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CCMMISSION MEETING AGENDA
July 20, 1995 - 10:00 A.M.
Hyatt Regency Irvine

: Salon E

17900 Jamboree Boulevard
Irvine, CA
(714) 975-1234

AGENDA

CALL TO ORDER
FLAG SALUTE
WELCOME TO NEW COMMISSIONER

o Lester "Rick" TerBorch, Chief of Police,
Arroyo Grande Police Department

. ROLL CALL OF COMMISSION MEMBERS
INTRODUCTIONS
RECOGNITION OF ADVISORY COMMITTEE MEMBERS PRESENT

[ HONORING COMMISSIONER MARCEL L. LEDUC - CHAIRMAN APRIL 1994 TO
S APRIL 1995

APPROVAL OF MINUTES

A.1 Approval of the minutes of the April 20, 1995 regular
Commission meeting at the Holiday Inn On-The-Bay in San
Diego.

A.2 Approval of the minutes of the May 15, 1995 special
Commission meeting held via telephone conference call.

CONSENT CALENDAR

B.1 Receiving Course Certification Report

Since the April meeting, there have been 57 new
certifications, 82 decertifications, and 57 modifications.
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Also, five additional agencies have been certified for
telecourse training, and three additional agencies certified
for Proposition 115 training. In approving the Consent
Calendar, your Honorable Commission receives the report.

Receiving Financial Report - Fourth Quarter FY 1993/94

_ The fourth quarter financial report will be provided at the

meeting for information purposes. In approving the Consent
Calendar, your Honorable Commission receives the report.

Receiving Information on New Entries Into the POST Regular
{Reimbursable) Program

The San Francisco County Coroner’s Office and the Hawaiian
Gardens Police Department have met the Commission’s
requirements and have been accepted into the POST Regular
(Reimbursable) Program. In approving the Consent Calendar,
your Honorable Commission receives the report.

Receiving Information on New Entry Into the POST Specialized
{Non-Reinbursable) Program

The Los Angeles County Parks Police and the Supreme Court of
California Bailiffs have met the Commission’s requirements
and have been accepted into the POST Specialized (Non-
Reimbursable) Program. In approving the Consent Calendar,
your Honorable Commission receives the report.

Receiving Information on Withdrawal From the POST
Specialized Program

The Lawrence Berkeley Laboratory Police Department has
disbanded and has withdrawn from the program. In approving
the Consent Calendar, the Commission takes note it is no
longer part of the POST specialized program.

Approving a Resolution Commending Special Consultant
Howard J. "Jim" Holts

In approving the Consent Calendar, your Honorable Commission
adopts a Resolution commending Howard J. "Jim" Holts for his
outstanding service to POST in completing a feasibility
study for establishing regional skill training centers and
an implementation plan for acquiring needed technology and
facilities. Lieutenant Holts, of the Los Angeles County
Sheriff’s Department, served as a Special Consultant under
the POST Fellowship Program from February 1, 1993 through
July 31, 1995.
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Report on Strategic Planning Activities with Introduction
and Chargqe to the Strategqic Plan Steering Committee

At its April 20, 1995 meeting, the Commission directed staff
to initiate development of a strategic plan for POST. At
the special Commission meeting on May 15, the Executive
Director was authorized to contract with Carerra Consulting,
in an amount not to exceed $35,000, for needed assistance in
developing and implementing POST’s strategic plan.

The Commission desired that the strategic plan be developed
with heavy participation from the profession. Accordingly,
the Executive Director met with representatives from CPCA,
CSSA, CPOA, and PORAC to seek support for the Commission’s
strategic planning efforts. The associations
enthusiastically support the project and agreed to name
representatives to help with the plan’s developmnent.

At the Long Range Planning Committee on June 23, Tonm
Esensten, Carerra Consulting, presented a proposed strategic
planning process for the Committee’s review and
consideration. A principle component. of the process is
establishment of a Strategic Plan Steering Committee
comprised of key constituents from the field, including
representatives from CPCA, CSSA, CPOA, and PORAC, to provide
project oversight, assure the plan reflects the profession’s
aspirations, and approve all recommendations submitted to
the Commission.

The Strategic Plan Steering Committee members have been
named and invited to attend the meeting so they may be
introduced to Commissioners. The Commission has offered a
standing invitation to Dean Shelton, the Governor’s Liaison
to Law Enforcement, to attend and participate in Committee
meetings. Tom Esensten, consultant, will also be in
attendance to address any gquestions Commissioners may have
regarding the planning process.

This item is before the Commission so there may be a mutual
understanding of the Committee’s critical role in steering
the strategic planning process consistent with the
Commission’s charge to the Committee.

The Committee members named by their respective associations
at the Commission’s invitation are:

0 Steven D’Arcy Undersheriff, Placer County
Sheriff’s Department

o Joe DelLadurantey Chief, Torrance Police Department



o Mark Ihde Sheriff, Sonoma County Sheriff’s
Department

o Skip Murphy President, Peace Officers’ Research
Association of California

o Robert Norman Chief, Foster City Police Department

o Jerry Shadinger Sheriff, Colusa County Sheriff’s
Department

o Joe Surges Contra Costa County Deputy
Sheriffs’ Association

© Woody Williams Deputy Chief, San Bernardino County
Sheriff’s Department

At the time the Committee is introduced to the Commission,
its members will have had a briefing/organizing meeting with

" the Strategic Plan consultant, Tom Esensten. In addition,

they will have had an opportunity to attend the Finance
Committee meeting of July 19 at the invitation of Chairman
Orteqga.

PUBLIC HEARINGS

D.

Receiving Testimony on a Proposal to Add a Module D to the
Reserve Training Modules and Approval of a New Document,
Training Specifications for Reserve Training Module D - 1995

Penal Code 832.6, amended January 1, 1995, requires POST to
develop an optional bridging or supplemental course for
existing Level I reserve officers who have completed Reserve
Training Modules A, B, and C and who wish to satisfy the
Regular Basic Course requirement. POST is also required to
ensure there is no unnecessary training redundancy.

Module D, a bridging course, has been designed to be
effectively used in concert with the existing reserve
training system. Module D will permit Level I’s to satisfy
the Regular Basic Course training requirement. The existing
training requirement for non-designated Level I’s is
completion of Reserve Training Modules A, B, and C and
totals 222 hours. The minimum required hours for the
Module D course are designed to be 442 hours. Modules A, B,
C, and D combined are eguivalent to the Regular Basic Course
which totals 664 hours.

The new document, Training Specifications for Reserve -
Training Module D - 1995, specifies the content, topics, and
minimum hourly requirements of the course. The
specifications include instructional goals, topics, learning
activities, and tests that are required for the Regular

4



Basic Course but are not included in Reserve Training
Modules A, B, and C. To ensure that students participate in
learning activities and take required exercise tests,
scenario tests, and physical abilities tests in Module D
courses, it is recommended that Module D be certified only
to presenters who are certified to deliver the Regular Basic
Course and who have access to the POSTRAC Testing System.
The tests will cover both instruction received in Module D
and related instructional content in reserve Modules A, B,
and C.

Subject to the results of the Public Hearing, and if the
Commission concurs, the appropriate action would be a MOTION
to adopt regulations to implement a reserve training program
that will:

1. Add Module D under the Reserve Format as a bridging
course for existing Level I reserve officers who have
completed Reserve Training Modules A, B, and C and who
voluntarlly wish to satisfy the Regular Ba51c Course
Training requirement; and

2. Approve a new document, Training Specifications for
Reserve Training Module D - 1995, as the curriculum
for reserve Module D training, subject to regulatory
approval by the Office of Administrative Law as to
conformance with California rulemaking law.

Receiving Testimony on a Proposal to Approve the Basic
Course Transition Pilot Program and to Amend the Regulations
Accordingly

The Commission currently has 36 certified basic academies
which teach the Regular Basic Course of from 664 hours to
over 1000 hours in length. The Commission earlier asked for
options that might both reduce hours and increase training
effectiveness and could be pilot tested side by side with
the existing academy formats.

At its April 20, 1995 meeting, the Commission received a
report on the concept of an alternative delivery model for
the Regular Basic Course identified as the Transition
Program - Pilot Format. The Commission rescheduled a public
hearing in conjunction with the July 20, 1995 meeting on the
proposal to change regulations to permit conducting a pilot
of the new format.

The Basic Course Transition Program - Pilot Format divides
the Regular Basic Course curriculum into a preparatory phase
of instruction (Pilot Format - Part 1) which, in effect,
becomes the preregquisite for admission to an application-
oriented academy (Pilot Format - Part 2). POST minimum
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instructional hour requirements are attached to each
component. Upon completion of the preparatory training
phase, the student must pass a POST comprehensive
examination, administered by POST, before admittance into
the shorter reconfigured law enforcement acadeny.

The program is an experimental alternative delivery model
for basic training that will provide course presenters with
greater flexibility in structuring their programs and
improving basic training responsiveness to law enforcement
agencies. There are several assumed benefits for the
program which the pilot test would verify. Agencies will
benefit from an increased pool of pre-trained applicants.
Agency training costs will decrease since some students will
complete their basic training requirements at their own
expense. The reconfigured law enforcement academy is
shorter and will result in significant dollar savings. The
preparatory basic coursework curriculum will be presented
with increased time and emphasis in the colleges.

Subject to the results of the public hearing, and if the
Commission concurs, the appropriate action would be a MOTION
to approve the Basic Course Transition Program for pilot
presentations and amend Commission Procedure D-1 and
Regulation 1005 as proposed subject to approval by the
Office of Administrative Law as to conformance with
California rulemaking law.

Receiving Testimony on Proposal to Augment Dispatcher
Selection Standards

At its April 20, 1995 meeting, the Commission reviewed
proposed amendments to public safety dispatcher selection
standards, along with a proposal to implement a statewide
testing program to provide local agencies a means of
complying with the new standards. The Commission scheduled
a public hearing concurrent with its July 20, 1995 meeting
to receive testimony on the proposed amendments.

Proposed new Commission Regulation 1018 (c) (4) would require
that entry-level dispatcher candidates’ verbal, reasoning,
memory, and perceptual abilities (as defined) be evaluated
before hire using a new test battery developed by POST or
alternative job-related tests of these abilities, These
abilities were identified in a POST-conducted statewide job
analysis and subsequent empirical validation study as
important for successful performance of dispatcher duties.

An exemption to the new requirements would be granted to
individuals who: (1) have completed the Public Safety
Dispatchers’ Basic Course or have passed the POST Basic
Dispatcher Training Equivalency Examination; and (2) have
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successfully completed probation during previous employment
as a dispatcher. The proposed new standards would not take
effect until July 1997, thereby allowing agencies sufficient
time to develop alternatives to the POST tests, if they
choose to.

The proposed new regulation will require that POST maintain
and make available the new POST Dispatcher Test Battery to
all eligible agencies in the POST dispatcher program. The
estimated annual costs to implement the testing program will
be between $40,000 and $80,000, depending on the number of
agencies using the tests.

During the interim two-year period until the proposed new
regulation takes effect, it is proposed that agencies be
charged for the use of the POST tests. This proposal is
based in part on the Commission’s current budget constraints
and the fact that use of the tests during the interim period
will be voluntary. Such charges would be for actual costs,
amounting to approximately $5.00 per candidate, plus a base
charge of $125 per test administration. An additional
charge of approximately $150 would be levied for test
administrations in which POST provides proctoring services.
These charges would offset the projected implementation
cost. The new test battery is expected to be available for
general use within the next few months.

Subject to the results of the public hearing process and if
the Commission concurs, the appropriate action would be a
MOTION to:

1. Approve the proposed new public safety dispatcher
selection standards, subject to regulatory approval by
the Ooffice of Administrative Law as to conformance with
California rulemaking law; and

2. Approve implementation of a statewide dispatcher
testing program as proposed (i.e., with interim charges
. to test users to recover costs until such time as the
new selection standards become effective).

BASIC TRAINTNG BUREAU

Report and Recommendation to Adopt Changes to Reqular Basic
Course Training Specifications Using the Notice of Proposed
Action Process

As part of an ongoing review of the Regular Basic Course
content, POST staff and curriculum consultants (academy
instructors and other subject matter experts) thoroughly
review learning domain content to determine if revisions are
necessary. This process occurs in regularly scheduled
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.- workshops during which curriculum and supporting material
for specific domains are updated to reflect emerging
training needs, legislatively-mandated subject matter,
changes in the law, or to improve student testing and
evaluation.

The report under this tab proposes modifications to the
training specifications for Learning Domain #28 (Traffic
Enforcement) and Learning Domain #37 (Persons with
Disabilities). The recommended modifications are bhased on
proposed curricula enhancements, changes in testing
standards, addition of supporting learning activities, or
other editorial improvements.

Changes include:

o Persons with Disabilities: Addition of instruction to
provide the student with the ability to distinguish
between a mental disorder, physical disability and
developmental disability; and to choose an effective
intervention strategy which effectively deals with the
physical, emotional, or medical needs of victims, '

- witnhesses, or suspects. Instruction is enhanced
regarding provisions of state and federal laws relating
to persons with disabhilities and identification of

. ' community resources.

o Traffic Enforcement: Proposed changes to this domain
would provide additional detail and clarity to existing
instructional goals and required topics. Proposed
modifications also reflect relocation of several minor
subtopics to this domain and the replacement of
exercise tests with learning activities.

The proposed curriculum changes must be adopted pursuant to
the Administrative Procedures Act. It is recommended that
the Notice of Proposed Action Process be used. If no one
reguests a public hearing, these proposed changes would go
into effect upon approval by the 0Office of Administrative
Law asg to conformance with California rulemaking law.

The appropriate action, if the Commission wishes to make
these changes, would be a MOTION to adopt the changes to the
Regular Basic Course Learning Domains #28 and #37 as set
forth in the report.
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STANDARDS AND EVALUATION

H.

Report and Recommendation to Adopt Proposed Changes to the
Reqular Basic Course Performance Obijectives

Ongoing review of the Regular Basic Course performance
objectives has identified a number of changes that would
improve the quality of the domain tests. The proposed
changes occur in Learning Domains #10 (Sex Crimes); #11
(Juvenile Law and Procedure); #12 (Controlled Substances);
#28 (Traffic Enforcement); and #37 (Persons with
Disabilities). The substantive changes are listed below.

o Domain #10 - Sex Crimes. Delete one knowledge
objective. The knowleddge requirements of this
objective have been incorporated in other objectives.

o] Domain_ #11 - Juvenile Law and Procedure. Delete one
knowledge objective and modify another. The deleted
objective requires students to identify the purposes of
juvenile law as set forth by the Legislature in Section
202 of the Welfare and Institutions Code. Although
these purposes form a suitable backdrop for teaching
juvenile law and procedure, knowleddge of these purposes
is not needed to perform the duties of a patrol
officer. The deletion of this objective will have no
affect on the training specifications and the purposes
of juvenile law will continue to be a required
instructional topic.

o Domain #12: Controlled Substances. Add two new

knowledge objectives that address the manufacture of
controlled substances. One objective requires students
to recognize when controlled substances are being
produced: or manufactured; the other reguires students
to recognize chemicals that are intended for use in
manufacturing a controlled substance.

o Domain #28: Traffic Enforcement. Add one new Xnowledge
objective that addresses warrantless arrests of drunk
driving suspects. Replace four exercise objectives
that involve specific tasks (i.e., directing traffic,
placing traffic control devices, preparing a storage
impound report) with learning activities.

The full text of all proposed changes, and the rationale for
each, is provided in the full agenda item report and its
attachments. The proposed changes have been endorsed by the
acadenmy directors and are consistent with the proposed
changes to Training Specifications for the Regular Basic
Ccourse - 1995, as described in a preceding agenda item.



If the Commission concurs, the appropriate action would be a
MOTICON to accept the proposed changes to the Regular Basic
Course performance objectives to become effective with
academy classes bedinning on or after October 1, 1995.

Report on Completicn of Clearinghouse Publication on
Worksite Health and Fitness Programs and Recommendation to
Distribute the Clearinghouse Publication Upon Final Review
by Legal Counsel '

In November 1993, the Commission directed staff to prepare a
publication on worksite health and fitness programs as part
of the establishment of an information clearinghouse on the
topic. The document has been prepared and is available for
distribution pending a final review by legal counsel. The
report under this tab describes the general content of the
document and discusses the implications of the findings for
future Commission actions.

The clearinghouse publication details the types of fitness
programs that are currently in place among agencies in the
POST program. It contains reviews of both the published
literature on worksite fitness programs and the statute and
case law germane to law enforcement fitness programs.

As reported in the clearinghouse publication (among others):

1. Only 22% of agencies have . fitness programs - same
percentage as ten years ago.

2. There is a shift from mandatory to voluntary programs.
3. Evaluations show mixed results.
4. There have been unanticipated costs due to injuries.

5. Research for private sector programs generally suffer
from methodological flaws, making conclusions difficult.

6. There are often short term gains (i.e., reduction in
medical care costs, absenteeism, etec.) which dissipate
within a year of program inauguration.

7. Suspicion is that over the long pull, those who continue
in a program would stay fit even if there were none.

8. Job relatedness issues are identified.

The Commission approved development of the clearinghouse
publication with the understanding that the information
obtained in preparing the document would also prove useful
in determining the merits of Commission-sponsored original
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research of fitness programs. Based on what has been
learned, it is doubtful that POST-initiated research on
voluntary programs would produce results other than those
reported in the published literature (i.e., short-term
reductions in absenteeism, drop off in participation rates
within one year, etc.). Further, the kind of comparative
study that would most directly bear on the issue of the
relative utility of the three program types (i.e., no
program, mandatory program, voluntary program) would be very
costly to conduct and would most likely produce equivocal,
program-specific results.

A less costly option would be research first suggested by
the POST Advisory Committee at the time the Commission
approved development of the clearinghouse publication, i.e.,
to collect follow-up physical abilities and work performance
data for a group of approximately 400 who participated as
acadeny cadets in a 1993 POST study. However, such a study
would provide limited information about fitness programs per
se, and given the unknown uses to which the results would be
used, there is reason to question the expenditure of
diminishing POST resources for this purpose.

If the Commission concurs, the appropriate action would be a
MOTION to approve distribution of the clearinghouse
publication (pending final review by legal counsel).

. MANAGEMENT COUNSELING
J. Report on Proposed Guidelines for High Speed Vehicle

J;‘ .

Pursuits and Recommendation to Adopt the Guidelines and
Approve _the Commentary as a Reference Document for Training

At its April 1995 meeting, the Commission received public
comment concerning the proposed guidelines for vehicle
pursuits regquired by Penal Code Section 13519.8 (SB 601,
Marks). Following the public comments, the Commission
directed revision of the draft guidelines to include:

o Revising the guidelines to eliminate the use of deadly
force topic, but to address the topic in the training
that is also required to be developed;

o Reformatting the guidelines and the accompanying
comnentary, eliminating the commentary from the
guidelines document, and using the commentary as a
reference document for training; and

o Presenting the revised, proposed guidelines for
consideration and adoption at the July 20, 1995 meeting.
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Since the April meeting, staff has worked with a committee
of legal experts and law enforcement representatives to
develop proposed revisions to the draft guidelines. The
revisions under this tab appear to address all of the
concerns expressed in written and oral presentations to the
Commission and should be acceptable to law enforcement
executives and professional organizations. The Long Range
Planning Committee favorably considered the draft guidelines
at its June 23 meeting.

Also, at the April meeting, the Commission adopted changes
to Commission Regulations 1081 and 1005, to provide training
standards on pursuits as required by Penal Code Section
13519.8. Work to develop curricula and the delivery method
is progressing, and the commentary originally associated
with the guidelines is being reformatted as reference
material to support the training.

Due to widespread interest in this subject, individuals may
wish to address the Commission. Even though this is not
scheduled as a public input item, the Commission has, in the
past, accommodated requests from those who wish to address a
particular agenda item when circumstances warrant.

If the Commission concurs, the appropriate action would be a
MOTION to adopt the guidelines and direct their distribution
to local police and sheriffs’ departments.

Report and Recommendations for an Approach to Increase the

Availability of Training to Support Community-Oriented
Policing

The report under this tab summarizes the increasing interest
in training to support the implementation of community-
oriented policing and the Commission’s actions to date to
provide that training. The report describes three
alternative models to deliver increased training and
concludes with recommendations for an approach to develop a
comprehensive plan to increase the availability of training.
The recommendations include:.

1. Creating an ad hoc advisory committee to review training
needs and delivery models, and to provide
recommendations concerning training courses and
curricula and delivery approaches;

2. Presenting a management-level orientation telecourse on
community—oriented policing;

3. Continuing to seek alternative sources of funding to
support community policing training; and
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4. Reporting progress and recommendations for training to
the Commission at the January 1996 meeting.

The recommendations were favorably considered by the Long
Range Planning Committee at its June 23 meeting.

If the Commission concurs, the appropriate action would be,
as a first step, a MOTION to approve the directions and
authorize creation of the ad hoc committee.

INING PROG SERVICES

Report on the Newly Developed Guidelines for the Developopment
of Law_Enforcement Agencv Hate Crime Policies and Hate Crime
Orientation Training and Recommendation to Authorize Their
Distributjon

In response to the passage of Assembly Bill 3407 of 1992,
which created Penal Code Section 13519.6, POST was tasked
with the responsibility to:

1. Develop and implement a hate crimes training curricula
for the Regular Basic Course by July 1, 1994; and

2. Develop and distribute guidelines for law enforcement
agency responses to hate crimes by December 31, 1993.

A comprehensive hate crimes training package was
subsequently developed by the Basic Training Bureau, in
cooperation with a Hate Crime Advisory Committee comprised
of subject matter experts, instructors, and representatives
of hate crime resource organizations. . The curricula was
approved by the Commission in April 1994 and was prescribed
for Basic Course presentations beginning on or after June 1,
1994, slightly ahead of the required implementation date.

The requlred guidelines for law enforcement agency response
to hate crimes was developed concurrently with the
curriculum. However, both the California Attorney General’s
Office and the State Fair Employment and Housing Commission
enacted new hate crimes response and reporting protocols
which impacted local law enforcement agencies, and in turn,
affected the proposed POST guidelines. As a result, the
initially developed POST guidelines were revised to ensure
their conformance to these changes in law and procedure.
The guidelines under this tab are now before the Commission
for approval and authorization to distribute.

If the Commission concurs, the appropriate action would be a

MOTION to approve and authorize distribution of the proposed
guidelines to law enforcement agencies in the POST program.
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CENTER FOR LEADERSHIP DEVELQOPMENT

M.

Status of Management/Executive Training Program Review

At its July 1994 meeting, the Commission authorized two
studies on existing programs. One project is focused on the
command College. The second project is focused on
Supervisory and Management training. Both studies are
nearing completion. While progress reports are normally not
agenda items, the significance of this topic makes it
prudent that the matter be brought forward for Commission
review, comment, and direction as indicated prior to
completion.

The Command College study has resulted in preliminary
recommendations that will modify the course design and place
emphasis on the following areas; leadership, course length,.
academic affiliations, and final projects. The Supervisory
and Management course review has resulted in the development
of draft concepts for delivery of supervisory and management
training programs. Final reports on both studies will be
submitted to the Commission at the November 1995 meeting.

The report under this tab describes progress as well as
detailed proposals for change in the Command College.
Recommendations on Supervisory/Management Training will be
brought to the Commission in November.

TRAINING DELIVERY AND COMPLIANCE

N.

Report and_ Reccocmmendation to Approve the Revised and Updated
POST Publication Voluntary K-9 Team Guidelines - 1995

In January 1993, POST published new Voluntary K-9 Team
Guidelines. These guidelines were developed over a two-year
period through a series of meetings and workshops with K-9
handlers, program managers, professional trainers, and
attorneys. These guidelines were designed to provide
standardized program development and management procedures
to be used on a voluntary basis by law enforcement agencies
as well as enhance liability protection and promote
professionalism for K-9 progranms.

In September 1994, an advisory committee was reconvened to
review the guidelines after their first year of implementa-
tion. Based on input the committee had previously received
from agencies and K-9 associations in their regional areas,
the Committee analyzed the guideline document and made
recommendations for improvement and clarification. Those
changes are before the Commission as proposed for
incorporation into the POST Voluntary K-9 Team Guidelines.
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If the Commission concurs, the appropriate action would be a
MOTION to approve the amended POST Voluntary K-9 Team
Guidelines.

EXECUTIVE OFFICE

0.

Review of Request to Expand Civilian Emplovee Training to
Include Executive Secretaries

At its January 1995 meeting, the Commission heard an appeal
from the California Police Chiefs’ Association of a denial
of course certification for an executive secretary course.
The Commission decided to take no action at that time and
instructed staff to include this issue in the POST Survey of
Chief Executives. Survey findings indicated that law
enforcement is split on the issue.

" Prior to the April Commission meeting, staff discussed the

findings with the Cal Chiefs’ Training Committee Chairman.
This discussion raised the possibility that an appropriate
resolution may be to certify the course as a Plan N/A (no
reimbursement). However, this would require a change in
Commission policy to allow non-reimbursable certification of
a new civilian training topic. This item was discussed at

‘the April Commission meeting but a decision was deferred to

this meeting.

If the Commission wishes to grant a non-reimbursable status
to Chiefs’/Sheriffs’ Executive Secretaries, a MOTION to
modify existing policy accordingly would be necessary.

Report and Recommendation to Approve an Interadgency
Agreement with the Department of Water Resources for

Microfilming Services

POST annually executes an interagency agreement with the
Department of Water Resources (DWR) to microfilm critical
POST records that require lengthy retention periods. In the
past, this agreement has been about $9,000 per year. This
year, due to increased volume of POST records and increased
costs, the agreement has been projected at $15,000 maximumn.
This amount, being above the delegated contract authority of
the Executive Director, requires Commission review and
consideration.

If the Commission concurs, the appropriate action would be a
MOTION to authorize the Executive Director to sign an
Interagency Agreement with the Department of Water Resources
for microfilming services for Fiscal Year 1995/96 in an
amount not to exceed $15,000.
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COMMITTEE REPORTS

Commissioner Ortega, Chairman of the Finance Committee, will
report on the Committee meetings held on June 27, 1995 and

Long Range Planning Committee

Chairman Rutledge, who also chairs the Long Range Planning
Committee, will report on the Committee meeting held on
June 23, 1995 in Monterey Park.

Legislative Review Comnittee

Commissioner Block, Chairman of the Commission’s Legislative
Review Committee, will report on the Committee meeting held
July 20, 1995 in San Diego.

Judith Valles, Chair of the POST Advisory Committee, will
report on the Committee meeting held July 19, 1995 in San

Q. Finance Committee
July 19, 1995.

R.

S.

T. Advisory Comnittee
Diego.

BUSINESS
U.

Appointment of Advisory Committee Members

The terms of the following Advisory Committee members are
due to expire in September. Each has been recommended for
reappointment by their respective constituent organization
for a three-year term of office beginning in September 1995:

o Norman Cleaver, representing California Academy
Directors’ Association (CADA);

o Charles Brobeck, representing California Police
Chiefs’ Association (CPCA); and

o Don Brown, representing California Organization of
Police and Sheriffs (COPS).

Also, the term of Advisory Committee member Cecil Riley will
expire in September. Mr. Riley currently fills the position
allocated to California Specialized Law Enforcement. The
California Union of Safety Employees (CAUSE) nominates its
president, Alan Barcelona, for appointment to a three-year
term of office beginning in September 1995 to fill the
vacancy. ‘
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DATES_AND IOCATIONS OF FUTURE COMMISSION MEETINGS

November 9, 1995
January 18, 1996
April 18, 1996
July 20, 1996

Hyatt Regency - Irvine

U.S. Grant Hotel - San Diego
Holiday Inn Center Plaza - Fresno
San Diego
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COMMISSION MEETING MINUTES
April 20, 1995
Holiday Inn on the Bay
San Diego, CA

The meeting was called to order at 10:05 a.m. by Chairman Leduc.
Commissioner Montenegro led the flag salute.

ROLL CALL OF.COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.
Commissioners Present:

Marcel Leduc, Chairman

Sherman Block

George Kennedy

Ronald Lowenberg

Daniel E. Lungren, Attorney General
Raguel Montenegro

Manuel Ortega

Lou Silva

Dale Stockton

Commissioners Absent:

Cois Byrd

Collene Campbell
Jody Hall-Esser
Devallis Rutledge

POST Advisory Committee Members Present:

Judith valles, Chair
Charles Brobeck

Jay Clark

Norm Cleaver

Alexia Vvital-Moore

Staff Present:

Norman C. Boehm, Executive Director

Glen Fine, Deputy Executive Director

Hal Snow, Assistant Executive Director

John Berner, Bureau Chief, Standards and Evaluation

Alan Deal, Senior Law Enforcement Consultant, Management
Counseling Bureau :

Mike DiMiceli, Bureau Chief, Management Counseling



Everitt Johnson, Bureau Chief, Basic Training Bureau

Dick Reed, Senior Law Enforcement Consultant, Training Delivery
and Compliance Bureau

Ken Whitman, Bureau Chief, Learning Technology Resource Center

Frederick Williams, Bureau Chief, Administrative Services

Vera Roff, Administrative Assistant

Visitor's Roster:

Ray Abbott, Ventura County Sheriff's Department

Stanley Bennett, Fontana Police Department

Don Chance, Cabazon Band of Mission Indians

Steve Cushing, Santa Clara County Sheriff's Department
Guy Eisenbrey, Montclair Police Department

Thomas Evans, San Diego County Sheriff's Department

Diana Field, Ferguson, Praet & Sherman

Gloria Fisher, San Bernardino County Sheriff's Department
Hugh Foster, Golden West College

Sue Freemen, El Dorado County Sheriff's Department
Gordon Graham, California Highway Patrol

Gary Creascn, Scouthwestern College

Tim Grimmond, El1 Segundo Police Department

Lawrence C. Hamp, El Centro Police Department

Darrell Harness, Private Citizen

Barbara Harrison, San Diego Police Department

Ed Hendry, Orange County Sheriff's Department '
John Hernandez, San Bernardino County Sheriff's Department
Julie Hume, Department of Justice

Ted Hunt, Los Angeles Police Protective League

John Jordon, El1 Centro Police Department

John Leas, San Diego Police Department

Ron Loss, Montclair Police Department

Martin J. Mayer, Mayer, Coble & Palmer

Kevin Mince, California Highway Patrol

Walt Mitchell, San Diegc County Chiefs' and Sheriff's Assn.
Ronald Moen, Los Angeles Police Department

Tom Morris, University of California Police Department
Skip Murphy, Peace Officers' Research Association of California
Emilio Paerels, Torrance Police Department :

John Plasenicia, San Bernardino County Sheriff's Department
Jerry Powell, Los Angeles Police Department

Bruce Praet, Ferguson, Praet & Sherman

George Ramos, Laguna Beach Police Department

I.F. Patino, Rio Hondo College

Larry Roberts, Palomar College

Jonathan Rothman, California Highway Patrol

Vince Scally, Department of Justice

Elizabeth Scherider/Harness, Private Citizen

Ruby Schultz, Department of Public Safety

Laurie Smith, Santa Clara County Sheriff's Department
Ralph Song, San Bernardino County Sheriff's Department
Ben Soto, Cabazon Band of Mission Indians
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Sam Spiegel, Corona Police Department

Bill Stearns, Seal Beach Police Department

Ken Thompson, Los Angeles County Safety Police

Mike Tuttle, San Bernardino County Sheriff's Department
Diana Wendell, San Diego Police Department

Merrill Wright, Fresnoc County Sheriff's Department

A.

APPROVAT, OF MINUTES

MOTION - Ortega, second - Montenegro, carried unanimously to
approve the minutes of the January 12, 1995 regular
Commission meeting at the Holiday Inn Capitol Plaza in
Sacramento.

CONSENT CATL.ENDAR

B.

C.

MOTION - Lowenberg, second - Ortega, carried unanimously to
approve the following Consent Calendar:

Receiving Course Certification Report
Receiving Financial Report - Third Quarter FY 1995/96

Redeiving Information on New Entries Into the POST Reqular
(Reimbursement) Program '

Receiving Information on New Entries Into the POST
Specialized (Non-Reimbursement) Program

Receiving Information on New Entries Into the Public Safety
Dispatcher Program

INFORMAT, HEARTNG

Receiving Comment Relative to the Proposed Guidelines for
High Speed Vehicle Pursuits

Staff reported that Penal Code Section 13519.8 requires the
Commission to develop guidelines for voluntary use by
California law enforcement agencies in reviewing or
developing individual departmental policies regarding high
speed vehicles pursuits,

At its January meeting, the Commission approved sending the
proposed guidelines and accompanying commentary to affected
agencies for review and scheduled a periocd for public
comment on the guidelines at the April 20 meeting.

Key issues raised by correspondence from law enforcement
agencies are concerns that the guidelines and commentary
together increase liability, eliminate agency flexibility,
are too lengthy, and exceed legislative mandate.
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The purpose of the informal hearing was to receive public
comment on the vehicle pursuit guidelines.” Those who spoke
in opposition to the proposed guidelines in their current
format included:

Chief Bill Stearns, Seal Beach Police Department,
representing California Police Chiefs' Asscociation and the
Orange County Police Chiefs' and Sheriff's Association.

Martin J. Mayer, Counsel of California Police Chiefs'
Association

Chief Walt Mitchell, La Mesa Police Department, representing
San Diego County Chiefs' and Sheriff's Association.

Kevin Mince, Assistant chief, California Highway Patrol

Gordon Graham, representing California Highway Patrol

Skip Murphy, President, Peace Officers' Research Association
of california

Chief Guy Eisenbrey, Montclair Police pepartment
Bruce Praet, Attorney and former police officer

Diana Field, State Chair, CPQA Police Legal Advisors'
Committee

Lieutenant Emilio Paerels, representing Chief Joe De
Ladurantey Torrance Police Department

Lieutenant Sam Spiegel, representing Chief John Cleghorn,
Corona Police Department

Jonathan Rothman, General Counsel for California Highway
Patrol .

George Ramos, Laguna Beach Police Degartment

Consensus of those who spoke in opposition was in agreement
with issues raised in the written opposition. There was
also a general consensus thread throughout the testimony
that the guidelines and commentary should be separated and
that the commentary be incorporated into the training
curricula. Those testifying recommended that the Commission
defer action until further input can be obtained.

Those who spoke in favor of the guidelines as proposed
included:



I

Elizabeth Scherider, private citizen, and Darrell Harness,
private citizen, stated that the guidelines were needed and
would help law enforcement obtain respect from the public.

Judith Valles, Chair of the Advisory Committee, reported
that the Advisory Committee discussed this at its

January 19, 1995 meeting and recommended that the guidelines
be adopted, and the commentary be redesigned and
incorporated into related training curricula.

Vince Scally, Deputy Attorney General, reported that there
should be no legal bar to separating the guidelines from the
commentary and still meet the legislative mandate.

After discussion and considering the input received, the
following actions were taken:

MOTION - Block, second - Ortega, carried unanimously that
the guidelines should follow explicitly those areas that are
articulated in the legislation and exclude thosée not
mandated, such as use of force.

MOTION - Lowenberg, second - Ortega, carried unanimously to
defer any action until POST can confer with law enforcement
executives, legal advisors, and other interested parties,
and revise the guidelines and commentary in response to the
concerns expressed today. The revised proposed guidelines
and commentary should be considered for adoption at the
July 20, 1995 meeting.

PUBLIC HEARINGS

The purpose of the public hearing was to receive testimony in
regard to proposed amendments to Commission Regulations and
Procedures. The hearing was divided into three parts:

o

Part I pertained to adoption of training requirements
related to vehicle pursuits.

Part II pertained to implementation of Senate Bill 1874 and
Level I reserve training standards.

Part III pertained to increase of required minimum
instructional hours for the POST Regular Basic Course from
460 to 664. ' .

The public hearing was held in compliance with requirements set
forth in the Administrative Procedures Act to provide public
input on the proposed regulatory actions.




D.

PART I OF THE PUBLIC HEARING

Receiving Testimony on the Proposal to Adopt the Training
Requirements Related to Vehicle Pursuits

Penal Code Section 13519.8 (SB 601, Marks), effective
January 1, 1994, requires the Commission to prepare
",..courses of instruction...for law enforcement
officers...in the handling of high-speed vehicle
pursuits...”

The law requires that instruction related to vehicle
pursuits be included in the Basic Course and that
supplemental training be provided to "All law enforcement
officers who have received their basic training before
January 1, 1995..." The law defines law enforcement
officers, for the purpose of this instruction, as those
officers employed by a local police or sheriff's department
and the California Highway Patrol.

The Executive Director presented a summarization of written
commentary received from the following:

Sheriff Brad Gates, Orange County Sheriff's
Department, wrote that he would like the Commission to
consider producing two videos for the supplemental
training. His letter listed several advantages to
this method of presentation.

After a summary of written commentary, the Chairman invited
oral testimony from those in opposition. No one expressed
an interest to testify.

The Chairman then invited oral testimony from those in
favor.

Jerry Powell, representinag the Tos Angeles Police
Department, requested that large agencies be allowed
sufficient time for all officers to obtain the
training. He expressed support for the telecourse
concept.

There being no further testimony, Part I of the public
hearing was closed.

In accordance with the California Code of Regulations, the
Executive Director summarized responses to concerns
expressed.

The response to Sheriff Brad Gate's recommendation for
POST to produce two videos of the supplemental
training on high-speed vehicle pursuits follows:
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PART

E.

The delivery format for the supplemental training is
not something that is addressed in the proposed
regulations; therefore, the Commission is not
requested to consider it at this hearing. As a side
note, though, video delivery is being actively
considered.

The response to Jerry Powell is that adjustments will
be made to allow agencies enough time to meet the
requirements. The telecourse format should allow the
agencies to get this done in an expeditious manner.

There being no further testimony, Part I of the public
hearing was closed.

The Advisory Committee reviewed the proposal at its meeting
on April 19, 1995, and recommended approval of the proposed
changes.

After discussion, the following action was taken: .

MOTION - Block, second - Montenegro, carried unanimously to
approve the recommended changes to Procedure D-1 and
Regulations 1005 and 1081, effective July 15, 1995, subject
to approval by the Office of Administrative Law as to
conformance with California rulemaking law.

IT OF THE PUBLIC HEARING

Receiving Testimony on Proposed Implementation of Senate
Bill 1874 and Level I Reserve Training Standards

Senate Bill 1874 (Ayala), effective January 1, 1995, amended
Penal Code Section 832.6. The amendments have a significant
impact upon Level I reserve officer training reguirements.
Amendments to Commission Regulations 1005, 1006, 1007, and
1008 and Commission Procedures D-11, D-13, H-1, and H-3
include:

1. Change the training requirement for non-designated
Level I reserves appointed after 1-1-97 to the Regular
'Basic Course.

2. Provide a process and conditions for agencies to
request an approved exemption of the Regular Basic
Course training requirement for their limited, non-
designated Level I reserves.

3. Establish training requirements for limited, non-
designated Level I reserves.



7.

8.

Specify that all Level I reserves shall satisfy the
same Continued Professional Training requirements as
are now required for regular and specialized officers.

Extend the granting of course completlon time
extensions to reserves.

Extend "waivers of attendance for the basic training
requirement” to Level I reserves and require Level I
reserves to requalify their basic training requirement
if there is a three-year-or-longer break in service.
Provide that for purposes of Regulation 1008, service
for a Level I reserve will be considered only for a
Level I reserve who serves an average monthly minimum
of 16 hours.

Define "limited, non-designated Level I reserve."

Eliminate redundant language, and propose other
technical, non-substantive changes.

The Executive Director presented a summarization of written
commentary received from the following:

Alicia Powers, Chief of Police, Hercules Police
Department, wrote that she believes the proposed
changes will seriously impair law enforcement's
ability to recruit and retain Level I reserves. Chief
Powers believes that those willing to invest the time
to attend a Basic Course, do so with the objective of
becoming a full-time regular peace officer. This
becomes a lost investment to the agency when the
reserve program is used as a stepping stone to a
regular position.

She also believes that the 24-~hour CPT requirement
will be a significant hardship for reserves who also
have regular jobs. To lessen the hardship, Chief
Powers recommends that the Commission consider
altering the 50% limit on telecourse training. By
removing the limitation for reserves, it would enable
agencies to provide the required 24 hours during
regular evening meetings.

Alex Smith, Reserve Captain, Contra Costa County
Sheriff's Department, wrote recommending a change to

the proposed text in Commission Procedure H-3-3. 1In
the section specifying minimum hour requirements, he
suggested adding language that clarifies that the

reqgulation applies to limited, non-designated Level I

reserves after January 1, 1997.




Charles Byrd, Sheriff-Coroner, Siskiyou County

. Sheriff's Department, wrote that if the current
proposal is adopted, the agency's current Level I
reserves would not be able to work by themselves
performing general law enforcement duties without a
POST certificate of completion (for basic training).
He recommended that the Commission forego any changes
to the current requirements, or at the very least, add
provisions for "grandfathering.”

After a summary of written commenfary, the Chairman invited
oral testimony from those in opposition.

Sue Freeman, Commander, El1 Dorado County Sheriff's
Department, Reserve Force, stated that information
concerning this issue was not received by her until
the day before the hearing which did not allow enough
time to prepare her remarks.

Commander Freeman spoke in opposition due to the lack
of facilities in many counties to provide the basic
training, as well as the cost of obtaining training.
She stated she had several reserve officers who are
basic POST trained and wanted to know how the three-
year rule would affect them.

. The Chairman then invited cral testimony from those in
favor.

James Lombardi, Reserve Officer with’the city of Los

Angeles, and President of California Reserve Peace
Officers' Association (CRPQOA), stated that CRPOA

sponsored this legislation. Although it may cause a
hardship for reserves, CRPOA thought it important that
levels of training be the same for regular and reserve
officers because of the liability issues involved.

There belng no further testimony, Part II of the public
hearing was closed.

In accordance with the California Code of Requlations, the
Executive Director summarized responses to concerns
expressed:

The response to Chief Alicia Powers' concern over
the proposed amendment to require the Basic Course as
the minimum training requirement is as follows:

POST is proposing regulation changes to implement
Penal Code Section 832.6(a) (1) (A}). The law does not
provide any latitude to lessen this requirement.
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The response to Chief Powers' recommendation to alter
the 50% limit on telecourses for reserves is as
follows:

This recommendation is not directly related to the
proposed amendments and cannot be considered at this
time. The Commission may wish to consider this at a
future meeting.

The response to Contra Costa County Reserve Captain
Alex Smith's recommendation to amend language in

Commission Procedure H-3-3 for purposes of clarity
follows:

We agree with the proposed recommendation. Commission
Procedqure H-3-3 has been amended and now reads:
Limited, non-designated Level I reserve with exemption
after January 1, 1997, This is a technical change
that does not change the requirements in this
regulation.

The response to Siskiyou County Sheriff Byrd's concern
that current reserves would be required to possess the

Basic Certificate if proposed regulation amendments
were adopted, is as follows:

There was a mis-communication to his staff relating to
the proposed regulation changes. Actually, the basic
training requirement has not changed for non-
designated Level I officers appointed on or prior to
January 1, 1997. Based on what is currently proposed,
there is no need for "grandfathering" provisions.

This misconception has been clarified with Sheriff
Byrd who expressed satisfaction with the explanation.

The response to Commander Sue Freeman's concern over
the proposed amendment to require the Basic Course as
the minimum training requirement is the same as the
response to Chief Powers. As was pointed out, another
issue is that of equal training for equal work.

Levels II and III will still require less training.

Information had been sent to all departments as
required by law, and it was unfortunate that the
material had not been forwarded to the Reserve Force
office in a more timely manner.

The response to Commander Freeman concerning the
three-year requalification rule, is that if Level I
reserves work 16 hours per month, the rule would not

apply.
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PART

After discussion, the following action was taken:

MOTION -~ Block, second - Silva, carried unanimously to adopt
the proposed amendments to Commission regulations and
procedures pertaining to Level I reserve officers, effective
July 1, 1995 subject to approval by the Office of
Administrative Law as to conformance with California
rulemaking law.

IIT OF THE PUBLIC HEARTING

F.

Receiving Testimony on Proposal to Increase the Regquired

Minimum Instructional Hours for the POST Reqular Basic
Course From 560 to 664

Minimum hours for the Regular Basic Course were last
modified by the Commission in April of 1989. At that time,
Regular Basic Course hours were increased from 520 to 560.
Since 1989, a significant number of peace officer training
mandates have been promulgated by the Legislature which have
impacted the Regular Basic Course instruction.

Additionally, a variety of other topics have been added to
the Basic Course by the Commission in response to training
heeds.

The Executive Director presented a summarization of written
commentary received from the following:

Alex C. Smith, Reserve Captain, Contra Costa Co.
Sheriff's Department, wrote to "strongly oppose" any

increase to the Basic Course that is not mandated by
the State Legislature.

James C. Lombardi, President, California Reserve Peace
Officers' Association (CRPOA), wrote to state that the

© CRPOA Board of Directors has taken a position to
oppose the proposed increase in Basic Course hours.
CRPOA believes that the increase is very untimely and
needs more study.- He cites three reasons the increase
is untimely: (1) POST is conducting a study that will
require academy applicants to possess college credits
in criminal justice with the thought of reducing basic
academy time; (2) POST may mandate a Field Training
Program to determine if it would improve entry-level
training and/or reduce the length of the Basic Course;
and (3) due to SB 1874, the Basic Course will probably
change dramatically.

He also stated that increasing the academy time by 104
hours and from nine months to twelve months will have
a definite negative impact.
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. After a summary of written commentary, the Chairman invited
oral testimony from those present.

James C. Lombardi, President, California Reserve Peace
Officers' Association (CRPOA), spoke in opposition to
the increase in hours for the reasons stated above.

John Desmond, ILos Angeles Police Department, Reserve
Academy, opposes the proposal for the same reasons

" stated by Mr. Lombardi. He also stated his concern
for the amount of time it would take for a reserve to
get the necessary training. If agencies start losing
reserves' participation due to the investment of time
required for the additional hours of training, the
impact would be critical, particularly on smaller
agencies. He stated that time would be better spent
on in-service continuing professional education. He
is in favor of 24 hours of mandated training and
thinks that is the direction which would improve the
guality of reserves.

There being no further testlmony, Part III of the public
hearing was closed. '

In accordance with the California Code of Requlations, the
. Executive Director summarized responses to concerns
expressed:

The response to Contra Costa County Reserve Captain
Alex Smith's letter which opposes the proposal before
us, is as follows:

There have been a significant number of legislative
training mandates and other additions to the
curriculum since minimum hours were last adjusted in
April of 1989. The proposed increase 1s supported by
a comprehensive time analysis to meet the
instructional goals of the Regular Basic Course. The
academy directors, who support this proposal have
concluded 'that the Basic Course regquired topics,
learning activities, and tests cannot be adequately
covered in 560 hours. The majority of academies are
currently presenting over 560 hours of instruction.

The response to CRPOA President James Lombardi's
letter and his oral presentation which opposes the
proposal before us, is as follows:

The three points made, relative to the untimeliness of
the proposal, are in error, i.e., POST is not
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conducting a study to require academy applicants to
possess college credit (rather, the Commission will
later in this agenda consider allowing some of the
cognitive learning domains of the Basic Course to be
taught in the community college justice programs as a
pilot). POST is not conducting a study that will
mandate field training, and the Regular Basic Course
is not being changed dramatically as a result of SB
1874 s implementation.

The response to Mr. Lombardi's opposition with respect
to the increase of 104 hours for the Basic Course, is
as follows:

There have been a significant number of legislative
training mandates and other additions to the
curriculum since minimum hours were last adjusted in
April of 1989. The proposed increase is supported by
a comprehensive time analysis to meet the
instructional goals of the Regular Basic Course. The
academy directors, who support this proposal have
concluded that the Basic Course required topics,
learning activities, and tests cannot be adequately
covered in 560 hours. The majority of academies are
currently presenting over 560 hours of instruction.

The response to John Desmond, Los Andeles Police
Department, concerning the time required by reserves

to obtain training is as follows:

Although that is a technical question and not within
the purview of the hearing, over a period of time the
Commission has adjusted Basic Course hours to meet the
needs of regular law enforcement officers. Since the
last adjustment in 1989, needs have been demonstrated
to require an additional 104 hours. The requirement
on Level I reserves is driven by that.

After discussion, the following action was taken:

MOTION - Silva, second - Ortega, carried unanimously, to
increase the required minimum hours of the Regular Basic
Course to 664 hours, effective July 1, 1995, subject to
approval by the Office of Administrative Law as to
conformance with California rulemaking law.
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BASIC TRAINING BUREAU

G.

Report on Proposal to Adjust Reimbursement Levels for the
Reqular Basic Course, the Marshals' Basic Course, and the
District Attorney Investigators' Basic Course

Following approval by the Commission of the previous item,
it was proposed to increase reimbursable hours for the Basic
Course to 664 hours, increase the Marshals' Basic Course
from 486 to 590 hours, and the District Attorney
Investigators' Basic Course from 462 to 566 hours.

The potential fiscal impact to the Regular Basic Course is
estimated at $512,000 annually. Reimbursement adjustments
for Marshals' and District Attorney Investigators' Basic
Courses are not expected to create a significant financial
impact.

