COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The mission of the California Commission on Peace Officer Standards and
Training is to continually enhance the professionalism of California
law enforcement in serving its communities.

COMMISSION MEETING AGENDA
Thursday, April 27, 2000
Hilton San Pedro
2800 Via Cabrillo Marina
San Pedro, CA 90731
(310) 514-3344

AGENDA

Gray Davis
Governor

CALL TO ORDER - 10:00 A.M,
Bill Lockyer
Attorney General

COLOR GUARD AND FLAG SALUTE

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN
THE LINE OF DUTY

Since the last Commission meeting, the following officers have lost their lives
. while serving the public:

. Officer Russell Miller, Chino Police Department
. _Officer Louis Villalobos, Los Angeles Police Department
. | Officer Jeffrey Azuar, Vallejo Police Department

ROLL CALL OF COMMISSION MEMBERS

iNTRODUCTION |

WELCOMING ADDRESS

APPROVAL OF MINUTES

A. Approval of the Minutes of the January 27, 2000, regular Commission meeting
at the Hanalei Hotel in San Diego, California.
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CONSENT CALENDAR
B.1 Receiving Course Certification Reports

B2

B.3

B.4

Since the January 2000 meeting there has been 87 certifications, 16
decertifications, and 160 modifications.

In approving the Consent Calendar, your Honorable Commission receives the
report.

Receiving Financial Report - Third Quarter FY 1999/00

The third quarter financial report is enclosed under this tab for information
purposes. '

In approving the Consent Calendar, your Honorable Commission receives the
report.

Receiving Information on New Entries Into the POST Regulér (Reimbursable)
Program

. California Penal Code Section 13510 has been amended and Penal
Code Section 13526.2 has been added to include the Housing Authority
police departments of the Cities of Los Angeles and Oakland as being
entitled to receive funding form the Peace Officer Training Fund. Both
departments have been moved from the POST Specialized (Non-
reimbursable) Program to the Regular (Reimbursable) Program.

In approving the Consent Calendar, your Honorable Commission receives the
report. '

Recelvmg Information on New Entries Into the POST Public Safetv Dispatcher
Program

. The Imperial County Sheriff’s Department has requested participation
in the POST Reimbursable Public Safety Program pursuant to Penal
Code Section 13510(c) and 13525.

In approving the Consent Calendar, your Honorable Commission receives the
report.
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B.5

B.6

B.7

Receiving Infbrrnation on Withdrawals from POST Regular (Reimbursable)
Program

. The San Diego County Marshal’s Department has been merged with the
San Diego County Sheriff’s Department as a result of a reorganization
of county government. The effective date was December 1, 1999,

. The San Bernardino County Marshal’s Department has been merged
with the San Bernardino County Sheriff’s Department as a result of a
reorganization of county government. The effective date was
October 9, 1999.

In approving the Consent Calendar, your Honorable Commission receives the
report.

Progress Report on Implementing POST’s Mandatory Field Training Program

At the conclusion of a public hearing in November 1997, the Commission
amended regulations and procedures to implement a mandatory, standardized
field training program as part of the basic training requirement for peace
officers in California. This report is submitted to the Commission as an update
on the program, the agency approval process and various projects that are
ongoing to support the field training program mandate. The report is provided
for informational purposes only.

Driver and Force Options Simulator Curriculum

POST has provided funding for driving and force options simulators at 17
locations with an additional five planned for the next fiscal year. These
locations have been designated by POST as Regional Skill Centers. Staff has
determined that driver and force options simulator training to be effective,
must be standardized and must be presented under standardized controlled
conditions. The curriculum must be standardized as well as uniform instructor
training. This report exemplifies the curriculum standardization and is
presented to the Commission for information purposes.
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B.8

B.9

Royalty Agreement for Driving Scenarios

The Commission has an agreement with Doron Precision Systems, Inc., to
market driving simulator scenarios developed by POST and pay a $2,500
royalty to POST for each site outside of California that purchases the
simulator. The recommendation is for the agreement to be renewed with the
same terms and conditions.

In approving the Consent Calendar, your Honorable Commission approves the
continuation of the agreement.

Approval of Resolutions

. A Commission Resolution is proposed for former Advisory Committee
member Don Brown in appreciation for his dedicated service to law
enforcement.

. - A Commission Resolution is proposed to commemorate the life and
many achievements of the late Richard Breza, Chief of the Santa
Barbara Police Department. If the Commission concurs, Executive
Director Ken O’Brien will make a formal presentation of the
Resolution at the Santa Barbara City Council on May 9, 2000.

In approving the Consent Calendar, your Honorable Commission adopts the
above resolutions.

PUBLIC HEARINGS

C.

Public Hearing for Modifications to Specialized Investigators Basic Course

The report under this agenda tab requests the Commission approve changes to
POST-prescribed minimum hours and curricula regarding the Specialized
Investigators’ Basic Course (SIBC). The curriculum and hours were last
reviewed by the Commission in November 1994,

POST staff and a select committee comprised of training managers, course
presenters, state agency supervisors, and trainers have reviewed the SIBC
curricula and concurred that changes are necessary to ensure that the course
continues to meet the current training needs of state peace officers.
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It is proposed to increase the minimum hours from 364 (plus prerequisite 64
hours for P.C. 832) to 587 hours and incorporate the P.C. 832 Arrest and
Firearms Course back into the core of the SIBC. This would eliminate the P.C.
832 Course as a prerequisite.

These proposed changes align the SIBC more closely with the Regular Basic
Course curriculum and testing. There is a 159-hour net addition to the SIBC if
the proposed changes are approved.

If the Commission concurs, subject to the results of the public hearing process,
the appropriate action would be a MOTION to amend Commission Regulation
1005 and Procedure D-1-5 as proposed and make it effective July 1, 2000,
subject to approval from the Office of Administrative Law.

Public Hearing on Proposed Changes to Regulation 1003, Notice of -
Appointment/Termination

Changes to the Notice of Appointment/Termination from (POST 2-114) are
being proposed to require agencies to notify POST when personnel are
promoted or demoted. This change would require agencies to submit a Notice
of Appointment/Termination form for all officers promoted to first level
supervisory, middle management, or executive positions. The promotional
information will be stored in the POST peace officer database. It will enable
accurate tracking of mandatory training required subsequent to promotion. The
information is necessary for Training Delivery and Compliance Bureau to
conduct accurate training compliance audits for California law enforcement
agencies.

At its January 27, 2000, meeting, the Commission acted to schedule a hearing
on this matter.

If the Commission concurs, and subject to public input at the hearing, it is
recommended that Regulation 1003 be revised as proposed effective upon
approval by the Office of Administrative Law.

ADMINISTRATIVE SERVICES BUREAU

E.

Request for Contracts with Davisville Travel

POST has entered into two contracts with Davisville Travel for FY 99-00, one
for staff travel in the amount of $9,000 and one for letter of agreement travel in
the amount of $9,999, the maximum the Executive Director can contract for
without Commission approval. These contracts were made necessary by State
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Department of General Services decision to allow travel agencies to charge
fees for processing air travel arrangements. Previously, travel agency costs
were covered by fees recovered from the airlines. Airlines have significantly
reduced such fees.

In order to pay Davisville Travel for their authorized services it is necessary to
augment a current year contract and provide authorization for new contracts in
FY 2000/01. These contracts are exempt from competitive bidding.

If the Commission concurs, the appropriate action would be a MOTION to:

(1) authorize the Executive Director to enter into a contract amendment with
Davisville Travel to increase contract funding by $12,501 (total amount of new

contract $22,500) during FY 1999-00; and

(2) authorize the Executive Director to enter into new contracts with

- Davisville Travel for a total not to exceed $81,000 during FY 2000-01. (ROLL

CALL VOTE)

BASIC TRAINING BUREAU

F.

Proposal on Amendments to Training Standards for School Police Reserve
Officers

The report under this agenda tab requests the Commission approve changes to
Regulations 1005, 1007, and 1081(a)(20) in regard to legislatively mandated
training for school police reserve officers.

On September 23, 1998, Senate Bills 1626 and 1627 were signed into law
amending Penal Code sections 832.2 and 832.3, respectively. The
amendments moved the training requirements for regular school police officers
from PC 832.2 to PC 832.3 (f), (g), and (h); leaving only school police reserve
officers subject to a specialized training requirement in PC 832.2.

At the October 28, 1999, meeting, the Commission approved curriculum for a
new 32-hour training course for school police officers required by Penal Code
section 832.3. An ad hoc committee of subject matter experts, course
presenters, and agencies that use school police reserve officers was formed to
review this new course to determine if the curriculum also met the training
requirements specified for reserve officers in Penal Code section 832.2. The
committee concluded that this course should be specified as also meeting the
requirement for reserve officers pursuant to P.C. 832.2.
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Staff is recommending that both school police officers and school police
reserve officers attend the same specialized course of instruction that meets the
unique needs of the school environment. In addition, school police reserve
officers should be required to complete the specialized course of instruction
within two years of the date of first appointment to ensure timely compliance
with the training requirement of PC 832.2. It is further proposed that changes
be made to the title of the new 32-hour course, as well as expand a topical
heading to clarify that the training requirement of Penal Code section 832.2 is
covered by the course content.

If the Commission concurs, subject to the results of the Notice of Proposed
Regulatory Action process, the appropriate action would be a MOTION to
amend Commission Regulations 1005, 1007 and 1081(a)(20) as proposed.

CENTER FOR LEADERSHIP DEVELOPMENT BUREAU

G.

Report on Proposed Modifications to the Management Course and

Commission Procedure D-4

Commission Regulation 1005(c) requires every full time peace officer

~ promoted to a middle management position to satisfactorily complete a

certified Management Course withing 12 months of promotion. Four
institutions, CSU-Humboldt, Long Beach, and San Jose, and San Diego
Regional Training Center, offer 20 presentations of the Management Course
each year pursuant to a contract with the Commission. The 80-hour course is
presented over 2 consecutive weeks and is completed by approximately 400
managers each year.

The bastc curriculum for the Management Course is described in Commission

Procedure D-4. The curriculum was last revised in 1991. The report under this
tab describes proposed revisions to the curriculum and presentation format that
include: 1) adding new material and increasing the length of the course to 104

~ hours; 2) changing the presentation format from consecutive weeks to 3

workshops, each separated by a 4-week intercession period; and 3) an estimate
of the increased cost to present the revised course. The revised course will be
presented in FY 2000/01, if approved.

The contracts for presentation of the Management Course in FY 2000/01 are
presented to the Commission under a separate agenda item.

Proposed modifications to Procedure D-5 to support the revised course are
presented in this report. The modifications will be enacted subject to the
Notice of Proposed Regulatory Action process. If a public hearing is not
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request, the modifications will become effective 30 days after approval by the
Office of Administrative Law.

If the Commission concurs, the appropriate action is a MOTION to: 1) approve
modifications to the Management Course in curriculum and presentation
format, as described; and 2) approved changes to Procedure D-4 using the
Notice of Proposed Regulatory Action process.

INFORMATION SERVICES BUREAU

H.

Contract Request for POST Library Subscription Services

POST’s Library has contracted out the journal/magazine subscription
purchases and renewals since the late 1970's. This service provides POST with
a single point of contact for purchasing the journals/magazines instead of
dealing with over 90 individual publishers from the United States and Europe.
The vendor is also used as POST’s agent to obtain missing issues of these
magazine/journal subscriptions. At the current 15% yearly increase in
subscription prices plus the service charge of 7%, with the addition of four
more titles, and bringing all the subscriptions to a common expiration date, the
contract will exceed $10,000.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to increase contract funding with a
journal/magazine vendor to an amount not to exceed $15,000. (ROLL CALL
VOTE)

STANDARDS AND EVALUATION BUREAU

L

Augmentation of the Contract for the Regular Basic Course-Modular
Format Examination Program

Participation in the Regular Basic Course - Modular Format program has far
exceeded the level anticipated by staff when this contract was initiated in July
of 1999. The existing contract with Cooperative Personnel Services (CPS) to
provide testing services is in the amount of $14,899.75. At the current rate of
usage, an additional 1,500 students will take the tests in an additional 80
administrations through the remainder of the fiscal year. In order to meet the
demands of the academies participating in the modular format program, we
will need to increase the funds available in the current contract with CPS by an
additional $9,000.00.
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If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to increase the contract with CPS by
$9,000.00 for a new total contract amount not to exceed $23,899.75.
(ROLL CALL VOTE)

Contract Request with the Office of State Publishing to Administer the Regular
Basic Course - Modular Format Examination.

POST has contracted with one vendor for administration of the POST Regular
Basic Course - Modular Format examination since the program’s inception in
1999. The vendor with which POST initially contracted, while performing at
an acceptable level, has significantly increased its charges in other testing
programs in recent years, and we anticipate that costs will rise similarly in this

program. An augmentation request for the current year contract is item “I” on
this Agenda.

The Office of State Publishing has agreed to provide all of the same services at
a cost to POST of $20,610.00 in FY 2000/01, which represents a 14% decrease
from the $23,900.00 contract for the current fiscal year. We are confident,
based on the performance of OSP in administering the Basic Course Workbook
program, that we will be able to continue to meet the needs of our local-agency
clients with no decrease in our level of service.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to sign an agreement with OSP for

- administration of the POST Regular Basic Course - Modular examination, in

an amount not to exceed $20,610. (ROLL CALL VOTE)

Contract Request with Office of State Publishing“ to Administer the Entry-
Level Reading and Writing Test Battery

POST has contracted with one vendor for administration of the POST Entry-
Level Reading and Writing Test Battery since 1983. The vendor with which
POST initially contracted, while performing at an acceptable level, has
significantly increased its charges in recent years.

The Office of State Publishing (OSP) has agreed to provide all of the same
services at a cost to POST of $87,125.00, which represents a 25% decrease
from the $116,235.00 contract for last fiscal year. We are confident, based on
the performance of OSP in administering the Basic Course Workbook
program, that we will be able to continue to meet the needs of our local-agency
clients with no decrease in our level of service.
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If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to sign an agreement with OSP for
administration of the POST Entry-Level Reading and Writing Test Battery, in
an amount not to exceed $87,125. (ROLL CALL VOTE)

L. Contract Request with the Office of State Publishing to Administer the P.C.
832 Written Examination

POST has contracted with one vendor for administration of the PC 832 Written
Examination since 1989. The vendor with which POST initially contracted,
while performing at an acceptable level, has significantly increased its charges
in recent years.

The Office of State Publishing (OSP) has agreed to provide all of the same
services at a cost to POST of $38,710.00, which represents a 15% decrease
from the $45,367.00 contract for last fiscal year. We are confident, based on
the performance of OSP in administering the Basic Course Workbook
program, that we will be able to continue to meet the needs of our local-agency
clients with no decrease in our level of service.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to sign an agreement with OSP for

administration of the PC 832 Written Examination, in an amount not to exceed
$38,710. (ROLL CALL VOTE)

TRAINING PROGRAM SERVICES

M. Recognition of Non-POST Certified Training Courses to Satisfy Continuing

Professional Training (CP

The Commission, at its January 21, 1999, meeting extended the Continuing
Professional Training (CPT) requirement to law enforcement executives,
managers, Level II reserves, and dispatchers. At that time, it was reported that
staff would be researching alternative means for satisfying the CPT
requirement specified in POST Strategic Plan, Objective B.4.

Various non-POST certified training courses available to California peace
officers over the past three decades have addressed specialized training needs.
They have advanced the professionalism of law enforcement, improved officer

safety, and provided current insight and solutions to challenges confronting
today’s law enforcement.

C:\My Documents\Commigs\Agendas\Apr.00.Agd. wpd 10



At present, POST recognizes only California, POST-certified training courses
for purposes of satisfying the CPT requirement. POST does, however,
recognize non-POST certified courses for the purpose of satisfying requirements
for its professional certificates.

The successful completion of the eight non-POST-certified courses listed below
are recommended as qualifying to meet POST’s CPT requirement for a two year
period of time. These courses would remain non-certified, non reimbursable by
POST, and limited solely to satisfying CPT requirements.

The FBI National Academy and National Executive Institute
The United States Secret Service VIP Security Course

The Northwestern Traffic Institute’s Traffic Accident Investigation
Course

The National Sheriffs’ Association National Sheriff’s Institute

The Federal Law Enforcement Training Center Advanced Bomb Scene
Investigations

The FBI’s Hazardous Devices School, Redstone Arsenal, Alabama

Entities of the United States Armed Forces Special Weapons and
Tactics Training

(. To implement this proposal, the Notice of Regulatory Action is recommended.
The recommended effective date would be upon approval of the Office of
Administrative Law, which is expected sometime after July 1, 2000.

If the Commission concurs, the appropriate action is a MOTION to authorize
the Executive Director to approve the recommended amendments to regulation
1005 (d) and Procedure D-2. '

N. Perishable Skills and the Continuing Professional Training (CPT) Requirement

Currently, POST’s CPT requirement provides that every officer, first-line
supervisor, manager, executive, dispatcher and Level /1] reserve officer must
complete 24 hours of POST-certified training every two years. While POST
provides some guidance as to recommended training courses/topics in
Commission Procedure D-2, law enforcement agencies have been given wide
latitude in selecting courses or topics to satisfy this training requirement,
Rationale for this approach has been that training needs vary over time, and
from agency to agency.

At the January 1998 meeting, the Commisston authorized the Executive Director to
contract for the services of a Management Fellow for up to one year to study the
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feasibility of establishing a perishable skills training requirement. Under the
coordination of the Management Fellow, testing of in-service officers at several law
enforcement agencies verify what prior similar studies have concluded: there is a
reduction in proficiency in these skills unless refreshed periodically. A group of subject
matter experts and law enforcement representatives have provided input, and recommend
that the Commission mandate perishable skills refresher training.

It'is proposed that POST Regulation 1005 (d) (2) and Procedure D-2 be amended to
require all peace officers below the rank of first-level supervisor assigned to uniformed

. patrol and/or traffic, to complete a minimum of 14 hours of the required 24 hours of CPT

in specified perishable skills training every two year period as part of the CPT
requirement. The remaining 10 hours of CPT would remain non-specified, allowing
agency flexibility in the selection and application of other training topics. Minimum-
hours proposed for each of the four perishable skills are as follows:

Alternative A Hours  Alternative B Hours
1. Arrest and Control 4 None -
2. Driver Training/Awareness 4 Driver Simulator 4
3. Firearms Proficiency/Tactics 4 Force Options Simulator 4
4. Communications (Tactical) 2 Communications (Interpersonal) 2

It is no coincidence that these core skills, when not periodically refreshed, frequently
correlate to incidences of personnel complaints, officer injury, officer death, civilian
injury, civilian death and resultant liability to law enforcement agencies. Accordingly,
the four core skills were identified as lynchpins of safe and effective law enforcement
operations.

If the Commission concurs, the appropriate action would be a MOTION to schedule a
public hearing in conjunction with the July 2000 meeting, to consider requiring specified
“Perishable Skills” as part of the Continuing Professional Training requirement.

Revisions to POST’s Guidelines for Handling Missing Persons

The item under this tab requests that the Commission approve revised guidelines that
should be followed by law enforcement agencies in handling missing person and
runaway cases. Penal Code Section 13519.1 requires the Commission to establish
guidelines for law enforcement response to missing person and runaway cases. The
POST document, Guidelines and Curriculum for Handling Missing Person and Runaway
Cases, was last modified in 1998 to incorporate legislative changes. Recent changes to
Penal Code Sections 14205, 14206(d), and the addition of Education Code 49068.6
necessitate further revision of Commission guidelines.

C:\My Documents\Commtgs\Agendas\Apr.00.Agd. wpd 12



Subject matter experts from the State of California Department of Justice
Missing/Unidentified Persons Unit reviewed existing guidelines and
proposed the revisions contained in Attachment “A”. The changes,
although minor, will ensure that Commission guidelines are consistent with
state laws effective January 1, 2000,

If the Commission concurs, the appropriate action would be a MOTION to
approve revisions to Commission guidelines to be followed by law
enforcement agencies in handling missing person and runaway cases.

Request for Contract Extension for POST Management Fellow Regional
Skills Training Center Coordinator

At the April 1999 meeting, the Commission approved a one-year contract
with the San Diego Regional Training Center to provide the services of
Forrest Billington for a one-year period to manage the development of the
Regional Skills Training Centers.

Since that time, considerable progress has been made in the development of
these centers. Seventeen of the centers are in various stages of
development. POST’s 2000-2001 proposed budget contains an additional
$7 million earmarked for additional skill centers, necess1tat1ng support and
coordination services from POST.

POST’s Management Fellow has actively been consulting with the sites,
preparing contracts for individual skills centers, developing curriculum for
instructor and student training, conducting inspections of skill center sites,
conducting inspections of simulator vendor equipment, and many other
tasks.

Considerable work remains to be completed in the development of the
existing centers and the proposed additional centers. For these reasons, it is
proposed that a contract with the San Diego Regional Training Center be
written for one year, so that the additional program development and
coordination can continue. It is expected that most, if not all, of this work
will be completed after one more year.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to enter into a one-year contract in the
amount of $130,000.00, with San Diego Regional Training Center to
provide the services of Forrest Billington for one year. (ROLL CALL VOTE)
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Request to Approve Contract Augmentation for Additional Domestic
Violence Training Courses

On August 1, 1997, the Commission on POST was a recipient of a
Violence Against Women Act (VAWA) Law Enforcement Training Grant
in the amount of $2,929,112. The funds were dedicated to five (5)
designated projects, one of which was the creation and presentation of the
Domestic Violence for First Responders course. With subsequent approval,
POST entered into an agreement with the Office of Criminal Justice
Planning (OCJP) for augmentation of the grant for Fiscal Year Funds
97-98, 98-99 and 99-00, bringing the grant total to $7 million. The 99-00
grant money ultimately extends until 12-31-00.

At the time of the original grant and the augmentations, the Commission
approved the negotiation of contracts with SDRTC to facilitate the First
Responder courses throughout the state. We are continuing to contract with
SDRTC to facilitate these courses which have been successful in meeting
the needs of the field.

The original number of Domestic Violence for First Responder
presentations were completed under budget. Therefore, funds remain in the
final phase of the grant which would accommeodate ten (10) additional
presentations. There are still requests by the field for this course.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to augment an existing contract for ten
(10) additional presentations of the First Responder course in an amount not
to exceed $40,000. (ROLL CALL VOTE)

Regquest for Contract Amendment for Mastér Instructor Development
Program for FY 1999/2000

The Master Instructor Development Program (MIDP) is a key element in
improving the quality of instruction in POST-certified courses. Program
enrollees are exposed to a wide range of instructional techniques designed
to markedly upgrade their teaching proficiency. Program graduates are
expected to return to their agencies and serve as “trainers of trainers.” For
the past several years, the San Diego Regional Training Center has
presented and coordinated the program.

Notwithstanding the laudable goals of the MIDP and its many successes,
aspects of the program compel evaluative inquiry. One recurring concern
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has been the number of graduates per class. The MIDP has been designed
to accommodate 18 students, with an expectation that the number of
graduates would approximate the enrollment figures. In reality, the
numbers of enrollees and graduates have fallen short of expectations.
Exacerbating the enrollment shortfall is the fact there has not been a
systematic evaluation of the application of graduates’ skills in the training
workplace. Some graduates are more prominent than others and their
quality and extent of application well known. However, a large number of
master instructors’ endeavors remain uncharted.

Due in part to a low enrollment figure for Class 13, scheduled to start
during April, and to a lingering interest in performing an in-depth
examination of the overall program, a decision was made to defer the start
of Class 13 to October of 2000. This decision affords the opportunity to
redirect the encumbered funds for the initial two workshops of MIDP Class
13, totaling $61,536, for a much-needed program evaluation (estimated to
cost $25,000) prior to initiating the fall start of Class 13. A portion of the
funds may also be allocated to conduct the concluding workshop for Class
12 (expected to cost $18,348). There will still be a reversion of funds in the
amount of $18,188, but that amount constitutes less than 30 percent of the

amount that would revert absent a contract extension and redirection of
funds.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to amend and extend the current fiscal
year’s contract with the SDRTC for the principal purpose of accomplishing
an intensive program evaluation.

Request to Approve Two Public Safety Dispatcher Telecourses

The report under this tab recommends the Commission authorize the
Executive Director to sign an interagency agreement with San Diego State
University KPBS Public Broadcasting for the development of two distance
learning telecourse training programs related to public safety dispatchers, in
an amount not to exceed $154,000. At its January 1999 meeting, the
Commission approved the extension of the 24-hour Continuing
Professional Training requirement to public safety dispatchers. Over 335
agencies voluntarily participate in the POST program and employ
approximately 6330 dispatchers. POST training records indicate that only
50% of existing dispatchers have satisfied the CPT requirement by
completing POST-certified training.
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The public safety dispatcher telecourses are designed in a modular format
that allows the course to be sectioned into expanded presentations or
viewed in its entirety to meet training requirements. The telecourses
expand the training that is available to public safety dispatchers and provide
a valuable instructional resource for in-house instruction that can be POST-
certified.

It is recommended that the Commission authorize the Executive Director to
sign an interagency agreement with San Diego State University, for the’
development of two distance learning telecourse training programs related
to public safety dispatchers, not to exceed $154,800. (ROLL CALL VOTE)

Preliminary Plan for Instructor Training Requirements and Certification

Currently, there are more than 6,400 POST-certified courses. However,
despite the large volume of certified courses, there has, to date, been no
training requirement mandated for those thousands who teach these courses
statewide. Thus, while course content has been consistently updated, no
such quality assurance exists for the delivery of the courses’ content. While
substantial ad hoc efforts have been undertaken to promote instructor

development, these efforts are not sufficient to effect wide-scale quality
improvement.

The proposed plan represents a phased and collaborative effort to improve
the quality of instruction in all POST-Certified courses. The plan is directly
responsive to Objective B.13 of the POST Strategic Plan: Establish
selection guidelines, certification, and training programs for instructors.
Preliminary reaction to this plan from academy directors and other
stakeholders has been supportive.

If the Commission approves of this preliminary plan, the appropriate action
would be a MOTION to accept the plan in concept and to approve its
implementation, conditioned on the understanding that staff will continue to
work collaboratively with the law enforcement training community
throughout plan implementation. '

Regquest to Sign an Interagency Agreement for Production of Violence

Against Women (VAWA) Grant Telecourses

. On August 1, 1997, the Commission on POST was a recipient of a

Violence Against Women Act (VAWA) Law Enforcement Training Grant
in the amount of $2,929,112 for Fiscal Year 96-97. Subsequently, the
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Commission approved in October 1998, acceptance of an augmentation of
the grant for Fiscal Year 97-98 in the amount of $1,666,333.

In July 1999 the Finance Committee approved the acceptance of an
augmentation for additional monies for Fiscal Year 98-99 and 99-00 in the
total amount of $2,448,734. In this augmentation, funds were designated
for three additional telecourses with domestic violence and sexual assault as
designated subject areas.

If the Commission concurs, the appropriate action would be a MOTION to
authorize the Executive Director to sign an interagency agreement with San
Diego State University for production of Violence Against Women
(VAWA) grant telecourses and editing of these telecourses in an amount
not to exceed $273,000. '
(ROLL CALL VOTE)

COMMITTEE REPORTS

V.

Finance Committee

The agenda for the Finance Committee meeting is under this tab. The
Committee will review and report on current year and proposed FY
2000/01 budgets and may offer recommendations.

Proposed FY 2000/2001 contracts which were negotiated as authorized by
the Commission in January are listed below:

Training Contracts

1. Renewal of Master Instructor Development $ - 202,747.00
Program Contract for FY 2000/2001 With
San Diego Regional Training Center

2. Renewal of Tools for Tolerance Training Courses 1,556,000.00
with Simon Wiesenthal Center

3. Renewal of Telecourse Training Programs with 1,118,800.00
KPBS, University of San Diego

4. Renewal of Video Training Programs 162,828.00
Contract with KPBS, University of San Diego
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. 5. Contracting with the Los Angeles Sheriff’s 73,689.00
’ Department for Presentations of the Homicide
Foundation Specialty Course for the Robert
Presley Institute of Criminal Investigation (1CI)
for FY 2000-01

6. FY 2000-01 Case Law Today Programs - 92.000.00
During FY 1999-00, the Commission approved
$74,000 for contracts with Alameda County
District Attorney’s Office and Golden West
College for the production of 36 Case Law Today
programs by each agency.

7. Sacramento Regional Criminal Justice Planning 370,881.00
Training Center for Presentations of the Core
Course, and Foundation Specialty Courses in Homicide,
Sexual Assault and Child Abuse for the Robert
Presley Institute of Criminal Investigation (ICI)
for FY 2000-01.

8. San Francisco Police Departinent for Presentations 111,035.00
_ of the Core Course of the Robert Presiey Institute
. of Criminal Investigation (ICI) for FY 2000-01.

9. San Jose State University for Presentations of the 182,660.00
Core Course of the Robert Presley Institute of
Criminal Investigation (ICT).

10. Los Angeles Police Department for Four 111,564.00
presentations of the Robert Presley Institute
of Criminal Investigation (ICI) Core Course, in an
amount not to exceed $111,564 for fiscal year 2000-01,

11. The Department of Justice Training Center for 1,999,096.00
continued presentation of a variety of POST certified
training courses.

12. Management Course presentation spread among four 579,628.04
presenters:

| 1
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13.

14.

15.

16.

17.

18.

19.

»  (California State University - Humboldt

»  California State University - Long Beach

. California State University - San Jose

. San Diego Regional Training Center - San Diego

San Diego Regional Training Center for Support 747,566.00
of Executive Training (e.g., Law Enforcement '

Command College, Executive Training and Seminars,

and the Leadership 2000 Symposium).

The San Diego Regional Training Center 76,287.55
for four presentations of the Labor Management
Relations Partnership Course.

California State University - Long Beach, for 946,507.00
Support of the Sherman Block Supervisory
Leadership Institute (SBSLI).

Renewal of Contracts with specified presenters for  3,070,468.00
Basic Driver Training Motorcycle and Narcotic
Courses. '

Contract agreements with specified POST-certified
1,640,450.00 presenters of the Driving Simulator Training
and Force Option Simulator Training for FY 2000/01.

CSU-Sacramento Contract for FY 2000/01 120,000.00
for Crime Analysis Institute
San Diego Regional Training Center for 471,635.00

presentation of Robert Presley Institute of
Criminal Investigation courses.

Standards Contracts

21.

22,

Renewal of Office of State Publishing 170,225.00
Contract for the cost of providing Basic

Course instructional materials and support

services.

Continuation of the Contract with Cooperative ' 177,449.00
Personnel Services (CPS) to Administer the
Entry-Level Dispatcher Selection Test Battery
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23.

24.

Continuation of the Contract with CPS to Administer 105,593.50
the Basic Course Proficiency Test

Cooperative Personnel Services - Renewal of 50,984.00
Contract to Improve Writing Skills in Basic

Academy

Administrative Contracts

25.

26.

27.

28.

28.

29.

Contract with CSUS Foundation for Student 15,000.00
Assistants.
Interagency Agreement with Teale Data Center for 65,000.00

supplemental computer services.

Health and Welfare Data Center - CALSTARS support. 32,000.00
The mandated California State Accounting and

Reporting Systems (CALSTARS) requires an agreement

with the Health and Welfare Data Center to provide computer

linkage and necessary data processing services.

Department-of Finance, Office of State Audits and 25,000.00
valuations (OSAE), to perform a risk assessment/review

of internal controls. Commission policy requires

this audit on a biennial basis.

State Controller’s Office Agreement for Auditing 116,045.00
Services in FY 2000-01 - These audits of participating

agencies have been conducted by the State Controller’s

Office on a yearly basis.

Continuation of agreement with Danka Office 13.000.00
Imaging for maintenance of the Kodak copy machine '

Grand Total: $ _14,404,138.09
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‘.b W.  Long Range Planning Committee

Rick TerBorch, Chairman of the Long Range Planning Committee, will -
report on issues discussed at the Committee meeting held April 7, 2000.

X. Legislative Review Committee
Commissioner Bill Kolender, Chairman of the Legislative Review

Committee will report on the issues discussed at the Committee meeting
held on April 27, 2000.

Y. Advisory Committee
Bob Blankenship, Chairman of the POST Advisory Committee, will report

on the results of the Advisory Committee meeting held on April 26, 2000,
in San Pedro.

Z. OLD/NEW BUSINESS

Report of Nominating Committee for Election of Officers

' Commissioners Knutson, Baca and Holden, members of the Nominating
. Committee, will report the results of the Committee’s recommendations for
nominations for Commission Chairman and Vice-Chairman.
Professional Certificate Special Review Committee

Woody Williams will report on this special Committee’s progress.

FUTURE COMMISSION MEETINGS:

July 20, 2000 - Holiday Inn, San Francisco International Airport, S.F.
November 2, 2000 - Holiday Inn Northeast, Sacramento

January 25, 2001 - Piccadilly Inn Airport, Fresno

April 19, 2001 - To be announced.

NOTE: Commission will meet in closed session upon adiournment to review
ersonnel issues

@
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The mission of the Calilornia Commission on Peace Qfficer Standards and
Training is to continually enhance the professionalism of California
law enforcement in serving its communities.

COMMISSION MEETING MINUTES
Thursday, January 27, 2000
Hanalei Hotel
2270 Hotel Circle North
San Diego, CA 92018

Chairman Rick TerBorch called the Commission meeting to order at 10:00 a.m.-

The Color Guard from the San Diego Police Department posted the colors and

Cray Davis led the flag salute.
Governor
Bill Lockyer MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN

Attorney General THE LINE OF DUTY

Deputy Allen Sharra, Kings County Sheriff’s Department -
Inspector Kirk Brookbush, San Francisco Police Department
Officer James F. Dougherty, San Francisco Police Department

\. HONORING PAST COMMISSIONERS

Chairman TerBorch presented plaques to the following Past Commissioners:

David C. Anderson, Los Angeles County Sheriff’s Department, who
served from April 1996 to January 1999;

Michael T. Carre, Assistant Chief, Bureau of Investigations, Santa

Ana, Orange County District Attorney’s Office, who served from April
1996 to January 1999; _

Philip del Campo, Ph.D., who served from April 1997 to September
1999; and

Barbara Warden, Council Member, City of San Diego, who served from
February 1998 to January 1999.

Collene Campbell, who served on the Commission from December 1992
to January 1999, and as the Commission Chairman, from November 1997
to January 1999, was presented with a plaque and gavel.

1601 Alhambra Blvd. = Sacramento, CA 95816-7083 + 916.227.3909 <« 916.227.3895 fax * www.post.ca.gov



ROLL CALL OF COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.

Commissioners present:
Lee Baca

Marc Cobb

George (Joe) Flannagan
Monty Holden

Ted Hunt

William Kolender
Thomas J. Knutson
Bud Hawkins

Rick Terborch

INTRODUCTIONS

Visitors present:

Bob Blankenship, Advisory Commiittee Cliairman, representing Cal Chiefs and
Redding Police Department

Phil del Campo, Ph.D., Advisory Committee )

Bill Reynolds, Riverside Sheriff’s Department

Mike Carre, Orange County District Attorney’s office

Mrs. Mike Carre

Collene and Gary Campbell

Robert Macleod, AOCDS

Michael Grima, CA Department of Fish and Game

Charles Byrd, Advisory Committee, representing Siskiou County Sheriff’s
Department,

Fran Clader, Office of Criminal Justice Planning

Cliff Ruff, Los Angeles Police Protective League

Greg Kyritsis, San Bernardino County Sheriff’s Department Training Center

Sid Smith, representing Systems for Public Safety, CPOA - Standards and Ethics
Committee

Steve Craig, San Diego District Attorney’s office

Al Waters, Advisory Committee, representing CCLEA

Chuck Mullen, Inyo County Sheriff’s office

William F. Brown, Jr., Lompoc Police Department

Steve Campbell, Port Hueneme Police Department, CPOA - Chair of Standards
and Ethics Commiittee



Staff present:

Kenneth J, O’Brien, Executive Director

Mike DiMiceli, Assistant Executive Director, Field Services Division
Glen Fine, Assistant Executive Director, Administrative Division
Hal Snow, Assistant Executive Director, Standards and Development Division
Tom Hood, Public Information/Legislative Liaison

Bob Stresak, Training Program Services

Tom Liddicoat, Administrative Services

Paul Harman, Bureau Chief, Information Services

Jack Garner, Bureau Chief, Management Counseling

Mike Hooper, Training Program Services

Frederick Williams, Bureau Chief, Administrative Services

Bud Lewallen, Bureau Chief, Basic Training

Kenneth Whitman, Bureau Chief, Ctr/Leadership Development

Dick Reed, Bureau Chief, Training Delivery and Compliance

Dennis Aronson, Consultant, Training Program Services

Jan Bullard, Training Program Services

Ray Tucker, Training Program Services

Karen Hightower, POST Advisory Committee Secretary

Anita Martin, Commission Secretary

APPROVAL OF MINUTES
I MOTION - Hawkins, second — Hunt, carried unanimously to approve the

minutes of the October 28, 1999, Commission meeting at the Flamingo
Resort Hotel, Santa Rosa, California.

CONSENT CALENDAR

Commissioner Hunt requested that Item B.8 Review Tuition for Command
College for Nonreimbursable Agencies be removed from the Consent Calendar
for discussion.

MOTION - Knutson, Second — Hunt, carried unanimously to approve the
following items on the Consent Calendar:

B.1 Course Certification Report

B2 Financial Report - First Quarter FY 1999-2000

B3 New Entries Into the POST Regular (Reimbursable) Program

B4 New Entries Into the POST Public Safety Dispatcher Program




B.6  Resolution for San Francisco Police Departiment for Work on Field
Training Program Scenarios

B.7  Resolution for Lieutenant Ray Tucker, POST Management Fellow

B.9  Tuition for Supervisory Leadership Institute for Non-Reimbursable
Agencies

Discussion of Item B.8 - Review Tuition for Command College for
Nonreimbursable Agencies

There was a brief discussion of Item B.8, whereupon Commissioner Hunt
requested staff to do a cost benefit analysis of the Command College for the past
five years. Commissioner Hunt stated that he would like to know, specifically,
the number of students who have attended, the number of students who have
graduated, the average cost per student, along with the specific benefits returned
to the law enforcement community as a result of the Command College program.

MOTION - Hunt, Second - Cobb, carried una.mmously, to approve ltem
B.8 on the Consent Calendar.

Chairman TerBorch presented a resolution to Lieutenant Ray Tucker, Alameda
County Sheriff’s Department, for his outstanding job in managing the perishable
skills study for POST over the past year.

Chairman TerBorch announced that Executive Director, Ken O’ Brien will
personally present a POST resolution to the San Francisco Police Department for
its outstanding work on the development of video training segments for the field
training programi.

PUBLIC HEARING

C. Public Hearing To Consider Modifications to Certificate Cancellation
Regulations

The Chairman announced that this hearing is related to the proposed
adoption and amendment of Commission Regulations. This hearing
pertains to the amendment of Commission Regulations relating to
cancellation of POST Certificates.

The Executive Director advised that the hearing is conducted in
compliance with requirements set forth in the Administrative Procedures
Act. The records of compliance are on file at POST headquarters. The
proposed amendments are described in Agenda Item C and were



announced in POST Bulletins 99-14 and 99-18 respectively, and
published in the California Regulatory Notice Register, as required by
law. ‘

The Executive Director further reminded those wishing to receive copies
of regulations revised as a result of the hearing, to list their name, agency,
and mailing address on the sign-in sheet.

HEARING
Chairman TerBorch announced the opening of the hearing to consider the

amendments to Commission Regulation 1011(b)(2). He explained that
the proposed amendment would delete the provision that persons

adjudged guilty of a felony which has been reduced to a2 misdemeanor

pursuant to Penal Code Section 17, subsection (b)(1) or (b)(3), and which
constitutes either unlawful sexual behavior, assault under color of
authority, dishonesty associated with official duties, theft, or narcotic
offense, shall be denied a POST Professional Certificate or it will be
canceled. This provision has never been enforced and the Attorney
General has concluded a legal deficiency exists with this provision.

The Executive Director reported that each written comment that has been
received by POST has been acknowledged and all concerns responded to
in writing by staff. A summary of the written commentary that had been
received was read into the record:

Daniel C. Lough, Assistant District Attorney,

San Bernardino County Office of the District Attorney
wrote in opposition to the proposed amendment. He
stated that if an individual is convicted of the listed
offenses they should not be allowed a POST certificate.

Sid Smith, Chief Executive Officer, Systems for
Public Safety wrote in opposition to the proposed
amendment and requested a public hearing. He stated
this action, in his opinion, undermines the public trust.

This concluded a summary of the written commentary.
Chairman TerBorch introduced Assistant Executive Director, Glen Fine,

who presented the following data with regard to amending Commission
Regulation 1011.




Glen Fine reported that at the July 1991 meeting, the Commission acted
following a public hearing to adopt an expansion of the regulations
relating to certificate cancellation or revocation. Historically, the
Commission had revoked certificates only for the conviction of offenses
classified, under California law, as felonies. The adoption of the
expanded provisions, included in part, the cancellation for conviction of
felonies that were subsequently reduced by the Court to misdemeanor
status and restricted such cancellations to those that were in the categories
that were previously described by the Chairman.

Immediately following the adoption of the regulations, the Commission
directed staff to hold the enforcement of the new, expanded provisions in
abeyance due to the fact that there were serious concerns and opposition
to the enactment of the provisions by some segments of law enforcement.
Meetings were held over a period of time and as a result, an Attorney
General’s Opinion was requested. An opinion was rendered and
published by the Attorney General in the latter part of 1993. Mr. Fine
stated that the opinion held that the Commission did have authority to
enact such regulations, but also opined that there were deficiencies
contained in the regulations. The primary basis for the deficiency was that
the Commission had failed to declare conviction of misdemeanors in the
subject categories to constitute moral unfitness to serve as a peace officer
in California. Therefore, for the dual reasons of legal deficiency and the
Commission’s policy not to enforce the regulation at that time, the
regulations were not then, nor have they ever been enforced.

It has been proposed, since the provisions have been in existence for
approximately nine years and have never been enforced by the
Comrnission, and without change may not be legally enforceable, that the
provisions simply be removed from the regulation at this time.

Chairman TerBorch invited those in attendance who were opposed to the
removal of Regulation 101 1(b)(2) to present testimony.

" Opposed

William F. Brown, Jr., Chief of Police for the City of Lompoc,
representing the Lompoc Police Department and the Santa Barbara
County Law Enforcement Chiefs.



Chief Brown read the following letter into the record:
“Dear P.O.S.T. Commission Members:

We the undersigned law enforcement executives of Santa
Barbara County understand that at your October 29,
1999, meeting you approved rescission of the provision
for P.O.S.T. certificate cancellation in P.O.S.T. Manual
Section 1011(b)(2). This section provides a mechanism
for the P.O.S.T. Commission to deny or cancel P.O.S.T.
certificates whenever a person has been adjudged guilty
of certain felonies which are subsequently reduced to
misdemeanor crimes. We strongly urge you to
reconsider this decision, which we believe is not in the
best interests of the police service.

Government Code Section 1031 specifically requires
that law enforcement agencies conduct background-
investigations on peace officer applicants, so that only
persons of good moral character are hired. We believe
that a conviction of any of the listed offenses —
regardless of whether they are disposed of as felonies or
misdemeanors —~ constitutes a breach of good moral
character. Such a conviction should result in the
cancellation of any and all California P.0O.S.T.
certificates, thereby making the holder ineligible for
further employment as a police officer in our state.

We understand that the previous Attorney General
identified a legal deficiency in the current language of
Section 1011(b)(2). Rather than rescind this section,
we suggest that the P.O.S8.T. Commission modify it to
specifically declare that convictions in the
aforementioned offense categories constitute a lack of
moral fitness. Once the section is so modified,
P.0.S.T. should begin enforcement of it as needed.

Law enforcement officers today are under
unprecedented public scrutiny. We have a duty to the
public to police our own ranks and remove those who
s0 blatantly violate our Code of Ethics. Please don’t



take a step backward for our profession. We urge you

not to rescind this important P.O.S.T. regulation.

Signed:

William F. Brown, Jr., Chief of Police, Lompoc Police
Department, Chairman, Santa Barbara County C.L.E.C.; Jim
Thomas, Sheriff, Santa Barbara County, Sheriff’s Department;
Rick Breza, Chief of Police, Santa Barbara Police Department;
John Sterling, Chief of Police, Santa Maria Police Department;
Jerry Tucker, Chief of Police, Guadalupe Police Department;
Vince Calderon, Captain, California Highway Patrol; John
McPherson, Chief of Police, University of California, Santa
Barbara; Tom Sneddon, District Attorney, Santa Barbara County;
Sue Gionfriddo, Chief Probation Officer, Santa Barbara County.”

Chief Brown further stated that he wished to remind the Commission
that California law enforcement has a Code of Conduct established by
the California Peace Officers Association, along with other peace
officer organizations and representatives throughout the state. He
further stated that Law enforcement needs to make clear that there is a
mechanism for enforcement of the Code of Conduct and without such
a mechanism, although the Code of Conduct is taught in law
enforcement academies, the Code of Conduct is meaningless.

This regulation should not be removed if, for no other reason, than

the negative impression that it would send to the public. Chief Brown
further stated that this is not a labor nor a management issue, but

a “professional” issue and one with which all of law enforcement
should agree and support. Since legislation is now being drafted
relating to this issue, POST should focus upon addressing the problem
legislatively.

Sidney Smith, representing Systems Republic Safety, a POST
Certified Presenter in the area of background investigation, testified
next in opposition to the removal of Regulation 1011.

. Mr. Smith read the following statement to the Commission:

“For the past two decades, I have been an instructor of public
safety background investigation in California, and in-other
states as well. T have had the pleasure of some of your
acquaintance during my career.



I wrote to Executive Director O’Brien and requested a public
hearing on this matter because 1 passionately believe that the
proposed action of the Commission in this matter sends prec1sely
the wrong message at precisely the wrong time.

For nearly twenty years, I have had the privilege of instructing
public safety background investigators throughout the Western
United States that a fitness to serve our profession is so much
more than the mere absence of a felony conviction; that the
possession of a certificate from California’s P.O.S.T. is a unique
honor. Indeed, one of my most prized possessions is P.O.S.T.
Executive Certificate number E188.

It is abundantly clear that our Attorney General has advised the
Commission that Regulation 1011(b)(2) is legally deficient.
Indeed, such advice makes it incumbent upon the Commission to
act. At the same time, however, I view discarding the regulation,
as opposed to addressing its deficiencies, as in the best interests
neither of our profession nor those of the citizens of California.
Like the cliché: do we throw the baby out with the bath water?

If history teaches our profession anything, it is that in the eyes of
many, ‘perception’ is ‘reality’. No clearer message can be derived
from the January 10, 2000, headline from the Los Angeles Daily
Journal, a newspaper widely read throughout the legal

community. In announcing this very hearing, the headline reads:
‘Rule Change: Criminal Cops Can Keep Job'.

Our profession is under unprecedented assault: in the media, in
the courts and in public fora. Those who would abuse the sacred
obligations of our profession must not be allowed to take one
ounce of solace in the Commission’s failure to find legally
defensible language with which to protect the honor of its
certificates.

Tens of thousands of dedicated, honest and professional men and
women who carry the title of “peace officer” in this State have a
right to know that those who have dishonored their badge cannot
stand beside them in the same uniform and call them “brother”. If
you will not do this, who will? If this is not the time, when is? If
these are not the issues, what could they possibly be?



In closing, I wish to read an excerpt from a copy of a letter sent to
me by the newly appointed Chief of Police of the City of
Sunnyvale, Irwin Bakin, himself a relative newcomer to
California law enforcement: ‘I believe the people of California
will perceive that the law enforcement community sanctions
criminal behavior and even protects law enforcement officers who
have been convicted of crimes.’

Thank you for your time and for your dedication to California law
enforcement.”

Steve Campbell, Chief of Port Hueneme Police Department, testified
in opposition to the removal of Regulation 1011(b)(2). Chief
Campbell stated that he is also Chairman of the California Peace
Officers Association Standards and Ethics Committee.

Chief Campbell stated that his purpose in attending the Commission
meeting was to reiterate the advice of his colleagues: The rescission of
Regulation 1011(b)(c) is something that should be taken very
seriously. Law enforcement should send a strong message that ethical
standards are not something they will discard.

Chief Campbell reaffirmed Chief William F. Brown’s suggestion to
address this issue legislatively in an effort to make the regulation more
enforceable. He advised the Commission that he and CPOA are
willing to work with POST and other groups to make suitable
revisions to the regulation.

Chairman TerBorch requested all those in support of removing the
regulation come forward to offer testimony.

Support

Detective CHff Ruff, representing Los Angeles Police Protective
League, testified in support of rescinding the regulation. He stated that
the LAPPL supports rescission on the basis that the regulation is
currently flawed and lacks specificity.

Although the LAPPL does not support the position of allowing felons
to be peace officers, he asserted that it is the responsibility of the
hiring agency to terminate an officer who is unfit to work for that
department. He further stated that he felt that from the statements of
previous witnesses, they would change POST into a regulatory agency,
a function for which it has neither been legislated nor funded.
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Detective Ruff further stated that every police manager has the
authority to hire whomever he or she chooses. If an applicant officer
has problems in his background concerning integrity, or any violations
of the Law Enforcement Code of Ethics, he personally believes that
the officer should not be hired. However, the decision of whether to
hire that individual rests solely with the particular police manager. If
an officer is deemed unfit for service in a specific community, but
another agency, after a thorough background check, decides to hire
that officer anyway, POST should not intercede and tell the second
agency they cannot hire the individual. Each manager is aware of the
parameters of civil liability and risk management in hiring anyone
with flaws, problems or convictions,

As the law is currently written on the conversion of 17(b)(4)s to
misdemeanors, there is a great deal of ambiguity. [s a person who,
under Senate Bill 23, owns an assault rifle unfit to be a peace officer?
Is an officer who has a dispute with the Internal Revenue Service over
his income tax return, deemed unfit because his disputed deductions
are an “honesty” issue? With regard to diversity in police
departments, many departments have contingents and organizations of
gay and lesbian officers - is consenting sexual conduct between two
adults “sexual misbehavior” as described in the regulation?

Such possible situations may be the reason why the Attorney General
has ruled there are applicability problems. Detective Ruff also noted
that there is no “due process” provision.

Detective Ruff reiterated that P.O.S.T. has properly decided to rescind
Regulation 1011(b)(2).

There was no further testimony offered either in support or opposition
to this regulation. Chairman TerBorch announced that there being no
further testimony, the Public Hearing to amend Commission
Regulation 1011 was concluded.

He further stated that the California Code of Regulations requires
POST to list each objection or recommendation made by the public,
how the proposed action now under consideration is to be changed to
accommodate each concern or recommendation, or the reasons for
making no change. At this time, the Chair called upon staff to address
each written or oral concern or recommendation made by the public.
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Executive Director Ken O’Brien stated that the response to Daniel C.
Lough’s concern that POST should not cancel Regulation 1011(b)(2)
is as follows:

The Commission is appreciative of the points of
view expressed; however, it simply proposes to
remove regulations that are not legally enforceable.

The response to Sid Smith’s letter in opposition to the proposed
amendment stating his concern that the proposed action may
contribute to further undermining of public trust for law enforcement
is as follows:

The Commission is devoting resources in other
areas to help foster a positive public image. The
purpose of this proposed action is simply to
remove regulations that currently are not legally
enforceable.

The Chairman requested Advisory Committee Chairman, Bob
Blankenship to report on the findings of the Advisory Commiittee
concerning this issue, at its meeting the previous day.

Bob Blankenship reported that after a great deal of discussion on the
issue, the Advisory Committee found that the regulation is
unenforceable as currently written. It recommended that the issues
involved be clarified and the problem resolved either legislatively or
through the Commission’s action. With that in mind, the Committee
supported staff’s recommendation to remove Regulation 1011, as it is
now written.

There was a further discussion and Commissioner Baca stated that,
before the Commission takes any action, he would like the issue
analyzed to determine whether the regulation’s language can be
amended to render it legally enforceable.

Commissioner Hunt stated that he would like to clarify for all,
including the Los Angeles Daily Journal, that rescission of this POST
regulation has nothing to do with the hiring or firing of individuals
guilty of criminal behavior. He stated that it actually goes to the issue
of “licensing” by P.O.8.T., as opposed to “credentialing”. The
question is “What is a POST certificate? Is it a “credential”, i.e.,
evidence of having been trained to do something, or is it a “license”,
which would be controlled by a bureaucracy in Sacramento.

12



Commissioner Hunt further reported that proposed legislation is
currently being drafted by the Legislative Counsel’s office and that it
specifically addresses the issue of “vagueness”.

After further discussion, the Chairman postponed this issue and
directed that a committee be formed to work with staff for the purpose
of conducting a study to analyze this issue and report back to the
Commission. The study was deemed a “high priority” matter and is to
be done in a timely manner. During the study, staff will give status
updates of the project to the Long Range Planning Committee at each
of its meetings.

This concluded the public hearing.
Chairman TerBorch announced that the Advisory Committee Report
would be taken out of order because Advisory Committee Chairman

Bob Blankenship needed to leave the meeting early.

Report of the Adviseory Committee

Advisory Committee Chairman, Bob Blankenship reported that the
committee met on Wednesday, January 25, 2000, and approved
recommendations for Governor’s Award for Excellence in Peace
Officer Training. There were approximately 35 applicants. The
Committee makes the following recommendations to the Commission:

Individual Achievement Category

Angela Witt, Department of Justice Advance Training Center, for
her training on Cold Case Investigation;

Honorable Mention: Ken Whitley, Garden Grove Police, for
training on officers’ contacts with parolees. Mr. Whitley has
authored a book addressing this area.

QOrganizational Achievement

The Delinquency Control Institute of U.S.C. for being a model
training institute in juvenile investigations since 1949.

Honorable Mention: The Orange County Sheriff’s Department for
its Basic Academy and Laser Village Tactical Training Center.
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Lifetime Achievement

Dr. Susan Oliviera, Director of the South Bay Regional Training
Consortium, for co-founding that institution and her work in
development of POST Basic Training on Sex Crime Investigation,
Child Abuse Victimology, and Report Writing. Her involvement
includes the last 25 years.

" Honorable Mention: Devallis Rutledge, Chief Assistant District
Attorney, Orange County, and a former POST Commissionet, for
his law enforcement training on Criminal Law and Evidence.

The Advisory Committee also considered the issue of venue for the
presentation of these awards. The Committee recommends that the
awards continue to be presented at the luncheon for the Law
Enforcement Legislative Day, March 1st, in Sacramento at the
Convention Center. Additionally, if the Governor is unable to attend,
a private presentation in the Governor’s office, will also be scheduled.

Finally, the Committee voted to begin its meetings at 9:00 a.m. instead
of 10:00 a.m.

The Chairman requested a motion on the recommendation for the Governor’s
awards.

There was a short discussion concerning the recommendations. Mr. Hunt stated
that he is reluctant to vote for something about which he has no information. In

addition, he requested an explanation as to the locale for the presentation of
awards.

Ken O’Brien, Executive Director, explained that the Law Enforcement
Legislative Day, which is an annual gathering of law enforcement representatives
from many various organizations throughout the State, has been the traditional
location for the awards presentation for many years. Since this ali-day event
takes place at the Sacramento Convention Center across from the State Capitol, it
has been convenient for the Governor to attend.

