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The Commission on POST is conducting a peace officer job analysis. The purpose of 
the job analysis is to identify the tasks, skills, abilities, and traits which are critical to 
successful job performance as a peace officer. Results of the job analysis will be used 
to validate the content of training and testing used in the Basic Course (including the 
Work Sample Test Battery and skills testing), guide the update of the Post Entry-Level 
Law Enforcement Test Battery (PELLETB), and guide POST projects, including 
physical ability testing.  
 
POST is requesting that peace officers with less than five years experience

 

 (not 
including FTO) complete the POST developed job analysis online survey. It is critically 
important that a large representative sample of officers complete the survey in order to 
obtain sufficient data to establish the effective minimum standards and requirements 
needed for entry into the profession.  Since the purpose of the job analysis is to define 
the profession in terms of the actual tasks that new officers must be able to safely and 
competently perform, the information collected from the survey will be used to guide 
and justify, future training and testing. 

The survey takes approximately three hours to complete; however, officers may 
stop and resume the survey at any time provided they return to the same 
computer.   
 
This is a momentous opportunity for your agency to become involved in the future 
of training and testing for the profession.  For further information on how your 
agency can participate, and for access to the survey, please contact Senior 
Personnel Selection Consultant Irene L. Wong-Chi, M.A. by phone at  
(916) 227-4835 or by email at irene.wong-chi@post.ca.gov. Please designate a 
point-of-contact person for your agency and she will work closely with that 
individual throughout the survey process.   
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