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Governor 
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Attorney General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
The mission of the California Commission on Peace Officer Standards and 

Training is to continually enhance the professionalism of California 
law enforcement in serving its communities. 

COMMISSION MEETING AGENDA 
Thursday, July 20, 2000 

Holiday Inn - San Francisco International Airport 
275 South Airport Blvd. 

South San Francisco, CA 94080 
(650) 873-3550 

AGENDA 

CALL TO ORDER- 10:00 A.M. 

COLOR GUARD AND FLAG SALUTE 

JUL I I 2000 

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN 
THE LINE OF DUTY 

Since the last Commission meeting, the following officers have lost their lives 
while serving the public: 

• Daryle Black, Officer, Long Beach Police Department 

• Steve Parsons, Deputy, Orange County Sheriff's Department 

ROLL CALL OF COMMISSION MEMBERS 

INTRODUCTION 

WELCOMING ADDRESS 

APPROVAL OF MINUTES 

A. Approval of the Minutes of the April27, 2000, Commission meeting at the 
HJ!ton Hotel in San Pedro, California. 
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CONSENT CALENDAR 

B.! Receiving Course Certification Reports 

Since the April 2000 meeting there has been 88 certifications, 185 
decertifications, and I 06 modifications. 

In approving the Consent Calendar, your Honorable Commission receives the 
report. 

B.2 Receiving Financial Report- Fourth Quarter FY 1999/00 

The fourth quarter financial report will be provided at the meeting for 
information purposes. 

In approving the Consent Calendar, your Honorable Commission receives the 
report. 

B.3 Receiving Information on New Entries Into the POST Regular (Reimbursable) 
Program 

• The Colusa County District Attorney's Office is seeking entry into the 
POST Regular (Reimbursable) Program on behalf of its investigators. 

• The Palomar Community College District Police Department is seeking 
entry into the POST Regular (Reimbursable) Program on behalf of its 
peace officers. 

In approving the Consent Calendar, your Honorable Commission receives the 
report. 

B.4 Receiving Information on New Entries Into the POST Public Safetv Dispatcher 
Program 

• Allan Hancock Community College District Police Department 
• Placerville Police Department 

In approving the Consent Calendar, your Honorable Commission receives the 
report. 
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B.5 Receiving Information on New Entries Into the POST Non-Reimbursable 
Program 

• The City of Glendale is seeking entry into the POST non-Reimbursable 
program on behalf of its park rangers. 

In approving the Consent Calendar, your Honorable Commission receives the 
report. 

B.6 Approval of Resolutions 

B.7 

• Norman Cleaver, Advisory Committee member; 
• Derald Hunt, Advisory Committee member; 
• Jody Buna, staff; 
• Shirley Paulson, staff; 
• Bob Norman, Foster City Police Chief 
• Strategic Plan Implementation Committee Members: 

Jerry Shadinger; 
Woody Williams; 
Bob Norman; 
Skip Murphy . 

In approving the Consent Calendar, your Honorable Commission adopts the 
resolutions commending the outstanding performance of each of the above­
named individuals. 

Report on POST's College Education Studies 

POST Strategic Plan Objective A.8 Component IV was adopted to examine 
entry-level educational requirements. To address this issue, two research 
studies were conducted. The first, the "Survey of the Effects of Education on 
Performance as a Law Enforcement Officer," was completed by 817 
supervisory and command level law enforcement officers. The second survey, 
the "Survey of Law Enforcement Applicant Educational and Demographic 
Characteristics was completed by 7,314 individuals who were taking the POST 
Entry-Level Law Enforcement Test Battery (reading and writing test). Results 
show that obtaining a college education is perceived to be associated with 
improved job performance and that higher levels of educational attaimnent are 
related to higher passing rates on the POST reading and writing test. A 
surmnary of the research is included in this report. 

This report is provided for informational purposes. 
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B.8 Quarterly Progress Report on Implementing POST's Strategic Plan 

This report summarizes the major progress made since the April meeting. 

In approving the Consent Calendar, your Honorable Commission receives the 
report. 

PRESENTATIONS 

I. Resolution Recipients 

PUBLIC HEARING 

C. Incomorating Perishable Skills Requirement Into the Continuing Professional 
Training Requirement 

Currently, POST's CPT requirement provides that every officer, first-line 
supervisor, manager, executive, dispatcher and Level IIII reserve officer must 
complete 24 hours of POST-certified training every two years. While POST 
provides some guidance as to recommended training coursesftopics in 
Commission Procedure D-2, law enforcement agencies have been given wide 
latitude in selecting courses or topics to satisfy this training requirement. 
Rationale for this approach has been that training needs vary over time, and 
from agency to agency. 

At the January 1998 meeting, the Commission authorized the Executive 
Director to contract for the services of a Management Fellow for up to one year 
to study the feasibility of establishing a perishable skills training requirement. 
Under the coordination of this Management Fellow, testing ofin-service 
officers at several law enforcement agencies verify what prior similar studies 
have concluded: there is a reduction in proficiency in these skills unless 
refreshed periodically. A group of subject matter experts and law enforcement 
representatives have provided input, and support the recommendations of this 
report. This research was conducted pursuant to POST's Strategic Plan 
Objective A.3. 

It is proposed that POST Regulation 1005(d)(2) and Procedure D-2 be 
amended to require all peace officers and first line supervisors assigned to 
uniformed patrol andfor traffic assignments, and all detectives employed in a 
full time capacity by a sheriff or municipal law enforcement agency, who 
routinely effect the physical arrest of criminal suspects, to complete a 
minimum of 14 hours of the required 24 hours of CPT in specified perishable 
skills training every two year period as part of the CPT requirement. 
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(NOTE: Law enforcement agencies which do not fall within the above defined 
scope may, as an option, elect to voluntarily conduct 14 hours of perishable 
skills training as part of their 24 hour CPT requirements). The remaining 1 0 
hours of CPT would remain non-specified, allowing agency flexibility in the 
selection and application of other training topics. Minimum hours proposed for 
each of the four perishable skills are as follows: 

Alternative A Hours Alternative B Hours 

1. Arrest and Control 4 Arrest and Control 
2. Driver Training/Awareness 4 Driver Simulator 
3. Firearms Proficiencyffactics 4 Force Options Simulator 
4. Communications (Tactical) 2 Communications (Interpersonal) 

It is no coincidence that these core skills, when not periodically refreshed, 
frequently correlate to incidences of personnel complaints, officer injury, 
officer death, civilian injury, civilian death and resultant liability to law 
enforcement agencies. Accordingly, the four core skills were identified as 
lynchpins of safe and effective law enforcement operations. 

4 
4 
4 
2 

Subject to input at the public hearing, appropriate action would be a motion to 
amend Commission Regulation 1005 (d) (2) and Commission Procedure D-2 
to require specified "Perishable Skills" as part of the Continuing Professional 
Training requirement and that these changes take effect July I, 2001. 

BASIC TRAINING BUREAU 

D. Report on Pilot Transition Basic Program 

Following a public hearing, at the July I 995 meeting, the Commission 
approved the Transition Program -Pilot Format as an alternative delivery 
format of the Regular Basic Course. The pilot program divides the Regular 
Basic Course into two parts. Part I is a series of POST -certified community 
college Administration of Justice (AJ) or Criminal Justice (CJ) courses 
containing the cognitive portions of the Regular Basic Course. Upon 
Completion of Part 1, students are required to successfully complete a state 
comprehensive examination before being admitted into Part 2. Part 2 is a 
shorter, reconfigured skills academy. 

The Commission approved the program to be offered as a pilot for three years, 
with instruction beginning in 1996. On June 18, 1999, the Long Range 
Planning Committee authorized a one-year extension of the pilot to allow the 
collection of additional data that would support a comprehensive evaluation of 
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the pilot, and asked that a final report of the program be given to the 
Commission in July 2000. 

Based upon the evaluation data and recommendations from the pilot presenters 
and the Consortium of Academy Directors and Coordinators, staff is 
recommending that the Transition Program- Pilot Format be eliminated as an 
alternative delivery format of the Regular Basic Course. It is proposed that the 
program be canceled in two phases; Part I canceled as of January I, 200 I, and 
Part 2 as of January 1, 2002. This phased approach accommodates students 
who have begun the program, giving them an opportunity to complete the 
program before cancellation. 

If the Commission concurs, the appropriate action would be a MOTION to 
approve the amendments to Commission Procedure D-1, as proposed, 
eliminating the Transition Program - Pilot Format as an alternative delivery 
format of the Regular Basic Course as of January 1, 2002. 

E. Proposed Revisions to Basic Course Training Specifications 

Following a public hearing in November 1993, the Commission approved 
changes to Regulation I 005 and Procedure D-1 regarding minimum standards 
for the Regular Basic Course. Among these changes was the adoption of the 
document, Training Specifications for the Regular Basic Course, which 
mandated instruction within the basic course. Prior to training specifications, 
POST mandated instruction by using the document, Performance Objectives 
for the Regular Basic Course, which served as a testing specification 
document. Currently, academies use the training specification document to 
identify the mandated instruction in the Regular Basic Course, and the 
performance objectives document to identify the areas in which students will 
be tested. Both documents, in some instances, are provided to students 
enrolled in academy courses as reference material. 

In November 1996, the Commission approved staffs proposal to develop 
student workbooks for each of the Regular Basic Course learning domains. 
Existing basic course materials (e.g., training specifications, performance 
objectives, etc.) were used to assist the contractor, POST staff, and subject 
matter experts in the development of each of these workbooks. Although these 
existing materials were used as guidelines, the student workbooks were 
developed using a specific information mapping system that uses different 
terminology and taxonomy. The workbooks were also developed to reflect 
emerging training needs, changes in the law, or to resolve curriculum, testing 
and evaluation problems. However, due to the compressed development 
scheduled, these changes were not made to the training specification document 
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on a quarterly basis, as done in the past. Now that the student workbook 
development project is completed (a report on the completion of the project is 
the subject of another report on the Commission's agenda), the training 
specification document needs to be updated to reflect all such changes that 
occurred. 

Based upon the numerous changes proposed by staff, a new document, 
Training and Testing Specifications for Peace Officer Basic Courses, has been 
developed to replace the Training Specifications for the Regular Basic Course, 
Training Specifications for the Regular Basic Course - Modular Format and 
supplement the Training Specifications for the Specialized Investigators' Basic 
Course. The changes also require modifications to Regulations 1005, 1007 and 
Procedure D-1. 

If the Commission concurs, the appropriate action would be a motion to adopt, 
subject to results of a Public Notice of Regulatory Action, the new document, 
Training and Testing Specifications for Peace Officer Basic Courses, in place 
of the documents, Training Specifications for the Regular Basic Course and 
Training Specifications for the Regular Basic Course -Modular Format, and 
approve modifications to Regulations 1005, 1007, Procedure D-1, and the 
document Training Specifications for the Specialized Investigators 'Basic 
Course, as proposed. Changes would be effective following approval by the 
Office of Administrative Law. 

Report and Presentation on Basic Course Workbook Project 

In June 1993, a Management Fellow began research into the use of student 
workbooks in the Regular Basic Course. In I 994, the Commission initiated a 
pilot program to convert the unit guides for six learning domains into student 
workbooks and instructor guides, and to create a more effective instructional 
system. The objectives of this instructional system were to improve student 
performance and success; increase retention of the instructional material; 
maximize the use of instructional time; and, standardizt( the delivery of the 
curricuhun throughout the State. 

In 1997, after a successful pilot, the Commission awarded a contract to JWK 
International to convert all of the remaining learning domain materials into 
student workbooks. In addition, the original six workbooks were updated and 
re-formatted for consistency with the. newer materials. The materials for each 
learning domain include a student workbook, instructor guide, and a video 
specific to the learning domain. Each basic academy receives the instructor 
resource package from POST. 
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The final phase of this three-year contract was brought to a successful 
conclusion last month before the June 30,2000 due date. All82 documents (41 
Student Workbooks and 41 corresponding Instructor Guides) have been 
delivered to POST and the contract was completed within budget. 

The Basic Course Student Workbook Instructional System has received 
overwhelming support from the Basic Course Consortium, instructors and 
students. 

A report and presentation is provided for the Commission's information and 
comment. 

CENTER FOR LEADERSIDP DEVELOPMENT 

G. Report on the Cost-Benefit Analysis of the Command College Program 

At the January 2000 meeting, Commissioner Hunt requested a study of the 
cost-benefit of the Command College program. The report included 
comparative information for the Sherman Block Supervisory Leadership 
Institute, Robert Presley Institute of Criminal Investigation, and the Master 
Instructor Development Program. 

The staff report was presented to the Long Range Planning Committee at its 
April 2000 meeting and summarized in the Committee's report to the 
Commission. The completed report is presented under this tab, for the 
information of the Commission, at the request of Commissioner Cobb. 

INFORMATION SERVICES BUREAU 

H. Regulatory Review and Clean Up 

State agencies are required to identify unnecessary or redundant regulations. 
The recommended changes in this agenda item primarily focus on adding, 
amending, and/or deleting language in Commission Regulations I 020-1080 to 
comply with the Executive Order. The substantive changes are described in the 
Agenda Item Report, but most of the changes are technical or language 
replacement in nature and do not add new requirements which effect agencies 
participating in the POST Program. 

If the Commission agrees with the proposed amendments to Regulations 
I 020-1 080 as proposed, it is recommended that the Notice of Proposed 
Regulatory Action process be used. The proposed changes will become 
effective 30 days after approval by the Office of Administrative Law. 
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STANDARDS & EVALUATION SERVICES BUREAU 

I. Request for Approval to Contract for Management Fellow to Research and 
Identify Strategies to Implement a Physical Fitness Minimum Qualification 

J. 

The current POST strategic plan calls for increasing selection standards in the 
area of physical abilities. At the present time, POST has no guidelines or 
standards in the area of pre-academy screening of physical abilities. It is 
proposed that a management fellow review existing law enforcement physical 
ability selection tests, current court cases involving physical fitness testing for 
law enforcement selection, current physical fitness testing theory, and 
recommend a measurable physical fitness minimum qualification. 

If the Commission concurs, the appropriate action would be a MOTION to 
authorize the Executive Director to contract with a local law enforcement 
agency for a special consultant (Management Fellow) to study physical fitness 
issues for a period not to exceed one year'and at a cost not to exceed $130,000 
for salary and benefits. (ROLL CALL VOTE) 

Contract Request for Psychological Assessment Consulting Services 

POST Strategic Plan Items A.8.1 and A.8.11 call for the creation of a new peace 
officer selection battery and the revision of the existing psychological 
screening guidelines, respectively. These projects are complex and will be 
subject to considerable scrutiny given the importance of the topic areas. It is 
therefore imperative that we include highly recognized experts to assist in the 
development of an RFP and the selection of contractor(s) to ensure that project 
goals, tasks, deliverables and time lines are feasible, efficacious, and will 
otherwise result in products that lead to the selection and screening of capable, 
psychologically-healthy peace officer candidates. 

Dr. Deniz Ones holds an endowed professorship in Industrial and · 
Organizational Psychology at the Department of Psychology of the University 
of Minnesota. She is an internationally recognized expert in the areas of 
personnel selection and personality assessment for workplace applications. 
Moreover, unlike other leading personality testing experts, Dr. Ones is not 
affiliated with a specific test or assessment device (although she maintains 
massive data bases on virtually all of the commonly used measures); therefore, 
there are no conflict of interest concerns with her involvement in an advisory 
capacity to POST. 
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Dr. Gerald Sumprer currently has served as a senior psychologist for the State 
Personnel Board for over 12 years and has over 24 years experience in 
psychological areas. Dr. Sumprer will assist in creating an RFP that directly 
addresses the important substantive and practical issues facing pre-employment 
psychological screening. He will also assist in a variety of other project 
functions, such as performing extensive literature searches on available tests 
and inventories, assisting in the conduct of SME panels, creating draft manual 
chapters. His direct, extensive experience as a clinical psychologist will 
complemen~ the assistance provided by Dr. Ones. 

If the Commission concurs, the appropriate action would be a MOTION to 
authorize the Executive Director to create a sole source agreement for the 
services of Dr. Deniz Ones to assist in the implementation of Strategic Plan 
items A.S.I and A.S.II, at a cost not to exceed $47,000, and to enter into an 
interagency agreement with the State Personnel Board for the services of Dr. 
Gerald Sumprer at a cost not to exceed $67,000. (ROLL CALL VOTE) 

TRAINING DELIVERY AND COMPLIANCE 

K. Report on Proposal to Amend Regulation 1015(e) to Authorize Backfill 
Reimbursement for Public Safety Dispatchers and Dispatch Supervisors 

Public Safety Dispatchers and Dispatch Supervisors are not currently eligible 
for backfill reimbursement. Commission Regulation I 0 15( e) authorizes 
reimbursement only for peace officers. The report under this tab proposes to 
authorize backfill reimbursement for Public Safety Dispatchers and Dispatch 
Supervisors. New regulations would be required and a public hearing is 
recommended. 

If the Commission concurs, the appropriate action would be a motion to 
schedule a public hearing on this matter at the November 2000 meeting. 

TRAINING PROGRAM SERVICES BUREAU 

L. Contract Request for Analysis and Design for Driver Training 
CD-ROM Course 

The issue is whether the Commission should enter into a contract with San 
Diego State University and KPBS to perform an analysis of needs and training 
requirements and develop a high-level design for a CD-ROM driver training 
course for California law enforcement. 
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The need for refresher driver training is one of the reasons the Commission 
established regional skills training centers that include driving simulators. The 
simulators can give students practice in judgment and decision-making in 
situations that are too dangerous for behind-the-wheel training. Similarly, an 
interactive multimedia program on CD-ROM can provide training in judgment 
and decision-making in many areas that do not require the features unique to 
the simulators. Also, a CD-ROM course would be an effective way for officers 
to learn cognitive material prior to taking training on the simulators or behind 
the wheel. 

A million dollars for developing multimedia training in the perishable skills 
area was included in the budget change proposal for FlY 2000-2001. 
Developing a CD-ROM on driver training was a major project envisioned for 
the use of these funds. 

Proper analysis can also ensure that the funds later spent for development will 
be used effectively as a result of being able to focus on critical learning needs. 
The work to be performed in the proposed contract includes meeting with 
subject-matter experts and officers, studying existing driver training curricula 
for basic and refresher training and other driver training programs. It is 
important that the CD-ROM course be consistent with other courses, especially 
the driving simulator courses, and satisfY needs that can not be met using these 
other delivery systems. 

The cost of the analysis/design project would not exceed $70,000 and should 
be completed within six months following the signing of the contract. After 
completing the analysis and design work, it would be possible to determine 
what the proposed course would cost to develop; staff would then prepare a 
report with recommendations for the Commission. Performing the initial 
analysis and high-level design work first will help ensure that the course that is 
ultimately developed will meet the needs of the target audience and be an 
effective use of POST funds. 

If the Commission concurs, the appropriate action would be a MOTION to 
authorize the Executive Director to enter into a contract with San Diego State 
University and KPBS to perform an analysis and develop a high-level design 
for a CD-ROM driver training course for California law enforcement. The 
total amount of the contract would not exceed $70,000; the term would be six 
months. (ROLL CALL VOTE) 

M. Contract Request for Additional Regional Skills Training Centers 

The agenda item provides a report on the development of the Regional Skills 
Training Centers, beginning in 1991 and 1992, when the first driving 

· . simulators were installed at San Bernardino County Sheriff's Department, Los 
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Angeles County Sheriffs Department, and San Jose Police Department. By 
April 2000, the Commission had authorized funds for 18 skills centers, which 
include training in forces options and defensive tactics, in addition to driving. 
A budget change proposal (BCP) was submitted for the 2000/2001 fiscal year, 
and approximately $6.5 million was allocated for expansion of the centers and 
also to address the perishable skills refresher training for in-service officers. 
That BCP was approved and budgeted for this fiscal year. 

Part of the BCP provided for the purchase of new driving and force options 
simulators to implement an in-service training program. Four sites have been 
identified for establishing new Regional Skills Training Centers: Ventura 
County Sheriff's Department, College of the Redwoods in Eureka, San 
Francisco Police Department, and Kern County Sheriff's Department. These 
sites are recommended because they represent geographical areas not now 
currently served by a skills center. It has been POST's objective in establishing 
these skills centers to have them located within one hour's driving time of most 
officers. The cost of simulators for each of the four sites is $500,000, totaling 
$2,000,000. 

There is a need to modify and/or upgrade six existing Regional Skills Training 
Centers to meet the training commitments. At the Contra Costa (Los Medanos 
College) center, four of the current eight simulators should be replaced. The 
Los Angeles Police Department and Sacramento Police Department have 
original AMOS I driving simulators, which should be upgraded with new 
systems at $400,000 each. The Los Angeles Sheriff's Department needs a 
second set of four driving simulators at $400,000. A force options simulator at 
$100,000 is needed for Butte College, which currently has only driving 
simulators. Santa Rosa College has requested $375,000 for a mobile force 
options simulator system to service remote agencies in their area. These 
modifications and upgrades total $2,075,000. 

The BCP allocated funds to provide the following additional equipment for 
each center: a skid car for EVOC training, life-like mannequins, gym mats, 
batons, handcuffs, simulated weapons, etc. for arrest and control training, and 
an LCD projector and laptop computer for presentations in all classes, 
including tactical communications. Each of the 22 Regional Skills Training 
Centers would receive $103,358 for the necessary equipment. This additional 
equipment would better enable law enforcement agencies to satisfy the 
perishable skills training needs. The total cost for these additions is $2,273,892. 

If the Commission concurs, the recommendation is to accept the report and 
authorize the Executive Director to enter into contracts with the respective 
organizations for the specified expenditures totaling $6,348,892. 
(ROLL CALL VOTE) 
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0. 

Request For Production of Driving Simulator Scenarios 

For the past several years, the Commission has contracted with agencies that 
have driving simulators to hire instructors to develop scenarios for use by the 
Regional Skills Centers in California that present this training. The scenarios, 
which require specialized expertise to create, are critical to the success of the 
program. To date, more than 100 scenarios have been developed. 

There is a need to have "fresh" scenarios, especially for officers who may be 
taking simulator training a second time. Also, with the addition of updated 
driving simulators that have new features (for example, freeway ramps, rural 
areas), new scenarios will be required. In order to enhance the scenarios 
development process, the plan is to have two scenario developers, each 
working quarter time. One contract will be with the West Covina Police 
Department for $16,500 and another with the San Bernardino County Sheriff's 
Department for $16,500 to provide these services. Total costs for scenario 
development will not exceed $33,000. · 

If the Commission concurs, the recommendation is to authorize the Executive 
Director to contract with the West Covina Police Department for $16,500 and 
with the San Bernardino County Sheriff's Department for $16,500 for fiscal 
year 2000/2001 to develop driving simulator scenarios. (ROLL CALL VOTE) 

Royalty Agreements for Driving Simulator Scenarios 

At its April2000 meeting, the Commission approved the renewal of the 
marketing agreement with Doron Precision Systems, Inc., to provide, on a non­
exclusive basis, 70 scenarios to each site outside of California that purchases its 
simulators. In addition to the scenarios, each customer also receives a copy of 
the instructor guide developed by POST. For each sale outside of the state, the 
agreement specifies that POST receive a $2,500 royalty payment, paid on a 
quarterly basis. 

Until recently, Doron was the only manufacturer of driving simulators that met 
POST's specifications. Recently, two other companies, F AAC, Inc., and 
I-SIM, have also met the specifications and have sold driving simulators to 
California law enforcement agencies. These companies' simulators also use 
scenarios developed by POST, and the companies are interested in having 
marketing agreements with POST similar to the one POST has with Doron, in 
order to provide the scenarios to customers outside California. All three 
companies provide the scenarios and instructor guide free of charge to agencies 
in California purchasing the simulators . 

C:\My Documents\Commtgs\Agendas\july .00. wpd 13 



• 

The recommendation is to authorize the Executive Director to enter into 
agreements with F AAC, Inc., and with I-SIM, Inc., to market, on a 
nonexclusive basis, 70 POST driving simulator scenarios and instructor guides 
through June 30, 2002, and to provide POST a $2,500 royalty payment for each 
out-of-state sale. 

COMMITTEE REPORTS 

P. Finance Committee 

Commissioner TerBorch, Chairman of the Finance Committee will report on 
the issues discussed at the Committee meeting held on July 19, 2000, in 
San Francisco. 

Q. Long Range Planning Committee 

R . 

S. 

Rick TerBorch, Past Chair of the Long Range Planning Committee, will report 
on issues discussed at the Committee meeting held June 23, 2000, in 
Sacramento. 

Advisory Committee 

Leisha Lekawa, Vice-Chair of the POST Advisory Committee, will report on 
the results of the Advisory Committee meeting held on July 19,2000, in 
San Francisco. 

Legislative Review Committee 

Commissioner Bill Kolender, Chair of the Legislative Review Committee will 
report on the issues discussed at the Committee meeting held on July 20, 2000. 

T. Professional Certificate Committee 

Woody Williams, Chair of the Professional Certificate Committee, will report 
on the final determinations of the Committee at its meeting on June 1, 2000. 
The Committee report is included under this tab. 

·OLD/NEW BUSINESS 

u. Advisory Committee Nominations 

There are two vacancies on the Advisory Committee as a result of the departure 
of Raymond Griffith and Derald Hunt. The Commission will consider the 
appointment of Michael Scott from the Daly City Police Department, as the 
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representative for COPS to replace Raymond Griffith. The Commission will 
also consider Marv Engquist as the representative for CAAJE to replace Derald 
Hunt. 

FUTURE COMMISSION MEETINGS: 

November 2, 2000 -Holiday Inn Northeast, Sacramento 
January 25, 2001 -Piccadilly Inn Airport, Fresno 
April19, 2001 -Airport Inn International, San Jose 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
The mission of the California Commission on Peace Officer Standards and 

Training is to continually enhance the professionalism of California 
law enforcement in serving its communities. 

COMMISSION MEETING MINUTES 
Thursday, April27, 2000 

Hilton San Pedro 
2800 Via Cabrillo Marina 

San Pedro, CA 90731 

Chairman Rick TerBorch called the Commission meeting to order at 10:00 a.m. 

The Color Guard from the Los Angeles Sheriff's Depllrtroent posted the colors and led 
the flag salute. 

MOMENT OF SILENCE HONORING PEACE OffiCERS KILLED IN THE 
LINE OF DUTY 

Since the last Commission meeting, the following officers have lost their lives 
while serving the public: 

• Officer Russell Miller, Chino Police Department 

• Officer Louis Villalobos, Los Angeles Police Department 

• Officer Jeffrey Azuar, Vallejo Police Department 

ROLL CALL OF COMMISSION MEMBERS 

A calling of the roll indicated a quorum was present. 

Commissioners present: 

Lee Baca . 
Marc Cobb 
George (Joe) Flannagan 
James P. Fox 
Monty Holden 
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Ted Hunt 
William Kolender 
Thomas J. Knutson 
Bud Hawkins 
Rick TerBorch 

New Commissioner James P. Fox was introduced by the Chairman and welcomed by 
the Commission. Mr. Fox is the District Attorney for San Mateo County and has 
served as such for 17-1/2 years. 

INTRODUCTIONS 

Visitors present: 

Woody Williams, P.O.S.T. Advisory Committee member, representing California 
Peace Officers Association (CPOA) 

Norman Cleaver, P.O.S.T. Advisory Committee member, representing California 
Academy Directors Association (CADA) 

AI Waters, P.O.S.T. Advisory Committee member, representing California Coalition 
of Law Enforcement Associations (CCLEA) 

Leisha Lekawa, P.O.S.T. Advisory Committee Vice-Chair, representing Women Peace 
Officers' Association of California (WPOA) 

Don Brown, former P.O.S.T. Advisory Committee member, Burbank Police 
Department 

Derald Hunt, P.O.S.T. Advisory Committee member, representing California 
Association of Administration of Justice Educators (CAAJE) 

Charles Byrd, Sheriff, Siskiyou County, Advisory Committee member 
Philip del Campo, Advisory Committee member 
Bob Blankenship, Chief, Redding Police Department, Advisory Committee Chairman 
John Zrofsky, Chief of Shafter Police Department, representing Cal Chiefs Training 

Committee 
Steve Craig, Director of Security, California State Lottery 
Craig Harvey, Los Angeles County Coroner's office 
Gary Winuk, Deputy Director of Special Projects, OCJP 
Paul Tassone, Sacramento Sheriff's Department 
Dave Barr, Golden West College, Huntington Beach 
Dan Toomey, Department of Alcoholic Beverage Control 

·Gene Barnes. Golden West College, Huntington Beach 
· Guy E. Eisenbrey, Montclair Police Department 

Joaquin Mendez. Los Angeles Airpon Police 
Greg Kyritsis. San Bernardino Sheriffs Office 
James Anthony. Alhambra Police Departrnent 
James Henchey. Alhambra Police Department 
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Staff present: 

Kenneth J. O'Brien, Executive Director 
Glen Fine, Assistant Executive Director, Administrative Division 
Hal Snow, Assistant Executive Director, Standards & Development Division 
Mike DiMiceli, Assistant Executive Director, Field Services Division 
Tom Hood, Bureau Chief, Public Information/Legislative Liaison 
Paul Harman, Bureau Chief, Information Services 
Jack Gamer, Bureau Chief, Management Counseling 
Frederick Williams, Bureau Chief, Administrative Services 
Bud Lewallen, Bureau Chief, Basic Training 
Kenneth Whitman, Bureau Chief, Ctr/Leadership Development 
Dick Reed, Bureau Chief, Training Delivery and Compliance 
Ray Bray, Bureau Chief, Training Program Services 
Will Gartland, Consultant 
Tom Liddicoat, Administrative Services 
Mike Hooper, Consultant, Training Program Services 
Steve Lewis, Consultant, Ctr/Leadership Development 
Jim Roth, Consultant, Management Counseling 
Bob Stresak, Consultant, Training Program Services 
Anita Martin, Administrative Assistant, Commission Secretary 

APPROVAL OF MINUTES 

A. MOTION- Holden, Second- Kolender, carried unanimously to approve the 
minutes of the January 27,2000, Commission meeting at the Hanalei Hotel, 
San Diego, California. 

CONSENT CALENDAR 

B.! 

B.2. 

B.3 

B.4 

B.5 

MOTION - Knutson, Second -Cobb, carried unanimously to approve the 
following items on the Consent Calendar: 

Course Certification Report 

Financial Report -Third Quarter FY 1999-00 

New Entries Into the POST Regular (Reimbursable) Program 

New Entries Into the POST Public Safetv Dispatcher Program 

Withdrawals from POST Regular (Reimbursable) Program 
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B.6 Implementation of POST's Mandatory Field Training Program Progress 
Report 

B. 7 Driver and Force Options Simulator Curriculum 

B.S Royaltv Agreement for Driving Scenarios 

B.9 Approval of Resolutions for: 

• Don Brown, former POST Advisory Committee member, in 
appreciation for his dedicated service to law enforcement; 

• In commemoration of the life and many achievements of the late 
Richard Breza, Chief of the Santa Barbara Police Department; 

• John Mirolla, retiring Director of the California Specialized Training 
Institute. 

Commissioner Baca was called away from the meeting and was absent for the balance 
of the meeting. · 

PUBLIC HEARINGS 

The Chairman announced that the hearings are related to the proposed amendments of 
Commission Regulations and Procedures. There are two hearings. Hearing I pertains 
to the amendment of Commission Regulations and Procedures relating to the 
Specialized Investigators' Basic Course. Hearing II pertains to the amendment of 
Commission Regulation I 003 related to the Notice of Appointment/Termination form. 

The Executive Director advised that the hearings are conducted in compliance with 
requirements set forth in the Administrative Procedures Act. The records of 
compliance are on file at POST headquarters. The proposed amendments are 
described in Commission Agenda Items C and D and were armounced in POST 
Bulletins 00-03 and 00-04, respectively, and published in the California Regulatory 
Notice Register. as required by law. 

The Executive Director reminded persons wishing to receive copies of any regulation 
revised as a result of the hearing today, to list their name, agency. and mailing address 
on the sign-in sheet. 
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Hearing I 

Public Hearing to Consider Modifications to Specialized Investigators Basic 
Course 

The Chairman opened Hearing I to consider the amendments to Commission 
Regulation 1005, Commission Procedure D-1-5, and the document Training 
Specifications for the Specialized Investigators' Basic Course. The 
amendments incorporate 32 of the 41 Regular Basic Course learning domains 
into the Specialized Investigators' Basic Course (SIBC), and create four new 
investigative learning domains. In addition, the PC 832 curriculum is 
incorporated into the SIBC instead of being a prerequisite. The changes align 
the SIBC more closely with the Regular Basic course curriculum so that when 
changes occur in the Regular Basic Course, they are automatically changed in 
the SIBC. These amendments also substantially improve the preparedness of 
the State specialized peace officers to assume their important and critical 
duties. 

POST staff reported on the proposed changes to Commission Regulation 1005 
and Commission Procedure D-1-5, which relates to POST-prescribed 
minimum hours and curriculum for the Specialized Investigators' Basic Course 
(SIBC). The curriculum and hours were last reviewed by the Commission in 
November 1994 . 

This proposal will increase the current minimum hours from 428 to 587. The 
changes proposed by this item provide the following benefits: They will raise 
the bar, provide a better trained investigator, align the course with a regular 
basic course, and provide for regular updates of the curriculum. 

Chairman TerBorch invited those in the audience who wanted to present 
testimony to come forward. 

Opposition: 

No opposition testimony was offered on this issue. 

Support: 

Steve Craig. Director of Security. California State Lotterv. Mr. Craig stated 
that the State Lottery Commission is one of the agencies affected by the 
regulation change. He reported that he supports the regulation amendment and 
wished to commend the Commission and staff for their efforts on this issue . 
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Dan Toomey. Training Manager. Alcoholic Beverage Control. and President of 
the statewide Training Managers Association. He stated that he represents the 
27 agencies that participated in the development of this program, and is in full 
support of this item. He further stated that he wished to convey his gratitude to 
the Commission and staff for their support for this program. 

There being no further testimony, the Public Hearing to amend Commission 
Regulation 1005 and Commission Procedure D-1-5 was concluded. 

Pursuant to the California Code of Regulations, the Chairman called upon staff 
to address each written or oral concern or recommendation made by the public. 

The Executive Director reported that POST had received no written 
communication either in support or opposition to the proposal. 

Staff affirmed that there would be no significant fiscal impact to POST as a 
result of the changes. The Commission had no other comments nor questions 
regarding this issue. 

MOTION - Kolender, Second- Knutson, carried ilil.animously to amend 
Commission Regulation 1005 and Procedure D-1-5 as proposed, effective July 
1, 2000, subject to approval from the Office of Administrative Law. 

Hearing II 

D. Public Hearing on Proposed Changes to Regulation 1003. Notice of 
APPointment/Termination 

Hearing II was opened to consider the amendment of Commission Regulation 
I 003 related to the Notice of Appointment/Termination Form. 

The Chairman stated that annual inspections of agency training records and 
background investigation files are conducted by POST consultants as required 
by Penal Code Section 13512. This is done to determine compliance with 
POST Regulations. Many agencies voluntarily send in new Notices of 
Appointment/Termination forms to POST when personnel are promoted, 
demoted, or have a name change; however absent a regulation change requiring 
such action. information in the POST records database will be inaccurate. 
These inaccuracies in our database cause problems when resolving issues of 
training compliance. Effective July I, 2000, Continuing Professional Training 
(CPT) will be required for all peace officers, Level I and II reserve peace 
officers, dispatchers and dispatch supervisors. 
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The Chairman further reported that changes are proposed for the Notice of 
Appointment!fennination Form which incorporate new Federal Guidelines for 
race/ethnicity categories, new wording for Reserve Level I peace officer 
authority, addition of a new section requiring the Penal Code section which is 
the authority for appointment, and a new check-offbox under the appointment 
section which requires notification for promotions or demotions. Clarity and 
design changes were made to make it easier to complete the form. 

Staff reported that the changes to the Notice of Appointment!fermination form 
are being proposed to require agencies to notifY POST when personnel are 
promoted or demoted. This change would require agencies to submit a Notice 
of Appointment!fennination form for all officers promoted to first level 
supervisory, middle management, or executive positions. The information will 
be stored in the POST peace officer database and will enable accurate tracking 
of mandatory training required subsequent to promotion. The information is 
necessary for Training Delivery and Compliance Bureau to conduct accurate 
training compliance audits for California law enforcement agencies. 

Opposition 

There was no opposition to this recommendation. 

·Support 

John Zrofsky. Chief of Police for Shafter. California, and Training Chairman 
for Cal Chiefs. stated that Cal Chiefs supported the amendment. 

As an aside, Chief Zrofsky suggested that the Commission consider allowing 
agencies to receive an "Exceptions Report " on a quarterly, or more frequent, 
basis. This would be in lieu of the Annual Report that is currently once each 
year. Chief Zrofsky explained that he believes more frequent reporting will 
greatly reduce the workload for agency staff, as well as POST Compliance 
Inspectors, and would encourage agencies to maintain compliance on their 
own. 

The Coinmission directed staff to investigate the practicality of Chief 
Zrofsky's suggestion to allow local agencies to receive a quarterly transaction 
report in lieu of an annual report. 

There being no further testimony. the Public Hearing to amend Commission 
Regulation I 003 was concluded . 
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In returning to the issue of amending Commission Regulation 1003, Chairman 
TerBorch asked that staff address the written and oral concerns and 
recommendations made by the public. 

The Chairman stated that the California Code of Regulations requires POST to 
list each objection or recommendation made by the public, how the proposed 
action now under consideration is to be changed to accommodate each concern 
or recommendation, or the reasons for making no change. At this point, the 
Chairman called upon staff to address the issues presented. 

The Executive Director responded that there were no issues presented and no 
communication received related to this hearing. 

The Chair invited questions and comments from the Commissioners regarding 
an amendment of Commission Regulation 1003. There was a brief discussion 
regarding this issue. 

MOTION- Hawkins, Second- Hunt, carried unanimously, that Commission 
Regulation 1003 be revised, as proposed, effective upon approval by the Office 
of Administrative Law. · 

ADMINISTRATIVE SERVICES BUREAU 

E. Request for Contracts with Davisville Travel 

POST has entered into two contracts with Davisville Travel for FY 99-00, one 
for staff travel in the amount of$9,000 and one for letter of agreement travel in 
the amount of $9,999, the maximum the Executive Director can contract 'for 
without Commission approval. These contracts were made necessary by a 
State Department of General Services decision to allow travel agencies to 
charge fees for processing air travel arrangements. Previously, travel agency 
costs were covered by fees recovered from the airlines. Airlines have 
significantly reduced such fees. 

In order to pay Davisville Travel for their authorized services, iris necessary to 
augment a current year contract and provide authorization for new contracts in 
FY 2000-0 I. These contracts are exempt from competitive bidding. 

Commissioner Knutson reported that this matter was discussed in the Finance 
Committee and the Committee recommended approval. 
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MOTION -Hunt, Second -Knutson, carried unanimously by ROLL CALL 
VOTE that: 

(1) The Executive Director be authorized to enter into a contract 
amendment with DavisvilleTravel to increase contract funding by 
$12,501 (total amount of new contract $22,500) during FY 1999-00; 
and 
(2) that the Executive Director be authorized to enter into new 
contracts with Davisville Travel for a total not to exceed $81,000 
during FY 2000-01. 

BASIC TRAINING BUREAU 

F. Proposal on Amendments to Training Standards for School Police Reserve 
Officers 

In September 1998, Senate Bills 1626 and 1627 were signed into law 
amending Penal Code sections 832.2 and 832.3, respectively. The 
amendments moved the training requirements for regular school police officers 
from PC 832.2 to PC 832.3 (f), (g), and (h), leaving only school police reserve 
officers subject to a specialized training requirement in PC 832.2. 

At the October 28, 1999, meeting, the Commission approved curriculum for a 
new 32-hour training course for school police officers. An ad hoc committee 
of subject matter experts, course presenters, and agencies that use school police 
reserve officers, concluded that this course should be specified as also meeting 
the requirement for reserve officers pursuant to P.C. 832.2. In addition, the 
committee recommended that: (I) the title of the course be changed to 
"Campus Law Enforcement Course"; (2) all school reserve officers should 
attend the revised course within two years of first appointment; and (3) the 
topical heading be changed from Laws and Liability to Laws and Liabilitv · 
Mandated Reporting Requirements to clarify that the training requirement of 
P.C. 832.2 is actually being met by this particular course. 

MOTION- Kolender, Second- Cobb, carried unanimously, to amend 
Commission Regulations 1005, 1007 and I08I(a)(20) as proposed, subject to 
the Notice of Proposed Regulatory Action process . 

9 



CENTER FOR LEADERSIDP DEVELOPMENT BUREAU 

G. Report on Proposed Modifications to the Management Course and 
Commission Procedure D-4 

In July 1998, POST staff began an in-depth review at the current 80-hour 
Management Course mandated by the Commission. The Course was last 
revised in 1991, and is in need of substantial modifications and a new 
presentation format. The recommended presentation format would include 
addition of new material and an increase in the length of the course to 104-
hours. In addition, it is recommended that the presentation format be changed 
from a consecutive two-week period to three workshops, each separated by a 
two-to-four week intersession period. 

Chairman TerBorch reported that this item was discussed at the Long Range 
Planning Committee meeting on April 7, 2000, and the Committee 
recommended approval by the Commission. 

After a brief discussion, staff was directed to review the possibility of 
pemiitting newly elected police association members to attend the course even 
if they are not lieutenants or above. Staff will report to the Commission at the 
July meeting. 

MOTION- Kolender, Second- Fox, carried unanimously, to: (1) approve 
modifications to the Management Course in curriculum and presentation 
format, as described; and (2} approve changes to Procedure D-4 using the 
Notice of Proposed Regulatory Action process. 

INFORMATION SERVICES BUREAU 

H. Contract Request for POST Library Subscription Services 

·. 

POST's Library has contracted out the journal/magazine subscription 
purchases and renewals since the 1970's. The publications in the Library are 
utilized by staff to provide the field with. needed information on any subject in 
law enforcement. Some publications have been maintained in the Library for 
30 years. This service provides POST with a single point of contact for 
purchasing the journals/magazines instead of dealing with over 90 individual 
publishers from the United States and Europe. The vendor is also used as 
POST's agent to obtain missing issues of these magazine/journal subscriptions. 
With the yearly increase in subscription prices, along with service charges and 
the addition of four more titles, the contract will exceed $10,000. 
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Commissioner Knutson, Chairman of the Finance Committee, reported that 
this item was discussed at the last Finance Committee meeting and approval 
was recommended. 

MOTION -Hunt, Second - Hawkins, carried unanimously by ROLL CALL 
VOTE to authorize the Executive Director to increase contract funding with a 
journal/magazine vendor to an amount not to exceed $15,000. 

STANDARDS AND EVALUATION BUREAU 

L Augmentation of the Contract for the Regular Basic Course- Modular Format 
Examination Program 

Due to increased participation in the Regular Basic Course- Modular Format 
staff recommended that the existing contract with Cooperative Personnel 
Services (CPS) be increased from the current amount of$14,899.75, by an 
addition $9,000.00. CPS provides testing services for the Regular Basic 
Course- Modular Format. At the current rate of usage, an additional 1,500 
students will take the tests in an additional 80 administrations through the 
remainder of the fiscal year. 

Commissioner Knutson, Chairman of the Finance Committee, reported that 
this item was before the Finance Committee the previous day and received a 
unanimous recommendation for approval by the committee. 

MOTION- Hawkins, Second- Holden, carried unanimously, by ROLL CALL 
VOTE, to authorize the Executive director to increase the contract with CPS by 
$9,000.00 for a new contract amount not to exceed $23,899.75. 

J. Contract Request with the Office of State Publishing to Administer the Regular 
Basic Course- Modular Format Exarpinatjon 

POST has contracted with one vendor for administration of the POST Regular 
Basic Course - Modular Format examination since the program's inception in 
1999. The vendor with which POST initially contracted, while performing at 
an acceptable level, has significantly increased its charges in other testing 
programs in recent years. It is anticipated that costs will rise similarly in this 
program. 

Staff reported that the Office of State Publishing (OSP) has agreed to provide 
all of the same services at a cost to POST of $20,6 I 0.00 in FY 2000/0 I, which 
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represents a 14% decrease from the $23,900.00 contract for the current fiscal • 
'! year. Staff recommended contracting with OSP for this service for the next 

fiscal year. 

The Chairman noted that this issue was before the Finance Committee the 
previous day, along with Agenda Items "K" (Contract Request with OSP to 
Administer the Entry Level Reading and Writing Test Battery) and "L" 
(Contract Request with the OSP to Administer the P.C. 832 Written 
Examination). At that meeting, the Committee recommended adoption of all 
three items. 

MOTION -Fox, Second - Hunt, carried unanimously by ROLL CALL VOTE, 
to authorize the Executive Director to sign agreements with the Office of State 
Publishing (OSP) for: (I) administration of the POST Regular Basic Course­
Modular Examination, in an amount not to exceed $20,610.00; (2) 
administration of the POST Entry-Level Reading and Writing Test Battery, in 
an amount not to exceed $87,125.00; and (3) administration of the PC 832 
Written Examination, in an amount not to exceed $38,710.00. 

K. Contract Request with Office of State publishing to Administer the Entry­
Level Reading and Writing Test Battery 

The action for this item was taken under Item "J". 

L. Contract Request with the Office of State Publishing to Administer the P. C. 
832 Written Examination 

The action for this item was taken under Item "J". 

TRAINING PROGRAM SERVICES 

M. Recognition of Non-POST Certified Training Courses to Satisfy Continuing 
Professional Training CCPT) 

Staff reported that at its January 21, 1999, meeting, the Commission extended 
the Continuing Professional Training ( CPD requirement to law enforcement 
executives, managers, Level II reserves, and dispatchers. At that time, it was 
suggested that POST recognize Out-of-State Courses and Non-POST Certified 
Courses to enable everyone to meet the Continuing Professional Training 
Requirement. Subsequently, after evaluation of this issue by a focus group, it 
was decided that staff would initially recommend approval of eight training 
courses on a pilot program basis. 
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The successful completion of the eight courses listed below are recommended 
as qualifying to meet POST's CPT requirement for a two year period of time. 
The courses would remain non-certified, non-reimbursable by POST, and 
limited solely to satisfying CPT requirements. 

The FBI National Academy and National Executive Institute 
The United States Secret Service VIP Security Course 
The Northwestern Traffic Institute's Traffic Accident Investigation 

Course · 
The National Sheriffs' Association National Sheriff's Institute 
The Federal Law Enforcement Training Center Advanced Bomb Scene 

Investjgatjons 
The FBI's Hazardous Devices School, Redstone Arsenal, Alabama 
Entities of the United States Armed Forces Special Weapons and 
Tactics Training 

Commissioner TerBorch reported that this matter was discussed in-depth 
during the January 2000 Long Range Planning Committee. At that meeting, 
the committee recommended that the Police Executive Research for Senior 
Police Management be included in the above list. 

On the issue of adding additional courses, the Long Range Planning 
Committee will review this issue at some later time . 

MOTION- Fox, Second- Flannagan, carried by a vote of 5 - 4, that the 
Police Executive Research for Senior Police Management be included in the 
recommended amendments, and that the Commission approve the 
recommended amendments to Regulation 1005(d) and Procedure D-2, subject 
to approval by the Office of Administrative Law. 

Perishable Skills and the Continuing Professional Training (CPT) Requirement 

It is recognized by POST and the law enforcement community that certain 
skills diminish over time when they are not practiced. At the January 1998 
Commission meeting, the Executive Director was authorized to contract for the 
services of a Management Fellow for up to one year to study the feasibility of 
establishing a Perishable Skills training requirement. 

It is proposed that POST Regulation 1005 (d) (2) and Procedure D-2 be 
amended to require all peace officers below the rank of first-level supervisor 

_ assigned to uniformed patrol and/or traffic. to complete a minimum of 14 hours 
of the required 24 hours of CPT in specified perishable skills training every 
two year period as part of the CPT requirement. The remaining l 0 hours of 
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CPT would remain non-specified, allowing agency flexibility in the selection ,

1

A 
and application of other training topics. Minimum hours proposed for each of , ..., 
the four perishable skills are as follows: 
• Arrest and Control - four hours; 
• Driver Training! Awareness - four hours; 
• Firearms Proficiency !Tactics - four hours; 
• Communications - two hours. 

Staff recommends that if this program is implemented, it apply to all officers 
below the rank of first line supervisors, who are assigned to uniform patrol and 
traffic. Staff also recommended that methods of testing be studied to avoid 
lengthy training in cases where the officer is already proficient in such skills. 

Staff further recommended that a public hearing be scheduled to be held in 
conjunction with the July 20, 2000, Commission meeting, to consider this 
issue. 

Bob Blankenship, Advisory Committee Chairman, advised that there had been 
considerable discussion concerning this matter the day before. The Committee 
was favorable but requested that the Commission consider the following two 
addendums: 

1. The training be extended to first line supervisors and investigators or 
detectives. 

2. The Commission direct staff to conduct a study to determine the 
advisability of expanding the hours of mandatory training from 24 to 
40. 

At this point, there was a discussion regarding backfill reimbursement. Ken 
O'Brien, Executive Director, reported that many departments are now 
participating in the Backfill program. Due to the fact that the number of 
participating agencies is increasing, POST is currently spending a great deal 
more on this program than it has in the past. Presently, the cost is 
approximately $300,000 per month. Ken O'Brien observed that the four topics 
listed above, as well as Driver Simulator and Force Options Simulator, are 
covered by the Backfill program. 

MOTION- Flannagan, Second- Kolender. carried unanimously, to schedule a 
public hearing in conjunction with the July 2000Commission meeting to 
consider requiring specified "Perishable Skills" as part of the Continuing 
Professional Training Requirement. the hearing will include consideration of 
the Advisory Committee recommendations related to this issue. 
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o . Revisions to POST's Guidelines for Handling Missing Persons 

Penal Code Section 13519.1 requires the Commission to establish guidelines 
for the law enforcement response to missing person and runaway cases. 
Recent amendments to the Penal Code and the Education Code, have made it 
necessary to revise the current guidelines. 

Staff reported that they had collaborated with experts in drafting proposed 
guideline revisions to ensure consistency with state law. The proposed 
revisions were presented to the Commission for consideration. 

MOTION -Knutson, Second- Hawkins, carried unanimously, to approve 
proposed revisions to Commission guidelines to be followed by law 
enforcement agencies in handling missing person and runaway cases. 

P. Request for Contract Extension for POST Management Fellow Regional Skills 
Training Center Coordinator 

At the April 1999 meeting, the Commission approved a one-year contract with 
the San Diego Regional Training Center to provide the services ofF orrest 
Billington for a one-year period to manage the development of the Regional 
Skills Training Centers . 

Staff reported that considerable work remains to be completed in the 
development of the existing centers and the proposed additional centers. For 
these reasons, staff proposed that a contract with the San Diego Regional 
Training Center be re-written for one more year, so that the additional program 
development and coordination can continue. 

Tom Knutson, Chair of the Finance Committee, reported that the matter was 
heard in the Finance Committee and Commission approval was recommended. 

MOTION- Hawkins, Second- Fox, carried unanimously by ROLL CALL 
VOTE, to authorize the Executive Director to enter into an additional one-year 
contract in the amount of $130,000.00, with San Diego Regional Training 
Center to provide the services of Forrest Billington for an additional one year 
period. 

Q. Request to Approve Contract Augmentation for Additional Domestic Violence 
Training Courses 

On August I. !997, the Commission on POST received a Violence Against 
Women Act (VA W A) Law Enforcement Training Grant in the amount of 
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$2,929,112. The creation and presentation of the Domestic Violence for First 
Responders course was one of the designated projects for use of the funds. 

The original number of Domestic Violence for First Responder presentations 
were completed under budget. Funds remain in the final phase of the grant 
which would accommodate ten additional presentations. There are still 
requests by the field for this course. 

Commissioner Knutson reported that the Finance Committee recommended 
Commission approval. 

MOTION· Holden, Second· Cobb, carried unanimously by ~OLL CALL 
VOTE to authorize the Executive director to augment an existing contract for 
ten additional presentations of the First Responder course in an amount not to 
exceed $40,000. 

R. Request for Contract Amendment for Master Instructor Development Program 
for FY 1999/2000 

The Master Instructor Development Program (MIDP) is a key element in 
improving the quality of instruction in POST -certified courses. 
Notwithstanding the value and success of the program, staff recommends an 
evaluative inquiry of the curriculum. Classes have recently been much smaller ,. 
than expected or desired. Hence, a stronger program may be needed to 
enhance the course. 

MOTION- Knutson, Second· Hawkins, carried unanimously, to authorize the 
Executive Director to amend and extend the current contract with the SDRTC 
for the principal purpose of accomplishing an intensive program evaluation. 

