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DISCLAIMER

This presentation is intended as a broad overview of the major certification 
requirements of Senate Bill No. 2 (SB 2). Many details have necessarily been 
omitted for brevity. Important additional information may not be fully covered 
during this presentation.

This presentation should not be construed as legal advice. Questions about the 
specific provisions of SB 2, including the applicability to given circumstances, 
should be discussed with the advice and assistance of competent legal counsel.



Peace Officer Certification (SB 2)
Q & A Sessions

This one-hour session will be 
recorded and available on 
the POST website, at 
post.ca.gov/sb-2.

https://post.ca.gov/sb-2


Goals of 
Presentation

FOCUSED ON 
CERTIFICATION

DISPEL MYTHS ABOUT 
THE ROLE OF POST

ANSWER LINGERING 
QUESTIONS



Questions



Upvote 
Questions

Upvote Questions you 
would like answered
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OVERVIEW

Define Certification

Elements effective January 1, 2023

Notice of Appointment

Attestation of Peace Officer Eligibility 

Affidavit of Separation



SB 2 IMPACT

• Establishes a requirement that peace officers be 
certified by POST.

• A mechanism to revoke or suspend that certification 
due to serious misconduct.

• Certification means a valid and unexpired proof of 
eligibility (POE) or Basic Certificate.

• This bill declares certificates awarded by POST to be 
property of POST.

• Applies to both POST and non-POST participating 
agencies.

• PC 830.1

• PC 830.2, except for those described in subdivision (d)

• PC 830.3

• PC 830.32

• PC 830.33

• Or any other peace officer from a POST agency such as:
• Reserve peace officers
• Qualifying jail deputies

*   Note: CDCR, probation officers, and reserve officers  
from a non-POST participating agency are not subject 
to SB 2.

SB 2 Certification Program Who falls under SB 2 Certification?



OVERVIEW OF PROCESS

Hiring and 
Selection

Notice of 
Appointment

Attestation 
of Peace 
Officer 

Eligibility

Proof of 
Eligibility 

(POE)

Basic 
Certificate

Separation of 
Employment

Affidavit of 
Separation



EFFECTIVE
JANUARY 1, 2023

• P R O O F  O F  E L I G I B I L I T Y  A N D  B A S I C  C E R T I F I C AT E
• G A P  Y E A R  P R O C E S S
• AT T E S TAT I O N  O F  P E A C E  O F F I C E R  E L I G I B I L I T Y
• A F F I D A V I T  O F  S E PA R AT I O N



WHAT IS A PROOF 
OF ELIGIBILITY 
(POE)?

• A certification that confirms an individual is 
eligible to be a peace officer in the State of 
California.



WHO IS 
REQUIRED TO 
OBTAIN A POE?

• All peace officers who do not currently possess, or are not 
eligible for, a Basic Certificate are required to obtain a POE 
within 10 days of appointment regardless if you are employed 
by a POST participating agency.

• PC 830.1

• PC 830.2, except for those described in subdivision (d)

• PC 830.3

• PC 830.32

• PC 830.33

• In addition, any peace officer employed by a POST participating 
agency who does not receive their authority through one of 
the above penal codes is subject to all SB 2 requirements.

• This includes all levels of reserve peace officers employed by 
POST participating agencies.

*  Note: Reserve peace officers employed by a non-POST           
participating agency are not required to obtain a POE.



BASIC 
CERTIFICATE

Penal Code Section 832.4 
• Every peace officer pursuant to Penal Code 

Section 830.1 shall obtain a Basic Certificate 
within 18-24 months of their employment 
in order to exercise their powers of a peace 
officer.

• This section applies to both POST 
participating and non-POST participating 
agencies.



GAP YEAR 

• Hiring standards are now in effect. However, agencies 
do not need to apply for a POE until January 1, 2023.

• On January 1, 2023, POST will issue the POE to all 
eligible peace officers who were properly appointed 
by an agency prior to December 31, 2022, but do not 
currently possess a Basic Certificate. 

• Reserve peace officers, who do not possess a Basic 
Certificate, will be issued a POE if they are appointed 
to a POST participating agency. 

