



















































































































































































































































































































































































































































































































































































Il Other Basic Courses

1] 1

VII.  REQUIRED TESTS

A. The POST-constructed knowledge test on the learning objectives in Domain #16

B. The PC 832 Powers of Arrest test will include learning objectives in Domain #16

VIII. REQUIRED INSTRUCTIONAL ACTIVITIES

None

1X. HOURLY REQUIREMENTS

Students shall be provided with a minimum number of instructional hours on search and seizure.

X. ORIGINATION DATE

January 1, 2001

XI. REVISION DATE

October 1, 2001
January 1, 2002
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TRAINING AND TESTING
SPECIFICATIONS FOR LEARNING DOMAIN #17
PRESENTATION OF EVIDENCE

January1;-200+ January 1, 2002

Other Basic Courses

LEARNING NEED

Peace officers need a basic knowledge of the role that evidence plays in a criminal trial and of their own role in prosecuting a
case through lawful collection of evidence.

LEARNING OBJECTIVES

A. Purpose of offering evidence

B. Evidence vs. proof

C. Four major types of physical evidence

D. Direct and circumstantial evidence

LEARNING NEED

Peace officers must be familiar with the criteria for admitting and excluding evidence to ensure that evidence is identified,
collected, and tracked in an appropriate manner so that it wilt be accepted in court.

LEARNING OBJECTIVES

A. Purpose for the rules of evidence

B. Criteria for admitting evidence

C. Circumstances which may cause evidence to be excluded

17-1
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D. Peace officer’s role in ensuring the admissibility of evidence

E. Role of subpoenas in obtaining legal evidence

LEARNING NEED

Peace officers need to take thorough and reliable witness reports in order for a judge to consider admitting hearsay evidence.
LEARNING OBJECTIVES

A. Hearsay rule

B. Requirements and exceptions for admitting hearsay evidence for:

1. Spontaneous statements

2. Admissions and confessions

3. Dying declarations

4. Records and officer testimony
REQUIRED TESTS

A. The POST-constructed knowledge test on the learning objectives in Dormain #17

B. The PC 832 Powers of Arrest test will include leaming objectives in Domain #17

e A POST , pens: o the-Eevel-H-Modsdewill-nehde-teaming-obectives-im Homa;

REQUIRED INSTRUCTIONAL ACTIVITIES
None

HOURLY REQUIREMENTS

Students shall be provided with a minimum number of instructional hours on presentation of evidence.

17-2
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REVISION DATE
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TRAINING AND TESTING

SPECIFICATIONS FOR LEARNING DOMAIN #20
USE OF FORCE

Famrary+-2004 January 1, 2002

LEARNING NEED

It is critical that peace officers be aware of the laws governing the use of force for their safety and for the safety and well-
being of fellow officers. Peace officers need to recognize they have the authority to use reasonable force to effect an arrest
under the circumstances authorized by the California Penal Code,

LEARNING OBJECTIVES
A. Reasonable force as defined in the California Penal Code

B. Components of the Fourth Amendment standard for determining objective reasonableness as determined by the U.S.
Supreme Court

C. Legal framework establishing a peace officer’s authority during a legal arrest, including:

I. Suspect’s requirement to submit to arrest without resistance
2. Peace officer’s authority to use restraint during a detention or arrest

D. Circumstances set forth in the California Penal Code under which a peace officer has the authority to resort to the use of
force

E. Level of authority specific department policies have regarding the use of force by a peace officer
LEARNING NEED

Peace officers must recognize that they have a range of force options available to them. However, in all cases the use of
force must be reasonable compared to the threat, level of resistance, and other circumstances known to the officer at the time
the force was used.

20-1
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LEARNING OBJECTIVES

A.

B
C.
D

E.

Force option defined
Using force in order to gain control of an individual and the situation
Force options or the amount of force an officer may use based on the suspect’s level of resistance

Importance of training and ongoing practice in responding to potentially dangerous situations that may require the use of
force

Importance of effective tactical communication with the use of force

LEARNING NEED

Peace officers must have a clear understanding of their authority, responsibility, and liability regarding the use of lethal force
under the circumstances authorized by law.

LEARNING OBJECTIVES

mo 0w

Legal standard for the use of lethal force as determined by the U.S. Supreme Court

Factors required in establishing sufficiency of fear for the use of lethal force

Considerations an officer should take into account when determining whether or not to resort to using lethal force
Role of departmental policies regarding the use of lethal force

Homicide by a peace officer and the circumstances under which the homicide may be considered justifiable

LEARNING NEED

When a force option has been employed, peace officers’ reports must include the critical information in order to insure that
the chronology and specifics of the events, as well the people involved, are properly documented,

20-2
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Other Basic Courses

LEARNING OBJECTIVES
A. Reasons why complete documentation of the use of force is critical to the officer as well as to the officer’s agency

B. Specific topics and level of detail that should be included in an officer’s report when force has been used in the line of

duty
LEARNING NEED

Peace officers must be ready and capable, physically and emotionally, to immediately take control of a potentially dangerous
situation without hesitation caused by anger, fear, or indecision.

LEARNING OBJECTIVES '
. Emeotional factors that can affect a peace officer’s responses when threatened with danger
Normal phases of fear

Reasonable vs. unreasonable fear

.

Acceptable techniques for managing anger

mY N w R

Role of initial and ongoing training in officers’ emotional preparation to use force or have force used against them

"LEARNING NEED

Peace officers must recognize their legal and ethical responsibilities to intervene if the amount of force being used is
inappropriate.

LEARNING OBJECTIVES
A. Legal basis for officer intervention to avert the use of excessive force
B. Immediate vs. delayed intervention techniques

C. Possible inhibitions an officer may have about intervening in a situation where a fellow officer may be applying
excessive force

20-3
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LEARNING NEED

Peace officers must recognize not only their authority to use force, but also their responsibility and liability when the use of
force is inappropriate.

LEARNING OBJECTIVES

A. Peace officer’s potential criminzl and civil liability associated with the use of excessive force
B. Agency’s potential criminal and civil liability associated with the use of excessive force by one of its officers

REQUIRED TESTS
A. The POST-constructed knowledge test on the learning objectives in Domain #20.

B. The PC 832 Powers of Arrest test will include learning objectives in Domain #20

PC. A scenario test that requires the student to respond to an incident in which the force used to detain a suspect is
legally justified by a peace officer, The student shall be tested under conditions that simulate the effects of physical
and mental stress and minimally test the student’s:

Knowledge and understanding of the legal authority to use force

Ability to identify force options that are consistent with legal or other restrictions

Ability to demonstrate the application of force in a manner that is objectively reasonable to the courts
Ability to escalate, deescalate levels of force and intervene when the use of force is inappropriate

BN -

ED. A scenario test that requires the student to respond to an incident in which the force used to arrest a suspect is
legally justified by a peace officer. The student shall be tested under conditions that simulate the effects of physical
and mental stress and minimally test the student’s:

1. Knowledge and understanding of the legal authority to use force

20-4
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HOURLY REQUIREMENTS

Students shall be provided with a minimum number of instructionat hours on the use of force.

ORIGINATION DATE

January 1, 2001

REVISION DATE

Nore January 1, 2002
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2. Ability to identify force options that are consistent with legal or other restrictions
3. Ability to demonstrate the application of force in a manner that is objectively reasonable to the courts
4, Ability to escalate, deescalate levels of force and intervene when the use of force is inappropriate

FE. A scenario test that requires the student to respond 1o an incident in which the use of deadly force is legally justified by a
peace officer. The student shall be tested under conditions that simulate the effects of physical and mental stress and
minimally test the student’s:

Knowledge and understanding of the legal authority to use force

Ability to identify force options that are consistent with legal or other restrictions

Ability to demonstrate the application of force in 2 manner that is objectively reasonable to the courts
Escalation and deescalation of levels of force consistent with the incident :

halb ol ol

GF. An exercise test that requires movement on the part of the student and an instructor who is dressed in a protective suit.
The student will be required to deliver strikes with an impact weapon or facsimile as directed. So that the test stimulates
physical and mental stress that would reasonably be imposed during an incident requiring the use of a baton, the test
shall minimally include the following elements:

1. Identification of the legal authority to use force

2. Identification of force options that are consistent with legal or other restrictions

3. Demonstration of the application of force including the delivery of strikes which effectively control the simulated
suspect .

4, Escalation and deescalation of levels of force consistent with the incident

5. Demonstration of learned techniques under simulated stress conditions

IX. REQUIRED INSTRUCTIONAL ACTIVITIES

A. Participation in an instructional activity depicting incidents involving use of force by a peace officer which reinforces the
student’s ability to understand:

The legal authority to use force

The appropriateness of the force option selected

Whether the amount of force used was objectively reasonable
Whether intervention was appropriate

Ealbadla i
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TRAINING AND TESTING

SPECIFICATIONS FOR LEARNING DOMAIN #31

CUSTODY

January-+-2661 January 1, 2002

I. LEARNING NEED

In order to carry out the judicial process effectively and safely, peace officers must have a thorough understanding of their
responsibilities and Liabilities for the care, custody, and safety of prisoners along with ensuring the constitutional and statutory
rights of prisoners.

LEARNING OBJECTIVES
A. Custody defined
B. General responsibilities an officer has for the care and custody of an arrested person
C. Liabilities for an officer who shows callous disregard for an arrested person’s safety
D. Circumstances that ensure a legal basis for commitment to custody, including:
1. Court documents (e.g., warrants, court orders, etc.)
2. Parole and probation commitments
3. Probable cause arrests
4. Enroute prisonets
E. Constitutional rights and protections afforded to an arrested person while in an officer’s charge
F. Fatal errors officers make that can jeopardize their own safety while performing their custodial duties

31-1
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LEARNING NEED

Arresting and prosecuting suspects depends on the development of probable cause. This calls upon peace officers to recall the
clements required to complete crimes involving the treatment of prisoners and to correctly categorize these crimes as felonies
or misdemeanors. :

LEARNING OBJECTIVES

A. Crime elements, classification and Penal Code section of the following crimes:

1. Assault of a prisoner under the color of authority
2. Cruel or unusual treatment of prisoners
3. Inhumane or oppressive treatment of a prisoner

B. Violation of a prisoner’s civil rights

LEARNING NEED

Peace officers must be aware that they are legally responsible for the safety, well being, and level of care prisoners receive
while those prisoners are held in a custodial facility.

LEARNING OBJECTIVES

AL,

A. Crime elements, classification and Penal Code section of the following crimes:

Bringing a firearm, deadly weapon, or explosive into a detention facility
Unlawful solicitation of business for an attorney

Depriving an arrested person of the right to make telephone calls
Depriving a confined minor of the right to make telephone calls
Eavesdropping or recording prisoner’s privileged conversation

e

B. Responsibilities of the arresting or transporting officer and custodial personnel regarding medical care prescreening of
prisoners before being accepted into a local detention facility

C. Lawful actions an officer must take when taking possession of and documenting the personal property of an amested
person

31-2
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VL HOURLY REQUIREMENTS

Students shall be provided with a minimum number of instructional hours on custody.

VII. ORIGINATION DATE

January 1, 2001

VIII. REVISION DATE

None January 1, 2002

- .
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D. Classes of prisoners who may require special care or protection, including:

1. Certain substance abusers {e.g., detoxing)

2. Suicide risks

3. Persons with disabilities

4, Sick and/or injured persons

5. Certain sex offenders (e.g., child molester)

6. Escape risks

7. Civil contempt prisoners

8. Homosexual prisoners

9. Known gang members

10. Other persons needing protective custody {e.g., police informants, diplomats)

E. Legal requirements for searching prearraignment prisoners arrested for infractions or misdemeanor offenses
F. Conditions which must be present before a strip or body cavity search can be conducted
REQUIRED TESTS

A. The POST-constructed knowledge test on the lcarning objectives in Domain #31

REQUIRED INSTRUCTIONAL ACTIVITIES

A. Participation in a facilitated discussion which relates to the legal responsibilities of a peace officer in the care and custody
of an arrested person from the time of arrest to the transfer of responsibility to a local detention facility. At a minimum,
the discussion must address:

. Legal basis for the custody

. Pertinent laws relating to the care and custody of the arrested person
Officer’s responsibilities during intake

Actions of custodial personnel upon reccipt of the arrested person

E i el i
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TRAINING AND TESTING
SPECIFICATIONS FOR LEARNING DOMAIN #36
INFORMATION SYSTEMS

January-1;-266+ January 1, 2002
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Other Basic Courses

L LEARNING NEED

Peace officers must be knowledgeable of the laws regarding access and use of law enforcement information systems in order
to ensure the privacy of individuals, and maintain the intcgrity and security of the information.

‘ if = LEARNING OBJECTIVES

A. Personnel qualifications required for authorized access to California Law Enforcement Telecommunications System
(CLETS)

B. Department of Justice requirements regarding the confirmation of information obtained from the CLETS network

C. Crimes involving unlawful access or use of a law enforcement computer system

D. Requirements for authorized release of Criminal Offender Record Information (CORI) based on right-to-know and need-
to-know

E. Crimes related to the unauthorized release, receipt, or use of COR], including;

1. Fumishing the information to an unauthorized person
2. Lawfully receiving the information and then furnishing it to an unauthorized person
3. Purchase, receipt, or possession of the information by an unauthorized person

IL LEARNING NEED

Peace officers must be aware of the requirements for access and entry into the appropriate Department of Justice information
systems and databases available on the CLETS network in order to use that information to carry out their duties, and to
ensure their own safety as well as the safety of others.

i
1
g
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LEARNING OBJECTIVES

A. Systems and databases available from the Criminal Justice Information System (CJIS) and the types of information
included in each.

S ORNAN LN~

—

Criminal History System (CHS)

Wanted Person System (WPS)

Supervised Release File (SRF)

Domestic Violence Restraining Order System (DVROS)
Missing/Unidentified Persons System (MUPS)

Violent Crimes Information Network/Sex and Arson Registration (VCIN/SAR)
Stolen Vehicles System (SVS)

Automated Boat System (ABS)

Automated Property System (APS) ‘
Automated Fircarms System (AFS)

Mental Health Firearms Prohibition System (MHFPS)

B. Minimum information required for generating an inquiry into each of the CJIS systems and databases

LEARNING NEED

Peace officers must be aware of the requirements for access and entry into the appropriate Department of Motor Vehicles
information systems and databases available on the CLETS network in order to use that information to carry out their duties,
and to ensure their own safety as well as the safety of others.

LEARNING OBJECTIVES

A. Systems and databases available from the Department of Motor Vehicles Information System and the types of
information included in each

Cal

Driver’s license/identification card
Vehicle/vessel registration
Parking/toll violation information
Occupational licensing
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B. Minimum information required for generating an inquiry into each of the DMV databases

LEARNING NEED

Peace officers must be aware of the requirements for access and entry into the other state, national, and inte_mational systems
available on the CLETS network in order to use that information to carry out their duties, and to ensure their own safety as
well as the safety of others.

LEARNING OBJECTIVES

A. Types of information available from the National Crime Information Center (NCIC) telecommunications system

Minimum information required for an inquiry into a CJIS system or database to automatically roll over to an NCIC file

Types of information available from of the National Law Enforcement Telecommunications System (NLETS)

D. Types of files accessible through NLETS for the Oregon Law Enforcement Data System (LEDS)
REQUIRED TESTS

A. The POST-constructed knowledge test on the learning objectives in Domain #36.

+ .

REQUIRED INSTRUCTIONAL ACTIVITIES

A. The student will participate in an instructional activity that simulates an incident in which information is required to

complete a preliminary investigation. The activity shall reinforce the student's knowledge and understanding of the types
of information accessible to law enforcement through local, state and national information systems. During the activity

the student shall demonstrate a knowledge of the minimum information requirements for generating a system inquiry
related to the following categories:

1. Wanted persons
2. Property, vehicles and firearms

36-3
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3. Criminal histories
4, DMV information
5. Miscellaneous information

VII. HOURLY REQUIREMENTS

Students shall be provided with a minimum number of instructional hours on information systems.

VIII. ORIGINATION DATE

January 1, 2001

1X. REVISION DATE

Nonce January 1, 2002
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TRAINING AND TESTING
SPECIFICATIONS FOR LEARNING DOMAIN #37
PERSONS WITH DISABILITIES

Janvary-1;-2661 January 1, 2002

LEARNING NEED

Peace officers must understand the laws protecting the rights of persons with disabilitics in order to serve all individuals to
whom the laws apply.

LEARNING OBJECTIVES
A. Disability defined
B. Key provisions of the following federal and state laws that impact law enforcement

Americans with Disabilities Act

Lanterman Developmental Disabilities Service Act (Welfare and Institutions Code sections 43000 et.seq.)
Lanterman-Petris-Short Act (Welfare and Institutions Code section 5150)

Rehabilitation Act of 1973 (29 U.S.C. 701 et seq.)

Vehicle Code section 21963

White Cane Law (Civil Code sections 54, 54.1, 54.2, 54.4)

Penal Code section 365.5

AR o

C. Indicators that could lead an officer to believe that an individual is:
1. A danger to self

2. Dangerous to others
3. Gravely disabled

D. Elements of probable cause as it applies to Welfare and Institutions Code section 5150

37-1
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E. Appropriate procedures for protecting the rights of persons detained under Welfare and Institutions Code section 5150

F. Confiscation and custody of deadly weapons from persons subject to detention

G. Specific procedures of the law which apply to persons with disabilities and:

1. Public access
2. Use of service animals

H. Role of peace officers when interacting with a disabled person

I.  State and local resources available to persons with disabilities

IL LEARNING NEED

Peace officers must become familiar with the causes and nature of mental disorders in order to determine if an individual is
gravely disabled or dangerous.

LEARNING OBJECTIVES

A. Mental disorder defined

B. Two categories of mental disorders:

1. Thought disorders
2. Mood disorders

C. Indicators officers can use when attempting to determine if persons affected by mental disorders are dangerous

Appropriate tactical measures when responding to a call involving a person with a mental disorder

E. Courses of action when dealing with a person who appears to be affected by a mental disorder and is:

1. Dangerously or pgravely disabled
2. Not dangerous or gravely disabled
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Behavioral cues that may be associated with a person who appears to be affected by a postpartum psychosis

Courses of action for peace officers when dealing with a person who appears to be affected by postpartum psychosis

LEARNING NEED

Officers must be able to recognize persons who have physical disabilities based on behavioral cues and other indicators in
order to make appropriate decisions, and to serve persons with physical disabilities.

LEARNING OBJECTIVES

A

D.

Behavior cues or other indicators that lead an officer to identify a person as being:

1. Deaf or hearing impaired
2. Blind or visually impaired

Appropriate methods an officer can use to communicate with a person who is:

1. Deaf or hearing impaired
2. Blind or visually impaired

Behavior cues generally associated with persons with:

1. Acquired neurologically-based disorders such as Alzheimer’s disease or stroke
2. Traumatic neurologically-based disorders

Appropriate peace officer actions when dealing with a person whe appears to have a neurologically-based disorder

LEARNING NEED

Officers must be able to recognize persons who have developmental disabilities based on behavioral cues and other indicators
in order to make appropriate decisions regarding any intervention strategies.

LEARNING OBJECTIVES

A

Developmental disability defined

373
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B. Behavioral cues generally associated with persons affected by:

1. Mental retardation
2. Cerebral palsy
3. Autism

C. Appropriate peace officer actions during field contacts with persons affected by developmental disorders
Behavioral cues that indicate a person under stress may be susceptible to epileptic seizures

E. Behavioral cues that indicate an individual is experiencing:

1. Tonic clonic seizure
2. Complex partial seizure

F. Appropriate officer response for aiding a person experiencing a seizure
V. REQUIRED TESTS

A. The POST-constructed knowledge test on the learning objectives in Domain #37.

€B. A scenario test that requires the student to respond appropriately to a person simulating a mental disorder.
VL. REQUIRED INSTRUCTIONAL ACTIVITIES

A. The student shall participate in a facilitated critique following a series of simulated incidents regarding effective law
enforcement intervention techniques with persons exhibiting behavior which may be indicative of a disability. Ata
minimum, the depictions shall involve persons exhibiting behaviors characteristic of a:

1. Mental disorder

2. Physical disability
3. Developmental disability

37-4
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The critique shall minimally address the following issues as they pertain to the contact:

The types of behaviors exhibited by the person contacted
Possible causes of the behaviors
Tactical safety measures employed by the responding officer(s), if applicable

Appropriateness of the resolution, referral, or follow-up strategy, if applicable
Overall effectiveness of the contact

HOURLY REQUIREMENTS

bl

Students shall be provided with a minimum number of instructional hours on persons with disabilities.
ORIGINATION DATE

January 1, 2001
REVISION DATE

None January 1, 2002
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TRAINING AND TESTING
SPECIFICATIONS FOR LEARNING DOMAIN #39
CRIMES AGAINST THE JUSTICE SYSTEM

Fanuary-12064 January 1, 2002

LEARNING NEED .

Arresting and prosecuting suspects depends on the development of probable cause, This calls upon peace offices to recall the

elements required to make an arrest for crimes against the judicial process and to correctly categorize these crimes as
felonies or misdemeanors.

LEARNING OBJECTIVES
A. Crime elements, classification and appropriate Penal Code section for the following;

Perjury
Intimidating witnesses or victims

Threatening to use force or violence upon witnesses, victims, or members of their immediate familics
Threatening witnesses, victims, or informants
Violating a court order

LEARNING NEED

-

e N

Arresting and prosecuting suspects depends on the development of probable cause. This calls upon peace officers to recall
the elements required to make an atrest for crimes that prevent the executtion of a lawful process and to correctly
categorize these crimes as felonies or misdemeanors.

LEARNING OBJECTIVES
A. Crime elements, classification, and appropriate Penal Code section for the following:

1. Resisting, delaying or obstructing a public officer, peace officer, or emergency medical technician

39-1
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Obstructing or resisting an executive officer by use of threats or force
Threatening a public officer

Removing a firearm from an officer

Removing any weapon, other than a firearm, from an officer

Attempling to remove a firearm from a public officer

Attempting to escape or escaping from the custody of a peace officer
Attempting to escape or escaping from a prison or other place of confinement
Attempting to escape or escaping from a county or city jail

Attempting to rescue or rescuing

Lynching

LEARNING NEED

=g Sl A o o

—e

Arresting and prosecuting suspects depends on the development of probable cause, This calls upon peace officers to recall
the elements required to make an arrest for crimes related to unlawful influence or false information and to correctly
categorize these crimes as felonies or misdemeanors,

LEARNING OBJECTIVES

A. Crimes elements, classification and appropriate Penal Code section for the following:

Asking for or receiving a bribe

Giving or offering a bribe

Impersonating a peace officer
Impersonating a public officer

Providing a false identity to a peace officer
Falsely personating another

Falsely reporting a criminal offense
Falsely reporting an emergency

Falsely reporting a destructive device

CERnR LN
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IV.  LEARNING NEED

Arresting and prosecuting suspects depends on the development of probable cause, This calls upon peace officers 1o recall

the elements required to make an arrest for crimes related to public disturbances and to correctly categorize these crimes as
felonies or misdemeanors.

LEARNING OBJECTIVES

A. Crime elements, classification and appropriate Penal Code section for the following;

Unlawful assembly

Refusal to disperse

Participation in a riot

Incitement to riot

Participation in a rout

. Disobedience to a dispersal order

> D o
bl el
S Lh B W =

V.  REQUIRED TESTS

A. The POST-constructed knowledge test on the learning objectives in Domain #39.

B. The PC 832 Powers of Arrest test will include learning objectives in Domain #39.

C A POST ; hensi forthe-Leve H-Modutewithincludedearmingobicotives imBormain#39
VL.  REQUIRED INSTRUCTIONAL ACTIVITIES

¥
i
g
¥
B
;
1
H
i
i
¥
\
{
i
|

i

i

{

None

VI. HOURLY REQUIREMENTS

Students shall be provided with a minimum number of instructional hours on crimes against the justice system.

VIII. ORIGINATION DATE

rlesdiedinedliin e | January 1, 2001
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TRAINING AND TESTING -
SPECIFICATIONS FOR LEARNING DOMAIN #40
WEAPONS VIOLATIONS

Famuary-1-2001 January 1, 2002

LEARNING NEED

Arresting and prosecuting suspects depends on the development of probable cause. This calls upon peace officers to recall
the elements required to make arrests for crimes related to the possession of prohibited and assault weapons and to
correctly categorize these crimes as felonies or misdemeanors.

LEARNING OBJECTIVES

A. Firearm defined

B. Crime elements, classification, and appropriate Penal Code section for the following:

Possession of a prohibited item or weapon
Unlawful possession of an assault weapon
Possession of a switchblade knife

Unlawful possession of tear gas or tear gas weapon
. Use of tear gas for purpose other than self-defense

LEARNING NEED

Vs e

Arresting and prosecuting suspects depends on the development of probable cause. This calls upon peace officers to recall

the elements required to make arrests for crimes related to the possession of firearms and to correctly categorize these
crimes as felonies or misdemeanors.

40-1
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LEARNING OBJECTIVES

A. Crime elements, classification, and appropriate Penal Code section for the following:

.

Carrying a loaded firearm in a public place or within a vehicle
Possession of a deadly weapon with intent to assault another person
Possession of a loaded firearm with intent to commit a felony

. Alteration or removal of identifying marks from a firearm

. Criminal storage of a firearm

LEARNING NEED

Arresting and prosecuting suspects depends on the development of probable cause. This calls upon peace officers to recall
the elements required to make arrests for crimes related to the unlawful concealment of firearms and to correctly
categorize these crimes as felonies or misdemeanors.,

LEARNING OBJECTIVES

A. Statutory definition of a concealed firearm

B. Exceptions to the license requirement for possession of a concealable firearm

C. Crime elements, classification and appropriate Penal Code section for carrying a concealed firearm without a license

LEARNING NEED

Aresting and prosecuting suspects depends on the development of probable cause. This calls upon peace officers to recall
the elements required to make arrests for crimes related to possession of firearms by restricted persons or within
restricted areas and to correctly categorize these crimes as felonies or misdemeanors.

LEARNING OBJECTIVES

A. Crime elements, classification and appropriate Penal Code section for possession of the following:

1. A firearm by a convicted felon or narcotic addict

40-2
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A firearm by a person convicted of a specified misdemeanor
Certain controlled substances while armed with a firearm

An unauthorized weapon in a state or public building

A firearm in a gun-free school zone

A firearm on a playground, or public or private youth facility
A firearm by a person subject to a temporary restraining order

V.  LEARNING NEED

By
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Arresting and prosecuting suspects depends on the development of probable cause, This calls upon peace officers to recall

the elements required to make arrests for crimes related to the drawing, exhibiting, or unlawful use of weapons and to
correctly categorize these crimes as felonics or misdemeanors.

