
































































































































































































































































































































































































State of California Department af Justice 

Memorandum 

Long Range Planning Committee Date Jflnuary 3, 1991 

k 
NORMAN C. BOEHM 
Executive Director 

From Commission on Peace OfRcer Standards and Training 

Subject: ACR 58 STUDY. IMPLEMENTATION 

• 

• 

The ACR 58 Study has been completed and the report is being 
prepared for distribution. Copies will be distributed to the 
required Chairpersons in the Legislature prior to January 15, 
1991. Copies will then be distributed to all other legislators, 
all California law enforcement agencies, all POST certified 
course presenters, and others as appropriate. A video tape is 
also being completed to use in briefing legislators, trainers, 
and law enforcement managers and administrators. 

The first step in the implementation of the ACR 58 Study is the 
introduction of the recommended bill in the Legislature. This is 
necessary to lay the foundation for future financial support. 

Upon passage of the bill, POST will begin work on the statewide 
facilities assessment and funding plan. This study will include 
the need for skill development centers and funding projections 
and alternatives. The study should begin no later than July 1, 
1991, assuming the bill has an emergency clause. 

Also upon passage of the bill, steps will be taken to gain the 
necessary approval from the State to hire additional staff to 
create the Learning Technology Laboratory at POST. This is ·the 
unit that will be involved in advanced technology research, 
planning, support, and implementation. 

Some of the ACR 58 technology applications and suggested programs 
have already been undertaken at POST, such as Interactive Video 
Disc courseware development and satellite delivery of training 
(dist·ance learning) • 

• Interactive Video Disc/Computer Based Training 

The Commission has already begun work in this 
area. The pioneering effort was the development 
of the PC 832 course. This course has been 
successful in reducing training hours where it has 
been used. Work on an IVD program for driver 



• 

• 

• 

successful in reducing training hours where it has been 
used. Work on an IVD program for driver training is 
ahead of schedule with delivery expected before the end 
of 1991. An RFP for first aidjCPR courseware will be 
issued during January and returned to the Commission 
for award in April. 

Interactive Video courseware requires appropriate 
equipment be available so that trainees can access 
it individually without an instructor, or in small 
groups with an instructor. This requires both the 
hardware and an enthusiasm in using it. A number 
of certified P.c. 832 presenters have acquired the 
hardware, but more needs to be acquired both by 
trainers and departments. 

While the P.C. 832 course meets level III reserve 
training requirements, the real IVD incentive for law 
enforcement agencies should come when the driver 
training and first aid/CPR courseware is available. 
Another project which may be of great benefit to law 
enforcement is a report writing tutorial. This is 
still a critical training topic, could lend itself well 
to the IVD/CBT media. 

Beyond these projects, the near term IVD 
priorities lie in standardizing hardware 
requirements. POST must work to assure a high 
degree of confidence that when trainers and 
departments invest, their equipment will run both 
IVD and enhanced computer based training (CBT} 
courseware equally well - now and for some 
considerable time in the future. 

At some point, especially as the Learning 
Technology Laboratory is established, POST will be 
in a position to begin working with law 
enforcement trainers on learning to develop its 
own IVD and CBT training programs. The media 
lends itself to teaching discrete concepts as 
modules, and is certainly not restricted to whole 
courses. These production skills can be learned 
and POST has opportunity to help teach them. 

• Satellite Distance Learning 

POST began distance learning pilot programs in 1988. · 
Currently, POST uses the satellite to distribute 
training videos and has conducted training via 
satellite. Most recently, the Prop 115 Hearsay 
training and the CPOA legal update training were 
presented via satellite • 



• 

• 

• 

The future of distance learning promises a new 
· generation of convenience and effectiveness for 

law enforcement. POST.is exploring a number of 
issues including: 

The use of satellite broadcast for live 
interactive training, and use of the same vehicle 
for dissemination of programs to be taped and used 
later. 

The need for subject matter, instructional design, 
and instructional technology experts in distance 
learning development, presentation, and 
evaluation. 

Possible POST reimbursement for distance learning 
trainees at a level which would help agencies 
recover the cost of their distance·learning 
arrangements (e.g. satellite dish). This would 
help assure each California department would have 
free access to all POST telecourses. 

Training support in the form of workbooks, 
quizzes, etc., which would be distributed to 
departments through their coordinators prior to 
training being presented. 

Under the proper circumstances, distance learning 
would be POST certified training and, when so 
designated, apply toward partial fulfillment of 
the Commission's Continuing Professional Training 
(CPT) requirements. 

Electronic updating training records for those who 
successfully complete a distance learning course. 

Interactivity features either through an 800# 
telephone network or through remote student 
response modules described in the ACR 58 report, 
to assure the trainee opportunity to be quizzed, 
ask questions, and be responded to. 

A number of uses of the distance learning system have 
been talked about or easily come to mind. For ·example, 
roll call training programs could be developed and 
broadcast each week. These broadcasts could be sent 
directly to the departments with receive capability. 

Legislatively mandated courses can continue to be sent 
out over the distance learning system. We have found 
that the discipline involved in developing a distance 
learning course actually compresses the time required 
to present it. By receiving training in their own 
facilities, not only could departments save the time 
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otherwise needed to send officers off-site, but the 
time of actual presentation would likely be less as 
well. 

In the future, court decisions could be prepared in a 
distance learning format and sent out very promptly. 
This would be of great benefit to officers who now 
experience a lag of sometimes months before the 
information gets to them. 

Not every broadcast needs to be designed to reach every 
officer. Indeed, some of the advantages of distance · 
learning are in preparing telecourse instruction in 
specialty areas as investigation, DNA, SWAT, Traffic 
investigation, gangs, burglary, etc. While some of 
this.instruction would require in-person classroom 
settings, substantial amounts can be telecoursed with 
great savings in travel time, and travel expenses. 

There are a number of sources which can be drawn on to 
help produce a wide variety of telecourse topics. The 
reasoning of the ACR 58 study held that there should be 
relatively more .investment in planning of training up 
front. T.he return on investment is the time saved in 
the presentation. 

POST is looking forward to working with traditional 
presenters to adapt certain courses to distance 
learning. There appears to be ample opportunity in 
distance learning to organize resources for reaching 
more officers with more conveniently. 

There are a number of other opportunities which may 
become possible using a distance learning system. 
These could include using the system to network experts 
in various departments in a training/information 
exchanging setting. Presentations on management and 
leadership topics and issues could adapt well to this 
approach. 

