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Governor 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
The mission of the California Commission on Peace Officer Standards and 

Training is to continually enhance .the professionalism of California 
law enforcement in serving its communities. 

COMMISSION MEETING AGENDA 
Thursday, December 13,2001 

Hyatt Regency Hotel 
200 South Pine Avenue 
Long Beach, California 

(562) 491-1234 

AGENDA 

Bill Lockyer CALL TO ORDER- 1:00 P.M. 
Attorney General 

• 
COLOR GUARD AND FLAG SALUTE 

Long Beach Police Department Color Guard will present the colors. 

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN 
THE LINE OF DUTY 

Since the last Commission meeting, no officers have lost their lives while serving the 
public. 

ROLL CALL OF COMMISSION MEMBERS 

INTRODUCTION 

WELCOMING ADDRESS 

Jerome Lance, Chief of Police, Long Beach Police Department will make welcoming 
remarks. 

A. APPROVAL OF MINUTES 

Approval of the Minutes of the November 8, 2001, Commission meeting at the 
Holiday Inn Northeast, Sacramento, California. 
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ADMINISTRATIVE SERVICES 

B. POST's Priorities 

At the November 8th meeting, the Commission directed that a special 
Commission meeting be held December 13th. to address POST priority setting 
and proposals for funding reductions. This agenda item affords the 
Commission opportunity for open discussion about its priorities. To facilitate 
discussions, the report under this tab provides background information on the 
factors that influence POST priorities including: 

• POST's Strategic Plan; 

• Commission Reimbursement Policies; 

• Training Determination; 

? 

• State Law; 

• Budget Constraints; 

• Training Partnership . 

Following a brief staff presentation on this subject, there will be open 
discussion on POST's priorities. 

C. Budget Reduction Recommendations 

•'-V. 

At the November 8 meeting, the Commission addressed issues related to the 
anticipated $4.8 million deficit in the POST budget. The Commission was 
presented with nine separate recommended options intended to balance this 
year's budget, free-up funds for anti-terrorism training, and provide a 
contingency reserve in case the state is unable to fulfill its assurance to offset 
the difference between revenues and the Governor's appropriation. 

The Commission approved two of the nine recommendations and directed staff to return with 
more details of the remaining seven options. 

If the Commission concurs, the appropriate action would be to approve the cost containment 
options as presented and report on implementation to the Firiance Committee . 



• FUTURE COMMISSION MEETINGS 

• 

• 

January 31, 2002 - Marriott - Riverside, CA 
April 18, 2002 - Ramada Plaza - Culver City, CA 
July 18,2002, Hyatt Regency S. F. Airport- Burlingame, CA 

NOTE: Upon adjournment. at the request ofthe Executive Director, the Commission will 
meet in closed session for discussion of Commission and personnel issues • 
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Gray Davis 
Governor 

Bill Lockyer 
Attorney General 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
The mission of the California Commission on Peace Officer Standards and 

Training is to continually enhance the professionalism of California 
law enforcement in serving its communities . 

COMMISSION MEETING MINUTES 
Thursday, November 8, 2001 

Holiday Inn Northeast 
5321 Date Avenue 

Sacramento, CA 95841 

Chairman William Kolender called the Commission meeting to order at I 0: I 0 a.m. 

FLAG SALUTE AND WELCOMING ADDRESS· 

The Color Guard from the Sacramento County Sheriffs Department posted the colors. 
Chairman Kolender led the pledge of allegiance. 

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE 
LINE OF DUTY 

• Deputy Erik Telen, Fresno County Sheriff's Office 
• Deputy Hagop "Jake" Kuredjian, Los Angeles County Sheriffs Office 
• Officer Richard Perkins, Bishop Police Department 
• Officer Jeffrey Fontana, San Jose Police Department 

ROLL CALL OF COMMISSION MEMBERS 

A calling of the roll indicated a quorum was present. 

Commissioners present: 

LeeBaca 
Patrick Boyd 
Marc Cobb 
George (Joe) Flarmagan 
JamesP. Fox 
Bud Hawkins 
Monty Holden 
Ted Hunt 
William Kolender 
Arthur Lopez 
Rana Sampson 
Laurie Smith 

Commissioners absent: 

None . 
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WELCOMING REMARKS 

California Attorney General Bill Lockyer welcomed the Commission to Sacramento, and related 
that the mission of the Department of Justice is to provide the best support services possible to 
front-line prosecutors and law enforcement agencies. In addition, the Attorney General provided 
data on various programs that have proved successful due in part to cooperative efforts with law 
enforcement agencies. 

Commissioner Boyd, a member of the San Jose Police Department, expressed his deep 
appreciation to Attorney General Lockyer for taking time to come to San Jose and speak with the 
police department and personally visit the family of Officer Jeffrey Fontana, who was recently 
killed in the line of duty. 

INTRODUCTIONS . 

Visitors present: 

Sergeant Mike Pon, Richmond Police Department 
Sergeant Janet Lacampagne, San Francisco Police Department 
Lieutenant Tim Marsh, Mendocino County Sheriffs Office 
Steve Beukelman, Tracy Police Department 
Lieutenant Tom McMahon, Sacramento Sheriffs Department 
Lieutenant Ken Corney, Ventura Police Department 
Lieutenant Ed Gilbert, San Diego State University Police Department 
Chief Bob Nichelini, Vallejo Police Department 
Commander George Gascon, Los Angeles Police Department 
Lieutenant Lori Lee, Vallejo Police Department 
Philip del Campo, POST Advisory Committee 
Cliff Harper, Stanislaus County Sheriff's Department Training Div. 
Lieutenant Ken Corney, Ventura Police Department 
Lieutenant Tim Marsh, Mendocino County Sheriff's Department 
Michael Caesar, Bell Garden Police Department 
Suzamte Foucault, Executive Director, San Diego Regional Training Center 
Alex Bernard, POST Advisory Committee 
Chief Don Sherman, OCJP 
Don Ruiz, Montebello Police Department (Ret.), COPS 
Norman Cleaver, CADA, POST Advisory Committee 
Kevan Otto, POST Advisory Committee 
Bob Waddleberg, American River College and CADA 

Staff present: 

Kenneth J. O'Brien, Executive Director 
• Dick Reed, Assistant Executive Director 
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Hal Snow, Assistant Executive Director 
Mike DiMiceli, Assistant Executive Director 
Ray Bray, Bureau Chief, Training Program Services 
Alan Deal, Bureau Chief, Public Information/Legislative Liaison 
Tom Hood, Bureau Chief, Training Delivery and Compliance 
Tom Liddicoat, Administrative Services 
Frederick Williams, Bureau Chief, Administrative Services 
Mickey Bennett, Basic Training Bureau 
Bud Lewallen, Bureau Chief, Basic Training 
Paula Burnette, Bureau Chief, Standards & Evaluation 
Ron Crook, Training Program Services 
Ed Pecinovsky, Training and Delivery Bureau 
Ron Wood, Training and Delivery Bureau 
Bernie Homme, Training and Delivery Bureau 
Julie Hemphill, Training and Delivery Bureau 
Pat Hunton, Traning Program Services 
Karen Hightower, POST Advisory Committee Secretary 
Bob Stresak, Training Program Services 
Marylin Heald, Administrative Services 
Karen Cramer, Administrative Services 
Miriam Townsend, Administrative Services 
Mary Pinard, Information Services 
Frank Decker, Basic Training Bureau 
Anita Martin, Commission Secretary 

APPROVAL OF MINUTES 

A. MOTION - Hawkins, Second - Sampson, carried unanimously to approve the Minutes of 
the August 16,2001, meeting at the Doubletree Hotel, Ontario, California. 

CONSENT CALENDAR 

B. I 

. B.2 

B.3 

B.4 

B.S 

B.6 

MOTION - Hawkins, Second - Boyd, carried unanimously to approve the following items 
on the Consent Calendar: 

Course Certification Report 

Financial Report - First Ouarter FY 200 I - 2002 . 

New Entries Into the POST Regular (Reimbursable) Program 

New Entries Into the Public Safety Dispatcher Program 

POST's Recruitment Symposium 

Report to the Legislature on Course Oualitv Assessment Program 
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B. 7 Resolutions 

• Retiring POST Bureau Chief Frederick Williams; 
• Retiring POST Senior Law Enforcement Consultant Mickey K. Bennett; 
• Retiring; POST Senior Law Enforcement Consultant, Bernie Homme 
• POST Management Fellow Lori Lee; 

C. PRESENTATION OF RESOLUTIONS 

Chairman Kolender presented resolutions to Frederick Williams, Mickey Bennett, Bernie 
Homme and Lori Lee, and congratulated each on their many outstanding contributions to 
law enforcement and to POST. 

The Chairman explained that the Finance Committee Report (Item P) would be presented 
out of Agenda order because the Public Hearing (Item D) was expected to be very time 
consuming. 

P. FINANCE COMMITTEE REPORT 

Commissioner James Fox, Chairman of the Finance Committee, reported on the meeting 
held on November 7, 2001, at POST Headquarters in Sacramento . 

In addition to those items addressed on the Commission Agenda, the Finance Committee 
discussed the following matters: 

POST's Current Year Revenue and Expenditure Status 

Revenue for the first three months of the fiscal year is approximately $3.8 million less than 
the amount received at the same time last year. This decrease is due to the fact that POST 
will not receive the $14 million this year, as it has in past years, from the Driver Training 
Penalty Assessment Fund. 

Commissioner Fox reported that due to the reduction in revenue and the actions that 
occurred during the State Budget process, POST has a projected budget deficit of 
$4,817,483. 

He reported that the Finance Committee had made the following recommendation on a 
4- 1 vote: 

Commission approval of the redirection of two budget change 
proposals (BCPs), the first in the amoUilt of$2,150,?00; the, .. 
second in the sum of $2,600,000; for;a total savings of $4:7r .. 
million . 
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The Committee further recommended that the Commission discuss priorities pertaining to the 
following eight proposed actions: 

1) Limit curriculum development workshops and 
seminars; 

2) Continue to modify or terminate under-performing 
training contracts; 

3) Reduce Backfill reimbursement to 50%; 
4) Reduce number of Plan I and Plan III presentations; 
5) Eliminate MIDP Class #2 for FY 01-02; 
6) Defer new Command College class; 
7) Suspend Team Building Workshops temporarily; 
8) Establish an 80-hour cap on reimbursement 

temporarily. 

Total Projected Savings from #1 - 8: 

Projected Budget Shortfalls 

Projected Savings 

$ 200,000 

1,000,000 

1,000,000 
100,000 
114,000 
85,000 

141,000 
1,000.000 

$3,640,000 

There was a lengthy discussion with reference to the projected budget shortfall and the list of eight 
actions proposed by staff to make up the deficit and carry out other training needs and 
unforeseeable expenses. 

Item #2 (modify or terminate under-performing training contracts, for a projected savings of 
$1,000,000) was identified as one proposal that should be approved. 

MOTION - Sampson, Second - Hunt, carried unanimously to immediately authorize the 
adjustment and revision of under-performing contracts. 

The Commission discussed the issue of how spending priorities should be determined and whether 
or not the setting of priorities should be done by the full Commission. 

MOTION- Sampson, Second- Hunt, carried unanimously, to have a full Commission meeting on 
the afternoon of Thursday, December 13, 2001, following the Long Range Planning Committee 
meeting that morning. 

MOTION- Fox, Second- Boyd, carried unanimously, to authorize the Executive Director to 
immediately go forward with a request to the Governor's Office and Department of Finance to 
redirect the $4.75 million on the two afore-mentioned Budget Change Proposals~ 
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Explanation of Contracts Process 

In response to inquiries made during the August Finance Committee meeting, staff 
reported on the selection process used for contract providers and the rules that govern the 
letting of State contracts. Clarification of this issue was provided by material from the 
State Administrative Manual, Commission Policy Manual; and the POST Internal Manual. 

The evolution of POST's business relationship with specific public entities (UC, CSUand 
Community Colleges) and Joint Powers Agencies, as well as the cost efficiencies that are 
assessed in doing business in various venues throughout the State, were discussed. 

Allocation of Peace Officers Training Fund (POTF) FY 00/01 

In response to Committee members' inquiry at the October Workshop, staff provided a 
report specifying POTF dollar amounts reimbursed to the field, comparing funds provided 
for line staff and supervisors with those for management and executive staff. The report 
reflected that approximately 81% of the funds go for the training of line staff and 
supervisors. 

Alteration of Schedule for Committee Meetings 

Due to the fact that many recommendations and decisions made by the Finance Committee 
impact those made by the POST Advisory Committee, a proposal to reverse the two 
committees' meeting times was made and approved by the Finance Committee. In the 
future, the Finance Committee will meet at 9:00 a.m., and the Advisory Committee will 
meet at 2:00p.m. on the day prior to the Commission meeting. 

PUBLIC HEARING 

D. Public Hearing on Proposed Amendment of Regulation 1005(d) Continuing Professional 
Training (CPD Hourly Requirement 

Executive Director Ken O'Brien stated that the hearing was being conducted in compliance 
with requirements set forth in the Administrative Procedures Act. He further stated that the 
proposed amendment is described in Agenda Item D, announced in POST Bulletin 01-12, 
and published in the California Regulatorv Notice Register, as required by law. 