S. Request to Aoorove Two Public Safetv Dispatcher Telecourses 

Staff recommends an interagency agreement with San Diego State University 
KPBS Public Broadcasting for the development of two telecourse training 
programs related to public safety dispatchers. At its January 1999 meeting. the 
Commission approved the extension of the 24-hour Continuing Professional 
Training requirement to public safety dispatchers. According to POST training 
records. only 50% of existing dispatchers have satisfied the CPT requirement 
by completing POST -certified training. 

Commissioner Knutson reported that the Finance Committee unanimously 
recommended approval by the Commission, 
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MOTION- Hawkins, Second·- Kolender, carried unanimously by ROLL 
CALL VOTE, to sign an interagency agreement with San Diego State 
University, for the development of two distance learning telecourse training 
programs related to public safety dispatchers, not to exceed $154,800. 

Preliminary Plan for Instructor Training ~equirements and Certification 

Currently, there are more than 6,400 POST -certified courses. Staff proposed a 
plan which is directly responsive to the POST Strategic Plan and will improve 
the quality of instruction in all POST Certified courses. Preliminary reaction 
to this plan froin academy directors and other stakeholders has been 
supportive. 

Commissioner TerBorch, Chair of the Long Range Planning Committee, and 
Bob Blankenship, Chair of the Advisory Committee, both reported that this 
proposal was heard before both committees and received a recommendation of 
approval. 

There was a brief discussion of this issue. Staff reported that the deficiencies 
found in some of POST's instructors have become a serious concern. 
Although many long-time instructors are familiar with new technologies, there 
is a genuine need for a uniform quality standard for teaching classes within the 
POST -certified program . 

MOTION- Fox, Second- Hunt, carried unanimously to accept the plan in 
concept and to approve its implementation, with the understanding that staff 
will continue to work collaboratively with the law enforcement training 
community throughout plan implementation. 

Request to Sign an Interagency Agreement for Production of Violence Against 
Women CVA W Al Grant Telecourses 

In July 1999 the POST Finance Committee approved the acceptance of an 
augmentation of the VA W A grant funds for Fiscal Year 98-99 and 99-00 in the 
total amount of $2,448,734. In this augmentation, funds were designated for 
three additional telecourses with domestic violence and sexual assault as 
designated subject areas. 

Commissioner Knutson reported that when this issue was heard before the 
Finance Committee it received a recommendation for approval. 

MOTION- Hunt. Second- Kolender, carried unanimously by ROLL CALL 
VOTE to authorize the Executive director to sign an interagency agreement 
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with San Diego State University for production of Violence Against Women 
(II A W A) grant telecourses and editing of these telecourses in an amount not to 
exceed $273,000. 

COMMITIEE REPORTS 

V. Finance Committee 

Commissioner Knutson, Chairman of the Finance Committee, reported that the 
Finance Committee met on April 26, 2000, in San Pedro. In addition to the 
items already considered, the Committee discussed the following issues: 

The Committee received a status report on the proposed 2000/01 Governor's 
budget that is currently before the Legislature. Notable features of the budget 
are a permanent increase of $4 million in POST spending authority and a one­
time increase of $7.6 million to fund an additional POST investment in driving 
and force option simulator training. Overall, the budget proposes an increase 
from approximately $48 million to $60 million. 

Staff presented the third quarter fmancial report. Training volume and 
reimbursement expenditures have increased, as compared with the same period 
of time last year. Revenues to the Peace Officer Training Fund have also 
increased by almost $2 million beyond that which was originally anticipated. • 

Projections for the balance of this fiscal year indicate that expenditures will 
exceed available funds by approximately $3.6 million. 

The Committee, following a report by staff, recommends to the Commission 
that the 24-hour per diem rate for trainees be increased from $119 to $124 to 
match the State of California allowance for its employees. The estimated 
armualized cost of the increase is $441,738. It is believed that resources 
projected to be available in FY 2000/0 I will support such an increase. 

Staff has negotiated renewal of the following 29 contracts for FY 2000/0 I: 

Training Contracts 

I. Renewal of Master Instructor Development 
Program Contract for FY 2000/2001 With 
San Diego Regional Training Center 

$ 

2. Renewal of Tools for Tolerance Training Courses 
with Simon Wiesenthal Center 
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202,747.00 

I ,556,000.00 
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• 3 . Renewal of Telecourse Training Programs with 1,118,800.00 
KPBS, University of San Diego 

4. Renewal of Video Training Programs 162,828.00 
Contract with KPBS, University of San Diego 

5. Contracting with the Los Angeles Sheriffs 73,689.00 
Department for Presentations of the Homicide 
Foundation Specialty Course for the Robert 
Presley Institute of Criminal Investigation (ICI) 
for FY 2000-01 

6. FY 2000-01 Case Law Today Programs- 92,000.00 
During FY 1999-00, the Commission approved 
$74,000 for contracts with Alameda County 
District Attorney's Office and Golden West 
College for the production of 36 Case Law Today 
programs by each agency.· 

7. Sacramento Regional Criminal Justice Planning 370,881.00 
Training Center for Presentations of the Core 
Course, and Foundation Specialty Courses in Homicide, 
Sexual Assault and Child Abuse for the Robert • Presley Institute of Criminal Investigation (ICI) 
for FY 2000-01. 

8. San Francisco Police Department for Presentations 111,035.00 
of the Core Course of the Robert Presley Institute 
of Criminal Investigation (ICI) for FY 2000-0 I. 

9. San Jose State University for Presentations of the 182,660.00 
Core Course of the Robert Presley Institute of 
Criminal Investigation (I CI). 

I 0. Los Angeles Police Department for Four 111,564.00 
presentations of the Robert Presley Institute 
of Criminal Investigation (ICI) Core Course, in an 
amount not to exceed $ l l 1 ,564 for fiscal vear 2000-01. . . 

• 19 



11. The Department of Justice Training Center for 1,999,096.00 ,. continued presentation of a variety of POST certified 
training courses. 

12. Management Course presentation spread among four 579,628.04 
presenters: 

• California State University - Humboldt 
• California State University - Long Beach 
• California State University - San Jose 
• San Diego Regional Training Center - San Diego 

13. San Diego Regional Training Center for Support 747,566.00 
of Executive Training (e.g., Law Enforcement 
Command College, Executive Training and Seminars, 
and the Leadership 2000 Symposium). 

14. The San Diego Regional Training Center 76,287.55 
for four presentations of the Labor Management 
Relations Partnership Course. 

15. California State University - Long Beach, for 946,507.00 
Support of the Sherman Block Supervisory • Leadership Institute (SBSLI). 

16. Renewal of Contracts with specified presenters for · 3,070,468.00 
Basic Driver Training Motorcycle and Narcotic 
Courses. 

17. Contract agreements with specified POST -certified I ,640,450.00 
presenters of the Driving Simulator Training 
and Force Option Simulator Training for FY 2000/01. 

18. CSU-Sacramento Contract for FY 2000/01 120,000.00 
for Crime Analysis Institute 

19. San Diego Regional Training Center for 471,635.00 
presentation of Robert Presley institute of 
Criminal Investigation courses. 
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Standards Contracts 

21. Renewal of Office of State Publishing 
Contract for the cost of providing Basic 
Course instructional materials and support 
services. 

22. Continuation of the Contract with Cooperative 
Personnel Services (CPS) to Administer the 
Entry-Level Dispatcher Selection Test Battery 

23. Continuation of the Contract with CPS to Administer 
the Basic Course Proficiency Test 

24. Cooperative Personnel Services- Renewal of 
Contract to Improve Writing Skills in Basic 
Academy 

Administrative Contracts 

25. Contract with CSUS Foundation for Student 
Assistants . 

26. Interagency Agreement with Teale Data Center for 
supplemental computer services. 

I 70,225.00 

177,449.00 

105,593.50 

50,984.00 

15,000.00 

65,000.00 

27. Health and Welfare Data Center- CALSTARS support. 32,000.00 
The mandated California State Accounting and 
Reporting Systems (CALST ARS) requires an agreement 
with the Health and Welfare Data Center to provide computer 
linkage and necessary data processing services. 

28. Department of Finance, Office of State Audits and 
valuations (OSAE), to perform a risk assessment/review 
of internal controls. Commission policy requires 
this audit on a biennial basis. 

28. State Controller's Office Agreement for Auditing 
Services in FY 2000-01 -These audits of participating 
agencies have been conducted by the State Controller's 
Office on a yearly basis . 
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29. Continuation of agreement with Danka Office 
Imaging for maintenance of the Kodak copy machine 

Grand Total: 

13.000.00 

$ 14.404,138.09 

The Committee recommended the Executive Director be authorized to sign the 
contracts in the amounts shown above. 

There was a brief discussion concerning the renewal of the Master Instructor 
Development Program (MIDP) Contract. 

MOTION- Knutson, Second- Flannagan, carried unanimously, by ROLL 
CALL VOTE to accept the Finance Committee Report, and approve the 
described expenditure recommendations. 

W. Long Range Planning Committee 

Rick TerBorch, Chairman of the Long Range Planning Committee, reponed 
that the Committee'met at POST Headquaners, 1601 Alhambra Boulevard, 
Sacramento, on April 7, 2000, at 10:00 a.m. Present at the meeting were 
Commissioners TerBorch, Holden, Hunt, Kolender, and Knutson. 

In addition to items already addressed on the agenda, the Committee received 
reports on the following issues: 

I) Governor's A ward Selection Process 

Staff presented a report, requested by the Commission, describing the 
selection process for the Governor's Award for Excellence in Peace 
Officer Training. 

Following discussion, the Committee approved the staff report and 
directed staff to adopt a modified selection process that will: 1) include the 
Commissioners who are the Advisory Committee Liaison Committee in 
the review of applications and development of recommendations for the 
award; and 2) provide a preliminary report on applications for the award 
to the Commission at the annual November meeting and present the 
recommendations for final consideration at the annual January meeting. 

With respect to the Governor's Award Selection Process, Bob 
Blankenship, Chair of the Advisory Committee. reported that the 
Committee had a considerable discussion regarding this issue. 
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It was determined that I) all the Commissioners so inclined were invited to 
participate in the Awards process; and 2) the Committee recommends to the 
Commission that the Advisory Committee retain its existing A wards schedule 
rather than the schedule recently proposed by Staff, which allows a two-month 
lag time. The current schedule would keep the process neutral and concise. 

MOTION- Flannagan, Second - Hawkins, carried unanimously to accept 
the recommendation of the Advisory Committee, specifically including 
the proposal that any and all Commissioners wishing to participate in the 
Awards' screening and recommendation process are invited to do so. 

2) Feasibility Study- San Diego City Attorney 

Pursuant to the Penal Code, together with a request from the San Diego 
City Attorney, staff conducted a peace officer feasibility study concerning 
the designation of investigators employed by that office as peace officers. 
The report summarized the study, including the conclusion that the 
investigators have sufficient authority to perform the assigned functions 
and the recommendation that the position not be designated as peace 
officer. 

Fallowing a discussion of this issue, the Committee directed staff to 
distribute the report of the study, including the recommendation, to the 
Legislature and the San Diego City Attorney, as required by law. 

3) POST Strategic Plan 

• The Committee received a report on the progress of implementing the 
Strategic Plan. Following a discussion of the need to seek broad-based 
input concerning the update of the Plan, the Committee agreed that 
revision of the Plan for 2000 should include input from a diverse 
group of clients, constituents, and interested parties. 

MOTION- Fox, Second- Knutson, carried unanimously, that staff be directed 
to update the Strategic Plan using a public process to collect information that is 
similar to that used in 1996 to create the Strategic Plan. 

• Chairman TerBorch reported that the charter of the Strategic Plan 
Implementation Committee will expire on July 2, 2000. Following a 
discussion, there was consensus that oversight of the Strategic Plan 
implementation falls within the responsibilities of the Long Range 
Planning Committee. Accordingly. it was recommended that this 
function be assumed by the Committee after July 2000 . 
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MOTION -Hunt, Second - Fox, carried unanimously, that after July 2000, the 
Long Range Planning Committee will assume the function of the Strategic 
Plan implementation. 

4) Cost-Benefit Analysis of the Command College 

At the January 2000 meeting, the Commission had directed staff to 
prepare a five-year, cost-benefit study of the Command College. The 
review focused on the Law Enforcement c;ommand College, but also 
included the Robert Presley Institute of Criminal Investigation (ICI), 
the Master Instructor Development Program (MIDP), and the Sherman 
Block Supervisory Leadership Institute (SBSLI). 

The staff report provided instructional and presentation costs for each of 
the programs for the period from FY 1994/95 through FY 1998/99, 
excluding the cost of reimbursement. The analysis included total program 
costs, including per student and per student hour costs, and a description 
of the audience and number of graduates of each program. 

The report of the Cost-Benefit Analysis will be presented and discussed 
before the Commission at its July 2000 meeting. 

Legislative Review Committee 

Commissioner Bill Kolender, Chairman of the Legislative Review 
Committee reported that the Committee met last on April 27, 2000, at 
8:30a.m., at the Hilton Hotel, San Pedro. 

Staff member, Tom Hood, POST Legislative Liaison, reported that the 
following legislation was discussed by the Committee: 

Pending Legislation 

• AB 1494 (Wildman), which pertains to a feasibility study on a 
proposed change in designation for the Los Angeles Unified School 
District Police Department from P.C. Sec. 830.32 to Sec. 830. I. 
Commission position: Support; 

• AB 1718 (Hertzberg). requires POST to develop a classroom training 
program to address the handling of developmentally disabled and 
mentally ill persons. The bill was recently amended. 
Commission position: Support; 
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• AB 1819 (Shelley), relating to elder abuse, is still moving through the 
process and there have been no significant changes·. 
Commission position: Support; 

• SB 66 (Murray), relating to peace officer training, has not been 
changed in any significant manner and in still moving through the . 
process. 
Commission position: Support 

New Le&islation oflnterest to POST 

• AB 1762 (Villaraigosa) Peace Officer Training: Mentally Ill Persons. 
Recommended Commission Position: Watch 

• AB 1928 (Vincent) Peace Officers: Court Services Investigators. This 
bill would designate a court services investigator as a peace officer. A 
POST feasibility study would be required before this bill would take 
effect. This bill also modifies existing regulations to allow POST to 
Streamline the current requalification process. 
Recommended Commission Position: Support 

• AB 1997 (Strickland) relates to Tribal Law Enforcement Relations . 
Recommended Commission Position: Neutral 

• AB 2449 (Wildman) relating to POST Commission activities, would 
add one additional member to the Commission from the rank of 
sergeant or below, and would restrict certificate revocation activities to 
the conviction of a felony only. 

It was noted that the language which would have disallowed the 
Attorney General's vote has been amended out of the bill. 

Staff reported that the Committee members were concerned about the 
language relating to certificate revocation. The basic concern was that 
if a certificate were issued in error, or issued by fraudulent action, with 
this restriction, the Commission would have no authority to revoke it. 
After a great deal of discussion. the Committee did not concur on a 
position for this bill. 
Committee Recommendation: None 

After a brief discussion about this measure, Commissioner Hunt read in part 
from a letter submitted by the measure's advocate. The crux of the letter 
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disagreed With the POST staff analysis and asserted that the bill does not limit 
POST's current authority to revoke a POST certificate, that it merely limits 
POST's ability to expand its authority, and that POST can only expand its 
authority by changing the Penal Code. 

There was a brief discussion relating to legislative intent and whether the bill' 5 
language was ambiguous. 

Staff further reported that, during its deliberations on this measure, the 
Committee decided that the bill was contrary to the Commission's direction to 
staff at the last meeting. The direction was to research the possibility of 
amending regulations so that the certificate revocation authority of the 
Commission was enforceable. Hence, this legislation and the Commission 
actions of the January 2000 meeting are in conflict. 

The above task had been assigned to Advisory Committee member, Woody 
Williams. 

Woody Williams reported that pursuant to this assignment, the Professional 
Certificate-Review Committee met on April 13, 2000, in Sacramento. He 
stated that the Committee determined that its main goal should be to increase 
the public's confidence in law enforcement. 

He further stated that according to Deputy Attorney General Vince Scally, the 
primary issue making Regulation lOll (b) unenforceable was that it did not 
specify that the conduct in question were issues of moral turpitude. Hence, 
appropriate clarifying language needs to be included in the regulation. 

In addition, Mr. Williams stated that due to changes in social mores, particular 
laws pertaining to sexual violations are no longer being enforced. Despite this 
fact, several members of the Committee were concerned that these laws may 
allow prosecution of an individual and revocation of the certificate because of 
a personal lifestyle, rather than the convictionof a felony. This was addressed 
by changing the language to state that sexual behavior crimes must be with 
"non-consenting adults or with juveniles". Mr. Williams reported that the 
proposed language states the following: 

"The Certificate may be denied or canceled when the 
person is adjudged guilty of a felony which constitutes moral 
turpitude, which has been reduced to a misdemeanor, pursuant 
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to Penal Code Section 17 (b), and which involves either 
unlawful sexual behavior with a juvenile or non-consenting 
adult, assault under color of authority, dishonesty associated 
with official duties, theft or narcotic offense." · 

Woody Williams reported that the Committee reinforced the position that the 
certificate is the property of the POST Commission and, as such, the 
Commission has the right to revoke it. Though one of the issues to be 
discussed with Deputy Attorney General Scally is the means by which there 
could be an appeal procedure in various bizarre or extreme cases. · 

Mr. Williams stated that according to Deputy Attorney General Scally, the 
certificate may still be denied or canceled even in a case in which an individual 
returns to court and has.the record expunged or sealed. Commissioner James 
Fox indicated his agreement with this opinion. 

Mr. Williams explained that, although Deputy Attorney Vince Scally was 
unable to stay for the entire meeting, the two will meet on May lst to discuss 
the Committee's proposed language. Meanwhile, members of the Committee 
will present the proposed language to their respective organizations for their 
viewpoints and, thereafter, the Committee will meet again to adopt or amend 
the language as necessary . 

Woody Williams reported that the Committee will probably be prepared to 
present an agenda item on this issue at the July 2000 Commission meeting. 

Commissioner Hunt stated that if the language formulated by the Professional 
Certificate Review Committee is adopted as a POST regulation, it will be 
grandfathered into the current legislation. He stated that AB 2449 and the 
proposed language of the regulation are not mutually exclusive. 

MOTION - Fox, Second - Kolender, carried by a vote of eight to two, to take a 
formal position of neutral on AB 2449 (Wildman). 

• AB2059 (Vincent) relating to Peace Officers: Welfare Fraud 
Investigators. 
Recommendation Position: Neutral 

• SB 1389 (Murray) this bill which has been vetoed twice, requires 
data collection on ethnicity. gender and other information, on 
each vehicle stopped. The collected information would be 
directed to the Commissioner of the Highway Patrol for an 
annual report to the Legislature. This bill was vetoed in 1999 by 
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Governor Davis and the previous year by Governor Wilson. 
The Commission has, in the past, taken an Oppose Unless 
Amended position and the Committee has recommended the 
same for this bill. 
Recommended Position: Oppose Unless Amended. 

• SB 1539 (Lewis) POST would be mandated to develop training 
course(s) and guidelines for the handling of stalking complaints. 
Recommended Position: Neutral . 

• SB.l831 (Hughes), pertains to school safety. POST is to 
work in consultation with the Department of Justice in the 
development of three regional school safety academy pilots. 
Recommended Position: Neutral 

• SB 1833 (Schifl) pertains to law enforcement technology. 
The POST Executive Director or his or her designee would 
be sitting on the Board of Directors for the Institute for 
Criminal Justice Technology. This Institute would review 
and evaluate available and emerging technologies with 
law enforcement applications. 
Recommended Position: Support 

• SB 1945 (Ortiz) Crimes: Support for Abortion Rights. 
POST would be asked to develop training and guidelines 
addressing anti-abortion crimes. The training could be 
presented in concert with hate crimes training. The committee 
had some discussion on this bill and felt that a persons 
views on abortion, as with the environment and a number 
of other issues, was personal choice and was not a hate crime. 
The committee felt that mixing training in that area with 
the hate crimes curricula was not appropriate. 
Recommended Position: Oppose Unless Amended. 

• SB 195 5 - This is an omnibus bill presented by the Senate 
Public Safety Committee, relating to reserve peace officers.· 
It is a cleanup measure to SB 359 from last year. This bill 
would extend the "three-year rule" to Level One and Two 
Reserve Officers when they move from one agency to another. 
Recommended Position: Neutral 
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• SB 2004 - (Speier) relating to Pursuit Intervention Termination 
Management. It requires POST to develop a course of instruction, in 
consultation with the manufacturer, for officers who use PITMS 
equipment, designed to disable vehicles. 
Recommended Position: Neutral 

MOTION - Kolender, Second -Hunt, carried unanimously to approve the 
report of the Legislative Review Committee. 

Y. Advisory Committee Report 

Advisory Committee Member Norman Cleaver reported that the Committee 
met on April 26, 2000, at 9:00 a.m., in San Pedro. 

Mr. Cleaver commented that most items presented at the Advisory Committee 
meeting had already been discussed earlier in the Commission meeting. He 
expressed appreciation on behalf of the Advisory Committee for the 
Commission's decision pertaining to Perishable Skills and First Level 
Supervisors!lnvestigators. In addition, Mr. Cleaver also thanked the 
Commission for its acceptance of the Advisory Committee recommendations 
concerning the Governor's Awards. 

OLD/NEW BUSINESS 

z. Report of Nominating Committee for Election of Officers for FY 2000/01 

Commissioner Monty Holden reported that the Committee met and 
recommended the following nominations for the upcoming year: 

• Chairman, Ted Hunt 
• Vice-Chairman, Bill Kolender 

MOTION -Holden, Second- Flannagan, carried unanimously to approve the 
recommendations of the Nominating Committee . 
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FUTURE COMMISSION MEETINGS: 

July 20, 2000 - Holiday Inn, San Francisco International Airport, San Francisco 
November 2, 2000 - Holiday Inn Northeast, Sacramento 
January 25, 200 I - Piccadilly Inn, Fresno 

ADJOURNMENT: 12:50 p.m. 

Respectfully, submitted, 

aJti t/1( a.d;,t'-
Anita Martin 
Commission Secretary 
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COMMISSION AGENDA ITEM REPORT 

Certification/Decertification Report 

Bureau 

Training Delivery & Compliance Bureau 

Approval 

Meeting Date 

July 20, 2000 

Rachel~~ 

Date of Report 

June 30, 2000 

Financial Impact: Yes (See Analysis for details) 

D Decision Requested [il lnfonnation Only 0 Status Report Gl No 

I 

The following courses have been certified or decertified since the April 27, 2000 Commission meeting: 

CERTIFIED 

Course Reimbursement Annual 
Course Title Presenter Category Plan Fiscal Impact 

1. Field Training Officer Update Fresno Co. S.D. Technical II* $144,000 

2. Investigating Elder Abuse Riverside Co. S.D. Technical NIA 5,292 

3. Skills & Knowledge Modular CA State Sheriff's Technical IV -0-
Training Association 

4. Child Abuse Update Lassen College Technical IV -0-

5. Tactics/Covert & Crisis Entry Yuba College Technical II* 72,600 

6. Dispatcher, Public Safety Yuba College PS Dispatcher IV 3,684 

7. Dispatcher, PS, Extended State Center RTF PS Dispatcher NIA -0-

8. Vehicle Special Ops 4-Wheel San Francisco P.D. Technical III 7,604 

9. Firearms/Tactical Rifle Davis P.D. Technical II* 21,600 

10. Firearms/Tactical Rifle El Segundo P.D. Technical II* 800 

11. Firearms/Tactical Rifle Hawthorne P.D. Technical II* 48,000 

12. Explosives-Post Blast Inv. FBI, Sacramento Technical IV . 8,122 

Driver Training Update Beverly Hills P.D. Technical II* 60,000 

courses 



CERTIFIED (Continued) 

Course Reimbursement Annual 
Course Title Presenter Category Plan ~ 

14. Radar Operator Instructor Sacramento P .D. Technical IV $ 11,340 

15. Skills & Knowledge Modular Sonora P.O. Technical IV 3,920 
Modular Training 

16. Supervisory Course San Diego RTC Supv. Course IV 119,789 

17. Serial Arson Analysis & Shasta College Technical N/A -0-
Planning 

18. Narc-Airborne Counter- State Center RTF Technical IV 14,630 
Drug Ops 

19. Mediation/Train-the Trainers US DOl-Community Technical IV 4,992 
Relations Service 

20. Crisis Negotiation- Adv. FBI, Sacramento Technical IV 23,085 

21. Firearms, Tr'\iectory Interpret. Grossmont College Technical IV 1,000 

22. Driver Simulator Instructor West Covina P.O. Technical IV 12,000 e 
23. Force Option Simulator Instr. West Covina P.O. Technical IV 35,000 

24.· Child Victims/Interviewing Children's Hospital, Technical IV 2,000 
San Diego 

25. Instructor Dev.-Basic Course Santa Rosa TC Technical IV 5,600 

26. Clandestine Lab Forensic Inc. State Center RTF Technical IV 36,600 

27. Defensive Tactics Update Monterey Co. S.D. Technical II* 200 

28. Arrest & Control Techniques Santa Barbara P.D. Technical II* 1,000 

29. Mentally Ill/Homeless Persons Rio Hondo RTC Technical N/A -0-

30. Firearms/Tactical Rifle Santa Rosa TC Technical II* 5,760 

31. Fingerprint, Problem Latent Grossmont College Technical IV 2,000 

32. Administrative Inv. Mgmt. Anaheim P.D. Supv. Tmg. IV 1,000 e 
*Backfilled approved courses 
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CERTIFIED (Continued) 

Course Reimbursement Annual 1- Course Title Presenter Category Plan Fiscal Impact 

33. Instructor Dev.-Basic Course Bakersfield P.D. Technical IV $ 9,000 

30. Bloodstain-Fluorescein Techn. Grossmont College Technical IV 1,000 

31. Emergency Management-res PMW Associates Technical III 15,000 

32. Arrest & Control Techniques Santa Barbara S.D. Technical w 2,400 

33. Firearms/Tactical Rifle San Diego Co. S.D. Technical II* 20,000 

34. Crowd Control Update Beverly Hill P.D. Technical II* 77,000 

35. COPS/Train-the-Trainer RCPI, Sacramento PD Technical IV -0-

36. Parolee Contacts San Jose P.D. Technical II* 18,000 

37. Driver Training Update Redwood City P.D. Technical II* -0-

38. Firearms/Tactical Rifle Alhambra P.D. Technical II* 40,000 

.e~9. Canine Handler Update South Bay RTC Technical II* 12,150 

40. Firearms/Tactical Rifle Burbank P.D. Technical II* 25,600 

41. Liability Update for Managers Sacramento RCJTC Technical IV 3,024 

42. Rapid Vertical Integration San Diego Co. S.D. Technical IV 80,000 

43. Mobile Field Force Los Angeles Airport Technical IV 3,600 
P.D. 

44. Critical Incident Mgt/Tactics International Training Mgmt. Trng. III 69,120 
Resources 

45. Dispatcher/Tactical Ops International Training Technical III 69,120 

46. Instructor Dev-Basic Course Golden West College Technical IV 22,000 

47. 
/ 

Ethics-Character Training Golden West College Technical IV 45,000 

48. Less Lethal Weapons Ventura Co. CJTC Technical II* 30,000 

-49. Force Option Simulator, Instr. Allan Hancock Technical IV 71,680 
College 

*Back-fill approved courses 
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CERTIFIED (Continued) 

Course Reimbursement Annual 
Course Title Presenter Category Plan Fiscal Impact-

50. Skills & Knowledge Modular Glendora P .D. Technical IV $ 6,000 
Training 

51. COP/Building Skills Cristando House, Inc. Technical III 54,000 

52. Firearms/Tactical Rifle San Jose P.D. Technical II* 800 

53. Driver Awareness Instructor San Jose P.D. Technical II* 5,400 

54. Basic Course-Extended Ray Simon CJTC Basic Course NIA -0-

55. Firearms/Tactical Rifle Santa Clara Co. S.D. Technical II* 1,200 

56. Defensive Tactics Update San Luis Obispo S.D. Technical II* 9,000 

57. Force Options Simulator, Instr. Los Medanos College Technical IV 71,680 

58.· Skills & Knowledge Modular Burlington Northern Technical NIA -0-
Training Santa Fe Railway P.D. 

59. Live Fire House Operator San Bernardino S.D. Technical IV 19,040 I. 
60. Crime Scene Reconstruction Redlands P.D. Technical IV 2,460 

61. Driving Training Simulator Allan Hancock Technical II* 37,000 

62. Skills & Knowledge Modular Cerro Coso College Technical IV -0-
Training 

63. Firearms/Tactical Rifle Escondido P.D. Technical II* 10,000 

64. Computer Crinie Inv. FBI, San Diego Technical IV 10,240 

65. Level III, Part 2, Modular Long Beach P.D. BC-Modular Format N/A -0-
Training 

66. Leadership Development Los Angeles S.D. Technical III 26,892 

67. Firearms/Tactical Rifle Millbrae P.D. Technical II* 450 

68. Basic Bicycle Patrol Oceanside P.D. Technical IV 15,000 

69. Supervisory Update San Diego P.D. Technical IV 20,000 e 
*Back-fill approved courses 
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CERTIFIED (Continued) 

Course Reimbursement Annual 

:e~ Course Title Presenter Categorv Plan Fiscal Im11act 
~ / 

70. Force Option Simulator, Instr. San DiegoRPSTC Technical IV $120,000 

71. Force Option Simulator, Instr. San Jose P.D. Technical IV 120,000 

72. Level I Modular Training Santa Rosa TC BC-Modular Format N/A -0-

73. Helicopter-Tactical Short Tehama Co. S.D. Technical IV 6,480 
Haul 

74. Radar Operator Woodland P.D. Technical IV 1,680 

75. Management Update Woodland P.D. Mgmt. Tmg. IV 1,680 

76. Baton/Impact Weapons Yuba College Technical II* 48,000 

77. Level II Modular Training Yuba College BC-Modular Format N/A -0-

78. Skills & Knowledge Modular Yolo Co. S.D. Technical NIA -0-
Training 

4lf79. Skills & Knowledge Modular San Joaquin Delta Technical IV 3,920 
Training College 

80. Case Approach to Biological CA Criminalistic lust. Technical IV 12,235 
Evidence 

81. Sexual Assault Inv. State Center RTF Technical II* 75,600 

82. Level III, Part 2 Modular Tmg. West Hill College BC-Modular Format N/A -0-

83. Mounted Patrol, Advanced Orange Co. S.D. Technical IV 30,000 

84. Transitional Leadership Sacramento Co. S.D. Technical IV 40,014 

85. Defensive Tactics, Instr. Irvine P.D. Technical II* 25,220 

86. Firearms/Simunitions - Instr. Huntington Beach PD Technical IV 12,816 

87. Violent Crime Analysis- FBI, Los Angeles Technical NIA 36,000 
Homicide Investigators 

-~8. CampusLE Cerritos College Technical IV 3,000 

*Back-fill approved courses 
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89-313. There were 224 additional IVD/CD ROM courses certified as of 6-30-00. To date, 224 IVD/CD 
ROM certified presenters have been certified and 1,030 IVD/CD ROM courses certified. 

313.-314. There were 1 additional Telecourses certified as of 6-30-00. To date, 451 Telecourse presenters 
have been certified. 

DECERTIFIED 

Course Reimbursement 
Course Title Presenter Category Plan 

1. School Peace Officer - P .C. 832.2 Yuba College Technical IV 

2. School Peace Officer- P.C. 832.2 De Anza College Technical IV 

3. School Peace Officer- P.C. 832.2 Victor Valley College Technical IV 

4. School Peace Officer- P.C. 832.2 Pasadena College Technical IV 

5. School Peace Officer- P.C. 832.2 Rio Hondo RTC Technical IV 

6. School Peace Officer- P.C. 832.2 Cerritos College Technical IV 

7. School Peace Officer- P.C. 832.2 Golden West College Technical IV 

8. Skills & Knowledge Modular Elk Grove Unified School Technical IV 
Training District P .D. 

9. Skills & Knowledge Modular CA Office of Emergency Technical IV 
Training Services 

10. Skills & Knowledge Modular Del Norte Co. S.D. Technical IV 
Training 

11. Skills & Knowledge Modular Santa Rosa P.D. Technical IV 
Training 

12. Firearms/Trafficking U.S. Attorney Office Technical IV 

13. Advanced Officer Healths Services-Food & AO N/A 
Drugs 

*Back-fill approved courses 
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DECERTIFIED (Continued)_ 

Course Reimbursement 

;41J Course Title Presenter Category Plan 

First Aid/CPR Update 14. Del Norte Coc S.D. Technical IV 

15. Testimony Skills Workshop CA Criminalistic Institute Technical IV 

16. Peer Counseling Update CSU, Long Beach Technical III 

17. Reserve Training Module C Sacramento Co. S.D. BC Reserve Format N/A 

18. Reserve Training Module B Sacramento Co. S.D. BC Reserve Format N/A 

19. Baton Instructor Update Santa Rosa Center Technical II 

20. Sgt./Team Developer and Leader Justice Training Institute Supv. Tmg. III 

21. Sgt./Performance Eva! & Trnr. Justice Training Institute Supv. Tmg. III 

22. Sgt./Field Supervis.or Justice Training Institute Supv. Tmg. III 

23. Supervisory Update Woodland P.D. Supv. Tmg. IV 

.,4. Reserve Training Module B Butte Center BC-Reserve Format N/A 

25. Reserve Training Module C Butte Center BC-Reserve Format N/A 

26. Training Conference Chico P.D. Technical N/A 

27. Accident Victim Rescue CSU, Chico DPS Technical N/A 

28. Reserve Training Module B Lake Tahoe College BC-Reserve Format N/A 

29. Reserve Training Module C Lake Tahoe College BC-Reserve Format N/A 

30. Reserve Training Module B Lassen College BC-Reserve Format N/A 

31. Reserve Training Module C Lassen College BC-Reserve Format N!A 

32. Crowd Control Instructor Napa Valley College Technical II* 

33. Field Evidence Techn-Extended Napa Valley College Technical NIA 

34. Field Training Officer Update Napa Valley College Technical N/A 

-35. Reserve Training Module B Shasta College BC-Reserve Format N/A 

*Back-fill approved courses 

7 



DECERTIFIED (Continued) 

Course Reimbursement 
Course Title Presenter Category Plan 

36. Reserve Training Module C Shasta College BC-Reserve Format N/A 

37. Skills & Knowledge Modular Siskiyou Co. S.D. Technical N/A 
Training 

38. Reserve Training Module B College of the Siskiyou BC-Reserve Format N/A 

39. Reserve Training Module C College of the Siskiyou BC-Reserve Format N/A 

40. Safety/Field Tactics Update Santa Rosa TC Technical II* 

41. Officer Safety/Field Tactics Upd Santa Rosa TC Technical II* 

42. Haz. Materials - On Scene Mgt. Santa Rosa TC Technical N/A 

43. Firearms Instructors Update Sonoma Co. S.D. Technical N/A 

44. Special Weapons & Tactics Sonoma Co. S.D. Technical IV 

45. Homicide Investigation Solano Co. S.D. Technical IV e 
46. Reserve Training Module B Yuba College BC-Reserve Format N/A 

47. Reserve Training Module C Yuba College BC-Reserve Format N/A 

48. Advanced Officer CSU, San Luis P.D. AO IV 

49. Reserve Training Module A, B, C Ventura College BC-Reserve Format N/A 

50. Arrest & Firearms-Interactive Cerro Coso College P.C. 832 IV 

51. Reserve Training Module B Cerro Coso College BC-Reserve Format N/A 

52. Reserve Training Module C Cerro Coso College BC-Reserve Format NIA 

53. Reserve Training Module B Allan Hancock College BC-Reserve Format N/A 

54. Reserve Training Module A,B,C Allan Hancock College BC-Reserve Format N/A 

55. Tact./ Alteration Pattern Kern Co. S.D. Technical II* 

56. Reserve Training Module B Kern Co. S.D. BC-Reserve Format NIA 

*Back-fill approved courses 
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DECERTIFIED (Continued) 

Course Reimbursement 

·e Course Title Presenter Category Plan 

57. Reserve Training Module C Kern Co. S.D. BC-Reserve Format NIA 

58. Cigarette Evasion - Inv. CA. Board of Equalization Technical IV 

59. Officer Involved Shooting CA Highway Patrol Acad. Technical IV 

60. Special Weapons & Tactics, Adv. Butte Center Technical IV 

61. Reserve Training Module D Butte Center BC-Reserve Format NIA 

62. Basic Course - Extended Butte Center Basic Course NIA 

63. Legislative Update UC, Davis P.D. Technical IV 

64. Training Conference UC, Davis P.D. Technical NIA 

' 65. Profiling/Subconscious Commun. DOJ Training Center Technical IV 

66. Thermal Imaging DOJ Training Center Technical IV 

_7. Economic Crime Investigation DOl Training Center Technical IV 

68. Team Building Workshop K & C Consultants TBW III 

69. Team Building Workshop John M. Dineen TBW III 

70. Team Building Workshop Taylor/Nelson Organization TBW III 
Consultant 

71. Team Building Workshop Tamayo Consulting, Inc. TBW III 

72. Team Building Workshop Precision Dev. & Auditing TBW III 

73. Telecourse The Counseling Team Technical N/A 

74. Telecourse Sacramento City Schools Technical N/A 
District P.D. 

75. Telecourse Elk Grove Unified School Technical NIA 
District P.D. 

76. Telecourse San Bernardino Co. Marshal Technical N/A 

-*Back-fill approved courses 
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DECERTIFIED (Continued) 

Course Reimbursement 
Course Title Presenter Category Plan '-IVD-Basic Narcotics Inv. San Bernardino Co. Marshal 77. Technical NIA 

78. IVD-D.U.I. San Bernardino Co. Marshal Technical NIA 

79. IVD-Drug I.D. and the Law San Bernardino Co. Marshal Technical N/A 

80. IVD-Driving Training San Bernardino Co. Marshal Technical NIA 

81. IVD-Drug Influence User I.D. San Bernardino Co. Marshal Technical NIA 

82. Training Conference CA State Marshal's Assn. Technical N/A 

83. Fraud-Cellular Phones V.T. and Associates Technical III 

84. Skills & Knowledge Modular Trng. BreaP.D. Technical IV 

85. Skills & Knowledge Modular Tmg. Fullerton P.D. Technical IV 

86. Special Weapons &Tactics, Cmdr. Fullerton P.D. Technical IV 

87. FTO-Adult Learning Techniques Fullerton P.D. Technical IV 

88. Skills & Knowledge Modular Trng. Orange Co. D.A. Office Technical NIA 

89. Skills & Knowledge Modular Tmg. Calexico P.D. Technical N/A 

90. Skills & Knowledge Modular Trng. Palomar College Technical IV 

91. Reserve Training Module A, B, C. Palomar College BC-Reserve Format NIA 

92. Crime Scene Invest.-Extended Palomar College Technical ,N/A 

93. Firearms/Sub-Machine Gun Palomar College Technical IV 

94. Reserve Training Module A, B Palomar College BC-Reserve Format NIA 

95. Armorer Schl-Dbl Action Auto I Placentia P.D. Technical IV 

96. Crime analysis: Expanded Appl. OxnardP.D. Technical NIA 

97. Fire Investigation I A Santa Ana College Technical IV 

98. Bicycle Patrol Maintenance UC, San Diego P.D. Technical IV 

*Back-fill approved courses 

10 



DECERTIFIED (Continued) 

Course Reimbursement 

-99. 

Course Title Presenter Category Plan 

Spanish for L.E. - Basic Newport Beach P.D. Technical N/A 

I 00. Stress, Post Trauma/Supv. San Diego RTC Technical III 

101. Cultural Awareness Facl- Part I San Diego RTC Technical IV 

102. Cultural Awareness Facl - Part 2 San Diego RTC Technical IV 

103. Muslin Community, working With San Diego RTC Technical IV 

104. L.E. Awareness Disability-Trainer San Diego RTC Technical IV 

1 0 5. Baton Instructor Santa Ana P.D. Technical II* 

I 06. Defensive Tactics Instructor Santa Ana P.D. Technical II* 

107. Spanish for L.E.- Extended Santa Ana P .D. Technical N/A 

108. Computer Systems Update- L.E. Kern Co. S.D. Technical IV 

109. Baton Instr.- Expandable Kern Co. S.D. Technical II* 

-110. Arrest & Firearms- Interactive Kern Co. S.D. Technical N/A 

Oceanside P.D. Technical IV Ill. Problem Solving/Organization 

112. Patrol Ops- Field Leadership Oceanside P.D. Technical IV 

113. Dispatcher Update - Public Safety Oceanside P.D. Technical N/A 

114. Advanced Officer San Diego P.D. AO IV 

115. Child Abuse Inv. San Diego P.D. .Technical IV 

116. Hazardous Materials Awareness San Diego P.D. Technical IV 

117. SEMS/Incident Command System Imperial Valley College Technical IV 

118. Report Writing Imperial Valley College Technical N/A 

119. Haz. Materials-! st Responder Imperial Valley College Technical IV 

120. Arrest & Firearms- Interactive Imperial Valley College Technical IV 

121. Reserve Training Module B Imperial Valley Coilege Technical N/A 

-*Backfill approved courses 

11 



DECERTIFIED (Continued) 

Course Reimbursement 
Course Title Presenter Category Plan -122. Advanced Officer Irvine P.D. AO IV 

123. Arrest & Firearms - Interactive San Luis Obispo S.D. P.C. 832 IV 

124. Crisis!Mging.Resolv,Tm-Trnr. Los Angeles P.O. Technical IV 

125. Crisis, Managing/Resolving Los Angeles P.D. Technical IV 

126. Vehicle, Special Ops-Off-Road Los Angeles P.D. Technical IV 

127. First Aid! CPR Instructor Los Angeles P.D. Technical IV 

128. Elderly/LE Relations Tm-Trnr. Los Angeles P .D. Technical IV 

129. Tactics, In-Service Los Angeles P.D. Technical IV 

130. Employee/Chemical Dependency Los Angeles P.D. Technical IV 

131. Spanish for L.E. - Basic Los Angeles P.D. Technical IV 

132. Elderly, L.E. Relations Los Angeles P.D. Technical IV 

133. Cultural Diversity Los Angeles P.D. Technical IV • 134. Radar Operator Update Los Angeles P.D. Technical IV 

135. Computer L.E. Methods Los Angeles P.D. Technical IV 

136. Officer Update Los Angeles P.D. Technical IV 

137. Computer Application-Tmg Mgr. Los Angeles P.D. Technical IV 

138. Tactical Communication Los Angeles P.D. Technical IV 

139. Coroner Law & Operators Los Angeles P.D. Technical IV 

140. Crime Prevention-Landlord Los Angeles P.D. Technical IV 

141. Firearms/Undercover Update Los Angeles P.D. Technical IV 

142. Firearms/Revolver Los Angeles P.D. Technical IV 

143. Sexual Deviance Los Angeles P.D. Technical IV 

144. Tactics/Covert & Crisis Entry Los Angeles P.O. Technical IV 

145. Crime Analysis Los Angeles P.D. Technical IV 

146. Training Conference Orange Co. S.D. Technical NIA 

*Back-fill approved courses 
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Course Title -47. Reserve Training Module B 

148. Reserve Training Module C 

149. Sexual Harassment 

150. Reserve Training Module A,B,C 

151. Basic Course-Trans. (Part I) 

152. Reserve Training Module D 

153. Reserve Training Module B,C 

154. Reserve Training Module C 

155. Reserve Training Module A, B, C 

!56. Sexual Assault Response Team 

!57. Narcotics Undercover Ops-Update 

!58. Child Victims-Interviewing 

!59. Child Victims.-Multidiscp Invw II 

.60. Child AbuseNictim Med. Exam 

161. High Risk Youth 

162. Missing/Lost Children 

163. Fitness Advisor 

164. Terrorism, Theory & Politics 

165. Supervisory Update 

166. Officer Safety/Field Tactics 

167. Dispatcher Upd., Public Safety 

168. Spanish for L.E. - Basic 

169. Spanish for L.E.- Part II 

170. Pedestrian/Bike Ace. Reconstr. 

171. Drug Influence- 1155 H&S 

172. Child Abuse/Sexual Assault 

A73. Leadership Effectiveness -74. Hostage Negotiations, Adv. 

*Back-fill approved courses 

DECERTIFIED (Continued) 

Presenter 
Course 
Category 

Reimbursement 
Plan 

Orange Co. S.D. 

Orange Co. S.D. 

BC-Reserve Format N/A 

BC-Reserve Format N/A 

Arcadia P.D. 

El Camino College 

Rio Hondo RTC 

Rio Hondo RTC 

Rio Hondo RTC 

Rio Hondo RTC 

Rio Hondo RTC 

Technical 

BC-Reserve Format 

BC-Transition 

BC-Reserve Format 

BC-Reserve Format 

BC-Reserve Format 

BC-Reserve Format 

King-Drew Medical Center Technical 

CNOA Technical 

Children's Inst. International Technical 

Children's Inst. International Technical 

Children's Inst. International Teclmical 

Children's Inst. International Technical 

Children's Inst. International Technical 

FBI, Los Angeles Technical 

FBI, Los Angeles Technical 

El Cajon P.D. Supv. Trng. 

El Cajon P.D. Technical 

El Cajon P.D. Technical 

Anaheim P.D. Technical 

Anaheim P.D. Technical 

Anaheim P .D. Technical 

San Diego Co. S.D. Technical· 

San Diego Co. S.D. Technical 

San Diego Reg. PSTI Technical 

Fullerton College Technical 

13 

N/A 

NA 

N/A 

N/A 

N/A 

N/A 

NA 

IV 

NIA 

IV 

IV 

IV 

IV 

IV 

IV 

IV 

IV 

II* 

IV 

N/A 

N/A 

IV 

IV 

IV 

IV 

IV 



DECERTIFIED (Continued) 

Course Reimbursement 
Course Title Presenter Category Plan 

175. Rifle Marksmanship and Sniper Fullerton College Technical IV 

176. Bicycle Patrol Fullerton College Technical IV 

177. Training Conference Fullerton College Technical N/A 

178. Less Lethal Force Instructor Fullerton College Technical II* 

179. Firearms/Long Rifle Fullerton College Technical IV 

!80. Armorer School Fullerton College Technical IV 

181. Arrest & Firearms (P.C. 832) Fullerton College Technical IV 

182. Reserve Training Module A,B,C Fullerton College BC-Reserve Format N/A 

!83. Basic Course - Extended 

184. Gang Awareness Update 

185. Traffic Collision Inv. 

*Back-fill approved courses 

Cerpt700.wpd 
6-30-00 

Golden West College Basic Course N/A 

Golden West College Technical II* 

Golden West College Technical IV 

TOTAL CERTIFIED 88 
TOTAL PROPOSITION !IS CERTIFIED 0 
TOTAL TELECOURSES CERTIFIED I 
TOTAL IVD/CR-ROM COURSES CERTIFIED 224 
TOTAL DECERTIFIED 185 
TOTAL MODIFICATIONS 106 

3,931 Skills & Knowledge Modules certified as of 6-30-00 
1,030 IVD/CR-ROM courses as of6-30-00 

45 I Telecourses as of 6-30-00 
2,727 Other Courses certified as of 6-30-00 
765 Certified Presenters 

14 
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COMMISSION ON PEACE OFFICER ~TANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 

Financial Report- Fourth Quarter 1999-2000 July 20, 2000 

Administrative Services Bureau· Frederick Williams 

July 17, 2000 . 

. o ..... Aipxt 

This report provides financial information relative to the local assistance budget through June 30, 2000. 
Revenue which has accrued to the Peace Officers' Training Fund is shown, as are expenditures made from 
the 1999-00 budget to California cities, counties and districts. · 

CON!PARISON OF REVENUE BY MONTH- This report identifies monthly revenues which have been 
transferred to the Peace Officers' Training Fund. Through June 30, 2000, we received $53,737,722. The 
total is $3,261,722 more than originally anticipated, and is $2,134,829 more than received for the same 
period last fiscal year. (See Attachment 1). 

NUMBER OF REIMBURSED TRAINEES BY CATEGORY- This report compares the number of 
trainees reimbursed this fiscal year with the number reimburs-ed last year. The 56,009 trainees reimbursed 
1fuough the fourth quarter represent a decrease of2,544 (4%) compared to the 58,553 trainees reimbursed 
during the similar period last fiscal year. (See Attachment 2). 

REIMBURSEMENT BY COURSE CATEGORY- These reports compare the reimbursement paid by 
course category this year with the amount reimbursed last fiscal year. Reimbursements for courses 
through the fourth quarter of$20,339,154 represent a $1,151,138 (6%) increase compared to last fiscal 

year. (See Attachments 3 and 4). 

SUMMARY 
Revenue received for the 1999-2000 fiscal year was $3.3 million more than anticipated. Revenues to the 
Peace Officers Training Fund from the State Penalty Fund increased by $2.9 million. Revenues from the 
Driver Training Penalty Assessment Fund were capped at $14 million which resulted in a decrease to the· 
POTF of $1.3 million. Miscellaneous/other revenues increased by $600,000 primarily due to increased 

interest earned on our reserve. 

Due to staff shortages, there is more than an ordinary backlog of reimbursement claims to be processed. 
The amount reimbursed to-date a:s reflected above is $1.4 million less than our spending authority. 
ReimbUrsements associated with the number of claims on hand evidently will exceed the $1.4 million 
amooot. Pending claims will be paid out of the fY 99-00 funds. Once the pending claims have been 
processed, we will produce a revised Fourth Quarter Report which will be made available at the 

November 2000 Finance Committee Meeting. 