Mr. O’Brien went on to explain that the Commission has, for many years,
delegated the responsibility of making recommendations for the Governor’s
Awards to the POST Advisory Committee. He further stated that while there are
a large number of applications submitted, each is thoroughty studied before any
recommendations are made. In addition, Mr. O’Brien remarked that it has been
his personal experience that the Committee has taken its responsibility very
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seriously and worked diligently and forthrightly to determine the most qualified
applicants for the awards.

The Chairman affirmed that this has been a long-established procedure and, that |
as a former Commission Liaison to the Advisory Committee, he has personally
witnessed the process and has been impressed with the Committee’s diligence.

Commissioner Flannagan, a former member of the Advisory Committee,
reiterated that the Advisory Committee was assigned this task by the
Commission at the time the Governor’s Awards were first initiated. The
selection is extremely time-consuming and labor-intensive. The basic reasoning
for delegating the responsibility to the Advisory Committee was to “free up” the
Commission.

Commissioner Hunt agreed to accept the recommendations of the Advisory
Committee as to this.year’s recommendations, with the caveat that prior to next
year’s selection, the Commission will carry out an in-depth examination of this

matter with respect to the presentation venue and the selection method.

MOTION - Flannagan, Second - Hawkins, carried unanimously to accept the

~ recommendations of the Advisory Committee for the Governor’s Awards.

At this point, the Commission moved back into the normal sequencé of the
Agenda. :

Bud Hawkins, representing the Attorney General, was absent from this point on.

BASIC TRAINING
D. | Contract Request for Tactical Communications/Verbal Judo Instructor

The Commission, in 1992, approved a four-phase program by Dr.
George Thompson of the Verbal Judo Institute to train officers using
his patented “Verbal Judo” course. Over the years this has been
proven to be an excellent course for officers of all ranks. While
approximately 139 instructors have now been trained, it is evident
from a recent review that additional training of new instructors is
needed to continue to offer effective training statewide.

The Long Range Planning Committee recommended that this training
be included in the CPT requirements as a “perishable skill”.

Staff proposed that the San Bernardino County Sheriff’s Department
facilitate the logistics and coordination for the presentation of two 40-
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hour train-the-trainer courses. The contractor would also coordinate
the development and filming of additional video scenarios that would
be made available to all basic training presenters.

It is estimated that approximafely 100 instructors will be trained.
Video tapes would be produced and provided to the attendees.

Finance Committee Chairman, Tom Knutson, reported that this matter
came before the Finance Committee on January 26, 2000, and was
carefully considered and discussed. The Committee recommended the
Commission approve this item.

MOTION - Hunt, Second - Holden, carried unanimously by ROLL
CALL VOTE of members present, to authorize the Executive Director
to contract with the San Bemnardino County Sheriff’s Department to
facilitate the presentation of two 40-hour train-the-trainer instructor
courses and development of video training scenarios on Verbal
Judo/Tactical Communication techniques at a cost not to exceed
$49,429,

Contract Amendment for Work on Specialized Investigators Basic.
Requalification and District Attorneys Investigation Courses.

In July 1999, POST entered into a sole-source contract with Hugh
Foster, formerly of Golden West College, for services to update the
Specialized Investigators’ Basic Course, the Requalification Course,
and the District Attorneys’ Trial Preparation and Investigation Course.
Before completion of the update work, Mr. Foster exhausted all of the
hours under the original contract. Staff recommends extension of the
contract to.allow completion of the work.

After some discussion by Commission members, Chairman TerBorch
stated that California law mandates the Commission on POST as the
body that sets the minimum training standards for all law enforcement
in the State. The Commission has a duty to establish training criteria
to ensure that all law enforcement personnel meet the same high
standards. Any money invested in such training is for the good of
local agencies because it gives assurance that in tense situations, state
law enforcement officers have adequate training when they are
standing side-by-side with local law enforcement personnel.

Finance Committee Chairman, Tom Knutson, reported that the

Finance Committee addressed this issue the previous day, and
recommended approval by the Commission.
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MOTION - Kolender, Second - Baca, carried unanimously by ROLL
CALL VOTE, to authorize the Executive Director to amend the
existing contract with Hugh Foster for completion of the work on the
SIBC, the Requalification Course, and the District Attorneys” Trial
Preparation and Investigation Course at a ¢ost not to exceed $25,624.

Request for Public Hearing for Modification to Specialized
Investigators Basic Course

Staff reported that this item is a request for a public hearing to be held
in April 2000, for the purposes of approving specifications for
Specialized Investigators Basic Course (SIBC) and approving specific
changes to regulations. The last review of curriculum and hours was in
1994.

POST staff and a select committee comprised of training managers,
course presenters, state agency supervisors, and trainers have reviewed
the SIBC curricula and concur that changes are necessary to ensure
that the course continues to meet the current training needs of state
peace officers.

Staff proposed an increase of the minimum hours from 364 (plus 64
hours for P.C. 832) to 587 hours, and to incorporate the P.C. 832
Aurrest and Firearms Course into the core of the SIBC. This would
eliminate the P.C. 832 Course as a prerequisite.

The proposed changes align the SIBC more closely with the Regular
Basic Course curriculum and testing. There is a 159-hour net addition
to the SIBC if the proposed changes are approved.

MOTION - Knutson, Second - Holden, carried unanimously to
approve setting a public hearing date for the April 2000 Commission
meeting to receive testimony concerning the proposed changes to
Regulation 1005(a)(5) and Procedure D-1-5 regarding the Specialized
Investigators’ Basic Course.

Proposal to Develop Student Workbooks for the Specialized

Investigators’ Basic Course

Staff reported that this request is to solicit bids for development of
four workbooks for the four iearning domains that would be
established for the SIBC course under the curriculum defined under
“Item F”, above.
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Four workbooks need to be developed, specifically, Learning Domain
60 - Vehicle Operations and Surveillance; Learning Domain 61 -
Administrative Procedures; Learning Domain 62 - Case Management
and Sources of Information; and Learning Domain 63 - Computer
Crime and Seizure.

Finance Committee Chairman, Tom Knutson, reported that this matter
was reviewed by the Finance Committee at its meeting the previous
day, and the Committee recommended approval by the Commission.

After a brief discussion, it was affirmed that the workbooks will be
sold and there would be a cost recovery.

MOTION - Holden, Second - Hunt, carried unanimously by ROLL
CALL VOTE, to authorize the Executive Director to 1) release a
Request for Proposal for development of the four workbooks and,
2) enter into a contract to develop and deliver workbooks for four
domains at the conclusion of the Request For Proposal process at a
cost not to exceed $120,000.

Proposal to Develop Additional Field Training Officer Program
Video-Based Scenarios

Staff reported that this item is a request for a contract for the
development and production of video training scenarios for the Field
Training Officer Program.

At the Advisory Committee meeting the previous day, staff
demonstrated the first phase of the Field Training Officer (FTO)
Program video scenarios. The current request is to provide advanced
scenarios dealing with such topics as domestic violence, hazing, sexual
harassment, ethics, officer safety, use of force, and report writing. The
proposal is for another 16 FTO videos for field use.

Finance Committee Chairman, Tom Knutson, reported that this item
was reviewed by the Finance Committee the previous day and
recommended the Commission’s approval. Dr. Knutson also stated
that after having watched the demonstration during the Advisory
Committee meeting, he and others came away with a profound
appreciation for the excellent work done on the videos. He
commended staff for the production of such excellent “state of the art™
material.

MOTION - Hunt, Second - Flannagan, carried unanimously by ROLL
CALL VOTE, to authorize the Executive Director to enter into a
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contract with a public entity to develop the second phase of the Field
Training Officer Course video-based scenarios at a cost not to exceed
$100,000. '

COMPUTER SERVICES
I Request for Contract Increase for Student Assistant Services

POST’s Computer Services unit has contracted with the CSUS
Foundation to obtain Student Assistants for several years. The current
contract was established at $9,999. An increase of $5,000 will allow -
one Student Assistant to remain at POST part-time until

June 30, 2000. The Student Assistants complement the full time staff
by performing necessary installation and maintenance tasks.

Tom Knutsén, Chair of the Finance Committee reported that this issue
came before the Finance Committee the previous day and the
committee recommended approval by the Commission.

MOTION - Knutson, Second — Hunt, carried unanimously by ROLL
CALL VOTE, to authorize the Executive Director to increase contract
funding with CSUS Foundation for Student Assistant Services to
$14,999.

INFORMATION SERVICES
J. Proposed Changes to Regulation 1003, Notice of

Appointment/Termination.

Changes to the Notice of Appointment/Termination form

(POST 2-114) are being proposed to require agencies to notify POST
when personnel are promoted or demoted. This change would require
agencies to submit a Notice of Appointment/Termination form for all
officers promoted to first level supervisory, middle management, or
executive positions. The promotional information will be stored in the
POST Peace officer database. This procedure will enable accurate
tracking of mandatory training that is required subsequent to
promotion. The information is necessary for Training Delivery and
Compliance Bureau to conduct accurate training compliance audits.
Additionally, the procedure should include notice to POST when
officers have a name change.

MOTION - Kolender, Second - Cobb, carried unanimously to schedule
a public hearing on this proposal to be held at the April 2000 meeting.
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Regulatory Review and Clean Up

In compliance with Executive Order W-131-96, issued by former
Governor Pete Wilson, which required state agencies to identify
unnecessary or redundant regulations, staff proposes changes to
Commission Regulations 1001-1005. The recommended changes deal
primarily with adding, amending, and/or deleting language in those
regulations, as well as amending Regulation 1000. The proposed
changes are not substantive in nature and will not add any new
requirements or regulations affecting agencies participating in the
POST program.

MOTION - Hunt, Second - Knutson, carmed unanimously to give
notice by means of the Notice of Proposed Regulatory Action process,
with the changes to become effective 30 days after approval by the
Office of Administrative Law.

Due to intermittent business commitments of some Commissioners, items
requiring roll call vetes were deferred to the latter portion of the meeting.

TRAINING PROGRAM SERVICES

M.

Report on the Voluntary Basic Course Instructor Certification Program

The Voluntary Basic Course Instructor Certification Program was
developed at the request of the Commission in April 1998, to partially
fulfill the POST Strategic Plan objective B.13: “Establish selection
guidelines and certification and training programs for instructors.”
The program was pilot tested at six different academies and appears 1o
be a very effective program. A report on this program was presented
to the Commission, along with a Guidelines and Curriculum
document. Staff’s recommendation is to extend the availability of the
program to other interested basic academies.

There was a brief discussion of this issue.

MOTION - Holden, Second — Flannagan, carried unanimously to
accept the Report on the Voluntary Basic Course Instructor
Certification Program, including the Guidelines and Curriculum
document, and approve extending the program to all interested basic
academies.
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Report of the Long Range Planning Committee

S.

Rick TerBorch, Chairman of the Long Range Planning Committee,
reported that the Committee met at the Los Angeles Sheriff’s
Department, Administrative Héadquarters, on December 28, 1999, at
1:00 P.M. Present were Commissioners Baca, Holden, Hunt, Knutson,
Kolender and TerBorch. POST Staff present were Executive Director,
Ken O’Brien, Mike DiMiceli and Hal Snow.

In addition to items already addressed on the agenda, the Committee
received reports on the following issues:

1. Proposed Changes to Penal Code Section 13511(b)

This section requires the Commission to provide an opportunity for
testing in lieu of attendance at a basic academy. The proposed
amendment will provide additional flexibility to the Commission to
develop regulations and alternative means to satisfy this training
requirement. The Committee accepted the report and recommends the
Commussion’s approval of the proposal to seek an amendment to
Section 13511(b), P.C.

MOTION — Knutson, Second — Holden, carried unanimously, to accept
the recommendation of the Committee to seek an amendment to
Section 13511(b), P.C.

2. Additional Prerequisites for the Regular Basic Course

The POST Strategic Plan calls for an examination of the feasibility of
establishing additional prerequisites for the Regular Basic Course.
The staff report described the preliminary work that has been done to
identify possible topics for further study.

Following discussion, the consensus of the Committee was to direct
staff to consider expanding the list of possible prerequisite topics and
to continue the study project.

3. Crime Victim's Video Project

The Committee received a report concerning a POST video that dealt
with crime victims. The Committee accepted staff’s report and
recommends that the Commission give approval to add this video to-
the regular pool of videos maintained and distributed through KPBS in
San Diego, pursuant to a separate contract.
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MOTION - Knutson, Second ~ Baca, carried unanimously to add the
video to the regular pool of videos that is maintained and distributed
by San Diego State University, KPBS, pursuant to a separate contract

4. Recognition of Qut-Of-State Training to Satisfv the Continuing
. Professional Training (CPT) Requirement

Following a lengthy discussion, the consensus of the Committee was
to accept the report and direct staff to expand the scope of the research
concerning training courses and positions that would be covered by
this proposal, and report back to the Long Range Planning Committee.

5. Incorporation of Perishable Skills Into the Continuing
Professional Training (CPT) Requirement

Following discussion, the consensus of the Committee was to direct
staff to continue the research, consider adding interpersonal skills and
First Aid/CPR to the list of topics, and to continue to explore the
concept of testmg in lieu of the training.

6. Bastc Academy Testing

The POST Strategié Plan calls for increased testing in the basic course.
The Committee received and approved this informational report, which
described the status of the project to develop and validate midcourse
and end-of-course (final) tests for the Regular Basic Course.

7. Training Course Audit P.rogam

The Committee also received and approved an informational report on
the Training Course Audit Program. In accordance with the POST
Strategic Plan objective to assess the quality of certified training
courses, staff proposed to significantly increase auditing activities. A
Budget Change Proposal (BCP) for $346,000 to support an expanded
auditing program for training courses has been approved by the
Department of Finance and awaits final approval by the Legislature in
April 2000. If the BCP is approved, implementation of the expanded
audit program will take place in FY 2000/01.

8. Revisions to Commission Policy Manual for 2000

This item was postponed for action until the Commission meeting in
April 2000.
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Proposed Approval of Contracts for Driving Simulator Training & Force
Option Simulator Training for Fiscal Year 1999/2000

Staff reported that this proposal would authorize the Executive

Director to enter into negotiations individually with specified presenters
to offer driving and/or force option simulator training during Fiscal Year
1999/2000. The contracts will replace the tuition for the training that is
currently approved.

Commissioner Knutson, Chairman of the Finance Committee, reported
that the Finance Committee had discussed this itenr and recommends
approval.

MOTION - Hunt, Second — Cobb, carried unanimously by ROLL CALL
VOTE, to authorize the Executive Director to enter into contracts with
identified training presenters to present driving and force option simulator
training for the remainder of FY 1999/2000, at a cost not to exceed
$395,000. :

Request for Contract with Sacramento County Sheriff”s Department to
Establish a Multimedia Courseware Testing Laborato

Staff reported that this proposal is for POST to contract with the
Sacramento County Sheriff’s Department to establish a computer
laboratory for testing multimedia courses. This laboratory would be
located in an existing in-service training facility at the Sheriff’s
Department and would be used jointly by POST and the Sheriff's
Department. POST would use the facility as a courseware testing
laboratory and the Sheriff’s Department would use the facility for
conducting traiming.

Chairman of the Finance Committee, Tom Knutson, reported that this
item came before the Commiittee, was discussed, and the Committee
recommends approval.

MOTION — Hunt, Second — Holden, carried unanimously by ROLL
CALL VOTE, to authorize the Executive Director to enter into a contract
with the Sacramento County Sheriff’s Department, at a cost not to exceed
$50,000, for the establishment of a laboratory for testing computer-based
multimedia courseware.
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Request for Interagency Agreement with San Diego State

University/KPBS to Manage the Development of CD-ROM Training
Courses ' | ‘

In 1998, the Commission authorized replacement of the interactive
videodisc (IVD) systems with CD-ROM interactive multimedia computer
systems. The Commission also authorized staff to convert several of the
existing IVD courses to CD-ROM format and to begin developing new
courses on CD-ROM.

Staff’s recommendation is for approval for POST to enter into an
agreement with San Diego State University, KPBS, to manage the
development of additional courses. Because the Learning Technology
Resource Center staff is currently engulfed in work and unable to manage
any additional projects, this also presents an opportunity to increase the
production of courseware.

- -Finance Committee Chairman, Tom Knutson, reported that this item
came before the Finance Committee and the Committee recommends
approval.

MOTION - Hunt, Second — Knutson, carried unanimously by ROLL
CALL VOTE, to authorize the Executive Director to enter into an
interagency agreement with San Diego State University/KPBS for an
amount not to exceed $125,000 to provide management services from
March 2000 through June 2001, for the conversion of IVD courseware
and development of new interactive multimedia courseware.

Request for Approval to Expend VAWA Fundé for Purchase of Mosaic
20. Domestic Violence Lethality Assessment Software

In August 1997, the Commission voted to accept a Violence Against
Women Act (VAWA) Law Enforcement grant in the amount of
$2,929,112. As aresult of this grant, several training courses were
designed and presented to law enforcement. The imnportance of lethality
assessment is presented in some of these courses.

Currently, $360,000 is unspent from the 1996-97 funds with the spending
deadline for this money extended to March 2000. Staff proposes utilizing
a portion of these grant funds to purchase copies of Mosaic 20 software —
a “risk assessment” software which has proven to be very successful with
pilot agencies that have used it. The software would be distributed to law
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Q.

enforcement agencies that have participated in the VAWA training
courses dealing with lethality assessment.

Finance Committee Chairman, Tom Knutson, reported that the
Committee had heard this item and recommends approval.

There was a brief discussion by the Commission.

MOTION — Hunt, Second —~ Kolender, carried unanimously by ROLL
CALL VOTE to authorize the Executive Director to enter into a sole
source contract with Gavin DeBecker, Incorporated, for the purchase of
Mosaic 20 software for qualifying law enforcement agencies, in an
amount not to exceed $350,000.

Requested Contract Amendment for San Diego Regional Training Center
for the Robert Presley Institute of Criminal Investigation

POST annually contracts with the San Diego Regional Training Center to
conduct curriculum update workshops for various Robert Presley Institute
of Criminal Investigation (ICI) training courses. During this fiscal year
four curriculum update workshops were funded by POST. It is proposed
that the contract be amended to update three training courses, along with
other needed adjustments.

Finance Committee Chairman, Tom Knutson, reported that the
Committee had heard this item and recommends approval.

MOQTION - Hunt, Second — Flannagan, carried unanimously by ROLL
CALL VOTE, to authorize the Executive Director to amend the current
fiscal year’s contract with the San Diego Regional Training Center for
additional ICI Instructor and Curriculum Development Workshops in an
amount not to exceed $44,307.

Report of the Finance Committee

R.

Commissioner Knutson, Chairman of the Finance Committee, reported
that the Finance Committee met on January 26, 2000, in San Diego. In
addition to the items already considered, the Committee discussed the
following issues:

The Committee received a briefing on the Second Quarter Financial
Report. The Report reflects that training volume and reimbursement
expenditures have increased appreciably over the same period last year;
revenues to the Peace Officers Training Fund have also increased.
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Projections for the balance of this fiscal year indicate that available
training funds can be expended.

Commissioner Knutson reported that a copy of the Governor’s proposed
Budget for POST for FY 2000/0! was received by the Committee.
Significant features of the Budget are a permanent increase of $4 million
in POST spending authority and a one-time increase of $7.6 million to
fund an additional POST investment in driving and force option simulator
training. Overall, the budget proposed an increase from approximately
$48 million to approximately $61 million.

Additionally, staff presented a proposed revision of Commission
Procedure E-4. This procedure publishes Commission policies
concerning a variety of training reimbursement issues. The Committee
recommended that staff publish a revision for the Commission that
deletes archaic policies relating to salary reimbursement and includes
recent past policies concerning backfill reimbursement.

Following discussion, the Committee further recommended that past
policies of the Commission imposing an 80-hour annual cap on
reimbursement for in-service training be rescinded effective immediately.

Finally, the Committee reviewed annually recurring contracts and
recommends that staff negotiate new contracts for FY 2000/2001.

MOTION - Flannagan, Second — Baca, carried unanimously to accept the
Finance Committee Report. ‘

Following the motion, there was a discussion concerning “backfill
reimbursement”. Commissioner Hunt stated that backfill reimbursement
puts an undue burden upon large agencies — specifically, the Los Angeles
Police Department. There was consensus that this problem should be
addressed at a future meeting.

Legislative Review Committee

T.

Commissioner Kolender reported that the Legislative Review Committee
met January 27, 2000.

The following legislation was discussed by the Committee:
Two Year Bills

AB 1326 (Baugh), pertains to the “Miranda Rights Training”. It was
amended earlier this month and no longer impacts POST in any way.
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Due to the amendment, the Committee recommended that POST take no
position.

AB 1494 (Wildman), requires the Commission to compiete a feasibility
study on a proposed change in designation for the Los Angeles Unified
School District Police Department.

SB 66 (Murray), would require POST to incorporate specific cultural
diversity topics in the Basic Course and would require California peace
officers to receive refresher training in this area every five years.

SB 122 (Haynes), creates the Public Safety Training Facilities Fund
which would finance a three-year pilot project to develop three regional
skills centers.

SB 381 (Baca), seeks to remove body armor from the category of
“recommended safety equipment” to the category of “required safety
equipment” to be furnished to peace officers. It was noted that the author
of this legislation has now been elected to Congress and no other state
legislator has assumed this bill.

New Legislation

AB 1442 (Shelley), clarifies existing elder abuse training topics currently
offered by POST, and sets up an elder abuse media campaign through the
Attorney General’s office. The Committeée recommended support.

AB 1718 (Hertzberg), mandates recurring training in the handling of
individuals with developmental disabilities or mental illness. POST is
currently providing training in this area consistent with past legislative
intent and the expressed need of the law enforcement community. The
author has expressed a desire to work with POST to amend the proposal
so that, while it would provide for additional training, it would not
impose excessive training time or expense to the field. Until this is
accomplished, the comumittee recommends an oppose unless amended
position. :

Bills Monitored by POST

SB 1353 (Rainey) provides protection for reserve officers.
AB 1762 (Villaraigosa) - Mental Illness Task Force pilot.
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Proposed Legislation for 2000

Safety Retirement for POST staff formerly employed as peace ofﬁcers
POST is currently negotiating with DPA.

Training in Lieu of the Basic Academy
This bill would amend current Penal Code language to allow POST to
streamline the Basic Course waiver examination process.

MOTION - Kolender, Second — Knutson, carried unanimously to accept
the report of the Legislative Review Committee.

Report of the Strategic Plan Implementation Committee

V.

Hal Snow, Assistant Executive Director, who oversees the Committee
reported that although the Committee has not met recently, a great deal of
progress has been made in implementing the Strategic Plan.

OLD/NEW BUSINESS

W.

X.

Reappointment of POST Advisory Committee Members

MOTION — Hunt, Second — Kolender, carried unanimously that the
following members be reappointed to serve on the Advisory Committee:

Chief Kevin Mince, Commander of Personnel and Training,
recommended by the California Highway Patrol;

Leo Ruelas, recommended by the California Community College
Chancellor’s Office.

Appointment of Nominating Committee

Chairman TerBorch appointed the following three members to the
Commission Nominating Committee: :

¢ Tom Knutson, Chair
e Lee Baca, member
e Ted Hunt, member

The Nominating Committee was instructed to report back at the April
2000 meeting with its recommendations for the offices of Commission
Chairman and Vice Chairman, both offices to become effective July
2000.
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FUTURE COMMISSION MEETINGS

April 27, 2000 — Hilton San Pedro, San Pedro, California

(formerly scheduled for April 20, 2000, but changed due to a conflict with
another statewide event.) '

July 20, 2000 — Holiday Inn, San Francisco International Airport, San Francisco
November 2, 2000 -- Holiday Inn Northeast, Sacramento

January 25, 2001 — Piccadilly Inn Airport, Fresno.

The Chairman announced that the scheduled Executive Session was continued to
the April, 2000 meeting.

Adjournment.
Respectfully submitted,

i B S aton

ANITA L. MARTIN, Secretary
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contract with a public entity to develop the second phase of the Field

Training Officer Course video-based scenarios at a cost not to exceed
$100,000. ' '

COMPUTER SERVICES
I. Request for Contract Increase for Student Assistant Services

POST’s Computer Services unit has contracted with the CSUS
Foundation to obtain Student Assistants for several years. The current
contract was established at $9,999. An increase of $5,000 will allow
one Student Assistant to remain at POST part-time until

June 30, 2000. The Student Assistants complement the full time staff
by performing necessary installation and maintenance tasks.

Tom Knutson, Chair of the Finance Committee reported that this issue
came before the Finance Committee the previous day and the
committee recommended approval by the Commission.

MOTION - Knutson, Second — Hunt, carried unanimously by ROLL
CALL VOTE, to authorize the Executive Director to increase contract
funding with CSUS Foundation for Student Assistant Services to
$14,959.

INFORMATION SERVICES

J.

Proposed Changes to Regulation 1003, Notice of
Appointment/Termination.

Changes to the Notice of Appointment/Termination form

(POST 2-114) are being proposed to require agencies to notify POST
when personne] are promoted or demoted. This change would require
agencies to submit 2 Notice of Appointment/Termination form for all
officers promoted to first [evel supervisory, middle management, or
executive positions. The promotional information will be stored in the
POST Peace officer database. This procedure will enable accurate
tracking of mandatory training that is required subsequent to
promotion. The information is necessary for Training Delivery and
Compliance Bureau to conduct accurate training compliance audits.
Additionally, the procedure should include notice to POST when
officers have a name change.

MOTION - Kolender, Second - Cobb, carried unanimously to schedule
a public hearing on this proposal to be held at the April 2000 meeting.
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Regulatory Review and Clean Up . | .

In compliance with Executive Order W-131-96, issued by former
Governor Pete Wilson, which required state agencies to identify
unnecessary or redundant regulations, staff proposes changes to
Comumission Regulations 1001-1005. The recommended changes deal
primarily with adding, amending, and/or deleting language in those
regulations, as well as amending Regulation 1000. The proposed
changes are not substantive in nature and will not add any new
requirements or regulations affecting agencies participating in the
POST program.

MOTION - Hunt, Second - Knutson, carried unanimously to give
notice by means of the Notice of Proposed Regulatory Action process,
with the changes to become effective 30 days after approval by the
Office of Administrative Law.

+ Due to intermittent business commitments of some Commissioners, items
- requiring roll call votes were deferred to the latter portion of the meeting.

TRAINING PROGRAM SERVICES

M.

Report on the Voluntary Basic Course Instructor Certification Program

The Voluntary Basic Course Instructor Certification Program was
developed at the request of the Commission in April 1998, to partially
fulfill the POST Strategic Plan objective B.13: “Establish selection
guidelines and certification and training programs for instructors.”
The program was pilot tested at six different academies and appears to
be a very effective program. A report on this program was presented
to the Commission, along with a Guidelines and Curriculum
document. Staff’s recommendation is to extend the availability of the
program to other interested basic academies.

There was a brief discussion of this issue.

MOTION - Holden, Second — Flannagan, carried unanimously to
accept the Report on the Voluntary Basic Course Instructor
Certification Program, including the Guidelines and Curriculum
document, and approve extending the program to all interested basic
academies.
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POST program.

MOTION - Hunt, Second - Knutson, carried unanimously to give
notice by means of the Notice of Proposed Regulatory Action process,
with the changes to become effective 30 days after approval by the
Office of Administrative Law.

Due to intermittent business commitments of some Commissioners, items
requiring roll call votes were deferred to the latter portion of the meeting.

TRAINING PROGRAM SERVICES

M.

Report on the Voluntary Basic Course Instructor Certification Program

The Voluntary Basic Course Instructor Certification Program was
developed at the request of the Commission in April 1998, to partially
fulfill the POST Strategic Plan objective B.13: “Establish selection
guidelines and certification and training programs for instructors.”
The program was pilot tested at six different academies and appears to
be a very effective program. A report on this program was presented
to the Commission, along with a Guidelines and Curriculum
document. Staff’s recommendation is to extend the availability of the
program to other interested basic academies.

There was a brief discussion of this issue.

MOTION ~ Holden, Second — Flannagan, carried unarimously to
accept the Report on the Voluntary Basic Course [nstructor
Certification Program, including the Guidelines and Curriculum
document, and approve extending the program to all interested basic
academies.
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

@ree o Tile , Mosting Date -
Financial Report - Third Quarter 1999-2000 | April 27,2000
[ Bureaus , ' Roviewed By : Fetoarched By
| Agminisirative Services Bureay " | - Frederick Williams | staff
Caw of Approval Daw of Report
ﬁ //@' g0 - April 10,2000 "

Fancialinpact.  [] Yes (See Analysis for detals)

Dnod-lmn-thd Diﬂumlonmv~ .De;-ann.pm : O

In the space provided below, brisfly deacribe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Use additonal sheets B recuired.

This report prov1des ﬁnanclal information relative to.the local a5315tance budget through March 31, 2000

Revenue which has accrued to the Peace Officers’ Training Fund is shown, as are expenditures made from
the 1999-00 budget to California cities, countxes and districts.

COMPARISON OF REV'ENUE BY MONTH - Th1s report identifies monthly revenues Whlch have been
transferred to the Peace Officers' Training Fund. TFhrough March 31,2000. We received $39,548,831.

The total is $1,825,581 more than criginally anticipated, and is $1,714,202 more than received for the
same period last fiscal year. (See Attachment 1). '

NI JMBER OF REIMBURSED TRAINEES BY CATEGORY - This report compares the number of
trainees reimbursed this fiscal year with the number reimbursed last year. The 43,253 trainees reimbursed
through the third quarter represent an increase of 2,128 (5%). compared to the 41,125 trainees reimbursed
dunng the similar penod last fiscal year. (See Attachment 2).

BQM BURSEMENT BY COURSE CATEGORY - These reports compare the reimbursement pa.ld by | .
course category this year with the amount reimbursed last fiscal year. Reimbursements for courses S

through the third quarter of $15,827,675 represent a $2,683,682 (20%) increase compared to last fiscal
‘year. (See Attachments 3 and 4). °

SIMABY Revenue received for the ﬁrst six months of the fiscal year is $1.8 million more than

" anticipated. Similarly, the number of trainees during the second quarter significantly exceeds the numbe.r :

reimbursed for training during the same time frame last year. These occurrences have contributed to
reimbursements which amount to a significant increase over what was the case last year.

Updated projections will be provided to ﬁ;e Finance Committee’at its April 26, 2000 meeting.

'POST 1-187 (Flev. 498




File: REVENUE
COMPARISON OF REVENUE BY MONTH
FISCAL YEARS 1988-1999 AND 1889-2000
1998-09 1999-2000
PENALTY . TRANSFER CUMULATIVE PENALTY  TRANSFER o

ASSESSMENT FROM DT CUMULATIVE MONTHLY  ASSESSMENT FROMDT OTHER® % OF CUMULATIVE. %OF
MONTH FUND PAF**  OTHER TOTAL ESTIMATE FUND PAF *** "~ TOTAL EST TOTAL EST,
JUL T 2,990,479 679,426 18,989 $2,888,804|  $4,161,750 3,531,560 1,047,808 37,046 . $4,617,310 110.85% $4.617,310 110.95%
AUG 2,861,730 1,137,131 23,988 $7.911,743 8,323,500 3,089,514 1,242,872 31,832 - $4,364,318  104.87% 8,081,628 107.91%
SEP 2,690,859 1,371,767 19,380  $12,302,878 12,485,250 3450838 1,232,104 30,034 $4,712,864 113.24% 13,604,462 100.60%
ocT _ 2753725 1,250,214 20,626  $18,338.443 18,847,000 © 3,005,303 1,245,629 12,620 $4,353642 104.81% 18,046,134 108.42%|
NOV T 2,741,810 1,239,056 24613  $20,312622| 20,608,750 3,019,827 1,200,755 44,991 $4274,673 102.71% - 22,322,707 107.28%
DEC © 3,218,336 1471889 ' 15700  $25018327|  25238,000 207,741 1,195,500 14,965 $4,162206 04.42% 26,505,003 .105.02%
JAN 2,675.323 1,223,362 484,034  $20401,048| 29,399,750 2,880,985 1,150,077 760,009 $4,820,071 115.62% 31,325,074 108.55%
FEB - 2,703,214 1,236,116 36,342 $33,376,718 33,561,500 2,687,821 1,081,363 31,505 $3,800889 ©1.32% - 35125763 104.66%
MAR 3,041,813 1,300,045 25149  $37,834620| 37,723,250 3,134,523 1,261,080 27485 $4,423088 106.28% 39,548,831 104.84%
APR 2704741 . 1278047 20822  $41,0280%9| 41,885,000 S0 0.00% 30,546,831 94.42%
MAY 2,823,611 1337114 T841 $46,264,005] 46,046,750 $0  0.00% 30,548,831  85.80%] .
JUN 3324027 1620413 402,648 $51,602,802 50,476,000 . $0  0.00% - 39,548,831 78.3::
OTAL $94.000.488 315,345,164 $1,258,241 $51,602,863]  $50.476,000 $27,062,008 310,675,556 31,011,267 $39,548,831  78.35% $30,548,631 783

* - Includes $172,748 from coroner parmit faes {per Ch 850/00)

“*-Per Section 24.10, Budget Act of 1999

| IS EVLIV
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COMMISSION ON POST

&

NUMBER OF REIMBURSED TRAINEES BY CATEGORY

MARCH
1998-99 1999-2000
Actual . “Projected.  |. -
. COURSE Total For Actual % of Tota! For - Actual . %of
Year July-March Total Year Jl_.lll-March Projection
Basic Course 1,028 802| - 78% ) 1,100 1,003 91%
lDlspa!cham - Baslc 324 235 CT3% - 350 . 254 73%

 IAdvanced Officer Course 1,878]  ° 1,541 82% 2,000 1,571 79%

" |Supervisory Course {Mandated) 634 ) 4.66 4% 1 .-650 417} 84%
Management Course (Mandatad) 289 175 " e1% ' 300 195 _85%
Executive Development Course 334 . " 250 75% aso 172 49%
Supgr;tlsory Seminars & Courses 3,708 , 2.71-1 73% ‘ 3,600 2;.’47 72%
Management Seminars & Courses - 2,185 ' - 1,200]: 55% 2,200 ~ 1,165] 53%
Executive Seminars & Courses 599 358 80% - 600 . 368 8%
Tech Skills & Knowledge Course 45,834 32,407 % 46,000 34,427 75%
Field Management Training _ 48] 38 79% - 50 12 24% _
Team Bullding Workshops 611 422 69% 850| . 416 ~ 84%
POST Special Seminars 770 : 488 - 83 . .800} 402 82%

 JApproved Courses ' a5 34 97% : 50 14 268%
| Jrools for Tolerance 278 0 0% 0 0 NIA
TOTALS ) 58,553 41,125 70% " 58,900} 43,253 73%

* - 2,554 rainees rolle‘d over from June and paid in July 1998 sa as not to exceed FY 98-99 budget ,

¢ INAWHOVLILY
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COMMISSION ON POST -

REIMBURSEMENT BY COURSE CATEGORY.

1999-2000

_ . 1998-99
lr COURSE Total For “Actual Actual Actual
: Year July-March March __dJuly-March
— B
Basic Course $1,578,101 | $1,199,418 ” $382,948 $1,331,444
-|Dispatchers - Basic 291,427 201,804 4134 207,885
Advanced Officer Course (l 136,899 118,020" : 12,744 140,998|
Supervisory Course (Mandated) i 421,713 321,670 31,854 259,384
Management Course (Mandated)- 329,639 206,175" 23,025 232,069
Executive Development Course 278,418 215,000 13,080( - 150,456
Supervisory Seminars & Courses 1,546,542 1,156,673 222,512 1,205,694
Management Seminars & Courses - 810,440 469,462 62,054 . 431,637
Executive Seminars & Courses B 244,676 144,950 12,161 141,265
Tech Skills & Knowledge Course 1 11,991,098 8,386,271 - 1,154,333 10,656,557
IField Management Training ' 24,246 . 18,472 - 4 0 5,341
([Team Building Workshops 305,019 210,464 37,436 230,915
POST Special Seminars 238,102 137.469, . 35,082 180,637
Approved Courses _ 4,037 3,988 0 - 2177
Training Aids Technology 914,181 354,357 36,956 .- 651,316
[Tools for Tolerance ] 73,478 . -~ 0f .0 - 0
TOTALS ‘ . $19,188,016 $13,143,093 " $2,028,319 $15,827,675 ||

* - $902,135 for 2,554 trainees rolled over from June and paid in July 1999 so as not to exceed FY 98-89 budget.

€ INSREOVLLY




COMMISSION ON POST

SUMMARY OF REIMBURSEMENT EXPENSE CATEGORIES

FY 1098.99 |

| . , 1998-99 [ 2000 1999-2000 |
- EXPENSE CATEGORIES Total July-March March - July-March
Resident Subsistence $9,910,210 ~ $7,045,221 $905,651] .  $6,044,486
Commuter Meal Allowance - 1,103,211 812,339 70,513 697,196
Travel T 3,022,140 2,155,678 240,336 2,116,678/
Tuition 3,400,251 2.402,961" T 421,712f 2,983,570 :
Backfill Salary 764,545 373,437| 353,151 5.434,429) "
Training Technology Assistance - . 914,181 354,357} 36,956 851,316
Tools for Tolerance Training * 1 - 73,478 of of 0
TOTALS $19,188,016 $13,143,993 $2,028,319

$15,827,675 |*
*_$902,135 for 2,554 trainees rolled over from June and paid in July 1999 so &s not to exceed FY 88-89 budget . |
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COMMISSION ON POST
SUMMARY OF REIMBURSEMENT EXPENSE CATEGORIES

MUSEUM OF TOLERANCE

FY 1998-99 1998-99 2000 1999-2000

EXPENSE CATEGORIES Total July-March March July-March
Resident Subsistence $313,089 $279,676 $12,610 -$155,182
Travel 196,889 169,487 13,006 - 103,633
TOTALS $509,978 $449,163 $25,616 $258,815
Reimbursed Trainees 2,471 2,129 119 1,168
Total Trainees (through February) 7,078 6,136 792 4,743



COMMISSION ON POST
EXPENDITURE SUMMARY

FISCAL YEAR 1999-00
(AS OF 3-31-00)

RESOURCES

Revenue Projection 36,476,000

Budget Act Revenue (Sec 24.10) ' 14,000,000

Beginning Fund Balance/Reserve 18,263,000
EXPENDITURES:

ADMINISTRATION

TRAINING CONTRACTS/LA

Contracts Approved (See list). 1
‘Letters of Agreement

Conf Room Rental

TRAINING REIMBURSEMENT (Trainees: 62,246)
Subsistence . 1
Commuter meais
Travel
Tuition
Backfil!

Training Aids Technology

MUSEUM OF TOLERANCE
Contract
Reimbursements

EXPENDITURES, TOTAL

BUDGET AUTHORIZATION

RESERVES/DEFICIT
Deficit-A
Unavailable Resgrves-B

A-This is the amount by which estimated expenditures exceed the
authorized level of expenditure per the Governor's Budget

B-Expenditure of any of this reserve is not permissable as it would
exceed the authorized level of expenditure

3,214,709
1,700,000
200,000

0,285,000

1,341,166

3,035,439
4,539,739
3,500,000
1,000,000

1,556,000
444,000

$68,739,000

$10,802,000

$15,114,708

$23,701,344

$2,000,000

$51,618,053

$47,980,000

-$3,638,053
320,759,000

e e AT
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FY 99-00 TRAINING CONTRACTS

c issi v ining €
Management Course

Executive Training

Supervisory Leadership Institute

B0QJ Training Center

Satellite Video Training

Case Law Updates

Telecourse Programs

Basic Course Proficiency Exam-CPS

Basic Narcotic, Motorcycle, and Driver Training
Master Instructor Program

ICI Core Course (SFPD)

PC 832 Exam-CPS

Labor/Management Partnership Course

Entry Level Reading/Writing-CPS

Entry Level Dispatcher Selection Test Battery-CPS
Cultural Diversity Training (SDRTC)

Transition Pilot Program Testing-CPS

IC! Core & Homicide Course-Sac RCJTC

ICI Core Course - SDRTC

ICl'- CSU, 8J

ICI- LAPD

ICI Homicide Course-LASD

Instructor Workbooks-OSP

Basic Course Modular Farmat-CPS

Job Analysis of Supervisors & Managers
Driver Training Scenarics-LASD

Develop Student Workbooks (FY 96-7:JWK)
Crime Analysis Training-CSUS _

Driver Training & Force Options Simulators-So. Bay RTC
Force Options Simulator-West Covina

Convert PC 832 VD to CD-ROM

IC| Hate Crimes Course Pilots :

IC1 Sexual Assault & Child Abuse Courses
Basic Supervisory Course Pilot

Supervisory Course Instructors’ Training Workshop

", Management Fellow - Recruitment

Alameda County SD Driver Training Simulater Augmentation
Tactical Communications/Verbal Judo Instructor Training
Contract Amendment-Specialized Investigators Courses
Student Workbooks for Specialized Investigators' Basic Course
FTO Course Video-Based Scenarios

Driver Training & Force Options Simulator Training

Muitimedia Courseware Testing Laboratory

CD-ROM Training Courses '

Contract Amendment-ICl Instructor Workshops

Miscellaneous Contracts Under $10,000 (Annual Estimate)

Total Training Contracts

479,934
485,397
929,647
1,899,751
110,000
74,000
940,000
103,187
2,222 658
283,128
117,759
46,528
87,608
139,271
180,000
169,582
54,900
297,075
350,688
196,168
102,773
91,414
302,801
22,241
300,000
33,000
222,655
80,000
834,800
100,000
190,000
51,900
124,484
180,000
108,000
130,000
10,000
149,429
25,624
120,000
100,000
399,000
50,000
125,000
44,307
150,000

13,214,709




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

’nda Item Title

Meeting Date

urse Certification/Decertification Report April 27, 2000
Bureau Reviewed By Researched By
Training Delivery & Compliance Bureau Dick Reed, Chj %Fue

+ Lo /
Date of Approval Date of Report

March 31, 2000

y’ 3— .7#)

furpose

D Decision Requested | X

Executive Pirector Approval
v

Information Only l:' Status Report

Financial Impact:

[:' Yes (See Analysis for details)

[

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

The following courses have been certified or decertified since the January 27 2000 Commission meeting:

Course Title
" Report Writing

Level I Modular Training
Part 2

Defensive Tactics Instructor,

Adv.

Level I Modular Training

. Level I Modular Training
- (Intensive)

Level I Modular Training

. Level I Modular Training

(Intensive)

. Level I Modular Training
Part 2 (Intensive)

. Level Il Modular Training

*Backfilled approved courses

CERTIFIED
Course Reimbursement Annual
Presenter Category Plan Fiscal Impact
San Francisco P.D. Technical N/A § -0
.Merced College’.  BC Modular Format N/A -0-
Ray Simon CJTC  Technical r* 10,800
Tulare-Kings L.E. BC Modular Format N/A -0-
Advisory Board
Tulare-Kings L.LE.  BC - Modular Format IV 24,425
Advisory Board
Tulare-Kings LE.  BC - Modular Format N/A -0-
Advisory Board
Tulare-Kings L.E.  BC - Modular Format IV 29,900
Advisory Board '
Tulare-Kings L.E.  BC - Modular Format ~ N/A 17,550
Advisory Board
Tulare-Kings L.E.  BC - Modular Format ~ N/A -C-
. Advisory Board

"POST 1-187 (Rev. 8/95)




CERTIFIED (Continued)

Course Reimbursement Annual .
- Course Title . Presenter : Catggom Plan __ Fiscal Impact '
10. Skills'& Knowledge Modular Selma P.D. Technical Y ' $ 3,920
- Modular Training . .
11. Skills & Knowledge Modular CSU San Marcos Technical V. : 5,292 |
. Modular Training - ~ PD. '
12. FTO Update © LomgBeachPD.  Technical - II* 4,000
13. Firearms/Tactical Rifle =~ Orange Co. S‘.D.- Techrﬁcal ' * - 13,160
14. Skills & Knowledge Moduiar San Diego Haibpf Technic‘al" | v - 4,000
Training P.D. :
15. Crime Prevention - Multi- H Cajon P.D. Technical ni : - 9,024
Housing ' : '
16. Traffic Collision - Computer Los Medanos Collf;gc * Technical IV - 9,050
Diagramming ‘ ‘
17. Leve] I Modular Training Sierra College BC Modular Format  N/A 0- . g
18. Level I Modular Training Palomar College BC -Modular Format N/A -0-
19. Level Ill Modular Training ©  Palomar College BC Modular Format ~ N/A -0- |
20. Interview/Advanced Forensic CSU, Sorioma ‘Technical IV - 19,440
él. Cal Gang End User San Jose PD | Tecihnicai' v | 3,600
22. ,I Sﬁﬁervisory Updaie San Jose P.‘D. | .Sl.lpV. Trng.l v 1,500
23. Traffic Collision-Photography San Jose P.D. Technical m . - 15,200.
24. Supervisory Update . San Méteo PD. Sufv. Tmg. v 1,260
éS. Gahg Awareness Update Monterey Pen. Col. Technical l o 48,660
26. Gang Awareness Update  Los Medanos College  Technical * 8,000
27. Defensive Tactics Update San Mateo S.D. Technic;al * " 4,000

28. Level I Modular Training Porterville LETC BC Modular Format  N/A - -0-

*Backfilled approved courses



, Course Title

29.
'30.
31,
32.
33.
34,
35.
36.

37.

!8.
S.

40.
41,
42.
43.
44,
45.

46.

47.

48.

X)

Level Il Modular Training -

Level I Modular Training

Firearms/Tactical Shotgun

Driver Training Simulator
Patrol Officer Update

Public Speaking for LE.

Management Update Seminar
Instructor Dev., - Basic Course

- Leadership Development .

Line-of-Duty Deaths

Crime Scene Investigation _'

Level II Modular Training

Gang Abatement

Vice Enforcement for Patrol

Special Weapons & Tactics, Adv.

Level Il Modular Training
Level  Modular Training

Firearms, Shotgun Patrol
Update -

Firearms, Semi-Auto Rifle
Dispatcher, PS - Extended

Supervisory Update

. *Backfill approved courses

CERTIFIED (Continued)

Course Reimbursement
Presenter Category Plan
Allan Hancock College BC Modular Format ~ N/A
Kemn Co. S.D. BC M.oc.iular Format N/A
‘Santa Rosa Center - . Technical n*
Ray Simon CITC Tech:ﬁcal I*
San Joaquin Co. S.D. Technical v
FBI, Sacramento Technical v
Cal State Sheriff Assn. Mgmt. Trng. v
Sacramento Co. S.D. Technical v
Los Angeles Co. SD Technical v
Bakersfield P.D. Technical N/A
CA Highway Patrol  Technical v
Cerro Coso College BC Modular Format  N/A
CSU, Long Beach  Technical m -
Fresno P.D. | Technical v
Golden West College Techmical IV.
College of thé Sisk:iydu BC Modular Format NIA. -
Martinez Aduit School BC Modu.lz.a.r Format | N/A
Orange Co. S.D. Teghﬁical v
Richmond P.D. Technical N/A
Rio Hondo College  PS Disp:atcher N/A
Sacramento P.D. Sﬁpv. Trng. | v

Annual
Fiscal Impact



Course Title
50. Advanced Officer

51. Bicycle Patrol - Adv.

52. Tactics-Covert/Crisis Entri€s
53. Defensive Tactics Update

54. Aurrest Control & Baton Upd.

55. Radar Operator

56. Dispatcher, PS Update

57. Domestic Violence Instructbr_ |
58. Instr. Technology for LE.
59. Drug Influence - 11550 H&S
60: Aurrest & Control Instructor

| 61. Firearms Instrucfor Update

62. Crime Prevention, Rural

63. Terrorism: Biological/Chemical

" 64, Gang Awareness Update

65. LIDAR - Basic Operator

66. CCI-ID of Building Materials

67. Firearms/Tactical Rifle

68. COP/Policing Techniques

Update
69. Driver Training Update
70. COPPS Update

*Backfilled approved courses

CERTIFIED (Continued)

- Presenter
San Joaqﬁin Co. SD.
| Ventura CJTC
Oxnard P.D.

Santa Maria P.D.
Stockton P.D.

Santa Monica P.D.
Yuba Co. S.D.

Napa Valley College

‘ Sacramentﬁ Co. SD :

Napa Valley College

Irvine P.D.

FBI, Sacrlame‘nto
San Diego Co. S.D.
CSU, Sacramento
Orange Co. S.D.

| ‘CA Highway Patrol

CCI

Siskiyou Co. S.D.

Moﬁterey Co. S.D.

Ray Simon CJTC

RCPI, Los Angeles

Course Reimbursement
Category Plan
A0, v
Technical v
Technical *
Technicaj | o*
Technical n*
Technical v
Technical N/A
Téchnical o*
Techm'call I
Technical v
Technica} Io*
Technical v
Technical v
Technical | N/A
Technic;d no*
“Technical v
Technical v
. Technical n*
Techni_cal v
Technical I*
Technical N/A

Annual

Fiscal Impact \

$ 5,460

4,048

480
3,000
108,864
12,000
-0-
1,800
17,280
11,200

7,980

1,120

2,200

24,000

204

1,763
-0-

3,000

107,520

, N



72.

73.
74.
75.
76.
77.

78.

80.
81.
82.
g3.

84.

85.
86.

87.

K

, Course Title

71.

CClI-Breathalyze: Fuel Cell

Sexual Assault Inv.-1st
Responder

Standards of Conduct/LE
Officials
Level I Modular Training

Fraud: Worker’s Comp.
Claims

Pitchess Motion Update

Behavioral Philosophy of
Successful Leadership

Firearms/Tactical Rifle
Firearms/'l_‘ actical Rifle
Radar Operator

Rural Surveillance Training
Radar Operator

1nstructo.1’ Development

Defensive Tactics Update

Firearms/Tactical Rifle

Vehicle Emissions Tampeﬁng

Traffic Collision Inv.,
Intermediate

*Backfill approved courses

CERTIFIED (Continued)

Presenter

CCI

San Diego RTC

'CPOA

San Mateo College

CPOA

CPOA

 San Diego Co. S.D.

Torrance P.D.

| Rio Hondo College
Sacramento P.D.
Division of Forestry
Lassen College
CA DP&R

Huntington Beach
- P.D.

Culver City P.D.
CA Air Resources Bd.

Bakersfield P.D.

Course
Category

Technical

Technical

Technical
Technical

Technical

Technical

Technical

Technical
Technical
Technical

Technical

Technic.al '

Tec'hnical :

Technical

Technical

Technical

Technical

Reimbursement
. Plan

v

v

N/A

<

H*
H*
N/A

N/A

Annual
Fiscal Impact

11,970

24,000

532
-0-

1,512

630

1,000

750
2,700

12,500

5.249

1,000 -



88.-99.

presenters have been certified and 812 IVD courses certified.

94.-104.
have been certified.
None
- Course Title _
1. The World of the 21* Century
2. Legal Issués |
3. Recruitment/Retenﬁon of Wofkers ,
4. Budéet Process
5. Business Technology
6. Century Management
7. Conflict Resolution
8. Training Issues
9. Workload Managexﬁent
10. Performance Stds. Aprsl. Proc.
11. Documentation - Effective Dscpl.
12. Businessl Comm./Writing Skills
- 13.- Project Managemént ' |
14, Employee Relations
15. Media/Press Relations
16. Wellness |

*Backfill approved courses

DECERTIFIED

Presenter

South Bay RTC
South Bay RTC
South Bay RTC

’Sbuth Bay RTC

South Bay RTC

South Bay RTC

~ South Bay RTC

South Bay RTC
South Bay RTC
S'outh BayRTC
South Bay RTC

South Bay RTC

~* South Bay RTC

South Bay RTC
South Bay RTC

South Bay RTC

Course

Category

Supv. Tmg.

~ Supv. Tmg.

Supv. Tmg

Supv‘. Tmg

_Supv. Tmg

Supv. Tmg
Supv: Trng

Supv. Tmg

" Supv. Trag

Supv. Tmg
Supv. Tmg
Supv. Tmg
Supv. Tmg
Supv! Tmg
Supv. Trng

Supv. Tmg

There were 12 additional TVD courses certified as of 3-31-00. To date, 208 IVD certified
There were 5 additional Telecourses certified as of 3-31-00. To dﬁte, 450 Telecourse bresenters

There were no additional Proposition 115 Hearsay Evidence Testimony Course Presenters
certified as of 3-31-00. Presentation of this course is generally done using a copy of POST -
Proposition 115 Video Tape. To date, 296 presenters of Proposition 115 have been certified.

Reimbursement
Plan

N/A
N/A
N/A |
N/A
N/A
N/A
N/A
- N/A |
N/A
N/A
N/A
N/A

N/A

|~



Cerpt400.wpd
3-31-00

TOTAL CERTIFIED

: 87
TOTAL PROPOSITION 115 CERTIFIED 0
TOTAL TELECOURSES CERTIFIED b}
TOTAL IVD COURSES CERTIFIED 12
TOTAL DECERTIFIED 16
TOTAL MODIFICATIONS 160

3,861 Skills & Knowledge Modules certified as of 3-31-00
812 IVD Courses as of 3-31-00
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda item Title Meeting Date
ge in Status - Los Angeles City Housmg and Oakland Housing April 27, 2000
thority to POST Regular (Reimbursable) Program

Bob Spurlock

Bureau : Reviewed By Researched B
Training Delivery & Compliance Bureau Dick Reed . 4( _ %LM%‘LZ/ _

| Date of Approval Date of Report
March 14, 2000

Financial Impact: D Yes (See Analysis for details)'

D Decision Requested IE Information Only I:] Status Report E No

|_In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATICON. Use additional sheets if required.

——

‘0

11SSUE

e e

Penal Code Sectiﬁn 13510 has been amended and Penal Code Section 13526.2 has been added to include the
housing authority police departments of the City of Los Angeles and the City of Oakland as being entitled to
receive funding from the Peace Officers’ Training Fund.

'| BACKGROUND

Both agencies are currently members of the POST Regular (non-reimbursable) Program, City of Los Angeles
ing Authority Police Department with 78 peace officers since January 8, 1979 and City of Oakland '
ousing Authority Police Department with 34 peace officers since September 25, 1998 and have met ali
standards relative to participation in the POST Pro gram

ANALYSIS

The two agencies have a total of 112 peace officers. Fiscal impact is estimated at $648 per officer for a total
annual cost of $73,000.

The agencies became eligible for this entitlement on January 1, 2000.
RECOMMENDATION
The Commission be advised that the City of Los Angeles Housing Authority Police Department and City of

Oakland Housing Authority Police Departments have been moved from the POST Regular (Nm relrnbursable)
Program to the Regular (Reimbursable) Program.

POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGEN DA ITEM REPORT

da Item Title

; ‘ _ Meeting Date
blic Safety Dispatcher Program - Apnl 27, 2000
Bureau Reviewed By Researched By
Training Delivery & Compliance Bureau Dick ReedeChief Bob Spurlo
, . o 74@
ExecutiveMirector Approval Date of Approval Date of Report
/ . . . " ' March 27, 2000
> ,7/& &zn | 22700

Purpose v - | Financlal Impact: Ej Yes (See Analysis for details)

l:] Decision Requested E’ Information Only D Status Report ' : E No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Acceptance of the Imperial County Sheriff’s Department into the Public Safety Dispatcher Program.