Chairman Kolender announced that the Hearing was open to consider the amendment of 
Commission Regulation 1 005( d), Continuing Professional Training. This proposal would 
require all peace officer ranks to satisfactorily complete the CPT requirement of 40 or 
more hours at least once every two years, effective July 1, 2003. The CPT hour 
requirement for Reserve Level I and Level II, Public Safety Dispatcher, and Public Safety 
Dispatch Supervisors shall remain at 24 hours . 
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The Executive Director related that each written comment received on this issue has been 
acknowledged and all concerns responded to in writing by staff. A summary of the written 
commentary received was read into the record, as follows: 

Michael Poehlman, Chief of Police, Oceanside Police Department wrote: 

Most of his officers were not exceeding the proposed 40-hours of POST certified training 
every two years. 

Does not understand how this proposal will provide agencies with greater flexibility in 
meeting their local training needs. 

Who are the other states who have exceeded California's requirement? 

Bernard C. Parks, Chief of Police, Los Angeles Police Department wrote: 

The fiscal impact of 40 hours of mandatory training every two years, as well as decreasing 
resources could compromise public safety. 

They recommend a compromise to increase CPT training to 40 hours every three years. 

Ed Jagels, President, Kern County Police Chiefs' Association wrote: 

The addition of 16 hours of training will place additional burdens on agencies, requiring 
jiggling of shifts and overtime. 

Believes there will be financial distress to law enforcement agencies. 

Marvin L. Reyes, Chief of Police, State Center Community College District wrote: 

The addition of 16 hours of training will place additional burdens on agencies, especially 
smaller agencies who will not have sufficient personnel to absorb time lost while personnel 
are away at training. 

Believes there will be a harmful fiscal impact to law enforcement agencies. 

Kory Frost, President BART Police Officers' Association wrote in support of this proposed 
amendment. 

Victoria K. Coots, President, Butte County Deputy Sheriff's As~ociationwrote in support of 
this proposed amendme11t. " · ' , .. 

. ' ~ 

This concludes the suinrnary of the written commentary. Re~ponses to the,pointsrai~'ed ~~re 
given later in the public hearing .. 
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Staff reported that the intensity and complexity of law enforcement work over the years justifies 
the increase in training hours. Periodic refresher training through the CPT requirement has also 
been the primary means by which law enforcement agencies have defended themselves against 
civil liability claims of negligent training. Such training is frequently the subject of scrutiny by 
courts and litigants. 

In addition, of the current 24 hours required, a recent regulation mandates agencies train 14 hours 
in Perishable Skills. Increasing the hours to 40 will give agencies more flexibility in training for 
other topics. 

Currently, 22 states have surpassed California's 24-hour biannual CPT requirement. Of the 22, 
five states mandate 40 hours annually and 15 states mandate a minimum ofl6 hours annually (32 
hours biannually). Four states have triennial requirements. 

A review of all California peace officer training records over the past three fiscal years revealed 
that the average annual training hours per officer exceeds 40 hours. Since most agencies in the 
state already exceed the proposed increase, it should not have a negative impact. 

The change would not occur until July I, 2003, which will give sufficient time for 
implementation. 

In answer to a Commissioner inquiry, Executive Director O'Brien listed the states that surpass 
California's 24-hour biennial CPT requirement, as follows: 

Connecticut Delaware Kentucky 
Indiana Kansas Massachusetts 
Louisiana Maryland Nevada 
Minnesota Missouri North Carolina 
New Mexico North Dakota Utah 
Tennessee Texas Wisconsin 
Vermont Virginia 
Wyoming Georgia 

At this point, the Chairman announced that testimony from the audience would be received and 
requested that persons testifying first give their full name and agency affiliation. 

Those who were opposed to the recommendation were invited to come forward. 

Commander George Gascone, Los Angeles Police Department, stated that he opposed the issue 
on several grounds, · 

He stated that the first objecti<m relates to the unfunded training ccist liability that the increase in 
hours will create. 75,000 peace officers will be impacted by this amendni!lrit. At a time wheri . 
there are tremendous fiscal constraints, not only at the State level but local level as well, this 
proposal will amount to an unfunded training liability of approximately $48 million . 
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Commander Gascone also asserted that there would also be potential labor issues connected with 
this increase. If the CPT continues to increase in hours, and in the next few years POST becomes 
a licensing agency, he was apprehensive there could be significant labor issues caused by large 
numbers of people out of compliance or forced to "scramble" to be in compliance. 

Additionally, Commander Gascone maintained that this would bring about significant civil 
liability concerns for local and state agencies. He further stated that training is always cited as an 
issue in civil lawsuits containing allegations of negligence. In such a lawsuit, one of the first 
things that must be proven by the defense is that the officer in question is in compliance with state 
training requirements. If an agency is out of compliance, its liability is increased when there is an 
increase in the number of training hours. 

Commander Gascone stated that his department also differed with the staffs assessment that most 
large agencies are already in compliance. He explained that when examining the total of hours for 
an agency, the number of officers trained might be distorted depending upon the type and number 
of hours required to complete a course. 

He affirmed that the Los Angeles Police Department fully supported training but felt that the 
downturn in the economy made this proposal untimely. 

Lieutenant Ed Gilbert, San Diego State University Police Department, representing San Diego 
Training Managers Association, came forward in opposition. He stated that although no member 
of the Association is opposed to the concept of additional training, his organization opposed the 
proposal for many of the same reasons already presented. Many of those concerns were raised at a 
recent meeting of the San Diego Training Managers Association. 

Lt. Gilbert presented copies of a letter signed by the San Diego Training Manager's Association 
(SDTMA) President, which contradicted many of the claims set out in POST Bulletin (01-12) 
dated August 27,2001. 

The letter stated the following disagreements with claims made in the POST Bulletin: 

• The vast majority of officers are already exceeding the 40 hours every two years. 

Only one law enforcement agency indicated that their department was comfortable with 
administering over 40 hours of POST certified training every two years. Most San Diego 
County agencies were not surveyed by POST regarding the impact this change might have. 
The majority oflaw enforcement agencies in San Diego County have repeatedly expressed 
concern about meeting the CPT compliance of24 hours every two years. Due to staffing 
levels and limited budgets, most agencies are having a difficult time arranging training for 
'field operations personnel. In addition, agencies must also meet training mandates that are 
imposed or required by their agency, local government, other state regulatory agencies 
(i.e., CAL OSHA)· and federal entities. Some of these other training mandates are not 
POST certifiable due to the nature of the class (i.e., not law enforcement specific). 

• • The increase will facilitate law enforcement agencies increasing their training budgets. 
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Members do not believe that the proposed CPT mandate will increase their training 
budgets. Most agencies have a training plan in place, which they use to assist managers in 
formulating their budgets. However, due to the economic state that most cities are in, 
training budgets do not increase correspondingly when additional training is mandated. 
Some agencies will roll over their existing annual training budgets without any increases, 
some may receive POST reimbursement for training at the department level. However, 
others do not receive the funds as they are routed to their general fund. In those cases, the 
departments then have no further ability to use the reimbursement funds for additional 
training. 

The increase will provide agencies greater flexibility in meeting local or agency training 
needs. 

The increase will not provide "greater flexibility" but will instead create a burden. In light 
of the perishable skills mandate, departments will be forced to scrutinize the type of 
training personnel attend. Given the limited training budget at most agencies, a specific 
amount of mandated hours, no matter the number (i.e., 24 versus 40 hours) would not limit 
or prohibit them from additional training. 

• Many other states have exceeded California's CPT requirement. 

California law enforcement has historically led the way in the area of quality training. The 
SDTMA would like to examine the documentation upon which this claim is based; 

Tim Marsh, Mendocino County Sheriff's Office, stated that his department opposes the increase 
in CPT hours for many of the same reasons mentioned by Commander Gascone. He felt this 
change would be especially difficult for small agencies. Officers from his department must travel 
one to one and one-half hours to Santa Rosa for the nearest training facility. There are a number 
of small agencies in Mendocino County - one with 25 officers, another with only 15, and still 
another with only 13. His department agrees that this proposal would be untimely. 

Chairman Kolender invited those who were in support of the recommendation to come forward. 

POST Advisory Committee Vice Chairman Alex Bernard reported i:hat on November 7'\ the 
Advisory Committee had voted to support the recommendation. 

There was no further testimony and the Chairman concluded the hearing to amend Commission 
Regulation I 005( d). 

;:;· 

Chairman Kolender announced that the California Code of Regulations requires POST to list each .. 
objection or recommendation made by the public, how the proposed action un,der consideriltion is .·· 
to be changed to accommodate each concern or recommendation, or the reasons for making no 
change. 
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Executive Director Ken O'Brien reported the following concerns or recommendations and POST's 
response: 

Chief Poehlman's concerns: 

• Most of his officers were not exceeding the proposed 40-hours of POST certified training. 

POST's response: During the two-year period of 1999 and 2000, POST records indicate 
that your agency had an average of 100 training hours that would count toward CPT, far 
surpassing the 40-hour minimum. 

• Does not understand how this proposal will provide agencies with greater flexibility in 
meeting their local training needs. 

POST's response: This will provide agencies with greater flexibility, since a recent 
regulation mandates agencies to train 14 hours of the current 24 hours in perishable skills. 
Increasing to 40 hours will give agencies more flexibility in training for topics other than 
perishable skills. 

• Who are the other states who have exceeded California's requirement? 

POST responded with a list of the 22 states which have surpassed California and 
mandated more than 24 hours of training every two years. (Those states are listed on page 
8 of these Minutes.) 

Chief Parks concerns: 

• The fiscal impact of 40 hours of mandatory training every two years, as well as decreasing 
resources could compromise public safety. 

POST's response: A review of this agency's training records for the two-year period, 
1999-2000, revealed their officers averaged 77 hours of CPT training. 

• They recommend a compromise to increase CPT training to 40 hours every three years, 
instead of every two years. 

POST's response: This is an increase of only one-hour per year. The training records for 
the three-year period 1998-2000 (inclusive) showed that this agency had an average of 97 
CPT hours for the three-year period. 

President Jagel's concerns: 

• The addition of 16 hours of training will place additional burdens on agencies, requiring 
jiggling of shifts and overtime . 
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POST's response: Law enforcement has various alternative methods for satisfying the 
CPT requirement, including, 1) use of multimedia training programs within each agency, 
2) viewing and documentation of POST's telecourses, 3) recognition of certain non-POST 
certified courses presented out of state, 4) certified conference attendance, 5) testing in lieu 
of training for perishable skills, and 6) certified training presented within departments. 

Believes there will be financial distress to law enforcement agencies . 

POST's response: It appears that agencies of your association would not have an adverse 
financial impact since nearly all your agencies already complete 50% more than the 
recommended increase of CPT. 

Chief Reyes concerns: 

• The addition of 16 hours of training will place additional burdens on agencies, especially 
smaller agencies who will not have sufficient personnel to absorb time lost while personnel 
are away at training. 

• 

POST's response: A review of this agency's training records for the 1999-2000 two-year 
period showed an average of71 CPT hours per officer. 

Believes there will be a harmful fiscal impact to law enforcement agencies . 

POST's response: It appears this agency would not be adversely impacted since on an 
average, officers already complete 50% more training than the recommended increase. 

Kory Frost, President, BART Police Officers' Association wrote in support of this proposed 
Amendment. 

POST's response was to thank President Frost and the Association for their support. 

Victoria K. Coots, President, Butte County Deputy Sheriffs Association wrote in support of 
this proposed amendment. 

POST's response was to thank President Coots and the Association for their support. 

It was noted by staff that the Training Managers Association, as well as the California Academy 
Directors Association, were both in support of the proposal. 

Having considered staff reco~endations and the written and oral testimony received, the 
Chairman called for a motion regarding this proposal. 

1'", 

There '\Vas further discussion of this issue and its financial impact upon law enforcement agencies . 
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MOTION- Fox, Second -Hunt, failed by a ROLL CALL VOTE of 4-8 to approve the proposal to 
amend Commission Regulation lOOS(d), Continuing Professional Training. (Ayes: Sampson, 
Flannagan, Boyd, Cobb; Noes: Kolender, Baca, Fox, Hunt, Holden, Hawkins, Lopez, Smith) 

MOTION- Fox, Second - Hunt, carried unanimously to continue this matter to the first regularly 
scheduled meeting of the POST Commission subsequent to commencement of the next fiscal year. 

Additionally, staff was directed to provide an analysis of the fiscal impact this mandate would 
have on agencies. 

There was a discussion concerning college classes attended by law enforcement officers that 
enhance law enforcement professionalism, but are not certified by POST and do not fulfill the 
CPT requirement. It was determined that this issue should be considered at the Long Range 
Planning Committee meeting in July 2002. 

BASIC TRAINING 

E. 

F. 

Proposed Changes to Public Safety Dispatcher Basic Course Requirements 

Staff explained that, as part of the ongoing process to ensure basic training content is 
contemporary, POST staff and curriculum consultants thoroughly review learning domain 
content to determine if revisions are necessary. Materials are updated to reflect the 
emerging training needs, compliance with legislatively mandated subject matter, changes 
in the law or practice, or to improve student learning and evaluation. 

