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STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE DANIEL E. LUNGREN, Attorney General
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

COMMISSION MEETING AGENDA

January 23, 1997 - 10:00 A.M.
Wyndham Hotel
6225 West Century Boulevard
Los Angeles, CA 90045
(310) 670-9000

NOTE: From 10:00 a.m. to 10:30 a.m. the Commission will convene a
CLOSED SESSION for the purpose of discussing personnel
issues. '

‘AGENDA

CALL TO ORDER - 10:30 A.M.
FLAG SALUTE
MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE LINE OF DUTY

Since the last Commission meeting, the following officers have lost their lives while
serving the public:

Officer James D. Schultz, CHP - Winterhaven

Detective Charles D. Swanson, Eureka Police Department

Officer Mario Navidad, Los Angeles Police Department

Deputy James Lehmann, Jr., Riverside County Sheriff's Department
Deputy Michael P. Haugen, Riverside County Sheriff's Department
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WELCOMING NEW COMMISSIONER
Janice H. Scully, District Attorney, Sacramento County
ROLL CALL OF COMMISSION MEMBERS

INTRODUCTIONS




HONORING COMMISSIONER DEVALLIS RUTLEDGE -
CHAIRMAN - APRIL 1995 - APRIL 1996

HONORING FORMER COMMISSIONER
Raquel Montenegro - February 1985 - July 1996
APPROVAL OF MINUTES

A. Approval of the minutes of the November 7, 1996 regular Commission meeting at the
Embassy Suites in Seaside.

CONSENT CALENDAR

B.] eceivin ertification Re
Since the November meeting, there have been 89 new certifications, 0 decertifications,
and 69 modifications. In approving the Consent Calendar, your Honorable Commission

receives the report.

B.2 cejvi i ial - Third Quarte

The third quarter financial report is under this tab for information purposes. In approving
the Consent Calendar, your Honorable Commission receives the report. '

B.3
The Del Norte County District Attorney, the Mira Costa College District Police
Department, and the Cuesta College Department of Public Safety have met the
Commission's requirements and have been accepted into the POST Regular Program. In
approving the Consent Calendar, your Honorable Commission receives the report.

B4 eceiving Inf tion on New Entries Into th ecialize n-Reimbursable

Program

The City of Fresno Airport Department of Public Safety has met the Commission's
requirements and has been accepted into the POST Specialized (Non-Reimbursable)
program. In approving the Consent Calendar, your Honorable Commission receives the
report.




B.5

B.6

B.7

B8

Receiving Information on Withdrawal from POST Specialized (Non-Reimbursable)
Program

The Southern Pacific Railroad Police Department has merged with the Union Pacific
Railroad Police Department and has withdrawn from the program. In approving the
Consent Calendar, the Commission takes note they are no longer part of the POST
Specialized Program.

iving [ tion o w Eni nto the Publi ety Dispatcher Pr

Procedures provide that agencies that have expressed willingness to abide by POST
Regulations and have passed ordinances as required by Penal Code Section 13522 may
enter into the POST Reimbursable Public Safety Dispatcher Program pursuant to Penal
Code Sections 13510(c) and 13525.

In approving the Consent Calendar, your Honorable Commission notes that the Fontana
Unified School District Police Department has met the requirements and has been
accepted into the POST Reimbursable Public Safety Dispatcher Program.

Setting Command College/Executive Leadership Pro Tuition for Non-Reimbursable
Agencies

Consistent with Comunission policy, staff annually reviews the tuition charged to non-
reimbursable agencies and reports to the Commission each January with the
recommended tuition for the coming year.

The current tuition for the Command College/Executive Leadership Institute (CC/ELI) is
$2,762. Analysis of costs is included in the report under this tab. The analysis suggests
that the current tuition should remain unchanged in 1997,

In approving the Consent Calendar, your Honorable Commission receives the report and
sets the tuition rate of $2,762 effective for Classes 26 and 27.

etting Supervisory Leadership Institute Tuition for Non-Reimbursable Agencies

Consistent with Commission policy, staff annually reviews the tuition charged to non-
reimbursable agencies and reports to the Commission each January with the
recommended tuition for the coming year.

The current year tuition rate is $1,636. Analysis shows that the tuition level should
remain the same for classes beginning July 1997 through June 1998. Analysis of costs is
included in the report under this tab.




[
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In approving the Consent Calendar, your Honorable Commission receives the report and
sets the tuition rate of $1,636 effective for classes beginning Iuly 1997 through June
1998.

ecelyin imo e es to Commissi egulations an ission

At its November 1996 meeting, the Commission received a staff report on a series of
proposed changes to Commission Regulations 1001, 1002, 1007(a) and Commission
Procedures C-1 and C-2 pertaining to minimum selection standards for regular and
reserve officers. Following the staff report, the Commission scheduled a January 23,
1997 public hearing to receive comment on the proposed changes.

All proposed changes to the Commission's regulations and procedures are described in
the full agenda report. The most substantive of the proposed changes are as follows:

Language would be added to the regulations on minimum education requirements for
regular and reserve officers to make explicit that high school graduation must be from a
U.S. high school. Since 1989, the Comumission has interpreted its current regulations, and
the underlying provisions of Government Code Section 1031{e), to require graduation
from a U.S. high school. POST legal counsel confirms this interpretation as being
reasonable.

Language would be added to the same regulations which specifies that the high school
graduation requirement may be satisfied by achieving a passing score on the California
High School Proficiency Examination (CHSPE). Per Education Code section 48412,
passing the test is the legal equivalent of attaining a high school diploma.

Current language in the regulations for regular officers, which specifies the minimum
scores that must be achieved on the General Education Development Test (GED) in order
to satisfy the minimum education requirement, would be added to the regulations for
reserve officers.

Commission Procedure C-1, subparagraph 1-5(1), which requires the background
investigator to collect medical information, would be deleted. This change is necessary
to comply with the provisions of the Americans with Disabilities Act of 1991 (ADA),
which prohibit the collection of medical information prior to a conditional job offer.

Commission Procedure C-1, subparagraph 1-5(g) would be changed to require that the
background investigator contact all previous employers of the candidate during the last
ten years. Cutrently there is no time limit and all previous employers must be contacted.
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The proposed change is consistent with what is recommended in the POST Peace Officer
Background Investigation Manual and what the candidate is required to document in the
POST Personal History Statement.

