencies with a pro— 
gram administration manual-which contains recommended medical 
prescreening procedures, fitness test protocols, scoring 
instructions, test norms, instructions for interpreting scores, 
and a primer on exercise, diet, and nutrition. Additionally, 
POST would conduct one—day training seminars for local agency 
program administrators. 

1. How interested would you be in adopting this program in your 
agency? 

Extremely Interested Interested Not Interested 

- ? _  -.. 
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PART A (cont.) 

Assuming you favored adoption of this alternative, what is 
the likelihood that program adoption would occur in your 
agency? 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
Local association resistance 

Other (specify) '----------------------------

ALTERNATIVE 2: In addition to all of the features of Alterna­
tive 1, POST would develop a computerized Program Management 
Information System for automated scoring, storage and retrieval 
of test results. The system would also automatically generate 
individualized feedback reports, test results, "tailor made" 
exercise prescriptions, and program summary statistical reports. 
Each participating agency would be responsible for implementing 
the automated system, which would require the availability of an 
IBM compatible microcomputer . 

3. How interested would you be ~n adopting this program ~n your 
agency? 

___ Extremely Interested Interested Not Interested 

4. Assuming you favored adoption of this alternative, what is 
the likelihood that program adoption would occur in your 
agency? 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
Local association resistance 
Other (specify) __________________________ ___ 

-3-

PART A (cont.) 

2. Assuming you favored  adoption of this alternative, what is 
the likelihood that program adoption would occur in your 
agency? 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
Local association resistance 
Other (specify): 

ll
ll
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ALTERNATIVE 2: In addition to all of the features of Alterna— 
tive 1, POST would develop a computerized Program Management 
Information System for automated scoring, storage and retrieval 
of test results. The system would also automatically generate 
individualized feedback reports, test results, "tailor made" 
exercise prescriptions, and program summary statistical reports. 
Each participating agency would be responsible for implementing 
the automated system, which would require the availability of an 
IBM compatible microcomputer. 

3. How interested would you be in adopting this program.in your 
agency? 

Extremely Interested Interested Not Interested 

4. Assuming you favored adoption of this alternative, what is 
the likelihood that program adoption would occur in your 
agency? 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
Local association resistance 
Other (specify) 

Il
l}
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PART A (cont.) 

2. Assuming you favored adoption of this alternative, what is 
the likelihood that program adOption would occur in your 
agency? . 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
___ Local association resistance 

Other (specify): _ —  

ALTERNATIVE 2: In addition to all of the features of Alterna- 
tive 1, POST would develop a computerized Program Management 
Information-System for automated scoring, storage and retrieval 
of test results. The system would also automatically generate 
individualized feedback reports, test results, "tailor made" 
exercise prescriptions, and program summary statistical reports. 
Each participating agency would be responsible for implementing 
the automated system, which would require the availability of an 
IBM compatible microcomputer. 

3. How interested would you be in adopting this program,in your 
agency? 

Extremely Interested Interested Not Interested 

4. Assuming you favored adoption of this alternative, what is 
the likelihood that program adoption would occur in your 
agency? 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
Local association resistance 
Other (specify) 



PART A (cont.) 

ALTERNATIVE 3: POST, and not local participating agencies, 
would operate the automated Program Management Information System 
(test results and other information would be forwarded to POST· 

' computer-generated fitness evaluation reports and exercise 
prescriptions would be forwarded by POST to the participating 
officers and agencies); and POST would conduct ongoing evaluation 
research to assess the overall benefits of the program (such 
research would necessitate local agency commitment to the 
collection and forwarding of injury, illness, and other similar 
data). This alternative would not require that agencies have a 
microcomputer. All other program-components would remain 
unchanged from Alternative 2. 

5. How interested would you be in adopting this program in your 
agency? 

___ Extremely Interested Interested Not Interested 

6. Assuming you favored adoption of this alternative, what is 
the likelihood that program adoption would occur in your 
agency? 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
Local association resistance 
Other (specify) __________________________ __ 

7. Please indicate your relative interest in the three alter­
native programs by assigning a 11 1 11 to the alternative you 
would most like to see POST develop, a "2" to the next most 
desirable alternative, and a. "3" to the least desirable 
alternative. 

Alternative 1 Alternative 2 Alternative 3 

8. Which statement best expresses your views concerning the 
proper role for POST with respect to in-service physical 
fitness programs? (check only one) 

POST should develop one of the three alternative 
programs described above. 

POST should develop a voluntary program, but the 
program should be different from any of the three 
proposed alternatives (explain): ______ .:...._ _________________ _ 

___ Other (describe) 

-4-
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PART A (cont.) 

ALTERNATIVE 3: POST, and not local participating a g e n c i e s ,  
would operate the automated Program Management Information System 
(test results and other information would be forwarded to POST; 
computer—generated fitness evaluation reports and exercise 
prescriptions would be forwarded by POST to the participating 
officers and agencies); and POST would conduct ongoing evaluation 
research to assess the overall benefits of the program (such 
research would necessitate local agency commitment to the 
collection and forwarding of injury, illness, and other similar 
data). This alternative would £22 require that agencies have a 
microcomputer. All other program components would remain 
unchanged from Alternative 2. 

5. How interested would you be in adopting this program in your 
agency? 

Extremely Interested Interested Not Interested 

6. Assuming you favored adoption of this alternative, what is 
the likelihood that program adoption w0u1d occur in your 
agency? 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
___ Local association resistance 

Other (Specify) 

ll
ll
 

7. Please indicate your relative interest in the three alter- 
native programs by assigning a "1" to the alternative you 
would most like to see POST develop, a "2" to the next most 
desirable alternative, and a "3" to the least desirable 
alternative. 

Alternative 1 Alternative 2 Alternative 3 

8. Which statement best expresses your views concerning the 
proper role for POST with respect to in-service physical 
fitness programs? (check only one) 

POST should develop one of the three alternative 
programs described above. 

POST should develop a voluntary program, but the 
program should be different from any of the three 
proposed alternatives (explain): 

Other (describe): 

PART A (cont.) 

ALTERNATIVE 3: POST, and not local participating a g e n c i e s ,  
would Operate the automated Program Management Information System 
(test results and other information would be forwarded to POST; 
computer—generated fitness evaluation reports and exercise 
prescriptions would be forwarded by POST to the participating 
officers and agencies); and POST would conduct ongoing evaluation 
research to assess the overall benefits of the program (such 
research would necessitate local agency commitment to the 
collection and forwarding of injury, illness, and other similar 
data). This alternative would get require that agencies have a 
microcomputer. All other program components would remain 
unchanged from Alternative 2. 

5. How interested would you be in adopting this program in your 
agency? 

Extremely Interested Interested Not Interested 

6. Assuming you favored adaption of this alternative, what is 
the likelihood that program adoption would occur in your 
agency? 

Very likely 
Likely 
Impossible to tell 
Unlikely, due to: (check all that apply) 

Budgetary constraints 
___ Local association resistance 

Other (Specify) 

— 

— 

— 

— —  

7. Please indicate your relative interest in the three alter- 
native programs by assigning a "1" to the alternative you 
would most like to see POST develop, a "2" to the next most 
desirable alternative, and a "3" to the least desirable 
alternative. 

Alternative 1 Alternative 2 Alternative 3 

8. Which statement best expresses your views concerning the 
proper role for POST with respect to in-service physical 
fitness programs? (check only one) 

POST should develop one of the three alternative 
programs described above. 

POST should develop a voluntary program, but the 
program should be different from any of the three 
proposed alternatives (explain): 

Other (describe): 
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PART B 

EXISTING IN-SERVICE PHYSICAL FITNESS PROGRAMS 

(To be completed by all respondents) 

Please respond to the following questions only if your agency 
currently has an in-service physical fitness program. 

9. Program Components: (check all that apply) 

Health Assessment 
Review of medical history 
Medical examination 
Other (specify): ____________________________________ __ 

Health Education 
Smoking cessation 
Weight control 
Stress reduction 
Substance abuse 
Other (specify): __________________________________ __ 

Exercise Prescription 

Exercise Program(s) 
On-site Off-site 

On-duty ___ Off-duty 

Incentives for those who achieve desired fitness levels 

Negative sanctions for those who fail to meet minimally 
required fitness levels 

10. Officer participation is: ___ Voluntary ___ ~andatory 

11. Program has existed: Years Months 

Person that POST can contact to obtain more information 
about the program: 

Name: 

Phone: 

Thank you for completing this questionnaire. Please return the 
questionnaire in the postage-paid, self-addressed envelope 
provided by September 21, 1988. 
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Health Assessment 
Review of medical history 
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Health Education 
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Weight control 
Stress reduction 
Substance abuse 

___ Other (specify): 

Exercise Prescription 

. Exercise Program(s) 
On—site Off—site 

On—duty Off—duty 

Incentives for those who achieve desired fitness levels 

Negative sanctions for those who fail to meet minimally 
required fitness levels 

10. Officer participation is: Voluntary Mandatory 

11. Program has existed: Years Months 

Person that POST can contact to obtain more information 
about the program: 

Name: 

Phone: ( ) 

Thank you for completing this questionnaire. Please return the 
questionnaire in the postage-paid, self-addressed envelope 

. provided by September 21, 1988. 
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l‘l’ PART B 

EXISTING IN—SERVICE PHYSICAL FITNESS PROGRAMS 

(To be  completed by all respondents )  

Please respond to the following questions only i f  your agency 
currently has an in-service physical fitness program. 

9 .  Program Components: (check a l l  that apply) 

Health Assessment 
___ Review of medical history 

Medical  examination 
___ Other ( s p e c i f y ) :  

Health  Education 
Smoking cessation 
Weight control 
Stress  reduction 
Substance abuse 
Other ( S p e c i f y ) :  
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Exercise Prescription 

. Exercise  Program(s) 
On-s i te  O f f - s i t e  

On—duty Of f~duty  

Incentives f o r  those who achieve des ired f i tness  l e v e l s  

Negative sanctions f o r  those who f a i l  to meet  minimally 
required f i t n e s s  l e v e l s  

10.  O f f i c e r  participation i s :  Voluntary Mandatory 

1 1 .  Program has existed: Years Months 

Person that POST can contact to obtain more information 
about the pregram: 

Name: 

Phone: ( ) 

Thank you for completing this questionnaire. Please return the 
questionnaire in  the postage-paid, self-addressed envelope 

. provided by September 2 1 ,  1988. 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

for Training Contract - CPOA 

-I 
_ ..... , 

Financial Impact: 

Decision Requested Information Only Status Report 

1988 

Yes (See Analysis for details) 

No 

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets it required. 

ISSUE 

The California Peace Officer's Association (CPOA) has requested 
approval of a contract in the amount of $13,445 for Fiscal Year 
1988-89. The purpose of the contract is to support the presentation 
costs of two teleconference presentations of the CPOA legal update 
course. 

BACKGROUND 

For the last four years CPOA has provided legislative update 
training to remote areas of Northern California by means of a 
teleconferencing system. Cost of the training has been borne by 
POST through a contract with CPOA, and by the participation of Butte 
Community College through ADA funding. The major advantage of the 
training is that it permits participation of law enforcement 
personnel from remote areas without the need for travel. Presenta­
tions in Northern California have been used by 215 to 250 persons per 
year at a student cost that has been 20% to 30% less than the live 
presentation cost. While the training has generally been well 
received, there have been complaints regarding specific participants 
and their ability to effectively use the medium. These complaints 
have been addressed and we anticipate continued improvement. 

This year CPOA has requested an extension of the teleconferencing 
system to include a presentation in the San Diego Area. It is 
anticipated that up to 220 persons will be trained at four sites: 20 
persons at the KPBS studio, 100 persons at the Fleet Science Center 
in Balboa park in San Diego, 45 persons in San Marcos in the North 
County and 45 persons at the SDS campus in Calexico. 

ANALYSIS 

The presentations in Northern California over the last four years 
have been conducted in conjunction with Butte College, which has 
signed up students and contributed to the cost of the course by 
providing a portion of the ADA funding it receives. Presentation of 
the course in this manner has permitted the cost per student to be 
significantly lower than the tuition allowed CPOA for on-site 
presentations. 

L COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
Agenda Item Title 

Request for  Training Contract — CPUA 

Meeting Date 

November 3 ,  1988 
Bureau Reviewed By Researched By 

1 . ;  

Executive Director Approval Date of Approval V Date of Report 

.a - (35.4551; / . ..-il3€ébc-£rr - f ‘ , __r ~~ 1:5". 
Purpose: 

Financial Impact: E Yes (See Analysis for details} 
No Decision Requested D Information Only E l  Status Report 

In the space provided below, briefly describe the ISSUE. BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

ISSUE 

The California Peace O f f i c e r ’ s  Association (CPUA) has requested approval of  a contract in the amount of  $13,445 for Fiscal Year 1988—89. The purpose of  the contract is  to support the presentation costs of two teleconference presentations of the CPOA legal update course. 

BACKGROUND 

For the last four years CPDA has provided legislative update 
training to remote areas of Northern California by means o f  a 
teleconferencing system. Cost of the training has been borne by 
POST through a contract with CPOA, and by the participation of Butte Community College through ADA funding. The major advantage of the 
training is that i t  permits participation of law enforcement . 
personnel from remote areas without the need for travel. Presenta— 
tions in Northern California have been used by 215 to 250 persons per 
year at a student cost that has been 20% to 30% less than the live 
presentation cos t .  While the training has generally been well  
received, there have been complaints regarding specif ic participants 
and their ability to effect ively use the medium. These complaints 
have been addressed and we anticipate continued improvament. 

. 

This year CPUA has requested an extension of the teleconferencing 
system to include a presentation in the San Diego Area. It is 
anticipated that up to 220 persons will be trained at four s i tes :  
persons at the KPBS studio, 100 persons at the F leet  Science Center 
in Balboa park in San Diego, 45 persons in San Marcos in the North 
County and 45 persons at the SDS campus in Calexico. 

ANALYSIS 

20 

The presentations in Northern California over the last four years 
have been conducted in conjunction with Butte College, which has 
signed up students and contributed to the cost of the course by 
providing a portion o f  the ADA funding it receives.  Presentation of 

. t h e  course in this manner has permitted the cost per student to be 
significantly lower than the tuition allowed CPOA for on—site 
presentations. 
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In the space provided below, briefly describe the ISSUE. BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

ISSUE 

The California Peace O f f i c e r ’ s  Association (CPUA) has requested approval of  a contract in the amount of  $13,445 for Fiscal Year 1988—89. The purpose of  the contract is  to support the presentation costs of two teleconference presentations of the CPDA legal update course. 

BACKGROUND 

For the last four years CPUA has provided legislative update 
training to remote areas of Northern California by means o f  a 
teleconferencing system. Cost of the training has been borne by 
POST through a contract with CPDA, and by the participation of Butte Community College through ADA funding. The major advantage of the 
training is that i t  permits participation of law enforcement _ 
personnel from remote areas without the need for travel. Presenta— 
tions in Northern California have been used by 215 to 250 persons per 
year at a student cost that has been 20% to 30% less than the live 
presentation cost.  While the training has generally been well 
received, there have been complaints regarding specif ic participants 
and their ability to ef fect ively use the medium. These complaints 
have been addressed and we anticipate continued improvement. 

. 

This year CPUA has requested an extension of the teleconferencing 
system to include a presentation in the San Diego Area. It is 
anticipated that up to 220 persons will be trained at four si tes: 20 
persons at the KPBS studio, 100 persons at the Fleet Science Center 
in Balboa park in San Diego, 45 persons in San Marcos in the North 
County and 45 persons at the SDS campus in Calexico. 

ANALYSIS 

The presentations in Northern California over the last four years 
have been conducted in conjunction with Butte College, which has 
signed up students and contributed to the cost of the course by 
providing a portion o f  the ADA funding i t  rece ives .  Presentation of 

. t h e  course in this manner has permitted the cost per student to be 
significantly lower than the tuition allowed CPOA for on—site 
presentations. 
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At this point, the local community college provider in San Diego has • 
elected not to participate in the training. The cost per student for 
the training in the San Diego area is therefore higher than the cost 
allocated to the Northern California presentations ($36.00 as 
compared to $26.00). Both costs, however, are less than the tuition 
which is charged to cover the cost of a live classroom presentation 
($38.00). In addition, the training is made conveniently available 
to Southern California desert communities. 

RECOMMENDATION 

Authorize the Executive Director to contract with the CPOA to 
present the described training in an amount not to exceed $13,445 . 

• 

• 

At this point, the local community college provider in San Diego has 
elected not to participate in the training. The cost per student for 
the training in the San Diego area is therefore higher than the cost 
allocated to the Northern California presentations ($36.00 as 
compared to $ 2 6 . 0 0 ) .  Both costs, however, are less than the tuition 
which is charged to cover the cost of a live classroom presentation 
($38.00).  In addition, the training is made conveniently available 
to Southern California desert communities. 

RECOMMENDATION 

Authorize the Executive Director to contract with the CPUA to 
present the described training in an amount not to exceed $13,445.  

At this point, the local community college provider in San Diego has 
elected not to participate in the training. The cost per student for 
the training in the San Diego area is therefore higher than the cost 
allocated to the Northern California presentations ($36.00 as 
compared to $ 2 6 . 0 0 ) .  Both costs, however, are less than the tuition 
which is charged to cover the cost of a live classroam presentation 
($38.00).  In addition, the training is made conveniently available 
to Southern California desert communities. 

RECOMMENDATION 

Ahthorize the Executive Director to contract with the CPDA to 
present the described training in an amount not to exceed $13,445. 



State of Callfomla Department of Justice 

Memorandum 

From 

Subjed: 

• 

• 

POST Commissioners 

Robert Wasserman, Chairman 
Accreditation Committee 

Commission on Peoce Officer Standards and Training 

ACCREDITATION COMMITTEE MEETING 

Date August 19, 1988 

The Committee met at the Clarion Hotel, Ontario on August 18, 
1988 at 10:00 a.m. Present were the following Committee 
members: 

Commissioner Robert Wasserman, Committee Chairman 
Commissioner Carm Grande 
Commissioner Les Sourisseau 
Chief Ron Lowenberg, Advisory Committee 
Chief Don Forkus, CPOA 
Chief Karel Swanson, CPCA 
President Larry Malmberg, PORAC 

Guests present: 

Robert DeSteunder, San Diego County Sheriff's Department 
Jim Decker, San Diego County Sheriff's Department 
Chris Visconti, Orange County Sheriff's Department 
Chuck Thomas, Southern Pacific Railroad Police Department 

Staff members present: 

Executive Director Norman Boehm 
Bureau Chief Doug Thomas 

The Committee received an overview of the materials put 
together by staff as a result of the last meeting. A general 
discussion followed on accreditation. The consensus was to 
continue the study of the accreditation concept. A list of 
accreditation advantages and disadvantages was developed along 
with the components of a model accreditation program. See 
attached list. 

Committee members will review the list and make comments and 
return to staff for consolidation. The consolidated comments 
will be then be returned to committee members for a second 
review and comments. The final consolidation of information 
will in turn be taken back to each of the Committee members' 
respective associations for review and approval . 
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together by staff as a result of the last meeting. A general 
discussion followed on accreditation. The consensus was to 
continue the study of the accreditation concept. A list of 
accreditation advantages and disadvantages was developed along 
with the components of a model accreditation program. See 
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return to staff for consolidation. The consolidated comments 
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review and comments. The final consolidation of information 
will in turn be taken back to each of the Committee members’ 
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with the components of a model accreditation program. See 
attached list. 

Committee members will review the list'and make comments and 
return to staff for consolidation. The consolidated comments 
will be then be returned to committee members for a second 
review and comments. The final consolidation of information 
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ACCREDITATION ISSUE 

Advantages: 

o Improved service to the public 

o Improved officer and public safety 

o Better law enforcement operations 

o Improved morale 

o Model policies for consistency throughout State 

o Reduced liability 

o Expert system would off-set those who are testifying 
against law enforcement as to what the standards 
"should'' be 

o Brings together a mechanism to set standards and deal 
with legislators concerns and to also off-set 
legislated standards that are coming piece-meal. 

o Encourages proactivity 

o Good publicity for agencies 

o Improvement in labor/management relations 

o Encouragement for agencies to improve 

Disadvantages: 

o Loss of flexibility (May not be able to adapt 
standards to fit community.) 

o Some financially poor agencies may not be able to meet 
standards 

o Pressure/liability issues to join accreditation 

o May raise false expectations by rank-and-file 

ACCREDITATION ISSUE 

Advantages: 

0 Improved service  to the public 

0 Improved o f f i c e r  and public safe ty  

0 Bet ter  law enforcement  operations 

0 Improved morale 

0 Model pol icies  f o r  consistency throughout State 

0 Reduced l i ab i l i t y  

0 Expert  system would o f f — s e t  those who are t e s t i fy ing  
l aga ins t  law enforcement as to what the standards 
"should"  be 

c Brings together a mechanism to se t  standards and deal 
wi th  legis lators  concerns and to also o f f - s e t  
legislated standards that are coming piece-meal.  

o Encourages proactivity 

0 Good pub l i c i ty  f o r  agencies 

0 Improvement i n  labor/management re la t ions  

0 Encouragement f o r  agencies to improve 

Disadvantages: 

0 Loss of f l ex ib i l i t y  (May not be able to adapt 
standards to f i t  community.) 

Some f i nanc i a l l y  poor agencies may not be ab le  to meet 
standards 

Pressure / l i ab i l i ty  issues to j o in  accreditation 

May raise f a l s e  expectations by rank—and-f i l e  
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Advantages: 

0 Improved service  to the public 

0 Improved officer and public safety 

0 Better law enforcement operations 

0 Improved morale 

0 Model po l ic ies  f o r  consistency throughout State 

0 Reduced l i a b i l i t y  

0 Expert system would o f f — s e t  those who are t e s t i fy ing  
lagains t  law enforcement as to what the standards 
"should"  be 
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wi th  legis la tors  concerns and to also o f f - s e t  
l eg i s la ted  standards that are coming piece-meal.  
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0 Good publ ic i ty  fo r  agencies 

0 Improvement i n  labor/management re la t ions  

0 Encouragement f o r  agencies  to improve 

Disadvantages:  

0 Loss of f l e x i b i l i t y  (May not be able to adapt 
standards to f i t  community.) 

Some f i n a n c i a l l y  poor agencies may not be ab le  to meet 
standards 

P re s su re / l i ab i l i t y  issues to j o in  accreditation 

May raise f a l s e  expectations by rank—and-f i le  
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DESIRABLE ELEMENTS FOR A MODEL PROGRAM TO SUCCEED 

There should be no fee to participate and consulting 
services should be provided to assist those agencies 
that need assistance in meeting the standards. 

The major law enforcement organizations should endorse 
the concept and support legislation to create. 

Should define what services will be provided and when 

Give the idea time to mature and gain acceptance 

Preserve 11 voluntariness 11 of program 

o Participation should be open to all agencies 1n the 
POST program 

Non-reimbursable agencies should be charged a fee 

o A funding source should be located separate from POST 
training funds 

o An accreditation committee with cross-representation, 
appointed by the POST Commission, should govern the 
program 

o Reaccreditation should occur every 5-8 years if agency 
head does not change. (Eight years may be too long.) 

DEVELOPMENT OF STANDARDS 

o POST staff should develop standards with assistance of 
law enforcement groups 

o Standards should be developed by topical domain using 
subject matter experts under one correlation committee 

o Standards should be approved by POST Commission 

o Exceptions should be resolved by Accreditation 
Committee and then to Commission for appeal 

o Correctional and training standards should be excluded 
from standards 

DESIRABLE ELEMENTS FOR A MODEL PROGRAM TO SUCCEED 

There should be no fee to participate and consulting 
services  should be provided to assist those agencies 
that need assistance in meeting the standards. 

The major law enforcement organizations should endorse 
the concept and support legislation to create. 

Should define what services will be provided and when 

Give the idea time to mature and gain acceptance 

Preserve "voluntariness" of program 

Participation should be open to all agencies in the 
POST program 

Non—reimbursable agencies should be charged a fee 

A funding source should be located separate from POST 
training funds 

An accreditation committee with cross—representation, 
appointed by the POST Commission, should govern the 
program 

Reaccreditation should occur every 5-8 years if agency 
head does not change. (Eight years may be too long.) 

DEVELOPMENT OF STANDARDS 

POST staff should develop standards with assistance of 
law enforcement groups 

Standards should be developed by topical domain using 
subject matter experts under one correlation committee 

Standards should be approved by POST Commission 

Exceptions should be resolved by Accreditation 
Committee and then to Commission for appeal 

Correctional and training standards should be excluded 
from standards 

DESIRABLE ELEMENTS FOR A MODEL PROGRAM TO SUCCEED 

There should  be no  f e e  to participate and consulting 
serv ices  should be provided to assist those agencies 
that need  assistance i n  meet ing  the  standards. 

The major  law enforcement  organizations should endorse  
the  concept and support legislat ion to c r e a t e .  

Should d e f i n e  what se rv ices  w i l l  be provided and when 

Give  the  idea  t ime to mature and gain acceptance 

Preserve  "voluntar iness"  of program 

Part icipat ion should  be open to a l l  agencies i n  the 
POST program 

Non-reimbursable agencies should be charged a f e e  

A f u n d i n g  source should be located separate from POST 
t r a in ing  funds  

An accreditat ion committee wi th  cross-representation,  
appointed by the POST Commission, should govern the 
program 

Reaccreditation should occur every 5-8 years i f  agency 
head does not change. (Eight years may be too long . )  

DEVELOPMENT OF STANDARDS 

POST s t a f f  should develop standards wi th  assistance of 
law enforcement  groups 

Standards should be developed by topical domain us ing 
s u b j e c t  matter  exper ts  under one correlation committee 

Standards should be approved by POST Commission 

Exceptions should be resolved by Accreditation 
Committee and then  to Commission f o r  appeal 

Correctional and t raining standards should be excluded 
f r o m  standards 



State of California Department of Justice 

Memorandum 

POST Commissioners 

Alex Pantaleoni, Chairman 
Long Range Planning Committee 

Date • 
October 13, 1988 

From Commission on Peace Officer Standards and Training 

Subject: REPORT OF LONG RANGE PLANNING COMMITTEE 

• 

• 

The Committee met at the San Bernardino Sheriff's Office on 
October 12, 1988. Present were myself and Commissioners 
Grande, Tidwell and Wasserman. Also present was Gray Young 
from Fontana Police Department. Staff members present were 
Norm Boehm and John Berner. 

A. Basic Course Examination Options 

After discussion of basic course examination options, it 
was the consensus of the Committee to recommend that the 
matter of a mandated end of Basic Course testing be taken 
under advisement with no specific action being taken at 
this time. 

B. Length of Basic Course Issues 

The Committee considered the recommendation to increase 
the mandated basic course hours from 520 to 560 hours. 
This suggested increase was based on new requirements in 
the form of additional performance objectives and for 
additional skills testing hours. Any changes to basic 
course hours would not be effective until July 1, 1989 at 
the earliest. 

The recommendation of the Committee was that the 
Commission not schedule a public hearing on increasing 
hours prior to the April 1989 meeting and first ask staff 
to study basic course reimbursement alternatives including 
the possibility of directing financial resources in 
support of new training approaches in academies. Staff 
will make a report to the Long Range Planning Committee 
in December with a followup report to the Commission at 
its January 1989 meeting. 

In addition, the Committee reaffirmed the recommendation 
that the basic course content be reviewed with the purpose 
of evaluating potential economies through technology or 
course restructuring. This is a long term project which 
is scheduled to begin after the first of the year. 
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From : Commission on Peace Ofiicor Standards and Training 

Subiech REPORT OF LONG RANGE PLANNING COMMITTEE 
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October 12, 1988. Present were myself and Commissioners 
Grande, Tidwell and Wasserman. Also present was Gray Young 
from Fontana Police Department. Staf f  members present were 
Norm Boehm and John Berner.  

A .  Basic Course Examination Options 

After discussion o f  basic course examination options, i t  
was the consensus o f  the Committee to recommend that the 

. matter of a. mandated end of Basic Course testing be taken 
under advisement with no specific action being taken at 
this t ime. 

B .  Length o f  Basic Course Issues 

The Committee considered the recommendation to increase 
the mandated basic course hours from 520 to 560 hours. 
This suggested increase was based on new requirements in 
the form of  additional performance objectives and for 
additional skills testing hours. Any changes to basic 
course hours would not be ef fect ive  until July 1 ,  1989 at 
the e a r l i e s t .  

The recommendation of the Committee was that the 
Commission not schedule a public hearing on increasing 
hours prior to the April 1989 meeting and f i rst  ask staff 
to study basic course reimbursement alternatives including 
the possibility of  directing financial resources in 
support of  new training approaches in academies. Staff 
will  make a report to the Long Range Planning Committee 
in December with a followup report to the Commission at 
i ts  January 1989 meeting. 

In addition, the Committee reaffirmed the recommendation 
I that the basic course content be reviewed with the purpose 

of  evaluating potential economies through technology or 
course restructuring. This is  a long term pro jec t  which 
is  scheduled to begin after the f i r s t  o f  the year.  
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s«him: REPORT OF LONG RANGE PLANNING COMMITTEE 

The Committee met at the San Bernardino Sheriff’s Office on 
October 12, 1988. Present were myself and Commissioners 
Grande, Tidwell and Wasserman. Also present was Gray Young 
from Fontana Police Department. Staff members present were 
Norm Boehm and John Berner. 

A. Basic Course Examination Options 

After discussion of basic course examination options, it 
was the consensus of the Committee to recommend that the 
matter of a mandated end of Basic Course testing be taken 

. under advisement with no specific action being taken at 
this time. 

B. Length of Basic Course Issues 

The Committee considered the recommendation to increase 
the mandated basic course hours from 520 to 560 hours. 
This suggested increase was based on new requirements in 
the form of additional performance objectives and for 
additional skills testing hours. Any changes to basic 
course hours would not be effective until July 1, 1989 at 
the earliest. 

The recommendation of the Committee was that the 
Commission not schedule a public hearing on increasing 
hours prior to the April 1989 meeting and first ask staff 
to study basic course reimbursement alternatives including 
the possibility of directing financial resources in 
support of new training approaches in academies. Staff 
will make a report to the Long Range Planning Committee 
in December with a followup report to the Commission at 
its January 1989 meeting. 

In addition, the Committee reaffirmed the recommendation 
that the basic course content be reviewed with the purpose 

. of evaluating potential economies through technology or 
course restructuring. This is a long term project which 
is scheduled to begin after the first of the year. 
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C. Results of Study of Physical Abilities Test Score 

In response to questions about the physical abilities test 
program, the Commission authorized a follow up study to 
evaluate the appropriateness of the cut-off score on the 
test. Staff reported that additional information is 
needed for female officers in order to obtain conclusive 
results, and recommended that additional data collection 
occur over the next six months. The Committee approved 
the recommendation. 

D. Recommendation to Proceed with Seeking Funding for 
Training Facilities and Equipment 

The Committee recommended the Commission continue actively 
supporting realization of the programs and equipment 
envisioned in the skill training centers concept in 
cooperation with law enforcement. The Committee further 
recommends that the Commission assign the Advisory 
Committee responsibility to work with staff and Commission 
and their constituent organizations to plan for and 
achieve this purpose. 

The Advisory Committee is made up of representatives of 
the major law enforcement and law enforcement training 
interests in the State. Committee members can assure 
that the interests and active support of their respective 
groups are reflected in achieving approved program goals. 
The Advisory Committee can be supplemented on an ad hoc 
basis as deemed necessary by the Commission. 

E. Certificate Revocation Review 

Though no report or recommendations are anticipated, the 
Commission should be advised that Certificate revocation 
lssues were reviewed by the Committee with no action being 
taken. 

F. Physical Fitness Recognition 

Staff was directed by the Commission to conduct a survey 
of chief executives to determine a level of interest in 
POST's involvement to recognize physically fit officers. 
The report of the survey findings was presented at the 
meeting. After reviewing the findings, the Committee 
recommends no POST involvement in such a program. 

ADJOURNMENT- 1:00 P.M . 
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Ed Maghakian, Chairman 
Advisory Liaison Committee 

Commission on Peace Officer Standards and Training 

ADVISORY LIAISON COMMITTEE MEETING 

Dotelc'tober 3, 1988 

The Advisory Liaison Committee met September 28, 1988 via 
telephone conference call. Present were myself and 
Commissioner Montenegro, Norman Boehm, Glen Fine and Vera 
Roff. 

The Committee reviewed the current Commission policy which 
allows for new Advisory Committee members to be reimbursed 
for attendance to any single Commission meeting during their 
first year in office for familiarization purposes. The 
policy also includes a visit to POST headquarters. Beyond 
that, Advisory Committee members receive reimbursement only 
for attending the Advisory Committee and the July Commission 
meetings. 

Following discussion, the Committee unanimously recommended 
that no changes be made to the current Commission policy. 

The Committee also discussed ways of improving Advisory 
Committee input on Commission meeting agenda items. It was 
recommended that the Commission Chairman be informed in 
advance of items on which the Advisory Committee wants to 
comment. Then, when that agenda item comes before the 
Commission, the Chairman can call on the Advisory Committee 
representative to make comments as appropriate. 
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Commission on Peace Officer Standards and Training 
Legislative Review,committee Meeting 

November 3, 1988, 9 a.m. 
Capitol Plaza Holiday Inn 

Sacramento, CA 

AGENDA 

1. Final Report on 1988 Legislative Sesssion 

2. Proposed Legislation for 1989 

3. Open Discussion 

4. Adjournment 
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Senate Bill No. 83 

CHAPTER ~373 

An act to amend Sections 629.32, 629.48, and 631 of, the Penal Code, 
and to repeal Section 5 of Chapter 111 of the Statutes of 1988, relating 
to surveillance. 

[Approved by Governor September 25, 1988. Filed with 
Secretary of State September 26, 1988.} 

LEGISLATIVE COUNSEL'S DIGEST 

SB 83, Presley. Interception of wire communications. 
Existing provisions of Chapter 111 of the Statutes of 1988 would 

authorize the interception of wire communications by law 
enforcement officers in certain circumstances. Existing provisions of 
that bill would limit the use of the contents of an intercepted 
communication that relates to crimes other than those specified in 
the judge's order of authorization. However, existing provisions of 
that bill would specify that the use of the contents of an intercepted 
wire communication relating to crimes other than that specified in 
the order of authorization may be used to obtain a search or arrest 
warrant. 

This bill would delete the latter provision. 
Existing provisions of Chapter 111 provide for the repeal of its 

provisions on January 1, 1995. . 
This bill would change the repeal date to January 1, 1994. It would 

also revise repeal provisions that purport to make a section operative 
on the same date it would be repealed to, instead, make another 
section operative on that date. 

The people of the State of California do enact as follows: 

SECTION l. Section 629.32 of the Penal Code, as added by 
Chapter 111 of the Statutes of 1988, is amended to read: 

629.32. (a)· If a peace officer, while engaged in intercepting wire 
communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization, but which are enumerated in 
subdivision (a) of Section 629.02, (1) the contents thereof, and 
evidence derived therefrom, may be disclosed or used as provided 
in Sections 629.24 and 629.26 and (2) the contents and any evidence 
derived therefrom may be used under Section 629.28. when 
authorized by a judge if the judge finds upon subsequent application, 
that the contents were otherwise intercepted in accordance with the 
provisions of this chapter. The application shall be made as soon as 
practicable. 

(b) If a peace officer, while engaged in intercepting wire 
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An act to amend Sections 629.32, 629.48, and 631 of, the Penal Code, 

and to repeal Section 5 of Chapter 111 of the Statutes of 1988, relating 
to surveillance. 

[Approved by Govemor ternber 25. 1988. Filed with 
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LEGISLATIVE COUNSEL‘S DIGEST 
SB 88, Presley. Interception of wire communications. 
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the order of authorization may be used to obtain a search or arrest 
warrant. , 

This bill would delete the latter provision. 
Existing provisions of Chapter 111 provide for the repeal of its 

provisions on January 1, 1995. ‘ 
This bill would change the repeal date to January 1, 1994. It would 

also revise repeal provisions that purport to make a section operative 
on the same date it would be repealed to, instead, make another 
section Operative on that date. 

The people of the State of California do enact as follows: 

SECTION 1. Section 629.32 of the Penal Code, as added by 
Chapter 111 of the Statutes of 1988, is amended to read: 

629.32. (a)‘ If a peace officer, while engaged in intercepting wire 
communications in the manner authoriZed by this chapter, 
intercepts wire communications relating to Crimes other than those 
specified in the order of authorization, but which are enumerated in 
subdivision (a) of Section 629.02, (1) the contents thereof, and 
evidence derived therefrom, may be disclosed or used as provided 
in Sections 629.24 and 629.26 and (2) the contents and any evidence 
derived therefrom may be used under Section 629.28. when 
authorized by a judge if the judge finds upon subsequent application, 
that the contents were otherwise intercepted in accordance with the 
provisions of this chapter. The application shall be made as soon as 
practicable. 

(b) If a peace officer, while engaged in intercepting wire 
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communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization or enumerated in subdivision 
(a) of Section 629.02, the contents thereof, and evidence derived 
therefrom, may not be disclosed or used as provided in Sections 
629.24 and 629.26, except to prevent the commission of a public 
offense. The contents and any evidence derived therefrom may not 
be used under Section 629.28, except where the evidence was 
obtained through an independent source or inevitably would have 
been discovered, and the use is authorized by a judge who finds that 
the contents were intercepted in accordance with this chapter. 

(c) The use of the contents of an intercepted wire communication 
relating to crimes other than that specified in the order of 
authorization to obtain a search or arrest warrant entitles the person 
named in the warrant to notice of the intercepted wire 
communication and a copy of the contents thereof which were used 
to obtain the warrant. 

SEC. 2. Section 629.48 of the Penal Code as added by Chapter 111 
of the Statutes of 1988, is amended to read: 

629.48. This chapter shall remain in effect only until January 1, 
1994, and as of that date is repealed. 

SEC. 3. Section 631 of the Penal Code, as amended by Section 3 
of Chapter 111 of the Statutes of 1988, is amended to read: 

631. (a) Any person who, by means of any machine, instrument, 
or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ($2,500), or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If such person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by a fine not 
exceeding ten thousand dollars ($10,000), or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both a fine and imprisonment in the county jail or in 
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communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization or enumerated in subdivision 
(a) of Section 629.02, the contents thereof, and evidence derived 
therefrom, may not be disclosed or used as provided in Sections 
629.24 and 629.26, except to prevent the commission of a public 
offense. .The contents and any evidence derived therefrom may not 
be used under Section 629.28, except where the evidence was 
obtained through an independent source or inevitably would have 
been discovered, and the use is authorized by a judge who finds that 
the contents were intercepted in accordance with this chapter. 

(c) The use of the contents of an intercepted wire communication 
relating to crimes other than that specified in the order of 
authorization to obtain a search or arrest warrant entitles the person 
named in the warrant to notice of the intercepted wire 
communication and a copy of the contents thereof which were used _ 
to obtain the warrant. 

SEC. 2. Section 629.48 of the Penal Code as added by Chapter 111 
of the Statutes of 1988, is amended to read: 

629.48. This chapter shall remain in effect only until January 1, 
1994, and as of that date is repealed. 

SEC. 3. Section 631 of the Penal Code, as amended by Section 3 
of Chapter 111 of the Statutes of 1988, is amended to read: 

631. (a) Any person who, by means of any machine, instrument, 
or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ($2,500) , or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If such person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by a fine not 
exceeding ten thousand dollars ($10,000), or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both a fine and imprisonment in the county jail or in 
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communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization or enumerated in subdivision 
(a) of Section 629.02, the contents thereof, and evidence derived 
therefrom, may not be disclosed or used as provided in Sections 
62924 and 629.26, except to prevent the commission of a public 
offense. The contents and any evidence derived therefrom may not 
be used under Section 629.28, except where the evidence was 
obtained through an independent source or inevitably would have 
been discovered, and the use is authorized by a judge who finds that 
the contents were interCepted in accordance with this chapter. 

(c) The use of the contents of an intercepted wire communication 
relating to crimes other than that specified in the order of 
authorization to obtain a search or arrest warrant entitles the person 
named in the warrant to notice of the intercepted wire 
communication and a copy of the contents thereof which were used _ 
to obtain the warrant. 

SEC. 2. Section 629.48 of the Penal Code as added by Chapter 111 
of the Statutes of 1988, is amended to read: 

629.48. This chapter shall remain in effect only until January 1, 
1994, and as of that date is repealed. 

SEC. 3. Section 631 of the Penal Code, as amended by Section 3 
of Chapter 111 of the Statutes of 1988, is amended to read: 

631. (a) Any person who, by means of any machine, instrument, 
or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 

_ acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars (32,500), or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If such person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by a fine not 
exceeding ten thousand dollars ($10,000) , or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both a fine and imprisonment in the county jail or in 
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the state prison. 
(b) This section shall not apply (1) to any public utility engaged 

in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance, conduct or operation of the services and facilities of 
the public utility, or where the public utility is acting in good faith 
reliance on a court order issued under Chapter 1.3 (commencing 
with Section 629), or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in vio Ia tion of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

(d) This section shall remain in effect only until January 1, 1994, 
and as of that date is repealed. 

SEC. 4. Section 631 of the Penal Code, as added by Section 4 of 
Chapter 111 of the Statutes of 1988, is amended to read: 

631. (a) Any person who, by means of any machine, instrument, 
or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, includfug the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized ni.anner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ($2,500), or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If the person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by a fine not 
exceeding ten thousand dollars ($10,000), or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both a fine and imprisonment in the county jail or in 
the state prison. 