LEARNING OBJECTIVES

A. Crime elements, classification and appropriate Penal Code sections for drawing, exhibiting, or unlawful use of afn):

Deadly weapon (other than a firearm)

Deadly weapon or firearm with the intent to resist a peace officer
. Firearm in the presence of a motor vehicle occupant

. Imitation firearm

B

BTe v PR

B. Crime elements, classification and appropriate Penal Code section for discharging a firearm:

1. In agrossly negligent mammer

2. At an inhabited dwelling, vehicle, or aircraft
3. At an uninhabited dwelling, vehicle, or aircraft
4. From a motor vehicle

REQUIRED TESTS

Lo

1!.
0

A. The POST-constructed knowledge test on the learning objectives in Domain #40.
B—A-POST ; bensi ortt ; HHincludeteaming-obiectives-im-Bomaim#44
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Other Basic Courses

.| VIL. REQUIRED INSTRUCTIONAL ACTIVITIES

None

VIII. HOURLY REQUIREMENTS

Students shall be provided with 2 minimum number of instructional hours on weapons violations.
IX. ORIGINATION DATE

January I, 2001
). & REVISION DATE

None January 1, 2002

40-4
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. ‘ Attachment B

POST ADMINISTRATIVE MANUAL
COMMISSION PROCEDURE D-1

BASIC TRAINING
1-1 thru 1-3(d) continued

(e) Testing and Training Requirements for the Modular Format

The testing and training requirements in this section apply to the three-part modular format [as
defined in section 1-3(a)(6)XB)] for completing the Regular Basic Course. Successful completion
of Level 11l and 11 is a required prerequisite for admission to an entrance examination for Level I.
Successful completion of the three-part format fulfills the requirements for the Regular Basic
Course.

1 As of /31101
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) Prerequisites

(A) Two-part Level III Module. The two-part Leve! III Module consists of the PC
832 Arrest and Firearrs course and the Level III course. Successful completion
of the PC 832 Arrest and Firearms course as specified in Regulation 1080(b) and
1081{a)1) is a prerequisite for the Level 1l course

{B) Level II Module. Each applicant to a Level I Module must present proof of the
following prerequisites to the training presenter's satisfaction.

Successful completion of the Level 111 Module.

Current (within the last 3 years) in First Aid and CPR training
requirements for public safety personnel as prescribed by the Emergency
Medical Services Authority (EMSA) and set forth in the California Code
of Regulations, Title 22, Division 9, Chapter 1.5, §100005-§100028.
Current (within the last 3 years) in PC 832 training requirements.

(8] Level I Module. Each applicant to a Level I Module must present proof of the
following prerequisites to the training presenter's satisfaction.

[l

=

Successful completion of the Level IIl and Level II Modules

Current {within the last 3 years) in First Aid and CPR training
requirements for public safety personnel as prescribed by the Emergency
Medical Services Authority (EMSA) and set forth jn the Califorpia Code
of Regulations, Title 22, Division 9, Chapter 1.5, §100005-§100028.
Current (within the last 3 vears) in PC 832 training requirements.
Passage of a POST-constructed Level I Entrance Examination.

[l o

ol v

(a) POST-Constyucted Level I Entrance Examipation.

Students who complete the Level I1] and 11 ingtruction must
pass a POST-constructed comprehensive test [as defined in
Section 1-3(a)(7)(B)] before advancing to the Level I Madule.
The POST-constructed comprehensive test may assess

knowledge of any of the learning objectives specified in the
following Level IT] and Level 11 Learning Domains: 2, 5

through 10, 15 through 17, 20 31, 36, 37, 39, and 40. Students
must earn a score equal to or greater than the minimum passing
score established by POST. The test shall be administered and
scored by POST or its agents in accordance with POST-
specified procedures. Students who fail the test on the first
attempt shall: (a) be provided with an opportunity to review
their test results in a manner that does not compromise test
security; (b) have a minimum of 15 calendar days (from date
notification of results) to prepare for a retest; and {(c) be
rovided with an opportunity to be retested with a POST- .

6 As of 5/31/01
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constructed, alternate form of the same test, 1f a stude i
the second test. the student cannot advance to the Level |

Module.

(1))

Eligibility. Students who successfully complete
Levels Il and I of the Regular Basic Course -
Modular Format are eligible to take the POST-

this examination is required prior to admittance into
the Level I Module

Application. Persons seeking to take the POST-
constructed Level 1 Entrance Examination shall make
written request to a POST-approved Level I presenter
and provide the presenter with verifiable information
of eligibility [see subsection D-1-3(e){ 1}(CH).

Use of Examination Results, Presenters may require
applicants to pass the PQST-constructed Level
Entrance Examination immediately prior to admittance
to the Level I Module, or may accept the results
achieved by the applicant during a previous test
administration. Level | Entrance Examination test
results are valid for a period of one vear from the date
of testing.

Requalification. Any person who does not enter a
Level I Module within one year of passing the POST-
constructed Level I Entrance Examination must
requalify to enter Level ] by meeting the prerequisites
defined D-1-3(e)}(1XC).

Learning Objectives. Presenters shall provide instruction on all learning objectjves
specified in Training and Testing Specifications for Peace Officer Basic Courses for the
course(s)Ymodule(s)} in which the presenter is certified,

Hourly Requirements, The minimum number of hours of instruction that shall be
delivered for each course/module is specified in Training and Testing Specifications for

Peace Officer Basic Courses. The total minimum hourly requirements for each

course/module is as follows:

L 2-part Leve] I11 Module 162 hours
PC 832 Arrest & Firearms 64 hours
Level 11l Course 98 hours
2. Level 11 Module 228 hours
3. Level [ Module 340 hours

As of 5/31/01
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Testing Regujrements. The tests listed below are graded on a pass/fail basis. Students
who fail a test on the first attempt shall: (a) be provided with an opportunity to review their

test results in 3 manner that does not compromise test security: (b) have a reasonable time,
established by the presenter, to prepare for a retest: and (c) be provided with an
opportunity to be retested with a POST-constructed altemate form of the same test. Ifa
student fails the second test, the student fails the course/module.

A POST-Constructed Knowledge Tests. As specified in Trainjng and Testing
Specificati r Peace Officer Basic Courses, POST-co cted knowled

tests are required in some, but not all, learning domains for each course/module.
The Level II1 Course requires POST-constructed knowledge tests for leaming
domains 2, 5. 3}, 34 and 36. The Level 1I Module requires POST-constructed
knowledge tests for leaming domains 6,7, 8,9, 10, 15, 16, 17, 20, 37, 39 and 40.
The Level I Module requires POST-constructed knowledge tests for leaming
domains 11,12, 13, 19, 25, 26, 28_30_and 41. Where a POST-constructed
knowledge test is required, students must earn a score equal to or greater than the
minimum passing score established by POST.

POST-Constructed Comprehensive Test. Students who complete instruction
specified for the PC 832 Course must pass a8 POST-constructed or POST-
approved written comprehensive exam before advancing to the Level IIT Course.

The examination shall be administered and scored in accordance with POST-

specified procedures (see Regulation 1080).

Exercise Tests, As specified in Training and Testing Specifications for Peace
Officer Basic Courses, exercise tests are required in some, but not all, leaming
domains for each course/module. Where an exercise test is required, students

must demonstrate their proficiency in performing the tasks required by the test.
Profjciency means that the student performed at a level acceptable to the

presenter,

Scenario Tests. As specified in Training and Testing Specifications for Peace
Officer Basic Courses, scenario tests are required in some, but not alt, Level 1

learning domains. Where a scenario test is required, students must demonstrate

their proficiency in performing the tasks required by the test. Proficiency means

that the student performed at a leve| that demonstrates that he or she is prepared
for entry into a field training program. This determination shall be made by the

academy,

=

i

i

Instructional Activities. As specified in Training and Testing Specifications for Peace

QOfficer Bagsic Courses, instructional activities are required in some, but not all, leaming

domains for each course/module. Where an instmuctional activity is required, each student
must participate in that activity, A student who does not participate in an instructional
activity when given the opportunity, fails the course/module unless the presenter
determines that there were extenuating circumstances. Students whe do not participate in
an instructional activity due to extenuating circumstances shall be given a second

opportunity to participate in the same or comparable activity. 1f a student fails to
participate in an instructiona! activity afier being given a second opportunity, the student

fails the course/module,

Physical Conditioning Program, Level | Module students must complete the POST

physical conditioning program as described in the Basic Academy Physical Conditionin
Manual - 1996,

8 . As of 5/31/01
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(WA Physical Abilities Test Battery. At the conclusion of the POST physical conditionin

program, Level ] Module students shall pass a POST-developed physical abilities test
batterv as described in section 1-3(d}6).

Subparagraph 1-3 adopted and incorporated by reference into Commission Regulation 1005 on April 15, 1982, and
amended on January 24, 1985, September 26, 1990, January 14, 1994, July 16, 1994, December 16, 1994, August 16,
1995, August 7, 1996, November 27, 1996, February 22, 1997, August 17, 1997, December 4, 1997, January 1, 2001,
and * .

9 As of 5/31/01
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Attachment C

Commission on Peace Officer Standards and Training

POST ADMINISTRATIVE MANUAL

1005, Minimum Standards for Training

All text continued

PAM section D-1-3 adopied effective April 15, 1982, and amended Januvary 24, 1985, September 26, 1990,
January 14, 1994, July 16, 1994, December 16, 1994, August 16, 1995, August 7, 1996, November 27,
1996, February 22, 1997, August 17, 1997, December 4, 1997, January 1, 2001,and____* is herein
incorporated by reference.

The document, Training and Testing Specifications for Peace Officer Basic Courses, adopted effective
January 1, 2001 and amended * and * is herein incorporated by reference,
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item Title . Meseting Date
mendment of Contract with the Vallejo Police Department August 16, 2001
‘m
reau Reviewed By Researched By
Standards and Evaluation Alan Deal %AM Alan Deal

Exec e Dire rova Date of Approval Date of Report
,ﬁm M {/{6 ey A July 19, 2001

Pufpose
Financial impact: B ves (See Analysis for Details)

I No

Al Decision Requested O information Only D status Report

in the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission authorize the Executive Director to further extend the contract with the Vallejo Police
Department for the continued services of the management fellow hired to work on the project to address statewide
needs related to law enforcement recruitment and retention in an amount not to exceed $12,996?

BACKGROUND

At its May meeting, the Commission authorized an extension of the contract with the City of Vallejo for a POST
management fellow. The extension was for an amount not to exceed $32,500 through the month of October 2001,
and the purpose was to provide information and training to the field regarding the products developed during the
course of the recruitment project.

:fALYSIS

At the time of the May Commission meeting, the city of Vallejo was involved in contract negotiations with its
sworn officers. The figures used as the cost basis for the extension of the contract were based on the salary
information available at that time. Negotiations have since concluded, with the resulting salary increase exceeding
the amount approved by the Commission in May. In addition, the incumbent in the management fellow has been
promoted to the rank of lieutenant, effective July 21, 2001.

The impact of the increases is as follows:

Current (July 1, 2001) sergeant’s salary = $10,756 (salary {$7,909*] and labor burden rate [35% of salary, or
$2,847] per month) X 1 mos. (fuly) = $10,756

Current (July 1, 2001) lieutenant’s salary = $11,580 (salary [$8,578*] and labor burden rate [35% of salary, or
$3,002] per month) X 3 mos. (August through October) = $34,740

/
Total for July through October = $45,496
Minus amount approved by Commission ($32,500) = $12,996

* Reflects an 8.5% salary increase just approved in the labor contract.

‘-.'COMMENDATION
Y

Authorize the Executive Director to amend the contract with the Vallgjo Police Department for the continued
services of Lieutenant Lori Lee as management fellow in an amount not to exceed $12,996,




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

¢ ' . COMMISSION AGENDA ITEM REPORT

Agenda Item Title  Accepltance of 2001-02 VAWA Law Enforcement X““"ﬂ DT‘; 2001
Grant Funds and Renewal of the Existing Interagency Agreement to ugust 16,
Facilitate Course Presentations, and for a Management Fellow to

Coordinate the Grant.

JA
Bureau By Researched By
Training Program Services ! A. Bray Jan Bullard

/
Executiyé Director Apprgval Date of Approval Date of Report
June 18, 2001
/v/’ %’v Y
urpose Financial Impact: |:| Yes (See Analysis for details)
E Decision RequesteE Information Only[j Status Report D No

e
In the space provided below, briefly describa the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required,

ISSUE

Should the Executive Director accept 2001 - 2002 year funding for the existing Violence Against Women Act
(VAWA) grant to provide continued training which is consistent with the Violence Against Women Act and
expend some of the funds by renewing the existing interagency contract to continue facilitation of these

courses, and negotiate an interagency agreement with public agency for a management fellow to serve as
. coordinator for the grant?

BACKGROUND

On August 1, 1997, the Commission was the recipient of a VAWA Law Enforcement Training Grant in the
amount of $2,929,112. Over the past four years, the Commission has approved additional augmentations to
the grant that have brought the current total to $7,038,179. This amount includes $1,759,545 for the in-kind
match POST contributes through staff and subject matter expert hours. The funds were dedicated to several
projects, including the designing and creation of curriculum, telecourses and interactive video courseware in
VAWA related topics. The grant also designated funds for a full-time special consultant to serve as the grant
coordinator.

On July 12, 2001, the Office of Criminal Justice Planning (OCJP) VAWA Task Force approved additional
funding for 2001-02 in the amount of $695,000 to maintain the current level of course presentations for one
year. This amount reflects $522,000 in actual funds to be expended, and $173,000 for the in-kind match
POST will contribute through staff and subject matter expert hours.

Since the time of the first funding from OCJP, POST has contracted with San Diego Regional Training
Center to facilitate the course presentations. Likewise, POST has contracted with a law enforcement or inter-
governmental agency to provide a grant coordinator.

The existing grant has been extended to March, 2002 to allow for the completion of the current projects and- :
.the preparation of the final financial report to OCJP.

POST 1-157 (Rev. 8/95)




ANALYSIS

These sixth year funds will permit POST to continue to provide the existing training to law enforcement and
dispatch personnel in the area of domestic violence and sexual assault. Response from the field indicates there
is strong interest and need for this training.

The following proposed spending plan has tentative approval from OCJP:

1) To expend funds for the one-year extension of a Grant Coordinator - total cost $120,000.

2) To conduct three (3) additional presentations of the 8-hour Domestic Violence for First Responder
course - $3,588 @ course - total cost $10,764.

3) To conduct two (2) additional presentations of the 24-hour Domestic Violence for Field Training
Officers course - $15,494 @ course - total cost $30,988.

4) To conduct three (3) additional presentations of the 8-hour Domestic Violence for Public Safety
Dispatcher course - $3,588 @ course - total cost $10,764.

5) To conduct five (5) additional presentations of the 40-hour Domestic Violence for the Criminal
Investigator course - $ 19,678 @ course - total cost $98,394.

6) To conduct one (1) additional presentation of the 8-hour Domestic Violence Response Team Training -
$4,188 @ course - total cost $4,188. .

7 To conduct two (2) additional presentations of the 16-hour Developing the Expert Witness in Domestic
Violence course - $7,588 @ course - total cost $15,176.

8) To conduct two (2) additional presentations of the 24-hour Domestic Violence for Hostage Negotiators
course - $12,918 @ course - total cost $25,836.

9) To conduct two (2) additional presentations of the 8-hour Officer Involved Domestic Violence course -
$3,588 @ course - total cost $7,176.

10)  To conduct three (3) additional presentations of the 16-hour Sexual Assault for Campus Police - $6,408
@ course - total cost $19,224.

11)  To conduct two (2) additional presentations of the 8-hour Sexual Assault for First Responders course -
$3,588 @ course - total cost $7,176.

12)  To conduct three (3) additional presentations of the 8-hour Sexual Assault for Public Safety Dispatcher -
$3,588 @ course - total cost $10,764.

13)  To conduct one (1) additional presentation of the 8-hour Sexual Assault Response Team Training -
| $4,188 @ course - total $8,376. .




14)  To create one (1) telecourse, Domestic Violence; A Matter of Culture, Part II for $100,000 - total

. $100,000.

15)  To use $25,000 to update the original Domestic Violence for First Responder course and materials -
$25,000 '

16)  To use $28,174 for instructor per diem and travel - total cost $28,174.

Items 1-13 - $368,826 to be approved for expenditure in this agenda item
Items 14 - 16 - $153.174 to be retained by POST for future contracts or in-house projects
$522,000

RECOMMENDATION

Authorize the Executive Director to accept the additional VAWA SB-350 funding for 2001-02 in the amount of
$695,000 ($522,000 plus $173,000 in-kind match), to sign an interagency agreement with San Diego Regional
Training Center for the facilitation of the course presentations in an amount not to exceed $248,826, and to enter
into an agreement with a public agency (to be determined) for a grant coordinator/management fellow in an
amount not to exceed $120,000.




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

enda Item Title Meeting Date
Approval of Revisions to POST Elder Abuse Trgimng Regulations August 16, 2001
Bureau I 4 Y Researched By
Training Program Services C : Jody Buna
Executive Diregtor Approval Date of Approval Date of Report

. June 17, 2001
Talir/ 7’/d-’ 2/

Purpose Financlal Impact: Yes {See Analysis for detalls)

E Decislon RoquestecD D No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and HECOMMENDATION Use additional sheets if required.

Information OnlY |  Status Report

ISS

Should the Commission approve revisions to Commission Regulation 1081 related to Elder Abuse Training?

BACKGROUND:

In calendar year 2000, the State Legislature mandated, in AB 1819 (Shelley), changes to Penal Code Section
13515 (Attachment A). The existing law requires police officers and deputy sheriffs assigned to field duties to

omplete an elder abuse training course certified by the POST Commission. The training is required by law to
‘hclude specified subjects. AB 1819 expands the specified subjects to include dependent adults and adds to
the list of required subjects physical and psychological abuse of elder and dependent adults and the role of
aduit protective services and public guardlan\ofﬁtes——"’" D
e —

ANALYSIS:

POST Commission Regulation 1081 (25) puts into regulation the subjects required by Penal Code Section
13515. Regulation 1081 requires modification to mirror the changes made to the Penal Code. It is proposed
that the training be Elder/Dependent Adult Abuse and new subjects added to the curriculum of certified
courses. Additions of subjects of physical and psychological abuse of elders and dependent adults, and the
role of adult protective services and public guardian offices, are proposed as modifications to Regulation 1081

(25) (Attachment B).

Staff has developed a two-hour telecourse and a supporting reference guide on elder/dependent, adult abuse in
response to this legislative mandate. The telecourse and reference guide are scheduled for release on August
24, 2001, and will incorporate the required legislative changes. The existing law allows the training mandate
to be satisfied by a telecourse. Officers that have met the training requirement may view the telecourse as an
update, while newly assigned field officers can meet the training requirement by viewing the telecourse upon
being assigned to field or investigative duties

e




RECOMMENDATION: .

Approve revisions to Regulation 1081 related to elder abuse training, subject to results of a Notice of Proposed
Regulatory Action. If no one requests a public hearing, the changes go into effect upon approval of the Office of
Administrative Law.




’ Attachment A

Assembly Bill No. 1819

CHAPTER 559

An act to amend Section 13515 of the Penal Code and to amend
Section 15610.53 of the Welfare and Institutions Code, relating to
elder abuse. : .

[Approved by Governor September 18, 2000, Filed
with Secretary of State Septemnber 20, 2000.)

LEGISLATIVE COUNSEL'S DIGEST

AB 1819, Shelley, Elder abuse.

Existing law requires police officers and deputy sheriffs assigned
field or investigate duties to complete an elder abuse training course
certifitd by the Commission on Peace Officer Standards and
Training. The training is required to include specified subjects.

This bil would expand and recast the specified subjects to include
dependent adults and would add to the list of required subjects
physical and psychological abuse of clder and dependent adults, and
the role of the local adult protective services and public guardian
offices. The bill would also require the Attorney General, in
conjunction with the Health and Human Services Agency, to
establish a statewide elder and dependent abuse awareness media
campaign subject to an appropriation for that purpose.

Existing law establishes the Elder Abuse and Dependent Adult
Civil Protection Act which, among other things, requires specified
mandated reporters to report instances of elder abuse, as defined, -
under certain  circumstances and requires those reports to be
investigated by loca! law enforcement and child protective agencies
as specified. Elder abuse is defined to include mental suffering.

This bill would expand the definition of mental suffering to include,
among other things, deceptive acts or false or misleading statements
made with malicious intent to agitate, confuse, frighten, or cause
severe depression or serious emotional distress. By expanding the
definition of reportable elder or dependent abuse, this bill would
impose increased duties on local officials.

The California Constitation requires the state to reimburse local
agencies and school districts for certain costs mandated by the state,
Statutory  provisions  establish  procedures for making that
reimbursement, including the creation of a State Mandates Claims
Fund to pay the costs of .nundates that do not exceed $1,000,000
statewide and other procedures for claims whose statewide costs
exceed $1,000,000, '

‘This bill would provide that, if the Commission on State Mandates
determines that the bill contains costs mandated by the state,




Ch. 559 —2—

reimbursement for those costs shall be made pursuant to these
statutory provisions.

The peaple of the State of California do enact as foll&ws:

SECTION 1. Section 13515 of the Penal Code is amended to read:

[3515. Every city police officer or deputy sheriff at a supervisory
level and below who is assigned field or investigative duties shall
complete an elder and dependent adult abuse training course
certifitd by the Commission on Peace Officer Standards and
Training within 18 months of assignment to field duties. Completion
of the course may be satisfied by telecourse, video training tape, or
other instruction. The training shall, at a minimum, include all of the
following subjects:

(a) Relevant laws.

(b) Recognition of elder and dependent adult abuse.

{c¢) Reporting requirements and procedures.

{d) Neglect of elders and dependent adults.

(e) Fraud of elders and dependent adults,

(f) Physical abuse of elders and dependent adults.

(g) Psychological abuse of elders and dependent adults.

(h) The role of the local adult protective services and public
guardian offices.

SEC. 2. The Attomey General, in conjunction with the Health
and Human Services Agency, shall establish a statewide elder and
dependent adult abuse awareness media campaign. The Attomey
General shall not expend any funds to establish this media campaign
unless funds are expressly appropriated for the purposes of this
section. No government or elected official shall appear, or be
referenced, in the elder and dependent adult abuse awareness media
campaign.

SEC. 3. Section 15610.53 of the Welfare and Institutions Code is
amended to read:

15610.53. *“Mental suffering” means fear, agitation, confusion,
severe depression, or other forms of serious emotional distress that
is brought about by forms of intimidating behavior, threats,
harassment, or by deceptive acts performed or false or misleading
statements made with malicious intent to agitate, confuse, frighten,
or cause severe depression or serious emotional distress of the elder
or dependent adult.

SEC. 4. Notwithstanding Section 17610 of the Government Code,
if the Commission on State Mandates determines that this act
contains costs mandated by the state, reimbursement to local
agencies and school districts for those costs shall be made pursuant
to Part 7 {commencing with Section 17500) of Division 4 of Title 2 of
the Govemment Code. If the statewide cost of the claim for
reimbursement does not exceed one million dollars ($1,000,000),
reimbursement shall be made from the State Mandates Claims Fund.




Attachment B

13515. Elder and dependent adult abuse training course; required for police officers or
deputy sheriffs; contents; condition.

Every city police officer or deputy sheriff at a supervisory level and below who is
assigned field or investigative duties shall complete an elder and dependent adult abuse
training course certified by the Commission on Peace Oficer Standards and Training
within 18 months of assignment to field duties. Completion of the course may be
satisfied by telecourse, video training tape, or other instruction. The training shall, at a

minimum, include all of the following subjects:

(25) Elder/Dependent Adult Abuse - 2 Hours (Penal Code Section 13515).

(a) Eaw Relevant laws

(b)  Elderabuserecognition Recognition of elder and dependent adult abuse

(¢)  Reporting requirements and procedures

(d)  Neglect of Elders and Dependent Aduits

(e) Fraud of elders and dependent adults

$)) Vietim/ Witness-Issues Physical abuse of elders and dependent adults
. ()  Psychological abuse of elders and dependent adults

{h)  The role of local adult protective services and public guardian offices




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda Item Title ’ Mesting Date
Contract Request for POST Management Fellow {Regional Skills Centers) August 16, 2001
Bureau ) :\ | Researched By
!
Training Program Services ~ Bray Ray A. Bray
|
Executiye Difector App:7 Date of Approval Daste of Report
7 - July 10, 2001
il i 7Y

Purpose (4 Financlal Impact:  [X] Yes (See Anatysls for detalls)

EI Declslon RequasteE Information 0nly|:| Status Report D No

pace provided balow, briefly describe the ISSUE, BACKGROUND, ANALYS!S, and RECOMMENDATION. Uss additional sheets if required.

ISSUE

Should the Commission approve continued funding for a management fellow to manage the Regional Skills
Training Center Program?

BACKGROUND

"In May of 1999, POST entered into a one -year contract with San Diego Regional Training Center for the
services of a management fellow, to develop and manage the simulator project. This contract was extended a
second year. Forrest Billington, the contracted Management Fellow, has chosen to semi-retire and is unable
to work full time. Due to the addition of new Regional Skills Training Centers, the slower than expected
acquisition and delivery of equipment, and the proposed expansion of the scope of training provided by each
center as a result of the Perishable Skills Project, staffing continues to be required to manage the program.

ANALYSIS

Due to the complicated nature of the project, the shortage of POST staff and the proposed addition of
additional Center; the services of a management fellow continue to be required. The Regional Skills
Training Center Program is constantly changing, with new instructors, new scenarios being developed and
many requests for information and assistance from the field. Due to the vacant Law Enforcement Consultant
positions, POST does not have full time available staff to address these issues. Therefore it is necessary to
contract with a public entity for a special consultant/management fellow.

RECOMMENDATION

Authorize the Executive Director to enter into a one-year interagency agreement with a public entity ( as yet
to be identified) for the services of a management fellow for one year in an amount not to exceed $110,000 to
include salary and benefits. (ROLL CALL VOTE)




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

enda Item Title Meoting Date
ntract Request to Pilot the Mentally Ill and Developmentally Disabled | August 16, 2001

raining Course A [/
Bureau ewed By Researched By
Training Program Services y A Bray Pat Hunton
Executive Director Approval Date of Approval Date of Report

. July 9,2001
S 5 7270/ .
v

[ x] Yes (See Analysis for detalls)

DNO

urpase Financial Impact:

I:a Decislon Requested D Information OnlyD Status Report

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if requirad.

ISSUE

Should the Commission authorize the Executive Director to enter into a contract with the San Diego Regional
Training Center to pilot two advanced officer training classes on police intervention with persons who are
mentally ill or developmentally disabled in an amount not to éxceed $15,000.