Current psycholoéica} screening requirements, as stated in Commission Procedure C-2,
would be expanded to require a clinical interview for all candidates. At present only
candidates for whom the psychological test results are inconclusive or suggest
disqualification must be interviewed. In 1985, when the current requirements were
enacted, the Commission opted not to require that all candidates be interviewed due to
concerns that such an action would place an undue burden on some agencies - both from
the standpoint of cost and the limited availability of psychologists in certain remote areas
of the state. The Commission has always recommended that a clinical interview be
conducted for all candidates, and the concerns raised in 1985 are now largely nonexistent,
as it is now common practice for agencies in the POST program to require a clinical
interview for all candidates. Expansion of the requirement is also consistent with the
recommendations of both the International Associations of Chiefs of Police and the
Division 18 of the American Psychological Association (Psychologists in Police Service).

A provision would be added to Commission Procedure C-2 which requires that the results
of the psychological examination be reported in writing to the hiring authority, The new
requirement would parallel an existing requirement that the findings of the medical
examination be reported in writing, and is necessary to document that the hiring authority
received the required information before making the final hiring decision.

Another provision would be added to Commission Procedure C-2 that requires the hiring
authority to retain written verification that employed persons have been examined and
found to be medically and psychologically suitable in accordance with the Commission's
requirements. This requirement is necessary to verify compliance, as POST personnel are
prohibited from accessing the actual medical records of such individuals per the ADA.

The current vision standards, as enumerated in Commission Procedure C-2, would be
expanded to require that candidates be screened for both corrected and uncorrected visual
acuity, and visual field. Recommended evaluation criteria for these factors are included

in existing POST guidelines.

With respect to proposed changes to the current minimum education requirement, the
Commission, in November, further directed that staff research the feasibility of accepting
both graduation from schools outside the U.S. that are administered by the U.S, and
attended by the dependents of U.S. military personnel, and diplomas from other
countries that are recognized by California colleges and universities as meeting college

entrance requirements.




: Staff research with respect to the persons who have graduated from schools outside the
. U.S. revealed that high schools in the U.S. Department of Defense Dependent School

System (military schools), including those located outside of the U.S., are fully accredited
by the North Central Association of Colleges and Schools. Thus, such high schools fall
under the proposed revised definition of a "high school" as enumerated in Commission
Regulation 1001(0), which includes any "U.S. school accredited as a high school by a
recognized regional accrediting body." Proposed additional language to Regulation
1001(0), which would make this point explicit, reads as follows: "Inclusive of this
definition are schools for the dependents of U.S. military personnel which comprise the
Department of Defense Dependent School System."

Staff findings concerning the practices of California colleges and universities for
evaluating the equivalency of education received in another country indicate there are no
definitive and universally recognized standards for conducting such evaluations, and that
the evaluations can be quite subjective, complex and costly to carry out. Given these
circumstances, and given the ready availability of the General Education Development
Test (GED) as an alternative means of satisfying the high school graduation requirement,
language has not been incorporated in the proposed regulation changes that would permit
acceptance of education in another country that is "equivalent” to high school graduation.

All proposed changes to the actual language of the regulations and procedures (i.e., both
substantive changes and less substantive language/format changes ) are provided in

. Attachment A to the full agenda report, along with a Statement of Reasons explaining the
rationale for each change.

If the Commission concurs, and subject to the results of the public hearing, the
appropriate action would be a MOTION by the Commission to amend Commission
Regulations 1001, 1002, and 1007(a) and Commission Procedures C-1 and C-2 as
described in the full agenda report, with an effective date of April 1, 1997, contingent
upon approval by the Office of Administrative Law.

AN N TENCY
D, 1 of the e icer Feasibili r th ngeles Public Libra
curity Services Divisip ecommendati Submit the Report to the L

Angeles Public ibrary and to the I egislature

Penal Code Sections 13540-42 require persons interested in being designated as peace
officers to seek a feasibility study from the Commission. Such studies are conducted
pursuant to a contract for recovery of costs. Such a study concerning the Los Angeles
Public Library Security Services Division was completed and submitted to the
Commission November 7, 1996.
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After reviewing the work of the non-peace officer security officers of the Security
Services Division, POST staff concluded: 1) the security officers satisfactorily
perform the duties and responsibilities specified for the position; and 2) full peace
officer powers and authority are not required to perform security officer
responsibilities.

Accordingly, staff recommended the security officer positions at LAPL not be
designated as peace officers. The study did not include any alternative
recommendations for the LAPL security officer positions.

On November 8, 1996, Los Angeles Public Library Business Manager Kris Morita,
pursuant to Commission Procedure 1019(g), requested an appeal of the recommendation
of the study. The Library now seeks limited peace officer authority for the security
officers.

Based upon additional analysis described in the enclosed report, staff recommends the
appeal be resolved by adding to the feasibility study report the recommendation that
"the City of Los Angeles seek legislation to include the Library security officer
positions in P.C. Section 830.11." P.C. 830.11 provides limited powers for designated
individuals who are not peace officers.

If the Commission concurs, the appropriate action would be a MOTION to add the
recommendation for P.C. 830.11 inclusion and to submit the completed feasibility study
and appeal recommendation to the Los Angeles City Public Library and the Legislature.

The certificate program for public safety dispatchers was established in Commission
Regulation 1018(f) in 1990. Per Commission Procedure F-5-3, dispatchers employed by
agencies in the POST dispatcher program prior to the effective date of the certificate
program may qualify for the certificate by passing the POST Public Safety Dispatcher
Training Equivalence Examination in lieu of completing the Public Safety Dispatchers'
Basic Course.

The certificate program is voluntary and dispatchers employed by agencies in the POST
dispatcher program are not obligated to obtain the certificate as a condition of continued
employment.

Since the 1990 inception date of the certificate program, over 2,000 dispatchers have
taken the POST equivalency exam for purposes of qualifying for the certificate. In recent
years, as the influx of eligible agencies into the dispatcher program has slowed, so to has
use of the exam. During the past 12 months, only 51 dispatchers have taken the exam.



The exam is used solely for the purpose of determining eligibility for the dispatcher
certificate, and needs major revision due to recent substantive changes in the Public
Safety Dispatchers' Basic Course. The estimated cost to develop a new exam is $30,000.

Due to the diminishing need for the test, and the substantial costs to develop a new exam,
it is recommended that the Commission adopt proposed changes to Commission
Procedures F-5 which would have the effect of eliminating the testing option as a means
for dispatchers employed prior to 1990 to obtain the dispatcher certificate. It is further
recommended that the proposed changes go into effect January 1, 1998, thereby
permitting those who are eligible a period of one more year to take the test.

The proposed changes to Commission Procedure F-5 are shown in underline-strikeout
format in the attachment to the full agenda report.

If the Commission concurs, the appropriate action would be a MOTION to schedule a
public hearing in conjunction with the April 24, 1997 Commission meeting to receive
comment on the proposed changes to Commission Procedure F-5.