(b) This section shall not apply (1) to any public utility engaged 
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the state prison. 
(b) This section shall not apply ( I )  to any public utility engaged 

in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance, conduct or operation of the services and facilities of 
the public utility, or where the public utility is acting in good faith 
reliance on a court order issued under Chapter 1.3 (commencing 
with Section 629), or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

((1) This section shall remain in effect only until January 1, 1994, 
and as of that date is repealed. 

SEC. 4. Section 631 of the Penal Code, as added by Section 4 of 
Chapter 111 of the Statutes of 1988, is amended to read: 

631. (a)  Any person who, by means of any machine, instrument, 
or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, includiilg the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit 0r passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ($2,500) , or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If the person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by a fine not 
exceeding ten thousand dollars ($10,000), or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both a fine and imprisonment in the county jail or in 
the state prison. 

(b) This section shall not apply (1) to any public utility engaged 
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the state prison. 
(b) This section shall not apply (1) to any public utility engaged 

in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance, conduct or operation of the serViCes and facilities of 
the public utility, or where the public utility is acting in good faith 
reliance on a court order issued under Chapter 1.3 (commencing 
with Section 629), or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tarifi's of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

(d) This section shall remain in effect only until January 1, 1994, 
and as of that date is repealed. 

SEC. 4. Section 681 of the Penal Code, as added by Section 4 of 
Chapter 111 of the Statutes of 1988, is amended to read: 

631. (a) Any person who, by means of any machine, instrument, 
or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willqy and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned ab0ve in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ($2,500) , or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If the person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by a fine not 
exceeding ten thousand dollars ($10,000), or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both a fine and imprisonment in the county jail or in 
the state prisan. 

(b) This section shall not apply (1) to any public utility engaged 
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in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance, conduct or operation of the services and facilities of 
such public utility, or (2) to the use of any instrument, equipment, 
facility, or service furnished 'and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

(d) This section shall become operative on January 1, 1994. 
SEC. 5. Section 5 of Chapter 111 of the Statutes of 1988 is 

repealed. 

0 

90 120 

• 

• 

• 

Ch. 1373 . -4— 
in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the‘ purpOSe of construction, 
maintenance, conduct or operation of the services and facilities of 
such public utility, or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility. or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. ’ 

(c) Except as proof in an action or prosecution for violation of this 
sectiOn, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

(d) This section shall become operative on January 1, 1994. 
SEC. 5. Section 5 of Chapter 111 of the Statutes of 1988 is 

repealed. 
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in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purp05e of construction, 
maintenance, conduct or operation of the services and facilities of 
such public utility, or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. ’ 

(c) Except as proof in an action or prosecution for violation of this 
sectiOn, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

(d) This section shall become operative on January 1, 1994. 
SEC. 5. Section 5 of Chapter 111 of the Statutes of 1988 is 

repealed. 
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Senate Bill No. 1499 

CHAPTER 111 

An act to amend, add, and repeal Section 631 of, and to add and 
repeal Chapter 1.3 (commencing with Section 629) of Title 13 of Part 
1 of, the Penal Code, relating to law enforcement. 

[Approved by Governor May 00, 1988. Filed with 
Secretary of State May 23, 1988.] 

LEGISLATIVE COUNSEL'S DIGEST 

SB 1499, Presley. Law enforcement. 
Existing law generally prohibits electronic eavesdropping or 

recording of confidential communications, with certain exceptions 
for certain law enforcement officers. 

This bill would also authorize the interception of wire 
communications by certain law enforcement officers investigating · 
certain controlled substance violations under specified judicial 
authorization procedures. Any violation of these provisions would be 
punishable as a misdemeanor or felony, and persons aggrieved by a 
violation would have a civil cause of action for damages, as specified. 
The bill would impose a state-mandated local program by creating 
new crimes relating to the interception of wire communications . 

The bill would require the Commission on Peace Officer Standards 
and Training to establish a course of training and the Attorney 
General to set standards for certification of law enforcement officers 
to intercept private communications. 

These provisions would be repealed on January 1, 1993. 
The California Constitution requires the state to reimburse local 

agencies and school districts for certain costs mandated by the state. 
Statutory provisions establish procedures for making that 
reimbursement. 

This bill would provide that no reimbursement is required by this 
act for a specified reason. 

The people of the State of California do enact as follows: 

SECTION 1. This act shall be known and may be cited as the 
Presley-Felando-Eaves Wiretap Act of 1988. 

SEC. 2. Chapter 1.3 (commencing with Section 629) is added to 
Title 13 of Part 1 of the Penal Code, to read: 

CHAPTER 1.3. INTERCEPTION OF WIRE COMMUNICATIONS 

629. Each application for an order authorizing the interception of 
a wire communication shall be made in writing upon the personal 
oath or affirmation of the Attorney General or Chief Assistant 
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CHAPTER 111 

An act to amend, add, and repeal Section 631 of, and to add and 
repeal Chapter 1.3 (commencing with Section 629) of Title 15 of Part 
1 of, the Penal Code, relating to law enforcement. 

[Approved by Governor May 20,1988. Filed with 
Secretary of State May 93,1988.] 

IEGISLATWE COUNSEL'S c m  
SB 1499, Presley. Law enforcement. 
Existing law generally prohibits electronic eavesdropping or 

' recording of confidential communications, with certain exceptions 
for certain law enforcement officers. . 

This bill would also authorize the interception of wire 
communications by certain law enforcement officers investigating ' 
certain controlled substance violations under specified judicial 
authorization procedures. Any violation of these provisions would be 
punishable as a misdemeanor or felony, and persons aggrieved by a 
violation would have a civil cause of action for damages,” 
The bill would unpose a state-mandated local program by creating 
new crimes relating to the interception of wire communications. 

The bill would require the Commission on Peace Officer Standards 
and Training to establish a course of training and the Attorney 
General to set standards for certification of law enforcement officers 
to intercept private communications. 

These provisions would be repealed on January 1, 1995. 
The California Constitution requires the state to reimburse local 

agencies and school districts for certain costs mandated by the state. 
Statutory provisions establish procedures for making that 
reimbursement. 

This bill would provide that no reimbursement' is required by this 
act for a specified reason. 

The people of the State of Califomi‘a do enact as Mom: 

SECTION 1. This act shall be known and may be cited as the 
Presley-Felando-Eaves Wiretap Act of 1988. 

SEC. 2. Chapter 1.3 (commencing with Section 629) is added to 
Title 15 of Part 1 of the Penal Code, to read: 

Cma 1.8. Imncamors or WIRE COMMUNICATIONS 

629. Each application for an order authorizing the interception of 
a wire communication shall be made in writing upon the personal 
oath or affirmation of the Attorney General or Chief Assistant 
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Senate Bill No. 1499 
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CHAPTER 111 

An act to amend, add, and repeal Section 631 of, and to add and 
repeal Chapter 1.3 (commencing with Section 629) of Title 15 of Part 
1 of, the Penal Code, relating to law enforcement. 

' [Approved by Governor May 20. 1988. Filed with 
Secretary of State May 23, 1988.] 

LEGISLATIVE COUNSEL'S 1 3 l  
SB 1499, Presley. Law enforcement. 
Existing law generally prohibits electronic eavesdropping or 

' recording of confidential communications, with certain exceptions 
for certain law enforcement officers. , 

This bill would also authorize the interception of wire 
communications by certain law enforcement officers investigating ' 
certain controlled substance violations under specified judicial 
authorization procedures. Any violation of these provisions would be 
punishable as a misdemeanor or felony, and persons aggrieved by a 
violation would have a civil cause of action for damages, as specified. 
The bill would impose a state-mandatedlocal program by creating 
new crimes relating to the interception of wire communications. 

The bill would require the Commission on Peace Officer Standards 
and Training to establish a course of training and the Attorney 
General to set standards for certification of law enforcement officers 
to intercept private communications. 

These provisions would be repealed on January 1, 1995. 
The California Constitution requires the state to reimburse local 

agencies and school districts for certain costs mandated by the state. 
Statutory provisions establish procedures for making that 
reimbursement. 

This bill would provide that no reimbursement is required by this 
act for a specified reason. 

The people of the State of Calibmz‘a do enact as follows: 

SECTION 1. Thisactshallbeknownandmaybecitedas the 
Presley-Felando-Eaves Wiretap Act of 1988. 

SEC. 2. Chapter 1.3 (commencing with Section fl) is added to 
Title 15 of Part 1 of the Penal Code, to read: 

CHAPTER 1.8. [memos or WIRE Coumxcartons 

629. Each application for an order authorizing the interception of 
a wire communication shall be made in writing upon the personal 
oath or affinnation of the Attorney General or Chief Assistant 
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Attorney General, Criminal Law Division, or of a district attorney, 
to the presiding judge of the superior court or one other judge 
designated by the presiding judge. Each application shall include all 
of the foUowing information: 

(a) The identity of the investigative or law enforcement officer 
making the application, and the officer authorizing the application. 

(b) The identity of the law enforcement agency that is to execute 
the order. 

(c) A statement attesting to a review of the application and the 
circumstances in support thereof by the chief executive officer, or his 
or her designee, of the law enforcement agency making the 
application. This statement shall name the chief executive officer or 
the designee who effected this review. 

(d) A fuU and complete statement of the facts and circumstances 
relied upon by the applicant to justify his or her belief that an order 
should be issued, including ( 1) details as to the particular offense that 
has been, is being, or is about to be committed, (2) the fact that 
conventional investigative techniques had been tried and were 
unsuccessful, or why they reasonably appear to be unlikely to 
succeed or to be too dangerous, (3) a particular description of the 
nature and location of the facilities from which or the place where 
the communication is to be intercepted, ( 4) a particular description 
of the type of communication sought to be intercepted, and (5) the 
identity, if known, of the person committing the offense and whose 
communications are to be intercepted, or if that person's identity is 
not known, then the information relating to the person's identity that 
is known to the applicant. 

(e) A statement of the period of time for which the interception 
is required to be maintained, and if the nature of the investigation 
is such that the authorization for interception should not 
automatically terminate when the described type of communication 
has been first obtained, a particular description of the facts 
establishing probable cause to believe that additional 
communications of the same type wiU occur thereafter. 

(f) A fuU and complete statement of the facts concerning all 
previous applications known, to the individual authorizing and to the 
individual making the application, to have been made to any judge 
of a state or federal court for authorization to intercept wire 
communications involving any of the same persons, facilities, or 
places specified in the application, and the action taken by the judge 
on each of those applications. 

(g) If the application is for the extension of an order, a statement 
setting forth the number of communications intercepted pursuant to 
the original order, and the results thus far obtained from the 
interception, or a reasonable explanation of the failure to obtain 
results. 

The judge may require the applicant to furnish additional 
testimony or documentary evidence in support of the· application. 
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Attorney General, Criminal Law Division, or of a district attorney, 
to the presiding judge of the superior court or one other judge 
designated by the presiding judge. Each application shall include all 
of the following information: 

(a) The identity of the investigative or law enforcement officer 
making the application. and the officer authorizing the application. 

(b) The identity of the law enforcement agency that is to execute 
the order. 

(0) A statement attesting to a review of the application and the 
circumstances in support thereof by the chief executive officer, or his 
or her designee, of the law enforcement agency making the 
application. This statement shall name the chief executive officer or 
the designee who effected this review. 

(d) A full and complete statement of the facts and circumstances 
relied upon by the applicant to justify his or her belief that an order 
should be issued, including (1) details as to the particular offense that 
has been, is being, or is about to be committed, (2) the fact that 
conventional investigative techniques had been tried and were 
unsuccessful, or why they reasonably appear to be unlikely to 
succeed or to be too dangerous, (3) a particular description of the 
nature and location of the facilities from which or the place where 
the communication is to be intercepted, (4) a particular description 
of the type of communication sought to be intercepted, and (5) the 
identity, if known, of the person committing the offense and whose 
communicatious are to be intercepted, or if that person's identity is 
not known, then the information relating to the person’s identity that 
is known to the applicant. 

(e) A statement of the period of time for which the interception 
is required to be maintained, and if the nature of the investigation 
is such that the authorization for interception should not 
automatically terminate when the desoribed type of communication 
has been first obtained, a particular description of the facts 
establishing probable cause to believe that additional 
communications of the same type will occur thereafter. 

(f) A full and complete statement of the facts concerning all 
previous applications known, to the individual authorizing and to the 
individual making the application, to have been made to any judge 
of a state or federal court for authorization to intercept wire 
communications involving any of the same persons, facilities, or 
places specified in the application, and the action taken by thejudge 
on each of those applications. 

(3) If the application is for the extension of an order, a statement 
setting forth the number of communications intercepted pursuant to 
the original order, and the results thus far obtained from the 
interception, or a reasonable explanation of the failure to obtain 
results. 

The judge may require the applicant to furnish additional 
testimony or documentary evidence in support of the’ application. 
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Attorney General, Criminal Law DivisiOn, or of a district attorney, 
to the presiding judge of the superior court or one other judge 
designated by the presiding judge. Each application shall include all 
of the following information: 

(a) The identity of the investigative or law enforcement officer 
making the application. and the officer authorizing the application. 

(b) The identity of the law enforcement agency that is to execute 
the order. 

(c) A statement attesting to a review of the application and the 
circumstances in support thereof by the chief executive officer, or his 
or her designee, of the law enforcement agency making the 
application. This statement shall name the chief executive officer or 
the designee who effected this review. 

(d) A full and complete statement of the facts and circumstances 
relied upon by the applicant to justify his or her belief that an order 
should be issued, including (1) details as to the particular offense that 
has been, is being, or is about to be committed, (2) the fact that 
conventional investigative techniques had been tried and were 
unsuccessful, or why they reasonably appear to be unlikely to 
succeed or to be too dangerous, (3) a particular description of the 
nature and location of the facilities from which or the place where 
the communication is to be intercepted, (4) a particular description 
of the type of communication sought to be intercepted, and (5) the 
identity, if known, of the person committing the offense and whose 
communications are to be intercepted, or if that person's identity is 
not known, then the information relating to the person’s identity that 
is known to the applicant. 

(e) A statement of the period of time for which the interception 
is required to be maintained, and if the nature of the investigation 
is such that the authorization for interception should not 
automatically terminate when the described type of communicatiou 
has been first obtained, a particular description of the facts 
establishing probable cause to believe that additional 
communications of the same type will occur thereafter. 

(f) A full and complete statement of the facts concerning all 
previous applications known, to the individual authorizing and to the 
individual making the application, to have been made to any judge 
of a state or federal court for authorization to intercept wire 
communications involving any of the same persons, facilities, or 
places specified in the application, and the action taken by the judge 
on each of those applications. 

(g) If the application is for the extension of an order, a statement 
setting forth the number of communications intercepted pursuant to 
the original order, and the results thus far obtained from the 
intclelil’ception, or a reasonable explanation of the failure to obtain 
res ts. 

The judge may require the applicant to furnish additional 
testimony or documentary evidence in support of the' application. 
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629.02. Upon application made under Section 629, the judge may 
enter an ex parte order, as requested or modified, authorizing 
interception of wire communications within the territorial 
jurisdiction of the court in which the judge is sitting, if the judge 
determines, on the basis of the facts submitted by the applicant, all 
of the following: 

(a) There is probable cause to believe that an individual is 
committing, bas committed, or is about to commit, one of the 
following offenses: 

( 1) Importation, possession for sale, transportation, manufacture, 
or sale of controlled substances in violation of Section ll351, 11351.5, 
11352, 11378, 11378.5, 11379, 11379.5, or 11379.6 of the Health and 
Safety Code with respect to a substance contafuing heroin, cocaine, 
PCP, methamphetamine, or their analogs where the substance 
exceeds 10 gallons by liquid volume or three pounds of solid 
substance by weight. 

(2) Conspiracy to commit any of the above-mentioned crimes. 
(b) There is probable cause to believe that particular 

communications concerning the illegal activities will be obtained 
through that interception. 

(c) There is probable cause to believe that the facilities from 
which, or the place where, the wire communications are to be 
intercepted are being used, or or about to be used, in connection 
with the commission of the offense, or are leased to, listed in the 
name of, or• commonly used by the ~rson whose communications 
are to be intercepted. · 

(d) Normal investigative procedures have been tried and have 
failed or reasonably appear either to be unlikely to succeed if tried 
or to be too dangerous. 

629.04. Each order authorizing the interception of any wire 
communication shall specify: 

(a) The identity, if known, of the person whose communications 
are to be intercepted, or if the identity is not known, then that 
information relating to the person's identity known to the applicant. 

(b) The nature and location of the communication facilities as to 
which, or the place where, authority to intercept is granted. 

(c) A particular description of the type of communication sought 
to be intercepted, and a statement of the illegal activities to which 
it relates. · 

(d) The identity of the agency authorized to intercept the 
communications and of the person making the application. 

(e) The period of time during which the interception is 
authorized including a statement as to whether or not the 
interception shall automatically terminate when the described 
communication bas been first obtained. 

629.06. (a) Upon informal application by the Attorney General, 
the Chief Assistant Attorney General, Criminal Law Division, or a 
district attorney, the presiding judge of the superior court or one 

90 110 

_3... Ch. 111 

“.02. Upon application made under Section 629, the judge may 
enter an ex parte order, as requested or modified, authorizing 
interception of wire communications within the territorial 
jurisdiction of the court in which the judge is sitting, if the judge 
determines, on the basis of the facts submitted by the applicant, all 
of the following: 

(a) There is probable cause to believe that an individual is 
committing, has committed, or is about to commit, one of the 
following offenses: 

(1)  Importation, possession for sale, transportation, manufacture, 
or sale of controlled substances in violation of Section 11351, 11351.5, 
11352, 11378, 11378.5, 11379, 11379.5, or 11379.6 of the Health and 
Safety Code with respect to a substance containing heroin, cocaine, 
PCP, methamphetamine, or their analogs where the substance 
exceeds 10 gallons by liquid volume or three pounds of solid 
substance by weight. 

(2) Conspiracy to commit any of the above-mentioned crimes. 
(b) There is probable cause to believe that particular 

communications concerning the illegal activities will be obtained 
through that interception. 

(c) There is probable cause to believe that the facilities from 
which, or the place where, the wire communications are to be 
intercepted are being used, or or about to be used, in connection 
with the commission of the offense, or are leased to, listed in the 
name of, or'commonly used by the person whose communications 
are to be intercepted. 

((1) Normal investigative procedures have been tried and have 
failed or reasonably appear either to be unlikely to succeed if tried 
or to be too dangerous. 

6%.04. Each order authorizing the interception of any wire 
communication shall specify. 

(a) The identity, if known, of the person whose communications 
are to be intercepted, or if the identity is not known, then that 
information relating to the person’s identity known to the applicant. 

(b) The nature and location of the communication facilities as to 
which, or the place where, authority to intercept is granted. 

(c) A particular description of the type of communication sought 
to be intercepted, and a statement of the illegal activities to which 
it relates. 

(d) The identity of the agency authorized to intercept the 
communications and of the person making the application. 

(e) The period of time during which the interception is 
authorized including a statement as to whether or not the 
interception shall automatically terminate when the described 
communication has been first obtained. 

629.06. (a) Upon informal application by the Attorney General, 
the Chief Assistant Attorney General, Criminal Law Division, or a 
district attorney, the presiding judge of the superior court or one 
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“.02. Upon application made under Section . ,  the judge may 
enter an ex parte order, as requested or modified, authorizing 
interception of wire communications within the territorial 
jurisdiction of the court in which the judge is sitting, if the judge 
determines, on the basis of the facts submitted by the applicant, all 
of the following: 

(a) There is probable cause to believe that an individual is 
committing, has committed, or is about to commit, one of the 
following offenses: 

(1) Importation, possesn'on for sale, transportation, manufacture, 
or sale of controlled substances in violation of Section 11351, 11351.5, 
11352, 11378, 11378.5. 11379, 11379.5, or 11379.6 of the Health and 
Safety Code with respect to a substance containing heroin, cocaine, 
PCP, methamphetamine, or their analogs where the substance 
exceeds 10 gallons by liquid volume or three pounds of solid 
substance by weight. 

(2) Conspiracy to commit any of the above-mentioned crimes. 
(b) There is probable cause to believe that particular 

communications concerning the illegal activities will be obtained 
through that interception. 

(c) There is probable cause to believe that the facilities from 
which, or the place where, the wire communications are to be 
intercepted are being used, or or about to be used, in connection 
with the commission of the ofiense, or are leased to, listed in the 
name of, or' commonly used by the person whose communications 
are to be intercepted. 

((1) Normal investigative procedures have been tried and have 
failed or reasonably appear either to be unlikely to succeed if tried 
or to be too dangerous. 

629.04. Each order authorizing the interception of any wire 
communication shall 

(a) The identity, if known, of the person whose communications 
are to be intercepted, or if the identity is not known, then that 
information relating to the person’s identity known to the applicant. 

(b) The nature and location of the communication facilities as to 
which, or the place where, authority to intercept is granted. 

(c) A particular description of the type of communication sought 
to be intercepted, and a statement of the illegal activities to which 
it relates. 

(d) The identity of the agency authorized to intercept the 
communications and of the person making the application. 

(8) The period of time during which the interception is 
authorized including a statement as to whether or not the 
interception shall automatically terminate when the described 
communication has been first obtained. 

629.06. (a) Upon informal application by the Attorney General, 
the Chief Assistant Attorney General, Criminal Law Division, or a 
district attorney, the presiding judge of the superior court or one 
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other judge designated by ~e presiding judge may grant oral 
approval for an interception; without an order, if he or she 
determines all of the following: · 

·(1) There are grounds upon which an order could be issued under 
this chapter. 

(2) There is probable cause to believe that an emergency situation 
exists with respect to the investigation of an offense enumerated in 
this chapter. 

(3) There is probable cause to believe that a substantial danger to 
life or limb exists justifying the authorization for immediate 
interception of a private wire communication before an application 
for an order could with due diligence be submitted and acted upon. 

(b) Approval for an interception under this section shall be 
conditioned upon filing with the judge, within 48 hours of the oral 
approval, a written application for an order which, if granted 
consistent with this chapter, shall also recite the oral approval under 
this subdivision and be retroactive to the time of the oral approval. 

629.08. No order entered under this chapter shall authorize the 
interception of any wire communication for any period longer than 
is necessary to achieve the objective of the authorization, nor in any 
event longer than 30 days. Extensions of an order may be granted, 
but only upon application for an extension made in accordance with 
Section 629 and upon the court making findings required by Section 
629.02. The period of extension shall be no longer than the 
authorizing judge deems necessary to achieve 'the purposes for 
which it was granted and in no event any longer than 30 days. Every 
order and extension thereof shall contain a provision that the 
authorization to intercept shall be executed as soon as practicable, 
shall be conducted in such a way as to minimize the interception of 
communications not otherwise subject to interception under this 
chapter, and shall terminate upon attainment of the authorized 
objective, or in any event at the time expiration of the term 
designated in the order or any extensions. 

629.10. Whenever an order authorizing an interception is 
entered, the order shall require reports in writing or otherwise to be 
made to the judge who issued the order showing what progress has 
been made toward achievement of the authorized objective, or a 
satisfactory explanation for its lack, and the need for continued 
interception. If the judge finds that such progress has not been made, 
that the explanation for its lack is not satisfactory, or that no need 
exists for continued interception, he or she shall order that the 
interception immediately terminate. The reports shall be made at 
the intervals that the judge may require, but not less than one for 
each period of 72 hours. 

629.12. (a) The Attorney General shall prepare and submit an 
annual report to the Legislature, the Judicial Council, and the 
Director of the Administrative Office of the United States Court on 
interceptions conducted under the authority of this chapter during 
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other judge designated by the presiding judge may grant oral 
approval for an interception, without an order, if he or she 
determines all of the following:- 

'(1) There are grounds upon which an order could be issued under 
this chapter. 

(2) There is probable cause to believe that an emergency situation 
exists with respect to the investigation of an offense enumerated in 
this chapter. 

(3) There is probable cause to believe that a substantial danger to 
life or limb exists justifying the authorization for immediate 
interception of a private wire communication before an application 
for an order could with due diligence be submitted and acted upon. 

(b) Approval for an interception under this section shall be 
conditioned upon filing with the judge, within 48 hours of the oral 
approval, a written application for an order which, if granted 
consistent with this chapter, shall also recite the oral approval under 
this subdivision and be retroactive to the time of the oral approval. 

629.08. No order entered under this chapter shall authorize the 
interception of any wire communication for any period longer than 
is necessary to achieve the objective of the authorization, nor in any 
event longer than 30 days. Extensions of an order may be granted, 
but only upon application for an extension made in accordance with 
Section 629 and upon the court making findings required by Section 
629 02. The period of extension shall be no longer than the 
authorizing judge deems necessary to achieve the purposes for 
which it was granted and in no event any longer than 30 days. Every 
order and extension thereof shall contain a provision that the 
authorization to intercept shall be executed as soon as practicable, 
shall be conducted in such a way as to minimize the interception of 
communications not otherwise subject to interception under this 
chapter, and shall terminate upon attainment of the authorized 
objective, or in any event at the time expiration of the term 
designated in the order or any extensions. 

629.10. Whenever an order authorizing an interception is 
entered, the order shall require reports in writing or otherwise to be 
made to the judge who issued the order showing what progress has 
been made toward achievement of the authorized objective, or a 
satisfactory explanation for its lack, and the need for continued 
interception. If the judge finds that such progress has not been made, 
that the explanation for its lack is not satisfactory, or that no need 
exists for continued interception, he or she shall order that the 
interception immediately terminate. The reports shall be made at 
the intervals that the judge may require, but not less than one for 
each period of 72 hours. 

629.12. (a) The Attorney General shall prepare and submit an 
annual report to the Legislature, the Judicial Council, and the 
Director of the Administrative Office of the United States Court on 
interceptions conducted under the authority of this chapter during 
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other judge designated by the presiding judge may grant oral 
approval for an interception; without an order, if he or she 
determines all of the following 

'(1) There are grounds upon which an order could be issued under 
this chapter. 

(2) There is probable cause to believe that an emergency situation 
exists with respect to the investigation of an offense enumerated in 
this chapter. 

(3) There is probable cause to believe that a substantial danger to 
life or limb exists justifying the authorization for immediate 
interception of a private wire communication before an application 
for an order could with due diligence be submitted and acted upon. 

(b) Approval for an interception under this section shall be 
conditioned upon filing with the judge, within 48 hours of the oral 
approval, a written application for an order which, if granted 
consistent with this chapter, shall also recite the oral approval under 
this subdivision and be retroactive to the time of the oral approval. 

629.08. No order entered under this chapter shall authorize the 
interception of any wire communication for any period longer than 
is necessary to achieve the objective of the authorization, nor in any 
event longer than 30 days. Extensions of an order may be granted, 
but only upon application for an extensi0n made in accordance with 
Section 629 and upon the court making findings required by Section 
6%. 02 The period of extension shall be no longer than the 
authorizing judge deems necessary to achieve the purposes for 
which it was granted and m no event any longer than 30 days. Every 
order and extension thereof shall contain a provision that the 
authorization to intercept shall be executed as soon as practicable, 
shall be conducted in such a way as to minimize the interception of 
communications not otherwise subject to interception under this 
chapter, and shall terminate upon attainment of the authorized 
objective, or in any event at the time expiration of the term 
designated in the order or any extensions. 

629.10. Whenever an order authorizing an interception is 
entered, the order shall require reports in writing or otherwise to be 
made to the judge who issued the order showing what progress has 
been made toward achievement of the authorized objective, or a 
satisfactory explanation for its lack, and the need for continued 
interception. If the judge finds that such progress has not been made, 
that the explanation for its lack 1s not satisfactory, or that no need 
exists for continued interception, he or she shall order that the 
interception immediately terminate. The reports shall be made at 
the intervals that the judge may require, but not less than one for 
each period of 72 hours. 

“.12. (a) The Attorney General shall prepare and submit an 
annual report to the Legislature, the Judicial Council, and the 
Director of the Administrative Ofi'ice of the United States Court on 
interceptions conducted under the authority of this chapter during 
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the preceding year. Information for this report shall be provided to 
the Attorney General by any prosecutorial agency seeking an order 
pursuant to this chapter. 

(b) The report shall includ'i' all of the following data: 
(1) The number of orders or extensions applied for. 
(2) The kinds of orders or extensions applied for. 
( 3) The fact that the order or extension was granted as applied for, 

was modified, or was denied. 
(4) The period of interceptions authorized by the order, and the 

number and duration of any extensions of the order. 
(5) The offense specified in the order or application, or extension 

of an order. 
(6) The identity of the applying law enforcement officer and 

agency making the application and the person authorizing the 
application. 

(7) The nature of the facilities from which or the place where 
communications were to be intercepted. 

(8) A general description of the interceptions made under the 
order or extension, including (A) the approximate nature and 
frequency of incriminating communications intercepted, (B) the 
approximate nature and frequency of other communications 
intercepted, (C) the approximate number of persons whose 
communications were intercepted, and (D) the approximate nature, 
amount, and cost of the manpower and other resources used in the 
interceptions. 

(9) The number of arrests resulting from interceptions made 
under the order or extension, and the offenses for which arrests were 
made. 

( 10) The number of trials resulting from the interceptions. 
( 11) The number of motions to suppress made with respect to the 

interceptions, and the number granted or denied. 
( 12) The number of convictions resulting from the interceptions 

and the offenses for which the convictions were obtained and a 
general assessment of the importance of the interceptions. 

( 13) Except with regard to the initial report required by this 
section, the information required by paragraphs (8) to (12), 
inclusive, with respect to orders or . extensions obtained in a 
preceding calendar year. 

(14) Other data that the Legislature, the Judicial Council or the 
Director of the Administrative Office shall require. 

(c) The annual report shall be filed no later than April of each 
year, and shall also include a summary analysis of the data reported 
pursuant to subdivision (b) . The Attorney General may issue 
regulations prescribing the content and form of the reports required 
to be filed pursuant to this section by any prosecutorial agency 
seeking an order to intercept wire communications. 

629.14. The contents of any wire communication intercepted by 
any means authorized by this chapter shall, if possible, be recorded 
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the preceding year. Information for this report shall be provided to 
the Attorney General by any prosecutorial agency seeking an order 
purSuant to this chapter. 

(b) The report shall include all of the following data: 
(1) The number of orders or extensions applied for. 
(2) The kinds of orders or extensions applied for. 
(3) The fact that the order or extension was granted as applied for, 

was modified, or was denied. 
(4) The period of interceptions authorized by the order, and the 

number and duration of any extensions of the order. 
(5) The offense specified in the order or application, or extension 

of an order. 
(6) The identity of the applying law enforcement oflicer and 

agency making the application and the person authorizing the 
application. 

(7') The nature of the facilities from which or the place where 
communications were to be intercepted. 

(8) A general description of the interceptions made under the 
order or extension, including (A) the approximate nature and 
frequency of incriminating communications intercepted, (B) the 
approximate nature and frequency of other communications 
intercepted, (C) the approximate number of persons whose 
communications were intercepted, and (D) the approximate nature. 
amount, and cost of the manpower and other resources used in the 
interceptions. 

(9) The number of arrests resulting from interceptions made 
undier the order or extension, and the offenses for which arrests were 
ma e. 

(10) The number of trials resulting from the interceptions. 
(11) The number of motions to suppress made with respect to the 

interceptions, and the number granted or denied. 
(12) The number of convictions resulting from the interceptions 

and the offenses for which the convictions were obtained and a 
general assessment of the irnportance of the interceptions. 

(13) Except with regard to the initial report required by this 
section, the information required by paragraphs (8) to (12), 
inclusive, with respect to orders or extensions obtained in a 
preceding calendar year. 

(14) Other data that the Legislature, the Judicial Council or the 
Director of the Administrative Office shall require. 

(c) The annual report shall be filed no later than April of each 
year, and shall also include a summary analysis of the data reported 
pursuant to subdivision (b).  The Attorney General may issue 
regulations prescribing the content and form of the reports required 
to be filed pursuant to this section by any prosecutorial agency 
seeking an order to intercept wire communications. 

629.14. The contents of any wire communication intercepted by 
any means authorized by this chapter shall, if possible, be recorded 
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the preceding year. Information for this report shall he provided to 
the Attorney General by any prosecutorial agency seeking an order 
pursaant to this chapter. 

(b) The report shall include all of the following data: 
(1) The number of orders or extensions applied for. 
(2) The kinds of orders or extensions applied for. 
(3) The fact that the order or extension was granted as applied for, 

was modified, or was denied. 
(4) The period of interceptions authorized by the order, and the 

number and duration of any extensions of the order. 
(5) The offense specified in the order or application, or extension 

of an order. 
(6) The identity of the applying law enforcement officer and 

agency making the application and the person authorizing the 
application. 

(7) The nature of the facilities from which or the place where 
communications were to be intercepted. 

(8) A general description of the interceptions made under the 
order or extension, including (A) the approximate nature and 
frequency of incriminating communications intercepted, (B) the 
approximate nature and frequency of other communications 
intercepted, (C) the approximate number of persons whose 
communications were intercepted, and (D) the approximate nature, 
amount, and cost of the manpower and other resources used in the 
interceptions. 

(9) The number of arrests resulting from interceptions made 
undier the order or extension, and the offenses for which arrests were 
ma e. 

(10) The number of trials resulting from the interceptions. 
(11) The number of motions to suppress made with respect to the 

interceptions, and the number granted or denied. 
(12) The number of convictions resulting from the interceptions 

and the offenses for which the convictions were obtained and a 
general assessment of the importance of the interceptions. 

(13) Except with regard to the initial report required by this 
section, the information required by paragraphs (8) to (12), 
inclusive, with respect to orders or extensions obtained in a 
preceding calendar year. 

(14) Other data that the Legislature, the Judicial Council or the 
Director of the Administrative OFfice shall require. 

(c) The annual report shall he filed no later than April of each 
year, and shall also include a summary analysis of the data reported 
pursuant to subdivision (b).  The Attorney General may issue 
regulations prescribing the content and form of the reports required 
to be filed pursuant to this section by any prosecutorial agency 
seeking an order to intercept wire communications. 

629.14. The contents of any wire communication intercepted by 
any means authorized by this chapter shall, if possible. be recorded 
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on tape or other comparable device. The recording of the contents 
of any wire communication pursuant to this chapter shall be done in 
a way that will protect the recording from editing or other alterations 
and ensure that the audio tape recording can be immediately 
verified as to its authenticity and originality and that any alterations 
can be immediately detected. In addition, the monitoring or 

· recording device shall be of a type and shall be installed to preclude 
any interruption or monitoring of the interception by any 
unauthorized means. Immediately upon the expiration of the period 
of the order, or extensions thereof, the recordings shall be made 
available to the judge issuing the order and sealed under his or her 
directions. Custody of the recordings shall be where the judge 
orders. They shall not be destroyed except upon an order of the 
issuing or denying judge and in any event shall be kept for 10 years. 
Duplicate recordings may be made for use or disclosure pursuant to 
the provisions of Sections 629.24 and 629.26 for investigations. The 
presence of the seal provided for by this section, or a satisfactory 
explanation for the absence thereof, shall be a prerequisite for the 
use or disclosure of the contents of any wire communication or 
evidence derived therefrom under Section 629.28. 

629.16. Applications made and orders granted pursuant to this 
chapter shall be sealed by the judge. Custody of the applications and 
orders shall be where the judge orders. The applications and orders 
shall be disclosed only upon a showing of good cause before a judge 
and shall not be destroyed except on order of the issuing or denying. 
judge, and in any event shall be kept for 10 years. 

629.18. Within a reasonable time, but no later than 90 days, after 
the termination of the period of an order or extensions thereof, or 
after the filing of an application for an order of approval under 
Section 629.06 which has been denied, the issuing judge shall cause 
to be served upon persons named in the order or the application, and 
other known parties to intercepted communications, an inventory 
which shall include notice of all of the following: 

(a) The fact of the entry of the order. 
(b) The date of the entry and the period of authorized 

interception. 
(c) The fact that during the period wire communications were or 

were not intercepted. 
The judge, upon filing of a motion, may, in his or her discretion, 

make available to the person or his or her counsel for inspection the 
portions of the intercepted communications, applications, and orders 
that the judge determines to be in the interest of justice. On an ex 
parte showing of good cause to a judge, the serving of the inventory 
required by this section may be postponed. The period of 
postponement shall be no longer than the authorizing judge deems 
necessary to achieve the purposes for which it was granted. 

629.20. The contents of any intercepted wire communication or 
evidence derived from it shall not be received in evidence or 
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on tape or other comparable device. The recording of the contents 
of any wire communication pursuant to this chapter shall be done in 
a way that will protect the recording from editing or other alterations 
and ensure that the audio tape recording can be immediately 
verified as to its authenticity and originality and that any alterations 
can be immediately detected. In addition, the monitoring or 

- recording device shall be of a type and shall be installed to preclude 
any interruption or monitoring of the interception by any 
unauthorized means. Immediately upon the expiration of the period 
of the order, or extensions thereof, the recordings shall be made 
available to the judge issuing the order and sealed under his or her 
directions. Custody of the recordings shall be where the judge 
orders. They shall not be destroyed except upon an order of the 
issuing or denying judge and in any event shall be kept for 10 years. 
Duplicate recordings may be made for use or disclosure pursuant to 
the provisions of Sections 629.24 and 629.26 for investigations. The 
presence of the seal provided for by this section, or a satisfactory 
explanation for the absence thereof, shall be a prerequisite for the 
use or disclosure of the centents of any wire communication or 
evidence derived therefrom under Section 629.28. ' 

629.16. Applican'ons made and orders granted pursuant to this 
chapter shall be sealed by the judge. Custody of the applications and 
orders shall be where the judge orders. The applications and orders 
shall be disclosed only upon a showing of good cause before a judge 
and shall not be destroyed except on order of the issuing or denying. 
judge, and in any event shall be kept for 10 years. 

629.18. Within a reasonable time, but no later than 90 days, after 
the termination of the period of an order or extensions thereof, or 
after the filing of an application for an order of approval under 
Section 629.06 which has been denied, the issuing judge shall cause 
to be served upon persons named in the order or the application, and 
other known parties to intercepted communications, an inventory 
which shall include notice of all of the following: 

(a) The fact of the entry of the order. 
(b) The date of the entry and the period of authorized 

interception. 
(c) The fact that during the period wire communications were or 

were not intercepted. 
The judge, upon filing of a motion, may, in his or her discretion, 

make available to the person or his or her counsel for inspection the 
portions of the intercepted communications, applications, and orders 
that the judge determines to be in the interest of justice. On an ex 
parte showing of good cause to a judge, the serving of the inventory 
required by this section may be postponed. The period of 
postponement shall be no longer than the authorizing judge deems 
necessary to achieve the purposes for which it was granted. 

629.20. The contents of any intercepted wire communication or 
evidence derived from it shall not be received in evidence or 
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on tape or other comparable device. The recording of the contents 
of any wire communication pursuant to this chapter shall be done in 
a way that will protect the recording from editing or other alterations 
and ensure that the audio tape recording can be immediately 
verified as to its authenticity and originality and that any alterations 
can be immediately detected. In addition, the monitoring or 

. recording device shall be of a type and shall be installed to preclude 
any interruption or monitoring of the interception by any 
unauthorized means. Immediately upon the expiration of the period 
of the order, or extensions thereof, the recordings shall be made 
available to the judge issuing the order and sealed under his or her 
directions. Custody of the recordings shall be where the judge 
orders. They shall not be destroyed except upon an order of the 
issuing or denying judge and in any event shall be kept for 10 years. 
Duplicate recordings may be made for use or disclosure pursuant to 
the provisions of Sections 629.24 and 629.26 for investigations. The 
presence of the seal provided for by this section, or a satisfactory 
explanation for the absence thereof, shall be a prerequisite for the 
use or disclosure of the contents of any wire communication or 
evidence derived therefrom under Section 629.28. ‘ 

629.!6. Applications made and orders granted pursuant to this 
chapter shall be sealed by the judge. Custody of the applications and 
orders shall be where the judge orders. The applications and orders 
shall be disclosed only upon a showing of good cause before a judge 
and shall not be destroyed except on order of the issuing or denying. 
judge, and in any event shall be kept for 10 years. 

”.18. Within a reasonable time, but no later than 90 days, after 
the termination of the period of an order or extensions thereof, or 
after the filing of an application for an order of approval under 
Section 629.06 which has been denied, the issuing judge shall cause 
to be served upon persons named in the order or the application, and 
other known parties to intercepted communications, an inventory 
which shall include notice of all of the following: 

(a) The fact of the entry of the order. 
(b) The date of the entry and the period of authorized 

interception. 
(c) The fact that during the period wire communications were or 

were not intercepted. 
The judge, upon filing of a motion, may, in his or her discretion, 

make available to the person or his or her counsel for inspection the 
portions of the intercepted communications, applications, and orders 
that the judge determines to be in the interest of justice. On an ex 
parte showing of good cause to a judge, the serving of the inventory 
required by this section may be postponed. The period of 
postponement shall be no longer than the authorizing judge deems 
necessary to achieve the purposes for which it was granted. 

629.20. The contents of any intercepted wire communication or 
evidence derived from it shall not be received in evidence or 
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otherwise disclosed in any trial, hearing, or other proceeding, except 
a grand jury proceeding, unless each party, not less th$11 10 days 
before the trial, hearing, or proceeding, has been furnished with a 
transcript of the contents of the interception and with a copy of the 
court order and accompanying application under which the 
interception was authorized. This 10-day period may be waived by 
the judge if he or she finds that it was not possible to furnish the party 
with the above information 10 days before the trial, hearing, or 
proceeding, and that the party will not be prejudiced by the delay 
in receiving that information. 