POST 1-187 (RaY. 819S1 

.· 



• 
File: REVENUE 

• 

COMPARISON OF REVENUE BY MONTH 

FISCAL YEARS 1998·1999 AND 1999-2000 

~ 1999-2000 

PENALTY TRANSFER CUMULATIVE PENALTY TRANSFER 

• 

ASSESSMENT FROM DT CUMULATIVE MONTHLY ASSESSMENT FROM DT OTHER' - %Of CUMULATIVE %Of 
MONTH FUND PAF ••• OTHER TOTAL ESTIMATE FUND PAF '"' TOTAL EST TOTAL ESl 
JUL 2,990,479 879,426 18,989 $3,888,894 $4,161,750 3,531,568 1,047,896 37,646 $4,617,310 110.95% $4,617,310 110.95% 
AUG 2,661,730 1,137.131 23,966 $7,911,743 6,323,500 3,069,514 1,242,972 31,832 $4,364,316 104.67% 6,961,626 107.91% 
SEP 2,999,959 1,371,787 19,389 $12,302,878 12,485,250 3,450,636 1,232,194 30,034 $4,712,864 113.24% 13,694,492 109.69% 
OCT 2,753,725 1,259,214 20,626 $16,336,443 16,647,000 3,095,393 1,245,629 12,620 $4,353,642 104.61% 18,048,134 l06.42% 
NOV 2,711,610 1,239,956 24,613 $20,312,622 20,808,750 3,019,827 1,209,755 44,991 $4,274,573 102.71% 22,322,707 107.28% 
DEC 3,218,336 1,471,669 15,700 $25,018,327 25,238,000 2,971,741 1,195,590 14,965 $4,162,296 94.42% 26,505,003 105.02% 
JAN 2,675,323 1,223,362 484,034 $29,401,046 29,399,750 2,880,985 1,159,077 780,009 $4,820,071 115.82% 31,325,074 106.55% 
FEB 2,703,214 1,236,116 36,342 $33,376,718 33,561,500 2,687,821 1,081,363 31,505 $3,600,869 91.32% 35,125,763 104.88% 
MAR 3,041,613 1,390,949 25,149 $37,834,629 37,723,250 3,134,523 1,261,060 27,465 $4,423,066 106.26% 39,548,631 104.64% 
APR 2,794,741 1,276,047 20,622 $41,926,039 41,685,000 2,971,456 1,195,476 18,067 $4,185,001 100.58% 43.733,632 104.41% 
MAY 2,923,611 1,337,114 76,141 $46,264,905 46,046,750 3,350,816 1.347,759 29,160 $4,727,735 113.60% 48.461,567 105.24% 
JUN 3,324,927 1,520,413 492,648 $51,602,893 50,476,000 3,718,511 781,209 776,435 $5,276,155 119.12% 53.737,722 106.46% 
TOTAL $34,999,468 $15,345,184 $1.258,241 __ $51,602,893 $50,4IG.ooG__ __ $37,902,793 _ _j1_4,000,o00 !1,SJ1,929 $53,737,722 _1116,46% __ _!53.737.'122 __ 1_06A~J 

*-Includes $232,421 from coroner permil fees (perCh 990/90) 

n•-Per Section 24.10, Budget Acl of 1999 

"' 
' 

"" a 
I 
-' 
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COMMISSION ON POST 

NUMBER OF REIMBURSED TRAINEES BY CATEGORY 

JUNE 

1998-99 1999-2000 

Actual Projected 
COURSE Total For Actual %of Total For Actual %of 

Year July-June Total Year July-June Projection 

Basic Course 1,028 1,028 100% 1,100 1,185 108% 

Dispatchers - Basic 324 324 100% 350 325 93% 

Advanced Officer Course 1,878 1,878 100% 2,000 1,713 86% 

Supervisory Course (Mandated) 634 634 100% 650 508 78% 

Management Course (Mandated) 289 289 100% 300 264 88% 

Executive Development Course 334 334 100% 350 232 66% 

Supe(Visory Seminars & Courses 3,706 3,708 100% 3,800 3,352 88% 

Management Seminars & Courses 2,185 2,185 100% 2,200 1,712 78% 

Executive Seminars & Courses 599 599 100% 600 451 75% 

Tech Skills & Knowledge Course 45,834 45,834 100% 46,000 44,964 98% 

Field Management Training 48 46 100% 50 15 30% 

Team Building Workshops 611 611 100% 650 627 96% 

POST Special Seminars 770 770 100% BOO 646 81% 

Approved Courses 35 35 100% 50 15 30% I 
Tools for Tolerance 276 276 0% 0 0 N/A "' 

TOTALS 58,553 58,553 100% 58,900 56,009 95% • . -2,554 trainees rolled over from June and paid in July 1999 so as not to exceed FY 96-99 budget . 
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COMMISSION ON POST 

REIMBURSEMENT BY COURSE CATEGORY 

1998-99 1999-2000 

COURSE Total For Actual Actual Actual 
Year July-June June July-June 

Basic Course $1,578,101 $1,578,101 $20,128 $1,545,611 

Dispatchers - Basic 291,427 291,427 32,154 262,830 

Advanced Officer Course 136,899 136,899 216 149,155 
Supervisory Course (Mandated) 421,713 421,713 23,014 317,188 
Management Course (Mandated) 329,639 . 329,639 25,010 310,917 
Executive Development Course 278,418 278,418 0 205,382 
Supervisory Seminars & Courses 1,546,542 1,546,542 71,920 1,470,733 
Management Seminars & Courses 810,440 810,440 57,787 623,011 
Executive Seminars & Courses 244,676 244,676 1,279 174,809 
Tech Skills & Knowledge Course 11,991,098 . 11 ,991,098 1,039,623 13,879,768 
Field Management Training 24,246 24,246 0 6,907 
Team Building Workshops 305,019 305,019 49,286 341,814 
POST Special Seminars 238,102 238,102 10,739 240,668 
Approved Courses 4,037 4,037 0 2,311 
Training Aids Technology 914,181 914,181 104,657 808;050 

"" ~ 

I 
Tools for Tolerance 73,478 73,478 0 0 '"" 

TOTALS $19,188,016 $19,188,016 $1,435,813 $20,339,154 * 
*- $902,135 for 2,554 trainees rolled over from June and paid in July 1999 so as not to exceed FY 98-99 budget. 
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COMMISSION ON POST 

SUMMARY OF REIMBURSEMENT EXPENSE CATEGORIES 

FY 1998-99 1998-99 l 2000 I 1999-2000 
EXPENSE CATEGORIES Total July-June June July-June 

Resident Subsistence $9,910,210 $9,910,210 $578,924 $8,970,940 
Commuter Meal Allowance 1,103,211 1 '103,211 50,106 897,441 
Travel 3,022,140 3,022,140 163,612 2,747,943 
Tuition 3,400,251 3,400,251 269,736 3,849,749: 
Backfill Salary " 764,545 764,545 268,778 3,065,031 
Training Technology Assistance 914,181 914,181 104,657 808,050 
Tools for Tolerance Training 73,478 73,478 0 0 

TOTALS 
' 

$19,188,016 $19,188,016 $1,435,813 $20,339,154 
... ... ..... _ ......... ,.. ... i" ...... -- ~ . . .. . ' ... I I _.. ....... _ .. ·-.. ·------· 
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COMMISSION ON PEACE OFFICER STANDARDS AND 

COMMISSION AGENDA ITEM REPORT 

AGENCY - Colusa County District Attorney 

Training Delivery and Compliance Bureau 

Approval 

Information Only[] 

ISSUES 

Dick _.Reed, C!Jfef /) 
-'?f . ,~. /?---/-

Status Report 

Date 
July 20, 2000 

Bob Spurlock 
Date of Report 

June 26, 2000 

~ Yes (See Analysis for details) 

0No 

The Colusa County District Attorney's Office is seeking entry into the POST Regular (Reimbursable) Program 
on behalf of its investigators. 

BACKGROUND 

The provisions of Section 830.1 of the Penal Code permit a District Attorney's Office to employ sworn 
investigators. The Colusa County Board of Supervisors has submitted the proper documentation supporting 
POST objectives and regulations. 

The Colusa County District Attorney's Office has two full-time investigators. Adequate background 
investigations have been conducted and the agency is complying with POST Regulations. It is estimated the 
fiscal impact to the POTF will be approximately $1,000.00 per year. 

RECOMMENDATION 

The Commission be advised that the Colusa County District Attorney's Office be admitted into the POST 
Regular (Reimbursable) Program consistent with Commission Policy. 



COMMISSION AGENDA ITEM REPORT 

AGENCY- Palomar Community College District Police 

Bureau 

Training Delivery and Compliance 

Date 

Status Report 

ISSUE 

Meeting Date 

July 20, 2000 

Date of Report 

June 19, 2000 

Financial Impact: ~ Yes (See Analysis for details) 

The Palomar Community College District Police Department is seeking entry into the POST Regular 
(Reimbursable) Program on behalf of its peace officers. 

BACKGROUND 

The department's officers are appointed pursuant to Section 830.32(a) of the Penal Code. Suitable background 
and otl_Jer provisions of the Government Code regarding selection standards have been met. 

The police department currently employs three peace officers. 

Fiscal impact for reimbursement of training will cost approximately $2,000 per year. 

RECOMMENDATION 

The Commission be advised that the Palomar Community College District Police Department has been 
admitted into the POST Regular (Reimbursable) Program consistent with Commission Policy. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 

Safety Dispatcher Program 

Bureau 

Training Delivery & Compliance Bureau 

ISSUE 

Acceptance of agencies into the Public Safety Dispatcher Program. 

BACKGROUND 

Date 

July 20, 2000 

Bob Spurlock~~ 
Date of Report 

June 23, 2000 

Yes {See Analysis for details) 

The agencies shown on the attached list have requested participation in the POST Reimbursable Public Safety 
Program pursuant to Penal Code Sections 135!0(c) and 13525. The agencies have agreed to abide by POST 
,"g'~""uuJJ> and have passed ordinances as required by Penal Code Section 13522. 

There are currently 361 agencies participating in the program. 

ANALYSIS 

All of the agencies presently employ full-time dispatchers. The agencies have established minimum selection 
and training standards which equal or exceed the standards adopted for the program. Fiscal impact on the 
POST budget for these two agencies is estimated at $5,000 per year. 

RECOMMENDATION 

The Commission be advised that the subject agencies have been accepted into the POST Reimbursable Public 
Safety Dispatcher Program consistent with Commission policy. 



NEW AGENCIES IN THE PUBLIC SAFETY DISPATCHER PROGRAM 

April 1, 2000 - June 30, 2000 

Allan Hancock Community College District 

Police Department 
Placerville Police Department 

Ord/Res/Letter 

Resolution 00-22 
Ordinance No. 1565 

There are currently 361 agencies participating in the program. 

6-23-00 

Entry Date 

5-1-00 
5-11-00 

• 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
Item Title Meeting 

AGENCY - City of Glendale Park Rangers July 20, 2000 

Training Delivery & Compliance 

June 19, 2000 

Financial Impact: Yes (See Analysis for details) 

0 Decision Requested [] Information OnlyD Status Report 

ISSUE 

The City of Glendale is seeking entry into the POST non-Reimbursable Program on behalf of its park rangers. 

BACKGROUND 

The City's Park Rangers are appointed pursuant to Section 830.3l(b) of the Penal Code. Suitable background 
other provisions of the Government Code regarding selection standards have been met. 

ANALYSIS 

The City currently employs 11 park rangers and there is no impact on the POTF. 

RECOMMENDATION 

The Commission be advised that the City of Glendale Park Rangers has been admitted into the POST non­
Reimbursable Program consistent with Commission Policy. 



I 
I 
I 

OF THE 

Commission on Peace Officer Standards and C::raining 
STATE OF CALIFORNIA 

WHEREAS, Derald Hunt has served the longest term on the POST Advisory Committee, 
representing the California Association of Administration of Justice Educators since July 1985; 

WHEREAS, Mr. Hunt has provided invaluable advice andoounsel to the Commission on 
virtually all POST issues relevant to its mission, and 

WHEREAS, this advice has resulted in remarkable advancements in POST providing 
services and standards for California law enforcement, and 

WHEREAS, Mr. Hunt has faitbfuiJy fulfilled his responsibilities as a POST Advisory Com mime 
member, and 

WHEREAS, Mr. Hunt was the firsuecipient ofPOST's Gemmer's Award fOr Law Enforoemenr 
Training in the Lifetime .Achievement CaiEgory, and be it further 

RESOLVED, that the Commission expresses its deepest appreciation fOr this outstanding 
service, and be it further 

RESOLVED, that the Commission further wishes him continued success in all future 
endeavors. 

Chairman 

July 20,2000 
Dat< 

I 



OF THE 

Commission on Pence Officer Standards and t:rnining 
STATE OF CALIFORNIA 

WHEREAS Jody Buna has served the Commission on Peace Officer Standards and Training for 
over 7 years and the law enforcement conununity as a peace offi= for 20 years; and 

WHEREAS Jody Buna has at\aincd the position of Senior Law Enforcement Consultant for the 
Commission on Peace Officer Standards and Training and has made many excellent contributions 
to POST during his years of service; and 

WHEREAS in 1997, 1998, and 1999 Jody Buna was Instrumental in the development and 
implementation of the Basic Course Instructional System of student workbooks, instructor guides, 
and video resource material in the standanlization of cunirulum; and 

WHEREAS the Basic Course Instructional System is exemplary in its presentation of Commission 
required training materials and his work in every aspea of this romp lex and difficult project was 
exemplary in every respect; and 

WHEREAS the Basic Course Instructional System has received critical professional acclaim and 
has become a successful pan of preparing new law enforcement trainees while attending initial 
training at statewide acadenties and will benefit the law enforcement training community for many 
years 1o rome; now 

UiEREFORE BE IT RESOLVED The Commission on Peace Officer Standards and Training 
recognizes the diligent efforts and contributions of Jody Buna in the successful development and 
implementation of this major POST project; and 

BE IT FUR'IHER RESOLVED that the Commission does hereby conunendJodyBuna for his 
dedication and professionalism in accompUshing a work produa of such high quality and extends 

best wishes for continued success. 

May24,2000 

Daft 
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OF THE 

8PmmissiPH PH Peace Officer StaJtdards tlltd ?:raiHiHg 
STATE OF CALIFORNIA 

WHEREAS Shirley Paulson has served the state of California for 22 and a half years, including 19 
of those years with the Commission on Peace Officer Standards and Training; and 

WHEREAS Shirley Paulson has attained the position of Associate Govenunental Program Analyst 
for the Commission on Peace Officer Standards and Training and has made many excellent contri­
butions to POST during her. years of service; and 

WHEREAS in 1997, 1998, and 1999 Shirley Paulson was instrumental in the development and 
implementation of the Basic Course Instructional System of student workbooks, instructor guides, 
and video resource material in the standardi2ation of curricuhml; and ' 

WHEREAS the Basic Course Instructional System is exemplary in its presentation of Commission 
required training materials and her work in every aspect of this complex and difficult project was 
exemplary in every respect; and 

WHEREAS the Basic Course Instructional System has received critical professional acclaim and 
·has become a successful part of preparing new law enforcementtrainees while attending initial 
training at statewide academies and will benefit the law enforcement !raining community fur many 
years to come; now 

TiiEREFORE BE IT RESOLVED The Commission on Peace Officer Standards and Training 
recognizes the diligent efforts and contributions of Shirley Paulson in the sucoessful development 
and implementation of this major POST project; and 

BE.IT FURTiiER RESOLVED that the Commission does hereby conunend Shirley Paulson for her 
dedication and professionalism in accomplishing a work product of such high quality and extends 
best wishes to her and continued success and happiness in retirement 

June30, 2000 

Datt 



• 

<~i:~~}; 
~;., ·>; ~ 

OF THE 

eonmtissioH (JJ1 Pence Officer Stnlldnrds nnd '"CrniHiHf! 
STATE OF CALIFORNIA 

WHEREAS, Mr. Jerry Sbadinger has faithfully served on the Commission's Strategic Plan 
Implementation Committee since 1997, and 

WHEREAS, Mr. Sbadinger bas provided invaluable advice and counsel and direction in 
implementing POST's Strategic Plan, and 

WHEREAS, substantial implemention progress has resulted in benefiting CalifOrnia law 
enforcement, and 

WHEREAS, Mr. Sbadinger's personal contributions in time and expertise have been =eptional, 
now therefOre be it 

RESOLVED, that the Commission on Peace Officer Standards and Training congratulates 
and commends Mr. Sbadinger lOr making these contributions, and be it further 

RESOLVED, that the Commission extends its best wishes lOr continued success in serving 
California law enforcement. 

Chairman 

E>.?cutive Dim-tor 

July 20, 2000 
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OF THE 

eommissioH {JH Pence Officer Stnndnrds llHd Z:rniHiHg 
STATE OF CALIFORNIA 

WHEREAS, Mr. Woody Williams bas faithfully served on the <::ommission 's Strategic Plan 
Implementation Committee since 1997, and 

WHEREAs, Mr. Williams bas provided invaluable advice and counsel and direction in 
implementing POST's Strategic Plan, and 

WHEREAS, substantial implemention progress bas resulted in benefiting Calirornia law 
enforcement, and 

WHEREAS, Mr. Williams' personal contributions in time and expertise lwre been =eptional, 
now therefore be it 

RESOLVED, that the Commission on Peace Officer Standards and Training congratulates 
and commends Mr. Williams for making these contnbutions, and be it further 

RESOLVED, that the Commission extends its best wishes fur continued success in serving 
California law enforcement. 

Chairman 

E.·t;eclltit•e Dirtctur 

July 20, 2000 
Date 

I 
I 
I 

I 



• 

OF THE 

Commission on Pence Officer Standards nnd <:raining 
STATE OF CALIFORNIA 

WHEREAS, Mr. Bob Norman has faithfuUy served on the Commission's Strategic Plan 
Implementation Committee since 1997, and 

WHEREAS, Mr. Norman has provided invaluable advice and counsel and direction in 
implementing POST's Strategic Plan, and 

WHEREAS, Substantial implemention progress has resulted in benefiting Califurnia law 
enforcement, and 

WHEREAS, Mr. Norman's personal contributions in time and expertise have been exteptional, 
nowthereforebeit 

RESOLVED, that the Commission on Peace Officer Standards and Training congratulates 
and commends Mr. Nonnan fur making these contributions. 

Chairman 

Executive Director 

July20,200C 
Date 
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OF THE 

eommission on Pence Officer Standards and ?:raining 
STATE OF CALIFORNIA 

WHEREAS, Mr. Skip Murphy has faithfully served on the Commission's Strategic Plan 
Implementation Committee since 1997, and 

WHEREAS, Mr. Murphy has provided invaluable advice and counsel and direction in 
implementing POST's Strategic Plan, and 

WHEREAS, substantial implemention progress has resulted in benefiting Califurnia law 
enforcement, and 

WHEREAS, Mr. Murphy's personal contributions in time and expertise have been exceptional, 
nowtherdorebeit 

RESOLVED, that the Commission on J.Seace Officer Standards and Training congratulates 
and commends Mr. Murphy for making these contributions, and be it further 

RESOLVED, that the Commission extends its best wishes for continued success in serving 
California law enforcement. 

Chainrum 

E.xectllivt Director 

July 20, 2000 
Datt' 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 

July 

0 Decision Requested 1:8] Information Only 0 Status Report 1:8] No 

ISSUE 

Strategic Plan Objective A.8 Component IV was adopted to examine entry-level educational requirements with the goal of 
establishing additional entry-level selection standards and improving upon existing standards as appropriate. Specifically, 
research into this educational issue was intended to study the appropriateness of education prerequisites beyond a high school 
degree for entry into law enforcement. 

BACKGROUND 

To address the issue of minimum education standards beyond a high school degree, POST conducted a review of relevant 
case law and administered two research surveys in late 1998. The first survey, the "Effects of Education on Performance as a 
Law Enforcement Officer," was completed by 817 supervisory and command level law enforcement officers from 31 police 

sheriffs' departments. The second survey, the "Survey of Law Enforcement Applicant Educational and Demographic 
'racte.ristic•s" was completed by 7,314 individuals who were taking the POST Entry-Level Law Enforcement Test Battery 

(reading and writing test). With this level of widespread participation throughout the State, there is interest from the field in 
the findings of the surveys. 

ANALYSIS 

The Civil Rights Act of 1964 (amended in 1972), indicates that employers may use professionally-developed selection tests 
provided the tests are not pretexts to discriminate against protected classes of people. The Griggs vs. Duke Power Company 
(1971) Supreme Court decision struck down the use oftests and other selection criteria that have adverse impact against 
minority job applicants and were not shown .to be job related. The EEOC Uniform Guidelines ( 1978) which seek to provide a 
consistent interpretation of equal employment opportunity laws, assert that educational minimum qualifications are "tests" 
and must be empirically validated before they can be imposed on job applicants. Examination of case law concerning 
education standards has revealed a number of court cases that have upheld the use of high school educational requirements for 
selection into law enforcement witlwut the need for an empirical validation. One case has upheld a selection requirement of 
45 semester hours of college credit with at least a C average without the need for an empirical validation study. 

Of the two surveys conducted by POST, the survey of the "Effects of Education on Performance as a Law Enforcement 
Officer," replicated a study done by other researchers on a national level. The California results generally agree with the 
national results (though with smaller range of values). Supervisory and command level officers were asked to rate the 
characteristics of college educated officers with regard to positive and negative work characteristics. The second survey, the 
"Survey of Law Enforcement Applicant Educational and Demographic Characteristics," sought to profile the current law 
enforcement job applicant's educational level and compare this level with test scores on the POST Entry-Level Law 

tfo;rce;rneJlt Test Battery. 

results of the two surveys indicate that higher amounts of educational attainment have been shown to be related to more 
positive perceptions of work performance capability and higher passing rates on the POST Entry-Level Law Enforcement 
Test . Validation research on the POST Test has shown that this test 



performance. The higher a job applicant's score on the test battery, the higher the likelihood that the applicant will succeed as 
a law enforcement officer. The implication of these two lines of research, the current educational attainment studies and the 
past validation research, is that increased educational attainment improves job performance. 

RECOMMENDATION 

This is an informational item to make available the results of POST research on education standards. A summary of the 
research, "An Overview of POST Research on Educational Attainment and Job Performance in Law Enforcement," is 
attached. With the availability of this document and the concurrence of the Commission with Consent Item B.?, Strategic 
Objective A.S Component IV is completed. Staff has concluded that while these studies are ·suggestive that college education 
enhances job performance, there is also compelling evidence that raising the minimum educational requirement at this time 
would have a detrimental impact upon law enforcement's recruitment efforts. The Commission's Long Range Planning 
Committee recently approved a staff report recommending that instead of pursuing higher education requirements, POST 
should take steps to encourage college education among law enforcement applicants and incumbents. To this end, staff is 
proposing a new Strategic Plan Objective to accomplish this. 
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State of California 

MEMORANDUM 

To: 

From: ~ -~_..e I. O'Brien 
tive Director 

Department of Justice 

Date: 6-19-00 

Commission on Peace Officer Standards and Training 

Subject: QUARTERLY PROGRESS REPORT ON IMPLEMENTING POST'S 
STRATEGIC PLAN 

The following, identified in italics, is a summary of recent progress made in implementing 
POST's Strategic Plan. 

INCREASE STANDARDS AND COMPETENCIES 

A.2 -Analysis of Critical Duties and Requisite Competencies of Field Supervisors and 
Managers - Stciff is working with an internal committee, reviewing project goals, assumptions, 
preliminary KSA 's (knowledge, skills, and abilities), rating scales, and procedures for obtaining 
feedback. An external steering committee is being formed 

A.3- Review POST's Continuing Professional Training (CPT) Requirement- Staff is 
researching, pursuant to Commission direction, the need and feasibility of increasing the hourly 
requirements for the continuing professional training requirement, and a report to the 
Commission is planned for the November 2000 meeting. 

A.S - Research and Develop Additional Minimum Qualifications for Applicants to the Basic 
Course- Staff has developed and is reviewing a draft Web site document that describes the 
entry-level reading and writing tests and the ways law enforcement applicants may assess their 
communication strengths and weaknesses. Stqff has met with physical fitness instructors to 
define project steps to develop a pre-selection physical conditioning program for use by 
candidates considering a career in law enforcement. Staff is also researching the feasibility of 
requiring basic academy applicants to possess a California drivers license, high school degree 
or GED, and complete an enhanced criminal history check. 

A.8- Establish Additional Entry-Level Selection Standards and Improve Upon Existing 
Standards - Staff has met with subject matter experts to address project methodology and 
historical data for examining the feasibility of establishing a Cognitive Ability and Personality 

1 



Test (Entry-Level Selection Test Battery) and Update the Psychological Screening Manual. A 
report to the Commission on educational requirements has been submitted to the Commission for 
this July 2000 meeting. 

A.9- Increase, Improve, and Standardize POST Cognitive and Skills Testing Required for 
Graduation from the Regular Basic Academy- Alignment of the 26 cognitive tested Learning 
Domains has been completed. Development and implementation of the third version of pilot 
mid-term and final tests are being implemented A pilot study to determine reliability of these 
tests and appropriate timing of the mid-term will be conducted beginning July 2000. Staff is in 
the process of beginning the validation study of the POST developed exercise tests for W#33 
Arrest Control/Baton tests. 

A.ll -Complete An Updated Job Analysis of the Entry-Level Peace Officer Position- A 
report to the Commission summarizing results has been prepared for the July 2000 Commission 
meeting. The task, knowledge, and skill data is now being used to update the basic course 
curriculum. 

MAXIMIZE TRAINING DELIVERY 

B.2 - Develop a Systematic Career Path Approach to Training Design and Delivery -
Planning is underway to incorporate appropriate leadership training into the major training 
programs including the Executive Development Course, Management Course, Supervisory 
Course, Supervisory Leadership Institute, Field Training Officers' Course, and the Basic e 
Course. Another illustration of work concerning this objective is the Robert Presley Institute of 
Criminal Investigation which provides a pattern of courses leading to POST issued certificates. 
Another area under development concerns investigator training on "cybercrime" investigation 
which is identifying the training needed for officers of various ranks and assignments. 

B.4 - Evaluate and Implement Alternative Approaches to Satisfying Training 
Requirements - Staff is finalizing the administrative processes involved in recognizing certain 
out-of-state, non-POST-certified training courses as meeting the CPT requirement. Staff 
continues to research the feasibility of using Web-based training for satisfYing training 
mandates. 

B.7- Establish POST Skills Trainingffesting Centers- The Commission received at its April 
meeting a staff report summarizing the status of establishing these centers. To date 18 centers 
have been established. Staff is preparing a report for the July meeting to add jour or jive 
additional centers based upon legislative approval of supplemental fonding for this purpose. 
Staff continues to inspect each site prior to certification of its simulator courses to ensure they 
are meeting POST's requirements for operation and instructor competencies. Staff has 
completed inspection of8 of the 18, sites and the remaining inspections are scheduled for the 
near future. Based upon Commission approval, contracts are being developed for each 
approved site to pay for the simulator instructional costs. 

2 
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B.S- Conduct Research and Development on New Training Technologies- Staff has 
conducted research on voice recognition technology as it pertains to second-language training 
and incident report generation, "submersive" helmet on a PC platform, and developed domestic 
violence CD-ROM course that uses Quick Time Virtual Reality as an integral part of its design. 
Staff has also attended the Training 2000 Conference in Atlanta which provided opportunity for 
updating new technologies. 

B.13 - Establish Selection Guidelines, Certification and Training Programs for Instructors 
- A program training advisory council is being formed to provide ongoing direction to this 
program. A proposal to formally establish training requirements for specialized instructors who 
now are informaily required to attend POST-certified instructor training appropriate for their 
speciality is being prepared for the November Commission meeting. The recent Instructor 
Symposium 2000 is being evaluated to determine the feasibility of repeating it in the future. 

B.14- Study the Feasibility and Need for Expansion of the Distance Learning Systems­
Staff has recently developed a video on "Stagl!d Auto Accidents" in collaboration with the CHP 
and the California State Department of Insurance. Another video on "Illegal Automatic 
Weapons" was produced at the request of the California Attorney General's Office. Both videos 
were developed on a fast track basis to meet rapidly emerging training needs. 

ESTABLISH PARTNERSHIPS 

C.5- Seek Out Long-Term Training and Technology Partnerships- Technology 
partnerships continue to be pursued via the U.S. Air Force in converting our multimedia 
program from laser disc to CD-ROM KPBS is being contracted with for development of 
multimedia training programs. The multimedia training program "Learners First: Facilitation 
Skills for the Learner-Centered Instruction" was produced in partnership with the Santa Rosa 
Training Center and the Chancellor's Office of the California Community Colleges. 

C. 7 - Develop Programs That Will Enhance Peace Officer Recruitment- In June 2000, 
POST contracted for a Management Fellow to work on the low enforcement recruitment project. 

C.S - Maximize Opportunities for Promoting Interaction Between Law Enforcement and 
Crime Victims -A "Victim Contact Skills" telecourse was produced and broadcast in April. 
"Victims of Violence" video continues to be distributed free of charge to California law 
enforcement agencies. 

ENSURE ADEQUATE RESOURCES 

D.5- Develop Alternative Cost-Recovery Strategies and Implement- POST continues to 
recover some costs associated with telecourse production by selling copies to out-of-state and 
non-law enforcement agencies. Also, some costs are recovered by partnering with Arizona 
POST on telcourse productions. 

3 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
Item Title Meeting Date 

Proposed Amendment to Continuing Professional Training ReqyilreineJat July 20, 2000 

Bureau 

Training PnJgr,arn Services 

0 Decision Requested 0 Information Only 0 Status Report 

ISSUE 

By 

Bob Stresak 

May 8, 2000 

Financial Impact: O Yes (See Analysis for details) 

0No 

Should the Commission set a public hearing to amend Commission Regulation 1 005 (d) (2) and Procedure 
D-2 to require completion of specified perishable skills as part of the Continuing Professional Training (CPT) 
requirement? 

BACKGROUND 

Currently, POST's CPT requirement provides that every officer, first-line supervisor, manager, executive, 
dispatcher and Level IIII reserve officer must complete 24 hours of POST -certified training every two years. 
While POST provides some guidance as to recommended training courses/topics in Commission Procedure 
D-2, law enforcement agencies have been given wide latitude in selecting courses or topics to satisfy this 
training requirement. Rationale for this approach has been that training needs vary over time, and from 
agency to agency. 

At the same time, POST and the law enforcement training community has experienced a growing awareness 
in recent years that major psychomotor skills (sometimes referred in the literature as "gross or complex 
psychomotor skills") diminish rapidly over time unless periodically practiced/used or refreshed through 
retraining. For law enforcement, the major psychomotor skills include driving, use of firearms, and 
arrest/control. At its December 1999 meeting, the Commission's Long Range Planning Committee indicated 
its support for the concept of mandatory perishable skills training with the addition of "communications" to 
the list of skills. · 

At the January 1998 meeting, the Commission authorized the Executive Director to contract for the services 
of a Management Fellow for up to one year to study the feasibility of establishing a perishable skills training 
requirement. Under the coordination of this Management Fellow, testing of in-service officers at several law 
enforcement agencies verify what prior similar studies have concluded: there is a reduction in proficiency in 
these skills unless refreshed periodically. See Attachment A for a summary of these results. A group of 
subject matter experts and law enforcement representatives (Attachment B) have provided input and support 
the recommendations of this report. This research was conducted pursuant to POST's Strategic Plan 
Objective A.3. 

8/95) 



ANALYSIS 

It is proposed that POST Regulation 1005(d)(2) and Procedure D-2 be amended to require all 
peace officers and first line supervisors assigned to uniformed patrol and/or traffic assignments, 
and all detectives employed in a full time capacity by a sheriff or municipal law enforcement 
agency, who routinely effect the physical arrest of criminal suspects, to complete a minimum of 
14 hours of the required 24 hours of CPT in specified perishable skills training every two year 
period as part of the CPT requirement. (NOTE: Law enforcement agencies which do not fall 
within the above defined scope may, as an option, elect to voluntarily conduct 14 hours of 
perishable skills training as part of their 24 hour CPT requirements). The remaining 10 hours of 
CPT would remain non-specified, allowing agency flexibility in the selection and application of 
other training topics. Minimum hours proposed for each of the four perishable skills are as 
follows: 

Alternative A Hours Alternative B Hours 

1. Arrest and Control 4 Arrest and Control * 4 
2. Driver Training/ Awareness 4 Driver Simulator 4 
3. Firearms Proficiency/Tactics 4 Force Options Simulator 4 
4. Communications (Tactical) 2 Communications (Interpersonal) 2 

It is no coincidence that these core skills, when not periodically refreshed, frequently correlate to 
incidence of personnel complaints, officer injury, officer death, civilian injury, civilian death and 
resultant liability to law enforcement agencies. Accordingly, the four core skills were identified 
as lynchpins of safe and effective law enforcement operations. 

For perishable skills 2, 3, and 4, it is proposed that law enforcement agencies be encouraged to 
switch between Alternatives A and Alternatives B every two year period to maximize exposure 
to driver and firearms training via hands on/manipulative, and simulator training which focuses 
on judgement and decision-making. Evidence exists to show that deficit performance in these 
areas can be attributable to both diminished skill proficiency and inadequate judgement. 
Attachment C provides an outline of minimum content for these courses. Virtually all of these 
courses are already POST -certified and available. 

* There is no alternative for Arrest and Control training. This topic will be repeated every two 
year period to maintain the 14 hour requirement. 

Communications, although not considered a gross psychomotor skill, is nevertheless a 
perishable, critical skill that is an inherent part of almost every task performed by peace officers. 
Communications has significant implications for officer/citizen safety as well as law 
enforcement's image. Citizen complaints often emanate from ineffective communications. It is 
proposed that Communications be satisfied alternately between "tactical" and "interpersonal." 
Tactical communications provides skills in gaining compliance with officer's directives. 

Consistent with POST Strategic Plan objective B.4, officers should be able to demonstrate their 
proficiency through POST -approved testing. While testing procedures for these perishable skills 



are not now generally available, it is believed they will become available in the future. For 
example, POST has been conducting extensive research and development in testing for Arrest 
and Control. Work is also commencing on testing for firearms proficiency. 

Anticipated impact of this requirement on law enforcement agencies includes the following: 

• A reduced incidence of driving accidents, use of excessive force incidents, officer 
injuries and deaths, and citizen complaints against officers. 

• Minimal, if any, impact on the volume of training provided to in-service officers 
since most agencies far exceed POST's CPT minimums. 

• Law enforcement agencies will have to pay close attention to the training courses 
selected to satisfy the CPT requirement. 

• An insignificant financial impact upon agencies since all of this training must be 
POST certified and accordingly, reimbursable. 

These impacts are only anticipated. If approved, staff will monitor actual agency impact caused 
by this proposed requirement. Additionally, POST will examine the feasibility of maximizing 
the eligibility for backfill reimbursement of this training. 

Regulatory language to implement this proposed requirement is found in Attachment D. A 
public hearing is recommended for the July 2000 meeting in order to adopt these changes. It is 
recommended that this proposed requirement become effective July I, 2001 which should allow 
sufficient opportunity for POST -certification of additional perishable skills courses to be made 
available . 

. RECOMMENDATION 

It is recommended that subject to the results of a public hearing in conjunction with the July 20, 
2000 meeting that the Commission moves to amend Commission Regulation 1005 (d) (2) and 
Commission Procedure D-2 to require specified "Perishable Skills" as part of the Continuing 
Professional Training requirement and that these changes take effect July 1, 2001. 



Attachment A 

Summary of Results of POST Perishable Skills Testing 

Agencies volunteering 

Five California law enforcement agencies participated in the survey: Alameda County Sheriff's 
Department, Los Angeles Police Department, Los Angeles Sheriffs Department, San Bernardino 
Sheriffs Department, San Francisco Police Department. 

Nature of testing 

Testing of in-service officers from these agencies concerned Arrest and Control, Driver Training, 
and Firearms. The testing encompassed the conditions and requirements currently used for 
graduation from the regular basic course. 

Description of Results 

Perishable Skill 

Arrest and Control 

Driver Training 

Firearms 

Limitations of Study 

Number Tested 

277 Officers 

77 Officers 

24 7 Officers 

Failure Rates 

71.5% Overall 

Collision A void. 
Offset Lane: 
Code 3: 

67.4% Overall 

39.3% 
40.7% 
47.2% 

The survey targeted a goal sampling of 503 officers. Only 277 results were received. 
Representative samples of each agency were sought. However, the survey fell short in this goal 
and did not achieve a representative sampling of each agency. And lastly, this survey failed to 
identifY "point of departure": that threshold time in which perishable skills began to deteriorate 
following academy graduation. However, results did verifY there is an increasing deterioration 
of proficiency correlated with the lengths of time since officers have graduated from the 
academy. 

Results support results of previous studies 

A 1976 San Jose Police Department project which sought "to identifY the need and develop a 
system of recurrent instruction in police defensive tactics that will keep an officer's level of 
proficiency at an acceptable level" supports the findings of the above survey. 
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Attachment B 

Perishable Skills Ad Hoc Committee 
Roster 

February 2000 

Dave Babineaux, Lieutenant 
San Jose Police Department 

Ted Barnes, Chief 
Pinole Police Department 

Rich Bond, Captain 
Alameda County Sheriff's Department 

Michael Carona, Sheriff 
Orange County Sheriff's Department 

Frank Cena, Sergeant 
Siskiyou County Sheriffs Department 

Norm Cleaver, Director 
Santa Rosa Training Center 

Dennis Cole, Captain 
San Diego Regional Public Safety 

Training Institute 

Steve Craig 
PORAC 

Greg Dossey, Director 
Allen Hancock College 
Law Enforcement Academy 

Johnny Dredd, Captain 
Los Angeles County Sheriff's Department 

Tim Finneran, Sergeant 
Orange County Sheriff's Department 

Gretchen F retter, Director 
Contra Costa Criminal Justice Training 
Center 

Ron Gannon, Commander 
West Covina Police Department 

Jeff Kermode, Lieutenant 
Irvine Police Department 

Steve Keyser, Lieutenant 
Los Angeles Police Department 

Craig Kilday, Lieutenant 
Riverside County Sheriff's Department 

Greg Kyritsis, Captain 
San Bernardino County Sheriff's Department 

Rob Lake, Lieutenant 
Sacramento Police Department 

Daniel Lawson, Captain 
San Francisco Police Department 

Leena Maddux, Lieutenant 
Sacramento County Sheriff's Department 

Frank McKee, Officer 
San Francisco Police Department 

Bob Norman, Chief 
Foster City Police Department 

Willie Pannell, Commander 
Los Angeles Police Department 

Captain Bruce Pfefferkorn 
San Diego Regional Public Safety 

Training Institute 



Mark Puthuff, Sergeant 

Perishable Skills Ad Hoc Committee 
Roster 

February 2000 

Ray Simon Criminal Justice Training Center 

Sharon Shaffer, Lieutenant 
Fresno Police Department 

Neil Slawson 
San Bernardino County Sheriffs Department 

Stan Sniff, Captain 
Riverside County Sheriff's Department 

Larry Stimach 
Santa Rosa Training Center 
Santa Rosa Junior College 

Frank Wills, Chief 
West Covina Police Department 

Attachment B 

• 
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Attachment C 

Content Outlines for Perishable Skill Course 

Each Perishable Skill category contains, at minimum, the following elements: 

Firearms 

Force Options Simulator 
Judgement and Decision Making Evaluation 
Policy and Legal issues 
Moral Obligations 
A.;curacy 
Availability of less lethal force options 
Tactical communications skills 

Driving 

Driving Simulators 
Judgement and Decision Making Evaluation 
Stress scenarios 
Pursuit/Code 3 
Normal Driving 
Policy and Legal Issues 
Moral and Legal Obligations 

Arrest and Control/Defensive Tactics 

Control techniques 
Verbal Skills 
Impact weapons 
Less lethal 
Lethal 
Chemical 
Restraint Devices 

Communications 

· Tactical officer to officer 
Tactical officer to suspect(s)/citizen(s) 
Interpersonal, officers, citizens 

Range 
Proficiency 
Safety drills 
Simunitions 
Live fire tactics 
Weapons clearing 

Driving Range CEVOC) 
Behind the wheel training 
Pursuit/Code 3 
Backing/Parking 
Intersections 
Defensive Driving 
Response to crime incidents 
Intervention Techniques 



Proposed Regulation Changes 

Commission on Peace Officer Standards and Training 

Proposed Amendment of Commission Regulation 1005 
Continuing Professional Training 

1005. Minimum Standards for Training. 

[1005.(a) through 1005.(c)(5) continued] 

(d) Continuing Professional Training (Required). 

Attachment D 

(1) Every peace officer, Level I and Level II Reserve Officer as defined in 
Commission Procedure H-l-2(a) and HB1-2(b), Public Safety Dispatcher 
as defined in Commission Procedure lOOl(w), and Public Safety Dispatch 
Supervisor, shall satisfactorily complete the Continuing Professional 
Training (CPT) requirement of24 or more hours at least once every two 
years after meeting the basic training requirement. The CPT requirement 
is set forth in PAM, section D-2. 

(2) The above requirement may be met by satisfactory completion of one or 
more certified Advanced Officer Courses, technical courses, and POST 
Special Seminars (those designed for training and not those designed to 
provide advice/input to POST), totaling 24 or more hours, or satisfactory 
completion of an alternative method of compliance as determined by the 
Commission. A further description of POST Special Seminars is set forth 
in PAM, section D-8. Requirements for Technical Courses are set forth in 
PAM, section D-6. For all peace officers and first level supervisors 
assigned to uniformed patrol and/or traffic assignments. and all detectives. 
employed in a ful-time capacity by a sheriff or municipal law enforcement 
agency. and who routinely effect the physical arrest of criminal suspects, 
the 24 hours shall contain a minimum of 14 hours of perishable skills 
training as specified in PAM Section D-2. 

(3) Peace officer supervisors may satisfy the requirement by completing 
POST-certified Supervisory and Management Training Courses, in 
addition to the methods specified in (2) above. 

( 4) Peace officers in middle management or executive positions may satisfy 
the CPT requirement by completing any Executive training courses, in 
addition to the methods specified in (2) and (3) above. 



( 5) The Advanced Officer Course shall consist of time blocks of not less than 
two hours each, regardless of the subject matter, with an overall minimum 
of no less than 24 hours. The maximum time period for presenting an 
Advanced Officer Training Course is 180 days. 

• 



• 

Attachment D 

Commission on Peace Officer Standards and Training 
POST ADMINISTRATIVE MANUAL 

COMMISSION PROCEDURE D-2 

CONTINUING PROFESSIONAL TRAINING 

Purpose 

2-1. Specification of Continuing Professional Training: This Commission procedure 
implements that portion of the Minimum Standards for Training established in Section 1005.(d) 
of the Regulations for Continuing Professional Training. 

Objective 

2-2. Continuing Professional Training Objectives: Continuing Professional Training is 
designed to provide update and refresher training in cognitive areas and psychomotor skills. 
Flexibility is to be permitted in course content and manner of course offering in order to meet 
changing conditions and local needs . 

2-3. Perishable Skills: For peace officers and first level supervisors assigned to uniformed 
patrol and/or traffic. and all detectives employed in a full time capaci1y by a sheriff or municipal 
law enforcement agency. who routinely effect the physical arrest of criminal suspects. a 
minimum of 14 hours of this requirement in each two year period shall contain perishable skills 
training including any four of the following courses that have been specifically designated by 
POST as satisf\ring this requirement: 

Arrest and Control Procedures Course (Alternative A) 
Firearms Training Course (Alternative A) 
Driver Training Course (Alternative A) 
Driver Training Simulator Course (Alternative B) 
Force Options Simulator Course (Alternative B) 
Communications tactical (Alternative A) 
Communications-intemersonal (Alternative B) 

4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum 
2 Hours Minimum 
2 Hours Minimum 



Attachment D 
Recommended Content 

2-3 ~. Continuing Professional Training Content: The Commission recommends the 
following topics be considered, but not required, as part of Continuing Professional Training for 
officers assigned to enforcement duties: 

New Laws 
Recent Court Decisions and/or Search and Seizure Refresher 
Officer Survival Techniques 
New Concepts, Procedures, Technology 
Discretionary Decision Making (Practical Field Problems) 
Civil Liability-Causing Subjects 
Ethics 
*Perishable Skills 

*Pedshablc skills me those skills used try mt cnfoteement officer to obtain complimtee try 
persuasion, or to compel compliance by the nse off01ec. Titese skills tend to deteriorate 
if not reinforced tlnongh training and practice, Tactical Conmxwrieations, Defensive 
Tactics, Chemical Agents, Impact Weapons, Firearms, Usc of Force Jttdgcmcnt, mtd 
Dxivex's Training. 

The training may include the Advanced Officer Course or other currently needed subject matter 
such as the topical areas of the Basic Course, Commission Procedure D-1. It is suggested 
elective subjects address current and local problems or needs. 

For managers and executives, it is recoxnrilended that 2 hours of CPT within everv 2 calendar 
years be devoted to instruction in updates on perishable skills training required in this procedure. 

Historical Note: 
Procedure D-2 was adopted and incorporated by reference into Commission Regulation I 005 on 
April15, 1982 and amended July I, 2000. 

• 
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May 15,2000 

BULLETIN: 00-

SUBJECT: PUBLIC HEARING: PROPOSAL TO AMEND COMMISSION 
REGULATION 1005 (D)(2) AND COMMISSION PROCEDURE D -2 

A public hearing is being held to consider a proposal to amend Commission Regulation 1005 
(d)(2) and Procedure D-2 to require that 14 hours of the 24 hours of Continuing Professional 
Training (CPT) consist of required perishable skills training. Perishable skills are defined as: 
arrest and control procedures, driving, firearms, and communications (tactical and interpersonal). 
The public hearing will be held: 

Date: July 20, 2000 
Time: 10:00 A.M. 
Place: Holiday Inn 

San Francisco International Airport North 
275S. Airport Boulevard 
South San Francisco, CA 94080 
(650) 873-3550 

Pursuant to the provisions of the Administrative Procedures Act, the Commission invites input 
on this proposal. Written comments relative to the proposed actions must be received at POST 
no later than 4:30p.m. on July I 0, 2000. The proposed amendment will become effective 30 
days after approval by the Office of Administrative Law. 

The attached Notice of Proposed Regulatory Action provides details concerning the proposed 
regulatory changes. Inquiries concerning the proposed action may be directed to Leah Cherry, 
Staff Services Analyst, 1601 Alhambra Boulevard, Sacramento CA. 95816-7083, by telephone 
at (916) 227-3891, or emaillcherrv@post.ca.gov. 

KENNETH J. O'BRIEN 
Executive Director 

Attachment 
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Background 

Commission on Peace Officer Standards and Training 

REGULATORY ACTION: TO AMEND COMMISSION 
REGULATION SECTION 1005(d) (2) and 

COMMISSION PROCEDURE D-2 
CONTINUING PROFESSIONAL TRAINING 

INITIAL STATEMENT OF REASONS 

Currently, POST's CPT requirement provides that every officer, first-line supervisor, manager, 
executive, dispatcher and Level I/II reserve officer must complete 24 hours of POST-certified 
training every two years. While POST provides some guidance as to recormriended training 
courses/topics in Commission Procedure D-2, law enforcement agencies have been given wide 
latitude in selecting courses or topics to satisfY this training requirement. Rationale for this 
approach has been that training needs vary over time, and from agency to agency. 

At the same time, POST and the law enforcement training community has experienced a growing 
awareness in recent years that major psychomotor skills (sometimes referred in the literature as 
"gross or complex psychomotor skills") diminish rapidly over time unless periodically 
practiced/used or refreshed through retraining. For law enforcement, the major psychomotor 
skills include driving, use of firearms, and arrest/control. 

At the January 1998 meeting, the Commission authorized the Executive Director to contract for 
the services of a Management Fellow for up to one year to study the feasibility of establishing a 
perishable skills training requirement. Under the coordination ofthis Management Fellow, 
testing of in-service officers at several law enforcement agencies verifY what prior similar studies 
have concluded: there is a reduction in proficiency in these skills unless refreshed periodically. 

At its December 1999 meeting, the Commission's Long Range Planning Committee indicated its 
support for the concept of mandatory perishable skills training with the addition of 
"communications" to the Jist of skills. 

Justification for Amendments to Regulation 1005 (d)(2) and Procedure D-2 

Currently, POST's CPT requirement provides that every officer, first-line supervisor, manager, 
executive, dispatcher and Level IIII reserve officer must complete 24 hours of POST-certified 
training every two years. While POST provides some guidance as to recommended training 
courses/topics in Commission Procedure D-2, law enforcement agencies have been given wide 

. latitude in selecting courses or topics to satisfY this training requirement. Rationale for this 
approach has been that training needs vary over time, and from agency to agency 

It is no coincidence that the four identified perishable skills, when not periodically refreshed, 
frequently correlate to incidence of personnel complaints, officer injury, officer death, civilian 
injury, civilian death and resultant liability to law enforcement agencies. Accordingly, the four 
core skills were identified as lynchpins of safe and effective law enforcement operations and an 



important focus of on-going responsible law enforcement management. 

It is further recognized that the majority of law enforcement contacts with the public are 
conducted by officers assigned to routine, daily patrol responsibilities, traffic enforcement or by 
officers assigned to investigative functions which through follow-up investigation following 
reported criminal acts, frequently and routinely involved effecting physical arrests of suspects 
who are believed to have committed these crimes. Consequently, it is at these points of law 
enforcement contact (patrol, traffic enforcement, follow-up investigation) with the public that 
the greatest potential for use of perishable skills exist. 

Requiring that the above target group of peace officers attend frequent perishable skills retraining 
should have the following anticipated effect on law enforcement agencies: 

• A reduced incidence of driving accidents, use of excessive force incidents, officer 
injuries and deaths, and citizen complaints against officers. 

• Minimal, if any, impact on the volume of training provided to in-service officers 
since most agencies far exceed POST's CPT minimums. 

• Law enforcement agencies will have to pay close attention to the training courses 
selected to satisfy the CPT requirement. 

• An insignificant financial impact upon agencies since all of this training must be 
POST certified and accordingly, reimbursable. 

For these reasons, it is now proposed that Commission Regulation 1005 (d)(2) be amended 
to read: 

(2) The above requirement may be met by satisfactory completion of one or more 
certified Advanced Officer Courses, technical courses, and POST Special 
Seminars (those designed for training and not those designed to provide 
advice/input to POST), totaling 24 or more hours, or satisfactory completion of an 
alternative method of compliance as determined by the Commission. A further 
description of POST Special Seminars is set forth in PAM, section D-8. 
Requirements for Technical Courses are set forth in PAM, section D-6. For all 
peace officers and first level supervisors assigned to uniformed patrol and/or 
traffic assignments. and all detectives, employed in a full-time capacity by a 
sheriff or municipal law enforcement agency. and who routinely effect the 
physical arrest of criminal suspects, the 24 hours shall contain a minimum of 14 
hours of perishable skills training as specified in PAM Section D-2. 



It is also proposed that Commission Procedure D-2 be amended to included the following 
wording: 

CONTINUING PROFESSIONAL TRAINING 

Purpose 

2-1. Specification of Continuing Professional Training: This Commission procedure 
implements that portion of the Minimum Standards for Training established in Section 1005.(d) 
of the Regulations for Continuing Professional Training. 

Objective 

2-2. Continuing Professional Training Objectives: Continuing Professional Training is 
designed to provide update and refresher training in cognitive areas and psychomotor skills. 
Flexibility is to be permitted in course content and manner of course offering in order to meet 
changing conditions and local needs. 

2-3. Perishable Skills: For peace officers and first level supervisors assigned to uniformed 
patrol and/or traffic. and all detectives employed in a full time capacity by a sheriff or municipal 
law enforcement agency. who routinely effect the physical arrest of criminal suspects. a 
minimum of 14 hours of this requirement in each two year period shall contain perishable skills 
training including any four of the following courses that have been specifically designated by 
POST as satisfying this requirement: 

Arrest and Control Procedures Course (Alternative A) 
Firearms Training Course (Alternative A) 
Driver Training Course (Alternative A) 
Driver Training Simulator Course (Alternative B) 
Force Options Simulator Course (Alternative B) 
Communications tactical (Alternative A) 
Communications-interpersonal (Alternative B) 

Recommended Content 

4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum . 
2 Hours Minimum 
2 Hours Minimum 

2-3 :f.. Continuing Professional Training Content: The Commission recommends the 
following topics be considered, but not required, as part of Continuing Professional Training for 
officers assigned to enforcement duties: 

New Laws 
Recent Court Decisions and/or Search and Seizure Refresher 
Officer Survival Techniques 
New Concepts, Procedures, Technology 
Discretionary Decision Making (Practical Field Problems) 
Civil Liability-Causing Subjects 
Ethics 



• Perishable Skills 

*Petishable skills me those skills used b) rut enfotcctnent officet to obtain contpliance by 
pctsnasion, or to compel cotnplimtee by the use offotce. These skills tend to detetiorate 
if not teinforccd thtough training and ptactice, Taeticai Conununications, Defensive 
Tactics, Chetnical Aguzts, In1pact Weapw1s, Fhemtns, Use of Foree Judgentent, and 
Dtivct's Training. 

The training may include the Advanced Officer Course or other currently needed subject matter 
such as the topical areas of the Basic Course, Commission Procedure D-1. It is suggested 
elective subjects address current and local problems or needs. 

For managers and executives. it is recommended that 2 hours of CPT within every 2 calendar 
years be devoted to instruction in updates on perishable skills training required in this procedure. 

Historical Note: 
Procedure D-2 was adopted and incorporated by reference into Commission Regulation 1005 on 
April 15, 1982 and amended July 1, 2000. 



Commission on Peace Officer Standards and Training 

NOTICE OF PROPOSED REGULATORY ACTION: Amendment of Commission 
Regulation 1005 (d) (2) and Procedure D-2 
Continuing Professional Training (CPT) 

INFORMATIVE DIGEST 

Currently, POST's CPT requirement provides that every officer, first-line supervisor, manager, 
executive, dispatcher and Level IIII reserve officer must complete 24 hours of POST-certified 
training every two years. While POST provides some guidance as to recommended training 
courses/topics in Commission Procedure D-2, law enforcement agencies have been given wide 
latitude in selecting courses or topics to satisfy this training requirement. Rationale for this 
approach has been that training needs vary over time, and from agency to agency. 

At the same time, POST and the law enforcement training community has experienced a growing 
awareness in recent years that major psychomotor skills (sometimes referred in the literature as 
"gross or complex psychomotor skills") diminish rapidly over time unless periodically 
practiced/used or refreshed through retraining. For law enforcement, the major psychomotor 
skills include driving, use of firearms, and arrest/control. 

At the January 1998 meeting, the Commission authorized the Executive Director to contract for 
the services of a Management Fellow for up to one year .to study the feasibility of establishing a 
perishable skills training requirement. Under the coordination of this Management Fellow, 
testing of in-service officers at several law enforcement agencies verify what prior similar studies 
have concluded: there is a reduction in proficiency in these skills unless refreshed periodically. 

At its December 1999 meeting, the Commission's Long Range Planning Committee indicated its 
support for the concept of mandatory perishable skills training with the addition of 
"communications" to the list of skills. 

It is no coincidence that these core skills, when not periodically refreshed, frequently correlate to 
incidence of personnel complaints, officer injury, officer death, civilian injury, civilian death and 
resultant liability to law enforcement agencies. Accordingly, the four core skills were identified 
as lynchpins of safe and effective law enforcement operations and an important focus of 
responsible law enforcement management. 

It is further recognized that the majority of law enforcement contacts with the public are 
conducted by officers assigned to daily patrol responsibilities, traffic enforcement or by officers 
assigned to investigative functions which through follow-up investigation following reported 
criminal acts, frequently and routinely involved effecting physical arrests of suspects who are 
believed to have committed these crimes. Consequently, it is at these points of law enforcement 
contact (patrol, traffic enforcement, follow-up investigation) with the public that the greatest 
potential for use of perishable skills exist 



ADOPTION OF PROPOSED REGULATIONS 

Following the close of the April27, 2000 public comment period, the Commission adopted the 
proposal substantially as described in this notice. 