BACKGROUND

The Imperial County Sheriff’s Department has requested participation in the POST Reimbursable Public Safety
ogram pursuant to Penal Code Sections 13510(c) and 13525. The agency has expressed willingness to abide
OST Regulations and has passed an ordinance as required by Penal Code Section 13522.

There are currently 359 agencies participating in the program.
ANALYSIS

The agency presently employs 10 full-time dispatchers. The agency has established minimum selection and
training standards which equal or exceed the standards adopted for the program. There will be no fiscal impact
on the POST budget

RECOMMENDATION

The Connmssmn be advised that the subject agéncy has been accepted into the POST Reimbursable Public
Safety Dispatcher Program consistent with Commission policy.

POST 1-187 (Rev. 8/S5)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

,._I ~ . COMMISSION AGENDA ITEM REPORT

Regular (Reimbursable) Program

Meeting Date

- nda tem Title
Diego County Marshal's Department -Withdrawal from POST Aprl 27, 2000

Bureau
Training Delivery & Compliance Bureau

Reviewed By

Dick Reed, Chief

.| Researched By 2}2 :
D s o Bob Spurlock ;}

Executive Directo

Date of Approval

<~ 7-90

Date of Report
February 23, 2000

D Decision Requested iz] Information Only l:] Status Report

Financial Impact: [ | Yes (See Analysis for detalls)

ENO

in the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION, Use additional sheets if required.

ISSUE -

BACKGROUND

ANATYSIS

| The department had 204 sworn officers.

RECOMMENDATION

POST Regular (Reimbursable) Program.

This change will have no impact on the POST budget.

The San Diego County Marshal's Department has been merged with the San Diego County Sheriff's
Department as a result of a reorganization of county government. The effective date was December 31, 1999.

. o€ Department is no longer eligible for POST membership. Documentation from William Kolender, San
: go County Sheriff’s Department, has been recetved advising POST of that fact.

The Commission be advised that the San Diego County Marshal's Department has been removed from the

POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1.

Regular (Reimbursable) Program

Meeting Date

4 ' COMMISSION AGENDA ITEM REPORT .
?\Knem Title : -
an Bemardino County Marshal's Department Wlthdrawal from POST April 27, 2000

Bureau Reviewed By

Researched By
Trammg Delivery & Comphance Bureau | Dick Reed, C&fef f M%ALL
Bob Spurlock -

Execuhz D|:ct 7 Date of Approval

Date of Report
March 30, 2000

Purpose
[:l Decision Retiuested |Z] Information Only D Status Report

Financial Impact: [ ] Yes (See Analysis for details)

] no

ISSUE

BACKGROUND

ANALYSIS
The department had 162 sworn officers.
This change will have no impact on the POST budget.

R.ECOMNIENDATI_ON

POST Regular (Reimbursable) Program.

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. LUise additional sheets if required.

The San Bernardino County Marshal's Department has been merged with the San Bernardino County Sheriff's
Department as a result of a reorganization of county government. The effective date was October 9, 1999.

e Department is no longer eligible for POST membership. Documentation from Gary Penrod, San
rnardino County Sheriff’s Department, has been received advising POST of that fact.

The Commission be advised that the San Bernardino County Marshal's Department has been removed from the

"POST 1-187 (Rev. 8/95)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda ltem Ti.tle . Meeting Date
ogress Report on Field Training Program . April 27, 2000
ureau - | Reviewed By Researched By _
Basic Training Bureau Bud Lewallen Frank Decker/Kelly York
Executive recto.r Approval Date of Approval Date oflReporl
) o February 25, 2000
y 4

) . Financial Impact: I:] Yes (See Analysis for detalls)
<A
I:] Decision Requested Information Only I:J Status Report g No

In tha space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE
This is 2 progress reliort oﬁ' the Field Training Officer Program.
BACKGROUND |

At the conclusion of a public hearing in November 1997, the Commission amended regulations and procedures
to implement a mandatory, standardized field training program as part of the basic training requirement for '
peace officers in California. The regulation changes were approved by the Office of Administrative Law and
became effective January 1, 1999. :

The standardized program approved by the Commission mandates that regular officers hired on or after January
1, 1999 complete a minimum ten-week field training program before being allowed to perform general law
enforcement patrol duties without immediate supervision.” The same requirement was later extended to Level I
Reserve Officers hired on or after July 1, 1999. Agencies in the POST Program that provide general law
enforcement services are required to obtain POST-approval of their field training programs. Bulletin 98-1,
dated January 9, 1998, was sent to those agencies to inform them of the impending mandates and the criteria
that needed to be met in order to obtain POST approval. A waiver provision was also approved to
accommodate any agency that was unable to comply with the program provisions due to either ﬁnanc:lal
hardship or lack of availability of personnel who qualify to serve as FTOs.

Currently, there are 487 agencies in the POST Program that provide general law enforcement services and are
required to have a POST-approved Field Training Program. To date, POST has received a total of 470
applications for review, and 459 (98%) have been approved. This includes 22 agencies that have been granted
either a waiver or excmption POST staff continues to work with the 11 agencies who have yet to obtain
approval, and contacts continue with the 17 agencies that have not yet submitted an application nor requestcd a
waiver.

In addition to approving all agency program packages, staff has been working on various projects related to the
Field Training Program. In September 1998, the 40-hour Field Training Officer Course curriculum was
updated and distributed to all 26 presenters. Development of 12-video based scenarios which supplement the

35truct10n in the 40-hour Field Training Officer Course has just recently been completed. The scenarios are

POST 1-187 (Rev. 8/95)



Commission Agenda Item Report
April 27, 2000
Page 2.

specifically aimed at training new Field Training Officers (FTOs) on proper strategies to use when they
are evaluating new officers. The videos are currently being reproduced and will be distributed shortly.
Preliminary work has begun on the development of 16 additional video-based scenarios that will address
more advanced and tactical situations.

Work continues on updating both the 24-hour FTO Update Course and Field Training Adrrﬁnistratdr
- Course. Pilot tests of the revised curriculum have been conducted and valuable feedback was received
from the class participants. Staff hopes to have both curricula available by the summer.

POST received national recognition and praise as the first mandated field training program in the United
States from the National Association of Field Training Officers (NAFI‘ O) at their June 8-11, 1998
conference. One of many presentations at the conference was an overview of California’s Field Training
Program. NAFTO is using the POST Field Training Program Guide as a mode] to assist in its goal of
1mplement1ng mandated field training programs nationwide.

The mandated field training program has been in place for over a year and by all accounts has been a
success. A survey of a cross section sampling of agencies participating in the program indicates that the
program is widely accepted and is not creating any difficulties or hardships.- Despite its success, POST
staff will continue to analyze and identify any needed changes with the program standards,
methodologles for strengthening the tie between field training officers and basic academy training, and
strategies for obtaining feedback from agencies participating in the program.

This report is provided for informational purposes only.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

enda ltem Title o Meeting Datg
riving and Force Options Simulator Course Curriculum.
//m April 27, 2000
A ‘
Bureau - 1 ed By Researched By
| Training Program Services WA Bray - : Forrest Billington
J _ Qi
Executjve Djrector Approval “Date of Approval Date of Report
) ’ _ , - March 28, 2000
Ll NLYT) ! &‘4{&1& F-2fvo
v ' : . Financial Impact: D Yes (See Analysis for detalls)

' D Declsion Requested I:] Information Only D Status Report ' D No

In the space roﬁd—ed below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

This report is provided to the Commission for information on standardized curriculum for the Driving
Simulator and Force Options Simulators to be presented in the Regional Skills Training Centers.

BACKGROUND

. POST has provided funding for driving and force options simulators at 17 locations with an additional five
\;/ ations planned for the fiscal year 2000-2001. These locations have been designated by POST as Regional
Skill Centers. : : '

The need to standardize this training as much as possible has been identified. The Commission is expending
considerable financial resources in developing these Skill Centers. A previous staff study concluded that '
driver simulator training to be effective must be presented under carefully controlled conditions. This
standardization is necessary to provide the maximum benefit to students receiving the training. A
standardized curriculum also provides the benefit of making uniform costs to facilitate POST contracting.
This relatively complex training makes use of sophisticated simulators and scenarios which suggest the need
for not only standardized curriculums, but also uniform instructor training. Courses for instructors are being
developed. A committee of subject matter experts assisted POST staff in the design of these courses.

ANALYSIS:

Each course is proposed for four hours in length. Both courses are intended to improve the judgmental
decision making of officers when engaged in either driving or using force. These courses have been field
tested and modified several times. Expanded outlines and PowerPoint presentations for each course will be
developed once they are approved. ‘

The Driving Simulator Course (Attachment A) provides for one instructor for up to six students and two
instructors for seven or eight students. Curriculum includes Training Philosophy, Simulator Orientation,

.)riving Demonstration, Universe and Scenario Orientation, Vehicle Control Techniques Related to Simulator
i\b‘,' Program Application Phase, Emergency Vehicle Operation Regulations, Emergency Driving Policy and

POST 1-187 (Rev. 8/95)



Procedures, Vehicle Operation Tactics, and Program Critique: Students receive approximately
one hour of classroom instruction and three hours on the simulator.

The proposed Force Options Simulators Course (Attachment B) calls for eight students with two
instructors. Content includes Introductory Overview, Force Options, Weapons Safety, test,
practical application simulator scenarios, and course evaluation and final review.

This report is provided to the Commission for information.



/:, ' : |  Attachment A
Four-hour Law Enforcement Driving Simulator Course
LEDS PRESENTATION OUTLINE

{Note: Each presenter will have to make adjustments to the curriculum to meet it’s own specific
needs, the outline was written for a AMOS 2.)

INSTRUCTOR-STUDENT RATIO: 2-8, MAXIMUM CLASS SIZE 8.
I. TRAINING PH]]LOSOPHf
A. Create a Positive Attitude toward Vehicle Operation
B. Increase Officer survival and public safety
C. Increase Awareness as a Driver |
D. keview liability issues
1. Lawsuits
2. Disciplinary Action - '
3. Monetary Losses and Loss due to injuries
I LEDS SYSTEM ORIENTATION (CAP-204 LOADED)
A.5 Screens-220 Field of View
B. Adjust Swivel Seat-Front & Rear Release
C. Seat Belt | |
D. Steering Whecl. (caster recovery)
E. Automatic Transmission / Coll AMN, Shift Lever.
F. Ignition Switch (start simulator)
GA. Horn/Siren Button

H. Dashboard

1. Headlight Switch
2. Hazard Lights

3. Windshield Wipers
| : 4. Fuel Gauge




L

J.

5. Tumn Indicator Lever

6. Analog Speedometer/Odometer

7. On Screen Digital Speedometer & Compass
8. Design Switches (Do Not Touch)

Brake Pedal (A.B.S. & Standard)

Gas Pedal / Throttle

K. Parking Brake

L. Two Frequency Radio with P.A. Switch

M. Emergency Lighting Controls

1. White Button--Off :

2. Yellow Button—Amber to Rear

‘3. Blue Button—Red Light/Siren on Horn Button
4. Red Button—Full Light Bar and Siren

OI. LEDS DRIVING DEMONSTRATION (CAP-204 LOADED)

A,

m Q@ m o m Y

=t

Position Seat as far back as comfortable

. Start Simulator (Must be in Park)

Point Out Reference Points (Push Bars)

1. Right Push Bar at Center of Sidewalk (Legal Park)
2. Left Push Bumper is Drivers Position in Lane

Hood of Vehicle Covering Far X-Walk Line ié a Proper Stop |
Scan all Screens in Simulator to Develop Good Habits

Look Left & Right at Intersectioﬁs, Except One Way SAt:rcet

To Make Right Turns The Curb Must be 1/3 into Right Screen -
In Left Turns the Cu1j5 must be out of the Front Screen

To Aid in Speed Judgement, Develop a Relationship between the

Digital Speedometer and the Movement of Objects and the Broken
Yellow Line on the Roadway



7 ) .
\’ J. The Vehicle “Feel” of Driving is Created by:

1.Seat Speaker Vibration for “Road Feel”
2.Steering Recovery “Caster” Out of Turns
3.Visual Feedback Matching Driver Actions
4. 3-D Graphic

K. Demonstration of Exercise CAP-204

1. Drive to First Stop and Reference Hood on Second
Crosswalk Line (Refer to Instructions Monitor)

2. Accelerate through Intersection without Changing Lanes

3. Signal and then change lanes. Point out the need for Smooth Steering .
Movements and Looking Ahead “High visual Horizon”

4. Remind The Student to Remain in the same Lane to the next stop (use the
Left push Bumper for Position). :

- 5. Complete the Demonstration -

6. Explain the Relationship of Student Vehicle to Suspect Vehicle for

Proper Stop (Traffic & Felony)

IV. UNIVERSE AND SCENARIO ORIENTATION

‘\, A, Center City (Show Map)

Residential, Commercial and Open Areas

E/W Streets are all Letters “A” through “N”

N/S Streets are all numbers “I” through “14”

Main Street is the Primary E W Street

Wall Street is the Primary N S Street

Contains Signals, Stop Signs and Yield Signs

Numerous Uncontrolled Intersections {Blind)

Various Traffic (Vehicle, Bicycle, Animal & Ped’s)
D.M.V. JFire Station, Pohce Station, Mall, School, Hospital
'And Mini-Markets

V0NN RN

- B. Scenarios

1. Pre-Programmed Set of Circumstances
2. Realistic Driving Situations

Normal “Routine Driving
Traffic Stops

Emergency (Code-3) Response
Pursuits

poop




3. Progress from Simple to Cbmplcx
4. Require Decision Making
5. Require Demonstraﬂon of Knowledge of Rules

a. State Laws Governmg Emergency Vehicles
b. Agency Policy
c. Accepted Standards and Procedures

1. Demonstration of Good Judgement and Decision Making Skﬂls
2. Allows Students to Experience The Consequences of Their Decisions

Proper Driving Tactics & Hazard Recognition
Replay of Critical Decision Areas - >
Response to Hazards

Collisions ™ '
-Tactical Decisions at End of Scenarios

oA o

V. VEHICLE CONTROL, ’I'ECHNIOUES RELATED TO SIMULATORS
A. Steering’
1. Two Hand Method (ShufﬂéfFecd the Wheel)
2. Smooth Operation (Steady Wheel)
3. Soft Grip (Holding a Bird)
B. Breaking |

1. Right Foot Operation
2. AB.S. Application (Pounding of Pedal)
3. Straight Line (Not During Turning Motions)
4, Limited Depth Perception Adds to Early Braking -

C. Weight Transfer (Visual only, Hood Moves Up/Down and Leans)

D. Road Position

1. Apexing Limitations due to Visual Obstructions
2. Use proper Driving Line (Center of Roadway-Code 3)

a. Better Visibility approaching Blind Corners

b. Improves Visibility of your Vehicle (Code-3)
¢. Provides more room for Evasive Action

E. Speed Judgement

1. Closure Rate / Depth Perception Limited



/’ 2. - Lack of Sensation of Movement
3. Reference movement of Broken Line, Building, etc.
4. Reference on Screen Movement to Digital Speedometer

'F. Throttle Usage
1. Lack of Sensation of Speed Caused Entry Speed Into Corners
- To be Improper (Fast or Slow)
2. Monitor Digital Speedometer on Long Straight Roads
3. Check Digital Speedometer as You Near Tums '

VI PROGRAM APPLICATION PHASE

A. Training is not skills Intensive

B. Emphasizes J udgément and Proper Driving Tactiés

C. Provides Simulated Life and Death Si_tuations

Alldws Real Time Dangerous Conditions without Risk
Allows Practice of Emergency Driving without Risk

Is not intended to Replace “Hands on E.V.O.C. Training
Evaluates Knowledge and Defensive Driving Skill

bl a e

D. Defensive Driving ‘(“D.rive to Stay Alive™)
1. The Defensive Driver

Avoids Collisions Regardless of Right of Way
Recognizes Hazards '
Reacts Properly to Hazards _

Maintains a Professional Attitude

Recognizes Dangerous Attitudes

cCRrROop

(1) Over-Confidence
(2) Self Righteousness
(3) Impatience

(4) Preoccupation

2. Develops a Habit of Intersection Analysis
Check Each Intersection for Danger Areas

Focus on Danger areas as you approach each Intersection
c. Move your Vehicle to the Best Position on the Roadway

: | To see Danger
\ d. Slow or Stop if Necessary to be Safe

om




VI. EMERGENCY VEH'ICLE OPERATION REGULATIONS

A. Vehicle Code Section (21052)

1. Non “Code-3 Routine Driving
2. Obey All “Rules of the Road”

B. Vehicle Code Section (21055)
1. Exempt From Rules of the Road (F.ER.P.):
a. Proper Lighting
b. Proper Audio Signal (Siren)
¢. Conditions That Allow For Code-3 Response
(1) Fire
(2) Emergency
(3) Rescue
(4) Pursuit
| C Vehicle Code Seétion (.2'1‘056)3

1. Drive With Due Regard for Others
2. Regardless of The Issue of “Right of Way”

D. Vehicle Code Section (21806)

1. Other motorist Duty to Yield
" 2. Knowledge of Approach
3. See Light & Hear Siren

VII. EMERGENCY DRIVING POLICY AND PROCEDURES

A. Legal Provisions

1. State Law
2. Agency Policy
3. CaseLaw

B. Initiation of Pursuits

Type of Offense (Infraction / Most Misd.)
Speeds Involved

Public Safety

Officer Safety

Traffic Volume (Peds?)

NnhEpe=



6. Time of Day
7. Weather / Road Conditions
8. Familiarity with the Area

C. Emotional Factors

1. Siren Syndrome (Phys1ologlca1)
2. Adrenaline Rush-

3. Tunnel Vision

4. Need for Self — Control .

5. Post — Pursuit Discipline

D. Abandonment of Pursuits

1. Decision to Pursue is not Irreversible
2. Based upon all factors (Past, Current, and Future)
3. Unreasonable Danger

a. Speed

b. Traffic Volume

¢. Maneuvering Required

d. Capability of the Driver and the Vehmlc

IX. VEHICLE OPERATION TACTICS

* A. Close Distance before Attempting Stop, Llablhty and Immumty
Considerations

.B. Consider “Slack Mode” If an Air Unit is Present
' C. Offensive Tactics, Attempt to stop by: - |

1. Boxingin

2. Heading Off

3. Ramming

4. Driving Alongside
5.P.LT.

D. Pursuits are Following Actions
1. No Caravanning by Non — Involved Units
2. No Passing (Unless Requested)
3. Spacing of Units to Insure Safety

a. Proper Braking Distance .



b. Sufficient Reaction Time / Distance

4. Roadblocks

5.

a. Last Resort .
b. Generally Ineffective

Road Spikes
a. Time and Availability of Additional Units

b. - Controlled Direction of Travel Necessary
¢. Danger to Pursuing Units

E. Blocking Intersections

1. For Public and Officer Safety
" - 2. Have Coordination/ Communications between Units
3. No Guarantee of Safe Access Through Intersection

F. General Pursuit Considerations

1.
2.

All Persons Involved Are Held Accountable
Balance Need for Apprehension VS Risk Created
Safety is the Priority

3. Roll of the Supervisor is Well Defined and Understood
4,
5. Use of Firearms is Limited to imminent Danger (Deadly

Primary and Back — Up Unit Only, Unless More Authorized

Force)

G. Safe Driving Tactics

1. Activation of Lights and Siren

a. "Close The Distance Before Activation if Possible
b. Vary Siren Pitch Approaching Intersections
c. Traffic Conditions Should Dictate Use of the MDT

2. Use of the MDT (Computer Tcrminal)

a. Routine Operation — Stop in a Safe Place
Before Using any Equipment That Requires
You to Take Your Eyes Off The Road for
Extended Periods of Time.
'b. Communications of Immediate Nature (Use
Radio)
c. Traffic Conditions Should Dictate Use of the MDT




{1) When in Doubt, Use the Radio
(2) Be A Driver First, be Cautious
" (3) Collisions While Operating the MDT
Will Usually be Preventable

H. Radio Use While Driving

1.
2.

Broadcast While Driving in a Straight Line
Stay Clam and Speak Clearly

L Intersections and Cross Traffic

- L

™

NSO hW

Observation of Cross Street Should Start Before
Entering Each Intersection (Intersection Analysis)
Identify Hazardous Areas and Set Up for Them
(Move Away From Danger)

Slow or Stop Before Entering Intersections

Look in All Directions (Left, Right, Left)

Clear Intersections Lane By Lane

Both Hands on the Steering Wheel

Prima Facia Speed Limits

a. Reasonable Speeds — Blind Intersection 15 MPH
b. Stop, If Vision is Blocked or Obscured (Even on
Green Lights on some Occasions) ‘

J. Passing Other Vehicles (Code-3)

el ol S e

Allow Motorists Time to Hear / See and React

Pass on the Left, If Possible and Safe

Stop and Allow Motorist to Pull to the Right

If You Must Pass on the Right, SLOW DOWN_10MPH
Or Less Allows You Time To React, :

K. Collision Avoidance

PR

X. PROGRAM CRITT

o

Drive with Anticipation, not Automation

Look Through The Turns Before Entry

Consider Steering Behind (Rear) The Moving Vehicle
Driver Around The Problem, Don’t Become Part of It.



Drive with Anticipation, not Automation

Look Through The Turns Before Entry -
Consider Steering Behind (Rear) The Moving Vehicle
Driver Around The Problem, Don’t Betome Part of It.

b

X. PROGRAM CRITIQUE

10



Attachment B

Four-hour Force Options Simulator Course
FOS Presentation Qutline

INSTRUCTOR-STUDENT RATIO: 2 -8, MAXIMUM CLASS SIZE 8

L INTRODUCTION (1 - hour)

A. Goal: Improve decision making skills related to use of force.

B. Objectives:

L. Increase awareness in current law and departmental policy in the use of
force. : :
2. Increase proficiency. in selection of appropriate force options.
3. Improve skills in tactics and force options by utilization of simulator.

IL LAW (Refer to LD 20 Workbook)
A. Federal law
’ | 1. Title 18, USC Sec 242 and 1983 (Civil Rigﬁts)
2. _ State Law

a. PC 835, Method of making arrest, amount of restraint

b. PC 835a, Use of reasonable force to effect arrest, prevent escape or
overcome resistance ' '

c. PC 843, Arrest under warrant; force permissible, what force may be
used. . : ‘ :

PC 196, Justifiable homicide; public officers

PC 197, Justifiable homicide; any persons

PC 198, Justifiable homicide; sufficiency of fear

PC 198.5, Home protection; use of deadly force: Presumption of fear

of death or great bodily injury

w o A

C. Case Law Reasonable Force
1. Tenn. Vs Garner (deadly force)

In order for peace officers to employ lethal force, they must

: a. Life-threatening escape-“Where the officer has probable cause to
..\9 believe that the suspect poses a threat of serious physical harm, either



to the officer or others..”

b. Life-threatening felony — “..if the suspect threatens the officer with a
‘weapon or there is probable cause to believe that he has committed a

. crime involving the infliction of serious bodily harm...” ‘

c. Give warning where feasible — “...the court imposes a constitutional
requirement that some warning be given prior to the use of lethal force
where feasible...” “HALT, POLICE! Stop or I’ll shoot!.”

d. - If necessary to prevent escape — “...in order for lethal force to be
constitutionally permissible, there must be probable cause to believe
that the use of lethal force is reasonably necessary...”

2. | Graham Vs Conner (reasonable force)
The reasonableness of a particular use of force must be

a. Judged from the perspective of a reasonable officer
b. " Examined through the eyes of an officer on the scene at the time the
force was applied
c. Based on the facts and circumstances confronting the officer without
regard to the officer’s underlying intent or'motivation' :
. d. Based on the knowledge that the officer acted properly under the
established law at the time

3. LongBeach Vs Long Beach POA
Agency can have more restrictive policy than state/federal law

4. Long Beach Vs Peterson
Officer can be held liable for violating agency policy

5. Forrester Vs San Diego
Level of force used

a. Officers do not necessarily need to use the least intrusive force
b. Force must be reasonable and justified
¢. Example: Officers don’t have to carry protesters, they can use pain
~ compliance or other means to effect arrest
D. Agency Policy

- 1. Generic overview of policies

NOTE: Each student will be responsible for knowledge of their department
use of force policy prior to attending the class.

2. Force Options Defined (LD 20): '

Choice available to a police officer concerning the methods available as



identified in each agency or department policy documentation.

E. Tactical Overview

1.

2.

Awareness

a. Familiarization with equipment

b. Accuracy (target acquisition), Center mass
c. Avenue of escape/surroundings

d. Movement

e. Cover (generally stops bullets)

f. Concealment (hides officers position)

g.

Distance to enhance tactical advantage (distance = time)
Communicate
a. 'With subject/suspect -

b. Fellow officers
c. Dispatch

F. Force options

1.

2.

7.

8.

Uniform Presence
Verbal
Cﬁemical Agents

- Hands/ Control Holds |
Impact Weapons
Eléctronic Weapons
Less Lethal

Lethal Force

G. Weapons Safety -

1.

Four basic safety rules.

a. Guns are always loaded :

b. Never allow muzzle to cover anything you are not willing to destroy.
c. Keep finger off trigger until ready to shoot.

d. Be sure of your target and background.



H. Weapons Familiarization specific to simulator

1L T (1/2 - hour)

A. Covers law, use of force, basic safety rules, and tactical overview.

IV. PRACTICAL APPLICATION SIMULATOR SCENARIOS (2 - hours)

A. Minimum of 3 scenarios for each student. )

B. Critique and debrief after each scenario.

{

V.  COURSE EVALUATION AND FINAL REVIEW (1/2 - hour)

November 10, 1999
FOLP.GSR
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1SS

Should the Commission renew the marketing agréement with Doron Precision Systems, Inc. to

distribute, on a non-exclusive basis, scenarios developed by POST for the A M.O.S. law enforcement
driving simulator?

BACKGROUND

_ In1996 POST entered into an agreement with Doron Precision Systems, Inc., owner of the AM.O.S.

{ 5000 driving simulator, to provide 70 scenarios to each site that purchases one or more simulators. The
agreement was renewed in 1998. In addition to the scenarios, each customer also receives a copy of the

Instructor Guide developed by the POST Driving Simulator Committee, providing information on how

to operate the simulators and details about each scenario. The scenarios and Instructor Guide are

provided free of charge to agencies in California purchasing the simulators. For each sale outside of the

state, the marketing agreement specifies that POST receive a $2,500 royalty payment, paid on a quarterly
basis.

ANALYSIS

To date, POST has received $45,000 in royalty payments. Doron is in the prdccss of consummating
sales that will result in additional payments to POST. A good working arrangement has been established
between POST and Doron that is anticipated to conunue

| RECOMMENDATION

‘Renew the existing marketing agreement with Doron Precision Products to market the POST driving
simulator scenarios on a non-exclusive basis through June 30, 2002.

Doronmkt aprid
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PUBLIC HEARING: April 27, 2000

ADOPTIONS AND AMENDMENTS OF REGULATIONS REGARDING:
Hearing I: SPECIALIZED INVESTIGATORS’ BASIC COURSE
Hearing II: NOTICE OF APPOINTMENT/TERMINATION FORM
SCRIPT
CHAIRMAN:

These hearings are related to the proposed amendments of Commission Regulations

- and Procedures. There are two hearings. Hearing I pertains to the amendment of

Commission Regulations and Procedures relating to the Specialized Investigators’
Basic Course. Hearing II pertains to the amendment of Commission Regulation 1003
related to the Notice of Appointment/Termination Form.

EXECUTIVE DIRECTOR:

These hearings are conducted in compliance with requirements set forth in the
Administrative Procedures Act. The records of compliance are on file at POST
headquarters. The proposed amendments are described in Commission Agenda Items
C and D and were announced in POST Bulletins 00-03 and 00-04, respectively, and
published in the California Regulatory Notice Register, as required by law.

I would like to remind any persons wishing to receive copies of any regulation

revised as a result of the hearing today, to please be sure to list your name, agency,
and mailing address on the sign-in sheet located at the registration table.

Hearing 1

CHAIRMAN:

We will now open Hearing I to consider the amendments to Commission Regulation
1005, Commission Procedure D-1-5, and the document Training Specifications for
the Specialized Investigators’ Basic Course. These proposed amendments will’
incorporate 32 of the 41 Regular Basic Course learning domains into the Specialized
Investigators’ Basic Course (SIBC) and create four new investigative specific
learning domains. In addition, the PC 832 curriculum would be incorporated into the

. SIBC instead of being a prerequisite. These curriculum changes align the SIBC

more closely with the Regular Basic course curriculum so that when changes occur




@

. in the Regular Basic Course, they are automatically changed in the SIBC. These
amendments also substantially improve the preparedness of the State specialized
peace officers to assume their important and critical duties.

CHAIRMAN:

We will now hear staff's report on amending Commission Regulation 1005 and A

Commission Procedure D-1-5. ' - 5
: N ! N
Dos Lui?%-ﬂ:%wd ejmd MO I&MWI«HO 24 } } I‘ M
© -ﬁe will now receive, for the record, testimony from the audience. Persons testifying ,

on the issue before us now, are requested to please state their full name and agency
affiliation. '

Those who oppose the recommendation, please come forward

Those who support the recommendation, please come forward.

There being no-further testimony, the Public Hearing to amend Commission
Regulation 1005 and Commission Procedure D-1-5 is concluded.

CHAIRMAN:

The California Code of Regulations requires POST to list each objection or
recommendation made by the public, how the proposed action now under
consideration is to be changed to accommeodate each concern or recommendation, or
the reasons for making no change. The Chairman calls upon staff to address each
written or oral concern or recommendation made by the public.

The Chair now welcomes the comments and questions of the Commissioners
regarding this matter.

Having considered staff's recommendations and the written and oral testimony
received, the Chair will now entertain a motion regarding the proposal to amend
Commission Regulation 1005 and Commission Procedure D-1-5 (Specialized
Investigators Basic Course). '

Hearing IT
CHAIRMAN:

We will now open Hearing II to consider the amendment of Commission Regulation
1003 related to the Notice of Appointment/Termination Form.

Annuai inspections of agency training records and background investigation files are
conducted by POST consultants as required by Penal Code section 13512, This is
done to determine compliance with POST Regulations. Many agencies voluntarily



send in new Notices of Appointment/Termination forms to POST when personnel are
promoted, demoted, or have a name change; however absent a regulation change
requiring such action, information in the POST records database will be inaccurate.
These inaccuracies in our database cause problems when resolving issues of training
compliance. In addition to mandatory training requirements which certain ranks must
complete within one year of promotion, effective July 1, 2000, Continuing

- Professional Training (CPT) will be required for all peace officers, Level I and IT
reserve peace officers, dispatchers and dispatch supervisors.

Changes are proposed for the Notice of Appointment/Termination Form which
incorporate new Federal Guidelines for race/ethnicity categories, new wording for
Reserve Level I peace officer authority, addition of a new section requiring the penal
code section which is the authority for appointment, and a new check-off box under
the appointment section which requires notification for promotions or demotions.
Clarity and design changes were made to make it easier to complete the form

~ CHAIRMAN:

We will now hear staff's report on amending Commission Regulation 1003.

L

We will now receive, for the record, testimony from the audience. Persons testifying
on the issue before us now are requested to please state their full name and agency
affiliation.

- Those who oppose the recommendatlon, please come forward %NV
Those who support the recommendatlon, please come forward. (—J‘{ W
There being no further testxmony, the Public Hearing to amend Commission
Regulation 1003 is concluded.

CHAIRMAN:

The California Code of Regulations requires POST to list each objection or
recommendation made by the public, how the proposed action now under
consideration is to be changed to accommodate each concern or recommendation, or
the reasons for making no change. The Chairman calls upon staff to address each
written or oral concern or recommendation made by the public.

The Chair now welcomes the comments and questions of the Commlssmners
regarding this matter.

Having considered staff's recommendations and the written and oral testimony
received, the Chair will now entertain a motion regarding the proposal to amend
Commission Regulation 1003 (Notice of Appointment/Termination).
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ISSUE

Should the Commission approve, subject to a public hearing, proposed changes to POST-prescribed minimum
hours and curricula regarding the Specialized Investigators’ Basic Course (SIBC)?

BACKGROUND

Penal Code 13510.5 empowers the Commission to adopt and amend minimum standards for training
“Specialized Peace Officers” employed by a variety of state agencies. The training standard adopted by the’
mission is listed in the POST document Training Specifications for the Specialized Investigators’ Basic
urse - 1995, as described in Commission Procedure D-1-5 and incorporated by reference in Regulation 1005
a)(5). The majority of the existing Specialized Investigators’ Basic Course was taken directly from the

; Regular Basic Course. The Spcc1allzed Investigators’ Basic Course (SIBC) was last updated by the -

i Commission in November 1994’ following a public hearing. The increasingly diverse challenges and expanding

! service demands expected of law enforcement require that the content, length, and instructional methodologies

of peace officer training be periodically reviewed and updated.

ANALYSIS

POST staff and a committee comprised of training managers, course presenters, state agency supervisors, and
trainers have met and reviewed the SIBC curricula and concurred that changes are necessary to ensure that the
course continues to meet current training needs. As a result, the following recommendations were proposed by
that committee:

1. Update the Training Specifications for the Specialized Investtgators Basic Course requiring
" instructional goals, topics, tests, and learning activities, and continue to use the content of the Regular
Basic Course and an analysis of the functions of the state investigator’s position as a model.

2. Develop an additional Learning Domain series - Learning Domain 60 for the Specialized Investigators’
Basic Course that would cover a range of 5pec1ﬁc training needs for peace ofﬁcers aSSIgned to an
investigative funcuon

‘vos‘r 1-187 (Hev. 8/95)
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3. Develop student workbooks and instructor guides for the new Learning Domain 60 areas '
: to complement the use of the Regular Basic Course student workbooks. '

4, Increase the minimum hours from 364 (plus prerequisite 64 hours for PC 832) to 587
- hours and incorporate the PC 832 Arrest and Firearms Course back into the core of the
o SIBC. This would eliminate the PC 832 Course as a prerequisite as outlined in
Attachment A. Attachment B describes proposed regulatory language to effect that
change.

An analysis of the existing curricula indicates that relevant Regular Basic Course curriculum needs to be
incorporated into the existing course and that new instruction be developed which focuses on the job
functions performed by State specialized investigators. The proposed changes align the SIBC more
closely with the Regular Basic Course curriculum so that when changes occur in the Regular Basic
Course they are automatically changed in the SIBC.

Attachment A outlines the current SIBC curricula and the proposed curricula that would become
effective upon approval by the Commission, The current course is presented by Golden West Criminal
Justice Training Center and Yuba College. Both courses are currently certified for a total of 400 hours.
With the completion of the prerequisite PC 832 Course, the current state peace officer acquires
approximately 428 hours of training. While the courses are certified at 400 hours, both currently average
approximately 417 hours each. There is a 159 hour net addition to the SIBC if the proposed changes are
approved.

It is also proposed to amend Commission Regulation 1005 and Procedure D-1-5 to include the revisions
to the document Training Specifications for the Specialized Investigators’ Basic Course and to make
technical changes to regulatory language to align it with definitions of terms, and testing and training
requirements used in the Regular Basic Course. Attachments BandC shows proposed regulatory
language to effect those changes.

SUMMARY

The changes proposed in this report represent the collective thought of trainers and managers and
‘dramattcally align the proposed SIBC to be consistent with the Regular Basic Course. The pr0posed
revisions should substantially improve the preparedness of State specialized peace officers to assume
their important and cnucal duties,

Executives of the agencies served by the SIBC were invited to attend a bneﬁng on ;
~ January 4, 2000, and concur with the proposed course changes. The impact of the proposed changes are
substantial, panicularly with respect to increased training hours.

RECOMMENDATION

If the Commission concurs, subject to the results of the public hearing process, the appropriate action
would be a MOTION to amend Commission Regulation 1005 and Procedure D-1-5 as proposed and
make effective July 1, 2000 subject to approval from the Office of Administrative Law.




. Current
L:,pecialized Investigators’ Basic Course
1 Ethics, Professionalism, Career Orient. 16
2 | Cultural Diversity/Discrimination 24
3 ] GeneralLaw 24 -
4 Search and Seizure Issues 24
5 Investigative Techniques 34
6 Id, Collect and Preserve Physical Evid. 12
7 | Investigative Report Writing’ 32
8 Use of Force | 8
9 Firearms/Chemical Agents 44
10 Field Procedures . 48
11 Fitness and Arrest Methods 60
12 | First Aid and CPR |
13 Persons with Disabilities 6
;\! Examinations 11
TOTAL MINIMUM HOURS 364

Current .
PC 832 Arrest/Firearms*
e Title
Arrest 40
Firearms** 24
TOTAL MINIMUM HOURS 64
TOTAL MIN, HOURS TO MEET
TRAINING REQUIREMENT 428

*PC 832 is currentdy a prevequisite for the SIBC

**Firearms course is only required for investigators wha
have authority to carry a weapon as part of their
assignment.

Attachment A

Proposei_i
Specialized Investigators’ Basic Course
1 History, Professicnalism and Ethics 8
2 Criminal Justice System 4
3 Community Relations 12
4 Victimology/Crisis Intervention 6
5 Introduction to Criminal Law 6
] 6 Property Crimes 10
7 Crimes Against Persons 10
8 General Criminal Statutes 4
9 Crimes Against Children 6
10 Sex Crimes 6
11 Juvenile Law and Procedure 6
12 Controlled Substances 12~
15 Laws of Arrest ' 12
16 Search and Seizure 12
17 Presentation of Evidence 8
13 Investigative Report Writing 40
20 Use of Force 12
23 Crimes in Progress 16
25 Domestic Violence g
26 Unusual Occurrences 4
30 Preliminary Investigation 42
32 Lifetime Fitness (Lecture Only) 4
33 Ar_\'cét and Control/Baton 60
34 First Aid and CPR 21
35 Firearms/Chemical Agents 72
36 Information Systems 4
37 Persons with Disabilitie; 6
38 Gang Awareness 8
19 Crimes Against the Justice System 4
40 Weapons Violations 4
41 Hazardous Materials 4
42 | Cultural Diversity/Discrimination 24
60 Vehicle Operations & Surveillance 24




61 | Admin. Proc., Affidavits, Court Orders, Warrants | 24
62 Case Management and Sources of Info. 32
63 Computers, Com;ﬁuter Crime, Search & Seizure 8
Administrative Time - | 8
 Scenario Tests (7 tests) 10 ’
POST-Constructed Tests 26
(LD Tests, Midterm and Final***)
TOTAL MINIMUM HOURS ‘sg7Aes

*4% The Midterm and Final exams are
currently under development and will be
available in 2001.

sx*sIncludes PC 832 instruction



7 ' _ ' Attachment B
1005. Minimum Standards for Training. _

" (@ (1) through (K)(2) continued

PAM section D-1-5 adopted effective October 20, 1983, and arﬁendcd September 26, 1990, October 27, 1991,
January 14, 1994 and=May 7, 1995 and July 1, 2000 is herein incorporated by reference.

The document, Training Specifications for the Specialized Investigators' Basic Course «#99% adopted effective
May 7, 1995 and amended July 1, 2000 is herein incorporated by reference.




. Attachment C
POST ADMINISTRATIVE MANUAL

COMMISSION PROCEDURE D-1

BASIC TRAINING

D-1-1 through D-1-4 continued

1.5. Specialized Investigators' Basic Course Definitions and Requirements: The terms used to describe testing
and training requirements are defined in paragraph 1-5(a). Testing and training requirements are described in
paragraph 1-5(b). Testing, training, content and hourly requirements are provided in detail in Training
Specifications for the Specialized Investigators' Basic Course —1#995. Requirements for reporting successful course
completion are contained in Commission Regulation 1055(i). %&G%Eﬁcmndﬁmm&ursc—dcscnbcd
hrRegoiaton 108 Hmth s ecourscprerequisite:

(a) Definitions of Terms Used to Describe Testing and Training Requirements

{1y

@

o)

(4)

Learmng Domam. An instructional unit that cavers relatcd subject matter Em-h
Specificationsforthe Speciatized-Investigators Baste-Corrye~4995: Training
Sspecifications for each learning domain include instructional goals, topics, and hourly
requirements. Training specifications for a domain also may include learning activities .
and testing requirements.

Instructional Goal. A general statement of the results that instruction is supposed to
produce,

Topic. A word or phrase that succmct]y describes subject matter associated with an

-instructional goal.

Test. An evaluation of the extent to which students have achieved one or more
instructional goals. Tests are graded on a pass/fail basis. Three types of tests may be
used in the Specialized Investigators’ Basic Course:

(A) POST-Constructed Knowledge Test. A POST-constructed, paper-and-pencil
test that measures acquisition of knowlcdge required to acl'ueve one or more
instructional goals.

B Scenario Test. A job-simulation test that measures acquisition of complex
J q p
psychomotor skills required to achieve one or more instructional goals.

(C)  _Exercise Test. Any test other than a POST-constructed knowledge test or
scenario test that measures the acquisition of knowledge and/or skills required
to achieve one or more instructional goals. There are two kinds of exercise

tests: (1) a POST-developed report writing test which is administered and

scored under POST’s supervision, and (2) All other exercise tests which are
administered and scored by the training presenters.



(b)

&)

(6)

Learning Activity. An activity designed to achieve or facilitate one or more
instructional goals.” Students participating in a learning activity may be coached and/or
provided feedback, but unlike tests, learning activities are not graded on a pass-fail basis.

" Test-Item Security Agreement. An agreement between a training presenter and POST

that identifies the terms and conditions under which the training presenter may be
provided-access-to acquire and use specific POST-constructed knowledge tests. Failure
to accept or abide by the terms and conditions of this such agreement is grounds for
decertification in accordance with POST Regulation 1057,

Testing and Training Requirements

(n

2

(3)-

@

TOpics. A ‘.ﬁ l. F .« 5‘ -q . E F s . E- !F . ‘E .

~€ourse~1995; tTraining presenters shall provideappropriate instruction on cach

required all topics pemﬁed in Training Sgec:ﬁcanans for the Specialized Investigators’ -

Basic Course.

Hourly Requirements. The minimum number of hours of instruction that shall be
delivered for each learning domain is specified in the Training Specifications for the
Specialized Investigators’ Basic Course ~—4995. The total minimum hourly requirement
for the Specialized Invesugators Basic Course is 364 587 hours.

- POST-Constructed Knowledge Tests. As specxﬁed in Training Specifications for the

Specialized Investigators’ Basic Course —#995, POST-constructed knowledge tests rmay
be are required in some, but pot all, leamming domains. Where a POST-constructed
knowledge test is required, students must earn a score equal to or greater than the
minimum passing score established by POST. Students who fail a POST-constructed
knowledge test an the first atiempt shall: (a) be provided with an opportunity to review
their test results in a manner that does not compromise test security; (b) have'a
reasonable time, established by the training presenter, to prepare for a retest; and (c) be
provided with an opportunity to-be retested with a POST-constructed, paratict alternate

.form of the same test. If a student fails the second test, the student fails the course untess

the-traiming g o thart I which

Scenario Tests. As specified in Training Specifications for the Specialized.
Investigators’ Basic Course =995, scenario tests maybe are required in some, but not
all, learning domains. Where a scenario test is required, students must demonstrate their
proficiency in performing the tasks required by the test. Proficiency means that the
student performed at a level-that-demomstratesthat-he-orshetsprepared-forentry-intoa
ficld-traiming program acceptable to the presenter. Fhisdetermimationshatt-bemrade-by
the-traiming-presenter=-Students who fail to clearly demonstrate proficiency when first
tested shall be provided with an opportunity to be retested. If a student fails to
demonstrate proficiency on the second test, the student fails the course uniessthe-trainmg

¢



s

e

(5)

(6)

(N

Exercise Tests. As specified in Training Specifications for the Specialized
Investigators’ Basic Course =995, exercise tests may-be are required in some, but not
all, learning domains. Where an exercise test is required, students must demonstrate
their proficiency in performing the tasks required by the test. Proficiency means that the

student performed at 4 level tiatdemonstrates-thathe-or sheis prepared-ferentry-intoz

fretd-trainingprogram acceptable to the presenter. Fhisdetermimatiomrstrait-be-made by
thetraimingpresenter. Students who fail to clearly demonstrate proficiency when first

* tested shall be provided with an opportunity to be retested. If a student fails to

demonstrate proficiency on the second test, the student fails the course untess-the-traiming

Learning Activities. As specified in Training Specifications for the Specihlized
Investigators' Basic Course =+995, learning activities mrray-be are required in some, but
not all, learning domains, Where a learning activity is required, each student must

. participate in that activity. A student who does not participate in a learning activity when

given the opportunity fails the course unless the training presenter determines that there
were extenuating circumstances. Students who do not participate in a learning activity
due to extenuating circumstances shall be given a second opportunity to participate in the
same or a comparable learning activity. If a student fails to participate in a learning
activity after being given a second opportunity, the student fails the course.

Training Presenter Requirements. POST has established minimum, statewide training
standards for the Speciatized Investigators’ Basic Course. However, local conditions
may justify additional training requirements or higher performance standards than those
established by POST. This may include but is not limited to the use of higher minimum
passing scores on POST-constructed kndwledge tests.

D-1-6 through D-1-7 continued
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A public hearing is being held in conjunction with the Commission meeting to consider a proposal to amend
Regulation 1003 and revise the Notice of Appeintment/Termination Form (POST 2-114) to require
notification of promotions, demotions, name changes, and other changes for consistency and clarity.

ISSUE:

BACKGROUND:

At the January 27, 2000 meeting in San Diego, the Commission heard a report. explaining that current
Commission Regulations do not require agencies to notify POST when sworn personnel are promoted to first-
level supervisory, middle management or executive level positions, however, this information is needed
because there are mandatory training requirements for first-level supemsory and mlddle management
positions which must be completed within one year of promotion. The training réquirement for Continued
Professional Training (CPT) will be required for all peace officers, Level I and II reserve peace officers,
dispatchers and dispatch supervisors effective July 1, 2000. To determine compliance with the mandated
training requirements, it is necessary for POST to receive appointment or promotional information at the first- -
level supervisory, middle management, executive, and dispatch supervisor levels. This new requirement is
proposed for addition to Régulation 1003, Notice of Appointment/Termination. Other less substantive
changes to improve clarity and add information needed for processing the Notices are also proposed.

In response, the Commission directed that a public hearing be held to consider the proposal to modify POST
Regulation 1003 to require notification of promotions, demotions, name changes and other changes for
consistency and clarity. ‘

ANALYSIS:

Annual inspections of agency trammg records background investigation ﬁles, etc., are conducted by the
Training Delivery and Compliance Bureau, as required by Penal Code section 13512, to determine compliance

" | with POST Regulations. To enable consultants to do a more complete compliance inspection, this proposal

includes a new section on the Notice of Appointment/Termination form to gather promotion a.nd demotion
information.

Other changes to the regulation include the addition of text that requires agencies to notify POST of an
individual’s name change. Although many agencies have been doing this voluntarily for years, it is being
proposed for addition to Regulation 1003, in order to make it a requirement and to further improve the

| accuracy of the POST data base.

POST 1-187 (Rev. 8/85)




For consistency with other parts of the POST Administrative Manual, the terms “regular officer” -

and “specialized officer” are being removed. The text in Regulation 1003 has been modified to
reflect this and now shows that the Notice of Appointment/Termination form is required for alf
peace officers of participating departments.

The Notice of Appointment/Termination form is part of Regulation 1003, thus any change to the
form itself must also be in compliance with the Adxmmstratlve Procedures Act. The followmg

“changes to the form are proposed:

Revisions to the race/ethnicity catcgoncs to bring this section in line with new federal

guidelines.

Addition of text to the Reserve Level I peace officer appointment in order to determme type
of authority (24-hour aunthority or duration of assignment only).

Addition of the new selections of “Promotion” and “Demotion”.

Addition of a new section requiring departments to report the penal code section which
reflects the authority for the individual being reported. -

Other miscellaneous changes added for clarity. - ‘

The Public Hearing on this matter was announced in Bulletin 00-04 dated February 22, 2000.
- The Bulletin, Notice of Public Hearing, and proposed amendments to Regulatlon 1003 are
" provided as Attachment A.

RECOM]VLENDATION:

Squ ect o the results of the public ﬁcaring, adopt the proposed amendments to Rggﬁlation 1003
and the Notice of Appointment/Termination form to become effective, upon approval of the

'Office of Administrative Law.

o



OF CAUFORNIA  * GRAY DAVIS, Goverrior
IEEPARTMENT OF JUSTICE o _ BILL LOCKYER, Attoney General
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING '

§77 1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083
WWW.post.ca.gov

February 22, 2000

BULLETIN: 00-04.

SUBJECT PUBLIC HEARING: PROPOSAL TO AMEND 'COMMISSION
REGULATION 1003 - Notice of Appointment/Termination Form,
POST 2-114 & .
EM___I\’M;R_ELUMJ?_NMQ

A public hearing is being held to consider a proposal to amend Commission Regulation

1003 and revise the Notice of Appointment/Termination Form (POST 2-114) to require

notification of promotions, demotions, name changes, and other changes for consistence
and clarity. The public hearing will be held:

-~ Date: April 27, 2000
Time: 10:00 am.
. Place: San Pedro Hilton
’ 2800 Via Cabrillo Marina
- : San Pedro, CA

Pursuant to the provisions of the Administrative Procedures Act, the Commission
invites input on this proposal. Written comments relative to the proposed actions must
bé received at POST no later than 4:30 p.m. on April 17, 2000. The proposed
amendment will become effective 30 days after approval by the Office of
Admlmstratlve Law.

The attached Notice of Proposed Regulatory Action provides details concerning the
proposed regulatory changes. Inquires concemning the proposed action may be directed
to Leah Cherry, Staff Services Analyst, 1601 Alhambra Boulevard, Sacramento, CA
95816-7083 or by telephone at (916) 227-3891. . .

Please be advised that the public hearing announced in Bulletin 00-03 regarding the
Specialized Basic Course previously scheduled for April 20, 2000 has been
rescheduled for April 27, 2000 at the time and place shown above.

&/M/{ S

\., Executive Director

- Attachment ==

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 1S TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA 1AW ENFORCEMENT IN SERVING ITS COMMUNITIES.

—




Commission on Peace Officer Standards and Training

NOTICE OF PROPOSED REGULATORY ACTION: Amendment of Commission
Regulation 1003 - Notice of Appointment/Termination Form
' (POST 2-114) :

Notice is hereby given that the Commission on Peace Officer Standards and Training (POST),
pursuant to the authority vested by Sections 13503 of the Penal Code (powers of the . -
Commission on POST) and Section 13506 (authority for Commission on POST to adopt -

. regulations), and Section 13512 ( authority to conduct-annual inspections of agency training -

records), proposes to adopt, amend or repeal regulahons in Chapter 2 of Title 11 of the
California Code of Regulations. .

INF ORMATIVE DIGEST

Current Comnnssmn Regulatlon 1003 does not reqmrc agencies to notify POST when sworn
personnel are promoted to first-level supervisory, middle management, or executive level
positions; however, this information is needed because there are mandatory training
requirements which must be completed within one year of promotion. Continued professional
training (CPT) will be required for all peace officers, Level I and II reserve peace officers,
‘dispatchers and dispatch supervisors effective July 1, 2000. To determine compliance with this
“and other mandated training requirements, it is necessary for POST to receive appointment or

- promotional information at the fist-level supemsory, middle management, executive, and
dxspatch Supcmsory levels. :

Other changes to Commission Regulation 1003 include the addmon of text that would require
“agencies to notify POST of an individual’s name change. These proposed changes will be
reflected on the Notice of Appointment/Termination Form 2-114 as well as other less
substantive changes being made to the form for clarity and consistency. :

PUBLIC COMMENT

The Commission hereby requests written comments on the proposed action. All written -
comments must be received at POST no later than 4:30 p.m. on April 24, 2600, Written

comments should be directed to Kenneth J. O'Brien, Executive Director, Commission on Peace

Officer Standards and training, 1601 Alhambra Boulevard, Sacramento, CA 95816-7083.

ADOPTION OF PROPOSED REGULATIONS

Followmg the close of the public comment pcnod, the Commission may adopt the proposal
substantially as described in this notice or may modify the proposal if such modifications
remain sufficiently related to the text as described in the Informative Digest. If the
Commission makes changes to the language before adoption, the text of any modified laniguage
clearly indicated will be made available at least 15 days before the date of adoption to all
persons whose comments were received by POST during the public comment period, and all
persons who request notification from POST of the availability of such changes. A request for
- the modified text should be addressed to the agency official designated in this notice. The

Commission will accept written comments on the modified text for 15 days after the date on
which the revised text is made available.




TEXT OF PROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action may be obtained

by submitting a request in writing to the contact person at the address below. This address also
1s the location of all information considered as the basis for these proposals. The information
will be maintained for inspection during the Commission' s normal business hours (8 am.to 5
p.m., Monday through Friday).’ :

ESTIMATE OF ECONOMIC IMPACT

Fiscal Impact on Public Agencies Including Costs or Savings to State Agencies or
Costs/Savings in Federal Funding to the State: None

Nondiscretionary Costs/Savings to Local Agencies: None
Local Mandate: None

Cost to Any Local Agency or School D15t1'1c:t for Wluch Government Code Sectmn 17561
Reqmrcs Reimbursement: None

Declaration Relating to Impact on All California Businesses Including Small Businesses: The
Commission on Peace Officer Standards and Training, in the development of the proposed
regulation, has assessed the potential for adverse economic impact on businesses in California, *
including the ability of California businesses to compete with businesses in other states, and
has found that the proposed amendment of Regulation 1003 will have no effect. This ﬁndmg
was based on the determination that the proposed amendment of Regulation 1003 in no way
applies to businesses,:

Costs Impact on Private Pcrsons or Entities: None
Housing Costs: None
ASSESSMENT

The adoption of the proposed amendments to this regulation will neither create nor eliminate
jobs in the state of California, nor result in the elimination of existing businesses or create or
expand businesses in the state of California. : :

CONSIDERATION OF ALTERNATIVES

In order to take this action, the Commission must determine that no altemnative considered by
the Commission would be more effective in carrying out the purpose for which the action is
proposed or would be as effective and less burdensome to affected private persons than the
proposed action.

CONTACT PERSON

Inquires concerning the proposed action and requests for written material pertaining to the
proposed action should be directed to Leah Cherry, Staff Services Analyst, 1601 Alhambra
Blvd., Sacramento, CA 95816-7083, or by telephone at (916) 227-3891.



Commission on Peace Officer Standards and Training

AMENDMENT OF COMMISSION REGULATION 1003
* NOTICE OF APPOINTMENT/TERMINATION

1003. Notice of Appomtment/Termmatlon.

- Whenever a rcgui'ar"spcmahzc&—hmxtcd-functmn;'m peace officer ofa -
participating department is newly appointed, promoted to a first-level supervisory,
middle management or executive position (refer to Regulation 1001 for definitions),

demoted, entersadepartment-taterally, terminates, changes his/her name, or changes
peaccofficer appointment status within the same agency department, the department
shall notify the Commission within 30 days of such action on the Notice of

Appointment/Termination, fForm 2-114 (Rev. 12/971/2000); 1
ﬁppomﬁm 3 < -u i .
For departments in the Public Safety Dispatcher Programs, the form shall be submitted

whenever a person is appointed, promoted to a public safety dispatch supervisor
position, changes his/her name, reclassified, or transferred to a public safety dispatcher
position, or whenever the person is terminated from a public safety dispatcher position,

Eligibility to receive the Records Supervisor Certificate requires that the form be

. submitted a minimum of 30 days prior to application for award of the certificate for
persons appointed, changed his/her name, promoted, reclassified, or transferred to a
. records supervisor position. The form shall also be submitted when the person is
terminated from a records supervisor position.