MOTION - Block, second - Montenegro, carried unanimously to:

1. Establish the maximum number of reimbursable hours
for the Regular Basic Course as 664 hours, effective
July 1, 1995.

2. Approve increasing the maximum reimbursement to
566 hours for the District Attorney Investigators:
Basic Course, and to 590 hours for the Marshals' Basic
Course.

Scheduling a Public Hearing on July 20, 1995 on the Proposal
to Approve the Basic Course Transition Pilot Program and to

Amend the Requlations Accordingly

The proposed program will test an alternative approach to
delivering law enforcement basic course training. The Basic
Course Transition Program separates knowledge-oriented
instruction from the Regular Basic Course curriculum into a
preparatory phase of instruction as part of a community

college degree program. Students graduating from these

programs would take a state comprehensive exam. Those who
pass the exam are screened to then attend a shorter,
reconfigured Basic Course.

The proposed program is to test an alternative delivery
model for basic training. Input from an ad hoc committee
has helped draft this proposal. There is great interest on
the part of academy directors and law enforcement
executives. A number of academies have already volunteered
to conduct pilot offerings. The reconfigured law enforce-
ment academy is shorter and will result in significant
dollar savings. Colleges can take longer than POST's
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minimums in the preparatory basic coursework curriculum,
fostering deeper understanding of subject materials.

MOTION - Lowenberg, second - Montenegro, carried unanimously
to schedule a public hearing for July 20, 1995 to receive
comments on the proposed regulation changes which would
effectuate the Basic Course Transition Pilot Program.

Report and _Recommendation to Adopt Changes to Reqular Basic
Course Training Specifications Using the Notice of Proposed

. Action Process

Commissioners previously approved medifications to Procedure
D-1 to establish training specifications for each Regular
Basic Course learning domain and to incorporate a new
document Training Specifications for the Regular Basic
Course (1993) into Procedure D-1 by reference. The training
specifications now serve to describe the Basic Course
requirements in Administrative Law.

Proposed changes include:

o Addition of topics to Learning Domain #5 (Introduction
to Criminal Law) which specifically identify the
concepts of the California criminal justice system to
be included in instruction and a new topic to require
instruction on a new law regarding the attempt to
commit a crime.

o Rename Learning Domain #6 (Crimes Against Property)
"Property Crimes."

o Move two topics regarding civil rights from Learning
Domain #7 (Crimes Against Persons) to Learning Domain
#15 (Laws of Arrest).

o Add instruction to Learning Domain #8 (General
Criminal Statutes) on a new law regarding peeping in
bathrooms.

The proposed curriculum changes must be adopted pursuant to
the Administrative Procedures Act. It is recommended that
the Notice of Proposed Action Process be used. If no one
requests a public hearing, these proposed changes would go
into effect upon approval by the Office of Administrative
Law (OAL) as to conformance with California rulemaking law.

MOTION - Montenegro, second - Lowenberg, carried unanimously
to adopt the proposed changes to the Regular Basic Course
Training Specifications, effective July 1, 1995 or upon OAL
approval as noted.
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Scheduling a Public Hearing on July 20, 1995 on the Proposal
to Add a Module D to the Reserve Training Modules and
approve_a new document, Training Specifications for Reserve
Training Module D.

Senate Bill 1874, effective January 1, 1995, requires POST
to develop an optional bridging or supplemental course for
existing Level I reserve officers who have completed Reserve
Training Modules A, B, C,‘totaling 222 hours and who wish to
satisfy the Basic Course requirement (a proposed minimum of
664 hours). POST is also required to ensure there is no
unnecessary redundancy of training. .

A bridging course can effectively be created by adding a
Module D to the existing reserve training system. Module D
would permit existing Level I's to satisfy the Regular Basic
course training requirement. The existing training
requirement for non-designated Level I's is completion of
Reserve Training Modules A, B, & C which totals 222 hours.
The minimum reguired hours for the Module D course is
preoposed to be 442 hours. Modules A, B, C, and D, if
completed together, total 664 hours, the equivalent of the
Basic Course.

A new document, Training Specifications for Reserve Module
D, would specify the content, topics, and minimum hourly
requirements of the course. The specifications include the
topics, learning activities, and tests required for the
Regular Basic Course, but not included in Reserve Training
Modules A, B, & C. To ensure that students participate in
learning activities and take required exercise tests,
scenario tests, and physical abilities tests in Module D
courses, it is recommended that Module D be certified only
to presenters who are certified to deliver the Regular Basic
Course. It was also proposed that a comprehensive exam be
administered for addressing all cognitive aspects of the
Basic Course (using POSTRAC).

MOTION - Ortega, second - Silva, schedule a public hearing
for the July 20, 1995 meeting to consider adopting
regulations to implemént a reserve training program that
would: (1) Add Module D as a bridge course for existing
Level I officers who have completed Reserve Training Modules
A, B, & C and who wish to satisfy the Basic Course training
requirement; and (2). Adopt a new document, Training
Specifications for Reserve Training Module D, as the
curriculum for reserve Module D training.
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STANDARDS AND EVALUATION

K.

Approval to Adopt Proposed Changes to the Regular Basic
Course Performance Objectives

Ongoing review of the Regular Basic Course performance
objectives has identified a number of changes that would
improve the quality of the domain tests. The proposed
changes occur in learning domains #5 (Introduction to
Criminal Law), #6 (Property Crimes), #7 (Crimes Against
Persons), #8 (General Criminal Statutes), and #41 (Hazardous

Materials Awareness), and are as follows:

Domain 5: Introduction to Criminal Law - Delete one
knowledge objective and replace it with a new knowledge
objective.

Domain 6: Property Crimes - Modify seven knowledge
objectives to require that students also recognize when
a specific property crime has been attempted, but not
completed. Modify two other knowledge objectlves by
adding penal code sections.

Domain 7: Crimes Against Persons - Modify six

knowledge objectives to require that students also
recognize when a specific crime against a person has

been attempted, but not completed., Move two other Kknowledge
objectives to Domain 15, Laws of Arrest.

Domain 8: General Criminal Statutes - Delete one
knowledge objective that will be addressed in Domains
5, 6, and 7 as a result of proposed changes to these
domains. Modify one other knowledge objective by
adding a penal code section.

Domain 41: Hazardous Materials Awareness - Delete two
knowledge objectives for which we have been unable to
write acceptable test questions. Delete one other
knowledge objective which requires the student to use
the Emergency Response Guidebook and replace it with
four new knowledge objectives which would require
students to more thoroughly demonstrate how to extract
information from the Guidebook. Delete one exercise
objective and replace it with a required learning
activity.

MOTION - Silva, second - Block, carried unanimously to
accept the proposed changes to the Regular Basic Course
performance objectives to become effective with academy
classes beginning on or after July 1, 1995,
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Scheduling a Public Hearing on July 20, 1995 on the Proposal
to Modify Public Safety Dispatcher Selection Standards
Incorporating Testin

Staff reported that a job-related entry-level dispatcher
selection test has been developed, as well as proposed
language for a new Commission requlation, which would
require that all public safety dispatcher candidates possess
the abilities measured by the test (i.e., verbal ability,
reasoning ability, memory ability, and perceptual ability).
Individuals who have completed the Public Safety Dispatcher
Basic Course and have successfully completed probation
during previous employment would be exempt from the new
requirements.

As proposed, the new regulation would require POST to
maintain and make available the new test battery to
interested agencies at an estimated annual cost of between
$40,000 and $80,000. An effective date of July 1997 is
recommended for the new regulation to allow agencies to
conduct the research necessary to develop alternative job-
related tests. Prior to this date, agencies would be
charged to use the POST test battery. The charges would be
to recover costs, and would be roughly $5 per candidate,
plus a base charge of $125 per test administration. The
test battery would be available for general use by September
of this year.

MOTION - Ortega, second - Montenegro, carried unanimously
to:

1. Schedule a public hearing for July 20, 1995 to receive
comment on the proposed new selection standards for
public safety dispatchers; and

2. Approve implementation of a statewide dispatcher
testing program as proposed (i.e., with interim
charges to test users to recover costs, until such
time as the new standards become effective), subject
to the results of the public hearing.

TRAINING PROGRAM SERVICES

M.

Report and Recommendation for a $30,000 Augmentation to the
CSU _San Diegc Contract to Cover the Cost of Extra
Television/Video Work

In January, the Commission scheduled a technology symposium
to include a report to the Legislature titled Partnerships
for a Safer California. The scheduled symposium was
cancelled due to a variety of compelling reasons.
Subsequently, a short video was developed to highlight and
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accompany the AB 492 report.

Funds for the completion of Partnerships for a Safer
California came from the original telecourse/video
production contract with KPBS-TV studios which was approved
in April 19924. A contract amendment of $30,000 will
replenish the amount needed for the Commission's
telecourse/video work for this fiscal year.

Due to lack of a quorum, this item was deferred for action
until a special Commission meeting via telephone conference
call on May 15, 1995.

MANAGEMENT COUNSELING

N.

Report of Peace Officer Feasibility Study for the California

Museum of Science and Industry, Department of Public Safety,
and Recommendation to Submit the Report to the California

Museum of Science and Industry and to the Legislature

Penal Code Sections 13540-42 require persons interested in
being designated as peace officers to seek a feasibility
study from POST. POST conducts such studies pursuant to
contracts for recovery of costs. Completed studies are
submitted to both the Legislature and the requesting party.

Rudy Schultz, Chief, Department of Public Safety, California
Museum of Science and Industry (CMSI), requested a study
concerning the designation of 25 Museum security officer
positions in the Department of Public Safety as peace
officers. :

The report concludes that the work of the non-peace officer
Museum security officers includes few duties and

responsibilities that require peace officer authority. The
report recommends those positions not be designated as peace

‘officers. The report also recommends the Museum

administration security officer positions be provided with
limited peace officer powers described in Penal Code Section
830.11.

MOTION - Lowenberg, second - Ortega, carried unanimously to
submit the completed feasibility study report, including
recommendations, to the California Museum of Science and
Industry and the Legislature.

Report of the Peace Officer Feasibility Study for the

Cabazon Band of Mission Indians, Public Safety Department,
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and Recommendation to Submit the Report to the Cabazon Band

"of Mission Indians and to the Legislature,

Penal Code Sections 13540-42 require persons interested in
being designated as peace officers to seek a feasibility
study from POST. POST conducts such studies pursuant to
contracts for recovery of costs. Completed studies are
submitted to both the Legislature and the requesting party.

Paul Hare, Chief of Public Safety, Cabazon Band of Mission
Indians, requésted a study concerning the designation as
peace officers of 23 positions in the Cabazon Tribal Police
Department.

The study concludes that the work of the non-peace officer
Cabazon Tribal officers does not require peace officer
authority. The report recommends those officer positions
not be designated as peace officers.

MOTION - Lowenberg, second - Silva, carried unanimously to
submit the completed feasibility study report, including
recommendations, to the Legislature and the Cabazon Band of
Mission Indians.

LEARNING TECHNOLOGY RESOURCE CENTER

P.

Report on Alternative Plans for Symposium on Technologqy and
Training

- Alternative plans are being developed to accomplish some of

the goals of the recently cancelled symposium. A short
video presenting highlights of the AB 492 report has been
produced and distributed to law enforcement chief executives
and members of the Legislature. Additional alternatives
include:

o Provide members of the Legislature in key oversight
committee and leadership positions with opportunities
to visit one of the training sights to view trainees
using the various systems.

o] Educate legislators about the Commission and what it
does for the law enforcement community.

o Work with CPCA, CSSA, and CPOA to identify chief
executives who will meet with legislators and provide
ongoing information and interaction on critical issues
that impact law enforcement.

o] Invite legislators, along with sponsoring law
enforcement leaders, to visit POST for a tour and
briefing on various programs and services.
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The Long Range Planning Committee reviewed the staff report
at its March 6, 1995 meeting and recommended Commission
approval. '

MOTION - Montenegro, second - Ortega, carried unanimously to
approve the staff recommendations.

Request of a Marketing Agqreement with Time Warner
Interactive for Use of POST Driver Simulator Scenarios

The Commission has been working with Time Warner Interactive
(TWI) on evaluation of the driving simulators at three fixed
sites in California. The Commission has authorized and paid
for the ongoing development of a series of driving scenarios
that are being used at the three pilot sites, at the West
Covina Police Department site, and by the Association of Bay
Area Governments (ABAG) mobile training unit.

It was proposed that POST enter into a non-exclusive
marketing agreement with TWI to license a package of driving
scenarios that would be bundled into the instructor
workstation sold to each simulator site. TWI proposes that
a package of instructional materials priced at $2500 be
included with any system that is sold outside of California.
The $2500 would allow each simulator site to have the
instructor manual and specific driving scenarios already
loaded onto the system(s) when they are delivered. All of
the $2500 license fee for each site would come to POST. The
package would be installed free into any POST-participating
site established in the future.

TWI has projected sales at approximately 25 sites during the
current year. Depending on sales, this would potentially
provide the Commission approximately $62,500. It would also
provide TWI with a quality instructional package that can be
bundled into the systems delivered and provide national
exposure for POST-developed and tested scenarios.

Action on this item was deferred for action until a special
Commission meeting via telephone conference call on May 15,
1995,

EXECUTIVE OFFICE

R.

Report on Findings of Field Survey

As directed by the Commission, a survey was conducted of
chief executives and training managers from POST-
reimbursable agencies. Survey questionnaires were mailed to
a total of 546 agencies. The overall response rate was
54.6% for chief executives and 52.0% for training managers.
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The results indicate that POST programs are generally viewed
favorably. All but four programs received an average
importance rating of "3" or higher, with "3" representing
"important” on the rating scale. Those programs considered
most important relate to the Commission's responsibilities
for establishing selection and training standards. For the
most part, those programs rated least important are
relatively new (e.g., agency accreditation, Labor/Management
Institute, Master Instructor Program). Among the specific
training programs rated, the Supervisory Leadership
Institute and POST telecourses received the highest ratings.

The written comments generally reflected the ratings. The
comments for the Command College were perhaps the most
diverse. Many were of a very positive nature, but a
considerable number made reference to need for change in the
program, ‘and a comparable number stated that the program is
too expensive and/or benefits too few .people., There were
also a notable number of expressions of the need to improve
the quality of the courses developed for interactive multi-
media training (a program which also received many favorable
comments). Approximately two-thirds of the comments for the
lowest rated program, agency accreditation, suggested that
the program is not necessary and/or should not be
implemented unless additional funds become available. The
study of officers killed and assaulted is viewed by many. as
a duplication of work being done by the FBI and others, and
a number of respondents gquestioned the wisdom of Commission
involvement in the Labor/Management Institute.

With respect to the downturn in POST funding, the majority
of respondents indicated that it has had some impact on the
frequency and availability of training for their officers,
although a sizable number also reported that they have yet
to experience much impact. Maintenance of the current
system of reimbursing for travel, per diem, and tuition is
perceived as being essential. With regard to reimbursement
for the training of civilians, a clear majority of
respondents believe this program should be continued, but
there was an approximately 50-50 split with regard to
whether the program should be expanded to include other
civilian job classes. Ideas for generating additional
revenues centered on either working with others to restore
the lost POTF funding or seeking other revenue sources.

In total, the survey results should prove useful in guiding
future Commission policy directions. The results also point
out the need for improved communications.

MOTION - Lowenberg, second - Montenegro, carried unanimously
to approve distribution of the report to survey respondents,
provide copies to the CPOA/CSSA/CPCA Task Force, and
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incorporate findings as stakeholder input in future
strategic planning, and seek to clarify some program
misunderstandings evidenced in the survey results.

Proposal to Expand Civilian Emplovee Training to Include
Executive Secretaries

At its January 1995 meeting, the Commission heard an appeal
from the Ccalifornia Police Chiefs' Association of a denial
of course certification for an Executive Secretary Course.
Certification had been denied because of long standing
Commission policy that precludes certification of courses
for civilian employees except in certain specified
categories.

This item was deferred until the July 20, 1995 Commission
meeting.

Proposal to Approve Contract for Consulting Services for
Development of a Strategic Plan for POST

Considering a number of factors, it appears timely to
develop a more formal strategic plan for POST. Though
Commission actions throughout the years certainly reflect
strategic thinking, a formal plan may serve to assemble
widespread understanding and support through participation
as the Commission describes future direction for its
programs and services.

Action on this item was deferred for action until a special
Commission meeting via telephone conference call on May 15,
1995.

COMMITTEFE_REPORTS

u.

Finance Committee

Commissioner Ortega, Chairman of the Finance committee,

reported that the Committee met on April 19, 1995 in San
Diego. In addition to matters already addressed on the

agenda, the Committee discussed the following items:

Financial Report - FY Third Quarter 1995/96

Staff reported that there has been a slight increase in
reimbursed trainees and a corresponding increase in
reimbursement through the third quarter, as compared to this
time last year. Revenue has lagged by some $1.2 million
behind what was projected. However, because of uncommitted
allocated training contract funds, current projections are

" that we will end the fiscal year with a balance between

revenue and expenditures.
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FY 1995[9§ Governor's Budget

The FY 1995-96 Governor's Budget has not been signed. The
budget has been heard in the Senate and is scheduled to be
heard in the Assembly on April 25, 1995. Proposed spending
authority is $35.136 million, a $1.598 million increase over
the 33.538 appropriation for FY 94/95.

‘Marketing Agreement for POST Interactive Multimedia
Courseware

The Committee recommends that consideration be given to SWL
for the marketing rights to the POST Alcohol/Drugs IVD
courseware.

Since July 1994, the Commission has been seeking a single
vendor to market all of POST's IVD courseware. SWL,
currently under contract to develop POST's IVD

courseware on Alcochocl and Other Drugs, is the only qualified
bidder for marketing rights. SWL has proposed to
aggressively market all POST training courseware over an
initial three-year marketing agreement.

After discussion, the Committee proposed that the Executive
Director be authorized to enter into a marketing agreement
with SWL with the following specific terms and discussion.

a. Agreement to be for the Alcohol and Other Drugs
courseware only;

b. Royalty to be paid to POST on all sales of
courseware at 7% of gross sales per unit;

C. SWL allowed to sell 25 componhents of Alcohol and
Other Drugs courseware royalty free;

d. Initial agreement to be for a two-year period; and

e. SWL deliver an acceptable course to POST for
marketing.

f. Contracts and Interagency Agreements that exceed
$10,000 are approved by the Commission. The
‘Executive Director has been delegated the authority
to enter into contracts and agreements to a lesser
amount. The total number of contracts and

~ interagency agreements is annually reported to the
Commission, showing the purpose of each and the
money encumbered. On January 12, 1995, the
Commission directed the Executive Director to
negotiate the following contracts and agreements for
the FY 1995/1996. The Committee reviewed the report
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of these contracts and agreements and recommends
approval.

Proposed Training, Standards, and Administrative

Contracts for Fiscal Year 1995/96

Training Contracts

1.

Contracts for the Management Course
are proposed for the following

presenters

California State University
California State University
California State University
California State University
San Diego Regional Training

Humboldt

- Long Beach
- Northridge
- San Jose
Center

A contract with San Diego Regional

Training Center for support

of

Executive Training (e.g., Command
College, Executive Seminars, and
Executive Development Course)

A contract with CSU Long Beach for
support of the Supervisory Leadership

Institute

An Interagency Agreement with
Department of Justice Training Center
for local law enforcement training

A contract for San Diego State
University or other units of the

California State University

System

for production of 12 satellite

video broadcasts

Contracts with Alameda County District
Attorney's Office and Golden West
College for Case Law Update Video

Production

Interagency Agreement with San Diego
State University for production of 12

telecourse prograns

Contract with San Diego Regional

Training Center for Master
Instructor Program
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$ 308,649
$ 537,629
$ 473,320
$1,024,803
$ 60,000
$ 52,000
$ 530,000
$ 90,513



10.

11.

Contract with one or more vendors $ 300,000
for the core c¢ourse for the Robert

Presley Institute for Criminal

Investigation

Contract with San Diego Regiocnal $ 46,000
Training Center to coordinate three

Instructors' Update Workshops and six

course evaluation meetings for the

Robert Presley Institute for Criminal
Investigation

Contracts with various vendors for $1,657,876
training of over 3,748 students in

Basic Narcotics, Basic Motorcycle,

and Basic Academy Driver Training

Courses

Standards Contracts

12.

13.

14.

An Interagency Agreement with $ 45,000
Cooperative Personnel Services -
Basic Course Proficiency Exam

An Interagency Agreement with $ 94,000
Cooperative Personnel Services -

Entry-Level Reading and

Writing Test Battery

An Interagency Agreement with the $ 39,100
Cooperative Personnel Services -
P.C. 832 Written Examination

Administrative Contracts

15.

16.

17.

18.

A contract with the State Control- S 85,000

ler's Office for Auditing Services

An Interagency Agreement with the $ 65,000
Teale Data Center for Computer

Services

Contract with Computer Associates, $ 12,800

Inc. for Ingres maintenance
An Interagency Agreement with the $ 25,000

Health and Welfare Data Center -
CALSTARS Contract
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This was favorably discussed by Commissioners present. Action
was deferred until a special Commission meeting via telephone
conference call on May 15, 1995,

Long Range Planning Committee

Chairman Leduc reported on the results of the Long Range
Planning Committee meeting in Los Angeles on March 6, 1995.
In addition to items previously addressed on the agenda, the
Committee discussed:

o Pogsible Distance Learning Bachelor's Dedgree Program

The Executive Director briefed the Committee on a state
university (Chico State) proposal to commence a distance
learning bachelor's degree program. The program would be
directed to California's law enforcement officers who
could receive the programs at their agency via the POST
satellite system.

There was consensus that the matter be pursued by
sponsoring a meeting with law enforcement officials, to
verify interest and feasibility with the understanding
that POST would have no future financial involvement.

The Committee also raised a concern regarding FLSA
requirements if off duty officers were viewing
educational programs at department facilities. (POST's
attorney has subsequently advised that such activities
are permissable under the FLSA).

There was consensus to accept the report of the Long Range
Planning Committee.

Legigslative Review Committee

Chairman Block reported on the results of the Legislative
Review Committee which met just prior to the Commission
meeting.

The Committee recommended the follow1ng positions on new
legislation of interest to POST.

1. AB 26 (Willard Murray) - Peace Qfficer
Disgqualification for Felony Conviction
in Another State. This bill would require POST to
review peace officer applicants with a felony
conviction in another state that is not a felony in
California.
Position: Oppose
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AB 52 (Johnson) - Verification of Sheriffs'
Qualifications. This bill would require district
attorneys, judges, and sheriffs to present
documentation of the minimum qualifications at time
of filing.

Position: Neutral

SB 132 (Watson) - Mandatory Domestic Violence
Training. This bill would require law enforcement

officers as defined to complete domestic violence
training of unspecified length as determined by POST
every two years.

Position: Neutral

AB 176 (Bowler) - Custcdial Officers Regquired Tear

Gas Training. This bill would require custodial
officers who work jails to complete chemical agent
training if they purchase, possess, transport, or
use tear gas weapons.

Position: Neutral

AB 574 (Villaraigosa) - Safety Police Officers and

Park Rangers of I.os Andeles County. This bill would
require POST to develop selection and training

standards for this group and to reimburse for their
training.
Position: Neutral

AB 854 (Hode) =~ State Department of Tnsurance.

This bill would extend peace officer status to the
Insurance Commissioner and reclassify the Chief of
the Fraudulent Claims of the Department of Insurance
and designated investigators from Penal Code Section
830.3 to 830.2.

Position: Neutral

AB 858 (Isenberq) - Fines and Penalty Assessments.

This bill would revise state and local penalty
assessments and remove penalty assessment revenue
for certain Vehicle Code violations going to the
State Penalty Assessment Fund.

Position: Neutral

SB 932 (Polanco) - Law Enforcement Apprenticeshi
Program. This bill would establish the Law
Enforcement Apprenticeship Program within the Office
of Criminal Justice Planning.

Position: Neutral
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9. SB 1008 (Costa) = Custodial Officers of Fresno
County. This bill would provide peace officer
status to custodial officers of Fresno County
supervised by the Sheriff.

Position: gppose

10. AB 1061 (Caldera} - Reduction of Penalty
Assegements. This bill would reduce penalty

assessments on criminal and traffic fines and
abolish POST's special fund status.
Position: Oppose

11. SB 1134 (Hayden) - Health Facilitiegs. This bill
requires: (1) POST to develop guidelines and a
course of training on responding to and enforcement
of state and federal laws governing access and
security of health care facilities and hospitals;
and (2) the Basic Course to include adequate
instruction relating to clinic violence.

Position: Neutral

12, SB_1204 (Hughes) - Peace Officers: California Museum -
of Science and Industry. This bill would authorize
its executive director to appoint other peace
officers.

Position: Oppose

MOTION - Block, second - Ortega, carried unanimously to
approve the recommendations of the Legislative Review
Committee.

Advisory Committee

Committee Chair Judith Valles reported on the results of the
Committee meeting held April 19, 1995 in San Diego. In
addition to items already addressed on the agenda, Chair
Valles reported that the Committee met in March to review the
first year's Governor's Award for Excellence in Peace Officer
Training. The following recommendations were made:

o Provide press coverage, including press releases
developed by POST for distribution to the news services
from the award recipients' area.

o] Extend invitations to the awards ceremony to state
legislators who represent award recipients' area.

o Hold awards ceremony at the annual CPOA conference which
would facilitate the Governor personally presenting the
awards. )
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o Provide recipients an opportunity to make a statement
following presentation of each award.

o Continue to photograph and videotape award ceremony for
presentation of copies to recipients.

There was consensus to accept the recommendations of the
Advisory Committee.

OLD/NEW BUSINESS

Y.

Report on Certificate Revocation Concerns of Labor Groups

Chairman Leduc reported that a meeting was held on March 10,
1995 in Irvine in a renewed effort to reach agreement with
labor organizations on mutually acceptable dlrectlons on the
certificate revocation issue.

The meeting led to a consensus action plan with the following
elements:

o POST suspend implementation of certificate regulation
until Labor-Management Task Force makes its final
recommendations to the POST Commission.

o Create Labor-Management Task Force to address tasks
enumerated below:

- Compogition: Labor, management, public, city/county
agencies, Advisory Committee members, academia, POST
Commissioner(s)

- Selection Process: Members appointed by POST
Advisory Committee, approved by Labor-Management
Forum

- Report Process: Task Force report submitted to POST
Advisory Committee and Labor-Management Forum before
action by POST Commission

- Tasks:

1. Create an interim hearing process which
includes local involvement to handle any
"felony misdemeanor" cases that occur prior to
implementation of revised regulation (flrst
priority).

2. Design a survey process to gather opinions from-
the field about certificate issues such as
licensing, revocation procedures, professional
standards, "moral turpitude" criteria, POST's
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role, local role, regulator parameters,
management role, labor role, etc.

3. Make recommendations for changes in POST
regulations and/or legislation proposals
dealing with POST certificate criteria and
procedures (including revocation).

It was recommended that the POST Advisory Committee Chair be
asked to initiate the process by scheduling discussion of the
Task Force members. Advisory Committee Chair Valles accepted
the assignment on behalf of the Advisory Committee.

MOTION - Ortega, second - Montenegro, carried unanimously to
approve the recommendations as outlined.

Appointment of Advisorvy Committee Member

Chairman Leduc announced that the California Highway Patrol
(CHP) has submitted the name of Chief Keith Miller to fill the
unexpired term of Chief Donald Menzmer, who has been
transferred to the CHP Northern Division office in Redding.
The appointment will expire in September 1996.

MOTION - Lowenberg, second - Block, carried unanimously to
accept the appointment of Keith Miller as a member of the
Advisory Committee.

-Report of Nominating Committee for Election of Officers

Commissioner Lowenberg, a member of the Nominating Committee,
reported the Committee's recommendations that Devallis
Rutledge and Manuel Ortega be nominated for Commission
Chairman and Vice-Chairman, respectively.

MOTION -~ Lowenberg, second - Block, carried unanimously to
approve the recommendations of the Nominating Committee.

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

July 20, 1995 - Hyatt Regency - Irvine
November 9, 1995 - Hyatt Regency - Irvine
January 18, 1996 -~ San Diego

April 18, 1996 - Fresno/Bakersfield area
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STATE OF CALIFORNIA
f
4 DEPARTMENT OF JUSTICE DANIEL E. LUNGREN, Attorney Genera

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1607 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 85816-7083

PETE WILSON, Governor

COMMISSION MEETING MINUTES
May 15, 1995
Telephone Conference Call
Originating from POST Headquarters
Sacramento, CA

The meeting was called to order at 2:04 p.m. by Chairman
Rutledge. The Chairman reported that the teleconference meeting
was to conduct business before the Commission at its April 20,
1995 meeting, in view of their being no quorum at one point in
the meeting. '

Public notice was given of the teleconference meeting and the
public was invited to attend. No public members were present.

ROLL CALL OF COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.
. Commissioners Present:

Devallis Rutledge, Chairman
Cois Byrd : :

Collene cCanpbell

George Kennedy

Jody Hall-Esser
" Ronald Lowenberg

Bud Hawkins, representing

Daniel E. Lungren, Attorney General

Ragquel Montenegro

Manuel Ortega

Lou Silva

Dale Stockton

Commissioners Absent:

Sherman Block
(The minutes note that Commissioner Block was available and
standing by, but due to a numbering error was not connected
to the conference call.)

Marcel Leduc - (Due to vacation)

Staff Present:

Norman C. Boehm, Executive Director
. Vera Roff, Administrative Assistant



Report of Nominating Committee for Election of Officers

MOTION - Campbell, second - Hall-Esser, carried by ROLL
CALL VOTE to approve the Nominating Committee’s
recommendation and elect Devallis Rutledge to serve as
Chairman and Manuel Ortega as Vice Chairman. (Abstain:
Rutledge; Ortega)

Approval to Adopt Changes to Regular Basic Course Training
Specifications Using the Notice of Proposed Action Process

Commissioners previously approved modifications to Procedure
D-1 to establish training specifications for each Reqgular
Basic Course learning domain and to incorporate a new
document Training Specifications for the Regular Basic
Course (1993) into Procedure D-1 by reference. The training
specifications now serve to describe the basic course
requirements in Administrative Law.

The report under this tab proposes modifications to the
training specifications for five learning domains. The
recommended modifications are based on proposed curricula
enhancements, changes to domain titles, or other editorial
improvements.

Significant proposed changes include:

o Addition of topics to Learning Domain #5 (Introduction
to Criminal Law) which specifically identify the
concepts of the California criminal justice system to
be included in instruction and a new topic to require
instruction on a new law regarding the attempt to
commit a crime.

o Rename Learning Domain #6 (Crimes Against Property)
"Property Crimes."

o Move two topics regarding civil rights from Learning
Domain #7 (Crimes Against Persons) to Learning Domain
#15 (Laws of Arrest).

o Add instruction to Learning Domain #8 (General Criminal
Statutes) on a new law regarding peeping in bathrooms.

All recommended changes have been reviewed and supported by
members of the Basic Course Consortium.

The proposed curriculum changes must be adopted pursuant to
the Adminigstrative Procedures Act. It is recommended that
the Notice of Proposed Action Process be used. If no one

requests a public hearing, these proposed changes would go
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into effect upon approval by the 0ffice of Administrative
Law (OAL) as to conformance with California rulemaking law.

MOTION - Ortega, second - Montenegro, carried unanimously by
ROLL CALL VOTE to adopt the proposed changes to the Regular
Basic Course Training Specifications, effective July 1, 1995
©r upon OAL approval as noted.

Approval Granted to Submit the Peace Officer Feasibility
Study Report for the California Museum of Science and
Industry, Department of Public Safety, to the legislature,
as Required by Penal Code Sections 13540-42

The report concludes that the work of the non-peace officer
Museum security officers includes few duties and
responsibilities that require peace officer authority. The
report recommends those positions not be designated as peace
officers. The report also recommends the Museum
administration security officer positions be provided with
limited peace officer powers described in Penal Code Section
830.11.

MOTION - Lowenberg, second - Ortega, carried unanimously by
ROLL CALL VOTE to authorize the Executive Director to submit
the report to the California Museum of Science and the
Legislature.

Approval Granted to Submit the Peace Officer Feasibility
Study Report for the Cabazon Band of Mission Indians, Public
Safety Department, to the Legislature, as Required by Penal
Code Sections 13540-42

The study concludes that the work of the non-peace officer
Cabazon Tribal officers does not require peace officer
authority. The report recommends those officer positions
not be designated as peace officers.

MOTION - Montenegro, second - Silva, carried unanimously by
ROLL CALL VOTE to authorize the Executive Director to submit
the report to the Cabazon Band of Mission Indians and to the
Legislature. -

Approval of a $30,000 Augmentation to the CSU. San Dieqo
Contract to Cover the Cost of Extra Telecourse/Video Work

MOTION - Montenegro, second - Ortega, carried unanimously by
ROLL CALL VOTE to authorize the Executive Director to sign a
contract amendment with CSU San Diego in the amount of
$30,000 for additional telecourse/video work.




Authorization Granted for a Marketing Aqreement with Time
Warner Interactive for Use of POST Driver Simulator

Scenarios

MOTION - Montenegro, second - Ortega, carried by ROLL CALL
VOTE to authorize the Executive Director to enter inte a
non-exclusive marketing agreement with Time Warner
Interactive for the purposes of marketing POST-developed
driver training scenarios outside the State of California.
(Abstain: Byrd)

Report and Recommendation to Contract for Consulting
Services for Development of a Strategic Plan for POST

It was proposed that the Commission contract with Carerra
consulting for provision of consulting services to assist
with development of a strategic plan for POST. Carerra
Consulting is one of eight firms on the State’s Master
Services Agreement for strategic planning services. The
company has facilitated development of strategic plans for
several public sector agencies.

Services of the firm would principally focus on the
following:

o Analysis of stakeholders;

o Identification of external and internal factors that
will affect POST’s future;

o Facilitating development of strategic issues and goals;

o) Facilitating implementation of the strategic plan; and

o Otherwise providing consulting services throughout the
development of the strategic plan.

MOTION - Byrd, second - Silva, carried unanimously by ROLL
CALL VOTE to authorize the Executive Director to enter into
a contract with Carrera Consulting in an amount not to
exceed $35,000 for consulting services to develop and
implement a strategic plan for POST. :

Marketing Agreement with SWL, Inc.

At the April 20, 1995 Commission meeting, the following
occurred:

Commissioner Ortega, Finance Committee Chairman, reported
the Committee met on April 19, 1995 and recommends that
consideration be given to SWL for the marketing rights to
the POST Alcohol/Drugs IVD courseware.

Since July 1994, the Commission has been seeking a single
vendor to market all of POST’s IVD courseware. SWL,
currently under contract to develop POST’s IVD courseware on
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Alcohol and Other Drugs, is the only gualified bidder for
marketing rights. SWL has proposed to aggressively market
all POST training courseware over an initial three-year
marketing agreement.

The Committee proposed that the Executive Director be
authorized to enter into a marketing agreement with SWL with
the following specific terms:

1. Agreement to be for the Alcchol and Other Drugs
courseware only;

2. Royalty to be paid to POST on all sales of courseware
at 7% of gross sales per unit;

3. SWL allowed to sell 25 components of Alcohol and Other
Drugs courseware royalty free;

4. Initial agreement to be for a two-year period; and

5. Agreement conditional on SWL’s delivery of an
acceptable course to POST for marketing.

MOTION - Lowenberg - second, Hall-Esser, carried unanimously
by ROLL CALL VOTE to authorize the Executive Director to
enter into a contract with SWL as described.

Proposed Contracts for FY 1995/96

Contracts and Interagency Agreements that exceed $10,000 are
approved by the Commission. The Executive Director has been
delegated the authority to enter into contracts and agree-
ments in a lesser amount. The total number of reoccurring
contracts and interagency agreements are annually reported
to the Commission, showing the purpose of each and the money
encumbered. On January 12, 1995, the Commission directed
the Executive Director to negotiate the contracts and
agreements for the FY 1995/1996. The Finance Committee has
reviewed the report of these contracts and agreements and
recommends the approval of the following:

Training cContracts

1. Contracts for the Management Course $ 308,649
are proposed for the following
presenters

California State University Humboldt
California State University - Long Beach
california State University - Northridge
California State University - San Jose
San Diego Regional Training Center
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10.

11l.

A contract with San Diego Regional
Training Center for support of
Executive Training (e.g., Command
college, Executive Seminars, and
Executive Development Course)

A contract with CSU Long Beach for

support of the Supervisory Leadership
Institute o

An Interagency Agreement with
Department of Justice Training Center
for local law enforcement training

A contract for San Diego State
University or other units of the
California State University System
for production of 12 satellite
video broadcasts

Contracts with Alameda County District
Attorney’s Office and Golden West
College for Case Law Update Video
Production

Interagency Agreement with San Diego
State University for production of 12
telecourse programs

Contract with San Diego Regional
Training Center for Master
Instructor Program

Contract with one or more vendors
for the core course for the Robert
Presley Institute for Criminal
Investigation

Contract with San Diego Regional
Training Center to coordinate three
Instructors’ Update Workshops and six
course evaluation meetings for the
Robert Presley Institute for Criminal
Investigation

contracts with various vendors for
training of over 3,748 students in
Basic Narcotics, Basic Motorcycle,
and Basic Academy Driver Training

courses

$ 537,629
$ 473,320
$1,024,803
$ 60,000
$ 52,000

$ 530,000

$ 78,839

$ 300,000

$ 46,000

$1,657,876




Standards Contracts

12. An Interagency Agreement with $ 45,000
Cooperative Personnel Services -
Basic Course Proficiency Exam

13. An Interagency Agreement with $ 94,000
Cooperative Personnel Services -
Entry-Level Reading and
Writing Test Battery

14. An Interagency Agreement with the $ 39,100
Cooperative Personnel Services -
P.C. 832 Written Examination

Administrative Contracts

15. A contract with the State Control- $ 85,000
ler’s Office for Auditing '
Services

16. An Interagency Adgreement with the ) 65,000

Teale Data Center for Computer Services

17. Contract with Computer Associates, Inc. §$ 12,800
for Ingress maintenance

18. An Interagency Agreement with the S 25,000
Health and Welfare Data Center -
CALSTARS Contract

MOTION - Byrd, second - Montenegro, carried by ROLL CALL VOTE
to authorize the Executive Director to sign the contracts on
behalf of the Commission. (Abstain: Lowenberg #2; Rutledge
#6) .

Request to Augment 1994/95 Fiscal Year Contract for
Administration of POST Entry-Level Readindg and Writing Tests.

The Commission provides the POST reading and writing tests to
agencles in the reimbursable program at no cost. POST
contracts with Cooperative Personnel Services for printing,
distribution, retrieval and storage of the test materials.
The current fiscal year contract is for $78,880.30, and
assumes a total of 25,000 test candidates. Since January 1
there has been a dramatic increase in testing volume. If this
trend continues in May and June the total candidate count for
the fiscal year will be approximately 34,000. In order to
accommodate the increased testing volume it will be necessary
to augment the current contract by $15,000.



MOTION - Silva, second - Lowenberg - carried unanimously by
ROLL CALL VOTE to increase the current fiscal year contract
with Cooperative Personnel Services for administration of the

POST reading and writing tests by an amount not to exceed
$15,000.

ADJOURNMENT - 2:32 p.m.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

B.1

COMMISSION AGENDA ITEM REPORT

Agenda Item Title Meeting Date
| (. Course Certification/Decertification Report July 20, 1995
Bureau Reviewed By Researched By

Training Delivery &
Compliance Bureau

Rachel S. Fuentes

Ronald T. Allen, Chief @/
Executive ;irector Approval Date of Approval hd

Date of Report
June 30, 1995

Purpose:

l:] Decision Requested [J Information Only

I:l Status Repont

Financial Impact: -
. No

Yes (See Analysis for details)

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

meeting:

Course Title

1. Driver Training -
Simulator

Hazardous Material
Incident Commanders

3.  Supervisory

4. TFirearms-Long Rifle
Instructor

5. Court Security
6. Emergency Planning

7.  Firearms/Tactical
Handgun

- 8. Skills & Knowledge
Modular Training

! 9.  Plain Clothes Officer
: Safety

(. 10. Training Conference
-

CERTIFIED
Course

Presenter Category
West Covina P.D. Technical
CS.TL Technical
Ventura CJTC Supv. Trng.
Sacramento S.D.  Technical
Santa Clara S.D. Technical
Rio Hondo RTC  Technical
San Francisco P.D. Technical
Academy

Santa Clara Co. Technical
Sacramento PSC  Technical
Mill Valley P.D.  Technical

Reimbursement Annual
" Plan ' Fiscal Impact
v $38,544
III 10,214
v 6,000
v 6,240
IV 1,440
v 8,640
v 10,000
v -0-
v 10,800
N/A -0-

- The following courses have been certified or decertified since the April 20, 1995 Commission

i POST 1-187 (Rev. 8/88)




11.
12.
13.

14..
15.
16.
17.
18.
19.
20
21.
22,
23.
24.
25.

26.

Course Title

Gang Awareness Upd.
Training Conference
Training Conference

Militaiy Support To
Civil Authorities

Drug Abuse Recogni-
tion - Intro.

Defensive Tactics
Instructor Update

Firearms Instructor
Update

Baton Instructor
Update

Arson/Explosives Inv.

Skills & Knowledge
Modular Training

Skills & Knowledge
Modular Training

Skills & Knowledge
Modular Training

Skills & Knowledge
Modular Training

Skills & Knowledge
Modular Training

Fingerprint-Laten{ Dev.
Techniques

Skills & Knowledge
Modular Training

CERTIFIED (Continued)

Presenter
Modesto P.D.
State Center RTF
ILR.S.

Nat’l. I/A Counter
Drug Institute

Calif. Narc. Ofer.
Assn. (CNOA)

Sacramento PSC
Sacramento PSC

Sacramento PSC

State Fire Marshal

Alameda Co. S.D.
Tuolumné Co.
S.D.

Pleasanton P.D.
West Hills College

Turlock P.D.

FBI, San Francisco

San Mateo P.D.

Course
Category

. Technical

Technical
Technical

Technical
Technical
Te‘chnical
Technical
Technical

Techmeal

Technical

Technical

Technical

Technical
Technical
Tgchnical

Technical

Reimbursement
Plan

v
N/A
N/A

v

N/A

v

v

v

IIX

1Y

1AY

v

v

v

IV

A

Annual

Fiscal Impact

$ 5,280

4,492
11,232
4,492

31,725

1,600

520

2,952
240

13,500



27.
28,

29.
30.

31.
32.

33.
34.
35.
36.
37,
38.
39,
40.
41

42.

- TBW

TBW

Arrest & Firearms
(P.C. 832)

Peer Counseling Unit
Supv./Mgr.

Tréining Conference
Courtroom Testimony

Radar Operator/
Stationary

Narcotics Undercover
Operations - Update

Firearms - Tactical
Rifle

Dispatcher Orientation

Communications Trng.
Officer

Traffic Control, Update
Intensive

Traffic Control -
Extended

TBW
Tactical Critical
Incident

Search Warrant

Presenter

~ Royleen A. White

Lucinda Freeman

Taft College
Hayward P.D.

CPOA -
Yuba College

Milpitas P.D.
CNOA

Kern Co. S.D.
Shasta College
San Jose P.D.A
Cerritos College _
Cerritos College
Armand E. R.

Mulder, Ph.D.

Monterey
Peninsula Col.

San Francisco P.D.

inued

Course

TBW
TBW

P.C. 832
Technical

Technical
Technical

Technical
Tecﬁnical
Technical
Technical
Technical
Techni(,;al |
Technical
TBW
Mgmt. Trng.

Technical

Reimbursement

Qak;gw._mm_

i

Ui

v

N/A

v

N/A

N/A

Annual

Fiscal Impact
$ 5,489
© 5.489

0-

. 600

320

5,489
28,125

3,840



CERTIFIED (Continued) ' -

Cowrse - Reimbursement . Annual
Fiscal Impact

43.

44.

45.

46.

47.
48.
4.
50.
51.

52.

53.
54.
55.
56.

57.

Course Title Presenter Category Plan

(Basic)

Redwood City PD

Traumatic Incident Mgmt. Trng. N/A -0-

Assistance Team

Gang Awareness Upd. West Hills College Technical v 1,560

Arrest & Firearms San Joaquin Valley P.C. 832 N/A -0-

(P.C. 832) College, Inc.

Supervisory Update Richmond P.D. Supv, Trng v 400

Skills & Knowledge Reediey P.D. Technical v 3,200

Modular Training

Skills & Knowledge Milpitas P.D. Technical v -0-

Modular Training

Skills & Knowledge West Covina P.D. Technical v 8,500

Modular Training '

Skills & Knowledge =~ Downey P.D. Technical v -0-

Modular Training

Officer Involved CHP, So. Div. Technical v 768

Shooting, Inv.

Peer Counseling Upd.  CSU, Long Beach Technical 11 14,120

Field Training Officer Ventura P.D. Technical v 6,720

Update

Sexual Harassment South Gate P.D.  Technical v -0-

Update '

Computer Systems Kern Co. S.D. Technical v 4,800

Update, L.E.

Instructor Development San Francisco P.D. Technical v -0-
Academy

Traffic Collision Inv.  Orange Co. S.D.  Technical v 5,550



CERTIFIED (Continued)
. | Course Reimbursement - Annual
Course Title esent Category _Plan Fiscal Impact.

58.-103. 45 additional IVD courses certified as of 6-30-95. To date 106 IVD certified presenters have been
certified and 151 IVD courses certified.

104.- 105. 2 additional Proposition 115 Hearsay Evidence Testimony Course Presenters have been certified
as of 6-30-95. Presentation of this course is generally done using a copy of POST Proposition 115
Video Tape. To date, 285 presenters of Proposition 115 have been certified.

106.-437. 331 additional Tclécourscs certified as of 6-30-95. To date, 330 Te_lecoufse presenters have been

certified.
DECERTIFIED
: ~ Course l Reimbursement
Course Title Presenter Category _Plan
. 1.  Motorcycle Trng. San Mateo P.D. Technical - v
2. Reserve Training Napa Valley Col.  Reserve Tmg. N/A
Module A,B,C :
3.  Traffic Collision Inv. Napa Valley Col.  Technical v
4.  Missing Persons/ Napa Valley Col.  Technical v
Runaways
5. Tactical Comm. Napa Valley Col.  Technical v
6.  Skills & Knowledge CYA Technical v
Modular Training ' ' _ ‘
7.  Skills & Knowledge Calif. Joint Powers Technical v
Modular Training - Risk Mgmt Authority
8.  Skills & Knowledge - Contra Costa Co.  Technical v
Modular Training Municipal Risk Mgt. h
Insurance Authority
. 9.  Supervisory Update Los Medanos Col. = Supv. Trng. v

10. Reserve Coordinator Los Medanos Col. Technical v




11,
12.
13.

14,
15.
16.

17.

18.

19.
20.
21,

22.

23.

24.

25.

26.

Course Title

Reserve Coordinator
Seminar

Dispatcher, Public
Safety-Extended

Cultural Awareness. &
Organiz. Eff.

Spanish for L.E.
Advanced Officer
Supervisory Update

Missing Persons/
Runaways

Specialized Inv. Basic

Reserve Training,
Module B

Reserve Training,
Module C

Arrest & Firearms
(P.C. 832

Officer Safety Update

Supervision, Employee
Assist.

Photography, Basic

Reserve Training,
Module A,B,C

Special Weapons &
Tactics

- DECERTIFIED (Continued)

Presenter

Los Medanos Col.

Los Medanos Col.

San Bernardino
Co. S.D.

Sacramento. P.D.
Calif, State Police
Calif. State Police

Calif. State Police

Sacramento PSC

Sacramento PSC
Sacramento PSC
Butte Center

Butte Center

Natl Council on
Alcoholism

FBI, San Diego

Southwestern Col.

Shasta College

Course Reimbursement
Category Plan

Mgmt. Trng, IV .

P.S. Dispatcher  N/A
Technical ' v
Technical N/A

AO v
“Supv. Trng. Iv
Technical v

Spec. Basic Inv. IV

Réserve Training N/A
Reserve Training N/A
P.C. 832 v
Technical I
Supv. Trng. M1
Technical v
Reserve Training N/A
Technical v




27.

28,
29,

- 30.

31.
32.
33.
34,
35.

36.

37.
38.
39.
40.

41.

Course Title
Field Evid. Technician

Field Evid. Technician,

Adv.

Missing Persons/

Runaways

Field Training Officer

Tactical Comm.

Instructor

Supv. Field Training

Officer

Police Supv. & Mis-

conduct

Recruitment Techs. &

Methods

Radar Operator

Traffic Collision Inv.‘

Video Workshop, Make
a Training Film

Instructor

Field Training Officer

Critical Incident
Resp. Update

Civil Process

- Defensive Tactics

DECERTIFIED (Continued)

Presenter
Redwoods Center

Redwoods Center
Redwoods Center

Redwoods Center

Santa Rosa Center
Santa Rosa Cenier

Calif. Public
Management Inst.

Calif. Public
Management Inst.

College of the
Siskiyous

El Camino College

CSU, San Jose
Sunnyvale DPS

Allan Hancock
College

Allan Hancock
College

Allan Hancock
College

Course
Category

Technical

Technical
Technical

Technical

T;:chnical

Supv. Trng.

Supv. Tmg.

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Reimbursement

Plan

v

v
IV

IV

IV
v

I

I
v

Iv.