TEXT OF PROPOSAL 

Copies of the Statement of Reasons and exact language of the proposed action may be obtained 
by submitting a request in writing to the contact person at the address below. This address also is 
the location of all information considered as the basis for these proposals. The information wiJI 
be maintained for inspection during the Commission's normal business hours ( 8 a.m. to 5 p.m .. , 
Monday through Friday). 

ESTIMATE OF ECONOMIC IMPACT 

Fiscal Impact on Public Agencies Including Costs or Savings to State Agencies or Costs/Savings 
in Federal Funding to the State: None 

Nondiscretionary Costs/Savings to Local Agencies: None 

Local Mandate: None 

Cost to Any Local Agency or School District for which Government Code Section 17561 
Requires Reimbursement: None 

Declaration Relating to Impact on All California Businesses Including SmaJI Businesses: The 
Commission on Peace Officer Standards and Training, in the development of the proposed 
regulation, has assessed the potential for adverse economic impact on businesses in California, 
including the ability of California businesses to compete with businesses in other states, and has 
found that the proposed amendment of Regulation 1 005 will have no effect. This finding was 
based on the determination that the proposed amendment of Regulation 1005 in no way applies 
to businesses. · 

Costs Impact on Private Persons or Entities: None 

Housing Costs: None 

ASSESSMENT 

The adoption of the proposed amendments to this regulation will neither create nor eliminate jobs 
in the state of California, nor result in the elimination of existing businesses or created or expand 
businesses in the state of California. 



CONSIDERATION OF ALTERNATIVES 

In order to take this action, the Commission must determine that no alternative considered by the 
Commission would be more effective in carrying out the purpose for which the action is 
proposed or would be as effective and less burdensome to affected private persons that the 
proposed action. 

CONTACT PERSON. 

Inquiries concerning the proposed action and requests for written material pertaining to the 
proposed action should be directed to Leah Cherry, Staff Services Analyst, 1601 Alhambra Blvd., 
Sacramento, CA 95816-7083, by telephone at (916) 227-3891, or email: lcherrv@post.ca.gov. 

AMENDMENT OF COMMISSION REGULATION 1005 (d) (2) 

CONTINUING PROFESSIONAL TRAINING 

(2) The above requirement may be met by satisfactory completion of one or more 
certified Advanced Officer Courses, technical courses, and POST Special 
Seminars (those designed for training and not those designed to provide 
advice/input to POST), totaling 24 or more hours, or satisfactory completion of an 
alternative method of compliance as determined by the Commission. A further 
description ofPOST Special Seminars is set forth in PAM, section D-8. 
Requirements for Technical Courses are set forth in PAM, section D-6. For all 
peace officers and first level supervisors assigned to uniformed patrol and/or 
traffic assignments. and all detectives. employed in a full-time capacity by a 
sheriff or municipal law enforcement agency, and who routinely effect the 
physical arrest of criminal suspects. the 24 hours shall contain a minimum of 14 
hours of perishable skills training as specified in PAM Section D-2. 

AMENDMENT OF COMMISSION PROCEDURE D-2 

CONTINUING PROFESSIONAL TRAINING 

Purpose 

2-1. Specification of Continuing Professional Training: This Commission procedure 
implements that portion of the Minimum Standards for Training established in Section IOOS.(d) 
of the Regulations for Continuing Professional Training. 

Objective 

2-2. Continuing Professional Training Objectiv~: Continuing Professional Training is 
designed to provide update and refresher training in cognitive areas and psychomotor skills. 
Flexibility is to be permitted in course content and manner of course offering in order to meet 
changing conditions and local needs. 



. ' 

2-3. Perishable Skills: For peace officers and first level supervisors assigned to uniformed 
patrol and/or traffic. and all detectives employed in a full-time capacity by a sheriff or municipal 
law enforcement agency. who routinely effect the physical arrest of criminal suspects. a 
minimum of 14 hours of this requirement in each two year period shall contain perishable skills 
training including any four ofthe following courses that have been specifically designated by 
POST as satiszying this requirement: · 

Arrest and Control Procedures Course (Alternative A) 
Firearms Training Course (Alternative A) 
Driver Training Course (Alternative A) 
Driver Training Simulator Course (Alternative B) 
Force Options Simulator Course (Alternative B) 
Communications tactical (Alternative A) 
Communications-inter;personal (Alternative B) 

Recommended Content 

4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum 
4 Hours Minimum 
2 Hours Minimum 
2 Hours Minimum 

2-3 ,4. Continuing Professional Training Content: The Commission recommends the 
following topics be considered, but not required, as part of Continuing Professional Training for 
officers assigned to enforcement duties: 

New Laws 
Recent Court Decisions and/or Search and Seizure Refresher 
Officer Survival Techniques 
New Concepts, Procedures, Technology 
Discretionary Decision Making (Practical Field Problems) 
Civil Liability-Causing Subjects 
Ethics 
*Peiishable Skills 

*Perishable skills are those skills ased by an enforcement officer to obtain compliarrcc by 
persctasion, or to eompel eompliarrec by the asc of force. Titese skills tend to deteriorate 
if not reinforced throctgh training arrd practice, Taetieal Commcnrieations, Defcnshe 
Tactics, Chentical Agents, Iri:tpact Weapons, Fireruut5, Usc ofFotee Jndgcrnent, and 
Driver's Training. 

The training may include the Advanced Officer Course or other currently needed subject matter 
such as the topical areas of the Basic Course, Commission Procedure D-1. It is suggested 
elective subjects address current and local problems or needs. 

For managers and executives. it is recommended that 2 hours of CPT within everv 2 calendar 
years be devoted to instruction in updates on perishable skills training required in this procedure. 



COMMISSION AGENDA ITEM REPORT 
Meeting Date 

Report on Transition Program - Pilot Format and Proposed July 20. 2000 
to Procedure D-1 

.Basic Training Bureau Kelly York/Frank Decker 

t-/2-tJ(J 
June 9, 2000 

!:8J Decision Requested D Information Only 0 Status Report 

Financial Impact: Yes (See Analysis tor details) 

0 No 

ISSUE 

Should the Commission approve, subject to the Notice of Proposed Regulatory Action process, proposed 
amendments to Commission Procedure D-1 eliminating the Transition Program- Pilot Format as an alternative 
delivery format of the Regular Basic Course as of January 1, 2002? 

BACKGROUND 

Following a public hearing, at the July 1995 meeting, the Commission approved the Transition Program - Pilot 
Format as an alternative delivery format of the Regular Basic Course. The pilot program divides the Regular 

Course into two parts. Part 1 is a series of POST-certified community college Administration of Justice 
or Criminal Justice (CJ) courses containing the cognitive portions of the Regular Basic Course. Upon 

completion of Part I, students are required to successfully complete a state comprehensive examination before 
being admitted into Part 2. Part 2 is a shorter, reconfigured skills academy. 

The Commission approved the program to be offered as a pilot for three years, with instruction beginning in 
1996. On June 18, 1999, the Long Range Planning Committee authorized a one-year extension of the pilot to 
allow the collection of additional data that would support a comprehensive evaluation of the pilot, and asked 
that a final report of the program be given to the Commission in July 2000. 

ANALYSIS 
In assessing the pilot's success and effectiveness, staff analyzed two areas; statistical data and the program's 
original goals/objectives. The statistical data staff considered is as follows: · 

o Ten community college AJ/CJ programs were originally approved io participate in the pilot. Two of 
those presenters began instruction in June 1996 and the other eight began in August 1996. Since the 
program began, one Part 1 presenter voluntarily withdrew from the program. In July 1998 
administrative changes were made to the pilot program to lessen the administrative workload for both 
POST staff and the college program coordinators. As a result, hard data on student participation was 
lost. However, in February 1999, it was estimated that approximately 3,249 students had begun or 
expressed an interest in the program since it began in 1996. · 

o As of the date of this report, twelve students have applied to take the state comprehensive examination 
to qualify for Part 2. Ten students have been tested; seven passed all three portions of the exam. · 

Currently, only two academies are certified as Part 2 presenters; Santa Rosa Training Center and South 
Bay Regional Training Consortium. Both academies have sequenced their extended format academy 
presentations in order to merge Transition students into an existing, ongoing academy course. There are 
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no Part 2 specific courses certified. Of the seven students who passed all three portions of 
the state comprehensive exam, only two attended and successfully completed Part 2. Both 
students were hired in November 1999; however, one was required to repeat his academy 
training due to agency hiring practices. 

Staffs assessment is that not only has the program not performed well statistically, it also has not 
achieved any of its original goals/objectives. As reported in the July 1995 agenda item, the 
program's goals/objectives are as follows: 

• 

• 

• 

• 

• 

• 

Reduces redundancy of instruction between educational programs and law enforcement 
academies. By encouraging transferability and eliminating duplication there is more 
efficient use of educational funds. 

Allows a student to fulfill POST training requirements while receiving educational credit. 
This system is flexible and is expected to appeal to entry-level college students. A student 
can satisfy vocational educational requirements while completing coursework toward a 
degree. 

Gives basic training presenters more flexibility to design training options for regular officers, 
reserves and students. 

Reduces training cost. 

Increases the pool of pretrained officers . 

Provides an experimental alternative method to deliver basic training that is beneficial to 
students. 

In hindsight it is believed, the program was conceptually flawed from the outset. Nobody knew or 
could have predicted these flaws before beginning the pilot. The flaws, as staff sees it, are as 
follows: 

• 

• 

• 

• 

The program takes too long for students to realistically pass our tests. Extended format 
academy students don't do as well on our tests as intensive format students. Transition 
students have even more of a time lapse between receiving the curriculum and testing, and 
are greatly disadvantaged due to this fact. · 

It is unrealistic to .expect basic academies to offer Part 2; it is the most expensive part of the 
training. 

Many believe that training for a career in law enforcement must intermix cognitive 
instruction with manipulative skills in a way that there is continuous alternation between the 
two. 

The basic academy training program, including its instructional methods, curriculum, 
testing, instructional materials and instructor development, is dynamically changing at such a 
pace that it is unrealistic to expect college academic programs to keep pace. 

On March 16, 2000, POST staff met with the current pilot presenters, as well as a few prospective 
Part 2 presenters, to discuss our evaluation of the pilot and the recommendation that should be made 
to the Commission. The committee unanimously agreed that the program was not working and had 
not achieved its original goals/objectives. Although the pilot project didn't work, the committee felt 
the program improved the instruction in the AJ/CJ program by aligning it closer with the academy 

• 
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and helped professionalize the AJ/CJ instructors. Unanimous support to cancel the program was 
also obtained from the Consortium of Academy Directors and Coordinators at their June 7-8, 2000 
meeting. 

Based upon the evaluation data and recommendations from the pilot presenters and the Consortium 
of Academy Directors and Coordinators, staff is recommending that the Transition Program - Pilot 
Format be eliminated as an alternative delivery format of the Regular Basic Course. It is proposed 
that the program be canceled in two phases; Part I canceled as of January 1, 2001 and Part 2 as of 
January 1, 2002. This phased approach accommodates students who have begun the program, 
giving them an opportunity to complete the program before cancellation. Attachment A shows the 
regulatory change deleting the Transition Program -Pilot Format as an alternative delivery format 
of the Regular Basic Course. 

RECOMMENDATION 
It is recommended, subject to the results of the Notice of Proposed Regulatory Action process, that 
the Commission approve staffs proposal to amend Commission Procedure D-1 eliminating the 
Transition Program- Pilot Format as an alternative delivery format of the Regular Basic Course as 
of January 1, 2002. · 



Attachment A 

POST ADMINISTRATIVE MANUAL 

COMMISSION PROCEDURE D-1 

BASIC TRAINING 

1-1 through l-3(e) continued 

(Please note the content below has been renumbered and contains new language based upon 
another agenda item/OAL package that has requested implementation of said changes as of 
January 1, 2001) 

tt7 Testiug and T1 ainiug Rcqnh uneuts fm the Tt ansition Pr og• am Pilot Format 

Tl1t tt:!itiztg a11d ttaiiiiJrg tcquitttliCJtts in tltis section apply to t)Jc com scs tl1at POST lias certified 
fot pttscntation in1lte tJ anaitimz p1 og; am-piCot/vi nzat EdtfiJttd ir1 scetiorJ l-3(a)(6)(C)]. 
SuccMsful cotttplction of patt 1 is a Itqoit cd pt ercquisitc frn adttrissio•• to a cottifJtdtcnsi Yt 

cxaminatiou and part 2:. Completion of pmt 2 constitutes sati3faction of the R:cgulm Basic Cowsc 
tJainiug tcquitcmcnt. 

ffl Lcatning Objcctitcs. InsbattiOIJ shal1 be proqidcd o1t alllem•IiiJg objectives specified 
iii T;ui;ring wzd TeJting SpeclficuzimtJ Jot Peace Offi:ceJ BUJit Cvu;seJ as dcscJibcd 

~ Pmt 1. ln3'tiuction on lcruning objccti ves specified foa tlac Rcgu1ru Basic 
Comsc (RBC) in learning dl"Jlmtins 1 t:lnough 10, 15 tlnough 18, 31, 34, 36, 37, 
39, 48, and 42: sl!all be deli Ycttd in AJ 01 CJ cOuascs [as dcfirtcd i11 section I-
3(a)(6)(C)]. 

Part 2. lash action on lcMning objecti '4ts specified foa ?11e Regnhrt Basic 
Com sc (RBC} in lem ning domai£13 11 tlnotlgh 13, 19 tin ough .JO, 32, 33, 35, 38, 
aJid 4lshall be dclivticd b) an academy. 

llouiiJ Rcquiicments. 'flit mhtimumnuntbct of liOU15 of irJstructiotl that sltail be 
ddi Yttcd fot each leruning dcnrtain is specified in 11 ailziftg wtd Testiltg Specifications fm 
Peace Offi:cti Basic Cva13es. The totai minimum hourly JtqoiJcmcnt fot prot 1 of t:ltt 
TtatJsitiott Progtam- Pilot fmmat is 211 hums atld 453 liOUIS f01 pru t 2. 

Testing Rcquhemeuts. The teMslistcd 'uelow rue gtaded 011 a pass/fail basis. Students 
nho fail a test on the fitst attempt shall. (i) be provided with an opportunity to rc~icw 
thciJ test testtlts in a mmmcr that docs not contpromisc test seem ity, (h) have a 
reasonable time, established by t:l1c pzesentet, to prepare for a ictcst, and (c) be ptovided 
~itlt an oppottunity to be retested with a POST-cor1stt uc::tcd altCittatc fmlti of Ute smtre 
test. If a student fails the .scc::ond test in pm t 1 \"Jf the instructional sequence, the student 
carliiOl advaJICt to prut 2 of tltc instiuctim1al scqucJJCC. If tl1c stude11t fails tltc stt('Jttd test 
ia pm t 2 of insh uctiomd sequence, the student fails the t\"JUJ se. 
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N tifi f f R t st Results Ex"nlluee., shall be notified of thcit test tesnlts o ca lOii v ... '" • 
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Failtu e on the Second Attempt. Examinees who fail citltct test on thch 
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ht5h nctional scqucttce. 
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ISSUE 

Should the Commission, subject to the results of the Notice of Proposed Regulatory Action, adopt the new 
document, Training and Testing Specifications for Peace Officer Basic Courses, and approve proposed changes 
to Regulations 1005, 1007, and Procedure D-1? 

BACKGROUND 

Following a public hearing in November 1993, the Commission approved changes to Regulation 1005 and 
Procedure D-1 regarding minimum standards for the Regular Basic Course. Among these changes was the 
.dootion of the document, Training Specifications for the Regular Basic Course, which mandated instruction 

the basic course. Prior to training specifications, POST mandated instruction by using the document, 
Performance Objectives for the Regular Basic Course, which served as a testing specification document. 
Currently, academies use the training specification document to identify the mandated instruction in the 
Regular Basic Course, and the performance objectives document to identify the areas in which students will be 
tested. Both documents, in some instances, are provided to students enrolled in academy courses as reference 
material. 

In November 1996, the Commission approved staffs proposal to develop student workbooks for each of the 
Regular Basic Course learning domains. Existing basic course materials (e.g., training specifications, 
performance objectives, etc.) were used to assist the contractor, POST staff, and subject matter experts in the 
development of each of these workbooks. Although these existing materials were used as guidelines, the 
student workbooks were developed using a specific information mapping system that uses different 
terminology and categorization. The workbooks were also developed to reflect emerging training needs, 
changes in the law, or to resolve curriculum, testing and evaluation problems. However, due to the compressed 
development scheduled, these changes were not made to the training specification document on a quarterly 
basis, as done in the past. Now that the student workbook development project is completed (a report on the 
completion of the project is the subject of another report on the Commission's agenda), the training 
specification document needs to be updated to reflect all such changes that occurred. 

ANALYSIS 

The Regular Basic Course (RBC) student workbooks use learning needs and learning objectives in place of 
instructional goals and topics, respectively. The learning needs explain why the instruction is important, and 

learning objectives give a more detailed description of the required curriculum than the topics that were 
'""v'''us.•v used. Instead of listing all learning needs together followed by all learning objectives as done in the 
past with instructional goals and topics, the learning objectives are listed under the learning need they pertain to 
and each learning need is a separate chapter in the workbook. 
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Learning activities are also used in the student workbooks. In order to clarify that only the learning 
activities in the training specification document are required, they have been renamed instructional 
activities. 

In addition to the terminology and categorization changes, some curriculum has been modified. 
These changes were made to reflect emerging training needs, changes in the law, or to resolve 
curriculum, testing and evaluation problems, as recommended by the subject matter experts. In 
most instances, any new curriculum that was added was already being taught in the academy; but 
not listed or clearly identified as mandated curriculum in the training specification document. 
Attachment A identifies the new curriculum by learning domain. 

The RBC curriculum is also used as a basis for curriculum in the Modular Format (reserve training 
system) and the Specialized Investigators' Basic Course (SffiC); both of which have training 
specification documents. Since staff is proposing to modify the terminology, categorization and 
curriculum of the RBC, then the other training specification documents would also need to be 
changed. However, in the past, staff has had the arduous task of tracking and cross referencing RBC 
curriculum so that when changes occur, they are made in all affected courses. In order to develop a 
more efficient, error proof update system, the new training specification document has been 
redesigned using a matrix to identify RBC curriculum that is contained in other courses. This 
eliminates the need for the Training Specifications for the Regular Basic Course- Modular Format 
and deletes the 32 RBC learning domains frorri the Training Specifications for the Specialized 
Investigators' Basic Course. Once the student workbooks for the four investigative-specific 
learning domains in the smc are developed, staff will recommend eliminating the smc training 
specifications altogether; moving those four domains into the new proposed document, Training • 
and Testing Specifications for Peace Officer Basic Courses. 

In addition to the modifications listed above, this proposal recommends merging the training 
specifications document with the performance objectives document (testing specifications). Over 
the last year or so, POST staff in the Standards and Evaluation Bureau have been aligning the 
POSTRAC tests with the new student workbooks. In doing so, the new test questions have been 
developed based upon the learning objectives in the workbooks; eliminating the need for the 
knowledge objectives that are listed in the performance objectives document. In the case of learning 
activities (now instructional activities), exercise and scenario tests, the same language, in most 
cases, is used in both documents. Merging the documents will direct academy staff and students to 
focus on the learning objectives for the written, cognitive tests and eliminates redundancy. 

Attachment B is a sample of the current training specification document. Attachment C is a sample 
of the new proposed format that illustrates the changes in terminology and categorization. Since 
the new training specification document is several hundred pages long, only a sample of the new 
proposed format has been provided. An entire copy of the document can be provided upon request. 

Making the changes as noted above also requires modifications to Commission Procedure D-1. 
Attachment D reflects the changes to Procedure D-1, as well as other modifications staff has made 
for clarity, consistency and to eliminate redundant language within the procedure. 

Attachments E and F reflect the necessary changes that need to be made to Regulations 1005 and 
I 007 incorporated by reference statements if the Commission approves the new training 
specification document. • 
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RECOMMENDATION 
It is recommended that the Commission, subject to the results of the Notice of Proposed Regulatory 
Action, adopt the new document, Training and Testing Specifications for Peace Officer Basic 
Courses, in place of the documents, Training Specifications for the Regular Basic Course and 
Training Specifications for the Regular Basic Course- Modular Format. It is further recommended 
that the Commission approve modifications to Regulations 1005, 1007, Procedure D-1, and the 
document Training Specifications for the Specialized Investigators' Basic Course, as proposed . 



Attachment A 

New RBC Curriculum Identified by Learning Domain 

LD #1 - History, Professionalism & Ethics 
• Legal authority for establishing a law enforcement system 

• Expectations of wearing a peace officer's badge held by: 
1. Peace officer 
2. Suspect, victim, witnesses 
3. Government 
4. Department 

(Other subtopics under this EO were covered previously) 

• Criteria used by members of the public to evaluate peace officers 

• Traits officers should exemplify 

LD #3 - Community Relations 
• Criteria members of the community use to evaluate peace officers and their agencies (see 

above, this is also addressed in W # 1) 

• Officer strategies for countering negative stereotypes of law enforcement 

• Translation process and the influences on the process 

• Proper methods for handling telephone contacts 

LD #4 - Victimology/Crisis Intervention 
• Direct and indirect victims of a crime 

• Potential negative attitudes that peace officers may exhibit toward victims of crime 

• Five phases of a·victim contact and appropriate officer actions during each phase 

• Guidelines for interviewing a victim 

LD #5 - Introduction to Criminal Law 
• Three primary sources on which the law is based, including: 

1. Concept of a social contract 
2. English common law 
3. U.S. and California Constitutions 
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• Statutory definition of crime 

• Possible punishments for criminal activity 

• Persons liable for punishment under the laws of California 

• Basic elements common to all crimes 

• Defenses against criminal liability 

LD #9 - Crimes Against Children 
• Terms and concepts associated with crimes against children, including: 

• 

• 

• 

1. Child 
2. Criminal negligence 
3. Great bodily injury 
4. Corporal injury 
5. Corporal punishment 
6. Traumatic condition 
7. Cruel or inhumane punishment 
8. Lascivious act 
9. Lewd act 
10. Molest 
11. Sexual intercourse 

Necessary documentation when investigating a report 

Peace officer's responsibility for maintaining the confidentiality of the reporting party 

Appellate court cases which have upheld warrantless entries based on exigent 
circumstances 

LD #10 - Sex Crimes 
• 

• 

• 

• 

• 

Crime elements, classification and Penal Code section for sexual assault in concert 

Examples of assessing a victim's physical state in order to make them as comfortable as 
possible and secure the necessary medical attention (new toLD #10- covered in LD #30 
in the past) 

Common emotional and physical reactions victims experience and the pressures 
associated with reporting a sex crime (new to LD # 10 - covered in LD #30 in the past) 

Peace officer's own emotional and attitudinal reactions to sex crimes (new toLD #10-
covered in LD #30 in the past) 
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• 

• 

• 

• 

• 

• 

Factors that set a positive tone for the victim interview(new toLD #10- covered in W 
#30 in the past) 

Questions to be asked during the victim interview (new toW #10- covered in LD #30 in 
the past) 

Purpose of a medical/legal exam (new toLD #10- covered in LD #30 in the past) 

Victim's rights (new toLD 10- covered in W #4 in the past) 

Types of evidence to be collected from the crime scene, victim and suspect (new toLD 
#10- covered in LD #30 in the past) 

Services available to sexual assault victims (new toW #10- covered in LD #30 in the 
past) 

LD #11 - .Juvenile Law 
• Being a ward of the court 

• 

• 

• 

• 

• 

Options available to a peace officer for the disposition of a juvenile case 

Conditions under which a juvenile may become a dependent of the court 

Emancipation and how it effects a juvenile's status under juvenile court law 

Appropriate level of confinement for the purposes of temporary custody 

Conditions in which a juvenile can be tried under the adult criminal system rather than 
juvenile court system 

LD #12 - Controlled Substances 
• Crime elements, classification and appropriate code section(s) of the following crimes 

1. Possession of drug paraphernalia 
2. Being present where a controlled substance is used 
3. Being under the influence of a controlled substance 
4. False representation to procure a drug 

(Other subtopics under this EO were covered previously) 

• Characteristics of a human body in a homeostatic state 

• Two nerve categories 

• Inherent dangers of clandestine laboratories 
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• Characteristics of a clandestine laboratory 

• Required safety precautions when securing a clandestine laboratory 

LD #13 · ABC Law 
• Purpose of the ABC Act 

• Responsibilities of the Department of ABC 

• ·Law enforcement officer's responsibility for enforcement of ABC laws 

• Consequences of violations of the ABC Act 

• Types of licenses by the Department of ABC 

· • Information displayed on an ABC license 

• Conditions under which an ABC license is not required 

• Possible threats to officer safety encountered when investigating ABC violations 

• 

• 

• 

• 

• 

• 

Methods for determining if a suspect liquid is an alcoholic beverage 

Appropriate methods for obtaining evidence to establish proof of a violation of ABC 
statutes 

Procedures for establishing the age and identity of a suspect using legally accepted 
identification 

Techniques and requirements for an investigation involving minors in possession of 
alcoholic beverages 

General information to include in a written report involving a violation of ABC law 

Crimes most commonly associated with ABC law violations 

LD #15 · Laws of Arrest 
• Detention defined 

• Appropriate peace officer actions during a detention 

• Scope and conditions for warrantless searches and seizures during a detention for the 
safety of the officer 

• Conditions under which the use of force or physical restraint is appropriate during a 
detention 
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• 

• 

• 

• 

• 

Arrest defined 

Arrest vs. detention 

Conditions under which the use of force or physical restraint is appropriate during an 
arrest 

Exceptions to the powers to arrest 

LD #16 - Search & Seizure 
• 

• 

• 

• 

• 

Constitutional, statutory and case law as the primary sources of search and seizure law 
(new toLD #16- covered in LD #5 in the past) 

Constitutional protections guaranteed by the Fourth Amendment that guard persons from 
unreasonable searches and seizures by government 

Reasonable expectation of privacy 

Standing and how it applies to an_ expectation of privacy 

Exclusionary rule applied to a peace officer's collection of evidence (new to W 16 -
covered in LD # 17 in the past) 

• Statutory grounds for issuance of a search warrant 

• Requirements for establishing the reliability of information provided by an informant 

• Components of an affidavit in support of a warrant to search for and seize property 

• Appropriate actions for securing an area pending issuance of a search warrant 

• Nexus rule application while conducting an authorized search 

LD #18 - Investigative Report Writing 
• Definition of an investigative report 

• Legal basis for requiring investigative reports 

• Category vs. narrative report formats 

• Advantages and disadvantages of using category or narrative report formats 

LD #19- Vehicle Operations 
• Types of collisions involving law enforcement vehicles 
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• hnportance of initial and ongoing training in the effort to reduce the number and severity 
of collisions involving law enforcement vehicles 

• Three types of law enforcement driving and the purpose for each 

LD #20 - Use of Force 
• Specific topics and level of detail that should be included in an officer's report when 

force has been used in the line of duty 

LD #21 - Patrol Techniques 
• Roles and responsibilities of the contact and cover officer (new toW #21 - covered in 

LD #23 in the past) 

LD #22- Vehicle Pullovers 
• Appropriate actions for cover officers who are called to assist the primary officer during a 

high-risk vehicle pullover 

LD #24 - Handling Disputes/Crowd Control 
• Considerations officers should take into account before making a referral 

• Crimes associated with labor disputes, including: 

l. 
2. 

Loitering or trespassing in a posted industrial area 
Destruction of signs in a posted area 

• Civil disobedience defined 

LD #26 - Unusual Occurrences 
• Unusual occurrence defined 

• Mission of law enforcement when responding to an unusual occurrence 

• Actions for securing a scene where an explosive device has been located 

• Agencies with authority to investigate crashes involving civilian aircraft, commercial 
aircraft, and military aircraft 

LD #27 - Missing Persons 
• Classification of missing person cases, including: 

I. Dependent adult 
2. Catastrophic missing 
3. Lost 
4. Stranger abduction 

(Other subtopics under this EO were covered previously) 
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• 

• Peace officer's primary responsibilities when responding to a missing person report 
involving abduction of a child by a parent/family member 

• Circumstances related to custody dispute situations when an officer may take a child into 
protective custody 

LD #28 • Traffic Enforcement 
• Benefits of enforcing traffic laws 

LD #29 · Traffic Accident Investigation 
• Motor vehicle defined 

• Difference between: 

1. Traffic collisions 
2. Nontraffic collisions 

• Skidmark vs. tire impression 

• · Ways of linking a tire mark with a particular vehicle 

• Three causes of skidmarks 

• Types of collision documentation, including: 

1. Collision investigative reports 
2. Collision reports 
3. Property damage only reports 
4. Counter reports 

• Collision sketch vs. factual diagram 

LD #30 · Preliminary Investigation 
• Goal of a criminal investigation 

• Criteria for allowing crime scene photographs to be admitted as evidence by the court 
(new toW #30- covered in LD #17 in the past) 

• Criteria used to determine whether evidence is admissible in a court of law (new toW 
#30- covered in LD #17 in the past) 

• Function of an officer's field notes (new toLD #30- covered in W #18 in the past) 
·. 

• Statutory requirements for reporting incidents of suspected child abuse (new to LD #30 -
covered in W #9 in the past) 
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• Information that should be included in an investigative crime report (new toW #30-
covered in LD #18 in the past) 

LD #31 - Custody 
• Custody defined 

LD #32 · Lifetime Fitness 
• · Lifetime fitness defined 

• Elements that determine an officer's ability to perform duties 

• Lifestyle conducive to lifetime fitness 

• Appropriate measures for improving an officer's performance within each of the five 
components of a personal fitness program 

• Individual and societal costs of inadequate fitness in peace officers 

LD #33 • Arrest and Control/Baton 
• Principles of weaponless defense as they pertain to: 

• 

• 

• 

I. 
2. 
3. 

Awareness 
Balance 
Control 

Parts of an officer's body that are most vulnerable to serious injury 

Parts of an officer's body that may be used as personal weapons to overcome resistence 
by a suspect or for self-defense 

Rationale for using controlling force to gain advantage of a suspect 

LD #34 · First Aid and CPR 
• Components of the EMS system 

• Assessment criteria for establishing priorities when assessing multiple victims at a single 
scene 

• First aid measures for a victim who is experiencing signs of poisons that have been 
ingested, inhaled, absorbed or injected 

LD #35 • Firearms/Chemical Agents . 
• Basic safety guidelines to be followed at a firing range 

• Safety precautions for proper storage of a peace officer's firearms 
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• 

• 

• 

• 

Guidelines for the safe handling of all forms of ammunition 

Relationship between the distance traveled and the size of the shot pattern 

Three forms in which a person who has been struck by one or more projectiles can be 
incapacitated 

Factors that affect the size of the permanent cavity created by a projectile after impact 

LD #37 - Persons with Disabilities 
• Disability defined 

• Indicators that could lead an officer to believe that an individual is: 

1. A danger to self 
2. Dangerous to others 
3. Gravely disabled 

• Specific procedures of the law which apply to persons with disabilities and: 

I. Public access 
2. Use of service animals 

• Mental disorder defined 

• Developmental disability defined 

LD #38 - Gang Awareness 
• Criminal street gang defined 

• Criminal activities commonly associated with gangs 

LD #39 - Crimes Against the Justice System 
• Crime elements, classification and appropriate Penal Code section for the following: 

1. Removing a firearm from an officer 
2. Removing any weapon, other than a firearm, from an officer 
3. Attempting to remove a firearm from a public officer 
4. Falsely personating another 

· (Other subtopics under these EOs were covered previously) 
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LD #40- Weapons Violations 
• Crime elements, classification and appropriate Penal Code section for discharging a 

firearm: 

1. From a motor vehicle 

(Other subtopics under this EO were covered previously) 

LD #42 - Cultural Diversity/Discrimination 
• Elements common to many cultures 
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REGULAR BASIC COURSE 

SPECIFICATIONS FOR LEARNING DOMAIN #23 
CRIMES IN PROGRESS 

April1, 1997 

I. INSTRUCTIONAL GOALS 

Attachment B 

The goals of instruction on Crimes in Progress are to provide students with: 

A. the skills and ability needed to effectively search a building or an open 
area for a suspect; 

B. an understanding of the factors affecting an officer's response to a crime­
in-progress call; 

C. the skills and ability needed to effectively respond and investigate different 
types of crimes in progress; 

D. the skills needed to effectively respond to different high-risk situations 
demonstrating sound tactics; 

E. the skills needed to perform the role of contact officer and cover officer; 

F. an understanding of the capabilities and limitations of body armor; 

G. an understanding of the basic concepts of officer safety; and 

H. an understanding of current patterns related to deaths and assaults on 
peace officers. 

II. REQUIRED TOPICS 

The following topics shall be covered: 

A. General considerations for searching a building for suspects to include: 

1 . Perimeter control 

2. Determining point(s) of entry 
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3. Owner contact 

4. Communication (e.g. announcement to potential suspects, contact 
with other units) 

5. Use of lighting 

6. Use of canine/special unit 

7. Use of cover officer 

8. Thorough and systematic search procedures 

B. General considerations for searching an open area for suspects to 
include: 

1. Perimeter control 

2. Selecting a starting point 

3. Initiating owner contact, if applicable 

4. Communication (e.g. announcement to potential suspects, contact 
with other units) 

5. Use of lighting 

6. Use of canines/special units 

7. Use of cover officers 

8. Thorough and systematic search procedures 

C. General factors affecting an officer's response to a crime-in-progress call 
to include: 

1. Observed v. dispatched 

2. Methods of response 

3. Approach 

4. Route selection 

5. Distance from the call/time lag 
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6. Nature of the crime 

7. Geographic considerations 

8. Impact of agency policy 

D. Factors affecting an officer's response to specific types of crime-in­
progress calls to include: 

1. Prowler c'alls 

2. Burglary calls 

3. Robbery calls 

4. Shots-fired calls 

E. Considerations for tactically responding to specific high-risk situations to 
include: 

1 . Barricaded suspects 

2. Hostage situations 
• 

3. Sniper assaults 

4. Firebomb assaults 

5. Contacts with persons under the influence of alcohol/drugs 

F. Capabilities, limitations and proper use of body armor against firearms, 
knives and other penetrating weapons 

G. Roles and responsibilities of the contact officer and the cover officer to 
include: 

1. Designating the contact officer and the cover officers 

2. Maintaining communication 

3. Assuming and maintaining proper position 

4. Appropriately delegating responsibilities 

5. Maintaining awareness of surroundings 
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H. Basic aspects of officer safety to include: 

1. Current patterns related to deaths and assaults on peace officers 

2. The concept of "will to survive" 

3. Officer actions after receiving a nonfatal wound 

4. Officer actions in officer-taken-hostage incidents 

5. Officer actions in officer-ambush incidents when officer is on foot 

6. Officer actions in officer-ambush incidents when officer is in a patrol 
car 

Ill. REQUIRED TESTS 

The following tests shall be administered: 

A. A scenario test that requires the student to demonstrate the skills 
necessary to effectively respond and investigate a simulated prowler 
incident as the·assigned contact officer to include: 

1. Making a quiet and tactically sound approach with the patrol car 

2. Making a silent, undetected approach on foot 

3. Effectively using cover and concealment during the approach on foot 
and communicating with the cover officer 

· 4. Searching for, locating, and detaining the suspect(s) 

5. Conducting a lawful search for weapons 

6. Interviewing the suspect(s) to establish sufficient probable cause for 
an arrest 

7. Using proper arrest techniques without endangering self or cover 
officer 

B. A scenario test that requires the student to demonstrate the skills 
necessary to effectively respond and investigate a simulated burglary-in 

·progress incident involving suspect(s) concealed in a building to include: 

1. Coordinating with other responding units 
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2. Making a quiet and tactically sound approach with the patrol car 

3. Making a silent and undetected approach on foot 

4. Effectively using cover and concealment during the foot approach 
and exterior area search 

5. Searching the exterior of the building and locating the point of entry 

6. Requesting resources 

7. Notifying assisting units/dispatch of current status and developments 

8. Securing the perimeter and ordering any possible occupants out of 
the building 

9. Using cover officer(s) and communicating a plan for the building 
entry/search 

10. Making a tactically sound building entry 

11. Using a systematic searching method 

12. Using safe tactics during the search 

13. Finding and arresting any suspect(s) 

14. Immediately removing any suspect(s) from the building 

15. Completing the building search after any suspect(s) have been 
removed 

C. A scenario test that requires the student to demonstrate the skills 
necessary to effectively respond and investigate a simulated robbery-in­
progress incident to include: 

1. Coordinating with other responding units 

2. Making a quiet and tactically sound approach with the patrol car 

3. Making a silent and undetected approach on foot 

4. Using and maintaining cover and/or concealment 

5. Notifying assisting units and dispatch of current developments 
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6. Maintaining cover and/or .concealment while surveying the incident 

7. Requesting and deploying additional resources to achieve full 
perimeter containment 

8. If appropriate, telephoning the location to direct any occupants out 

9. Ordering the exiting occupants to a position of disadvantage and 
handling them as suspects until identity is determined 

10. Demonstrating safe arrest techniques without endangering self or 
. cover officer 

11. Securing the scene by completing a search of the premises 

D. A scenario test that requires the student to demonstrate the ability to react 
appropriately to a simulated ambush to include: 

1. Using and maintaining cover (attempting to exit the "kill zone" to the 
extent possible} 

2. Assessing the situation 

3. Locating the suspect(s) and responding with an appropriate level of 
force 

4. Communicating an action plan for the safe deployment of responding 
units 

IV. REQUIRED LEARNING ACTIVITIES 

A. The student shall participate in a learning activity that reenforces an 
understanding of law enforcement response to a variety of high-risk 
situations including: 

1. Person with a gun 

2. Shots-fired call 

3. Officer down 

4. Suspicious circumstances/unknown trouble 

5. Firebomb assault 
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6. Suicidal person 

B. The student shall be given a series of drawings, sketches, photographs or 
other visual depictions of locations where a crime is allegedly in progress. 
The student will indicate, either verbally or in writing: 

1 . A suggested approach to the location 

2. An effective placement of perimeter units 

3. An acceptable scene search pattern 

V. HOURLY REQUIREMENTS 

Students shall be provided with a minimum of 16 hours of instruction on 
handling crimes-in-progress calls. 

VI. ORIGINATION DATE 

VII . 

July 1, 1993 

REVISION DATES 

December 1 , 1994 
July 15, 1995 
April 1 , 1997 
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TRAINING AND TESTING 
SPECIFICATIONS FOR LEARNING DOMAIN #23 

CRIMES IN PROGRESS 

January I, 2001 

I. LEARNING NEED 

Attachment C 

Peace officers must recognize that their first responsibility when responding to a crime in progress is to protect their own 
safety and that of others without taking unnecessary risks . 

LEARNING OBJECTIVES 

A. Importance of wearing soft personal body armor while on patrol 

B. Officer safety vs. officer survival, including: 

I. Current patterns related to deaths and assaults on peace officers 
2. The concept of "will to live" 
3. Officer actions after receiving a nonfatal wound 
4. Officer actions in officer-laken-hostage incidents 
5. Officer actions in officer-ambush incidents when on foot 
6. Officer actions in officer-ambush incidents when in a patrol car 

C. Roles and responsibilities of the primary unit and other supporting units that respond to the scene of a crime in progress, 
including: 

I. Designating the contact officer and cover officers 
2. Maintaining communication 
3. Assuming and maintaining proper position 
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4. Appropriately delegating responsibilities 
5. Maintaining awareness of surroundings 

IT: LEARNING NEED 

To respond effectively and safely to a crime in progress, patrol officers need to understand and utilize appropriate strategies 
and tactics, and must be able to execute them working as a coordinated team. 

LEARNING OBJECTIVES 

A. Elements of a tactical approach to a crime scene involving a crime in progress, inciuding: 

1. Selection of a response route 
2. Distance from the ca!Vtime lag 
3. Nature of the crime 
4. Geographic considerations 
5. Use and nonuse of warning lights and siren 
6. Approaching the immediate area 
7. Upon arrival 
8. Impact of agency policy 

B. Primary purposes for establishing crime scene perimeters 

c. Responsibilities of officers who are assigned to maintaining the integrity of a crime scene perimeter 

D. Appropriate actions when conducting a search for suspects, including: 

1. Preparing to enter the area to be searched 
2. Initiating owner contact, if applicable 
3. Communication (e.g., announcement to potential suspects, contact with other units) 
4. Use of lighting 
5. Use of canines/special units 
6. Use of cover officers 
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8. Conducting a systematic search 
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IV . 

A. Appropriate officer actions for the safe and tactical response to and investigation of crimes in progress calls involving: 

1. Shots fired/calls involving unknown circumstances 
2. Prowlers 
3. Burglaries 
4. Robberies 

LEARNING NEED 

To ensure the highest chance of survival and the safest possible outcome for all involved individuals, officers must recognize 
the particular dangers associated with various high-risk situations and understand and employ appropriate tactics for dealing 
with each. 

LEARNING OBJECTIVES 

A. Appropriate officer actions for the safe and tactical response to high-risk situations involving: 

1. Barricaded suspects/hostages 
2. Violent suspects 
3. Emotionally disturbed/suicidal suspects 
4. Officer ambush/sniper attack 
5. Officer-down calls 
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B. Factors that officers should consider before becoming involved in any law enforcement action while that officer is off­
duty 

V. REQUIRED TESTS 

A. 

B. 

A scenario test that requires the student to demonstrate the skills necessary to effectively respond and investigate a 
simulated prowler iricident as the assigned contact officer to include: 

I. Making a quiet·and tactically sound approach with the patrol car 
2. Making a silent, undetected approach on foot 
3. Effectively using cover and concealment during the approach on foot and communicating with the cover officer 
4. Searching for, locating, and detaining the suspect(s) 
5. Conducting a lawful search for weapons 
6. Interviewing the suspect(s) to establish sufficient probable cause for an arrest 
7. Using proper arrest techniques without endangering self or cover officer 

A scenario test that requires the student to demonstrate the skills necessary to effectively respond and investigate a 
simulated burglary-in-progress incident involving suspect(s) concealed in a building to include: 

I. Coordinating with other responding units 
2. Making a quiet and tactically sound approach with the patrol car 
3. Making a silent and undetected approach on foot _ 
4. Effectively using cover and concealment during the foot approach and exterior area search 
5. Searching the exterior of the building and locating the point of entry 
6. Requesting resources 
7. N(\tifying assisting units/dispatch of current status and developments 
8. Securing the perimeter and ordering any possible occupants out of the building 
9. Using cover officer(s) and communicating a plan for the building entry/search 
10. Making a tactically sound building entry 
II. Using a systematic searching method 
12. Using safe tactics during the search 
13. Finding and arresting any suspect(s) 
14. Immediately removing any suspect(s) from the building 
15. Completing the building search after any suspect(s) have been removed 
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C. A scenario test that requires the student to demonstrate the skills necessary to effectively respond and investigate a 
simulated robbery-in-progress incident to include: 

1. Coordinating with other responding units 
2. Making a quiet and tactically sound approach with the patrol car 
3. Making a silent and undetected approach on foot 
4. Using and maintaining cover and/or concealment 
5. Notifying assisting units and dispatch of current developments 
6. Maintaining cover and/or concealment while surveying the incident 
7. Requesting and deploying additional resources to achieve full perimeter containment 
8. If appropriate, telephoning the location to direct any occupants out 
9. Ordering the exiting occupants to a position of disadvantage and handling them as suspects until identity is 

determined 
10. Demonstrating safe arrest techniques without endangering self or cover officer 
11. Securing the scene by completing a search of the premises 

D. A scenario test that requires the studeni to demonstrate the ability to react appropriately to a simulated ambush to 
include: 

I. Using and maintaining cover (attempting to exit the "kill zone" to the extent possible) 
2. Assessing the situation 
3. Locating the suspect(s) and responding with an appropriate level of force 
4. Communicating an action plan for the safe deployment of responding units 

:'I·~ ·I-~''· I. ·[·:~. -1 VI. REQUIREDINSTRUCTIONALACTIVITIES 

X 
X 

e 

X 
X 

X 
X 

A. The student shall participate in an instructional activity that reinforces an understanding of law enforcement response to 
a variety of high-risk situations, including: 

I. Person with a gun 
2. Shots-fired call 
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X 3. Offlcer down 
X 4. Suspicious circumstances/unknown trouble 
X 5. Firebomb assault 
X 6. Suicidal person 

X B. The student shall be given a series of drawings, sketches, photographs or other visual depictions of !actions where a 
crime is allegedly in progress. The student will indicate, either verbally or in writing: 

X X X ,, ;p5 .• il 1. A suggested approach to the location 
X X X _~:;,_~. 2. An effective placement of perimeter units 
X X X ,,'Y; ; 3. An acceptable scene search pattern 

16 

Vll. HOURLY REQUIREMENTS 

Students shall be provided with a minimum number of instructional hours on crimes in progress. 

Vill. ORIGINATION DATE 

January I, 2001 

IX. REVISION DATE 

None 
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Attachment D 

POST ADMINISTRATIVE MANUAL 

COMMISSION PROCEDURE D-1 

BASIC TRAINING 

Purpose 

1-1. Basic Training Specifications: This Commission procedure implements that portion of the Minimum 
Standards for Training established in section J005(a) and that portion of the Reserve Officer Minimum Standards 
established in section 1 007(b) of the Regulations which relate to Basic Training. Basic Training includes the 
Regular Basic Course, Specialized Investigators' Basic Course, Public Safety Dispatchers' Basic Course, 
Investigation and Trial Preparation Course. and Coroners' Death Investigation Course. 

Training Requirements 

1-2. Requirements for Basic Training: The minimum standards for basic training are described in sections 1-3 to 
1-7. The Law Enforcement Code of Ethics shall be administered to students taking the Regular Basic Course, and 
Specialized Investigators' Basic Course. Requirements for certification and presentation of these courses are 
specified in Regulations 1052 through 1056. Instructional methodology is at the discretion of individual course 
presenters unless specified otherwise in an incorporated training specification document developed for the course. 

1-3. Regular Basic Course Definitions and Requirements: The terms used to describe testing and training 
requirements are defined in section I-3(a). Testing and training requirements vary by delivery format and are 
described in section 1-3(b!!), standard format; section 1-3(e), modular format; section 1-3(df), transition program­
pilot format; and section J-3(eg), reserve format. Requirements for reporting successful course completion are 
contained in Commission Regulation 1055(j). 

(a) Regular Basic Course Terminology 

(I) Learning Domain. An instructional unit that covers related subject matter. Training 
specifications for each learning domain include insb: uctiomrl goais learning needs, topies 
learning objectives, and hourly requirements. Training specifications for a domain also 
may include leaming instructional activities and testing requirements. 

(2) lnsb uctimutl Goal. A gcncrcd statement of the tcsults that insb:uction is 
suwoscd to ptodnce. Learning Need. A general statement justifying the 
training for a specific learning domain. 

(3) 'l'opic Learning Objective. A word or phrase that succinctly describes subject matter 
associated with an instt uctionai goal learning need. 

(4) Leawing Instructional Activity. An activity designed to achieve or facilitate one or 
more instt nctionai goais learning needs. Students participating in an learning 
instructional activity may be coached and/or provided feedback, but unlike tests, leaming 
instructional activities are not graded on a pass-fail basis. 
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(5) Academy. A state or local government agency that is capable of presenting all 
components of the T; aining Spedji:cations fm the Regula; Busic Cotnse Training and 
Testing Specifications for Peace Officer Basic Courses specified for the Regular Basic 
Course <RBC) and meeting the requirements for POST course certification as specified 
in Regulations 1051-1054. Only academics may 1'1 au1t a POST ccr tificd Regal at Basic 
Comsc in the standwdfvliltat, 01 ~fodalc Din the Jtse; Ptfvnnat, or part 2 in the 
t;wzsitimz p; ogJam piL'rltfo;mw, 01 Levell in the mvdala; fv; nzal. 

(6) Delivery Formats. The formats for delivering the Regular Basic Course include the 
standardfonnat, the modular fonnat, the transition program-pilot format, and the 
reserve format. 

(A) Standard Format. The Regular Basic Course is delivered in a one-part instruc­
tional sequence. Testing and training requirements are prescribed in section l-
3(b!!). Except as provided for in section 1-3(b)(9t, the course shall be delivered 
by a single academy. 

(BID Modular Format. The Regular Basic Course is delivered in a three-part 
instructional sequence. Completion of the Level ill, Level II and Level I 
Modules, as set forth in Regulation 1007, constitutes satisfaction of the Regular 
Basic Course training requirement. Testing and training requirements are 
prescribed in section 1-3(e). The Level I Module is instruction delivered by an 
academy. Except as provided for in section 1-3(b)(9t, the Level I Modttlc ~ 
of the certified courses shall be delivered by a single aeadcmy presenter. 

(C) Transition Program-Pilot Format. Part I is a series of POST-certified 
Administration of Justice (AJ) or Criminal Justice (CJ) courses delivered by a 
California community college. Part 1 is required prerequisite training for 
admission to a POST comprehensive examination and part 2. Completion of 
part 2 constitutes satisfaction of the Regular Basic Course training requirement. 
Part 2 is instruction delivered by an academy. Testing and training requirements 
are prescribed in section 1-3(df). 

(B.Q) Reserve Format. Modules A, B and C, as set forth in Regulation I 007 are 
required prerequisite training for admission to Module D. Completion of 
Module D constitutes satisfaction of the Regular Basic Course training 
requirement. Except as provided for in section l-3(b)t9] the Module D course 
shall be delivered by a single academy. Testing and training requirements are 
prescribed in section l-3(cg). 

(7) Test. An evaluation of the extent to which students have aehiucd satisfied one or more 
insti ttctional goals learning objectives. Tests are graded on a pass/fail basis. Depending 
on the delivery format, five types of testli may be used in the Regular Basic Course: 

(A) POST-Constructed Knowledge Test. A POST-constructed, paper-and-pencil 
test that measures acquisition of knowledge required to achieve one or more 
irrsttuctit.''Jnld goals learning objectives in a single learning domain. 

(B) POST-Constructed Comprehensive Test. A POST-constructed, paper-and­
pencil test that measures acquisition of knowledge in multiple learning domains. 

(C) Scenario Test. A job-simulation test that measures acquisition of complex 

2 As of6/12/00 



• 

• 
(9!i) 

(D) 

(E) 

psychomotor and decision making skills required to 1tthic vc satisfy one or more 
instt uctionai gturls learning objectives. 

Physical Abilities Test. A POST-developed test of physical abilities described 
in the Basic Academy Physical Conditioning Manual -1996. 

Exercise Test. Any test other than a POST-constructed knowledge test, POST­
constructed comprehensive test, scenario test, or physical abilities test that 
measures the acquisition of knowledge and/or skills required to achieve one or 
more instt uctional goai:s learning objectives. There are two kinds of exercise 
tests: (I) A POST-developed report writing test which is administered and 
scored under POSTs direct supervision, and (2) All other exercise tests which 
are administered and scored by the training presenters. 

(8) Test-Use and Security Agreement. An agreement between a Rcgalar Basic Comse 
training presenter and POST that identifies the terms and conditions under which a 
presenter may acquire and use specific POST -constructed knowledge, ltlld 
comprehensive. scenario and exercise tests. Failure to accept or abide by the terms and 
conditions of such agreement is grounds for decertification in accordance with POST 
Regulation 1057. 

Single Academy Presenter. 11te Regular Basic Cowse Each course presentation shall be 
completed under the sponsorship of one academy presenter unless POST has approved a 
contractual agreement dividing responsibility for delivering the Regular Basic Comse training 
between an 1ttademy and othCI multiple training presenters. All courses in the modular format 
represents a separate course presentation. All modular format courses do not have to be taken 
through the same presenter . 

(ttl£) Academy Training Presenter Requirements. POST has established mjnimum, statewide 
training standards for the Regular Basic Course and its various delivery formats. However, local 
conditions may justify additional training requirements or higher performance standards than 
those established by POST. This may include, but is not limited to, the use of higher minimum 
passing scores on POST-constructed knowledge tests. 

(b!!) Testing and Training Requirements for the Standard Format 

The testing and training requirements in this section apply to Regular Basic Courses that POST 
has certified for presentation in the standard format [defined in section l-3(a)(6)(A)). 

(1) 'fopics Learning Obiectives. Academies shall provide instruction on all topies learnjng 
obiectives specified for the Regular Basic Course CRBC> in T; aining Specifications j01 
the Regufm Busic Cou;se Training and Testing Specifications for Peace Officer Basic 
Courses. 

(2) Hourly Requirements. The minimum number of hours of instruction that shall be 
delivered for each learning domain is specified in T; aini1tg Specificatir;ns fm 2he Reg~ltn 
Busic Cowse Training and Testing Specifications for Peace Officer Basic Courses. The 
total minimum hourly requirement for the Regular Basic Course is 664 hours. 