BACKGROUND

In July, 2000, Assembly Bill 1718, authored by Assemblyman Hertzberg, amended Penal Code section
515.25, which mandated POST to establish and keep updated a continuing education classroom training
se relating to law enforcement interaction with developmentally disabled and mentally ill persons. POST
contracted with a law enforcement agency for the services of a management fellow to conduct research and
develop recommended curriculum. Subject matter expests and community advocates participated in the
curriculum design and an interactive classroom setting conducive to adult learning. The curriculum
development is nearing completion (Attachment A) and ready to be pilot tested.

Crimes against people with disabilities is a problem of unknown dimensions; however, it is estimated that
crimes committed against individuals with developmental disabilities is 4 to 10 times higher than against the
general public. More than half of crime involving a disabled victim is never reported to law enforcement, and
those crimes that are reported have significantly lower conviction rates. Although POST has developed
training directed towards dependent and elder abuse, interviewing techniques, and interacting with persons who
are developmentally disabled; there is little instruction addressing interviewing strategies and techniques
specifically to disabled victims of crimes.

ANALYSIS

Amended 13515.25PC requires that the training course consist of classroom instruction utilizing interactive
training methods to ensure training realism. The current draft curriculum has been designed using a model of
instruction that has been proven successful for this type of training. This includes a team-teaching approach
consisting of one instructor with a law enforcement background and one from mental health

This method provides participants with accurate and complete information from each professional field and
Qides an example of interagency cooperation. The course, which is approximately eight hours in length, will
WPOrporate interactive exercises to highlight training points and engage students in learning concepts. Each
officer will be given a reference handbook to reference in the field.




It is necessary to present two pilot courses in order to evaluate the effectiveness of training and delivery methods,
prior to reproducing training materials for distribution in the field. The San Diego Regional Training Center has
worked with POST on similar projects and has indicated a willingness to present the pilots, one of which will be
in Los Angeles and the other in Sacramento. Evaluations received from the two pilot presentations will enable
POST to modify the curriculum and ensure training excellence. The final curriculum will then be reproduced and’
available for certification to certified presenters.

RECOMMENDATION

Authorize the Executive Director to contract with the San Diego Regional Training Center to conduct two pilot
training classes on interacting with the mentally ill and developmentally disabled in an amount not to exceed
$15,000. '
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TENTATIVE OUTLINE MI&DD

Introduction & Definitions
Attitudes, Myths and Philosophy
What’s In It For Me?

Causes and Nature of MI & DD
Identification and Response
Legal Issues

De-Escalation Techniques

Force Options/Officer Safety

Resources

Attachment A




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda item Title Contract Request to Complete a Survey on the Impact of | Meeting Date
Domestic Violence Training August 16, 2001
A -
Bureau / B Researched By
' Training Program Services ray Jan Bullard
rector App | Date of Approval Date of Report
sz B L oA 70y 200
Purpose ' Financlal Impact: IE Yes (See Analysis for details)
[__)?] Decision RequastaD information Onlyl:] Status Report D No

In the space rovid;d_below. briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.
ISSUE

Should the Commission authorize the Executive Director to enter into an interagency agreement with San
Diego Regional Training Center for the completion of one of the Violence Against Women Act (VAWA)
grant projects; a study on the impact of the training presented over the past four years?

BACKGROUND

On August 1, 1997, the Commission was the recipient of a VAWA Law Enforcement Training Grant in the
. amount of $2,929,112. Since then the Commission has approved additional augmentations to the grant that

' have brought the current total to $7,038,179. This amount includes $1,759,545 for the in-kind match POST
contributes through staff and subject matter expert hours. The funds were dedicated to several projects, one of
which was a required study of the impact the VAWA domestic violence training has had over the past four -
years. There is now enough data to complete this survey and meet the terms and conditions of the grant.

ANALYSIS

The study is designated to be a final review of the first four funding phases of the grant. When completed it
will be submitted to the Office of Criminal Justice Planning (OCJP). The report will provide an indication of
the impact seven domestic violence courses and eight telecourses, presented through the grant, have had on

the status of domestic violence in California. Employing an outside agency to retrieve and analyze the data
provides neutrality and credibility.

The data will be collected through surveys completed by students who attended the courses as well as
prosecutor’s offices and DV advocacy groups in those jurisdictions to ascertain the impact training may have
had (i.e. better reports and investigations, more prosecutions, victims indicating increase in police empathy,
eto).

Throughout this grant, POST has worked with San Diego Regional Training Center. SDRTC has a complete
understanding of the study requirements, and have indicated willingness to contract for this project.
.The cost for this study will be paid for out of the VAWA grant.

POST 1-187 (Rev. 8/85) -




RECOMMENDATION

Authorize the Executive Director to negotiate an interagency agreement with San Diego Regional Training .
Center for the completion of a study on the impact of VAWA training on domestic viotence in California in an ;
amount not to exceed $75,000.00.




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

¢ , COMMISSION AGENDA ITEM REPORT
Agenda Item Title Meeting Date
Request approval to schedule a public hearing to expand the
hourly Continuing Professional Training (CPT) requirement August 16, 2001
Bureau . Reviewed By Researched By
Training Program Services Ray A. Bray
Neil Zachary
Date of Approval Date of Report
! 7 i/4 July 17,2001

In the space provided below, briefly describe the 1SSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Financisl Impact: |_K_] Yes (See Analysis for details)
[Z‘ Decision Requested D Information Only |:] Status Report D No

ISSUE

Should the Commission schedule a public hearing in November 2001 to amend Commission Regulation 1005
(d) to expand the hourly Continuing Professional Training (CPT) requirement for regular and specialized
peace officers, first-line supervisors, managers, and executives from 24 to 40 hours every two years?

BACKGROUND

POST’s current CPT requirement provides that every officer, first-line supervisor, manager, executive,
dispatcher, and Level I/II reserve officer must complete 24 hours of POST-certified or approved training
every 2 years. At the April 2000 meeting, the Commission directed staff to research expanding the hours to
40, consistent with its Strategic Plan Objective A3:

“Periodically review POST’s Continuing Professional Training (CPT) requirement
including hours, frequency, and contact.”

At the January, 1999 meeting the Commission extended the CPT requirement to manager, executive,
dispatchers, and Level LIl reserve officers. At the January 2001 meeting, the Commission amended the
requirement to specify that 14 of the 24 hours for officers and first-level supervisors must include training on
perishable skills and communication.

ANALYSIS

In January 2001, staff met with individuals of 22 agencies, representing sheriffs, chiefs of police and state
agencies for their input on this issue (see Attachment A). The group generally supported the retention of the
existing two-year renewal period and strongly supported increasing CPT hours to 40. Reasons cited for
increasing CPT include the following:

Periodic refresher training through the CPT requirement has been the primary means by which law
enforcement agencies have defended themselves against civil liability claims of negligent training. Such

training is frequently the subject of scrutiny by courts and litigants. The Commission’s recent action
approving specified content (perishable skills and communications) was in part recognition of this liability
exposure.

. . . POSTI-187 (Rev. §5%)




Other states have recognized the increasingly complex nature of law enforcement. Currently, 22
states have surpassed California’s 24 hour biannual CPT requirement. Of the 22, five states

mandate 40 hours annually and 15 states mandate a minimum of 16 hours annually (32 hours
biannually). The average required hours on a biannual basis for 20 (40%) of the 22 states is 48.7
hours, twice the California requirement. Four states have triennial requirements.

P ’s CPT training requirement has been and continues to be the benchmark upon which law
enforcement agencies annually justify their training budgets, Many law enforcement agencies
exceed POST’s minimum (24 hours every 2 years) as indicated by a recent analysis of POST’s
training records for law enforcement agencies participating in the POST Program. For the last 3
years (‘97-‘99), officers have completed an average of 56.6 hours per year (113.2 hours
biannually), considerably more than the current proposal. These averages infer most agencies
already exceed 40 hours every two years. (However, some agencies may be providing less
training than is being proposed). An increased CPT requirement for all regular and specialized
officers of all ranks will provide law enforcement agencies significant justification for seeking
increased training budgets.

A review of all California peace officer training records over the past three fiscal years reveals
the following average training hours received by each officer. Review of these statistics shows
that the average annual training hours per officer exceeds 40 hours.

Fiscal Year Trainees  Individuals Trained Training Hours Average Training Hours

1997-1998 168,048 52,486 2,680,684 51.1
1998-1999 175,459 52,426 2,825,125 53.9
1999-2000 132,930 48,651 2,227,496 543

Total Swom Personnel: 60,916

POST has afforded law enforcement agencies alternative methods for satisfying the CPT
requirement including: 1) use of multimedia training programs within each agency, 2) viewing
and documentation of POST’s Telecourses, 3) recognition of certain non-POST certified training
courses that are presented out of state, 4) conference attendance that has been certified by POST,
and 5) testing in lieu of training for perishable skills. In addition, POST has a skills and
knowledge course certification program that enables law enforcement agencies to conveniently
present certified training within their departments.

Flexibility is also afforded law enforcement agencies in scheduling CPT training. Some agencies

would opt to have officers complete a 40 hour course once every two years. Others would rather
have more frequent training and thus send officers for a 20+ hour course each year. POST
regulations also permit recognition of any combination of POST-certified training courses as
long as they total the minimum required hours (proposed 40 every 2 years).

This proposal is to restrict its application to regular and specialized officers of all ranks,
Excluded groups would include Level I/II reserve officers, and dispatchers. It is believed that the

greatest refresher training needs relate to regular and specialized officers of all ranks. Most
statutory training mandates focus on these officers and they are most in jeopardy in terms of on-
the-job death and injuries. Furthermore, most agency liability actions arise out of the actions of
regular and specialized officers.




The frequency cycle (every two years) was also reviewed as part of this research. There was
consensus among an ad hoc advisory group of law enforcement professionals (See Attachment
A) that the existing two-year cycle should remain unchanged. It provides sufficient flexibility for
agencies to train more frequently if training needs exist. There is general agreement that the two-
year cycle has served law enforcement well, and there is no need for change.

Cost Implications. It is believed that there would be very modest cost increases for POST in
terms of reimbursement because most law enforcement agencies are already exceeding the
proposed 40 hours every two years. For law enforcement agencies not now training their officers
at this level there would be some additional costs, particularly salary. Most all other costs
(travel, per diem, tuition) are reimbursable by POST. Many courses are also presented by
community colleges and thus agencies incur only nominal costs. Furthermore, agencies have
some options for satisfying CPT (as previously enumerated) that provide reduced costs, i.e.
multimedia training courses, Telecourse viewing, etc. POST currently has no reimbursement cap
on annual training of officers.

Because there may be some budgeting implications for some law enforcement agencies to meet
this proposed new requirement, it is proposed that the effective date be established at July 1,
2003.

Compliance by Agencies. Since most law enforcement agencies are already complying with the
proposed increase, there should be nominal impact from a standards compliance perspective.
The primary reason for agencies to be in non-compliance with POST’s standards currently is
with CPT for Level I reserve officers. While there is some justification for including Level I/I1
reserve officers, there appears to be more compelling justification for not addressing them at this
time.

RECOMMENDATIONS

It is recommended that the Commission schedule a public hearing in November 2001 to amend
Regulation 1005 (d) to expand the hourly Continuing Professional Training (CPT) requirement
for regular and specialized peace officers, first-line supervisors, managers, and executives from

24 to 40 hours every two years.
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Alameda County Sheriff’s Department
6289 Madigan Road

Dublin, CA 94568-3315

Att: Captain Richard Bond
925-551-6970

Department of Alcohol Beverage Control
3810 Rosin Court #150

Sacramento, CA 95834

Att: Dan Toomey, Training Unit
916-263-6911

Amador County Sheriff’s Department
700 Court Street

Jackson, CA 95642-2130

. Att: Sergeant Ron Rockett
209-223-6500

Beverly Hills Police Department
464 North Rexford Drive
Beverly Hills, CA 90210-4817
Att: Sergeant Tim West
310-285-2130

Butte County Sheriff’s Department

33 County Center Drive

Oroville, CA. 95965

Att: Sheriff-Coroner Scott Mackenzie
Sergeant Steve Pelton

530-538-6820

Calif. Assoc. of Police Training Officers
3443 Routier Road #B

Sacramento, CA. 95827

Att: Lieutenant Dennis Marcheschi
916-875-8048

California Dept. of Motor Vehicles
Division of Investigation
P.O. Box 825389 MS N-223
Sacramento, CA. 94232-3890
Att: Michelle Bames, Training Coordinator
' mbarnes@dmv.ca.gov
Kimberly Secrease
916-657-8993
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California Highway Patrol
3500 Reed Avenue

West Sacramento, CA. 25606
Att: Captain Cathy Sulinski
916-376-3200

Fresno Police Department
2326 Fresno Street

P.O. Box 1271

Fresno, CA. 93715-1271
Att: Sergeant Bill Dooley
559-498-2516

Glendale Police Department
140 N. Isabel Street

Glendale, CA. 91206

Att: Sergeant Richard Navarro
818-548-3117

Kern County Sheriff’s Department
1350 Norris Road

Bakersfield, CA. 93308

Att: Commander Claudia Fivecoat
661-391-7563

Long Beach Police Academy

7290 Carson Blvd

Long Beach, CA. 90808

Att: Lieutenant Greg Allison
Officer Richard Hill

562-570-5890

Los Angeles County Sheriff’s Department
11515 Colima Rd, Bldg Al-4, F114
Whittier, CA 90604

Att: Lieutenant Brian Smith
562-946-7062

Marin County Shenff’s Office
3501 Civic Center Drive, Rm 145
San Rafael, CA. 94903

Att: Cokie Lepinski
415-507-4123
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Montclair Police Department South Lake Tahoe Police Department .
P.O. Box 2308 1352 Johnson Blvd

5111 Benito St. South Lake Tahoe, CA 96150

Montclair, CA 91763 Att: Debra De Venzio,

Att: Officer Robert Steele Training Coordinator

909-625-9474 530-542-6139

Fax 909-621-4413 :

Oakland Police Department

Academy

455 Seventh Street

Oakland, CA. 94607
Att: Captain Dennis Shinn,
Academy Coordinator

Lieutenant Jeffrey Israel
510-238-3552

Orange Police Departiment

1107 N. Batavia Street

Orange, CA. 92667

Att: Dan Cahill, Training Coordinator
714-744-7322

Redding Police Department
1313 California Street .
Redding, CA. 96001-0698
Aut: Captain Chuck Byard
530-225-4285

Riverside Police Department
4102 Orange Street
Riverside, CA. 92501

Att: Sergeant Hector Heredia
909-826-5894

Sacramento Police Department
900 8" Street

Sacramento, CA 95823-0441
Att: Captain Mary Savage
916-433-4006

San Diego Police Department

Tramning Supervisor

1401 Broadway

San Diego, CA 92101-5710 .
Att: Lieutenant Bob Stinson

619-388-7451
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POST ADMINISTRATIVE MANUAL
COMMISSION PROCEDURE D-2

CONTINUING PROFESSIONAL TRAINING

Purpose

2-1. Specification of Continuing Professional Training: This Commission procedure impiements that portion of
the Minimum Standards for Training established in Section 1005(d) of the Regulations for Continuing Professional
Training.

Recommended Content

2-2. Continuing Professional Training Content: The Commission recommends the following topics be
considered, but not required, as part of Continuing Professional Training for officers assigned to enforcement duties:

New Laws .

Recent Court Decisions and/or Search and Seizure Refresher
Officer Survival Techniques

New Concepts, Procedures, Technology

Discretionary Decision Making (Practical Field Problems)
Civil Liability-Causing Subjects

Ethics :

*Perishable Skills

*Perishable skills are those skills used by an enforcement officer to obtain compliance by persuasion, or to
compel compliance by the use of force. These skills tend to deteriorate if not reinforced through training
and practice; Tactical Communications, Defensive Tactics, Chemical Agents, Impact Weapons, Firearms,
Use of Force Judgment, and Driver's Training.

The training may include the Advanced Officer Course or other currently needed subject matter such as the topical
areas of the Basic Course, Commission Procedure D-1. It is suggested elective subjects address current and local
problems or needs. The Advanced Officer Courses shall consist of time blocks of not less than two hours each,
regardless of the subject matter, with an overall minimum of no less than 24 40 hours. The maximum time period
for presenting an Advanced Officer Course is 180 days.

For managers and executives, it is recommended that 2 hours of CPT within every 2 calendar years be devoted to
instruction in updates on perishable skills training required in this procedure.

Alternative Methods of Compliance

2-3. Non-POST Certified Courses. The successful completion of the following non-POST- certified courses
satisfies the CPT requirement:

Course and Hours Presenter

The FBI National Academy (236)- Federal Bureau of Investigation
The FBI National Executive Institute (120) Federal Bureau of Investigation
Dignitary Protection School (48) United States Secret Service
Traffic Accident Reconstruction 1 (40) Northwester Traffic Institute
Traffic Accident Reconstruction 2 (80) Northwestern Traffic Institute
National Sheriff’s Institute (80) National Sheriff's Association




Post Blast Investigative Techniques (69) Federal Law Enforcement Training Center .
Hazardous Devices School, Ala. (200) Federal Bureau of Investigation

Special Weapons and Tactics (min. 24 hrs.) Entities of the United States Armed Forces

Senior Management Institute for Police (90) Police Executive Research Forum (PERF)

Historical Note:

Procedure D-2 was adopted and incorporated by reference into Commission Regulation 1005 on April 15,
1982 and amended July 1, 2000, September 11, 2000, and November 13, 2000.

A




. 1005(d)  Continuing Professional Training (Required).

(1) Every regular and specialized peace officer of all ranks, Level I and
Level II Reserve Officer as defined in Commussion Procedure H-1-2(a)
and H-1-2(b), Public Safety Dispatcher as defined in Commission
Procedure 1001(aa), and Public Safety Dispatch Supervisor, shall
satisfactorily complete the Continuing Professional Training (CPT)
requirement of 24 or more hours at least once every two years. Every
regular and specialized peace officer of all ranks, after July 1, 2003,
shall satisfactorily complete the CPT requirement of 40 or more hours at
least once every two years. The CPT requirement is set forth in PAM,
section D-2.

*Determination of Two-Year Period: The beginning date for the two-year
compliance cycle will be determined as follows (see note for exception):

For all regular and specialized peace officers of all ranks: below the
rardcof nrddie-mansgement: completion date of the Regular Basic

Course or Specialized Investigators’ Basic Course, whichever is the
appropriate entry-level training.

, For coroner peace officers of all ranks:-hetow-the-rank-af middie
. . management: Upon completion date of Arrest and Firearms training
‘ (PC 832).

For Level I reserve officers: July 1, 1995.
For all Level II reserve officers: July 1, 1999.

-ahaxe, Pubhc Safety Dlspatchers and Pubhc Safety Dlspatch
Supervisors: July 1, 2000.

Note: Appointment date will be used when the individual’s
appointment to the position occurs after the date specified above.

(2) The above CPT requxrement may be met by satisfactory completion of a
- e-6f one or more certified Advanced Officer

Courses, technical courses, and POST Special Seminars (those designed for
training and not those designed to provide advice/input to POST), or an
alternative method of compliance as determined by the Commission, i.e.
Commission selected non-POST certified courses (Commission Procedure
D-2, Regulation 1060 CPT Credit Procedures. Requirements for presentation-
of Advanced Officer, POST Special Seminars, and technical Courses are set
forth in PAM sections D-2, D-8 and D-6 respectively.




(3) Peace officer supervisors may satisfy the CPT requirement by completing
any POST-certified supervisory and/or management training course(s), in .
addition to the methods specified in (2) above.

(4) Peace officers in middle management or executive positions may satisfy the
CPT requirement by completing any executive training course(s), in
addition to the methods specified in (2) and (3) above.




State of California Department of Justice

MEMORANDUM Date: July 9, 2001

To : POST COMMISSIONERS

From : BILL KOLENDER, Chainnan
Long Range Planning Committee

Subject : REPORT OF THE LONG RANGE PLANNING COMMITTEE

The Committee met at POST Headquarters, 1601 Alhambra Boulevard,
Sacramento, on July 9, 2001, at 10:00 a.m. Present were Commissioners
Kolender, Cobb, Flannagan, Fox, and Sampson. Commissioners Baca and Lopez
were absent. Commissioners Holden and Hunt, Kevin Otto, Advisory
Commiittee, and Don Lint, Los Angeles Police Protective League, attended as
visitors. POST staff present mcluded Ken O'Brien, Mike DiMiceli, Glen Fine,
and Hal Snow.

The Committee received reports from staﬂ' on the followmg issues:

Quarterly Rggort on Strateg;c Plan Imnlementatlon

The Committee received a report that descnbes progress to implement the
Strategic Plan since the revised Plan was approved by the Commission.
Following discussion, the Committee accepted the report.

University of Phoenix Request for Certification

The staff report described the history of a request from the University of Phoenix
for certification of a program entitled the Law Enforcement Professional
Training Program. Staff has previously declined to certify the individual 1-day
classes or the program. In March 2001, the University asked the Executive
Director to reconsider the staff's decision. The report describes the history of
discussions concerning the program, presents the reasons that staff declined to
certify the program, and includes a recommendation to not certify the program.

Following discussion, the Committee unanimously accepted the report and the
staff recommendatxon to not certlfy the Law Enforcement Professional Trammg
Program offered by the Umvers1ty of Phoemx (Motlon-Sampson, Second-Fox)




Revort on POST Safe Driving Award

At the request of the Committee, staff assessed the feasibility of creating a POST
Safe Driving Award. The report presented the results of that research including
" an estimate of costs, and advantages and disadvantages.

Following discussion, the Comrmttee unammously accepted the report and
declined to create a POST Safe Dnvmg ‘Award (Motion-Flannagan, Second-
Cobb). .

Status Report on the Law Enforcement Agency Accreditation Program

Penal Code Sections 13550-53 requires the Commission to impiement an
accreditation program for law enforcement agencies when funding from
"nongeneral funds is approved by the Legislature." Such funding has not been
available and the program has not been implemented. In April 2000, the Long
Range Planning Committee directed staff to assess the support statewide for the
program and to prepare a budget change proposal for new funds to implement .
the program. The survey was completed but the funding proposal for FY
2001/02 was withdrawn.

This report describes the status of the accreditation program. Following
discussion, the Committee unanimously accepted the report, recommended staff
do no additional work to implement the program, and directed staff to prov1de a
_ status report during FY 2002/03 (Motion-Fox, Second-Flannagan).

Ethics Svmposium

At the March 2001 meeting, the Long Range Planning Committee directed staff
to develop a plan for a symposium on Ethics and Leadership to be focused on
field training officers and first line supervisors.

This report recommends the planning for the symposium be delayed until 2002.
Following discussion, the consensus of the Committee was to direct staff to
prepare a proposal for the symposium to be presented at the December 2001
committee meeting, including the goal of presenting the symposium around July
2002.

Status of the Racial Profiling Training Mandate

L Th1s mformatlonal report described the status and progress of the work to
o -develop tralmng on racial proﬁlmg, as requn'ed by Penal Code Sectlon 13519.4

T '(SB 1101, Murray) The training must be offered no Iater than January 1, 2002.

Following dlscussmn, the Committee accepted the report.




Proposal to Increase the Continuing Professional Training Requirement

This report described the research leading to the recommendation from staff to
increase the Continuing Professional Training Requirement for officers and
supervisors to 40 hours every 2 years. The current requirement is 24 hours every
2 years, including 24 hours of specified perishable skills training. Staff proposes
a public hearing at the January 2002 Commission meeting to consider the
changes to the regulation that are necessary to increase the requirement.

Following the discussion the Committee unanimously directed staff to propose
the application of the 40 hour requirement to all ranks of peace officers, exclude
dispatchers and reserves from the new requirement, and to continue the work
necessary to increase the requirement (Motion-Cobb, Second-Sampson).

Workshop for Commissioners

Executive Director O'Brien proposed a workshop for the Commission, to be
scheduled for a mutually convenient time and location, wherein current and
future issues confronting the Commission could be discussed. The consensus of
the Committee was to approve a workshop and recommend the approval by the
Commission. The Executive Director will coordinate planning for the workshop.

Schedule of Future Commission Meetings

Following discussion, the consensus of the Committee was to direct the
Executive Director to resume the regular schedule of quarterly Commission
meetings in January, April, July, and October, and to schedule the meetings at
least one year in advance.

In addition, thére was consensus that the November 1, 2001, meeting would be
moved back one week to November 8, 2001, due to a scheduling conflict with
several members of the Commission.

Review of 2001 Commission Policy Manual

A variety of changes to Commission policies and the policy manual were
presented to the Committee for review and discussion, Following a brief
discussion, the consensus of the Committee was to direct staff to present the
p011c1es and. manual to the Commission for approval at the August 2001 meeting.
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The Executlve Du'ector prov1ded a bnef explanatlon of the status of the State o
budget and the POST budget, neither of which is approved at the time of the " "
meeting. Additional information will be provided to the Finanice Committee and
the Commission at the August meeting.




Status of Assembly Bill 882
L " The Executive Director reported briefly on the status of AB 822 (Cedillo) that

deals with the POST Basic Certificate. The bill is at the Senate Public Safety
Committee and its future is uncertain.

The Committee adjourned at 12:30 p.m.




Commission Policy Manual Revision - 2001

The following amendments and deletions are proposed for revision of the Commission
Policy Manual:

Al

C7.

Cs.

C9.

C10.

Cill.

CI3.

D2

D3.

POST Certificate Awards Affecting Basic Training Requirements
Recommend deletion - policy is obsolete.

Certified Course Presenters-Out-of-State
Recommend deletion - cited in PAM.

Basic Course Performance_Objeptives

Recommend deletion - this policy was rescinded by the Commission on April
" 16, 1998.

Agency Specific Performance Objectives

Recommend deletion - this policy was rescinded by the Commission on April
16, 1998.

Optional Performance Objectives Basic Course

Recommend deletion - this policy was rescinded by the Commission on April
16, 1998. '

Extended Format Basic Course Length

Recommend deletion - not a valid time limitation.
Budget Submission for Tuition Courses

Recommend deletion - budget submission in regulation.
Legislatively Mandated Training |

Revised by Commission on November 6, 1997
Reimbursement Program

Recommend deletion - current reimbursement program procedures in PAM,
Section E-1. :




El

Fl1.

F2.

F3.

F4.

FS.

F6.

Gl1.

G3.

G4.

H2.

Lengthy Surveys
Recommend deletion - not a valid time limitation. .
Unit Fees.
Recommend deletion - 27-year old policy - new in regulation.
Eligibility Criteria for Agencies in the POST Reimbursement Program.
Recommend deletion - obsolete - no longer followed by Commission.
Administrative Discretion for Reimbursement
Recommend deletion - regulatory
Payment of Reimbursement Claims
Recommend deletion -  obsolete
Reimbursement for Training of Dispatchers
Recommend deletion, obsolete.
Driver Training Simulator Program Funding. | E -
Recommend deletion - obsolete - no longer followed by Commission.
Waiver of Reading Ability Test
Recommend df-:letion - in Regulation 1002(b)
New Agency Standards
Recommend deletion - in Regulation
Use of POST Entry-Level Reading and Writing Tests by State Agencies.
Recommend deletion - obsolete
Law Enforcement Training Media Productions - POST’s Role

Recommend deletion - obsolete - no longer followed by Commission.
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B2.