Coordination with Office of Emergency Services both.in 
emergency and mutual aid situations is a possibility 
being looked at. OES is seeking funding for satellite 
time, which could conceivably be used by POST in non­
emergency periods. 

other key areas will be further assessed and work started as 
circumstances permit. These areas are: 

ADVANCED TECHNOLOGY CLASSROOM 

An Advanced Technology Classroom (ATC) design developed by 
IBM can be used initially. IBM and Sony expressed interest 
in working with POST to develop these "electronic 
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classrooms". Several agencies in both Northern and Southern 
·california that are interested in working with POST to build 
or adapt, equip, and evaluate such classrooms. The exact 
arrangements, costs, designs, etc. will need to be worked 
out, but prospects appear bright that several ATCs can be 
developed as a demonstration project in the near future. 

Advanced broadcast/receiving classrooms are similar to the 
ACT in technology, but with the added dimension of distance 
learning to specifically designed and equipped off-site 
classrooms. These classrooms can be utilized within a 
single training complex (as from one room to the next), or 
as part of a larger broadcast network (to substation, 
regions, or statewide). The experience gained in 
development of the ATC will be utilized in the future to 
develop these facilities. 

LEARNING TECHNOLOGY LABORATORY 

The Learning Technology Laboratory (LTL) is the proposed 
group at POST that will be totally enmeshed in advanced 
technology research and development. This unit will be · 
staffed by additional personnel, including people with 
specific skills in instructional design, instructional 
technology and systems analysis that are currently not 
available. The LTL will serve as a standing resource to all 
agencies and presenters. It will be a catalyst to implement 
the vision of the ACR 58 report. This unit must be put 
together as soon as possible. This will require funding and 
appropriate approvals for the State control agencies. This 
is high priority, as it is the foundation research group to 
address many of the technology issues and programs 
identified here and in the ACR 58 Report. 

SKILL DEVELOPMENT NEEDS STUDY 

This isthe "Phase 2" or additional study referred to in the 
ACR 58 Report, to determine exactly what skill development 
facilities are needed statewide, determine how many and 
where they should be located, and determine the potential 
cost and funding sources. This will be a major undertaking 
and should await passage of the legislation to be introduced 
as a result of the ACR 58 study. 

As we move into the next few years, more applications and 
programs will need to be developed, along with a number of 
prototype and demonstration projects suggested or recommended in 
the study. Inputs will be sought from the field and analysis 
completed to assure that what advanced technology applications 
are proposed are rooted in the needs of POST's client agencies 
and is technologically economically, and operationally sound. 
Even though the ACR 58 study report is complete, there is 
considerable analysis which needs to be done regarding various 
operational alternatives and program costs. 



•• 

• 
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Results of the implementation studies and specific program 
proposals will be brought before the Commission for decisions . 



COM~IISGIO!'l ON PEACE OFFICER STANDARDS AND TRAINING 

Course Contracts 
Year .~99~/92 

Center for 
Leadership Development 

Information Ofl!y 

z-r{.f- o 

:Status Report 

January ~7,.~99~ 

Beverley Short 

December 4, ~990 

Financiallmpact: · Yes ·(See An,ily'£i~ tcr d.)tails} 

No 

In lhe space provided below, briefly -aibe ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addi~onal :;heelS if required. 

Issue 

Commission review and approval of Management Course contracts as proposed 
for Fiscal Year ~99~/92 are required to authorize the Executive Director 
to negotiate contracts with presenters. 

Background 

These courses are currently budgeted at $326,274.90 for twenty-two (22) 
presentations by five (5) presenters: 

California state University - Humboldt 
California State University - Long Beach 
California State University Northridge 
California State University San Jose 
san Diego Regional Training center - San Diego 

No other educational institutions have expressed interest in presenting 
the Management Course. In addition, there are. two (2) certified 
Management Course presenters who offer training to their own personnel at 
no cost to the POST fund: 

California Highway Patrol 
State Department of Parks and Recreation 

Analysis 

course costs are consistent with POST tuition guidelines. Required 
learning goals are being satisfactorily presented by each contractor. 

It is estimated that twenty-two (22) presentations will again be required 
in FY ~99~/92. Staff anticipates some increases over FY ~990/9~ due to 
increased costs for instructors, coordination, facilities, and materials, 
although no additional presentations are expected. 

Recommendation 

Au~no~ize the Executive Director to negotiate new contracts to be 
to the Commission at the April ~99~ meeting. 

., 
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COMMIS310t'l <)N PEACE OFFICER STANDARDS AND TRAINING 

Development Course January 17, 1991 

Center for 
Leadership Development _ Beverley Short 

December 4, 1990 

Financial Impact: Yes (See Ana!y~i~~ fcf dt.:ta.ils} 

Information Only Status Report No 

RECOMMENDATION. Use additional iiheets If raquimd. 

ISSUE 

Commission review and approval of the Executive Development course 
contract as proposed for Fiscal Year 1991/92 are required to authorize 
the Executive Director to negotiate a contract with the presenter. 

BACKGROUND 

The Executive Development Course has been certified to the California 
state Polytechnic University, Pomona since October 1979. The course has 
provided training for 100 trainees in five presentations a year. In 
1989/90, after one presentation, staff was assigned to study and review 
the course. 

At the November 1990 meeting, the Commission approved a ~evised Executive 
Development Course to be presented as a pilot in January 1991, plus two 
additional presentations in the 1990/91 FY. The revised course changed 
from an SO-hour block to three separate workshops of 4, 3, and 3 days. 
The cost of these three presentations, including development costs, was 
$97,490. 

Commission Regulation 1005(e) provides that every regular otficer.who is 
appointed to an executive position may attend the Executive Development 
course, and the jurisdiction may be reimbursed provided the officer has 
satisfactorily completed·the training requirements of the Management 
course. 

ANALYSIS 

The 1989-90.contract was for five presentations at a total cost of 
$78,925, $15,785 per presentation. 

It is anticipated the revised curriculum and format will make this course 
one of high demand with law enforcement executives and their next-in­
command officers. Five presentations will be needed in FY 1991/92 at an 
estimated cost of $23,736 per presentation. All anticipated costs will 
be in accordance with the tuition guidelines. 

Authorize the Executive Director to negotiate a new contract to be 
returned for Commission approval at the April 1991 meeting. 



COMMIS5i0t'l ON PEACE OFFICER STANDARDS AND TRAINING 

AG 

for command College 
Executive Training January 17, 1991 

Development Beverley Short 

December 4, 1990 · 

Information Only ' ~talUs Report 

Financial Impact: Yes (See An.J.lysis fer derails) . 

No 

below, briefly the ISSUE, BACKGROUND, if required. 

Issue 

Commission review and approval of the command College Executive Training 
contract for fiscal year 1991/92 are required to authorize the Executive 
Director to negotiate with the presenter. 