Note: Authority cited: Section 13506, Penal Code Reference Sections 13512 and
13510. 3 Penal Code. . ‘

9/



'COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

o COMMISSION AGENDA ITEM REPORT '
"h hom Tide : : Meeting Date -
' Davisville Travel Contract Amendment : ~ April 27, 2000
Bureau ‘ _ Reviewed By % Researched By _
Adminjstrative Services Buredu Frederick Williams Tom Liddicoat

Executivg Di r Oate of Approval "Date of Feport '
-~ / M &/ -2 7-00 March 30, 2000

Finandial Impact  [T] Yes (See Analysis for detalls)
.Dodsionnecpesmd Dhtomsonouy [stas report - “[Jwe

' | _ln the space pmvldsd below, briefly doscribe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION, Use additonal sheots # reqdfad.

1SS

Commission approval is requested for contracts with Davisville Travel for the payment of
authorized transaction fees. .

BACKGROUND

Prior to January 1, 2000, POST has entered into "no cost"contracts for over 10 years with
Davisville Travel for travel agency services in accordance with policy directives from the State

5 ’ Department of General Services. Davisville Travel, as all travel agencies, was paid a commission

from the airlines based on tickets issued. With the reduction in commissions paid to travel

agencies by the airlines, the State announced via Management Memo 99-17 an amendment to the

State master agreement with authorized travel agencies permitting travel agencies to charge fees

for their services starting January 1, 2000 and extending through June 30, 2001.

ANALYSIS
POST has entered into two contracts with Davisville Travel for FY 99-00. One is for services
associated with POST staff travel (for approximately 125 tickets peér month) in the amount of
$9,000. The other one is services for letter of agreement travelers in the amount of $9,999, the
maximum the Executive Director can contract for without Commission approval. However,
Davisville Travel issues approximately 250 airline tickets monthly for letter-of agreement travel.
At $15 per transaction, the monthly service charge is approximately $3,750. Over 6 months this
totals $22,500. In order to pay Davisville Travel for their authorized services, it is necessary to
augment the latter contract by $12,501 for a revised contract cost of $22,500 for FY 99-00. The
grand total for all contract costs with Dav1swlle Travel in FY 99-00 would be $31,500.

Addmonally, in order to pay Dav1svﬂle Travel for their authorized services during FY 2000-01, it
is necessary to enter into new contracts in amounts not to exceed $31,500 for staff travel (175
tickets per month at $15 each = $31,500) and $49,500 for letter of agreement travel (275 tickets at
$15=$49,500). The total for all contract costs with Davisville Travel in FY 00-01 would be
$81,000.

POST 1-187 (Rev. 8/95)




RECOMMENDATION o | I %

It is recommended that the Commission authorize the Executive Director to amend a current year
contract with Davisville Travel for letter of agreement travel ticketing/transaction fees by
' 4$12:501 - This amendment will provide the funds necessary to pay Davisville Travel for their
.services for the period January 1, 2000 through June 30, 2000. The total amount of the contract
will be $22,500.

It is further recommended that the Commission authorize thc Executlve Director to enter into new
contracts with Davisville Travel for a total not to exceed $81,000. These contracts will provide .
the funds necessary to pay Davisville Travel for thexr services during FY 2000-01.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Itern Title ’ Meeting Date .

oposal on Amendments to Regulations 1005, 1007 and 1081(a)(20) April 27, 2000
aining Standards for School Police Reserve Officers

Bureau Reviewed B Researched By ,
Basic Training Bureau ﬁﬁl}% Frank Decker/Kelly York'

Execulive trector Approva Date of Approval Date of Report 7
March 27, 2000
/. ¥-2-00 |

F'“*P°s° Financial Impact: [ ] Yes (see Analysis for details)

m Decision Requested ‘__.J Intormation Only D Status Report D No

L In the space provided below, briefly describe the ISSUE, BACKGROUWE, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. ~

ISSUE -
| Should the Commission, subject to the Notice of Proposed Regulatory Action process, approve a proposal to

amend Regulations 1005, 1007, and 1081(a)(20) in regard to I.eglslauvely Mandated Training for School Police |.
Reserve Officers?. '

BACKGROUND

Effective October 1, 1990 the Commission approved a 32-hour course of instruction for school police officers

at was required by Penal Code section 832.2. Successful completion of the course was compulsory for any
- hool police officer. _

On September 23, 1998, Senate Bill (SB) 1627 was signed into law adding subsections (f), (g), and (h) to Penal
Code section 832.3. Subsection (f) requires that any school police officer employed after July 1, 1999 must
successfully complete the Regular Basic Course before exercising the powers of a peace officer. Subsection (g)
requires the Commission to prepare a specialized course of instruction, for the training of school police officers,
to meet the unigue needs of the school environment. Subsection (h) specifies that officers hired before July 1,
1999 must successfully complete the course no later than July 1, 2002, and officers hired after July 1, 1999
must successfully complete the course w1thm two years of the date first employed. :

An ad hoc committee of sub_]ect matter experts, course presenters and others was formed to review the prev1ous
course and make recommendations regarding course content and delivery. The committee developed a new 32-
hour School Police Officer Course designed to meet the requirements established by the passage of SB 1627.

At the October 28, 1999 meeting, the Commission approved the curriculum for the new training course.-

Prior to the enactment of SB 1627, training requirements for regular school police officers and school police
reserve officers were covered by Penal Code section 832.2. SB 1627 moved the requirements for regular
officers into the above referenced subsections of Penal Code section 832.3. Senate Bill 1626 was a companion
bill to SB 1627 and amended Penal Code section 832.2 by removing the réference to regular officers and only
addressing school police reserve officers. The original training requirement, specified in this section, was left

{ intact. The section requires that school police reserve officers complete a course of training approved by the
Commission. It also specifies that the training course shall address guidelines and procedures for reporting
offenses to other law enforcement agencies that deal with violence on campus and other school related matters
determined by the Comumission.

order to address the changes to Penal Code section 832.2, the.32-hour course curriculum approved by the
Commission in October 1999 was not forwarded to the Office of Administrative Law for approval.

"~ POST 1-187 (Rev. 8/95)




Comtmission Agenda Item Report
April 27, 2000
Page 2. ‘

ANALYSIS

The passage of Senate Bills 1626 and 1627 has resulted in the training standards for school police
reserve officers being defined in Penal Code section 832.2 (see Attachment A) and regular school police
officers being defined in Penal Code section 832.3 (see Attachment B). The legislation also required the
development of a specialized course of instruction for regular school police officers. This leaves school
police reserve officers with a dlfferent training standard than regular officers.

The separate training standards cause a number of concerns.. Regula.r and reserve school pOllCe officers
are working in the same environment with different training requirements. The training requirement for
reserve officers consists of a course that will no longer be used for regular officers because it was
replaced by the new course. The separate training standard for reserve officers requires the maintenance
of an outdated course that would be presented infrequently because, according to POST records, there

are only 3 agencies that use school police reserve officers. A class specifically for reserve officers would
be costly to present because of the small student base. For these reasons, a study was conducted to see if
the new training course developed for regular officers would meet the training needs of reserve officers.

An ad hoc committee of subject matter experts, course presenters, and agencies that use school police
. reserve officers was formed to review the new School Police Officer Course to determine if the
curriculum also meets the training requirements specified for school police reserve officers in Penal
Code section 832.2. After reviewing the course content and the training requirement in Penal Code
sectlon 832.2, the committee detérmined that the mandate is met by the new course.

The committee made the following recommendations:

. »  School police officers and school police reserve officers should have to attend the same
.-specialized course of instruction that meets the unique needs of the school environment.
. All school police reserve officers should be required to complete the specialized course of

instruction within two years of the date of first appomtment to ensure timely compliance with the
training requirement of PC 832.2.

. The narne of the new 32-hour training course approvcd by the Commission in October-1999
should be changed from “School Police Officer Course” to “Campus Law Enforcement Course”
to prevent confusion with the former course which was titled “School Peace Officer Course”.

* The topical heading “Laws and Liability” should be changed to “Laws and Liability/Mandated
Reporting Requirements” to clarify that the training requirement of PC 832.2 is covered by the
course content. - '

In order to implement the committee’s recommendations, staff is proposing amendments to POST

Commission Regulations 1005, 1007, and 1081(a)(20). The proposed changcs are prov1ded in
Attachments C, D and E.

' AdOptiOl’l of this course for-reserve officers must be pursuant to the Administrative Procedures Act. A
Notice of Proposed Regulatory Action is recommended. Unless a request is made for a public hearing,
the regulations would become effective upon approval by the Office of Administrative Law.

RECOMMENDATION

It is recommended that the Commission, subject to the results of the Notice of Proposed Regulatory
Action, approve the amendments to Commission Regulations 1005, 1007, and 1081(a)(20) as proposed.

. Attachments

v

XY



Attachment A
Commission on Peace Officer Standards and Training

California Penal Code

832.2. Every school police reserve officer, as described in Section 38000 of the Education Code,
shall complete a course of training approved by the Commission on Peace Officer Standards and
Training relating directly to the role of school police reserve officers. The school police reserve
officer training course shall address guidelines and procedures for reporting offenses to other law
enforcement agencies that deal with violence on campus and other school related matters, as
determined by the Commission on Peace Officer Standards and Training.
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- Attachment B

Commission on Peace Officer Standards and Training

California Penal Code

- 832.3. (a) Except as provided in subdivision (e), any sheriff, undersheriff, or deputy sheriffof a

county, any police officer of a city, and any police officer of a district authorized by statute to

" maintain a police department, who is first employed after January 1, 1975, shall successfully

complete a course of training prescribed by the Commission on Peace Officer Standards and
Training before exercising the powers of a peace officer, except while participating as a trainee in
a supervised field training program approved by the Commission on Peace Officer Standards and
Training: Each police chief, or any other person in charge of a local law enforcement agency,
appointed on or after January 1, 1999, as a condition of continued employment, shall complete
the course of training pursuant to this subdivision within two years of appointment. The training
course for a sheriff, an undersheriff, and a deputy sheriff of a county, and a police chief and a
police officer of a city or any other local law enforcement agency, shall be the same.

(b) For the purpose of ensuring competent peace officers and standardizing the training
required in subdivision (a), the commission shall develop a testing program, including
standardized tests that enable (1) comparisons between presenters of the training and (2)
assessments of trainee achievement. The trainees' test scores shall be used only for the purposes

enumerated in this subdivision and those research purposes as shall be approved in advance by

the commission. The commission shall take all steps necessary to maintain the confidentiality of
the test scores, test items, scoring keys, and other examination data used in the testing

program required by this subdivision. The commission shall determine the minimum passing
score for each test and the conditions for retesting students who fail. Passing these tests shall be
required for successful completion of the training required in subdivision (a). Presenters
approved by the commission to provide the training required in subdivision (a) shall adrmmster
the standardized tests or, at the commission's option, shall facilitate the cormmssmn s
administration of the standardized tests to all trainees.

(¢) Notwithstanding subdivision (c) of Section 84500 of the Education Code and any
regulations adopted pursuant thereto, community colleges may give preference in enroliment to
employed law enforcement trainees who shall complete training as prescribed by this section. At
least 15 percent of each presentation shall consist of nonlaw enforcement trainees if they are
available. Preference should only be given when the trainee could not complete the course
within the timne required by statute, and only when no other training program is reasonably
available. Average daily attendance for these courses shall be reported for state aid.

(d) Prior to July 1, 1987, the commission shall make a report to the Legislature on
academy proficiency testing scores. This report shall include an evaluation of the correlation
between academy proficiency test scores and performance as a peace officer.




(e} (1) Any deputy sherlff described in subdivision (c) of Section 830.1 shall be exempt
from the training requirements specified in subdivisions (a) and (b) as long as his or her '
assignments remain custodial related.

(2) Deputy sheriffs described in subdivision (c) of Section 830.1 shall complete the
training for peace officers pursuant to subdivision (a) of Section 832, and within 120 days after
the date of employment, shall complete the training required by the Board of Corrections for
custodial personnel pursuant to Section 6035, and the training required for custodial personnel of
local detention facilities pursuant to Division 1 (commencing with Section 100) of Title 15 of the
California Code of Regulauons

3) Deputy shenffs described in subdivision (c) of Section 830.1 shall complete the
course of training pursuant to subdivision (a) prior to being reassigned from custodial
assignments to duties with responsibility for the prevention and detection of crime and the
general enforcement of the criminal laws of this state.

(f) Any school police officer first employed by a K-12 public school district or California
Community College district after July 1, 1999, shall successfully complete a basic course of
training as prescribed by subdivision (a) before exercising the powers of a peace officer. A
- school police officer shall not be subject to this subdivision while participating as a trainee in a
supervised field training program approved by the Commission on Peace Officer Standards and
Training. : N
(g) The commission shall prepare a specialized course of instruction for the training of ' .
school peace officers, as defined in Section 830.32, to meet the unique safety needs of a school '
environment. This course is intended to supplement any other training requirements.

(h) Any school peace officer first employed by a K-12 public school district or California
Community College district before July 1, 1999, shall successfully complete the specialized

~ course of training prescribed in subdivision (g) no later than July 1, 2002. Any school police

officer first employed by a K-12 public school district or California Community College district

after July 1, 1999, shall successfully complete the specialized course of training -

prescribed in subdivision (g) within two years of the date of first employment.



7 :
' {’ _ - Attachment C
Commission on Peace Officer Standards and Training '

POST Administrative Manual

1005. Minimum Standards for Training
(a)  Basic Training Standards (Required)
(a)(1) thru (a)(4) continued

(5)  Every school police officer employed by a K-12 school district or
California Community College district before July 1, 1999, in addition to
- the Regular Basic Course requirement set forth in Regulation 1005(a)(1),

shall complete a POST-certified Campus Law Enforcement Course
[Regulation 1081(a)(20)] no later than July 1, 2002. Every school police
officer employed by a K-12 school district or California Community
College district after July 1, 1999, in addition to the Regular Basic Course,

. shall complete a POST-certified Campus Law Enforcement Course within

’ . two years of the date of first appointment.
"



Attachment D
Commission on Peace Officer Standards and Training

POST Administrative Manual

1007. Reserve Officer Minimum Standards and Waiver of Training Requlrement for
Modules B and/or C.

(a) thru (b)(3) continued

@

(ed)

(de)

Every school police reserve officer appointed by a K-12 school district on or after
July 1, 2000, in ' addition to the entry level training requirement set forth in (b) of

this section, shall complete the POST-certified Campus Law Enforcement Course
[Regulation 1081{a)(20)] within two years of the date of first appointment.

To bé eligible for the award Gf_ the Reserve Officer Certificate, a reserve peace
officer, shall be currently appointed or deputized as a reserve peace officer as
described in Penal Code 830.6(a), meet the selection requirements for Level I

- reserve peace officer assignment as described in paragraph (a), and have

completed the training and general law enforcement experience as described in

. paragraph (b)(1) and in PAM, section H-4.

The Commission may waive completion of a POST-certified training program
required by paragraph (b) for an individual who has completed training equivalent
to the requirements of Module B and/or C. This waiver shall be determined by an
evaluation and examination process as specified in PAM, section D-12, Waiver of
Training for Reserve Officer Modules B and/or C.



Attachment E

Commission on Peace Officer Standards and Training

POST Administrative Manual

1081. Minimum Standards for Legislatively-Mandated Courses.

(a)(1) thru (a)(19) continued

20) SchootPeace-Officer Campus Law Enforcement Course- 32 Hours

Penal-Code-Section832-23

(A) Roleof SchootPeace-Bfficers Role and Responsibility of School Pohcc

(B) EawsimpactingSchoot-Campuses Laws and L1ab111tv/Mandated
Reporting Requirements ‘

(C)  Mamntaning-CampusCommunity Relations Tactical Awareness in the
Educational Environment

(D}  Reporting©ffensesto-Otherfaw-EnforcementAgencies
Campus/Community Qriented Policing and Problem Solving

(E) Vrolence/GangsonmrCampus Mediation/Conflict Resolution

(F)  CampusParkingTraffic;and-Crowd-Controt Standardized Emergency
Management/Incident Command Systems

(G)  Factlity-Protectiom Dynamics of Student Behavior

(H)  Disasters-and-Emergencies Written Examination

- Note: The-Commisstonrrecommends-that-schootpeaceoffreers-who-perform
1 : ot tetethe Reswhar-Basiee .
appointment-orassignment-as-apeaccofficer: This course satisfies the training
specified in Penal Code sections 832.2 and 832.3(g).




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda ltem Tide : Meeting Date

- Report on proposed modifications to the Management Course April 27, 2000
d Commission Procedure D-4 _
Bureau . Reviewed By Researched By
Center for Leadership Development Ken Whit Steve Lewis
/
Exegutiyé Director Approval ' : Date of Appr: : Dale of Report
/ _ &/z y > : April 10, 2000
Plrpose: — ' '
- v Financial impact: || Yes (See Analysis for Detail
edsion Requested Information Only D Status report | _
: No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required

Issue

Should the Commission approve modifications to the Management Course and changes to Commission Procedure D-47?

Background

posmon o sat:sfactonly complétea certified Management Coufse pnor T 16 pre promotlon or wuthln 12 months after the initial
promotion, ‘appointment or transfer to such posmon First-level supemsors may attend the course with the approval of
the agency executive.

Commission Regulation 1005(c) requires every full time peace. officer promoted or transferred to a middle management

Four institutions, CSU-Humbeoldt, San Jose, and Long Beach, and the San Diego Regional Training Center, pursuant to
contracts with POST; present the Management Course. tApproximately 20 presentatuons are provided annually to

2l approximately 400 managers. The current 80-hour Management Course'is presented in two consecutive weeks. The
10 minimum hours and 5 broad learning goals for the course are specified in Commission Procedure D-4.

Analysis

In July 1998, the Center for Leadership Development began a study of the POST Management Course. The course was
last revised in 1991. Focus groups and survey instruments were used to collect information about the Management
Course.- In general; the respondents considered the Management Course very useful for new managers. However, the
course was too theoretical, needed more “how to” instruction, and contamed too much matenal to be retained from one .
B0-hour session.

The focus groups identified the changing role of the middle manager as the most important issue facing them, particularty
in the area of Community and Problem Oriented Policing. Middle managers of today have greater interaction with the.
community on criminal activity impact mitigation and quality of life issues.

A design team proposed changes to the course that are comprised of adding new topics to the curriculum, increased use
of experiential learning technigues, and a change to the general format. The California State Sheriffs Association
Training Committee, the California Police Chiefs Association Training Committee, and the Management Course
presenters revnewed the proposed model. Their suggestlons and comments were incorporated into the proposed model.

The proposed course is 104 hours, presented in 3 workshops separated by an intercession period of approximately 4
weeks. The additional 24 hours in the revised course is an expansion of approximately 30% in the length and curricuium
of the course. A description of the course and content of each workshop are detailed in Attachment A

The rewsed Management Course will requzre additional resources estlmated to be approxnmately $150,000 -annually,
based on the average costs for the previous three years. Approximately $60,000 of the projected increase is comprised
of increased instructional and facility costs, and additional materials that are requ:red for the longer curriculum. Pro-rated
over 20 presentations, the increase in instructional and related costs is approximately $3,000 per presentation. The
remaining $90,000 increase is comprised of reimbursement for student travel and per diem caused primarily by
restructuring the Management Course into three separate modules and the increased length of the course. -




Commission Procedure D-4, incorporated into Regulation 1005(c}), must be revised to accommodate the :
modifications of the course. The Notice of Proposed Regulatory Action will be used to amend the .
procedure. The proposed regulatory Ianguage changes to Procedure D-4 are Attachment B, ' q

The proposed modifi catlon of the Management Course presentation format was revnewed and approved
" by the Long Range Planning Committee at its April 7, 2000 meeting.

‘Recommendation

ltis recommended that the Commuss:on 1) approve modifications to the Management Course
presentation from the 80-hour format to the 104-hour format effective.July 1, 2000, and 2) approve
changes to Procedure D-4 using the Notice of Proposed Regulatory Action process,



]

MANAGEMEN URSE FORMAT

Below is proposed the model for the Management Course. Between each of the three

—

(\-’)A.achment

sessions will be an inter-session period of two to four weeks.

A

mﬁw

Session 1 Session 2 Session 3
Role of the Lieutenant Personnel Issues Media -
Transition to Lieutenant Legal Issues Leadership
Leadership  Critical Incident Project/Presentation
: , Management
COP/POP . Personal/Professional
Mgmt and development - Leadership/Ethics Growth
Strategic Planning Risk Management
Environmental B
Scanning ~ Fiscal Management -
_ (STEEP)
Group Facilitation
40 hours 32 bours 3.2 hours

Each student will have an assigned reading project to be completed during the inter-
session. The reading project will be directly related to the content of the next session—
particularly in the area of leadership and ethics.

Each module will have, as integral \paﬁs,I actual exercises to provide students with the
opportunity to practice the principles and theories learned during the cognitive portion of

instruction.
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MANAGEMENT COURSE FORMAT -- DETAIL

The-major thrust of the entire course will be to acqﬁaint new managers their new role and i
provide skills to assist them in the specific areas identified as key to their success. Each '
of the modules listed in the course format model on the previous page will focus on

Seséion. 1 — 40 hours

Role of the Lieutenant -- Students will understand their role as a middle manager
particularly as it relates to the differences between a Lieutenant and line supervisor.

Transition to.Lieutenant — Students will be acquainted with and understand the issues and
complexities of transitioning from Sergeant to Lieutenant. This block will build on the
skills and knowledge acquired in the “Role of the Lieutenant” block.

Ieadership — Students will acquire leadership concepts associated with their new role as a
middle manager. While the principles of personal leadership remain constant, the new
role of these individuals requires that they change their leadership paradigm to include
their new perspective within the organization. -

COP/POP - Students will acquire knowledge about Community Oriented /Problem

Oriented Policing. The emphasis of this module will be on understanding that COP/POP

1is an organizational philosophy that must be developed, implemented and maintained {
within an organization. They will discuss processes for working both within and without 0
the organization to ensure success. B

Strategic Planning — Students will learn the_principlés and process which will allow them
to understand their environment using a model {STEEP) that will enable them to
determine current paradigms and plan to move to

Session 2 — 32 hours

Personnel Issues — Students will learn about various laws and regulations affecting daily
- operations. Such regulations as FLSA, ADA, FMLA, EAP (Employee Assistance
Programs), Selection of personnel (hiring etc.), Pitchess Motions, and contract issues.

Legal Issues — Students will learn about legal requirements particularly in the area of
internal affairs investigations. Students will learn how to manage an investigation and to
properly analyze the facts gathered to support a legally defensible conclusion regarding
discipline. ' '

Critical Incident Management — Student will learn the concepts and requirements of the
Law Enforcement Incident Command System (LEICS) and the Statewide Emergency
Management System (SEMS) particularly as it relates to management and reporting

requirements to ensure successful cost recovery, Both planned and unplanned incidents .
will be dealt with. Q
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Leadership/Ethics — Students will continue with instruction began in the first session.
This session will include discussion of actual student experiences at their own agency and -
the principles and theories learned from the inter-session reading assignment.

Risk Management — Students will learn the nature of their responsibilities in the area of
risk management. Such areas as harassment in the workplace, use of force, and other
officer conduct, which could impute liability to their organization will be covered. The
thrust of the instruction will be the need for pro-active efforts by the middle manager to
recognize potential hazards, intervene appropriately, and resolve situations prior to an
actual incident. Attention will also be paid to post incident stress as it affects the
individuals and the organization.

Fiscal Management — Students will learn the function of the budgeting process both as an
accounting document and as a policy document.” They will learn about the political
process involved with fiscal matters and how to prepare a budget document.

Group Facilitation - Students will learn the principles associated with facilitating team
meetings as it relates to group dynamics and process. Students will also learn to apply

the same principles to community groups particularly in the area of Community Oriented
Policing.

Session 3 — 32 hours

Media — Students will learn to deal with the media in both dynamic sitnations (interviews
and press releases) and with the legal aspects of release of records.

Leadershlp_ -- Students will continue with instruction began in the ﬁrst two sessions. This
session will include discussion of actual student experiences at their own agency and the
pnnc1ples and theones learned from the inter-session reading asmgnment

Project/Presentation — Students will learn the requirements of completed staff work—
research, analysis, and recommended solution. They will also acquire skills related to
presentations to such groups as city councils, citizen action committees, and other city
departments.

Personal/Professional Growth — The students will learn the principles of personal and

professional growth with emphasis on planning and goal setting. Each student will be
exposed to the principles of group interaction and their own leadership attributes through
the use of nationally recognized profiling instruments.
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Commission on Peace Officer Standards and Training

POST ADMINISTRATIVE MANUAL
COMMISSION PROCEDURE D-4

MANAGEMENT COURSE -

Purpose

4-1. Specifications for Management Courses: This Commission procedure implements that portion of
the Minimum Standards for Training established in Section 1005 (c) of the Regulanons for Management
Tralmng

Content

4-2. Management Course: The Management Course is 2 minimum of 89 104 hours and consists of the
learning goals adopted in-therevision-completedinOetober 198} by the Commission. In order to meet
local needs, flexibility in curriculum may be authorized with prior POST approval. The POST
Management Course Learning Goals are organized under the following broad topic areas;

Management Roles and Responsibility
Personnel Mapagement Skills
Leadership Styles and Decision Making
Organization and Manager Development
Legal Responsibilities

Historical Note:

Procedure D-4 was adopted and incorporated by reference into Commission Regulation 1005 on April 15,

1982, and amended April 27, 2000.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title - Meeting Date :
Library Coritract Services: /\ﬂ , /) | April 27,2000

Bureau Revigwed ’ Researched By
Informatiof Services Bureau // [/JFAmenn Phyl Barrus

Executive Birector Ap ate of Approyal Date of Report
J y_ April 3,2000
. Financial impact: D

Yes (See Analysis for Details)

EDecision Requested DInformation Only D status Report - No

_In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE:
Should the Commission approve the Joumal/magazme subscnpuon contract for the POST lerary to $15,000
forFYOO/Ol? _ RSN AT AT O g !

BACKGROU_ND:

POST has contracted out the subscription purchases and renewals since the late 1970s. This service provides
The POST Library with a single point of contact for purchasing the journals/magazines instead of dealing with
more than 90 individual publishers from the United States and Europe. The vendor for these services is also
used as our agent to obtain missing issues of these magazine/journal subscriptions.

ANALYSIS:

At the current 15% yearly increase in subscription prices plus the service charge of 7% and with the addition .
of four more titles, and bnngmg all the subscriptions to a common expiration date, the contract will exceed
$10,000. ~ ~

RECOMMENDATION:

Authorize the Executive Director to contract for journal subscription services for an ad_ditional $5,000 to bring
the contract total to $15,000 through FY00/01.

POST I-187 (Rev. 8/5)
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{ COMMISSION AGENDA ITEM REPORT

’nda ttem Title Augmentation of the Contract for the Regular Basic Meeting Date
Course - Modular Format Eirzir'nin"é.tion Program April 27, 2000
Bureau Reviewed By “F71 Researched By
Standards ar/).d Evaluation Alan Deal %M Donna Brown -
Executive Diséctor Approval J Date of Approval Date of Report

e P |y [

Pupbosd - 4

o Financlalkmpact: |24 Yes (See Analysis for details)
B pecision Requested  [J information onty  [] status Report [ wo

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDA_T_ION. U_§e additional sheets if required.

ISSUE:

Amendment of the contract thh Cooperatlve Personnel Services for administration of the Regular Bas1c
Course Modular Format testmg program to mcrease “the ﬁmdmg available by $9:000,00. <=7

nmne g2 E _,.u.ﬁh.nén A
J'\.#—‘ a # ‘—1' "‘“J

BACKGROUND:

The modular format option of the regular Basic Course became effective on July 1, 1999, Each module
requires students to take and pass one or more POST-constructed knowledge test(s) in order to -

\ successfully complete the training. Prior to implementation of the program, staff estimated that there would
‘be 70 administrations of the tests to 5, 000 Candidates statewide and requested that the Cominission approve

a Contract with' Cooperatlve Personnel Services to administer the program in an amount not to exceed
$14,899.75 . . ,

ANAL YSIS:

Partlclpatlon in the modular format program has far exceeded the level antlcxpated by staff. As of March 1,

approxlrnately 4, 000_ students “have taken the tests in 170 test admuustratnons AtZhé current rate, we
anticipate that an fi additional 1,500 students will take the tests in. ‘an additional 80 admuustra\?through the

remainder of the fiscal year. In order to-meet the demands of the academies partxcrpatlfig in the modular

format program, we will need to augment the contract with Cooperatwe Personnel Services
RECOMMENDATION:
It is recommended that the Commission authorize the Executive Director to amend the contract with

Cooperatwe Personnel Services for administration of the Basic Course Modular Format testing program to
increase funds available by $9,000.00. :




COMMISSION AGENDA ITEM REPORT

/—gaaada tem Tite Initiate a Contract with OSP to. Admlmster the Regular Meeting Date
L c Course Modular Format Exammatron _ S April 27, 2000
Bureau“““_r‘ - h A _W'MF o . Reviewed By Researched By
Standa.rdsl& Evaluation - Alan Deal Z, Donna Brown
i Date of Approval ) Date of Report
X -30-80 March 29, 2000

Financial Impact: B ves (Sece Analysis for details)
0 No

o A —

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

= Decision Requested O Information Only D Status Report

h

ISSUE:

Initiation of a POST _contract:with the Office of State Pubhshmg (OSP) to adnnmster the Regular Basu: Course
Modular Format testmg progra.rn. ¢ SR L

REE TN I e

BACKGROUND:;

The Modular Format option of the Regular Basic Course _became effective on July 1, 1999. Each module requires
students to take and pass one or more POST-constructed knowledge test(s) in order.to successfully complete the
g. Because POST has neither the staff and equipment resources, nor the space allocation necessary to assume
“‘g‘et:tn responsibility for perfonmng services associated with the admlmstratlon of the tests (e.g., printing, maintaining

“sufficient inventory, shipping and retnevmg test booklets, etc.), we have contracted with an outside vendor to
provrde those services: .

ANALYSIS: o
The verldor with which POST initially contracted, while performing at an acceptable level, has proposed a significant

increase in charges for the upcoming fiscal year. The cost of the.contract for the 1999/2000 fiscal year was-
$23 900, 00 o

s Aatur

represents a 14% decrease. We are confident, based on the performance of OSP in adrmmstenng the Basw Course
Workbook program, that we will be able to continue to meet the needs of our local-agency clients with no decrease
in our level of service.

RECOMMENDATION:

Authorize the Executive Dlrector to contract mth the Office of State Publishing to administer the POST Regular
Basic Course - Modular Format testing'] program dunng fiscal year 2000/01 for an “amount-Tiot to exceed $20,610.00.

_ y :
| .




COMMISSION AGENDA ITEM REPORT

atemTite Initiate a Contract with OSP to Administer the Entry- Meeting Date
el Reading and Wrmng Test Battery : | . April 27, 2000

Bureay Reviewed By esearched By
Standardsz& Evaluation Alan Deat @ﬁ onna Brown

Execplivé Directop Approbal ,, . Date of Approval ' Date of Report
% () 3-To-0u March 29, 2000
4 .

Financial Impact: B3 Yes (See Analysis for details)
O No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

& Decision Requested [ InformationOnty T Status Report

' ISSUE:

Initiation of a POST contract with the 0ﬁce of State Publishing (OSP) to administer the POST Entry-Level
Readmg and Writing Test Battery.

BACKGROUND:

Since 1983, the Commission has atithorized the POST Entry-Level Test Battery be made available to agencies in the
. | POST program at no cost. Because POST has neither the staff and equipment resources, nor the space allocation
i &essary to assume direct responsibility for performing services associated with the administration of the test (e.g.,

ting, maintaining sufficient mventory, shipping and retrieving test bookiets, etc.), we have contracted withan .
utside vendor to provide those semces ‘ ' et

ST P SIS RS S

A LSRN

ANALYSIS

Smce 1983 POST has contracted w1th the same vendor to provnde services assoc1ated with the adrmmstrahon of the

significantly increased the amount it charges to prov1de those semces particularly in recent years. The, cost of the
contract for the 1999/2000 ﬁscal | year was $1 16 235 00

il ek g,.,JM N B

The Oﬂicc of State Pubhshmg has agreed to provide all of the same services at a cost to POST of $87, 125 .00, which

JF S

Workbook | program, “that we will be able to continue to meet the needs of our locaI-agency clients with no decrease
in our level of service,

'RECOMMENDATION:

Authorize the Executive Director to contract with the Office of State Publishing to administer. the POST Entry-Level
Readmg and Writing Test Battery durmg ﬁscal | year ~2000/01 for an amount not to exceed $87,125.00.

L.




ia ttem Title Iriitiate ‘a Contract with OSP to Adrmmster the PC 832 . | Meeting Date )
’ tten Exafnination ~ . April 27, 2000
Bureau Reviewed By [ Researched By
Standards & Evaluation Alan Deal %Aﬂl Donna Brown
Date of Approval Date of Report
2o og) March 29, 2000

N

5;53'

COMMISSION AGENDA ITEM REPORT -

Financial Impact: X Yes (seo Analysis for details)

& Decision Requested O Information Only O Status Report O
: No

{ In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if reguired. __]

ISSUE:.

Initiation of a POST contract with the Office of State Publishing (OSP) to administer the POST PC 832 Written
Exarnmat:on :

BACKGROUND:

Penal Code Section 832(a) requires that persons must pass a POST-developed or POST-approved examination in
order to successfully complete the PC 832 course. Because POST has neither the staff and equipment resources, nor
} space allocation necessary to assume direct responsibility for performing services associated with the
ministration of the test (e.g., printing, maintaining sufficient mventory, shipping and retnevmg test booklets, etc.),
we have contracted with an outside vendor to provide those services.

ANALYSIS:

Since‘1989, POST has contracted with the same vendor to provide sefvices associated with the administration of the
PC 832 testing program. The vendor, while performing at an acceptable level, has significantly increased the amount

it charges to provide those services, particularly in recent years. The cost .of the contract for the 1999/2000 fiscal
year was $45,367.00.

The Oﬂice of State Pubhshmg has agreed to provide all of the same services at a cost to POST of $38,710.00, which
represents 2 15% decrease. We are confident, based on the track record of OSP in administering the Basic Course

Workbook program, ;'that we will be able to continue to meet the needs of our local-agency clients with no decrease
in our level of service.

RECOMMENDATION:

Authorize the Executive Dlrector to contract with the Office of State Publishing to administer the POST PC 832
Written Examination during ﬁscal year 2000/01 for an amount not to exceed $38, 710 00.

e wm —tr -




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda ltem Title : Meeting Date

Non-POST Certified Training Courses for Satisfying the Continuing i

Professional Training Requirement ' April 27, 2000

Bureau eyi e Researched By

Training Program Services X Bray | Bob Stresak

‘Date of Approval Date of Report .
; March 9, 2000
o 2-J0

Financial Impact: |:| Yes (See Analysis for details)
|:| Daclsion Requested D Information Only D Status Report D No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

L)

ISSUE

Should the Commission modify regulation 1005 (d) and Procedure D-2 to recognize certain non-POST =

certified trammg courses for the purpose of satisfying POST’s Continuing Professional Training (CPT)
requirement? '

BACKGROUND

‘ The Commission, at its January 21, 1999 meeting extended the Continuing Professional Training (CPT)

requirement to law enforcement executives, managers, Level II reserves, and dispatchers. At that time, it was
reported that staff would be researching alternative means for satisfying the CPT requirement specified in
POST Strategic Plan, Objective B.4. One of the recommendations from the POST 1998 CPT study was to
include certain non-POST certified training courses, frequently attended by California peace officers.

Various non-POST certified training courses available to California peace officers over the past three decades
have addressed specialized training needs. They have advanced the professionalism of law enforcement,
improved officer safety, and provided current insight and solutions to challenges confronting today’s law
enforcement. At present, POST recognizes only California, POST-certified training courses for purposes of
satisfying the CPT requirement. POST does, however, recognize non-POST certified courses for the purpose
of satisfying requirements for its professional certificates.

ANALYSIS

In May 1999 a focus group met to discuss this issue. The group was comprised of 25 law enforcement
agencies throughout the State; and also represented the California Police Chiefs Assn., the California State
Sheriff’s Assn, the California Peace Officers Assn, the Peace Officers’ Research Assn. of California, and
numerous county training associations. This group unanimously agreed that POST recognize at a minimum,
the following non-POST-certified courses as meeting the CPT requirement:

The FBI National Academy and National Executive Institute
The United States Secret Service VIP Security Course

The Northwestern Traffic Institute’s Traffic Accident Investigation Course
The National Sheriffs’ Association National Sheriff’s Institute

POST 1-187 {Rev. 8/95)




Additionally, POST staff recommends that completion of the following non-POST-certified
courses also be recognized as satisfying the CPT requirement:

The Federal Law Enforcement Training Center Advanced Bomb Scene Investigations
The FBI's Hazardous Devices School, Redstone Arsenal, Alabama

Entities of the United States Armed Forces Special Weapons and Tactics Training

All of the above courses far exceed the minimum 24 hours. Some provide up to 3 months of
required, full-time, daily attendance. These 8 courses would remain non-certified, non-
reimbursable by POST, and limited solely to satisfying CPT requirements..

In the future, other non POST certified courses may also qualify for approval by the Commission.
However staff recommends only the above-listed courses receive Commission approval as
satisfying CPT requirements. This program will be evaluated by staff for ease of _
implementation, and its workload imposed upon staff responsible for data entry. Annual
workload projections are estimated at approximately 300 attendees statewide for all the listed
courses. As more experience with the program is gained, POST staff will identify other non-
POST-certified courses for possible inclusion into POST Commission regulations.

Procedurally, this program will operate by law .criforbement agencies submitting a POST form,
along with a copy of the certificate-of-course-completion for the officer completing the training.
The officer’s computerized training record will be appropriately amended.

The recognition of a limited number of non-POST certified training courses which meet the CPT
requirement is a valid concept. It will allow agencies some flexibility in meeting the
‘requirement. Nationally attended courses provide increased networking while offering a broader,
universal perspective of some challenges confronting California law enforcement. This proposal
implements one of the objectives of the POST Strategic Plan

RECOMMENDATION

It is recommended that the Commission approve, subject to the approval of the Office of
Administrative Law (OAL), amendments to Commission Regulation 1005 (d) and Procedure D-2

that recognize specified non-POST certified courses, for the purpose of satisfying the CPT
requirement. :



Commission on Peace Officer Standards and Training

Pfoposed Amendment of Commission Regulation 1005
Continuing Professional Training

- 1005, Minimum Standards for Training.
[1005 (a) through 1003 (c)(5) continued]
(d)  Continuing Professional Training (Required).

(1)  Every peace officer, Level I and Level If Reserve Officer as defined in
~ Commission Procedure H-1-2(a) and H-1-2(b), Public Safety Dispatcher as
defined in Commission Procedure 1001(w), and Public Safety Dispatch
Supervisor, shall satisfactorily complete the Continuing Professional
Training (CPT) requirement of 24 or more hours at least once every two
years after meeting the basic training requirement. The CPT requirement is
set forth in PAM, section D-2.

(2) The above requirement may be met by satisfactory completion of one or
more certified Advanced Officer Courses, technical courses, and POST
Special Seminars (those designed for training and not those designed to
provide advice/input to POST), totaling 24 or more hours, or satisfactory
completion of an alternative method of compliance as specified in PAM D-
2, A further description of POST Special Seminars is set forth in PAM,
section D-8. Requirements for Technical Courses are set forth in PAM,
section D-6. o : :

(3) Peace officer supervisors may satisfy the requirement by completing POST-
certified Supervisory and Management Training Courses, in addition to the
methods specified in (2) above.

(4) Peace officers in middle management or executive positions may satisfy the
CPT requirement by completing any Executive training courses, in addition
to the methods specified in (2) and (3) above.

(5) The Advanced Officer Course shall consist of time blocks of not less than
two hours each, regardless of the subject matter, with an overall minimum
of no less than 24 hours. The maximum time period for presenting an

~ Advanced Officer Tra.lmng Course is 180 days
(e) Executive Development Course (Optlonal)

(1) The Executive Development Course is designed for department heads and



Commission on Peace Officer Standards and Trainihg
POST ADMINISTRATIVE MANUAL
COMMISSION PROCEDURE D-2

CONTINUING PROFESSIONAL TRAINING

Purpose

2-1. Specification of Continuing Professional Training: This Commission 'procedure
implements that portion of the Minimum Standards for Training established in Section 1005.(d)
of the Regulations for Continuing Professional Training.

Objecti\ie

2-2. Continuing Professional Training Objectives: Continuing Professional Training is
designed to provide update and refresher training in cognitive areas and psychomotor skills.

. Flexibility is to be permitted in course content and manner of course offering in order to meet .
changing conditions and local needs.

Recommended Content

2-3. Continuing Professional Training Content: The Commission recommends the following
topics be considered, but not required, as part of Continuing Professional Training for officers
- assigned to enforcement duties: :

New Laws
Recent Court Decisions and/or Search and Seizure Refresher
Officer Survival Techniques
New Concepts, Procedures, Technology
- Discretionary Decision Making (Practical Field Problems)
Civil Liability-Causing Subjects
Ethics
*Perishable Skills

*Perishable skills are those skills used by an enforcement officer to obtain compliance
by persuasion, or to compel compliance by the use of force. These skiils tend to
deteriorate if not reinforced through training and practice; Tactical Communications,
Defensive Tactics, Chemical Agents, Impact Weapons, Firearms, Use of Force
Judgement, and Driver’s Training.



The training may include the Advanced Officer Course or other éurrcntly needed subject matter
such as the topical areas of the Basic Course, Commission Procedure D-1. It is suggested
elective subjects address current and local problems or needs.

Alternative Methods of Compliance

2-4. Non-POST Certified Training Courses. The following non-POST certified training .
courses satisfy the CPT requirement if (1) The course was completed within any two vear

compliance period and (2) POST was notified within 10 days of completing the course via
POST form :

Course Presenter
' The FBI National Academy ' Federal Bureau of Investigation
The FBI National Executive Institute Federal Bureau of Investigation
VIP Security | United States Secret Service
Traffic Investigation Course Northwestern Traffic Institute
National Sheriff’s Institute National Sheriff’s Association
Advanced Bomb Scene Investigations Federal Law Enforcement Training Center
Hazardous Devices School, Redstone Ala, ~ Federal Bureau of Investigation
Special Weapons and Tactics . Entities of the United States Armed Forces
Historical Note:

Procedure D-2 was adopted and mcorporated by reference into Commission Regulatlon 1005 on
April 15, 1982 and amended .

* Date to be determined by OAL.




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

‘ COMMISSION AGENDA ITEM REPORT .
Agenda ltem Title : Mesting Date
Proposed Amendment to Continuing Professional Training Requirement | April 27, 2000
—~ y, _ .
Bureau , { [ Refyi By 7 : Researched By
Training Program Services ‘ A. Bray .1 Bob Stresak
/
Execytive Plirector Apprgial Date of Approval Date of Report
.3 .10 00 March 28, 2000
050 . Financial Impact: D Yes (See Analysis for details)
I:I Decision Requested |:’ Information Only |:, Status Report _ I:] No

in the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Use additional sheets if required.

e

ISSUE

Should the Commission set a public hearing to amend Commission Regulation 1005 (d) (2) and Procedure

D-2 to require completion of specified perishable skills as part of the Continuing Professional Training (CPT)'
requirement?

BACKGROQUND

Currently, POST’s CPT requirement provides that every officer, first-line supervisor, manager, executive,
dispatcher and Level I/II reserve officer must complete 24 hours of POST-certified training every two years.
While POST provides some guidance as to recornmended training courses/topics in Commission Procedure
D-2, law enforcement agencies have been given wide latitude in selecting courses or topics to satisfy this

training requirement. Rationale for this approach has been that training needs vary over time, and from
agency to agency.

At the same time, POST and the law enforcement training community has experienced a growing awareness
in recent years that major psychomotor skills (sometimes referred in the literature as “gross or complex
psychomotor skills™) diminish rapidly over time unless periodically practiced/used or refreshed through
retraining. For law enforcement, the major psychomotor skills include driving, use of firearms, and
arrest/control. At its December 1999 meeting, the Commission’s Long Range Planning Committee indicated
its support for the concept of mandatory perishable skills training with the addition of “communications” to
the list of skills.

At the January 1998 meeting, the Commission authorized the Executive Director to contract for the services
of a Management Fellow for up to one year to study the feasibility of establishing a perishable skills training
requirement. Under the coordination of this Management Fellow, testing of in-service officers at several law
enforcement agencies verify what prior similar studies have concluded: there is a reduction in proficiency in
these skills unless refreshed periodically. See Attachment A for a summary of these results. A group of '
subject matter experts and law enforcement representatives (Attachment B) have provided input and support
the recommendations of this report. This research was conducted pursuant to POST’s Strategic Plan
Objective A.3.

POST 1-187 (Rev. 8/95)




ANALYSIS

It is proposed that POST Regulation 1005 (d) (2) and Procedure D-2 be amended to require all
peace officers, below the ranks of first-level supervisors and assigned to uniformed patrol and/or
traffic assignments, to complete a minimum of 14 hours of the required 24 hours of CPT in
specified perishable skills training every two year period as part of the CPT requirement. The
remaining 10 hours of CPT would remain non-specified, allowing agency flexibility in the

selection and application of other training topics. Minimurm hours proposed for each of the four
perishable skills are as follows:

Alternative A ' Hours Alternative B Hours

1. Arrest and Control

2. Driver Training/Awareness
3. Firearms Proficiency/Tactics
4. Communications (Tactical)

Arrest and Control *

Driver Simulator

Force Options Simulator
Communications (Interpersonal)

N AR
[ S

While a case can be made to include officers in other assignments or ranks, it is believed that
officers assigned to patrol and traffic represent the most critical of assignments. If the

Commission acts to approve these regulations, the need for officers in other ranks or assignments
can be explored. |

It is no coincidence that these core skills, when not periodically refreshed, frequently correlate to .

incidence of personnel complaints, officer injury, officer death, civilian injury, civilian death and
resultant liability to law enforcement agencies. Accordingly, the four core skills were identified
as lynchpins of safe and effective law enforcement operations.

For perishable skills 2, 3, and 4, it is proposed that law enforcement agencies be encouraged to
switch between Alternatives A and Alternatives B every two year period to maximize exposure
to driver and firearms training via hands on/manipulative, and simulator training which focuses
on judgement and decision-making. Evidence exists to show that deficit performance in these
areas can be attributable to both diminished skill proficiency and inadequate judgement.
Attachment C provides an outline of minimum content for these courses. Virtually all of these
courses are already POST-certiﬁed and available.

* There is no alternative for Arrest and Control training. This topic will be repcated every two
year period to maintain the 14 hour requirement.

Communications, although not considered a gross psychomotor skill, is nevertheless a
perishable, critical skill that is an inherent part of almost every task performed by peace officers.
Communications has significant implications for officer/citizen safety as well as law
enforcement’s image. Citizen complaints often emanate from ineffective communications. It is
proposed that Communications be satisfied alternately between “tactical” and “interpersonal.”
Tactical communications provides skills in gaining compliance with officer’s directives.

Consistent with POST Strategic Plan objective B.4, officers should be able to demonstrate their



proficiency through POST-approved testing. While testing procedures for these perishable skills |
are not now generally available, it is believed they will become available in the future. For
example, POST has been conducting extensive research and development in testing for Arrest

and Control. Work is also commencing on testing for firearms proficiency.

Anticipated impact of this requirement on law enforcement agencies includes the following:

L A reduced incidence of driving accidents, use of excessive force incidents, officer
injuries and deaths, and citizen complaints against officers.

. Minimal, if any, impact on the volume of training provided to in-service officers
since most agencies far exceed POST’s CPT minimums.

. Law enforcement agencies will have to pay close attention to the trauung courses
' selected to satisfy the CPT requirement.

o An insignificant financial impact upon agencies since all of this training must be
POST certified and accordingly, reimbursable.

These impacts are only anticipated. If approved, staff will monitor actual agency impact caused
by this proposed requirement. Additionally, POST will examine the feasibility of maxumzmg
the eligibility for backfill reimbursement of this training.

Regulatory Janguage to implement this proposed requirement is found in Attachment D. A
public hearing is recommended for the July 2000 meeting in order to adopt these changes. It is
recommended that this proposed requirement become effective July 1, 2001 which should allow
sufficient opporfunity for POST-certification of additional perishable skills courses to be made
available.

RECOMMENDATION

It is recommended that a public hearing be scheduled in conjunction with the July 2000 meeting
to amend Commission Regulation 1005 (d) (2) and Commission Procedure D-2 to require ,
specified “Perishable Skills™ as part of the Continuing Professional Training requirement and that
these changes take effect July 1, 2001.
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Summary of Results of POST Perishable Skills Testing

Agencies volunteering

Five California law enforcement agencies participated in the survey: Alameda County Sheriff’s
Department, Los Angeles Police Department, Los Angeles Sheriffs Department, San Bernardino
Sheriffs Department, San Francisco Police Department.

Nature of testing

Testing of in-service officers from these agencies concerned Arrest and Control, Driver Training,
and Firearms. The testing encompassed the conditions and requirements currently used for
graduation from the regular basic course.

Description of Results
Perishable Skill Number Tested Failure Rates
Arrest and Control 277 Officers 71.5% Overall
Driver Training 77 Officers Collision Avoid. 39.3%
Offset Lane: 40.7%
Code 3: 47.2%
Firearms 247 Officers  67.4% Overall
Limitations of Study

The survey targeted a goal sampling of 503 officers. Only 277 results were received.
Representative samples of each agency were sought. However, the survey fell short in this goal
and did not achieve a representative sampling of each agency. And lastly, this survey failed to
identify “point of departure™: that threshold time in which perishable skills began to deteriorate
following academy graduation. However, results did verify there is an increasing deterioration
of proficiency correlated with the lengths of time since officers have graduated from the
- academy.

Results support results of previous studies
A 1976 San Jose Police Department project which sought “to identify the need and developa

system of recurrent instruction in police defensive tactics that will keep an officer’s level of
proficiency at an acceptable level” supports the findings of the above survey.
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Perishable Skills Ad Hoc Committee

Dave Babineaux, Lieutenant
San Jose Police Department

Ted Barnes, Chief
Pinole Police Department

Rich Bond, Captain
Alameda County Sheriff's Department

Michael Carona, Sheriff
Orange County Sheriff's Department

Frank Cena, Sergeant
Siskiyou County Sheriff's Department

Norm Cleaver, Director
Santa Rosa Training Center

Dennis Cole, Captain
San Diego Regional Public Safety
Training Institute

Steve Craig
PORAC

Greg Dosséy, Director
Allen Hancock College
Law Enforcement Academy

Johnny Dredd, Captain
Los Angeles County Sheriff's Department

Tim Finneran, Sergeant
Orange County Sheriff's Department

Gretchen Fretter, Director
Contra Costa Criminal Justice Training
Center

February 2000

Ron Gannen, Commander
West Covina Police Department

Jeff Kermode, Lieutenant
Irvine Police Department

Steve Keyser, Lieutenant
Los Angeles Police Department

Craig Kilday, Lieutenant ‘
Riverside County Sheriff's Department

Greg Kyritsis, Captain
San Bernardino County Sheriff's Department

Rob Lake, Lieutenant
Sacramento Police Department

Daniel Lawson, Captain
San Francisco Police Department

" Leena Maddux, Lieutenant

Sacramento County Sheriff's Department

Frank McKee, Officer
San Francisco Police Department

Bob Norman, Chief
Foster City Police Department

‘Willie Pannéll, Commander

Los Angeles Police Department

Captain Bruce Pfefferkorn _
San Diego Regional Public Safety
Training Institute



Perishable Skills Ad Hoc Committee

Roster
February 2000
Mark Puthuff, Sergeant
Ray Simon Criminal Justice Training Center
Sharon Shaffer, Lieutenant
Fresno Police Department

Neil Slawson
San Bernardino County Sheriff's Department

Stan Sniff, Captain
Riverside County Sheriff's Department

Larry Stimach
Santa Rosa Training Center
Santa Rosa Junior College

Frank Wills, Chief
West Covina Police Department

Attachment B
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Content Qutlines for Perishable Skill Course

Each Perishable Skill category contains, at minimum, the following elements:

Firearms

Force Options Simulator

Judgement and Decision Making Evaluation
Policy and Legal issues

Moral Obligations

Accuracy

Availability of less lethal force options

Tactical communications skills

Driving

Driving Simulators
Judgement and Decision Making Evaluation
Stress scenarios

- Pursuit/Code 3

Normal Driving
Policy and Legal Issues
Moral and Legal Obligations

Arrest and Control/Defensive Tactics

Control techniques

Verbal Skills
Impact weapons
Less lethal
Lethal

Chemical
Restraint Devices

Communications

Tactical officer to officer
Tactical officer to suspect(s)/citizen(s)
Interpersonal, officers, citizens

Range
Proficiency

Safety drills
Simunitions

Live fire tactics
Weapons clearing

Driving Range (EVOC)
Behind the wheel training
Pursuit/Code 3
Backing/Parking
Intersections

Defensive Driving
Response to crime incidents
Intervention Techniques
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Proposed Regulation Changes

Commission on Peace Officer Standards and Training

Proposed Amendment of Commission Regulation 1005

Continuing Professional Training

1005. Minimum Standards for Training.

[1005.(a) through 1005.{c)(5) continued]

(d) Continuing Professional Training (Required).

M

@

©

Every peace officer, Level I and Level Il Reserve Officer as definedin
Commission Procedure H-1-2(a) and HB1-2(b), Public Safety Dispatcher
as defined in Commission Procedure 1001(w), and Public Safety Dispatch
Supervisor, shall satisfactorily complete the Continuing Professional
Training (CPT) requirement of 24 or more hours at least once every two
years after meeting the basic training requirement. The CPT requirement
is set forth in PAM, section D-2.

~ The above requirement may be met by satisfactory completion of one or

more certified Advanced Officer Courses, technical courses, and POST
Special Seminars (those designed for training and not those designed to
provide advice/input to POST), totaling 24 or more hours, or satisfactory
completion of an altemative method of compliance as determined by the
Commission. A further description of POST Special Seminars is set forth
in PAM, section D-8. Requirements for Technical Courses are set forth in
PAM, section D-6. For peace officers below the rank of first-level
supervisors assigned to uniformed patro] and/or traffic, the 24 hours shall

contain a minimum of 14 hours of perishable skills training as specified in
PAM Section D-2.

Peace officer supervisors may satisfy the requirement by completing
POST-certified Supervisory and Management Training Courses, in
addition to the methods specified in (2) above.



Q)

©)

Peace officers in middle management or executive positions may satisfy
the CPT requirement by completing any Executive training courses, in
addition to the methods specified in (2) and (3) above.