In this instance, the recommended changes would significantly modify the course by 
reorganizing learning domain titles, numbers, and hours, enhancing existing goals and 
objectives by adding new needs and objectives to update the course specificity, and add 
more interactive student learning activities. 

MOTION- Kolender, Second -Fox, carried unanimously to approve the proposed changes 
to the Public Safety Dispatchers' Basic Course as described in Attachment "A" of the staff 
report. 

Proposed Changes to Basic Course Equivalency and Three Year Regualification Processes 

Staff reported that both of these processes have been in place for several years but are 
cumbersome. Although separate processes, they are intertwined because the 
Requalification Course has also become a de facto method for Basic Course Waiver 
applicants to satisfy the skills testing requirement. There would be a POST -developed 
'Ylitten test, consistent with the Basic Course, and it would align the Requalificatjon 
Colirse with the Basic Course: 'The use of common testing between the two programs 
allow~ for a consistent examination standard. Candidates in both processes wiil be able to 
~~e the student workbooks because the tests are driven by basic course material. The 
proposed amendments are the result of a long-term project to revise both programs, and 
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will reduce staff time required to complete the evaluation process while maintaining the 
high standards inherent in California law enforcement. 

MOTION - Lopez, Second - Hawkins, carried unanimously to approve, subject to the 
Notice of Proposed Regulatory Action, the amendments to Regulation 1008 and 
Commission Procedures D-1 0 and D-11. 

G. Proposed Changes to Reserve Training Regulations 

Staff reported that the Minimum Standards for Employment for every peace officer (other 
than reserve officers) are delineated in Regulation 1002. The corresponding section for 
reserve officers is Regulation 1 007(a). The minimum standards for reserve officer 
selection parallel the standards for other peace officers with two exceptions. Reserve 
officers are not required to take a test to demonstrate their reading and writing ability and 
Level III reserve officers are not required to meet the same psychological suitability 
examination requirements as Level I and II reserve officers. 

Staff further explained that Regulation 1002 was amended in 2000 as part of a multi-phase 
project to review and clean up Commission Regulations to assure clarity, consistency and 
accuracy. The proposed amendments to Regulation 1007(a) are intended to bring the 
language in this regulation into alignment with Regulation I 002 and require Level III 
reserve officers to meet the same psychological screening requirements as Level I and II 
reserve officers . 

Legislation enacted in 1994 required that all Level I reserve peace officers appointed on or 
after January 2, 1997, must complete the same entry level training as full-time regular 
officers. The legislation also required the Commission to develop a supplemental course 
for existing Module A, B and C trained Level I reserve officers desiring to complete the 
Regular Basic Course. Module D was developed to meet this requirement. 

Subsequent legislation has impacted the areas of assignment, supervision and training for 
Level II and III reserves. In response to these changes, a new entry level training system 
for reserve officers was implemented on July 1, 1999. Since that time the Module A, B, C 
and D format has been going through a phase-out period. All Module B and C courses . 
were decertified effective July 1, 2000. Legislation, approved by the Governor, will 
remove the legislative requirement that led to the development of Module D effective 
January 1, 2002. The proposed amendments to Regulation 1005 and Commission 
Procedures D-1 and H-5 are intended to delete the reference to Modules A, B, C and D. 

MOTION: Sampson, Second- Holden, carried unanimously to approve, subject to the 
results of the .Notice of Proposed Regulatory Action, the amendments to Regulations 1005 
and 1007 (a) ~dCommission Procedures D-1 and H-5. · 

14 



• EXECUTIVE OFFICE 

• 

H. Status Report on Anti-Terrorism Training Plan 

Staff reported that in late September, POST staff initiated a statewide assessment of 
training needs related to terrorism. Senior Consultant Lou Madeira, Training Delivery 
Bureau, has been specially assigned to this project. During the initial phase of the training 
needs assessment, Senior Consultant Lou Madeira gathered information by meeting with 
training managers, regional training manager groups, and regional chiefs' associations. A 
survey instrument has been distributed to approximately 100 agencies, selected to provide 
a representative statewide sample. Responses to the survey are due at POST by November 
1, 2001. 

The inventory of training resources includes a review of current and previously certified 
courses related to terrorism, incident management and response, airport security, and 
hazardous materials. In addition, federally funded courses and other training resources 
outside of California are being identified and reviewed. Staff has also made several 
contacts within the federal government to identify potential fiscal and other resources to 
support new training in California. 

The upcoming courses will have First Responder training, dealing with weapons of mass 
destruction, as a part of the primary focus. This training will include lessons learned as a 
result ofthe terrorist attack in New York City. The courses are in sync with the Office of 
Emergency Services' activities, as well as the Governor's Task Force. In addition, staff has 
had meetings with the Attorney General's Office and has been working with other various 
groups to develop training and information. 

In response to an identified need for information on the threat of terrorism and the potential 
for attacks, staff of the Training Program Services Bureau (TPS) is designing a "Town 
Hall" teleconference that is scheduled for broadcast on November 13. The program is 
designed for executives and senior staff to share the latest information and answer 
questions. Staffis also working on the concept of other video programs that are more 
focused and technical in content. 

Finally, staff of the Information Services Bureau are developing plans to add terrorism 
related information to the POST website. 

This report was provided for information and discussion only. Staff related that additional 
information would be presented at future meetings to the Long Range Planning Committee 
and the Commission. 
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STANDARDS AND EVALUATION 

I. Extension of Contract for POST Proficiency Exam Services 

J. 

At its May meeting, the Commission authorized staff to contract with Cooperative 
Personnel Services to administer the POST Proficiency Examination for the first six 
months of the 2001-02 fiscal year. In order to administer pilot exams to sufficient numbers 
of students to complete the ongoing validation study of the Basic Academy mid-term and 
final examinations, it will be necessary to extend the term of the contract through the end 
of the fiscal year and to augment the amount originally approved. 

Commissioner Fox, Chairman of the Finance Committee, reported that the Finance 
Committee had reviewed this item the day before and recommended approval. 

MOTION- Hawkins, Second- Flannagan, carried by ROLL CALL VOTE of9-1 (Holden 
dissenting, Baca and Lopez absent from the room) to authorize the Executive Director to 
extend the contract with Cooperative Personnel Services for the period of January through 
July 2002, and to augment the contract in an amount not to exceed $54,733.65. 

New Hearing Screening Guidelines and Revisions to Other Medical Screening Manual 
Chapters 

Staff reported that new hearing screening guidelines are ready for issuance to replace the 
existing POST guidelines created in 1985. The guidelines provide state-of-the-art 
examination and evaluation protocols to comprehensively assess important job-related 
hearing capacities. In addition to being available from the POST publication desk, these 
new guidelines, as well as the entire Medical Screening Manual, will be installed on the 
POST website. 

MOTION- Hunt, Second- Fox, carried unanimously to authorize the issuance and 
publication of these new hearing guidelines for incorporation into the POST Medical 
Screening Manual for California Law Enforcement. 

TRAINING AND DELIVERY BUREAU 

K. Request to Modify Existing Contract for Santa Rosa Center's Simulator Training 

Previously, the Commission approved several course sites for Regional Skills Centers, one 
of which would have been the College of the Redwoods in Eureka. Staff reported that 
after further analysis it was determined that, due to the relatively small student population 
on the northern coast of California, it would be more practical to have a mobile driver 
simulator provide service to agencies in that portion of the state (Del Norte, Humboldt, 
Mendocino and Lake counties). Further, rather than purchase an additional mobile system 
for this purpose, it was decided that it would be more cost effective 'to convert the existing 
stationary site at the Santa Rosa Training Center to a mobile training platform . 
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Chairman Fox, Finance Committee Chairman, reported that the Finance Committee has 
recommended approval of this item. 

MOTION - Fox, Second- Hawkins, carried by ROLL CALL VOTE of 9-1 (Holden 
dissenting, Lopez and Baca absent) to approve the increase in the amount of the contract 
by $48,240, the total amount of the contract not to exceed $86,040 for the period starting 
November 8, 2001, through June 30, 2002. 

TRAINING PROGRAM SERVICES 

L. Approval of POST Guidelines and Training on Mentally Ill and Developmentally 
Disabled. 

M. 

Pursuant to Penal Code section 13510.25, which requires the Commission to develop and 
make training available for peace officers responding to persons who are developmentally 
disabled or mentally ill, staff has assembled subject matter experts, designed an eight-hour 
curriculum with supporting references and guidelines, and conducted a pilot presentation 
of this course. 

There was a discussion concerning the high quality of the publication. POST Management 
Fellow Pat Hunton was recognized for her outstanding work in developing the pamphlet. 
Executive Director O'Brien stated that the information contained in the booklet was so 
important that the booklet will be made available to every peace officer in the state . 

MOTION - Sampson, Second - Hawkins, carried unanimously to approve amendments to 
Regulation 1081 adding minimum requirements for training on mentally ill and 
developmentally disabled. 

Proposed Recognition Program for Training Institutions Using POST-Trained Instructors 

Staff reported that recognition of presenters who use POST-certified instructors was one of 
the steps in the Commission-approved Plan for Instructor Certification. The recognition 
program has been discussed in depth by the POST Instructor Advisory Council, the broad­
based advisory body for implementation of the Plan for Instructor Certification. The 
Advisory Council has recommended that formal recognition take the form of plaques for 
conforming training entities and pins for respective instructional staff members. Presenters 
would also be specially recognized in the POST Catalog of Certified Courses. 

Only basic academies would be eligible to participate, making costs for implementation of 
the program nominal. If, and when, all 40 academies become eligible, the cost would be 
$6,861, which would be extended over a period of several years as the prograi11· is 
implemented. · · "' · 

MOTION- Holden, Second- Fox, carried by ROLL CALL VOTE of9-l.(Hunt dissenting, 
Baca and Lopez absent), to approve the implementation of the recognition program . 
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MOTION- Holden, Second - Fox, carried by ROLL CALL VOTE of 9-1 (Hunt dissenting, 
Baca and Lopez absent), to approve the implementation of the recognition program. 

COMMITTEE REPORTS 

N. Long Range Planning Committee Report 

Commission Chairman Bill Kolender, Chairman of the Long Range Planning Committee, 
reported on the committee's actions on October 12, 2001. There were no questions or 
comments. 

0. Advisory Committee Report 

In the absence of Chairman Leisha Lekawa, Vice Chair of the Advisory Committee, Alex 
Bernard, reported on the following actions taken by the Committee when it met the day 
before: 

o The Committee set January 29, 2002, at 1:00 p.m., Riverside, California, for the 
Governor's Award Selection meeting. 

o The Committee recommended support for increasing the CPT requirement to 40 
hours; 

o The Committee supported the Finance Committee's recommendation for 
expenditures; 

o Election of2002 officers: Alex Bernard was elected Chairman and Dr. Phil del 
Campo was elected Vice Chairman. 

Q. Legislative Review Committee 

Commissioner Laurie Smith, Chairman of the Legislative Review Committee, requested 
Alan Deal of POST staff, to present the report. 

Alan Deal reported that there were three items discussed at the Legislative Review 
Committee when it met at 9:00 a.m. that morning. 

o The Status of Legislation of Interest to POST. 

AB 1152 (Vargas)- this pertains to minimum standards for peace officers- Chapter 
No. 29.. · ; .. · 

. . ·, .' ... . . 

SB 485 (Senate Public Safety Conuriiitee)- this is the clean-up billthat eliminates 
Module D - Chapter 473 . 
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o Status of POST Legislative Effort to Increase the Peace Officer Training Fund 

The Committee discussed potential support for proposed legislation in an effort to 
provide more secure funding for POST training needs. The bill will increase the 
percentage the POTF receives from the State Penalty Fund from 23.99% to 
31.49%. This action would mean an increase of approximately $12 million to the 
POTF as an operation oflaw and not an annual fund-to-fund transfer. 

o Recap ofMeeting of Law Enforcement Representatives Relative to Law 
Enforcement/ Anti-Terrorism Needs 

There was a discussion of the meeting that took place on October 2, 200 I, hosted 
by Senator Bruce McPherson, concerning training issues related to anti-terrorism. 

R. OLD/NEW BUSINESS 

Appointment of Advisory Committee Members 

The terms of the following Advisory Committee members are due to expire and they have 
been recommended for reappointment by their respective constituent organizations for a 
three-year term of office beginning September 200 I . 

o Alex Bernard to represent Peace Officers Research Association of California 
(PORAC); 

o Kevin Otto to represent Specialized Law Enforcement; 
o Sheriff Charlie Byrd to represent the California State Sheriffs' Association (CSSA); 
o AI Waters to represent the California Coalition of Law Enforcement Association 

(CCLEA); 
o Sergeant Michael Reid to represent the California Police Training Officers 

Association (CAPTO). 

The California Peace Officers Association (CPOA) has submitted the name of Chief Sam 
Spiegel to replace Woody Williams as the CPOA representative to the Advisory 
Committee. 

MOTION- Hunt, Second - Kolender, carried unanimously to approve the above 
recommendations. 