B3.

COMMISSION

. Conformance Reports

Agency conformance reports to the Commission will be based upon the following
definitions:

a) Voluntary Non-Conformance: The agency is aware of its deficiencies and is
making little or no effort to conform with Commission standards.

b) Involuntary Non-Conformance: Deficiencies exist but the agency is working
to comply with POST standards.

c) Technical Non-Conformance: The agency is substantially in conformance,
but minor deficiencies were noted which require additional documentation
by the agency to conform fully to POST standards.

Only those agencies found in Voluntary Non-conformance shall be listed by name
in the report on Non-Conformance to the Commission, and the categories
Involuntary Non-Conformance and Technical Non-Conformance shall be reported

by citing the number of agenaes failing under each category rather than listing the
agencies by name.

Commission Meeting: 1/26-27/78

Commission Agenda Material Mailing

All agenda item material must be sent to the Commissioners at least two weeks
before Commission meetings. Items that cannot be finalized and mailed by that
time are to be held for the next Commission meeting. Financial reports are
excepted.

Commission Meeting;: 7/27-28/78
Ref: PIM, Commission Meeting Agenda Format

Contracts

All contracts or interagency agreements in excess of $10,000 shall be approved by
the Commission.



B4.

BS.

After contracts or interagency agreements are approved by the Commission, the
Executive Director is authorized to make any of the following modifications:

a)
b)
c)

An extension of time,

An increase in cost up to $2,500, or

A modification of contractual services or solutions to other technical
problems.

Contracts or interagency agreements of $10,000 or less may be entered into upon
the authority of the Executive Director without approval of the Commission.

“ The Executive Director shall periodically report to the Commission on all

contracts, and once each year on a predetermined date submit a written report to
the Commisston which enumerates the contracts and interagency agreements

entered into during the year, and the status of each, showing the amount of money

encumbered for contracts.
Commission Meeting: - '4/16/81
Revised: 1/24/85

Ref: PIM, Contracts

Commission Meeting Site

Commission meetings shall be scheduled in cities within the State in the vicinity
of major airports for travel convenience.

Commission Meeting: 1/17/80

Advisory Committee, Service and Appointment of Members

a)

Members are appointed by the full Commission.

1)

@

Members representing an association or agency may nominate one
individual for appointment to the Advisory Committee. The
Commission may reject a nominee, or review and modify this
policy at any time. The Commission will appoint an individual
from the nominees.

The public members are nominated by members of the
Commission. If more than one nomination exists for an opening,
the Chairman of the Commission shall poll the Commissioners to
determine the nominee.

-3
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B6.

Members always serve at the pleasure of the Commission, with a normal
term for members being three years.

The appointment cycle of members is on a September-to-September basis,
in conformance with Commission Appointments, with staggered terms.
The Advisory Committee Chairman and Vice-Chairman are elected by
their fellow members at the last scheduled meeting of each calendar year.
A member's unexcused absence from two consecutive regularly scheduled
meetings shall result in formal review by the Commission of the member’s
status for consideration of removal from the Advisory Committee,

A member's service shall, where appropriate, be reviewed annually by the
Commission with the association or group represented.

Members are not allowed to send alternates to represent them at meetings.
The Advisory Committee shall schedule as far in advance as practical at
least four meetings annually, any one or more of which may be canceled if
deemed not necessary by the Chairman. One of the four scheduled
meetings shall be with the Commission or its representatives, preferably at
or near the site of the Commission meeting and the day before.

The Chairman of the Advisory Committee shall attend Commission meetings
and serve as spokesman for the Advisory Committee.

Commission Meeting: 1/27/83
Revised: 11/6/97

Advisory Committee, Orientation

a)

b)

New POST Advisory Committee Members shall be invited to visit POST
Headquarters within six months of their appointment for orientation to
POST and its activities. This visit should be in conjunction with a
Sacramento Commission meeting, to allow new member(s) to observe
Commission deliberations and to personally meet the Commissioners.
After the initial orientation meeting in Sacramento, Advisory Committee
Members shall only be reimbursed for expenditures incurred while
attending scheduled Advisory Committee meetings, with the exception of
the annual joint Commission/Advisory Committee meeting.

The annual Commission/Advisory Committee meeting should include a no-
host informal luncheon, for all Commissioners and Advisory Committee
Members.

Commission Meeting: 4/19/84

-4-




B7.

Recognition of Exemplary Law Enforcement Service

Exemplary law enforcement service may be recognized and appropriate
resolutions, letters or other forms of expression may be presented to honorees at
the time of retirement. The Chairman of the Commission and the Executive
Director shall determine and issue the appropriate type of recognition, and shall
advise the Commission of such actions periodically.

It is not the Commission's intent that this policy obligate the Commission to
recognize all retiring law enforcement officials; the policy is meant to be a guideline,
when occasional requests are received for expressions of recognition to retiring law
enforcement officials.

- Commission Meeting: 10/23/86




C2.

C3.

COURSES

Labor Management Courses

The Commission will not certify courses which train "management” and/or
"employees" in labor negotiations. The Commission will certify courses
concerning labor/management.

Commission Meeting: 3/25/77
Revised: 11/6/97

Scope of Basic Course Certification

When the Commission certifies presentations of the Basic Course, the act of

certification means:

a) The Commission has been assured that facilities, instructional staff, and
course management are adequate.

b) The Commission has been assured that at least the minimum curriculum
content and hours of instruction (Section D-1, POST Administrative
Manual) will be presented in the Basic Course.

c) Agreement exists that the Commission will monitor presentatlons to

: assure conformance of minimum standards and maintain quality control.

Certification does not imply the Commission has adopted any locally required
training subjects as state-level requirements, nor does the Commission take
responsibility for the adverse impact of any locally required subject matter.

Commission Meeting: 4/20-21/78

Team Teaching

Team teaching is defined as having two or more instructors in the classroom for
actual teaching purposes and under conditions which the particular subject matter,
material, or format of instruction may require, which may include workshops,
exercises or panel discussions. No coordinator or observer, while acting as such,
will be considered simultaneously a teacher.

Commission Meeting: 7/29/77




C4.

Cs.

Ce.

Regional Curriculum Development

Los Angeles Police Department and any other department of comparable size are
recognized as a region for curriculum consideration in certifying training courses.

Commission Meeting: 1/20-21/77

Regional Training

The Commission recognizes training zones; and:

a)  Priorities for each zone shall be used as a planning tool by POST staff,
training agencies, and the Commission in the development and
certification of training,

b) Allocation of training responsibilities within these zones shall be decided,
in POST Problem-Solving Seminars, by principals in the zone.

/ . e [ -
Commission Meeting: 10/76
Revised: 11/6/97
Tuition Charges for Nonreimbursable Students E |

When POST contracts for a course and that course presenter allows
nonreimbursable students to attend that course, those students shall be charged an
appropriate tuition and the amount of the contract shall be reduced accordingly.
Exceptions may be authorized by written approval of the Executive Director.

Commission Meeting: 4/24/80
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C12. Command College - Applicant Requirements
Applicants to the Command College must meet the following qualifications:
1. Eligible to possess a POST Management Certificate,
2. Be currently employed in a management position or higher, in an agency

participating in the POST regufar-or-spectatized program,

-8-
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Have experience in a leadership position with the ability to influence .
policy or impact the operation of the agency,

Have involvement in community and professional activities,

Have leadership potential as viewed by others,

Have basic word processing skills,

Have the ability to express an understanding of the dynamics of leadership
in a law enforcement agency, both in writing and verbally,

Have evidence of interest in major issues and concerns facing the future of
California law enforcement, and

Be nominated to attend by the applicant's agency and chief executive.

Commission Meeting: 10/18/84 _
Revised: 10/24/85 & 4/18/96

~ - . .

C14. Command College Chief Executive Admittance Guidelines

1.

2.

Effective July 1, 1988, chiefs of police and sheriffs will participate in the
same selection process with the general applicant population.

Five positions shall be reserved for chiefs of police and sheriffs in each
Command Coliege class.

After successful completion of the selection process and acceptance to
attend a Command College class, notification of acceptance to the city
manager or city/county administrator shall be made at the discretion of the
concerned chief of police or sheriff.

Chiefs of police, sheriffs, and other prospective Command College
participants shall be encouraged to contact graduates of the Command
College for understanding of the commitment the program requires.

A statement shall be included on the Command College applications
regarding the candidate's intent to remain in public law enforcement for
three years following graduation.

Commission Meeting: 10/23/86
-9.
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C1s.

C16.

C17.

Non-Reimbursable Agencies' Personnel Attending the Command College

Allow persons from non-reimbursable agencies to apply for admission to the
Command College with a maximum of three students from this category for each
Command College class. A tuition for each trainee for the two-year course shall
be charged to nonreimbursable agencies; the amount of the tuition charged shall
be reviewed annually. This policy takes effect for all classes beginning after
January 22, 1987.

Commission Meeting: 4/23/87

Command College Graduate Awards

- Outside entities that wish to present awards to outstanding Command College gradu-

ates should make arrangements for such with individual agencies. Awards of this
type shall not be made at Command College graduations.

Commission Meeting; 1/21/88

Executive Secretary Course Certification

The Commission will certify courses to train Chief Executive secretaries in their
duties, but agencies will not be eligible for POST reimbursement of any training
expenses associated with this course,

Commission Meeting: 10/17/95

-10-
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LEGISLATION

Legislative Policy

a)

b)

9

The Commission shall assume a leadership role on selective legislation
pertaining to its mission and goals in improving law enforcement.
"Leadership role” in the context of this policy is defined as: a) Identifying,
anticipating and soliciting legislative needs related to POST and its
objectives; b) Conducting research which relates to the evaluation and
formation of legislative proposals; and c) Followmg and testifying on
relevant legislative matters

The Commission shall extend full cooperation to the Legislature, the
Executive Branch, and other interested parties on all legislative matters.

The Commission may oppose or seek modification of legislation which

would:

(1)  Augment the Commission's workload without adequate financing,

(2) Impose by law programs which the Commission is now legally
empowered to establish administratively.

(3)  Detrimentally impact a source of revenue for the Peace Officer w
Training Fund.
Staff Discretion

(¢)) On legislative topics where there is established Commission
policy, the POST Executive Director is authorized to speak in
behalf of the Commission and perform necessary legislative
activities without prior authorization.

(2)  Onlegislative topics of a controversial nature, or where substantive
issues are involved, and time constraints preclude awaiting a
regular Commission meeting, the Chairman of the Legislative
Review Committee shall be solicited for direction.

(3)  Onlegislative matters of a technical or non-policy nature, staff is
authorized to testify or perform other legislative activities
necessary to clarify issues, laws, procedures, or processes..

Commission Meeting: 10/29/76

-11-




D2.

D4.

D5.

Legislatively Mandated Training

Fhe E“mm]ss.“; § Shlﬁibcﬁsupl.p"m e f.mﬂs. thosetegistatively mandated-tratning

The Commission shall review each legislative proposal involving an unfunded
training mandate in order to determine merit. need. and impact.

Commission Meeting: 9/13/73 & 7/26/79
Revised: 11/17/84 & 11/06/97

Distribution of Law Enforcement Equipment

The Commission will oppose all future legislative efforts that would involve the
process of distributing equipment to law enforcement in California.

Comimission Meeting: 9/13/73
Refer also: Government Code Section 50082

New Categories of Peace Officer, Reimbursement Program

The immediate position of the Commission is neutral on legislation making new
categories of peace officers eligible for POST reimbursement when there is
included in the measure:

1)  an appropriation to POTF equal to the estimated reimbursement cost of the
new category; and

2)  legislative intent language that every year thereafter the POST Aid to
Local Government budget is to be augmented by the cost of such
legislation.

-12-
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This position shall remain in effect only until the next scheduled Commission
meeting at which time the legislation will be reviewed and an official
Commission position articulated.

Commission Meeting: 10/22/82

New Categories of Peace Officers, In General

The immediate position of the Commission is to oppose proposed legislation to
establish new categories of peace officers without a feasibility study as required
by PC 13540. Once the feasibility study has been approved by the Commission
and results made available to the Legislature, the Commission's position becomes
"no position."

Commission Meeting: 11/30/94
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G.

STANDARDS

61— WaiverofReadimeAbilityT

G2.

previousty—successfully-completed—aPOSF-certifiedBastc—Course—or-who—have
falt teted-the-Basic-€ WatverExarminat; :

Commission Meeting: 1/28/82

Prior Completion of Specialized Basic Investlgators Course, District Attorney

‘Investigators

Individuals who have successfully completed the POST Basic Specialized
Investigators Course prior to April 27,1983, and have been employed by a district
attorney's office in a capacity other than an investigator prior to April 27,1983, shall
be deemed to have met the basic training requirements for District Attorney's
Investigators provided: -

1. Each individual so described successfully completed an 80-hour Investigation
and Trial Preparation Module for District Attorney Investigators, and

2. Each individual so described be hired as a District Attomey's Investigator
prior to January 1, 1985.

Commission Meeting; 10/20/83

-18-



GS. Graduation from High School in a Foreign Country

Persons who have graduated from a high school in a foreign country shall pass a
General Education Development (GED) test indicating high school graduation
level.

Commission Meeting: 4/20/89

-19-



HI.

STAFF

Consultants Not to Serve as Chiefs of Police

POST consultants shall not serve as interim chiefs of police
(ref: request from City of Folsom).

Commission Meeting: 12/7/73

Eaw-Enf CFrainimeMedia Productions—POSFsRol
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POST Internal Audits - .
For purposes of maintaining sound fiscal controls, staff will cause the review of
the internal control structure of the organization on a biennial (every two years)

basis. These audits will normally be conducted by the State Department of
Finance, under a contractual agreement.

Commission Meeting: 08/23/95



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The mission of the California Cammission on Peace Officer Standards and
Training is to continually enhance the professionalism of California
law enforcement in serving its communities.

POST ADVISORY COMMITTEE MEETING

Wednesday, August 15, 2001

DoubleTree Hotel
222 North Vineyard Avenue
Ontario, CA
CALForn\ (909) 937-0900
AGENDA
Gray Davis
Gavernor
9:00 AM.
Bill Lockyer
Attorney General Call to Order and Welcome
B. Moment of Silence Honoring Peace Officers Killed in the
Line of Duty
. C. Roil Call
D. Special Introductions of New Advisory Committee Members
E. Audience Introductions
F. Announcements
G. Approval of Minutes of May 9, 2001, Meeting of the POST
Advisory Committee
H. Review of Commission Meeting Agenda and Advisory
Committee Comments
L Advisory Committee Member Reports
J. Commission Liaison Committee Remarks
K. OId and New Business

Chair

Chair

Chair

Chair
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Members

Members

Members

1601 Alhambra Blvd. » Sacramento, CA 95816-7083 & 916.227.3909 » 916.227.3895 fax * www.post.ca.gov

G
Ogrid




L. Next Meeting

Wednesday, November 7, 2001
Holiday Inn - Northeast, Sacramento

.. M. _Adjournment




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The mission of the California Commission on Peace Officer Standards and
Training is to continually enhance the professionalism of California
faw enforcement in setving its communitics.

POST Advisory Committee Meeting

Wednesday, May 9, 2001
Holiday Inn - Northeast-
5321 Date Avenue

Sacramento, CA 95841

Gray Davis

Governor

Biil Lockyer

Attorney General

CALL TO ORDER

The meeting was called to order at 9:05 a.m. by Vice-Chairman Alex Bernard.

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE LINE OF
DUTY

The Advisory Committee held a moment of silence in honor of the following officers who have
lost their lives while serving the public since the last Committee meeting:

. Deputy Brandan Hinkle of the Los Angeles County Sheriff’s Department
» Sergeant Gary Wagers of the California Highway Patrol

ROLL CALL AND SPECIAL INTRODUCTIONS

Members Present:

Bernard, Alex - Peace Officers’ Research Association of California (PORAC)
Blankenship, Bob - California Police Chiefs’ Association (CPCA)

Byrd, Charles - California State Sheriffs” Association (CSSA)

Cleaver, Norman - California Academy Directors’ Association (CADA)

del Campo, Ph.D., Phil - Public Member

Enquist, Marvin - California Justice Educators’ Association (CAAJE)

Otto, Kevan - California Specialized Law Enforcement

Redding, Sandra - Representing CHP for Joe Ortiz

Reid, Mike - California Association of Police Training Officers (CAPTO)
Ruelas, Dr., Leo - California Community Colleges

1601 Athambra Blvd. e Sacramento, CA 95816-7083  916.227.3909 = 916.227.3895 fax + www.post.ca.gov
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Scott, Michael - California Organization of Police and Sheriffs (COPS) ‘
Waters, Al - California Coalition of Law Enforcement Associations (CCLEA) .
Williams, Woody - California Peace Officers’ Association (CPOA)

Members Absent
.Lekawa, Lelsha Woman Peace Officers Assoc1at10n of Cahforma (WPOA)

Comm1ss1on Members Present

Ted Hunt, Chairman
Patrick Boyd

Marc Cobb

Joe Flannagan

Jim Fox

Monty Holden

INTRODUCTIONS

Alex Bernard informed the group that Sandra Redding was representing the CHP for Advisory
Comrmttee member Joe Ortiz who was absent due to illness.

' Vlce-Cha.trman Alex Bernard noted that Chalrman Leisha Lekawa would be absent due to farmly N .
1llness Alex mtroduced Comm1ss1oners Hunt Boyd Cobb Flannagan Fox, and Holden R '

' ANNOUNCEMENTS

Alex introduced and welcomed new Advisory Committee member, Kevan Otto, who represents
Specialized Law Enforcement, and presented him with a POST pocket emblem.

Hal Snow invited committee members to.view two state-of-the-art, mobile training vans which
would be displayed in the parkmg lot between noon and 4 p.m. The vans were provided to the
regional skills centers by POST for law enforcement training -- a Driver Training van from the
South Bay Regional Training Center and a Force Options van from the Sacramento County
Sheriff’s Department. :

Alex Bernard thanked Marc Cobb on behalf of the comnuttee for provrdmg coffee for the
meetlng ‘




Gurney of the Sonoma Police Department will replace Bob on the Advisory Committee
representing the California Police Chiefs’ Association.

APPROVAL OF THE MINUTES OF THE JANUARY 24, 2001, POST ADVISORY
COMMITTEE MEETING

MOTION del Campo, second - Wllllams carned unanimously to approve the mmutes of the
January 24, 2001, meeting.

GOVERNOR’S AWARD PRESENTATION CEREMONIES

Hal Snow reported that the Governor’s Awards were presented at the annual Legislative Day
held in Sacramento at the Community Center; around 200 people were in attendance, including
the Governor. Ted Hunt, Commission Chairman, presented the awards to the three recipients. In
addition to the awards, the recipients have been provided with still photos and videotapes of the
event,

Committee members viewed the presentations on videotape.

UPDATE OF GOVERNOR’S AWARD BROCHURE

Hal informed the group that the Governor’s Award brochure needs to be updated and asked
committee members if they were interested in makmg changes in process or criteria. After -
dtscussmn the consensus of the group was that the current arrangcment has worked well and that o
there is no need to modify the | process or the cntena ' - o

Hal stated that the updated brochure will be sent out to the field in the next couple of rﬁdﬁths;

STATUS OF BASIC ACADEMY TESTING

Alan Deal, Bureau Chief of the Standards and Evaluations Bureau, summarized and described
substantial efforts in the update of Regular Basic Course testing. The

following areas were included: 1) Alignment of Tests to Regular Basic Course Curriculum, 2)
Revision of Passing Scores in the Regular Basic Course, 3) and Mid-term and Final Examination
Development Study.-

Alan noted that these accomplishments have been achieved as a result of an excellent partnership
‘ between POST staﬁ' and a testmg review panelconsmtmg of academy dlrectors and coordmators



this committee’s efforts, better tests are being developed and student competency is being

ensured. .

REVIEW OF COMMISSION MEETING AGENDA AND ADVISORY COMMITTEE
COMMENTS!

Ken reported that POST’s budget was approved by both the Senate 'and Assembly Budget
subcommittees the previous week. However, due to several factors, POST’s overall fiscal
outlook is unsettled. Revenue to the Peace Officer Training Fund is well below projections. In
July, it will be possible to make a more accurate assessment of obligations and revenue. Ken
stated that, under the circumstances, it would be prudent to recommend to the Commission a
deferral of action on several spending proposals set forth on the May 10 agenda. Following are
the items to be recommended for deferral to the August 16, 2001, meeting:

Item F:  Contract for Instructional Design $140,000
Item H: -Contract for Student Workbook Updates $259,826
ItemI:  Contracts for Presentation of the Supervisory Course $838,376
Item R:  Backfill Reimbursement for Dispatchers $300,000
Item U:  Contract for Regional Skills Center Management Fellow $ 95,333

Ken reiterated that each of the above programs has his full support, but good management
dictates that they be temporarily postponed to the August meeting

The group discussed, at length, “Item D” - Publzc Hearmg to Amend Regulat:on 1005 (c)to .
Allow POA Board Members to Attend the POST Management Course which requests that the

Commission approve changes to RegulatwnlOOS (c) to allow peace officer association board

members to attend the POST Management Course. Prior to this proposal, Commission

regulation did not allow for such participation unless the participant met specific eligibility

requirements.

MOTION - Waters, second - Byrd, carried unanimously to approve the proposal to amend
Regulation 1005 (c) to allow POA Board Members to Attend the POST Management Course.

In addition, the committee discussed “Item E” - Proposal to Revise and Update the Investigation
and Trial Preparation Course Using the Notice of Proposed Regulatory Action which proposes
that the Commission approve updating the course content and revise it into a learning
domain/training specification based format. It also proposes that the course be moved from the
procedure that implements the basic training course into a new procedure that would better
reflect its role as a supplemental course.




MOTION - del Campo, second - Scott, carried unanimously to approve the proposal to update
and revise the Investigation and Trial Preparation Course Using the Notice of Proposed
Regulatory Action.

The remainder of the agenda was discﬁssed at length.
REPORT ON RACIAL PROFILING

Ken O’Bnen reported that a ﬁve member panel has been selected to create training cumculum
on racial profiling as the result of the passage of Senate Bill 1102 (Murray). Panel members
include: 1) John Mack, President of the Los Angeles Urban League, 2) Christopher Arriola,
Deputy District Attorney of Santa Clara County and president of the La Raza Lawyers of Santa
Clara County, 3) Mona Soo Hoo, attorney and president of the Asian Pacific American Bar
Association, 4) Joseph Rouzan III, appointed by the Senate pro tem, is the vice president of the
Brotherhood Crusade and the former Chief of the Los Angeles Airport Police, 5) Bruce E. Chan,
Interim Appointment by the Assembly Speaker, is the Chief Counsel to the Public Safety
Committee. Ken noted that the panel will work with the curriculum committee to develop a
training program incorporating all of the listed aspects of the legislative requirements for this
course, The independent panel members may make their own recommendations to the
Commission if they so desire.

Ken also noted that the focus group has met once, and two curriculum development committee
meetings have been conducted. POST must implement a training program by January 1, 2002.
The curriculum will be presented at the October Commission meeting, and two pilot programs
"will be conducted before the January deadline. The project is progressing on schedule under the
management of J an Bullard, LEC II, and Ray Bray, Bureau Chief, of the Training Program
Services Bureau.

LEGISLATIVE UPDATE ON RACIAL PROFILING

Commissioner Monty Holden requested that Tom Hood provide an update on AB 788
(Firebaugh) which concerns racial profiling.

Tom responded that this bill does not impact POST but noted the foilowing:

« AB 788 expands the definition of racial profiling, and
* Sets up a punitive process for officers who engage in racial profiling,

ADVISORY COMMITTEE MEMBER REPORTS.

Mlke Reld 1nformed the group that a couple of handouts were avallable for those who wanted
coples '




California Community Colleges State Chancellor’s Office

Leo Ruelas reported that he is reviewing proposals that may resuit in the disbursement of
approximately $1.2 million dollars — around $800,000 allotted for equipment and the remainder
for professional and curriculum development. This expenditure is possible because of the
partncrshrp between the Chancellor § Ofﬁce and POST

Further, Leo thanked and complimented Ray Bray and Jody Buna, of the Tralmng Program
Services Bureau, for the production of the outstanding videotape on school violence. Principals

from three schools have viewed the videotape, and they describe it as “excellent;” they believe -

the videotape will be of great benefit to school administrators.

California Organization of Police and Sheriffs (COPS)

Michael Scott informed those present that the COPS 27" annual golf tournament would be held
on Monday, July 9 at the Olympic Club in Daly City; registration is $250. Michael invited
anyone interested in participating in the tournament to contact him after the meeting,.

California Hrghwax Patrg_l

Sandra Reddmg, representing the Callforma Highway Patrol for Joe Ortlz stated that she found
the meetmg interesting.

California Peace Ofﬁcers Assocmtlon{CPOA] S S A I

Woody Williams reported 'that CPOA is 1nlsh1ng up on the Legrslatlve Update
California Justice Educators’ Assocratlon AAJE
Marv Engquist stated that CAAJE has just recently completed paperwork, which was submitted

to the State Chancellor’s Office for review, to acquire 10% of the State money available for
curriculum review. This endeavor is in collaboration with the State Fire Marshal’s Office.

California Academy Directors’ Association

Norm Cleaver again commended Alan Deal, of the Standards and Evaluation Bureau, for the
noteworthy work being done in Basic Course testing and alignment.

Norm also noted that John Carr i isno Ionger the presrdent of CADA and that Al Av1la, of Allan
. Hancock Coilege, has be




i,. California Police Chiefs’ Association (CPCA)

Bob Blankenship reported that CPCA is concerned with the new 3% at 50 retirement formula -
because many individuals in the intermediate and top ranks may retire simultaneously throughout
numerous law enforcement organizations in the State, thereby leaving a shortage of experienced
law enforcement personnel in the work force. In addition, many orgamzatlons are having
dlfﬁculty recrultmg entry-level personnel These factors may negatlvely lmpact the law'
: enforcement professwn asa result. ‘

Further Bob stated that CPCA is working more closely with CSSA and w111 be worklng more
“closely with CPOA also.

Bob also informed the group that Ted Hunt, POST Commission Chairman, had recently visited a
CPCA Board meeting.

Bob mentioned that CPCA would like to see another chief appointed to the POST Commission.

Bob informed those present that the CPCA Executive Board met with the Governor and
discussed the need to resolve the energy crisis because a lack of funding could result in the layoff
of peace officers. CPCA members asked what they could do to help alleviate the problem, and
the Governor suggested that the group attempt to convince the Legislature to accept the Bond
Issue.