‘ III
IV
v
A%

IV



12.
43,
44,

45.
46.
47.
48,
49,
.50,
51,
52.
53.

35.

56.

57.
58.

59.

Course Title

Advanced Ofﬁcerl

Records

Driving Under

Influence - DUI
Field Training Officer

DUI Detection-Field

Sobriety

Advanced Officer

Motivation and
Leadership

Bomb Technician Upd.
First Aid/CPR Inst.

Dive Rescue, Adv.

Reserve Training,

Module C

Advanced Officer

Officer Update II

Workers Comp/ADA/

Injury Prev.

Advanced Officer

Leading a Major Proj.

DECERTIFIED_(Continued)

Presenter.

Allan Hancock
College

Allan Hancock
College

Allan Hancock ‘

College
Kem Co. 8.D.

Kermn Co. S.D.

Kern Co. S.D.

Los Angeles PD :

Los Angeles P.D.
Santa Barbara S.D.

Santa Barbara City

College

Santa Barbara City

College

Santa Barbara City

College
San Jose P.D.

San Jose P.D.

San Jose P.D.

San Jose P.D.

Video Workshop, EFP, Sony Institute

Level 1

Course
Category

AO
Technical
Technical

Technical

Technigal

AO

Supv. Trng.

Technical
Technical

Technical

Reimbursement
Plan

v

v

v

v

v

v

N/A

v
v

v

Reserve Training N/A

AO

" Technical

Supv. Trng.

AO
Mgmt. Trng.

Technical

v

AY

III



Course Title

60. Video Workshop, EFP,
Level I

6l. Missing Persons/
Runaways

62. Arson Investigation IA
63. Arson Investigation 1B
64. Fingerprint, Adv Latent
65. Firearms - Intermediate
66. Livestock Theft/Rural
Investigation
67. Orientation to Deafness
68. IVD-Driver Training

69-82 Telecourses

D inued

Course . Reimbursement
Presenter Category —Plan
Sony Institute Technical 11

=

Ventura Co. CITC Technical

Tuolumne Co. DA Technical
Tuolumne Co. DA Technical
Modesto CITC Technical

Modesto CITC Technical

202 o2 o3 =

Tulare-Kings Co.  Technical
Peace Ofcr Trng.
Academy

=

Perfection, Inc. Technical
Kern Co. Coroner Technical N/A

Kern Co. Ceoroner Technical N/A

TOTAL CERTIFIED

TOTAL PROPOSITION 115 CERTIFIED
TOTAL TELECOURSES CERTIFIED
TOTAL IVD COURSES CERTIFIED
TOTAL DECERTIFIED

TOTAL MODIFICATIONS

KEBERR

1,391 Skills & Knowledge Modules certified as of 6-30-95
151 IVD Courses as of 6-30-95
1,486 Other Courses certified as of 6-30-95

654 certified presenters
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COMMISSION ON PEACE OFFICEA STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agonda ltem Title Meeting Date

Financial Report — Fourth Quarter 1994-95 ' July 20, 1995

D Decision Requested @ Information Only D Status Report

dureau Reviewed By Researched By
Administrative Services a’\_/“‘
Bureau Frederick E. Williams Staff
Executive Director Approval Date of Approval Date of Report
e ot | 71795 sy 12, 1995
rpose: ’

Financial Impact: B Yes (See Analysis for details)
No

In the space provided below, briefiy describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addivonal sheets if required.

This report provides financial Information relative To the Iocal”
assistance budget through June 30, 1935. Revenue which has accrued
to the Peace Officers' Training Fund is shown as are expenditures
made from the 1994-5 budget to California cities, counties and
districts.

COMPARISON OF REVENUE BY MONTH - This report, shown as Attachment 1A,

identifies monthly revenues which have been transferred to the Peace
Officers' Training Fund. Through June 30, 1995, we received
$30,375,000. The total is $1,509,000 less than originally
anticipated (see Attachment 1B) and is $399,854 (1%) less than
received for the same period last fiscal year.

NUMBER _OF REIMBURSED TRAINEES BY CATEGORY - This report, identified

as Attachment 2, compares the number of trainees reimbursed this
fiscal year with the number reimbursed last year. The 47,619
trainees reimbursed through the fourth quarter represents an increase
of 1,961 compared to the 45,658 trainees reimbursed during the
similar period last fiscal year. (See Attachment 2)

REIMBURS NT _BY E CATEGQRY - These reports compare the
reimbursement paid by course category this year with the amount
reimbursed last fiscal year. Reimbursements for courses (excluding
salary and training aids technology) through the fourth quarter of
$14, 441,832 represent a $1,358,114 (10%) increase compared to last
fiscal year. A small amount of residual reimbursement for previous
year's salary and training aids technology (i.e. satellite antennas
and IVD hardware) brings the total FY 94-5 reimbursement to
$14,45%,419. (See Attachments 3A and 3B.) :

END OF YEAR REVIEW - FY 1994/95 ended with revenue for the 12 month
period of approximately $30.4 million. This compares to $30.8
million in revenue for the prior year. Revenues remain low; while
training reimbursement expenditures are rising. A deficit was
avoided due to a $1.45 million augmentation approved by the Governor

ontracts and in POST's general administrative costs.

(.and the legislature, and through the achieving of savings in training

POST 1-187 {Rev. 8/88)




hez 9495REV COMPARISON OF REVENUE BY MONTH
FISCAL YEARS 1983-94 AND 1094-95
1993-94 1994-95
PENALTY CUMULATIVE PENALTY
ASSESMENT CUMULATIVE MONTHLY  ASSESSMENT OTHER "% OF  CUMULATIVE % OF
FUND OTHER TOTAL ESTIMATE FUND - TOTAL EST TOTAL EST
2,239,254 2,239,254 2,634,000 2,435,532 2,502 2,438,124 92.56% 2,438,124 9256
2,650,404 4,898,748 5,268,000 2,820,120 4,678 2,833,798 107.59% 5271922  100.07%
2,679,080 3,565 7,582,263 © 7,902,000 2,666,819 6,558 2,673,377  101.49% 7045299  100.55%
2,670,736 10,253,029 10,536,000 2,488,567 27,102 2,515,669 95.51% 10,460,968 99.29%
2,559,150 24,368 12,836,554 13,170,000 2,550,039 25,449 2,575,488 97.78% 13,036,456 98.99%
2,454,938 8,595 15,300,085 | 15,804,000 2,375,259 12,174 2,387,433 90.64% 16,423,889 97.59%
2,680,390 31,787 . 17,992,262 18,576,000 1,852,219 212518 2,164,735 76.09% 17,588,624 94.68%
2,014,175 74,772 20,081,209 21,210,000 2,267.572 . 25,589 2,203,161 87.06% 19,881,785 93.74%
2,421,259 22,851 22,525,319 23,844,000 2,635,857 - 49,711 2685568  101.96% 22,567,353 94.65%
2,403,238 14,001 25,032,556 26,478,000 2,438,613 13,444 2,452,057 93.09% 25,019,410 94.49%)
2,216,512 89,476 27,338,544 29,112,000 2,609,646 27.765 2,637,441 100.13% 27,656,851 95.00%|
UUN 3,389,320 46,981 30,774,854 31,884,000 2496,727 221422 2,718,149 98,06% 30,375,000 95.27%
ror. 30,458,460 316,394 30,774,854 31,884,000 29,745,970 620,030 30,375,000 9527% 30,375,000 95.27%

* -lncludes a projection for interest income of $162,138
** . Includes $224,215 from coroner permit faes (per Ch 990/90)

V1 INJWLHOVLLY
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Deollars In Millions

Comparison of Revenue by Month Attachment 18
Fiscal Years 1993-94 and 1994-95
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COMMISSION ON POST -

NUMBER OF REIMBURSED TRAINEES BY CATEGORY

JUNE 1895
1993-94 1994-95
Actual Projected
COURSE Total For Actual % of Total For Actual % of
Year ~ July~June Total Year July~June Projection

IBasic Course 695 695 100% 3,000 1.773 53%
Dispatchers - Basic 294 294 100% 304 334 110%
dvanced Officer Course 3,802 3,802 100% 10,000 3,791 38%
upervisory Course (Mandated) 511 511 100% 625 480 78%
[Management Course {Mandated) 174 174 100% 161 283 176%
IExecutive Davelopment Course 480 480 100% 545 493 90%
ISupervisory Seminars & Courses 3,123 3,123 "100% 3,249 3,320 102%
anagement Seminars & Courses 2,038 2,038 100% 2,128 1,683 86%
Eewﬁve Seminars & Courses 471 471 100% 523 481 R2%

{Other Reimbursement 33 33 100% 36 0 0%
Tech Skills & Knowiedge Course 32,766 32,766 100% 33,040 33,370 101%
teid Management Training 371 ar 100% 41 12 -289%
eam Building Workshops 446 446 100% 471 527 112%
POST Spadial Seminars 704 704 100%. 766 a1 106%
Approved Courses 84 84 100% a3 51 - 55%
TOTALS 45,658 45,658 100% 54,082 47,619 87%

¢ INJWHOVILY
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COMMISSION ON POST

REIMBURSEMENT BY COURSE CATEGORY

1993-94 1994-95 .
COURSE Total For Actual Actual
Year July-June June July-June*

Basic Course $1,983,731 $1,983,731 $296,672 $1,651,255
Dispatchers - Basic 138,496 138,496 42,291 239,027
Advanced Officer Course 523,729 523,729 33,200 243,688
Supervisory Course (Mandated) 352,124 352,124 55,433 319,135
IManagement Course (Mandated) 196,182 196,182 51,461 272,991
Executive Development Course 301,817 301,817 12,140 300,243
Supervisory Seminars & Courses 1,216,474 1,216,474 122,056 1,344,480
- {Management Seminars & Courses 685,805 685,805 74,629 617,117
|Executive Seminars & Courses 153,935 153,935 10,356 158,388
Other Reimbursement 22,020 22,020 0 0
Tech Skills & Knowiedge Course - 8,792,138 8,792,138 097,632 8,007,986
|Field Management Training 17,737 17,737 0 6,910
Team Building Workshops 174,125 174,125 4,977 228,547
POST Special Seminars 133,714 133,714 10,401 145,410
Approved Courses 14,232 14,232 928 7,317
raining Aids Technology 1,193,681 1,193,681 0 16,865
TOTALS $15,899,940 | - $15,699,940 $1,712,076 $14,459,419

“*-Does not include $468,279.16 charged to FY 94-5 for FY 93-4 traning

Vg INIWHOVLLV




COMMISSION ON POST

SUMMARY OF REIMBURSEMENT EXPENSE CATEGORIES

_ " FY 1993-94 1993-94 1995 1994-95 l
EXPENSE CATEGORIES Total July-June June July-June*
Resident Subsistence $7,226,607 $7,228,607 $921,083 $7,827,698
Commuter Meal Allowance 580,798 | . 580,798 $124,066 $858,755
Travel 2,347,212 2,347,212 $308,040 $2,595,716
Tuition 2,927,101 2,927,101 $357,987 $3,159,663
Salary ' . 1,622,541 1,622,541 $0 $722
Training Aids Technology _ 1,193,681 1,193,681 $0 $16,865
TOTALS $15,899,940 $15,899,940 $1,712,076 $14,459,419

- *Does not include $468,279.16 charged 10 FY 94-5 for FY 93-4 training

L

gg INIWHOVLLY



B.3
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

L COMMISSION AGENDA ITEM REPORT
nda ltem Title _ . ’ Meeting Date
NEW AGENCY - San Francisco County
Coroner’s Office July 20, 1995
 Bureau . ] Reviewed By  Besearched By
Training Delivery &
Compliance Bureau Ronald T. Allen (QE)/’ Bob Spurlock
‘Executive Director Approval . Date of Approval T Date of Report
- /M ¢ -ref ey June 5, 1995
¢ Financial Impact: Yes (See Analysis for detalls)
D Decision Requested G Information Only D Status Roport No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Use additional sheets i required.

ISSUE

The San Francisco County Coroner’s Office is seeking entry into the
POST Reimbursable Program on behalf of its investigators.

BACKGROUND

The provisions of 830.35 Penal Code permit the Coroner’s Department

to employ sworn investigators and participate in the PQOST

. Reimbursable Program. The agency has submitted the proper
documentation supporting POST objectives and regulations.

ANALYSTS

The San Francisco County Coroner’s Office has 11 full-time
investigators. The agency is complying with POST Regulations.
Fiscal impact for reimbursement of training costs is approximately
$5,500 per year.

RECOMMENDATION

The Commission be advised that the San Francisco County Coroner’s
Office be admitted into the POST Reimbursement Program consistent
with Commission Policy.

POST 1-187 (Rev. 8/88)




, B.3
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

onda ltem Title - Meating Date
NEW AGENCY - Hawailian Gardens
Police Department July 20, 1995

Bureau Ra'vilewed By Researched By
Training Delivery &
Compliance Bureau Ronald T. Alle Bob Spurlock

Executive Director Approval Date of Approval Date of Report

«./Z*f‘(&‘)__— June 2, 1995

i Pa B

Financial impact: Yes {See Analysis for detalls)
D Decision Requested m Information Only D Status Report - No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

The Hawaiian Gardens Police Department is seeking entry into the
POST Reimbursable Program on behalf of its peace officers.
BACKGROUND

The department’s officers are appointed pursuant to Section 830.1
of the Penal Code. Suitable background and other provisions of the
. Government Code regarding selection standards have been met.
ANALYSIS

The police department currently employs 23 peace officers.

Fiscal impact for reimbursement of training will cost approximately -
$11,500 per year.

RECOMMENDATION
The Commission be advised that the Hawaiian Gardens Police

Department be admitted into the POST Reimbursement Program
consistent with Commission Policy.

.

POST 1-187 (Rev. 6/88)
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Bureau

Training Delivery &

Ronald T. Allen

Meeting Date
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Executive Director Approval

Purpose:
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Date of Approval

A~

Bob gpuglogk
Date of Re|

June 9, 1995‘

Information Only

D Status Report

No

Financial Impact: Yes (See Analysis for details)

In the space provided befow, briefly describe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Use additionai sheets if required.

ISSUE

BACKGROUND

sworn officers.

ANAT.YSTS

on the POST budget.

RECOMMENDAT JON

Commission Policy.

agency is complying with POST Regulations.

The Los Angeles County Parks Police is seeking entry into the POST
non-Reimbursable Program on behalf of its officers. -

The provisions of 830.31 (a) Penal Code permit the County to employ
The County of Los Angeles has submitted the proper
documentation supporting POST objectives and regulations.

The Los Angeles County Parks Police has 80 sworn officers.
Adequate background investigations have been conducted and the

There will be no impact

The Commigsion be advised that the Los Angeles County Parks Police
be admitted into the POST non-Reimbursement Program consistent with

POST 1-187 (Rev. 6/88)
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Financial Impact: B Yes (See Analysis for detalls)

In the space provided bolow, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

The Supreme Court of California is seeking entry into the POST non-
Reimbursable Program on behalf of its bailiffs.

BACKGROUND

The provisions of 830.36(b) authorize the Supreme Court of California
to appoint peace officer bailiffs. The Court has requested entry
into the non-reimbursable program and has submitted the proper
documentation supporting POST objectives and regulations.

ANALYSIS

The Supreme Court of California has three full-time bailiffs. The
agency is complying with POST Regulations.

RECOMMENDATION

The Commission be advised that the Supreme Court of California
bailiffs be admitted into the POST non-Reimbursable Program
consistent with Commission Policy.

POST 1-187 (Rev. 8/88)
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‘ Financial Impact: Yes (See Analysis for details)
| D Decision Requestad E Intormation Only D Status Report No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required,

ISSUE

The Lawrence Berkeley Laboratory Police Department has been

.disbanded and law enforcement services are being provided by the

University of California Berkeley Police Department.

BACKGOUND

The Lawrence Berkeley Laboratory Police Department is no longer

eligible for POST membership. Documentation from Chief Victoria

Harrison, University of California Berkeley Police Department, has
. been received advising POST of that fact.

’ ANALYSIS

The department had six sworn officers.

This change will result in no changes to the POST budget.

RECOMMENDATION

The Commission be advised that the Lawrence Berkeley Laboratory
Police Department has been removed from the POST Specialized
Program.

POST 1-187 (Rev. 8/88)
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OF THE
Commission on Peace Officer Standards and Training

STATE OF CALIFORNIA

WHEREAS, Howard J. "Jim" Holts is a Lieutenant with the Los Angeles County
Sheriff’s Department with impressive service in law enforcement; and

WHEREAS, Lt. Holts has served the Commission. on Peace Officer Standards and
Training in the capacity of a POST Special Consultant in the Management Fellowship Pro-
gram, full time from February 1, 1993 through July 31, 1995; and

WHEREAS, Lt. Holts was the Project Manager for the Assembly Bill 492 legisiative
study, implementing Penal Code Section 13508 on advanced technology applications for law
enforcement training, and the research and development of a plan for shared regional training
facilities for public safety personnel statewide; and

WHEREAS, Lt. Holts coordinated the efforts of the Regional Centers Advisory Commit-
tee in developing a comprehensive plan and specific recommendations for shared training
facilities based upon input from 574 law enforcement, 166 Corrections, and 990 Fire depart-

" ments statewide; and

- WHEREAS, Lt. Holts coordinated the writing of the comprehensive report Partnerships
jor A Safer California that was formally presented to th_e California Legislature in January
1995; and

WHEREAS, Lt. Holts" work on this critical and challenging project was exemplary in. -
every respect; and

WHEREAS, The results of Lt. Holts' work will provide a tangible benefit to public
safety personnel throughout California for many years to come, now therefore be it

RESOLVED, That the members of the Commission on Peace Officer Standards an
.Training commend Lieutenant Holts for a truly outstanding job, and be it

FURTHER RESOLVED, That the Commission extends its best wishes to Howard J.
“Jim" Holts for continued service to the California law enforcement community.

Chairman

Executive Director
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Agenda item Title - . Meoting Date
. Strategic Planning Update - | - July 20, 1995 .
[T : Reviowed By - Researched By
' Executive Office. Glen Fine | Holly Mitchum
e Dirodior Approval Date of Approval Date of Feport
Executive Dire : PProv: pp¥ } June 30, 1995
vl 7 . 2-S5= Gy

: l Financial impact: Yes (Sea Anatysis tor details)
|:| Decision Requested D Information Oniy f'—"'] Status Report l No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required,

°

BACKGROUND

At its April 20, 1995 meeting, the Commission ‘directed staff to
initiate a process to develop a strategic plan for POST. At the
special Commission meeting on May 15, the Executive Director was
authorized to contract with Carerra Consulting, via the State’s
Master Services Agreement, in an amount not to exceed $35,000, for
needed assistance in developing and implementing POST’s strateqgic

rlan. '

ANALYSIS

The Executive Director has met with representatives from several
law enforcement associations, including the cCalifornia Police
Chiefs’ Association, California State Sheriffs’ Association,
California Peace Officers’ Association and Peace Officer’s Research
Association of California, to seek their support for the
Commission’s strategic planning efforts, and to obtain their
collective input on how to best involve key stakeholders in the
rlanning process.

The associations overwhelmingly support the Commission’s strategic
planning efforts. Envisioned outcomes from the process include:

o Creating a shared vision within the law enforcement
community as to future directions of the profession and
how POST can be a responsive, effective partner in
helping law enforcement achieve its envisioned future.

o Reaching consensus, among all stakeholder, as to the
"highest" and "best use" of POST.

o Correlating the field’s expectations of POST concerning
the scope and guality of services it offers.

POST 1-187 (Rev. 8/88)




At the June 23, 1995 meeting of the Long Range Planning Committee,
Tom Esensten, Carerra Consulting, presented a proposed strategic
planning process for the Committee’s review and consideration. Key
components of the proposal include (see Attachment):

o Convening a Steering Committee to provide project
oversight, make critical decisions and approve all
recommendations submitted to the Commission for approval.

o Gathering customer input, potentially through a series of
regional meetings, regarding expectations of POST.

o] Performing an assessment of POST’s present capabilities
: relative to meeting customers’ expectations.

o] Identifying key strategic goals to close the gap between
customer expectations and POST capabilities.

o Developing proposed strategies'to achieve the strategic
: goals and then obtaining approval by the steering
committee and the Commission of such strategies.

o Writing the final strategic plan and presenting it to the
Commission for adoption. A communications strateqy will
be developed to share the plan with the law enforcement
community and build customer support.

The proposed planning process was well received by the Long Range
Planning Committee. It is estimated that POST’s strategic plan can
be developed and implementation initiated within six to eight
months.

The Long Range Planning Committee recommends that the Strategic
Plan Steering Committee be comprised solely of key constituents
from the field, including representatives from CPOA, CSSA, CPCA,
PORAC with the Governor’s Office also being invited to be involved.
Strategic Plan Steering Committee members will be invited to the
Commission meeting so that they may be introduced to Commissioners
and receive direction from them. Tom Esensten will also be in
attendance to address any questions Commissioners may have
regarding the planning process.

This agenda item is before the Commission for discussion,
information and comments.




PROPOSED PLANNING PROCESS
Prepared by Tom Esensten, Carrera Consulting
For

CALIFQRNIA COMMISSION ON PEACE OFFICER

STANDARDS AND TRAINING
STRATEGIC PLANNING PROCESS

INTRODUCTION -

The last few years have brought tremendous changes to law enforcement in Califor-

nia. Some examples of these changes include: increased competition of limited
financial resources; increased demand for law enforcement services coupled with
increased levels of public dissatisfaction: public safety being pushed to the forefront
of political debate; and growing interest in implementation of community policing
practices for many communities. In the context of these changes, the question of
"Why should POST undertake a strategic planning process?” has been asked. Some
critical reasons include: a push fromn its customers to do so: a recognition that the
continuing success of POST depeuds upon an active partnership with its customers;
the need to effectively prioritize and manage future financial resources; and to ensure

that there is a shared vision of what POST should be in the futare. Accordingly, now

is the time for POST to assess the range, type and quality of services provided.

ANTICIPATED OUTCOMES

Several important outcomes are envisions as a resuit of POST undertaking a strategic

plauning process. These outcomes include:

. A shared vision "among all stakeholders of the "highest and best use” of
POST ‘

» Improved relationships with customers, law enforcement agencies, as
indicated by their active support in eusuring adequate resources 1o sup-

port POST services

«  An established set of priorities for existing and new services, with a full
understanding of fiscal implications

. A continuing focus on "professionalism” in law enforcement

. A correlation of expectation among stakeholders, as indicated by specific
performance measures to assess POST's effectiveness



THE STRATEGIC PLANNING PROCESS

This section will briefly described the proposed strategic planning process. This
process will ultimately be reviewed and, as appropriate, modified by the ad hoc

planning committee described in step | below.

STEP 1: Convene Ad Hoc Planning Committee - An ad hoc planning commit-
tee composed of key stakeholder representatives and POST staff will be
established to provide oversight to the process. as well as make critical decisions
and approve all recommendations submitted to the POST Commiission for
adoption. Committee members will include representatives of the POST
Commission, CPOA, Cal Chiefs, Cal Sheriffs, PORAC, POST staff and other
key stakeholder groups. An initial two day meeting will be convened to develop
a committee charter, finalize the planning process, identify key issues to be
addressed, set expectations regarding the final product, establish a project
schedule and deterinine meeting logistics and schedule.

STEP 2: Gathey Customer Input - A serics of regional meetings will be held
around the State to gather input from Jaw enforcement agencies regarding their

expectations of POST. Various individuals representing the diverse interests of
POST's customer base will be invited. In addition, these meetings will be
attended by members of the planning committee and POST staff to hear first
hand expectations and concerus.

STEP 3. Analyze Customer Data - Input from the regional meetings will be
collated for analysis. POST staff will conduct an independent analysis, and
provide their assessment to the planning committee. The strategic planniog
consultant will conduct an independent analysis, and provide his assessment to
the planning committee. The planning committee will meet to review the
various information and formulate a single statement regarding customer
expectations.

STEP 4: Assess POSTS“(_;QQabllllle Several members of the planning commit-
tee will be asked to directly participate in an independent review of POST's
present capabilities relative to meeting customer expectations. Specific areas
that may be examined include: organization structure, financial resources,
service delivery systems, program relevancy and quality, customer liaison
systems, and allocation of resources among various programs. The members of
the planning committee will be facilitated by the strategic planning consultant
and supported by POST staff who will provide information and logistical

. assistance. A draft report summarizing findings will be prepared and submitted
to the planning committee and POST. POST will be requested to conduct an
independent staff review of the report and provide comments and requested
changes. The planning committee will meet to review the report and POST’s
response.




STEP 5: Identify Key Strategic Opportunities - The planning committee will
meel to define the gaps betwcen customer expectations and the present capabil-
ities of POST to meet these expectations. Based upon this gap analysis, the
committee will, with the participation of POST staff, identify key strategic
opportunities to close the gaps.

STEP 6: Develop Key Strategies - POST staff, with the assistance of the
strategic planning consultant, will identify major strategies to address the
strategic opportunities. Each strategy will be outlined. In addition, they will be
prioritized in tesms of importance and supported by a recommended implemen-
tation schedule. These stiategies will be submitted to the planning committee
for review. :

STEP 7. Review and Approval of Strategies - The planning committee will meet

to conduct a formal review of the proposed strategies. POST staff will be
available to respond to questions and provide additional information as request-
¢d. The committee will modify strategies. reprioritize or change the implemen-
tation'schedule as appropriate and then formally adopt the strategies. POST
staff will finalize the document and present it, through the committee, to the
full Commission for review and adoption. -

STEP 8: Write Strategic Plan - Based upon comments and modifications by the
full Commission, POST staff will write the final strategic plan. This plan will
outline customer expectations, strategies to meet these expectations, resource
requirements, time lines, and roles and responsibilities. The final plan will be
presented to the full Commission for adoption. In addition, POST staff will
propose an communications plan to share the results of the propose thh the
law enforcement community and build customer support.

ROLES AND RESPONSIBILITIES
There are four major participants in this prbcess: the POST Commission, ad hoc
planning committee, POST staff and the strategic planning cousultant. Key responsi-

bilities of each participant are outlined below.

POST COMMISSION

1. Review and approve all documents

2. Formally adopt the final plan

3. Provide some direct participation in the planning committee
4. Provide poticy oversight and direction

5. Assist in communicating the results to customers



AD HOC PLANNING COMMITIEE

1. Represent the various customer interests

2. Directly oversee the planning process

3. Attend regional meetings for customer input

4. Review and approve ali draft documents

5. Formally recommend draft plan to the full POST Commission
6. Assist in communicating the results to customers

POST STAFF

1. Provide staff and logistic support to planning committee
2. Attend regional meetings for customer input

3. Conduct independent staff analysis as indicated

4. Develop strategies to address strategic opportunities

5. Write final strategic plau

6. Assist in communicating rcsults to customers

7. Build commitment to implementation within POST

STRATEGIC PLANNING CONSULTANT

1. Facilitate all meetings of planning committee and POST staff
2. Keep planning process on track and moving

3. Conduct independent analysis as indicated

4. Advice POST Executive Director

5. Be available to Full POST Commission for consultation

6. Assist POST staff in formatting final strategic plan
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D to the Reserve Training Modules and
Approve a New Document, Training Specifica-
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In the space provided below, briefly descsibe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission approve, subject to the public review
process, regulatory amendments to implement modifications to the
reserve training program that will: (1) Create Module D as a
"bridging" course for existing Level I'’s who have completed
Reserve Training Modules A, B, and C and who wish to satisfy the
Regular Basic Course training requirement; (2) Adopt a new
document, Training Specifications for Reserve Training Module D
1995 (see Attachment A) as the curriculum for Reserve Training
Module D. '

BACKGROUND

Penal Code 832.6, amended January 1, 1995, reguires POST to
develop an optional bridging course for existing Level I reserve
officers who have completed reserve training Modules A, B, and C
(totaling 222 hours), and who wish to satisfy the Regular Basic
Course redquirement (664 hours). In developing the bridging
course POST is to ensure that it does not include training that
is unnecessarily redundant with Reserve Modules A, B, and C.

Adoption of the Module D into the existing reserve training
system will effectively create a bridging course to comply with
the legislative mandate. Module D will serve as a voluntary
course that will allow existing Level I’s (non-designated) to
satisfy the regular basic course training requirement under the
Reserve Format (Modules A, B, C, and D). The existing training
requirement for non-designated Level I’s is completion of '
Reserve Training Modules A, B, and C which totals 222 hours. The
Module D course is comprised of 442 hours of curriculum. A new
document, Training Specifications for Reserve Module D - 1995,
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specifies the minimum requirements of the course. Each learning.
domain in the specifications will include hours, instructional
goals, topics, learning activities, exercise, scenario, and
knowledge domain tests that are required by the Regular Basic
Course but not included in Reserve Training Modules A, B, and C.
The minimum hours for the Regular Basic Course are 664 hours; -
therefore, the combined hours of Modules A, B, C, and D will
equal the hours of the Regular Basic Course (222 + 442= 664).

ANALYSIS

The Existing Reserve Training Progranm

Penal Code Section 832.6 authorizes POST to establish minimum
training standards for each reserve officer category. The
minimum training required for each level of reserve officer must
be completed prior to performance of the duties of that level.
The minimum training standards for Levels I, II, and III are
contained in the POST Administrative Procedures Manual,
Commission Procedure H-3. The training standard for the:
designated Level I is the Regular Basic Course and can be found
in section D-1. -

The reserve modules must be completed in ascending order. To
satisfy the training requirements of Penal Code Section 832.6,
the training modules must be POST certified. Level III reserve
officers are required to successfully complete Reserve Training
Module A, Level II’s must complete Module B and be provided
informal field training on a continuous basis. Non-designated
Level I reserve officers must either: (1) complete Modules A, B,
C, and 200 hours of POST-structured field training; or (2)
Complete the Regular Basic Course.

Reserve Training Module D Development Steps

The following steps were taken in the development of Module D:

1. Input and recommendations were solicited from reserve
trainers, program ccoordinators, training providers,
reserve officers, and law enforcement executives
throughout the state;




2. The Regular Basic Course performance objectives not
contained in Reserve Modules A, B, and C were
identified for inclusion in Module D;

3. The minimum instructional hours of Module D were
established by comparing the instructional hours in
Modules A, B, and C to the hours required in the
Regular Basic Course;

4. Once the performance objectives and instructional hours
were established, staff relied upon the collective
‘experience of the assembled ad hoc committee to. develop

- the training specifications for Module D.

Step 1: Reserve Trainer and Executive Recommendatlions

POST staff assembled a committee comprised of reserve training
managers, course presenters, reserve officers, and reserve
trainers to assist in the development of Module D. The committee
reviewed the content of the existing reserve Modules A, B, and C
and concurred that a supplemental bridging course could be
developed that would meet the Regular Basic Course training
requirement. Some of the committee members participated in the
development of the existing Reserve Modules A, B, and C. All
members of the committee were familiar with the requirements of
the Reserve Training Program.

The _committee concurred that the Reserve Training Modules are
based directly upon the content and prescribed training
requirements of the Regular Basic Course. When the modules were
assembled in 1988, a portion of the Regular Basic Course content
was not included in the required training. A bridging course
should consist of that portion of the Regular Basic Course that
was not incorporated into the reserve modules and any new
required topics and learning activities that have been added to
the Regular Basic Course since 1988. The committee recommended
that POST take the following actions:

1. Create Reserve Training Module D to bridge the gap between
the reserve modules A, B, and C and the Regular Basic
Course. The content of Modules A, B, C, and D should equate
to the required instructional goals, topics, minimum hours,




learning activities, and testing requirements of the Regular
Basic Course.

2. Format the bridging course into training specifications to
maintain consistency with the Regular Basic Course.
Correspondingly, the training specification document should
specify the required instructional goals, topics, tests,
learning activities, and hourly requirements of Module D
based upon the requirements of the Regular Basic Course.

Step 2: Tdentifving Module D Performance Obijectives

The reserve training modules are based upon Regular Basic Course
functional areas and performance objectives. The performance
objectives and instructional guides contained in the reserve
training modules were taken directly from the Regular Basic
Course. A committee of Reserve and Regular Basic Course trainers
developed the Reserve curriculum to provide uniformity on a
statewide basis. Each reserve module contains hourly
requirements, performance objectives, expanded course outlines,
unit guides, and test items based on the Regular Basic Course.
Staff identified the current Regular Basic Course performance
objectives that are not identified for Reserve Modules A, B, or '
C. These performance objectives form an outline of the content
of Module D. The assumption is that a reserve officer who has
successfully completed the performance objectives in Modules A,
B, and C and those in Attachment B has met the Regular Basic
Course training requirement without unnecessary redundancy.

Step 3: Establishing the Minimum Instructional Hours of Module D

Since development of the reserve modules, the Regular Basic
Course has been converted from 12 Functional Areas to Training
Specifications based on 41 Learning Domains. Reserve modules
have remained in the Functional Area format. Comparison of the
Reserve Modules to the current Regular Basic Course necessitated
converting, for these purposes only, the existing 41 Regular
Basic Course Learning Domains back into 12 Reserve Training
Functional Areas. The Regular Basic Course training hours
required for each Functional Area can be identified using the
following chart. The Reqgular Basic Course minimum hours are 664;
the minimum hourly requirements of Module D are as follows: ‘




“ 664 664_W

FUNCTIONAL, AREA - A B c A+B+C BASIC D
Professional Orientation 4 1 1 6 12 (3 __“
Community Relations 2 1 3 56 53
Criminal Law 12 | 4 | 24 40 84 44
Laws of Evidence | -3 8 11 20 9
Communications 5 8 13 40 27
Vehicle Operation 8 8 24 16
Force and Weaponry 24 12 36 84 48 |
Patrol Procedures 42 24 66 95 29
Traffic 4 4 8 34 26
Criminal Investigation 2 4 6 46 40
Custody 1 1 4 7 3
Physical Fitness/
Defensive Techniques 10 8 18 100 82
Written Examinations 2 2 2 6 25 19
Scenaric Tests 40 40
TOTAL 64 90 68 222 664 442

Step 4: Developing Module D Training Specifications

The Regular Basic Course has undergone extensive modification in
recent years to reflect emerging training issues and legislative
mandates. Unfortunately, the reserve modules have not been
updated. Each Regular Basic Course Learning Domain includes
instructional goals, required topics, minimum hours, test
requirements, and learning activities. Training specifications
for the Regular Basic Course are contained in a document
entitled, Training Specifications For the Regular Basic Course

- 1995. Training specifications are intentionally designed to
eliminate the need for frequent modification. To ensure that
content and minimum hours of Reserve Training Modules A, B, C,
and D meet the Regular Basic Course requirement, the performance
objectives were identified and matched to the training
specifications of the Regular Basic Course in place as of June
1994. The ad hoc committee established the hourly requirements
of each domain based on it’s collective experience with the
reserve training program. Commission-approved modifications teo
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the Basic Course Training Specifications from June 19294 to April
1995 are also reflected, as applicable, in The Training
Specifications for Module D - 1995 (Attachment A).

There is a difference in the existing testing requirements for
the Reserve Training system (Modules A, B, and C) and the Regular
Basic Course. The Regular Basic Course requires students to pass
POST-developed tests relating to specific topics covered during
basic course instruction. These tests, called knowledge domain
tests, are typically administered throughout the course as
instruction on each domain is completed. Students must also
participate in learning activities in some domains and are
required to pass exercise tests, scenario tests, and physical
ability tests. '

The reserve modules have the following testing regquirements:

1. Level 3 Reserve: Module A contains the Level 3 testing
requirements (3 hours). They are the same as the PC-832
training and testing requirements. To¢ complete Module A,
students must take and pass the PC-832 test maintained by
POST.

2. Level 2 Reserve: Module B requires a non-standardized
testing requirement - 2 hours (minimum). Many of the
providers are not Regular Basic Course presenters and do not
have access to POST-developed test items.

3. Level 1 Reserve: Module C requires a non-standardized
testing reguirement - 2 hours (minimum). Like Module B, many
of these providers are not basic course presenters and do
not have access to POST developed (standardized) test items.

Module D will contain all of the curriculum, tests, and learning
activities identified in the Regular Basic Course except for
curriculum covered in Modules A through C. To complete Module D
students must successfully pass the Regular Basic Course series
of POST constructed knowledge domain tests. )

Although students going through Module D will have already
completed portions of the curriculum of the Regular Basic Course
in Modules A, B, and €, they will not have been subjected toc POST
testing requirements for the Regular Basic Course curriculum. '




Therefore tests administered during Module D will cover areas of
instruction from all modules. Learning activities, exercise
tests, scenario tests, and physical abilities tests are also not
mandated in Modules A, B, and C.

To ensure that students participate in learning activities and
are required to take and pass exercise tests, scenario tests, -
physical abilities tests, and knowledge domain tests in Module D
courses, it is recommended that Module D only be certified to
presenters who are concurrently certified to deliver the Regular
Basic Course, who have access to the POSTRAC testing system, and
who have the current facilities, equipment, and expertise to
conduct all of the above mentioned tests.

SUMMARY

Penal Code 832.6 requires POST to facilitate the voluntary
transition of reserve officers to regular officer positions
without unnecessary redundant training. The bill states that
POST shall develop a supplemental course to bridge the gap from
the training required in Modules A, B, and C to the Regular Basic
Course training requirement. The existing reserve modules are
composed of portions of the Regular Basic Course and with the
addition of Module D will satisfy the legislative mandate by
creating another basic course delivery format The Reserve Format.
The new document, Training Specifications for Reserve Training
Module D - 1995, represents corresponding curriculum correlated
through the collective analysis of reserve trainers and managers
who work with reserve programs on a daily basis. The new Module
D Course is intended to satisfy the requirements of Penal Code
832.6.

Attachment A

Training Specifications for Mcdule D - 1995
Attachment B Hourly Requirements for Module D

Attachment C Legislative Mandates for the Regular Basic Course
Attachment D - Proposed revision to Commission

Procedure D-1 (Proposal # 1).

Attachment E - POST Regulation 1005-Minimum Standards for
Training

Attachment F - Informative Digest and Statement of Reasons

NOTE: The July 20,1995 Public Hearing is a two-part hearing:

(1) to receive the staff report and hear testimony on the Reserve
Format (Module D combined with Modules A, B, C) and The Training
Specifications for Module D - 1995 proposal; and (2) to receive
the staff report and hear testimony on The Transition Program -
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Pilot Format proposal. The reason for conducting the hearing in
two parts is that both proposals amend the same Commission
Procedure, Section D-1, and the proposed regulatory language is
dependent on one or the other or both proposals being approved by
the Commission. Therefore, the Commission will be requested to
make a motion on each proposal to adopt, amend, or disapprove, as
well as, a final motion to adopt (with or without amendments)} ocne
of three different versions of proposed regulatory language.

‘The Public Hearing to consider adopting Module D has been noticed

as instructed by the Commission at the April 1995 meeting.

RECOMMENDATION

Subject to the results of the Public Hearing it is recommended
that the Commission approve addition of Module D to the reserve
training modules and adoption of the document, Training
Specifications Reserve Training Module D - 1995, as the
curriculum for reserve training Module D and amend Regulations
1005, and Commission Procedure D-1 (Proposal #1), to be effective
January 1, 1996 upon approval of the Office of Administrative Law
in conformance with California rule-making law.
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FORWARD

The increasingly diverse challenges and changing service demands confronting law enforcement demand
that the content and instructional methodologies of peace officer training be regularly evaluated and
enhanced. Comprehensive training is crucial if an officer is to acquire the critical knowredge skills, and

- abilities necessary to render high quality public service.

The objective of this document is to identify the instructional goals, training topics, learning activities, test
descriptions, and instructional hour standards that comprise the required content of the POST Reserve
Training Module "D" Course.

The Commission sincerely appreciates the efforts and suppoert of the many subject matter experts, core
instructors, program coordinators, and academy directors who worked with POST in the development and
refinement of these specifications. POST also extends gratitude to law enforcement agencies that allowed
participation of their officers in this endeavor.

Questions regarding this document should be directed to the Basic Training Bureau at (916) 227-4252.

NORMAN C. BOEHM
Executive Director
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CONTENT AND HOURLY REQUIREMENTS

The content of the Regular Basic Course is specified by the learning domains listed below. The minimum

. hours of instruction that must be allocated to each domain is shown to the right of the domain.
DOMAIN DOMAIN : MINIMUM
NUMBER DESCRIPTION HOURS
01 History, Professionalism & Ethics 4
02 Criminal Justice System 2
03 Community Relations 9
04 Victimology/Crisis Interventions’ 6
056 - Introduction to Criminal Law 1
06 Crimes Against Property 8
07 Crimes Against Persons 8
08 General Criminal Statutes 1
09 ‘ Crimes Against Children 4
10 Sex Crimes 4
11 Juvenile Law and Procedure 1
12 Coentrolled Substances 6
13 ABC Law 1
15 Laws of Arrest 6
16 Search & Seizure 7
17 Presentation of Evidence . 2
18 Investigative Report Writing 27
19 Vehicle Operations 16
20 Use of Force 8
21 Patro] Technigues 2
22 Vehicle Pullovers 7

. ' 23 , Crimes in Progress 8

: 24 Handling Disputes 5
25 Domestic Violence 2
26 Unusual Occurrences 4
27 Missing Persons 4
28 Traffic Enforcement 7
29 Traffic Accident Investigation 12
30 Preliminary Investigation 36
31 Custody : 3
32 Physical Fitness/Officer Stress - 40
33 Person Searches, Baton, etc. 42

35 Firearms/Chemical Agents o 40
36 Information Systems 4
37 Persons with Disabilities 6
38 Gang Awareness 8
39 Crimes Against the Justice System 2
40 Weapons Vicldtions 2
41 Hazardous Materials 4
42 . Cultural Diversity/Discrimination 24
Minimum Instructional hours 383
TEST TYPE HOURS
Scenario Tests 40

. , POST-Constructed Knowledge Tests , 19
. Total Minimum Required Hours 442

vi




RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #01
HISTORY, PROFESSIONALISM & ETHICS

INSTRUCTIONAL GOALS

The goals of instruction on History, Professionalism, and Ethics are to provide

students with:

A. an understanding of the historical evolution of law enforcement in the
United States and California; and

B. an understanding of the ethical principles and professional obligations
embodied in the Law Enforcement Code of Ethics and the Code of
Professional Conduct and Responsibilities for Peace Officers.

REQUIRED TOPICS

The following topics shall be covered:

A. Overview of the history of law enforcement in the United States and
California to include:

- 1.

roots in English common law

2. urbanization of America

3. evolution‘ of the automobile and increased public mability

4. advent of professionalism and the use of technology to
improve communication and mobility '

5. establishment of California’s first police academy‘

6. reforms and‘innovations implemented by August Volimer

7. application of specialized technology (e.g. CAL 1D, aviation
patrol, crime analysis, etc.)

B. Law Enforcement Code of Ethics and the Code of Professional Conduct

and Responsibilities for Peace Officers

1
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VI,

C. The concept of intervention (acting to prevent or stop the unethical or
unlawful behavior of a fellow peace officer) to include:

1. the rationale for intervention

2. types and levels of intervention

3 legal basis for‘ intervention

4, behaviors that prompt the needs for intervention
5. factors that can inhibit an officer from intervening
6. reasons why an individual ofﬁce‘r should intervene

REQUIRED TESTS

None

REQUIRED LEARNING ACTIVITIES

The student will be required to critique a series of reenactments/descriptions of
possible unethical or unprofessional conduct by a peace officer and will be

required to discuss the legal, professional and community relations
consequences of the behavior.

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 4 hours of instruction on history,
professionalism, and ethics

ORIGINATION DATE




vi.

RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #02
CRIMINAL JUSTICE SYSTEM
INSTRUCTIONAL GOALS

The goal of instruction on the Criminal Justice System is to provide students
with knowledge of the probation and parole systems

REQUIRED TOPICS

The following topics shall be covered:
A Probation

B. Parole

REQUIRED TESTS

None

REQUIRED LEARNING ACTIVITIES
None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on the
criminal justice system ' .

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #03
COMMUNITY RELATIONS

INSTRUCTIONAL GOALS

The goals of instruction on Community Relations are to provide students with:

A

C.

an understanding of tactical communication and verbal persuasion
concepts;

the ability to use tactical communication techniques to diffuse conflict

and obtain voluntary compiiance from uncooperative persons; and

the ability to apply problem-solving concepts to a variety of law
enforcement situations.

REQUIRED TOPICS

The following topic shall be covered:

A,

D.

General concepts of tactical communication, verbal persuasion, and
persuasive rhetoric

The five-step process for obtaining voluntary compliance (as described
in POST Regular Basic Course Instructor Unit Guide #3)

Problem-solving modeis (e.g., the SARA model of scanning, analysis,
response, and assessment as described in POST Regular Basic Course
Instructor Unit Guide #3)

Releasing information to the press

REQUIRED TESTS

A

A scenario test involving a law enforcement contact other than a vehicle
stop where tactical communication skills are used to obtain voluntary
compliance of an uncooperative person



Vi

REQUIRED LEARNING ACTIVITIES

A

A learning activity involving a facilitated discussion of peace officer
contacts with the public

A learning activity involving a facilitated discussion of crime risks and
crime prevention concepts

A learning activity involving a facilitated discussion/critique of telephone
contacts

A learning activity involving a facilitated discussion of law enforcement
contacts with the public which includes conditions when words fail, the
five-step process for obtaining voluntary compliance, and the eight-step
process for conducting a vehicle stop

A learning activity involving a facilitated discussion based on a law
enforcement-related problem in which the student is required to apply
the SARA model to resclve the problem

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 9 hours of instruction on
community relations

~ORIGINATION DATE



RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #04
VICTIMOLOGY/CRISIS INTERVENTION
INSTRUCTIONAL GOALS

The goals of instruction on Victimology/Crisis Intervention are to provide students
with: _

A.  anunderstanding of the psychological responses to stress and
victimization;

B. the ability to recognize the symptoms of stress and defuse crisis
situations;

C. a knowledge of the provisions of the law relating to crime victims;

D. the ability to provide pertinent information to crime victims; and

E. an understanding of the impact crime can have on individuals and the
community.

REQUIRED TOPICS

The followihg topics shall be covered:

A Psychodynamics of stress and victimization

B Provisions of California law relating to victim assistance
C.. Psychological impact of crime

D Reactions experienced by pérsons in crisis

E Technigues for defusing crisis reactions

F. Providing information to crime victims regarding acquisition of law
enforcement reports and expected follow-up activities

G. Situations which are likely to elicit a strong psychological response



Vi

H. Situations which are likely to elicit a strong community response
REQUIRED TESTS

A A scenario test that requires the student to provide a crime victim with
appropriate assistance, referral and support services

B. A scenario test that requires the student to provide assistance, referral
and support services to a person(s) in crisis

REQUIRED LEARNING ACTIVITIES

A. Participation in a facilitated discussion regarding law enforcement
contact with a person in crisis

B. Participation in a facilitated discussion regarding law enforcement
contact with a crime victim

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 6 hours of instruction on
victimology/crisis intervention

ORIGINATION DATE




RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #05
INTRODUCTION TO CRIMINAL LAW '
INSTRUCTIONAL GOAL
The goal of instruction on Introduction to Criminal Law is to provide students
with knowledge of the concepts and terminology that is needed to understand
the California criminal justice system

REQUIRED TOPICS

The foliowing topics shall be covered:

A. Distinction between criminal and civil law
B. Criminal justice terminology
C.. Intent and criminal negligence
1. General intent
2. Specific intent
3. Transferred intent
4, Criminal negligence
D. Parties to crimes
1. Principals
2. Accessories
3. Accomplices
E. Entrapment
F. Persons legally incapable of committing crimes
G. Sources of the law




VI

1. Constitution

2. Statutes
3. Case law

H. Classification of crimes
1. infraction
2. Misdemeanor
3. Felony

l. Concept of corpus delicti

J. Concept of an attempt to commit a crime

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 5
REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 1 hours of instruction on
introduction to criminal law

ORIGINATION DATE
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RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #06
PROPERTY CRIMES
INSTRUCTIONAL GOAL
The goal of instruction on Property Crimes is to provide students with the ability

to recognize when property crimes have occurred, to identify the crimes by their
common names, and to classify them as either misdemeanors or felonies

'REQUIRED TOPICS

The following topics shall be covered:

A Theft
1. grand theft
2. petty theft
B. Defrauding an innkeeper
C. Embezzlement
D. Forgery
E. Arson
F. Possession of a firebomb
G. Aid, counsel, or procure the burning of property or land
H. Vehicle theft and joyriding

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 6
REQUIRED LEARNING ACTIVITIES

None

10



VL.

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 8 hours of instruction on property
crimes

ORIGINATION DATE
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RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #07
CRIMES AGAINST PERSONS
INSTRUCTIONAL GOAL
The goal of instruction on Crimes Against Persons is to provide students with
the ability to recognize when person crimes have occurred, to identify the crimes
by their common names, and to classify them as either misdemeanors or
felonies

REQUIRED TOPICS

The following topics shall be covered:

A. Extortion
'B. Infliction of corporal injury on a spouse or cohabitant
C. Kidnapping and false imprisonment
D. Murder
1. Degrees
2. . Felony murder rule
E. Excusable and justifiable homicide
F. Manslaughter
1. Voluntary
2. Involuntary
3. Vehicular
G. Crimes against elders and dependent adults
H. Child abduction

12




= l. Stalking
. J. Carjacking
. REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 7
IV.  REQUIRED LEARNING ACTIVITIES

None

V. HOURLY REQUIREMENTS

Students shall be provided with a minimum of 8 hours of instruction on crimes
against persons

IV.  ORIGINATION DATE
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RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #08
GENERAL CRIMINAL STATUTES
INSTRUCTIONAL GOAL

The goal of instruction on General Criminal Statutes is to provide students with
the ability to recognize violations of the statutes, to identify the violations by their

" common crime names, and to classify them as either misdemeanors or felonies

REQUIRED TOPICS

The following topics shall be covered:

A. Solicitation to commit certain crimes

B. Disturbing a public meeting

C. Gambling

D. Press access to closed areas .

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 8
REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 1 hour of instruction on general
criminal statutes

ORIGINATION DATE

14



VL.

RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #09
CRIMES AGAINST CHILDREN

INSTRUCTIONAL GOALS

The goals of instruction on Crimes Against Children is to provide students with:

A. the ability to recognize crimes against children, to identify the crimes by
their common names, and to classify them as either misdemeanors or
felonies;

B. knowledge of California child abuse reporting requirements.

REQUIRED TOPICS

The following topics shall be covered:

A. Possession or contro! of child pornography
B. Unlawful sexual intercourse
C. Child abuse reporting requirements

' REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 9
REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 4 hours of instruction on crimes
against children

ORIGINATION DATE

15




VL.

RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #10
SEX CRIMES
INSTRUCTIONAL GOALS
The goals of instruction on Sex Crimes are to provide students with:
A. the ability to recognize when seXx crimes have been committed, to
identify the crimes by their common names, and classify them as either

misdemeanors or felonies; and

B. knowledge of the conditions that require a person to register as a sex
offender.

REQUIRED TOPICS

The following topics shall be covered:

A Assault with intent to commit certain felonies
B. Registered sex offenders
C. Spousal rape

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 10
REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 4 hours of instruction on sex
crimes

ORIGINATION DATE

16
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RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #11
JUVENILE LAW AND PROCEDURE

INSTRUCTIONAL GOALS
The goal of instruction on Juvenile Law and Procedure is {o provide students
with the ability to recognize the crime of contributing to the delinquency of a
minor, to identify it by its common name, and to classify it as a misdemeanor
REQUIRED TOPICS
The following topic shall be covered:
Contributing to the delinquency of a minor
REQUIRED TESTS
The POST-constructed knowledge test for Learning Domain 11

REQUIRED LEARNING ACTIVITIES

None

" HOURLY REQUIREMENTS

Students shall be provided with a minimum of 1 hour of instruction on juvenile
law and procedure

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #12
CONTROLLED SUBSTANCES

INSTRUCTIONAL GOALS

The goals of instruction on Controlled Substances are to provide students with:

A

knowledge of the laws relating to the possession, sale, cultivation,
manufacture, and transportation of controlled substances:

knowledge of the ways in which different controlled substances are used
(e.g., ingested, injected, inhaled);

the ability to recognized controlled substances based on their
appearance, odor and packaging; and

the ability to recognize the symptoms associated with the use of different
controlled substances.

REQUIRED TOPiICS

The following topics shall be covered.

A

B.

C.

D.

Laws relating to the possession, sale, cultivation, manufacture and
transportation of controlled substances

Methods used to self-administer controlled substances
Appearance, odor, and packaging of controlled substances

Symptom associated with the use of controlled substances

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 12

REQUIRED LEARNING ACTIVITIES

None

18



VI.

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 6 hours of instruction on controlled
substances.

" ORIGINATION DATE

19




VI.

RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #13
ABC LAW
INSTRUCTIONAL GOAL
The gaal of instruction on ABC Law is to provide students with the ability to
recognize common violations of the Alcoholic Beverage Control Act and to
identify violations by their common crime names

REQUIRED TOPICS

The following topics shall be covered:

A, Sale of alcoholic beverages without a license
B. Furnishing aicoholic beverages to an intoxicated person
C. Keeping or permitting a disorderly house

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 13

REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shalll be provided with a minimum of 1 hour of instruction on ABC law

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #15
LAWS OF ARREST

INSTRUCTIONAL GOALS

The goals of instruction of Laws of Arrest are to provide students with:

A. the ability to recognize when suspects must be provided their Miranda
rights;
B. knowledge of an officer's responsibility where the arrest was made by a

private person, and

C. knowledge of the elements required to establish reasonable suspicion
and probable cause. o

REQUIRED TOPICS

The following topics shall be covered:

A. Miranda rights of detainees

B Arrest by a private person

C. Reasonable suspicion and probable cause

D Consensual encounters

E Conspiracy to depriye a person of a civil right

F. Deprivation of a civil right under color of law

REQUIRED TESTS

A The POST-constructed knowledge test for Learning Domain 15

B. An exercise test that requires the student to approach, contact,
interview, and interrogate a suspicious person

21



VI.

REQUIRED LEARNING ACTIVITIES
None
HOURLY REQUIREMENTS

Students shall be provided with a minimum of 6 hours of instruction on laws of
arrest '

ORIGINATION DATE
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RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #16
SEARCH AND SEIZURE
INSTRUCTIONAL GOALS

The goal of instruction on Search and Seizure is to provide students with the
ability to properly conduct a field showup '

REQUIRED TOPICS

The following topic shall be covered:

Field showups/eliminations

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 16
REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 7 hours of instruction on search
and seizure

ORIGINATION DATE

23
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VL.

RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #17
PRESENTATION OF EVIDENCE
INSTRUCTIONAL GOALS
The goal of instruction on Presentation of Evidence is to provide students with
knowledge of the terminology used by the criminal courts in dealing with different
types of evidence
REQUIRED TOPICS
The following topic shall be covered:
Evidence terminology
REQUIRED TESTS
The POST-constructed knowledge test for Learning Domain 17
REQUIRED LEARNING ACTIVITIES
None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on
presentation of evidence

ORIGINATION DATE

24



RESERVE TRAINING MODULE D

. SPECIFICATIONS FOR LEARNING DOMAIN #18
INVESTIGATIVE REPORT WRITING

l. INSTRUCTIONAL GOALS

The goal of instruction on Investigative Report Writing is to provide students
with the ability to write reports that conform to accepted professional standards
of quality (e.g., recording of all relevant information, use of first person, use of

active voice, etc.)

I. REQUIRED TOPICS

The following topic shall be covered:

General content requirements of crime, incident, and arrest reports
. REQUIRED TESTS |

The following tests shall be administered:

. A. An exercise test that requires the student to prepare an arrest report as
described below

Given a depiction of an arrest situation which is based upon a POST-
developed video re-enactment or scenario, or an equivalent academy-
developed video, simulation, or scenario, the student will write an
acceptable report in class

To be of sufficient complexity, the repbrt must reflect an arrest situation
which minimally incorporates:

Elements of a crime

Probable cause to stop

Probable cause to search/seize

Recovery of evidence

Probable cause to arrest

Admonishment of the suspect, if appropriate

DA LN=

B. An exercise test that requires the student to prepare an investigative
report as described below

® 25



Given a depiction of a criminal investigation which is based upon a
POST-developed video re-enactment or scenario, or an equivalent .
academy-developed video, simulation, or scenario, the student will write !

an acceptable report in class

To be of sufficient complexity, the report must reflect a criminal
investigation which minimally incorporates:

1 Elements of a crime

2 Statements of victim(s) and/or wutness(es)
3. Pertinent crime scene details

4 Physical evidence

To be considered acceptable, each of the reports must meet the
following criteria:

1. The writing must be reasonably fluent, well developed, and
well organized to clearly communicate to the reader

2. All essential information, including any facts needed to

establish the corpus of the crime, must be included in the
report
3. The report must be free of mechanical errors (i.e., grammar, .

punctuation, spelling, and word choice) that significantly
diminishes its evidentiary value or usefuiness

4. The time required to complete the report must be reasonable
and consistent with the expectations of a typical field training
program

REQUIRED LEARNING ACTIVITIES

Students shall be provided with an opportunity to engage in the followmg
learning activities:

A

Students will be required to write five practice reports based on either
POST-developed video re-enactments of crimes, investigations or law
enforcement-related incidents, or based upon equivalent simulations,

scenarios or videotape depictions developed by the academy

The events selected should require reports reflecting a progressive level
of difficuity (e.g., from a simple incident or crime to more compiex events

26 o



involving the articulation of probable cause to stop, probable cause to
arrest, statements of witnesses, etc.) '

Each learning activity must incorporate:

1.

2.

Generation of appropriate field notes narrative

Formal feedback to the student regarding the quality of student
writing. The purpose of requiring feedback is to provide
ongoing evaluation and documentation of student strengths
and weaknesses so that the student is able to progressively

improve

Assessment of the practice reports should address:

a.

The édequacy of the decisions made by the cadet
regarding the incident/crime. This includes:

(1)

@)

(3)
(4)
(5)

The determination of the existence or
nonexistence of a crime

If a crime has been committed, the proper
identification of that crime

The taking of proper safety measures
The preservation of evidence

The capturing of ali essential information

The ability of the report/narrative to communicate with
the reader and employ proper format and
conventions. This includes:

(1)

(2)
(3)

(4)

The organization and development of the
report

The inclusion of relevant information

The anticipation of possible defenses that
might be asserted by the suspect

The use of the active voice

27



Vi.

(5) The use of the first person
(6)  The proper use of grammar, punctuation,
spelling, and word choice
HOURLY REQUIREMENTS

Students shali be provided with a minimum of 27 hours of instruction on report
writing

ORIGINATION DATE

28



RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #19 |
VEHICLE OPERATIONS

INSTRUCTIONAL GOALS

The goals of instruction on Vehicle Operations are to provide students with:

A

G.

an understanding of the factors that contribute to traffic collisions and
the principles of defensive driving,

knowledge of the affect that speed has on stopping distance and turning
radius;

knowledge of the legal provisions relating to the operation of a law
enforcement vehicle,

the ability to safely operate a patrol vehicle while responding to a

simulated emergency (i.e. with red light and siren),

the ability to conduct a thorough pre-shift vehicle inspection

a basic understanding of considerations regarding high-speed vehicle

pursuits; and

the ability to safely and effectively operate a patrol vehicle during a
simulated pursuit of a vehicle.

REQUIRED TOPICS

The following topics shall be covered:

A.

B.

Defensive driving

Vehicle dynamics (e.g stopping distance, turning radius, weight shift,
etc.)

Vehicle code sections pertaining to the operation of law enforcment
vehicle

Pre-shift vehicle inspections
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10.

11.

12.

13.

14.

15.

16.

17.

Considerations regarding high-speed vehicle pursuits (Penal
Code Section 13519.8)

When to initiate a pursuit
The number of involved law enforcement units permitted
Responsibilities of primary and secondary units

Pursuit driving tactics to include:

a. Safety considerations

b. Legal considerationé

C. Vehicle control considerations

d. Use of communications equipment

Helicopter assistance

Communications

Capture of suspects

Termination of a pursuit

Supervisory responsibilities

Blocking, ramming, boxing and roadblock procedures
Speed limits

Interjhrisdictional considerations

Conditions of the vehicle, drivér, roadway, weather and traffic
Hazards to uninvolved bystanders or motorists
Reporting and pdst pursuit analysis

Balancing the risk to officer/public safety against the need to
apprehend
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F.

“Code 3" driving to include:

1. safety considerations

2. legal considerations

3. vehicle contro! considerations

4. use of communications equipmént

REQUIRED TESTS

The following tests shall be administered:

A

An exercise test that requires the student to regain control of a patrol
vehicle experiencing a front-wheel skid and a rear-wheel skid

An exercise test that requires the student to regain control of a patrol
vehicle experiencing an all-wheel, locked-brake skid

An exercise test that requires the student to demonstrate positioning,
weight transfer, throttle control, braking, and steering while putting a
patrol vehicle through a series of maneuvers at the direction of an
instructor

An exercise test that requires the student to rapidiy displace a patrol
vehicle to the right, left, and stop

An exercise test that requires the student to demonstrate threshoid
braking while entering a turn and while bring a patrol vehicie to a
complete stop

An exercise test that requires the student to operate a patro! vehicle
under simulated emergence conditions

An exercise test that requires the student to operate a patrol vehicle in
the simulated pursuit of another vehicle

REQUIRED LEARNING ACTIVITIES

None
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VI.

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 16 hours of instruction on vehicle
operations ‘

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #20
USE OF FORCE

INSTRUCTIONAL GOALS

The goals of instruction on Use of Force are to provide students with:

A

B.

an understanding of the liability associated with the use of force; and

knowledge of the conditions under which force can be lawfully used by a
peace officer

an understanding of the concept of fear and anger management;

an understanding of the basic concept of intervention to prevent
unreasonable use of force; and '

an understanding of the importance of effective tactical communication
in use-of-force situations.

REQUIRED TOPICS

The following topics shall be covered:

A

@

o 0O

F.

Liability associated with the use of force

Laws governing the use of force by a peace officer
Agency policies on the use of deadly force

Fear and anger management

The concept of intervention

Tactical communication as it relates to the use-of-force spectrum

REQUIRED TESTS

The following tests shall be administered:
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A. The POST-constructed knowledge test for Learning Domain 20

B. A scenario test that requires the student to respond to simulated
encounters with suspects under circumstances that justify varying levels
of force

REQUIRED LEARNING ACTIVITIES
Use of Force

Given a minimum of four video clips, re-enactments, simulations, role plays, word
pictures, or other stimulus material provided by the instructor which depict

. different examples of use of force by a peace officer, the student will participate

in a facilitated discussion regarding whether or not:

A. There was a legal authority for the use of force

B. The force option selected was appropriate under the circumstances
C. The amount of force used was objectively responsible

D. Intervention was appropriate

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 8 hours of instruction on use of
force
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #21
PATROL TECHNIQUES

INSTRUCTIONAL GOALS

The goals of instruction on Patrol Techniques are to provide students with:

A.

B.

an understanding of how an officer prepares for a patrol shift;

an understanding of how different patro! techniques can be used to
prevent crime and apprehend offenders; and

the skills required to perform common patrol tasks such as stopping a
pedestrian, making a crime broadcast and handling field encounters with
plainclothes officers.

REQUIRED TOPICS

The following topics shall be covered:

A

Patrol techniques for preventing crime to include:

1. business and residential patrol checks
2. | checks of suspicious persons

3. - varying patrol pétterns

4. maintenance of visibility

Patrol techniques for apprehending offenders

Components of directed enforcement (e.g. attention to specific violations
or circumstances and geographic considerations)

Advantages and disadvantages of various patrol methods (e.g. foot
patrol, vehicular, bicycle, aircraft, mounted, etc.)

Patrol patterns to include:
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1. circular

2. double back

3. random

Factors for selecting a patrol strategy to include:

1. officer safety hazards

2. population distribution

3. need for directed enforcement
| 4. crime activity

5. geography/topography

6. locations/situations that require frequent checks (e.g. likelihood
of a breach of the peace, anticipation of a criminal act or a

hazard to public safety)

Elements of patrol preparation to include:

1. uniforms and supplies
2. equipment inspections
3. information acquisition

Patrol tactics to include:
1. eliminating silhouetting

2. noise minimization

Field encounters with plainclothes officers

Types of patrol to include:
1. preventative
2. apprehension
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VI

K. Vehicle patrol techniques

L. Effective use of law enforcement radio equipment

REQUIRED TESTS

The following tests shall be administered:

A. An exercisé test that requires the student to make a simulated crime
broadcast based on a hypothetical set of ocbservations while
demonstrating proper radio techniques

REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on patrol

techniques

ORIGINATION DATE
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RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #22
VEHICLE PULLOVERS
INSTRUCTIONAL GOAL
The goals of instruction on Vehicle Pullovers are to provide students with:

A. . the knowledge and skills needed to conduct a safe, lawful, tactically
sound vehicle pullover; and

B. the knowledge and skills needed to conduct a safe and effective
physical search of a vehicle.

REQUIRED TOPICS

The following topics shall be covered:

A 'Application of tactical communication techniques to violator/suspect
contacts

REQUIRED TESTS

The following tests shall be administered:

A An exercise test that requires the student to conduct a search of a motor
vehicle
B. An exercise test that requires the student to determine the acceptability

of various types of identification

C. A scenario test that requires the student to make a simulated traffic
enforcement stop during daylight hours

D. A scenario test that requires the student to make a simulated traffic
enforcement stop during the hours of darkness

E. A scenario test that requires the student to make a simuiated high-risk

stop and safely remove the occupants from the vehicle
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V1.

REQUIRED LEARNING ACTIVITIES
None
HOURLY REQUIREMENTS

Students shall be provided with a minimum of 7 hours of instruction on vehicie
pullovers -

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #23
CRIMES IN PROGRESS

INSTRUCTIONAL GOALS

The goals of instruction on Crimes in Progress are to provide students with:

A.

G.

an understanding of the factors affecting an officer's response to a
crime-in-progress call;

the skills needed to respond appropriately to different types of crimes in
progress;

the skills needed to tactically respond to different high-risk situations;
the skills needed to perform the role of contact officer and cover officer;
an understanding of the capabilities and limitations of body armor;

an understanding of the basic concepts of officer safety; and

an understanding of current patterns related to deaths and assaults on
peace officers.

REQUIRED TOPICS

The following topics shall be covered:

A.

General factors affecting an officer's response to a crime-in-progress
call to include: :

1. observed v. dispatched

2. methods of response

3. approach

4. route selection

5. distance from the callftime iag
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6. nature of the crime
7. geographic considerations
8. impact of agency policy

Crime-specific factor's affecting an officer's response to specific types of
crime-in-progress calls to include:

1. prowler calls

2. burglary calls
3. robbery calls
4. shots-fired calls

Considerations for tactically responding to specific high-risk situations to
include:

1. barricaded suspects

2. hostage situations

3. sniper assaults

4. firebomb assauits

5. contacts with persons under the influence of alcohol/drugs

Capabiiities, limitations and proper use of body armor against firearms,
knives and other penetrating weapons

Roles and responsibilities of the contact officer and the cover officer to
include:

1. designating the contact officer and the cover officers
2. maintaining communication

3. assuming and maintaining proper position

4. appropriately delegating responsibilities
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. S. maintaining awareness of surroundings

F. Basic aspects of officer safety to include:

1. current patterns related to deaths and assaults on peace
officers

2. the concept of "will to survive"

3. officer actions after receiving a nonfatal wound

4. officer actions in officer-taken-hostage incidents

5. officer actions in officer-ambush incidents when officer is on
foot '

6. officer actions in officer-ambush incidents when officer is in a
patrol car

1. REQUIRED TESTS

The following tests shail be administered:

® .

A scenario test that requires the student to respond to a simulated
prowler call

B, ~ A scenario test that requires the student to respond to a simulated-
burglary-in progress call

C. A scenario test that requires the student to respond to a robbery-in-
progress call

D. A scenario test that requires the student to respond appropriéteiy to an

- ambush
E. An exercise test that requires the student to function as a contact officer
F. An exercise test that requires the student to function as a cover officer

IV. REQUIRED LEARNING ACTIVITIES

A Participation in a discussion/critique of law enforcement response to a
variety of high-risk situations
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Vi

B. Identification, either verbally or in writing, of an effective tacticai
response and appropriate placement of perimeter resources based upon
a series of descriptions of locations where a crime is allegedly in
progress

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 8 hours of instruction on handling
crimes-in-progress calls

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #24
HANDLING DISPUTES/CROWD CONTROL

INSTRUCTIONAL GOALS

The goals of instruction on Handling Disputes are to provide students with:

A an understanding of officers basic responsibilities in handling a dispute;

B. - the skills needed to safely and effectively mediate and resolve disputes;
and

C. an understanding of the application of the laws governing certain types

of disputes (i.e., disputes involving the repossessions of property and
disputes between landlord and tenant).

The goal of instruction on Crowd Control is to provide students with:

A. a basic understanding of the concept of law enforcement mutual aid;
and

B. an understanding of the principles of crowd management and riot
control.

REQUIRED TOPICS

The following topics shall be covered:

A. Tactics for defusing, resolving, mediating disputes
B. Arrest/rescue formations {e.g., circle)

REQUIRED TESTS

The following tests shall be administered:

A, A scenario test that requires the student to handle a simulated family
dispute
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B. A scenario test that requires the student to handle a simulated .
landlord/tenant dispute .

REQUIRED LEARNING ACTIVITIES
Disputes

Given a role play, simulation, video re-enactment or other stimulus material
provided by the instructor, the student will participate in an instructor-led
discussion on how to legally and procedurally respond to a variety of disputes
which minimally include the following:

Lockout or other landlord/tenant confiict
Repossession

Labor/management conflict

Neighborhood or business conflict

Family conflict (hnondomestic violence incident)

moowy

The following issues should be discussed in connection with each of the dispute
situations:

Maintaining officer-safety

Providing safety to individuals and property .
Applying appropriate defusing strategies

‘If appropriate, separating parties '

Keeping the peace

Determining if a crime has been committed

Attempting to find solutions to the problem

Applying effective communication skills

ITOMMOUOD»

Crowd Control

The student will participate in a crowd control simulation which incorporates the
following concepts and tactics:

Containment
Isolation
Dispersal
Crowd control formations which include:
1. Skirmish line
2. Wedge/Vee
3. Diagonal

-4 Crossbow

cCow»
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5. Column
6. Arrest/rescue movements (e.g., circle)

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 5 hours of instruction on handling
disputes and crowd control '

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #25
DOMESTIC VIOLENCE

INSTRUCTIONAL GOALS

The goals of instruction on Domestic Violence are to provide students with:

A an understanding of the psychosocial and other factors, including
cultural issues, that influence the frequency and severity of domestic
violence;

B. knowledge of the domestic violence statutes and how they are applied

by law enforcement officers when they respond to calls involving
domestic problems; and

C. interpersonal and tactical skills needed to safely and effectively handle
calls involving domestic problems.

REQUIRED TOPICS

The following topics shall be covered:

A Extent and nature of domestic violence, particularly local statistics and
experience
B. Response to and preliminary investigation of a domestic viclence

incident including effective communication with all involved parties
REQUIRED TESTS
The folloWing tests shall be administered:
A The POST-constructed knowledge test for Learning Domain 25

B. A scenario test that requires the student to handle a simulated domestic
violence incident
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V.

VL.

REQUIRED LEARNING ACTIVITIES

A. Participation in a facilitated discussion relating to background, legal
aspects, and legisfative intent associated with domestic violence
incidents

B. Participation in a facilitated discussion relating to proper response to a

domestic violence incident
HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on domestic
violence

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #26
UNUSUAL OCCURRENCES

INSTRUCTIONAL GOAL

The goal of instruction on Unusual Occurrences are to provide students with:

A

E.

F.

an understanding of peace officer responsibilities at the scene of a
disaster or unusual occurrence;

knowledge of how to effectively react to a bomb threat, suspected
explosive device and an explosion scene;

knowledge of how to effectively react to a fire emergency;

knowledge of how to effectively react to a variety of unusual occurrences
such as electrical wires down, road hazards, natural gas leaks, etc.;

knowledge of how to effectively react to an aircraft crash incident; and

a basic understanding of the Incident Command System (ICS).

REQUIRED TOPICS

The following topics shall be covered:

A.

Peace officer responsibilities at the scene of a disaster or unusual
occurrence to include:

1. assumption of initial command

2. establishing a perimeter/protecting the incident location
3. isolating the hazard

4, maintaining ingress/egress control

5. initiation of appropriate notifications
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Peace officer responsibilities to be covered for the following scenes of
specific unusual occurrences to include:

1. aircraft crash (both civilian and military)

2. electrical power emergencies

3. hazardous road conditions (e.g. washout, landslide, flash
flood)

4, damaged fire hydrant

5. gas leaks

B. traffic device malfunctions

7. earthquake

8. flood

9. animal control problems

Fire emergencies to include:

1. classes of fires
2. " methods of extinquishing fires
3. safety considerations

Explosives incidents to include:

1. recognition of explosives/explosive devices

2. bomb threats

3. conmderahons regarding explosives and improvised explosive
devices

4, explosion scenes

Incident Command System
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VI

1. responsibilities of the initial responding officer

2. basic components of the Incident Command System (ICS)
REQUIRED TESTS
The POST-constructed knowledge test for Learning Domain 26
REQUIRED LEARNING ACTIVITIES
Participation in a facilitated discussion relating to a proper law enforcement
response to a variety of unusual occurrences to include aircraft crashes,

earthquakes, floods, fires and explosive device incidents

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 4 hours of instruction on unusual
occurrences

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #27
MISSING PERSONS

INSTRUCTIONAL GOALS

The goals of instruction on Missing Persons are to provide students with:

A.

D.

the knowledge needed to properly prioritize and respond to a missing
person report;

_ the knowledge and skills needed to conduct a thorough search for a

missing adult or child in accordance with the requirements of law,

the knowledge and skills needed to conduct a foliow-up investigation in
accordance with the requirements of law; and

the kn‘owledge required to prepare a missing person's report.

REQUIRED TOPICS

The following topics shall be covered:

A.
B.
C.
D

E.

Priorities assigned to missing person's cases
Conducting a search for a missing person
Conducting a follow up -investigati'on
Reporting requirements

Laws relating to missing person's cases

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 27

REQUIRED LEARNING ACTIVITIES

None

53




VI.

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 4 hours of instruction on missing
persons

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #28
TRAFFIC ENFORCEMENT

INSTRUCTIONAL GOALS

The goals of instruction on Traffic Enforcement are to provide students with:

A

B.

C.

knowledge of the traffic laws commonly enforced by patrol officers;
the skills necessary to effectively direct-and control traffic; and

knowledge of laws and techniques related to driving-under-the-influence
enforcement.

REQUIRED TOPICS

The following topics shall be covered:

A
B
,Ci
D
E

F.

G.

Unsafe vehicle violations
Right-of-way violations
Stopping and turning violations

Passing a school bus with flashing lights

~ Following too close

Unsafe passing viofations

Unrestrained occupant

Red signal violation

Pedestrian violation

Authority to remove vehicles from a roadway

Preparing a storage and impound report
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VL.

N.

0.

Vehicle Code laws governing arrest
Information necessary to complete a traffic citation
Court procedures for processing a citation

Purpose for violator's signature on citation

REQUIRED TESTS

The following tests shall be administered:

A.

B.

The POST-constructed knowledge test for Learning Domain 28

An exercise test that requires the student to direct traffic using hand
signals '

An exercise test that requires the student to direct traffic using a
flashlight .

An exercise test that requires the student to determine the proper
placement of warning devices at a simulated traffic incident

REQUIRED LEARNING ACTIVITIES

A.

The student will participate in a demonstration regarding the safe lighting
and extinguishing of a highway flare

The student will participate in a facilitated discussion regarding a
simulated DUI investigation

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 7 hours of instruction on traffic
enforcement '

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #29
TRAFFIC ACCIDENT INVESTIGATION

INSTRUCTIONAL GOALS

The goals of instruction on Traffic Accident Investigation are to provide
students with:

A

an understanding of the basic concepts that underlie traffic collision
scene management;

the skills needed to manage the scene of a traffic collision;

the knowledge and skills needed to investigate a traffic collision, collect
evidence, and determine the cause of the collision; and

the knowledge and skills needed to prepare a traffic collision sketch and
report. '

REQUIRED TOPICS

The following topics shall be covered:

A.
B.
c.

D.

- Traffic collision scene management

Traffic collision investigation including the collection and preservation of
evidence

Preparing a traffic collision sketch

Writing a traffic coliision report

REQUIRED TESTS

The following tests shall be administered:

A

An exercise test that requires the student to manage the scene of a
simulated traffic collision, investigate the collision, and prepare a report
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VI

B. An exercise test that requires the student to prepare a traffic collision
sketch based on a simulated traffic collision scene .

C. An exercise test that requires the student to collect and preserve
evidence from a simulated traffic collision scene

REQUIRED LEARNING ACTIVITIES
None
HOURLY REQUIREMENTS

Students shall be provided with a minimum of 12 hours of instruction on traffic
accident investigation

ORIGINATION DATE
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RESERVE TRAINING MODULE D

. SPECIFICATIONS FOR LEARNING DOMAIN #30
PRELIMINARY INVESTIGATION

I INSTRUCTIONAL GOALS

The goals of instruction on Preliminary Investigation are to provide students

with: ' :

A the knowledge and skills needed to conduct a preliminary investigation
of specific crimes such as child abuse, burglary, and grand theft;

B. the knowledge and skills needed to conduct a preliminary investigation
and assist survivors of a sudden infant death; and

C. the knowledge and skills needed to provide effective courtroom

testimony.
. REQUIRED TOPICS
. The following topics shall be covered:

A. Initial actions to be taken when conducting a preliminary investigation
including:

1. generation of a crime SCené broadcast
2. controlling access to a crime scene
B. Courtroom demeanor and testimony
C. Techniques for investigating the following types of incidents:
1. auto theft
2. burglary
3. child abuse, neglecf, and sexual exploitation

4. felony assault



5. grand theft

6. homicide

7. kidnapping

8. poisoning

9. robbery

10. sexual assault

11. sudden infant death
12, suicide

13. unattended death

REQUIRED TESTS

The following tests shall be administered:

A

B.

The POST-constructed knowledge test for Learning Domain 30

An exercise test which requires the student to identify the types of
information and community resources that may assist SIDS survivors

A scenario test which requires the student to perform the tasks required
of an officer conducting a preliminary investigation of a burglary

A scenario test which requires the student to perform the tasks required
of an officer conducting a preliminary investigation of a grand theft

A scenario test which requires the student to perform the tasks required
of an officer conducting a preliminary investigation of a felonious assault

A scenario test which requires the student to perform the tasks required
of an officer conducting a preliminary investigation of a homicide

A scenario test which requires the student to perform the tasks required
of an officer conducting a preliminary investigation of a suicide
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REQUIRED LEARNING ACTIVITIES

A, Participation in a facilitated discussion relating to actions which shouid
be taken during the preliminary investigation of a SIDS death

B. Participation in a facilitated discussion relating to actions which should
be taken during the preliminary investigation of a kidnapping

C. Participation in a facilitated discussion relating to actions which should
be taken during the preliminary investigation of a robbery.

D. Participation in a facilitated discussion relating to actions which should
be taken during the preliminary investigation of an unattended death

E. Participation in a facilitated discussion relating to actions which should
be taken during the preliminary investigation of an auto theft

F. Participation in a facilitated discussion relating to actions which should
be taken during the preliminary investigation of a poisoning

G. Participation in a discussion/critique of one or more simulated interviews
or interrogations

H. ‘Participation in a simulated criminal trial by providing or critiquing
testimony '

" HOURLY REQUIREMENTS

Students shall be provided with a minimum of 36 hours of instruction on
preliminary investigation ‘

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #31
CUSTODY

INSTRUCTIONAL GOALS

The goals of instruction on Custody are to provide students with:

A.

an understanding of the responsibiiities of an officer taking a person into
custody; ' : :

an understanding of the custody process including booking and intake;

knowledge of the laws relating to care, control, and treatment of
prisoners;

knowledge of legal requirements relating to physical, strip and body
cavity searches,

knowledge of laws governing prisoners rights; and
an understanding of the need to notify custodial personnel when

delivering persons who may require special care, classification or
protection to local detention facilities.

REQUIRED TOPICS

The foE'Iowing topics shall be covered:

A.

Legal requirements for committing a person into custody to include:

1. court documents (e.g. warrants, court orders,‘etc.)
2. parole and probation commitments

3. probable cause arrests

4, enroute prisohers

An officer's responsibilities during intake
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LLaws governing the humane treatment of prisoners'
Prohibitions against assaulting prisoners

Considerations for delivering persons to a local detention facility who
may require special care, classification or protection to include:

1. certain substance abusers (e.g. detoxing)

2. suicide risks

3. persons with disabilities

4, sick a.ndlor injured persons

5. certain sex offenders (e.g. child molester)

6. escape risks

7. civil contempt prisoners

8. homosexual prisoners

9. known gang members

10. . other persons needing protective custody (e.g. police

informants; diplomats)

Considerations for securing weapons before entering a local detention
facility

Considerations for booking sick or injured persons into a locat detention
- facility to include:

1. evaluation by an approved medical practitioner
2. acquisition of a medical clearance
3. notification of detention facility staff

Legal requirements for conducting physmal stnp and body cavity
searches to include:
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VI.

1. types of searches permitted prior to completion of the booking .

process
2. circumstances and conditions when a strip search can be
conducted
3. circumstances and conditions when a body cavity search can

be conducted

l. Statutory and constitutional rights of prisoners/arrested persons

J. Arrested person's right to use telephone

K. Arrested person's right to privileged communications

L. Legal requirements relating to bringing weapons into a local de{entibn
facility

REQUIRED TESTS
The POST-constructed knowledge test for Learning Domain 31

REQUIRED LEARNING ACTIVITIES .

Participation in a facilitated discussion relating to the responsibilities of a peace
officer regarding the care and custody of an arrested person from the time of
arrest until the responsibility for the person is transferred to a local detention

facility-
HOURLY REQUIREMENTS

Students shall be provided with a minimum of 3 hours of instruction on custody.

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #32
LIFETIME FITNESS

INSTRUCTIONAL GOALS

The goals of instruction on Lifetime Fitness are to provide students with:

A. an understanding of the physical and behavioral ailments for which law

enforcement officers may be at high risk;

B. knowledge of techniques for reducing the risk of developing debilitating
physical ailments common to peace officers;

C. knowledge of techniques for managing body composition includihg
nutrition and exercise;

D. knowledge of physical conditioning principles;

E. the ability to perform the mentally and physically demanding tasks
required of a law enforcement officer.

REQUIRED TOPICS

The following topics shall be covered:

A. Physical disablers and illnesses common to law enforcement officers to
include:
1. cardiovascular disease (including risk factors)
2, low back injury
3. other emerging disablers (e.g. digestive disorders, cancer,
etc.)
B. The short-term and long-term effects of drug use including alcohol and

tobacco substance use/abuse to include:

1. alcohol
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2. tobacco

3. other substances capable of being abused (e.g. prescription
and nonprescription drugs, caffeine, illegal drugs, etc.)

Eiements of a disease risk management program to include:

1. regular exercise

2. body composition managerﬁent
3. proper nutrition

4. no substance abuse

5. management of stress

Principles of body composition management to include:

1. . body fat
2. nutrition
3. physical activity

Principles of physical conditioning to include:

1. progressive overload
2. specificity

3. frequency

4, duration/time

5. intensity

Techniques for stress management (e.g. exercise, professional
counseling, relaxation)

Methods of self-evaluating personal fitness levels in the following areas:

1. cardiovascular fithess
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4.

5.

flexibility

muscular strength

muscular endurance

body composition

l. Elements of a personal fitness program to include:

1. cardiovascular
2. muscular strength
3. flexibility
4. muscular endurance
J. | Basic principles of nutrition to include:
1. food constituents (e.g. proteins, carbohydrates and fats)
2. elements of a balanced diet (e.g. determining the proportion of
calories that come from fat)
3. the effects of various foods on physical performance, body
composition and general health
K. Components of an exercise sessioh to include:
1. warmup/stretching
2. conditioning phase
3. cooldown/stretching
4. evaluation and treatment of training injuries

HI. REQUIRED TESTS

The following test shall be administered:
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VI.

The POST-developed physical abilities test or an equivalent physical abilities test
approved by POST

REQUIRED LEARNING ACTIVITIES

A

Participation in a structured POST-developed physical conditioning
program

Participation in a facilitated discussion, workbook assignment, computer-
assisted training session or equivalent instructional activity regarding
health problems common to law enforcement officers and related risk
reduction management techniques

Participation in a facilitated discussion, workbook assignment, computer-
assisted training session or equivalent instructional activity regarding
proper nutrition

Participation in a facilitated discussion, workbook assignment, computer-
assisted training session or equivalent instructional activity regarding
techniques used to evaluate physical fitness

Participation in a facilitated discussion, workbook assignment, computer-
assisted training session or equivalent instructional activity regarding the
principles of physical conditioning

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 40 hours of instruction on lifetime
fitness. This includes time spent participating in the POST physical conditioning
program.

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #33
PERSONS SEARCHES/BATON

INSTRUCTIONAL GOALS

The goals of instruction on Person Searches/Baton are to provide students

with:

A.

F.

an understanding of how to conduct a person search including a
search of a member of the opposite sex;

an understanding of how to use restraint devices;
an understanding of how to position and transport prisoners;

the ability to use weaponless defense techniques to confrol a resisting

prisoner or suspect;

the ability to use the baton to control a resisting prisoner or suspect;
and

the knowledge and skill needed to act as cover officer while another
officer searches a suspect.

REQUIRED TOPICS

The following topics shall be covered:

I @ ™ Mmoo W »

Conducting a person search

Searching a person of the opposite sex
Providing cover for the officer doing the search
Use of restraint devices

Transporting prisoners

- Weaponless defense

Use of the béton

Weapon retention
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REQUIRED TESTS

The following tests shail be administered:

A.

An exercise test that requires the student to act as cover officer for
another officer searching a suspect

An exercise test that requires the student to search a suspect

An exercise test that requires the student to handcuff single and
multiple suspects

An exercise test that requires the student to position prisoners in a
vehicle for transportation to another location

An exercise test that requires the student to demonstrate a control hold
An exercise test that requires the student to demonstrate a take down

An exercise test that requires the student to demonstrate the carotid
restraint

An exercise test that requires the student to demonstrate a front and
rear gun take away from a suspect armed with a handgun

An exercise test that requires the student to demonstrate a gun
retention technique with the officer’'s handgun in hand and in the
holster '

An exercise test that requires the student to demonstrate the use of the
baton

REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 42 hours of instruction on
person searches and use of the baton.

ORIGINATION DATE



RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAfN #35
FIREARMS/CHEMICAL AGENTS
INSTRUCTIONAL GOALS
The goals of instruction on Firearms are to provide students with:
A the ability to use a handgun effectively in combat situations; and

B. the ability to use a shotgun effectively in combat situations.

‘The goals of instruction on Chemical Agents are to provide students with:

C. the abillity to use a gas mask safely and effectively; and
D. an understanding of the effects of nonlethal chemical agents.
REQUIRED TOPICS

The following topics shall be covered:

A Handgun and shdtgun ﬁ:arksmanship

B Shooting positions: handguns and shotguns

C. Evolution of chemical agents

D Legal aspects of chemical agents

E Types of chemical agents

F. QOrientation to chemical agent delivery systems

G. Aerosol chemical agent deployment tactics

H. Care and Maintenénce of aerosol chemical agents devices

I Disposal of aerosol chemical agent devices

J. Physiological and psychological effects of nonlethal chemical agents
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K.

L.

Decontamination procedures

Care and use of gas masks

REQUIRED TESTS

The following tests shall be administered:

A

An exercise test that requires the student to demonstrate loading,
unloading, drawing, holstering and clearing malfunctions in a handgun

An exercise test that requires the student to demonstrate loading,
unloading, and clearing malfunction in a shotgun

An exercise test that requires the student to will demonstrate the
following handgun shooting positions: crouch, point shoulder, barricade,
prone, kneeling, and hip

An exercise test that requires the student to shoot a minimum of 60
rounds and obtain an acceptable score (determined by the academy),
under daylight conditions, on a handgun course consisting of single and
multiple silhouette targets

An exercise test that requires the student to shoot a minimum of 60
rounds and obtain an acceptable score (determined by the academy),
under nighttime conditions, on a handgun course consisting of single
and multiple silhouette targets

An exercise test that requires the student to shoot a minimum of 30
rounds and obtain an acceptable score {(determined by the academy),
under daylight conditions, on a handgun combat range

An exercise test that requires the student to shoot a handgun combat
range after being stressed by an anaerobic physica! activity and obtain
an acceptable score (determined by the academy)

An exercise test that requires the student to shoot a minimum of 30
rounds and obtain an acceptable score (determined by the academy),
under nighttime conditions, on a handgun combat range

An exercise test that requires the student to shoot a minimum of six
rounds and obtain an acceptable score (determined by the academy) on
a shotgun course with single and multiple silhouette targets
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VL.

J. An exercise test that requires the student to shoot a minimum of six
rounds and obtain an acceptabie score (determined by the academy),
under nighttime conditions, on a shotgun course with single and multiple
silhouette targets

K. An exercise test that requires the student to safely and effectively use a
gas mask

REQUIRED LEARNING ACTIVITIES

A The student shall be exposed to a nonlethal, riot-control chemical agent
B. The student shall be exposed to a nonlethal, aerosol chemical agent
HOURLY REQUIREMENTS

Students shall be provided with a minimum of 40 hours of instruction on firearms
and chemical agents

ORIGINATION DATE
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RESERVE TRAINING MODULE D .

SPECIFICATIONS FOR LEARNING DOMAIN #36
INFORMATION SYSTEMS

INSTRUCTIONAL GOALS

The goals of instruction on Information Systems are to provide students withr

A.

an understanding of the type of information contained in the state and
national information systems available to California law enforcement
agencies;

knowledge of the minimum information requirements for generating a
system inquiry;

an understanding of the laws relating to access and dissemination of
information from the system; and '

an understanding of the policies and procedures of the Department of
Justice governing use of the system.

REQUIRED TOPICS

The following topics shall be covered:

A

California Penal Code and California Government Code sections
governing access and dissemination of information from the system

Department of Justice policies and procedures governing access,
dissemination, and verification of system information

National Crime Information Center (NCIC) policies and procedures
governing access, dissemination, and verification of system information

The minimum information needed to search the criminal justice database

for information about persons, vehicles/vessels, property, and firearms

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 36
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REQUIRED LEARNING ACTIVITIES

Students shall participate in an instructor-led discussion of how to use the
criminal justice information system to retrieve specific types of information. The
instructor will describe a hypothetical investigation and the students will discuss
how the system could be used to retrieve information needed by the
investigators. A variety of methods (e.g., videotape depictions or simulations)
can be used to present the hypothetical investigation to the students

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 4 hours of instruction on
information systems

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #37
PERSONS WITH DISABILITIES

INSTRUCTIONAL GOALS

The goals of instruction on Persons with Disabilities are to provide students

with:

A

the ability to recognize hearing and wsually impaired persons and to
respond appropriately;

knowledge of the laws relating to hearing and visually impaired persons;
the ability to recognize and respond appropriately to persons who are
subject to detention under Section 5150 of the Welfare and Institutions
Code:

the ability to recognize and respond appropriately to a person exhibiting
behaviors characteristic of a mental illness;

the ability to recognize and respond appropriately to a person exhibiting
behaviors characteristic of a developmental disability; and

the ability to recognize risk factors characteristic of postpartum
psychosis and respond appropriately.

REQUIRED TOPICS

The following topics shall be covered:

A.

m o o

Recognizing and communicating with hearing impaired perso'ns
Recognizing and communicating with visually impaired persons
Provisions of law dealing with hearing and visually impaired persons
Section 5150 of the Welfare and Institutions Code

Behaviors associated with mental ilinesses
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VL.

F. Behaviors associated with developmental disabilitieé
G. Postpartum psychosis

REQUIRED TESTS

The following test shall be administered:

The POST-constructed knowledge test for Learning Domain 37
REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be proVided with a minimum of 6 hours of instruction on persons
with disabilities

ORIGINATION DATE
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VI.

RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #38
GANG AWARENESS
INSTRUCTIONAL GOALS
The goals of instruction on Gang Awareness are to provide students with:
A an understanding of gang culture and dynamics; and

B. knowledge of criteria which can assist in identifying suspected gangs,
gang subgroups, gang crimes, and individual gang members.

REQUIRED TOPICS

The following topics shall be covered:

A. Gang culture and characteristics
B. Gangs and criminal activity
C. Identification of gang members and their associates

REQUIRED TESTS

An exercise test related to the interpretation of gang communications
REQUIRED LEARNING ACTIVITIES

A. Participation in a facilitated group discussion concerning gang dynamics

B. Participation in a facilitated group discussion concerning local/regional
criminal gang activities

HOURLY REQUIREMENTS
Students shall be provided with a minimum of 8 hours of instruction on gangs.

ORIGINATION DATE

77




VL

RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #39
CRIMES AGAINST THE JUSTICE SYSTEM
INSTRUCTIONAL GOAL
The goal of instruction on Crimes Against the Justice System is to provide
students with the ability to recognize when a crime against the justice system
has occurred, to identify the crimes by their common crime names, ‘and to
classify them as either misdemeanors or felonies

REQUIRED TOPICS

The following topics shall be covered:

A Perjury

B Unlawfu! assembly

C. Rout, riot, and incitement to riot

D Providing false information to a peace officer
E Intimidation of a victim/witness

F. Violation of a court order

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 39
REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on crimes
against the justice system

ORIGINATION DATE
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RESERVE TRAINING MODULE D
SPECIFICATIONS FOR LEARNING DOMAIN #40
WEAPONS VIOLATIONS
INSTRUCTIONAL GOAL
The goal of instruction on Weapons Violations is to provide students with the
ability to recognize when a weapons violation has occurred, to identify the crimes
by their common names, and to classify them as misdemeanors or felonies

REQUIRED TOPICS

The foliowing topics shall be covered:

A. Shoating at an inhabited dwelling

B. Manufacture, sale, possession, or import of a deadly weapon
C. Possession of a firearm by certain prohibited persons

D. Possession of tear gas/chemical agents

E. Weapons on school grounds

F.  Exceptions to concealed firearm law

G. Unsafe storage of a firearm

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain 40
REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on weapons
violations

79




RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #41
HAZARDOUS MATERIALS AWARENESS

INSTRUCTIONAL GOALS

The goals of instruction on Hazardous Materials Awareness are to provide
students with:

A.

the ability to recognize what hazard materials are; the risks and negative
outcomes hazardous materials incidents present; and describe the
difference in roles between the First Responder at the Awareness and
the First Responder at the Operational level :

the ability to recognize a hazardous materials incident through basic
clues, warning signs, placards, labels, shipping papers and material
safety data sheets; understand the need for a positive safety attitude;
and describe a safe approach to a hazardous materials incident

the ability to describe First Responder Awareness actions, understand
the need for safety, isolation and making required notifications to
mitigate a hazardous materials incident

the ability to identify the purpose and need to safely initiate command;
cite basic identification and assessment techniques; understand the use -
of the Department of Transportation Emergency Response Guidebook
(current DOT ERG) for basic action planning

REQUIRED TOPICS

The following First Responder Awareness level topics shall be covered and the
instruction shall be delivered by an instructor certified by the California
Specialized Training Institute in accordance with Titie 19 of the California Code
of Regulations, Chapter 1, Subchapter 2, Section 2520(a)(8):

A

Introduction of hazardous materials at the First Responder Awareness
level to include:

1. overview of local hazardous materials problems
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10.

11.

differences between hazardous materials incidents and other
emergencies -

the federal agencies where definitions of hazardous materials,
hazardous chemicals, hazardous substances and hazardous
waste can be found .

United Nations hazard classifications

multiple hazards and adverse effects of hazardous materials

common local hazardous materials spills, locations and
response problems

primary first-responder role which shall include a safe and
competent response to a hazardous materials incident within
awareness level, resources and capabilities

definition of First Responder Awareness

definition of First Responder Operational

essential tactical operations for First Responder Awareness
and Operations

overview of pertinent hazardous materials authorities and
regulations

Hazardous materials recognition and safety to include:

1.

2.

ways hazardous materials incidents are reported
basic hazardous materials recognition clues

hazardous materials outward warning signs

locations where hazardous materials are manufactured,

transported, stored, used and disposed
typical hazardous materials container shapes and packaging

DOT placard and labeling system
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7. types, location and content of Material Safety Data Sheets
(MSDS) and shipping papers

8. safety upon recognition, including positive safety attitudes and
' safe approach tactics

9. ways hazardous materials incidents can cause death or injury
to hazardous materials personnel

Concepts of safety, isolation and notification to include:

1. First Responder Awareness and Operational level basic
response requirements/first on scene safe initial actions

2. safe approach distance guides

3. how to conduct a safe assessment

4. essential field safety guides (do's and don'ts)

5. - isoclation and entry denial tactics

6. relationship of perimeters and zones to scene safety and

isolation, including proper terms and differences

7. identification of hazardous materials resources needed for an

emergency response
8. required natifications at hazardous materials incidents

Basic command, identification/hazard assessment and action pians to
include:

1. necessity for establishing command

2. First Responder role in assuming command

3. relationship between identification and hazard assessment
4. identification and hazard assessment as the basis of the

hazardous materials response
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5. common information sources in identiﬁcation and hazard
assessment .
6. number of minimum information sources necessary to confirm
identification and hazard assessment
7. comprehensive review and use of the current DOT Emergency
Response Guide
8. familiarization with other hazardous materials reference
materiais
9. review of First Responder Awareness role in local hazardous
materials plan and the current DOT Emergency Response
Guide
10. recognized off-site hazardous materiais information centers
11. components of hazard assessment
12. variables and modifying conditions of hazardous materials
incidents , I
13. concept of risk versus gain at a hazardous materials incident
14, federal requirement for hazardous materials action plan
15. complexity of identification and hazard assessment at
hazardous materials incidents
E. Basic considerations for conducting a preliminary investigation of a

hazardous materials incident or environmental crime

F. Basic legal aspects of hazardous materials incidents

REQUIRED TESTS

The following tests shall be administered:

A The POST-constructed knowledge test for Learning Domain 41

REQUIRED LEARNING ACTIVITIES
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VI

A. Participation in a facilitated discussion relating to appropriate First

Responder Awareness level actions at the scene of a hazardous
materials incident

B. Participation in a facilitated discussion relating to types of resources
availabie for determining the hazard potential of a variety of suspected
‘hazardous materials

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 4 hours of instruction on
hazardous materials awareness.