State Hiring Freeze 

The Executive Director reported that the Governor has recently implemented a hiring 
freeze. POST is already understaffed by three positions and an additional three employees 
are scheduled to retire by the end of the year. Director O'Brien stated that he hopes to 
obtain a waiver from the Department of Finance to fill some of the positions. 
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Problem Oriented Policing (POP) Conference 

Chairman Kolender reported that this event, hosted by the Police Executive Research 
Forum (PERF) and the San Diego Police Department, will be held at Paradise Point in San 
Diego on December 5-8, 2001. The POST Commission has received a complimentary 
invitation. 

Long Range Planning Committee and Full Commission Meeting 

It wasagreed that on December 13,2001, at the Hyatt Regency Hotel in Long Beach, the 
Long Range Planning Committee will meet at I 0:00 a.m., and the entire Commission will 
meet at I :00 p.m., for the primary purpose of setting Commission priorities. 

In preparation for the December 131
h Commission meeting, Commissioner Sampson 

requested the Executive Director to present data reflecting the assignment of staff on 
various projects. 

FUTURE COMMISSION DATES 

January 31, 2002, Marriott Hotel, Riverside 
April 18, 2002, Ramada Plaza Hotel, Culver City 
July 18, 2002, location to be determined 

Respectfully submitted, 

~ '1. ffla;d;0v 
Anita L. Martin 
Commission Secretary 

,._ .. __ ,. 
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 
Meeting 

December 13, 2001 

By 

Kenneth J. O'Brien Hal Snow 

Financial Impact Yes (Sas Analysis for details) 

D Decision Requested D lnfonnatlon Only D Status Report 

ISSUE: 

This is an informational report on Commission priorities that attempts to accurately describe 
longstanding realities and their rationale. 

1 

BACKGROUND: 

POST's priorities have been and continue to be determined by a combination offactors that make 
it one of the most effective and highly regarded organizations of its kind. Those factors include a 
combination of Commission policy setting, law enforcement agency training determination, state 
law, budget constraints, and a foundation of shared fmancial responsibilities or partnerships for 
training costs between POST, law enforcement agencies, and training presenters. 

ANALYSIS: 

Commission Reimbursement Policies -

The POST Commission has established policies with regard to reimbursement for training that is 
primarily directed at allocating reimbursement within available financial resources. Those 
policies, for example, consider the proximity oflaw enforcement agencies with the training 
presenters. Those policies attempt to obtain the most "bang for the buck" while maintaining 
some sense of equity for allocating resources. Undergirding POST'S reimbursement policies are 
the principles: (1) that the amount of reimbursement is directly correlated to the amount of 
training an agency receives and (2) law enforcement agency heads determine which officers 
receive particular types of training. The Commission's policy determination has largely been 
consumed by matching reimbursement and contract resources with the volume of trainees to stay 
within budget. Attachment A provides a copy of POST's 2001-02 budget. 
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POST's Strategic Plan -

POST's Strategic Plan (Attachment B) was first approved by the Commission in 1997 with 
annual updates also approved by the Commission. The plan is the Commission's expressed 
priorities for its standards, training delivery, and services. The plan has heretofore represented a 
collaboration between POST, its clients, and its partners. In effect, POST's priorities have been 
and continue to be those of law enforcement. For example, the effort to "raise the bar" on 
selection and training standards carne from input and direction from all three sectors. POST 
Commission meeting agendas are largely consumed by items emanating from its Strategic Plan. 
POST's staffing and organizational structure (Attachment C) are largely a reflection of the 
Strategic Plan's priorities and to some extent state law for certain POST services. 

Training Determination -

Law enforcement agencies largely drive the POST training program in terms of what is certified, 
where certifications occur, and how many course presentations are authorized. The California 
POST training system is the largest and most comprehensive of its kind anywhere. (POST's 
Catalog of Certified Courses will be made available at the meeting.) As evidenced by the Course 
Certification reports presented to the Commission quarterly, the system is dynamic, constantly 
changing to meet continuously changing needs. This process is facilitated by POST's annual 
training needs assessments. But ultimately, agencies determine what trainees and what courses 
they will be sent to for training. This way of doing business recognizes the fact that agencies 
know best what training is needed in their area and agency. This is why POST has largely 
allowed agencies flexibility in determining what training should satisfy the CPT requirement. 

State Law-

While the vast majority of training is locally determined, some is mandated either by POST or 
the State Legislature. It is important to note that the vast majority of state training mandates have 
been preceded by POST making such training available based upon expressed needs by law 
enforcement. Most statutory training mandates affirm what already exists within POST training. 
To a large extent, state training mandates (Attachment D) are a reflection of what already exists. 

Budget Constraints -

POST operates within the framework of the State of California and its budget. While a certain 
degree of flexibility is afforded, limitations are established that the Commission is obliged to 
operate within. For example, when the Budget Act authorizes a certain expenditure for the 
training offered by the Museum of Tolerance, there appears to be little or no discretion for 
deviation without specific approval from the Department of Finance . 
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Training Partnership -

POST's entire training system is founded upon a partnership that has endured since the founding 
of POST in 1959. This partnership between POST, the agencies, and the training presenters 
shapes priorities and how the system functions. Each share in the cost of law enforcement 
training which annually amounts to hundreds of millions of dollars. Community colleges, for 
example, expend enormous fiscal resources on presentation costs for POST -certified training 
courses. Each partner has a voice in training course certifications, content standards, and related 
issues. These are often the subject of collaborative efforts stimulated by POST. POST is often 
the instigator or the prime mover in making sure training needs are met. 

Conclusion -

Some have wondered whether POST is a follower or leader with regard to law enforcement 
professionalization and priority setting. The fact is that POST continuously serves in both ways. 
Just as POST can legitimately be viewed as both a regulator and service provider, POST provides 
a critical role in being both a reactor to needs as well as a catalyst for change. The POST training 
program is a large and complex system that necessitates priority setting to be done in a 
collaborative fashion with consideration of all the above factors. 

Attachments 
A. 2001-02 POST Budget 
B. POST Strategic Plan 
C. Current POST Organizational Chart 
D. Statutory Training Mandates 

(revised 11-16-01) 
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ATTACHMENT A 

CO:MMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
~ • The. Commission on Peace Officer Standanls and Trainins (POSn is responsible ror raisins lhe competence level or law enron:ement officen 
6S In Cal~fomia by establishinJ minimum selection and training standards. improving management practices and providing financial assistance to local 
66 agencaes relatina to the tra•ning·of their law enforcement officen. 

~ SUMMARY OF PROGRAM 
69 REQtliREMENTs 
~~ ~o s~ .............................. 21.4 
72 0 T1:01rung... •••• •••••• •••• •.•• .•• • .•••••. 42.9 

73 30 Peace Officer Trainins •.••••••..••.•. 
74 40.0 I Administration •••• •• .. • •.• • •. • • .••• •.. 49.9 
75 40.02 Dbtributed Administration ••••..••••• 
76 98 State· Mandated Local Programs •••• 

(}(}..()1 

24.2 
42.7 

58.8 

01-02 
24.2 
44.5 

58.8 

fa TOTALS, PROGRAMS.......................... 114.2 125.7 J27.S 
79 ()(]()I Genttral Fund ..•••.•.....•.•••••••..••..•....•..•••..........•.•......••.•.•..•... 
so 0268 Pooce Officers' Troininr FlUid •.••••••••••••••••..••..•••••••••...•••.•••.•••.. 
81 099S Reimburscnuuru .................................... , ..................... , ...... . 
82 
83 
84 
85 
86 
87 
81 

For lhe list o1 standard (letleftd) footnotes, sec the end o1 the Goveraor's Budget. 
• DoUan In thousands, except Ia SalaQ' ·Raage. 

19-
$5.264 
22,737 
21,854 

3,949 
-3.949 
25.642 

$15,491 
25.642 

.47,739 
2,/16 

20(}(}..()1• 
$6,091 
29,384 
26,621 

4,695 
-4,695 
11,706 

$73,102 
/1,726 
60,817 

1,259 

2001-Q2• 
$6,883 
26,538 
28,814 

4,379 
-4.379 

6,781 

569,016 
6,781 

60,976 
/,259 
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10 STANDARDS 

Program Objectives SlaleiMI>t 
1bc slandards pmgram C5tahlishcs Job·n:lalcd ~election sUtnd;u·d, ror peace officcn and dixputchcn;. h aiMl provide~ fiUinagcmenl .:on!IUIUUiun 

to IOC:al agencies. Aaivilics Include dcvclnpmcnt or cxaminadonx and counseling hx::ullaw cnron:cmcnt agencies an way. to improve management 
procliCCL 

Applied reseudl Ia conducted in lhc IIICU or peace olnccr selcelion a..S training. operational procedures and proanm evaluation in order to meet 
lllalutory requlremcall and 10 provide manasemcnl &UidiiiCC IO local law enrorocmcot qencics. The prosnm oliO provldea loeoJ IJICIIOiea With 
Information and teehnlcal eapenlae in lhc devciCipmenl 111<1 lmplcmenllllon or new proanma. 

MaJor Budpt AdJiillmeDt Propased for 2001-Gl 
• The budset Includes $921 .000 from the l'e*O omcers• Tralnlns Fund for lhe n:placement or lhc POSTRAC Tcsdna System. 

AutllortC)' 
!'enol Code Sc~tiona 13503, t:UI2. 13513, 111<1 13SSI. 

lO TRAINING 

Program ObJecthes Statemeut 
POST's tninlns prosnm i- lhc effmlvcneu or taw enfcxcemont penonnel by de•clopina and ecrtifylna councs lhat meet Identified 

tninlns needs, by provldlna sehcdunns 111<1. quality control or such cou..-. 111<1 by usistins law enfon:emenl qenciea In provldins nccc=ssary 
tninlnallld -development pn:~pams. POST uaesses trainlns on a continuins basil to assure lhat emetgins needs .,.. meL Couraes .,.. offered 
throu&h local community colleges, rour-year colleges, universities. police academies, private trainen and train ins centcn. 1be curricula cover a wide 
'VOrioly or teehnlcal and special c:ounes necessary 10 mcetlllalutorily and Commiulon establbhcd tninins mllldales. maintain effecdvcness in police 
WOfl< and llddrcso lhc tnlnlna needs of .eauit, off'ocer, advanced officer, supervisor, manager, e•ecudve-level, and olhcr law enfon:emenl qency 
personnel. Cunicula conlenl is UJ><Iated resularly. The Commission uaes proven advanced leehnolOJies such as utellite bn>ack:ast and 
computer/video lntenction in lhe delivery or aralnins. POST also presenll advanced leadership lninlna for law enforcement supervllon and 
e•eculives lhroup ill Command Colle,t~c 111<1 lhe Supel'\'isory Leadership Institute. 

The Commi1110n establilhea lhc bas•c criteria that must bO met by eseh courae in Older 10 obtain POST's certillcalion. Amstance Ia sl ... to 
applicable cducaton and police aralnen in preparinf and implementing c:ounes and trainlns plans. Evaluation mechanisms .,.. employed to ensure 
lhat aralnlns lnatructors 111<1 coordinators 111e adberina to established courae ouUines a..s 111e ..-tins insuuction sllndards. Failure to meet lheae 
standards may cause revocation of course certification. 

Job-n:lated selection and aralnin4 standards for peace officers and dispatchels, established by lhc Sllndards frosram, are enfon:cd through 
inspectjons of local agencies receivma state aid to assute they are adberlng lO minimum stale standards. 

Ml\Jor Budget AcJ,Justments Proposed for 2001~2 
• The budget includes $2,600.000 from the Peace Officc::n~' Tl'1linina Fund on a one--lime basis 10 Cltablish two addhional Regional Skills 

Training Centers, to replace driving simulators at five sites. and 10 provide for dispatcher simulators. 
• The budget includes $2,150.0CMl from the Peace Officen' Training Fund on a ono-time basis to develop six. mullimedia courses. 
• The budset includes 0.9 peraonnel year and $117,000 from !he Peace Officers' Training Fund to ovenee tho Course Quality Asseaamenl 

• ~el includes 0.9 penonnel year and $76,000 from the Peace Officers' Training Fund 10 provide starr for lhe Learning Technology 
Resoun:e Center. 

Authority 
Penal qx!c Sections 13503 and 13508. 

30 PEACE OFFICER TRA.JNJNG 

Program Objectives Statement 
The en(on:ement of laws and !he pn:tec!ion ofli(e and property wilhoul infringement on individual liberties are amons modem BO'iel'l\meiii'S most 

Important n:aponsibililles. Carefully selecled, highly aralncd and properly modvated peace officers are important (acton in meeting !his 
responsibility. 1b encourage and asstst local law enforcement agencies to meet and maintain minimum standards in the selection and training of law 
enforcement oft"ICOIS. linanciol usiSiallce is provided to all 58 counties, approximately 346 ci!ies, and numerous spec:iali:red districts and local 
~ which have apced to meet POSTs standards. Financial assislllnc:C to panicipatinsjurisd'ICiions is provided for insiJuelionol costs associated 
wtth selected b'aining courses. Funding is also provided for the cost of student travel and per diem associated with training presentations. Funding 
is also provided for necessary ovenime paid to enable line officers to receive in-service training in areas of critical need. 

Major Budget Adjustmeat Proposed for 2001-02 
• The budget includes $2.212.000 from the Peace Officers' Training Fund foi- local assislanCe peace ofti~ training reimbursement 

expenditures. 

Authority 
Penal Code Sections 13500 lo 13523, Health and Safely Code 11489. 