Background 

Since the inception of the Command College in 1984, the Commission has 
approved a contract with san Diego Regional Training center to provide 
the services of faculty, facilitation, coordinators, facilities, 
materials, course development, and related activities for the Command 
College and seminars for chiefs, sheriffs, and senior law enforcement 
managers •. 

The first class of the Command College graduated January 31, 1986. Two 
classes commence annually. During the 1991/92 Fiscal Year, 22 command 
College workshops will be presented for Classes 12, 13, 14, 15, 16, 17 
and 18. 

Executive training has been designed to meet the stated needs of chiefs, 
sheriffs, and senior managers. In 1991/92, CLD staff will develop, 
coordinate, and present 25 executive seminars. · 

current contract costs for FY 1990/91.are $395,046. 

Analysis 

To support the activities of the Command College and Executive Training, 
funds will be required for two Assessment Centers, several Command 
College planning and project committee meetings, continuing Command 
College and executive seminar course developments, and management course 
redesign. · 

Recommendation 

Authorize the Executive Director to negotiate a new contract to be 
returned for Commission approval at the April 1991 meeting. 



COMMISSIO<'i fjN PEACE OFFICER STANDARDS AND TRAINING 

Center for 

Leadership Contract 
1991/92 

Leadership Development 

· Status Report 

ITEM REPORT 

January 17, 1991 

Beverley Short 

December 4, 1990 

Financial Impact: Yes (See An2.lysi~ tcr dotails) 

No 

BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. 

Issue 

Commission review and approval of the supervisory Leadership Contract as 
proposed for Fiscal year 1991/92 are required to authorize the Executive 
Director to negotiate a contract with CSU Long Beach. 

Background 

The Commission approved three classes of the supervisory Leadership 
Institute (SLI) for Fiscal Year 1988/89 and four classes commenced during 
FY 1989-90. Six classes will run continuously during the 1990-91 FY. 
The Commission approved a contract with CSU Long Beach to assist in the 
development and administration of the program. 

Analysis 

The 1990/91 contract costs of $287,572 are consistent with similar 
management and executive training programs administered by POST. Plans 
are to start six classes FY 91/92. This will require the continuing 
search for and development of a total of 12 instructors to meet the need 
of team instruction and courses being presented simultaneously. It is 
anticipated there will be minor increased costs for administrative 
se~vices for FY 1991/92. 

Recommendation 

Authorize the Executive Director to negotiate a new contract to be 
returned for Commission approval at the April, 1991 meeting. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION 

Contract for Administration of 
Proficiency Examination 

Standards & Evaluation 

ISSUE 

January 17, 1991 

· Diane Hrepich 

December 13, 1990 

Continuation of the POST contract with Cooperative Personnel Services 
(CPS) to administer the POST Proficiency Examination. 

BACKGROUND 

Penal Code Section 832 (b) requires POST to develop and administer a 
basic training proficiency test to all academy graduates. POST has 
contracted with Cooperative Personnel Services (CPS) for the admin­
l~tration of the examination each of the last eight years. e 
ANALYSIS 

CPS has done an acceptable job of administering the POST Basic Course 
Proficiency Examination. Moreover, CPS can administer the examination 
for less than it would cost if POST staff were· to assume. this 
function. 

The amount of the fiscal year 1990/91 contract is $31,266. The 
proposed contract for fiscal year 1991/92 is not· expected to exceed 
$34,000, and assumes an increase of 120 Basic Course graduates over 
fiscal year 1991/92, and labor and shipping cost increases of 
approximately 7%. 

RECOMMENDATION. 

Authorize the Executive Director to negotiate a contract with CPS for 
administration of the POST Proficiency Examination during fiscal year 
1991/92 for an amount not to exceed $34,000. 

e 
POST 

•· r 

' 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

for Administration of POST 
Entry-Level Reading and Writing Test Battery. January 17, 1991 

Standards & Evaluation 

I December 13, 1990 

Financial Impact: Yes (See Analysis for details) 

Decision Requested Information Only Status Report 

.. lhaiSSUE, and RECOMMENDATION. 

ISSUE 

Continuation of the POST contract with Cooperative Personnel services 
(CPS) to administer the POST entry-level reading and writing test 
battery. 

BACKGROUND 

For the past several years, the Commission has authorized that the 
POST entry-level test battery be made available to agencies in the 
POST program at no cost. During this period, all test adminis­
tration services associated with the testing program have been 
provided under contracts with CPS. The 1990/91 fiscal year contract 
amount is $92,006. 

ANALYSIS 

All contract services provided by CPS have been acceptable, and POST 
lacks the staff to perform these services. 

The proposed contract for fiscal year 1991/92 is not expected to 
exceed $98,500. The increase is due to anticipated labor and shipping 
cost increases of approximately 7%. 

RECOMMENDATION 

Authorize.the Executive Director to negotiate a contract with CPS for 
administration of the POST test battery during fiscal year 1991/92 for 
an amount not to exceed $98,500. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

for Administration of POST 
Written Exam 

standards & Evaluation 

12-17-TC:> 

Decision Requested Information Only Status Report 

January 17, 1991 

Ken Krueger 

December 14, 1990 

Financial Impact: Yes (See Analysis fer detailS) 

No 

In lhe space provided below, briefly describe lhe ISSUE, BACKGROUND, ANALYSIS, and Use additional sheeiS if required. 

ISSUE 

Continuation of POST contract with Cooperative Personnel services 
(CPS) to administer the POST PC 382 written examination. 

BACKGROUND 

Penal Code section 832(a), which went into effect July 1, 1989, 
requires that persons must pass a POST-developed or POST-approved 
examination to successfully complete the PC 832 course. · POST has 
contracted with CPS to administer the PC 832 written examination 
each of the last two years. 

ANALYSIS. 

CPS has done an acceptable job of administering the examination. 
The amount of the 1990/91 fiscal year contract is $71,500. The 
proposed contract for fiscal year 1991/92 is not expected to exceed 
$81,500. The increase reflects an anticipated 7% rise in labor and 
shipping costs, and includes a $5,000 line item for the pilot 
administration of new test questions that will be needed to 
evaluate student mastery of curricula proposed for addition to the 
course in fiscal year 1992/93. 

RECOMMENDATIONS 

Authorize the Executive Director to negotiate a contract with CPS 
for administration of the POST PC 832 written exam during fiscal 
year 1991/92 for an amount not to exceed $81,500. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

2 Interagency Agreement for Auditing 
services - state controller's Office 

inistrative 
Services Bureau Otto H. Saltenberger 

January 17, 1991 

staff 

November 21, 1990 

Financial Impact: Yes {See Analysis for details) 

No Decision Requested Information Only SiaitJs Rapcirt 

In lha space provided below, briefly describe lha ISSUE, BACKGROUND, ANALYSIS, . Usa additional sheets If required. 