629.22. Any person in any trial, hearing, or proceeding, may 
move to suppress some or all of the contents of any intercepted wire 
communications, or evidence derived therefrom, only on the basis 
that the contents or evidence were obtained in violation of the 
Fourth Amendment of the United States Constitution or of this 
chapter. The motion shall be made, determined, and be subject to 
review in accordance with the procedures set forth in Section 1538.5. 

629.24. The Attorney General, any Deputy Attorney General, 
district attorney, or deputy district attorney, or any peace officer 
who, by any means authorized by this chapter, has obtained 
knowledge of the contents of any wire communication, or evidence 
derived therefrom, may disclose the contents to one of the 
individuals referred to in this section and to any investigative or law 
enforcement officer as defined in subdivision (7) of Section 2510 of 
Title 18 of the United States Code to the extent that the disclosure 
is permitted pursuant to Section 629.32 and is appropriate to the 
proper performance of the official duties of the individual making or 
receiving the disclosure. No other clisclosure, except to a grand jury, 
of intercepted information is permitted prior to a public court 
hearing by any person regardless of how the person may have come 
into possession thereof. 

629.26. The Attorney General, any Deputy Attorney General, 
district attorney, or deputy district attorney, or any peace officer 
who, by any means authorized by this chapter, has obtained 
knowledge of the contents of any wire communication or evidence 
derived therefrom may use the contents or evidence to the extent 
the use is appropriate to the proper performance or his or her official 
duties and is permitted pursuant to Section 629.32. 

629.28. Any person who has received, by any means authorized 
by this chapter, any information concerning a wire communication, 
or evidence derived therefrom, intercepted in accordance with the 
provisions of this chapter, may, pursuant to Section 629.32, disclose · 
the contents of that communication or derivative evidence while 
giving testimony under oath or affirmation in any criminal court 
proceeding or in any grand jury proceeding. 

629.30. No otherwise privileged wire communication intercepted 
in accordance with, or in violation of, the provisions of this chapter 
shall lose its privileged character. When a peace officer, while 
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otherwise disclosed in any trial, hearing, or other proceeding, except 
a grand jury proceeding, unless each party, not less than 10 days 
before the trial, hearing, or proceeding, has been furnished with a 
transcript of the contents of the interception and with a copy of the 
court order and accompanying application under which the 
interception was authorized. This 10-day period may be waived by 
the judge if he or she finds that it was not possible to furnish the party 
with the above information 10 days before the trial, hearing, or 
proceeding, and that the party will not be prejudiced by the delay 
in receiving that information. 

629.22. Any person in any trial, hearing, or proceeding, may 
move to suppress some or all of the contents of any intercepted wire 
communications, or evidence derived therefrom, only on the basis 
that the contents or evidence were obtained in violation of the 
Fourth Amendment of the United States Constitution or of this 
chapter. The motion shall be made, determined, and be subject to 
review in accordance with the procedures set forth in Section 1538.5. 

. 629.24. The Attorney General, any Deputy Attorney General, 
district attorney, or deputy district attorney, or any peace officer 
who, by any means authorized by this chapter, has obtained 
knowledge of the contents of any wire communication, or evidence 
derived therefrom, may disclose the contents to one of the 
individuals referred to in this section and to any investigative or law 
enforcement officer as defined in subdivision (7) of Section 2510 of 
Title 18 of the United States Code to the extent that the disclosure 
is permitted pursuant to Section 629.32 and is appropriate to the 
proper performance of the official duties of the individual making or 
receiving the disclosure. No other disclosure, except to a grand jury, 
of intercepted information is permitted prior to a public court 
hearing by any person regardless of how the person may have come 
into possession thereof. 

629.26. The Attorney General, any Deputy Attorney General, 
district attorney, or deputy district attorney, or any peace officer 
who, by any means authorized by this chapter, has obtained 
knowledge of the contents of any wire communication or evidence 
derived therefrom may use the contents or evidence to the extent 
the use is appropriate to the proper performance or his or her official 
duties and is permitted pursuant to Section 629.32. 

629.28. Any person who has received, by any means authorized 
by this chapter, any information concerning a wire communication, 
or evidence derived therefrom, intercepted in accordance with the 
provisions of this chapter, may, pursuant to Section 629.32, disclose ‘ 
the contents of that communication or derivative evidence while 
giving testimony under oath or affirmation in any criminal court 
proceeding or in any grand jury proceeding. 

629.30. No otherwise privileged wire communication intercepted 
in accordance with, or in violation of, the provisions of this chapter 
shall lose its privileged character. When a peace officer, while 
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otherwise disclosed in any trial, hearing, or other proceeding, except 
a grand jury proceeding, unless each party, not less than 10 days 
before the trial, hearing, or proceeding, has been furnished with a 
transcript of the contents of the interception and with a copy of the 
court order and accompanying application under which the 
interception was authorized. This 10-day period may be waived by 
the judge if he or she finds that it was not possible to furnish the party 
with the above information 10 days before the trial, hearing, or 
prOCeeding, and that the party will not be prejudiced by the delay 
in receiving that information. 

629.22. Any person in any trial, hearing, or proceeding, may 
move to suppress some or all of the contents of any intercepted wire 
communications, or evidence derived therefrom, only on the basis 
that the Contents or evidence were obtained in violation of the 
Fourth Amendment of the United States Constitution or of this 
chapter. The motion shall be made, determined, and be subject to 
review in accordance with the procedures set forth in Section 1538.5. 

. 629.24. The Attorney General, any Deputy Attorney General, 
district attorney, or deputy district attorney, or any peace officer 
who, by any means authorized by this chapter, has obtained 
knowledge of the contents of any wire communication, or evidence 
derived therefrom, may disclose the contents to one of the 
individuals referred to in this section and to any investigative or law 
enforcement officer as defined in subdivision (7) of Section 2510 of 
Title 18 of the United States Code to the extent that the disclosure 
is permitted pursuant to Section 629.32 and is appropriate to the 
proper performance of the official duties of the individual making or 
receiving the disclosure. No other disclosure, except to a grand jury, 
of intercepted information is permitted prior to a public court 
hearing by any person regardless of how the person may have come 
into possession thereof. 

629.26. The Attorney General, any Deputy Attorney General, 
district attorney, or deputy district attorney, or any peace officer 
who, by any means authorized by this chapter, has obtained 
knowledge of the contents of any wire communication or evidence 
derived therefrom may use the contents or evidence to the extent 
the use is appropriate to the proper performance or his or her official 
duties and is permitted pursuant to Section 629.32. 

629.28. Any person who has received, by any means authorized 
by this chapter, any information concerning a wire communication, 
or evidence derived therefrom, intercepted in accordance with the 
provisions of this chapter, may, pursuant to Section 629.32, disclose ‘ 
the contents of that communication or derivative evidence while 
giving testimony under oath or affirmation in any criminal court 
proceeding or in any grand jury proceeding. 

629.30. No otherwise privileged wire communication intercepted 
in accordance with, or in violation of, the provisions of this chapter 
shall lose its privileged character. When a peace officer, while 
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engaged in intercepting wire communications in the manner 
authorized by this chapter, intercepts wire communications that are 
of a privileged nature he, or she shall immediately cease the 
interception for at least two minutes. After a period of at least two 
minutes, interception may be resumed for up to 30 seconds during 
which time the officer shall determine if the nature of the 
communications is still privileged. If still of a privileged nature, the 
officer shall again cease interception for at least two minutes, after 
which the officer may again resume interception for up to 30 seconds 
to redetermine the nature of the communication. The officer shall 
continue to go on-line and off-line in this manner until such time as 
the communication is no longer privileged or the communication 
ends. The recording device shall be metered in such a way as to 
authenticate upon review that interruptions occurred as set forth in 
this chapter. 

629.32. (a) If a peace officer, while engaged in intercepting wire 
communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization, but which are enumerated in 
subdivision (a) of Section 629.02, (1) the contents thereof, and 
evidence derived therefrom, may be disclosed or used as provided 
in Sections 629.24 and 629.26 and (2) the contents and any evidence 
derived therefrom may be used under Section 629.28 when 
authorized by a judge if the judge finds upon subsequent application, 
that the contents were otherwise intercepted in accordance with the 
provisions of this chapter. The application shall be made as soon as 
practicable. 

(b) If a peace officer, while engaged in intercepting wire 
communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization or enumerated in subdivision 
(a) of Section 629.02, the contents thereof, and evidence derived 
therefrom, may not be disclosed or used as provided in Sections 
629.24 and 629.26, except to prevent the commission of a public 
offense. The contents and any evidence derived therefrom may not 
be used under Section 629.28, except where the evidence was 
obtained through an independent source or inevitably would have 
been discovered, and the use is authorized by a judge who finds that 
the contents were intercepted in accordance with this chapter. 

(c) The use of the contents of an intercepted wire communication 
relating to crimes other than that specified in the order of 
authorization may be used to obtain a search or arrest warrant and 
entitles the person named in the warrant to notice of the intercepted 
wire communication and a copy of the contents thereof which were 
used to obtain the warrant as provided in Sections 629.18 and 629:20. 

629.34. Any violation of this chapter is punishable by a fine not 
exceeding two thousand five hundred dollars ($2,500), or by 
imprisonment in the county jail not exceeding one year, or by 
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engaged in intercepting wire communications in the manner 
authorized by this chapter, intercepts wire communications that are 
of a privileged nature he, or she shall immediately cease the 
interception for at least two minutes. After a period of at least two 
minutes, interception may be resumed for up to 30 seconds d ' 
which time the officer shall determine if the nature of the 
communications is still privileged. Ifstill of a privileged nature, the, 
officer shall again cease interception for at least two minutes, after 
which the officer may again resume interception for up to 30 seconds 
to redetermine the nature of the communication. The officer shall 
continue to go on-line and oH-line in this manner until such time as 
the communication is no longer privileged or the communication 
ends. The recording device shall be metered in such a way as to 
authenticate upon review that interruptions occurred as set forth in 
this chapter. 

629.32. (a) If a peace officer, while engaged in intercepting wire 
communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization, but which are enumerated in 
subdivision (a) of Section 629.02, (1) the contents thereof, and 
evidence derived therefrom, may be disclosed or used as provided 
in Sections 629.24 and 629.26 and (2) the contents and any evidence 
derived therefrom may be used under Section 629.28 when 
authorized by a judge if the judge finds upon subsequent application, 
that the contents were otherwise intercepted in accordance with the 
provisions of this chapter. The application shall be made as soon as 
practicable. 

(b) If a peace officer, while engaged in intercepting wire 
communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization or enumerated in subdivision 
(a) of Section 629.02, the contents thereof, and evidence derived 
therefrom, may not be disclosed or used as provided in Sections 
629.24 and 68.26. except to prevent the commission of a public ‘ 
offense. The contents and any evidence derived therefrom may not 
be used under Section 629.28, except where the evidence was 
obtained through an independent source or inevitably would have 
been discovered, and the use is authorized by ajudge who finds that 
the contents were intercepted in accordance with this chapter. 

(c) The use of the contents of an intercepted wire communication 
relating to crimes other than that Specified in the order of 
authorization may be used to obtain a search or arrest warrant and 
entitles the person named in the warrant to notice of the intercepted 
wire communication and a copy of the contents thereof which were 
used to obtain the warrant as provided in Sections 629.18 and 629.20. 

629.34. Any violation of this chapter is punishable by a fine not 
exceeding two thousand five hundred dollars ($2,500), or by 
imprisonment in the county jail not exceeding one year, or by 
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engaged in intercepting wire communications in the manner 
authorized by this chapter, intercepts wire communications that are 
of a privileged nature he, or she shall immediately cease the 
interception for at least two minutes. After a period of at least two 
minutes, interception may be resumed for up to 30 seconds during 
which time the officer shall determine if the nature of the 
communications is still privileged. If still of a privileged nature, the 
officer shall again cease interception for at least two minutes, after 
which the officer may again resume interception for up to 30 seconds 
to redetermine the nature of the communication. The officer shall 
continue to go on-line and oK-line in this manner until such time as 
the communication is no longer privileged or the communication 
ends. The recording device shall be metered in such a way as to 
authenticate upon review that interruptions occurred as set forth in 
this chapter. 

629.32. (a) If a peace officer, while engaged in intercepting wire 
communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization, but which are enumerated in 
subdivision (a) of Section 629.02, (1) the contents thereof, and 
evidence derived therefrom, may be disclosed or used as provided 
in Sections 629.24 and 629.26 and (2) the contents and any evidence 
derived therefrom may be, used under Section 629.28 when 
authorized by a judge if the judge finds upon subsequent application, 
that the contents were otherwise intercepted in accordance with the 
provisions of this chapter. The application shall be made as soon as 
practicable. 

(b) If a peace officer, while engaged in intercepting wire 
communications in the manner authorized by this chapter, 
intercepts wire communications relating to crimes other than those 
specified in the order of authorization or enumerated in subdivision 
(a) of Section 629.02, the contents thereof, and evidence derived 
therefrom, may not be disclosed or used as provided in Sections 
629.24 and 629.26. except to prevent the commission of a public ‘ 
offense. The contents and any evidence derived therefrom may not 
be used under Section 629.28, except where the evidence was 
obtained through an independent source 0:- inevitably would have 
been discovered. and the use is authorized by ajudge who finds that 
the contents were intercepted in accordance with this chapter. 

(c) The use of the contents of an intercepted wire communication 
relating to crimes other than that specified in the order of 
authorization may be used to obtain a search or arrest warrant and 
entitles the person named in the warrant to notice of the intercepted 
wire communication and a capy of the contents thereof which were 
used to obtain the warrant as provided in Sections 629.18 and 629%. 

629.34. Any violation of this chapter is punishable by a fine not 
exceeding two thousand five hundred dollars (32,500), or by 
imprisonment in the county jail not exceeding one year, or by 
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imprisonment in the state prison, or by both such fine and 
imprisonment in the county jail or in the state prison. 

629.36. Any person whose wire communication is intercepted, 
disclosed, or used in violation of ¢is chapter shall have the following 
remedies: 

(a) Have a civil cause of action against any person who intercepts, 
discloses, or uses, or procures any other person to intercept, disclose, 
or use the communications. 

(b) Be entitled to recover, in that action, all of the following: 
( 1) Actual damages but not less than liquidated damages 

computed at the rate of one hundred dollars ($100) a day for each 
day of violation or one thousand dollars ($1,000), whichever is 
greater. 

(2) Punitive damages. 
( 3) Reasonable attorney's fee and other litigation costs reasonably 

incurred. 
A good faith reliance on a court order is a complete defense to any 

civil or criminal action brought under this chapter, or under Chapter 
1.5 (commencing with Section 630) or any other law. 

629.38. Nothing in Section 631 shall be construed as prohibiting 
any peace officer from intercepting any wire communication 
pursuant to an order issued in accordance with the provisions of this 
chapter. Nothing in Section 631 shall be construed as rendering 
inadmissible in any criminal proceeding in any court or before any 
grand jury any evidence obtained by means of an order issued in 
accordance with the provisions of this chapter. Nothing in Section 
637 shall be construed as prohibiting the disclosure of the contents 
of any wire communication obtained by any means authorized by 
this chapter, if the disclosure is authorized by this chapter. Nothing 
in this chapter shall apply to any conduct authorized by Section 633. 

629.39. No order issued pursuant to this chapter shall either 
directly or indirectly authorize covert entry into or upon the 
premises of a residential dwelling, hotel room, or motel room for 
installation or removal of any interception device or for any other 
purpose. Notwithstanding that such entry is otherwise prohibited by 
any other section or code, this chapter expressly prohibits covert 
entry of a residential dwelling, hotel room, or motel room to facilitate 
an order to intercept wire communications. 

629.40. An . order authorizing the interception of a wire 
communication shall direct, upon request of the applicant, that a 
public utility engaged in the business of providing communications 
services and facilities, a landlord, custodian, or any other person 
furnish the applicant forthwith all information, facilities, and 
technical assistance necessary to accomplish the interception 
unobtrusively and with a minimum of interference with the services 
which the public utility, landlord, custodian, or other person is 
providing the person whose communications are to be intercepted. 
Any such public utility, landlord, custodian, or other person 
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imprisonment in the state prison, or by both such fine and 
imprisonment in the county jail or in the state prison. 

629.36. Any person whose wire communication is intercepted, 
disclosed, or used in violation of this chapter shall have the following 
remedies: 

(a) Have a civil cause of action against any person who intercepts, 
discloses, or uses, or procures any other person to intercept, disclose, 
or use the communications. 

(b) Be entitled to recover, in that action, all of the following: 
(1) Actual damages but not less than liquidated damages 

computed at the rate of one hundred dollars ($100) a day for each 
day of violation or one thousand dollars (31,000), whichever is 
greater. 

(2) Punitive damages. _ 
(3) Reasonable attorney's fee and other litigation costs reasonably 

incurred. 
A good faith reliance on a court order is a complete defense to any 

civil or criminal action brought under this chapter, or under Chapter 
1.5 (commencing with Section 630) or any other law. 

629...38 Nothing in Section 631 shall be construed as prohibiting 
any peace officer from intercepting any wire communication 
pursuant to an order issued in accordance with the provisions of this 
chapter. Nothing in Section 631 shall be construed as rendering 
inadmissible in any criminal proceeding in any court or before any 
grand jury any evidence obtained by means of an order issued in 
accordance with the provisions of this chapter. Nothing in Section 
637 shall be construed as prohibiting the disclosure of the contents 
of any wire communication obtained by any means authorized by 
this chapter, if the disclosure is authorized by this chapter. Nothing 
in this chapter shall apply to any conduct authorized by Section 633. 

629.39. No order issued pursuant to this chapter shall either 
directly or indirectly authorize covert entry into or upon the 
premises of a residential dwelling, hotel room, or motel room for 
installation or removal of any interception device or for any other 
purpose. Notwithstanding that such entry is otherwise prohibited by 
any other section or code, this chapter expressly prohibits covert 
entry of a residential dwelling, hotel room, or motel room to facilitate 
an order to intercept wire communications. 

629.40. An order authorizing the interception of a wire 
communication shall direct, upon request of the applicant, that a 
public utility engaged in the business of providing communications 
services and facilities, a landlord, custodian, or any other person 
furnish the applicant forthwith all information, facilities, and 
technical assistance necessary to accomplish the interception 
unobtrusively and with a minimum of interference with the services 
which the public utility, landlord, custodian, or other person is 
providing the person whose communications are to be intercepted. 
Any such public utility, landlord, custodian, or other person 
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imprisonment in the state prison, or by both such fine and 
imprisonment in the county jail or in the state prison. 

62936. Any person whose wire communication is intercepted, 
disclosed, or used in violation of this chapter shall have the following 
remedies: 

(a) Have a civil cause of action against any person who intercepts, 
discloses, or uses, or procures any other person to intercept, disclose, 
or use the communications. 

(b) Be entitled to recover, in that action, all of the following: 
(1) Actual damages but not less than liquidated damages 

computed at the rate of one hundred dollars ($100) a day for each 
day of violation or one thousand dollars (81,000), whichever is 
greater. 

(2) Punitive damages. _ 
(3) Reasonable attorney '5 fee and other litigation costs reasonably 

incurred. 
A good faith reliance on a court order is a complete defense to any 

civil or criminal action brought under this chapter, or under Chapter 
1.5 (commencing with Section 630) or any other law. 

629.38.. Nothing in Section 631 shall be construed as prohibiting 
any peace officer from intercepting any wire communication 
pursuant to an order issued in accordance with the provisions of this 
chapter. Nothing in Section 631 shall be construed as rendering 
inadmissible in any criminal proceeding in any court or before any 
grand jury any evidence obtained by means of an order issued in 
accordance with the provisions of this chapter. Nothing in Section 
637 shall be construed as prohibiting the disclosure of the contents 
of any wire communication obtained by any means authorized by 
this chapter, if the disclosure is authorized by this chapter. Nothing 
in this chapter shall apply to any conduct authorized by Section 633. 

629.39. No order issued pursuant to this chapter shall either 
directly or indirectly authorize covert entry into or upon the 
premises of a residential dwelling, hotel room, or motel room for 
installation or removal of any interception device or for any other 
purpose. Notwithstanding that such entry is otherwise prohibited by 
any other section or code, this chapter expressly prohibits covert 
entry of a residential dwelling, hotel room, or motel room to facilitate 
an order to intercept wire communications. 

629.40. An -order authorizing the interception of a wire 
communication shall direct, upon request of the applicant, that a 
public utility engaged in the business of providing communications 
services and facilities, a landlord, custodian, or any other person 
fumish the applicant forthwith all informan'on, facilities, and 
technical assistance necessary to accomplish the interception 
unobtrusively and with a minimum of interference with the services 
which the public utility, landlord, custodian, or other person is 
providing the person whose communications are to be intercepted. 
Any such public utility, landlord, custodian, or other person 
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furnishing facilities or technical assistance shall be fully compensated 
by the applicant for the reasonable costs of furnishing the facilities 
and technical assistance. 

629.41. A good faith relianee on a court order issued in 
accordance with this chapter by any public utility, landlord, 
custodian, or any other person furnishing information, facilities, and 
technical assistance as directed by the order is a complete defense 
to any civil or criminal action brought under this chapter, Chapter 
1.3 (commencing with Section 630), or any other law. 

629.42. Notwithstanding any other provision of law, any court to 
which an application is made in accordance with this chapter may 
take any evidence, make any finding, or issue any order required to 
confOrm the proceedings or the issuance of any order of 
authorization or approval to the provisions of the Constitution of the 
United States, any law of the United States, or this chapter. 

629.44. (a) The Commission on Peace Officer Standards and 
Training, in consultation with the Attorney General, shall establish 
a course of training in the legal, practical, and technical aspects of the 
interception of private wire communications and related 
investigative techniques. 

(b) The Attorney General shall set minimum standards for 
certification and periodic recertification of investigative or law 
enforcement officers as eligible to apply for orders authorizing the 
interception of private wire communications, to conduct the 
interceptions, and to use the communications or evidence derived 
from them in official proceedings. 

(c) The Commission on Peace Officer Standards and Training 
may charge a reasonable enrollment fee for those students who are 
employed by an agency not eligible for reimbursement by the 
commission to offset the costs of the training. The Attorney General 
may charge a reasonable fee to offset the cost of certification. 

629.46. H any provision of this chapter, or the application thereof 
to any person or circumstances, is held invalid, the remainder of the 
chapter, and the application of its provisions to other persons or 
circumstances, shall not be affected thereby. 

629.48. This chapter shall remain in effect only until January 1, 
1995, and as of that date is repealed. 

SEC. 3. Section 631 of the Penal Code is amended to read: 
631. (a) Any person who, by means of any machine, instrument, 

or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
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furnishing facilities or technical assistance shall be fully compensated 
by the applicant for the reasonable costs of furnishing the facilities 
and technical assistance. 

629.41. A good faith reliance on a court order issued in 
accordance with this chapter by any public utility, landlord, 
custodian, or any other person furnishing information, facilities, and 
technical assistance as directed by the order is a complete defense 
to any civil or criminal action brought under this chapter, Chapter 
1.5 (commencing with Section 630), or any other law. 

629. 42. Notwithstanding any other provision of law, any court to 
which an application is made in accordance with this chapter may 
take any evidence, make any finding, or issue any order required to 
conform the proceedings or the issuance of any order of 
authorization or approval to the provisions of the Constitution of the 
United States, any law of the United States, or this chapter. . 

629.44. (a) The Commission on Peace Officer Standards and 
Training, in consultation with the Attorney General, shall establish 
a mum of training in the legal, practical, and technical aspects of the 
interception of private wire communications and related 
investigative techniques. 

(b) The Attorney General shall set minimum standards for 
certification and periodic recertification of investigative or law 
enforcement officers as eligible to apply for orders authorizing the 
interception of private wire communications, to conduct the 
interceptions, and to use the communications or evidence derived 
from them in official proceedings. 

(c) The Commission on Peace Officer Standards and Training 
may charge a reasonable enrollment fee for those students who are 
employed by an agency not eligible for reimbursement by the 
commission to offset the costs of the training. The Attorney General 
may charge a reasonable fee to offset the cost of certification. 

629.46. If any provision of this chapter, or the application thereof 
to any person or circumstances, is held invalid, the remainder of the 
chapter, and the application of its provisions to other persons or 
circumstances, shall not be affected thereby. 

629.48. This chapter shall remain in effect only until January 1, 
1995, and as of that date is repealed. 

SEC. 3. Section 631 of the Penal Code is amendedto read: 
631. (a) Any person who, by means of any machine, instrument, 

or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
accustically, inductively, or otherwise, with any telegraph or 

~ telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
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facilities or technical assistance shall be fully compensated 
by the applicant for the reasonable costs of furnishing the facilities 
and technical assistance. 

629.41. A good faith reliance on a court order issued in 
accOrdance with this chapter by any public utility, landlord, 
custodian, or any other person fumishing information, facilities, and 
technical assistance as directed by the order is a complete defense 
to any civil or criminal action brought under this chapter, Chapter 
1. 5 (commencing with Section 630), or any other law. 

629. 42. Notwithstanding any other provision of law, any court to 
which an application is made in accordance with this chapter may 
take any evidence, make any finding, or issue any order required to 
conform the proceedings or the issuance of any order of 
authorization or approval to the provisions of the Constitution of the 
United States, any law of the United States, or this chapter. _ 

629.44. (a) The Commission on Peace Officer Standards and 
Training, in consultation with the Attorney General, shall establish 
a coarse of training in the legal, practical, and technical aspects of the 
interception of private wire communications and related 
investigative techniques. 

(b) The Attorney General shall set minimum standards for 
certification and periodic recertification of investigative or law 
enforcement officers as eligible to apply for orders authorizing the 
interception of private wire communications, to conduct the 
interceptions, and to use the communications or evidence derived 
from them in official proceedings. 

(c) The Commission on Peace Officer Standards and Training 
may charge a reasonable enrollment fee for those students who are 
employed by an agency not eligible for reimbursement by the 
commission to offset the costs of the training. The Attorney General 
may charge a reasonable fee to offset the cost of certification. 

629.46. If any provision of this chapter, or the application thereof 
to any person or circumstances, is held invalid, the remainder of the 
chapter, and the application of its provisions to other persons or 
circumstances, shall not be affected thereby. 

6%.48. This chapter shall remain in effect only until January 1, 
1995, and as of that date is repealed. 

SEC. 3. Section 631 of the Penal Code is amendedto read: 
631. (a) Any person who, by means of any machine, instrument, 

or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 

- telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
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such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ( $2,500), or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If such person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by fine not 
exceeding ten thousand dollars ($10,000), or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both a fine and imprisonment in the county jail or in 
the state prison. 

(b) This section shall not apply (1) to any public utility engaged 
in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance, conduct or operation of the services and facilities of 
the public utility, or where the public utility is acting in good faith 
reliance on a court order issued under Chapter 1.3 (commencing 
with Section 629), or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or ( 3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

(d) This section shall remain in effect only until January 1, 1995, 
and as of that date is repealed 

SEC. 4. Section 631 is added to the Penal Code, to read: 
631. (a) Any person who, by means of any machine, instrument, 

or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfuJly and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while .the same is in transit or passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
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such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ($2,500) , or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If such person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by fine not 
exceeding ten thousand dollars ($10,000) , or by imprisonment in the 
county jail not exceeding one year, or by imprisonment-in the state 
prison, or by both a fine and imprisonment in the county jail or in 
the state prison. 

(b) This section shall not apply (1) to any public utility engaged 
in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance, conduct or operation of the services and facilities of 
the public utility, or where the public utility is acting in good faith 
reliance on a court order issued under Chapter 1.3 (commencing 
with Section 629) , or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

(d) This section shall remain in effect only until January 1, 1995, 
and as of that date is repealed. 

SEC. 4. Section 631 is added to the Penal Code, to read: 
631. (a) Any person who, by means of any machine, instrument, 

or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the consent of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
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such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars (32,500) , or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both a fine and imprisonment in the county jail or in the state prison. 
If such person has previously been convicted of a violation of this 
section or Section 632 or 636, he or she is punishable by fine not 
exceeding ten thousand dollars ($10,000) , or by imprisonment in the 
county jail not exceeding one year, or by imprisonmentin the state 
prison, or by both a fine and imprisonment in the county jail or in 
the state prison. 

(b) This section shall not apply (1) to any public utility engaged 
in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of consh'uct'lon. 
maintenance, conduct or operation of the services and facilities of 
the public utility, or where the public utility is acting in good faith 
reliance on a court order issued under Chapter 1.3 (commencing 
with Section 629) , or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

((1) This section shall remain in effect only until January 1, 1995. 
and as of that date is repealed 

SEC. 4. Section 631 is added to the Penal Code, to read: 
631. (a) Any person who, by means of any machine, instrument, 

or contrivance, or in any other manner, intentionally taps, or makes 
any unauthorized connection, whether physically, electrically, 
acoustically, inductively, or otherwise, with any telegraph or 
telephone wire, line, cable, or instrument, including the wire, line, 
cable, or instrument of any internal telephonic communication 
system, or who willfully and without the cement of all parties to the 
communication, or in any unauthorized manner, reads, or attempts 
to read, or to learn the contents or meaning of any message, report, 
or communication while the same is in transit or passing over any 
such wire, line, or cable, or is being sent from, or received at any 
place within this state; or who uses, or attempts to use, in any 
manner, or for any purpose, or to communicate in any way, any 
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information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ($2,500), or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both such fine and imprisonment in the county jail or in the state 
prison. If such person has previously been convicted of a violation of 
this section or Section 632 or 636, he is punishable by fine not 
exceeding ten thousand dollars ($10,000), or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both such fine and imprisonment in the county jail or 
in the state prison. 

(b) This section shall not apply (1) to any public utility engaged 
in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance, conduct or operation of the services and facilities of 
such public utility, or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

SEC. 5. Section 3 of this act shall become operative on January 1, 
1995. 

SEC. 6. No reimbursement is required by this act pursuant to 
Section 6 of Article XIII B of the California Constitution because the 
only costs which may be incurred by a local agency or school district 
will be incurred because this act creates a new crime or infraction, 
changes the definition of a crime or infraction, changes the penalty 
for a crime or infraction, or eliminates a crime or infraction. 
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information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars ($2,500), or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both such fine and imprisonment in the county jail or in the state 
prison. If such person has previously been convicted of a violation of 
this section or Section 632 or 636, he is punishable by fine not 
exceeding ten thousand dollars ($10,000) , or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both such fine and imprisonment in the county jail or 
in the state prison. . 

(b) This section shall not apply (1) to any public utility engaged 
in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance, conduct or operation of the services and facilities of 
such public utility, or (2) to the use of any instrument, equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

SEC. 5. Section 3 of this act shall become operative on January 1, 
1995. 

SEC. 6. No reimbursement is required by this act pursuant to 
Section 6 of Article XIII B of the California Constitution because the 
only costs which may be incurred by a local agency or school district 
will be incurred because this act creates a new crime or infraction, 
changes the definition of a crime or infraction, changes the penalty 
for a crime or infraction, or eliminates a crime or infraction. 
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information so obtained, or who aids, agrees with, employs, or 
conspires with any person or persons to unlawfully do, or permit, or 
cause to be done any of the acts or things mentioned above in this 
section, is punishable by a fine not exceeding two thousand five 
hundred dollars (32,500), or by imprisonment in the county jail not 
exceeding one year, or by imprisonment in the state prison, or by 
both such fine and imprisonment in the county jail or in the state 
prison. If such person has previously been convicted of a violation of 
this section or Section 632 or 636, he is punishable by fine not 
exceeding ten thousand dollars ($10,000) , or by imprisonment in the 
county jail not exceeding one year, or by imprisonment in the state 
prison, or by both such fine and imprisonment in the county jail or 
in the state prison. . 

(b) This section shall not apply (1) to any public utility engaged 
in the business of providing communications services and facilities, 
or to the officers, employees or agents thereof, where the acts 
otherwise prohibited herein are for the purpose of construction, 
maintenance. conduct or operation of the services and facilities of 
such public utility, or (2) to the use of any instrument. equipment, 
facility, or service furnished and used pursuant to the tariffs of such 
a public utility, or (3) to any telephonic communication system used 
for communication exclusively within a state, county, city and 
county, or city correctional facility. 

(c) Except as proof in an action or prosecution for violation of this 
section, no evidence obtained in violation of this section shall be 
admissible in any judicial, administrative, legislative or other 
proceeding. 

SEC. 5. Section 3 of this act shall become operative on January 1, 
1995. 

SEC. 6. No reimbursement is required by this act pursuant to 
Section 6 of Article XIII B of the California Constitution because the 
only costs which may be incurred by a local agency or school district 
will be incurred because this act creates a new crime or infraction, 
changes the definition of a crime or infraction, changes the penalty 
for a crime or infraction, or eliminates a crime or infraction. 
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Senate Bill No. 2210 

I 
CHAPTER 593 

An act to add Section 13519.2 to the Penal Code, relating to the · 
Department of Justice. 

[Approved by Governor August 25, 1988. Filed with 
Secretary of State August 26, 1988.] 

LEGISLATIVE COUNSEL"S DIGEST 

SB 2210, McCorquodale. Department of Justice: task force .. 
Under existing law, there is in the Department of Justice, the 

Commission on Peace Officer Standards and Training which is 
responsible for administering numerous law enforcement training 
and certification programs. 

This bill would require the commission, on or before July 1, 1990, 
to include in the basic training course for law enforcement officers, 
adequate instruction in the handling of persons with developli!ental 
disabilities or mental illness, or both. 

The people of the State of California do enact as follows: 

SECTION 1. Section 13519.2 is added to the Penal Code, to read: 
13519.2. (a) The commission· shall, on or before July 1, 1990, 

include in the basic training course for law enforcement officers, 
adequate instruction in the handling of persons with developmental 
disabilities or mental illness, or both. Officers who complete the basic 
training prior to July I, 1990, shall participate in supplementary 
training on this topic. This supplementary training shall be 
completed on or before July I, 1992. Further training courses to 
update this instruction shall be established, as deemed necessary by 
the commission. 

(b) The course of instruction relating to the handling of 
developmentally disabled or mentally ill persons shall be developed 
by the commission in consultation with appropriate groups and 
individuals having an interest and expertise in this area. In addition 
to providing instruction on the handling of these persons, the course 
shall also include information on the cause and nature of 
developmental disabilities and mental illness, as well as the 
community resources available to serve these persons. 
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Senate Bill No. 9210 

CHAPTER 593 
An act to add Section 13519.2 to the Penal Code, relating to the - 

Department of Justice. 

[Approved by Governor August 25, 1988. Filed with 
Secretary of State August 26. 1988.] 

LEGISLATIVE COUNSEL'S DIGEST 
SB 2210, McCorquodale. Department of Justice: task force._ 
Under existing law, there is in the Department of Justice, the 

Commission on Peace Officer Standards and Training which is 
responsible for administering numerous law enforcement training 
and certification programs. 

This bill would require the commission, on or before July 1, 1990, 
to include in the basic training course for law enforcement officers, 
adequate instruction in the handling of persons with developmental 
disabilities or mental illness, or both. 

The people of the State of California do enact as follows: 

SECTION 1. Section 13519.2 is added to the Penal Code, to read: 
13519.2. (3) The commission'shall, on or before July 1, 1990, 

include in the basic training course for law enforcement officers, 
adequate instruction in the handling of persons with developmental 
disabilities or mental illness, or both. Officers who complete the basic 
training prior to July 1, 1990, shall participate in supplementary 
training on this topic. This supplementary training shall be 
completed on or before July 1, 1992. Further training courses to 
update this instruction shall be established, as deemed necessary by 
the commission. 

(b) The course of instruction relating to the handling of 
developmentally disabled or mentally ill persons shall be developed 
by the commission in consultation with appropriate groups and 
individuals having an interest and expertise in this area. In addition 
to providing instruction on the handling of these persons, the course 
shall also include information on the cause and nature of 
developmental disabilities and mental illness, as well as the 
community resources available to serve these persons. 
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Senate Bill No. 2210 

CHAPTER 593 
An act to add Section 13519.2 to the Penal Code, relating to the - 

Department of Justice. 

[Approved by Governor August 25, 1988. Filed with 
Secretary of State August 26, 1988.] 

LEGISLATIVE COUNSE L'S DIGEST 
SB 2210, McCorquodale. Department of Justice: task force“ 
Under existing law, there is in the Department of Justice, the 

Commission on Peace Officer Standards and Training which is 
responsible for administering numerous law enforcement training 
and certification programs. 

This bill would require the commission, on or before July 1, 1990, 
to include in the basic training course for law enforcement officers, 
adequate instruction in the handling of persons with developmental 
disabilities or mental illness, or both. 

The people of the State of California do enact as follows: 

SECTION 1. Section 13519.2 is added to the Penal Code, to read: 
13519.2. (3) The commission'shall, on or before July 1, 1990, 

include in the basic training course for law enforcement officers, 
adequate instruction in the handling of persons with developmental 
disabilities or mental illness, or both. Officers who complete the basic 
training prior to July 1, 1990, shall participate in supplementary 
training on this topic. This supplementary training shall be 
completed on or before July 1, 1992. Further training courses to 
update this instruction shall be established, as deemed necessary by 
the commission. 

(b) The course of instruction relating to the handling of 
developmentally disabled or mentally ill persons shall be developed 
by the commission in consultation with appropriate groups and 
individuals having an interest and expertise in this area. In addition 
to providing instruction on the handling of these persons, the course 
shall also include information on the cause and nature of 
developmental disabilities and mental illness, as well as the 
community resources available to serve these. persons. 
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Senate BUI No. 2282 

CHAPTER 1456 

An act to add Title 12 (commencing with Section 14200) to Part 
4 of, and to repeal Sections 11114, 11114.1, 11114.2, and 11114.3 of, the 
Penal Code, relating to missing persons. 

[Approved by Governor September 'ZT, 1988. Filed with 
Secretary of State September 28, 1988.] 

LEGISLATIVE COUNSEL'S. DJGESJ' 

SB 2282, Presley. Missing persons. 
Existing law contains various proyisions relating to missing persons 

and missizig children, including requlling all·local police and sheriffs' 
departments to accept any report, including any. telephonic report, 
of a missing person, including runaways, without delay. Existing law 
prescribes the .requirements applicable to the handling of these 
reports. · 

Existing law requires the Department of Justice to operate a · 
statewide toll-free hotline to give and relay information on missing 
children and to provide local reporting agencies with a list of persons 
listed as missing who are under 18 years of age, to distribute a missing 
children bulletin on a quarterly basis, and to undertake certain other 
measures relating to missing persons. · 

Existing law requires the California · Highway Patrol to· 
immediately advise a person making a report of the name and 
telephone number of the police or sheriff's department having 
jurisdiction of the residence address of the missing person or 
runaway and the name and telephone number of the police or 
sheriff's department having jurisdiction of the place where the 
person was last seen. It also requires the Department of the 
California Highway Patrol, by June 30, 1988, to develop, adopt, and 
implement a related policy, concerning missing persons, and to 
report to the Legislature on or before June 30, 1989, regarding that 
policy. 

This bill would repeal the existing specific statutory provisions 
referred to above and instead would add a new title to the Penal. 
Code which wopld revise and recast the law relating to missing 
persons to, among other things, do all of the following: 

(1) Require the Attorney General to establish and maintain a 
Violent Crime Information Center to assist in the identification and 
apprehension of persons responsible for specific violent crimes and 
for the disappearance and exploitation of missing persons, as defined, 
particularly children and dependent adults; require the 
establishment and maintenance within the· center of an online, 

._!lutomated computer system designed to effect an immediate law · 
enforcement response to reports of missing persons, as specified; and 
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Senate Bill No. 2282 

CHAPTER 1456 

An act to add Title 12 (commencing with Section 14200) to Part 
4 of, and to repeal Sections 11114, 11114.1, 11114.2, and 11114.3 of, the. 
Penal Code, relating to missing persons. 

[Approved by Governor Se tember 27. 1988. Filed with 
Secretary of State ptember 28,1988] 

LEGISLATIVE COUNSEL’S. DiCESI' 
SB 2282, Presley. Missing persons. 
Existing law contains various provisions relating to missing persons 

and missing children, including requiring all local police and sheriffs' 
departments to accept any report, including any telephonic report, 
of a missing person, including runaways, without delay. Existing law , 
prescribes the requirements applicable to the handling of these 
reports. 

Existing law requires the Department of Justice to operate a ' 
statewide toll-free hotline to give and relay information on missing 
children and to provide local reporting agencies with a list of persons 
listed as missing who are under 18 years of age, to distribute a missing 
children bulletin on a quarterly basis, and to undertake certain other 
measures relating to missing persons. . 

Existing law requires the California' Highway Patrol to 
immediately advise 'a person making a report of the name and 
telephone number of the police or sheriff’s department having 
jurisdiction of the residence address of the missing person or 
runaway and the name and telephone number of the police or 
sherifi’s department having jurisdiction of the place where the 
person was last seen. It also requires the Department of the 
California Highway Patrol, by June 30, 1988, to develop, adOpt, and 
implement a related policy concerning missing persons, and to 
replort to the Legislature On or before June 30, 1989, regarding that 
p0 or 

This bill would repeal the existing specific statutory provisions 
referred to above and instead would add a new title to the Penal 
Code which would revise and recast the law relating to missing 
persons to, among other things, do all of the following: 

(1) Require the Attorney General to establish and maintain a 
Violent Crime Information Center to. assist in the identification and 
apprehension of persons responsible for specific violent crimes and 
for the disappearance and exploitation of missing persons, as defined, 
particularly children and dependent adults; require the 
establishment and maintenance within the‘center of an online, . 

__autornated computer system designed to effect an immediate law 
enforcement response to reports of missing persons, as specified; and 
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CHAPTER M56 

An act to add Title 12 (commencing with Section 14200) to Part 
4 of, and to repeal Sections 11114, 11114.1, 11114.2, and 11114.3 of, the. 
Penal Code, relating to missing persons. 