- Lastly, Bob stated that it has been a pleasure bemg a member of the AdV1sory Committee and
. mentioned that he had ‘worked at POST, as the first POST Management Fellow, on the topic of
' Domestlc Violence. Bob extended his apprematlon and thanks to Hal Snow, who had been, hlS
supervisor, for his guldance and counsel.

Peace Officers’ Research Association of California (PORAC)

Alex Bernard informed those present that the PORAC Training Committee met on May 3 to
review the curriculum for the upcoming courses for this year. PORAC has requested POST
recertification on Internal Affairs Trammg and Conference Training. PORAC is hoidmg an
Issues/Labor Symposium on June 19-21 in Indian Wells covering multiple subjects, including
racial profiling. A Legislative Update will be included. The PORAC Annual Conference will be
held November 16-18 in Reno, Nevada.

COMMISSION LIAISON COMMITTEE REMARKS '

| PQST Comm1s51on Chalrman Ted Hunt commended and _thanked Chlef Bob Blankensth for his

o Commlssxoner Joe Flannagan mentloned that the POST Recrultment Symposmm w111 be held 1n
Burbank in July and encouraged members to atténd.
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In addition, Commissioner Flannagan noted that peace officers killed in the line-of-duty were
honored and remembered at the California Memorial service in Sacramento the previous week;
he also noted that there would be a National Memorial service the following week in
Washjngton, D.C.

. 'NEXT MEETING

' _Wednesday, Augusts 2001 , | o
Doubletree I-Iotel Ontano o e

Hal Snow informed everyone that, in August, Advisory committee members should plan to
attend both the Advisory Committee meeting and the Commission meeting. A social event will’

be planned for Advisory Committee members and Commissioners.

NOTE: The Advisory Committee meeting date has been changed to Wednesday,
August 15; the location is the same.

| Adjournment 11 45 a.m.

Respectfully subm1tted




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The mission of the California Commission on Peace Officer Standards and
Training is to continually enhance the professionalism of California
law enforcement in setving its communities.

POST Advisory Committee Meeting

Wednesday, May 9, 2001
Holiday Inn - Northeast
5321 Date Avenue
Sacramento, CA 95841

Gray Davis
Governar

Bill Lockyer
Attorney General

CALL TO ORDER
The meeting was called to order at 9:05 a.m. by Vice-Chairman Alex Bernard.

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE LINE OF

®

The Advisory Committee held a moment of silence in honor of the following officers who have
lost their lives while serving the public since the last Committee meeting:

e Deputy Brandan Hinkle of the Los Angeles County Sheriff’s Department
« Sergeant Gary Wagers of the California Highway Patrol
ROLL CALL AND SPECIAL INTRODUCTIONS

Members Present:

Bernard, Alex - Peace Officers’ Research Association of California (PORAC)
Blankenship, Bob - California Police Chiefs’ Association (CPCA)
Byrd, Charles - California State Sheriffs’ Association (CSSA)
Cleaver, Norman - California Academy Directors’ Association (CADA)
del Campo, Ph.D., Phil - Public Member
Enquist, Marvin - California Justice Educators’ Association (CAAJE)
Otto, Kevan - California Specialized Law Enforcement
Redding, Sandra - Representing CHP for Joe Ortiz -
. Reid, Mike - California Association of Police Training Officers (CAPTQ)
Ruelas, Dr., Leo - California Community Colleges
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Scott, Michael - California Organization of Police and Sheriffs (COPS)
Waters, Al - California Coalition of Law Enforcement Associations (CCLEA)
Williams, Woody - California Peace Officers’ Association (CPOA)

Members Absent:

Lekawa, Leisha - Woman Peace Officers’ Associatioh of California (WPOA)

Commission Members Present:

Ted Hunt, Chairman
Patrick Boyd

Marc Cobb

Joe Flannagan

Jim Fox

Monty Holden

INTRODUCTIONS

Alex Bernard informed the group that Sandra Redding was representing the CHP for Advisory
Committee member Joe Ortiz who was absent due to illness.

Vice-Chairman Alex Bernard noted that Chairman Leisha Lekawa would be absent due to family
illness. Alex introduced Commissioners Hunt, Boyd, Cobb, Flannagan, Fox, and Holden.

ANNOUNCEMENTS

Alex introduced and welcomed new Advisory Committee member, Kevan Otto, who represents
Specialized Law Enforcement, and presented him with a POST pocket emblem.

Hal Snow invited committee members to view two state-of-the-art, mobile training vans which
would be displayed in the parking lot between noon and 4 p.m. The vans were provided to the
regional skills centers by POST for law enforcement training -- a Driver Training van from the
South Bay Regional Training Center and a Force Options van from the Sacramento County
Sheriff’s Department.

Alex Bernard thanked Marc Cobb, on behalf of the committee, for providing coffee for the
meeting.

Hal Snow informed the group that this would be the last meeting:for Chief Bob Blankenship and
thanked him for his invaluable contribution to POST and the Advisory Committee. ‘Chief John



| Gurmey of the Sonoma Police Department will replace Bob on the Advisory Committee
representing the California Police Chiefs’ Association.

APPROVAL OF THE MINUTES OF THE JANUARY 24, 2001, POST ADVISORY
COMMITTEE MEETING

MOTION - del Campo, second - Williams, carried unanimously to approve the minutes of the
January 24, 2001, meeting,

GOVERNOR’S AWARD PRESENTATION CEREMONIES

Hal Snow reported that the Governor’s Awards were presented at the annual Legislative Day
held in Sacramento at the Community Center; around 200 people were in attendance, including
the Governor. Ted Hunt, Commission Chairman, presented the awards to the three recipients. In
addition to the awards, the recipients have been provided with still photos and videotapes of the
event. : ,

Committee members viewed the presentations on videotape.

UPDATE OF GOVERNOR’S AWARD BROCHURE

Hal informed the group that the Governor’s Award brochure needs to be updated and asked
committee members if they were interested in making changes in process or criteria. After
discussion, the consensus of the group was that the current arrangement has worked well and that
there is no need to modify the process or the criteria.

Hal stated that the updated brochure will be sent out to the field in the next couple of months.
STATUS OF BASIC ACADEMY TESTING

Alan Deal, Bureau Chief of the Standards and Evaluations Bureau, summarized and described
substantial efforts in the update of Regular Basic Course testing. The

following areas were included: 1) Alignment of Tests to Regular Basic Course Curriculum, 2)
Revision of Passing Scores in the Regular Basic Course, 3) and Mid-term and Final Examination
Development Study.

Alan noted that these accomplishments have been achieved as a result of an excellent partnership
between POST staff and a testing review panel consisting of academy directors and coordinators.

Norm Cleaver commended Alan Deal and staff, in addition to other testing committee members,
for their efforts and accomplishments at the quarterly meetings. Norm noted that, as a result of




this committee’s efforts, better tests are being developed and student competency is being
ensured.

REVIEW OF COMMISSION MEETING AGENDA AND ADVISORY COMMITTEE
COMMENTS

Ken reported that POST’s budget was approved by both the Senate and Assembly Budget
subcommittees the previous week. However, due to several factors, POST’s overall fiscal
outlook is unsettled. Revenue to the Peace Officer Training Fund is well below projections. In
July, it will be possible to make a more accurate assessment of obligations and revenue. Ken
stated that, under the circumstances, it would be prudent to recommend to the Commission a
deferral of action on several spending proposals set forth on the May 10 agenda. Following are
the items to be recommended for deferral to the August 16, 2001, meeting:

Item F:  Contract for Instructional Design $140,000
Item H: -Contract for Student Workbook Updates $259,826
ItemI: Contracts for Presentation of the Supervisory Course . $838,376
Item R:  Backfill Reimbursement for Dispatchers $300,000
Item U:  Contract for Regional Skills Center Management Fellow $ 95,333

Ken reiterated that each of the above programs has his full support, but good management
dictates that they be temporarily postponed to the August meeting.

The group discussed, at length, “Item D” - Public Hearing to Amend Regulation 1005 (c) to
Allow POA Board Members to Attend the POST Management Course which requests that the
Commission approve changes to Regulation1005 (c) to allow peace officer association board
members to attend the POST Management Course. Prior to this proposal, Commission
regulation did not allow for such participation unless the participant met spec1ﬁc eligibility
requirements,

MOTION - Waters, second - Byrd, carried unanimously to approve the proposal to amend
Regulation 1005 (c) to allow POA Board Members to Attend the POST Management Course.

In addition, the committee discussed “Item E” - Proposal to Revise and Update the Investigation
and Trial Preparation Course Using the Notice of Proposed Regulatory Action which proposes
that the Commission approve updating the course content and revise it into a learning
domain/training specification based format. It also proposes that the course be moved from the
procedure that implements the basic training course into a new procedure that would better
reflect its role as a supplemental course.




MOTION - del Campo, second - Scott, carried unanimously to approve the proposal to update
and revise the Investigation and Trial Preparation Course Using the Notice of Proposed
Regulatory Action.

The remainder of the agenda was discussed at length.
REPORT ON RACIAL PROFILING

Ken O’Brien reported that a five-member panel has been selected to create training curriculum
on racial profiling as the result of the passage of Senate Bill 1102 (Murray). Panel members
include: 1) John Mack, President of the Los Angeles Urban League, 2) Christopher Arriola,
Deputy District Attorney of Santa Clara County and president of the La Raza Lawyers of Santa
Clara County, 3) Mona Soo Hoo, attorney and president of the Asian Pacific American Bar
Association, 4) Joseph Rouzan III, appointed by the Senate pro tem, is the vice president of the
Brotherhood Crusade and the former Chief of the Los Angeles Airport Police, 5) Bruce E. Chan,
Interim Appointment by the Assembly Speaker, is the Chief Counsel to the Public Safety '
Committee. Ken noted that the panel will work with the curriculum committee to develop a
training program incorporating all of the listed aspects of the legislative requirements for this
course. The independent panel members may make their own recommendations to the
Commission if they so desire.

Ken also noted that the focus group has met once, and two curriculum development committee
meetings have been conducted. POST must implement a training program by January 1, 2002.
The curriculum will be presented at the October Commission meeting, and two pilot programs
will be conducted before the January deadline. The project is progressing on schedule under the
management of Jan Bullard, LEC Ii, and Ray Bray, Bureau Chief, of the Training Program
Services Bureau.

LEGISLATIVE UPDATE ON RACIAL PROFILING

Commissioner Monty Holden requested that Tom Hood provide an update on AB 788
(Firebaugh) which concerns racial profiling.

Tom responded that this bill does not impact POST but noted the following:

» AB 788 expands the definition of racial profiling, and
» Sets up a punitive process for officers who engage in racial profiling.

ADVISORY COMMITTEE MEMBER REPORTS

California Association of Police Training Officers (CAPTO)

Mike Reid informed the group that a couple of handouts were available for those who wanted
copies.




California Community Colleges State Chancellor’s Office

Leo Ruelas reported that he is reviewing proposals that may result in the disbursement of
approximately $1.2 million dollars — around $800,000 allotted for equipment and the remainder
for professional and curriculum development. This expenditure is possible because of the
partnership between the Chancellor’s Office and POST.

Further, Leo thanked and complimented Ray Bray and Jody Buna, of the Training Program

~ Services Bureau, for the production of the outstanding videotape on school violence. Principals
from three schools have viewed the videotape, and they describe it as “excellent;” they believe
the videotape will be of great benefit to school administrators.

California Qrganization of Police and Sheriffs (COPS)

Michael Scott informed those present that the COPS 27* annual golf tournament would be held
on Monday, July 9 at the Olympic Club in Daly City; registration is $250. Michael invited
anyone interested in participating in the tournament to contact him after the meeting.

California Highway Patrol

Sandra Redding, representing the California Highway Patrol for J. oe Ortiz, stated that she found
the meeting interesting. ‘

California Peace Officers’ Association (CPOA)
Woody Williams reported that CPOA is finishing up on the Legislative Update.

California Justice Educators’ Association (CAAJE)

Marv Engquist stated that CAAJE has just recently completed paperwork, which was submitted
to the State Chancellor’s Office for review, to acquire 10% of the State money available for
curriculum review. This endeavor is in collaboration with the State Fire Marshal’s Office.

California Academy Directors” Association

Norm Cleaver again commended Alan Deal, of the Standards and Evaluation Bureau, for the
noteworthy work being done in Basic Course testing and alignment.

Norm also noted that John Carr is no longer the president of CADA and that Al Avila, of Allan
Hancock College, has been elected president.




California Police Chiefs’ Association (CPCA)

Bob Blankenship reported that CPCA is concerned with the new 3% at 50 retirement formula
because many individuals in the intermediate and top ranks may retire simultaneously throughout
numerous law enforcement organizations in the State, thereby leaving a shortage of experienced
law enforcement personnel in the work force. In addition, many organizations are having
difficulty recruiting entry-level personnel. These factors may negatively impact the law
enforcement profession as a result.

Further, Bob stated that CPCA is working more closely with CSSA and will be working more

" closely with CPOA also.,

Bob also informed the group that Ted Hunt, POST Commission Chairman, had recently visited a
CPCA Board meeting.

Bob mentioned that CPCA would like to see another chief appointed to the POST Commission.

Bob informed those present that the CPCA Executive Board met with the Governor and
discussed the need to resolve the energy crisis because a lack of funding could result in the layoff
of peace officers. CPCA members asked what they could do to help alleviate the problem, and
the Governor suggested that the group attempt to convince the Legislature to accept the Bond
Issue.

Lastly, Bob stated that it has been a pleasure being a member of the Advisory Committee and
mentioned that he had worked at POST, as the first POST Management Fellow, on the topic of
Domestic Violence. Bob extended his appreciation and thanks to Hal Snow, who had been hlS
supervisor, for his guidance and counsel.

Peace Officers’ Research Association of California (PORAC)

Alex Bemard informed those present that the PORAC Training Committee met on May 3 to
review the curriculum for the upcoming courses for this year. PORAC has requested POST
recertification on Internal Affairs Training and Conference Training. PORAC is holding an
Issues/Labor Symposium on June 19-21 in Indian Wells covering multiple subjects, including
racial profiling. A Legislative Update will be included. The PORAC Annual Conference will be
held November 16-18 in Reno, Nevada.

COMMISSION LIAISON COMMITTEE REMARKS

POST Commission Chairman Ted Hunt commended and thanked Chief Bob Blankenship for his
contributions to the Advisory Committee and law enforcement.

Commissioner Joe Flanriagan mentioned that the POST Recruitment Symposium will be held in
Burbank in July and encouraged members to attend.
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In addition, Commissioner Flannagan noted that peace officers killed in the line-of-duty were
honored and remembered at the California Memorial service in Sacramento the previous week;
he also noted that there would be a National Memorial service the following week in
Washington, D.C.

NEXT MEETING

Wednesday, August 8, 2001
Doubletree Hote! - Ontario

Hal Snow informed everyone that, in August, Advisory committee members should plan to

attend both the Advisory Committee meeting and the Commission meeting. A social event will

be planned for Advisory Committee members and Commissionets.

NOTE: The Advisory Committee meeting date has been changed to Wednesday,
August 15; the location is the same.

Adjournment 11:45 am.
Respectfully submitted,
R Mgt

Secretary



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The mission of the California Commission on Peace Officer Standards and
Training is to comtinually enhance the professionalism of California
law enforcernent in serving its communities.

FINANCE COMMITTEE MEETING
August 15, 2001 - 2:00 P.M.
Doubletree Hotel, Ontario, California

222 North Vineyard
Ontario, California 91764
(909) 937-0900
y AGENDA
C N |
ALUFORN™  «GMMITTEE MEMBERS
James Fox, Chairman
Gray Davis Patrick Boyd
Governor Bud Hawkins
Bill Lockyer Monty Holden
Attorney General Art Lopez
Rana Sampson
Laurie Smith
CALL TO ORDER

A, Year End Financial Report

A report summarizing year-end revenue and expenditures for Fiscal-Year
2000/2001 will be discussed at the meeting. A copy of the summary report
is included in your binder as Tab B.2, under the Consent Calendar.

B. FY 2001/2002 Governor’s Budget

A copy of the Governor’s Budget for POST will be provided ét the
meeting.

As the Commissioners are aware, POST incurred the loss of $19 million in
conjunction with the budgetary process conducted by the Govemnor and the
Legislature. More information concerning this loss will be provided at the
time of the meeting.

A projection of FY 2001-2002 training volumes and expenditures will also
be provided at the meeting.

C. Deferral of Contract Awards Approved by the Commission on May 10,
2001.

At the May 10, 2001, meeting the Commission approved a variety of
contracts for FY 2001-2002. Included was $3.45 million for payment of
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tuitions for presentation of simulator based training in driving and force options. .

There is uncertainty as to the volume of training that presenters will deliver since
the programs are new and many presenters are still installing simulator equipment.

The Commission is faced with fiscal difficulties and staff now believes it unwise to
encumber the $3.45 million in contracts when there is substantial likelihood all the
money would not be spent.

Unless there is Commission objection, staff intends to refrain from processing all or
most of these contracts. Instead, tuition would be reimbursed through the Plan I1I
TRR system. The matter is presented for discussion.

D. Budget Change Proposals (BCP’S) For FY 2002/2003

Staff has under development several critical areas to be addressed, with the
approval of the Committee, by submittal of BCP’s to the Department of Finance.
A report is enclosed for the Committee's consideration.

E. Review of Contracts and Other Fiscal Issues on the August 16, 2001 Commission
Agenda
@ Request of Sacramento Police Department for funding Item D $ 52,000
purchase of a simunitions house : .

¢ Contract Request for POST Library Subscription Services Item F - § 16,000

o Authorization to Implement Phase 1 of the Testing Item G $ 921,000
Management System (TMAS) to Replace the '
POSTRAC Testing System.

» Request to Amend Contract with the City of Vallejo for Item I $ 12,996

a Management Fellow,

e Acceptance of 2001-2002 VAWA Law Enforcement Item J $ 522,000
Grant Funds and Renewal of the Existing Interagency
Agreement to Facilitate Course Presentations, and Contract
For a Management Fellow to Coordinate the Grant.

» Contract Request for POST Management Fellow for ~ TtemL $ 110,000
: Regwnal Skllls Tralmng Center - S Tl

e Contract Request to. Pllot the Mentally Ill and Develop-  Ttem M - § 15;000
Mentally Dlsabled Tralmng Course T




C.

» Contract Request to Complete a Survey of the Impact of ItemO =~ $: 75,000
~ Domestic Violence Training. ‘ '

/

TOTAL.... $1,710.846
Report on Contracts Entered Into During FY 2000/2001

Each year the Commission receives a summary report of contract activities for the
year just concluded. The report has been prepared and is included under this tab for

information purposes. Staff would be pleased to respond to any questions or
comments.

ADJOURNMENT




‘te of California Department of Justice

Subject :

‘fMEMORANDUM
To POST Commissioners " Date: August 16, 2001
From JAMES FOX, Chairman

Finance Committee
Commission on Peace Officer Standards and Training

REPORT OF THE FINANCE COMMITTEE

The Committee met at ti1e Doubletree Hotel, Ontario, California on August 15, 2001, at 2: P.M.
Present were Commissioners Boyd, Hawkins, Holden, Lopez, Sampson, Smith and myself.

In addition to matters already addressed on this agenda, the Committee discussed the following
issues:

Status of Current Year Budget

As Commissioners are aware, legislative actions brought about the loss of $19 Million.
Revenues have declined and staff is concerned that resources may not be sufficient to support
the spending level approved by the Governor's budget. We are in receipt of a letter from the
Department of Finance assuring us that, if need be, the Governor will augment our resources

_ with General Fund money to the extent necessary to support our spending authority.

Projection of Expenditures for the Current Year

Staff projections are that current program funding levels could bring about an end of year deficit
of about $4.5 Million. This projection assumes no new spending initiatives. Accordingly, new
proposals that were removed from the May 10, 2001, agenda have not been resubmitted by the
Executive Director.

Staff will continue monitoring our expenditures and may propose spending reduction options for
our consideration at the November 2001 meeting.

Budget Change Proposals

Following discussion, the Committee recommends the Commission authorize submittal of the
following budget proposals for FY 2002/03:




1. Clearinghouse Librarian

‘This proposal is to convert an existing Limited Term position to permanent status.

2. Support Budget Adjustment $379,000

This proposal is necessary to provide funds to offset increased costs of office rental,
Travel agency fees, and salary savings adjustment.

3. Contracts Cost Increase Adjustment $1,300,000

Over the years, "cost-of-living" increases have raised the costs of contractual

services. These cost increases have been “absorbed” by transferring funds from the -
Local Assistance Item, which reduces the amount available to reimburse local
agencies. This proposal would restore those local assistance funds.

4. POSTRAC - Second Year Funding  $2,098,000

This funding is necessary to complete the already approved project to improve Basic
Course testing.

5. Revenue and Reserve Restoration $ 9,361,000

This BCP seeks to restore part of the recently lost $19 Million.

6. Racial Profile Training

A dollar amount has not been established. The BCP will secure funds to cover the
. cost of providing this mandatory training.

7. Racial Profile Training - Current Year

This proposal is to seek a current year augmentation to cover costs of developing and
presenting the training between January 1, 2002, and June 30, 2002. The dollar
amount has yet to be established.

Deferral of Certain Contract Awards

At the May 10, 2001, meeting the Commission authorized contracts totaling $3.45 Million with
a variety of presenters of perishable skills training. Staff believes that all of this money may not
be expended and contracts will be closely monitored.

This is reported for information only.




Review of FY 2000/01 Contracts

Consistent with Commission policy, the Committee reviewed staff's report on all contracts
entered into during the past fiscal year. The Committee recommends acceptance of the report.




. FY 2002-03 BUDGET CHANGE PROPOSALS

1. Clearinghouse Librarian (IsB; 1.0 PY; $50,000)
"The POST Clearinghouse Librarian is currently a limited term
position which will expire on 6-30-02. Due to the constant
timely and critical workload, this position is requested on
a permanent basis.

2. Support Adjustment (ASB; 0 PY; $379,000)
Provide an augmentation to the Support budget to provide
adequate fundlng to offset increased salary savings, travel
agency service fees, and rent.

3. Contracts Cost Increase Adjustment (ASB; 0 PY; $1,300,000)
Though cost-of-living budget increases have not been
granted, the fact is that contract costs have continued to
increase. These cost increases have been "absorbed" by
transferring funds from the Local Assistance Item, which
reduces the amount available to reimburse local agencies.
This proposal would restore those local assistance funds.

4. POSTRAC - Second Year Funding (S & E; 0 PY: $2,098,000)
This is funding for the second year of the proposal approved
for FY 2001-02 to replace the aging POSTRAC Testing Systemn.

5. Revenue and Reserve Restoration (ASB; 0 PY: $9,361,000)
POST "lost" $19 million from our reserve in FY 2001-02.
This proposal restores some of the lost funds and provides
for a $6 million reserve.

6. Racial Profile Traiping (TPS: O PY; $ }

POST must begin offering a training course on this subject
by January 1, 2002. All peace officers of all ranks are
required to attend the course. The Legislature did not
appropriate funds, and it appears necessary to seek
additional funding to support this new program.