:ISSUE 
continuation of the Commission on Peace Officer standards and 
Training agreement with the State controller's Office to provide 
auditing services. 

BACKGROUND 
Each year for the past several years, the Commission on Peace 
Officer standards. and Training has negotiated an Interagency 
Agreement with the State Controller's Office to conduct necessary 
audits of selected local jurisdictions which receive POST 
reimbursement funds. 

ANALYSIS 
The State Controller's Office continues to do an acceptable job in 
conducting the audits of several selected jurisdictions yearly to 
assure that reimbursement funds are being appropriately expended. 

The Commission approved an agreement not to exceed $85,000 for the 
current fiscal year. Approval is requested to negotiate a similar 
agreement for Fiscal .Year 1991-91 for an amount to maintain current 
level of service. 

RECOMMENDATION 
Authorize the Executive Director to negotiate an Interagency 
Agreement with the Controller's Office for services during Fiscal 
Year 1991-92. 



·COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

and Welfare Data center ~ CALSTARS 
Support January 17, .1991 

Administrative 
Services Bureau Otto H. Saltenberger Staff 

, ? -r 8 -9u 

Decision Requested 

ISSUE 

November 21, 1990 

Financial Impact: Yes (See Analysis for details) 

No 

Use additional sheets I 

Continuation of the Commission on Peace Officer Standards and 
Training ·agreement with Health and Welfare Agency Data Center for 
computer linkage in support of the state Accounting System 
(CALSTARS). 

BACKGROUND 
The mandated California Accounting and Reporting System (CALSTARS) 
implemented in July 1986, requires that POST enter into a yearly 
contract with the Health and Welfare Data Center to provide data 
processing services during the year •. The Commission approved an 
agreement not to exceed $25,000 for current Fiscal Year 1990-91. 

ANALYSIS 
Without the continuation of an agreement with the Health and 
Welfare Data Center, POST will not be able to perform necessary 
state accounting functions and will be out of compliance with 
accounting requirements •. Approval is requested to negotiate a 
similar agreement for Fiscal Year 1991-92 for an amount to maintain 
required level of service. 

RECOMMENDATION 
Authorize the Executive Director to negotiate an interagency 
agreement with the Health and Welfare Agency Data Center for 
computer services during Fiscal Year 1991-92. 



COMMISSION ON PEACE OFFICER STANDARCfS "'ND-TRA1NTNG~~~~~~----~----

for contract Authority to 
Video Training Tapes January 17, 1991 

Training Program Svcs. Ken O'Brien Bill Masters 

In 

December 21, 1990 

Financial impact: 

Decision Requeslad lnformadan Only 

-· . lhaiSSUE, 

ISSUE 

Should the Commission authorize the Executive Director to enter 
into an interagency agreement with San Diego state University for 
an amount not to exceed $24,000, to assemble and broadcast four 
videotape training programs during fiscal year 1991/92. 

BAClSGRQYND 

At its April 1990 meeting, the Commission approved a $24,000 
contract with San Diego State University for four satellite 
broadcasts of videotape training programs during 1990/91. Two of 
the broadcasts have been completed with the remaining two 
scheduled for February 14 and May 16, 1991. The broadcasts are 
being recorded and used by law enforcement agencies for training 
of their personnel. Feedback from the field has been highly 
commendatory, and the Commission has been encouraged to continua 
this program. 

AHALYSIS 

Broadcasting of training programs via satellite has proven to be 
an effective method of delivery. Each 2-hour broadcast contains 
at least eight recently produced videotapes directed at the 
training needs of officers of varying assignments. Agencies 
having access to C-band satellite receive equipment can view and 
record these programs at little or no cost. over 70 tapes have 
been presented via satellite since the program began in December 
of 1988. This method of distribution has greatly expanded the 
use· of existing videotaped material and helped to improve the 
effectiveness of training programs overall. 

RECOMMENDATION 

It is recommended that the Executive Director be authorized to 
negotiate a new contract with san Diego state University for four 
satellite broadcasts. 

., 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

Interagency Agreement for 

De live Ronald T. 

Status Report 

ISSUES: 

January 17, 1991 

FinanciaJ lmpad: 

2 1991 

Yes (See Analysis IO< details) 

No 

RECOMMENDATION. Use additional sheels II required. 

The Commission and the Department of Justice Advanced Training 
Center have provided training to local law enforcement agencies 
during 1990-91 through an interagency Agreement. 

The Department of Justice is agreeable to a continuation of this 
agreement during Fiscal Year 1991-92. 

BACKGROUND: 

The Department of Justice has been contracting with POST to 
·provide training to local law enforcement agencies since 1974. 
During fiscal year 1990~91, the amount allocated to this training 
was $870,933. for this amount the Department of Justice presented 
21 separate courses. 

The Department of Justice proposes to conduct a similar training 
program in Fiscal Year 1991-92, subject to adjustments required by 
the Commission and subject also to a similar financial commitment 
on the part of the commission. 

Staff. recommends acceptance by the Commission and will analyze the 
proposal.to ensure that it meets current needs and is within our 
cost guidelines prior to presentation for fiscal approval at the 
April commission Meeting. 

RECOMMENDATIONi 

Authorize the Executive Director to negotiate an Interagency 
Agreement with the Department of Justice for Fiscal Year 1991-92. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

for Administration of POST Public Sa 
ispatcher Basic Training Equivalency Examinati 

Standards & Evaluation 
r"' 
'\. v<- ---· .. - -- -

1991 

. 90 December 13, 1990 

Decision Requested Information Only Status Report 

Financial Impact: Yes (See Analysis for delalls) 

No 

provided below, briefty desaibe the ISSUE, BACKGROUND, ANALYSIS, and . Use additional sheeiS 

ISSUE 

Continuation of the POST contract with Cooperative Personnel Services 
(CPS) to administer the POST Public Safety Dispatcher Basic Training· 
Equivalency Examination. 

BACKGROUND 

Pursuant to Commission Procedure F-5, certain experienced public 
safety dispatchers may qualify for the POST Public Safety Dispatcher 
Certificate by passing the POST Public Safety Dispatcher Basic 

ining Equivalency Examination. POST contracted with CPS for 
~am~.nl.s1craeion of the examination during fiscal year 1990/91. 