ORIGINATION DATE
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #42
CULTURAL DIVERSITY/DISCRIMINATION

INSTRUCTIONAL GOALS

Cultural Diversity: The goals of instruction on Cultural Diversity are to provide
the student with:

A.

B.

Instruction is designed to provide fundamental training on how to professionally

knowledge of California laws which define cultural groups;

an understanding of how the cuitural composition of Caiifornia is
changing and how this change is impacting the delivery of law
enforcement services;

an understanding of the benefits of valuing diversity both within a law
enforcement organization and within the community it serves;

information concerning the evolution of human rights, the nature and
origins of prejudice, the nature and origins of discrimination, and how
understanding these issues can contribute to more effective cultural
contacts,

an understanding of how current events or recent experiences can
shape the attitude of cultural groups towards law enforcement and
towards other cuitural groups;

an understanding of the difference between cultural stereotyping and
law enforcement profiling;

an understanding of principles associated with professional community

contacts and techniques for effective interaction with cultural groups;
and

an opportunity for individual self-discovery concerning cuitural contact
experience and personal prejudices.

interact with a broad spectrum of cultural groups. Content is intended to

complement locally-developed training which specifically addresses the history,
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customs, religious conventions, or core values of cultural groups within the
community served '

Sexual Harassment: The goals of instruction on Sexuai Harassment are to
provide the student with:

an understanding of the nature and historical perspectives associated
with sexual harassment,;

knowledge of state and federal laws which define sexual harassment;
an understanding of behaviors which constitute sexual harassment;
an understanding of how to respond to sexually offensive or unwanted
behavior in the workpiace, and how to initiate a sexual harassment
complaint; and

an understanding of the state mandated sexual harassment complaint

process guidelines, legal remedies available, and protection from
retaliation against complainants of sexual harassment.

Hate Crimes: The goals of instruction on Hate Crimes are to provide the student

with:

N.

0.

knowledge of laws which define a hate crime,;
an understanding of the indicators of hate crimes;

knowledge of legal rights of, and remedies available to, victims of hate
crimes,

an understanding of the impact of hate crimes on victims, victim's
families and the community; and

an understanding of elements which comprise an effective law
enforcement response to a hate crime.

REQUIRED TOPICS

The following topics shall be covered:

A.

California laws which define a cultural group
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Terminology associated with diversity, ethnicity, and human relations
California's cultural past, present, and future

Professionai, personal, and organizational benefits of
valuing cultural diversity

Historical eveolution of human rights in the United States

Definitions of prejudice and discrimination, and the difference between
the two

Examples of recent local, regional, national, and international events
impacting the attitudes of cultural groups towards law enforcement and
towards other cultural groups

The difference between cultural stereotyping and law enforcement
profiling

Principles of professional community contacts

Verbal and nonverbal factors which contribute to negative public
responses to law enforcement

Strategies for effective cultural contacts
State and federal laws relating to sexual harassment to include:

Title VII

Government Code Section 12940 et. seq.
Concept of Quid Pro Quo

Concept of hostile work environment
Current case law

w2

Causes of sexual harassment

1. Gender issues
2. Power issues

Examples of sexual harassment to include:

1. Verbal
2. Physical
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3. Visual
4, Written material
5. Sexual favors
6. Threats
7. Hostile work environment
8. Force
O. How to respond to a complaint of sexual harassment
P. State mandated sexual harassment complaint process guidelines
Q. Legal remedies and protection from retaliation against complainants of

sexual harassment

Laws which define a hate crime

Indicators that a crime is hate motivated

Legal rights of, and remedies available to, victims of hate crimes

Impact of hate crimes on victims, victim's families and the community

< € 4 o @2

Elements which comprise an effective law enforcement response to a
hate crime

REQUIRED TESTS
None
REQUIRED LEARNING ACTIVITIES

Students shall be provided with an opportunity to engage in the following
learning activities:

A. Given a diagnostic instrument, questionnaire, personal inventory or
equivalent method, students will be accorded the opportunity to conduct
a self-assessment to determine their own level of cultural sensitivity and
experience in interrelating with cultural groups

1. The learning activity should provide the student with an

opportunity to determine their current level of experience in
dealing with cultural groups
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The learning activity should also serve as a starting point for
an instructor-facilitated classroom discussion and/or small
group discussions which address perceptions, experiences,
fears, and stereotypes concerning contact with cultural groups

Discussion may include, but is not limited to cuitural
stereotypes, ethnophobia, homophobia, xenophobia, gender
bias, and media impact on cultural perceptions

Given a minimum of three POST-developed video re-enactments
depicting law enforcement contacts with cultural groups, or an equivalent
number of simulations, scenarios or video representations provided by
the academy, the student must participate in an instructor-led discussion
evaluating the appropriateness and professional quality of the contact

Among the issues which should be addressed are:

1.

Any positive or negative behaviors demonstrated by contacting
officers

The apparent perception of the cultural group regarding the
contact

Presence or absence of cultural stereotyping

The level of cultural understanding demonstrated by the
officers

The legality of the contact and subsequent actions of the
contacting officers

The professional, personal, and organizational impact of the
contact, either positive or negative

Cultural group history, customs, religious conventions, core
values, or other perceptions material to the contact

Presentation of the video re-enactments, simulations, or scenarios may
be done collectively or may be interspersed throughout the instructional
block at the discretion of the instructor

Given a minimum of four POST-developed video re-enactments
depicting possible sexual harassment, or an equivalent number of
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simulations, scenarios, or video representations provided by the
academy, the student must participate in a facilitated discussion which
addresses the following:

1. Any behaviors which are illegal, as defined by federal or state
sexual harassment laws

2. Professional, personal, and organizational impacts of the
incident

3. Legal and administrative consequences of the behaviors
observed

4, Whether or not state sexual harassment reporting guidelines

apply to the situation

D. Given a minimum of two POST-deveioped video re-enactments or
written descriptions of possible hate crimes, or an equivalent material
provided by the academy, the student must participate in a facilitated
discussion which addresses the following:

1. Whether or not the incident constituted a hate crime under the

law

2. Impact of the incident on victims, victim's families and the
community

3. Effectiveness of the law enforcement response

4, Legal rights of, and remedies available to the victim(s)

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 24 hours of instruction on cultural
diversity/sexual harassment/hate crimes

ORIGINATION DATE
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DOMAIN
NUMBER

0l
02
03
04
0S5
06
07
o8
09
10
11.
12
13
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
4
35
36
37
a8
39
40
41
42

MODULE "D'.
MINIMUM HOURLY REQUIREMENTS

DOMAIN DESCRIPTION

History, Professionalism & Ethics

Criminal Justice System
Community Relations
Victimology/Crisis Interventions
Introduction to Criminal Law
Crimes Against Property
Crimes Against Persons
General Criminal Statutes
Crimes Against Children

Sex Crimes

Juvenile Law and Procedure
Controlled Substances

ABC Law

Laws of Arrest

Search & Seizure
Pregentation of Evidence
Investigative Report Writing
Vehicle Operations

Use of Force

Patrol Techniques

Vehicle Pullovers

Crimes in Progress

Handling Disputes

Domestic Violence

Unusual Occurrences

Missing Persons

Traffic Enforcement .
Traffic Accident Investigation
Preliminary Investigation
Custody

Physical Fitness/Officer Stress
Person Searches, Baton, etc.
First Aid & CPR
Firearms/Chemical Agents
Information Systems

 Persons with Disabilities -

Gang Awareness

Crimes Against the Justice System
Weapons Violations

Hazardous Materials

Cultural Diversity/Discrimination

Minimum Instructional hours
TEST TYPE
Scenario Tests

POST-Constructed Knowledge Tests
Total Minimum Required Hours

Attachment B

MINIMUM
HOURS

- = N i
NBBENUVOINOANINNNOHO BB P @O KNE

N R e
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383
HOURS
40

19
4472



REFERENCE
ACR 89-

Chap 153

PC 13519.1
H&S 1797.187

PC 13519.2

SCR 39

PC 13519.3

PC 13519.4

I PC 13519.6

- PC 13519.7

PC 13519.8

IN-SERVICE REQUIREMENTS SATISFIED IN THE

PC 872 (b)

PC 13519.5

LEGISLATIVELY MANDATED CURRICULUM

SUBJECT

Visually/Hearing
Impaired

Missing Persons

Carcinogenic Materials-

Developmental
Disabilities/Mental
Illness . '
Postpartum Psychosis

Sudden Infant Death
Syndrome (SIDS)

Racial/Cultural
Diversity

Hate Crimes
Sexual Harassment

High Speed
Vehicle Pursuits

Hearsay Testimony

Gangs

EFFECTIVE :

9/21/89

1/1/89
1/1/90

7/1/90
7/1/90
7/1/90
8/1/93

7/1/94‘
1/1/95

1/1/95

6/5/90

7/1/91

Attachment C

RECOMMENDED
HOURS

No rec.

16

4
4

Unknown at
this time

REGULAR BASIC COURSE

1

4 -



Attachment D

TEXT PROPOSAL #1 - RESERVE MODULE FORMAT/
RESERVE MODULE "D" TRAINING SPECIFICATIONS

POST ADMINISTRATIVE MANUAL

COMMISSION PROCEDURE D1

BASIC TRAINING

Purpose

1-1. Basic Training Specifications: This Commission procedure implements that portion of the
Minimum Standards for Training established in Section 1005(a) and that portion of the Reserve Officer
Mipimum Standards established in Section 1007(b) of the Regulations which relate to Basic Training.
Basic Training includes the Regular Basic Course, District Attorney Investigators' Basic Course, Marshals'
Basic Course, Specialized Investigators' Basic Course, Public Safety Dispatchers' Basic Course, and
Coroners' Death Investigation Course. '

sectrons 1-3 to 1-8

Training Requirements

1-2, Requirements for Basic Tramlng The minimum standards for basw traimng are descnbed m

basre—eewse—betweea—twe—ef-mef&preseﬂteﬁs- The Law Enforcement Code of Eth|cs shail be
administered to students taking the Regular Basic Course, District Attorney Investigators' Basic Course,
Marshals' Basic Course, and Specialized Investigators' Basic Course. Instructional methodology is at the
discretion of individual course presenters unless specified otherwise in an incorporated training
speciﬂcation document developed for the course.

1-3. Reguiar Basic Course Definitions and Requirements: The terms used to describe testing and
training requirements are defined in paragreph Section 1-3(a). Testing and training requirements vary by
delivery format and are descnbed in p&regfaph Sectlon 1-3(b), §tgngard format, and Sectlon 1—310),

' 'Geﬂdft;eﬂfng-MeﬁHal— Reqmrements for reportlng successful course completlon are contalned in
Commission Regulation 1055(i).

ataRegular

Basic Course Terminology

{1) Learning Domain. An instructional unit that covers related subject matter Eaeh

Tramlng specmcatlons for each Iearnmg domaln
include instructional goals, topics, and hourly requirements, Training specifications
for a domain also may include learning activities and testing requirements.

Att_1.Reserve 1



(2) Instructional Goal. A general statement of the resuits that instruction is
supposed to produce.

(3) Topic. A word or phrase that succinctly describes subject matter associated with an
instructional goal.

¢3(4)  Learning Activity. An activity designed to achieve or facilitate one or more
instructional goals. Students participating in a learning activity may be coached
and/or provided feedback, but unfike tests, learning activities are not graded on a
pass-fail basis.

(5} Academy. A state orlocal government agency certified by POST to present the
Regular Basic Course,

(6) Delivery Format. The fo r detivering the Reqular Basic Course include the
standard fo nd the reserve format.
(Al Standard Format, The r Basi is delivered i
instructional sequenc sfi d training requireme e ri

in Section 1-3(b). Except as provide for in Section 1-3(b the course

shall be delivared by a single academy.

(B} Reserv at. The lar Basic Course is delivered in a four-pa
instructional se e isti serve training modules A B C
and D. Testin raining requirements are prescribed in Section 1-
3(c),

(47) Test. An evaluation of the extent to which students have achieved one or more
instructional goais. Tests are graded on a pass/fail basis. Four types of tests are used in
the Regular Basic Course:

(A) POST-Constructed Knowledge Test. A POST-constructed, paper-
" and-pencil test that measures acquisition of knowledge required to
achieve one or more instructional goals.

(B) Scenario Test. A job-simulation test that measures acquisition of
complex psychomotor skills required to achieve one or more instructional
goals.

(C) Physlical Abilities Test. A POST-developed test of physicai abilities
described in the POST Basic Academy Physical Conditioning Manual.

(D) Exercise Test. Any test other than a POST-constructed knowledge test,
scenario test, or physical abilities test that measures the acquisition of
knowledge and/or skills required to achieve one or more instructional
goals. -

(68) Test-ltem Security Agreement. An agreement between a Regular Basic Course
academy and POST that identifies the terms and conditions under which an academy
may be provided access to POST-constructed knowledge tests. Failure to accept or
abide by the terms and conditions of this agreement is grounds for decertification in
accordance with POST Regulation 1057.

{b) Testing and Training Requirements for the Standard Format
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Th fing and training requirements in this section a o Reqular Basic Courses tha

POST ha ified for presentation in the stan for, defined i ion 1-

3(a)B) AN ' ' :

{1) Toplcs. emies s eliver instruction on all topicsAs specified in Training
Specifications for the Regular Basic Course - July 1993 end-the-RO5T-Basie

(2) Hourly Requirements, The minimum number of hours of instruction that shalt Qe;‘

delivered for each leaming domain is specified in Training Specifications for the
Regular Basic Course - July 1993,

(23) POST-Constructed Knowledge Tests. As specified in Training Specifications for
the Regular Basic Course - July 1993, POST-constructed knowledge tests are
required in some, but not all, fearning domains. Where a POST-constructed
knowledge test is required, students must earn a score equal to or greater than the
minimum passing score established by POST. Students who fail a POST-
constructed knowledge test on the first attempt shall: (a) be provided with an
opportunity to review their test results in @ manner that does not compromise test
security; (b) have a reasonabie time, established by the academy, to prepare for a
retest; and (c) be provided with an opportunity to be retested with a POST-
constructed, parallet afternate form of the same test. If a student fails the second
test, the student fails the course unless the academy determines that there were
extenuating circumstances, in which case, the student may be tested a third time. If
a student fails the third test, the student fails the course.

(34) Scenario Tests. As specified in Training Specifications for the Regular Basic
Course - July 1883, scenario tests are required in some, but not all, Jearning
domains. Where a scenario test is required, students must demonstrate their
proficiency in performing the tasks required by the test. Proficiebcy means that the
student performed at a level that demonstrates that he or she is prepared for entry
into a field training program. This determination shall be made by the academy.
Students who fail to clearly demonstrate proficiency when first tested shall be
provided with an opportunity to be retested. If a student fails to demonstrate
proficiency on the second test, the student fails the course unless the academy
determines that there were extenuating circumstances or the student performed
marginally (as determined by the academy), in which case, the student may be
tested a third time. Marginal test performance is performance that does not clearly
demonstrate either proficiency or lack of proficiency. If a student fails to clearly
demonstrate proficiency on the third test, the student fails the course.

(45) Exercise Tests. As specified in Training Specifications for the Regular Basic
Course - July 1993, exercise tests are required in some, but not all, learning
domains. Where an exercise test is required, students must demonstrate their
proficiency in performing the tasks required by the test. Proficiency means that the
student performed at a level that demonstrates that he or she is prepared for entry
into a field training program. This determination shall be made by the academy.
Students who fail to clearly demonstrate proficiency when first tested shall be
provided with an opportunity to be retested. If a student fails to demonstrate
proficiency on the second test, the student fails the course unless the academy
determines that there were extenuating circumstances or the student performed
marginally (as determined by the academyy), in which case, the student may be
tested a third time. Marginal test performance is performance that does not clearly
demonstrate either proficiency or lack of proficiency. If a student fails to clearly
demonstrate proficiency on the third test, the student fails the course.
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Course - July 1993, leamning activities are required in some, but not all, learning
domains. Where a learning activity is required, each student must participate in that
activity. A student who does not participate in a leamning activity when given the
opportunity fails the course unless the academy determines that there were
extenuating circumstances. Students who do not participate in a learning activity
due to extenuating circumstances shall be given a second opportunity to participate
in the same or a comparable learning activity. If a student fails to participate in a
learning activity after being given a second opportunity, the student fails the course.

(86) Learning Activities. As specified in Training Specifications for the Regular Basic ' .

(6L) Physicat Conditioning Program. Students must complete the POST physical
conditioning program as described in the POST Basic Academy Physical
Conditioning Manual, -

(#8) Physical Abilities Test Battery. At the conclusion of the POST physical
conditioning program, students must pass a POST-developed physical abilities test
battery as described in the POST Basic Academy Physical Conditioning Manual.
The use of alternatives to the POST-developed physical abilities test battery is
subject to approval by POST. Course presenters seeking POST approval to use
alternative tests shall present evidence that the aiternative tests were developed in
accordance with recognized professional standards and that the alternative tests are
equivalent to the POST-developed tests with respect to validity and reliability.
Evidence concerning the comparabllity of scores on the POST-developed tests and
the proposed aiternative tests is also required.

(8] Single Academy. The ular Basic Co shall be completed und e
sponsorship of one academy unless POST has approved a contractual agreeme .
dividing responsibility for delivering the Regular Basic Course between an academy
and other training presenters, '

(810) Academy Requirements. POST has established minimum, statewide training
standards for the Reguiar Basic Course. However, local conditions may justify
additional training requirements or higher performance standards than those

- established by POST. This may include but is not limited to the use of higher
minimum passing scores on POST-constructed knowledge tests.

(c) TYesting and Training Requirements for the Reserve Format

The testing and training requirements in this section apply to the four-part reserve format
as defined in Section 1-3(a forc leting the Regular Basic Cours: ccessful
completion of these four trainina modules fulfills the reguirements for the Regular Basic
Course, :

Module A. Course content is specified in Commission Procedure H-5, incorporated

by reference into Commission Requlation 1007,

odule B. Course content is specified in Commissio cedure H-5, incorporated
by reference into Commissi equlation 1007 odul is ereguisite 1o
" Module B,
(3) Module C, Course content i cified in C ission Procedure H-5, incorporated
by reference into Commission Reguiation 1007. Module B is a prerequisite to
Module C. ' . ’ .
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{(4) WModule D. Course content is specified in_Training Specifications for the Reserve
Training Module "D" - 1995, '

(A} Prerequisites

1. Co ionofr e modules A C with a total of 22
minimum hours, '
2. i ion of the first aid and uirements for publi
s onnel forth i California Code of Regulations
Title 22, Division 9, Chapter 00005-§100028
(B Topi s. Aca ies shall deliver instruction Il topics specified |

Training Specifications for th serve Training Module "D" - 1995

{C) Hourly Requirements. The minimum number of hours of instructio
that shall be delivered for each d in is cified in Traini

Specifications for the Reserve Training Module "D" - 1995,

(D) POST-Constructed Knowle ests specified in Traini
Specifications for the Reserve Training Module *D” 1995 _POST-
constricted knowledge tests are required in some, but not all, learning
domains. Where 3 POST-constructed knowledge test is required,
studen ust ea score equal to or greater than the minjimu

assing score established- OST. Students who fajl a POST-

cons ed kn dge test on the first att hall; (a) be vided with
ano nity to review their re in a manner th
_ compromise test security; (b) have a reasonable time, established by the
acade epare for a retest: ¢) be provided with an o uni
to be retested with a POST-copst d, alternate form of the same test,
If a student fails the second test. the student fails Module D unless the

d etermines that ther: extenuating circumstances, in

which case. the student may be tested a third time. f a student fails the
third test._the student fails Module D .

(E} Scenario Tesfs. As specified in Training Specifications for the Reserve
Training Module "D" - 1995, scenario tests are required in some, but not

all,_learning domains. Where a scenario test is required, students must
demonstrate their proficiency in performing the tasks required he test,
Proficiency means that the student performed at a level tha
demonsirates that he or she is prepared for entry into a field trainin
rogram,_This determination shall be made by the acad . Studen

_ who fajl to clearly demonstrate proficiency when first tested shall be
provided with an opportunity to be retested. if a student fails to
demonstrate proficiency on the second test, the student fails Module D
unless the academy determines that there were extenuating

circumstances or the student performed marginally (as determined b
the aca in which case, the student may be tested a third time
Marginal test performance | rformance that does not clear!
demonstrate either proficiency or lack of proficiency. If a student fails to
clearly demo roficiency on the third test, the ent fails Mo
D. ]

(F) Exercise Te As specified in Training Specifications for the Reserve
' rainin le "D" - 1995, exercise tests are required i e
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all_learning domains, Wheri ercise test is requi S

Proficiency means that the studen ormed at a lgvel
demonstrates tha 0 he‘ a entry into a field traini
ogram is determin hall be ade the cad ._Stud
who fail to clearly. demonstrate proficien firs ed shall be
ovided Wi o) i eteste If ent fai

. demonstr ficiency on the second tes student fails Module
upless the academy determines that there were extenuatin
ircumnstances or the stude ffor marginally (as determined b
he acad jn whic e, the sty a ested a third ti

Marginal test performance is performance that does not clearly
demonstrate either proficiency or iack of proficiency If a student fails to’

learly demonstrate proficiency on the third test ent fails Module
b
(G) Learning Activities. As specified in Training Specifications for f
serve Trainil ule "D" - 1995, learning activities are required i
some, but not all, learning domains. ere a learning activi
uired, each sty st participate in that gctivity. A student w
does not participate in a learning activity when given the opportuni ils
odule D upless the acade etermines that there were extenuati
circumstances. Students whg do not paricipate in a learning activity du
fo extenuating circumstan shall be given a second ortuni
icipa in the same o rable learning activi a stude
fails t e in arning activi er being given a second
ortuni ent fails Module D. .
(H) hysical Conditioni {a] udents must complete the POST
sical conditioni o] cribed j OST Basic Aca '

Physical Conditioning Mgngg 1A

{} Physical Abilities Test Battery At the conclusion of the POST
physical conditioning program, students shall pass a POST-deve[opeg
physical abilities test battery as described in Section 1-3(b)(8).

14, *
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Attachment E

‘ . NOTE: This proposed amendﬁent is part of Text Proposal #1 and #3.

- COMMISSION ON PEACE OFFICER STANDAkDS AND TRAINING
PROPOSED REGULATION
1005. Minimum Standards for Training
(a)1) through ()(2) continued.

PAM section D-1-1 adopted effective September 26, 1990 and amended January 14, 1994, and ___* is herein
incorporated by reference.

PAM section D-1-2 adopted effective September 26, 1990 and amended January 11, 1992, end January 14, 1994,
and _*___ isherein incorporated by reference. ‘

PAM section D-1-3 adopted effective April 15, 1982, and amended January 24, 1985, September 26, 1990, January
14,1994, July 16, 1994, and December 16,1994, and__* __ is herein incorporated by reference.

PAM section D- 1-4 adopted effective April 27, 1983, and amended January 24, 1985, September 26, 1950, and
January 14, 1994 is herein incorporated by reference.

PAM section D-1-5 adopted effective April 27, 1983, and amended Iaﬁuary 24, 1985, September 26, 1990, and
January 14, 1994 is herein incorporated by reference.

, PAM section D-1-6 adopted effective October 20, 1983, and amended September 26, 1990,
October 27, 1991 and January 14, 1994 is herein incorporated by reference.

PAM section D-1-8 adopted eifective February 4, 1993 is herein incorporated by reference.

PAM section D-2 adopted effecnve April 15, 1982, and amended January 24, 1985 is herem incorporated by
reference.

PAM section D-3 adopted effective April 15, 1982, and amended October 20, 1983 and January 29, 1988 is herein
incorporated by reference. .

PAM section D-4 adopted effective April 15, 1982 is herein incorporated by reference.
PAM section D-13 adopted effective June 15, 1990 is herein incorporated by reference.

PAM section H-3 adopted effective June 15, 1990, and amended effective July 1, 1992, is herein incorporated by
reference,

The POST Field Training Guide (1988) (A Model POST Field Training Program), Section II, pages ii-1 through
11-39, is herein incorporated by reference effective June 15, 1990.

The POST Basic Academy Physical Conditioning Manual (February 1990) adopted effective September 26, 1990 is
herein incorporated by reference. :

The document, Training Specifications For the Regular Basic Course - July 1993 adopted effective January 14,
‘ 1994'and amended July 16, 1994 and December 16, 1994 is herein incorporated by reference.

The document, Performance Objectives for the POST Specialized Basic Investigators Course - 1991 adopted



effective October 27, 1991 is herein incorporated by reference.

adopted effective i

NOTE: Authority cited: Sections 13503, 13506, and 13510, Penal Code.

Reference: Sections 832, 832.3, 832.6, 13506, 13510, 13510.5, 13511, 13513, 13514, 13516, 13517, 13520, and
" 13523, Penal Code.

*To be filled in by OAL.



Attachment F

Commission on Peace Officer Standards and Training
NOTICE OF PUBLIC HEARING

REGULATORY ACTION: AMENDMENT OF REGULATION 1005 AND COMMISSION PROCEDURE
D-1 TO ADD: 1) A NEW DELIVERY FORMAT FOR THE REGULAR BASIC COURSE REFERRED TO
AS THE "RESERVE FORMAT" and ADOPTION OF RESERVE MODULE "D" TRAINING -
SPECIFICATIONS, and 2) A NEW DELIVERY FORMAT FOR THE REGULAR BASIC COURSE
REFERRED TO AS THE "TRANSITION PROGRAM -PILOT FORMAT"

Notice is hereby given that the Commission on Peace Officer Standards and Training (POST), pursuant to
the authority vested by Penal Code Section 13503 (authority to develop and implement programs to
increase effectiveness of law enforcement ), Penal Code Section 13506 (authority to adopt regulations)
and Penal Code Section 832.6 (authority to develop a supplemental course for existing Level | reserve
officers desiring to satisfy the basic training course for deputy sheriffs and police officers) and in order to
interpret, implement and make specific Penal Code Section 13510 (rules of minimum standards), Penal
Code Section 13510.5 (rules of minimum standards for certain peace officers) and Penal Code Section
832.6 (same as stated above) proposes to adopt, amend or repeal regulations in Chapter 2 of Title 11 of
the California Code of Reguiations. A public heating to adopt the proposed amendrnents will be held
before the Commission on; '

Date: July 20, 1895

Time: 10:00 a.m.

Place: Hyatt Regency
17900 Jamboree Bivd.
lrvine, CA 92714

Notice is also hereby given that any interested person may present oral or written statements or
arguments, relevant to the action proposed, during the public hearing.

INFORMATIVE DIGEST

Prologue:

The July 20,1995 Public Hearing will be a two-part hearing: first, to receive the staff report and hear
testimony on the Reserve Format/Reserve Module D Training Specifications proposal, and second, to
receive the staff report and hear testimony on the Transition Program - Pilot Format proposal. The reason
for conducting the hearing in two parts is that both proposals amend the same Commission Procedure,
Section D-1, and the proposed regulatory language is dependent on one or the other or both proposals
being approved by the Commission. Therefore, the Commission will be requested, after the hearing, to
make a motion on each proposal to adopt, amend, or disapprove, as weil as, a motion to adopt (with or
without amendments) one of three different versions of proposed regulatory language. The three versions
of proposed regulatory language are described as follows:

Text Proposal #1- In underline strikeout format, this proposal describes the proposed
reguiation/procedure language for the amendments relating to the Reserve Format/ Reserve Module D
Training Specifications only. Proposal #1 would be the adopted language if the Commission approves
Reserve Module Format/Reserve Module D Training Specifications only.

Text Proposal #2 - In underline/strikeout format, this proposal describes the proposed .
regulation/procedure language for amendments relating fo the Transition Program - Pilot Format
proposal only. Proposal #2 would be the adopted language if the Commission approves the Transition
Program - Pilot Format proposa!l enly.

Text Proposal #3 - In underfine strikeout format, this proposal describes the proposed language for
amendments relating to both the Transition Program - Pilot Format and Reserve Format/ Reserve



Module D Training Speciﬁcatiéns proposals. Proposal #3 would be the adopted language if the
Commission approves both proposals. .

Because it cannot be determined prior to the July 20,1995 Commission Meeting which text proposal will
be adopted, anyone requesting the text for any of the above described proposals will receive all three sets
of text proposals.

lnformatwe Digest for The Reserve Format and Reserve Module "D" Training Specifications
proposal:

Penal Code 832.6 requires POST to establish minimum training standards for each reserve officer
category. The current minimum training standards as specified in the POST Regulation 1007 are: Level
I (Reserve Modute A ); Level |l ( Reserve Modules A/B, and a continuous field training course ); Level |
"non-designated” ( Reserve Modules A/B/C, plus 200 hours of Field Training ) and Level | "designated"
(Regular Basic Course). Recent amendments (1-1-95) to Penal Code 832.6 require that non-designated,
Level | reserves appointed after 1-1-87 meet the basic training requirement specified for regular officers
(Regular Basic Course). Those amendments also require POST to develop a supplemental course for
existing non-designated, Level | reserves who choose to voluntarily satisfy the basic training
requirement. The Penal Code directs the Commission to develop the supplemental training in such a
way as to avoid "unnecessary redundancy” of training already instructed in Modules A, B, and C. Existing
regulations and procedures do not provide a supplemental course for Level | reserves.

in response to the changes in PC 832.6, the Commission is proposing to amend Commission Procedure

D-1, and adopt a new training specification document entitled Training Specifications for Reserve Training

Module "D" - 1995. This proposal will provide language for the testing, training and minimum hour

requirements for a supplemental (bridging) course, identified as Reserve Module "D". The suppiemental

course, Module "D (approximately 442 hours), when combined with Modules A, B, and C (combined .
minimum hours of 222), will satisfy the Regular Basic Course training requirement (minimum hours 664).

The "Training Specifications for Reserve Training: Module D" were developed in conjunction with existing
training specifications for the Regular Basic Course. Post staff and a committee comprised of reserve
training managers, course presenters, reserve offficers, and reserve trainers worked together to draft the
proposed document. In a comparative analysis the committee contrasted the curriculum of the Regular
Basic Course against curriculum currently required in Modules A, B, and C. Basic Course curriculum not
covered in the A, B, and C Modules was identified and incorporated inio the proposed training
spemﬁcatlons for Reserve Module "D" (442 hrs),

The proposed language in Commission Procedure D-1 includes the following changes:

® Describes a new delivery format for the Regular Basic Course referred to as the Reserve Format, a
four-part instructional sequence (Modules A, B, C, and D).

& Adds testing, training and minimum-hour requirements for the Reserve Format.

® Specifies that Module "D" shall be delivered by academy presenters certified to present the Regular
Basic Course.

® Adds prerequisite requirements for Reserve Module "D" training.

This proposal adds a new delivery format for completing the Regular Basic Course. The Module "D"
training is voluntary for those non-designated Level | Reserve Officers desiring to meet the basic training
requirement. it does noti impose a new requirement to complete Module "D" on non—desngnated Levell
Reserve Officers hired on or prior to 1-1-87.



Informative Digest for The Basic Course Transition Program - Pilot Format proposal:

It has long been recognized that POST-certified Basic Courses and community college Administration of
Justice (AJ)/Criminal Justice (CJ} courses overlap with similar training in some subject areas. The
Commission has recognized the problem that individuals aspiring to become peace officers are required,
by Commission Regulation 1005, to successfully complete the basic training requirement (Regular Basic
Course, 664 hours) regardless of their community college training.

The Commission is proposing to adopt a new delivery method for the Regular Basic Course. This new
delivery format is the proposed Transition Program - Pilot Format. The proposed delivery model will use
a two-part format. Part 1 integrates Regular Basic Course knowledge-development specifications
(approximately 264 hours} into the formal community college educational program. Upon completion of
Part 1 the student is eligible to take a POST-constructed and administered comprehensive exarmination
and a report writing test. Upon successful completion of the tests, the student may be admitted into

Part 2, a 400-hour law enforcement academy. Parf 2 focuses on knowledge application and skill
development. Completion of Parts 1 and 2 satisfy the Regular Basic Course training requirement
specified in Regulation 1005, :

Certified Basic Course presenters will continue to meet the certification requirements specified in
Commission Regulations 1052, 1053, and 1055. The pilot phase of this new delivery format is expected to
run a minimum of two years. The Commission recognizes that regulations and procedures will most likely
require amendments after experience with the Pilot phase. Any amendments will be subject to the
requirements of the rulemaking process.

Proposed amendments to Commission Procedures D-1 -2 through D-1-3 add:

& Definitions of terms related to the Transition Program - Pilot Format for Basic Course delivery.

e Testing and training requirements for the Transition Program - Pilot Formal.

e Specification of the Regular Basic Course learning domains that will be instructed in Parts 1 and 2 of
the Transition Program - Pilot Format.

This proposal provides individuals with another alternative for completing the POST basic training
requirement specified in Regulation 1005. Those individuals choosing to complete a community college
AJ/CJ program could simultaneously complete training necessary for an AA/AS degree while completing
portions of the Regular Basic Course. Upon completion of the AJ/CJ program, the full requirements of the
Regular Basic Course could be satisfied with completion of a shortened law enforcement academy, thus
eliminating unnecessary redundant training.

PUBLIC COMMENT

The Commission hereby requests written comments on the proposed actions. All written comments must
be received at POST no later than 4:30 p.m. on July 10, 1995. Written comments should be directed to
Norman C. Boehm, Executive Director, Commission on Peace Officer Standards and Training, 1601
Alhambra Blvd., Sacramentc, CA 95816-7083.

ADOPTION OF PROPOSED REGULATIONS

Following the close of the public comment period, the Commission may adopt the proposal substantially
as set forth without further notice or may modify the proposal! if such modifications remain sufficiently
related to the text as described in the Informative Digest. If the proposed text is modified prior to adoption
and the change is related but not solely grammatical or nonsubstantive in nature, the full text of the
resulting regulation will be made available at least 15 days before adoption to all persons whose
comments were received by POST during the public comment period, and all persons who request
notification from POST of the availability of such changes. A request for the modified text should be
addressed to the agency official designated in this notice. The Commission will accept written comments



on the modified text for 15 days after the date of which the revised text is made available.
| TEXT OF PROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action may be obtained by
submitting a request in writing to the contact person at the address below. This address is also the
location of all information considered as the basis for these proposals. The information will be maintained
for inspection during the Commission’s normal business hours (8 a.m. to 5 p.m., Monday through Friday).

ESTIMATE OF ECONOMIC IMPACT

Fiscal Impact on Public Agencies Including Costs or Savings to State Agencies or Costs/Savings in
Federal Funding to the State: Nane

Nondiscretionary Costs/Savings to Local Agencies: None
Local Mandate: None

Costs to Any Local Agency or School District for Which Government Code Section 17561 Requires
Reimbursement: None

Declaration Relating to impact on All California Businesses Including Small Businesses: The Commission
on Peace Officer Standards and Training, in the development of the proposed regulation, has assessed
the potential for adverse economic impact on businesses in California and has found that the proposed
amendments of Regulation 1005 and Commission Procedure D-1 will have no effect. This finding was
based on the determination that the proposed amendments to Reguiation 1005 and Commission
Procedure D-1in no way apply to businesses including the ability of California businesses to compete with
businesses in other states.

Costs Impact on Private Persons or Enfities: None
Housing Costs: None

ASSESSMENT
| The adoption of the proposed amendments to this regulation will neither create nor eliminate jobs in the
state of California, nor resuit in the elimination of existing businesses or create or expand businesses in
the state of California.

CONSIDERATION OF ALTERNATIVES

In order 1o take this action, the Commission must determine that no aitemative considered by the
Commission would be more effective in carrying out the purpose for which the action is proposed or would
be as effective and less burdensome to affected private persons than the proposed action.

CONTACT PERSON

Inquiries concerning the proposed action and requests for written material pertaining to the proposed
action should be directed to Anna Del Porto, Associate Governmental Program Analyst, Commission on
Peace Officer Standards and Training, 1601 Alhambra Boulevard, Sacramento, CA $5816-7083, or by
telephone at (916) 227-4854.



Commission on Peace Officer Standards and Training

REGULATORY ACTION: AMENDMENT OF REGULATION 1005 AND COMMISSION PROCEDURE D-
1TO ADD: 1) A NEW DELIVERY FORMAT FOR THE REGULAR BASIC COURSE REFERRED TO AS
THE "RESERVE MODULE FORMAT" AND ADOPTION OF "TRAINING SPECIFICATIONS FOR
RESERVE MODULE D - 1995" AND 2) A NEW DELIVERY FORMAT FOR THE REGULAR BASIC
COURSE REFERRED TO AS THE "TRANSITION - PILOT FORMAT".

INITIAL STATEMENT OF REASONS :

I} FOR THE RESERVE MODULE FORMAT AND TRAINING SPECIFICATIONS FOR RESERVE
MODULE D.

Problem Statement :

Existing regulations and procedures do not provide a process for Level | reserves who have completed
Reserve Modules A, B, and C to take additional training that when combined with those modules will
satisfy theBasic Course training requirement for police and sheriff officers. Amended January 1, 1995,
Penal Code Section 832.6(c)(5) requires the Commission on POST to develop a supplemental training
course for "existing Level 1 reserve officers” { "Non-designated” - those reserves who have completed
modules A, B,and C) to satisfy the requirements of the Regular Basic Course. Furthermore, POST is
required to ensure that this new training is not unnecessanly redundant to training provided for in the
existing reserve training modules. :

Proposed Solution :

Existing law under Penal Code 832.8 authorizes POST to establish minimum training standards for each
reserve officer category. The minimum training standards for Level lif ( Module A }: Leve! II( Module A/B ):
and Level | "non-designated" ( Module A/B/C ) are contained in POST Administrative Manual Section H-3.
The highest ievel reserve training standard is for "Designated” Level | reserves which requires
completion of the existing Regular Basic Course.

A supplemental "bridging” course, identified as Reserve Module D, as proposed, will provide this training
course. To facilitate this course curriculum the Commission is proposing to adopt a new document
"Training Specifications for Reserve Training: Module D - 1995" that specifies the required topics, learning
goals and activities, hourly requirements and tests for Module D. These training specifications were
developed in an anaiysis of the existing training specifications for the Regular Basic Course.

Post staff and a committee comprised of reserve training managers, course presenters, reserve officers,
and reserve trainers worked together to draft the proposed document. In a comparative analysis the
committee contrasted the curriculum of the Regular Basic Course against curriculum in Modules A,B, and
C. Curriculum not provided for in the A -C Modules was identified and incorporated into the training
specifications for the Module D (442hrs). Additionally the content of the specification document were
reviewed by POST staff and curriculum consultants who are experts in their field. This process provides

a framework so that a Non-designated Level | reserve officer who . successfully completes Module-D will
meet the Regular Basic Course (664hrs) training reguirement without unnecessary redundancy.

The testing process for this supplemental bridging course requires successful passing of a series of
POST constructed knowledge tests ( a paper-and pencil test that measures acquisition of knowledge
required to achieve one or more instructional goals). Proposed language that identifies the training and
testing requirements has been developed and is presented under POST Regulation 1005 and
Commission Procedure D-1. To ensure that students participate in learning activities and are required to

1



take and pass exercise te#ts, scenalio tests, and physical abilities tests in Module D courses, it is
proposed that the Moduwle D course only be certified to presenters who are also currently certified to
deliver the Regular Basic Course.

The testing and training requirements for completing the Regular Basic Course uiilizing Module D is
based on the four part Reserve Format that is formulated on prerequisite progression through Modules
A, B, C, and the proposed D. Successful completicn of these four training modules and commensurate
tests fulfills the requirements for the Regular Basic Course,

JUSTIFICATIONS FOR PROPOSED ACTIONS

The reserve training modules are based upon Regular Basic Course "functiona! areas” . The curricuium
for the reserve training modules was taken directly from the Regular Basic Course. A committee of
reserve and Regular Basic Course trainers deveioped the Reserve curriculum to provide uniformity on a
statewide basis. Each reserve module contains hourly requirements, instructional goals, expanded course
outlines, unit guides, and test items based on the Regular Basic Course. As stated, POST staff identified
the current Regular Basic Course curriculum that is not identified in Reserve Modules A, B or C. That
curriculum formed an outline for the content of Module D. The assumption is that a reserve officer who
has successfully compieted the curriculum in Modules A, B, & C, and those in the followmg chart have met
the Regular Basic Course training retjuirement without unnecessary redundancy.

Since development of the reserve modules, the Regular Basic Course has been converted to Training
Specifications based on 41 Learning Domains. The existing 41 Basic Course Learning Domains were
converted, for this program, into 12 Reserve Training Functional Areas. The content of both courses is
the same and the Basic Course training hours required for each Functionai Area were comrelated. As the
Regular Basic Course minimum hours are established at 664, the minimum hourly requirements of Module
D (442) are as follows:

————F___ —— —— ; -
l 664 664

FUNCTIONAL AREA e L A I B ] C | A*B+C | BASIC 2]
Professional Orientation 4 1 1 6 12 6
Community Relations | 2 1 3 56 53
Criminai Law 12 4 | 24 40 84 44
Laws of Evidence 3 8 11 20 9
Communications 5 8 13 40 27
Vehicle Operation A 8 8 24 16

f{ Force and Weaponry 24 1 12 36 84 48

u Pattol Procedures 42 | 24 66 95 29
Traffic : -4 4 8 34 26
Criminal Investigation 2 4 8 46 40 ;H
Custody ' 1 1 4 3



Physical Fitness/ “
Defensive Techniques 10 8 18 100 82
Written Examinations 2 12 ) 2 6 25 | 18
Scenario Tests | 40 40 |
ILTOTAL 64 | 90 | 68 222 664 442

- The ad hoc committee established the hourly requirements of each domain based on their collective
experience with the reserve training program. The required topics, minimum instructional hours, learning
goals, activities and test requirements for Module D are contained in the new document, "Training
Specifications for Reserve Training: Module D - 1995",

PROPOSED REVISION TO COMMISSION PROCEDURE D-1

THE RESERVE FORMAT

If the Commission approves the reserve format but not the transition program-pilot format, the
Commission will be adopting the changes to Commission Procedure D-1 that are shown in Attachment 1
and justified below.

Proposed Amendments to Commission Procedure D-1
Amend Section 1-1 of Commission Procedure D-1 as shown below.

1-1. Basic Training Specifications: This Commission procedure implements that
portion of the Minimum Standards for Training established in Section 1005(a) and that
portion of the Reserve Officer Minimum Standards established in Section 1007(b) of the
Regulations which relate to Basic Training. Basic Training includes the Regular Basic
Course, District Attorney Investigators' Basic Course, Marshals' Basic Course,
Specialized Investigators' Basic Course, Public Safety Dispatchers' Basic Course, and
Coroners' Death Investigation Course.

The new reserve format will allow level 1 resetve officers to satisfy the requirements for the Regular Basic
course by completing Reserve Module D. The training standards for Reserve Module D are set forth in
Section 1007 (b) of the Commission’s regulations. The proposed changes to D-1 will implement these
training standards, and therefore, the reference to Section 1007(b) needs to be in Section 1-1.

Amend Section 1-2 of Commission Procedure D-1 as shown below.

1-2. Requlrements for Basic Tralmng The mlnlmum standards for basm trammg are

presento:s— The Law Enforcement Code of Ethlcs shall be admmlstered to students
taking the Regular Basic Course, District Attorney Investigators’ Basic Course, Marshals' .
Basic Course, and Specialized Investigators' Basic Course. Instructional methodology is
at the discretion of individual course presenters unless specified otherwise in an
incorporated training specification document developed for the course.
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The new reserve format will make it possible to satisfy the Regular Basic Course requirements by
completing reserve modules A, B, C, and D. Each of these modules may be delivered by a different
training presenter. Therefore, the provisicn in Section 1-2 requiring the Regular Basic Course to bs
completed under the sponsorship of one training presenter needs to be removed.

Amend Section 1-3 of Commission Procedure D-1 as shown below.

1-3. Regular Basic Course Definitions and Requirements: The terms used to
describe testing and training requirements are defined in paragraph Section 1-3(a).
Testing and training requirements vary by delivery format and are described in paragraph
Sechon 1-3(b), standard format, and Section 1—3(c), reserve forma -'Fes&ng—trammg—

Phyasa#—Gendmomng-Mama#- Requlrements for reporhng successful course completlon
are contained in Commission Regulation 1055().

“Two of the proposed changes to Section 1-3 are substantive, First, language was added to make clear
that there will be two formats for delivering the basic course and each format will have its own testing and
training requirements. Second, the references to Training Specifications for the Regular Basic Course -
July 1993 and the PGST Basic Academy Physical Conditioning Manual were deleted from this section.
These documents are referenced instead in later sections of D-1 where they are immediately applicable.
Other changes are nonsubstantive and are proposed to improve consistency.

Amend Section 1-3(a) of Commission Procedure D-1 as shown below.

sRegular

Basic Course Terminology

Section 1-3(a) will be retitled to reflect the fact that the terms defined in this section are not limited to those
used to describe testing and training requirements but also include terms such as "academy” and "delivery
format.”

Amend Subsection 1-3(a)(1) of Commission Procedure D-1 as shown below. -

Learnmg Domam An mstructlonal umt that covers related subject matter EashRegalaF

Tralnlng speclﬁcahons for each Iearnlng domaln mclude
instructional goals, topics and hourly requirements. Training specifications for a domain
also may include learning activities and testing requirements.

The sentence referring to Training Specifications for the Regular Basic Course - July 1993 will be struck
because separate fraining specification documents were developed for the standard format, referenced in
Section 1-3(b), and the reserve format, referenced in Section 1-3(c).

Amend Section 1-3(a) of Commission Procedure D-1 by adding Subsection 5 as shown below.

(5) Academy. A state oriocal government agency ceified by POST to present the
Regular Basic Course.

State or local government agencies certified by POST to present the Regular Basic Course are referred to
as “academies.” Their training facilities are periodically inspected by POST to ensure that they have the
personnel and other training resources to properly deliver the training prescribed in Training Specifications
for the Regular Basic Course - July 1993. The term "academy” is used repeatedly in D-1 and this
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. definition will be added to improve clarity.

Amend Section 1-3(a) of Commission Procedure D-1 by adding Subsection 6 as shown below.

(6) Delivery Format. The formats for delivering the Regular Basic Course include the
. standard format and the reserve format.

(A} Standard Format. The Regular Basic Course is delivered in an uninter-

rupted instructional sequence. Testing and training reguirements are
prescribed in Section 1-3(b). Except as provide for in Section 1-3(b)(9), the

course shall be delivered by a single academy.

{B) Reserve Format. The Reqular Basic Course is delivered in a four-part

instructional sequence consisting of reserve training modules A, B, C, and
D. Testing and training requirements are prescribed in Section 1-3(c).

Penal Code Section 832.6(c)(5), as amended January 1, 1985, requires POST to develop a training
course for existing level 1 reserve officers that will satisfy the requirements of the Regular Basic course
while avoiding unnecessarily redundant training. Section 1-3(a)(6) defines a second delivery format - the
reserve format -- that satisfies the requirements of the Regular Basic Course. The addition of this format
will implement Penal Code Section 832.6(c)(5).

Amend Section 1-3(b) of Commission Procedure D-1 as shown below.

Testing and Training Requirements for the Standard Format

POST has cerified for presentation in the standard format [defined in Section 1-
3(a)(6){A)].

The proposed change identifies Section 1-3(b) as containing the testing and training requirements for the
standard format as distinguished from the requirements for the reserve format.
Amend Subsection 1-3(b}(1) of Commission Procedure D-1 as shown below.

. The testing and training requirements in this section apply to Regular Basic Courses that

Topics. Academigs shall deliver instruction on all topicsAs specified in Training
Specifications for the Regular Basic Course - July 1993 andthe-ROST Basic-Academy
Phye;eal—Gend&hemng—Manual

Although there is an expectation that academies will deliver instruction on ali topics specified in Training
Specifications for the Regular Basic Course - July 1993, there is no explicit requirement to do so. The
proposed change will explicitly require academies to deliver instruction on all topics specified in Training
Specifications for the Regular Basic Course - July 1993. it will also strike the reference to the POST Basic
Academy Physical Conditioning Manual because the topics related to physical conditioning are
enumerated in Training Specifications for the Regular Basic Course - July 1993, not the Basic Academy
Physical Conditioning Manual.

Amend Section 1-3(b) of Commission Procedure D-1 by adding Subsection 2 as shown below.

(2) Hourly Requirements. The minimum number of hours of instruction that shall be
delivered for sach |earning domain is specified in Training Specifications for the

'Regular Basic Course - July 1993.

Although the minimum number of hours of instruction that must be delivered for each learning domain is
. specified in Training Specifications for the Regular Basic Course - July 1993, this requirement is not
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explicitly stated in Commission Procedure D-1, The propdsed change will explicitly require academies fo
defiver the minimum number of hours of instruction for each domain that s specified in Training .
Specifications for the Regular Basic Course - July 1993,

- Amend Subsection 1-3(b)(3) as shown below.