The Advanced Officer Course shall consist of time blocks of not less than
two hours each, regardless of the subject matter, with an overall minimum
of no less than 24 hours. The maximum time period for presenting an
Advanced Officer Training Course is 180 days.



Attachment D

Commission on Peace Officer Standards and Training
POST ADMINISTRATIVE MANUAL
COMMISSION PROCEDURE D-2

CONTINUING PROFESSIONAL TRAINING
Purpose

2-1. Specification of Contmumg Professional Training: This Commission procedure
implements that portion of the Minimum Standards for Training established in Section 1005.(d)
of the Regulanons for Contmumg Professional Training,

‘Objective

2-2. Continuing Professional Training Objectives: Continuing Professional Training is
designed to provide update and refresher training in cognitive areas and psychomotor skills.

Flexibility is to be permitted in course content and manner of course offering in order to meet
changing conditions and local needs.

2-3. Perishable Skills: For peace officers below the rank of first-level supervisors and assigned
to uniformed patrol and/or traffic. a minimum of 14 hours of this requirement in each two year

period shall contain perishable skills training including any four of the following courses that
have been specifically designated by POST as satisfying this requirement:

Arrest and Control Procedures Course (Alternative A) 4 Hours Minimum

Firearms Training Course (Alternative A) : 4 Hours Minimum
Driver Training Course (Alternative A) 4 Hours Minimum
Driver Training Simulator Course (Alternative B) 4 Hours Minimum
‘Force Options Simulator Course (Alternative B) 4 Hours Minimum
Communications tactical (Alternative A) 2 Hours Minimum
Communications-interpersonal (Alternative B) 2 Hours Minimum

(a) These courses may be satisfied through testing in lieu of trammg if the testing
procedure has been pre-approved by POST.
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Recommended Content

2-3 4. Continuing Professional Training Content: The Commission recommends the

following topics be considered, but not required, as part of Continuing Professional Training for
officers assigned to enforcement duties:

New Laws :

Recent Court Decisions and/or Search and Seizure Refresher
Officer Survival Techniques '

New Concepts, Procedures, Technology

Discretionary Decision Making (Practical Field Problems)
Civil Liability-Causing Subjects

Ethics

sperishable-Skills

The training may include the Advanced Officer Course or other currently needed subject matter
such as the topical areas of the Basic Course, Commission Procedure D-1. It is suggested
elective subjects address current and local problems or needs.

Historical Note:

Procedure D-2 was adopted and incorporated by reference into Commission Regulation 1005 on
April 15, 1982 and amended July 1, 2000.
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COMMISSION AGENDA ITEM REPORT
genda ltem Title Meeting Date

Proposed Revisions.to Gmdelmes for Handhng MJSsmg Persons ancf\ '
Runaway Cases. April 27, 2000
Bureat ’ Lv ed By Researched By
Tralmng Program Scrv1ces (% Bray Jody Buna

Executi Dlrector prova L -ata of Approval ‘ Date of Report -
/ //.&ZW | 3200 Moreh 8200

Purpose Financial Impact: |:] Yes (See Analysis for details)
[E Declsion RequestacL—_l Information OnlyD Status Report ] D No

In the space provided below, briefly-describe the 1ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets #f required. .

ISSUE

Should the Comxmssmn approve revised gmdelmes that should be followed by law enforcemcnt agencies in
handlmg missing person and runaway cases?

BACKGROUND

Penal Code Section 13519.1 requues ‘the Commission to estabhsh quidelines for law enforcement response to
'ssmg person and minaway casés. The POST document, Guidelines and Curriculum for Handling Missing
Person and Runaway Cases, was last modified in 1998 to incorporate legislative changes. Recent changes to
.Penal Code Sections 14205, 14206 (d) and the addition of Education Code 49068.6 necessitate further
revision of Commission guidelines.

ANALYSIS

Subject matter experts from the State of California Department of Justice Missing/Unidentified Persons Unit-
reviewed existing guidelines and proposed the revisions contained in Attachment "A.¥ The changes, although

3wt it A BB

minor, w1]] ensure that Commission gmdelmes are consistent with state laws effective January 1, 2000.

Rewsmg the operative word "should" to "shall" is the result of the legislature's addition of language to Penal
Code section 14206 (d) which states, “The requirements imposed by this section on local police and sheriff’s
departments shall not be operative * * * if the governing body of the local agency, by a majority vote of the
members of that body, adopts a resolution expressly making those requirements inoperative.” Additional
changes raised the age from 12 to 16 years old when a mandatory "Be on the Lookout" bulletin is broadcast.
Notification to a juvenile's area of residence is required when a missing juvenile is reported in an outside
jurisdiction and that person is under 16 years of age. Guideline #15, regarding school notification by the
investigating agency, was added as a result of new Section 490686 of the Education Code.

RECOMMENDATION

L
J Approve revisions to Commission glndehnes that should be followed by law enforcement agencies in,
handling 1:mssmg pcrson and  runaway cases,s et

POST 1-187 (Rev. 8/95)
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GUIDELINES FOR HANDLING MISSING PERS_ON. AND RUNAWAY CASES

1

INITIAL RESPONSE

Guideline # 1 - DETERMINE IF YOU HAVE A MISSING PERSON CASE.

1. Officers, dispatchers, or other designated personnel who take the initial
‘call, by phone or in person, should determine if the call is & missing person
" case according to the definition of a missing person as it relates to
departmental policy.

2. HKitis determined the person is a victim of a crime or foul play, the case
should be handled with urgency. '

Guideline # 2 - EXHIBIT SENSITIVITY TO THE REPORT]NG PARTY.

Reporting parties and families of missing persons often experience feelings of
helplessness and anxiety. Officers, dispatchers, or other designated personnel
dealing with these persons should be sensitive to those feelings and respoad
_appropriately.

1. Fingerprints and other documents should bc accepted from parents or
guardians who have them avaﬂable

Guideline # 3 - ACCEPT ANY REPORT, INCLUDING ANY TELEPHONIC REPORT,

OF A MISSING PERSON OR RUNAWAY PROMPTLY.

1. . Ttisthe duty of all law enfofcement agencies to immediatclj{ assist any
person who'is attempt.mg to make report of a missing person or runaway
(14210 (a) PC).

a A report shall shoutd be accepted regardless of jurisdiction.

b. Generally: the agency having jurisdiction over the m1ssmg person's
placc of residence has ultimate investigative respons1bﬂ1ty for the
rmssmg person case. :

2. If the California Highway Patrol is contacted, including by phone by
someone wishing to make a report of a missing person or runaway the
CHP may take the report. After taking the report, the CHP shall
immediately advise the reporting party of the name and phone number of
- the police or sheriff's department having jurisdiction over the residence of
the missing person and the place where the missing person was last seen
(14205 (a) PC).
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- Guideline #4 - GIVE PREFERENCE TO REPORTS OF MISSING PERSON AND

RUNAWAY CASES

1. Officers, dispatchers, or other designated personnel shall should give
© priority to the handling of missing person and runaway reports over reports
relatmg to crimes involving property (PC 14205 (a).

a

* The individual taking the report must exercise good Judgment and

apply reasonahleness in following this guideline.

The intent of this gmdelme is to ensure that missing person cases
are given appropriate attention over non-cmergency" property- ‘
related cases.

| Special attention should be given to reports of very jroimg missing

children or for persons with physical or mental hmxtatlons These
persons are at greater nsk to their safety

Gui delme #3- TAKE PROPER COURSE OF ACTION FOR INITIAL RESPONSE

PC).

AND IMMEDIATELY MAKE AN ASSESSMENT OF STEPS TO LOCATE (14205 (a)

. 1. Officers or other designated personnel should interview reporting party
- and any witnesses to determine:

o a

b.

C.

d.

a2 Based upon the law, circumstances of each report and depa.rtmcntal policy,

Type of missing person case.

Indrcatrons the person is at risk - or existence of any susprcrous :
circumstances.

Description of missing pcrson.i

Otﬁer appropriate action

appropriate actions may include:.

a

Shall Broadcast a Making-atocat "Be On the Lookout” bulletin -
broadeast within it’s jurisdiction if the person is under 1612
years of age; or there is evidence a person is at risk or evidence of
suspicious circumstances. The "BOL" should be broadcast
without delay. ‘

Searchmg the area.

et



Attachment A

c. Examining t.:ourtrorders regarding custody matters.
d. Notifying other agencies. |

e.  Callinga superv-iso.r or inveé.tigator to the scene.

f. Securing a recent photo.

g. . Making a referral to local counseling agenéies or support groups.

" h. Following reporting requirements.

i. . Utilizing additional resources.

Guideline # 6 - PROVIDE REPORTING PARTY. WITH DEPARTMENT OF JUSTICE
FORM # SS8567 AUTHORIZING THE RELEASE OF DENTAL OR SKELETAL X-
RAYS OR BOTH, INCLUDING INSTRUCTIONS ON WHEN TO OBTAIN THESE

1.

~ AND SUBMIT THEM TO THE AGENCY (14206 (a) (1) PC).

Officers, dispatchefs, or other designated personnel shall should give the
reporting party, in person or by mail, a Department of Justice form which

- when completed by a reporting party or a family member or guardian

authorizes the release of dental/medical records, _andldr dental and skeletal
X-rays, and the release of a recent photograph if the missing person is
under 18 years of age.

The form's instructions state if the person is still missing 30 days after the
report is made, that the form is to be signed by a family member or next of
kin and taken to the appropriate medical authority. The family member or
next of kin shall obtain the dental/medical/skeletal X-rays (includes all
X-rays, records, models, and photographs, which are in the possession of a
dentist, physician, surgeon, or medical facility) and records, and within ten
days submit them to the agency to which the report was made. The dental
or skeletal X-rays or both, and a recent photograph shall immediately,
thereafter, be submitted to the law enforcement agency. -

a. Dentists, physicians, surgeons, and medical facﬂmes must release
the X-rays to the person presenting the request.

The form also instructs the reporting party to take the form to the

. appropriate medical authority immediately when a child is at risk or the

disappearance was under suspicious circumstances, or the missing child is
under 16 12 years of age and has been missing at least 14 days. The dental
records and a recent photograph shall Jmmedlately, thereafter, be
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submitted to the law enforcement agency. In these cases the law ‘
enforcement agency may confer with the coroner or medical examiner and
submit the report and dental records to DOJ within 24 hours.

_ Guideline #7 - THE AGENCY WHERE THE MISSING PERSON WAS LAST SEEN
MAY INITIATE AN INVESTIGATION IF APPROPRIATE.

1, It is appropriate to initiate an investigation when the missing person is at
risk or when a delay might s1gmﬁcant1y reduce the p0351b1]1ty of ﬁndmg
‘the missing person

Guideline # § - WHEN A CHILD IS AT RISK OR MISSING UNDER SUSPICIOUS
CIRCUMSTANCES, THE AGENCY MAY IMMEDIATELY OBTAIN THE

 DENTAL/SKELETAL X-RAYS/MEDICAL RECORDS BY "WRITTEN
DECLARATION." IN SUCH CASES THE AGENCY MAY IMMEDIATELY
CONFER WITH THE CORONER OR MEDICAL EXAMINER AND SUBMIT THE
AGENCY'S REPORT, DENTAL/SKELETAL/MEDICAL RECORDS, AND PHOTO
TO THE DEPARTMENT OF JUSTICE WITHIN 24 HOURS (14206 (a) (2) PC).

1. A peace officer may sign a written declaration to obtain the release of .
dental or skeletal X-rays, or both, mmedmtely when the missing person is© o
under 18 years of age or is at risk and missing under suspicious _ v
circumstances. The officer or othier designated personnel may -
immediately confer with the coroner or medical examiner and may submit

the report and dental or skeletal X-rays, or both, within 24 hours,
‘thereafter, to DOJ.

- IL_FO INVESTIGATION
uldelmc #9 - INITIATE FOLLOW—UP CONTACI‘ S WITHIN 30 DAYS

1. Officers or other designated personnel should consider re-contacting the
" reporting party within 30 days of the initial report for additional
information and re~contact1ng any other involved agenc1es as appropriate.

Guideline # 10 - OBTAIN THE DENTAL/SKELETAL X—RAYS/MEDICAL RECORDS
BY "WRITTEN DECLARATION" WHEN A PERSON IS STILL MISSING AFTER 30
DAYS AND NO NEXT OF KIN CAN BE LOCATED (14206 (a) (1) PC).

1. ‘When any person has not been found within 30 days, and no famﬂy or next
of kin can be located, a written declaration may be executed. The
declaration should state that an active investigation seeking the location of ,
the missing person is being conducted and that dental or skeletal X-rays, or .J
both, are necessary to proceed with the investigation. The written
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declaration, signed by a peace officer, is sufficient authority for the
‘appropriate medical authority to release the dental or skeletal X-rays or
both.

Guideline # 11 - CONFER WITH THE CORONER OR MEDICAL EXAMINER AND
SUBMIT A MISSING PERSON REPORT AND THE DENTAL. OR SKELETAL X-
RAYS, OR BOTH, AND PHOTOGRAPH TO THE DEPARTMENT OF JUSTICE
WHEN ANY MISSING PERSON HAS NOT BEEN FOUND WITHIN 45 DAYS
(14206 (b) PC).

1.

IIL REPORTING

If the person missing has not been found within 45 days, the officer or
other designated personnel within the agency initiating or conducting the
investigation may confer with the coroner or medical examiner for '
comparison to unidentified deceased persons. The coroner or medical
examiner is required to cooperate with law enforcement in these efforts.

After conferring with the coroner or medical examiner, the investigating
officer or other designated personnel may submit a missing person report,
dental or skeletal X-rays, or both, and photograph if under 18 years of age,

" to DOJ.

The officer or other designated personnel should send a copy of the release
form with the photo to DOJ. DOJ cannot reproduce the photo wn.hout a
release. :

Local reporting agencies shall atternpt to obtain the most recent
photograph available for persons under 18 years. of age and forward the
photos to DOJ (14209 (b) PC).

"Guideline # 12 - WHEN A REPORT IS TAKEN THE AGENCY SHALL SHOUED
PROMPTLY NOTIFY AND SEND THE REPORT TO THE DEPARTMENT THAT
HAS JURISDICTION OVER THE MISSING PERSONS RESIDENCE ADDRESS
AND WHERE THE MISSING PERSON WAS LAST SEEN (14205 (c) PC).

L.

Officers, dJspatchers or other dc31gnated personnel who take a reporton a
missing person or ranaway who resides outside their departments’
jurisdiction shall should; without delay, notify and forward a copy of the
report, when completed, to the police or sheriff's department having
jurisdiction over the missing person's residence address and where the

_missing person was last seen. In cases involving children under 16 12

years of age, or persons at risk, this notification should be within 24 hours
(14205 (c) PC). -
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2. . Ttmay be appropriate to notify the agency having jurisdiction of the
: missing person's intended destination.

3. Agencies should define the words "without delay" with a specific nme ;
frame that conveys urgency.

Guideline # 13 - THE AGENCY TAKING THE REPORT SHALL SHOUED SUBMIT
THE REPORT TO THE DEPARTMENT OF JUSTICE (14205 (©) PC).

1. The report shall be submitted through t.hc California law erforcement
* telecommunications system on-line missing persons system.

: t : .
Guideline # 14 - INFORMATION REGARDING MISSING PERSONS UNDER 16 12
YEARS OF AGE, OR WHERE THERE IS EVIDENCE THE MISSING PERSON IS AT
RISK, SHALL-SHOUED BE ENTERED INTO THE MISSING PERSONS SYSTEM
(MPS) WITHIN 4 HOURS BY THE AGENCY TAKING THE REPORT (14205 (b)
PC)- . . . :

1. The agency assuming investigative responsibility should make the MPS
‘ entry. - ' ' ‘ ‘

- Guideline # 15 - WITHIN 10 DAYS OF A CHILD’S DISAPPEARANCE, THE
AGENCY RESPONSIBLE FOR INVESTIGATION OF THE MISSING CHILD
SHALL INFORM THE CHILD’S SCHOOL THAT HE IS MISSING. THE
NOTICE SHALL BE IN WRITING AND, IF AVAILABLE, INCLUDE A
PHOTOGRAYH (49068.6 {a) EDUCATION CODE). LAW ENFORCEMENT
AGENCIES MAY ESTABLISH A PROCESS TO INFORM LOCAL SCHOQLS
ABOUT ABDUCTED CHILDREN (49068.6 (c) EDUCATION CODE).

* Guideline # 16 35~ WHEN A MISSING PERSON IS FOUND, THE AGENCY MUST
REPORT THIS TO THE DEPARTMENT OF JUSTICE AND SHALL-SHOUED
REPORT TO OTHER AGENCIES AS APPROPRIATE. (14207 PC)

1. - When aﬁy person reported missing is found, the officer, dispatcher, or '

other designated personnel shall 1mmed1ate1y report that information to
DOJ.

2. The reporting party and other involved agcnc1es shall shoutd-be notified in
" accordance with local policy. :

3. Any automated systems entries .shall be canceled.

4. ' Information regarding any found, unidentified persons, alive or deceased,
should be entered into the CJIS UPS (Unidentified Persons System).

o
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When a child under 16 +2-years of age, or a person who is at risk is found,
the report of finding shall be made within 24 hours. (14207 (b) PC).

‘The Iocaﬁng'ageﬁcy shall also report to the law enforcement agency that

took the initial report (14207 (b) PC).

When any missing person is found alive or dead, in less than 24 hours, and
is suspected to have been abducted, the law enforcement agency shall
submit a report to DOJ (14207 (c) PC).

In the event thata missing person is found before being reported missing
to DOJ, a missing person report shall still be submitted to DOJ (14207 (c)
PC). i .
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'BULLETIN: 00-05
'SUBJECT: BASIC COURSE DRIVER TRAINING TUITION INCREASE

At its October 28, 1999 meeting, the Commission approved an increase in the maximum
reimbursable tuition for Basic Course Driver Training. The tuition was last increased in 1986.
The tuition increase for basic course driver training is effective July 1, 2000.

The maximum tuition is increased from $380 to $525 for agency presenters who receive no
subvention from the community college system. The tuition is increased from $323 to $445 for
. presenters who receive off-setting revenues from community colleges

A tuition increase must be approved by POST and be based upon the actual cost of providing the
training that is supported by a revised course budget. Presenters may submit revised budgets as
part of the regular re-certification/contract process for FY 2000/01. -

If j(ou have any qliestiohs or need additional information, contact your area consultant at
(916) 227-4862.

KENNETH J. O’BRIEN
Executive Director
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: Agenda ltem Title Meeting Date
Request for Contract Extension for POST Management Fellow
Regional Skills Center Coordinator | April 27, 2000
Bureau Reviewed By Researched By
Trammg Program Services Ray A. Bray Ray A. Bray
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In the space provided below, brie descnbe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if

ISSUE

' Should the Commission approve a one-year extension of the contract with the San Diego Regional Training

Center for the services of a POST Management Fellow assigned to coordinate the development of the POST
Regional Skills Training Centers?

q The current POST Management Fellow, Forrest Billington, has performed these duties very vstell.

BACKGROUND

At the April 1999 meeting, the Commission approved a one-year contract with a government entity to provide
POST the services of a POST Management Fellow to coordinate the development of POST Regional Skills

Trammg Centers.” Subsequently, POST contracted with the San Dlego Regional Training Center to provide
the services of Forrest Billington for one year.

Considerable implementation progress as depicted on the attachments, has been made during this period.
However, the 17 skill centers are in various stages of development that will require additional support '
services from POST. Furthermore, POST’s 2000-2001 proposed budget contains an additional $7 million .
earmarked for additional skill centers necessitating support and coordination services from POST.

ANALYSIS .

POST’s Management Fellow assigned to coordmate the development of these skill centers has the followmg
duties:

* Prepare contracts with individual skill centers.
Provide consulting services to skill centers
Develops operating requirements, curriculum, i instructor training
Conduct inspections of skill center sites as well as simulator equipment vendors
Assists in development of simulator scenarios

Inip]ementanon progress has been substantial under his leadership and direction. Considerable work remains
.in developing the existing centers as well as those additional sites that will need to be developed after
July 1, 2000, the start of the new fiscal year.

POST 1-187 (Rev. 8/95)



* For these reasons, it is proposed that the contract with the San Diego Regional Training Center L .
be extended for one year so that the additional program development and coordination can
continue. It is expected that most, if not all, of this work will be completed after one more year.

RECOMMENDATION:

It is recommended that the contract with the San Diego Regional Training Center be extended for
one year and augmented by $130,000 to continue the services of the POST Management Fellow.

Attachments
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'REGIONAL SKILLS CgER SITE STATUS

February 23, 2000
SKILLS CENTER VENDOR EQUIP DELIVERED | SITE INSPECTION |COURSE CERTIF.
DS FOS DS FOS DS FOS DS FOS

ALAMEDA SD FAAC PRISM Delivered |Order -
98-011-82 Pending
CC/LOS MEDANOS [AMOS1 - . |RANGE 2K yas - - vas yes
980011-76 Replace in 2K . : :
ALAN HANCOCK | AMOS 2 |PRISM Delivered |Delivered |yes yes
98-011-90 ‘ L

. |FRESNG PD’ iS5 RANGE 2K Deliversd |Ordered
98-011-58 - '
LOS ANGELES PD [AMOS 1 Quttobid yes pending _|yes
98-011-78 Replaca in 2K :
LOS ANGELES SD }[OQut te bid Quttobid . yes
98-011-96 - . ' g
MODESTO RSCJTC [AMOS 1 —_|PRISM Delivered yes pending
98-011-59 Replace in 2K Tractor Ordered .
ORANGE CO.SD _ iSIM PRISM Ordered  1Ordered
98-011-91 T ' B
REDDING/BUTTE [AMOS 1 FATS 4 Delivered YOS yes
98-011-77 Replace in 2K
RIVERSIDE SD Undecided Undecided
98-011-92
SACSD & PD AMOS 1 & Mobile |Mobile PRISM Ordered .
98-011-74 :
SOUTH BAY RTC
CONTRACT.PEND., -

“|SAN BDNO SD Undecided Undecided yes
98-011-97 '
SAN DIEGO SD ISIM Out to bid Ordered
98-011-94 . _
SISKIYOU SD AMOS 1 FATS 3 yes yes
98-011-81 Replace in 2K - '
SAN JOSE PD ISIM PRISM Ordered |Ordered
[98-011-88 . _ ]

SANTAROSATC JAMOS2. FATS 4 Dalivered |Delivered Jves yas
98-011-95 | . .
WEST COVINA PD [JISIM FATS 3 Ordered yas yes
98-011-99 -

DS=DRIVING SIMULATOI;i

FOS=FORCE OPTIONS SIMULATOR




PROPOSED 22 REGIONAL SKILLS CENTERS

SKILLS CENTER AREAS SERVED AREAS SERVED AREAS SERVED |SWORN
' THRU SGT

ALAMEDA SD Alameda

- 198-011-82 2,764 2,764
CC/LOS MEDANOS _ {Con.Cost. {Sclano _
980011-76 1,398 484 1882
ALAN HANCOCK S.Barb. |[SLO

|98-011-80 522 322 ~ - : 844
FRESNO PD Fresno Merced |Madera  |Kings Tulare
98-011-58 1,271 220 115 142 585 2,333

"|LOS ANGELES PD LA '
98-011-78 . 6,000| 6,000
LOS ANGELES SD LASD
98-011-96 6,000 ’ 6,000
MODESTO RSCJTC [Stanisl. [S. Joaq. |Caliveras |Toulumne |Mariposa {Mono i
98-011-59 523 886 54| 51 30 - 30 1,574
ORANGE CO. §D Orange )
98-011-91 3,708f o . ' 3,708
REDDING/BUTTE Shasta - |Lassen 48]Sutter 82 {Piumas29 [Nevada 9 |Glenn 38
98-011-77 ‘ 244|Tehama97|Yuba 107 |Butte 222 |Sierra8 |Colusa 43 1,014
RIVERSIDE SD Riverside |imperial -
98-011-92 1,750 218 . 1,968
SAC SD&PD Yolo Alpine Placer El Dorado |Sacto Amador
98-011-74 257 - 81 - 32 192 2,025 50 2,853
SOUTH BAY RTC S.Benito |S.Cruz [S.Mateo |Monteray .
APPROVED 41 338 1,061 642 2,082%
SAN BDNO SD SBDNO |inyo  |LACO
98-011-97 2,264 43 3694 6,001
SAN DIEGO SD SDCO
98-011-94 4,036] 4,036
SISKIYOU SD - Siskiyou " |Modoc -
98-011-81 80 19 99
SAN JOSE PD 8.Clara Co -
98-011-98 2,400 ) 2,400
SANTA ROSA TC Sonoma |Lake Napa Marin Mendacino
98-011-95 ‘ 566 92 145 398|(split) 61 1,262

|WEST COVINA PD LACO

|8-011.99 6,000
1SAN FRANCISCQ PD |SFCO.

PROPOSED. 2,653 2,653
HUMBOLDT Humboldt |Trinity Del Norte |Mendocin
PROPQSED 168 - 22 391 (split) 50 279
KERN SD -IKem
PROPOSED . 762 762
VENTURA SD Ventura |~

- |PROPOSED 1,076] 1,076

TOTAL OFFICERS | 57,590}



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

e COMMISSION AGENDA ITEM REPORT
B genda ltem Title Meeting Date
Request to Approve the Augmentatlon of an Emstmg Cefitract for the |
Facilitation of Addmonal Domestxc Violence T ‘Coiifses, . | April 27, 2000
| Bureau - T By _ Researched By
Training Program Semces : 3 WBmy : " | Jan Bullard
Exec rector Approval "] Date of Approval Date of Report
. March 3, 2000
—LZ&% / oz ,&4“_) S~ - . 0
Purpose . ‘Financial Impact: [ ] Yes (See Analysis for details)
[:I Pecislion Requestad D Information Only D Status Report . D Ne

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

i

ISSUE

Should the Executive Director be authorized to augment the cx15t1ng contract w1th San chgo Reglonal

Tmmmg Center (SDRTC), to faclhtate ten (1 0) addmonal Domcstlc Vlolence for Fu'st responders courses ifi
the ; amount of $40 00024 - .heth -~p B ’

,On August 1, 1997, the Commission on POST was a recipient of a Violence Against Women Act (VAWA)
~| Law Enforcement Training Grant in the amount of $2,929,112. The funds were dedicated to five (5)
‘'designated projects, one of which was the creation and presentation of the Domestic Violence for First
Responders course. With subsequent approval, POST entered into an agreement with Office of Criminal
Justice Planning (OCJP) for augmentation of the grant for Fiscal Year Funds 97-98, 98-99 and 99-00, brmgmg
the grant total to $7 million. The 99-00 grant money ultimately extends until 12-31-00.

At the time of the ori gma.l grant and the augmentations, the Commission approved the negotiaﬁon of contracts
with SDRTC to facilitate the First Responder courses throughout the state. We are continuing to contract with
SDRTC to facilitate these courses which has been successful in meeting the needs of the field. '

ANALYSIS

The original number of Domestic Violence for First Responder presentations were completed under budget.
Therefore, funds remain in the final phase of the grant which would accommodate ten (l 0) additional
prcsentatlons There are. stlll qu‘i?ﬁti by the field for this course.  * -

.} The SDRTC has expressed a w111mgness to: augment the existing interagency agreement to provide the
additional prcscntauons of this course. Contracting with the existing provider would. ensure continuity to law
enforcement agencies requesting these presentations.

QFMMEQAJLQN_

Authorize the Executive Director o augment the existing contract with SDRTC for the presentation of ten
(10) additional Domestic Violence for First Responders courses in an amount not to exceed $40,000. *

POST 1-187 (Rev. &/95)




" COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

C’g ' ' COMMISSION AGENDA ITEM REPORT
enda ltem Title . - Meeting Date
Amendment of MIDP-Contract for FY- 1999/2000 ' |
R April 27, 2000
Bureau RAesearched By
Training Program Services - Mike Hooper

. Purpose

Exeeuti Director Approval Date of Approval Date of Report‘ ;
.. . March 16, 2000
, =26 S T ,

Financial impact: D Yos (See Analysis for detalls)
[ ) pecision Requested l:l Information Only D Status Report B . El No

— l
- | In the space provided below, briefly describe the ISSUE. BACKGROQUND, ANALYSIS and AECOMMENDATION. Usa ' additional sheets if required,

| 1ssUE

Should the Comrmssxon authonze the Executive Director to amend and extend the current Master Instmctor
Development Program (M]DP) contract . wn;h the San Dlego Reglonal Tra.lmng Center (SDRTC) for the
pnnclpal ‘purpose’of accomphshmg an mtenswe program evaluation? ,

o it AT e PRCTUSGRDIE. " NP R -c—-cﬂ.,.z‘d—._hw—-‘&-—"l..“! PO
e
. -«...-..J».dm— il pentrnn

BACKGROUND | e

L

e MIDP is a key element in improving the quality of instruction for law enforcement. The one-year .
program requires attendance at five workshops and production of  law enforcement trammg course (“Total
Training Package”) which satisfies an identified training need. This intensive program is the hnchpm inthe -
master plan to upgrade instructor standards. Operational since 1991, the MIDP has produced to date a total of
123 master instructors. A number of program graduates have served commendably as mentors to both novice
and journeyperson-level instructors within their organizations. Collectively, they comprise a cadre of

_ instructors available to assist with training development, presentation, and evaluation throughout the state.

Notwnhstandmg the laudable goals of the MIDP and its many successes, there are aspects of the program that
compel evaluative inquify. A recurring ;‘'red flag” has been the number of graduates per class.” The MIDP has
been des1gned to accommodate 18 studéfifs, with an expectation n that the number of graduates would
approximate the enrollment figures. In reality, the numbers of enrollees and graduates have fallen short, As

an exa.mple Classes 8, 9, and 10 each graduated nine persons. Class 11 graduated 10 individuals.: These
figures raise concerns about the recruitment and selection of course enrollees.

Exacerbating the enrollment shortfall is the fact there has not been a systematic evaluatton of the application
of graduates’ skills in the training workplace. Some graduates are more prominent than others and their
applications well known However, a large number of master instructors’ endeavors remain uncharted.

On March 6, 2000, during contract negotlanons,ﬁa Jomt demsxon was made by POST and SDRTC staff to

defer thie start of thié MIDP class scheduled for Apiil, Class 13, fo October 2000! This decision was
efficiency-driven, based on the fact that to that date only eight persons had enrolled in the course, and was
also considerate of the chronic enrollment shortfal]t




ANALY

Based on the foregoing facts, it is prudent to use the time and funds made available through the
shift of Class 13 to the next contract year to accomplish an intensive evaluation of the MIDP.
Encumbered funds for the two workshops within Class 13 that would be déferred to the next
‘contract year toal: 361 536“&1d the rescheduled start date for Class 13 is October 9, 2000. This

' provides an evaluation timeling"of-May through September.-The extended contract would end

September 30, and the contract renewal for Fiscal Year 2000-2001 would be effective October 1,
2000. : :

“The evaluation would concentrate on three areds: program de31gn and proceSS program
effcctlveness “and follow-up evaluation of program enrollees and graduate§. Evaluation of
program design and process focuses on the structure of the MIDP curriculum design and
instructional methodology. Emphasis will be on critical aspects of solid instructional design,
e.g., carefully crafted objectives, related instructional activities. and valid tests. Assessment of
program effectiveness includes cost-benefit analysis and the alignment of the curriculum with -
training goals and outcomes. Follow-up of program “enrollees” (those who for various reasons
did not complete the course) and graduates principally examines the degree to which skills

gained in the MIDP are being applied currently. This follow-up also extends to interviews of the

supervisors and employers of cnrolleeslgraduaxes

“The evaluaﬁon of the program dc51gn' and processes, as well as the program effectiveness, will be
performed by two external evaluators. The evaluators have been identified and have both
enthusiastically expressed interest in performing the evaluation. Both possess doctorates in the
area of instructional technology and are members of the faculties at San Diego State University

.and San Jose State University. Each will perform an independent evaluation. SDRTC will
~ facilitate access to master instructors and other MIDP staff mermbers as necessary.

~ The follow-up of enrollees and graduates will be accomplished primarily by SDRTC staff via
- survey research methodology. They possess the most extensive knowledge of the status of the
MIDP cadre and routinely interact with the cadre. In the course of the follow-up, SDRTC will-

explore alternatives for increasing the pool of MIDP candidates and for improving selection and
retention success.

Note: The evaluation is planned to commence in May, It is anticipated that the ma}anty of any
recommended revisions to the curriculuni'and processes will be implemented in advance
of the next MIDP class start date (October 9, 2000). Others will be incorporated into the
“formative evaluation” that is planned to be ongoing throughout the next class, aud

Jfunds for this have been included into the contract renewal budget (submitted as a -
separate agenda item).

e

($8,500) will not éxceed $21, 500. %An addmonal $3,500 s allotted for expert resources, i.e.,
travel expenses or fees for other persons who'inay be called upon for additional insights. Thus

the estimated costs for evaluatlon total $25 000 SDRTC will dnsburse the evaluation funds to
the twio cxternal évaluators. f

/,1.

Il
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The extension of the contract through September necessarily fequircs funding of thé final
workshop for Class 12 which falls within the extension period. This Project Validation

" Workshop is scheduled for July 31 - August 3, 2000, and its cost is projected as $18,343.

Thus, by amending and extending the Fiscal Year 1999/2000 contract, a total of $43,348 of the
already-encumbered $61,536 for the two postponed Class 13 workshops becomes available to
perform a crucial and timely evaluation of the MIDP and to also fund the culminating workshop
for MIDP Class 12. Since these funds would revert if not used, their redirection in the manner
described is both efficient and effective. While there will still be a partial reversion of funds,

- $18,188, that amount constitutes less than 30 percent of the amount that would revert absent the

contract extension and redirection of funds.
COMMENDATI N

Authonze the Executive Director to amend and extend the current MIDE contract w1th 1 the;
SDRTC for the pnnmpal purpose of accomphshmg an infenisive program evaluation.




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title Meeting Date
Request for Interagency Agreement with San Diego State Umvers1ty -
KPBS Public Broadcasting for the Development of Distance Learning April 27, 2000
Telecourse Training Programs related to Public Safety Dispatchers

Bureau, - /Ffe y ' Ressarched Bs;
Trainjng Program Services f ¥y Jody Buna

ve Dlre&o Appipval_, 7 Date of Approval Date of Report —
- . ‘ h 28,
, ﬂ gwm/ - | 3-28-p - |Meeh2S200

P ‘Financlal Impact:  [| Yes (See Analysis for detalls)

[ bectsion Requested [ ] information onty [ ] Status Report [

In the spaca provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if ired.

ISSUE

Should the Commission authorize the Executive Director to sign an interagency agreement with San Diego
State University KPBS Public Broadcasting (KPBS), for the development of 2 distance learning telecourse
training programs related to public safety dispatchers, in an amount not to exceed $154,800?

BACKGROUND

At its January 1999 meeting the Commission approved the extension of the 24-hour Continuing Professional
Training requirement to public safety dispatchers. Over 335 agencies voluntarily participate in the POST
program and employ approximately 6330 dispatchers. POST training records indicate that only 50% of
existing dispatchers satisfy the' CPT requirement by completing POST-certified training.

ANALYSIS

Satellite telecourses continue to be a valuable, effective training medium. It allows the training to be received
at individual agencies, reducing travel and training presentation costs. Duting the existing fiscal year, POST
developed a telecourse primarily for public safety dispatchers. The program aired in March of 2000 and was
enthusiastically received by dispatchers, supervisors and training managers. The program deals with
contemporary dispatcher issues and is designed to meet the Commission's continuing professional training
requirement. It is anticipated that two more similar programs can be developed dunng the fiscal year at a cost
of $77,400 per program. :

The public safety dispatcher telecourses are designed in a modular format that allows the course to be
sectioned into expanded presentations or viewed in its entirety to meet training requirements. The telecourses -
expand the training that is available to public safety dispatchers and prov1des a valuable mstrucnonal resource
for in-house instruction that can be POST-certified.

San Diego State University KPBS Public Broadcasting has provided POST with excellent production
capability. Their management, script writers, producers, directors, and camera operators have adapted well
and support POST's demand for high quality law enforcement programming.

POST 1-187 (Rev. 6/95)




RECOMMENDATION

Authorize the Executive Director to sign an interagency agreement with San Diego State

University, for the development of 2 distance learning telecourse trammg programs related to
public safety dispatchers, not to exceed $154,800, o



~ COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

L . "~ COMMISSION AGENDA ITEM REPORT o
_ \genda ltem Title - . Meeting Date
Preliminary Plan for Instructor Training Reqmrements]cﬁ:eniﬁcation - | April 20, 2000
I o
Bureau [ 'ed By . Researched By
Train.ing Program Services € A.Bray Mike Hooper
Executlve or Approval Date of Approval Date of Report _
/ ' _ March 6, 2000
< %‘4,. ) S ~28 00 -
Purpose :

Financial Impact: D Yes (See Analysis for dotalls)
[7] pecision Roquestod [] intormation only[ | status Report o I_—_I No '

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if

ISSUE

Should the Comm1ss10n approve this proposed plan for the certification of i mstructors who teach in POST=
cemﬁed trammg eourses" T e

BACKGROUND

/ ghe number of courses certified by POST has grown steadily through the years, as have the diversity and
omplexity of topics. Currently, there are ' more than 6,400 POST-certified coursés. This growth trend is
| expected to continue as the law enforcement mission responds to emerging challenges

However, despite the large volume of certified courses, there has been no trammg requirement mandated:for
those thousands who instruct these courses statewide. Thus, while coursé content has been consistently
updated, no such quallty assurance ‘exists for the dehvery of the courses’ content. This is not to say, though,
that POST has riét attémpted to continuously improve the quality of instruction. Substantial ad hoc efforts
have been directed toward promoting instructor development. The POST Admxmsu'ag_!e Magual lists 13;
instructor development courses and . 160 specialized instructor devclopment cotlrses. In progras stich as the |
Robert- Presley Institute of Cnmmal Investlgatlon and the Sherman Block Supervisory Leadership Institute, the
respective program managers have required all instructors to complete a POST instructor course as a
prerequisite for their instructional role. A: CD-ROM enntl;eﬂ_“‘l.earn‘em@ First: Facilitation Skills for Learner-
Centered Instruction” has been developed to *imulate a classroor environment and enhance instructors’

.| decision making. Additionally, a Master Instructor Development Program has been presented for several years

and has graduated to date 123 Master Instructors who re gularly contnbute their experuse to ‘trammg the

......
i P e

These ongomg_endeavors have contributed to marked quahty improvement in instruction in several POST
programs. However, certain factors have emerged to compel an urgent systematic approach toward

establishing standards, and certification, for instructors teaching any POST-certified courses. These emergent
factors include the following:

* Elumnatlon of entry-level instructional trammg requirements for instructors at community colleges

resultmg ifi'a standards deficit statewide.’ | B

S
Lamie _’._‘,.....-r—-“
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*  Shift in the instructional model from one that is ‘presentanonal” to an adult, participative

mode}, wh1ch requires programmatic révision in cumculum dehvcry techniques across-
theé-board. .

: Exponenhal growth in the technological component of instruction, both in subject matter |

_ presentanon and if‘course delivery, ﬁccessxtatmg correspondent Improvement in
instructor preparatron

* Recent rapxd increase in the volume of courses and mstmctors, hastening the need to

1mp1ement a mechamsm for quahty control in'instruction, ="

~ Further urgmg the creation of a master plan to address these pressing issues is the reality that on a
* . national level California has lagged in developing instructor standards. A 1999 survey of all
states by the International Association of Directors of Law Enforcement Standards and Tra.rrnng

revealed that California is among onlyuabhandful of states not specrfymg requirements for
instructor certification. -3 - |

,;m.uu_...x«\& AL

In furtherance of ensuring tho highest level of quahty of instruction, POST has adopted as a -
strategic objective (Objcctrve B.13 of the 1999 Strategic Plan) a commitment to establishing .
- selection guidelines, certification, and training programs for instructors. The following

" “Analysis” section identifies a plan for achieving this strategic objective.

ANALYSIS
. The following are the values, assumptions, and objectives that constitute the framework for
enhancing the quality of instruction in all POST courses, and for eventual certification of
~ instructors,

Yalues

The following values will resonate within the stages of implémentation of the comprehensive
plan to establish instructor standards and certification:

*  Effective in improving the quahty of instruction, with a particular emphasis on -

transitioning from the tradmonal presentatxonal approach to adult-experiential learrung
Acceptable to the law enforcement and training communities.

Affordable to instructors, training presenters, and POST.

Adaprdbfe to changing conditions tﬁroughoot future years.

Comprehensive in impacting preparatory training and sclcctlon for all instructors teachmg
~ inPOST programs .



*

Collaborative in its relationship with stakeholders.

Commitment 10 ethics in all phases of the development and delivery of training.

Assumptions

The following are assumptions pertinent to the plan for instructor standards and certification:

*

Implementatxon of the plan objectives will be- phased (see Attachment A )

The move toward standards will be a partnership, w1th costs shared among the partners

(POST, presenters, and instructors).

To the extent posmble Master Instructor Development Program graduates will be lead

_tramers

Throughout the period of plan implementation, there will be engoing evaluation of the
Master Instructor Development Program, ongomg CD-ROMImtemet mstructor trammg, -
and annual instructor update progrars. -

Objectives

The following are the principal objectives in furtherance of the goal of estabhshmg mstructor

standards and certlﬁcatxon

*

Establish a single quahty control pomt within POST, for all instructor training programs
(and courses containing instructor training components) for coordmatron of evaluation -
and refinement activities,

Establish an Instructor Standards Advisory Council.

Make mandatory the existing practices that reqmre instructor development training as a
prerequisite for course instruction, e.g., the Robert Presley Institute of Criminal
Investigation and the Sherman Block Supervisory Leadership Institute. -

Identify and adept a universal core curriculum that meets minimal expectations for all
instructor training and ensure the presence of th1s core in a11 instructor development

programs

Review and analyze all programs with an instructor development component to
determine the extent to which they align with the “universal core” and constitute
equivalency. ,



Identify competencies that are i'equired for instructors of specialized training courses,
e.g., Firearms Instructor Course and Chemical Agent Instructor Course, and ensure the
related instructor training addresses such competencies.

Develop an update course emphasizing adult learmng spec1ﬁcs for already schooled
instructors.

Adopt a "voluntary instructor certlficatmn program’ patterned after the Voluntary Basm
7 Course Instructor Cemﬁcatlon  Program.

Empower presenters to assume additional portions of training programs’ operational
aspects, e.g., records of training and completion of course certificates.

Define equivalencies for satisfaction of instructor training requirements, as well as
' exemptions, e.g., for “proprietary” training and for adjunct instructors.

Develop a formal means of recogmzmg training presenters who cmploy only POST—
certxﬂed instructors. '

Adopt maﬂdatory instructoi' certification for all instructors appointed after a date to be
determined. . '

Additional Information

“Attachment A” diagrams a proposed sequence for implexhenting-these objectives. Clearly, this
preliminary plan provides a general framework for standards for instructors. Numerous specifics
have been purposefully omitted to provide opportunity for further field input and refinement.

Full implementation would require numerous public heanngs and actions by the Commission
over a period of years. : -

Preliminary reaction to this plan from academy directors and others has been supportive.
. However, staff believes that intensive input from law enforcement and training organizations is.
* essential to ultimately achieve a partnersh1p and support

If the Comm15s1on approves of thls prchmmary plan, it would be staff’s mtentxon to: 1) continue

to seek input on the plan from law enforcement and training organizations, 2) return to the

Commission with any significant proposed changes based upon this input and review, and
* 3) incrementally begin to bring agenda items for implementation before the Commission,
beginning at its Ju.'ly meetmg

- RECOMMENDATION

Approve this preliminary plan for the eventual mandatory certification of all instructors who
teach in POST-certified training courses.

I

7



Proposed Plan for the

Certification of Instructors
Sequence of Implementation of Objectives

Step 3 o Step 4

Step 1 Step2

| Establishan

Establish & quality Instructor Standards
control checkpoint Advisory Council

Step 8 o Step 7

~ Make mandatory the .
existing prerequisites

- for instructor tralning

Adopt a universal

core curriculum

Step 6 - | Step 5

Adopt a voluntary Develop an update -
instructor certification courseon
program : Adult Learning

. Step9 . Step 10

Analyze all programs

- with an instructor
training component to
determine equivalency
with the core curriculum

|dentify unique
competencles for
speclalized training

Step11 Step 12

Define equivalencles

'Empower presenters
' for satisfaction of

to assume more
operational aspects
of programs '

instructor requirements {
and define exemptions

Recognize presenters | oreatonfor”
employing only _7 ’ JInstructors appointed
certified instructors after a specified date |-

CHA00052.al (3/08/00)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

: ' COMMISSION AGENDA ITEM REPORT ‘
: Agenda Item Title ‘ Meeting Date
Request to Sign an Interagency Agreement for Productlcn of Vlolence
Against Women (VAWA) Grant Tclecourses » . April 20, 2000
Bureau wed By Researched By
| Training Program Services { y Bray - Jan Bullard

Executive Director Appyoval

“Date of Approval Date of Report

, |\ &~-/S- 00

Financial Impact: D Yes (See Analysis for detalls)

| E Decision Requeste§ |  Information Oniy[_|  Status Report [ v

@

In the sgace grovided below, brieﬂz describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION, Use additional sheets Iif Eulmd. ]

d On August 1, 1997, the Commission on POST was a recipient of a Violence Against Women Act (V. AWA)

Should the Commission authorize the Executive Director to sign an interagency agreement with KPBS

Television/San Diego State University to produce three Violence Against Women Act (V. AWA) project
telecourses not to exceed $273,0007 |

BACKQROUEQ

Law Enforcement Training Grant in the amount of $2,929,112 for Fiscal Year 96-97. Subsequently, the

Commission approved in October 1998, acceptance of an augmentation of the grant for Fiscal Year 97-98 in
the amount of $1,666,333.

In July 1999 the Finance Committee approved the acceptance of an augmentation for additional monies for’
Fiscal Year 98-99 and 99- 00 in the total amount of $2,448,734. In this augmentation, funds were designated
for three additional telecourses w1th domestic violence and sexual assault as demgnated subject areas.

NALYSIS

$250,000 was designated in the 98-99 and 99;00 VAWA grant augmentation for the production of three
telecourses and $23,000 was designated for editing these telecourses for basic academy training. POST

currently bas a contract with KPBS Television for production and broadcast of the tnonthly telecourses and
legal updates.

RECO S

It is recommend that the Commission authorize the Executive Director to sign an interagency agreement with

KPBS Television/San Diego State University, for the production of three VAWA grant telecourses and editing
of these telecourses in an amount not to exceed $273,000. -

POST 1-187 (Rev. 8/95)
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FINANCE COMMITTEE MEETING
April 26, 2000 — 2:00 P.M.

. Hilton San Pedro
2800 Via Cabrillo Marina
San Pedro, California 90731
(310) 514-3344
AGENDA
COMMITTEE MEMBERS

Tom Knutson, Chairman

Lee Baca

Marc Cobb

Joe Flannagan

Rick TerBorch

A, CALLTO ORDER

B. FY 2000/01 GOVERNOR’S BUDGET

" There will be a report on the status of POST’s proposed budget which is
currently before the Legislature. :

C.  Financial Report—Third Quarter for FY 99/2000,

A report will be made on the status of the training reimbursement budget.
The Committee will review the reimbursable training volume and
expendltures to date.

D.‘ Report on Ex endlture rojections For FY 99/00

A report will be provided at the meetmg with pr0_| jections for the balance
of this fiscal year.




Per Diem Increase

The per diem aliowance was last increased from $110 to $119, effective
July 1, 1998. Commissioners have expressed interest in increasing the
allowance from $119 to $124 to match the State of California allowance
for its employees. The estimated annualized cost of the increase is
$441,738. It is believed that resources projected to be available in FY

2000/01 will support such an increase. The matter is before the
Committee for consideration.

. Review of Expenditurc Proposals on the April 27, 2000 Commission

Agenda

. Request for Contracts with Davisville Travel
(Tab E - Commission Agenda)

e Contract Request for POST Library Subscription Services ._.
- (Tab H - Commission Agenda)

. Augmentation of the Contract for the Regular Basic Course -
Modular Format Examination Program
(Tab I - Commission Agenda)

. Request for Contract Extension for POST Managemént Fellow
Regional Skills Training Center Coordinator
(Tab P - Commission Agenda)

. Request to Approve Contract Augmentation of Additional
- Domestic Violence Training Courses

(Tab Q - Commission Agenda)

. Request to Approve Two Public Safety Dlspatcher Telecourses
- (Tab S - Commission Agenda)

. Request to Sign an Interagency Agreement for Production of
Violence Against Women (VAWA) Grant Telecourses
(Tab U - Commission Agenda)



Review of Proposed Contracts For FY 2000/01

The Commlttee met on January 27, 2000 and recommended that the

Commission authorize the Executive Director to negotiate a number of

contracts. The Commission accepted the Finance Committee
recommendation. The contracts have been negotiated and are now before
the Finance Committee for review at this meeting. Among the
Committee’s purposes is formulation of recommendations for the
Commission on these contracts for FY 2000/01. An overview of each
contract is under Tab V of the Commission agenda.

ADJOURNMENT



COMMISSION ON PEACE OFFICER STANDARDS AND TRAININ_G

. : ~ COMMISSION AGENDA ITEM REPORT
Agenda tem Title Meeting Dato
Renewal of Master Instrisctor Development Program for FY 2000—2001
A P April 27, 2000
Bureau. ¥ viewsd Researched By
Traimng Program Services “Bray . Mike Hooper
irector Approval “Date of Approval Date of Report .
March 13, 2000
224 od |
urpose Financial Impact; D Yes (See Analysis for detalls) .
[ Joecision Requested I_—_l information Onty [ | Status Report ' [
r—_—-——"—i

in the space pravidea below, bricfly. describe the 1ISSUE, BACKGROUND, ANALYSIS, a_nd RECOMMENDATION. Use additional sheets if required.
ISS
Should the Commission authorize the Executive Director to contract with the San Diego Regional Training

Center (SDRTC) for an amount not to exceed $202,747 for coordination and prcscntatlon of the Master
Instructor Development Program (M]DP) for Fiscal Year 2000-2001?

BACKGRO

‘ At its January meeting the Commission approved contract renewal negotiations with the SDRTC to provide '

~ | coordination and presentation of the MIDP. The current contract expenses total $283,128 and cover a gamut
-of services that include multi-day instructional workshops, consulting during and between workshops project
revlew, preparation of student progress reports, facilitation.

ANALYS

‘The MIDP remains the “flagship™ program for instructor development. In the context of the strategic plan for
enhanced instructor quality, the program occupies a central position. The master instructors, numbering 123
to date, are envisioned to ultimately be “trainers of trainers” for instruction in the vast majority of POST-
certified courses. This planned use was vividly demonstrated in the recent process of extension of the
curriculum for the Voluntary Basic Course Instructor Certification Program to all academies. The
correspondence accompanying the curriculum guidelines strongly encouraged the academies to use their in-
house master instructors for delivery of the new curriculum to academy trainers. Academies were also

| provided rosters of master instructors residing nearby in the event none were on staff. '

‘While the program has proven successful in developing several extremely capable instrhctOIS, there have been
factors stimulating concern about the overall efficiency and effectiveness of the program. These factors
include a succession of classes conducted with low-end enrollment figures, unevenness in the quality of

program products (“Total Training Packages™), and uncertainty as to the degree of ongoing involvement in
trammg activities by graduates |

‘Q In consideration of the foregomg concerns, t.hc emphasis throughout Fiscal Year 2000-2001 is on refinement
of the MIDP. Accordingly, only one ciass (Class 13) has been scheduled to start during the new contract year

(normally there are two-classes). In the spirit of effecting continuous quality improvement in the MIDP,
‘POST 1-187 (Rev, &/95)




three value-added elements have been mtcgrated into the program: a mentorin g component, an .
MIDP update conference, and systematic formative evaluation. The mentoring component ’
entails assignment of a master instructor to each MIDP candidate. The master instructor serves

as a coach and mentor-and will meet with the candidate throughout the program to answer -

questions, review work in progress, and provide other requested support. It is ant1c1pa1ed this
effort will markedly increase retention rates.

The MIDP update will be a three-day conference that will bring together all program graduates,
as well as candidates. Emphasis will be on skills upgrade, networking, mentoring, and feedback
on ways to improve the program. .

The formative evaluation component will consists of ongoing, constant attention to the
instructional process by SDRTC staff as workshops are in progress. Observations from external
evaluators and learners that lead to design or process improvement will be implemented -
summarily. In essence, the formative evaluation process is expected to not only yield an
improved product, but is hoped to also serve as a conspicuous exemplar of the process of
instructional design taught in the program.

In addition to the components described previously, one-time écquisition of equipment and
- software has been added to the budget to maintain pace with emerging technology. This contract
~ represents a savings of more than $80,000 in comparison with the previous fiscal year’s contract.

A listing of the discrete activities and services comprising the Fiscal Year 2000-2001 budget may A
be rev1ewed in Attachment A. S .

RECOMMENDATION

~ Authorize the Executive Director to enter into a contract with the SDRTC in an amount not to -
exceed $202,747 for the MIDP for Fiscal Year 2000-2001.



.

D&scripﬁon of Services

The San Diego Regional Training Center will provide the Master Instructor Development -
Program (MIDP) workshops, facilitator services, program coordination, facilities, materials,
equipment, academic consulting during and between workshops, project review, student and

“class progress reports, marketing, mentoring, and continuous program development and design.

There are four MIDP workshops, one graduation, and one update conference scheduled during

. the contract period,
Class Evgnt Description Month | 3t Days osts
13 ~ Core Course Oct 00 10 $ 44,724
12 ~ Graduation © Oct ‘00 B $ 3858
B3 Learning Contract W/S ‘Nov ‘00 4 $ 19,665
13 "'_ Progress Workshop Feb ‘01 4 $ 19,895
3 Diraeasion Validation May 01 4 § 17,745
Marketing $ 9,258
Update Conference ~ Mar -0l 3 $ 24,311
Mentoring o § 21,045
. One-Time Expenses - $ 42,245
(Equipment,software,course redesign, and development)
L ' : ' $ 202,747
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COMMISSION AGENDA ITEM REPORT

enda ltem Title ‘ ' , Meeting Daﬁ A
Simon Wiesenthal Center, dba Museum of Tolerance for the presentation | April 27, 2000
of Tools for Tolerance for Law Enforcement training courses for the
fiscal year 2000-2001 /
. Bureau ‘ _ v 7 By ) Researched By
Training Program Serv1ces 1 ray Dave Spisak
/ . .
- 'Date of Approval Date of Report .
2 (2 -0 g February 29, 2000

Financlal Impact: D Yes (See Analysis for detall
) D Decislon Hequashd I:] information Only D Status \ : No
Report - : ‘ _

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission authorize the Executive Director to enter into a contract with the Museum of
Tolerance for the delivery of Tools for Tolerance for Law Enforcement for the Fiscal Year 2000-2001

contingent upon Legislative approval and commensurate allocation in an amount not to exceed
4k1,556,000?