ANALYSIS 

All contract services provided by CPS have 
lacks the staff to perform these services, 
contract amount is $26,217. 

been acceptable and· POST 
The 1990/91 fiscal year 

The proposed contract for fiscal year 1991/92 is not expected to 
exceed $14,300. The decrease is due to an anticipated reduction in 
testing volume as the number of dispatchers eligible for testing 
declines, 

RECOMMENDATION 

Authorize the Executive Director to enter into a contract with CPS 
for administration of the POST Public Safety Dispatcher Basic Training 
Equivalency Examination during fiscal year 1991/92 for an amount not 
to exceed $14,300. 

(Rev. 8/88) 



Legislative Review Committee 
Thursday, January 17, 1990 

~ Meeting Agenda 

9:00 a.m. 
Attachment 

~ 

~ 

1. Status of POST Legislation 

a. 

b. 

c. 

d. 

e. 

POST Certificate Cancellation for 
Misdemeanor Convictions 

Funding for Dispatcher Training from 
911 Fund 

Three-Year Break in Service for P.C. 
832 Course 

Technical Cleanup of P.C. 830.6 

ACR 58 Follow-Up 
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a. 

b. 

Revised Composition of POST Commission -
PORAC 

Establishment of "New" POST for State 
Agency Peace Officers - CAUSE & CCPOA 

c. Others 

A 

B 

c 

D 
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Attachment A 

PROPOSED POST CERTIFICATE CANCELLATION LEGISLATION 

Penal Code Section 13510.1 

(a) The commission shall establish a certificate program for 
peace officers specified in Sections 13510 and 13522 and for 
the California Highway Patrol. 

(b) Basic, intermediate, advanced, supervisory, management, and 
executive certificates shall be established for the purpose 
of fostering professionalization, education, and experience 
necessary to adequately accomplish the general police 
service duties performed by peace officer members of city 
police departments, county sheriffs' departments, districts, 
university and state university and college departments, or 
by the California Highway Patrol. 

(c) Certificates shall be awarded on the basis of a combination 
of training, education, experience, and other prerequisites, 
as determined by the commission. 

(d) Persons who are determined by the commission to be eligible 
peace officers may make application for such certificates, 
provided they are employed by an agency which participates 
in the Peace Officer Standards and Training (POST) program • 

• 
(e) Certificates remain the property of the commission and the 

commission shall have the power to cancel any certificate. 

(f) 

Note: 

The commission shall cancel certificates issued to persons 
who have been convicted of, or entered a plea of guilty or· 
nolo contendere to, a crime classified by statute or the 
Constitution as a felony or meets any of ttie disgualifiers 
under Government Code Section 1029 Cal. 

The commission may cancel certificates issued to persons who 
after January 1. 1992 have been convicted of. or entered a 
plea of guilty or nolo contendre to. a crime classified as a 
misdemeanor which involyes moral turpitude. As used in this 
section. moral turpitude is defined as an act that is 
considered unlawful sexual behavior. abuse of authority. 
dishonesty associated with official duties. theft. or 
illegal narcotic activity. 

The commission shall develop regulations to implement this 
section that shall C1l provide for persons to appeal a 
certificate cancellation for moral turpitude to the 
commission and C2l require the commission to examine aD 
indiyidual's circumstances surrounding each misdemeanor 
conyiction involving moral turpitude. 

Underline indicates proposed new language. 



PROPOSED LEGISLATION TO FUND THE TRAINING OF 911 DISPATCHERS 

l,enue and Taxation Code Section 41135 

All amounts required to be paid to the state under this part 
shall be paid to the board in the form of remittances payable to 
the State Board of Equalization of the State of California. The 
board shall transmit the payments to the State Treasurer with 
94.8% to be deposited to the credit of the State Emergency 
Telephone Number Account in the General Fund and 5.2% to be 
deposited to the credit of the Peace Officers Training fund for 
the training of 911 dispatchers . 

• 

• 



• 
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PROPOSED REVISION TO PENAL CODE SELECTION 832 

832.·course·of Training Prescribed by Commission on Peace Officer 
Standard and Training 

(a) No change 

{b) (1) Every such peace officer described in this chapter, 
rn·it:ftift 99 Elays fsllewiflfJ t:fte ela'&e tha'& he SF she t.ras fiJ:s't 
11mploy11d b?f iiAY lllllplo?{iAg agaAc;:y, shall, prior to the exercise of 
the powers of a peace officer, have satisfactorily completed the 
course of training as described in subdivision (a). 

(2) No change 

(c) No change 

(d) No change 

(e) ADy person completing the training as described in 
subdivision Cal whO does not become employed as a peace 
officer within three years from the date of passing the 
examination described in subdivision Cal or who has a three­
year or longer break in seryice as a peace officer must 
requalify. Tbe means for regualification is passing the 
POST-deyeloped or -approyed examination described in 
subdivision Cal. 

LtL The commission may charge appropriate fees for the 
examination not to exceed actual costs. 



• 

• 
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. Attachment D 

PROPOSED LEGISLATION CONCERNING RESERVE DEPUTY SHERIFFS 
(Revision to Penal Code Section 830.6) 

830.6. Reserve or auxiliary officer; deputy; regional park 
district; transit district; fish and game department; 
justice department special agent; person summoned to 
aid of uniformed officer 

(a) (1) Whenever any qualified person is duputized or 
appointed by the proper authority as a reserve or 
auxiliary sheriff or city police officer, a reserye 
deputy sheriff, a reserve police officer of a regional 
park district or of a transit district, or a reserye 
deputy of the Department of Fish and Game, or a reserye 
special agent of the Department of Justice, and is 
assigned specific police functions by that authority, 
the person is a peace officer; provided, the person 
qualifies· as set forth in Section 832.6, and provided 
further, that the authority of the person as a peace 
officer shall extend only for the duration of the 
person's specific assignment. A transit district 
reserve officer may carry firearms only if authorized 
by, and under the terms and conditions as are specified 
by, his or her employing agency. 

(2) No change 

(b) No change 



• 
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Attachment E 

PROPOSED LEGISLATION AS FOLLOWUP TO ACR 58 (1968) 

Add Penal Code Section 13508 

Section 1. The Legislature acknowledges the results of a study 
by a committee specially convened and constituted by the 
Legislature to investigate the need for modern technology and 
facilities for law enforcement training pursuant to Assembly 
Concurrent Resolution 58 of 1989. The study concluded that: ll 
the skills. knowledge and attitudes acquired by law enforcement 
officers through training has a profound impact upon the quality 
of living in California. 2) the training of California's law 
enforcement of icers suffers from lack of availabilit o modern 
instructional technology and specialize training facilities and 
31 the training of law enforcement officers could be greatly 
enhanced through technology and adequate facilities. The 
Legislature finds and declares that it is essential that the 
training of California's law enforcement officers must be 
afforded greater use of modern instructional technology and 
specialized training facilities. 