7. Racial Profile Training Deficiency Appropriation in FY 01-02

It may be necessary to seek an augmentation for the current

year.
GRAND TOTAL $s : $13,188,000
GRAND TOTAL PYs: 1.0




- Commission on P.O.S.T.
Summary of Administrative Contracts
Fiscal Year 2000 - 01

1 Allen's Press Clipping - BID |Clippings of Newspaper Articles $ 3,552.00
2 Arcus Data Security - BID |Off-Site Storage of Computer Backup Tapes $ 8,040.00
Sierra Plant Rental & Display, -
3 Co. - BID 2-Year Contract for POST Plant Maintenance $ 2,496.00
Create and Produce the 1999-2000 Annual Report
4 Office of State Publising Design, ¢tc. $ 9,200.00
s The Dialog Corporation On-Line Law Enforcement Information $ 2,500.00
6 OCLC Pacific - BID Provide Access to Bibliography Database $ 9,999.00
OCLC Online Computer Amend Contract-Funds Available to Extend
6-Al1  [Library Center, Inc. Contract to June 30, 2002 $ -
7 Stephen P. Teale Data Center | Network Support and Consulting-Internet $  65,000.00
7-Al1  [Stephen P. Teale Data Center | Additional Services to Include ZenWorks 3.0 $  15,000.00
8 State Controller's Office Office and Field Auditing Services $ 8500000
San Diego Regional Training |VAWA Grant Coordinator Position and Facilitation
9 Center of Training Courses $ 453,994 .80
10 Department of Finance Perform Internal Control Risk Assessment $  25000.00
10-A1  |Departinent of Finance Time Extension to Allow for Completion of Audit | $ -
Department of Personnel Two Sexual Harrassment Training Sessions Given
13 Administration By Linda Nelson $ 1,200.00
2-Day Instructional Design Course for POST
14 University of California Berk | Consultants $ 6,000.00
15 FACC, Inc. Distribution Agreement for Driver Simulator $ -
16 Caltronics Business Systems |Maintenance on Konica 6090 Copier $ 5,195.00
CAL-Card Program for Emergency Purchases-Good
17  |US Bank Until 12/2006 $ -
19 |1SM, Inc, Distribution Agreement for Driver Simulator $ ;




Commission on P.O.S.T.
Summary of Adminiztrative Contracts
Fiscal Year 2000 - 01

Online Data Processing, Exam and Certification

22 State Personnel Board Access s 4.565.00

23 Stringer Business Systems  [Maintenance on Lanier 6755 $ 3,096.00
HWDC - Health & Welfare

15 Data Cir Data Processing Services with CALSTARS $  30,000.00

27 Scantron Corporation Maintenance Service on Scanner Equipment $ 4,030.00

M4 Office of Machine Repair Maintenance on POSTRAC Computer $ 433.00

~ |EBSCO Library Subscription |All Subscribing Aspects to Magazines and

35 Services - BID Newspapers : $ 14,081.00
Intelligent Technologies &

36 Serv., Inc. - * |Halon Service - Computer Room $ 1,300.00
42 State Controller’s Office Maintenance of State Leave Accounting System $ 726.00
45 ‘West Publishing Corp. Online Access to Westlaw Database s 8,000.00

-{CompuServe Information

46 Service Online access $ 600.00

49 Danka Office Imaging Comp‘ Maintenance on Kodak 1575CA Copier $ 7,944.00
Employ Student Assistants for Computer Services

52 CSU, Sacramento Foundation|Bureau $ 15,000.00

San Diego State University, |Three Violence Against Women (VAWA)

S8 KPBS Telecourse Programs $  273,000.00

69 Pitney Bowes Mail Equipment Maintenance Agreement $2,562.88
"Holistic” Reading on the LEC IT Written Exams-

72 Dr. Charies Moore Score According to Established Standards $ 200.00
"Holistic” Reading on the LEC II Written Exams-

73 Kerry Phillips Score According to Established Standards $ 200.60

GRAND TOTAL

$ 1,057,914.68




Commission on P.0O.S.T.
Summary of Training Contracts
Fiscal Year 2000 - 01

Command College/Executive Leadership

1 San Diego Regional Training Ctr Workshops 746,466.00
1-Al (San Diego Regional Training Ctr 3-month time extension 7/1/01-9/30/01 -
2 San Diego Regional Training Ctr Labor Management/Partnerships Course 76,287.55
CSU, Sacramento, Reg. & Contin.
3 |Edu. Present 2 Series of Eight Training Courses 119,760.00 |
4 CSU, Long Beach Foundation Present 5 Mgmt Course Presentations 151,126.52
5 CSU, Humboldt Present 4 Mgmt Course Presentations 114,533.60
6 ITD - San Diego Regional Trng Center |Present 6 Mgmt Course Presentations 169,640.00
7 San Jose State University Foundation |Present 4 Mgmt Course Presentations 122,727.92
Consultative Assistance with Hearing
8 Robert Weiss, Ph.D. Screening Test 999.00-
9 Cooperative Personnel Services Proctor Basic Course Waiver Examination 5,000.00
Increase funds by $1,000 to Cover the
9-A1 |Cooperative Personnel Services Applicant Waiver Exam Increase 1,000.00
10  |Office of State Publishing Administer P.C. 832 Examination 38.710.00
11 Office of State Publishing Administer Reading/Writing Examination $7,125.00




" Commission on P.O.S.T.
Summary of Training Contracts
Fiscal Year 2000 - 01

Add Additional Funds Due to Increase in Test
11-A1 |Office of State Publishing Administrations 25,000.00
San Diego State Univ - KPBS IVD Development of Distance Learning
12  |Television ' Telecourses 1,272,800.00
San Diego State Univ - KPBS Instruct. Video Prgrms, Pub Serv. Announce.,
12-A1 (Television Promo. Videos, Publication "Best Practices” 309,000.00
Services Associated with Development,
San Diego State Univ - KPBS Production and Presentation of the
12-A2 |Television Recruitment Symposium 125,900.00
13  |CSU, Long Beach Foundation Supervisory Leadership Workshops 946,507.00
.. |San Diego State Univ- KPBS
14  |Television Transmit 12 Videotape Training Programs 162,828.00
Train Students in Emergency Vehicle .
15 |Alameda County Sheriff's Dept. Operations 170,950.00
Training for 12 Additional Students in Basic
Motorcycle. If Cost Exceeds Contract,
15-A1 [Alameda County Sheriff's Dept. Contractor will assume costs -
Cooperative Personnel Services Provide POST w/ 165 Multiple Choice Test
16 |(changed nbr from 00-011-11) Questions 50,957.50
16-A1 |Cooperative Personnel Services Time Extension 7/01/01 - 6/20/02 ]
17  |Alameda County District Attorney Produce 36 Videotaped Training Segments 46,000.00
18 |Golden West College - New Media Ctr. [Produce 36 Videotaped Training Segments 46,000.00
Train Students in Emergency Vehicle
- 19  |Allan Hancock College Operations 13,350.00
20 {Los Angeles Police Department ICI Core Course Presentation 11]1,564.00




Commission on P.O.S.T.
Summary of Training Contracts
Fiscal Year 2000 - 01

Provide Info on Calif. Codes for Student

21  |LawTech Publishing Co., Ltd Workbooks Updates 8,500.00
‘ Present Mulitple Presentations of 25 Different
22 |DOJ, Advanced Training Center Training Courses 1,999,096.00
23  [San Francisco Police Department Conduct 5 Presentations of ICI Core Course 111,032.50
24  |San Diego Regional Training Ctr Coordination and Presentation of MIDP 202,747.00
Purchase Items to Facilitate Perishable Skills
25  [Ventura County Sheriff's Dept. Training 103,358.00
25-A1 |Ventura County Sheriff's Dept. Time Extension Through June 30,2002 -
San Diego State Univ - KPBS .
26 |Television Production of FTO Videos 99,965.25
San Diego State Univ - KPBS
26-A1 |[Television Time Extension for One (1) Year -
Allen Communication (a division of
27  |Mentergy) Internet Access to Support Staff 7,500.00
28 |Robert Davis Revision of Management Course 1,000.00
29 [Denise Garland Revision of Management Course 1,000.00
Pilot Study for Learning Domain 33 Exercise
30 |Charley Corle Tests 9,905.00
Amend Contract for Time Extension Through
30-A1 |Charley Corle 6/30/02 -
Pilot Study for Learning Domain 33 Exercise
31  |Joel Davis Tests 9,905.00




Commission on P.O.S.T.
Summary of Training Contracts
Fiscal Year 2000 - 01

e

Amend Contract for Time Extension Through
31-A1 (Joel Davis 6/30/02 ‘ -
32  (Brian Whitbread Revision of Management Course 1,000.00
Hearing in Noise Test (HINT) - Testing for
33 |Jean A. Sullivan Accurate Statistics 995.00
34  |Fresno Police Department Train Students in Basic Motorcycle Course 59,460.00
Train Students in Emergency Vehicle
35 |Oakland Police Depatment - Operations 53,400.00
: - ' Purchase Items to Facilitate Perishable Skills
36  {San Francisco Police Department Training 103,358.00
36-A1 [San Francisco Police Department Time Extension Through June 30,2002
37  |Orange County Sheriff's Dept. Train Students in Basic Narcotics Training -
37-A1 |Orange County Sheriff's Dept. Reduce Funds from $68,375.00 to $47,042.00 47,042.00
Liability and Risk Managment of Acad.
38 |Mervin D. Feinstein Directors Workshop 9,937.50
- {Purchase Items to Facilitate Perishable Skills
39 |Kem County Sheriff's Department Training 103,358.00
39-A1 |Kern County Sheriff's Department Time Extension Through June 30,2002 -
Purchase Items to Facilitate Perishable Skills
- 40 College of the Redwoods Training 103,358.00
40-A1 |College of the Redwoods Time Extension Through June 30,2002

.




Commission on P.O.S.T.
Summary of Training Contracts
Fiscal Year 2000 - 01

Purchase Items to Facilitate Perishable Skills

41 |South Bay Reg. Public Safety Trng Ctr |Training 103,358.00
41-A |South Bay Reg. Public Safety Tmg Ctr [Time Extension Through June 30,2002 -
Train Students in the Basic Motorcycle
42  [California Highway Patrol Course 111,933.00
Purchase Items to Facilitate Perishable Skills
43  |Sacramento Sheriff's Department Training 27,583.00
43-A1 |Sacramento Sheriff's Department Time Extension Through June 30,2002 -
Purchase Items to Facilitate Perishable Skilis
44  |Sacramento Police Department Training 79,022.50
44-A1 |Sacramento Police Department Time Extension Through June 30,2002 -
Purchase Items to Facilitate Perishable Skills
45 |West Covina Police Department Training 103,358.00
45-A1 |West Covina Police Department Time Extension Through June 30,2002 -
Purchase Items to Facilitate Perishable Skills
46 |Siskiyou County Sheriff's Department |Training 103,358.00
46-A1 {Siskiyou County Sheriff's Department |Time Extension Through June 30,2002 -
Purchase Items to Facilitate Perishable Skills
47 |Santa Rosa Training Center (College) |Training 103,358.00
47-A1 |Santa Rosa Training Center (College) |Time Extension Through June 30,2002 -
49 [Riverside Co. Sheriff's Department Driving/Force Option Simulator Courses 104,000.00




Commission on P.O.S.T.
Summary of Training Contracts
‘Fiscal Year 2000 - 01

Train Students in 40-Hour Force Option

50 |San Jose Police Department Simulator 31,460.00
Conduct 4 Presentations of ICI Homicide

51  |Los Angeles Sheriff's Department Investigations 72,359.88
Train Basic Academy Student in Vehicle ,

52  jLos Medanos College Operations 66,750.00
4-hour Training Seminar on Editing
Techniques and Aesthetics for POST Video

53  |John Lewis Producers Committee. 600.00
Train Basic Academy Students in Vehicle

54 |Sacramento Police Department Operations 37,825.00
Train Basic Academy Students in Vehicle

55  {San Diego Police Department Operations ' 169,100.00
Train Basic Academy Students in Vehicle .

56 |South Bay Reg. Public Safety Tmg Ctr {Operations 209,150.00
Train Basic Academy Students in Vehicle

57 |Ventura County Shenff's Dept. Operations 131,275.00

. Pilot Study for Leaming Domain 33 Exercise

58  |Shaun Donelson Tests 9,905.00

Amend Contract for Time Extension Through
58-A1 |Shaun Donelson 6/30/02 -

59  |San Jose State University ICI Course Presentation 182,660.00
4-hr & 8-hr Driving Simulator and 4-hr Force

62  |College of the Siskyous Options Simulator Training 13,492.00

64 Sacramento County Sheriff's Dept. 4-Hour Force Option Simulator Training 48,672.00

64-A1 |Sacramento County Sheriff's Dept. Time Extension Through September 30, 2001 - | l
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Summary of Training Contracts
Fiscal Year 2000 - 01

San Bemardino Co. Sheriff's

4-Hour Driving Simulator & 4-Hour FO

65 |Department Simulator Training 118,400,00
4.Hour Driving Simulator & 4-Hour FO
66  [San Jose Police Department Simulator Training 145,350.00
67 |Sacramento Police Department 4-Hour Driving Simulator Training 31,200.00
|4-Hour Driving Simulator & 4-Hour FO
69 |San Francisco Police Department Simulator Training 81,600.00
69-A1 |San Francisco Police Department Time Extension Through 10/31/01 -
71 [Office of State Publishing POST Reg. Basic Course-Modular Format 20,610.00
72 |Cooperative Personnel Services Administer Basic Course Proficiency Exam 105,593.50
73  |Cooperative Personnel Services Administer Dispatcher Test Battery 177,449.00
Budget Increase Based on Applicants and
73-A1 |[Cooperative Personnel Services Test Administration Increases 34,718.00
Pilot Study for Learning Domain 33 Exercise
74  |Glen Haas Tests 9,905.00
74-A1 |Glen Haas Amend for Time extension Through 6/30/02 -
5-ICI Prsntaton., 4-ICI Hom, Inv. Courses, 4-
Sacramento Regional Criminal Justice (ICI Secual Assault Inv. Courses, 4-ICI Child
75  |Training Center Abuse Inv. Courses 370,881.00
Pilot Study for Learning Domain 33 Exercise
76  [Mark Puthuff Tests 9.905.00
76-A1 IMark Puthuff Time Extension Through 6/30/02 -




Commission on P.0.S.T.
Summary of Training Contracts
Fiscal Year 2000 - 01

6-hour Training Seminar on Video Script-

®

77  |Ralph Phillips writing and Story Design. 950.00
Pilot Study for Learning Domain 33 Exercise
78 |Pamela Swanegan Tests 9,905.00
78-A1 |Pamela Swanegan Time Extension Through 6/30/02 -
Purchase Items to Facilitate Perishable Skills
79  |San Diego Regional Training Ctr Training 103,358.00
79-A1 |San Diego Regional Training Ctr Time Extension Through June 30,2002 -
San Bemnardino Co. Sheriff's Purchase Items to Facilitate Perishable Skills
80 Department Training 103,358.00
San Bemardino Co. Sheriff's
80-A1 |Department Time extension Through June 30,2002 -
Purchase Items to Facilitate Perishable Skills
81 [|Riverside Co. Sheriff's Department Training 103,358.00
81-A1 [Riverside Co. Sheriff's Department Time Extension Through June 30,2002 .
Purchase Items to Facilitate Perishable Skills
82  |Orange County Sheriff's Dept. Training 103,358.00
82-A1 |Orange County Sheriff's Dept. Time Extension Through June 30,2002 -
Modesto/Ray Simon Criminal Jus. Purchase Items to Facilitate Perishable Skills
83 |Tmg Training 103,358.00
Modesto/Ray Simon Criminal Jus.
83-A1 [Tmg. Time Extension Through June 30,2002 -
84 (J.D. Hill Student Workbook Updates to Include LD #19 9,999.00
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Summary of Training Contracts
Fiscal Year 2000 - 01

Student Workbook Updates to include LD #9

85 [Paul Pedersen & #11 ‘ 9.999.00
Pilot Study for Leamning Domain 33 Exercise
86 |Ray Tucker Tests 9,905.00
86-A1 |Ray Tucker Time ExtensionThrough 6/30/02 -
Pilot Study for Learning Domain 33 Exercise
87 |Walt Vasquez Tests 9,905.00
87-Al |Walt Vasquez Time Extension Through 6/30/02 -
Purchase Items to Facilitate Perishable Skills
88 |Los Angeles County Sheriff's Dept Training 103,358.00
88-A1 [Los Angeles County Sheriff's Dept Time Extension Through June 30,2002 -
4-Hour Driving Simulator Course & 4-Hour
89 [West Covina Police Department FO Training 134,400.00
Development of Four Student Workbooks,
One I/G for the Specialized Basic
90 |RFP - Request for Proposal Investigator's Course -
Contract Awarded to; Educational
Services for Law Enforcement Develop Four Student Workbooks for the
90 |Training Specialized Basic Investigator's Course 120,000.00
Purchase Items to Facilitate Perishable Skills
91 San Jose Police Department Training 103,358.00
91-A1 |San Jose Police Department Time Extension Through June 30,2002 -
4-hour Training Seminar on Digital Video
92 |Adam Wilt Troubleshooting 600.00
5 presentations Each of the ICI Core Course
93  |San Diego Regional Training Ctr and Instructor Development 469,540.00
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Summary of Training Contracts
Fiscal Year 2000 - 01

Train 80 Students in 4-hour Force Option
94  [Seif Defense Firearms Training Simulator (Mobile) Training $ 9,999.00
94-A1 (Self Defense Firearms Training Time Adjustment 12/1/00 through 1/31/01 $ -
Consultive Services-Selection Battery &
95  |Deniz S. Ones, Ph.D. Psychological Screening Manual $ 46,220.00
Psychological Scrng. Manual literature
(Reference FY 01/02 #01-011-95) . |review, meta-analysis, negotiating with test | Ref, FY 01/02 # 01-011
95.A1 [Deniz S. Ones, Ph.D. publishers, and draft research review 95
Assist in Delivering the Physical Training
97  {William Condray Instructor's Course $ 3,000.00
AR Assist in Delivering the Physical Training
98 |Alex Villanueva Instructor's Course $ 6,000.00
Assist in Delivering the Phy. Trng. b
99  |Sylvia Moir Instructor’s Course $ 6,000.00
: Purchase Items to Facilitate Perishable Skills
100 |Fresno Police Department Training $ 103,358.00
100-A1 |Fresno Police Department Time Extension Through June 30,2002 $ -
Assist in Delivering the Phyiscal Training
101  |Betty Fowler Instructor's Course $ 6,000.00
Assist in Delivering the Phyiscal Training
102  (Greg Dossey Instructor's Course $ 6,000.00
102-A1 |Greg Dossey Time Extension Through 6/30/02 $ -
_ Deliver one Pilot presentation of the ICI
103  (San Diego Regional Training Ctr Identity Theft Course g 3,852.70
San Bemardino Co. Sheriff's Develop Scenarios for POST Regional Skills
104 |Department Training Centers $ 33,000.00

10
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Summary of Training Contracts
Fiscal Year 2000 - 01

Purchase Driving Simulator System for

105 |Sacramento Police Department - Perishable Skills Training 400,000.00
‘ Purchase Driving Simulator System for
106 |Santa Rosa Regional Trmg Ctr Perishable Skills Training : 350,000.00
106-A1 |Santa Rosa Regional Tmg Ctr Time Extension Through 01/30/02 -
Purchase Driving Simulator System for
107 |Los Angeles Police Department Perishable Skills Training 400,000.00
107-A1 |[Los Angeles Police Department Time Extension Through 1/30/02 -
Purchase Force Option Simulator for
108 |Butte College Perishable Skills Training 100,000.00
Contra Costa Co. Municipal Risk Purchase Driving Simulator System for
109 [Mgmt Insurance Authority Perishable Skills Training 400,000.00
Purchase Force Option Simuiator for
110  (College of the Redwoods Perishable Skills Training 100,000.00
110-A1 |College of the Redwoods Time Extension Through 1/30/02 -
Purchase Driving Simulator & Force Options
111  |Ventura County Sheriff's Department  |System for Perishable Skills Training 500,000.00
Purchase Driving Simulator & Force Option
112  |Kern County Sheriff's Department Simulator for Perishable Skills Training 500,000.00
Purchase Driving Simulator System & Force
Option Simulator for Perishable Skills
113  |San Francisco Police Department Training 500,000.00
Present one ICI Class Administrators
114 |San Jose State University Training 9.718.08
Review and Report on Basic Training
115  [Joel Carey Curriculum 9,999.00

1
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Summary of Tralning Contracts
Fiscal Year 2000 - 01

116 |Robert Ziglar Academy Workshop & 2 Scenario Workshops 9,999.00
117 |Los Angeles Police Department Purchase Items for Perishable Skills Training 103,358.00
117-A1 |Los Angeles Police Department Time Extension Through June 30,2002 -
Contra Costa Co. Municipal Risk
118 |Mgmt Insurance Authority Purchase Items for Perishable Skills Training 103,358.00
Contra Costa Co. Municipal Risk
118-A1 |Mgmt Insurance Authority Time Extension Through June 30,2002 -
119 |Butte College Purchase Items for Perishable Skills Training 103,358.00
119-A1 |Butte College Time Extension Through June 30,2002 - ’
120 |Allan Hancock College Purchase Items for Perishable Skills Training 103,358.00
120-A1 [Allan Hancock College Time Extension Through June 30,2002 -
Designing and Facilitating a Course for LE on
121 [Monterey Co. Sheriff's Department the Mentally Disabled 93,690.50
2-hour General Session Presentation on the
Mr. rv Gamal DBA: Insight Systems, |subject of Generation-X: Ready or Not, Here
122 |Inc. They Come 990.00
123  |Alameda Co. Sheriff's Department Purchase Items for Perishable Skills Training 103,358.00
123-A1 |Alameda Co. Sheriff's Department Time Extension Through June 30,2002 -
Facilitate Portions of a Pilot Basic Course
Student Workbook Instructional System
124 |Candace J. Heisler Update 9.937.50

12,
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Summary of Training Contracts
Fiscal Year 2000 - 01

Review and Provide Feedback on the Draft of

the Revised POST Vision Screening

125 |Edward E. Manche, M.D. Guidelines $ 500.00
Provide POST w/Special Consultant to Assist

- |w/Basic Course Student Workbook
126  |Dept. of Alcoholic Beverage Control  |Instructional System $ 100,129.32
_ _ _ Consultation w/Field Training Advisory
University of California Irvine- Council on Re-design and Modification of

127 |University Extension POST Field Training Officer Course $ 4,999.00
Three Presentations on the topic of Critical
Incident Stress Management

128 [Centre for Living with Dying $ 750.00

2-hour Presentations on the Subject of
129 |Mr. Ira Janowitz Ergonomics $ 990.00

Satellite Delivery of Broadband Content

130 |RFI - Request for Information (POST Satellite Network)- $ -
. Ten Presentations on the Topic of Use of
131 (Mildred K. O'Linn, Attomey at Law  |Force and Civil Liability $ 4,999.00

Develop Guidelines for Identity Theft
132 |San Jose State University - Foundation |Investigation $ 7.670.00

Review and Provide Feedback on the Draft
Nuerology Chapter of the POST Medical
133 |Roy S. Chuck, M.D., Ph.D Screening Manual $ 500.00

Rental of Six Laptop Computers for Use in
134 [PC People POST training $ 3,402.64

Review and Provide Feedback on Drafis for
Vision Guidelines of the POST Medical
135 |Steve Schallhorn, MD Screening Manual $ 1,000.00

Consultations, Programming, and Statistcal

136 |Tim Gaffney Consultations on Entry Level Patrol Officers | $ 990.00
136-A1 {Tim Gaffney Amend contract to increase funds $ 3,960.00
Mobile Force Option Simulator Course
. Training for Full-time POST LE Officers in |
137  |Self Defense Firearms Training Remote Areas. $ 57,600.00

13
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Summary of Training Contracts
.Fiscal Year 2000 - 01

South Bay Regional Public Purchase of Simulators, Peripherals and Skills
138 |[Communications Authority Training Items 603,339.00
Six Preparation Workshops for (SCIT)
139  |San Diego Regional Training Ctr Supervisory Course Instuctor Training 107,386.00
139-A1 {San Diego Regional Training Ctr Amend Contract to Increase Funds 11,990.00
Review and Provide Feedback on Draft of
Neurology Section of revised POST Medical
140  [Nazhiyath Vijayan, M.D. Screen Manual 500.00
Review and Provide Feedback on Revised
POST Medical Screen Manual for
141 |Solomon I. Hamburg, M.D. Hematotogy/Oncology 500.00
Development of Test Users Manual for LD#33
: ' Arrest Control & Baton Final & Mid-term
142 |Richard A. Sabo Examinations 3,000.00
8-hours of Group Facilitation @ POST Area 4
Asscsment Workshop-Including Analization
143  !Mr. Kevin Sampson & Collating of Training Needs 600.00
Workshop on Instnictor Development on
Computer Use and One Pilot of the ICI
144  |San Jose State University Identity Theft Investigator Course 23,106.00
_ Management Services for the POST Simulator |
145  |San Diego Regional Training Ctr Project 130,000.00
Research and Review Workbooks Relating to
146 |E. Mick Mollica Legal Issues 9.950.00
Present a Minimum of Two POST Special
147 |CSU-Long Beach Foundation (CCIR) |Training Pilot Seminars 9,998.10
Breakout Group Presentation on Stress Mgmt.
148 (San Diego Regional Training Ctr for Police Officers and Dispatchers 500.00
General 4-hour Presentation on Cultural
149 |William Harvey Diversity Challenges for Law Enforcement 5G0.00
Simon Wiesenthal Center, Atm:Avra  |6-hour Breakout Group Presentation on Hate
150 [Shaprio Crimes from Tools for Tolerance Program 500.00
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Summary of Training Contracts
Fiscal Year 2000 - 01

Technical Research and Review of the Basic
151 |Laurianne Bella Course Instructional Workbooks 9,982.00
Research and Review Workbooks Regrading
153  |Susanna Mak Legal Issues 9,937.50
Student Training in 24-Hour Driving (DT) &
40-Hour Force Option (FO) Simulator
154 [West Covina Police Department Instuctor Courses 63,984.00
Review & Feedback on Vision Guidelines for )
155 |Brian W. Boxer Wachler, M.D. Revised POST Medical Screening Manual 1,000.00
Int'l Assoc. of Chiefs of Police-Leadership
Trg. Crse. for 30 CA LE Physical Fitness
156 |The Cooper Institute Instnictors 15,000.00
8
157 |San Diego Regional Training Center  |One ICI Hate Crime Pilot Course 9,810.00
Rental of Four Laptop Computers for TNA
158 |Ren Tech Computer Rentals training, ' 1,734.00
159 !Los Angeles PD-Continuing Edu. Div. {Train Students in Basic Motorcycle Course 157,800.00
Los Angeles Police Department Train Students in Emergency Vehicle
160 |Continuing Education Div. Operations 689,750.00
Law Enforcement Training for Managers &
Supervisors in "Ethics/Professional Standards,
161 [Larry Murdo A Revisit to our Constitution.” 400.00
Provide Various Printing and Shipping
Services Associated with the POST
163 |{Office of State Publishing Recruitment Symposium. 21,345.00
South Bay Regional Public Safety
164 |Training Center Driving Simiulator Demonstration 5/9/01 © 700.00
Design and Produce Binders, Name Tags and
165 |Office of State Publishing Maruals for the Recruitment Symposium 7,050.00
William C. Harvey, Language Services (Presentation on Topic of Cultural Diversity
166 |Institute Challenges for Law Enforcement . 525.00
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Summary of Training Contracts
Fiscal Year 2000 - 01

4-hour "Line of Duty Death” Course-POST
Louie Hernandez "The Counseling TNA Seminar for Law Enforcement Training
167 [Team" Managers & Supervisors -500.00
Ref Cont # 99-011-11-A1 -
168 |Cooperative Personnel Services Use 00/01 FY Number for Funding Purposes 12,172.06
Present "How to More Effectively Identify,
Track and Apprehend Sexual Predators” to
169 Julie Poscy 100 Law Enforcement Training Managers 300.00
One Training Workshop: "Generation X and
the Operation of your Law Enforcement
171 |Bruce Martin Agency" 350.00
Management Services for the POST
174 | Valliejo Police Department Recruitment Project 119,520.00
174-A1 |Vallejo Police Department Time Extenstion Through $/30/01 32,268.30
4-Hour Driving Simulator & 4-Hour FO
178 [Orange County Sheriff's Dept. Simulator Training 84,600.00
179 |Sacramento CO Sheriff's Department |Build and Manage a Computer Laboratory 50,000.00
183 |Butte College 4-Hour Driving Simulator Course 17,125.00
184 |Alameda Co. Sheriff's Department 4-Hour Driving Simulator Course 75,200.00
185 |Allan Hancock College 4-Hour Driving Simulator Course 38,250.00
188 |Los Medanos College 8-Hour Driving Simulator Course 96,420.00
188-A1 !Los Medanos College Time Extension Through 12/31/01 -
4-Hour Driving Simulator Course & 4-Hour
189 |Ray Simon Criminal Justict Tmg. Ctr. |FO Simulator Training 41,200.00
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Summary of Training Contracts
Fiscal Year 2000 - 01

4-Hour Driving & Force Option Simulator
190 |Santa Rosa Junior College Course : $ 55,665.00
Amend for Additional Instructor Packages,
Ref, #98-011-123-A2 Student Workbooks (including CD-ROM),
191  |Office of State Publishing and Digital Maintenance $ 170,225.00
Train 1500 Basic Acadamy Students in
San Bernardino Co. Sheriff's EVOC and 166 Students in a Basic
192 |Department Motorcycle Course $ 1,008,944.00
Assist in Delivering the Basic Academy
195 |Charles W. Sandoval Physical Training Instructor's Course ) 6,000.00
CM-00- Purchase Order prepared by BSO-Documents
008 |Anteon Corporation in Contract File $ 499,252.26
.l CM-00- Purchase Order prepared by BSO-Documents
009 |[CompUSA, Inc. in Contract File $ 500,000.00
TOTAL - TﬁAINMG CONTRACTS| § 21,280,111.18
00-012-01 (Simon Wiesenthal MOT Tolerance Training $ 1,556,000.00
00-012-01
Al Simon Wiesenthal MOT Time extension through July 31, 2001 $ -
GRAND TOTAL
ALL CONTRACTS| $ 22,836,111.18
17




. COMMISSION ON POST

FISCAL YEAR 2001-02
EXPENDITURE SUMMARY
(AS OF 7-1-01)