[Approved by Governor Se tember 27.1988. Filed with 
Secret tary of State ptember 28,138.] 

LEGISLATIVE COUNSEL'S. DIGEST 
SB 2282, Presley. Missing persons. 
Existing law cantains various provisions relating to missing persons 

and missing children, including requiring all local police and sheriffs' 
departments to accept any report, including any telephonic report, 
of a missing person, including runaways, without delay. Existing law . 
prescribes the requirements applicable to the handling of these 
reports. 

Existing law requires the Department of Justice to operate a 
statewide toll-free hotline to give and relay information on missing 
children and to provide local reporting agencies with a list of persons 
listed as missing who are under 18 years of age, to distribute a missing 
children bulletin on a quarterly basis, and to undertake certain other 
measures relating to missing persons. . 

Existing law requires the California Highway Patrol to 
immediately advise 'a person making a report of the name and 
telephone number of the police or sheriff s department having 
jurisdiction of the residence address of the missing person or 
runaway and the name and telephone number of the police or 
sheriff's department having jurisdiction of the place where the 
person was last seen. It also requires the Department of the 
California Highway Patrol, by June 30, 1988, to develop, adapt, and 
implement a related policy concerning missing persons, and to 
report to the Legislature On or before June 30, 1989, regarding that 
policy 

This bill would repeal the existing Specific statutory provisions 
referred to above and instead would add a new title to the Penal 
Code which would revise and recast the law relating to missing 
persons to, among other things, do all of the following: 

(1) Require the Attorney General to establish and maintain a 
Violent Crime Information Center to. assist in the identification and 
apprehension of persons resPonsible for specific violent crimes and 
for the disappearance and exploitation of missing persons, as defined, 
particularly children and dependent adults; require the 
establishment and maintenance within the‘center of an online, _ 
gutomted computer system designed to effect an immediate law 
enforcement response to reports of missing persons, as specified; and 
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continue the requirement of the distribution of missing children 
bulletins (expanded to include missing dependent adults, as 
defined) , as specified. The provisions of this paragraph would 
become operative on July l, 1989. · 

(2) Provide that the online missing persons registry within the 
center shall accept and generate complete information, as specified, 
on missing persons. It would require the Attorney General to 
undertake specific tasks with respect to developingand maintaining 
the registry. It would require the center to supply information about 
spedfic cases to local law enforcement agencies if those agendes are 
investigating a missing person or specified sex crime. The provisions 
of this paragraph would become operative on July 1, 1989. 

(3) Require the Attorney General to establish and maintain 
within the center an investigative support ·unit and an· automated 
violent crime method of operation system to facilitate ·the· 
identification and apprehension of persons responsible for violent 
felonies, as defined. The provisions of this paragraph would become 
operative on July 1, 1989. 

( 4) Require the Attorney General to provide training on the . 
services provided by the center, as specified. The provisions of this 
paragraph would become operative on July l, 1989. · 

(5) Require all local police and sheriffs' departments to accept any 
report regarding missing persons as required by existing law, as well 
as imposing certain new and increased duties on local officials 
regarding the handling of missing person reports, thus establishing 
state-mandated local programs. · 

(6) Continue the requirements of existing. law concerning 
prescription of forms for missing person reports, maintenance of a 
24-hour toll-free telephone line regarding missing children 
(expanded to include missing dependent adults, as defined), 
production of posters and photographs regarding missing children, 
and various other functions regarding. missing persons. 

(7) Continue the requirement of the implementation of the 
California Highway Patrol policy noted above as well as the report 
thereon. ' · . 

The California Constitution' requires the state to reimburse local 
agencies and school districts for certain costs mandated by the state. 

· Statutory provisions establish procedures for making that 
reimbursement, including the creation of a State Mandates Claims 
Fund to pay the costs of mandates which do not exceed $500,000 

'statewide and other procedures for claims whose statewide costs 
exceed $500,000. 

This bill would provide that, if the Commission on State Mandates 
determines that this bill contains costs mandated by the state, 
reimbursement for those costs shall be made pursuant to those 
statutory procedures and, if the statewide cost does not exceed 
$500,000, shall be made from the State Mandates Claims Fund. 

This bill would express legislative intent that as the provisions of 
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continue the requirement of the distribution of missing children 
bulletins (expanded to include missing dependent adults, as 
defined), as specified. The provisions of this paragraph would , 
become operative on July 1, 1989. 

(2) Provide that the online missing persons registry within the 
center shall accept and generate complete information, as specified, 
on. missing persons. It would require the Attorney General to 
undertake specific tasks with respect to developing and maintaining 
the registry. It would require the center to supply information about 
specific cases to local law enforcement agencies if those agencies are 
investigating a missing person or specified sex crime. The provisions 
of this paragraph would become operative on July 1, 1989. 

(3) Require the Attorney General to establish and maintain 
within the center an investigative- support unit and an automated 
violent crime method of operation system to facilitate -the' 
identification and apprehension of persons responsible for violent 
felonies, as defined. The provisions of this paragraph would become 
operative on July 1,1989. 

(4) Require the Attorney General to provide training on the, 
services provided by the center, as specified. The provisions of this ‘ 
paragraph would become operative on July 1,1989. - 

(5) Require all local police and sheriffs. departments to accept any 
report regarding missing persons as required by existing law, as well ' ‘ 
as imposing certain new and increased duties on local officials . 
regarding the handling of missing person reports, thus establishing 
state-mandated local programs. 

(6) Continue the requirements of existing. law concerning ' 
prescription of forms for missing person reports, maintenance of a 
24-hour toll-free telephone line regarding missing children 
(expanded to include missing dependent adults, as defined). 
production of posters and photographs regarding missing children, 
and various other functions regarding. missing persons. 

(7) Continue the requirement of the implementation of the 
California Highway Patrol policy noted above as well as the report 
thereon 

The California Constitution requires the state to reimburse local 
. agencies and school districts for certain costs mandated by the state. 
‘ ' Statutory provisions establish procedures for making that 

reimbursement, including the creation of a State Mandates Claims 
Fundto pay the costs of mandates which do not exceed $500,000 

"'statewide and other procedures for claims whose statewide costs 
exceed $500,000 

This bill would provide that, if the Commission on State Mandates 
determines that this bill contains costs mandated by the state, 
reimbursement for those costs shall be made pursuant to those 
statutory procedures and, if the statewide cost does not exceed 
$500,,000 shall be made from the State Mandates Claims Fund. . 

This bill would express legislative intent that as the provisions of 
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continue the requirement of the distribution of missing children 
bulletins (expanded to include missing dependent adults, as 
defined), as specified. The provisions of this paragraph would, 
become operative on July 1,1989. 

(2) Provide that the online missing persons registry within the 
center shall accept and generate complete information, as specified, 
on missing persons. It would require the Attorney General to 
undertake specific tasks with respect to developing and maintaining 
the registry. It would require the center to supply information about 
specific cases to local law enforcement agencies if those agencies are 
investigating a missing person or specified sex crime. The provisions 
of this paragraph would become operative on July 1, 1989. 

(3) Require the Attorney General to establish and maintain 
within the center an investigative support-unit and an- automated 
violent crime method of operation system to facilitate the 
identification and apprehension of persons responsible for violent 
felonies, as defined. The provisions of this paragraph would become 
operative on Iuly 1,1989. 

(4) Require the Attorney General to provide training on the, 
services provided by the center, as specified. The provisions of this 
paragraph would become Operative on Iuly 1,1989. . 

(5) Require all local police and sheriffs. departments to accept any 
report regarding missing persons as required by existing law, as well 
as imposing certain new and increased duties on local officials 
regarding the handling of missing person reports, thus establishing 
state-mandated local programs. 

(6) Continue the requirements of existing. law concerning ‘ 
prescription of forms for missing person reports, maintenance of a 
2+hour toll-free telephone line regarding missing children 
(expanded to include missing dependent adults, as defined), 
production of posters and photographs regarding missing children, 
and various other functions regarding. missing persons. 

(7) Continue the requirement of the implementation of the 
California Highway Patrol policy noted above as well as the report 
thereon. 

The California Constitution requires the state to reimburse local 
agencies and school districts for certain costs mandated by the state 

'Statutory provisions establish procedures for making that 
reimbursement, including the creation of a State Mandates Claims 
Fimdto pay the costs of mandates which do not exceed $500,000 

-"statewide and other procedures for claims whose statewide costs 
exceed $500,000 

This bill would previde that, if the Commission on State Mandates 
determines that this bill contains costs mandated by the state, 
reimbursement for those costs shall be made pursuant to those 
statutory procedures and, if the statewide cost does not exceed 
$500,000, shall be made from the State Mandates Claims Fund. _ 

This bill would express legislative intent that as the provisions of 
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the bill relate to activities of the Department of Justice, they should 
be mandatory only to the extent funds are appropriated for the 
purposes of the bill and that funding for the bill shall be included iii 
the annual Budget Act. 

The people of the State of California do enact as follows: 

SECTION I. Section 11114 of the Penal Code is repealed. 
SEC. 2. Section IIII4.1 of the Penal Code is repealed. 
SEC. 3. Section III14.2 of the Penal Code is repealed. 
SEC. 4. Section I1114.3 of the Penal Code is repealed. 
SEC. 5. Title 12 (commencing with Section 14200) is added to 

Part 4 of the Penal Code, to read: 

TITLE 12. VIOLENT CRIME INFORMATION CENTER 

14200. The Attorney General shall establish and maintain the 
Violent Crime Information Center to assist in the identification and 
the apprehension of persons responsible for specific violent crimes 
and for the disappearance and exploitation of persons, particularly 
children and dependent adults. The center shall establish and 
maintain programs which include, but are not limited to, all of the 
following: developing violent offender profiles; assisting local law 
enforcement agencies and county district attorneys by providing 
investigative information on persons responsible for specific violent 
crimes and missing person cases; providing physical description 
information and photographs, if available, of missing persons to 
county district attorneys, nonprofit missing persons organizations, 
and schools; and providing statistics on missing dependent adults and 
on missing c~dren, including, as may be applicable, family 
abductions, nonfamily abductions, voluntary missing, and lost 
children or lost dependent adults: 

This section shall become operative on July I, 1989. 
14201. (a) The Attorney General sball establish within the 

center and shall maintain an online, automated computer system 
designed to effect. an immediate law enforcement response to 
reports of missing persons. The Attorney General shall design the 

· computer system, using any existing system, including the California 
Law Enforcement Telecommunications System, to include an active 
file of information concerning persons reported to it as missing and 
who have not been reported as found. The computer system shall 
also include a confidential historic data base. The Attorney General 
shall develop a system of cataloging missing person reports according 
to a variety of characteristics in order to facilitate locating particular 
categories of reports as needed. 

(b) The Attorney General's active files described in subdivision 
(a) shall be made. available to law enforcement agencies. The 
Attorney General shall provide to these agencies the name and 
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the bill relate to activities of the Department of Justice, they should 
be mandatory only to the extent funds are appmpriated for the 
purposes of the bill and that funding for the bill shall be included in' 
the annual Budget Act. 

The people of the State of California do enact as follows.- 

SECTION 1. Section 11114 of the Penal Code is repealed. 
SEC. 2. Section 11114.1 of the Penal Code is repealed. 
SEC. 3. Section 11114.2 of the Penal Code is repealed. 
SEC. 4. Section 11114. 3 of the Penal Code is repealed. ' 
SEC. 5. Title 12 (commencing with Section 14200) is added to 

Part 4 of the Penal Code, to read: 

TITLE 12. VIOLENT CRIME INFORMATION CENTER. 

1am. The Attorney General shall establish and maintain the 
Violent Crime Information Center to assist in the identification and 
the apprehension of persons responsible for specific violent crimes 
and for the disappearance and exploitation of persons, particularly 
children and dependent adults. The center shall establish and 
maintain programs which include, but are not limited to, all of the 
following: developing violent offender profiles; assisting local law 
enforcement agencies and county district attorneys by providing 
investigative information on persons responsible for specific violent 
crimes and missing person cases; providing physical description 
information and photographs, if available, of missing persons to 
county district attorneys, nonprofit missing persons organizations, 
and schools, and providing statistics on missing dependent adults and 
on missing children, including, as may be applicable, family 
abductions, nohfamily abductions, voluntary missing, and lost 
children or lost dependent a d u l t s . ’  

. This section shall become operative on July 1, 1989. 
14201. (a) The Attorney General shall establish within the 

center and shall maintain an online, automated computer system 
designed to effect. an immediate law enforcement response to 
reports of missing persons. The Attorney General shall design the 

' computer system, using any existing system, including the California 
Law Enforcement Telecomurfications System, to include an active 
file of information concerning persons reported to it as missing and 
who have not been reported as found. The computer system shall 
also include a confidential historic data base. The Attorney General 
shall develop a system of cataloging missing person reports according 
to a variety of characteristics in order to facilitate locating particular 
categories of reports as needed. 

(b) The Attorney General’s active files described in subdivision 
(a) shall be made. available to law enforcement agencies. The 
Attorney General shall provide to these agencies the name and 
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the bill relate to activities of the Department of Justice, they should 
be mandatory only to the extent funds are appropriated for the 
purposes of the bill and that funding for the bill shall be included in” 
the annual Budget Act. 

The people of the State of California do enact as follows: 

SECTION 1. Section 11114 of the Penal Code is repealed. ’ 
SEC. 2. Section 11114.1 of the Penal Code is repealed. . 
SEC. 3. Section 11114. 2 of the Penal Code Is repealed. 
SEC 4. Section 11114. 3 of the Penal Code is repealed. 
SEC. 5. Title 12 (commencing with Section 14211)) is added to 

Part 4 of the Penal Code, to read.- 

TITLE 12. VIOLENT CRIME INFORMATION CENTEII' 
14M. The Attorney General shall establish and maintain the 

Violent Crime Information Center to assist in the identification and 
the apprehension Of persons responsible for specific Violent crimes 
and for the disappearance and exploitation of persons, particularly 
children and dependent adults. The center shall establish and 
maintain programs which include, but are not limited to, all of the 
following: deveIOping violent offender profiles; assisting local law 
enforcement agencies and county district attorneys by providing 
investigative information on persons responsible for specific violent 
crimes and missing person cases; providing physical description 
information and photographs, if available, of missing persons to 
county district attorneys, nonprofit missing persons organizations, 
and schOols; and providing statistics on missing dependent adults and 
on missing children, including, as may be applicable, family 
abductions, nohfamily abductions, voluntary missing, and lost 
children or lost dependent adults. 

This section shall become operative on July 1, 19w. 
14201. (a) The Attorney General shall establish within the 

center and shall maintain an online, automated computer system 
designed to effectan immediate law enforcement response to 
reports of missing persons. The Attorney General shall design the 

' computer system, using any existing system, including the California 
Law Enforcement Telecommunications System, to include an active 
file of information concerning persons reported to it as missing and 
who have not been reported as found. The camputer system shall 
also include a confidential historic data base. The Attorney General 

‘ shall develop a system of cataloging missing person reports according 
to a variety of characteristics in order to facilitate locating particular 
categories of reports as needed. 

(b) The Attorney Ceneral’s active files described in subdivision 
(a) shall be made. available to law enforcement agencies. The 
Attorney General shall provide to these agencies the name and 
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personal description data of the missing person including, but not 
limited to, the person's date of birth,. color of eyes and hair, sex, 
height, weight, and race, the time and date he or she was reported 
missing, the reporting agency, and any other data pertinent to the 
purpose of locating missing persons. However, the Attorney General 
shall not release the information if the reporting agency requests the 
Attorney General in writing not tOOI'elease the information because 
it 'would impair a criminal investigation. 

(p) The Attorney General shall distribute a missing children and 
dependent adults bulletin on a quarterly basis to local law 
enforcement agencies, district attorneys, and public schools. The 
Attorney General shall also make this information accessible to other 
parties involved in efforts to locate missing children and dependent 
adults and to those other persons as the Attorney General deems 
appropriate. · 

This section shall become operative on July 1, 1989. 
14202. (a) The Attorney General shall establish and maintain 

within the center an investigative support unit and an automated 
violent crime method of operation system to facilitate the 
identification and appreh~on of persons responsible for murder, 
kidnap, including parental abduction, false imprisonment, or sexual 
assault. This unit shall be responsible for identifying perpetrators of 
violent felonies collected from the center and . analyzing and 
comparing data on missing persons in order to determine possible 
leads which could assist local law enforcement agencies. This unit 
shall only release information about active investigations by police· 
and sheriffs' departments to local law enforcement agencies. 

(b) The Attorney General shall make available to the . 
investigative support unit files organized by category of offender or 
victim and shall seek information from other files as needed by the 
unit. This set of files may include, amorig others, the following: 

( l) Missing or unidentified, deceased persons dental files filed 
pursuant to this title or Section 10254 of the Health and Safety Code. 

(2) Chi,ld abtise reports filed pursuant to Section 11169. · 
(3) Sex offender registration files maintained pursuant to Section 

290. 
(4) State summary criminal ·history information· maintained 

pursuant to Section ll105. 
(5) information obtained pursuant to the parent locator service 

maintained pursuant to Section 11478.5 of the Welfare and 
institutions Code. 

(6) Information funished to the Department of Justice pursuant to 
. Section 11107. . 

(7) Other Attorney General's office files as requested by the 
investigative support unit. 

This section shall become operative on July 1, 1989. 
14203. (a) The online missing persons registry shall accept and 

generate complete information on a missing person. 
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personal description data of the missing person including, but not' 
limited to, the person’s date of birth,. color of eyes and hair, sex, 
height, weight, and race, the time and date he or she was reported 
missing, the reporting agency. and any other data pertinent to the 
purpose of locating missing persons. However, the Attorney General 
shall not'release the information if the reporting agency requests the 
same}; General in writing not to-release the information because 

ould impair a criminal investigation 
(0) The Attorney General shall distribute a missing children and 

dependent adults bulletin on a quarterly basis to local law 
enforcement agencies, district attorneys, and public schools. The 
Attorney General shall also make this information accessible to other 
parties involved in efl'orts to locate missing children and dependent 
adults and to those other persons as the Attorney General deems 
appropriate. 

This section shall become operative on July 1,1989. 
14202. (a) The Attorney General shall establish and maintain 

within the Center an investigative support unit and an automated 
violent crime method of operation system to facilitate the 
identification and apprehension of persons responsible for murder, 
lcidnap, including parental abduction, false imprisonment, or sexual 

‘ assault. This unit shall be responsible for identifying perpetrators of 
violent felonies collected from the center and analyn'ng and 
comparing data on missing persons in order to determine possible 
leads which could as'sist local law enforcement agencies. This unit 
shall only release information about active investigations by police 
and sherifi's’ departments to local law enforcement agencies. 

(b) The Attorney General shall make available to the _ 
investigative support unit Files organized by category of offender or 
victim and shall seek information from other files as needed by the 
unit. This set of files may include, among others, the following: 

(1) Missing or unidentified, deceased persons dental files filed 
pursuant to this title or Section 10254 of the Health and Safety Code. 

(2) Child abuse reparts filed pursuant to Section 11169. 
(3) Sex offender registration files maintained pursuant to Section 

290. 
(4) State summary criminal history information maintained 

pursuant to Section 11105. 
(5) Information obtained pursuant to the parent locator service 

maintained pursuant to Section 11478. 5 of the Welfare and 
Institutions Code. 

(6) Information funished to the Department oflusn'ce pursuant to 
- Section 11107. 

(7) Other Attorney General 5 ofiice files as requested by the 
investigative support unit. 

This section shall become operative on July 1,1989. 
14203. (a) The online missing persons registry shall accept and 

generate complete information on a missing person. 
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personal description data of the missing person including. but not' 
limited to, the person's date of birth,. color of eyes and hair, sex, 
height, weight, and race, the time and date he or she was reported 
missing, the reporting agency. and any other data pertinent to the 
purpose of locating missing persons. However, the Attorney General 
shall not release the information if the reporting agency requests the 
fiemey General in writing not to-release the information because 

uld impair a criminal investigation. 
(.0) The Attorney General shall distribute a missing children and 

dependent adults bulletin on a quarterly basis to local law 
enforcement agencies, district attorneys, and public schools. The 
Attorney General shall also make this information accessible to other 
parties involved' in efforts to locate missing children and dependent 
adults and to those other persons as the Attorney General deems 
appropriate. 

This section shall become operative on July 1,1989. 
14202. (a) The Attorney General shall establish and maintain 

within the center an investigative support unit and an automated 
violent crime method of operation system to facilitate the 
identification and apprehension of persons responsible for murder, 
kidnap, including parental abduction, false imprisonment, or sexual 

' assault. This unit shall be responsible for identifying perpetrators of 
violent felonies collected from the center and analyzing and 
comparing data on missing persons in order to determine pomble 
leads which could assist local law enforcement agencies. This unit 
shall only release information about active investigations by police' 
and sherifi's’ departments to local law enforcement agencies. 

(b) The Attorney General shall make available to file _ 
investigative support unit files organized by category of offender or 
victim and shall seek information from other files as needed by the 
unit. This set of files may include, among others, the following: 

(1) Missing or unidentified, deceased persons dental files filed 
pursuant to this title or Section 10254 of the Health and Safety Code. 

(2) Child abuse reports filed pursuant to Section 11169. 
(3) Sex offender registration files maintained pursuant to Section 

(4) State summary criminal history information maintained 
pursuant to Section 11105. 

(5) Information obtained pursuant to the parent locator service 
maintained pursuant to Section 11478.5 of the Welfare and 
Institutions Code. 

(6) Information funished to the Department ofjustice pursuant to 
- Section 11107. 

(7) Other Attorney Geneml’s office files as requested by the 
investigative support unit. 

This section shall become Operative on July 1,1989. 
14203. (a) The online missing persons registry shall accept and 

generate complete information on a missing person. 
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(b) The information on a missing person shall be retrievable by 
any of the following: · 

(1) The person's name. 
(2) The person's date of bifth. 
(3) The person's social security number. 
( 4) Whether a dental chart has been received, coded, and entered 

"into the National Crime Information Center Missing Person System 
by the Attorney General. 

(5) The person's physical description, including hair and eye color 
and body marks. 

(6) The person's known associates. 
(7) The person's last known location. 
(8) The name or assumed name of the abductor, if applicable, 

other pertinent information relating to the abductor or the assumed 
abductor, or both. 

(9) Any other information, as deemed appropriate by the 
Attorney General. 

(c) The Attorney .General, in consultation with local law 
enforcement agencies and other user groups, shall develop the form 
in which information shall be entered into the system. . 

(d) The Attorney General shall establish and nlaintain within the 
center a separate, confidential historic data base relating to missing 
children and dependent adults. The historic data base may be used 
only by the center for statistical and research purposes. The historic 
data base shall be set up to categorize cases relating to missing 
children and dependent adults by type. These types shall include the 
following: runaways, voluntary missing, lost, abduction involving 
movement of the victim in the commission of the crime or sexual 
exploitation of the victim, nonfamily abduction, family abduction, 
and any other categories as determined by the Attorney General. In 
addition, the data shall include the number of missing children and 
·missing dependent adults in this state and the category of each case. 

(e) The center may Supply information about specific cases from 
the historic data base to a local police department, sheriffs 
department, or district attorney, only in connection with an 
investigation by the police department, sheriffs department, or 
district attorney of a missing person case or a sex crime as defined 
in subdivision (e) of Section 11105.3. 

This section shall become operative on July 1, 1989. 
14204. The Attorney General shall provide training on the 

services provided by the center to line personnel; supervisors, and 
investigators in the following fields: law enforcement, district 
attorneys' offices, California Youth Authority, the Department of 
Corrections, including the Parole and Community Services Unit, 
probation departments, court mediation services, and the judiciary. 
The Commission on Peace Officer Standards and Training shall 
provide for the presentation of training to peace officers which will 
enable them to more efficiently handle, on the local level, the tracing 
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(b) The information on a missing person shall be retrievable by 
any of the following: 

(1) The person 's- name. 
(2) The person 5 date of birth. 
(3) The person ’5 social security number. 
(4) Whether a dental chart has been received, coded, and entered 

'into the National Crime Information Center Missing Person System 
by the Attorney General. 

(5) The person's physical description, including hair and eye color 
and body marks. 

(6) The person’s known associates. 
(7) The person’s last known location. 
(8) The name or assumed name of the abductor, if applicable, 

other pertinent information relating to the abductor or the assumed 
abductor, or both. 

(9) Any other information, as deemed appropriate by the 
Attorney General. 

(c) The Attorney .General, in consultation with local law 
enforcement agencies and other user groups, shall develop the form 
in which information shall be entered into the system. 

((1) The Attorney General shall establish and maintain within the 
center a separate, confidential historic data base relating to missing 
children and dependent adults. The historic data base may be used 
only by the center for statistical and research purposes The historic 
data base shall be set up to categorize cases relating to missing 
children and dependent adults by type. These types shall include the 
following. runaways, voluntary missing, lost, abduction involving 
movement of the victim in the commisaion of the crime or sexual 
exploitation of the victim, nanfamily abduction, family abduction, 
and any other categories as determined by the Attorney General. In 
addition, the data shall include the number of missing children and 
missing dependent adults in this state and the category of each case. 

(e) The center may supply information about specific cases from 
the historic data base to a local police department, sheriff's 
department, or district attorney, only in connection with an 
investigation by the police department, sheriff’s department, or 
district attorney of a missing person case or a sex crime as defined 
in subdivision (e) of Section 11105. 3. 

This section shall become operative on July 1,1989. 
14204. The Attorney General shall provide training on the 

services provided by the center to line personnel,- Supervisors, and 
investigators in the following fields. law enforcement, district 
attorneys’ offices, California Youth Authority, the Department of 
Corrections, including the Parole and Community Services Unit, 

. probation departments, court mediation services, and the judiciary. 
The Commission on Peace Officer Standards and Training shall 
provide for the presentation of training to peace officers which will 
enable them to more efficiently handle, on the local level, the tracing . 

I s 

- 5 -  Ch. 1456 

(b) The information on a missing person shall be retrievable by 
any of the following: 

(1) The person’s name. . 
(2) The person's date of birth. 
(3) The person's social security number. 
(4) Whether a dental chart has been received, coded, and entered 

”into the National Crime Information Center Missing Person System 
by the Attorney GeneraL 

(5) The person's physical description, including hair and eye color 
and body marks. 

(6) The person's known associates. 
(7) The person’s last known location. 
(8) The name or assumed name of the abductor, if applicable, 

other pertinent information relating to the abductor or the assumed 
abductor, or both. 

(9) Any other information, as deemed appropriate by the 
Attorney General. 

((2) The Attorney .General, in consultation with local law 
enforcement agencies and other user groups, shall develop the form 
in which information shall be entered into the system. 

((1) The Attorney General shall establish and maintain within the 
center a separate, confidential historic data base relating to missing 
children and dependent adults. The historic data base may be used 
only by the center for statistical and research purposes. The historic 
data base shall be set up to categorize cases relating to missing 
children and dependent adults by type. These types shall include the 
following: runaways, voluntary missing, lost, abduction involving 
movement of the victim in the commission of the crime or sexual 
exploitation of the victim, nonfamily abduction, family abduction, 
and any other categories as determined by the Attorney General. In 
addition, the data shall include the number of missing children and 
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missing dependent adults in this state and the category of each case. 
(e) The center may supply information about specific cases from 

the historic data base to a local police department, sheriff’s 
department, or district attorney, only in connection with an 
investigation by the police department, sheriffs department, or 
district attorney of a missing person case or a sex crime as defined 
in subdivision (e) of Section 11105:! . 

This section shall become operative on July 1, 1989. 
14%. The Attorney General shall provide training on the 

services provided by the center to line personnel. supervisors, and 
investigators in the following fields. law enforcement, district 
attomeys’ offices California Youth Authority, the Department of 
Corrections, including the Parole and Community Services Unit, 

. probation departments, court mediation services, and the judiciary. 
The Commission on Peace Officer Standards and Training shall 
provide for the presentation of training to peace officers which will 
enable them to more efficiently handle, on the local level, the tracing . 
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of missing persons and victims of violent crimes. 
'This section shall become operative on July 1, 1989: 
14205. (a) All local police and sheriffs' departments shall accept 

any report, including any telephonic report, of a missing person, 
including runaways, without delay and shall give priority to the 
handling of th'ese reports over the handling of reports relating to 
crimes involving property. In cases where the person making a 
report of a missing person or runaway, contacts, including by 
telephone, the California Highway Patrol, the California Highway 
Patrol may take the report, and shall immediately advise the person 
making the report of the name and telephone number of the police 
or sheriff's department having jurisdiction of the residence address 
of the missing person and of the name and telephone number of the 
police or sheriff's department having jurisdiction ofthe place where 
the perso~ was last seen. In cases of reports involving missing 
persons, inchiding, but not limited to, runaways, the local police or 
sheriff's department shall immediately take the rtlport and make an 
assessment of reasonable stej>s to be taken to locate the person. If the 
missing person is under 12 years of age, or there iS evidence that the 
person is at risk, the department shall broadcast a "Be On the 
Look-Out" bulletin, without delay, within itsjurisdiction. 

(b) H the person reported missing is under 12 years of age, or if 
there Is evidence that the person is at riSk, the local police, sheriff's 
department, or the California Highway Patrol shall submit the report 
to the Attorney General's office within four hours after accepting the 
report. After the California Law Enforcement Telecommunications 
System online missing person registry becomes operational, the 
reports shall be submitted, within four hotirs after accepting the 
report, to the Attorney General's office through the use of the 
California Telecommunications System; 

(c) In cases where the report is taken by a department, other than 
that of the city or county of residence of the missing person or 
runaway, the department, or division of' the Calitornia Highway 
Patrol taking the report shall, without delay, and, in the case of 
children under 12 years of age or where there was evidence that the 
missing' person was at risk, within no more than 24 hours, notify, and 
forward a copy of the report to the police or sheriff's department or 
departments having jurisdiction of the residence address · of the 
missing person or runaway and of the place where the person was 
last seen. The report shall also be submitted by the department or 
division of the California Highway Patrol which took the report to 
the center. 

14206. (a) (1) When any person makes a report of a missing 
person to a police department, sheriff's department, district 
attorney's office, California Highway Patrol, or other law. 
enforcement agency, the report shall be given in person or by mail 
in a fonnat acceptable to the Attorney General. That form shall 
include a statement authorizing the release of the dental or skeletal 
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of missing persons and victims of violent crimes. 
This section shall become operative "on July 1, 1989.. 
14205. (a) All local police and sheriffs’ departments shall accept 

any report, including any telephonic report, of a missing person, 
including runaways, without delay and shall give priority to the 
handling of these reports over the handling of reports relating to 
crimes involving property. In cases where the person making a 
report of a missing person or runaway, contacts, including by 
telephone, the California Highway Patrol, the California Highway 
Patrol may take the report, and shall immediately advise the person 
making the report of the name and telephone number of the police 
or sheriff's department having jurisdiction of the residence address 
of the missing person and of the name and telephone number of the 
police or sheriffs department having jurisdiction ofvthe place where 
the person was last seen. In cases of reports. involving missing 
persons, incliiding, but not limited to, runaways, the local'police or 
sheriff’s department shall immediately take the report and make an 
assessment of reasonable steps to be taken to locate the person. If the 
missing person is under 12 years” of age, or there is evidence that the 
person is at risk, the department shall broadcast a "Be On the 
Look-Out" bulletin, without delay, within its, jurisdiction. « 

- (b) If the person‘reported missing is under 12 years of age, or if 
there is evidence that the person is at risk, the local police, sheriff’s 
department, or the California Highway Patrol shall submit the report 
to the Attorney General’s office within four hours after accepting the 
report. Afier the California Law Enforcemmt Telecommunications 
System online missing person registry becomes operational, the 
reports shall be submitted, within four hours after accepting the 
report, to the Attorney General's office through the use of the 
California Telecommunications System; . 

(c) In cases where the report is taken by a department, other than 
that of the city or county of residence of the missing person or 
runaway, the department, or divin'on of 'the California Highway 
Patrol taking the report shall, without delay, and, in the case of 
children under 12 years of age or where there was evidence that the 
missing person was at risk, within no more than 24 hours, notify, and 
forward a copy of the report to the police or sheriff's department or 
departments having jurisdiction of the residence address‘of the 
missing person or runaway and of the place where the person was 
last seen. The report shall also be submitted by the department or 
division of the California Highway Patrol which took the report to 
the center. 

14206. -(a) ( l )  When-any person makes a report of a missing 
person to a police department, sheriff’s department, district 
attorney's office, California Highway Patrol, or other law. 
enforcement agency, the report shall be given in person or by mail 
in a format acceptable to the Attorney General. That form shall 
include a statement authorizing the release of the dental or skeletal 
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of misn'ng persons and victims of violent crimes. 
This section shall become operative on July 1, 1989.- 
14205. (a) All local police and sheriffs” departments shall accept 

any report, including any telephonic report, of a missing person, 
including runaways, without delay and shall give priority to the 
handling of these reports .over the handling of reports relating to 
crimes involving property. In cases where the person making a 
report of a missing person or runaway, contents, including by 
telephone, the California Highway Patrol. the California Highway 
Patrol may take the report, and shall immediately advise the person 
making the report of the name and telephone number of the police 
or sheriff’s department having jurisdiction of the residence address 
of the missing person and of the name and telephone number of the 
police or sheriff’s department having jurisdiction of the place where 
the person was last seen. In cases of reports. involving missing 
persons, including, but not limited to, runaways, the localm or 
sheriff's department shall immediately take the report and make an 
assessment of reasonable steps to be taken to locate the person. If the 
missing person is under 12 years of age, or there is evidence that the 
person is at risk, the department shall broadcast a “Be On the 
Look-Out" bulletin, without delay, within its. jurisdiction. - 

- - (b) If the person'reported missing is under 12 years of age. or if 
there is evidence that the person is at risk, the local police, sherifi’s 
department, or the California Highway Patrol shall submit the report 
to the Attorney General's office within four hours afier accepting the 
report. After the California Law Enforcement Telecommunications 
System online missing person registry becomes operational, the 
reports shall be submitted, within four hours after accepting the 
report, to the Attorney General's office through the use of the 
California Telecommunications System.- . 

(c) In cases where the report is taken by a department, other than 
that of the city or county of residence of the missing person or 
runaway, the department, or division of 'the California Highway 
Patrol taking the report shall, without delay, and, in the case of 
children under 12 years of age or where there was evidence that the 
missing person was at risk, within no more than 2A hours, notify, and 
forward a copy of the report to the police or sheriff‘s department or 
departments having jurisdiction of the residence address‘of the 
missing person or runaway and of the place where the person was 
last seen. The report shall also be submitted by the department or 
division of the California Highway Patrol which took the report to 
the center. 

14206. -(a) ( l )  When-any person makes a report of a missing 
person to a police department, sheriff’s department, district 
attorney’s ofiice, California Highway Patrol, or other law. 
enforcement agency, the report shall be given in person or by mail 
in a format acceptable to the Attorney General. That form shall 
include a statement authorizing the release of the dental or skeletal 
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X-rays, or both, of the person reported missing and authorizing the 
release of a recent photograph of a person reported missing who is 
under 18 years of age. Included with the form shall be instructions 
which state that if the person reported missing is still missing 30 days 
after the report is made, the release form signed by a member of the 
family or next of kin of the missing person shall be taken by the 
family member or next of kin to the dentist, physician and surgeon, 
or medical facility in order to obtain the release of the dental or 
skeletal X-rays, or both, of that person or may be· taken by a peace 
officer, if others fail to take action, to. secure .. those X-rays. 
Notwithstanding any other provision oflaw, dental or skeletal X-rays, 
or both, shall be released by the dentist, physician and surgeon, or 
medical facility to the person presenting the request and shall be 
submitted within 10 days by that person to the police or sheriff's 
department or other law enforcement ag<;ncy having jurisdiction 
over the investigation. When the person reported missing has not 
been found within 30 days and no family or· next of kin exists or can 
be located, the law enforcement agency may execute a written 
declaration, stating that an active investigation seeking the location 
of the missing person is being conducted, and that the ·dental or 
skeletal X-rays, or both, are necessary·for the exclusive purpose of 
furthering the investigation. Notwithstanding any other provision of 
law, the written declaration, signed by a peace officer, is sufficient 
authority for the dentist, physician and surgeon, or medical facility 
to release·the missing person's dental or skeletal X-rays, or both. 

(2) The form provided under this subdivision shall also state that 
if the person reported missing .is under 18 years of age, the completed 
form shall be taken to the dentist, physician and surgeon, or medical 
facility immediately when the law enforcement agency determines 
that the disappearance involves .evidence that the person is at risk or 
when the law enforcement agency determines that the person 
missing is under 12 years of age anq has been missing at least 14 days. 
The form shall further provide that the dental or skeletal X-rays, or 
both, and a recent photograph of the missing child shall be submitted 
immediately to the law enforcement agency. Whenever authorized 
under this subdivision to execute a written declaration to obtain the 
release of derital or skeletal X-rays, or both, is provided, the 
investigating law enforcement agency may obtain those X-rays when 
a .person reported missing is under 18 years of age and the law 
enforcement agency determines that the disappearance involves 
evidence that the person is at risk. In each case, the law enforcement 
agency shall confer immediately with the coroner or medical 
examiners and shall submit its report including the dental or skeletal 
X-rays, or both, within 24 hours thereafter to the Attorney General. 
The Attorney General's office shall code and enter the dental or 
skeletal X-rays, or both, into the center. 

(b) When a person reported missing has not been found within 45 
days, the sheriff, chief of police, or other law enforcement agency 
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X-rays, or both, of the person reported missing and authorizing the 
release of a recent photograph of a person reported missing who is 
under 18 years of age. Included with the form shall be instructions 
which state that if the person reported missing is still missing 30 days 
after the report is made, the release form signed by a member of the 
family or next of kin of the missing person shall be taken by the 
family member or next of kin to the dentist, physician and surgeon, 
or medical facility in order to obtain the release of the dental or 
skeletal X-rays, or both, of that person or may be taken by a peace 
officer, if others fail to take action, to secure those X-rays. 
Notwithstanding any other provision of law, dental or skeletal X-rays, 
or both, shall be released by the dentist, physician and surgeon, or 
medical facility to the person presenting the request and shall be 
Submitted within 10 days by that person to the police or sheriff’s 
department or other law enforcement agency having jurisdiction 
over the investigation. When the person reported missing has not 
been found within 30 days and no family or- next of kin exists or can 
be located, the law enforcement agency may execute a written 
declaration, stating that an active investigation seeking the location 
of the missing person is being conducted, and that the'dental or 
skeletal X-rays, or both, are necessary'for the exclusive purpose of ' 
furthering the investigation. Notwithstanding any other provision of 
law, the written declaration, signed by a peace officer, is sufficient 
authority for the dentist, physician and surgeon, or medical facility 
to releasethe missing person's dental or skeletal X-rays, or both. 

(2) The form provided under this subdivision shall also state that 
if the person reported missing is under 18 years of age, the completed 
form shall be taken to the dentist, physician and surgeon, or medical 
facility immediately when the law enforcement agency determines 
that the disappearance involvesevidence that the person is at risk or 

‘ when the law enforcement agency determines that the person 
missing is under 12 years of age and has been missing at least 14 days. 
The form shall further provide that the dental or skeletal X-rays, or 
both, and a recent photograph of the missing child shall be submitted 
immediately to the law enforcement agency. Whenever authorized 
under this subdivision to execute a written declaration to obtain the 
release of dental or skeletal X-rays, or both, is provided, the 
investigating law enforcement agency may obtain those X-rays when 
a .person reported missing is under 18 years of age and the law 
enforcement agency determines that the disappearance involves 
evidence that the person is at risk. In each case, the law enforcement 
agency shall confer immediately with the coroner or medical 
examiners and shall submit its report including the dental or skeletal 
X-rays, or both, within 24 hours thereafter to the Attorney General. 
The Attorney General’s office shall code and enter the dental or 
skeletal X-rays, or both, into the center. 

(b) When a person reported missing has not been found within 45 
days, the sheriff, chief of police, or other law enforcement agency 
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X-rays, or both, of the person reported missing and authorizing the 
release of a recent photograph of a person reported missing who is 
under 18 years of age. Included with the form shall be instructions 
which state that if the person reported missing is still missing 30 days 
after the report is made, the release form signed by a member of the 
family or next of kin of the missing person shall be taken by the 
family member or next of kin to the dentist, physician and surgeon, 
or medical facility in order to obtain the release of the dental or 
skeletal X-rays, or both, of that person or may be taken by a peace 
officer, if others fail to take action, to secure those X-rays. 
Notwithstanding any other provision of law, dental or skeletal X-rays, 
or both, shall be released by the dentist, physician and surgeon, or 
medical facility to the person presenting the request and shall be 
submitted within 10 days by that person to the police or sheriff's 
department .or other law enforcement agency having jurisdiction 
over the investigation. When the person reported missing has not 
been found within 30 days and no family or- next of kin exists or can 
be located, the law enforcement agency may execute a written 
declaration, stating that an active investigation seeking the location 
of the missing person is being conducted, and that the'dental or 
skeletal X-rays, or both, are necessary'for the exclusive purpose of ' 
furthering the investigation. Notwithstanding any other provision of 
law, the written declaration, signed by a peace officer, is sufi-‘icient 
authority for the dentist, physician and surgeon, or medical facility 
to release‘the missing person’s dental or skeletal X-rays, or both. 