Section 2. 

l2l The commission shall conduct pilot projects with regard to 
needed facilities and otherwise implement modern 
instructional technology to improve the effectiveness of law 
enforcement training. The sum.of $450.000 is hereby 
appropriated from the Peace Officer Training Fund to the 
commission for the 1991-92 fiscal year to establish a 
learning technology lab to implement this requirement. 

Recognizing the limits of existing resources. the commission 
is directed to develop an implementation plan for the 
acquisition of law enforcement facilities and technology to 
include: ll an evaluation of pilot and demonstration 
projects. 21 recommendations for the establishment of 
regional skills training centers. training conference 
centers. and use of modern instructional technology. and 3) 
a recommended financing structure. The commissioion shall 
report back to the Legislature by December 31. 1993. In 
developing the plan, the commission shall consult with 
appropriate law enforcement and training organizations. 

The commission is empowered to enter into joint powers 
agreements with other governmental agencies for purposes of 
developing and deploying needed technology and facilities. 

The technology to be incorporated into law enforcement 
training by the commission is exempt from the provisions of 
Government Code Section 11700-11772. 



• 

Section 3. This act is an urgency statute necessary for the 
immediate preservation of the public peace. health. or safety 
within the meaning of Article IV of the Constitution and shall go 
into immediate effect. The facts constituting the necessity are: 
In order that law enforcement officers be provided the most 
effective training. it is necessary that this act take effect 
immediately • 



State of California Department of Justice 

Memorandum 

, Long Range Planning Committee Date Jj'lnuary 3, 1991 

k 
NORMAN C. BOEHM 
Executive Director 

From Commission on Peace Officer Standards and Training 

Subject: ACR 58 STUDY IMPLEMENTATION 

• 

• 

The ACR 58 Study has been completed and the report is being 
prepared for distribution. Copies will be distributed to the 
required Chairpersons in the Legislature prior to January 15, 
1991. Copies will then be distributed to all other legislators, 
all California law enforcement agencies, all POST certified 
course presenters, and others as appropriate. A video tape is 
also being completed to use in briefing legislators, trainers, 
and law enforcement managers and administrators. 

The first step in the implementati'on of the ACR 58 Study is the 
introduction of the recommended bill in the Legislature. This is 
necessary to lay the foundation for future financial support. 

Upon passage of the bill, POST will begin work on the statewide 
facilities assessment and funding plan. This study will include 
the need for skill development centers and funding projections 
and alternatives. The study should begin no later than July 1, 
1991, assuming the bill has an emergency clause. 

Also upon passage of the bill, steps will be taken to gain the 
necessary approval from the State to hire additional staff to 
create the Learning Technology Laboratory at POST. This is the 
unit that will be involved in advanced technology research, 
planning, support, and implementation. 

Some of the ACR 58 technology applications and suggested programs 
have already been undertaken at POST, such as Interactive Video 
Disc courseware development and satellite delivery of training 
(distance learning). 

• Interactive Video Disc/Computer Based Training 

The Commission has already begun work in this 
area. The pioneering effort was the development 
of the PC 832 course. This course has been 
successful in reducing training hours where it has 
been used. Work on an IVD program for driver 



• 

• 

• 

successful in reducing training hours where it has been 
used. Work on an IVD program for driver training is 
ahead of schedule with delivery expected before the end 
of 1991. An RFP for first aid/CPR courseware will be 
issued during January and returned to the Commission 
for award in April. 

Interactive Video courseware requires appropriate 
equipment be available so that trainees can access 
it individually without an instructor, or in small 
groups with an instructor. This requires both the 
hardware and an enthusiasm in using it. A number 
of certified P.C. 832 presenters have acquired the 
hardware, but more needs to be acquired both by 
trainers and departments. 

While the P.C. 832 course meets level III reserve 
training requirements, the real IVD incentive for law 
enforcement agencies should come when the driver 
training and first aid/CPR courseware is available. 
Another project which may be of great benefit to law 
enforcement is a report writing tutorial. This is 
still a critical training topic, could lend itself well 
to the IVD/CBT media. 

Beyond these projects, the near term IVD 
priorities lie in standardizing hardware 
requirements. POST must work to assure a high 
degree of confidence that when trainers and 
departments invest, their equipment will run both 
IVD and enhanced computer based training (CBT) 
courseware equally well - now and for some 
considerable time in the future. 

At some point, especially as the Learning 
Technology Laboratory is established, POST will be 
in a position to begin working with law 
enforcement trainers on learning to develop its 
own IVD and CBT training programs. The media 
lends itself to teaching discrete concepts as 
modules, and is certainly not restricted to whole 
courses. These production skills can be learned 
and POST has opportunity to help teach them. 

• Satellite Distance Learning 

POST began distance learning pilot programs in 1988. · 
Currently, POST uses the satellite to distribute 
training videos and has conducted training via 
satellite. Most recently, the Prop 115 Hearsay 
training and the CPOA legal update training were 
presented via satellite . 
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The future of distance learning promises a new 
generation of convenience and effectiveness for 
law·enforcement. POST is exploring a number of 
issues· including: 

The use of satellite broadcast for live 
interactive training, and use of the same vehicle 
for dissemination of programs to be taped and used 
later. 

The need for subject matter, instructional design, 
and instructional technology experts in distance 
learning development, presentation, and 
evaluation. 

Possible POST reimbursement for distance learning 
trainees at a. level which would help agencies 
recover the cost of their distance learning 
arrangements (e.g. satellite dish). This would 
help assure each California department would have 
free access to all POST telecourses. 

Training support in the form of workbooks, 
quizzes, etc., which would be distributed to 
departments through their coordinators prior to 
training being presented. 

Under the proper circumstances, distance learning 
would be POST certified training and, when so 
designated, apply toward partial fulfillment of 
the Commission's Continuing Professional Training 
(CPT) requirements. 

Electronic updating training records for those who 
successfully complete a distance learning course. 

Interactivity features either through an 800# 
telephone network or through remote student 
response modules described in the ACR 58 report, 
to assure the trainee opportunity to be quizzed, 
ask questions, and be responded to. 

A number of uses of the distance learning system have 
been talked about or easily come to mind·. For example, 
roll call training programs could be developed and 
broadcast each week. These broadcasts could be sent 
directly to the departments with receive capability. 

Legislatively mandated courses can continue to be sent 
out over the distance learning system. We have found 
that the discipline involved in developing a distance 
learning course actually compresses the time required 
to present it. By receiving training in their own 
facilities, not only could departments save the time 
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otherwise needed to send officers off-site, but the 
time of actual presentation would likely be less as 
·well. 