(23) POST-Constructed Knowledge Tests. As specified in Training Specifications for the Regular
Basic Course - July 1993, POST-constructed knowledge tests are required in some, but not all,
learning domains. Where a POST-constructed knowledge test is required, students must earn a
score equal to or greater than the minimum passing score established by POST. Students who
fail a POST-constructed knowledge test on the first attempt shall: (a) be provided with an
opportunity to review their test results in a manner that does not compromise test security; (b)
have a reasonable time, established by the academy, to prepare for a retest; and (c) be provided
with an opportunity to be retested with a POST-constructed, parallel alternate form of the same
test. If a student fails the second test, the student fails the course unless the academy
determines that there were extenuating circumstances, in which case, the student may be tested
a third time. If a student fails the third test, the student fails the course.

The proposed changes are to improve clarity. A comma is needed to set off the interrupting phrase:
"established by the academy.” The word "alternate” was substituted for “parallel” because parallel has a
technical meaning not intended here.

Amend Section 1-3(b) of Commission Procedure D-1 by adding Subsection 9 as shown below.

{9) Single Academy. The Regular Basic Course shall be completed .under the
sponsorship of one academy unless POST has approved a contractual agreement
dividing responsibility for delivering the Regular Basic Course beiween an academy
and other training presenters, ’ .

In order to control the quality of Regular Basic Course instruction when it is delivered in the standard
format, POST has required that it be delivered by one academy (unless POST has approved a different
arrangement). This requirement was removed from Secfion 1-2 because it does not apply to the reserve
format, and it is added here because it does apply to the sfandard format.

Add Section 1-3{c) to Commission Procedure D-1 as shown below.

{c) Testing and Training Reguirements for the Reserve Format

The festing and training requirements in this section apply to the four-part
reserve format [as defined ip Section 1-3(a)(6}{B}] for completing the Regular

Basic Course. Successful completion of these four training modules fulfills the
requirements of the Reqular Basic Course.

This new section sets forth the testing and training requirements for fulfilling the requirements of the
Regular Basic Course in the reserve format.

Add Subsection 1-3(c){1) to Commission Procedure D-1 as shown below,

(1) Module A. Course content is specified in Cornmlssmn Procedure H-5, incorporated
by by reference into into Comm ssion Requlation 1007.

This subsection identifies the location of the Module A training requirements in regulatory law.

Add Subsection 1-3(c){2) to Commission Procedure D-1 as shown below.
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(2) Module B. Course content is specified in Commission Procedure H-5, incorporated
by reference into Commission Requlation 1007. Module A is a_prerequisite to

Moduie B.

This subsection identifies the location of the Module B training requirements in regulatory law.

Add Subsection 1-3(c)(3) to Commission Procedure D-1 as shown below.

(3) Module C. Course content is specified in Commission Procedure H-5, incorporated

by reference into Commission Requlation 1007. Module B is a prerequisite to
Module C.

This subsection identifies the location of the Module C training requirements in regutatory law.

Add Subsection 1-3(c)(4) to Commission Procedure D-1 as shown below.

{4) Meodule D. Course content is specified in Trarnmg Specifications for the Reserve
Training Module "D" - 1995,

This subsection indicates that the course content of Module D is specified in Training Specifications for the
Reserve Training Module "D" - 1995, .

Add Subsection 1-3(c)}{4){(A) to Commission Procedure D-1 as shown below.

(A) Prerequisites
1. Compiletion of reserve modules A, B, and C.

2. Satisfaction of the first aid and CPR requirements for public safety
personnel set forth in the California Code of Regulations, Title 22, Division
9, Chapter 1.5, §100005-§100028.

This subsection prescribes the prerequisites for Module D tfraining. Penal Code Section
832.6(c)(5) requires POST to develop a course for existing leve! 1 reserve officers that will
-satisfy the requirements for completing the Regular Basic Course without unnecessarily
redundant training. Since level 1 reserves are required by law to complete reserve
modules A, B, and C and satisfy the first aid and CPR training standards promulgated by
the Emergency Medical Services Authority -- these prerequisites simply follow the
contours of the requirements imposed on POST by Penal Code Section 832.6(c)(5).

Add Subsection 1—_3(c)(4)('B) to Commission Procedure D—1 as shown below.

(B) Topics. Academies shall defiver instruction on all topics specified in_Trainin

Specifications for the Reserve Training Module "D" - 1995.

The topics enumerated in Training Specifications for the Reserve Training Module "D" - 1995 are topics
that are covered in the Regular Basic Course but that either are not covered at all or are not covered to
the same extent in modules A, B, or C. Therefore, these topics must be covered in Module D to ensure
that those who complete Module D have the knowledge and skills required to perform the duties of a patrol
officer and to meet the requirements set forth in Penal Code Section 832.6(c)(5).

Add Subsection 1-3(c)}{(4)(C) to Commission Procedure D-1 as shown below.



{C) Hourly Requirements. The minimum number of hours of instruction that shali be
delivered for each domain is specified in Training Specifications for the Reserve .

Training Module "D" - 1995,

Modules A, B, and C require a total of 222 hours of instruction. The Regular Basic Course requires 664

_ hours of insfruction. To make the training in the reserve format comparable to training in the standard
format requires that Module D include at least 442 hours of instruction (j.e., 664 - 222 = 442). These 442
hours of instruction were allocated to the learning domains in Module D based on the discrepancy
between the training students receive in modules A, B, and C and what they would have received in the
Regular Basic Course delivered in its standard format.

Add Subsection 1-3(c)(4)(D) to Commission Procedure D-1 as shown below.

(D) POST-Constructed Knowledge Tests. As specified in Training Specifications for
the Reserve Training Module "D" 1995, POST-constructed knowledge tests are
required in some, but not all, learning domains. Where a POST-constructed
knowledge test is required, students must earn a scare equal to or greater than the
minimum passing score established by POST. Students who fajl a POST-
constructed knowledge test on the first attempt shail; {(a) be provided with an
opportunity to review their test results in a manner that does not comproimise test -
security; (b) have a reasonable time, established by the academy, to prepare for a
retest; and (c) be provided with an opportunity to be retested with a POST-

constructed, alternate form of the same test. If a student fails the second test, the
student fails Module D unless the academy determines that there were extenuating
circumstances. in which case, the student may be tested a third time. If a student
fails the third test, the student fajils Module D. '

This subsection requires Moduie D students to take the same POST-constructed knowledge tests as :
students in the sfandard format. .

Add Subsection 1-3(c)(4)(E) to Commission Procedure D-1 as shown below.

(E) Scenario Tests. As specified in Training Specifications for the Reserve Trainin.g
Module "D" - 1995 scenario tests are required in some, but not all, learning domains.

Where a scenario test is required, students must demonstrate their proficiency in
performing the tasks required by the test. Proficiency means that the student
performed at a fevet that demonstrates that he or she is prepared for entry into a field
training program, This determination shall be made by the academy. Students who
fail fo clearly demonstrate proficiency when first tested shall be provided with an
opportunity to be retested. If a student failg to demonstrate proficiency on the

second test, the student fails Module D unless the academy determines that there
were extenuating circumstances or the student performed marginally {as determined
by the academy) _in which case, the student may be tested a third time. Marqginal
test performance s performance that doeg not clearly demonstrate either proficiency

or lack of proficiency. If a student fails to clearly demonstrate proficiency on the third
test, the student fails Module D.

This subsection requires Module D students to take the same scenario tests that are
administered to students taking the regular basic course in the standard format.

Add Subsection 1-3{c)(4)(F) to Commission Procedure D-1 as shown below.

{F) Exercise Tests, As specified in Training Specifications for the Reserve
Training Module "D" - 1995, exercise tests are required in some, but not all,
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learning domains. Where an exercise test is required, students must
demonstrate their proficiency in performing the tasks required by the test.
Proficiency means that the student performed at a leve| that demonstrates that
he or she is prepared for entry into a field training program. This determination
shall be made by the academy. Students who fail to clearly demonstrate
proficiency when first tested shall be provided with an opportunity to be retested.
If a student fails to demonstrate proficiency on the second test, the student fails
Module D unless the academy determines that there were extenuating
circumstances or the student performed marginally {as determined by the
academy), in which case, the student jnay be tested a third time. Marqinal test

performance is performance that does not clearly demonstrate either proficiency '

or lack of proficiency. If a student fails to clearly demonstrate proficiency on the
third test, the student fails Module D.

This subsection requires Module D students to take the same exercise tests that are
administered to students taking the Regular Basic Course in the standard format.

Add Subsection 1-3(c}(4)(G) to Commission Procedure D-1 as shown below.

{G) Learning Activities. As specified in Training Specifications for the Reserve Training
Module “D" - 1995, learning activities are required in some, but not all, learning

domains. Whetre a learning activity is required, each student must participate in that
activity. A student who does not participate in a learning activity when given the

opporiunity fails Module D unless the academy determines that there were

extenuating circumstances, Studepts who do not participate in a [earning actiyity
due to extepuating circumstances shall be given a second opportunity to patticipate
in the same or a comparable learning activity. If a student fails to pardicipate in a
learning activity after being given a second opportunity, the student fails Module D.

This subsection requires Module D students to pariicipate in the same learning activities that students
taking the Regular Basic Course inthe sfandard format are required to participate in.

Add Subsection 1-3(c)(4)(H) to Commission Procedure D-1 as shown below.

{H) Physical Conditioning Program. Students must complete the POST physical

conditioning program as described in the POST Basic Academy Physical

Conditioning Manuyal.

This subsection requires Module D students to participate in the same physical conditioning program that

standard format students participate in.

Add Subsection 1-3(c)(4){l) to Commission Procedure D-1 as shown below.

{) Physical Abilities Test Battery. Atthe conclusion of the POST physical
conditioning program, students shall pass a POST-developed physical abilities test

battery as described in Section 1-3(b)(8).

This subsection requires Module D students to pass the same physical abilities test battery that sfandard

format students must pass.
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ISSUE

Should the Commission approve, subject to the public review
process, the Basic Course Transition Program as an alternative
delivery model for the Regular Basic Course and authorize the
pilot testing of the program.

| BACKGROUND

At its April 20, 1995 meeting, the Commission approved an
alternative format for delivery of the Regqular Basic Course and
scheduled a public hearing in conjunction with the July 20th
meeting. The hearing is to receive testimony on proposed
regulation changes which will allow the new format to be used.

The alternative delivery model is proposed to be decribed in
regulations as the "Transition Program - Pilot Format." The
format will divide - the current Basic Course. It is proposed that
the division be described as Part #1 (delivered by colleges) and
Part 2 (delivered by current Basic Course presenters. These
terms are used throughout this report to desscribe the program.
In the future, assuming success of proposed pilots, these terms
may be changed to more appropriate descriptions of an
institutionalized program.

The Basic Course Transition Program is an option for delivering
law enforcement Basic Course training. An alternative model, it
utilizes college level educational programs to deliver scome of
the knowledge-oriented instruction required in the Regular Basic
Courge.
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In the proposed alternative model, the Basic Course curriculum is
integrated with educational subject matter to form a preparatory
basic coursework curriculum. This curriculum isg established in
The Transition Program under proposed regulations as the Pilot
Format-Part 1. Students graduating from this program only
require a shorter, reconfigured law enforcement academy. The
model is in addition to the current Basic Course certified

formats. The model is designed to supplement existing basic
training programs and possibly lead to a Assoclate Arts college
degree (see Attachment A). It is planned to be easily accessible

and readily trangferrable without redundant training
requirements.

An ad hoc committee of academy directors, law enforcement
executives, community college cfficials, and training managers
(see Attachment B} was assembled to provide recommendations for
the development of this model. The committee identified
potential benefits of the Basic Course Transition Program as
follows: '

Program Features

o Reduces redundancy of instruction between educational programs
and law enforcement academies. By encouraging transferability
and eliminating duplication there is more efficient use of
educational funds.

o Allows a student to fulfill POST training requirements while
receiving educational credit. This system is flexible and is
expected to appeal to entry-level college students. A student
can satisfy vocational educational requirements while
completing coursework toward a degree.

o Gives basic training presenters more flexibility to design
training options for regular officers, reserves and students.

o Reduces training costs.
o Increases the pool of pretrained officers.

o Provides an experimental alternative method to deliver basic
training that is beneficial to students.:



ANALYSIS

The Basic Course Transition Program utilizes certain curriculum
from the Regular Basic Course that effectively blends into the
preparatory phase of instruction (Pilot Format - Part 1) in the
reconfigured cecllege Administration of Justice (AJ/CJ) courses.
This will permit a shorter Basic Course (Pilot Format- Part 2)as
recruits will be more knowledgeable upon entry. POST minimum
instructional hours requirements are attached to both the
preparatory instruction and the reconfigured Part 2 academy for
the purposes of the pilot period. Upon completion of the
preparatory training phase, the gtudent must pass a State
comprehensive examination and report writing test before
admittance into a shorter reconfigured application-oriented law
enforcement academy.

C en aglic Co ngiti

The content of the program includes 264 hours of subjects
currently taught in basic academy curricula that can be
effectively taught in college courses as preparatory learning.
The reconfigured basic academy course will then require 400 hours
of instruction. The charts and text which follow ocutline the
content and minimum instructional hours for both the Part 1 and
Part 2 Pilot Format as proposed. The preparatory instruction is
as follows:

PILOT FORMAT - PART 1

DOMAIN NUMBER - DOMAIN DESCRIPTION MINIMUM HOQURS
o1 History, Ethics & Profegsionalism 8
02 Criminal Justice System 4 Vﬂ
05 Intfoduction to Criminal Law &
06 Crimes Against Property \ 10 T“
07 Crimes Against Persgons 10 1'
u 08 General Criminal Statutes 4 {’
ll 10 Sex Crimes 6
39 Crimes Against the Justice System 4
11 Juvenile Law and Procedure 6
09 Crimes Against Children : 6




@

.

13 ABC Law 4 4”
40 Weapons Viclations ' 4 .
12 Controlled Substances . 12
15 Laws of Arrest ‘ 12
31 Custody 4
16 Search & Seizure 12
17 Presentation of Evidence : ' 8
03 Community Relations 12
04 Victimoleogy/Crisis Intervention 6
38 Gang Awareness | 8.
42 Cultural Diversity/Discriminétion 24
37 Persons with Digabilities 6
18 Investigative Report Writing ‘ 40 "
36 Information Systems 4
34 First aid & CPR . 21
r Minimum InstEESEional Hours ) 241
| TEST TYPE ' HOURS :]
Scenario Tests 0
Knowledge Tests

l Total Minimum Requlred Hours -

The Transition Program divides the remaining Regular Basic Course
curriculum into a 400 (minimum)hour application-oriented academy.
(The 264 preparatory hours and the 400 application hourg are
based on the Regular Basic Course minimum hours of 664 hours.)

The 400-hour program represents the POST wminimum required
instructional hours in the application phase (Pilot Format -

Part 2). Law enforcement trainers recognize the need to
reconfigure the Regular Basic Course curriculum to provide an
effective training course based upon local training needs. There

‘'may be some degree of redundant or reinforcing instruction

between the preparatory training and the reconfigured Basic
Course. This is by design both to meet local agency training
needs and to assure trainees are able to apply what they have
learned academically to practical solutions.



It is anticipated that the shorter reconfigured law enforcement
academy would serve the needs of other groups including reserve
officers. The shorter academy will immediately benefit law
enforcement agencies by requiring fewer mandated hours of

instruction.

The agency presenters should benefit from

recruiting efforts by new criminal justice programs and the
graduates that will be looking for law enforcement academies.

The application-oriented reconfigured course is proposed as

follows:

ﬂ PILOT FORMAT - PART 2

DOMAIN NUMBER

DOMAIN DESCRIPTION

MINIMUM HOURS

19

Vehicle Operations

24

20

Use of Force

12

35

Firearms/Chemical Agents

72

33

Person Searches, Baton, etc.

60

21

Patrol Techniques

12

22

Vehicle Pullovers

14

23

Crimes in Progress

1le

24

Handling Disputes

25

Domestic Violence

26

27

Unusual Occurrences

Missing Persons

28

Traffic Enforcement

29

Traffic Accident Investigation

41

Hazardous Materials

30

Preliminary Investigation

Physical Fitness/Officer Stress

Scenario Tests

Minimum Instructional Hours

TEST TYPE

POST-Constructed Knowledge Tests
==

Total Minimum Required Hours




Presenters of the Pilot Format-Part 1 are responsible for
developing course descriptions, expanded course outlines, hourly
distributions, instructors resumes and certification documents .
that will provide POST with a method to track.the content of the
courses. POST would ensure compliance with existipg training
standards based upon the standardized documents provided by the
community colleges and on-site audit of program management and
course presentations. Upon successful completion of both phases

‘of The Transition Program, students would receive an academy
" completion certificate and college credit leading toward an AA/AS

Degree.
Testing

Upon completion of the Pilot Format Part 1 a student must pass a
POST-constructed comprehensive test before advancing to the Pilot
Format- Part 2 law enforcement academy. The POST-constructed
comprehensive test would assess knowledge of any of the topics
specified for the Part 1 phase. The test will be administered
and scored by POST. Students completing the preparatory phase
will also be required to pass a POST-developed report writing
test. The test will assess the knowledge and skills required to
write law enforcement reports. This comprehensive test will
likewise be administered and scored by POST. It will be the
student's responsibility to prepare for these examinations. BAll
learning activities and exercise testing will be the’
fesponsibility of the training presenter(s} in both Part 1 and
Part 2 of the Pilot Format. All scenarioc testing will be the
responsibility of the second phase Part 2 presenter.

i
POST regulations for the Regular Basic Course state that students
who do not earn a passing score on the POST-constructed knowledge
exam fail the basic course. Students who complete the
preparatory training and who fail the POST comprehensive test
should be denied a completion certificate for Part 1, and should
be denied entry into the Part 2 law enforcement academy, but
should not be viewed as failing the educational course for degree
purposes. )

Pilot Presentations

A pilot presentation will be accomplished with modification to
existing regulations. ‘Commission Procedure D-1, as proposed
reflects modification to incorporate the Basic Transition Program
as an optional method for presenting the Regular Basic Course



(see Attachment C). Testing regulations concerning the State
comprehensive test are also incorporated in Procedure D-1.
Regulation 1005 will also require minor modification (see
Attachment D).

Rio Hondo, Los Medanos/DVC, San Bernardino County Sheriff's
Department Academy/San Bernardino Valley College, Evergreen
Valley College, Golden West College, Santa Rosa Training Center,
Sacramento Public Safety Center, Butte College, and Cerritos
College have volunteered to pilot test the model. The Los
Angeles Sheriff's Department is also considering a pilot test.
Operational issues, to include presentation approval, number of
pilot presenters, and evaluation criteria, will be developed
prior to implementation. However, the piloting should proceed on
an incremental. basis with presentations staggered at intervals
established by POST to facilitate realistic oversight and
formative evaluations as well as corresponding program :
adjustments. POST will need to consider both immediate and long-
term staffing requirements commensurate with the pilot phase as
well as the progressive program expansion (in the statewide AJ/CJ
college curriculum) if the limited pilot presentations are found
to be successful,

AA/AS Degree

Committee members were unanimous in their support of enhanced
educational requirements for law enforcement officers. They were
reluctant to recommend that POST mandate an associate level
college degree as a prerequisite to finishing The. Transition
Program at this time. It may be a requirement in the future; but
for the present, POST and presenters should only advise, counsel,
and encourage the attainment of a college degree. Attachment. E
ig an example of how POST. training requirements could be
integrated into a degree program.

e 174§ me cre

Students will be advised of the strict reguirements of a law
enforcement career before they begin the Pilot Format - Part 1 of
the training process. Current college academy practices include
a pre-academy orientation on admission guidelines which include
fingerprinting, physical conditioning, a modified background -

evaluation, and a preentry interview. This pre-screening process -

can be incorporated into the application training portion of the
program.




College presenters of the Part 1 preparatory coursework must
evaluate their students based upon the student's ability to
successfully complete the academic program and would have
difficulty imposing the same restrictive pre-screening
requirements imposed by law enforcement academies. However, a
modified academy pre-screening process can be incorporated into
the Part 1 training program before a student is admitted. The
committee agreed that such a process is important in that it
would be inappropriate to create unrealistic career expectations
for students who would never be employed by a law enforcement
agency. Agency academies participating in the Pilot Format -
Part 2 would have fewer restrictions on imposing entrance
requirements into their academies than ig the case with college-
operated academies.

SUMMARY

The Basic Course Transition Program - Pilot Format is an
alternative delivery model for basic training that will provide
course presenters with greater flexibility in structuring their
programs and improving basic training responsiveness to law
enforcement agencies. Agencies will benefit from an increased
pool of pretrained applicants. Agency training costs will
decrease since some students will complete their basic training
regquirements at their OWIl expense.

Training presenters will have greater flexibility to design
training options that meet specific needs of regular officers,
reserves and criminal justice students. Students will have
available optiong that allow them to meet their needs without
exposure to redundant training. The reconfigured law enforcement
academy is shorter and will result in significant dollar savings.
The preparatory training can be presented with increased time and
emphasis in the colleges.

o Attachment F is the Informative Digest and the Intial Statement
of Reasons for The Transition Program - Pilot Format.

o Attachment C (Proposal #2) is one version of the D-1
regulations that incorporates only those changes in regulatory
language to reflect addition of The Transition Program - Pilot
Format.:

o Attachment G (Propcsal #3) is the combined vexsion of the D-1
regulations that reflects the interjection of both The Module D



Program language and The Transition Program language.

- NOTE: The July 20,1995 Public Hearing is a two-part hearing: .
first, to receive the staff report and hear testimony on the
Regserve Module D Program and Reserve Module D Training
Specifications proposal, and second, to receive the gtaff report
and hear testimony on The Transition Program - Pilot Format
proposal. The reason for conducting the hearing in two parts is
that both proposals amend the same Commission Procedure, Section
D-1, and the proposed regulatory language is dependent on one or
the other or both proposals being approved by the Commission.
Therefore, the Commission will be regquested to make a motion on
each proposal to adopt, amend, or disapprove, as well as, a final
motion to adopt (with or without amendments) one of three
different versions of proposed regulatory language.

Commission approval is necessary to proceed with pilot
presentations. ‘

'RECOMMENDATION

Subject to the results of the public hearing, it is recommended
‘that the Commission approve the Basic Course Transition Program .
for pilot presentations and amend Commission Procedure D-1
(Proposal#t2) and Regulation 1005 with the appropriate proposed
language; and if the Module D Program is also approved then the
combined language (Proposal #3) would be the appropriate language
to adopt. Said language to be effective upon approval by the
Office of Administrative Law.
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Attachment C

TEXT PROPOSAL #2 - TRANSITION PROGRAM - PILOT

FORMAT |
m

POST ADMINISTRATIVE MANUAL
COMMISSION PROCEDURE D-1

BASIC TRAINING

Purpose

1-1. Baslc Training Specifications: This Commission procedure implements that portion of the
Minimum Standards for Training established in Section 1005(a) of the Regulations which relate to Basic

~ Training. Basic Training includes the Regular Basic Course, District Attorney Investigators’ Basic
Course, Marshals’ Basic Course, Specialized Investigators’ Basic Course, Public Safety Dispatchers’
Basic Course, and Coroners’ Death Investigation Course.

Training Requirements

1-2. Requirements for Basu: Traming The minimum standards for basm tralnlng are descnbed m
sections 1-3 to 1-8. Tk COUH b6 ' NORES - of o .

admm:stered to students takmg the Regular Basic Course, District Attorney Investigators’ Basic Course,
Marshals’ Basic Course, and Specialized Investigators’ Basic Course. Instructional methodology is at
the discretion of individual course presenters unless specified otherwise in an incorporated training
specification document developed for the course.

1-3. Regular Basic Course Definitions and Requirements: The terms used to describe testing and .
training requirements are defined in paragrapk Section 1-3(a). Testing and training requirements vary

by delivery format and are described |n paragmph Sectlon 1-3(b),_standard format and Sechon 1-3(¢},
transrt.-on gragram-,grlot forma cting.—4ra = d-m Y 5

Baaeﬂeademyﬁhysrsal—é:enmvg—%nuaﬁ Requrrements for repomng successful course
completion are contained in Commission Regulation 1055(i). For course approval, presenters of the

Regular Basic Course must meet the requirements specified in Regulataons 1052! 1053! 1055! and

1056,

egular

(a)

Basrc Course Termmology

(1) Learning Domain. An instructional unit that covers related subject matter. Each
Regular Basic Course learning domain is described in Training Specifications for
the Regular Basic Course - July 1993. Training specifications for each learning
domain include instructional goals, topics, and hourly requirements. Training
specifications for a domain also may include learning activities and testing
requirements.

Att 2. Transition 1




(2) instructional Goal. A general statement of the results that instruction is
supposed to produce.

(3) Topic. A word or phrase that succinctly describes subject matter associated with an
instructional goal.

23{4) Learning Activity. An activity designed to achieve or facilitate one or more
instructional goals. Students participating in a learning activity may be coached
and/or provided féedback, but unlike tests, learning activities are not graded on a
pass-fail basis.

cage .

state or local government age rtifi POST to present the

Regular Basic Course.
{6) Delivery Format. The formats for delivering the Regular Basic Cgursé include the

stan

(A)

format and the transition program-pilot format.

Standard Format. The Reqular Basic Course is delivered in a one-part
instructional sequence. Testing and training requirements are prescribed
in Section 1-3(b). Except as provide for in Section 1- 9}, the course

shall be delivered by a single academy,
Transition Program-Pilot Format. The Reqular Basic Course is

elivered_in a fwo-part instructional sequence. Part 1 is a series of
administration of justice {AJ) or criminal justice (CJ) courses delivered by
a California community college. Part 2 is instruction delivered by an
academy. Testing and training requirements are prescribed in Section 1-
3{c), '

{(47) - Test. An evaluation of the extent to which students have achieved one or more
* instructional goals. Tests are graded on a pass/fail basis. FeurDepending on the
delivery format, five types of tests are may be used in the Regular Basic Course:

(A)

(B)

(BG)

(eD)

(BE)

POST-Constructed Knowledge Test. A POST-constructed, paper-
and-pencil test that measures acquisition of knowiedge required to
achieve one or more instructional goals.

POST-Constructed Comprehensive Test. A POST-constructed,
paper-and-pencil test that measures acquisition of knowledage in muitiple

- learning domains.

Scenario Test. A job-simulation test that measures acquisition of
complex psychomotor skills required to achieve one or more instructional
goals. .

‘Physical Abilities Test. A POST-developed test of physical abilities

described in the POST Basic Academy Physical Conditioning Manual.

Exercise Test. Any test other than a POST-constructed knowledge test,

POST-constructed comprehensive test, scenario test, or physicai

abilities test that measures the acquisition of knowledge and/or skills
required to achieve one or more insfructional goals. There are two kinds
of exercise tests; POST-developed re riti st which i
administered and scored under POST's direct supervision, and (2) All
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All other exercise tests which are administered and scored by the
training presenters. )

(68) Test-item Security Agreement. An agreement between a Regular Basic Course
. academy and POST that identifies the terms and conditions under which an academy
may be provided access to POST-constructed knowledge tests. Failure to accept or
abide by the terms and conditions of this agreement is grounds for decertification in
accordance with POST Regulation 1057.

(b) Testing and Training Requirements for the Standard Format

The testing and training reguirements in this section apply to Regular Basic Courses
that POST has certified for presentation in_the standard format [defi ned in Section 1-
3{a}B)(AN.

(1} Topies. Academies shall deliver instruction on all topicsAs specified in Tra.-nmg
Specifications for the Regular Basic Course - July 1993 andthe-ROST-Basie
AcademyFhysical-Conditionmng-anua.

(2) Hourly Requirements. The minimum_number of hours of instruction that shall be

delivered for each learning domain is specified in Fraining Specifications for the
Regqular Basic Course - July 1993,

(23} POST-Constructed Knowledge Tests. As specified in Training Specifications
for the Regufar Basic Course - July 1993, POST-constructed knowledge tests are
required in some, but not all, learning domains. Where a POST-constructed
knowledge test is required, students must earn a score equal to or greater than
the minimum passing score established by POST, Students who fail a POST-
constructed knowledge test on the first attempt shall: (a) be provided with an
opportunity to review their test results in 2 manner that does not compromise test
security; (b) have a reasonable time, established by the academy, to prepare for
a retest; and {¢) be provided with an opportunity to be retested with a POST-
constructed, parallel alternate form of the same test. If a student fails the second
test, the student fails the course unless the academy determines that there were
extenuating circumstances, in which case, the student may be tested a third time.
If a student fails the third {est, the student fails the course.

(34) Scenario Tests. As specified in Training Specifications for the Regular Basic
Course - July 1993, scenario tests are required in some, but not afl, iearning
domains. Where a scenario test is required, students must demonstrate their
proficiency in performing the tasks required by the test. Proficiency means that
the student performed at a level that demonstrates that he or she is prepared for
entry into a field training program. This determination shall be made by the
academy.. Students who fail to ciearly demonstrate proficiency when first tested
shall be provided with an opportunity to be retested. If a student fails to
demonstrate proficiency on the second test, the student fails the course unless
the academy determines that there were extenuating circumstances or the student
performed marginally (as determined by the academy]), in which case, the student
may be tested a third time. Marginal test performance is performance that does
not clearly demonstrate either proficiency or lack of proficiency. If a student fails
to clearly demonstrate proficiency on the third test, the student fails the course.

(45) Exercise Tests. As specified in Training Specifications for the Regular Basic

Course - July 1993, exercise tests are required in some, but not all, learning
domains. Where an exercise test is required, students must demonstrate their
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proficiency in performing the tasks required by the test. Proficiency means that
the student performed at a level that demonstrates that he or she is prepared for
entry into a field training program. This determination shall be made by the
academy. Students who fail to clearly demonstrate proficiency when first tested
shall be provided with an opportunity to be retested. If a student fails to
demonstrate proficiency on the second test, the student fails the course unless
the academy determines that there were extenuating circumstances or the student
performed marginaily (as determined by the academy), in which case, the student
may be tested a third time. Marginal test performance is performance that does
not clearly demonstrate either proficiency or lack of proficiency. If a student fails
to clearly demonstrate proficiency on the third test, the student fails the course.

(66) Learning Activities. As specified in Training Specifications for the Regular
Basic Course - July 1993, learning activities are required in some, but not all,
learning domains. Where a learning activity is required, each student must parti-
cipate in that activity. A student who does not participate in a learning activity
when given the opportunity fails the course unless the academy determines that
there were extenuating circumstances. Students who do not participate in a
learning activity due to extenuating circumstances shall be given a second
opportunity to participate in the same or a comparable learning activity. If a
student fails to participate in a learning activity after being given a second
opportunity, the student fails the course.

(67) Physical Conditioning Program. Students must complete the PCST physical
conditioning program as described in the POST Basic Academy Physical
Conditioning Manual.

(#8) Physical Abilities Test Battery. At the conclusion of the POST physical
conditioning program, students must pass a POST-developed physical abilities
test battery as described in the POST Basic Academy Physical Conditioning
Manual. The use of alternatives to the POST-developed physical abilities test
battery is subject to approval by POST. Course presenters seeking POST
approval to use aiternative tests shall present evidence that the alternative tests
were developed in accordance with recognized professional standards and that
the alternative tests are equivalent to the POST-developed tests with respect to
validity and reliability. Evidence concerning the comparability of scores on the
POST-developed tests and the proposed alternative tests is also required.

(9) Single Academy. The Regular Basic Course shall be completed under the
sponsorship of one academy unless POST has approved a contractual agreernent
dividing responsibility for delivering the Reqular Basic Course between an
academy and other training presenters.

(810) Academy Requirements. POST has established minimum, statewide training
standards for the Regular Basic Course. However, local conditions may justify
additional training requirements or higher performance standards than those
established by POST. This may include but is not limited to the use of higher
minimum passing scores on POST-constructed knowledge tests.

{c) Testing and Training Requirements for the Transition Program-Pilot Format

The testing and training requirements in this section apply to Regular Basic Courses

that POST has certified for presentation_in the two-part, transition program-pilot

format [defined in Section 1-3(a){6)}(B)]. Successful completion of part 1 and part 2
fulfills the requirements for the Reqular Basic Course.
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{1) Topics. Instruction shall be delivered on all topics specified in_Training

.S‘Qecif;'cations for the Reqular Basic Course - July 1993 as described below:

(A)

(B}

Part 1. Instruction on topics specified in leaming domains 1 through

13, 15 through 18, 31, 34, 36 through 40, and 42 shall be delivered in
AJ or CJ courses [as defined in Section 1-3{a}(6){B)].

Part 2. Instruction on topics specified in learning domains 19 through
30, 32, 33, 35 and 41 shall be delivered by an academy.

(2) Hourly Requirements. The minimum number of hours of instruction that shall be

delivered for each learning domain is specified in_Training Specifications for the
Reqular Basic Course - July 1993,

{3) Pager—ahd-Pencil Tests

A

Knowledge Tests Administered During Part 1 of the Instructional
Sequence. As specified in Training Specifications for the Regular

Basic Course - July 1993, a POST-constructed knowledge test is
required in some, but not all,_leaming domains. Where a POST-
constructed knowledge test is required in leaming domains 1 through
13, 15 through 18, 31, 36 through 40, or 42, these required tests are

waived in lieu of the POST-constructed comprehensive test that must
be passed before entering part 2 of the instructional sequence.

However, during part 1, students must pass an instructor-developed.
paper-and-pencil test on learning domain 34, first aid & CPR, that
meets the requirements of the Emergency Medical Services Authority
for public safety personnel as set forth in the Califomia Code of :
Regqulations, Title 22, Division 9, Chapter 1.5, First Aid Standards for
Public Safety Personnet, §100005 - §100028. Alternatively, the first
aid & CPR instructor, at his or her option,_ may arrange for an academy
to administer the POST-constructed knowledge test for domain 34.
Students who fail the first aid & CPR test on_the first attempt shall:_{a}
be provided with an opportunity to review their test results in a manner
that does not compromise test security; (b) have a reasonable time
established by the course instructor, to prepare for a retest; and (c) be
provided with an opportunity to be retested with an alternate form of
the same test. If a student fails the second test, the student cannot
advance to part 2 of the instructional sequence.

POST-Constructed Comprehensive Test. Students who complete
the instruction specified in Section 1-3(c)(1{A} must pass a POST-

constructed comprehensive test [as defined in Section 1-3(a)(7{B}
before advancing to part 2 of the instructional sequence. The POST-

constructed comprehensive test may assess knowledge of any of the
topics specified in leaming domains 1 through 13, 15 through 18, 31,
36 through 40,_and 42. The test shall be administered and scored by
POST or its agents, not by an academy or community college.
Students who fail the POST-constructed comprehensive test on the
first attempt shall: (a) be provided with information about their test
performance that does not compromise test security; (b) have a
minimum_of 30 calendar days to prepare for a retest; and (c) be
provided with_an opportunity to be retested with a POST-constructed,

alternate form of the same test. If a student fails the second test, the
student cannot advance to part 2 of the instructional sequence.
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POST-Constructed Knowledge Tests Administered During Part 2
of the Instructional Sequence. As specified in Trainin
Specifications for the Regular Basic Course - July 1993 POST-
constructed knowledge tests are required in some. but not all, learning

domaing. Where a POST-constructed knowledge test is required in

learning domains 19 through 30, 32, 33, 35, or 41, it shall be
administered by an academy during part 2 of the instructional

seguence. Students must earn a score on each knowledge test that is

equal to or greater than the minimum passing score established by
POST. Students who fail a POST-constructed knowledge test on the

first attempt shall: (a) be provided with an opportunity to review their
test results in a manner that does not compromise test security: {(b)
have _a reasonabie time, established by the academy, to prepare for a

. retest, and (c) be provided with an opportunity to be retested with a

POST-constructed, altemate form of the same test. If a student fails
the second test, the student fails part 2 of the instructional sequence
unless the academy determines that there were extenuating
circumstances, in which case, the student may be tested a third time.
If a student fails the third test, the student fails part 2 of the
instructional sequence.

(4) Other Tests.

(A}

POST-Developed Report Writing Test. Students who complete the
instruction specified in Section 1-3{c){1}(A) shall be required to pass a
POST-developed report writing test before advancing to part 2 of the
instructional sequence. The report writing test assesses the
knowledge and skills required to write law enforcement reports. The
test shall be administered and scored by POST or its agents, not by an
academy or community college. Students who fail the POST-
developed report writing test on the first attempt shall: {a) be provided
with information about their test performance that does not
compromise test security; (b} have a minimum of 30 calendar days to
prepare for a_retest; and (¢} be provided with an opportunity to be
retested with. a POST-developed, alternate form of the same test _If a
student fails the second test, the student cannot advance to part 2 of
the instructional sequence. :

Scenario Tests Administered During Part 2 of the Instructional
sequence. Where a scenario test is required, students must
demonstrate their proficiency in performing the tasks required by the
test. Proficiency means that the student performed at a level that
demonstrates that he or she is prepared for entry into a field training
program. This determination shall be made by the academy. Students
who fail to clearly demonstrate proficiency when first tested shalil be
provided with an opportunity to be retested. If a student fails to
demonstrate proficiency on the second test, the student fails part 2 of
the instructional sequence unless_the academy determines that there
were extenuating circumstances or the student performed marginally
(as determined by the academy). in which case, the student may be
tested a third time. Marginal test performance is performance that
does not clearly demonstrate either proficiency or lack of proficiency.

If a student fails to clearly demonstrate proficiency on the third test, the

student fails part 2 of the instructional sequence.
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{C) Exercise Tests Administered During Part 1 of the Instructional -
sequence. As specified in Training Specifications for the Reqular
Basic Course - July 1993, exercise tests are required in some, but not

all,_learning domains, Where an exercise test is required in learning
domains 1_through 13, 15 through 18, 31, 34, 35 through 40, or 42, it

shall be administered in conjunction with AJ or CJ courses [as defined
in Section 1-3(a)(6}(B)]. On each required exercise test, students must
demonstrate their proficiency in performing the tasks required by the
test. Proficiency shall be determined by the course instructor.
Students who fail to clearly demonstrate proficiency when first tested
shall be provided with an opportunity to be retested. If a student fails
to demonstrate proficiency on the second test, the student cannot
advance to part 2 of the instructional sequence unless the instructor
determines that there were extenuating circumstances or.the student
performed maraginally (as determined by the instructor), in which case,
the student may be tested a third time. Marginal test performance is
performance that does not clearly demonstrate either proficiency or
lack of proficiency. If a student fails to clearly demonstrate proficiency

on the third test, the student cannot advance to part 2 of the
instructional sequence.

(D) Exercise Tests Administered During Part 2 of the Instructional
sequence. Where an_exercise test is required in learning domains 19
through 30, 32, 33, 35, or 41, it shall be administered by an academy.
On each required exercise test, students must demenstrate their
proficiency in performing the tasks required by the test. Proficiency
means that the student performed at a level that demonstrates that he
or she is prepared for entry into a field training program. This
determination shall be made by the academy. Students who fail to
clearly demonstrate proficiency when first tested shall be provided with
an -opportunity to be retested. If a student fails to demonstrate
proficiency on the second test, the student fails part 2 of the
instructional sequence unless the academy determines that there were
extenuating circumstances or the student perfformed marginally {as
determined by the academy), in which case, the student may be tested
a third time. Marginal test performance is performance that does not

- clearly demonstrate either proficiency or lack of proficiency. If a
student fails to clearly demonstrate proficiency on the third test, the

student fails part 2 of the instructional sequence.

{5} Learning Activities in Part 1 of the Instructional Sequence. As specified in
Training Specifications for the Regular Basic Course - July 1993, learning

activities are required in some, but not all_learning domains. Where a learning
activity is required in learning domains 1 through 13, 15 through 18, 31, 34, 36

through 40, or 42, the opportunity to participate in that activity shall be provided in
conjunction with AJ or CJ courses [as defined in Section 1-3(a)}{6}(B}]. Students
who do not participate in a leaming activity due to extenuating circumstances
shall be given a second opportunity to participate in the same or a comparable
leaming activity. If a student fails to participate in a leaming activity after being
given a second opportunity, the student cannot advance to part 2 of the
instructional sequence. '

{6) Learning Activities in Part 2 of the Instructional Sequence. Where a learming
activity is required in learning domains 19 through 30, 32, 33, 35, or 41, the

opportunity to participate in that activity shall be provided by an academy during
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part 2 of the instructional sequence. A student who does not participate in a
leamning activity when given the opportunity fails part 2 of the instructional
sequence unless the academy determines that there were extenuating
circumstances. Students who do not participate in a learning activity due to
extenuating circumstances shall be given a second opportunity to participate in
the same or a comparable [earning activity. f a student fails to participate in a

leaming activity after being given a second opportunity, the student fails part 2 of -
the instructional sequence.

Physical Conditioning Program. Students shall complete the POST physical
conditioning program at an academy during part 2 of the jnstructional sequence.
Requirements for completing the program are described in the POST Basic
Academy Physical Conditioning Manual.

Physical Abilities Test Battery. At the conclusion of the POST physical
conditioning program, students shall pass a POST-developed physical abilities
test battery as described in Section 1-3(b)(8).

Additional Criteria for Entering'Part 2 of the Instructional Sequence. POST
has established minimum requirements for entering_part 2 of the instructional

. sequence; however, academies may establish additional criteria for entering part

(10)

2 of the instructional sequence.

Additional Requirements for Completing Part 2 of the Instructional
Sequence. POST has established minimum, statewide training standards for

completing the Reqular Basic Course in the transition program-pilot format.
However, local conditions may justify additional training reguirements or higher
performance standards than those established by POST. This may include but is
not limited_to the use of higher minimum pagsing scores on POST-constructed
knowledge tests.

Administration, Scoring, and Processing of the POST-Constructed
Comprehensive Test and the POST-Developed Report Writing Test. The
procedures for taking the POST-constructed comprehensive test and the POST-
developed report writing test are described below.

{A) Requirements for Taking the Tests. To be eligible to take the
POST-constructed comprehensive test and the POST-developed report
writing test, students must successfully complete part 1 of the
instructional sequence. Successful completion of part 1 is defined as a
community college transcript showing that the student received credit

for_all courses included in the part 1 curriculum and an attestation by
the community college that these courses met or exceeded the part 1

testing and training requirements specified_in Sections 1-3{c}(1) to 1-

3{c){5}, inclusive.

(B) Application to Take the Tests. A request to take the tests must he
: submitted to POST in writing. The request must include the applicant's

full name, mailing address, and telephone number. The request must
also include the name of the community college where the part 1
curriculum was completed and the dates of attendance. The
apolicants must arrange for the community college to send the
applicant’s community college transcript directly to POST. The
transcript must include or be accompanied by an attestation that the
courses shown in the transcript met or exceeded the part 1 testing and

Att_2. Transition 8



1-4.

ki

(F)

(G)

H)

[0}

training requirements. Receipt by POST of the written 'request and the
applicant’s transcript completes the application process.

Notification of Eligibility. POST shall notify applicants that they are
either eligible or ineligible to take the tests within 30 calendar days of

the day on which the application process was completed. If the
applicant is not eligible to take the test, the notification shall state the

reasons for the applicant's ineligibility.

Scheduling. Applicants who are eligible to take the tests shall be

scheduled for the tests within 90 calendar days of the day on which the
application process was completed. Applicants shall be notified of the

time and date of the tests at least 30 calendar days prior to the day on
which the tests will be administered.

Notification of Test Results. Examinees shalf be notified in writing of
their test results, pass or fail, within 30 calendar days of taking the

tests. For examineés who failed the test, POST shall identify those
areas where the examinee’s performance was below average,

Failure on the First Attempt. Examinees who fail either or both tests
on their first attempt may submit a written_request to POST to be
retested. The request must include the applicant's full name, mailing

address, and telephone number. The request must also include the
date and location where the examinee was originally tested.

Retesting. POST shall retest examinees who fail a test on their first

attempt no sooner than 30 calendar days after failing the test and no
later than 90 calendar days after the examinee has submitted a written

request to be retested.

Notification of Retest Resuits. Examinees shall be notified in writing

of their test results, pass or fail, within 30 calendar days of the day on
which they were retested.

Failure on the Second Attempt, Examinees who fail either test on
their second attempt shall not be retested and cannot advance to part

2 of the instructional sequence.

Att_2. Transition 9



Attachment D

NOTE: This proposed amendment is part of Text Proposal #2,

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PROPOSED REGULATION
1005. Minimum Standards for Training
(a)(1) through (3)(2) continued.

PAM section D-1-1 adopted effective September 26, 1990 and amended January 14, 1994, _and * is herein
incorporated by reference. '

PAM section D-1-2 adopted effective September 26, 1990 and amended January 11, 1992, end January 14, 1994,
and___* is herein incorporated by reference.

PAM séction D-1-3 adopted effective April 15, 1982, and amended January 24, 1985, September 26, 1990, January
14, 1994, July 16, 1994, and December 16, 1994, and _ * is herein incorporated by reference.

PAM section D-1-4 adopted effective April 27, 1983, and amended January 24, 1985, September 26, 1990, and
January 14, 1994 is herein incorporated by reference. o

PAM section D-1-5 adopted effective April 27, 1983, and amended January 24, 1985, September 26, 1990, and
January 14, 1994 is herein incorporated by reference,

PAM section D-1-6 adopted effective October 20, 1983, and amended September 26, 1990,
Qctober 27, 1991 and January 14, 1994 is herein incorporated by reference.

PAM section D-1-8 adepted effective Fébruary 4, 1993 is herein incorporated by reference.

All incorporation by reference statements continued to Regulation 1006.

NOTE: Authority cited: Sections 13503, 13506, and 13510, Penal Code.

Reference: Sections 832, 832.3, 832.6, 13506, 13510, 13510.5, 13511, 13513, 13514, 13516, 13517, 13520, and
13523, Penal Code. ' , '

*To be filled in by OAL.



Assoclate of Science Degree

"AREA A

-English Communication Courses List
Req. -

1. English 1A-English Composition

and one of the following

2. Comm. Studies 10-Interpersonal Comm.

3. Comm. Studies 35-Inracultural Comm.
AREA B

Physical and Biological Sciences List
Req. ,

1. Select any one (1} course with lab.
AREA C

Arts and Humanities List
Ize(lh ) .

1. Sub-Area 1 (Select 1 course)

and one of the following

2. English 1B-English Composition

3. Philos. 60-Logical & Critical Reasoning

4. VDIS 60-Critical Thinking

S. Spanish 1A-Elementary Spanish
AREA D

Social/Behavioral Sciences List
Req.

- 1. History 1-Survey of Amerlcan Hlstory
2. Political Science l1l-American Govt.
. . or

3. History 17A-History of U.S.

4. History 17B-History of U.S.
AREA E

Lifelong Understanding & Self-Development
Req.

1. Famlly Consumer Studies 50-Life Mgmt.
2. PE 31-Lifetime Fitness/Personal
Appraisal

ADDITIONAL PROGRAM REQUIREMENTS

A,
Req.

Complete any two courses from the following:

1. Computer Information Systems 1l-Computer
Concepts

Psych 10-General Psychology

. Psych 99-Abnormal Psychology

Soc. l10-Introduction to Sociology

Soc. ll1-Social Problems

Soc. 96-Perspectives on Sex Roles

Sign Language 1A-Intro. American Sign

SR W

3.

w .

OO0

W)W
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B. Complete on (1) course from the following.

Must be a course about a culture other than
your own. 3.0 .
Req.
1. Soc. Sci, 20-Afro-American Culture 3.0
2. Soc. Sci, 30-Mexican-Amer. Culture 3.0
3. Soc. Sci. 40-Vietnamese-Amer. Culture 3.0
4, Soc. Sci. 42-Agian-American Culture 3.0
C. Complete each of the following:
POST Required Training Prerequisite(s)
1. Introduction to Criminal Justice
‘Administration 3.0 None
2. Criminal Legal Procedures 3.0 None
3. Contemporary Multicultural Issues 3.0 None
. 4. .California Criminal Codes I 3.0 None
5. California Criminal Codes II 2.0 Cal. Crim
: Code I
6. Written and Interpersonal 3.0 Cal. Crim
Communications ' Code I
Cal. Crim.
Code TII
English 1A
7. Special Law Enforcement Topics Cal. Crim.
Code I



Attachment F

. Commission on Peace Officer Standards and Training
NOTICE OF PUBLIC HEARING

REGULATORY ACTION: AMENDMENT OF REGULATION 1005 AND COMMISSION PROCEDURE
D-1 TO ADD: 1) A NEW DELIVERY FORMAT FOR THE REGULAR BASIC COURSE REFERRED TO
AS THE "RESERVE FORMAT" and ADOPTION OF RESERVE MGDULE "D TRAINING
SPECIFICATIONS, and 2) A NEW DELIVERY FORMAT FOR THE REGULAR BASIC COURSE
REFERRED TO AS THE "TRANSITION PROGRAM -PILOT FORMAT" :

Natice is hereby given that the Commission on Peace Officer Standards and Training (POST), pursuant to
the authority vested by Penal Code Section 13503 (authority to develop and implement programs to
increase effectiveness of law enforcement ), Penal Code Section 13506 (authority to adopt regulations)
and Penal Code Section 832.6 (authority to develop a supplemental course for existing Level | reserve
officers desiring to satisfy the basic training course for deputy sheriffs and police officers) and in order to
interpret, implement and make specific Penal Code Section 13510 {rules of minimum standards), Penal
Code Section 13510.5 (rules of minimum standards for certain peace officers) and Penal Code Section
832.6 (same as stated above) proposes to adopt, amend or repeal regulations in Chapter 2 of Title 11 of
the California Code of Regulations. A public hearing to adopt the proposed amendments will be held
before the Commission on:

Date: July 20, 1095
Time: 10:00 a.m.
Place: Hysatt Regency
: 17900 Jamboree Blvd.
irvine, CA 82714

Notice is also hereby given that any interested person may present oral or written statements or
arguments, relevant to the action proposed, during the public hearing.