(2) The form provided under this subdivision shall also state that 
if the person reported missing is under 18 years of age, the completed 
form shall be taken to the dentist, physician and surgeon, or medical 
facility immediately when the law enforcement agency determines 
that the disappearance involves evidence that the person is at risk or 

_ when the law enforcement agency determines that the person 
missing is under 12 years of age and has been missing at least 14 days. 
The form shall further provide that the dental or skeletal X-rays, or 
both, and a recent photograph of the missing child shall be submitted 
immediately to the law enforcement agency. Whenever authorized 
under this subdivision to execute a written declaration to obtain the 
release of dental or skeletal X-rays, or both, is provided, the 
investigating law enforcement agency may obtain those X-rays when 
a .person reported missing is under 18 years of age and the law 
enforcement agency determines that the disappearance involves 
evidence that the person is at risk. In each case, the law enforcement 
agency shall confer immediately with the coroner or medical 
examiners and shall submit its report including the dental or skeletal 
X—rays, or both, within 24 hours thereafter to the Attorney General. 
The Attorney General’s office shall code and enter the dental or 
skeletal X-rays, or both, into the center. 

(b) When a person reported missing has not been found within 45 
days, the sheriff, chief of police, or other law enforcement agency 
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conducting the investigation for the missing person shall confer with 
the coroner or medical examiner prior to the preparation of a missing 
person report. The coroner or medical examiner shall cooperate with 
the law enforcement agency. Mter conferring with the coroner or 
medical examiner, the sheriff, chief of police, or other law 
enforcement agency initiating and conducting the investigation for 
·the missing person shall submit a missing person report and the 
dental or skeletal· X·rays, or both, and photograph received pursuant 
to subdivision (a) to the Attorney General's office in a format 
acceptable to the Attorney General. 

Nothing in this section prohibits a parent or guardian of a child, 
reported to a law enforcement agency as missing, from voluntarily 
submitting fingerprints, and ·other documents, to the law 
enforcement agency accepting the report for inclusion in the report . 
which is submitted to the Attorney General. · 

14207. (a) When a person reported missing has been found, the 
sheriff, chief of police, coroner or medical examiner, or the law 
enforcement agency locating the missing person shall immediately . 
report that information to the Attorney- General's office. 

(b) When a child under 12 years of ;age or a missing person, where 
there was evidence that the person was at risk, is found, the report 
indicating that the person is found shall be made rlot later than 24 
hours after the person is found. A report shall also be made to the law 
enforcement agency that made the initial missing person report. The 
Attorney General's office shall then notify th\! National Crime 
Information Center that the missing person has been found. 

(c) In the event that a missing person is found alive or dead in less 
than 24 hours and the local police or sheriffs department has reason 
to believe that the person had bee.n abducted, the department shall 
submit a report to the center in a format established by the Attorney 
General. In the event that a missing person has been found before 
he or she has been reported missing to the center, the information 
related to the incident shall be submitted to the center. 

14208. (a) The Department of Justice shall operate a statewide, 
toll-free telephone hotline 24 hours per day, seven days per week to 
receive information regarding missing children and dependent 
adults andrelay this information to the appropriate law enforcement 
authorities. · 

(b) The Department of Justice shall select up to six children per 
month from the missing children registry maintained pursuant to 
former Section 11114 or pursuant to the system maintained pursuant 
to Sections 14201 and 14202 and shall produce posters with 
photographs and information regarding these children, including the 
missing childreithotline telephone number and reward information. 
The department shall make these posters, available to parties as 
prescribed and as the department deems appropriate. 

14209. (a) The Department of Justice shall provide appropriate 
local reporting agencies with a list of persons still listed as missing 
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conducting the investigation for the missing person shall confer with 
the coroner or medical examiner prior to the preparation of a missing 
person report. The coroner or medical examiner shall cooperate with 
the law enforcement agency. After conferring with the coroner or 

. medical examiner, the sheriff, chief of police, or other law 
enforcement agency initiating and conducting the investigation for 
'the missing person shall submit a missing person report and the 
dental or skeletal X-rays, or both, and photograph received pursuant 
to subdivision (a) to the Attorney General’s office in a format 
acceptable to the Attorney General. 

Nothing in this section prohibits a parent or guardian of a child, 
reported to a law enforcement agency as missing, from Voluntarily 
submitting fingerprints, and other documents, to the law 
enforcement agency accepting the report for inclusion in the report. 
which is submitted to the Attorney General. 

14207. (a) When a person reported missing has been found, the 
' sheriff,.chief of police, coroner or medical examiner, Or the law 

enforcement agency locating the missing person shall immediately, 
' report that information to the Attorney- General’ 8 office. 

(b) When a child under 12 years ofage or a missing person, where 
there was evidence that the person was at risk, is found, the report 
indicating that the person is found shall be made not later than 24 
hours after the person is found. A report shall also be made to the law 
enforcement agency that made the initial missing person report. The 
Attorney General’s office shall then notify the National Crime 
Information Center that the missing person has been found. 

(c) In the event that a missing person is found alive or dead in less 
than 24 hours and the local police or sheriff’s department has reason 
to believe that the person had been abducted, the department shall 
submit a report to the center in a format established by the Attorney 
General. In the event that a missing pers‘bn has been found before 
he or she has been reported missing to the center, the information 
related tothe incident shall be submitted to the center. 

14%. (a) The Department of Justice shall operate a statewide, 
toll-free telephone hotline 24 hours .P'.” day, seven days per week to 
receive information regarding missing children and dependent 

' ' adults andrelay this information to the appropriate law enforcement 
authorities. 

(b) The Department of Justice shall select up to six children per 
month from the missing children registry maintained pursuant to 
former Section 11114 or pursuant to the system maintained pursuant 
to Sections 14201 and 14202 and shall produce posters with- 
photographs and information regarding these children, including the 
missing childrenhotline telephone number and reward information. 
The department shall make these posters available to parties as 
prescribed and as the department deems appropriate. 

14209. (a) The Department of Justice shall provide appropriate 
local reporting agencies with a list of persons still listed as missing 
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conducting the investigation. for the missing person shall confer with 
the coroner or medical examiner prior to the preparation of a missing 
person report The coroner or medical examiner shall cooperate with 
the law enforcement agency. After conferring with the coroner or 

- medical examiner, the sheriff, chief of police, or other law 
enforcement agency initiating and conducting the investigation for 
"the missing person shall submit a missing person report and the 
dental or skeletal X-rays, or both, and photograph received pursuant 
to subdivision (a) to the Attorney General's office in a format 
acceptable to the Attorney General. 

Nothing in this section prohibits a parent or guardian of a child, 
reported to a law enforcement agency as missing, from voluntarily 
submitting fingerprints, and other documents, to the law 
enforcement agency accepting the report for inclusion in the report. 
which' is submitted to the Attorney General. 

14207. (a) When a person reported missing has been found, the 
' sheriff,. chief of police, coroner or medical examiner, or the law 

enforcement agency locating the missing person shall immediately, 
' report that information to the Attorney- General’ s office. 

(b) When a child under 12 years ofage or a missing person, where 
there was evidence that the person was at risk, is found, the report 
indicating that the person is found shall be made not later than 24 
hours after the person is found. A report shall also be made to the law 
enforcement agency that made the initial missing person report. The 
Attorney General’s office shall then notify this National Crime 
Information Center that the missing person has been found. 

(c) In the event that a missing person is found alive or dead in less 
than 24 hours and the local police or sherifi’s department has reason 
to believe that the person had been abducted, the department shall 
submit a report to the center in a format established by the Attorney 
General. In the event that a missing pers'bn has been found before 
he or she has been reported missing to the center, the information 
related to the incident shall be submitted to the center 

1%. (a) The Department of Justice shall operate a statewide, 
toll-free telephone hotline 24 hours per day, seven days per week to 
receive information regarding missing children and dependent 

' ' adults andrelay this information to the appropriate law enforcement 
authorities. 

(b) The Deparunent of Justice shall select up to six children per' 
month from the missing children registry maintained pursuant to 
former Section 11114 or pursuant to the system maintained pursuant 
to Sections 14201 and 14202 and shall produce posters with- 
photographs and information regarding these children, including the 
missing children-hotline telephone number and reward information. 
The department shall make these posters available to parties as 
prescribed and as the department deems appropriate. 

14209. (a) The Deparunent of Justice shall provide appropriate 
local reporting agencies with a list of persons still listed as missing 
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who are under 18 years of age, with an appropriate waiver fonn in 
order to assist the reporting agency in obtaining a photograph of 
each of the missing childr.en. 

(b), Local reporting. aglmcies shall attempt to obtain the most 
recent photograph available for persons still listed as missing and 
forward those photographs to the Department of Justice. 

(c) The department shall include these photographs, as they 
become available; in the quarterly bulletins pursuant to subdivision 
(c) of Section 14201. 

(d) State and local elected officials, agencies, departments, 
boards, and commissions may enclose in their mailings information 
regarding missing children or dependent adults obtainable from the 
Department of Justice cir any organization that is recognized as a 
nonprofit, tax-exempt organization under state or federal law and 
that has an ongoing missing children program. Elected officials, 
agency secretaries, and directors of departments, boards, and 
commissions are urged to develop policies to enclose missing 
children or dependent adults information in mailings when it will not 
·increase postage costs, and is otherwise deeined appropriate. 

14210. (a) The Legislature finds and declares that it is the duty 
of all law enforcement agencies to immediately assist any person who 
is attempting to make a report of a missing person or runaway. 

(b) The Department of the California Highway Patrol shall 
continue to implement the written policy, required to be developed 
and adopted pursuant to former Section 11114.3, for the coordination 
of each of its divisions with the police and sheriffs' departments 
located within each division in taking, transmitting, and 
investigating reports of missing persons, including runaways. 

(c) The Degartment of the California Highway Patrol shall report 
to the Legislature on or before June 30, 1989, regarding the 
experience under, and the effects of, subdivision (b). 
· 14213. (a) As used in this title, "missing person" includes, but is 

not limited to, a child who has been taken, detained, concealed, 
enticed away, or retained by a parent in violation of Chapter 4 
(commencing with Section 'n'T) of Title 9 of Part 1. It also includes 
any child who is missing voluntarily or involuntarily, or under 
circumstances not conforming to his or her ordinary habits or 
behavior and who may be in need of assis~ance. 

(b) As used in this title, "evidence that the person is at risk" 
includes, but is not limited to, evidence or indications of any of the 
following: · 

( 1) The person missing is the victim of a crime or foul play. 
(2) The person missing is in need of medical attention. 
(3) The person missing has no pattern of running away or 

disappearing. 
( 4) The person missing may be the victim of parental abduction. 
(5) The person missing is mentally impaired. 
(c) As used in this ti~e, "child" is any person under the age of 18. 
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{who are under 18 years of age, with an appmpriate waiver form' m 
order to assist the reporting agency in obtaining a photograph of 
each of the missing children. . 

(b) Local reporting agencies shall attempt to obtain the most 
recent photograph available for persons still listed as missing and 
forward those photographs to the Department of Justice. 

(c) The department shall include these photographs, as they 
become available, in the quarterly bulletins pursuant to subdivision 
(0) of Section 14201. 

(d) State and local elected officials, agencies, departments, 
boards, and commissions may enclose in their mailings information 
regarding missing children or dependent adults obtainable from the 
Department of Justice or any organization that is recognized as a 
nonprofit, tax-exempt organization under state or federal law and 
that has an ongoing missing children program. Elected officials, 
agency secretaries, and directors of departments, boards, and 
commissions are urged to develop policies to enclose missing 
children or dependent adults information in mailings when it will not 
increase postage costs, and is otherwise deemed appropriate. 

14210. (a) The Legislature finds and declares that it is the duty 
of all law enforcement agencies to immediately assist any person who 
is attempting to make a report of a missing person or runaway- 

(b) The Department of the California Highway Patrol shall 
continue to implement the written policy, required to be developed 
and adepted pursuant to former Section 11114.3, for the coordination 
of each of its divisions with the police and sheriffs’ departments 
located within each division in taking, transmitting, and 
investigating reports of missing persons, including runaways. 

(c) The Department of the California Highway Patrol shall report 
to the Legislature on or before June 30, 1989, regarding the 
experience under, and the effects of, subdivision (b). 
' 14213. (a) As used in this title, “missing person" includes, but is 

not limited to, a child who has been taken, detained, concealed, 
enticed away, or retained by a parent in violation of Chapter 4 
(commencing with Section 277) of Title 9 of Part 1. It also includes 
any child who is missing voluntarily or involuntarily, or under 
circumstances not conforming to his or her ordinary habits or 
behavior and who may be in need of assistance. 

(b) As used in this title,‘ ‘evidence that the person is at risk” 
includes, but'  13 not limited to, evidence or indications of any of the 
following: 

(1) The person missing is the victim of a crime or foul play. 
(2) The person missing is in need of medical attention 
(3) The person missing has no pattern of running away or 

disappearing. 
(4) The person missing may be the victim of parental abduction. 
(5) The person missing is mentally impaired. 
(c) ‘As used in this title, “child” is any person under the age of 18. 
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Who are under 18 years of age, with an appropriate waiver form' in 
order to assist the reporting agency in obtaining a photograph of 
each of the missing children. . 

(b)_ Local reporting agencies shall attempt to obtain the most 
recent photograph available for persons still listed as missing and 
forward those photographs to the Department of Justice. 

(c) The department shall include these photographs, as they 
become available, in the quarterly bulletins pursuant to subdivision 
(c) of Section 14201. 

(d) State and local elected officials, agencies, departments, 
boards, and Commissions may enclose in their mailings information 
regarding missing children or dependent adults obtainable from the 
Department of Justice or any organization that is recognized as a 
nonprofit, taxvexempt organization under state or federal law and 
that has an ongoing missing children program. Elected officials, 
agency secretaries, and directors of departments, boards, and 
commissions are urged to develop policies to enclose missing 
children or dependent adults information in mailings when it will not 
increase postage costs, and is otherwise deemed appropriate. 
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is attempting to make a report of a missing person or runaway. 

(b) The Department of the California Highway Patrol shall 
continue to implement the written policy, required to be developed 
and adOpted pursuant to former Section 11114.3, for the coordination 
of each of its divisions with the police and sheriffs’ departments 
located within each division in taking, transmitting. and 
investigating reports of missing persons, including runaways. 

(c) The Department of the California Highway Patrol shall report 
to the Legislature on or before June 30, 1989, regarding the 
experiencc under, and the effects of, subdivision (’0). 
' 14213. (a) As used in this title, “missing person" includes, but is 

not limited to, a child who has been taken, detained, concealed, 
enticed away, or retained by a parent in violation of Chapter 4 
(commencing with Section 277) of Title 9 of Part 1. It also includes 
any child who is missing voluntarily or involuntarily, or under 
circumstances not conforming to his or her ordinary habits or 
behavior and who may be in need of assistance. 

- (b) As used in this title, "evidence that the person is at risk” 
includes, but is not limited to, evidence or indications of any of the 
following: 

(1) The person missing is the victim of a crime or foul play. 
(2) The person missing is in need of medical attention. 
(3) The person missing has no pattern of running away or 

disappearing. 
(4) The person missing may be the victim of parental abduction. 
(5) The person missing is mentally impaired. 
(c) 'As used in this title, "child” is any person under the age of 18. 
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(d) As used in this title, "center" means the Violent Crime 
Information Center. 

(e) As used in this title, ''dependent adult" is any person 
described in subdivision (e) of Section 368. 

(f) As used in this title, "dental or medical records or X-rays," 
include all those records or X-rays which are in the possession of a 
dentist, physician and surgeon, or medical facility . 

SEC. 6. Jt is the intent of the Legislature that the requirements 
of this act, as they relate to activities of the Department of Justice, 
sh!)uld be mandatory only to the extent funds are appropriated for 
its purpose and that funding for this act shall be included in the 
annual Budget Act. · 

SEC. 7. Notwithstanding Section 17610 of the Government Code, 
if the Commission on State Mandates determines that this act 
contains costs mandated by the state, reimbursement to local 
agencies and school districts for those costs shall be made pursuant 
to Part 7 ·(commencing with Section 17500) of Division 4of Title 2 
of the Government Code. If the statewide cost of the claim for 
reimbursement does' not exceed five hundred thousand dollars 
($500,000), reimbursement shall be made from the State Mandates 
Claims Fund. 
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SEC. 7 Notwithstanding Section 17610 of the Government Code, . 
‘ if the Commission on State Mandates determines that this act 
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. agencies and school districts for those costs shall be made pursuant 

to Part 7 (commencing with Section 17500) of Division 4' of Title 2 
of the Government Code. If the statewide cost of the claim for 
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($500 H000) reimbursement shall be made from the State Mandates 
Claims Fund. 
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Assembly Bill No. 2376 

CHAPTER 947 

An act to add Section 1797.187 to the Health and Safety Code, 
relating to health. 

[Approved by Governor September 16, 1988. Filed with 
Secretary of State September 19, 1988.] 

LEGISLATIVE COUNSEL'S DIGEST 

AB 2376, Statham. Health care: peace officers. 
Existing law requires every employer, including state and local 

agencies, using carcinogens to provide medical examinations of 
affected employees as defined, to use the carcinogen pursuant to 
specified standards, and to perform other duties related to the use 
and exposure to carcinogens. 

This bill would require the state and local agencies employing 
certain peace officers to notify the peace officer when the peace 
officer is exposed to a known carcinogen under specified 
circumstances. To the extent that this requirement would be 
applicable to local agencies, the bill would impose a state-mandated 
local program. The bill would reqUire that the basic peace officer 
training course and other appropriate courses of the Commission on 
Peace Officers Standards and Training include instruction on, but 
not limited to, the identification and handling of possible 
carcinogenic materials and potential health hazards associated with 
those materials. 

The California Constitution requires the state to reimburse local 
agencies and school districts for certain costs mandated by the state. 
Statutory provisions establish procedures for making that 
reimbursement, including the creation of a State Mandates Claims 
Fund to pay the costs of mandates which do not exceed $500,000 
statewide and other procedures for claims whose statewide costs 
exceed $500,000. 

This bill would provide that, if the Commission on State Mandates 
determines that this bill contains costs mandated by the state, 
reimbursement for those costs shall be made pursuant to those 
statutory procedures and, if the statewide cost does not exceed 
$500,000, shall be made from the State Mandates Claims Fund. 

The people of the State of California do enact as follows: 

SECTION 1. Section 1797.187 is added to the Health and Safety 
Code, to read: 

1797.187. A peace officer as described in Section 830.1, 
subdivision (a) or (b) of Section 830.2, or subdivision (g) of Section 
830.3 of the Penal Code, while in the service of the agency or local 
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determines that this bill contains costs mandated by the state, 
reimbursement for those costs shall be made pursuant to those 
statutory procedures and, if the statewide cost does not exceed 
$500,000, shall be made from the State Mandates Claims Fund. 

The people of the State of California do enact as follows: 

SECTION 1. Section 1797.187 is added to the Health and Safety 
Code, to read: 

1797.187. A peace officer as described in Section 830.1, 
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agency which employs him or her, sliall be notified by the agency or 
local agency if the peace officer is exposed to a known carcinogen, 
as defined by the International Agency for Research on Cancer, or 
as defined by its director, during the investigation of any place where 
any controlled substance, as defined in Section 11007 is suspected of 
being manufactured, stored, transferred, or sold, or any toxic waste 
spills, accidents, leaks, explosions, or fires. 

The Commission on Peace Officers Standards and Training basic 
training course, and other training courses as the commission 
determines appropriate, shall include, on or before January 1, 1990, 
instruction on, but not limited to, the identification and handling of 
possible carcinogenic materials and the potential health hazards 
associated with these materials, protective equipment, and clothing 
available to minimize contamination, handling, and disposing of 
materials and measures and procedures that can be adopted to 
minimize exposure to possible hazardous materials. 

SEC. 2. Notwithstanding Section 17610 of the Government Code, 
if the Commission on State Mandates determines that this act 
contains costs mandated by the state, reimbursement to local 
agencies and school districts for those costs shall be made pursuant 
to Part 7 (commencing with Section 17500) of Division 4 of Title 2 
of the Government Code. If the statewide cost of the claim for 
reimbursement does not exceed five hundred thousand dollars 
($500,000), reimbursement shall be made from the State Mandates 
Claims Fund. 
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Senate Bill No. 2667 

CHAPTER 1482 

An act to amend Sections 3352, 3366, and 3367 of the Labor Code, 
and to amend Section 832.6 of, and to add Section 830.65 to, the Penal 
Code, relating to peace officers. 

[Approved by Governor September 27, 1988. Filed with 
Secretary of State September 28, 1988.] 

LEGISLATIVE COUNSEL'S DIGEST 

SB 2667, Doolittle. Peace officers: deputies. 
( 1) Existing law requires generally that employees be covered by 

workers' compensation. Existing law also provides workers' 
compensation benefits to certain volunteers. 

This bill would exclude from the workers' compensation coverage 
any law enforcement officer who is regularly employed by a local or 
state law enforcement agency in an adjoining state and who is 
deputized to work under the supervision of a California peace officer 
pursuant to the proposed authority described under paragraph (2) 
below. 

(2) Existing law enumerates persons who may be deputized as 
peace officers. 

This bill would include in that listing, with limited exceptions, 
persons assigned to the prevention and detection of a particular 
crime or crimes or to the detection or apprehension of a particular 
individual or individuals while working ·under the supervision of a 
California peace officer of an agency in a county adjacent to the state 
border who possesses a basic certificate issued by the Commission on 
Peace Officer Standards and Training, and the person is a law 
enforcement officer who is regularly employed by a local or state law 
enforcement agency in an adjoining state and has completed the 
basic training required for peace officers in his or her state. This 
training would fully satisfy any other training required by law of that 
person, as specified. · 

(3) Existing law authorizes the Attorney General to make 
emergency appointments to the Campaign Against Marijuana 
Planting. 

This bill would provide that when certain local police officers or 
deputy sheriffs or reserve peace officers are so appointed, they shall 
be a peace officer of the Department of Justice, as specified. 

The people of the State of California do enact as follows: 

SECTION l. Section 3352 of the Labor Code is amended to read: 
3352. "Employee" excludes the following: 
(a) Any person defined in subdivision (d) of Section 3351 who is 
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(3) Existing law authorizes the Attorney General to make 
emergency appointments to the Campaign Against Marijuana 
Planting. 

This bill would provide that when certain local police officers or 
deputy sheriffs or reserve peace officers are so appointed, they shall 
be a peace officer of the Department of Justice, as specified. 

The people of the State of California do enact as follows: 

SECTION 1. Section 3352 of the Labor Code is amended to read: 
3352. “Employee" excludes the following: 
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9 3 6 0  

Senate Bill No. 2667 

CHAPTER 1482 

An act to amend Sections 3352, 3366, and 3367 of the Labor Code, 
and to amend Section 832.6 of, and to add Section 830.65 to, the Penal 
Code, relating to peace officers. 

[Approved by Governor Segetember 27, 1988. Filed with 
Secretary of State ptember 28, 1988.] 

LEGISLATIVE COUNSEL’S DIGEST 
SB 2667, Doolittle. Peace officers: deputies. 
(1) Existing law requires generally that employees be covered by 

workers’ compensation. Existing law also provides workers’ 
compensation benefits to certain volunteers. 

This bill would exclude from the workers' compensation coverage 
any law enforcement officer who is regularly employed by a local or 
state law enforcement agency in an adjoining state and who is 
deputized to work under the supervision of a California peace officer 
pursuant to the proposed authority described under paragraph (2) 
below. 

(2) Existing law enumerates persons who may be deputized as 
peace officers. . 

This bill would include in that listing, with limited exceptions, 
persons assigned to the prevention and detection of a particular 
crime or crimes or to the detection or apprehension of a particular 
individual or individuals while working under the supervision of a 
California peace officer of an agency in a county adjacent to the state 
border who possesses a basic certificate issued by the Commission on 
Peace Officer Standards and Training, and the person is a law 
enforcement officer who is regularly employed by a local or state law 
enforcement agency in an adjoining state and has completed the 
basic training required for peace officers in his or her state. This 
training would fully satisfy any other training required by law of that 
person, as specified. ' 

(3) Existing law authorizes the Attorney General to make 
emergency appointments to the Campaign Against Marijuana 
Planting. 

This bill would provide that when certain local police officers or 
deputy sheriffs or reserve peace officers are so appointed, they shall 
be a peace officer of the Department of Justice, as specified. 

The people of the State of California do enact as follows: 

SECTION 1. Section 3352 of the Labor Code is amended to read: 
3352. "Employee” excludes the following: 
(a) Any person defined in subdivision (d) of Section 3351 who is 

9 3 6 0  



Ch. 1482 -2-
' employed by his or her parent, spouse, or child. 

(b) Any person performing services in return for aid or 
sustenance only, received from any religious, charitable, or relief 
organization. 

(c) Any person holding an appointment as deputy clerk, deputy 
sheriff, or deputy constable appointed for his or her own 
convenience, and who receives no compensation from the county or 
municipal corporation or from the citizens thereof for his or her 
services as the deputy. This exclusion is operative only as to 
employment by the county or municipal corporation and does not 
deprive any person so deputized from recourse against a private 
person employing him or her for injury occurring in the course of 
and arising out of the employment. . 

(d) Any person performing voluntary services at or for a 
recreational camp, hut, or lodge operated by a nonprofit 
organization, exempt from federal income tax under Section 101 (6) 
of the Internal Revenue Code, of which he or she or a member of his 
or her family is a member and who receives no compensation for 
those services other than meals, lodging, or transportation. 

(e) Any person performing voluntary service as a ski patrohnan 
who receives no compensation for those services other than meals or 
lodging or the use of ski tow or ski lift facilities. 
. (f) Any person employed by a ski lift operator to work at a snow 
ski area who is relieved of and not performing any prescribed duties, 
while participating in recreational activities on his or her own 
initiative. 

(g) Any person, other than a regular employee, participating in 
sports or athletics who receives no compensation for the 
participation other than the use of athletic equipment, uniforms, 
transportation, travel, meals, lodgings, or other expenses incidental 
thereto. 

(h) Anypersondefinedinsubdivision (d) ofSection3351 who was 
employed by the employer to be held liable for less than 52 hours 
during the 90 calendar days immediately preceding the date of the 
injury for injuries, as defined in Section 5411, or during the 90 
calendar days immediately preceding the date of the last 
employment in an occupation exposing the employee to the hazards 
of the disease or injury for injuries, as defined in Section 5412, or who 
earned less than one hundred dollars ( $100) in wages from the 
employer during the 90 calendar days immediately preceding the 
date of the injury for injuries, as defined in Section 5411, or during 
the 90 ·calendar days immediately preceding the date of the last 
employment in an occupation exposing the employee to the hazards 
of the disease or injury for injuries, as defined in Section 5412. 

( i) Any person performing voluntary service for a public agency 
or a private, nonprofit organization who receives no remuneration 
for the services other than meals, transportation, lodging, or 
reimbursement for incidental expenses. 
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(d) Any person performing voluntary services at or for a 
recreational camp, hut, or lodge operated by a nonprofit 
organization, exempt from federal income tax under Section 101 (6) 
of the Internal Revenue Code, of which he or she or a member of his 
or her family is a member and who receives no compensation for 
those services other than meals, lodging, or transportation. 

(c) Any person performing voluntary service as a ski patrolman 
who receives no compensation for those services other than meals or 
lodging or the use of ski tow or ski lift facilities. _ 
, ( 5  Any person employed by a ski lift operator to work at a snow 
ski area who is relieved of and not performing any prescribed duties, 
while participating in recreational activities on his or her own 
initiative. 

(g) Any person, other than a regular employee, participating in 
sports or athletics who receives no compensation for the 
participation other than the use of athletic equipment, uniforms, 
transportation, travel, meals, lodgings, or other expenses incidental 
thereto. 

(h) Any person defined in subdivision (d) of Section 3351 who was 
employed by the employer to be held liable for less than 52 hours 
during the 90 calendar days immediately preceding the date of the 
injury for injuries, as defined in Section 5411, or during the 90 
calendar days immediately preceding the date of the last 
employment in an occupation exposing the employee to the hazards 
of the disease or injury for injuries, as defined in Section 5412, or who 
earned less than one hundred dollars ($100) in wages from the 
employer during the 90 calendar days immediately preceding the 
date of the injury for injuries, as defined in Section 5411, or during 
the 90 calendar days immediately preceding the date of the last 
employment in an occupation exposing the employee to the hazards 
of the disease or injury for injuries, as defined in Section 5412. 

(i) Any person performing voluntary service for a public agency 
or a private, nonprofit organization who receives no remuneration 
for the services other than meals, transportation, lodging, or 
reimbursement for incidental expenses. 
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(j) Any person, other than a regular employee, performing 
officiating services relating to amateur sporting events sponsored by 
any public agency or private, nonprofit organization, who receives 
no remuneration for these services other than a stipend for each day 
of service no greater than the amount established by the State Board 
of Control as a per diem expense for employees or officers of the state 
pursuant to Section 13920 of the Government Code. The stipend shall 
be presumed to cover incidental expenses involved in officiating, 
including, but not limited to, meals, transportation, lodging, rule 
books and courses, uniforms, and appropriate equipment. 

(k) Any student participating as an athlete in amateur sporting 
events sponsored by any public agency, public or private nonprofit 
college, university or school, who receives no remuneration for the 
participation other than the use of athletic equipment, uniforms, 
transportation, travel, meals, lodgings, scholarships, grants-in-aid, or 
other expenses incidental thereto. 

(I) Any law enforcement officer who is regularly employed by a 
local or state law enforcement agency in an adjoining state and who 
is deputized to work under the supervision of a California peace 
officer pursuant to paragraph (4) of subdivision (a) of Section 832.6 
of the Penal Code. 

SEC. 2. Section 3366 of Labor Code is amended to read: 
3366. ( 1) For the purposes of this division, each person engaged 

in the performance of active law enforcement service as part of the 
posse comitatus or power of the county, and each person (other than 
an independent contractor or an employee of an independent 
contractor) engaged in assisting any peace officer in active law 
enforcement service at the request of such peace officer, is deemed 
to be an employee of the public entity that he or she is serving or 
assisting in the enforcement of the law, and is entitled to receive 
compensation from the public entity in accordance with the 
provisions of this division. 

(b) Nothing in this section shall be construed to provide workers' 
compensation benefits to any law enforcement officer who is 
regularly employed by a local or state law enforcement agency in an 
adjoining state and who is deputized to work under the supervision 
of a California peace officer pursuant to paragraph ( 4) of subdivision 
(a) of Section 832.6 of the Penal Code. 

SEC. 3. Section 3367 of the Labor Code is amended to read: 
3367. (a) For purposes of this division any person voluntarily 

rendering technical assistance to a public entity to prevent a fire, 
explosion, or other hazardous occurrence, at the request of a duly 
authorized fire or law enforcement officer of that public entity is 
deemed an employee of the public entity to whom the technical 
assistance was rendered, and is entitled to receive compensation 
benefits in accordance with the provisions of this division. Rendering 
technical assistance shall include the time that person is traveling to, 
or returning from, the location of the potentially hazardous condition 
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(j) Any person, other than 'a regular employee, performing 
officiating services relating to amateur sporting events sponsored by 
any public agency or private, nonprofit organization, who receives 
no remuneration for these services other than a stipend for each day 
of service no greater than the amount established by the State Board 
of Control as a per diem expense for employees or officers of the state 
pursuant to Section 13920 of the Government Code. The stipend shall 
be presumed to cover incidental expenses involved in officiating, 
including, but not limited to, meals, transportation, lodging, rule 
books and courses, uniforms. and appropriate equipment. 

(k) Any student participating as an athlete in amateur sporting 
events sponsored by any public agency, public or private nonprofit 
college, university or school, who receives no remuneration for the 
participation other than the use of athletic equipment, uniforms, 
transportation, travel, meals, lodgings, scholarships, grants-in-aid, or 
other expenses incidental thereto. 

(I)  Any law enforcement officer who is regularly employed by a 
local or state law enforcement agency in an adjoining state and who 
is deputized to work under the supervision of a California peace 
officer pursuant to paragraph (4) of subdivision (a) of Section 832.6 
of the Penal Code. 

SEC. 2. Section 3366 of Labor Code is amended to read: 
3366. (1) For the purposes of this division, each person engaged 

in the performance of active law enforcement service as part of the 
posse comitatus or power of the county, and each person (other than 
an independent contractor or an employee of an independent 
contractor) engaged in assisting any peace officer in active law 
enforcement service at the request of such peace officer, is deemed 
to be an employee of the public entity that he or she is serving or 
assisting in the enforcement of the law, and is entitled to receive 
compensation from the public entity in accordance with the 
provisions of this division. 

(b) Nothing in this section shall be construed to provide workers’ 
compensation benefits to any law enforcement oPficer who is 
regularly employed by a local or state law enforcement agency in an 
adjoining state and who is deputized to work under the supervision 
of a California peace officer pursuant to paragraph (4) of subdivision 
(a) of Section 832.6 of the Penal Code. 

SEC. 3. Section 3367 of the Labor Code is amended to read: 
3367. (a) For purposes of this division any person voluntarily 

rendering technical assistance to a public entity to prevent a fire, 
explosion, or other hazardous occurrence, at the request of a duly 
authorized fire or law enforcement officer of that public entity is 
deemed an employee of the public entity to whom the technical 
assistance was rendered, and is entitled to receive compensation 
benefits in accordance with the provisions of this division. Rendering 
technical assistance shall include the time that person is traveling to, 
or returning from, the location of the potentially hazardous condition 

— 3 —  Ch. 1482 

(j) Any person, other than 'a regular employee, performing 
officiating services relating to amateur sporting events sponsored by 
any public agency or private, nonprofit organization, who receives 
no remuneration for these services other than a stipend for each day 
of service no greater than the amount established by the State Board 
of Control as a per diem expense for employees or officers of the state 
pursuant to Section 13920 of the Government Code. The stipend shall 
be presumed to cover incidental expenses involved in officiating, 
including. but not limited to, meals, transportation, lodging, rule 
books and courses, uniforms, and appropriate equipment. 

(it) Any student participating as an athlete in amateur sporting 
events sponsored by any public agency, public or private nonprofit 
college, university or school, who receives no remuneration for the 
participation other than the use of athletic equipment, uniforms, 
transportation, travel, meals, lodgings, scholarships, grants-in-aid, or 
other expenses incidental thereto. 

(1) Any law enforcement officer who is regularly employed by a 
local or state law enforcement agency in an adjoining state and who 
is deputized to work under the supervision of a California peace 
officer pursuant to paragraph (4) of subdivision (a) of Section 832.6 
of the Penal Code. 

SEC. 2. Section 3366 of Labor Code is amended to read: 
3366. (1) For the purposes of this division, each person engaged 

in the performance of active law enforcement service as part of the 
posse comitatus or power of the county, and each person (other than 
an independent contractor or an employee of an independent 
contractor) engaged in assisting any peace officer in active law 
enforcement service at the request of such peace officer, is deemed 
to be an employee of the public entity that he or she is serving or 
assisting in the enforcement of the law, and is entitled to receive 
compensation from the public entity in accordance with the 
provisions of this division. 

(b) Nothing in this section shall be construed to provide workers’ 
compensation benefits to any law enforcement officer who is 
regularly employed by a local or state law enforcement agenCy in an 
adjoining state and who is deputized to work under the supervision 
of a California peace officer pursuant to paragraph (4) of subdivision 
(a) of Section 832.6 of the Penal Code. 

SEC. 8. Section 3367 of the Labor Code is amended to read: 
3367. (a) For purposes of this division any person voluntarily 

rendering technical assistance to a public entity to prevent a fire, 
explosion, or other hazardous occurrence, at the request of a duly 
authorized fire or law enforcement officer of that public entity is 
deemed an employee of the public entity to whom the technical 
assistance was rendered, and is entitled to receive compensation 
benefits in accordance with the provisions of this division. Rendering 
technical assistance shall include the time that person is traveling to, 
or returning from, the location of the potentially hazardous condition 



\. 

Ch. 1482 ,-4-

for which he or she has been requested to volunteer his or her 
assistance. 

(b) Nothing in this section shall be construed to provide worker' 
compensation benefits to any law enforcement officer who is 
regularly employed by a local or state law enforcement agency in an 
adjoining state and who is deputized to work under the supervision 
of a California peace officer pursuant to paragraph ( 4) of subdivision 
(a) of Section 832.6 of the Penal Code. 

SEC. 4. Section 830.65 is added to the Penal Code, to read: 
830.65. (a) Any person who is a regularly employed police 

officer of a city or a regularly employed deputy sheriff of a county, 
or a reserve peace officer of a city or county and is appointed in the 
manner described in paragraph (1) or (2) of subdivision (a) of 
Section 832.6, may be appointed as a Campaign Against Marijuana 
Planting emergency appointee by the Attorney General pursuant to 
Section 5 of Chapter 1583 of the Statutes of 1985 to assist with a 
specific investigation, tactical operation, or search and rescue 
operation. When so appointed, the person shall be a peace officer of 
the Department ofJustice, provided,that the person's authority shall 
extend only for the duration of the specific assignrnen t 

(b) Notwithstanding any other provision of law, any person who 
is appointed as a peace officer in the manner described in this section 
shall be deemed to have met the requirements of Section 1031 of the 
Government Code and the selection and training standards of the 
Commission on Peace Officer Standards and Training. 

SEC. 5. Section 832.6 of the Penal Code is amended to read: 
832.6. (a) On or after January 1, 1981, every person deputized or 

appointed, as described in subdivision (a) of Section 830.6, shall have 
the powers of a peace officer only when the person is any of the 
following: 

( 1) Deputized or appointed pursuant to paragraph ( 1) of 
subdivision (a) of Section 830.6 and is assigned to the prevention and 
detection of crime and the general enforcement of the laws of this 
state, whether or not working alone, and the person has completed 
the basic training prescribed by the Commission on Peace Officer 
Standards and Training. 

A person deputized or appointed pursuant to paragraph (2) of 
subdivision (a) of Section 830.6 shall have the powers of a peace 
officer when assigned to the prevention and detection of crime and 
the general enforcement of the laws of this state, whether or not 
working alone, and the person has completed the basic training 
course for deputy sheriffs and police officers prescribed by the 
Commission on Peace Officer Standards and Training. · 

(2) Assigned to the prevention and detection of crime and the 
general enforcement of the laws, of this state while under the 
immediate supervision of a peace officer possessing a basic certificate 
issued by the Commission on Peace Officer Standards and Training, 
the person is engaged in a field training program approved by the 
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for which he or she has been requested to volunteer his or her 
assistance. 

(b) Nothing in this section shall be construed to provide worker’ 
compensation benefits to any law enforcement officer who is 
regularly employed by a local or state law enforcement agency in an 
adjoining state and who is deputized to work under the supervision 
of a California peace officer pursuant to paragraph (4) of subdivision 
(a) of Section 832.6 of the Penal Code. 

SEC. 4. Section 830.65 is added to the Penal Code, to read: 
830.65. (a) Any person who is a regularly employed police 

officer of a city or a regularly employed deputy sheriff of a county, 
or a reserve peace officer of a city or county and is appointed in the 
manner described in paragraph (1) or (2) of subdivision (a) of 
Section 832.6, may be appointed as a Campaign Against Marijuana 
Planting emergency appointee by the Attorney General pursuant to 
Section 5 of Chapter 1563 of the Statutes of 1985 to assist with a 
specific investigation, tactical operation, or search and rescue 
operation. When so appointed, the person shall be a peace officer of 
the Department of Justice, providedthat the person's authority shall 
extend only for the duration of the specific assignment. 

(b) Notwithstanding any other provision of law, any person who 
is appointed as a peace officer in the manner described in this section 
shall be deemed to have met the requirements of Section 1031 of the 
Government Code and the selection and training standards of the 
Commission on Peace Officer Standards and Training. 

SEC. 5. Section 832.6 of the Penal Code is amended to read: 
832.6. (a) On or after January 1, 1981, every person deputized or 

appointed, as described in subdivision (a) of Section 830.6, shall have 
the powers of a peace officer only when the person is any of the 
following: 

(1) Deputized or appointed pursuant to paragraph (1) of 
subdivision (a) of Section 830.6 and is assigned to the prevention and 
detection of crime and the general enforcement of the laws of this 
state, whether or not working alone, and the person has completed 
the basic training prescribed by the Commission on Peace Officer 
Standards and Training. 

A person deputized or appointed pursuant to paragraph (2) of 
subdivision (a) of Section 830.6 shall have the powers of a peace 
officer when assigned to the prevention and detection of crime and 
the general enforcement of the laws of this state, whether or not 
working alone, and the person has completed the basic training 
course for deputy sheriffs and police officers prescribed by the 
Commission on Peace Officer Standards and Training. 

(2) Assigned to the prevention and detection of crime and the 
general enforcement of the laws, of this state while under the 
immediate supervision of a peace officer possessing a basic certificate 
issued by the Commission on Peace Officer Standards and Training. 
the person is engaged in a field training program approved by the 
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for which he or she has been requested to volunteer his or her 
assistance. 

(b) Nothing in this section shall be construed to provide worker" 
compensation benefits to any law enforcement officer who is 
regularly employed by a local or state law enforcement agency in an 
adjoining state and who is deputized to work under the supervision 
of a California peace officer pursuant to paragraph (4) of subdivision 
(a) of Section 832.6 of the Penal Code. 

SEC. 4. Section 830.65 is added to the Penal Code, to read: 
830.65. (a) Any person who is a regularly employed police 

officer of a city or a regularly employed deputy sheriff of a county, 
or a reserve peace officer of a city or county and is appointed in the 
manner described in paragraph (1) or (2) of subdivision (a) of 
Section 832.6, may be appointed as a Campaign Against Marijuana 
Planting emergency appointee by the Attorney General pursuant to 
Section 5 of Chapter 1563 of the Statutes of 1985 to assist with a 
specific investigation, tactical operation, or search and rescue 
operation. When so appointed, the person shall be a peace officer of 
the Department of Justice, providedthat the person's authority shall 
extend only for the duration of the specific assignment. 