BACKGROUND

In 1996 the California Legislature allocated two million dollars to POST to provide an 8-hour experiential
training program for 7,000 law enforcement officers. That allocation has continued each year to the present.
Of the two million dollars, POST retains $444,000 to reimburse agencies for their travel and per diem in
conjunction with the travel to Los Angeles. The remaining $1,556,000 is available for tuition for the
Museum of Tolerance. Last year the tuition was $209.30 per student. In 1997 the Legislature modified the
act allowing the chief law enforcement officers to designate any agency employee to attend the training.

ANALYSIS

Duﬁng FY 1998-1999 an independent evaluation of the effectiveness of the Tools for Tolerance training -
“was conducted. That 5-month effort resulted in several recommendations for modifications and
enhancements to the program. Those recommendations have been implemented. '

This action will establish a fifth year contract with the Museum of Tolerance for an additional 7,000 law

enforcement employees. POST will again retain $444,000 for travel and per diem and make $1,556,000
available to the Museum in the form of tition. The tuition will agam be $209.30 per student.

‘fm the establishment of the program in July. 1996 through J. anua.ry 31, 2000, 26,811 reimbursable

ployees have participated in this trammg expenence This includes 17,211 sworn, 4,750 academy and
4,850 non-sworn employees.
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RECOMMENDATION

Authorize the Executive Director to enter into a cohtract wifh the Museum of Tolerance for the
delivery of Tools for Tolerance for Law Enforcement for the Fiscal Year 2000-2001 contingent
upon Legislative approval and commensurate allocation in an amount not to exceed $1,556,000.




. . Tools for Tolerance, Simon Wiesenthal Center .

This is a request to negotiate a fourth year contréct with the Museum, contingent upon
receiving state funding. The proposed amount for FY 00/01 is $1,556,000.00.
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. "COMMISSION AGENDA ITEM REPORT

Agenda ltem Title . Meeting Date
Request for Contract for FY 2000-01 Telecourse Programs

e X April 20, 2000
Bureau : ' A gAHy Researched By
Training Program Services gl . Bray Jody Buna
Executive Director Approval Date of Approval Date of Report

3—28 o0 - March 28, 2000
] . Financial Impact: |:] Yes (See Analysis for details)
B__I Decislon HoqueshD Information Oely D - Status Report D No '

ISSUE

Should the Commission authorize the Executive Director to sign an interagency agreement with San Diego
State University KPBS Public Broadcasting (KPBS), for the development of distance learning telecourse

training programs, specialized videos and related video services for Fiscal Year 2000-01 for an amount not to
exceed $1,118,8007

| BACKGROUND

‘ During the fiscal year 1999-00, POST produced- 12 telecourses at an average cost of $61,081 each for atotal

of $733,000 and four specialized videos at an average cost of $61,500 each for a total of $246,000. In
addition $124,000 was spent for duplication, mailing and handling and other production services. A total of

$1,103,000 was contracted to KPBS for video development, production and broadcast services durmg the
fiscal year. »

The production and presentation of satellite telecourses continues to be a valuable, effective training medium.
The law enforcement community has enthusiastically accepted the medium, as evidenced by positive
evaluations and many unsolicited calls requesting SchIﬁC topics for future broadcasts. Moreover, 429 law
enforcement agencies currently possess satellite receivers provided by the Comm1ss1on and an increase in
program demand continues.

AN ALY§LS :

The interagency agreement with KPBS will mcorporaxe conditions to complete several projects during the
fiscal year including:

1. During the 2000-01 Fiscal Year, POST plans to develop 12 telecourses. The a\}erage cost to produce
a telecourse will increase to $77,400 from $61,081. $7500 of the added expense is due to the
production, duplication and mailing of the telecourse reference guides which was previously charged

increased costs for each telecourse. We are also requesting three addmonal days of field video
production for more scenarios in the 12 telecourses.

: to the POST administrative budget. Talent, professional moderation and video production are all

TOTAL COST OF 12 I‘ELECOURSFS '$928800
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2. Staff anticipates the need to produce three specialized videos at an average cost of
$50,000 each. Each year POST assumes responsiblity for the production of videos that
are not named at the beginning of the fiscal year. These videos are typically designed to
meet a specific training need and are expensive to produce. Design and front-end
production costs are equivalent to the production of a telecourse.

TOTAL COST OF SPECIALIZED VIDEOS . $ 150,000

3. ~ The cost of $40,000 for video duplication, mailing and handlmg which has been
: delegated to KPBS thereby freeing POST staff will continue.

TOTAL COST OF MAILING AND DUPLICATION ' | $ 40000
TOTAL COST OF SERVICES : $1,118,800

~ San Diego State Universify KPBS Public Broadcasting has provided POST with excellent
production capability. Their management, script writers, producers, directors, and camera

operators have adapted well and support POST's demand for hlgh quality law enforcement
programming,.

RECOMMENDATION

 Authorize the Executive Director to sign an intefagency agreement with San Dicgo State .
University, for the development of distance learning telecourse training programs, specialized

videos and related training services for Fiscal Year 2000-01 for an amount not to exceed
$1,118,800. :



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING .

COMMISSION AGENDA ITEM REPORT

genda ltem Title . " Meeting Dats
Request for Contract for FY 2000-01 Video Trammg Pro grams April 27, 2000
Buraau Ty 4 d : : Researched By
Trammg Program Semces - . Bray _ - | Ron Crook
Executive Irector Approval Date of Approval Date of Report
. February 29, 2000
A /ﬂ% 34000

7 Financial Impact:  { | Yes (See Analysls for detalis) -

[ Decision Requested || information Only [ | Status Report ] o

= = _.# .
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. .

ISSUE

Should the Commission authorize the Executive Director to sign an interagency agreement with San Diego
State University/KPBS San Diego Public Television for production, satellite broadcast, duplication, and

distribution of twelve (12) videotape training programs, encryption, and related services during Fiscal Year
2000-01 for an amount not to exceed $162,828.

BACKG

"] During Fiscal Year 1999-00, POST presented twelve (12) satellite broadcasts of its CPTN Video Review and
Case Law Today video training programs at an average cost of $6,050 each for a total of $72,600. In
addition, $37,400 was expended for satellite uplink encryption services for all thirty-six (36) POST satellite
broadcasts. The encryption costs include encryption control system equipment use, maintenance, technical

operation, and viewing site database management. A total of $110,000 was contracted to KPBS for these
services dunng the fiscal year,

Law enforcement agencies view and record these monthly broadcasts via satellite (or later via VHS video
distribution) for peérsonnel training. ‘As with the monthly telecourse programs, the CPTN Video Review

| and Case Law Today broadcasts continue to be a valuable, cost-effective method of delivery. More than
950 video programs have been presented via the network since the series began in December 1988. Each
two-hour monthly broadcast features one hour of at least four (4) agency-produced training videos and

one hour of six (6) case law segments. This method of distribution has facilitated the use of videos for law
enforcement training and helped to improve the effectiveness of training programs statewide.

ANALY

The interagency agreement with KPBS for Fiscal Year 2000-01 reflects an increase of $51,832 for

| 1) increased video production costs associated with the CPTN Video Review and Case Law Today broadcasts,
| 2) increased demand of VHS video distribution and the addition of the VHS fulfillment service for these
. broadcasts, and 3) the addition of the Video Catalog project; which formerly was catried under another -

budget. The interagency agreement will incorporate conditions that ensure the delivery of services for the
{ following projects: ‘




1. Post-production editing, graphibs production'and broadcast of twelve (12) episodes each

of CPTN Video Review and Case Law Today. The average cost to produce each monthly

broadcast will increase to $7,119 from $6,050. The added expense is due to additional .
video edit and graphics production time required monthly to package these programs, and
increased costs in satellite transponder services.

TOTAL COST OF 12 TRAINING VIDEO BROADCASTS _ $85 428

2, Satellite signal encryption (scrambling) of all th].rty six (36) satellite broadcasts at an
- average cost of $1,039 per broadcast.

TO'I‘A_L COST OF SATELLITE ENCRYPTION SERVICES $37,400

3. VHS video duplication and fulfillment (handling, shipping, internet-based ordering) of
. CPTN Video Review and Case Law Today programs. These services have been delegated
to KPBS, which maintains the master POST video library and provides professional -
~ fulfillment services for all POST wdeo programs

TOTAL COST OF DUPLICATION AND FULFILLMENT $25,000
4, Assembly, pubhcatlon, t_hstnbutlon, and electronic (internet-based) production of the
"~ POST Video Catalog.
TOTAL COST OF VIDEO CATALOG PRODUCTION © $15,000
TOTAL COST OF SERVICES $162,828
" RECOMMENDATION |

Authorize the Executive Director to an interagency agreement with San Diego State
University/KPBS San Diego Public Television for production, satellite broadcast, duplication,
and distribution of twelve (12) videotape training programs, encryption, and related services
during Fiscal Year 2000-01 for an amount not to exceed $162,828.
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COMMISSION AGENDA ITEM REPORT

genda Item Title - Meeting Date
Robert Presley Institute of Criminal Investigation Contract with the Los | April 27, 2000
Angeles Sheriff’s Department for FY 2000/2001

Bum;au‘ . Reviewed By . Researched By
“Training Program Services Ray Bray Dave Spisak

Date of Approval Date of Report

- | February 27, 2000
SLEH

_ a Financial impact: D Yes {(See Analysis for detail
D Decision Requested D Information Only D Status N ’
Report - : ] o

In the space provided below, briefty describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission authorize the Executive Director to enter into a contract with the Los Angeles
Sheriff’s Department for four presentations of the Robert Presley Institute of Criminal Investigation (ICI)
Homicide Foundation Specialty Course in an amount not to exceed $73,689 for fiscal year 2000/2001?

ACKGROUND

The Los Angeles Sheriff’s Department in cooperation with the Los Angeles Police Departnient has
presented the ICI Homicide Foundation Specialty course for the past three years. Last year they joined
the California Department of Justice and the Sacramento Regional Criminal Justice Training Center as

presenters of this course. Last year their average presentation cost was $19,224. Additionally, they
had one time equipment purchases totaling $14,518. .

ANALYSIS

The Homicide course is one of 12 ICI Foundation Specialty choices for follow-up investigators to select.
Until recently, homicide investigators frequently waited over 2 years for an opening in the Homicide class.
The Los Arigeles Sheriff’s Department agreed to join the Department of Justice and the Sacramento
Regional Criminal Justice Center to reduce the waiting list by becoming an ICI course presenter.

The average preséntation cost this year is $18,422. This $802 reduction of presentation costs (-4.2%) is
based entirely on the policy of reducing overhead from 20% to 15% this year. Because the Sheriff’s
Department will furnish most of the instructors and the Class Administrator at no cost, the cost of each

class is substantially less than the DOJ and Sacramento Regional Criminal Justice Center’s presentation
costs, '

COMMENDATION

Authorize the Executive Director to enter into a contract with the Los. Angeles Sheriff’s Department for
four presentations of the Robert Presley Institute of Criminal Investigation (ICI) Homicide Foundation -
Specialty Course in an amount not to exceed $73,689 for fiscal year 2000/2001.




DETAIL OF CONTRACTS

Contractor: Los Angeles Sheriff’s Department

A.  Homicide Course $18,422 X4 $ 73,689
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" COMMISSION AGENDA ITEM REPORT

Agenda Item Title ) Meeting Date
Request for Contract for FY 2000-01 Case Law Today Programs | April 27, 2000

Bumﬁq . , . “He e By — - | Researched By
Training Program Services , ' A. Bray Ron Crook

Executive D] r Approval Date of Approval Date of Report —

_ ' February 29, 2000
1/// &v S 120 '

Furpose _ Financial Impact: [ | Yes (See Analysis for detalls)

l:l Decision Requested |:] _lnfonn@on Only D Status Report ' [:l No

In the space provided below, briefly describe the 1SSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION, Use additional sheets if required.

ISSUE

Should the Commission authorize the Executive Director to sign an interagency agreement with Alameda
County District Attorney's Office, Golden West College and/or other public entity for the production of

36 Case Law Updates training programs by each agency during Fiscal Year 2000-01 for an amount not to
exceed $92,0007

.BACKGROUND )

During Fiscal Year 1999-00, the Commission approved $74,000 for contracts with Alameda County District

Attorney's Office ($34,000) and Golden West College ($40,000) for the production of thirty-six (36) Case
Law Today programs by each agency. Since their inception in 1991, the case law segments continue to be a

| low-cost, valuable training resource and are well-received by the field.. This unique collection of broadcast- .

quality case law segments is timely, relevant, and is the only v1deo resource of its kind available to Callforma
law enforcement. ,

ANALYSIS

POST presents the latest information on recent court decisions every month to more than 500 downlink sites
in California via its CPTN satellite network. The material is presented by leading experts in case law,
including a California Appellate Court Judge and two Deputy District Attorneys from Orange County, and an
Assistant District Attorney from Alameda County. These programs have become a valuable resource for

roll-call training; cases are careﬁally selected for timeliness and relevance to the needs of the law enforcement
community.

The average cost to produce these segments will increase to $46 000 for thirty-six (36) segments from each
agency, or $1,278 per segment. The added expense reflects additional field producuon, increased costs for
studio production;, and increased professional presenter/talent fees.
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RECOMMENDATIONS .
_ Authorize the Executive Director to sign an interagency agreemeﬁt with Alameda County :
District Attorney's Office, Golden West College and/or other public entity for the production of

- 36 Case Law Updates training programs by each agency during Fiscal Year 2000-01 for an
amount not to exceed $92,000.
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COMMISSION AGENDA ITEM REPORT

genda ltem Title Meeting Date
Robert Presley Institute of Criminal Investlgatlon Contract W1th the ] April 27, 2000
Sacramento Regional Criminal Justice Training Center for FY 2000/2001
Z
Bureau , ) e By Researched By

Training Program Services Bray Dave Spisak

E:‘xec' 'Director Approyal B Date of Approval Date of Report
/ . Feb 25, 2000
Liih [0 | 507 00 oy
U ,

Financial Impact: L—_l Yes (See Analysis for detail

D Declsion Requested D lnfonnat!on Only D Status Report No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required. .

ISSUE

"| Should the Commission authorize the Executive Director to enter into a contract with the Sacramento
Regional Criminal Justice Training Center for five presentations of the Robert Presley Institute of Criminal
Investigation (ICT) Core Course; and four each presentations of the Homicide, Child Abuse, and Sexual
Assault Foundation Specialty Courses in an amount not to exceed $370,881 for fiscal year 2000/01?

This is a renewal of a contract that was in effect for fiscal year 1999-2000. Demand for the ICI Program has
remained steady with increasing pressure for the Core, Sexual Assault and Child Abuse courses. This
contract maintains the same number of presentations as last year. Currently the Center’s presentation costs

- | are: Core Course $32,076; Homicide $21,966, Sexual Assault $12,622, and Child Abuse $12,804,
Additionally, the Center has been responsible for directing the curriculum review process. for the Sexual
Assault and Child Abuse courses at a cost not to exceed $12,780.

ANALYSIS
ICI Core Course

The Sacramento Regional Criminal Justice Training Center is one of five providers of the ICI Core Course.
All are presented using aduit experiential learning concepts. These concepts have proven to be an excellent
| method of instruction for follow-up investigators. The students are challenged to learn by performing in
realistic role-play exercises and practical simulations. The Core Course is a recommended prerequisite to
all other courses in the ICI program and is, therefore, the foundation upon which all other courses are built.

| The proposed FY 2000/01 cost of the Core Cou.rses is $171,005, an average cost of $34,201.This ,

presentation cost is an increase of $10,625 or 6.6%. The increase cost is due to an increase in hotel rental
. costs and a $5 per hour increase for most instructors. SRCITC’s pay scale remains below other ICT
presenters and the POST guidelines due to the language of their labor contracts.
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Homicide Foundation Sge_cialg

The proposed FY 2000/01 cost of the Homicide Foundation Specialty is $84,616, an average cost of $21,154. Th
presentation cost is a decrease of $3,248 or =3.7%. The decrease is due to the reducnon of overhead allowed fr-b
20% 1o 15%. :

Child Abuse Foundation Specialty

The proposed FY 2000/01 cost of this course, is $49,148, an average cost of $12,287. This presentation cost is a 4.0%
reduction, or $2,068 which is due to the reduction of overhead as noted above. Demand for this course is increasing
(partially as a result of legislation supporting increased trammg for this investigative specialty). The need for
additional presentations of this class will be evaluated in the 3™ quarter of this fiscal year in conjunction with the Los
Angeles Sheriff’s Department, our other ICI presenter of this topic.

Sexual Assault Foundation Specialty

The proposed FY 2000/01 cost of this course is $48,412, an average .cost of $12,103. This presentation cost is a 4.1%
reduction over last year ($2,076) as a result of the reduction of overhead allowed. This course, like Child Abuse, is
drawing greater investigator interest from the field. The student demand; as expressed by lists of officers waiting for

the course, will be evaluated during the 3™ quarter, again in conjunction with our other presenter, the Los Angeles
Sheans Department to detenmne if additional classes need to be authorized.

RECOMMENDATION

~ Authorize the Executive Director to enter into a contract with the Sacramento Regional Criminal Justice | .
Training Center for five presentations of the Robert Presley Institute of Criminal Investigation (ICY) Core

~ Course; and four each presentations of the Homicide, Child Abuse, and Sexual Assault Foundatlon Specialty

Courses in an amount not to exceed $370,881 for fiscal year 2000/01.




DETAIL OF CONTRACTS

Contractor: Sacramento Regional Criminal Justice Trainin Center

A Core Courses $34,201 X5 $171,005
One-time equipment ! ' $ 11,000
B.  Homicide . ~ $21,154 X4 $ 84,616
One-time equipment 2 N - $ 5,200
C.  Child Abuse $12,287 X4 $ 49,148
D.  Sexual Assault® . $12,103 X4 - $ 48412
One-time equipment : $ 1,500
| “TOTAL ~ $370,881

[2/25/00 Version]

1 LCD projector, notebook computer, $11,000. .
2 VHS tape player, 35" monitor, notebook computer, $5,200.
3 4 flip charts, portable dry eraser board, $1,500.
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genda kem Title Meeting Date

obert Presley Institute of Criminal Investigation Contract with the San | April 27, 2000
Franc1sco Police Department for FY 2000/2001

Bureau y - | Researched By
Training Program Services ! Dave Spisak
Executive Director Approval Date of Approval Date of Report

/ﬁ i 2./3-00 -FebruaryZS,ZOOQ
Ptlrpoke .

Financial Impact: D Yes (See Analysis for detall

D Declslon Requesled D Information Only Dstatus Report No

In the space provided below, briefty descrlbs the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission authorize the Executive Director to enter into a contract with the San Francisco
Police Department for five presentations of the Robert Presley Institute of Criminal Investigation (ICT)
Core Course in an amount not to exceed $111,035 for fiscal year 2000/2001?

| BACKGROUND

is is a renewal of contracts that were in effect for fiscal year 1999/2000. This provider currenﬂy is

| presenting five ICI Core Courses at a cost not exceeding $115,865 at an average cost of $23,173 per class,
plus a one-time equipment purchase cost of $1,893.

ANALYSIS

The San Francisco Police Department is one of five providers of the ICI Core Course. A].l courses are
presentcd using adult experiential learning concepts. These concepts have proven to be an excellent
method of instruction for follow-up investigators. The students are challenged to learn by performing in
realistic role-play exercises and practical simulations. The Core Course is a recommended prerequisite to
all other courses in the ICI program and 1s,'therefore, the foundation upon which all other courses are built.

The evaluations for this provider’s classes have been excellent. They have selected and trained excellent
instructors. Because of recent numerous promotions of investigators at the San Francisco Police

Department they have requested to continue offering five classes this fiscal year. 15% of students must
enroll from other law enforcement agencies.

The San Francisco Police Department will present five classes at an average cost of $22,207. Thisisa

decrease of $4,830 (or — 4.2%) compared to last years costs. The decreases is the result of the reducuon of
overhead permitted from 20% to 15%.
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RECOMMENDATION _

Authorize the Executive Director to enter into a contract with the San Francisco Police
- Department for five presentations of the Robert Presley Institute of Criminal Investigation
(ICI) Core Course in an amount not to exceed $111,035 for fiscal year 2000/2001.




DETAIL OF CONTRACTS

Contractor: San Francisco Police Department

A. . Core Courses 5 $22,207 $111,035

Total ' $111,035

. - [2/25/2000 Version 1]
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‘ o COMMISSION AGENDA ITEM REPORT
genda tem Title

N Meeting Date

Robert Presley Institute of Criminal Investigation Contract thh San April 27, 2000
Jose State University for FY 2000/2001 / '

Bureau ed By Researched By
‘Training Program Services - { 'y Bray _ Dave Spisak
date of Approval - Date of Report
March 10, 2000
I~ 26 2O
‘ Financial impact: D Yes (See Analysis for detall
D Declsion Requested D Information Only D Status Report No

In the spaée provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addiiona) shests if required.

ISSUE

Shouid the Commission anthorize the Executive Director to enter into a contract with San Jose State
University for five presentations of the Robert Presley Institute of Criminal Investigation (ICI) Core Course
in an amount not to exceed $182 660 for fiscal year 2000/01? .

BACKGROUND

.’his is a renewal of a contract that was in effect for fiscal year 1999/2000. Demand for all ICI courses has -
remained steady as law enforcement agencies recognize value of this training. This provider currently is

presenting five courses at a cost not to exceed $188,400, an average presentation cost of $37 680, plus
equipment purchases of up to $7,768.

ANALYSIS

San Jose State University is one of five providers of the ICI Core Course. All are presented using adult
experiential learning concepts which has proven to be an excellent method of instruction for follow-up
investigators. Students are challenged to leam by performing in realistic role-play exercises and practical
simulations. The Core Course is a recommended prerequisite to all other courses in the ICI program and is
the foundation upon which all other courses are built. Members of Bay Area law enforcement agencies are

expressing an increased interest in the course. As a result, San Jose State University has presented five
courses during the past two contract years.

San Jose State University will present five offerings at a cost of $182,660. This is a decrease of $5,740 (-
3%) over the current yéar cost. This slight decrease in due to the reduction of overhead from 20% to 15%
At the proposed Fiscal Year 00-01 contract level, the cost per presentation is $36,532.

RECOMMENDATION

uthorize the Execuuve Director to enter into a contract with San Jose State University for five

presentations of the Robert Presley Institute of Criminal Investigation (ICD) Core Course in an amount not to
-exceed $182,660 for fiscal year 2000/01. .

POST 1-187 (Rav. 65) _




DETAIL OF CONTRACTS

Contractor: San Jose State University

A. Core Courses 5 $36,532 ' $182,660

' [3/10/00, Version 2]



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT |

genda itemn Title

Meeting Date
Robert Presley Institute of Criminal Investlgatlon Contract w1th the Los Apri.lg 27,2000
Angeles Police Department for FY 2000-2001
Bureau . - Researched By
Training Program Services ray ' - Dave Spisak
) " | Date of Approval Date of Report )
. . 3/2 ’aa " | February 22, 2000
4

Financial Impact: EI Yes (See Analysis for detall
No

D Declsion Hequested D Infon'natlon Only D Status Report

In the space provided below, briefly describe the ISSUE, BACKGROUND, ARALYSIS. and RECOMMENDATION. Use additional sheets If required.

ISSUE

Should the Comrmission anthorize the Executive Director to enter into a contract with the Los Angeles
Police Department for four presentations of the Robert Presley Institute of Criminal Investigation (ICI)
Core Course in an amount not to exceed $111,564 for fiscal year 2000-017

BACKGROUND

-] This is a renewal of a contract that was in effect for fiscal year 1999-00. This provider currently is
presenting four ICI Core Courses at a cost not exceeding $102,773 at an average cost of $25,693 per class.

ANALYSIS

The Los Angeles Police Department is one of five provxdcrs of the ICI Core Course. All courses are
presented using adult experiential learning concepts. These concepts have proven to be an excellent
method of instruction for follow-up investigators. The students are challenged to learn by performing in
realistic role-play exercises and practical simulations. The Core Course is a recommended prerequisite to
all other courses in the ICI program and is, therefore, the foundation upon which all other courses are
built, The presenter is required to register no less that 15% of their students from non-LAPD agencies.

The Los Angeles Police Department will present four offerings at a cost of $104,564. This is an‘increase
of $1,791 (1.7%) over current year cost. This slight increase in due to increased hotel rental costs. At the
proposed Fiscal Year 00-01 cost, the cost per presentation is $26,141. This budget also contains funds to
purchase one LCD prOJector for the course at a cost not to exceed $7,000.

w

Authorize the Executivc Director to enter into a contract with the Los Angeles Police Department for four

' resentations of the Robert Presley Institute of Criminal Investigation (ICI) Core Course in an amount not
Go exceed $111,564 for fiscal year 2000/01.

S —
POST 1-187 (Rev. 8/85)




DETAIL OF CONTRACTS

Contractor; Los Angeles Police Deparmlent

A.  Four Core Courses at $26,141 each - © $104,564

B. One time equipment purchase ! 7.000
Total - - $111,564

[2/22/00, Version 1]

1 ‘One LCD projector.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
COMMISSION AGENDA ITEM REPORT

nda ltem Title Meeting Date -

epartment of Justice Contract for Fiscal Year 2000/2001 “ ) April 27, 2000
Bureau A Reviewed By4/ M Researched By
| N ‘ ,
Trammg Delivery and Compliance Dick Reed, Bureau Chief Bernie Homme
Date of Approval _ Date of Report

/ 300 March 24 2000
| Financial impact: [ X Yes {See Analysis for details)
EI Decislon Requested D Information Only D Status Report ' D No

“|LIn the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISS
Shall the Commission approve an Interagency Agreement (IA) between POST and the Department of Justice

Advanced Training Center in the amount not to exceed $1 999,096 to cover the cost of training dellvery‘
services for Fiscal Year 2000/2001? '

BACKGROUND

ST has contracted with the Department of Justice to present certified courses since 1974. The amount of the -

reement each year has been based upon actual presentation costs to DOJ for instruction, coordination, clerical
support, supplies, and travel. Courses included in the contract are based on training needs assessment
information and agency feedback. Individual course budgets are developed in accordance with existing .
certlﬁcatmn requirements. The contract for this Fiscal Year 2000/2001 is $1,999,096.

ANAILYSYIS

The contract amount for Fiscal Year 2000/2001 is $1, 999 096. This amount reflects direct and indireét costs to
train approximately 3,456 students in 25 different techmcal courses (Attachment “A”).

The costs are within the new budget gmdelmes number of course offenngs, the number of students instructor

travel and per diem; hotel meeting room costs audio visual equipment rental, and a slight reduction in the
number of courses prescnted

Increases in individual course costs reflect changes in presentation locations initiated at POST's request, direct
increases in the cost of student materials, and rental costs for essential instructional support equipment.
Changes to certification conditions are limited to minor adjustments to total numbers of students, total
instructional hours or to the number of course presentatxons authorized.

RECOMNIENDATION

. ‘uthonze the Executive Director to negotlate an Interagency Contract Agreement with the Department of
ustice for Fiscal Year 2000/2001. This contract will not exceed $1,999,096.

POST 1-187 (Rev. 8/95) - 3/24/00, 3:01 PM




Department of Justice : " Attachment "A"

2000/2001

Adv. Fraud 3 32,010 | $275| 000 ] 9600 $46B]  $475] 750 $2.548 $817 | $2,052 | $10895 | $2179 | $13,074 | $39222| .78
Basic Intelligence 4 $2008 | $275| $900| $600| $1,620 $743 | $750 | $1,919 $605 | $2,060 | $11,480 | $2,296 | $13,776 | $55,104 | _ 120
CAMP i $360 |  $330 ) $1,325| $1500 |  $0| _$515] $1,680 $650 |  $2,260 | $100 | $8,720 | $1,744 | $10,464 | $10,464 | 30
Clan Lab 6 $4720]  $275| $900|. $500 | $1,215] $1028 | $180 | $1,.097 $733 | $1,750 | $13,398 | $2,680 | $16,078 | $96,468 | 180
Cold Case 2 $21,202 ] $275) $1,000 | $600 | $0|  $105]| $750 | $9,560 |  $1,450 | $2,040 | $37,072 | 57,414 | 344,456 | _$e8.972 | 40
Cold Update 2 $2,100| $110)| $300] $360| 8360  $245| $300 | $1810 $655 | $1,140 | $7,380 | $1,476 | $8,856 | 817,712 40
" [Computer T4T 2 $1.020 ] $220 $800| $600 | $132| _ $ass. $0 | $1,690 | $960 | $1,724| $B465 | $1,693 | $10,158 | $20,316 | 24
Comp.Forensics" 1 $7,560 | $275| $900| 3600 $720|  $226 | $48.350 | _ $3,700 $995 | $2,282 | $65,610 | $13,122 | $78,732 | $78,732 | 16
Crime Mapping _ 3 $2,400 | $165 | $600| $3650 | $468]  $995| 3450 3823 $563 | $1,452 | $8.277 | $1.655| $9.932| $29796 | 78
Crim.intell /EXEC. 4 $1,609 ] $110 | $400 |  $360 | 3864 | $236 | _ $450 | $3,751 $528 | $1,432 | $9,822 | $1,064 | $11,786 | $47,144 | 64
| Dignitary Sec, 5 $5,360 | $275 | $000 | 9600 | $540 | $548| $1,054| $3,075] $1,254 | $2,260 | 515866 | $3,173 | $19,039 | $114,234 | 180
Drug ID & Inf. 3 $3,060 | $275 | $000 |  $500 | $2,025 | $2,688 | $225] 34,350 | $1,210 | $1,700 | $18,163 | $3.633 | $21,796 | _ $65.388 | 150
DI&I TAT i $4.235 | $330 | $1,500 | $1,500 | $871 | $2,655 30 $1,740 $75 | $200 | $13,108 | $2,621 | $15727 | 815727 | 20
Drug Trafficker 3 $5,110] $275] $1,000 | . $600 | $2161 $1,405 | $945| $3850| $1,355| $1,332 | $16,088 | $3,218 | $19,306 | $57,918 | 48
Electronic Surv. 10 $520 $55 | $200] $360 | $1,350 | $1,113 $0 $606 $370 | $200 | $5,083 | $1,017 | $6,100] $61,000] 500
Hi-Tech Comp. 8 $2,028 | $275 |  $900 | $600 | $1,296 $510| $225 | $2,228| $1,013 | $2,548 | $11,622 | $2,324 | $13,946 | $111,568 | 192
Homicide 4 $5044 | $440 | $1,000 | $1,500 | $972 1 $204 | $450 | 55556 | $1,850 | $3,548 | $21,554 | $4,311 | $25,865 | $103,460 | 96
linformant Dev. 4 $2128 | $220 | $800( $600| $540 $368 | $120| $1,564 $500 | $1,760 | $8,900 | $1.780 | $10,680 | $42,720 ] 120
Internet Crime 8 $4236 | $220| $800| $600| $450] $415] $372] 32,730 $970 | $793 | $11,588 | $2,318 | $13,006 | - $111,248 | 160
Lab Safety Cert 2 $15,682 | _ $275 | $1,000 | $600 | $2025| $2,230 | $7870 | $7.280|  $910 ] $1,800 | $39,672 | $7,934 | $47,606 | $95,212 [ 100
Modulars {E $544 $55 | $200| $360| $945( - %488 $45 $482 $482 | $705 | $4,306 | 3861 | $5,167 | $98,173 | 570
Narcotic Inv. 11| $13,828 |  $440 | $2,000 | $1,500 | $1884 | $2,354 | 5754 | $6,474| . $657 | $1,704 | $31,663 | $6,337 | $38,020 | $418,220 | _ 286
Ofcr.Inv.Shout. 8 $3690 | $275| $900 | $600| 3468 |  $4751 8750 | $2,150 | $1,050 | $2,052 | $12,419 | $2.484 | $14,903 | $119,224 | 208
Spec.Unit Mgrs 2 $2,228 | $275)| $900| $600| $675 $548 | $225( $3260] $1,003 | $2,060 | $11,774 | $2,355 | $14,128 | $28,258 | 60
Spec.Surv.Equip 6 $2,002 | $275| $950] $600| $432| $748| 484 | $1.977 $523 | $2,032 | $10,113 | $2,023 | $12,136 | 72,816 | 96
TOTAL 123

* This is a new course for 200001,

DOJ costs sheets. xis

m'm'._‘ | | o . .




COMMISSION AGENDA ITEM REPORT

genda ltem Title Meeting Date
newal of Contract to Improve Wntmg Skills in the Basic Academy April 27, 2000
| Bureau : Reviewed By Researched By
 Standards /& Evaluation : - | Alan Deﬂé—gp»-f Donna Brown
ecutjve APProvi Date of Approval Date of Report
/m Sod March 31, 2000
Financial Impact: & Yes (Seo Analysis for details)

- B Decision Requested [J 1nformation only [ Status Report. -

In the space provided below, briefly describe the 1SSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

-

ISSUE:

Renewal of POST coﬁtract with Cooperative Personnel Services (CPS) to continue 6ngoing .eﬁ'ort:é. to develop a

and to conduct research to evaluate and revise the report wntmg curriculum in the basic academy.
AQKGROUND; |

For many years, improving cadet and officer writing has been viewed as a pressing need by both academies and
agencies. To address this need, POST has contracted for the development of machme-scoreable writing test items
hich have been pilot-tested through the Entry-Level Test Battery.

The proposed research will provide a means to evaluate cadet report writing, to provide academies with necessary
feedback regarding the effectiveness of their report writing programs, and identify ways of i 1mprovmg the curriculum
and delivery of instruction to address training needs 1dent1ﬁed in the evaluation.

ANAL YSIS:

In the past, the cost of new test item development has been one component of the contract with CPS for _
administration of the Entry-Level Law Enforcement Test Battery (Reading & Writing Test). However, for FY 00-01,
a different vendor will be administering this test for POST. This new vendor, unfortunately, will not be able to
provide the item development services previously provided by CPS: Therefore, the existing contract must be -
renewed with CPS to ensure that test item development services are continued. The cost for development of the 165
new test items necessary for this aspect of POST’s writing research is $22,724.00.

The proposed research will entail POST reading and evaluating various academy mid-term and final report writing
tests. Academy staff will score report writing tests in their usual manner and will then forward the test documents to
POST to be holistically scored. Based on the readings, POST will provide a written evaluation of the specific types
of writing deficiencies that the reports are manifesting, thus providing the academy with a reliability check of their

evaluation standards. The information will also be used to improve writing curriculum. The total cost for this new
research is $28, 260 00.

COMMENDATION:

It is recommended that the Commission authorize the Executive Director to sign a contract with Cooperative
Personnel Services to continue writing test item development and to conduct research to evaluate and revise the
report writing curriculum in the basic academy during fiscal year 2000/01 for an amount not to exceed $50,984.00.

machine-scoreable writing component of the Entry-Level Law Enforcement Test Battery (Reading and Wntmg Test)




. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda ltem Title i Meeting Date
Contract for Management Course Contracts — Fiscal Year 2000/2001 April 27, 2000

™ .

Bureau Reviewed By Researched By
| Center for Leadership Development Ken Whitm . Steve Lewis
- /

ector Approy Date of Apprm;w Date of Report
. ' March 30, 2000
/&:; Y700

' Financial Impact: | Y| Yes (See Analysis for Detail
EDecisien Requesmd - Information Only D Status report | : :
In the space provided below, briefly describe the 1ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required
Issue ‘

Commission review and approval of Management Course contracts for Fiscal Year 2000/2001. Total maximum cost is
$579,628.04 for 20 presentations of the Management Course and a one-time purchase of recommended equipment.

Backgroung

Staff is recommending that, effective July 1, 2000, the Management Course be expanded from an B0-hour course
presented in two consecutive weeks to a 104-hour course presented in three separate sessions of 40 hours, 32 hours,
and 32 hours respectively. The new course module format proposal is being presented for approval under another
agenda item. This new format is being implemented in response to input from the field, focus group comments, and
course survey instruments, and design team recommendations. The resulting course will include expanded curriculum
and additional time for increased experiential adult learning exercises. -

. The Management Course contract in 1999/2000 fiscal year was $479,934. Staff has contacted each coordinator

- | representing the four contract presenters for the Management Course. Staff is recommending that the total number of
presentations be decreased from 21 (FY 1999/2000) to 20 (FY 2000/2001). This decrease of one presentation is
recommended because there is no anticipated backlog of student apphcants this fiscal year.

Analysis
Course costs are consistent with POST tuition guidelines. Approximatery 400 law enforcement middle managers will '
attend the 20 presentations during fiscal year 2000/2001. Each contractor is satisfactorily presenting required learming
goals. The fiscal year 2000/2001-contract costs for presentations will not exceed a total of $540,828.04. - This represents
an increase of $60,894.04 (13%) over fiscal year 1999/2000. The increase is a direct result of additional course costs
associated with increasing the course to 104 hours.

The following costs have been negotiated and agreed to by POST staff and the presenters:

Contractor Number of Presentations : Confract Amount

Califomia State Udiversity -6 : $152,426.52

Long Beach Foundation ’ ‘

!-Iumboldt State University 4 o $104,473.60

" San Diego Regional Training Center 6 $158,700.00

San Jose State University Foundation : 4 ‘ $12§,2g7,gg' |

. B __ TotaL 20 . $540,828.04

POST 1-187 (Rev. &/85)



Additional funds are also recommended to permit each presenter a one-time purchase of electronic
classroom instructional equipment specifically dedicated to the Management Course, This request
represents a continuation of equipment upgrade that began in FY 1999/2000 with CSU, San Jose and is
considered essential to the current Management Course re-design efforts. This equipment will also meet
the increased demand from students for contemporary technology as part of the final presentation.
Purchase of the equipment will be more cost effective over time when compared to continued equipment
rental The total cost of eqmpment for the four presenters will not exceed $38,800.

The proposed modlfcahons to the Management Course are under a separate agenda heading for
approval.

Recommendation

Authorize the executive director to enter into contract agreements with the four contractors to 1) present
20 presentations of the Management Course during the fiscal year 2000/2001, and 2) acquire electromc
classroom instructional equipment at a total cost not to exceed $579,628. 04,



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT .

Agenda ltem Title o : Meeting Date
Contract for Command College, Executive Development Course, Executwe ,

raining and Leadership 2000 Symposium - Fiscal Year 2000/2001 . April 27, 2000
Bureau ' :

Researched By

Center for 9eadershlp Development Alicia Powers

Date of Report

March 10, 2000

. , Financiai Impact: 24 Yes (See Analysis for Detall)
® Decision Requested _D Information Only . O staws report 1 0O we

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDAﬁON. Use additional sheets If required

ISSUE

.| The Law Enforcement Command College, Executive Training, and Executive Developme‘rit Course contract in the amount -
of $ 747,566 for fiscal year 2000/2001 is presented to the Commission for review and approval.

BACKGROUND

The cost for this contract in fiscal year 1999/2000 was $485,397. The proposed contract amount includes the addition of

a Course Manager for Command College and funding for the POST Leadership 2000 Symposium to be held in December,
000. : :

Twenty-seven classes have completed the Command College program. Class 28 will graduate in May. Two classes are
| in session, and one class will start in May. There are a total of 14 workshops scheduled during the fiscal year. The contract
.| will provide the necessary support to present the 14 Command College workshops; including site, materials, facilitators,

instructors and continuous development costs. In addition, funds will be used for class mentors, project review, on-going
curriculum development, selection and onentatmn of new instructors, and funding for interview panels as the final phase
of the selectlon process.

The contract also includes funds for the development and presentatlon of training seminars for sheriffs, chiefs of police and
senior managers, six presentations of the 80-hour Executive Development Course ‘and the Leadership 2000 Symposium
planned for December 2000. - ,

ANALYSIS

The Command College continues to receive widespread support and interest from law enforcement nationaily and
internationally. The program places an emphasis on the future as it relates to emerging issues that may impact the
participant’s agency and law enforcement in general. Contemporary leadership theories and practices for the 21" century
are a key part of the program and provide necessary tools to help agency leaders prepare for the future.

Chiefs and sheriffs continually request management and executive training seminars on a variety of contemporary issues,

The Sheriffs” Workshop Series, New Police Chiefs’ Orientation, Area Training Seminars, Problem-Solving Seminars, Small
Agency Chiefs, Contract City Commanders, and Commands of Large Cities, will be continued under this contract. The
training workshops will ensure that top managers and executlves meet the new Contmumg Professional Training
equxrement




Program 1999/2000°  2000/2001

‘Command College | s216975  s291,405 .
Executive Development | -
Sheriffs’ Workshop Series $128,700 $117,000
Executive Development Course $139,722 $141,570
POST Leadership 2000 Symposium ~ $0 3129,631
_ . qutotal $679,606
. 10% Indirec_t Costs , ‘ (Included above) $67.960
Total . $4857397  $747,566

The increase of $231,798 (48%) over the 1999/2000 fiscal year is due to increased meeting room and lodging costs, the
addition of a Course Manager for the Command College, one time purchase of computer equipment dedicated to specific
prograrms, facilitator rate adjustments, and funding for the POST Leadership 2000 Symposium during this contract period.

RECOMMENDATION

Authorize the Executive Director to enter into a contract with the San Diego Regional Training Center to provide support for

the Command College, executive training, the Executive Deve]opment Course, and the POST Leadership 2000 Symposmm for
a maximum cost of $747,566 for fiscal year 2000/2001. A _ . _ ‘



- COMMISSION ON PEACE OFFICER STANDARDS AND TRAlNlNG

COMMISSION AGENDA ITEM REFORT

Agenda ltem Tuﬂe

. Meeting Date
Contract for LaborlManagement Partnerships Tramlng Fiscal Year 2000[2001 .
April 27, 2000
Bureau Researched By
Center for Leadership Development Steve Lewis
Exe ve Director Ap Date of Appkpva - | Date of Report
U_ : March 20, 2000
b0 | |
Pl
@s - Financial Impact:  |%] Yes (See Analysis for Detail
ecision Requested EI Information Only D Status report . ] ‘
: No

In the space providec_:l below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additianal sheets if required
Issue '

Commlssmn review and approval of the Labor/Management Partnersh|ps Training contract in the amount of $76,287.55
for fiscal year 2000/2001.

Background

The Commission approved a contract with the San Diego Regional Training Center to present four presentations of the-
Labor/Management Partnerships Core Course, develop the Labor Law Course, and present a pilot of the Labor Law
Course during the 1999/2000 fiscal year, at a cost not to exceed $87,608.

Analysis

, Effective fiscal year 2000/2001, the course offerings in the area of labor/management relations will be expanded. The
.core course continues to be well received by law enforcement executives and labor leaders who have evaluated it as

meeting their needs. Three presentations of the core course are planned for 200012001 to meet the demand for this
training. .

The Labor Law module will provide labor groups .and agency chiefs with knowledge of_current Iaws applicable to
_labor/management relatlonshlps Two presentations will be offered during fiscal year 2000/2001.

'Recommendation
Authorize the Executive Director to enter into a contract with the San Diego Regional Training Center for three

presentations of the Labor/Management Parinerships Core Course and two presentations of the Labor Law Course
during the 2000/2001 fiscal year at a cost not to exceed $76,287.55.

POST 1-187 (Rev. &/95)




. COMMISSION ON PEACEVOFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda ltem Title Meeting Date .

ontract for Supervisory Leadership Institute for Fiscal Year 2000/2001 -} April 27, 2000

Bureau Reviewed By A Researched By

Centerior Leadership Development Ken Whitma ' Neil Zachary

Ex; e Director Approval Date of Approva Date of Report

ﬂ/ Y.7-p0 February 17, 2000
Financial Impact ;& Yes (See Analysis for Detail)

chision Redcested O informationonty  ~ 3 status report O

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required

ISSUE

The Sherman Block Supervisory Leadership. Institute (SBSLI) contract for Fiscal Year 2000/2001 is presented
to the Comm1ss1on for review and approval The contract total cost is $946 507.

B_AQKG_EM_

The SBSLI contract for fiscal year 1999/2000 was for $929,647. This contract request is for presentatlon of 12
classes every elght-month cycle which is a total of 144 three-day sessions per year. Each class of the SBSLI is
ight months in length and consists of eight three-day workshop sessions presented at monthly intervals.

ANALYSIS

The success and popularity of the SBSLI over the past 10 years has resulted in a high number of applications
being submitted for attendance. As of January 1, 1999 there were approximately 850 applicants on a waiting
list to attend the course. The Commission approved the suspension of applications at its January 1999 meeting
in order to eliminate the extensive backlog of applicants. As of March 1, 2000 all individuals on the. waiting

list have received a class assignment. The acceptance of applications will resume July 1, 2000 for classes
scheduled to begin in November 2000. '

The contract approval to present the next twelve classes will continue to provide law enforcement with a cadre

of first line supervisors who have an opportunity to incorporate and practice the values and principles of |

leadership within their respective agencies. The increase over the fiscal year 1999/2000 budget is
approximately $16,860 (1.8%) and is due to an increase in the cost of training room rentals.

RECOMMENDATION

Authorize the Executive Director to enter into a contract with the Foundation for Criminal Justice Research
| and Training at California State University - Long Beach to administer the SBSLI program at a cost not to
exceed $946 507 for fiscal year 2000/2001.

®




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
' COMMISSION AGENDA ITEM REPORT

Agenda ltem Title Meeting Date -
equest for Contract Approvals - Basm Driver _ April 27, 2000
Training, Motorcycle & Narcotic Courses '
Bureau . Reviewed By ‘| Researched By
Training Delivery & Comphance Dic Ree% Gary C. Sorg
. Executive Director Approval Date of Approval : Date of Report
: ' March 24, 2000
/7// &M/ / "/ -0 _ :

_ Financial Impact: E] Yes (See Analysis for details)
E‘ Decision Requested D Information Only D Status Report |- E] No |

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUES

Should the Executive Director enter into contract agreements with specific POST-certified presenters of the :
Basic Course Driver Training, the Basic Motorcycle Course, Motorcycle Update Course, and the Basic Narcotic
Course to provide training to California law enforcement for FY 2000/2001?

BACKGROUND

e Commission has recognized the difficulty for some law enforcement agencies to pay for tuition costs in
‘?vance of the course presentation. For several years the Commission has allowed the transfer of some
| categories of training, identified as high cost and needed statewide, from Plan III to contract. Basic Course
‘Driver Training, Basic Motorcycle Training, and Basic Narcotics Training, were identified as meeting this
criteria; Last year the Commission also approved the addition of the Motorcycle Update Course for conversion
from Plan I1I to a contract course. Switching from Plan III to contracts has not appreciably increased or

decreased the cost to the Peace Officer Training Fund. These contracts have moderately increased the workload
| for POST staff.

At the October 1999 Commission meeting the Commission approved an increase in the Basic Course Driver
Training “per student tyition cap” from $323 to $445 for colleges and from $380 to $525 for agencies. This

increase will raise the cost approxunately $846,015 above the current year contract amount for the Basic
Course Driver Training.

ANALYSIS

‘| The amount proposed represents the same amount that would be allocated through terms of certification for
tuition under Plan III and does not increase the fiscal impact to the Peace Officer Training Fund. These actions

are a step towards making training programs more convenient for law enforcement and to ensure critical -
training is delivered. .

POST 1-187 (Rev.




Page 2

Contract agreements would occur for the training specified above with the following agency and college | .
presenters

Alameda County Sheriff's Department
Allan Hancock College

* Fresno Police Department
California Highway Patrol
Los Medanos College
Los Angeles Police Department
Oakland Police Department
Orange County Sheriff's Department
College of the Redwoods - Redwoods Center
Sacramento Police Department

~ San Bernardino County Sheriff's Department
San Diego Police Department _
South Bay Regional Public Safety Training Consortlum
Ventura County Shenff's Department

RECOMMENDATION

Authorize the Executive Director to enter into contracts with the agencies and colleges described to ‘
train a maximum of 5,372 students in Basic Course Driver Training, Basic Motorcycle Training, )
Motoreycle Update Training, and Basic Narcotics Training. The total amount of these contracts is not - .
to exceed $3,070,468 for FY 2000/2001.

CMyFile# FILES\SORG\AGENDAS2000 Ageadas\CONTRACT Ageada Item 4-2000-DT-MT-MU-N wpd



Contracts FY 2000/2001
.~ Basic Driver Training, Basic Motorcycle, Motorcycle Updata
and Basic Narcotic Courses

Alameda Co. Sheriff 200 445 £9,000

Alameda Co. Sheriff 50 1478 . 73,900

Alameda Co. Sheriff , .50 161 o 8,050

Allan Hancock College - 30 . 445 13,350

California Highway Patrol 65 1485 96,525

California Highway. Patrol 72 214 o 15,408

Fresno Police Dept. 60 99 " 59460 :

Los Angeles Police Dept. 1315 525 . 690,375 S

Los Angeles Police Dept. 100 1578 157,800

Los Medanos College ' 150 445 . 66,750

Oakland Police Dept. 120 525 63,000

Orange Co. Sheriff ' - 200 : 525 105,000 .
Orange Co. Sheriff 125 . 547 ‘ 68,375
Redwoods Center .10 - 445 4,450 '
Sacramento Police Dept. ' 75 525 39,375

San Bermardino Co. Sheriff - . 1500 525 787,500

San Bernardino Co. Sheriff . 200 - 1109 : 221,800

San Diego Police Dept. 380 445 169,100 :

So. Bay Reg. PSTC 400 .. 525 210,000

Ventura Co. Sheriff , 250 525 131,250




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
COMMISSION AGENDA ITEM REPORT

genda ltem Title ‘ Meeting Date
river Simul_ator Training and Force Option Simulator Trammg April 27, 2000
Bureau Reviewed By l l Res;earched By
Training Delivery & Compliance Dick Reed / Gary C. Sorg
: : v
Executive Ditector Approval " Date of Approval L Date of Report
- ' March 24, 2000
/uf% /ﬂ &,‘, SLE-00 | |
Purpose Financial Impact: E Yes (See Analysis for detalils)
m Decision Requested D Information Only D Status Report D No '

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUES

Should the Executive Director enter into contract agreements with specific POST-certified presenters of the

Driving Simulator Training and Force Option Training to provide training to California law enforcement for
FY 2000/2001?

BACKGRQUND

e Commission has recognized the importance of judgemeént and decision making training in the areas for =

iving and use of force situations for California law enforcement. In response to these critical training needs,
the Commission has expended over six million dollars to purchase technological hardware in the form of
Driving and Force Option Simulators. This represents a tremendous commitment by the Commission to ensure
that both the public and peace officers are protected when split second decisions and judgements must be made
during critical incidents. In its decision, the Commission recognized driving and use of force represents two of
the highest potential sources of civil liability for law enforcement today. At the October 1999 Commission
meeting, the Commission took action allowing conversion of Driving Simulator and Force Option Simulator
Training from Plan III (Tuition based) to contract in order to make this important training more convenient. -

The Commission at their January 2000 meeting, authorized the Executive Director to enter into contacts with
those simulator training presenters who were prepared to provide training on a contract basis from March 1,
2000 for the remainder of the currént fiscal year, This proposal would allow the Executive Director to enter
into contracts with presenters of Driving Simulator and Force Option Simulator Training for FY 2000/2001.

ANALYS

The amount proposed represents the same amount that would be expended through terms of certification for
tuition under Plan III and does not increase the fiscal impact to the Peace Officer Training Fund. These actions

are a step towards making training programs more convenient for law enforcement and to ensure critical
tralmng is delivered. _ , \

POST 1-187 (Rev. 8/95)




Page 2
_Contract ‘agrccrhents would occur with the following agency and college presenters:

Alameda County Sheniff's Department

Allan Hancock College

Butte College

Fresno Police Department

Humboldt County Sheriff's Department

Kem County Sheriff's Department

Los Medanos College

Los Angeles Police Department

Los Angeles County Sheriff's Department
Orange County Sheriff's Department

Ray Simon Criminal Justice Training Center
Redding Police Department
" Riverside County Sheriff's Department -
Sacramento Police Department
Sacramento County Sheriff's Department )
San Bernardino County Sheriff's Department
San Diego County Sheriff's Department

San Francisco Police Department :
San Jose Police Department of Public Safety
Santa Rosa Training Center - '
College of the Siskiyous

South Bay Regional Public Safety Tra.mmg Consortium
Ventura County Sheriff's Department

West Covina Police Department

RECO ATION

Authorize the Executive Director to enter into contracts with the agenmes and colleges described to
train a maximum of 23,550 students in Driving Simulator and Force Option Simulator Trammg The
total amount of these contracts is not to exceed $1,640,450 for FY 2000/2001.

_C:MyFilu\Fﬂ.ES\SORG\AGHNIDASQOOO Agendas\Simulator Agenda fem 4-2000.wpd



Driving Simulator & Force Option (firearms) Simulator Training

Contracts FY 2000-2001

Alameda County Sheriff
_ Alameda County Sheriff
Allan Hancock College
Allan Hancock College
Butte College
Fresno Police Dept.
Fresno Police Dept.
Humboldt County Sheriff
Humboldt County Sheriff
Kern County Sheriff
Kern County Sheriff
Los Medanos College
Los Medanos College
Los Angeles Police Dept.
Los Angeles Police Dept. |
Los Angeles County Sheriff
.Los Angeles County Sheriff
Orange County Sheriff
Orange County Sheriff
Ray Simon Center
Ray Simon Center -
Redding Police Dept.
Riverside County Sheriff
Riverside County Sheriff
. Sacramento Police Dept.
Sacramento County Sheriff.
San Bemardino County Sheriff
- San Bemardino County Sheriff
San Diego County Sheriff
~ San Diego County Sheriff
San Francisco Police Dept.
San Francisco Police Dept.
‘San Jose Police Dept.
San Jose Police Dept.
‘Santa Rosa Tmg. Cir.
Santa Rosa Tmg. Ctr.
Siskiyou College
Siskiyou College
S. Bay Regional PSTC
S. Bay Regional PSTC
Ventura County Sheriff
Ventura County Sheriff .
West Govina Police Dept.”
West Covina Police Dept.
Totg

‘Projected Students

e

250

400

200
200
400

" 400

800

1600
1600
1600
1600

600

- 250
300
400

600

800 .

800
600

600

400
400
250
350

100

150

400

250

250
800

800

1

20,000

17,250
26,400

13,600
27,200
69,600
108,800

76,800

52,200

13,000

27,200 -

31,200
63,200

40,800

"+ 40,800

27200

26,000
5,400
27,200

17,000

38,400

18,250

21,600

13,600
27,200

27,200

108,800

76,800

32,400
28,200

24,300
24,800
49,200

56,800

40,800

40,800
27,200
29,750
" 8,100
27;200

17,000

68,000




COMMISSION AGENDA ITEM REPORT

da Jtem Title . Meeting Date
-Sacramento Contract for Fiscal Year 2000/2001 . April 27,2000
Bureau Reviewed By : : Reseatched By
Training Delivery and Comphance Bureau | Dick eed;%f/ - | Bernie Homme
- M U-" +
Executive Pirector Approval ‘ . Date of Approval Date of Report
/.;%w ~ March 21, 2000 -
A OSoens | T S 00 , '
Plrpose v
Financial Impact: B ves (See Analysis for details)
& Decision Requested D) Information Only a Status Report | O No

in the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUES

Shall the Commission approve an Interagency Agreemént (IA) between POST and the California State Univeréﬁy -
Sacramento, Regional and Continuing Education (CSU-Sac), in the amount not to exceed $120 000 to cover the cost
of training delivery services for Fiscal Year 2000/2001?