In the future, court decisions could be prepared in a 
distance learning format and sent out very promptly. 
This would be of great benefit to officers who now 
experience a lag of sometimes months before the 
information gets to them. 

Not every broadcast needs to be designed to reach every 
officer. Indeed, some of the advantages of distance 
learning are in preparing telecourse instruction in 
specialty areas as investigation, DNA, SWAT, Traffic 
investigation, gangs, burglary, etc. While some of 
this instruction would require in-person classroom 
settings, substantial amounts can be telecoursed with 
great savings in travel time, and travel expenses. 

There are a number of sources which can be drawn on to 
help produce a wide variety of telecourse topics. The 
reasoning of the ACR 58 study held that there should be 
relatively more investment in planning of training up 
front. The return on investment is the time saved in 
the presentation. 

POST is looking forward to working with traditional 
presenters to adapt certain courses to distance 
learning. There appears to be ample opportunity in 
distance learning to organize resources for reaching 
more officers with more conveniently. 

There are a number of other opportunities which may 
become possible using a distance learning system. 
These could include using the system to network experts 
in various departments in a training/information 
exchanging setting. Presentations on management and 
leadership topics and issues could adapt well to this 
approach. 

coordination with Office of Emergency Services both in 
emergency and mutual aid situations is a possibility 
being looked at. OES is seeking funding for satellite 
time, which could conceivably be used by POST in non­
emergency periods. 

Other key areas will be further assessed and work started as 
circumstances permit. These areas are: 

ADVANCED TECHNOLOGY CLASSROOM 

An Advanced Technology Classroom (ATC) design developed by 
IBM can be used initially. IBM and sciny expressed interest 
in working with POST to develop these "electronic 
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classrooms". Several agencies in both Northern and Southern 
·california that are interested in working with POST to build 
or adapt, equip, and evaluate such classrooms. The exact 
arrangements, costs, designs, etc. will need to be worked 
out, but prospects appear bright that several ATCs can be 
developed as a demonstration project in the near future. 

Advanced broadcast/receiving classrooms are similar to the 
ACT in technology, but with the added dimension of distance 
learning to specifically designed and equipped off-site 
classrooms. These classrooms can be utilized within a 
single training complex (as from one room to the next), or 
as part of a larger broadcast network (to substation, 
regions, or statewide). The experience gained in 
development of the ATC will be utilized in the future to 
develop these facilities. 

LEARNING TECHNOLOGY LABORATORY 

The Learning Technology Laboratory (LTL) is the proposed 
group at POST that will be totally enmeshed in advanced 
technology research and development. This unit will be 
staffed by additional personnel, including people with 
specific skills in instructional design, instructional 
technology and systems analysis that are currently not 
available. The LTL will serve as a standing resource to all 
agencies and presenters. It will be a catalyst to implement 
the vision of the ACR 58 report. This unit must be put 
together as soon as possible. This will require funding and 
appropriate approvals for the State control agencies. This 
is high priority, as it is the foundation research group to 
address many of the technology issues and programs 
identified here and in the ACR 58 Report. 

SKILL DEVELOPMENT NEEDS STUDY 

This is the "Phase 2 11 or additional study referred to in the 
ACR 58 Report, to determine exactly what skill development 
facilities are needed statewide, determine how many and 
where they should be located, and determine the potential 
cost and funding sources. This will be a major undertaking 
and should await passage of the legislation to be introduced 
as a result of the ACR 58 Study. 

As we move into the next few years, more applications and 
programs will need to be developed, along with a number of 
prototype and demonstration projects suggested or recommended in 
the study. Inputs. will be sought from the field and analysis 
completed to assure that what advanced technology applications 
are proposed·are rooted in the needs of POST's client agencies 
and is technologically economically, and operationally sound. 
Even though the ACR 58 Study report is complete, there is 
considerable analysis which needs to be. done regarding various 
operational alternatives and program.costs. 
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-Results of the implementation studies and specific program 
proposals will be brought before the Commission for decisions . 
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Commission on Peace Officer standards and Training 
Advisory Committee Meeting 
January 16, 1991, 10 a.m. 

Holiday Inn on-The-Bay 
1355 North Harbor Drive 

San Diego, CA 

AGENDA 

Call to Order and Roll Call 

Approval of Minutes of Previous Meeting 

Community College ADA Support of Inservice 
Public Safety Courses Report 

Pre-Employment Drug Testing Report 

Cultural Awareness/Communications Training 
Study Update 

ACR 58 Report and Video 

Review of Commission Agenda 

Advisory Committee Member Reports 

Commission Liaison Committee Remarks 

Adjournment 

Chair 

Chair 

Staff 

staff 

Staff 

Staff 

Staff 

Members 

Ccmni.ssionei:S 

Chair 



STATE OF CALIFORNIA GEORGE OEUKMEJIAN, Governor 

DEPARTMENT OF JUSTICE JOHN K. VAN DE KAMP,Artornev General 

~~. ~6~1~~~:18~~ ~~L:~:~E OFFICER STANDARDS AND TRAINING 

~. SACRAMENTO, CALIFORNIA 95816-7083 

CALL TO ORDER 

POST Advisory Committee Meeting 
October 31, 1990 
Radisson Hotel 

Sacramento, California 

MINUTES 

The meeting was called to order at 10:00 a.m. by Vice-Chairman 
John .Clements. 

ROLL CALL OF ADVISORY COMMITTEE MEMBERS 

Present: Charles Brobeck, Calif. Police Chiefs' Assoc. 
Cois Byrd, Calif. State Sheriffs' Assoc. 
Jay Clark, Calif. Assoc. of Police Training Officers 
John Clements, Calif. Highway Patrol 
Donald Forkus, Calif. Peace Officers' Assoc. 
Derald Hunt, Calif. Assoc. of Administration of Justice 

Educators 
Dolores Kan, Women Peace Officers' Assoc. 
Marcel Leduc, Peace Officers' Research Assoc. of Calif. 
Joe McKeown, Calif. Academy Directors' Assoc. 
Carolyn owens, Public Representative 
Cecil Riley, Calif. Specialized Law Enforcement 

Absent: Don.Brown, Calif. organization of Police and Sheriffs 
Douglas Burris, California Community Colleges · 

Commissio~ Advisory Liaison Committee Members present: 

Commissioner carm Grande 
Commissioner Raquel Montenegro 
Commissioner Alex Pantaleoni 

POST staff present: 

Norman Boehm, Executive Director 
John Berner, Bureau Chief, Standards & Evaluation 
Hal Snow, Assistant Executive Director 
Darrell Stewart, Bureau Chief, Special Projects 
Ken Whitman, Senior Consultant 
Imogene Kauffman, Executive Secretary 

APPROVAL OF MINUTES OF PREVIOUS MEETING 

MOTION - Forkus, second - Byrd, carried unanimously to 
approve the minutes of the July 18, 1990 meeting at the 



Marriott Mission Valley Hotel in San Diego. 