BUDGET AUTHORIZATION:
EXPENDITURES:
ADMINISTRATION

TRAINING CONTRACTS ITEM
Contracts Approved (See attached list)
Letters of Agreement
Conference Room Rental

FY 2000-01 CARRY OVER OBLIGATION

TRAINING REIMBURSEMENTS (Trainees: 65,140)
Subsistence
Commuter meals
Travel

Tuition
. Backfill
MUSEUM OF TOLERANCE

Contract
Reimbursements

Contracts on August Agenda
1. City of Vallejo Contract Amendment (1)

2. Regiona! Skills Training Center Management Fellow (L)
3. Mentally Ill and Developmentally Disabled Pilot Training Course (M)
4. Racial Profiling Pilot Course and Train the Trainer Courses (N)

additional Contract Obligati
1. BCP #2-Multimedia Courseware Development
2. BCP #3-Regional Skills Centers
EXPENDITURES, TOTAL

BALANCE AVAILABLE

16,461,212
1,650,000
250,000

11,426,329
1,417,875
3,354,113
4,791,685
4,000,000

1,556,000
444,000

12,998
110,000
156,000
38,850

2,150,000
2,600,000

$60,976,000

$12,841,000

$18,261,212

$2,801,036

$24,989,982

$2,000,000

$176,846

$4,750,000

$65,820,076

-$4,844,076
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CONTRACT SUMMARY*

FY 2001-02

PURPOSE

Management Course

Executive Training

Executive Development Course |

Supervisory Ldrship Inst

DOJ Training Center

Case Law Updates

Telecourse Programs (KPBS)

Basic Course Prof Exam-CPS

Basic Narcotic, Motorcycle, and DT

Master Instructor Development Program
Labor/Management Partnership Training

Entry Level Dispatcher Selection Test Battery-OSP
ICI Core & Homecide Course-Sac RCJTC

ICI Core Course - SDRTC

iCl-CSU, 8J

ICI - LAPD

1CI Homidicide Crs-LASD

Basic Course Instructional Materials-OSP

Driving Simulator & Force Options Sim Trng
Administer PC 832 Exam - OSP

Administer Entry-Level Reading/Writing Exam - OSP
Crime Analysis Trng-CSUS

Basic Course Modular Format Testing Program - OSP -
Management Fellow - Physical Fitness Minimum Qual
Courses for Academy Physical Training Instructors (M)
Driver Training Sim & Force Option Sim Instructor Training
Psychological Screening Manual

Medical Screening Manual

Cultural Diverstiy T-F-T

IC] - Fresno

Davisville Travel

Miscellaneous Contracts (Annual Estimate)

FY 2001-02
Commission

Approved
Amount

$

$

607,050.57
542,641.00
159,911.00

1,316,087.00
2,211,225.00
132,000.00
1,680,847.00
109,467.30
3,008,743.00
274,906.00
69,806.80
190,000.00
358,002.00
357,346.00
412,053.00
108,316.00
79,684.00
174,400.00
3,453,311.00
38,610.00
130,170.00
120,000.00
21,810.00
130,000.00
15,000.00
128,000.00
109,500.00

35,000

40,000.00
82,325.00
45,000.00

320.000.00
16,461,211.67

Approved at
Commission

Meeting Date

May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01
May 01"
May 01
May 01
May 01
May 01
May 01
May 01
May 01 (M)
May 01 (N)
May 01 (V)
May 01 (X)
May 01




POTF Fund Condition with Proposed Legislative Changes to Budget
(Sec. 24.10 reduction and transfer to OCJP) -

ACTUAL ACTUAL PROPOSED PROPOSED

29-00 00-01 01-02 02-03
BEGINNING BALANCE 20,056 29,698 22,447 4,585
Prior Year Adjustments 3,448 0 0 0
Transfer to (8100) OCJP for Local Assistance: -5,000 0
Balance, Adjusted 23,504 29,698 17,447 -4,585
REVENUES & TRANSFERS '
125600 Other Regulatory fees 178 163 175 175
130700 Penalties on Traffic Convictions 37,903 37,159 37,159 37,159
142500 Miscellaneous sesvices to the public 53 55 55 . 55
150300 Income from surplus money investments 1,748 2,134 1,500 500
161000 Escheat of unclaimed checks and warrants 83 55 55 55
Totals, Revenues _ - 39,935 39,566 38,944 37,944
Transfers from other funds:
F00178 Driver Training Penalty Assessment Fund per Section 24.10 14,000 14,000 0 14,000
Totals, Revenues & Transfers 53935 53,566 38,944 51,944
Totals, Resources 77,439 83,264 56,391 47,359
EXPENDITURES
8120 POST:
State Operations : 26,977 34,311 32,258 26,587
Local Assistance 21,762 26,506 28,718 28,718
8670 Legislative Claims 2 [+] 0 1]
Totals, Disbursements 47,741 60,817 60,976 55,305

FUND BALANCE , 29698 22,447 -4,585 -7,946
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8120-001 -0268-—For. support of Commission.on’ Peace’:

- Officer Standards ‘and: Trammg, payable from th

~ Peace Off' cers Tra' Fund
* Schedule:” ’
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Amount
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o Mtem T o : : Amount .
;1. L2 ‘Funds may be transfen'ed between thIS nem and ;. B
Item 8120-101-0268 to meet ‘the needs of local.. -~ "
¢ . _training programs. :
8!20—012 0268—For support of Comrmsswn on Peace S
- Officer Standards and Training, for payment-to Item - ~© . ./
'8120-001-0268; payable from the Peace Officers L
Training Fund....,..’........., ...... et s 1,556,000
" Provisions: - - . Lo ce
- ‘1 - The funds appropnated in, thls ltcm arc to'bc uscd. L
Ll _for |mplementauon of the “Tools for Tolerance™ = ' -
" "training. program for law enforcement personnel. .
- opérated by the.Simon" Wiesenthal Center-
.- Museum of To]eram:e Ehglblhty to receive funds
+ appropriated Dy this item. as re:mbursements is
: limited to law enfarcement agencies authotized - & .
-+ by law to Teceive training reimbursements from™ .= -0
. the Peace Officers’ Training Fund. Both swornof-. "~ . ..
- ficers and nonsworn personnel who have contact- - .
w:th the pubhc :shall,:at the dlscreuon of the head
of the:law’ enforcemen i
' bursement under. this | proylsmn, be: eligible for re-
: :mbursernent, prov:ded ‘that- the Museum. of. Tol-
:erance gives priority. to training sworn officers
20-101-0268-—For -local assistance; Commission o
:. "Peace Officer Standards and Tra.mmg, Program 30,
.. for allocation to cities, counties, and cities and coun- -, 5 .- -
. .. ties pursyantto Section 13523 of the Penal Code, ..~ """ '~
.. “payable from the- Peace Ofﬁcers Trammg Fund oot 28,274,000
' '-',Prov:sncms R
" 1.-Funds may. be.transfened between thls‘ltem and Gash
' ,,}_Item 8120 ol. 1-0268 to.meet _the: needs of local g

. .The Director of: Fmanoe may authorize the ‘aug S
mentation of the total amount available for expen- 7. L
diture under this item in the.amount of revenue re- -...
-ceived by the Peace Officers’ Training Fund that’
is in addition 1o the revenue appropriated by this
item, not sooner than 30 days after notification in
_ writing to the chairpersons of the respective fiscal
-« committees and the Chairperson of the Joint Leg-
islative Budget Committee or his or her designee.
8120 102-0268—For local “assistance, Commission on
. Peace 'Officer Standards and-Training; Program 30 Lo
. payable from the Peace Oﬁ’icers Trammg Fund oo 444,000
. Provisions: - S T ‘
i. Funds appropnated in thls ttern are o be uscd for R
lmplementauon of the “Tools f'or 'I‘olerance
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Item S o . ‘ “Amount .
tra;mng program for law enforcement personnel :
operated- by the Simon Wiesenthal Center-
© Museum of Tolerance. Eligibility to receive funds. -
appropriated by this item as reimbursements is-
“limited to law enforcement agencies authorized: . .. .:.
. by law to receive. training reimburséments from. .7 -
the Peace Officers® Training Fund. Both sworn - .©.. © -
- officers and nonsworn personnel who have'con--, - --° | ' .~
tact with the public shal), at the discretion of the .. '
head of-the law enforcement agency.seeking re-
imbursement under this provision, be eligible for
. reimbursement, provided that the Museum of Tol--
erance gives priority.to training sworn officers. .
8[20 295-0001—For local assistance, the Commission .~ -
‘ on Peace Ofﬁcer Standards .and Trammg, for reim- .. -
. bursément, in acéordance with the provisions of Sec- . - -
. ' tion 6 of Article XIII B of the California Constitution -
" or. Sectaon 17561 of the Government Code‘ of. the :
costs of any new progmm or increased level of se
: vice of an existing progranm. mandated by statute or
Executwe order for d:sbursemcnt by the State Con-

. each statute or executive order that mandates-‘ the
e _re:mbursement of the costs. and’ shall be: audlted

CIF any of the scheduled amounts are mSuﬁ' c1ent to:‘
E 'prov:de full’ re:mbursement of costs, the State’
Controller may; upon nonfymg the D:rector of Fi-:
" pance . in- writing, “augment. _those:: deflc:ent’"
'-amounts from the’ unencumbered balance of any: :
~other. scheduled amounts therein. No ‘order may
’ ;be ‘issued pursuant 1o thls prov:smn unless written~ ;
" notification of the necessity. therefor is: prowded T

- to the chairperson of the committee in each house 7. ..
“which considers  appropriation ‘and- the: Chalrper- L
~son of the. Jomt Legislative Budget Comrmttee or
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‘ July 30, 2001 o
} AUG &5 2001

Mr. Kenneth J. O'Brien

Executive Director

Commission on Peace Officer Standards & Training
1601 Alhambra Blvd. .
Sacramento, CA 95816-7083

Dear Mr. O'Brien:

| am writing to follow up on our July 19, 2001 meeting regarding your concerns about the
condition of the Peace Officer Training Fund (POTF) and the impact this could have on the
programs administered by the Commission on Peace Officer Standards and Training (POST).
, We understand that the loss of revenues from the Driver Training Penalty Assessment Fund,
. combined with uncertainty about the basic revenue stream for the POTF, could resultin a
negative fund balance in the POTF during fiscal year 2001-02.

-Let me first emphasize that despite the fiscal constraints currently facing the State, law
. enforcement continues to be a high pricrity of the Administration. As we discussed, it is our
i intent to support the continuation of POST programs at the level of funding appropriated in the
Budget Act and we are prepared to take whatever action is necessary to do this if the funding
falls short. My staff will closely monitor the condition of the POTF throughout this fiscal year and
work with your staff to address any funding shortfalls, should they arise.

With respect to other program and budget issues, we also look forward to working with you and
your staff in the coming months as we develop the 2002-03 Governor’s Budget.

Please do not hesitate to contact Todd Jerue, Principal Program Budget Analyst, or me at
445-8913 should you have any questions.

Sincerely,
Liloo Snithe
S. Calvin Smith

Program Budget Manager

@



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

The mission of the California Commission on Peace Officer Standards and
Training is to continually enhance the professionalism of California
law enforcement in serving its communities.

LEGISLATIVE REVIEW COMMITTEE
Thursday, August 16, 2001
DoubleTree Hotel
222 North Vineyard Avenue
Ontario, CA 91764
(909) 937-0900

Laurie Smith, Chairman

Gray Davis Lee Baca
Governor Patrick Boyd
Bill Lockyer James Fox
Attorney General Bud Hawkins
Monty Holden
Bill Kolender
AGENDA
. 9:00 A.M. Attachment
A. Status of Active Legislation of Interest to POST A
Please see attached.
B. Proposed Legislation B

Staff is proposing that a bill be sponsored that would amend the
penal code to increase the percentage the POTF receives from

the Penalty Assessment Fund. This legislative action would
increase the percentage the POTF receives from 23.99% to 31.8%.
This would provide for an increase of approximately $14 million
to the POTF as an operation of law and not an annual fund-to-fund
transfer. Concurrently, the bill would reduce the percentage the
Driver Training receives rom the Penalty Assessment Fund from
25.7% to 17.8%. Proposed bili language is attached.

1601 Alhambra Blvd. = Sacramento, CA 35816-7083 « 916.227.3909 = 916.227.3895 fax * www.post.ca.gov



ATTACHMENT A

. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

2001 Status of Active Legislation of Interest to POST
(Revised August 1, 2001)

(Note: Text in bold indicates new bills added to list or different bill status since last revision)

Bill # Subject Status

AB 155 Commission on Peace Officer Standards and Training: Existing Two-Year Bill
(Lowenthal) | Jaw provides that the Commission on Peace Officer Standards and
Training consists of 14 members appointed by the Governor. Four
members are peace officers of the rank of sergeant or below. This
bill would increase the size of the Commission to 15 members
appointed by the Governor by adding one additional member from
the rank of sergeant or below.

Commission Position: Neutral

AB 204 | Driver Training: Currently, POST receives an annual transfer of Two-Year Bill
(Lowenthal) | $14 million from the Driver Training Fund. The bill would transfer
. the amount of money transferred monthly from the State Penalty

Fund to the Driver Training Penalty Assessment Fund from the
Driver Training Penalty Assessment Fund to the General Fund and
would appropriate annually the amount so transferred in each fiscal
year from the General Fund to the State Department of Education for
the purposes of, solely and exclusively, providing driver training
instruction in the public schools. Passage of this bill could result in
a $14 million reduction in POST revenues.

Commission Position: Oppose

AB 355 | Peace Officers: School Resource Officer Training: This bill Senate

(Havice) | would require the Commission to develop a course, before January 1, | Appropriations
2002, for school police personnel and peace officers assigned to Committee I
school resource officer duties. The course would cover specified d)_/

topics related to the position of school resource officer. Specified
school police personnel and peace officers assigned to work in
schools, hired after January 1, 2002, would be required to complete
the course.

Commission Position: Neutral

AB 376 | Public Safety Officers: Peer Sypport Progragfa: This bill would No Longé;
dards and Training to | Pertains to POST

(Chavez)




Bill #

Subiéct

Status

AB 687
{Thomson)

Emergency Medical Services: Trauma Care Systems: Currently
POST receives an annual transfer of $14 million from the Driver
Training Fund to the POST Budget. These funds are used for a
number of critical ongoing police training programs. This bill deletes
the Driver Training Fund and replaces it with the Emergency Medical
Services and Trauma Care Fund. This action could result in the loss
of $14 million in POST revenues.

Commission Position: No Position

No Longer
Pertains to POST

AB 758
(Maddox)

Peace Officers: Spinal X-Rays: Existing law defines personnel
records for peace officers. This bill would require any peace officer,
as specifted, who is hired by a city, county, or city and county, to
have a spinal x-ray at the time of hiring at the expense of the city,
county, or city and county. The x-ray shall become a part of the
permanent record of the peace officer.

Commission Position: Neutral

Two-Year Bill

AB 882
(Cedillo)

Peace Officers: This bill would provide that persons adjudged or
found guilty of a felony, and persons adjudged or found guilty of an
offense punishable as a felony or misdemeanor if either: 1) the
sentence imposes punishment other than imprisonment in the state
prison, or 2) the court grants probation without imposition of
sentence and declares the offense to be a misdemeanor, are
prohibited from holding office or being employed as a peace officer.

This bill would eliminate the Commission’s power to withdraw or
revoke certificates. This bill would limit the Commission’s authority
to cancel certificates to those situations in which a certificate was
obtained as the result of misrepresentation, fraud, or an
administrative error: This bill would also prohibit the Commission
from following existing regulations for the revocation or withdrawal
of certificates and from issuing any new regulations that provide for
revocation or withdrawal of certificates.

This bill would also direct the Commission to establish and maintain
a Peace Officer Data Base. This bill would require the Commission
to enter a notation in the data base whenever a person holding a
certificate is determined to be disqualified from holding office or
being employed as a peace officer on the ground that the person
committed a specified offense.

Commission Position: Neutral

Senate Public
Safety Committee




Bill #

——

Subject

Status

AB 1152

. (Vargas)

Peace Officer Qualifications: Existing law establishes certain
minimum standards for public officers or employees declared by law
to be peace officers. The minimum education requirement is high
school graduation, passing the General Education Development Test
at high school graduation level, or a two-year or four-year degree
from an accredited college or university. This bill would provide that
the education requirement may be met by passing the California
School Proficiency Examination and would revise the accreditation
standard.

Commission Position: Support

Chaptered No. 29

AB 1339
(Keeley)

School Security Training: Peace Officers and Security Guards:
Existing law requires any school peace officer employed by a
K-12 public school district, or a community college district, to
complete a prescribed course of training, as specified.

This bill would, in addition, require a peace officer assigned
primarily to K-12 or community college campus, who works less
than 20 hours per week, to complete that prescribed course of
training, as specified.

Commission Position: Neutral

Two-Year Bill

AB 1555

. (Ashburn)

Mental Health: Peace Officers and Crimes: Under existing law,
various officers and employees of state and local agencies, including
officers of a state hospital under the jurisdictiefi of the State
Department of Mental Health or the Stat€ Department of
Developmental Services, are clagsified as peace officers. Existing
law authorizes these state hgsyfital peace officers to carry firearms
only if authorized and upder terms and conditions specified by their
employing agency. THis bill would specify that these peace officers
are required to comiplete the Regular Basic Course of training
prescribed by the Commission on Peace Officer Standards and
Training.
Commission Position: Oppose, unless amended

Senate Public
Safety Committee

e
750/

SB 173

(Poochigian)

Two-Year
Bill

Peace Officers: Reserve Officer Training: Existing law requires
the Commission on Peace Officer Standards and Training to annually
allocate form the Peace Officers’ Training Fund to each city, county,
and district, as specified, for training expenses of full-time regularly
paid employees of eligible agencies from the city, county, or district.

Two-Year Bill

This bill additionally would include reserve officers-as-  to
whom these training expenses apply. /.
Commission Position: Wﬁ 274

i _

_——




Bill #

Subject

Status’

SB 485
(Committee
on Public
Safety)

Public Safety: Under existing law, specified reserve officers have
the powers of a peace officer upon compliance with certain
conditions that include, among other things, completion of the basic
training course for deputy sheriffs and police officers prescribed by
the Commission on Peace Officer Standards and Training. Existing
law imposes upon the Commission specified requirements for
implementing this provision. Among these requirements is the
development of a supplemental course for existing level | reserve
officers desiring to satisfy the basic training course for deputy
sheriffs and police officers. This bill would delete this requirement.
Commission Position: Support

Senate
Appropriations
Committee

SB 780
(Ortiz)

Protection of the Exercise of Constitutional Rights: This bill
would implement State laws defining anti-reproductive rights crimes
and associated penalties. This bill would require POST to develop a
telecourse outlining the provisions of this new law and make it
available to the field.

Commission Position: Neutral

Assembly
Appropriations
Committee

SB 911
(Alarcon)

Tribal Justice: This bill would state the Legislature’s findings and
declarations with respect to crime and law enforcement within Indian
country. This bill would require that all law enforcement officers in
the state receive training regarding tribal issues by taking courses on
tribal issues by taking courses on tribal issues developed by the
Commission on Peace Officer Standards and Training in
collaboration with various state agencies that deal with tribal issues.
Commission Position: Oppose, unless amended

Two-Year Bill

SB 1211
(Romero)

Peace Officers: Interrogations: This bill would provide that,
except as provided, where a peace officer has questioned a suspect
who is in custody after that suspect has invoked his or her right to
remain silent or right to have an attorney present, the suspect’s
statement and evidence derived from that statement would not be
admissible into evidence or otherwise used by the prosecution for any
purpose at the suspect’s preliminary hearing, grand jury proceeding,
trial, or sentencing.

Commission Position: Neutral

In Assembly - -
Third Reading File




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

2001 Status of Informational Legislation

(Note: Text in bold indicates new bills added to list or different bill status since last revision.)

Bill # Subject Status
AB 86 Law Enforcement Funding: Existing provisions of the California Senate
(Cardenas) | Constitution and related implementing statutes provide for the imposition | Appropriations

of specified statewide sales and use tax rate, and require that the revenues | Committee -
derived from that rate be allocated to qualifying local agencies, as Suspense File
described, to supplement otherwise available funding for local public
safety services, as defined. Under existing law, these statutes governing
supplemental local law enforcement funding will become inoperative on
July 1, 2002, and will be repealed as of January 1, 2003. This bill would
make these provisions inoperative on July 1, 2007, and would repeal them
as of January 1, 2008.
AB 562 Local Law Enforcement Funding: Existing law establishes in each Assembly
(Cox) county treasury a Supplemental Law Enforcement Services Fund (SLESF), { Appropriations
sets forth provisions governing the administration of these funds, and Committee
appropriates $242,600,000 from the General Fund for the 2000-01 fiscal
year for allocation to counties and other entities for specified law
enforcement purposes. This bill would appropriate $100,000,000 from the
General Fund to the Controller to be allocated to county sheriffs, city
police chiefs, specified special districts providing police protection
services, and cities that contract for police and sheriff services, for the
purpose of funding technelogy grants and technology-related acquisitions
to enhance public safety.
AB 838 Public Post Secondary Education: Waiver of Tuition for Peace Officers: } Assembly
(Koretz) Existing law prohibits any state-owned college, university, community Appropriations
college, or other school from charging any mandatory system-wide tuition | Committee

or fees to certain dependents or survivors of veterans, including any child
of any veteran of the United States military who has a service-connected
disability, has been killed in service, or has died of a service-connected
disability, where the annual income of the child, including the value of any
support received from a parent, does not exceed the national poverty level
as defined. This bill would prehibit the regents, the board of directors, the
trustees, or any community college district from requiring mandatory
system-wide fees or tuition of a full-time peace officer who is a resident of
the state, is employed on active status, and whose principal duties consist
of active law enforcement services, as defined. This prohibition would be
applicable to the regents only if the regents, by resolution, make them
applicable.




Bill #

Subject

Status

SB 27
(Brulte)

Law Enforcement Funding: Existing law establishes in each county
treasury a Supplemental Law Enforcement Services Fund (SLESF), sets
forth provisions governing the administration of these funds, and
appropriated $242,600,000 from the General Fund for the 2000-01 fiscal
year for allocation to counties and other entities for specified law
enforcement purposes. This bill would appropriate $75,000,000, and an
amount sufficient to ensure the receipt of no less than $100,000 by each
recipient, from the General Fund to the Controller to be allocated, as
specified, and subject to prescribed conditions, to county sheriffs, city
police chiefs, and certain cities and special districts for the purpose of
funding technology grants and technology-related acquisitions to enhance
public safety.

Assembly Local
Government
Committee

SB 101
(Brulte)

Abandonment of Newborns: Existing law provides that no parent or
other person having lawful custody of a minor child 72 hours old or
younger may be prosecuted for a violation of specified crimes if he or she
voluntarily surrenders physical custody of the child to any employee on
duty at a public or private hospital emergency room, or any additional
location designated by the board of supervisors. This bill would
appropriate $3,000,000 from the General Fund to the State Department of
Social Services and would require the department, in consultation with the
State Department of Health Services, the State Department of Education,
and the office of the Attorney General, to use these funds to develop and
implement a social marketing campaign to determine what members of the
population are most likely to abandon newborn infants, and to determine
what options, including the options available under specified provisions of
law, are available to them.

Assembly
Appropriations
Committee

®

SB 823
{Poochigian)

Local Law Enforcement Funding: Existing law establishes in each
county treasury a Supplemental Law Enforcement Services Fund that
receives from the Controller an annual allocation of state funds. Moneys
from this fund are required to be allocated by the county auditor to the
county, each city located within that county, and designated districts
providing law enforcement services, in accordance with specified
requirements. The moneys are allocated for, among other things, front-line
law enforcement services and the implementation of a comprehensive
multi-agency juvenile justice plan with specified components and
objectives, developed by the local juvenile justice coordinating council in
each county and city and county. These provisions will become
inoperative on July 1, 2002, and are repealed as of January 1, 2003.

This bill would prohibit the county auditor from transferring moneys from
the fund to a recipient agency until the county Supplemental Law
Enforcement oversight committee certifies receipt of an approved
expenditure plan from the governing board of that agency. The bill would
also delete the inoperative and repeal dates, thereby continuing the
operation of this funding program indefinitely.

Assembly
Appropriations
Committee




. , COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

2001 Bills of Interest to POST - Watch Only

(Note: Text in bold indicates new bills added to list or different bill status since last revision.)

Bill # Subject Status
AB 73 Vehicles:Fines:Records: Under existing law, additional penalties are | Dead
(Washington) imposed by the courts upon a person when that person fails to appear

as promised, pay a fine or bail, or comply with a condition of a court
relating to failure to appear or failure to pay a fine or bail. This bill
would limit the amount of these additional penalties to $100, exclusive
of the original base fine and original penalty assessments, for
infractions involving certain vehicle registration violations, lighting
equipment violations, windshield and mirror equipment violations, and
all other equipment violations.

AB 788 Crime Prevention: Existing law prohibits law enforcement officers Assembly
(Firebaugh) from engaging in ‘racial profiling,” which is defined as the practice of | Inactive File
' detaining a suspect based on a broad set of criteria that casts suspicion
| . on an entire class of people without any individualized suspicion of the

particular person being stopped. Under existing law, law enforcement
officers must participate in racial profiling training, with the
curriculum developed by the Commission on Peace Officer standards
and Training, in collaboration with a five-person panel, as specified.

Existing law also requires the Legislative Analyst to present a report to
the Legislature regarding data collection in connection with racial
profiling, as specified.

This bill would change the definition of racial profiling to mean a
consideration in any fashion and to any degree the race or national or
ethnic origin of drivers or passengers in deciding which vehicles to
subject to any motor vehicle stop or in deciding upon the scope or
substance of any enforcement action or procedure in connection with
or during the course of a motor vehicle stop.

This bill would also permit law enforcement officers to rely in part on
race or national or ethnic origin with other physically descriptive
characteristics in determining whether reasonable suspicion exists that
a given individual who has been identified or described in part by race
. or national or ethnic origin is a suspect. This bill also authorizes

punitive damages against specific officers and their agencies if
convicted of engaging in racial profiling.

7




Bill# -

Subject

Status

AB 1023 -
(Canciamilla

Animal Control Officers: Use of Batons: Existing law provides that
police officers, special police officers, peace officers, or law
enforcement officers are not prohibited from carrying any wooden
club, baton, or any equipment authorized for the enforcement of law or
ordinance in any city or county, and would require animal control
officers who wish to carry a baton or club to complete a course
approved by the Commission on Peace Officer Standards and
Training. This bill would apply this provision to animal

control officers.