• Non-POST participating agencies who employ peace 
officers under qualifying penal code sections 
previously identified are subject to SB 2 and will be 
issued a POE or Basic Certificate based on eligibility.

• Beginning January 1, 2023, all new appointments 
will follow the Attestation/POE process. 

• Pursuant to SB 2, the employing agency will be 
responsible for applying for a POE for newly 
appointed peace officers who do not already 
possess a Basic Certificate.

• To streamline the process, the issuance of the 
POE will be tied to the notice of appointment.

Gap Year What does this mean?



CAN A POE OR BASIC 
CERTIFICATE BE 
SUSPENDED OR 
REVOKED?

• Yes. POST is authorized to suspend or revoke a POE or 
Basic Certificate for serious misconduct identified in 
Penal Code Section 13510.8 or when a person becomes 
ineligible to hold office as a peace officer pursuant to 
Section 1029 of the Government Code.

• Penal Code Section 13510.8:

• Dishonesty

• Abuse of power

• Physical abuse

• Sexual assault

• Demonstrating bias

• Acts that violate the law

• Participation in a law enforcement gang

• Failure to cooperate

• Failure to intercede



CERTIFICATION 
ACTIONS

• Immediate temporary suspension by the 
Executive Director

• Voluntary surrender
• Suspension by the Commission
• Revocation by the Commission



WHAT MUST BE 
REPORTED TO 
POST?

Beginning January 1, 2023, agencies must report:

• The employment, appointment, or separation from 
employment of a peace officer.

• Any complaint, charge, allegation, or investigation into 
the conduct of a peace officer that could render the officer 
subject to suspension or revocation.

• Findings by civil oversight entities, and civil judgements 
that could affect the officer’s certification.



FORMER NOTICE OF 
APPOINTMENT/TERMINATION 
(NOAT), POST 2-114, BEING 
REPEALED, CREATING TWO 
NEW FORMS

• Attestation of Peace Officer Eligibility, 
POST 2-356 (3/2022)

• Affidavit of Separation, POST 2-357 
(3/2022)



NEW APPOINTMENTS

• Upon appointing an individual, a POE is required 
for anyone who does not already possess a Basic 
Certificate.

• Reserve peace officers
• Peace officers on probationary status
• Qualifying jail deputies

• Each agency shall submit an Attestation to POST 
within 10 days stating the appointee is qualified 
to be a peace officer pursuant to Sections 1029 
and 1031 of the Government Code.

• Once POST confirms the Attestation is complete, 
an electronic POE will be issued. 

• Should a POE be cancelled or expires, a new 
Attestation will be required upon appointment.

• The application for a POE will be done through 
the Electronic Data Interchange, known as EDI.

• Once the POE is issued, it will be reflected on 
the appointee’s POST profile, and they will be 
added to the agency roster in EDI. 

• The POE will be specific to the agency and will 
not be transferable from one agency to 
another.

Attestation of Peace Officer Eligibility 
and Proof of Eligibility

How?



NOTICE OF 
APPOINTMENT

Upload of Attestation required:

• New appointment as a reserve peace 
officer, peace officer (PO), or deputy.

• Status change from non-peace officer 
(NPO) to PO.

No Attestation upload is required if an 
appointment change occurs while 
employed by the same agency.

• Promotion/demotion.

• Name change.

• Status change from PO to NPO.



ATTESTATION OF PEACE OFFICER 
ELIGIBILITY, POST 2-356 (3/2022)

• Currently pending regulatory approval - out for public 
comment.

• Required for new appointment as a peace officer.

• To be completed/signed by authorized hiring authority.

• Required upload within 10 days of appointment.



PROPOSED 
REGULATORY 
CHANGES

• C O M M I S S I O N  R E G U L AT I O N  1 2 0 1

• C O M M I S S I O N  R E G U L AT I O N  1 2 0 2



PROPOSED

• Commission Regulation 1201- Definitions Related to Peace Officer Certification
• Commission – appointed members
• commission – POST staff
• Peace officer certification
• Voluntary Surrender
• Board
• Division

• Commission Regulation 1202- Peace Officer Certificates
• Includes all peace officer certificate information from regulation 1011, to include:

• Addition of proof of eligibility (POE)
• POE eligibility requirements
• POST’s authority to suspend or revoke certification
• Peace officer disqualifications

Not yet adopted



AFFIDAVIT OF SEPARATION

• Each agency shall submit an Affidavit of 
Separation to POST within 10 days of a peace 
officer leaving employment.