As part of an ongoing review of Regular Basic Course content, POST staff and
curriculum consultants (academy instructors and other subject matter experts) thoroughly
review learning domain content to determine if revisions are necessary. This process
occurs in regularly scheduled workshops during which curriculum and supporting
material for specific domains are updated to reflect emerging training needs, compliance
with legislatively mandated subject matter, changes in the law, or to improve student
learning and evaluation.

Proposed changes to the training specifications for Learning Domains #21 Patrol
Techniques, #22 Vehicle Pullovers, #23 Crimes in Progress, #26 Unusual Occurrences,
#27 Missing Persons and #41 Hazardous materials are as follows:

0 Leamning Domain #21 (Patrol Techniques)

The proposed modifications will require the student to understand the
responsibility of law enforcement to protect public safety and the use of patrol
strategies to accomplish this goal. It is recommended that an exercise test that
requires the student to make a simulated crime broadcast be deleted and replaced
with a learning activity. This skill is more appropriately tested in other related
patrol scenario tests. Enhancements are proposed to an existing scenario test that
requires the student to use a patrol vehicle to safely approach pedestrian
suspect(s).




It is also proposed that the learning activity currently required be expanded and
enhanced to provide more detail and specificity to the training requirement.

Learning Domain #22 (Vehicle Pullovers)

It is proposed that an exercise test that requires the student to conduct a vehicle
search be deleted. The mechanics of vehicle searches varies from incident to
incident and there are countless methods to conduct these searches making a test
difficult to justify. The subject matter remains as required instruction. It is
recommended that the exercise test that requires the student to determine the
acceptability of identification be merged into the vehicle pullover scenario test
and be deleted as a stand-alone testing requirement. It is further proposed that
the scenario test that requires the student to make a simulated traffic enforcement
stop during daylight hours be deleted. The skills, techniques and knowledge
needed to handle a daylight stop are tested in the nighttime pullover which adds
the variables of darkness and the use of artificial light. It is recommended that
the existing scenario test that requires the student to make a simulated nighttime
traffic enforcement vehicle pullover during the hours of darkness and high-risk
vehicle pullover be expanded and enhanced by requiring the performance of
specific actions.

Learning Domain #23 (Crimes in Progress)

The proposed modifications provide more explicit instructional goals which
requires the student to master techniques related to handling crimes in progress.
It is recommended that the existing scenario tests that require the student to
demonstrate the skills necessary to effectively respond and investigate a prowler
incident, burglary or robbery-in-progress be expanded and enhanced by requiring
the student to perform specific actions. Because the components of a building
search are proposed as additions to the burglary-in-progress test it is
recommended that the scenario test that requires the student to conduct a
building and area search for suspects be deleted.

Enhancements are proposed for the ambush scenario test. If the proposed
modifications are approved to the in-progress incidents, the exercise test that
requires the student to function as a contact officer and cover officer becomes
redundant and are recommended for deletion. Enhancements are proposed to the
existing leamning activities that would require instruction in specific incidents
that would reenforce the student's understanding of law enforcement response to
a variety of high-risk situations.

Learning Domain #26 (Unusual Occurrences)
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Additional detail is proposed as a modification 10 an existing learning activity
that would require the student to discuss how the first officer on the scene of a
disaster should respond to minimize injuries, loss of life, and property damage.

0 Learning Domain #27 (Missing Persons}

The proposed modifications continue the trend of providing more explicit
instructional goals to more clearly support the design of the instructor unit
guides. Other modifications propose new goals including ensuring that the
student attains an understanding of the severity of the missing person problem in
California; an understanding of missing person definitions and related Penal
Code statutes; an awareness of the four broad categories of missing person cases;
an understanding of the duty to accept any report of a missing person; an
understanding of the elements of an effective preliminary investigation and other
components of a missing persons investigation. Existing topics have been
reorganized and expanded to ensure clarity.

o Learning Domain #41 (Hazardous Materials)

The proposed modifications provide clarity to existing instructional goals.
Modifications are proposed to an existing learning activity to ensure that the
student participates in an activity designed to reinforce an understanding of first
responder actions at the scene of a hazardous materials incident. Modifications
are proposed to a second existing learning activity that ensures that the student
understands the indicators for determining the hazard potential of the suspected
material.

If the Commission concurs, the appropriate action would be a MOTION to approve,
subject to the results of the Notice of Proposed Regulatory Action process, the changes as
set forth in the report. If approved, changes would go into effect April 1, 1997, subject to
approval of the Office of Administrative Law.

and Recommendation to A an r Module D ini ceificati

Using the Notice of Proposed Action Process

Penal Code 832.6 requires POST to develop a supplemental course to enable reserve
officers to satisfy requirements of the Regular Basic Course without unnecessary
redundancy of previously completed Level I and Level II reserve training. Pursuant to
this mandate, the Commission approved Training Specifications for the Reserve Training
Module D on July 21, 1995. These Module D specifications were designed to include all
Regular Basic Course specifications excluding those specifications that are instructed in
Reserve Modules A, B, and C courses. Since the initial Module D specification
document was adopted through the administrative law process, ongoing updates to the
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Regular Basic Course training specifications have been made and approved by the
Commission,

As the Regular Basic Course training specifications are updated, the reserve Module D
training specifications must be updated. The intent of this report is to make amendments
to the document Training Specifications for the Module D to incorporate recent changes
made in the Regular Basic Course specifications and to correlate instructional goals
between the two documents. These amendments are proposed for consistency in delivery
of the Course.

If the Commission concurs, the appropriate action would be a MOTION to approve,
subject to the results of the Notice of Proposed Regulatory Action process, the changes as
set forth in the report. If approved, changes would go into effect April 1, 1997, subject to
approval of the Office of Administrative Law.

The report under this tab describes proposed changes to the performance objectives in
Learning Domains #21, #22, #23, #27, and #41. All proposed changes correspond to
changes in the Training Specifications for the Regular Basic Course as described in
agenda item "F."

) Learning Domain #21 (Patrol Techniques)

The proposed changes in this domain would delete an exercise objective, modify
a scenario objective, add a learning activity and modify a learning activity. The
deleted objective, which requires the student to initiate a radio broadcast, will be
replaced by the new learning activity. The ability to initiate a radio broadcast
will be assessed in the modified scenario objective.

o Learning Domains #22 (Vehicle Pullovers)

The proposed changes to this domain would delete two exercise objectives,
delete one scenario objective, and modify two scenario objectives. The deleted
scenario objective, which requires the student to make a daylight traffic stop,
taps the same basic skills as a more difficult exercise objective which requires
the student to make a nighttime traffic stop. One of the deleted exercise
objectives requires the student to conduct a vehicle search. The legal aspects of
a vehicle search are addressed in Domain #16 (Search and Seizure), and the
mechanics of conducting a vehicle search vary from incident to incident and
thus are best addressed in field training. The skills required by the other deleted
exercise objective, which requires students to determine the acceptability of
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different forms of identification, will be assessed in one of the modified scenario
objectives.