INFORMATIVE DIGEST

Prologue: .

The July 20,1995 Public Hearing will be a two-part hearing: first, to receive the staff report and hear
testimony on the Reserve Format/Reserve Module D Training Specifications proposal, -and second, to
receive the staff report and hear testimony on the Transition Program - Pilot Format proposal. The reason
for conducting the hearing in two paris is that both proposals amend the same Commission Procedure,
Section D-1, and the proposed regulatory language is dependent on one or the other or both proposals
being approved by the Commission. Therefore, the Commission will be requested, after the hearing, to
make a motion on each proposal to adopt, amend, or disapprove, as well as, a motion to adoypt (with or
without amendments) one of three different versions of proposed regulatory language. The three versions
of proposed regulatory language are described as foliows:

Text Proposal #1- in underline strikeout format, this proposa! describes the proposed
regulation/procedure language for the amendments relating to the Reserve Format/ Reserve Module D
Training Specifications only. Proposal #1 would be the adopted language if the Commission approves
.- Reserve Module Format/Reserve Module D Training Specifications only.

Text Proposal #2 - In underline/strikeout format, this proposal describes the proposed
regulation/procedure language for amendments relating to the Transition Program - Pilot Format
proposal only. Proposal #2 would be the adopted language if the Commission approves the Transition
Program - Pilot Format proposal only.

Text Proposal #3 - In undetiine strikeout format, this proposal describes the proposed language for
amendments relating to both the Transition Program - Pilot Format and Reserve Format/ Reserve



Module D Training Specificatiohs proposals. Proposal #3 would be the adopted language if the
Commission approves both proposals. .

Because it cannot be determined prior to the July 20,1995 Commission Meeting which text proposal will
be adopted, anyone requesting the text for any of the above described proposals will receive all three sets
of text proposals.

Informative Digest for The Reserve Format and Reserve Modufe "D" Training Specifications
proposal:

Penal Code 832.6 requires POST to establish minimum training standards for each reserve officer
category. The current minimum training standards as specified in the POST Regulation 1007 are: Level
Il (Reserve Module A); Level 1l { Reserve Modules A/B, and a continuous field training course ); Level |
"non-designated” { Reserve Modules A/B/C, plus 200 hours of Field Training } and Level | "designated”
(Regular Basic Course). Recent amendments (1-1-85) to Penal Code 832.6 require that non-designated,
Level | reserves appointed after 1-1-87 meet the basic training requirement specified for regular officers
{Regular Basic Course). Those amendments also require POST to develop a supplemental course for
existing non-designated, Level | reserves who choose to voluntarily satisfy the basic fraining
requirement. The Penal Code directs the Commission to develop the suppiemental training in such a
way as to avoid "unnecessary redundancy” of training already instructed in Modules A, B, and C. Existing
regulations and procedures do not provide a supplemental course for Level | reserves.

In response to the changes in PC 832.6, the Commission is proposing to amend Commission Procedure

D-1, and adopt a new training specification document entitled Training Specifications for Reserve Training

Module "D"- 1995. This proposal will provide language for the testing, training and minimum hour

requirements for a supplemental (bridging) course, identified as Reserve Module "D". The supplemental

course, Module "D” (approximately 442 hours), when combined with Modules A, B, and C {combined .
minimum hours of 222), will satisfy the Regular Basic Course training requirement {minimum hours 664).

The "Training Specifications for Reserve Training: Module D" were developed in conjunction with existing
training specifications for the Regular Basic Course. Post staff and a committee comprised of reserve
training managers, course presenters, reserve offficers, and reserve trainers worked together to draft the
proposed document. In a comparative analysis the committee contrasted the curriculum of the Regular
Basic Course against curriculum currently required in Modules A, B, and C. Basic Course curriculum not
covered in the A, B, and C Modules was identified and incorporated into the proposed training
specifications for Reserve Module "D" (442 hrs).

The proposed language in Commission Procedure D-1 includes the following changes:’

Describes a new delivery format for the Regular Basic Course referred to as the Reserve Format, a
four-part instructional sequence (Modules A, B, C, and D).

Adds testing, training and minimum-hour requirements for the Reserve Format.

Specifies that Moduie "D” shall be delivered by academy presenters certified to present the Regular
Basic Course.

& Adds prerequisite requiremnents for Reserve Module "D" training. -

This proposal adds a new delivery format for completing the Regular Basic Course. The Module "D"
training is voluntary for those non-designated Level | Reserve Officers desiring to meet the basic training
requirement. It does notimpose a new requirement to complete Module "D" on non-designated Level |
Reserve Officers hired on or prior to 1-1-97. :



Informative Digest for The Basic Course Transition Program - Pilot Format proposal:

it has fong been recognized that POST-cerified Basic Courses and community college Administration of
Justice (AJ)/Criminal Justice (CJ) courses overlap with similar training in some subject areas. The
Commission has recognized the problem that individuals aspiting to become peace officers are required,
by Commission Regulation 1005, to successfully complete the basic training requirement (Regular Basic
Course; 664 hours) regardless of their community college training.

The Commission is proposing to adopt a new delivery method for the Regular Basic Course. This new
delivery format is the proposed Transifion Program - Pilot Format. The proposed delivery model will use
a two-part format. Part 1 integrates Regular Basic Course knowledge-development specifications
(approximately 264 hours) into the formal community college educational program. Upon completion of
Part 1the student is eligible to take a POST-constructed and administered comprehensive examination
and a report writing test.  Upon successful completion of the tests, the student may be admitted into

Part 2, a 400-hour law enforcement academy. Parf 2 focuses on knowledge application and skill
deveiopment. Completion of Parts 1 and 2 satisfy the Regular Basic Course training requirement
specified in Regulation 1005.

Certified Basic Course presenters will continue to meet the certification requirements specified in
Commission Regulations 1052, 1053, and 1055. The pilot phase of this new delivery format is expected to
run a minimum of two years. The Comimission recognizes that regulations and procedures will most likely
require amendments after experience with the Pilot phase, Any amendments will be subject to the
requirements of the rulemaking process.

Proposed amendments to Commission Procedures D-1-2 through D-1-3 add;

o Definitions of terms related to the Transition Program - Pilot Format for Basic Course delivery.

® Testing and training requirements for the Transition Program - Pilot Format.

® Specification of the Regular Basic Course learning domains that will be instructed in Parts 1 and 2 of
the Transition Program - Pilot Format.

This proposal provides individuals with another alternative for completing the POST basic training
requirement specified in Regulation 1005. Those individuals choosing to complete a community college
AJ/CJ program couid simuitaneously complete training necessary for an AAJAS degree while completing
portions of the Regular Basic Course. Upon completion of the AJ/CJ program, the full requirements of the
Regular Basic Course could be satisfied with completion of a shortened law enforcement academy, thus
eliminating unnecessary redundant training.

PUBLIC COMMENT

The Commission hereby requests written comments on the proposed actions. All written comments must
be received at POST no later than 4:30 p.m. on July 10, 1995. Wiitten comments should be directed to -
Norman C. Boehm, Executive Director, Commission on Peace Officer Standards and Training, 1601
Alhambra Bivd., Sacramento, CA 95816-7083. , _

ADOPTION OF PROPOSED REGULATIONS

Following the close of the public comment period, the Commission may adopt the proposa! substantially
as set forth without further notice or may modify the proposal if such modifications remain sufﬁc:ently
related to the text as described in the Informative Digest. If the proposed text is modified prior to adoption
and the change is refated but not solely grammatical or nonsubstantive in nature, the full text of the
resulting regulation will be made available at least 15 days before adoption to all persons whose
comments were received by POST during the public comment period, and all persons who request
notification from POST of the availability of such changes. A request for the modified text should be
addressed to the agency official designated in this notice. The Commission will accept written comments



on the modified text for 15 days after the date of which the revised text is made available.
TEXT OF PROPOSAL

Copies of the Statement of Reasons and exact !anguage of the proposed action may be obtained by
submitting a request in writing to the contact person at the address below, This address s alse the
location of all information considered as the basis for these proposals. The information will be maintained
for inspection during the Commission’'s normal business hours (8 a.m. to 5 p.m., Monday through Friday).

ESTIMATE OF ECONOMIC IMPACT

Fiscal Impact on Public Agencies Including Costs or Savings to State Agencies or Costs/Savings in
Federal Funding to the State: None

Nondiscretionary Costs/Savings to Local Agencies: None
Local Mandate: None

Costs to Any Local Agency or School District for Which Government Code Section 17561 Requires
Reimbursement: None

Declaration Relating to Impact on All California Businesses Including Small Businesses: The Commission
on Peace Officer Standards and Training, in the development of the proposed regulation, has assessed
the potential for adverse economic impact on businesses in California and has found that the proposed
amendments of Regulation 1005 and Commission Procedure D-1 will have no effect. This finding was
based on the determination that the proposed amendments to Regulation 1005 and Commission
Procedure D-1 in no way apply to businesses including the ability of California businesses to compete with
businesses in other states. '

Costs Impact on Frivate Persons or Entities: None
Housing Costs: None
ASSESSMENT

The adoption of the probosed amendments to this regulation will neither create nor eliminate jobs in the
state of California, nor result in the elimination of exdsting businesses or create or expand businesses in
the state of California. '

CONSIDERATION OF ALTERNATIVES

In order to take this action, the Commission must determine that no alternative considered by the
Commission would be more effective in carrying out the purpose for which the action is proposed or would
be as effective and less burdensome to affected private persons than the proposed action.

CONTACT PERSON

Inquiries concerning the proposed action and requests for written material pertaining to the proposed
action should be directed to Anna Del Porto, Associate Governmental Program Analyst, Commission on
Peace Officer Standards and Training, 1601 Alhambra Boulevard, Sacramento, CA 95816-7083, or by
telephone at (916) 227-4854.



INITIAL STATEMENT OF REASONS
I ) THE BASIC COURSE TRANSITION PROGRAM - PILOT FORMAT

Problem Statement:

Currently there is a certain degree of redundancy in law enforcement training between college ( criminal
justice) educational programs and law enforcement (POST) academies. Additionally there is no
transferability of the curriculum/ training between the two educational delivery systems. Studenis can not
receive credit towards the POST academy training requirements from the criminal justice college
curriculum. Conversely not all academy curriculum is credited towards a colfege degree program.
Flexibility for basic academy course presenters is limited when trying to provide alternative training
delivery methods for regular officers, reserves, and students. While funding for law enforcement training
has become mare limited the need for hiring pools of qualified applicants has significantly increased.

Proposed Solution(s):

An alternative law enforcement training model called the Basic Course Transition Program is proposed to
incorporate the coliege educational system to deliver some segments of the knowiedge-oriented
instruction that is required in the POST Reguiar Basic Course. This proposed alternative model will utilize
a "Pilot Formaf" that integrates the Basic Course Curriculum into the formal educational program to
achieve a preparatory basic coursework curriculum. Students graduating from this program will only
require a shorter, reconfigured law enforcement academy. This model does not eliminate the current
basic course certified formats, nor does it attempt to change the way academies currently operate. The
model is designed to supplement existing basic training programs as an optional delivery format.

" An ad hoc committee of academy directors, law enforcement executives, community college officials, and

training managers were assembled to provide recommendations for the development of this model. After
several developmental workshops, a final meeting was held on February 9, 1895. The committee
identified the framework and potential benefits of the Basic Course Transition Program as follows:

0. The program eliminates redundancy of instruction between educational programs and law
enforcement academies. By encouraging transferability and eliminating duplication there is more
efficient use of educational funds. A

o  The program allows a student to fulfill POST training requirements while receiving educational credit.
This system is flexible and is expected to appeal to entry-level college students. A student can
satisfy vocational educational requirements while completing coursework toward a degree.

o Basic training presenters will have more flexibility to design training options for reguiar officers,
reserves and students. ’

0 A shorter, reconfigured law enforcement academy will reduce training costs.

o Law enforcement agencies will benefit from an increased pool of pre-trained officers. A larger pool of
qualified recruits will, over time, result in fewer vacancies.

The Basic Course Transition program is designed to divide the Regular Basic Course curriculum into two
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"Pilot Format” phases. The first phase of the Pilot Format -Part 1 is a preparatory component of
instruction that focuses soclely on knowledge development without the skills application components that
are currently blended into the existing (undivided) Regular Basis Course format. The second phase of the
Pilot Format-Part 2 is a reconfigured and shortened academy that focuses on knowledge application.
POST minimum instructional hour requirements are identified in both the Part 1 preparatory phase
(college) and the Part2 ( shortened) application phase ( academy). Upon completion of the preparatory
training phase the student is eligible to take a POST state comprehensive examination that includes a
report writing test. Upon successful completion that student may be admitted into the shortened law
“enforcement academy.

The Basic Course Transition P}ogram as divided will be :

1) Pilot Format -Part 1 : 264 hours of subjects currentlly taught in the basic academy curricula that
can be effectively taught in college courses as preparatory learning.

2) pilot Format - Part 2 : 400 hours 6f instruction would then remain to be taught in the reconfigured
basic academy ‘ g

Colleges approved to present this Pilot Format - Part 1 will be required to develop course descriptions
and certification documents that will provide POST with a methed to track the content of the courses.
POST will ensure compliance with existing training standards based upon the certification documents
submitted by the presenters and commensurate review of their courses. Students who successfully
complete both phases of The Basic Course Transition Program may receive an acaderny completion
certificate and college credits leading toward an AAJAS Degree.

Content of Basic Course Transition Program

The content of the program includes 264 hours of subjects currently taught in basic academy curricula that
can be effectively taught in college courses as preparatoty learming (Pilot Format - Part 1). The
reconfigured basic course wouid then require 400 hours of instruction (Pilot Format - Part2 ). The charts
and text which follow outline the content and minimum instructional hours for both the preparatory and
basic course as propesed for the pifot. The preparatory instruction is as follows:

PILOT FORMAT - PART 1
" DOMAIN NUMBER DOMAIN DESCRIPTION MINIMUM HOURS
_ n 01 History, Ethics & Professionalism 8
02 Criminal Justice System ' 4
05 introduction to Criminal Law 6
I 06 Crimes Against Property - 10
07 Crimes Against Persons 10
08 General Criminél Statutes 4
10 Sex Crimes 6
39 Crimes Against the Justice Systemn 4 #I
6

11 Juvenile Law and Procedure
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" 09 Crimes Against Children 8
13 ABC Law ‘
40 Weapons Violations 4
12 Controlled Substances 12
15 Laws of Arrest : | 12
31 Custody _ 4
16 Search & Seizure - 12
17 Presentation of Evidence 8
03 Commun'ﬁy Relations 12
04 Victimology/Crisis Intervention 6 ﬁ!
rL 38 Gang Awareness , 8
42 Cultural Diversity/Discrimination 24
.| a7 Persons with Disabilities 8 1|
18 investigative Report Writing | 40 “
36 Information Systems ' 4 J
34 First Aid & CPR 21 J
Minimum Instructional Hours 241
_ TESTTYPE _____HOURS _ j
Seenario Tests - 0 *
Knowledge Tests | 23 \

[ Total Minimum Required Hours | __—___@

The delivery model divides the remaining Regular Basic Course curriculum into a 400 minimum-hour
application-oriented academy. In the Pilot Format the 264 preparatory hours (Part 1) and the 400
application hours ( Part 2 ) are based on the Regular Basic Course minimum hours - 664 hours.

The 400 hour program represents the POST minimum required instructional hours in the Pilot Format -
Part 2. Law enforcement trainers recognize the need to reconfigure the Regular Basic Course curriculum
to provide an effective training course based upon local training needs. There may be a small degree of
redundant or reinforced instruction between Part 1 training and the Part 2 basic course depending upon
local fraining needs. '

It is anticipated that the shorter reconfigured law enforcement academy would serve the needs of other

N
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'éroups including reserve officers. The shorter académy will immediately benefit law enforcement
agencies by requiring fewer mandated hours of instruction. The agency presenters shouid benefit from
recruiting efforts by new criminal justice programs and the graduates that will be looking for law

enforcement academies.

The application-oriented reconfigured course is proposed as follows:

| PILOT FORMAT - PART 2
DOMAIN NUMBER DOMAIN DESCRIPTION MINIMUM HOURS
19 Vehicle Operations 24
20 Use of Force 12
35 Firearms/Chemical Agents 72
33 ' Person Searches, Baton, etc. 60
21 Patrol Techniques 12
" ’ 22 Vehicle Pullovers 14
" 23 | crimesin Progress 16
“ 24 Handling Disputes 12
25 Domestic Violence 8
“ 26 : Unusual QOccurrences
27 Missing Persons 4
28 Traffic Enforcement 22 .
29 ' Traffic Accident Invesjg@n - 42 || .
41 Hazardous Materials 4
ll 30 Preliminary Investigation 42
32 Physical Fitness/Officer Stress 40

Scenario Tests

Minimum Instructional Hours

TEST TYPE

Total Minimum Required Hours

POST-Constructed Knowledge Tests

Presenters of the Pilot Format - Part 2 preparatory phase of instruction are responsible for developing
course descriptions and all certification documents currently required by the basic academies that will
provide POST with a method to track the content of the courses. POST wouid ensure compliance with
existing training standards based upon the certification documents provided by the community colleges
and overall program review comparative to current basic course certification review processes. Upon
successful completion of both phases of the program, students would receive an academy completion
certificate and college credit leading toward an AA/AS Degree.
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Testing

Upon compistion of the preparatory training (Part 1) a student must pass a POST-constructed

- comprehensive test before advancing to a law enforcement academy. The POST-constructed
comprehensive test will assess knowledge of any of the topics specified for the preparatory phase. The

_ test will be administered and scored by POST. Students completing the preparatory phase will also be
required to pass a POST-developed report writing test. The test will assess the knowledge and skilis
required to write law enforcement reports. This test may be administered and scored by POST. it will be
the student's responsibility to prepare for these examinations. Learning activities and exercises will occur
during both Part 1 and Part 2 of the Transition Program. All scenario testing will be the respons:bﬂdy of
the academy presenters and is designed to occur in the latter stages of the Part 2 course.

It ) THE BASIC COURSE TRANSITION PROGRAM-PILOT FORMAT

If the Commission approves the fransition program-pilot format but not the reserve format, the

Commission will be adopting the changes to Commission Procedure D-1 that are shown in Attachment 2
and justified below.

PROPOSED AMENDMENTS TO COMMISSION PROCEDURE D-1

THE TRANSITION PROGRAM - PILOT FORMAT

Amend Section 1-2 of Commission Procedure D-1 as shown below.

1-2. Requirements for Basic Trammg The mmlmum standards for basuc tralnlng are
descnbed in secnons 1-3 to 1-8 he-onlire-basic-couree 5 : :

presea&eps- The Law Enforcement Code of Ethics shail be admmistered to students
taking the Regular Basic Course, District Attorney Investigators’ Basic Course, Marshals'
Basic Course, and Specialized Investigators’ Basic Course. Instructional methodology is
at the discretion of individual course presenters unless specified otherwise in an
incorporated training specification document developed for the course.

The new fransition-program pilot format will make it possible to satisfy the Regular Basic Course
requirements by compileting a two-patt instructional sequence. Each part may be delivered by a different
training presenter. Therefore, the provision in Section 1-2 requiring the Regular Basic Course to be
completed under the spantisorship of one training presenter needs to be removed.

Amend Section 1-3 of Commission Procedure D-1 as shown below.

1-3. Regular Basic Course Definitions and Requirements: The terms used to
describe testing and training requirernents are defined in paragraph Section 1-3(a).

Testing and training requirements vary by delivery format and are described in paragraph
Secﬁgu 1-3(b) standard rmat and Section 1-3 [ n iﬁon rogram- ilot format.

Asadenauﬂhys&saﬁ-cendmong#muah Requ1rements for reportmg successful course
completion are contained in Commission Regulation 1055().

Two of the proposed changes to Section 1-3 are substantive. First, Janguage was added to make clear
that there will be two formats for delivering the basic course and each format will have its own testing and
training requirements. Second, the references to Training Specifications for the Regular Basic Course -
July 1993 and the POST Basic Academy Fhysical Conditioning Manual were deleted from this section.
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" These documents are referenced instead in later sections of D-1 where they are immediately applicable.
Other changes are nonsubstantive and are proposed to improve consistency.

Amend Section 1-3(a) of Commission Procedure D-1 as shown below..

Dafinitione-o srme-Used-to-Describe seting-and Ring 1?-':":'-
Basic Course Terminology

Section 1-3(a) will he réﬁtled to reflect the fact that the terms defined in this section are not limited to those

used to describe testing and training requirements but also include terms such as "academy” and "delivery
format.” ‘

Amend Section 1-3(a) of Commission Procedure D-1 by adding Subsection 5 as shown below.

{5) Academy. A state or local government agency cerfified by POST to present the
Regular Basic Course.

State or local government agencies certified by POST to present the Regular Basic Course are referred to
as "academies." Their training facilities are periodically inspected by POST to ensure that they have the
personnel and other training resources to properly deliver the training prescribed in Training Specifications
for the Regular Basic Course - July 1993. The term "academy” is used repeatedly in D-1 and this
definition will be added to improve clarity.

Amend Section 1-3(a) of Commission,Procedure D-1 by adding Subsection 6 as shown below.

(6) Delivery Format. The formats for delivering the Regular Basic Course include the
standard format and the transition program-pilot format.

(A) Standard Format. The Regular Basic Course is delivered in an uninter-
rupted instructional sequence. Testing and training reguirements are

prescribed in Section 1-3(b). Except as provide for in Section 1-3(b)(8). the
course shall be delivered by a single academy.

(B) Transition Program-Pilot Format. The Reqular Basic Course is delivered
in a two-part instructional sequence. Part 1 is a series of administration of
justice (AJ) or criminal justice {CJ)} courses delivered by a California
community college. Part 2 is instruction delivered by ap academy. Testing
and training requirements are prescribed in Section 1-3(c).

This section defines a second format for delivering the Regular Basic Course. This format will eliminate
the redundancy in law enforcement training that occurs when students take AJ or CJ courses and then
enter an academy. Current regulations require these students to repeat instruction at an academy that
they already received in their AJ or CJ courses, The addition of the fransition program-pilot format will
permit AJ and CJ students who take certain courses to complete a shorter academy (400 hours instead of
664 hours) where the redundant instruction has been removed.

Amend Subsection 1-3(a)(7) of Commission Procedure D-1 and renumber as shown below.
(47) Test. An evaluation of the extent to which students have achieved one or more instructional
goals. Tests are graded on a pass/fail basis. FearDepending on the delivery format, five types
of tests are may be used in the Regular Basic Course:

(A) POST-Constructed Knowledge Test. A POST-constructed, paper-and-pencii test that
measures acquisition of knowledge required to achieve one or more instructional goals.

[{=)] POST—bonstructed Comprehensive Test. A POST-constructed, paper-and-pencil test
that measures acquisition of knowledge in multiple learning domains.

(BG) Scenario Test. A job-simulation test that measures acquisition of complex
psychomotor skills required to achieve one or more instructional goals.
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(6D) Physical Abilities Test. A POST~developed test of physical abilities described in the
POST Basic Academy Physical Conditioning Manual.

(BE) Exercise Test. Any test other than a POST-constructed knowledge test, POST-
constructed comprehensive test, scenario test, or physical abilities test that measures
the acquisition of knowledge and/ar skills required to achieve one or more instructional
goals. There are two kinds of exercise tests; (1} A POST-deveIoged repart writing test
which js administered and scored under POST's direct supervision, and (2) All other

exercise tests whlch are administered and scored by the training presenters.

The proposed change adds a fifth type of test (a POST-constructed comprehensive test) to the tests that
may be used in the Regular Basic Course. Students who complete the required AJ or CJ courses will be
administered a comprehensive test to ensure that they have acquired the knowledge required to enter a
shortened (j.e., 400-hour) academy.

Amend Section 1-3(b) of Commission Procedure D-1 as shown below.
Testing and Tr;':iniﬁg Requirements for the Standard Format |
The testing and training requirements in this section apply to Regular Bagic Courses that
POST has certified for presentation in the standard fannat [defined in_Section 1-
3(a)(BYA)].

The proposed change identifies Section 1-3(b) as containing the testing and training requirements for the
standard format as distinguished from the requirements for the fransition program-pilot format.

Amend Subsection 1-3(b){1) of Commission Procedure D-1 as shown below.
Topics. Academies shall deliver instruction on all topicsAs specified in Training

Specifications for the Regular Basic Course - July 1993 andihe-ROST Basic-Academy
Rhysical-Cenditioning-Manual,

Although there is an expectation that academies will deliver instruction on all topics specified in Training
Specifications for the Regular Basic Course - July 1993, there is no explicit requirement to do so. The
proposed change will explicitly require academies to deliver instruction on all topics specified in Training
Specifications for the Regular Basic Course - July 1993. It will also strike the reference to the POST Basic
Academy Physical Conditioning Manual because the topics related to physical conditioning are
enumerated in Training Specifications for the Regular Basic Course - July 1993, not the Basic Academy
Physical Conditioning Manual.

Amend Section 1-3(b) of Commission Procedure D-1 by adding Subsection 2 as shown below.

irements. The minimum number of hours of instruction that shall be

delivered for each learning domain is specified in_Training Specifications for the
Reqular Basic Course - July 1 993,

Although the minimum number of hours of instruction that must be delivered for each learning domain is
specified in Training Specifications for the Regular Basic Course - July 1993, this requirement is not
explicitly stated in Commission Procedure D-1. The proposed change will explicitly require academies to
deliver the minimum number of hours of instruction for each domain that is specified in Training
Specifications for the Reqular Basic Course - July 1993

Amend Subsection 1-3(b}(3) as shown below.

(23) POST-Constructed Knowledge Tests. As specified in Training Specifications for the Regular
Basic Course - July 1993, POST-constructed knowledge tests are required in some, but not all,
learning domains. Where a POST-constructed knowledge test is required, students must earn a
score equal to or greater than the minimum passing score established by POST. Students who
fail a POST-constructed knowledge test on the first attempt shall: (a) be provided with an
opportunity to review their test results in a manner that does not compromise test security; (b}
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have a reasonable time, established by the academy, to prepare for a retest; and (c) be provided

with an opportunity to be retested with a POST-constructed, paratiet aliernate form of the same

test. If a student fails the second test, the student fails the course unless the academy

determines that there were extenuating circumstances, in which case, the student may be tested

a third time. if'a student fails the third test, the student fails the course. .

The proposed changes are to improve clarity. A comma is needed to set off the interrupting phrase:
"established by the academy.” The word "alternate” is substituted for “parallei” because parallei has a
technical meaning not intended here.

Amend Section 1-3(b) of Commission Procedure D~1 by adding Subsection 8 as shown below.

(9) Single Academy. The Reqular Basic Course shall be completed under the
sponsoiship of one academy unless POST has approved a contractual agreement
dividing responsibility for deliveting the Regutar Basic Course between an academy

and other training presenters,

In order to control the quality of Regular Basic Course instruction when it is delivered in the sfandard
format, POST has required that it be delivered by one academy (unless POST has approved a different
arrangement). This requirement was removed from Section 1-2 because it does not apply to the transition
program-pilot format, and it is added here because it does apply to the sfandard format.

Add Section 1-3(c) to Commission Procedure D-1 as shown below.

{€) Testing and Training Requirements for the Transition Program-Pilot Format

The tesﬂhg and training requirements in this section apply to Regular Basic
Courses that POST has cerified for presentation in the two-part, fransition
rogram-pilof format [defined in Section 1-3{a)(6}(B)]. Successful completion of

part 1 and part 2 fulfills the requirements of the Reqular Basic Course.

This new section sets forth the testing and training requirements for fulfilling the requirements of the
Regular Basic Course delivered in the transition program-pilot format. As described above, this format will .
eliminate the redundancy in law enforcement trammg that occurs when students take AJd or CJ courses

and then enter an academy,

Add Subsection 1-3(¢)(1) to Commission Procedure D-1 as shown below.

[4)] Té[;it:s= Instruction shali be delivered on all topics specified in Training
Specifications for the Reqular Basic Course - July 1993 as described below:

{A) Part 1. Instruction on topics specified in learning domains 1 through 13, 15

through 18, 31, 34, 36 through 40, and 42 shall be delivered in AJ or CJ
courses [as defined in Section 1-3(a}(6)(B)].

(B} Part 2. Instruction on topics specified_in learning domains 13 through 30,
32 33, 35, and 41 shall be delivered by an academy.

This new section requires instruction on afl topics specified in Training Specifications for the Regular Basic
Course - July 1993. It also specifies where (i.e., in part 1 or part 2) the topics associaied with each
learning domain must be covered.

Add Subsection 1-3(c)(2) to Commission Procedure D-1 as shown below.
{2) Hourly Requirements. The minimum number of hours of instruction that shall be

delivered for each learning domain is specified in Training Specifications for the
Requiar Basic Caurse - July 1993.

Although the minimum number of hours of instruction that must be delivered for each Jearning domain is .
specified in Training Specifications for the Regular Basic Course - July 1993, this requirement is not
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“explicitly stated in Commission Procedure D-1. The proposed change will explicitly require community

colleges and academies to deliver the minimum number of hours of instruction for each domain that is
specified in Training Specifications for the Regular Basic Course - July 1993.

Add Section 1 -3(c) to Commission Procedure D-1 as shown below.

(3) Paper-and-Pencil Tests

This section of D-1 describes the paper-and-pencil tests that will be administered during part 1 and part 2.
of the two-part instructional sequence.

Add Subsection 1-3(c)(3)(A) to Commission Procedure D-1 as shown below.

{A) Knowledge Tests Administered During Part 1 of the Instructional Sequence.
As specified in Training Specifications for the Regular Basic Course - July 1993, a
POST-constructed knowledge test is required in some, but not all, learning domains.
Where a POST-constructed knowiedge test is required in learning domains 1 through
13, 15 through 18, 31, 36 through 490, or 42, these required tests are waived in lieu of
the POST-constructed comprehensive test that must be passed before entering part
2 of the instructional sequence. However, during part 1, students must pass an '
instructor-developed, paper-and-pencil test on learning domain 34, first aid & CPR,
that meets the requirements of the Emergency Medical Services Authority for public
safety personnel as set forth in the California Code of Requlations, Title 22, Division
9, Chapter 1.5, First Aid Standards for Public Safety Personnel, §100005 - §100028.

Alternatively, the first aid & CPR instructor, at his or her option, may arrange for an
academy to administer the POST-constru owledge test for domain 34.

Students who faii the first aid & CPR test on the first attempt shall: (a) be provided
with an opportunity to review their test results in a manner that does not compromise
test security: (b) have a reasonable time, established by the course instructor, to
prepare for a retest; and {(c) be provided with an opportunity to be retested with an
alternate form of the same test. If a student fails the second test, the student cannot
advance to part 2 of the insfructional sequence,

With one exception, the paper-and-pencil tests that would be required if the course were delivered in the
standard format are waived in part 1. Instead, students must pass a POST-constructed comprehensive
test before entering parnt 2 of the instructional sequence. The one exception is domain 34, first aid & CPR.
During part 1, students must pass an instructor-developed, paper-and-pencil test on leaming domain 34
that meets the requirements of the Emergency Medical Services Authority. This test is imposed by
another state agency and cannot be waived by POST.

Add Subsection 1-3(c)(-3)(B) to Commission Procedure D-1 as shown below.

(B) POST-Constructed Comprehensive Test. Students who complete the instruction
specified in Section_1-3(¢}{1)}{A) must pass a POST-constructed comprehensive test
[as defined in Section 1-3(a)(7){B)] before advancing to part 2 of the instructional

sequence. The POST-constructed comprehensive test may assess knowledge of
any of the topics specified in feaming domains ough 13, 15 through 18, 31, 36

through 40_and 42. The test shail be administered and score POST orj
agents, not by an academy or community college. Students who fail the POST-
constructed comprehensive test on the first attempt shail: (a) be provided with
information about their test performance that does not compromise test security; (b)
have a minimum of 30 calendar davs to prepare for a retest; and (c) he provided with
an_ opportunity to be retested with a POST-constructed, alternate form of the same
test. If a student fajls the second test, the student cannot advance to part 2 of the
instructional sequepce,

Before advancing to part 2 of the delivery sequence, students will be required to pass a POST-constructed
comprehensive test. The purpose of the test is to ensure that students who have completed the AJ or CJ
courses required by part 1 have acquired the knowledge needed to succeed in part 2 (i.e., a shortened,
400-hour academy). Students who are unable to pass the comprehensive test after being given two
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’ opportunities are not adequately prepared for a shortened academy and will not be allowed to advance to
part 2 of the instructional sequence.

Add Subsection 1-3(c)(3){C) to Commission Procedure D-1 as shown below.

(C) POST-Constructed Knowledge Tests Administered During Part 2 of the
. Instructiona) Sequence., As specified in Training Specifications for the Reqular

Basic Course - July 1993 POST-constructed knowledge tests are required in some,
but not ail, learning domains. Where a POST-constructed knowledqe test is required
in_learning domains 19 through 30, 32, 33, 35, or 41, it shall be administered by an
academy during part 2 of the instructional sequence. Students must earn a score on
each knowledge test that is equal to or greater than the minimum passing score
established by POST. Students who fail a POST-constructed knowledqe test on the
first attempt shall: {z) be provided with an opportunity to review their test results in a
manner that does not compromise test security; (b} have a reasonable time,
established by the academy, to prepare for a retest; and (c) be provided with an

opportunity to be retested with a POST-constructed, alternate form of the same test.
If a student fails the second test, the student fails part 2 of the instructicnal sequence

unless the academy determines that there were extenuating circumstances, in which
case, the student may be tested a third ime. If a student fails the third test, the
student fails part 2 of the instructipnal sequence. ’

The POST-constructed knowledge tests that will be administered during part 2 of the instructional
sequence will be the same tests administered under the same conditions as those administered to
students taking the Regular Basic Course in the standard format.

Add Subsection 1-3(c){4) to Commission Procedure D-1 as shown below.

19 .



{4} Other Tests

This section of D-1 describes the tests — other than paper-and-pencil tests —- thatw1l| be administered
. during part 1 and part 2 of the two-part, instructional sequence.

Add Subsection 1-3(c)(4)(A) to Commission Procedure D-1 as shown below.

{A) POST-Developed Report Writing Test. Students who complete the instruction :
specified in Section 1-3(c)(1)(A) shall be required to pass a POST-developed report
writing test before advancing to part 2 of the instructional sequence. The report
writing test assesses the knowledge and skills required to write law enforcement
reports. The test shall be administered and scored by POST or its agents, not by an

- academy or community college. Students whq fail the POST-developed report
writing test on the first attempt shali; (a) be provided with infoymation about their test
performance that does not compromise test security; (b) have a minimum of 30
calendar days to prepare_for a retest: and (c) he provided with an opportunity to be
retested with a POST-developed, alternate form of the same test. If a student fails
the second test, the student cannot advance to part 2 of the instryctional sequence.

Before advancing to part 2 of the delivery sequence, students will be required to pass a POST-developed
report writing test, The purpose of the test is to ensure that students who have completed the Adlor CJ
courses required by part 1 have acquired the report writing skills needed fo succeed inpart 2 (.e., a
shortened, 400-hour academy). Students who are unable to pass the report writing test after being given
two opportunities are not adequately prepared for a shortened academy and wiil not be aliowed to
advance to part 2 of the instructional sequence.

Add Subsection 1-3(c){4){B) to Commission Procedure D-1 as shown below.

(B) Scenario Tests Administered During Part 2 of the Instructional sequence.
Where a scenarjo testis required, students must demonstrate their proficiency in
. erforming the tasks required by the test. Proficie means that the student
performed at a level that demonstrates that he or she is_prepared for entry into a field
training program. This determination shaill be made by the academy. Students who
fail to clearly demonsirate proficiency when first tested shall be provided with an
o] unity to be retested. If a student fails o demonstrate proficiency on the _
second test, the student fails part 2 of the instructional sequence unless the academy
determines that there were extenuating circumstances or the student performed
marginaily {(as determined by the academy)_in which case, the student may be
tested a third fime. Marginal test performance is performance that does not ciearly
demonstrate either proficiency or lack of proficiency. [f a student fails to clearly
demonstrate proficiency on the third test, the student fails part 2 of the instructional
_sequence. :

The scenario tests that will be administered during part 2 of the instructional sequence will be the same
tests administered under the same conditions as those administered to students taking the Regular Basic
Course in the standard format.

Add Subsection 1-3(c){4)(C) to Commission Procedure 0-1 as shown below.

(C) Exercise Tests Administered During Part 1 of the Instructional sequence. As
specified in_Training Specifications for the Reqular Basic Course - July 1993,
exercise tests are required in some, but not ait, earning domains. Where an
exercise fest is required in learning demains 1 through 13, 15 through 18, 31, 34, 36
through 40, or 42 it shall be administered in conjunction with AJ or C.J courses {as

defined in Section 1-3(a)(6)(B)]. On each required exercise test, students must

demonsirate their proficiency in performing the tasks required by the test. Proficiency
. shall be determined by the course instructor. Students who fail to cleart

demonstrate proficiency when first tested shall be provided with an opportunity to be
retested. If a student fails to demanstrate proficiency on the second test, the student
cannot advance to part 2 of the instructional sequence unless the instructor
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determines that there were extenuating circumstances or the student m. rformed
marginally (as determined by the instructon), in which case, the student may be
fested a third time. Marginai test performance is performance that does not cleariy

demonstrate either proficiency or lack of proficiency. If a student fails to clearly
demonstrate proficiency on the third test, the student cannot advance to part 2 ofthe .

instructional sequence,

The exercise tests that will be administered during part 1 of the instructional sequence will be the same
tests administered under the same conditions as those administered to students taking the Regular Basic
Course in the standard format.

Add Subsection 1-3(c)(4)(D) to Commission Procedure D-1 as shown below.

(D) Exercise Tests Administered During Part 2 of the Instructional sequence.
Where an exercise test is required in learning domains 19 through 30, 32, 33, 35, or
41_ it shall be administered by an academy. On each required exercise test,
students must demonstrate their proficiency in performing the tasks required by the
test, Proficiency means that the student performed at a level that demonstrates that
he or she is prepared for entry into a field training program. This determination shail
be made by the academy. Students who fail to clearly demenstrate proficiency when
first tested shail be provided with an opportunity to be retested. If a student fails to
demonstrate proficiency on the second test, the student fails part 2 of the
instructional sequence unless the academy determines that there were extenuating
circumstances or the student performed marginaily (as determined by the academy)
in which case, the student may be tested a third time. Marginali test performance is
performance that does not ciearly demonstrate either proficiency or lack of

roficiency. If a student fails to clearly demonstrate proficiency on the third test, th
student fails part 2 of the instructional sequence.

The exercise tests that will be administered during part 2 of the instructional sequence will be the same
tests administered under the same conditions as those administered to students taking the Regular Basic
Course in the standard format. .

Add Subsection 1-3(¢}(S) to Commission Procedure D-1 as shown below.

(8} Learmning Activities in Part 1 of the Instructiopat Sequence. As specified in
Training Specifications for the Reqular Basic Course - July 1993, learning activities
are required in some, but not all. learning domains. Where a learning activity is
reauired in learning domains 1 through 13, 15 through 18, 31, 34, 36 through 40, or
42, the opportunity to participate in that activity shall be provided in conjunction with
AJ or CJ courses [as defined in Section 1-3(a)(6)(B)]. Students who do not
padicipate in a tearning activity due to extenuating circumstances shall be given a
second opportunity to participate in the same or a comparable learning activity. f a
student fails to padicipate in a learning activity after being given a second
opportunity, the student cannot advance to part 2 of the instructional sequence.

This subsection requires that for those domains covered during part 1 of the instructional sequence,
students must participate in the same learning activities that standard format students must participate in.

Add Subsection 1-3(c)(6) to Commission Procedure D-1 as shown below.

(6) Learning Activities in Part 2 of the Instructional Sequence. Where a learning
activity is required in learning domains 19 through 30, 32, 33, 35, or 41, the
opportunity to participate in that activity shall be provided by an academy during part
2 of the instructional sequence. A student who does not participate in_a learning
activity when given the opportunity fails part 2 of the instructional sequence unless

the academy determines that there were extenuating circumstances. Students who )
do not participate in a learning activity due to extenuating circumstances shall be .

iven a second opporiunity to participate in the same or a comparable learhin

activity. If a student fails to participate in_a learning activity after being given

- 21



second opportunity, the student fails part 2 of the instructional sequencs.

This subsection requires that for those domains covered during pan 2 of the instructional sequence,
students must participate in the same learning activities that standard format students must participate in.

Add Subsection 1-3(c)(7) to Commission Procedure D-1 as shown below.

Physical Conditioning Program. Students shall compiete the POST physical
conditioning program at an academny during part 2 of the instructional sequence.
Reguirements for completing the program are described in the POST Bgst
Academy Physical Conditioning Manual.

This subsection requires that during part 2 of the instructionat seduence. students must participate in the
same physical conditioning program that standard formal students must participate in.

Add Subsection 1-3(c)(8) to Commission Procedure D-1 as shown below.

{8) Physical Abilities Test Battery. Atthe conclusioh of the POST physicat
- conditioning program, students shall pass a POST-developed physical abilities test
battery as described in Section 1-3(b){B}. '

This subsection féquires that students pass the same physical abilities test battery that students taking the
Regular Basic Course in the standard format are required to pass.

Add Subsection 1-3(c)(9) to Commission Pracedure D-1 as shown below.

{9) Additional Criteria for Entenng Part 2 of the Instructional Sequence, POST has
established minimum reguirements for entering part 2 of the_instructional sequence:

however, academies may establish additional criteria for enteri art 2 of the
instructional sequence.

POST sees its role as setting minimum selection and training standards that have statewide applicability.
It is recognized that local conditions may justify additional requirements or higher requirements than those
mandated by POST. This subsection allows local agencies to add to the criteria used to admit students to
part 2 of the instructional sequence.

Add Subsection 1-3(c)(10) to Commission Procedure D-1 as shown below,

{10) Additional Requirements for Completing Part 2 of the Instructional Sequence.
POST has established minimum,_ statewiie training standards for completing the
lar Basic Course in the trapsiti -pilot format, However, local
conditions may justify additional training requirements or higher performance
standards than those established by POST. This may include but is not limited to the
uge of higher minimum passing scores on POST-constructed knowledge tests.

As described above, POST sees its role as setting minimum selection and training standards that have
statewide applicability. This subsection permits local agencies to add training requirements and/or raise
minimum performance standards above those established by POST.

Add Subsection 1-3(c)(11) to Commission Procedure D-1 as shown below.

{11) Administration, Scoring, and Processing of the POST-Constructed
Comprehensive Test and the POST-Developed Report Writing Test. The

procedures for taking the POST-constructed comprehensive test and the POST-
developed report wrifing test are described below. :

This subsection describes the procedures for administering, scoring, and processing the POST-
constructed comprehensive test and the POST-developed report writing test.

Add Subsection 1-3(c){(11)(A) to Commission Procedure D-1 as shown below.
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(A} Requirements for Taking the Tests._To be sligible to take the POST-constructed
comprehensive test and/or the POST-developed report writing test, students must
successfully complete part 1 of the instructional sequence. Successful completion of

art 1 is defined as a community college transcript showing that the student received
credit for all courses jncluded in the part 1 curriculum and an attestatio g
community college that these courses met or exceeded the part 1 testing and trainin
requirements specified in Sections 1-3(c}(1) to 1-3{c)(5), inclusive.

As described above, before advancing to part 2 of the instructional sequence, students who have
successfully completed part 1 will be required to pass a POST-constructed comprehensive test. This
subsection defines success in part 1 as a community college transcript showing that the student received
credit for all courses included in the part 1 curmriculum and an attestation by the community college that
these courses met or exceeded the part 1 testing and training requirements.

‘ Add Subsection 1-3(c){11)(B) to Commission Procedure D-1 as shown below.

(B) Application to Take the Tests. A request to take the tests must be submitted to
POST in writing. The request must include the applicant’s full name, mailing
address, and telephone number. The request must afso include the name of the
community colieqe where the part 1 curriculum was completed and the dates of
attendance. The applicants must arrange for the community college to send the
applicant's community coliege transcript directly to POST. The transcript must
include or be accompanied by an attestation that the courses shown in the transcript
met or exceeded the part 1 testing and training requirements. Receipt by POST of

. th itten request and the applicant's transcript completes the application process,

This subsection requires students to submit a written request to POST to take the comprehensive test and
the report writing test after they have completed their part 1 training and are ready to take the two tests. -
The information that students must supply with their requests is needed to schedule them for the tests and
to match each request with a transcript. The transcripts and the attestation are needed to verify that
students received the part 1 training specified in Sections 1-3(c)(1) to 1-3(c)(5), inclusive.

Add Subsection 1-3(c){(11)(C) to Commission Procedure D-1 as shown below.

or ineligible to take the tests within 30 calendar days of the day on which the

icatio ocess was completed. If the applicant is not eligible to take the test

a
the notiﬁqaﬁon shall state the reasons for the applicant’s ineligibility.

Thirty days will provide the time needed to match requests to take the tests with each student's transcripts
and the attestation from the college. Transcripts will be reviewed to ensure that students have received
credit for each of the courses needed to satisfy the part 1 training requirements.

Add Subsechon 1-3(c)(1 1)([D) to Commission Procedure D-1 as shown below.

(D) Scheduling. Applicants who are eligible to take the tests shall be scheduled for the

tests within 90 catendar days of the day on which the application process was
completed. Applicants shall be notified of the time and date of the tests at least 30

calendar days prior to the day on which the tests will be administered.

Ninety days will provide the time needed to locate an appropriate testing site and arrange for proctors to
administer the two tests. Arrangements must alsc be made for specially trained readers to score the
report writing test after it is administered.

Add Subsection 1-3(c)(11)(E) to Commission Procedure D-1 as shown below.
(E) Notification of Test Results. Examinees shall be nofified_in writing of their test

results, pass or fail, within 30 calendar days of taking the tests. For examinees who
fail the test, POST shall identify those areas where the examinee’s performance was
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beiow expectations.

Thirty calendar days will provide the time needed to process the results of the comprehensive test
including: (a) collecting the answer sheets, (b) processing the answer sheets using an optical mark reader
and a computer to convert the marks on the answer sheets to usable infarmation, (¢) notifying students
who passed the test that they were successful, and (d) preparing a custom report for each student who
failed the test showing the areas where that student's test performance was below expectations (i.e.,
below the average score of students who passed the test). The report writing test will be scored by
specially trained readers. After the report writing tests are scored, successful students will be so notified
and a custom report will be prepared for each student who failed the test identifying the reason for the
student's failure.

Add Subsection 1-3{c){11){F) to Commission Procedure D-1 as shown below.

(F) Failure on the First Attempt. Examinees who fail either or both tests on their first
attempt may submit a written request tc POST to be retested. The reguest must
include the applicant's full na mailing address. and telephone number. The

request must also include the date and location where the examinee was otiginaify

tested.

The information that examinees are required to provide in their request to be retested is needed to match
the examinees with their test results and schedule them for a retest.

Add Subsection 1-3(c)}(11){G) to Commission Procedure D-1 as shown below.

{G) Retesting. POST shall retest examinees who fail a test on their first attempt no
sooner than 30 calepdar days after failing the test and no later than 80 calendar days
after the examinee has submitted a written request to be retested.

The scores of students who take two similar tests in quick succession may be inflated by their recall of
similar or even identical problems that they solved on the first test. The 30- day waiting period will prevent
this type of undesirable score inflation, The 90-day limit will provide adequate time for POST to make the
test administration arrangements described above,

Add Subsection 1-3(c}(11){H) to Commission Procedure D-1 as shown below.

(H) Notification of Retest Results, Examinees shall be nofified in writing of their test

fesu ass or fail, within 30 calendar days of the day on which they we etested

As described above, the 30-day time fimit will give POST adequate time to score teshs and notity
examinees of their testresuits.

Add Subsection 1-3(c){(11){l) to Commission Procedure D-1 as shown below,

(0} Failure on the Second Attempt. Examinees who fail either test on their second
attempt shal) not be retested and cagnot advance to part 2 of the instructionat
sequence.

in a high-stakes tests, such as the POST-constructed comprehensive test and the POST-developed report
writing test, examinees who fail should be given a second oppartunity to pass the test. The principal
reascn for providing this second opportunity is that all test scores are affected by measurement error.
Therefore, some examinees obtain fower test scores than they should given their true level of
achievement. A second test provides examinees who received spuriously low test scores on their first test
to earn a score that is more reflective of their true achievement level.

Conversely, some examinees obtain higher test scores than they should given their true ievel of
achievement. The more opportunities that these low achieving examinees have to take the test, the more
likely it is that they will obtain an inflated test score that atlows them to pass the test in spite of their low
level of achievement. Therefore, offering more than one opportunity to retake the test would
unnecessarily increase the likelihood of low achievers obtaining a passing score.
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ill ) RESERVE MODULE FORMAT AND TRANSITION PROGRAM-PILOT FORMAT

If the Commission approves both the reserve format and the transition program-piiot format, the

Commission will be adopting the changes to Commission Procedure D-1 that are shown in Attachment 3.