• The affidavit must be signed by the agency 
head or designee under penalty of perjury.

• The affidavit must include whether the 
separation is part of a settlement of any 
criminal, civil, or administrative charge.

• This document will replace the Notice of 
Termination that is currently in use.

• Employee must be given the opportunity to 
respond, in writing, to POST if they disagree 
with the reason for separation.

• Retired

• Resigned

• Deceased

• Involuntary separation

• Resigned/retired pending complaint, 
administrative charge, investigation for 
misconduct

New Requirements Other separations



AFFIDAVIT OF SEPARATION,
POST 2-357 (3/2022)

• Currently pending regulatory approval - out for 
public comment.

• Required for separation as identified in Section 11.

• Signed under penalty of perjury.
• Wet signature only

• Required upload in EDI within 10 days of separation.

• The agency must maintain a copy.



ELECTRONIC DATA INTERCHANGE (EDI) 
ACCESS APPLICATION, POST 3-101 

• https://post.ca.gov/Forms

• Required for designee entering notice of appointment 
and Affidavit of Separation into EDI.

• The EDI system allows agencies and course presenters 
to submit and process information to POST via a 
secure website. 

• The system also provides users with immediate access 
to various reports.

• Questions, email EDI@post.ca.gov

https://post.ca.gov/Forms
mailto:EDI@post.ca.gov


OVERVIEW OF PROCESS RECAP

Hiring and 
Selection

Notice of 
Appointment 

within 10 
days

Attestation 
of Peace 
Officer 

Eligibility

Proof of 
Eligibility 

(POE)

Basic 
Certificate

Separation of 
Employment 

within 10 
days

Affidavit of 
Separation



Questions?



CAREER OPPORTUNITIES AT POST

• L A W  E N F O R C E M E N T  C O N S U LTA N T S

• B U R E A U  C H I E F S

• A N A LY S T S

• M A N A G E R S

• H R  P R O F E S S I O N A L S

• L E G A L  S TA F F

• H T T P S : / / P O S T. C A . G O V / J O B - O P P O R T U N I T I E S - AT - P O S T



More Questions?

Website: www.post.ca.gov/sb-2

Email: SB2@post.ca.gov or 
anita.finner@post.ca.gov
michelle.weiler@post.ca.gov

mailto:anita.finner@post.ca.gov
mailto:michelle.weiler@post.ca.gov


SESSION #3
DECERTIFICATION 
INVESTIGATIONS 
AND REPORTING 
OBLIGATIONS

Tuesday, April 19, 2022

10:00 a.m. – 11:00 a.m.



5 Question Survey


	Peace officer certification
	Disclaimer	
	Peace Officer Certification (SB 2)�Q & A Sessions
	Goals of Presentation
	Questions
	Upvote Questions
	overview
	SB 2 impact
	Overview of process
	Effective�January 1, 2023
	WHAT IS A PROOF OF ELIGIBILITY (POE)?
	Who is required to obtain a POE?
	BASIC �CERTIFICATE
	Gap Year 
	Can a poe or basic certificate be suspended or revoked?
	certification actions
	What must be reported to post?��
	FORMER Notice of appointment/termination (NOAT), POST 2-114, being repealed, creating TWO NEW FORMS�
	New appointments
	NOTICE OF APPOINTMENT
	ATTESTATION OF PEACE OFFICER ELIGIBILITY, POST 2-356 (3/2022)
	Proposed regulatory changes
	proposed	
	Affidavit of separation
	AFFIDAVIT OF SEPARATION,�POST 2-357 (3/2022)
	Electronic data interchange (EDI) access APPLICATION, POST 3-101 
	Overview of process recap
	Questions?
	Career opportunities at post
	More Questions?
	Session #3�Decertification investigations and reporting obligations
	5 Question Survey