LCKGROUND

lPOST has contracted with California State University - Sacramento (CSU Sac), Regional and Continuing

"Education, to present certified courses since January 11, 1999. It has offered academic credit and non academic
credit courses to adults since 1951. CSU-Sacramento developed and presented the “California Crime Analysis
Instltute” courses as dlrected by POST.

Students attend a single stand alone course or complete the entire series of eight courses. Students who successfully
complete the entire series receive a “Crime and Intelligence Analysis” Certificate from CSU Sac. The certificate

qualifies CSU Sac graduates to make application to the California Department of Justice to be accredited as a
“Certlﬁed Crime and Intelligence Analyst.”

'During Fiscal Year 1998/99, CSU Sac prcsented one complete series of courses with an estlmated cost of $26,400.
During Fiscal Year 1999/2000 the program expanded to meet statewide needs with an estimated cost of $80,000.

During Fiscal Year 2000/2001 the program is expected to include more students from reimbursable agencies thh an
estimated cost of $120,000.

| ANALYSIS

This amount reflects direct and indirect costs to present two compléte series of éight courses. POST will be
responsible for the agreed fees for full time members of a POST reimbursable agency. Students who are not
Qembers of the POST program will be responsible for paying the agreed fees directly to CSU Sac. CSU Sac will

voice for student fees per Attachment “A.” The contract amount for Fiscal Year 2000/2001 shall not exceed
$120,000. :

POST 1-187 (Rey. B/95)
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RECOMMENDATION .
Authorize the Executive Director to enter into an Interagency Agreement with California State University -

Sacramento, Regional and Continuing Education, for Fiscal Year 200072001 to present the described training
courses for an amount not to exceed $120,000.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

.- ATTACHMENT “A”

CSU-SAC, CONTINUING EDUCATION
DESCRIPTION OF PROPOSED COURSES

PROPOSED

COURSE TITLE PROPOSED 'ESTIMATED ESTIMATED
STATUS CHANGES 99/00 | COST 98/99 COST 00/01 -
Crime Analysis 16 Hrs Increase number of 336 @ Student 336 @ Student* '
5730-34010 29 Students students from 25 to 6,300 @ Course 9,744 @ Course
: 29 ' 12,600@ Year 19,488 @ Year
| Crime Analysis 20 Hrs Increase number of - 295 @ Student 295 @ Student*
Application 29 Students . students from 25 to 5,310 @ Course 8,555 @ Course
5730-34000 : 29 10,620 @ Year 17,110 @ Year
Basic Elements of Criminal | 20 Hrs Increase number of 335 @ Student - 335 @ Student*
Intelligence 29 Students students from 25 to 6,281- @ Course 9,715 @ Course
5730-32010 29 | 12,562 @ Year 19,430 @ Year
Criminal Intelligence 16 Hrs ‘ Increase number of 255 @ Student 336 @ Student*
| Analysis 29 Students students from 25 to 4,590 @ Course 9,744 @ Course
| 5730-32020 29 9,180 @ Year 19,488 @ Year
Criminal Investigative 24 Hrs Increase number of 385 @ Student 385 @ Student*
Analysis - Violent Crimes | 29 Students students from 25 to 7,328 @ Course 11,165 @ Course -
5730-31412 29 14,656 @ Year 22,330 @ Year
Criminal Investigative 16Hrs Increase number of 255 @ Student 255 @ Student*
|1 Analysis - Profiling 29 Students students from 25 to 4,590 @ Course 7,395 @ Course
5730-31413 ‘ 29 9,180 @ Year 14,790 @ Year
Law Enforcement 20 Hrs , Increase number of 345 @ Student 345 @ Student*
Research & Statistics - - 29 Students students from 25 to 6,468 @ Course 10,005 @ Course -
Forecasting 29 12,936 @ Year 20,010 @ Year
5730-22720
Law Enforcement 16 Hrs - Increase number of 255 @ Student 255 @ Student*
Research & Statistics - 29 Students students from 25 to 4,590 @ Course 7,395 @ Course
Sampling 129 9,180 @ Year 14,790 @ Year
5730-22730 : '

* = Student Fees for POST agency employees




. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

: . COMMISSION AGENDA ITEM REPORT
enda ltem Tile

. Meeting Dat -
Kodak Copier Maintenance Contract ‘ . ' April 27, 2000
[ Gureau _ _ | Feviewsd By ' FResaarched By
Admil}istrative Services Bureau -+ ] Frederick Williams Staff
rAppn:l/ , Dat of Approval Datc of Report -
v L Zéiw -4 -0 | Mareh 24,2000

Financlalimpact  [X] Yes (See Analysls for detalls)

) Dockion Requested [ iomasonony [ Jsmms Report

ISSUE

Continuation of an agreement with Danka Office Imaging for maintenance of the Kodak copier.

BACKGRO

Each year the Commission on Peace Officer Standards and Training must enter into a contract for
maintenance of its Kodak copier, a high volume copier. The cost of the FY 99-00 maintenance
. agreement was based on a flat rate of $470.00 per month plus a charge of $.0053 per copy up to

110,000 copies per month in accordance with a Master Services Agreement developed by the State
‘Department of General Services.

ANALYSIS

Part of the cost of owning a copier is the monthly maintenance charge for usage. The Commission .
approved an agreement not to exceed $16,000 for the current fiscal year. The actual service agreement
is for $12,636.00. Approval is requested to enter into a similar agreement for FY 00-01 for an amount
to maintain the current level of service.

RECOMMENDATION

Authorize the Executive Director to sign a contract with Danka Office Imaging for a total not to exceed
$13,000.

'POST 1-187 {Rav. 8/085)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

’enda Item Title
"1 Ro

Meeting Date
bert Presley Institute of Criminal Invesugatlon Contract thh the San - | April 27,2000 -
Diego Regional Training Center for FY 2000/2001 '
. { Bureau ed By Researched By
, Trammg Program Services \ yBray Dave Splsak
Exocutive Director Approval ] of Approval Date of Report
: April 10, 2000
Pumm ‘

D Déaclsion Requested Dlnfonnaﬁon Only I:Ltntua Report

Financial Impact:

[ ves (See Analysia for detall
No

in the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

{ BACKGROUND

ANALYSIS

Contract kem 1. ICI Core Course

Should the Commission authorize the Executive Director to énter into a contract with the San Diego Regional
Training Center for five presentations of the Robert Presley Institute of Criminal Investigation (ICD) Core
Course, five presentations of the ICI Instructor Workshop Class including Phase IH, the 6th Annual Instructor

Update Workshop, and specified administrative support for the ICI Program in an amount not to exceed
71,635 for fiscal year 2000/2001?7

This is a renewal of a contract that was in effect for fiscal year 1999/2000. Demand for all ICI courses has
remained steady requiring that 5 sessions of both the Core and the Instructor Development courses be offered.
SDRTC is the Southern California presenter of ICI Courses. The Instructor Development activities are moved

throughout the State as needed. Currently SDRTC is presenting five ICI Core Courses at a'cost not to exceed
$142,462 at an average cost of $37,830.

SDRTC also provxdes ﬁve prcsentanons of the ICI Instructor Workshop Class at an average cost of $16, 728

each, the Annual Instructor Update Workshop, and specified administrative support for the ICI Program. The
FY 1999/2000 budget for these activities is $394,995. ,

| This contract will provide for five deliverable instructional and support activities for the ICI Program:

The San Diego Regional Training Center (SDRTC) is one of five providers of the ICI Core Course. All courses
are presented using adult experiential learming concepts. These concepts bave proven to be an excellent method
f instruction for follow-up investigators. The students are challenged to leamn by performing in realistic -
role-play exercises and practical simulations. The Core Course is a recommended prerequisite to all other .
courses in the ICI program and is, therefore, the foundation upon which all other courses are-built. The average

POST 1-187 (Rev. 8/95)




cost for this year is $36,963 per presentation. The $867 per presentation reduction (-2, 3%) is because of .
the reduction of overhead authorized by POST from 20 to 15% in spite of a 2% increase in hotel rental
costs. ‘

Contract Item 2. ICI Instructor Development Workshops

SDRTC will present the same number of ICI Instructor Workshop Classes as last year. Five
presentations are projected to meet anticipated instruction qualification needs. San Jose State”
University and Fresno Community College will be coming on line with new ICI courses. The

presentation cost is $18,256, a 9.1% increase. These increases are based on two course enhancements,
$1,500 for computer rentals and $500 for student materials.

Contract Item 3. Phase X Instructor Development

This program addition was successfully piloted during FY 1998/1999 and fully implemented during
FY 1999/2000. Last year budgeted for 16-students for each of the originally scheduled 4 courses (a
total of 64 students) for a cost of $41,600. Based on our experience and the scheduled 5 classes,
funding is requested for 17 students from each of the five requested class presentations (a total of 85
students). The per student cost has not changed. Because of the growth of the program an additional
$10,000 is requested for the design, printing and training on a “mentoring handbook” for use by the
MIDP  officers who will be hired to provide the student teaching experience. The program continues

to involve Master Instructor Development Program graduates monitoring up to two presentations by -
the ICI Instructor Development trainee in their ICI class setting.

This program takes advantage of the skills of MIDP graduates by applying their mentoring skills
directly in the ICI classroom. Phase Il is giving POST valuable information on methods to enhance -
classroom instruction and improving the learning by our end user, the follow-up investigator. This
program provides up to $500 for the MIDP mentor for two visits (if needed) for 85 ICI Instructor
Development trainees during this contract year. This program also contains $9,600 for coordination
and preparatlon of Master Instructors to administer the evaluations and to schedule the on-going

mentoring sessions. $62,100 is requested to fund Phase III this contract period, which includes the
new Mentoring Handbook and MIDP training element.

Contract Ttem 4. 6% Annual ICI Instructor Workshop

This annual workshop, like last years, is 3 days in length and will again include not only instructors
from the Core course but also all Foundation Specialty courses. Attendance will increase from 150
instructors to 200. Last year $42,000 was expended for this event. This year’s contract requests
$45,000 for the delivery of the 5® Annual and the planning for the 6 Annual Instructors Workshop.

Contract Item 5. Administrative Support

SDRTC will continue to provide the same administrative support as last year, ihcluding student

counseling and coordination, design and establishment of an ICI web page, and editing and formatting the .
Follow-Up quarterly newsletter. New activities include printing and distribution of the newsletter,



. database population and maintenance, web page population and maintenance, and the coordination of the
_ instructor development program. This program element also-will provide management oversight for all
Instructor Development activities including scheduling classes, updating curriculum and other instructor
_-development and updating activities. This will allow POST staff to focus on quality assurance of courses,
~ the development and update. of investigator curriculum, and contract management. The ICI Instructor
Developmert will report to POST thereby reducing POST staff time committed to the ICI program

without reducing the quahty or accountability of the program. This program dehverable will be prowded
for $88 440.

RECOMMENDATION

Authorize the Executive Director to enter into a contract with the San Diego Regional Training Center for
five presentations of the Robert Presley Institute of Criminal Investigation (ICI) Core Course, five
presentations of the ICI Instructor Workshop Class including Phase III, the 6th Annuat Instractor Update

Workshop, and specified administrative support for the ICI Program in an amount not to exceed $471,635
for fiscal year 2000/2001.



DETAIL OF CONTRACTS

Contractor; San Diego Regional Training Center

1. Core Course $36,963 X5 $184,815
| 2 Instructor Development éou_réé $18,256 X5 $ 91,280
3.  Phaselll Instrucf_or Dévelopment , 3 . $ 62,100
4 Annual Instructor Update — . $ 45,000
5. ICI A&miﬂistraﬁve Support o , '$ 88,440

| Contract Total N ‘ $47l,635 ,

[4/10/00 Version 2]



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
COMMISSION AGENDA ITEM REPORT

Agenda item Title ' . Meeting Dato
ffice of State Publishing Contract for Fiscal Year 2000/2001 April 27, 2000
ureau ‘ ) | Rtviewed Researched By .
‘ ‘ B , .
Basic Training Bureau ' w}{méﬁm Mickey Bennett
Executivg Director Approval _ ) Date of Approval ) Date of Report
S3-27 00 March 21, 2000

Financial Impact: m Yes {See Analysls for detalls)
Ei] Décision Requested ] Information Only [ ] staws Report | D No ‘

[ in the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if reguired.
i ISSUE

Shall the Commission approve an Interagency Agreement between POST and the Office of State Publishing .
(OSP) in the amount not to exceed $170,225 to cover the cost of prov1dmg Basic Course instructional materials
and support services for Fiscal Year 2000/2001? :

| BACKGROUND

POST has contracted with the Office of State Publishing since 1998. The OSP has provided materials and
services to law enforcement academies, including: 1) printing, packaging and distribution of basic training

4B structor materials; 2) video duplication, packaging, and distribution; 3) development of a pilot delivery
| ‘;ocess to deliver instructional materials using CD ROM technology; and 4) development of a pilot Digital -
Archive System to store and track instructional curriculum for student workbook and instructor Inaterlals The
contract for this Fiscal Year 1999/2000 is $302,801.

The development of the basic course leamning domain workbooks will be completed on schedule by July, 2000,
The 42 learning domain workbooks now require maintenance and updating to retain their value to the field.

ANALYSIS

The Commission goals and-direction continue to provide focus and expansion of the Basic Course. There is a
continuing need for the services provided by OSP to POST and POST’s clients. Requested services include:

*  The Basic Course is now authorized to be presented in a regular, extended and modular format. In order to
support the Basic Course presenters an estimated 3,250 additional instructor packages will be required this
fiscal year for an amount of $121,225.

« A minimum of 27 learning domains will be updated this fiscal year. An estimated 900 sets of student
workbooks and instructors guides are required to support the subject matter experts during the workbook -
update process for an amount of $11,000.

«  Updated learning domains workbook information will be provided to 500 academies and agencies. OSP
. will produce CD-ROMs and distribute student workbook training materials coVering 14 selected learning
domains to academies and agencies for an amount of $38,000. :
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RECOMMENDATION

Authorize the Executive Director to enter into an Ihteragency Agreement with the Office of State
Publishing to present the described services for an amount not to exceed $170,225.




. COMMISSION AGENDA ITEM REPORT

enda tem Title Continuation of the Contract with CPS to Adm:mster the Meeting Date

try-Level Dispatcher Selection Test Battery April 27,2000
Bureau Reviewed By ; Researched By
Standards & Evaluatlon , | Alan Deal @L&A{ Donna Brown

Date of Approval Date of Report
- 2900 | March 29, 2000

- R : Financial Impact: X Yes (See Analysis for details)
Decision Requested L Information Only I Status Report pact

_ O wNo
-: in the gpace ed below, briefly describe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION, Use additional sheets if required.

ISSUE:

| Continuation of the POST contract with Cooperative Personnel Services (CPS) to administer the POST Entry—Level
Dispatcher Selection Test Battery. : :

BACKGROUND:

In January 1997, the Commission authorized that the POST Entry-Level Dispatcher Selection Test Battery be made
available to agencies in the POST Public Safety Dispatcher Program at no cost, effective with the July 1, 1997,
implementation date for new dispatcher selection standards [cf.. Regulation 1018(c)(4)]. During the last fiscal year,
ST contracted with CPS to provide services related to the production and distribution of examination materials to
ese participating agencies.

ANALYS}S:

CPS has performed acceptably under the contract in providing services that could not be performed by POST
without additional staff. The amount of the 1999/2000 fiscal year contract is $179,818.00. The proposed contract
for fiscal year 2000/01 is for an amount not to exceed $177,449.00 (reflecting a slight decrease in the number of
candidates anticipated to be tested).

RECOMMENDATION:
It is recommended that the Commission authorize the Executive Director to signa contract with Cooperative

Personnel Services for administration of the Entry-Level Dispatcher Test Battery to agencies in the POST Public
Safety Dispatcher Program during fiscal year 2000/01 for an amount not to exceed $177,449.00.

°




COMMISSION AGENDA ITEM REPORT

. anda em e Continuation of the Contract with CPS to Administer the | Meeting Date
1c Course Proficiency Test : April 27, 2000
Bureau : _ Reviewed By ) Researched By
Standards & Evaluation Alan Deal %;‘@‘( Donna Brown
‘e Director Appro; Date of Approval Date of Report
/7/ ;&(b« L-29-20 March 29, 2000
Purpose ' ]
= | Financial Impact: B Yes (o Anslysis for details)
<! Decision Requested D Information Only m Status Report : 0
No

LIn the space ed below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE:

Continuation of the POST contract with Cooperatlve Personnel Services (CPS) to administer the POST Proficiency
Examination. |

BACKGROUND:

Penal Code Section 832.3(b) requires POST to develop a standardized examination which enables 1) comparisons
- between presenters of the training, and 2) development of a data base for subsequent training programs.

ce 1981, all basic course graduates have been required to take the POST Proficiency Examination.

ANALYSIS:

Because of the volume of test administrations and a lack of available POST staff, POST has contracted with CPS for
administration of the Proficiency Examination for each of the last 19 years. CPS has done an acceptable job of
administering the examination.

The amount of the 1999/2000 fiscal year contract is $102,598.00. The proposed contract for fiscal year 2000/01 is

for an amount not to exceed $105,593.50, reflecting a slight (6%) increase in the cost of shipping materials and the
cost of proctor services.

RECOMMENDATION:
Itis recomménded that the Commission authorize the Executive Director to sign a contract with Cooperative

Personnel Services for administration of the POST Proﬁcnency Examination during fiscal year 2000/01 for an
amount not to exceed $105,593.50.

@




COMMISSION ON PEACE OFFICER STANbARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

enda ltem Thle ‘ Megoting Date -
Increase Contract with CSUS Foundation : April 27, 2000
| Bureau Roviewsd By Fesearched By
Computer Services Bureau : . Mitch Coppin Sherrie Girard
tivy’Director Approval Date of Approval Dabe of Report '
/ . .
- /&-‘v S~ ZE 00 March 17, 2000
2 < arc s .

Financial impact.  [] Yes (Seo Analysls for details)

GBI Ciw

I the spsce provided below, briefly doscribe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Use additonal sheets I equired. |

] Decision Requested Elmmo@,  [Dewtus Repont

ISSUE
Should the Commission authorize the Executive Director to negotiate an Interagency Agreement
with the CSUS Foundation in FY 00/01 for Student Assistant services not to exceed $15,000?

BACKGROUND

' POST has contracted with CSUS Foundation to obtain Student Assistants for the past several
‘ years. Student Assistants perform a variety of computer-related tasks and assist computer
support staff with PC moves, new installs, and help desk troubleshooting. In times of unfilled
positions, vacations, or illness, Student Assistants have helped bridge the gap and allowed POST
staff to continue with its computer-related projécts. '

4

ANAI YSIS

" The current yéar contract with CSUS Foundation was established at $9,999 and, subsequently,
amended to $15,000. This agreement provides POST with Student Assistants to help POST’s

computer staff in the repair and ypgrade of personal computers and Local Area Network Servers.” Costs
are expected to be similar to this year ($15,000).

RECOMMENDATION

Authorize the Executive Director to sign an Interagency Agreement with CSUS Foundation for
an amount not to exceed $15,000 for FY 00/01.

IAWPDOCS\COPPIN\AGENDAS\CSUSAC.WPD
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

enda ltem Tile ‘ ] Meeting Date -
B Interagency Agreement With Teale Data Center _ April 27, 2000
Bureau Reviewed By Resoarched By
Computer Services Bureau ' - GGlen Fine Mitch Coppin
Executive Direcior Approval Dae of Approval Dat of Feport
March 17, 2000
- ,

Financlal tmpact  [] Yes (Ses Analysis for dotalls)
we

n the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addiional sheets ¥ required,

[ bocision Requested [:lmmmo.y Clomtus Report

ISSUE

——t

Should the Commission authorize the Executive Director to negotiate an Interagency Agreement
with the Teale Data Center in FY 00/01 for computer services for an amount not to exceed
$65,0007 ' .

BACKGROUND

POST has an Interagency Agreement with Teale Data Center (a State agency) for computer
. services. The contract provides for a link between POST’s local area network (LAN) and the
Teale Data Center's mainframe computer. This allows POST to utilize the mainframe's power
" for complex data processing jobs and the storage of large data files that require more resources
" than POST's LAN or PCs can provide. The Teale Data Center also serves as POST’s Internet
provider and provides web hosting and a T1 Communications line to POST. Teale Data Center
staff also provides LAN support and consulting services. The current year contract is for
. $65,000.

ANALYSIS.

POST uses the Teale Data Center mainframe computers for processing large statistical jobs and
the storage of large test score data files. POST will also need support services for installing,
maintaining, and troubleshooting our LAN system. This agreement gives POST needed
processing power, storage capabilities, and technical LAN support that it needs during FY 00/01.
Costs are expected to be similar to this year (865,000).

RECOMMENDATION

It is recommended the Commission authorize the Executive Director to enter into an Interagency
Agreement with the Teale Data Center for computer services in FY 00/0T for an amount not to
exceed $65,000. .
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

enda ltem Tide _ Nroating Dato -
Health and Welfare Data Center - CALSTARS Support April 27, 2000
Bureau Roviewed By Researched By
Computer Services Bureau ' - Glen Fine Mitch Coppin
Date of Approval Date of Report
J-27-00 .| March 17,2000

Financlalknpact [ Yes (See Analysis for datails)

‘ L
Mmm
n the space provided below, brisfly describe the 1SSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addisonal sheets if required,

ISSUE

] Docision Requested Dmo..; [Jsmams Report

Should the Commission authorize the Executive Director to negotiate an Interagency Agreement
with the Health and Welfare Agency Data Center (a State agency) in FY 00/01 for computer

linkage in support of the State Accounting System (CALSTARS) and other associated data
processing services? .

BACKGROUND

The mandated California Accounting and Reporting System (CALSTARS), implemented in '
1986, requires that POST enter into a yearly contract with the Health and Welfare Data Center to

~ provide data processing services during the year. The Health and Welfare Data Center also
provides related data processing services such as: 1) Internet connections, 2) Local Area
Network support, and 3) consulting services. The Commission approved an agreement not to
exceed $30,000 for current Fiscal Year 99/00.

ANALYSIS-
Withc_lut the continuation of an agreement with the Health and Welfare Data Center, POST will
not be able to petform necessary state accounting functions and will be out of compliance with

accounting requirements. Costs are expected to be similar to this year ($32,000).

RECOMMENDATION

Authorize the Executive Director to sign an Interagency agreement in an amount not to exceed
$32,000 with the Health and-Welfare Agency Data Center for computer services during Fiscal
Year 00/01. '

’
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COMMISSION AGENDA ITEM REPORT

onda llom Tile o ,
Tternal Control Audit | Ao o7, 3000
Bureau _ Reviewed By “Resoarched By
Administrative Services Bureau - | Frederick Williams Staff
Date of Approval Date of Report
A4 - April 4, 2000
: Financial impact:  [1] Yes (See Analysis for dotails)
E]Decuion Reguested [ I nfomagonOnly -~ .[5utus Repot ™
I In the space provided betow, brisfly describe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Use addisonal sheets ¥ required,
ISSUE |

Should POST contract for an internal control audit?

BACKGROUND

In 1995, POST entered into an interagency agreement for $20,000 with the Department of Finance, Office
of State Audits and Evaluations (OSAE), to perform a risk assessment/review of internal controls. The
review was made to assist POST in satisfying the audit requirement of the State Administrative Manual,
. Section 20010, which requires that reviews are made every two years of agencies systems of internal

control. Upon receiving the final audit report and notice from staff regarding corrective action taken, the -
Commission directed that POST have an internal control audit performed biennially.

The most recent biennial audit was conducted during FY 97-98 at a cost of $40,000. A full scope internal
control review/audit that provided a detailed evaluation and quantification of all findings was conducted.
The report detailed areas of a technical nature which required attention,e.g., improved seperation of
accounting duties. All of the deficient areas have been corrected. It is time again to have an internal
control audit performed. ‘ '

ANALYSIS

Staff have had discussions with OSAE for cost estimates for internal control audits. The.first proposal is .
" similar to that performed four years ago. For $25,000 the OSAE will conduct a risk assessment/limited
internal control review. The second proposal is for a full scope internal control review like was done in
FY 97-8 that will provide detailed evaluation and quantification of all findings. The cost of the latter will
~ not exceed $40,000. :

Though both proposals will provide an internal control review/audit that will satisfy the review.and
reporting requirements of the State Administrative Manual, Section 20010, it is recommended that the risk
assessment/limited internal control review be performed. - This review would be sufficient to determine
that audit objectives have been met. It would provide the Commission and the Executive Director with a
reasonable determination whether there are effective controls over receipts, expenditures, and assets and
liabilities at POST. '
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RECOMMENDATION

Authorize the Executive Director to enter into an interagency agreement with the Department of Finance, |

Office of State Audits and Evaluation, to perform a limited Internal Control Review of POST for an
amount not to exceed $25,000.
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enca hem Title Meeoting Date -

State Controller’s Office Agreement for Auditing Services in FY 2000-01 April 27, 2000
- oo e 2 ' Fewarhed By

Admuustrahve Services Bureau . Frederick Williams Staff

::Z:ZM / /%JM M;?Z.’I% z:r::;:nzooo-

Financlalimpect X Yes (Seo Analysis for detalls)
[X)oocision Requesed - [Jitormatonony [ Jewmtus Repor - O
In the space provided bolow, briafty describe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Use additonal sheots I required. '
ISSUE

Commission review and final approval of an 1nteragency agreement for audltmg services with the State
Controller s Office for Fiscal Year 2000-01.

BACKGROUND

There is a need to selectively audit the training reimbursement claims made by local agencies against
the Peace Officer Training Fund. These audits have been conducted by the State Controller’s Office
‘. on a yearly basis. The Commission approved an agreement not to exceed $85,000 for the current
Fiscal Year 1999-00.

ANATLYSIS

Each year for the past several years POST has negotiated an mteragency agreement with the State
Controller’s Office to conduct audits of selected local agencies which receive POST reimbursement
funds. The Controller’s Office continues to do an acceptable job in auditing selected jurisdictions to
assure that reimbursement funds are being appropriately expended. The FY 99-00 contract was for the
SCO to conduct 14 audits for $85,000. Due to increased salary and travel costs, only 10 audits were
able to be completed. The SCO has given POST an estimate of $116, 045 for 14 audits (see attached).
10 audits would cost $84,245.

RECOMMENDATION

Tt is recommended that the Commission authorize the Executive Director to enter into an interagency
agreement with the State Controller in an amount not to exceed $116,045 to audit local agency
relmbursement claims during Fiscal Year 2000—01

o
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81/82/1996 Bl1:44 9163273878 SCO FINAN RELATED
. - [

SCO Audits
POST. Program n

Cost Per Audit:

Auditar

Manager _

Quality Control s 65.50 , 328

Travel (12.5% of Auditor Cost) | 76

‘ | - - $ 7,950
Nuﬁbﬁ of Audits o | _zg__!ﬂf
Cost of 14 Audits (less administrative costs)
Anticipat I
_ Estimated Hourly |

Administrative Cost: : Hours - Rate (1) Amount

Auditor 8 6550 | s 52

Manager | 48 7675 |l 3,684
 Bureau Chief 6 $9.50 | __537

Total Administrative Costs

Total Costs — 14 Audits

(1) Current billing rates x 1.04

PAGE 83

$111,300
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Agenda ltem Tite . Meoeting Date -
;f_’qu‘KOdak Copier Maintenance Contract ' April 27, 2000
L ' Reviewed By Resaarched By
Admi&istrative Services Bureau - | Frederick Williams Staff
Execu rAppro:/ Dats of Approvel Daw ol Feport
’ . .
v ﬁ%& 400 March 24, 2000
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Financial Impact:  [I] Yes (See Analysis for detalls)
Docklon Requested [ formationOnly . .[]Satus Report - Owe

l\_' \.,

It the space provided below, briefly dascribe the 1SSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Use additonal sheets I required.

ISSUE

Contiquatidn of an agreement with Danka Office Imaging for maintenance of the Kodak copier.

BACKGROUND

Each year the Commission on Peace Officer Standards and Training must enter into a contract for
maintenance of its Kodak copier, a high volume copier. The cost of the FY 99-00 maintenance
agreement was based on a flat rate of $470.00 per month plus a charge of $.0053 per copy up to
110,000 copies per month in accordance with a Master Services Agreement developed by the State
Department of General Services.

ANALYSIS

Part of the cost of owning a copier is the monthly maintenance charge for usage. The Commission
approved an agreement not to exceed $16,000 for the current fiscal year. The actual service agreement
is for $12,636.00. Approval is requested to enter into a similar agreement for FY 00-01 for an amount
to maintain the current level of service.

RECOMMENDATION

Authorize the Executive Director to sign a contract with Danka Office Imaging for a total not to exceed
$£13,000.

posT
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State of California Department of Justice

MEMORANDUM Date: April 4, 2000
To: POST,€otymissione
From: ~ Rick TerBorch; Chairman

Long Range Planning Committee
Re: - REPORT OF THE LONG RANGE PLANNING COMMITTEE

The Committee met at POST Headquarters, in Sacramento, on April 7, 2000, at
10:00 a.m. Present were Commissioners TerBorch, Holden, Hunt, Kolender, and
Knutson. Commissioner Baca was absent. POST staff present included Ken
O'Brien, Mike DiMiceli, and Hal Snow. A number of POST staff was present as
visitors.

The Committee received reports from staff on the following issues:

Report of the Senate Budget Subcommittee Hearing on FY 2000/01 POST Budget

The Executive Director described the April 6, 2000 hearing of Senate Budget
Subcommittee #2 on the POST budget for FY 2000/01. The budget was approved
by the committee with the following additions: 1) Add $518,000 to the budget.
specifically for permanent staff (4 positions) to conduct the course quality control
program. This amount augments the budget request for $346,000 to employ part-
time positions for this program; and 2) Add supplemental budget language to
require the Commission to review gang training programs, create a new gang
awareness training course, and report findings and recommendations concerning
improvements to gang training to the Joint Legislative Budget Committee by
January 1, 2001." The Executive Director informed the committee the Assembly
hearing on the POST budget is scheduled for May 3, 2000.

Governor's Award Selection Process

Staff presented a report, requested by the Commission, describing the selection
process for the Govemnor's Award for Excellence in Peace Officer Training.

Following djséussion, the Committee approved the staff report and directed staff
to adopt a modified selection process that will: 1) include the Commissioners who
are the Advisory Committee Liaison Committee in the review of applications and

development of recommendations for the award; and 2) provide a preliminary



report on applications for the award to the Commission at the'an:nual November
meeting and present the recommendations for the award at the annual January
meeting.

Feasibility Study - San Diego City Attorney

Assistant Director Mike DiMiceli described the process for presenting the
completed peace officer feasibility study report and recommendation to the
Committee. The Committee considers the report and directs its distribution in
order to maintain the independence of the full Commission as the appellate
reviewer of the study.

Pursuant to Sections 13540-42, Penal Code, and a request from the San Diego

City Attorney, staff has completed a peace officer feasibility study concerning the

designation of investigators employed by that Office as peace officers.  The report

summarized the study including the conclusion that the investigators have

sufficient authority to perform the assigned functions and the recommendation
that the position not be designated as a peace officer.

Following discussion, the Committee directed staff to distribute the report of the
study, including the recommendation, to the-Legislature and the San Diego City
" Attorney, as required by law.

POST Strategic Plan

The Committee received a report on the progress of implementing the Strategic
Plan. Following a discussion of the need to seek broad-based input concerning the
update of the Plan, the Committee agreed that revision of the Plan for 2000 should
include input from a diverse group of clients, constituents, and interested parties.
The Committee directed staff to update the Plan using a public process to collect
information that is similar to the process that was used to in 1996 create the
Strategic Plan.

Staff reported the charter of the Strategic Plan Implementation Committee will
expire, as planned, in July 2000. Following discussion, the Committee agreed
that oversight of implementation of the Strategic Plan is consistent with their
mission and responsibility. Accordingly, the Long Range Planning Committee
will assume this function after July 2000.

Preliminary Plan for POST Instructor Certification

The Committee received a report concerning the proposed plan for training and
certification of all instructors who teach in POST-certified courses. The proposal
will also be presented to the Commission at the April 2000 meeting. The
proposal includes the definition of instructor competencies, development of
instructor training and equivalency programs, and certification of instructors. ‘




The Committee received and approved this informational report.

Contract Manager for the Cémmand College

At the December 1999 meeting, the Commission approved a contracted course
manager for the Command College program for the remainder of FY 1999/00 and

directed staff to present a complete proposal on a course manager at the April

2000 meeting.

A course manager has been used in the Command College since December 1999.
The position appears to be beneficial in that POST staff is relieved of some of the
administrative tasks associated with presentation of the program. A full-time
course manager will assume significant administrative responsibility for the
presentation of each workshop and overall program coordination. The staff
proposes to add a contract course manager position to the program for FY
2000/01 at a cost estimated not to exceed $75,330. The funds and the position
will be added to the existing contract with the San Diego Regional Training
Center.

The contract for the San Diego Regional Training Center, including funds for the
course manager in the Command College, will be presented to the Commission at
the April 2000 meeting,

Following discussion, the Committee received the report and recommends
Commission approval of the proposal to add a course manager to the Command
College program for FY 2000/01.

Report on the Sherman Block Supervisory Leadership Institute

At the January 1999 meeting, the Commission approved a staff plan to suspend -
applications to the Sherman Block Supervisory Leadership Institute (SBSLI) for
one year. This was necessary to permit staff to eliminate the waiting list and the
waiting period, and to modify the program to accommodate 450 applicants each
year.

Staff reported the waiting list has been eliminated and all interested applicants
have been assigned to a SBSLI class. In addition, staff is preparing a plan to
receive new applications and make class assignments beginning in June 2000, and
is exploring the feasibility of an electronic application process.

The Committee received and approved this informational report.



Cost-Benefit Analysis of the Command College

The Commission directed staff to prepare a 5-year, cost-benefit study of the
Command College. The review focused on the Law Enforcement Command
College, but also included the Robert Presley Institute of Criminal Investigation
(AICI), the Master Instructor Development Program (MIDP), and the Sherman
Block Supervisory Leadership Institute (SBSLI). '

The staff report provided instructional and presentation costs for each of the
programs for the period from FY 1994/95 through FY 1998/99, excluding the cost
of reimbursement. The analysis included total program costs, including per
student and per-student hour costs, and a description of the audience and number
of graduates of each program. The consensus of the Committee was to suggest
that staff explore less costly training courses as an alternative to the MIDP. The
status of the planned review of the MIDP was reported to the Committee.

After discussion, the Committee received and approved the report.

Status of the Backfill Reimbursement Program

The Comniis_sion directed staff to provide a status report on the Backfill
Reimbursement Program. A concern is that the reimbursement process poses
obstacles to participation for the large agencies.

Staff reported the total backfill reimbursement paid during the period from May
1998 through February 2000 is approximately $2,852,526. During this period,
reimbursement to the 28 agencies that have 500 or more employees was
approximately $1,635,000 (57%). Twenty-one (75%) of these agencies
participate in the program, 5 agencies plan to participate in the future, and the
remaining 2 agencies (LAPD and San Diego PD) may only participate in limited
manner in the future,

After discussion, the Committee received and approved the report. -

- Revistons to the POST Management Course

The 80-hour Management.Course is required to be completed by every officer
who is promoted to a middle management position within 12 months of that
promotion. CSU-Humboldt, Long Beach, and San Hose, and the San Diego
Regional Training Center present the course. It was last revised in 1991. -

The staff report summarized the work to review and revise the course, and
recommends: 1) the course be expanded from 80 hours to 104 hours of specified
curriculum; and 2) the revised course be presented in an extended format
consisting of 3 separate workshops, each separated by a 4-week intercession
period. If approved, the revised course will be presented in FY 2000/01, effective

.
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July 1, 2000, This issue will be presented to the Commission at the' April meeting
as a request to amend Procedure D-4 and as a contract item for the new fiscal
year.

The Committee approved the report and recommends Commission approval of the
revised Management Course. '

Agency Accreditation Program Budget Change Proposal

SB 1126 (Presley) created Penal Code Sections 13550-53 and directed the
Commission to create and administer a law enforcement agency accreditation
program. The program was contingent upon new funds being available to avoid
diversion to the program of funds from the Peace Officer Training Fund. In the
absence of new funding, the program has not been implemented. In 1998, the
Commission approved distribution of the draft accreditation standards to '
interested agencies solely to aid in the administration, management, and
operations of an agency.

Staff has prepared preliminary estimates of the costs to complete development,
pilot testing, and implementation of the program. Approximately $500,000 may
be required for program development. Annual program administration costs are
estimated to be approximately $1,200,000 for 3-4 full-time staff, a number of
part-time positions, and other administrative costs. Full implementation of the
program will probably begin in Year 2, at the earliest. Staff recommends

- development of a Budget Change Proposal for FY 2001/02 to implement the

program. In addition, progress reports concerning program development and
funding will be provided to the Long Range Planning Committee.

Following discussion, the Committee approved the report and recommends
Commission approval.

Amendment to the Continuing Professional Training Requirement ‘

The Committee received a report that describes the proposed changes to the
Continuing Professional Training (CPT) requirement that will require completion
of specified perishable skills as part of the requirement. The proposal will be
presented as a separate item at the April Commission meeting.

The Committee discussed the use of the Advanced Officer Course as a means to
presenting perishable skills training. Following discussion, the Committee
approved the report and recommends Commission approval of the proposed
changes to the CPT requirement.
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Attachment

A. Status of _POST-ap’proved Legislation

AB 1494 (Wildman) - Peace Officers: Los Angeles Unified School A
District: This bill would require the Commission to complete a

feasibility study on a proposed change in designation for the Los Angeles
Unified School District Police Department from Penal Code Section

'_ 830.32 to Section 830.1. This bill would also expand the scope of peace
officer feasibility studies conducted by POST.

Commission Position: Support

AB 1718 (Hertzberg) - Peace Officers: Advanced Training: Mental B
1llness: This bill would require POST to develop a classroom training

program to address the handling of developmentally disabled and

mentally ill persons. Additionally, this bill would require POST to

report to the Legislature, by July 1, 2002, the number of agencies

participating in this course.

Commission Position: Oppose, unless amended
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AB 1819 (Shelley) - Elder Abuse: This bill would add specified subjects to C
existing law which requires police officers and deputy sheriffs at a supervisory

level or below who are assigned field or investigative duties to complete an elder
abuse training course certified by POST. Subjects include physical and

psychological abuse of elders and the role of local adult protective services

and public guardian officers.

Commission Position: Support

SB 66 (Murray) Crime Prevention: Peace Officer Training: This bill calls for D
POST to incorporate specific cultural diversity topics into the Basic Course

and would require California peace ofﬁcers to receive refresher training in
this area every five years.

Commission Position: Support
New Legislation of Interest to POST

AB 1762 (Villaraigosa) Peace Officer Training: Mentally Ill Persons: This E
bill directs the Office of Criminal Justice Planning to establish a Crisis

Intervention Team pilot project for the training of law enforcement officers

and public safety dispatchers concerning the nature of mental iliness and

appropriate methods of handling the mentally il in order to accomplish

specified policy goals. Provides that these projects shall be established in

Los Angeles County and a county located within the Central Valley of
“California.

AB 1928 (Vincent) Peace Officers: Court Services Investigators: This F
bill would designate a court services investigator as a peace officer. A

POST feasibility study would be required before this bill would take effect.

This bill would also modify existing regulations to allow POST to

Streamline the current requalification process.

AB 1997 (Strickland) Tribal Relations: Law Enforcement: This bill G
would declare the Legislature’s intent to establish normalized public

safety relations between federally recognized tribal entities and law

enforcement agencies in the state of California, as defined, in order to benefit

urban communities in this state.

AB 2059 (Vincent) Peace Officers: Welfare Fraud Investigators: This bill H
would provide that all welfare fraud investigators or inspectors appointed as

peace officers on or after January 1, 200], shall attend and complete a

specialized basic investigators course approved by the Commission on Peace

Officer Standards and Training within one year of being hired, but that welfare

fraud investigators and inspectors appointed prior to January 1, 2001, shall not be Q
required to attend and complete this training. '



AB 2449 (Wildman) Law Enforcement: Peace Officer Training: This bill -
would add an additional member to the class of peace officers including four
peace officers of the rank of sergeant or below with a minimum of five
year’s experience, thereby increasing the Commission on Peace Officer
Standards and Training’s membership to 15 members. This bill would also
limit POST’s authority to cancel an officer’s Basic POST Certificate to

a felony conviction only.

SB 1389 (Murray) Commissioner of the California Highway Patrol: This
bill would require each member of the California Highway Patrol to report

to the Commissioner of the Patrol in the manner prescribed by the
comrmissioner, as to the number of motor vehicle drivers stopped by law
enforcement, whether or not a citation or warning was issued, for each stop,
certain specified information and other information. Also, this bill would
impose the same reporting requirements on each city and county law
enforcement agency at specified dates.

SB 1831 (Hughes) School Safety: This bill would establish the School
Safety Academy Pilot Program, to be administered by the Department of
Justice, whereby regional community policing institutes in the Counties

of Sacramento, Los Angeles, and San Diego, defined as school safety
academies, would receive funding from the Department of Justice to develop
and implement integrated, comprehensive school safety training for those
responsible for school safety.

SB 1833 (Schiff) Law Enforcement Technology: This bill states

findings and declarations of the legislature, concerning the need for
technology coordination with regard to the acquisition, testing, and use of
high-tech law enforcement tools. This bill states the intent of the Legislature
to provideé a centralized resource for local law enforcement agencies for

the research, testing maintenance, and upgrade of current and emerging
technologies with law enforcement applications.

SB 1945 (Ortiz) Crimes: Support for Abortion Rights: This bill
expresses the Legislature’s intent that anti-abortion crime and hate crime be
addressed in concert by law enforcement. This bill would add support for
reproductive choice or abortion rights to the list of victim characteristics
required to be reported.

SB 2004 (Speier) Pursuit Intervention Termination Management: This
bill would require the Department of the California Highway Patrol to enter
into a contract with a manufacturer of Pursuit Intervention Termination
Management Systems. This bill would also require POST to develop a
course of instruction, in consultation with the manufacturer, for officers who
use PITMS equipment.
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California 1999-00 Regular Session
1999 CA AB 1494

Amended

04/03/2000

Wildman : : ' .
ASSEMBLY BILL ) I;ﬂé‘ No. 1494/

INTRODUCED BY Assembly Member Wildman

AMENDED IN SENATE APRIL 3, 2000

BMENDED IN SENATE AUGUST 16, 1999
BAMENDED IN ASSEMBLY MAY 18, 199%
AMENDED IN ASSEMBLY APRIL 14, 199%

FEBRUARY 26, 1999
" BAn act to amend Sections 13540, 13541, and 13542 of, and to add and repeal
Section 13543 of, the Penal Code, relating to peace officers, and declaring
- the urgency therecf, to take effect immediately.
. LEGISLATIVE COUNSEL'S DIGEST

AB 1494, as amended, Wildman. Peace officers.

Under existing law, any person or persons desiring peace officer status
who, on January 1, 1990, were not entitled to that status under specified
provisions of law, are authorized to request the Commission on Peace Qfficer
Standards and Training (POST) to undertake a feasibility study regarding the
designation of that person or persons as a peace officer.

This bill would authorize any person or persons who are designated as
peace officers under specified provisions of law, and who desire a change in
their peace officer designation or status, to request [D> the commission on
"<p] POST to undertake a study to assess the need for that change. This bill
would also regquire persons who are designated as peace officers to meet
specified conditions in order to obtaln a change in their peace offlcer
designation or status.

The bill would also require that any study regarding a change in their
peace officer status or designation must include, but not be limited .to, the
current and proposed duties and responsibilities of the persons employed in
the category seeking the designation change and their field duties and
responsibilities, and the extent to which their current duties and
responsibilities regquire additional peace officer powers and authority.

The bill would require [D> the Commission on <D] POST to issue within a
specified timeframe a study and recommendations to the Los Angeles Unified
School District Police Department regarding changing the peace officer
designation of that department's school police. This bill would repeal these
provisions on January 1, [D> 2001 <D] [A> 2002 <A] , unless a later enacted
statute, that is enacted before January 1, [D> 2001 <D] [A> 2002 <A]
deletes or extends that date.

r

This bill would declare that is to take effect immediately as an urgency
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statute.
Vote: 2/3. Appropriation: no. Fiscal committee: yes. State-mandated local ‘l.
program: no. :

THE PEQPLE OF THE STATE OF CALIFORNIA DO ENQCT AS FOLLOWS:
SECTION 1. Section 13540 of the Penal Code is amended to read:

13540. {a) Any person or persons desiring peace officer status under
Chapter 4.5 {(commencing with Section 830) of Title 3 of Part 2 who, on
January 1, 1990, were not entitled to be designated as peace officers under
that chapter shall request the Commission on Peace Officer Standards and
Training to undertake a feasibility study regarding designating that person
or persons as peace officers. The request and study shall be undertaken in
accordance with regulations adopted by the commission. The commission may
charge any person requesting a study, a fee, not to exceed the actual cost of
undertaking the study. Nothing in this article shall apply to or otherwise
affect the authority of the Director of Corrections, the Director of the
Youth Authority, the Director of the Youthful Offender Parole Board, or the
Secretary of the Youth and Adult Correctional Agency to designate peace
officers as provided for in Section 830.5.

(b) Any person or persons who are designated as peace officers under
Chapter 4.5, {(commencing with Section 830} of Title 3 of Part 2, and who
desire a change in peace officer designation or status, shall request the
Commission on Peace Officer Standards and Training to undertake a study to
assess the need for a change in designation or status. The request-and study
shall be undertaken in acceordance with regulations adopted by the commission.
The commission may charge any person, agency, or organization reguesting a
study, a fee, not to exceed the actual cost of undertaking the study.

SEC. 2. Section 13541 of the Penal Code is amended to read: ’.

13541. (a) Any study undertaken under this article shall include, but
shall not be limited to, the current and proposed duties and responsibilities
of persons employed in the category seeking the designation change, their
field law enforcement duties and responsibilities, their supervisory and

management structure, and their proposed training methods and funding
sources. '

{b} A study undertaken pursuant to subdivision (b) of Section 13540 shall
include, but shall not be limited to, the current and propcsed duties and
responsibilities of the persons employed in the category seeking the
designation change and their field law enforcement duties and
responsibilities, and the extent to which their current duties and
responsibilities require additional peace officer powers and authority.

SEC. 3. Section 13542 of the Penal Code is amended to read:

13542. (a) In order for the commission to give a favorable recommendation
as to a change in designation to peace officer status, the person or persons
desiring the designation change shall be employed by an agency with a
supervisory structure consisting of a chief law enforcement officer, the
agency shall agree to comply with the training requirements set forth in
Section 832, and shall be subject to the funding restriction set forth in
Section 13526. The commission shall issue the study and its recommendations
to the requesting person or agency (D> within 18 months of the request if the
request is made in accordance with the regulations of the commission. A <D]
[A> within 18 months of the mutual acceptance of a contract between the
requesting person or agency and the commission. A <A] copy of that study and
recommendations shall also be submitted to the Legislature. )

{b) {1} In order for the commission to give a favorable recommendation as

to a change in peace officer designaticn or status, the person or persons
desiring the change in peace officer designation or status shall be employed

4/6/00 11:11 AM_
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by an agency that is currently participating in the Peace Officer Standard
Training program.

(2) If the designation change is moving the person or persons'into Section
830.1, the person or persons shall obtain the basic certificate issued by the

Commission on Peace Qfficer Standards and Training, set forth in Secticn
832.4.

(3) The commission shall issue the study and its recommendations, as
specified in subdivision (b] of Section 13540, to the requesting person or
persons, wWithin [D> 12 months of the request if the request is made in
accordance with the regulations of the commission, or as <D] [A> 12 months of
the mutual acceptance of a contract between the requesting person or agency
and the commission, or as <A] soon as possible thereafter if the commission
shows good cause as -to the need for an extension of the 12-month time period..

{4) A copy of that study and recommendatlon shall also be submitted to the
Legislature.

" SEC, 4. Section 13543 is added to the Penal Code, to read:

13543. (a) Notwithstanding the prov1510ns of paragraph (3) of subdivision
(b} of Section 13542, the commission shall issue a study and its
recommendations to the Los Angeles Unified School District Police Department
for a change in peace officer designation of that department’'s school police
from Section 830.32 to Section 830.1 nine months from the date of whichever
of the following occurs last:

{1) This section becomes effective.
{2) The commission has received a request for that study.

(b) The commission shall submit a copy of its study and recommendations
prepared pursuant to subdivision (a} to the Legislature.

{c) This section shall remain in effect only until January 1, (D> 2001 <D]
[(A> 2002 <Al , and as of that date is repealed, unless a later enacted
statute, that is enacted before January 1, ([D> 2001 <D} [A> 2002 <] ,
deletes or extends that date.

SEC. 5. This act is an urgency statute necessary for the immediate
preservation of the public peace, health, or safety within the meaning of
Article IV of the Constitution and shall go into immediate effect. The facts
constituting the necessity are:

In order to provide for the preservation and enhancement of public safety
through the examination of the potential for improved enforcement of the law
at the earliest possible time, 1t is necessary for this act to take effect
immediately. :
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FR SUBJECT BILL NUMBER/AUTHOR DATE I INTRODUCED
ace Officer Advanced Training: Mental Illness AB 1718/Hertzberg 1-3-2000

RELATED BILLS DATE LAST AMENDED
SB 2049 (1998) - Vetoed by 3-28-2000
Governor Wilson

SPONSORED BY . RECOMMENDED POSITION

Los Angeles County Sheriff’s Department Support

GENERAL

This bill would add Penal Code Section 13515.25 to require that:

1. The Commission, on or before June 30, 2001, to establish and keep updated a continuing education

classroom training course relating to law enforcement interaction with developmentally disabled and
mentally ill persons.

2. The trairﬁng course be developed by the Commission in consultation with appropriate community, local
and state organizations, and agencies that have expertise in the area of mental illness and developmental
disability. Appropriate consumer and family advocate groups shall also be included.

3. The Commission submit a report to the Legislature by July 1, 2002, that shall include specific
information.

News media articles in the recent past have questioned police tactics when encountering persons with
developmental disabilities, mental illness, or both. Several use of force incidents have been scrutinized in the press
asking whether officers possess the necessary skills and knowledge to effectively deal with these individuals. For
several years, special interest groups have sought legislation to require officers to receive recurring update training.

This bill was originally drafted as a recurring training mandate. At the request of the Commission at their January
2000 meeting, POST staff and the author negotiated this amended draft of the bill. While the time frames for

implementation and reporting back to the Legislature are very short, POST staff will continue to work with the
author to address these issues.

As amended, this bill would require POST to develop a classroom tralmng course which includes the use of role-
playing and scenarios to address the following topical areas:

1. The cause and nature of mental illnesses and developmental disabilities
anaLysisey Tom Hood pate 3-8-2000 riscAL iMpact None at This Time
« .-
: LEGISLATIVE LIAISON 1" od pate 3-8-2000 | EXECUTIVE DIRECTOR DATE
Kenneth J. O’Brie - %f Py
COMMISSJON MEETING DATE: ' COMMISSION POSITION: v
April 27, 2000




2. How to identify indicators of mental illness and developmental disability and how to
respond appropriately in a variety of common situations.

3. Conflict resolution and de-escalation techniques for potentially dangerous situations.

4, Appropriate language usage when interacting with mentally ill and developmentally
disabled persons.

5. Alternatives to lethal force when interacting with potentially dangerous mentally ill and
developmentally disabled persons. .

6. Community and state resources available to serve mentally ill and developmentally
' disabled persons and how these resources can be best utilized by law enforcement to
benefit the mentally ill and developmentally disabled community.

Training in the handling of persons with developmental disabilities, mental illness, or both, has
been presented in the Regular Basic Course for a number of years. In addition, the Commission
has developed and broadcast two telecourses on this topic -- one in 1990 and the other in 1995.
A third telecourse is scheduled for broadcast in February 2000 to update training in this topical
area. To meet additional training needs of law enforcement personnel, a Plan IIl POST-certified
training course, designed to train in-house trainers, is offered six times per year.

The report mandated by this bill would include a description of the process by which the course
was established, information on the number of law enforcement agencies utilizing the course,
and the number of officers attending the course over a two-year period (the year before and the
year after the course is nnplemented)

The author notes that it is the intent of the Legislature to re-evaluate, based on the POST report,
the extent to which law enforcement officers are receiving adequate training in how to interact
with mentally ill and developmentally disabled.

As the author has negotiated in good faith, it is recommended that the Commission drop its
opposition to this bill and adopt a Support position.



Display Text By Bill Number

1 Af12

ASSEMBLY BILL

http://client.statenet.com/secure/pe/onebill.cgi

|§TATE and FEDERAL LEGISLATION || STATE and FEDERAL REGULATIONS “ NEWS / REFERENCE | CON
MESSAGE OF THE DAY H SITE INDEX HOME , BA
erform another search or pick another version

)

In bill text, brackets have special meaning:

[A> <A] contains added text, and
[D> <D] contains deleted text.

California 1999-00 Regular Session

1999°'CA AB 1718

Amended

03/28/2000 _

Hertzberg ‘ : Ab

No. 1718

INTRODUCED BY Assembly Member Hertzberg
[A> (Principal coauthor: Assembly Member Keeley) <A}
[D> (Coauthors: Assembly Members Kuehl, Longville, Machado, Mazzoni,
Steinberg, and Strom-Martin} <Dj
[A> (Cocauthors: Assembly Members Arconer, Bock, Davis, Kuehl, Longville,
Machado, Maddox, Mazzoni, Steinberg, Strom-Martin, and Washington) <A]
[A> (Coauthecr: Senator Perata) <A]

AMENDED IN ASSEMBLY MARCH 28, 2000

7 JANUARY 3, 2000
An act to add Section 13515.25 to the Penal Code, relating to peace
officers.

LEGISLATIVE CQUNSEL'S DIGEST

AB 1718, as amended, Hertzberg. Peace officers: advanced training: mental
illness. '

Existing law regquires specified categories of law enforcement officers to
meet training standards pursuant te courses of training certified by the
Peace Officers Standards and Training (POST) program, including a basic
training course for law enforcement officers contalnlng an adequate
instruction in the handling of persons with developmental disabilities or

mental illness, or both, as specified.

This bill would require [D> every city police officer or deputy sheriff at

"a supervisory level or below who is assigned field or investigative duties to

complete, every four years after being assigned field or investigative
duties, an advanced training course in the handling of persons with
developmental disabilities or mental illness, or both, as specified. By
imposing additional duties on local agencies, this bill would impose a
state-mandated local program. <D]

[D> The California Constitution requires the state to reimburse local
agencies and school districts for certain costs mandated by the state.
Statutory provisions establish procedures for making that reimbursement,
including the creation of a State Mandates Claims Fund to pay the costs of
mandates that do not exceed $1,000,000 statewide and other procedures for
‘claims whose statewide costs exceed $1,000,000. <D]

[D> This bill would provide that, if the Commission on State Mandates
determines that the bill contains costs mandated by the state, reimbursement
for those costs shall be made pursuant to these statutory provisions <D] [A>
that, on or before June 30, 2001, POST establish and keep updated a
continuing education classroom training course relating to law enforcement
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intervention with developmentally disabled and mentally ill persons and that

the course be developed in consultation with specified groups and entities
<A] .