• Dollars In lhousands, except In Salary Range. 
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' 6 PROGRAM BUDGET DETAIL 

~ PROGRAM REQUIREMENTS 
9 10 STANDARDS 

10 
II 
12 
13 
14 
IS 
16 
17 
18 
19 
20 
21 
22 
23 
24 
2S· 
26 
27 
28 
29 
)Q 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
so 
51 
52 
53 

Stale Operations: 
0268 l'<act Off~«rs' Tralnlnr FlUid .............................................. . 
099S Rtlmbun....,. .... ........................ , .. , , .. , , .......................... . 

Tolals, Slilo Operolions .... .. .... .... .. .. .. • .. ..... .. ... ............. ..... ..... .. .. . 

PROGRAM REQUIREMENTS 
20 TRAINING 

Slale Operations: 
0268 ""'" Olfl<•n' Tralnlnr Fund .............................................. . 
099$ R~ilflbunemtnts .... ........................................................... . 

Totalo, Sllle Opentlons ........................................................... . 

PROGRAM REQUIREMENTS. 
30 PEACE OmCER TRAINING 

Stale Operations: 
0268 ""'" Ojficers' Tralnlnr Fund ............................................. .. 

Totalo, Slate Operations ........................................................... . 
Local Assistanc:e: 

000/ O.ntrol FlUid ................................................................ .. 
0268 """' Ojficers' Tralnlnr FlUid ............................................. .. 
099$ Relmbu.nemenu ........... ; ................................................... . 

Totslo, Local Assistance .......................................................... .. 

PROGRAM REQUIREMENTS 
98 STATE-MANDATED LOCAL PROGRAMS 

Budget Acts: 
Chapter 246195-Domcstic Violence ArTCSt Policieo and Standanls ............. .. 

Totalo, Budget Acts ............................................................... .. 
Claims Bilb: 

Chapter S7~·Domestic Violence AITCSt Policies and Standanls ............. .. 
Chapter 177/ll().Domestic Violence AITCSt Policies and Standanls ............... . 

Totalo, Claims Bills ...................... , ........................................ .. 

Totalo, Local Assistance ........................................................ . 

~ TOTAL EXPENDITURES 
56 
57 
58 

State Operations ................................... ; ..................................... . 
Locsl Assistance .............. ;, ......................................................... . 

59 TOTALS, EXPENDITURES .................... : ....................................... .. 
60 
61 
'62 

SUMMARY BY OBJEcr 
1 STATE OPERATIONS 

PERSONAL SERVICES 
Authorized Positions (Equals Sch. 7 A) ..... . 
Total Adjustments ............................. . 
Estimated Salary Savings .................... . 

Net Totals, Salaries and Wascs ........... . 
Staff Benefits .................................. . 

99-00 
114.2 

114.2 

00-Q/ 
132.3 

-6.6 

125.7 

01-02 
132.3 

2.0 
-6.8 

127.5 

63 
64 
6S 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 Totals, Personal Services................... 114.2 125.7 127.5 
76 77 OPERATING EXPENSES AND EQUIPMENT ....................................... .. 

~~ SPECIAL ITEMS OP EXPENSE Q:raining Contracts); ............................... . 

80 TOTALS, EXPENDITURES ............................................................ .. 
81 
82 
83 
84 
85 
86 
87 
88 • DoUan In thousands, except In Salary Range. 

/!199-40* 
S$,248 

16 

$20,637 
2,/00 

$22,737 

$92 

2/,762 

$21,762 

$2S,642 

$2S,642 

$47,404 

$28,093 
47,404 

575,497 

1999-QO* 
$6,499 

$6,499 
1,085 

$7,584 

$5,164 
15,345 

$28,093 

$6,091 

$28,125 
1,2S9 

$29,384 

$9S 

$95 

20 
26,506 

$26,526 

$6,781 

$6,781 

219 
4,706 

$4,925 

$38,232 

$35,570 
38,232 

$73,802 

2()0(}..61* 
$7,820 

6. 
-392 

$7,434 
810 

$8,244 

., 22.276 

$35,570 

G(; 9 

$6,883 

$25,279 
/,259 

$26,538 

28,718 

$28,718 

$6.781 

$6,781 

$35,499 

$33,517 
35,499 

$69,016 

2001-02* 
$7,952 

210 
-401 

$7,761 
835 

$8,596 

$5,504 

19,417 

$33,517 

I 
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l 
4 
5 
6 
7 
8 
9 

10 
II 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
2l 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 

·~ 46 
47 
48 
49 
50 
5I 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
1S 
76 
77 
78 
79 
80 

-~ Ws.' 
84 
8S 
86 
87 
88 

RECONCU.IATION WITH APPROPRIATIONS 
1 STATE OPERATIONS 

0268 Peace Olllcen' TraiDIDg Flmd • 
APPROPitiAnONS 

001 Budpl Act ~Ilion ••••••••••••••.••••••.•.••.•••••.••..•••••••••.••••••••.• 
011 Budpt Ad ojJjJnljlrlallo •••••••••••••••••••••••••••••••••••••••••••••••.••••••••• 
012 Budpt Acl~atlon •••••••.••••••••••••••••.••••.••••••.••.•••••••••.••••.•• 
AIIOCIIIon far emp c:ompenwloD ............................................... . 
Adjustmeat per 3.60 ........................................................... . 
~ per Sccdon 16.00 ••••••••••••••.••••••••••••••••.••••••••••••••••••••••••••• 
Transfer rrom Loc:ol AubWKo per 11cm II:ZO.Oll-0268, Provlslon2 ••••••••••••• 

Tatals AYIIillble •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Unexpended ballnce, ostlmaled oavinp .............................................. . 

TOTALS, EXPENDITURES ••• : •••••••••••••••••.•••••••••••••••••••••••••••••••••••••••• 

M!IS RolmbursemeDts 
RelmbwsemeDtl •••••••••••••••••••••••••••••••••••••••••••.•••••••••••••••••••••••••••.•• 

TOTALS, EXPENDITURES, ALL FUNDS (Slate Opentions) •••.•••••••••••••••••••• 

SUMMARY BY OBJEcr 
2 LOCALASSJSTANCE 

Grants and Subventions ••••••••••••••• ~ ••••••••••••••••••••••••..••.••••••••••••••••••••• 

RECONCU.IATION WITH APPROPRIATIONS 
2 LOCALASSJSTANCE 

0001 GcDenl FuDd 

APPROPRJAnONS . 
101 Budget Ad appropriotion •..••.•••...•••.•••.•••.•••.•.•.••••.•.•.••..••.••••••.•• 
295 Budget Act appropriotion (State Mandates) ••••••..••....•••..•.•.•..••.••.•••. 
Chapter S74, SlaluleS or 1999 (State Mandates) •••••.•.•.•.•..•..••••.••..•••.••.•••. 
Chapter 177, Statutes or 2000 (State Mandates) •.••••••••••.••..••.•..••...••••.••••• 
Prior year balances available: 

Chapter 574, Statutes of 1999 (State Mandates) .................................. . 

Totals Available •••••••••••••••.••••••••••.•.•••••••••••••••••••••••••••••••••••••.•• 
Balance available in subsequent yean •••••••••••••••••••••••••••••••••••••••.••••••••• 

TOTALS, EXPENDITURES ..••..•••••••.•••..........•.•.......•..•..••••••..•••..•...•. 

0268 Peace Ofticen' TraluiDg Flmd • 

APPROPRIAnONS • . 
101 Budget AcliiJIP"'PP''abOD ..•.•••••.••.•••••••••.•••.•..••••••••••••••..•.•••.••.•. 
101 Budget Ad ~atlon ...................................•..................... 
Transfer 10 State Opora6ons per llcnl 81211-101-0268, Provision 1 ..•••..•.•.••...• 

TOTALS. EXPENDITURES ....•......•.••••....•...•..•.••..••.......•••••............•. 

TOTALS, EXPENDITURES. ALL FUNDS (Local Assistance) .••.....••.••....•.•... 

TOTALS, EXPENDITURES, ALL FUNDS (Slate Operations and Local 
Assistance) ••••.•••••..••••••••••••••••.•.••...••••••••••••••••••••••••..•.••••••••••••• 

FUND CONDmON STATEMENT 
0268 Peace Ofticen' TraiDiDg Flmd • 

BEOINN1NG BALANCE .......••••.•.....•..........•...••....•........•.......••.•.••••. 
Prior year adjustments ••••..••••.••••••.•••••••.••••.••••.•••••.•••••••••.••••••••••••••• 

Balance, Adjusted ••••.•••.••••••••••••••••••.••••••••••.••.•••••••..•••.•..••••••••.••• 

• Dollars in lhousaads, except In Salary Range. 

I'"-«<" 
$10,802 

9,120 
1,556 

832 
-417 

4 
4,740 

$26,637 
-660 

$25,977 

$1,116 

$28,093 

199P-60° 
$47,404 

199P-60° 

$25,861 

$25,861 
-219 

$25,642 

S26.0S8 
444 

-4,740 

$21,762 

$47,404 

$75,497 

199P-QOO 

$20,056 
3,448 

~~· 
$12,Q45 

20,720 
1,556 

66 
-76 

534,311 

$34,311 

$1,2S9 

$35,570 

~~· 
$38,2l2 

21100-01° 
$20 

6,781 

4,706 

219 

$11,726 

$11,726 

$26,062 
444 

$26,506 

$38,2l2 

$73,802 

21100-01° 

$29,698 

$29,698 

:zti01-6Z• 
$12,841 

17,861 
1,556 

$31,2SB 

$31,2SB 

$1,259 

$33,517 

-
56,781 

56,781 

$6,781 

$28,274 
444 

$28,718 

$35,499 

$69.016 

2001-62" 

$25.768 

$25,768 
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I 8120 COMMISSION ON PEACE OFFICER STANDARDS AND TRAlNlNC'.-contlnued 
2 
3 
4 

' 6 

REVENUES AND TRANSI'ERS 
Rcvcnye:s: 

125600 
130700 
142500 
IS0300 
161000 

Other rc:;ulotory r.-c •.•..•....•..•••.•..••.•.......•..•...•.•.••...•.•...... 
Pcnahics on tnffic violulioM .......................... ...• : ... .......... . 
MisccliiUICOUJ services to the public •••••••••••.•••.••.••••••••••.••••..• 
Income rrom surplus 1110ncy investments ............................... . 
Escheat or unclauncd chc:<:ks and warrant• ............................. . 

Thlols, Revenues .•••••••••••••••••••••••••••••••••..•••••.•••.•••••••••••••••••••.•• 
Transfen from Other Funds: 

FOOI78 Driver Tnlnlns Perialty Aucument Fund pc:r Section 24.10 ••••••••• 

Thlols, Revenues and Trans fen ••••••••••••••••••••.•••••.••••••••••••••••••••••••• 

Thlols, Resources ••••••••••••••••••••.•• : •••••••••••.•.••••••.•••••••••••••••••.•• 

EXPENDITURES 
Disbursements: 

1120 Commission on Peace Oflic:et Standuds and Tninins: 
State Opc:ntions ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
1.ocll Assistance •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

9670 Lesislative Claims (State Operations) ••••••.•••••••••••••••.•••••••••••••••• 

Totals, Dlsbunements •••••••••••••••••••••••••••••••••.•.•••••••••••••••••••••••••• 

7 
K 
9 

10 
II 
12 
I) 
14 
IS 
16 
17 
18 
19 
20 
21 
22 
2.1 
24 
2S 
26 
27 
28 29 FUND BALANCE •••••••••••••••••••••••••••••.••••••••••••••••••••••••••.••••••••••••••••• 
:10 Reserve for economic uncertainties .....•..........•....................•....••........ 
31 
32 
33 
34 
3S 
36 

CHANGF31N 
AUTHORIZED POSITlONS 

~~ Totals, Authorized Positions..................... 114.2 
39 Salary adjustmenU ••••••••••••••••••••••••••••.••• 

40 
41 
42 
43 
44 
4S 
46 

Totals, Adjusted Authorized Positions •.••••• 
Proposed New Positions: 

Sr Law Enforcement Consultant ............. . 
lnsO Designer-Tech •••••.•••••••••••••••••••••• 

Totals, Proposed New Positions •••.••••••• 

114.2 

!~ Total Adjustments ••••.••••••••••• ··:...... __ 

~ TOTALS, SALARIES AND WAOES •••••••••• 114.2 

51 
'2 

•'••' 