(3) Testing Reouirements. The tests listed below are graded on a pass/fail basis. Students 
who fail a test on the first attempt shall: (a) be provided with an opportunity to review 
their test results in a manner that does not compromise test security; (b) have a 
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reasonable time. established by the academy, to prepare for a retest; and (c) be provided 
with an opportunity to be retested with an alternate form of the same test. If the student 
fails the second test. the student fails the course. 

A. POST -Constructed Knowledge Tests. As specified in T1 aining Specificatiom 
fm the Regulw Basic CouJSE! Training and Testing Specifications for Peace 
Officer Basic Courses, POST-constructed knowledge tests are required in some, 
but not all, learning domains. Where a POST-constructed knowledge test is 
required, students must earn a score equal to or greater than the minimum 
passing score established by POST. Students who fail a POS'f conshuctcd 
knonlcdge test 011 tltc fitst attcn2pt 3lJalJ. (a? be ptovided wiHr an 6WOitunity to 
tt\liew thciz test 1 csults in a mamrct tlmt docs not cotnptotnisc test seem it,, (b? 
have a tcasonabJc time, established by Ute acadeuey, to ptepruc for a tctcst, mrd 
~e) be ptovided ~itir an oppmtuuity to be tcl.cstcd ~itb a POS'f coashuctcd, 
ai:tctnatc fmtn of the smnc tMt. If a student fails the second test, the student 
fails the com se. 

f47B. Scenario Tests. As specified in T1aiaing Spedjicationsfm the Rtgulw Busic 
Cowse Training and Testing Specifications for Peace Officer Basic Courses, 
scenario tests are required in some, but not all, learning domains. Where a 
scenario test is required, students must demonstrate their proficiency in 
performing the tasks required by the test. Proficiency means that the student 
performe<J at a level that demonstrates that he or she is prepared for entry into a 
field training program. This determination shall be made by the academy. 
Students wlto fail to dc:uly dcnronShlde ptoficicnc:y nhcn first tested shall be 
pto~idcd with an uppottnnity to be tctestcd. If a student fails to dcmonshate 
ptofidcn~y on the second test, the :student fails the codtsc. 

~- Exercise Tests. As specified in T1ai;tiltg Speci:ftcatimtsfu; the Regttlw Busic 
Com se Training and Testing Specifications tor Peace Officer Basic Courses. 
exercise tests are requ!red in some, but not all, learning domains. Where an 
exercise test is required, students must demonstrate their proficiency in 
performing the tasks required by the test. Proficiency means that the student 
performed at a level that demonstrates that he or she is prepared for entry into a 
field training program. This determination shall be made by the academy. 
StudCJJt3 who fail to cltltt]J dcmunsbatc p:zofidcncy when first tested shall be 
pto~ided with rut oppmtunity to be tetcsted. If a student fails to dcmonsb:atc 
ptoficiency on the: seco1td test, the student fciils the anusc. 

(@ Leatning Instructional Activities~ As specified in T1aining Specificmivnsfm the 
Regufa; Basic Cvwse Training and Testing Specifications for Peace Officer Basic 
Courses. lcm:ning instructional activities are required in some, but not all, learning 
domains. Where an lew ning instructional activity is required. each student must parti­
cipate in that activity. A student who does not participate in anleaming instructional 
activity when given the opportunity~ fails the course unless the academy determines that 
there were extenuating circumstances. Students who do not participate in anleamiug 
instructional activity due to extenuating circumstances shall be given a second 
opportunity to participate in the same or a-comparable leaming activity. If a student fails 
to participate in anlcaming instructional activity after being given a second opportunity, 
the student fails the course. 
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• Physical Conditioning Program. Students must complete the POST physical 
conditioning progtam as described in the Basic Academy Physical Conditioning Manual 
-1996. 

(tlft) Physical Abilities Test Battery. At the conclusion of the POST physical conditioning 
progtam, students must pass a POST-developed physical abilities test battery as 
described in the Basic Academy Physical Conditioning Manual- 1996. The use of 
alternatives to the POST -developed physical abilities test battery is subject to approval by 
POST. Course presenters seeking POST approval to use alternative tests shall present 
evidence that the alternative tests were developed in accordance with recognized profes­
sional standards and that the alternative tests are equivalent to the POST -developed tests 
with respect to validity and reliability. Evidence concerning the comparability of scores 
on the POST -developed tests and the proposed alternative tests is also required. 

(e) Testing and Training Requirements for the Modular Format 

The testing and training requirements in this section apply to the three-part modular format [as 
defined in section l-3(a)(6)(9IDl for completing the Regular Basic Course. Successful 
completion of Level III and IT is a required prerequisite for admission to an entrance examination 
for Level I. Successful completion of the three-part format fulfills the requirements for the 
Regular Basic Course. 

(1) Two-part Level III Module. The two-part Levellll Module consists of the PC 832 
Arrest and Firearms course and the Level III course. Successful completion of the PC 
832 Arrest and Firearms course as specified in Regulation 1080(b) and 108l(a)(l) is a 
prerequisite for the Levellll course. 

(A) ~Learning Obiectives. Presenters shall delm:r provide instruction on all 
PC 832 and Level Ill~ learning objectives specified in Tmining 
Specificatiml3jm tlte Regula; Baaic Cou;se lrfvdalw Fmnmt Training and 
Testing Specifications forPeace Officer Basic Courses fot t:he tno prut had 
fHModulc. 

(B) Hourly Requirements_ The minimum number of hours of instruction that shall 
be delivered for each PC 832 and Level ill learning domain is specified in 
T;aining Specificationsfv; the Regula; EJasic CoaJSe bfodulw Fonnat 
Training and Testing Specifications for Peace Officer Basic Courses. The total 
minimum hourly requirement for the two-part Level ill Module is 162 hours;_M 
hours for PC 832 and 98 hours for the Level ill Course. 

(C) Testing Requirements. The tests listed below are graded on a pass/fail basis. 
Students who fail a test on the first attempt shall: {a) be provided with an 
opportunity to review their test results in a manner that does not compromise 
test security: {b) have a reasonable time. established by the presenter. to orepare 
for a retest: and {c) be provided with an opportunity to be retested with a POST­
constructed alternate form of the same test. If a student fails the second test, the 
student fails the Level Ill Module, 

L POST-Constructed Tests. Students who complete the Level Ill 
Module instruction specified in section l-3(e)(l) must pass the 
following two POST -constructed tests before advancing to the Level ll 
Module. 
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(Eill 

A POST-Constructed Knowledge Test (as defined in section 
J-3(a}(7)(A)] for learning domain 34, First Aid and CPR. 
Students must earn a score equal to or greater than the 
minimum passing score established by POST. The test shall 
be administered and scored by POST or its agents in 
accordance with POST-specified procedures. Students who 
fail the Fhst Aid and CPR POST-consttucted lawn ledge test 
011 the first attempt sltall. (a? be provided with an oppottanity 
to tcvicw thch test tcsults in a ma11ntt that docs not 
comptomhc test secmity, (b} latvc a tcasmtablc time, 
established by the ptescntcr, to prcpmc for a tctcst, mtd (c) be 
provided with an oppmtmtity to be tctcstcd nith a POST 
consbuctcd ttltetnate fmttt of the smnc test. If a student fails 
the second test, the student cannot advance to the Level H 
module. 

A POST-Constructed Comprehensive Test (as defined in 
section 1-3(a)(7)(B)). Students must pass a POST-constructed 
comprehensive test before advancing to the Level II Module. 
The POST-constructed comprehensive test may assess 
knowledge of any of the~ learning objectives specified in 
learning domains 2, 5, 31, and 36. Students must earn a score 
equal to or greater than the minimum passing score 
established by POST. The test shall be administered and 
scored by POST or its agents in accordance with POST­
specified procedures. Stttdcnts who fail the POST 
consb:ucted comptciJuJsi ~c twt on t1tc fhst attempt shall. (a) 
be provided with an oppoiLanity to ICYicw thch test results in 
a nwmw that docs IIOt eotnpronrisc test sccmity, (b) ha•c 
teasona"ble time, established by the ptcscntCI, to prcpruc for a 
tetcst, mtd (c) be ptovided witlt an oppottanity to be tctested 
with a POST-consttnctcd, altct IIatc futm of the sante test. If a 
student fails the second test, the student cmmot ad•ance to the 
Lc • cl H Module. 

Exercise Tests. As specified in T; uining Sptcifications fv; the 
Regalw Basic Cou;se l•fvdufw Fonnat Training and Testing 
Specifications for Peace Officer Basic Courses, exercise tests are 
required in some, but not all, PC 832 and Level III learning domains. 
Where an exercise test is required, students must demonstrate their 
proficiency in performing the tasks required by the test. Proficiency 
means that the student performed at a level acceptable to the presenter. 
Students who fail to dcmly demonstrate proficiency when fizst tested 
shall be provided with an oppmtunity to be tetested. If a student fails 
to demonstrate ptoficicncy on the second tdt, the stndcnt fails the 
Lc • cl ffi Module. 

Leanting Instructional Activities. As specified in TJainin& Spedficationsfm 
zlze Regula; Busic CouJJt Mvdufw Fm mat Training and Testing 
Seecifications for Peace Officer Basic Courses, lcmning instructional activities 
are required in some, but not all, PC 832 and Level III learning domains. Where 
an learning instructional activity is required, each student must participate in 
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that activity. A student who does not participate in anlcruniug instructional 
activity when given the opportunity, fails the Level II! Module unless the 
presenter determines that there were extenuating circumstances. Students who 
do not participate in an !cawing instructional activity due to extenuating 
circumstances shall be given a secorid opportunity to participate in the same or 
comparable learning activity. If a student fails to participate in an Icruuing 
instructional activity after being given a second opportunity, the student fails the 
Level Ill Module. 

(2) Level II Module. 

(A) Prerequisite. Each applicant to a Level II Module must present proof of the 
following prerequisites to the training presenter's satisfaction. 

1. Successful completion of the Level II! Module. 
2. Current (within the last 3 years) in First Aid and CPR training 

requirements for public safety personnel as prescribed by the 
Emergency Medical Services Authority (EMSA) and set forth in the 
California Code of Regulations, Title 22, Division 9, Chapter 1.5, 
§100005-§100028. 

3. Current (within the last 3 years) in PC 832 training requirements. 

(B) %pit:s Learning Objectives. Presenters shall deli\'"ef provide instruction on all · 
topics learning objectives specified for the Level II Module in T1 aining 
SpecificatimtJ fin the Regalw Basic Cow u l&ocfalw Fm mat Training and 
Testing Specifications for Peace Officer Basic Courses fot the Level II fdodulc. 

(C) Hourly Requirements. The minimum number of hours of instruction that shall 
be delivered for each Level II learning domain is specified in 11 aining 
Specificationsfm the Reguhx; Basic Cou;se 1\+odulw Pmmat Training and 
Testing Specifications for Peace Officer Basic Courses. The total minimum 
hourly requirement for the Level II Module is 224 hours. 

(D) Testing Requirements. The tests listed below are graded on a pass/fail basis. 
Students who fail a test on the first attempt shall: (a) be provided with an 
opportunity to review their test results in a manner that does not compromise 
test security: (b) have a reasonable time. established by the oresenter. to prepare 
for a retest; and (c) be provided with an opportunity to be retested with a POST­
constructed alternate fonn of the same test. If a student fails the second test. the 
student fails the Level II Module. 

POST -Constructed Comprehensive Test. Students who complete 
instruction specified for the Level II Module must pass three POST­
constructed comprehensive tests [as defined in section 1-3(a)(7)(B)] 
before advancing to the Level I Module. Students must earn a score 
on each test that is equal to or greater than the minimum passing score 
established by POST. The first POST -constructed comprehensive test 
may assess knowledge of any of the topics learning objectives specified 
in learning domains 6, 7, 8 and 39. The second POST-constructed 
comprehensive test may assess knowledge of any of the topics learning 
objectives specified in learning domains 15, 16, 17 and 20. The third 
POST-constructed comprehensive test may assess knowledge of any of 
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the ~learning objectives specified in learning domains 9, 10, 37 
and 40. Each test shall be administered and scored by POST or its 
agents in accordance with POST-specified procedures. Studwts who 
fail a POST-cmbhoctcd eomptdtctrsi~c test on tire first attcntpt slrttll. 
Ca) be pto;ided with an owmtunity to tevicw theit test results in a 
matmcr that does JJOt cwnptwnisc test secmity, (bJ have reasonable 
titttc, established by the plcscntu, to ptepmc fot a teteM, mtd {c) be 
provided YYitlt an oppottunity to be Jttestcd with a POS'F-consttuctcd, 
altcruate form of the smnc test. If a student fails the second test the ' . 
student cannot advmtcc to the Level I :Module. 

fE12. . Exercise Tests. As specified in T; aining Specifications fo; the 
Regulw Basic CvwJe }lfodtdw Fmmat Training and Testing 
Specifications for Peace Officer Basic Courses, exercise tests are 
required in some, but not all, Level II learning domains. Where an 
exercise test is required, students must demonstrate their proficiency in 
performing the tasks required by the test. Proficiency means that the 
student performed at a level acceptable to the presenter. Students "ho 
faH to dcruly demon:sttatc p:tofiduJC} when fitst tested shzdl be 
ptovidcd nith an oppmtanity to be Jetcstcd. If a student fails to 
denwnsb:atc ptoficicirtj on the :second test. the student fails tltc Level 
H hfodulc. 

(FE) Leanting lnstructioOal Activities. As specified in T1ainbtg Specift:catimufm 
the Regular Basic Co a; se lolvdulw F01 mat Training and Testing 
Specifications for Peace Officer Basic Courses, lcazaing instructional activities 
are required in some, but not all, Level II learning domains. Where an lco:rning 
instructional activity is required, each student must participate in that activity. A 
student who does not participate in an lco:rning instructional activity when given 
the opportunity, fails the Level II Module unless the presenter determines that 
there were extenuating circumstances. Students who do not participate in an 
lcmning instructional activity due to extenuating circumstances shall be given a 
second opportunity to participate in the same or comparable lco:rning activity. If 
a student fails to participate in an Jeo:rning instructional activity after being given 
a second opportunity, the student fails the Level II Module. 

(3) Levell Module. 

(A) Prerequisites. Each applicant to a Level I Module must present proof of the 
following prerequisites to the training presenter's satisfaction. 

1. Successful completion of the Level III and Level II Modules 
2. Current (within the last 3 years) in First Aid and CPR training 

requirements for public safety personnel as prescribed by the 
Emergency Medical Services Authority (EMSA) and set forth in the 
California Code of Regulations, Title 22, Division 9, Chapter 1.5, 
§ 1 00005-§ 100028. 

3. Current (within the last 3 years) in PC 832 training requirements. 
4. Passage of a POST -constructed Level I Entrance Examination. 

(a) POST-Constructed Level I Entrance Examination. 
Students who complete the Level III and II instruction 
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specified in section l-3(e)(l) and l-3(e)(2) must pass a POST­
constructed comprehensive test [as defined in Section l-
3(a)(7)(B)] before advancing to the Level I mModule. The 
POST-constructed comprehensive test may assess knowledge 
of any of the ~learning objectives specified in the 
following Level Ill and Level IT Learning Domains: 2, 5 
through 10, 15 through 17,2031,36, 37, 39, and40. Students 
must earn a score equal to or greater than the minimum passing 
score established by POST. The test shall be administered and 
scored by POST or its agents in accordance with POST­
specified procedures. Students who fail the test on the first 
attempt shall: (a) be provided with an opportunity to review 
their test results in a manner that does not compromise test 
security; (b) have a minimum of 15 calendar days (from date 
notification of results) to prepare for a retest; and (c) be 
provided with an opportunity to be retested with a POST­
constructed, alternate form of the same test. If a student fails 
the second test, the student cannot advance to the Level I 
Module. 

(I) Eligibility. Students who successfully complete 
Levels IT and Ill of the Regular Basic Course -
Modular Format are eligible to take the POST Level I 
Entrance Examination; passage of this examination is 
required prior to admittance into the Level I Module. 

(2) Application. Persons seeking to take the POST 
Level I Entrance Examination shall make written 
request to a POST-approved Level I presenter and 
provide the presenter with verifiable information of 
eligibility [see subsection D-l-3(e)(3)(A)]. 

(3) Use of Examination Results: Presenters may require 
applicants to pass the POST Level I Entrance 
Examination immediately prior to admittance to the 
Level I mModule, or may accept the results achieved 
by the applicant during a previous test administration. 
Level I Entrance Examination test results are valid for 
a period of one year from the date of testing. 

(4) Requaliflcation: Any person who does not enter a 
Level I mModule within one year of passing the 
POST Level I Entrance Examination must requalify to 
enter Level I by passing ~Je POS'f Luel I EntJance 
Exantinariou meeting the prerequisites defined ~ 
subsection D-l-3(e)(Z:1)(frA)t. 

(B) 'fopia Learning Objectives. Presenters shall deli-.er provide instruction on all 
~learning objectives specified for the Level I Module in T1 aiuiug 
Specificatiowfm the Reguiu; Basic Cowse -lrlvdultu Fmmal Training and 
Testing Specifications for. Peace Officer Basic Courses fm the J:x;ye)J twfodulc. 
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(C) Hourly Requirements. The minimum number of hours of instruction that shall 
be delivered for each Level I learning domain is specified in T1 aining 
Specifi:cwionsfo; the Regula; Basic Cowse Alva'alw Fmmaz Training and 
Testing Specifications for Peace Officer Basic Courses. The total minimum 
hourly requirement for the Level I Module is 344 hours. 

(D) Testing Requirements. The tests listed below are graded on a pass/fail basis. 
Students who fail a test on the first attempt shall: (a) be provided with an 
opoortunity to review their test results in a manner that does not compromise test 
security; (b) have a reasonable time. established by the presenter. to prepare for a 
retest: and (c) be provided with an opportunity to be retested with a POST­
constructed alternate form of the same test. If a student fails the second test the 
student fails the Level I Module. 

L POST -Constructed Knowledge Tests. As specified in T1 aining 
Specifi:cationsfv; the ReguJw Busic CoUJJC lrJvtfukn Pmmat Training 
and Testing Specifications for Peace Officer Basic Courses, POST­
constructed knowledge tests are required in some, but not all, Level I 
learning domains. Where a POST-constructed knowledge test is 
required, students must earn a score equal to or greater than the 
minimum passing score established by POST. Students who fail a 
POST-consb:uctcd kno~ledgc tdt on the fiut atteurpt sludl. (aJ be 
p:to;idcd with an opportunity to review tfrcit test tcsults in a manna that 
docs not compionriSc tc:st secUJily, b' have a reasonable time, 
established bj the academy, to ptcpmc Em a zctcst, and te) bepto9ided 
with dil oppwtunity to be tetcsted with a POS'f-eonsb:ueted, a:ltunate 
fmm of the same test. If a studtiil fails the second test, the student fails 
the Le 9 cl I Ivtodolc. 

· "tffl2. Scenario Tests. As specified in Training 8pedficazions fm h\e Regula; 
Basic Cow se ldvdulw Fouaat Training and Testing Specifications for 
Peace Officer Basic Courses, scenario tests are required in some, but 
not all, Level I learning domains. Where a scenario test is required, 
students must demonstrate their proficiency in performing the tasks 
required by the test. Proficiency means that the student performed at a 
level that demonstrates that he or she is prepared for entry into a field 
training program. This determination shall be made by the academy. 
Stadcnts who fail to eleltll) demonstrate ptoficieneJ when first tested 
shall be pt v 9 idcd with an opprntunity to be t etcsted. If a student fails to 
dcmousttatc proficicncj mt the second test, the stodwtt fail:s the Level I 
lffodule. 

tp}3. Exercise Tests. As specified in Ttaining Specifi:eatimufm the Regafat 
Busic Cuu;se l&vdm'w Fmmat Training and Testing Specifications for 
Peace Officer Basic Courses, exercise tests are required in some, but not 
all, Level I learning domains. Where an exercise test is required, 
students must demonstrate their proficiency in performing the tasks 
required by the test. Proficiency means that the student performed at a 
level that demonstrates that he or she is prepared for entry into a field 
training program. This determination shall be made by the academy. 
Students who fail to clear I) dcttrot&sb:atc ptofieiuiCJ when fust tested 
shall be pzo tided wjth an oppm tmlity to be tetestcd. If a student fa:Bs to 
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dcnronshatc pzoficicncy on the second test, the student fails the Level I 
M:oduk. 

(6,ID Lca1 ning Instructional Activities. As specified in Tt aining Specificatioas fVi 
the Regula; Busic Com se I.:Vdulw Fmmat Training and Testing Specifications 
for Peace Officer Basic Courses, lcmning instructional activities are required in 
some, but not all, Level I learning domains. Where an lemning instructional 
activity is required, each student must participate in that activity. A student who 
does not participate in an lcaming instructional activity when given the 
opportunity. fails the Level I Module unless the academy detennines that there 
were extenuating circumstances. Students who do not participate in an lcmning 
instructional activity due to extenuating circumstances shall be given a second 
opportunity to participate in the same or comparable lcruning activity. If a 
student fails to participate in anlcmning instructional activity after being given a 
second opportunity, the student fails the Level I Module. 

(HE) Physical Conditioning Program. Students must complete the POST physical 
conditioning program as described in the Basic Academy Physical Conditioning 
Afanual-199~ ' 

(IQ) Physical Abilities Test Battery. At the conclusion of the POST physical 
conditioning program, students shall pass a POST-developed physical abilities 
test battery as described in section l-3(bQ)(ll§). 

Testing and Training Requirements for the Transition Program-Pilot Format 

The testing and training requirements in this section apply to the courses that POST has certified 
for presentation in the transition program-pilot format [defined in section 1-3(a)(6)(C)]. 
Successful completion of part I is a required prerequisite for admission to a comprehensive 
examination and part 2. Completion of part 2 constitutes satisfaction of the Regular Basic Course 
training requirement. 

(I) ~Learning Objectives. Instruction shall be deli wed provided on all~ 
learning objectives specified in Tt ailzbzg Specificatimts fu} t>'u Reg ala; Basic Com se 
Training and Testing Specifications for Peace Officer Basic CourSes as described below: 

(A) Part 1. Instruction on top;c. learning objectives specified for the Regular Basic 
Course (RBC) in learning domains I through 10, 15 through 18, 31, 34, 36, 37, 
39, 40, and 42 shall be delivered in AJ or CJ courses [as defined in section l-
3(a)(6)(C)]. 

(B) Part 2. Instruction on top;c.learning objectives specified for the Regular Basic 
Course (RBC\ in learning domains 11 through 13, 19 through 30, 32, 33, 35, 38, 
and 41shall be delivered by an academy. 

(2) Hourly Requirements. The minimum number of hours of instruction that shall be 
delivered for each learning domain is specified in T;aining Speci.ficativnsfm the Regula; 
Basic Co a; Jt Training qnd Testing Suecifications for Peace Officer Basic Courses. The 
total minimum hourly requirement for part I of the Transition Program - Pilot Format is 
211 hours and 453 hours for part 2. 
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(3) Papu and Pencil Tests Testing Requirements. The tests listed below are graded on a 
pass/fail basis. Students who fail a test on the first attempt shall: (a) be provided with an 
opportunity to review their test results in a manner that does not compromise test security: 
(b) have a reasonable time. established by the presenter. to prepare for a retest: and (c) be 
provided with an opportunity to be retested with a POST-constructed alternate form of the 
same test. If a student fails the second test in part I of the instructional sequence. the 
student cannot advance to part 2 of the instructional sequence. If the student fails the 
second test in part 2 of instructional sequence. the student fails the course. 

(A) Knowledge Tests Administered During Part 1 of the Instructionai Sequence. 

(B) 

As specified in T;uining SpecificationsjVJ the Regalw Basic Cvwse Training 
and Testing Specifications for Peace Officer Basic Courses, a POST-constructed 
knowledge test is required in some, but not all, learning domains. Where a 
POST-constructed knowledge test is required in learning domains I through 10, 
15 through 18, 31, 36, 37, 39, 40, or 42, these required tests are waived in lieu of 
the POST-constructed comprehensive test that must be passed before entering 
part 2 of the instructional sequence. However, a POST-constructed knowledge 
test is required for learning domain 34, First Aid and CPR, which is in the part I 
instructional sequence. Students who fail the FilSt Aid mid CPR POS'f 
conshuctcd knonlcdgc test on the fint attempt shtdl. (aJ be ptovided with an 
oppottunity to tcvicn thch test ICsoll3 in a IItaililtt that docs not comptonrisc test 
seem it:). (b) have a reasonable titttc, established by the comsc inshuctot, to 

.ptcparc fat a tdcst, and (c) be pto~i4cd with an oppmtanity to be tctcstcd with 
an altunatc fonn of the same test. If a student fails the second test, the student 
cimnot ad vance to pmt2 of the insbuctiom:d scquutcc. 

POST -Constructed Comprehensive Test. Students who complete the 
instruction specified in section l-3(cD(l)(A) must pass a POST-constructed 
comprehensive test [as defined in section l-3(a)(7)(B)] before advancing to part 
2 of the instructional sequence. The POST-constructed comprehensive test may 
assess knowledge of any of the ~ learning objectives specified in learning 
domains I through 10, 15 through 18, 31, 36, 37, 39, 40, and 42. The test shall 
be administered and scored by POST or its agents, not by an academy or 
community college. Students nho fail the POST consbuctcd comptclrcnshc test 
on the fhst attempt shall. (aj be ptoYidcd with infmmation about thch test 
pctfmntancc that docs not contptomisc test seem it), (b) have a mininmm of 38 
calcndm dd)S (ftom date notification of tcsults is mailed) to ptcpmc fm a tctcst, 
and (c) be ptovidcd: with an oppmtunity to be retested witit a POST-conshuctcd, 
aiteznate form of the same test. If a student fails the second test, the student 
cannot advmtcc to pmt 2 of the insbuctional sequence. 

(C) POST -Constructed Knowledge Tests Administered During Part 2 of the 
Instructional Sequence. As specified in T;ui;zing Specificutioasfm the Regulu; 
Basic Con; se Training and Testing Specifications for Peace Officer Basic 
Courses, POST-constructed knowledge tests are required in some, but not all, 
learning domains. Where a POST -constructed knowledge test is required in 
learning domains II through 13, 19 through 30, 32, 33, 35, 38, or 41, it shall be 
administered by an academy during part 2 of the instructional sequence. Students 
must earn a score on each knowledge test that is equal to or greater than the 
minimum passing score established by POST. Students wlto fail a POST-
cons butted knowledge test on tire fitst attempt shall. (a) be ptovidcd with an 
oppm tmailj to tc view their test tcsults in a nmtmct that docs not compton rise test 
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security, (b) have a ttasonablc time, established by the academy, to ptcpmc for a 
tctcst, and (c) be pta ridcd with an oppottanit) to be tetcsted with a POST 
consttuetcd, alternate fmm of the same test. If a student fails the second test, the 
student fails pmt2 of the instructional sequence. 

(4) Other Tests. 

(A) POST-Developed Report Writing Test. Students who complete the instruction 
specified in section 1-3(dD(l)(A) shall be required to pass a POST-developed 
report writing test before advancing to part 2 of the instructional sequence. The 
report writing test assesses the knowledge and skills required to write law 
enforcement reports. The test shall be administered and scored by POST or its 
agents, not by an academy or community college. Students who fail the POST­
developed report writing test on the first attempt shall: (a) be provided with 
information about their test performance that does not compromise test security; 
(b) have a minimum of 30 calendar days (from date notification of results is 
mailed) to prepare for a retest; and (c) be provided with an opportunity to be 
retested with a POST-developed, alternate form of the same test. If a student 
fails the·second test, the student cannot advance to part 2 of the instructional 
sequence. 

(B) Scenario Tests Administered During Part 2 of the Instructional sequence. 
Where a scenario test is required, students must demonstrate their proficiency in 
performing the tasks required by the test. Proficiency means that the student 
performed at a level that demonstrates that he or she is prepared for entry into a 
field training program. This determination shall be made by the academy . 
Students who fail to clearly demonstrate proficiency when first tested shall be 
provided with an opportunity to be retested. If a student fails to demonstrate 
proficiency on the second test, the student fails part 2 of the instructional 
sequence. 

(C) Exercise Tests Administered During Part 1 of the Instructional sequence. 
As specified in T;uining Specificationafm zhe Regula; Basic Coa;se Training 
and Testing Specifications for Peace Officer Basic Courses, exercise tests are 
required in some, but not all, learning domains. Where an exercise test is 
required in learning domains I through 10, 15 through 18, 31, 34, 36, 37, 39, 40, 
or 42, it shall be administered in conjunction with AJ or CJ courses [as defined in 
section l-3(a)(6)(B)]. On each required exercise test, students must demonstrate 
their proficiency in performing the tasks required by the test. Proficiency shall be 
determined by the course instructor. Students who fail to clearly demonstrate 
proficiency when first tested shall be provided with an opportunity to be retested. 
If a student fails to demonstrate proficiency on the second test, the student cannot 
advance to part 2 of the instructional sequence. 

(D) Exercise Tests Administered During Part 2 of the Instructional Sequence. 
Where an exercise test is required in learning domains II through !3, 19 through 
30, 32, 33, 35, 38, or 41, it shall be administered by an academy. On each 
required exercise test, students must demons_trate their proficiency in performing 
the tasks required by the test. Proficiency means that the student performed at a 
level that demonstrates that he or she is prepared for entry into a field training 
program. This determination shall be made by the academy. Students who fail to 
clearly demonstrate proficiency when first tested shall be provided with an 
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opportunity to be retested. If a student fails to demonstrate proficiency on the 
second test, the student fails part 2 of the instructional sequence. 

(5) Leal uiug Instructional Activities in Part 1 of the Instructional Sequence. As 
specified in Tiaiaing Specificationsfv; the Regula; Basic CvaiJe Training and Testing 
Specifications for Peace Officer Basic Courses, lemning instructional activities are 
required in some, but not all, learning domains. Where an lcruning instructional activity is 
required in learning domains I through 10, 15 through 18, 31, 34, 36, 37, 39, 40, or 42, 
the opportunity to participate in that activity shall be provided in conjunction with AJ or 
CJ courses [as defined in section l-3(a)(6)(B)]. Students who do not participate in an 
lcm ning instructional activity due to extenuating circumstances shall be given a second 
opportunity to participate in the same or a comparable leru ning activity. If a student fails 
to participate in anlcruning instructional activity after being given a second opportunity, 
the student cannot advance to part 2 of the instructional sequence. 

(6) Leaming Instructional Activities in Part 2 of the Instructional Sequence. Where an 
lcru ning instructional activity is required in learning domains 11 through 13, 19 through 
30, 32, 33, 35, 38, or 41, the opportunity to participate in that activity shall be provided by 
an academy during part 2 of the instructional sequence. A student who does not 
participate in an lcruning instructional activity when given the opportunity, fails part 2 of 
the instructional sequence unless the academy determines that there were extenuating 
circumstances. Students who do not participate in anleruning instructional activity due to 
extenuating circumstances shall be given a second opportunity to participate in the same 
or ~omparable lcmaing activity. If a student fails to participate in an lcmning 
instructional activity after being given a second opportunity, the student fails part 2 of the 
instructional sequence. 

(7) Physical Conditioning Program. Students shall complete the POST physical 
conditioning program at an academy during part 2 of the instructional sequence. 
Requirements for completing the program are described in the Basic Academy Physical 
Conditioning Manual • 1996. 

(8) Physical Abilities Test Battery. At the conclusion of the POST physical conditioning 
program, students shall pass a POST-developedphysical abilities test battery as described 
in section 1-3(bg)(ll§). 

(9) Additional Criteria for Applicants Entering Part 2 of the Instructional Sequence. In 
addition to other minimum requirements for attendance of a Regular Basic Course, 
applicants to part 2 of the instructional sequence must receive a minimum passing score 
on the POST-constructed comprehensive test and the POST -developed report writing test. 
Presenters of part 2 shall verify with POST that these minimum testing scores have been 
met. Academies may establish additional criteria for entering part 2 of the instructional 
sequence. 

(1 0) Additional Requirements for Completing Part 2 of the Instructional Sequence. 
POST has established minimum, statewide training standards for completing the Regular 
Basic Course in the transition program-pilot format. However, local conditions may 
justify additional training requirements or higher performance standards than those 
established by POST. This may include but is not limited to the use of higher minimum 
passing scores on POST-constructed knowledge tests. 
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(II) Administration, Scoring, and Processing of the POST-Constructed Comprehensive 
Test and the POST-Developed Report Writing Test. The procedures for taking the 
POST -constructed comprehensive test and the POST -developed report writing test are 
described below: 

(A) Requirements for Taking the Tests. To be eligible to take the POST­
constructed comprehensive test and the POST-developed report writing test, . 
students must successfully complete part I of the instructional sequence. In 
addition, the student must provide an official copy of his/her community college 
transcript(s), indicating successful completion of all AJ/CJ courses that 
incorporate POST -certified part I testing and training requirements specified in 
sections l-3(df)(l) to l-3(dD(S), inclusive, and an attestation signed by the 
community college AJ/CJ department head that the student met or exceeded these 
part I testing and training requirements. 

(B) Application to Take the Tests. A request to take the tests must be submitted to 
POST in writing. The request must include the applicant's full name, social 
security number, mailing address, and telephone number. The request must also 
include the name of the community college(s) where the part 1 curriculum was 
completed and the dates of attendance. Applicants must arrange for the 
community college(s) to send the applicant's community college transcript(s) 
directly to POST. The transcript(s) must be accompanied by an attestation(s) as 
described in section (dD(ll)(A). Both the transcript(s) and attestation(s) must 
include the applicant's full name, social security number, and mailing address. 
Receipt by POST of the written request, the applicant's transcript(s) and the 
community college AJ/CJ department head's attestation(s) completes the 
application process. 

(C) Notification of Eligibility. POST shall notify applicants that they are either 
eligible or ineligible to take the tests within 30 calendar days of the day on which 
the application process is completed. If the applicant is not eligible to take the 
test, the notification shall state the reasons for the applicant's ineligibility. 

(D) Scheduling. Applicants who are eligible to take the tests shall be scheduled for 
the tests within 90 calendar days of the day on which the application process was 
completed. Applicants shall be notified of the time and date of the tests at least 
30 calendar days prior to the day on which the tests will be administered. 

(E) Notification of Test Results. Applicants shall be notified in writing of their test 
results, pass or fail, within 30 calendar days of taking the tests. For examinees 
who failed the test, POST shall identify those areas where the examinees' 
performance was below average. 

(F) Failure on the First Attempt. Examinees who fail either or both tests on their 
first attempt may submit a written request to be retested. The request to retest 
must include the applicant's full name, social security number, mailing address, 
and telephone number. The request must also include the date and location 
where the examinee was originally tested. 

(G) Retesting. POST shall retest examinees who fail a test on their first attempt no 
later than 90 calendar days after the examinee has submitted a written request to 
be retested . 
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(H) Notification of Retest Results. Examinees shall be notified of their test results 
within 30 calendar days of the day on which they were retested. 

(I) Failure on the Second Attempt. Examinees who fail either test on their second 
attempt shall not be retested and cannot advance to part 2 of the instructional 
sequence. 

(eg) Testing and Training Requirements for the Reserve Format 

The testing and training requirements in this section apply to the four-part reserve format [as 
defined in section l-3(a)(6)(B.!2)] for completing the Regular Basic Course. Successful completion 
of these four training modules fulfills the requirements for the Regular Basic Course. 

(I) Module A. Course content is specified in Commission Procedure H-5, incorporated by 
reference into Commission Regulation 1007. 

(2) Module B. Course content is specified in Commission Procedure H-5, incorporated by 
reference into Commission Regulation 1007. Module A is a prerequisite to Module B. 

(3) Module C. Course content is specified in Commission Procedure H-5, incorporated by 
reference into Commission Regulation 1007. Module B is a prerequisite to Module C. 

(4) Module D. Course content is specified in Training Specifications for the Reserve 
Training Module "D". 

(A) Module D Terminology 

L Learning Domain. An instructional unit that covers related subject 
matter. Training specifications for each learning domain include 
instructional goals. topics. and hourly requirements. Training 
specifications for a domain also may include learning activities and 
testing requirements. 

2. Instructional Goal. A general statement of the results that instruction 
is supposed to produce. 

3. Topic. A word or phrase that succinctly describes subject matter 
associated with an instructional goal. 

4. Learning Activity. An activity designed to achieve or facilitate one or 
more instructional goals. Students participating in a learning activity 
may be coached and/or provided feedback, but unlike tests. learning 
activities are not graded on a pass-fail basis. 

~ Test. An evaluation of the extent to which students have achieve one or 
more instructional goals. Tests are graded on a pass/fail basis. There 
are four tvnes of tests that are used in Module D: 

.(.!!2 POST -Constructed Knowledge Test. A POST-constructed. 
paper-and pencil test that measures acquisition of knowledge 
required to achieve one or more instructional goals. 
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ill Scenario Test. A job-simulation test that measure acquisition 
of complex psychomotor and decision making skills required to 
achieve one more instructional goals. 

ill Physical Abilities Test. A POST-develooed test of physical 
abilities described in the Basic Academy Physical Conditioning 
Manual - 1996. 

@ Exercise Test. Any test other than a POST-constructed 
knowledge test. scenario test, or physical abilities test that 
measures the acquisition of knowledge and/or skills required to 
achieve one more instructional goals. There are two kinds of 
exercise tests: Ill A POST-developed report writing test which 
is administered and scored under POST's direct supervision. 
and (2) All other exercise tests which are administered and 
scored by the academy. 

§. Test-Use and Security Agreement. An agreement between a Regular 
Basic Course presenter and POST that identifies the terms and 
conditions under which a presenter may acquire and use specific POST­
constructed knowledge. scenario and exercise tests. Failure to accept or 
abide by the terms and conditions of such agreement is grounds for 
decertification in accordance with POST Regulation 1057. 

Prerequisites. Each applicant to a Reserve Training Module "D" course must 
present proof of the following prerequisites to the training presenter's 
satisfaction. 

I. Successful completion of reserve modules A, B and C with a combined 
minimum total of 222 hours. 

2. Successful completion (within the last 3 years) of the First Aid and CPR 
training requirements for public safety personnel as prescribed by the 
Emergency Medical Services Authority (EMSA) and set forth in the 
California Code of Regulations, Title 22, Division 9, Chapter 1.5, 
§ 1 00005-§ I 00028. 

(B£) Abbreviated Course. Module "D" may be presented in an abbreviated course of 
fewer hours than specified in Training Specifications for the Reserve Training 
Module "D" -1995, when an academy presenter demonstrates through submittal 
of a course outline comparison that the hours in Module "D" can be reduced 
because some required topics and hours, learning activities, scenarios, or 
exercises in the academy's previously presented Modules A, B and C have 
included the Module "D" required topics and hours, learning activities, scenarios, 
or exercises. All students accepted to an abbreviated Module "D" course shall 
have previously satisfied the omitted Module "D" requirements in their Modules 
A, B and C training. 

(€ill Topics. Academies shall deliver instruction on all topics specified in Training 
Specifications for the Reserve Training Module "D". 

(13£) Hourly Requirements. The minimum number of hours of instruction that shall 
be delivered for each domain is specified in Training Specifications for the 
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Reserve Training Module "D". The total minimum hourly requirement for 
Module D is 442 hours. 

(EEJ POST -Constructed Knowledge Tests. As specified in Training Specifications 
for the Reserve Training Module "D", POST-constructed knowledge tests are 
required in some, but not all, learning domains. Where a POST-constructed 
knowledge test is required, students must earn a score equal to or greater than the 
minimum passing score established by POST. Students who fail a POST­
constructed knowledge test on the first attempt shall: (a) be provided with an 
opportunity to review their test results in a manner that does not compromise test 
security; (b) have a reasonable time, established by the academy, to prepare for a 
retest; and (c) be provided with an opportunity to be retested with a POST­
constructed, alternate form of the same test. If a student fails the second test, the 
student fails Module D. 

(fQ) Scenario Tests. As specified in Training Specifications for the Reserve Training 
Module "D", scenario tests are r~quired in some, but not all, learning domains. 
Where a scenario test is required, students must demonstrate their proficiency in 
performing the tasks required by the test. Proficiency means that the student 
performed at a level that demonstrates that he or she is prepared for entry into a 
field training program. This determination shall be made by the academy. 
Students who fail to clearly demonstrate proficiency when first tested shall be 
provided with an opportunity to be retested. If a student fails to demonstrate 
proficiency on the second test, the student fails Module D. 

(6.!:!) Exercise Tests. As specified in Training Specifications for the Reserve Training 
Module "D", exercise tests are required in some, but not all, learning domains. 
Where an exercise test is required, students must demonstrate their proficiency in 
performing the tasks required by the test. Proficiency means that the student 
performed at a level that demonstrates that he or she is prepared for entry into a 
field training program. This determination shall be made by the academy. 
Students who fail to clearly demonstrate proficiency when first tested shall be 
provided with an opportunity to be retested. If a student fails to demonstrate 
proficiency on the second test, the student fails Module D. 

(Hlj Learning Activities. As specified in Training Specifications for the Reserve 
Training Module "D", learning activities are required in some, but not all, 
learning domains. Where a learning activity is required, each student must parti­
cipate in that activity. A student who does not participate in a learning activity 

. when given the opportunity. fails Module D unless the academy determines that 
there were extenuating circumstances. Students who do not participate in a 
learning activity due to extenuating circumstances shall be given a second 
opportunity to participate in the same or a comparable learning activity. If a 
student fails to participate in a learning activity after being given a second 
opportunity, the student fails Module D. 

(ID Physical Conditioning Program. Students must complete the POST physical 
conditioning program as described in the Basic Academy Physical Conditioning 
Manual - 1996. 
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D-1·4 continued 

(tK) Physical Abilities Test Battery. At the conclusion of the POST physical 
conditioning program, students shall pass a POST -developed physical abilities 
test battery as described in section l-3(b!!)(~. 

1-5. Specialized Investigators' Basic Course Definitions and Requirements: The terms used to describe testing 
and training requirements are defined in paragraph 1-S(a). Testing and training requirements are described in 
paragraph 1-S(b). Testing, training, content and hourly requirements are provided in detail in Training and Testing 
Specifications for Peace Officer Basic Courses and Training Specifications for the Specialized Investigators' Basic 
Course. Requirements for reporting successful course completion are contained in Commission Regulation l055(i). 

(a) Definitions of Tenns Used to Describe Testing and Training Requirements 

(I) Learning Domain. An instructional unit that covers related subject matter. Training 
specifications for each learning domain include instructional goals or learning needs, 
topics or learning objectives, and hourly requirements. Training specifications for a 
domain also may include learning or instructional activities and testing requirements. 

(2) Instructional Goal. A general statement of the results that instruction is supposed to 
produce. 

ill Learning Need. A general statement justifying the training for a specific learning 
domain. 

(31) Topic or Learning Objective. A word or phrase that succinctly describes subject matter 
associated with an instructional goal or learning need. 

(.f2.) Test. An evaluation of the extent to which students have achieved one or more 
instructional goals or. learning objectives. Tests are graded on a pass/fail basis. Three 
types of tests may be used in the Specialized Investigators' Basic Course: 

(A) POST-Constructed Knowledge Test. A POST-constructed, paper-and-pencil 
test that measures acquisition of knowledge required to achieve one or more 
insbuetional gmrls learning objectives in a single learning domain. 

(B) Scenario Test. A job-simulation test that measures acquisition of complex 
psychomotor and decision making skills required to achieve one or more 
inst:tuctional goals learning objectives. 

(C) Exercise Test. Any test other than a POST -constructed knowledge test or 
scenario test that measures the acquisition of knowledge and/or skills required to 
achieve one or more instructional goals or }earning objectives. There are two 
kinds of exercise tests: (!)a POST-developed repon writing test which is 
administered and scored under POST's supervision, and (2) All other exercise 
tests are administered and scored by the training presenters. 

(52} Learning or Instructional Activity. An activity designed to achieve or facilitate one or 
more instructional goals or learning objectives. Students participating in a learning ill 
instructional activity may be coached and/or provided feedback, but unlike tests, learning 
or instructional activities are not graded on a pass-fail basis. 
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(61) Test-Item Security Agreement. An agreement between a training presenter and POST 
that identifies the terms and conditions under which the training presenter may acquire and 
use specific POST -constructed knowledge. scenario and exercise tests. Failure to accept 
or abide by the terms and conditions of such agreement is grounds for decertification in 
accordance with POST Regulation 1057. 

(b) Testing and Training Requirements 

(I) Topics. Training presenters shall provide instruction on all topics and learning objectives 
as specified in Training and Testing Specifications for Peace Officer Basic Courses and 
Training Specifications for the Specialized Investigators' Basic Course. 

(2) Hourly Requirements. The minimum number of hours of instruction that shall be 
delivered for each learning domain is specified in the Training and Testing Specifications 
for Peace Officer Basic Courses and Training Specifications for the Specialized 
Investigators' Basic Course. The total minimum hourly requirement for the Specialized 
Investigators' Basic Course is 587 hours. 

ill Testing Requirements. The tests listed below are graded on a pass/fail basis. Students 
who fail a test on the first attempt shall: (a) be provided with an opportunity to review 
their test results in a manner that does not compromise test security; (b) have a reasonable 
time. established by the training presenter. to prepare for a retest; and (c) be provided with 
an opportunity to be retested with an alternate form of the same test. If the student fails 
the second test. the student fails the course. 

fflA. POST-Constructed Knowledge Tests. As specified in Training ond Testing 
Specifications for Peace Officer Basic Courses and Training Specifications for 
the Specialized Investigators' Basic Course, POST-constructed knowledge tests 
are required in some, but not all, learning domains. Where a POST-constructed 
knowledge test is required, students must earn a score equal to or greater than the 
minimum passing score established by POST. Studwts who fail a POS'f 
corrsb:uctcd ktiowledgc test on the first attempt shaH. (a) be provided with an 
oppmtunity to review th:eh test tt5olts in a manner that docs not comp:zomisc test 
sccmity, (b) ha'c a rcasotmblc time, established by the btrining ptcsentct, to 
prcprue fcir a retest, and fc) be J>IOYidcd wit:lr an oppmtunity to be retested nit:lt a 
POST-eonsh acted, trltct nate fonu of the smnc test. If a stndcnt fails the second 
test, the student fails t:ltC eoutse. 

~,!!. Scenario Tests. As specified in Training and Testing Specifications for Peace 
Officer Basic Courses and Training Specifications for the Specialized 
Investigators' Basic Course, scenario tests are required in some, but not all, 
learning domains. Where a scenario test is required, students must demonstrate 
their proficiency in performing the tasks required by the test. Proficiency means 
that the student performed at a level acceptable to the presenter. Students who 
fuil.tu dearly demonsttzltc proficiency whcrt first tested slraii be provided with an 
oppmtunity to be retested. If a student fails to dcrnonsbatc proficiency on the 
second test, t:lte student fails the course. 

~. Exercise Tests. As specified in Training and Testing Specifications for Peace 
Officer Basic Courses and Training Specifications for the Specialized 
Investigators' Basic Course, exercise tests are required in some, but not all, 
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learning domains. Where an exercise test is required, students must demonstrate 
their proficiency in performing the tasks required by the test. Proficiency means 
that the student performed at a level acceptable to the presenter. Students "ho 
fail to clcatly dcmonsttatc ptoficiincy when fitsl tested shall be ptovidcd with au 

· oppmtunity to be tetested. If a studu;t fzrib to demonstrate ptoficicncy on the 
second test, the stbdent fails the couasc. 

(3:1) Learning or Instructional Activities. As specified in Training and Testing 
Specifications for Peace Officer Basic Courses and Training Specifications for the 
Specialized Investigators' Basic Course, learning or instructional activities are required in 
some, but not all, learning domains. Where a learning or instructional activity is required, 
each student must participate in that activity. A student who does not participate in a 
learning or instructional activity when given the opportunity, fails the course unless the 
training presenter determines that there were extenuating circumstances. Students who do 
not participate in a learning or instructional activity due to extenuating circumstances shall 
be given a second opportunity to participate in the same·or a comparable !emning activity. 
If a student fails to participate in a learning or instructional activity after being given a 
second opportunity, the student fails the course. 

('t~ Training Presenter Requirements. POST has established minimum, statewide training 
standards for the Specialized Investigators' Basic Course. However, local conditions may 
justify additional training requirements or higher performance standards than those 
established by POST. This may include but is not limited to the use of higher minimum 
passing scores on POST -constructed knowledge tests. 

Single Presenter. The Specialized Investigators' Basic Course shall be completed under 
the sponsorship of one presenter unless POST has approved a contractual agreement 
dividing responsibility for the delivering the training between multiple presenters. 

Subparagraph 1-1 adopted and incorporated by reference into Commission Regulation 1005 effective September 26, 
1990, amended January 14, 1994, August 7, 1996,--and September 25, 1998 and * 

Subparagraph 1-3 adopted and incorporated by reference into Commission Regulation 1005 on Apri\15, 1982, and 
amended on January 24, 1985, September 26, 1990, January 14, 1994, July 16, 1994, December 16, 1994, August 
16, 1995, August 7, 1996, November 27, 1996, February 22, 1997, August 17, 1997, and December 4, 1997 and 

* 

Subparagraph 1-5 adopted and incorporated by reference into Commission Regulation 1005 on October 20, 1983, 
andamendedonSeptember26,1990,0ctober27,1991,January 14, 1994,andMay7,1995 and * 

21 As of 6112100 



Attachment E 

Commission on Peace Officer Standards and Training 

POST ADMINISTRATIVE MANUAL 

1005. Minimum Standards for Training 

All text continued 

PAM section D-1-1 adopted effective September26, 1990 and amended January 14, 1994, and August 7, 
1996 and * is herein incorporated by reference. 

PAM section D-1-3 adopted effective Apri115, 1982, and amended January 24, 1985, September 26, 1990, 
January 14, 1994, July 16, 1994, December 16, 1994, August 16, 1995, August 7, 1996, November 27, 
1996, February 22, 1997, August 17, 1997, and December 4, 1997 and * is herein 
incorporated by reference. 

PAM section D-1-5 adopted effective October 20, 1983, and amended September 26, 1990, October 27, 
1991, January 14, 1994 and May 7, 1995 and * is herein incorporated by reference. 

The document, T;aiaing Specificatimu Fat tt\e Regalu• Basic Cowse }aly 1993 adopted effective 
Janamy 14, 1994 and amended Jttly 16, 1994, Dccembct 16, 1994, and August IZ, 1995 is httcin 
incorpmatcd by refctence. Tiris document n:as tc:PnbJishcd in 1995 as T;ainin;s Specifications Fm 'Fhe 
Regulu; Basic Cowse adopted cffccti~e August 16, 1995, and amended effccti~e lrcugust 23, 1995, August 
24,1995, Scptenrbct 28, 1995, NoRmhu 18, 1995, FcbramJ 17, 1996, ~lmeh 29, 1996, lda) 17,1996, 
December 13, 1996, FcbtUMJ 12, 1997, fril&ch 15, 1997, r .. tay 16, 1997, July 5, 1997, Janudij 14, 1998, 
Aptil11, 1998, mtd Octobw 27, 1998 is hucin incwpoiated by Icfcicilcc. 

The document. Training and Testing Specifications for Peace Officer Basic Courses. adopted effective 
* is herein incomorated by reference. 

The document, Training Specifications for the Specialized Investigators' Basic Course- 1995 adopted 
effective May 7, 1995, and amended * and * is herein incorporated by 
reference. 
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Attachment F 

Commission on Peace Officer Standards and Training 

POST ADMINISTRATIVE MANUAL 

1007. Reserve Officer Minimum Standards and Waiver of Training Requirements for 
Modules B and/or C. 

All text continued 

PAM Section D-1-1. adopted effective July I, 1999 .. a,nd!,!...!!a!.!ml>e'"n"'d"ed,._ __ • __ ~is herein incorporated by 
reference. 

PAM Section D-1-3. adopted effective July I, 1999 .!!a,nd~am!.!l>e'"n"'d"ed,._ __ • __ ~is herein incorporated by 
reference. 

PAM Section D-1-5. adopted effective July I, !999 ,a.,;nd.,_,.am,..e"'n"'d"'ed.__ __ • ___ .is herein incorporated by 
reference. 

llw document) T;uiaiag Specificalio;tsfm Oze Regula; Bajic Cou13e l.tvdulw Fmmat adopted effective 
July 1, 1999 is hctcin ineotpmatcd bj tcfetcnce. 

The document. Training and Testing Specifications for Peace Officer Basic Courses. adopted effective 
* is herein incomorated by reference. 



AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
Item Title 

Keomrtaod Presentation on Basic Course Workbook Project July 20, 2000 
Bureau 

Basic Training Bureau Mickey Bennett 

Date of Report 
June 27, 2000 

Financial Impact: Yes (See Analysis for details) 

0 Information Only Dtatus Report 

ISSUE 

This is the final report and presentation on the Student Workbook Instruction System development. 