ANNOUNCEMENTS 

Chief Forkus announced that Advisory Committee Member Captain 
Dolores Kan was honored in May by the Women Peace Officers• 
Association as the peace officer member of the Year. 

EXECUTIVE DIRECTOR REMARKS 

The Executive Director reviewed the November 1, 1990 Commission 
Agenda and responded to questions and discussion on the issues. 

Following the discussion on the agenda item, "Report on the 
Potential Availability of Surplus Military Facilities for Law 
Enforcement Training", a motion was made: 

MOTION - Byrd, second - Forkus, carried unanimously that a 
recommendation go to the Commission that the Advisory 
Committee favorably supports the continued efforts of POST 
in becoming a party to the joint proposal to obtain the 
"education complex" at Mather Airforce Base that is 
scheduled for closure in 1993. 

A draft copy of the ACR 58 Report, which had been distributed to 
the Advisory Committee, was discussed, and the following action 
was taken: 

MOTION - McKeown, second - Riley, carried unanimously that 
the Advisory Committee endorses the report and recommends 
that the ACR 58 Committee and staff be commended for an 
outstanding product. 

STATUS OF STUDY ON COMMUNITY COLLEGE ADA SUPPORT OF IN-SERVICE 
PUBLIC SAFETY COURSE 

The questionnaire, "Impact of Community·college ADA Growth cap," 
was reviewed, and the tentative results of a 65% response to date 
were reported. The final results will be analyzed and the full 
report and recommended action will be presented at the January 
1991 Comission meeting. 

STATUS OF PRE-EMPLOYMENT DRUG TESTING SURVEY 

The "POST Survey of Local Agency Pre-Employment Drug Testing 
Policies and Practices", which had been disseminated to the 
field, was reviewed. It was reported that the responses are just 
starting to come back. They will be processed, and the final 
report will be presented at the January 1991 Commission meeting. 

2. 
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COMMXSSXON LXAXSON COMMXTTEE REPORT 

Commissioners Grande and Montenegro complimented the Committee on 
the contributions made on the ACR 58 report and for their 
involvement. 

ADVXSORY COMMXTTEE MEMBER REPORTS 

Calif. Peace Officers' Association - Don Forkus reported that the 
CPOA All Committee Training Conference will be held December 9-
12, 1990 at the Hyatt Regency in Monterey. He also reported that 
the eight regions CPOA established throughout the State a number 
of years ago are beginning to do some meaningful things. one is 
the identification of regional training needs. He suggested POST 
might be interested in looking into these findings. 

Calif. Assoc. of Administration of Justice Educators - Derald 
Hunt reported that the CAAJE Annual Conference has been set for 
April 26-28, 1991 at the Embassy Suites Hotel in San Diego. 
CAAJE is working with the Community College Chancellor's Office 
for possible funding of a project which could be equally 
important to both POST and the colleges. One of its key 
objectives is to eliminate duplication of instruction between the 
Basic Academy and the two-year college A.A. Degree program and . 
between two-year and four-year colleges. The premise being that 
the Basic Academy should continue to teach law enforcement tasks. 
The two-year college should be teaching criminal justice concept, 
and the four-year colleges should he teaching theory and systems. 
CAAJE's proposed study would pick up at this point by deleting 
from the A.A. Degree curriculum any tasks currently taught in the 
academy and replacing them with appropriate concepts. 

Specialized Law Enforcement - Cecil Riley reported that CAUSE is 
having its conference the first week in November at the Hyatt at 
North Shore. It will be focused on the legal and legislative 
types of things. 

Calif. Assoc. of Police Training Officers - Jay Clark reported on 
the annual conference at Lake Arrowhead at the Arrowhead Hilton 
on October 17-19. POST Commissioner Sheriff Lloyd Tidwell 
presented the welcome remarks by stressing the importance of the 
training role in all facets of law enforcement. He also 
encouraged the continuous efforts being made by CAPTO into the 
challenges of implementing the use of technology in training. 
CAPTO is in the process of implementing a computer-based bulletin 
board which will enable the membership to share information in a 
timely and orderly fashion. 

Women Peace Officers' Assoc. of Calif. - Dolores Kan reported 
that the WPOA is conducting their fall training seminar during 
the week end of November 3-4 in Ontario. The focus will be on 
training for the street officer. A number of interesting 
workshops have been planned in the area of search warrant 
preparation and service; dealing with the media; and the FBI will 

3. 



provide· a training course on women terrorists. In addition, the 
organization has recently appointed a new executive _director, and • 
they are in the process of re-locating the Association's office. 

Calif. Police Chiefs' Assoc. - Charles Brobeck reported that the 
CPCA will hold its annual conference in Anaheim the week of 
February 4-10,. 1991. The specific workshops that are going to 
occur will be reported at the January meeting._ 

Peace Officers• Research Assoc. of California - Marcel Leduc 
stated that all the PORAC energies presently were on the upcoming 
election. The ann~al conference will be held in Reno November 9-
11. 

Calif. State Sheriffs' Assoc. - Cois Byrd reported that CSSA is 
getting ready for the newly elected sheriffs' training program in 
San Diego in De9ember. There are about 20 new sheriffs that will 
be attending. He also reported on the new computer systems that 
have been acquired throughout his department, which includes a 
training control system. He reported that the department is · 
going to work closely with the newly formed appointed sheriffs in 
Baja with the international crime problems. The CSSA is studying 
the booking fee issue and how it should be implemented. 

Calif. Highway Patrol - John Clements shared a book from the 
CHP's top management training program in the area of ethics. It 
was titled "Characters and Cops - Ethics in Policing" and was 
recommended reading f~r all man~gement. 

ELECTION OF OFFICERS FOR 1991 

MOTION - Forkus, second - Brobeck, carried unanimously 
that Vice-Chairman John Clements be elevated t~ Chairman to 
the Advisory Committee for 1991. 

MOTION - McKeown, second - Byrd, carried unanimously 
that Dolores Kan be elected to Vice-Chair to the Advisory 
Committee for 1991. 

ADJOURNMENT 

There being no further business to come before the Committee, the 
meeting was adjourned at one o'clock • 

./ 
~ ...... # 

Imoger\e Kauffman 
Executive Secretary 

4. 

• 


	Agenda
	A
	B
	C
	D
	E
	F
	G
	H
	I
	J
	K
	M
	N
	O