(b) Notwithstanding any other provision of law, any person who 
is appointed as a peace officer in the manner described in this section 
shall be deemed to have met the requirements of Section 1031 of the 
Covemment Code and the selection and training standards of the 
Commission on Peace Officer Standards and Training. 

SEC. 5. Section 832.6 of the Penal Code is amended to read: 
832.6. (a) On or after January 1, 1981, every person deputized or 

appointed, as described in subdivision (a) of Section 830.6, shall have 
the powers of a peace officer only when the person is any of the 
following: 

(1) Deputized or appointed pursuant to paragraph (1) of 
subdivision (a) of Section 830.6 and is assigned to the prevention and 
detection of crime and the general enforcement of the laws of this 
state, whether or not working alone, and the person has completed 
the basic training prescribed by the Commission on Peace Officer 
Standards and Training. 

A person deputized or appointed pursuant to paragraph (2) of 
subdivision (a) of Section 830.6 shall have the powers of a peace 
officer when assigned to the prevention and detection of crime and 
the general enforcement of the laws of this state, whether or not 
working alone, and the person has completed the basic training 
course for deputy sheriffs and police officers prescribed by the 
Commission on Peace Officer Standards and Training. - 

(2) Assigned to the prevention and detection of crime and the 
general enforcement of the laws of this state while under the 
immediate supervision of a peace officer possessing a basic certificate 
issued by the Commission on Peace Officer Standards and Training. 
the person is engaged in a field training program approved by the 
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Commission on Peace Officer Standards and Training, and the 
person has completed the course required by Section 832 and any 
other training prescribed by the commission. 

(3) Deployed and authorized only to carry out limited duties not 
requiring general law enforcement powers in their routine 
performance. Those persons shall be permitted to perform these 
duties only under the direct supervision of a peace officer possessing 
a basic certificate issued by the commission, and shall have 
completed the training required under Section 832 and any other 
training prescribed by the commission for those persons. 
Notwithstanding the provisions of this paragraph, a level III reserve 
officer may perform search and rescue, personnel administration 
support, community public information services, communications 
technician services, and scientific services, which do not involve 
direct law enforcement without supervision. 

(4) Assigned to the prevention and detection of a particular crime 
or crimes or to the detection or apprehension of a particular 
individual or individuals while working under the supervision of a 
California peace officer of an agency in a county adjacent to the state 
border who possesses a basic certificate issued by the Commission on 
Peace Officer Standards and Training, and the person is a law 
enforcement officer who is regularly employed by a local or state law 
enforcement agency in an adjoining state and has completed the 
basic training required for peace officers in his or her state . 

This training shall fully satisfy any other training requirements 
required by law, including those specified in Section 832 .. 

In no case shall a peace officer of an adjoining state provide 
services within a California jurisdiction during any period in which 
the regular law enforcement agency of the jurisdiction is involved in 
a labor dispute. 

(b) Notwithstanding subdivision (a), a person who is issued a level 
I reserve officer certificate before January 1, 1981, shall have the full 
powers and duties of a peace officer as provided by Section 830.1 if 
so designated by local ordinance or, if the local agency is not 
authorized to act by ordinance, by resolution, either individually or 
by class, if the appointing authority determines the person is 
qualified to perform general law enforcement duties by reason of the 
person's training and experience. Persons who were qualified to be 
issued the level I reserve officer certificate before January 1, 1981, 
and who state in writing under penalty of perjury that they applied 
for but were not issued the certificate before January 1, 1981, may be 
issued the certificate before July 1, 1984. For purposes of this section, 
certificates so issued shall be deemed to have the full force and effect 
of any level I reserve officer certificate issued prior to January l, 1981. 

(c) In carrying out this section, the commission: 
(l) May use proficiency testing to satisfy reserve training 

standards. 
(2) Shall provide for convenient training to remote areas in the 
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Commission on Peace Officer Standards and Training, and the 
person has completed the course required by Section 832 and any 
other training prescribed by the commission. 

(3) Deployed and authorized only to carry out limited duties not 
requiring general law enforcement powers in their routine 
performance. Those persons shall be permitted to perform these 
duties only under the direct supervision of a peace officer possessing 
a basic certificate issued by the commission, and shall have 
completed the training required under Section 832 and any other 
training prescribed by the commission for those persons. 
Notwithstanding the provisions of this paragraph, a level III reserve 
officer may perform search and rescue, personnel administration 
support, community public information services, communications 
technician services, and scientific services, which do not involve 
direct law enforcement without supervision. 

(4) Assigned to the prevention and detection of a particular crime 
or crimes or to the detection or apprehension of a particular 
individual or individuals while working under the supervision of a 
California peace officer of an agency in a county adjacent to the state 
border who passesses a basic certificate issued by the Commission on 
Peace Officer Standards and Training, and. the person is a law 
enforcement officer who is regularly employed by a local or state law 
enforcement agency in an adjoining state and has completed the 
basic training required for peace officers in his or her state. 

This training shall fully satisfy any other training requirements 
required by law, including those specified in Section 832._ 

In no case shall a peace officar of an adjoining state provide 
services within a California jurisdiction during any period in which 
the regular law enforcement agency of the jurisdiction is involved in 
a labor dispute. 

(b) Notwithstanding subdivision (a) , a person who is issued a level 
I reserve officer certificate before January 1, 1981, shall have the full 
powers and duties of a peace officer as provided by Section 830.1 if 
so designated by local ordinance or, if the local agency is not 
authorized to act by ordinance, by resolution, either individually or 
by class, if the appointing authority determines the person is 
qualified to perform general law enforcement duties by reason of the 
person’s training and experience. Persons who were qualified to be 
issued the level I reserve officer certificate before January 1, 1981, 
and who state in writing under penalty of perjury that they applied 
for but were not issued the certificate before January 1, 1981, may be 
issued the certificate before July 1, 1984. For purposes of this section, 
certificates so issued shall be deemed to have the full force and effect 
of any level I reserve officer certificate issued prior to January 1, 1981. 

(c) In carrying out this section, the commission: 
(1) May use proficiency testing to satisfy reserve training 

standards. ' 
(2) Shall provide for convenient training to remote areas in the 
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Commission on Peace Officer Standards and Training, and the 
person has completed the course required by Section 832 and any 
other training prescribed by the commission. 

(3) Deployed and authorized Only to carry out limited duties not 
requiring general law enforcement powers in their routine 
performance. Those persons shall be permitted to perform these 
duties only under the direct supervision of a peace officer possessing 
a basic certificate issued by the commission, and shall have 
completed the training required under Section 832 and any other 
training prescribed by the commission for those persons. 
Notwithstanding the provisions of this paragraph, a level III reserve 
officer may perform search and rescue, personnel administration 
support, community public information services, communications 
technician services, and scientific services, which do not involve 
direct law enforcement without supervision. 

(4) Assigned to the prevention and detection of a particular crime 
or crimes or to the detection or apprehensiOn of a particular 
individual or individuals while working under the supervision of a 
California peace officer of an agency in a county adjacent to the state 
border who possesses a basic certificate issued by the Commission on 
Peace Officer Standards and Training, and the person is a law 
enforcement officer who is regularly employed by a local or state law 
enforcement agency in an adjoining state and has completed the 
basic training required for peace officers in his or her state. 

This training shall fully satisfy any other training requirements 
required by law, including those specified in Section 832._ 

In no case shall a peace officer of an adjoining state provide 
services within a California jurisdiction during any period in which 
the regular law enforcement agency of the jurisdiction is involved in 
a labor dispute. 

(b) Notwithstanding subdivision (a) , a person who is issued a level 
I reserve officer certificate before January 1, 1981, shall have the full 
powers and duties of a peace officer as provided by Section 830.1 if 
so designated by local ordinance or, if the local agency is not 
authorized to act by ordinance, by resolution, either individually or 
by class, if the appointing authority determines the person is 
qualified to perform general law enforcement duties by reason of the 
person's training and experience. Persons who were qualified to be 
issued the level I reserve officer certificate before January 1, 1981, 
and who state in writing under penalty of perjury that they applied 
for but were not issued the certificate before January 1, 1981 , may be 
issued the certificate before July 1, 1984. For purposes of this section, 
certificates so issued shall be deemed to have the full force and effect 
of any level I reserve officer certificate issued prior to January 1, 1981. 

(c) In carrying out this section, the commission: 
(1) May use proficiency testing to satisfy reserve training 

standards. ’ 
(2) Shall provide for convenient training to remote areas in the 



Ch. 1482 -6-

state. 
(3) Shall establish a professional certificate for reserve officers as 

defined in paragraph (1) of subdivision (a) and may establish a 
professional certificate for reserve officers as defined in paragraphs 
(2) and (3) of subdivision (a). · 

(d) In carrying out paragraphs (1) and (3) of subdivision (c), the 
commission may establish and levy appropriate fees, provided the 
fees do not exceed the cost for administering the respective services. 
These fees shall be deposited in the Peace Officers' Training Fund 
established by Section 13520. 

(e) The commission shall include an amount in its annual budget 
request to carry out this section. 

0 
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state. ' 
(3) Shall establish a professional certificate for reserve officers as 

defined in paragraph (1) of subdivision (a) and may establish a 
professional certificate for reserve officers as defined in paragraphs 
(2) and (3) of subdivision (a). ‘ 

(d) In carrying out paragraphs (1) and (3) of subdivision (c) ,  the 
commission may establish and levy appropriate fees, provided the 
fees do not exceed the cost for administering the respective services. 
These fees shall be deposited in the Peace Officers’ Training Fund 
established by Section 13520. 

(e) The commission shall include an amount in its annual budget 
request to carry out this section. 
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state. ' 
(3) Shall establish a professional certificate for reserve officers as 

defined in paragraph (1) of subdivision (a) and may establish a 
professional certificate for reserve officers as defined in paragraphs 
(2) and (3) of subdivision (a). ' 

(d) In carrying out paragraphs (1) and (3) of subdivision (c) ,  the 
commission may establish and levy appropriate fees, provided the 
fees do not exceed the cost for administering the respective services. 
These fees shall be deposited in the Peace Officers’ Training Fund 
established by Section 13520. 

(e) The commission shall include an amount in its annual budget 
request to carry out this section. 
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Assembly Bill No. 3424 

CHAPTER 610 

An act to amend Section 1031 of the Government Code, and to 
repeal Section 2050 and Article 8 (commencing with Section 2049) 
of Chapter 1 of Title 1 of Part 3 of the Penal Code, relating to 
corrections. 

[Approved by Governor August !lS, 1988. Filed with 
Secretary of State August 26, 1988.] 

LEGISLATIVE COUNSEL'S DIGEST 

AB 3424, Costa. Prisons; peace officers. 
( 1) Existing law establishes certain minimum standards for peace 

officers, including that these persons be high school graduates or pass 
the General Education Development Test indicating high school 
graduation level. 

This bill would provide as an alternative to the above-education 
requirements that the person has attained a 2-year or 4-year degree 
from a college or university accredited by the Western Association 
of Colleges and Universities. 

(2) Existing law authorizes the Director of Corrections to 
establish a state prison for the confinement of males to be known as 
the Special Security Facility with the primary purpose of that prison 
to provide custody, industrial, and other training, treatment, and 
care to persons confined in that facility. 

This bill would delete that authorization. 
(3) Existing law provides that the Department of Corrections has 

the power to establish an office in San Francisco. 
This bill would delete that provision. 

The people of the State of California do enact as follows: 

SECTION 1. Section 1031 of the Government Code is amended 
to read: 

1031. Each class of public officers or employees declared by law 
to be peace officers shall meet all of the following minimum 
standards: 

(a) Be a citizen of the United States or a permanent resident alien 
who is eligible for and has applied for citizenship. 

(b) Be at least 18 years of age. 
(c) Be fingerprinted for purposes of search of local, state, and 

national fingerprint files to disclose any criminal record. 
(d) Be of good moral character, as determined by a thorough 

background investigation. 
(e) Be a high school graduate, pass the General Education 

Development Test indicating high school graduation level, or have 
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Assembly Bill No. 3424 

CHAPTER 610 

An act to amend Section 1031 of the Government Code, and to 
repeal Section 2050 and Article 8 (commencing with Section 2049) 
of Chapter 1 of Title 1 of Part 3 of the Penal Code, relating to 
corrections. 

[Approved by Governor August ...5, 1988. Filed with 
Secretary of State August 26,1 ] 

LEGISLATIVE COUNSEL‘S DIGEST 
AB 3424, Costa. Prisons; peace officers. 
(1) Existing law establishes certain minimum standards for peace 

ofl‘icers, including that these persons be high school graduates or pass 
the General Education Development Test indicating high school 
graduation level. 

This bill would provide as an alternative to the above-education 
requirements that the person has attained a 2-year or 4-year degree 
from a college or university accredited by the Western Association 
of Colleges and Universities. 

(2) Existing law authorizes the Director of Corrections to 
establish a state prison for the confinement of males to be known as 
the Special Security Facility with the primary purpose of that prison 
to provide custody, industrial, and other training, treatment, and 
care to persons confined in that facility. 

This bill would delete that authorization. 
(3) Existing law provides that the Department of Corrections has 

the power to establish an office in San Francisco. 
. This bill would delete that provision. 

The people of the State of California do enact as follows: 

SEGdTION 1. Section 1031 of the Government Code is amended 
to rea : - 

1031. Each class of public officers or employees declared by law 
to be peace officers shall meet all of the following minimum 
standards: 

(a) Be a citizen of the United States or a permanent resident alien 
who is eligible for and has applied for citizenship. 

(b) Be at least 18 years of age. 
(c) Be fingerprinted for purposes of search of local, state, and 

national fingerprint files to disclose any criminal record. 
(d) Be of good moral character, as determined by a thorough 

background investigation. 
(e) Be a high school graduate, pass the General Education 

Development Test indicating high school graduation level, or have 

\ 
Assembly Bill No. 3424 

CHAPTER 610 

An act to amend Section 1031 of the Government Code, and to 
repeal Section 2050 and Article 8 (commencing with Section 2049) 
of Chapter 1 of Title 1 of Part 3 of the Penal Code, relating to 
corrections. 

[A ved by Governor Au 25,1988. Filed with 
ppro Secretary of State Agiligstust 26,1988. ] 

LEGISLATIVE COUNSEL'S DIGEST 
AB 3424, Costa. Prisons; peace officers. 
(1) Existing law establishes certain minimum standards for peace 

officers, including that these persons be high school graduates or pass 
the General Education Development Test indicating high school 
graduation level. 

This bill would provide as an alternative to the ab0ve-education 
requirements that the person has attained a 2-year or 4-year degree 
from a college or university accredited by the Western Association 
of Colleges and Universities. 

(2) Existing law authorizes the Director of Corrections to 
establish a state prison for the confinet of males to be known as 
the Special Security Facility with the primary purpose of that prison 
to provide custody, industrial, and other training, treatment, and 
care to persons confined' in that facility. 

This bill would delete that authorization. 
(3) Existing law provides that the Department of Corrections has 

the power to establish an office in San Francisco. 
‘ This bill would delete that provision. 

The people of the State of California do enact as follows: 

SEC‘TION 1. Section 1031 of the Covemment Code is amended 
to rea : - 

1031. Each class of public officers or employees declared by law 
to be peace officers shall meet all of the following minimum 
standards: 

(a) Be a citizen of the United States or a permanent resident alien 
who is eligible for and has applied for citizenship. 

(b) Be at least 18 years of age. 
(c) Be fingerprinted for purposes of search of local, state, and 

national fingerprint files to disclose any criminal record. 
(d) Be of good moral character, as determined by a thorough 

background investigation. 
(e) Be a high school graduate, pass the General Education 

Development Test indicating high school graduation level, or have 



Ch. 610 -2-

attained a two-year or four-year degree from a college or university 
accredited by the Western Association of Colleges and Universities; 
provided that this subdivision shall not apply to any public officer or 
employee who was employed, prior to the effective date of the 
amendment of this section made at the 1971 Regular Session of the 
Legislature, in any position declared by law prior to the effective 
date of such amendment to be peace officer positions. 

(f) Be found to be free from any physical, emotional, or mental 
condition which might adversely affect the exercise of the powers of 
a peace officer. Physical condition shall be evaluated by a licensed 
physician and surgeon. Emotional and mental condition shall be 
evaluated by a licensed physician and surgeon or by a licensed 
psychologist who has a doctoral degree in psychology and at least five 
years of postgraduate experience in the diagnosis and treatment of 
emotional and mental disorders. 

This section shall not be construed to preclude the adoption of 
additional or higher standards, including age. 

SEC. 2. Article 8 (commencing with Section 2049) of Chapter 1 
of Title 1 of Part 3 of the Penal Code is repealed. 

SEC. 3. Section 2050 of the Penal Code is repealed. 
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attained a two-year or four-year degree from a college or university 
accredited by the Western Association of Colleges and Universities; 
provided that this subdivision shall not apply to any public officer or 
employee who was employed, prior to the effective date of the 
amendment of this section made at the 1971 Regular Session of the 
Legislature, in' any position declared by law prior to the effective 
date of such amendment to be peace officer positions. 

(f) Be found to be free from any physical, emotional, or mental 
condition which might adversely affect the exercise of the powers of 
a peace officer. Physical condition shall be evaluated by a licensed 
physician and surgeon. Emotional and mental condition shall be 
evaluated by a licensed physician and surgeon or by a licensed 
psychologist who has a doctoral degree in psychology and at least five 
years of postgraduate experience in the diagnosis and treatment of 
emotional and mental disorders. 

This section shall not be construed to preclude the adoption of 
additional or higher standards, including age. 

SEC. 2. Article 8 (commencing with Section 2049) of Chapter 1 
of Title 1 of Part 3 of the Penal Code is repealed. 

SEC. 3. Section 2050 of the Penal Code is repealed. 

Ch. 610 — 2 —  

attained a two-year or four-year degree from a college or university 
accredited by the Western Association of Colleges and Universities; 
provided that this subdivision shall not apply to any public officer or 
employee who was employed, prior to the effective date of the 
amendment of this section made at the 1971 Regular Session of the 
Legislature, in' any position declared by law prior to the effective 
date of such amendment to be peace officer positions. 

(1") Be found to be free from any physical, emotional, or mental 
condition which might adversely affect the exercise of the powers of 
a peace officer. Physical condition shall be evaluated by a licensed 
physician and surgeon. Emotional and mental condition shall be 
evaluated by a licensed physician and surgeon or by a licensed 
psychologist who has a doctoral degree in psychology and at least five 
years of postgraduate experience in the diagnosis and treatment of 
emotional and mental disorders. 

This section shall not be construed to preclude the adoption of 
additional or higher standards, including age. 

SEC. 2. Article 8 (commencing with Section 2049) of Chapter 1 
of Title 1 of Part 3 of the Penal Code is repealed. 

SEC. 3. Section 2050 of the Penal Code is repealed. 
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AB 1100 09/30/88 GOIJEIOOR'S VETO 1'1ESSAGE PAGE 1 

To the ~rs of the California Asseably: 
I am returninq Assembly Bill Ho, 1100 without my signature. 
This bill would enact the Local Taxies Enforcement and Traininq Act 

of 19891 establishinq1 Nithin the Office of Criminal Justice Planninq1 a 
trainil"l proqram for the enforcement and prosecution of hazardous material 
laws, The bill will also create the Hazardous Materials Enforcement and 
Traininq Account. 

The Departllent of Health Services and various other state1 federal, 
and local agencies currently provide haza1·dous waste enforcement traininq, 
While there may be a need to provide additional training to local 
agencies, I aa concerned that Assembly Bi II Ho. 1100 does not contain an 
adequate reveooe source for the programs it establishes. lloreover1 this 
issue should be considered du1·inq the annual budget process when traininq 
needs can be established alonq ~ith other budgetary priorities. I have 
directed the Office of C1·iminal Justice Planninq1 1110rl<inq with the 
Department of Health Services, to develop a detailed proposal, containinq 
an appropriate fundinq mechanism, for consideration durinq the reqular 
bt1dqet process. 

• Cordiany, 
George Deukmejian 

• 
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To the flowers of the California Assenhly: 
I an returning Assembly Bill No. 1100 without I9 signature. 
This bill would enact the Local Toxics Enforceeent and Training Act 

of 1989, establishing, within the Office of Crilinal Justice Flaming, a 
training program for the enforcement and prosecution of hazardous material 
laws. The bill will also create the Hazardous Materials Enforcement and 
Training kcount. 

The Depart-em of Health Services and various other state, federal, 
and local agencies currently provide hazardous waste enforcement training. 
while there may be a need to provide additional training to local 
agencies, I an concerned that hsseohly Bill No. 1100 does not contain an 
adequate revenue source for the programs it establishes. horeover, this 
issue should be considered during the annual budget process when training 
needs can be established along with other budgetary priorities. I have 
directed the Office of Criminal Justice Planning, working with the 
Department of Health Services, to develop a detailed proposal, containing 
an appropriate funding uechanisn, for consideration during the regular 
budget process. 

Cordially, 
. . George Deukmejian 

u w u u m m m e m m u fi n m m m m u fl u u m m  
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To the Members of the California Assenhly: 
I an returning Assembly Bill No. 1100 without my signature. 
This bill would enact the Local Toxics Enforcement ard Training Act 

of 1939; establishing, within the Office of Crilinal Justice Flaming, a 
training program for the enforcement and prosecution of hazardous material 
laws. The hill will also create the Hazardous Materials Enforcement and 
Training hccount. 

The Depart-ent of Health Services and various other state, federal, 
and local agencies currently provide hazardous waste enforcement training. 
While there may be a need to provide additional training to local 
agencies, I an concerned that ”Assembly Bill No. 1100 does not contain an 
adequate revenue source for the progress it establishes. Moreover, this 
issue should be considered during the annual budget process when training 
needs can be established along with other budgetary priorities. I have 
directed the Off ice of Crioinal Justice Flaming, working with the 
Department of Health Services, to develop a detailed proposal, containing 
an appropriate funding Iechanisn, for consideration during the regular 
budget process. 

Cordially, 
. - George Deukmjian 
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GEORG~ DEUKME..JIAN 
GOVERNOR 

.§tatt cf <!;alifc:rnia 
GOVERNOR'S OFFICE 

SACRAMENTO 95814 

September 29, 1988 

To the Members of the California Assembly: 

I am returning Assembly Bill No. 2994 without my signature. 

This bill would require specified peace officers to receive 
immediate physical examinations following injuries inflicted by 
suspected acquired immune deficiency syndrome (AIDS) carriers, and 
will require inclusion of information on AIDS-related health 
hazards in training courses for peace officers. 

This bill is not necessary. There is nothing in current law 
that would prohibit a peace officer from getting a physical exam 
following an injury, including one where he or she suspects that 
the injury was inflicted by someone in the AIDS high risk group. 
Virtually all of the public agency sponsored health insurance 
plans would cover both the physical exams and any necessary 
periodic laboratory testing. 

Moreover, the Commission on Peace Officers Standards and 
Training can incorporate the training requirements in this bill 
into its basic training courses for peace officers without any 
further legislative authorization. 

Cordially, 

A . 0 ~~.w.-ICA. ·1--; H 

George Deukmejian 

» £131: nf (Ealifurnia 
GOVEfiNOP'S OFFICE 

GEORGE DEUKMEJIAN S A C R A M E N T O  953M 

GOVERNOR 

September 29, 1988 

To the Members of the California Assembly: 

I am returning Assembly Bill No. 2994 without my signature. 

This bill would require specified peace officers to receive 
immediate physical examinations following injuries inflicted by 
suspected acquired immune deficiency syndrome (AIDS) carriers, and 
will require inclusion of information on AIDS-related health 
hazards in training courses for peace officers. 

This bill is not necessary. There is nothing in current law 
that would prohibit a peace officer from getting a physical exam 
following an injury, including one where he or she suspects that 
the injury was inflicted by someone in the AIDS high risk group. 
Virtually all of the public agency sponsored health insurance 
plans would cover both the physical exams and any necessary 
periodic laboratory testing. 

Moreover, the Commission on Peace Officers Standards and 
Training can incorporate the training requirements in this bill 
into its basic training courses for peace officers without any 
further legislative authorization. 

Cordially. - A M Q I "  
George Deukmejian 

* 5min of (galifamia 
GOVEfiNOR'S OFFICE 

GEORGE DEUKMEJIAN SACRAMENTO 956M 
GOVERNOR 

September 19, 1988 

To the Members of the California Assembly: 

I am returning Assembly Bill No. 2 9 9 4  without my signature. 

This bill would require specified peace officers to receive 
immediate physical examinations following injuries inflicted by 
suspected acquired immune deficiency syndrome (AIDS) carriers, and 
will require inclusion of information on AIDS-related health 
hazards in training courses for peace officers. 

This bill is not necessary. There is nothing in current law 
that would prohibit a peace officer from getting a physical exam 
following an injury, including one where he or she suspects that 
the injury was inflicted by someone in the AIDS high risk group. 
Virtually all of the public agency sponsored health insurance 
plans would cover both the physical exams and any necessary 
periodic laboratory testing. 

Moreover, the Commission on Peace Officers Standards and 
Training can incorporate the training requirements in this bill 
into its basic training courses for peace officers without any 
further legislative authorization. 

Cordially. - 

George Deukmejian 
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GEORGE OEUKME..JlAN 
GOVERNOR 

.§t~tt ~f ~alifa-rnia 
GOVERNOR'S OFFICE 

SACRAMENTO 95814 

August 19, 1988 r· 

To the Members of the California Assembly: 

I am returning Assembly Bill No. 3558 without my signature. 

This bill would require police officers and sheriffs to pass 
a standardized examination in.order to complete basic training. 

I have not been convinced of the need for this legislation. 
Currently police academies provide intensive training for 
recruits. The minimum training required is 540 hours, although 
the average required by California academies is 700 hours. This 
training includes almost 600 required performance objectives. 
Actual performance rating of individuals is done, as well as 
testing at various intervals in the process. Additionally, a 
detailed performance report is provided to future recruiters 
during background investigations. 

These academies focus on training officers in all aspects 
which will be necessary for them to perform their jobs, includin~ 
the understanding of criminal law, shooting and driving ability, 
physical fitness, and judgment in stressful situations. I am 
concerned that requiring a standardized examination before 
completing basic training will elevate the importance of cognitive 
ability, or test-taking, over these other factors, which are 
equally important. I believe that academy personnel are better 
able to evaluate an individual's overall knowledge, character and 
performance ability than a single standardized examination. 

Finally, this bill would create an inequity in the standards 
required of future peace officers. Police officers and sheriffs 
would be required to take this examination, while other peace 
officers, such as California Highway Patrol Officers, would not. 

Cordially, 

1 n ~ .. ~~--, j-7~1..J(~(- (/ -
George Deukmejian 

GEOPGE DEUKMEJIAN 

§tatr of California 
GOVERNOR‘S OFFICE 

SACRAMENTO 953l4 

GOVERNO- 

August 19, 1988 

To the Members of the California Assembly: 

I am returning Assembly Bill No. 3558 without my signature. 

This bill would require police officers and sheriffs to pass 
a standardized examination in order to complete basic training. 

I have not been convinced of the need for this legislation. 
Currently police academies provide intensive training for 
recruits. The minimum training required is 540 hours. although 
the average required by California academies is 700 hours. This 
training includes almost 600 required performance objectives. 
Actual performance rating of individuals is done, as well as 
testing at various intervals in the process. Additionally. a 
detailed performance report is provided to future recruiters 
during background investigations. 

These academies focus on training officers in all aspects _ 
which will be necessary for them to perform their jobs. including 
the understanding of criminal law, shooting and driving ability. 
physical fitness. and judgment in stressful situations. I am 
concerned that requiring a standardized examination before 
completing basic training will elevate the importance of cognitive 
ability, or test-taking, over these other factors, which are 
equally important. I believe that academy personnel are better 
able to evaluate an individual's overall knowledge. character and 
performance ability than a single standardized examination. 

Finally, this bill would create an inequity in the standards 
required of future peace officers. Police officers and sheriffs 
would be required to take this examination, while other peace 
officers. such as California Highway Patrol Officers, would not. 

Cordially, 

George Deukmejian 

finite of (Enlifnruia 
GOVERNOR'S OFFlCE 

. “one: orumumu ‘ SACRAMENTO 955:4 
G o v t n N o n  

August 1 9 ,  1988 

To the Members of  the California Assembly: 

I am returning Assembly B i l l  No. 3558 without my s ignature .  

This  b i l l  would require  police o f f i c e r s  and s h e r i f f s  to  pass 
a standardized examination in order to complete basic tra in ing .  

I have not been convinced of  the need f o r  this  legis lat ion.  
Currently  po l i ce  academies provide  intensive training for 
r e c r u i t s .  The minimum tra in ing  required is 5 4 0  hours ,  although 
the  average required  by C a l i f o r n i a  academies is  7 0 0  hours .  This 
tra in ing  includes almost 6 0 0  required performance object ives .  
Actual  performance rat ing  of  individuals  i s  done, as wel l  as  
testing at var ious  in terva ls  in  the  process.  Addit ional ly ,  a 
deta i led  performance report i s  provided t o  fu ture  recru i ters  

. during  background i n v e s t i g a t i o n s .  

These academies focus on training o f f i c e r s  in a l l  aspects _ 
which w i l l  be necessary for  them to  perform their  jobs.  including 
the understanding of  c r i m i n a l  l a w ,  shooting and dr iv ing  a b i l i t y ,  
physical f i t n e s s .  and judgment in s t re s s fu l  s i tua t ions .  I am 
concerned that  requiring a s tandardized examination before  
completing basic  t ra in ing  w i l l  elevate the importance o f  cogni t ive  
abi l i ty ,  o r  test-taking,  over these other factors ,  which are  
equally important.  I bel ieve  that academy personnel are  better 
able t o  evaluate an indiv idual ' s  overal l  knowledge.  character and 
performance a b i l i t y  than a s ingle  standardized examination. 

Fina l ly ,  this  b i l l  would create an inequity in the standards 
required o f  future peace o f f i c e r s .  Pol ice  o f f i c e r s  and sher i f f s  
would be required to  take  th i s  examination,  whi le  other peace 
o f f i c e r s .  such as Cal i fornia  Highway Patrol  Of f i cers .  would no t .  

Cordia l ly ,  

George Deukmejian 
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STIRLIMG 

STAnJS: 

f'RIVATE SECURITY SERVICES 

INCREASES f'RIVATE SECURITY STAHDAADS 
<FAILED IH ~ITTEEl 

CHIEF CLERK OF THE ASSEI'IBLY 

TYF'E f'OSITIOH TOF'IC 

IHFO LEG MOHE GENERAL LE 

AB 694 
JOHNSOH1 R 

HOTES: 

TRAMSIT DISTRICTS: 
POLICE OFFICERS 

rilTHORIZES ORAHGE COOOY TRANSIT DISTRICT TO 
El'IPLOY f'EACE OFFICERS, 
<DIED IH COI'IIIITTEEl 

CHIEF CLERK OF THE ASSEI'IBLY 

f'OSITIOH TOF'IC 

IHFO LEG HOME GEHERAL LE 

• 

AB 1565 
FLOYD 

HOTES: 

STAnJS: 

PEACE OFFICERS 

PEACE OFFICER POWERS FOR CERTAIN STATE EII'LOYEES, 
<DIED IH C0191ITTEE> 

CHIEF CLERK OF THE ASSEI'IBLY 

TYPE POSITION TOF'IC 

IHFO LEG HOHE GENERAL LE 
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AB 646 PRIVATE SECURITY SERVICES 
STIRLING 

NOTE-3: IWFASES PRIVATE SECURITY STANDARDS 
(FAILED IN OMITTEE) 

STATUS: CHIEF CLERK OF THE ASSEI‘BLY 

TYPE POSITIEN TOPIC 

INFO LEO Nfl'lE GENERAL LE 

AB 6'“ TRANSIT DISTRICTS: 
JOHNSON, R POLICE OFFICERS 

NOTES: AUTHORITIES WE COLflT‘l TRANSIT DISTRICT TO 
EI'PLOY PEACE OFFICERS. 
(DIED IN COMITTEE) 

STATUS: CNIEF CLERK OF THE ASSEHBLY 

.TTPE POSITION TOPIC 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

INFO LEG NINE CEO-RA]. LE 

AD 1555 PEACE OFFICERS 
FLOYD 

NOTES: PEACE OFFICER PDHERS FER CERTAIN STATE HPLOYEES. 
(DIED IN CUIHITTEE) 

STATUS: CHIEF CLERK OF TIE ASSWLY 

TYPE POSITION TWIC 

INFO LEG HIE GENERAL LE 
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an 694 m1: DISTRICTS: 
m ,  R POLICE OFFICERS 

WES: “M1258 WE COIN” TRMSIT DISTRICT TO 
“LOT PEACE OFFICERS. 
(DIED IIII COI‘I'IITTEE) 

STATUS: CITIEF CLERK OF THE ASSEHBLY 

.TYPE POSITION TOPIC 
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FLOYD 

MTES: PEACE OFFICER POUERS FER mam STATE EPLOYEES. 
(DIED IN CUIHITTEE) 

STATUS: CHIEF CLERK OF TIE RSSEHDLY 

TYPE POSITION TWIC 
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ALLOCATES SURPLUS DRIVER TRAIHIHG roHIES TO THE 
PURCHASE OF SCHOOL BUSES, 

IH SENATE--INACTIVE FILE 

TYPE POSITION TOPIC 

INFO LEG HONE FOOIHG 

AB 1608 
KATZ 

NOTES: 

STAnJS: 

TYPE 

C01'111ERCIAL VEHICLES: UHSAFE 
OPERATION 

DEFINES Clliii'IERCIAL El!FffiCEI'IEHT OFFICER AND THEIR 
TRAIHIHG REGUIREI'IEHTS, 
WIED IN Clli'II'IInEE> 

CHIEF CLERK OF THE ASSEMBLY 

POSITIOH TOPIC 

INFO LEG HONE TRAIHIHG 

AB 1725 CALIFORNIA C!MJHITY COLLEGES 
VASCONCELLOS 

NOTES: AlfEHDS ED CODE REt COMPIUNITY SERVICE CLASSES, 

STAnJS: CIIAI'TERED 88-973 

TYPE POSITION TOPIC 

INFO LEG HOHE GOOllAL LE 
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AB 11:03 EDUCATION: TEACHERS: 
HATERS, ll ATTEHDMICE 0F PART-NT 0R CUARDIM 

NOTES: ALLOCATES SURPLUS DRIVER TRAINEE WHIES TO THE 
PURCMSE OF SCHOOL BUSES. 

STATUS: 1H SHATE-iHACTIUE FILE 

TYPE POSITION TOPIC 

INFO LEG FINE ENDING 

AB 1608 CDMHTCIAL VEHICLES: WE 
KATZ DEBRATIDH 

WES: DEFINES WERCIAL W OFFICE MD THEIR 
TRAINIFE REQUIREHENTS. 
(DIED IN CWITTEE) 

STATUS: CHIEF CLERK OF THE ASSEHBLY 

TYPE PUSITIQN TBF'IC 
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Hi}; """" iiiééiié'ééfiifiiéééé """"""""""""""""""" 
UfiSCOHCEIMS 

NOTES: MEWS ED CODE RE: EMMY SERVICE CLASSES. 

STATUS: WIRED 33-?73 

TYPE POSITION TBPIC - 

:iéé'iéé" m """ min 
- - - - - _ _ _ - - _ . _ _ - _ _ _ _ _ - - _ _ _ - - - - - _ - - - _ - - _ _ . _ - - -  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

M I M H § M H M I * § H I W W W W * W W  
at LEGI‘TEDH 10/18/88 WY m * 
*Mflfl'*mflflflflfiflflflmflmflfllwm 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - EMISSIIN Ofl POST-ESTER 
TYPE - INFO LEG 

\ 
AB 1603 NATION: TEACHERS: 
HATES, I! a m  OF PARENT OR MDIM 

ROTES: ALLOCATBS SURPLUS DRIVER TRAIHII'K; MISS TO THE 
mum: OF SCHJOL BUSES. 

STATUS: Ifl Sflh‘l‘E-JMOTIVE FILE 

TYPE POSITION TIPIC 

INFO 1.50 m FUNDIIW 

QB 1608 COMMIAL UH'IICLES: WE 
KATY OPRATIM 

MISS: DEFIHES CWT-ROM]. ENFORCH'IENT OFFICER MO) THEIR 
TRAINEE RBGUIRWTS. 
(DI. IN COI‘I‘IITl'El-I) 

STATUS: CHIEF CLFRK OF THE WY 

TYPE POSITION TOPIC 

iuéiyiaé m """ TOOIFIIIIO“ 
LEE}; """" mimmmmmmces """"""""""""""""""" 
m m  

WES: m E!) COBB RE: MIT SERVICE CLASSES. 

STATUS: WERE!) 88-973 

TYPE POSITICH TWIC ‘ 

585;? m """ camIs 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  



******************************************************************************** 
* LEG!-TECH 10/18/88 SUI'ii'IARY REI'CilT * 
**************************************~***************************************** 

~--------------------------------------------------------------------------------
BILL-FILE - COOIISSJOH OH POST-MSTER 
TYPE - JHFO LEG 

AB 1836 
STJRLIHG 

NOTES> 

DRIVING OFFENSES> 
STOI'PIHG BY PEACE OFFICERS 

WATCH TO EHSlRE POST IS 001 AMENDED IHTO BILL 

STAnJS> CHAI'TERED 88-504 

TYPE POSITION TOPIC 

IHFO LEG HOHE GENERAL LE 

AB 2618 
HARRIS 

STAnJS> 

TYPE 
-----------
-IHFO LEG 

AB 2923 
FLOYD 

STAnJS> 

STATE BAR> TRAIHIHG 
AHD COHTJNUJHG EDUCATION 

REWIRES TRAIHIHG FOR PROSECUTORS AHD PUBLIC 
DEFENDERS. 

APF'RO'RIATIOHS SUSPENSE FILE 

POSITION TOPIC 

HOHE TRAINING 

PERSOHHEL FILES 

Ai'IEHOS LABOR CODE RE > ACCESS TO PERSOOIEL FILES 
<FAILED PASSAGE OH ASSEI'IBLY FLOOR> 

FAILED PASSAGE 

TYPE POSITION TOPIC 

IHFO LEG HONE GENERAL LE 
--------------------------------------------------------------------------------

• 

m m m i m m m  
! LEM-TED! {0/18/85 sum RM ! 
« W W W  

. - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - EMISSIM m POST-PASTE! 
TYPE - INFO LEG 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

AB 1836 DRIVING OFFENSES: 
STIRLING STOPPING BY PEACE OFFICERS 

NOTES: HATCH TO ENSIIIE POST IS MT AMENDED INTO BILL 

STATUS: CHAPTERED 38-504 

TYPE POSITIC“ TCPIC 

INFO LEG WE cm LE 

AB 2618 STATE BAR: TRAINIIUS 
HARRIS PHD cmmmrm NATION 

WES: REWIRES TRAINIK; FIR PROSECUTORS AND PUBLIC 
DEEBIDFRS. 

STATUS: WRIATIONS SUSPENSE FILE 

TYPE POSITION TOPIC 

.INPO LEG NONE TRAINIm 

AB 2923 PENSGNEL FILES 
FLOYD 

WES: WMOODERE:ACCESSTOPWEILES 
(FAILED PASSAGE CH ASSN“ ELM) 

STATUS: FAILED PASSAGE 

TYPE POSITICH TIPIC 

INFO LEG lfllE WI. LE 

m m n m m m l m m m m m  
i LEI-T301 10/18/88 SIM m I 
m u m m m m m i m m m m  

. - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - MISSIM on POST-PASTE! 
TYPE ‘ INFO LEG 

AD 1836 DRINK? OFFENSES: 
STIRLIIE STCPPIN; BY PEACE OFFICES 

MES: HATCHTOBHREPOSTISNTWEDIHTOBILL 

STATUS: ENTERED 88-504 

TYPE POSITICH TCPIC 

INFO LEO m cm LE 

AB 2618 STATE BAR: TRAINIHS 
HARRIS PHD MIMI“: EDUCATIOR 

WES: REWIRES TRAINIM? FER PROSECUTCRS AHD PUDLIC 
DEFBIDER'S. 

STANS: WRIATIOHS SUSPB'lSE FILE 

TYPE POSITION TIPIC 

.IHFO LEO mm: TRAINING 

AB 2923 P M  FILES 
FLOYD 

MES: WWCODERE:ACCESSTOPWFILES 
(FAILED PASSAGE (I! ASSN“ FM) 

STATUS: FAILED PASSAGE 

TYPE POSITICfl TCPIC 

INFO L93 NE W LE 



************~************************************************************* 
* LEGI-TECH 10/18/88 S~Y REPORT* 
******************************************************************************** 

BILL-FILE - COI'IIIISSIOH ()I POST-I'IASTER 
TYPE - INFO LEG 

AB 3068 
BADER 

HOTES: 

PEACE OFFICERS 

ALLOWS PAROLE OFFICER OF THE YotmiFUL OFFEIIDER 
PAROLE BOARD TO CARRY FIREARM IF SO AUTHORIZED BY 
THE BOARDS CHAIRPERSOH, 

STAnJS: CHAPTERED 88-942 

TYPE POSITION TOPIC 

INFO LEG HOHE GEHERAL LE 

AB 3174 
ZELTNER 

HOTES: 

STATUS: 

TYPE 
----------
IHFO LEG 

AB 3237 
FLOYD 

HOTES: 

STATUS: 

AIDS: PROTECTIVE EOUIPMEHT 

ALLOWS EMERGEHCY SERVICES AUTHORITY TO SET 
STANDARDS FOR CPR MASK USED BY POLICE AGEHCIES. 