BACKGROUND 

In June 1993, a Management Fellow began research into the use of student workbooks in the Regular Basic 
Course. The results of that research were included in a report, Basic Course Student Workbook Project. The 

was presented at the January, 1994 Commission meeting. 

the July 1994 meeting, the Commission approved a Request for Proposal (RFP) be prepared to obtain cost 
estimates for developing workbooks for six learning domains. 

At the November 1994 meeting, the Commission approved a contract with International Computers and 
Telecommunications (ICT) to develop the six pilot workbooks. 

At the July 1996 meeting, the Commission received a report on the pilot workbook project and authorized 
converting the instructional materials from the Regular Basic Course to the Student Workbook Instruction 
System. 

At the November 1996 meeting, the Commission was presented with a Report and Recommendations to 
Expand the Student Workbook Pilot Project. The report included: 

"The pilot workbooks have exceeded initial expectations despite the development delays. Because of the 
obvious utility of the workbooks, staff and training presenters are enthusiastic about the potential of the system 
to meet emerging training demands. Many of the advantages to the .student workbooks are consistent with the 
directions emerging from the strategic planning process. Student workbooks and accompanying instructor 
guides will: 

• Provide the student and instructor with professionally designed curriculum and lesson plans that 
standardize the delivery of instruction 



• Discourage instructor lectures and as an alternative provide student learning activities based on 
adult learning strategies 

• Be a cost-effective method of supporting basic training and provide an opportunity to market 
POST training nationwide 

• Provide a new method to deliver basic training in the field training program 

• Aid the development oftests which is a critical step in moving from standards based upon 
training requirements to standards based upon competency 

• Upgrade other existing basic training prqgrams" 

The Commission upon receipt of the report authorized a RFP to convert all of the Regular Basic Course 
instructional materials to the Student Workbook Instructional System. 

At the January 1997 meeting, the Commission authorized a contract with JWK InternationaJ Corporation 
to develop the Student Workbook Instructional System. The contract was to convert the remaining 35 
learning domains within a three-year period. At the same meeting, the Commission aJso authorized a 
contract with the Office of State Publishing (OSP) for printing, packaging and distribution of basic 
training instructor materiaJs to academies. The instructor package provides instructors with aJl the 
materiaJs needed to teach the course including 30 minute training videos. 

At the March, 1999 meeting, the Commission expanded the role of the Office of State Publishing to • 
include: 1) video duplication, printing, packaging, and distributing basic training instructor materials to 
law enforcement academies, 2) developing a pilot program to deliver selected student workbooks and 
instructor materiaJs to academies and law enforcement agencies using CD-ROM technology and the 
Internet, and 3) developing a DigitaJ Archive System to store and track instructional curriculum. 

At the July 1999 meeting, the Commission approved the expansion of the Basic Course Student 
Workbook Instructional System to include four additional student workbooks for the Specialized 
Investigator's Basic Course (SIBC). The proposed workbooks to be developed for specialized training 
materials are: LD 60 -Vehicle Operations and Surveillance, LD 61 -Administrative Procedures, 
Affidavits, Court Orders, and Warrants, LD 62 - Case Management and Sources ofinformation, and LD 
63 - Computer Crime/Seizure. 

Under the stewardship of Associate Government Program Analyst Shirley Paulson and Senior 
Consultant Jody Buna, the three year contract with JWK International was brought to a successful 
conclusion. The contract was completed within budget. All82 documents (41 Student Workbooks and 
41 corresponding Instructor Guides) have been delivered to POST. 

ANALYSIS 

The success of the workbooks is directly related to the intense and dedicated work from hundreds of 
academy subject matter experts, the JWK consultants, and POST staff. The combined efforts created a 
new instructional system and the workbooks marked the beginning of a new era. The workbooks are 
specificaJiy designed for today's students and focus on their learning needs. In the past, the POST Unit 
Guides frequently only documented the changes which the field had already implemented in their Basic 
Course presentations. Now the Student Workbook InstructionaJ System drives all the changes to 
curriculum, instructionaJ techniques, and testing. The workbooks are the centraJ focus of the Basic 
Course. 



~e workbooks have incorporated today's instructional methodology, including Adult Learning 
W:oncepts. Adult learning principles are embedded in the eight key elements which include: chapter 

learning need; chapter objectives; chapter content; examples and non-examples; synopsis; learning 
activities; self assessment exercise; and glossary. 

The Basic Course Student Workbook Instructional System has received overwhelming support from the 
Basic Course Consortium, instructors and students. The support has been generated because: 

• 

• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 

For the first time, students have training documents for every portion of the Regular Basic 
Course 

A statewide, standardized training presentation system has been created 

·· Workbooks support instructor's lecture, discussions and learning activities 

Workbooks reduce lecture time and increase opportunity for learning activities 

Each workbook is available at the low cost of$3.80 

The workbooks are shipped within 5 days of an order 

All students have easy and equal access to study materials 

Remediation training is now easier 

All POSTRAC test questions are aligned to the workbooks and defendable 

Academy Directors report that test scores have improved 

Ensures that legislative mandated training is presented 

There is now an instructor support system, including videos 

Workbooks are being sold to out-of-state trainers and recouping some development costs 

The success of the program is demonstrated by the increase in sales to our clients since OSP began 
publishing the workbooks. Since the workbooks are voluntary support documents to the Regular Basic 
Course and not required, the increase of sales is reflective of the value provided to the academy students. 
OSP has sold workbooks for two fiscal years. The total number sold is: 

• 1998/1999 - 92, 161 workbooks 
• 1999/2000- over 250,000 workbooks 

POST has also received num!Jrous student workbook inquiries from other state POST organizations. 
Most recently POST was visited by Wyoming Peace Officer Standards and Training. POST has also 
received inquiries from Canada and Great Britain. 

This report is provided for the Commission's information and comment. 

~-



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

on Cost-Benefit Analysis of the Command College July 20, 2000 

Staff 

May 19,2000 

Financial Impact: 0 Yes (See Analysis tor Detail) 

D Decision Requested 18' lnfonnation Only 0 Status report 

ISSUE: 

The Commission directed staff to study the cost-benefits of the Law Enforcement Command College and to 
provide a report at the July 2000 meeting. 

BACKGROUND: 

At the January 2000 meeting, Commissioner Hunt requested a study of the cost-benefits of the Command 
College. The review focused on the Command College, but also included the Robert Presley Institute of 
Criminal Investigation (ICI), the Master Instructor Development Program (MIDP), and the Sherman Block 

· Leadership Institute (SBSLI). The study was completed and a report was presented to the Long 
Planning Committee at its April 7, 2000 meeting. 

The staff report provided instructional and presentation costs for each of the programs for the period from FY 
1994/95 through FY 1998/99, excluding the cost of reimbursement. The analysis included total program costs, 
including per student and per student-hour costs, and a description of graduates of each program. The 
consensus of the Committee was to suggest that staff explore less costly training courses as an alternative to the 
MIDP. After discussion, the.Committee received and approved the report. 

At the April27, 2000 meeting there was further discussion on this issue and Commissioner Cobb requested that 
the report be brought before the full Commission for further discussion at the July 2000 meeting. 

ANALYSIS: 

The Law Enforcement Command College is one of four POST -presented programs developed to provide a 
training continuum that spans all levels oflaw enforcement personnel. The report to the Long Range Planning 
Committee provided the review of all four programs. A copy of the report is included as Attachment A. 

During the Long Range Planning Committee meeting much of the discussion centered around the MIDP. The 
committee was also briefed on a planned review of the MIDP. At the April2000 meeting the Commission 
approved the amendment of the existing MIDP contract to redirect funds to an intensive evaluation of the 
program. The comprehensive in-depth evaluation of the program has begun and the review will be focused on: 

) the alignment of process and curriculum with program goals and outcomes, and (2) quality of candidate 
~cn1itn~en.t, selection, and retention activities. The San Diego Regional Training Center (SDRTC) will also 

conduct an extensive survey of master instructors that have completed the program. The focus of this part of 
the evaluation will be assessment of the degree to which master instructors have been and continue to be 
.involved in training activities. SDRTC will also perform a self-assessment of recruitment, selection, and 
retention activities. 



As part of the overall instructor development issue POST, in collaboration with the Santa Rosa Training Center and 
the Chancellor's Office of Community Colleges, presented Symposium 2000, a conference for public safety 
instructors on May 8-10, 2000. The Symposium, designed to assist instructors in the development of their teachiA 
skills, was attended by approximately 175 instructors. The workshops at the Symposium also showcased the MI~ 
since the majority of the workshop instructors were MIDP graduates. Evaluations repeatedly cited the greatest 
strength of the program as the "knowledgeable instructors." 

A recent article in the California Peace Officers NETWork magazine highlighted the MIDP and stated that "agencies 
have greatly benefitted having POST trained "Master Instructors" among their ranks. A copy of the article is included 
as Attachment B. 

RECOMMENDATION: 

The report is provided for information and discussion. 

• 
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COMMISSION AGENDA ATTACHMENT A 

State of California Department of Justice 

Memorandum 

To: ange Planning Conunittee Date: April 7, 2000 

ETH J. O'BRIEN, Executive Director 
From: ommission on Peace Officer Standards and Training 

Subject: REPORT ON COST-BENEFIT ANALYSIS OF THE COMMAND COLLEGE 

The Conunission directed staff to study the cost-benefits of the Conunand College. The review 
was requested by Conunissioner Hunt. 

The review focused on the Law Enforcement Conunand College, the Robert Presley Institute of 
Criminal Investigation (ICI), the Master Instructor Development Program (MIDP), and the 
Sherman Block Supervisory Leadership Institute (SBSLI). Each ofthese programs is certified by 
POST and presented through a series of contracts with training presenters statewide . 

The Law Enforcement Conunand College program is one of four POST -presented programs 
developed to provide a law enforcement training continuum that spans all levels of law 
enforcement personnel from the peace officer recruit through the supervisory, management, and 
executive levels. All four programs are POST-developed and managed by POST staff. The 
programs are directed at a specific target audience and require intensive resources to support their 
delivery to the field. As the research was being conducted on the Conunand College program it 
afforded staff the opportunity to examine the three other programs to provide a balanced review 
on costs during the five fiscal years from 1994/95 through 1998/99. 

This informational report summarizes the information from the program reviews. Each program 
is described and cost information is contained in the attachments. 

Law Enforcement Conunand College 

Attachment A provides an overview and sununary of the costs associated with presenting the 
Conunand College during a five-year period from 1994 to 1999. The Conunand College began 
in 1982 and has graduated 569 managers and executives to date. The attachment also outlines 
costs associated with the original presentation format prior to 1997 and with costs associated 
with the revised presentation format presented after 1997. The average cost for the current 
program is approximately $3,030 per manager and the average hourly cost is $11. 



Managers who participated in the Command College since its inception in 1982 have had major 
impacts on the reshaping and designing programs within their agencies. During the course of the 
program, managers have achieved the primary goal of completing an enhanced leadership course 
with a futures perspective to prepare them, as the leaders of today, to lead into the future. The 
program provides managers with the opportunity, in an adult learning environment; to work 
through organization and community issues in a strategic thinking arena, understanding the 
dynamics of leadership, accountability, and personal responsibility. Attachment A 1 provides a 
breakdown of Command College participants since 1982. 

A survey of POST records in 1999 revealed the following information: 

1. Nine of the 58 Sheriffs are graduates of the program. 
2. 97 of the graduates are presently serving as Chiefs of Police. 
3. 44 graduates have retired from law enforcement as Chiefs of Police. 
4. 25% of all graduates become chief executive officers oflocal agencies. 
5. 25% of the agencies in California are currently headed by Command 

College graduates. 
6. Graduates are heading agencies in Washington, Oregon, Idaho, Wyoming, 

and New Mexico. 

Each manager attending the Command College program must complete an Independent Study 
Project. While the majority of requests for these ISP' s are received from California agencies, 
requests are also received from around the world. To our knowledge, the project papers • 
produced by managers attending the Command College are one of a kind. They are serving a 
purpose of a contribution to the fields and body of knowledge and practice of law enforcement. 
Many agencies have taken projects developed by graduates from other agencies and used them 
effectively in their own organizations. The Command College program is dynamic, continuously 
evolving to meet the training needs of organizational leaders as they work to build responsive, 
highly effective, and empowered organizations. 

Sherman Block Supervisory Leadership Institute 

Attachment B provides an overview and summary of costs associated with presenting the 
Sherman Block Supervisory Leadership Institute during a five-year period from 1994 to 1999. 
The program was established in 1988 and to date, approximately 2201 supervisors have 
graduated from 96 classes. The average cost for the current program is approximately $1,347 per 
supervisor and the average hourly cost is approximately $7. 

The SBSLI is a voluntary program for supervisors. Supervisors that complete this program 
return to their agencies with a better grasp and understanding of the goals of law enforcement, 
specifically as it relates to their own agencies, and a better perspective of the viewpoints of 
others, both within their agency and the community and public which they serve. The program 
constantly reinforces their supervisory roles, leadership, responsibility, accountability, values, 
confidence, developing others, commwlication, influence and supportiveness. 
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Through the reinforcement and discussion of these and other issues they understand, from a 
realistic perspective, the direction they must take to become effective leaders and supervisors. 
The supervisors return to their respective agencies and hopefully utilize the tools from this 
program to influence changes in the organization and becoming an effective leader and 
courageous follower. This program has proven very effective since its inception. 

Master Instructor Development Program 

Attachment C provides an overview and summary of costs associated with presenting the Master 
Instructor Development Program during a five-year period from 1994 to 1999. The MIDP was 
established in 1991 and approximately 112 instructors have graduated from 10 classes. The 
average cost for the current program is approximately $16,955 per student and the average hourly 
cost is approximately $84. This cost is unusually high and is solely the result of the small size of . 
the class that completed the program. The details of this program are included in the attachment. 
To provide some context for these costs, the 1 0-year average program costs are significantly 
lower, approximately $11,000 per student; $55 per hour. 

Since its inception in 1991, the MIDP has steadily fulfilled its goal of preparing a cadre of highly 
skilled instructors capable of developing and presenting effective training and providing 
assistance to regional academies, agencies, other presenters, and instructors. Beyond their 
training and mentoring contributions to agencies statewide, MIDP graduates also provide POST 
with assistance as facilitators/mentors at numerous programs of special interest to POST. Master 
instructors have served as facilitators during the POST Strategic Planning workshop process and 
routinely facilitate information harvesting at Training Managers Workshops. Master instructors 
also served as pilot instructors in the Voluntary Basic Course Instructor Certification Program 
and have assumed a lead role in the "Symposium 2000", a special seminar designed for statewide 
instructors seeking to enhance their training skills. Master instructors also have assumed a vital 
role as mentors in the Robert Presley Institute from Criminal Investigation. 

Substantial contribution to the training and crime prevention bodies of knowledge have resulted 
from MIDP graduates' literary and course development efforts. Numerous master instructors 
have published articles in mainstream professional publications such as Police Chief, FBI Law 
Enforcement Bulletin, and Law Enforcement Trainer. A number of the "turn-key" training 
projects developed in the course of the MIDP have evolved to POST-certified courses in direct 
satisfaction of training needs statewide and at a substantial development savings to POST. 

Robert Presley Institute of Criminal Investigation 

Attachment D provides an overview and summary of costs for presenting the Robert Presley 
Institute of Criminal Investigation during a five-year period from 1994 to 1999. The ICI was 
established in 1989 and has graduated approximately 21 00 investigators from the core program. 
The average cost for presenting the current program is approximately $2,875 per investigator and 
the average hourly cost is approximately $12. 



The investigators complete this intensive program that provides them with a number of effective 
tools and investigative skills to enhance their ability to be outstanding investigators in the chosen 
specialty. The investigators learn communication skills and how to deal with victims and the 
criminal element they interact with daily. The investigators are presented with technologies that 
can assist them in the investigation of a wide range of criminal cases such as homicide, sexual 
assault, child abuse, robbery, burglary, vehicle theft, fraud/forgery, narcotics, computer crime, 
vice, arson, and domestic violence. The program provides the solid foundation needed in the law 
enforcement community to effectively solve crimes and develop networking channels among 
other agencies statewide. 

This report is provided for information and discussion. 

• 
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AlTACHMENT A 

LAW ENFORCEMENT COMMAND COLLEGE 

The original Law Enforcement Command College was established in 1982 to provide a strategic 
management course with a futures perspective to prepare law enforcement leaders of today for 
the future. The program focuses on leadership principles to influence the future direction of the 
organization, strategies to identifY emerging issues and develop a proactive response to those 
issues, methods and benefits of sharing information through networking, and attaining the skills 
and knowledge necessary to anticipate and prepare for the future. 

Participants must possess or be eligible for a POST Management Certificate and be currently 
employed in a management position or higher level in an agency in the POST program. 
Approximately 4,700 sworn personnel are eligible to participate in the Command College. To 
date, 569 managers have graduated from 27 classes and 59 are attending the three classes now in 
session. 

Prior to 1997, the Command College was presented in a 320-hour, I 0-week workshop format 
that spanned approximately two years. In 1997 the Commission implemented a new 264-hour, 
seven session format that is completed in approximately one year. The chart below illustrates the 
costs associated with delivering Command College during a five-year period from 1994 to 1999. 

Fiscal Year Contractual Costs 

1994-95 $ 443,512 $ 

1995-96 $ 369,870 $ 

1996-97 $ 320,421 $ 

1997-98 $ 412,809 $ 

366,994 $ 

Summary: 

Original Format (prior to 1997): 
Class #21 Presentation Costs: $124,349 

New Format (after 1997): 
Class #28 Presentation Costs: $ 60,615 

Letter of Agreement; Room; 
Equipment Rental 

Graduates: 27 

Graduates: 20 

Student Cost: $4,605 
Hourly Cost: $ 14 

Student Cost: $3,030 
Hourly Cost: S 11 



Attachment Al 

Law Enforcement Command College 

Sheriff 
Marshal 
Chief 
Undersheriff 
Assistant Sheriff 
Assistant Chief 
Deputy Chief 
Commander 
Captain 
Lieutenant 
Other 

Class Participant Breakdown 

Total 27 classes graduated 
3 classes in session 

* Total includes three classes currently in session 

Number 

1 
1 
61 
4 
3 
10 
15 
39 
200 
290 

-4 

628 ... 
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A1T ACHMENT B 

SHERMAN BLOCK SUPERVISORY LEADERSHIP INSTITUTE 

The Sherman Block Supervisory Leadership Institute (SBSLI) was established in 1988. The 
SBSLI was designed to enhance the leadership abilities of first-line peace officer supervisors in 
California. The eight month program is intense, highly experiential, and designed for highly 
motivated supervisors. The curriculum is designed to teach the effective integration of 
management skills with leadership qualities and to enhance attributes such as responsibility, 
integrity, courage, and supportiveness within the organization. 

Participants must be a supervisory peace officer, have completed the POST Supervisory Course 
or have a POST Supervisory Certificate, and have a least two years of full-time supervisory 
experience. Approximately 8,540 sworn personnel are eligible to participate in the SBSLI. To 
date, approximately 2201 supervisors have graduated from 96 classes. Another 192 are currently 
attending classes or have been assigned to classes scheduled in the future. The SBSLI is 
presented in a 192-hour, eight workshop format presented over eight months. The chart below 
illustrates the costs associated with delivering the Sherman Block Supervisory Leadership 
Institute during a five-year period from 1994 to 1999. 

I Sherman Block Sunervisoe:: Leadershil! Institute I 
Fiscal Year Contractual Costs Letter of Agreement; Room; TOTAL 

1994-95 $ 

1995-96 $ 

1996-97 $ 

1997-98 $ 

1998-99 $ 

TOTAL s 

Summary: 

Fiscal Year 1994/95: 
SBSLI Graduates: 65 

Fiscal Year 1998/99: 
SBSLI Graduates: 120 

Equipment Rental 

250,318 $ 60,291 s 310,609 

294,017 $ 61,751 s 355,7611 

343,318 $ 64,327 s 407,645 

411,536 $ 95,591 s 507,127 

616,122 $ 151,464 s 767,586 

1,915,311 $ 433,424 
'· . ...: . ' . ·":';.~ . '~ · ..... ;. .. 
S'·· ·4>·2:J48' 735~ ""•"- : .. ':;. • • -• : ? • • • r: 

Presentation Costs: $ 88,520 

Presentation Costs: $161,752 

.. >·<· ::.:;. -.· •:·' \ ·: 

Student Cost: $1,361 
Hour Cost: S 7 

Student Cost: $1,347 
Hourly Cost: S 7 



ATTACHMENTC 

MASTER INSTRUCTOR DEVELOPMENT PROGRAM 

The POST Master Instructor Development Program (MIDP) was established in 1991. The MIDP 
program is designed to prepare a cadre of highly skilled trainers capable of developing and 
presenting effective training in POST -certified programs. The curriculum focuses on adult 
learning concepts, instructional design and course development, research methods, emerging 
instructional technology and coaching and mentoring strategies. Each class includeslS-20 
participants and is presented twice annually. Participants are experienced law enforcement 
instructors that are highly motivated and committed to completing the program to enhance law 
enforcement training at regional academies, agencies, and other training presenters in California. 

The MIDP is presented in a 200-hour, five workshop format over a period of one year. The five 
workshops range from 24 to 80 hours each. To date approximately 112 personnel have graduated 
from I 0 classes. Another 24 are currently attending the course. 

The chart below illustrates the costs associated with delivering the Master Instructor 
Development program during a five-year period from 1994 to 1999. 

Fiscal Year Contractual Costs Letter of Agreement; Room; 
Equipment Rental 

1994-95 $ 51,569 $ 

1995-96 $ 106,663 $ 

1996-97 $ 191,342 $ 

1997-98 $ 181,173 $ 

1998-99 $ 295,686 $ 

Summary: 

Fiscal Year 1995/96: 
MIDP Class #5 Graduates: 10 Presentation Costs: $158,628 Student Costs: $15,863 

Hourly Costs: $ 79 

Fiscal Year 1998/99: 
MIDP Class #10 Graduates: 9 Presentation Costs: $152,596 Student Costs: $16,955 

Hourly Cost: $ 84 



ATTACHMENTD 

ROBERT PRESLEY INSTITUTE OF CRIMINAL INVESTIGATION (ICI) 

The Robert Presley Institute of Criminal Investigation (ICI) was established in I 989. The ICI is 
designed to improve the effectiveness of individual investigators through a structured training 
program. The ICI courses use adult experience-based techniques of learning. Participants are 
challenged through the use of realistic and practical applications. Each core class consists of 24 
students. Participants are experienced full-time investigators and must have the approval of the 
agency's chief executive to attend the course. The ICI consists of a Core Course, 12 Foundation 
Speciality Courses, and a series of related elective courses designed for investigator specialists. 
Investigators who complete a specified series of courses receive a certificate in an investigative 
specialty (i.e. robbery). 

Each Investigator must attend the core course (80 hours), one foundational specialty course (40 
or 80 hours each), and three elective courses ( 40 hours each) to complete the program and 
receive a certificate. Candidates may take up to five years to complete the ICI program. There 
are 3,686 personnel statewide that are eligible to participate in the program. To date, 
approximately 2 I 00 investigative personnel have completed the core course. Other investigators 
have attended many of the ICI designated courses. From I993 through I999 approximately 550 
investigators graduated from the ICI program and received a certificate. 

The chart below illustrates the costs associated with delivering and supporting the Robert Presley 
Institute of Criminal Investigation during a five-year period from 1994 to 1999. 

Fiscal Year Contractual Costs Letter of Agreement; Room; 
Equipment Rental 

1994-95 $ 244,568 $ 

1995-96 $ 367,806 $ 

1996-97 $ 442,185 $ 

1997-98 $ 581,103 $ 

Summary: 
A typical ICI class of 24 investigators that completes the program (core, foundation 
specialty, and three electives) for a certificate costs approximately $69,000. The individual 
costs are approximately: 1) $33,600 for the core course ($1,400 per student); 2) $19,200 for 
an 80-hour foundation specialty course ($800 per student); and 3) $16,200 for the three 
elective courses ($675) per student). The average cost for the complete program is 
approximately $2,875 per investigator and the average hourly cost is approximately $12. 
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~aster instructor training 
· program stresses adult learning 

g f efficient training is a priority in 
your agency, then this article may be 
your answer. I became actively 

ved in training in 1997 when I became 
a Survival Skills Instructor for the Los 
Medanos College Criminal Justice Training 
Center in Pittsburg, California. 

Like many of you I had attended numerous 
mandated department-training updates, in 
addition to several specialty schools for the 
various assignments I have held. As I now 
reflect on all of those schools and depart­
ment training, I have always found o_ne thing 
to be true, and I'm sure this is something we 
all commonly ask ourselves when we com­
plete our training "Did I actually walk ·away 
more knowledgeable than when I arrived?" 
This is a question everyone who is involved 
in the training and learning process should 
ask himself or herself, from the instructor 
on down to the student. If you can't answer 
"yes" to this question, then you or your 

• 

agency are not taking full advantage of the 
adult learning process. 

This has been my frustration about how 
we view training as law enforcement trainers 
and students, in which we commonly just 
throw a few handouts and a video, and 
lecture bedtime stories to our sleepy col­
leagues who have just finished a graveyard 
shift. This has been an all too typical 
scenario for many years in our profession, 
and I think we can all agree there are no 
winners when learning is not occurring in 
the classroom. 

As law enforcement officers, administra­
tors, and training managers, we all should 
recognize that to overlook these issues could 
be a potentially ·costly liability. Unfortunately 
this is something we typically overlook. 

I wanted to do my part in addressing 
these concerns, in the field of curriculum 
design and adult learning specific to law 
enforcement. I found exactly the program I 
was looking for in 1999, while discussing 
this issue with a colleague. The program is 
called the "Master Instructor Development 
Program." The program is funded and 

(A, facilitated bv the Commission on Peace 
- Officers Sta~dards and Training. It was 

designed as a course. to produce extremely 
proficient law enforcement trainers. The 

''Master Instructors" are skilled in the area 
of adult learning and curriculum design 
specific to law enforcement training needs. 
POST used this program to fill the training 
gap in law enforcement and has skillfully 
used these Master Instructor graduates to 
design curriculum and training for POST. 
Agencies have greatly benefited having 

· POST trained "Master Instructors" among 
their ranks. 

If this program sounds like a remedy for 
your agency training needs, let me first tell 
you about the extreme demands of the 
program. First, you must be currently in the 
law enforcement field. Your executive officer 
and training manager must also recommend 
you for the program. Two letters of recom­
mendation to the "Program Coordinator" 
must follow up these recommendations. An 
interview by an assigned mentor "Master 
Instructor" will follow. 

The "Master Instructor" program is a one­
year commitment. It is dedicated to the 
advanced practices and principals of adult 
learning concepts, instructional system 
design, presentation skills and curriculum 
design. Half of the program is 

By Matthew Wasteney 

In$-pector Matthew Wasteney is 
a 13-year wceran of the 
Pittsburs Police Department in 
Pittsburg, California, curremly 
assigned to the Jnuestigations 
Bureau. [f\8'pf!Ctor Wasteney 
has seoeral years' experience in 
the area qf training and adult 
learning concepts. He 
currently is a sto/f member at 
the Los Medanos Criminal 
Justice Training Center in 
Pittsburg- where he serves as a 
su~ skills instructor. He is 
currently a student in the 
Mastf:rinstructor Develop­
ment Program sponsored by 

. POST. He can be reached at 
(925) 252-4866. 

dedicated to extensive 
research in the adult learn­
ing process. You then are 
required to present this 
reSearch and demonstrate 
your expertise in the adult 
learning process to a POST 
panel of experts. 

Agencies have 
greatly benefited 

having POST 
trained "Master 

The second half of the 
year is dedicated to designing 
and presenting a POST 
certifiable course, which does 

Instructors, 
among their 

ranks. 

not currendy exist. Both projects are require­
ments to graduate from the program. Addi­
tionally there are four quarterly workshops 
involved with the program. Before you partici­
pate in the program, your executive officer is · . 
required to sign a contract committing you to 
the program. The cost is covered by POST as 
a schedule IV reimbursement plan. 

For more information and a brochure on 
this program contact Program Coordinator 
Michelle Thompson of the San Diego Regional 
Training Center in San Diego at (858) 792-6501. 
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ISSUE: 

Should the Commission approve various cleanup changes to Regulations I 020 through 1 080? 

BACKGROUND: 

Executive Order W -131-96, issued by former Governor Pete Wilson, required all state agencies to identifY 
unnecessary or redundant regulations. A second Executive Order, W-144-97, followed requiring the sunset 
review of regulations by all state agencies. Along with these Orders, there has been a desire of POST 
management to do a thorough clean up of Commission Regulations to assure clarity, consistency, accuracy, 
etc. The goal of this agenda item is to add, amend, and/or delete regulations as necessary to comply with the 
Executive Orders and to accomplish the cleanup. This agenda item is part 2 in a series of agenda items that 
will be submitted to accomplish the completion of Commission Strategic Plan Objective F.6- "Review all 
existing regulations by January 1, 2001 ". 

ANALYSIS: 

The recommended changes in this agenda item will focus primarily on Regulations 1020-1080: 

Regulation 1020, Reimbursement for Purchase of Satellite Antenna: Clean up only, no changes in 
requirements. 

Regulation 1021, Reimbursement for Purchase oflnteractive Multimedia Training Delivery System: 
Clean up only, no changes in requirements. · 

Regulation 1051, Course Certification Program: Clean up and the removal of text relating to 
reimbursement. 

Regulation 1052, Requirements for Course Certification: Clean up only, no change in requirements. 

Regulation! 053, Course Certification Request and Review Process: Added text that requires persons or 
organizations requesting course certification to contact a POST training delivery consultant prior to sending in 
the certification request package. Added text that requires expanded course outlines to be in sufficient detail 
to indicate technical information in the subject areas. Other changes are clean up. 

·Regulation 1054, Requirements for Course Budget: Clean up. Text added to clarity that student workbooks 
are not considered handouts. Text has been deleted that relates to training presentation reimbursement and 
subventions. 

POST 1-187 (Rev. 8195) 



Regulation 1055, Requirements for Course Presentation: Clean up. Text has been added to expand the 
Publicity section to state that: No course may be publicized prior to course certification and the POST 

. certification number shall be shown on all materials being publicized. Text was deleted relating to 
subventions and concurrent sessions. 

Regulation 1056, Annual Recertification: Current procedures describing the recertification process have 
been added to this regulation to provide clarity. 

Regulation 1057, Decertification: Clean up only, no changes in requirements. 

Regulation 1058, Appeals Process: No change. 

Regulation 1080, PC 832 Arrest and Firearms Course Examination and Requalification 
Requirements: Clean up. Substantial amount of text added for clarity. Text was added that states only 
service in a peace officer position for which PC 832 training is required by law maintains the currency of an 
individual's PC 832 certification. Text was also added that exempts the necessity for a new criminal history 
clearance if there is a lapse ofless than 90 days since the last clearance. 

The review of the Commission regulations and the recommended amendments in this agenda item was 
accomplished through the establishment of a Regulation Review Committee made up of representatives 
from many of the POST bureaus. The Committee reviewed each regulation , recommended amendments to 
improve the regulation and then discussed the amendments until final language was proposed. The 
Committee members were strongly committed to improving the Regulation language for the benefit of 
POST's clients, as well as, for POST staff who must implement the programs and enforce the requirements. 
The analysis of the Regulation Review Committee was that many of the current regulations need amending 
for clarity and currency. A few sections of regulation are obsolete and because they lack necessity to POST 
programs they should be deleted. All proposed changes are shown in underline/strikeout format in 
Attachment A. 

RECOMMENDATION: 

It is recommended that the Commission approve, subject to results of a public review process, the 
amendments to Regulations 1020-1080 and that they be adopted subject to the approval by the Office of 
Administrative Law. 

2 



1020. 

REGULATION CLEAN UP 
REGULATIONS 1020-1081, DRAFT #3 

Reimbursement for Purchase of Satellite Antenna. 

(a) The Commission will reimburse any eligible agency, Penal Code S~ection 13523 Penal Code, for: 
I) the purchase of a steerable C/Ku Band Television Receive Only Satellite Ground Terminal 
(herein referred to as a satellite antenna), 2) the upgrade of an existing antenna to make that 
antenna a steerable C/Ku band type, and 3) the purchase of an encryption decoder module (herein 
referred to as a decoder) as specified by POST. 

(b) Documentation Required for Reimbursement 

In order to receive reimbursement, an eligible agency must submit the following documentation to 
POST: 

(I) For satellite antenna and decoder purchases, a purchase invoice(s) reflecting the 
date, and the total cost of the purchase. 

(2) For an upgrade of an existing antenna, a purchase invoice(s) reflecting the date, 
and the total cost of the antenna and equipment to upgrade the antenna to a 
steerable C/Ku band type. 

(3) A letter signed by the agency head, or authorized agency representative, 
attesting that the jurisdiction has paid the purchase amount on the submitted 
invoice(s), has installed the satellite antenna, decoder, or upgraded antenna at 
an agency facility, and will use the satellite antenna for POST satellite training 
of full-time, regularly paid employees of the eligible agency. The letter must 
also include a statement that the satellite antenna or upgrade is a steerable C/Ku 
Band Television Receive Only Satellite Ground Terminal or for purchases of a 
decoder it must state that the decoder meets POST specifications. 

The letter must also include, for multiple reimbursement requests made under 
the provisions stated in subparagraph (c)(2)(A), a description of the locations 
where the antelmas and decoders are installed, and an attestation that.the 
locations are regularly used for in-service training, and that the antennas are 
dedicated to the delivery of training programs. 

(c) Reimbursement Restrictions 

(I) Costs associated with installing or maintaining a satellite antenna system, decoder, or upgrade are 
not reimbursable. 

(2) Reimbursement for the purchase of a satellite antenna, decoder, or the upgrade of an existing 
antenna is limited to one antenna, one dccodct, or one upgrade, and one decoder with the following 

. exception: 

(A) Participating agencies that have multiple locations where agency personnel regularly convene 
for in-service training, may apply and be reimbursed for one satellite antenna, one decoder, or 
one upgrade for each location. 

(3) Invoices must"indicate the place of purchase and may have a date of purchase prior to the effective 
date of this regulation. 



(d) Reimbursement Rates 

(I) The rates of reimbursement shall be determined by the Commission. These rates may not cover 
actual costs. 

(2) Notwithstanding the provisions of these regulations, reimbursement will not be paid unless the 
Commission has concluded that sufficient funds are available for that purpose. 

(e) Purchase Not Required 

Nothing in this section shall be construed to require eligible agencies to purchase and claim reimbursement 
for a satellite antenna and decoder. 
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1021. Reimbursement for Purchase oflnteractive Multimedia Training Delivery System 

{a) The Commission will reimburse any eligible agency, Penal Code ,>Section 13523 Penal Code, for the 
purchase of an interactive multimedia training delivery system (herein referred to as a multimedia system), 
which must be capable of running POST multimedia course~are. 

(b) Documentation Required for Reimbursement 

In order to receive reimbursement, an eligible agency must submit the following documentation to POST: 

(I) For multimedia system purchases, a purchase invoice( s) reflecting the date; and the total cost of the 
multimedia system purchase. 

(2) A letter signed by the agency' head, or authorized agency representative, attesting that the jurisdiction 
has paid the purchase amount on the submitted invoice(s), has installed the multimedia system at an 
agency facility, and will use the multimedia system for POST training of full-time, regularly paid 
employees of the eligible agency. 

The letter must also include, for multiple reimbursement requests made under the provisions stated in 
subparagraph (c)(2)(A), a description of the location(s) where the multimedia systems are installed, 
and an attestation that the locations are regularly used for in-service training, and the multimedia 
systems are dedicated to the delivery of training programs. 

(c) Reimbursement Restrictions 

( 1) Costs associated with installing or maintaining a multimedia system are not reimbursable . 

(2) Reimbursement for the purchase of a multimedia system is limited to one multimedia system with the 
following exception: 

(A) Participating agencies that have multiple locations where agency personnel regularly convene 
for in-service training, may apply and be reimbursed for one multimedia system 
for each location. Written approval from POST is required prior to an agency purchasing 
multiple multimedia systems. 

(B) Written requests for approval of multiple systems shall be sent to the Commission on POST, 
Training Program Services Bureau. Within 14 days of receiving the request, POST will inform 
the applicant if any additional information or clarification is necessary. A written notification 
of approval or disapproval shall be mailed within 45 days from the date of the receipt of the 
request. 

(3) Invoices must indicate the place of purchase and may have a date of purchase prior to the effective 
date of this regulation. 

(d) Reimbursement Rates 

(I) The rates of reimbursement shall be determined by the Commission. These rates may not cover actual 
costs. 

(2) Notwithstanding the provisions of these regulations, reimbursement will not be paid unless the 
Commission has concluded that sufficient funds are available for that purpose. 

(e) Purchase Not Required 

Nothing in this section shall be construed to require eligible agencies to purchase and claim reimbursement 
for a multimedia system. 



ARTICLEJ 

REGULATORY PROCEDURES 

1051. Course Certification Program. 

(a) The Commission administers the Course Certification Program to provide needed and quality training to law 
enforcement personnel. The Conunission may cct tify coutscs. "Cct tification" References to a course being 
"POST ·certified" means that the Commission has approved presentation of the course in accordance with 
Regulations 1052-1055. and cligiblcjmiscEctjons may be rcim'omscd by POST in accmdancc widt 
Regulation 1815. 

• 
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1052. Requirements for Course Certification 

(a) Each request for course certification shall be evaluated in accordance with the following factors: 

(I) Course content 
(2) Qualification of instructors and coordinators 
(3) Physical facilities appropriate for the training 
(4) Costofcourse 
(5) Potential clientele and volume of trainees 
( 6) Need and justification for course 
(7) Methods of course presentation 
(8) Availability of staff to administer the course 
(9) Course evaluation processes 
(I 0) Instructor/trainee ratios 
(II) Provisions for student safety 

(b) In addition to the factors specified in Regulation 1052(a), each request for certification of a Regular Basic 
Course presented by an academy [as defined in Commission Procedure D-1-3(a)(5)] shall be evaluated in 
accordance with the following factors: 

(I) Each academy shall designate an academy director whose qualifications, based upon education, 
experience, and training shall include a demonstrated ability to manage an academy. 

(A) Academy management responsibilities shall include: 

I. Integrating and sequencing instruction; 

2. Managing instructional methods, testing, and remediation; 

3. Hiring, assigning, and evaluating performance of the instructor(s), coordinator(s), training 
officer(s), and staff; 

4. Coordinating, budgeting, and controlling academy resources; and 

5. Maintaining academy discipline. 

(2) Each academy shall designate an academy coordinator whose qualifications, based upon knowledge, 
experience, and training, shall include a demonstrated ability to coordinate the instruction and 
management of the Regular Basic Course instructional system. 

(A) Regular Basic Course instructional system coordination responsibilities shall include: 

I. Developing sequenced instructional schedules; 

2. Overseeing and evaluating instructional, technological, testing, and remediation methods; 

3. Participating in the hiring process ofinstructor(s), training officer(s) and staff, and making 
recommendations for their selection and assignment; and 

4. Evaluating instructor(s') and training officer(s') performance. 

(3) Each academy shall be supervised at all times by an academy director or coordinator when instruction is 
being conducted. 



( 4) Each college academy shall institute an advisory conm1ittee of law enforcement officials to assist in 
providing logistical support and validation of the training. 

(c) Only those courses for which there is an identifiable and unmet need shall be certified. 

(d) Courses for which POST has established curriculum requirements must comply with those requirements. 
(Sec Regulation 1881) 

(e) Training presented in conjunction with association meetings or conferences may be certified subject to the 
requirements set forth in Regulations 1051-1051&, along with the following conditions: 

(I) Training shall not be certified as POST reimbursable. 

(2) Training presented by an association or in conjunction with an association meeting or conference 
shall not be certified if attendance is restricted to association members. 

(f) The Commission shall only endorse or co-sponsor courses, seminars or conferences when POST has assisted 
in planning the event, developing the subject matter or program, and selecting instructors or speakers. 

(g) No course shall be certified which restricts attendance to a single agency, unless the purpose of the course is 
to improve that agency and attendance by Bon-members non-agency personnel would jeopardize the success 
of the course. 

(h) The presenter of a POST-certified course shall review all audio-visual training materials prior to use in the 
classroom. The review of audio-visual training material shall emphasize the avoidance of materials which 
depict situations, tactics, and procedures that could lead a trainee to take inappropriate actions on 
the job. The review shall also include careful examination of depictions of law enforcement work to assure 
consistency with existing law and accepted practices. (For reference see "POST Guidelines for Reviewing 
Audio-Visual Training Materials"). 

(!) For the purposes of this regulation, "audio-visual training materials" are defined as: audio tapes, 
videotapes, films, slides, and other similar media. Classroom hand-out materials are not included. 

(2) Regulation J052(gh) shall be effective July 14, 1993 and shall apply to all audio-visual training 
materials being considered for use in POST -certified courses commencing after that date. The 
regulation shall apply to materials previously used by the course presenters only as they are considered 
for re-use in POST-certified courses. 

(3) Audio-visual materials cataloged on the "POST:Approved Media List," maintained by the Commission 
on Peace Officer Standards and Training, need not be subjected to the review process described in this 

section. 

(4) Publicly available broadcast material pertinent to current training topics need not be subjected to the 
review process described in this section. 

• 
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1053. Course Certification Request and Review Process. 

(a) Course Certification Request. Any person or organization desiring to have a course certified shall first 
telephonically contact a POST Training Delivery consultant for an evaluation of the factors described in 
Regulation 1052 (a). If the evaluation is favorable ptcpatc and submit a complete course certification request 
file package shall be submitted to POST. Submission of the following forms and related materials shall 
constitute a complete file certification package:. 

(I) Course Certification Request Form (POST 2-103 rev. 7/92) 
(2) Instructor Resume(s) 
(3) Course Budget (POST 2-'106 rev. 7/93), if the proposed course will require a tuition otis being 

presented by an agency ptcscntcr seeking rciitibwsctncnt fm haining ptcscntation costs. (Reference 
Regulation 1054. Requirements for Course Budget) 

(4) Expanded €s;ourse eputline which minimally includes subject topics to the third level of detail 
sufficiently to indicate teclmical information in the subject areas 

(5) Hourly distribution schedule indicating, by day of the week, the instructors and topics scheduled during 
each course hour. (Example formats are available from POST) 

( 6) Student Safety policies and procedures Ffor courses that include manipulative skills training, a copy of 
the pwscntcr's policies and pwccdmcs conccming student safety. (Reference POST Guidelines for 
Student Safety in Certified Courses). The policies and procedures must minimally address: 
(A) Rules of Safety and Conduct, 
(B) Reporting and Handling Injuries, 
(C) Ratios oflnstructional Staff to Students, and 
(D) The Presenter's Commitment to Adhere to the POST-Approved Expanded Course Outline.-fSee 

"POST Guidelines fm Student Safety in Certified Courses.") 

(b) Course Certification Review . 

(I) Within 14 calendar days of receipt of a course certification request file, the Commission shall review 
the documents included in the file and notify the requestor, in writing, that the file is either complete or 
incomplete. In event the file is incomplete, the Commission shall inform the requestor of the 
document(s) which must be submitted before further action will be taken to consider certification of the 
course. 

(2) The Commission shall review each complete course certification request file and base its decision on 
evaluation of those factors enumerated in Regulation l 052. Within 60 calendar days of receipt of a 
complete file, the requestor shall be notified, in writing, of the Commission's decision to approve or 
disapprove certification of the course. 

(3) Any requestor not satisfied with a certification action may submit an appeal to the Commission in 
accordance with Regulation 1058. 



1054. Requirements for Course Budget. 

The following nquitcmcnts tuition and budget requirements and limits are to be used in completing the Course 
Certification Request (POST 2-1 03) and Course Budget (POST 2-1 06) by a cours.e coordinators presenting or 
planning to present either a POST-certified.1 tuition-based courses 01 comscs fm which hahthzg presentation 
tcimbmscmcnt is being sought. These guidelines and tcquhcmcnts identify the expenses that may be appwvcd ht 
cstablishhtg coutsc budgets fm ~aition 01 haining pnscntatiouicimbmscmcnt, and ate to be used in completing the 
Comsc Ccttificatiun Request (POST 2-103) and Couisc Budget (POST 2-106, Rc v. 7/93) nhcntcqucsting initial 
certification ot tccct tifieation. Allowable per presentation costs for establishing pet pt cscntation tuition and course 
budgets fm tiaining pxcscntationrcimbutscmcnt are as follows: 

(a) Instructional Costs. Up to $35 per hour, except as noted below, for each hour of instruction, per instructor, 
may be claimed. Fringe benefits and instructor preparation shall be included in this amount. Up to $90 per 
instructional hour may be approved in instances of special need for particular expertise, based upon written 
justification from the presenter. On those limited occasions where it may be necessary to obtain special 
expertise to provide training, the maximum of $90 per instructional hour may be exceeded upon prior 
approval of the Executive Director. 

(b) Development Costs for Tuition-Based Courses. When POST has specifically requested development of a 
new course or revision of an existing c·ourse, presenter development costs may be negotiated with POST the 
ptcscntct. When approved by the Executive Director, such costs shall be prorated as a portion of tuition for 
an agreed-upon number of presentations. 

(c) Coordination. POS'f ovill alloov costs fm Ceoordination costs may be requested based on the type of services 
performed. Coordination is categorized as: 

(I) General Coordination, and 
(2) Presentation Coordination. 

General Coordination: General Coordination is the performance of tasks associated with the development, 
pre-planning, and maintenance of any certified course. Maintenance includes: scheduling, selecting 
instructors, eliminating duplicative subject matter, providing alternate instructors/instruction as necessary, 
allocating instructional time to each subject, evaluating instructors, selecting training sites, supervising 
support staff, and administrative reporting. General Coordination costs may be charged at the rate of $55 per 
8 hours of instruction but may not exceed $440 per presentation. 

Presentation Coordination: Presentation Coordination is the performance of tasks related to course quality 
control, i.e., observing and evaluating instructors at the instructional site; identifying the need and 
arranging for the appearance of alternate instructors, when assigned instructors are not available; and 
being responsible for the development of a positive learning environment. It is required that the Presentation 
Coordinator be in the classroom, or its immediate vicinity, to resolve problems that may arise relating to the 
presentation of a course. Approved rates for presentation coordination, per instructional hour, may range 
from $15 to $25. Rates that exceed $15 per hour must be supported by written justification that substantiates 
the higher cost of the coordinator. 

(d) Clerical Support. Actual hourly rates for clerical support may be allowed up to $15 per instructional hour in 
accordance with the following formula: 

Course Length 

24 hours or less 
25 to 40 
Over 40 hours 

Maximum Hours of 
Clerical Support Permitted 

24 hours 
40 hours 
100 hours 

• 
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(e) Printing/Reproduction. The !:A-ctual expenses cost for printing 01 Iepwduction of brochures and handouts 
may be allowed. Requests for !Reproduction expenses costs shall not exceed 9 cents per page. Student 
workbooks are not considered handouts. 

(f) Books/FilmsNideotapesllnstructional Materials/Equipment. Actual expenses may be allowed, provided each 
expense is identified. Expendables, such as programmed texts, may be allowed in the same manner. A one­
time expenditure for purchase of textbooks may be allowed, provided the textbooks will be used in future 
course presentations. Films, videotapes, and instructional aids should be rented or obtained without charge. 
When rental costs for multiple presentations will exceed the cost of acquisition, purchase may be authorized 
by POST. If a film/videotape, instructional material, or equipment purchase is authorized by POST in 
advance, such materials shall be used in future course presentations and will remain the property of POST. 
Purchase cost shall be prorated over a reasonable number of presentations based on the item's anticipated 
service life. If the course is decertified, or if the purchased books, films, videotapes, instructional materials, 
or equipment are no longer necessary for use in the course, they shall be delivered to POST. 

(g) Paper/Office Supplies/Mailing. Actual expenses may be allowed, provided each expense is identified. 

(h) Coordinatorllnstructor(s) Travel. An estimate is to be made of necessary travel expenses for advance budget 
approval. Expenses for local area travel are allowable only when travel exceeds 25 miles one way, or if 
travel is necessary to an additional course site. If a course presentation is authorized outside of a 25-mile 
radius of the ptesenter1

S principle place of business, travel expenses may be allowed in accordance with 
existing State regulations covering travel and per diem. 

(i) Miscellaneous. Any other cost of materials and other direct items of expense may be approved by POST, 
based upon documented costs . 

U) Indirect Costs. Indirect costs are allowable for expenses not assignable as direct costs. Indirect costs may not 
exceed 20% of the total direct costs. 

(k) Calculation of tuition. All budgeted costs (direct and indirect) are added to determine the total cost. The 
tuition cost per student shall be determined by dividing the total cost by the maximum number of students 
approved per presentation (See Regulation 1055(!)). For each presentation, course presenters may exceed the 
maximum enrollment up to 20% to compensate for unavoidable under-enrollments due to late cancellations. 

However, it is the presenter's responsibility to monitor over-enrollment so that by the end of the fiscal year, 
the total number of students does not exceed the approved maximum number established by the terms of 
certification. In the event over-enrollment is not properly managed and adjusted during the fiscal year, the 
Commission may: 

(I) Reduce the course tuition, 

(2) Require the presenter to conduct presentation(s) without tuition, 

(3) Require the presenter to provide prorated refunds to trainees, or 

(4) Decertify the course. 

(1) Sttb vcntions. 

Agency prcsi:;ntets seeking trainhtg presentation teinrbmseniCnt shaH include on the Comse.Dudget (POST 2-
186, te 9 7/93) any outside sub Q entions [refct to Regulation 1 001 (c)] provided to support presentation of the 
fnvposed comse. 

(m) hfaximum Ttahting Ftesentatiun Reimbmscment. 

In accotdancc with Regulation 1615(d-) (1), the anwunt of ttaining ptcsentationtehdomsement shall not 
exceed the actual cost for presenting a coutse [tefet to Regulationl90l(c)]. 

( 
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1055. Requirements for Course Presentation. 

(a) Term of Certification: Course certification shall be made on a fiscal year basis, subject to annual review. A 
course shall be certified for a specific number of presentations during a fiscal year. It shall be subject to the 
restrictions or stipulations specified by POST. 

(b) Certification Non-Transferable: A course that has been certified is valid for presentation only by the 
presenter receiving the certification and is not transferable to another presenter. 

(c) Publicity: A certified course, if publicized, must use the exact title as certified by POST. No course may be 
publicized prior to course certification. The POST certification number shall be shown on all materials being 
publicized. Presenters shall clearly indicate on any course announcements, brochures, bulletins,. or 
publications that POST has certified the individual course offering. 

(d) Changes to Course or Course Budget: A course, once certified under the conditions specified in the Course 
Certification Request, shall not be changed or modified without prior POST approval. Changes in 
sab vcntions flwn outsjdc soutccs rccci vcd to supper t coutses fat which training prcscntatimt rchnbatscmcnt 
has been apptovcd shall be Icpozted in writing to POST within3G days of the change. 

(e) Course Announcements: A Course Announcement (POST 2-110 Rev. 8/89) shall be submitted to POST for 
each proposed course presentation. The Course Announcement must be submitted to POST at least 30 
calendar days prior to the presentation of the course. An hourly distribution schedule must be attached to 
each Course Announcement. A course control number, issued by POST upon approval of the presentation, 
must be used when making references pertaining to a particular course offering. 

(f) Limitations on Course Enrollments. The Commission shall designate the maximum number of students that 
may attend each course during a fiscal year. 

(g) Concur tent Sessions. In those instances where two prcsetJtatiOJ25 of the satne certified course ate scheduled 
to tun concurrently, two Coutsc Announcement forms rnust be submitted. In the conmrents section of each 
Coatsc Arntoancemcnt, a rema1k shall be made to the effect tlrat the piescntation is one of two presentations 
of the same course being conducted concanently. 

(h) Modification Procedures: If, subsequent to the Conunission having approved a Course Announcement, the 
course coordinator becomes aware of the need to make any changes related to presentation of the 
course, such as dates of presentation, scheduled times, location, or hours of presentation, the 
Conunission must be notified and contacted to approve such changes prior to the presentation. 

(i) Cheating: Students who cheat, Cheating as defined in Commission Regulation JOOJ(h), shall be prohibited 
subject to discipline and possible dismissal in the following entry-level, mandated training courses: the 
Arrest & Firearms Course [Commission Regulation (C.R.) l08l(a)(J)]; Aviation Security Course [C.R. 
J08l(a)(2)]; Reserve Peace Officer training courses, Modules A, B, and C and D [C.R. 108l(a)(ll )]; 
the School Peace Officer Course [C.R. 108l(a)(20)]; and all basic training courses (Commission Procedure 
D-1-1). A11y studw1t who w1gages in cheating shall be subject to discipline up to and i11cladh1g disnrissai 
ftom the comse in which he/she is em oiled. 