00..(}1 01..(}2 

132.3 132.3 

132.3 132.3 

1.0 
1.0 --
2.0 

2.0 
--

132.3 134.3 

1999-011• . 21J00...41• 2001-42• 
SI7K $17, $175 

37.903 41.600 43.~1 
53 ss 55 

1.748 1.000 1.500 
53 55 " $39,935 $42,887 $45.326 

14,000 14,000 14,000 

$53,935 SS6,887 $59,326 

$77,439 $86,515 S85,094 

25,977 34,311 32,258 
21,762 26,506 28,718 

2 

$47,741 $60,817 $60,976 

$29,698 $25,768 $24,118 
29,698 25,768 24,118 

1999-011• 2000..(}1• 2001-42• 
$6,499 $7,820 $7,952 

6 69 

$6,499 
Salary Range 

$7,826 $8,021 

6,548-7,220 86 
4,13&-5,027 ss 

$141 

S6 $210 

$6,499 $7,826 $8,162 



.. llem . . ..... ·, :._'i;· ';:, __ ;. .... . . . • . • ·. . . ~· 

. ·2. · Funds<may,:~: transferred .,etween this item·.imd .:- ·.- · 
·};<·;; );:·c) ( Loqne;,u'!vert!me.n~ Code. Audit: .. adju . tl ·', -~ ·, .. ,-;_;:; :' . . • ·. ' .. Item 8}fo,;tOI-0268.to ineet.'the n~s' o{ .local' ... · , 
· • · ·~'.l""'ments pn·o·r·:y"ear clat'ms · be. 'd.fi · · " · ·. · : · · ... '' " · trat'nt'ng' prngrams · ·. · ·. · · · ·' · ... tf·~'},~·~~"it;1. ~ ~: . ,,-J . ,,l., , , . .~a.y . pat . ro , JS .\,! {·t.: . .'~\~, , f.,)·~~:~·~: ~ ~;. ;· . · ~ ,':'I . •·· · · . · .· • ' .': t. ~ ~' :t • . • . ·:. '/ 
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·. ~ 

· ... · 

· .. 
• .. -715.-· 

. , a.;e: . 
.... '· ·; 

. . ·. "':·. .·, : -.... ·. 
.e 

"(~~sJif'~·~r.n-.F~ . s apP~l;\afedJn thts ttem.ma .. used.i\ll·if~;~,.~:,·}, .. XJI'': · <.::.-; 8120-QI~~J,i<ir. support of Commtss,on. on Peace·· 
1llArf~~ftj;,_tO;pf9X~~~: . _lm~u~!fl!=n(pursuallt · ;Articlt;,S:q..~.~,,~F:'f.Ji ;;.~,--~-::;,k ·" ;~'-~ ~ · ··.. Officer. S~cla,d4 and Training, for paymc;nt·to.Item.,.. . · . :. · . . . 
.'·~~;.fi-<;,,(cQmnJencmg, th S!l(:tion 17615 Chaptei-4 of\;;,~•,;:. '· ; · ·. ".' .'<1·' '·: · .,._ · : · · 81;20-QOt-0268; payable from the fea(:e,Qfficers' ·' . . .. . 

~ff~\t~\)f:~·!,c~~J_:·:~~:~i.~~~~~~-: ~ ... -:~r.~.:P~~~ 2 th~: ~~~~~:~~~f_:.~::~\};i.~(\·-~~·-. >:/::~:-~~·:i:2~f· :-::·;_:~i·~::~.~-:; ::/ -· . · =~:!t~~~!n~~~~-~~:~·:~:~.:~~~~~~~~~·~····· .. ·:·~:··~~~~--.·~:~.~:~~~~~j·~;-:~;~-.:~·~ .· .... _. ~56·'m.· -· · ·~ · ... · · · 
: t'. .The, funds appropriated in 'this item are iO:be'used : \ .. 

• .. · •for implementation ofthe."Tools forToleiance"·· · .... 
':;}Ff!i\%t;f:'':;:'i} •:? .·· · ::!tt;lining!:prop for law enforcement pCrsol)net;: . · ·,. :.- •. -· ·':,:·. .. 

. ·· ·operated/by i !he; S_imon Wiesenthal.: Center-":· ' ~<:· 
-~ ... ·· Musc;_um.cif,To_lerance. Eligibility to receive1funds ·,·: • . 

appropriated· by this item. as reill\bursements _is.···.· • 
·: limi~-- to.law~-enforcemeht: agenc;ies·:aiJI1Jqdzed · 

.• '· ·-: .... 
by law 'to're<;eivQ .training· reimbursements ·from· :, . 

·. the Peai:e.Officers' Training Fund. Both sworn o(-· · · 
ficeril and n~nswom personnei who .have-contact·. .. 

. . _. wiih,the pilblic.shall, at the diScretion ofme he&d .. 
· :-·of;t~eJal!il:eitforcement agency •eeking··reim-· .. 
· ::: bursem.erit.\Jnde(this provision, be eligible .for re-•: · 

. · ~-- imbursement,·: pro.vided that· tha-MuSellm. of. Tot" 
, :· . , .. · .· ;::ei'im!:e gives priority to training-sworn officers.;. :. ·. 
· ' 812~ I 01;,o2~Fo~ local- ass'istan~. Commission;on. . : . 

·. 

. ' .. Peace Offi<l!=r-Standards and Training,. Prognui(JO •• · · 
for allocation.fu cities, counties, and cities and coun- ·. ·. 

_ties putsuant::tO Section 13523. of the Penal Cjocle.·:: ... ' . 
·payable from'·tho.Peace Offi!=C!rs' Traini11g.Fund ..... · 28.274,000 

~ .. . .Provisi9,0S:":.~;>~\:}~'(:·~·/~--.·_-~ .: . : ·• · . · .. · ·'·: ·~,:':.:!· .. ··~::. ·. ···. ~ • 
· t.·. FuniJs:ml!y·l)e·traitsferred beiweeit thi.,'itein:aaa;. · 

·• Item ~8'120-0 11-0268 to meet the Reed.i: of lOcal • . :. 
training .pro~;:: ::. . . '""·:;;, _,_: <·'··.· 

. :The.DireCto'r..:Of;Finarice may authorize lhe;aug• ·' · · 

. .'meniatioitof.the totill-amount.availa:blc.fotexpcn~ • .,: : 
': diture iuKiei:1)1is item in the amount of'reve!lue ie-'' ·:'. 
: ceived.;by ""'Peace·Officers' Training Fund<that · 

: qd_(ljpon,ro•.tlt,e revenue .appropriatedJ,y-.ihis ·• 
'r ihan 30 days a~ notifiCation 'in' · · 

· of the' respective fiscaL 
Chailptrsol) ofthe)'oint,Leg- : :.: 

or .his' or~ desigriee..-; · :·. 

.. .. · .. 
'., ... 
... -. 

'. 

·, 

·IJSSistance; · ComJ1!ission·. on ,· . . 
and·Training,'.P!Ogram' iJO'· :: .. · :.- ··~ 

• I • • I • • ' 

Tra,ining.Funcf: •• ;,.:, , .. 444.000. ·' 
.-.. ·.·.:- . : .. -... : ·~i-:-_:::: ~-.Y_;-.·-: .. ';>''/. :: .:. · ....•. 
in this.item·are·to be' used· for.··' .-... ~-: 

~~ ·th'c ''Tools_:ror·ToiCf~!.nce~•··. ' .• 
_::--~\ :-,_:.y~_-:l!X:;f;}::-?_~·-:~~ .\::~-i~ .· 

. , 
.. ~: ' . : ... l •.. ·.·,; 

·· .. .•. ,;: 

:·.~ 



A teem··· · · · ·' 
., · < · • · ·IJllu.int 

·· .. 

~: .. 

. ·: . 

}·:·. 
• appropriatt:d ·by 

· ' limiteil to 'law 
; . . IIY-.lai.(_to 1-ec:eive 

·: .-: .' .. the Pea'ce Officers' 
offieers and 
. tact w)th the public 
,head.of•the law 

· ; imbursem~nt.under _ 
. . . reimbursement. provided 

.era~ gives..priority. 
8120.,295-000 1-· ~or ;local 

. on Peace_ Officer Standards 
bursemf!nt. in acCordance 
tion' 6 of Article xm B 
or. SCction 17561 ·of the 
costs. of any new program . 

: vice: of an existing progmm 
Executive order, for disburi;ement 

. ~~~j~;· .. ·~;···········:·:·····:•·•···~:i·. :·'''i"\;;'"'''' 
(If 98.01))24.695-Domestic Violer\ce):i·\:,,: 

·_Arrest'Policies and Standar~si:LiJi;:.y .• ,,·,_.:. 
·. (Ch •. 246,, Stljts. 1995) ...... ,.:;,,,,,;,, {{6i71i 1';000 

' · t'~:;:~ ;~vided ·in ~vi~irin;~:~"f~~~)~:~.'I; ; ::•t::'A·~iL~ihih•i. 
•.· .locations of funds provided in thisitem:tbthe ap:;.:.:-,);>ii••(·/;:'-i.•fi!• ''i 
· .. propriaie loeaJ·entiti.es shall bC'm~e.by :ilic Slilte . ,~;.;-.i--~-i~-:i,:;~i·;:t~!A 

-:- Controner.•in accordance with.the·:ptoviSiomi;of:. •·/ .•r·:'.;;:··.·.;:;·:;:.:;,··;;·.: 
· ·: ·~h statur_e_ or executive -~rder: · th~ .. rria~!Ja~'- t_be_ ~-~; .·; ;_;_- ~ ·:-:~'::;;~_\·:··:·.:.~~;:{:_;g>~,}"_; 

: : 1 . reinibursemelit of the 
· '.·to_verify ~e actual amount 

, ·ai:cord~cewith subdivisipn'(d 
· . of the ·Government· Code. 

· · .. :·.:prior .year·claims may bel 
· -:;:funds ,appropriated in. 
·: . .-provide reim,burselllent­

(conimenclng with Section · · · > · Part7 of.Di.vision 4 of Title 
· Code.:;:. 

2: If any 
· .. provide full 
· . COntroller may, upon notifying 
·.• nance 'in :.-writing, . augment. 

· · . amounts from the · ,.. :-. 
" 

· .. - .. •· 

.. . 

··-,.· 
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ATTACHMENT D 

LEGISLATIVE TRAINING MANDATES (UPDATED ivoi) 
DIJcllabn~r: Tills handout h lntemletlfor use GJ a flllck rrf~rence. Ill purpose h not regulatory. For compkte 1ext refer to 
gpprDprlille law secdo~~o 

LAW HOURS COURSE TITLE REQUIRED FOR OTHER PERTINENT 
SECTION *requires POST INFORMATION 

tertlfttation 
PC832 64 Arrest and Firearms* Al1 peace officers in the Training can be satisfied by a stand· 

(less if POST program. Requires alone course or completion of other 

IVD completion prior to exercise Jarger courses which mctude Arrest 

trained) 
of powers. and Firearms curriculum, e.g. Regular 

Basic Course. Peace officers with a 
J .. ycar-or·longer break in service must 
requalify their ~~ning (Commission 
Regulation 1080. 

PC 832.1 20 A via lion Security* All airport security officers, 
policeman, and special 
officers shall complete within 
90 days of hire and shall not 
continue to have peace officer 
powers after 90 days until 
satisfactorY conmJetion. 

PC 832.3 664 Basic Course Entry level requirement for Then:: is a equivalency and waiver 

(Regular)* all peace officers in the POST process for the Regular Basic Coun;e. 
program except Level II and There is a 3-year rule and 6-year rule 
Level JIJ reserve officers and for requalification specified in 
peace officers whose primary Commission Regulation 1008. 
duties are investigative (Reg 
I 005). Rcqlrires completion 
nrior to exercise ofnOwcrs. 

Cal OSHA Bloodbome AU pubJic and private Training included in the Regular Basic 

Regulation Pathogens employees who are exposed Coune. Annual refresher training 

5193 
to blood in the workplace. required. POST telecourse available. 

H&S 4 Carcinogenic POST requires for aU peace Curriculum included in the Regular 

1797.187 Materials* (LD41} officers who must complete Basic Course. 
the Re20la:r Basic Course. 

PC 832.2 32 Campus Law School police reserve officers School police first employed by a K-

(reserves) Enforcement• and school police officers. 12 public school district orCA 

PC 
Community College district before 7-
l-99.must complete no later than 

832.3 (g) 7-J-02, and all otJ:lers must complete 
(school within 2 years of hire date .. No 

police) completion deadline specified for 
school police reserve officers. 

PC 12403 Modules Chemical Agents• All peace officers as defined Completion of this training is required 
A-4 (LD 35) in Chapter 4.5 of Title 3 of for peace officers purchasing, 

B-2 Part 2 (commencing with possessing. transporting, or using tear 

C-4 
Section 830). gas or tear gas weapon. 

Modules A&B, included in Regular 
Basic Course, satisfies requirements of 
PC12403 for peace officer using 
acrosC>l chemical agents and who are 
expected to use a gas mask. 

Module C satisfies the requirements 
for those who are responsible for 
deployment of tactical chemical agent 
munitions. 

PCI3517 24 Child Abuse POST requires for all peace . Included in the Regular Basic Course. 

Investigation* officers who must complete 

(LD30) 
the Regular Basic Course. Conunission required to certify an 

optional course for specialists. No 
deadline specified for cormletion. 

PC 4 Computer Crimes• City police and deputy sheriff Must be completed by 1·1.00 or 

13515.55 supervisors assigned to field within 18 months of assignment to 
or investigative duties. superyisory_duties. 

PC 13519.2 4 Developmental POST requires for aU peace Peace officers who did not complete in 

Disabilities and officers who must complete the Regular Basic Course are required 

Mental Illness• the Regular Basic Course . to complete supplementary training. 

(LD37) 

California Commission on Peace Officer Standards and Training 
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LEGISLATIVE TRAINING MANDATES (UPDATEDMIIJ 
Dlscmlmer: TltU llallllout II Intended for "" 111 a qulcl nference. IIJ purpose & ,., rqullUory. For eompkm tDCt nfer to 
appNpr#JJu law :sectlon. 