APPROPRIATIONS SUSPENSE FILE 

POSITION TOPIC 
---------- ----------
HOHE GEHERAL LE 

PEACE OFFICERS 

PEACE OFFICER POWERS FOR STATE DEPT, OF IHSURAHCE 
IHVESTIGATORS. 
<FAILED IH COMMITTEE! 

ASSEMBLY CCl'IIIITTEE ON WAYS ~ MEANS 

TYPE POSITION TOPIC 

INFO LEG HONE GEHERAL LE 

• 

• 

• 

1mm“!!!umnnunnmmnuummmunuwnmnunuwanumxm 

i LEI-TECH 10/15/88 SUMMARY REPORT it 
“Damn“macaw“Mn!!!Emnmumnnfiunflflnummm 

BILL-FILE - EMISSION {fl POST-HASTER 
TYPE ‘ INFO LEG 
. - - - - - - — - - - - . - - - - - - - - - - - - - - - - - - n - - _ — _ — - - — — _ _ _ _ — — u . u - - n n - - ¢ - _ _ _ — - - - — - - - - - - - - - - - _ n -  

AB 3068 PEACE OFFICERS 
BADER 

NOTES: ALLOHS PAROLE OFFICER OF THE YWTHHII. OFFENDER 
PAROLE BOARD TO CARRY FIREMH I? SO WEED BY 
THE MOS MIRF'ERSON. 

STATUS: EHAPTERED 33-942 
TYPE ADSTTTDA mm 
mm LEE mus GENERAL LE 
AD 3174' AIDS: PROTECTIVE EWIPI'IEM' 
ZELTHER 
NOTES: ALLORS EAEREMT SERvTcES mm TO SET 

STANDARDS FOR CPR MASK USED BY POLICE AEEAEIES. 
STATES: APPREFRIATIONS SUSPEHSE FILE 
TYPE POSITION TOPIC 
INFO LEE ASHE EEAERAL LE 
AB 3237 PEACE OFFICERS 
ELDTD 
NOTES: PEACE OFFICER POHERS FER STATE DEPT. OF THSTTTANEE 

TWESTTEATSRS. 
(FAILED IH EMITTEE) 

STATUS: ASSEnDLT COMMITTEE on DATE A. HEADS 
TYPE POSITIOR TOPIC 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

{WWW“!!!“mmWifliiifiififim‘flfifliflfllfiflmfim 
I LEI-TEN 10/15/38 SUHMRY REPORT as 
uummWWW:mnmummnnuunnnuummm 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - COMISSION GI POST-MASTER 
TYPE ‘ INFO LEG 

AB 3068 PEACE OFFICERS 
FADE? 

NOTES: ALLOW PAROLE OFFICER OF THE YOUTHFUI. OFFENDER 
PAROLE BOARD TO CARRY FIRM IF SO WIZED BY 
THE BOARDS MIRPRSCII. 

STATUS: CM’TERED 33—942 
mm 905mm mm 
mm LEG ma cm LE 
an 3174. AIDS: mm»: mum 
mm 
NOTES: mm mm mm; mm to 51-: 

51mm ma cm msx uszn BY POLICE mamas. 
mus: APPREPRIATIMS warm-z me 
turn Posmm mm 
mm LEG m cm LE 
as 3237 PEACE 0mm 
rum 
mes: PEACE OFFICER mums FOR 3m: DEPT. or 1mm 

Iwesncnms. 
(FAILEI) 1H mummy 

arms: 953mm, emu-um; on was 5. am 
ma POSITION mm 

I n n — q u u u - u n n c n n - n - - - - - - - - - - — - - . - . . - - - y - - - - - - - - . . . - . - - . . . - - - - - - - - - - - - - - - - - - - - . - — -  



******************************************************************************** * LEGI-TEOi 10/18/88 Sli'IIIARY REPORT* 
******************************************************************************** 

··-------------------------------------------------------------------------------
BILL-FILE - C~ISSION ON POST-~ER 
TYPE - IHFO LEG 

AB 3241 
FLOYD 

NOTES: 

STAnJS: 

PEACE OFFICERS 

PEACE OFFICER POWERS FOR PUBLIC UTILITY INSPECTORS 
OF CITY OF LOS ANGELES, 

SENATE a:tiPIITTEE ON JUDICIARY 

TYPE POSITION TOPIC 

IHFO LEG HIM GEHERAL LE 

AB 3286 
LAFOLLETTE 

HOTES: 

STAnJS: 

•
YPE 
---------

IHFO LEG 

AB 3493 
I'IOORE 

NOTES: 

STAnJS: 

HAZARDOUS SUBSTAN:ES: IHCIDEHT 
RESPOIISE TRAIHIHG 

ADDS SPECIALIST TRAIHIHG TO ~T TRAIHIHG PRO­
VIDED BY OES, 

CHAPTERED 88-1445 

POSITION TOPIC 

HOHE TRAIHIHG 

CRIMES: Gi'tlG VIOLENCE: 
F'REI/EHTIOH fUID 

ASSIGHS ONE/FOURTH OF DRIVER TRAIHIHG FliiD SIM'LUS 
I'IOHIES TO GANG VIOLENCE PREVEHTIOH Fltlll. 

WAYS AHD "EAHS SUSPENSE FILE 

TYPE POSITION TOPIC 

IHFO LEG HOHE fUIDIHG 

• 

mmmmflflmmmmumismflfl“gnawing!!!“mm 
I LEGI-TEO‘I 10/18/86 MY REHERT i 
HiMflflflflflmmmfimIt!!!*iflififlflilflflfliiifliflifiwwI 

.BILL-FILE - COMISSIOU CH POST-HASTEI 
TYPE - INFO LEO 
- _ - - - - _ - - - - u - - - - - - - - - n n - - - p - - - - n n n - n n g a - n — - - - - - - - - - - - - - _ - - - - - - - - - - - — - - - - - - - - - - - -  

AB 3241 PEACE OFFICERS 
FLOYD 

NOTES: PEACE OFFICER PWERS Fm PUBLIC UTILITY INSPECTORS 
OF CITY OF LOS AWELES. 

STATUS: SENATE C(I'llI'l'l‘EE ON JUDICIARY 

TYPE POSITIIN TWIC 

INFO LEG RENE GEO-IRA]. LE 

AD 3236 HAZARDUJS SUBSTN-EBS: IIIIIDENT 
LAFOLLETTE RESPWSE TRAIHIM? 

WES: ADDS SPECIALIST TRAINIM? TO HAZHAT TRAIHIHS PRO- 
VIDED BY DES. 

STATUS: CHAPTERED 33'1445 

YPE POSITIOH TWIC 

INFO LEO NINE TRAINII‘E 

AB 3493 CRIHES: CAN; UIOLB'ICE: 
MOORE PREVENTIW FWD 

HOTBS: ASSIGNS nus/mm OF DRIVER IRAIHIHJ FUND SURPLUS 
HOHIES TO BAH; UIOLEME PREVENTIQI FIND. 

STATUS: DAYS AND HEAHS SUSPENSE FILE 

TYPE POSITION TOPIC 

INFO LEG HOHE HEIDI": 
- _ _ - _ _ _ . - _ - - ~ - - - - . - - — - - — - - - - - - _ — - - - - - — - - — — — - — _ - _ - _ _ - - - - - - - _ - _ _ _ - - — u — - - - - -  . . . . . . .  

M W H N I N N N Q W W W W W W W  
* LEI-TECH 10/18/88 WY REPIR‘!’ * 
flimwflunnmmmmnunmmmmmu 

.BILL-I-‘ILE - EMISSION 0N POST-M815! 
TYPE - mm LEG 

AB 3241 PEACE OFFICERS 
FLOYD 

NOTES: PEACE OFFICE? PINES PM PUBLIC UTILITY INSPECTGIS 
OF CITY SF 1.08 MELES. 

STATUS: SENATE CII‘I‘IITTEE 0N JUDICIARY 

TYPE POSITIIN TCPIC 

INFO LEG NINE Gall-RA]. LE 

AB 3286 HAZARDWS SUBSTMSES: IICIDW 
LAPOLLEI'TE RESPINSE TRAINIMS 

WES: ADDS SPECIALIST TRAINIM'; TU HAZHAT TRAINING PRU- 
UIDED BY 055. 

STATUS: CIWTERED 88-1445 

.TYPE POSITIII'I TWIC 

INFO LEG NINE TRAINIm 

AB 3493 CRIMES: GANG 01mm: 
[DRE WIN FIND 

MES: ASSICNS min/mm 0F DRIUER TRAINIWJ m SLRPLUS 
IDNIES TU CAN} UIULEM'JE WITH FWD. 

STATUS: WAYS NE HEANS SUSPBISE FILE 

TYPE POSITION TOPIC 

INFO LEG NINE MM 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  



**************************************************************"**************** 
* LEG! -TECH 10/18/88 SIJIIWlY REPORT * 
******************************************************************************** 

BILL-FILE - ~MISSION OH POST-~ 
TYPE - IHFO LEC 

AB 3803 
FLOYD 

I'IARSHALS 

PEACE OFFICER POWERS FOR ORANGE COUNTY I'IARSHAL' S 
COURT SERVICE OFFICERS, 

STA11JS: CHAPTERED 88-1223 

TYPE POSITION TOPIC 

IHFO LEC HOHE GEHERAL LE 

AB 3909 
IM'IAH 

NOTES: 

STAniS: 

JUSTICE FACILITY COHSTRUCTIOH 

INCREASES PENALTY ASSESSMEHT BY OHE DOLLAR FOR CO, 
C.J COOROCTIOH R.tiD, 

ASSEI'IBLY COI'ii'IITTEE OH JUDICIARY 

TYPE POSITIOH TOPIC 

IHFO LEG HONE MDIHG 

AB 3913 
EASTIH 

NOTES: 

STA11JS: 

COIII'IUHITY COLLEGES 

AMEHOS ED CODE RE: COI'1PUTIHG AVERAGE DAILY 
ATTEHDAHCE 

APPROI'RIATIOHS SUSPENSE FILE 

TYPE POSITION TOPIC 

IHFO LEC HrnE GENERAL LE 

• 

• 

• 

MN!!!I*Nlflflmfifliim“*WflMNNN'Nfifimmfiliflmm‘lflfl 
* LEGI-TEU-l 10/18/38 5mm RE’ORT * 
mmm“Huangunflmmuinunmatxiwfifimmuummu 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

BILL-FILE * (EMISSION CH POST-FASTER 
TYPE - INFO LES 
. - - . - - - - — - - - - - - - - - — - _ _ _ - n - u n n - - n - - - - - - - - - - - - - - - - - a ~ - - - - - n - - - — - — - ~ - - - - - - - n — - - - — - _  

AB 3803 MNSPALS 
FLOYD 

WES: PEACE OFFICER POUERS FER ORANGE COUNTY MARSHAL'S 
COURT SERVICE OFFICERS. 

STATUS: CPAPTERED 88-1223 

TYPE POSITION TOPIC 

INFO LEG NONE GENERAL LE 

AB 3909 JUSTICE FACILITY CONSTRUCTION 
"THAN 

NOTES: INCREASES P‘EI'IIAIJIll ASSESSMENT OT ONE DOLLAR FIR CO. 
Cd CUITRIIITIW FUND. 

STATUS: ASSENBLT CONNI'ITEE ON MICIARY 

TYPE POSITION TEPIC 

INFO LEG MINE FLHDIM'; 

AB 3913 COMMIT COLLEGES 
EASTIN 

NOTES: ANT-NOS EO CODE RE: CONPUTII'IS mm DAILY 
ATTENDANCE 

STATUS: APPROPRIATIONS SUSPBISE FILE 

TYPE POSITION TOPIC 

MHflliilflflmI-ifllfim“*WHM*§*KH*WWQ!*HWMHH 
I LEGI-TECH 10/18/88 BINARY REPORT * 
mmat““Minimum!Hflififlmmlunflumumufifimmunmmmm 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - EMISSION m PET-METER 
TYPE - INFO LEG 
_ ‘ - . - p - - - - - - - - - — - - - - - - ¢ - - - - - - - u - . - u ~ q - n - - - ¢ - - - - — - . ¢ - - - - - n u n n o - - - - - - - - - - - - a - -  - - - - -  

AB 3803 mm 
mm 

“31128: PEACEDFEICERPWERSMMEWW'S 
Cfllfl' SERVICE OFFICERS. 

STA'IUS: WIRED 88-1223 

TYPE POSITIM TOPIC 

INFO LEG NINE Gm LE 

AB 3909 MICE EACILITY COSMETIC]! 
m 

MISS: IIEREASESPMTYASSESSHEIHBYMWHRCO. 
DJ mum FIND. 

STATUS: ASSBIBLY Cfl'l'lIITEE DH JUDICIPRY 

TYPE POSITICH TCPIC 

INFO LEG m M01“; 

88 3713 COI'HHITY GILLEGES 
EASIIN 

PINES: MENDS ED CODE RE: WINS HUME DAILY 
a m  

STfiIUS: WRIAIICHS SUSPE‘ISE FILE 

TYPE POSITICII W1C 

INFO LEG WE cam LE 
- - - - - - - - - - - - — -  . u - u  - - - -  



******************************************************************************** 
* LEGI-TECH 10/18/88 ~ REPORT * 
*************"***************************************************************** 

~--------------------------------------------------------------------------------
BILL-FILE - r;rn,MISSION OH POSHASTER 
TYPE - INFO LEG 

AB 4035 
i'IO,llli+!IER 

NOTES: 

STAl1JS: 

PEACE OFFICERS 

PEACE OFFICER POWERS FOR FRAIOliSE TAX BOARD 
INVESTIGATORS, 

ASSEIIBLY COI'II!ITTEE OH PUBLIC SAFETY 

TYPE POSITIOH TOPIC 

INFO LEG NCtiE GENERAL LE 

AB 4056 EDUCATION: COI'III\.tUTY COLLEGES 
VASCONCELLOS 

IIOTES: AIWIDS ED CODE RE: C~ITY SERVICE CLASSES 

STAl1JS: ASSEIIBLY COIIIIITTEE OH EDUCATION 

TYPE POSITIOH TOPIC 
-----------
WIHFO LEG NOHE GEHERAL LE 

AB 4210 CRIMES: SEXUAL ASSAULT 
ROYBAL-ALLARD 

NOTES: RELATES TO TRAINING OF PROSECUTORS IH CHILD SEX 
CASES, INITIATES NEWSLmER AHD PILOT PROJECTS, 

STArus: VETOED 

TYPE POSITION TOPIC 

INFO LEG NONE IRMHIHG 

• 

M W M W H W W W fl I W m W  
* LECI-TECH 10/18/38 SIM mm * 
Ififlfiflmmflflflflmfimmflmmwflflflm 

BILL-FILE - COMISSIOH Ill mat-mam 
TYPE - IHI-‘O LEG 
- _ . . - - — — . n - c u . . . _ — — — - . - - - - - - - n p - - n - - - - - n - - I . - n n — — - - - - g a g - u n n g u u p u u u u n - o o n u n n  - - - - - - -  

I 

AB 4035 PEACE OFFICERS 
INHIBIT 

NOTES: PEACE OFFICER PWERS FOR WISE TAX WARD 
IWES‘IIGATIRS. 

STATUS: ASSB'IBLY CO'EIITTEE ON PUBLIC SAFETY 

TYPE POSITION TOPIC 

INFO LEG MERE 0mm. LE 

AB 4056 EDIEATIOI: WHY COLLEGES 
UASCOIICELLOS 

l-IJTES: W E!) CODE RE: CW1“ SWICE CLASSES 

STATUS: ASSERBLY OMITTEE on NATION 

TYPE POSITIO-l TO°IC 

.INI-‘O LEC NONE cam LE 

AB 4210 CRIHES: SEXUAL ASSAULT 
ROYBAL-ALLARD 

NOTES: RELATES TO TRAINING OF PROSECOTORS IN CHILD SEX 
CASES. INITIATES NEHSLETTER AND PILOT PROJECTS. 

STATUS: VETOEO 

TYPE POSITION TOPIC 

INFO LEO MINE IPMHIl-E 

m u m m m m fi n i m m m  
1* LEI-TECH 10/18/88 SIM Rm * 
u x m n m m m m n m  

. ................................................................................ 
BILL-FILE - COMISSIOK ON HST-M615! 
TYPE - INFO LES 

AB 4035 PEACE OFFICERS 
I'IOJOI'NIER 

WES: FEMS OFFICER Pail-RS FER WISE TAX WARD 
IWESTICATIRS. 

STATUS: ASSEI'BLY WRITTEE ON PUBLIC ‘3t 

TYPE POSITION TOPIC 

INFO LEG m CHM LE 

AB 4056 EWTION: COMMIT! COLLEGES 
UASL‘OMELOS 

"TIES: WEWE:WITYSERVICEW 

STATUS: ASSEHBLY CUMITTEE (N MOTION 

TYPE POSITION W1C 

HFO LEG NIKE mm. LE 

AB 4210 CRIHES: SEXUAL ASSAULT 
ROYBflL-ALLARD 

WES: RELATES TO TRAIRIM; OF PROSECUTORS IN CHILD SEX 
CASE. INITIATES “WSW AND PILOT PROJECTS. 

STRTUS: VETOED 

TYPE POSITIOH TU’IC 

INI-‘O LEG NINE MINI”: 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  



*************************************************************************IHHHIH* * LEG! -TECH 10/18/88 SlJIWtRY REPORT * 
******************************************************************************** 

BILL-FILE - Clli'II'IISSI!il IJi POST-1'1ASTER 
TYPE - IHFO LEG 

AB 4262 
DlPLISSEA 

HOTES: 

STAnJS: 

BUSES: DRIVER TRAIHIHG: 
INSPECTION 

BILL mERLY DIVERTED DRIVER TRAIHIHG MDS Fffi 
BUS DRIVER TRAIHIHG, 
<FAILED IH Clli'II'IITTEEl 

ASSEI'IBLY Clli'II'IITTEE DH TRAHSPOOATI!il 

TYPE POSITIOH TOPIC 

IHFO LEG HOHE TRAIHIHG 

AB 4376 
FARR 

HOTES: 

STAnJS: 

POWERS OF AAREST 

PEACE OFFICER POWERS FOR LITTER CONTROL OFFICERS, 
VEHICLE ABATEIIEHT OFFICERS, REG. SAHITARIAHS,AHD 
SOLID WASTE SPECIALISTS. 

CHAPTERED 

TYPE POSITION TOPIC 

IHFO LEG HOHE GEHERAL LE 

AB 4485 
STIRLING 

NOTES: 

STAnJS: 

PAROLE: GOVERHOR 

PEACE OFFICER POWERS Fffi SHERIFF'S CffiRECTIOHAL 
COl.t!SELORS • 
<FAILED IH Clli'II'IITTEEl 

IH ASSEI'IIILY--SECOHD READING FILE--ASSEI'IBLY BILLS 

TYPE POSIT!(»! TOPIC 

IHFO LEG HONE GEHERAL LE 

88-726 

• 

• 

• 

iiflmiimmmflflflflNINHNMWIMWNHNMWHilfiiflflfim 
It LECI-TECH 10/18/88 SOME! REPORT It 
M“!*flHIIHNHHMH“Hint“!mmmWflifififimflifliflHHflK-fl 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - COMMISSION I}! POST-MASTER 
TYPE - INFO LEG 
. u - u - - - - — - _ _ - - - - - _ _ _ _ _ _ _ _ - - — . - - - . - - - — - - - -  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

AB 4262 BUSES: DRIVER TRAINING: 
DLPLISSEA INSPECTION 

NOTES: BILL MINER“ OIUERTED DRIVER TRAINING FUNDS FER 
BUB DRIVER TRfiINIm. 
(FAILED IN COMMITTEE} 

STATUS: ASSEMBLY COMITTEE ON TRPINSPERTATIW 

TYPE POSITION TCPIC 

ELSE {nil-é """ £2834}; 
.3515}; """" pééééoéfiéé """"""""""""""""""""""""""" 
FARR 

HITES: PEACE OFFICER PONERS FOR LITTER CWTROL OFFICERS, 
VEHICLE mm OFFICERS, REG. smummam 
30l man: SPECIALISTS. 

STATUS: CHARTERED 88-726 

TYPE FOSITIGI TCPIC 

INFO LEG NONE GEN-EAL LE 

AD 4485 PAROLE: OWERNOR 
STIRLING 

NOTES: PEACE OFFICER PWERS FOR SHERIFF'S CERRECTIUHL 
COIHSELORS. 
(FAILED IN CWITTEE) 

STATUS: IN ASSMLYnSECOND READIM? FILE-ASSN” BILLS 

TYPE POSITIM Tt'PIC 

- - - - - - — _ - . - - - - - - - - — - - _ - - - - - - . - - - - - . - a - - - - - — _ - - _ _ q - - - - - - - - - - - - - - - _ - - - — - _ - - ‘ - _ . - - -  

15mm““mailman“!!!“amummummunmmuuwuflnm 
as LEI-TECH 10/18/88 W REPORT * 
mu*uunmsHumaumnmummmmmmmnmustnxunmmm 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - EMISSION on POST-FASTER 
TYPE - INFO LEG 

AB 4262 EJSES: DRIUER TRAINING: 
DIPLISSEA INSPECTION 

NOTES: BILL FIRHERLY DIVERTED DRIVER TRAIHIK; FUNDS FIR 
BUS DRIVER TRAINIMI. 
(FAILED IN COMMITTEE) 

STATUS: ASSEI'IBLY COMI‘I'IEE OH WANG! 

TYPE POSITIOH TCPIC 

insulin}. was """" iii}? 
3315}; """" mésm """""""" 
FARR 

NIES: PEACE OFFICER PWERS FIR LITTER mm OFFICERS, 
VEHICLE ADAM OFFICERS, REC. SMITPRINISfiD) 
SOLID VASTE SPECIALISTS. 

STATIB: CENTERED 88-726 

TYPE POSITIOfl W1C 

INFO LEG m Gail-3A1. LE 

AB 4435 PAROLE: GOVERNOR 
STIRLIH} 

“TIES: PEACE OFFICER PWERS FOR SHERIFF'S CMECTIML 
COIMSELWS. 
(FAILED IN COMITTEE) 

SIAM: IN ASSEHBLYHSECOND READIIB FILEnASSEHDLY BILLS 

TYPE POSIIIW “PIC 

INFO LEG NINE 0mm. LE 



lMlllllMl*********************************************************************** 
* LEGI-TECH 10/16/88 ~y REPORT * 
******************************************************************************** •--------------------------------------------------------------------------------
BILL-FILE - IXI9IISSI(Iol (lol POST -I'IASTER 
TYPE - IHFO LEG 

SB B3 
PRESLEY 

HOTES: 

STAniS: 

TYPE 
----------
INFO LEG 

SB 406 
PRESLEY 

HOTES: 

IHTERCEPT!(Iol OF WIRE 
COI\1\IJUCATIOHS 

WIRETAP TRAILER LEGISLATION TO SB 1499. CLARIFIES 
LAIIGUAGE AND CHAMCES SUNSET DATE, 

CHAPTERED 

POSITION TOPIC 
---------- ----------
SUPPORT GENERAL LE 

CORRECTI(Io!AL FACILITIES 

PEACE OFFICER POWERS FOR CORRECTIOHAL 1\EDICAL 
TECHNICAL ASSISTANTS 

88-1373 

STATUS: CHAPTERED 88-386 

•
TYPE 
---------

INFO LEG 

SB 682 
ROBBINS 

NOTES: 

STATUS: 

POSITION TOPIC 

HONE GENERAL LE 

PEACE OFFICERS 

EXPANDS AUrnoRITY OF CERTAIH PUBLIC AGENCIES TO 
EMPLOY OR API'OIHT PEACE OFFICERS. 
<DIED IH IXI9IITTEEl 

SECRETARY OF THE SENATE 

TYPE POSITION TOPIC 

IHFO LEG HONE GENERAL LE 

• 

*WWMMMI*H**§WHH***R**RRiflflfliimfiflflmifl 

* LEI-TECH 10/13/88 SLMARY awn I 
“umHimammxmmunwm;umflmwnyunmufiummfl 

.BILL-FILE - MISSIGI CH POST-m 
TYPE - INFO LEO 
_ . - _ - . _ ¢ - - . - n n - o g — c - - - - — - — - - - — - - - - - - - - - - - - - - - _ - _ - _ _ - - - - . - - _ - - _ _ - _ _ - - _ _ - _ _ _ - - - _ - -  

SB 83 INTERCI-I’TIIM OF HIRE 
PRESLEY COMICATIONS 

NOTES: HIRETAP TRAILER LEGISLATION TO SB 14W. CLARIFIES 
IANGUAGE AND WES SUNSET DATE. 

STATUS: Cl-IAPTERED 38' 1373 

TYPE POSITION TOPIC 

- - - - . . - - - u - - - _ - u _ - - - - - — - — u — - — — — — — - _ — - - - ~ - — - - — ~ - - u - u - u n m - u . - . n - ~ — - - - - - - - — - - - - - - - -  

SB 406 COWTIML FACILITIES 
PRESLEY 

NOTES: PEACE OFFICER PINERS FOR CMRECTIONAL fiEDICAL 
TEEl-IIICAL ASSISTNITS 

STATUS: WERE!) 83-3846 

.TYPE POSITIEN TWIC 

INFO LEG m CEREAL LE 

SB 682 PEACE OFFICERS 
ROBBINS 

NOTES: EXPANDS AUTHORITY OF CERTAIN PUBLIC ACT-DUES TO 
WLOY OR APPOINT PEACE OFFICERS. 
(DIED IN OMITTEE) 

STATUS: SECRETARY OF THE SENATE 

TYPE POSITICN TCPIC 

INFO LEG NONE GHIERAL LE 
- m — - - _ _ - - - - - - - _ - - - - _ _ - — - _ - - - u ¢ — — — — — — — — — — — - — — - — - — — — - — - - — - - - - - — - - - - - — — — - — - —  - - - - - - -  

W m m m n u u i m m u * w i fl u m m m  
* LEI-TECH 10/18/86 SUBARY REPORT I! 
mommmauxxammnawmnmmuuunmumum 

.BILL-FILE - EMISSIGI EH POST-m 
TYPE - INFO LEG 

SB 63 INTERCEPTIIII OF HIRE 
PRESLEY COMICATIMS 

NOTES: UIRETAP TRAILER LEGISLATION TO SB 1499. CLARIFIES 
MUAGE AND WES SUNSET DATE. 

STATUS: CI-IAPI'ERED 38-1373 

TYPE POSITION TIPIC 

INFO LEG SIPPCRT SWAT. LE 

SB 406 CWECTIWAL FACILITIES 
PRESLEY 

WES: PEACE OFFICER FIBERS FIR W I N  HEDICAL 
TECI-NICAL ASSISTMTS 

STATUS: WERE!) 83-386 

.TYPE POSITIGI TOPIC 

INFO LEG HJNE GBIERAL LE 

SB 682 PEACE OFFICERS 
ROBBINS 

NOTES: EXPANDS AUTHORITY OF CERTAIN PUBLIC AGNES I‘O 
EIPLOY OR APPOINT PEACE OFFICES. 
(DIED IN OMITTEE) 

STATUS: SECRETARY OF THE SHIATE 

TYPE POSITICN TCHC 

INFO LEG NONE 9mm. LE 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  



******************************************************************************** 
* LEGI -TECH 10/18/88 SUW\RY REPORT * 
******************************************************************************** 

BILL-FILE - CCI'IIIISSI!tl !tl POST-I'IASTER 
TYPE - IHFO LEG 

SB 824 
RUSSELL 

AIRPORT LAW ali'ORCoo:HT OFFICERS 

HOTES: ALLOWS PUBLIC AGOCY TO COHFf.il PEACE OFFICER rulER 
!tl PRIVATE SECURITY PERSOHHEL, 
<FAILED IH ~ITTEEl 

STATUS: SEHATE C0191ITTEE OH JUDICIARY 

TYPE POS!T!OH TIJ'IC 

IHFO LEG HOHE GENERAL LE 

SB 1027 
DAVIS 

PEACE OFFICERS 

HOTES: PEACE OFFICER POWERS FOR STATE EPIPLOY"OO DEV­
EUJ'IIEHT DrPAR'mEHT IHVESTIGATORS, 

STATUS: CHAPTERED 

TYPE POSITION TOPIC 

IHFO LEG HOHE GENERAL LE 

S& 1265 SEHTOCIHG: 
PRESLEY WORXTII'IE CREDITS 

HOTES: RELATES TO SOOEHCIHG WORI<TII'IE CREDITS, BILL HO 
LONGER RELATES TO BOHD ISSUE, 

STAnJS: CHAf'TERE]) 

TYPE POS!T!OH TIJ'IC 
·--------- ---------- ----------
IHFO LEG HOHE GENERAL LE 

88-685 

88-121 

• 

• 

• 

nmammmmwuflumumulflfimammmflflumumm 

I LOCI-TECH 10/18/38 BINARY Rm at 
mumnwwmmmmmuumfinmm 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - CU'HISSIIII Ill POST-MSW 
TYPE - INFO LEG 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

SB 824 AIRPORT LAB BIPORCEHENT OFFICERS 
RUSSELL 

ME: fiLLOUS PUBLIC ABBEY TO mm PRICE OFFICE! FIBER 
m PRIUM'E SBCLRITY PERSINIEL. 
(FAILED IN MINES) 

STATUS: SEMTE 001111123 ON JUDICIQR‘! 

TYPE POSITION TOPIC 

ERIE" HORS """" camiia 
éi'iéé} """" I» Eiéé'éééiééé """"""""""""""""""""""""""" 
DAVIS 

KO‘l'BS: PEACE OFFICER PWERS FOR STATE WW DW- 
ELMEHI DEW IWESTICATERS. 

SIAM: WIRED 85-685 

TYPE POSITION TOPIC 

ERIE? {46:}; """ cainéaiia 
SO-I265 “ SOMEONE; ----- “h ...... "" 
PRESLEY UORK‘IIPIE CREDITS 

WES: RELATFS TO SWIW WINS CREDITS. BILL ID 
LOWE! RELATSS TO BIND ISSUE. 

STATUS: 0mm 88*121 

TYPE POSITICII TIPIC 

iiéé'iéé" mus """ WI: 

W W W W W N I W H I W M M  

i LEI-TECH 10/18/88 SllI'lARY W I! 
umummmmmuflmmnmmmmmnmmufluumiu 

_ . - - - u . . . - — - - - - - . . — - - - - — — ~ — — - c - - - - _ _ ‘ _ _ - - u u - - - . - - — — - - - - - - - — _ - - _ - - - — . - _ - ¢ - - — - - - - -  

BILL-FILE - 8011155101 Ill POST-MSTER 
TYPE - INFO LEG 
. - . - - - - - - - _ _ - n - o - - - . - - - - - - - - - - o - - — - - c n u . n u - . . - - - - - - - - n - - - - - - . . - - - - - ¢ - -  - - - - - - - - - -  

SB 824 AIRPCIIT W m OFFICERS 
RUSSELL 

MES: ALLUIISPUBLIC ASHBYTOMPEACEOFPICHIPW 
CH PRIVM'E SECURITY P m .  
(FAILED IN MITTEE) 

STRTOS: SEMTE COHHITTEE ON JUDICINIY 

TYPE POSITION TCPIC 

{i=6}? Mona """" mi}; 
SB 1027 ----- PEACE OFFICERS "" 
WIS 

NOTES: PEACE OFFICER PONERS FOR STATE EPPLOYNENT DEV- 
EMPNBTT DEPPRTNEN'I’ IWESTICATIRS. 

STATUS: CI'IAPTERED 88-685 

TYPE POSITIIH TWIC 

REL; {m """ cm; 
éi'iéié """" sméim """"" " """ 
PRESLEY WINE CREDITS 

NOTES: RELATES TO SWIM UORK'TII'IE CREDITS. BILL HI 
MEI RELATES TO m ISSUE. 

STATUS: CHAPTERED 88421 

TYPE POSITION “PIC 

méim m """ WEE 



******************************************************************************** 
* LEGI-TECH 10/18/88 ~REPORT* 

******************************************************************************** 

~--------------------------------------------------------------------------------
BILL-FILE - COI'\IIISSIOH til POST-MSTER 
TYPE - INFO LEG 

SB 1356 
CAI'IPBELL I w 

NOTES: 

STATIJS: 

TYPE 
----------
IHFO LEG 

SB 1383 
LOCKYER 

NOTES: 

SHERIFF: 
l!JALIFICATIOHS 

RELATES TO llUALIFICATIOHS FOR SHERIFF, 

CHAPTERED 

POSITION TOPIC 
---------- ----------
HONE GENERAL LE 

PEACE OFFICERS: ,TUDICIAL 
SECURITY 

PEACE OFFICER POWERS FOR SECURITY COORDINATOR 
OF JUDICIAL mAHCH. 

'88-57 

STATUS: CHAPTERED 88-322 

TYPE 

-~~-~c--
58 1428 
11ARKS 

NOTES: 

STATIJS: 

POSITION TOPIC 

HONE GENERAL LE 

CRII'IES: 
PEACE OFFICERS 

INCREASES PEACE OFFICER POWERS FOR HOSPITAL 
POLICE. 

VETOED 

TYPE POSITION TOPIC 

IHFO LEG HONE GENERAL LE 

• 

W W W M W W W  
I LEM-TECH 10/18/88 W RPM 1 
W H W W M H a W  

- 

. - _ . . . . _ - - - - — - - - o - - - - - - - - - — - - - - c u - - - n - - - n - n a . - - - _ - - - - - - - - - - - - - - - . - - - - - - - - - - -  - - - - - - -  

BILL-FILE - EMISSION CM POST-m 
TYPE - INFO LEG 

u 
98 1356 SHERIFF: 
CMF'BELL, U WALIFICATIONS 

NOTES: RELATES TO OOALIFICA‘IIMS Fm WIFE. 

STATUS: CHAPTERED .88-57 

, TYPE POSITION TU’IC 

INFO LEG PINE 0mm LE 

SB 1383 PEACE OFFICERS: JUDICIAL 
1.0mm SECIRITY 

WES: PEACE OFFICER PMS FER SEC‘RITY MDINATOR 
OP JUDICIAL mm. 

STATUS: CHAPTERED 88-322 

TYPE POSITION TOPIC 

NFO LEG NONE GEIIIERAI. LE 

SO 1428 CRIMES: 
WES PEACE OFFICERS 

“TIES: INCREASES PEACE OFFICE! PWERS FER HOSPITAL 
POLICE. 

STATUS: UETOEO 

TYPE POSITIM TWIC 

INFO LEG m cm LE 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

W W K fl fl I W W W M W  
* LEI-TEN 10/18/88 W RPM II 
muiimammflHmwflunmunnnummmmnumm 

. 
..___..----------...--.--.---.-------------------..----..-------.----------- ....... 

BILL-FILE - MISSION UN POST-m 
TYPE - INFO LEG 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

an 1355 mm: mm, a MIFICATIMS 
NOTES: REIATES 1'0 mmmuws Eon mm. 
smus: mm .33-57 

, m 905nm mm 
mm LEG m: 0mm. LE 
an 1333 PEACE OFFICERS: JUDICIAL 
LBCKYER SEWRITY 
mes: PEACE OFFICER mas FOR SECURITY mmmrm BF JUDICIAL BRANCH. 
5mm: mo III-322 
we mums TBPIC 

LEG m cm LE 
53 1428 cams: 
mats PEACE OFFICERS 
mIEs: INCREASES PEACE 0mm PWERS Em mm. POLICE. 
sums: moan 
WEE POSITION mm 
mm LEC mm mm. LE 



•******************''*********************************************************** 
1 LEGI-TECH 10/18/88 SIRIIIARY REPffiT * 
******************************************************************************** 

BILL-FILE - COIIIIISSIOH OH POST-1'11\STER 
TYPE - INFO LEG 

SB 1511 
BOA MIGHT 

NOTES: 

STAnJS: 

LOCAL SAFETY MOOERS OF PERS: 
INVESTIGATORS 

PROVIDES SAFETY "EI!BER RETI~EHT FOR WELFARE 
FRAUD OR COROHER !MVESTIGATORS, 
!DIED IN ~!TTEE) 

SECRETARY OF THE SEHATE 

TYPE POSITION TOPIC 

IHFO LEG NOHE GENERAL LE 

SB 1739 
ROBBINS 

NOTES: 

STAnJS: 

EDOO\TION: DRIVER TRAINING 
FROGRA~ 

INCREASES SCf()()L DRIVER TRAIHING ALLOCATION, 

ASSEMBLY ~ITTEE ON EDOCATION 

TYPE POSITION TOPIC 

INFO LEG NOHE 

SB 2232 
SEYt10UR 

NOTES: 

TRAUIIATIC HEAD INJURIES 

Ai'IENDS PC 1464 WIMIUT EFFECT ON PEACE OFFICER 
TRAINING FrnD, 

STAnJS: CHAPTERED 88-1292 

TYPE POSITION TOPIC 

INFO LEG HONE FltlDING 

• 

• 

[WWIHWNNHHNHNMflNNNiflimflilflflmflmmflmfl 
* LEM-TECH 10/18/88 SlI'IHARY REPERT * 
*Hfluflfllflflfluufimmnuasififlimnfiufiuanimuflumimm 

- _ _ - . . _ - _ - _ _ - _ _ _ - _ _ _ _ -  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - EMISSION IN POST-MASTER 
TYPE - INFO LEG 
. - - - - — _ - - — _ - _ - - u - — - - - - - - - - - - — - - u - - u — — u — — u — — - - — u - u n - - — — — — - - - - - . - - - a - - — - — - — - - - - - - _  

SB 1511 HEAL SAFETY HB‘IBERS OF PERS: 
BOAMIM INVESTIGATORS 

NOTES: PROVIDES SAFETY HENBER RETIREENT FOR UELFARE 
FRAUD OR BURNER INVESTIGATORS. 
(DIE!) IN KNITTED 

STATUS: SECRETMY OF THE SHTATE 

TYPE POSITION TIPIC 

£11361; m """ STEELE 
£1}; """" QEQESQ'ETEGQEAETET """""""""""""""""""" 
ROBBINS PROGRAHS 

NOTES: ImREASES SCI‘I‘JOI. DRIVER TRAINIH} ALWATION. 

STARTS: ASSH'EBLY MITTEE ON MATIM 

TYPE POSITION TLPIC 

iii]; {54% """ wins” 
1121:}; """" RMEE'MMEE; """""""""""""""""""""" 
SETH]? 

NOTES: ANENOS PC 1464 HITl-IOUT EFFECT ON PEACE OFFICER 
TRAINING FIND. 

STATUS: CHAPTERED 88-1292 

TYPE POSITIM TOPIC 

111161;? m """ mi»? 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

W W W I I W M H W H  

i LEGI -TECH 10/ 18/ 88 5 m m !  
W I M W “ W ¥ * H M “ H “ M W M W W N H W M W W  

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

BILL-FILE - COHHISSIW IN POST-PASTE 
TYPE ' INFO LEG 

\ 
53 1511 [EAL SAFETY ”RIDERS OF PERS: 
MAMIGHT INVESTIGATORS 

NOTES: PROVIDES SAFETY RENEE? RETIRED“ FIR HELFARE 
FRAUI) OR cm IWESTIGA'IMS. 
(DIE!) IN MIME) 

STARS: SECRETHIY OF THE SEIATE 

TYPE POSITION TWIC 

INFO LEO HIE cm LE 

55 1739 NATION: DRIVER TRAINING 
ROBBINS PROORAHS 

“TIES: INCREASES 5011301. ORIVER TRAINIM ALWAYIW. 

STARE: ASSEI'IBLY MINES ON MATIIN 

TYPE POSITIIII TIPIC 

INFO LEG HIE mm 

SE 2232 TRAIMI'IC HEAD INJIRIES 
SEYINR 

NOTE: MDIOS PC 1464 NIH-INT EFFECT IN PEME OFFICE? 
TRAINING FIN). 

STAIUS: WIRED 88-1292 

TYPE POSITIGI TWIC 

INFO LEG NONE F1101”; 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  



***-************************************************************************* 
* LEG! -TECH 10/18/88 SlMRY REI'ffiT * 
******************************************************************************** •,. --------------------------------------------------------------------------------
BILL-FILE - C~~ISSIOH OH POST-~ER 
TYPE - INFO LEG 

SB 2243 PEACE OFFICER TRAINING 
i'ICCORiliJODALE 

HOiES: REQUIRES CERTAIN STATE AGENCY PEACE OFFICERS TO 
COI'1PL£TE POST !!ASIC TRAINING, 

STArus: CHAPTERED 88-523 

TYPE POSITION TOPIC 

IHFO LEG HOHE TRAINING 

SB 2272 
WICH 

IIOTES: 

STATUS: 

r-: _____ _ 
INFO LEG 

SB 2514 
ROBERTI 

HOTES: 

STAnJS: 

INVESTIGATORS 

PEACE OFFICER POWERS FOR STATE BAHKIK; 1 SAVINGS 
AHD LOAH1 AHD REAL ESTATE DEPARmEHTS, 

CHAPTERED 88-1265 

POSITION TOPIC 

HONE GENERAL L£ 

lliiiAHE OFFICERS: STATEWIDE 
REGISTRATION 

PROVIDES FOR HUKAHE OFFICER REGISTRY WITH STATE, 

SENATE COIIIIITTEE OH JUDICIARY 

TYPE POSITION TOPIC 

INFO LEG HOHE GENERAL L£ 

• 

**********!*!§*Nfliifilifififiliifili***************iii!*fii**§**i***§**§i§*****¥*!!*!I 
'1 LEGI-TECN 10/18/88 3mm! Rm ii 
****i****!**ilififi*fiifiifififilfi********§*§l**lii§iN*iifiii**§*!**Iliififiiiliiiiifiiifiii 

. ' 1  

.BILL-FILE - COH‘IISSIM (N POST-PASTE! 
TYPE '- INFO LEO 

\ 
SB 2243 PECE OFFICER TRAINIM} 
HCCOROUODALE 

NOTES: REQUIRES CHITAIN STATE mm PEACE OFFICERS TO 
COl‘PLETE POST BASIC TRAINIMS. 