Senate
Appropriations
Committee

AB 1322

(Negrete-
McCloud)

Peace Officers: Equipment: Existing law requires local agencies to
furnish each newly hired, full-time police officer and deputy sheriff
with specified safety equipment to the extent that funds have been
made available by the Legislature. Existing law also recommends that
local agencies provide other items, including protective vests, to those
peace officers although the local agencies are not reimbursed for
providing those items.

This bill would require that the required items be furnished to each
full-time police officer and deputy sheriff, and would include
protective vests meeting specified standards in the required items,
rather than in the recommended items, thereby imposing a state-
mandated local program on local agencies.

Senate
Appropriations
Committee

SB 926
(Battin)

Peace Officers: Deputy Sheriffs: Riverside County: Existing law
also provides that a deputy sheriff of a county of the first class and any
deputy sheriff of the county of San Diego, who is assigned to perform
duties relating to specified custodial assignments is a peace officer
whose authority extends to any place in the state only while engaged in
the performance of the duties of his or her employment and for the
purpose of carrying out the primary function of employment relating to
his or her custodial assignments, or when directed to perform other
law enforcement duties during a local state of emergency. This bill
would provide that this latter provision is applicable to deputy sheriffs
employed by Riverside County.

Chaptered
No. 68

SB 1073
(Knight)

Peace Officers: Deputized: Power: Under existing provisions of law,
certain power and authority is conferred upon regularly employed and
salaried police officers and deputy sheriffs; designated police officers
and employees of the University of California State University, and
designated peace officers and other employees of the department of
Parks and Recreation. This bill would delete the requirement that
these peace officers and designated employees be regularly employed

and salaried in order to exercise the power and authority of peace

officers.

Assembly Public
Safety
Committee




ATTACHMENT B

State of California : Department of Justice
MEMORANDUM
To + POST Qommissioners Date: August 16, 2001

Kenn . O’Brien
Executive Director
From : Commission on Peace Officer Standards & Training

Subject: PEACE OFFICER TRAINING FUND ENHANCEMENT
BACKGROUND

Since 1996, the POST budget has received an annual transfer of $2 million from the

Driver Training Penalty Assessment Fund to support the Tools for Tolerance Program

at the Simon Weisenthal Museum of Tolerance in Los Angeles. In 1998, Governor Pete -
Wilson increased this amount by $12 million for a total annual transfer of $14 million.

Since 1998, the annual transfer of $14 million has been supported by Governor Gray

Davis and the Legislature.

This year, the Legislative Budget Conference Committee transferred the entire Driver
Training Fund to the General Fund. Thus, the annual $14 million transfer from the
Driver Training Fund to the POST budget was eliminated. This legislative action has
been recommended for fiscal year 2001/02 only, but there are no guarantees that this
will not become an annual event. The Governor has expressed his desire that, in spite
of revenue losses, no existing POST programs be cut or curtailed in any way.

As noted above, $2 million supports the Tools for Tolerance Program. This
augmentation is not part of this legislative proposal and should continue to be an annual
fund-to-fund transfer. The $12 million augmentation, which is the subject of this
legislative proposal, is used to fund the backfill reimbursement program, finance high-
technology training applications, and bring course administrative expenditures into
alignment with current costs.

ISSUE

When the fund transfer was first implemented in 1996, POST was assured that the
annual transfer of $14 million from the Driver Training Penalty Assessment Fund to the
POST budget would be permanent. The Commission has become dependent on this
revenue source to insure continued funding of critical law enforcement programs,

I



The annual transfer process described above is awkward and leaves the Commission
vulnerable to changing economic conditions. Since the Driver Training Penalty
Assessment Fund is not currently used for any specific purpose, various special
interests have made attempts through legislation to divert fund monies to other
programs. Staff feels that it is only a matter of time before the entire Driver Training
Penalty Assessment Fund is permanently redirected for other purposes.

Recommendations

In order to ensure a secure revenue stream, staff recommends that a bill be sponsored
that would amend the penal code to increase the percentage the POTF receives from the
Penalty Assessment Fund. This legislative action would increase the percentage the
POTF receives from 23.99% to 31.69% (a 7.70% increase). Using actual fiscal year
2000-2001 figures as a base, this action would provide for an increase of approximately
$12 million to the POTF as an operation of law, not as an annual fund-to-fund transfer.
Concurrently, the bill would propose to reduce the percentage the Driver Training Fund
receives from the Penalty Assessment Fund from 25.70% to 18.00%. Proposed bill
language is attached.



PC§ 1464.  State Penalty Assessment for Vehicle Violations

(a) Subject to Chapter 12 (commencing with Section 76000) of Title 8 of the
Government Code, there shall be levied a state penalty, in an amount equal to ten
dollars ($10) for every ten dollars ($10) or fraction thereof, upon every fine, penalty, or
forfeiture imposed and collected by the courts for criminal offenses, including all
offenses, except parking offenses as defined in subdivision (i) of Section 1463,
involving a violation of a section of the Vehicle Code or any local ordinance adopted
pursuant to the Vehicle Code. Any bail schedule adopted pursuant to Section 1269b
may include the necessary amount to pay the state penalties established by this section
and Chapter 12 (commencing with Section 76000) of Title 8 of the Government Code
for all matters where a personal appearance is not mandatory and the bail is posted
primarily to guarantee payment of the fine.

(b)  Where multiple offenses are involved, the state penalty shall be based upon the
total fine or bail for each case. When a fine is suspended, in whole or in part, the state
penalty shall be reduced in proportion to the suspension.

(c) ‘When any deposited bail is made for an offense to which this section applies,
and for which a court appearance is not mandatory, the person making the deposit shall
also deposit a sufficient amount to include the state penalty prescribed by this section
for forfeited bail. If bail is returned, the state penalty paid thereon pursuant to this
section shall also be returned.

(d) In any case where a person convicted of any offense, to which this section
applies, is in prison until the fine is satisfied, the judge may waive all or any part of the
state penalty, the payment of which would work a hardship on the person convicted or
his or her immediate family.

(e) After a determination by the court of the amount due, the clerk of the court shall
collect the penalty and transmit it to the county treasury. The portion thereof
attributable to Chapter 12 (commencing with Section 76000) of Title 8 of the
Govermnment Code shall be deposited in the appropriate county fund and 70 percent of
the balance shall then be transmitted to the State Treasury, to be deposited in the State
Penalty Fund, which is hereby created, and 30 percent to remain on deposit in the
county general fund. The transmission to the State Treasury shall be carried out in the
same manner as fines collected for the state by a county.

& The moneys so deposited in the State Penalty Fund shall be distributed as
follows:

(N Once a month there shall be transferred into the Fish and Game Preservation
Fund an amount equal to 0.33 percent of the state penalty funds deposited in the State
Penalty Fund during the preceding month, except that the total amount shall not be less
than the state penalty levied on fines or forfeitures for violation of state laws relating to
the protection or propagation of fish and game. These moneys shall be used for the
education or training of department employees which fulfills a need consistent with the
objectives of the Department of Fish and Game.

(2)  Once a month there shall be transferred into the Restitution Fund an amount
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equal to 32.02 percent of the state penalty funds deposited in the State Penalty Fund
during the preceding month. Those funds shall be made available in accordance with
Section 13967 of the Government Code.

(3)  Once 2 month there shall be transferred into the Peace Officers' Training Fund
an amount equal to 23-99 3/.69 percent of the state penalty funds deposited in the State
Penalty Fund during the preceding month.

(4)  Once a month there shall be transferred into the Driver Training Penalty
Assessment Fund an amount equal to 25-70 18.00 percent of the state penalty funds
deposited in the State Penalty Fund during the preceding month.

(5)  Once a month there shall be transferred into the Corrections Training Fund an
amount equal to 7.88 percent of the state penalty funds deposited in the State Penalty
Fund during the preceding month. Money in the Corrections Training Fund is not
continuously appropriated and shall be appropriated in the Budget Act.

(6)  Once a month there shall be transferred into the Local Public Prosecutors and
Public Defenders Training Fund established pursuant to Section 11503 an amount equal
to 0.78 percent of the state penalty funds deposited in the State Penalty Fund during the
preceding month. The amount so transferred shall not exceed the sum of eight hundred
fifty thousand dollars ($850,000) in any fiscal year. The remainder in excess of eight
hundred fifty thousand dollars ($850,000) shall be transferred to the Restitution Fund.
(7)  Once a month there shall be transferred into the Victim-Witness Assistance
Fund an amount equal to 8.64 percent of the state penalty funds deposited in the State
Penalty Fund during the preceding month.

®) (A)  Once a month there shall be transferred into the Traumatic Brain Injury
Fund, created pursuant to Section 4358 of the Welfare and Institutions Code, an amount
equal to 0.66 percent of the state penalty funds deposited into the State Penalty Fund
during the preceding month. However, the amount of funds transferred into the
Traumatic Brain Injury Fund for the 1996-bbb57, 1997-bbb98, and 1998-bbb99 fiscal
years shall not exceed the amount of five hundred thousand dollars ($500,000).
Thereafter, funds shall be transferred pursuant to the requirements of this section.

(B)  Anymoneys deposited in the State Penalty Fund attributable to the assessments
made pursuant to subdivision (i) of Section 27315 of the Vehicle Code on or after the
date that Chapter 6.6 (commencing with Section 5564) of Part 1 of Division 5 of the

. Welfare and Institutions Code is repealed shall be utilized in accordance with
paragraphs (1) to (8), inclusive, of this subdivision.



State of California Business, Transportation and Housing Agency

Memorandum

Date:

To:

From:

File No.:

Subject:

Effective June

June 13, 2001

Commission on Peace Officer Standards and Training
1601 Althambra Boulevard _
Sacramento, CA 95816-7083 Ju 2 2

GO

DEPARTMENT OF CALIFORNIA HIGHWAY PATROL
Office of the Commissioner

1.A9971.post

PEACE OFFICER STANDARDS AND TRAINING (POST) ADVISORY
COMMITTEE

30, 2001, Chief Joe Ortiz will be leaving the position as Commander of Personnel

and Training Division. Chief Sandra Redding will be replacing Chief Ortiz on July 1, 2001, and

I request that she now serve as the California Highway Patrol representative to the POST

D-0. HELMICK
Commissioner

CHP 51WF (Rev. 11-86) 0PI 076




DEDICATED TO EXCELLENCE IN LAW ENFORCEMENT
THROUGH EDUCATION AND TRAINING.

omnill
JUL 7 & Z543
July 6, 2001
Sheriff Bill Kolender
Chairman

Calif. Commission on Peace Officer Standards and Training
1601 Alhambra Blvd.
Sacramento, CA 95816

Dear Sheriff Kolender:

This letter is intended as a re-nomination of Norman R. Cleaver to the Peace Officer
Standards and Training Advisory Committee representing the California Academy
Directors Association.

At its regularly scheduled meeting on June 6, 2001, Norm Cleaver was nominated

. unanimously by the California Academy Directors Association for reappointment to the
POST Advisory Committee. Norm has served this body well over an extended period of
time and it would be our greatest desire for him to continue in that role as our
representative to the POST Commission.

As we have become aware of the expiration of his three-year term of office in September,
we would ask that you consider this recommendation at your earliest opportunity so that
he might continue in this vital role representing the California Academy Directors
throughout California.

Sincerely yours,

Ao A

Al Avila
Director
Allan Hancock College/Law Enforcement Academy

Cc:  Ken O'Brien, Executive Director
" Hal Snow, Assistant Executive Director
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Financial Report

Checking @

North Region NA
Central Valley NA Checking

NA Savings

NA Conference Account
Central Coast NA Checking

NA Certificate of Deposit
NA Money Market Acct.

South Region NA Checking
State Balance NA Checking
Members:
N\ ¢ 0 .

i North Region: 83
EM’ Central Valley: 43
& Central Coast: 22
Scuth Region: 30
Total Members: 178

New Members this month: Not reported

Members receiving newsletter by e-mail: 132
Have you changed your e-mail address? Not getting
your newsletter by e-mail when you could? Get on the
list and get your newsletter early. Drop your editor an

e-mail at captoeditor@aol.com

ARTICLES ANYONE?

This is your newsletter and it seems to be getting
thinner and thinner each month. Are you
implementing a new training program? Doing
something different for recruiting? Our newsletter is in
need of “substance”. If you would like to contribute an
article about something your agency is doing that might
be of interest to others or an opinion you may have
about training, please feel free to submit them by e-
mail to captoeditor@aol.com. There is no minimum
length and they don'’t have to be letter perfect!

A 0

CAPTO IS NOW ON-LINE!

CAPTO is back on line with a new website and a new
look — www.capto-online.org. As with anything new,
there are a few bugs and we are getting those worked
out. Please contact Rosanna or Dave with any
problems you find, even those litile typos!

The website is divided into sections. Those sections
include:

e About CAPTO - who we are and what we do.
From here you can download an application form.
By-laws will be added to this site in the near future.

s CAPTO Membership — Regional divisions and
agencies represented. E-mail links for the board
members are included

* Training announcements — Speaks for itself and
will be updated monthly with the newsletter, Want
to add something? Just let us know!

e Newsletter — Past and present, download from this
page in .pdf or .doc formats. Newsletters will be
kept on line for 6 months. Members will not be
sent e-mail attachments but directed to the website
when the newsletter is ready.

e Links — To affiliated organizations and member
agency websites are soon to be added. Want to
add a website? Again, just let us know!

Suggestions for improving the website are always
welcomed. Your editor is also the Webmaster :-)

ool
NOTICES

PLEASE NOTE: CAPTO members are changing their
checks to read C.P.OA. instead of CAP.T.O. They
need make ALL CHECKS PAYABLE TO CAPTO or
C.AP.T.O. and only change the mailing address to
read Fran Simpson, cfo CPOA 1455 Response Rd.,
Ste 190, Sacramento, CA 95815. Phone 916-263-
0541, fax 916-263-6090. Thank you for your help.




North Chapter
General Meeting, July 12 2001

Meeting was called to order and Jim Suibielski
welcomed members. Meeting was hosted by Stockton
Police Department with a presentation by Officer Dave
Henderson on the IBIS System and Project Exile.

Darrell Stump said a few parting words as Past
President. He is stepping down to his new position as
1* Vice President.

Qur deepest condolences were expressed to Kerry
Bunyea for the loss of her family member.

The new board was introduced:

s President — Jim Suibielski

1% Vice President -- Darrell Stump

2™ Vice President — VACANT
Secretary ~ Linda Chamberlain
Treasurer — VACANT

Sergeant at Arms — Linda Chamberlain

Jim Suibielski sent out a survey for CAPTO

1.

2.

Would you be more likely to attend if you received
2 hours of CPT training? (Yes)

What can CAPTO provide that our local LETMA
does not? (CAPTO wider network - need a POST
rep. More meaningful training.)

Would you support a joint CAPTO LETMA
meeting? (Not always a good idea.)

Not attending meetings, why? (Distance, training,
POST, no timely notification.} Send to non
member

Would you support going to meetings quarterly,

monthly, bi-monthly? (Quarterly)

s |Leaning towards quarterly meetings with 8
hours of training.

s Dues pay 1 year which would include lunches

e Joint membership with CPOA

Training topics - If you have any ideas on training or
presenters please let Jim Suibielski know: FAX 925-
371-4707 or 925-371-4979.

South Chapter
General Meeting, June 2001

No report.

\

Central Valley Chapter
General Meeting, July 2001

No report.

Central Coast Chapter
General Meeting, July, 2001

No report.

ROUNDTABLE

» None to report.




<>

STATE AND REGIONAL OFFICERS

SOUTH

PRESIDENT
Kurt Wampole
UC Riverside Police Dept.
(909) 686-7291 (F) 684-3506

15T VICE PRESIDENT
Larry Horn
Santa Monica Police Dept.
(310) 458-8408 (F) 576-0641

2"? vICE PRESIDENT
Scott Anderson
Maywood Police Dept.
(323) 562-5005 (F) 773-7265

interim SECRETARY
Bob Weaver
Veritech Information Systems
(714) 443-5357 (F) 443-1145

. TREASURER

Danny Calleros
Vernon Police
(323) 587-5171 x125 (F) 5834441

SERGEANT AT ARMS
Marie Abarca
Simi Valley Police Dept.
(805) 583-6943 (F) 583-6201

(Quarterly Meetings)

(State Board)
CENTRAL

PRESIDENT
Rudy Polak (Valley)
Tulare Co. Sheriff's Office
(559) 733-6246 (F) 737-4602
Gary Silveira {Coast)
Paso Robles Police Dept.
{805) 237-6464 (F) 238-5592

157 VICE PRESIDENT
Bud Sitva (Coast)

2"° VICE PRESIDENT
Bob Miller (Valley)
Fresno Co. Sheriff's Dept.
(559) 233-0130 (F) 233-3177

SECRETARY
Connie Jorgensen (Valley)
Fresna City College Academy
(559) 442-8277 (F) 441-8551
Theresa Orozco (Coast)
Santa Maria Police Dept.
(805) 928-3781 (F) 349-9239

TREASURER
Tim Hahn (Vailey)
Fresno Police Dept.
(559) 498-5170 ({F) 488-1135
John Ferdolage {Coast)
Arroyo Grande Police Dept.
(805) 473-5100 (F) 473-2198

SERGEANT AT ARMS
None (Coast)
Ramiro Alvarez Jr. (Valiey)
Selma Police Dept.
(559) 896-2525 (F) 896-782

(Regional Meetings 1% Tuesday)

NORTH

PRESIDENT
Jim Suibielski
Livermore Police Dept.
(925) 371-4979 (F) 371-4707

15T VICE PRESIDENT
Darrell Stump
Sacramento Dept. Human Assistance
(916) 875-8923 (F) 875-8907

2N vICE PRESIDENT
Vacant

SECRETARY
Linda Chamberlain
Dept of Toxic Substances

TREASURER .
Vacant

SERGEANT AT ARMS
Linda Chamberlain
Dept of Toxic Substances

(Regional Meetings vary 1% week)

POST ADVISORY MEMBER

Mike Reid
Fresno Police Department
(559) 498-4969 (F) 488-1135

e-maii: mikesr@fresno.gov

EXECUTIVE DIRECTOR

Dave Althausen

Woodland Police Dept. (Ret)
{530) 662-6497 (F) 668-9300
e-mail. althd@wecodland.net

NEWSLETTER EDITOR

FISCAL OFFICER
Fran Simpson
CPOA
(916) 263-0541 (F) 263-6090
e-mail: fsimpson@cpoa.org

POST LIAISON

Dick Reed
California Commission on POST
(916) 227-4862 (F) 227-4823
e-mail: dreed{@post.ca.gov

Rosanna McKinney
Santa Cruz Consolidated Communications
, (831) 471-1006 {F) 471-1010
f e-mail: captoeditor@acl.com

NOTICE: This information is provided monthly for your convenience in contacting your local or state
CAPTO officers. YOUR input helps us grow!
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CAPTO
2001 Training Manager’s Update

Hosted by the Central Valley Chapter of CAPTO
A CTI CS

"
I
C

-<CnOr-OZInm—I

Fresno 2001

Registration Packet

Radisson Hotel
Fresno, California

October 2-5, 2001




Dear Aftendee:

The Central Valley Chapter of the California Association of Police Officers (CAPTO), is a
pn-profit statewide organization. it's members are made up of Law Enforcement officers
epresenting agencies from all over the state of California. The purpose of CAPTO is to share

innovative ideas and to constantly improve the quality of law enforcement training.

The Central Valley Chapter is hosting this year's Training Managers Update in Fresno,
October 2-5, 2001, at the Radission Hotel. The Training Managers Update will bring together high-
profile, nationally recognized experts and the latest in Law Enforcement technology, providing
training managers and their staff with fresh ideas and the tools essential for building a superior
training program.

Conference registration will commence on Tuesday morning at 9:00 am. The inclosed
conference agenda will provide you with the training topic and the speakers at this event.

SPEAKERS :

Dan KOENIG L.A.P.D. Commander Rampart Incident

Bob VERNON L.A.P.D. Assistant Chief Pointman Leadership Institute:
Ret. Principle Based Leadership

Gordon GRAHAM C.H.P. Captain Threshoid Incident Tracking

REGISTRATION FEE :

The standard registration fee for CAPTO members is $ 190.00, and for non-members  $
230.00. This fee includes 2 hosted luncheons and a Dinner that will feature a Comedian for
entertainment. Attendees will also receive a Polo type shirt.

ALL registration received after September 4, 2001, will be assessed a $ 20.00 Iate fee.

ONE DAY CONFERENCE FEE :

A one day conference pass is available to attend the different featured speakers. The
one day pass is available for $ 45.00 per day. The pass does not include a lunch ticket,
which maybe purchased separately. Please indicate your interest for the lunch when filling
out the registration form, as we need to give the Hotel a meal count before the start of the
conference.

A one day conference pass is also available for the Dispatcher Track on Wednesday,
October 3, 2001. The one day pass is available for $ 45.00 per day. This pass does not
include the lunch ticket, which may be purchased separately. Please indicate your interest
for the lunch when filling out the registration form, as we need to give the Hotel a meal count
before the start of the conference.

ALL registration for the One Day pass, received after September 4, 2001, will be assessed a $ 5.00
late fee.




College Registration

Inclosed is a registration form from Fresno City College, that needs to be filled out and
handed in at the time that you register at the conference. You will not be allowed to register without |
this form being filled out. The conference is partly funded by the registration form.

Additional Meal

Additional meal tickets will also be available for spouses /guest of the attendees. They
are available at $ 17.50 per luncheon and $ 25.00 for the Dinner. These tickets may by paid
for at the time of registration, but please indicate your interest for the meals when filling out
the registration form, as we need to give the Hotel a meal count before the start of the
conference. '

Conference Events:
Casino Night/Dinner Wednesday, October 3, 2001

On Wednesday night there will be a bus to take those interested to Table Mountain
Casino located approx. 30 minutes from the hotel. Dinner and a $50.00 coupon book, good
for gambling and merchandise will be given to all who attend. The cost of the bus trip,
dinner and the coupon book is $ 15.00, which may be purchased when you register for the
conference. Please indicate on the registration form your interest.

Dinner and Comedian Thursday, October 4, 2001

On Thursday night after the dinner there will be entertainment featuring a comedian.
One dinner ticket is included in the registration fee. Additional dinner tickets are available
for $ 25.00, at the time of registration, but please indicate you interests when you send in
your registration, as we need to give the Hotel a meal count before the start of the
conference. '

HOTEL INFORMATION:

The Radisson Hotel is located 2233 Ventura Street, Fresno California, 93721. It is just off of
Highway 99 and Highway 41. ' :

Northbound Highway 99, take the Ventura exit, turn right onto Ventura.

Eastbound Highway 41, take the Van Ness exit, turn right onto Ventura.

You will want to book your room reservation as soon as possible. The rate of $ 84.00 per
night { +12% TAX) will not extend past September-4, 2001. Be sure to mention that you will be
attending the “CAPTO" conference to obtain this special rate. Also this rate is good for the
weekend before and after the conference.

REMEMBER TO MAKE YOUR HOTEL RESERVATIONS DIRECTLY WITH THE RADISSION HOTEL .
Reservation can be made at 559-268-1000. The fax number is 559-441-2954.

AIR TRAVEL:

Fresno International Airport : A complimentary airport shuttle is available.




Training Schedule
Training Manager’s Update
October 2-5, 2001

October 2™

0900-1600 Registration

1200-2000 Vendor Area Open

1300-1700 Opening Ceremonies
Guest Speaker - BOB VERNON, Pointman Leadership Institute,
Principle Based Leadership

1700-2000 Vendor Reception

_October 3

0800-1200 Guest Speaker - DAN KOENING, LAPD, Rampart Incident
0800-1000 DT Rand Padgett - Customer Service, The Attitude in Your Voice
0800-1500 Vendor Area Open
1000-1200 DT Camille Boone - Ergonomics for the Dispatcher
1200-1300 Lunch
1300-1500 DT Dr. Burge - Dealing with Stress, Dispatcher
1300-1500 Sid Heal - Non-Lethal Weapons
Seven Habits of Highly Effective People
Virtual Crime Scene Processing
Chuck Warner - TMS
1500-1700 DT Greg Anderson - Courtroom Testimony for Dispatchers
1500-1700 Sid Heal - Non-lethal Weapons
Seven Habits of Highly Effective People
Virtual Crime Scene Processing
1500-1600 Crime View
1600-1700 Vendor Presentation
1800 * Dinner - Table Mountain trip

(DT- Dispatcher Track)




October 4"

0800-1000

1000-1200

1200-1300

1300-1500

1500-1700

1800

October 5™

!

0800-1200

Training Schedule
Training Manager’'s Update
October 2-5, 2001 I

Bob Miller - Traffic Stops, Demographic data collection
Bob Morehouse - DOJ

Tom Frost - Ethics

Ric York - POST-Nuts & bolts for the new training manager
SP 90 Mandates

Mark Bray - Rapid Response to School Violence

Bob Morehouse - DOJ

Tom Frost - Ethics

Allen Boudreau - DNA

SP 90 Mandates

Lunch

Everett Rabbon - Government Procurement

Conrad Nerdahl - Information Technology for Law Enforcement
Bob Gottselig - Computer Seizure

Bill Grove - Rave Drugs

Brian Jones - FBI

Everett Rabbon - Government Procurement

Chirley Grace - Instructor Development Technology in the Classroom
Bob Gottselig - Computer Seizure

Bill Grove - Rave Drugs

Brian Jones - FBI

Dinner

- Guest Speaker GORDON GRAHAM, Threshold Incident
Tracking
Closing Ceremonies




Training Manager's Update

October 2-5, 2001
Fresno, California

Last Name : First Name : Ml

Agency : Title :

Address :

City : State : Zip:

Phone (WK) ' Fax :

E-Mail : _

Participant Registration : (Includes training sessions, two lunches, one dinner)

Before September 4, 2001 Members : @$ 190.00 =%
Non-Members : @$ 230.00 =$

After September 4, 2001 lateFee: ___ __@9$ 2000=%_

hitSize: OM OL OXL OXXL OXXXL

One Day Conference Fee (Does not include {unch)

Before September 4, 2001 Tuesday 10-02-2001 @% 4500=%
Wednesday 10-03-2001 @% 45.00=%
Friday 10-04-2001 @$ 45.00=9%
After September 4, 2001 Late Fee/Per day @% 500=%
Extra Meals :

Payment due at time of registration at the Conference, please indicate your interest.
(Meal count needed)

Casino Night/Dinner 10-03-2001 @$ 15.00
Lunch Wednesday 10-03-2001 @$ 17.50
Thursday 10-04-2001 _ @$ 17.50
Dinner Thursday 10-04-2001 @9%$ 2500
O Payment Attached O Bill Agency Total Amount Paid: $

Makes Checks payable to “ CAPTO CENTRAL", Mail registration to:
Sgt. James C. Stahl
1101 E. University
Fresno, CA 93704

Questions : Call Sgt. James Stahl, 559-442-8201, or e-mail at Jim.stahl@scccd.com
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