Learning Domain #23 (Crimes in Progress)

The proposed changes to this domain would delete two exercise objectives,
delete one scenario objective and modify four scenario objectives. The two
deleted exercise objectives, which require the student to perform the duties of a
contact and cover officer, will be replaced by the four modified scenario
objectives, which will provide for a comprehensive assessment of the ability to
respond to crimes-in-progress calls. The skills assessed by the deleted exercise
objective, which requires the student conduct a building search, will be assessed
by including a building search in one of the modified scenario objectives.

Learning Domain #27 (Missing Persons)

The proposed changes in this domain would delete four knowledge objectives,
thereby eliminating the knowledge test for this domain. Two of the deleted
objectives call for knowledge of previously mandatory investigative procedures
for handling missing persons reports that are no longer operative unless formally
adopted by the governing body of the local law enforcement agency. Some
agencies have elected not to adopt these procedures or to adopt different
procedures, thereby removing the possibility of writing test items for objectives
that have statewide applicability. A third deleted objective calls for
memorization of material that need not be memorized as it is printed on the
Department of Justice form that officers must complete on all missing persons.
The fourth deleted objective calls for knowledge of procedures that should be
followed in searching for a missing child. The subject matter represented by this
remaining objective does not constitute a reasonable basis for constructing an
entire paper-and-pencil test. In concurring with the proposed changes, many
academy directors have indicated they intend to develop their own test based on
locally-adopted procedures for handling missing persons, Furthermore, as
described in agenda itcm "F," there will continuc to be a minimum of four hours
of instruction devoted to this domain.

Leaming Domain #41 (Hazardous Materials Awareness)

The proposed changes in this domain would add one knowledge objective, and
modify four knowledge objectives and two learning activities. The new
objective requires students to recognize and interpret National Fire Protection
Association (NFPA) hazardous materials labels for materials at fixed site
manufacturing and storage facilities.
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The details of all proposed changes to the performance objectives are described in the full
agenda report, and have been approved by the Consortium of Academy Directors.

If the Commission concurs, the appropriate action would be a MOTION to adopt the
recommended changes to the Regular Basic Course performance objectives effective for
academy classes that begin on or after April 1, 1997.

The Irvine Police Department hired a reserve officer in 1990, and based upon an
evaluation of his prior training by the department, he was appointed as a Designated
Level I reserve officer. The officer had completed a 200-hour non-POST certified
academy and a 40-hour P.C. 832 course in 1975 and had also completed a 440-hour basic
course for peace officers in Arizona in 1980. A recent request for a reserve certificate
Jead to the discovery that the reserve had never completed the Module B and C training
requirements prior to his appointment.

The attachments under this tab outline the problem and POST responses to date. Chief
Charles Brobeck has suggested that the Commission consider enacting new regulations
that would allow for a process to evaluate prior reserve officer training to satisfy the
training requirements contained in Modules B and C.

The circumstances involved in this case suggests the Commission give consideration to
regulations enabling the satisfaction of the reserve Modules B and C training requirement
through an evaluation of prior training. Especially compelling in this case is the officer's
prior completion of the basic course required for regular full-time officers in Arizona. If
an evaluation provision were established, it is unknown whether other individuals might
be affected.

Such an evaluation provision could entail a process relying solely on comparative
training or could also include both a written and skills testing requirement. If the
Commission concurs and decides to adopt an cvaluation proccss for Modules B and C,
the appropriate proposed regulations could be drafted and scheduled for a public hearing
at the April 1997 Commission meeting.

If the Commission concurs, the appropriate action would be a MOTION to approve the
drafting of proposed regulations to evaluate prior training to satisfy the requirements of
Modules B and C and to schedule a public hearing for the April 1997 Commission

meeting.
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Proposed Baton/Club Training for Sheriff Security Officers Implementing Amended
P.C. Section 12002

Recent enactment of P. C. Section 831.4 has given shenffs' departments the authority to
employ non-peace officer personnel as public officers in the capacity of a sheriff security
officer for the purpose of providing security for specified facilities and activities. Of
importance to POST was the related amendment of P.C. 12002. Sub-section (f), was
added and requires the Commission to identify a course of instruction for these persons in
the carrying and use of an impact weapon. Presently, only the Los Angeles, Sacramento,
and Orange County Sheriff's Departments are known to employ personnel in this
classification.

After a review of the impact weapon training needs of sheriff security officers, a review
of existing POST certified curniculum, and consultation with subject matter experts -
including trainers from the Los Angeles, Sacramento, and Orange County Sheriffs'
Departments, an eight-hour minimum training curriculum was developed.

Adoption of this course requirement for a public officer serving in the capacity of a
sheriff security officer must be enacted pursuant to the Administrative Procedures Act.

If the Commission concurs, the appropriate action is a MOTION to approve, subject to
the results of a Notice of Regulatory Action, the proposed baton/club training for sheriff
security officers and add Regulation 1081(2)(24), to show the addition of this new
legislatively mandated course. The changes would go into effect April 1, 1997, subject
to approval of the Office of Administrative Law.

MAXIMIZING TRAINING DELIVERY

K.

e e Resuits o ve ent Work for 35 Basic Course

Learning Domains and Recommendation to Authorize the Executive Director to Execute

a Contract with the Successful Bidder

At its November meeting, based upon the results of the Student Workbook Pilot Project,
the Commission authorized the release of a Request for Proposal (RFP) to solicit bids for
development of student workbooks for the remaining 35 Basic Course learning domains.
The process of vendor selection was initiated by mailing the RFP to 19 firms and
individuals on November 12, 1996. Staff is currently finalizing review and ratings of
proposals received from vendors. The Commission will receive a supplemental report at
its January 23, 1997 meeting which identifies the successful vendor and recommends
award of the development contract.
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PARTNERSHIPS

dvi ommitte

Norman Cleaver, Chairman of the POST Advisory Committee, will report on the
Committee meeting held January 22, 1996 in Seaside.

1. 's Award ellence in Pe =
The POST Advisory Committee, serving as a screening committee, will make
reconmendations for award recipients in three categories: Individual
Achievement, Lifetime Achievement, and Organizational Achievement.

For many years, POST has entered into an annual interagency agreement with the

Department of Water Resources for microfilming services. Microfilming of various

documents is necessary to conserve floor space and comply with the Department of

General Services' requirements. For the past two years, microfilming volume and costs ;
have been relatively low. The current year expenditure to date and projections for the

balance of the fiscal year show a substantial increased volume. As described in the report

under this tab, it is estimated that costs under our agreement with the Department of

Water Resources could reach $19,998. As Commissioners are aware, contracts over the

amount of $10,000, require Commission review and consideration.