STATUS: WTERED 86-523 

TYPE POSITION TWIC 

INFO LEG NINE TRAINING 

SB 2272. IWESTIGATUIS 
WICH 

NOTES: PEACE OFFICE? PONERS FOR STATE BANKING, SAVINGS 
9ND LOAN, PHI} Rm ESTATE DEPARTMENTS. 

STATUS: WAPTERED 88-1265 

.TYPE POSITION EPIC 

INFO LEG NONE GBIERAL LE 

SB 2514 W OFFICERS: STATENIDE 
ROBERTI REGISTRATIW 

NOTES: PROVIDES FOR HJI'IANE OFFICER REGISTRY NITH STATE. 

STATUS: SENATE CONNITTEE on JUDICIPRY 

TYPE POSITION TWIC 

INFO LEO NONE Gm LE 
_ - - _ . . . . - . . _ - - . _ _ _ - _ _ — _ _ - _ _ _ - _ _ . . _ _ - _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

m m m a m m m t m  
* LEGI-TECH 10/18/88 SIH'ARY Rm it 
W W W W W W W N N W N W W  

. ' 1  

.EILL-FILE - MISSIIN m POST-FASTER 
TYPE - INFO LEG 

| 
SB 2243 PEACE OFFICER TRAINIII: 
HCCORMDALE 

NOTES: REQUIRES CERTAIN STATE new PEACE OFFICES TO 
WLETE POST BASIC TRAINIM}. 

STATUS: CNAPTERED 58-523 

TYPE POSITION ICPIC 

INFO LEG NM TRAINING 

SB 2272. INVESTIGATORS 
WICN 

NOTES: PEACE OFFICE? POWERS FOR STATE MING, SAVINGS 
NO) LOAN, AHO REAL ESTATE DEPARTHENTS. 

STATUS: DWTERED 88-1265 

‘YPE POSITIUI W1C 

INFO LEG MINE GBIERAL LE 

58 2514 l-IMNE OFFICERS: STATEHIDE 
ROBERT REGISTRATIIH 

NOTES: PROVIDE FIR WE OFFICER REGISTRY HITH STfiTE. 

STfiTUS: SENATE CWITIEE M MICINIY 

TYPE POSITICN TIPIC 

INFO LEG MINE 094mm. LE 



**********IMMMMMM»************************************************************** 
* LEGI-TECH 10/18/88 SlJtiARY REPORT* 
******************************************************************************** 

BILL-FILE - C0111'1ISSIOH ()I POST-I'IASTER 
TYPE - INFO LEG 

SB 2558 
DAVIS 

HOTES: 

PEACE OFFICERS 

PEACE OFFICER ro.lERS FOR CERTAIH INVESTIGATORS OF 
THE OFFICE OF THE SECRETARY OF STATE. 

STAnJS: CHAPTERED 88-1552 

TYPE POSITIOH TOPIC 

INFO LEG HOHE GENERAL LE 

SB 2671 
DOOLITTLE 

HOTES: 

STATUS: 

TYPE 
----------
IHFO LEG 

SB 2784 
MARKS 

NOTES: 

STAnJS: 

AIDS: PROTECTIVE EOUIPI'IEHT 
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Commission on Peace Officer Standards and Training 
Advisory Committee Meeting 

Capitol Plaza Holiday Inn 
November 2, 1988, 9 a.m. 

Call to Order and Roll Call 
Welcoming of New Members 

AGENDA 

Approval of Minutes of Previous Meeting 
Announcements 
Executive Director's Remarks 
Report and Demonstration on Computer/Video 
Interactive 832 Course 
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Automated Test Item Bank 

Commission Liaison Committee Remarks 
Advisory Committee Member Reports 
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STATE OF CAliFORNIA GEORGE DEUKMEJIAN, Governor 

DEPARTMENT OF JUSTICE JOHN K. VAN DE KAMP,Attornev General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

~ 1601 ALHAMBRA BOULEVARD 

• 

• SACRAMENTO, CALIFORNIA 95816-7083 

POST ADVISORY COMMITTEE MEETING 

• 

• 

Holiday Inn, Embarcadero 
San Diego, California 

July 20, 1988 

MINUTES 

CALL TO ORDER 

The meeting was called to order at 10 a.m. by Chairman Bill 
Shinn. 

ROLL CALL OF ADVISORY COMMITTEE MEMBERS 

Present: Don Brown, Calif. Organization of Police & Sheriffs 
Cois Byrd, Calif. State Sheriffs' Assoc. 

Absent: 

John Clements, California Highway Patrol 
Donald Forkus, Calif. Peace Officers' Assoc. 
Derald Hunt, Calif. Assoc. of Administration of Justice 

Educators 
Ronald Lowenberg, Calif. Police Chiefs' Assoc. 
Joe McKeown, Calif. Academy Directors' Assoc. 
Michael Sadleir, Calif. Specialized Law Enforcement 
William Shinn, Peace Officers' Research Assoc. of 

Calif. 
J. Winston Silva, Community Colleges 
Gary Wiley, Calif. Assoc. of Police Training Officers 

Barbara Gardner, Women Peace Officers' Assoc. of Calif. 
Carolyn Owens, Public Representative 

Commission Advisory Liaison Committee Members present: 

Guest: 

Commissioner Edward Maghakian 
Commissioner Raquel Montenegro 
Commissioner c. Alex Pantaleoni 

Commissioner Carm Grande 

POST staff present: 

Norman Boehm, Executive Director 
Don Beauchamp, Assistant Executive Director 
John Berner, Bureau Chief, Standards and Evaluation 
Imogene Kauffman, Executive Secretary 

APPROVAL OF MINUTES 

MOTION - Clements, second - McKeown, carried unanimously to 
approve the minutes of the April 20, 1988 meeting at the 

STATE O F  CALIFORNIA GEORGE DEUKMEJIAN, Governor 

DEPARTMENT OF JUSTICE JOHN K. VAN oe KAMP.Ammey Genera! 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
1601 ALHAMBRA BOULEVARD 
SACRAMENTO, CALIFORNIA 95816-7033 

POST ADVISORY COMMITTEE MEETING 
Holiday Inn, Embarcadero 

San Diego, California 
July 20, 1988 
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CALL TO ORDER 

The meeting was called to order at 10 a.m. by Chairman Bill 
Shinn. 

ROLL CALL OF ADVISORY COMMITTEE MEHBBRS 
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Educators 
Ronald Lowenberg, Calif. Police Chiefs' Assoc. 
Joe McKeown, Calif. Academy Directors' Assoc. 
Michael Sadleir, Calif. Specialized Law Enforcement 
William Shinn. Peace Officers' Research Assoc. of 

. Calif. 
J. Winston Silva, Community Colleges 
Gary Wiley, Calif. Assoc. of Police Training Officers 

Absent: Barbara Gardner, Women Peace Officers' Assoc. of Calif. 
Carolyn Owens, Public Representative 

Commission Advisory Liaison Committee Members present: 

Commissioner Edward Maghakian 
Commissioner Raquel Montenegro 
Commissioner C. Alex Pantaleoni 

Guest: Commissioner Carm Grande 

POST staff present: 

Norman Boehm, Executive Director 
Don Beauchamp, Assistant Executive Director 
John Berner, Bureau Chief, Standards and Evaluation 
Imogene Kauffman, Executive Secretary 

APPROVAL OF MINUTES 

MOTION - Clements, second - McKeown, carried unanimously to 
. approve the minutes of the April 20, 1988 meeting at the 
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Joe McKeown, Calif. Academy Directors' Assoc. 
Michael Sadleir, Calif. Specialized Law Enforcement 
William Shinn, Peace officers' Research Assoc. of 

Calif. 
J. Winston Silva, Community Colleges 
Gary Wiley, Calif. Assoc. of Police Training Officers 

Absent: Barbara Gardner, Women Peace Officers' Assoc. of Calif. 
Carolyn Owens, Public_Representative 

Commission Advisory Liaison Committee Members present: 

Commissioner Edward Maghakian 
Commissioner Raquel Montenegro 
Commissioner C. Alex Pantaleoni 

Guest: Commissioner Carm Grande 

POST staff present: 

Norman Boehm, Executive Director 
Don Beauchamp, Assistant Executive Director 
John Berner, Bureau Chief, Standards and Evaluation 
Imogene Kauffman, Executive Secretary 

APPROVAL OF MINUTES 

MOTION - Clements, second - McKeown, carried unanimously to 
approve the minutes of the April 20, 1988 meeting at the 



Hyatt Regency Hotel in Sacramento. 

PRESENTATION OF AWARDS TO DEPARTING MEMBERS 

Chairman Shinn presented a plaque from the Advisory Committee 
·honoring Gary Wiley for his service on the Committee as 
representative of the California Association of Police Training 
Officers since 1985. Gary Wiley's term of office will expire 
September 1988. 

On behalf of the Commission, Advisory Liaison Committee Chairman 
Maghakian presented Gary Wiley with a Resolution for his service. 

Because of her absence, the plaque and Resolution for Barbara 
Gardner for her service on the Committee as representative of the 
Women Peace Officers' Association of California will be presented 
to her at a later time. 

EXECUTIVE DIRECTOR'S REMARKS 

The Executive Director reviewed the July 21, 1988 Commission 
Meeting Agenda and responded to questions on the issues. 

During discussion it was expressed that the Advisory Committee 
may not be receiving copies of all of the materials addressed on 
the Commission Agenda, i.e., "POST Career/Integrity Training 
Guide." They were assured that any material desired would be 
forwarded if they would call headquarters. 

RECRUITMENT PROJECT REPORT 

Bureau Chief John Berner reported that two major activities had 
been completed since the last Advisory Committee meeting in 
April: complete results for the Law Enforcement Career Interest 
Survey have been tabulated and the assembling of two groups of 
local agency recruiters to review all information collected 
concerning the recruitment issue. Both groups concurred that 
POST involvement in law enforcement recruitment was much needed. 

The results of the survey were reviewed. The complete survey 
results are on file at POST headquarters. 

Following discussion, there was consensus that the Advisory 
Committee's recommendation to the Commission be that there be 
a strong involvement by POST in the issue of law enforcement 
recruitment. 

BASIC COURSE TESTING 

Bureau Chief John Berner reported on the two tests used for the 
Basic Course -- the proficiency test and the item bank test. The 

• 

• 

passing point on those exams at the present time is left to the • 
discretion of the local academy. Standardization has been 
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achieved in that more and more academies use the same test. 

Legislation was passed that required POST to study the job 
relatedness of the proficiency exam. It was concluded that the 
scores on that test are correlated with subsequent performance on 
the job. Another bill was introduced to change the status of 
that exam to a graduation exam, and POST would administer the 
test and determine the cut-off score to be achieved to graduate 
from basic training. The Commission's official position on the 
legislation was "neutral". 

COMMISSION LIAISON COMMITTEE REMARKS 

The annual joint luncheon of the Advisory Committee and the 
Commission was discussed. Inasmuch as it has not been well 
attended and there is no noticeable interaction, whether or not 
the luncheon was serving a purpose was questioned. Commissioner 
Pantaleoni suggested that the luncheon be held as planned this 
year, and after that each Advisory Committee member be 
reimbursed to attend one Commission meeting each year by virtue 
of his/her interest in that particular agenda. It was also 
suggested that a luncheon would be appropriate with the 
Commission Liaison Committee following Advisory Committee 
meetings. The option for the Advisory Committee members to 
attend all Commission meetings was discussed. 

The Commission Liaison Committee will consider these options at a 
future meeting . 

ADVISORY COMMITTEE MEMBER REPORTS 

California Association of Police Training Officers - Gary Wiley 
reported that CAPTO is planning the annual conference which is 
to be held October 19-21 at the Hyatt Regency in Sacramento. 
They are working on things for the program that will enhance the 
training managers resources and the different types of available 
technology. 

California Police Chiefs' Association -Ron Lowenberg reported 
that at the annual Chiefs' conference in Bakersfield in February, 
as a result of the work that the CPCA Standards and Ethics 
Committee put together, acceptance of a new CPCA Code of Ethics 
was unanimously passed. It talks to the issue of the Chief's 
responsibility, from an ethical point of view, to the community, 
the organization and to himself. If anyone would like a copy, 
please contact Chief Lowenberg. 

Community Colleges -Win Silva announced that the Chancellor's 
Office is going to have a series of implementation workshops for 
improving curriculum and having it standardized throughout the 
State. They have been working on this since 1967 • 
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Calif. Association of Administration of Justice Educators -
Derald Hunt reported that CAAJE is still actively involved in •. 
implementing, on a statewide basis, the just-completed Phase I, 
A.A. Degree program revision and update. At its July 13, 1988 
meeting, the Board of Directors authorized application to the 
Community College Chancellor's Office for a grant to implement 
phase II of the update, which involves a series of eight, two-day 
workshops. The first workshop is scheduled for September 22-23 
at El Camino College. The curriculum includes teaching critical 
thinking, improving student writing skills, development of 
writing exercises and teaching appropriate levels of knowledge. 

Calif. Specialized Law Enforcement - Michael Sadleir reported 
that the next CAUSE conference will be in October in Sacramento. 
One of the subjects for discussion, along with recruitment, will 
be the problems of containment in law enforcement positions 
througpout California. 

Calif. Organization of Police & Sheriffs - Don Brown announced 
that COPS is planning a mini conference in October or November 
to plan their legislative agenda. They just completed a very 
successful stress reduction conference with about 100 husbands 
and wives participating. 

Calif. Academy Directors' Association - Joe McKeown reported that 
CADA met in Sacramento on June 8. Among the subjects discussed 
was AB 3558, the testing bill. At that time, CADA went on record 
as being opposed to this bill. New officers were elected, and • 
the new CADA president is Frank Patino of Golden West College. 

Calif. Peace Officers' Assoc. -Don Forkus reported that the next 
CPOA Executive Board Meeting will ·be August 24 at Rancho Murieta. 

Calif. Highway Patrol- John Clements reported on the statewide 
preliminary results of the written test exam, which are proving 
to be favorably impressive. He also stated that he had recently 
attended the Command College graduation. It was inspiring and 
very professionally done. He encouraged those who have not 
attended a graduation to do so. 

Peace Officers' Research Association of Calif. -Bill Shinn 
announced that the next PORAC conference is scheduled November 
11, 12 and 13 at the Nugget in Sparks, Nevada. 

OPEN DISCUSSION 

It was pointed out that this was Gary Wiley's last meeting, and 
he has been taking the responsibility for ordering plaques for 
Advisory Committee members when they leave. Derald Hunt 
volunteered to take over this duty. 
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CADA met in Sacramento on June 8. Among the subjects discussed 
was AB 3558, the testing bill. At that time, CADA went on record 
as being opposed to this bill. New officers were elected, and 
the new CADA president is Frank Patino of Golden West College. 

Calif. Peace Officers‘ Assoc. — Don Forkus reported that the next 
CPOA Executive Board Meeting will be August 24 at Rancho Murieta. 

Calif. Highway Patrol — John Clements reported on the statewide 
preliminary results of the written test exam, which are proving 
to be favorably impressive. He also stated that he had recently 
attended the Command College graduation. It was inspiring and 
very professionally done. He encouraged those who have not 
attended a graduation to do so. 

Peace Officers' Research Association of Calif. - Bill Shinn 
announced that the next PORAC conference is scheduled November 
1 1 , 1 2  and 13 at the Nugget in Sparks, Nevada. 

OPEN DISCUSSION 

It was pointed out that this was Gary Wiley's last meeting, and 
he has been taking the responsibility for ordering plaques for 
Advisory Committee members when they leave. Derald Hunt 
volunteered to take over this duty. 



• 

• 

• 

ADJOURNMENT 

There being no further business to come before the Committee, the 
meeting was adjourned at 12:50. 

~-::uffman 
Executive Secretary 

5. 

ADJOURNMENT 

There being no further business to come before the Committee. the 
meeting was adjourned at 1 2 : 5 0 .  

” —  

I gene Kauffman 
Executive Secretary 

ADJOURNMENT 

There being no further business to come before the Committee, the 
meeting was adjourned at 1 2 : 5 0 .  

I gene Kauffman 
Executive Secretary 
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Robert J. Benson, Executive Director 
South Bay Regional Public Communications Authority 
12227 South Hawthorne Way 
Hawthorne, CA 90250-3857 

Dear Mr. Benson: 

We have received your letter of July 6, 1988 concerning 
the recommendation of the South Bay Regional Public 
Communications Authority Board of Directors and the 
User Group to seek legislative change that would allow 
the Authority to fully participate in the public safety 
dispatcher program. As indicated in my previous 
letter, I am recommending that the Commission discuss 
this problem, and the alternatives which may be 
considered, at their November 3, 1988 meeting in 
Sacramento. I will include your letter as part of the 
backup material that will be furnished to the 
Commissioners. We invite your attendance at the 
meeting . 

Because the current legislative session is essentially 
over, the first opportunity to resolve this matter with 
a change in the law will not present itself until the 
Legislature begins their new session in January of 
1989. I am sure the Commission will act expeditiously 
to decide on an appropriate course of action before 
that date. 

I want to thank you and the organization you represent 
for bringing this matter to our attention and for 
working with us to find a mutually agreeable solution. 
You can be assured of our continuing effort to resolve 
this issue in an appropriate manner. 

Sincerely, 

4:!/au~t c!~ /~;t1 
NORMAN C. BOEHM 
Executive Director 

cc: Chi~f Meehan, El Segundo P.D. 
Chief Propster, Gardena P.D. 
Chief Stonebraker, Hawthorne P.D. 
Chief Mertens, Manhattan Beach P.D . 
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Robert J. Benson, Executive Director 
South Bay Regional Public Communications Authority 
12227 South Hawthorne Way 
Hawthorne, CA 90250—3857 

Dear Mr. Benson: 

We have received your letter of July 6, 1988 concerning 
the recommendation of the South Bay Regional Public 
Communications Authority Board of Directors and the 
User Group to seek legislative change that would allow 
the Authority to fully participate in the public safety 
dispatcher program. As indicated in my previous 
letter, I am recommending that the Commission discuss 
this problem, and the alternatives which may be 
considered, at their November 3, 1988 meeting in 
Sacramento. I will include your letter as part of the 
backup material that will be furnished to the 
Commissioners. We invite your attendance at the 
meeting. 

Because the current legislative session is essentially 
over, the first opportunity to resolve this matter with 
a change in the law will not present itself until the 
Legislature begins their new session in January of 
1989. I am sure the Commission will act expeditiously 
to decide on an appropriate course of action before 
that date. 

- I want to thank you and the organization you represant 
for bringing this matter to our attention and for 
working with us to find a mutually agreeable solution. 
You can be assured of our continuing effort to resolve 
this issue in an appropriate manner. 

Sincerely, 

/ W z  / /£€a{;¢1 
NORMAN C. BDEHM 
Executive Director 

cc: Chief Meehan, El Segundo P.D. 
Chief Propster, Gardena P.D. 
Chief Stonebraker, Hawthorne P.D. 
Chief Martens, Manhattan Beach P.D. 
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Robert J. Benson, Executive Director 
South Bay Regional Public Communications Authority 
12227 South Hawthorne Way 
Hawthorne, CA 90250—3857 

Dear Mr. Benson: 

We have received your letter of July 6, 1988 concerning 
the recommendation of the South Bay Regional Public 
Communications Authority Board of Directors and the 
User Group to seek legislative change that would allow 
the Authority to fully participate in the public safety 
dispatcher program. As indicated in my previous 
letter, I am recommending that the Commission discuss 
this problem, and the alternatives which may be 
considered, at their November 3, 1988 meeting in 
Sacramento. I will include your letter as part of the 
backup material that will be furnished to the 
Commissioners. We invite your attendance at the 
meeting. 

Because the current legislative session is essentially 
over, the first opportunity to resolve this matter with 
a change in the law will not present itself until the 
Legislature begins their new session in January of 
1989. I am sure the Commission will act expeditiously 
to decide on an appropriate course of action before 
that date. 

' I want to thank you and the organization you represent 
for bringing this matter to our attention and for 
working with us to find a mutually agreeable solution. 
You can be assured of our continuing effort to resolve 
this issue in an appropriate manner. 

Sincerely, 

/ W z  (’1. Mg“ 
NORMAN C. BUEHM 
Executive Director 

cc: Chief Meehan, El Segundo P . D .  
Chief Prepster, Gardena P . D .  
Chief Stonebraker, Hawthorne P . D .  
Chief Martens, Manhattan Beach P . D .  
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ROBERT J. BENSON 
Executive Director 

SOUTH BAY REGIONAL PUBLIC COMMUNICATIONS AUTHORITY 
12227 South Hawthorne Way, Hawthorne, California 90250·3857 

(213) 973·1802 

9-1-1 SAVES UVES 

July 6, 1988 

Dr. Norman C. Boehm, Executive Director 
Commit;sion on Peace Officer Standards and 
1601 Alhambra Boulevard 

Training 

Sacramento, CA 95816-7083 

Dear Dr. Boehm: 

This letter concerns the recently approved public safety dispatcher program, and 
your proposed amendment of Chapter 2, Title 11, of the State Administrative 
Code • 

Thorough study of Penal Code Section 13510.(c), as revised, reveals that 
independent joint powers communications agencies are not eligible for POST­
reimbursable training of police dispatcher personnel. This has been confirmed in 
your letter of June 2, 1988 to Chief Propster of the Gardena Police Department 
(Enclosure 1). Your letter presented two alternatives for solution of this 
pr·oblem: to amend current state law, or to designate a member as lead agency 
lu qualify as POST-eligible. 

In recent meetings of our User Committee (all Police and Fire Chiefs served by 
the Authority) and Board of Directors (elected City representatives), a unanimous 
decision was reached to pursue amendment of state law. In this regard, your 
recommendation fur discussion at the Commission's November 3, 1988 meeting is 
fully supported. 

Although I lack the expertise to craft a recommended change to the law, I would 
suggest that §13510.(c) and §13525 be amended somewhat as follows: 

§13510.(c) For the purpose of raising the level of 
competence of local public safety dispatchers, the 
Commission shall adopt and may, from time to 
time, amend rules establishing minimum standards 
relating to the recruitment and training of local 
public safety dispatchers having a primary 
responsibility for providing dispatching services 
for local htw enforcement agencies described in 
subdivision (a), which standards shall apply lo 
those cities, counties, cities and counties, and 

SOUTH BAY REGIONAL PUBLIC COMMUNICATIONS AUTHORITY 
12227 South Hawthorne Way, Hawthorne, California 90250-3857- 

(213) 973-1802 

ROBERT J. BENSON 9-1-1 SA VES LI VES Executive Director ‘ 

July 6. 1988 

Dr. Norman C. Boehm, Executive Director 
Commission on Peace Officer Standards and Training 
1601 Alhambra Boulevard 
Sacramento, CA 95816—7083 

Dear Dr. Boehm: 

This letter concerns the recently approved public safety dispatcher program, and 
your proposed amendment of Chapter 2, Title 11, of the State Administrative 
Code. 

Thorough study of Penal Code Section 13510.(c), as revised, reveals that 
independent joint powers communications agencies are not eligible for POST— 
reimbursable training of police dispatcher personnel. This has been confirmed in 
your letter of June 2, 1988 to Chief Propster of the Gardens Police Department 
(Enclosure 1). Your letter presented two alternatives for solution of this 
problem: to amend current state law, or to designate a member as lead agency 
to qualify as POST—eligible. 

In recent meetings of our User Committee (all Police and Fire Chiefs served by 
the Authority) and Board of Directors (elected City representatives), a unanimous 
decision was reached to pursue amendment of state law. In this regard, your 
recommendation for discussion at the Commission's November 3, 1988 meeting is 
fully supported. 

Although I lack the expertise to craft a recommended change to the law, I would 
suggest that §13510.(c) and §13525 be amended somewhat as follows: 

§13510.(c) For the purpose of raising the level of 
competence of local public safety dispatchers, the 
Commission shall adopt and may, from time to 
time, amend rules establishing minimum standards 
relating to the recruitment and training of local 
public safety dispatchers having a primary 
responsibility for providing dispatching services 
for local law enforcement agencies described in 
subdivision (a) ,  which standards shall apply to 
those cities, counties, cities and counties, and 
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Dr. Norman C. Boehm, Executive Director 
Commission on Peace Officer Standards and Training 
1601 Alhambra Boulevard 
Sacramento, CA 95816-7083 

Dear Dr. Boehm: 

This letter concerns the recently approved public safety dispatcher program, and 
your proposed amendment of Chapter 2, Title 11, of the State Administrative 
Code. 

Thorough study of Penal Code Section 13510.(c), as revised, reveals that 
independent joint powers communicationI agencies are not eligible for POST- 
reimbursable training of police dispatcher personnel. This has been confirmed in 
your letter of June 2, 1988 to Chief Propster of the Gardens Police Department 
(Enclosure 1). Your letter presented two alternativeI for solution of this 
problem: to amend current state law, or to designate a member as lead agency 
to qualify as POST-eligible. 

In recent meetings of our User Committee (all Police and Fire Chiefs served by 
the Authority) and Board of Directors (elected City representativeI). a unanimous 
decision was reached to pursue amendment of state law. In this regard, your 
recommendation for discussion at the Commission's November 3, 1988 meeting is 
fully supported. 

Although I lack the expertise to craft a recommended change to the law, I would 
suggest that §13510.(c) and §13525 be amended somewhat as follows: 

§l3510.(c) For the purpose of raising the level of 
competence of local public safety dispatchers, the 
Commission shall adopt and may, from time to 
time, amend rules establishing minimum standards 
relating to the recruitment and training of local 
public safety dispatchers having a primary 
responsibility for providing dispatching services 
for local law enforcement agencies described in 
subdivision (a), which standards shall apply to 
those cities, counties, cities and counties, and 



• 

• 

• 

Dr. Norman C. Boehm -2-
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districts receiving state aid pursuant to this 
chapter. These standards shall also apply to 
consolidated dispatch centers ooerated by an 
independent joint powers agency when providing 
dispatch services to the law enforcement 
personnel listed in §13510.(a). All such rules shall 
be adopted and amended pursuant to Chapter 3.5 
(commencing with Section 11340), Part 1, Division 
3, Tille 2, of the Government Code. As used in 
this section, "primary responsibility" refers to the 
performance of law enforcement dispatching duties 
for a minimum of 50% of the time worked within 
a pay period. . 1 

/ (''::-'' (__ 

Any city, co,unty, city and county, district or 
independent,'joint powers agency which desires to 
receive stat\l aid pursuant to this chapter for the 
training of regularly employed and paid local 
public safety dispatchers, as described in 
subdivision (c) of Section 13510, shall include that 
request for aid in its application to the 
Commission pursuant to Sections 13522 and 13523 • 

July 6, 1988 

Based upon recommendations of staff, and your recommendation for Commission 
discussion of our problem, I will not present our situation at the July 21, 1988 
Commission meeting. We are, of course, willing to appear at the November 
meeting if you feel it necessary. Please advise me if you feel a different 
approach would be more beneficial. 

Thank you for your interest in our problem, and in your efforts to improve the 
quality of dispatchers. 

Yours truly, 

SOUTH BAY REGIONAL PUBLIC 
COMMUNICATIONS AUTHORITY 

~~ 
Executive Director 

RJB:mls 

Enclosure 

cc: Chief Meehan, El Segundo Police Department 
Chief Propster, Gardena Police Department 
Chief Stonebraker, Hawthorne Police Department 
Chief Mertens, Manhattan Beach Police Department 
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districts receiving state aid pursuant  to this 
chapter. These standards shall also apply to 
consolidated dispatch centers operated b y  an 
independent  joint powers agency  when providing 
dispatch services to the  law enforcement 
personnel listed in §13510.§a!. All such rules shall 
be adopted and amended pursuant to Chapter 3.5 
(commencing w i t h  Section 11340), Part 1, Division 
3, Title 2, of the  Government Code. As used in  
this section, "p r imary  responsibility" refers- to  the 
performance of law enforcement dispatching duties 
for a minimum of 50% of the  time worked within 
a pay period. .3 
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§13525 Any c i ty ,  county, city and county, district o_r 
independent joint powers agency which desires to 
receive state aid pursuant to this chapter for the 
training of regularly employed and paid local 
public safety dispatchers, as described in 
subdivision ( c )  of Section 13510, shall include that 
request for  aid i n  its application to the 
Commission pursuant to Section-13522 and 13523. 

Based upon recommendations of staff, and your recommendation for Commission 
discussion of our problem, I will not present our situation at the July 21, 1988 
Commission meeting. We are, of course, willing to appear a t  the November 
meeting if you feel it necessary. Please advise me if you feel a different 
approach would be more beneficial. 

Thank you for you r  interest  in our  problem, and  in your efforts to improve the  
quality of dispatchers. 

Yours t r u l y ,  

SOUTH BAY REGIONAL PUBLIC 
COMMUNICATIONS AUTHORITY 

M W  
Rober t  . Benson 
Executive Director 

RJBtmls 

Enclosure 

cc: Chief Meehan, El Segundo Police Department 
Chief Propster, Gardens Police Department 
Chief Stonebraker, Hawthorne Police Department 
Chief Mertens, Manhattan Beach Police Department 
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districts receiving state aid pursuant to this 
chapter. These standards shall also apply to 
consolidated dispatch centers operated b y  a 
independent, joint. powers agency when providing 
dispatch services to the  law enforcement 
personnel listed in §13510.(a). All such rules shall 
be adopted and amended pursuant to Chapter 3.5 
(commencing w i t h  Section 11340), Part 1, Division 
3, Title 2, of the Government Code. As used in 
this section, " p r i m a r y  responsibility" refers to the 
performance of law enforcement dispatching duties 
for a minimum of 50% of the time worked within 
a pay period. 
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Any c i ty ,  coKnty, c i ty  and  county, district o__r 
independent joint powers agency which desires to 
receive state aid pursuant to this chapter for the 
training of regularly employed and  paid local 
public safety dispatchers, as described in 
subdivision ( c )  of Section 13510, shall include that 
request for  aid i n  its application to the 
Commission pursuant to Sections 13522 and 13523. 

July 6, 1988 

Based upon recommendations of staff, and your recommendation for Commission 
discussion of our  problem, I will not present  our situation at the July 21, 1988 
Commission meeting. We are, of course, willing to appear a t  the November 
meeting if you feel it necessary. Please advise me if you feel a different 
approach would be more beneficial. 

Thank you for your  interest in our  problem, and  in  your efforts to improve the 
quality of dispatchers. 

Yours t ru ly ,  

SOUTH BAY REGIONAL PUBLIC 
COMMUNICATIONS AUTHORITY 

new 
Robert  . Benson 
Executive Director 

RJBzmls 

Enclosure 

cc: Chief Meehan, El Segundo Police Department 
Chief Propster, Gardens Police Department 
Chief Stonebraker, Hawthorne Police Department 
Chief Martens, Manhattan Beach Police Department 
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Richard K. Propster, Chief 
Gardena Police Department 
1718 West l62nd Street 
Gardena, CA 90247 

Dear Chief Propster: 

Thank you for your letter of May 26, 1988 
regarding the eligibility of the South Bay 
Regional Public Communications Authority (SBRPCA) 
to participate in the regular POST Public Safety 
Dispatcher Program authorized by recently enacted 
Penal Code Sections l35lO(c) and 13525. After 
careful review we are of the opinion that 
independent joint powers organizations, such as 
SBRPCA, are not addressed in the new law and 
therefore may not participate in the regular 
program which provides reimbursement for certain 
public safety dispatcher training costs. The 
authority may, however, choose to become a 
participant in the specialized (non-reimbursable) 
program the Commission is now considering for 
non-reimbursable state and local agencies. 

There are two obvious alternatives that can be 
considered to allow the South Bay Regional 
Public Communications Authority to become 
eligible for POST reimbursement for these 
training costs. The first alternative is simply 
to amend current state law to allow for par­
ticipation in the regular POST Public Safety 
Dispatcher program by certain regional author­
ities such as SBRPCA. The other alternative is 
to officially designate one of your member cities 
as the lead agency, so that the public safety 
dispatchers working for the authority are 
actually employees of a city that is currently 
eligible to participate in the regular POST 
Public Safety Dispatcher Program. 

Because the Commission was not aware of this 
complication at the time the original legislation 
authorizing this program was being considered, I 
will recommend they schedule this matter for 
·discussion at their November 3, 1988 meeting in 
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Training Delivery Services 
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Richard K.  P r o p s t e r ,  Chief  
Gardena P o l i c e  Department 
1718 W e s t  1 6 2 n d  S t ree t  
Gardena ,  CA 90247 

Dear Ch ie f  P r o p s t e r :  

Thank you f o r  your letter of  May 2 6 ,  1988 
regard ing  the  e l i g i b i l i t y  of  the South Bay 
Regional  P u b l i c  Communications Authori ty (SBRPCA) 
t o  pa r t i c ipa te  i n  the  r e g u l a r  POST Publ ic  Safety  
Dispatcher  Program author ized  by recent ly  enacted 
Penal  Code Sect ions l 3 5 1 0 ( c )  and 13525. After  
c a r e f u l  review we a r e  o f  t h e  op in ion  that 
independent jo in t  powers o r g a n i z a t i o n s ,  such as 
SBRPCA, a re  not addressed i n  the  new law and 
there fore  may not part ic ipate i n  the regular  
program which provides reimbursement f o r  cer ta in  
pub l ic  s a f e t y  d ispatcher  t r a i n i n g  c o s t s .  The 
a u t h o r i t y  m a y ,  h o w e v e r ,  choose t o  become a 
participant i n  the  specia l ized (non-reimbursable) 
program t h e  Commission i s  now cons ider ing  f o r  
non—reimbursable s ta te  and local  agenc ies .  

There  are  two obvious a l t e rna t i ves  that can be 
considered to  a l low the South Bay Regional 
P u b l i c  Communications Authori ty t o  become 
e l i g i b l e  f o r  POST reimbursement f o r  these 
t r a i n i n g  c o s t s .  The f i r s t  a l ternat ive  i s  s imply  
t o  amend c u r r e n t  s ta te  l a w  t o  a l l o w  f o r  par— 
t i c ipa t ion  i n  t h e  regu la r  POST P u b l i c  Sa fe ty  
Dispatcher  program by c e r t a i n  regional  author-  
i t i e s  such as SBRPCA. The other a l t e rna t i ve  i s  
to  o f f i c i a l l y  designate  one o f  your member c i t i e s  
as  the  lead agency, so that the  publ ic  sa fe ty  
d ispatchers  work ing  f o r  the authori ty  a re  
ac tua l ly  employees of  a c i t y  that i s  current ly  
e l i g i b l e  t o  par t ic ipa te  i n  the  regular  POST 
Pub l ic  Sa fe ty  Dispatcher  Program. 

Because the  Commission was not aware of  t h i s  
complicat ion at the t ime the  o r i g i n a l  l e g i s l a t i o n  
author iz ing t h i s  program was being considered, I 
w i l l  recommend they schedule t h i s  matter fo r  
d iscuss ion  at the i r  November 3 ,  1988 meeting i n  
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Richard K. Propster, Chief 
Gardena Police Department 
1718 West 162nd Street  
Gardena, CA 90247 

Dear Chief Propster: 

Thank you for your letter of  May 2 6 ,  1988 
regarding the eligibility of  the South Bay 
Regional Public Communications Authority (SBRPCA) 
t o  participate in the regular POST Public Safety 
Dispatcher Program authorized by recently enacted 
Penal Code Sections l 3 5 1 0 ( c )  and 1 3 5 2 5 .  After 
careful review we are o f  the opinion that 
independent joint powers organizations, such a s  
SBRPCA, are not addressed in the new law and 
therefore may not participate in the regular 
program which provides reimbursement for  certain 
public safety  dispatcher training cos ts .  The 
authority may, however, choose to become a 
participant in the specialized (non-reimbursable) 
program the Commission i s  now considering for 
non-reimbursable state  and local agencies. 

There are two obvious alternatives that can be 
considered to allow the South Bay Regional 
Public Communications Authority to become 
eligible for POST reimbursement for these 
training c o s t s .  The f i rst  alternative is  simply 
t o  amend current s ta te  law t o  allow for  par- 
ticipation in the regular POST Public Safety 
Dispatcher program by certain regional author- 
i t ies such as  SBRPCA. The other alternative is 
to off icial ly designate one o f  your member cities 
as the lead agency, so that the public safety 
dispatchers working for the authority are 
actually employees of  a city that is currently 
eligible to participate in the regular POST 
Public Safety Dispatcher Program. 

Because the Commission was not aware of  this 
complication at  the time the original legislation 
authorizing this program was being considered, I 
will recommend they schedule this matter for 
discussion at their November 3 ,  1988 meeting in 
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Sacramento. In the meantime, I suggest that the 
authority consider the two alternatives, and any 
other alternatives they can identify, to 
determine what they believe to be the appropriate 
course of action to resolve this matter. A 
letter to me of your final recommendation would 
be appreciated. 

POST·shares concern about this unintended problem 
relating to the Public Safety Dispatcher Program. 
We will continue to work with your group to find 
an acceptable solution to this situation in an 
expeditious and appropriate manner. 

Sincerely, 

~~E~ 
Executive Director 

Sacramento. In the meantime, I suggest that the 
authority consider the two alternatives, and any 
other alternatives they can identify, to 
determine what they believe to be the appropriate 
course of action to resolve this matter. A 
letter to me of your final recommendation would 
be appreciated. 

POST-shares concern about this unintended problem 
relating to the Public Safety DiSpatcher Program. 
We will continue to work with your group to find 
an acceptable solution to this situation in an 
expeditious and appropriate manner. 

Sincerely, 

éém 4% 
Executive Director 

Sacramento. In the meantime, I suggest that the 
authority consider the two alternatives, and any 
other alternatives they can identify, to 
determine what they believe to be the appropriate 
course of action to resolve this matter. A 
letter to me of your final recommendation would 
be appreciated. 

POST-shares concern about this unintended problem 
relating to the Public Safety Dispatcher Program. 
We will continue to work with your group to find 
an acceptable solution to this situation in an 
expeditious and appropriate manner. 

Sincerely, 

g m  
RMAN C. BOEHM 

Executive Director 
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October 5, 1988 

Commissioners 
Peace Officer Standards & Training 
1601 Alhambra Boulevard 
Sacramento, CA 95816-7083 

Dear Commissioners: 

Unfortunately, it seems that in dea 1 i ng with so many negatives in our 
profession that we fail too often to see the positives. A case in point 
~1as my recent experience in reading the P. 0 .S. T. Annua 1 Report for 1988. 

I was stricken by the fact that P.O.S.T. was established in 1959, a few 
years after I started my police career, and has achieved heights that 
could not have been imagined by its founders. Further, it has progressed 
to a state that has given it the 1 eadershi p role in 1 aw enforcement 
training in the entire world. 

Therefore, I want to express my gratitude to all of you as members of the 
P.O.S.T. Commission; to the Executive Director; and the entire staff for 
the unpara 11 ell ed contribution you have made to California 1 aw 
enforcement. 

A special note of commendation to the Editor, Anna Del Porto and 
photographer, George Williams for the comprehensive and attractive 
presentation of your accomplishments and future goals. 

Yours for professional law enforcement, 

l[~~.d!J~~ 
C~(1t of Police 
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October 5 ,  1988 

Commissioners 
Peace Officer Standards & Training 
1601 Alhambra Boulevard 
Sacramento, CA 95816-7083 

Dear Commissioners: 

Unfortunately, i t  seems that i n  dealing with so "any negatives i n  our 
profession that we fai l  too often to see the positives. A case i n  point 
was my recent experience i n  reading the P . 0 . S . T .  Annual Report for 1988. 

. I was stricken by the fact  that P .0 .S .T .  was established in  1959, a few 
years after I started my police career, and has achieved heights that 

. could not have been imagined by i t s  founders. Further, i t  has progressed 
to a state that has given i t  the leadership role i n  law enforcement 
training in  the entire world. 

Therefore, I want to express my gratitude to all  of  you as members of  the 
P.0.S.T. Commission; to the Executive Director; and the entire staff for 
the unparallelled contribution you have made to California law 
enforcement. 

A special note of commendation to the Editor, Anna Del Porto and 
photographer, George Williams for the comprehensive and attractive 
presentation of your accomplishments and future goals. 

Yours for professional law enforcement, 

M. Moulton 
of  Police 
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October 5 .  1988 

Commissioners 
Peace Officer Standards & Training 
1601 Alhambra Boulevard 
Sacramento, CA 95816-7083 

Dear Commissioners: 

Unfortunately, i t  seems that i n  dealing with so nany negatives in  our 
profession that we fai l  too often to see the positives. A case in  point 
was my recent experience i n  reading the P.0.S.T. Annual Report for 1988. 

. I was stricken by the fact that P.0.S.T.  was established in  1959, a few 
years after I started my police career, and has achieved heights that 

. could not have been imagined by i t s  founders. Further, i t  has progressed 
to a state that has given i t  the leadership role i n  law enforcement 
training in the entire world. 

Therefore, I want to express my gratitude to all  of  you as members of  the 
P.0.S.T. Commission; to the Executive Director; and the entire staff for 
the unparallelled contribution you have made to California law 
enforcement. 

A special note of commendation to the Editor, Anna Del Porto and 
photographer, George Williams for the comprehensive and attractive 
presentation of your accomplishments and future goals. 

Yours for professional law enforcement, 

M. Moulton 
of  Police 
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