Vote: majority. Appropriation: no. Fiscal committee: yes. State-mandated
local program: [D> yes <D] [A> no <A}
‘THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS ;

SECTION 1. Section 13515.25 is added to the Penal Code, to read:

http://client.statenet.com/secure/pe/onebill.cgi

[D> 13515.25. Every city police officer or deputy sheriff at a supervisory

level or below who is assigned field or investigative duties shall, every
four years after being assigned field or investigative duties, complete an
advanced training course in the handling of persons with developmental
disabilities or mental illness, or both, that is consistent with Section
13519.2 and is certified by the Commission on Peace Officer Standards and
Training. Completion of the course may be satisfied by telecourse, videco
training tape, or other instruction. The training shall, at a minimum,
address relevant laws, mental disabilities, behavior indicators,

confrontation resolution, and any other topics specified in subdivision (b)
of Section 13519.2. <D}

[D> SEC. 2. Notwithstanding Section 17610 of the Government Code, if the

.Commission on State Mandates determines that this act contains costs mandated

by the state, reimbursement to local agencies and school districts for those
costs shall be made pursuant to Part 7 (commencing with Section 17500) of
Division 4 of Title 2 of the Government Code. If the statewide cost of the
claim for reimbursement does not exceed cne million dollars ($1,000,000),
reimbursement shall be made from the State Mandates Claims Fund. <D]

[A> 13515.25. (a) The Commission on Peace Officer Standards and Training
shall, on or before June 30, 2001, establish and keep updated a continuing
education classroom training course relating to law enforcement interaction
with developmentally disabled and mentally ill persons. The training course
shall be developed by the commission in consultation with appropriate
community, local and state organizations, and agencies that have expertise in
the area of mental illness and developmental disability and with appropriate
consumer and family advocate groups. In developing the course, the commission
shall also examine existing courses certified by the commission that relate
to mentally ill and developmentally disabled persons. The commission shall
make the course available to law enforcement agencies in California. <A}

[A> (b} The course described in subdivision (a) shall consist of classroom

instruction and shall utilize role-playing and the development of scenarios
to simulate actual situations. The course shall include, at a minimum, core
instruction in all of the following: <A]

[&> (1) The cause and nature of mental illnesses and developmental
disabilities. <A]

{A> (2) How to identify indicators of mental illness and developmental

disability and how to respond appropriately in a variety of commen
situations. <Aj

[A> (3} Conflict resolution and de-escalation techniques for potentially

dangerous situations involving mentally ill and developmentally dlsabled
persons. <A]

{A> (4) Appropriate language usage when interacting with mentally ill and
developmentally disabled persons. <A]

[A> (5) Alternatives to lethal force when interacting with potentially

.dangerous mentally ill and developmentally disabled persons. <Aa]

[A> {6) Community and state resources available to serve mentally ill and
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developmentally disabled persons and how these resources can be best utilized

by law enforcement to benefit the mentally ill and developmentally disabled
. community. <Aa]

(A> (d) The commission shall submit a report to the Leglslature by July 1,
2002, that shall include all of the following: <a]

[A&> (1} A description of the process by which the course was established,
including a list of the agencies and groups that were consulted. <A]

[A> {2) Information on the number of law enforcement agencies that
utilized and the number of officers that attended the course or other courses
certified by the commission relating to mentally ill and developmentally
disabled persons from July 1, 2001, to July 1, 2002, inclusive. <A&]

[A2> (3) Information on the number of law enforcement agencies that
utilized and the number of officers that attended courses certified by the
commission relating to mentally ill and developmentally disabled persons from
July 1, 2000, to July 1, 2001, inclusive. <A]

[R> (e} The Legislature encourages law enforcement agencies to include the
course created in this section or any other course certified by the
commission relating to mentally ill and developmentally dlsabled persons as
part of th31r advanced officer training program. <A]

[A> (f) It. is the intent of the lLegislature to reevaluate, on the basis of
its review of the report required in subdivision (d), the extent to which law
‘'enforcement officers are receiving adequate training in how to interact with
mentally ill and developmentally disabled persons. <A] '
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In bill text, brackets have special meaning:

[A> <A} contains added text, and
[D> <D] contains deleted text.

California 1999-00 Regular Session
1999 CA AB 1819

Amended

03/23/2000 _

Shelley " Aﬂ
ASSEMBLY BILL No. 1819

INTRODUCED BY Assembly Member Shelley
(Principal coauthor: Senator Speier)
[D> (Coauthors: Assembly Members Cardoza, Dutra, Honda, Keeley, Knox, ‘Kuehl,
Leach, Lowenthal, Machado, Scott, Soto, Strom-Martin, and Washington) <Dj
{A> (Coauthors: Assembly Members Alquist, Cardoza, Correa, Cunneen, Davis,
Dutra, Havice, Hertzberg, Honda, Keeley, Knox, Kuehl,  Leach, Lowenthal,
Machado, Mazzoni, Scott, Strickland, Strom-Martin, and Zettel) <A]
' [D> (Coauthors: Senators Alpert and Karnette) <D]

{D> (Coauthors: Senators Alpert and Karnette) <D] [AR> (Principal coauthor:
. S Assembly Member Washington) <Aa]

AMENDED IN ASSEMBLY MARCH 23, 2000

FEBRUARY 3, 2000
An act to amend Section 13515 of the Penal Code and to amend [D> Sections
15610.43 and <D] [A> Section <A] 15610.53 of the Welfare and Institutions
Code, relating to elder abuse.
LEGISLATIVE COUNSEL'S DIGEST

AB 1819, as amended, Shelley. Elder abuse.

Existing law requires police officers and deputy sheriffs assigned field
or investigate duties to complete an elder abuse training course certified by

“the Commission on Peace Qfficer Standards and Training. The training is

required to include specified subjects.

This bill would [A> expand and <A] recast the specified subjects [A> to
include dependent adults <A] and would add to the list of required subjects
physical and psychological abuse of [D> elders <D} [A> elder and dependent
adults <A] , and the role of the local adult protective services and public
guardian offices. The bill would also require the Attorney General's office
in conjunction with the Health and Human Services Agency to establish a
statewide elder [AR> and dependent <A] abuse awareness media campaign.

Existing law establishes the Elder Abuse and Dependent Adult Civil
Protection Act which, among other things, requires specified mandated
reporters to report instances of elder abuse, as defined, under certain
circumstances and requires those reports to be investigated by local law
enforcement and child protective agencies as specified. Elder abuse is
defined to include [B> isolation of an elder <D] [A> mental suffering <Aa]

This bill would expand the definition of [D> isoclation to include
convincing or persuading an elder or dependent adult by deliberately false or
misleading statements or by deceptive acts that cause the elder or dependent
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adult to believe that his or her family, friends, or concerned persons wish
to terminate all contact with him or her or are not acting in his or her best
interest <D] [A> mental suffering to include, among other things,
deliberately false or misleading statements or deceptive acts <A]

By expanding the definition of reportable elder or dependent abuse, this
bill would impose increased duties on local officials.

The California Censtitution requires the state to reimburse local agencies
and school districts for certain costs mandated by the state. Statutory
provisions establish procedures for making that reimbursement, including the
creation of a State Mandates Claims Fund to pay the costs of mandates that do

not exceed $1,000,000 statewide and other procedures for claims whose
statewide costs exceed $1,000,000.

This bill would provide that, if the Commission on State Mandates
determines that the bill contains costs mandated by the state, reimbursement
for those costs shall be made pursuant to these statutory provisions.

Vote: majority. Appropriation: no. Fiscal committee: yes. State-mandated
local program: yes. .
THE PEQOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS :
SECTION 1. Section 13515 of the Penal Code is amended.to read:

13515, (a) Every city police officer or deputy sheriff at a supervisory
level and below who is assigned field or investigative duties shall complete

an elder [A> and dependent adult <A] abuse training course certified by the

Commission on Peace Officer Standards and Training within 18 months of
assignment to field duties. Completion of the course may be satisfied by
telecourse, video training tape, or other instruction. The training shall, at
a minimum, include all of the following subjects:

{1} Relevant laws,

{2} Recognition of elder [A> and dependent adult <A] abuse.

(3) Reporting requirements and procedures.

(4) Neglect of eiders {A> and dependent adults <A]'.

{5} Fraud of elders [A> and dependent adults <A}

(6) Phy51cal abuse of elders

{7) Psychological abuse of elders [A> and dependent adults <A}

{8) The role of the local adult protective services and publiec guardiah
offices.

(b) The topical areas above reflect the elder [A> and dependent adult <A]
abuse course curricula currently approved by the Commission. The course may

be presented as part of a training program that .includes other subjects or
courses.

(c) The Attorney General's office in conjunction with the Health and Human
Services Agency shall establish a statewide elder [A> and dependent adult <A] -
abuse awareness media campaign.

[D> SEC. 2. Section 15610.43 of the Welfare and Institutions Code is
amended to read: <D]

[D> 15610.43. {a) "Isolation"” means any of the following: <D]

[D> (1) Acts intentionally committed for the purpose of preventing, and

http://client.statenet.com/secure/pe/onebill.cgi
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that do serve to prevent, an elder or dependent adult from receiving his or
her mail or telephone calls. <D]

[D> (2) Telling a caller or prospective visitor that an elder or dependent
adult is not present, or does not wish to talk with the caller, or does not
wish to meet with the wvisitor where the statement is false, is contrary to
the express wishes of the elder or the dependent adult, whether he or she is
competent or not, and is made for the purpose of preventing the elder or

dependent adult from having contact with family, friends, or concerned
persons. <D]

{D> (3) False imprisonment, as defined in Section 236 of the Penal‘Code-
<D] :

[D> {4) Physical restraint of an elder or dependent adult, for the purpose
of preventing the elder or dependent adult from meeting with wvisitors. <D]

[D> (5) Convincing or persuading an elder or dependent adult by
deliberately false or misleading statements or by deceptive acts that cause
the elder or dependent adult to believe that his or her family, friends, oxr
concerned persons wish to terminate all contact with him or her, including,
but not limited to, termination of telephone calls or visits, or that his or

her family, friends, or concerned persons are not acting in his or her best
interest. <D] }

[D> (b) The acts set forth in subdivision (a) shall be subject to a
rebuttable presumption that they do not constitute isolation if they are
performed pursuant to the instructions of a physician and surgeon licensed to
practice medicine in the state, who is caring for the elder or dependent
adult at the time the instructions are given, and who gives the instructions
as part of his or her medical care. <D]

[D> (&) The acts set forth in subdivision (a) shall not constitute
isolation if they are performed in response to a reasonably perceived threat
of danger to property or physical safety. <Dl '

[D> SEC. 3. <D]

[A> SEC., 2. <A] Section 15610.53 of the Welfare and Institutions Code is
amended to read:! )

15610.53. "Mental sufféring" means fear, agitation, confusion, severe
depression, or other forms of sericus emotional distress that is brought
about by [D> threats, harassment, or other forms of intimidating behavior or

by deliberately false or misleading statements or deceptive acts specifically

intended to isolate that elder or dependent adult pursuant to paragraph (5}
of subdivision (a) of Section 15610.43. <D] (A> forms of intimidating
behavior, threats, harassment, or by deliberately false or misleading
statements or deceptive acts. <A]

[D> SEC. 4. <D]

[A> SEC. 3. <A] Notwithstanding Section 17610 of the Government Code, if
the Commissicon on State Mandates determines that this act. contains costs
mandated by the state, reimbursement to local agencies and school districts
for those costs shall be made pursuant to Part 7 (commencing with Section
17500) of Division 4 of Title 2 of the Government Code. If the statewide cost
of the claim for reimbursement does not exceed one million dollars
{$1,000,000), reimbursement shall be made from the State Mandates Claims
Fund.

Perform another search or pick another version
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California 1999-00 Regular Session
1999 CA SB 66

Amended
04/20/1999
Murray
BMENDED IN SENATE  APRIL 20, 1999
AMENDED IN SENATE  APRIL 8, 1999 3SA
SENATE BILL : No. 66

INTRODUCED BY Senator Murray

DECEMBER 7, 1938

An act to amend Section 13519.4 of the Penal Code, relating to crime
‘prevention.

LEGISLATIVE COUNSEL'S DIGEST
SB 66, as amended, Murray. Crime prevention: racial profiles.

Existing law requires that the Commission on Peace Officer Standards and
Training, develop and disseminate specified guidelines and training including
adequate instruction on racial and cultural diversity in order to foster

mutual respect and cooperation between law enforcement and members of all
racial and cultural groups.

This bill additiénally would prescribe a course of instruction and
specified subjects to be included in this training. The bill also would
require each California law enforcement officer to complete a refresher
course every [D> 3 <D] [A> 5 <A] years, as specified, once the initial basic
training is completed.. Because the bill would require local agencies to
perform increased duties, it would impose a state-mandated local program.

The California Constitution requires the state to reimburse local agencies
and school districts for certain costs mandated by the state. Statutory
provisions establish procedures for making that reimbursement, including the
creation of a State Mandates Claims Fund to pay the costs of mandates that do

not exceed $1,000,000 statewide and other procedures for claims whose
statewide costs exceed $1,000,000,

This bill would provide that, if the Commission on $tate Mandates
determines that the bill contains costs mandated by the state, reimbursement
for those costs shall be made pursuant to these statutory provisions.

Vote: majority. Appropriation: no. Fiscal committee: yes. State-mandated
local program: yes.

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLCOWS:
SECTION 1. Section 13519.4 of the Penal Code is amended to read:
13519.4. (a) The commission shall develop and disseminate guidelines and

training for all law enforcement officers in California as described in
subdivision (a} of Section 13510 and who adhere to the standards approved by
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the commission, on the racial and cultural differences among the residents of .

this state. The course or courses of instruction and the guidelines shall

stress understanding and respect for racial and cultural differences, and .
development of effective, noncombative methods of carrying out law

enforcement duties in a racially and culturally diverse.environment.

(b) The course of basic training for law enforcement officers shall
include adequate instruction on racial and cultural diversity in order to
foster mutual respect and cooperation between law enforcement and members of
all racial and cultural groups. In developing the training, the commission
shall consult with appropriate groups and individuals having an interest and
expertise in the field of cultural awareness and diversity.

{(c} As part of the training described in subdivision (b), the course of
instruction shall include, but not be limited to, adequate consideration of
each of the following subjects:

{1} Identification of key indices and perspectives that make up cultural
differences among residents in a local community.

{2) Negative impact of biases, prejudices, and stereotyping on effective
law enforcement, including examination of how historical perceptions of
discriminatory enforcement practices have harmed police-community relations.

(3) The history and role of the civil rights movement and struggles and
their impact on law enforcement. .

{4) Specific obligations of officers in preventing, reporting, and
responding to discriminatory or biased practices by fellow cfficers.

(5) Perspectives of diverse, local constituency groups anﬁ experts on
particular cultural and police-community relations issues in a local area.

{d) Once the initial basic training is completed, each law enforcement

- officer in California as described in subdivision (a) of Section 13510 who

adheres to the standards approved by the commission shall be required to
complete a refresher course every [D> three <D) [A> five <A)] years

thereafter, or on a more frequent basis if deemed necessary, in order to keep
current with changing racial and cultural trends.

(e} For the purposes of this section, "culturally diverse™ and "cultural
diversity" include, but are not limited to, gender and sexual orientation
issues.

SEC. 2. Notwithstanding Section 17610 of the Government Code, if the
Commission on State Mandates determines that this act contains costs mandated
by the state, reimbursement to local agencies and school districts for those
costs shall be made pursuant to Part 7 {commencing with Section 17500) of
Division 4 of Title 2 of the Government Code. If the statewide cost of the
claim far reimbursement does not exceed one million dollars (§1,000,000),
reimbursement shall be made from the State Mandates Claims Fund.
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BILL ANALYSIS State of California Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 Athambra Boulevard

Sacramento, CA 95816-70383

OR SUBJECT _ BILL NUMBER/AUTHOR DATE I INTRODUCED
Qr‘sons With Mental Illness Training _ AB 1762/Villaraigosa 1-18-2000
' ' RELATEDBILLS DATE LAST AMENDED
AB 1718 2-22-2000
(Opposed by Commission)
SPONSORED BY ' " | RECOMMENDED POSITION

No Position at This Time - Watch Only

GENERAL

Assembly Bill 1762 would direct the Office of Criminal Justice Planning (OCJP) to establish a Crisis Intervention
Team pilot project. As part of this project, training programs for law enforcement officers and public safety
dispatchers would be developed to address the nature of mental illness and appropriate methods of handling persons
with mental illness. The Crisis Intervention Team pilot areas will be in Los Angeles and San Joaquin Counties
along with the City of San Jose.

ANAT YSIS

The primary intent of this bill is for OCJP to establish Crisis Intervention Teams to more effectively address the

growing concern related to the handling of persons with mental illness. In addition, OCJP shall encourage law

enforcement agencies that are, as part of this pilot program, actively involved in providing training for the proper

handling of persons with developmental disabilities and mental illness, to coordinate their efforts in order to ensure
nsistency of training.

At this time, this bill does not impact POST. In discussions with the author’s staff, there is no intention to include
POST as a partner in this bill. Considering the fact that POST is the recognized law enforcement training entity in
California, it seems possible that this bill may either be amended to ask POST to develop the training programs
called for or, include POST as a development partner with OCJP.

This is not a training mandate. Under this bill, all training intended for patrol officers and public safety dispatchers
is voluntary and must be made available to them 4 times per year. The training may be made available during the
“initial training phase" (i.e., the Regula.r Basic Course/FTO) or may also be made available throughout his or her
career (i.e., in-service courses). ‘

Trammg in this area is currently part of the POST Regular Basic Course. POST-certified training is also available
to in-service officers and dispatchers via classroom and telecourse programs.

ANALYSIS BY Tom Hood pate 3-8-2000 | mscaL mpactNone at This Time

n,/ .
"Isunvsmxson TWood ' pAtE 3-8-2000 | exECUTIVE DIRECTOR
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California 1999-00 Regular Session
1999 CA AB 1762

Amended

02/22/2000 :

Villaraigosa ' Ab
ASSEMBLY BILL | No. 1762

. INTRODUCED BY Assembly Member Villaraigosa
[A&> (Coauthors: Assembly Members Mazzoni, Shelley, Strom-Martin, Thompson,
) Wayne, and Zettel) <a]
[A> (Coauthors: Senators Bowen, Murray, and Perata) <A]

AMENDED IN ASSEMBLY FEBRUARY 22, 2000

JANUARY 18, 2000
An act to add and repeal Chapter 3 (commencing with Section 13720) of
Title 5 of Part 4 of the Penal Code, relating to peace officers.
LEGISLATIVE COUNSEL'S DIGEST .

BB 1762, as amended, Villaraigosa. Peace officer training: [D> mentally
ill <D] persons [A> with mental illness <A]

Existing law provides that the Commission on Peace Officer Standards and
Training shall include in the basic training course for law enforcement
officers adequate instruction in the handling of persons with developmental
disabilities oxr mental illness, or both. Existing law requires the commission
to develop this training and related supplemental training in consultation
with appropriate groups and individuals having ‘an interest and expertise in
this area, and to include specified subject matter.

This bill would direct the Office of Criminal Justice Planning to
establish a Crisis Intervention Team pilot project for the training of law
enforcement officers and public safety dispatchers concerning the nature of
mental illness and appropriate methods of handling [D> the mentally ill <D]
[A> persons with mental illness <A] in order to accomplish specified policy
goals. The bill would provide that these projects shall be established in the
County of Los Angeles and in a county to be located within the [D> Central
<D] [BA> San Joaquin <A&) Valley of California, and would also provide funding
to the existing Crisis Intervention Team program located in the City of San
Jose. The bill would provide that completion of the traiming course -specified
under this program shall satisfy specified training requirements of existing
law, that the implementation of their pilot projects shall be subject to
appropriation by the Legislature, [A> that the Office of Criminal Justice
Planning shall evaluate the effectiveness of this pilot program and submit a
report to the Legislature by January 1, 2003, <A] and that these provisions
shall be repealed on January 1, 2004.

Vote: majority. Appropriation: no. Fiscal committee: yes. State-mandated ‘
local program: no.
THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:

SECTION 1. Chapter 3 (commencing with Section 13720) is added to Title 5
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of Part 4 of the Penal Code, to read:
CHAPTER 3. CRISIS INTERVENTION
13720. The Legislature finds and declares the following:

(a) Approximately 40 percent of persons suffering from serious mental
illness will be arrested at least once during their lifetimes.

It is imperative that progressive law enforcement agencies assume the
responsibility of evaluating situations, recognizing mental illness and the
need for treatment and ensuring that the [D> mentally ill person <D] [A>
person with mental illness <A] receives the proper treatment resources. [A>
An emphasis should be placed on assessment and placement of persons with
mental illness into treatment centers, where appropriate, rather than
incarceration. <A]

* (b) Increases in drug and alcohol abuse and the release of the [D>
mentally i1l <D] [A> persons with mental illness <A)] from institutions have
caused many to become homeless and increase the probability of violence and
involvement with law enforcement.

{c) Lawsuits regarding excessive force and related community reaction are
significant concerns for local law enforcement agencies, and traditional
police methods, misinformation, and lack of sensitivity can cause frustration
for both the [D> mentally ill <D] [A> persons with mental illness <A) and
their families as well as for law enforcement. Peace officers. responding to
calls invelving the [D> mentally ill <D] ([A> persons with mental illness <A]
may be faced with a lack of knowledge about mental illness, resulting in a
fear of the unknown, and an increase in the likelihood of physical
confrontation.

(d) [A> The continuation of programs, such as the MET/SMART teams
currently operating in Los Angels County, where a specially trained mental
health evaluation team consisting of a mental health clinician and a law
enforcement officer are assigned together to assist other officers with
contacts with citizens with mental illness is an important aspect in handling
these situations. <A]

[A> (e) <A] An effective program has been established by the San Jose
Police Department called the Crisis Intervention Team (CIT} to train law
enforcement officers in the proper handling of persons suffering from mental
illness.

[D> (e) %D]

[A> (f) <A] The pilot project created pursuant to this act is intended to
address- these concerns by providing regional training programs by which law
enforcement officers can become familiar with the nature of mental illness,
the tools and resources available for assisting the (D> mentally ill <D] [A>
persons with mental illness <A] , and related matters.

13721. The Office of Criminal Justice Planning shall establish a pilot
project based on the Crisis Intervention Team program of the San Jose Pollce
Department to accompllsh the following goals:

{a}) Reduce the number of [D> mentally ill persons <D] [A> persons with
mental illness <A] in custody.

(b} Decrease the number of [D> mentally ill persons <D] [A> persons with
mental illness <A] placed into emergency commitment custody.

{c) Provide better training and education for law enforcement cfficers and
dispatchers regarding mental illness.

http://client.statenet.com/secure/pe/onebill.cgi
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{d} Decrease the use of force during crisis events involving the [D>
mentally ill <D] [A> persons with mental illness <Aa]

(e) Reduce the number of injuries to both [D> the mentally ill <Dl (aA> .
persons with mental illness <a] and to law enforcement officers.

{f) Improve interaction between law enforcement agencies and mental health
service providers.

13722. Crisis Intervention Teams shall be established and funded pursuant
to this chapter in the County of Los Angeles and in a county to be located
within the [D> Central <D] [A> San Joagquin <A] Valley of California, .and the
Crisis Intervention Team program located in the City of San Jose shall also
be eligible to receive funding under this chapter. Crisis Intervention Teams

receiving funding pursuant to this pilot project shall do all of the
following:

{a) Establish a training program [A> to be offered four times per year <Aa]
where patrol officers and public safety dispatchers [D> shall <D] [A> may <A]
attend a 40-hour curriculum under the instructional supervision of mental.
health professionals, famlly advocates, and mental health consumer groups.

[A> This training may be in modular configurations that allow for the
development of scenarics to simulate actual situations. Training may be made
"available during the recruiting or initial training phase of a law
enforcement officer or public safety dispatcher and training may also be made
available throughout his or her career. <Aa]

{b} Recruit [D> instructors <D] [A> mental health professionals <A] from
leocal hospitals, mental health advocacy groups, community agencies, and
private mental health providers with experience in the assessment and
treatment of (D> mentally ill persons <D] [A> persons with mental illness, as
well as city attorneys and tactics trainers, to provide the instruction .
component of the training program <aj .

{c) Require instructors to complete ride-alongs with patrol cfficers and
sit-alongs w1th public safety dispatchers to better understand police
operations.

{A> (d) The Office of Criminal Justice Planning shall encourage law
enforcement agencies that are, as part of this pilot program, actively
involved in providing training for the proper handling of persons with
developmental disabilities and mental illness, to coordinate their efforts in
order to ensure consistency of training. <A}

[A> (e} The Office of Criminal Justice Planning shall evaluate the

effectiveness of this pilot program and shall submit a report on its findings
to the Legislature no later than January 1, 2003. <a]

13723. Completion of the training course authorlzed under this section
shall satisfy the training requirements of Section 1351%9.2.

13724, Establishment of the Crisis Intervention Team pilot project

authorized pursuant to this chapter shall be subject to an appropriation by
the Legislature.

13725. This'chapter shall remain in effect only until January 1, 2004, and
as of that date is repealed, unless a later enacted statute, that is enacted
before January 1, 2004, deletes or extends that date.
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California 1999-00 Regular Session

1999 CA AB 1928

Introduced

02/15/2000

Vincent

ASSEMBLY BILL No. 1928

INTRODUCED BY Assembly Member Vincent

FEBRUARY 15, 2000 o
An act to amend Section 830.5 of the Penal Code, relating to peace
officers.

LEGISLATIVE COUNSEL'S DIGEST

AB 1928, as introduced, Vincent. Peace officers: court services
investigators.

Under existing law certain persons who are designated as peace officers

may carry firearms only if authorized by and under the terms and conditions
specified by their employers.

This bill would designate a court services investigator as a peace officer

under these provisions.

Vote: majority. Appropriation: no. Fiscal committee: no. State-mandated
local program: no. .

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:

SECTION 1. Section 830.5 of the Penal Code is amended to read:

830.5. The following persons are peace officers whose authority extends to

‘any place in the state while engaged in the performance of the duties of

their respective employment and for the purpose of carrying out the primary
function of their employment . .or as required under Sections 8597, 8598, and
8617 of the Government Code. Except as specified in this section, these peace
officers may carry firearms only if authorized and under those terms and
conditions specified by their employing agency:

(a) A parole officer of the Department of Corrections or the Department of
the Youth Authority, probation officer, deputy probation officer, ([D> or <D]
a board coordinating parole agent employed by the Youthful Cffender Parole
Board [A> , or a court services investigator <A] . Except as otherwise

provided in this subdivision, the authority of these parole or probation
officers shall extend only as follows:

(1) To conditions of parole or of probation by any person in this state on
parole or probation. '

{2) To the escape of any inmate or ward from a state or local institution.

(3} To the transportation of persons on parcle or probation.

4/10/00 9:20 AM



Display Text By Bill Number _ http://client statenet.com/secure/pe/onebill.cgi

{4) To violations of any penal provisions of law which are discovered
vhile performing the usual or authorized duties of his or her employment.

{5} To the rendering of futual aid t¢ any other law enforcement agéncy.

For the purposes of this subdivision, "parole agent" shall have the same
meaning as parole officer of the Department of Corrections or of the
Department of the Youth Authority.

Any parole cfficer of the Department of Corrections, the Department of the
Youth Authority, or the Youthful Offender Parole Board is authorized to carry
firearms, but only as determined by the director on a case-by-case or
unit-by-unit basis and only under those terms and conditions specified by the
director or chairperson. The Department of the Youth Authority shall develop
a peolicy for arming peace officers of the Department of the Youth Authority
who comprise "high-risk transportation details" or "high-risk escape details"

.ho later than June 30, 1995. This policy shall be implemented no later than
December 31, 1995. ‘ .

The Department of the Youth ARuthority shall train and arm those peace
officers who comprise tactical teams at each facility for use during
"high-risk escape details.”

{b} A correctional officer employed by the Department of Corrections or
any employee of the Department of the Youth Authority having custody of wards
or the Inspector General of the Youth and Adult Correctional Agency or any
internal affairs investigator under the authority of the Inspector General or

. any employee of the Department of Corrections designated by the Director of
Corrections or any medical technical assistant series employee designated by
the Director of Corrections or designated by the Director of Corrections and
employed by the State Department of Mental Health to work in the California
Medical Facility or employee of the Board of Prison Terms designated by the
Secretary of the Youth and Adult Correctional Agency or employee of the
Department of the Youth Authority designated by the Director of the Youth
Authority or any superintendent, supervisor, or employee having custodial
responsibilities in an institution operated by a probation department, or any
transportation officer of a probatlon department.

{¢) The following persons may carry a firearm whlle not on duty: a parole
officer of the Department of Corrections or the Department of the Youth
Authority, a correctional officer employed by the Department of Corrections
or any employee of the Department of the Youth Authority having custody of
wards or any employee of the Department of Corrections designated by the
Director of Corrections. A parole officer of the Youthful Offender Parcle
Board may carry a firearm while not on duty only when so authorized by the
-chairperson of the board and only under the terms and conditions specified by
the chairperson. Nothing in this section shall be interpreted to require
licensure pursuant to Section 12025. The director or chairperson may deny,
suspend, or revoke for good cause a person's right to carry a firearm under
this subdivision. That person shall, upon request, receive a hearing, as -
provided for in the negotiated grievance procedure between the exclusive
employee representative and the Department of Corrections, the Department of
the Youth Authority, or the Youthful Offender Parole Board, to review the
director's or the chalrperson s decision.

(d) Persons permitted to carry firearms pursuant to this section, either
on or off duty, shall meet the training requirements of Section 832 and shall
qualify with the firearm at least quarterly. It is the responsibility of the
individual officer or deésignee to maintain his or her eligibility to carry

. concealable firearms off duty. Failure to maintain quarterly qualifications
by an officer or designee with any concealable firearms carried off duty
shall constitute good cause to suspend or revoke that person's right to carry
firearms ‘off duty.
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{e) The Department of Corrections shall allow reasonable access to its
ranges for officers and designees of either department to qualify to carry
concealable firearms off duty. The time spent on the range for purposes of .
meeting the qualification requirements shall be the person's own time during
the person's off-duty hours.

(f) The Director of Corrections shall promulgate regulations consistent
with this section.

{g) "High-risk transportation details" and "high-risk escape details" as
used in this section shall be determined by the Director of the Youth
Authority, or his or her designee. The director, or his or her designee,
shall consider at least the following in determining "high-risk
transportation details" and "high-risk escape details": protection of the
public, protection of officers, flight risk, and violence potential of the
wards.

{h) "Transportation detail"” as used in this section shall include
transportation of wards outside the facility, including, but not limited to,
court appearances, medical trips, and interfacility transfers.
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California 1999-00 Regular Session
1999 CA AB 1997 ‘

Introduced

02/18/2000

Strickland )

ASSEMBLY BILL ' - No. 1997

INTRODUCED BY Assembly Member Strickland

_ FEBRUARY 18, 2000
An act to add Section 830.85 to the Penal Code, relating to tribal
relations.
LEGISLATIVE COUNSEL'S DIGEST

AB 1997, as introduced, Strickland. Tribal relations: law enforcement.

Existing federal law recognizes Indian tribal groups as governmental
entities with certain sovereign rights.

This bill would declare the Legislature's intent to establish normalized
public safety relations between federally recognized tribal entities and law
enforcement agencies in the State of California, as defined, in order to
benefit tribal, rural, and urban communities in this state.

Vote: majority. Appropriation: no. Fiscal committee: no. State-mandated
local program: no.

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:
SECTION 1. Section B30.85 is added to the Penal Code, to read:

830.85. It is the intent of the Legislature to establish normalized public
safety relations between federally recognized tribal entities and law
enforcement agencies in the State of California as defined in Section 830, in
order to benefit tribal, rural, and urban communities in this state.
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State of California Department of Justi
BH“L ANALYSIS O COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 Alhambra Boulevard
Sacramento, CA 95816-7083
OR SUBJECT BILL NUMBER/AUTHOR : DATE 1 INTRODUCED
Ifare Fraud Investigators AB 2059/Vincent 2-22-2000
RELATEDBLLS DATE LAST AMENDED
2-22-2000
SPONSORED BY RECOMMENDED POSITION '
California Welfare Fraud Investigators’ Association .| Neutral

GENERAL

ANALYSIS

This bill would add Section 832.25 to the Penal Code to rcquife that all welfare fraud investigators or inspectors

appointed as peace officers on or after January 1, 2001, attend and complete the POST Specialized Investigator
Basic Course within one year of being hired.

Currently, the POST Specialized Investigator Basic Course (SIBC) is 587 hours in length. This course was
developed to provide extensive basic training for peace officers who specialize in criminal investigations and not
general law enforcement duties. According to the author, the passage of this bill would result in an increase of
approximately 50 investigators attending the SIBC per year. SIBC managers have indicated that this increase will
not adversely affect normal operations (i.e., no additional courses will need to be funded).

many cases, this bill will increase the training standard for county welfare fraud investigators. The primary
‘intent of this legislation is to standardize the training statewide. Welfare fraud units currently in the POST program
send their peace officers to the SIBC and thus, would meet this new training standard.

It is recommended that the Commission adopt a Neutral position on this bill.

yssey - Tom Hood patE 3-31-2000 | mscaL mpact Minimal
[ f )
LEGISLATIVE LIAISON ood patE 3-31-2000 | ExecuTIvE DIRECTOR ' ) ' DATE
Kenneth J. O’Brien : v. 5 -4
COMMISSION MEETING DATE:

April 27, 2000

COMMISSION POSITION: l 7
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California 1999~00 Regular Session

1999 CA AB 2059

Introduced

02/22/2000

Vincent

ASSEMBLY BILL , , No.

2059

INTRODUCED BY Assembly Member Vincent

FEBRUARY 22, 2000 S
An act to add Section 832.25 to the Penal Code, relating to peace
officers.
LEGISLATIVE COUNSEL'S DIGEST

AB 2059, as intreoduced, Vincent. Peace officers: welfare fraud
investigators.

{1) Existing law provides that welfare fraud investigators and inspectors
are peace officers whose authority extends to any place in the state for the

purpose of performing their primary duty and other specified situations.

Existing law generally provides that every peace officer shall satisfactorily

complete an introductory course of training approved by the Commission on
Peace Officer Standards and Training prlor to exercising the powers of ‘a
peace officer,

This bill. would pfovide that all welfare fraud investigators or inspectors

appointed as peace officers on or after January 1, 2001, shall attend and

complete a specialized basic investigators course approved by the Commission
on Peace Officer Standards and Training within one year of being hired, but
that welfare fraud investigators and inspectors appointed prior to January 1,
2001, shall not be required to attend and complete this training, and shall

be considered to have obtained this level of training for the purpocses of
meeting minimum levels of training. By imposing additional training costs
local agencies, this bill would impose a state-mandated local program.

{2) The California Constitution requires the state to reimburse local
agencies and school districts for certain costs mandated by ‘the state.
Statutory provisions establish procedures for making that reimbursement,

including the creation of a State Mandates Claims Fund to pay the costs of
mandates that do not exceed $1,000,000 statewide and other procedures for
claims whose statewide costs exceed $1,000,000,

This bill would provide that, if the Commission on State Mandates

on

determines that the bill contains costs mandated by the state, reimbursement

for those costs shall be made pursuant to these statutory provisions.

Vote: majority. Appropriation: no. Fiscal committee: yes. State-mandated

local program: yes.
THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:

SECTION 1. Section 832.25 is added to the Penal Code, to read:
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officers pursuant to subdivision (a} of Section 830.35 on or after January 1,
2001, shall attend and complete a specialized basic investigators course
approved by the Commission on Peace Cfficer Standards and Training within one
year of being hired. Notwithstanding any other provision of law, welfare
fraud investigators and inspectors appointed prior to January 1, 2001, shall
not be required to attend and complete this training, and shall be considered

to have obtained this level of training for the purposes of meeting minimum
levels of training.

. ' 832.25. All welfare fraud investigators or inspectors appointed as peace

SEC. 2. Notwithstanding Section 17610 of the Government Code, if the
Commission on State Mandates determines that this act contains costs mandated
by the state, reimbursement to local agencies and school districts for those
costs shall be made pursuant to Part 7 (commencing with Section 17500} of
Division 4 of Title 2 of the Government Code. If the statewide cost of the
claim for reimbursement does not exceed one million dollars ($1,000,000),
reimbursement shall be made from the State Mandates Claims Fund.
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BHJL ANALYSIS Stateof C.Clﬂ(‘;mM;ISSION ON PEACE OFFICER STANDARDS A]?]:p 'l.'th:l:;l:rGJu’ﬁu
1601 Alhambra Boulevard
Sacramento, CA 95816-7083
OR SUBJECT BILL NUMBER/AUTHOR DATE I INTRODUCED
mmission on Peace Officer Standards and Training AB 2449/Wildman ' 2-24-2000
R;EI.ATED BILLS DATE LAST AMENDED
2-22-2000
SPONSORED BY RECOMMENDED POSITION
Los Angeles Police Protective League Oppose, unless amended
GENERAL

This bill would amend Penal Code Section 13500 to increase the number of members from the rank of sergeant or
below from four to five. It would increase the total number of Commissioners to 15 (appointed by the Governor).

This bill would also amend Penal Code Section 13506 to read:

"The commission shall not have the power to adopt any regulation that authorizes the withdrawal or
cancellation of any certificate previously issued to any peace officer pursuant to this chapter."

ANALYSIS

(MS analysis will only cover the part of this bill that would create a conflict for the Commission.
t

Bt its last meeting, the Commission held a public hearing to consider rescinding a current regulation regarding the
cancellation of a peace officer’s Basic POST Certificate when convicted of specific misdemeanor criminal offenses.
This action was due to the fact that the regulation was unenforceable as written. The Commission directed staff to
research this issue further and determine if language could be drafted to make cancellation of Basic POST
Certificates legal and enforceable under specified conditions.

This bill would limit the Commission’s ability to revoke a Basic POST Certificate in situations where a peace
officer is convicted of a felony (Penal Code Section 13510.1 or subdivision (a) of Section 1029 of the Government
Code). Currently, the Commission can cancel a peace officer’s Basic POST Certificate if it was issued due to
administrative error, on the part of the Commission, or if the certificate was obtained through misrepresentation or
fraud. This bill would eliminate these options. . '

This bill conflicts with the expressed wishes of the Commission to further study this issue. For this reason an
oppose, unless amended position is recommended.

ANALYSIS BY Tom Hood pATE 3-30-2000 | FISCALIMPACT
L | [nkpowrn,
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California 1999-00 Regular Session

1999 Cca AB 2449

Amended

03/27/2000

Wildman

ASSEMBLY BILL No. 2449

"INTRODUCED BY Assembly Member Wildman
[A> (Principal coauthor: Assembly Member Hertzberg) <Al

BMENDED IN ASSEMBLY MARCH 27, 2000

. FEBRUARY 24, 2000
An act to amend Sections 13500, 13503, and 13506 of the FPenal Code,
relating to crime prevention.
LEGISLATIVE COUNSEL'S DIGEST

AB 2449, as amended, Wildman. Law enforcement: peace officer training. '

Existing law provides for the l4-member Commission on Peace Officer
Standards and Training appointed by the Governor, after consultation with,
and with the advice of, the Attorney General, who is an ex officio member,
and with the advice and consent of the Senate. Included among the commission
members are 4 peace officers of the rank of sergeant or below with a minimum
of 5 years experience, as specified.

Existing law additionally provides the commissicon with specified powers
for carrying out its duties and responsibilities and authorizes the
commission to adopt regulations necessary to carry out the purposes of the
provisions governing its operation. '

This bill would [D> provide that the Attorney General is a nonvoting
member, except in the case of a tie vote, as specified. The bill would <D]
add an additional member to- the class of peace officers described above,
thereby increasing the commission to 15 members. The bill also would provide
that, with specified exceptions, the commission is prohibited from
withdrawing or cancelling any certificate issued to any peace officer
pursuant to its provisions. The bill likewise would prohibit the commission
from adopting any regulation authorizing the withdrawal or cancellation of
peace officer certificates.

Vote: majority. Appreopriation: no. Fiscal committee: yes. State-mandated
local program: no.

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:

SECTION 1. Section 13500 of the Penal Code is amended to read:

Standards and Training, hereafter referred to in this chapter as the
commission. The commission consists of 15 members appointed by the Governor,
after consultation with, and with the advice of, the Attorney General and
with the advice and consent of the Senate. Racial, gender, and ethnic

13500. There is in the Department of Justice a Commission on Peace Officer .
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diversity shall be considered for all appointments to the commission.
. The commission shall be composed of the following members:

{1) Two members shall be (i) sheriffs or chiefs of police or peace
officers nominated by their respective sheriffs or chiefs of police, (ii)
peace officers who are deputy sheriffs or city policemen, or (iii) any
combination thereof.

{(2) Three members shall be sheriffs or chiefs of pelice or peace offlcers
nominated by their respective sheriffs or chiefs of police.

{3) Five members shall be peace officers of the rank of sergeant or below
with a minimum of five years' experience as a deputy sheriff, city police
officer, marshal, or state-employed peace officer for whom the commission
sets standards. These members shall have demonstrated leadership in their
local or state peace officer association or union.

(4) One member ‘shall be an elected officer or chief admlnlstratlve officer
of a county in this state.

{5} Cne member shall be an elected officer or chief administrative cfficer
of a city in this state.

(6) Two.members shall be public members who shall not be peace officers.

) (7) One member shall be an educator or trainer in the field of criminal
justice.

The Attorney General shall be [D> a nonvoting, <D] [A> an <A] ex officio

member of the commission [D> except in case of a tie vote on any matter
. before the commission for determination, the Attorney General or his or her
designee may cast a vote to break the tie. <D] [A> ., <A]

Of the members first appointed by the Governor, three shall be appointed
for a term of one year, three for a term of two years, and three for a term
of three years. Their successors shall serve for a term of three years and
until appointment and qualification of their successors, each term to
commence on the expiration date of the term of the predecessor.

The additional member provided for by the Legislature in its 1973-74
Reqular Session shall be appointed by the Governor on or before January 15,
1975, and shall serve for a term of three years.

The additional member provided for by the Legislature in its 1977-78
Regular Session shall be appointed by the Governor on or after July 1, 19878,
and shall serve for a term of three years.

The additional members provided for by the Legislature in its 1999%-2000
Regular Session shall be appointed by the Governor on or before July 1, 2000,
and shall serve for a term of three years.

SEC. 2. Section 13503 of the Penal Code is amended to read:

13503. In carrying out its duties and responsibilities, the commission
shall have all of the following powers:

{a) To meet at times and places that it may deem proper.

{(b) To employ an executive secretary and, pursuant to civil service, the
clerical and technical assistants that may be necessary.

(c) To contract with other agencies, public or private, or persons that it
deems necessary, for the rendition and affording of the services, facilities,
studies, and reports to the commission that will best assist it to carry out
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its duties and responsibilities.

(d) To cooperate with and to secure the cooperation of county, city, city
and county, and other local law enforcement agencies in investigating any

matter within the scope of its duties and responsibilities, and in performing

its other functions.

(e} To develop and implement programs to increase the effectiveness of law
enforcement and when those programs involve training and education courses to
cooperate with and secure the cooperation of state-level officers, agencies,
and bodies having jurisdiction over systems of public higher education in
continuing the development of college-level training and education programs.

(f) To cooperate with and secure the cooperation of every departmerit,
agency, or instrumentality in the state government.

(gq) To do any and all things necessary or convenient to enable it fully
and adequately to perform its duties and to exercise the power granted to it.
However, except as provided in subdivision (f) of Section 13510.1, or
subdivision {(a) of Section 1029 of the Government Code, the commission shall
not have the power to withdraw or cancel any certificate or certificates
previously issued to any peace officer pursuant to this chapter.

SEC. 3. Section 13506 of the Penal Code is amended to read:

13506. The commission may adopt such regulations as are necessary to carry
out the purposes of this chapter. However, except as specifically provided in
subdivision (f) of Section 13510.1, or subdivision (a} of Section 1029 of the
Government Code, the commission shall not have the power to adopt any
requlation that authorizes the withdrawal or cancellation of any certificate
‘previously issued to any peace officer pursuant to this chapter. .
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ATTACHMENT J

ANAL State of Californis Department of Justice
BII-‘L YSIS COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 Alhambra Boulevard

Sacramento, CA 95816-7083

OR SUBJECT BILL NUMBER/AUTHOR DATE 1 INTRODUCED
‘;icle Stop Statistical Information SB1389/Kevin Murray 1-24-2000
RELATED BILLS DATE LAST AMENDED
SB 78 (1999-Vetoed by 2-22-2000
Governor Davis)
AB 1264 (1998 - Vetoed by
Governor Wilson)

SPONSORED BY RECOMMENDED POSITION

Oppose, unless amended

GENERAL

This bill would:

1. Require the California Highway Patrol, commencing on July 1, 2001, to provide an annual report to the
Governor and the Legislature indicating the number of individuals stopped for routine traffic enforcement

by CHP, city, and county law enforcement officers whether or nota 01tat10n or warning was issued. The bill
has a sunset date of January 1, 2006,

2, Require inclusion of the following information related to those stops:

)] Information regarding the number of motor vehicle drivers stopped for all traffic law enforcement

purposes.

(2)  Whether or not a citation or warning was issued.

(3)  Data on the following information for each stop:
1. Based on visual observation, the race or ethnicity of the individual stopped.
2. Whether the stop was based on any of the following: .

a. Violation of the Vehicle Code

b.  Violation of the Penal Code

c. Violation of a local ordinance.

d The appearance of the driver or the appearance of the vehicle matches the descnptlon
of a crime suspect or of a vehicle involved in the commission of a crime or belonging
to a crime suspect.

(4)  Whether a vehicle search was instituted as a result of the stop.
ANALYSIS BY Tom Hood pate 3-8-2000 | miscaL mpact None at This Time

COMMISSION MEETING DATE:

April 27, 2000

ol /
TIVE LIAISON TMOd - pate 3-8-2000 EXECUTIVE DIRECTOR
‘ Kenneth J. O’Brie, :

COMMISSION POSITION: &
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(5)  Whether any of the following items were discovered or seized in the course of the .

search:

1. Weapons

2. Controlled substances

3. Cash

4. Vehicles

5. Other property believed to be unlawful or whose possession is unlawful.

(6) Whether either of the following resulted from the search or stop:
1 A written citation was issued
2. ° A warning was made

3. Require that data acquired pursuant to this bill shall be transmitted to the -

' Commissioner of the California Highway Patrol for inclusion in the report to the
Governor and the Legislature. This information shall be used only for research
and statistical purposes and shall not contain any information that may reveal the
identity of any individual who is stopped or any law enforcement officer.

ANALYSIS

This bill is very similar to Senate Bill 78 (1999) authored by Senator Murray and ultimately .
vetoed by Governor Davis. In his veto message, Governor Davis noted the Senate Bill 78 did not

outlaw "racial profiling" and that "it is questionable whether the information gathered - ata

potential cost of tens of millions of dollars - would provide any more meaningful information

than is currently available." On January 21, 1999, the Commission adopted an OPPOSE position

on Senate Bill 78. A similar bill, AB 1264, authored by then Assembly Member Murray in

1998, was also vetoed by Governor Wilson.

The POST Center for Human Relations develops and coordinates the presentation of cultural
diversity programs that stress the strength of diversity and the need for tolerance and non-
prejudicial handling of policing situations. Thousands of California officers have been trained in
these programs. The thrust of these efforts is to ensure that race, gender, ethnicity, religion, or

~ sexual preference are not used as a basis for prejudlclal or discriminatory treatment of the pubhc
by California law enforcement officers.

Law enforcement agencies, through Community Oriented Policing efforts, are striving to forge
positive and productive relationships with the their communities. It is critically important that
policing agencies not be perceived by their communities as "keeping tabs" or ‘tracking" citizen’s
activities through compliance with the requirements of this bill. Many law enforcement agencies
and groups believe this bill would specifically require officers to consider race, gender, and/or j
ethnicity when engaging in traffic enforcement activities. The Commission concurs that this bill ’
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would have a significant negative impact on policing efforts and is not in the best interest of
California law enforcement.

While the bill requires that the data collected only be used for "research and statistical purposes”,
the specific research and/or statistical uses for this information are not identified. The amount of

_ time and money it would take to obtain, compile, and report this information does not seem
justified when weighed against an unknown use for the data.

COMMISSION POSITION

Based on the information provided above, it is recommended that the Commission adopt an
OPPOSE, unless amended position on this bill.
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In bill text, brackets have special meaning:

[A> <A) contains added text, and
[D> <D] contains deleted text.

California 1999-00 Regular Session
1999 CA SB 1389

Amended

03/02/2000

Murray

SENATE BILL - No. 1389

INTRODUCED BY Senators Murray, {[A> Alarcon, Escutia, Figueroa, <A] Hughes, [D>

and Speier <D] [A> Speier, and Vasconcellos <A] :

(Coauthors: Assembly Members [D> (Bock and Mazzoni) <D] [A> (Aroner, Bock,

Cedillo, Firebaugh, Honda, Keeley, Longville, Mazzoni, Vincent, Washington,
Wesson, and Wright)} <&]

AMENDED IN SENATE MARCH 2, 2000

JANUARY 24, 2000
An act to add and repeal Section 13024 of the Penal Code, and to add and
repeal Sections 2400.4 and 2400.5 of the Vehicle Code, relating to law

enforcement, and declaring the urgency thereof, to take effect immediately.
LEGISLATIVE COUNSEL'S DIGEST

. SB 1389, as amended, Murray. Commissioner of the California Highway
Patrol: annual report.

(1) Existing law specifies the powers and duties of the Commissioner of
the California Highway Patrol.

This bill would require each member of the California Highway Patrol to
report to the commissioner, in the manner prescribed by the commissioner, as
to the number of motor vehicle drivérs stopped by law enforcement, whether or
not a citation or warning was issued, for each stop, certain specified

information, and other information. On July 1, 2001, July 1, 2002, July 1,

2003, July 1, 2004, and July 1, 2005, the bill would impose the same
reporting requirements on each city and county law enforcement agency in this
state, thereby imposing a state—mandated local program by 1ncrea51ng the
level of services requlred of local law enforcement agencies.

The bill would reguire the commissioner to collect this information and to
report to the Governor and Legislature, as specified.

The bill also would require that data collected pursuant to these
provisions be used only for research and statistical purposes and not contain
any information -that would reveal the identity of any individual who is

stopped for a traffic vioclation or the identity of any law enforcement
cfficer.

The bill would require the commissioner to perform these duties within
existing budgetary resources. . .

The bill alsc would provide that its provisions would be repealed on
January 1, 2006, unless a later enacted statute that is enacted prior to
January 1, 2006, deletes or extends that date.
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agencies and school districts for certain costs mandated by the state.
Statutory provisions establish procedures for making that reimbursement,
including the creation of a State Mandates Claims Fund to pay the costs of
mandates that do not exceed $1,000,000 statewide and other procedures for
claims whose statewide costs exceed $1,000,000.

“ (2) The California Constitution requires the state to reimburse local

This bill would provide that, if the Commission on State Mandates
determines that the bill contains costs mandated by the state, reimbursement
for those costs shall be made pursuant to these statutory provisions.

(3) This bill would declare that it is to take immediately as an urgency
statute.

Vote: 2/3. Appropriation: no. Fiscal committee: yes. State-mandated local
program: yes. ‘

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:
. SECTION 1. Section 13024 is added to the Penal Code, to read:

13024. {a) The members of the California Highway Patrol and law
enforcement agencies described in Section 2400.5 of the Vehicle Code shall
report to the Commissioner of the California Highway Patrol, in the manner
that he or she prescribes, as to the number of motor vehicle drivers stopped
by members and law enforcement agencies, whether or not a citation or warning
was issued, and, for each stop, the information listed in Section 2400.5 of
the Vehicle Code, '

(b) Data required pursuant to subdivision-(a) shall be used only for

research or statistical purposes and shall not contain any information that
may reveal the identity of any individual who is stopped or any peace
officer.

{c) The Department of the California Highway Patrol shall perform the
duties required by this section within existing budgetary resources.

{d) This section shall remain in effect only until January 1, 2006, and as
of that date is repealed, unless a later enacted statute, that is enacted
before January 1, 2006, deletes or extends that date.

SEC. 2. Section 2400.4 is added to the Vehicle Code, to read:

2400.4. (a) The Legislature finds and declares that it is in the public's
interest that a study be conducted to identify the physical characteristics
of motorists stopped with respect to traffic law enforcement. The Legislature
declares that, as the largest traffic law enforcement agency in the world, it
is appropriate and fitting that the Department of the California Highway
Patrol conduct that study.

{b) Pursuant to subdivision {(a) and in accordance with Section 2400.5, law
enforcement agencies shall report to the commissioner, at those times and in
the manner that he or she prescribes, the number of motor vehicle drivers
stopped for all traffic law enforcement, whether or not a citation or warning
was issued, and for each stop, the information listed in Section 2400.5.

{(c) This section shall remain in effect only until January 1, 2006, and as

of that date is repealed, unless a later enacted statute, that is enacted
before January 1, 2006, deletes or extends that date.

. SEC. 3. Section 2400.5 is added to the Vehicle Code, to read:
2400.5. (a) On July 1, 2001, July 1, 2002, July 1, 2003, July 1, 2004, and

July 1, 2005, the commissioner shall prepare an annual report that collects
from members of the California Highway Patrol and peace officers of city and
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county law enforcement agencies all of the following:

(1) Information regarding the number of motor vehicle drivers stopped for
all traffic law enforcement purposes.

{2} Whether or not a citation or warning was issued.

(3) Data on the following information for each stop:

{A) Based on visual observation, the race or ethnicity of the individual
stopped.

{B} Whether the stop was based on any of the following:

(i} Vicolation of the Vehicle Ccde.

{ii) Violation of the Penal Code.

(iii) Vioclation of a local cordinance.

{(iv) The appearance of the driver or the appearance of the vehicle matches
the description of a crime suspect or of a wvehicle involved in the commission
of a crime or belonging to a crime suspect.

{4} Whether a vehlcle search was instituted as a result of the stop.

(5) Whether any of the follow1ng 1tems were dlscovered or seized in the
course of the search:-

(A) Weapons.

(B) Controlled substances. _ .
{C) Cash. ’ :

(D) Vehicles.

(E) Other property believed to be unlawful or whose possession is
unlawful.

{6) Whether [D> either <D] [A> one <A)] of the foliowing resulted from the
search or stop:

" {A) A written citation was issued.
(B) A warning was made.
(&> {C) An arrest was made. <A]

{(b) On July 1, 2001, July 1, 2002, July 1, 2003, July 1, 2004, and July 1,
2005, each city and county law enforcement agency statewide, shall report to
the commissioner, in the manner that he or she prescribes, the number of
motor vehicle drivers stopped by law enforcement, whether or not a citation
or warning was issued, and, for each stop, the information listed in
subdivision {a).

(c) Data acquired pursﬁant to this section shall be used only for research
or statistical purposes and shall not contain any information that may reveal
the identity of any individual who is stopped or any law enforcement cofficer.

(d) The commissioner shall present to the Governor and the Legislature, on
or before July 1, 2001, a report containing the information specified in this

section and, on or before July 1, 2002, July 1, 2003, July 1, 2004, and July

1, 2005, a report containing the information specified in thlS section for