If the Commission concurs, the appropriate action would be a MOTION to authorize the
Executive Director to sign an interagency agreement with the Department of Water
Resources, in an amount not to exceed $19,998, for microfilming services for FY 96/97.
(ROLL CALL VOTE)

Request for Contract Services to Write Feasibility Study Report (FSR) and Request for

Proposal P) for New P te

POSTRAC is a computer-based system that permits basic academies to download, print
and machine score POST-developed (and mandated) multiple-choice tests; keep records
of student performance; and produce a variety of reports that serve both instructional and
administrative purposes. While the system has worked very well, it was developed 10
years ago and is technologically antiquated.
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In recognition of the need to update and expand the system, the Commission approved
issuance of a Request for Proposal (RFP) for this purpose in 1993 at a cost not to exceed
$230,000. Due to the scope of the project, staff conducted a Feasibility Study Report
(FSR) that had to be approved by the Department of Finance prior to the issuance of the
RFP. The FSR was completed and approved and work was begun on the RFP when the
Commission acted in July 1994 to delay the project for a period of one year as a means of
reducing expenditures during fiscal year 94/95. The Commission has subsequently
renewed authority for the new system up through the current fiscal year.

The need to replace the current POSTRAC system remains and with the technological
advances since 1993 the total expenditures to develop the new system are likely to be
less than the originally estimated $230,000. Important features proposed for the new
system include use of graphics-based test items, automated scoring of exercise and
scenario tests, automated retrieval and storage of training management materials (training
specifications, performance objectives, scenario tests, student workbooks, etc.), electronic
scheduling and record keeping (classes, instructors, attendance, etc.), academy
development of customized tests, a graphics-based operating system (e.g., Windows), and
expansion of the system for use in other POST-certified courses.

The FSR has become outdated and due to other commitments POST computer staff will
not be available to revise the FSR and develop the RFP in the foreseeable future. The
necessary resources to accomplish this work can be procured from contractors approved
under the state's Master Services Agreement (MSA). Several computer systems analysts
who are employed by MSA providers have been interviewed by POST staff to assess
their capabilities to perform this work. Based on these interviews and subsequent
reference checks, several qualified systems analysts were identified and it is
recommended that POST contract for the services of one of the MSA providers. It is
estimated that a maximum of 600 contract hours will be needed to complete the work. At
an hourly billing rate of $58, the total amount of the contract will not exceed $34,800.

If the Commission concurs, the appropriate action would be a MOTION to approve a
contract with a Master Services Agreement provider for an amount not to exceed $34,800
to revise the Feasibility Study Report and write the Request for Proposal for the new
POSTRAC system. (ROLL CALL VOTE)

Report of the Finance Committee

Commissioner TerBorch, Chairman of the Finance Committee, will report on the
Committee meeting held on January 22, 1997 in Los Angeles.
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AT P o T A S BN m e i

N LEGISLATION
P. f egislative Review ittee

Commissioner Block, Chairman of the Commission's Legislative Review Committee,
will report on the Committee meeting held January 23, 1997 in Los Angeles.

Q.  CORRESPONDENCE

1. Letter from Peter C. Sarna, Chairman, Contra Costa County Police Chiefs'
Association, requesting a partnership in initiating a project to design and develop
a regional driver training facility and program in Contra Costa County.

2. Letter from Assistant Chief Wayne Harp, San Bernardino Police Department,
describing creation of a part-time call taker position and requesting exemption
from the 120-hour Public Safety Dispatcher training.

OLD/NEW BUSINESS
R. i vi ittee

. The California Community Colleges has submitted the name of Dr. Leo Ruelas to fill the
’ unexpired term of Dr. Emest Leach, who has resigned to accept a position with the
League for Innovation in the Community College. The appointment will expire in
September 1999.

S. Report of Executive Search Committee

Commisstoner Hunt, Chairman of the Executive Search Committee, will report on actions
taken by the Committee.

DATES OCATIONS UTURE COMMISSI ETINGS

April 24, 1997 - Holiday Inn Capitol Plaza - Sacramento
July 17, 1997 - Hyatt Regency - Irvine

November 6, 1997 - Mission Inn - Riverside

January 22, 1998 - To Be Determined

TOUR OF MUSEUM OF TOLERANCE

Upon adjournment, Commissioners and Advisory Committee members will tour the Museum of
Tolerance in Los Angeles. It is anticipated the tour will begin at 2:00 p.m. and be completed at
5:00 p.m.
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STATE OF CALIFORNIA PETE WILSON. Governor
DEPARTMENT OF JUSTICE DANIEL E. LUNGREN, Attorney General
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1601 ALHAMBRA BOULEVARD . .
SACRAMENTO, CALIFORNIA 95816-7083

COMMISSION MEETING MINUTES
November 7, 1996
Embassy Suites at Monterey Bay
Seaside, CA

¥

* The meeting was called to order at 10:10 a.m. by Chairman Ortega.

Commissioner Carre led the flag salute.

MOMENT OF SILENCE

The Commission held a moment of silence in honor of the following officers who have lost their
lives while serving the public:

o Deputy Anthony Olson, Monterey County Sheriff's Department
o Officer Karl D. Simons, Long Beach Police Department

o Ineasie Maxie Baker, California Youth Authority

o Reuben Rios, California Highway Patrol

o Officer Joey Little, Placentia Police Department

. _ R L OF COMMISSION MEMBERS
A calling of the roll indicated a quorum was present.
Commissioners Present:

David C. Anderson

Collene Campbell

Michael T. Carre

Jody Hall-Esser

Bud Hawkins, Attorney General Representative
Ted Hunt

William B. Kolender

Ronald E. Lowenberg

Manue E. Ortega

Rick TerBorch

Commissioners Absent:

Sherman Block
Devallis Rutledge



POST Advisory Committee Members Present:

Jay Clark, Chairman
Alan Barcelona
Charles Brobeck
Norman Cleaver
Joe Flannagan
Derald D. Hunt
Alexia Vital-Moore
Woody Williams

Staff Present:

Norman C. Boehm, Executive Director

Glen Fine, Deputy Executive Director

Hal Snow, Assistant Executive Director

Dennis Aronson, Senior Instructional Designer, Learning Technology Resource Center
John Berner, Bureau Chief, Standards and Evaluation

Jody Buna, Senior Law Enforcement Consultant, Basic Training Bureau
Michael DiMiceli, Bureau Chief, Management Counseling

Everitt Johnson, Bureau Chief, Basic Training

Jan Myyra, Instructional Designer, Learning Technology Resource Center
Tom Liddicoat, Budget Officer, Administrative Services