LAW HOURS COURSE TITLE REQUIRED FOR OTHER PERTINENT 
SECTION *requires POST INFORMATION 

certiOcatlou 
GC8607 No hours Disaster Response AJI emergency response The Office of Emergency Services 

speci- personnel. mandated to develop course in 
fied coordination with POST and others. 

POST Telecoune 95-04 available. 

PC 13519 8 Domestic Violence• POST requiTeS for all peace Officers completing the Basic Course 
officers who must complete prior to 1·1·86 must complete 
the Regular Basic Course. supplementary training. Various 
The Penal Code in addition deadlines in Penal Code depending on 
requires for officen described individual's peace officer e&tegOI)'. 

in PC 830.31. 
PC No Domestic Violence Each law enforcement officer For all other omcers local taw 

13519(g) hours Update• (LD25) below the rank of supervisor enforcement agencies are encouraged 

speci-
who is assigned to patrol to include update training but not 
duties and would normally mandatory. Update training available 

fied respond to domestic violence as a POST ~crtificd coune. 
shall complete every two 
vcan. 

PC 13515 2 Elder and Dependent Every city police officer or Completion required within 18 months 

Abuse deputy sheriff at a of assignment to field or investigative . supervisory level and below duties . 
(o.pendentebuseadded who is assigned field or 
by a tats 2000 not yet added investigative dulie$. 
to POST -certified uaining) 

• 
PC 13518 21 First Aid/CPR POST requires for all peace Included in the Regular Basic Course. 

(LD34) officers who must complete 
the Regular Basic Course. Cuniculum standards set by 

Emergency Medical Services 
Authority (EMSA) (Reference 
California Code of Regulations, Title 
22, Division 9, Chapter l.S , sections 
100005-100028.) 

For officers primarily doing 
administrative or clerical duties refer 
to the code for an exccnlion. 

PC 12 First Aid/CPR · Peace officers subject to the Penal Code 135 18( a) requires periodic 

13518(a) Refresher Regular Basic Course refresher training. EMSA requirement 
requirement. is a minimum of 12 houn every three 

· years or appropriate testing in 
cardiopulmonary resuscitation and 
other fint aid as DTCScribed by EMSA. 

PCJ35l9.5 No Gang and Drug POST requires for all peace Training included as part of the 

hours Enforcement officers who must complete Regular Basic Course. Also available 

speci- (LDI2, 38) 
the Regular Basic Course. as POST Telecourse training. No 

fied 
deadline specified for completion. 

PC 13519.6 4 Hate Crimes* POST requires for aU peace No deadline specified for completion. 

(LD42) officers who must complete 
the Rewlar Basic Coune. 

PC 872(b) I Hearsay Testimony* All peace officers with less Curriculum included in the Basic 

(LD 17) than five years of service and Coune. Also available in video 
who wish to testify to heanay training. 
evidence in preliminary 
hearinos. 

PC 2 High Speed Vehicle Peace officers of a local Curriculum included in the Basic 

13519.8(a) Pursuit Training I* police department, shcritrs Coune. 
deJ,arbrient or California 

(LD 19) Hjghway PatroJ who are Penal Code 13519.8 encourages 
below middle management periodic update training. 
rank and who completed the 
Regular Basic Course prior to 
7-15-95 . 

California Commiss.ion on Peace Officer Standards and Training 2 
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LEGISLATIVE TRAINING MANDATES (UPDATED6/0IJ 
Dlscllllmer: Tills handout illnteltded for us1 Gill qulclc reference. ltJ purpose ll not regulGtory. For etmtpku lUI nfer to 
11pproptillte 14w sectlo11. 

LAW HOURS COURSE TITLE REQUIRED FOR OTHER PERTINENT 
SECTION *requires POST INFORMATION 

certlftatlon 

PC I High Speed Vehicle Middle managen and above This training can be satisfied by 

13519.8(c) Pursuit Training ll* oflocal police depanments, completion of either High Speed 
sheriff depanments or Vehicle Pursuit Training I or II. 
California Highway Patrol 
who completed the Regular 
Basic Course prior to 7 ·I 5· 
95. 

PC Interception of Wire, All peace officers. Training not yet developed. 

629.94 Pager, and Cellular 
Conununications 

VC40802 8 Laser Operator• Peace officers issuing speed Prerequisite Radar Operator Course. 
violation citations using laser 
or any other electronic speed 
measuring devices and where 
a traffic and engineering 
survev is bevond five vCars. 

B&P25755 160 Narcotics AH peace officer investigators The 160 hours of training is satisfied 

Enforcement• of the Department of by combination of the 80-hour POST 
Alcoholic Beverage Control. certified Narcotics Investigation 

Course• plus the 80·hour Narcotics 
Investigation Field Training Program. 

•Two or more POST ~ertified courses 
(totaling a minimum of SO hours) 
which include the Narcotics 
Investigation cuniculum specified by 
POST may be substib.lted for the 80-
hour course. 

PC 13519.1 4 Missing Persons• Peace officers and dispatchers Curriculum included in the Regular 

(LD 27) of a lOcal police department, Basic Course and P.S. Dispatcher's 

2 in-
sheriffs department or Basic Course. If Regular Basic Course 
California Highway Patrol or Pub1ic Safety Dispatcher's Basic 

service Course was completed prior to 1-1-89, 
completion of SUpPlementary in-
service training is reQuired. 

VC.40802 24 Radar Operator• Peace officers issuing speed 
violation citations using radar 
speed measuring devices and 
where a traffic and 
engilteering survey is beyond 
five years. 

PC 13519.4 No Racial and Cultural All peace officers specified in Curriculum included in the Regular 

hours Diversity* (LD42) Penal Code section 13510(a) Basic Course. 
[Note this includes reserves]. 

speci- ••••New training curriculum to be 
fied added to the Basic Course by 1-1.()2. 

PC 13519.4 Racial and Cultural All peace officers specified in ••••Expanded training to be 

(i) Diversity Refresher Penal Code section 13510(a) developed by 1-1-02 and to include 
[Note this includes reserves]. new profiling curriculum and other 

specified topics 

Required every five years or on a 
more frequent basis if deemed 
necessary, in order to keep current 
with changing racial and cultural 
trends .. 

California Commission on Peace Officer Standards and Training 3 
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LEGISLATIVE TRAINING MANDATES (UPDATED6/0lJ 
DUclGimer: Tills handout blnteiUIH for uu a a quick reference. lb puf'POII h 1101 rqul4tory. For compkte text Hfer to 
11pproprillte 14w Jecdon. 

LAW HOURS COURSE TITLE REQUIRED FOR OTIIER PERTINENT 
SECTION *requires POST INFORMATION 

certification 

PC 832.6 344 Ll Reserve Levell Levell Reserve officers must Training must be completed before 
224 L II Module complete all three modules being assigned duties which include 
162 :UII 

Reserve Level II 
(774 houn) or the Regular the exercise of peace officer powers. 
Basic Course (664 houn). 

Module Level II Reserve officm 
Reserve Level m must complete Reserve 

Module Modules II and III (386 
hou~> ). Reserve Level III 
officers must complete 
~e Module III (162 
hours . 

PC 6 Sexual Assault POST requires for all peace Officers assigned to investigation 

l3516(b) Investigation (LD 30) officers who must complete duties which include the handling of 
the Regular Basic. cases involving the sexual exploitation 

or sexual abuse of children are 
A supplementary course is required to complete the 
certified for investigaton of supplementary course within six 

PC13516(c) 18 sexual assault cases, child months of the date of assignment. 
sexual exploitation cases and 
child sexual abuse cases (18 
hoU~>). 

2 Sexual Harassment POST ..quires for all peace Cunieulum included in the Regular 

PC 
. 

(LD 42) officers who must complete Basic Course. 

13519.7(b) 
the Regular Basic Course. 

PC 13519 Peace officers who have not 

{c) completed in the Regular 
Basic Course shall complete • 
supplementary training . . 

PC 12020 16 Shotgun (Long/Short Peace officers of local police Comment A This training 

(b){l) Barrel)•[ see departments, sheriffs requirement can be satisfied by 

comment A] 
departments, marshals completing the Regular Basic Course, 

16 departments, California Reserve Training Modules I or II, or 
Highway Patrol or Reserve Modules A, B, C, and D 

Rifle (Long/Short Department of Justice and which contain POST-certified shotgun 

Barrel)• [see reserve officers of these training. 

commentS] 
departments. Comment B - Prerequisite for Rifle 

training is completion of the Regular 
Basic Course, Reserve Training 
Modules I or II, and III or Reserve 
Modules A, B, C, and D. 
Comment C- Completion of this 
training exempts these officers from 
the orovisions of PC 12020r~l. 

PC 13519.3 2 Sudden Infant Death Penal Code specifies all peace Supplementary training required for 

Syndrome (LD 30) officers specified in PC13510 in~scrvice officers who did not receive 
(a)'who are assigned to patrol in the Basic Course. 
or investigations. POST 
requires for all peace officers 
who must complete the 
Re"nlar Basic Course 

PC14304 Taxies Training for Training never funded. Insufficient 

Peace Officers furids in the Hazardous Materials 
Enforcement and Training Account of 
Department of ToXic Substances 
Control to implement. 

PC 13514.5 No Civil Disobedience Peace officer who are Telecourse developed. 

hours required to complete the 

speci-
Regular Basic Course. 

fied 

California Commission on Peace Officer Standards and Training 4 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

COMMISSION AGENDA ITEM REPORT 

Budget Reduction Recommendations December 13, 2001 

Bureau 

Services Dick Reed Tom Liddicoat 
Date Approval 

2001 
Financial Impact Yes (See Analysis for details) 

IRJ Decision Requested 0 lnfonnaUon Only 0 Status Report 0 No 

ISSUE: 

Should the Commission approve a series of cost containment options, researched and proposed 
by staff, to balance the Fiscal Year 01/02 POST budget. 

BACKGROUND: 

At the August 16 meeting, Commissioners were apprized of a projected $4.8 million shortfall in 
the FY 01102 budget. At the November 8 meeting, Commissioners were reminded of the 
anticipated shortfall and advised that staff anticipated additional funding may be needed for anti­
terrorism training in the latter half of the fiscal year. During that meeting, the Executive Director 
expressed concern that the worsening condition of the State Budget may impact the state 
Department of Finance's (DOF) ability to fund POST to the appropriation limit as POST had 
been assured would be done in a July 30 letter from DOF. 

The Commission was presented with nine recommended options intended to balance this year's 
budget, free-up funds for anti-terrorism training, and provide a contingency reserve in case the 
State is unable to fulfill its assurance to offset the difference between revenues and the 
Governor's appropriation. 

The Commission directed staff to proceed with two of the nine options. Those were to: 
1) seek DOF approval to redirect $4.75 million appropriated for Budget Change Proposals# 2 & 
3, (FY 01/02 budget), and 2) adjust under-performing training contracts for FY 01/02 so 
unexpended funds could be applied to the deficit, development and delivery of anti-terrorism 
training, and other unanticipated training needs. 

The seven remaining staff recommendations were deferred for discussion at a special meeting of 
the Commission on December 13, 200 I. 
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ANALYSIS: 

The seven cost containment reduction options deferred for discussion from the November 8 
meeting are listed as items 1-7 (below). Since that meeting, staff has added an additional option 
to the list (item 8) for Commission consideration. With the exception of number S, all options 
are of equal viability and priority. A Field Impact statement and Staff Recommendation follows 
each individual option. Potential total savings from options 1-8 are $1,992,333 . 

·A~ii~ll · . 
Potential 

. ' 
. Savings 

1. Limit POST presented curriculum development workshops and seminars, $200,000 
effectivel-1-02 through 6-30-02 

Field Impact: This activity is controlled by POST. Some functions can be 
deferred to next fiscal year with minimal disruption to the field. 

Staff Recommendi!tiQn: Support. 

2. Reduce Backfill reimbursement to SO% effective 2-1-02 to 6-30-02 833,333 

Field Impact: Direct impact to client agencies, however, regulation states 
that funds are payable, when available, at Executive Director's discretion . 
This is a recommendation to reduce, not eliminate, backfill for the balance 
of the fiscal year. With proper notice the field can adjust scheduled 
training so that impact to client agencies is minimal. 

Staff Recommendruion: Support 

3. Reduce number of Plan I and Plan III presentations from 1-1-02 to 6-1-02. 100,000 

Field Impact: Since the November 8 meeting, presenters have been asked 
to reduce the number of presentations on a voluntary basis. By delaying 
the start date of some courses into the next fiscal year the $100,000 goal 

. ' 
for this option has been met. Unless otherwise directed, POST staff will 
continue to request voluntary delays in start dates from presenters. 
Mandatory reductions are not necessary to achieve these savings. 

Staff Recommendl!tiQn: Support voluntary reductions . 

2 



•• Action Potential 
Savings 

4. Eliminate MIDP Class #2 for FY 01-02 ll4,000 

Field Impact: This is an important class that trains trainers. After ten 
years of operation there are 160 Master Instructors Development Course 
graduates. This is a costly but important instructor training program. That 
said, a five-month delay in the start of one class will not result in 
significant harm to the program, and the projected savings are significant 
in relation to the scope of this year's fiscal problems. 