These changes were justified separately for the two new formats and will not be repeated here. The

testing and training requirements for the standard format will appear in Section 1-3(b), for the reserve .
format in Section 1-3(c), and for the fransition program-pilot format in Section 1-3(d).
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Attachment G
[
TEXT PROPOSAL #3 - COMBINED, RESERVE
FORMAT/MODULE "D" TRAINING SPECIFICATIONS
AND TRANSITION PROGRAM - PILOT FORMAT
L "

POST ADMINISTRATIVE MANUAL
COMMISSION _PROCEDURE D-1

BASIC TRAINING

Purpose

1-1. Basic Training Specifications: This Commission procedure implements that portion of the
Minimum Standards for Training established in Section 1005(a} and that portion of the Reserve Officer
Minimum Standards established in Section 1007(b) of the Regulations which relate to Basic Training.
Basic Training includes the Regular Basic Course, District Attorney Investigators’ Basic Course,
Marshals’ Basic Course, Specialized Investigators’ Basic Course, Public Safety Dispatchers’ Basic
Course, and Coroners’ Death Investigation Course.

Training Requirements

1-2, Requnrements for Basic Tralnmg The minimum standards for basuc tramlng are descrlbed |n

admlmstered to students takmg the Regular Basic Course, District Attomey Investigators' Basic Course,
Marshals’ Basic Course, and Specialized Investigators’ Basic Course. Instructional methodology is at
the discretion of individual course presenters unless specified otherwise in an mcorporated training
specification document developed for the course.

1-3. Regular Basic Course Definitions and Requirements: The terms used to describe testing and

training requirements are defined in paragraph Section 1-3(a). Testing and training requirements vary
by delivery format and are described in paragraph Section 1-3(b), standard formar, Sectlon 1-3(c),

reserve format and Sect:on 1-3(d), trans:tfon program. prlot farmat ; . -

pteRegular

Baslc Course Termlnology

H Learning Domam An mstructlonal unlt that covers related subject matter Each

she.Regular—Basfe—Gewse—JuMm Tramlng specﬂ' catlons for each learmng

domain include instructional goals, topics, and hourly requirements. Training
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(2

(3)

£63(4)

specifications for a domain also may include learning activities and testing
requirements. '

Instructional Goal. A general siatement of the results that instruction is
supposed to produce.

Topic. A word or phrase that succinctly describes subject matter associated with
an instructional goal. :

Learning Activity. An activity designed to achieve or facilitate one or more
instructional goals. Students participating in a learning activity may be coached
and/or provided feedback, but unlike tests, learning activities are not graded on a

pass-fail basis.

Academy. A state or local government agency certified by POST to present the

'Regular Basic Course.

Delivery Formats. The formats for delivering the Regular Basic Course include
the standard format_the reserve format, and the transition program-pilot format.

(A} Standard Format. The Reqular Basic Course is delivered in a one-
part instructional sequence. Testing and training requirements are
prescribed in Section 1-3(b). Except as provide for in Section 1-
3(b)(9), the course shall be delivered by a single academy.

(B) Reserve Format. The Regular Basic Course is delivered in a four-part

instructional sequence consisting of reserve training modules A, B, C,
and D. Testing and training requirements are prescribed in Section 1-

3(c).

(C)} Transition Program-Pilot Format. The Regular Basic Course is
delivered in a two-part instructional sequence. Part 1 is a series of
administration of justice (AJ) or criminal justice (CJ) courses delivered

by a California community college. Part 2 is instruction delivered by an
academy. Testing and training requirements are prescribed in_Section

3-3(d).

(47) Test. An evaluation of the extent to which students have achieved one or more
instructional goals. Tests are graded on a pass/fail basis. FeurDepending on the
delivery format, five types of tests are may be used in the Regular Basic Course:

(A) POST-Constructed Knowledge Test. A POST-constructed, paper-
| and-pencil test that measures acquisition of knowledge required to
achieve one or more instructional goals.

(B) POST-Constructed Comprehensive Test. A POST-constructed,

paper-and-pencil test that measures acquisition of knowledge in
multiple learning domains.

(BC) Scenario Test. A job-simulation test that measures acquisition of
complex psychomotor skills required to achieve one or more
instructional goals.
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(GD) Physical Abilities Test. A POST-developed test of physical abilities
described in the POST Basic Academy Physical Conditioning Manual.

{BE) Exercise Test. Any test other than a POST-constructed knowledge
test, POST-constructed comprehensive test, scenario test, or physical
abilities test that measures the acquisition of knowledge and/or skills
required to achieve one or more instructional goals. There are two

kinds of exercise tests: (1) A POST-developed report writing test which
is administered and scored under POST's direct supervision, and (2)
All other exercise tests which are administered and scored by the
training presenters. .

(68) Test-item Security Agreement. An agreement between a Regular Basic Course
academy and POST that identifies the terms and conditions under which an academy
may be provided access to POST-constructed knowledge tests. Failure to accept or
abide by the terms and conditions of this agreement is grounds for decertification in
accordance with POST Regulation 1057,

(b} Testing and Training Requirements for the Standard Format

The testing and training reguirements in this section apply to Reqular Basic Courses
that POST has certified for presentation in_the standard format [defined in Section 1-

3(a) (6} A)].

(1) Topics. Academies shall provide instruction on all topicsAe specified in Training
Specifications for the Regular Basic Course - July 1993 and-the-ROST-Basie

Academy-Rhysical-Conditioning-Aanual.

{(2) Hourly Requirements. The minimum number of hours of instruction that shall be
delivered for each learning domain is specified in Training Specifications for the
Regular Basic Course - July 1993.

(23) POST-Constructed Knowledge Tests. As specified in Training Specifications
for the Regular Basic Course - July 1993, POST-constructed knowledge tests are
required in some, but not all, learning domains. Where a POST-constructed
knowledge test is required, students must earn a score equal to or greater than
the minimum passing score established by POST. Students who fail a POST-
constructed knowledge test on the first attempt shall: (a) be provided with an
opportunity to review their test results in a manner that does not compromise test
security; (b) have a reasonable time, established by the academy, to prepare for
a retest; and (c) be provided with an opportunity to be retested with a POST-
constructed, parallel alternate form of the same test. If a student fails the second
test, the student fails the course unless the academy determines that there were
extenuating circumstances, in which case, the student may be tested a third time.
If a student fails the third test, the student fails the course.

(34) Scenario Tests. As specified in Training Specifications for the Regular Basic
. Course - July 1993, scenario tests are required in some, but not all, learning
domains. Where a scenario test is required, students must demonstrate their
proficiency in performing the tasks required by the test. Profi iciency means that
the student performed at a level that demonstrates that he or she is prepared for
entry into a field training program. This determination shall be made by the
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academy. Students who fail to clearly demonstrate proficiency when first tested
shall be provided with an opportunity to be retested. If a student fails to
demonstrate proficiency on the second test, the student fails the course unless
the academy determines that there were extenuating circumstances or the student
performed marginally (as determined by the academy), in which case, the student
may be tested a third time. Marginal test performance is performance that does
not clearly demonstrate either proficiency or lack of proficiency. If a student fails
to clearly demonstrate proficiency on the third test, the student fails the course.

(45) Exercise Tests. As specified in Training Specifications for the Regular Basic

Course - July 1993, exercise tests are required in some, but not all, learning
domains. Where an exercise test is required, students must demonstrate their
proficiency in performing the tasks required by the test. Proficiency means that
the student performed at a level that demonstrates that he or she is prepared for
entry into a field training program. This determination shall be made by the
academy. Students who fail to clearly demonstrate proficiency when first tested

- shall be provided with art opportunity to be retested. If a student fails to

demonstrate proficiency on the second test, the student fails the course unless -
the academy determines that there were extenuating circumstances or the student
performed marginally {(as determined by the academy), in which case, the student
may be tested a third time. Marginal test performance is performance that does
not clearly demonstrate either proficiency or lack of proficiency. If a student fails
to clearly demonstrate proficiency on the third test, the student fails the course.

(68) Learning Activities. As specified in Training Specifications for the Regular

Basic Course - July 1993, learning activities are required in some, but not all,
learning domains. Where a learning activity is required, each student must parti-
cipate in that activity. A student who does not participate in a leamning activity
when given the opportunity fails the course unless the academy determines that
there were extenuating circumstances. Students who do not participate in a
learning activity due to extenuating circumstances shall be given a second
opportunity to participate in the same or a comparable learning activity. If a
student fails to participate in a learning activity after being given a second
opportunity, the student fails the course.

(67) Physical Conditioning Program. Students must cbmpiete the POST physical

conditioning program as described in the POST Basic Academy Physical
Conditioning Manual.

(78) Physical Abilities Test Battery. At the conclusion of the POST physical

conditioning program, students must pass a POST-developed physical abilities
test battery as described in the POST Basic Academy Physical Conditioning
Manual. The use of alternatives to the POST-developed physical abilities test
battery is subject to approval by POST. Course presenters seeking POST
approval to use alternative tests shall present evidence that the alternative tests
were developed in accordance with recognized professional standards and that
the altemative tests are equivalent to the POST-developed tests with respect to
validity and reliability. Evidence concerning the comparability of scores on the
POST—deve!Joped tests and the proposed alternative tests is also required.

Single Academy. The Regular Basic Course shall be completed under the
sponsorship of one academy unless POST has approved a contractual agqreement
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(810)

dividing responsibility for delivering the Regular Basic Course between an
academy and other training presenters.

Academy Requirements. POST has established minimum, statewide training
standards for the Regular Basic Course. However, local conditions may justify
additional training requirements or higher performance standards than those
established by POST. This may include but is not limited to the use of higher
minimum passing scores on POST-constructed knowledge tests..

{c) Testing and Training Requirements for the Reserve Format

The_testing and training requirements in this section apply to the four-part reserve
format [as defined in Section 1-3(a}{6)}{B)} for completing the Reqular Basic Course.

Successful completion of these four fraining modules fulfills the requirements for the
Reqular Basic Course. : '

(1

(2}

(3

Module A. Course content is specified in Commission Procedure H-5,
incomorated by reference into Commission Regulation 1007,

Module B. Course content is specified in Commission Procedure H-5,

incorporated by reference into Commission Requlation_ 1007. Module A is a
prerequisite to Module B.

Module €. Course content is specified in Commission Procedure H-5,
incorporated by reference into Commission Regulation 1007. Module B is a

prerequisite to Module C.

Module D. Course content is specified in Training Specifications for the Reserve

. Training Module "D" - 1985.

(A) Prerequisites
1. Completion of reserve modules A, _B and C,

2. Satisfaction of the first aid and CPR reguirements for public
safety personnel set forth in the California Code of Regulations,

Title 22, Division 8, Chapter 1.5, §100005-§100028.

{B) Topics. Academies shall deliver instruction on all topics specified in
Training Specifications for the Reserve Training Module "D" - 1995,

{C}) Hourly Requirements. The minimum number of hours of instruction
that shall be delivered for each domain is specified in Training

Specifications for the Reserve Training Module "D" - 1995,

(D) POST-Constructed Knowledge Tests. As specified in_Training
Specifications for the Reserve Training Module "D” 1995, POST-

constructed knowledge tests are required in some, but not all, learning
domains. Where a POST-constructed knowledge test is reguired
students must earn a_score equal to or greater than the minimum

passing score established by POST. Students who fail a POST-
constructed knowledge test on the first attempt shall: (a) be provided
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with an opportunity to review their test results in a manner that does
not compromise test security; (b)_have_a reasonable time, established
by the academy, to prepare for a retest; and (c) be provided with an
opportunity to be retested with a POST-constructed, alternate form of
the same test. If a student fails the second test, the student fails
Module D unless the academy determines that there were extenuating
circumstances, in which case, the student may be tested a third time.
If a student fails the third test, the student fails Module D.

Scenario Tests. As specified in Training Specifications for the
Reserve Training Module "D"” - 1995, scenario tests are required in
some, but not all, learning domains. Where a scenario test is required,
students must demonstrate their proficiency in performing the tasks
required by the test. Proficiency means that the student performed at
a level that demonstrates that he or she is prepared for entry into a
field training program. This determination shall be made by the
academy. Students who fail to clearly demonstrate proficiency when
first tested shall be provided with an opportunity to be retested. If a
student fails to demonstrate proficiency on the second test, the student
fails Module D unless the academy determines that there were
extenuating circumstances or the student performed marginally (as
determined by the academy), in which_case, the student may be tested
a third time. Marginal test performance is performance that does not
clearly demonstrate either proficiency or iack of proficiency. if a
student fails to clearly demonstrate proficiency on the third test, the
student fails Module D.

Exercise Tests. As specified in Training Specifications for the

Reserve Training Module "D” - 1995 exercise tests are reguired in
some, but not all, learning demains. VWhere an exercise test is

required, students must demonstrate their proficiency in performing the

tasks required by the test. Proficiency means that the student
performed at a level that demonstrates that he or she is prepared for
entry into a field training program. This determination shalt be made
by the academy. Students who fail to clearly demonstrate proficiency
when first tested shall be provided with an opportunity to be retested.
If a student fails to demonstrate proficiency on the second test, the
student fails Module D unless the academy determines that there were
extenuating circumstances or the student performed marginally (as
determined by the academy), in which case, the student may be tested
a third time. Marginal test performance is performance that does not
clearly demonstrate either proficiency or lack of proficiency. ifa

student fails to clearly demonstrate proficiency on the third test, the
student fails Module D.

Learning Activities. As specified in Training Specifications for the
Reserve Training Module "D" - 1995, learning activities are required
in_some, but not all_learning domains. Where a learning activity is
required, each student must padicipate in that activity. A student who
does not participate in a learning activity when given the opportunity
fails Module D unless the academy determines that there were
extenuating circumstances. Students who do_not participate in a
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learning activity due to extenuating circumstances shall be given a
second opportunity to participate in the same or a comparable learning

activity. If a student fails to participate in a learning activity after bEJ
given a second opportunity, the student fails Module D.

(H} Physical Conditioning Program. Students must complete the POST
physical conditioning program as described in the POST Basic
Academy Physical Conditioning Manual.

{1) Physical Abilities Test Battery. At the conclusion of the POST

physical conditioning program, students shall pass a POST-developed
physical abilities test battery as described in Section 1-3(b)(8).

{d} Testing and Training Reguirements for the Transition Program-Pilot Format

The testing and training requirements in this section apply to Regular Basic Courses
that POST has certified for presentation in the two-part, transition program-pilot
format [defined in Section 1-3(a)(6)(C}]. Successful completion of part 1 and part 2
fulfils the requirements for the Reqular Basic Course.

(1) Topics. Instruction shall be delivered on all topics specified in Training
Specifications for the Reqular Basic Course - July 1993 as described below:

{(A) Part 1. Instruction on topics specified in learning domains 1 through
13, 15 through 18, 31, 34, 36 through 40, and 42 shall be delivered in

AJ or CJ courses [as defined in Section 1-3(a}(6){C]].

(B) Part 2. Instruction on topics specified in leaming domains 19 throug
30, 32, 33, 35, and 41 shall be delivered by an academy.

{2) Hourly Requirements. The minimum number of hours of instruction that shall be

delivered for each learning domain is_specified in Training Specifications for the
Regqular Basic Course - July 1993.

{3) Paper-and-Pencil Tests

(A) Knowledge Tests Administered During Part 1 of the Instructional
Sequence. As specified in Training Specifications for the Regular
Basic Course - July 1393, a POST-constructed knowledge test is
required in_some, but not all, learning domains, Where a POST-
constructed knowledge test is required in learning domains 1 through

13, 15 through 18, 31, 36 through 40, or 42, these reguired tests are
waived in lieu of the POST-constructed comprehensive test that must

be passed before entering part 2 of the_instructional sequence.
However, during part 1, students must pass an instructor-developed,
paper-and-pencil test on learning domain 34, first aid & CPR. that
meets the requirerments of the Emergency Medical Services Authority
for public safety personne! as set forth in the California Code of
Requlations, Title 22, Division 8, Chapter 1.5, First Aid Standards for
Public Safety Personnel, §100005 - §100028. Alternatively, the first

aid & CPR instructor, at his or her option, may arrange for an academy
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to administer the POST-constructed knowledge test for domain 34.
Students who fail the first aid & CPR test on the first attempt shall: (a)

be provided with an opportunity to review their test results in a manner

that does not compromise test security; (b) have a reasonable time,

established by the course instructor, to prepare for a retest; and (c) be
- provided with an opportunity to be retested with an altemate form of

the same test. If a student fails the second test, the student cannot

advance to part 2 of the instnuictional sequence.

(B) POST-Constructed Comprehensive Test. Students who complete
the instruction specified in Section 1-3(c)(1}(A) must pass a POST-
constructed comprehensive test [as defined in Section 1-3(a)(7)(B)]
before advancing to part 2 of the instructional sequence. The POST-
constructed comprehensive test may assess knowledge of any of the
topics specified in learning domains 1 through 13, 15 through 18, 31,

36 through 40, and 42. The test shall be administered and scored by
POST or its agents, not by an academy or community college.

Students who fail the POST-constructed comprehensive test on the
first attempt shalil: (a) be provided with information about their test
performance that does not compromise test security; (b) have a
minimum of 30 calendar days to prepare for a retest; and (c) be
provided with an opportunity to be retested with_a POST-constructed,
alternate form of the same test. if a student fails the second test, the

student cannot advance fo part 2 of the instructional sequence.

(G} POST-Constructed Knowledge Tests Administered During Part
of the Instructional Sequence. As specified in_Training

Specifications for the Regqular Basic Course - July 1893, POST-
constructed knowledge tests are required in_some, but not all, learning
domains. Where a POST-constructed knowledge test is required in
learning domains 19 through 30, 32, 33, 35, or 41, it shall be
administered by an academy during part 2 of the instructional
sequence. Students must earn a score on each knowledge test that is

equal to or greater than the minimum passing score established by
POST. Students who fail a POST-constructed knowledge test on the

first attempt shall: {(a) be provided with .an opportunity to review their
-test results in a manner that does not compromise test security; (b)
have a reasonable time,_established by the academy, to prepare for a
retest; and (c} be provided with an opportunity fo be retested with a
POST-constructed, alternate form of the same test. |If a student fails
the second test, the student fails part 2 of the instructiona! sequence
unless the academy determines that there were extenuating
circumstances, in which case, the student may be tested a third time.
If a student fails the third test, the student fails part 2 of the

instructional sequence.

{(4) Other Tests.

(A) POST-Developed Report Writing Test. Students who complete the
instruction specified in Section 1-3(c){(1)}(A) shall be required to pass a

POST-developed report writing_test before advancing to part 2 of the

instructional sequence. The report writing test assesses the
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knowledge and skills required to write law enforcement reports. The
test shall be administered and scored by POST or its agents, not by an
academy or community college. Students who fail the POST-
developed report writing test on the first attempt shall: (a) be provided
with_information about their test performance that does not
compromise test security; (b) have a minimum of 30 calendar days to
prepare for a retest; and (c) be provided with an opportunity to be

retested with a POST-developed, alternate form of the same test. If a
student fails the second test, the student cannot advance to part 2 of

the instructional sequence.

Scenario_Tests Administered During Part 2 of the Instructional

sequence. Where a scenaric test is required, students must
demonstrate their proficiency in performing the tasks required by the
test. Proficiency means that the student performed at a level that
demonstrates that he or she is prepared for entry into a field training
program. This determination shall be made by the academy. Students

who fail to clearly demonstrate proficiency when first tested shall be
provided with an opportunity to be retested. If a student fails to

demoanstrate proficiency on the second test, the student fails part 2 of
the instructional sequence unless the academy determines that there
were extenuating circumstances or the student performed marginally
(as determined by the academy), in which case, the student may be
tested a third time. Marginai test performance is performance that
does not clearly demonstrate either proficiency or lack of proficiency.
If a student fails to clearly demonstrate proficiency on the third test, the

student fails part 2 of the instructional sequence.

Exercise Tests Administered During Part 1 of the Instructional
sequence. As specified in Trajning Specifications for the Reguiar

Basic Course - July 1993, exercise tests are required in_ some, but not
all, learning domains. Where an exercise test is required in learning
domaing 1 through 13, 15 through 18, 31, 34, 36 through 40, or 42 it
shall be administered in conjunction with AJ or CJ courses [as defined
in Section 1-3{a}6)(B)]. On each required exercise test, students must

demonstrate their proficiency in performing the tasks required by the
test. Proficiency shall be determined by the course instructor.

Students who fail to clearly demonstrate proficiency when first tested
shall be provided with an opportunity to be retested. If a student fails
to demonstrate proficiency on the second test, the student cannot
advance to part 2 of the instructional sequence unless_the instructor
determines that there were extenuating_circumstances or the student

performed marginally (as determined by the instructor), in which case,
the student may be tested a third time. Marginal test performance is
performance that does not clearly demonstrate either proficiency or
lack of proficiency. If a student fails to clearly demonstrate proficiency
on the third test, the student cannot advance to part 2 of the

Exercise Tests Administered During Part 2 of the Instructional

sequence. Where an exercise test is required in learning domains 19
through 30, 32, 33, 35, or 41, it shall be administered by an academy.
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On each reqauired exercise test, students must demonstrate their
proficiency in performing the tasks required by the test. Proficiency

means that the student performed at & level that demonstrates that he
or she is prepared for entry into a field training program. This
determination shall be made by the academy. Students who fail to

clearly demonstrate proficiency when first tested shall be provided with = -

an opportunity to be retested. If a student fails to demonstrate
 proficiency on the second test, the student fails part 2 of the
instructional sequence unless the academy determines that there were
extenuating circumstances or the student performed marginally (as
determined by the academy), in which case, the student may be tested
a third time. Marginal test performance s performance that does not
clearly demonstrate either proficiency or lack of proficiency. If a
student fails to clearly demonstrate proficiency on the third test, the

student fails part 2 of the sequence.

(5) Learning Activities in Part 1 of the Instructional Sequence. As specified in

Training Specifications for the Regular Basjc Course - July 1983, learning
activities are required in some, but not all, learning domains. Where a learning
activity is required in learning domains 1 through 13, 15 through 18_31, 34, 36 -
through 40, or 42, the opportunity to participate in that activity shall be provided in
conjunction with AJ or CJ courses [as_defined in Section 1-3(a)(6)(B)]. Students
who do not participate in a learning activity due to extenuating circumstances
shall be given a second opportunity to participate in the same or a comparable
learning activity. If a student fails to_participate in a learning activity after being
given_a second opportunity, the student cannot advance to part 2 of the

instructional sequence.

- Learning Activities. in_Part 2 of the Instructional Sequence. VWwhere a learning

activity is required in learning domains 19 through 30, 32, 33, 35, or 41, the
opportunity to participate in that activity shall be provided by an academy during

part 2 of the instructional sequence. A student who does not participate in a
learning activity when given the opportunity fails part 2 of the instructional
sequence unless the academy determines that there were extenuating
circumstances. Students who do not participate in a learning aclivity due to
extenuating circumstances shall be given a second opportunity to participate in
the same or a comparable learning activity. |f a_student fails to participate in a
learning activity after being given a second opportunity, the student fails part 2 of

the instructional sequence.

Physical Conditioning Program. Students shall complete the POST physical
conditioning program at an academy during part 2 of the instructional sequence.

Requirements for completing the program are described in the POST Basic
Academy Phvsical Conditioning Manual.

Physical Abllities Test Battery. At the conclusion of the POST physical
conditioning program, students shall pass a POST-deveioged physical abilities
test battery as described in Section 1-3{b)(8}. :

Additional Criteria for Entering Part 2 of the Instructional Sequence. POST
has established minimum requirements for entering part.2 of the instructional
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e uence; however, academies may establish addltlonaf criteria for entering part
of the instructional sequence. : .

(10) Additional Requirements for Completing Part 2 of the Instructional

Sequence. POST has established minimum, statewide training standards for

completing the Reqular Basic Course in the transition program-pifot format.
However, local conditions_may justify additional training requirements or higher

performance standards than those established by POST. This may include but is

not limited to the use of higher minimum passing scores on POST-constructed

knowledge tests.

{11) Administration, Scoring, and Processing of the POST-Constructed

Comprehensive Test and the POST-Developed Report Writing Test. The

procedures for taking the POST-constructed comprehensive test and the POST-
developed report writing test are described below.

(A

Requirements for Taking the Tests. To be eligible to take the
POST-constructed comprehensive test and the POST-developed report
writing test_students must successfully complete part 1 of the
instructional sequence. Successful completion of part 1 is defined as a
community college transcript showing that the student received credit
for ali courses included in the part 1_curriculum and an attestation by
the community colleqe that these courses met or exceeded the patrt 1
testing and training requirements specified in Sections 1-3(c){1) to 1-
3(c)(5), inclusive,

Application to Take the Tests. A request to take the tests must be
submitted to POST in writing. The request must include the applicant's

full name, mailing address, and telephone number. The request must
also include the name of the community coliege where the part 1 :

curriculum was completed and the dates of attendance. The
applicants must arrange for the community college to send the
applicant's community coliege transcript directly to POST. The
transcript must include or be accompanied by an attestation that the
courses shown in the transcript met or exceeded the part 1 testing and
training requirements. Receipt by POST of the written request and the
applicant's transcript completes the application process.

Notification of Eligibility. POST shall notify applicants that they are
either eligible or ineligible to take the tests within 30 calendar days of
the day on which the application process is completed. If the applicant
is not eligible to take the test, the notification shall state the reasons
for the applicant’s ineligibility.

Scheduling. Applicants who are eligible to take the tests shall be
scheduled for the tests within 90 calendar days of the day on which the

application process was completed. Applicants shall be notified of the

time and date of the tests at least 30 calendar days prior to the day on
which the tests will be administered.

Notification of Test Results. Applicants shall be notified in writing of
their test results, pass or fail, within 30 calendar days of taking the
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14, ™

(F)

G)

(H)

[(€)]

tests. For examinees who failed the test, POST shall identify those
areas where the examinees' performance was below average. .\

Failure on the First Attempt. Examinees who fail either or both tests
on their first attempt may submit a written request to be retested. The
request must include the applicant's full name, mailing address, and
telephone number. The request must also include the date and
location where the examinee was originally tested.

Retesting. POST shall retest examinees who fail a test on their first
attempt no sooner than 30 calendar days after failing the test and no

later than 90 calendar days after the examinee has submitted a written
reguest to be retested.

Notification of Retest Results. Examinees shall be notified of their
test results within 30 calendar days of the day on which they were
retested.

Failure on the Second Attempt. Examinees who fail either test on
their second attempt shall not be retested and cannot advance to part
2 of the instructional sequence.

Att_3. Combined 12 .
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ISSUE

Should the Commission approve, subject to the public hearing process,
modification of Commission Regulation 1018 (c) to augment current
selection standards for public safety dispatchers?

" BACKGROUND

At its April 20, 1995 meeting, the Commission reviewed proposed
amendments to public safety dispatcher selection standards, along with
. a proposal tc implement a statewide testing program to provide local
agencies a means of complying with the new standards. The Commission
- scheduled a public hearing for July 20, 1995 to. receive testimony on
the proposed amendments.

The current selection standards for entry-level dispatchers were
"established by POST in 1989, pursuant to Penal Code Section 13510(c).!
The standards were established by an ad hoc committee with the proviso
that a job analysis and validation research be conducted to serve as
the basis for further development of dispatcher selection standards. -

POST completed a statewide job analysis in 1991 in which important job
duties performed by a majority of dispatchers in California were
identified, as were the knowledge, skills, abilities and traits that
are essential for successful performance of these duties. In 1992,
POST developed an experimental battery of selection tests to assess
many of the identified essential cognitive abilities., During the
period spanning 1993 to 1995, POST conducted an empirical validation
study of the test battery, the results of which further demonstrated
the importance of cognitive abilities for successful performance of
dispatcher duties and support the use of tests of these abilities to
select entry-level dispatchers. The test battery (POST Entry-Level
Dispatcher Selection Test Battery) 1is described in Attachment 1. The
‘ validation research is briefly summarized in Attachment 2.

" IPhe standards specify that public safety dispatcher candidates must
undergo: (1) a background investigation, (2} a medical examination, and (3)
an assessment of oral communication skills.
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ANALYSIS

Proposed New Regulation

The proposed new regulation augments the current entry-level
dispatcher selection standards to include pre-employment
assessment of the cognitive abilities that were identified in the
job analysis and subsequent empirical validation study as
important for successful performance of dispatcher duties,
Specifically, proposed new Commission Regqulation 1018 (c) (4)
requires that entry-level dispatcher candidates' Verbal,
Reasoning, Memory, and Perceptual abilities (as defined) be
evaluated before hire using the POST test battery or alternative
job-related tests of these abilities. The proposed new
regulation is shown in Attachment 3. Documentation submitted to
the Office of Administrative Law in support of the proposed new
regulation is contained in  Attachment 4.

The language of the proposed new regulation is analogous to that
of Regulation 1002 (a) (92}, which requires that peace officer
applicants be able to read and write at the levels necessary to
perform the job, as determined by use of either the POST Reading
and Writing Test Battery, or other job-related tests of reading
and writing. '

The proposed new regulation will require that POST malntaln and
make available the new test battery to all eligible agencies in
the POST dispatcher program. This intention was articulated in
the July 1992 and April 1995 reports to the Commission.? Based
on current cost projections, the annual costs to implement such a
testing program will range from $40,000 to $80,000, depending on
the number of agencies using the tests.?

As described in the July 1992 Commission report and reiterated in the
April -1995 report, the dispatcher testing program would be similar to the
reading and writing testing program for peace officers, and would include the

following activities: (1} development and printing of all test forms, answer

sheets, and related materials, (2) distribution of test and related materials
to local agencies, (3) scoring and reporting of test results to local
agencies, (4) maintaining computer data files containing examinee and test
item information, (5) continuous development of new test forms, and (6}
monitoring examinee performance and periodically evaluating the standards.

An opticnal component of the program may include POST providing proctors
to administer the tests for local agencies on a limited basis.

‘These estimates assume that 80 to 160 agencies (approximately 25% to 50%

of the 325 agencies in the POST dispatcher Program) would use the tests
annually, and that an average of 75 candidates would be tested per agency.
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The new selection standards would become effective in July 1997.
This will provide agencies with the time needed to develop
alternatives to the POST dispatcher test battery. Similar
actions were taken by the Commission when it established reading
and writing ability requirements for peace officers.‘®

ke

Exemption. As specified in the proposed new regulation in
section 1018(c) (4) (B), an exemption to the new selection standard
requirements would be granted to experienced dispatchers who:

(1) have successfully completed the Public Safety Dispatcher's
Basic Course or have passed the POST Basic Dispatcher Training
Equivalency Examination, and (2) have successfully completed
probation during previous employment as a dispatcher.® This is
also consistent with current Commission Policy G2, which exempts
basic course graduates from the reading and writing testing
requirement.

Interim Testing Program

While the proposed new standards for dispatchers will not take

effect until July 1997, many agencies in the dispatcher program

are eager to begin using the new test battery. It is estimated

that the tests will be ready for statewide use by the fourth

quarter of this year, and there is little doubt that agencies

would benefit by the earliest possible availability of the tests. 1
However, in light of current fiscal constraints, it is proposed A
that agencies be charged for the use of the POST tests until such

time as the proposed new standards become effective (July 1997).

Such charges would be for actual costs, amounting to

approximately $5.00 per candidate, plus a base charge of $125 per

The Commission first acted tc establish a reading requirement for peace
officers in 1975. The effective date of the requirement was to be January
1977. At its January 1977 meeting, the Commission declared an open-ended
moratorium on enforcement of the standard pending the availability of a job-
related test. The Commission lifted the moratorium upon completion and
availability of a POST-developed test of reading ability in January 1982.

The writing ability requirement was established in January 1984, upon
completion a two year project to develop a POST test of writing ability, and
nine years after the Commission first anncunced its intention to establish a
writing requirement.

‘The results of the empirical validation study support this approach in
that the tests were found to be significantly predictive of academy
performance irrespective of previous dispatching experience, while prediction
of job performance by the battery was generally limited to entry-level
dispatchers (those with 12 months or less experience when tested); i.e.,
highly experienced dispatchers' job performance ratings were not as well
predicted by the tests.



administration.® BAn additional charge of approximately $150

‘'would be levied for test administrations in which POST provides .
proctoring services.

Summar

New dispatcher selection standards specified in proposed new
Commission Regulation 1018(c) (4) are set forth for Commission
approval, contingent upon the results of a public hearing. The
new standards would become effective July 1997. POST would be
required to maintain and make available the new POST dispatcher
test battery to interested agencies as a vehicle for complying
with the new standards. The estimated annual costs to administer
the testing program will be between $40,000 and $80,000,
depending on the number of agencies that elect to use the tests.
Prior to the proposed July 1997 effective date of the new
standards, agencies would be charged for the use of the tests,
with such charges not to exceed actual costs. Agencies are
expected to benefit from the tests through increased employee
retention and productivity, as well as reduced training costs.

RECOMMENDATION

Subject to the public hearing results,

1. ' Approve the proposed new public safety dispatcher selection .
standards; and

2. Approve implementation of a statewide dispatcher testing
program as proposed (i.e., with interim charges to test
users to recover costs, until such time as the new selection
standards become effective).

‘Using these figures for a candidate group of 25, the cost would be $250;
for a group of average size (75 candidates), the cost would be $550; and for a
large group {500 candidates), the cost would be $2,625. ‘

4 ®



Attachment 1

Overview of Dispatcher Selection Tests

The POST Entry-Level Dispatcher Selection Test Battery was
designed to measure cognitive abilities that are both important
for successful performance of dispatcher duties statewide and
necessary for job candidates to possess before hire. These
include: Verbal ability (written and oral comprehension, and
written expression); Reasoning ability (deductive reasoning and

‘information ordering); Memory (the ability to store and retrieve

facts, details, and other information):; and Perceptual ability
(speed and accuracy, and time sharing)}.

The battery is comprised of eleven separately timed multiple-
choice tests. Six of the tests are traditional paper—-and-pencil
format, while the remaining five incorporate an audio tape format
where information is presented orally and exXaminees answer
questions or perform tasks that require a multiple-choice
response. All of the tests employ a machine-scorable answer
sheet so that the battery may be administered in a large group
setting.

Table 1 below lists the abilities that are measured by the tests
and summarizes the test formats.




Table 1

Overview of Dispatcher Selection Tests

ABILITY TEST PROTOCOL _
VERBAL READING Read a brief passage, then answer m/c questions
COMPREHENSION regarding facts & meaning of written information.
EVALUATING FACTS Read set of facts & then determine whether
statements that follow are true, false, or cannot be
determined on the basis of the facts.
CLARITY Identify which of 2 sentences is written more clearly. ||
REASONING CALL-TAKING Listen to 3 brief simulated calls while taking notes;
examinees given time to review notes; then answer
m/c questions regarding facts and meaning of what
transpired. (audio tape)
FOLLOWING ORAL Listen to lengthy simulated call from officer giving
DIRECTIONS series of instructions, while taking notes; examinee
given time to review notes; then answer m/c
questions regarding actions to be taken and order of
activities. (audio tape) .
ASSIGNING FIELD UNITS | Apply set of rules to determine which field unit(s) to
assign to various "incidents"; m/c response format.
SETTING PRIORITIES Apply set of rules to prioritize events, 3 at a time;
m/c response format. _
MEMORY PUBLIC SAFETY Study bulletin describing several events; then answer
BULLETIN factual m/c questions based solely on memory.
RECALLING FACTS & Listen to simulated call from citizen; #o notes; then
DETAILS ' answer f_gctual m/c questions. (audio tape)
PERCEPTUAL CHECKING & LISTENING | Compare list of names, license numbers & addresses
with a "hot sheet" & identify exact matches; at the
same time listen to simulated radio transmissions
from several units & record each unit's status on a
"radio log"; after info presented, answer m/¢
questions re: unit status changes. (audio tape) i
CHECKING CODED Listen to random number-letter codes & quickly
INFORMATION identify each code from among several printed

alternatives. (audio tape)




Attachment 2

Cverview of Validation Research

The validation research entailed administering the test battery
to several hundred students in the Public Safety Dispatcher's
Basic Course at 13 academies between April 1993 and May 1994.

The students included entry-level dispatchers, experienced
dispatchers, and non-affiliates totalling over 680. The battery
has also been administered to over 1,000 job applicants under
real-stakes testing conditions. The Jjob applicant scores will be
used to assemble norms that will aid in the interpretation of
scores on the battery.

Several specially developed measures of the students' performance
in the Basic Course and later job performance were then
collected. The performance criterion measures were developed by
POST specifically for the validation research and included:

1. Basic academy performance: (a) instructor ratings of
demonstrated knowledge and skills, and (b) overall
successful completion vs. failure to complete the
Dispatcher's Basic Course. Academy test scores were
collected for approximately 100 CHP students in lieu of
instructor ratings.’

2. Supervisor ratings: Those students who were employed
as dispatchers at the time they were tested in the
academy were later rated by their immediate supervisors
‘at the end of probation using POST-developed rating
scales which covered: (a) the dispatcher's
effectiveness in performing important job duties, as
identified in the statewide job analysis, (b) instances
of commendable performance, (c¢) complaints regarding
poor performance, and (d) instances where the
dispatcher was unable to perform a critical job duty.
Supervisor ratings were obtained for over 150 entry-
level dispatchers from dozens of agencies.

3. Self-Ratings: Those dispatchers who were rated by
their supervisors were asked to rate themselves using
the same job effectiveness scales. The ratings were
made under conditions of strict confidentiality.

4. Probation Success/Failure (Turnover): This was
represented by a dichotomous index (scored 1/0)
identifying those dispatchers who successfully
completed probation and those who resigned or were
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terminated. The general reasons for failure were
obtained and used to identify students who performed
poorly for reasons that would be expected to be
relevant to the test (e.g., inadequate job knowledge,
skills or abilities). Turnover data were obtained for
over 230 dispatchers.

Product-moment correlation coefficients were then computed
between test scores and the academy/job performance measures as a
means of examining the predictive validity of test scores.
Overall, the results indicated that test scores are significantly
predictive (p<.05) of performance in basic training, subsequent
job performance, and employee retention (probation
success/failure).



Attachment 3

COMMISSION ON PEACE CFFICER STANDARDS AND TRAINING
. PROPOSED REGULATORY LANGUAGE

1018. Public safety Dispatcher Programs.
{a~b continued)
{c) Minimum Selection Standards for Public Safety Dispatchers.

Every public safety dispatcher candidate shall be subject to the
following requirements:

{1-3 centinued}

{4) Verbal, Reasoning, Memory, and Perceptual Abilities
Assegsment (as defined in section (A)1-4 below): These
abilities shall be evaluated before hire to assure the
presence of ability levels commensurate with the performance
of dispatcher duties,. as measured by the POST Entry-Level
Dispatcher Selection Test Battery or alternative job-related
tests of these abilities. i

(A} Ability Definitions:

1. Verbal ability includes written and oral
comprehension (the ability to read passages and
listen to orally imparted information and
retrieve facts, draw conclusions, and derive
meaning); and written expression (the ability to
use language to convey information clearly in

. writing).

Reasoning ability includes at least one of the
following: (1} deductive reasoning (the ability
to apply general rules to specific problems to
attain logical answers): or {2) information
ordering (the ability to correctly follow a
given rule or set of rules to arrange things or
actions in a certain order).

B

3. Memory ability includes the capacity to store
and retrieve facts, details, and other
information.

4. Perceptual ability includes speed and accuracy

{the ability to quickly and accurately compare
letters and numbers presented orally and in
written form}; and time sharing (the ability to
shift back and forth between two or more sources
of information, both written and orally
imparted, in performing a task or set of tasks).

(B} Exemption. Any candidate who has: (1) successfully
completed the Public Safety Dispatcher's Basic Course
or passed the POST Basic Disgpatcher Training
Equivalency Examination (Commission Procedure F-5),
and (2) completed probation as a dispatcher during
previous employment shall be exempt from the

. requirements set forth in section 1018({c) (4).

(d-f continued).

Authority: PC 13503, 13506, 13510
Reference: PC 13510




Attachment 4
Commission on Peace Officer Standards and Training

PUBLIC HEARING: PROPOSAL TO ADOPT TO SELECTION STANDARDS FOR
PUBLIC SAFETY DISPATCHERS ‘

INITIAL STATEMENT OF REASONS

Public safety dispatchers play a vital role in the delivery of
law enforcement and other emergency services in California.
Dispatchers must obtain, evaluate, and disseminate important and
sensitive information regarding crimes and requests for emergency
services; and they must facilitate an appropriate and timely
response by law enforcement and other public safety personnel.
The speed and effectiveness with which dispatchers perform their
duties is often critical to the safety of both the public and
field personnel. :

Due to the critical, demanding, and highly visible nature of the
dispatcher position, there has been increasing recognition of the
need for standardization of hiring procedures and training
curricula for entry-level dispatchers. This need is underscored
by the chronically high rate of employee turnover that is
associated with the dispatcher position.?

In 1988, legislation was enacted requiring POST to establish
selection and training standards for the purpose of raising the
level of competence of California's public safety dispatchers.
Accordingly, POST established the voluntary Public Safety
Dispatcher Program and Specialized Public Safety Dispatcher
Program in 1988 with the implementation of Regulation 1018.2

Commission Regulation 1018(c) contains the current dispatcher
selection standards which specify that public safety dispatcher
candidates must undergo: (1) a background investigation, (2} a
medical examination, and (3} an assessment of oral communication

'In 1990, POST conducted a statewide survey of over 100
dispatching agencies and found that over 40% of newly hired
entry-level dispatchers failed to complete probation, on average.

wmppblic safety dispatcher™ is defined in Regulation 1001 (t)
as "...a non-peace officer who is employed full-time or part-time
to perform duties which include receiving calls for law
enforcement service and/or dispatching law enforcement
personnel."”
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skills. These standards were established by an ad hoc¢ committee
with the proviso that a job analysis and validation research be
conducted to serve as the foundation for the development of more
comprehensive dispatcher standards.

POST completed a statewide job analysis in 1921 in which
important Jjob diuties performed by a majority of dispatchers in
California were identified. The job analysis further identified
a number of cognitive abilities that are both essential for
successful performance of dispatcher duties and necessary for
entry-level candidates to possess before hire; viz., Verbal,
Reasoning, Memory, and Perceptual abilities.?

POST has developed a series of written and audio performance
tests measuring these essential dispatcher abilities: The POST
Entry-Level Dispatcher Selection Test Battery. The test battery
was recently the subject of a two-year criterion-related
predictive validation study, the results of which provide
empirical support for the tests as measures of aptitude to learn
and perform dispatcher work.*

The Commission proposes to amend Regulation 1018(c) on the basis
of the recently completed validation research. New Commission
Regulation 1018 (c) {4) requires participating agencies to evaluate
entry-level dispatcher candidates' Verbal, Reasoning, Memory, and
Perceptual abilities (as defined) before hire.

The POST Entry-Level Dispatcher Selection Test Battery will be
made available to participating agencies in order to assess these
essential abilities, or agencies may elect to assess these
abilities using alternative job-related tests.

Regulation 1018 (c) {4) will apply only to agencies participating
in the voluntary POST public safety dispatcher program and
contains an exemption for qualified candidates.

JUSTIFICATIONS:

Requlation 1018{c):

For clarity, the word candidate has been added because the

‘The methodology and results of the job analysis are fully
described in a technical report available from POST [Weiner,
J.{1991). Public Safety Dispatcher Job Analysis. Sacramento:
Commission on Peace Qfficer Standards and Training].

‘A technical validation report is in press.

11



selection standards specified in 1018(c) apply to individuals
that are under consideration for hire.

Regulation 1018 (c) (4):

Paragraph c¢-4 describes entry-level dispatcher selection
standards that are intended to augment existing selection
standards set forth in Regulation 1018(¢) {1-3). The additional
standards specified in paragraph c—-4 require that entry-level
candidates be evaluated before hire with respect to demonstrated
levels of Verbal, Reasoning, Memory, and Perceptual abilities, as
they are operationally defined. These abilities were identified
as important or critical for successful performance of dispatcher
duties in the 1991 statewide job analysis, wherein hundreds of
job experts independently rated the criticality of each ability
element using numeric scales. Moreover, the empirical validation
research recently completed by POST indicates that POST's tests
of these abilities are statistically significant (p<.05)
predictors of quantitative indices of performance in the Public
Safety Dispatcher's Basic Course, subsequent effectiveness in
performing dispatcher job duties, and overall success or failure
in carrying out the duties of a dispatcher as required to
complete probation (i.e., turnover).

As indicated in the last clause in paragraph c-4, the POST Entry-
Level Dispatcher Selection Test Battery will be made available to
participating agencies as a means of complying with the new
standards. Agencies may elect to use the POST tests or may use
alternative job-related tests of the same abilities.

Paragraph c-4A contains definitions of the abilities to be
evaluated: Verbal, Reasoning, Memory, and Perceptual abilities.
These definitions are based upon a well-established taxonomy of
abilities published in the psychological testing and measurement
literature;® they served as a basis for the 1991 Dispatcher Job
Analysis, as well as the development of specifications for the
POST Entry-Level Dispatcher Selection Test Battery. The
definitions are provided to ensure that participating agencies
understand the nature of these essential dispatcher abilities and
to ensure a degree of uniformity in the implementation of the
standards should a participating agency elect to use an
alternative job-related test, other than the POST Entry-Level
Dispatcher Selection Test Battery.

Paragraph c-4B is an exemption to the evaluation requirement, as

sFleishman, E. & Quaintance, M. (1984). Taxonomies of Human
Performance. Orlando: Academic Press, Inc.
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prescribed in ¢-4, for job candidates who have previously
completed dispatcher basic training or passed the equivalency
examination that POST offers to qualified dispatchers in lieu of
basic training, and have successfully completed probation. The
purpose of this exemption is to avoid imposing a testing
requirement upon individuals who have already proven their
ability to learn and successfully perform dlspatcher duties; for
example, in making a "lateral hire."®

‘The empirical validation research recently completed by POST
supports this approach in that tests of Verbal, Reasoning,
Memory, and Perceptual abilities (the POST battery) were found to
be significantly predictive of basic academy performance
irrespective of previous experience, while prediction of job
performance was generally limited to entry-level dispatchers
(those with 12 months or less experience); experienced
dispatchers' job performance was less well predicted.
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ISSUE

Should the Commission approve, subject to a public review
process, changes to basic training specifications as enumerated
! in this report?

BACKGROUND

As part of an ongoing review of basic course content, POST staff
and curriculum consultants (academy instructors and other subject
matter experts) thoroughly review learning domain content to
determine if revisions are necessary. This process occurs in
regularly scheduled workshops during which curriculum and
supporting material for specific domains are updated to reflect
emerging training needs, legislatively-mandated subject matter,
changes in the law, or to improve student testing and evaluation.

Proposed changes to the training specifications for Learning
Domains 28 and 37 impact one or more of the following elements of
the domain:

¢ Required topics

¢ Domain title

¢ Required tests

¢ Required learning activities

ANALYSIS
Following is a summary of proposed changes to the training
specifications. The complete text of these proposed changes can

be found in Attachment A.

¢ Learning Domain #37 (Persons with Disabilities)

It is proposed that modifications be made to this domain to
. enhance required instruction in the mandates of state and federal
laws related to Persons with Disabilities. Knowledge of the

POST 1-187 (Rev. 8/88)




physical, emotional, and medical needs of this group are required
in a variety of law enforcement situations including contacts,

arrests,

and detention. In addition to the reorganization of

curriculum, changes designed to improve law enforcement’s
response in this area are proposed as follows:

Changes to Instructional Goals

Specific instructional goals were enhanced or added to
provide the student with the ability to:

1.

3.

Distinguish between a mental disorder, physical
disability or developmental disability and choose an
effective intervention strategy to effectively deal
with the physical, emotional, or medical needs of
victims, witnesses, or offenders.

Comply with the provisions of state and federal laws
relating to persons with disabilities.

Identify and utilize community resources available to
persons with disabilities.

Changes to Required Topics

A number of changes are proposed to the required topics to:

1.

Modify existing major topic headings to include topics
that are contemporary and technically correct including
the legal requirements and rights of persons detained
under the provisions of Section 5150 of the Welfare and
Institutions Code. The provisions of the Americans
with Disabilities Act, Lanterman-Petris-Short Act,
Lanterman Developmental Disabilities Services Act, and
the Rehabilitation Act of 1973, etc., are proposed
additions.

Add specific topic descriptions regarding communicating
with persons with mental disorders, developmental
disabilities, or physical disabilities. Topics
regquiring instruction in effective intervention
strategies and state and local resources are proposed.

Testing Regquirements

No change to the reference to the POST-constructed knowledge
test is proposed, and the student will continue to be
required to successfully pass a scenario test.




Addition of a Learning Activity

A learning activity requiring participation in a facilitated
critique following a series of simulate incidents regarding
effective 'law enforcement intervention techniques with
persons exhibiting behavior which may be indicative of a
disabilities is proposed.

Learning Domain #28 (Traffic Enforcement)

Proposed changes to this domain would provide additional
detail and clarity to existing instructional goals and
required topics. Pro