Frederick Williams, Bureau Chief, Administrative Services

Vera Roff, Administrative Assistant

Visitors' Roster

Ed Bonner, Sheriff, Placer County Sheriff's Department

Pete Brodie, ALADS ‘

Michael Brown, Sergeant, Los Angeles Police Department

Paul Brown, Sacramento Police Department/CCLEA

Steve Craig, President, PORAC

Steve D'Arcy, Undersheriff, Placer County Sheriff's Department
Gretchen Fretter, CADA, Contra Costa Criminal Justice Training Center
Mrs. Bud Hawkins '
Ed Hendry, Orange County Sheriff's Department

. Monty Hight, Northern Division, California Highway Patrol

Mike Jimenez, CCPOA

Ernest Love, City of Los Angeles Library Department

Frank Martinez, City of Los Angeles Library Department

Doug McClellan, ALADS

Mike Minton, Long Beach POA
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Mick Nadeau, Association of Special Agents, DOJ

Bob Norman, Chief, Foster City Police Department

Sue Oliviera, CADA/South Bay Regional Center

Willie Pannell, Commander, Los Angeles Police Department
Doug Peterson, CCPOA/CPOST

Steve Salander, Sacramento Police Department/CCLEA
Paul Wheeler, AMVIC/CCLEA

COMMISSIONER REAPPOINTMENTS

Chairman Ortega congratulated the following Commissioners on their reappointment to
the Commission:

o Sherman Block
o William B. Kolender

HONORING FORMER COMMISSIONER

Chairman Ortega displayed a plaque which had been prepared for George Kennedy
commemorating his service as a Commissioner from October 1993 to September 1996.
Since Mr. Kennedy was unable to attend, the plaque will be presented at a later time.

APPROVAL OF MINUTES

A | MOTION - TerBorch, second - Kolender, carried unanimously to approve the minutes of
- the July 18, 1996 regular Commission meeting at the Hyatt Regency Hotel in Irvine.

CONSENT CALENDAR

B. MOTION - Lowenberg, second - TerBorch, carried unanimously to approve the
following Consent Calendar: '

B.l Receiving Course Certification Report
B2 Receiving Financial Report - First Quarter FY 1996/97

B.3 Receiving Infogatign. on New Entries Into the POST Regular (Reimbursable)}

Program

B.4 Receiving Information on Withdrawal frqm POST Regular (Reimbursable)

Program

B.5 Receiving Information on New Entry Into the Public Safety Dispatcher Program




STANDARDS AND COMPETENCY

C. Ap_proval to Adopt Changes to Regular Basic Course Tralnmg Specifications Using the
Notice of Proposed Action Process

As part of an ongoing review of Regular Basic Course content, POST staff and
curriculum consultants (academy instructors and other subject matter experts) thoroughly
review learning domain content to determine if revisions are necessary. This process
occurs in regularly scheduled workshops during which curriculum and supporting
material for specific domains are updated to reflect emerging training needs, compliance
with legislatively mandated subject matter, changes in the law, or to improve student
testing and evaluation. Recommendations for changes in the following learning domains
are:
v
0 Learning Domain #38 (Gang Awareness) - The proposed modification provides a
more explicit instructional goal that requires the student to master techniques related -
to officer safety when dealing with gang related contacts, detentions and arrests. Ten
indicators of gang related criminal activity are proposed as new topics. Additional
modifications would require students to receive instruction in specific methods
designed to neutralize the impact of gangs.

It was further proposed that an existing exercise test be deleted based on the difficulty
presenters have experienced in their efforts to develop a valid testing instrument. It 1S
also proposed that the two existing learning activities be consolidated into one
expanded and enhanced activity to provide more detail and specificity to support the
required instruction in the domain.

0 Learning Domain #36 (Information Systems) - The proposed modifications
continue the trend of providing more explicit instructional goals. Minor changes are
proposed to the required topics and additional detail is recommended to enhance an
existing learning activity.

MOTION - Lowenberg, second - Campbell, carried unanimously to approve the
curriculum changes as described in the staff report. If no one requests a public hearing,
the changes would go into effect January 1, 1997, subject to approval of the Office of
Administrative Law.

D. Approval to Adopt Propgsegi Changes to the Regular Basic Course Performance
QObjectives -

Ongoing review of the Regular Basic Course performance objectives identified a number
of changes that would improve the quality of the domain tests. The proposed changes
include:



o . Learning Domain #19 (Vehicle Operations) - Delete one performance objective
which requires the student to perform a pre-shift vehicle inspection.

o Learning Domain #34 (First Aid) - Delete one objective which, due to an oversight,
was not deleted at the time the Commission approved the deletion of the
corresponding exercise test from the Training Specifications for the Regular Basic
Course - 1995,

o Learning Domaijn #36 (Information Systems) - Add two objectives: one requires
the student to identify the particular types of information contained in different law
enforcement information systems, the other requires the student to identify under
what circumstances an officer is authorized to use DOJ and DMV information
systems. A third objective would be deleted and incorporated into another existing
objective, and a learning activity would-be modified to mirror a revision to the
Training Specifications for the Regular Basic Course - 19935. |

b

o Learning Domain #38 (Gang Awareness) - Delete one objective, delete one
learning activity and modify another learning activity. These changes mirror
revisions to the Training Specifications for the Regular Basic Course - 1995 that are
explained in a previous agenda item.

MOTION - TerBorch, second - Kolender, carried unanimously to adopt the recommended
changes to the Regular Basic Course performance objectives effective for all academy
classes that begin on or after January 1, 1997.

Scheduling a Public Hearing on January 23, 1997 on the Proposal to Approve
Modifications to Commission Regulations and Procedures Pertaining to Minimum
Selection Standards , ,

A series of changes are recommended to Commission Regulations 1001, 1002 and
1007(a), and Commission Procedures C-1 and C-2 regarding minimum selection
standards for regular and reserve officers. Many of the changes are designed to clarify
the intent and nature of the Commission's requirements, and are largely editorial in
nature. The following more substantive changes are also proposed:

1. Language would be added to the regulations pertaining to minimum education
requirements for regular and reserve officers which specifies that high school
graduation must be from a U.S. high school. Since 1989, the Commission has
interpreted its own regulations, and the underlying provisions of Government Code
Section 1031(e), to require graduation from a U.S. high school. A recent review by
POST legal counsel confirms that this interpretation is reasonable. The supgested
language changes would make the requirement explicit.
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. Language would be added to the same regulations which specifies that the high
school graduation requirement may be satisfied by achieving a passing score on the
California High School Proficiency Examination (CHSPE). Per Education Code
Section 48412, passing the test is the legal equivalent of attaining a high school
diploma.

Current language in the regulations for regular officers, which specifies the minimum
scores that must be achieved on General Education Development Test (GED) in order
to satisfy the minimum education requirement, would be added to the regulations for
reserve officers.