Staff Recommend11tion: Support. 

5. Defer Start of December Command College Class 

Field Impact: No longer an option. Class started on December 2. 0 
Estimated savings presented at the November 8 meeting was $85,000. 

Staff Recommend11tion: Delete from list. 

6. Suspend Team Building Workshops from 1-1-02 to 6-30-02 141,000 

Field Impact: This activity controlled by POST staff (Management 
Counseling Services Bureau). TBWs are management-level workshops. 
Given POST's fiscal problems, little reaction is expected from the field. 

Staff Recommendation: Support. 

7. Establish an 80-hour Cap on Reimbursement for FY 01-02, effective 500,000 
7-1-01 (retroactive) 

Field Impact: This action saved approximately $1 million per year when 
last in place (from September I, 1995, through January I, 2000). This 
proposal will minimally impact agencies who send'students to 
disproportionately high amounts of reimbursable training. However, there 
are reasonable exemptions that may be adopted by the Commission so that 
critical training is excepted from the 80-hour cap. (Attachments I, Ia, !b). 

Staff Recommendation: Support as constituted at the time of cancellation, 
.to include exemptions. . .. . ' " 

• 3 
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Action Potential 
Savings 

8. Convert all Skill and Knowledge Module courses 104,000 
to POST Plan N/A (CPT credit given/no reimbursement) 

Field Impact: Minimum. S&K training is intended to be presented "in-
house," to minimize, travel and overtime costs to the employing 
department. Over time, many S&Ks were certified to Plan IV, thereby 
qualifying for travel and per diem. Reverting to the original intent of the 
certification is timely and proper. 

Staff Recommendation: Support. 

Total Options 1 - 8: ~1,922,333 

Since the November 8 Commission meeting, staff has requested permission from DOF to redirect 
$4.75 million in Budget Change Proposals (BCPs) to the projected deficit. Additionally, 
approximately $1,175,000 in contract savings has been identified. Lastly, a letter (Attachment 2) 
has been sent to all chiefs and sheriffs, requesting they attempt to meet their department's 
training needs with as little reimbursable travel as possible . 

If DOF approves the redirection of the two BCPs, as requested, and if all the cost containment 
options are implemei\.ted, the Commission could reallocate up to $7.917 million (BCP- $4.75 + 
Contracts- !.175M+ Options- 1.992 = 7.917) to balance the budget and redirect as needed. 
While these savings might seem consequential, recent dramatic declines in state revenues give 
rise to concerns that the actions recommended in this report may not be sufficient. The 
difference between the Governor's $60.9 million appropriation and POST's total available 
resources (a combination of current year revenues plus prior year reserves) is presently -$5.4 
million. Should POST revenues decline along the same trend line as have revenues in the State 
Budget, the difference will increase significantly. Though DOF has stated its intention to cover 
the difference between POST revenues and the appropriated amount, escalating !mdget 
difficulties at the State level may make it difficult for DOF to meet this commitment. If this were 
to occur, the Commission would need to consider additional reductions in reimbursement and/or 
service to the field before the end of the fiscal year. 

Recommendation: 

Approve the cost containment options as presented and report on implementation to the Finance 
Committee. 

4 
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• 

STATE OF CAUFORNIA PETE WILSON. Governor 

DEPARTMENT OF JUSTICE DANIEL E. LUNGREN, Attorney Genersl 

• 

• 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
1601 ALHAMBRA BOULEVARD 
SACFIAMENTO, CAUFORNIA 95B16-7083 

August 1, 1995 

BULLETIN: 95-16 

TO: Law Enforcement Administrators and Training Managers 

SUBJ: LIMITATION.ON MAXIMUM HOURS REIMBURSABLE FOR IN-SERVICE 
TRAINING. 

At its July 20, 1995 meeting, the Commission considered 
projections of both revenue and training reimbursement 
expenditures for FY 95/96. · The most optimistic projection 
would result in a deficit of $1.2 million. Any further 
revenue decline or increase in ·training volumes could 
result in an. even larger deficit. 

Clearly, the Commission must compensate to stay within its 
budget. POST has been denied its request for a general 
fund augmentation in FY 95/96 and has been advised that 
revenue enhancements for the Peace Officer Training Fund 
(POTF) should be pursued through the Legislature. A 
legislative remedy would require the initiative and full 
support of the law enforcement community. 

These conditions prompted .the Commission to delay certain 
administrative contract expenditures, direct savings in 
POST's administrative budget, and set a cap on 
reimbursement for non-mandatory in-service training. These 
measures should offset the projected deficit. 

The cap is set at 80 hours for all ranks and classifica­
tions and will remain in effect until further notice. The 
cap will apply to courses starting between·september 1, 
1995 and June 30, 1996 for which reimbursement is claimed. 
There are certain exceptional criteria as described below: 

o The cap may be exceeded when the last course attended 
started before the cap was reached. For example, if an 
officer has bee·n reimburs.ed for a 16-hour course. and is 
then assigned to an SO-hour course, the entirety of the 
80-hou~ course will be reimbursed. Of course, POST 
will monitor the results of this strategy and adjust if 
necessary. 

o Courses certified for more than 80 hours will be 
reimbursed for the full length of certified hours • 



.. .~ 

• 

• 

• 

• 

o The following courses are exempt and reimbursed 
attendance will not be counted toward the cap: Basic 
Courses (including the Requalification Course); the 
Supervisory Course; the Management course; the Command 
College; the Supervisory Leadership Institute; the 
Master Instructor Program; Team Building Workshops; and 
POST Special Seminars/Workshops. 

o Attendance of reimbursable training courses for which 
reimbursement is not requested will not be counted 
toward the cap. 

Questions concerning the limitation for reimbursable 
training may be directed to your area consultant at (916) 
227-4862. 

NORMAN c. BOEHM 
Executive Director 
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STArE OF CALIFORNIA PETE WILSON. Clotll»o 
DEPARTMENT OF JUSTICE DANIEL E. WNGREN. AllotMt .,_ 

.. 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
1101 ALHAMBRA BOUlEVARD · 
SACRAMENTO, CALIFORNIA 858111-7083 

. January 28, 1998 · 

• 

• 

BULLETIN: 98-2 

SUBJECT: NEW EXEMPTIONS TO SO-HOUR REIMBURSEMENT CAP 

At its January 22, 1998 meeting, the Commission authorizCd additional exemptions to the SO­
hour reimbursement cap for in-service training that was first set by the Commission In July 1995. 
Exemptions from the 80-hour limitation for the following courses are effective for courses which 
will commence on or after March 1,1998: · 

• Motorcycle Training Course (80+ hours) · 
• Child Abuse Investigation Course (24-40 

hours, Penal Code 13517) 
• Narcotic Investigation Course (80-hour 

course only) 

• Sexual Assault Investigators' Course 
(24-40 hours, Penal Code 13516) 

• Field Training Officer Course ( 40+ 
hours) 

Previously approved exemptions, announced In POST bulletin$ #'s 95-16, 95-24, and 96-14, 
included: · 

• Basic Courses, including the Requalification Course (95-16) 
• The Supervisory Course (95-16) 
• The Management Course (95-16) 
• The Command College (95-16) 
• The Supervisory Leadership Institute (95-16) 
• The Master Instructor Program (95-16) 
• Team Building Workshops (95-16) 
• POST Special Seminars/Workshops (95-16) 
• Courses for which reimbursement is not requested (95-16) 
• The Executive Development Course (95-24) 
• All courses specified in Regulation 1005 as part of the minimum basic training requirement 

(95-24) : 
• Core Course of the Institute of Criminal Investigation (96-14) 

Please contact your POST area consultant in the Training Delivery and Compliance Bureau at 
(916) 227-4862, if you have additional questions regarding the SO-hour cap or exemptions. 

Sincerely, 

~d.O~ 
KENNETH Vo·BruEN 
Executive Director 

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUAIJ.Y ENHANCE 
THE PROfESSIONALISM Of CALIFORNIA LAW ENfORCEMENT IN SERVING ITS COMMUNITIES. 
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STATE OF CAUFORNIA GRAY DAVIS, Governor 

DEPARTMENT OF JUSTICE BILL LOCKYER, Attomoy General 

• 

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 

• 

1601 ALHAMBRA BOULEVARD 
SACRAMENTO, CALIFORNIA 95816·7063 
www.post.ca.gov 

• 

• 

February 1, 2000 

Bulletin: 00-02 

SUBJECT: RECISSION OF SO-HOUR ANNUAL CAP ON 
REIMBURSABLE IN-SERVICE TRAINING 

At its meeting on January 27, 2000, the POST Commission acted to rescind 
its policy limiting annual reimbursement for individual trainees to 80 hours. 
The policy was originally instituted to conserve funds during a period of 
fiscal 'constraints. Improved revenue and budget authorizations have· 
enabled the Commission to rescind this policy. 

The 80-hour cap policy, first announced in Bulletin 95-16, is rescinded 
effective January 27, 2000 . 

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE 
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES . 

. , .. :. 



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING 
The mission of rhe California Commission on Peace Officer Standards and 

Training is to continually enhance the professionalism of California 
law enforcement in servins its communities. 

Attachment 2 

o:;tATE OF: November 15,2001 

Ed Ripley, Interim Chief 
Adelanto Police Department 
P.O. Box 10 

C-'ILtFOR~\P... 11613 Bartlett Avenue 

Gray Davis 
Governor 

Adelanto, CA 92301 

Dear Chief Ripley: 

A
Bott·n LockyGer 

1
The Commission met on November 8 to discuss, among other things, a projected $4.8 

orney enera 'II' d fi . . th d . m1 10n e c1t m e POST bu get at the end of this fiscal year. 

The Commission directed staff to seek approval from the State Department of Finance 
to redirect $4.75 million approved in this budget for the development of multimedia 
courseware and perishable skills training hardware. This request has been submitted to 
the Department of Finance. 

The Commission also directed staff to modify under-performing training contracts so 
that unexpended funds can be applied to the deficit or be used to meet evolving training 
needs through the bruance of this year. · 

Other budget cutback options will be reviewed by the Commission at a special 
Commission meeting on December 13,2001, at the Long Beach Hilton Hotel. The 
Long Range Planning Committee will meet at 9 a.m; the Commission meeting will 
begin at I :00 p.m. The Commission Agenda will be limited to tWo items: I) POST 
Priorities; and, 2) Budget Reduction Alternatives. 

A recent, sharp increase in the number of reimbursable trainees complicates POST's 
budget problems. Last year 65,000 trainees were reimbursed before POTF funds were 
exhausted. However, reimbursement claims were submitted for over 72,500 officers 
and dispatchers. Consequently, POST was only able to pay a limited number of 
reimbursement claims in June 2001. The unpaid reimbursements became an 
encumbrance on the FY 01/02 budget. This year, with an expected deficit in POTF 
funds, first quarter projections indicate that over 72,500 reimbursement claims again 
will be submitted. Therefore, I mlist act now to reduce the number of reimbursable 
trainees attending POST -certified courses. 

1601 Alhambra Blvd. • Sacramento, CA 95816-7083 • 916.227.3909 • 916.227.3895 fax • www.post.ca.gov 
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The problems cited above are serious. However, you can assist us in controlling expenditures 
witho\lt significantly imp&cting the volume or quality of training needed by the fl'ont-liDe officers 
and dispatchers serving our communities. Here's how ISm ean help: lit FY 00/01 over · 
$15,480,000 was expended on reimbursement for travel, commuter lunches, and per diem. In an 
attempt to contain these training-related costs, I am appealing to you to limit training-related 
travel as much as possible for the balance of this fiscal year. This means training your officers 
and dispatchers within your region when possible, while still achieving your training needs. 

Of course, in some instances it will be necessary to send people away for training. But in many 
instances, non-mandatory training can be postponed into the next fiscal year or, in some 
instances, be imported to your region so that extended travel and overnight lodging is not 
necessary. Your POST Region Consultant, working with your local training manager's 
association, can help by ensuring that, when possible, training is brought to your location rather 
than you (and POST) having to endure additional costs associated with traveling to another 
venue for trainitlg. . 

While I am confident that we can balance our budget in this fiscal year, we may be facing a 
bigger challenge in FY 02/03. The State Department of Finance iilformed us of a possible $3 

• ., million red\lcti~n inPOS;r's budget next year. We hope the state's finmicilll picture improves~ •. 
· • · · · · · the ensuing ili~rith8: However, it is important to be fiscatly position¢ iO. al)sorb !n1cha' .• ; ' , \• : • . , .... 
' .· . . substantial re4uction so that any impact to the field is minhni wi. .\'Vit!l cortirpi ssiori support and ...• ·. 

assistail.ce frcim yoU, we will get past this difficulttime tOgether. . . . . . . 

• 

Thank you for your understanding, cooperation, and assistance. Please do not hesitate to contact 
me personally if you have any questions regarding POST's budget or any related issue. 

KJO:dr:kh 

cc: All training Illllllll8eri; 
All presenters o(POST-~fiedtra4Ung 
POST Commissioners · • · . . i' ' .· 
Law Enf~reement Labor Orga.nizlltion5 .·· 

. '':,,:· 
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