(j) Required Documents to be Submitted Upon Completion of Presentation: A completed Course Roster (POST 
2-111, Rev. 7/96) shall be prepared and submitted to the Commission after completion of each certified 
course presentation. The following documents shall accompany each Course Roster: 

(1) A Course Evaluation Instrument (POST 2-245 Rev. 9/81) completed by each trainee, 

(2) POST Course Evaluation Control Sheet (Scann·on Fom1 No. F-374-POST Rev. 1/94), 

(3) Any Training Reimbursement Requests (POST 2-273 Rev. 8/93) that are provided to the presenter by 
trainees, and 

(4) A written statement from the course coordinator explaining how successful completion was 
accomplished when a trainee is reported as completing the course, but has missed more than five 



percent of the certified hours of the Regular Basic Course (or modules of any of its formats) or ten 
percent of the certified hours of any other POST-certified course. 

All documents must be submitted to the Commission no later than I 0 calendar days following the ending date 
of the presentation. Subsequent to submission of these documents, the coordinator shall contact the 
Commission about needed corrections. 

(k) Expanded CoaiSc Outlines Retention of Certification Documents: For any POST -certified course, lesson 
plans/expanded cowsc ouflincs a current copy of the documents required by Regulation 1053(a) must be kept 
on file at the presenter's facility for inspection by POST. 



1056. Annual Recertification. 

Each certified course is reviewed prior to the beginning of a new fiscal year. Everv presenter shall receive a Course 
Certification Report from POST for each certified course (excluding telecourses and interactive videodisc training 
courses which are automatically recertified). These reports shall be reviewed and signed by the agency training 
coordinator and returned to POST to ensure certification for the proceeding fiscal year. The A POST review shall 
include evaluation of the continuing need for the course, currency of curriculum, and adherence to requirements for 
course certification (See Regulation 1052) and course presentation (See Regulation 1055). 

• 
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1057. Decertification. 

Courses may be decertified by action of the Commission when: 

(a) There is no longer a demonstrated need for the course; or 

(b) There is failure to comply with the requirements set forth in Regulation 1 052-1055; or 

(a£) There are other causes warranting decertification as determined by the Commission . 



I 058. Appeals Process. 

(a) Any course certification/decertification decision may be appealed to the POST Executive Director. The 
appeal, and all documentation the appellant believes supports the appeal, must be submitted in writing to the 
Executive Director within 30 calendar days of the date of the certification/ decertification notice. 

Within 30 calendar days of the receipt of the appeal, the Executive Director shall respond to the appellant in 
writing with a decision and associated reasons upon which the decision is based. 

(b) The Executive Director's decision may be appealed to the Commission. The appeal, and all documentation 
the individual believes supports the appeal, must be submitted in writing to the Commission within 30 
calendar days of the date of the Executive Director's decision. 

Appeals received at least 45 calendar days prior to the next scheduled Commission meeting will be heard at 
that meeting. Appeals received with less than 45 calendar days remaining prior to the next scheduled 
Commission meeting will be heard at a subsequent meeting. The Commission shall notify the appellant 

of the date, time, and location of the hearing within I 0 calendar days of the receipt of the appeal to the 
Commission. The appellant or appellant's designated representative(s) shall have the right to present 
evidence at the hearing. 

The Executive Director shall notify the appellant in writing of the Commission's decision within I 0 calendar 
days following the conclusion of the hearing. 
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1080. PC 832, Arrest and Firearms Course Examination and Requalification Requirements. 

(a) PC 832 Course Examination(s) Requirement for Students: The examination requirements described in 
sections I 080 (a) and (b) are for stand-alone PC832 courses only. There are examination requirements for PC 
832 when the training is part of a larger POST-certified course. however, those requirements are within the 
training specifications of the larger cOurse. Putsuant to section 832(a) of the Penal Code, i!ndividuals who 
receive PC 832, Arrest and/or Firearms training as a stand-alone POST-certified course 01 as patt of a lazgcr 
POS'F•ccr tificd coutsc shall demonstrate satisfactory completion of the training by passage of a POST­
developed or POST-approved examination!!} 01 examinations. pursuant to Penal Code section 832. Training 
is presented as two components and individuals may select to attend either Arrest Procedures. Firearms. or 
both. Passage of a written examination shall be required for the cognitive (knowledge) curriculum;~ 
pPassage of two performance examinations shall be required for the noncognitive (skills) curriculum. 'F!m 
regulation docs uot apply to hrdividuals who satisfactmily cmnplctc the POST Rcgalat Basic Course. 6rrly 
those ptesentets designated by POST shall be authmized to administCI the PC 832: R:equalification 
Examination. 

{tQ) Examination Fwccdarcs Requirements for Administering PC 832 Exams In Stand-Alone Courses: 

(:A:!) All examinations required by subsection 1080(a) shall be administered immediately following the 
conclusion of the tequircd PC 832 instruction. tBJ The Commission may waive the requirement 
that all original examinations be administered immediately following the conclusion of training in 
those instances where the training is certified retroactively and the examinations were not 
administered as part of the training. 

(<f£),---lP~0:7SS'i'F"'•!!lcotp>tprrto""'""dHE:xx:a:arrnrititn;tait1t:i1iont1!LS~. The use of alternatives to the POST-developed examinations is 
subject to approval by POST. Course presenters seeking POST approval to use alternative 
examinations shall present evidence that the alternative tests were developed in accordance with 
recognized professional standards, and that altemative examinations are equivalent to the POST­
developed examinations with respect to curriculum validity and test reliability. Evidence of tests 
score equating is required. Applications for approval of alternative examinations will be processed 
within seven days from receipt of original request. 

(€.2..) Adminishatiou and scmhtg of all examinations shaH be delegated to Only qualified course 
presenters who have received training in the administration of the examinations and who agree to 
abide by the terms of a formal POST test security agreement; may administer and score 
examinations. t,.all examinations shall be administered and scored in accordance with POST­
specified procedures and passing scores. 

(B±) All examinations shall be scored pass/fail. 

(Z~ Exanriuation R:csults. The examination results shall be provided to each examinee by the course 
presenter within five working days of the date of each examination. 

(:l§) Retesting. Individuals failing the written examination shall be permitted one retest and shall be 
permitted reasonable time to prepare for the retest. Retests shall be administered by the course 
presenter within 90 days of the date of the original examination. In order to continue to pursue 
satisfaction of course requirements, individuals who fail to achieve a: passing score.§. upon retesting 
for Arrest Procedures of either the written 01 skills examination shall be required to repeat the 
related Arrest Procedures training; and individuals who fail to achieve a passing score upon 
retesting for Firearms shall be required to repeat Firearms training. Individuals who repeat the 
related training shall be considered as new students for testing purposes. 

(b') PC 832 Arrest and Firearms Course Requalification Requirements and Exemptions: 

ill Three-year Rule: Requalification ofPC832 is required before exercising peace officer powers 
when: 

(A) Any individual who does not become employed as a peace officer within three years of 
successfully completing PC 832 training, or 



ill). An individual, subsequent to completing PC 832 training, who has a three-year:or:longer 
break in service as a peace officer~ subsequent to successfully cotnplctiug PC 832 
haining, mast tcqualify to exercise the powers of a peace officct. 

Only service in a peace officer position for which PC832 training is required by law maintains the 
currency of an individual's PC832 certification. The three-year period begins on the date the 
course was completed. or the individual's last date of service in the peace officer position. 

(2) Exemptions to the Three-Year Rule: (*7 An individual who meets any of the following criteria 
listed below, as specified in Penal Code section 832(e)(2). is exempt from the PC 832 Course 
Requalification Requirements [Regulation 1080 (c) (1)): 

Is returning to a management level law enforcement position at the second level of 
supervision or higher. 

Has successfully completed the Basic Course Requalification Process as provided for in 
Commission Regulation I 008. 

Has maintained proficiency by teaching the course described in PC 832 (a). 

L Requited cuniculum fm the PC832 course is comprised of two scpatatc modnlcs = 
An est Ptoccmcs and Fitcanns. Accmdingly, Under this provision an individual 
may seek exemption under this pw vis ion for the either module. Arrest Procedures 
modtt!e only; or the Firearms module only, or both modules the cntiic PC83z 
course (both Azzcst Ptocedntcs ·and Fitcatzns. 

For the purpose of granting an exemption on the basis of teaching experience, 
"maintained proficiency" shall be defined as having taught the entire module(s) for 
which an exemption is being sought. Additionally, exemptions shall be granted 
only for recent teaching experience that was gained within three years of the 
exemption request. 

Has been employed continuously, with no more than a 60-day break in service between 
law enforcement employers, in another state or with a federal agency as a peace officer. 

ill~ Documentation of Exemption: Written documentation determined by the department head as 
satisfying any of the exemptions listed in 1080 (be) (2) (A)-(D) above shall minimally be retained 
by the employing agency for at least the duration of the individual's employment with the 
department. This retention period is recommended so that the employing agency can provide 
supporting documentation of the exemption, if it is requested during a POST inspection. 

(3) The presenter shall maintain, as a mallet oftecmd, ali documents submitted by an individual who 
participates in the PC 832 Rcqualification Exan1inabon. 

@ Regualification Options: Regualification may be accomplished by one of two methods as follows: 

(I) Brepeating and satisfactorily completing PC 832 training as a stand-alone course or completing 
within-a larger POST-certified course which includes PC 832 training, e:g:-i.e., the Regular Basic 
Course; Part 1 of the Level III Module. Regular Basic Course Pvfodulaz Fonnat, Reserve Training 
Module D, Specialized Investigators' Basic Course, Basic Course Regualification Course (for 
eligibility refer to 1 008 (b) and Procedure D-1 0), or 

(2) .Qdemonstrating continued mastery of PC 832 training material by passing the examinations 
enumerated in P6ST Regulation 1080 (a). This can be accomplished through the completion of the 
PC 832 Requalification Examination Process [for eligibility refer to 1080(e)].C)r the Basic Comsc 
Requalification Process described in 1008 ('o) and D-10. This subsection, 1888 (b), docs nut apply 
to htdividuals who qualify fm an cxcmptimr as specified hJ Penal Code 832 (e)(Z) and described ht 

• 



1ese (b)(2). 

(B!<) Eligibility to be 'festcd for PC832 Regualification Examination Process: Only individuals who have 
previously completed POST-certified PC 832 training, as a stand-alone course or within a larger POST­
certified course as defined specified in I 080(b!llil), are eligible to participate in the PC 832 
Requalification Examination Process. PrcscntciS shall vuify all documents, [1688(dJ(l)(B)], submitted by 
applicants. 

ill Individuals seeking to be tested shall receive written notification from the presenter regarding 
eligibility to be tested within 30 days of receipt by the presenter of all documentation required per 
in subsections 1080(D(l)(A)-(C) (*)above below. 

illt: Individuals receiving notification that they are ineligible to be tested shall be given an explanation 
for ineligibility of why they arc ineligible. An individual may submit a new request with the 
additional documentation, which will be processed according to subsection 1080 (B) aboveill.ill 
below. POST shall have fma1 approval or disapproval of the eligibility of any individual seeking 
admission to any part of the testing process. All applicable examination fees will be returned, with 
the notification, to those individuals who are determined. either by the presenter or by POST. to be 
ineligible for testing. 

(t!) PC 832 Requalification ExaminatiOn Process Pwccdmcs: The rcqualification cxanrhration pwccss shall 
be the same as stated in 1886(a)- (a)(J) above. 

(*I) Application: An ifndividuals seeking lQ testing regualify PC 832 training through the examination 
process shall submit; a written request to a POST -approved PC 832 Requalification Examination 
Presenter; a wtittcn tcqucst that includes: 

The individual's full name, mailing address, daytime phone number, and social security 
number; 

A copy ofthe individual's PC 832 Course completion certificate or other verifiable 
documentation showing prior successful completion of a PC 832 Course. This 
documentation shall include the individual's name, the name of the presenting institution 
ptcscntcr when the training was completed, the number of hours completed. and the 
ending date of the training; 

A certified check or money order payable to the presenter (see F£ below for fees); 

A criminal history clearance from the Department of Justice.* 

*All requests to test for the firearms component from applicants who are not sponsored 
by a local or other law enforcement agency, or who are not peace officers employed by a 
state or local agency, department or district, shall include a criminal history clearance in 
compliance with PC 13511.5 prior to admission to firearms testing. No firearms testing 
shall be administered to any applicant prior to receipt of the Department of Justice 
criminal history clearance form. The criminal history clearance need not be redone 
where there has been a lapse of less than 90 days since the last clearance. 

(£F) Examination Fees: The presenter shall charge fees for all examinations administered. The 
appropriate fees shall be determined by the Conunission and shall not exceed actual test 
administration costs. 

Applicable examination fees follow: 

Vlzittcn exam. Au est $Jee 
Pcrfmmaucc exams. Fitcarms $!5e* 



I . 
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Arrest Procedures: 
Written exam $1 00* 
Performance exam $1 00* 

Firearms: 
Performance exam $150* 

No charge for immediate retesting, 
Failure to appear for testing or retesting shall result in forfeiture of all applicable 
examination fees and loss of eligibility to be tested. 

(C) Achninistration of Examhtations. 

Q}t: Requirements for Administering the Regualification Exam: Individuals eligible to be admitted to the 
examination pwccss shall. The Regualification Exam shall be administered by a POST -approved 
presenter as described in 1080(b)(2)-(4) and as follows: 

(Aa) All regualification applicants shall be tested at a POST-approved location within 90 days 
of notification of eligibility to take the requalification exam. 

(Il.b) Aat least 30 days in advance of the test. eligible regualification applicants shall be notified 
as to the specific date, time and location of testing at least 30 days in advance of the test. 

Individuals desiring to be tested after failure to appear for a scheduled regualification exam 
must reestablish eligibility to be tested by completing the requirements described in 
Regulation 1080 (b.f) (1) (A):..(ill. 2.Failutc to appear fm testing mictesting shall result in 
fmfcituic of all applicable examination fees and loss of eligibility to be tested. 

3: All examinations shall be administered by prcscntcis who have been appwved by POST 

4i!ll All examination results shall be mailed to POST by the examination administrator, 
postmarked within five working days of the date of testing. 

(BID Notification Pwccdurcs. The presenter shall notify all examinees in writing as to 
examination results, postmarked within five working days of requalification examination 
completion. The presenter shall also issue a completion certificate within five working 
days showing that the individual successfully completed the PC 832 Requalification 
Examination. 

(EEl The presenter shall maintain, as a matter of record. all documents submitted by an 
individual who participates in the PC 832 Regualification Examination. 

(±E) Requalification Examination Retesting: One requalification exam retest shall be permitted for any 
test failed, contingent upon advance payment* of any applicable examination fee~ [see (F4£), below 
above]. Such retesting must occur within 90 days of the requalification examination. For frrearrns 
and arrest performance examinations, individuals will have the option of either retesting 
immediately or schedulhtg a retest within 90 days. 

(8J Individuals who fail to achieve a passing score upon requalification exam retesting, or who fail 
to appear for requalification exam retesting, shall be required to successfully complete the 
appropriate PC 832 training (i.e., Arrest Procedures, Firearms, or both) in order to meet the PC 
832 Course requalification requirements of Penal Code S~ection 832(e). 

• 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINJNG 

COMMISSION AGENDA ITEM REPORT 

Alan 

Financial Impad: (See Analysis for Details) 

0 WonnaUon Only 0StatasReport 

ISSUE 

Should the Commission authorize a contract for services of a Special Consultant (Management Fellow) to research 
and identify strategies to implement a physical fitness minimum qualification in support of strategic plan objective 
A5: Minimum Qualifications for Entering Basic Academies? 

BACKGROUND 

The current POST strategic plan calls for increasing selection standards in the area of physical abilities. At the 
present time POST has no guidelines or standards in the area of pre-academy screening of physical abilities. 

P.C. 13SIO(b) obliges POST " ... to conduct research concerning job-related educational standards, and job-related 
~Iec1tion standards to include vision, hearing, physical ability, and emotional stability. Job-related standards which 

supported by this research shall be adopted by the Commission prior to January 1, 1985 .. .". In the area of 
physical ability, POST developed the Work Sample Test Battery (WSTB) as an agility test that is administered after 
a twelve week physical conditioning program. The test has been validated by a follow-up validation study and the 
job tasks that the test measures have been validated by a job task analysis (1,2). 

I 

I. Physical Abilities Test Follow-up Validation Study, 1993 
2. Entry-Level Uniformed Patrol Officer Job Analysis: Task Analysis, 1998 

ANALYSIS 

Most agree that law enforcement officers need to be physically fit. However, because there is no consensus on 
what a physical fitness test should measure, there is no uniform standard for measuring physical fitness. 

POST has not evaluated pre-existing (off-the-shelf) tests that are currently available to assess physical fitness. Also, 
there is debate about whether measuring speed, endurance, and strength or whether measuring job-related tasks 
provide the best measurement of physical fitness. Inherent in the dilemma is the use of standards based on age and 
gender. 

In addition to the questions regarding physical fitness assessment, there are issues of legality and defensibility that 
POST staff typically considers. Some academies use the WSTB with a lower cut score as a selection test (prior to 
entry into the academy). If the WSTB is administered pre-academy, then, according the federal Uniform Guidelines 

Employee Selection Procedures, the test cannot be used to measure any Knowledge, Skill or Ability that is 
,,..o,uir••<l in a training program. This has implications for the testing of such tasks as scaling a wall or fence, and 
dragging an incapacitated person. If we train students to do these tasks in the academy, and the pre-academy 

test the shows adverse then we could 



Title Vll. If we chose this route, the setting of the cut score would be to an unbiased test. An 
alternative to using the WSTB as an entry standard would be to develop a battery of generic tests of fundamental 
physical ability. This type of test would measure the fundamental physical abilities of applicants, and is typically 
comprised of events such as a 1.5-mile nin, push-ups, and sit-ups. If properly developed and validated, a test like 
this would be defensible to select people for academy training in the area of physical fitness by determining the 
readiness of applicants to enter the academy physical conditioning program and pass the WSTB. 

The work to be done in accomplishing this project requires expertise in two distinct testing areas, test development 
of a valid and defensible standard and physical fitness testing per se. The management fellow would evaluate 
current and available physical fitness assessment procedures as to whether the tests are accepted as valid measures 
of job-related fitness areas, such as: aerobic power, muscular strength, muscular endurance, flexibility etc. 
(construct validity). POST staff would then design a pilot program to test the effectiveness of a proposed standard. 
Effectiveness being measured by whether the proposed standard can predict who can perform the core physical 
tasks of the job (i.e., successful completion of the POST Work Sample Test Battery [criterion validity]). 

The management fellow would work in conjunction with a POST Personnel Selection Consultant to: 1. Research 
and review existing law enforcement physical ability selection tests, 2. Research and review physical fitness theory 
on strength and endurance tests vs. job-related task tests, 3. Research and review current court cases involving 
physical fitness testing for the law enforcement selection process, 4. IdentifY strategies to implement a physical 
fitness minimum qualification, 5. Recommend a physical fitness minimum qualification. 

The management fellow should be a Regular Basic Course instructor in physical fitness, defensive tactics, and/or 
use of force. A degree in Exercise Physiology is desirable. The fellow should understand the health related and 
motor skill components of fitness, pre-screening and medical requirements, and assessment tests. 

RECOMMENDATION 

Authorize the Executive Director to contract with a local law enforcement agency for a special consultant 
(Management Fellow) to study physical fitness issues for a period not to exceed one year and at a cost not to 
exceed $130,000 for salary and benefits. Additional expenditures for meetings and workshops are anticipated at 
$45,000. 



I 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 

I8J Decision Requested 0 Information Only 0 Status Report 

ISSUE 

Yes (See Analysis for Details) 

0 No 

1) Should the Commission authorize a sole-source contract for the service Dr. Deniz Ones to assist staff in the 
development of a peace officer selection test battery and the revision of psychological screening guidelines? 

2) Should the Commission authorize an interagency agreement (contract) for the service ofDr. Gerald Sumprer to 
assist in the development of the revised POST Psychological Screening Manual? 

BACKGROUND 

POST Strategic Plan Items A.S.I and A.S.II call for the creation of a new peace officer selection test battery and the 
revision of the existing psychological screening guidelines, respectively. The importance and scope of these 

·oie1cts is only equaled by the difficult and complex issues and concerns that must be adequately addressed to 
project success, including (but not limited to): 

- providing prescriptive guidance, yet not creating an unfair competitive advantage by endorsing specific test( s ); 

- providing psychological screening examination and evaluation protocols that will help standardize the process 
and decisions across California agencies, while retaining the individualized, clinical nature of this screening; 

- providing tests and guidance that will result in meaningful and substantive changes in the way that selection is 
currently conducted, while not causing agencies unnecessary disruption or expense. 

Given the importance and complexity of these projects, it is imperative that we engage highly recognized experts to 
assist in the development of an RFP and the selection of contractor(s) to ensure that project goals, tasks, 
deliverables and timelines are feasible, efficacious, and will otherwise produce products that, once implemented, 
will result in the selection and screening of capable, psychologically-healthy peace officer candidates. 

ANALYSIS 

A review ofthe literature and extensive discussions with practitioners and researchers in this area have consistently 
indicated that Dr. Deniz Ones, who holds an endowed professorship in Industrial and Organizational Psychology at 
the Department of Psychology of the University of Minnesota, is perhaps the preeminent researcher in the field of 
pe1rsonality assessment in personnel selection. Dr. Ones is an internationally recognized expert in the areas of 

lers>onnel selection and personality assessment for workplace applications. In addition, Dr. Ones recently 
cm1uutCitlu a two-day workshop for POST on Personality Selection in Law Enforcement. All attendees agreed that 
her training was exceptional; furthermore, during the course of preparing and conducting the workshop, Dr. Ones 
has become · · of 



peace applicants) through and other reu:va1~t 
professionals. Unlike other leading personality testing experts, Dr. Ones is not affiliated with a specific test or 
assessment device (although she maintains massive data bases on virtually all of the commonly used measures); 
therefore there are no conflict of interest concerns with her involvement in an advisory capacity to POST. 

Dr. Gerald Sumprer serves as a senior psychologist for the State Personnel Board (SPB), a position he's held for 
over 12 years. He has also conducted psychological screening examinations for a vast array of local law 
enforcement agencies throughoutthe State. With over 24 years of experience in psychological assessment, Dr. 
Sumprer is held in the highest regard by colleagues and law enforcement personnel alike. In the context of this 
project, Dr. Sumprer will assist in creating an RFP that directly addresses the important substantive and practical 
issues facing pre-employment psychological screening. He will also assist in evaluating the resultant proposals, the 
selection of contractors, and in a variety of other project functions, such as performing extensive literature searches 
on available tests and inventories, assisting in the conduct of SME panels, and creating draft manual chapters. His 
direct, extensive experience as a clinical psychologist will complement the assistance provided by Dr. Ones (an 
industrial/organizational psychologist). Dr. Sumprer's assistance to POST will be secured via an interagency 
agreement with the SPB. \ 

RECOMMENDATION 

If the Commission concurs, the appropriate action would be a MOTION to authorize the Executive Director to 
create a sole source agreement for the services of Dr. Deniz Ones to assist in the implementation of Strategic Plan 
items AS .I and A.S.II, at a cost not to exceed $47,000, and enter into an interagency agreement with the State 
Personnel Board for the services of Gerald Sumprer at a cost not to exceed $67,000. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 

llem TltleBackfill Reimbursement for Public Safety Dispatchers and 
Dispatch Supervisors July 20, 2000 

Tplinilrig Delivery & Compliance Lupe de Ia Garza 

June 27, 2000 

ISSUE 

Should the Commission, subject to the public hearing process, approve an amendment to 
Regulation 1 015 to authorize backfill reimbursement for Public Safety Dispatcher and Dispatch 
Supervisor training? 

BACKGROUND 

Backfill or replacement reimbursement provides 1 00% of the overtime cost of training and the 
travel time associated with training that is incurred by agencies whenever peace officers attend 
selected, approved training programs. The reimbursement is intended to: (a) increase 
participation in selected training that is focused ori critical skills, officer safety, and high liability 
topics; and (2) permit an agency to maintain the staffing necessary for officer and community 
safety and services while officers are in training. 

The Backfill Reimbursement program began in May 1998. During FY 1998/99, approximately 
$764,500 was reimbursed. Staff estimates that approximately $3 Million will be reimbursed in 
this fiscal year (FY 1999/00). · 

Commission Regulation .1 0 15( e) authorizes backfill reimbursement but limits eligibility for 
reimbursement to peace officers. 

ANALYSIS 

Records for FY 1997/98 indicate that approximately 2,344 dispatchers attended approximately 
2,497 hours of reimbursable training (1.6 hours/dispatcher). On July 1, 2000, Public Safety 
Djspatchers and Dispatch Supervisors will be required to satisfy the 24-heur Continuing 
Professional Training (CPT) requirement. Approximately 6,900 dispatchers and dispatch 
supervisors are affected by this new requirement. To date, in-service training programs for these 
persoDI).el have been limited. In addition, it is generally agreed that staffing in dispatch centers is 
limited and, as a result, opportunities for in-service training are also restricted. 
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It is unlikely that all dispatchers and supervisors will be able to receive training in the first year .,A. 
of the new CPT requirement. Limits on staffing and the availability of training courses will W 
restrict participation. The new CPT requirement will encourage greater participation in training. 
If, however, every dispatcher and dispatch supervisor (6,900) attended 12 hours of training 
during FY 2000/01, approximately 82,800 hours of training would be involved. A more 
conservative estimate is that approximately 3,000 dispatchers and supervisors will attend some 
training during the first year of the CPT requirement. Only those training courses that focus 
specifically on the dispatch role in field operations will be approved for backfill reimbursement. 
This reimbursement will provide the impetus and bolster their ability to satisfy the CPT 
requirement. Assuming that 3000 dispatchers and supervisors each attend 8 hours of backfill 
approved training, approximately 24,000 hours may be reimbursable at the overtime rate. The 
average hourly salary for dispatchers is approximately $14.50; $21.75 at the overtime rate. 
Accordingly, backfill reimbursement for dispatchers and dispatch supervisors during FY 2000/01 
is estimated to be approximately $525,000. · 

The Commission, at the October 1999 meeting, approved the addition of public safety 
dispatchers and dispatch supervisors and appropriate training courses to the backfill 
reimbursement program. This action recognized the critical role of dispatchers in providing 
community service and ensuring the safety of officers in the field. Dispatchers are included in 
the annual, statewide training needs assessment and staff have developed plans to expand the 
scope of training courses that are specifically directed at the dispatch function and role. 

Commission Regulation 10 15( e), enacted in 1999, does not authorize backfill reimbursement for 
the dispatcher and dispatch supervisor positions. The regulation must now be amended to 
provide the authority for this reimbursement. Staff proposes to amend Regulation 1015(e), as 
follows: 

1015 

(e) Backfill (replacement)/Days off Reimbursement 

(I) The Commission will reimburse any eligible agency, Section 13523 Penal Code, for the 
agency's expense of paying salary at the overtime rate: (I) to a peace officer empleyee, 
who replaces another peace officer emple) ee for his/her attendance ef at selected 
POST -certified training, or (2) to a peace officer who is assigned to training on his/her 
days off, or (3) to a public safety dispatcher. or dispatch supervisor who replaces 
another public safety dispatcher, or dispatch supervisor for his/her attendance at 
selected POST -certified training. or ( 4) to a public safetv dispatcher. or dispatch 
supervisor who is assigned to training on his/her days off. 

(2) Reimbursement claims may be made only for attendance at POST -certified training 
courses identified by the Commission. Training courses that qualify for reimbursement 
are restricted to: (a) courses developed and presented with Federal funds allocated by 
Federal law, STOP violence against women,"ffftd (b) courses designed to address high­
priority, in-service training needs of entry-level peace officers, and (c) courses designed 
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to address high-priority, in-service training needs of public safety dispatchers. and 
dispatch supervisors. As such courses are certified, there will be a notation of 
eligibility for reimbursement. 

RECOMMENDATION 

If the Commission concurs, schedule a public hearing for the October 2000 meeting to amend 
Regulation 1 015 to authorize backfill reimbursement for Public Safety Dispatchers and Dispatch 
Supervisors . 
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Commission on Peace Officer standards and Training 

NOTICE OF PROPOSED REGULATORY ACTION: AMEND REGULATION 1015 TO 
ALLOW REIMBURSEMENT FOR PUBLIC SAFETY DISPATCHER TRAINING 

Notice is hereby given that the Commission on Peace Officer Standards and Training (POST), 
pursuant to the authority vested by Penal Code Sections 13503 (powers of the Commission on 
POST), Section 13506 (authority for the Commission on POST to adopt regulations), and 
13520 of Penal Code (powers to appropriation of funds to local cities, counties and districts), and 
in order to interpret, implement, and make specific Section 13503(e) of Penal Code (powers to 
develop and implement programs to increase the effectiveness of law enforcement), proposes to 
adopt, amend or repeal regulations in Chapter 2 of Title II ofthe California Code of 
Regulations. 

INFORMATIVE DIGEST 

Regulation Section I 015 (e) provides for reimbursement to participating agencies for overtime 
incurred to replace an officer assigned to training. 

The Commission is proposing to amend Regulation I 015 to allow reimbursement for Public 
Safety Dispatchers and Dispatch Supervisors who are assigned to training on days off or on 
overtime basis. Dispatchers training on days off or on overtime enable the law enforcement 
agency to maintain full strength in its service to the public, while meeting its training 
obligations. Effective July I ,2000, Public Safety Dispatchers are required to complete 24 hours 
of training every two years to comply with the Continual Professional Training requirement. 

PUBLIC COMMENT 

The Commission hereby requests written comments on the proposed actions. All written 
comments must be received at POST no later than 4:30p.m. on_. Written comments should 
be directed to Kenneth J. O'Brien, Executive Director, Commission on Peace Officer Standards 
and Training , 1601 Alhambra Blvd., Sacramento CA95816-7083. 

ADOPTION OF PROPOSED REGULATIONS 

Following the public comment period, the Commission may adopt the proposal substantially as 
set fourth without further notice or may modify the proposal if such modifications remain 
significantly related to the text as described in the information digest. If the Commission makes 
changes to the language before adoption, the text of any modified language, clearly indicated, 
will be made available at least 15 days before the date of adoption to all persons whose 
comments were received by POST during the public comment period, and all persons who 
request notification from POST of the availability of such changes. A request for the modified 
text should be addressed to the agency official designated in this notice. The Commission will 
accept written comments on the modified text for 15 days after the date of which the revised text 
is made available. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
Title 

'rmtr~''' Request for Analysis and Design of CD-ROM Course on Driver 
Training 
Bureau 

Training Program Services Ray Bray 

Approval 

Meeting Date 

July 20, 2000 

Researcbe~ By 

Dennis Aronson 

Date of Report 

June 26,2000 

Financial Impact: Yes (See Analysis for details) 

0 Status Report 

ISSUE 

Should the Commission enter into a contract with San Diego State University and KPBS to perform an 
analysis of needs and training requirements and develop a high-level design for a CD-ROM driver 
training course for California law enforcement? 

BACKGROUND 

In 1990, POST contracted to have an interactive videodisc (IVD) course on driver training developed, 
which was distributed to the field in 1993. That course has provided several insights about the process 
for creating interactive multimedia training, including the need for thorough analysis and quality design 
decisions before beginning development. Much of the IVD course is outdated, and the technology has 
progressed so greatly that it would not be practical to convert the existing course from IVD to CD-ROM 
format. 

The need for refresher driver training is one of the reasons the Commission established regional skills 
training centers that include driving simulators. The simulators can give students practice in judgement 
and decision-making in situations that are too dangerous for behind-the-wheel training. Similarly, an 
interactive multimedia program on CD-ROM can provide training in judgement and decision-making in 
many areas that do not require the features unique to the simulators. Also, a CD-ROM course would be 
an effective way for officers to learn cognitive material prior to taking training on the simulators or 
behind the wheel. 

A million dollars for developing multimedia training in the perishable skills area was included in the 
budget change proposal for FlY 2000-2001 and approved by the Commission at its meeting in October 
1999. Developing a CD-ROM on driver training was a major project envisioned for the use of these 
funds. 

ANALYSIS 

Experience has shown the importance of performing solid front -end analysis in order to design and 
ultimately develop multimedia courseware that will meet the agencies' needs. Proper analysis can also 
ensure that the funds later spent for development will be used effectively as a result of being able to 
focus on critical learning needs. 
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The work to be performed in the proposed contract includes meeting with subject-matter experts, 
officers who would be taking the course, and other stakeholders in order to determine the needs, goals 
and objectives for the course, and the types of interactions that will facilitate learning. Another part of 
the analysis would consist of studying existing driver training curricula for basic and refresher training 
(including training presented in the driving simulators) and other driver training programs. It is 
important that the CD-ROM course be consistent with other courses, especially the driving simulator 
courses, and satisfy needs that can not be met using these other delivery systems. 

The cost of the analysis/design project would not exceed $70,000 and should be completed within six 
months following the signing of the contract. After completing the analysis and design work, it would 
be possible to determine what the proposed course would cost to develop; staff would then prepare a 
report with recommendations for the Commission. It is anticipated that the development of the course 
would involve a considerable sum of money. Performing the initial analysis and high-level design 
work first will help ensure that the course that is ultimately developed will meet the needs of the target 
audience and be an effective use of POST funds. 

At its meeting in January 2000, the Commission authorized contracting with San Diego State University and 
KPBS to manage some multimedia courseware development. Working in partnership with POST LTRC 
staff, KPBS would manage the project with oversight by POST. 

RECOMMENDATION 

Authorize the Executive Director to enter into a contract with San Diego State University and KPBS to 
perform an analysis and develop a high-level design for a CD-ROM driver training course for 
California law enforcement. The total amount of the contract would not exceed $70,000; the term 
would be six months. 

• 

• 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 

Request Concerning Regional Skills Centers 
Bureau 

Training Program Services 

Approval 

0 lnfo~tion Only 0 Status Report 

ISSUE 

Meeting Date 

July 20, 2000 
Researched By 

Forrest Billington 

Date of Report 

June 26, 2000 

Financial Impact: Yes (See Analysis for details) 

Should the Commission authorize (1) the purchase of driver training and force options simulators for 
four agencies to establish new Regional Skills Training Centers, (2) the modification and/or upgrade of 
equipment at six existing skill centers, and (3) the purchase of additional training equipment for all 22 
centers? 

BACKGROUND 

In 1991 and 1992, San Bernardino County Sheriffs Department, Los Angeles County Sheriffs 
Department, and San Jose Police Department were funded by POST to purchase the first driving 
simulators, followed in 1997 by Contra Costa (Los Medanos College), Siskiyou County Sheriffs 
Department, Redding Police Department, Sacramento Police Department, Ray Simon Criminal Justice 
Training Center, and Los Angeles Police Department. West Covina Police Department funded their 
own system. 

At the January 1999 meeting, the Commission approved funding of specified technology equipment 
for the establishment and development of seventeen Regional Skills Training Centers, including those 
mentioned above plus Santa Rosa College, Alameda County Sheriffs Department, Sacramento County 
Sheriffs Department (mobile force options simulator), Fresno Police Department, Orange County 
Sheriffs Department, Alan Hancock College, Riverside County Sheriffs Department, and San Diego 
County Sheriffs Department. 

At the April 2000 meeting, the Commission approved adding a Regional Skills Training Center to the 
South Bay Regional Training Consortium in Santa Clara County. A budget change proposal (BCP) 
was submitted for the 2000/2001 fiscal year, and approximately $6.5 million was allocated for 
continual implementation and expansion of the centers and also to address the perishable skills 
refresher training for in-service officers. That BCP was approved and budgeted for this fiscal year. 
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ANALYSIS 

1. Add four new Regional Skills Training Centers 
Part of this BCP provided for the purchase of new driving and force options simulators to implement an in- A.. 
service training program. Four sites have been identified for establishing new Regional Skills Training W 
Centers: Ventura County Sheriffs Department, College of the Redwoods in Eureka, San Francisco Police 
Department, and Kern County Sheriffs Department. These sites are recommended because they represent 
geographical areas not now currently served by a skills center. It has been POST's objective in establishing 
these skills centers to have them located within one hour's driving time of most officers. The cost of 
simulators for each of the four sites is $500,000, totaling $2,000,000. 

2. Modify/upgrade equipment at six existing centers 
There is a need to modify and/or upgrade six existing Regional Skills Training Centers to meet the training 
commitments. At the Contra Costa (Los Medanos College) center, four of the current eight simulators 
should be replaced. The Los Angeles Police Department and Sacramento Police Department have original 
AMOS I driving simulators, which should be upgraded with new systems at $400,000 each. The Los 
Angeles Sheriffs Department needs a second set of four driving simulators at $400,000. A force options 
simulator at $100,000 is needed for Butte College, which currently has only driving simulators. Santa 
Rosa College has requested $375,000 for a mobile force options simulator system to service remote 
agencies in their area. These modifications and upgrades total $2,075,000. 

3. Add training equipment at all 22 centers 
Assuming the approval of the perishable skills training requirement at the July 2000 Commission meeting, 
it is necessary to add certain equipment to each of the Regional Skills Training Centers that is required to 
conduct that training. The BCP allocated funds to provide the following for each center: a skid car for • 
EVOC training, life-like mannequins, gym mats, batons; handcuffs, simulated weapons, etc. for arrest and 
control training, and an LCD projector and laptop computer for presentations in all classes, including 
tactical communications. Each of the 22 Regional Skills Training Centers would receive $103,358 for the 
necessary equipment. This additional equipment would enable Jaw enforcement agencies "one-stop 
shopping" to satisfy the perishable skills training requirement as one alternative to other more traditionally 
presented training. The total cost for these additions is $2,273,892. 

The grand total for all of the expenditures is $6,348,892. 

RECOMMENDATION 

The recommendation is to accept the report and authorize the Executive Director to enter into contracts 
with the respective organizations for the following expenditures, totaling $6,348,892: 

1. Add four new Regional Skills Centers (Ventura County Sheriff's Department, College 
of the Redwoods- Eureka, San Francisco Police Department, and Kern County Sheriff's 
Department). $2,000,000 

2. Upgrade or modify equipment at six existing Regional Skills Training Centers (Contra Costa, 
Los Angeles Police Department, Sacramento Police Department, Los Angeles County 
Sheriff's Department, Butte College, and Santa Rosa College). 

3. Add to each of the 22 Regional Skills Training Centers a skid car, LCD projector and 
laptop computer, life-like mannequins, gym mats, batons, handcuffs, simulated weapons, and 
related training equipment. 

$2,075,000 

e 
$2,273,892 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

Training Program Services 

ISSUE 

COMMISSION AGENDA ITEM REPORT 

July 20, 2000 

By 
Forrest Billington 

May 17,2000 

Ostatus Report 

Financial Impact: ~ Yes (See Analysis for details) 

0No 

Should the Commission authorize the Executive Director to enter into one contract with the West 
Covina Police Department and another with the San Bernardino County Sheriffs Department to 
develop scenarios for use in driving simulators used by POST's Regional Skill Centers? 

BACKGROUND 

For the past several years, the Commission has contracted with agencies that have driving simulators 
to hire instructors to develop scenarios for use by the Regional Skills Centers in California that 
present this training. In the near future there will be 22 of these centers. The scenarios, which 
require specialized expertise to create, are critical to the success of the program. To date, more than 
100 scenarios have been developed. 

ANALYSIS 

There is a need to have "fresh" scenarios, especially for officers who may be taking simulator 
training a second time. Also, with the addition of updated driving simulators that have new features 
(for example, freeway ramps, rural areas), new scenarios will be required. In order to enhance the 
scenario development process, the plan is to have two scenario developers, each working quarter 
time. One contract will be with the West Covina Police Department for $16,500 and another with 
the San Bernardino County Sheriffs Department for $16,500 to provide these services. Total costs 
for scenario development will not exceed $33,000. 

RECOMMENDATION 

It is recommended that the Executive Director be authorized to contract with the West Covina Police 
Department for $16,500 and with the San Bernardino County Sheriffs Department for $16,500 for 
fiscal year 200012001 to develop driving simulator scenarios . 

. 8/95) 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
Title 

to Distribute Driving Simulator 

Training fr<>gr;am Services 

Date of Approval 

D Status Report 

ISSUE 

July 20, 2000 
Researched By 

Gene Rhodes 

Date of Report 

May30, 2000 

Financial Impact: Yes (See Analysis for details) 

Should the Commission·enter into marketing agreements with FAAC, Inc. and with I-SIM, Inc. to 
distribute, on a non-exclusive basis, scenarios developed by POST for the those companies' driving 
simulators? 

BACKGROUND 

At its April 2000 meeting, the Commission approved the renewal of the marketing agreement with 
Doron Precision Systems, Inc. to provide, on a non-exclusive basis, 70 scenarios to each site outside of 
California that purchases its simulators. In addition to the scenarios, each customer also receives a copy 
of the instructor guide developed by POST. The scenarios and instructor guide. are provided free of 
charge to agencies in California purchasing the simulators. For each sale outside of the state, the 
agreement specifies that POST receive a $2,500 royalty payment, paid on a quarterly basis. To date, 
POST has received $45,000 in royalty payments; 

ANALYSIS 

Until recently, Doron was the only manufacturer of driving simulators that met POST's specifications. 
Recently, two other companies, FAAC, Inc. and 1-SIM, have also met the specifications and have sold 
driving simulators to California law enforcement agencies. These companies' simulators also use 
scenarios developed by POST, and the companies are interested in having marketing agreements with 
POST in order to provide the scenarios to customers outside California. 

RECOMMENDATION 

Authorize the Executive Director to enter into agreements with FAAC, Inc. and with I-SIM, Inc. to· 
market, on a non-exclusive basis, 70 POST driving simulator scenarios and instructor guide through 
June 30, 2002, and to provide POST a $2,500 royalty payment for each out-of-state sale. 



Gray Davis 
Governor 

Bill Lockyer 
Attorney General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
The mission of the California Commission on Peace Officer Standards and 

Training is to continually enhance the professionalism of California 
law enforcement in serving its communities. 

FINANCE COMMITTEE MEETING 
July 19,2000- 2:00P.M. 

Holiday Inn - San Francisco International Airport 
275 South Airport Blvd. 

South San Francisco, CA. 94080 
(650) 873-3550 

AGENDA 

COMMITTEE MEMBERS 
Tom Knutson, Chairman 
LeeBaca 
Marc Cobb 
Joe Flannagan 
Rick TerBorch 

CALL TO ORDER 

A. Year - End Financial Re.port 

A report summarizing year-end revenue and expenditures for Fiscal Year 
1999/2000 will be provided at the meeting. 

B. FY 2000/2001 Governor's Budget 

A Status report on the progress of the Governor's Budget will be provided. As 
of this writing, the budget has been approved by the Legislature and is awaiting 
the Governor's approval. 

C. Budget Change Proposals fBCP's) for FY 2001/2002 

The work of staff is continued to be guided by the Commission and the 
Strategic Plan. Certain programs require additional resources and may 
necessitate submittal ofBCP's to the Department of Finance. A report is 
enclosed for consideration by the Committee. 
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D. Review of Contracts and Other Fiscal Issues on the July 20, 2000 Commission 
Agenda 

The following items are on the regular Commission agenda. It is appropriate 
for the Committee to review these items and consider a recommendation to the 
full Commission. 

1) 

2) 

3) 

4) 

5) 

6) 

Contract Request Regarding Maintenance 
of Workbook Project 
(Tab G of Commission Agenda) 

Contract request for Management Fellow to 
Research and Identify Strategies to Implement 

. a Physical Fitness Minimum Qualification. 
(Tab J of Commission Agenda) 

Contract Request for Psychological Assessment 
Consulting Services. 
(Tab K of Commission Agenda) 

Contract Request for Analysis and Design for 
Driver Training CD-ROM Course. 
(Tab M of Commission Agenda) 

Contract Request for Additional Regional Skills 
Training Centers. 
(Tab N of Commission Agenda) 

Request for Contracts for Production of Driving 
Simulator Scenarios. 
(Tab 0 of CommissionAgenda) 

TOTAL: 

E. Report on Contracts Entered Into During FY I 999/2000 

$ 473,130 

I30,000 

I 14,000 

70,000 

6,348,892 

33,000 

$ 7,169,022 

Each year the Commission receives a summary report of contract activities for 
the year just concluded. The 1999 report has been prepared and is included 
under this tab for information purposes. Staff would be pleased to respond to 
any questions or comments. 

F. ADJOURNMENT 
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STATE OF California Department of Justice 
July I 9, 2000 

MEMORANDUM 

To: 

From: 

Subject: 

POST Commissioners 

Rick TerBorch, Chairman 
Finance Committee 
Commission on Peace Officer Standards and Training 

REPORT OF THE FINANCE COMMITTEE 

The Committee met at the Holiday Inn, San Francisco International Airport, San 
Francisco, California on July I 9, 2000, at 2:00P.M. Present were Commissioners 
TerBorch, and Cobb. 

In addition to matters already considered, the Committee discussed the following 
issues: 

Staff reviewed the Quarterly report and copies of the report have been distributed 
to all Commissioners. 

The Governor's Budget has been approved and signed into law. Notable features 
of the budget are a permanent increase of $4 million in POST spending authority 
and a one-time increase of $7.6 million to fund an additional POST investment in 
driving and force option simulator training. Overall, the POST budget increased 
from approximately $48 million to $60 million. 

A request was made by staff for Commission approval to submit 2000/2001 
Budget Change Proposals (BCPs) to the Department of Finance to provide for 
required additional resources to continue the work guided by Commission policy 
and the Strategic Plan. The Committee recommends the Commission authorize 
submittal of BCPs to provide needed resources and ,to fund the following 
positions and programs: 

I. Augment the local assistance appropriation by $2,212,000 to match 
projected revenues. 

2. To provide funding for the first year of a 2 year project to replace 
the aging statewide academy (POSTRAC) testing system. The 
first year involves planning and coordination activities, with the 
ultimate objective the development, acquisition and installation of 
components and software necessary to establish a statewide 
Testing Management Systems (TMAS), $800,000 (I Person Year). 
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• 3. Add one Office Technician position to meet the clerical needs of 
the Training Program Services Bureau, $50,000 (I Person Year). 

4. To provide funding for 2 training projects (technology 
acquisitions). The first is Simulators for Dispatcher Training-
Starz Simulator. The second is for the Development of Multimedia 
Courses, $2,250,000. 

5. A proposal to fund the establishment of two additional Regional 
Skills Centers at locations to be determined. The proposal would 
also fund the upgrade of any driver training simulators as 
necessary, being that some existing simulators are aging, 
$2,500,000. 

6. A proposal to add an Office Technician position to mariage the 
increasing workload in the Basic Course Waiver/Requalification 
Program Unit, $50,000 (I Person Year). 

7. This proposal is to add 3 staff necessary to implement a voluntary 
accreditation program for California Law enforcement, $300,000 
(3 Person Years) . • 8. A proposal to add one Senior Law Enforcement Consultant 
position to oversee the Training Audit Program, $150,000 (1 
Person Year). 

9. Add one Office Technician position to the Computer Services 
Bureau to assist with web-site development and computer service 
office duties, $50,000 (1 Person Year). 

10. Add one Office Technician position to the Information Services 
Bureau to support the library and clearinghouse functions, $50,000 
(1 Person Year). 

11. A proposal from the Administrative Services Bureau to provide an 
augmentation to POST's temporary help blanket to hire part-time 
help to assist with critical projects, $50,000 (1 Person Year). 

12. A proposal to add an Instructional Designer to the Learning 
Technology Resource Center, within the Training Program 
Services Bureau. The position will be responsible for development 
of additional multimedia courseware, $75,000 (1 Person Year) . 

• 13. A proposal to add a Graphic Artist Assistant position within the 
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Information Services Bureau to assist with the POST web-site, 
electronic forms and web-based publications, $50,000 (1 Person 
Year). 

As required by Commission policy, the Committee received a report on all contracts 
entered into during the past fiscal year. 

ADJOURNMENT- (time) 
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PROPOSED BUDGET CHANGE PROPOSALS 
FY 2001-02 

1. Local Assistance Augmentation $2,212,000 0 -PY ASB 

Augment the local assistance appropriation by $2,212,000. Finance has capped POST 
expenditures to a level that can be sustained on an on-going basis. That is, Finance said 
expenditures cannot exceed revenues. In FY 00-01 revenues and transfers are $2.212 million 
more than our expenditure authorization. Without an increase in POST's expenditure 
authorization, the reserve will continue to grow by approximately $2.2 million a year. 

2. Test Management System $800,000 1-PY S&E 

This is the first year of a 2 year project to replace the aging statewide academy (POSTRAC) 
testing system. The proposal includes development, acquisition and installation of components 
and software necessary to establish a statewide Testing Management Systems (TMAS). It 
includes the planning, development and implementation of a system to transmit data via the 
Internet as the means of supporting testing in the basic academies. The first year involves 
planning and coordination activity. It is anticipated that the budgetary requirements for the 
second year will be $1,730,000 for a total project cost of $2,530,000. 

3. Office Technician for TPS $50,000 1-PY TPS 

This request proposes to add one Office Technician to meet the clerical needs of the Training 
Program Services Bureau due to increased staffing, additional work required for achieving 
Strategic Plan objectives, the need for expediting the development of multimedia courseware, 
and to curtail the growing backlog of work that is hindering TPS responsiveness to the field. 

4. Technology Acquisition $2,250,000 0-PY S&E 

This request is for 2 training projects. The first is Simulators for Dispatcher Training - Starz 
Simulator. A simulator could save local law enforcement agencies recruitment and training 
monies. It would be anticipated that these simulators would be provided to the 16 presenters of 
the Basic Dispatcher Course. The second project is for the Development of Multimedia Courses. 
The Commission has invested $1.47 million in providing agencies with new CD-ROM 
multimedia computer systems and is spending close to another million in developing new 
courseware and converting existing interactive videodisc courses to CD-ROM format. There is a 



pressing need to provide additional courses to met the training needs of the agencies. New 
courses being considered include one on interviewing, another on search and seizure, and 
training in giving testimony. Altogether, this item would provide for the development of up to 
five courses at a cost of $2 Million. 

5. Regional Skills Centers $2,500,000 0-PY TPS 

This proposal is to fund the establishment of two additional Regional Skills Centers at locations 
to be determined. The proposed would also fund the upgrade of any driver training simulators 
that are determined to be necessary and timely. Some existing simulators are out-of-date. 

6. Office Technician for BTB $50,000 1-PY BTB 

This proposal is to add an office technician to manage the increasing workload in the 
Waiver/Requal Programs Unit. Primary responsibilities would include screening and routing 
inquiries; maintaining the applicant tracking system; preparing and maintaining applicant files; 
maintaining mailing lists; preparing weekly mass mailing; and photocopying and assembling 
meeting materials. 

7. Accreditation Program $300,000 3-PY MCB 

This proposal is to add 3 staff necessary to implement a voluntary accreditation program for 
California law enforcement. This program would include the creation of a committee to provide 
review and direction to program development; review and modification of the standards and 
program manager and assessor guides; refinement of a defined accreditation process from 
application to recognition; development and specification of "proof of compliance" 
documentation, and interpretation of standards; pilot testing; and full statewide implementation. 

8. Training Course Audit Program $150,000 1-PY ASB 

This proposal is to add one Senior Law Enforcement Consultant position to oversee the Training 
Course Audit Program. 

9. Office Technician for Computer Services Bureau $50,000 1-PY CSB 

This proposal is to add a position to help with web-site development and other CSB office duties. 

10. Office Technician for ISB $50,000 1-PY ISB 

This proposal will add an Office Technician position to support the Library and Clearinghouse 
functions. Assistance is necessary to assist with the maintenance of the web-site and to perform 
clerical work assignments in both areas. 

11. Temporarv Help Augmentation $50,000 1-PY ASB • 
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This proposal is to provide an augmentation to POST's temporary help blanket. POST has found 
it advantageous over the past few years to hire part-time help to assist with critical projects, to 
backfill vacant positions, and to help during peak workload times. As vacancies are filled, there 
will be less salary savings available to redirect to the temporary help blanket. A budget 
augmentation is necessary. 

12. Instructional Designer $75,000 1-PY TPS 

This proposal is to add an Instructional Designer to the Learning Technology Resource Center 
(L TRC). This position is needed to help expedite the development of additional multimedia 
courseware. Having another instructional designer will enable existing staff to explore emerging 
technologies that may have promise for law enforcement training. It will be important for the 
new Instructional Designer to have experience in designing and developing Web-based training, 
since this is an area in which POST will be moving in the future. Such research and 
development work has not been given sufficient priority since the present staff have been fully 
engaged in developing courseware for the field. 

13. Graphic Artist Assistant $50,500 1-PY ISB 

This proposal will add a position to assist with the workload of the POST's Graphic Artist. The 
demand for gr~phics projects for the EDI, the POST web-site, electronic forms and web-based 
publications requires an additional position . 