. Commission Procedure C-1, subparagraph 1-5(1), which requires the background

-investigator to collect medical information, would be deleted. This change is '
necessary to comply with the provisions of the Americans with Disabilities Act of
1991 (ADA), which prohibit the collection of medical information prior to a
conditional job offer. '

. Commission Procedure C-1, subparagraph 1-5(g) would be changed to require that
the background investigator contact all previous employers of the candidate during
the last ten years. Currently there is no time limit and all previous employers must be
contacted. The proposed change is consistent with what is recommended in the POST
Peace Officer Background Investigation Manual and what the candidate is required to
document in the POST Personal History Statement.

. A provision would be added to Commission Procedure C-2 to require that the resuits
of the psychological examination be reported in writing to the hiring authority.

. Another provision would be added that requires the hiring authority to retain written
verification that employed persons have been examined and found to be medically
and psychologically suitable in accordance with the Commission's requirements.

This requirement is necessary to verify compliance, as POST personnel are prohibited
from accessing the actual medical records of such individuals per the ADA.

. The current hearing and vision standards, as stated in Commission Procedure C-2,
would be expanded to require that candidates also be screened for near and far visual
acuity (corrected and uncorrected), and visual field. Recommended evaluation
criteria for these factors are included in existing POST guidelines.

. The current psychological screening requirements, as stated in Commission Procedure
C-2, would be expanded to require a clinical interview for all candidates. At present
only candidates for whom the psychological test results are inconclusive or suggest
disqualification must be interviewed. In 1985, when the current requirements were
enacted, the Commission opted not to require that all candidates be interviewed due
to concemns that such an action would place an undue burden on some agencies - both
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from the standpoint of cost and the limited availability of psychologists in certain
remote areas of the state. .The Commission has always recommended that a clinical
interview be conducted for all candidates, and the concerns that existed in 1985 have
largely dissipated, as evidenced by the fact that it is now common practice for
agencies in the POST program to require a clinical interview for all candidates.
Expansion of the requirement is also consistent with the recommendations of both the

. International Associations of Chiefs of Police and the Division 18 of the American
Psychological Association (Psychologists in Police Service).

There was concern expressed regarding the high school graduation requirement. Staff
was asked to research the feasibility of accepting graduation from schools located outside
the United States if those schools are recognized by California colleges and universities.

MOTION - Kolender, second - Anderson, carried unanimously to schedule a public
hearing for the January 23, 1997 meeting to consider the changes to Commission
regulations and procedures as proposed.

- Approval of Report of Peace Officer Feagibility Study for the Los Angeles Public

Library, Security Division, and Recommendation to Submit the Report to the [.os
Angeles Public Library and to the Legislature

Penal Code Sections 13540-42 require persons interested in being designated as peace
officers to seek a feasibility study from the Commission. Such studies are conducted
pursuant to a contract for the recovery of costs.

Kristina Morita, Assistant Business Manager, City of Los Angeles Public Library;
requested a study concerning the designation of 39 Library security officer positions in
the Security Division as peace officers.

The staff repbrt concludes that the work of the non-peace officer Library security officers
does not regularly nor frequently require peace officer authority and powers. The report
recommends those positions not be designated as peace officers.

Chief Ernest Love, City of Los Angeles Library Department, requested that the
Commission reconsider the recommendation due to concerns for safety of officers
involved. He indicated that there is a wide use of drug use in areas surrounding public
libraries and violent crimes have risen dramatically. He requested that consideration be
given to recommending library officers be given limited authority under P.C. 830.7 or
830.11. -

Sergeant Frank Martinez, City of Los Angeles Library Department, provided the
Commissioners with statistics regarding the types of crimes the department has had
within the past year, and also asked the Commission to reconsider the recommendation,




Commander Willie Pannell, Los Angeles Police Department, spoke in favor of the staff
recommendation and stated that sufficient back-up is provided by LAPD.

After discussion, the following action was taken:

MOTION - Lowenberg, second - Kolender, carried unanimously to submit the completed
feastbility study report, including the recommendation, to the Los Angeles Public Library
and the Legislature.

G. Report on Policies for Limited Tevel I Reserve Officers

Staff reported that in 1995, Senate Bill 1874 became law (P.C. Section 832.6 (a)(1)(A)
and requires Level I reserve officers, appointed after January 1, 1997, to complete the
Regular Basic Course. The law change also authorized law enforcement agencies to
request an exemption from the Regular Basic Course if the agency has policies approved
by the Commission limiting duties of Level I reserve officers and these reserve officers
satisfy other training requirements established by POST. Two law enforcment agencies
have requested approval of the Commission for their limited duty policies.

At its November 6, 1997 meeting, the Advisory Committee discussed this issue and
recommended that the Commission postpone action until (1) POST brings together a
group of law enforcement representatives to determine the impact of this law, and (2) to
seek legislation which would address the concerns resulting from SB 1874,

The Legislative Review Committee met earlier in the day and supports the
recommendations of the Advisory Committee.

MOTION - Anderson, second - Hunt, carried unanimously to postpone further action
until a study has been conducted.

MAXIMIZING TRAINING DELIVERY

H.  Demonstration of P. 2. Arr d Firegrms IVD Course

A brief demonstration of the courseware Was provided by staff from the Learning
Technology Resource Center. The courseware is scheduled to be released to certified
P.C. 832 presenters at the end of November. ’

I Re n Student Workbook Pilot Project

Staff reported that the student workbooks have created a new method to design and
support basic training, and creates new opportunities to meet the basic training demands
of a variety of programs. The student workbooks and accompanying instructor guides
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form a more effective instructional system and have received wide acclaim from users.

MOTION - Hall-Esser, second - Hunt, carried unanimously to approve the results of the
student workbook pilot project and authorize final payment to vendor pending staff's
satisfactory approval of all workbook deliverables.

Approval to Release Request for Proposal (RFP) to Solicit Bids to Develop Student
Workbooks

Staff recommended the Commission authorize the expenditure of $200,000 per year‘for
the next three years to develop student workbooks for the remaining 35 Reguiar Basic
Course learning domains,

It is anticipated that it will cost approximately $600,000 to convert the remaining basic
course learning domains to student workbooks. The development and validation of the
workbooks over the three-year period will allow the costs to be amortized in $200,000
increments.

The Long Range Planning Committee reviewed this request at its September 17, 1996
meeting and recommended approval.

MOTION - Hunt, second - Lowenberg, carried unanimously to authorize the release of
the Request for Proposal for development of the 35 workbooks. If a successful bidder is
identified, a proposal for a contract would be submitted at the January Commission
meeting.

PARTNERSHIPS

K

Advisory Committee

Jay Clark, Chairman of the POST Advisory Committee, reported that the Committee met
on November 6, 1996 in Seaside.

In addition to items addressed earlier on the agenda, the following items were addressed:

1, Progress Report on Subcommittee for Enhancement of the Image of Law
Enforcement  °
The Committee received a status report on the two meetings convened by the sub-
committee Chairman Joe Flannagan. This sub-committee is a collaborative effort
of various organizations and will provide an update in January.

2. Certificate Requirement for Chiefs From Out-of-State

At directed by the Commission, the Advisory Committee discussed this matter at
length at its November 6, 1996 meeting. [t also reviewed the response from legal
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counsel which indicated that the Commission does not have the legal authority to
waive the proficiency testing requirement. It was the unanimous recommenda-
tion of the Advisory Committee that no further action be taken on this matter.

Chairman Clark reported that Advisory Committee elections were held on November 6,
1996. He announced that Norman Cleaver was elected as Chairman, and Woody
Williams was elected as Vice-Chairman for the coming year. .

MOTION - Hall-Esser, second - Campbell, carried unanimously, to accept the
recommendations of the Advisory Committee.

TRANSITION
L. Report of the Committee on Strategic Plan Implementation (CSPI)

Commissioner TerBorch, who serves as Chairman of the Committee on Strategic Plan
Implementation, reported the Committee met on August 28, 1996 at POST Headquarters
in Sacramento, on September 18, 1996 in Newport Beach, and October 22, 1996 in
Irvine.

At its August 28, 1996 meeting in Sacramento, the Committee reviewed progress being
made on transition planning and work began on prioritizing strategies, outcomes, etc. as

set forth in the strategic plan . ‘ .

On September 18, 1996 in Irvine, the Committee devoted the entire meeting to receiving
input from the field regarding the issue of professional licensing. The Committee
recommended that the Commission be advised that the CSPI had addressed the issue of
licensing, examined it, took input from public members, and recommended support for
the current existing system with no further study of licensing to be pursued at this time.

On October 22, 1996 in Irvine, the Committee:

i Received a report from the Executive Director and the Consultant regarding
progress being made by POST on transition planning.

2. Approved a proposal for the Clearninghouse, which is one of the directions
included in the strategic plan. A progress report will be brought to the April
Commission meeting.

3. Supported continuation of development of regional skills centers. The Regional
Centers Advisory Committee has begun to discuss alternatives and options for
possible legislation for the development of regional skills centers throughout the
state.
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The Committee has agreed to postpone any additional meetings until after a new
Executive Director is on board. :

MOTION - Hunt, second - Anderson, carried unanimously, to apprbve the report and
recommendations of the Committee on Strategic Plan Implementation.

RESOURCES
M. Report of the Finance Committee

Commissioner TerBorch, Chairman of the Finance Committee, reported the Committee
met on November 6, 1996 in Seaside.

I. -

Staff reported that through September 30, 1996, the first quarter of this fiscal year,
we received $9,427,647 revenue. The total is $261,648 more than originally
anticipated and is $1,659,638 (21%) more than received for the same period last
year.

" Review of 80-Hour Cap - The Committee recommended including the Institute of

Criminal Investigation (ICI) core course in the 80-hour exemption.

Report on Driver Training Simulator Program - There are three agencies currently
in the driver training simulation program and one additional authorized. The

Committee recommends that those agencies be notified the driver training
simulator program is under review by the Commission and that the Commission
may not be in a position to continue financial support for this program
indefinitely.

Both the Long Range Planning Committee and the Finance Committee
recommend that staff do additional work on exploration of funding this program
including risk management, joint power agreements, insurance companies, federal
grants, and other possible options.

Report on Inability of Some IVD systems to Run Current Courseware

Approximately 25 agencies bought computers which are not capable of running
the most recently develop courseware. Therefore, as a one-time measure, the
Committee recommends that the Commission approve up to $189,000 to replace
59 computers in these 25 agencies.

Report on COPS More Technology Working Group Meetings - The Committee

noted that POST support of departments participating in the COPS More grant
programs is welcomed and effective. The Committee recommends that the
Commission authorize continuation of POST funds to support the workshops
regionally, where possible, and explore alternatives for federal funding to offset
these meeting costs.
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6. Per Diem Rate - In view of projected year-end available funds, the Committee
_recommends the Commission approve increasing the per diem from $102 to $110
effective December 1, 1996.

MOTION - Hunt, second - Anderson, carried unanimously by ROLL CALL VOTE to
approve the recommendations of the Finance Committee.

LEGISLATION

N.

Report of the ] egislative Review Committee

Chairman Ortega reported that the Legislative Review Committee met on November 7,
1996 in Seaside with Commissioners Carre, Campbell, Hunt, and Ortega in attendance.

Recommendations for 1997 proposed legislation included the following:

1. The standards setting authority for chemical agcnt'training for private security
officers be transferred from POST to the Department of Consumer Affairs.

2. Permissive authority for POST to charge for certain POST tests.

3. Support the second year funding request of the Simon Weisenthal Museum of
Tolerance for its Tools for Tolerance and Cultural Awareness law enforcement
training programs. The Committee also recommended that the trainees continuc
to be restricted to POST reimbursable students but that this issue be revisited the
following year. ‘

The Committee also supported staff's plan to bring together representatives of law
enforcement to review reserve officer status and problems associated with Senate Bill
1874. '

The Committee recommended that staff be directed to prepare draft legislation to
mandate law enforcement agencies to provide a copy of POST's victims video to victims
of violent crimes that will assist them and the criminal justice process.

The Committee acknowledged staff's intention to request a formal Attorney General's
opinion on the powers, duties, and limitations of police chiefs who are not basic trained

or POST certificated.

MOTION - Campbell, second - Hall-Esser, carried unanimously to approve the
recommendations of the Legislative Review Committee.
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LONG RANGE PLANNING

0.

Report of I .ong Range Planning Committee

Chairman Ortega, who also serves as Chairman of the Long Range Planning Committee,
reported the Committee met on September 17, 1996 in Irvine.

In addition to items earlier addressed on the agenda, the Committee discussed the
following:

1.

Report by Sub-Committee Regarding Carrera Consulting Group

Commissioner Lowenberg, Chairman of the Sub-Committee, reported that
members reviewed the complaint received at July Commission meeting that the
Carrera Consulting firm may have lost its preferential standing with the
Department of General Services because of the performance evaluation provided
by the POST Executive Director.

Following the review, it was concluded that:

There was no evidence of any wrong doing by POST staff. \
Preferential standing is based on a variety of factors.

A considerable number of such firms did not make the preferred list.

The Carrerra Consulting firm was accorded appeal rights, and their appeal was
heard by a state hearing officer in accordance with Department of General
Services' policy.

e. Their appeal was dented, along with similar appeals pursued by several other
consulting firms.

/0 o

Given that full appeal rights were granted and already exercised, the Committee
recommended that the Commission be advised t