FY 2001-02 BCP SUMMARY 

BCP # TITLE PYs 

lo Local Assistance Augmentation 

20 Test Management System 1 

30 Office Technician for TPS 1 

40 Technology Acquisition 0 

5o Regional Skills Centers 0 

6o Office Technician for BTB 1 

7 0 Accreditation Program 3 

8o Training Course Audit Program 1 

90 Computer Services Bur Position 1 

100 Office Tech for ISB 1 

llo Temporary Help Augmentation 1 

120 Instructional Designer 

13 0 Graphic Artist Position 

Grand Total 
Support 
Training Contracts 
Local Assistance 

Total 

Totals 

1 

1 

1200 

$ 1,575,000 
4,750,000 
2.212.000 

$8,544,500 

TRAINING 
SUPPORT CONTRACTS 

800,000 

50,000 

2,250,000 

2,500,000 

50,000 

300,000 

100,000 

70,000 

37,500 

50,000 

75,000 

50,000 

$1,582,500 4,750,000 

LOCAL 
ASSIST 

2,212,000 

2,212,000 



• 

-

Contract 
Number 

99-011-01 

99-011-02 

99-011-03 

99-011-04 

99-011-05 

99-011-06 

99-011-07 

99-011-08 

99-011-09 

99-011-10 

99-011-11 

99-011-12 

COMMISSION ON P.O.S.T. 
Summary of Training Contracts 
FISCAL YEAR 1999/00 
as of May 31, 2000 

Name of Contractor and Services Provided 

SAN DIEGO REGIONAL TRAINING CENTER 
Provide workshops, faculty, facilitators, consultants 
materials & training sites for command college 
CLD-418.02 PECINOVSKY 

SAN DIEGO REGIONAL TRAINING CENTER 
Labor management partnership course 

HUGH M. FOSTER, Ill 
To facilitate the curriculum review and revisions of 
the requalification course. 
BTB-41 8.02 WHITMAN 

CSU, LONG BEACH UNIV. FOUNDATION 
To present 6 certified management courses. 
CLD-41 8.02 LEWIS 

CSU-HUMBOLDT 
To present 4 management course presentations. 
CLD-382.02 LEEWIS 

SAN DIEGO REGIONAL TRAINING CENTER . 
Present 6 certified management course 
CLD-41 8.02 LEWIS 

SAN JOSE STATE UNIVERSITY FOUNDATION 
To present 4 management courses. 
CLD-418.02 HALL 

DEPT. OF JUSTICE 
To provide training services 
TDC-382.02 BENNETT 

COOPERATIVE PERSONNEL SERVICES 
To administer, proctor and score the 
basic course waiver ex~mination. 
BTB-41 B. 02 CAREY -FLORES 

COOPERATIVE PERSONNEL SERVIC.ES 
To administer PC 832 examination program. 
S&E-41 8.02 HREPICH 

COOPERATIVE PERSONNEL SERVICES 
To administer POST's entry level law 
enforcement reading/writing examinations. 
S&E-418.02 HONEY 

SAN DIEGO STATE UNIVERSITY 
To develop and present 12 satellite teleconference 
Training Programs. 
TPS-382.02 BRAY 

Amount 
of Contract 

$485,397.00 

$87,608.00 

$9,999.00 

$123,826.92 

$85,351.20 

$133,728.00 

$130,560.00 

$1,999,751.00 

$5,000.00 

$45,367.30 

$138,302.96 

$940,000.00 



99-011-13 CSU-LONG BEACH UNIVERSITY FOUNDATION $929,946.58 
Supervisory leadership workshops. 
CLD-418.02 ZACHARY 

99-011-14 SAN DIEGO STATE UNIVERSITY/KPBS $110,000.00 
Provide services required to assemble and transmit 
via satellite 12 videotape training prorams. 
TPS-382.02 CROOK 

99-011-15 ALAMEDA COUNTY SHERIFF'S DEPT. $106,200.00 
Basic driver training course. 
TDC-418.02 SORG 

99-011-17 ALAMEDA COUNTY DISTRICT ATTORNEY $34,000.00 
Produce 36 videotaped training segments. 
TPS-418.02 CROOK 

99-011-18 GOLDEN WEST COLLEGE $40,000.00 
Produce 36 videotaped training segments on case 
decision and legal update subject matter. 
TPS-418.02 CROOK 

99-011-19 SAN JOSE STATE UNIVERSITY FOUNDATION $196,168.00 
Provide five presentations of the Robert Presley ICI 
Core Course. 
TPS-418.02 SPISAK 

99-011-20 LOS ANGELES POLICE DEPT. $102,773.00 
ICI core courses. 
TPS-418.02 SPISAK • 99-011-21 MICHAEL ELLINGTON $750.00 
Building facilitation skills workshop. 
TDC-418.02 SORG 

99-011-22 SAN DIEGO REGIONAL TRAINING CENTER $350,688.00 
ICI core courses. 
TPS-418,02 SPISAK 

99-011-23 SAN FRANCISCO POLICE DEPT. $117,759.00 
ICI core course 

99-011-24 SAN DIEGO REGIONAL TRAINING CENTER $283,128.00 
Coordination and implementation of MIOP 
TPS-418.02 ARONSON 

99-011-25 SOUTHWESTERN COLLEGE-BASIC POLICE ACA. $480.00 
To purchase and install a ProGuard decoder module 
TPS-418.02 LEWALLEN 

99-011-27 COLLEGE OF THE REDWOODS $2,370.00 
Administer and proctor PC 832 exams 
BTB-418.02 CAREY-FLORES 

99-011-33 SAN FRANCISCO POLICE DEPARTMENT $2,500.00 
(98-011-33) To develop and produce 12 video-based scenarios 

for the field training program. 
BTB-418.02 WHITMAN 

99-011-34 FRESNO POLICE DEPARTMENT $59,460.00 
Basic motorcycle training course. 



e TDC-418.02 MADEIRA 

99-011-35 OAKLAND POLICE DEPARTMENT $45,600.00 
Basic driver training course. 
TDC-418.02 SORG 

99-011-36 CENTER FOR LIVING WTH DYING $250.00 
Stress management workshop 
TDC-418.02 SORG 

99-011-37 ORANGE COUNTY SHERIFF'S DEPT. $68,375.00 
Basic narcotics training. 
TDC-41 8.02 SORG 

99-011-38 GORDON GRAHAM $9,999.00 
Law enforcement training in risk management 

TDC-418.02 HOMME 

99-011-39 CALIFORNIA PEACE OFFICERS' ASSOCIATION $9,999.00 
To produce 1 photo-ready master and 10 working 
copies of the 2000 legislative update workbook 
BTB-41 8.02 BUNA 

99-011-40 FULLERTON COLLEGE $480.00 
Purchase decoder 
TPS-41 8.02 CROOK 

99-011-41 THE POWER OF LIGHTING $999.00 
Field camera techniques 

• TPS-418.02 CROOK 

99-011-42 CALIFORNIA HIGHWAY PATROL $111,933.00 
To present certified basic motorcycle 
Training Presentations. 
TDC-382.02 SORG 

99-011-43 FRED GINSBURG $750.00 
Conduct a half-day seminar on field audio 
production trends and tools. 
TPS-418.02 CROOK 

99-011-44 INYO COUNTY SHERIFF'S DEPT. $3,137.00 
Investigating use of force incidents. 
TPS-418.02 SPISAK 

99-011-45 DAVISVILLE TRAVEL $9,999.00 
Transaction fees. 
ASB-418.02 LIDDICOAT 

99-011-46 SAN BERNARDINO COUNTY SHERIFF'S DEPT. $791,800.00 
Basic motrocycle and driver training program. 
TDC-418.02 SORG 

99-011-47 SAN BERNARDINO COUNTY $16,500.00 
Scenarios 
TDC-418.02 

99-011-48 CPOA $9,999.00 
Produce photo-ready master leg. Update workbook. 

e BTB-418.02 BUNA 



99-011-50 ROSANNA MCKINNEY $999.00 
To provide a two~ part instructor development 
workshop for public safety dispatchers. 
TDC-418.02 MADEIRA 

99-011-51 SACRAMENTO COUNTY SHERIFF'S DEPT. $2,500.00 
To facilitate instruction on the basic course 
instructional system. 
TPS-418.02 LEWALLEN 

99-011-52 COLLEGE OF THE REDWOODS $3,230.00 
To present certified basiC course driver training 
presentations. 
TDC-418.02 SORG 

99-011-54 CSUS-REGIONAL AND CONTINUING EDUCATION $80,000.00 
To present a series of crime analysis 
TDC-418.02 BENNETI 

99-011-56 ALAMEDA COUNTY BOARD OF EDUCATION $9,990.00 
Training for cultural diversity 
TPS-418.02 CHANEY 

99-011-57 ALAMEDA COUNTY BOARD OF EDUCATION $4,000.00 
Final edit review of hate crime instrct. Manual. 
TPS-418.02 CHANEY 

99-011-59 SAN JOSE STATE UNIVERSITY $5,380.00 
Review existing ICI fraud/forgery curriculum. 
TPS-382.02 SPISAK 

99-011-60 
' 
LOS MEDANOS/CCC COLLEGE 

Basic course driver training . 
$48,450.00 • TDC-418.02 SORG 

99-011-61 SAN DIEGO REGIONAL TRAINING CENTER $2,625.00 
lnstrct. & student workshop- short course pilot 
TPS-418.02 SPISAK 

99-011-62 LOS ANGELES COUNTY SHERIFF'S DEPT. $91,414.00 
Presentation of 4 ICI homicide course. 
TPS-418.02 SPISAK 

99-011-63 HUMAN RIGHTS/FAIR HOUSING $920.00 
Provide editing, compilation & work on hate crimes 
policy guidelines. 
TP-418.02 CHANEY 

99-011-64 SOUTH BAY REGIONAL TRAINING CONSORTIUM $834,800.00 
Driving and force options simulators. 
TPS-418.02 BILLINGTON 

99-011-65 SACRAMENTO POLICE DEPARTMENT $26,600.00 
Basic course driver training presentations. 
TDC-418.02 BENNETI 

99-011-66 SO. BAY REGIONAL PUBLIC SAFETY TRNG CNTER $152,000.00 
Basic course driver training pfesentation. 
TDC-418.02 SPURLOCK 

99-011-67 WEST COVINA POLICE DEPT. $100,000.00 



e Purchase and install Force Options Simulator. 
BTB-418.02 

99-011-68 ALlAN HANCOCK COLLEGE $4,845.00 
Basic course driver training presentation. 
TDC-418.02 AEILTS 

99-011-69 SAN DIEGO POLICE DEPARTMENT $122,740.00 
Basic course driver training presentation. 
TDC-418.02 REED 

99-011-70 VENTURA COUNTY CJT CENTER $95,000.00 
Basic course driver training presentation. 
TDC-418.02 AEIL TS 

99-011-71 COOPERATIVE PERSONNEL SERVICES $14,899.75 
Regular basic course-modular format 
S&E-418.02 KRUEGER 

99-011-72 COOPERATIVE PERSONNEL SERVICES $102,597.80 
To administer basic course proficiency examination 
S&E-418.02 KRUEGER 

99-011-73 COOPERATIVE PERSONNEL SERVICES $179,818.00 
To administer the entry-level dispatcher 
selection test battery exam. 
S&E-418.02 DYER 

99-011-75 SACRAMENTO REGIONAL TRAINING CENTER $396,028.00 

• 5 ICI core course/4 ICI homicide 
TPS-418.02 SPISAK 

96-011-75 JWK INTERNATIONAL, INC. $222,655.00 
To develop student workbooks and instructor 
manuals. 
TPS-418.02 PAULSON 

99-011-79 COOPERATIVE PERSONNEL SERVICES $38,197.90 
To provide se!Vices with the administration 
of 5 transition program tests and retests. 
S&E-418.02 KRUEGER 

99-011-80 SAN DIEGO RGIONAL TRAINING CENTER $119,789.44 
3 pilots of the new Basic Supervisory Course. 
CLD-418.02 

99-011-81 CALIFORNIA STATE FIRE MARSHALL $9,167.00 
1-3 day course titled Advance Explosive-Bomb 
Investigations for Bomb Technicians. 
TPS-418.02 

99-011-82 CENTER FOR LIVING WITH DYING $250.00 
Four hours victimology instructions 
TDC-418.02 SPURLOCK 

99-011-83 DAVE HUDSON $320.00 
Four hours supervisory accountability 
TDC-418.02 SPURLOCK 

- 99-011-84 SID SMITH $750.00 
Twelve hours of background investigation update 





- To conduct a half-day training on video engineering 
TPS-418.02 CROOK 

99-011-171 SAN JOSE STATE UNIVERSITY $3,728.00 
Federal hate crime 

99-011-174 ANDREY HONIG $950.00 
Presentation on post-traumatic stress disorder 
and stress debriefing. 
TDC-418.02 

99-011-175 DEVALLIS RUTLEDGE $400.00 
Ninety-minute presentation on Legal challenges for 
Training Managers. 
TDC-418.02 

99-011-176 SAN DIEGO REGIONAL TRAINING CENTER $950.00 
Stress management & dealing with negativity. 

99-011-177 ROSANNA MCKINNEY $600.00 
Presentation on Active training techniques. 

99-011-178 IRA JANOWITZ $250.00 
Presentation on Ergonomics. 

99-011-180 HUGH M. FOSTER, Ill $9,999.00 
Research, facilitate Basic Course Student Wkbook 

99-011-181 BRUCE WARD $9,999.00 
Research, facilitate Basic Course Student Wkbook 

• 99-011-182 BILL CAVENAUGH $450.00 
Presentation on Designing, excelling trng. programs 

99-011-183 BUTTE COLLEGE $5,175.00 
Training on driving simulator course. 

99-011-184 ALAMEDA COUNTY SHEIRFF'S DEPT. $18,800.00 
Training on driving simulator course 

99-011-185 ALLAN HANCOCK COLLEGE $11,475.00 
Training on driving simulator course. 

99-011-186 LOS ANGELES COUNTY SHERIFF'S DEPT. $3,720.00 
Training on driving simulator course. 

99-011-187 REDDING POLICE DEPT. $8,100.00 
Training on driving simulator course. 

99-011-188 LOS MEDANOS COLLEGE $25,100.00 
Training on driving simulator course. 

99-011-189 RAY SIMON CRIMINAL JUSTICE TRAINING CENTER $13,300.00 
Training on driving simulator course. 

99-011-190 SANTA ROSA JUNIOR COLLEGE $16,300.00 
Training on driving simulator course. 

99-011-191 COLLEGE OF SISKYOUS $3,510.00 
Training on driving simulator course. 

e 99-011-192 SAN BERNARDINO COUNTY SHERIFF'S DEPT. $30,000.00 



Training on driving simulator course. 

99-011-193 WEST COVINA POLICE DEPT. 

99-012-01 

Grand Total 

Training on driving simulator course. 

SIMON WIESENTHAL MUSEUM OF TOLERANCE 
Tolerance training 
TPS-418. 03 CHANEY 

$33,600.00 \e 
$1,556,000.00 

$12,613,910.85 

• 



To: 

From: 

Re: REPORT OF THE LONG RANGE PLANNING COMMITTEE 

The Committee met at POST Headquarters, in Sacramento, on June 22, 2000, at 9:30 
a.m. Present were Commissioners TerBorch, Holden, Hunt, and Fox. Commissioners 
Baca and Kolender were absent. Visitors were Commissioner Cobb and Kevin Otto. 
POST staff present included Glen Fine, Mike DiMiceli, and Hal Snow. A number of 
POST staff was present as visitors. 

The Committee received reports from staff on the following issues: 

Report of the FY 2000/01 Training Needs Assessment 

The Committee received an informational report summarizing the statewide training 
needs assessment that was completed in June 2000. The report included the training 
needs identified for the coming year and the training course presented in this current 
fiscal year. During the discussion, the Committee suggested the staff invite risk 
managers to participate in the next statewide training needs assessment. 

Following discussion, the Committee accepted the report. 

Report on Attendance at the Management Course 

The Committee received a report, prepared at the request of Commissioner Hunt, 
concerning the feasibility of members of a peace officer association attending the POST 
Management Course. The course is required training for all officers who are promoted, 
appointed or assigned to a middle management position. Commission Regulation 
lOOS(c) provides that every officer assigned to a first-level supervisory position who has 
completed the training requirements of the Supervisory Course may attend the 
Management Course if authorized by the department head. 

The Committee discussed the value of the training for other ranks or assignments that are 
not specifically designated as management by an agency. Following the discussion, the 
Committee directed staff to present, at its next meeting, a report concerning the feasibility 
of developing a new course within the Labor/Management Forum that will provide 
information concerning management roles, responsibilities, and processes. 



Report on the POST Electronic Data Interchange (EDl) and the Sherman Block 
Supervisory Leadership Institute (SBSLI) 

The Committee received a brief informational report concerning the use of a new 
application for the EDI project. Effective July 10, 2000, applications for the SBSLI can 
be screen, prepared, and submitted to POST electronically, using the secure, Internet­
based EDI process. Bulletin 00-07, distributed in June, describes the electronic process 
in detail. 

Following discussion, the Committee accepted the report. 

Report on the Violence Against Women Act (VA W A) Grant Funding 

The Committee received a report that summarized the VA WA grant-funded domestic 
violence training that has been developed and presented by POST during the past 3 years. 
At the request of OCJP, staff has prepared a proposal for one-year continuation funding 
of approximately $763,348. The grant funds will support the continued presentation of 
12 training course previously developed with VA WA funds and will also support a grant 
administrator position. 

Following discussion, the Committee approved the staff report and reco~ends 
Commission approval. 

Report on Salarv and Backfill Reimbursement 

The Committee received a report, prepared at the request of Commissioner Hunt, that 
described the history and cost of both salary and backfill reimbursement. The report 
observes that backfill reimbursement has the approval of both Department of Finance and 
the Legislature. The report includes the staffs conclusion that backfill reimbursement 
provides a superior mechanism to support skills training. 

The Committee discussed the report and various reimbursement mechanisms. The 
participation of the large agencies in the backfill reimbursement program was also 
discussed. Following the discussion, the Committee accepted the informational report 
and directed staff to study: a) the feasibility of modifying the reimbursement process to 
enable large agencies (i.e. LAPD) to participate; and b) the feasibility of a backfill­
approved Advanced Officer Course with specified content and instructors. The staff 
report will be presented to the Committee before the January 2001 Commission meeting. 

Report on Promoting College Education for Peace Officers 

The Committee received an information report that described a number of alternatives 
POST may employ to encourage college education for law enforcement applicants and 
incumbents. 



Following a brief discussion, the consensus of the Committee was to accept the report 
and direct staff to continue the work on this subject, including an immediate focus on the 
educational requirements for higher level POST certificates (e.g., Intermediate, 
Advanced, Supervisory, Management). The Committee recommends Commission 
approval of the report and continued staff work on the subject. 

Proposed Revisions to the POST Strategic Plan 

At the April 2000 meeting, the Commission directed staff to update the Strategic Plan 
using a process similar to that used initially to create the plan, and to include the input 
and review of agencies and organization outside of POST. In addition, the Commission 
directed the Long Range Planning Committee to assume the functions and 
responsibilities of the Strategic Plan Implementation Committee, when the charter for 
that committee expires on July I, 2000. 

The Committee received a report that described the results of an internal staff review of 
the Strategic Plan. During the discussion, the importance of retaining the fundamental 
strategic planning needs and processes that were employed initially was emphasized. 
Following the discussion, the consensus of the Committee was to accept the report, direct 
staff to begin the revision process as described, and recommend Commission approval of 
the report and process to revise the Strategic Plan. 

Report and Recommendations of the Profession Certificate Review Committee 

During a public hearing related to the cancellation of a POST Basic Certificate, 
conducted at the January 2000 meeting, the Commission directed the formation of a 
broad-based committee to studY. the issue and provide recommendations. Woody 

• Williams, Advisory Committee, was appointed chairman of the Committee. The 
Committee met in April and June 2000, and concluded its review with two 
recommendations. 

The Committee received a brief report concerning the work and recommendations of the 
Profession Certificate Review Committee. The recommendations to the Commission 
include revision of Regulation I 011 (b) to provide the authority for the cancellation of the 
Basic Certificate and a support position for AB 2449. 

Mr. Williams will present the complete report to the Commission at the July 2000 
meeting. 

Following discussion, the Committee accepted the report and recommends Commission 
approval. 
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Gray Davis 
Governor 

B iII Lockyer 
Attorney General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
The mission of the California Commission on Peace Officer Standards and 

Training is to continually enhance the professionalism of California 

law enfo~cement in serving its communities. 

POST Advisory Committee Meeting 

Wednesday, July 19,2000 
Holiday Inn - San Francisco Airport 

275 South Airport Boulevard 
South San Francisco, CA 94080 

(650) 873-3550 

AGENDA 

9:00A.M. 

A. 

B . 

Call to Order and Welcome 

Moment of Silence Honoring Peace Officers Killed in the 
Line of Duty (Refer to the Commission Meeting Agenda) 

C. Roll Call and Special Introductions 

D. Audience Introductions 

E. Announcements 

F. 

G. 

H. 

I. 

J. 

K. 

Approval of Minutes of April2, 2000 Meeting of the POST 
Advisory Committee 

Report on the Governor's Awards 

Report on the California Law Enforcement Image Coalition 

Report on the Instructor Symposium 2000 

Report on Basic Course Testing 

Demonstration of Latest POST-Developed Technology 
Applications 

Vice-Chair 

Vice-Chair 

Vice-Chair 

Staff 

Leisha 
Lekawa 

Norm Cleaver 

Staff 

Staff 
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L 

M. 

N. 

Review of Commission Meeting Agenda and Advisory 
Committee Comments 

Advisory Committee Member Reports 

Commission Liaison Committee Remarks 

0. Old and New Business 

P. Next Meeting 

·wednesday, November I, 2000 
Holiday Inn Northwest, Sacramento 

Staff 

Members 

Members 

• 
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Gray Davis 
Governor 

B iII Lockyer 
Attorney General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

The mission of the California Commission on Peace Officer Standards and 
Training is to continually enhance the professionalism of California 

law enforcement in serving its communities. 

POST Advisory Committee Meeting Minutes 
April 26, 2000 

San Pedro Hilton 
2800 Via Cabrillo Marina 

San Pedro, CA 90731 . 

CALL TO ORDER 

The meeting was called to order at 9:00 a.m. by Chairman Bob Blankenship. 

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE 
LINE OF DUTY 

The Advisory Committee held a moment of silence in honor of the following 
officers who have lost their lives while serving the public since the last 
Committee meeting: 

• Officer Russell Miller, Chino Police Department 

• Officer Louis Villalobos, Los Angeles Police Department 

• Officer Jeffrey Azuar, Vallejo Police Department 

ROLL CALL AND SPECIAL INTRODUCTIONS 

Members Present: 

Alex Bernard, Peace Officers' Research Association of California (PORAC) 
Robert Blankenship, California Police Chiefs' Association (CPCA) 
Charles Byrd, California State Sheriffs' Association (CSSA) 
Norm Cleaver, California Academy Directors' Association (CADA) 
Phil Del Campo, Ph.D., Public Member 
Raymond H. Griffith, California Organization of Police and Sheriffs (COPS) 
Marty T. Harris, California Specialized Law Enforcement 
Derald Hunt, California Association of Administration of Justice Educators 
(CAAJE) 
Leisha Lekawa, Women Peace Officers' Association of California (WPOA) 
Mike Reid, California Association of Police Training Officers (CAPTO) 
Earl Robitaille, Public Member 
Leo Ruelas, California Community Colleges 

1601 Alhambra Blvd. • Sacramento, CA 95816-7083 • 916.227.3909 • 916.227.3895 fax • www.post.ca.gov 



AI Waters, California Coalition of Law Enforcement Associations (CCLEA) • 
Woody Williams, California Peace Officers' Association (CPOA) · 

Members Absent: 

Kevin Mince, California Highway Patrol 

Commission Members Present: 

Rick TerBorch, Chairman 
Joe Flannagan 
James Fox 
Monty Holden 
Thomas Knutson, Ph.D. 

INTRODUCTIONS 

Commission Chairman Rick TerBorch introduced and welcomed new Commissioner 
Jim Fox. He noted that Jim has been the District Attorney of San Mateo County for the 
past 17 112 years. 

Advisory Committee Chairman Bob Blankenship also invited audience members to 
introduce themselves. 

ANNOUNCEMENTS 

Bob Blankenship announced that everyone present was invited to an evening social 
event co-sponsored by Commissioners Baca, Cobb, Flannagan, Holden, and Hunt. 

Additionally, Bob thanked Alex Bernard for the harbor tour provided the previous 
evening. 

Hal Snow announced that Advisory Committee members are invited to also attend the 
Commission meeting in July. 

AI Waters invited the Commissioners to attend a social event the evening prior to the 
July Commission meeting. 

APPROVAL OF THE MINUTES OF JANUARY 26, 2000, POST ADVISORY 
COMMITTEE MEETING 

MOTION - Bernard, second - Griffith, carried unanimously to approve the minutes of 
the January 26, 2000, meeting as amended. 
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REPORT ON GOVERNOR'S A WARD CEREMONIES 

Hal Snow, POST Assistant Executive Director, reported that the Governor's Awards 
presentations were held on March 1, 2000, in conjunction with the Law Enforcement 
Legislative Day, at the Convention Center in Sacramento. Hal noted that the 
ceremonies were attended by over 200 people. Award recipients were very pleased with 
the event. Hal commended Commission Chairman Rick TerBorch for his outstanding 
presentation ofthe awards. 

Also, the Committee viewed the ten-minute video of the Awards presentation. 

REPORT ON THE CALIFORNIA LAW ENFORCEMENT IMAGE 
COALITION 

Leisha Lekawa, the Advisory Committee representative to the California Law 
Enforcement Image Coalition, asked Tom Hood to report. 

Tom Hood, Bureau Chief/Legislative Liaison of POST staff, gave a brief background 
and update of activities relating to the California Law Enforcement Image Coalition. 

Current activities ofthe Image Coalition include: 

• Looking at ideas for possible funding/revenue; 
• Developing a Web page- domain name CALPOLICEIMAGE.ORG; 
• Developing articles for trade publications; 
• Developing a financial management plan; 
• Developing a closer link with the CPOA Public Affairs Council; 
• Seeking membership diversification; 
• Developing a 30-minute videotape designed for the public; 
• Developing Public Service Announcements (PSAs) for distribution to each 

police and sheriff department in the State for regional use; and 
• Continuing to attend trade shows. 

Ken O'Brien, POST Executive Director, reported that the POST Management Fellow 
who will be researching recruitment will be actively involved with the Image Coalition. 

PRESENTATION AND DISCUSSION OF PROPOSED PLAN FOR 
INSTRUCTOR DEVELOPMENT AND CERTIFICATION 

Hal Snow, POST Assistant Executive Director, informed those present that POST has 
been working on the issue of instructor development and a voluntary certification 
program for many years. Hal noted that the issue is very complex because POST deals 
with numerous training institutions and thousands of instructors who teach a wide array 
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of subjects at all levels of law enforcement. Hal stated that the issue was included in the 
POST Strategic Plan. Further, Hal informed the group that the proposed plan is 
collaborative in nature because the involved principals -- instructors, presenters, and 
consumers of training programs -- have contributed to its development. Hal also noted 
that this issue was on the Commission agenda and, if approved, staff will present action 
items to the Commission at future meetings. 

Mike Hooper, POST Senior Consultant, of the Training Program Services Bureau, gave 
a Power Point presentation outlining the reasons for setting standards for instructors in 
POST -certified training courses. He briefly summarized the actions taken thus far in the 
design and described the twelve-step plan to implement a mandatory certification 
program, ultimately. 

REVIEW OF COMMISSION MEETING AGENDA AND ADVISORY 
COMMITTEE COMMENTS 

Hal Snow reviewed the Commission agenda with the Advisory Committee. The 
Committee discussed Agenda Item N which proposes amending Commission 
Regulation 1005 (d) (2) and Commission Procedure D-2 to require specified "Perishable 
Skills" as part of the Continuing Professional Training requirement. 

MOTION- Waters, second- Bernard, carried unanimously to suggest that POST staff 
develop a proposal to increase the required hours and/or frequency for Continuing • 
Professional Training, and that Regulation 1005 (d) (2) be amended to include 
detectives and first-line supervisors in the mandated training. 

Group consensus was also reached on Agenda Item T which recommends that the 
Commission approve the proposed plan for the certification of instructors who teach in 
POST -certified training courses. 

Hal referred members to the April minutes of the Long Range Planning Committee 
-Agenda Item W- Tab B, pertaining to the Governor's Awards. Hal reported that in 

January, the Commission requested a staff report on the selection procedures for the 
Governor's Award for Excellence in Peace Officer Training. From the outset, the 
Commission has delegated this responsibility to its POST Advisory Committee because 
of the time commitment needed for this process. Some Commission members have 
expressed a concern that the existing process does not allow them sufficient time to 
consider the recommendations for the awards and that Commissioners are not 
sufficiently involved in the early stages of the selection process. 

The consensus of the Committee was to offer the following recommendations to the 
Commission: 

• Commission members who are liaison to the Commission Advisory 
Committee are invited to participate in the selection process; and 
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• Retain the current time line for selection and approval of the awards. 

Additionally Hal referred the committee to Tab D relating to the POST Strategic Plan. 
He noted that the following two issues needed to be addressed: 1) should the 
Commission update the plan with law enforcement input? 2) should the Long Range 
Planning Committee assume the Strategic Plan oversight responsibilities when the 
charter of the Strategic Plan Implementation Committee expires on July 1, 2000? 

After discussion, the committee reached consensus on both items and concurred that the 
Advisory Committee Chairman should make this recommendation to the Commission. 

ADVISORY COMMITTEE MEMBER REPORTS 

California Peace Officers' Association CCPOA) 

Woody Williams reported upon the results of the first meeting of the Professional 
Certificate Review Committee which met on April 13, in Sacramento, to discuss the 
cancellation of the POST Basic Certificate. The Review Committee is considering 
proposed changes to POST Regulation 1011 (b). Members were requested to consult 
with their respective constituencies and be prepared to develop final recommendations 
at the next meeting scheduled for June I, in Sacramento. 

In addition, Woody reported that CPOA will be meeting in Redondo Beach the week of 
May 22 and invited everyone to attend. 

California Justice Educators' Association CCAAJE) 

Derald Hunt informed the group that CAAJE held a successful annual conference in 
Sacramento on April 6 - 8. The next annual conference is scheduled to be held in May 
200 I in the San Diego area. 

California Organization of Police and Sheriffs (COPS) 

Ray Griffith reported that COPS will be having its annual golf tournament on June 3 at 
Cathedral Canyon Country Club in Cathedral City and extended an invitation to 
participate in the event. 

California Academy Directors' Association CCADA) 

Norm Cleaver told members that John Carr, director of the San Jose Academy, was re­
elected as the president ofCADA. Norm also noted that CADA is working with the 
POST Basic Training Bureau to develop a more interactive element to the quarterly 
Consortium meetings. Further, CADA continues to work on leadership awards and 
scholarships and is currently surveying members to determine how data might better 
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serve law enforcement training. Lastly, Norm reported that Symposium 2000 will be 
held May 8- 10 at the Bahia Hotel; the Symposium offers the first occasion to provide a 
"one-stop" training opportunity for instructors. 

Peace Officers' Research Association of California (PORAC) 

Alex Bernard reported that the PORAC Issues/Labor Symposium in Reno was very 
successful with over 170 members in attendance. Alex also noted that the PORAC 
Board of Directors Meeting would be held in conjunction with the Peace Officers' 
Memorial in Sacramento the next week. Alex told the group that all PORAC training 
courses are now college-accredited. 

California Community Colleges 

Leo Ruelas reported that the Chancellor's Advisory Committee, in cooperation with 
POST, is developing a process for certifying Administration of Justice programs offered 
by community colleges. This approval program will provide greater accountability for 
community colleges and should result in classroom instruction that better prepares 
students for work site challenges. 

It is believed that POST -certified Administration of Justice programs, meeting the needs 
of law enforcement, could serve as a recruitment source for law enforcement. 

Women Peace Officers' Association (WPOA) 

Leisha Lekawa reported that WPOA will be meeting with CPOA for its annual 
conference and installation of officers and awards in Redondo Beach in May. 

Commissioners' Remarks (Joe Flannagan. James Fox. Monty Holden. Tom Knutson. 
and Rick TerBorch) 

The Commissioners expressed their thanks and appreciation to the Advisory Committee 
members for their work and effort. Additionally, the Commissioners noted that 
attending Advisory Committee meetings is a productive and beneficial experience. 

OLD AND NEW BUSINESS 

Don Brown thanked Glen Fine and Hal Snow, POST Assistant Executive Directors, and 
committee member Derald Hunt for their assistance and guidance while he served on 
the Advisory Committee. He congratulated Ray Griffith on his appointment to the 
Committee, thanked Commissioner Rick TerBorch for his friendship, and congratulated · 
Steve Craig on his new assignment to the California State Lottery. 
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• FUTURE COMMITTEE MEETINGS 

Next Advisory Committee Meeting 
July 19,2000-9 a.m. 
Holiday Inn- The Airport- South San Francisco 

Adjournment: 12:17 p.m. 

Respectfully Submitted, 

Secretary 
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Gray Davis 
Governor 

Bill Lockyer 
Attorney General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
The mission of the California Commission on Peace Officer Standards and 

Training is to continually enhance the professionalism of California 

law enforcement in serving its communities. 

LEGISLATIVE REVIEW COMMITTEE 
Thursday, July 20, 2000 

Holiday Inn - San Francisco Airport 
275 South Airport Boulevard 

South San Francisco, CA 94080 
(650) 873-3550 

MEMBERS 

Bill Kolender, Chairman 
LeeBaca 
Monty Holden 
Ted Hunt 
Bill Lockyer 

AGENDA 

9:00A.M. 

A. 

B. 

c. 

Update on Senate Bill 66 

Crime Prevention: Peace Officer Training: This bill calls for 
POST to develop training on racial profiling topics and would 
require California peace officers to receive racial profile 
awareness training. 
Commission Position: Support 

Status of Active Legislation of Interest to POST 

Please see attached. 

Status oflnformational Legislation oflnterest to POST 

Please see attached. 

Attachment 

A 

B 

c 
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ATTACHMENT A 

BILL ANALYSIS State of California Department of Justice 
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

1601 Alhambra Boulevard 
Sacramento, CA 95816-7083 

OR SUBJECT BILL NUMBERIAUIHOR DATE INTRODUCED 

Prevention: Racial Profiles SB 66/ Kevin Murray December 7, 1998 

RELAlEDBll..LS DATE LAST AMENDED 

SB 1389 (Vehicle Stop Data May 15,2000 
Collection) 

SPONSORED BY RECOMMENDED POSmON 

Support 

GENERAL 
' 

Senate Bill66 has been amended to add Penal Code Section 13519.45 that would: 

1. Ban the practice of racial profiling (as defined) 

2. Require law enforcement officers to provide, without being asked, his or her business card to any person who 
that officer has detained on a traffic stop without citing or arresting that person. This provision does not apply 
to authorized undercover operations. 

3. Require that every law enforcement officer participate in expanded training as prescribed and certified by the 
Commission on Peace Officer Standards and.Training. The training shall include: 

• An examination of the patterns, practices, and protocols that result in racial profiling, and 

• Prescribe patterns, practices, and protocols that prevent racial profiling . 

The curricula for this training shall be created by the Commission in consultation with the Tools for Tolerance for 
Law Enforcement Professionals program and a five-person community advisory panel appointed by the Governor. 

ANALYSIS 

This bill has been amended to eliminate the original requirement for additional cultural diversity training in the 
Basic Course and a 5 year update training mandate for in-service officers. Instead, the bill outlaws the practice of 
racial profiling and requires California law enforcement officers to comply with the provisions listed above. 

This bill is supported by The California State Sheriffs Association, The California Peace Officer Association, and 
The California Police Chiefs Association. 

ANALYsissv Tom Hood DATE 5-23-00 FISCAL IMPACT Minor for Basic Course Adjustments 
Unknown for Refresher Training 

£11V"LIAISON Tom Hood DATE 5-23-00 / J. O'Brien DATE 

~hA.I.(d /~($/,' .1·-2.o -~'0 
}_ 

COMMISSION MEETING DATE' July 20, 2000 I t'U>UIUN' 

Support 



RECOMMENDATION 

At the April 20, 1999 meeting, the Commission adopted a SUPPORT position on this bill. No 
change in position is recommended by staff. 



ATTACHMENT B 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

2000 Status of Active Legislation of Interest to POST 
(Revised June 27, 2000) 

(Note: Text in bold indicates new bills added to list or different bill status since last revision) 

Bill# 

AB 1494 
(Wildman) 

AB 1718 
(Hertzberg) 

AB 1762 
(Villaraigosa) 

AB 1819 
(Shelley) 

AB 1928 
(Vincent) 

Subject 

Peace Officers: Los Angeles Unified School District: This bill 
would require the Commission to complete a feasibility study on a 
proposed change in designation for the Los Angeles Unified School 
District Police Department from Penal Code Section 830.32 to 
Section 830.1. This bill would also expand the scope of peace officer 
feasibility studies conducted by POST. 
Commission Position: Support 

Peace Officers: Advanced Training: Mental Illness: This bill 
would require POST to develop a classroom training program 
addressing the handling of developmentally disabled and mentally ill 
persons. Additionally, this bill requires POST to report to the 
Legislature, by October 1, 2003, the number of agencies participating 
in this course. 
Commission Position: Support 

Peace Officer Training: Mentally Ill Persons: This bill directs the 
Office of Criminal Justice Planning to establish a Crisis Intervention 
Team pilot project for the training of law enforcement officers and 
public safety dispatchers concerning the nature of mental illness and 
appropriate methods of handling the mentally ill in order to 
accomplish specified policy goals. Provides that these projects shall 
be established in Los Angeles County and a county located within the 
Central Valley of California. 
Commission Position: Watch 

Elder Abuse: This bill would add specified subjects to existing law 
which addresses elder abuse training. Subjects include physical and 
psychological abuse of elders and the role of local adult protective 
services and public guardian offices. 
Commission Position: Support 

Peace Officers: Court Services Investigators: This bill would 
require the Commission on Peace Officer Standards and Training to 
conduct a feasibility study for Los Angeles County Court Service 
Investigators. It also addresses instances where individuals have 
acquired prior comparable peace officer training that POST would 
adopt regulations providing for alternative means for satisfYing the 
training required by law. 
Commission Position: Support 

Status 

To Enrollment 

In Senate - Third 
Reading File 

Assembly 
Appropriations 
Committee 

Senate Public 
Safety Committee 

Senate Public 
Safety Committee 



Bill# 

AB 2059 
(Vincent) 

AB 2449 
(Wildman) 

SB 66 
(Murray) 

SB 1389 
(Murray) 

SB 1539 
(Lewis) 

SB 1831 
(Hughes) 

SB 1945 
(Ortiz) 

Subject 

Peace Officers: Welfare Fraud Investigators: This bill would 
provide that all welfare fraud investigators or inspectors appointed as 
peace officers on or after January 1, 2001, shall attend and complete a 
specialized basic investigators course approved by the Commission on 
Peace Officer Standards and Training within one year of being hired. 
Commission Position: Neutral 

Law Enforcement: Peace Officer Training: This bill would clarify 
POST Basic Certificate revocation policies. 
Commission Position: Neutral 

Crime Prevention: Peace Officer Training: This bill calls for POST 
to develop training on racial profiling topics and would require 
California peace officers to receive racial profile awareness training. 
Commission Position: Support 

Commissioner of the California Highway Patrol: This bill would 
require that each member of the California Highway Patrol report to 
the Commissioner of the Patrol in the marmer prescribed by the 
Commissioner, as to the number of motor vehicle drivers stopped by 
law enforcement, whether or not a citation or warning was issued, for 
each stop, certain specified information and other information. Also, 
the bill would impose the same reporting requirements on each city 
and county law enforcement agency at specified dates. 
Commission Position: Oppose, unless amended 

Peace Officer Training: Stalking: This bill would require the 
Commission on Peace Officer Standards and Training to implement, 
by January 1, 2003, a course or courses of instruction for the training 
of peace officers in the handling of, and responding to, stalking 
complaints. 
Commission Position: Neutral 

School Safety: This bill would establish the School Safety Academy 
Pilot Project, to be administered by the Department of Justice, 
whereby school safety academies, as defined, would receive funding 
from the Department of Justice to develop and implement integrated, 
comprehensive school safety training for those responsible for school 
safety. 
Commission Position: Neutral 

Crimes: This bill would require POST to develop and make available 
a short video for first responders to calls at medical facilities. This 
bill would add support for reproductive choice or abortion rights and 
anti-abortion crimes, as defined, to the list of victim characteristics 
required to be reported. 
Commission Position: Oppose 
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Status 

Senate 
Appropriations. 
Committee . ., 

In Senate­
Second Reading 
File 

Assembly 
Appropriations 
Committee 

Senate 
Appropriations 
Committee 

Assembly 
Appropriations 
Committee 

Assembly 
Appropriations 
Committee 

Senate 
Appropriations 
Committee -
Suspense File 



• 

Bill# 

SB 1955 
(Committee 
on Public 
Safety) 

SB 2004 
(Speier) 

Subject 

Public Safety: This bill would require a reserve officer to satisfy 
current training requirements if there has been more than a three-year 
break in service. 
Commission Position: Neutral 

Safety Track System: This bill would require POST to develop 
training in the use of safety track systems. 
Commission Position: Neutral 
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Status 

Assembly Public 
Safety Committee 

Senate 
Transportation 
Committee 



ATTACHMENT C 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

2000 Status oflnformational Legislation oflnterest to POST 
(Note: Text in bold indicates new bills added to list or different bill status since last revision) 

Bill# 

AB 557 
(Nakano) 

AB 767 
(Pacheco) 

AB 1053 
(Thomson) 

AB 1809 
(Runner) 

AB 1993 
(Romero) 

AB2003 
(Shelley) 

Subject 

Forensic Identification: Felony Conviction: This bill would require 
that any person convicted of first-degree burglary be required to submit 
blood and saliva samples, a right thumb print, and· full palm print 
impressions for law enforcement identification and analysis and 
inclusion in the DNA and Forensic Identification database program 
administered by the Department of Justice. 

Crime Prevention: Protection of Public Officials: This bill would 
,provide that any person convicted of the commission or attempted 
commission of crimes against public officials performing official 
duties shall receive a five-year enhancement in addition and 
consecutive to the penalty prescribed. 

Traumatic Brain Injury Services Funding: This bill limits the 
application of the specified sums limitation to the 1996-97 fiscal year 
and would appropriate the moneys no longer subject to the limitation 
for purposes of the traumatic brain injury program. 

Hate Crimes: This bill would create a statewide hate crimes registry 
within the Department of Justice functionally similar to that required of 
sex offenders and would impose a registration requirement on every 
person who is convicted of a serious or violent felony where the victim 
suffers J;IJental or physical injury, or a property crime committed 
against a religious organization where more.than $5,000 in damage was 
committed. 

Peace Officers: False Evidence: This bill would make it a 
misdemeanor or a felony for a peace officer to willfully place physical 
evidence on a person or in a place under the possession and control of a 
person, with the specific intent to cause that person to be charged with 
a crime. Imposes a state-mandated local program. 

Arrests: This bill would authorize a peace officer to arrest a suspect 
without a warrant when the officer has probable cause to believe that 
the suspect committed an assault or battery against another person with 
whom the suspect has a specified personal or domestic relationship 
under specified circumstances. Adds a dating relationship to the list of 
specified personal relationships justifYing an arrest without a warrant. 
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Status 

Senate Public 
Safety Committee 

Senate Public 
Safety Committee 

In Senate­
Second Reading 
File 

Assembly 
Appropriations 
Committee 

Senate 
Appropriations 
Committee 

Enrolled 



Bill# 

AB2005 
(Runner) 

SB 1569 
(Hayden) 

SB 1605 
(Poochigian) 

SB 1742 
(Hughes) 

SB 1762 
(Alpert) 

SCA 10 
(Perata) 

Subject 

Crime Prevention: Community Policing: This bill would appropriate 
funds from the General Fund to the Office of Criminal Justice Planning 
for the Los Angeles, Sacramento, San Diego Regional Community 
Policing Institutes for purposes of sustaining community policing 
programs during the 2000-2001 fiscal year. 

Hate Crimes: This bill would expand the definition of a hate crime to 
include those persons who are victimized based upon their association 
with other people because of that person's race, color, religion, 
ancestry, national origin, disability, gender, or sexual orientation, or 
because he or she perceives that the other person has one or more of 
those characteristics. 

Supplemental Local Law Enforcement Funding: This bill would 
appropriate an annual sum from the General Fund to the Controller to 
fund the supplemental local law enforcement funding provisions, as 
specified, and would extend he operation of those provisions 
indefinitely. 

Adult Abuse: This bill would authorize any police officer, members of 
a county financial abuse team, or public guardian of any county with 
certain adult protection agencies to report incidences of financial abuse 
perpetrated against mentally impaired elder persons. 

Status 

Senate Public -
Safety Comml 

' 

In Senate 

Senate Public 
Safety Committee 

In Assembly -
Second Reading 
File 

Deputy Sheriffs: San Diego County: This bill would provide that a Enrolled • deputy sheriff of San Diego County who is assigned to perform duties 
relating to specified custodial assignments is a peace officer whose 
authority extends to any place in the state only while engaged in the 
performance of the duties of his or her employment and for the purpose 
of carrying out the primary function of employment relating to his or 
her custodial assignments, or when directed to perform other law 
enforcement duties. 

Public Safety Services: This measure would seek to amend the Senate Public 
California Constitution to provide for the Citizens Public Safety and Safety Committee 
Security Act of2000. Specifically, this measure would prohibit a local 
government from entering into any agreement with any person to 
perform an essential public safety service. 
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State of California Department of Justice 

MEMORANDUM 

To : POST Commissioners Date:·June 28,2000 

Wo~UJ~ 
Woody Williams, Chair 
Professional Certificate Review Committee 

From : Commission on Peace Officer Standards & Training 

Subject: REPORT OF PROFESSIONAL CERTIFICATE REVIEW COMMITTEE 

At the January 2000 meeting, the Commission conducted a public hearing related to 
the recission of a portion of Regulation 1011 (b), pertaining to the cancellation of the 
POST Basic Certificate. As a result of the public testimony and discussion among the 
members, the Commission directed the creation of a broad-based committee to study 
the issue of the cancellation of the POST certificate. The committee was directed to 
provide the Commission with its recommendation(s) concerning the issue when it 
completed the study. Chairman TerBorch appointed Woody Williams, Advisory 
Committee, to chair the committee. 

The Professional Certificate Review Committee consists of fifteen members who 
represent Jaw enforcement organizations and associations, the POST Advisory 
Committee, and the law enforcement community at-large. A roster of the Committee 
is Attachment A. 

The Committee met in April and June 2000, to review Commission Regulation 
1011 (b) and consider the broader issue of the cancellation of the POST Basic 
Certificate. At the conclusion of the meeting on June 1, 2000, in Sacramento, the 
Committee unanimously agreed to present two recommendations to the Commission: 

1. Amend Regulation lOll(b) by adopting the language proposed by the 
Committee. The final draft of the language for Regulation 1 011 (b) is 
Attachment B; and 

2. Adopt a Support position on AB 2449 as amended on May 15, 2000. 

The Committee appreciates this opportunity to serve the Commission for the 
improvement of law enforcement in California. 



• 

PROFESSIONAL CERTIFICATE PROGRAM REVIEW 
ROSTER 

ATIACHMENT A 

Organizations 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 

CPOA 
CPCA 
CSSA 
LAPPL 
ALADS 
COPS 
PORAC 
CDAA 

Steve Campbell, Chief - Port Hueneme Police Department 
William F. Brown, Chief- Lompoc Police Department 
Charles Byrd, Sheriff- Siskiyou County Sheriff's Department 
Cliff Ruff, Director 
Roy Burns, President 
John Holcomb, Captain- Cathedral City Police Department 
Clancy Faria, President 
Thomas J. Orloff, First Vice President- Alameda County District 
Attorney's Office 

Individuals 

1. Advisory Committee 

a. 
b. 
c. 
d. 

1. At Large 

a .. 
b. 
c. 

1. Resource 

a . 

Alex Bernard, Sergeant - Ontario International Airport Police Department 
Phil Del Campo, Ph.D. 
Woody Williams 
AI Waters, Captain- San Francisco Police Department 

Bill Lansdowne, Chief - San Jose Pojice Department 
Lou Blanas, Sheriff-Marshal- Sacramento County Sheriff's Department 
Steve Craig, Director of Security - California State Lottery 

Vince Scally, Deputy Attorney General- Attorney General's Office 

1:\Wpdocs\MIKE.WPD\attendeescertcommittee.wpd 



Regulation 1011 (b) 

Final Draft 
Approved and Recommended 

June 1, 2000 

ATTACHMENT B 

The recommendation of the Committee is to amend Regulation 1011(b)(1) and (b)(2), as 
follows: 

Regulation 1 011 (b) Professional certificates shall remain the property of the 
Commission. CeFtifieates shall Be Elenies er eaneeleEl 1Hhea: 

(1) Certificates shall be denied or canceled when a A-peace officer has been adjudged 
guilty of a felony or has been disqualified for any other reason described in 
Government Code Section 1029(a)(1) through (a)(6); or 

(2) Certificates may be denied or canceled when the +he person is adjudged guilty of 
a felony which constitutes moral turpitude which has been reduced to a 
misdemeanor pursuant to Penal Code Section 17, subsection (b )(1) or (b )(3), and 
which eaastiMes involves either unlawful sexual behavior with a juvenile or a 
non-consenting adult. assault under color of authority, dishonesty, theft, or 
narcotic offense; or 

Regulation 1011 (b) Professional certificates shall remain the property of the 
Commission. 

(3) Certificates shall be denied or canceled when a-peace officer has been adjudged 
guilty of a felony or has been disqualified for any other reason described in 
Government Code Section 1029(a)(1) through (a)(6); or 

( 4) Certificates may be denied or canceled when the person is adjudged guilty of a 
felony which constitutes moral turpitude which has been reduced to a 
misdemeanor pursuant to Penal Code Section 17, subsection (b)(1) or (b)(3), and 
which involves either unlawful sexual behavior with a juvenile or a non­
consenting adult, assault under color of authority, dishonesty, theft, or narcotic 
offense; or 



---

May 1, 2000 

CAAJE 
Califomla Association of Administration of .Justice Educators 
£~It1b)-d\& 21~ Century 

Kenneth J. O'Brien 
Executive Director 
Commission on Peace Officer 
Standards and Training 
1601 Alhambra Boulevard 
Sacramento, CA 95816-7083 

Dear Mr. O'Brien 

The Board of Directors for the California Association of Administration of Justice 
Educators unanimously selected Marvin G. Engquist as our representative to the POST 
Advisory Conunittee. Mr. Engquist is currently the Department Chairman and Police 
Chief at Cerritos Community College. We feel that his overall background illld current 
position will be an asset to the Advisory Committee. Please advise Mr. Engquist of the 
meeting dates and times so that he may plan accordingly. 

If you have any questions, please do not hesitate to phone me at 562-597,.6007 or email at 
BJYoung@ix.netcom.com. 

Sincerely yours, 

Bradley J. Young 
President 

'Marvin G. Engquist 
Cerritos College 
11110 E. Alondra Blvd. 
Norwalk, CA 90650 
562-860-2451 ext. 2330 
562-227-2098 voicemail 
mengguist@cerritos.edu 

4380 East Main Stn!et PMB 370 Ventura, California 93003 805 847- 9319 



California 
;tflrganization of 

Police and 
Sheriffs 

0 ADMINISTRATIVE OFFICE 
430 N. Vineyard Ave., Suite 310 
Ontario, CA 91764·5495 
(909) 390-7250 
(600) 352·7516 
FAX (909) 390-7260 

0 NORTHERN CALIFORNIA OFFICE 
941 W. Hedding Street 
San Jose, CA 95121H216 
(408) 26().8746 

0 CONFERENCE CENTER 
1650 Gardena Ave. 
Glendale, CA 91204 

.ra ,.,, 

June 9, 2000 

Mr. Ken O'Brien 
Executive Director 
Commission on POST 
1601 Alhambra Blvd. 
Sacramento, Ca. 95816-7083 

K£;J 
D~en, 

(818) 239-3101 

Ill N 1 G; 2000 .. 

COPS' representative on the POST Advisory Committee, Raymond 
Griffith, is no longer a member of COPS' Board of Directors. 

As a result, COPS respectfully requests the POST Advisory Committee 
accepts Michael Scott from the Daly City Police Department as our new 
representative on the Advisory Committee. Mike serves as COPS' vice 
president. 

COPS appreciates your consideration in this matter, and we are sorry for 
any inconvenience this may cause. I look forward to seeing you at our next 
meeting. 

Sincerely, 

fu.~~ ~~b.-
Monty D. Holden, 
Executive Director 

website: www.cops.cc 
e-mail: cops@cops.cc 
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